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ALL INDIA TRADE UNION CONGRESS
24 Canning Lane, New Delhi-1.

President; Chaturanan Mishra,MP
General Secretary: Indrajit Gupta,MP

THE AITUC GENERAL COUNCIL 1939AND AFTER — .    Tir - .w-'-—- T” *—■ 44 4 ,lB “ -W — M

- By Homi Daji
Se cre tary, AITUC.

The All India Trade Union Congress General Council 
was held in June 1939. It called tor -

§ Building up uniced militant struggles to halt 
the employers’ offensive in the form of closures 
and lockouts.

§ Observing independence Day as a "Day Against _ 
Communalism and For National Unity and Integrity •

§ struggle for adequate minimum wage for workers 
in the unorganised sector.

The All India Trade Union Congress has moved in 
the direction of fulfilling these tasks.

Closures are of various types. The most mdividious 
type of closures are to force the workers to accept, 
service conditions adverse to tie workers hard won gains.

We have also to distinguish between closures in- 
in viable units and units which can be made viable i.e.clo- 
sur^ due to financial or industrial reasons or as a result 

Of> the government policy.
The last type of closures are of non-viable units 

which cannot be revived.
While no general policy can be laid qowb a oiff^-r" 

ential approach will have to be taken taking inview con
crete la the closures involved. The first type of closures which amounts to employers’ blackmail will have to be fought 
tooth and nail. In case of closures of viable units, ano tn^t 
can be made viable concrete proposals will have.to ue worKu 
out in each case. The community should also be involved in 
the movement for reopening or such factoiies.



VIABILITY POSITION OF SICK | WE AK UN IT S-E ND DE CE iiBE R , 19 87 
( Rs. crores )

Sick SSI Units Non-SSI Sick & 
Weak Units Total

Category

1. Viable 
units

12484
(6.1)

389.50
(21.7)

613
(33.3)

1838.53
(41.3)

13097
(6.4)'

2228.03 
(35.6)

2 . Non-via 186834 1284.99 847 1726.95 137691 3011.94
ble units (91.5) (71.5) (46.1) (38.7) (91.0) (48.1)

3. Vlability 4941 122.82 379 893.61 5320 1016.43
not decided( 2.4) (6. 8) (20.6) (20.0) (2.6) (16.3)

4. TOTAL 204259 
(100)

1797.31 
(100)

1839
(100)

4459.09 
(100 )

206398 
( 100)

6255.40 
(100)

5. (a)Units 1 
under nur- 
sing pro
gramme. j

8470 287.48
(67.8) (73.8)

381 1198*45 8851 1485.93
(62.2) ‘<65.2) (67.6) (66.7 )

The number of employees registered with the employ
ment exchange . has been growing and is now nearly 3.4 crores. 
The employment has not shown any mark growth. In the organi
sed private sector' in 1935-86 workers employed numbered 73.7 
lakhs which rose marginally in 1988-89 to 74.7 lakhs. While 
in the public sector it was 21.54 lakhs in 1985-86 it fell to 
22.09 lakhs in 1988-89. Thus as compared to 1987-88 there was 
a marginal fall of 0.23 percent. Thus the trend of new 
employment is rather bleak.

The workers have gone into sustained struggles 
against closures and lockouts, in many centres. Notably

- The workers of Goa went on a one-day strike and 
dharna on 15th January against closures of factories and 
non working of mines. Workers were assaulted and 12 workers we r- 
injured.

- Baroda also organised a one day strike against 
closures.

- Goa mine workers again went on strike against 
arbitrary and illegal retrenchment and closures.



- The Kanpur Textile workers organised successful 
'Rail Ro ko 1 from February 22 to 26, 1989 against the orders of 
industrial tribunal's award for mass retrenchment.

In their fight against closures . . , < .3 J particularly m
the private sector the trade unions have been showing ressill 
ance and flexibility, in many cases before the BFIR our trade 
unions have had to adopt flexible attitude to secure reopen- 
ing of the closed units. While fighting closures determinedly 
sometimes after years of struggle the workers get exhausted 
and have to retreat for securing the reopening of the closed 
mills.

Sicjcness in textiles mills continued unabated 
in 1989-90. According to an annual report released here on 
Thursday, about 35 spinning mills closed down due to sickness 
upto December 1989. The number is the highest in last 10 years

The number of closures of composite mills in 
first nine months of 1989-90 was 56 against 59 last year.

/ The total number of employees affected ’were 165,084 
against 185,855 last year.

While lacs of industries are closed, the total 
assets Or 101 Giant Companies rose by 20.2 percent from 
Rs. 30,000 crores in 1987—88 to Rs. 36,060 crores in 1988—89. 
Sales increased from 25,888 crores in 1987-88 to Rs.31,069 
crores. The profits rose by 34 percent to Rs. 3,171 crores. 
Four giant ccmpani-s had assets exceeding 1000 crores.

Profitability Ratios

Gross Return on total capital 
employed

Gross R.turn on Net Sales

1987-88

7.9

9.5

1988-89

8.8

10.5

The Top f ive
(Total Capital Employed)

Rs. Crores
1. Reliance Industries — 2411
2. Tata Iron & Steel — 2055
3. Tata Engineering — 1191
4. Larsen & Toubro — 1057
5. J.K.Synthetics — 974

Net Sales
Rs. Crore s

1. Tata Iron & Steel — 1668
2. Tata Engineering t , 1383
3. Larsen & Toubro — 1085
4. Hindustan Lever — 843
5. Reliance Industries — 83 4
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Gross Profits before Depreciation but 
after interest

1. Tata Iron & Steel 276
2. Reliance industries 166
3. Tata Engineering KM 131
4. Larsen & Toubro — 116
5. Hindustan Lever — 102

. — _ — _ __ —------- ~ —-
*“ — —■ auv — M. MV _ aw —• •*— — mv nv>

Top Ten in. terms of Retained Profits - 1988-89

Rs. Lakhs
1. Tata Iron & Steel — 11038
2. Tata Engineering — 4850
3. Gujarat State Fertilizers 3861
4. Reliance Industries 3 3 08
5. Grasim Industries Wo 2906
6. Century Enka 2825
7. Larsen & Toubro — 2600
8. National Organic — 2589
9. Brooke Bond 2354

1 0 . Baj a j Auto — 2187

■gQP- 'Jen in terms of Net Profits -1988--89
Name of Company Rs. Lakhs
1. Tata Iron 6 Steel 15655
2. Reliance industries — 7937
3. Tata Engineering — 7924
4. Hindustan Lover — 4900
5. Gujarat State Fertilizers 4876
6. Larsen & To bro — 4335
7. National Organic — 4029
8. Grasim Industries — 3967
9. Brooke Bond — 3707

10. Tata Chemicals - 3579

. According to the Economic Times Survey, the results 
of 128 private sector companies fo r the half-year ended 
September 31,1989 show a substantial rise of 22 percent in 
22? sal®s and gross profits have risen by 39 percent and"' 
net pro .Lit showed a smart rise if 5 0 percent.
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Unorganised Workers;
The task of organising and fighting for the pay

scales and. working conditions of unorganised workers was 
stepped up by our trade unions. A number of mass actions 
were organised for higher payscales and better living condi
tions. On 23rd September 19 89 the N.C.C* organised a big 
All-India Convention of unorganised workers at Delhi which 
gave a call for observance of October 17,1989 as an 
"All-India Day to demand minimum wages above poverty line 
for unorganised workers and social security". The ' day was 
observed throughout the country.
Construction Workers;

One section of the unorganised workers which have 
come up remarkably well is the construction workers Federation* 
It has led various struggles including the two year-long 
struggle of N.P.C.C. workers. They have also held Bureau meet
ing of the Trade Unions International of Building & Constru
ction Workers in New Delhi.
The powerloom Workers in Bombay struck work for 42-days 
’against cldsurus and othe r demands.
The Biri Workers in Ahmednagar, Sangamner, Akola> etc. in 
Mahar as’h'tra^went"'on strike on June 30,1989 against closures 
and other demands.
Anganwadi Workers organised a massive rally at Bangalore on 
June 8, 19 89” Thu Anganwadi-Balwadi workers in Maharashtra 
held its all Maharashtra Conference in Bombay on 14 May 1989. 
This was followed by an All-India Dharna at the Boat Club on 
21st March 1990 of about 2000 Anganwadi and Balwadi workers. 
This is a now addition to the unorganised sector of workers. 
All States should take up this work of organising.the Anganwaoi 
workers in right earnest. In Maharashtra .Anganwadi workers 
held their meeting in Aurangabad on 21st May 1990.
The Engineering Workers of U.P. went on a 3-day strixe from 
■2%th“to”T0th'August 1989. This was jointly sponsored by 
AITUC, CITU, HMS, Uf'UC and HMS.

In Punjab 25,000 industrial workers "went on a 
token strike on 16th December 1989 for minimum wages, aboli
tion of contract system and permanency of service.

-5000 Bidi workers offered stayagraha in Bhopal 
before assembly for increase in Minimum Wages.

On May 16, Bidi Workers of Ahmednagar went on 
a strike.

On May 23, 1990 FCI workers frem Punjab held a 
massive dharna on Boat Club against Contract System.

The All-India Textile Workers Federation submitted 
a . detailed memorandum to the Textile Minister regarding the 
problems of textile workers. The Left Trade Unions organised 
a two days Conference of textile workers at Kanpur. Left arc 
other Trade Unions jointly organised a one day Conference of 
Textile workers at Bombay.

They also held the international meeting on hazards 
in the textile industry.
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AGAINST COMM UNALISM

As per the call of the AITUC General Council 
workers observed 15th August against communal!sm and for 
national unity and integrity. At many centres conventions 
have been organised during thi s period,. But we cannot but 
accept that our work has lagged behind the needs of the 
situation. Our trade unions must take up this work more 
seriously and consistently to counter the evil designs of 
the communal forces who have not only grown aggressive but 
are on rampage. This has also affected large sections of 
the working class.
ALL 1NDIA ST R IKE; Six all-India trade union organisations 
viz. AITUC, C ITU," TUCC, HMS, uTUC, UTUC(LS) gave call for 
industrial strike on August 30, 1989 to coincide with the 
call for Bharat Bandh given by opposition parties. The AITUC 
working committee was convened and approved to give the call. 
The BMS opted out of this call on the ground that its policy 
is not to join up with political calls. However, it called 
for protest demonstrations on that day. The call met with 
mixed success. Many of our important industrial centres did 
not respond favourably because of various factors including 
political factors. This should call for serious self-criticism.

Elections to Parliament brought a new government 
to power at the centre. The government has made many promises 
including a new industrial law and participatory management. 
A committee has been appointed for drafting a new labour law. 
The law for participatory management has been introduced in 
budget session of the Parliament, and will be discussed at 
the next session. But the government is pledged to the elective 
system of choosing representatives which is welcome sign.
A Bipartite Committee to draft a new law on Industrial relat
ions and the Trade Unions has been formed. The Government is 
also committed to bring forth legislations to regulate condi
tions of work of construction workers and of agricultural 
wo rice r s.

Since the budget and hike in petrol prices and 
earlier hike in railway freight and fares in Railway budget, 
the prices are continuously on the rise with no sign of 
abatement.

The new industrial policy of the National Front 
Government, as announced by Shri Ajit Singh on June 1st,carries 
still further forward the former Congress Government's basi
cally pro-Big Business and profit-oriented, elitist policies.

It is no wonder that the policy announcement has 
been enthusiastically welcomed by the chiefs of FICCI,. 
ASSOCHAM and other employers' organisations. It is also to be 
noted that this is one area in which the Congress(I) 
"opposition" has neither criticised nor attacked the Governi •

The policy is designed to open up a large new 
sector of industry to free enterprise at the cost of the 
public sector, to permit foreign equity participation upto 40y 
automatically, to delicence new units upto an investment of 
Rs. 25 crores in non-backward areas and Rs. 75 crores in back
ward areas and to increase th- investment limit for the small- 
scale sector to Rs. 60 lakhs and upto Rs. 75 lakhs.
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While generally supporting the intention to 
reduce bureaucratic controls and red-tape procedures, our 
Party is opposed to giving a further free hand to Big Busin- o 
to go in for profit-oriented production for elitist consumpt
ion, without any obligations towards fuller employment

anci

The Indian monopolists are now pressing foi 
still further concessions, viz. autoamtic enhanC'-mtn o 
foreign equity upto 51 per cent, doing away with MXTP and RA 
rcgul't-ions, and stricter legislative curbs on labour. In oth 
wo?ds? they wane to giv. foreign capital a dominant control 
in industries of their own choice and to divert production 
so-called "small-scale" units which are nothing but ancil arx-s

icy i national objective of
s t re ng th e n i ng t ne i 
prevent! fig cone a nti 
detriment of the pi 
ive Principles of ।

elf-relianc anddeveloping
tion of wealth in a few hands to the 
die interest, as laid down in the Direct- 
.e Constitution.

immediately on the formation of the new government 
the AI PJC was tfe first to give memorandum seeking n-w laoou 
laws and fighting the ceiling on Bonus ana “
ing of income Tax. Our deputation also m-t tht mini st 
concerned.

The CPSTU gave a call for direct action on DA 
on 24th May which was widely observed by wearing of ^ages, 

Ad rallies, etc. Meanwhile the government, unilateral^ 
gave an indecent burial to the D.A. ofy ~ ' D.A. of Rs. 1.90 per point rise m tn<-

This was unanimously rejected oy all cue ia 
Ultimately, the government had to bow to the 
io workers and again referred tne problem o 

announced the 
Living index, 
trade unions, 
o re s s are oft
to the revived D.A. committee.

Certain other important development in the field 
of f .U. movement needs to bt mentioned.

took out an 
August 1989

The All India Defence employees Federation 
imoressive Morcha before the Parliament on Sth 
against privatisation in defence maustry .

- On 20th September 
employees took out an impressive 
of wages with the public sector

19 89 Central Government 
rally to demana parity 

employee s.

WORK ING WOjUnN :
T,TO Spen able to make some headway in

organising the working women; ^me centres held w°yij>9 
Sm's conventions. Kerala and Andhra 
conference. This was followed by an all-In-ia sign as t 
campaign which was submitted to the Raiya Sabha by 
Comrade Indrajit Gupta.

_ Primary and Secondary Teachers vent o— . countrywide Itrike^rom November 16th, 1939 for the ample 
mentation of Chattopadhyaya Commission Re,o .

- Bank employees went on a 
on 11th August 1989 and 15th May 1990 
which was a complete succ—ss.

successful strike 
for their demand
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- Press workers in J & K went on a strike on 
June 18,1989.

- 10,0 00 Food & Civil Supplies workers in J & K 
went on a strike and forced the Government to withdraw the 
order of handing over public distribution service to private 
sec tor.

- 7,000 Electricity workers demonstrated in Orissa 
demanding withdrawal of enhanced electricity tax on consumers* 
This is important because workers went into action in support 
of ths common people's demand.

- Sugar workers throughout India held continuous 
movement for their wage rise including dharnas, one-day 
token strike, etc. The Wage Board appointed by the govern
ment gave an award giving very low wages. But the struggle 
of workers in different states forced the owners to accept 
higher wages than given by the Wage Board, - from an increment 
of Rs. 40 given by the Wage Board the workers secured as much 
as Rs. 134.
OFFICERS' MOVEMENT;

A very important in this period is the movement 
of the officer's of the public sector undertakings and their 
drawing closer to trade union movement. They had no service 
conditions and no forum for rsdressal of their grievances. 
About 52,000 public sector officers went on a mass casual 
leave on July 11, 1989 and one-day strike on August 20,1989, 
by IOC Officers. On 29th May more than 50,000 officers 
went on a one day's strike.

- The Oil sector Officers went on one-day strike 
recently. This is a new development and the trade union move
ment must attend to it carefully. The officers have a dual 
role. On the one hand they are workers while on Cue otier 
hand they are supervisors and are likely to come in conflict 
with workers. The workers must understand this dual role and 
establish rapport with them.
THE ST RIKO- OF J?E_ LC 0 .

The long drawn strike of TELCO workers in Poona 
once again brought home the- rottenness of Industrial Relations 
System which foists unrepresentative Union of the employee 
with the blessings of employers which denies the right of 
the real representative unions to represent the demands of 
the workers. One can hope that the now labour legislation 
under consideration will do away with this system.

State Trade Union Conferences have been held in 
Himachal Pradesh, Assam, Haryana, Punjab, Andhra Pradesh, 
uttar Pradesh/ Orisa and are due in Madhya Pradesh and Tamil 
Nadu. Some state committees have not held their conferences 
for years. Delhi is a big delinquent. We would request these 
states to hold their conferences as early as pc rible to 
rejuvenate tne State T.U.Committees and bringing in the 
younger blood.
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This has been a period 
setbacks in the international

of turmoil - victories 
sphe re . A me ch ani c al 
socialism by 'Commandfoisting of a particular moael of 

Administrative System' has alienated the people, ox couxs 
th. imperialists took advantage of this. But it is a .ac 

d revolutionary could not put up any resismnc 
for the pre sent. But one 
will be able to reassert

so-call
rio in Europe is changed 
that forces of socialism

in times to come.

For us
th at th< 
of the i or

anks to

sts the cardinal 
first and foremos

working class When th

le sson is 
t defenders 
y give up 
ms, opening

the opportunists and reactionary forces, 
from the world ng class.

However it is a matter to rejoice to note that 
in the new international situation seme gains have been made

against forces of 
MandelaAfghanistan stands rock-like . 

destabilisation, Namibia has gained its in ^penaenc , 
had to be released after 27 years of incaroeratwand the 
democratic movement had swept the dictatorship i - -w

However the scenario nearer home is bleak. Punjar 
problem is nowhs re near solution. In fact the ambival ent 
attitude of the government has worsened the situation end 
encouraged the terrorists. In Kashmir the sin of omissions 
and commissions over years of misrule underdevelopment ant. 
undemocratic methods have led to a situation ox milita 
insurgency which is being fostered by the mimical neig 

and foreign countries. The working_class cannoaffom 
passive spectator but have to go interaction m 
to maintain the nation's unity and integrity.

bouring

big way
TrMe Unions face many problems arising ouv Ox 

new developments in industrial scene. Pension is becoming an 
increasingly urgent demand in the organised sector.

in

The industrial Minister has categorically 
declared that the Government will not go for any new 
Nationalisation. Privatisation is being increasing y 
introduced in vital sectors like Airways. It also introouc. a 
consumer gooas industries. What should oe °u”ttitude 

of Technology? foreign capital isto th 3 introduction - __ ,
inducted. Can it be totally avoidea■

General Council of the AITUC formu-Thu last --------
lated that technology should be selective not repetative ana 
demanded a national code for the introduction of 
toge ther with the trade unions and re training tii 
to handle the new technology. This has — — -

.echnology 
workers

to be reiterated
The approach paper to the 8th Five 
new direction to planning. It see industrial 

that 
should b- mainly in the small sector, 
ss on mass production of wage goods 

mainly in the small and medium sectors. The now industrial 
policy announced on 1 Jung carries forward the policy 
of liberalisation with further relaxation or restrictions 
on Indian and fore ign c apital. The new industrial folicy 
favours foreign equity capital upto 40 percent o 
allowed unchecked i.e. irrespective of the arm in wnich

developmeat in the 
consumer industries

1 areas.
to
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it is brought in. The planning Commission as for restrict
ing foreign capital in areas Whete local know how is not 
available. There is also a move to induct private sector 
for reopening and running the closed mills, factories what 
should be our approach. Particularly in the present resource 
constraints faced by the Government. These are issues on 
which the trade union movement has to adopt a flexible 
attitude: old rigid mores of thinking will not help to solve 
some of she problems.

Nov? Delhi, 
6th May 1990.



NOTE ON PENSION SCHEMES

In almost all the public sector undertakings it 
is agreed that pension scheme will be introduced, in some 
undertakings it is also agreed that workers and manage
ment will each contribute two percent of the wages. In 
coal earlier it was planned that the family pension cont
ribution out of Provident Fund which includes share 
of employer, employee and the Government at 1.16 percent 
each will also be included but the Government rejected.

The Government is planning to introduce a pension 
scheme under the provident fund scheme and three schemes 
are under discussion.

The All India Bank Employee s Association has been 
offered Central Government pension scheme provided the 
employers contribution to the ProvidentFund goes to the 
pension fund. The C.I.T.U. and B.M.S. are arguing there 
that pension should be third benefit. In State Bank of 
India pension scheme existed earlier which is lower than 
the Central Government scheme. Subsequently the Gratuity 
Act was legislated and chat had to be paid as per law. 
But the other Bank employees get higher rate of gratuity 
as it is based on an agreement.

The Electricity Board employees of Andhra Pradesh 
and also the Rajasthan Road Transport Corporation emplo
yees have opted for Central Government pension Scheme. 
The Karnataka Sc ate Road Transport Corporation and the 
A.P.S., R.T.C. have gone for pension scheme based on 
2 percent contribution each by the employers and the emplo
yee s.

While discussions are going on in the provident 
fund board, there have been some discussions in the 
Sub-Committee in BHEL, and the joint committees in SAIL 
and Coal. In Indian Oil some scheme is worked out. 
But the B.P.E. has informed the managements that the
Government is working out some scheme.
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That scheme naturally also depends on what the 
Provident Fund Board decides because whatever is decided 
by the Provident Fund Board will be applicable to all 
the workers covered by the Provident Fund Act.

The first option available is to opt for the 
Central Government scheme. The benefits will be that the 
pension rates have been increased and D.A. is increased 
with the increase in the cost of living. The pensioner ■ 
can immediately commute one-third of the pension and gets 
two tnirds of the pension, if he lives beyond 15 years the 
full pension is again restored. Then there is the family 
pension and dependants pension etc.

*

The only condition will be that the contribution 
of the employer shall go to the pension Fund, if a member 
has already drawn wither whole or part of the managements 
contribution, he will 'nave to reimburse it in instalments 
in the remaining service or grom gratuity. But the worker 
will get pension for his full service.

L.i.C.PENSION SCHEME
L.I.C. has two pension schemes. One is that everv 

month the contribution of both the management and the 
workers is deposited and depending on the amount and the 
years of service the pension rates are fixed.

The rates are calculated on the basis of accumulat
ion plus 11 percent interest.

The second scheme is that the contributions are 
deposited with the trust which can earn interest upto the 
rate or 12 percent, in case of retirement or death the 
total amount standing in the name of^member is deposited 
in the name of the member and pension is paid on the basis 
of the amount is deposited and for trie period for which 
pension is stipulated i.e. 5 years, 10 years, 15 years etc. 
It is not possible to earn higher interest as the amount 
is to be put in secured deposits.

The details of both these schemes are available.
In provident fund is considering a pension scheme 

inclusive of family pension or dependants pension.
1 night and one third percent being contributed by 

the management shall go to the pension fund, if the 
P.l. rate is increased to 10 percent the remaining 1.67 percent
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will be deposited in the Provident Fund. The Government's 
contribution of 1-17% will remain in the Provident Fund.

The apportioned corpus of the employees family 
pension fund will be transferred as corpus to the pension 
fund and earn 872 percent interest. The future contribut
ions will attract 11 percent. 
New entrants

An employee re acai ng the age of 60 years with 
20 years of service will get pension between Rs. 1000 to 
Rs. 1500/-.'Age of retirement below 60 but 20 years service 
may get about Rs. 12 50/-. Age of retirement 60 years but 
service between 10 years and 20 years will get about 
Rs. 600/—.

Existing Pensioners

Future service pension
Age less than 5 0 years - pensionable salary

per year of pensionable service Rs. 333 to Rs. 1500 per 
month.

Age between 50 and 55 - Rs. 3 00 p.m.
Age over 5 5 - Rs. 2 00 p.m.
On the basis other details such as ‘ family pension, 

dependants pension etc. have been worked out.

Trie expert group of the p.F. Board submitted two 
schemes 1) Minimum benefit scheme and

2) Maximum benefit scheme.

Minimum benefit scheme;

The scheme is proposed to be financed by a contri
bution of 5% per month from thr date of commencement of 
the scheme,out of employees, employers and Government 
towards the family pension scheme @ 1.16% of pay for each 
i.e. a total of 3.50%.

The employers and Government contribution to trie 
deposit linked insurance scheme (amounting to 0.75%) and 
the remaining 0.75% would have to be realised from 
employers and employees as additional contribution. The 
initial corpus of the fund for financing the scheme is to 
be created by diversion of the existing family pension



scheme and deposit linked insurance scheme.

This scheme envisages payment of retiring, 
disablement and family pension.

The proposed rates of retiring pension under th i s

scheme are as follows:-

Age at the time of commencement 
of t he sc heme .   _

a) 50 years or less

b) between 50 to 55 years

c) Over 55 years.

Maximum Benefit Scheme

For existing members

a) 50 years or less

b) between 50 to 55 years

c) over 55 years

Rate of Pension

16% of salary
subject to a Minimum 
of Rs. 200/- and Maximum 
of Rs. 400/-o

13% of salary
sub. to a Minimum of
Rs. 20 0 and Maximum of 
Rs. 3 25/-.

10% of salary
subject to Minimum of 
Rs. 2 0 0/- and Maximum 
of Rs. 250/-.

For new members

The financing of this s

Rate of pension

33% of salary
subject to Minimum of 
Rs.200/- and Maximum of 
Rs. 825/-.

25 percent of salary 
with Minimum of Rs.2 00/- 
Maximum Of &. 625/-.

2 0% of salary with 
Mini mum of Rs. 20 0/- 
and Maximum of Rs. 500/-.

Minimum of Rs. 500 and 
Maximum of Rs. 12 5 0/-.

cheme will require a

contribution of 8.33% from the date of commencement of 
the scheme out of which 4.25% will come from the existing 

contribution and the balance of 4.58 percent will have to 
be realised as additional contribution from employers and 

employee s.

The initial corpus by diverting the family benefit 
scheme and the deposit linked insurance.

The above schemes should be discussed and suggest
ions given to the Comrades on the Committees.



BRIEF REPORT FROM KARNATAKA "

In the last assembly elections held in the 
State Cong(l) came to power with a huge majority (Almost 
184 MLAs out of 222 seats). With in this brief period,due 
to tne expansion of the state Cabinet the Labour Minister 
is cnanged. Therefore, the Government has not come with 
its labour policy as such.

The Government has announced that it will privatise 
the public sector industries which are working unde riloss. 
Its implementation has already started. For instance, 
Kamacaka Soaps & Detergents Ltd., is one of the oldest 
Paolic Sector Company, which is likely to become the victim 
of this policy. The Goverrment wants to hand it over to 
Private Sector. We have been fighting against this along- 
with HMKP.

Another servicing industry viz., Karnataka State 
Road .transport Corporation is also being slowly privatised. 
Now nearly 70% of the passenger traffic is nationalised. 
During trie period of Janata and Janata Dal Government because 
of our continuous pressure there was an expansion of the 
industry. But now the Government is giving permits, to the 
Private Bus Operators in a massive way. Against this policy 
the AITUC affiliated to KSRTC Staff & Workers Federation 
has launched a state wide movement. On 19th February 1990 
at 13 Divisional Centres, in the state, a day long Dharna 
was observed by the transport employees. This programme got 
good publicity in the press.

Though the Government has not pronounced its labour 
policy, still by some of its action the trend is discernable. 
As soon as this Government came to power, in its first 
cabinet meeting it announced that about 3000 appointments 
to the posts or teachers made by the local bodies under 
rhe dispensation of erstwhile state Government would be 
abolished. Naturally this came under -attack from us and 
other trade unions. As a result of this the Government 
could not implement it. The State Government employees num
bering more than 3 lakhs went on indefinite strike from 
15 February 1990 demanding implementation of assurance 
given to their Association by the Government during the 
President's rule. These demands consist of parity in 
paymenu of HRA, CCA to Government employees on par with 
tneir counter parts of the Central Government, guaranteed
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promotion, and so on. rhe strike was total in the entire 
scats and was indeed unprecedented in its depth and sweep. 
Right from peons upto Gazetted Officers and even Ministers 
Chauffeurs went on strike. the strike was absolutely 
peaceful. After 5 days the Government terrorised the 
Government employees leaders and the strike was called off. 
Under great . resentment the employees reported back for 
work not before manhandling the state leaders. Police had to 
resort to lathi charge to save the leaders from the mass of / 
employees. The demands however were not settled. Then the 
Power Corporation Engineers served a strike notice on the 
Karnataka Power Corporation. The Government of Karnataka 
banned the strike under ESMA.

In respect of the closed mills there is no effort 
on the part of the Government to reopen. In the matter of. 
minimum wage sector, the new notifications were due for the 
last 2 years. We have been pressurising the Government to 
reconstitute the Advisory Board. But still as on date of 
sending this .report. Board has not come into being. On 2 3rd 
and 24th of April 1990, our Plantation Workers Union orga
nised a Dharna before Vidhana Soudha (secretariat Building) 
demanding constitution of the Board and implementation of 
the settlement arrived at between the Planters Association 
and Trade Unions.

The Government has announced on the floor of the 
Assembly that it will stop sale of Toddy w.e.f. 1st July 
1990. As a result of this nearly 50,000 Toddy Tappers, 
Vendors and other Staff will loose their jobs. What is to 
be noted in this is, this is an area where there is no 
investment of even a copper from the Government. Toddy 
trees are the nature's bounty. The Toddy tappers, tap toddy 
and sell it. The Government gets huge revenue, still the 
Government has decided to stop the sale of toddy on the 
ground that adulterated toddy is being sold. As a.protest 
against this policy of the Government, under the age is of 
our Toddy Tappers Association more than 15,000 workers 
drawn from different parts of the State observed a Bangalore 
Chai® on 23.4.1990 and staged a massive demonstration before 
the Secretariat Building. The Government has given a vague 
assurance, but till now nothing in concrete has emerged.
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Our Anganwadi workers Union participated in 
tne Delhi convention of the Anganwadi workers, it has also 
implemented the programm^ given by the All India centre. 
Our Anganwadi unit of Shimoga District staged a day long 
Dharna of nearly 500 women before the State Secretariat 
Building on 17.3.90 demanding a COD inquiry into the 
reported suicide of Smt. Sharadamma an Anganwadi worker.

May Day Centenary Celebrations were held all 
over tne State. However, we have to make an observation/ 
that the usual tempo was missing.

As per the call of A1TUC, on August 15th 1989/ 
hall meetings were held in some centres to observe the 
day of National Unity and Integration. Again as per the 
call of AITUC we had prepared a contigent for demonstration 
in Ayodhya on 7.11.1989. This did not subsequently 
materialise for obvious reasons. In the matter of closure 
Qf industries nothing worthwhile could be done. However, 
due to efforts of our Dav'angere unit (Chitradurga District 
Council) 3 closed textile Mills viz./ Anjaneya Textile 
Mills, Sri Danesh Textile Mills and Siddeswara Textile Mills 
could be reopened and about 1700 workers in all got the 
lease of life. We have agreed to freezing of DA at the 
pre-closure level. During this period of reportage, in 
Ramanagaram a suburb of Bangalore, the workers of Sri 
Chamundi silk Mills numbering 700 went on 10 months strike 
and entered the factory after the settlement. Equally so 
the Government Silk Workers went on strike for 70 days 
(No. of workers 700).

By and large there have been settlements in 
a number of small units.

Beedi industry in the State is in doldrums 
due to the steep rise in prices in Beedi leaves. Our 
State Beedi Federation is yet to meet to take stock of 
the situation.

Some of the Mini Cement Plants closed in 
Gulbarga and Chitradurga district are not reopened.

In respect of developing BKMU organisation 
in the state we have taken a decision to put 4 full 
timers in the rural areas. The state Committee of the 
BKMU is on the job. We are also preparing to hold a 
Stat^ Conference of the BKMU in Hubli shortly.
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Our State Committee, opposing the higher salary 
limit for ESI has sent a protest letter to the Central 
Labour Minister.

Whatever quotas have been given to us in 
respect of the Workers Education programme has been duly 
met with.

We have submitted a memorandum to the state Labour 
Minister on 15th May 1990 in respect of some of the imme
diate problems that are agitating our minds,The memorandum 
contains as follows; (1) CLOSURE OF INDUSTRIAL ESTABLISHMENTS 
(2) REVISION OF MINIMUM WAGES UNDER MINIMUM WAGES AST 
(3) ADJUDICATION MACHINERY (4) IMPLEMENTATION OF CONTRACT 
LABOUR REGULATION,ACT,1970 (5) EXEMPTION FROM EMPLOYEES STATE 
INSURANCE (6) NON IMPLEMENTATION OF THE AWARDS AND PROVI
SIONS OF ACTS ETC. (7) EXEMPTION UNDER SECTION 9-A OF INDU
STRIAL DISPUTE S ACT (8) AMENDMENT TO INDUSTRIAL D ISPUTE S 
ACT TO COVER TEACHERS IN EDUCATIONAL INSTITUTIONS
<9) EXEMPTION OF OPERATION OF I.D.ACT ETC. IN THE CASE OF 
MYSORE ELECTRICAL INDUSTRY, BANGALORE (10) MODEL STANDING 
ORDERS UNDER INDUSTRIAL ESTABLISHMENTS STANDING ORDERS ACT 
(11) FACILITIES TO THE LABOUR DEPARTMENT.

On the organisational front, we recently,formed 
the District unit of the AITUC in Chikmagalur District. 
We have cleared to the AITUC centre, our quota of Rs. 1 lakh 
to the AITUC Building Fund. At any given moment from the 
State centre we have reacted to the situation by issuing 
Press Statements. Normally we get good publicity in the 
pre s s.

So far our relations with CITU is concerned 
it is none too happy. At the time of sending this report 
we are fighting CITU and BMS in Kirloskar Company - Harihar 
consisting of 3200 workers, perhaps, in Harihar Gwalior 
Rayongs of Birla where 2500 workers are working, shortly 
we will be fighting CITU in the Union Elections.

So far as affiliation are concerned after the 
last AITUC State Conference we have remitted Rs.48, 801.75 
as affiliation fee . Still we are to collect affiliation 
fee from 119 unions.



- 5 -

We believe, in view of the ensuing AITUC 
Conference, our continued efforts to collect affiliation 
fees will give us good results.

We are holding the Sixth Conference of AITUC of 
the State some time in the month of November 199 0 at Mysore* 
We are also holding th- Third state Conference of the 
KSRTC Staff and Workers Federation in Hubli by the middle 
of December 1990. Probably in the month of July, 1990, we 
are holding the District Conference, of Bangalore District 
Council, in respect of amendments proposed to the AITUC 
constitution shortly we will give our views.

Sd/- ANANT HA SUBBA RAO 
General Secretary.

BRIEF RS PORT FROM ANDHRA PRADESH

The State AITUC Working Committee met on 9.9.89 
and reviewed the 30th August Bandh. it concluded that while 
the Bandh in the state was successful, the general strike 
was only partial. It gave a call for statewide Dharnas, in 
important centres, on 19.10.89 demanding 1) Industrial 
development of the State, 2) Revision of minimum wages for 
tiie unorganised sector, 3) against closures and lock-outs, 
4)againsu Privatisation, and 5) for communal harmony.

The Unorganised Workers Convention held in 
September at Delhi in which about 60 AITUC delegates from 
Andhra Pradesh participated, also called for observance of 
Demands Day on 17.10.89. In Hyderabad and a couple of other 
places Dharnas, meetings were held on both the days, i.e. 
17th and 19th October, in many other places both were clubbed 
and observed on 19th.

ih- State AITUC General Council met at Vijayawada 
on -oT25 February 1990. it discussed on holding District 
T.U.Conferences, organising the unorganised, clearance of 
affiliation dues, on Central Verification, holding of T.U. 
classes, etc. it also decided to hold Dharnas, processions etc 
on 22.3.90 m as many centres as possible 1) against elect
ricity cut, 2) against closures and lockouts, 3) for Rs. 1250/- 
minimum wages and VDA, 4) permanency to NMRs and Contract 
labourers, 5) immediate revision of textile wages, etc. 
Accordingly Dharnas, meetings etc. were organised in about 
30 centres.
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The working committee met on 3.4.9 0 and 
planned for widely celebrating May Day Centenary, it 
also decided to hold Working Women's conventions at 
Hyderabad, Visakhapatnam and Guntur.

May Day was widely observed this year, in 
about 60 centres. Only in Kurnool, AITUC and CITU 
jointly celebrated. On this occasion own offices were 
inaugurated by our unions at Yerraguntla, Tanuku and 
Andhra Paper Mills Workers Union at Rajahmundry.

During this period conferences were held of 
the Singareni Collieries Workers Union and the Visakha 
Steel Workers Union. The conference of A.P.Cine Employees 
Federation was also held . at Visakhapatnam (the federat
ion is led by AITUC but also includes unions of other 
affiliations).

Regarding affiliation/ 130 unions have cleared 
affiliation fees upto 1989 or 1990, and 198 unions have 
cleared upto 1988. We have sent lists of unions - district 
wise - to responsible comrades in the districts. We have 
also sent circular to all affiliated unions directly 
informing them of their affiliation dues, and about the 
AiTUC Conference at Madras as also the preparations 
they have to do for the Central verification.

Sd/- K.SRINIVAS RAO 
Secretary.



REPORT OF THE ACTIVITIES OF THE ASSAM STATE 
COMMITTEE 0^ A. I.T.U.C. SINCE JUNE , 1989 

7 TILL MAY/ 1990./“"

Since the last meeting of the Working Committee 
of A.I.T.U.C. held at Bombay on 2-6-89 the following 
developments have taken place.
1. Com. Diponkar Dutta, General Secretary and Com. 
Ananta Burman, Secretary of the Assam State Committee 
attended the meeting of the General Council' at Bombay 
held on 2nd. - 4th June, 19 89.

2. A meeting of the General Council of the Assam State 
Committee was held on 29—9—89 at Guwahati. The meeting 
discussed the progress of the plan adopted to form new 
unions in Assam. It was found that only 6 new Unions were 
formed in and around Guwahati and it was decided to fulfil 
the target. The meeting decided to held the 9th State 
Conference sometimes in February, 1990 at ^uliajan. The 
meeting also decided to raise fund for State Centre besides 
adopting Resolutions urging Government to fix Minimum wage 
as per declaration of the Chief Minister, Assam.

3. On 28.7.89 the Chief Minister, Assam declared that 
Government would fix minimum wages per day at Rs. 2 5/- for 
unskilled workers, Rs. 27/- for semi-skilled workers and 
Rs.3 0/- for skilled workers. When the proposals came before 
the minimum wage Advisory Board, the representatives of 
the A.I.T.U.C.(General Secretary) rallied all the workers 
representatives behind the rate announced by the Chief 
Minister though the representatives of the management sub
mitted dissenting note. The minimum wages at. revised rates 
were fixed in respect of 25 Industries and draft Notifi
cation in respect of 4 more Industries have been published 
as per announced rate of the Chief Minister. Some of the 
important Industries are shops & Establishment, Ea/ting 
Houses, Construction, Cotton Textiles, Hair Cutting, Bidi, 
Cement based Industry, Bucket making and Aluminium, Jute 
Bailing, Horticulture, Sericulture, Malaria, Brick making, 
Saw Mills, Printing and petroleum distribution etc.

As regards Tea plantation, Government appointed a 
Committee is advise what should be the wage for the employees 
employed in Tea Plantation Industry. Government included a 
representative from A.I.T.U.C. but unfortunately he could



- 2 -

not attend the initial meetings. The General Secretary- 
attended the final ..meeting on 31.1.90 arid 1.2.90 at 
Dispur. In the said meeting the A. I.T.U.C. representative 
fought alone and demanded that the minimum wage including 
cash and kind component should not be less than Rs. 2 5/- 
per day. The management maintained that in addition to 
Rs. 13.10 (as on 31.10.89) per day, they were also supplying 
free fuel, tea leaves and rice and atta etc. at concessional 
rates besides providing other fringe benefit worth Rs. 16/- 
per day. After great debate the Cash value of non-statutory 
benefits have been fixed unanimously at Rs. 7.53 which means 
that daily wage is Rs. 13.10 7.53 = Rs. 20.63. Thus
A. I.T. U.C. demanded that the enhancement of Rs. 4.37 to 
make it Rs. 25/- per day. It was also agreed that in lieu of 
V.D.a. there shoula be a lump-sum wage rise in the 2nd and 
3rd year and A. I.T . U.C. demanded that wage should be go up 
by Rs. 1.2 5 per day in the second Year and Rs. 1.2 5 per day at 
the third year. But the representatives of I.N.T.U.C. and 
Sram Parishad demanded the hike of Rs. 3/~ at the f irst year 
and Rs. 1.50 for second and 3rd year each.

The Chairman of the Committee eventually recommended 
a hike of Rs. 2.2 0 for the first year and Rs. 1.15 for the 
second and third year each. A.I.T.U.C. submitted a Note 
dissent which was circulated to local papers.

4. During the period under review the Annual Conference 
of Assam Bagicha Karmi Union, Motor Transport Workers 
Union, Wood Workers Union, O.N.G.C. Workers Association, 
A.S.E.B. Tranport workers Union, Dibrugarh District of 
A. I. T. U. C. we re he Id.

5. During this period 2 new unions in Silchar, One 
at Karimganj, one at Nalbari, One at Sibsagar, One at 
Nowgong One at Dhubri and two at North fakhimpur have 
been formed. Process are under way to form One new Union 
at N.T.C. Unit of Guwahati.

A meeting of the working Committee was herd on 
22.2.90 to decide the venue and the date of the State 
Conference.

7. The 9th Conference o f the Assam State Committee 
was held at Sibsagar on 28th - 29th April, 1990. Due to 
bad weather the- representatives of certain Unions could 
not reach Sibsagar. Com. Chat uranan Misra inaugurated the
Conference .
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8. The state Conference set the tasks to expand 
Jhe^3'^11' COa1' PlyWO°d- industries in the state, 
nis^lkk"^ 3130 deCWed t0 SSt “P Uni°nS Of — °tga- 
nis<-a labourers in everv±n tztry District Head Quarter. The 
other taks are; intensify peac 
forces against 
of labour laws

movement: Hally secular
eoMHU*, struggle for implementation

y« May Day was jointly 
n.M.s. , A. I.C.C.T.U. (IPF) 
join us.

colebr ated with I.n.r. U. C. 
and AP BEA. The CITU did not

10. workers Association of Sibsag 
recognised by the Coirmission on 20.4.89.

ar was formally

11.
going

Preparation 
on.

for verification of Oil India Ltd. is

12.
st ock

A whole time 
was appointed

workers from amongst th Tea Garden
with monthly wage of Rs 3 00/.

tor one year to ^g^ with for organl3ing c
umo-n in the Tea Gardens for the North Bank of Brahmaputra

p. m

Sd/-Dipankar Dutta
General Secretary.



A.I.T.U.C.
Organisation.

Office, staff, full-time office-bearers.
Handicaps in respect of all these points are

a) lack of funds .
b) lack of cadres
c) proper place of functioning.

Leadership.
Because of lack cadres, it is difficult to find persons to 

handle leadership.
Apart from the above, no chance is taken to replace old blood 
with young blood, either it is no confidence having been 
developed in the new cadres or the new cadres themselves 
lack confidence to take up the responsibility.

Activities. 
a re .There is no inspiring actions to attract young elements in.o 

the movement. The present generation has had no background 
to create in it the demotion to the cause of the working class.

Meetings are attended poorly. No hearty and practical parti
cipation in discussions on issues faced. There is complete 
slackness in organising meetings and morchas.

Rank and file leadership do not have the courage and.determi
nation to go to the rank and file members to explain issues 
and situations.

The economism phase of trade unionism has made the workers 
lethargic to their own and needs. some kind of corruption 
also has seeped into them.

In meetings there is lack of enthusiasm in the leadership itself. 
Old revolutionary approach has disappeared.

There is no seriousness in organising workers for meetings on 
issues, collection of funds, fulfilment of quotas accepted.

General.
Cadres selected as full timers turn out to be unreliable in 

some cases.
Situation is such that there is no scope to verify the suita

bility of persons.
Lack of supervision by General Secretary on Secretaries and 

cadres. This is due to overburdening the General Secretary 
with other work.

Method and and approach of new cadres as well as their present 
outlook is disliked by old cadres becausd there is so much 
of deviation that old cadres cannot adjust.

gome Suggestions.
AITUC should create a strong fund seriously, to enable its Secre
taries amd the General Secretary to periodically tour the States.
Similarly State Committees should have its own fund to enable its 
Secretaries to visit various centres frequently to supervise, guide 
and organise function of the local units.
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AITUC Executive should hold its meetings in various States 
some times as may be convenient. Such meetings give impetus 
to State units, also gives chances for local cadres to come in 
contact with the central leaders. Such contacts are bound to 
inspire the cadres and any public meeting of workers addressed 
by the central leaders would lead to awareness of the mass of 
workers and AITUC would be better known to the workers.
Frequent meetings of group of workers and cadres should be 
held in all places for the purpose of informally discussing 
and exchanging views on the day to day issues faced and orga
nisational matters. Such meetings can also discuss what 
actions are to be taken to meet the situation. Such meetings 
organised frquently will also activise the entire functioning.
Cadres and activist workers should be made aware of the diffi
culties faced locally and organisationally and they should 
be involved ta in finding ways and means of overcoming them.



Some points on organisation.of AITUC•

1. Trade Unions should be activised.
2. Workers should be revolutionised in their outlook and think

ing. For this purpose, meetings should be taken. Trade 
union classes should be held but not in the current method 
and style; a new method and curricula which appeals to 
the workers and enters their mind should thought of and 
adopted. The approach should to build cadres^ for the 
cause of the working class, not for simply an economic 
struggle.

3. Cadres have to be prepared to go to work in the rural areas 
to organise the landless labourers and rural labour to 
make them conscious of their rights and to fight collec
tively and to bring them to the general movement of the 
working class.

4. The industrial workers in cities have become victims of 
violent elements in the Unions and in the society in general. 
A force has to be created in every centre to protect them 
and to givem courage to stand up against those elements.

5. Any kind of corruption creeping into the workers and the 
leadership should be put down.

6. Devotion to the cause of workers, peasants and the down
trodden must be developed in the minds of the cadres and 
also workers.

7. Greater discipline must be brought in in the cadres, mentally, 
physically and organisationally.

8. Economic conditions in the country have greatly deteriorated 
and are further deteriorating. The cadres are badly hit 
by this factor. This aspect has to be given greater 
attention. Sources of finance has to be found out to 
meet this most important aspect, particularly in today’s 
conditions.

9. Workers’ deviation towards economism must be arrested and 
they must be brought back to the path of revolution, as 
as without revolution it is difficult to bring desired 
changes in the economy of the country and society.



1. .by are w? not growing either in the trade union field -r in 
the political field?

?. >¥hat ar? the reasons for new cadres not cot.?ng up?

3. -hy is it *hat Datta >a?ant and his like attract workers, 
in spite ?f his treating the workers as inferiors and 
has no trade union policies?

Thy the workers leaving us For whatever reason do not come 
back to us?

?. mH'., are not our noli *ical thou hts catching up the people?

6. is I :ara anything wrong in our working svstem, uerhnd ?nd 
ppp -oach?

”h .hy do th? leaders at the ’.op not realise the ores rr 0^1 ‘ 1 ,n 
-nd *ry to retrieve the ^a^ition?

3. Xs the top leadership tired -and frustrated?

?• Is the rank-and-file and lower strata of leadership not
■ capable of taking initiative for retrieving the position 

at least at the grassroots by its programme suitable to 
local conditions to save the people from. tie reaction sr? 
hands and prepare them for progressive steps?

I n -fter getting help and redressal of grievances, why Joes a 
turns ungratefulto the leader/orjanisation?

11. why are the old leaders, old enough not to jj able to func
tion and physically disabled, not retire or take an 
advisofy position, allowing younger cadres to con? uo -nd 
ultimately take their due position?

13. Jhy do theelderly leaders not try to train and encourage 
young cadres, after discovering their capabilities, for 
naw leadership?

political
13. ;h2t is the cause for stanna4 ion in theAaovacant and why the 

stagnation continues to exist for such a Long timw?

11. Tny violence has developed in the trade union movement and 
?lso terrorism and how to meet them?

15. -n Trade Union and Political Classes:

a) In spite of series of classes having been held, why is i- 
n?t leading to the birth of any cadre, nor ven 
sympathisers to the causs?

wrong
b) as it due to the/a?>nroach and method of imparting the 

knowledge and infusing thoughts in the mind?

c) Is it due to acadenic approach wi'hout onv soTblanca 
of inspiration?

3) is It due to th? persons at ending ’he classes to 
ol ?ase their l'--ad.?rs or as a matter of routine 
ti tual?



on 2-4» September 1991 take serious note of the deplorable 

working conditions in tens and thousands of industries 

throughout the length and bs-ea breadth of the country, 

causing a number of occupational diseases to the workers. 

The ESI and ordinary doctors engaged by most employers 

either due to the inadequate training to diagonise and 

treat occupational sidsass diseases or due to lack of 

basic equipment or on account of the coalition with the 

employers, draw a blank in respect of occupational diseases, 

The unaware and unprotected wm® workers have to be 

educated, explained and subjected to periodical medical 

check up by the trade unions and made to demand 11 Safe 

Work as the workers Right” • Most employers whose notice in® 

only more profit and higher production/productivity seldom 

care about their statutory and social responsibilities 

in regard to safety, health and environment in the industries) 

many accidents are not reported? about 35% of the employers 

do not submit annual reports in regard to accidents; 

The inadequate, in-competent and also corrupt officials 

of the inspectorate of Factories neither visit the 

factories nor do anything worthwhile. The ca dept 

in many cases, become the willing partner to violate the 1 
law. The trade union cannot remain silent spectators to 

these happening and the General Council calls upon the 

functionaries of trade union at all level to play and effect

ive role in protecting the workers from environmental 

pollution, unsafe working condition, and deam demand strict 

implementation of the norm for safe working as well as , 

removal of k hazards in every industrial activity.
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The General Council reject the contentions 

that (i) environmental pollution in the unavoidable price 

of econo ic growth (ii) that occupational diseases and 

injuries are the necessary components and inevitable consti

tuents of the daily work and (ii) that solution to then 

problems would entail high degree of technical expertise 

and large financial investments. The Health and Safety 

representatives from the unions, with legal rights as 

in "British Health & Safety at tork Act" will go a long a 

long way in ensuring safety and health industries.

The WFTU " on the protection of man

at work and of the Environment against Industrial 

Activities” which deffines the fundametnal principles 

and fundamental guarantees viz. 
no danger

(i) For the women xadajra to his health and his life 

(ii) For the neighbourhood, the industries’ activi

ties do not endanger the health of the 

population outside the enterprise or flora ;

(iii) For the men, no harm can be caused and the 

surroundings.

should be the watchword and guiding principle in 

the work of our trade unions.

This meeting of the General Council also notes 

with various concern that the unorganised workers and 

also the working people in major cities live in slum in 

most hazardous and degrading condition, without any minimum 

basic facilities and there is little meaning for them of 

the environmental protection and health norms. The slum 

dwellers cannot be expected to give best of production and 

productivity. The ILO Convention and Government regulation hs 

have relevance in their cases. The AITUC General Council 

calls upon the union to study the conditions of working of



the unorganised and help them to launch a struggle

for the improvement of their working

conductings, ensuring safe working conditions, unpolluted 

environment and work without health hazards*

ON NATIONAL INTEGRATION

The General Council of the AITUC views with 

great concern the increase in the influence of the 

communal, secessionist and terrorist forces in the country. 

The RSS, BJP and the Vishwa Hindu Parishad are trying to 

work up hysteria on the Ram Janmabhoomi - Rabri Masjid 

issue. 'They are raising some problems which are aimed 

against the Muslim minorities.

The Hindu, Muslim, and the sikh fundamental jsts 

and the terrorists pose a danger to the unity and integrity 

of the country. Their policies both political and economic 

are extreme rightist platfrom.

The Government has introduced a bill that the 

position of worship as on 15th August 1947 except in the 

case of Ramjanma Bhoomi - Babri Masjid should not be 

altered. The Hindu Communal forces are campaigning against

The AITUC General Council supports the bill and 

will mobilise the working class in it*s support alongwith 

others.

The AITUC shall in cooperation with all the 

democration and secular forces, mobilise the public against 

ths communal secessionist and terrorist forces and strive 

to defeat their nefarious designs.

The AITUC calls upon it’s unions to observe 

National Integration week from 24th to 31st October 1991 

the week ending on the foundation day of AITUC.
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ON MODERNISATION AND INTRODUCTION OF NEW TECHNOLOGY

The AITUC General Council reiterates its

stand on the question of modernisation and modern techno

logy. The AITUC is not opposed to modernisation or new 

technology as such, but its application must take into 

account the increasing army of unemployed and underemployed

in rtex both rural and urban areas# the need of a particular 

technology and modernisation process indigenously

developed technology and so on thereby Eschewing the 

tendency of reckless introduction of labour saving techno

logy.

The General Council also reiterates the demand 

raised by the AITUC for a tripartite national Code in 

this regard and prior consultation and agreement with the 

union in the matter of selection and introduction of new 

technology and production processes.



BONUS

The General Council of the AITUC reiterates the

long-standing demand of the idix trade union movement

for abolition of salary ceilings and eligibility of

consider the matter.

bonus in the Bonus Act J The present Government too as

the earlier n F Government has assured to favourably

The existing ceiling and other eligibility on

payment of oonus have long become outdated, as a result of

inflation and rise in emoluments of workers and employees
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: Banning I ’.port of 3-Cyanopyridine and 
Beta-Picoline.

Jh/annsir,

IDPL, Muzaffarpur was primarily approved By Government 
and installed to produce Niacinamide (One of the Vita
mins) fro-, the basic st a 76' “namely aTcbhol wit!’ a 
capital investment of Rs. 14.0 Crores, the route follo
wed by this plant does not involve any imported compo
nent, Horth Bihar is a basically agriculture state 
havin'” Supar Cane as the vain crop. It has 26 nos. Suyar 
Factories and 10 nos. Distillarie s, Thus IDPL unit at 
Muzaffarpur is the pre sti.ee ous plant of North Bihar as 
it consumes major share of alcohol production arising 
out of Molasses. The Molasses is the by-product of 
Super Mills.
IDPL Muzaffarpur has a capacity of producin’ 300 MTs 
per annum of Niacinamide. It can meet the entire demand 
of Niacinamide in the Country. The production of Nia
cinamide is done starting from, indifineous raw material 
viz industrial Ethyl Alcohol, The other manufacturers 
are producing Niacinamide from imported penultimate 
intermediate namely 3-Cyanopyridine and Beta-Picoline. 
The production of Niacinamide from these imported 
intermediate is much cheaper due to certain loophols 
in the Export/Import Policy,

There has been lot of Import of 3-Cyanopyridine and 
Beta-Picoline a list of which are enclosed. This has 
resulted in the stoppage of the sale/production of 
Niacinamide in this plant since November’ 1990.

Untill & unless the import of 3-Cyanopyridine and 
Beta-Picoline is banned for the production of Niacina
mide IDPL plant at Muzaffarpur can not run at its rated 
capacity and the survival of this unit is not possible. 
The—FeXl q win^-i b- •the-ao tua 1- preduet-1 f-Nia 0 in amide
b y IDP-L- s

1987-88 1988-89

88.50 88.40 

contd...,/2.
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It should he noted here that 217 MT of 3-Cyanopyrid£ne
in between June’1990 to February'1991. 
225 MT of Beta-Picoline have been

have been imported 
In the same period _ _ ____

5-0yanopyridinrandCBeta- 
tivelv Th!! ^*2 'hs and Rs’ 117’° respec- 
ii U 10ss ot x°reign currencies of Rs. 282 M 
less than one year. It would have been saved by indiei- 
neous production. It is irony that we are person- such 
a xaulty Import Policy that at the one hand our industry 

s dying out and on the other precious foreign curren- 
cies are being spent for producing such items which can 
be produced m our Country itself. North Bihar is 
industrially backward. Muzaffarpur unit of IDPL is playing 
^al role m development of this part of Bihar. This § 
plant is ot most sophisticated and modern technology which 
nlanti?rm(! eaCah!1 int° ma?y 1116 savinS drugs. If°this 
plant is.e^endedaa per its original blue print it will 
be proved to bd^mi’Mny axilary industries.

east-
imP°rt of 3-Cyanopyri- dine and Beta-Pioolme lor production of Niacin and 

Niacinamide. In case banning of import is not possible 
the heavy duty may be imposed on the import of the said 
item>to the extent^to discourage the importers.

1 nop&—you will appr^d-a-te -t-he ease afeavementi one-4—and 
suiiabie-ste^ws-jn^^^ '̂ a p earlie stlto 5 

nf India for necessary

Thanking yen^

Yours faithfully.

Encl : As above.

1st Seitembter' 1991. 
Muzaffarpurl

PRE 
IDBL K

AYAN THAKUR. ) 
I D E N T
IIK SANGH



Bokaro Steel Contractors Workers Union
( Affiliated-A. I. T. U. C., Reg. No.-2901 ) Ph. No-6639
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The' employees of generating station of Bihar State 

Electricity Board namely Patratu ,Barauni ,Kanti etc. are on 

total strike for about last one month. The generation of the 
Board is totally paralysed and the Board'Wosf totally depend

ing on power purchased from the Eastern Gride northern Grid 

and D. V.C. etc.
This Strike is against the double standard adopted 

by the Boards management. The Engineers emoluments have b een 

increased by us.200/- per month where as the emoluments of. the 

employees are being reduced by us. 100/- per month incite of the 

agreement dt. 9.11.89 with the workmen that the descrlmlnation 

between the officers and workmen in respect of special pay and 

different allowances willbe shorted out and efforts willbe 

made to wipe out the discrimination.
There had been agreement with the workers that the 

Board would not reduce the allowances and settle 1/. them wii& 

the workers . On 5 th & 26th July’91 two I,A.&. official Sri 

A.K.Pandey Members Adm. and Secretary Sri R.P.Bimaway while 

talking with the workers representatives agreed that there

should not be any reduction in the emoluments in the workmens 

wages. But the Chairman was adamant to deduct it and asked the. 

respective officers to deduct it.
On 29 July’91 ,the workers of Barauni Thermal Power 

Station staged a Bharna which were lathi charge in the night . 

About 200 people were arrested in the early hours at 30th July’91. 

Again the police resorted tc> firing resulting into injuring 

some employees.ar- Kishun Mandal was seriously injured and 

hospitalised .Aven the women and children were not spared by the 

police. Then the generating workers not only of Barauni but at 

patratu & Kanti also resorted to strike.
Since then the workers of generation are on strike and 

workers working in transmission and supply protested in differ

ent firms to get justice. But all in vain.
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The Board which is headed by an Engineer of this Boardz 

is taking vengience from the workers. Because in July & Aug190 

when the Engineers were on strike, the workers had wortedd 

and emposed the hollowness of the Engineers by generating 150 M.W, 

more at a reduced cost. The B Present Chairman Sri B. Prasad, 

although Member lech, at the Boai'd at that time but was fully 

supporting the Engineers in their strike, as he was working 

against the Board interest he was removed from the Board just 

after the end of 52 days Engineers strike. Subsequently because 

of activity of Engineers lobby, he was ’ja ty _c. back in the Board 

and made Chairman after retirement on 30,11,90. Thus he is doing

nothing for the Board but taking vengience from the workers/^ 

co)their benefits one after another,< on all there 

there had been a massive Dharna in front of .idyut Bhawan

issues

rectn-

tly but the Chairman of t ne Board dedh^&c/ to settle the issue. 

Representatives- of the different unionsVwor ins in ths

Mukiir*Bihar -State-ELectr iciuy-BocTrdynam Malli

General Secretary,Bihar naj^a Yidyut Maj door Unio^(IK±UC) Sri’

(ary, Bihar Pradesh Vidyiit • Shramik Sangh, 

Unio n Chi raiyaT an d

-and—Sri Chakradhar Pd,S

>n,

ngh.-Gener^Se cretarf, Bihar -stat e Elec

deci ded to solv i the

problem by having talk.with the management of the Board,Energy

Minister and also the Chief Minister to time and meet them

and settle the issue .But where as the Chairman refused to talk

the minister arid the Chief Minister did not respond at all.

In this situation the representatives o£ all the above

-union^-and—also -^ri-^aukhir P ras«d, Be cret ary-e-f t h e Blh a-r-Ra j-ya
■ - - ' C

met yest erday a ntF decided to -preeipitate

the agitation throughout all the transmission and distribution 

Circles all its offices Sub-stations and instalation;f rom 16th 

Sept’91 .The workers will stop the work and paralyse the total 

working of the Board from Bx&x 6 nA on 16th Sept’91



There willbo also a joint rally on 10th Bept’91 

before the Vidyut Bhawan,Patna.

Lallu

Bihar Pradesh Vidyut Shracitk Sangh

Much ku 
Gene r. 

Bihar hajya

nd Mallik Mukiii?
‘al Secretary, 
Vidyut Majdbor Union

BTUC

Shakradhar asad

Bih

Union
Bihar

Mi/anjan Lal 
secretary 
.Supply Workers, 

hiraiyal'and,

iaaukhi Prasad 
secretary 

xajya Field Kamgar Union

Gens r
Bihar S

icretary,
ate Electric Supply barkers Union 
South/Mandiri ,Patn a.
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MODEL AGREEMENT ON_NEWmTECHNOLOGY_AS_PROPQSED 

BY WFTU TO ASSIST OUR TRADE_UNIONS^

I* Aims
The company and the union agree that the most 

affective available methods and equipment should be utilised 
with the aim of providing increased job opportunities, higher 
rewards and a reduction in working time for all present and 
future employees.
II. procedure

i) The introduction of all such new methods or 
equipment and any consequential changes in working 
conditions shall be the subject of mutual agreement 
between the company and theUnion.

ii) Falling suca agreement the status quo will, prevail.
iii) In order to achieve the aims itemised above, the 

company and the union undertake to negotiate on 
the basis of equality of information on all matters 
including specifically, manpower and output 
planning: wages and salaries paid to: non-wage 
benefits received by: conditions of employment 
enjoyed by: and job description of: all categories 
of employee.

iv) The company and the union reaffirm their commitment 
to promote equal opportunity for women at all level 
regardless of marital status.

v) Before the introduction of any specific new method 
or equipment, detailed written agreement shall be 
reached and incorporated in this agreement as an 
appendix.

vi) Nothing in such appendices shall contradict the 
general principles outlined in Para-III below:

III. GENERAL PRINCIPLES
A• Job protection

i) There will be no reduction in overall employment 
and no individual, will loss his/her job or suffer 
financially or socially.

ii) The company and the union will agree on a time 
table for the elimination of systematic overtime. 
The rights of the company and the union to suspend 
all overtime will remain.

iii) All sub-contradicting of work and/.or use of 
agency staff will be subject to mutual agreement 
between the company and the union.

iv) The company and the union agree that there should 
be orderly progress towards the objectives of;
a) a 35 hour week b) 6 weeks holiday
c) retirement at 60 with adequate pension provision 

to be achieved not later than January 19



A time table for the introduction of these objectives 
will be agreed between the company and the union and the 
achievement or acceleration of this timetable may be 
linked to the introduction of specific new methods or 
equipment and incorporated, in this agreement as outlined 
in part-II clause (v).

CONTROL OF CHANGES IN JOB CON IL NT/COND 1 PIONS OF EMPLOYMENT

i) There will be no extension/introduction of shift 
wro rki ng.

ii) Work currently carried out by employees within the 
union-management sphere of influence will continue 
to be performed by such employees.

iii) New methods or equipment will not be used to collect 
information for individual or collective work 
measurement, nor to monitor employee performance, 
nor for disciplinary purposes.

iv) New jobs arising out of the introduction of new 
methods or equipment will first be offered to 
existing employees through the auspices of the union. 
All relevant information including proposed job 
descriptions, proposed training programmes, 
proposed manning levels and proposed gradings (inclu
ding any evaluation (assessment methods) will be 
supplied to the union. These will be negotiable.

v) Full training in the use of new methods or equipment 
will be made available to the widest possible range 
of employees. The company and the union will nego
tiate a training programme prior to the commencement 
of training. All training will be provided by the 
company at no financial loss to the employees.

REWARDS?
i) Before ths introduction of new methods or equipment, 

the pay and grading system will ba reviewed in 
accordance with the agreed procedure between the 
union and the company. This will be carried out 
before any job is revised. Any increase in salary 
will take effect from the commencement of training 
or the introduction of new job content, whichever 
i s the soone r.

ii) A further review of grades and pay will take place 
not later than three months after the intruder bion, 
of new methods of equipment.

HEALTH AND SAjeTT-
i) Full trade union involvement in all aspects of health 

and safety will continue through existing safety 
committee procedures.

ii) Specifications for the purpose, use and maintenance 
of new equipment will be jointly agreed by company 
and the union. In drawing up such speci fRations, 
requirements of health and safety will the paraomint.
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CONDOLENCE RESOLUTION

S.A. DANGE;

The General Council Of the AITUC meeting

in New Delhi expresses profound grief and sorrow at 

the passing away of Comrade S.A. Dange who was one 

of the pioneers of militant mass trade union movement 

in this country. He was also one of the pioneers of 

the Communist movement in India. He suffered imprison

ment numerous times including ths ia the Kanpur Bolshevik 

Conspiracy case in 1924 and the celebrated Meerut 

Conspiracy case of 1929.

He was dominant leader of the AITUC for over 

tv© decades in the post independence period and was 

General Secretary of AITUC from 1954 to 1976 and president 

thereafter until 1983. Earlier, he was twice elected 

president of united AITUC in 1943 and in 1947.

He represented the AITUC at the founding 

Congress of the WFTU in 1945 and ^rice-president of WFTU 

since 1949 to 1982.

He was a powerful Speaker and Writer and a 

Scholar of repute.

The General Council puts on record the out

standing services of Comrade Dange to the Indian trade 

union movement and in imparting socialist consciousness 

to the militant working class struggles and dips the 

AITUC banner in his memory.
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rauiv Gandhz

rhe AITUC General Council deeply condoles the 

death or Rajiv Gandhi, former Prime Minister and 

President of Congress(l), who'was brutally assassinated 

during election campaign in May this year.

Rajiv Gandhi made his mark as a young and 

dynamic leader who enhanced the position and prestige 

of India in the Third World and beyond. He carried 

forward India's accepted policy of non-alignment and 

anti-colonial ism and greatly contributed to the 

strengthening of indo-soviet relations.

The General Council extends its sincere 

condolences to the bereaved family, the Congress party 

and others. 

♦ • •

K»G,SRIWASTAVA

The AITUC General Council deeply condoles the 

passingaway of Com. k.G. Srivastava, one of the outstand, 

ing leaders of the AITUC and secretary of AITUC until 

1976 ana General Secretary until 1980. He was also one 

of the leaders of the Defence Employees- movement and 

of the Central Government employees' movement. He was 

for sometime secretary of the WFTU at Prague. He was 

the founder.^secretary of the .Coordination Committee of 

the Asia-Pacific Trade Unions.
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C. ATCHUTHA MENON

The General Council of the AITUC deeply 

mourns the passing away of Comrade C. Atchutha Menon, 

'veteran Communist leader and former Chief Minister of 

Kerala. The General Council k recalls his contribution 

as Chief Minister in implementing revolutionary land 

reform and many other pioneering legislations and laid 

the foundations for the state’s technological and 

economic advance.

He was Finance Minister when the first 

Communist Government was formed in Kerala in 1957.

9 9 « 4 •

- The AITUC General Council deeply mourns the 

death of Md. Elias, formerly Vice-president.of AITUC, 

President xxexxxx of Nest Bengal TUC ar«d a veteran 

leader of engineering industry workers.

The AITUC General Council mourns the passing 

away of the following trade union and political leaders 

and public men:

= Com. Md. Ismail, CITU leader and former MP

= Pandit Kamalapati Tripathi, veteran freedom 

fighter and Congress leader

“ Sukhamoy Chakravarty, noted economist and 
Chairman of the Economic Advisory Council

~ Vijay Lakshmi Pandit, freedom fighter, Congress 
leader and diplomat.

= Maulana Md. Masoodi, noted religious leader 
of Kashmir^? gunned down by terrorists.

33 Moni Singh, veteran freedom fighter, and 
Communist leader of the subcontinent. Lately 
Chairman of Bangladesh Communist Party.

33 K.K. Mundul, Prominent leader of the Bank 

employees’ movement.
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5 3 Ram ^jajhay Tiwari, trade union leader 
of Madhya Pradesh

- Bhaskar Rao, Singareni Colliery Workers’ 

leader killed by Naxalites.

- Workers who were gunned down by police at 

Dalia Cement Factory,

- P.K.Kumaran, former member of the AITUC 

General Council and a veteran railway trade 

union leader.

— Purnendu Mazumdar, Leader of tribal mine 

workers of Singhbhum district of Bihar who 

courageously rought against exploitation and 

in defence of interest of tribal workers.

— Tara Das, veteran leader of Bank Employees1 

movement,

K. S. B. Pillai, leader of General Insurance 

Employees and former General Secretary of 

General Insurance Employees• All-India Assn.

M. Kathamuthu, leader of agricultural workers 

in Tamil Nadu and former M.P.

- K. Murgeshan, Veteran freedom fighter, 

trade union and Communist leader of Tamil Nadu.
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ON ANGANWADI WORK >RS
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puMM aht <^verim&a®aA, rector will fall W tha wayal^a 

as a' reaalt »f anraetrictad toport of foreign tachoolo 

®w Moral MtcU ot^M MW® »arMro 

w®al^®rs that the ow ecoamBlc ana lodb atrial fOliCT 
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upto 51% iopiac® of tho esistlna 40%, with proviso 

to alloy even 100% foreign equity participation.^ 
The devaluation of the mp-® and trad© literal iaetton 

will maha imports costly and in turn fesottfOO up 
prices and inflation ultimately hitting hard the working 
people.

The freedom to « invest at will and in any sector 

will accentuate r@g.Mnal imbMances, remit in closure® 

' of medium and small scale industries to to competitton 

of Mg OuMseas and ml tinat tonal s. Woo the policy with 

regard to small scale motor allows moaopMlsa and MS©0 
to invest 24 percent which will bring -this sector under 
toMr' aix-ect Chirol.

at a ssotgiSMi ® t is policy planning will 

irrelevant, wMSt tatter wiM be gradually 
prlvatisM barring, a faw< awa will ha stwntad to |Ohr 

there will o® unrsatriewd process of ft $ b comentrat- 

ton of eooawic fWMhf am* wealth in fswbr handa co ttw 

tetoxmsnt of ewooa eaod oooik violating the oixectivo 

Principle of Mate policy, mi happened during cho 

aewnth outflow of fiarolgn will ewoed the

inflow in ro^ect of i&4B saw Mgbusioesa housoe an® wiiC® 

w® creating a situation of mnewMl foreign s^hmga crisis.

aieh a pMltf change w«o laming WmacOeO tor loag 

. the chanters of OfesMoroo as well as the mr and world 

tank in the now of generating coapetltton and unrestri* 
forei^s

cteO soope for tu& flow of OoMbtoa capital.

unprecodancedly buoyant stock martst with share prices 

rising to disay heights is now industry Trade haw 
rsac^^.



The general council Of th® MXWG taking all

these factor® Into ©onsdaeration finely rejects the fa of the
new policy a® harmful in Wo long WM interust/acanomy 
0*3 nllltatiw against the policy of s®lf-r@l ianw 
and for bringing in a parish of OOSWtt retrace.* 
manta that will ba locking large bstos® tbn worfc®rs».

Th® (Miwral a>uncil calls upon all aff 11 faces 

to atrengthen ths uni^d W opposition Co th« new policy 

and p?»jrE.lei.pate In the joint campaigns and straggles^



Tm General emett of th> kl^C 9t&g*M*& 

concern at th® ®wtiwl^ pteKomnon of industrial 

aicknaaa an closure &» b®®® tel® foot during th® 

first six months stoat a Iteh of wex©o taw# be® a 

throw maf job du® to 
/o^-a-^Le,

Hw fMMOtel Council surges st a on th® dowmsat 

bo bate ttr^eut st®^® to m 'that at Xaaat ths a® unit® 

Wiich ar® €oh®i^®wG vi^>x® or or* ba »^hs viable 

art fh® tra^s uaioft® wifi b® ^r®|parsdi i® ®w©Xvio§

MWM foi^ rao^aatof ®f aftMa unit® lytoj clowa on 

'wtmat of sio®es@e

ftw Osotr^ OMintii witoows th® for

into actual c®a»ea ©f th@g® olomrw haul up tww 

•^!©>®co who haw alttit th© siofcasa® by gotpyti^

to frw&sloat prootl©#®# wsatotgwlw^

of futKit*

O® G®o®rai <Mi«il Moo >®toettoa ©t

sorter a* statutory' dtso lite pwrMwat fute* oratolty# 

l®aw towfits ©tc»



il*l» 4x AiC Qeswral Council relWratoa its pyx 

•t«M on the i$amatlon of md^rtiiaation and modest tMMMe 

logy* fh® axWC is tot opposed to modornlaation or new 

technology aa ouch, tut lea <'pl lection mat take tot© 

account thu increuaing aroy of enempleyod and underemployed, 

in ctor tooth rural and urban areas, the med of a particular 

technology and mu0rniaation procas®, avail ado J^igocoualy 

tlweloped twi^ology emd to on ^sewtoy ®sch«wing fco 

toiwoncy of £«cMl®aa lnvr,odtaction of labour savins tac^nn** 
lo-^y*

^w OsnerM -Council Mao rolterata® Sho demand 

ralwd by th® A1W@ for a tripartite natto nal e@de in 

thia rogara and prior wood feation wgroaoMt with tW 

union in the matter of •election and Introduction of new 

Wch»logy and f^OMOOCaMh
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«» Matti oouaca . ,. 3 mittmif ^a 

®m«nd of <11 metKaa of the trot© union MawaMhft 
•Mr MMlam of th© mi with mitaMe wn^n 

which 1< moding 1® mjya MftW aloe® amt a

mala patiim mt'tmMmk of th® mi ar© the 

ptotot of a ©oomtm® arrival at a mmeaa «MmmT 

emmwl by me then tr ommant la tmmtr im« th© 

ftntWai« m[mi mt attain at it® ^»um# cm 

sa r©cMfMaw

Sarnes’ at ail

mmmt ^rtar^ «< urgwwy la the 

Mwm at mmiaatlea at m$ amwwiaeat

la W1W of mmimlae aitimat am a»amai

•I lamatcw miw aot

at smMlt amor Wrtl|i w

^eciBloa maMlaf *«wmbini of « aa^Wiat mt Ite 

luoettonw aa w«mr« m « m wm»a m swat 

at domrn «m teair fam la mimmr emma with 

the mam of mmtb of m m < mWNP e<

at ma lUa la mmwlrna «a trair

WWeiam mmrnama haw mm tmamfim mt 

wwu®^/ M theca moa atfmmro wx^m* tmititmm 
in aaaogHio&Qt*

th® amm emma mmaM teamta mrntum mmm 
««t M «* BUI to M4w'^-%iU warning o£

wimx^cia«ae



osnsral Council of ttw aiuc is greatly 

gtNWtMBMI at tna <>nt tiding spurt in tiw prices of 

ail oswntiW SWMMMMWos^^ wen of those 

WmWitiiOs WBMi production has mo Ihcraaslihgh 

prices Wow no WWW in tactf the SO3®M-^l£SXt

1 adm-tua WtB th# increase tn Wo prices

Is concantswiMMl in Wo primary articles* ®ora.particularly 

of food grains which wgistams moM powtecWoo during 

We last ttoa smsas*

Ths recent w^aaures taken ay th- new Wwmaoot 

at the Wntm llMc devaluation* ri os in Iraport cost*, 

Iwwaosd rail freight «W iWiwot. twe will further 

eeoelerete We rias la prices« Ths# wholesale prio® IwIcm 

is' raachlog ww haighW ewr^ w®h ana ti« rat® of 
A»XX Utun --- (.. ,

Bin awwer rn«e Wtai also is fast snowing opwr<s«

B» OsaerM OMmeil WhMfte Wat -th® Wvsmmt 
J

tWeMi •Osetivo wws agalaat WerWce eat MhoM sariwitwi 

We are JaeMw up prices w Mww Wt pwplw*

fW oemral OoumM reltersWs its 4u®ana Wr 

ej^anaton of th# puMl© «riiatlm sysfe ■ to WW* 

ttr largo* oaotlons of w® wWlas peo®l® hath in rurM *
smH urban orwas aW to tncraa^ iWe ©f WMAtW 

gMMh^WiMi Wr wAor w ;>uMi© <fawiwtiw
system^
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«ppllc«Ma> a« atcictlr WlaMO®*1’



IN^X

Ths A1WC General Council recalls that all 

the trad unions raised serious objections at the time 

of introduction of the 1982 index series on the ground 

that the family ccn sumption basket was found defective 

including the weightage as a res It of which actual 

price movements would bo wrongly re Hec ted in the index. 

The trad© uniortf al so demanded that at leaet th®, 

unanimous recommendations of the Hath Gened ttee be 

implemented » as to rectify the i960 index series so ' 

that the distortion in the conversion factor in relation 

to the 1982 index sar^ia can be avoided as far as 

possible. Thu trad© unions also pointed out the financial 

losses that wom-rs wU; suffer 1^ the 1982 iouex 

series is implemented without any a rectification.

The General Council notes with regret chat 
M a Government did not concede to any of the demands nor 

did allay the apprehensions of tm trade unions.

She General Council reiterates the demands of 
th® trade unions in this regard and urges on the govt, 

to conduct a fresh family Mget survey and trad® unions 

be associated fr-xm the beginning in this emralae for 
evolving a new series which^i^ aloo[_duo Wwvfew the 

last survey already more than a decade old.



RD SC» LU TIP N

ON-THE new industrial policy

==£« «£ SEB F
x air—coion, balanced develooment nF = „ pivotal role of public sector etc. The new CduXlC ?““«* 

Su Srcont^ultlorf^esse^e -NasuCs^
ion Vigorously Pursued liberalisat-
the Rajiv Gandhi Government '

and consequent

of public 
rade liber

. ----Year Plan byending ln 1989-90. That this policy 
surge in borrowingsx-v- m present fiscal

Similarly reckless import of for^iem ----C ~~problems. ipn technology has created
cannot be gain- said..

people
trade unions, into confidence, it 
Government has not done so, not even in Sie 
f” Si tl°YY,fram.the »» ard ' ' Inn 

s' r—ep told of the conditions th-rAnf 
bas already devalued the rupee an °£
political parties and people into

and

along with 
that the
of the loan 
the nation
governmentsold gold without taking

confidence
The Government policy is 

self reliant economy. against the development of
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to own

- * licensing of all the •• ’
2 00 crore, con ripn _f V_Q Wluh Permission to

Industrie s to the 
f o re ign

extent 
capital

should 
and in

Import of foreign capital 
not be allowed to be 
no case it should h*

should be regulated and
ruiocu doove the present level 
upto 51 per cent.

account our specific n technology should
unemployment and 
-fenport subsidie s

indigenous t
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S and our huge human resources

should be hnological capabilities. and
ncouraged

policies.

f-c-f ' so-called exit policies a factory at will, will adverse!-
ttaole that trade unions haCe

and freedom to close 
affect the workers, it is 
not been consulted in the

Further policies should enqnrp ff^ imployment potential to solve the problem. lncrease 
is was visualised in the.dr^FF C •; i of unemployment

proposal of th 
sector to some

F anks and Profit_mak?ng “X^ngl includi"9 «at 
^if-relmnco and independent eco SI T® 
Gov-rn^nt to dihinvest, to config! 
industries, reference to ufp ■privatisation. ' ~ R st p in che direction of 

against the goal of

to flourish, instead, &t hi "government3^ should be encouraged 
the loner rate of interest ro th'se proposca to withdraw 
bilities of these sectors "being fo^ °penS possi“
to unemployment and also allows if to c1osq-down, adding and in this secSr. “vestment by the big busmoss

p. t. O.
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To

Rej ; Banning I '.port of 3-Cyanopyridine and 
Beta-Picoline.

Dear Sir, 
I
IDPL, Muzan.arpur wag primarily approved by Government 
and installed to produce Niacinamide (One of the Vita- 
"ing) fro", the bagic stave namely alcohol witH a 
capital investment of Rs. 14.0 Crores, the route folio- 
wed by this piant ^oeg not involve any imported compo
nent. Norte Bihar ig a basically agriculture state 
bavin-; Su par Cane as the main crop.' It hag 26 nos. Su-ar 
factories and 10 nog. Digtillarie s. Thus IDPL unit at" 
Muzaitarpur is the pro stipe ous plant of North Bihar as 

cengumeg major share of alcohol production arising 
out of Molagseg. The Molasses ig the by-product of 
Suyar Mills*

IDPL Muzaffarpur has a capacity of producing 300 MTs 
Niacinamide. It can meet the entire demand 

ox Niacinamide in the Country. The production of Nia- 
cinamide ig done startin'’ from indiyineoug raw material 
viz industrial Ethyl Alcohol. The other manufacturers 
are producin': Niacinamide from imported penultimate 
intermediate- namely 3-Cyanopyridine and Beta-Picoline. 
Toe production of Niacinamide fyom these imported 
intermediate ig much cheaper due to certain'loophole 
in the Export/Import Policy.

been lot of Import of 3-Cyanopyridine and 
Beta—Picoline a list ot which are enclosed. Thig hag 
resulted in the stoppage of the gale/production of 
Niacinamide in this plant since November* 1990.

& J^bese the import of 3-Cyanopyridine and 
Beta-Picoline is banned for the production of Niacina- 
0.1 de IDPL plant at Muzaffarpur can not run at its rated 
capacity and the survival of this unit ig not possible, 
lac Hollowing is the actual production of Niacinamide 
by IDPL •

Year : 1984-85 1985-86 1986-87 1987-88 1988-89
Qty.in
M.T. ; 85.30 68.40 111.67 88.50 88.40
Year : 1989-90 1990-91.
Qty. in
M.T. • €7.20 61.85.

contd..../2.



It should be noted here that 217 MT of 3-CyanopyridSne 
have been imported in between June'1990 to February'1991 
In the same period 225 MT of Beta-Piooline have been 
imported. The cost of imported 3-Cyanopyridine and Beta- 

?S’ ®nd Rs* ri7‘° respec-
Jiveiy Thus loss ot foreign currencies of Rs. 282 inkM 
less than one year. It would have been saved by indigi- 

production. It is irony that we are persuing such 
a faulty Imporu Policy that at the one hand our imdustrv 
is dying out and on the other precious foreign curren
cies are being spent for producing such items which can 
be produced in our Country itself. North Bihar is 
industrially backward. Muzaffarrur unit of IDPB is nlaying 
V^al ?01e ,in development of this part of Bihar. This 
plant is ot most sophisticated and modern technology which 
transcorms alcohol into many life saving drugs. ~ ‘ 
plant is expanded a. — • 1 - - - s— . ~ If this

jyper its original blue print it will 
y axilary industries.e proved

It is, therefore, requested to kindly consider the facts 
hereinabove and do needful to ba$ import of 3-Cyanonvri- 
dine and Beta-Picoline for production of Niacin and 
Niacinamide. In case banning of import is not possible 
the heavy duty may be imposed on the import of the said 
itemsto the extent to discourage the importers.

1 ^ope you will appreciate the case abovementioned and 
suitable steps may please be intimated as earliest to 
empress awp upon the government of India for necessarv 
order. J

Thanking you.

Encl ; As above.

1st September'1991.
Muzaffarpur.

Yours faithfully.

Ac*
( SATYA NARAYAN THAKUR ) 

PRESIDENT 
IDPL KARMIK SANGH



«

.... T]ABORT 0 ? 3-OYAJOPYRIDIrE

eriod J Port J 
t ।

______ !___ i____ J.

I
Imported [ Lame of Party 
from ’

___________ T_  _

t I
I oxy. in ’
1 Kk . 1■ . ° • t

Amount is

3.5.1990 BOMBAY 
to 5.6.90.

USA Tine Organi c s 4,810 3,3c,1c5

.:.9t BOMBAY 
Io 21. 5.90.

USA NGEC Pvt. Ltd. t,200 3,52,795

3.7.90 to BOMBAY
11.7.90.

J ARM Pusbpam Pha rma c e ut i ca 1 s 30,000 24,56,325

2.7.90 to MADRAS 
15.7.90.

JAPAN Veer Chemicals & 
Aromatics Pvt. Ltd.

10,000 9,59,32c

12.7.90 to BOMB AY
27.7.90.

USA sumsdha Chemicals. 15,800 11,18,373

2 1 7.90 to BOMBAY 
51.7.90.

USA Veer Chemi cals J
Ar o ma tics Pvt. Lt d.

10,000 c, CO, 447
24.7.90 to BOMBAY
31.7.90.

JAPAN Pushpam Pharmaceuticals 15,000 13,01,227

» :. 90' -to BOMBAY 
- . ,99.

USA Chanak Lab pvt. -Lt^. 5,000 4,20,104

1.0.90 ti -BOMBAY 
15.8.90 .

USA Samedha Chemi cals 15,800 11,18,873

- o — BOMBAY
" .8.90 to BOMBAY 
51.3.90.

USA
USA

La sons Engg.Pvt.Lt d.
Kizol Chem. Pvt. Ltd.

£,000 
5,000

4,24,39c
4,14,039

- do - BOMBAY USA Ph a rm Chern. 5,200 4,00,904
1.10.90 to BOMBAY
30.10.90.

USA Savoicare Labs pvt.Ltd.. 7,ono 8,54,793

1.11.90 to MADRAS
50.11.90.

U Sa ChANDale Labs Pvt. LtM, 5,80 n 4,28,183

.11.90 to BOMBAY 
15.11.90.

USA Rural Chemical Ind.
Pvt. Ltd.

14,800 10,89,-97

3.12.90 to BOMBAY 
13.12.90.

USA Vee r Che mi cal g & 
Aromatics Pvt. Ltd.

12 ,000 ,8,95,232

- do - BOMBAY USA Pha rma Ch emi cals 4,800 3,61^12?
- do - BOMBAY USA Rue a 1 Che mi cal In 1. 

Pvt. Ltd.
14,300 10,56,587

1.1.91 to BOMBAY
io • I > 91

X do

USA Ip c a Lab or a to ri e s Lt d. 
Kaprihans pharma & Chen 
Kwizol Chemical p. Ltd.

5,000
i. 5,000

5,000

3,' '8,93 9
4,1^,448
4,1fi,75x

| 
C
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*

! 
" *
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JAP AIT ROA Pharma Lab. 5,400 4,68,442

.90 to
' 9 C!1” — 0 _> I «

TOTAL

Sav

217,510 1,

217 M.T. Rs.

64,96,992

165 Lfcs.

Engg.Pvt.Lt


IMPORT OP BETA-PICOLINE

• f* 
.A i

.fried J 
t t f

Port ;
I t t

Imported 
from

1 Name ot Party
T t

{Qty, in}
I ■

Amount in 
Rs.

c«90 to 
1.6.90.

BOMBAY USA La gon Engg, Co. 8,299 4,05,521

5.6.90 to 
i5.6.90.

MADRAS USA Vennam Chemicals 5,211 2,93,734

6,6.90 to
7.6.90.

22.5.90 to
23.6.90.

BOMBAY

BOMBAY

USA

J AP AW

Veer Chern. &
Aroma4i c s Pvt. Lt d.
Pfizer Ltd.

5,983

10,070

3,02,994

5,27,207

C . c . 90 t o 
21.6.90.

BOMBAY BELGIUM Arti Drugs Pvt. Ltd. 6,080 3,15,130

- do -
- do -

12.7.90 to
23.7.90.

BOMBAY 
BOMBAY 
BOMBAY

USA.: 
USA 

BELGIUM

Khoj Chemicalg
Ma yar a t i Che mi cals
Khoj Chemicals

14,282
8,360

14,440

7,05,352
4,37,681
7,41,363 •

i.8.90 to 
15.8.90.

BOMBAY BELGIUM Aarti Drugs Pvt. Ltd, 14,440 7,46,476

15,8.90 to
31.8.90.

11.9.90 to
30.9.90.

BOMBAY

BOMBAY

USA

JAP All

Khoj Chemicals

La sons Engg.
Rupal Chem(I) P. Ltd.

Salpra Pharmaceuticals
& Chern.

14,282

14,089
14,262 r

7,030

7,13,014
' 6/98,4^0

7,10,488

3,85,513

1.10.90 to
30.10.90.

BOMBAY USA Pharma India Lab, 4,633 2,33,711

9.11.90 to 
15.11.90.

BOMBAY BELGIUM Khoj Chemical Pvt. Ltd . 14,448 7,48,054

3.12.90 to 
13.12.90.

BOMBAY ' BELGIUM Indian Dy stuff Ind, Ltd . 3,000 1,74,771

' -1.91 to 
10.1.91.

BOMBAY BELGIUM Khoj Chemicals P. Ltd. 14,440 7,75,410

- d« - BOMBAY BELGIUM Ropal Chern. P. Ltd. 14,440 7,56,524
1.1.91 to
10.1.91.

BOMBAY BELGIUM Priya Chemical 5,130 2,94,866

21.1.91 to
31.1.91.

BOMBAY BELGIUM Rupal Chern. Ind. P. Ltd. 14,440 7,56,524

6,2.91 to
18.2.91.

BOMBAY BELGIUM Associates Chern Inds, 3,990 2,57,619

- do - BOMBAY USA Lagon Engg. Co. Ltd. 14,282 7,90,401

5.6.90 to TOTAL f

(
225,651 1, 
225 M.T.)

17,70,758
(Rs. 117 Lahhs)

mk/-
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ALL INDIA ThADE UNION CONGBESS
2U CANNING LANE, NEW._DE.U1I_.

Dated 29th July, 1991

MEETING OF THE -GEN Eh AL COUNCIL

a VooHne of th^ General Council of We A.I.T.U.C 
bs held M 1991 • Tne mesUng
begin on 2nd September at 4 p.n.

A G E.N D A_

(2)
G)

C+) 
(9) 
(6)

(7)

Developments sand work report after the 

New industrial and Economic Policy. 
Immediate tasks before We Trade Union 
and Ac ti on Pr ogi ammo th er e on .
Bep art on unity talks with H.M.S.
Hesolutions .
Affiliations.
Any other item with the permission o 

Wi th g r e e ti ng s,

Madr as

Movem ants

the Chair .

Yours fraternally,

( Homi Daj&)



T ~ - - —------------- - -----------

Cable : "AITUCONG"

ALL INDIA TRADE UNION CONGRESS
 24, CANNING LANE, NEW DELHI - 110001

President : CHATURANAN MISHRA MJL ~ - ---------------- ~77 ~
Genera! Secretary : INDRAJIT GUPTA M.P.

Dated* 3. 6. 1990.

T#|epho.le ; 3 * * 4 2 7

AITUC GENERAL COUNCIL MEETING

TO

All of the General Council '
of the ArfUC. ""

A meeting of the General Council of
All India Trade Union Congress will be held at Madras 
in toe Conference Hull at 11.00 a.m. on 7th August *90 
to discuss the following agendas

1.

2.

3.

4.

'5.

6.

7.

Confirmation of minuted of the last meeting 

a9en«ia of the 34th Session of

Ratification of new affiliations.

To determine number and name of Ex-officio 
delegates to the 34th session of A1TLC.

Amendments to the Constitution proposed by 
Com. Homi Daji and of which notice has been 
given.

Any other subject with the permission of the 
Chair.

I

If the General Council is not completed its 
work will be adjourn to meet again during 
the Session itself at the same Venue.

All members are requested to attend.

( INtRAJIT GUPTA J 
'General secretary.



IMO

.££2^/
(W^7^

M g£\TVVx Vx^ VtNZV<

M P-^ P 6 E A 
„£ 5, 3

4/^







j tl I iX'u i

......

M-

\! a a

^4 ^^9^

- - -AA - .
o^('

109 - ]±&]5Y\'ti\±(\j

r II & mOA 7.4N K pjv^o y

;- ' I H\A6

____K&/L&L- a

cb A /,

: U-C

Hh

——







# C y—Xe- <?Z <VY\

* y.JvX M'c^'Ka^. S-^c Sl^K cvkwC -

^ 1 0 A I L f\ '. t K . j' K V.5>A jU Tv-;) |YTjnsfr'
j/ ■ ^4^

2— 3=7 57 Z\ N \/ AI___ <V\o U<a Ydcskta cx-xv-y' TjP
. Jn . Q V C\; txT-f - ..... . ...'XUr^ _________ y

/j.... (a_ a c ' Np kr t-a-Ia- _ I fl. ../! _TX- _. ._.....

57 M P
K • -jAtvi. vttxo (?\^<v2.... • r-p-

7* Z^/CAa av- /^/ V /x x e------—T .

& ZM-^ - P>7^

CI-^va/ >-^
J •

[0______.. . ly-P
1 -^ZTXr» »

// Tl- Tvz-« AZC ‘ v-Z /A A . <jX-LV" IvT . ... 'lyC'i^L l CC- ^.™_w..

r-Mj^ Av y' I . -Q / —

^C/r'
<-- —- ►' » XT“ /

^^Gfluzuvvp /-h2XA A
/\r htc? •

.y.g^
Az*- — * |

L. lb
4/1 A f) i

/ 2 N ' A . J ‘ ' m^-t
Vt / 'A T'^rv. S 7 T

i & ' I) —3 /

< Mi. Q^Atvva U. -
<1 .A- ■ K ■ Y L 0 U _____ CVrV^^A-TXT.. ...  _

f\>r 4M fy-e-fd

15
t^Cf __

■ x ij/JhM - M .sr^' 1

al Ck -cA^k am kN nxM I

, *2^0 TT 14 E s» v ”77 >v . Y/- i?Y-< -—_ .

| S) ^.f)^ '^^L /Vc'^l^

3 K. -tai cjc A-’"* Au । •v 1

r -»< .... ^_— ............
V

%/ 17 UX i_y ....—

J, \/ C^' O) u^lc^ x
( A 1 .g-^^—------------------------ 

___

’^3 ^‘U aJ z k^'--k' kx£\
— ii-~ 1 ' 1 SSd* iz ____

3 O' K - A/ txcXvVL^ J tMA.X^4/ -■

Ir H V. MTU R5 !A ft C fl
.... _A „_ _1

■













ALL INDIA CONFEDERATION OF BUILDING 
& CONSTRUCTION W/RSERS

(Affiliate^ o m-ade Union International of Workers of the 
Building, Wood & Building Materials Industries 

Finland)
To
ALL OFFICE-BEARERS & MEMBERS 

of General Council.

Date 12 March. 90
Dear Ccmr de.

Cho. new Govt, of National front have taken keen 
intercut ar framing legislation for Construction Indus- 
tuiwn a seminar was held by Govt, at New Delhi on 
12th February 90. Labour Minister Shri Ramvilas Paswan 
was present, The participants were leaders of National 
Campaign Committee, Central Trade Unions, the Builders 
Association, researchers and eminent persons like 
Justice Krishna Iyer. The AITUC was represented by 
cftm M.GA, Francis and Com Subhash Bhatnagar both 
secretaries of this confederation.

who NEC - CL have decided to hold RALLY at New 
Delr^ in front of Parliament on 30th March 90. Although 
the time is very short but considering the importance 
all cut efforts must be made to make this rally a success. 
You are requested to send construction workers in large 
numhe rs.

MEETING CL THE TUI BB BEREAU & GENERAL COUNCIL OF 
_ _ _ CONFEDERATION. ___   __ _ _ —

Working Bereau meeting of the Trade Union Interna
tional of the Building, wood & Building Materials Indus
tries is scheduled to be held at New Delhi on 22 & 23 
April 90n President Bro. Luther Lander of GBR, Secretary 
Bro. Mouripera and other officials i.e. secretaries and 
Vice Persidents are expected to attend.

It has therefore been decided to hold GENERL COUNCIL 
MEETING OF CONFERATION ON 24th & 25th April 90. The 
meeting will be held at office of the AITUC 24 Canning 
Lane New Delhi and will start at 10 a.m. Members of TUI 
Bere ni will also participate. nJ . the members of General 
Conn.-i 1 are requested to attend urn meeting. As to return 
journey you are advised to book return tickets for trains 
starting from Delhi on 25th evening onwords or, send money 
orde?? to Cem. T.a.Francis, Akahdeep, 26 a Barakhanba Raod, 
New Delhi with particulars.

hope you will send strong contingents for the rally 
of 30 ch March 90 and you will attend General Coundil 
Meeting on 24th April 90, positively.

Some of the States & F erations have not sent names 
of Go General Council members. Please send them peer 
return of the post,



ON INDO- US Th ADE DELATIONS

The decision of the U .3 Administration to 

branfe India as ’’guilty*1 under the Super-301 clause of 

U.S.Ctanibus Trade Act, and to threaten India with trade 

sanctions if she does not change her policies, is a 

calculated act of economic arms-twisting in the worst 

traditions of neo-colonialism.

/ president EUsh wants the Indian Government

to relax its restrictions on imports, so that the 

products of U.S. multinationals can freely flood the 

Indian market to the detriment of our own domestic 

industries. He also wants that the nationalised sector 

of Insurance should be dismantled so that U .3.Insurance 

Companies can grab the lion’s share of this branch of 

business. Failure to comply with the U.S«demands will 

lead, we are told, to stringent trade sanctions against 

India.
This is pure and simple blackmail and an 

arrogant attack on India’s economic sovereignty and 

policy of self-reliance. The General Council of the 

AITUC categorically condemns the U.S. challenge to the 

Indian economy, and calls upon the working class and 

all sections of our people to resist and defeat it. 

It hopes that the Government of India will stand firmly 

for India *s national interests and refuse to be bullied 

or browbeaten by the imperialists.



WFTU GENERAL COUNCIL MEETING
(New Delhi: 24-27 October 1988)
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ALL INDIA TRADE UNION CONGRESS — PRESS HAND-OUT

by Com. Indrajeet Gupta M.P.
Gen. Secy. A.I.T.U.C.

"The run-up to the approaching Lok Sabha elections 
bristles with serious economic and social challenges to the 
ruling party or of the opposition.

"Some of these challenges/ having a bearing on the 
fate of the working class/ were under discussion by the A.I.T. 
U.C. General Council meeting in Bombay from June 2 to 4.

"There is an alarming increase in the incidence of 
so-called industrial "sickness". The total number of sick units 
had. climbed to 1,59/938 a year ago, involving an outstanding 
bank credit of Rs.5737.88 crores.

"At the same time, prolonged lock-outs/ running, into 
months and years, are being imposed by private sector employers 
with the sole object of imposing new conditions on the workers 
such as wage-cuts, increase in work-load, sacrifice of statutory 
benefits, and retrenchment. Bitter struggles are being waged 
by the starving workers against this coercive policy. A large 
number of textile and jute mills as well as engineering and 

consumer goods industries are affected To cite two current 
instances in Bombay, lock-outs in the Metal Box plant and 
Hindusthan Lever's factory at Sewree have already exceeded one 
year in duration.

Reorganisation and diversification of production 
processes, with or without help of new technology, can severely 
and adversely affect the workers' job security, earnings, service 
conditions, health and safety at the work place. But such changes 

are generally introduced unilaterally, without bothering to *on- 
sult the trade unions. The Managements basic attitudes to labour

2/-
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are still feudal.. They are reluctant to put their cards on the 
table or talk to union leaders in good faith and with an open 
mind.

The same mentality prevails generally in the public 
sector where the drive for privatisation is sought to be pushed 
ahead despite opposition and protests.

The A.I.T.U.CGeneral Council has therefore decided to 
organise, along with other trade union centres, a country-wide 
mass, campaign aimed at safeguarding the interests of the workers, 
getting closed and locked-out plants reopened, guaranteeing 
alternative jobs for so-called "surplus1' staff, preventing unscru
pulous managements from selling, off the land on which their 
factories are located, halting privatisation and diluting of the 
public sector, etc.

The A.I.T.U.C. will approach the National Campaign 
Committee of central trade unions, as well as the I.N.T.U.C. 
for working out a common stand on these and connected issues with 
a view to joint all India actions which alone can have an impact 
on the Government's and employers' policies. Such actions may, 
culminate in a general strike after due preparation.

The A.I.T.U.C. General Council also decided to intensify 
work among the millions of workers, men women and children, in the 

unorganised sectors, who are the worst paid, most exploited, and 
deprived of legal protection. Foremost among them are the contract 
labour who are being illegally employed on permanent jobs.

A second major challenge to the working class and to 
the nation as a whole is that coming frcm the growing threat of, 

communalism, fundamentalism and separatism, affecting people of 
different faiths and communities* These forces are utilising issues 
like, the Ramjanambhoomi - Babri Masjid controversy to incite.,

3/-
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religious frenzy and hatred among Hindus and Muslims, of which 
a warning signal is the recent spate of communal riots in U.P. 
Bihar, Madhya Pradesh, Rajasthan, etc. In Maharashtra, the 
Shiv Sena has become a powerful force for communal disruption. 
The Khalistani terrorists are continuing their depredations in 
Punjab, despite the misleading version put out by the Central 
Government.

In the interests of defending the unity of the working 
class and of the nation, the trade unions should be in the fore
front of mobilising the masses and uniting with all secular, 
democratic forces to expose and oppose the growing danger. To 
launch a powerful campaign on this guestion, the A.I.T.U.C. has 
resolved to begin with conventions, meetings, etc. at all major 
industrial centres, leading up to observances of this years 
independence Day (August 15) as "Anti-Communal and National, 
Integration Day."

A third serious Challenge has emerged with the series 
of economic pressures, blackmailing tactics, and arm-twisting 
tactics of the US administration against India’s soveregnitt-ib' the 
matter of trade and commerce, The A.I.T.U.C. has strongly, condemned 
the recent declaration by the U.S.A, of India as a "super criminal" 
under Article 301 of the American Trade Act, threatening us with 
trade sanctions. This is meant to open up the Indian market 

indiscriminate flood of imports from 
U.S. multi nationals, gravely jeopardising the interests of our 
domestic industries and the workers employed therein.

The A.I.T.U.C. hopes that Government of India will stand 
firm against all such neo-colonia list pressures, including those, 
related to patents and copyrights. All patriotic sections should 
unitedly resist attempts to challenge India's economic sovereignty 
and self-reliance.

V-
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The coming elections demand that all urgent issues 

affecting the peoples* interests and their burning grievances are 

taken up vigorously by the political parties which seek the 

popular, mandate*

Bombay, 5th June, 1989 Indrajeet Gupta.



ALL. INDIA. UNI(^ ODUGSESS* 24 Lai^ New Ete Lh-L-1,

President; Chaturanan Mishra,MP
General
Sacr^t-axy; Indraj it Gvigta^MP

— Dated: 8th Juns 'RD-
To

All State Committees of AITUC, 
All Office-bearers of AITUC, & 
All Federations of AITUC.
-IMJBbm* •* ~ ** — — W»

pays IQ NS OF THS BOMBAY GENERAL COUNCIL 0F„AITUQ

Dear Comrade,

The meeting of the AITUQ General Council held at 
Bombay have taken the fo-ll-ewiK^. i^porh^nt decisions, which. arS 
being sent to you so that you ban work out proper junpl®mentath- 
ion of the samet

(1) 15th August > Independent^ Day to be observed as
a Day for National Unity and iofcagration. Communal ism is 
raising its ugly bead in Northern India, Punjab and Kashmir 
The working class must ^ow© out as Champions of National 
U»ity. The resolution against Communalism should be 
widely girablated- And meeting of activists and others be 
organised on 15th August (or 14th August^ to rouse them, 
against this danger.

(2) peace Morcha to Ayodhya^ If it becomes neqassAry
secular forces, Kisans, Khet Maadoor, Students, Youth 
Women and intallectuigs will be required to bring out a 
Mammoth Peace Morcha at Ayodhye op the 7th November ’89. 
In such an eventuality though the neighbouring state sr 
will be sending big contingents all states must send 
atleast a token contingent,

|3^ Direct Action against closures & Lockouts:
Lockouts and closures have become the main form

'Of attack on the working cl^ss* Lakhs have been rendered 
Unemployed and lockouts are being used as a weapon, to 
force the workers to accept adverse condition of work 
waga& and retrenchment. Some form of Direct Action has 
become inevitable. The AITUQ will contact the constituents 
of the N.C.C. So that all Trade Unions can move jointly. 
However if necessary AITUC will on its own organise some 
form of Direct Action e.g. Rasta Roko, etc. The working 
class must be prepared from now on for participating
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in such Direct Action. Other Democratic Section can also 
be mobilised. ttX;

(4) ‘ • Organise t.he Unorganised.;- through some progress-
have been made in this direction.must remains to be done. 
STUCs must identify definite areas of work-in this direct
ion and deploy cadres. Big unions must help in this matter. 
Specially emphasis should be laid on (1) Minimum Wages 
not below poverty line. (2) Implementation of Labour Laws. 
(3)“Equal pay for equal work. .(4) The organised workers 
must champion the demands of the contract workers.

(5) Every General Council Members should compulsorily
Subscribe to TUR or AITUC Samvad. Similarly, every affilia
ted union must send Rs. 20/- as subscription for the above 
with the'ir affiliation fees.

y 7 4 S 4 „ - .

(6) ' STUCs should check- up that all unions clear their
affiliation fees.

(7) Those states and^uhiohs who have take quota at
Bombay for Punjab Fund, must fulfil before the end of this 
month. The Punjab State Committee address is:

338 Sector 21-A, CHANDIGARH.

(8) . Working Women: In the context of the forthcoming
International Conference of Working Women to be held in - 
September in Sofia, Bulgaria, the AITUC formulated a 
Charter of Demands and a petition containing the demands 
.will be submitted to Parliament during Monsoon Sessldb. 
It was decided that signatures of working women collected 

. on the petition must reach AITUC office by 15th July '89 
so that the petition with the signatures of mass of working 
women can be submitted to the Speaker, Lok Sabha at the 
time of Monsoon Session. , ,

(9) New Office-bearers elected by the General Council
The General Council in its meeting held in Bombay 

on June 2-4, 1989 elected Cem. Mahendra as one of the
Secretaries of AITUC and Com. Raghubiin Singh of Haryana 
as Treasurer.

Construction Workers Conference postponed; The Con
ference of Construction Works rs scheduled to be held at 
Viza^ on 17th-18th and 19th June '89 has been postponed to 
August '89. It will be now be held at Nagpur.

With greetings, Yours jraternally,

(HOMI DAJI) '
Secretary.



ALL-INDIA TRADE UNION CONGRESS 
24 Canning Lane, New Delhi -1.

President: .haturanan Mishra,MP
General Tele’ 3 87 3 2D
Secretary; Indrajit Gupta,MP * 335437

To ........... 23 rd Marfh 1989.

^ii-^®T^£s_of_the_General Council.

De ar Comrade,

A meeting of the AITUC General Council 
be held m BOMBAY on JUNE 2nd, 3rd and 4th, 19 39

will

The venue of the meeting and accomodation is 
at RAJA SHIVAJI VIDYALAYA HINDU COLONY, DADAR, BOMBAY-14 ^2 the 2nd June wil1 start at U a.“ Krllel
the Working Committee will meet at 10.a.m.

Agenda;
(1) Condolence Resolution
(2) Confirmation of the Minutes of the last 

meeting

(3) Report on developments since the last 
meeting of the General Council and Tasks 
m the coming period.

(4) Proposals for changes in AITUC Constitution.

(5) 34th session of AITUC

(6) AITUC Building Fund

(7) Affiliation fees

(8) AITUC Journals - TUR and AITUC Samvad.

(9) Miscellaneous

Members arriving by train are requested to get 
down at Dadar Station. For return journey, money with 
necessary particulars must be sent at least one month in 
advance to Comrade G.V.Chitnis,

Ge.ne raidsecretary,
' ■ Maharashtra. Raj ya Council, AITUC,

Dalvi Building,
Parel, Dr. Ambedkar Road, 
Bombay - 400Q12 
(Telephone; 4133673, 4131608)

CABLE: "..MUMGIKAU "

Greetings,

Yours fraternally,

(INDRAJIT GUPTA) 
General Secretary

* * * * * *
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