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A NOT& ON SOME URCENT PROBLEMS AND TASKS

-by Indrajit Gupta.
General Secretary.

Since the General Council has not been able to meet
since QOctober 1987, it would be useful to recall the main all-
India tasks whieh we had formulated at that Calcutta Session
in the then prevailing situation.

These can oe briefly recapitulated as follows:-
(1) Ensuring mass participation by the trade unions,
along with other mass organisations in the central rally at

Pelhi on December 9, tc be followed by a countrywide Bandh te

register popular protest ag=inst the Rajiv Gandhi Government's

retrograde and anti-people policies (this took place cn 15.3.88);

(2) Continuing, through the NCC, a broad based mass cam-
paign demanding withdirawal of the proposed new labour Bills

int roduczd in Parliament:;

(3) 1Intensifying the struggle through the Public Sector
Unions' Coordination Committee, for wage revision and broadly
uniform new wage structures overcoming BPE's obstructive

guidelines;

(4) Carrying forward the struggle against Government's
policies of privatisation, dilution, dismantling and weakening

of the pbublic Sector:

(5) Applying our coll=ctive experience and wisdom to the
task of tackling the "T.(y. movemsnt's major headache!, viz.
the problem of "sick" industries, closures and prolonged lock-
outs, and how to compel the Government to act against the
private-sector employers through broad-based, industry-wise

and State-wise mobilisations:

(6) Mobilising and organising the unorganised sector
workers arounc the slogan of "A National Minimum Wage not
lower than thevpovertindine eyl o impleme ne i ng Jomrlieariiaci
decisions to hold central conventions in the non-coal mining
industries and theé building and construction sector - estab-
lishing rsgular and fuanctioning liaison between the State
TUCs and the 3BKMU branches; -

(7) HMass campaigning among the workers against the

growing menace of communalism and fundamentalism, with special
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attention tec Uttar Pradesh, Bihar, Rajasthan and Maharashtra,
so that TUs are not taken unawares by physical attacks on
national and class unity:

(8) Popularising the new Soviet peace initiatives,
strengthening Indo-Soviet ties of friendship and cooperation,
and mobilising the TUs, along with other anti-war and peace
forces, against ths US imperialist aggressive designs and

conspiraci=zs, especially in this regiong

(9) oOrganisationals

(a) = Extensive holding of T.U, classes based on the
° central syllabus -~ 2 central schools by AITUC in
Hindi and’English by beginning of January 1988 at

Delhi, Hycerabad or Bangalore:

(b) = Membership verification and affiliation dues:
(c) = AITUC Building Fund:

(d) = Punjab Solidarity Fund;

(2) = Africa Fund (decision of 10 Central TUS):

(£) = Improvement of T.U. Record and AITUC Samvad;

(g) = Preparation for W

i

FTU General Council meeting in
er 1988;
Holding of next AITUC Session:

New Delhi, Novemb
{ar)

H

Implementation:

el et te muE iNngs g M det ailed EEAUE G 4 Wi dheoi Bl aknolic
bracticable at this distance of Ern= s R el s s e At T he

AITHC Centre, the State TUC!g

)
[

% derations and unions have
o

3

f -
broadly attempted to work in conf rmity with ths abowve tasks

Hh

and guidelines during this periocd of 142 years. However, the

degree of impl=amentation has been uneven and partial.

QL O IS T B o SN A 12 S S successfully accomp-
lished

Rl o s S T SRS T AN o R a concerned, we have succeeded
1n getting the Government +to postpone passage of

R R e 5 ; : ! :

the anti-labour Bills through Parllament,W1thoum,however,

They are kept pending and we have to remain
B EaRE Sl But the “5i11%s gfnillichic

Wwithdrawing them.

ir present form, are not likelw
to e taken up before the next elections. The

€ WITU's dnter-
venti was ] ¥ e . ;
ntion S useful in Staying the hands of the Government.

= Task No.

3 has also been accompl ished. Unity of

unions in the major psys ove€rcame the
ance, and broadly

the trade B ;
BPE's resist-

satisfactory agreements were achieved.
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A separate Chart on these is attached. Port and Dock workers
had to resort to an all-India strike for 6 €4 yis e foreMtihedtn

wWage revision demands were conceded,

= Task No. 4 is an up and down, ding-dong struggle.,
The privatisation offensive is going ahead. However,the
resistance by TUs, backed by demoecratic support, succeeded in
blocking Governmental plans for selling out Scooters India to
Bajaj, and BEL-Taloja to Samtel and Corning. 3Buvt this has also
been due to the compulsions of this election year on the
Government. The Approach Paper to the 8th Plan advocates also
power generation and privatisation of such a vital transport

sector as the airlines.

= Task No. 5 remains a continuing problem and should
be thoroughly discussed in the present General Council meeting
and appropriate decisions should be taken. A separate Note on
Closures, Lock-outs and Retrenchment is attached to show the

extent of the problem in its various aspects.

= Task No. 6 poses the responsibility of carrying
out our responsibility for organising the unorganised sector
workers ~ the call of the Bangalore Session 6 years ago.
A number of minimum-wage struggles have been conducted and a
number of sectoral conventions and demonstratinns have been
organised, including of working women. But progress is still

slow and unsatisfactory.

= Task No. 7 was meant to make the anti-communal
campalgning  |dalintegraltipare: ofiday toiday trade vnion oot i
vities, Frcm this standpoint, we have failed. Now the issue
has assumed the proportions »f a national danger and the
TU's have to ectiammEheidnte relst sillefiithe i piives ) S istan!

as united mass and class organisations.

= Task No.8 retains immense scope for more planned
and regular T.U. activity which is at present consciously
demonstrated on special occasions like September 1 and May Daye.

= Task No. 9 - our performance is generally poor,
except in respect of (d) and (g). Much depends on the initia-
tive of the AITUC Centre, and the active cooperation of trhe
State TUCs and Gensral Council members. These are still lagg-

ing behind the requirements and opportunities.
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The Rapidly Changing Industrial Scenarios

In the midst of our preoccupation with the sFruggle
for better wages, the trade unions are being hauntedﬂoy-the
spectre of massive job losses. Against the béckgrouna of 4
vast reserve army of registered unemployed of nearly ?O
million, the bargaining capacity of labour, and even 1?3 Véry
means of livelihood, are shrinking as never before. Thlégrlm

reality has to be faced'squarely by us.

There is an alaiming incidence of sacalled industrial
"sickness". At ths same time, large sections of Indian industry
are trying to transfrem themselves by their own version of
"perestroika". The road to cost-effective production i s ihe 8
paved with the introduction of computerisaticn and hi-tach
Bl s Eniel . e inc! Sub-contracting and ancillarisation on the
othe r. The argument of "high wages" to justifv these measures

155 NG Bhwlnic) ME1TEY & bogey.

The official Survey of Industries shows that tne rate
of growth of wages is progressively declining - from 15.7% in
1979-80, to 12.4% in ILorElt Sl e o I A R e R i And, as is
well known, not more than 3% of cases of industrial sickness

were due to high wages or labour WIRIEELENE,

Of course, organised labour's back-to-the-wall
stand is not due only to the new managerial offensive, parti-
cularly in the private SEGETE 4 1 Ike alE Al sE) aggravated by the
low level of unionisation (not more than 30%), trade union

disunity, and SRR e GG s Wt F wWorking class.

While the average membership of unions in 1947 was
1026 L Einale lemlpestsbell ] Es 507 i eSS tota = dollsl L e =
The number of registered trade unions has risen fromn 2,766
in 1947-8 to 35,753 in RO Lokl s L against the combined
membership of ICUG; ATTUC, EMS, CITU, BMS and UTUC, a larger
memeership is claimed by other unions but together,

There is no doubt that the bargaining Capacityv of

the trade union movement has declined. This
incentive RO T

S e o e Ty
“ell as the conse quence of, the employers'
drive for restructuring their Plants so as to

cut down labour
Costs and increase productivity,

Buc the management's basic
attitudes fowards labour are by and 1ia

and they are reluctant el 4, o

FISNSE LA S e ryy e e o

vt their cards on the table or
€veén to talk to union leaders in

L et |

good faith and with an open
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Government's attitude is no better despite Rajiv
Gandhi's tall talk about modernd sation. Shrisics De sais
head of the department of personnel management of the Tata
Institute of Social Sciences, admits that “not oniy is there
no clear national pbclicy on the hows, whos ard whats of

1

ither the Government nor the Manggouent .as

v

technology, ne

G

any conception of the implications of the tecanology they

3

import. How can wWe assess whether itldslappreopliete  for

us®? ....... No real cost of feasibility studies are undertaken
by industry befors introducing these technologies in Indian
conditions., E£ven worse, technology casually introduced

is
With not a moment's thought towards its impact on health.®

As long ago as in 1969--70, the Gokhale Commission
on computérisation had recommended four safeguards: no retren-
cnment, no reduction in wages, no adverse effects on service
Ccond itiomsh it sharing of the benefits of efficiency and
productivity arising out of computerisation. This could well
apply to other forms of modernisation also. But Government
has dons nothing about implementation of the Commission's
recommendations, nor have the trade unions fought consistertly

Oor jointly . for their applications.

Now that restructuring has become inevitable on a
world scale, irrespective of varying economic systems, new
guidelines are necessary. And we must think of new forms of

struggle, since "militancy" by itself will no longer suffice.

How to fight back on a Policy L sveds2

Narrow concentraticn on winning economic demands
(especially in the organised private sector) is no longer
producing results, particularly in industries where employers
themselves want to close down/reorganise/diversify (e{Shnte el il
dep o mEsiens pbrocesses, ard tc impose lock-outs, if nece-
ssary, toc impose thz new conditions on the unwill ing workers
and their unions.

Has this not keen the common exXperience in the recent
period in the textile and jute industries and prestigicus
companies like Metal Box, Bata, Cuest Keen, Hindusthan Lever,

NG

The issues involved are not just modernisation or
reorganisation per se 'but a genuine fear of massive job losses

as a réesults I AlsSel eNbre R ielre o goingifte: Sunde rgoils change
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: h . w4 st ing manual
with the services sector expanding, el iS5 2

jobs being replaced by skilled, highly skilled and teéhnlcal
personnel. This is more or l1l&€ss the pattern observed in all
capitalist countries.

A key problem before us now is: in cases of lock-outs
imposed as a coercive weapon to impose new conditions Of{tlﬁ
workers, how "flexible" (if at all) should b= our attitude?

How much “"sacrifice" should the workers be prepared to accept
in order to get the lock-out withdrawn and to keep the factory
running? How do wWe assesSs the impact on: jobs and job security

: earn ings

. workload

e ke T sy e el

. safety at the workplace,
depending on whether the lock-ou:/closure is connected with
modernisation, or simply imposed to effect a forcinle reduct-
ion 'in labour costs®? Degrees of resistance Wil Livary: fn - form
and intensigy, without, ofcourse, conforming to any Teltofuticl
formula. To this extent alone, can we speak of "flexibility"

in trade union outlook and tactics.

An outstanding example of negotiated agreement
(or conscious compromise) in the sphsre s Escempitertsation
is that of the Banks. We should try to assimilate the exper-
ience of the AIBLA leadership in all its positive and negative

aspects.

Wanted - a new tripartite Code:

The relentless logic of modernisation amd restruct-
uring prevents the trade unions from saying a blanket NG

to new technology and computerisation. But the managements,

X almost without exception, want to employ steamrolling tactics.

IR R ComsL) tane . Service stadmitsithat MinsIndia the

IR Genem it melnly take unilateral decisions -~ thereare;any
number of cases where the management informed the unicns
about plans to introduce computerisation only after the gadgets

S skvec eI O amve pEemalseISH.

The case for a new Code laying down agreed guide-

lines to cover proposed new changes of work methods/techno-

negotiated and signed between
‘ representatives of Government,

logies/restructuring, to be

managene nts (both public and
private sector), and trade unions, has become overwhelming

The AIPUC should taks tne initiative for launching a major

‘
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by all trade unions is being created by this capitalist
development itself. The AITUC should stand at the head of

& country-wide struggle for achivement of such a Code.
Neither the Government nor the employers can frontally oppose
1t 30 long as they pay lip~servicerto LU conventicns aRc
norms and to. cONEEpEhs o ERworlcci R ENERNCTIEENOEIEVICIEEIRNERSE G el =i
of raising productivity. What is needed is united mass
pressure by the trade union movement to enforce such guide-
lines and safeguards as will curb the excessas of the employers

and respect the workers' rights.

Concentrate on Unorganiszd Sector:

It is this sector, employing millions of men and
women, wnich offers the best opportunities for the advance of
the trade uniecnlimecmenE i tohe sdeve lo D ENONCOURE LEes Bie
neglect it onl yisicheNieaso= SiiSoisc e 2 Eisisc units/small-scale
industries which are more and more performing the functions
of ancillarisation ard contracting are acguiring & signifi-
cance of their own as essential adjuncts to bigger industries.
At the same iwime, the workers here remain thes lowest paid

and most exploited.

Numerous strikes and struggles for enforcement of
statutory minimum wages, as well as for fixing a national
minimuwn not lower than the poverty line standard, have been
taking place, e.g. in Punjab,:Maharashtrs,, Delhi, Haryana

ard = ot heh PSelastoge

Workers in Ridi, powerlooms, building and constru-
ction, non-coal mines, €tc. have peen on the move. A few
meetings/conventions of working women have been hald, and
siow their readiness to organise armd agitate for their
rights, <Sconomiciu ISR EiEssEIESE th generally, the movement

is still scattered and lacking in coordination and continuity.

Unionisatdeml el adriculturalisliaboun L isiraliso

1 agging: behines

The main handicaps are failure to earmark cadre
especially for the unorganised sector, and lack of adequate

funds to cope witn tle organisational tasks.

Tt is high time we took some specific decisions,
at both Central and State level to enable qualitative
improvement of mass activity on this EIEOIE o L allnE (ERmEieEnl

Council should come up with concrete suggestions.
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policy campaign for such a National Code, whose component
principles should include the followingg-

(1) Trade unions must be consulted at every step
°n the necessity, appropriateness, and impact of changes

i IRCEeS
pProposed in work methods or of new technologies to be int

“ucel;

(2) Every company/plant proposing such changes must

. : EhiclEeimaeE i Con-
obtain a "No objection"clearance from the trade unions 1

gerhco i n the following terms and Cl@REHSEIE) i)

’ . 'y =5 . _"1 - — e, 2
(3) The changes proposcd will not result in retrench
B D ferhe el reduckion in wages,  ob adverds

effects on service conditions including health and safety;

(4) The gains arising ovt of improved efficienty
and highar Procuctivity as a result of" the changes will be
shared with the Workomamy

1.

(5) New jors will be cregted to abscrb the workers
rende red surplus, and their planned redeployment will include

necessary retraining at nanagement/Gove rome nt €Xpenseg

6) Voluntary retirement schemes will be applicakl 2

(
only to those workers who have crossed the age of 50 vears:;

(7) Productivity norms Will be worked out Oy agree-
ment between unions and Management, and workers wWill cooperate
in adhering to them;

(8) New technologies to be introduced must have g
social orientation, i.e. Ccreation of new jobs, improvement

of skills of those Operating themn, max imum use of indigenous
resources, SHelat

(%) Imposition of iock-outs with the S0le object of
coércing workers 58 ey ol dcceptance of wage~cut g, increasged
workload on SXisting machincry, cancellation of past gains,

> 3 i i or —— T 2 ' . . ~ N
reduction in labour FOLCe yiet e Linust) be pProhibited by law,
AL Yon incorporatsa vVoluntarily ip Ehe cede

Every trale unicn, irrespect jve oh latfij 4

ideology, should be interested in &t

ation or

e achievement Oof such a

tripartite Code at National leveyl, because it serves the

interests of all workers who SUEEI el

attack in the name of Corporate restructu:ing. The lconkrsay

T Countriesg is striking.

The objective basis for the broadegt POssible unicer

§ D5}

action

‘
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Intensgifyithe struggle against Communalisms

Generally speaking, our trade unions have yet to
develop their independent mass campaigning against the
communal forces which constitute a growing threat to the
class unity of the workers. The outstanding exception is
Punjab.

The receni spafesoideimuiiaeint s ioE Pt e BNt ECR

background of the mounting tension over th: Ramjan:

fus
=3
a
DF
9]
(@
=
|_J
1

Babri Masjid "dispute", are a warning signal of Hindu-Muslim
disruption 2spacially in Uttar Pradesh, Bihar, Madhya Pradesh
and some other Hindi~speaking States, It is essantial that
our trade 'unions 'shouldiessaiscNinnciiee o uorRBREc S tEici s SEE
and mobkilise all sections of the workers through regular
meetin . s, conventions, communal harmony marches, etc. to
maintain peace and amity, ard to organise union voluntezr
sguads to patrol sensitive areas, keep a watch for rum our
mongers and mischief makers. In the event of any disturpances
breaking out, trade union activists. should physically inter-
vene and try to ensure that workers of one community give

protection and shelter to workers of the threatened community.

The poisonous fundamentalist propaganda being spread
among Hindus by the BJP, RSS, Viswa Hindu Parishad, Shiv Sena,
etc. and by Muslim League, Jamaat-e-Islami.,Ittehad-ul-Musalmeen
and other organisations among Muslims is meant to drive a
permanent wedge between tle two communities. The working class
cannot remain immune from its influence, especially where the
trade unions have traditions and habits of narrow "economism!.
it is, trerefore, essential to activise the leading cadres,
and develop their political consciousneéss to make anti-communal

campaigning a regular part of day to day T.U. activity.

Example of our Punjab ‘trade union comrades should
be propagated widely to inspire workers in other areas and
give  themseias confidence that the organised wWorking cless can

be kept out .ofifratricussiiiseieneci

The Shiv Sena led by Bal Thackeray has become a
powerful force for communal disruption especially in Maharashtra,
with its open appeal foria Hindwg religion. Tt tries Lo, anta—
gonise and intimidate Muslims, Sikhs and Dalits alike. It pro-
pagates its line both from the platform of its own trade
unions as well as insidelumiehs led Bhziathersi . MiE Ch s menace
is not consciously exposed and countered by at least the
Left-led unions, the ciass outlook of the movement in Maharashtra

will be pushed further and further back.




ijes which have come up

The regional molldacical DA i . |
town' trade union wings

in recent years have formed thelir
i : o+ The i ttempt
as, for example, the DMK, AIDMK, TDP, Sl Tl | P

problems of unemployment, low wages,

would be to explain away i
due idiscriminatory
i

0 S = it
e e e e Gilomal (thackwardne 55Ty

: : ey ik =y rousing ths workers
treatment against their States, thereby rousiiig ’

y L L ; D r:« o
FEE e O c oo conomi ¢ L SYSTEe & (LA e to change

it, but against p=ople of other States. This can be a dangérous

. ' L 25 - 2 . 4
game, pitting one State against another and pamdering to

chauvinist sentiments.

Similarly, associations and federations of Scheduled
Caste and Scheduled Tribes employses are springing up,
especially among Government employees, With grievances directed
B e e S iopgariisat ions . based primar rIiyaicu
communal ism,ceateism, or regionalism will obviously weaken
th2 movement as a whols. Legitimate grievances should be
taken up by our unicns in a democratic way, so© that the
aggrieved sections do not feel neglected and their sentiments

s el ESRioisE SR T R ol cld steor ted and' disruptive waha

Apart from independznt, anti-communal campaigning,
our trade unions should fully cooparate with all other secular
and progressive forces in joint rallies, conventions, padaya-
BIERLE] 5 S1E

. %85 0w 00 @



DEVELOPMENTS AND WORK SINCE THE LAST GENERAL COUNCIL, =

The period under review has been a period of offensive
by the employers and the Govermment on the rights and employ-
ment of the working class and mighty united struggles
against such policies and for upward revigilon of wages.,

T

Publ ic Sector:

The public sector workers held a workshop and decided
to submit memorandum on demands on common lines. The demand
raised was for Rs, 1500 pay at 600 Index.

After the Fourth Pay Commission was implemented, on
the direction of the Supreme Court Mishra Commission was
S€t up to recommend Pay and allowances for the industries
that were following the Pay Commission Pattern. The Govern.

ment declared interim relief for the supervisors and the
executives,

The B.P.E, issue guidelines that the increase in
wages in the public sector should not be more than ten per
cent of the wage bill.

The public sector workers held a Convention on 25th
January 1988 and planned action. This forced the Government
to sanction interim relief but not the consequential benefits.
Further interim relief was not sanctioned to the workers in
West Bengal and also to such of the P.uUs who se agreement
was still in operation.

The public sector workers went on strike throughout
the country on 14th, 15th and 16th March 1988 and the coal
workers went on strike for six days upto 20th March
demanding immediate settlement of their demands. More than
a 1000 minzrs were arrested, and police terror was iet loose
particularly in Madhya Pradesh and Bihar including firing
in three cases.

Subseqguently the workers were given HRA and C.C.A
on interim relief and those who were not given interim

relief were also sanctioned from a latef date. But the
B.P.E. stressed that this amount shall be recovered after
the wage agreements. The B,P.E. also issued guidelines
that the wage should not be increased beyond 12Y2 percent



! 3 cent if it
if the agreement is retrospective and 15 pez workers
; 1 i s or WOIr
15 prospective, Against this the pupklic sec

od decided to fight
held a Convention on 28th May 1988 and d ¢1dc !

out the directions of the B.P.E.

The national workshop on Dearness Allowance was
‘held on 18th and 19th may 1988, which demanded full neu-

3 3 ] j I‘lt.
tralisation with a minimum of Rs. 2.50 per poi

There was a workshop on wages at Delhi too to work
out common approach in view of the agreements reached
RS S O o on A irl ines.  An extended. mee ting oL ERE
ESRESITE Ul Was held on 12th, 13th December which gave a
call for observance of .a week from 17th to 27th January

1989 and to prepare for strike.

PR e Nirg Eo enforce the B, P.E. guidel jinesstme
managements wers forced to restart negotiations and
M.0.U.S., have been signed in 0il,Stecl, Coal, BHEL and the
Bangalore based industries. The workers have in general
achieved an increase of around &s. 100.00 in addition to the
interim relief and other allowances or £ ringefse meksiEs
paid have not been deducted. For the first time Pension
schemes have been agreed to subject to the acproval of the
Government.

This time there is improvement in cocordination in
the public sector unions of A, T.7 j.C. and also better
e o ngeof ‘the e ST B The functioning should be
more organised and thare sihould be greater coorcdination
in future,

The public sector employees in west Bengal went on
strike from 23rd Novempber 1287 and got the interim
relicf, The strike lasted 35 days and tn

reliefon a £f1at
lasted longer.

€y wWon interim
basis. Thestrike in Public sector jute

Inspite of agree
takings the Ministe

MeENts in several punlic sector under-
r for Port and Dock and the managements
were adamant. There was a complete strike in
eSS A 1] 1989 and after gix da

reached and the striks

alk-porte

Y$ an agreement was

Withdrawn,
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Mishra Commission

The Government has not taken any decision on the
recqmmendfﬁions Oof Mishra Commission, because according to
Government sources this will involve an experditure of
R8.200 crores and if the same benefits are extended to the
Supervisors and executives of all public sector undertakings
the expenditure according to Government sources shall be
around ks. 2000 crores. This means that the Government accepts
that the supervisors and executives in the public sector
undertakings are being paid far less than their counterparts
in the Government departmental undertakings.

Ban]clLo IoC. and G. I.Co

The Bank employees got a Minimum Pay of k. 900 at
500 points, higher incremental rates, cent percent neutrali-
sation upto a higher level including for the staff and
Stagnation increments. An interesting aspect of the struggle
of the Bank workers was that B.E.F.I. went to court seeking
adjudication and not Bipartite Settlement. The court however
threw out their petition. 7 lacs Bank workers went on a one
day strike for their wage demands. Simitiia gy SE e IR DT L G0 Canic
G.1.C. also were able to settle their demands arter hard
fought struggles,

Index Fraud:

Inspite of ocppositicn by all trade union centres the
Government has incroduced the 1982 series which is based
on an unscientific basket. Already it is noted that in
some cities the Index has gone down while the actual
prices are up. The Government has stopped publishing the
Index on 1960 base which in comparison would have exposed
the fraud that is being plaved and that NI

Government wants to conceal the price rises.

The A.I.T.UJ.C. alongwith the other mass organisétions
with 1eft jornientaticisiciiisaicsEEs i Es Kisan, agricul-
tural labour, youth, students and women's organisations
participated in the campaign on mass issues of the people,
participated in the March from Trivandrum and other centres
and in the one million strong rally at New Delhi in front
of the Farliament. The left parties gave a call for Bandh
on 15th March demanding stepping down of Rajiv Gandhi.
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{ Central Governmeént and there

rotest againstitsie
Evesicscal l

anti-people policies of the

AN B Wi B rag;igo‘nse_

Laws:

Ry abpouxr
Closures asnd Amendment of Labour LAW

: : =l rasidj s
The industrial sickness increased Very rapidiy
) i b i NC U B M A
after announcement of concession for sick 1nGustriesys The

mandays lost due to lockouts were far exceeding €the mandays
i V4 L0050 ) 5 [

Tost due to strikes .

On 21st December 1987 an all India Conventian
against closures was held and a protest day against elfsires
Was conserved on 18th April 1988. This movemént wWill have
to be carried forward. A detailed note on the subjéct is

gppended in ths papers.

The Black Billss

The Government already passed an amendment of the
definition of Industry in the Parliament but it is not yat
implementsd.

The Goveérnment hurriedly passed the Hospitals ete,

redressal of grievances DI Sin Radyval  Sasrt and finaliy
move

(o7

amendmznts to the Industrial Disputes Act. ang thne
trads union Act, These legislations meant an attack on right
Lo organisz, right to SO e BRI bargaining and rignt to
strike and would introdiyce checkegff System which 1S
B N e i Uhion Centres except the INTUC, These

alsoc provided pPenal brovisions for Violations He ncessths
Industrial Disputes and the Trade uUnion aAct was te rmed

Al - LIS
as the Black Bil11.

2 National Convention w

_ | ds helad against the
Industrial Relationg =il

SN 14th Jul
3 = b : <ourtin = Vi
and demonstrations and arre 5gc g twe re heilgd

ment and Assemb] jeg GH the "5
RS RC B 7 1988

SIEEERISE S0 Pl day

1988 and railies
before the parlia-
g day of the Farl iament

Also cave 3 Call s

oAy

benin
- The Convention
the Bill ;g4 intp
N R NSIS Slth= Ministarg D ISE i

] Gove — - .
the Black Bill. FAMEDts cams Ol CHSEEERES

Ced in the Parl iament.

The (VAT 1 sent e

i rﬂoved SO _Ear

Bl ack 5 sy s B be
2

It snows




358

that it is possible to beat back the offensive of the
Employees,//Government  if the working class takes up an

united determined fight.

Against Privaitise s e

There was a big agitation against sale of Scooters
India of Lucknow a public sector undertaking to Bajaj. The
agitation was marked by Dharnas, Jail Bharo, strike and
was widaly suppo:ted by other sectors of the workers. The
agitation still continues.

The workzrs of Bharat Electronics throughout the
country went on a days strike against the decision of the
Government of India to give majority shares of the Taloja
unit to ‘an AmeraciarEENEI Cisein e Bie T o T subsidiary. Because
of agitation the deal was kept in cold storage. 3ut some of
the state Government's like the Andhra Pradesh are going
ah=ad with privatisation. The Allwyn Nissan has been handed
over to Mah#ndra & Mahindra and the A.P.Scooters <o Bajaj.

Textiles

The New Textile policy which allowed liberal imports
of synthetlcifibreEanCic X o e ot ety ignoring the demands
of the handlcom sector, of trying to merge the N.T.C.Mills
etc. has led to more closures than be fore, adversely affect-
ing the plight of the powerloom workesrs and lack of yarn
and market for the handloom workers. Tens of thousands
workers in the Textile mills have been thrown out of employ~
ment. EBEven the employers have stated that the policy has
failed,

Government of India has appointed a Textile Review
Committee but has included representatives of INTUC and

N.L.O. alone on the Committee.

An all India Convention of textile workers, was held
at Kanpur on 9th October 1988 which was attended by 256 dele-
gates. The Convention held the restructuring should be done
without loss of employment. The N.T.C. should not merge the
mills and should not close any mills, the textils industry
should be nationalised, the workers in the Powerloom sector
should be assured Minimum Wages and implementation of other
Lapour Laws and yarn at subsidised rates should be provided
to handloom workers and market assured and lastly the cotton

growers should get remunerative prices.
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Save Textile Industry Day was observed on 21st
Novemper 1988,

The textile workers submitted a petition to the
BRI e Tl o mSEsul R et

The textile workers of Kanpur resorted the Rail Roko

' R £ Nithdraw the
for 1%7 hours which forced the Govermment to withdraw th
notification on the basis of Tribunal's judgement which per-

- s 7 e 5T 1
mitted retrenchment of 24,000 workers. The AR TG G @il

the initiative and played an important role in the et

The Sugar Workers went on a countrywide strike on
15.12.89 to protest ggainst the recommendation of the Wage
Sia ke o)iiors S ‘ i

rejected most ot their demands and | ; A
Board which /suggested cent percent neutralisation with thre

réesult that the lowest paid worker will get Rs. 1,45 per point

it DT e aliope s iNeh bl foy Per point which he was OEERE 1mis -

Evehnde HE vl = Sugar workers went on strike on 19th Dec,
It S demanding Wage revision, Sugar workers Organised g

&

Barna on 11.4.1939 at Boat Club and submitted A petition to
O K Sa b S Speaker demanding a rejection of the Report,

The all India Convention of Cement Workers on 3rd April
1988 demanded SCrapping of the Arbitration. Out of two man
Arcitration Board one is the President of ARSI N @ I " only
the memorandum of L.N.T7,U.C. has been referred teo it, LEde T ke
Ccollapse of the Arbitration Board, the INTUC federation s

The N.P.C.C. Workers are conducting their Dharng o

OVeEr two years, Number of Trade union lezaderswe re M1 G ETE s Eal,
But they are buttin: up g dogged fight undaunted, JRE AL
gquéstion of SEcurity of service apd the service Cconditions
for which this dcgged agitaticn is onp butethe Government is
adamanrt and dees DOt negotiate, The re was 3 days All India
SRR Demonstrationsg at all district Headquarters,

The Centrajl Cove rnmen - employeeg agitated for second
Interim Relijerf €arlier . now gpn 29..1.89 they

Srganised 3 Dharna
demanding rel=2ase of IDF A instalmert and other demands.

Supreme Court has given 5 Judgement for €qual pay for €qgual

work and for rcgnlqrisation Of contract labour,

M =, - b A . /
Ffhere have peep S€veral strike Struggles during this period

and some of the Major strikey we re .

ThesEstasilce by the wWorke

EE (o Heavy Engineering
Corporation,

Public sector jute work

SIS strike Of Wegt Bengal
from 14.12.87 +o 24

5 3 SR :
*<.88 which led to lncrease oFf around

é entereg Inte: an

dgreeme i
meagre benefiv‘;s.,kﬁg B A

3
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RSe 50, The indefinite strike call given in othar jute
mills was to Commence  from 26th February 1988 but a settle—
me nt Was reached on 25th February and thgstrike was called
OEE,

The 45 days strike in Engineering Industry in wWest
Bengsl ended on 10.,1.58 astar e agreement was reached on
revision of wWwages and D.A.,

fhere were numerous strike struggles in Goa particu-~
larly against Cliosulre 57

Zleven days strike of Singareni Coll ieries workers was
called off after time bound agreemz2nt on permanency of
Badli fillers, abolition of contract system in certain sections
and promotion to next higher grade after seven to nine years

in various categories was agreed.

Recently while the national level agreement was reached
the radicals attacked the A.I.T.U.C, led union offices in
Godavari Khani and Bellanpalli led a strike under threat for
some days on the false blea the national trade union centres

are delaying agreements.

There were strikes by the Government emplovyees in
than, Uttar Pradesh, and Bihar in which the AV I AN G

(—'
(651
ch

3,

Raj
p

QJ

l—l

an important role.

The college teachers throughout the country went on
strike. for' eOmMROR NGO atares asE proper grades and promot-

ion channel.
The Bihar and Orissa teachers went on strike during
the period under review,

There have been wage seécttlements in Greaves Cotton whe re
the Minimum Wage is agreed at ks, 2024.60 at July 1987 Index,

Similarly an agreement is reached in David Brown
Greaves and Rs. 2190 as in June 1588 excluding of U.A. which
s ks a 5iOQ s VRS MOS0

The AITUC affiliated union got recognition in Visakhapatnam
Steel Plant securing 1551 votes as against 800 votes by INTUC,

W70 viareEs b}7 TP ASS and 75 votes by (@ TR

As per the call of the Working Committee month of June
1988 was observed as Punjab Month tc mobil ise pbublic opinion

against the fundamentalists and terrorist forces and for




unity and i ntegrity oif the country.

The AITUC submitted a memorandum to the Plannlngr:?mml_
ssion opposing the economic policies ey Govef?me“t NQLCH
gives concessions for the M.N.C's and the monopolists af :
leads to attacks on the working people. It should be noted

- - . aased
that the value added per worker has 1incre .

A trade union committee inclusive of all Central Orga-
nisations including ths I.N.T.U.C. was formed against
Apartheidvghe Coalminers throughout the country donéted on?
QaY s Wages and some mere funds were raised from other trade

for Africa Fund. I » o s
unions/ Nelson Mandela's Birthday was celebrated.

: + p: 5
lst September was observed as 'Action for Peace

day throughout the country,.
ol ¥ L ae o
Bihar earthquake relief fund was raised.

A consultative meeting of Soviet and Indian trade

i siie s he ldfor further cooparation.

A delegation of AITUC led by Comrade IndrajitIGaston
General Secretary, Comrade Homi Daji, Secretary and others
visited China on the invitation of the Chine se TP SN iiiaair]
Betolzpeens sl i By=Rats N s Totel exXchange of experience and agreed to
further strengthen the ties.

TheSESner il G iRcH neeting of the World Federation of
Trade Unions-WFTU was held at Ncw Delhi from 24th to 28th

October 1988 The W.F.T.U. has given a message tc the workers
ich

aisial Inula Zsfates "WFTU has always been with the trade unions

and working class of India in their sustained struggle in

de fence of working class rights, for bett
livi

erment of their
ngy and working condit ions and for defence of nat ional
sovereignty and unity". "The Gene

UL (Co)lntel ot i re iterates jts
fraternal solidarity with

the workers and +trade unions of
India in thneir struggle against reactiona

Y forces seeking
to destory the

people as well as
Wish them success in their
build a better life uphclding peace,
social progress, ™

Ehab ket a o Sl o viork ing
national unity and struggle to

democ rat ic advance, and

A petition of the Working women to the Parliament has

been drafted ang already translated e S

@R el
languages. Signaturesg

and the demands the re

should be collected £

Om wWorking women
in should pe Popularised,
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Already meetings have keen held at some of the work-
ing class centres and the representative from the AITUC
Centre attended. The Maharashtra Working Women's Convention
Wwas held in Bombay. Similarly, a Convention of the employees

in.Anganwadis was held.

Unorganised Sector:

The Beedi workers of Madhya Pradesn crganised a
demonstration and offered Satyagraha in frent of the Vidhan
Sabha., They have secured an incrsase in the rate from
Rs. 104500 toRss 4 pe e hicus ana igeccitiss

3000 contract labourers of Balco and its Pukhtapur
Mines crganised. gherao, dharna and a fifteen days strike.
The movement got support from the permanent workers also
and ended successtully.

Contract labour of §.T.P.C. in 8idhi district conduw~

cted a militant movement.

1000 Iron Ore Mine contract workers of Jhilai in Durg

went on 9 days strike and negotiations comme nced.

During this period the contract labour in various

parts of the country are getting organised,

The unorganised workers are in largé numbers ard
are below the poverty. It is necessary that all the AITUC
organisers and the leaders of the organised Irdustry devote
attention to organise the unorganised. Some all India
campaigns need to be taken upto implement the task of "orga-

nising the unorganised®.

Trade Union Schools:

A trade union school for women activities in Maharashtra

was organised.

Tn January 1989 trade union schools were organised
two in Delhi, one each in Bangalore and West Bengal and

one by the Electricity Federaticn in Madras.

e 8 @9 0o 9 w80
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N ORDIES 0 N
LOCKOUTS, CLOSURES, INDUSTRIAL SICKNESS AND RETRENCHMENT.

Mandays lost due to lockouts during the last

vears are morxe than the Mandays lost due to

Lcckouts: The
Clhce® | OF  s=oRtis
strikes which is clear from the following figures:

MARNDAYS LOST IN MILLIONS

Year DU Ep st rike s Due to lockouts
1934 ~ 39.26 - 16.07
1985 - 11,49 - 14737715
1986 = 8,82 = 1:3292
1987 - 14.03 = L b ]
1988 - BNy L L3798

ar that in 1985, 1987 and 1988 in mandays lost

e
due to lockout far Cutstrip the mandays lost due to SlEHEEae

Tt should be noted that the mandays lost dus to
lockout in West Lenggl alone are more than 50 pPercent of
the mandays lost S Gl he country and second comes
Maharashtra i.e. the ©ig and o0ld industrial centres of

the country,

MANDAYS LOSE DUE TO LOCKOUTS(IN THOUSAND S)

State 1985 1986 1987
AL Tael e L7 753 13,925 21,452
West iengal 10,770 8,101 L& 577
Maharashtra 2,868 2,105 4, EC
Tamil nady 908 1,098 6868
Bihar 186 135 1,673
Uttar Pradesh <t O 386 946
Gujarat 379 541 710,

One of the features is

that there have peen
prolonged lockouts even in indy

stries which cannot by
any imagination pe termed as gick un

its or the snesgtg
having obsclete m;_dipe¢y

(]

such ag Bata, Hlndlever,
Philips, Kesoram Cotton etce,

The main PUIDCsSE wasg to
WSS Tl wWorkers to acce

Pt inferigr conditions of

service by way of reductions Of wages or freezing oFf
-

Dearness or reductisnp il e numbe

B it WO ket increag-
sed workload etc,

|
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Industrial Sickness

The Industrial Sickness is growing very fast speciae-

1ly since last five year when thefovernment announced certain

concessions to the sick units.

Large Medium SSI Fokal
December 19380 409 992 23,149 24,550
December 1986 on 510 ey S ) 1,47,740
Jiklinis 1987 1,58,226

In June, 1987 sick industries in some of the
States were:-

Tamilnadu = 25,146
west Zengal - 18,129
Andhra Pradesh - 14,064

( Lok Sabha 12,Aug. 19£8)

Out of 'the Bankyfundsiiligekedilinplttnisia iRl S s
X$.4422 crores are locked up in 689 large and 1,28,684 small

scale units.

LARGE SCALE UNIIS
State units Amount locked
Maharashtra 15 L 898-54
We st Bengal 150 756-22
Gujarat 66 332-20
1288-96
This means almost 45 per cent of the amount is locked

up in large

are the ocld

scale industries in the above three

states which

dlindist Eiaiifee niEncls it e RMElnCRE@uESES

out of the large industries i.e. whose Bank Credit

1T e SRS

Large
1985
1986

GIMCEEhE@REE

and  above.

597
689

out of these large units

Textiles
Engineering
and Elect-
rical

1985

162

153

Bank outstanding

2IESISEE ISRl oEts
3238,64 crores

Rse
RS.




: - 4 as viable and
Out of these Banks ccngidered 374 a

a
£ e = decided,
224 non-viable. Viability of 91 was yet to be

VIABILITY STATUS: DECEMBER 1986

unt i Rs.€rores

i ber amount in Rs,€rores
Units Numoer
. Pl es )
Viarle 17 - 70E LL? .3,
Non-viacle 1527 574 LS 2421 .84
Walelontioslieys wiere o
to be decided 2 LS 284.77

a5 140 4874.79

Governor of Reserve Bank stated that major cause of
sickness are obsolescene cof plant and machinery lack of
managerial skill, shortecoming in project planning and dmple-
mencation and delay in financing were some of the major
problems.

Thae  (Clovig EnEe. O - NEgEiewE - el ni aRbinelatch st ielelnRI=Xc: - Shbic

(=i e SRR R et e e o bl it ate ' because Of tendancy
towards over-emphasis on financial reliefs without paying

due regard to improvements in managements stake in the unit.

SNSRI SO as ev el var tations £ rom industry to

industry and area toc area.

Andhra Pradesh has entered late in the industrial

field and the repcrt of a Committee appointed to istiidy S

strial sickness examined 321 companies which revealed the

major factors responsible have been working capital problem

(104 cases) dispute between Partners(35) disinterest of the

enterpreneurs (33) amd marketing problems (20 TR st e

noted that labour problems are not the cause cf sickaess.
The report further observed, "since the Gove rnmen
Of India announced certain conce ssions for the sick indust—

O bring them back to healic i st
of sickness has suddenly inc

ries with a view + @ incidence
reased from 1987. The i8(S (515) 1T,
factors underl ying

ness a charge +that industrial

states, "some of the ] Lnd i i
Shaitlisny ) he the industrial sick-

sickness
in the 1ight of the va
that are availapble _n

{ has beccme a profit-
apble business,

ricous relief me asure s
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TEXT ILe S

It is a fact that Cotton and Jute Incdust By Srestacdng

problems due to ShisleEes e B iloEs

the problem of outdated and
0ld machines, and diversion of capital frcm these industris
toc the other sectors which provide greener gastures than these
such as Cnemicair. Pharmaceut ticals, Plastics, Engin=zering,

Hotel, Film and real estate business etc,

In gunge 1985, 70 textile mills vere i Nalnte) el g SIoT i kel

94,297 workers rendered jobless and in Septe

Tt
are 127 closed mills with 1,66,000 rendered jo

C the end of 1988, as many zs 1386 textile mills were
closed rendering 1.85 lakh workers jobless

In Bombay alone the number of Textils workers render—
ed jcbless is about 82,000 with another 50 to 50 thousand

Sadli workars thrown out.

Specially after the announcement of the nsew textile
policy there is cut throat competition form Powerlcom Sector.
The big Industrialists have- taken over large number of Power-
looms because ofl Ehe |l lowias s TV asiel S TGS S it c e T
overheads, wages are low, there is evasion of Taxes and

Labour legislations and hence the profit margin is very high.

The labour cost difference petween the mills and the
Powerloom Sector per worker per day is around Rs.65/-. The
handloom sector is sufferning because of. the high price of

arn and shrinkage of market.

bt

There! is growing comp=tition from! Japan,, Soutt  Korea,
Hongkong and Singapore €tc. Barlier there was smuggl ing and
now with thes liberalisaticon of imports there is open compe-~
tition. About!i50. periceneic lEnciliFcinciteoiusisatsc sl mbcicisci

Tnthilst st uatier N BEE vt Tumishi 28/ ra i SIS s
planning to convert its Mills into Spinning Mills and either
merging the loosing units or e o sime atihem SR cEINARTTS GRS

prepared to give locms EireE if the workers form cooperatives.

There has been neglect of modernisation in time and

thoughtless modernisation now.

At present 138 textile mills are iying closed and
Tamilnadc tops the list with 39 (42 as on 27 February '88)
and out of these 87 mills involving 112,000 workers were
closed after declaration (e ey GReb e Tl S 181E Jaliehyry, R ANaigiclne! e

90 to 100 mills are waiting in the wings tc shake off.




JUTE INDUSTRY

: ; TUA id in We
RS ENEERGEES CRe 56 "t unctioning ‘Jute Millstin wWesis
¥ ing i i Sl TR NS (e
sengal closed and several others running in unusual N3

L 2 s a in" in a . pred el
ances the 2.25 lakhs Jute workers are again

@nearcter ancther the Mills are ‘being locked cuts

a I 5] 5 :

R g iTe s Qe Juge Mills, vis—a-vis production
figures indicate that the Jute employers kept the total pro-

[~

duction figures almost stable though about 25 percent of the

capacity remained idle during 1989.

There is arbitrary change in men machine ratio

recducing employment DIEEIEE e, il

Some of the Mills which were under lockout for
several y2ars have been purcinased by speculatcrs and raw jute
BEacie ms T e e employers are forcing the wcrkers to accept
reduced wages ard increased work-loads. Some emplovers are
eg SR Row D selssurEt oy ke and other workers +o cleElspie, Eeclua el
wages. The industrialists failed to overcome the crisis and

Speculators have entered for profits and not production,

The Government of India's belated orders for manda-
LEE AT e 5 RIte goods in bPacking in some areas 1 ike (@chne mtis
Pertilisers, Foodgrains, Salt, Sugar, etc. have been challenged
in the Supreme Court . Could charge of consumption pattern be

prevented by an ordinance =

The Centres order for manufacture of bags of jute
and synthetic combined have posed Serious problem to Jute
incustry. In such g situation all the wWorkers cannot be
abscrbed,

Some signs of improveme nt in domestic and foreign
market of goods are Perceptible but the basic problem remains
the same.

It has beep admitted pn+ the wegt Bemegal, Gove rnment

that the SIS St lockouts ang Suspension of Wwork ete, resort
4 LS e - (=] -

ed to by ‘ths fmployvars had sharply increased in 1988
b i & e i o~ ~ -

Phe "Babour Devartmer review state

S, "The employer
in general had beep trying to force =

the wo <I's to accept

o
e
derogatry EENs o Sl cmplovment like reduction 0 work £ orce
moratorium on wages, - RNeEt e reduction ip wages in cer;ain
cases, freczing of dearness allowance, = -

tailment Of other
€njoyed Bidic nia wWorke rg
of higher Woik—1oadg arhjkrarilv.

existing bensfits go long ; A
S, 1lmposing

Warge SEIll sope Oof +the
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SOl O F2 o) SLEe trying to impose Wwages less than that fixed

in the tripartite settlement, making major concessions like
giving a portion of their money accumulated in the Provident
Fund as loan to the owners, *

Lockouts and suspension of business vere found to
be designs of thes cuployers extracting finanzisl GenEetsichie s
from various institutions and in various forms. The earned
wages in some cases are not paid, &,.35.I. an¢é Provident Fund
contribucion is not paid and Winen factcry is closed gratuity
and the retrenchment compensation are either not paid or
baid in instalments.

The employers press on toe workers to accent dere.
gatory terms on the pilcratbehaitte il reguized to get loan
from financial institutions. In reality financial institutions
do not advance further leoan unle s's| 4 501 stimadetiisit alds et

unit can become viable.

Anothe r feature is the non-renewal of notifications
issued under the incustrial (Developmeat Regulation) Act
by the Central Government in regpect of some of the industries.
Thousands become unemployed. The Government of India iz goin
ahead for outright closure of some of jits establ ishments in

West Bengal. Ths problem is of non-viaple units al so.

In Andhra Pradesh, ' the A.P. ScooBersh e Srakcs@ove sns
ment Undertaking was sold to 3ajaj, .the Allwyn HNissan to the
Mahindra and Mahindra and the management of the Sirsilk a
State Unit is taken over from 2irlas and is lying closed for
two years, The “staterGovernment 'staibe SEha NIt Ic i c
responsibility of the Government to enter into economic
activity. It dovesn't provids nescessary funds and a number of
Spinning Mills in tne Cooperative Sector are lying closed.

In D.B.R. i textilesiinsthel indlstiniaiiberciloiomenEms ket
prepared to advance loan for modernisation but wants the

state Government to be guarantor which it is not prepared.

In key and basic industries the trade unions can
insist on nationalisation. But 1f the Government nationalise
junk after the MilchCow is dried up c¢an the Government run
it® wWill it not be prcper for the Government to start a new
industry and absorb: the workers who are thrown out? There
are 30 million unemployed in the country and large number
who were employed are being thrown out dus to industrial sick-

ness or dve to modernisations, etc,




g il &3

apart from these there are also #nglneering units
AD3I fl
£ v the employ-~
which have obsolete machinery and were closed by P yt
: : 2 managemen
ers. The Government by notification Laole oy mEh d

r 2 19T eSiiC)inba
and now does not intend to renew the notifica

The Steel industry is being modernised, but the
Goverrment has declared that by providing suital.le training
the workers shall be absorbed. Yet the contract labour is

oeing rendered unemployed.

Thus the workers are faced with the problem of lock-
GRS OMESrce v them ‘Co aceept cut in wages, freeze ©f degrncss

allowance or retrenchment.

There are industries which are sick and the manage-
ments are trying to pass on the burden to the workesrs instead

Of finding methous of reviving them to health.

The problem of replacement of obsolete machinery is

there and prevention of sickness DYy proper monitering.

Ths New Textile Policy has don: harm to the workers,
to the workers in the powerloom and the handloom sector. The
Government has set up a Review Committee with only limited

representation of labour on it.

In the jute industry the funds alloted for moderni s-
ation have not been utilised. The Consumer demand has changed,

The jute employers are averse to make any investment in the
industry for its improvement.,

In such a situation the Workers in a number of units

are resisting to accept wage reduction or retrenchment. But

in some units they have been forced to accept golden hand
Shalks ; o e S R OE (D) A o reduction of wages, depending
on th= position o»f the industry and the capacity to fight
back.

In Kanpur the workers resorted to Rail Roko prcgranm

nt to withdraw its noti-
tication which authorised the managements tg retrench
24000 workers. |

The Kanpur Conference of the Textile workers stressed
that restructuring of the SndBist ryid s n

©Cessary but it should
not lzad to loss of e

tpbloyment. T.e Sovernme nt should ban
lockouts which are L AnEREe) Force LR L workers to accept redu
ction in their emoluments andg it Sjie inferior conditions of

D
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Service. The Government should see that all the viaple
industries are opened and necessary steps should ke taken
o ahart

Wherever the Govermment is required to takeover a

sick industry it should also takeover the profit making indu-

stries of the same group.
in the case of rfestructuring and m dernisaticn

efforts should
i

3

made for simultaneous 2Xpansion so as to

absorpb the sy Pius labour.

In the alternative new industries should be encoura-—

S€ who absorb the labcur threwn out shoula e

The frade unions should be assiciated With Planning.
The tracde unions should be associated with +he Committees

that study the problems of particul ar industry.

Jnited and militant struggles should ze conducted

against attacks on the €xXisting facilities andc infair practi-
ceés of the managements, which the managements try to impose

through lockouts and closures. While (ofefale fistal Sl a¥e il =iy S struggles
the unions in each case should study the position concretely
understanding the mocod and fighting capacity of the workers
and adopt appropriate tactics.

Thekre is an effort to bass cn the sick industries
to the shoulders of the workers. The Supreme Court in the
case of Kamani Tube has upheld handing over of the TN sty

to the workers Cooperatives,

Thé iMIXeh! Cow shalll He Wwith the capitalists and when
it gets dried up the workers are called to nurse it and
maintaln it. The Andhra Pradesh Government has prepared 3
legislation by which the CGovernment shall be authorisea -
either to transfer a sick unit or 'its' management to the
workers coopsrative. The Cove rnment will give certain con-
cessions in interest rate and also restructure the lo=n but
the workers cooperative shall bhe required to clear all theé
liabilities incurred by the previous emplcyer. PFurther the
cooperative . expected to compete in the market for Sz
survival. The ccoperatives in most cases are bound to fail
adding to the misery cof the workers. But theGove rnment will

then gkeefully say, "It is the workers who failed,®

I'he Andhra Pradesh Chief Minister hQé publicly

stated that the state shall not get involved in economic
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sides it is being recognised that due to

activitiz, w0n aiél s e A
, ete machiner
e L0 odle rmisation or due to obso Y

large number of workers are being thrown out of CmPEGUEEs

has prepared a scheme to provide relief

ith the Government of India,

INIERE G T1.:C) e
in such cases end the same is W

The Andhra Pradesh Government has prepared a
coritriputory scheme, because of wihich apart troum tne e@xisting
legal benefics a worker shall pe paid a Minimum Wage during
RSt yea T, 2t of the wage during the iseSond

B e
vear and /5 percent during the third year.

Similar scheme was also announced for the workers of
[EEESERNc S S a s,

The trade unions have to work out a comuon programme
to deal with lockouts meant to attack the workers benefits,
S ReSRe o sHlec Y i ndlust ries, reopening of closed industries,
mcd érnisation and absorption of labour thus thrown out of
employment. If the labour remains out of employment the
EEe R cR s e lediit o mand  also proper policies! forvaEsEns
ption.

TR iBengall, ATTUC Federation of) jute: Workelnsiisavc i o

HcEcandasrectio it ions by way of road block and raillblock:

Trade unions have to fight back the offensive and
should chalk out a united programme with other trade union
organisations taking into account the relevant factors
indicated in the foregoing.

% 8 s e 0 00 e




R RREE——~,

£19;

GROWING INDUSTRIAL SICKNESS

No. of sick units Large Medium ‘

as at the end of Units Units giits SiciOtgiits
December 1930 409 992 23, kdig LTS

December 1981 422 994 25,342 ACH SIS

December 1982 444 LTS SIS S0 5 LT3

December 1983 491 NZBNE FREMEISS 30,110

Decemher 1984 545 1287 81,450 93,282

June 1985 S 1181 97, 390 59,668

Decempber 1985 637 S SR A S S e 1,119,606

gnd June 1987 A A LS8, 8 26 IS SRSaRS

Outstanding bank
credit as at the

end of (RS e Tt ol S )

December 1980 1342.47 178.42 SiECISHT 1800.66
December 1931 1478,84 RS TANEE SISl 225 54
December 1982 1790.60 225 4 TG 5597 2158508618
December 1983 2014 ,33 Sl 7h L e 7 2 59 3 BHISNIAS)
Decembaer 1984 7 218 012 428.88 879.69 6 SISEENS
JTIE 1985 2655.39 195.13 954,65 3805.17
December 1985 2980.24 ..\ 220U0 28 G RET 4270.93
End June 1987 4195.63 TelSyal 2 S 25 SHSHANES

( ECONOMIC SURVEY, 1986-87, 1988-89)

The Economic Survey, 1988-89 admitted that "The growing
incidence of sickness is one of the most serious problems being
faced by the industrial sector in India today." The Econcmic
Sucvey further stated while reviewing the overall eccnomic
St uation 1A 1988489, that)'the other tremdiibeSHEcsiiSEadgicies O
in growth of employment) which seriously threatens the pros-
pects of Ffuture induscrial growth is the increasing incidence
of industrial sickness."”

Even then, no effective steps have yet been taken by
the Government either to stem the growing incidence of sick-
ness or to rehapilitats the closed units.

Tn the category of non-SSI sick units, engineering
and textile indystries accounted for about 61 pesrcent oftche
total credit outstanding and 47 percent of tho total number
of sick units. Among the states, Maharashtra and west Bengal
accounted for abouc 45 percent of the total credit outscand-
ing and 36 percent of the number of total units in the category
of non-SSI sick unitse.

The poard for Industrial and Financial Reconstruction
(BIFR), set up under the Sick Industrial Companies( Special
rovisions) Act, 1985, became operational on 13th May 1987.
Even according to the Board, it can do very little in the
matter of revival of sick units.
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INDUSTRIAL RELATIONS SITUAT ION

Lockouts outstripging strikes

Mandays lost

NE G (St masileen )
Year v ; L__
Strike Lockout Total Strike Lock- Total
out
1984 1589 405 2094 38 526 16. 0798555 53
1985 1355 400 1755 11 .49 NS 29,24
1986 1458 434 1892 18.82 IESPEIO=) 32,75
1987 1348 41’59 1799 14,03 2 14538 35.36
1988 861 295 1156 9.37 IE3SFASIPRE 1 ()
(Provisional)
(Jan.--0c¢t, )

LOCKOUTS 1985-1987

STATEWISE LOSS OF MANDAYS (IN THOUSAND 8) DUE TO STRIKES &

1985 1986 1987 (Provisional)

State/U.T. Strike Lockout Strike TLockout Strike Lockout
Andhra Pradesh L, 7 &6 646 15522 404 2,344 266
Assam 15 G ) ik 9 37 0
Bihar i1, @31 136 385 13 2 236 IE=S )
Gujarat 5E2 379 643 541 1,056 710
Haryana Q7 4 216 98 315 187
Karnataka 488 &3 1 119 113 460 307
Keralg 808 253) 1L, 86 166 ez 292
Madhya Pradesh 222 640 579 285 156 98
Maharashtra 1,545 2,868 Lepseain o) oS T 280 2,759
Orissa 02 21 146 & SIS 222
Punjab 132 41 468 r7% 129 1&7
Rajasthan 710 220 512 L7 asic 205
Tamil naduy 2,691 908 2,493 1,098 2shly 588
Uttar Pradesh 235 107 491 36 489 946
1 Bt Bengal et aRel ¥ (o LA SE] P 1,853 dL2l 7 A,
Delhi L&3 21 1,508 25 187 30
Goa, Daman & Diy 32 37 24 83 33 100
Pondicherry LIRS 0 0 0 0 0
thers 56 1 AT 70 32 25
All India 11,487 17,753 L8neoa 13,§;§_*WI£:5;; 21,452

e
e e —
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_”___“,____m___mm“m_m_“m__“SOME OF_FHE MAJOR TERMS OF THE RECZNT WQQEMA§8E§E§£E§j___-“~___~-__u_ e e
Duration At CFI Rate of settlement
~ 3 s 1l L. mEn
Enterprise/ of Minimum o Annual = FDa i Benefit
Industry settlsment. el reroel Bage f - THEEMCTES . e e
e 2 3 4 5 6 7 s
DAMODAR FDA and na. 250 to- Rs.800
2 vDA will Pee ihiaCalcatbas
VALLZY i 1430/- at 608 Bs. 15 to  expire Howrah, Delhi
u-tfl 5t (Basic) Rs. 100 /- on 1.1.86. and Patna.
CORPORAT~ ngl g /=<  Thereafter In respect of
I0W. Comutssicn SRS Eie o= Onployess
GEC upto R.300/-p.m.
IND IAN from
O1IL 1-5-86 From
4 ~
to 1040/- t 607 s, 20 to el Rs. 60/
CORPORAT- 30,6,20 (Rasic) Ps. 85 L8 Sk akyflat*rate
ION.
from Rs. 900 : Rs.50 to Relte seko tesitor
BANKS f-}lwl987 for . At 600 RaRib 2O o 8% and 6Y2%.
oF 2 g clerical clerical Ceiling K.300/-,
period of s« 815 for and for Rs.250,/-,5.200/~,
5 years sub- sup-staff Rs. 155 (Minzks.55/-)
staff. . 20 %o respectively.
B T Y RS. 50/-0

. T — - — =

T T ot S ] o S b
——— e —— ——— o —— —— -
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R e S el e b el s Bace: et SR T R SRS e
1B IESIEE Basic At 659 Rs.20 to 90 From 1.9.86 HRA payment to ke
1086/~ as oW e o e continued at
BHEL upto 2 2
B on 1.9,86 R.100.05 to  existing rates and e
SElEE| SR Minimum RSO ()5 on revised basic
Wage - . and- from pay as etfective
ks. 1186,85 et s S —aem Fromslssson-— 10865
31.12.91

ranging from
BEZD0 050
W= 50005

from-1.4.89 |50 /L At 810 Bs:- 20/="t6 From £s.200 10% of basic pay-Min. RS, 85 per
STAEL - el DA LS e RO month plus an
upto Basic-1350 Rsa 90/-. c 1.9.86 and a minimum amount equal
SR LoD e FDA=200 Rs. 485. of k. 100 per month to ~ne annual
e M s O 0 LAE ESE AT, L
the revised
ERtlE:
e S
fron=1=1%Eay Bazic A0 5 Rse 18 to Increas=d %'83( DeEl ey
; = - s from 75.20/- montii over an
COAL £5.1000,22 RS -00/= AR C :
E® per month GIOAVE AN e a0

HIGANCS M s to Rs.45/- Tl et frqm
per month O RN RO =

IO - 2k s o o7




T T BT e e e
PORT & From 1.1.88 Re 1040/- a4t 607. R~ 20-to From Rs. 140 On prerevised scale Rs.60 per month
to 7 TP salmie e plus one
DOCK = oo ber Rse 85/-—. to > . ‘ - . increment in
ks 25 month., = = n Revised basic pay ised e,
IS, eoolcer Minus 100 for one ISyrsen
month. s D D T e P i)
_____ 3E.£2:99,
Enter—~ DI s e e s TR s e s e eI s S e s e e
i lvl um At CPI iiﬁiaif FDA VDA HRA Settlement
= = \age NO. : = et
Industry : increment el
e
From Stb-staff At 600 PS.95 tn Clask IV-0.67% 10% of revised  IOL vubwStarif~
GIC 1.10.87 15/~ Ess80=tor of basic class vasic with a Net Take nome
to Lostts. R L (i) upta maximum of difference -
Between Rs,75.83

basic %.1650-06% Rs.300/~ per

IE S AROE LS 2 LEOR7Z==
BNl SRl 2!

£ii)Rs.1550 to S :

PRt Ree 26 For Assistant:
ATl -0.53% of bala- Between Rs.92.22
fIOW R5e 20 nce of basic RS oon 42§ 16 =
to &, 120, salary in ex- > 2

CEISIS G Ao s O
(iii) Above

B 2o S0 -2 59
of balance of
basic salary in
BNEEISE O

Nl =2 E)510) 5
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L 2 L e ek 5: 6 = 8 aa
From lst k5.1080 iC= i3 Rl o te From -Zero at From lst October
2 October non-tech- = Rs. 120 613 1085, 5o TS G
ey 1985 to nical R5s 60/ to CPI DaSTC e PP Se -t Gt
2R Sl S e IE R EGh Rs. 900 DA in Class &, B-1
LINES 1990. -Techni- accord- and B-2 cities and
; cal. ing to 10% in other cities
For Cabin basic subject to a maximum
Crew- pay-slab. GiE RSen =i e Bl
Hsael 0o5y = effect from lst
APl LI a it
rate-ot-—=30% o reviscd
basic plus FDA in class
A, B-1 and B-2 cities
ant  at- 20 e els
cities supject to the
Tax Lo L See e Ot
and s, 500 p.,in. res-
s S L e MO 5 o e S S Mg e ot o A e et S R e i R iR o e R e e e el PECEIVEL o e
Enterprise Duration Mir imum A SR rRate of FDA HRA Settlement
Sectle- Wwace No. Annual Benefit
0715 gy (R ) Increment
S S R e R S S e e D 6. 1a 8
GREAVE S From lst Hele T DLune S 5,3 LR Gl s Sl - S ) Ao oy £ e 10 bl O SR ORGSR
July 19¢7 DOA com=s Bombay SIohn s G e el 1987, a work-
CEIROY to to Index. RSG R LEEc@Rse 550, man gets a
30th June Rs. 1392.50 Per-litSkilled EoEall e B e EE
OIS Rate increased ranging between

from Rs.7 to Bs.9;

For skilled:Rs.15/-
increased to B5.18.
For=higaly-skilled

REPSPILE/ N A s S Il G
k237 L2

RSBl )
s SO e e
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NTPC

LIC

2500 (e e R 1 P S

to

S et NI Y

ITEOM: I e oo ]

to
WehEEhr =2 L
113¢1,

FProm August
1987

BSEEISPOIE /s
(8asic:

Rs.1,200 and
FDA RS 108)

Rs.1288/-p.m.
comprising
bagic pay +
S sOd i D
at 608 CPI +IR
TELROISHE. O

88, 100/~, addit~
ional benesiit
B = s

At 608

Regsas e D A 658

G QBN CPT .

Tinimun Basic
for sub-staff
Moo S5 /=
Assistant Rs.
1000/~

£t 600

Ranging
from k.25
to Rs, 90
per
monthe.

IlCEa S S
Ea -3k, = 57
frem fs. 108
(@R Srem 0 =0

RURE Sl e 7 et
iEOr S HE L
from R, 208
to k. 610,

VDA 100%

neutralisation

upto basic
1650,

Max imum rate

¥rom l.4.39, HRA
shall b&¢ payable
on the basis of
actual pay in the
reviscd Scales.
Recoveny on=1983
Ry ST RuEERE

Rates increased to
S0 NS BRI e T RTote s bl
SRS YE T Eom
1.1.89 on Revised
basic pay minus

s ol /e >

sad from Rs.200/-
LT e, 916 Aemis

i ——— - e -

increa-

RSe 80//- ard
ong lncrement

in revised

scale.
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T S e s v G < 20 il o e a2 i S s s

2 . = 4. B 6. 7 8. E
HAL, Five years  Minimum Dasic increased  at 675. Enhanced by . From January HR, and CCi :
BEL — fE@@1%:359 tg Rse l}OO and Rs.9 at the 08T 00 fr July 1,
' rom added to it .7/~ VDA and unskilled to k84420 p.m 1989, will be

ITI, s PO, 5100 as FDA. The total Grade to - calculated

BEML g e if,%‘ %207‘ AS of APrill, k.20 and by érggolég.BB, on revised

HMT. LG R e L S .15 05 andby B s Bt the. St s basic pay as

s guly 1,1989, HRA and CCA highly 5. 320/ on 1.1,1987,

will give an additional skilled level
SlCEM e e SR 3 A 3 —ae it he at 85 with

minimum level. fixation at
the next high-
er stage.

Ela@nd i 1589 K5.1444,30 as on At 810 No RS e= 66 No Change. Rs.100/~increa-
1.1.1889 comprising . s&i in-rbasic
to Rse 520.00 -basic LSRR pay from
CEMENT 31.3.1992. ks, 824,30 fixed D ltii89]w?@§h
ks 100,00 increase ggr a%fabéng—
1l 0asic .

fits~AsSettle
ment penefits
RS /e En i
from 1.1.,89,
further Rs.40/-
p.m. from

S FIESOlENsE o
SHLE TR R sl Sepice
lement benefit®
will not gua-

L s Pl S
fringe cere fits,
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PROFILE OF CENTRE'S PUBLIC ENTERPRISES

_uﬁu—__m--———-——u--..—-.—_—u--..-..-.--.—...-.-.—.....-..-u—.—u.u-——————-.-m-—._.-..——-_-.‘n...._....-..-....._...-....-.._.-..-.--_..—.-._—..._......._.-_-—-,.--.—-.._._--_...,_..._._.______“mﬂu-_..,m_

1. Number of runniry

Public enterprises Number 163 188 193 201 207, 24 214 2k
2. Capital employea Rs.crores 18207 21935 26526 29851 36382 42965 51835 58125
3. Turnover Bs.crores 28635 36482 51989 47272 54784 62360 69088 81367
4. Gross Margin(Profit o i creg 2401 4012 5184 5771 7386 8230 9897 11246

Leferedepraciation,
interest and tax)

S. Depreciation* RS OECS 983 1358 =9 2293 2 o8 2933 3376 4133

6. Gross Profit bc lore

T e e Rs.crores 1418 2654 3465 3565 4628 5287 6521 7113
gt clers Rsecrores 1LSLre =60 923 2086 25525 SEETTE 3420 35.92
8. s e gLt ohotore Rs.crores 19 1024 1542 1480 2079 2172 3101 3521
9. Tax RBs.crores 222 579 928 1239 1190 1000 1330 1338

10. Net Profit after tax Rs.crores ~203 445 614 240 909 L7 2 LA 2183
g b rosaunces s o e 1obs 2261 2753 3695 4251 5068 6014 7022
generated (Gross)
S
o R R Per cent 7.8 12.1 EETT 11.9 12553 12.3 12.6 19757

capital enployed

*Includes deferred revenue expenditure (Economic Survey, 1988-89)




o Pl ND - VoA L U-E 7o D Do D o [t AT o i P S R T O S v ENTERPRTI
Man-Power Cost/ Value Added Average monthly emolu-
Cost of Production (%) per man month (Rs.) ments per employee ( Rs. )
Enterprises 84-.85 B85-86 86-87 87-88 84-85 85-86 86 37 87-88 ° 84-85 85-86 86-87 87-88
- 2 s == 8. 0 0 O lo it
I1ISCO 28.0 23.1 21.6 Nor 2 1999 3777 3,687 3438 2053 2129 2303 2657
SAIL e 12.8 14.4 14.5 4073 5801 S SOl 6328 2006 2216 2518 JENS
BALCO 5 T8 8.2 8.9 4819 3494 Aok 7716 1617 2116 2299 2382
Hindustan Copper oo D) D5 DS 3416 3740 s IR 6907 1781 2006 2298 ETN
NMDC Gt a5 228 S o0 3230 7043 Sirot et 5794 1801 N. A 2357 2D
Neyveli Lignite 29.7 30.8 28.1 25.0 SHEHLS) 5155 A 9004 1817 1884 2200 2478
Bharat Petroleum 56 1396 i) gl 23594 DAt = = DS 2 30342 2903 3023 SEBCl 3953
Hindustan Petroleumn =2 =2 20 s o) 30898 39644 47,116 58188 3169 35372 4419 4340
Indian 0il Tk 1) BSOS 52 16875 ROBIGTEE=S(5 5156 26003 SHO)S1 2 JaES 3698 3E5 Y
ONGC 59 1.0 0.8 U9 61271 595l {6 ELE 69063 2912 SHls7S 3996 4313
HSSERS S55S o e COn DNt Ot TNk ia e 3.0 T-a8 o2 9157 4466 9,082 O 2644 2953 312120 85712
IDPL 1Ligs 3 20,2 24.3 e 4 2015 1988 it 54 3193 1706 LTG73 2163 2305
Indian Petrochemical - ; . RA
Corporation 6.0 G50 6.2 5.5 22197 TSN SRRy SOK8C) 26368 3284 3693 3843 3917
BHEL ES AL 1553 5.8 853 62918 7911 8,950 10054 2432 25k 3201 3200t
HeC 25 22.8 28t HeI5 6 2882 3245 Al Asal 6247 1903 2184 2715 2508

SORECL 5 & 190 i ddls ¢




e o i SN SRR S R BRI e Mot o eE b
MaMe TO, s o) 27.4 28t 221 2586 s FgPeE] 2921 2007 2142 2368 2564
BEL S .o 0.5 19,8 5859 - 6476 7,612 8626 2347 2618 2933 3300
Hindustan Cables toeh - ofergee 10 9.0 8067 - =G79 - 9, D18 = 114581 5203w 2520 12900 = JB0
HMT e I e S e 5657 5799 6,122 6672 2255 2561 2745 3159
HAL SEhEe U e PTEL e e 5357 6427 6,169 7042 2192 2378 2653 3099
Mazagon Dock e s e e 5007 5911 10,900 5749 =041 85 F000~ 2691 Ty
NEPA s 1.6 T b 3520 3446 5,315 4891 1405 1674 1985 2223
Coal India joiE e 1) - -8 8310 - 5333 -~ 5,722 N,A. 1920 1912 2267 2402
Hindustan Shipyard i e R L e G5 el s N.A. 2334 2568 2614 3000
Madras Refineries =1 0.4 0.5 0.5 52033 83578 76,424 71090 3168 3737 4789 4768
Indian Pelephone Industries 35.% 28.7  23.9  19.9 4133 4658 6,459 7455 2169 2268 2543 2769
0il ipGia Ltd. e e sam . oInna0 . 30,125 30007 P00 SRc SN0 Tl
Cement Corporation of India 8.4 8.8 8.8 8.4 Gies - 9860 10, B2, 19435 1628 2loz. 0 R G
oo yaroelectric = 10.4 9.0 6.7 - 11136 9, 080 il 3297 2838 3414
Power Corporation
ﬁgiéggiiigiermal Al - 2.1 4.1 4.8 > 18070 00,352 > JABES e - Sl qep 5 2100 Gip a0
Garden Reach ship Builders - s D = 2589 3,284 2484 s e P DS 6h R
Maruti Udyog LID. i 2 1.9 Dl = WaEE s 29,893 . 230180 s U0 RSO 0
National Textile Corporation - DT s R e ST = podons 2365 D3R e e 1 O e
Alr India = e g = ITIEE . =39, 203 Lo 43286 - e v 80e BOM SIS
Indian Airlines = Rt o now 18 = 976251 30,660 - 34800 S S0B/s s 4 JABRB055
Vayudoot. E 8.1 8.1 9.2 = SIERE o1 833 1 S584 S e P00 ORIl
ITDC E Dy e e oA 4 6436 7,544 B 4p5 e =l i s B3 L5

_—_——————w_._u___......-.—....—.—.-.-.—...._-—._.—___.__..-—-—---.--......-..--—__.——.__-.—.-.._.__...._-...--_..-..._.--..—._.........__-..._.._...._-..--——___..._-_...__-‘..._..___—___"L(____mm
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EMPLO YMENT & UNE MPL.OVME NT

SMPLOYMENT IN Tuas ORGANISED SECTOR
T e O G
() Public Sector: 1981 1982 1983 S84 i

(M e Covt, 33395 32,49 ¢ 35
(b) state Govts. 56.76 58
(@RS Covt's. | 45.76 48,10 560 g

(@ oG ic s . 20,37 20.33 o

A S S e e G, i i e e B i i i ik s i

Totals Public %\154.84 159,46 164.56
Sector

e e e e i s M it e S
- = ———— - ———— ——
——— T D M e, S e i Y s Tt i

Totals Erivate g 73.95 75.47 TS5 05 21 e N
Sector

e NS TR S A 2o P P o o s e e o e i e S e e e e s et ek

T e e  —  —— i ———— ————— —— " - - ——

___._,_........____.—._-..-..-—_.—-..---.—-—-—-—.....-._—...—._"—-—..._....-...-.—-...-._._._.—-..._..____._—...-_..-_._.—-_--_._.._—-.-.

¥ provisional

SHARE IN EMPLOYMENT IN THE ORGANISED SECTOR

|
. (%)
' Public Sector Private sector
1961 - BISINE = AN
1971 o 61 .4 o SIS
| 1976 LA 66,1 4 33.9
1981 pos SN = ;32.3
1984 - 69 .7 - 30 o 3
1985 i AOK-IS) = 29.7
1986 4 THOIS - 29.4

i B o — T — S s T R A e b —

ANNUAL GROWTH (%) EMPLOYMENT IN ORGANIED SECTOR

Bhilglatieliisicrehenns PriviaEelisSeiCEe Total
1971 £
L9%e "l
1981 l
1984 oy
§ ol \L

1986 A
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INCREASING JOBS_E__E_K_@;F_{_.?_:_._“WT\TI‘ :
DACL INING VACANCI=ES AND PLACEML?E

- . ———
—— i ——— T —— W S — ————— T —

JOBSEEKERS CROSS 30 MILLION MARK
| {2 on gune 30, 1987)

e ——————— T ———— " ————— —— T —— T S — s

Matri- Higher Gradua- Post Total

Sstate/inion Territcr; Below ) X7 ) el
Sta union TPerriteory e culas geconu Les dZéées
@meilt~ T Ees aary )
ding
' illite-
caee s e e R I Ol e
Andhra Pradesh 1270 702 402 17615 23@ 2513
Andaman & Nicobar Islands 10 2 1 - ; o
Assam Gl 285 84 5 3 525
B 1346 1094 256 259 il 296
Chandigarh 56 37 16 18 2 130
DEdad i3 251 159 O3 14 697
Gl Srat 254 412 7S 63 6 813
Goa 29 30 9 5 @ r73
Haryana 253 186 23 36 5 30?
Himachal Pradesh 125 176 23 290 5 351
Jammu & Kashmir 33 18 10 ALl 3 125
Karnataka 416 47 2 61 101 Jel 1059
Kerala 1272 1857 145 105 il 2891
Madhya Pradesn 7S 69 730 8515 37 L7 S
Maharashcra 1L 2 i 1204 172 2N9 24 2822
- Maripur 120 19 27 25 2 275
| Mizoram 22 7 2 1 @ 513
Meghalaya 12 i 2 2 @ 23
Nagaland 14 6 1 @ i@ 2dl
Qrissa 390 293 5% 1C0 8 348
Punjab 310 182 49 SNk 8 610
Pondicherry 41 32 8 6 it 88
Rajasthan 366 172 LS 94 14 827
Tamilnadu 1172 743 350 185 45 2495
Lripura 70 23 L7 6 @ 116
Uttar Pradesn L2608 592 7 384 75 3156
West Bengal 2115 1166 554, 394 24 1383
Lakshadweep 5 2 @ a a 7
ALL INDIA TOTAL iLsieisiioms Wislnph, 4260 2556 335 30525
1. @ Figures below 500
2 ¢ gé%ures may not add up to row and column totals due to rounding

According to the 1 atest figures available
Ministry, number of jobseekers on the 1 ive
202.70 lakhs in 1985 which had swelled upto
SUTIRE S

with the Labour
regéstdr stood at about
3.U lakhs by the end

The total number of vacancies

iy 4 As intimated to the &;
Exchanges had, however fallen from about 6.75 lakhébiimfé%gmigta

little over 5.43 lakhs in 1983, The total number of vacancies

SE@al R 2, dilclies
recorded in 1986 was 6.23 lakhs which declined marginally tc 6.00
1EG hd oUciRI e WUARR = /hy S e A S S R 1)

On the other hand, the placements rec
1985 which concinuously decl ined to 3
1n eS8 Sncie 38 SRNEaCIG, 1508,
PURIE e RIS RNV SRS SelEehe s .

corded were 3,88 iakhs in
ey Rl QU S T L e R R S T
B S EG Y resg s steep in both
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| Lis MG ) ——7._;—-,'WE ke - i n b i e
__________ PLACSMENTS THROUGH EMPLOYMENT EXCHASGES
1985 1986 1987 i???
El S 2t Sy 3 2o
| All - India - 3.88 e
| (in lakhs)
| Maharashtra 3 Sgo WL A ARG e 2k 4 )
. e CRY
Tamilnadu - EoTE L 45 50
(Iandnae’
West Bengal i e 9.4 1O 12.9
(in '000)
Karnataka i 14,8 OIS S 8.0
(S 00 oY
Kerala I RSy 15.3 14.1 SIS
(s T 0007
Sihar s 1 2 22 2008 18.7
(in '000) i
Uttar Pradesh s - 8 B AR
(in 1000) 30.2 Sk & &}
The Government always argues that oo el EhG sE regi-
stering with employment exchangss are unemployad and that
employed p2rsons secek b-tter employment through empl ovment

exXchanges. The trend of placements dass not, however, brove

Ehe contention of the Government., Had it been so, the number

Of jobseekers in the 1ive register would have been much more.
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MINTMUM WAGES

e g e e, et

REVISED RATES OF WAGE 3

5_IN SCHEDULED MINING

| REVISED WAGES AT CPI=753 (12 MONTHLY CPI AVERAGE
I JUNE, 19887 |
Above Ground Below Ground
danskilled - LIS 210) Rgi s SHSAE)
Semi-skilled -~ Rsa 19,05 RS/ SN
Skilled - Rse 23.75 RSP IRSIRG)
@lie mieal - Rt 208 i S

ATE OF SPLCIAL ALLOWANCE FOR EVE
NUMBER BZYOND 753 FOR INDUSTRIAL
YEARLY BASIS IN

Apove

RY 4 POINTS RISE OR FALBUTNMGES
WORKERS TO BE ADJUSIED ON HALFE
OCTOBER AND APRIL

Ground Below Ground
Unskilled - 8 paise 10 paise
cemi-skilled - 10 paise 12 paise
b
B iCller ieal ~ | 12 paise 15 paise
REVISED RATES OF WAGES AT (CPI=753 (12 MONTDTHL ¥ AVERAGE IN JUNE., '88)

FOR CONSTRUCT ION/MAINTE NANCE

STOND

BREAKING/CRU SHING £MPLOYMENTS

IR T GLASSLS OF CITIES (A, Bl,B2,CsD)FROM 14,90 1a08

A B-1 B 20 ke G A
Unskilled RUST700 80 RS A5 065 LIRS A i B RS LR (O S I
Semi-skilled RSSO RN sk (SR SITO) Reo e TS BB, 16.25 %s. 15,00
Skilled/Clarical S Sy (VS e 2190 &V 5 RS o2 2. D00 L RS2 2 SRS NS S
dighly sSkilled RSl A 70 T e Aa L S 0L Rl 2 7S RS G2 SRS E0) S R R

RATE OF SPECIAL, ALLOWANCE O -
NUMBER BEYOND 753 FOR INDUSTRIAL
YEARI. Y

R EVi

RY ' 4 PO INTSI R TSENORNHAL TSNS
WORK®ZRS TO BE ADJUSTED OnN HALFE

BASIS IN OCTOBER AND APRIL

For arcas A&B-1

For areas B-2.C&D

Unskilled - 9 pailse 7 pa%se
Semi-skilled 11 paise 9 pa%se
skilled & Clerical 14 paise N2 pal.se
Highly skilled 18 paise 15 paise
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STATEMENT SHOW ING RATES OF MINIMUM N?GEiAi =
AGRICULTURAL NORKuRS IN DIFFERENT S
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wages per day

Name of the State Date, from Minimum
: effective
1. andnhra Pradesh BEo o ks, B.50, to) Rsu 1100
2. Arunachal Pradesh 1-9-36 RSasieEm Eg ﬁ;éié?o accord-
3. Assam S 0=58 Rs.19.00
4. -Bihar 16-10-86  .10.00 or 5 Kg. paddy or
g any sothe rylkint @fe grain
of the same value.
5. Goa 1-7-86 Rs, 12 .00
6. Gujarat 5-2-86 Rse11.00
7. Haryana il vl ) Rs.16,25 w?th meals or
Rs.20.25 without meals
8. Himachal Pradesh 15-4-87 e, LE S 00
9. Jammu and Xashmir 7-7-84 Fse10.50
198.. Karnataka 21-7-88 EsSSiel a005E o Rs L7 S6e R pe v day
1l1. Kerala 1-6-34 B, A2 500 e itgs 150 00
12, Macnya Prad=ssh 26m5-87 Rs. 11,00
13. Maharashtra 1-5-88 Bs.12.00 to Rs.20,00
14. Manipur 1-4-86 R0 L2 OON Ee B, 1L 8 5 4l O)
15. Meghalaya 1-3-87 il LS S(0XQ)
16. Mizoram 1-1-87 Rs.15.00
17. Nagalanc 0=5..87 Rse 15,00
RSP s NS S/ 15-7.86 R5.10.00. Preliminary noti-
tication for Rs.11.00 issued,
19. Punjab 1-4-87 R5.18.48
20. Rajasthan 1-3-87 Rs.14,00
25 Sikkim 1-10-87 RSRiR/ SN0)0)
BN Tamil  Nady 5-4..83 Lt O DR E Gl ets VAT TS 0o
RSN T DO 8-- 8- 86 Reio 12 50
24. Uttar pradesh 28587 L ol e e L B )
25. West Bengal 1-10~87  £5.18.02

("annual Report,

1988-89 of the Ministry of

Labour)
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CONSUMER PRICHE INDEX PFOR INDUSIRIAL WORKERS

Base

‘ 1960=100 4

KRR g k=] M EES 1086 1987 1988 1989
January 495 563 588 629 6838 753 813 (165)
February 500 56 585 633 686 749 813 (165)
March Sile)r2 558 586 638 686 753 818 (165)
April 508 559 594 643 691 763
May 521 i 2 600 651 703 ¥ ifio
June 33 Shd 606 658 715 782
July 541 585 615 668 724 795
August 549 586 618 CH7ie 736 800
September 554 589 619 676 g 806
Qctober BiES 592 625 685 ya0) 823 (167)
November 561 599 630 692 gES 828 (168)
December 559 588 630 688 752 818 (166)
Monthly
Average 532 BRG 608 661 719 787

(Figures in brackets are of 1982 base introducad in October '88 |

and linking factor is 4.93 for conwe rsion to 1960 base) |

EES Wil ] 'be! se€en that fluctuations in the indeX during
the months of November, Dee,1958 and next Jane '89 nave been
muChSmore sharp than in any of the previous ysars. This is
the direct result of the introduction of the new serics with

1982 as pbase.
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PROPOSED AMENDMENIS TO AITUC CONST ITUT ION

I

: : 3 - - se
The following amendment is proposed in place of clau
iR EStheseorsEicutions: =

" For the General or Special Se

ssion of the AITUC the

;- i stripbuce
total number of dejegates shall be 1200 to be distribut d

1 ™~ 9l o Y
pro-rata as per the membcership of each state,

ship,

2

4)

keeping in view the

The follewing prowizion be—added in
suitanle place, preferapbly at 'aims

for educational activities,

Trade Unian classes for the

insti

The General Council/Executive

Committee of €ach

state shall allocate delegates in the manner it deems fit,

importance of dindustries, their member-

small industries,the uiaorganised sectors and the

WEUELOUS | IeRE) LmE 55

proposed by AITUC 3Sectt.

II.

ERESee N SRnd iat deve Loeehitrall y

chrough the state committees of All

tutions as and when necessary."

EheiSconsictrEhEH o atra
and okjectives!';

and also at state levels

India Trade Union Congress,

particularly for conducting
members of the affiliated trade
unions, the AITUC will take grants-in-aid from the Central

Government workers' Education Board and from such other

Proposed by Comrade C,x.Bakshi.

LI,

Total Delsgates should not excesd 1500 inciudi

Invitees, Veterans, Observers,
Total number of Delegates etec.
the basis of Membership of Unio
Working Committee of ATTUC/Gene
butions of delegates will bea

General Council among the State
cn the: basis of their res

e

ng
Fraternals etc,

are to be fixed up on
ns/Federations by the

ral Council apd distri-

made by the Working Committec/

TUC/Federations (Central)

pective rember ship.

Few Delegates for the Centrail functions and comrades

abroad are to be reserved by th

State TUCs Will have to distribute their

(given by the Centre) among the

€ Working Committee,

delegates

District Councils/State




" R

:38;
deratio ‘ i
e ns andg State--baSlS Centrail Bnicnsits i
- memberShip. I SERel s Saie
made by the
Slensifeit Council

the Districts

=1

eetings of repre ; i
M 3 Presentativeg: meetings of

iL Or State-leve) Unions will e
gates by their Annual

federatio
lect their dele-
; ) R Tenet sl Oy LExtended meetings
SRR B o, Comrade s,

o

ace w otk i :
State working Committeeshiil conduct all those €lections
o 3 S 3 E
@G il extra-ordinary cases Working Committee may elect
State Delegatcesg,

7) In the Conference vyear, Affiliation fees for the

Previous year or years must be cleared within Ma - 31

without fail upcon which number of delegates will be fixed

up. Affiliaticn fees must not be accepted during the
period of AITUC Session. This method is to be followed
fEeed . At first, it may create some difficulties,

put ultimately, while process will start, there will be

noldifficulties,

8l Disbursement of Affiliation fees:
Helsliahe i re'aunl o r functionings of District Councils,
Organisational importance should be given in all respects
including disbursement of Affiliation fees as follows:

AITUC Centre § 30% of deposited Affiliation fees. *
SESEE T C s i 30% of deposited. affiliation fees. |
District % 40% of deposited Affiliation fees.

Councils

£l1 Engl ish=knocwing or Hindi-knowing Unions g&;&w

deposit Becsoriptions . (Annual ) for, TUR or AITUC /AloTig

RSN ] 1ot ion fees. ‘

®: Constitution of Working Committee:

i : 4 ; S will
Every year 20% of the Working Committee members L8]

: - -~ SMDe 1T fOr the
Letire and will be substituted by new members

) i
Purpose of covering g:zneration gaps:.

Proposed by Comrade__ Gobin Karar

et 1 e i ‘

v
In clause 1, after the end of the para a

new para as

hereunder to pe incorporated. ¥ .
ITUC shall be crossed nammer an

E"'-'-‘blem

* "The emblem of the A . ' e
red packground with a clrcu=

3 N NGRE 338"
1ar inscription in white "ALL INDIA TRADE UNION CQONGRESS

Sickle in white: against ‘a




- -,

§39% g
. ny Indian
or a translated version of the same in any

regional language."
f 3 aqg of which
Flag 'Flag of the ATIUC shall ke red £1a9 {ts width
length shall be e e shel FoDimes: LTS Wk . .
. e g R NN
At the left side a vertical inscription of 'AINU
A s =
in white, and in the centre of the remaining spac

: s 1 =) otes i tthe."
a crossed harmer and sickle in wWhit® shall e

1. After 2 (g) add a new (h) and (i) as follows:

“h) To fight Neo-colonialist offensive of Imperia-
IS SR s Dhelee s o e national life, to estab-
lish for a New International Economic Order and also
for a New Internat ional Information & Communication

Qrder.

i) To fight against the Imperialist pelicy of Destabi~-
lisation ,to fight against separatism, religious funda-
mentalism, terro rism, castism which are tihreatening

our country's national integrity.

3. In clause 8 (page 8) a new sub-clause (vi) should be

incorporated as follows

" (vi) District bodies under the direct guidance and
control of state bodies."”

A RO =G eRe BRI Si Beye ehe J sub=TdEle . P State  Committee s* CiL 58 OF7
CR R e sl B e e ntitled M"District
Committees" along with new clause number should be
as followss
SRR RN FCE R R e seey e Ty ddst rict: shall form

a district committee of the AT UC under the

direct guidance and control of the State Committee.

Every Union in the district, affiliated to the

AITUC shall automatically form a part of the

difs@eiieEBaammiEEsci i Theldi st rict ‘committee 'shall
manage their affairs according to rules to be

framed by thce state committees, which must not

contravene ths spirit of the AITUC constitution."

b) Out of the collection of Affiliation fees from

unions the district committees shall be paid forty

percent.

c) Share of Levy as fixed by the state committecs
shall be 50 percent for the resgpective district
committees,

a)

Cl.30 (d) shall also be applicable in the case
of district committeecs

O o
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e) All District Committ
i Ces electeg fro
= i the confe r—
ChE. it inye district
Ntrol of the state

e or may  not constitute
of committeecs, ST

Enselic Byt he affiliateq Uunions
under the guidance and co
committees,
two tires

i) District Colume iy #iiE neEce ssary

representatives from a1l
SIHEfioh SNToX vl

) consisting
unions of the

d3) | District Committee consisting of the £o11lowe
Ra0 Fhdiee bearers las follows:

* On2 President

& O

Working President(it nece ssary)
* Not

more than 7 Vice-Presidents
* One General Secretary

* Not more than 7 Secretaries

*# Not more than 2 Office Secretaries

* One Treasurer

¢ Not more than 2 Assistant Treasurers(if

necessary)

£} All District Committees shall be entitled and
P eueied  automatically, to condiact: TradefUnion
BEducation Camps with all kinds of assistance of
the Central Board For Workers' Education, 1400

Wwest High Court Road, Gokulpeth, #agpur - 10.

No special permission from State Committees by
the district committees shall be necessary for
Epplying to Central Board for Worksrs' Education.

Dist rict Commit€ces shall dircctly apply., plan and
implement T.U. educaticon camps. Financial transact=
ions with C.B.W.2, and f£inalisation of accounts
with them will be dcne by the district committees.

£
3

i = heswordyi ErEe by
SN e Stise 30 (b) replace the wWol 51

MEo gl R

olaEE BE
% In Page 10, Clause BAGEE O el ah) delete, and repla

hereunder:

1 'discussion
i7,(a) For a serious, in-depth and tHoTee §

3 > = or Special
and debate on the agenda of the general pe
Session of the ATTUC, numoe

; d
for the said gseeslions ShOLll

r of elected delegates
a0t go beyond one

tllOU.SaI'ld = 2 o 2 d \V

1 i h\; AE '.-lec -
e of  specdial session o fHt

I



a)

b)

c)

d)

g AL

The basis of exact representation of delegates
from respective states and/or union territories
shall be fixed by the General Council of the AIIUC
Wwho convene such session. Formal convenor of the
gessions both 'General' and 'Spgecial' shall be

General Sscretaryv.

RSNt DS e of dellegation the 'G.C. shall
allot a certain number of delegates to be elected
from the state conference and also from the District
conferences along with the number of delegations to
ISSMENsCI e c= oy d I T Ee et Mnions.
All unions/federations having paid membership above
5000 shall be given direct representation but below
5000 all are to b: represented by State/District
bodies. The concrzte details to be worked out by
General Council of ATITUC.
Delegate's cards will be issued on production of a
certificate of election by the Secretary of the
tate/Union territory committee and or unions on pay-—
merit of delegate fees to be fixed by the G.C. before
such sessions.
To ascertain the number of delegates which States/
Union territoriesg/Districts/Unions are entitled to
send to the General or Special Session of the ATTUC,
the basis shall be the numb2r of pPaying members
¢Xisting on the register of the union and deposited
g0 e lhe ChlEemilcis, syae! st ate/union territory committees
G R RSN G, Forr e T year prior to the session of
AITUC, duly certified by the auditor.

Betore the General aad/or special session of the

AI’UC all state and District Committees must conve ne

their respective confe rence s and such Comfeirainasl,

must conclude atleast before 15 days from the date

of commencement of the General/sSpecial Session of

the ATITUC. But all district conference s must be made
complete befors the commenceme:t of the state CieatEe
rencas,

Agenda of such State/District Conferences shall be:

(1) General Secretary's Report
.(1i) Statement of Accounts

(iii) By-laws Framing or Amendment

(iv) Programme for the future.
(v) Miscellaneous.

Propos=d by Comrade Amal Dutta,

e e




STATEMENT SHOWING NUMB&ZR OF GENERAL COUNC I, MEMBERS
N 1V ~|R

SUBSCRIBERS OF

TRADE UNION

RECORD

e
| s BE 1 i \
! i gnger of 1 Number of ! wNumber of |
' A Sl ok | Sucribsrs | _Sucribers |
' L ellCe). joToRil { e :
| stace i 2 : at the Wb is s :
| ‘ Members. ! tine of Ve Erilre el !
; i ' last'G, Ca eIV G e meet-|
) ; J SICheb Rale RS RS o T }
f \; ¢ QiciE . - LOET Bombay i
N @ " :  June 1989
TAndhra LR NS r -------------- P ------------- |
es -
A | S | 1. : 17 g
e R T——- ————— o R e R ol e RV DR SR i
} Assam i O T W ==l
R : 5 ; 1 i 1 :
: B T T 7 T O 77| o T T VR T R NV ] T :— ———————————— '
Bihar 3 36 : 5 : 7 :
L el o e =l S oo o s et e o i e s e i s e e e i
I pelhi ! i RO e |
! : : 13 i S ; 8 !
e e e ey P S S A e S R AT e e e e :
! Goa : 2 { 1 ! 0 |
b R N fRe ) : !
! Guiarat e TG e R N e T e O Ak g 1
; ujara z 7 ! 4 " 2
T e e e e e i R ek e e e i —————————————— e e e e e i
:Haryana : ) i 3 i 2
o Semalias s CE |
| Himachal Pradesh : £ I il i i i
e e e e e e AU IR f e BER T S AENEUS, !
| Karnataka t 16 : 7 : 19 :
____________________________ I EeNTON USSR L) s et 1 B D (o el e e -
j)|C ! ﬂ ﬁ _____
:K;rala : 23 i 10 ! 10 :
i____r_-“m“_ﬁﬂuu__m_u___ry__ﬁ__h___u_; __________________ % ______________ i
| Madhya Pradesh ; 18 i 8 | 7 1
s N S Lonioio o R AL ARSI - ;
| Maharashtra 5 23 : 10 ; 3 i
b e e o e o o e e S S i s s e it ;_ ______________ e e S P :
1 Manipur : 2 1 = $ = :
s R frmmmmm e |
I Orissa ; 9 ! 2 ! 3 :
e e i e Rt s i
L Punjab ! 11 : S : 3 |
o o e s e s it st it 0 S e = Jom e o e 20 ot o b o i e e o e s e e e e 1
! Rajasthan i 6 : 2 : 3 !
..._._......_...__......____._._._.._......__,.d_i _______________ el e e o i e e s e o B o i o v e e it e e e g
Tripura 1 il : - : - !
————————————————————————— }-—_u-_a-_---{-—-—~-——-———-f—---—~u----_4
1 Tamilnadu i 25 1 Ak f 8 :
1 §et 1 0 i SRR (LU i 00 R0 e !
i ot e ek S s e RN SR T e L ! A H
I eeeus Pirradle sl : 23 : 8 : 5 i
o momoooee e e dem oo I §
i West Bengal | 39 : oA ; 18
ok e = e s S CER SRR 1S e !
! Coopted : 2 j 7 i 7 |
e e e o e e do e N 5
; 331%* | 132 ; L2T ;
l________...__.._,__,_...__......_...._.._.__..n.___.__._..._i. _______________ LRIV AT R WL o L AT S, X

since died.
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