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February 22, 1996,

The meeting of the Working Committee held on
17--18 February, 1996, at New Delhi, presided over by
Com, J,Chitharanjan adopted the following resolution
unanimously.

"The Working Committee of AITUC resolves to
open a separate account as agreed to with ILO to maintain
accounts for the contributions for promotlion of activities
under the Project for progressive elimination of child
iabour for sensitization of AITUC activists for education
of working children to be ultimately put into the formal
schools, The account shall be opened in the name =
All India Trade Union Cangress: Action Procaramme on

2R

Child Labouriid4 and shall be with the signatures of

the following four pexrsons - 1, Com. A.B,BARDHAN,;General
Secretaryy Z2.Com,U,L.Sachdev, Secretary; 3. Com.Admar jeet
Kaur, Secre¢tary and 4.Com.R.,Parashar, Treasurex. The
account should be operated upon undexr any of the two
signatories from the above mentioned four persons. It

is Turther resaolved.that this savings account should be
opened in the UNITED BANK OF INDIA, ICH Branch, N.Delhi",

A 02K

(A.B.BARDHAN)
Lz GENERAL SECRETARY



w e 'W* i T =

=
¥

FORMDED ON 31101920 FGUNDER PRESITDENT tALA LAJPAT RAIL
;b‘ : “AITUCO'T\LG" Telephone : 33 8 73 20
i I Fax : 91-11-3386427 BE3NERCR SN
wfes - T s gfiowr &
| . @ - T g giage wig
o 3 o\
g4 ; k! : )
ELL - INDIA TRADE UNION CONGRESS
> 24, CANNING LANE, NEVW DELHI-110001
Fresident : M. S. KRISHNAN
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The Manager,
United Benk cf India,
AR i =V 2 o ]
New Delhi-110003,
Dear Sir,
We would like to open & new account with your Bank i

under Saving Bank Account fhe title of accound should be underi

: the name of " sLL-INDIA TR.DE UNION CONGRESS::iCTICN PROGRAMME Q
i CHILD LiBOUR:154
The signstury will be for this sald acccunt are as fol

it Shri A .B.Bardhan,
Ceneral Secretary,-1TUC,

2. Snri D.L.Sachdev,
Secretary, aAITUC,

3. Ms. Amarjeet Kaur,
Secretary, AITUC,

4. Shri E.Perasher,

Treasurer,sITUC.
The mothad of withdrawal will be any two person's signature

on the cheque.We request you to please do the needful immediately.

Thanks,
@RS 1l SE
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Specemen signatures A B R D
General Secretary,

l. &.B. Bardhen, ﬁY{%?&bcbﬂgﬁ I AITUGC,

5. D.L.Sachdev, (ﬁ&m&“ﬂ/

3. imarjeet Keur, ﬁ%ﬁajeﬁﬁﬁﬁiﬂ

/{(ﬂ?
4, R.Pararshar, /E?/227ﬁf3:;jf
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All Members of the Secretariat

SUB: Safety, Health & Environmental issue our unions role ang
responsibilities.

Dear Comrades,

In the General council meeting held on 1 and 2nd November’95 there
was a lively discussion on the subject and a lot of Suggestions and
Observations came from a nunmber of participants. It was agreed
after the discussions that the Secretariat will consider all
aspects and views and came out with guidelines and Action Plan for

s

the future. Therefore, we haveAconsider this important subject and

££§me_policy/guidelines, besides_gggpoging some broag_ActioQ_Blgg

to be adopted by our affiliated_ggigqsz

Dur\qg the discussion the following views and observations came

up from us as well as from the pPEEtIieipant's,.

i AITUC Centre should coordinate the unjions’ actions on Safety,
Health and Environmental issues.

2. Our Unions must demand solutions to the pollution problem in
the interest of the people/surrounding areas (e.g. Ramugundam
NTPC experience - unions gave strike notice and NTPC came up
with a grant of Rs.75 lakhs to solve the problem).

313 Dust to be stopped in open cast mines.

4. 100 years old Tannery industries caused water pollution in the
entire area.

St Unorganized workers like Beedi workers have no relief at all.

6. We must attend to Environment—Ecology issues and our charter
of demands to deal with.

75s In Pollution control Board, there is no representation from
Trade Unions.

S Accident in Construction Industry is highest.

©) . Our unions should actively participate in Safety Councils at
State level.

10. Seminars and classes to be conducted to our union cadres;
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Durgapur Committee of AITUC is prepared to organize a National
Seminar on the subject.

In hazardous scheduled industries, 5- days week to be brought
in; So also in such industries nght Shift should not be more
than 4 hours; And minor workers should not be emploved in the
Nialgflote | Sl £t -

Radical changes to be made in the Factories Act; Similarly
amendments to be made in the Environment Act and Mines Act
also.

S :
‘Preventive measures to be urged by our unions.

Medical wing to be set up in the Inspectorate; Now there is no
EAONEE On 1L SelICIE & C B eHm e SR AT =

Corrupt practices of the enforcement machinery to be tackled.
A Tripartite Committee on Environment to be formed.

Specialist doctors under the ESI Scheme are not available—-Role
of ESI on OSHE.

S.C.’s decision on shifting of Industry-to be tackled with a
view to remove the hazard and real estate lobby should not be
allowed to take advantage of the situation.

Balance to be made between Ecology problem and the
establishment of industry.

Usage of dangerous chemicals for quick results to be avoided
(a proper study on such chemicals to be made) (Tannery
Industry).

DUPONT - permission denied in Goa, but Tamilnadu given
permission.

EEEEC NS FaRsts oS Ractory inY Tuticorin, will 'result in mass
death of sea fish.

Prohibition of women employees in polluting industries.

Casual and Contract workers are the victims, without
protection.

Accidents in mines - Mine Safety Conference was not held over
the years.

Chemicals banned in the developing countries are produced in
India.




o
28. International Toxic wastes are targetted South Asia including
I hiE '

In the light of our experiences over the decades in the factories
and mines and in the light of the discussions that were held in our
forums (WC, GC) asithe Flast' 2 veaEsy 4L propose that_wgﬂggx_gﬁng
the following policy directives/guidelines, for adoption by our

Federations/States/Units.

i AITUC insist en ‘Cleaner production’ and not production at
any cost.

2 5 There must be ‘sustainable’ development and development need
not be a compromise on Environment and Safety.

3 . Our demand is humane working conditions.

4. We insist on preventing measures/engineering controls rather
than protective equipments or compensation towards hazardous
working conditions.

D There must be a ‘code of conduct’ for the MNCs/TNCs on matters
relating to Safety, Health and Environmental protection.

6. Shifting of pollution from one place to other, even under the
Supreme Court Directive shall not be agreed to; what is
required is elimination of pollution, water, air and noise.

f/As Trade Unions must be represented in the National as well as
the State Pollution Control Boards; In the National Commission
on Environment.

8. FiIER e oy chotil di s not' " al lowi import " of . Toxic ' wastes and
production of banned Chemicals in India- Our members of
Parliament will fight in legislative forui% while our
unions  should conduct agitations, including physical
prevention.

9. The Charter of Demands of all our unions must contain issues

relating to Safety, Health and Environment, concerning the
respective factory/ industry; The settlement made by our unions
should incorporate "green" clauses on the above and they
should notuﬁropped or treated as withdrawn/not pressed. We
shall also not compromise hazards or health by accepting
monetary benefits/allowances.

10. Wherever Safety Committees are prescribed under the Factories



Act/Mines Act, our unions must actively participate in them:;
Our members in these Committees should undergo training
relevent to the respective industry and thus play a meaningful
role in these Committees.
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l6.

Committees/jointly by the State Committees in the HEGRENT 0
the leading/ industrywise cadres to make them competent to
tackle

the SHE issues.

Our unions/State Committees shall remain as ‘watch dogs’ over
the functioning of the Factory Inspectorate/Safety officials
in the factories/ESI authorities:; Organize programmes ensuring
their effective functioning and mobilise the common workers
and when lapses and inadequacies are found.

Our unions will become members of the National Safety Council
of India, which will ensure automatic membership in the State
Chapters of NSC; participate in all the activities concerning
Safety, Health and Environment programme.

Our unions may take up the cause of the public at large, on
water/air/noise/soil pollution to rectify them and gain public
sympathy (instead of allowing some ‘motivated’ NGOs to do the
job) .

Our State Committees to be vigilent and watchful that the
hazardous units disallowed on public protest in some other
state i1s not allowed in their states. Ii%need be legal steps
also to be taken by our cadres either directly mobilizing the
masses or through public interest litigations.

Our unions must make it their duty to protect the contract and
casual workers in the respective factories/industries to
protect them from unsafe, unhygenic and inhuman working
conditions.

We will discuss the above in the ensuing meeting of the Secretariat

and based on the consensus reached, we shall convey the above

policy guidelines and Action Programme to all our State Committees

and important unions besides Federations for strict compliant®.of

the same.

With regards,

Yours fraternally,
L]

AR\ \
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(H.MAAADEVAN)
SECRETARY
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New Delhi,
September 9, 199§

My Dear Com, M3K,

We have got ‘your letter regf gning from the
presidentship cf the AITUC due tc your most
unfortunate handicap.

I placed it before the AITUC Secretari at,
They were all very much moved by the content
and tone of the letter, Every cne recalled
your long association ag vice~president ana
then as the presgident of the AITUC, They asked
me to write to vou to convey their deep feelings,
We know AITUC and its future will always be nesr
your hesrt,

We have convened the AL TUC General Council on
November 2,13, % 4, 1996, The ALITUC Secretari at will
will place your letter before the General Council,

Allow me to convey my best wishes for vour health
snd our comradely greetings to vou and yeur wife,

Yours fraternal lv,

(A, B, Bardhan)

Com, M, S, Kri shnan,
Ex=HLA,
Presgident, ALTUC,
BANGALORESQ
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12th July, 1996.
To

The Chief Labour Commissioner (C),
Government of India,

New Delhi.

SUB: Improvement of Working & Service
Conditions in the 'Mini', White &
Spl Cement Companies, by implementing
the Tripartite settlement for Cement
Workers,

Dear Sir,

We, the Central Trade Unilons and affiliated federations
representing the cement workers of India, either in the major,
rnini or other cement plants all over the country, wish to
state the following.

Though a settlement is being evolved in the conciliation

‘before you, between the central TUs/Cement workers federations

and the Cement Manulacturers Associatlon, this is not being
made applicable to a large number of workers who are employed

by the Mini, Special White Cement _Companies, nunbering over

250, on the plea that the employers of these companies are
not the members of CMA and that they were not coversd by
the Arbitration Award, '

2, These workers in the plants do the same Jjobs as done in
the major plants. They, in fact, are exposed to more hazards
and subjected to exploitation and most of the workers being
kept as casuals/contract workers and by to an artificial
definition of the installed capacity they are called 'Mini!
plants and excluded from the various benefits which are |
legitimately entitled to these workers, based on the principle_

of 'Equal Wage and Service Condition for Equal Work'.

3. There is a constant improvement in technology %o

‘meet the challenge of competition and productivity has

improved in the process, This gave birth to the idea of
bigger companies starting the so-called mini-plants. Mini
plants require less capital and help decentralisationj
Transport expenses are reduced for transporting both raw
materials as well as finished goods., The quality is the same
in all the plants, whether mini or majorj so also the selling
price, Proportionately they earn the same or more profit as
in the case of bigger plants. The Govt, has also granted
' ' eeels
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numerous concessions and exemptio'ns to these plants,

keeping in view the rural development. Many of these plants
prodﬁce more than their installed capacity and by no

means they can be bracketted as 'Mini'! plants. According to
report about cement industry appeared in the "The Hindu"
dated 30,6.96, the mini and white plants had a production
capacity of 5.7 millions tonnes.e : LA

4, Inspite of the above factj, the wages and service
conditions of the workers of minigspl. white cement
factories gfe inferior. ' We are of the strong view that the
workers in these plants should not be allowed to be left
high and dry or continuously discriminated upon, because
these employers do not become the members of the CHMA for
their own tactical reasons. ; :

o The cement industry is poised for further growth in our

country, The installed capacity which was around 3.8 million
tonnes in 1950=51, has registered the growth of a tetal
installed capacity of 82,7 million tonnes in 1994-95, Indis
is now the fifth largest cement manufacturing country in the

world, The country is well endowed with raw materials for

the industry. Recoverable resemves of limestone is estimated
at 63,353 billion tonnes as of January, 1985. These reserves

will last for well over 600 ysars at the current rate of

quarrying. Naturally there is a big scope for the mind and
other cement piants in future, Under these circumstances we
mugt take a positive view about. the improvement of wages and
service conditions of the workers employed in these plants.

6. We, therefore, importunate that the Govt. should use its
machinery to do justice to the workers of Mini, Spl. white
cement factories, and implement the Tripartite settlement
signed between CMA and our federation/organisations. Further
proceedings to be arranged in this regard to ensure a fair and
reasonable settlement im respect of the workers havixig been

. diseriminated in the Mini, Spl. whité cement companies,

Thanking you,

Yours faithfully,

L -  8d/=- af= Sd /=
%ﬁ./mmmvm) (K.J:Thapgar) -(Mﬂglx*ié%“ A m@‘TMG’Q
- pue BMS - (NANJAPPAN)
CAICWE) ARems) o I:';'lfx:.G% |




v-—-—rm

e g R e Sl A e LS L R W, R L

mﬁaa' anzcia o= uf“az:la HIIAH
AlLT.U 6. (zeF)

mtén- HATR, faat-gwt AN, wi??e

| ) aﬁmaﬁ ~ Mﬁ/

. gaISTE- Q\ W
& @, & &, dwEaq [ N - /1(_/3
4 e, v Wx,« W ‘*3’ M
| oL

VR 2
S Vsl B

= ey 117?7437 .
@?ﬁ TR iy Sz S :3::’: m%;ﬁzlg
\ % STRIej
o dm;r-brzo—m%—cm/ec-ss G’éﬁ:@%:ga@-\ggnwr%%m}mq

57322%7} CATEE 7% I R R N <oF TEEIF TR
,°E\’ "”"”Cdrl/ ‘07725?7‘7'% g;}g c/o?rem%%wvefzy‘?
éﬂ'i‘wﬁ% %wsmrsﬁa'?rw%v{@r%a/

Oéq 577’°7l\é1 ’79' Waé‘xagr;d%? :}Ee clalla;;m—i?z?%wz;%u
o‘%_‘%aﬁf’?‘ STT o } LFecl>Icl - MC//ESE%‘W%%
m—m—‘}&rq@r SR Sy 2T BN et utswazm—?s;w%%

?ﬂ‘szgznal

57 %@Tcmgz%%:% WE
%—Z ST X 3-!'14%7 %W%LJW ani’f“gw
T anT S ST T % ey N T T KT

3. m—s%r—; éﬁ*trsr%'@n%?’%:?% g '7%”‘“2”

m M ot ith L\gwr wrovle T &7753] &

daou/g dcohl &, 7l d%-q% J;b %‘*C""’”C‘ ;":;Q?[Z}[
2 By 5 Y &

T 2T hﬁ‘b’}”é‘% é‘er ﬂ;% i 0

'i%rﬂ?f

-




el e e

37&%7@ %WQ%U‘%@%Q»(/CH%\
e S
JZ oot
=

\,ﬁéﬁ;ﬁ / Y]
sy P2
S

7
W"M}P/ e ﬁ%wwf/ g Y
ot Rt a0 o1y e ot T

/“Q/b@hi*s /ﬁ,—m@%a _._tﬁlg £239 % b5 it —lou




(___

AGEnda | ITEMS «fu» @ 0 1 Soove baniat
C

o mekitgon §F Gt 96 ST

MQ&D&/‘: &N [Te Clm LkMLMRQ\KAﬁQPs d YQQQM’MM
/QSLE&Q Cgmant 3‘&8@;1 Enq;wmw»bt c&Qd La.l:m Womm

\/@ G orarl Council mqotma o -4, Nod %/
p\ipmﬁm\b

Vi C mmmg @O
L w g)anfotpaﬁ?o pwzparmf s ok

(A0S [ OGERAR
|FOC —BMS - TRe prog 1M AR A dan o
Umﬁ‘ i “?L iy Tw l“angg dale  madhig off®

10 pemhon QDM;NED & OLQ@mLQ *CQQMVU@ CLC“O'M ole )
@ N- M- Jeshx Q}ﬂbﬁ (w«gw Labamﬂmmcﬁ « flay (RenAlgps

A b ﬁuncfmm
@ 9Qoce  ATE @ uildngie Follaw up octien?
W A\quC ot

,\/@@ ,_...q\h MombwfﬁmszﬁctémECW“)’wf‘%

5 -
o ) % avd 958 Getd
o Alawd mprmc

QQWVS 3 i, dmww\tmvt A

anby OH'N'*H“ Compare, Now a“mrwmdr
mQﬂd\MM ) ro Lo Wp W /%’\(,Komﬁj d,o'wﬂﬂb de]m,ta
W’Cm AN, PDS | GHWAUES mada 00 oy

\fo Uakeus Lobount (o dfe) :
coloin N 66

® Qua oppronch owd daﬁm(ﬁ/sbud 00
W\\t@ (‘_\5\4) \APTU

® Gun unclovy
Q Gvyarw\(lhmafl [ AAN) K he diacwned n Sz Qo
counail  maeetngd Nmmﬁkj, . @mh ?




‘L\e\r\'&im\’(‘m ; QmPaMﬁm A mv@*\femwfc o} mwmhem@
ke AiToc

® 3 v « |t . ~ 4 Y :
w Alakes / D ?QCA_A\L w\o’wwtne,a. ? 1y PWMJW‘\&
confrodfund@ing Cwe Fowe mamind ki WE fov providing |
Commutznined madsliy win stk wis arohousfi p | aff Galion

AK&GW&&) : Yﬂf :
() Finoweied maTlow aud /wx(fgfz)sﬁmx [ Wae ok

Avwro Traoyree | \
§iech OF im?mﬁwm weluod Wg

GO lfon, AnsgeC i
@ ﬁ‘\%b AN %WWOAJ&QMWCM elc -




T T o o T o e e e et e e e e e et e e e e e e et e B G e S e S s S St S

We (CITU & AITUC) had a meeting with Sri B.S.Ramoowalia,
Minister for Labour at Shram Shakti Bhavan on 5th June'96, at
7.0.m. A memorandum signed by the Core Committee (el NaradleR
CETU o HMS STATS o T Bangalore, CC of Hyderabad PSUs BROSHS S
enclosed hereto, was given to the Minister.

During discussions the following points were considered

1 Convening of the meetings of the Special Tripart iite
Committee and the 6-Industrial Tripartite Committees; to
review the actions taken on the earlier recommendations in
these Committees and to discuss other important issues
concerning working class,

Minister agreed <that the Special Tripartite Committee
could be convened by the end of July'!'96, followed by the
meetings of the other Industrial Tripartite Committees.

Y
2% An exclusive meeting with the CPSTU on public sector
issues:

LR Sile gieEicidl o o Tganis e a meetling.

3 We pointed out (i) that the Govt. should act as promoter
in respect of sick public sector industries and schemes to be
jointly evolved for their viability. A case to case study,
based on the proposals already given by the trade unions and
managementg) is required. (ii) these PSUs coming under the
category of sick and having been referred to BIFR are
prohibited from implementing the new DA scheme applicable for
PSUs, This has to be allowed because, this .wuwses. from the
previous agreements and the revised DA (at the rate of Rs.2)
is already implemented in these incustries; so also the wage
negotiations should not be stalled in these industries, we
emphasised.
4, Contract Labour abolition and C QUM DOV NO T e Ol A LSO Tk
was empnasised. 'fe told the minister that the decision of
the Supreme Court dt. 9.35,95 direots the Govts, Centre & States
to effect certain changes in the statutes and to avoid
engaging of contract labour in public sector etc. The
Govt. has to take a lot of follow up actionjas per the
directives and observations of the Shpreme Coua T

The minister was briefed by the officials that action
based on the diragtives and observations of the Supreme Court

are being contempted and nothing much has been done so TR
A .

0 g hole (el o)



Ye urged that 1fpMen actions based on the above judgement
are taken, a large number of problems concerning contract
labour will get resolved and this must be expedited.

iy Similarly, our emphasis was on the minimum wage sector,
the non-implementation and the failure of the machinery. The
unorganised sector is deprived of the enforcement of various
laws applicable to them and this should not be allowed any
more, we stressed,

6. I also brought to the notice of tne labour minister that
the indefinite strike by the cement workers, on account of the
non-settlement of their demands will commence from the mid-night
gEMZa-theJune ' 96w and (a1l central WiUs  (INTUC, SAITUC,'HMS, “CITU
& BMS) have jointly decided this course of action,

It was indicated by_the Chief Labour Commissioner {(C)
that the Govi.w%%ll depsicomeiil atilon  IneiSt oyt bringﬁ%ut an
amicable settliement between the cement federations and the
CNMA, before the strike.

o Minister, by way of reference to the minimum programme
of the United Front, stated that the Govt. has accepted
Secret ballot as the methoc¢ of finding the majority, . to
accord recognition. y
& Workers participation in management, as a bill has been
pending for several years and this has to be introduced and
e GRS TO forcg,was our nexf demand. Minister recalled that
as an MP he was present in the meeting held when V.P.Singh
was the P.M. The officiels clarified that the bill has been

returned back, to be considered by ILC.
4

of Minister wanted the construction workers bill as it is
proposec¢ in the Ordinance should go throughs:CITU stated that
it was an election ordinance. We pointed out that there are a
number of loop holes and objectionable provisions contained

in the ordinance. These were pointed out and written by the
NCC on construction labour as well as by central TUs;

A meeting to thrash out differences is required, The
minister and the bureaucracy, nowever, seems to be of the
view that the bill to be placed im the ensuing Parliament
Session and during discussions our members can bring
amendments for consideration instead of stalling the bill
itself.

REHATEOL S 00y 055




110, The Labour lMinister himself raised the issue whether
CITU is agreeable for the pension scheme through PF scheme,
as already brought in the form of a third ordinance. The
Gowtiside infermed’ thadt already about 65,000 persons have
obtained benefits and this is a good scheme which provideg

for pension on death even afiter one month's ConEEBUETe T,

CITU wanted change of the scheme not linked to e
contribution of employees, It was pointed out that the
CITU differs with the others on pension scheme. We wanted
some more improvements like indexation etc., e pointed out that
in respect of organised sector/public sector a separate scheme
may be allowed to be evolved (under section 39) providing for
contribution of 3% from both employer & employees with the
entire EPF accumulation and the continuance of 1,16% from
Govt, with the removal of the stipulation that the deposits
pe e C okl b Gty L T.C annuity only. In that case an amount of
unanimity might be possible dmongsts the trade unions,

However, Govt. seems to be interested in bringing the,
law to replace the present ordinance.

Almost all important officials af the labour dept.
were present (except Sec. Labour Department who is in Geneva)
in the meeting, Minister hes assured to convene the meetings
requested for and continue tﬂfdialogue.

QH.'AHADEVAN)
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27- 8- 1996
To All Members Of The Secretariat

A meeting of the AITUC Secretariat has been
fixed for 5th September, 1996 at 3,00 P,M, at AITUC
Office. You are kindly requested to attend the same.

N
AW M
(D, L., Sachdev)
Secretary.
1. Coms A.,B. Bardhan,
2, Com, J.Chitaranjan,
3. Com, Gurudas Das Gupta,
4. COm» B.D.JOShig
5. Com,K.L,Mahendra,
6, Com. G,L,Dhar,
7. Com. H.Mahadevan,
8, Com, Amarjeet Kaur,

9., R.Parashar,

10, Com.D.L.Sachdev,

s G &0¢7m§mﬁf% .




Cable : "AITUCONG"
Tele Fax : 91-11-386427

gfge - wxdT g8 gfqga &g
ALL - INDIA TRADE UNION CONGRESS

|
\

'H 24, CANNING LANE, NEW DELHI-110001

Telephone : 387 320

President : M. S. KRISHNAN

General Secretar B,
tary : SN ﬁ\c\[o August 2, 1996,

Dy. General Secretar,

ALL MEMBERS OF THE SS8CRETARIAT
NOTICE FOR A MUIETING

Vo)

Bl o Ao B Baxdhan
BelisJoshi
¥.L.Mahendra
Gaya Singh

ity Le Dhax
Mahadevan
Amarjeet Kaux
HePaxashar

[y LeSachdev

s 5335388

A meocting of the Secrotariat shall be held
on 9th August, 1996 at 10.06 Befie. at G4-lanndng Lane,

e e T

tiow telhi-i, Kindly partﬁcipate in tho mootings

L MNL_

(D¢ L SACHDEV)
HECRETARY




Dear Comrade Mahadevan, ' ’ié::;gi%%?
I have hearc about your complaint
the article by:Egazanfar Nawab in Hindi TUR and heard
Com,Bardhan talking to You on Phone to-day,

. I am just giving the last portion of the
article in Hindi,

7
ﬁﬂ organised Sector industries large number

of Contract Workerﬁxengaged and inﬁgegriﬁial nature jobs they are

there in large numbers,
In the act there is no ban on engaging contract labour nut

there is provsion for abolition, Even that can be achieved
through a winding procedure and long delays, There is no’.
provision for absorption of Contract Labour e¥en after long
service with the abolition of Contract Labour, The employers
threaten dismissal of contract labour whenever the demand for
abolition of Contract SysteE is made,

Justice P,B,Savant and SeV.Mazumdar, have
advised the Govt, to amend the act and provide for absorption
of Contract Labour,

The Bihar State Council of AITUC has represenw
ted to the State Govt, to implement the directions and
fecommendations of the Apex Court, But the State Govt, has taken
no action, The policy of the State Govt, is suech that even the

Contraect Labour Advisory Boaxrd has not been reconstituted,
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Because of this for last several years the Contract Wgrkers
are not getting the benefits of the Act and are being tuthlessly
explaited,

In the coming period the AITUC and other Central Trade
Unions have to conduct united struggle for the implementation
of the Apex Courts directions and recommendations,

The Hindi TUR is published on 15th Aug,96 and the

English TUR on 20th August when the Hindl TU® was being edited

he had :theiarticle of Com.Nawab and had not seen your article,
In the same issue Com.,Bardhan's article which appeared in English
did not appear in Hindi as it had reached late.

Further some news in the English TUR is not reproduced
in the Hindi TUR and in its place some other news which will be of
interest 1in Hindi Region to the bulk of the workers is published,

Hindi TUR is independantly edited and is not just a
copy. Certain portions are common, Agriculture Labour news are
given in Hindi TUR,

1 hope the above quotation will remove the misundeg-
standing. I have not translated the portions which give the Supreme

Court Judgement in the article,

With greetings,
Yours fraternally,

KLt r—

( K, L., Mahendzra )
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—— AL
Shri Jayakar Jerome, ,4: o M“
Commissioner of Labour, W Qﬂ’ T
Government of Karnatakaj QY\ .
VISL Building, b
R Ee Road’ \
BANGALORE - 560 002. \\\\
\
Dear Sir, 3
Sub : Amendments to Labour Laws - Regarding.

following

1is

Ref : Your letter No.CUOP:SEMINAR:95 Dated 29 Nov 95.

Cadh A aT gl L7 e 0T S

With reference to the above, I wish to state the

The 32nd Indian Labour Conference held at Delhi on the

23rd and 24th November 1995 decided as follows in regard to the
legislations and other connected matters.

iet)

el )

DN

iv)

SRS e s aleni RN ot b N ol S EUREEa i Oe 06+ S oluiiois S2ue, )
of the ID Act being one on which employers and workers
Eipet e el S elcel e elimp N r sk ar e ferprnot 1 £y iin gt i s
DIy EE=ein. SRicfa Ny @ ISR Ealre - smotpidand, Llas v ewis iSiEa e
T 12 T AN 1) T Sy I ) T N it Gt co Y e S o W (ol = = 1 L i = a8 ¢ = Wl LAV
grievance redressal systems are established), it may
BlelsEallae e Wi idetasiil ed i considetriatlon befiore: the
Standing Labour Committee.

The employers are opposed to the Workers' Participation
BALL - &nel L EinEy BiEe fer  loiljekus il EE | jpe e il © i [SIEHE OHE 5
mechanism; workers want the legal frame-work; the Bill
the amendments that have been proposed by various
guarters and the Report of the Parliamentary Committee
will be further discussed i - Tlhe T SLE T aitiE@e
consideration in the Review Committee.

Thespropesa L SEastit hedllenactment ofsil aw “f oriigi ving
protection to agricultural workers should be presented
for tripartite consultation in the SLC.

RS Gl e e Sy e e o sl V5 e T 1 A TR GO RE S IP Foces S ng;
Zones should be subjected to detailed study so that the

applicable under the various labour laws.
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v)

vi)

vii)

Thefiseopetifor intreductiondof sUniform Minimum Wages in
hess caitnt ry *shoudid ‘be: :dvesfitgated Wfurther jso' that
drastic wage disparities do not contribute to plight of
industries and sudden unemployment in pockets.

Bonus Ceiling militates against productivity and
SRS ENE o L ele S| (dvhiol fare L norma byl in. s comparatiyvely
higher wage settlments; So Bonus ceilings should be
scrapped (employers expressed reservation). And also
Section-20 to be scrapped.

Detailed and comprehensive studies of Sickness in
Industrial Enterprises should be undertaken for
evolving appropriate remedial and pre-emptive measures
(including legal matters).

viii)BIFR to function at the Regional level.

ix)

xi)

xii)

The scope for introduction of Unemployment TInsurance

should be investigated so as to gilve protection against
job losses.

A status paper on the existing Social Security Schemes
to be prepared and the scope for extension of the
existing Social Security Laws and Systems applicable to
the Organised Workers as well as the Unorganised Sector
should be gone into.

Environment and Labour Protection : Adequate
HeE e R Gou e nments B aéd1es 1'in—charge of
establishing and regulating environmental standards.

EGAmEshe et of - Chu d. Labours : ‘Statey Gevemnment :to be
empowered to prohibit Child Labour in Non-hazardous
Occupation as well (outside the scheduled hazardous
employment and processes) keeping in view the local
circumstances.

Most of the above issues are related to Labour

Legislations and directives concerning the State Government also.

Hence,

we may deal with the above aspects while amendments are

being proposed for the existing Labour Legislations.




Bl Proposals are mooted by the Government of India for
exempting certain categories of workers from the provisions of
the ID Act, such as in Khadi & Village Industries, Agricultural
Operations, Hospitals, Educational Institutions and Co-operative
Societies employing less than ten workers, Institutions owned by
Charitable Organisations and of certain Government Departments,
o ThNel i as beeny right 1y rejected 'by. all Trade Unions, as this
is an attempt to deprive millions of workers (in the case of
Karnataka, a few lakhs) from the Right to Collective Barganing
and Right to Strike, in violation of the ILO Conventions as well
as the Rights provided under the Constitution of India. This is

HENSOssensY ARSI e on Brary sEe - the 'Rights upheld by the Supreme
Court Judgements.

I feel that the rights are to be extended to the all
employees by bringing a comprehensive employment relations
legislation covering all wage earners.

In the case of those categories proposed to be
S nEiE ol site aidi ol nestErdeting the'r Tghts of . these workers, the
Government must evolve a machinery to expeditiously resolve their
grievances so that there may not arise the necessity to go on
strike. The Seminar may consider these aspects also.

4, Recommentations of the Bi-partite Committee on
Industrial Relations Law headed by Shri Ramanujam could be
considered in the Seminar. They include the following important
provisions :- ;i '

(n) TRADE UNION ACT

i) Coverage to all employees regardless of their status,
salary, wage or the character of the employers.

ii) Compulsory Recognition of Union by every employer (and
compulsory registration of Trade Union) where there are
more than one union, recognition by Secret Ballot.

iii) Membership Fee (enhancing and rationalising),

iv) Tenure of Service ( Three years ).

v ) Ban on Registratjgnﬂgf jlistaicie SNt o s if they are
TAE SATan T e IR P SRR [ el 1. CHO SRS R TP O sic Ul palbi o, <. .Ca sit ey
Community, Race, Religion, etc.

vi) Machinery and Procedure for settlement of Intra-Union
disputes.

vii) Number of O i GHE 15 o R . Tisse I AR @ i Ay > o 1 @ Ty O\ 18
ex-employees ).




AMENDMENTS TO INDUSTRIAL RELATIONS ACT ( IN PLACE OF

INDUSTRIAL DISPUTES ACT ).

ig)

i)

g1

iv)

v)

vi)

vii)

Coverage of all persons regardless of the character of
Employer or Destination of Profit.

Industry - to cover all systematic activities carried
on by <co-operation between an Employer and his
Employees ( whether they are employed by such Employer
directly or through any Agency including a Contractor )

for the production, supply or distribution of Goods or
Services.

Employee' -~ the difference between Workmen' and Non-
e SETNs ' ot ot am div nic lu d alis ainy Spersom' L { i inclfuddnglian
apprentice, a Casual or Contract Worker ) in any
Industry to do any Normal, Un-skilled, Skilled,
Technical, Operationdl, Teaching, Sales Promotion,
Clerical, Supervising, Administrative or Managerial

work for hire or reward, whether employed directly or
indirectly through Contractors, whether the term of
employment be express or implied. (For the purpose of
any proceedings under the Act in relation to an
Industrial Dispute, to include any such person who has
been Dismissed, Discharged or Retrenched also).

Specific Timing to settle Disputes {( individual and

collective disputes ).

RECslitsion soe fe Uninon el already ~deal t. withi ).

Negotiating Council ( where more than one Union had to
be recognised based on certain criteria ).

AR e F 1 on. G merallll vlinot agreed " to Sbe
referred by Employers).

USSR e sl Fiicla lilons, Fetbe) ef fectied. in. respectilof :the texisgting

ix)

)

coniliation and adjudication machineries in order to

make them more effective.

BTN N S SOl - esp@cil affiiieck-outtland Paymenty of
Wages in case of I1llegal / Unjustitied Lockouts.

The cilstliactilon Betyveen Seetions 2302 ancl F3(3) @F ez
ID Act to be done away with and permission to be
obtained before altering the service condition, etc. of
the employee concerned or punishing him / her by way of
dismissal or discharge during the pendency of any
proceedings ( No Unileteral Action ).




et RS RS e e e U] 1 pa y me s, A @ase | o« Leyw—eigir  clle | tg
B L lera e A e mhie S o mo ls, - ofs dEmp osrer. ConicEa e e
Labour also to be paid Lay-off Wages by the Principle
Eisiliosc iy fethes@ontract er, failsigeo . doy 50, Prior
concurrence from the Appropriate Body / Forum required
for Lay-off. ( Different names such as Suspension /
Temporary Suspension of Operation, etc. are used now by
te Employers).

xii) Retrenchment - Various methods / Processes be worked-
out to avoid Retrenchment as Modernisation should not
lead to Retrenchment.

xiii)glosures - Closure to be avoided by discussing 1in the
appopriate Bi-partite Forum and no closure without
permission from Government. Closure compensation to

be substantially high. Compensation to workmen should
ERe S doie sl cnc o over ald Sotherscl aims.

xiv) Rights and Responsibilities of the Recognised Unions /
NeGe tantiia Councillel ('where 'more than ome union had to
be recognised ).

XV ) Reference of Unfair Practices to Labour Court.
S

xvi) Misual of 25(FF) regarding change of ownership to be
corrected and fool proof provision for continuing of
employment to be made.

7% Contract Labour Abolition

The observations made and directives given by the
Supreme Court of India in the judgement dated 09th May 1995 Ee be
incorporated in the relevant statutes.

Some of the above are as follows :

LIS Ea Kiingisy whti ch'- arefemployingathe Contiract
Labour System in any process, operation or work which satisfies
the factors mentioned in Clauses (a) to (d) of Section 10(2) of
the Act, should on their own, discontinue the Contract Labour and
absorb as many of the labour as is feasible as their g & E (F
employees.

Both the Central and State Governments should appoint a
Committee to investigate the Establishments in which the Contract
Wl e e Teis e g e divandivh e te, wonsEhe” iba s s o stitelficriteria laid
e e e e b (e N Siete thlo . TANE2) R o St ke A ct , the
Contract Labour System can be abolished and direct employment can
g ens Ses abel Ceonttraet dLabou B, The appropriate Government on
its own should take initiative to abolish the Labour Contracts in
the Establishments concerned by following the procedure laid down
under the Act.




The Central Government should amend the Act by
incorporating a suitable provision to refer to the Industrial
Adjudicator the question of the direct employment of the workers
@it e BR-conbize@iE @z b e S eeal e i jeiles PgEE e ol al S lohiileiaie b when
appropriate Government abolishes the Contracty Labours.

The Supreme Court has further observed as follows :

.......... We cannot help expressing our dismay over
the fact that even the Undertakings in the Public Sector have
PRy s stk e gt Un fali e dllabouri  Prachkice : by 'engaging - Contract
Labour when workers can be employed diectly even according to the
i =R R CIC SIMD A S'e ol omiSIFOC2 ) ofii the Act.  The only ‘ostensible
purpose in engaging the Contract Labour instead of the direct
employees 1s the monetary advantage by reducing the expenditure.
Apgir Erem. Ehe EReEl EacaE i siEhlen Bt el jd HllElsieibia  (onseieis ahelal Al e il
also an economically short sighted and unsound policy, both from
the point of view of the undertaking concerned and the country as
a whole. The economic growth is not to be measured only in terms
of production and profits. It has to be gauged primarily in
terms oif employment and earnings of the peple. Man has to be
the focal point of development. The attitude adopted by the
Undertakings is inconsistent with the need to reduce unemployment
and the Government Policy declared from time to time to give jobs
to the unemployed. This, aprart from the mandate of the
SRl R RS N cEipil s tednitained ' PnvBrticles 348, 39, 41, .42 & 47
of our Constitution.

The Supreme Court has also held that the appropriate
Government has the authority to abolish genuine labour contract.
If the contract is sham or not genuine, the workmen of the
Contractor can raise an Industrial Dispute for declaring that
they were always the employees of the principal employer and for
claiming the appropriate service conditions. If the Labour
R e g e e, e G ipeish teE ndus trial Dispute can bellraised
by the direct employees of the principal Employer."

In the light of the above and based on our practical
experiences, the following steps to be taken legally :

The provisions of the existing statutes, in particular
EnER N EaEES RS LS (R amiRsthon danh bol i thien B Act  and, rules framed
thereunder must be suitably amended to define Permanent and
perennial nature of job' in concrete and unambiguous terms and to
masEe st S imaindaiso ryvesfon it he & parti fof (S principal’ cemployers to
regularise/absorb all contract workers engaged in perennial
nature of work, not taking into consideration the service break'
if any, effected by the employer from time to time.




In case of recruitment/filling of vacancies in any
induS e eERe s a b i s et “eld t ver “in. prdivate or ‘public “sector,
specific percentage of vacancies should be earmarked for
Aibs arEiTonEe /Aol st lon et ‘con traet! workersiiand for. that, 1if
necessary such workers should be provided in-plant or in-house
training to meet the necessity.

Strict application of the principle of equal wage and
service condition for same and similar nature of work to
determine contract workers wage and to ensure payment of
industry's governing wage (for the regular workers) for different
levels of work (unskilled, semi-skilled and skilled) to conract
workers under respective industries, corporations as well as
departmentally run undertdkings.

Violation of the statutory provisions either in respect
SN equiliaii saitioni/f absorption ofl . contract workers, or in respect
of payment of equal wage and service condition as per regqular
workers must attract strongest penalty including imprisonment.

Contract workers should be ensured same service
conditions and social security and welfare measures including

compensation for employment injury at par with regular workers in
all establishments.

Soeial secuiEdisy  Aegie laEileihie llidg L Wens i@ it
Seipensat ton sAct "and others tshould be "suitably amended to ensure
equal benefit to contract workers at part with regular workers.

A comprehensive legislation should be enacted for the
SR B e et ol 'S w o takelWcare ofnEheilr interest, service
B A S e CilR s A oy, ¢ leticiiiin consideration cof | their typidal
el o e in s consultatitfon with. the Trade Unions.

IRl cte e R s liineyr e R opier i proiee tien fof v health . land
S e AN G e o e e f i L Eilfe. confract [ workers, SHEZ L@ e

implementation of suitable statutory provisions be made and
enforced.

Special attention be given to the specific requirements
of women contrtact workers like provisions of maternity benefits,
crech and other facilities for women workers under contractors,

and stricty adherence of egual pay for equal work for the women
workers.




6. Child Labour

Government of India has announced to abolish child
s nEe h izl d ousd - obs - By 20001 A Dk Needful steps to be taken
Py AMSEMeFRSIERe e NS er i ns 2T his  ‘regard . The 32nd ILC has also
recommended that the State Government to be empowered to prohibit
child labour in non-Hazardous occupation as well (outside the

scheduled hazardous employments and processes) keeping in view
the local circumstances.

The objectives and reasons pertaining to the Child
Labour (P&R) Act 1986 which is based on the Constitution of India
SENe ERENIEIN o8 P AR SO (1), L 49\ £ )*%amd  IL.O Conventions. 5, W23, F G0 907
B ARG R e eNic il b e o tbeFeal isedl yetthiand this problem cannot
be tackled any more half-heartedly.

Recommendation of Gurupadaswamy Committee, The Task
EascinRcs@hnLd s Labour -1 989 aind 'Natdional "Commission .on. Rural
Labour 1991 are not implemented.

HEesicsEsEiens \Ch i lidh SLabowe Yare! icarried “on  in &, routdne
manner and mechanically handled and the reports sent by DCs are
e Denpysate s falcttory. 'and not based on realities.

7o Minimum Wages

i) A uniform minimum wage - National Minimum Wage is the
need of the hour. This is to be fixed based on 15th
ILC formula.

ii) The recommendation of the Labour Ministers Conference
ERNEESERRR Rl T O BO e att s tihey S nimum sl ages.: :should be
eiEsek INanie el vn' twor Sleanms or dloh Lanrdsel of ©50 points.in
@ ntitelhle vl iile e ar I'erit oldbe statitor iy, fenforced.

iii) Strict enforcement of Minimum Wage in the unorganised /
informal sector to be statutorily ensured.

iv) INsClSiaRive RSl ChiesS dic il o FO'E Uk h o @S lipreme SCourt, “in
Raptakos Brett & Co. Ltd. vs its workers regarding the
Sl enn IR o ol onNitiossble’ fcomlsidenad fwhilke. fixing the
minimum wage to be statutorily brought in.

v) [EeEc S e e mNBIREE S e Tininh £ oiamE i iwidn - Ehet “wages & fixed, ‘by
Central and State Governments; the Japanese Minimum
Wage Law may be studied.

vi) Karnataka's Minimum Wages is low compared to many other
States and there is no uniformity also.




vii) The recommendations of Minimum Wage Advisory Board are
arbitrarily changed by the Government, based on other
obvious' coansiderations. This should not be allowed

and the statute to be amended to ensure that.

viii)No deduction of amount from the Minimum Wages (as at
SRRV caipect. sefhlamenitiies yprovided by thie
employers ( eg. Hotels ).

ix) Rates Fixation in respect of wages in kind.

X) Eiesiciie 9f Mwages oni plece ' rate system. — problems
encountered to be overcome by adequate statutory
measures.

SRS SRS i o Shden ity “Ca'rd ‘tolworkers and  ‘Sexvicle
Certificates.

xii) Liability of the Principle employer to be specified
more clearly.

S Ee D o n i iprovision ite Tbeide ket ed.

8. The above considered views of me may be brought in the
R N e IS e Bt ons i may bet lattacheditto the Agenda and
circulated to all participants.

Thanking you,

Yours sincerely,

¥ i

A

WO AN
Wil %

( H. MAHADEVAN )
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%KLQ %%& | June 17, 1995,
To ‘\

All Members of the Se¢retariat \ /

SUB: NGOs\Voluntary g)rqanisations

Dear Comrades,

The other day (28th ng'95) on All Indiad Convention was organised jointly by a number of
NGOs\Voluntary organigations, in Bangalore, including SEWA, GL_Jjarath)Construction Workers
Organisation, Bangalorg, Workers Management Centre of Mr. Thankappan, National
Fishermen"s Forum etc, They gathered for the 'cause’ of unorganised labour. They spoke (lla
Bhat and others) that the other, central trade unions, do not take care\represent the unorganised
numbering about 30 crorgs or so (90% of the work force) and their organisation is established to
take care of the unorgunised workers. (based on an invitation from the organisation, after
consulting me, Com.M.C Narasimhan attended the inaugural session partly; Com. Babu Mathew

also attended, representing some organisation).

The above session degided to form a central organisation to protect the interests of the
unorganised workers ali‘ over the country, in all spheres. A draft Contitution\rules for the
formation of the Centrai organisation was also adopted in the Convention, followed by a well
attended mass rally. Needless to say there were a large number of voluntary
organisations\NGOs\organisations connected to some churches were associated with this

convention. itis reporteg-that a number of them get foreign assistance\funds.

2. In Copenhegan summjt, it is reported that a number of NGOs assembled. Some details are
already made known by gom. A.B.Bardhan.

3. On the eve of the aboye summit, in India, it was noted that the Government of India, and its
various forums were giving more prominance\accommodation to the NGOs\Voluntary
organisations than to Ce;_;j’tral TUs. This was witnessed by our leaders also on certain specific

occasions in Delhi and elsgwhere.



""""-

4. On the Environmental issues, construction workers, self employed women workers, child
labour, even estate wcS/kers in some parts of the country . certain NGOs\Voluntary organisations
have been organising them. Eut they do not have any coordination with the central trade unions

and they are funded by certain sources.

5. The Government, though ot labour ministry as such, has been trying to marginalise the

central trade unions in many aseas and particuarly under the sphere of unorganised workers.

6. There are many articles\ydications that there is a definite attempt by the world trade
organisation and their forums to substitute the trade unions, encouraging the NGOs\Voluntary
organisations. In this conteyt, the decision of the Bangalore Convention of "unorganised

workers" to form a central orgg;jisation is to be taken note of.

7. 1 think it is necessary to dluzcuss the subject in greater detail and work out our (central TUs)

strategy and the task of our Stute Committees in organising the unorganised.
This may please be considerey in the next meeting.

Yours fraternally,

(H.MAHADEVAN)



All Members of the Secretariat

SUB: S@fety, Health, & Environmental issue our unions role and
responsibilities.

Dear Comrades,

Observations came from a number of participants. It was agreed
after the discussions that the Secretariat will consider all
aspects and views and came out with guidelines and Action Plan for
the future. Therefore, we havef&onsider this important subject and

frame policy/guidelines, besides_propo§}ngh§9@g_broad Action Plan

to be adopted by our affiliated unions:
Durhg the discussion the following views and Observations came

up from us as well as from the participants.

3 AITUC Centre should coordinate the unions’ 2 OnS Een Safety,
Health and Environmental issues.

2o Our Unions must demand solutions to the pollution problem in
the interest of the people/surrounding areas (e.qg. Ramugundam
NTPC experience - unions gave strike notice and NTPC came up
with a grant of Rs.75 lakhs to solve the problem).

28 Dust to be stopped in open cast mines.

4, 100 years old Tannery industries caused water pollution in the
entire area.

S Unorganized workers 1like Beedi workers have no relief at all.

6. We must attend to Environment—Ecology issues and our charter
of demands to deal with.

/8 In Pollution Control Board, there is no representation from
Trade Unions.

8. Accident in Construction Industry is highest.

TP Our unions should actively participate in Safety Councils at

State level.

10. Seminars and classes to be conducted to our union cadres;




. ﬁk%'

Those who participate in the Workes Committees, must be made

conscious. A

11. Durgapur Committee of AITUC is prepared to organize a National
Seminar on the subject.

12. In hazardous scheduled industries, 5-days week to be brought |,
in; So also in such industries Night Shift should not be more
than 4 hours; And minor workers should not be employed in the
Night Shift.

13. Radical changes to be made in the Factories Act; Similarly
amendments to be made in the Environment Act and Mines Act
also.

14. \Preventive’measures to be urged by our unions.

15. Medical wing to be set up in the Inspectorate: Now there is no
provision in the Factories Act.

16. Corrupt practices of the enforcement machinery to be tackled.

17. A Tripartite Committee on Environment to be formed.

18. Specialist doctors under the EST Scheme are not available-Role
of ESI on OSHE.

19. 8.C.’s decision on shifting of Industry-to be tackled with a
view to remove the hazard and real estate lobby should not be
allowed to take advantage of the situation.

20. Balance to be made between Ecology problem and the
establishment of industry.

21. Usage of dangerous chemicals for quick results to be avoided
(a proper study on such chemicals to be made) (Tannery
Industry).

22. DUPONT - permission denied in Goa, but Tamilnadu given
permission.

23. Copper Sterliser Factory in Tuticorin, will result in mass
death of sea fish.

24. Prohibition of women employees in polluting industries.

25. Casual and Contract workers are the victims, without
protection.

26. Accidents in mines - Mine Safety Conference was not held over
the years.

27. Chemicals banned in the developing countries are produced in

s Py

India.




28. International Toxic wastes are targetted South Asia including
IS s

In the light of our experiences over the decades in the factories
and mines and in the light of the discussions that were held in our
o= e G C . the last 2 years, 1 propose that we may offer

the following policy directives/guidelines, for adoption by our

Federations/States/Units.

iyt AITUC insist en ‘Cleaner production’ and not production at
any cost.

2.5 There must be ’‘sustainable’ development and development need
not be a compromise on Environment and Safety.

3 - Our demand is humane working conditions.

4. We insist on preventing measures/engineering controls rather
than protective equipments or compensation towards hazardous
working conditions.

5 There must be a ‘code of conduct’ for the MNCs/TNCs on matters
relating to Safety, Health and Environmental protection.

6. Shifting of pollution from one place to other, even under the
Supreme Court Directive shall not be agreed to; what is
required is elimination of pollution, water, air and noise.

7. Trade Unions must be represented in the National as well as
the State Pollution Control Boards; In the National Commission
on Environment.

8. The Govt. should not allow import of Toxic wastes and
production of banned Chemicals in India- Our members of
Parliament will fight +n legislative O U MA while our
unions should conduct agitations, including physical
prevention.

O The Charter of Demands of all our unions must contain issues

relating to Safety, Health and Environment, concerning the
respective factory/ industry; The settlement made by our unions
should incorporate "green" clauses on the above and they
should not™®dropped or treated as withdrawn/not pressed. We
shall also not compromise hazards or health by accepting
monetary benefits/allowances.

10. Wherever Safety Committees are prescribed under the Factories




Act/Mines Act, our unions must actively participate in them:;
Our members in these Committees should undergo training
relevent to the respective industry and thus play a meaningful
role in these Committees.

- Stade f Legiorel Gvel clases / aeminans tuillbe Ur’j'ﬁf’r"lfi’i‘?-g‘ by sun Alats
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12.

13.

14.

15,

le.

Committees/jointly by the State Committees in the region to
the leading/ industrywise cadres to make them competent to
tackle

the SHE issues.

Our unions/State Committees shall remain as ‘watch dogs’ over
the functioning of the Factory Inspectorate/Safety officials
in the factories/ESI authorities; Organize programmes ensuring
their effective functioning and mobilise the common workers
and when lapses and inadequacies are found.

Our unions will become members of the National Safety Council
of India, which will ensure automatic membership in the State
chapters of NSC; participate in all the activities concerning
Safety, Health and Environment programme.

Our unions may take up the cause of the public at large, on
water/air/noise/soil pollution to rectify them and gain public
sympathy (instead of allowing some ‘motivated’ NGOs to do the
job) .

Our State Committees to be vigilent and watchful that the
hazardous units disallowed on public protest in some other
state is not allowed in their states. Itfneed be legal steps
also to be taken by our cadres either directly mobilizing the
masses or through public interest litigations.

Our unions must make it their duty to protect the contract and
casual workers in the respective factories/industries to
protect them from unsafe, unhygenic and inhuman working
conditions.

We will discuss the above in the ensuing meeting of the Secretariat

and based on the consensus reached, we shall convey the above

policy guidelines and Action Programme to all our State Committees

and important unions besides Federations for strict compliant®.of

the same.

With regards,

Yours fraternally,

W

(H.MAHADEVAN)
SECRETARY

as

WA




‘@/C f%% / }/ DN E W DE L |

veSaniak 206 JaN 36

. Mo, AN Mombow ot e S
DeanComvader,
Oince 0PI 2. npons we fave Geon [@ldwg veul

PQ\]OA_\'QQQ masturgs of (Mo Socvelaniak and a aumbor of deciaims

takea in [Fere meotwlgs were ollhen fully imPQQMQnEd’GYCUM‘dQYP

I e ofhon fovums, g I Okwyg Commillea o Heroral Council

HowevoL some of IR ahove decimms conld At be implement:

- pd mok  ailhon due B daex of}qzd hack jwmmrfo%w uphoy 1T
A-_Sl“ﬁ% com T /deQJLOi?GWS ov due b chdg of qu/a%nhm in
2 _Soavefoviat - G gome  of TRore iAfuos po@‘cg dociminnyaleps
: _,__“.,_.__brbt,_ltg AlITUC _in e P)QAM emiant e s 00 awailed ; And

_A0Me iAmes coudd Adt ho discumed ol alf -

B Hoqfxr% gorg (F\ougﬁ T avfwigs mode by me in fe rmatw‘%
- afleded S [Roughk & fik K Mg & goun wiice o follsuwig
ot disowming, follow up aclions ov decisims, as e care nay ho!’
G- MERTINGS ToBRE HRLD AT THE ALL INDIA/ RRGIONAL LEVE
() Mastung of sur Goadow (oRo one Mo membens of MM Minioum
Wwoge adiany Boards c&cmﬂ Wil swi cantial veprcseukative
T Mg wope Boavd - _

(b} Mheolung of sun membens in T Nogimal 81, PF and Wdfare
. Bonds wilf fe concaxnod cowbial eps - sy
©) Meolmg of cw nominas inle Srnd?- Mipalle Commslleas
- owd 5pe- Tipantde Gommiliaos :
(&) MQQJtV(Ag of GuL [wb@ic reckey Co-odwkalion GommiTen &
Conu dar (1) \\YQAQM}C Pc‘mﬁm oF DPSUs iﬂQQudw‘kg /A1Ck IndUA~
Tigs [ LoRick ang hecomug fick , disinvertment 7 W cikow 4Rne




Ll S

| S\DQdmlgl p\'{%a[’rAa_h‘m mover | won eulllie Ioduc v ity e . owtling
.o’r O\P)wnac@/Apr{_/AfxuggQu ole . e
NoTEZHo) Gron: Secrckany Rod  wnlfow o defaig st ©Tlen
indvalikg_oun tass , addyvemed b o0 Stk Commilfeas gny

W ggrwswa_ IRe. Unoanised . Distim g (03 ahove Ehe R
it psvnd alimg wilk e Sfab secdans olan ok 15 A00
— Qedia fovvel oo yo ‘mc&% Wil soywe I fijl@wu]o
- oclion oud P up tayzet GY0ARS o0 oy < ho doall Wil
(0 (G nud 6 mgnlhyf ong grar - TR Wil aw im prove oun
— emhowRip ok ’

- 0n CYd)_ghove | combinad melwg may ho ..d}v{amg@d )/30
TRk o Acfdule of oelitn nd

om inclludwg m stats PSUs |
— Cowld bo wowmed sub TR B bhe deo o pyiovdy |
- B Y T Al Uygenk indwo, com he Rl Calon o i
L ACTIONS TO BE +FAKEN oN - Ay
L) FinoQisrlien of Arglobws fx TUlons 4 (oued hy
- dow ffoodwg codres of 1 Nalinsd, Nagimat, State -
®\Ah\‘d: Qoovel - TRA ¢ B of aclim (A era}smg{ hecaune
WL codver] Qeodews ok mar (ovels rasd eduealih qpd
ve-oyientadido (5 0ra% (B & wow L,ilF G Vegmed
Commitment auud Connclim - TRiA Wil adwo ﬁaﬁp W Codve
g @t bWQdW\g v S 5
) Updolwg own uniows Qist Al Wine, dualiy wine
—YEMOUWY [T names ot 1B dood aud nen-funelimms wniong
| .fndudmg__\fé__w unions + STalls wene arked b5 dao My
Covinaul” follow-up o vegulied . 4o omew tow g0 hy




sz

@983 Unk WA nmds cowectios [(pdating . (e aRoutd now cbelf
prepane tof vevipalin, whicB migRt swvpimgly come offm Iz |
onNWAG pw&iame_nt eoclima . Corquk QM\'WOMW&&@MM'@_
—cekded B incnoose U membewatip GZolakRs)

() _R\quch ow—Bunldwyg Pyoject - _

@) Novival of Atia- Pacific  avpanisation (of W FTV)

@ N0 Tasi Bducalimal Tvuat ', daka Bank , Noeorch Gnbie

(#_)_,_Q)BAH‘_UC ; Qoib:eimgmi&ﬁim it ool @iatick s Lt

() llwol Wuwng of A1TUC, stakwise/ SOV UNID Wide -
— - ShengRonue \FTA - . aR U e
®  TuR et Rwven now Mt @l GC mombons one |

b SG .m@sm‘\b@w}_So.aﬂA{) A a) sun uniens WK 100 and |

— . ;bove mombens AuBonhe o TURL Hyd . e docttm vefors

Y chenlalion & deubted| Ribled o woudd he

— o oreod atnveate e AuTnanplis yals (A olfen

_______:) surelds .D(:-.QQ(\th TVA QﬁJJ%Q Qoas lngun W) Baniy LIC,

—— OLC unipy 0 al Aa oy he veguasled B Aulnenihe .

) Mowrow o}tle Rivat [ Soeand 5p0: Furd conlMhwlion aud

Ll e [ Bl P

S Dowg (Renwg - of DYt AINC and Anviunduig aoas -
L FEDRRATIONS oL CONNRCTED MATIERS * e

(o\ym_. %mg%@wm wong deidef Khe Reld P

RIS r\%@«um wowem ok Nogpu

- Srdlam mine  Wowem Fedenakim
iy Mantelido [dowens Cmteraica

—— — e v



g L

0 mh éﬁ 0l R LIS S

he do e de

g Camwt_womm’dﬁwm :
() Sugan. womer doauds |

W OTHRR |5sDES fom CONS (D ERATION

- (1) ‘Nd & dalzad | 7R Ture 8% anNGms/QOﬂEWMVD@unfmaL

i) *_*U\rgar\«/\a\‘m& vola. .

Gy my e dalsd  |F ﬂug@ﬁ O A A

o\%@imk AlTve CNow Ut i p@nmm &@W)
0Dy TV Lty Chatfan otz )

— QW \[iME ok Com: ABD awd Crrde f Mn,mm

SUA QA n
S A G\Mw‘?;,

™ a@mﬂfg

s

. fmmwm

e g

(1 FAHADEVAN)



i p
4
e

LN e
¢

Cable: "AITUCON3Y \ TEL 1 33874520,
FAX: 33 86 427

ALL INDIA TRADE UNION CONGRESS

AN, 94L_Cann1nq“LanQ2 M.Delhi-1,
President ¢ M.O.,KAISHNAN
Gen,Secy. s A.B,BARDHAN
Dy. Gen.Secy. B.i.JOSHI January 25,1996,

CIRCULAR

3]
ALL MEMBERS OF THE WORKING COMMITTEE of AITUC

SUB: Notice of meeting.

Jear Comrades,

An urgent meeting of the Working Committee will be
neld on February 17 and 18, 1996, to discuss the following agenda.

AGEDA

he The Pension Scheme and our tasks in -this respect.

29, T+ progress in organising the unorganised workers
( reports FromiStates) .,

S Report and future tasks about Working Women
Convention. ;

4. Beport on National level Child Labour Yiorkshop and
orqanlsqtlon of State level VWorkshops.

5. Affiliatlions. 6. Guideline on our task on Safety,
nealthfands Environmental "issue'sy

7. flnances. g, TRADE UNION RECORD.

9. Any other matter.

Chesmecti ngiwill 'ssbarti ot the AITUC Office at
10 a.m., on 17th and continue on the 18th. You are regquested to
intimate arrival and to book your departure not before 19th
morning., In view of the importance of this meeting all comrades
are requested to be present, Since postal system does not work
properly, therefore all State secretaries are recuested to inform
viorking Committee members of their states by way of abundant

caution .

With greetings,
Yours fraternally,

/,/\—7 N ?/A Al e \"\ ;-":\ AN

(A.B.BARDHAN) —
GEMERAL SECRETARY




Dissolut on of Sri Krishna Commission

Ths B.J.P.-Shiv Sena Govt. of Maharashtra has wound up the
Sri Krishna Commission which was appointed to encuire into the
riots in Rombay in 1992 when it was reaching the final stage of
enGuiry just with a2 view to protect the leaders of Shiv—Sena and
BB et et irdod s diieh. raet led EEERlOISs ot 1 Ve st and property
O 13 AIRdC o Seeis

. The :AITUC, condemns the decision of the Maharashtra Govt.
which is clearly anti-minorities., The Govt. of Maharashtra has
also abolished the minorities Commission, These steps are an
attack on the secular fabric of the country.

The "lorking Committee of the AITUC demands that Sri Krishna
Commission should be restored and all those responsible for the
riots sinould be tried and punished. The AITUC further cemands

that the minorities Commission should be revived.,

The Anti Dalit Bodtress o f the
B.J.P. — SHIV SENA GOVT.

The e

rking Committee of the AITUC strongly condemns the
Gecision of BJP

- Shiv Sena Govt. of Maharashtra to withcraw
1500 cases of atrocities on Dalits. This is a blatant attempt
to save those of the upper caste persons who are responsible for
S trdaiticsNon MEaldEs

This will further encourage the bullies of the upper caste
to carry on their atrocities.

The *orking Committece demancs that all those responsible

L]

for atrocities on Dalits shoulcd be punishad.
P

On. . the success of EisieC et T'1

The Working Committee of the AITUC heartily congratulates
the scientists and others who have worked for the success of
Prithvi II which has helped to strengtaen the country's de
The Govt. has cone ancad igspite of the pressure: of 1.5,

imgerialilis tsito prevent it.

BUEGIrasd o




U.,S. Arms supply to Pakistan

eSS M-l S e e bant on supply of arms to Pakistan
through the Brown amendment even though it is known that Pakistan
is moving to produce atomic bomb and is encouraging terrorism
LRSS hadir Sandfothers waarts: of TRdia. ' The U.5., imperialists
have pressurised India to desist from gemn L NG .o Bhe SPEirt s
experimant and have expressed their unhappiness over the
successrul Prithvi Il experiment,

L

They hold ithat there 'is dispute over Kashmir though Kashmir
is a part of India. The U.S. is interested in S EEI KOG
tension in the region so that it can dictate its policies,
The U.S.imperialists act as the world policeman and try to dictate

terms to the whole world and specially the developing countries.

The Working Committee of the AITUC appeals to the working
class to unitedly with otiers mobilise the people against the

PelNE e e ER SIS, i ngérialism the largest house of Multinationals.

HAALA

The Working Committee notes with concern. the nexus between
EEs e e e n ot e b2 1S and eorzustieon. SThe' Hawala ddalsr Jain
investigations has revealed that ol atinal ety e ﬁk{s of Congress
and B.J.P. in the main and also leacers ofjother dgllthWl
parties have been receiving lakis of E%%S% Jains and the source
of that money is not yet known, Accdfdlng to the confession
e Sl L eriin e vien ke B me Minister, P.V.Narasimha Rao is also a
Tecdpent of large sums from him, It PS8 thieda Prrectives df
the Supreme Court that has led the GBI to investigate into
these czses,

Becenl arrest of a Congress and a BJP leader for harbowing
criminals of the gang of Dawood Ibrahim has shown the nexus
between the politicians and the criminals,

During these investigations it is clear that only leaders
0f the Left Partiés are free from corruption and linksswith
criminals. The Working Committee of the AITUC demands that k.
those involved in corruption or links with criminals should be
brought to b.ook and punished so as to cleanse the goliineicead " 155 o
of.itnevountry.

o nchne HEommat tee i Cemands St hat T the investigations

sihould ¢o on without political interference.

CIONEE: <SR
géf¥d VVAM‘

f&/\;ﬁv Wi,
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Air Dropping of arms at Purulia

The Working Committee of the AITUC is shocked to note that
arms wero air dropped at Purulia. A foreign carge plane could
step at several air-ports in the country and fly over various
parts or the country withiout being challenged shows lack of

vigilance on the part of the security forces,

not
Even after several days it isiknown as to what is the

Source| of Supply and . who arc the end uscrs of these arms
brings oubythe utter fallure of our intelligence wings.

The Govt. has been giving assurances that we are well
equippec for defence of our country stands exposed by this event.
The “orking Committee demands that the Govt. should come out with
all facts and deal firmly witna all those responsible for the
lapse. No attempt at covering up shall be tolerated by the

people,

PAK -INDIA FORUM'S CONFERENCE

The Working Committee of the AITUC welcomes the initiative
of the Pak-India Forum for peace and democracy and mobilisation
iR CE O EinE g o sl ving! the issues by negotiations.,

e TerNbsR e T ammtnco Ml ng: mée ting of ithe Forum on 26th Feb.
S EE e RgRdatee it S| the vaf filiated unions to form such Committees
at State levels and:help in developing people to people contact
between Pakisten and India,

The three Inco-Pak wais have not led to any solutions and
resources zre being wasted on military build up. Peace between
the two countries will create an.atmosnhere where these resources
can be used for economic and social development.

Peopleishoulcd be mopilised to bring pressure on the Govis,.
of the two 'countries Tfor a negotiated settlement of all issues
and for increase in trade cooperation in efiforts for development
and cooperation at people's level by cultural leaders, s
academicians, trade unions ancd stucent and youth of both the
countricss

We shoulc not allow the imperialistis to increase the
tensions by their supply of arms and encouraging one against

et oAe: i,

ORGSR




RESOLUIION

On Ordinance on Conscruction L abour

LaesneaEking  Committes ‘ot ths AITUC views wich
dismay the: Ordininceigonstruccibn Labour as it leaves out
A Leindlle @) 1E St constructiun o eSS St nee-lic leover only
the <cstablishments employing 50 or more CONSSEMEEL - n
works rs.

The A{rUC demands Ehaith Covies aholild biRiisicy

Eoprtiehe s5H0] incorporacing chs= following amendmencs: -

15 Lo eliminate child labour anu co ensure paymenc of
minimum wages and cgual weac

-

Ui

g ‘nd maintinance of work
records, it's imperative -h.t COWPUANSOmY ! i o i s
tion of =mployer und JOTKErs and regulation of cmploy-
m=nt takes through e e BT fie e e eieia LT o
EoElrdE Rt ol ipE N Eo rme d i AT TS e D G, 7 S CIA O Gl i
levels while the Cencral Board would co-ordinate

the funccioning dtvthu national level, Even the
eiiE el e g ireid. Eo T AP EL vats house conscructicn

S orepaitishould: be througn. the e Rl See e I YEE S nals

2. BRE e LS O NS HaE. SSoic il SSCUricty moasurss such as ulh ST &1
BE,, Mmaternity bencfit and medical assistance(in
HESdS WeLe thersts no & s1) Jractuity amd monsoon
allowance to construction labour be implem:nced

DOV RN o Sipt it e consctruction Laoour Board.

VAP Provision of creches, stipends to children and Non
formal #ducation for Elaalilels o ol (1SR C el ML Slonbl g 1o
VLY imporcant méeasures s o g Suhe proEection
Of children of Constructcion Laopour and to eliminate
child Labcocur.

1) Honsing s lsibasic nsed ok b enaured through
welfare measurce. ;

) 3kill training CSpediallly-for women -need to be

pProvid=a by the Bgoard.

4. LS S DIl SIS e S S dll e LTRSS oW S el i &
@il s is o unch WDk S b u O'BEie e vt nd approprite safety
Board to %
rules to be framed by the/prevent such SC S Sy

JSNalieCh: = 5.0 /1 50



5% accidznt insurance for all consctruction workars as well
aSEidtanhibenc fi'ts  should  be Bt ew e d Ay FEhe  Boarrdi

6. fae composition of the soard snould be atleast 50% to be

workcrs €0 be clected by registired workers by sacret

pelil ot withi ' proportionats represcntation to women.

715 theré should b: no exXemptlon givaen under che law to
Ny C.ategory of cmployers -nd such exXempticn are

arbitrary and would pave way of Sk e iUlo) e eyl

8 g seleoniconscrudtion shoulc ' be 2k e TE Y S e et s ele i
O s O L S NGB RS0, @O 55 B0 e ge TPt geadi-hydl gah
Dodics and passed on to state Board et oSO s

datzd Fund of Govt. of Indiai),

2l i) Lfhat' the law would SlERl A | 2 ol o Jles s WS, a're
cmployed in an :stabl ishmant cmploying 59 workers
and above would only serve as S CElpcfrelbic= ol e
the Smployers and: co Be e S e Wa PRe s
from - hhe purvi-w of thc law so the limitation

should go.

L]
i) fhat the law would noc cover the supervisors
Snrning above 1300 Rupies must al so go and

=t

and all supsrvisors be covered.

10, RS U D ORISR 5 Mo T wouldal ike o emphasis thac identity

SOMiSslE el R el O BHe Y idie A SO a1 SR conscruction workers .

ON PENSION SCHEIME

The AITUC has been cdemanding the introduction of Pension
Scheme for long. The AITUC has pressed for amendments of
Scheme and some of the major amendments were accepted by the
Govt, such as remcval of e e O RS O O e o o e 0 f pronosed
deduction of 6% for those who have PoERRS e Ty eas ot Ten, £0.120
years ang reduction of 6% to 3% for thosc opting for reduced
Pension and commutation of one-third of the SISOy Rt

But there is disappointment that the Govt. has not accepted
the other amendments proposed by the AITUC and also some other

trade union centres,

B



The Working Committee of the AITUC demands that the following
amendments be introduced in the Pension Scheme to make it

meaningful and viable,

5 The Pension Scheme should be linked to the Zonsumer Price
Index.

s Instcad of investment of the pension fund in the Central
Public account of the Govt. of India, the Board should have
the right to invest in public financial institutions that
egtencva-higher pate ofiiintérest.

35 Th: administrative cost of the Pension Fund should be borne
by ths Govt. as was done in thc case of Family Pension
Scheme.,

4, The Pension Scheme may reGuire a separate organisation to
administer it with a separate chief administrator. It is
however preferable to have a separate boards of trustees
SEENER e RS (o gt he AL 1S Boes, oh - fhe board should be
Tepresentatives or 'the workers,

on

o BREENEaE e STe Viidad i the. 'scheme for . those BEeGalmatnE - T T ol
scrvice within next ten years should be amended. The
IR CCeRE SisSIasr E sl 2hbe “atded te | the " Pénsion. . Fund but
g willgpractically get the benefit 'only for the past
scrvice,

S The Scheme /provides that those who opt for V.R.S. not »
memstwsHof thegliamil viPension Schemeiican opt for it on
payment of arrcars and interest. For calculating the same
N e e TS e s ma Orawheix 5. 96 x - 2.0 - The
amount is so high and the return is not commensurate with
it.. Those who take V.R.S. are normally about 50 to 55 el
As no penefit is there the provision becomes 5 IR SToms Vi
The formula for calculating the arrrares and interest
should pbe modified,

e BIOSR s e GG pension if drawn between 50 years and 58 years
the reduction of ¢k is altered to 3% but the maximum
3 > — ) - 3 ./
remains to be 25%. The Maximum should be reduced to 12% .

¥ A worker who is more than 58 vears of age on 1.4.93 or
any date after that and continues to work and contributes
to orovident fund and Family Pension Scheme should be
pald pension from the date he completes 38 years of
agec SR ORI O S Yo I it emiba s i s IR B8 Lkra TS sservice,
He may continue his employment and yet should get the
P& NS ON .

% It is noted that a worker who has put in 24 years of service
and reachec 50 years of age is entitled to pension whereas
B CisREh Sel Ay g Ha St i N “28 s vears .0 iservice vand . not
EESie IcdeRte Cadie Mo f SBD0s e s 5l s not! engtitded, to pension
till reaching the ace of 50 years though he has, left
WEESCc el undene U RSE L orhhes been retrenchnod,

CEOBAITC! & o oy T




Sl

A:worker who has completed 20 years of service and retires
or is retrenched etc, should be entitled to pension irrespective
Sodiesarshetisger T sdmil arlv 8 worker iwho, has? reached the age
of 830 vzars ‘and has completed 10 years.of service should be

entitled to pension.

(HC The scheme provides for capital return if a worker accepts
b emeanvsiredieri ol “in the! pension, "V Ihere '1s no need

for any reduction in pension and the capital should be

returnec as proposed after 20 years or to depenvants on d
dsath,
ST he announcements made by the Minister in the mecting with

memders of Parliament an¢ the trade union leaders have not

1

L N RONCALTE 11 (NGNS O) I BT TR e ~Samme S mehula oer S st eratele;

The ‘Govt., is urged to incorporate the above changes in

the employees pension scheme.

The Working Committee of the AITUC wants the Pension
Scheme to be introduced and appeals to all trade unions to carry
on! lagitation  to dincorporate tihese civanges so as to improve the

Scheme.




A b‘\,\ Morking Committee Meeting of the AITUC

Pension, Construction Labour, Child Labour,
Working Women and Unorganised Labour - Discussed

The meeting of the AITUC for the first time discussed
various issues one by one and took decisions, not following the
old pattern of reporting and general speeches. Business like
discussions and decisions on Pension Scheme, Ordinance on
Construction Labour, Unorganised Workers, Working Women, Child
Labour and the Finances and also adopted resolutions on US Supply
of Arms to Pakistan, The Purulia air-drop of arms, the Hawala
scandla, abolition of SriKrishna Commission the wminorities
Commission by the BJP - Shiv-Sena Government in keeping with
thelr communal outlook and also withdrawal of 1500 cases of
atrocities on Dalits exposing their upper caste bias. There was
a resolution on Pak-India people to people contact and the
forum's convention to create an atmosphere of resolving the
i1ssues through negotiations.

The Working Committee note of the media campaign by
those who are opposed to the scheme but reached a conclusion that
the campaign is misleading as pension is the best form of social
security. It noted the several amendments already agreed to by
the Govt. and pointed out the major amendments that are required
to be incorporated to make the Pension Schene meaningful for
instance indexation, increase in interest rate and Govt. meeting
the administrative expenditure. It was decided to organise
Dharnas throughout the country on 1lst March.

The Working Committee decided to observe 26th February
as demands day of construction workers. On that day Dharna will
be offered along with workers of confederation at the Parliament.

The Working committee noted the progress made in
organising the unorganised specially beedi workers, anganwadi
workers, construction workers etc. It was decided to help
comrades organising the agricultural labour to register district
unions. More attention to be paid to organise the unorganised.

The details of statewide workshops on child labour
were worked out. It was decided to have regional conventions of
working women in South, and West regions as already the Northern
convention was held.

contdiss24




The Working Committee discussed the budget and
resolved to pursue the jublee collection quota and also appealed
to the unions to contribute a portion of their fund collected on
the occasion of wage agreementsy out of which a share should go
the States. It 1s also felt that the unions should increase
thelir membership dues and pay regularly to the Centre and States
which 18 very essential for the efficlent functioning of the All
India Centre and the State Centre.

Since the Patna Conference the sale of AITUC
publications has increased considerably and the State Committees
are required to make more organised efforts.

The meeting has been very meaningful and discussed
mainly the 1issues new ground is to be broken for further
strengthening the Trade Union movement.

5
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PRESS. RELEASE

Shri A.B.Bardhan, General Secretary of the
AITUC has issued the following statement:-—

The Wofking Committee meeting of the AITUC
was held on 17th and 18th February'96 and considered the
Pension Scheme, the construction workers ordinance and -
other issues. The resoclution on pension stated, "The
Working Committee of the AITUC appeals to all trade unions
150} ste cbiehic VAL SR aulEiot tag=Ys| égitation to incorporate the vital changes
as suggested so as to improve the scheme and reiterates that
the Pension Scheme which has come after long efforts be
implemented",

I RES NG T E A ot LR S o mEnL S e for all trade
union organisations to come together and unitedly struggle for
further amending and improving the scheme as it gets implemented
In this context the call for strike given by some unions, which
Tsivirtually for Scrapping the scheme negates the possibility -
of building such united struggle, and thereby adversely affects
the interests of the WO RlesrSSH S TN isl'al is'e “an inopportune move
at a time when what is needed is the unity of the workers and
of the trade union movement in India/

The amendments sought are indexation increase
in interest rate on the fund which is 8Y2% separate machinery
PG impléﬁentation, and Govt, to meet the administrative cost
etc.

The Govt. has issued an Ordinance on construction
workers which only Teproduces the bill which was earlier
withdrawn by the Govt, Com, Indrajit Gupta, moved a b 1" om
construction workers long back., The Confederation of the
Construction Workers of which justice Krishna Iyer is the
Chairman, prepared a draft bill but the Govt. has ignored
all the basic provisions embodied inthreid nafit Tl 1
The Ordinance is applicable only to those employing more than
50 workers. The minimum facilities provided in the Ordinance

will not be available to large sections of construction workers,

COREEIL 5 & 20
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The Working Committee has demanded "To eliminate !
CLhild Labour, to ensure payment of Minimum Wages, and
?qual wages for equal work, and maintenance of work records, ,
“t is imperative that a compulsory regietestion of Qiipiuyer
and workers and regﬁlation of employment through Tripartite

Construction Labour Boards.

The Working Committee has appealed to construction .
workers throughout the country to observe 26th February
as demands day, hold demonstration and putforth the demands,
The Werking Committee 1Wopted resclution expressing
concern at the US supply of arms to Pakistan and condemned
the US imperialists for tryina to build-up tensions with
a view to intervene.

(A.B.BARDHAN)
GENERAL SECRETARY
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B R OF  PUBLICATION

Following is the resolution of the Working Committee
of AITUC held on 17-18, February, 1996, on Pension Scheme:-

3 The Working Committee of the AITUC appeals to all
trade unions to carry on united agitation to incorporate
the amendments so as to improve the scheme and reiterates
that the Pension Scheme which has come after prolonged

efforts be implemented incorporating the amendments sought.!

The urgent task at this moment is for all Trade Union
Organisations to come together and united@struggle for
further amending and improving the Scheme, as it gets
implemented., In this context, the call for strike given
by some unions, which is virtually for scrapping the
Scheme, negates the possibility of building such united
struggles and thereby adversely affects the interests of
e walslae ne s BEEESIs e ks 0 an  inopportune move-at: a«time
when what is needed is the unity of the workers and of
the TRADE UNION movement in India,

The AITUC has been demanding the introduction of
Pension Scheme for long, since real social security
FERERCIEi RSN e mISHOL YO ' iene fiitsi Minecompletel,  The AITUC has
from the very outset pressed for substantial amendments
to the Official Scheme. Some of the amendments pressed
by us and other Unions have been accepted by Government
S o movie o Siced iing s e "R 5000, paying pension
on 12 months' average wage instead of 36 months, removal
of proposed deduction of 6% for those who have put
DSt e cEME SO EoN2 G e a rs)y: iredUuction, of 6% ‘to 3%

(we had demanded 2%) for those opting for reduced pension

commutation of one-third of the Pension, review instead

CIOTIE Gt oo ae 2
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D oy
of three -yearly, removal of discrimination between widow
g wideweyg end son and daughter, payment of Pension aven
in cases where employers have defaulted on payment of PF
contribution, payment of penslon through banks and post
offices in localities etc,

However Govt, has not yet accepted a number of
other major amendments proposed by the AITUC and some othen
Trade Union Centres.

The Working Committee of the AITUC demands that
the following further amendments which are vital, be

introduced in the Pension Scheme to make it meaninaful and

viable,
1, The Pension Scheme should be linked to the Consumer
PFrice Incex,
28 Instead of 8.5 per cent interest on the'Pension

Fund' deposited in the Public Account of the Govt,
of India, the rate of interest should be higher,
Even today; P.F.Deposits attract 12 per cent interest

B, The administrative cost of the Pension Fund should
be borne by the Govt. as was done in the case of
Family Pension Scheme

4., The Pension Scheme requires a separate organisation
to administer it with a separate Cnief Administrator.
— It is also preferable to have a separate Board of
Trustees, Atleast 50% of the trustees on the Board
shewld he representatives of the workers,

o) The factor provided in the Scheme for those retiring
from service within next ten years should be amended,
The manacements! share will be added to the Pension
Fund but they will actually get the benefits only
for the past service.

6, The Scheme provides that those who opt for V,.R.,S.
and are not members of the Family Penslon Scheme
can opt for it on payment of arrears and interest.
For calculating the same the formula given is last
pay drawn X 5,96 x 2, The epmount is so high and the
return is not commensurate with it, Those who take
V.R.S, are normally about 50 to 55 years old, The

formula for calculating the arrears and interest
should be modified,
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e For reduced pension if drawn between 50 years and

58 years the reduction of 6% is altered to 3% but the

maxim;m remains as 25%. The maximum should be reduced
to 12%,

S A worker who is more than 98 years of age on 1,4,93
or any date after that and continues to work and
contributes to provident fund and Family Pension '
Scheme should be paid pension from the date he

completes 58 years of age or from 1,4,93 on the basis
of 58 years service. He may continue his employment
and yet should get the pension,

9, It is noted that a worker who has put in 24 years
of past service and reached 50 years of age 1is
entitled to Pension, whereas another worker who has
put in 28 years of service and not reached the age
of of 50 years and has completed 10 years of service
should be entitled to Pension, with immediate effect.

10, The Scheme provides for capital return if a worker
‘accepts 10 percent reduction in the Pension. There
is no need for any such reduction in pension and the
capital should be returned as proposed after 20 years
or to dependents on death,

The AITUC urges upon Govt. to incorporate the above
changes in the employees Pension Scheme forthwith, and notify
the same expeditiously. Tens of thousands of workers are
IFei it merst ofrwaaid o it

(A, B, Bardhan.)
General Secretary




Resolution On Ordinance on Construction Labour
(adopted by AITUC Working Committee Feb. 17-18, 1996)

The Working Committee of the AITUC views which dismay the Ordinance on
Construction Labour as it leaves out the bulk of the construction workers, since
it cover only the establishment employing 50 or more construction workers.

The AITUC demands that the Govt. should bring forth the bill incorporating
the following amendments :-

1. To eliminate child labour and to ensure payment of minimum wages and
equal wages and maintenance of work records, it's imperative that compul-
sory registration of employer and worker and regulation of employment takes
through Tripartite Construction Labour Boards to be formed at State Dis-
trict, and Local levels while the Central Board would co-ordinate the func-
tioning at the national level. Even the workers required for a Private house
construction or repair should be through the local level Board.

2. Provisions of Social Security measures such as ESI., PF., maternity benefit
and medical assistance (in areas were there's no ESI) gratuity and monsoon
allowance to construction labour be implemented through Tripartite Con-
struction Labour Board.

3. Provision of creches, stipends to children and Non formal Education for
children of migrant labour are very important measures necessary for the
protection of children of Construction Labour and to eliminate child labour
i) Housing is basic need to be ensured through welfare measure.

ii) Skill training especially for women need to be provided by the Board.

4. All fatal accidents need to be enquired into and the causes found by Labour
Officers and appropriate safety rules to be framed by the Board prevent
such accidents.

5. Accident insurance for all construction workers as well as death benefits
should be provided by the Board.

6. The composition of the Board should be atleast 50% to be workers to be
elected by registered workers by secret ballot with proportionate represen-
tation to women.

7. There should be no exemption given under the law to any category of emplyers
and such exemption are arbitrary and would paye way of corruption.




%’*"1'

10.

Cess on construction should be 2% of estimate cost (not 1% of incurred cost)
to be collected by local bodies and passed on to State Board (not to consoli-
dated Fund of Govt. of India).

i) That the law would apply only to workers who are employed in an estab-
lishment employing 50 workers and above would only serve as escaperoute
for the employers and to keep majority of workers from the purview of the
law so the limitation should go.

ii) That the law would not cover the supervisors enrning above 1300 Rupees
must also go and all supervisors be covered.

In addition, we also would like to empahsis that indentity card to be pro-
vided to all the construction workers.

The Working Committee of AITUC calls upon the construction workers all over
the country to fully participate in the All India Protest Day on the 26th Feb.'96 &
urge upon the Government to incorporate the above amendments in the bills
pending before the parliament.




June 17, 1995,

To

All Members of the Secretariat

SUB: NGOs\Voluntary Qrganisations

Dear Comrades,

The other day (28th May'95) on All Indiag Convention was organised jointly by a number of
NGOs\Voluntary organisations, in Bangalore, including SEWA, Gujara!h Construction Workers
Organisation, Bangalore, Workers Management Centre of Mr. Thankappan, National
Fishermen"s Forum etc. They gathered for the 'cause’ of unorganised labour. They spoke (lla
Bhat and others) that the other, central trade unions, do not take care\represent the unorganised
numbering about 30 crores or so (30% of the work force) and their organisation is established to
lake care of the unorganised workers. (based on an invitation from the organisation, after
consulting me, Com.M.C.Narasimhan attended the inaugural session partly; Com. Babu Mathew

also attended, representing some organisation).

The above session decided to form a central organisation to protect the interests of the
unorganised workers all over the country, in all spheres. A draft Contitution\rules for the
formation of the Central organisation was also adopted in the Convention, followed by a well
attended mass rally. Needless to say there were a large number of voluntary
organisations\WNGOs\organisations connected to some churches wese associated with this

convention. It is reported that a number of them get foreign assistance\funds.

2. in Copenhegan summit, it is reported that a number of NGOs assembled. Some details are

already made known by Com. A B.Bardhan.

3. On the eve of the above summit, in India, it was noted that the Government of India, and its
various forums were giving more prominance\accommodation to the NGOs\Voluntary
organisations than to Central TUs. This was witnessed by our leaders also on certain specific

occasions in Delhi and elsewhere.




4. On'the Environmental issues, construction workers, seif employed women workers, child '
labour, even estate wdkers in some parts of the country . certain NGOs\Voluntary organisations
have been organising them. But they do not have any coordination with the central trade unions

and they are funded by certain sources.

5 The Government, though not iabour ministry as such, has been trying to marginalise the

central trade unions in many areas and particuarly under the sphere of unorganised workers.

6. There are many aricles\indications that there is a definite attempt by the world trade
organisation and their forums to substitute the trade unions, encouraging the NGOs\Voluntary
organisations. In this context, the decision of the Bangalore Convention of "unorganised

workers" to form a central organisation is to be taken note of.

7. | think it is necessary to discuss the subject in greater detail and work out our (central TUs)

strategy and the task of our State Committees in organising the unorganised.
This may please be considered in the next meeting.

Yours fratemmally,

M=

(H. MAHADEVAN)
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General gsecretary,AITUC
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New Delhi-1

\

Faxt 3355858

. N.Delbi {18.12.94

s

Dear Friend,

Pleaze find enclosed herewith the CITU Circular on the
observation of 50th Anniversary of Atomic Bombing of
Hiroshima and Nagasaki in August next year.

I am also enclosing a copy of the Hiroshima Declaration and
a pro-forma prepared by the organisers for collection of
signatures all over the world.

3ince all trade unions in India have condemned the use of
nuclear weapons and demanded total destruction (ol = o
nuclear arsenals we should join the signature campaign.

We should plan unitedly to cbserve the International Day in
August next year in a fitting manner.

I would reguest you to take necessary steps on behalf of
your organisation =so that we can collect good number of
signatures in India and prepare for cbservation of the 50th
Anniversary of the Bombing of Hiroshima and HNagasakl in
August 1885.

I am sure the united opinion of the working class of India
can be powerfully reflected in the campaign against the
nuclear weapons.

With greetings,

Yours‘fraternally,

(M-K "Pandhe)
Generdl Secretary
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18 State Commnittess

i =
Al Industrvwise Federations

Sur Observation of 50th Anniversary of Atomic
Bombing of Hirosnima and Magaszaki

As  vour are aware, the S0th Anniversary of the Atomic
=mbing of Hiroshima and Nagasaki falls in August in LSSt The
shastly action by US imperialist resulted in killing of laikhs of
innocent  men, women and children in  these two cities which
humanity all over the wor ld.

18 therefore most apprapriate occasion to observe this
RLVBreary in a fitting manner in India so that we can raise
“he  demand for total prohibiticen and destruction of all atomic
Waapons  in the world. Thse stockpile available with imperialist
Dowers in the worid today is sufficient to destroy the entire
apulaotion in the world several times. The expenditure incurred
41 Thess gestructive weanons can be utilised effectively to fight
ovarty all over the world and ensure better human 1ife.

m PITMY Sscretariat therefore feels that our unions should

CeR2 Un this question in our day to day agitation and educate the
o Ak st S Yo TR i S Armgss wus Cunsenuences of the nuclear weapons
in the world today. A Fopular campaigr is being launched all over
cha  world  and the Indian working class must be a part ‘of this
Worlidmide movement.

W &rre  eanclosing herewith = Copy  of the Hiroshims
Declarstian adepted by ths worl Cconference against Atomic and

vdracsin  Pombs held in Hiroshim and Nagoasaki on fugust &tk and

Fth vhich explains the background o©f the campsign. The

declaration should b2 popuiarised SMoNg the worksers =0 that

Camnaign  far banming nuclear Weapons can be carried cut By our
i

unicns Tough out the COountiy.

?  Iopy of the pro-ftarmna fo- the signature Campaign is also
enciosed herewith. It should be transiated i local languages and
signatures of workers should be collected on them. Forms of
signature collections should be cent to the CITU Central
Headouarters =o that they can be passed on to the organisers of
this worldwide campaign.

#e  should make efforts to involve cther trade wunions ang
MREE - organisationse in this campaigqn so that panular movement  on
13 questicon can bhe initiated I

Flease send us ]& report cn the steps being taken by the
State womnitiees/ Industrvwise Federations on these issues as

S00ON as possinlie.,

Bith grrestings,
: Yours fratermally,

= i
P
LA AN el
' M K Pandhe
General Secretary
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Hiroshima, August & 1745:
Magasakil, pugust @, 1943: |
rar - Mgl = i
; It iqill-hsabnr be fifty vears since those two  Gays. The
_jaﬁdmfd”bbﬁbe kjli?d over one hundred thousands people instantly.
completely"d95trbyed the two cities and thers are: still over
SQO;DG@-Burviving'victim%, Hibakusha. The criminal nature of the
atomic  bomiding can naver Gy deniedi The dimension of damage ano
suffering all around the world caussd by over hal7 a century of
nuclear development iz gradually coming Lo Psgnts s dens (k]
thousands of nuclear weapons  are stochkoliled on the earth,
constituting =& chreat to  the very survival of the huimei
community . Today, after the break-up of the Soviet Union, the

Untiecd States sticks to its

Chld War posture centering on nuclear

weapons  and military blocs. what they call "non—proliferatian,“
one of their méinwﬁrigritfés;jr§'tﬂ“perbetuéterthei?ﬂmenopoly of
nuclear weapons. We are'DppDéEdﬁto“thé*emeﬁgente«af”new-'nuclear
'weapah'*stateéQ--HGWEVE?,~”tHi5*W15“Inot~-intended ‘o give the
'pfiVilE@é'=b¥ a4 huclear: monopoly rto the USAand: other nuc lear—
‘wegpuﬁéV statesy bﬂt”-axmasﬁt the'”eliminaﬁian".nf a1l = nuclear

weapbns Trom the warldd

The'United*Etétéﬂ'andfmther:prﬁ~huE
the Nuclear
chy '
“idemands of the people of fthe wor

definite extension of
Gilel dus to expire din Tar

1war folFces are aiming at
: NoR Proliferation Treaty, which
LHHEL This de running counter to the
' Vd for the mrevention of nuclear

wair and the elimiﬂatian'mf AUCiealr wWeapoils. Wwith the iptervention
of  nuclear - supesr—powers i the case of regional oOF sthnic
ropflicte, we mlst alen pay our attention to the increase in the
danaer aof the actual use of Auc lear wWeapons.

To build a nuclear—free arc peacefullwarld, we must @ quickly
achieve a total ban and the eiimination oF auclear weapons, i.e.
panning  their use, testing research, development, production,
deplgyment and ' storage and develop the movemeint for an

“intérnatimnalﬂ'tféaty
weapons. A

Howaver .
expanded the function af
whole
have promoted an
mobilisation of the Selt-

say one word abou
support to.. the
wiches of the people of the
On the eve of the S0th
Hiroshima and Magasaki and
worid situyation makes it
and movement for & total
Waapons, the wrgent cors
farces musil be hesiegad and
The signature
Nagasakli for a Total Ran
spread amang more
csar—free law ' been
gar—Tiree on
countries. wiiich Lk
~roposed the negotistions
wWEaRpOnS within a definite
Capatal,
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_tatally_banﬁing

the successive Qo
Japan—Us military
world, helped rapicly
emer gency
Netence Forces.
i pMaples the newly formed coaiition government (]
t the eliminaticn of nuclear weapons,.
_indefinite NPT extension,

campaian
and the Eliminatian
than L1660 countries.
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majority of o e

and sliminating nuclear

have
the

a-bombed Japan
alliance to covear
strengthen US bases in Japan. and
sve e, inciuding the full
In the G7 Summit Meeting
f Japan did not
but gave
rebuffing the

vermpments of

thus
A-bombed country. _
apniversary of the atomic bombing of
the end of Worlo wWar 11, the current
imperative to build up public opinion
i and the elimination of nuclear
world peace, Ine pro-nuclear
ted. :
for  “Appeal Hircoshima and
of Nuclear Weapoins"
In New Zealand,
ard in  the PhilippingsS.
been adopted. Non-aligned
of members of Un
conplete prohibition ©
in Washington DC.., tihe
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=limination of nucClear arms, and a bill is now before the us
Lanagress  to amend the Constitution to include a ban on nuclear
T S R T e more than S0%Y of +the iocal municipalities, which
represent 70X' of the total Japaness population, nave
declared themselves nuclear—+ros. A hen e Mmoo SRy local
assemilies agire adopting resciutions dehanding an international
xty for the eliminaticon of Auclear weapons.

Cail on the people wha stand for  +he slimination of

nuclear arms  and warld pec to take an active part in the
following ¥t R T
13 Let U= promote the signature Campalgn in  support of the

“"Appeal from Miroshima and Nagasaki" all over the world.

2) Together with the Hibakusha of Hiroshima and Nagasaki, let us
demand the eradication of the damages and compensation for the
damages by the =tate cencerned.

3) We demand the dissolution of all military alliances and blocs,
including the dismantling of nuclear bases, Frevention ¥
portcalls of nuclear warships, and the withdrawal of all foreign
bhases and troops.

%) We appeai to  the Peaplie concerned about Environmental
deterioration. Bearing in mind +hat nuclear war woula cause the
Woret  possibla environmeintal destruction, let us Wl together

for the elimination af nuclear WES30MS .,
=3 tet us appeal to the pu

iic on the urgent need fTor ths
complete prohinition of military use of nuclear energy and total
ban on nuclear arms.

&3 Let us work in warm solidarity with the movements of the
peoaple of the world, working for national sovereignty and self-—
determinations independence and self-reliance: reduction in

military expenditure; liberation Ffrom hunger, poverty, racism and

Social inijustice.

7Y Let us make fTresh efforts from the grass roots of the world
for the movement centering on the signature Campaign foar the

"Appeal Trom Hirashiima and MNagasaiki, "

S T T S e e Al g 2 L the victory. Let us unite and go
torward to ensure a world  in stable peace set free of npuclear
WaADONT .

AT I & T S
August 4, 1994

s



fippeal from Hiroshima and bagasaki

- a Total San and

Nuclear Weapons

—

Fcrty vyears have passad =incs the atomic bombing of
Hiroebiime and Magasaki, and the end of the Second Worlid War.

spite of the ini=nce cfecire of the A~bomb sUurvivors of

; ; rhe world that such
=T 3 wespons over  one
i@ than the Hirosnima and Nagasaki
(1t of the on—going AUCiear arms

million % SR, A C
banbs ore now ctackoilad.
race.

Thz use of nuctlear woapons will dest

r g whole human race
tharefywrz illegal, immora

ar i aticno. i and a crime
agoinst the human LY.

With ef f sctive activities Tor The prevention of nuclesr war

now  develepirg throughout the world, the elimination ot nuclea
FERDONS . ac a conmon international task, has become most urgenh
nd crucial for the very survival of the whole af fumanity .

Along with the survivors and on behalf of those who died and
cannot now  soeak for th2mselives we appeal from Hiroshima and
Magaszaki.

There must never be anctheEr Hirpshima anvwhesre on eartn.

There must never be anothor Magasakli anywhere on ea T

PMow: is  the time to call for che complete prohibition and
elimiration of nuclear wapons. t ot us work together urgently To

=
achicve a total ban on the une, te Sting, resgearch; development,
producticon, deploymeznt arnd stockniiing of nuclear weabons.

rt

Diprmpshima and Nagasaki

| s SRS -y aeoam A £ AR AR ] { o §
February o &t v oa

This Appeal was sign=d byw =231 representatives who participated in
the vmcaanl tative mesting for rthe proposal and promoction oT the
signatur 2 cemTaign - a total Dan and elimination of nuclear
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NOTE : To All Secretariat Members

Sub: Wage Negotiations in Public Sector

Dear Comrades,

While generally there is no progress in the Wage Negotiations in

Public Sector, partly due to the so called guidelines from the DPE
and partly due to the lack of initiative by the concerned

parties, some PSUs are however, holding discussions.

In certain Central TUs for example CITU, the same person attends
the discusasions in almost all important PSUs hence the sharing of
intformation and co-otrdination between thosze involved in the
negotiations in PSUs does not suffer. But in our case that is
not the situation. In BHEL, Com.K.L. Mahendra is our spokesman .
Com.H.Mahadevan is the negotiator/co-ordinator in the Bangalore
based PSUs, most of which are not affiliated to any Central PSUs.

g el Com. Shafiq Khan/Sunil Sen participates in the apex

level discussions. In Steel, Com.Gaya Singh is our leader. As
far as o0il industries and NTPC are concerned, Com.Y.D. Sharma isg
the top leader from AITUC in these negotiations. Com. D.F. Reao
iz in some of the non-coal mines. In IDPL, Com. Nagesh Rao is
the Pregident of the Federation, while Com.Y.D. Sharma is also
there 1in some units. In some of the negotiations in Hindustan
Photo Filme, Com.M.S. Krishnan was earlier attending from AITUC.
Similasly, in copper, finc, aluminium, ete. different comrades
are participating in the Wage Negotiations. In ITDC, Com. Gope

is the leader of the negotiating team on behalf of AITUC unions.

In the 1light of the above position prevailing, the actual
details of these negotiations and the development/progress are
not known to each other. Some of them are kept secret so as to
not to affect their future negotiations. Based on newspaper

reports and statements given in the CPSTU meetings, we come to
khow of these details partly or in a distorted manner. I strongly
feel this situation has to change.

Earlier, on the eve of one of the meetings of _ the working
Committee of AITUC held at Bhilai, a meeting of the public sector
comrades working in various central PSUs, was held and a national
level co-ordination committee was formed, with Com.M.S. Krishnan
as its convenor. After one or two meetings, this body has ceased
to function and did not serve the purpose for which it was
formed. This has to be reviewed, if need be, updating the
representations from all Central PSUs. This forum has to be made
effective.




Ue must also take some decisions with a view to help the
information sharing and to improve the co-ordination among

thoge negotiating/working In the PSUs. The details of these
negotiationa and developments, if any, should be atleast made
known to the convenor of our AITUC committee on PSUs who in - turn
will keep the otheras informed. There are some information which

can not be/should not be published in TU Record, as the
publication of such information might jeopardise the future
negotiations where they are taking place. These are to be kept
confidentially and informed only to the required extent. Some £
our negotiators are in the remote areas and do not pass on the
developments to others or AITUC Centre. In some industries, for
thia reason, we may have to increase the number of our

representatives.

In the abgence of adequate information sharing/co-ordination
amongst outr negotiators, our unions are subjected to handicap and
the others like CITU come first in the race and alsoc corner
publicity amongst the public sector workers, aending circulars,
fax messages, etc. to their affiliates and others, besides
using media. In the competitive world of Trade Unions, these can
not be ignored by us.

The question of disinvestment in certain PSUs, the VRS and Exit

Schemes, subsidiary or joint venture companies, etc. are also
assuming issues of great concern in the Central PSUs. These also
are to be discussed on a case to case basis and everybody is kept
informed. Or else, (as happened in some cases like IDPL) mis-

underatanding would arise amongst our own cadres/leaders.
Let uz consgider all these aspects and take appropriate decisions.

Fraternally

H. MAHADEVAN
SECRETARY
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17th November, 1994,
Dear Come MSS.Ks,

It was indeed a great pleasure to read
your letter dated 12,11.,94, which I got yesterdaye.

I am happy to note that your one-month
long treatment in Kerala has done you good. We await the
time when your speech returns. Do not be in a hurry to
resume your responsibilities. You will have to wait till
some speech returns. Meanwhile, we will carry on.

Coms. from Bangalore must have told you
about our Bombay meeting. I am enclosing i) the Report
of the General Secretary, ii) the two other pamphlets,
and iii) the Programme of [asks adopted by tne General
Council. As to TUR you must be getting it.

I am initiating action on the Tripartite
National Committee on Family welfare Planning report,.
Have you got any other papers relating to this at your
home address ? If so, please send them.

wWwishing you all the best & greetings,

gi‘c/» Yours comradely,
AAA
Coms M. S.Krishnan, (A. B. BARDHAN)

President, AITWC,

53, Gayathri Devi Park Extn;
Bangalore-=560003,

Karnatakae
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M. S. KRISHNAN, gsc_ 5. LT

63, Gayathri Devi Park Extenstion, Phone } s _: ot
3ANGALORE-560003 , - Off : 363704

Re;flg.; ; 0\\%%{)? Date..... Augnst. 8,94
(e

%o To Com? A.B.Bhardan,
e General Secretary,

i A A.T.T.TUC

New xDelhi.

‘ 1 Dear Com: Bardan,
iy
YXV;V// I am greateful to you smd other members of the
o of 4LITUC
}tgdA' Exefut ivefWorking Committeefmmmbzrxfhmeiy for expressing
5%L§7 their concern zbout my heslth znd wishing speedy recovery.
e

I am very much better and hope to recover fully
Z\ ¥L- in due coursei
I once agzin thak you and all our coarzdds.
Flesse conwmey my gbeeting s to all our comrades
in AITUC and 2joy Bhavan.

With greerings,

Yours comrzsdely,

e
M oS JKR IS HNAN
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TO

ALL STATE COMMITIEES OF AITUC

Statewise responsibility assignment to the
Secretariat members and other officewbearers

Dear Comrade,

In order to assist the stats TUCs in implementing
the Programme of Action for Platinum Jubilee year of AITUC,
as adopted by the General Council meeting at Bombay, the
SeCretariat has assigned responsibilities as under:

STATI'D: RESPONSIBILITY OF

xzrala - - Com. A.B.Bardhan and Com.J.Chitharanjan,

familknadu - - Com. A.B.Bardhan and Com.J.Chitharanjan,

arnataka - - Com. K.L.Mahendra and Com. Mahadevan,

-=dhra Pradesh - Com. K.L.Mahendra and Com. Mahadevan,

Lo - - Cem. A.B.Bardhan

.‘zharasnhtra - - Com. Aa.8,38ardhan and Com. Mahadevan,

Sujarat - - Com. K.L.Mahendra and Com. Mahadevan,

adhya Pradesh - Com. B.D.Joshi and Com. G.L.Dhar,

sajasthan - - Com. B,D.Joshi and Com. G.L.Dhar,

runjab - - Com. Parduman Singh and Com.T.A.Francis,

daryana - - Com. T.A.¥Francis and Com. D.L.Sachdev,

Himachal Pradesh - Com. T.A.Francis and Com. Amarjeet Kaur,

Uttar Pradesh - Com. A.B,Bardhan and Com. K.L.Mahendra,

Bihar - - Com. A.B.Bardhan and Com. Gaya Singh,

West Bengal - - Com. A.B.Bardhan and Com.Gurudas Das
Gupta,

Orissa - - Com. K.L.Mahendra,

DIREal - - Ccm. a.B.Bardhan, Com.B.D.Joshi, Com.

Te 4. Francis and Com. D.L.3achdev.

North mastern States Com. A.B,Bardhan and Com. Gava Singh.
GEEm ey el NG aiab g 57

e PTO.-_...--



: The State Committees are requested to coordinate
with Comrades assigned to each State for organising their
State Council meetings within the next threc months to
discuss and chalk out tha Getails for carrying out the. tasks
for the Jubilee Year programme for which has already been
S205 . B8 ol

Wwe hope that the State Committees will cause
suitable action to be taken for revitalising their
organisation to enable it to implement the Programme of
Action.

With fraternal greetings,

Yours comradely,

/\ »7/') —‘K; ™ / 3
fT T o K
(A.B. BARDHAN)

GENERAL SECRETARY.
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A NOTE JFOR MEMBERS OF IHE AITUC SECRETARIAT

Dear Conmrades,
J

We are trying to build a team, by taking
collective decisions on all important matters, and by
dividing individual responsibility among members.

We are also trying to introuiuce an office
discipline anxi system,

None of this is easy, and it is also true
that each onc of our members has also other additional
Trade uUnion responsibilities, party responsibilities,
(and in the case of Com. Gayas Singh, Parliamcentary
regponsibil {tieg),

But we have to try harxd.

Please do not take offence if I am bringing
some matier to your motice, as a colleaguec,

I £ind that some comrades do not sign the
attendence register when they come. HOW can we set an
example ?

dome comrades do not keep information, if
Chey have to be out for other important work, and as to

when they will coms back,

in some cases we do not know when and whore
Lo contact tham, or expect them,

This month, we will all have to give some
attention to the campaign programme, and in addition,
the checkeup on tihwe verification report.

We will meet on August 24, in the AIIUC
Secretariat meeting. But in the meanwhile, I am putting
this up for your information.

I think, in the matter of AIPUC levy
collection alsc cach one of us will have to motivate the
unions w2 come across, and the states we visit,

Greetings,
Yours comradely,

/ AAA
(A Bo BARDEIAN)

e
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Sri _COme_ AaB. Bardhan,
Generalydecretary, A, 1,T,UsiCe,

24, Canning La.ne,ﬂ New. _DQ;L}J._i 110001

New Delhi.

Dear Sirc WQ i
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Sub' Save I1SCO Convention on 10/11/24 at 5.00 P.M.

At Bharati Bhaban, Burnpur,

— et

i

We are very much grateful to you for holpmg us tn ne
movement to save IISCO from privatisation. Since fong’ time we
are ot of touch from you and the Govt. of India did not take
positive step to modernise IISCO by SAIL as yet.

)

To alleviate confusion we have decided in the meeting of
SAVE 1ISCO Committee on 22/10/94% to hold above convention.. You
are earnestly requested to give your valuable dellberation in
the above convention. : W £

Hope you will favour us with your presence in the

convention., y
&

With regards & greetings. s

Sincerely yours, o

e Lo Bl

S
*
L
/O
x
agf

q LR P. Mukhm‘j@n»
1’\‘\ Convenor
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24th Cctobaer, livd,

Lear Comrade,

fhe mesting of the secretarist
will be held on October 283, 1994, at
6,00 peine at the 3.N. Vaidya sabha Griha
oi the Raja shivaji Vidyal ayd. KRxanmibaie
the place of the General Council mectings.

in wombay,
Please attend it punctually.

Aith gre=tings,

Yours comradely,

(B Do JOSIT) N
LY¥e GANLRAL SECHLCARY.

P
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A REPORT OF A CONSULTATION WITH TRADE UNIONS ON
TRAINING OF RURAL TRADE UNION LEADERS

The unorganised sector accounts for
over 90 per cent of the work force in
India. Of this, agricultural labour
constitute a majority. Also, women,
Scheduled Castes and Scheduled
Tribes are pre-dominant in the labour
force. They are, however, invisible
victims of both economic and social
discriminations. The benefits of four
decades of development are yet to
reach most of them.

It is in this context that the
pursuing of structural adjustment
programmes and its impiications for
labour in the unorganised sector
particularly for women, needs to be
seen. Available evidence indicate
that the new policies are affecting
labour, for instance, there is
noticeable casualisation of labour,
and women's access to employment
is becoming difficult. This, combined
with two other trends, namely
education, health etc. spending; and
the decreasing food security etc.
also have implications for labour.
This ought to worry trade unions
considerably.

The National Labour Institute
has been conducting Leadership
Development for Rural Trade
Union Leaders and Voluntary
Organisers for quite sometime. In
the present context, (i) the need to
facilitate gender sensitive organis-
ation building among unions; (ii)

* Fellow, N.L.I.

K.V. Eswara Prasad*

Around an issue : towards building organisation of the unorganised labourers.

bringing about more democratic and
participatory structures internally
within organisations; (ii) becoming
sensitive to changing economic and
social issues; and (iv) enhancing the
capability of members to participate
in organisation building activities etc.
seem especially relevant now.
Keeping these issues in the
background a national consultation
was held on May 5, 1994 at the
Institute with representatives from
the national trade unions such as
CITU, BKMU, NFITU, HKMS and
UTUC(LS). A number of Institute’s
faculty also participated in this.
The impetus to hold such a
consultation stemed from the fact

that dialogue with trade unions on
various issues has been an ongoing
activity in the Institute for many
years. At one level this has taken the
shape of discussions with participants
of the training programmes to jointly
arrive at a programme design relevant
for them; at another level, it has also
resulted in receiving and acting upon
their feedback to ensure that
programmes remain relevant for
them.

There has nevertheless been
certain gray areas which require joint
attention: first and foremost, the
participation of women in these
programmes have been Ilow;
secondly, to continue to conduct

(Contd. on page 3)
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EDITORIAL &
DILEMMA OF THE UNORGANIZED RURAL LABOUR

Today more than sixty-five per cent of the total work force of the country
are employed in agriculture sector, the sector which contributes 29 per cent
to the total G.D.P. Over the years the rate of employment in agriculture
declined but very insignificantly. As a result, the economy has been
experiencing colossal migration from villages to towns. This has resulted in
ever-increasing slum population in may cities which implies lack of basic
necessities for aimost 40 per cent people in cities. The bulk of this population
work in unorganised sector where wage rates are generally low and work
availability and job security uncertain. What has happened is that
marginalisation became the usual lot for majority of them.

A visit to countryside and discussion with various sections of society
would clearly reveal that things are undergoing dramatic changes. The
changes are occuring due to several factors. Cne of the factors is perhaps
the new policy measures adopted by the government. The economic policies
pursued and implemented by the Government has affected agricutture
sector many ways, more often than not, rather negatively.

Today prices of essential inputs, for example chemical fertilizers,
pesticides, petrol, diesel, etc. have gone up incredibly. To irrigate an acre
of land a farmer has to spend about Rs. 60.00 per hour. This is indeed a
very high amount. This has hit more the marginal and small farmers; and
consequently wage level of agricultural labourers has been affected more
adversely.

What this implies for the workers in rural sector where employment
opportunity in off-farm and non-farm areas is virtually non-existent? It means
declining wage rate both in money and real terms. The supply of labour is
ever high while effective demand is declining. The vast unorganised
agricultural labourers are unprotected and dependent. Their bargaining
capacity, despite a plethora cf employment generating schemes, is minimal.
The latest Employment Assurance Scheme which was introduced last
September (1993) is yet to make any dent by providing 100 days
employment to agricultural labour during lean seasons.

Against this background what could be suggested is that adequate
measures have to be adopted to diversify agricultural activities by keeping
down either the prices of essential agro-inputs or increasing employment in
non farm sectors by opening new economic avenues through various
income generating schemes. The proper implementation of Employment
Assurance Scheme coupled with the execution of Minimum Wage's Act
might provide a cushion for the vast majority of the unorganised and low
paid agricultural labourers. This will also reduce child labour and migration
to cities and towns. Proper organisation and education can help create
demand from below, that is from the unorganised labourers, particularly the

agricultural labourers, for employment generating programmes and schemes
beside ensuring minimum wages. (|
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Qese programmes in two languages

namely, English and Hindi was found
to be wanting as this served only
limited number. Finally, the
programme reached a hundred
leaders or so each year. Given
India’s size, this is grossly inadequate
and there is a need to multiply these
efforts through enhancing the
capabilities of trade wunion
themselves. In this manner more
could be achieved. What can we do
to collaborate with unions on training
of trade union functionaries?

The consultation had the
following items to consider :

e What could be done to
improve the training
programme?

e What could be the new inputs
that are required to expand
the perspectives of trade union
organiser?

e How to increase the
participation of women in
these programmes?

e Collaboration between NLI|and
the trade unions to conduct
training programmes.

In his inaugural address,
Shri A.P. Varma, the Director
suggested that ‘'such a consultation
needed to focus on (i) the objectives
of the programme laid down in the
background note; (i) what kind of
curriculum might be pursued and the
methodology or the manner in which
they could be conducted; (iii) the
possibility of collaboration between
the Institute and the trade unions to
train trainers for the latter to conduct
these programmes.

Shri Varma also emphasised the
need to influence people’s approach
to development issues through
modification of their attitude. As
more people are comfortable in doing
what they were assigned to and not
having a broader perspective to
examine and understand the variety
of problems in India, there was a
greater need now to deal with
attitudinal changes. Also, according
to him, an emphasis was required on
social issues, women's problems,

population explosion, child labour
and particularly the impact of
Panchayati Raj and its implications
for trade union organisers in their
work etc.

This was followed by Shri Navin
Chandra’s (Senior Fellow, NLI)
observation in which he said that
there was a need in these
programmes to raise ideological
issues and those related to
communalism, impact of
globalization, the Constitutional
responsibilities of the state etc. all of
which affected the working class. He
wondered whether any training
programme for trade unions could be
complete without discussing these
thiemes.

Both Shri Varma’s observations
and Shri Navin Chandra’s intervention
set the tone for the discussions that
followed. Several delegates from the
trade unions welcomed the idea of
this consultation. While generally
agreeing with the objectives of the
programmes and the inputs as
mentioned in the background note
they suggested certain modifications
for the future. These were the
following:

ORGANIZATION

There is a need to begin a
consultation at the highest level of
the trade unions on education and
training of rural trade union leaders.
In attempting this, the NLI could
bring in the functionaries of the trade
unions and their Central organizations
together to advocate the need for
such a programme and explore the
possibility of collaborating
with them.

Most of them suggested that this
programme is to be held increasingly
in regionalflocal languages so that it
could be understood by the union
functionaries.

NEW INPUTS
1. The delegates felt that for inputs
related to Panchayati Raj, first

West Bengal experience could

be studied more thoroughly.

Secondly, it was also felt that

the system and its relevance for

rural labour in general and
women in particular needs to be
understood. This would be of
help in designing inputs which
would reflect its implications for
rural labour. Thirdly, it was also
felt that as an experiement, NLI
could bring in a few rural

organisers together to have a

programme on the Panchayati

Raj itself. These organisers in

tumn could spread information

about the system in their areas
later.

2. Legislations on Child labour,
women such as Dowry, Child
Marriage, inheritance rights etc.,
protection of Civil liberties,
Untouchability, Equal Remuner-
ation Act, Minimum Wages etc.
were considered relevant for
these programmes.

3. In keeping with the changing
economic scenario the delegates
suggeted that the implications of
GATT and Dunkel Draft also
needed to be discussed.

4. In areas of social concern, the
need to inform participants about
the legislation on bonded labour
welfare schemes for labour,
cooperative movements, adult
education and its impact on
social evils and superstitution
etc. were felt should also be
deait with.

5. Communalism and casteism
were two issues which received
emphasis as essential inputs in
the programme from almost every
delegate.

As far as promoting greater
participation of women in these
programmes, the delegates felt that
it must be linked to the lesser
presence of women among the office
bearers of most of the unions. It was
agreed that, post-1982 has been
significant for unions for focusing dn
women in particular.

Finally, for collaboration with
trade unions to conduct these

‘programmes it was felt this would

require more concerted efforts. This
is an issues which they would explore.
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ORGANISING WOMEN IN THE UNORGANISED SECTOR*

K.V. Eswara Prasad and Cherian Joseph*

This paper attempts to raise a few
issues that relate to organising
women in the unorganised sector. It
is based on some work done at NLI
on the unorganised sector over the
last two decades. It is influenced by
the more recent interaction and
dialogue with NGO’s, activist
organisations and unions working
with women in the unorganised
sector. It also emanates from the
insights gathered from four studies
done under the project, Gender
Issues in Labour

Our concern for the unorganised
sector stems from the fact that over
91 per cent of the labour force is
employed in this sector. Every
conceivable form of economic activity
takes piace in this sector, but the
organisation of labour process is
such that labour in this sector is
highly vulnerable and unprotected.
This sector is also adversely affected
by two major developments in the
organised sector, namely, declining
job opportunities and substantial
displacement of labour from the
organised sector to the unorganised
sector. The labour force in the
unorganised sector is hence
enlarging.

This apart, women comprise half
of the unorganised sector labour
force. Statistics for the last decade
show that the proportion of women in
the unorganised sector labour force
has increased. However, in this
sector, as a whole, unionisation has

been extremely low. This has further
aggravated the vulnerability of
workers in general and women
workers in particular.

MOBILISING AND ORGANISING

Even though unionisation is low,
the last two decades have witnessed
a burst of organising efforts across
the country in every sector of work,
cutting across the employed and
self-employed of the unorganised
sector.

However, what is loosely termed
as organising, includes, in our
understanding, two distinct
processes. On the one hand there is
mobilising, which is the coming
together of people at a particular
point of time for a particular issue or
issues. On the other, organising
means bringing together people in a
collective to attend continuously to
issues that concern them. This
collective may be expressed in terms
of a morcha, a union, etc. but a
structure is consciously formed, and
membership is gathered around this
structure.

PREFERENCE FOR MOBILISING

Looking at the macro-scene, in
terms of this distinction, activist
organisations seem to have preferred
the mobilising process to organising.
Understandably, there are reasons
for this preference. The planning
process has tended to view people
mainly as members of the community

and not as labour with specific needs
related to their lives and livelihood.
The logic of development planning,
the actions of those entrusted with
promoting development, and the
aspirations of people themselves,
also led to greater emphasis being
laid on realising immediate
community needs. This led to various
forms of community mobilisation for
participating in the development
process.

Another reason for this
preference has been the powerful
use of mobilisation to organise
community protest on issues that
affected them. But both forms of
mobilisation have rarely led to
organisations which would advance
the cause of people, both as
members of community and as
labour. And generally, women have
been relegated to being passive
beneficiaries or have been
encouraged to be up-front in the
protest, but not brought into the core
of the decision-making process.

TYPE OF ORGANISING

Onthe other hand, the organising
process is characterised by a variety
of efforts, which broadly fall into
three types. In one type, organising
has been only of men or only of
women. In the other, both men and
women are organised, but men
dominate and control resources,
decision-making and the organisation.
In the third, again men and women

*  Theme paper prepared for the National Workshop on ORGANISING WOMEN IN THE UNORGANISED SECTOR : Concerns, Priorities
and Gender Sensitive Strategies, 22-24 February, 1994. The authors welcome comments from readers.

*  The authors are Fellows at the National Labour Institute and Project Coordinators of Gender Issues in Labour.
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:'j.'e organised, but women are
organised separately and their
representatives are selected by the
women alone.

In all three types, the organising
process essentially does not bring
women and men together as partners
to manage and control the
organisations formed by them. Butin
each of these efforts, women have
gained differently. Some
organisations have hence begun to
examine the impact of their efforts
on redefining gender relations both
within the organisation and in
households. This follows from the
understanding that without such
redefining, the organising process
cannot have a meaningful impact on
the place of women in society and on
state policies towards women.

WOMEN AS LABOUR

These approaches to mobilising
and organising of women in the
unorganised sector are also possibly
an outcome of a response to their
issues as women, and not as labour.
Responding to women as labour,
and in terms of gender equity,
requires reworking of the role, place
and space of women in the home,
and the extension of this to the
external worlds of work and
community.

It also means equal participation
of women in the decision making
process at home, in work, in the
collective of which they are members,
and in the community. However,
most organising efforts have preferred
to respond to women’s concerns
without addressing the gender power
equation between men and women.
Together with this lack of partnership
between men and women, activist
organisations may have tended to
accept the cuitural concepts such as
‘masculine’ and ‘feminine’, which have

placed women in disadvantaged
positions everywhere. That men and
women allocate labour differently,
consume and utilise resources
differently and are rewarded
differently are issues which have not
received sufficient attention.

We recognise that many activist
organisations are struggling with
these issues, and are seeking to
intemalise these values. But the
larger number have been unable to
clearly recognise the critical
consequences of these issues.
Hence, despite tremendous sincerity
of purpose, the process of
empowerment of women has not
necessarily followed.

THE CRITICAL CHOICE

We recognise that bringing about
equity between women and men is a
complex social political task. The
obstacles to realising equity in a
traditional, casteridden society are
awesome. Nevertheless, unless
activist organisations are themselves
clear about restructuring the gender
power equation, and practise it
intemally, can they serve as modeis
for emulation by the community at
large ? This also implies that activist
organisations, seeking to partner
women and men within the
organisation, in the organising
process, and in every sphere of
decision-making, choose ideologi-
cally, strategic concerns over the
practical.

Practical concerns essentially
cater to the social and economic
welfare of women. The status quo in
the gender power equation is not
threatened. The predominant control
of men remain by and large
unaffected, even if women acquire
economic well-being, as the decision-
making process continues to be
dominated by men.

Strategic concerns in organising
need to address the process of
empowering of women to participate
in equal measure with men to rework
the gender relations between them.
This is a political proces which
enables women to acquire the ability
to question and transform structures
to meet their requirements and not
as determined by men. But to bring
about equity between women and
men, internal decision-making
structures and processes in our
organisations need to be
democratised.

This will not follow from quotas,
reservations or from targeting. it can
only follow from liberating women
and men from the social beliefs and
norms that have perpetuated the
subordination of women and by
encouraging them in partnership to
transform the relationship between
them. Those involved in organising
the unorganised are in an
advantageous position to help men
and women recognise that, apart
from other identities, they share a
distinctive common identity as labour.
This common identity is insufficient
without empowerment of women and
men together. Perhaps, more than
anything else, this could transform
the future of the unorganised sector.

For us at NLI, this workshop is a
small effort to contribute to that
process. We are clear that gender
equity would be one of the critical
priorities in the work of the Institute
in the years ahead. We are also
deeply convinced that gender equity
and the relational transformation are
dependent on democratic processes.
They are inseparably related. Hence,
even as we attend to the strategic
gender interests of women, we need
to attend to the vital question of
improving the quality of our structures
and processes of democracy. [
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INSTITUTE NEWS

FACULTY ACTIVITIES
Dr. K.V. Eswara Prasad, Fellow

@ Attended an experts meeting
chaired by Ms. Jayanti Patnaik, on
Women and Social Security
Organised by the National
Commission for Women on May 30,
1994.

@ Attended a Conference on India:
Development Cooperation with
Private Sector organised by the
Swiss Development Cooperation, at
India International Centre, New Delhi
on May 31, 1994.

Dr. Cherian Joseph, Fellow
@ Published an article on Trade
Union Democracy, in The
Countdown: Essays for Trade
Unionists, edited by Dr. E.A.
Ramaswamy and published by
Friedrich Ebert Stiftung, India.

Dr. Mahaveer Jain, Fellow

@ Attended Executive Board Meeting
of Indian Society for Applied
Behavioural Science on June 4,
1994, at Jaipur, and the General
Body Meeting of Indian Society for
Applied Behavioural Science on June
5, 1994 at Jaipur.

Mr. Sanjay Upadhyaya, Associate
Fellow

@® Attended a Computer training
programme at National Informatic
Centre, New Delhi, From April 18-25.
1994

PROGRAMME

Orientation Training for Labour/
Factory Inspectors on Child
Labour (June 21 to 26, 19949)

The fifth programme in the series
for training Labour and Factory
Inspectors under the International
Programme on the Elimination of
Child Labour was conducted by the
National Resource Centre on Child
Labour of NLI at the Institute Campus.
It was attended by 16 Labour and
Factory Inspectors from Bihar and
Uttar Pradesh. The overall objective

of the training was to enhance the
capabilities of Labour and Factory
Inspectors for effective enforcement
of child labour legislation. The specific
objectives were, to make the
participants aware of the magnitude
of the problems and perceptive of
the various issues related to
developing strategies for progressive
elimination of child labour in India.

The training dealt with the
images, myths and stereotypes held
by the participants which come
frequently in the way of enforcement
of child labour legislation. They were
exposed to various provisions of
child labour laws and equipped with
necessary skills to enforce them.
They were also trained on techniques
of inspection, detection of
contraventions and collection of
evidence. The emphasis was cn
preparation of competent inspection
reports and filling of cases before the
Courts. The participants also
interacted with non-governmental
organisations and trade union leaders
with a view to elicit their cooperation
on child labour issues and to develop
a dialogue with them to enhance the
effectiveness of child labour
legislation.

Mr. A.P. Varma, Director, NLI
delivered the valedictory address.
He reminded the participants that the
training was designed to impart
knowledge of child labour legislation,
develop skills to enforce them and to
create a pro-active attitude free of
myths and stereotypes in order to be
effective as enforcement officers. He
expressed his appreciation of the
Governments of Uttar Pradesh and
Bihar for sending their Inspectors for
the training. He also shared his
satisfaction with the intensive
involvement of all the patticipants in
the training and also with the short-
term and long-term strategies of
each participant. Ms. Meena Gupta,
National Coordinator, Child Labour

Action and Support Programme also
addressed the participants in the
valedictory session. She shared with
the participants details of ILO’s
strategy for the progressive
elimination of child labour. She also
touched upon issues related to
enforcement of child labour legislation
in various states.

Dr. Mahaveer Jain, Fellow and
Incharge, National Resource Centre
on Child Labour was the Course
Director of the programme.

Rural Labour Camp (June 25-29, 1994)

A rural labour camp was
organised at Pauri-Garhwal, U.P.
The main objective was to develop
certain skills and know-how among
the poor resourceless labour, so that
they may bargain for a better living.
This programme was attended by 35
participants of which 14 were
females. The programme was jointly
directed by Dr. Poonam S. Chauhan
and Dr. M.M. Rehman.

Management of Labour Welfare
(June 7-16, 1994)

The ten-day programme on
‘Management of Labour Welfare’
attended by sixteen Labour Welfare
officers/personnel officers from
various Public Sector Undertakings
was inaugurated on June 6, 1994 by
Shri Navin Chandra.

The main objectives of the pro-
gramme were . (a) to acquaint the
participants with the philosophy and
rationale of labour legistation; (b) to
identify the problems of implementa-
tion and to critically assess the
strengths and weaknesses of Labour
Welfare measures (c) to help the
participants acquire and sharpen
appropriate behavioural and
attitudinal skills and to improve their
effectiveness.

The programme was directed by
Ms. Helen R. Sekar. |
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LABOUR WORLD

INDIA RANKS 135TH IN HUMAN
DEVELOPMENT.

According to the UNDP Human
Development Report,-1994, India
ranks 135th among 173 countries in
‘Human Development Overall'. Life
expectancy at birth in India has been
calculated at 56.7 years, adult literacy
49.7 per cent and adjusted real GDP
per capita at Rs. 1,150. Canada
continues for the second year, to
rank first in .Human Development
Overall, followed by Switzerland and
Japan. Barbados ranks first among
the developing countries at number
20. Among India's neighbours, Sri
Lanka is ranked at 90, Myanmar at
130 and Pakistan at 132.

(Human Development Report1994)

GRATUITY LIMIT RAISED TO RS.
ONE LAKH

The amended Payment of
Gratuity Act, 1994, has come into
force with effect from May 24. Under
its provisions, the maximum gratuity
payable to employees would be Rs.
one lakh as against Rs. 50,000
earlier. The amended Act has also
removed the wage ceiling of Rs.
3500, which would mean that every
employee will become eligible for
gratuity irrespective of the wags
level.

(Hindustan Times: 5.6.94)

ROW OVER LABOUR, TRADE
LINK AT ILO MEET.

The move by the developed
countries to link trade with
International Labour Standards has
met with stiff resistance from the
developing ones at the Annual
Conference of ILO held at Geneva.
What has generated maximum
controversy is the suggestion by the
member countries of the developing

* Prepared by S.K. Sasikumar,

Associate Fellow

world that an International body
should try to evolve norms to
determine whether labour standards
were rising adequately, and if they
were not, impose trade restrictions.
The developing countries maintained
that such proposals were monitored
by protectionism rather than any real
concern for the workers' welfare.
Addressing the meeting the Indian
Labour Minister, Mr. P.A. Sangma
pointed out that, ‘while there was a
firm committment to internationally
recognised Labour Standards, there
was no merit in the attempt to force
linkages where they do not exist'. He
added that ‘trade triggered
compulsory equalisation of costs in
the name of labour standards would
only result in the counter-productive
and sad denial of the very
opportunities for development
expected to be opened up by freer
world trade’.

(The Hindu: 11.6.94)

SANGMA ELECTED CHAIRMAN
OF ASIA PACIFIC REGION.

The Union Labour Minister, Mr.
P.A. Sangma, has been elected as
the Chairman of the Asia Pacific
Region for 1994-95 for co-ordination
among developing countries on
matters relating to workers. Mr.
Sangma, the first Indian to hold this
post, was elected unanimounsly at a
meeting of the Labour Ministers of
the non-aligned and other developing
countries.

(Statesman: 12.6.94)

MORE FUNDS FOR WELFARE OF
WOMEN.

The Government has decided to
raise the revolving funds of the
efficient DWCRA (Development of
Women and Children in Rural Areas)

groups from Rs. 15,000to Rs. 25,000.
(The Hindustan Times: 14.6.94)

WORKD TRADE UNION BODY
FOR BOYCOTT OF PRODUCTS
MADE BY CHILDREN.

The Intemational Confederation
of Free Trade Unions (ICFTU), in its
report, Child Labour; World's Best
Kept Secrets’, has appealed for a
consumer boycott of products made
by children as part of a campaign to
eliminate child labour. The report
provides detailed examples of
appalling working condition of children
employed in large numbers in several
developing countries, including India.
According to this report, there is an
estimated 55 million children
presently employed in India.

(Economic Times: 16.6.94)

5000 MALNUTRITION DEATHS
DAILY IN INDIA.

A recently published UNICEF
document, ‘Progress of Nations’,
reveal that the level of Child
malnutrition in India is among the
highest in the world. It is estimated
that 5000 children die everyday in
the country because of malnutrition-
the State of Rajasthan alone
accounting for nearly 400 deaths per
day.

(Times of India: 23.6.94)

30 PER CENT QUOTA FOR
WOMEN IN MAHARASHTRA

The Government of Maharashtra
has announced 30 per cent
reservation of jobs for women in ail
public services, co-operative soceties
and institutions as part of a
multipronged strategy for the
improvement in their emotional,
physical and mental life.

(The Hindustan Times: 23.6.94)
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CHILDREN WITHOUT CHILDHOOD

“Main thatk jata hun” said Sonu, an
eight year old boy of Sultanpur
village, 8 kms. away from the pottery
town Khurja, U.P. with a long and
hopeless sigh, when | asked him
why he did not go to school in the
evening. For Sonu School is a far
cry. He struggles for his survival.
Early in the morning before the sun
rises, along with scores of children
from the village, he walks the 8 km.
road, which every day robs his
innocent childhood, to reach his
factory. He labours in the factory
eight hours for a paltry sum of Rs. 8
to 10 doing all kinds of odd jobs.

His two rickety legs, agile though
they are, carry him like a black-bettle
in the factory premise from one place
to another, carrying various kinds of
pottery wares, washing cleaming
and tucking them neatly in various
comers. His sharp eyes admire the
glossy pottery wares as if they are
his own. This continues day after day
except when he is ill. “/ get up in the
moming and taking two pieces of
bread and a few pieces of onion,
walk to my factory. | do not like to go.

It is very difficult to walk. Many times
my legs ache and | cry.” “Main kam
me nahi jaonga to ma bhokhi rahe
jayegi. Kam karke school jane ka
takat nahi rahta hai” : narrated Sonu
ruefully. Sonu does not have father.
He is the second of the four-children
of the widow and blind mother-two
sons and two daughters. Both the
boys work in pottery factory. None of
them go to school.

The little dwelling place they
possess, does not have any material
worth any value. A few gunny bags
used as beddings and some bat-
tered aluminium cooking pots-all that
they possess as household items.
Well, they own one she-goat and
both the sisters remain busy feeding
it and collecting fuel to cook their
frugal evening meal of a few chapatis
and cheap vegetables.

This is how Sonu the child labour
works and lives. Like Sonu there are
millions in the country, working to
survive a barren existence. To them
education the most vital life prepara-
tory opportunity is grossly missing.

M.M Rehman*

Their pathetic conditions are not
because they are poor-they have
been made poor. And their poverty is
the poverty of concern by others.

Table below shows that still in
many factories, despite child labour
legislation, let, many children are
working. Though their number has
dwindled a bit still they are existing.
One important point which could be
noticed in the table is that over the
years the number of boys working in
the factories has declined consider-
ably but the number of girls has
increased. This indicates that many
factories might be employing female
workers in preference to male work-
ers because of some advantages
which it brings to employers.

To begin with, strong effort has
to be made to eradicate child labour
totally from factories once such infor-
mation is made available. Stringent
application of child Labour law is a
must to save Sonus from their mis-
ery, suffereing and exploitation.

Average daily Employment of Children in Factories as per the number of

working factories submitting returns

Total No. of
Year Workers Factories
Boys Percentage Girls Percentage Total Percentage
of boys from of Girls from Children  of Children
Total workers Total workers
1951 2,536,544 22,890 - 5,152 0.20 1,738 0.06 6,890 0.27
1956 2,882,309 28,444 3,057 0.10 1,253 0.04 4,310 0.14
1961 3,496,987 40,478 2,405 0.06 441 0.01 2,846 0.07
1966 4,068,881 51,479 1,789 0.04 918 0.02 2,707 0.06
1971 4,298,343 61,292 1,390 0.03 2,312 0.05 3,702 0.08
1976 4,879,871 79,703 1,628 0.03 1,947 0.03 3,575 0.06
1981 5,342,534 96,184 1,897 0.03 2,716 0.05 4,714 0.08
1982 5,289,015 99,359 1,820 0.03 4,948 0.09 6,768 0.12
1983 5,175,010 100,568 1,148 0.02 2,327 0.04 4,491 0.06
1984 5,142,991 98,292 1,517 0.02 3,343 0.06 4,860 0.08
Source : Gowvt. of India Central Statistical Organisation, Statistical Abstract of India 1990, New Delhi, 1992
* Fellow, NLI.

8 0 VOLUME 2 - NUMBER 1




o

_, S o AEC Membonn
o ﬂfh”ﬂ e

o -
) Dean Comades

B

’

moel g
e Grereyal Ceouncil bewyg Relef

he fRelol A@pamct‘a%
, w i Ihawt "‘H“mf

(5n The owe of |
ot Bo-nm(kﬂ , Tk ’(OQQDWM& moet c«?\%s ane
i ffon lole w lie Q_‘L-*Gﬂl.\'r\(jg’ N Qw\ﬂﬂ fY\tN'ﬂu't}/g

1le ;‘;‘YL\Q.QQ({VL(()M DIL [Te (S\Q,v\- CﬁumA‘Q .
G I Qﬁtw\j ot [he Co - nSwalivh Commnlle of {mh.ﬁ(c\ o

C , G
Secley TUs alliafed & AITUC (e Conn €l AOIL WAUTEN
olw)

@ \Moﬂmlﬁ c-f s Comades W
alate Mmmum Wage adaisog Baaros -

3 maelng of our wemboms un 1 ogional Poarbs of

RS ot PFond IWeljae Boads

® Nickisg of i remkers wh (6 6 wictushial T

Co mwlleey

fo ane momhom of IR

& : .
The above wee \wf/; iy he Qonve w,%/ Co evSwantid
> " & ’hccm\‘""\“\g /k\Qm e N JuC CQLU}VTQ_ :
@ o WM @ Gn T-AF

e BB T AR

Tere welvis  wadd bﬂ'\(ﬂ ok o Ut of mwahﬁ»a

cuad Aclico p(?(m,b which 1 SQ(‘V@I(}M&C\/&,{ INOW s«';r-

CoramiAllce il Cumvdelen f)ht\/ peeed }\\0 ;fn Q0w U
R e INCID Gace nV)t;r ; f:\ mf\c\q Aﬁ@ﬂu

Comr ARD 2 i
g - A
Fe AL oty
e CHmiHa R
Hnnenure “1Nares of iFe membons o6 FmAtap RvAN )

AUC public Aector Co-avfunalion” Gommil
{ wWe iY\&\HJ' b\:\"]J;GL AN MO -{0\ (G et Wy
G

0 ?\\Elm s gkl rembens of LG AN USE
i 1(}0&% Cam (e

e 1“’ s lle  AYals GowandlToes on 16 Allor - e k«;..

|



L ma SR L  oisodam d STE o | oEEl s

|
BT ‘]‘( U C ) N e . -
) 14 ‘ C,U T\ OC’L [mmu (‘0 f‘)‘r_’lw\ nv\ “. i NN—U'-—'—

I ' C\mﬁ\,\lﬁc _—
Caaslidad

V. Cow: M- 5 K — Genvensy [ AIVC (Jve ( Conlililad i BRGT)
o BT "?GLBAA m\ﬁ% C")Fad HSC ) :si?z
Zg L W= N 54 (%HEL ‘-

4 v o B (Gi0 )

s e —(# fore bwed psus] Brgg)

6 i Hrnd haned PSUs

LB MMM

' ARBR =~ U)Uwafl!&’ﬂoeﬂia!ﬁ )

w

o 5.9 73~ (Texdik)

a. 9.k Raol- ; ey
| R i Q\lcn--(/oaﬂm&ﬂo,b)

|0 M{»Wmﬁame(\\%sﬁcCo pm)

a0 Gun \(‘?\ww(cﬂ(wm w (b _ﬁ‘i pondile Yncuahiol
Oommalf&d

e

mr\wﬂ (,ummx\(ﬂé UOK\(/?CTlQCS— Com * 3D T

C\_.‘ \\H \
Q):\ v W " Gﬂ%% ALl T h
& ‘ “ o E ﬁcm‘@ﬂg%# P
Lonli Gnens 55

Q_}\,\ A /YU/(IS o n D j) uﬂc\ :

& (36 St N H V- /\WWx
@ W v \\ (\M?(j\{t %bba Ewo

?OUU Lo st o) S(,\CUMO{\M [Lana

(C b v ' i




	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000001.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000002.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000003.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000004.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000005.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000006.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000007.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000008.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000009.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000010.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000011.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000012.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000013.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000014.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000015.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000016.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000017.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000018.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000019.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000020.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000021.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000022.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000023.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000024.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000025.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000026.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000027.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000028.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000029.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000030.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000031.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000032.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000033.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000034.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000035.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000036.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000037.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000038.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000039.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000040.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000041.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000042.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000043.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000044.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000045.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000046.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000047.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000048.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000049.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000050.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000051.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000052.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000053.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000054.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000055.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000056.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000057.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000058.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000059.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000060.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000061.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000062.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000063.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000064.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000065.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000066.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000067.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000068.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000069.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000070.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000071.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000072.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000073.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000074.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000075.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000076.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000077.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000078.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000079.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000080.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000081.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000082.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000083.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000084.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000085.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\5\4A\00000086.TIF‎

