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S/ cnrd dee  whiindhe, BereAtebaw, ) )
tapmer slon'ble Chief Justice of Medhys Pradash,
Unelvaen of Wage Doard, Iron & Stesl lndustry,
fndoor. Hadkya Pradechs.

el
inmedintoly.

ab: Lerolution on ¥Wage Board in lron 4
niustey and Grant Interim Hall

> cw we 0o w0 W

it woys plearure for us to learn that you lave

hoen avrainbed the Chalemaa of the vege bBoard for dron
teel [nduetry sot up by the Govt. of Indla. e neve con-

fidence that vou will do your best with &ll your expsrience
in the Judicisl line. The thoussnds of workers of Bhllnd
Sheel Works rlong with the workers of other establichments
ayrs ankloazly waiting for the report of your board. it is
axnoctoed witn £811 earnestness that justice will e done Lo
the thousands oo worksrs of such a vital Industry of the
Sountry vho e2rs now in the most mggrleved rnd wretchad
coniilbion due S0 the eallous pelley purszed by the amployars.

Iv “his connection 1 mn quoting you the resclutions
mmerad In the dnss fuablic Heeling of the Unilnl uteel
tozdnoe Lebhin held on 19th Rovember, 1991 as under:-

1) soaposition of the ¥age Doard for iron & stoel
lninstry he completed forthwith;

e Ve dndursiey should inelude Iron « tteol and
olhoer Uines ander the same msnagement ia tho
itanl ‘rojecty

3. n ivterim rellef be granted immedlately;

Inie mesting urges upon the workers and eusplovceas
Of Nevete to unite and act in detormined asnner to sceure

gorly vwroe rive end end the anarchy in wage structure in
the indasiry,

@ 2ls6 hepa that yon will go ahezd with your
fSindlurs <o ine In view the aforesald resolutlons glyine
Aaciopiby bo tile goenk of Inborim Relief which demand
“dinmediiate solutlon to the relief of ttesl) workers.

—
-y
-
L

r A\ Thnniline you,
') AT ~ \ et Yours sencsrely,
- \ \ 5 L
W " Favember 20, 11, ( SUDAMIR IRty i )
-~ Handind iosd, WORKING ¥RELINGI,
= Mlladey (B0 BILIIAL WTEL HAABOOR h] .

cony foruwsrded o

BEN The uon'ble Prime diinleter of India, few Velhi.
e ihe dcnhle Hindster for iron & Steel, Hew Uelhi,
Ja ihe

. How'hiles Menister for Labourdlmployment yNow Dalhils

4e _~2The unelruan of Uindustan Steel Ltde, dancij.

x,%f’/_ vhede o labange,d, Mo Genegdooy ,ALTUC, Mow Delnl.
Ge General Laneger, Bhilal Steel Vorics, Philade

Seeho

-

- \ SUNIIR MRS T
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GLanT Iacenly SELIR® DHEDINTELY -

¥oantlui have elapzed siﬁcm Lha ennoanesgent of
vngo Board by the Union Himietry of labour & Fmployment.
It .. sleo zimounced that the roport of the peld wge
woar? will be zomnleted within 8 nonths of fte consti-

tution.

This weeting of the Bhilal Stoed Haudoeor Ssbha
notes wit o concsrn that comstlituting of the wape Poard
ts vyet to 2 caapleted ay the wrm... o' reprusentetivy
on the Hearce Lmsire aat been nam&nntwd and the terns of
relercnoe ora yot unoonflirsed.

Tha snarchy, epaoaily and unjust wa-ge teales in
thle and 21itud dndustry are runing riotw with the 1ife
and 1tvire oopeditvlions of the workers end eapleyees in
thls Industryy the long delay in constituting snd fune
etioning of the voerd and dlssppointment in completing

ve labvour wnrly ls adding o the desperatiom of the
vorkare riel oaployees in addition to uarest becausc of
unbve' ding price riss.

Tadts piblio mesting under the axsplovs of T.h.M.
wabha  vohemently proteats ai;aimst tha lsthergy and
delay on the part ol Unlon Hinistey of Labour & Huplor-
ment and demands that te

1) ucmpohition of the Wage Homrd for iran & Jteel
Indurtry be uuplated forchedth.

1) The lredustry ghould inelude Ireowm & Stecl snd
othar slnes unisl the cane penagsnunt in the
Gtuel Projents.

HQM“&JGCJ .
111} 2 ) :

'n lntmrid rellofl Do granted

This meetling argee upan the woriters and enployeseu
or Yeiate to unlty and aet In deterwinad manaer o
socure warly wage rise and end the ‘anas ehy in wage

strusture in the Industey.

FOFPR



f‘iI. INTRODUCTORY - wWHAT IS OUR PHESENT STRENGTH ? ir””/,,//f
: 1. At present, we have followlng Unlons affillated or assoclated

= with the A I T U C

'”g] A MODEST TENTATIVE PLAN FOR DEVELOPING

TRADE UNJON ACTIVITY IN ENGINBERING IK-
: DUSTRY IN GREATER BOMBAY ZONE IN IMME -
i / DIATE FULURE.

o~

_

Their membership, flrancial position are also shown below -

Membership Bank Balance

10 General Engineering Employees! Unlon 6,000 ﬂﬁZ0,000

11) Godrej & Boyce Employees' Union 1,200 &, 6,000
11i) Mahendra & lMahendra Workers' Union 2,000 « 3,000
iv) Dockyard Labour Unlon 200 4 20,000
v) Greaves Cotton & Allled Cos.Emp.Union 1,500 . 48,000
vi) Kamani Employees' Union 600 = 100
vil) East Asiatic Employees' Union 400 -~ 15,000
vill) Engineering Mazdoor Unlon 300

-

2. Following factorles are organlised in the above Unions.

FPactories employing less than 100 workers are not taken
into account.

Name of Factory NB,of employees
1) Cromptcn Parkinson wWorks 1,650
11) New Standard LEngineering Co,Ltd, 1,500
111) Estrela Batterles 200
iv) Mahendra & Mahendra 2,000
v) Kamanl Units (3) 1,700
vi) Mazagaon Docks 2,000
vil) Greaves Cotton & Crompton Parkinson 1,000
vilil) Rustom & Hornsby 1,000
ix) East Aslatic & Co,. 4400
x) Indian Tool Manufacturers 600
x1) Laxmi Ratan Engineering Works 500
x11) Hasambhoy Jetha 400
x111) Indian Standard Metal Co, 400
xiv) Zenith Tin Works 400
xv) Bharat Barrel & Drum Mfg. 500
xvl) Bharat Bljlee 400
xvil) Codrej & Boyce 5,000
xviii) Sankey Electrical Stampings 1,000
x1x) Automobile Products of Indla 1,000
xx) Devidayal Steel 400
xx1) Bombay Engineering & Metal 150
%xii) J.B., Advani Oerlikone 100
xx111) Air Conditioning Corporation 200
xxiv) Oriental Can Manufacturing - 200
¥xv) Poysha Industrial Co, 250
xxvl) Star Textlle Engineering 250
xxvll) Standard Drum & Barrel Mfg.Co, 200
xxvili) Indian Smelting & Reflnering 400
xxix) Hindco Lighting Industries 250
xxx) Kandivil Metal Works 150
xxxi) Larsen & Toubro 600
xxxi1) Electric Construction & Equlpment 100
xxx111) Bombay Brass Metal 100
xxxiv) Hindustan Transmlssion 200
xxxv) Gandhl Electric Industries 200
xxxvl) Devl Dayal . 200
xxxvil) Dalal Bnglneering 100
xxxviil) Jaymes Beechey & Co, . 200

Total ... 26,850
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addition to the above followlng are [those¢ factorles

where we hawe good contacts and/or had orice ocur own Unlon
for years but today are not with our unions -

i)
i1)
1ii)
iv)
v)
vi)
vii)
viii)

Mukund Iron & Steel Works, Kurla 2,000 *
Metal Box Co., Yorli 245000 **xxx
Hind Cycles, Worli 1,600 **
National Ekco Radlo, Mahalaxml 300 *
McKenzies Limited, Sewree 400 Hx*
National Electric Industries, Laltaug 500 **
Natlional Machlinery, Thana 3,000 *
Premler Automobiles, Kurla 6,000 **
Total.., 215,800

4, Followling are weak factories though they may be formally
in our union,
1) Sankey Electrical & Stampings 1,000 *

11) Zenith Tin Works 400 *

111) Automoblle Products of India 1,000 *
iv) Godre] & Boyce 5,000 *
v) Kamanl Units 1,700 *
11, WHAT SHOULD BE OiIR_IMMEDIATE OBJECTIVE ?

5, 1) Our job today must be mainly to pay particular attention
to factories in item Nos, 3 & 4 and lunch such activities
as to organlise them back under AITUC Union or Unions,

These factories mean a total strength of about
25,000 worlkers from the best englneering factories in
Bombay as they are to-day.

11) Objective of spreading our work in newer and newer
factorles beyond Bhandup and Andheri should not blur our
objective to concentrate on the ahove factories where
we have ready-made cadre waitlng for our guldance and
support.

11i) We shouvlid not also fritter away our energies and cadre
on factories which employ less than 100 workers and which
are situated in Bombay proper, because they have no
prospects of expansion in Bombay region,
III., PROBLEM OF CADRE -
6., Our present men power -
Fully and partlally working in thls industry - however,
every one mentiocned below 1s a Full Time Worker -
1) Com. M.V.Gopalan
1) ¢ B.S.Dhume
i1i) ¢ C.V. Tamhane
iv) » S5.T., Yardl
v) P.,R. Krishnan
vi) * 3.Y. Kolhatkar
vii) *» G. Sundaram

viii) "  Shivankar

ix) o Sahani

x) " Mokashil
Fsly) ! Karkhanis
xii) ¢ Khopkar
x1i1) ¢ Jayant Gadkari
xiv) Gavankar
xv) " Chandrakant Kakodakar
xvi) ™ Madan Phadnis
xvil) " Vithal Chaudhard ____ ___ ..
* INTUC Union
Ll HMS Union
* 4 S. P. UInion 3,
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1) A Grand Engineering Fraction of the@g/comrades should be
formed, first;

11) Then elect a small Committee of 5 or 7 Comrades as the
Leading Committee for Organising the T.U.Work in the
Engineering Industry.

111) This Committee will make groups and form teams 2 to 3
comrades to work in different factories, bearing 1ln mlnd
capacity and experience of each of those comrades, and
nature, size and needs of factory. The Committee may also
get new comrades if avallable and necessary. Generally,
two comrades for organlsing 5000 workers should be allotted,

iv) This Comudttee will provide all wherewlthal for their
activities, ranging from supply of new comrades to opening «
equlppling new offices out of the Funds to be ralsed as per
item No., 8 below,

v) Thils Commlittee will give guldance on problems that may be
arisen from time to tlme.
vi)*
Iv, FUNDG S -

8. Create a Central Pool of Funds and put it at the disposal
of the Leading Committee,

Fund should be collected by the following donations from -

4) General Englneering Employees! Union k. 1,500

b) Godrej & Boyce Bs. 1,000
¢) Mahendra & Mahendra Rse 1,C00
d) Dockyard Labour Union Rs. 1,000
e) Greaves Cotton Rs. 2,000
f) Bast Asiatic Bs. 1,000
g) AITUC Rs. 1,000

5. 8,500

9. It 1s at all _not imposslible to Bpare &.8,500 out of
over a lakh of rupees which be with the Union to-day,

V. PARTY BUILDING

10. 1) Lach factory should have three party members at least;

ii) Each Unlon should be given a guota to have one member
for each 250 workers.,

W
Fi4. The above Plan should be given one year trial or up to
31-12-.1962,

T e (010 o Jo T

*vi A 2-page suppliment called "Engineering Kamgar", should
be started in " Yugantar" and its expenses should be horne
by the Committee through above funds,

w«%
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February 1, 1%1

Dear Comrade Elias,

Thanks for letter of January 28,
1961.

This question of seat on the TUI
wasf to be discussed in the Working
Committee meeting at Coimbatore, which
could not be done as comrades wanted
to be on the move on the 1l2th January
itself.

We are in correspondence with the
TUI on the subject and you please tell
Comrade Usha Gupta to write to the TUI
to the effect that the AITUC will send
the name of the member. [ am sure if
such a veply is given by her to the
TUI, they would “bother'" her no further.

With greetings,
Yours fraternally,

e ,}ﬂg.}

(X.G.Sriwastava)
SECRETARY 4



J 5 FEB 1964
i’ % General Engineering Employees’ Union

( Affiliated to AITUC)

President: K. T. Sule <1 \ Office :
Gen, Secretary : Yithal Chaudhari / } 25, Dalvi Building, 2nd Floor,
Tei, | Res. 23219 Parel, BOMBAY [2.

1 Ofﬁce 61608
Ref No., GEEU/ P-B/ L) /61. Dated'?thbebalgal

The Editor,
TTareadda. UM\ 0 F\¢AJD-KOQ’

BoO=iBebey, N0 SedWD

Dear Comrade:

Secretary of the Geheral
Engineering Employees' Union, Bombay,
has 1ssued the fol]owing press note.
You are requested to publish the sane,

Thanking you,
Yours falthfully,

WM&

,~’€VE'C R ETARY,

[ S

Ercls A Press Note,



" 86 day old strike ends successfully " /

- S R D G G G W DD S5 S OGN G 5 SL D G5 GD S5 G5 P G T ET S5 TD SPGB BN 6P 9B W e -a

% 150 workers of the Bombay Engimeering & Metal Works Pvt.Ltd,
Bombay, had resorted to a strike since 8th November 1860. The
concern manufactures nuis, bolts, hooks etc, It 1s 27 year dd.

However a large nuwmber of workers were still maintalned on the

temporary rolls. Scheme of Gratuity is also (APAS B W O
\

by its absence in this long established concern,“

" After 86 days of complete and peaceful sirike the Union
and the wmanagement reached a settlement according to which all
the temporary workmen are to b2 lmmedlately made permanent
and 19 days' bonus 1s to be paid to the workers., The most

important clause is of Nos Victimisation,"

" Com, I,D. Khan, President and Com, V,B., Tamhane, Secretary
brought atout the settlement."

R s e - -



NATIONAL FEDER.TION OF METAL & ENGINEERING
#ORKERS OF INDIa
L, Ashok Road,
New Delhi

TO ALL METAL WORKERS UNIONS: February 26, 1961

TO ALL ENGINEERING UNIONS:
TO ALL WORKING COMMIITEE MEMBERS:

Dear Comrades,

Enclosed please find one copy each of thg Constitution
and Affiliation -~ application form of the National Federation
of Metal & Engineering Workers of India.

e request you to remit us Re.l/~ towards the cost of
printing of thcse materials, at the earliest.

You should also send your affiliation fees in order to
enable us to compile thelist of affiliated unions and to meet

the expenses of the establishment etc.This is urgent.

Secondly, it is regretted that the signatures demanding
the setting up of a Wage Board for engineering industry could

not be submitted to the Labour Ministry because all the unions
have not yet sent the signatures they have collected.

In view of that we have decided to postpone the submission
of signature for the present. Meanwhile all the unions should
immedlately send us their collection so that we ¢an arrange them
properly and finally assess the total number of’sighatures at our
disposal and set a target date for submission of these signatures.

INFORMATION ,

We have received an invitation from the National Federation
of Workers and Technicians of Railways, France to send one declegate
to attend their Congress at Paris on March 7, 8, 9 and 10, 1961.

Comrades are requested to send names for this delegation.
It should be noted that the passage money, about Rs.3,000/-,
shall have to bec hornc by the delegate as we are not in a position
to meet this expenditure.

With greeting
28 £s, Yours fraternally,

£ v wr\g,ym_

OFFICE SECRETAR



NATIONAL FEDER.TION OF METAL & ENGINEERING
ANORKERS OF INDIa
L Ashok Road,
i New Delhi

TO ALL METAL WORKERS UNIONS: = February 26, 1961
TO ALL ENGINEERING UNIONS: A

\
TO ALL WORKING COMMITTEE MEMBERS: :><L—J

Dear Comrades, /

Enclosed please find one copy eaclf of the Constitution
and Affiliation - application form of the National Federation
of Metal & Engineering Workers of India.

We request you to remit us Re.l/- towards the cost of
printing of these materials, at the earliest.

You should also send your affiliation fees in order to
enable us to compile tholist of affiliated unions and to meet

the expenses of the establishment etc.This is urgent.

Secondly, it is regretted that the signatures demanding
the setting up of a Wage Board for engineering industry could

not be submitted to the Labour Ministr% because all the unions
have not yet sent the signatures they have collected.

In view of that we have decided to postpone the submission
of signature for the present. Meanwhile all the unions should
immediately send us their collection so that we gan arrange them
properly and finally assess the total number of’ signatures at our
disposal and set a target date for submission of these signhatures.
INFORMATION,

We have received an invitation from the Nationel Federation
of Workers and Technicians of Railways, France to send one delegate
to attend their Congress at Paris on March 7, 8, 9 and 10, 1961.

Comrades are requested to send namecs for this delegation.
It should be noted that the passage money, about Rs.3,000/-,
shall have to be borne by the delegate as we are not in a position
to meet this expenditure.

With greetings
g gs, Yours fraternally,

OFFICE SECRETARY,



NATIONAL FEDERATION OF METAL AND
ENGINEERING WORKERS OF INDIA

APPLICATION FOR AFFILIATION

To From
The General Secretary, The President/Genera
National Federation of Melal and

Engineering Workers of India,
4, Ashok Road,
NEW DELHI.

ecretary

Dear Comrade,

The General Body/Executive Committee of my Union desires me to
request you to affiliate it to the NFMEWI The union subscribes to the
uims and objects of the NFMEWI and agrees to abide by its Rules and
Regulutions.' I give below the full particulars of my Union. (i) Copies of
the Rules and Regulalions, (ii) the last Annual Report, (iii) audited
Balance Sheet {or the year to and (iv) the names of the pre-
sent office-bearers of the Union are enclosed.

Yours fraternally,
Date :

President/General Secretary of the Union,

RULES REGARDING AFFILIATION

1. The Union sceking afliliation should [brward to lhe NFMEWI the

following : 9

A, An affiliation Form duly filled in.

A copy of its constitution.

A list of its oflice bearers.

o

A copy of its stalement of accounts for the official year, giving
the average paying membership for.that period duly audited by
a Registered Accountant.

. And such other infovmation or material as the General Secretary
of the NF'MEWI may require.

Fach afliliated organisation shall pay to the NFMEWI :

to

(i) yearly subscription of five naye paise per member, of which
three naye paise shall be for the centre and twa naye paise for the
State branch ol the NFMEWI, wherever it is constituted;

(ii) such other levies as may be fixed by the Working Committee

of the NFMEWI.

(N.B. All contributions for the NFMEWI will be for the year begin-
ning on April 1, and ending on March 31.) .

3. The application for affliation should be sent along with the affillation
fees to the General Secretary, NFMEWI.

4. The Union shall, il not already registered, get itself registered under
the Trade Unions Act within a year of its affiliation.



NATIONAL FEDERATION OF METAL AND
ENGINEERING WORKERS OF INDIA

AFFILIATION FORM
PARTICULARS OF THE UNION .

(To be filled in by the General Secretary of the Union)

1. Namew—— .. . - = TSI N B
2. Address - -
3. Date of foundation : e Registration No. and
Date of Registration : - e
4. Office-bearers :
(a) President_ .
(b) General Secretary . =
(¢) Treasurer—-.
5. Name of Central Organisation to which affiliated,if any_ .. ...
6. Date of the last annual meeting and election ) 19
of office-bearers j —
7. Rale of Membership fees: Rs. nP. };cx' month/per year
8. Method of collection of membership fee: Monthly/Quarterly/Yearly
9. Total income of the last year ending Jl1st March 19 . Rs.
10. Total expenditure of the last year ending 31st March 19 . Rs.
1f. Number of average paying membership on 31st March 19
12. Advance affiliation fee sent, if any : Rs, nP.
Dt 19
Signature of the President/General Secretary.
PROGRESS REGARDING AFFILIATION
1. (a) Date of receipt of application: .. _ .. .. v Ty
(b) Date of receipt of affiliation fee —  R.No.. . .
2. Date on which it was placed before the General)
Council/Working Committee: J
3. Remarks of the General Secretary : .
4. Decision of the Gen. Council/W. Committee :
Proviso of approval, if any:
In case of rejection, grounds?
on which rejected |
5., Dale of approval: -
6. Membership granted : . — .
7. Afliation Certificate No.:o il

General Secretaury. NFMEWI



NATIONAL FEDERATION OF METAL AND
ENGINEERING WORKERS OF INDIA

¥ | B2 S SN SLETES S |
AFFILIATION FORM '
PARTICULARS OF THE UNION

{To be filled in by the General Secretary of the Union)

Name. il N1 | SR .

t.
2. Address : —
3. Date of foundation: .. - Hegisltralion No. and
Date of Registration : .
(]
4. Office-bearers .
(a) President = __ LE=0
(b) General Secretary e e
(¢) Treasurer—-
.5. Name of Central Organisation to which aﬁiliated, if any .. =
6. Date of the last annual meeting and election] | R AT
of office-bearers
7. Rate of Membership fees: Rs. nP. per month/per year
3. Method of collection of membership fee : Monthly/Quarterly/Yearly
9. Totalincome of the last year ending 31st March 18 . Rs.
16. Total expenditure of the last year ending 31st March 19 . Rs.
11. - Number of average paying membership on 31st March 19 -
12. Advance affiliation fee sent, if any : Rs. nP.
Dt 19
Signature of the President/General Secretary.
PROGRESS REGARDING AFFILIATION
1. (a) Date of receipt of application :.
(b) Date of receipt of afliliation fee--— R, No.__________
2. Date on which it was placed before the General
Council/Working Committee ;
3. Remarks of the General Secrefary :
4. Decision of the Gen. Council/W. Committee :
Proviso of approval, if any :
In case of rejection, grounds)
on which rejected J
5. Date of approval: S I i
6. Membership granted : — .

Affiliation Certificate No.:.__

General Secretary, NFMEW]



NATIONAL FEDERATION OF METAL AND
ENGINEERING WORKERS OF INDIA

APPLICATION FOR AFFILIATION

To FFrom
The General Secretary, The President/General Sccretary
National Federation of Metal and
Engineering Workers of India,
4, Ashok Road,
NEW DELHIL

Dear Comrade,

The General Body/Executive Committee of my Union desires me to
reguest you to affiliate it to the NFMEWI. The union subscribes to the
sims and objects of the NFMEWI and agrees to abide by its Rules and
Regulations. I give below the full particulars of my Union. (i) Copies of
the Rules and Regulations, (ii) the last Annual Report, (iii) audited
Balance Sheet for the year to and () the names of the pre-
sent office-bearers of the Union are enclosed.

Yours fraternally,
Date : .

President/General Secretary of the Union.

RULES REGARDING AFFILIATION

1. The Union seeking affiliation should f{orward to the NFMEWI the
following :

A. An affilialion Form duly filled in.

A copy of its constitution.

B
C. A list of its oflice bearers.
D

A copy of its statement of accounts for the official year, giving

the average paying membership for that period duly audited by
a Registered Accountant.

E. And such other information or material as the General Secretary
of the NFMEWI may require.

Each affiliated organisation shall pay to the NFMEWI :

(i) yearly subscriplion of five naye paise per member, of which
three naye paise shall be for the centre and two naye paise for the
State branch of the NFMEWI, wherever it is constituted;

(ii) such other levics as may be fixed by the Working Committee

of the NFMEWL.

(N.B. All contributions for the NFMEWI will be for the year begin-
ning on April 1, and ending on March 31.)

3. 'The application for afliliation should be sent along with the affiliation
fees to the General Sceretary, NFMEWI.

4. The Union shall, if not already regisiered, get itself registered under
the Trade Unions Act within a year of its affiliation.



24.

Bank account(s) shall be operated upon by any two of
the following:

The President, the General Secretary, the Treasurer,
the Office Secretary.

i . g ‘

. The funds of the NFMEWI may be spent for all pur-

poses which will promote the objects of the NFMEWI
set down in these rules, subject, however, to the provi-
sions of Section 15 of the Indian Trade Unions Act, 1926
and payment of expenses.of administration, salaries,
etc.; etc., necessary for its proper management includ-
ing the audit of the accounts.

DISSOLUTION

The General Body shall have full powers to dissolve
the NFMEWI with the consent of the 3/4ths of the total
number of the delegates present at a meeting specially
called for the purpose. In the case of its dissolution, the
assets and liabilities of the NFMEWTI shall be disposed
of accordingly as may be decided in that very meeting
of the NFMEWI,

New Age Printing Press, Rani Jhansi Road, New Delhi,
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U. P. Metal & Engineering Workers’ Fecleration

President : [ 6
RAM ASREY \ 1 1
l’ [} ]
Gen, Secrctary : "_ \_\ \k_ ! l. - /
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UsP o META BNOGIUEERTN

1. NAME 2D LOCATIONY .

(&) The nome of the organisation shall e
UL P METAL AND BNGINEERING WORKERS!
FEDERATION, KANPUR"™ herelnafter referred

to as Ul.P .MQB-WQFQ
(b) The Central 0ffice of the Federatlon

shall be at such place as may be declded

upon by the Executive Comnitiec of the

Federation,
2, AIMS AHD @J*&‘-’L’ﬂ The objects of the VeP oMok JWal,
ghall be:

(z) To organise the whole body of Melal &
Engineering Workurs of Priv&ta end Publio
Saclor over Uttar Pradesh State into
unions and to gulde and co=vparate the
octlivities of thase Unioas iam order tos-
(1) Safegrerd and promotc the rights and

privileges to gll Metal and Erglaecering
Workers in all matters relating to
their employment, &nd eonditions of
service,

(11) To Securc umiform service conditlons
and priveleges to all Metal & Engg.
Workers throughout Uttar Pradesh
State irrespective of race, colour,
qrecd or S&xX.

(141)T 0 ensure proper representation of the
grievances of the members of the
affiliated organigetions to the
authorities concerned,

(iv) Aneliorste economic conaitions aad

improve social and cultupal level of



of Metal & Engineer Workerse

(b) %o improve the stendara of workers with
regard to pay, allowances, leave, hour of
work, providert fund, sccurity of service.

{¢) %0 establish benefit funds, co-opsrative
stores, credit societles, cluhs, libraries,
night claspges, resding engimeering vorkerse.

(@) To co=gperste with other vorking cless
orpanisations for the protection and pronow-
tion of economig,social snd cultural intereste
of the vworking 0lacBe

3e The UL .M.EsWeFs shall endeavour to further the
aforesulda ohjects by 2l legitimate, peaceful and denoe

cratic nethodse.

4. AERILINIICHD

The UsPJlsEsWFao 3y affiliste to ltaelf any uanlon
or Regional crganisations of Hetnl & Esgineering Workersg!
1a Uttar Pradosh State, provided sueh orgenisstions
accept this Congtitutlon and abice by the decisions of

the Pederation froxn time to tince

Eaeh affilicted orgonisstion shall
pay to UsPelMeBeWal s

(1) Yearly subscription of 0.€aP.por memher
balf of which will b= quots of the 211
India Faderation,.

(11) Such other levies as may be fixed by the
vorking committoe of the UL HE.VS .

(b) 2 ny persom who may be & mamber of aeny affi-
1lintédn Union shall be eligidle to te olected
to sgarve on the Working Committce.

S§e The General Couneil mey, on the rEcommendeticns

by the VWorking Committes, suspernd any affilieteda organi-
sation acting against the 1ntorest of the UL HE NS
The General Counglil way alaso recommend to the General
Body for expuleion of such orgaonisations. But it no case

diseiplirnry action be taken unless the orpanisation
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concerned has bheen givem am oppor&gﬂiﬁy to explain\its
gorduot dofore the General Council and/or the Genersl
Budye
G {(£) “ho aaaual subsoriptiom shall be peldd by the
lst May ecch yeer together with all ofher
levies that may be nede Crom time to times
lonepaymeat of eay contribution, or speclal
lovies shall disquelify the defaulting organlw
setion from the woting in the meeting of the
Ul M E o4 F o Member orgenisation shall not
ciajoy henrofits waless they havefuirilled the
conditiong of Pules 4 and Se
(b) Representation on nll the boales of the
UePoliyissWoF o wlll ot thie bessis of paynment
of annual subgeription pald to the U,PHH.EMGT.
ae under (n) above.
(2) a crganisetion, when digguulitied for mon-
payaent of duas may be reaffilicted onr puye

vont of pll asronrz and curreat gubscripliion,

Ze

The UsPelsLadoFe ghall nedntalin 2 register of
menberyuLyE orgaulsaticne end vith thelr normogs ana addresse
es and guch other particulars sc nay be consldered nccee
seny congerining each unit end recorded therein., The
raglister phall Le cven to lmsgnention by any officer or
anthorised representative of merbere-nrganisstion on any
day duyring the norual officae hours at ¢he office of the
UePoHalloavWeFe with & previous notice of 15 days to the

General Secretery in writing.

8« DODY CONSTITUTIONI
Theét UsP oMol 4WeFs shall congist oft~-
( &) the affiliated organisatioms;

(b) The General Body constituted ?y ihe delegates

¢locted to the Annual Conferencej
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(¢) Thoe Goneral Council and ////’///

(d) The Working Committee. v

(a) (1) “le vorking Commitites shall consint of
21 menteys including tho President,3Vice
Prosiceats, Gemeral Searetmry, J Secretariey
and 1 Yiveasuders. The Working Comxitice
shall be elected sl the Amuual Confexenca.
(11) Membern of the Workimg Committes of the
liatiounl Fedoration from Uttar Fredegh
State will L& ox=offiecio members of the
Working Comuittee ©f UsPelieBolaFa
(111) "he Workisg Cownsitiee may evpeint aa
offlce Secretary or Organising Secretary
vhe w11l sttend the Working Comniitee
meetiagsy but will mob agve the right to
Volis,
{8) (1) The Working Conmittee ahell meal once in

2 menrths ordinarily.
(11) 13 days notict together uwith the agende

pheil bhe nedesanry for eoavening o meeting
cf the Workiug Commitieo, Emergency Meeting
ruy be convened hy the Ceneral Secrotary
with ¢ shert notice ppecifying agenda.
(e) The cnnunl conferonce of Gemewrsl Body of the
UsPMEalol's 2hall be held ot leagt once 4in
two yearw and trargact tha followlng busingsss~
() To approve the report asmd audited statement
of accountss
(11) To consider and zdopt resclution;
(113) To cmenéd, rifer or resscind suy of the
rules of tha Constitution, motice for which
should be jiven st least 15 days before

the Annucl Conferences

I ———
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(1v) To elect the Working Committee including
the 0ffice bearerss
(v) o appoiant auditors snd f£ix their remumeratiocn.
(¢) » notico of oue month phall be nemessary for
the Annusl Comference. f
Se (B) The Gemeral Cowncll ghall be elecied Unlone
wleely the delegates from amomngst themselves
of the Union to the Conference of the U.P.

B.EWeFe 02 the baglsg of is

(1) 1 for 25 mombers for first 100 menbera;
(11) 1 for 50 members between 101 %o 500 members;
(443) 1 Zor 10C nombers between S01 to 1,000 members;
(4v) 1 for 250 nmembers betweer 1001 to 3000 members;
(v) 1 for 500 mombers batwean over 3,000 menbers.
(k) The Genersl Courell shall meet nt least once

in G nonthe.
{¢) A notice of three clecr wecks with agenda shell
he necesssry for the meeting of the General
Council.,
11l. The Extra-ordinery Genaral Body called for the
purposc; shall hisnve full pousrs $0 &cd to, alier or
reagelinn or anend any of the rules contalnmed herelr with

Suo=third marjavity of the %otal sumber of delegates

presant,

12, A member of %the Yorling Commitiee, the General
Council or the Generpl Body who cueses uc be a menber

of the affiliated organissiion on whose behalf he or

she hag been elected %o the Guaeral 3ady shall forthwith
cease to be & mamber o9f U,PdialWyFs

13, Lgeh affilistec organigation shall have the right

[ LA 3

to glect as follougie
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(1) Y for 10 menbers for first 100 membersy

(11) 1 for S5 menberys hetucen 10Q %o 60C nmembers;
(121) 1 for BO pepbars hetween 501 to 1000 menlers;

(fIv) I for 100 pvembors osvexr 1,000 Henbors.

l4e (&) The Working Committee or the Coneral Secretary
it oongultetior viAth the President in ah
enargeaey way call e speclal sescion of the
TP oMol aWaf s

(b) ‘'he General Searotary shall eonvene & special

secesion o 2 requisilicn msde In writing by
#¥loxsy one-thivd of the effiliated orgeni-
saitove for treasaciing the specific business
withia three Veeks from the dete of receiving
gtich o regulasillicin, I3 ease of {ailure o ¢
coonply with Vhe provision, the requisitiocaists
WILL be oadltled 40 ROLd The speclal

ORI CT RS ¢

15,  QUQNIN.

Tha Quorunm ot the scaogion 0f the U.PJMEWEF o
shell e one-~thlpd or 100 whichewar s lass, of the
total nurbker of delegates. The geamin Jor She meetings
of the Ceneral Coumcil shelld ¢ ono-fourth whnd the
Working Corrittee shall be oneethisd of the total
nyrber of the repvsctive cuzpltise.

18. The werking Committee ghall be responsible for;
(af Poroagement sad travsection of ell business
OL U oM oll oW Wl
(b) Teking proper stepe for esrrying out the
resolutions adopted by Gemeral Body and

Gengral Counnil,

{e) oezling with an cmergeady arisiang during the

yeor affecting the interest of the Metel &

| Engincering Workers.
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17. The Vorking Cenmiltlioe sh§ll/ﬁhVe poversie

(&) %0 frame rules from fﬁmc te tinme rot % incone
al ptant with the Lycelaws of the Constiitution,

(b} Tr 2ppoint SubeCoxmities oitbher rrqﬁ-amungat
1tsclf or fronm the meftbors of the G&n@ral
Counclil or the Gerelel Body for sjseeidlic
PUDPCEEL . |

(e} The Pregident and tha Goneral Sec&atary shall
he the exwnflficic members of suaﬂ comaittuoe (b)
ur She aze Tuy bes

) e £311 up any vacancy in the "ov'img gonnltites
fron eoengst tee zombers of the Ceneral Body
Laoeoasaliadion with Sowb par%iuu?ar Jnion
zad 2300% mombors in case of new ffilisiion
groolded, nowaver, thet adl such decislons
alimll be plavad befoye Thu next General
Coancll meoting for wpprovel,.

{e) <o appelist either oa fixed sglary or on ree

umerailon suoh persun as are RECeessary;

FaN
Yy

} o owemdt or vednoe the lowy dnrogséd by the

deridng Coumdiliec.

12, RULES 07 ONFICY REARERZ.

' (&) The Pramtdents. The President ehnll pieside
nt 811 the manmiings 2f tha Worlkiag Courittes,
General Counell and the Genaral Body of the
Usl oMlaB oW oF o and ghall lovk after the adninise
trative Twiclhlons of the H.P JiuBJ9.0.

(b) ho VTice-RpegAdegaiiss  Any oze of ihe Vicew
Fresldente aa may e elected by the Working
Comnittec, ehall aet ir the abpence of the
Pregidaent. A 11 the Vico=-Presiderts shall

avelat the Pragident in his worke

ik



(1) The Gemeral Secretary chell coavene ell
the nreetiags of the U.PeM.EWeF. atlend to
21l correspoadence snd keep the records of
tha U.PJeE e including the necsssalry
books of accounts, the registers of the
members and the minute book, submit the
gnnual and other reports eund returas to the
Registrar of Trade Unions and or to the
General Body of the UsP«ME.WeFe ns the
cnse ray bes submit to the Gemeral council
and to the Working committee from time to
time reports on the Working of tho UJdP.Mel,
Welle including tke ananual report to te
subriitted to the General Bodys

(11) "he Generel Secretary shall incurr no
expenditure of more than B 100/a= (Rupees
One HNundred) without the previcus ssaction
of the Working Committee. lHe shall not kaep
more than Is 100/= at a time.

(@) dogretaricas The Secretaries shall essist
the Generasl Sacretery in his day to day
working eand any one of them as electad by
the Working Committee, shall act in his

absenca.

(o) Zreagsurer; The Treasurer shall bc responsi-
ble for receiving all funds of the UJP Wik,
Vel'ey possing receipts and duly banking then.
He shall keep the acecunts of 2ll the amount;

50 received and gpent.

19.  The Goneral Secretary of the UePeMeEeWeF. gholl

arrange and bhe responeible for the proper maintezance of
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of the different books and registere of accounts.ihe
account hooks shall be open ta ingpection ﬁy officers
and membors.during the normal offlce hours of the
UoP oMol oHaFs with 15 daya previous motice im writing
to the Geoncral Secrotarye. The accounts shall Ve sgudited
annurlly by the suditors aﬁpoihted by the Working
Committee from time to times Zhe fimaneial year for the

purpose of this rule be from 1st April to 3lst Marche

20.The Gemeral Fund of the UL M.EMFe shnll comprise
of donetions, offiliation fees, speclsl leviecs and all

other poney reeeived.

2l. The funds of the U.PdebWeF e shall bs kept 40 n
bank or benks sz the Working Committeo may decide and
the Benk Account shall be operated by the Ceneral

Secretrry end TredguTelrs

22a4Tho funds of tho UL MEWEe may bpaat for sll
purposes vhich will promote the objects of the U.PWillie
Wel's ns sat down in these rules subjeot, however, to the
provisicns of the Section 15 of the Let (XV of 1926) mnd
payment of expenses of administration, snlaries, ctlc.

necaepsary for its proper manngement including the audit

of thoe accounto,

23. The Gereral Body shall have full pouers to dlssclve
the U.P.MelliFe with thé cénaant of the three-fourth
of the total nunber of dmxegatea prosaent at 2 moeting
called for the purpose. Iﬁ cage of 1ts dlsgsclution, the
assests and 11abllitios of the UlPJisEsWeFe shicll be
digpoged off accordiagly as may be declicded in thet very
meeting, :

PR Ty




0

—

NATIONAL FEDERATION OF METAL & ENGINEERING
WORKERS OF INDIA
, Ashok Road, New Delhi.l e

MR ES 1961 =~
arch ; 61~

Dear Comrades,

The International Iron & Steel Commission formed by the Trade
Union International of the WFTU met in Prague on December 3 ~ 4,
1960, in which the Federation was represented by Com. S. Mykherjee.
The Commission at the end of its meeting adopted certain important
recommendations besides making a detailed analysis of the situation
and the basic cliams of the workers in the iron and steel industry.

Among other things, the Commission has proposed the organisation
of an enquiry into wages level in steel industry. The Administrative
Committee of the TUI has accepted the proposal. This decision is of
great interest to the workers. In order to fully appreciate the terms
of the enquiry, the AC of the TUI has asked for certain informations
from National Centres to enable the completion of the enquiry on a
detailed scale.

The informations required are:

1. The number of workers in the steel industry in India in 1939 ,
1950 and 1960.

- divided into their employment classifications - workers,
staff, technicians and supervisors.

2. The comparative level of hourly/daily wages of the workmen
1939-1960:
a) with average workers wages
b) with wages: of hot mills workers
machine moulders
workers at blast furnaces.

3. The present composition of wages: Dbasic wage and other parts

L4+ Are there any collective'agreéments :'national, regional or
in undertakings ?

5. The form according to which these agreements are drawn up

6. The system of calculating bonuses

7. What part of the wages is guaranteed

8. What trade classifications are in force ? Give names, scales

procedure and control, how wages are related to classifications.
9. Length and payment of annual holidays (give details)

The Central Office of the Federation has prepared some of the
answers to these questions and as you would realise that obviously
it cannot fully answer the gquestions unless informations at unit level
are sent here. You are therefore requested to send whatever informations
you have in this connection, with particular reference to Q.Nos 1,2,3
and 8, to this office at the earliest. After receiving your informations,
the Central Office will finalise its answers. THIS MAY KINDLY BE
TREATED AS URGENT,

With greetings,
Yours fraternally,

[ R e
e N

N

OFFICE SECRETARY .

—— e M =



- MANDFACTINE OF DAY CEILE AT GTAKDATILL o

- 760 EMFLOYESS Of ESTHELA BATTERIES DOWS 70048~

It 15 & whole woek since thut the entire work in
Estrela Batteries iLtd, has come to & standstill, 780 woriuers of
tha Factory which has been ploneer and one single unit in western
& Southsrn Indie, manufscturing dry ceils, have stopiad work.
Bvery day, they go quite regularly inside the work, punch their
clock~card as usual snd sit idle, Nelther the workmen, nor the
Coxpany seem to be periurbed by this stalemate,

The causs of the strike as reported se:ms to Lo removal
of a worker of 18 yeurs sorvice without sufficlent justificstion,
Companyts justificutlion is thai he wiuz gullty of violence und
there canngt be any otier punishaoent btut dismissal.

Worke¢rs are clear in thelr minds that there ig notnling
to provs that there was any violence, and they dase thelr
contention on the findings of the Jdomestic inguiry 1tself,

hefore the precipltate action, thelr Unlon, General
Enginsering dmployees' Ualon had prajosed thet the whole =matter
be referred to third purty arbitration, but the Company hud ruled
it out,

Though all workers aro inside,; strike apreurs to be

peaceful and disciplined, as no antowards ipcidenrt 13 still
reported,

Zo,
ihe kditor, \ -
“lenle Tiaiom Nty
BOKBAY. NEwW LU WRYT
Desr Sir,

Kindly pubilsh the above statment in your esteemed

uews raper and oblige,
Yours faithfully,
Bomiay, 28nd April, 19el, (ORGANIBING SECHETARY )

GENERAL ENGINEERING EMPLOYEES' UNION
25, Dalvl Building Parel, Bombay j2.
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25 NOV 1959
Bhandup, November 23, 1952,
To

The General Secretary, /
The General Engineering Employees'! Unlon, /,/’/
BOMBAY, //

//
Dear Sir, \\_////

We the Factory Committee Members of the
Kanjur Unit of Crompton Parkinson,are informed by
Worli Unit that Shri Gadkarl has agreed to participate
in Wage-Negotiation, for which he has secured an
appointment with the General Manager, wlthout informing
the Kanjur Unit, or the General Engineering Employees'
Union, to which Crompton 1s affiliated.

Mr. Mokashl, who was asked to look after
Crompton by Mr, Dange, has shown no interest.in union
affairs, and has proved a dilsappolntment, by denying
us the kind of guldance and wise course which we used
to receive from Mr, Vithal Chaudhary.

Kindly look into the matter and bring it to
the notice of the Managing Committee at the earliest.
The G. Mecting held by the Xanjur Unlt of the Factory
Committee, 1t was resolved to request the Managing
Committee to take the matter in hand before the situation
becomes worse,

Thanking you,

Yours truly,

D ) oo

Preslident,
Factory Committee of Crompton
Parkinson (Kanjur).

Copy to:

Comrade S.A. Dange,

-‘!' ]..\] LR {\. F: g k :':“_D\Mu-wy 1‘1{,‘_

0 I_.’j_\

-



NATIONAL PFEDERATION OF METAL & ENGINEBRING
WORKERS OF INDIA
4 ASHOK ROAD, NEW DELHI.1

April 10, 196
TO ALL AFFILIATED UNIONS.
TO ALL MEMBERS OF THE
WORKING COMMITTE.

Dear Comrades,

You must be aware by now that Shri Gulzeri Lal Nanda,
Uniion Minister for Labour & Dmployment, announced in the
Lok Sabha on April 4, that the Government of India has decided
to appoint a Wripervite Wage Board Tor Iron & Steel Industry.

Shri Nanda also announced that the question of appointing
a Wage Board for the Inginmering industry is under the consi~
deration of the Government.

These announcements to an exbtont meet tlhe demands put
forward by us before the Government for Giie immediate setting
up of some machinery, in partisular, a Wage Board, in order to
standardige and improve the condition of wages and remove the
anomalles that exist today in the wage ratcs of iron and steel
workers. Similar demand was macde in regard to Ingineering indus-—
try also.

As you know the signatures we have ccllected from the
workers demanding the sebtting up of the Wag: Board are yet o
be submitted beforc the Government of India and at this stage
the announcements made by the Union Labour kinister should only
enthuse our functionaries for more concerted and speedy efforts
to make our demand a success by collecbing more signabures at
the carliest and submitting them before the Government.

The composition of the Tripartite Wage Board for Iron and
Steel Industry has not yet beer. announced. We should immediately
start campaignring for Uthe immediabe announcement of the
composition of the Wage Board wmd its terms of reference. We
gshould also demand the inclusion of one of owr representatives
in the Wage Board, carly sitting of the Board and submission
of its recommendations, grant of inberim relief to workmen Till
the final recommendavici. wo aclipovd by the Government etc.

OQupy affiliates, should, besides starting the collection of
data for the preparation of ctatement of claim before the Wage
Board for Tronm & S3teel indusiry, step up Ctheir agitation and
demand the carly setbting up o>f a Wagce Board for the Enginecering
industry.

Our West Bengal Commitsce has shown quite good work in this
direcction and the demonstrabion they organised before the West
Bengal Legislative Asscmbly has drawn attention from pcople of
all walks of lifec. It was good that they obbtained a declaration
from West Bengal Labour Minister to thz effect that he would
impress upon the Unicn Labour Ministry she neced to immediatcely
set up a wage Bowrd for lLhe Engincerirg industry.

You are requested o let us kncw the developments at your
place and the extent to which you have been able Yo mobilisc
the workers to press for she demands. The situation is quive
Tavourablce and wc should c¢ry our hcst to have the desired
results.

Wi G grodtingsy Tours fraternaliy,
B\ Lia s, l"'\:_‘_l/\l \"\- kY, =

JDFFICE SECRETARY .



Vthat" Chaudfari

Secretary
Natlonal l-ederation
of Metsl & Enginestlng Workers of lndia

Gen. Secretary
General Engineeiing Employees’ Union

C(ALTUC)
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. % General Engineering Employees’ Union
RS ( Affitiated to AITUC)

President: ). D. Xhan QOffice:

Gen, Secretary: Vithal Chaudhari 25, Dalvi Building, 2nd Fioor,
Ta | Se T Parel, BOMBAY 12.
Ref, No. GEEU/B=1/ J05 /61, Dated... MBY .11, 1961.
\
The Officer(Central) _ ///////
Evaluation & Implimentatlon,
Ministry of Labour & Employment, =
Central Sachlvalaya, //////
NEW DELHI,

N4

Sending herewith a copy of the complaint addressed to
the State Officer in Bombay. Not only nothing has been done, but
inabllity has been regretfully expressed to arrange even a meeting
of the two parties in hls officej because a strike has taken placse.

Dear Sir,

In fact, the strike has taken place only when a proposal
to refer the dispu%e to third party arbitration was turned down and

no alternative vas left., We therefore refer the matter to you, for
necessary action, The stalemate in the form of sit-down strike action
still continues and more than 2,860,000 manehours have been lost

t111 this date, with 6400 man<hours recurring every day.

Thanking you,

Yours faithfully,
A\

\‘../ ¢ " \ -
\ X A Gaad V=2
\| \—

\ —

GENERAL SECRETARY,
Copy tos~

i. The Gen.Secretary, AITUC,
11, Indlan Engineering Association(Bombay Branch)
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(Evaluation and Implimentation Division)

PRCFORMA FOR REPOWTING BREACK OF THE CODE OF DISCIPLINE BX

EMFLOYERS AND EMPLOYEES

Name of the establilshment
with complete addresss

Name of the Central Employers'
Organisation(1.e.AIOIE,EFI

and AIMO) to which the establish-~
ment 1s affiliated.

Date on which the breach took
places

Specific nature of the breach
(8.g.go~slow, intimidation
coercion, victimisatlon, vio=-
lence or threat of violance,
non-peaceful demonstrutions,
sabotage, unfalr labour pra-
ctice, non-implementation of
awards, agreements, etc,

Please state also the specific
claugse(s) of the Code breaches)

Party or partles responsible
for the breachs

(&) In the case of a Union
please stetes

(a)
{(b)

Name and address:

Affilistion to Central
Workers' Organlsation,
(1.0.IKTUCATTUC,HIMS
and 0T0C)

(e)
(d)
Please state 1f the employer

mentioned 1n item 1 is
responsible

Registered or unreglsteredi

hecognlsed or unrecognriseds

(B)

Was the responsibllity for the
breach wholly on the employer

Daetails of the background to the
breach e.g. any known dlsputes,
grievances, awards, digcisions
or orders pending settlement,
eto, Please state apecifically:

(a)
Leave to temporary workers;

il.
duction and work loadj

111,

iv,

)

//

Estreli-Batteries Ltd.Plot Nal,
Dharavi, Matunga, Bombay-19.

A.I .o .I.E.

7th Aprll lgel
Police Inspector was lnvited inside
the Tactory premises to howl up

a worker for production and to
behave himself

II(1) (41) (iv), (V a,b), (vi a)
(vil), (viii) (ix), (x).

III(1), (11 c), (113 a,b),(Vv),(vi)
Estrela Batterlies Ltd.

Gen.Engineering Employees' Unlon,
26, Dalvl Bldg.,Farel,Bembay.l2.

AITUC
Registered.
Hecognisad
Yeos

Yes

1. Mapagement unltalerally stopped wages in lieu of Privilege
Management resorted to measures of coersion for higher pro-

Management made functioning of production committee difficult;
Munagement despite agreeing wiilh the Union that the unilateral

production drive would not be resorted, went back upon 1t;

Ve

&. Manugement delayed for more than four years the impli-

mentation of Award and preferred litigation activitys



(b)

8.

10.

11.

12,

14.

viii,

-2-o

b, Management delayed 1mplimendatio£'6§/Award in respect
of tamporary workers and preferred halirsplitiing on inter-
pretation thus, wasting timej

vi.

Management used undignified and insulting langusgo towards

its subordlnates staff and other employees;

vili,

Management before taking action, and even after refused to
place on tadble the inquiry proceedings, which are supposed

to have convinced the management to award punishment of
dismlssaly the menagement turned down the request of the
Unlion to examlne the records of the lnquiry proceedings which
led to dismissal of the worlumwang

worker with the Unlonj

ix.

Management has refused to discuss the question of a dismissal

Management turned down the Unlon's proposal to refer the

dispute to third party arblitration or adjudication.

Has a mutuslly agreed grievance
procedure been set up 1in the
establishment®

What attempls were made to sgaettile
the points in dispute at the
appropriate level through:

Hus the breacli heen brought to
the notice of the Ceniral Organi-
sation to which the party res-
ponsible for it 1s affiliated?
If so, when and with what results:

What action in your opinion should
be taken to remedy the situvation
and settle the dispute?

Was the party responsible in
the past also for a breach of
the Code? If so, please
mention 1ts nature and date
of occurences

EART 11

Dismissal of worker wlithout sufficient justification,

q

Yas.

All attempts such ag

b, d, I were
turned down,

¥rx No,

Manegement should bte called uponto
1) reingtate the workerafter
the létter from him, or

11) open the inquiry denovo
with the help of & third
person mutually agreed.
i1i)} agree to go to Governnent
under 10(2) of the I.D.Act,
1947,

Yegs. Did not impliment the award
and went lnoto litlgationy

Resorted to coersive measures
to increase work-loards

Recrulted/dlsmissed workers
bringing the igsue of higher
production in an urilateral way,
resulting 1n provocation and
tension.

Did not conasult the Unlon on
question of Work-load.

girikes and Lock-outs

In case of strike/lock-cut
please glve the following

additlonal detailsie

..'3-
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(1) Was the strike/lock-out
launched after glving
rotice? If so, what was
the period of the notice?

¢11) Was the strike/oock-out
launched durling the
pendancy of:

(a) Mutual negotlatlions:

(b) Conciliation proceecdings:

{c) Arbitration proceedingss

(d) Investigation by Imple-
mentation Machlnerys

(e) Adjudicatlon,

(111) Vvas the strike/lock-out
declared illegal vefore
it was actually lsunched?
(iv) If 1t was a lighting strike,

was 1t launched only to
enforce settlement o a
dispute or for any other
paason 7

15, Did the employer/workers gilve
any provocation for the strike/
lockout?

16, Was the provocatlion such as
to warrant @ strike/lock-out?

17. Any other remarks:

Notice was given; longer perlod
was not neeessary under law, and
Company was not prepared to
dlscuss or negotiate also, Besldes
the top offlcers of the Company
vanted to go away wit two days.

No.

No.

It was not a lightening strike,
It was a short-notide strike,
necessitated by consideration
that the Company*s top officers
vere golng away within two days,

Yas - Invitation to police for
warning workers for high producticn
is a clear 1llustration of extreme
provocation,

Above provocation together with
Management!s refusal to discuss
and negotiatae and evan refuse to
third party arbltration warranted
strike action only.

For General Enginesring Employess! Union

Places ??mmf}: 600

State‘..i...Q..D.
Dates..Ptp May, 1661

1. Slgmture sasssemsseaE N

\\/ %\ 0\.»4/-:\*\-9)& '

LR I L I

General Secretary

«. Naue and address of
the reporting party: Ceneral Engincering

- a S e T B AD Ge ww 8

Emnployees! Union,
28. Dalvi Bldg.,
Poibaodi, Parel,
Bombay,12,



GEBRAL ENGITILERIT | " MIPLOYEES” UNION,

MW Dalvi luilding 1 sombay 12.
Ref .No,GEEU/E~1/203/61., May 11, 1961, 7
rd
The Hon'ble Chief Minister, \M,///”
Government of Maharashtra,

BOMBAY,

© Sub:~ Unjustified and indifferent attitude of

) the Labour Department in the dispute in
Estrela Batterles Ltd., Plot No.,ly
Matunga, Bombay-l8,

O O B e S G GO A G G S A G S RO RS W AR W G BF W6 GP HD B Gu G S A d o W

Dear Shrl Yeshwantraoll Chavan,

We are quite conscious that we are dlsturbing
you to intervene 1n the matter which apparantiy does not fall
within your jurlsdictlon,

But having found that the Labour Department had
exhibited an utterly unjustified and indlfferent attitude
in their reply to do nothing entirely, and having found that
some of the laudable and basic policlies being completely
violated by the departmsent itself, we were left with no other
alternative but to sesk your intervention in thls matter and

to acquaint you with some of these fundgmental questions

Involved,

Questlions involved are of the following naturas

1) If a Trade Unicon 18 a recognised Union for 16
years, should it be bypassed in the matter of
plans for higher production? Is it not a clear
breach of Nailonal Code of Conduct?

11) Should a Folice Offlcer be taken inside the
Factory premlses to interrogate a worker and with
his help to coerse a uworker for higher production?
Is it not clear provocation?

111) Is a Unlon of recognlsed status not entitled to
ask for the inquiry to be reopened wherein a worker,
who 1s a member of the Factory Committee, and of
14 years service, 1s just summarily dismissed? What
is a privilege of a recognised Union 1f not entitled
for even the sbove?

seel,
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GEMERAL ENSINEERING LrariQ
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bt (o
iv) Is it correct for any managem (employer) to
turn down the proposal of reference to thlrd party
or arbitration, when the two differing view-points
could not be mutually resolved? 1In Fact, this is
the bone of contention of the exlsting industrlal
machiinery, further developed and ellaboruted by
Indian Labour Conference in its Code of Conduct.
v) And above ull, is it justified for any Covernment
Department ané especially its Labour Department to
lgnore the violation of these principles and do
nothing, when more than 2,12,8C0 man=hours of
national production are aiready lost by now, and
about 6400 man-hours are being wasted everyéay?
All the above questions are involved in the dispute
between Estrela Batterles Lid. and 1ts 800 workmen, who are
forced to go on sit-down strike action from 15th A il 1¢€l.
Thls action was resorted to, after every legltimate
method of negotiatlons to settle the dispute, was exhausted
including the offer of referring it to third party arbitration
or adjudication. The Company's Cfficers had turned down evety-
thing and quletly left the Company for abroad trylng the
patlience of the workers in an unprecendently cllous manner,
The Company manufacturers dry cells arnd batteries
as a premler manufacturing unit in the Western and Southern
done of Indla, with quite a few and regular bulk orders from
Defence Department of Govt. of India .
However, the Company's present attitude reflects
utter lack of any anxiety or responsibility for elther its
800 employees, execution of Govt.Orders, or any interest of
community at large,
What 1s most disquieting and regrettable isthat the
Labour Department in the person of Commlssioner of Labour, or

Saecretary Implimentation of Ewaluation Committee, or Asstt.

Commlssioner in charge Personnel Management Seetion, has not

000030
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been an exception in this attltude of utter indifference,

It appears to us that the Labomr Minlstry of
Government of Maharashtra, does not relish some of the declslons
of Indian Labour Conference (I.L.C.) and hence this erisiz,

OQur Union which is morally affilllated to every
principle and decision of the I.L.C. has been working quite in
the spirit of these decislons wants to work so in future aiso.

According to that spirit, the Union had discussed
all problems with ihe Company, including the problem as to how
the proiustion be increased in this Company.

when the Company gave up the co~operation with the
Union, and resorted to individual coersion and iptimidation,
we protested and drew the Company's attention to Code and
pursuaded them ot to do so.

But the situation again worsened due %Yo the Company's
action of going hck upon the promlse not to do so without
consulting the Unlon as per prescription I1I(1) of the Code.

When the crisls assumed untoward proportions and the
Company actually challenged the status, rights and privileges
of a recognised Union, the Union suggested reference to
Arbltration or Adjudlcatlon for the disposal of the dispute,
The Company turned this proposel down,

This amourits to grave breach of 1I(iii) of the Code
of Discipline in Industry,

But the Government Lebour Department doces not want
to take note of these developments and preferred not to
intervene,

When the Union approached the Commissioner of Labour,
he slmply expressed his inability to do unything urnder 1.D.Act,

1g47, Iie only sent a Govt.Labour Officer for some on the spot

inquiry, but till this day the report is still not known .
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When Implimentation & Bvaluation Ofilcer was approached
both the Company and the Union, with a complaint egalnst each
other, the Asstt.Cormissioner of Labecur in charge of the Commitiee
has been found till 10-5-61 unable tc even call the two parties
together in his office, and even after the meeting, when inquired
by the Uni n, the Ofiicer regretted his inability to do anything.

3ir, as you kncw an industrial worker ls today advised by
everybody whether a lnister or a Sarvodaya worker, and quite
rightly too, that he should perform his rational duty of giving
full production and ary slackness in it amounted to harming the
interest of the nation, as it has embarked upon a glgantic task
of industrlallication and through 1t the welfare cf the mass of
pgrople,

Then why this callousness allowed to be shown by the
employer, and the Government Labour Depurtment %

Our earnest request $o you, 8$ir, is to directly
intervene and bring about an end of thls stalemate which 1s so
serious to the workers, the community at large and the natilon.

Our fuith in the Govt,policy will grow in as much
as the Govt.administration itself 1s keen and anxious %o
impliment that poliey,

We shall be much pleased 1f a deputation consisting
of I'lve persons is allowed to walt on you. It will consist of
Shri S.G. Patkar, M.L.A., 5.5.Mirajkar, President of A.I.T.U.C.,
two workwen and the undersigned,

Hoping to be obliged.

Yours falthfully,
N

ot

/Vithal Chaudhari/
GENERAL SECKETARY.



AT UL
K. G, sa v ey L, %Al o Raeclal
s :\\ll' ° 0 90000000000 ™
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_87th June6i .

Yoar Comrado,
¢TI came here inconne %on‘with the counference
for the fommation of The % Indian Aluminium Co. ¥mployces
Fodergtion. The conf. was held at Alwaye under my presidentship
.on 24th& 25th. The open session was held yester day.
| The federation ﬁnslbééﬁ féfmed It anites xmxnitse
yYnder its banner 4300 employeesxk in the 4 factories of the Co.
In all the ploaces the unioms are recognised by the managements
The wunions have practicnlly cent per cent of the workers in
their role=, The unions are not affiliated to any central U
organisation. Freviously one of the Unions at Muria was allilia
ted to the TG under the presidentship of Binodananda Jha.
But now 1t has disafiflliated itsclf though its presideut is
one f.Paravanands ol Patna. The ederatlon will not afiiliate
itselfl to any centre) 177 organisation , but will co-cperate with

all in the bhest interes’: of the W.C. It has all shades of

people iv itz own  ranko. I have been elected president ol the

this Tocaration unites woriiers who oroduce 0% 7
Idin s ts Lnid i hroadnetion.
",
A
I Lar™’l case is now scedulea o ool ot
2X50 duly . AUl cortinue for amonth or wore. I wIote & 3oLl
o {7y, 1. = .
U0 Lo . oawdian . ane ron have béen inforuaed of s >
il [ ¥e la i . : - Q:,‘-'“ N
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NATIONAL FEDERATION OF METAL AND ENGINEZRING
WORKERS OF INDIA, NEW DELHI

4 ASHOK ROAD,
New Delhi,
July 21, 1961

TO ALL MEMBERS OF THE WORKING COMMITTEE .

e e e e e e g e e Lt e e i e o T s i T = S 4 e T e e SO e e ey

Dear Comrades,

The Working Committee meeting of the Federation will
be held on August 21, in New Delhi to discuss certain very
important matters. The following items have been included
in the Agenda for discussion and decision,

1. Progress report since last working committee
meeting:

[a™)

. Report concerning the coordination committee on
unions functioning in iron & steel industries;

5. Programme concerning setting up Wage Boards in
Iron and Steel and Engineering industries;
4. Drawing out a proper programme in connection with

the forthcoming tour of Com. G. Adducci, who will
be visiting Indla shortly;

i

. Progress since last working committee meeting in
connection with affiliabicen fees and new affilia-
tiongs.

6. Composition of delegation to the forthcoming
5th World Trade Union Congress:

7. Any other matter with the permigsion of Chairman.
With greetings, .
Yours fraternally,
bt 2 an PRI, --"f

(Sadhen MweETSee)
OFFI O%T!\Jaﬂ ;
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General Engineering Employees’ Union

( Affiliated to AITUG)

Office ¢
President : 1. D. Khan oL oo & . 0 ’ .
Gen. Secretary : Vithal Chaudhatl R ' A 25, Dalvi Building, 2nd Floor,
Ter | Res. 123219 [N 10 S R L L S L Parel, BOMBAY 12.
L Office: hlood
File Ne ... ] ' : T

Ref. No. GEEU/ 8-2/356/61, —_ | T Dated... 99&Y.. 17, 1861,
The Hon.Minister for Labour & Law, | -
Government of Maharashtra, /;/’
Sachivalaya, . P
BOMBAY .32, 1,/’/

~

Dear Shri Shantilalbhal Shah,

Usually after falling in concilietlion or feeling that injustice is
done to us, we approach yon,

But here 1s case being of mere suspension of a worker and not there-
fore usually handled by the Labour Offlcer, I seek your irdulgence
to protect the worker from belng wrongly punlshed.

Mr. Balan Nair(T.Ho,B,24) has been in service as a clerk for 8 years
in Sankey Electrical Stempings, Bhandup. He was found 'gullty' of
collectlion of Tagor Centenary &und on May 6th from 3 persons not
during any working hours.

This collection was considered unauthorised and hence he has been
suspended for 4 days from 3rd to 6th July.

This workman during his inquiry actually deposed that 1f this was
construedips an act of misconduct, he regretted for it.

My submission is how can such collection as the above and that too
outside working hours and wlithout in the least hampering the working

of the office, should Lecome an act of mlsconduct by any stretch of
imagination,

These days other funds are being collected inside the premises,

Ratnagiri Rellef Fund, Poona Rellef Fund, Kerala Relief Fund. The
Tagor Centinary Celebratien was as blg and national an event as any
other could le, and thst too sanctioned by all authorities that be.

To deny an employce an opportunity to collect such well meritted
funds as that, is tc deny a simple cultural activity; and I do not
think that the Government's Labour Policy conforms to these concepts
of disclpline in the factory.

Kindly give me some appolntment in this respect to further acquaint
you wlth the detulls of Lhe case. My concrete request to you is that

thls suspension order which i1s misuse of authority of the Company
should be withdrawn,

Thanking you,
Yours sincerely,

';‘-fl\.j \ A -

.- R P e~
Y wadeg The meted V7 n e\
| TuR 2
~ 1\ .
]

Ceneral Secretary.



June 13

Dear Cow*Elias, \\,/’///////’

Thanl: you for your letter of 9th inst-
which I recelved only yesterday®

e copy of the Englneering Appenl is encleoscde
We are putting a news itou regarding preparations
for the all-India medical conference-’

I do not !mow if you have heapd that
Bro-Satish Chatterjee has been eleceted as Gene
secy* of Transport TUI.

cadnon says that no letiers have been
reecived from G L Nanda so far.

It is so Lot and sticky here and it was
certalnaly a wise decision you toolz not to cowe
ncre., 7111 some rains appear, Delhl 1s perhaps
the most uncomfortable place %o live.

G has gone on tour and would return
by aboul ZO0th.

Hopo you are keeoplng well.
Yours fraternally,

/Ul Atchuthan/
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NATTONAL FEDERATION OF METAL &
ENGINEGBRING WORKERS OF INDIA, NEW DiLHI

} ™ 4 ASHOK ROAD,
i) New Delhi

I \0' s hugust 7, 1961

iil members of the working committee
and special invitees:
Dear Comrades,

The meeting of the working committee which
was scheduled to be held on August 21, has been
postponed to September %, 1961, due to unavoid-
able reasons. The meeting will now be held on
September %, at Maharashtra Bhawan, New Delhi.
The agenda of the meeting remaing the same as
intimated to you vide our circular dated July él.

With greetings,

Yours fraternglly,



threatened, formidable lethal weapon such as a gun, is shown,
the manager is still safe in his chairl What horrible pro-
vocation, glaring injustice and naked partiality! This can
happen only under the Congress regime, a regime of die-
hard capitalists and their henchment

Nevertheless, workers have retaliated by their strike ac-
tion. They would never submit to such hooliganism of the
cmployer. One old employee, Chacha Usman, had gonce on
hunger strike for 6 full days in protest and resentment
against this unworthy demeanour of the management! But
Police, otherwise never {elt to do its duty to far, came for-
ward to arrest him only ! N,

To Help Them is to help yourself

'This is how the Government intervenes—only against
exploited workers agalnst poor down-trodden toilers, and to
serve the monied people and its class of employers @

The Union now appeals Lo you, the working class of
Bombay, to help us and help well; so that 200 strikers of
Jaymes Beechey are notl starved into surrender! We appeal
{o you, cspecially those thousands of workmen of Sankey,
AP, Indian Smelting, J.B. Advani, Crompton Parkinson, Anil
Hardboard, Devi Dayal, May and Baker, CIBA, and others
situated al Bhandup, that they should do their best to make
this strike a success! On 7th and 10th dates, these strikers
will come to you with boxes in which at lecast a {our anna
coin should be dutifully putl We say dutifully, because as
members of the same class-—the working class, it is your
duty to help them. In this help, is implied also a clear
notice to your own employers who may be tempted to be-
have in the same irresponsible manner against you!

To unite In action in this matter is to unitc against a
class of cmployer and capitalists, because, thal alone Is a
guarantee of success ol our class brothers everywherc.

Therefore come forward and contributel

LONG LIVE UNITY OF WORKING CLASS ! _
SUCCESS TO THE JAYMES BEECHEY WORKERS !
LAL BAWTE KI JAI
HELP ! CONTRIBUTE ! | dTHH

FOUR ANNAS IS NOT MUCH ! g

Office: 25, Dalvi Bldg., Vithal Chaudhary,
Parcl, Bombay 12. GEN. SECRETARY.

Printed by Jayant S. Bhatl. at New Age Printing Press, 190-B, Khetwad
Main Road, Bombay-4, aud published by Vithal Chaudhary, Dalvi Euilding,
Poibaodi, Parel, Bombay-12.
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are waging every where! It is a fight for democratic right
of having the Union of one’s own choice. Il this is not
granted in free India, why expect co-operation and better
production resulls irom working class?

The (‘X]-)lﬂ'lll all this and (o decide upon ncew duties and
tasks and the new programmme, the Union will hold a2 meet-
ing on Thursday the 6th July at 5.00 P.M. at the usual place,

The Union appeals (o you— every one of you—be you a
daily-rated workman or from monthly rated tech. or clerical
stall to renew your membership lor this year. Pay Rs. 2/-
and become a member from April to September this year
again.  Show the Company. the Government and the rival
Union where you stand; so that they know where they also
stand!

Le¢t us dispose of this question of rivalry of Unions once
for allt To prolong it is not only lo constantly jeopardisc
our Inlerests; il is also humiliating to your sclf-respect!

LONG LIVE UNITY OF API EMPLOYEES !
MARCH FORWARD TO UNION MEMBERSHIP !

PAY Rs. 2 AND ESTABLISH YOUR VOICE AND
AUTHORITY THROUGH THE UNION !

ATTEND COURT TC HEAR GOVERNMENT DEFENCE
WILY IT DENIED JUSTICE TO API MEN !

Qffice: Vithal Chaudhari,
25, Dalvi Bidg., - General Sccretary.
PPoibaodi, Parel,

Bombay-12.
1-7.1961.

Printed by Jayanl Bhatl, at New Age Printing Press, 190-B, Khetwadi Main
Road, Bombay I, and Published by Vithal Chaudhari, Dalvi Mansion,
Poibaodi, Parel, Bombay-12.
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(E PRAGA TOOLS EMPLOYEES UNION 5 -

the fourrdntion dev Swetion of tae Praga Toole Huployees' Unlon was peld
on Jeoed Jeemmber 1960, af the testlu Lr decorated Ruraswary cocpourkd adjevent to Fraga
vwerler L reaidentship of Jhrllieoafoenareyana Ueddy, the President of the Unlor.

e maeting wan 2btnercied by all the officers of the Corporaticha anid a
purbe v of provdiaent, trwles union leddoss, ALL the 1600 workers of the Corporaticn particl ated
anlhicgiaaticelly in the function,

Insugurating the furotion, which was held in the most cordial atwogpbere
ami Leative momd, ohrl b.Veniabarau, Lha Genara: Jsnager of the Corporalion traced the
Biutory o the Praga Jools Tactory euvsr aftnee its inception dn 1943, He eudd It wus ome
of tnnge (ew fuctories In the countey wilch polneared many of the machine tools wlthoul
much of forlempn asalotance. he narrebed in detail the various difficuliies the corporuatiszn
st cabarmd during the perdod of 17 yuars, He asid thut the corporstion 4o now an & firm
foumt Slon anl Mas wiped off the prwvions loases Uy reducing the vilue of share froux
R, B0/~ L0 5 L35/ = ser alidve onxd wlth b genervus help of Jtate Qoverament and with the
additionnl investaent of the Jover sienl of India. In 1958-59, he continued, the faclory
gl 4 proftt of X lekhg and {n (95 0=5) alao il made »rofit.

‘the owvarzmank of lgila, he declared, has decldsd to Invest 2.5 coorss
in evonndlag the Prags Tools, e o zreeoents have already been sipgned with Sritiash,
pEvican wal vepaneae Flras fop tethn cal assipbunce ardd nagotistions are in progress Lo
gecure | orore pupses of worih of rachinery {raxm Polend for a paw wachine fool unit,
vhen thio ocpanoion sciens ia conplated the Prags Tools would becone as big as that of
HYpduntan Mebaedbutkrs achine Toolu.

Takdng the woriers Lnto confidance it with @ view to gscure & concious
Cu=oparalion, the SenARRlocand vy puintea col that the preduction of the factory in
1000=01 would e relocd Pree 60 Laksr Lo 130 Lukha, The machine tools to Lbe Lmcreased
(o 1) Lo 20 lawns, nachine tools wes sories from 15 Lo 26 lakhs, preciassion tools
froe Lo 10 1akivs, atbe and aiegel ooris fros 5 to 7 ladkhs and railways dupiicuaies
bo reoadn at 27 lakhs aithout 3oy fucrvase, (he expenasion schemes vhich are beling
oineutbed fun three phagas, e aald would rala~ the production of the Pragas to 2 crores
YR A,

decendor

Sl JMeatatarenss asld beluwen Ruumaar 600, to J0th darch 1961, i.e,,
In the next 4 months, hes productl:n bLirpsts of saehine tools sre to be 7 lakhs,
macidne toals acceszioriea ¢ lakhs, oreceanton Lools 3 lakhs, screw ceuplings 17 lakas
g autn and dleasl purts 3 lakhs,

Shrl.lenhararewan cba oyt "Tour Unfon 'resident Sri,l.Satyenareyens weddy
hap alvays szpresged Lo e & very keen Literent in ecoposticos of production wnd I am sure
ke wouid do avery thing possille to ses Lhat the production L2 snsured vAthout wistags
of mn hoara opr machinsrkest,

With b resvoneive cocrerstion of the Undon he sald that the factoury can

revier (he oul moded slandsxls of work norma withont elthar relrenchlng the woriiers op
incraacing the work losd or reducing Ualr macionents.

o
shrd,donkebaraman paio slefing brlbutes bo the Unlon for the gkraems
sipcers e VA work ol the workers. Me cade the folleling obssrvation.
3 . i 4 . 2. "
"X oaust iere ey 2 tricuve o your Pre:ldent, Shri B.datyanarayans heddy,
vhoge Laterest fn the welldre of workers nws aiways bech very keen «nd sincere., At the
game Hlrme he hizg never .4lerd Lo Appraclais the cuanagesent's point of view whan it is
presentad Lo him alnmply end souarelzy e Shoe ago T canplalned o hdm about the heasve
- 13 - L N v
abpanteal s in the faclory. Se reallly apmwelatsd the pednt thet &€ Hanageront has o
funciulon of flelantly, thara nust Lo gooe cooeby Lhal & mrker Wil attend his work Sovoricw,
Uohrmogien 1o 34y Lhad Ly big efforls «biegisabers has com doay eigalifcantly, and i would
.4 N ol » I k.

. P, o B o Lt gein ——— ——
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THE PRAGA TOOLS EMPLOYEES UNION D
Live te thank hizm on behull of the [ anagerent on this open platforam for tie co-operation
ha aas glvan to us in effecting the ifunprovewent, [ may however say that a #till furiher
Cuorcvewent La possible and I & surs that with the intarest he is taking in ensuring
prosey dlascipline amony workers wa wonld schive the requiait results in course of ticel

Conmeluding the ap+ach he assured the workers that the lbourd of Ulirectora
ara consldering their semormntun of Jemands el appealed all of then Lo exbend uniratinetasd
conperstion in increasiag the produstium

Tae rollowdin, sre the uain axtracts of the rreafidentlal addresa delliversd
by ardldisGatyanereyana Leddy,

ihls meelding, he nald, glves & gymbolic expression o the wost cordlal
relations batwnen the Uniop and bhe Junagensnt, which are based on wmutual understandlng
arsl reaiising nach others respunsibllitles snd rights whick are worthy of a Public Gaclor
Industry.

It 1o @ thrilling news for 411 the Prags workera that this Publiec Lactor
andertaking 1s belnp exzpeoded Lo caban the production from 60 lakhy to 2 erorea per aanus,
e apreesenls have heen reaghed wibh Yritish and amerledn Flros reganding technieol amd
oliter asslabancs, The gprassants ars wiso usder way slth Japan and other firas t¢ further
Lmprsve our produehion capacity.

e Governrent of adla bBave in view thet szachinery worth oi rupeces | croce
should ve obtednmd for wwe new vachlne ool Tectory as a part of the 14 crarea aradil
offered by the Government of ﬂ.,;(am#(. nmgutdations are in progreass with the Polayd Governumnt,
e whnole hawrtedly selcome thily sdditionad espension of the Prugus. when all tiese
expingdon zchemen are carried out the Frige would becous ope of the wmoat luwportandl aechins
govls Lmdustry in our coumtry. e akall have a pride place L0 work and thus contribute %o
the deavelopaent of ocur navlona) esoveny, @ plsize Lo offer our full co-uperation and
particisate enthusiastically in coopleting the expansion,

ot haAve Laken Lo ooir bask Lo Lnprove the prxduction. Wikout additionad
agprndizures on labour, we have reisad tha production of lever welphts frog about 2000
pirces pear month Lo F149  pleces in one sonth and ten days. Sidlarly, in sabthy the
production 13 wore than 100/ gver the work orier. The precmasion teol section has achieved
Lhe lapressive record of producidos. In shord entire macaine sliop and hardeaing sscticn
warkers ars doing thedly utmost Lo tens up the production and efflciency, It shall be our
peraistant endeayour to further iner=use the producticn wnid effisiency. iul we aleo nole
Lhe drieyed supply cf raw materlals, bools, blue prinis awxl st tdoes Loproper Lechnical
dipeclions conbinued Lo be obsticles in Suriner raising the producticn. ihe anageiwant,
wa hooe, will take 2leps Lo sol ripghl these Lhings. Sri. Geddy asked to the Goperael
Japagsr 49 look into the fuct why, wien machines umterials, desiyns snd men &re &b disposel,
few wackines and scwe mwn are remadniog unused totally.

ALY the worllers cost aagerly awalted the declsion of the Board of Jircetors,
wn Lhe pevised meoorariun of dersndas, e under atasd thab the Bosrd has sppolnted o {our
war peb-comed biee Under ie Chalrranehip of OriJJl i, sbbasi, Plnuxce Secrwtary, Jtito
Covenusent which would now consider our desands. It is needless o stress that the workers
are anxdous for imsediate astbilesent. of desends, This {e upper woss io thedir sdnda. he
preqant Leae ad waps rates dn Cpdjed oo Lowesl when compared o any of e public sector
amplayeen' Uyi, and wage rales in our country. Prage méde a aoh profiv of aLbk.91 Likhe
during 1958/59 and 4t 18 paging neli/= a3 Jede <nd Lieb/~ a8 Af=R00 wheress the Bx iiindustan
Jalp Terd and Bladusthan Alr Craft which are contiauously incurwing huge lossss are paving
& ndalmue of 63/~ and 50/= n.h. per ronth respsctively to a lowest pald worker., ihe
HolfeTeds now paying Eni0/= as U.d. in Larms of tha industrial Tribunad Award of Hygore. unrs
ls no rublie grector undertwiing in Yhe couniry sxcepting ifrags ukieh is paying leass then
bS5/~ 4z b,

CoRud, 03"
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THE PRAGA TOOLS EMPLOYEES’ UNION Mmm.B.

Dus to sharp rloe in prices in Hyderabad the sconctde sdsery of the
han further increased, It 13 Lesrelore urgeat thab the modest dasends gubzlitbed by ihe
Unlon ere asttled without any Durther loss of time, We trunt that the sub-gomsd tive
taxing note of ths anslaty of tie worikers would do Uie needful Somedlstely.

ve note wlih atensh setisfaction thal theder pelations Vetweasn the Union
Al managetiant have become cordiail. Wn would spare mo efforts to malntain and improve
our pelations further,

Prompt, setllestn of day Lo day issues Lz necesvery @zl dasirsable
fram the point of view of msjutadning healuiny relatlons and isproving produstion,

The thme hap ¢ome whean Lhe Unlon and the managensat shouwlsd ratify and
pihers Lo the Cody of leclyline sid evoive & grisvance procedure., e Llso hope thal the
Jorks vommedtbee wovld e oseleup ani setidnery evolved Lo securs the consultatdon of the
wortiers regeirding the tappete aud tas directions of the production.

The follovivyg i5 Wb ectract of the welcome wfxikee address of Lis
Jrarthazarthy, Genersl Jecrotary of the Union.

s

21 I’1..;

It Ls =y wroud pelvilege to weleose you wll to tihls foundation doy
function of the rags ijools Tpployses'! Union,

It 3z gratifvdry Lo nols thet 41l the offfsers of the Prage Tools
Copooration and rany respected lrainre of Lhe Trede Unlon Hovewsnt e auong ua on cur

Leviteldon and H1d, Be¥makubaracan, the General Fanegnrg, of the Praga loclz Corpuration id.,

vill inaguerate the Sunetion whiich iz belng held under Lhe presidentship of LHrdl K. .Satya-
nuprayand fleddy, the Preasident of the Unlon,

M Unfon v Lomwmd on 13th Decenber 1959, iors than 95 % of the
enployees 0F Lhe Prage Coolm dorporation d.e., 1442 have Joined the Unlon and routed the

-

disruptive olenantg thuz potting e ood to Lhn wnti-wirking clidey activities of these clemmniy,

Wher daep Ioyiddly ol the uswbers o the Unlon and 46 most deinerdtic
Sunetiondng Ls Lie madn source ol tur strengih,

. It is nesdisns Lo siy thal we were subjecisad le mosb brying sitvaldcns
during inftial period of sur zclivily. All posuible and wany wifdr metjods wers adopted
Lo criple the lmlon, Goomdag wore pubilised Lo attack owr Trade Ypdon active workeys and
rellce lauohed rany false Gases agaliad cur smdbers. Comrads Dags was brutely muydered,

@ have faced Lhis eltuation with courags and confidenca. Fofled sll atiempts to suppress
mir Undon atd established Gin of the moot orgualsed énd demgoratdcally funciioning indons
whlch 1 teday x eapatable of dealing wizh any Durther attennts to disiupt & or undernalae
sur Union. ‘kis does not eff 211 sesr thal lhepe wore no shurd-cardage in our ZunceSoming.
in fact we oote with prefowul peprsl 2he hepponing of 3nd Hiy. Vollence has ro place in
Trade Ledon astivity or strugple. 1t rdy be vnaveldabls for Trade Unions to conduet
slyusples awd crganlse strlies in order o socure Lheir legltisiate demands bubl such
striggles and stellors should have justifled causs and should bo cenductsd in 4n organised,
Alacipliined and peaceful nannsr,

The Undon with & wiew Lo give Lraniag to it ewenbars iu Irade Usnlon
sctivity and laprove thelr gene:al inowledge has conductod several tyrade Ualon classtn,
Jeven of 1te mexbars namely U laaluudddng, e heseld, Jedscolus, WeG.Basier Foo, Nusgaler
fuasain, Dulten sad 3.8 0ejeed whers alscied and trained at thelbiorkers' ducation Centrs,
Governnent of India, have earned reputation to the Unlon as well as 1o the Prages by
pagsing the exardnetion with dealinstiona. They have also visited vaelous industyial
cantres of our goundry 4ud Lhe shels, Jut much nore has ho be dose in tale regerd, wlth
the co~operation of the vanagesrrt e ere thinkdsg Lo send & mwber of teass of vur
manbers Lo varlous industrial esnlroes o0 as to browion itwely vialon and understaus! tio
tecandques and the produgtion mothols, Our idon durdng Odg perdod particinated in the
aaliderity demgsirations to aid and support the stiwgglos of the Chendcal and Centiwl
Governuent Tncloyeaa,

entle ke e
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el M. Rehizudddn, the Crgandsing Secretary of the Uslon themlind all the Y{fisews &
Truade Uplon leaders for thelr participvatiom inm the Fusstliom . He aasixred that the
wiion shall aptre no eiforts in furthering the condlal relations betuwssn the
imnagement and tuw Unioke ‘e Valom szall also work to ratse the Productdon uhila
striving to arcure the proper wage ani D.A. rates and other fwilitieo 1o the
acployses .

Shrd R, R Badaml, the Vice—rrealdest of the Ualon rasd-aut the uassages received
from Sard. Ve Ve Giri, Governor of Kerela, Surd Lulsarilal Hawmds, Labour iluiader
Goverseaat of India, Jiud Hapubhal Shok, The :salater of Industiies, Oovernusent of
Ipdia and Shyd ¥, Ramghemira teddy ihe Laboup sinlister Covsynment of /adhrz Pradesh ,
and The Chadroan of the Doard of “ireciors of the Prdga dnvl 3. Daagathen,; Ile5e ¢
The Following are the firll texts of the sosoiges 3

Shrd V, Ve rdy * I an gled to be dnforumed $aal the Foumdiy Doy function of
tho Priga ‘ools raployoes’ Unica will be keld oa thy A2ad imcexder, 1580, I an bappy
to note that the Corporation is dolng exowldant work amd thst the workers are putting |
thelr onarzy to schlova the objectives of this =ost fiportunt wmdortaking, I as
ccually happy that it 4s now im the Fublie Seutar . The mwicess of an fmducitrial

S ger 7 |udertaking depuada upon gocd lalbour-uanapsment relsticne,tkereby securdny wa

15‘“_ WL upressive record of produftiosn and efficieny « 1 an sre your Undon will try to be ia

" ) V| toush with the swployere and cstablish a jodnt stawding Hchinsry which will sseure

I \ v \ Peage in Ivdustyry . I wizk your Usiom every Zucccsse®

a Ve

s b ] L5 N ¢ Mukdog of quality mechiine towls calia Lo the
ol capercise of okill and special care al every staze of peedusticn . Thds La poasibls
! orly 4L the workere ferl rwally iaterestad i3 aaistainiog steadercs ,

1 an glad that the empliyeea of the Pruga Tools are toking pride iw thw
- guality of the products turaed out Ly them o 1 seagratalute the ?zaa;a “auls faployees®
g; thedon for promobling tals camvandable cute~lonk wad wiah 30 wll success, ™

i‘wm "I am zappy o loar fhat the I»‘mgas doule Employevs' Urdea
wAil be aoluum..i,ug tas Jounday Jay on 2 Usveabayr, 1950

},@ ihic Maciins Tool industry his & vital roie 4O plaay in the iLndustriddisution ol
cowntry, and zs cuch the Prage Toals Corpordtion has bHsen eabzasted with this trl.t.al
:3’ task mR to produne pobiher Hpeohices. The swicsss ol the project depssds largsly on tse
_ effecisncy of the man behlnd Lhe mackine and ths exdutence of the beot ialustrial
u-‘ A4 rolations betwesn tkhe canagevenb u.nd t.kw WOLUS o« X would .mrnz‘cw, lixe o
O fo \Wmt upen $ha Prage Tools = i sl ke st 1,700 ey

A4 | fte xell {nclwiing surepviscry s \af um. Lo ides lwh.tna aﬂ.w thu mlfm od' tho
\-P,Lﬂ ,\ 1 ernployeel, they have a sacrod dubty to perforn to akie Lhe Pragas & supcoes by

" “ utileing the talents of their woritors 10 the best advaatage for the industrial

R developrent. of the Country o I wish the fusobion «ll siocess ",

Froms 3hyd [, Recchapdra Haddy 1 W Prags Toils 1o & wery luportsut ixdustry of
our State of Andira Pradash with 4n cacrwous capacity for expenaicz. It 4s grabifyiag
to note that the produstion during the pial cight yeurs hes Laoreized about %ﬂa °
This belng a bing industiry in ths public ssetor of the courtyy, great respoust
~ les on the managecest to provide all modren faclilition to the werkors aud Lo be
wele 7 % nodel employer so that the undertikings iz the privete suctor could emilato it
PEL =" On the other hand, the wirkers chould roblise that aumy attempt £o hemper production
bt o4 e wAll retadd the gumaral progross of the couslyy as & whole asd wlll wivoeraly of Cect
| thoir own intereut . 1 hope taal the code of dimdpline 4 Isdustries wiil be falihiully
el \. !rollwui by both the manayeseat aud workers oo Lhad our efiorts for econwdo
= 1 ‘:\ \Iadvmemenv. could yleld culck results

G b L On the Oconalon of the Foudadatioa Usy Yunction of the Fruga Tocls mloywa Undom

o0 22 Usce, 1960,, 1 send by best wiskes to ths workesw of the Fectury and
orpasisars of the funobion , ¢

Uhrd O. Rangnahtan in his uassage sdsnnd the fusstion overy success gnd thanked ths
uwaton for extending kiw en invitaticm to insugipate tho w Day Puneidon JHe

requssted the Genersl Hmweper to accept the imdtation of t!m Unfon dnd mmmu
the Munction .

ol
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k.

Working Committee from time to time reports on the
working of the NFMEWI including the annual report
to be submitted to the General Body.

(ii) The General Secretary shall incur no expenditure
of more than Rs. 200/- without the previous sanction of
the Working Committee. He shall not keep with him
more than Rs. 200/- at a time.

(d) SECRETARIES: The Secretaries shall assist the
General Secretary in his day to day working and any
one of them, as elected by the Working Committee,
shall act in his absence.

(e) TREASURER: The Treasurer shall ke responsible
for receiving all funds of the NFMEWI, passing receipts
and duly banking them. He shall be assisted by the
Office Secretary and in the absence of the Treasurer,
the Office Secretary shall have right of discharging aii
his functions. The treasurer shall maintain all accounts.

The General Secretary of the NFMEWI shall arrange
and be responsible for the proper maintenance of the
different books and registers of accounts. The account
books shall be open to inspection by officers and mem-
bers during the normal office hours of the NFMEWI
with 15 days previous notice in writing to the General
Secretary. The Accounts shall be audited annually by
the auditors appointed by the Working Committee from
time to time. The financial year for the purpose of this
rule shall from 1st April to 31st March.

GENERAL FUND

The General Fund of the NFMEWTI shall comprise of
donations, affiliation fees, special levies and all other
monies received.

. The funds of the NFMEWI shall be kept in a bank or

banks as the Working Committee may decide and the

11
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itself or from the members of the General Council or
the General Gody for specific purposes;

(c) the President and the General Secretary shall be
the ex-officio members of such committees as the case
may be;

(d) to fill up any vacancy in the Working Committee
from amongst the members of the General Body in con-
sultation with that particular State and co-opt mem-
bers in case of new affiliations provided however that
all such decisions shall be placed before the next gene-
ral Council meeting for approval;

(e) to appoint either on fixed salary or on remunera-
tion such person or persons as are necessary;

(f) to remit or reduce the levies imposed by the Work-
ing Committee.

DUTIES OF OFFICE-BEARERS

(a) THE PRESIDENT: The President shall preside at
all the meetings of the Working Committee, General
Council and the General Body of the NFMEWI and
shall look after the administrative functions of the
NFMEWI.

(b) . THE VICE-PRESIDENT(S): any one of the Vice-
Presidents, as may be elected by the Working Com-
mittee, shall act in the absence of the President. Al
the Vice-Presidents shall assist the President in his work.

(c) THE GENERAL SECRETARY: (i) The General
Secretary shall convene all meetings of the IFMEWI,
attend to all correspondence and keep the records of the
NFMEWTI including the necessary books of accounts,
the register of members and the minutes book, submit
the annual or other returns to the General Body of the
- NFMEWTI, and submit to the General Council and to the

10
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16.

17.

18.

gates at least two weeks before the date fixed for the
conference of the NFMEWI.

(2) The Working Committee or the General Secretary
in consultation with the; President in an emergency
may call a special conference of the NFMEWTL

(b) The General Secretary shall convene a special con-
ference on a requisition made in writing by at least one
third of the affiliated organisations for transacting the
specific business within three weeks from the date of
receiving such a requisition. In case of failure to com-
ply with the provision, the requisitioners will be en-
titled to hold the Special Conference themselves.

QUORUM

The quorum at the Conference of the NFMEWI and the
meetings of the General Council and the Working
Committee shall be one-third of the delegates or mem-
bers of the respective bodies.

THE WORKING COMMITTEE SHALL BE RESPON-
SIBLE FOR:

{a) management and transaction of all business of the
NFMEWTI; |

(b) taking proper steps for carrying out the resolutions
adopted by the General body and the General Council;

(c) dealing with an emergency arising during the pe-
riod affecting the interests of the metal and engineering
workers.

THE . WORKING COMMITTEE SHALL HAVE PO-
WERS:

(a) to frame rules from time to time not inconsistent
with the bye-laws of the Constitution;

(b) to appoint sub-committee either from amongst

9




12.

13.

14.

Council shall be made during the Conference of the
NFMEWTI by the delegates present at the session.

(c) Casual vacancies in the General Council shall be
filled up at a meeting of the General Council electing
candidates from those States from where the vacancies
have occurred.

(d) The General Council shall meet at least once in a
year.

(e) A notice of three clear weeks with agenda shall be
necessary for the meeting of the General Council.

The extra-ordinary General Body calied for the pur-
pose, shall have full powers to add to, alter or rescind
any of the rules contained herein with 2/3rd majority
of the total number of delegates present.

A member of the Working Committee, the General
Council or of the General Body who ceases to be a mem-
ber of the affiliated organisation on whose behalf he
or she has heen elected to the Working Committee, or
the General Council or the General Body, as the case

may be, shall forthwith cease to be a member of the
NFMEWI.

DELEGATES TO CONFERENCE

(a) For the General or the Special Conference of the
NFMEW]I, the affiliated organisations shall be entitled
to elect delegates on the following basis:

—One delegate for each organisation having a member-
ship of 200 or less, and one additional delegate for every
complete set of 200 members beyond the first 200, and
a further delegate for the last fraction of 200, if the said
fraction consists of 100 or more members.

(b) An affiliated organisation shall furnish to the Ge-
neral Secretary, the names and addresses of the dele-

S
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11.

Working Committee through a circular on any issue
and act on that.

(iv) If any member of the Working Committee is un-
able to attend its meeting due to unavoidable reasons,
the affiliated organisation to which he belongs may
send a representative to the meeting but such a re-
presentative shall not have the right of voting.

THE CONFERENCE

(d) The Conference or the General Body of the NFME-
WI shall be held once in two years ordinarily and trans-
act the following business:

(i) to approve the report and statement of accounts;
(ii) to consider and adopt resolutions; (iil) to amend,
alter or rescind any of the rules of the Constitution,
notice for which has been given at least 15 days be-
fore the Conference; (iv) to elect the Working Com-
mittee including the Office Bearers; and (v) to appoint
auditors and fix their remuneration.

(e) A notice of one month shall be necessary for the
holding of the Conference.
GENERAL COUNCIL

(a) The General Council shall be elected on the basis
of the total affiliated membership of orgamsatlons in
each State on the following scale:

—One representative for every 250 members or part

-thereof upto a membership of 2500;

—One representative for every additional 1,000 mem-
bership.

(b) Delegates alone shall be eligible for election to the
General Council. Election of members of the General



(b) the General Body constituted by the ‘delegates
elected to the biennial Conference;

(¢) the General Council;

(d) the Working Committee.

POWERS AND FUNCTIONS OF THE WORKING
COMMITTEE, GENERAL COUNCIL AND
BIENNJAL CONFERENCE

10. (a) The Working Committee shall consist of not more
than 51 members including—the President, not more
than 10 Vice-Presidents, one General Secretary, not
more than 5 Secretaries, and the Treasurer. The Work-
ing Committee shall be elected at the annual Confer-
ence. The Working Committee shall have powers to
appoint an Office Secretary who will attend all meet-
ings of the Working Committee but shall not have the
right of voting.

L

HONQRARY OFFICE BEARERS

(b) Any person who is not a worker and who is in
sympathy with the metal and engineering workers and
who accepts the aims and objects of the NFMEWI may
also be elected to serve on the Working Committee.

MEETINGS
(.c) (i) The ‘Working Committee shall . meet once in X
four months ordinarily. ' L

(ii) 14 days notice together with the agenda shall be
necessary for convening a meeting of the Working
Committee. Emergency meetings may be convened by
the General Seeretary with a week’s notice specify-
ing the agenda.

(iii) In extra-ordinary circumstances, the General Se-
cretary may obtain the opinion of the members of the

6



the centre and 2 (two) naye paise for the State branch
of the NFMEWI, wherever it is constituted;

(ii) such other levies as may be fixed by the Working
Committee of the NFMEWI.

7. (a) The annual subscription shall be paid by the first
day of May each year together with all other levies
that may be made from time to time. Non-payment
of any contribution, or special levies shall disqualify
the defaulting organisation from voting in the meetings’
of the NFMEWI. Member organisations shall not enjoy
benefits unless they have fulfilled the conditions con-
tained in this section and section 4.

(b) Representation on all bodies of the NFMEWI will
be on the basis of payment of annual subscription paid
to the NFMEWI as under clause (a) above.

(c) Any organisation, when disqualified for non-pay-
ment of dues may be reaffiliated on payment of all ar-
rears and current subscription.

REGISTERS ETC.

8. The NFMEWI shall maintain a register of member or-
ganisations with their names and addresses and
such other particulars as may be considered necessary
concerning each unit recorded therein. The register
shall be open to inspection by any officer or authorised
representative of member organisation on any day
during the normal office hours of the NFMEWI with =
previous notice of 15 days to the General Secretary in
writing.

BODY CONSTITUTION

9. The NFMEWI shall consist of :-
(a) the affiliated organisations;

5




(b) to improve the standard of workers with regard to
pay, allowances, leave, hours of work, provident fund,
security of service etc.,

(c) to establish benefit funds, cooperative stores, credit
societies, clubs, libraries, night classes, reading rooms,
for the benefit of the metal and engineering workers,

(d) to cooperate with other working class organisations
for the protection and promotion of economie, social and
cultural interest of the working class.

3. The NFMEWI shall endeavour to further the aforesaid

objects by all legitimate, peaceful and democratic me-
thods.

AFFILIATION

4. The NFMEWI may affiliate to itself any State or re-
gional or area-wise or indusfry-wise or unit-wise
organisation or organisations of metal and engineering
workers provided such organisation (s) accept this cons-
titution and abide by the decisions of the NFMEWI
taken from time to time.

5. The General Council may, on recommendation by the
Working Committee, suspend any affiliated organisation
acting against the interests of the NFMEWI. The Gene-
ral Council may also recommend to the General Body
for expulsion of such organisation. But in no case will
disciplinary action be taken unless the organisation con-
cerned has been given an opportunity to explain its con-
duct before the General Council and/or the General
Body.

SUBSCRIPTION
6. Each affiliated organisation shall pay to the NFMEWI :

(i) yearly subscription of 5 (five) naye paise per
member, of which 3 (three) naye paise shall be for

4



1.

L V)

NAME AND LOCATION

(a) The Name of the organisation shall be the National
Federation of Metal and Engineering Workers of India
hereinafter referred to as NFMEWL

(b) The Central Office of the Federation shall be at
such place as may be decided upon by the Executive
Committee of the NFMEWL

AIMS AND OBIJECTS

The aims and objects of the NFMEWTI shall be :

(a) to organise the whole hody of metal and engineer-
ing workers of both Public and Private sectors in India
into Unions and to guide and coordinate the activities
of these unions in order to—

(i) safeguard and promote the rights and privile-
ges of metal and engineering workers in all matters
relating to their employment and conditions of ser-
vices,

(i1) secure uniform service conditions and privileges
to all metal and engineering workers throughout In-
dia irrespective of race, colour, creed or sex,

(iii) ensure proper representation of the grievances
of the members of the affiliated organisations to the
authorities concerned,

(iv) ameliorate economic conditions and improve
social and cultural level of metal and engineering
workers,, i -



CONSTITUTION
OF THE
NATIONAL FEDERATION OF
METAL AND ENGINEERING
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23.

24.

Bank account(s) shall be operated upon by any two of
the following:

The President, the General Secretary, the Treasurer,
the Office Secretary.

The funds of the NFMEWI may be spent for all pur-
poses which will promote the objects of the NFMEWI
set down in these rules, subject, however, to the provi-
sions of Section 15 of the Indian Trade Unions Act, 1926
and payment of expenses of administration, salaries.
etc., ete, necessary for its proper management includ-
ing the audit of the accounts.

DISSOLUTION

The General Body shall have full powers to dissolve
the NFMEWI with the consent of the 3/4ths of the total
number of the delegates present at a meeting specially
called for the purpose. In the case of its dissolution, the
assets and liabilities of the NFMEWI shall be disposed
of accordingly as may be decided in that very meeting
of the NFMEWIL,

New Age Printing Press, Rani Jhansi Road, New Delht,
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1.

Working Committee from time to time reports on the
working of the NFMEWI including the annual report
to be submitted to the General Body.

(ii) The General Secretary shall incur no expenditure
of more than Rs. 200/- without the previous sanction of
the Working Committee. He shall not keep with him
more than Rs. 200/- at a time.

(d) SECRETARIES: The Secretaries shall assist the
General Secretary in his day to day working and any
one of them, as elected by the Working Committee,
shall act in his absence.

(e) TREASURER: The Treasurer shall be responsible
for receiving all funds of the NFMEWI, passing receipis
and duly banking them. He shall be assisted by the
Office Secretary and in the absence of the Treasurer,
the Office Secretary shall have right of discharging aill
his tunctions. The treasurer shall maintain all accounts.

The General Secretary of the NFMEWI shall arrange
and be responsible for the proper maintenance of the
different books and registers of accounts. The account
books shall be open to inspection by officers and mem-
bers during the normal office hours of the NFMEWI
with 15 days previous notice in writing to the General
Secretary. The Accounts shall be audited annually by
the auditors appointed by the Working Committee from
time to time. The financial year for the purpese of this
rule shall from 1st April to 31st March.

GENERAL FUND
The General Fund of the NFMEWI shall comprise of

donations, affiliation fees, special levies and all other
monies received.

. The funds of the NFMEWI shall be kept in a bank or

banks as the Working Committee may decide and the

11
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itself or from the members of the General Council or
the General Gody for specific purposes;

(c¢) the President and the General Secretary shall be
the ex-officio members of such committees as the case
may be;

(d) to fill up any vacancy in the Working Committee
from amongst the members of the General Body in con-
sultation with that particular State and co-opt mem-
bers in case of new affiliations provided however that
all such decisions shall be placed before the next gene-
ral Council meeting for approval;

(e) to appoint either on fixed salary or on remunera-
tion such person or persons as are necessary;

(f) to remit or reduce the levies imposed by the Work-
ing Committee.

DUTIES OF OFFICE-BEARERS

(a) THE PRESIDENT: The President shall preside at
all the meetings of the Working Committee, General

Council and the General Body of the NFMEWI and -

shall look after the administrative functions of the
NFMEWI.

(b) THE VICE-PRESIDENT(S): any one of the Vice-
Presidents, as may be elected by the Working Com-
mittee, shall act in the absence of the President. All
the Vice-Presidents shall assist the President in his work.

(c) THE GENERAL SECRETARY: (i) The General
Secretary shall convene all meetings of the IFMEWI,
attend to all correspondence and keep the records of the
NFMEWI including the necessary books of accounts,
the register of members and the minutes book, submit
the annual or other returns to the General Body of the
NFMEWI, and submit to the General Council and to the

10



16.

17.

18.

gates at least two weeks before the date fixed for the
conference of the NFMEWL

(a) The Working Committee or the General Secretary
in consultation with the; President in an emergency
may call a special conference of the NFMEWT.

(b) The General Secretary shall convene a special con-
ference on a requisition made in writing by at least one
third of the affiliated organisations for transacting the
specific business within three weeks from the date of
receiving such a requisition. In case of failure to com-
ply with the provision, the requisitioners will be en-
titled to hold the Special Conference themselves.

QUORUM

The quorum at the Conference of the NFMEWTI and the
meetings of the General Council and the Working
Committee shall be one-third of the delegates or mem-
bers of the respective bodies.

THE WORKING COMMITTEE SHALL BE RESPON-
SIBLE FOR:

(a) management and transaction of all business of the
NFMEWTI;

(b) taking proper steps for carrying out the resolutions
adopted by the General body and the General Council;

(c) dealing with an emergency arising during the pe-
riod affecting the interests of the metal and engineering
workers.

THE WORKING COMMITTEE SHALL HAVE PO-
WERS:

(a) to frame rules from time to time not inconsistent
with the bye-laws of the Constitution;

(b) to appoint sub-committee either from amongst

9



12.

13.

14,

Council shall be made during the Conference of the
NFMEWI by the delegates present at the session.

(c) Casual vacancies in the General Council shall be
filled up at a meeting of the General Council electing
candidates from those States from where the vacancies
have occurred.

(d) The General Council shall meet at least once in a
year.

(e) A notice of three clear weeks with agenda shall be
necessary for the meeting of the General Council.

The extra-ordinary General Body called for the pur-
pose, shall have full powers to add to, alter or rescind
any of the rules contained herein with 2/3rd majority
of the total number of delegates present.

A member of the Working Committee, the General
Council or of the General Body who ceases to be a mem-
ber of the affiliated organisation on whose behall he
or she has been elected to the Working Committee, or
the General Council or the General Body, as the case

may be, shall forthwith cease to be a member of the
NFMEWIL.

DELEGATES TO CONFERENCE

(a) For the General or the Special Conference of the
NFMEWI, the affiliated organisations shall be entitled
to elect delegates on the following basis:

—One delegate for each organisation having a member-
ship of 200 or less, and one additional delegate for every
complete set of 200 members beyond the first 200, and
a further delegate for the last fraction of 200, if the said
fraction consists of 100 or more members.

(b) An affiliated organisation shall furnish to the Ge-
neral Secretary, the names and addresses of the dele-
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* Working Committee through a circular on any issue
and act on that.

(iv) If any member of the Working Committee is un-
able to attend its meeting due to unavoidable reasons,
the affiliated organisation to which he belongs may
send a representative to the meeting but such a re-
presentative shall not have the right of voting.

THE CONFERENCE

(d) The Conference or the General Body of the NFME-
WI shall be held once in two years ordinarily and trans-
act the following business:

(i) to approve the report and statement of accounts;
(i) to consider and adopt resolutions; (iii) to amend,
alter or rescind any of the rules of the Constitution,
notice for which has been given at least 15 days be-
fore the Conference; (iv) to elect the Working Com-
mittee including the Office Bearers; and (v) to appoint
auditors and fix their remuneration.

(e) A notice of one month shall be necessary for the
holding of the Conference.

GENERAL COUNCIL

(a) The General Council shall be elected on the basis
of the total affiliated membership of organisations in
each State on the following scale:

—One representative for every 230 members or part
thereof upto a membership of 2,500;

—One representative for everv additional 1,000 mem-
bership.

(b) Delegates alone shall be eligible for election to the
General Council. Election of members of the General

i



(b) the General Body constituted by the delegates
elected to the biennial Conference;

(c) the General Council;
(d) the Working Committee.
POWERS AND FUNCTIONS OF THE WORKING

COMMITTEE, GENERAL COUNCIL AND
BIENNIAL CONFERENCE

10. (a) The Working Committee shall consist of not more

than 51 members including—the President, not more
than 10 Vice-Presidents, one General Secretary, not
more than 5 Secretaries, and the Treasurer. The Work-
ing Committee shall be elected at the annual Confer-
ence. The Working Committee shall have powers to
appoint an Office Secretary who will attend all meet-
ings of the Working Committee but shall not have the
right of voting.

HONORARY OFFICE BEARERS

{(b) Any person who is not a worker and who is in
sympathy with the metal and engineering workers and
who accepts the aims and objects of the NFMEWI may
also be elected to serve on the Working Committee.

MEETINGS

(¢) (i) The Working Committee shall meet once in
four months ordinarily.

(ii) 14 days notice together with the agenda shall be
necessary for convening a meeting of the Working
Committee. Emergency meetings may be convened by
the General Secretary with a week’s notice specify-
ing the agenda.

(iii) In extra-ordinary circumstances, the General Se-
cretary may obtain the opinion of the members of the
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the centre and 2 (two) naye paise for the State branch
of the NFMEWI, wherever it is constituted;

(ii) such other levies as may be fixed by the Working
Committee of the NFMEWI.

-

7. (a) The annual subscription shall be paid by the first
day of May each year together with all other levies
that may be made from time to time. Non-payment
of any contribution, or special levies shall disqualify
the defaulting organisation from voting in the meetings
of the NFMEWI. Member organisations shall not enjoy
benefits unless they have fulfilled the conditions con-
tained in this section and section 4.

(b) Representation on all bodies of the NFMEWI will
be on the basis of payment of annual subscription paid
to the NFMEWTI as under clause (a) above.

(¢) Any organisation, when disqualified for non-pay-
ment of dues may be reaffiliated on payment of all ar-
rears and current subscription.

REGISTERS ETC.

8. The NFMEWTI shall maintain a register of member or-
ganisations with their names and addresses and
such other particulars as may be considered necessary
concerning each unit recorded therein. The register
shall be open to inspection by any officer or authorised
representative of member organisation on any day
during the normal office hours of the NFMEWI with a
previous notice of 15 days to the General Secretary in
writing.

BODY CONSTITUTION

9. The NFMEWI shall consist of :-

(a) the affiliated organisations;



(b) to improve the standard of workers with regard to
pay, allowances, leave, hours of work. provident fund,
security of service etc,,

(¢) to establish benefit funds, cooperative stores, credit
societies, clubs, libraries, night classes, reading rooms,
for the benefit of the metal and engineering workers,

(d) to cooperate with other working class organisations
for the protection and promotion of economic, social and
cultural interest of the working class.

. The NFMEWI shall endeavour to further the aforesaid
objects by all legitimate, peaceful and democratic me-
thods.

AFFILIATION

. The NFMEWI may affiliate to itself any State or re-
gional or area-wise or industry-wise or unit-wise
organisation or organisations of metal and engineering
workers provided such organisation (s) accept this cons-
titution and abide by the decisions of the NFMEWI
taken from time to time.

. The General Council may, on recommendation by the
Working Committee, suspend any affiliated organisation
acting against the interests of the NFMEWI. The Gene-
ral Council may also recommend to the General Body
for expulsion of such organisation. But in no case will
disciplinary action be taken unless the organisation con-
cerned has been given an opportunity to explain its con-
duct before the General Council and/or the General
Body.

SUBSCRIPTION

. Each affiliated organisation shall pay to the NFMEWT :

.. (i) yearly subscription of 5 (five) naye paise per
member, of which 3 (three) naye paise shall be for
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NAME AND LOCATION

(a) The Name of the organisation shall be the National
Federation of Metal and Engineering Workers of India
hereinafter referred to as NFMEWI.

(b) The Central Office of the Federation shall be at
such place as may be decided upon by the Executive
Committee of the NFMEWI.

AIMS AND OBJECTS

The aims and objects of the NFMEWTI shall be :

(a) to organise the whole body of metal and engineer-
ing workers of both Public and Private sectors in India
into Unions and to guide and coordinate the activities
of these unions in order to—

(i) safeguard and promote the rights and privile-
ges of metal and engineering workers in all matters
relating to their employment and conditions of ser-
vices,

(ii) secure uniform service conditions and privileges
to all metal and engineering workers throughout In-
dia irrespective of race, colour, creed or sex,

(iii) ensure proper representation of the grievances
of the membhers of the affiliated organisations to the
authorities concerned,

(iv) ameliorate economic condijtions and improve
social and cultural level of metal and engineering
workers,
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RESOLUT ION OF THE FEDERAL EXECUT IVE COMMITTEE OF NFPTE ADOPTED AT
ITS MEET ING HELD ON 23RD, AUGUST, 1961.

* x kX

Lo wWhile thanking the Govt. for the lenient policy as announced
in Parliament by the Home Minister in August, 1960 and taking note
of the progress made so far in regard to reinstatement in service
of the employees procecded against in connection with the strike,
the Federal Execcutive notes with deep regret that even after a
lapse of nearly 13 months, although there has been no case of
sabotage, violence or gross misbehavicur

(1) about 50 employees still await reinstatement in service;

(ii) severe punishments inflicting heavy loss of emoluments with
cumulative cffect have been awarded;

(1ii) hundreds of cecmployecs have been reverted to lower cadres;

(iv) promotions and confirmations legitimately due have been withheld;

(v) mass transfer of strikers - in particular, the active union
representatives - has been effected;

(vi) the period of prolonged suspension had not been treated as
duty despite the hardships and unbearable sufferings of the
hundreds of employces affected during the period of suspension,

not to mention other disabilities imposed on participants in the

strike. v

2- o After carcful consideration of all aspects of the problem, the
Federal Exccutive feels strongly that, had the declared policy of
Government been’ implemented faithfully and with due expedition, the
sufferings of the cmployees would have ended long before and no
permanent ‘scars or vestiges of the struggle of July, 1960 would
have been left; and similarly, if the clarification of "gross
misbehaviour" offercd in Railway Board Circular No.E(L) 6/ST-5
dated 2.2.61 had beoen implemented faitbfully and properly and
ext@nded to all the Central services, not a single Central Govt.
employee would have remained out of employment or subjected to
gevere punishments.

3o The Federal ' Dxecutive, with a view to ensure that embittered
feelings do not prevaill or persist, happy and harmonious relation-
ships are quickly rcstored, and a new climate of mutual good-will
is generated, once again appeals to Government to take such steps
as may be necassary or decmed expedient to

(a) reinstate in service all the employees still out of employment,
including those discharged under Rule 5 of the CCS(TS) Rules;

(b) mitigate the penalties awarded to the extent undergone already:
and

() remove in toto all the disabilities specifically imposed or
arising as a consequeénce of penalties awarded

The Federal Dbxecutive further urges Government to degl with
the problem of rechabilitation and removal of obther disabilities with
duc expedition and restore normaley without further delay.

4. The Federal Lxecutive takes note of the fact that in spite of
repeated efforts, Government do not seem to be cognisant of or fully
alive to the magnitude of the suffering undergone by the employees
and the numerous disabilities which still stalk the strikers and
thercfore resolves to circulate a memorandum to Government and also
the representatives of the people detailing the hardships and dis-
abilities referred to for favour of proper appraisal of the situa-
tion and adoption of remedial measures,
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Sl The withdrawal of recognition was itself arbitrary and during
this period of 13 months of derecognition, normal channels of represcen-
tation and discussion had ceased to be operative resulting in accumule-
tion of a vast number of problems and grievances of the employsus at all
lovels., A complete stalemate prevails resulting in avoidable hardships
. and strained relationships. The NFPTE has been persistently endeavour-
ing to seek an amicable settlement of the issuevand was repeatedly
assured that it was Govt's intention not to prolong the pergsnt state
of suspense and agony but to resume very early normal relationships
between the unions and Governmont. The hopes of early restoration of
recognition faded when it was stated that the issue was linked to adop-
tion of the Labour Bill. Iliowever, three successive sessions of Parlia-. .
ment were by-passed and the Bill was not introduced. It was revealed
in the course of informal consultations in April, 1961 only, that it
was Govt's intention not to restore recognition for a year under the
plea of enforcement of the Code of Discipline whilch however was never
applied to either side at any time in the Central services. Although
the time-1imit of one ycar has also passed and the questilon of recogni-
tion has since been delinked from the adoption of the proposed legisla-
tion, nevertheless, the issuc appears to be as remote from solution as
before. The Federal Executive feels justifiably aggrileved that the
assurances extended have unfortunately not been honoured, and requeste
Govt. once again to end the present stalemate forthwith and restore
recognition to the NFPTE and the federating Unions and all other de-
recognised organisations immediately.
5. After analysing the trends whether in regard to rehabilitation,
removal of disabilities or restoration of recognition, the Federal
Fxccutive is constrained to come to the conclusion that the existing
stalemate cannot be broken unless the gencral membership takes due note
of the situation and conveys to Government its feelings of deep disapp
ointment and resentment and its anxiety to functiqn under the canopy of
a recognised union movement. To this end, the Federal Executive resolves
to ascertain the opinion of the Branch Unlons on the suitability of
launching a signatur¢ campaign addressed to Govt. and authorises the
Sceretarlat to decide appropriately upon the programme on the basis of
ineooplnjon expressed by the branches.
% c With a view to focus immediate attention to the problems of
vehabilitation of strikess and restoration of recognition, the Federal
Ixecutive calls upon all the Circle and Branch Unions to send telegrams
ﬁgﬁ?;{adlrcsscd to the Prime Minister, Home Minister, Labour Minister, M8s of
“‘h,,n‘MLnlster for Transport & Communications and the D.G.P&T, with copy to
s the NFPTE and the All-TIndia Unions on the 5th September, 1961.
Q. The Federal LExecutive conslders that intensive tours should be
undsertaken by the reprcscntatives at all levels during September to
revitalise the functlonlng of the organisation, explain the realities
of the present situation.
9. The Federal Executive 1s unable to reconcile itself to the pro-
longation of the present state of affairs and therefore further resolves
to solicit the personal intervention of the Prime Minister and appeals
to the Press, the public and the MPs to do all tkey can to lend support
to thils ea®nest endegvcur for an amicable settlement.
10. The Federal Executive appeals to all other organisations in the
aniral services to consider favourably a concerted endeavour for
calisatilon of the demands.
ll. The Federal Excculive views with deep concern the.decision of
the AIDEF to permit individual members to embark upon a hunger-strike
from 15.9.61 and appeals to AIDEF to defer such a programme to a later date.
12. While the NFPTE does not believe or repose falth in hunger-strikes
as a technique, weapon or method of trade union activity, however, feels
that 1f the pros@nt stalemate continues, the movement may naturally be
comparcd as confined to prison-bars and in such a condition, the NFPTE
may no longer be in a position to restrain any ‘of .its members or members
of other organisations from having recourse to the programme of hunger-
strikes also:
s, The Federal Executive resblves to meet not 1ater than the 2nd
week of October next to review the developments and take appropriatec
further action in the matter. :
14. The Federal Executive exhorts the P&T workers all over the country
that/ to realise/the need of The hour is to strengthen the organisation and tp
malntarn so71da11ty and unity, and to respond enthusiastically to the
L
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GENERAL ENGINEERING EMPLOYEES® UNION
APPEAL

200 employees of James Beechey and Co.
on Strike from 10th May.

HELP GENEROUSLY A

Worker Brothers and Sisters,

You will be shocked to know that here in Bombay there
live factory-owners, who threaten workers at the point of a
pistol, who raise a paper-weight to throw at the Trads Union
Secretary, only because.the workers have joined a Union,

. and made demands. Worse still, {s that the Congress Govern-
ment, pledged to democracy, truth and non-violence keeps
quict like a by bystander ! 1 s

James Becchey of Bhandup Is the Company employing
about 200 workmen to manufacture diesel engines for the
government and others. The above irresponsible and provo-
catllve performance goes to the credit of this Company.

Workers naturally have retaliated this by resorting to
strike which has commenced from 10th of May last,

And what do you think has been the role of the Govern-
ment’s Labour Department? The Unifon requested the Dy.
Labuor Commisstoner to intervene, but he only expressed
his inability to do anything because there was a 2(p) agrec-
ment signed by onc Rajpal Walia even the face of whom, the
workers have not seen till this date.

The Union then served a strike notice as the last resort.
At this, the management lost its balance so much that onc
ex-police officer whao is employed here as the manager started
showing his gun to the workmen and warned that at least
3 to 4 persons would be shot-dead, if there was a strike in
that Company. o .

Union read to negotiate hut .. ...

S The Union still kept its composure and dectded 10 makc
last efforts to negotiate and settle if possible. When Com.
Tamhanc, a Secretary of the Union was on this mission, the
manager went to the extent of raising the paper:weight from
his table to drive him out of the ofiice. But for the timely
intervention of thc workmen present, one has to only lna-
gine what would have happened to this wretched hoodlum!

Such is the background of this strikel

When the other day, one worker of Istrela Balteries
just demonstrated against the Labour Officer of the Com-
pany, he was charged of violence and sought to be dismissed:
but here in Jaymes Beechey when this extreme violence is
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What was surprizing was that a rival union aiso turned
down the idea of referendum. Of course, there is nothing
unnatural in this: what else is expected of a defunct Union?
Will it agree to dig its cwn grave by agreeing to be votcd
down by workers?

We however went on with discussing with the manag:-
ment, tackled some of the minor issues, but came to a dead-
lock when it came to major demands, such as revision of
Wages, Grades, revision of whole old agreement.

We as per legal requirement of the 1. D- Act served noticc
of termination of old agreement and submitted new Charter
of Demands. Demands were admitted in conciliation by e
Assistant Commissioner of Labour Shri Divekar.

While the proceedings were on, the rival Union entered
into a 2p settlement.

We protested and sent a memorandum signed by over
400 emplcyecs that any agreement or settlement signed by
any other organisation other than ours which has the majo-
rity of workmen, shall not be binding on the workers.

A copy of this memorandum was submitted to the Assist-
ant Commissioner of Labour also.

However, he brazenfacedly closed the conciliation.

Further, in his Failure Report to the Government, he
mentioned that the settlement was signed because there was
no protest from workers. That was an obvious lie, and 2
white lie at that! He further stated that the rival Union
had a membership. He never disclosed what that member-
ship had been. We had, in fact, challenged its having any
membership at all! Neither the rival Union, nor the Labour
Office, had any tangible or intangible proof to show that it
had any membership at all, leave, alone, majority!

We, then, asked for reference to adjudication, approached
the Government for the same, pcinted out all defects in the
procedure and findings of the Assistant Coemmissioner of
Lrbour; but, the Labour Ministry, notorious for its policy of
boosting INTUC, discrimination and naked partiality” in tha
name cf Truth and nothing but Truth” —rejected our ples
and did not grant adjudication!

9

Against lhis denial of justice. we moved iff the High
Court and filed a writ petition against the Government ol
Maharashtra. Our petition has been admitted, and now it is
a matter of days when the whole case will be heard. The
Government will have te answer our charge, the rival Union
may be summoned, the Company will have to appear. All
these custodians of truth and democracy will be in the dock,
because they have been the parties in conspiracy against
truth, our Union, against industrial democracy, against ac-
cepted normal rules ol recognition of a Union and agains!
Code of Discipline in Industry. They cannoct escape it now!

The admission of the above matter was also not so easv.
The Labcur Law is framed in such manner as to prove tha:
the justice to toiling masses is a difficult. dilatory and diffi-
cult thing to achieve in Capialist Society.

However, due te able pleading of Shri K. T- Sule, well-
known Labour Advocate of the City, and who had also been
the President of our Union for over a decade, assisted by
Shri Madan Phadnis. another Trade Unionist and Labour
Advocate, we were able to get the rule. We now look f{or-
ward to the day when we may get full justice that has been
denied to us so far.

Worker-Brothers of A P I,

What is your duty now? You did your best when you
joined the Union; but as you know the other bogus union
came to sign an agreement. We sent a bonus demand for
1959-60; then with the other Union, it theught of '» bonus;
but prudently noticing that the employees would be discon-
tented and that they may agitate through our Union it
shrewdly declared one honus and called the rival union to
sign the settlement. In brief, this union agitates, and the
other union signs!

Such are the ‘democratic’ tricks of the enlightened ma-
nagement! Rival Union is like Formosa vegetating on the
outside support of USA!

The Union is fighting against this little Fermosa, the ri-
val union, speon-fed by the little USA, the API manage-
ment! Our case in the court is the part of the same fight we
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GENERAL EMGINEERING EMPLOYEES’ UNION

SOME GOOD NEWS
FOR API EMPLOYEES

High Courl admits Union's Petition against
Maharashira Government

. Why API employees were not given refereﬂte/
to Industrial Court ?

UNION gets full oppoertunity to establish —
i) Partiality of Labour Ministry

i) its boosting INTUC and minorily Union
iii) its denying justice to API employces !

* UNION APPEAL ALL API EMPLOYEES
* STAND BY THE UNION
* SUPPORT IT TO SUCCESS
* UNION’S SUCCESS IS YOUR JUSTICE !
To
ALL APl EMPLOYREES!
ALL DAILY RATED WORKMEN !
ALL MONTHLY RATED FACTORY OFFICE STAFF !
ALL TECHNICAL AND SUPERVISORY STAFF |

Dear brothers and comradcs,

Ever since you joined the Union, our history has been
a very interesting one.

Ifor first few months, we had to struggle against the ghost
of the past Unions, though cvery onc of them had ccased to
exisl.  We wre'altacked by the removal of Raman who was
a leading and aclive man then, but due to good unity and

strength behind him and the Union, he was taken back in
service.

F'or a iong time, discussions [ollowed only on the ques-
tion of recognilion of the Union. We challenged to hold
refevendum of employces bul the Company refused.

yd
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threatened, formidable lethal weapon such as a gun, is shown,
the manager is still safe in his chair!l What horrible pro-
vocation, glaring injustice and naked partialityl This can
happen only under the Congress regime, a regime of dic-
hard capitalists and their henchmen!

Nevertheless, workers have retaliated by their strike ac-
tion. They would never submil to such hooliganism of the
employer. One old employee, Chacha Usman, had gone on
hunger etrike for 6 {ull days in protest and rcsentment
against this unworthy demeanour of the management! But
Police, otherwise never felt to do its duty to far, came for-
ward to atrest him only |

To Help Them is to help yourself

This is how the Government intervenes—only against
cxploited workers against poor down-trodden toilers, and to
scerve the monied people and its class of employers !

The Union now appeals to you, the working class of
Bombay, to help us and help well; so that 200 strikcrs of
Jaymes Beechey are not starved into surrender! We appeal
lo you, especially those thousands of workmen of Sankey,
API. Indian Smelting, J.B. Advani, Crompton Parkinson, Anil
Hardboard, Devi Dayal, May and Baker, CIBA, and others
situated at Bhandup, that they should do their best to make
this strike a successl On 7th and 10th dates, these strikers
will come to you with boxes in which at least a four anna
coin should be dutifully put! We say dutifully, because as
members of the same class—the working class, {t is your
duty to help them. In this help, is tmplied also a clear
notice to your own employers who may be tempted to be-
have in the same irresponsible manner against youl

To unite in action in this matter is to unite against a
class of employer and capitalists, because, that alone is a
guarantee of success of our class brothers everywherc.

Therefore come forward and contribute!

LONG LIVE UNITY OF WORKING CLASS !
SUCCESS TO THE JAYMES BEECHEY WORKIRS !
LAL BAWTE KI JAI!

HELP ! CONTRIBUTE {+ i I1EH
FOUR ANNAS IS NOT MUCH!
Office: 25, Dalvi Bldg., Vitha] Chaudhary,
Parel, Bombay 12. GEN. SECRETARY.

Printed by Jayanl S. Bhall, at New Age Printing Press, 190-B, Khetwadi
Main Road, Bombay-4, snd published by Vithal Chaudbary. Dalvi Building,
Poibaodi, Parel, Bombay-12.




GENERAL ENGINEERING EMPLOYELS’ UNION
APPEAL
200 employees of James Beechey and Co.

on Strike from 10th May. S

o
HELP GENEROUSLY L/

Worker Brothers and Sisters,

You will be shocked to know that here in Bombay there
live lactory-owners, who threaten workers at the point of a
pistol, who raise a paper-weight to throw at the Trad=z Union
Scerelary, only because the workers have joined a Union,
and made demands. Waorse stitl, is that the Congress Govern-
ment, pledged to democracy, truth and non-violence keeps
quict like a by bystander !

James Beechey of Bhandup is the Company employing
about 200 workmen lo manufacture dicsel engines for the
government and others. The above irresponsible and provo-
calive performance goes to the credit of this Company.

Workers naturally have retaliated this by resorting to
strike which has commenced from 10th of May last.

And whal do you think has been the role of the Govern-
ment’s Labour Department? The Union requested the Dy.
Labuor Cominissioner to intervene, but he only expressed
his inability to do anything because there was a 2(p) agree-
ment signed by one Rajpal Walia even the face of whom, the
workers have not seen (ill this date.

The Union then served a strike notice as the last resort.
At this, the management lost its balance so much that one
cx-police officer who is employed here as the manager started
showing his gun (o the workmen and warned that at least
3 to 4 persons would be shot-dead, if there was a strike in
that Company.

Unlon read to negotiate hut ... ..

The Union siill kept its composure and decided o make
last cflorts to negotiale and settle if possible. When Com.
Tamhane, a Sccrctary of the Union was on this mission, the
manager went to the extent of raising the paper-weight from
his table to drive him out of the oflice. But for the timelv
intervention of the workmen present, onc has to only ima-
gince what would have happened to this wretched hoodlum!

Such is the background of this strike!

When the other day, one worker of Dstrela Balterics
just demonstrated against the Labour Officer of the Com-
pany, he was charged of violence and sought to be dismissed:
but here in Jaymes Becchey when this extreme violence s



3) If the condition regarding scervice record of an employece to be certified as satis-
factory by the head of branch for an employee to earn gratuity had been deleted at the time
of signing agreement (2-5-58) many employces would have cnjoyed gratuily benelit.

By subscquent agreements with management by Workers' Unicn over ring scrvicer
scheme and one conduclor on single decker buses have helped management to increasc
workload and lorfeit future prospect of conductors and to face harassment {rom the mana-
gement.

Under the Jecadership of Unity Front Union the conductors had staged bilterest agi-
lations and made sacrifics and compelled the management to bow and accede to their rea-
senable demand of placing two conductors on a single decker bus. But the Workers® Union
made a {resh agreement with management of placing one conductor on a single decker bus
and allernatively hoping lo gel a concession from management that the vepresentatives of
Workers' Union alone would represent workers in various matlers like chargeshects cte.
1n order to maintain their monopoly over representing workers (Best reasons known o
them only) they helped management in increasing workJoad on conduclors and making
them to face harassment from management. But the conscious workers wilh the help of
public compelled the management and Workers' Unjon to desisl {rom implementing this
agrecement,

Whatever liltle benefit the workers achiceved through their bitter slruggles during
1958 to 1960 is being systematically laken away by the management by various atlacks
on workers like denying gratuitly, reeruiting Badli Conductors, recruiting employces in
fower grades and imposing on them the duty of higher grades, retrenchmenl in various
departments, ring service scheme cle,

It should be elear (o (he workers of BIEST by now that whatever concessions big and
small thal were achicved by them during th last three years have been Lhe result of the
struggles put up by them and the pro-Labouir and Sympathetic Policy of the great SN
Samiti and what was the approach of the leaders of Workers' Union towards the Samiti?
Nothing bul villification, abuses and what not for the Samiti.

Brothers what is your reaction over this exploitation 7 In 1959 almost cvery day for
some cause or the other there used to go morchas on Electric House with slogans ““GALI
GALI ME SHOR HAIL BEST Committce CHOR HAT” etc. Why are you silent now when
your arbilration ilscll is in danger from onc side and [rom the other side the management
is increasing ils brutal allacks on you every day ? How long are you going to wait and
suller these atlacks in the name of arbitration? Who is afraid and of whom? Certainly you
arce not afraid because there is a change in the leadership of BEST Commitlece or tha
Municipal Corporation. If any onc advises you to keep quiet and simply watch whal-
ever is going on al present then you are not going to gain anything but you will lose
wahtever you have carned and will earn in fulure.

There is no other way but lo fight for carly declaration of award and Lo rebufl mana-
gement’s brutal attacks. :

[t is your united and revolutionary strength and that alone will decide your award
and compel management to desist {rom its altacks on you.

Al this eritical time we call upon all BEST workers to come togcether apart [rom
their afliliations Lo different Unions. We also call on Workers’ Union leaders to come Lo-
gether Jeaving aside their political diflerences and to chalk out a programme of action for

1) QUICK DECLARATION OF AWARD.

2) TO RETALIATE MANAGEMENT'S ATTACKS,

3) AND TO DEPFEND THE INTERESTS OF BEST WORKERS.

* LONG LIVE BEST WORKERS® UNITY !
* LONG LIVE BEST WORKERS’ UNITY FRONT UNION !
* MUSTER STRONG UNDER THE BANNER OF UNITY FRONT UNION !

JAINUDDIN, S.,
General Sceretary,
BEST WORKERS® UNITY FRONT UNIOVY.
Printed by Jayant S. Bhall, al New Aye Printing Press. 190-B, Khelwadi Main Road, Bombay-4, and published by
Shri Jainuddin, S, 18, Dalvi Building, Parel, Bombay-12.




MANAGEMENT'S ATTAéKS ON WORKERS

ductor No. 2479 who resigned after giving a due notice was refused gratuity
2ad of branch refused to certify his service had been good efficient and faith-
- was taken up by Workers’ Union in Labour Court and Industrial Court in
igement pleaded that the emplcyee was warned and suspended on certain
ng his service of six years and hence his services could not be certified as
id thus justified denying gratuity. Workers” Union’s approach was that. deny-
aounts to a double punishment and management could not refuse gratuity in
ment dated 2-5-1938 arrived at between management and Workers™ Union.
juoted that there is a provision in P.F. Rules that unless the head of branch
'rvice of an employee as havingbeen good, efficient and faithful no gratuity
Industrial Court upheld the decision of management and dismissed the appeal
¢ aforesaid provision in P.F. Rules was not affected by the agreement of

© present standing orders in Traftic Section Conductors and Drivers are
etty offences by way of warnings and suspensions etc. If petty warnings an”
ould disqualify an employee to enjoy gratuity bencfit, how many of suc
Udrivers and other employees will have a clean record at the time of leaving
are a number of cases where management has refused gratuity to cmplo-
: minor grounds. In some cases there is a discrimination made by manage-
ving gratuity to one employe~ and refusing to other.
only relying on Labour and Industrial and High Courts to defend indivi-
s high time that there should be an agitation over this issuc and get the
ments and rules revised.
 should be a thorough investigation into each individual case where gra-
aid.
~mand that excepting in cases wherce moral turpitude or willful defaulca-
cys of the underlaking arc involved gratuity must be paid to all the workers.

0TS :——
t of recruiting Badli Conductors was to maintain a certain lcave reserve
.t absenteeism and grant leave to conductors in a liberal manner. But what
once? Is there any change in the attitude of officers in granting leave? Na.
ctors face the same harassment as in the past, regarding lcave. Is there any
sen the duty of a Badli Conductor and a permanent conductor? No. There
rence at all but there is a major difference between their earnings and
onductor has to do the same job and has to facc the same hardships meete
t conductor while carrying out his duty. He is paid only Rs. 3/- if provided
iay. He is paid Re. 1/- only if he is asked to wait upto 8 hours and if no
{ed within this period. The overage carnings of a permanent conductor is
nonth whereas the average earnings of a Badli conductor if provided work
comes to hardly Rs. 75/-. Thus he is exploited to a tune of Rs. 65/- per month
ment by taking advantage of the grave unemployment situation. Many con-
sheeted for various offences and when dismissed are offered to be re-
dli conductors by way of showing mercy and thus to popularise the Badli
ne. But in fact the management wants to punish the permanent conductors
{or misconduct by demoting them to Badli conductors and thus depriving
and P. Fund bencfits.

Scheme :—

3 scheme the future prospects of conductors for promotion to the post of
o barred. There is also increasc in the workload of conductors and drivers.
maintaining a time schedule wunder this scheme a conductor has to face
1 passchgers almost al every stop.

4
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Recruitment in C-6, H-7 Grades. ;

Clerks and shop recorders are recruited in C-6 (Rs. 60-120) and H-7 (Rs."70-130 48
Hrs. duty per week with less leave and holidays) grades in various departments like pro-
vident fund, ticket and cash. stores etc. and made to do the work of C-5 gr-de 5-220)
clerks.

Temporary Recruits,

Messenger boys are recruited at a flat rate of Rs. 60/- per month without dearness
allowance and made to do the work of C-6 (Rs. 60-120) Clerks.

Cleaners, Helpers. nawghanis are recruited at a flat rate of Rs. 60:- per month without
dearness allowance and made to do the work of employees placed in higher rate tables.

Direct and indirect retrenchment of empioyees in various departments and thereby in-
creasaing workload and simultaneously increasing officers’ posts in almost all departments.

It is the bitter experience of BEST employees these days that favouritism in respect
of premotions to higher posts and higher grades are being recklessly indulged in by the
management at the cost of honest and hard working employees.

Recruiting an outsider as sub forman in Kassara Workshops. Harassment by officers
to staft in Ticket and Cash, Consumers and Hollerith Dept.

Due to abolition of Tram Cars the problem regarding retrenchment, seniority promo-
tions and transfer have affected Tram Conductors, Tram Drivers, Tram Workshops, Per-
mancnt Way, Overhead Stafl etc. which requires scrious and immediate attention for
solution and to defend the intcrests of these sections.

Achievements :—

In 1957-58. when Late Shri P. D’Mello was a president of Workers” Union a joint
negotiating Committec consisting of representatives of Workers' Union and Unity Front
Union was formed and ncgotiations were made with the management. Through negotia-
tions a part settlement was arrived at as follows:—

1) Rs. 20- per month from D.A. should be merged with basic salary as a first stage
and tater on full D.A. to be merged with basic salary (promised by Samiti).

2) Non-scheduled employvees to get 24 days Privilege Leave.

3) After compleling three years of service Gratuity to be paid at a ratc of one
month’s basic salary, for every completed service of one year and maximum upto 15 months
without any agc condition etc.

4) D.A. as per index to employees drawing basic salary upto Rs. 275/~ p.m.
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5) Rs. 4- P.M. as personal pay to all emplovees drawing asalary upto Rs. 275/- P.M.

Further negotiations regarding gratuity rules etc. were not completed by the said
Joint Negotiating Committee because the said Committee was broken by Shri George
Fernandes who took lecadership of Workers” Union atter the sad demise of Shri P. D'mello.

Further negotiations were made by the Workers’ Union representatives alone and
the agreement was signed on 2-5-58 in which the question of regradation and reclassifica-
tion was jointly submitted by the Workers' Union and managemen before the Industrial
Court for arbitration. .

Then came a Charter of 52 demands framed by the Workers' Union and submitted
in 1959.

You arc all awarc what were the achievements. But the major achievement was the
appointment cf a private arbitration for which we pressed the Workers' Union leadership
and compelled them to withdraw the issue of regradation and reclassification from Indus-
trial Court and accept privatc arbitration (sce press statement dated 10-8-59 of Shri
George Fernandes).

WHAT MORE COULD HAVE BEEN ACHIEVED ?

1) Further merger of D.A. into basic halary as assured by Samiti block at the time
of agreement dated 2-5-58 could have been achieved if Workers' Union would have pres-
sed for this while negotiating over charter of demands in 1959.

=3

2) Further interim relief of Rs. 5/- to Rs. 10/-.

o
o



BEST WORKER’S UNITY FRONT UNION
BEST WORKERS

WIHERE ARE WE AND WHAT NEXT ?

AT present there are two main issucs before B, E. S.T. workers: (1) Avbitration. (2}
: Management's atlacks on workers. On these issues we had cxpressed our views
through a number of gale mecelings and our press statements to which we have reccived
a splendid response from workers. Through this hand bill ‘we are trying to throw some
more light on these issues and also taking a stock of previous achicvements by workers
and subscquent developments thal took place and what should be done at this slage for
quick declaration of award and rebufll management’s attacks. We request all workers to
think over this patiently.

eglstrar’s Decisian.

You are all aware that the Registrar of Trade Unions, (B.1.LR. Act), Bombay, has dis-
wissed an application of B.E.S.T. Workers’” Union for representativeship and for being
entered in the list of approved unions (Transport Scct., Greater Bombay). It is the general
attitude of the Congress Government and employers to encourage such unions which serve
more the needs of the emploving class than the defence of the interests of the working
class.

Because of this decision of the Registrar the nefarious plot of the Labour Dept. (o
crush genuine union and pushiforward their puppel union is being crowned wilh success.
Arvbitration.

It was the demand of the Unity Front Union that the regradation and roclassifica-
tion issuc which was belore the Industrial Courl should be withdrawn forthwith and
should be submitted before a private arbitration. In 19589 when Workers’ Union submil-
ted a charter of 52 demands we supported this charter of demands and advised Workers’
Union to include the demand of private arbitration (as above) in their charter. The
B.E.ST. Workers were agitated sinee a long time over the settiement of issuc of regrada-
tion and reclassification through private arbitration than through Industrial Courl. We
respected the sentiments of werkers and compelled Workers' Union o accept privale
arbitralion in 1960.

Al the time of seltlement of demands we also advised Workers' Union (o press [or
arther interim veliel of about Rs. 8/- to Rs. 10/~ (il the question of regradaltion and
reclassification gets seltled. Bul we regrel our advice in the interest of workers was no!
heeded to by Workers’ Union.

Since the arbitration proceedings were getting delayed subscquent to the appoint-
ment of a private arbilration of Shri H.R. Gokhale, we had been demanding {rom time to
time that the award should be declared quickly in the interest of workers. But unfortu-
nately the Wrokers' Union misled workers ali the while saying that we were creating difli-
culties in the arbitration proccedings. Consequently upon the Registrar's decision the
management and the Employces” Union have come forward to {urther delay the award.
1T The situation created by the Registrar’s denial of representative status to the Work-
crs’ Union is leading o Turther mischicel and deterioration, because lhe arbitration pro-
ceedings are being delayed. and thus the long awaited award on the regradation and re-
classification is now likely (o be further delayed. The situation is likely to be exploited
by the B.E.S.T. and Government, dichards to create {urther delays. We warn the authe-
rities that such taclics are hound to create grealresentiment among the B.E.S.T. employees,
and appeal to the B.ES.T. munagement net to exploit the situation by delaying tactics
in the name of technicalitics. We demand that all legal sfeps be laken without any

delay and that the award of the Arbitrator  be announced within two months urder any
circumstances.
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GENERAL MANAGER THREATENS TRADE UNION OFFICIAL TO BEAT

GUN SHOWN TO WORKERS

SAMES BEECHEY WORKERS ON STRIKE

Shri Vithal Chaudheri, General Secretary, Metal & Engineerin%
Workers' Federatlon, Bombay State, has issued a following statemen
for the Presss
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" Tt should be a matter of sheck and grave concern teo
é%éry-citizen that here in Bombay a person styling as General
Manager of a Company should threaten a Trade Unicn Officlal,
pecause he has served a strike ﬁotice on the Company,.

It On 5th May 1961, when our Secretary, Shri V,B,Tamhane
went to the General Manager, Mr. Tharuumal Dadlanl of James Beechey
& 96. at Bhéndup to negotiate once more as a last effort, the
latér could allow himself to loose temper and picked up a paper
welght from the table to hit at the Secretary,

: Not being content with this, which was also accompanied
with abusive language, Company's intemperate man had showed his
gun also to the workman threatening that they want to be sgpared
if they went on strike,

It is learnt that Mr, Tharumal 1s some retired Police
Officer from a mofussil district and bhas been recently engaged by
the Company in view of its 200 wmployees having joined a Union
and asked for some rise 1n emolument to improve working conditions.

.*?{-I The Company menufactures dlesel englnes and the State
Govprnment 1s one of the biggest customers for them

1 ‘ f am sure that the ugly and extremely provocative
éegfprmqnce of the employeflqill be condemned by every citizen

and'equciélly a trade unionist in unequivocal terms; they will

.'...2.
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also demand a sack of such irreasponsible pe#soﬁ/}rom that
important post. Workers who had to directly face this
provocatlion have at once retallated by stopping all work,
Strangely enough, Govt.'s both Police and Labour Department
prefer to be dlscretely neutral and magnonlmous.

It 1s very interesting to remember in thls context
that whlle 1n Estrela Batterles a worker who 1s sald to have
threatened a Company's Labour Officer with hls gleaves up
can be summarily dismissed, Mr. Tharumal the General Manager,
who threatens the workers with a gun can still remain in his
post,

That 1is how equal and democratic rights are enjoyed
in independent India to-day,

Whatever be the claim of the Government about
rights and prlvileges bestowed upon working class, its gets
its real enlightment on the basis of experience of the above
kind only.

I urge upon the Government to lmmediately intervene
and call upon the Company to get rid of Mr. Tharumal, its
General Manager and start conciliation without delay.

e S v A AP B D 4D BN AP M e Y WD



NATIONAL PEDERATION OF METAL & ENGINEERING
WORKERS OF INDIA.

REP ORT New Delhi
to the Working Committee: September 2/3, 1961.
Dear Comrades, ]

We are meeting today after about seven months since
our last meeting at Coimbatore. During this period there
have been a lot of developments and changes — changes far
the better undoubtedly. We are also very happy to welcome
among us here Com. G. Adduccl, General Secretary of the
Metal & Engineering TUI.

We are meeting at a very appropriate time. The world
in 1961 has something that there was never before. If
is this year that saw mankind for the first time in history
conquer the space in its real gense. Come. Gagarin'e trip
around the earth, followed shortly by ZJom. Titov with a
bigger and better performance heralded the begining of a
new era - an era opening with the way to cosmos. Coupled
with this came the great 20 year programme of the Soviet
Government that has enchanted the whole world - a world
which is agog with the vision of happiness, prosperity and
peace. Besides this, in this year the S5th World Trade
Union Congress is going to be held in Moscow which is
going to be the greatest meet of the International working
class,

The engincering and metal workers throughout the world
are proud today - proud because they are building the
happy world of tomorrow, constructing step by step the
great victory of mankind over nature, over misery,
over hunger and above all, over the madness that threaten
to obliterate the glory and triumph of human labour and
peace.

Despite the attempts of peace-~loving people throughout
the world to ensure ever lasting peace, the forces of
reaction are still active. They tried to threaten the
freedom of CubaTand other countries but were beaten back.
They attackced abdeadh Today they are threatening to
unleash war over the question of West Berlin and that of
signing of o peace treaty between GDR & USSR. In Angola
and other places, ruthless repression and imperialist
axrocities continue.

These forces of reaction are still trying to recoup
the ground that has been lost from their hold. They still
try today to impose colonialism and exploltation in new
forms. They try to find bigger and chewsper market for
their +trade and enshrine themselves as the protector of
interests of common people to strengthen their own base
and grip on the economy of the countries concerned, in
the name of rc¢ndering cconomic aid.

These forces of reaction today are led by the United
States of America and assisted by Great Britain, France,
Belgium and other countrics.



But the forces of peace on the other side arc
becoming sigonger day by day. Led by the USSR and closely
Tollowed by the newly liberated countries in Asia and
Africa, the camp of peacc has acguired enough power 1o
at least hold the war-mongers at bay for the time being
and to mark time for the finale of its complete defeat.

The conflict inside the capitalist camp is increasing
day by day and on the other, cvery day brings in new triuwph
in the camp of peace. The cconomic crisis ot is gradually
overpowering the capitalist countries has shaken their hold
in the world arena. Amecrica is frantically trying to
congsolidate its hold, West Luropean countries do not [find
requisite cowform in their common market and simultaneously
the socialist countrics are increasing their trade by
leaps and bounds.

Great Britain also~ils nowrbeing. forced to join the
ECHM for many rcasoni. This may-result in a temporary lull
in the trade position of India andd other countries in The
Commonwealth. Bult abti bthe same timey Great Britain may claim
some concessgions which ndght .ruin the trade of France. Thig
will only add to the already existing confliclt and contra-
diction betwcen the LCN countriles. Incidentally, this will
also provide scope for further investment of American Capital.

In the ECM countries, privatc American investments
anmounted to 2,194 million dollars in 1959, of which 795
million went to Western Germany - an increase by-270%
in comparison with 19582 In 1960, American investments
in the BCOM countries hus increased by 269,2 million
dollars and in 1961 by 355,5 million dollars. The number
of new American factorics in Hurope since the formation
of ECM has rigen to 327 of which 156 were metal and
engineering plants.

t was pointed out by Com. Jean Bretacu, General
Secretary of the Metal Workers of France (CGT) in the
last Administrative Committee meeting of our TUI that
!.. the stagnation of the United States economy is
begining to make itsclf felt in Burope. EBuropean exports
to the United States are decreasing, while the United
States is making growing cfforts o revive her own
exports, including the export of capital, that is to
say investments abroad.

M ereeesases the stagnation of United States'
¢conomy and the scarch for a way out for capital invest-
ments abroad, together with some other factors, doubt-
lessly creatce favournble conditions for the greater
penetration of American capital intc Western Europe, It
appears that the Common Market, -far from being a third
world power, on the contrary, faocilitates the domination
of economy by American monopolies, which are all the
more aggressive, the more their spheres of influence
in the world continue to decrease, including those
on the American continent."

Mnd now Greab Britain's entry into the Coumon Markes
Lhas further aggravated the jroblem. Besides yeildinguprouwnd
to /merican ©anitgl investmens, A&t eatiy into the ©CN will
resulv in sharpening of the internal crises and confliclts
betwewn “Ghe BCM cowntrics themselves. Secondly, Inddian
soods Which were s lony untaxed in Great-Rritaln, will now
oe subjecti to Laxabion., This may now compell Indisn national
bourgeolsie Lo scurch for newer markets beyond the perimeter
off traditional trade relations.

& et



ENTERHATIONnL STTULTTION OfF METAL.& ENGINESRING wWORKERS:

The international situation of the metel and engi-
neering workers ccnbinue to be as before. The economic
situation vary a good deal in different countries. It is
marked by great confusion and anarchy in capitalist

production. In certain branches of thesc industries signs
of a crisis appear together with a considerable amount of
unemployment.

Com. G.i&idducci, in his report to the administrative
Committee held in Praguc in becember last summerised this
situetion in the following words:

" In general we can say that the metal and engineering
industries in the cepitalist countries are able to take
on fewer and fewer new workers and this does not help to
improve the e¢aployment situation. This is true even in
those branches where production is rising steeply, but
at the first sign of recession in a factory or a branch
of industry thousands of workers are dismissed and
practically never employed when there is an cconomic
recovery gince automation and new production technigues

replace them. "

The main resolution adopted by the Administrative
Committee, inter alia, outlined that: " the living
conditions of metal and cngineering workers in the
capitalist countries are becoming worse and worse
because the employers are insisting on higher production
in & shorter period of time, becouse in the majority of
factories working hours are still long and because, as
2 rule, the purchasing power of their wages has been
reduced by the continuous and often substantial rise in
pricas., "

The resolution also noted the tremendous growth
in the socialist countries and their progress in all
fields. It stated also that " their cxample creatcs and
promotes conditions for the struggle of the workers in
the capitalist countries for peace, national independence,
freedom and economic and social claims."

LHDIA.

In Indi=z today we are at the cross roads. Whether we
shall have happy and prosperous days in the future will be
dacided by the years to come. We are in the lap of a
growing economy which is completely dependent on a proper
perspective planning.

Wle have just finished the Sescond Pive Year Plan and
the Third Plan han been announced. During the two
plens, %he metal and engineering workers have contributed
their share in theé economic development to the best of
their ability. But this third plan does not promise
any better days for them., The gains of ecconomic development
so far have becn ugurped by the capitalists and there is
no departure from that in the Third Five Year Plan.
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If we take into consideration the change over from
1947 to 1958 in terms of productivity, real earnings and
labour costs, we find the following picture:

Bx-factory value of products and by-products manu-
factured and work done for consumers have gone up Irom
fs.744 crores in 1947 to 1612 crores in 1988 while
the wholesale price index of manufactured articles has
moved up from 276.6 to 388 during this period. The index
of output at constant prices with 1953 as 100 has moved up
from 88.0 to 136.0

The number of workers employed in the industries (only
those workers covered by the Factories act) during this
period regisftered a very minor increase., From 14.8 lakhs in
1947, it has gone up to 15.01 lakhs inl988: the index of
employment whereby has gone up from 104.6 in 1947 to 102.5
in 1958. This meant a terrific increasc in productivity.
The index of productivity has gone up from 86.6 in 1947 to
132.7 in 1958 which means 53% increase over 1947,

The annual earnings per worker has increased from Rs.
762.0 in 1947 to Re.1296 in 1958 but this represents actually
a fall in the earnings of workers ag a percentage of total
output i.e., ex-factory value, it has actually gonc down
from 15.2% in 1947 to 12.1% in 1958.

The contribution of orgarised industrial labowr in the
national income hag increascd. The' national income has
gone up from Is.8600.5 crores in 1948-59 to E.11700.6 (prov)
in 1959-60, at constant prices. To this the factory estab-
lishments have contributed 500.5 crores in 1948-49 and
f5.900.1 crores in 1959-60. If we take the total of mining,
manufacturing and small enterprises, this contribution
comes to B5.1400,8 crores in 1948-49 and #.1800.7 crores in
1959~60.

“uring this period, the index of gross output per worker
has shown a consistent rise since 1953, while that of real
¢arnings has steadily declined during 1956, 1957, and 1958
from what they were in 1955. Although figures are yet not
available, they are expected go down further in 1959. ‘The
‘cost of living index went up from 100 in 1949 to 105 in
19561, and shot upto 124 in 1960.

The inevitable conclusion is that while we produce
more, contribute more to the prosperity of the nation, add
more value by labour to products, our share in the prosperity
has not registered any increase. On the other hand, it
has gone down steadily. Whatever gains worker achieved
th?ough struggles during this period were offset by rising
prices.

On the other hand, the profits and prosperity of
industries have increased. The index of industrial pro-
duction in the group of basic metal industries went up
from 100 in 1950 to 2156.6 in 1960 and that of gencral
and electrical engineering to 349.2.



The index cof profits in iron and steel industry went
up from 100 in 1950 to 242.7 in 1958 and that of engineering
from 100 to 353.9. During 1959 and 1960, when many of
the expansion projfects have materialised, profits must have
gone up considerably through the figures are not yet
available.

It is worth noting here that according to Census of
Indian Manufacturers, in 1956, cight iron and steel
factories controlled 82.04 share in the total value of
gross output while 30 factories of general and electrical
enginecring controlled 29,6% share in the total valuc of
gross output.

It is to be noted that emphasis in the industria
sector in the Third Plan has not declined. This is a good
indication, for the industrialisation is the index of the
development of any country's economic life. This is despite
the fact that the Plan in fact brings more fortune far the
capitalists alone. The financial provisions in the Third
Plan show that while the share of organised industry and
mincrals was Rz.900 crores out of the total outlay of
Bs, 4600 crores in the Second Plan, it is £.14850 crores
out of o total outlay of #.7500 crores in,the Third Plan.
Although the percentage distribution remains the same, i,e.,
20%, its nct valuce is hdijicr than the Second Plan inasmuch
as the industrial scctor is concerned in the Third Plan.

The production of steel ingots is expected to be
9.2 million tons in 1965-66 as compared to 3.5 million
tons in 1960-61. The percentage increase in 1965-66 over
1960~-61 production will be 163 per cent. The value of
production of graded machine tools will go up from
R5.5.5 crores in 1960~61 to Rs.30.0 crores in 1965-66 i.e.,
an increase of 445% over 1960-61.

A perusal of the targets set for the Third Plan will
show that there will be an allround development in almost
all fields of industry and that of specially iron and Steel
and engineering.

The overall targets proposed under iron and steel
industry are 10.2 million tons of steel ingots and 1.5
million tons of pig iron for sale. The share of private
sector plants in this target is %.2 million tons of
ingots. The new developments included in the Plan
comprise of expansion of the Bhilai, Durgapur and Rourkela
steel plants as well as that of Mysore Iron & Steel Works.
Besides this, there will another new steel plant of two
million ftons stecl ingot capacity at Bokaro. Aillthese
are in the Public sector.

Begides this, there will be established a speciel
steel plant at Durgapur under the Public sector to
produce 48,000 tons of special alloy steel and a pig iron
plant based on the use of coke from Neiveli lignite. The
location of this plant is yetl to be decided. silong With
this, there will be expansion of copper and ainc
production also.

In the enginecring sector, the Plan envisages expan-
sion of capacity in production of castings and forgings,
industrial machinery, machine tools and transport equipment.
It must be noted here that the important projects concerning
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basic industrics have been made casier through the
unstinted support and aild from the socialist countrics,
particularly U.s.5.R.

Thus the Third Plon cnvisaged quite intense ccohomic
activity in the ficld of metal and engincering industrics
and it is upto the organiscd working class to securc
maximan benefit oul of those developments.

Une interesting aspect in this development besides
the aids and loans on Government basis, is the participation
of forecign privatc capital with the private capital in
our country. Thesce participations arc sometimes on capital
partnership or sometimces on technical collaborations.
fmong thesc foreign privatc capitals are rcepresentatives of
imperialist blocks e.g., Impcerial Chemical Industries,
British Oxygen, Braithwaite & Co., Guest, Keen & Williams,
Bridge & Roof Ltd., Bird & Co., Stwerts & LLoyds, Johnson
& Coey JWM. Voith, Stork Werkspoor, 4.F. Crag, Buckau
Wolf, Dorr~Oliver, M/s.Vickers, Bucll BEnginecring,

Babcock Wilcox, Cornell Schmidt, Orr & Sombower, Nufficlds,
otic indusirics and meny such other forcign capitals,

There has been of late a steep increase in foreign
private investment in our country. The fipurcs showing
collaborations with forcign capital in new floatations will
prove this. The total number of such floatations was 45 in
1958-59 as against 33 and 21 in 1956-57 and 1957-58 rcs-
peetively. The total authorisced capital was Rs.38.85
crores in 1968~59 as againzt Rs.7.81 crores and Rs.10.09
c¢rores in the two preceding ycars. In 1958-59, cight
compenies were allowed to be floated with 100 per cent
foreign capital, 15 comnpanies with forcign participation
of 55-99 per ceat, and 16 companics with foreign partici-
pation of 30-40 ncr cent of the authorised capital.

Besides these are the foreipgn loans and capital
participation by private foreign monopolics in the State
sector. Whilce discussing the cconomic dovelopment of the
country, this aspcct of the matter should not be lost
sight of.

WORKERS' STRYGGLES T INTERMATION.L SPHERE:

During this period there have becen a number of
very important struggles in all parts of the world
against capitalists, by the workers for betterment of
their living and worliing conditions.

In lpril, thecre were demonstrations and strikes
in North Ircland against dismissals and claim of employ-
ment., There werc strikes of Ship repair workers on Mersey-
side on bonus increase. Thore was a tool down strike in
Australian stecl plants on The question of safeguarding
trade union rights. “there was a strike of the Pacific
Steel Plant workers in Chile. More than half a million
Japancsc metal workers launched a struggle for betterment of
their living and working conditions. The Danish Metal
workers struck work on minimum wage claim. There was
a 24 hour strike of 120,000 Italian nachine tool
workers, The Italian futomobile, Iron & Steel, electro-
engincering and othor industries' workers ottained a
nunber of concessions varying from wage clam to reduction
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in hours of work through a number of struggles. The
French metal workers went on strike against the

ultras, for pcacc in Algeria. They also obtainced some
gains in wagcs as a rcsult of a number of struggles.

Duc to obvious rcasons, I am not detailing these strugples.

NATIONAL STRUGGLIS:

Indian mectal and engincering workcrs also had a
number of struggles. They have been able to wrest from
the unwilling hands of cmployers, a number of important
concessions,

The most important gain in this respect during the
currcnt period was the announcement obtained by the workers
from the Government in respect of setting up of a Wage
Board for Iron & Steel industry including 1lron ore mines
linked with stecl plants.

It may be recalled that our Federation and the AITUC
had launched a powerful campaign for obtaining Wage Boards
for Iron & Stecl and Ingineering industries.

The workers rallied behind this slogan and our rcpre-
sentatives in the Lok Sabha fought for realisation of this
demand, Pinglly part of the demand was conceded by Govern=-
ment by announcing the sctting up of a Wage Board for the
Iron & Steel industry, whilce the other i.ce., the Wage
Board for Enginccering workers is yet to be achieved.

The Iron & bteel Wage Board is still to begin its
work and the representatives of workers and employcrs to
serve on this DBoard have not yet been sclected,

Our Federation has written to Shri Nanda, the Labour
& Employment Minister that it did not accept the argument
put forward by him in not accepting immediately the demand
of sctting up of o Wagce Board for Engincering industry.
We are proposing to scc him in a delegation shortly with
about 35,000 signaturcs of cngincering workers to
rceciterate our danand.

In West Bengal, the campaign for Wage Board is
gathering good momentum coupled with the demand of
setting up of an Omnibus Tribunal to adjudicate wages
question in all its aspects for those engincering units
which cmploy less than 250 workers,

In order to properly regulate and coordinate the
work of our affiliates in the Steel BPlants, we have formed
a Coordination Committee of all our Steel Plant unions
with Com. S8.K. Ganguly as its Seccretdry having his hcad-
quarters in Jamshedpur., This Coordination Committce was
formed in Calcutta in the presidentship of Com. Dange
and till date they have held two mectings. They are to
meet here in Delhi in a day or two., Com, S.K. Ganguly will
present his report before you in regard to the work done
by the Coordination Committec. Nonetheless, I must inform
you that the work of the Committec is going on well and -
we arc currently collecting all related data concerning
the iron and steel industry.



Lately there were struggles in various Engincering
units in West Bengal, Bombay and many other places. These
struggles contered in decmands concerning bonus, wages,
allowance, incentive payments and such other issues.

fotablc among thesc werc the siwuggles of the
workers of Indian Malleable Casting, Calcutta, against
lay off: Bengal Enamel, Texmaco; Indian Aluminium Corpora-
tion, Mirzopur-against retrenchment, strike in Bhopal
Heavy Blectricals on question of absorbtion of passed out
trainess, against rcotrenchment in Bhilai; India Blectric
Works, Calcutta, on damand of taking over of 1ts managcment
by Government, Lstrecla Batterics, Bombay against victimisation,
Greaves Cotton Company, Bombay against dismissal, ctc.
There werc also strugglces and important gains in HMT,
Hindustan fircrafts, Praga Tools ctc,

I regret, it is not possible to give a list of all
the struggles that have toaken place during the current
period in this short report and I hope that the comrades
will cxcusc me for that.

OTHER ACTIONS.

But I must add herc that besides these economic
struggles, the metal & cngincering workers have successively
played their part together with other sections of Indian
working people in various forms of action. They have held
protest demonstrations, processions, token stoppage and
signature compaigns on issucs like prolest against the
murder of Lumuaba, Pcacc in fLlgeria, Solidarity with South
African pcople, against american agrcssion in Cuba and
French attack on RBizerta and such other important events.,

New strugples of metal and engineering workers arc
in the offing.

New programmcs of action by the enginecring workers
are being laid down.

These arce bricfly outlined as follows:

The most important struggle that is going to take
place soon is on the guestion of Bonms, Profits have mounted,
prices have increascd and still the cmployers rcefuse to
concede the most justifiecd demands. IFor example, the Hind
Motors in Calcutta although have earned a profit of two and
a half crores of rupces, they have refused to pay bonus to
the worknen.

Throughout wWest Benpal and in other parts of the
country workers arc preparing for their struggles for better
wages, bonus and improvement of working and living conditions.

s

The vwest Bengal Branch of our Federation has taken
quite a militant steps in this regard, There were dcmons-
trations, mectings and other forms of action and the coming
months will witness a united struggle of the cnginecring
workers. '

The Ixccutive Commaittee of the West Bengal branch
of our Federation met last month and discussed the problems
concerning the orpanisation. They have formed five
sub~committecs to hold conferences of engineccring workers
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in five major groups. These arc Foundry, Structural, Llect-
rical and General enginecring, Ship Building and ship repairing,
and Automobile and cycles etc. It is undcrstood that by

thic end of Septamber, these five groups will hold conferences
of their respective groups, preparc reports etc., and on the
basis on these group conferences, the State Conference will

be convened very shortly. ‘They have also plannced to hold

the biggest demonstration of engincering workers by the end

of Scptanber demanding Wage Board and Omnibus Tribunal for
workers engaged in small units cwploying less than 250 workers.

ORGANTISATION.

Qur Federation continues to be the major forcc in the
Metal & Enginccring industry., But at the same time it is
to be noted that in the newly developing units, we have not
been able tc make much headway. But whatever we have been
able to achieve has completely unncrved the INTUC,

A reflection of this fear was sceen recently in the
XIX Congress of the International Metalworkers TFederation-
ICFIU, which was held in Rowe from May 9 to 13. The Tata
Workers Union (President-M.John, who is also the President
of the INTUC) is affiliated to this body. The report
presented by the IMF, inter alia, contained references to
India, It stated:

" The communist organisations have caused great
difficultics to the frec organisations, in particular
at Jamshedpur. In May 1958 a strike organised by the
C-mmunists has succccded to surpass the Tata Workers
Union (I.John), That this was possible in a region
where the trade union affiliated to' the INTUC is predomi-
nating =2nd has .established good working conditions proves
the intensity of the struggle waged by the communist

o

organisation acting in this region,

" This organisation is in fact less numerous in momber-
ship but constitutes a latent danger in spite of the
reinforconent of the INTUC trade union organisation. "

" In other foundrigs of Jamshedpur, the situation is
now analogous, In thc TELCO works (TATA), the Communist
organisation is sbtronger than in the steel plants.

" In Burnpur the conditions are similar. The trade
union of the foundry workers affililated to the INTUC has
a bigger menmbership ( HMS has not got its own organisa-
tion hut the communist trade union and in the first
place political organisations are attacking all the time,
a fact that must be taken into consideration., ¥

wpeaking about the situation in Bhilai, the report
states:

" The INTUC tradce union created by Micheal John is
enfeoebled by internal struggle. The communists make an
effort to infiltrate (the tactic to usc important communists
in the organisation work of the trade unions, in particular
in the iron and stecl sector is widely spread,) "

The report goes on further to say and call for "

"intervention by government" to "get hold of the situation®
and Tor the devclopuent of a free trade union activity !

LI B 10
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Whatever they~ICFTU- may say about us, it is to be
noted that we could not utilise the chances fully to our
benefit. TFor cxample, the Bihar Comrades promised that they
would do something in regard to organisation in Hatia
(Ranchi) where the licavy Machine Building and Foundry
Forge Plants arc being cstablished but till date we have not
been able to do much in that respect. Now one union has
ben formed therc, though not yet rcgistered, and it is
controlled by the INTUC.

Our mean wecakness lay in the paucity of coordination
between our units and the Sstate branches,

It is not & rarc occasion when we just fail to get
any report of activity direcctly from our affiliates. To
know about this, we have to depend on other sources.

We have also noted with pains that our affiliates arec
not very particular about paying their dues to the Fede-
ration and it is surprising that the big unions arc almost
always among the defeulters.

Host of our affiliates have increased their member-
ship but as we have not yot received moambership statements
from the respective Glate branches, we have not becn able
to compile our stataient,

In the last session of the working committee at
Coimbatorc, we had dccided the following: -

+ Preparation of the Report and its publication by
March 1961,

+ Printing and circulation of the Constitution and
affiliation forms of the Fedceration,

+ Submission of Masmorandum demandingWage Board to
the Minister of Labour & Employment backed by mass signaturcs
of workers,

+ Invitation to foreign delcgates and report on tour
by General Secrctary and other comrades in different
countrics.

= It is regretted that the .report could not be printed
as the persons who were supposed to write it out could
not make it convenient to do so due to pressing engagements,

- The affiliation forms mnd Constitution of the Fede-
ration were printed and circulated to all affiliates,

= The affiliation ducs arc not yet clecarned,

- sbout 35,000 signaturcs hove been collected and
we proposc to scc the Labour Minigter shortly in a
deputation to discuss the matter ¢ setting up of a
Wagce Board for Engincering industry. We also propose to
hold a demonstration on that day and our State units in
Punjab and Deolhi have assured us of organising this
danonstration, We also propesc to observe this day,
the exact date of which will be decided, later on,
throughout the country.

LI B ) :Ll
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- The report on tour was dropped as the matter was
already much delayed., The plan of inviting the forcign
delegates has not yet been finalised due to illness of
both Com. Dangc and mysclf.

In view of the forgoing, I propose to put fgrward
the following as our tasks for the near futurc:

1

(@3]

Preparation of proper statement of claim for
iron & stecel workers for submission before the
Wage Board;

To campaign for interim relief, immedlatc announce-
ment of terms of refercnce and personnel of the
Board;

To campaign among the workers for realisation of
the demand concerning Wage Board for Engineering
industry;

To intensify the strugglce for bonus pending the
formation and submission of report by the
proposcd Bonus Commissions

To campaign for raising minimum wages in small
scale industrics which were fixed long ago;

To campaign among the workers our criticism of the
Third Plan ~ support the plan for the country,
Oppose thce benefit to the capitalists accruing
from the Plan; and

Recognition of trade unions:

v Md. Elias, M.P.

New Delhi, GENERAL - SECRETARY.
Scptember 1, 1961,
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PIESS COMMUNIQUE ,\*///,f’
The delegates of the unions of the Indian Aluminium Company
employees in Alupuramg Belur, Hirakud and Muri met in a conference
at Alwaye on 24th to 26th under the chalrmanship of Sri D.C.lohanty
(Hirakud) to dlscuss the problems of thée employees in all the
factories, mines and offices of the I.A«CoeLtdsy and to form an All
India Federation.
The Conference reviewed the work of the unions after the last
Hirakud mecting in February and came to the conclusion that the
condition of the workers have not registered any lmprovement in
any spheree On the other hand the Company has improved its position
enormously. It has increased its producticn in all branches and it
has even increased lts profit to a very great extent. It is worth-
noting that they have earned last year the highest profit of 1.2
crores rupeos, in tho whole life of 23 years. During tho short
period of their life the Company has received a total net profit
of 4.5 crores rupces though their total subscribed capltal was
RBde4d crores. LEvery preferential share of rupees 100 and svery
ordinary share of rupees 10 have been pald rupees 80,44 nP. and
Tupees 725 nPe. rospectively. In spite of such prosperity which
could have enabled the Company to easlly pay its employees fair
vages, 1t is stlll paying a wage whleh falls far short of the
winimum wages as recommended by the 15th Indlan Labour Conferenco.

Besides the meagre wages the company follows a policy
of tightening up the work and thereby extracting much more than
the workers could ondure. For every small concession’the employces
have been forced to carry on sirencous struggles in the past.
The labour relationg of thellanagement has not yet been satlsfactory.
Thorefore the conference urged upon the Management to change the
policy and to treat labourdin in a more ratlonal manner.

The conforornce passed a resolution forming a Federation
of the Unlons of the employees of the Indlan Alumlnium Company
all over Indla and approved its constitutions. It urged wpon the
Management to lumediately recognise the Federation.

The Conference pacsed a charter of demands, a copy of which is
attached to tho statement.

The conference eloctod the following office Bearers of the
Federaticn for the coming two yearss President Sri De Ca Mohanty
(Hiralkud), Vice=President Sri Ce Ne Rekhit (Belur), and Sri S. Sahu
(Murl), General Secretary Sri Me Ne Ko Nair (Alupurem) and Secrotae

Ty Srl A. Ke Sinha (Belur) and Central Executlve Committee consisti.
ng of 12 members.

The conference grested the Soviet and American Scientists and poo-
ple for the lsunching of man into the cosinos.

The conferance protested agalnst the the proposed bill of the
Government of India to curb the trade union rights of the Governme-
nt employees and urged the Govermment not to pass such a bill.

The conference further protested against the unjust discharge of
Sri Ram chandran Halr by tho lManagement of Hindustan Insaecticides
Alvaye, a Govt. of India undertaking who have thereby flagrantly
violated all cannons of Industrial law and the Code of Desclpline.
Tho coference demanded his reinstatement immediatelye.

The conference called wpon the employees of the Indian Aluninium
Company to unito under the flag of the Federation,

Sde Mo Ng Ko Nair

ALVUVAYE ] General Secretary, Indian
25/6/61 | Aluminium Company Employees!
Federation.
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TLn L ING DISCUSSED TUHL DIRAFERENT ASPECTS O THL LIFL O
LHPLOYERS AND DRAVIBD THE #OLLOWING MEMORAWDULNT OF DuMAHJu.

Mesmeberiss 8 R § el oh .
1§. (a) Though the Tompany has entersd into long-term agreements

with threc unions the winimun wages|falklas far sghort of the
minimum wases worked out by the 15th Indian Labour Confc-
rence, Therefore bhe minimuam wages (biﬂlu and D.A.) snould
be inereagddd 48 125,00 ap, -

(L) The zrades and scales of thg diffevent categorics and
trades of worikmen and staffl *should be saitubly fixed
taking the sdbove ninianm wages as the lowest bsse Doy un-—
skilled workmur. '

II. Similar jobo in all foctorices and offices be paid zimilar

basio wagan,

[iT. (a) The exisiting D.A. has to be rovised according tc the local
oibuation uad 1t should be nade adequate and linked to
the cout of living index numbers,  With the rise of couot
of living index numbers it should ﬂutOlALJC‘71y be neuat-
ralised by an adequate rise. It shall fall in the zame
manaer out shall noever faol11 beyond the cxisting amount.

¢ o . 4 . 9
{b) The paymcnt of D.A, in all the faclories, miancs and
oifices of the Company be made on the same princinles.

LY The age ol supsrannuation be raised from 55 to 64,

V. Gratulty should be paid at 1 month's gross carnings for
every year ol service,

In case of death there should be noibar o receive
gratulty. OSevvice Lov a fraction of year shkall cenabia
the dead workman to gcatul‘y of one year. In ali othow
cases the Llialt shonuld be 10 years,

An employee discharged or dismissed on the gﬂalld of
disablement either temporary or permanent snall be elid i~
ble for gratwity bencfits.

Ruleeg for payment of gratuitj parficularly in ro-
lation to age, definition of misconduct ete., be Traned
in consultation with the Federation and its constituent
untions,

VI. Quarters shall be provided to all employees degsirous of

having the same or pawv house rent allowance.

VII. (a) Privilege leave at the rate of %0 days, per:year shall
be providced.

(b) Festival leave with pay for 12 days aad casual leave
with pay for 15 duys per year shall be provided.

{Please turnover)



(conbtd.vesenrers)

VIII. (a) Podiz*ion Bonas system shall be dinwlemented in all
cioeakl oo ments of the Company. -

(b) The calealation @i fixation of production bolus
Y implement ¢ in 'simidiar manner in all
ishuents of e Company.

le) Tn adlditvion %e the produc.icn bonus. profit shar-
iy eonun systea 2oge mElbelltnitnedilced,

IX. (a) Phoe Cowg.eoy gho " sdamedis g odmpirencnt a btraining
scheme Tor fechn’ L educatin la the industry and
alsford Faclliti £ highew trainibg to employecs,
(b) ®acilitics for r'ileding classes and lecturcs run
by Ghy poweoneerg Copr oworkers should be providoed,

. % o e h enee s an e
4 Hy 63¢] ’.’:L"ht:’g)

sloyees and their relatives shall
be given preorid s dn new apnointment to the

R (6L IR TN A ol By and cotbablishments of the
Compaiy,

>

. Sl
XT. harety mane
he provid.

3 ioand dresgs - for wnclean jobs shall
4 dn all factories.

[N

BITIE, Rest Yeoowms shall be provited to employees in all

Laotor.es,.

XI1T. hdncatvional facilities Fors4he children of thoe
gitployeces shall be provided by fhe Coapauy.

¢ bxisting Standine Orders shall. be vevised and
Silor UinndingOrders for all establishment

I
1L ve srovided,
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® 200 workers of Jaymes Beechey & Co PVE.Lid.
at Phandup, to go on strike '%vﬁ_

¥ pemande reluting to the vwgge-Scales, Dearness Allowuica,

Gratuity etc, of the workers of MH/s.Jaymes Beeschey & Co.Pvi,.Ltd, are gm

pending vefore the ransgement sinee Becember 1660, Though the

Genergl Engincering buployees Union 1z the genulne representative of
tho workers, the Company enterced into an agresment which is harmful to
the workers, with arother bogus Unlon under Section 2(p) of the
Industrial Disputes Act, 1547, Haturally the wrkers were left
with no other altwrrative but to zerve tie Company with a strike

rotice, which the Uninm did for them om Z4th April 1861, 4t this,
ons Shrl Tharumal, who calls himgell as a Hanager of the Company
gtarted threaterning the workers with & revolver, which he joszesses,
@8 he 13 a retlred yolice officer., He also started threatcening to
the effect that simce he hss pmple acqukintances in the Folice
Dopurtoent he will get wld the workers ad thely loaders arrested,
if the strike take place, Gecretary of the Unlon Shrl Tamhanc went
to the faoctory to sce 1f any settiement would be brought about,
However, the said Manager abused and threatened even 3hri Tasheno
that he would knogk him dowun,

* 43 & resuit of the total position im the Company the
workmen have finglly declded to launch a striko on and from
Wwednesday the 10th May 1961, to achlieve their demends. The worknmen

are quits peaceful despite this provocstion on the part of the
Banagement,

To

The Edlt‘or.
Trade Union Record,

!EE; ﬁé&“(}f‘ HEW DELHI
&z 811"

“e request you o publish the gbave statement in
your esteemad news paper and oblige,

Yows faithfully,

)1 & o g
Pyt -
Bombays 6th iy, 1961, {DRCANISING SECRZTARY)
GENERAL ENGINEERING FMPLOYEES' UNION
- 25 Dalvi Buildicg iwrel, Bombay 2.
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Mier independence, Indian leaders began giving
serions  consideration 1o the task of imlu.\‘lri_;llising
the country.  During the first plan period  greater
attention was paid to agriculture and irvigation and
it is ouly during the sccond plan that real cinphasis
wits placed on rapid industeiadisation. Duving the
carly days of independence, somehow or other, itnpor-
tant foreign fims from abroad were sitting on the
fenee and did not show any aclive interest in starting
mdustrial activity in India cither on thewr own or
jointly with Indian participants.  “Fhis was also the
case with those who had a very long connection as
prominent suppliers to the  Indian narket during
the British rule.

it was said that this’ hesitation on the part ol
foreign industrialists was due to our policy of cvolving
a secialistic pattern of socicly. U is nol possible o
tind out whether this was true in all cases but foreig-
ners did and do stll point out to this aspect of our
political ambitions and also complain about heavy
taxation.  Both these, however, do not scem to be
the reat reason for their keeping aloof lrom the industrial
sector in [ndia. They were just waiting and watching
1o see how oure alluirs developed alter independence.

After the First Plan

This attitude of wateh and wait continued i
alter the end of the fisst plan by which time the poli-
el conditions in Tadia had stabilised  according
1o world opinion and forcigners  began (o take an
interest  in developing  industries in India. - About
this thne the foreign exchange position in Tndia beeane
I'hough vealised  that

very difhienlt. everyhody

vapid industialisation was  absolutely  necessary,
htle could be done for want of foreign exchange
both (or capital equipient and raw materials. Getting
technical know-how alsa was a diflicult problem.

At this stage foreign indusitialists bepan to take
keen dnterest in India’s industrial  development and
began (o think of entering the Indian  market by
starting ndustrial activity in India,  This was also
mainly due to the policy of severe cut in imports, made
uccessary by acute shortage of forecign exchange.

During  this  period, the authorities concerned
hegan to cncourage Joint ventures with forcign colla-
horators in the private sector on the condition that
the foreign collaborators brought in capital equipmient
as part of their capital or on a long-term credit basis.
Ihere was actually no particular set of conditions
laid down as a matter of general policy for a joint
Lodo-loreign venture, as a result of which the agree-
ments and the ters of collaboration laid down for the
various schemes diflfered considerably in several vespects.

Forcign Dictation

On the other hand the forcigners took very good

advantage of our acute forcign exchange shortage

and started dictating (heir own terms and most of
them seem o have ot what they wanted.  Same of

the forcign participants wanted royahies as high as
5044 of the total profits while others wanted o have
full control. The Indian industrialists often did not
bother about quantum of royaltics, know-how fees,
cost ol the capital cquipment or technical control.
They were satisfied with having as hig a capital partici-
pation as possible.

There is no doubt that for rapid industrialisation
ol a backward country like India some sort ol copy
work is necessary in the initial stages.  The question,
however, which remains to be considered is how much
and in what form should we pay for the know-how
and help that we may be getting.  Another important
question is that of real techuical control and develop-
ment of our industrial structuwre in real  natonal
interest.  Today, industry is of great importance
W a country not only becausc of the cconomic advantage
it gives but also because the industry or industrial
structure is of strategic importance to the country.
The strength of a country is now usually determined
by its industrial potential which includes the facilitics
and quality of its scientific and industrial  research,

Fhe industrial revolition in the West and  the
U. 5. was mainly the result of their own  initiative,
technical rescarch and faith of the people in exploiting
the scientific and industrial develompment. Today,
with the wvast scientific literature available, India
perhaps could have done this on her own, provided
the requisite confidence and will were there amongst
the leaders as well as the masses.  Some countries
have done it and others ave doing it this way.

In the absence of this attitude and approach and
thinking that rapid industrialisation would be casily
passible if forcign collaboration was available without
heavy cost and with little interference and  incon-
venience, the Union Government stacted several indus-
trial projeets in the public sector with forcign technical
know-how,  With the same object they allowed joint
ventures of the private Iadian scctor with forcign
collaborators.  The acule forcign exchange position
made India’s position rather delicate and it may he
seen that we have to pay much more than we should
have for the technical know-how, the cost of capital
equipment and also by way of royalties, profit or
exclusive sales rights in ladia.

No Uniformity in Terms

LThe types of forcign collaboration in the joint
ventures varied differenty with cach individual unit.
In several important cases, the foreign collaborator
has full financial control having more than 519 of
the capital. A good portion of the capital is brought
in by way of imported cquipments, apart from fees
for technical  know-how and  enginecring  design.
Besides this, a  few technicians and also  some
administrative oflicers are usually brought in. Several
of these arc given special fees and allowances, fice
of Indian income tax.



The NAME behind the product

What makes us decide to buy one product in
preference to another ? Suitability, price, quality—

all these influence our decision. But there is something
more, soincthing which nire times out of ten

proves 10 be the deciding factor.

This intungible something is the name behiind the
product, The name that tells of a tradition of quality
workmanship and service. And in the supply and
servicing ob consumer poods. agricultural and industrial
cquipment the name voLTAs stands for high quality
and superb technical efliciency.

Whatever the equipment, whalever its size —

whether for agricultural or industrial use VOUTAS

is the name that is relied on.

Supplving the tools for progress

VOLTAS LIMITED Head Office: Bombay |

Calcutta * Madras * New Delhi * Bingalore * Cochin
Secunderabad + Ahmedabad * Lucknow * Kanpur * Nagpur
Jaipur » Bhopal + Coimbatore * Macdurai * Vijayawada + Patna
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b other cases, the foraign collaborating fivm has
actually meh less capital but usnally there is v sort
of agency, technical and royalty agrecment.  Lhese
agreenients uswably pive the foreign firm almost complete
control over the joint ventures even when the Indian
participants have . major share. ln addivon o
taking away the profiis on the capital brought in
there are also royalties or techuical fees or as in
several cases exclusive sales rights (o the forcign firms'
noniinees or associates in ladia,

There are a few cases where only techuical know-
how is purchased on lump sum payment or where
the capital equipment is brought in as a  twn-key
job. 1 almost all these cases the Indian authorities
have no yardstick (o estimate or to compare the corveet
cost of the capital equipment provided by the foreign
frm. 11 is known, however, that the cost of the cquip-
ment brought in this way is very much higher than it
should be; in several cases more than 1007, The
processes are usually old ones on which the collabora-
tors have alveady made guite a bit ol profit,

Some Cases of Over-cnthusiasm

In spite ol such good terms, cases are known
where the Toreien collaborators even do not have the
vequusite experience or the correct know-how.  The
Indian participants in their zeal and hurry to gel
some sort ol foreign name in the proposed joint venture
rush and bring in some forcign firm so that the shaves
of the venture arve appreciated rvight at the heginning
in the Indian markets.  According o the  figures
published i the Journal “lodustry & Trade’, January
1961, about 275 firms have been licensed from January
1o Septewber, 1960 w0 start industrial activities
with  foreign colluboration.  These include o great
varicty of industries, small and  big, engincering,
textiles,  paper,  chemicals,  food-products,  rubber,
leather, cte.

1eis very dillicudt to see as to what loreign capital
would be coming in, when all these  arrangements
materialise. The cost of the capital equipmient also
will have to bhe taken into consideration. Tt is not
known whether uncestricted exports of the  producis
from the joint ventures would also be allowed by (he
foreign participating company,

I a controlled economy, good profits are assured
1o almost every industry.  So a good deal of money
will be going out as  dividends.
several of 1he firms have sales control also through

In addition to this

other associate ovganisations and  profits [vom  this
sonree also are sent abroad.  So a good deal of money
voes out directly ar indirectly  compared to the small
gquannin ol capital that comes in. It would  be
best o buy technical know-how as a turn-key job
against Jlump st payment. This would save 1he
continuous future payvments and the entire technicat
and financial control will remain in Indian hands.

We must, therelore, Gnd forcign  exchange jor
s or we have to allow [oreign control and influence
i this important sector of our unational activity in
addition to paying heavy costs out ol proportion to
the quantum of forcign investinents.

Problem of Foreign Exchange

As far as the foreign exchange is concerncd, during
the sceond plan, out of a total outlay of Rs. 6,750
croves, lorcign exchange requircment alone was about
304, i e, Rs. 2, 050 crores.  In the third plan, it s
estimated  that out of a total target of Rs. 12,000
crores, about Rs. 3,200 crores or  approximately
259, would be the foreign exchange requirement.
Out of this Rs. 3,200 crorcs, about 600 crores would
be given as assistance under PL 480,

Out ol the amount of Rs. 2,600 croves, Rs. 1,900
croves would be spent on investiients such as machincry,
cquipients, intermediate  purchases, cle. and  the
balance of Rs. 500 crores for ctepayment of loans.
e is also estimated that during the Second Plan period
private foreign capital mmay have come into India to
the extent of about Rs. 200 crores. In the Third Plan
i is estimated to be about Rs. 300 croves.

Several  cconomists consider  that  the estimate
of forcign exchange requirements during  the  thied
plan s cousiderably lower than what it should be.
During the sccond plan period it has been cousicderably:
more than the cstimated amount.

Fhis foreign exchange vequirement of Rs. 1,900
crores is made up as follows ;

Requirements of foreign exchange*

Investment Foreign
Exchange
{ Rs. croves )

I, Industrics and mincrals

including small industries 2935 190
2. Power 975 270
3. Transport and communica-

tions 1656 300
4o Agriculture, community

development and irrigation 2115 75
5. Social services (including

construction ) 1725 80
6. Inventorics 800 ”
7. Total 10200 1915

Say, 1900

Ie can thus be seen that a good portion of (he
lorcign exchange requirement is for the public sector
purchases, schemes for development of power, trans-
port and  fommunications, agriculture and  social
serviee.  As far as the public scetor, industrial and
other products are concerned, it can be said that
these ave fully controlled by the Government. The

* The Third Five Year Plan—A Draft Qutline.



WE DISTRIBUTE VARIOUS PRODUCTS...

VES, THAT IS THE WORK OF THE DISTRIBUTORS THEY ARE A LINK BETWEEN THE MANUFAC-
TURERS AND THE CUSTOMERS. YOU NEED NOT DIRECTLY APPROACH THE MANUFACTURERS
NOW. YOU CAN COME TO US AND WE WILL HELP YOU SELECT EXACT PRODUCTS THAT WiL.L
PROPERLY MEET YOUR PARTICULAR REQUIREMENTS, WE WILL ASSIST YOU iIN CHOOSING A
PROPER KIRLOSKAR PUMP FROM THEIR VARIETY OF MODELS AND DESIGNS, & SUITABLE
KIRLOSKAR OIL ENGINE, BEAUTIFUL OGALE GLASS AND ENAMELWARE. STURDY MK LATHES,
GOOD YEAR MECHANICAL RUBBER PRODUCTS AND A NUMBER OF OTHER PRODUCTS OF
REPUTED MANUFACTURING CONCERNS.

WE ALSQO PROVIDE YOU WITH THE SPARE PARTS AND GIVE YOU THE AFTER SALES SERVICE
WE UNDERTAKE REPAIRS JOBS AS WELL. THAT IS THE ROLE OF THE DISTRIBUTORS AND WE
ARE PROUD TO BE THE DISTRIBUTORS OF MAHARASHTRA'S LEADING MANUFACTURERS SUCH
AS THE KIRLOSKAR GROUP OF INDUSTRIES, OGALE GLASS WORKS LIMITED, SWASTIK RUBBER
PRODUCTS LIMITED AND OTHERS.

WE ARE ALWAYS AT YOUR SERVICE...
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foreign pacteipation in such projects is usually by
way of oan on Government levels for supply ot the
capital equipments required and technical know-how.

Fhese andustrial  projects are wsually for  the
production of basic requirements such as tron and
steel or coke or products like antibiotics, D. D. T,
fertilisers, heavy clectrical or mechanical cquipments,
mstrumients, cie. Our dorcign collaboration should,

theretove, be restricted mainly to such products of

primary amportance preferably in the public sector,

When we are considering  the figures ol total
forcign exchange requirements, it nay be seen that
comparativety the  private foreign capital that has
come in, inspite of such geaevous conditions on our
part is much less. The hulk of forcign exchange
is required for hig public seetor projects both indus-
wial as well as for power, Jerigation,  transport, cte.
In spite of the very generous terms oflered by Iodia
and in spite of the technical control that the loveign
pacticipants have, the quantion of lorcign exchange
that has come in by way ol such participation is not

Ve ('ll('(llll\'\gi“g.
Private Forcign Capital

11 wonld, therefore, be bhetter i some way s
found to arcange for lorcign  exchange  and  buy
forcign know-how once for al. This would  avoid
all uture controls and dependence on the  foreign
participants and the vespeetive industrial units would
also be Iree 1o develop without any interlerence from
toveizners in uture,

Usually there are no rescareh facihities in this
type of ventnre and the Indian unit has 1o be entirely
spoon-led Tor any further technical developments by

its forcign participants. Al technicad progr thus

would be at the mevey ol the {oreign participants.
hese joint venturers will not casity aceept the technieal
processes developed in India by laborvatovies and
istitutions like the G0 S0 10 R

Tadian industvialists usually go i o foreign
collaboration  wherever  possible  as 3t solves  their
problems not only ol lareign exchange cte. bat also of
sales amd other internal difticutties. Usually the joint
venture gets advantage of the foreign participant’s trade
wark or established labels.  As agamst this  an
industrial venture purely depending on Indian rescarch
has o strugele to establish its owa name 1 the market
and s often anable o make even astart for want of
toreign exchange requived Jor its capital equipment.

Under such  conditions  our  research  workers
would he at a considerable disadvantage for  several
venrs to o come il most of the mportant  sectors of
industry  are run under forcign echnical control.
Fhis aspect of foreign collaboration must he particularly
looked into and in futare 1t would be bhetter i foreign
collaboration is allowed o cases wheve it s absolutely

essential and not just for the foreign exchange diffienbiy.,

A list ol licences issued so far s[u).'\ lh;u’ _seCeral
of the licences ave given for comparativlly sunfinportant
products  which may be  considered  as processing
industries. 1t is very diflicult o understand  the
policy underlying such a state of allais.

Absence of Definite Policy

As has been mentioned hefore there is no delinite
policy as far as licensing joint ventures are  concerned.
T'he rates of royaltics and other facilities  difler cuute
a good deal in several cases.  In all agreements there
should at least be (ull ficedom  for the Indian uant
to export its products anywhere outside India without
hindrance.  There should also be an  agrecment
providing for the Indian unit getting
automatieally of any further technical developments

advantage

or patents made or held by the foreign participants
anywhere clse in the world.

The training of Indian personncl is usually provided
fov tn the agreements bhut carcful attention has to be
paid as to whether Indian personnel is trained and
has assumed control during the specified period. The
agrecaient should also automatically give all patent
rights required [or the successful running of the  fndian
ventures without any extra cost.

The Planning Commission rcalise that the third
plan begins with a greater shortage of foreign exchange.
I'hey, therelore, recommend restraint in consumption.
[t would be more cffective if this is realised by restvic-
tions on nmports and liberalisation or even compulsion
of exports. A good part of domestic production
must, therelore, be exported so that we can have more

forcign exchange for our technical developmicnt.
No Spoon-fed Development

In the nterest of such a development, the counury
can casily carry on without such things as plastic
eoods, costly cloth, dyes, cosmetics, ete. All iported
raw matenals or finished products like dyes, synthetic
resing, cte. should only be used for mammfactaring
items for exports.  ‘This way we would be able to save
uite a bit of foreign exchange for our technical develop-
ment. 1t will also give cncouragement for develop-
ment of indigenous industrics.

The Prine Minister recently said in one ol his
speeches @ Tremendous forees released by scientilic
and technological developments could not be  leh
o private control. It was the GovernmenUs aim
to move towards technologically mature society which
cnsured  prosperity.”  Leaving  aside the  question
of public or private controls, it may he noted that o
technnlogically mature society is only possible where
the development is only duc to the country's own
mdustrial and  technological rescarch and initiative.
If s industry and techuological development have to
he spoon-fed by outsiders the development can uever
mature,

—_—
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