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General.

The legislative session having ended on the 31st March, the poli-
tical developments in India during the month under review were confined
to the civil disobedience campalgn which was initiated by Gandhi on
the 6th April. Gandhi, with a batch of 84 volunteers, had left
Sabarmati Ashram, Ahmedabad, on the 12th March, and marching on foot
through the intervening country reached Dandi, a sea-coast Gujrat
village on 5-4-1930, Herg)on 6-4-1930, Gandhi and his band of satya-
graha volunteers accompanied by Mrs, Sarojini Naidu, initiated the
civil disobedience campaign by collecting salt deposits from the sea-
shore in defiance of the salt laws, The gXx police were conspicuous
by their absenchand the start of the movement, therefore, went off
peacefully, After thus ceremonially breaking the law, Gandhi issued
& statement to the press, declaring that a start having been made, it
was open for each individual Indian to break the salt laws, The in-
auguration of the campaign was followed by organised efforts to break
the salt laws in the various provincial capitals, important towns and
even villages,

The g% policy of quietly watching developments which the Governﬁeux
had at first adopted was substituted for one of active intervention,
when it was seen that the civil disobedience movement was spreading
in all directions and gathering strength, instead of dying of inanition.
The Government accordingly began to arrest the leaders of the movement, ,
Thé first crop of arrests and convictions included those of Mr., Manilal
Kothari (3 months! Simple imprisonment), Mr. Ramdas Gandhi, son of
Gandhi (6 months!' rigorous imprisonment), Mr, K.F. Nariman (1 month's

simple imprisonment), Mr, Jamnalal Bajaj (2 years rigorous imprisonment)
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and Mr. Gangadhar Rao Deshpande (1 month's simple imprisomment). The
second week of April saw an intensification of Government's represeive.
policy. Pandit Jawaharlal Nehru, the President of the Congrcss, was
arrested on 14-4-1930, for kreaxk breach of the salt laws, Other notable
arrests of the week included those of Mr. J.M. Sen Gupta and Mr. T.
Prakasam, the leaders of the Congress movement in Bengal and Madras
respectively.

The repressive policy of the government found 1ts repercussions in
the greater stimulus that was given to the civil disobedience movement,
Pandit Jawaharlal Nehru had,anticipating his arrest, nominated Gandhi
as his xz successor in the presidentsnip of the Congress in the event
of his arrest, and Gandhi in turn nominated Pandit Motilal Nehru to
the office. Under his leadership the people registered theilr protest
against the policy of the government by holding all over the country

huge demonstration meetings and processions, an e declaration of

hartals, namely, voluntary closing of shops and other places of busi-

ness, The repressive actions of the government gave also further edge
to two of the subsldiary activities of the Congress Party, namely, the
foreign cloth boycott movement and the picketting of liquor shops., A
notable feature of these activities was the increasing association of
women with these movements. Gandhi, who at first discouraged the
active particlipation of women, later lifted the ban, and in consequence,
it may be said, the picketting of foreign cloth shops and liquor shops
are almost entirely conducted by women volunteers, to the evident
mizxre embarrassment of the shop-keepers concerned., In obedience to
the behests of the Congress, foreign cloth dealers 1n all important
centres, Bombay, Calcutta, Madras, Delhi, Karachi and other places,

have agreed not to place orders for foreign cloth for a period of one




year and to cancel wherever possible the orders for foreign cloth that
have been already placed. As such a step will involve the cancellation
of many eontracti)foreign firms are much perturbed over the development,
while the dislocation of the Indian cloth market has seriously affected
trade and labour interests.

What with »mpeEr repression on one side and the resort to social
and economic boycotts on the other sidg)towards the olose of the month
tempers got frayed on both sides and serious clashes occurred between
satyagraha Qolunteer groups and the police at several centres, notably
in Calcutta and Madras. -But apart from these minor civic disturbances,
a fresh development began when revolutionary outbumts, as distinguished

/

from satyagraha activitieg,began to break out in different parts of
the country. The raild on the armoury at Chittagong on 18-4-1930,
and the Peshawar disturbances which broke out lateﬁ?and both of whx
which necessitated active military operations for their quelling,
have been attributed to the activities of revolutionary advocates of
violence.

On the 25th April, Mr. V.J. Patel, the President of the Legislative
Assembly, tendered his resignation of the office to the Viceroy, In
the letter announcing his resignation, Mr. Patel, while paying a
personal tribute to Lord Irwin, severely criticised the policy of the
Governor-General-in-Council, complained of "harassment and persecution"
by the bureaucracy which made his occupancy of the presidential chair
"a bed of thorns", samé-affirmed that the bureaucracy condoned a press
campaign of vilification and misrepresentation against him, and stated
that in view of the recent developments both in the Assembly and outside

he has no choice but to tender his resignation and range himself with




the rest of his countrymen who are advocates of civil disobeeience.
Mr. Patel's return to the congress party and Pandit Malaviya's active
support of the foreign cloth boycott movement have given an lmmense
£illip to the national movement.

On 27-4-1930, the Viceroy premulgated an ordinance reviving the
Press Act of 1910 with certain amendments to suit the conditions now
prevailing in fhe country. In the course of a statement explaining
the measure, the Government stated that the measure is not designed to
restrict the jJust libebties of the press or to check fair criticism of
the administration, The promulgation of the Ordinance which arms the
Government with autocratic powers of control of the Press of the coun-
try, has been greeted with a chorus of disapproval by the Indian Press.
The Ordinance invests the local authorities with the right to demand
money security from the wvarious newspaperfinﬁknydunyi;o be forfeited
where a paper has been found to promote disaffection, followed by con-
fiscation for a repetition of the offence. Several Indian papers have
ceased publication rather than lead a pre@rious existenge under the
terrors of the Ordinance. A result of the Ordinance-hasgheen that
2ll Delhi papers have suspended publicationland the Imperial Capital

NI
is left without a single newspaper,




References to the I. L. O.

The Hindu of 1-4-30 and 8-4-30 contain letters from the
paper's special correspondent at Geneva.

o cee . cee ece

The Times of India of 1-4-30 and all papers publish a press
communique issued by the Government of India regarding the agenda
of the 14th session of the International Labour Conference. The
communique points out that the Governing Body of the I. L. O.
has declded to place the question of hours of work in coal mines
on'the agenda of the forthcoming conference and that though the
conference will have full power to decide the scope of the
subject, it is likely that the conference will restrict dis-
cussion on the subject to hours of work in Furopean mines.

The Hindu of 10-4-30 publishes the report of a debate held
on 8-4-30 in the Y.M.C.A. auditorium, Madras, under the auspices
of the Y.M.C.A. Athenaeum 6 when Mr. T. Sadasivan moved "That the
work of the League of Nations mtXkx all these ten years hastened
the prospect of world peace" and Mr. A. Krishnaswami opposed the
motion. During the course of the debate references were made by
several speakers to the work of the I. L. O. The debate was
presided over by Mr. P, Chenchiah, Advocate, Madras High Court.

cee eoe eoe oo

The abstract of Proceedings for March 19350 of the Bengal
Chamber of Commerce records that the Chamber received I. L. O.
Questionaires regarding(l) Protection of Seamen in case of sick-
ness including the treatment of seamen injured on Board Ship;
(2) the Regulation of hours of work on board ship; and (3)

Certificates of competency for captains, and navigating and
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Engineering officers in charges of watches on board shig,and

that the @hamber has forwarded its answers to the Questionnaires
2

The Communique issued by this office on the Blue Report
issued by the I. L. O. onA"Forced Labour", the first item on
the agenda of the 1l4th International Labour Conference, 1is
published in the Times of India of 24-4-36?::?1 the other
important English newspapers (Coples of this communique have
been forwarded with this Office's minute H.~2‘/ LAa3 /30
dated 24 -4 -/9%),

The Indian Social Reformer of 29-3-30 (Vol.XL, No. 30)
publishes an editorial note reviewing the report of the
Indian Delegation to the League Assembly of 1929. The journal
endorses the suggestions made in the report and puts in a
strong plea for the inclusion of more Indians among the higher
officials of the League organisations.

cee cee cee cee

The Times of India/26-4-30 publishes an editorial article
reviewing the book "The United States of the World" by Oscar
Newfang. Mr. Newfang in his book emphasises the need of

developing the League into an actual federation of States. The

paper points out that as long as America keeps out of the
League, the League cannot become universal and suggests -
that the inclusion of America may be possible if the federal
form of organisation is applied to the United States of

the World.,
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The New India of 17-4-30 (Vol. IV, New Series, No. 3)
comments in an editorlal note on the report that the Mahars je =
of Bikanir will lead the Indian Delegation to the next session
of the League of Nationi)and raises an important constitutional
point with the query "Can a Prince lead the Indian Delegation
to the League without accepting the obligation to reapeét the
Conventions of its counterpart, the International Labour
Conference?"

soe eoe cee cee

The New India of 24-4-30 (Vol. IV, No. 4) publishes the
following list of names of member§ of the Indian employers?
and workers'.delegation to the 1l4th International Labour
Conference :- Employers' Delegat3,Mr. A. L. OJha. Advisers -
Messrs: P. Mukerji, R. Vaishya, and J. K. Mehta. Workers'
Delegate - Mr. S. C. Joshi. Advisers - Messrs: B. Shiva Rao,

K. C. Roy Choudhury and Muhamad Umar Ra jah,

The Servant of India of 17-4-30 (Vol. XIII, No. 16)
publishes a review by the Deputy Director of this Office of the
book "Men and Machines" by Stuart Chase. In the ecourse of the
review an appreciative-reference is made to the work of the
International Labour Organisation in imposing controls on work
strains to combat the "fatigues, monotonies and repressions"
of the machine.

coe oce coe ece
The Servant of India of 24-4-30 (Vol. XIII, No., 17) =eeb~

pagesT publishes a lengthy review of the I. L. O.

Souvenir Album. (A cutting of this review has been forwarded to
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to Geneva with this Office's minute /7-la/ 643 /30 dated /5-5-(939,
cce ove voo coe

A brief reference to the agenda of the International Labour
Conferences of 1930 and 1931 are made in the April issue (Vol.
IX, No. 8) of the Labour Gazette, Bombay. Mention is made of the
fact that thswe the next Maritime session of the Conference will
be held not in 1930, but in 1931. It is also pointég:éhat in
1931, the International Labour Conference will have to examine
the decennial reports on the applicationﬁ of conventions
adopted at Washington and Ssmmxx Genog}and will also have to
consider the report on wages in the coal industry.

coe vee cee coe

The April issue of the Labour Gazette, Bombay (Vol. IX,
Nos 8) publishes at pages 834-836 a fairly long review of the
I. L. O, Souvenir Album, The Labour Gazette in the course of the
review paygs tribute to the work of the I. L, O. and acknowledges
India's debt to the I. L. O, in these terms :- "In India
particularly, we have reason to be grateful for our connection
with Geneva, inasmuch as, while till 1919 industrial and labour
questions attracted but little attention, since they, we have
been having a notable series of labour enactments, such as the
amended Factories and Mines Acts, the Trade Unions Act, and
Railway Amendment Act of 1930, the Amended Emigration and Port |
Trusts Acts, etc., all of which have been in the right direction.f
So marked, indeed, has been the influence of Geneva on Indian

social legislation that it has been claimed that, but for Geneva,

public interest in labour gquestions would not have been so

rapldly and effectively mobilised in this country: (As the
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Labour Gazette is subscribed for by Geneva no cutting of the
review has been forwarded to Geneva),

An article under the caption "the 13th session of the
International Labour Conference" contributed by the Director of
this Office is published at pages /65-/70 of the April 1930 |
(Vol. IX, No. 40) issue of "Education" (Cawnpore) (A copy of the
journal has been forwarded to Geneva with this Office's minute
/(/-15’3/30 dated 22-5-30).

coe . coo oo

The same article is published at pages /0 — [6 of the
April 1930 (Vol. Vi, No. 10) 1issue of "the Progress of Education"
(Foona) (A copy of the journal has been forwarded to Geneva

with this Office's minute /4/ 75’3/ 30 Dated 22-5-1930).
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Conditions of Labour.
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B.Bs & Co.I., Dispute: Conciliation Boards Recommendations.

References have been made in previous reports of this
Office (December 1929, pages 23-24; January 1930, pages 25-28;
February 1930, page 32) to the dispute ;;tween the management
of the B.B. & C.I. Rallway and certain of their workmen re: the
conditions governing the transfer of the workmen from the work-
ships at Parel, Bombay,to Dohad. At page 32 of the Report of
this Office for February 1930, a brief summary of the recommen-
dations made by the Gonclliation Board appointed by the Govern-
ment of India to settle the dispute is given. Fuller details
are now avallable of the Board% recommendations. The represen-
tative of the employers, Mr. Collins, and of the workmen, Mr.
Janmadas Mehta, have signed the report subject to their
separate dissenting munutes. The issues to the dispute were the
following:-

(a) Whether the present rate’;f wages of the workers when -
transferred to Dohad should be reduced or increased by 20 per
, cent; (b) whethér special gratulty under the reduction of Staff
'Rules should be allowed to persons who go to Dohad but retire
from service within a year from the date of the transfer; (e¢)
whether a special gratulty at the rates suggested b; the Union

should be allowed to men not willing to go to Dohad who entered
~into service between the years 1902 and 1917, (d) whether a

bonus of one month's salary should be given to those, who do not
elect to join at Dohad; (e) whether there should be any charge

for water tax, conservancy, etc; and (f) whether catering

places should be provided rent free,
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The following are the Board's findings :-

20 per cent cut in wages - On the question of the 20
per cent cut 1n wages proposed by the Company, the report after
a lengthy examinatlion of the evidence recommends that there
should be no reduction in the wages, consequent on a
transfer to Dohad.

ggtion of retiring, after transfer to Dohad, on pa nt
axxikyaw of speclal gratulty.- On this polnts the Board
recommends that the speclal terms of gratuity on voluntary
resignation should also apply to men, who go to Dohad and volun
tary resign within three months of the date of transfer,
provided such resignation 1s on grounds of health certified by
competent medical authority (but on no other ground), the
gratulty admissible to any such employee being calculated on
the Parel rate of his pay on the date of transfer to Dohad.

Special gratult, to men not willing to go to Dohad, who
entered into service between 1902 and TSIV - The Unlon clalms
that the workmen who do not wish to go to Dohad but who on
account of the rules of the Provident Fund prevailling between
1902 and 1917 could not join the Fund should be allowed a
gratulty of one month's pay for each year of service between
those jears and from 1917 onwards according to the special
Reduction of Staff Rules, i.e., 1/16th of a month's pay for
each month of continuous approved service. The men who took
service between 1902 and 1917 did so according to the rules
then in force, (which did not allow them to join the Provident
Fund),and no case has now been made out why on their
exercising the option of reitrement on this occasion they
should have a special gratuity of one month's pay for each jyear
of continuous service as demanded. The Board is, therefore,
unable to support the claim of the Union for the grant of an
additional bonus to these workmen,and considers that the
Company's offer of gratuity to the worlmen (inecluding those
who joined between the jyears 1902 and 1917), 1s reasonable
and should be accepted b, the Union.

Bonus of one month's salary to those who do not elect to
go to Dohad - The only item of dlspute with regard to bonus 1s
" 1n respect of those workmen who do not elect to join at Dohad,
The Union claims that one month's pay as bonus should be
given to these men as compensation for loss of service. The
Board considers that this claim on the part of the Union as
regards workmen who elect not to join at Dohad cannot be
sustained. Those men who would voluntarily resign have been
offered special rates of gratuity and in the opinion of the
Board, the demand for an addité&nnal bonus is not justified.

Housing and charges for water tax, conservancy, etc -

The objection that was »k ralsed by the Unlon's representati-
ves as regards one room tenemens 1is only applicable to the
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workmen drawing Re.1-2-0 per day or less. As the Board decided
that the dispute with regard to such mmkmmm workmen was not
before them, the estion of suitabllity or otherwise of one-
room tenements dﬁ&t-not arise. With regard to the residential
quarters provided for the workmen concerned in the present
dispute, there is no question that the housing accommodation is
adequate and that the rent proposed to be charged, viz, ten
per cent of the pay of the employee or the economic rent

which ever is lower, 1s in accordance with the usual rules of
mf the Company. The Board finds that the accommodation and the
terms as regards rent, etc., offered by the Company are
satisfactory and recommends that the same be accepted by the
Union. With regard to the claim that there should be no

charge for water tax, conservancy and electric installation,
the Board has no special recommendation to make in favour of
the workmen. These matters may be dealt with under the
ordinary rules of the Company.

Catering Places - Since the Company agrees to provide
catering places, the onl, question under dispute is one of
rent. The Board recommends that nothing more thah the
economic rent should be charged for the buildings provided for
the purpose.

Loans from the Co-operative Credit SOCiQEE’ Kit passes
and working days - e spute raise n e written
statement of the Union with regard to loans from the Co-
operative Credit Society, Kit Passes and working days, was
given up by the Union representatives at the final stage of
the proceedings. It, therefore, follows that the terms offered
by the Company in this behalf are accepted by the Union and
the Board recommends them to be followed.

( Hindustan Times .- 4-4-30

& B.B.& CQIO Railwam [ B 1-5-30
(Vol. I, Nos. 18 and 19 -joint
issue.)




VDS,

Buffalo Cart Drivers! Strike, Calcutta,

The buffalo cart drivers of Calcutta numbering about 20,000 went
on strike on 1-4-1930. The causes that led to the strike are as
follows~

The Calcutta branch of the Society for the Prevention of Cruelty
to Animels had for many years been carrying on agitation against the
long hours of work to which buffalo cart-drivers of Calcutta put their
buffaloes., Owing to the agitation carried on by the C.3.P.C.A, a
special clause was included in the Cruelty to Animels Act passed in
1926, which gawe Government the power to prohibit the use of buffaloes
at stated times and seasons. In addition to the limitation of hours
the C.S.P.C.A. &also urged that regulations should be issued reducing
the load allowed to buffalo carts from 60 maunds (1 maund=801bs) to
45 maunds, a demand which was supported by the Bengal Chamber of
Commerce and the Port Commissioners, Calcutta, The Government of
Bengal, after due consideration of the demands, decided to issue
regulation reducing the load allowed for buffalo carts from 60 maunds
to 45 maunds and the new regulation was to come into force on 1-4-1930,
There are about 15,000 buffale carts and 20,000 buffalo cart-drivers
in Calcutta., The carters who had been resenting the rule issued in
1926 against the use of buffaloes between 12 noon and 3 p.m. during
the hot season (1lst April to 30th September), strongly protested
against the new regulation reducing the load, on the ground that in
view of the increasingly serious competition with motor lorries and
bullock carts, a reduction of the load would paralyse their trade,

as no merchant would pay them the usual rate for the smaller load,
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The other grievances of the carters were oppression by the C.S.P.C.A.
agents, frivolous arrests by the police on such charges as road
obstruction and the imposition of heavy fines on offending cart-drivers
by the Courts., (Statesman, 3-4-1930).

On 1-4-1930 the buffalo cart-drivers organised a demonstration
against the new rules by blocking all roads leading to Howrah Bridge
by abandoning and overturning their carts in the roadway., When the
police attempted to clear the roads and disperse the demonstrators,
the police were pelted with brick-bats with the result that the police
were compelled to open fire, The total number of casuaslities on the
occasion 1s reported to be five killed and 60 wounded ( Times of India,
3-4-1930).

on Iwtwiffl the imfLfxiaxcxrixdriwerxxzrgamixed On 2-4-1930, a
deputation of the Carters' Union waited on the Police Commissioner,
Calcutta, and requested him to meke arrangements to present a memorial
to the Government, On 4-4-1930 in obedience to a resolution of the
Carters' Union, the carters decided to offer satysgraha and to court
arrest and punishment by refusing to obey the rule enforcing three
hours' compulsory X rest for buffaloes, and many arrests of carters
were made on this score, Mr. M. Burman, Swaml Viswananda and Mr.
Godbole, leaders of ghe carters' Union were arrested on 5-4-1930,

As the result of a conference between the men's leaders and the

authorities on the same day the Government decided to suspend for a

fortnight the new regulation reducing loads, but the carters decided
to continue their campaign against the hours rule,
On 12-4-1930 the carters submitted a memorial to Government

making the following demands:- (1) the appointment of a Committee of

Inquiry; (2) suspension of the rule reducing loads from 60 maunds to
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45 maunds; (3) suspension of the rule prohibiting the use of buffalo
carts between 12 noon and 3 p.m. in the hot season, and (4) withdrawal
of the cases instituted against the carters! leaders, The memorial
stated that about 20,000 mem are dependent on the plying of the 15,000
odd buffalo carts in Cglcutta, that the upkeep of each buffalo of
which the2e are about 35,000 in Calcutta, costs about 2 Rs.45/- a month
and that owing to the competition of motor lorries and bullock carts
the average earning of a cart has been reduced to Rs., 4/~ per day.

The petition pointed out that over Rs., 10 millions were invested in
buffaloes and carts by the carters, and that the imposition of rules
to sukt the demands of the C.S.P.C.A. would result in depriving the
carters of their living and in the destruction of the huge capital
invested. (Statesman, 13-4-1930),

In this connection, the Secretary, Indian Chamber of Commerce,
Calcutta, has addressed a communication to the Government of Bengal
pointing out that the imposition of simultaneous restrictions on
carters in respect of loads and hours of work will operate very harshly
on them, and urging that if the rule prohibiting midday work is to be
enforced, the Government should take steps to ensure that railway goods
sheds and port commissioners! sheds should be opened earlier and closed
later to fit in with the hours of work of the buffalo cart drivers,

(Statesman, 16-4-1930).




(Timas of InNia.- 3-%-30).

G. I. P. Railwal strike.

The G.I.P. Railway strike, to which reference has been made
at pages 16-20 of the report of this Office for March 1930, was
unconditionally called off by the G. I. P. Railwaymen's Union
with effect from the morning of 16-4-30. The decision to call off
the strike was arrived at only after the strikers had ineffect-
ually tried the weapon of sat,agraha (passive resistance) (See
page 20, March 1930 report). The attempts of the workers at
satyagraha failed, and in some instances these attempts resulted
in clashes with the police, on 6-4-30 at the G.I.P. main station
in Bombay and on 8-4-30 ;;gqthe Dedar and Matunga stations,
Bombay. Attempts at satyagraha by the strikers lying on the
rails and preventing mail and other trains from proceeding wefe
resorted to at Nagpur, Bhusaval)and other places, also, but
beyond causing temporary embarrassment to the management, the
train services were not 1nterferg€?§b any appreciable extent by
these tactics. Mr. Rulkar, the president of the Union, and Mr.
Ehandalkar, president of the Red Flag Union, were arrested on
7-4-30 for addressing meetings of the strikers in defiance of
police orders., It was under these circumstances that the strike
was called off at a meeting of the G.I.P. Railwaymens' Union on
15-4-30 when the following resolutions were passed :-

(1) The strike is to be called off from 7 a.m. of 16-4-30
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(2) The Rallway Board should be memorialised to reinstate all
strikers by 20-4-30. (3) If all strikers are not reinstated by
20-4-30, the All Indla Rallwaymen's Federation should take the
necessary steps to bring about the reinstatement. (4) If
negotiations in this respect fall the All India Railwaymen's
Federation should make preparations for a general strike by
15th May. (6) The Railway Board and the Federation should make
the necessary arrangements to allow the strikers to remain in
railway quarters without further molestation. (7) The Government
of India and the local governments should be urged to release all
arrested strike leaders. (8) All workers in service should
contribute ene day's wages to the relief of the strikers'
families. (Pioneer.- 21-4-30),

It is estimated that as a result of the strike nearly
29,000 men have been thrown out of employment. The Union
authorities gtate that at Bombay 22,000 men are out of employ-
ment owing t aving been replaced by new hands and also to the
Government scheme of curtailing the strength in the workshops.
The number of rallway men out of work between Bombay and Kurla
is quoted as 7,000, due to the same reasons. The Railway
authorities state that the figures of the Union are greatly
exaggerated. (Times of India .- 21-4-30)

Pire Eollowing the decision of the G.I.P. Railwaymen's
Union, Bombay, the strike at Nagpur was called off on 17-4-30,
as also at all other G.I.P. centres.
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Lightning Strike in Delhi Cieth Mills, Delhi.

About 5,000 workers of the Delhi Cloth Mills'struck work on
23-4-1930 mainly on the question of reduction of wages. It is alleged
by the labourers that the management recently reduced their wages by
3 pice per pound, while the management maintained that no reduction
has been effected lately, The strike was settled on 24-4-1930 by the
management acceding to the men's demands and work was resuimed on
25-4-1930. It is understood that the management has agreed to recognise
the Union after the approval of the rules, It has also agreed to
inquire into the question of wages and to discontinue the system of
compulsory contribution to the provident fund. Lastly, the management
has satisfied the workers in the matters of the Workers Relief Fund by
publishing an uptodate account, thereby meeting all the demands of

labour, (Times of India, 26-4-1930).

Strike in Kolar Gold Fields, Mysore,

A strike began at the Oorgamm Mine in the K8lar Gold Fields,
Mysore, on 3-4-1930. The strike was begun by & 200 to 300 staff coolies
employed by a contractor as a protest against a new system of regis-

tration of finger marks instituted by the management,of the mines,

-According to the managements the finger-print system was resorted to

ensure ldentification of men who deserted without working off the
advances £ paid to them, By 8-4-1930 the strike had spread to all

the five mines in the Kdlar Gold Fields and between 16,000 and 20,000
workers had downed tools, On 7-4-1930 there was a clash between the
police and the strikers, and the police had to open fire in the end,

As the situation was getting.dangerous, the Mysore Government despatched

a body of troops to the Gold Fields area to keep the strikers under

control. In deference to the wishes of the strikers, the
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superintendents of all the five mines issued notices on 9-4-1930 to
the effect that all finger prints that have been taken will be returned
but the men still held out on the ground as they had other grievances

to be redressed. (Hindu, 10-4-1930).
' On 13-4-1930 at a largely attended meeting of the strikers the

following demands were formulated:-

(1) The recently established Central Labour Registry should be
abolished and the system of finger prints should be done away withj
(2) Hospital and sick pay rules should be restored} (3) Service
money should be granted to contractors' coolies on" the same. terms as
to the Compan¥'s coolies (4) That contractora' coolies be put on the
same footing as the Company's coolies in respect of bonus for regular
attendancey (5) The Superintendents should recognise the representa-
tives whom the workers elect from amongst themselves as a panchayat to
submit the grievances of the workmen and demand redressj (6) PFull pay
during strike, (7) A provident fund be instituted for all employees
similar to the system on rallway companies (8) An annual increment
in wages (9) Increased house accommodation for long service men as
their farmilies have increased largely. (Times of India, 16-4-1930).

hn xpaxker regunxiad ke xx On 15-4-1930 a meeting of the
menagements of the five mines was held and issued the following notices

"Notice is hereby given that the new proocedure governing the
employment of labour will be as follows:-

The name of the Uentral Labour Registry 1s altered to the Employee
Office. The finger-print system 1s abolished,except under the old rule
under which men employed in reduction works must continue to give thelr
finger-prints. A mine disc will be substituted foar the Central Labour
Register disc which is abolished., Men who have already received
Central Labour Register disc must return them in exchange for a mine
disc,.

Men whose names were on the companies or contractos rolls on
April 4, 1930 will be classed as old labour and they will be required
to (a) attend at their mine office and have their names and descrip-
tions taken, (b) as regards contractors' labour, to attest the above
by their signature = or left thumb impression, (c) receive a mine
disc and afterward, if they are transferred to another mine to report
at the Employment 0ffice and proceed as in the case of new labaar, i

Men engaged after April 4,and old labour transferring thereafter
to another mine will be classea a8 new labour and will be required to; -
(a) attend at the Employment Office and have their name and descrip-
tion takenjy (b) attest the above signature or left hand thumb
impressiony (c) receive medical examinationj (d) receive a mine discj
(e) report 'at the Employment Office when they are transferred to ano-
ther mine or leave servicse,

Contractors! coolies will be entitled to pxx participate under
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the service gratulty scheme without giving their finger-prints for
which there will be,as a substitute, their signatures or left thumb
mark, The finger print records of ﬁen who have deposited finger-
prints for this purpose have been destroyed", (Pioneer, 18-4-1930 )e

As these terms of the management were xiot acceptable to the
strikers, the strike continued., On 24-4-1930 there was a clash between
the police and the strikers and the police had again to open fire. At
this period large numbers of the workers began to leave the mines for
their villages., On 26-4-1930, the Dewan of Mysore, Sir Mirza Ismail,
visited the gold-fields and conferred with the leaders of the strikers
and the mine managements. As the result of his intervention, the
management issued the following notice: -

”

"Oout of deference to the wishes of the Dewan of Mysore, Messrs,
John Taylor Sons Committee hereby announce that they have decided
to abolish the system of obtaining the signatures or thumb impressions

of their employees and also the Bmployment Office", (Times of India,
29-4-1930). :

Following on this notice the strike ended on 28-4-1930,

Only once before during the last 50 yeart;,tmre Moo~ a general
strike in the Kélar Gold Fields. Mr. B. Shiva Rao in a letter to
the Findu of 15-4-1930 points out that the passivity of the workers
1s not due to the absence of grievances, but is due to the fact that
owing to the harsh operation of the Mysore Mines Regulation of 1906,
the workers have been denied the elementary right of association with
the result that they have no facilities for forming trade unions and

making collective representations.




Choolai Mill Strike, Madras.

Over 2,000 men employed in the Choolai Mill, Madras, struck work
on 14-4-1930, According to the Times of India of 16-4-1930, the
immediate cause of the strike 1s that 107 men, working in the cording
and blowing department, soon after entering premises refused to work
on the ground that they had not been given an increase. As the engines
could not be started, work for other men could not be allotted. Other
men left the mills peacefully, while these 107 men practised satyagraha-
Police help was requisitioned and these men were made to leave the
place. The management closed the mills, declaring a lock-out, and
posted a notice to that effect,

On 16-4-1930, Mr, B, Shiv Rao interviewed the Labour Commissioner,
Madras, on behalf of the men and sought his intervention to settle the
s6rike, The strikers decided to demand the appointment of a Court of
Inquiry, only if the efforts of the Labour Commissioner proved un-
successful (Hindu, 16-4-1930). At a meeting of the strikers held on
18-4-1930, 1t was decided that they should resume work on 21-4-1930,
in case the management agreed not to resort to any victimisation and
also consented to discuss the demands of the workmen with the repre-
sentatives of the Labour Unioen. The decision of the workers was
conveyed by letter to the management, who informed Mr. Shiv Rao on
19-4-1930 that they were not prepared to accept any such terms as a
condition precedent for the re-opening of their mills, as they
considered the present strike was unjustified, At a meeting of the
strikers held on 21-4-1930, the workers decided that unless the two
conditions put forward by them were conceded, they would continue the

strike, According to the Hindu of 28-4-1930, the management of the
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mills have decided to terminate the lock=-out and to keep the mills
open on 28-4-1930 provided they received final orders from their
Bombay office in the matter, but as no orders were received the mill

was kept closed. The strike is continuing.

Jute Mills Strike, Calcutta,

The Calcutta Jute Mills' strike to which reference is made at
pages 24-26 of the report of this office for March 1930, practically
ended by the first week of April, Partialws working was resumed on
1-4-1930 at the Kelvin, Standard, Kinnison, Empire and Titaghur No.l
and 2 jute mills, Barrackpore. At all these mills lightning strikes
occurred on 10-3-1930 (see page 24, March 1930 report) rendering idle
& labour force of 30,000 hands, Most of the operatives returned un-
conditionally to work on 1-4-1930, and only a handful of Madrasi
employees are now remaining out (Statesmen, 4-4-1930),

It 1s understood that members of the Jute Mills Association have
under consideration suggestions concerning a reduction of the working
hours in mills. No definite conclusion has yet been arrived at, nor
can a decision be reached unless and until the attitude of mill owners
who are not members of the Jute Mills Association is known. It is
believed that no suggestion for reduced hours of work will be enter-

tained without the unanimous support of the industry. (Statesman,
2-4-IQSOl
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Child Labour in Beedi Factories, Madras.

A conference convened by the Youth League, Madras, to
consider the problem of child labour in Beedi (country cigarette)
factories was held in Madras on 10-4-30, under the Presidentship
of ¥r. Muthulakshmi Reddi, the Deputy President of the Madras
Legislative Council. A number of social workers interested in the
question attended the meeting.

Mr. V. T, Arasu, the convener, in a short speech explained
the objects of the conference. He saild that the report submitted
by a committee of the League on the working of the beedi factories
in the city revealed a state of affairs which requireéggégzig?a;?
immediate steps, for remed,ing the existing evils. While the
speaker was examined as a witness before the Whitley Commission
some of the Commissioners suggested that a conference might be
held at which all people connected with Egggé’manufacture might
meet and discuss the ways and means of putting an end to the
evil. The speaker issued invitations to prominent beedi
menufacturers in the city to attend thse conference)but unfore-
tunately,none had turned up. In the speakers! opinion some-
thing should be done immediately and he would therefore ask the
meeting to consider the recommendations made by the committee
in their report, namely, that the Indian Factories Act of 1911
should be amended so as to bring these beedi factories under 1its
operation, and pending such an amendment the local Government
should é;fnotification in the local Gazette declare by name
individually all the premises where beedies were manufactured to
come under the category of a regularl, constituted factory. Mr.

Arasu also said that an attempt should be made to have the
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Elementary Education Act, now compulsory in the City, so
amended as to give power to penalise the employees of child
labour. At present there was no such provision in the Act.

The President said that she was very much shocked to
read the report and know the very low wages these children
were given. She had glven notice of an amendment to the Madras
Children Act to prevent cruelty to children but before that,
they must do something immediately to put a stop to this evil.
Unless the Government helped them, it was not possible to do
an,; thing by way of helping the poor children. She therefore
suggested that a deputation might wait upon His Excellency and
upon the member in charge and press for the appointment of a
committee consisting of officials and non-officials with
power to visit the factories and take some disciplinary action.

The meeting accepted the suggestion and resolved that a
deputation of about 8 persons, consisting of two ladies, two
Muslims and four members of the Youbh League do wait on His
Excellency before he left Madras and the Hon'ble the Home
Member and urge on them the necessity taking some

immediate action to put a stop to this evil.,

Hindu.- 10-4-30,




Industrial Disputes in India, 1921-28%

The Department of Industries and Labour of the Government of
India has recently issued in its series of Bulletins a valuable review
of industrial disputes in India during the years 1921-28., The Bulletin
does not aim at any scientific analysis of the statistics provided: its
object 1s merely to render avallable in # handy form facts regarding
the progress of industrial unrest which should be of some value to all
interested in labour questions in India and which may be of assistance
to those engaged in the economic study of industrial conditions, With
this aim, a short descriptive account is appended of the period which
the statistics cover, with some details of the more important industrial
disputes. Particulars are also furnished of cases in which industrial
disputes were the subject of investigation by single arbitrators, or
Boards of arbitration or conciliation, with the results achieved,

Conditions between 1918 and 1921. The period immedia tely
following the end of the great war was marked in India by industrial
strife on a scale previously unknown. Strikes had occurred sporadical-
ly before this period, but the power of the strike as amn economic
weapon was not generally realized by Indian lsbour, The workers, who
were for the most part villagers endeavouring to improve their position
by a temporary allegiance to industry, were submissive and unorganizedj
and if conditions became too distasteful, the natural remedy was not
the strike, but the abandonment by individuals of the mill or of
industry generally. During 1918, a number of industries were earning
phenomenal profits, and could, by concerted action, have been compelled
to pay phenomenonal wages: but strikers were rare, and the level of
real wages was certainly not higher than it had been before the war,

With the end of the war there came a change., Contrary to the
expectations of the masses (and of many who should have known better)
prices instead of falling rose more sharply than before. Increases
in wages were granted by most employers: but the rise in wages did

#Bulletins of Indian Industries and Labour, FNo. 43, Industrial
Disputes in India 1921-1928. Published by order of the Government
of India. =-- Calcutta: Govermment of India Central Publication Branch,

1930, Price Re, 1-2-0 or 23.7§( 46
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not keep pace with the rise in the cost of living. And other factors
intervened to accentuate the unrest so caused. The war had done much
to educate the Indian peasantry regarding conditions and methods in
other countries, Conditions, particularly as regards working hours,
which had formerly been accepted as inevitable, were no longer regarded
as tolerables and while trade unions, as they are understood in the
West, were still almost unknown, the value of concerted action was
rapldly realized, Some strikes of importance occurred in the cold
weather of 1918-19, and there was more widespread outbreak of indus-
trial unrest in the following winter, Several of the bigger strikes
at this period were directed towards securing a ten hours! day and so
much success was achieved that the embodiment, in 1922, of the sixty-
hours' week in the Factories Act represented little more than the en-
forcement on industry generally of a principle already accepted by

the great majority of employers. But the most serious outbreak of
industrial strife took place in the cold weather of 1920-21. The

cost of living which had fallen somewhat during the earlier part of

the year rose sharply in the autumn and attained a pitch unknown in
India before and not equalled since. Industry was enjoying great
prosperity and although wages had been raised by many employers, the
general level of real wages had fallen considerably. The 1influenza
epidemic of the two preceding years had taken a heavy toll, and the
demand for labour was keen, while the idea of organization for the
purpose of securing concessions had taken root in the more important
centres, Conditions were thus exceptionally favourable for successful
strikesj and when in a number of strikes substantial increases of
wages were secured without difficulty, a fairly general outbreak was an
almost inevitable consequence.

These strikes were nearly all short-lived, and the percentage of
successes was remarkably high: out of 97 strikes concluded #in Bengal
in the last six months of 1920, only 31 ended in complete failure for
the strikers. Before the end of 1920 the cost of living commenced to
fall and it fell fairly sharply until about the middle of the follow-
ing year. A very general increase of wages had been granted and in
consequence, the mumber of successful strikes diminished rapidly and
the workers who in some areas had come to regard a strike as an un-
failing panacea were quickly disillusioned. But there were other
causes now at work which, though they did not tend to produce any
general outbreak of strikes, introduced an intensity and an acerbity
into individual strikes x which was rare in the earlier period, There
1s no reason to suppose that any political influence was at work in
promoting most of the strikes in 1920 which were, as a Tule, amicably
conducted; but by the end of the year the political turmoil in India
undoubtedly had an effect on industrial strife,

Strikes of 1921, By the middle of 1921, the Bulletin observes,
conditions changed greatly. The short-lived amicable and successful
strikes of 1920 had become less frequent, and strikes now tended to be
rather longer in their duration, more bitter in ihme their character,
and less effective in their results. On the one hand, the cost of
living fell sharply throughout the cold weather of 1920-21, with the
result that by the beginning of the hot weather it was rrobably as low
in most centres as it had been at any time since 1918, On the other
hand, political unrest was working up to a climax. Towards the end
of 1920 political opponents of Government began to take a direct
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interest in labour unrest, and to give their assistance to, and invoke
the assistance of the publie for, strikers who were Government employee:
e.g., postal workers, or who were employed in public utility services
such as tramways, the supply of lighting, etec, The fact that a large
number of the leading employers were Europeans intensif€ied the reaction
of the political atmosphere on industrial strife, But, as has been
indicated above, economlic conditions were less favourable in 1921 for
successful strikes than in the preceding year, Industries, which were
generally very prosperous, had been able to give substantial increases
of wages and the purchasing power of money had risen. One important
exception, however, was the tea industry which was undergoing a severe
depression, and in this industry, partly as the result of the non-
co-operation agitation and partly as the result of economic distress,
labour became restive, resulting in some tea-gardens in actual strikes
and in some areas ( Assam tea-gardens) in an exodus of the strikers.

The sharp increase in retall mras prices registered in the autumn of
1921 helped the upward curve of strikem: 168 strikes were reported

as commencing between the 1lst October 1921 and the 31lst January 1922,
and the proportion of successes, which had been smalli in the preceding
months rose sharply in the last quarter of 1921, In the whole of
1921, 396 strikes were reported as having been in progress, affecting
over six lakhs of workers, These g figures have not been approached
in any succeeding year of the period under review and although the
actual loss of working days (about 700,000) was less than that reported
in 1924, 1925 and 1928 there has been no year in which labour unrest
was so universal in India.

Strikes of 1922, In 1922 strikes were still numerous, 278 being
recorded iIn all, Labour generally had not fully realiged the limita-
tions of the strikes the fact that conditions had altered was not
appreciated until repeated experience of unsuccessful strikes drove it
home, The cost of living fell rapidly at the beginning of 1922 and
showed a general downward trend throughout the years and industry was
now experiencing a big reaction after the pot-war boom, It is not
surprising, therefore, that the proportion of unsuccessful strikes
reached a very high figures 7 of the strikes which ended in 1922
were completely unsuccessful against 54% in the preceding year., The
great bulk of the strikes had purely economic causes; but the most
serious strikes of this year were a reflex of the racial and pmitztix
political feeling prevalent at the time.

Strikes of 1923. By 1923, labour conditions had toned down and
more normal conditions were established; but these normal conditions,
the Bulletin observes, were very different from pre-war conditions,

The weapon of the strike had by this time become a weapon for settling
industrial ditferences, A new development on which the Bulletin lays
special emphasis, is the employment of the strike as a mark of protest, |
a feature which is almost unknown to the West. Strike by the labour-
ing classes were made to assume the nature of a public protest against
some act committed by a third party, not necessarily the employers of
labour and in this they partook of the nature of the o0ld Indian insti-
tution known as the hartal, A strike of this kind, it should be
noted, is different from what is lmown as the "sympathetic strike",

A sympathetic strike is an endeavour to bring influence directly to
bear on the employer of others who are on strike with a view to forcing
him to grant a concession, but a hartal or "protesting" strike is a
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demonstration against a third party who very often is not an employer

of labour. The statistics for 1923 show nearly the same number of
successful strikes, those of 1922¢ but there was.a substantial reduc-
tion in the number of unsuccessful strikes, indlcating an increasing
recognition of the limited power of the strikes to secure concesslons

at this period. The cost of living was throughout the year at a

lower level than in 1922, and while demands for increased wages x were
still numerous, employers began to conslder the mex possiblility of
reducing wages, and the most important strike of the year, the Ahmedabad
Textile Strike, was, over this question.

Strikes of 1924. In 1924, there was a marked diminution of
industrial unrest in the country, the total number of disputes being
only 133, as against & 2313 in the preceding year, Most of the strikes
were short-lived and unimportant. But there occurred during the year
a strike greater in its proportion than any previous strike in the
country. This was the general strike in tge cotton mills in Bombay
city which accounted for a loss of about 7z million working days. The
trouble arose over the decision of the Millowners! Assoclation to with-
hold the annual bonus to the workers owing to trade depression: the
bonus had been granted regularly to the men for five years and it had
come to be regarded by them as part of their wages, The strike commen-
ced on the 1l7th January 1924 and soon affected all the cotton mills in
Bombay city eand island involving over 160,000 workers., Owing to the
seriousness of this dispute, the Local Government appointed a Committee
of Enquiry which was required by 1ts terms of reference to report
whether the operatives had any customary, legal or equitable claim to
bonus which was capable of enforcement, and whether, as contended by
the Millowners, the grant of the bonus was not justified by the profits
of the preceding year over the industry as a whole, The Committee
decided on both questions in favour of the Millowners. The strike
collapsed on 26th March, but normal work in the mills was resumed only
a month later,

Strikes in 1925. In 1925, there were altogether 134 strikes, the
majority of them being in cotton mills, consequent on the Boembay mill-
owners'! decision because of financial pressure to reduce by 20 per cent
the dearfness allowance paid to their employees with effect from 1lst
September 1925, The strike terminated only after the millowners had
decided to restore the cut in wages as the result of the Government's
decision to suspend the cotton execise duty for the remainder of the
year, It was significant of the increasing tenacity of purpose on both
sides that workers in spite of their illkteracy and inadequate organisa-
tion and employers in spite of the losses entailed by the continuance
of the strike could be brought to terms only by a timely concession on
the part of the Government.,

Strikes in 1926. The number of strikes registered a further
decline in 1926, the actual figure being 128 as against 134 in 1925,
133 in 1924, 213 in 1923, 278 in 1922 and 396 in 1921. The number of
workers involved in 1926 were 186,811 and the working g days lost
1,097,478, A notable feature of the year was the increase in the
percentage of unsuccessful strikes, the percentage figure for 1926
being 82 as against 67 in 1925 and 66 in 1924,
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Strikes in 1927. The total number of strikes reported in 1927
was 129 as against 128 in 1926, but the loss of working days was
nearly double that of the preceding year, This was largely due to kk
the two prolonged strikes on the Bengal Nagpur Railway which alone
accounted for a loass of about 900,000 working days, The period from
1922 to the end of 1927 1is one of comparative quiescence in the history
of industrial disputes in India, During this period there was a fair-
ly steady downward tendency in the number of disputes, but the loss of
working days showed a steady increase up to the year 1925, This was

due to the fact that in each of the three years after 1922 there

occurred & strike of unusual intensity and d\ration,

Th

years 1926

and 1927 witnessed a lull in industrial disputes through,the country
and gave rise to a series of prolonged strikes which seriously affected
some of the important industries of the country, :

Strikes in 1928.

In 1928, though there was a further decline

in the cost of 1iving in most centres, & fresh wave of unrest swept
The total number of disputes was 203 but the
loss in working days reached the record figure of 3172 million which
was even greater than the total loss of working days during the five

through the country.

precedling years taken together,

Unrest was rife in the textile mills

in Bombay city and island, and in April the decision of some of the
mill owners to introduce new methods of work in accordance with the
recommendations of the textile Tariff Board with a view to increasing
the efficiency of labour and thereby reducing the cost of production

led to a general strike,

No settlement was reached till the beginning

of October when both parties agreed to the appointment of a Committee

of Inquiry by the Government of Bombay.
ponsible for a loss of over 22)3 million working days.

This strike alone was res-
The other

important strikes during the year occurred in the Tata Iron and Steel
Company's Works at Jamshedpur; the East Indian Railway; the South
Indlan Railway; the rort Gloster Jute Mills, Bauria, Bengal; and the

textile mills at Sholapur and at Cawnpore.

A significant feature of

the disputes during the year was the growth of picketing and intimida-

tion which in some cases resulted in violence and bloodshed.

In the -

general strike in Bombay textile mills and also in the strikes on the
East Indian Railway, the South Indian Railway and in the Fort Gloster
Jute Mills, Bengal, the police were compelled to resort to firing in

order to prevent the strikers from causi

to property.

ng injury to person or damage

In the following table 1s given a consolidated statement of industrial
disputes by provinces during 1921-28.

No, of No. of men Days
Province disputes. involved. lost
Assam 20 15,521 56,456 i
Bengal 547 1,119,966 13,460,504 =
Bihar and Orissa 40 101,877 3,665,767
Bombay 751 1,148,771 49,158,924 -
Burma 58 95,602 1,166,147
Central Provinces 28 33,788 724,716
Madras 94 103,538 1,583,235
Punjab 12 19,422 704,253
United Provinces 54 81,645 1,692,754
Total 1,604 2,720,130 72,082,756
te3s $*dos

# One strike extend
One strike extend

ed to five provinces in 192
ed to three provinces in 19

&,
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Causes of strikes, The Bulletin classifies the causes of
strikes during the period under review thusi- Pay, 729; personnel,
350; Dbonus, 1393 1leave and hours, 64§ and other causes, 322, The
majority of the strikes had purely economic causes; but political and
racial feelings were responsible for a number of disputes in 1921 and

1922,

Results of strikes, Out of 1591 disputes which were settled
during the period under review, 2% 254 or about 16 per cent. were
entirely in favour of the workers and 264 or about 17 per cent. par-
tially in their favour, More than 50 per cent, of the disputes in
each year ended in failure from the viewpoint of the workers, They
were able to secure elther complete or partial success in over 33 per
cent. of the disputes in the years 1921, 1924, 1925, 1927 and 1928
and in 25 per cent. or less during the years 1922, 1923 and 1926,

The cotton mill operatives were entirely successful in about 20 per
cent, and partially successful in nearly 1l per cent. of their disputes
which were settled during the period. The details of the results.of
the disputes in the whole of India are set out belows-

Number of disputes in which workers were

Year —— = ot ..
Successful :::giziiil Unsuceessful In progrsas
1921 92 87 211 6
1922 34 25 215(a) 4
1923 34 19 159 1l
1924 23 21 88 1
1925 17 27 89 1
1926 12 12 104 .o
1927 15 32(b) 79 3
1928 27 41 128 7
Total 2564 264 1,078 7

(a) oOne strike was common in five provinces,
(b) One dispute extended to three provinces,

)

!
o
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Wages and Hours of Labour in the Cotton

Mill Industry’

The Labour Office, Government of Bombay, has recently published
the Report of an Enquiry conducted by the O0ffice into Wages and hours
of labour in the mmm cotton mill industry in 1926. The present enqulry
is the third conducted by the Bombay Labour 0ffice on the subject,

The first was made in 1921 and related to May 1914 and May 1921. The
results of the Enquiry were published in the form of a special Report
early in the year 1923. The second census for the year 1933 was

taken in August of that year for all centres. The results were publi-
shed also in the form of a special Report in July 1925, The third
Enquiry was undertaken in May 1926 for Ahmedabad and in July for Bombay
and Sholapur and the Report now published gives the results of that
Enquiry, The present Enquiry is more detailed as the enquiry was
conducted not by the schedule method &8s in the case of the other two
enquiries, but by the Muster-roll method comﬁined with the sample. A
number of mills were selected at each centre, employing about 30 per
cent, of the operatives engaged in the industry, and speclal forms,
following very closely the lines of a mill muster roll, were distribu-
ted to the mills, who entered upon them all the particulars appearing
in their muster rolls for every individual employed by them in the
mill,

The Enquiry reveals that smype surprising variety of methods
prevail in respect of wage payments in the industry and that not only
do these methods differ fundamentally in the three cégtres themselves,

but there are wide variations in every mill and even in departments of

the same mill.

# Labour Office, Government of Bombay. Report on an Enquiry into Wages
and Hours of Labour in the Cotton Mill Industry 1926, Prepared by the

Lgbows, Offigg. foysrmment Of BEPRL:,, RRIge x-S oF 10d.  Bombey
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The following table shows the number of mills included in the
enquiry and the number of workers returned by the selected millszx in
comparison with the total number of working mills and the number of

workers employed at each centre during the census month,

- e NS S N G P WD e e D R D S D D WP WD D TS AP D TS wp WD W S DGR ey T D WD WD D S M W WP D D am e S S W S Gy b T G W W G SO WS e =

TTETYTYT.
Centres of Enquiry
Items of Information. e L L e L L L L -
Bombay Town
and Island. Ahmedabad. Sholapur
Number of cotton mills work-
ing during the month selec-
ted for the Census. 75 57 5
Number of hands employed in
the working mills, 145,653 64,592 18,093
Numbgr of mills selected
for'zhe Census., 19 16 2
Number of hands returned
" by the selected mills, 50,421 16,392 4,763
Proportion of number of Per cent. Per cent. Per cent,
hands returned to number .
employed. 34.62 30.03 26,33

The age and sex distribution of the number of operatives covered

by the census at each centre 1s given in the following tables-

D MDD D D D T W ED TS WD D D D TR AR wt T s T PGP S R D D D L WD S TP W we B N D D D P S T s T G TGS WD T WD WD P D SR S G WD W S P SO P P P D G G W e

Centres
Age and Sex Groups Bombay Ahmedabad Sholapur
Men 38,349 12,719 3,761
Women 12,072 3,016 810 |
Children coee 657 192
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Methods of Wage Payments.,

(a) Bombay. There is a very wide variation in the systems adopt-
ed at different centres with regard to the methods of calculating
wages, In the case of the mills in Bombay City there is first a
"basic" rate to which 1s added a dearness allowance of 80 per cent,
for male plece-workers and 70 per cent. for male time-workers and all
female workers. Those mills which grant a good attendance bonus add
the amount of the bonus granted to the gross wage from which, before
arriving at the net wage payable, are deducted any fines that might be
inflicted. In many mills the percentage addition is calculated on
the actual amount earned on the basic rates, but in some cases the
calculation 1s made on whole rupees only and the annas (irrespective
of the amount) are not taken into consideration, After the addition
of the dearness allowance, most mills round up to the nearest eight
eannas in payment. In some cases, however, rounding is effected to the
lowest two annas, the differences in cutting being utilised for welfare
work, especially medical aid, In all mills in Bombay City wages are
calculated on a monthly basis and payments are effected from 12 to 15
days after they become due,

(b) Ahmedabad. In the Ahmedabad mills there is not only a
complete lack of uniformity in the methods adopted in calculating the
different additions and deductions before arriving at the final earn-
ings, but wide variations in the methods adopted also exist for diffep-
ent classes of workers in a particular mill, For calculating the
wages of Ahmedabad workers the following items have to be considered;-
(1) the "basic" rate, (2) the Moghwari or dearness allowance, (3) the
deduction of 16 5/8 per cent for the general wage cut effected in 1923,
(4) the good attendance bonus. Wages in the case of piece-workers
and process operatives on time rates are calculated on a fortnightly
basis and are paid about eight days after they are due, In the case
of workers in the maintenance and watch and ward departments wages are
calculated on & monthly basis and are paid about fifteen days after
they are due, Some operatives engaged in "process" work are also paid
on a monthly basis. The term "fortnightly" is used with reference
to what is known as haptas., A hapta 13 a period which varies from 14
to 16 days according to the convenience of each particular mill.

(¢) Sholapur. In Sholapur there are five separate and distinct
items that go up to make a fixed wage-operative's aggregatel earnings
during the wage periods (1) the basic rate; (2) the dearness allow-
ance of 30 per cent. granted in cash on the basic ratey (3) the good
attendance bonusj (4) wages for "grace" days; and (5) the benefit
that may be gained as a result of being allowed to imt buy a quantity
of grain at a price which gives a cash saving ef about 30 to 40 per
cent, on the purchase, It is evident that those operatives who put !
in work for all the working days during the wage period may secure the
full advantage that could be earned from these differe