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^abi Illegal holding up of lay-off compensation

After eoulng to know froa year Hid-off and other workers that 
over on® hundred man of those workers who have Men la id-off 
since ^ova^bsr 9, 1965 were not paid their ley-off cowpcnsutlcn, 
th® lald-off workers as well as those working in the factory tud 
made savoral rapre&^nt&tlons to you and to your Personnel lanauer 

? that such injustice, apart fro® its being illegal, was grossly 
provocative.
But neither you, nor anyoody In the Baftatewmnt, sa# the unreason­
ableness of your stand and you persisted in th<* ku<,
Being farcod by im non-r<?• pensive attitude of you and your 
whole iw^i&enl, and having completely failed In negotiations 
that representatives of the workers had in this regard, froa 
7-12-1965 to 11-12-1965, all workers of the Company had stored 
in protest every work and staged a peijcwi^ul sit-down strike ,&ctior 
on 13th and 14th Vecewoer 1965. the 650 workers had enaaaag 
walked over 6$ miles distance from the factory premises to^ie 
Office of the Commissioner of Labour giving slogans agalnstyou 
and your intransigent and demndln^ paying of cS-
pomsation.
After his advice and his assurance that he would look in to Wie 
matter and cull you as the representative of the aanage&anWin 
Shis Office to see that the payment of these legal dues wefe 
paid, workers resu ed work in the factory.

Xou however, culled to the Office of the Commissioner of labour, 
Bhri D.G. Kale only on the 15th Inst. »nd pleaded your inability 
to pay cn some technical grounds.

6hri halo, however, asked you *.o submit your records and 
convince him as to why the laiu-off workers wr* not technically 
entitled to any lay-off compensation.

lour Personnel vfficvr appeared before him on ths 17th December 6i 
and showed som plethora of papers, after tn® thorough invostiga* 
tion and necessary eloeificatlon from your said Officer, it was 
observed that tners was not even pritafacH for filly Justifi­
cation to withhold those legal dues of lald-off workers fro^a 16th 
Hov. 65 onwards, duch of ths workaen who wer^ not puld were not 
less than 105- u ,
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Iou vere requested to make the payment* Even the height© st 
labour authority ’s advice in this regard was of no consequence 
to you*

XUXMSA

You had similarly disregarded with impunity the advice of the 
Commissi our of Labour given on 18th Nov. 1965, that all workers 
should be UHowed to work, at least, for three days ana remove 
tension. She Commissioner of Labour wanted soma ways and means 
to be found out to soften the harusnip caused by such lay-off*

But you just throw oif the aavice like the dry blade of grass. 
You want to directly and indirectly foment labour unrost behind 
the shelter, of Rare-aaterial Control order and bring grist to 
your millJ

* 47

Having waited to this date, to see that wiser counsel would 
dawn on you and not insist in trading the pata of irregularities 
and illegalities and against th© genuine interests of your 
own-claimed to have been very*well*looked-after-^en we have 
decided tftwroeead against you In th© Court of Law to secure 
all thoseMues and others which have been wrongfully withheld 
by you, which plsase note*

Thanking you,
fours faithfully,

General secretary
copy tot

1. Shri Kale, Commissioner of Labour, 
Dhobi Tuao, Bomuay-2*

2* Police'&spector,Piahim division, 
Bombay .y

3. Under Secretary to the uovt. of Maharashtra, 
Industries de Labour Department, 
Sachivalaya, Bombay.

4, All India Trade union Congress, 
New Delhi|

5. Managing Director, Estrella Batteries Ltd*, 
Yusuf Bldg, 4th floor, Nariman Street, 
Bombay*!.

it-



(Affiliated to All In i Tr de Union Congress).
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^o (wrzrm')
Bihar.

^The 17th Jan.

The Secretary,
All India Trade Union Congress,
Rani Ihansi Road,
New Delhi.
The Secretary,
National Federation of Metal & Engg. Workers of India 
5-R, Jhundewallan, Rani Jhansi Road,

The Secretary,
AITUC, Bihar Si te Committee, B tna-4,

Subs protest Day* Engg. workers.
Dear Comrade, ————™

In response to the call of AITUC as also of the NFJW 
the Etogg. workers of Dalmianagar observed from 7 to 10 Jan. as 
protest days on the question of immediate r: nt of Interim Relief 
to them. Eighty percent of the engg. workers (out of 1000) wore 
badges with groat hope and enthusiasm despite all sorts of nast/y 
opposition from the recognised HIS union. The workers also took 
out a protest demonstration on the 9th Jan. and paraded the main 
routes of the colony raising sloggns suiting the occasion and on 
10th evening a general meeting was held under tne banner of 
this Union and resolution demanding early interim relief was 
passed. The resolution has been sent to the Ehge Board under 
copy to you.

The leaflet issued by the Union and hedge used by 
the workers re enclosed for your inform ition.

Kindly give due publicity in TUR.

Greetings,

Encl.Two.
Cqiar.dely yours,

(General Secretary)
IIB. Please inform us the outcome of 10th Jan. meeting of the Board
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ESTD. It.. J HINDUSTAN

EMPLOYEES' ASSOCIATION

S The Secretary, 
National Federation of 
Engineering Workers of 

t New Delhi.

Metal and p- 
India

Aircraft Ext : 375
Internal: 625

HINDUSTAN AIRCRAFT P.O.
BANGALORE-17

7th January, 1966.

I

Dear Sir,

This has reference dated 24th Decembercircularto your
1965 with regard to observance of protest demonstrations 

Interimbetween January 7 to 10, 1966 on the question of 
Belief.

In this connection we append herewith a copy
resolution adopted by our Executive Committee in 

K held on 6th January, 1966 for your kind information

With greetings,

/Sn

of the 
its meeting

Yours faithfully

(K.S. Kr|.sh_
General Secretary

(AU communications to be addressed to the General Secretary)



.GD. No. 62
ESTD. 1946

Telephone*. 5101
Aircraft Ext : 375

Internal: 625

EMPLOYEES’ ASSOCIATION HINDUSTAN AIRCRAFT P.O. 
BANGALORE-17

RE'S 0 L U T IO N

n The Executive Committee of Hindustan Aeronautics 

inployees1 Association in its meeting held on 6th January, 

£66 under the Presidentship of Shri. F. Louis, while noting 

ith serious concern the innordinate delay on the nart of 

he Engineering Wage Board in announcing Interim Relief to 

he workers resolves to register its protest over the delay*

The meeting further resolves to conduct protest demons 

t rat ion on 8th January, 1966 for 15 minutes after the closure 

if the shifts, to focuss the attention of the Wage Board on 

his burning problem and to urge upon for an immediate award 
• XV »

in Interim Relief as demanded by the vrrkers representatives*

This meeting hopes that in the interest of equity and 

justice the Wage Board would avoid further delay and announce 

Site rim Relief immediately’1.

Attested by:

(K. S .Krishnamurthy) 
General Secretary,

(AU communications to be addressed to the General Secretary)
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[ Dear Sir,

W. C. GIDDINGS EMPLOYEES UNION
27B, CIRCULAR GARDEN REACH ROAD, CALCUTTA-23 

REGD. No. 5536

to: A. I. T. U. C. & METAL ENGINEERING FEDERATION & WORKERS UNION .

Dated 10 th.. J.8XU...1966

The Chairman, 
State Tripartite Committee 
Ministry of Labour, 
Govt, of West Bengal, 
Writers1 Buildings, 
Calcutta.

case 
Unit

a

The Union is approaching you with its 
for a probe and enquiry in the affairs of the 
and Industry concerned and the details of the same

is enclosed, which please find.

The other appropriate Authorities are also 
appriased of the situation for all effective steps to 

; prevent the apprehended closure of the Industry and 
T Unit and thus to prevent workmen going out of employment.
i:
£ While we assure you all co-operation,

in the meantime Union shall await 
. decision*

for your advice and

Thanking you, Sir,

Yours 
for and

faithfully, 
on behalf of

C. GIDDINGS EMPLOYEES’ UNIOU 

(A. K. chatterjee )
Pr.es id st?$.

,a.t,o
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1) Central Board of Direct Taxes* 
Be venue Building* 
New Delhi.

2) The Commissioner of Income Taxes* 
West Bengal - 1 
P-7* Chowringhee Sqr.* 
Calcutta 1. - •

3) The Labour Commissioner* 
Govt, of West Bengal* 
9ev Secretariat*

/Calcutta-!* 

; IKJ 3 J
I “ J ci

) Com. .S.A. Dange* 
Genl. Secretary* 
All India Trade Union Congress* 
5* J handenvalla* Ban! Jhansi Hoad 
New Delhi.

5) Com. Monoranjan Boy* M.L^.* 
Secret ary * 
West Bengal Trade rhion Congress* 
Bepin Behari Ganguli Street* \ 
Calcutta.

6J Com. Indrajit Gupta*
M.P.

Calcutta South West Institution.
h I



be Chairman* 
tate Tripartite Committee* 
Inistry of Labour*
bvt. of West Bengal* 
Mt er a* Buildings* 
alcutta*

•ear Sir*
The U nion is approaching you with the 

‘equest to probe in the matter and affairs of M/s* H.C* 
lid dings (P) Ltd.* Transport Depot Poad* Calcutta->53 as 
here is apprehension of sudden closure of the Unit and 
Industry •

The situation warranting such a step 
,s stated below :

Ci aim of Bonus having been refused the 
talon moved the appropriate authority fbr peaceful 
settlement and issues are pending*

There had been very often violation of 
Industrial Dispute Act Provisions on neumerous counts 
nd the appropriate authority is being moved and the 
,ssue is pending before the Tribunal*

■ -V ■% < .

The Company is constantly provoking the 
workmen by open violation and infringement of Factory 
lules on different counts* which has been referred to 
toe Inspector of Factories*

The accepted norm of behaviour towards 
toe labour compliment is not merely absent but is 
llrected towards provocation to create an abnormal 
jit nation for a sudden closure*

The Company is indebted for several 
thousands of rupees to M/s* Octavious Steel Co* Ltd., 
14* Old Court House Street* Calcutta *1* and may be 
to escape or delay repayment of the loan there are 
sanipulati^n in the Balance ®heet to show loss in 
fading.

The Company has reduced the permanent 
Labour compliment to the minimum and executing the jobs 
>rders etc. on contract labour*

Ho proper Books of Accounts* Stores* 
Purchases and Issue are maintained may be to avoid 
lodge and escape Income Tax* Sales* Tax etc*

I Tf
Contd.*...
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All the above actions when viewed seriously 
there is every apprehension of sudden closure of 
the Industry and Unit, for the Management of the 
Company to run away saotfree.

I shall, therefore, reieterate the stand 
of the Union for a probe and enquiry into the 
affairs of the Company.

Thanking you,

Yours faithfully, 
for and on behalf of 

H. C. GIDDINGS EMPLOYEES’ UNION

( A. K. Chatterjee 
President.



VINAYAKA BUILDING
MALLESWARAM, /

(iKe 
Ref.

KAR

I CROSS ROAD,
BANGALORE-3

JLtva >

- - MG

Please find enclosed a

/I

D a te . 3.0 1 1-9SS

of the resolution
passed, at the joeeting held by all the Engineering 
Workers at Ban'ralore on 10th January, 1966 at 
Chikkalalbagh, Bangralore under the Presidentship 
of Comrade m S. Rama Rao, President of Bangalore 
District Engineering Workers Union and the Vice- 
President of Metal and Engineering Workers Federa­
tion of indxa* Employees of Kirloskar Electric 
Company, Radio & Electrical Manufacturing Company, 
Bharat Electronics Ltd., Steel Construction Company 
Quest Keen Williams Sankey division, Tin Industries 
Jhon Fowler, Sri Ra^ Metal and Engineering, Indian 
Hume Pipe Company, Precision Engineering Company, 
Hindustan ^ichine Tools and other Bigineering 
Industries came in procession5-end attended the 
meeting Comrades M.S* Neelakantlah, Anandathirtha 
Thimmiah, MS. Chandraehekara Rao, M.S# Krishnan 
addressed the meeting The resolutions moved by 
Comrade ^.S. KrxshfimU<nave been unanimously passed 
by the meeting*

Yours faithfully, 
l or 7 he Kirlos^r E'ectric G . ?

Anst
NEE~__ -T1AH) 

Secretary



KIRLOSKAR ELECTRIC COMPANY 
EMPLOYEES ASSOCIATION

VINAYAKA BUILDING, I CROSS ROAD, 
MALLESWARAM, BANGALORE-3

ef. 
RESOLUTIONS

UH DELAY IN ORANT OF INTERIM RELIEF

This meeting of the woxkeTQ In the Engineering 
Industry of Bangalore Is deeply coaoemed over 
the Inordinate delay In the grant of Interim Relief 
by the Kage Board for Engineering Industries. It 
appears the employers and their representatives 
on the Wage Board have been taking an intransigent 
attitude because of which the Wags Board is unable 
to come to a decision on the iseue of interim 
relief. It xs a matter of condemnation that the 
employers should have taken up such an unreasonable 
attitude at a time when the workers in the Engineer­
ing Industry have contributed their best to 
increase production and profits and also at a 
time when the prices are soaring high and workers 
are unable to make both ends xaeet This meeting 
regrets also the inept attitude of the 'Government 
in not solving this problem. The Engineering 
Workers are unable to tolerate any more delay 
on this issue. This meeting urges upon the 
Wage Board to come to an immediate decision and 
grant reasonable”interim relief" to th* Engineering 
Workers iiux^iiately e

E 'c^ic < Emfifow* Amoc'o, 

e£ iM (Wn|L—-



K I RLOSKAR ELECTRIC COMPANY 
EMPLOYEES ASSOCIATION

VINAYAKA BUILDING, I CROSS ROAD, 
MALLESWARAM, BANGALORE-3

Ref. KESUIUTIOB
ON Tillie BATOS

Date^.XA^.

This meeting of the Mgineerin* Workers notes 
with grave concern the attitude of the Government 
An respect of the water rates for the citizens of 
Bangalore, The cancellation of the free allowance 
for water us well as the Increase In the water 
rates by the Water and Sewerage Board Is posltlvelji 
Opposed to the so called principles of equity, more 
amenities and welfare of the people. Instances are 
On hand that the Increase In rates is something 
abnormal and beyond the reach of even rich people 
let alone the common man. This Increase In water 
rates has heaped huge burden on the working class 
and people who are already jjroaning under heavy 
taxation and price increase. This meeting in this 
connection notes with regret and strongly condemns 
the attitude of the Government of Mysore in not even 
accepting the proposals of the Corporation of Banjjjalore, 
Such an altitude and approach of the Government the 
Water and Sewerage Board xs anti-pecple end anti- 
working class. This meeting urges upon the Government 
to immediately concede to the juat demands of the 
people vxz., (1) restoration of the free allowance 
of water ana (2) no increase in water rates.

This meeting warns the Government that if the 
demands of the people are not conceded, they will be 
forced to agitate and carry on a powerful struggle 
to change the anti peoples policies of the Government. 
?he Engineering Workers support any struggle of the 
people and the democratic forces in order to win

' these demands. Hjr Kiriosker Eterit c -•;As^^
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Ref. 1

VINAYAKA BUILDING, I CROSS ROAD, 
MALLESWARAM, BANGALORE-3

Da te
E-.

K - oh rmossra BCAacxg

The working class and people of Bangalore
if of kerosene a

j
1

»»

exorbitant rates. This scarcity and enormous Increase In prices has come about as a result 
of the crisis created by the foreign monopoly oil companies such as I uraah Sheet, Caltex and 
Essp_ It la also a matter of regret that Black- marketing is going on even in the kerosene ox l^.C. which le in purblis sector* This meeting 
while urging upon the Government to nationalise the oil companies, demands that the Government 
should see to it that kerosene is distributed 
at fair Xt also prices through the depots opened by them demands that stringent action be taken
workers people. and make profits at the expense of the

tor 1 i:t Kir tasker Elfctrif C:.- p Association

E •V



tel VithaI Chaudhari, Vice-President of National Federation 
if Metal dt engineering Workers of India, has issued the 
o Hoving stat ament for Presst-

\ aa- 
100 nor, mn retrenohea in Estrella I - A ] T j Q !

[ , -I . ^z/‘' T^'"
Replied....... j

After retrenching 300 workmen in Octobar, then 

laying off 160 in November, the Bstralla Management has 

Increased th^ ranks of these laid off men by another 100 

man from Sth Jan^uary, as perhaps a veritable New Year 

Gift to the workmen.
« W • k 

The Government of Maharashtra not being different
from the Union Government has shown such callous indifference 
Kand imbecility that the Labour Department openly pleads its 

inability to handle the problem.
When our deputation had approached the Labour 

fainister in November last the problem was described as 
temporary and that it be resolved quite soon. What we 

Witness is the problem is aggravating while the Neros are 

just playing their feedle.
Most poignant feature is that the Government has 

not been able to take any action against even such employers 

Who * do not even pay the legitimate lay-off compensation 

to their employees. More than 126 workers are not paid 

their lay-off compensation since November last by the 

Management of Estrella Batteries Ltd., 
1 strongly protest against the meaningless 

Complescent attitude of the authorities and warn the 

Management against the dangers of playing with starving 

workers in this way.
d L *

EiultMarXt^ WorXera conf arene, In Bombay, 
Representatives of En^lr.eerinb Unions affiliated 

to All India Trade Uh ion Congress met and resolved to hold 

a wide conference of engineering employees in the City of 

, Bombay. Tentative date of the Conference nas been fixed to 

be 6th February 1966. A Preparatory Committee consisting



i
3
5
7
9

11

G. Sunderam 
Yekhwant Chavan 
V,B« Tamhane 
Kulkarni 
Pareira 
Jayant Chavan 
Nalavade

2, Vithal Chaudhari
4, Thana Pills
6, Raoba Chikane
8, Saigaonkar

10, X* * D, Khan

Sir,

Please favour of publication

Thanking you

Yours faithfully

(Vithal Chaudhari)

Vice - President
National Federation of Metal d Eugg 

Workers of India

12. More

has been constituted

Problems of Wages de Dearness Allowance, the

indecision of Wage Board to give any interim relief,spate

of retrenchment and layoff in factories, non-payment of

Wages in time withdrawal of benefits and aminitics by

employers are some of the most burning questions which 

necessitate a co-ordinated action of resistance, A 

conference will discuss these problems and take decision

It is proposed to cover workers of Greater Bombay

and upto Borivali a Western Railway and Ambarnatn (Central

Raiyay )

Bombays 10th Jan, 1966

The Editor

*

*



FADE S S MIRAJKAR * AHVC ONG ...

wwgement of the ba w ECIHEBUNG-Cetl^ (>UU*B) declared 
t. LOCKOUT DURING CONClLATiCW PROCEEDINGS KI^Y INTERVENE

& IN DEI^IL FOtLO^..«

....SLLAKHANSINGH GENEJAL SECRETFtt IRON AND STEft. VWERS 

RE® K BAW.„



ves Cotton & Allied Companies’ Employees’ Union
//L—< (Registered Under-Th* Indian Trade Unions Act, 1920 )fy gr

/ Q/^ z KHANOELWAL BHAVAN,IX ’ I 1ST FLOOR,

i
t I66,Dr.DADABHOY naoroji road, fort,

Bombay, 1st February 19 66
Regional Director,employees' State Insurance Corporation,
ESIC Building, 
Colaba, Bombay 5 r-> ' .
Dear Sir,

We 'wish to bring to your notice that this Union 
represents the workmen of Ruston & Hornsby, Greaves Foseco, 
David Brown Greaves and Mather Greaves situated at 
Ghinchwad, Poona 19. The Workmen, who are now covered 
under the E.S.I. Scheme, have made the following complaints, 
which weiare passing on to you for looking into and for 
early redressal.
(a) Sufficient panel doctors are not available for regi­

stration. Xt seems the panel doctors appointed have 
filled their quota of workmen to be registered with 
them, with the result that several workmen are unable 

to register themselves with any panel doctor, and thus 
cannot get any medical treatment.

(b) It will be appreciated that several workers in these factories (and also other factories in th^rea) come 
from the nearby places like Dehu Road, Talegaon and 
neighbouring villages and rural places. Such workers 
have no facilities of panel doctors convenient to them, there being no panel doctors in talegaon, Dehu Road, 
etc. Those workers have to depend upon panel doctors 
in Ohinchwad. It will be appreciated how difficult, nay, impossible, for them to approach panel doctor when they are sick.

(c) The prescribed medicines to be obtained from the autho­
rised Medical Stores are generally not available under 

r the E,S.ie> while the same medicines can be got from 
y' ./ bhe same store if paid fort! It is needless to say to I u



LEAVES G TON & ALLIED COMPANIES' EMPLOYEES' UNION.
2

P»g» No........ .

what hardship, worry and annoyance the worker is put to 
in such cases.

The Local office concerned for these workmen is situated 
at Deccan Gymkhana, Poona* The certificate Issued by the 
Panel doctor has, therefore, in most of the cases, to be 
sent by post, which means that the workman has to spend 
for the postage himself. Further, if it is sent by ordinary 
post, there is the possibility of it going astray. And 
even if it is received at Local office and is misplaced, 
the workman will be unable to prove that he has sent the 
certificate, if its receipt is denied by the Local office, 
unless the workman spends for registration post. In such 
a circumstance, the workman stands to lose the benefit 
under the scheme in spite of his obtaining the certificate 
and sending to the Local office. Necessary steps should 
therefore be taken for establishing an easy and convenient 
way by which the workman can give his certificate to tho 
Local office.

It may be stated in this connection that it seems 
that some workmen approached the Management to arrange to 
pass on the certificates to the Local office but the 
Management refused to assist, saying that they had nothing 
to do with it*

• I

) The Workmen generally feel that, before Employees’ State 
Insurance Scheme coming into force, they were getting 
certain medical facilities free of charge and now even 
after contributing towards the medical scheme under E.S.I 
they are not getting proper facilities and on the other 
hand they have to undergo lot of hardships and worry.

We trust you will look into these complaints and 
Suitable steps for redressal of the grievances, so that 
I workers get better facilities and conveniences under the 

loyees* State Insurance Scheme.
_ Thanking you,

•opy to the Gen.Secretary
Yours faithfully

ta

A.IY.UC.
0
S R' •

NEW DELHI
<T o i n t o „ +.secretary



n^Konal federation of metal and engineering WORKERS OF INDIA 

pI 5-E Jhandewalan, Rani Jhansi Road, New Delhi 1

------------------- ----------------------------- _______ <-

i 21 February 1966 ‘
To All Affiliated Unions

DeaJ»Comrades,

®The Executive Committee of our Federation which met in New Delhi 
on February 20, 1966 adopted.the following resolution unanimously, 
on me question of the interim recommendation of the Engineering 
WageS. Board;

knThe Executive Committee of the National Federation of Metal 
andKngineer ing Workers of India has considered the developments in 
theKlentral Wage Board for Engineering Industries culminating in 
th^adoption of an interim report by majority vote in the Wage Board. 
ThdElMEWI expresses its deep concern at the refusal of the employers 
in ®e engineering industry to accede to even the minimum demand 
for&nterim relief for the engineering workers, although the 
desirability of an interim recommendation on the part of the Wage 
BoajLds has now been established by convention and practice and 
is Necessitated by the very fact of the time involved in finalising 
thO^Board’s final recommendations. The attitude of the employers 
ha^Eo be severely condemned and the organised 1U movement of the 
engineering workers should unitedly face the challenge of the 
emnmoyers and secure the demands of the engineering workers 
a s^Scp edition sly as possible.

®.nThe Executive Committee is of the opinion that the interim 
recommendation made by the majority in the Wage Board represents 
a min, although the quantum of the relief is absolutely inadequate 
anq|'is much below the expectation of the workers. It is therefore 
offfitmost importance that the efforts of the employers to veto 
thSfmajority decision of the Engineering Wage Board will have 
tojbe fought against and defeated.

•f ’’The Executive Committee of the NJMEWI demands the 
immediate acceptance by Government of the majority decision of 
the. Engineering Wage Board and the imphn entation of the decision 
onlinterim wage increase by the employers in the engineering 
industry.
K ’’The Executive Committee warns that any delay in this matter 

onf, the part of the Government and employers will provoke serious 
industrial unrest in the entire engineering industry throughout 
tw country.

; t ’’The Executive Committee of the NFMEWI calls upon the

£

’ineering workers and affiliated unions all over the country, 
’organise a united, powerful movement, for realisation of the 
blowing demands;

1.

2.

3.

Payment of the interim increase in wages to all 
engineering workers according to the majority decision 
of the Engineering Wage Board.
Prompt steps for finalisation of the report by the Engi­
neering Wage Board and further increase in wages on the 
basis of the dan and of the NIMEWI.

•Revision of D.A. formula, wherever ne-cessarxy^ guaran­
teeing for.the 'engineering workers full neutralisation 
of the rise in the cost of living index.”

ions are requested to take necessary steps to implement the above 
(Solution. With greetings, z r a

(Vithal.Ch^aahari)
Vice President



Soon sfter the constitution of the Central Wage Board 
for Engineering Industries of India, ’claims were made by 
labour for interim relief. The subject of interim relief is 

I by no means simple, and involves consideration of a set of 
|complex factors which were fully discussed by the board, 
• not the least' of such factors being the diversity of wages 

■ in the industry and the considerable regional differences.. 
After hearing all parties who wished to be heard at

■ important centres in India the Board discussed the subject 
at four seperate sessions but was unable to arrive at an 
agreed solution in a background of rising prices and the 
acute shortage of essential materials. Many claims and 

.suggestions emanated during the course of extensive 
discussions of the Board and although there was some measu- 

• re of agreement on certain points there were also major 
differences. The discussions were continued until it became 
evident that an agreed solution was not possible. The 
Chairman placed before the Board several suggestions based 
on the arguments as they took shape, and ultimately as 
there was no hope of unanimity the subject was put to the 
vote on a draft of the Chairman on 11.2.1966 which in his 
opinion reflected some common points of view and also 
provided some safeguards. After consideration of the 
draft and after some ammendment thereof, the Board decided 
by a majority vote (the Chairman not voting) to reccommend 

f to the Government the following scheme of interim relief:-

THE SCHEME OF INTERIM RELIEF

WORKERS GETTING AS ON 31-12-1965 WAGES (i.e. BASIC PLUS 
D. A. OR A CONSOLIDATED WAGE) IN THE WAGE RANGE MENTIONED 
AT ITEMS UNDER COLUMN I BELOW SHALL BE PAID INTERIM RELIEF 
WITH EFFECT FROM 1.1.1966 AS SHOW AGAINST EACH ITEM IN 
COL. II BELOW:-

WAGE AND WAGE INTERIM RELIEF PAYABLE
RANGE WITH EFFECT FROM 1-1-1966

I II

(1) Upto and inclusive of Rs.105/- 
per month

Rs. 12.50 per month 
subject to the limitat­

ion that nobody gets as 
a result of these recom­
mendations more than 
Rs. Ill/- per month

(2) Above Rs. 105/- but not more Rs. 7-50 per month
than Rs. 150/- per month

(3) Above Rs. 150/- 
than Rs. 250/- per

- but not 
month

more Rs. 6-00 per month

(4) Above Rs, 250/- 
than Rs. 500/- per

- but not 
month

more Rs/ 5-00 per month

Notes: (a) The question of the impact of regional differ­
ences will be determined at the time of final decision of 
the Board.

(b) The'Board recognises that some units and sectors 
of the industry give substantial fringe benifits. The Board 
recordes that it will take this factor into consideration 
at the time of its final decisions.



f(c) The abpve recommendations shall be ad hoc relief 
adjustable. according- to final decision of- the Board and *• 
shall not . /count for provident fund, Gratuity, incentive 

4 payments, bonus, and other allowances.

,(d) These recommendations shall not apply to workers 
drawing Wares (Basic plus D. A.) above Bs./ 500/-

(e) These recommendations shall come into force with 
effect from 1-1-1'966

(f) This is an ad hoc scheme and must be regarded as such.
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rkavwEngineering Corporation Employees’ Union
Cf Regd No. S 6 2 6

K P. O. DURGAPUR-10
I o L Dist. Burdwan.

Our Ref. ....................... ^ate 2. L(. f 196£ .

To
The Editor,

} Trade Union Record,
New Delhi. ,

Dear Sir,

I gm sending herewith a ’Hand Out*, 
stating the problems of M.A.M<0. Workers, which 
I expect to be published in your daily Newspaper 
for the interest of Public Sector Industries.

Thanks,

Yours faithfully,

I .
General Secretary, 

v H.E.O. Employees’ Union.
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‘he miserable plight of the worker and employees of the 
Allied Machinery Corporation Ltd,, Durgapur has become 

more aggrauated with the soaring rise of prices of all 

have ill vain tried to

in one hand and the unrelenting tirade of 
M,A«M«C«, on the other hand, against the 
of the Workers, For years together the worker 
appraise the Management of the hardships and 

diff 
plan 
that 
the 
the

pities they encounter in every shpere of life at the township 
r office. While it has been acclaimed all over India by all 
considerable increase in the dearness allowance is urgently 

^^olute need to neutrelise the arbitrary rise in living index, 
aagement has decided to introduce a cut of wages of all wor- 

gran 
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on. 21 
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nd employees by reducing the rate of 10# project allowance 
d so far to 5# of their pay* The workers have# therefore, 
ed to press upon the management their dem aid for continuing 

e of project allowance in full, along with other demands 
nclude promotion on the basis of seniority, accomodation 

oh and all workers irrespective of cadre or status, absorp- 
)f Muster Roll workers, provision of Chief Canteen facilities, 

the factory premises, formation of works committee and 
tion of employees union* The workers, k united under the 
of H,E,C. Employees Union, were trying for the last few 

to pursuade the management to appreciate and accept the dem< 
ad the more the workers wanted to maintain peace in industry 
sorted only to the democratic mathods of voicing their abnccHd 
s the more the management grew oppressive and released their 
upon the innocent workers by inflicting the instruments of 

on connivance with the police, suspension and disciplinary 
dings in contravention to all fair labour practices, The 

ent wanted, instead of redressing the grievances of the 
, to crush the trade union activities. But the strength, 

arity and integrity of the workers have so long vindicated 
isd of the workers over the tyrannical and ruthless measures 
management 
11 the demands of the workers were long two years back 
led by the Employees Union in the form of a Charter of Demand 

e management and the Department of Labour, Govt,Of West Bengal 
■one of them did show any gesture to discuss the demands even 
s the table. In the circumstances where .the management is 
d with impotency in seeing to reason, the workers have resol- 
o go on a mass hunger strick for 48 hours on and from 5.P.M, 
ith Febi66, Even there after, if the management does not come 
Riises, the workers mill resolutely step into a GENERAL STRIKE,

*****



National Federation of Metal & Engineering

[Circular t, ^A

kDear Comrades,

You know that we had withdrawn our representative
Com. Md. Elias from the Engineering Wage Board primarily 

on two grounds1Firstly;that the interim relief recommended 
by the majority of the Wage Board was not 
accepted by the Government;and Secondly,that the func­
tioning of the Wage Board was dilatory and in particular 

I the Chairman’s role on interim relief helped in further 
. delaying matters.

The Government has now accepted the majority 
recommendations regarding interm relief and we understand 
that the Wage Board at its last meeting held at Bangalore 
has laid down certain norms of functioning. It may be 
that delayjmay still occur. But that is a matter which 

L can be taken up at the appropriate time.

It is proposed that in view of these developments 
we should ask our representative to participate in the 
functioning of the Wage Board. The next meet ng of the 
wage board is fixed on August 22, at Delhi for record­
ing evidence. Decision has to be taken by us earlier 

t than that date.

You are accordingly requested to let us know
the proposal that our representative should start 

participating in the work of the Wage Board. Should we 
have no reply from you before 25 August we shall 
presume that w you agree with the proposal.

With greetings,

Yours fraternally,

(Satish Loomba) 
Working President



ferPos tsICe rtificu t e Phone No.

STEELSWORTH WORKERS UNION
Branch 01

STEELSWORTH, TEZB 

STEcLSWORTH, GAUH

Ref. No-^za/^Z.^3

II

f ■
’fc-

■Aflileated to AITUG.
STEELNAGAR, MAKUM ROAD, 

TINSUKIA ( Assam ).

( Govt. Begd. No. 565 )

Head Office
1 N S U K I A ( Assam ).1 ( Assam ). 

U ( Assam). 
Ibz/-

he Admini
*S*I* Scheme, 

ipur, 
a u h a t 1

Dated 2 " 3

•TK VJOPK

GOVt*
:

Sub:
IhuUMA

cal

X have the 
to certain wrong

honour to bring to your kind notice that 
_ and defective functioning of E*S*I* die* 

and E*S*I« Corporation at Tinsukialhe insured workers* e 
8 teels Worth (» Ltd*, and their dependents have been en* 

ount ering untold sufferings*
Moreover, this will not be out of place to mention 

ire that inspite of assurances for improving the affairs of 
♦S*I> dispensary nothing has been done relating to the complaint 

Srl Babin Dutta, the concerned Clerk* Bather some 100 
ten) insured person have been dragged upto the court for facing 
i trial for an alleged charge against them* In this condition 
iw relationship between the insured Workers* and the E*8*I* staff 

ran be improved for better we are at loss to understand*
Xt is very painful to observe that a social security 

organisation like E*S*I* which should have run on most human!* 
arian out look are £111 functioning like a master of the prisoners1 
amp* Sincerely we believe that if the organisation is run adher* 

to its laid down principles, it could be counted as, one of the 
{jmost humanitarian organisation serving the working hands of the

Now for improving the General functioning tf the E«S*I* 
[Corporation as well as its dispense ry at Tinsukia, I take the 

ortunity to point out the following matters for your Infor* 
ion and perusal *
1*5 That the E*S»Xt Dispensary has been shifted to Kachujan 

ar from the Workers1 present residences which tell upon the 
bikers1 pockets in bearing the conveyance charges to attend the 
ispensary*

2* That no lady Doctor is here to look after the Fernald 
lents*

Contd****** 2 >



Phone No.

STEELSWORTH WORKERS UNION
Branch Off.

STEELSWORTH, TEZPU
ce . -
I ( Assam ).

STEELSWORTH, GAUHHI ( Assam ).

Ref. No.

3* 
and their

4.
are

5* 
and
6*

( Govt., Begd. No. 665 ) 
Head Office ••

T I N S U K I A ( Assam ).

♦2*

Affileated to AITUC.
STEELNAGAR, MAKUM ROAD, 

TINSUKIA ( Assam ).

Dated.. 2nd March......1966.«

That for want of a full fledged hospital the insured 
dependents are suffering much*
That for specialised treatment only up and down train 

allowed*

That for delivery cares the Ambulance car is not avail 
in that case the insured is to hire a Taxi*

That no emergency arrangement is there at the dispensary
7* That due to underhand dealing in issuing certificates 

for deserving eares the insured persons sometimes have to get it 
other Medical sources*

c 
8

8*8* That the dispensary is situated 2 Miles off from the 
^oration office due to which the insured persons have to undergo 
erings for avaling payments*

9* That due to corporation's inefficiency as well as in* 
capability to cope with the situation a huge ninbers of workers’ 
have been losing their wages and the production is falling down*’

)• That sometimes the corpora tion runs short of fund for 
the payments are delayed thereby workers suffer economic
ps*

That due to suspension of isnuing slips against each 
sent the insured person now do not know the amount to receive 
the amount received*

P

That in cases df employment injuries the corporation 
much upon the managements version but do not equally take 

► confidence the insured person involved into the accident*
That for no*fmetioning of the Medical Board for the

>se of settling the cases of permanent disablement many unsettle- 
tases are still pending from 8 months to one year*

That in the Local Committee> Medical Committee and 
Woxjgnen’s Compensation Committee no representative of a*I*T»U*C» affli 

Union is taken as yet through our union is a cent percent r 
isentative of Workers in the Steels Worth (P) Ltd**

a

The Union demands of the B*S«I* Administration that the
>dfe stated difficulties be removed as early as possible and in 
>lng so the Union extends its whole hearted service as and when

ai feed to do*’

Contd** 3



Ref. No.

Branch 0.
STEELSWORTH, TEZP
STEELSWORTH, GAU

( Assam ).
( Assam ).

STEELSWORTH WORKERS
( Govt. Begd. No. 666 ) 

Head Office
TINSUKIA ( Assam ).

♦3*

Phone No.

UNION
Affiliated to AITUO.
STEELNAGAR, MAKUM ROAD, 

TINSUKIA ( Assam ).

Dated...2.......3 19 66 :

In fine, it is hoped that the matters cited above would receive 
top Priority*

We would remain ever constructive to the Workers1 interests*
Thanking you in anticipation,

2*;

3*

4.

5.

6

8

9
10

>■

.cal Commissioner^
>1* N^7 DELHI I

Surgeons Dibrugarh :
urable Labour*/?^^^**

leral Director, : E*S*I*

Yours fait

(8* N* SCNWAL) 
Astt. General Secretary :

ecial Officer, 
Office of the D*H.S* 

ran, Shillong*'
General Secretary, 
T*U«C*

wala, Rani Jhansi Road, Delhi i
‘he General Secretary,

State Committee, A*I*X*U*C* TINSUKIA :
। Unit Secretaries,

s Worth Workers’ Union, 
ukia, Gauhati and Tezpur :

X«M*O* : TINSUKIA:

actor General,

GAUHaTI :

Govt* Of Assam* Shillong

Dhourable Health Ministers Govt* Of Assam* Shill

*****



LECHAMICriL & ISCHNICAL WORKERS UNION,

N®. MTWU/16-6C.

■Sir,

Power House Workers Canteen, 
3h«hid parshumn Marg, ...
A Q H ft* 10-3-1960. ’

* / I t 7........
177 ' ■ ■ ■ ■ ‘

. .’ ■ , .

•Hi® Joint E*»aublvr. >"Jo.iMi.ttcea of Maehanioal ft Tach- 
al Uortero union Acts and N.P.C.C. yw-kera naion, Agra have 
iOod to haw a Gaaftfal mss n»»tt»a of th* wosfcera employed 
the Bn.rlnaar?ng luduatcy at Agra oa 13th March ’66 in order 
dsuuiil of the iiswituvaiP to wpedite desialx® on payment 
interim relief as dsddad upen hy the Wags Board for 
rtnearfng mdusiiy in particular, abraover to sail upon the 
ia»UNnt to start proauouttoa ®f audh uaployers in the Engg, 
tastry who haw not paid due Bonus to their employees as 
r the Payment of Bonus Act 1966,

m this connection, you are requested to plaoae grace 
i dbeva neatint? with yourpraamoc sad eddreaa tbo sane and 
;© satL*aco to th* worfceru cm the subject,

Iha sooting will ho held exactly at 6 P«Kt at Tndust- 
A Potato Miwudj Agra, You sen conn-by «qr Morning train and 
xre hy the evening train Uhe same Ccy, ♦

wa haw aenfidena# that you Mil not disappoint w»e 7 1' .. i '
ranking you end hvoitlng your eonfirmatien hy return

Vtani Jhansi Road,
f; Delhi •’tJaneWi

tfc'A, £ Taoh, workers'union,
,e:

b-

Please make it a point to • •
bring with you Shri Mohd. Ilyas M.P. 
y?0 Jas.a standing promise to visit Apra and address the Engineering workers'on the topic of th^ day aiso 
to visit°A^Ct S?71 S,M* 3anne^Ji M;p<'he has^iso^pr^mfsed 
better nir^th’S G^Sj he.aS?ees to-come, so much the,,, 

x.Ou? third choise is for Com Homi Dali M p h>,+ whether he is connected with the En^incer^n^ndus  ̂
not. our union is affiliated to ATT 
interest is essential to make our iSetin^ success? 
am writing to the above 3 M.Ps separately SUCceSS* T

to



Gen

Tel.

President :

Genera Engineering Employees’ Union
S. A. Dange

Secretary :[,VHhal Chaudhari
Res.
Office

Ref. No. GEEJ/

441608

(Regd. No. 1642 ) 
(Affiliated to A I T U C )

354619
Office :

25, Dalvi Building, 2nd Floor, 
Parti, BOMBAY 12.

Dated.. 4tft..March . 1966

Dear Comrade Satish,

You remember that Comrade Divakar (Madya Pradesh) 
had submitted a Memorandum to the Labour-Minister in respect 
of bonus dispute in J.C. Mills.

■' £ •
I had requested Divakar to give me a copy of the same, 

Itogether with the auditors report which gives different calcu­
lations for arriving at the allocable surplus for Bonus. He 
has given me the copy of Balance Sheet, but asked me to get a 
copy of auditor’s report from you, as he did not possess any 
extra copy of it.

You too were not available that mouning i.e. on 21st 
February 1966.

Please,therefore, arrange to send post-haste 
the following:-

i. copy of auditor’s report;

ii. copy of Memorandum;

Please gget them typed and send it soon.

I hope you are doing well.

Yours fraternally, 
Vc t

Note: __

Enclosed is the set of resolution^ passed by our Conference 
held on 27th February 1966.

Please give publicity to its ^ast in TUR.

More than 1500 delegates had assembled in a specially constructed 
Pendal at Kamgar Maidan to participate in a Conf erenceGreater 
Bombay Engineering Workers’ Conference”.

This Conference first of its kind was sponsored by a Preparatory 
Committee consisting of representatives of 19 Unions affiliated t 

. All India Trade Union Congress.

(
Please give text of some resolutions in the TU^, as for instance 
i. On Interiam Wage Relief and action, Foreign Collaboration a 
Coordination.



UnderH ostfilCeffttlcAtt

^STEEISWORTH WORKERS UNION
Phone No.

Branch Office :• 
STEEISWORTH, TEZPURK Assam )
STEEISWORTH, G1UI

Ref. No.

I (Assam ),...

( Govt. Regd. No. 666 )

Head Office
4mf^| A ( Assam ).

Tol
ThekOhlef Executive, 
Steele Worth (P) Ltd 
TinEukla »

Affiliated to AITUC.
STEELNAGAR, MAKUM ROAD, 

TINSUKIA ( Assam ).

feted-.tod....Mmh>. 1966 I
O X

r/oA

r.t.

Recognition of Trade Unions 
Demands A Joint Uenagmacnt <

i Charter of 
Council i

sir,
This is to draw your prompt attention to the fact that the 

;ement have not yet cared to pay and heed to the matter of 
znising this trade TMion, conceding the Charter of Demands and 
mg the Joint Manegamant Council*

H to the opinion of the Union* the Ms
m Tripartite decisions < 
Aaasi

;aoent’s attitude on 
oua« It runs counter 
mloyees and omployees

i fe Further, the man cement is already veil acquainted with this 
fas a that ours Chinn is the only fuostionlng Union having inchallani 
ah® fcsapreeantatlve oharact«r* toepite of tide glaring fact before 
theyigyes of the management, how they eotAd choose such a course of 
pr&nNHStination, the Uni 05 is at loss to understood*

E< to this context it will be worth mentioning to recall that 
regarding the recognition thio trade union did not fail to request 
theynanagaafflit time and again to condeie the xdghtful demand* But 
thftpsnnagemsnt did not deem it necessary to give any reply to the 
Union*b requests* Therefore* the union strongly fools that the 
Management should be held guilty of the charge of infringement of 
Txqm Uhion might for not responding as yet on this score*

I It may be noted that this applicant trade union has already 
fiA ^Ued the requisite conditions for having rsco&iitionJ

» Sr 'i ■Firstly ell the mecfcors of this Union are enrolled
a I eraong w western or^steel© worth (P) tta»> situated at

, Gauhati, and Te«pur»

, Beocndly, in all of the Unite of the concern the Union connends 
representative character having requistsring a memberehip 
ngth of almost 100 Percent of voxtaaen on pexmanennt roll*

Contdee



Phone No,

STEELSWORTH WORKERS UNION
Branch

STEELSWORTH, Tl
STEELSWORTH, 0

ice
IR ( Assam ).
ATI ( Assam ).

( Govt. Begd. No. 565 ) 
Head Office

TINSUKIA ( Assam ).

Affileated to AITUO.
STEELNAG AR, MA NUM ROAD, 

TINSUKIA ( Assam ).

Ref. No. Dated 19
♦ 2 ♦

Thirdly, the Union have been duly reaeistered under the 
Indian trade Unions Act, 1926 and have already completed one 
year of its functioning from the date of

Fourthly, the Union did not indulge into any activity 
which might have hampered the industrial peace*

Fifthly, the Union always strived for negotiated settle-

Sixthly the Union have a most democrats rules and const!* 
ion to conduct its affairs aeoMdy for declaring a strike, 

or holding executive meetings, general meetings etc4
Lastly, no union exists in all the three Units of the 

concern other than thief
Therefore, the union furthe-r draws the attention of

Similarly regarding charcter of demands and formation of 
roint Management council the Union draws the attention of the 
lanagemeat for doing Justice to the worken*

Xn fine, the Union requests the management to take steps 
negotiate with this accredited representative union on all 

* matters stated above within IB days of despatching thia 
a should the management fail to negotiate within such perMd 
i union will have no other alternative than to choose for 
A course of action^

Hope, this will find you in most acccxnodative spirit." 

Thanking you,

Yours faithfully,

forwarded for in.

The Divisional lixecutive, 
Tinstlcia, Gauhati, Tezpur, 
respectively.

(P« C* BHABHA ) 
g£.i£SiaIj secrhtaht I

Contd, 3 i



w
No.......... .

Phone Nv.

.STEELSWORTH WORKERS UNION
Branch 0

STEELSWORTH, TEZJ 

- STEELSWORTH, GAUI 

Ref. No.........J

•}e . -
( Assam ).

I ( Assam ).

( Govt. Eegd. No. 565 ) 

Head Office
TINSUKIA ( Assam ).

♦3* Dated

Affiliated to AITUO.
STEELNAGAR, MAKUM ROAD, 

TINSUKIA ( Assam ).

19

Copy forwarded for Information 
and necessary action to •*
3* The labour Minister of Aseanu 

Shillong*
O The Officer in special duty9 
k Ministry of Labour* 
| Govt* of Xndia> 
p New Delhi •>

f The Labour Commissioner >

The Assistant Labour CcamiBsioner9 Dibrugarh >
w The labour Off leer t Tlneukia*

The Secretary*
f State Evaluation and Implementation Coamittee9 Shillong*
The General Secretary* Assam state Committee*W A^KISUeC., Tinei&la*

10* The General Secretary> All India Trade union Congresst
>^Jhand(&wala* Rani Jhansi Road*> New MLhi*

(P» C. BHADBA)
GENERAL SECRETARY I

*♦♦♦

L i te



Shri M.S Jiao,
Ch- irman,
Him d u s ta r S te e 1 L ini tod, 
HlilCO, TuilTCHI, (Bihar) .

Sub ject -RBDR3SSAL OF PE1DIHG DTSMAHDS OF THS ' r0RK33S 
EMPLOYED IF'THE CAPTIVE MIRES OF T:^ .3HILAI 
3TEBL PLATT.

Dear Sir,

Wo in deputation representing the worker a of captive 
Hines of Bhilai Steel Plant, "coll on you for your immediate 
intervention for settlement of a few urgent pressing demands of 
the workers annexed herewith•

Our all efforts with imaginable patience for a ^.st and 
agreeable solution of the demands have boon made directly with 
the n^r 30:/ :nt of Bhilai Steel Plant onl^ to end in failure, 
Time and "a rain memorandums were submitted bv "-he trade unions 
of ^.S.P. Hires to the Management and the H.S.L# without any 
response. Consequently, discontent and unrest of the waeksrs 
culmina iod into a nowerrul united struggle beginning with a 
2-davs ’ FABER 31111?^ on 26th - 28th February, ’6" The 
workers resolutely came forward en masse to voice their genuin 
demands and show anger against callous and unre- s on a "le attitude' 
of the managements' ~'ut this also did not cut ice, When all 
doors were found shut, workers at last resolved with deep 
pain, to resort to the last weapon - notice of one-day-token- 
stride on 28 th March ’66 was served legally on the Management 
after a’ successful ballot, and yet there was no favourable 
response from the management# Ultimately, the discontent and 
anger of the workers errupted on the 28th March, l66- 14.080 
departmental and contractual workers struck work w-king the 
T0JEI£ STRI? 3 in Ra iha ra, Iron Ore. Mines.?. Fandini Lamo sJtcPA-. 
KiAGs. and iakedo. Manganese. M_ine_s_ a. complete .Sficjae^y.

It appears-that only after this success of TOILER - 
STRIFE the monogenent started fooling the gravity of the 
situation-. The Personnel Manager of Bhilai Steel Plant cane 
out with a press statement after 28th March that the management 
could dot do anyttiv^ for settlement of the d -mends because 
those demands were. involved into Policy matters which could be 
settled at H.S.L, level only. This state^o^t~itself is an 
admission that the demands are genuin and invite irradiate 
serious considerations by the H.S.L#

As we believe in industrial, peace, p rticvlnrly in 
the Public 3oct6r units, and more narticvl-riy in Basic - 
Industry, vre do not by cur own w-nt to nr e ci nit? to - further 
stri’-e action for indefinite period for the fulfilment of the 
demands, It rests upon the rmn^gement of the ^hil 1 Steel, pi^rh 
the H ,S ,L, ''nd the Gdvernment to decide what should be the 
position with that regard, Wor’ers are no morn ready to waft 
indefinitely with ’sheir long standing der^nd.s - complete succese 
of OIE-HiY-TO-RN-STRIIE was clear signal to th-1 effect.
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In view abeve we reeucs t ake immediate
pecessary steps to concede the workers’ just demends forthwith • 
feo as to check further deterioration of the Indus trial relations 
and in the interest" of maintaining industrial. pence in these

you

7xnne ?<ur c j_2 p hee^ts^ 
.Dote : 18-4-66.
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tions of tl 
They have® 
are given! 
by the two 
Mining in 
contractor

There is no uniformity in wages and service condi- 
te contract workers employed under different contractors 
iven no guarantee of continuous service since contracts

per day1s
Boards. 1

for limited periods. The Interim Recommendations made 
swages boards(vis. Iron Ore. Lime Stone and Dolomite 
Justries) have not been implemented so far. None of the 
3 have so far paid Rs.0.30 ps. Rs.0.40 Rs., or Rs.0.50 Ps 
attendance recommended as Interim Relief by the Wage

Tiese workers have eben been deprived of minimum needs - 
Medical Beiefits, Accommodation etc. They have also no opportu­
nity of gening Education for their children 
adoption ”------- x "-----

Bonuseven after
adoption of Payment of Bonus Act, has not been paid by any contrac­
tor. Hence, contract labour system be abolished at an early date.

/Till contract system is abolished, there s hould be uniform service 
|contract workers with guarantee of Bonus and Interim

Relief, Fr'ee Medical Aio? 
iheir children.

rules for,
Leave facilities and free education to

Thanking you.

Dated 15*

(C.'RiBAK.

19664
Yours faithfully, 

for JOINT ACTION COMMITTEE OF 
TRUE UNIONS OF B.Sd\ MINES.

Jj (P.K. SENGUPTA) (L.K. BEHRA) (JTBON'MUKHERJEE)



1 trade union activities

This Conference of Engineering workers of Greater Bombay 

damns the continuance of the state of Emergency by the Government 

ecially after the signing of the Tashkent Declaration, there Is 

eason whatsoever to continue the so-called state of emergency

experience of the Unions and all sections of the toiling people 

been that this declaration of emergency has been used by the

eminent, to curb their rights and demands.

The Government has continued to use the DIR in an arbitrary 

totally unjustified manner in order to arrest and det in without 

il trade union and political leaders, to unleash repression on 

trade unions and other section of the masses and to restrict -

Not only! trade union and political leaders continue to be 

kept in detention without trial for long periods and not only, do

more and more arrests take place, in complete negotion of all cannons

of’ justice, even those released by Courts are immediately rearrested

most cases

This Conference, therefore, reiterates its demand of lifting

the state of emergency, scrapping of the Defence of India R"1*

release of all those arrested and detained under the DIR a.
£e

the cancellation of all pending warrants.

The conference notes that demands along these line

ra id by various eminent jurists, individuals and orga*

throughout the country

M.C* Setalwad to present

It endorses the recent proposal

a petition to the President to e*

sta* of emergency. And end to the state of emergency

the onsequential steps of repeal of DIR and re-lease r

ar

lis

27t

Gre 
Ka

fro March

all

The Conference resolves to join the AITUC in ebsei

i 24

over

ion of all

to 30, 1966, during which this demand ’

the country on the basis of the widest

sections of democratic opinion

er Bombay Engineering Workers Conference 
Maidan, Bombay.

ebruary 1966.



$ y RESORPTION CW AUTOMATION IN SERVICING INDUSTRIES 
5

JI This Conference of the Engineering workers of Greater 

Bombay is deeply concerned with the situation created as a result 
of tiS decision taken by many important servicing industries both ij 

in thi Public and Private Sector to install Electronic Computers to 

perform jobs. Thus the Life Insurance Borporation of India, which 

provides avenue of employment to a good number of clerical workers 

every! ydar has already Installed two computers in its Head Office in 

Bomb&tanother is to be installed at Calcutta shortly. The State 

Bank^f India and the Reserve Bank of India which are premier

flna Sial institutions in the country have also decided to switch over

off job to Computers In the Petrolium Industry, the managements

of sign oil companies have been using Computer teehniqua for man

do clerical work ever since 1962. These giants created by man

of space age to aid the human endeavour under the outmoded capitalist

social relations are turned into man eaters and serve to multiply

pro: ,ts of the capitalist monompolles. Therefore, automation, a great

ere iion of human intellect is encountering with bitter opposition in

advanced capitalist countries

The plea now advanced by the Life Insurance Corporation of

*s management that automation would not affect the job security

of 3 e existing employees, is false and is mecely intended to counter

thi eslstence of the organised employees to the Installation of Co

pui s in the National Institution

In the opinion of this Conference automation, a product of

ad

on

as

e

pre
jhced industry and technology, is completely out of place in the

ent dpy Indian economy. Increasing employment opportunities is

f the declared objectives of planning in our country. So long 

he country faces a huge backlog of the enemployed and the under 

.oyed, it is suicidal to use such highly sophisticated machines

as Electronic Computers in our industries in general and servicing
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This Conference extends its full and whole-hearted support

to the struggle launched by the organised office workers in general

and the employees of the Life Insurance Coporation of India in

sup

ag

th<

and

dip

s

pa ular against the automation of clerical work. It further

rts the declaration adopted by the joint Trade Union Convention

1st automation held at New Delhi in December last and requests

vernment of India to stop the import of Electronic Computers

automation equipment for offices and factories and issue policy

ctive to establish-auants in public and private sectors to abandon

e of automation in offices and factories. The Conference

assurances the office workers in the country that the organised

o

t

K

2

co

rtunities

engineering workers will actually back

elling the Government and the employers

their struggle for

to abandon their schemes

troducing automation in offices and factories thus ensure for

forking people their job security and increasing employment

ter Bombay Kngineering Workers Conference 
ar Maidan, Bombay

;February 1966

RESOLUTION GN SUPPORT TO STRIKE OF MESSRS .EAST

ASIATIC CO. EMPLOYEES’

f

t

c

t

*

later Bombay 
zar Maidan

This Conference of Engineering workmen of Bombay declares its

support to the just and reasonable demands of the employees of

East Asiatic Co. (India) Pvt. Ltd. for adequate protection against

.sequences of new collaborations, and to their 100% Strike resorted 

[by the since 21st February 1966, in support of their demands and

ich is going on at present<

Engineering Workers Conference 
Bombay.

2(7th February 1966



RESOLUTION ON SUPPORT TO TEXTILE WORKERS STRIKE

This Conference of Engineering Workers of Greater 

ombay warmly support the textile workers’ Indefinite strike 

action scheduled to begin from tomorrow the 28th February 1966, 

or the achievement of their legitimates demands made by Mumbai 

HLrni Kamgar Union on their behalf.

This Conference is of the emphatic opinion that the 

Proposed notices of Mills-Owners to effect 30^ reduction in 

harness allowance and withdrawal of 7 days privilege leave, 

;he continuance of system of Badli workers for years on end, 

removal of worken workers from employment and above all, the 

sontinued non-payment of Bonus of 1964 in clear violation of 

provision of payment of Bonus Act, are not merely endangering 

phe security of services and the hard von aiqpi: emoluments of gif: I , —
textile workers, but are most provocative and reactionary policy 

^f throwing out women workers, measures which are bound to be 

Emulated by other industries particularly by the Engineering 

mplouers.

This Conference, therefore, while whole-hearedly extending 

its fraternal support to the textile workers in their grim struggle 

urges upon the Engineering workers that this action of the textile 

workers looked upon as their own battle also.

This Conference warns the Engineering workers of Bombay 

that since their dearness allowance and various other benefits 

are generally linked with those of textile workers, the succesrs 

or otherwise of Textile workers’ present struggle will go a 

long way in determinging the future fate of engineering workers 

as well.

The conference hopes confidentally that the textile 

brothers will emerge quite successfully in this relentless fight 

by achieving their demands satisfactorily insplte of all diffi­

culties and disruption from whatever quarters.

Greater Bombay Engineering Workers Conference, 
Kamgar Maidan, Bombay.

27th February 1966,



RESOLUTION ON EFFECTS OF BONUS ACT

This Conference of Metal & Engineering Workers in 

Bombay severely condemns the action of the Government of India 

enacting the Bonus Act, on the lines of the recommendations of 

the dissenting number of the Bonus Commission who represented 

the big and monopolist-capitalist groups in our country.

The Government shamelessly torpedoed the recommendations 

of the majority member of the Commission which Included the chir- 

man appointed by the Government.

This action of the Government thoroughly exposes the 

tremendous and ever growing of influence of big capitalist on 

the Government and consequent anti-labour attitude adopted by it

This Bonus Act, has caused great harm to the Interest 

of working class. It increased the share of management in the 

profits by increasing the return on paid up capital and all 

reserves (whether used as working capital or not) allowing dedu­

ctions of development rebate, etc. and diminished the share of 

working class. It has further kept an open field for managemeiU 

for playing all kinds malapractlces, by depriving the Unions of 

the rights of challenging the balance sheets.

The only gains for working class under the act are the 

payment of minimum bonus of 4%; the period of limitation of eight 

months for payment and the protection of per-cent-age of Mpayment 

of bonus in the base year under Section 34(2) of the Act.

However, the management is trying to torpeoe these gains 

by adopting dilatory tactics, entering into endless litigation 

and challenging the constitutional validity of these section.

The Government of Maharashtra has even failed to erect 

the effective machinery for the impllmentation of these rights. 

The interpretation put by the Commissioner of Labour Office, 

that even minimum bonus need not be paid if the dispute is raised 

by the workman has emboldened the management to delay the payment 

of Bonus beyond the eight months period.

• I

.... 2/-
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This Conference demands that this anti-labour act

should be repealed excepting for the provision of minimum 

payment of bonus and enact an act in conformity.

Inis Conference call upon the engineering workers and 

all brother-workers in other industries to form a broad based 

grand unity to launch effective struggle to force the Govern- 

ment to change the Act in the interest of working-class.

Greater Bombay Engineering Workers’ Conference, 
Kamgar Maidan, Bombay.

27th Febraary 1956.

RESOLUTION ON AMENDMENTS TO THE INDUSTRIAL DISPUTES ACT 
PROPOSED BY THE LABOUR MINISTER, GOVERNMENT OF MAHARASHTRA, 

This Conference of the Engineering Workers of Greater 

Bombay, after a through study of the amendments suggested by 

Jldke, Labour Minister, Government of Maharashtra, has reached 

the firm conclusion that the proposed amendment to the Industrial 

J Disputes Act 1946 are Intended (1) to put curbs on the growing 

militant trade union movement in the engineering and other 

industries of Maharashtra, (2) to foist on the workers against 

their wishes, so-called unions which, in fact, are creatures of 

the employers by according to them representative status and 
<

(3) to disarm the working class by depriving the working class 

of its weapon of strike.

This conference warns all engineering workmen of the 

conspiracy of the Government of Maharashtra to foist on them 

by vay of proposed amendments the black anti-working-class pro- 

visons of the notorious Bombay Industrial Relations Act. 
1 £

Tnis Conference, therefore, calls upon all engineering

WJDXktag workmen to rise as one man against the proposed amend- 

■r ments and to fight with all their strength to defeat the anti­

working-class and pro-employer machinations of the Government 

of Maharashtra.

Greater Bombay Engineer
“orders Conference

*' t '
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Ref

_PubJj_c_

To ...
The Secjietary,

engineering cgiporation .^ployees union
REGD NO: 5526 :

HFCEU/CD/2

J

No. DT—8/4 
. vi-Twakama Nagar

P.O. DUTrAPm-10
List: Buydwan

Dated:30th March(66*

Co-ordination Conn ittee, 
tndewalan, RaniJhansi Road,

N2LDEEJJ.-1.

Pear Cor trade.
In spite of our best efforts, through peaceful

means rpguesting the Management of Mining and Allied Machinery 
Corporation Limited, Durgapur-10 to settle the demands placed through 
our’Charter of Demands’ which are long outstanding, the Management 
have no willingness to meet the demands, nor the Labour Department, 
Government of ^est Bengal, though repeatedly requested by us times 
without numbers to urge upon the managemeit to make a peaceful solu­
tion of the problems, has done anything so “ar.

Finding no other alternative sone Thirty workers 
who are members and active cadres of our Union, went on ’’Mass Hunger 
Strike"^ for continuous 48 hours, some days back to impress upon the 
manager git as well as upon the Labour Department the gravity of the 
problems and unrest on some vital issues, which were duly communicated 
to you,|hut to our utter disapuointment, no action either from the
management or from the Labour Department was taken, for which this 
Union most reluctantly have served a notice of ’’Token General’ Strike” 
upon the Managerien t, which is scheduled to be launched on 20.4.66, 
demanding immediate settlement of some of the vital issues of the 
Ch arter of demand s:-

Present rate of Project allowance should not be reduced 
after 31st March, 1966
All Muster Roll Workers, particularly those who have comple­
ted the service of 240 working days should be absorbed.
A programme of Promotion should be made strictly on the 
basis of the seniority.
Ananolies of Pay-scale in different categories should be 
remo ved.

) Arrangement for allotment of Quarter to every workers should 
be done.

) ’’’orks Committee and Canteen Committee should be formed.
p System of Incentive Bonous in the Shops & Departments 

connected directly or indirectly with the Production should 
be introduced.

) Recruitment from Outsiders should be stopped
•9) All Suspension orders and Cases urd er D.I.R. & I.P.C. 

instituted on the basis of F.I.R. by the management shoull 
be withdrawn.

LQ) Present Timings of the Shifts in the Shops should be ‘ ’
altered and made from 6,00 A.M. to 2.00 P.F. & 2.00 P.M. to

S 10.00 P.M.
Infliction of Punishment, financial or otherwise without 
giving the sqope of self-defence should be s topped.

) Heavy ’’Engineering Corporation Employees Union (Regd. No. 
5526) should be recognised by the management.

contdA...2/=
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♦ W^ron list of t he demands , it will would be evident 
t.hat all tho&e* are logical and justified.

flpin the circumstances, we fervently hope and believe that 
you would definitely extend your warn co-operation in all.: 
possible ways to strengthen our cause and forge our Unity.

If Thanking you,
I k r '

Yours sincrily
a i \

(R. C. Bhattacharya) 
G^NRnAL SRCRRTARY

imVY RNSIN^URING CORPORATION TMPLOY^ 
UNION.
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Iron Steel workers Unioi
z" at Rego (Ekta K^awani amritsar



29 April 1966

Oobu Gour Comswami,General Secretary,
Garden Keach Workshops Mazdoor & Staff Union, 1/1, Garden Reaoh Road ,
Caloutta-24.
Dear Comrade,

I am sorry X oould not reply earlier to your 
letter dated the 8th April. If the demonstrations 
referred to by you to demonstration Inside the 
Factory premises then I am afraid that the managements vie point is correct. If, however, it means demons­
trations o u t—di de the Factory premises then you are correct.

With greetings,

fours fraternally,

(Satish Loomba) 
Secretary



Phone : 45-4092

PMN REACH WORKSHOPS MAZDOOR & STAEE UNION
Regd. No. 4350

7/1, GARDEN REACH ROAD, CALCUTTA-24

President : Mohai Elias, M. P.
General Secretary ; Cour Goswami

yVo. TU/GRW/66/| D(
196

oni. Sa ish Loomba, . \
Secy. o 1 I
A^.T.U.C. (6 W
Ie -'--zzzJ

Re: Recognition.

Dear Comrade,

Flease refer to my earlier letter on the above 
aiib ject.

The management wanted assurance (as an amendment of 
the Code) from the Union that there will be no demonstration 
in the factory even after duty hours.

In our discussion to-day with the Managing Director 
wo agreed to the said amendment though we considered it was 
rodundant in view of the provisions already made in the1Code.

Please advise immediately whether AITUC has any 
s'lgrestion in the matter .

Flease send me a copy of model agreement on the 
“rights of the Jnion" ifwp; ijixxiBK as was discussed in 'he 
Tripartite ^Standing Committee .

Wi th gr e e t in: s.

Yours d'athradely,

(Cour Goswami) 
Cen er al Secretary.
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Pra^desh etc. th* condition* under idiidh

Th* Chief Minister.

th* writ notation
will diteot th* Blectrlaity Board of Rajasthan 
in th* Rajasthan High Cant regarding hems issue*
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Regarding th* other issue* raised th* Joint Trade Union action ~ 
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A NOLE ON LAYOFFS AND RETRENCHMENT IN ENGINEERING
' UNITS IN BOMBAY DUE TO ALLEGED SHORTAGE OF RAW MATERIALS

1. A serious crisis in engineering industry in Maharashtra 
has been created due to the policy of the managements 
declarjting lay-offs and effecting retrenchments on a 
mass scale over alleged shortage of raw materials.
Some of the instances are given below;*- 4’ 9

(a) ESTRELLA BATTERIES LTD., BOMBAY. SOO^work er s A 
j who have a service record of 20 to 23 years have been laid 
'f off for an indefinite period. The management has alleged 

that as against the monthly requirement of 95 tons of zinc, 
they can obtain only 22 tons and even this limited supply 
is assured for two months only. According to them, they q /tc 
used to bu. from the ’other’ market notwithstanding the >
restrictions and have paid Rs. 16.5 lakhs in place of 
Rs. 4 lakhs which should be the controlled price. The 
authorised supply from Greaves Cotton. Bombay, ns, 1,600 
per ton^ in black market, it was available at Rs.7,100. 
The management has stated that stocks in their godowns 
have been sealed by the Central Government and those stocks
would have been sufficient for continuing the work for 
another six months. The factoryrh^e large defence orders too

Out of 1,COC workers employed in Estrella, 300 were 
thrown out in October last, and ISO hnve been laid off from
9th November. The union was not informed about the lay-off
and the management also did not care to accept the recommenda­
tions of the State Labour Commissioner

(b)CKAMANI UNGINLERING CORPORATION LID., BOMBAY.
This company fabricates electrical transmission line towers 
and sub-station structures and the order book of the company^ • 
is full for the next three years. For galvanising the 
structures, zinc is most essential and the short supply 
of zinc has affected production, according to the management^ 
Out of 2,000 persons employed, the management has threatened 
to throw out 1,500. Moreover, the drastic curtailment of 
production would affect considerably the major hydro-electric 
projects.

(c) KAMANI METALS AND ALLOYS LTD: This factory 
produces copper and brass sheets and strips for a large variety 
of industrial uses. Production used to be about 500 tons a 
month and according to management, due to shortage of 
copper and tine, production will have to be reduced to 
130 to 150 tons.

$d) KAMANI 1UBES PRIVATE LID., BOMBAY: Production was
35C tons a month but due to shortage of copper and zinc, the 
production is cut down to 3C-90 tons. The factory has 
discharged all its temporary employees numbering more than 
200. Total employment is 5C0

(e) KAMANI METALLIC OXIBBS PRIVATE LTD. In this highly 
- mechanised factory, employing about 30 employees, production 

is likely to completely stop due to shortage of zinc and lead.

Similar is the position in Zenith Steel Tube, Indian 
Smelting and Refining, etc.

2. It is evident that while imposing curbs on imports 
due to shortage of foreign exchange, there has been no effort 
to find alternative lines of production or of technical 
changes which can ensure continuity in production. For 
instance, in the case of electrical .transmission towers



instead of galvanising the structures, painting can be a 
possible alternative* The vhole policy of import substitution 
should have been thought of much earlier so that the 
industries could be suitably switched over to alternate 
lin>s of production or try out substitutions successfully.

3. The employers are evidently seeking to put pressure 
on ’Jovernment and for this purpose are arbitrarily declaring 
lay-off and retrenchment. This political game has also to 
be kept in mind.

4. Some of the questions to be considered in this 
connection ares

i) What is the actual impact of the foreign exchange 
difficulties and how is a rational allocation of 
resources to be made on an equitable basis?

11) JWhet should unions be not taken into confidence 
about these eventualities so that some softening 
measures could be suggested if satisfied about . 
the bona Tides of,its necessity?

ill) If zinc restrictions were to be a national feature, 
why should the effect be felt only in Estrellas first 
and so acutely?

lv) Why the stocks sealed ©nd now allowed to be used; why 
resort to these harsh measures of throwing out 
workers of employment. Is there any black deal 
detected in case of Estrellas?
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waiting

Iup

grade C
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promot

will be rst filled up by promotion and the

The Carpenters represented the

S LIMITED, BANGALORE

ire aware of the lock-out in bharat Electronics Limited between 24th June

‘July 1965. A factual report about the lock-out and the aftermath of the

representations of the Electrical Maintenance workers to get

as in the case of Mechanical Maintenance workers has f alien.on

s during the past two years and odd. The workers therefore went on a

strike on 5th June. Dilring the discussions, the Management agreed to

holiday within 15 days and the strike was called off. Again our

get the agreement failed and hence the workers went on tool down

22nd June 1966 and the Management did not do anything to settle the

time ago an advertisement for employees of BEL inviting applications for

of B grade Carpenters was issued and most of the 0 grade Carpenters who

ble to apply according to the rules applied and were trade

orkers were given promotions and a further 14 workers were

st for promotions in future on the plea that all vacancies

tested.

kept in a

were filled

/the meanwhile an advertisement inviting applications for the post of

centers from public was issued, and 4 persons have been recruited a

nters, ignoring the workers in the waiting list. The recruitment

procedure in existence very clearly states that the higher

remaining vacancies will

matter to the Management

C

B

and

vacancic s

be advertised

and requested

for an ir terview to discuss this issue which was not vgranted even after three

deysks. The Carpenters therefore went on a token tool down strike on 19th June ’66

The Management ignored their problem and strike

Mr .M s.Chandrashekara Rao, Vice-President of the Union, applied against an

.dvertisenent for Senior Project Draughtsman in the grade of Rs.350-600/- during 

1954 and stood first in the selectipn Management insisted that he should resign

from the Inion if he wanted promotion. Sri Pao sent his resignation to the

Vicc-Pres idcntship of the Union to the Management on the basis of which he was

promoted. Later our Executive Comniftee passed a resolution refusing to accept 

the re sig ration and req-’.esting Sri. Rao to continue as the Vice-President of the 

.../-2-



Union. A copy of the resolution was sent to the Management and other authorities 

The Management would not accept Hr.Rao as the Vice-President of the Union and 
•W?
hence was not allowed to participate in the discussions with the Management.

The matter was raised by us in the conciliation and finally the Conciliation 

Officer agreed with us that Sri. Rao could continue as the Vice-President of 

th^Union even though he held the post of the Executive in the Company and the 

Management was forced to accept it. Management did not reconcile to the position 

and pence started giving pinpricks to Sri. Rao by saying that his probationary 

period is unsatisfactory. Finally on 2Cth June Sri. Rao was served with a 

demotion order from Es.35O-6OO/- to Is.195 - 375/- grade. We immediately approached 

Management and informed them that their action is unjust and amounted to victi­

misation. We requested the Management to reconsider the matter and settle it 

immediately. In fact the division in which Sri. Rao is working (Valves 

Division) consisting of about 400 employees went on an hour’s strike on that day. 

0n 22nd instant, we again wrote to the Management bringing to their notice the 

explosive situation in the factory particularly because of the two tool down 

strikesvwhich were continuing and the additional agitation creatc.d among the 

workers ion account of the demotion of the Union Vice-President and requested the 

Management to immediately withdraw the demotion notice. The Management just 

wrote bapk to us stating that they have done is just and right.

The(workers in the factory went on a tool down strike on the morning of 

23rd iunei 1935. Dpring the night of 23rd June there were about 500 workers 

inside the factory, striking work and at 3.00 paM. iu morning of 24th the 

Management declared a lock-out of the factory. The 500 workers were still 

inside and the Management insisted that these workers should go out of the 

factory. (They did not care to discuss with us the situation and settle. On 

the other hand the Management asked the police to evict the workers. We spoke 
' T* ;

to the big (bosses of the police to, as also the Asst. Labour Commissioner, but 

they said tnat they were helpless and if the Management insisted, the stay-in 

strikers will have to be cleared by force if necessary. Vie had a discussion 

with the Asst. Labour Commissioner, vrhb lscthoiidn^lliat^ctfL Officer and we offered 

to call the workers, out if the Management assures that there will be no 

victimisation and that they agree to discuss and settle the above stated three



grievances of workers immediately• The Management insisted that the workers 

Should walk out first and only then the other problems could bo discussed.

Oq 25th June morning at 5.00 a.m. the police asked the workers inside to 

get out. They refused to get out and stayed in an absolutely peaceful I
Banner. The police beat them ruthlessly, forcibly put them in police vans and 

arrested them. Some of the workers were outside shouting slogans and demonstra­

ting against the rash and ruthless behaviour of the police and the Management. 

Tien the police unleashed a bloody lathi charge injuring Sri M.S.Krishnan, the

president of our Union and several others. T'v,y also arrested some people.

To create evidence of violence by 

it is learnt, have broken up the

us, the police and the Security of the factory,

outside window panes of the factory and other

Hems. Even side, they appear to have smashed several things. On investiga­

tions, we have found that as long as workers stayed in, there was no damage

whatsoever but after the workers were arrested and taken out, the Management has

tacen photographs of

the Management could

the alleged damage to property. If there was any damage,

have taken the photographs right in front of the workers.

The fact that photographs were 

do;n the lie of the Management 

Workers attempted to take

taken after the workers wore removed, should nail

about damage to property.

out a procession to Chief Minister’s house and

the Labour Minister’s house to submit memoranda later by about 9.30 a.m. The

projession was about 1,500 strong including about 200 ladies. The police again 

cams in the way and dispersed the procession. Some lady employees have also 

been beaten by the police. At about 2.00 PM (25-5-66) another procession of 

worl^rs was formed in the City about 5 miles away from the colony. The 

procession consisted of several ladies. The police again halted the procession 

latti-charged severely with the result several ladies and men have been injured. 

The bodies o the injured were left in the open road. People in shops etc., 

were pulled out and beaten by the police. In all 513 workers were arrested by 

the police against whom cases have been filed. All of them were released on 

bail only on 28th J-ro 1956. Two lady employees have also been charged.

The Managing Director of the factory issued a press statement stating that 

’’thera have been mistakes on both sides and that they are prepared to hold 

negotiations with us". We immediately approached the Managing Director and
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discussions took place on 30th June 1966. During the discussions, the Managemement 

said that the problems could only be discussed after the lock-out is lifted and 

if ^he lock-out lias to be lifted the Union should assure the Management that there 

will, not be any strike in future. We informed the Management that we are agreablc

to assure the Management that vie will try cur best to sec that the spontaneous

actions are not taken recourse to by the workers. Wo requested the Management to

assire us that they will not victimise any employee for having participated in the

On the request of the Management we submitted a letter on the o.bove lines

to the Management. The Management later on informed us that the proposals contai­

ned .n our letter were not acceptable.

The entire working class of Bangalore and political parties condemned the

action of the Management and police and de 'anded lifting of lock-out without victi- 

misation in several public meetings. Even the Councillors of the City of Corpora-

tion cof Bangalore belonging to the Citizens Jorum passed a resolution on the above

lineg'and threatened to join the struggle of BLL workers. Only IUTUC and it;

folio demanded victimisation of workers and lifting the lock-out.

The situation was discussed

and Ujder -Secretary, Ministry o

with the Minister for Defence, the Secretary

Labour and Employment, Government of India, 

the Giif Minister and Labour Ihnister of Mysore. We wore assured of sympathetic

consit eration with regard to victimisation The. Management also assured that

they ^111 be sympathetic and judicious. We therefore, requested the employees to
. ■

get back to work when the lock out is lifted.

Cn 12th July the lock out was lifted but the Management has prevented 16 

cnploySGs from entering the factory. They arc Treasurer, Joint Secretary, 

Executive Committee, General Council and Active workers of the Union. Among 

them is a lady employee also. They have all ’ion suspended and charge sheeted. 

The chzirges are, imbitement, intimidation, preventing officers from work, assault, 

abuse of loyal workers and damage to property. All those charges are baseless 

and false. Apart from the 16 suspended employees 500 others who participated 

in the strike have so far been charge sheeted and the charges are more or less same 

as in the case of IS suspended employees. The Charge sheets have been
a | K

cyclostflcd and it is feared that about 800 more workers may got the charge

sheets. The Management has set up an enquiry commission of throe officers of



Page: 5

the C< iipany to conduct enquiries into all these cases and the enquiries into

1300 cases will certainly run through some years which will no doubt be a waste

of tine, stationary etc of public funds since is a

Public Sector undertaking

Tiere has been a terrific show of /sree. 
y

police'are stationed in the factory. Workers 
a

registers for going to bath rooms and movement

10 Police vans with reserve

are asked to make entries i?i some

is restricted so much that such

restrictions arc not imposed even in Jails The restrictions are getting on the

nerved of employees and they are terribly agitated. Instead of restoring nor-

malcy in the factory, the Management has taken to harassment, pinpricks etc

and is creating .a stifling atmosphere. There is no reason for the presence of

the reserve police in the factory even though the lock out was lifted on 12th July

During the lock out period from 24th June to 12th July, the Management

topped] supply of food grains through their fair price shops in the colony.

They at'

c heques

fiemptcd to close down the Co-or>crativc Society and refused to sign
i I
; for purchase of commodities. Since we had our members on the working

committee of the Society we were able tc continue functioning the Co-operative

Society. by purchasing commodities and issuing them to workers on loan basis.

Amenity trips from the colony to City have been stopped by the Management

unilateially causing great hardship to workers. Through a notification, the

Management has announced its decision to pay wages for the lockout period for all

workers who did not go on strike on 23rd June 1966 which is unjust and unfair

since there was no necessity for declaring the lock-out and all workers are

entitled to the wages for the lock out period. By all this means the Management

has driven the workers to untold misery and suffering It is regrettable that

a Public Sector Management should have taken reco urso to all those repressive 

measures when it is supposed to behave as a model employer

The demands placed on the Management during October 1964 remain unsettled

and profit sharing bonus for the years 1964-65 ryid 1935-66 on the basis of the

decision of the Cabinet of Government of India, has not yet been paid. At the

level of Management only num an inistrative Manager, is stated to be

trying tc use all methods to break the workers and their unity dtc., It is 

learnt that the Administrative Manager is crying to organise goondaism against

• • ./-5-
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bur Union members with the help of the villagers in the surrounding villages.

Attempts arc being made to divide- the workers on linguistic basis and also 

beat all non-kannadigas and to be specific malayalies and T^milians just as they 

did in HMT to smash the popular Union there. It is stated freely ty the INTUC 

ULion that the Administrative Manager has promised jobs in LeL to the villagers 

if they beat our Ur,ion members and support the INTUC Union. The Administrative 

Manager, is a local man who was the Deputy Commissioner of bangalore District 

ard Chairman, City Improvement TyUst 1 oard. It is sold that there arc some

SP ii cases pending against him. It is also understood that some time ago the

Special Branch Police raided his house and fo’ird about rupees fourteen lakhs in

currency. He appears to have denied the ownership of the money which was 

seized. Aven his house seems to have been seized.

Ours is a Trade Union comprising of workers belonging to various shades 

and parties and is not affiliated to any of the Central Trade Union Organisations. 

The I attempt of the Management - and the Government appears to be to break our Union 

andlfoist INTOC U^ion upon the workers. Vie have fought this attempt so far 

and the workers are still with us. Vh hope to fight back in future also. 

For this we require the help and co-operation of all democratic minded people.

Vie are sure you will extend your whole hearted support and co-operation in this 

fighij against corruption, nepotism and for democratic rights. We would 

therefore request you to please raise your voice in support of the BLL workers

where ver possible and Ip them to get the following reasonable points conceded

by thj authorities at the earliest

1) Payment of lock-out period weighs for all workers;

2) Withdrawal of all suspensions and Charge Sheets;

3) .Settlement of all outstanding demands of workers;

Vfe hope you will do

Camp: NLW DLLHI, 
Dated:- JULI 1966

the needful in the natter.

(M.q.KAISHNaN)
PRESIDENT.

BHAKnT ^LLCTiiONICS WLdDLS’ UNION



9 3C.

informatkJj BULLETIN No. 1

Dated 27th April 1966 
It fc
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Dear friends,

WORKERS’ AND STAFF UNION

Telephone No. 34-559
1OO, JAWAHAR NAGAR, 

'HYDERABAD-2 0, A- P.

The Working Committee of o m Union in its meeting on 22nd 
decided issue Information Bulletins periodically, in order to keep 
formed with the union activities and its views on the developments

April 1 966 has 
the members in-

■ >

INAUGURATION OF H. M. T. Vth UNIT - HYDERABAD.

Onh&7th of December 1965, in a pleasant function, the Chief Minister of our
State, Sri K. Brahmananda Reddy, inaugurated the Vth Unit of the Hindustan Machine 
Tools. The H. M. T., Hyderabad, has a unique place in India, for it is designed to 
manufacture Special Purpose Machines mainly. The Bangalore, Pinjere, and Kalamas- 
sery Unitb'have been commissioned to manufacture the General Purpose Machines 
such as liathes and Millings. For the automobile, refrigeration and scooter industries 
the Speoill Purpose Machines provide added advantage and accelerated production.

■ ■
Thq|£location of H. M. T. in Hyderabad will, in its own way, help to fight 

against the industrial backwardness of Andhra Pradesh.

Th^;fd. M. T. has a pride place in India among the public sector industries. The 
Hyderabad, Unit, which is fully financed by the internal resources of the Hindustan 
Machine tl’-ools Ltd., symbolically represents the enormous scope of developing the 
public sector industries.

itli.
The total outlay of the Unit is Rs. 7.75 crores, its annual expected product­

ion value .by 1969-70 is around Rs. 5 crores with a staff strength of over 3,000 
welI-traig sd Craftsmen, Artisans, Supervisors, Office staff, helpers, etc. It is planned 
to doubl^jtjhe production to Rs. 1O crores after completing the second phase by 
1972-73.

As employees of such a unit of public sector, we should be very well conscious 
of the responsible and vital role assigned to every one of us to produce Special 
Purpose Machines, which are techically sound and efficient to run. It is in this way 
we have4p make our humble contribution in developing the country’s industrial might.

FORMATION OF OUR UNION

Immediately after the inauguration of the Unit the employees after mutual con­
sultations decided to convene a general body meeting to consider the formation of 
our union,

On 9th January 1 966, a general body meeting of the H. M. T. employees was 
held at Jewaharnacar. It was in this meeting that “The H. M. T. Workers' And Staff 
Union" was formed.

The meeting elected Sri Satyanarayan Reddy as President of the Union. He is 
the Chairman of the Confederation of Central Government Employees in Andhra 
Pradesh, l>eside being President of the Post & Telegraph and Praga Tools Employees' 
Unions. -i©

3 n.
7 he;)meeting elected Sri M. A. Majid as General Secretary, and Sri G. Venkat 

Rao as Tf^asurer, besides 1 3 other Office-bearers to compose the functioning Execu­
tive of tfyj.Union. The Council representing all Sections and Cadres of employees 
has been , sonstitu;ed.

_ ■ J i. .
1 hejUnion has been registered on Sth March, 1966 by the Registrar of Trade 

Unions, Government of Andhra Pradesh, and its Reg. No. is 2876.

Oni4fl:9t*"’ March 1966, the Union through a communication intimated the 
Management the formation and registration of the Union and names of its principal 
Off ice-bee rers.

In tb^ communication to the Management, this is what the President of our 
Union has,stated :

The Union shall make every andeavour to secure its objectives by all 
3 legitimate, peaceful, democratic and constitutional means as embodied 

in the Industrial Disputes Act and other legislations.’’

We shall strive to make the H. M. T. a pride place to work and one 
of the sources of furthering the national economy, and the country’s 

• • advance. "

The management is yet to reply to our communication.
p. T. o.



I. N. T. U. C. METHODS AND OUR APPROACH

Threaders of the I. N. T. U. C. Union have suddenly become active on hearing the 
formation of our Union. They have started their Membership campaign. Coersion and 
intimidation have become their method of persuation to join their union. Threats of 
beating and assaulting our members has become mode of their function. They have 
demonstrated their professional skill on 16th April 1966 evening by entering the 
H. M. T. E us near T. B. Hospital and assaulting the Officers and employees of our 

factory.

Some of our Officers have been taking special interest, of course not in manufac­
turing then Special Purpose Machines, but in enroling members and organising the 
I. N. T. U. C. Union. This is being done inside the factory premises and at the workspot. 
The I. N.”. U. C. leaders have a special privilege of going round the sheds as and when 
they like, Ungage in conversation with anyone of their choice even by stopping the work 

and the machines. These are the special methods to organise the I. N. T. U. C. in a special 
way at this Plant of manufacturing Special Purpose Machines.

5 t
WhctJ are the results?
Our Union’s membership has gone up. It is growing in strength. Under the banner 

of our independent union - not affiliated with any Central Organisation - more and more 
workers,olaut of their free will, are uniting - uniting to Improve their living and working 
conditions, and uniting to consciously discharge their responsibilities and duties by 
increasing - their skill and proficiency and raising the efficiency and quality of the 
products.

•
We Wish to broaden this unity by developing cloke relation and association with 

the workers and their Association of other H. M. T. Units, for evolving and enforcing 
uniform V/age Scales, linking of Dearness Allowance with the Cost of Living Index, 
promotion policy and method, uniform Job rates and Incentives, uniform and improved 
working conditions and facilities. Discriminatory wage scales, Service conditions and 
facilities among the employees of the various Units of H. M. T. will lead to most un­
desirable -eelings and developments. We have already established friendly relations with 
the H. M. T. Employees' Association of Bangalore, which is also an independent Union, 
and which has secured 1 O out of 1 3 seats in the elections to the Cooperative Society, 
and the sc-called recognised I. N T. U. C. Union could get only 3 seats.

The" management may give recognition under political pressures to the most un- 
repre:entiative and the least organised I. N. T. U. C. unions. The managements may even 
try to renter allout assistance to boost up I. N. T. U. C. But we are confident that such 
undesirab e methods of foisting unions and leaders of managements’ choice on workers 
will not work in H. M. T. The Management has to recognise and deal with the union of 
ma onty of workers' choice.

A DELIBERATE MISREPRESENTATION n ic
The Bus fares at H. M. T., Bangalore are as under :

1 . Upto Rs. 1 49 Basic Wage Rs. 3.00
^2. Between Rs. 1 50 and 250 Basic Wage Rs. 7.00
'3, Above Rs. 250 Basic Wage Rs. 1 1 .OO

The Revised Bus rates at Hyderabad are as under ;

i » XJpto Rs. 1 40 Basic and D. A. together Rs. 3.00
r?> Between Rs. 1 50 and 250 basic and D. A. together Rs. 7.00
3. Above Rs. 250 Basic and D.A. there are two slabs of Rs. 1 1 Rs. 1 5.00

In other words, the H. M. T. employees at Hyderabad even now, i.e, after introduc- 
tion of revised bus rates is paying much higher bus rates than the employee at Bangalore. 
But the IT N. T. U. C. union in its 1 5th February 1 966 pamphlet makes a false represen- 
ation by raying that 1he "reduced rates will be equivalent to Bangalore Unit of H. M. T.” 

The I. N.'T U. C. perhaps adopted as its policy to make tall claims and false representa­
tions. It further says in its pamphlet that the revised bus rates were introduced "after 
much struggle". The H. M. T. employees are not, however, aware about this "much 
struggle’1 of I. N. T. U. C. Probably, this so-called struggle might have taken place behind 
the screens.

Educated, technically equipped, and conscious of our and rational needs, as we 
are, we shall adopt civilized, decent and disciplined methods in organising and function­
ing of ourunion, in discharging of our responsibilities and duties, and in personal dealings 
with our Officers.

>»f .
Rowdyism is not our profession, nor do we submit to rowdyism. We practice 

what we say. We do not adopt, like our I. N. T. U. C. friends, the method of talking 
Gandhism' anb practising rowdyism.

3 -cf
A/e appeal to all H. M. T. employees to join our independent union and further 

strengthen our organisation.
* With greetings,’

5 Yours fraternally,
M. A. MAJID,

) General Secretary,

b



WORKERS OF ALL LANDS UNITE

IENERAL WORKER’S UNION, Chidambaram,
(Affiliated with A. I. 1'. U. C and T. T U. C.)

Refcd No 3821
15/A, Vanakkara Street, CHIDAMBARAM, S. A Dt.

N°- i Bate
(M'

To
Sri S.A.Uange, <^71?
President, a.I.T.U.C.,
^ew Delhi.

27-5-66...

J

few lines
J ear Comrade,

I most respectfully beg to submit the following, 
for your kind and sympathetic consideration:

1 am in a straightened circumstance and I can be saved 
from this situation with a remittance of at least Rs. 200/- 
by telegraphic money order. 1 sincerely trust that you will 
come to my rescue by sending the amount immediately on seeing 
this letter. 1 most numbly beg to suomit that only this sum of 

200/- will save me irom the present predicament. 1 hope 
you will extend your helping hand to one who is struggling for 
life in the water.

1 request the favour of an early reply as well as the 
remittance.

Yours obediently,

i
Secretary,

General Workers’ Union, 
Chidambaram.



The Vice President, 
Escorts Ltd., Plant No. 1,

J ''

Sub: Chargesheet vide letter No. .
dated_____________ •

Sir,
With reference to the chargesheet issued to me 
by Shri Bakhtawar 5ingh, Personnel Manager, I 
have to submit as under:
1) The Personnel Manager has no jurisdiction 

to serve any chargesheet as per the certified 
standing orders of the .Company.

2) Without prejudice to the above, I would deny 
all the charges contained tte in the aforesaid 
charge sheet.

3) All the workmen of the factory are fighting 
for the implementation of the recommendations 
and the Central Wage Board for Engineering 
Industry, i.e. Interim Belief, which is 
unjustifiably denied by the Management.

4) Peaceful demonstration for solving our genuine 
demands is oir right and the above chargesheet 
issued to me,is as a result of victimisation 
on account my participation in such 
demonstratiohaii as well as my refusal to 
signTthe 
awarded interim relief,

I, therefore, urge that this chargesheet be 
withdrawn immediately.

fours faithfully,
October _ <1966-
A, - : ... * .

cc. Labour Inspector, Faridabad.



I

(a) and (b)

-

GOVERNMENT OF INDIA

MINISTRY ,OF DEFENCE

RAJ YA SABHA

STARRED QUESTION NO „ 202,

TO BE ANSWERED ON THE 2ND AUGUST, 1966^

STRIKES IN BHARAT ELECTRONICS

* 202. SHRI. P.K-

' Will the Minister 
pleased to state: :

KUMARAN:.
of DEFENCE be

that
(a) whether £t Jis a fapt/^there have 
been a series of Strikes and a lock-out in 
the Bharat Electronics recently;

(bj if so 
therefor;

what are . the reasons

' • j

(c) whether the 
lifted and if-so,

• (d) ; what isr- the 
produetion due to

lock-out has since been 
on what conditions; and

es.tinted loss of 
these incidents?

A N S W R ■

MINISTER OF DEFENCE PRODUCTION ( SHRI A<M, THQMAS

Yes, Sir. Prior to 23rd June, 1966

xere weed a series of work stoppages and tools down strikes

n different Sections of the Factory, reportedly due to 

levances relating jo promotion, weekly holiday on Sunday, 

mal merit rating system, etc. On 23rd June 1966 there was

sudden tools down stay in strike by large numbers of workers 

fl various Sections, accompanied by unruly demonstrations, 

intimidation and assault against loyal workers. About 450

Vli •kers did not leave the Factory on the conclusion of their - -

respective shifts and continued to stay in the workspots 

overnight, indulging in unruly behaviour, There was also a



reat,of .further intensification of the stay in strike, 

jssible damage to vital plant and machinery and personal 

ijury to loyal workers. The Management was therefore, 

>rced to declare a lock-out from the morning of 24th 

me, 1966; 6
PU? ■:i *■ -j •

. The lock-out has been lifted with effect from 

2th July 1966 in response to requests from large numbers F ' < --- .---- _____------ -------- - , — --------— -- -
£ workers that they should^ be permitted to resume work.

1) The loss in production is estimated as ' 

Aproximately Rs, 45 lakhs. The value of equipment and 

iterial in process which has been damaged is estimated 

:~be about Rs, 3 lakhs.



Sou ridia Automotive Corporation Employees’ Union
( Affiliated to A. I. T. U. C. Rcgd. No. 3838 ) 38. SINGANNA CHETTY STREET.

MOUNT ROAD, MADRAS-2. chintadripet, madras-2.

President : XL
K. M. SUNDARAM, Phone : 21088

Secretary : jX
A. P. JAl^RTHANAM t

To I'

f The Registrar,

___ .'6.

Trade Union

< Chepauk, Madras 5

Sir*#

e I forward the following resolution of the General Body of
our Union which. met on the 3rd June 1966 with the undersigned in the

chai ? for your information and necessary action

At the General Body Meeting held on the 3rd June 1966 the

foi: office bearers were unaniously elected for the year 1966-67
The newly elected Secretary end the Treasurer will jointly operate
the^Bank account from this day.

OPPICE BEKARERS*
S.Ndl Name Designation. Residential address.

1 «#8ri K.M. Sundaram President 
2^ Sri lognathan Vice-President

3*1 Sri A.P. Janarthanam Secretary

4*0 Sri g/.P. Ramachandran Joint 
Secretary*

5.4 Sri K. Arumugam Treasurer*

6.4S rl V* Jem^s Joint Treasurer*

-IRi < - ►

7*S$ri K.S. RamaRao Committee Member*

157, Broadway, Madras & 1.

37। Singenna Chetty St*, 
Chintadripet, Madras 2*
1,6, P & T Staff Colony, 
Teynampot, Madras 18*
72, Singanna Chetty St., 
Chintadripet, Madras 2.

8* Jonakiram Pillai St*, 
Madras 53♦

69/28, Beerkhan II St.,
Vannia Teynampet, 
Cathedral Post, Madras 6.
2/9, Ganapathy Mudali St., 
Triplicane, Madras 5.



Sou dia Automotive Corporation Employees’ Union
( Affiliated to

MOUNT

A. I. T. U. C. Regd. No. 3838 )
38. SINGANNA CHETTY STREET.

ROAD, MADRAS -2. chintadripet, madras-2,

President :
K. M. SU ARAM, Phone : 21088

Mphft /HBssahfcjSahib^Streaty 
Mjjuut-dRaajT, 
MADRAS - 2.

Jm.___ 106 6RTHANAM

Residential addressDesignationNameS.No

Secretary : I
A. P. JAM, . -2

8. - pbi N. Chandrasekar an * 
•

Committee Member 51, Aziz Hulk II St., 
Madras 6.

9. Ibi S. Anthony
E-

-do- 4, Pore Christi,
Narayan op pa .NaickeM St •, 
Old Washermanpet, Madras 21

10. $tri G. Narayanan -do— 29, Tlppu Sahib St., 
Madras 2.

11. 8bi T.P. Gangadharan -do- 19, Gulam Abbas Alikhan 
Sth St., Thousandlights, 
Madras 6.

12. Sbi V, Parthasarathy -do- 1/6, South Boag Rd., 
Lake View Ground, 
T. Nagar, Madras 17.

13. £ Ti A. Annamalai -do- 97, Pillaior1 b Puram, 
Pudupet, Madras 14.

14. €bi G. Arulraj —do— 28. Rangoon St., 
Thennamcholai, Madras 6.

15. £bl K. Kesavachari -do- 13-A, TayaXi II St.,i
Teynampet, Madras 6.8

16. £ ri S. Madurai -do— 24, Old Mambalam,Rd., 
Saidapet, Madras.

17. £fei L Kannaian, -do- 95, Kamarajapuram II St., 
Madras 34-

,the Meeting

Copy
1 • The
2. /The
X Ths
4. The

Asst. Labour Commissioner, Wylapore, Madras 4*
Labour Officer, Second Circle, 1, DaSilva Rd., Madras 4 
Secretary, All India Trade Union Congress, Delhi.
Management, M/s. South India Automotive Corporation (P) 

Limited, 24, Whites Rd., Madras 14.



20 June 1966

To,
Com. M.S. Krishnan, 
99, Bull Temple Street. 
BANGALORE, (Mysore State)

Dear Comrade Krishnan,

Your letter dated the 14th inst. The Wage Board 
meeting is postponed to 11th July. A deputation consis­
ting of Comrades Md. Elias, Sundaram, Atchuthan and 
myself met the Labour Mini st ex* regarding acceptance of 
the interim relief recommended by the majority of the 
Wage Board. The Labour Minister informed us that hia 
Ministry has accepted it after some ♦rationalisation* 
but that the employing Mais tries wanted joint consul­
tations among themselves befofre finalization. The 
rationalization seems to be based on the individual 
recommendations of the Chairman of the Board who had 
put forward a suggestion of different rates of relief 
for four regions. In these circumstances we had thought 
that until£ the question of interim relief is decided 
perhaps no useful purpose will be served by our rep­
resentative continuing to attend Wage Board meetings. 
We have written to the Labour Minister and also Elias 
has sent a personal letter to the Chairman to thio 
effect,

p—i
It appears unless pressure is mounted interim 

relief will either not be given or will be so curtailed 
as to amount to almost nothing, I would therefore 
suggest that a demonstration should be planned before 
the Wage Board on this question of interim relief. 
Otherwise the employers will plat a trick of not 
agreeing to any recommendation and the Chairman will 
keep mum In the first instance and then send whatever 
recommendation he likes when asked by the Government,

It will not be possible for me to come as I am 
going on leave for a week from 7th July,

I would suggest that Tea to the Wage Board should 
be cut out and substitute-tit by Tea to the Labour 
representative) tb' the Wage Board only.

Regarding Com, Shroff I am sorry for the mess but 
there seems to be some misunderstanding which we will 
clear when we meet. 15 sets of the Replies to the 

Engineering Wage Board are being sent by separate 
post.

With greetings,
Yours fraternally,

(Satish Loomba) 
Secretary
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BHARAT ELECTRONICS LIMITED, BANGALORE -15

Nof429O/E/PD

The General Secretary
Bhaxat Electronics Employees • Union 
BEL Estate Area, 
Jail hall!

June 29, 1966

Deal* 3ir:

Please refer to your letter dated 27th June 4966 
a Mflmorandum in respect of some grievances and asking 
intervene and settle the demands of the workers. In

enclosing 
me to

«=kuu. — this con-
ion, I wish to reiterate the reasons the Management of the BEL 
for declaring a lock-out in the eary hours of June 24, 1966* 
h to recall to your mind the series of lightning and sponta- 
strikes that the BEL organisation had to face without 
te reasons, without notice and without the workers exhausting

und( 
and 
not 
say 
its' 
bef

neo 
ade 
the

t 
e 
takl 
the 
re

onstitutional means of redressal. You are also aware that as 
y as 41th June 1966, the Union representatives signed an 

king in the presence of the Asst. Commissioner of Labour 
onciliaton Officer, that they would prevail upon the workers 
o go on spontaneous or tool-down strikes and we regret to 
hat this undertaking was honoured more in its breach than in 
bservanoe. As you are fully aware certain issues are pending 

the Conciliation Officer, Labour Court and the Industrial 
al and henae any strike during pendency of these proceedings 

illegal. An analysis of the strikes that took place during 
month would only reveal that hardly have the workers chosen to 
t the constitutional means for getting redressal before 
; to direct action and the present incident was one such in 
t of strikes that took place in this month. It is Indeed

ttable and. unfortunate that you chose to give the Management 
just a day’s notice and left it to the workers to decide the
act

Off 
out

in respect of Shri,1 MSC Rao’s case. It is more so when 
matter had been taken up by you before the Conciliation
er* when the workers resorted to direct action, it went W 

control, and the Management had to reluctantly decide declax 
ing h lock-out as the workers went on an illegal strike.

At this stage I regret that it would not be appropriate to 
disa|tB8 any of the demands as stated in your letterunder reference 

It however, not the desire of the Management tokeep the lock—o 
1g indefinitely, We would appreciate if you will give us an 
Ldltional assurance to call-off the strike which is not as yet 
id off by you and resume work peacefully and further assurance 
JO resort to direct action. You may however meet me at 
I a,m, on 50-6-1966 to discuss the issue of lifting of the

It
go* 

unco 
call 
not

Yours faithfully, 
For BHARAT ELECTRONICS LIMITED

MANAGING*DIRECTOR

"True copy*



BHARAT ELECTRONICS EXKKQWiXiL LTD.X 
JALAHALLI PO. , BANGAL0RE13

J6/EI/PD 20th June 1966

Please refer to our letters of even No. dated 19-10-1965 
23—12—65 and 26—3—66.

Your probationary service as project Draughts Tian (sr) 
which normally should hav: expired on 26-2-66 was extended 
upto 26-5-66 and you were also advised to show definite 
improvement in the deficiencies noted against you in the 
factor ’St’adiness’, ie ., your frequent absence from the 
workshop resulting in neglezt of work; ineffective super­
vision of the work assigned to you resulting in serious 
iSlay of the disposal of the Company’s work, failing which 
yau were informed that you would be reverted to the sub­
stantive appointment held by you in the lower grade*

It is regretted to note that inspite of repeated advices 
you have failed to show any improvement and earn satisfactory 
reports about your work from your superiors even during the 
extended period of probation.

B Therefore in view of the unsatisfactory performance 
during your probationary period (including the period of 
extension) you are hereby" reverted to the lower grade as 
Design Draughtsman with immediate effect in accordance with 
para 7 of our Memo of even no. dated 12-8-1965*

The basic pay at which you will be fixed in the scale 
off ns* 1 95-15-375 will be intimated to you in due course*

Sd/- B.S* HANJMAN, 
ADMINISTRATIVE MANAGER

Srl. M.S.Chandrasekhar Rao,
Stkff No.526,
project Draughtsman (SR) .
Drawing Office/copponents Dvn.,

Thro’ Deputy General Manager (C).

/ true copy /



BHARAT ELECTRONICS EMPLOYEES’ UNION, 

.3/1/66 June 22, 1 966

he Managing Director^ 
iharat Electronics Ltd,, 
alahalli, Bangalore-13.

Iiear Sir,

I.ao
The Vice president of our Union Sri. M 
Staff No.526 who is wording as project

S.Chandrasekhar
B’man (Sr), in

ie grade of ^.350-25-600/- has been served with a notice 
►.526/EI/PD dated 20th June 1966 that he has been reverted 
► the lower grade of ^.195-15-375/- with immediate effect, 
ie reasons for this demotion as stated in the notice are:

1) His frequent absence from the workspot resulting 
in neglect of work;

2) His noneffective supervision of the work assigned 
to him resulting in serious delay of the disposal of the 
qdmpany’s work.

On the basis of a close examination of the reasons 
given, it is our confirmed opinion that both the reasons 
co not stand the scrutiny of facts. They are absolutely 
baseless. On the other hand, we are of opinion that 
these reasons are just a cover and a plea to victimise Sri. 
l$.S. Chandrasekhar Rao for his legitimate and lawful activi- 

es connected with the Labour Welfare Fund and the Trade 
ion. That this is the real reason is also clear from 
e fact that the Management even at the time of promoting 

to the post of project D’man (Sr.) was very emphatic 
his resignation from the Vice presidentship and the 

jmbership of the Union. Since legally the Management’s 
was untenable at that time, they were forced to promote J 
:.3.Chandrasekhar Rao to the post of Project D’man(Sr.), 1

Now he has been demoted only with a view to spite him and 
put him to hardships purposefully, we consider this action 
of the Management as illegal, malafide and an act of victi-

.sation. Ne also consider this as an attempt to behead 

.e Union leadership and thus weaken the Union.

In this connection, we wish to submit that we have 
tgistered our oral protest against the action of the Mana- 
iment to the Dy. General Manager (C) and the Administra­
te Manager. However, we have further considered this 
sition and request you to see that Sri. M.S.Chandrasekhar 

io is restored to his original grade immediately. If 
wever, the Management does not decide this matter within 
day’s time, we are afraid the Management will be forcing
ie employees to take

.11
Ne hope in the 

settle the issue

recourse to whatever action they deem 
interest of industrial relations, you 
immediately and amicably.

Thanking you

Yours faithfully, 
for BHARAT ELECTRONICS EMPLOYEES’ UNION,

Sd/- V RAMULU
GENERAL SECRETARY

Asst. Labour Commissioner & Conciliation Officer, No.3, 
Walton Road, Mac.Iver Tovm, Bangalore-1.



BHARAT ELECTRONICS LIMITED 
Jalahalli, Bangalore-13*

4290/ 49/8/15/EIV/PD 22 J ane 1966.

The General Secretary
Bharct Electronics Employees’ 
BEL I'os tel Area,

Union,

Bangalore-13

Dear Sir

Please refer to your letter No.UR.3/1/66 dated 22-6-1966 
addressed to Managing Director and copied to Asst, Labour 
Commissioner regarding Shri M.S.Chandrasekhar Rao.

The action taken by the Management vide our letter No. 
526/EI/PD dated 20-6-1966 addressed to Shri M.S.Chandrasekhar 
Rao,Twas with respedt to his services as project Draughtsman (Sr.) 
and his performance during his probation in this appointment and 
the ahd>rt-comings noticed which were communicated to him from

to time. His holding office in the BEEU has not influencedtime
the above decision in any manner. Your presumption that the 
reasons stated for his reversion to his subbtantive appointment, 
are i cover to victimise the employee for any of his union acti- 
vitiBS, is therefore totally wrong and far-fetched. You are

Your presump 
his sabbtant

awar b, 
curing discussions, qawauivg juai
a pojition of trust and responsibility, 
that no employee entrusted with supervi

as has been male clear to the Union on several occasions
that executive staff of the company hold 

It was on the basis
__  _ _ _____ _ ___________ ____  supervisory and managerial res- 
ponsiility could take part in Union action, was Shri Chandrase- 
kar Rao addressed, in the matter, only to make the position clear 
However. Shri. Rao continued to participate in the Trade Union 
activities without any hindrance on the part of the Management. 
Consequently, your presumptions are deliberate and perverse 
and we can only understand from the tone of your letter that 
you|have so chosen to mislead the employees to precipitate 
labour unrest and impair discipline affecting production, 
letter threatens of consequences “if the Management did not 
decide the matter within a day’s time”. This would .evidently 
amount to a threat to force the Management to concede to your 
demand, failing which you propose to call upon the employees 
to such action as would affect industrial peace. Management 
has been informing the Union time andagain that any action that 
“^^^ts production and labour peace is detrimental to the inte- 

i of the industry and the employees particularly, when it 
jployed on the production of Defence Equipments, and does .

any way enhance the reputation of the Union. Further, 
in view of the pendency of proceedings before the Labour Court 
and the Industrial Tribunal, strike of work would become illegal 
under the provisions of the Industrial Disputes Act.

Howe

aff.
resi 
is <

ver

not!

any -

Your

J You would therefore do well not to exhort employees to 
such activities against the interests of production or to

strike work but ensure that grievances are settled by discussions 
negotiations and other constitutional methods that are abundantly 
available statutorily and otherwise and which have not been 
explored.

Yours faithfully, 
for BHARAT ELECTRONICS LIMITED,

Sd/- B.S.Hanuman,
ADMIN1ST RATIVE MAN AGER, 

/ true copy /



BHARAT ELECTRONICS LIMITED
/E/PD June 29, 1966.

ae General Secre tary.
tiarat Electronics Employees1 Union, 
SL Hostel Area, 
alahalli. •

Bar Sir,

please refer to your letter dated 27th June 1966 
nclosing a Memorandum in respect of some grievances and 
sking me to intervene and settle the demands of the workers, 
n this connection, I wish to reiterate the reasons the Mana- 
ement of the BEL gave for declaring a lock-out in the early : 
ours of June 24t 1966. I wish to recall to your mind the 
eries of lightning and spontaneous strikes that the BEL 
rganisatlon had to face without adequate reasons, without 
otice and without the workers exhausting the constitutional 
eans of redressal. You are also aware that as lately as 
1th June 1966, the Union representatives signed an under­
taking in the presence of the Asst. Commissioner of Labour 
nd Conciliation Officer, that they would prevail upon the 
orkers not to go on spontaneous or tool down strikes and we 
egret to say that this undertaking was honoured more in its 
reach than in its observance. As you are fully aware 
ertain issues are pending before the Conciliation Officer, 
abour Court and the Industrial Tribunal and hence any strike 
.urlng pendency of these proceedings was illegal. An analysis 
f the strikes that took place during this month would only 
^veal that hardly have the workers chosen to exhaust the 
institutional means for getting recressal before taking to 
Irect action and the present incident was one such in the 
1st of strikes that took place in this month. It is indeed 
pgrettable and unfortunate that you chose to give the 
anagement just a day’s notice and left it to the workers 
p decide the action in respect of Shri MSC Hao’s case. It 
s more so when this matter had been taken up by you before 
he Conciliation Officer. When the workers resorted to direct 
fction, it went out of control, and the Management had iho 
eluctantly decide declaring a lock-out as the workers went 
n an illegal strike.

At this stage I regret that it would not be appropriate 
o discuss any of the demands as stated in your letter under 
eference. It is, however, not the desire of the Management 
o keep the lock-out going indefMitely. We would appreciate 
f you will give us an unconditional assurance to call-off 
he strike which is not as yet called off by you and resume 
fork peacefully and further assurance not to resort to direct 
ifetion. You may howver meet me at 11.00 a.m. on 30-6-1966 
so discuss the issue of lifting the lock-outo

Yours faithfully,
for BHARAT ELECTRONICS LIMITED,

Sd/- B.V. Baliga, 
MANAGING DIRECTOR

/ True copy /
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Trunk Call from M.S. Krishnan - 2 p.m., 2nd July

Re. Bharat Electronics, management is now prepared to 
discuss all matters after lifting of the look-out, but 
are not prepared to give an assurance of NO VICTIMISATION.
Only on the basis of no-victimisation assurance can we 
call off the strike.
Some dirty politics is going on and one Administrative officer by name Hanuman is the chief villain.
The union is prepared to give an assurance that they will try their best to avoid the spontaneous strikes in 
future. Such strikes had become quite common in the 
recent period.
A huge procession was taken out yesterday in front of 
the Chief Minister’s house. The Chief Minister is coming 
Jo Delhi on 3rd, i.e., tomorrow.
He suggests that we contact either Mr Chavan or Mr Thomas 
and get a no victimisation assurance, on the basis of which 
they can call off the strike.
There is a minority opinion in the union that workers may 
go back after lock-out is lifted and look into the question 
of victimisation later on. The majority is not inclined 
to go back to work without a no-victimisation assurance.
If someone is required from there for talks in Delhi, 
he is prepared to come.
He is expecting our advice on phone No.29906/73029 (res. 72678)



ESTD.

ARAT ELECTRONICS EMPLOYEES’ 
[Reed- No- 148]

MAY DAY 1956

UNION
Prciidcut.
Vice-President
Secretary:
Asst .Secretary 
Treasurer:

M. S,. 
G. NA 
V. S. . 
S. AR. 
M. 5.

(NAN, B.Sc„B.E. 
NAPPA, B.coni., 
[LU, B.Sc.,

IO.

BE I, Hostel Area, 

Jalahalli P.O.

BANGALORE 13

CDal.......

' General Secretary, 
. Union Congress

31 Jhanei Bead 
r Delhi.

i
ar Comrade e

Further to the brief note on the recent erente in BBL, 
are enclosing herewith copies of the following!

1, Memorandum dated 2-7-66 submitted to the Governor 
of ignore, Bangaloree

2a Press Mote issued by the Union at the Prose Con­
ference on 1-7-66.

5, letter H0.429O/E/PD dated 29-6-66 from the Man&gflment,
4e Letter dated 30-6-66 addressed to the Managing 

Director, BEL,
5. Letter Mo, 4290/49/8/15/EIV/pD dated 2-7-66 from 

the BEL ifenagement.
We would request you to please arrange to meet the 

j^cernedmlniBte^B there and --

greetlnge

«s*t OHIO®

/RAMULU ) 
GENERAL SECRETARY

EnoLSf 5. _
. The Secretary, All India Defence Employees Federation, 

No.f 5E. Jhan&ewalan, Rani Jhansi Road, Bew Delhi for 
^information and needful,

\ The Convenor, Co-ordination committee of Trade Unions t 
in Public Sector, Noe5Bf Jhandewalan. Rani Jhansi Road, 
New ^elhi, for information and



MOST IMMEDIATE
Io 172/1/66 
2 July 1966

Shri P.C. Mathew, 
Secretary to the Government of India 
Ministry of labour & Employment, 
Mew Delhi

Sub> Situation in Bharat Electronics Ltd., 
Bangalore

Dear Sir,
?■ further to the interview we had with you on
June 29, 1966 and Shri Loombafs letter to you on the 
above subject, we are forwarding herewith a background 
mote on the developments in Bharat Electronics Ltd., 
. Ban gal ore, as per information received by us since, •ip' <' '
. 2* Ve are informed that sad^CDgh the management
have now indicated that they would be prepared to 
discuss the disputes after the withdrawal of the strike 
and the lock-out. The union has sou^it an assurance 
Of "no victimisation" which the management do not 
agree to give.
3. On the question of the spontaneous "sectional" 
stoppages, the union has offered to ensure avoiding 
such stoppages in future and thus help in normalising 

ithe situation.
4. from the background note, it will be seen that 
the disputes which have led to the flare-up were essentially 
minor ones and could have been resolved if the bipartite 
machinery was functioning. Mow that the management 
have reportedly agreed to discuss at bipartite level, 
to create the necessary atmosphere, a no-victimisation 
assurance should be forthcoming.

•
5. It is requested that the Union Labour Ministry 
say intervene and help to restore normalcy.

Thanking you,
Yours faithfully,

(M,Atchuthan)
Secretary



•ATO WTH
ALL-INDIA TRADE UNION CONGRESS

Rani Jhansi Road, New Delhi i

President: S. S> Mirajkar
General Secretary: S. A. Dance

A BACKGROUND NOTE ON SITUATION IN BHARAT ELECTRONICS, DTD. 
BANGALORE

L« The workers In the Electrical maintenance section of 
the factory axe given holidays on different days other than 
Sunday • This problem has been hanging fire since two 
years and the workers haw been demanding Sunday as holiday 
as In the case of Maintenance Mechanical workers. Several 
representations and discussions have taken place without any 
Battlement of the issue. On Sunday, the Sth June, the 
Electrical Maintenance workers went on tool down and stayed 0n tool dom till 8th June. After discussions and negotiations 
the union got an assurance from the management that as in 
the case of mechanical maintenance workers, eletatlcal 
maintenance workers would be given Sunday holiday and that 
this weald be done within 15 days. Xt Is said that the 
Management has taken a decision to divide the electrical fidatensnee workers Into two groups and give Sunday holiday 
to each group on alternate Sundays. But till 21st June, 
the dedsion was not comunicated to the union or the 
concerned employees despite several requests from team nor 
was It Implemented. This is tee background In telch the 
strike by this Motion of workers took plane on Juno 82. 
Evan after this* the management has not oared to Implement thfHv dedsiw.
2. some time ago* an advertisement for employees of B.E.L. 
inviting applications for the posts of B Grade Carpenters 
was issued and moat of the C Grade carpenters too were 
eligible to apply according to rules applied and were trade tested. About 14 workers were given promotional and 
a further 14 workers were kept in a waiting list for 
promotions in future. In the meantoile* an advertisement 
inviting applications for the post of 0 grade carpenters 
from public was issued and 4 persons have been recruited 
as B grade carpenters* ignoring the workers in the waiting list. She Carpenters represented the natter to the nanago- 
ment and requested for an interview to discuss this issue 
which was not granted even after thrteft days. She carpenters 
therefore went on a tool down strike an 19th June.
5. Boring May 1964, an advertisement for Sr.Projeot B'aan Senior In urn grade He.350-600 was issued. Shri M.S.Chandra­
sekhar Bao* Tice President of the Bharat Electronic Bnployees Onion also applied and was selected since he stood first. 
She Management* however* insisted that he should resign 
atom ths union It he wanted promotion* A letter of resigna­tion from the union was obtained from him by the management 
before he was pronoted, later* the union in its Executive 
Committee adopted a resolution reaffirming that Sri Bao 
qutinued to be a Vice President, the Managenent refused 
to accept Srl Bao as Vice President and the natter was taken up in conciliation. The Conciliation Officer agreed with 
the mtn tnsoft viewpoint that Sri Bao could continue as 
an office-bearer even if 1to held the poet of an Executive in 
the company and toe management too had to accept that 
position. However* the management was not w»a*moii*»A to



GiUle: “AITUCONG* Telephone: 57787

ALL-INDIA TRADE UNION CONGRESS
Rani Jhansi Road, New Delhi 1

President : S. S. tflRAJKAR 
General Secretary : S. A. Dange

page two

accepting Sri Bao as an of fice-bearer of the Union and 
i«tarted sivliut uln oricks to Sri Bao and alleged that his 
work durug the probationary period was unsatisfactory. 
On Bus 20, Srl Bao was served with a demotion order 
reverting Ma from Be.360-600 grade to Bb,19&-3?6 grade, 
she union took up the case and maintained that this was 
\* case of victimisation. the Valves Division in viiioh 
Srl Bao was working and employlag 400 workers went an 
an hour’s protest strike on June 21.

On June 22, the Bharat Electronic Bwployees Union 
sote to ths wnv*gwm<mt drawing attention to the explosive 
Ltuation which was developing ** the two sectional strikes 
referred in 1 and 2 above; as well as the unrest over 
ottsisation of the Vice President of the Union* The 
nagsment was requested to withdraw the demotion order* 
te susnagament did not agree and the ‘waFkeye in the factory 
tirt on a protest strike on June 23* Some 400 workers 
ire inside the factory who were on strike* The manage* 
at declared a lock-out on 24th June and did not make 
qr efforts to settle the disputes by direct talks with 
te union*

The police was called in to eject the workers from 
factory premises* There was a ve^y severe lathi-charge 

the workers. Many activists of the union were arrested.
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Vice-Presiden1 
Secretary:

BHARAT ELECTRONICS EMPLOYEES’ UNION 
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, S. KRISHNAN, B.Sc.,B.E. 
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S. RAMULU, B.Sc.,
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date...Jul-J.._2j,„.1.a66

The General Secretary, 
All Indra Trade Union Congress 
No,5E, Jhandewalan, 
Lani Jhansi Roa.., ' 
New Delhi.

Dear Comraue

we
Further to the brief note on the recent events in BE 

are enclosing herewith copies of the following*

->• 
h

Memorandum, 
of Mysore, 
Press Note 
ference on

dated 2-7-66 submitted 
Bangalore,
issued by the Union at 
1—7—66,

to the Governor

the Press Con-

Letter No ,4290/E/M dated 29-6-66 f ro m t he Mana &e me nt

1

2

• I
3

4 Letter dated 30-O-66 addressed to 
Director, BEL,

the Managing

9 Letter No. 4290/49/8/15/EIV/pD dated 2-7-65 from 
t he BEL uiana &emen t

We would request you to please arrange to meet the 
concerned ministers there and see that the Management of 
BEL agrees to lift the lock out and also does not indulge

victimisation,,

With greetings,

i Yours fait 
for BHARAT ELECTRONIC

iy.
TLOYEES* UNION

--HAMITLU ) 
SECRETARY

Encls- 5

B.com


MEMORANDUM SUBMITTED TO
THE GOVE h NOR OF MYSORE

BYTHE ELECTRONICS EMPLOYEES’ UNION, MW^ALORE,

SAr»
A serious situation has arisen In Bharat; Eleotronice 

Ltd,, Bangalore, due to the lock—oat of the factory by the 
Management from 24-6-1966. More than 4500 employees are 
locked-out and about 500 employees were inside the factory, 

ft' " ■ ■ ■ ■
The above situation has arisen due to the fact that 

the Management has not only not implemented the assurance 
which it had given but has taken recourse to such actions 
agsi-nst Union Officials as would amount to victimisation, 

4; ..'■■••■••• • '" -;5
Tn the Carpentry Section, 14 employees who are on 

the waiting list after having passed the trade test wore 
neglected for promotion to the ’B* grade from the *C* grade 
and the Management recruited directly some employees to the 
♦B* grade though ttey advertised for (CP Grade posts. This 
action of the Management is in total violation of the pro­
cedure and principles of promotion about which an understand­
ing was arrived at long back between the Union and the Manage­
ment , As this action virtually barred the promotional 
avenues of 14 employees, the workers got restive and they

. spontaneously went on strike from 19-0—1966. Instead of 
negotiating and settling this issue, the Management kept 
fillet, 

. rf\ .... . . . ' '
Similarly, the employees of the Electrical section were 

very much agitated over the question of granting holidays 
on Sundays, Due to the pressure of the employees, about 20 
days back, the Management had assured that holidays would 
be granted on Sundays in the same manner as to the employees 
of Mecnanioal Section, It was further assured that thia 
would be implemented within 15 days. However, though 
more than 20 days time was given the Management did not care 
to implement the assurances. Hence it is that the workers 
of this section were forced to go on strike from 21-6-66.

The Union was hoping that these two issues would be

I
 solved by direct negotiations. But the Management did not 
di a o uss and allowed a situation of unrest to continue. As 
though not satisfied with this, on 21-6-66 they suddenly 
demoted the Vice-President of the Union from the grade of 
fe,550-600 to the grade of fe,l95-575/- and the designation 
also changed, From an Executive he was made a non-Execu- 
tire toy a stroke of the pen. This was done Ott the ostensible 
plea that he was frequently absent from the workspot reaultinr 
in neglsot of work and that his supervision was not effective 
resulting in delay of work. ”7e are convinced that these
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Reasons ar© absolutely baseless and. false. The real 
reason is that the Management wanted him not to be a member 
or Office bearer of the Union ash© was an Ex ©out ire. is 

pnint was not conceded by the Labour department and 
as it was held that he was a technical man and at beat 
a Supervisor who had a right to join the Trade Union, the 
Management was foroed to accept the position for some time 
but in ox*der to spite him and. weaken the Union they suddenly 
demoted him* Such an act is clearly illegal and mala-fide.

The above unleashed a wave of unrest among the employees 
resulted in a strike and demonstration on 23-6-1956.

Though the Unxon had urged upon ths Management to settle 
le issue immediately and not to give room for unrest, it was 

not heeded. Because of this, the present situation has 
arisen. though the situation was absolutely peaceful and 
palm and though it was necessary to negotiate and settle 
the issue, it is unfortunate that the Management in great 
hurry took recourse to a look-out of the factory. This

■ look-out is clearly unjust and illegal. It is taken recouraa 
to force the employees to submission and surrender to the 
dictates of the Management. Though the employees are 
prepared fur a settlement on these ioouos on honourable 
terms, the Management does not appear to be serious about 
this. un the other hand, a show of force with hundreds 
of policemen alrougd the factory was made in order to 
frighten the workers. The peaceful norkers were boaten 
severely. Several workers including ladies have been 
injured, some of them severely by the police, 1 procession 
to meet the Minister fox Labour and submit a memorandum were 
broken up by making unnecessary iito lathi charge

••
As is known to you Sir, later all the arrested workers. 

511 of them* were sent to Central Jail and released on bail 
on 23-6-66. There are cases pending against all of them 
including some ladies al«»o. Suoh a situation, according 
to our submission, has not taken place in any other industry 
In our State.

Coming out jail we have taken up the threads of nego- 
tiation. L’e had direct talks with the »nage^nt on 30-6-66 
There were also disoussioiis before the Asst, tahemr nAnrniw- 
sloner and Oonclliatlon Officer, Bangalore Division. 
Though, we, la the interests of all concerned agreed to 
dlsduM the issues for whxch the strike began, after normalcy 
is restored, and agreed to get back to work provided the 

• iianage.nent was prepared to assure that there would ba no 
; TlctlAlsatloa of any employee for this strike, the Manage- 

»ent has not agreed to this position. you will appreciate

......... 3.



that no Trade Union can accept victimisation and any 
reasonable employ or has to arrce to this In order to create 
nora^L conditions. that too, Lu a Public Sector Industry 
we expect the Management to behave lik» Model Employers, 
Unfortunately, the BEL Management has conducted end Is 
still conducting Itself la an exactly opposite manner. It 
Is because of thia adamant, unreasonable and unjust attitude 
that the deadlock still continues, j‘- ••.c. V .

It Is our Intention and earnest endeavour to see that 
noraalcy Is restored In this premier Defence Industry, 
where a serious situation has arisen. Under the circumstance 
we request you to Intervene immediately, use your seed offleet 
to soe that ths workers get justice and the situation nets 
back to noraalcy, In particular, we request you to see 
thatt

1) The lock-out Is lifted forthwith and all the 
employees allowed to resume work>

2) Mo employee is victimised because of the strike ?
5) rhe problems of the Electrloald Carpentry Sections 

and ths issue of the demotion order given to 
Vice President of tne Union Is discussed and jKtled 
at th© earliest after the look-out is IlftedJ^ragei 
for the lock-out period also to be discussed er 
and settled,

4) Police cases against the 51} employees ar© wllh- 
drawn In the interests of harmony and peace, SW

*e hope you will do the needful immediately.
Thanking you.

Tours faithfully.
for BHAKAT EffiCtTROHiaf! EMPLOTEES’ OTION,

5*?eR^or«» LlLs« kawut )July 7, 1966. OEM® AL 3ECiiETMiT



KOTS

r Several reports from the end of the BEL Management and 

mb IWTJC Union have appeared in the press during the past 
nr days about the present situation tn BEL and they are 
tl one sided and halftruths. 3EL, being a public sector 
Id us try, the public are entitled to know the real and the 

endeavour to place before them all picture and it Is our 

11 the facts.
I) ?

Ignoring the employees it p-c ■ > : -■ ' ■ ■
he Management resorted to

in waiting list for promotions, 
direct recruitment of Carpenters 

from the open market. Having completed 4 years in the same 
Bl- grade, the employees were agitated and they requested settle- 
■pc
■lent but the Management would not even tala with then. Hence 

they resorted to stay-in-strixe from IFth June 196o.
r
pt For nearly 2 years, Electrical Maintenance workers have 

been representing that they should be given Sunday Hol Hay as 
Mtuithe ease of Meehanioal Maintenance workers and others, 
ptace their representations fetched nothing, they went on 
•tritie from 5th June 1906. The Union intervened and hell 
discussions with the Administrative Manager. It was agreed 

by the Management that a uniformity between Mechanical and 
Klectrical Maintenance will be brought about within 15 days in 
respect of Sunday Holiday and on this basis the strike was 

•ailed off. Our efforts to get the agreement implemented did 

not yield any results and the Management was not even prepared 
to let us anew the position. The workers of Electrical 
Section therefore went on strike on 22nd June 13M.

f. Srl. M.S.Chandrasekhar Hao, Tice president of the Union 

Stood first in the selection for the Post of project D’man 

/(Sr.) but the Management wanted him to resign from the 

Union if he wanted promotion. Srl. Hao submitted his re sign a- 

fian after lengthy correspondence and was given the appoint-



ment of project D^an (Sr) In the grade of 3*50-630/-.
The Executive Committee of the Jnlon, refused to accept the 

resignation of Srl. Euo because he can nontlnue as iflce presi­
dent of the Jnlon even if he is in the grade of ls.350-600/- as 

per the law and hence asked him to continue as the Vice 

president of the Jnlon but the Management would not permit hla 

to function as the Vice president. The Issue went before 
V'T' v , ....
the Asst. labour lommlssloner who held that Sri. Hao can be 

the Tice president and the Management was asked to accept same. 
The Management having failed to prevent 3 ri. Bao from being the 

Tice president of the Jnion, wanted to put hi® into difficulties 

and started harassing him. Sri. Rao has submitted several 
letters which have not been replied by the Management and 
finally on 23 th June 1363 Brl. Rao received a letter demoting 

hr* as Design □ •man in the grade of b. 19^-375/- with immediate 
effect. The Jnlon Immediately requested the Management to 

/(reconsider the case and withdraw the demotion orJ»r but the 

Management did not agree. The workers of the factory went 
on a stay-in-strike on 33rd instant.

The 'Jnlon tried to Intervene in all the above matters 
and requested the Management to conduct discussions which was 
not agreed to by the Management. If discussions were held, 

the natters could have been settled amicably and the present 
situation could have been averted. It was because of the 

failure of the Management to hold discussions that the present 

situation has come about. The stay-in-strikers were absolute 
peaceful and stayed in their places. The strike was spontan^ 
and workers voluntarily stopped work. It is therefore wrong 

to suggest that there was intimidation, coercion etc., and 
damage to property It is also untrue to say that girls 
were harassed and dragged into the strike. The fact that 

girls in large numbers have coas in processions and demons­

trations should nail the lie. The lock-out was therefore 

uncalled for, unwarranted, illegal and unp ar a"* lolled in the 

history of Bangalore.
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The Bharat Slectronlcs employees’ Union is an inde­

pendent Union end is not affiliated to any of the Central 
Trade Union Organisitlons. The membership of the Union - •’ * 
consists of persons of all categories and classes* Since 
the strike.was a spontaneous action of the workers, the

I V*

question of its being organised by any particular group does 
not arise. The allegation that it is communist organised 

Is mischlvous and baseless and only an attempt to divide the 

ranks of the workers, All the workers would like the lock­
out to be lifted and so also the Union hut the workers cannot 

agree to victimisation. By asking the Management to isoltate 

a group of workers and lift the lock-oat, the I^TUC Union is 

playing the game of the employer, Mo Union worth its name 

could agree to be stooge as to suggest victimisation of workers 
and hence the role of IWTUG Union is reprehensible and deserves 

condemnation.

At a recent press Conference, the Managing Director has
11)

1 stated that the Management is prepared for negotiations* 

has been our wish to conduct negotiations and only the M 
It
ge-

sent was not prepared* It is therefore a welcome chang 

the attitude of the Management and negotiations have stal 

at various levels which are likely to continue further 
hope the Management will agree to the minimum demand of no 

victimisation and normalcy will be restored

On 25th morning the police removed the stay-in-strikers 
numbering about 533 after beating up and arrested them even 

though they were absolutely peaceful* Later the peaceful 

demonstrators at the factory gate were lathi charged and bratall 

beaten, Srlyuths. Apparao Heddy, M.S.krishnan, 3 ^rangll,

D.3. 2aju and others including lady employees received 
injuries. a procession of the orders was stopped by 

police near the factory even though there was no ban.

severe
the
Another
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BHARAT ELECTRONICS LIMITED, BANGAWRE

90/E/PD

- 15

June 29, 1966

General Secretary
•at Electronics Employees• Union 
^Estate Area,

Dear Sir:
enclosing 
me to

A please refer to your letter dated 27th June 1966 
a jffewnrandum in respect of some grievances and asking 
igtervena and settle the demands of the workers. In this con­
nection, I wish to reiterate the reasons the Management of the BEL 
gave for declaring a lock-out in the eary hours of June 24, 1966. 
I wish to recall to your mind the series of lightning and sponta- 
nepus strikes that the BBL organisation had to face without 
adequate reasons, without notice and without the workers exhausting 
the constitutional means of redressal. You are also aware that as 
laftely as 41th June 1966, the Union representatives signed an 
undertaking in the presence of the Asst. Commissioner of Labour 

Oonciliaton Officer, that they would prevail upon the workers 
ndt to go on spontaneous or tool-down strikes and we regret to 
My that this undertaking was honoured more in its breach than in 
up r observance. As you are fully aware certain issues are pending 
before the Conciliation Officer, Labour Court and the Industrial 
gShunal and hence any strike during pendency of these proceedings

Mb Illegal. An analysis of the strikes that took place during 
Is month would only reveal that hardly have the workers chosen to 
must the constitutional means for getting redressal before 
King to direct action and the present incident was one such in 
P list of strikes that took place in this month. It is indeed

xbgrettable and unfortunate that you chose to give the Management 
fiat a day<s notice and left it to the workers to decide the

7 ion in respect of Shri MSC Rao’s case. It is more so when 
La matter had been taken up by you before the nonet 11«-t ion 
?icer. When the workers resorted to direct action, it went

ip of control, and the Management had to reluctantly decide declar- 
a lock-out as the workers went on an illegal strike.

I At this stage I regret that it would not be appropriate to 
discuss any of the demands as stated in your letterunder reference. 
Lt is, however, not the desire of the Management tokeep the lock-ou.1 
going indefinitely. We would appreciate if you will give us an 

Unconditional assurance to call-off the strike which is not as yet 
palled off by you and resume work peacefully and further assurance 
not to resort to direct action. You may however meet me at 

50-6-1966 to discuss the issue of lifting of the 
look-out.

Yours faithfully.
BHARAT ELECTRONICS LIMITED

"True copy*



BHA11AT ELECTRONICS EMPLOYEES’ UNION, 
(Rep. No*..148)

Bangalore,
June 30, 1^66.

' Managing Director, 
rat Electronics Ltd 
ahalli. Bangalore-13 

r Sir,
This is to acknowledge your letter No.4290/E/pD 

ed- 29th June i960.

V: with reference to the above:letter and the discussions 
had with you to-day we have the following to state?
£ ’ w

in your letter you have justified the imposition of the. 
&-out and put thh blame~entirely upon' the' workers for.the/ 
[teht impasse. We do not agree with thi-S" contention of 
irs% • However, as it is our desire to first restore the 
|miey. we do not wish to ret’into a controversy about 
JBrtloning the'ble^e for the present situation, Whatever 
F happenings might have been'in the' immediate pastwe 
tlideh that it'should be the endeavour of both sides to 
htore normal Conditions' as well as to create confidence, 
order to do so we are.prepared tongive the following assu­mes and also mame. cmrtaxn1 proposals* , . . ...

1^'1 ) The Union assures thatit will strive it's best to 
Isuade the employees from- taking recourse to lirhteninr and 
Shtaneo us - st rike s •

2) The Union assures to abide by the Oode of Discipline., 
prided an agreement is entered into by the ‘MihL-gei.ent on thir 
EL>) The Management agrees that all the employees will be 
lowed to resume work oh lifting the lock-out without taking', 
spurse to suspensions pending enquiry etc The Management n 
pther agrees-to investigate only into allegations against ]L 
ployees for physical violence against persons.
■ $ * ■ M
I*' 4)' Tf^the-above are accepted, the Union will'call upon 

employees to resume work on lifting- lock-out by the n 
Kagame nt; ■
F
L Tn respect of the demands stated in our letter of 27th JL 
ilant, we are ’agreable to disaass the sai^e after lifting ofW 
a . lock-out.

F^We hope the Management will respond in a positive manner 
gthe above, and create conditions'of normalcy and industrial 
^ein this premier defence industry.

KUlssurinh- you of our co-operation.

Thanking .you

' Yours faithfully,
for BHAWAT $TJ^TRONInS E2TL0YETS * UNION

■ t9

Sd/- V 7 . rawlu 
^ENHrr A L SUCH NT A RY
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BHARAT ELECTRONICS LIMITED, BANGALORE, 15

July 2, 196© 
i

wn»ral Secretary, 
kt Electronics Employees* union
-Bobtel Area, 

or*-13.

Sir,
[ We acknowledge receipt of your letter dated 50,6.1966, 

yeying certain assurances and proposals for lifting the Lock-out 
for restoring normal conditions of working in the Factory,

During the discussions held with the President of your Union 
Shri Arangll on 5O.6e1966t the Managing Director reiterated 
stand taken by the Management that the undertaking of the 

.op for resumption of work should be unconditional and the Union 
i^ther should give the necessary assurances to the Management to 

alder whether a favourable atmosphere has been created for the 
rs to resume work with confidence and for the Management to 

Isolde on the lifting of the Jock-out.

Regarding the assurances and the proposals you have conveyed 
your letter, it will not be adequate if the Union would merejry 

;rive its best to dissuate the employees from taking recourse to 
ijhtning strikes. It is the responsibility of the Union that 
^points of dispute are settled in a constitutional manner 

according to prescribed procedure. It is therefore necessary for 
union to categorically assure that its members to not indulge

VT'■ !*• ' ...* * - ->5- t ■• ~ v v • i.r

As regards the second assurance, the Code of Discipline and 
teria for Recognition of the Trade Unions in BEL, hare not yet 
in finalised and the queston of entering into an agreement at 
.s stage does not arise. What is required from you is a state- 
>t that the Union condemn all acts of violence, disorderly 

bShavlour, intimidation, coercion and instigation of workers to 
illegal strikes and other acts subversive to discipline.
5rB Regarding the third point, the Management is not in a position 
^accept your proposal. As a result of acts of violence, 
Intimidation etc., the confidence of all employees has been shaken 
and Management cannot give up their responsibilities to take dlsci- 
J?A^ary action as may be called for against employees who are found 
guilty of misconduct under the provisions of the Standing Orders ol 
the Company and In accordance with the Disciplinary Action 
Procedures,

I earnestly hope that you would, in the interest of industrial 
miony and cordial relations, furnish the assurances, and confirm 
t the Union would categorically advice the workers to resume woj 
thout any pre-conditions to enable the Management to consider 
• question of lifting the lock-out,

: ~ v , fours faithfully, 
Por: BHARAT ELECTRONICS LIMITED..

u S Wanuman
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(AVY ENGINEERING CORPORATION EMPLOYEES ’ UNION 
REGD. NO.5526

Qrs.No. DT-8/4, 
J Vishwakarmanagar,

Durgapur-10,
D i s t. Burdwan.

Dated, theNo? 1966,

sar Comrade,

Sub? 4th Annual Conference of Heavy 
Engineering Corpn;"Employees’ Union

We are glad to let you know that our Union, the Heavy 
^ineering Corporation Employees’ Union, will celebrate its 
h Annual Conference in the vicinity of Vishwakarmanagar 
jmship (H.E.C. Township), Durgapur-10. The delegate and 
£n conference will be held on 9th and 10th July, 1966 
spectively.

|. Our conference is coming up in such a time when the 
’ghting working class of India specially of West Bengal has 
lined the other militant forces to fight out the anti-labour 
d anti-national policy of the Ruling Government in the 
Merest of the workers.

More than all many problems face the employees of 
this organisation such as, formation of Works Committee, 
promotion tbthe workers, merger of Project Allowance with 
basic pay wAe.f. 1.10.66, discontinuation of illegal suspen­
sion, chargesheet, withdrawal of all DIR cases imposed on 
five workers since November, 1965, etc. etc.

In order to discuss the above problems of the workers, 
and to chalk out a programme for achieving the above demands 
and' to elect a new executive body the said conference will be 
h&d.

We would request you to send your delegate/observer 
to' our auspicious conference, so that we can be benefitted 
by|your advice and can chalk out some programme through your 
Participation in the discussion and to express your fraternal 
support and co-operation before our and make the
osassion a success.

We have made necessary arrangements for board and lodge 
• the. delegates and observers who will be coming to the 
iference from outside Durgapi^r. Please write to us by 6th 
.y, 1966 as to how many delegates/observers will attend 

your Union.

Fraternally Yours,

5T( R. C. Bhattacharya )
• general secretary.
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ber of Parliament 
(RAJYA SABHA)

4 Windsor Place 
Hew Delhi

5 July 1966

The lock-out In the Bharat Kleotronics Ltd, 
24th June, The

unrest which was there in the factory over 
which the management has imposed an unjustified 
lock-out could have been avoided if the 
management had taken care to settle the issues through bipartite channels directly with the 
union and the workers.

However, we may not go into the reasons 
and the background just now since what is 
important now is to restore normalcy.

In a press interview on June 27. the 
Managing Director of the Bharat Kleotronics 
Ltd., Shri B.V.Baliga, had stated! "I do not 
for a moment claim the management has always 
been right. There are faults in the past on 
both sides. We shall forget the past and 
work together now.*

On the basis of this statement, the 
Union leaders approached him far a discussion. 
The points arising from the discussion were 
put down in a letter (copy attached) by the 
union addressed to Shri Baliga.

The reply to this letter to the Managing Director was however received from Shri Hanuman, 
the Administrative Manager. The reply went



Member of Parliament
(RAJYA SABHA)

page two

contrary to the spirit of the talks the Union 
leaders had with the Managing Dire otor.

■

On the basis of their discussions with the 
Managing Director, the leaders of the Bharat 
Electronics Employees Union had. made the following 
categorical assurances in their letters

1) The Union assures that it will strive its 
best to dissuade the employees from taking recourse 
to lightning and spontaneous strikes)

2) The Union assures to abide by the Code of 
Discipline on the basis of an agreement on the 
Code of Discipline between the union and the 
management.

The Union requested the management to agree that all the employees will be allowed to resume work on lifting the look-out without taking 
recourse to suspensions pending inquiry, eto. , 
and that the management further agrees to investi­
gate only into allegations against employees 
for physical violence against persons.

On the basis of the above, the Union will 
call upon the employees to resume work on lifting the look-out by the management.

The Union has agreed to the management 
proposal that the outstanding issues may be 
discussed after the lifting of the look-out.



—
---
---
-*
---
---
---
---
--
?

Member of Parliament 
(RAJYA SABHA)

page three

X am sure you will find that on the 
above basis, a settlement can be made to 
restore normalcy. I would request you to 
direot the management to act on this basis 
and lift the look-out immediately*



BHARAT ELECTRONICS EMPLOYEES’ UNION, 
(Re«. No.148)

Bangalore, 
June 50, >966.

The Managing Director 
Bharat Electronics Lt< 
Jalihalli, Bangalore-

Dear Sir,
This is to acknowledge your letter No,4290/E/pD 

dattd 29th June 1966.
With reference to the above Letter and the discussions 

we nad with you to-day we have the following to state?

In your letter you have justified the imposition of the 
lock-out and put the blame entirely upon ths workers for the 
present impasse. We do not agree with this contention of 
you 78. However, as it is our desire to first restore the 
normalcy, we do not wish to get into a controversy about 
apportioning the blame for the present situation. Whatever 
the happeninga might have been in the immediate past, we 
consider that it should be the endeavour of both sides to 
restore normal conditions as well as to create confidence.

the a88u-
1) The Union assures thatit will strive its best to 

dissuade the employees from taking recourse to lightening and
aneous

2) The 
pro tided an

strikes^

Union assures to abide by the Oode of Discipline 
agreement is entered into by the Management on this*

5) The Management; agrees that all the employees will be 
allcwed to resume work on lifting the look-out without taking 
recourse to suspensions pending enquiry etc. The Management 

her agrees to investigate only into allegations against 
.oyees for physical violence against persons)emp.

4) If the above are accepted, the Union will call upon 
ox employees to resume work on lifting look-out by the

Ina 
the

In respect of the demands stated in our letter of 27th 
3At, we are agreable to disoass the same after lifting of 
Jock-out.

_ We hope the Management will respond in a positive manner 
to tie above, and create conditions of normalcy and industrial 
peacj in this premier defence industry.

Assuring you of our co-operation.
Thanking you,

Yours faithfully.
for BHARAT ELECTRO O’S EMPLOYEES♦ UNION, 

Sd/- V~ s7 RAMULU
CENTRAL SECRETARY



BHARAT EIECTRONICS LIMITED, BANGALORE.13

No।J29O/49/8/15/E1V/PD. July 2, 1966

The General Secretary, 
t Electronics Employees• Union
stel Area, 
ore.13.

Dear Sir,

We anknowledge receipt of your letter dated 30.6.1966, 
coar’eying certain assurances and proposals for lifting the lock-out 
and for restoring normal conditions of working in the Factory.

2. j During the discussions held with the President of your Union 
and Shri Arangil on 30.6.1966, the Managing Director reiterated 
the*gtand taken by the Management that the undertaking of the 
Unim for resumption of work should be unconditional and the Union 
further should give the necessary assurances to the Management to 
consider whether a favourable atmosphere has been created for the 
wor^cers to resume work with confidence and for the Management to 
decide on the lifting of the ^ock-out.

3. Regarding the assurances and the proposals you have conveyed 
our letter, it will not be adequate if the Union would merejry 

strive its best to dlssunte the employees from taking recourse to

al
strikes. It is the responsibility of the Union that 

points of dispute are settled in a constitutional manner 
lading to prescribed procedure. It is therefore necessary for accc; 

the__union to categorically assure that its members to not indulge 
in eny acts subversive to discipline, Including lightning/spon- 
taneous strike in the Industry.

4 As regards the second assurance, the Code of Discipline and
Criteria for Recognition of the Trade Unions in BEL, have not yet 
been finalised and the queslon of entering into an agreement at 
thie stage does not arise. That is required from you is a state­
ment that the Union condemn all acts of violence, disorderly

intimidation coercion and instigation of workers to
illegal strikes and other acts subversive to discipline

5

and 
plij

Regarding the third point, the maagement is not in a position 
to abcept your proposal. As a result of acts of violence, 
inti|n4datlon ©tc., the confidence of all employees has been shaken 

nagement cannot give up their responsibilities to take disci- 
’y action as may be called for against employees who are fnupd 

guilty of misconduct under the provisions of the Standing Orders of 
the Company and in accordance with the Disciplinary Action 
Procedures.

6. ।I earnestly hope that you would, in the interest of industrial
harmony and cordial relations, furnish the assurances, and confirm 
that‘the Union would categorically advice the workers to resume work 
without any pre-conditions to enable the Management to consider

the question of lifting the lock-out.

Yours faithfully, 
Fort BHARAT ELECTRONICS LIMITED,

Hd./-B,S.Hanuman 
Administrative Manager



14o tot Aiackinety U/otketl Union
REGISTRATION NO. 2791

: ’’ JAWPORE RpW, (D.tJ^W CALCUTTA-30

iK<t4.e(i....... ...........................................................^66
Ils Is the continuation of our letter dated

>

lb cur above letter wo drawn to your irindaelf about th© manage* 
mantes bad Labour Policy adopted for few days and also placed bo- 

fora you that the Company suddenly stopped the payment of Increased 
D*^*Tjiaper calculation of living index and thus violated the agree 

-aant dt*27*9*65.
Inaptte of their promise to pay Increased Lua* for the memthst 

of and May 1966 by 27th to 50th June in notification '
ao thtttr decisions to stop the payment Is nothing but a provocation 

towards the workers for labour trouble*

£3$ In the event of the said provocations workers wore stillin 
peace and maintained dial pl Ine and production.

Union prayed to the Labour Officer Hr* s* Sen to toko steps 
againstirthoae illegal actions of the management and to pay D* i* as 
per their promise dated 8*6*C6*

Oowover the cauollllatlons wore going In the offico of Yr* S* sen 
Labour $ Officer * «^est Bengal since 1.7* 66 to settle the whole matter 
in a peaceful manner* Tn the event of the concilliations and during 

the compilation* the Company declared sudden Lock-out* after evening 
shift m 4*7*66 without giving the previauc Intimation* which to our 
QpenlofflHs totally illegal*

less*

right

llle#

case showed In favour of Tcak-out is totally false and base 

sr this circumstances *ve determined that the company have no 
^declare Took-cut when the conciliation were continued*

immediate action Is requested in favour of withdraw the 
cok-cut*

Yours faithfully*

d secretary*

recognised SECTOR a MACHINERY MANUFACTURERS LTD
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'Motoi & Mackineiy U/oikeii Union
REGISTRATION NO 2791

Off.ee : 9, JAWPORE ROAD, (DUM DUM) : CALCUTTA-30

33 1961 .
Tru o c 6py.

';'o tor Mach in o ry 
, Co. Ltd.,

Mfr. P.O. Factory,
.3/1, Krishna Behari Sen St

Calcutta-7.
4-7-1966

Notice 9

i Workers’ attention 1 hereby drawn to the company’s diverse

notice relating to the implementation of the settlement dated

2’rth September, 1965 
»f..

said notices, in particula:

by company’s notices d.tted 11th April, 1966 and 29th Jone, 1966

the workers were informed that increase in the Dearness

or the basis oi of the cost of living index is linked up

with the fullfilment an o the provisions of the said

settlemen t regarding minimum oroduction in the latter

and spirit whereunder the said settlement was effected The

management expected thf the workmen would honour the said settle­

ment not onlv by maintaining tandard minimum, production but also

ma: Ln tain inx the required Quantity of production. Management’s

reasonable expectation n th-' asnect has been totally, fallen

through due to the deli’ orate attempts on the nart of the workmen

in not giving the minimi a production on quality basis. It appears

fi'Om the records of th ; last 6 months that not onlv v nage pro-

duction ha gh by about 20^ from the previous

production the rejection of the materials had hooted uoto in

c otd
RECOGNISED BY M >rOR * MACHINERY MANUFACTURERS LT1L>



Ato tot & Atackinety U/otketi Union
REGISTRATION NO 2791

Offiee . 9, JAWPORE ROAD, (DUM DUM) : CALCUTTA-30

Q7o. 2: - dated 796

abrormally high finure of 50 to 60^. 

Y/hile the management is almivs ready and willing to implement 

the said settlement for the purpose of paying O.A. on the basis of 
0 cost of living Index, the workmen wanted to take advant age of the 

management’s said attitude and wanted to coerce the man ''ament 

and to force the management to agree to their dictates and/or 

whim, regarding Quantity and oualitv of production onl’T "ith 

object to earn more without giving the oronortionate return for 

work.

The situation mentioned above, came to a dead-lock in June,£6 ’ 

.Then the workmen not onl^ broke away from their solemn agreement 

regarding production but went to the length of compelling, the 

management to discontinue the working of the factory and also to 

discontinue xcrrkin^xQfxthexfactoryxan working as being untriedxto 

uneconomic, Ilie management waited patiently and tried, to persuade 

the workers to come to reason, but all such attempts failed.

Towards the end of June’GG when the management issued the 

last notice, the workmen took the situat’on in their own hand 

and started doing acts not on?y subversive of disceplin but also 

prejudicial to the company. .'hen these matters or the situation 

were brought to the notice of the Labour Directorate, the concil- 

liation proceeding was started by Sri S. Sen the Labour officer,

govt. of Vest Bengal. In ahe said proceeding the management
co'

RECOGNISED BY MOTOR ft MACHINERY MANUFACTURERS LTD



’ Motoi & Mackinelu Walked Union
REGISTRATION NO 2791

Offce : 9, JAWPORE ROAD, (DUM DUM) : CALCUTTA-30

Q7o CZa/eJ 196

amongst cthir emp as iced the need for oeacefull normal working 

condition and mainten mce of agreed normal production in quantity 

and quality for the purpose of honouring it’s obligations regard­

ing of enhanced D/1. Management onlv wanted some short of assurance 

and undertaking whereby the management would feel that there 

would not be any further breach of the settlement and if breaches 

do occur the orkmen would have to suffer o^ compensate for them., 

fortunately fc?” the management the concilation officer was pleased 

to take the attitude as a proper attitude.

Jhile the conciliation proceedings were pending, the workers

in order to shield they misdeeds started amongst others direct 

action if coercing assault intimidation and threats to it’s 

officers and staff as a result -whereof no officers and staff 

could feel secure while working ins’ de the factory. In fact due

;o threat and assault and in timadati on and actual assault in one 

case, the engineer and departmental bands have refrained from 

going to factory, 'or their’ personal safety with the result that 

the entire factory is now occupied by the workmen without anybody 

from the management side.

In this circumstances it is impossible for the management

to keep open its factor^ any longer. Moreso, when the workers 

have refrained from working in a constitutional manner, hive 

withdrawn from soncilliation proceedings on fivolous grounds and
RECC GNkSEO BY MOTOR & M ACHJNERY MANUFACTWKR5 LTil

contd



* & AiaelunQ'uj U/otkoti Union
REGISTRATION NO 2791

> Offiee : 9, JAWPORE ROAD, (DUM DUM) : CALCUTTA-30

d^e/. o..................... Clixlecl----- -- -...... -......-796

when®he management and/or'its supervisor^ staff were absolutely

in secured so far as their person and/or properties are concerned 

and when the management have no control over the workmen and/or 

theirL produc tion. For the aforesaid reasons the management have 

no other alternative but to declare a "Lockout” and the said lockout 

would! start after night shift of the 4th July, 1966.

XDuring the lockout period only those workmen who only those 

workmen, who belongs to conservancy or security staff will he 

required to attened and all other workmen are hereby directed 

not to entre the factory premises. The lockout will be continued 

untila further notice, which will be posted at the main gate.

Hibis notice is applicable to the factory staff and the 

workers and shall not apply to the staff of the head office.

Director

Sd/~ B.P.fodder
4/7/66.

|

RECOGNISED BY MOTOR ar MACHINERY MANUFACTURERS LTD



6 July 1966

J Sint 
Motor

Secretary,
9 Jawpore Road (Bum Bum), 
Calcutta 30
Bear Comrade 

« We thank you for your letter of 2nd July 
giving details about the dispute relating to the 
non-payment of b,A, by the employers, The 
AJTUC condemns the action of the employers and 
expresses solidarity with your struggle to 
secure the legitimate rights and demands of 
the workers.

With warm greetings
Yours fraternally,

(M,Atohuthan) 
Secretary



At^tot & Mackinetu Wo'cketl Union
REGISTRATION NO. 2791

Offiee : % JAWPORE ROAD, (DUM DUM) : CALCUTTA-30

&.ef. Q^qi.- .1966 ,

Sir,
sout] 
work* 
the i 
of ft 
uiuch

fulf 
Inta 
fact

ble 
ble 
>ble

Labour Minister Govt, of India 
Chief minister, west Bengal.
Labour Minister

i Labour Commissioner
Vest Bengal 
west Bengal

^Divisional Officer. Barrackporc.
^Divisional Police Officer, Baz*rackpore.
Officer-in-Charge, num bum Police Station.

r Secretary A.I.T.J.C.
Secretary, Federation of Metal & Engineering orkers.

The Management of H/g. Motor & Machinery Manufacturers Ltd. 
Duo Bum, Calcutta • 30 has taken a policy of depriving the 
•s from their duo Dearness Allowances which was agreed by 
jroement in presence of the Labour Officer (Sri 3.Sen), Govt 
it Bengal. This harmful policy of the management has created 
Igitation among the workers and the talon is afraid that at 
iment they may go out of control and take direct action to 
t their demands Bk loqt snook which is not desirable in the 
1st of our Motherland during this emergency period. The 
In brief are given below>-

fifth 
to ge

as t] 
auar 

eng
27.3

According to the consent award dated 11.8.1964 passed by the 
Industrial Tribunal, west Bengal, the workers were entitled 
; some increase in the dearness allowance based on the rise 
I cost of living index with effect from 1st August, 1965. But 
I management was not at all interested to honour the consent 
। it was referred to Sri S.Sen, Labour officer, Govt, of Lest 
L in result of vdzich an agreement v^s signed before him on

>66 where they agreed to pay the said increase in dearness 
allocbnce with effect from 1st August , 3965. It was also agreed
that

of
ris
Ind 
baa;

■The present dearness allowance vould fro next revised with . 
*t!83J[2aiiS£2aJL26O!2ia±^^^

, 1965 to December, 1965 and that from January. 1966 their 
allowance will be revised at 3 months• interval based on 
fall of the cost of living index talcing the cost of living 
January, 1966 is base and calculations would be on uho 
2U False per point•”

to & 
paid 
disci

January, 1966 it was found that the workers were entitled 
sane increment in dearness allowance which ms xx* also not 

r the management in hue time. After sever 1 deputations and 
lan%tc^s£gw^W^MW*edvtflNp^Tti^ amount of

Psige - 2.



otot & Mackinolu U/otkoti Union.
REGISTRATION NO. 2791

Of/ee : 9, JAWPORE ROAD, (DUM DUM) : CALCUTTA-30

o,..............  Q'aicd 7966 .

• 8 *

in April* 3J&66 rar January. ana M
latoo* Uw $nnh£je<?»t ae^rlwd the canteen etsrleyeee 
eery marker $ fr^a Wl. paywnt tfe.^) they v-t^e entitled 
his occurring to Uw eansent ewrd paired by the rift indue* 
I irW<m> uest

to April* 1966 at the ttos of tmt revision ar daarneas 
hnce* At w calculated that the wrtors aero entitled to 
in incr manat of u • 3«6U to all^siune with ciiect
1st April* 2&e6« After several r^rb^l ww written rarro* 
^toas* the ^emesoiaent p^Mtohed a notice dated Sth June* iBSf 
>»*• mild he snM increased by 3*® and the paymtofer 
mnth of pri! ord £^*66 be r^de between CTW and 3Cth 
। IMS*

tn SBth June* 1S)<3G We otyxigeaeut tosurd o general notice 
peyaant «ui4 grant of • unaer Coties dated B*6»1M6 to 
USo an 3U*S«W mao be held in Bbey&nce* BetjreTly the 
ere become agitated and dsnNoded the reynent on 3U«tU® oa 
tefx#ay*3 netiae dated 8th ^une* WM« Um & toecti*Mta*<^r^ 
ped the ^crhcrs that he would dis<m@ the >> tter with the 
I end the pmeont mrld onde co that day* "o the vorkvra 
Id uatslde the f&ctury gate otter tL^to reer«*etlw duty 
poynent* The dtMer-atone wore goi&r, <o upto 0*20 bw adtae 
r fe^t the surfers wM ewy the riae^gewit pt^c^eo: to 
a Jutos £ectto£ on tne n^xt day l»e« 1st July* W66 ot iv e** 
to office w, tobour affierr, of : ^@t

Sheesh the ».mse^«fc hac. m rl^t to link tm pror ^ticn 
:^to»rna.;a allo&anoot Wo cuoclUtoMco effic^r ^id not tr^e ’ 
Stop per We peyisent of B»A« as >08 CM|M**a neaSat dntfd A 
p6ne* 19Sd« The vms &£&*&&£ on its policy ar tj
mt and the Mon ^e?'re*wit?>tlvw« rHkamed ^1W- no frultfkil !* 
lt»

I

uu&* Wjs &$ilatlcm the writ* ra 1^3 reached to sech 
pt that At >w le&d ?^oese wor&t res Jt v&ich I® rw desire* 
[w the -4ilon iw We tottarest of the toi-^tory elec for 
tamtry.

■ This to far youj- toror»&tton end ncee^-^wy ecti«ai»

RECOGNISED BY MOTOR Ac MACHINERY MANUFACTURERS’ w‘

^U^sretrrv.



MEMORANDUM SUBMITTED TO 
THE GOVERNOR OF HYSORE

THE BWAUAT MECTItoSlCS EMPIXXYESS* UNIOK. BMW A WO.

A serious situation has arisen in Bharat Electronic?
L Bhd,eralore, duo to the look-out of the factory by the

fro« 24-0-1966. Mor* than *500 o»plo/««* 
rked-out and about 500 employees wero inside the factory.

The above situation has arisen due to the fact that 
B has not only not implemented the assurance
Loh it had given but has taken recourse to such actions 
Binet Union Officials as would amount to victimisation.

In the carpentry Section. 14 employees who are on 
B waiting list after having passed the trade test ware 
elected for promotion to the grade from the grade 
d the Managoiaant recruited directly some employees to the 
!• grade though ttey advertised for (C1 Crade posts. This 
Cion of the Management is in total violation of the pro— 
dure and principles of promotion about which an understand— 
g was arrived at long back between the Union and the Manage- 
nt, As this action virtually barred the promotional 
’enues of 14 employees, the workers got restive and they 
«ntaneously went on strike from 19-6*1966. Instead of 
[gotiating and settling this issue, the Management kept

Similarly, the employees of the Electrical section were 
iry much agitated over the question of granting holidays 
I Sundays. Due to the pressure of the employees, about 20 
kys back, the ^nnagcaent had assured that holidays would 
I granted on Sundays in the same manner as to the employees 
* Mechanical Section, It was further assured that tM* 
>uld be implemented within 15 days. However, though 
pre than 20 days time was given the Management did not care 
I implement ths assurances. Hence it is that the workers 
f this seotion wore forced to go on strike from 21-6-66.

The Union was hoping that these two issues would be 
>lved by direct negotiations. But tha Management did not 
house and allowed a situation of unrest to continue, Ao 
^ugh not satisfied with this, on 21-6-66 they suddenly 
emoted the Vice—President of the Union from the grade of 
,550-600 to the grade of ft. 195-575/- and the designation 
ho changed, Brom an Executive he was made a non-Exeou- 
he by a stroke of the pen, This was done on ths ostensible 
Lea that he was frequently absent from the workspot resulting 
L nealtoct of work and that his supervision was not effective 
halting in delay of work, wo are convinced that these
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reasons are absolutely baseless and false. The real 
reason is that the Manageiaent wanted him not to be a member 
©r Office bearer of ti» Union as he was an l^ecutlve. As 

p >int was not Gonceded by the labour department and 
M it was held that he was a technical man and at best 
a Supervisor who had a right to Join the Trade Union* the 
Management was forced to accept the position for some time 
h^ut In order to spite hi<a and weaken the Union they suddenly 
[demoted ht<% Such an act Is clearly Illegal and mla-flde.

The above unleashed a wave of unrest among the employees 
[arid resulted la a strike and demonstration on 23-6-1966. 
Though the Union had urged upon ths Management to settle 

[this Issue immediately and not to give room for unrest, It was 
not heeded. Because of this* the present situation has 

Uprisen. Though the situation was absolutely peaceful and 
Bcalm and though It was necessary to negotiate and settle 
tl* Issue* It Is unfortunate that the Management In great 
hurry took recourse to a lock-out of the factory. This 
lock-out Is clearly unjust and illegal. It Is taken recourse 
to force the employees to subaloaxon and surrender to the 
dictates of the Management. Though the employees are 
[prepared for a settlement on these issues on honourable 
iterma* the Management does not appear to be serious about 
this. on the other hand* a show of force with hundreds 
Of polio omen alrougd the factory was made In order to 
'frighten the workers. The peaceful workers were beaten 
iseverely. Several workers Including ladies have been 
^Injured* some of them severely by the Police. 1 procession 
to meet the Minister for labour and submit a memorandum. wer^ 
broken up by making unnecessary llkt lathi charge

As is known to you Sir* later all the arrested workers* 
511 of them were sent to Central jail and released on bail 
pn 28-6-66. There are oass pending against all of then 
including some ladies also. Such a situation* according 
to our submission* has not taken place in any other wtry 
In our State.
!

Coming outA Jail we have taxen up the threads of nego­
tiation. re had direct talks with the Management on 50-6-66. 
There were also discussions before the Asst. Labour 

^ttoner and Conciliation Officer* Bangalore Division. 
Though we* la the interests of all concerned agreed to 
discuss the issues for which the strike began* after normalcy 
Is restored* and agreed to got back to work provided the 
^anugemeat was prepared to assure that there would be no 
iaotx^ButXaH ox auy e^pioye* for thia a trike, the Manape- 
«“* bis aot agreed to thia poaltloa, you will appreciate

.........5.
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that no Trade union can accept riot lais at Ion and any 
reasonable employer has to agree to this In order to create 
normal oonditbons. That too, in a Public Sector industry 
we expect the Management to behave like Model Employers. 
Unfortunately, the BBL Management has conducted and is 
•till conducting itself in an exactly opposite manner. It 
Xs because of this adamant, unreasonable and unjust attitude 
that the deadlook still continues.

It is our intention and earnest endeavour to see that 
normalcy is restored in this premier Defense industry, 

r where a serious situation has arisen. Under the circumstances 
[we request you to intervene immediately, use your rood offices 
to see that the workers get justice and the situation nets

I back to normalcy. In particular, we request you to see 
; that।

1) The lock-out is Ilftel forthwith and all the 
employees allowed to resume work;

2) Ho employee is victimised because of the strike;
5) The problems of the KleotrioalA Carpentry Sections 

and the issue of the demotion order given to the 
Vice President of the Union is discussed and settled 
at the earliest after the loek-out is lifted. rages 
for the lock-out period also to bo discussed later 
and settled.

4) Police oases against the 51$ employees are with­
drawn in the interests of harmony and peace.

re hope you, will do the needful immediately.
Thanking you.

Yours faithfully, for BHARAT EIWTROMICS EMPLOYES’ UNIOH,

Bangalore, ( V.’ 3. RAMULU )
July 7, 1966. CZOTSRaJ SECUYTARY



HOKE AFFAIRS

a) how many? persons in the IAS cadre have boon 
placed at tho disposal of public sector undertakings 
on deputation;

b) how are they placed unitwise;
o) how many of then hare direct charge of Industrial 

relations in these establishments;
d) whether any orientation training has been given 

to the incumbents before they are posted on deputation 
to public sector undertakings?



I

MINISTER FOR DEFENCE

a) whether any senior executive of Bharat Electronics Ltd. 
has been engaged from among the IAS oadre on deputation 
from the Government of Mysore;

b) if so* what was the criteria for obtaining such 
persons on deputation}

o) whether the t antecedents of such incumbents were 
examined by Government before they were permitted to 
be appointed to senior executive posts}

d) whether any of such persons have a background of 
handling industrial relations in their previous 
experience}

e) whether it is a fact that industrial relations in 
Bharat Electronics Ltd. have deteriorated due to 
the mishandling of the inexperienced officers obtained 
on deputation?



MINISTER FOR DEFENCE

a) whether it is a fact that all construction jobs 
in the State Seotor unit of Bharat Electronics Ltd.* 
Bangalore* have been suspended lately because 
of cases launched by the Special Police Establishment।

b) whether it is a fact that the Chief Engineer of the 
Bharat Electronics Ltd. purchased an imported oar 
costing Rupees Ono Lakhj

o) if so, any inquiry has boon ordered into thia case?



MINISTRY OP LABOUR & EMPLOYMENT

a) whether the scheme of workers’ participation in management 
has been implemented in the Bharat Electronics Ltd., 
Bangalore, which is a State Sector undertaking!

b) if not, the reasons thereof;
o) whether the I&B Division of the Labour Ministry has 

taken up this matter with the management of Bharat 
Electronics Ltd., and the employing ministry;

d) whether it is a fact that the management of Bharat 
Electronics Ltd., have refused to ratify the Code of 
Discipline in Industry and recognise the union under 
the provisions of the Code;

e) whether it is a fact that the non-ratification is 
due to the negative attitude of the employing Ministry?



MINISTRY OF LABOUR & EMPLOYMENT

a) whether it Is a fact that iku a senior official of the 
Union Labour Ministry has been assigned the job to 
advise public sector units on industrial relations 
problens ।

b) if so9 in how many oases» has he intervened to 
help resolve industrial relations problems;

s) how many cases were there in relation to which the 
concerned public sector managements accepted the 
advise of the Union Labour Ministry in relation to the above;

d) in how many cases, the advice was not accepted?



PRIME MINISTER

a) whether It is a feet that the Code of Disoipline in 
Industry ratified in ths 16th Indian Labour Conference 
in 1958 and to which the Government in the Ministry 
of Labour and Employment is a party is not yet 
endorsed by employing Ministries like Railways and 
Defence।

b) if so, whether the Cabinet has any machinery to 
coordinate policymaking in relation to industrial 
relations in units under the employing Ministries??

sixwhMikSTXtixtwxsxfMstx ihniiitai



LABOUR & EMPLOYMENT

a) whether It is a fact that a majority of plantation workers 
hare expressed dissatisfaction with the recommendations 
of the Central Wage Board for Tea Plantation Workers}

b) whether there is a strike notice pending in W.Bengal 
plantations on tills issue}

c) whether there was a strike in Kerala plantations on 
this issue}

d) if so, what steps are being taken by Government to 
secure a just revision of the Board's recommendations!} and

e) whether it is a fact that the reoent relief given to 
tea plantations in export duty would be sufficient to 
cover a legitimate wago rise tex as demanded by the 
workers?



MINISTER FOR DEFENCE

a) Whether an Emergency Production Committee vac 
set up in the Bharat Electronics Ltd., Bangalore, 
as in other public and private sector units|

b) if so, how many times the EPC met and what 
decisions did it take to boost production and 
productivity}

c) how many bipartite committees are currently 
being functioned in Bharat Electronics|

d) whether it is a fact that since the present 
Administrative Manager took over the chairmanship 
of these bipartite committees, all these committees 
have been deadlocked।

e) if so, whether any inquiry has been ordered?











Rdf No:

Secretary,

VY ENGINEERING CORPORATION EMPLOYEES’ UNION 
REGD. NO.5526

Dated,

Di ,r Comrade,

Qrs.No. DT-8/4,
V ishwakarmanag ar,
P.O. Durgapur-10,
Dist. Burdwan.

the 1966.

Sub* 4th Annual Conference of Heavy 
Engineering Corpn; ’Employees1 Union

We are glad to let you know that our Union, the Heavy 
Engineering Corporation Employees’ Union, will celebrate its 
4 m Annual Conference in the vicinity of Vis hwakar managar 
Township (H.E.C. Township), Durgapur-10. The delegate and 
©Sen conference will be held on 9th and 10th July, 1966 
r 2S pe ct ively. ...— 

Our conference is coming up in such a time when the 
fighting working class of India specially of West Bengal has 
joined the other militant forces to fight out the anti-labour 
aid anti-national policy of the Ruling Government in the 
interest of the workers.

More than all many problems face the employees of 
this organisation such as, formation of Works Committee, 
promotion M-the workers, merger of Project Allowance with - 

•basic pay wje.f. 1.10.66, discontinuation of illegal suspen- 
sion, chargesheet, withdrawal of all DIR oases imposed on

.ve workers since November, 1965, etc. etc.

In order to discuss the above problems of the workers, 
spd to chalk out a programme for achieving the above demands 
snd to elect a new executive body the said conference will be 
I eld.

We would request you to send your delegate/observer 
& our auspicious conference, so that we can be benefitted 
& your- advice and can chalk out some programme through your 
jpirti cipat ion in the discussion and to express your fraternal 
Support and co-operation before our and make the
Ocassion a success. ' .

We have made necessary arrangements for board and lodge 
for the- delegates and observers who will be coming to the 
conference from outside Durgapur. Please write to us by 6th 
^uly, 1966 as to how many delegates/observers will attend 
from your Union.

Fraternally Yours,

~ a nh ar ya? )



. 4, /

Cable:”
ALL

CONG”
N_D I A

Telephones:57787/54740
TRADE UNION C 0 N G R E.S S

5-E, _ Jhandewalan, Rani.Jhansi Road, New Delhi-1

PRESS CO I QUE 14 July 1966

TUC TO WITHDRAW FROM WORK OF ENGINEERING WAGE BOARD
- LETTER SENT TO UNION LABOUR

for
Th 

Laho

MINISTER

TUC has sent the following letter 
and Employment and Rehabilitation:

ted
n j 

by

today to the Minister

Industries was constitu- 
the trade

Central Wage Board for' Engineering 
r Govt of India on 12.12.1964. Immediately after 

unions m 
ation pr 
several 
recommen 
been fo 
taken an 
they app< 
the inte 
No decis 
the work 
Chairman 1 
any effo

w t 
?oard con 
tnis wag 
freeze 
sector 
sabotage

submissions before the Wage Board for ah interim reoommend— 
di ng for immediate relief to the workmen. The Board had 
tings in 1965 over this issue and early this yehr, an interim 
ion was adopted on the basis of a majority vote. It has 
H;hat the employer representatives had from the beginning 

tructionist attitude ahd on the interim recommendation, 
their notes of dissent. Over four months have passed since 
recommendation is with the Government for its approval, 
has been taken on this issue by the Government so far, and 
the Wage Board is virtually deadlocked, although the 

s gone about fixing ’’hearings” of parties, without making 
to resolve the deadlock.
^experience of workers in relation to the Engineering Wage 
usively proves that employers and Government want to utilise 
ixing machinery not to fix fair wage but to enforce a wage­
ye could be no other reason why employers in the private 
ublic sector engineering units have acted in concert to 

e work of the Wage Board, 

l!
been sudh 
forward, 
dis satis

” Th 
that the 
to preve 
the engi 
devaluate 
sations ti

Wage Boar 
of giving 
Governmen 
has there: 
Wage Boar 
Shri M. E 
convened

direction of the Work of the Wage B*ard by its Chairman has 
t he has been unable to break the deadlock and move things 
the workers1 representatives on the Board seem to be 
with this state of.things.
TUC has, therefore, reluctantly come to the conclusion 
Doard has become an instrument of the employers1 policy 

egitimate wage increase and settlement of the problems of 
ing workers. In the complicated situation created by 
and the proposals put forward by the employers1 organ!- 
reeze workers1 wag 6 s despite rise in prices and the cost 

e contin’iing lethargy and deadlock in the work of the 
is acting against the interests of the workers and instead 

em any protection, helps the employers'and also the 
to inhibit legitimate industrial action. Our organisation 
e decided to withdraw from the work of the Engineering 
nd has'instructed its representative on the Board, 
s, M.P. not to attend the meeting of ’ ‘the Wage Board 
the Chairman at Bangalore on July 18.

» Th 
functio 
Conference 
that the 
industry 
of the In

AITUC had already proposed that the whole question of 
g of Wage Boards be reviewed at the next Indian Labour 

,We would reiterate this demand and would also propose 
cific question of wage revision in the engineering 
examined in its practical aspects at th$ first meeting 
trial Committee on Engineering Industry.”

(M. Atohuthan) 
Secretary, AITUC
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16th July ,19 66

Unit

omrade, .

The 141th, Annual General Body Meeting bf Sen-Raleigh Employees’ 
will be held from 24th July to 25th July ,1066 at Kanyapur, Asansol.

We earnestly request you to please aitend the Meeting and help 
t out the path for an United WoAing-ClasS Action & Solidarity to 

luccesateully the struggle.for higher wages4 better living conditions, 
prices, food for all; for democracy and T.U.Rights; for scrapping 
R and revoking the Bnergency; for forestalling the advent of 
tion; to resist the attacks of tile Monopolists^ to resist the 
ation into and subsequent gradual control of the Imperialists over 
.tionaj. Life; to build up a New India where everything will 
nds of the working-people, free of imperialist penetration 
I; to be friend with all anti-imperialists, democratic and

be in 
and 
socialist

Below io given the programme-schedule of the Meeting

Delegates’ Session - 24«7*66 from 8 a^m. to 8 p.m.
- 25»7»66 at 5 p»mt

Delegates* Session will be held in the Union Building at 
Asansol,

Open Session will be held on 25,7,66 at 5 p.m,-

Yours comradely

KANYAPUR, ASANSOL.
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/ RtjRN’S EMPLOYEES’ UNION
” U* | / . REGD. No. 923 )

I. T I!. G. 8, Nityadhan Mukherjee Road, 
HOWRAH.

74/66^23 7356 •

The Secretary,
All Ijxlia Trade Union Congre as , 
4 , Ashok Road ,
New Delhi

0a /ecZ. .6 .t h.. J u Ly

Dear Sir,

Enclosed are copies of resolution/s on

a) Vietnam4-^
b) Struggle of workmeirbf Howrah Municipality.
i c) Automation.

d)gmergency & Defence of India Rule.
*e) Food & High Prices.
f) Wage Board.

passed in the 20th Annual General Conference of our union held 
on 28th June, 1966, at Howrah Town Hall, Howrah, under the 
Chairnanship of Dr. KanAi Lal Bhattacharya (MLA) for your 
information and necessary action.

Will you please acknowledge receipt. 

Thanking you,

Enclo:
Yours faithfully, 

for Burns* Employees Union

(B. Bi. Nandi) (sf K^Gu^ta) 
(Joint Secretaries)



3»2S«2L2LESH22E. CF oan OF WEAK IQICmUTT

This Twentieth Annual General Meeting of Bum’s Employees’
Union held on 28th June* 1966 records its warm support and sympathy towards 
the struggle of the employees and workers of Howrah Municipality for their 
▼arious legitimate demands*

This meeting further oondemns the arbitrary attitude of the
Authority of Howrah Municipality and demands of the struggling workmen of 
Howrah Municipality* -----



HF3OIOTI0W OH AUTOMATION. 
X. I

Thio Twentieth Annual Genoral Conference of Bum's Employees’ 

Union with grave concern that by installing Eloctrdmic Can piter Machine 

at Howrah Office of Burn & Co. Ltd., the Management has created a danger 

of large Scale retrenchment of the employees. The Union, from the very 

jegining, had registered its vehement protest against launching of such 

powerful labour saving machine. But the Management has up till now paid 

deaf F ear to the legitimate protest of the Union.

a> country lite ours, where the labour market is infested with 
•if*
vlgarous unemployment problem, closure ect.j tt is really an anti-labour 

pwiiaqr as well as anti-employment policy of the big monopolies to introduce 

labour saving machinery like electric computer machine.

This me ting demands of the Management of Burn'S do. Ltd., to 

immediately step operation of the Electric oanputer machine and remove 

rsaoe from this office. This meeting also urges upon the Management 

Martin Bum Ltd., to remove such auch ait an at ion Machine from otlier 

units of Martin Burn lid., twxxwmxxwxwwirkxwirt^

The Covernnent of India itself has introduced electronic can puts® 

other electronic equipment in life Insurance Corporation of India. They 

also allowed other big monopolies concern lite Oils Companies, and thus 

added impetus to large scale retrenchment and forced retirement of 

employees and workers. This meeting, ther fore, demands of the Govem- 

msnt of India to drop all current and projected stat schemes of automation, 
!

to stop import and introduction of electronic computers and factories and 

issue policy directive to all establishments in both public and private 

sectors to abahdan all schemes of automation.



fhle Tesatisth Aocual Caaerrl Retina of the Hom's ftspUyaea'
It'

Union notes with deep reaesteont that elrll liberties and fundsssntU

| righto of the people as eaahrined in ths oonstimtm are heW o«*st*ntly 

violated toy the absolute peu^r vested on the Oevempmt by the declaration 

of esorsc^cy and ItiVwoaU.^ of !• &•

It Is this abuse ef il imlinited pn^rs by daelaratl^ vt urgency 

la the three and half years of its rxlsterxs and atifflin< ef thn fwdaaenWl 

[right® of ths people Inst have brought Use demands for the screining ef 

gooey sad &• I# £♦ to the lire of the entire nation* vi^rovs 

mssents of the people through out the eetwtry and the protest of the leading 

ties froi» all walks of Mee bare eoaoelled the fWem^ah to 

or rslsase a large m^er of pslltisal and trM*> wiar# cMecwss 

• *♦ iAalnaua pmooeal far centinutnae fer soerwey invoesti^ 

new r«le tn lieu of *• X» H« In different# nawe wlV «ls« w I the resista os 

the i^4o fa e^ual intercity and diwmioc so V-ave is no soess^&ty of 

^eatUN^ms.

Thia eMtinf, therefore, deaenda the total wlthdrRvnl of 

end oaneellatlon of 6. X» Hulas and urges ths deseeratie 

es to aonUnso their V>ttU of their fbr^ieaial H^ts*

§ '"^.923
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The Twentieth Annual General Meeting of the Bum’s Employees* Unions^
p. +• (j •wcr 1 *
with dim ay that after nineteen years of independence the Government

• Boa&. -
ensuring the mlnimun food requirements to cocmcn cities ns which 

is ths first chare of any Government, Is unable even to check the trend

gh prices of essential oamnodltiSB, which are going beyond the purohing 

poser of the people, with little h°P> of their of their coning down in

the near fature.Tbe Government both Union md the State are almost everyday 
b) struggle . 'o o’*r&h M ’■ ।

acting oat with sone controversial at staticties on food and essential
1E. d) ,&Dox’enos of Rule.*

oqaiodities:And1 todreallty more and sore dependence on foreign aid for food 
T f) Sot \

islng our national interest are increasing* On thi other hand the
Oth re nee

is silent on Blackmarket Ing, corruption and on the huge black mony 
unship of1 Dr* Kapil lai B-; (MLa) yo*. p

e economic field which are rmspant In the country and are creating havoc 

i^h the lives of the coms on people and the econcmyas a whole. More over 

boqnf to go up further* Rrice line must be held* Toed must be available to every

d . pi '
This meeting while pledging its solidarity with the struggling people 

(Joint Secr> <ariosi
of the state, exhorts the Government to a Isoaedialety introduce genuine land

• introduce fhllfledge state trading In foodgrain, take effective measures 

arth hidden stock of rioe and other essential coanodities, provide improved * 

of seeds, fertilisers and irrigations! facilities to he the actual mt 

tillers of the soil, nationalise Banks and prevent intrusion of foreige interests 

the agricultural field for a self- sustaining growth of agricultural 

on and for a truly self-reliant eocncmy*

> y

3‘a



of food and &

6th Annual Conference 
held on 27.6, ^

ti

This meeting dr^ws attention of both the 
r to the terribly IMreaed cost of living due 
a of food and all essential comnodities 
t: another big impetus by the devaluation of the

The rise Inprices has eeriouly affected the
Sers with limited meagre incone and has cut their real wages 

_ r But the employer la~ reluctant to compensate it nor are 
thb Govt«reaponslve to the need of the workers* Even the agreed 

'tiena like need based wage and revision of the DA on a consi* 
are net fullfllled. Moreover the manipul-

Jh the price Indice are there tb cheat the workers and dep* 
I’ve them of their legitimate quantum of DA* 

x meting therefore demandat*
__ __ _____ , __ w the

Pof living, 3. correction of the price Indice by appointing 
bmmlttee including 'representatives of all state Units of the
India TH centres and Federations, 4* implementation of the 

Bdsus Act so that all workers get it and revision of the bonus 
ftrmula as suggested by the A1TUG.

• * jk The meeting resolves to do all in its capacity
t<r move/these demands along with all other TVs and workers

The meeting express grave concern and anxle-
»S at the fact deteriorating food situation and the devastation 

d by the recent floods in Assam. It is firmly of the opinion 
the food crisis, to a great extent is man-made and created by

I hoarders and profiteex-s who strangely enou ciuld purchase
ng the law* The 
the Govt.of Assam.

huge stocks of paddy and store those safely 
suspension of „the paddy and rice control order 
Sia in fact helped these very hoarders and profiteers to sell out 
Safely in the open market at too high prices their illegally hoard­
ed stocks of paddy and rice. The floods have given these antirsoc- 
ial tradesman a scope to raise price further*

? The meeting demands immediate measures by 
the Govt* to tide over the food crisis by seising all stocks of 
paddy and rice from millers and traders, taking un distribution 
of paddy and rice and paddy at fair price to consumers through 
Gb-O^aj and fair Price shops under the supervision of the people’s 

committees, implementing the scheme of fair price shops for • 
tdustiial workers to be run by the managements and by taking up 
• food grains’ trade into the hands of the state*

' tfhlle stressing upon modern Scientific * 
g™ control measures. the meeting demands adequate gratuitous 
CLief to the flood affected people as well as organisation of 

jet relief, issuing of loans to peasant a, rehabilitation grants 
b those rendered homeless end free ship and cash grants to the 

‘ nts of the flood affected areas, as wall as proper public 
n measures to prudent outbreak of epidemic and to fight 

cUseases breaking pW/lp ths pent flbod period.
The meeting strongly resents the continued 

and discrimination-agalnat some TVs, 
re And the Gobt. The use of omor^ncy and 

_ movement of the workers and deliberate indiffc- 
e to the non-compliance of the agreements and even Acts ~ , 

jythe employers have reduced the entire progressive aspect a of
;ne labour laws enacted under popular pressure to a m«ne mockery 

.u *• The meeting demands unhindered fU rights and
encouragement to one Union in one industry or trade, 
withdrawal of the emergency and the DIE forthwith.

olations

*ee .

It demands

JjAUHAfl ENG!^f^«

$ r£>.
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BHARAT ELECTRONICS EMPLOYEES’ UNION 
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Vice-Presi 
Secretary: 
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S. A
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Wo.58 
Rani

rade Union C 
dewalan

Dear Comrade

I9.ee

received our telegram about
In 3EL| lock-out was lifted on

We hope you would have 
the lifting of the lock-out 
12th instant from 7.00 AM. . But 16 employees have been pre­
vented from entering the factory. They have all been served 
with Charge-sheets and pending enquiry aTlx of them have been 
kept under suspension. The charges are participating in the 
illegal strike, Incitement, intimidation, preventing others 
including Officers from working, abaae and assault of workers 
and Officers and damage to property. A lady employee also 
is under suspension. The names of employees who are under 
Suspension are given in the enclosed’sheet. Attempts are 
being made to obtain an apoldgy letter from the lady ea^loyee 
for lifting the suspension on her but she is firm and has 
negatived the suggestion of that Management.
• ■ ■ .U ■ ; ;• ' ,.A

Reserve police is still staioned in the factory in large 
number and there is great deal of repression. Workers who 
have seen the Jail in the mt recent struggle tell us that 
the criminals are not subjected to such restrictions. Entries 
have to be made In a register maintained in the office even 
for attending to nature calls, A INTUC personalities are 
allowed full liberty and they npve about freely but they dare 
not approach any employee in the open since the workers are 
in high spirits. C.I.D’s including worker C.I.D’s are posted 
against Office bearers and Executive Committee members of our 
Union and every movement of their's is watched and noted. 
Thus the situation In BEL is anywhere near normal.

M ,
During the lock-out period the Management stopped supply 

of foodgrains through their FMr price shops in the colony 
The Management also tried to close down the Co-operative add 
the Welfare Fund Mess. Since our members are on the Commit- 

_ tees of these two, we were able to keep them going but the - 
J Management through their representatives on the Committees 

have refused to sign the Cheques with the result we were com­
pelled to get the commodities from the open market on loan 
and distribute to the needs of the employees. The Company 
used to run its buses from Colony to City and back on an

2.
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•amenity service* basis. Theset rips have now been can­
celled unilaterally without consulting the Transport Sub­
committee where our members are there. The City Service 
buses are running at very long Intervals and hence going 
to city and coming back has become a difficult problem 
to workers.

A copy of the resolution passed by our Executive 
Committee, and the two General Body meetings,one In City 

. and the other in the Colony, is enclosed herewith for 
your information*

The Executive Committee of our Union is meeting on 
18th instant. It will take stock of the situation and 

L z chalk-out future course of action. Further developments, 
[ I If any will be posted to you In due course.
| With regards,

fours faite

AL SECRETARY
Ends: as above

( 1a

B.com
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LIST OF SUSPENDED EMPLOYEES
LS0‘w,^ . • ■

‘ 7?' '■ 'j W? '*• m ' - rvtlf r ■ ■ f t,' . 'J
1. Sri. S. ARANGIL - Joint Secretary of the Uhlon, Secretary 

Worses Committee, member, Transport Sub-Committee,
; Safety Council, Ad-hoc Housing Committee and 

Emergency production Committee*.

2. Sri. a. Rangaian - Treasurer of the Union.
I. 4 I ■■ no • -■ 5 . : ? r-. , . ,.A . •.
3. Sri. T.S. GOVINDA RAO - Member, Executive Committee of 

the Union and Canteen Managing Committoe and 
Secretary, BEt Sports Club. 1

< i .-•.</ L :7': ± v- 'L- !• •• r t • • , - J. ~
4. Srl. H.3. NATARAJ - Member, Executive Committee of the 

. Union and BEL Welfare Fund Committee.

5, Sri. Y»S.M. YUSUFF - Member. Executive Committee of the 
Union and BET. Co-operative Society. - *

6. Srl. M. SIDDAPPA - Member, Executive Committee of the 
5Union, Works,Committee, Transport Sub-committee 

and Ad-housing Committee’. x f
Tt s'r ■’ ■ h ; ♦ '< • . ...
7. Sri. V. PARAMASIVAH - Member, Canteen Managing Committee.

8. Sri. JACOB ABRAHAM - Ex-treasurer of the Union and now 
active worker.

9. Sri. D. S. GOVINDA RAO I
10. SRI. H.v. VAMANA |

■■ '• ■' ' • ’ ■

11. Srl. V.J.KRISHNANKJTTY NAIR I

12. Srl. K. MOHAMAD ALI j Active
13. Srl. K.S.R. IYENGAR I

Y
14. Srl. VENKATESWARA RAO 

'»s-r Y
15. Srl. SAMPATHKUMAR r
16. Smt. K. AM’flNNI. x -

workers of the 
Union.



HRSOTHTTON passed at the executive committee meetingK'S —MEETING HELD IN TH^ COLONY ON 11th JUDY 1966.

This meeting of the employees of Bharat Electronics 

Ltd., has considered the situation in Bharat Electronics 

Ltd. It notes that the BEL Management has decided to 

lift the lock-out from 12-7-*66. The meeting has con­

sidered the discussions the Union representatives had 

with the Minister for Defence, Government of India,

the Minister for Labour, Government of Mysore, Secretary 

and Under Secretary to the Ministry of Labour & Employ­

ment, Government of India and the Management of BEL. 

It notes that the Minister for Defense Sri. Chavan 

has agreed to consider the issue of victimisation sym­

pathetically and has advised the employees to get back 

to work. Similarly the Minister for Labour has appealred 

to the employees to restore normalcy and that other

Issues would be discussed later. But the Management 

has not acceded to the reasonable proposals of the 

Union given in its letter dated 30-6-1966.

However, in view of the fact that the Minister for 

Defence has assured sympathetic consideration, consi­

dering that it is improper to put the workers to further 

suffering, and as there are no assurances either from 

the Management to the Union or from the Union to the 

Management, this meeting calls upon the employees of 

BEL to resume work on 12-7-66. This meeting once again 

urges upon the Management not to suspend pending enquiry s 

employee because of the strike and not to victimise any 

of them. But If the Management chooses not to heed to 

this request and takes recourse to victimisation, the 

Union and the employees will be forced to take stock 
of the situation and chalk out further course of action 
against victimisation. it further demands that lock­

out period wages be paid to all employees as the lock-

. 2.
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oat Is unjust, illegal and unwarranted.

1 This meeting requests the Government to withdraw 
Police cases against BEL workers. z

While congratulating the BEL employees for 
facing police repression and lathies, suffering 
privations in police lock-ups and Jail, and carrying 
on a glorious struggle, this meeting requests the 
employees of BET, to stand united behind the banner of 
Bharat Electronics Employees’ Union and carrying on 
the straggle against victimisation, if any, and for 
settlement of other issues. It wishes to caution 
the employees against the slanderous accusations of

,4 ,

the IWTUC Sangha which has been exposed as a betrayer 
of the Interests of the working class. It requests 
the employees to answer the slander in a fitting 
manner by standing behind the Union.

This maetlng whole-heartedly thanks Srl. Bhupesh 
Gupta, and Srl. p.K. £umaran, M.Ps, for their immediate 
Intervention and help rendered. It also thanks the 
AITUC and Its leaders for their help, intervention and 
guidance. It also thanks the Governor of Mysore for 
his intervention. It further thanks all the T.U. 
leaders, Working Class and citizens of Bangalore who 
were very sympathetic and have made the cause of BEL 
employees their own.





p W2_«j_4±Ba

The Factory Manager
H/s Atlas Cycle Industries ^td.
Sonepat (Near $elhi)

Subject

Sir
I have the honour to serve upon you uhe followin' 

Demand Notice:-
1. Gratuity Scheme should be introduced providing for 

Payment of one month wages or total earnings,per year 
of service to a worki an or his heir in case of death, 
permanent incapacity to work due to any cause or in 
case of super-anuation.
Gratuity at the rate of 21 days wages or total earnings 
per year of service in case of termination of services 
due to any cause except retrenchment,as well as in case 
of resignation. In esses of retrenchment Gratuity at 
the rate of 15 days total earnings or wages ,per year 
of service ,should b-:- paid in addition to statutory 
compensation.

2. A Scheme of Incentive Bonus should be introduced for 
all workmen including the Office staff and all other 
Employees providing for graduated incentive Bonus on 
the basis of monthly finished product.

g. r.A.Should be given to all workmen neutralizing 100% 
rise in prices ,in the cost of livin; on the Delhi 
cost of Living Index,with the Calendar year 19*65 

as a base.

4. Daily Production Slips shpuld be issued to all the 
workers to enable them to check up their production 
and Payments.

5«Mnimum f 11 back T’’a-Tes should be gauranteed to all 
the Piece rate workers irrespective of Production at 

the rate of 90% of their total earnings in the 
Calendar year 1965.

6. Transfer Orders served upon Shri Prem Pall Bedi , 
should be Immediately cancelled as the orders are 
illegal ,ultra-wires and malafide.

7. The following Workmen who have been illegally and 
unjustifiably, dismissed/narnes struck off/services 
terminated should be re-instated forthwith,with the 
continuity of service and full back wages since the 
date of their dismissel/termlnation etc,to the date 
of their re-instat emont.

See Next



^ONTINUND

Shri

n

v
(3) 
(4?

Kaul Dhari T.Ko. 559 Assembly Deptt* 
Prithi Singh T.No. 611 Tubular Seo. 
Sat Pall Sharma T.No.840 Saddle Sec. 
Shiv Kumar Machine Shop.

Assembly department.

3. The following Workmen of the binding Section should 
be given the item Thin Hub(New Model)for polishing 
and the deficiency’ in earnings caused by snatching this 
item from them since Nov.65 should be made good through 
payment of the difference between the wages actually 
paid to them and their average earnings pre November 
65 period.'/’

9. Dhsrm Pall T.Nr .432 of the Grinding ^action should be 
paid the wages from 2J.6.G5 to 20.7*65 the period of 
wrongful suspension , as the charges levelled against 
him were not established through proper Kncuiry.

Unless the Demands as detailed above,ere 
considered within fifteen days from the date of receipt 
of this Notice ,the Union (Atlas ^yole ’ orkers Union 
Regdjwill be compelled to ask the workers to resort 
to Direct action including Strike.

* The Concilciation Officer Faridabad, 
presently.at Rohtak.

The Labour Commissioner Chandigarh. 4-
Com. Satish Loomba, Secretary, A.I.T. U. C

tN.Delhi.

Yours faithfully
Dated :15th July,1966

, Tenl. Secretary, 
for Atlas °ycle ’"orkers Union Regd. 
Opp: Aggarwal Dhai'msala,Rohtek Rd.

Mandi Sonepet.
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1966

We hope you would have received our telegram about 
lifting of the loak-out in BEL| lock-out was lifted on 
• Instant from 7.00 AM. But 16 employees have been pre- 

d from entering the factory. They have all been served 
Charge-sheets and pending enquiry alia of them have been 
under suspension. The charges are participating in the 

gal strike, Incitement, intimidation, preventing others 
uding Officers from working^ abaae and assault of workers 
iffleers and damage to property. A lady employee also 

er suspension. The names of employees who are under 
ension are given in the enclosed sheet Attempts are 
ig made to obtain an apoldgy letter from the lady employee
lifting the suspension on her but she is firm and has 
tlved the suggestion of the Management.

■ r f ? r i ■ ■

Reserve police is still staloned In the factory in large 
pr and there Is great deal of repression. Workers who 
seen the Jail in the at recent struggle tell us that
rlminals are not subjected to such restrictions. Entries 
to be made In a register maintained in the Office even 
ttendlng to nature calls. INTUC personalities are 

Wed full liberty and they move about freely but they dare 
Approach any employee in the open since the workers are 
igh spirits. C.I.D’s including worker C.I.D’s are posted 
hst Office bearers and Executive Committee members of our 

and every movement of thelr’s is watched and noted.
the situation In BEL is anywhere near normal.
During the lock-out period the Management stopped supply 

dgrains through their Ftir price shops in the colony.
agement also tried to close down the Co-operative and 

•Ifare Fund Mess. Since our members are on the Commit- 
of these two, we were able to Keep them going but the 
ement through their representatives on the Committees 
refused to sign the Cheques with the result we were oom—
d to get the commodities from the open market on loan 
Astribute to the needs of the employees. The Company

0 run its buses from Colony to City and back on an 
a.

B.com
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’amenity service’ basis. Theset rips have now been can­
celled unilaterally without consulting the Transport Sub- 

t Committee where our members are there. The City Service 
I buses are running at very long intervals and hence going 
t to city and coming back has become a difficult problem 
' to workers.

A copy of the resolution passed by our Executive 
• Committee, andthe two General Body meetings,one in City 

and the other in the Colony, is enclosed herewith for 
I your information.

The Executive Committee of our Union is meeting on 
[ 18th instant. It will take stock of the situation and 
| chalk-out future course of action. Further developments, 
if any will be posted to you in due course.

Yours faAte

Enclst As above

With regards,

B.com
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6. Sri

7. Sri

8. Sri

9. Sri.

10. SRI.

11. Sri,

’3. Sri

2. Sri

i
LIST OF SUSPENDED EMPLOYEES

IN
Sa ARANGIL - Joint Secretary of the Uflion, Secretary 
Works Committee, member, Transport Sub-Committee, 
Safety Council, Ad-hoc Housing Committee and 
Emergency production Committee.

A. Rangalan - Treasurer of the Union.

T.Sa GOYINDA RAO - Member, Executive Committee of 
the Union and Canteen Managing Committee and 
Secretary, BEL Sports Club.; ' ’ , •'/ / • Ci 1

4. Sri. H.S• NATARAJ - Member, Executive Committee of the 
Union and BEL Welfare Fund Committee.

5. Sri. Y.S.M, YUSUF? - Member, .
Union and BEL Co-operative Society

Executive Committee of the

Ma SIDDAPPA - Member, Executive Committee of the 
Union, Works.Committee, Transport Sub-committee 
and Ad-housing Committee.

V. PARAMASIYAH

JACOB ABRAHAM
active worker

• Member, Canteen Managing Committee

Ex-treasurer of the Union and now

0. S. GOVINDA RAO

H.V. YAMANA

Y.J .KRI3HNANKUTTY

12. Sri. K. MOHAMAD ALI

<13. Sri. Ka Sa Ra' IYENGAR

14. Srl. VEffKATESWARA RAO

K 15. Srl. SAMPATHKUMAH
.. Del i
16. Sat. K. AMHIWI.

an,

3

NAIR X

Active workers of the 
. Union.

$



This meeting of

as there are no 

to'the Union or

Ltd., has considered 

Ltd. It notes that

RESOLUTION PASSED AT THE EXECUTIVE COMMITTEE MEETING 
OP THE UNION AND THE GENERAL BODY MEETING CONDUCTED IN 
CITY ON 1OTH JULY AND ALSO PASSED AT THE GENERAL BODY 
MEETING HELD IN THE COLONY ON 11th JUDY 1966.

*
VU

6

the employees of Bharat Electronics 

the situation in Bharat Electronics 

the BBL Management has decided to

11ft the lock-out from 12-7-’66. The meeting has con 

sidered the discussions the Union representatives had 

with the Minister for Defence, Government of India, 

the Minister for Labour, Government of Mysore, Secretary 

and Under Secretary to the Ministry of Labour & Employ­

ment, Government of India and the Management of BEL• 

It notes that the Minister for Defence Sri. Chavan 

has agreed to consider the issue of victimisation sym­

pathetically and has advised the employees to get back 

to work. Similarly the Minister for Labour has appealred 

to the employees to restore normalcy and that other 

issues would be discussed later. But the Management 

has not acceded to the reasonable proposals of the 

ftUnlon given in its letter dated 30-6-1966

However, in view of the fact that the Minister for

Defence has assured sympathetic consideration, consl-

rdering that it 

suffering, and 

£the Management

is improper to put the workers to farther

anagement, this meeting calls 

to resume work on 12-7-66.

assurances either from

from the Union to the

upon the employees of

This meeting once again

ges upon the Management not to suspend pending enquiry any 

loyee because of the strike and not to victimise any 

them. But if the Management chooses not to heed to 

ils request and takes recourse to victimisation, the 

Ion and the employees will be forced to take stocK 

the situation and chalk out further course of action 
(alnst victimisation. it further demands that lock- 

period wages be paid to all employees as the lock-

2
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out is unjust, illegal and unwarranted

- . /
1956

’.1 An

*O.

IE

This meeting requests the Government to withdraw a...

Police cases against BET. workers.

While congratulating the BEL employees for 
■ s facing police repression and lathles, suffering 

t privations In police lock-ups and Jail, and carrying 

on a glorious struggle, this meeting requests the 
If.

employees of BEL to stand united behind the banner of 1
Bharat Electronics Employees1 Union and carrying on 

the struggle against victimisation, if any, and for 

settlement of other issues. It wishes to caution 

the employees against the slanderous accusations of 

the INTUC Sangha which has been exposed as a betrayer 
IB 

of the Interests of the working class. It requests 
* * it 

the employees to answer the slander in a fitting 

manner by standing behind the Union.

This maetlng whole-heartedly thanks Sri. Bhupesh
JS

Gupta, and Sri. p.K. <umaran, M.Ps, for thetr immediate 

intervention and help rendered. It also thanks the 

AITUC and Its leaders for their help, intervention and 

guidance. It also thanks the Governor of Mysore for 

his Intervention. It further thanks all the T.U. 

leaders, Working Class and citizens of Bangalore who 

were very sympathetic and have made the cause of BEL 

employees their own.

1



II ♦ M. T • K arm ik S an gh ( R d • )
Pin J ore
19th July, 1966

To,

Dear friend, —,.A  .........
we have served upon'the management of Hindustan 

Machine Tools Ltd.,Pinjore the following notice demands under 
the circumstances mentioned in the attached Hand Bill and

_ requests your fraternal aid and help in a way your union/you 
can,in our .just struggle.

Tilth host regards,
YoursZr atyrr

(Aohai Sing?
Secretary

-Following workers have 
[terminated from servic

cen illegally and unjustifiably dismissed
their genuine trade

un i on act iv 11 i e s
es,to victimise then

■ should be reinstated with full hack wages-

Rverma. Gur char an Sing' 
S S h am suer Sin oh .

A.K.S^od, $abi
Kal want Sine

Suras h Kun ar* S oh; 
R0j'. nd er Singn and

j S

2. The D.A. paid to the workmen be made adequate by. increasing 
present DA by 25^ and the same should he linked with the cost of

SI-Vinq index of Suraj our* For each point of rise and fall the
Da should be varied by 1/- accordingly*

^3. All the workmen should he paid Bonus equal to 15# of their 
’annual earnings for the year 1964-65 under the Payment of Bonus

4. Suitable gratuity scheme should be introduced in the factory 
for all the workmen.

5* Bus conveyances changes be abolished avd t e conceyance be 
made free.
*• *
6* Workers should he paid for overtime at the double rate of 
’their 21 or 1 al waves*

-7. -All the workers who are not provided with three Uniforms 
yearly for the year 1966-67 should be naid 100/- to each 
con c era ed workm an •

8. All workmen should 'x given compensation for non-supnly of 
soap for four months.

J* E.S. I. Scheme should be stopped in the factory or the contr 
buti*:n kz paid ay the workmen should be naid by the management 
J ecause the workmen were already getting ail the medical 
facilities for Mivch 5T»w deductions are made from the wages of 
the workmen.

/I



Ref.

President 
Sri Bejoy P

EN-RALEIGH

M.L.A.

C

EMPLOYEES’ UNION
Regd. No. 27$$

A S A N S 0 L

Dated

3^1

Secretary : .
Sri Sunil Basu Roy

196

De

■E

Comrade

The 13th Annual

16th July,19 66

General Body Meeting of Sen-Raleigh Employees’
will be held from 24th July to 25th July,1966 at Kanyapur, Asansol.

We earnestly request you to please attend the Meeting and help
us<3hart out the path for an United Working-Class Action & Solidarity to 
leal successfully the struggle for higher wages, better living conditions, 
lowjr prices, food for all; for democracy and T.U,Rights; for scrapping 
thppIH and revoking the Bmergency; for forestalling the advent of 

lation; to resist the attacks of the Monopolists; to resist the

th

Aut

countries»

^ration into and subsequent gradual control of the Imperialists over
■Ratiohal Life; to build up a New India where everything will 

nds of the working-people, free of imperialist penetration 
pl» to be friend with all anti-imperialists, democratic and

be in 
and 
socialist

Below io given the programme-schedule of the Meeting

Delegates’ Session - 24.7*66 from
Open Session - 25.7*66 at 5

8 a,m, to 8 
P.m.

p.m

Cben Session will

Yours comradely

Delegates* Session will be held in the Union Building at 
Asansol*

be held on 25*7,66 at 5 p.m

Kaayapur,

Waleigli EmpIoyei^OnM
/'EGO. 27^ 

KANYAPUR. asansol.



Phone:

ELECTRONICS EMPLOYEES’ UNION
R • ■ ( Reg. No. 148 )

BEL HOSTEL AREA, JALAj^ALLI, BANGALORE-13

Ref: GRS/1/66
The ^Convenor, _
Co-jrdlnation Committee of Trade Union 
in public Sector 

5E 'Jhanderualan,
Rani Jhansi Road,
NEW DET.HI-1.

Dear Comrade

Further to our letter dated 16th
giving below the latest development In BEL
(1) 
our 
use'
Company

Date: 21*7**66
ĥ

instant we are

The Internal telephone given to the Secretary of ion has been removed and he has been asked not to
telephone even for contacting the Officers of the 
He also is not allowed to move out of the office

(2) The Asst. Secretary of our Union has been asked to 
sit idle in the Section.
(3) I Workers are not allowed to talk even to their Co-workers and their movements are terrbly restricted.
(4) w The Labour Welfare Fund work and the work of the 
Messurith Which our Vice president and Asst. Secretary are 
connected tn the capacity of Secretary and Vice. President 
as alpo the other Bipartite Committees like Works Committee, Canteen Managing Committee, Co-operative Society etc. have been 
completely stopped.
(5) The Karmika Sangha personalities have all been allowed to move^about freely whereas our Office bearers are not.
(6) The Karmlka Sangha Secretary is allowed to use the 
telephone in his Section but his collegues are not allowed.
(7) | In the past the letters addressed to the authorities of 
BEL were delivered personally by the Secretary of the Union but now he is not permitted to do so.
(8) I The Office bearers used to be allowed to attend to the 
Labour cases in the various courts on official duty but this is now stopped.
(9) F We were allowed to distribute our bulletins at the 
factory gates all these years and also collect donations and

Contd...2.



PHONE-. 34-2944

REGD. NO. 3178

149, Bepin Bebary Ganguly Street, (Bowbazar St.,) Top Floor, Calcutta-!?.

Pretident: MO. EU 
General Secy: RABI

Ref. No.....

IUKHERJEE, M.L.A.

Date...... l.Q.t h. Aug.,’.66

T 
N

। Working President, 
ion al Federation of ketal & engineering

Workers’ of Inula 
5Ek J handev;al an,
R
N

J han si Ro ad 
Delhi-1.

De|ar Comrade

Received your letter tids day in the morning

El
Fe

Long before this letter of yours, I requested Com
Las to convene 
iteration for a

policy of higher 
“i^enent on wage 

sition to call
mo

a Working Committee Meeting of the National 
wider consultation since it relates to 
importance anu involves the question of 
demand. Time being very short, I am not in a 
a meeting of the State Federation and

With greeting

Fraternally you rs

jcuss it. Your letter does not throw any light on what 
ths norms or conditions of functioning in future would be 

Com. ^lias is to participate as a member of the Wage Boardif

(jtneral Secretary

In view of the above circumstances, I refrain myself 
giving any opinion on it. It may'be noted that the 

st^-te. Committee of the Federation welcomed the previous
* sion of the AITUC Secretariat. •



at De
gatl

0

membe 
you

Elias

greetings.

Ho*2M/s/ee 
12 August IBM

Board* 
the 
than 
the

mt a circular to all members of 
of the federation proposing to 
t jmrtioipating in the work of

before 
today 
our 
attend

means that so far no one

majority of Executive Committee 
vo should not do so I shall let

attend
ever. if you donot hear from me you should 
meeting* 

discussed the question of giving evidence 
behalf of AITUC and the federation* Oom* Dange 
o lead both the delegations* The AXTUO dele* 
be besides Oom* Dange, Comrades Atchuthan,

beares 
we ah 
Pedera

these three 
ask Oom* Bobin Mukherjee on behalf of Bengal

the ,tion delegation • I am aoo
ore to join 
fly writing to

Tours fraternally,

(Satish Loomba)



Cable : Telephones : 5 7 7 8 7
5 4 7 4 0

ONG”

The Sooretarlat of AXTUC han sanotAoned

6th and 7th August 1966*

12 August 1966

Presid 
General

Can. H.H. Jabbar and Can* Aehish Dane Gupta 
who have lost their life as a result of

S. S. MIRAJKAR 
retary: S. A. DAN GE

LL-INDIA TRADE UNION CONGRESS 
5E, JlIANDEWALAN. RANI JlIANSI ROAD, NEW DeLHI-1





T

Robin Mukherjee, and
Cocirado ” M.S. Krishnan.

Ao you know wo had issued a circular cocking toe opinion of 
all executive Comittoe mnbero regarding our future parti expo* 

atim in the work of toe j^lnoering ^age Board* to had asked any 
asabor who differed with our proposal to lot us knew bofbro 15th 
August* Xn the nemtice wo haw noon interned that the Wage Board 

■ will bo neoting fton 82nd August at Delhi to record evidence* 
though technically wo should wait for throe wore days in view of 
the fact Wat no one has signifiod opposition to our proposal we 
have taken a tentative decision that we should portialpato in 
the toge Board* Cqeu S*A* Dangs* Coo* Atohuthan and nycolf the 
tores available office bearers at Delhi Alsou seed this question 
and wo thought that we should form a delegation to represent the 
federation before the ^age Board for recording toe evidence*

our/ Awordingly/n subjection io that boddes we three you should 
also be part of the delegation*

as federation is ofcource in no uooitlon to bear your 
travelling expenses but we shall make all your local arrango&cnto 
and offer you boarding and lodging and local transport at our 
cost* to have requested the Wage Board to fix our evidence for 
toe 86th August 1966*

You are requested to let me know when you will be roo&aing 
Delhi* X suggest you to reach here on at least on 25th riotin’ 

so that wo om discuss our ovldonoc*
A line in cunarsation Mil be appreciated*

Yours frai 

(3atito Lo >db

Copy to Com* Md. Elias, for information.

■



Wo,800/a/M 10 August 1900

She Secretary,
■bnietxy of Labour ft Employment, 
SovanoBent of India.
■k Pelhl.

Boev ^o
She AITUO baft written to you earlier withdrawing its repro- 

sea&ktiww on tbs Engineering Wage Board, Since then the Oort, 
haaSBoepted the Majority recommendation regarding interIn 
relief and we understaid that the Wage Board at its last . 
m nattier M*U at Bantgal hAO la&A dOWB. OWrtalB BflSSS of
functioning, In view of this the AITUO baa deaided to instruct 
itaTrepresantative to participate la the work of the Wago 
Boayd, However, wo nuat protect against the obaage la the date 
ffcoM which tho roooirnonflntlnnn MsavMng iatesln Tellwf wOX 
beeffoctive as wall as those on which the wago of ths workers 
AU bo calculated for detensining the slab according to which 
ba wul bo entitled for latoxtn relief. Both these charges are 
dataaeatal to the interests of the workers,

I Shore is also no guarantee as to when ths Wage Board 
will finaliao its deliberations,

I We feel therefore that the Sovennent should alter its 
unilateral anendsent regarding the aforesaid dates and 
mat also give a tlm directive to the Wage Board to finalise 
its daliborations within a period hf say 0 Months,

Tours faithfully,

(^atiah Loobbo) 
Secretary

Copy to Oom. Md. Elias, M.P. for information.



Ref.R

H. M. T. KARMIK SANGH (REGD.) 
PXNJORS

( Recognised

. HMTKS-AITCrC/66-3 
r--------------

The General Secretary,
All India Trade Union Congress 
5-E, J han d ewal a, 
N ew Delhi. 

a

Dfear Comrade,
J

F *

Dated 14th August^ 66

Two Workers of the Hindustan Machine Tools 
Ltd>,Pinj ore, have gone on hunger strike w. e.f. 13th 
instant for achieving their demands and workers will 
go on strike unless the Labour Department or the 
Government and the employer interven in the matter 
to solve the dispute amicably.

The Union has resoved to authorise Office­
bearers of the All India Trade Union Congress to act 
on behalf of the Union in the matter of the dispute 
before any authority concerned in the dispute or 
otherwise helpfull to solve the dispute.

With regards,

General Secretary
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( Regd. No. 3760 )
Affiliated to the Federation of Metal & Engineering Workers' Union.

v-

To 
Cem. 
Com.

ManoranJan 
Md. Elias,

Rqy,MLA, 
M.F.

Sub

De ir C omrade

8, RISHI BANKIM CHANDRA ROAD, 
DUM DUH, CALCUTTA-28

As per Agreement r cached betwwen the undersigned and Com.
I Sarai Sen regarding Jessop Ma^door Union during the A.I. T.U.C. Secession 

at Bombay,the old Executive Committee Meeting held on 24.7.36 where
I sone important deceslons were passed unanimously ( the resolutions sent 

to you on2^«y • 66).

But it is a matter of great regset that Com. Sarai Sen 
did not implement the unanimous deceslons which,I think to be wilful
violation of the above agreement.

4)
5)

In 
to kindly do the 
both the parties

An

tiie circumstances stated above I would request you 
needful so tint the agreement may bp implemented by 
for the interset of the 11,000 workers of this concern

early action in ij this matter is solisited

opy to;
) Coir. Sarai Sen 

N. 0. Mitra Road,
Cal-P.8,

2) Com. P. Ram Marti,P.P.

With T.U. greetings,

'om. 3. Lumba, 
C om. Ran en 3en , M. i

fours faithfully,

( Ajit Choudhu

All India Trade Un^on uongress

''or information and necessary action,
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Dowd 1^9.1966 ”6

KARMIK SANGH (Regd.) 
P 1 N J 0 R E

k u ■ < ^'1.— — ’ ?teceiv®v

The Secretary, ~|Re^»cil.
labour Department Punjab Government, 
Chandigarh#

Legal position of tin strike in the Hindustan
Machine Tools Factory, Pinjor^#

Reference our discussion on tne subject I wish to bring — — — . ♦ 
following factual and legal base to your notice :-

• *(1) That H#M<T Karffilk Sangh served a demand notice on the 
Management in February, 1966#

(11) That aft«xr concilitiorT proceedings ignoring all 
the major demands of the workmen U minor demand 
relating to Rain Coats was referred for adjudication 
by Industrial Tribunal#

(Hi) That ItTis obvious that the reference was mad$ 
■^alaflde to forestall collective action oT the 
Workman fbiTth* major~demands which had neither 
been”" conceded nor referred#

(iv) That SvenTtl^ constitution of~the Tribunal to which
the reference was made has~b*en challenged in various cases*

(v) That th Hindustan Machine Tools factory is~an
industrial stabllshKrnt carried oh by the and und*T 

the" authority of the Central Government and appropriate 
Govem^nt in th* case of this factory TB the Central. 
Government and not Punjab Government# The appropriate 
Government which could make reference und*r Action 10 
of tl® Industrial Dispute Act as Central Government 
and"the reference No# 451XS-3-lab 1X66/21-10-36, 
dated 12#7#1966 made by the State Government as a nulity# 

(vi) That on the first date Uf hearing be foie" the Tribunal the 
KarmlkTSangh which"had espoused the cause of the workment 
withdrew the reference and the same was" dismissed as

w withdrawn# Actually application had been*made prior to 
the firgt date of hearing and it carmoVbe said that 

the proceedings' *lrer commonc*d in tt^ case#
(▼±1) That since tn* re was nothing" be fore tl#5 Tribunal of 

which it could take cognizance aft* r~ the workman had 
withdrawn, the demand relating to the rain court, no 
proceedings could be"deewd to have commenced# "

(vlli)That even otherwise there was neither a comp*t*nt ref*ren 
nor vr re^ther* rny proc^edln^s^befoie^bny legally^ 

constituted Tribunal# Tie alleged proceedings Defobb the 
Tribunal were nulity and had no value in the eye of law# t ■ _ ~ — — —
It'is, therefor* clear th t the strike o the workmen could 

>ld to be illegal# 
r' •



K 4 RM IK S A N G H P _I N J 0 R E

ComradeDear

You might have come to know from newspaper 
adio that the workers of Hindustan Machine Tools Ltd. , Pinjore

..,..^'■t ffc?

-pre on 
notice

I woundlik e to bring to yourtheir path of struggle.
the real facts and brief history of the workers.1 struggle

Lucing 
lous.

This factory is the only Public Sector factory pro­
machine tools in Punjab and its importance is quite ob- 

The man agon ent is trying to fail the factory and to put
it into the pocket of private profiteers. For this purpose
some officers of the management have always tried to raise Indus­
trial disrupt which affected badly on the production of the

'ffactory. The workmen worked very hard resulting a large increase 
.in production which naturally disturbed the'sleep of private 
sectors’ paratroopers employed in the H.M.T and the leaders of

-the Union victimised soon after.
■

We served demand notice on 3rd February, 66' and out
16 demands the Government referred only one minor demand of 

ain Coats for adjudication whereas the other major damand sucn 
s re-instatement of dismissed and terminated employees and 

.Bouse Rent etc. were rejected. Meanwhile this management began 
^withdraw the facilitres being given to the workmen such, as 
soap and'Uniforms. The oppressive attitude of the management 
and anti-labour policy of the Government and the rising prices 
of the necessity of life, forced the workers to take the path 
of struggle.

The Karmik Sangh served demands notice on 21st July
Our major demands are66. Our major demands are, Bonus; Gralui 

D.,A. linkage to the cost of living Index, 
ance, Uniforms and the compensation of sond the comp en sat?.on of soap

Gratuity, Interim relief, 
> Double Overtime allow-

The workmen resorted to chain hunger strikes and then 
resorted to one day Protest stride on 23rd August, 1966 and 99^ 
workers participated in it. The mangement served to all work- 
men^ charge-sheets and/also suspension letters to 35 workmen. The 
workers have been forced to declare four days’ protest strike on 
27th August, 1966. The same will be continued as indefinite
strike if the managorent do not stop the policy of victimisation 
or untill the management conceeds our demands; we will keep the I /TTT AT/T7 a T a f ' x’CHAKKA J A.

We request for your help

Yours Comrade,

Pat ed* 29th August, 1966

(Abhai Singh)
G en er al S ecr et ar y



MUMBAI KAMGAR
President :
J. q. QadkaH
Gen, Secretary :
V. B. Tamhar

I Res. 454 64 9
Tel. /

I Office 4 4 3 6 7 4

REF NO.

Registration No. 4167 
( Affiliated to AITUC )

^^6

UNION
OFFICE :

18, Dalvi Building, 
Dr. Ambedkar Road, 

Parel, Bombay 12.

date 5th September 66.

To

The Editor,

Sir,

Please publish the attached statement in 

your esteemed ndws paper and oblige.

Thanking you,

Xours faithfully,

£ Taahane ) 
General Secretary.



President
J. a. q
Gen, Sea
V. B. 1

;ari

Tel.

MUMBAI KAMGAR
Registration No. 4167 

( Affiliated to AITUC ) -

)hane
1 4 5 4 6 4 9

UNION
OFFICE :

18, Dalvi Building, 
Dr. Ambedkar Road, 

Pare!, Bombay 12.

REF N( n.__ Sth September 66 
UA 1 IS...............................................................................

FOR PUBLIC AT I CH

qRSAT VICTORY OF KAMP IV LI METAL WORKS RS,
30 days' Gratuity for each year ef eervlce.

Long 3 month-old struggle of the workmen of KandIv11 

Metal Works, Bombay ended In a great victory of workmen 

and the factory started Its normal work from Sth Sept* 66.
According to the agreement arrived at workmen will 

get gratuity at the rate of 30 days* basic wages for each 

year of service♦ There are many workmen, who receive 
26 days* gratuity for every year of service* But Kandlvll 
Metal Workers are the first oneSto receive 30 days* 

gratuity*
Secondly the Dearness Allowance also will be raised 

from 72% to 76% Immediately*

The ttksgSMM same will further be Increased to 78% from 

1st January 1967 and to 80% from 1st January 1968*
Thirdly workmen will get 45 days * bonus for the year 

1965*
The Issue of 7 dismissed workers and lockout wages J 

will be referred to arbitration*
Workers will be paid Bs«50/» advance on the 

resumslon of work* —



ALUMIN M A Z DOOR UNION

Ref. No* AMU/176

jaykaynagar, (Burdwan), 

Dated 88th September, 1966

To REGISTERED WITH A/D.
The Hon’ ble Labour Minister/ '~ ——....
Government of India, I. T u r'~~—n
New Delhi. / Received. „ /

Sub ; NON IMPLEMENTATION OF INTERIM: RELIEF RECOMENDED BY 
THS CENTRAL WAGE BOARD FOR ENGINEERING INDUSTRY OF 
INDIA AND ACCEPTED BY THE CENTRAL GOVERNMENT OF 
INDIA WHICH WAS PUBLISHED IN THE NEWS PAPER OF 
" STATESMEN" CALCUTTA ON MM AUGUST, 1966.
CSS3SSS=X===:=:===mS3S==aE«SXBSSSS=S5==a5S5SS^==aSS5S=3axaa«XS^^

Near Sir

We have already sent a letter to the Works Manager, 

M/s. ALUMINIUM CORPORATION OF INDIA LTD., ^. Jaykaynagar, Distt 

Burdwan Vlde our official letter No* AMU/15&- dated 8th August,66 

and copies to the Government Officials of Labour Department 
V ’v-' ' y ’ •'
including your honour, but we regret to infbrm you that the 

above mentioned Corporation has not yet implemented the same.

Under the circumstances we request to your honour
S .1 ..'V

please take necessary action immediately which will help us to 

maintain peace in this impMant Industry.

x

Hope, action will be taken immediately 

Thanking you.

)9)

Yours faithfully.
For ALUMINIUM MAZDOOR UNION

Assistant Secretary

Metal & Engineering Workers of India
New -Rani Jhansi Soad>

■r

ge>^
ration taf India Ltd,

All copies for information and i necessary action.



DALMIANAGAR MAZDOOR UNION

(Affiliated to All India Trade Union Congress)

President: Com. Chandrashekhar Singh,M.L.&, 
General Secretary: Com. Lakhan Lail .*

Ref.No.LMU/AA/lMP,

z P.O. Dalmianagar, 
Dist.Shahabad. 
Bihar State.

The 27th Septr., 1966.

Com. Satish Loomba,
Secretary, All India Trade Union Congress 
Rani Jhansi Road 
NejtDelb^

Dear Comrade

Received .M-

We very much thank you on our own and on behalf 
of 12000 Dalmianagar Strikers for your fraternal greetings and 
solidarity message.

The strike has since been called off on 25th 
Septr. after the conditional stay order of the Supreme Court 
directing the Company to pay Dearness Allowance in terms 
of Arbitrator’s Award from 1st September, 1966. The arrears 
of over Rs.One Crore will be payable after hearing of Go’s 
appeal which, if failed, will carry interest at 6% p.a.

Greetings,

Fraternally yours,
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«J. IP, Metal & lEingiiiiraeermgi Workers’ Fedleratlomi
President :
RAM ASREY — —* «

Gen. Secretary : 
nizam jddin Kanpur...................................196
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President :
RAM ASREY

I JUs s J, H^a

Gen. Secretary :
NIZAMUDDIN
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•• Great Victory of Kandiwli Metal Workers.

' 30,days’ ‘ Gratuity Won.
|K

11 3 month-old struggle of the workers of Kandiwli Metal forks, 
Bombay, ended in a great e victory for the working class and then 
onjgy the normal work in the factory was resumed on 5th September 3j.

I By the agreement arrived at, workers will get 30 days’ gratuity 
forgeach year of service. There are many workers, who get 26 days’ 
gratuity for every year of service. But a scheme of 30 days’ 
gratuity is probably the first hue of its kind.

£ The rate of D.A. has also been raised from 72% of the Cotton 
Textile Scale to 76% immediately. It will further be increased 
to 78% from 1st January 1 967 and to 80% from 1st January 1968.

(I Workers will also get 45 days’ bonus for the year 1965.
•I All the 250 workers in the factory are members of Mumbai 

Koj^ar Union, affiliated to A.I,T.U.C.
These workers have Rs500/- to A.I.T.U.C. at the time of its 
Session in Bombay, last May; and have donated Es 1001/- to 
Jommunist Party, at the time of its 7th Congress in Bombay, 
tcember 1934.

27- 
th'
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WEST DELHI ENGINEERING MAZDOOR UNION
(REGISTERED)

(Affiliated to Delhi Trade Unions Council & All

Ref. No. WDEMUI...

Hon'ble Minister for Home Affairs 
Government of India,

India Trade Union Congress)

NEW DELHI-15............19 66

(Near E.S.I. Dispensary Khokha) 
Karampura

Mew Delhi,
> Dear Sir,

SUB* Criminal assault on the-vorker 
by the management of M/s. Sugga Engineering Works, 8/39, 
KirWMagar, Nev/ Delhi-15.

$22______________
I

Mth great rogret and pain, we report to you as under* 
hat the Wage Board for Engineering Industry has granted an 
iterlm Relief to the workers employed in the Engineering

A.
employing 50 or more workers and the Government of 

by a resolution as accept edtie repott of the Wage Board 
aspect of the Interim Relief which is effective from 1stin respect of the Interim Re:

b Spat a number of employers in” the Engg. Industry in Delhi 
have failed to implement the said recommendations of the 
Mage Board and Messrs. Sugga Engineering Works, is one of

c.

e

That the workers of the said management have been agitating 
for the Implementation of the recommendations in regard to 
Interim Relief since 1st October, 66.

t the management of the Company instead of faithfully 
ementlng the said recommendations has resorted to Gund* 

sm with a view to create a fear sych. In the minds of 
> workers so that they withdraw the agitation for the in- 

glementatlon of the recommendations.
That on 12-10*66. when the workers were on duty, the Mana- - 
gement through their Agents tried to create a riotous situa­
tion in the factory Itself by getting the active workers of 
Ine Bhlon beaten. In protest against this, the workers went 
C& strike on the 13th instant.
IE -
(bnsequently, the matterwas 
inner and before him. the ^anag* 
Jiaacerul conditions in the fact

taken up by the Labour Cdmmlss- 
nagement assured to maintain

ory.
f. Sat on 29-10-66, when the workers were demonstrating at a 

bout 8-15 am befdre start if the factory work in front of 
me factory premises in support of their demands for implan- 

ehtatlon of the said recommendations granting Interim Relief 
without any deduction whatsoever, the *fenagement threw stonns, 
gricks and bottles from the roof of the factory and from the 
^rsldence of Shri Iqbal Singh who is the Director of the said 
firm and who is residing in the first floor of the building 
where the office of the Co, is situated.

Islhen the workers got confused because of stoning and throwing 
^bottles, one of the gundas of the Management came and 

titabbed, Shri Yog Paul, a leader of the workers in the factory 
ly a knife and in consequence whereof he was injured verfy
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WES" DELHI ENGINEERING MAZDOOR UNION

(REGISTERED)
(Affiliated to Delhi Trade Unions Council & AU India Trade Union Congress)

(Near E.S.I. Dispensary Khokha)
Karampura

Ref. No. WDEMUf..................... NEW DELHI-15....................................19

Seriously.
He Is now in the ’Hillingdon Hospital, 
Hew Delhi.

g« That the police was infomed by us-on 
cldent was on but the police failed to 

seated intimations given to them by our

telephone when this li> 
appear insplte of the 
workers#

The police appeared on the scene after about an hour of the 
incident and arrested ten of the leading Workers of our union 
and a few persons of the Management u/s 107/151 Cr. P.O.

. The Police" also challaned Mr. Harbans Singh who stabbed Shtfri 
Yog Paul u/s 324 ITC.
Ho vever, the S.H.O# released all the twenty - persons include 
Ing Mr. Harbans Singh on bails of ^s. 2,000/-each.
This cleqarly shows that the arrest was merely an eye wash* 

* “one of the accused was handcuffed#
They were simply taken to the Police station In the Police 
van were later on released on bails.
Normally, if the workers alone would have been Involved, none 
of than would have been realeased by the SH) but In this cease, 
as the riotous was created by the employers and as one of the 
workers was stabbed by their agent, the police in order to 

pacify thesltuatlo was forced to take into custody ten 
employers1 personnels as well and took-them to the police 
station in order to exhibit their ’so-called( impartiality 

but tanedlatelyreleased than and aS they wanted to release 
•and favour the ^nagements’ agents, they had no other option 
butto release our workers’ as well.

h» That It was a clear attempt to murder on the part of Mana­
gement, the leader of the workers, Shri Yog Paul.
The culpritwought to have been ehallened u/s 324 of IPC as 
also u/s 304 and 307 of IPC.

We, therefore, urge upon yout to take strong steps so that the 
Management are made to realise that the law of thisland threatss 
equally ever yone and they can not beat the workers and frustrate 
tielr demands by resorlting to ^undanlsm.

W may further add that in order toman if e st the anger of 
tie working class against the partisan attitude of the SHO df 
the area, all the Itaions in that area have decided to hold a 
peaceful demonstration on the 9th of November, 1966 at about 
6p.m. before MD TI NAGAR police station.

Those Unions have also decided to demand the transfer of the 
concerned from that area#

P.T.O.



. (sftPraffn [^»]
WEST DELHI ENGINEERING MAZDOOR UNION

(REGISTERED)
(Affiliated to Delhi Trade Unions Council & All India Trade Union Congress)

(Near E.S.I. Dispensary Khokha)
Karampura

Ref. No. WDiMU;..................... NEW DELHI-15....................................19

We confllclt your immedlat intervention In the matter 
and necessary action.

Thanking you,

Yoygs f&lttyfully, 

( Sfliltf 'SINGH ) 
GENER’ L SECRETARY

Copies tot
1. T^e Han^ble Labour Minister, Gtorment of India,

2. The Lt. Governor, Delhi State, Delhi.

3. The Deputy Commissioner, Delhi.
4. The KG, Police, Delhi.

5. The Labour Commissioner, Delhi state, Delhi.

The General Sectreiary, AITUCE, New Delhi.
• I

7. The Secretary, PTUC, Delhi.

8. The Sg&o. Motinagar, New Delhi.

• Management Concerned.9
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iooyee Metal Works Employees Union
I. N. C MITRA ROAD, DUM DUM, CALCUTTA48

I Regd, No. 6559

l| October 28, 196 6

I b ___
|om. Sr A. Dange, /, £

g neral Secretary, f ' ‘. / I
1 Ind la Trade Un 1 ont 8cm&ce s s, ’''J

Sani Jhansi Road, ....... .... t
: JJLJ£__DELHI.

Dear Comrade,

The •workers of M/S. A.T.Gooyee Metal Works
(p) Ltd., Dum Dum, 24 Pgs. (West Bengal) are facing Look­
out for more than 73 days with full-fledged unity and 
determination against the attack of the management and the 
Government.

Demands of the workers are : (a) withdrawal 
of the Illegal lock-out (b) No victimisation (c) interim 
relief as per recommendation of the Engineering Wage Board 
(d) Adequate (20^) Bonus payable in 1966 etc.

The trade union of the workers concerned 
solicits co-operation and help from A.I.T.U.C in all 
respects for the success of the struggle.

So, I on behalf of the struggling workers 
ofjVS. A.T.Gooyee Metal Works (P) Ltd. earnestly request 
you/grant some financial help and send it immediately.

Awaiting for your early with reply.

With Trade union greetings, 
Comradely yours,

(Sukhendu Sen) 
Secretary.



AITUC)

i-

Ref. No. GEE IU'CP/187/66 D^^Ooteber -ES,. 1966

( Regd
i a t e d to

President 
Gen. Secretary

Dear Comrade ule/ Com, Bamrao,

Office :

25, Dalvi Building, 2nd Floor, 
Parel, BOMBAY 12.

: S. A. Dangc
1 Vithal Chaudhari

T’'- {offie. S 364619
441608

Enclosed is a handbill which has been distributed among 
Yorkers of C,P, As expected the defaulters and rowdies 
tried to howl against the distributors and threatened 
members of my Union also.
I wonder as to where the responsibility of this situation 
should be pinned?
I learn that you have advised these workmen to join your 
Union rather, you have opened doors of your Union for them 
to join it play the leading role to organise others,

I think it will be patently wrong to allow this to happen. 
Any element which disrupts one AITUC Union, swindles its 
Monies, tampers with its books and just to avoid answereability 
chooes to get into another AITUC Union, should have no place 
in our Union, much less any encouragement from any quarters.

•

In fact, you have always declared that you even expel workmen 
if they do not pay ths Union dues after waiting for some 
period. Your present approach contrary to the above 
is, therefore, very difficult to appreciate,
X hope you take due note of this and prevent further 
of this rot.

structure

Yours fraternally,

growt

enclt as above
General Secretary

copy to The General Secretary, AITUC, 
The General Secretary, ^BTUC,
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RETRENCHMENT MOVE IN CALTEX?

PETROLEUM WORKERS’ UNION
3 &-4 Hare Street^__ Calcutta. [ovember 2, 1966
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•f Caltex Office on 26.10.66 at the call of the Committee Against Automation, 
iin support of the Caltex Employees’ demand for return of the removed office 
d equipment for restoration of their usual work and for job security.

re well aware that Caltex Management, Calcutta, in implementing their scheme 
jnisation, rationalisation and automation (IBM Machines installed in their 
'fice) removed all office records and equipment, attendance registers and all 
ers, even including personal belongings of the employees like Cheque-books, 
ir desk drawers, during the ’PUJA HOLIDAYS’ on 20.10.66 in the dead of night 

ice escort, resulting no job being left for over hundred employees resuming 
ter the Puja Holidays on 24.10.66. On 19.10.66 all the employees of Caltex
Calcutta had work and not even a single person was surplus. Due to resistance 
the employees against reorganisation, rationalisation and automation, in
and other works, the management took this surreptitious move and this has 

Lgnation of the people in every walk of life.

his situation, in reply to Union’s demand for job security and return of all re-, 
ords and equipment, the Caltex ‘Management in their letter No.LAB/TVN dated 

’stated that ’’THEIR WORK IS CONSIDERABLY REDUCED AS A RESULT OF CIRCUMSTANCES
R CONTROL ” and the RECORDS WILL NOT BE BROUGHT BACK. The management further 

t ’’JOB SECURITY CANNOT BE ASSURED AND CANNOT FORM A SUBJECT MATTER OF DISPUTE”.
£the Management's letter is enclosed.

he face of this offensive, we seek your help and guidance and are going to hold 
inion Convention shortly in Calcutta.

initial step we would request you to adopt a resolution in your Executive 
e or by holding General Meeting according to your convenience and send copies of 
blution to 1) The Minister of Labour, Employment & Rehabilitation, Government of 
ew Delhi, 2) American Embassy in India, 3) General Manager, Caltex (India) Ltd., 
House', 8 Ballard Estate, Bombay, 4) Petroleum Workers' Union, 3 & 4 Hare Street, 

teat is an American Oil Company, doing business in 55 countries in the 
isources and political influence make it necessary for us to 
mpel them to concede to employees' demand for job security.

i solidarity move from all Trade Unions can alone help us to 
t their obligation to ensure job security to the employees, 

^you to adopt and send the resolution on or before 8.11.66.
convenience.

world.
steps whichtake such

force the management
We would, therefore, 

A draft is enclosed
to a 
reques 
for

s above.
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Union demanded from the Government to prosecute the Company for disturbing the 
uo by removing the 'Office records and equipment during the pendency of the dispute 
conciliation officer. This action of the company is in violation of Section 33(1) 
dustrial Disputes Act. The Deputy Labour Commissioner, Government of West 

informed the Union that the matter has been referred to the Secretary Labour 
nt, Government of West Bengal for consideration. On Union’s demand, the

our Commissioner, asked the Company to justify their action. The Company has 
jme to give their reply.

\ 
e Caltex Employees, meanwhile, continue their sit-in demonstration.

Yours fraternally,

(S. S.JOINT SECRETARY



DRIFT OF THE RESOLUTION

This meeting of .................................................................................................................................

notes°with’great’concern the most high-handed action of Caltex Management in secretly 
removing all office records and equipment, attendance registers and even persona 
belongings of the employees like cheque books of Bank Accounts kept in desk drawers, 
from Calcutta Office during the Puja Holidays on 20-10-66 in tine dead of night under 
Police eecort resulting in no job being left for over 100 employees resuming duties on 
24-10-66.

This action was taken by Caltex Management in implementation of their scheme of Rationali­
sation, Ke-organisation and Automation (IBM Machines installed in Bombay).

Hundreds of workers have been made jobless in the foreign oil companies in the process 
of Rationalisation, Re-organisation and Automation and are being forced to accept pre­
mature retirement. This form of retrenchment is a new attack on the Indian Working 
People and the Petroleum Workers have been agitating for a long time demanding joo 
security and discontinuation of the so called Voluntary Retirement.

The demani.of the Caltex Employees' for job security was pending before the Deputy Labour 
Commissioner, Government Of West Bengal, who called a joint meeting on 17-10-66 in 
Calcutta. Caltex Management sought postponement of the joint meeting fixed for 17-10-66 
to take aivantage of the Puja Holidays beginning from 20-10-66 to remove surreptitiously 
the office records and equipment to make the employees jobless with the motive of • • 
r^ttenchmjnt. This’action of the company during pendency of the dispute before the Dy. 
Labour Coinmissioner, was in violation of Section 33(1) of the Industrial Disputes Act,
This meeting further notes that before removal of office records and equipment, the com­
pany also did not give any notice as applicable under Section 9(a) of the Industrial 
Disputes jlot. This meeting, therefore, condemns the arbitrary and most high-handed 
action of Caltex Management and supports the demands of the Petroleum Workers in urging 
upon the Government to t ake firm action against Caltex Management and order restoration 
of scatus—quo by bringing back the removed records and office equipment etc.,

This meeting gives a firm assurance to the Petroleum Workers and particularly Caltex 
employees1 that the employees of .......................................... .. ..................................................................................

all possible help and co-operation in support of their struggle for job secu­
rity and organise co-ordinated solidarity action along with other Trade Unions to stop 
exploitation of British and American Oil Companies in India.

inis meeting further demands nationalisation of the Foreign Oil Companies in India for 
national economy and Petroleum Workers' job security.

this meeting further resolves that copies of this resolution be forwarded to;

1) The Minister of Labour, Employment & Rehabilitation, 
Government Of India, New Delhi.

2) Hon’ble. Chester Bowles, 
Ambassador of the U.S.A, in India, 
’Shanti Path.
Chanakya Puri,
NEW DELHI.11

3) The General Manager, 
Caltex (India) Limited, 
No.8, Ballard Estate, 

BOMBAY-1

4) The Labour Minister, 
Government of West Bengal, 
’Writers Building.' 
CALCUTTA.

CHAIRMAN OFTHE MATING



-I' ‘

- 4 ALTET~(tNDLA) • LIMITED' ‘;
22, Chittaranjan Avenue 

CALCUTTA

In reply please refer to:LAB-.TVN
October 51, 1 966

The General Secretary, 
PetroleumWorkers’ Union, 
5 & 4, Hare Street, 
Calcutta - 1 .

Bear Sir:

Please refer to your letters dated October 24, 1966, two letters of 
October 25 and your letter dated October 27, 1966.

As already advised, the records are required in Bombay and will, 
therefore, be retained there. There is nothing improper in our conduct of 
removing our own property. The letter from Watchman Shri Damodardas 
contains a number of inaccuracies and we would especially like to inform you that 
no force was used onhim nor was he confined as alleged by him. There was no 
question of snatching away the keys from him for the reason that when they were 
legitimately demanded he quite properly handed them over to the concerned 
authority. The records are not in Calcutta and no work is being done in any 
of the Company flats at Calcutta as alleged by you.

As you are aware, our work is considerably reduced as a result-of cior-^__  
cumstances beyond our control. This matter has been brought to your attention 
time and again. Having a job is dependent upon the availability of work and 
it therefore followed that job security cannot be assured and cannot form a 
subject matter of dispute.

You are well aware that, depending upon the exigencies of Company’s 
business, we revise our correspondence procedures and methods from time to 
time, This has been a continuous process with us. There has been neither 
rationalisation nor automation.

There is no pending conciliation with the Deputy Labour Commissioner 
and your various allegations connected therewith are incorrect.

As a normal practice wo have been transferring jobs and employees from 
one location to another depending upon the exigencies of Company's business. 
Therefore, you are not justified in advising your members at the Terminal not 
to do certain items of ork for which necessary staff have already been trans­
ferred oi made available. You will appreciate that it is Management's right 
to ^ecide wh&t work is done from what location. Any disobedience of instruc­
tions pertaining thereto would amount to misconduct.

As regards negotiations with you, we are willing to discuss the ^arfctrcer 
of Calcutta surplus staff provided such discussions do not relate to matters 
which .are within managerial rights and functions and only after orderliness is 
restored.

Please note that the various allegations in your letters which are not 
specifically dealt with herein are not admitted.

Yours very truly, 
CALTEX (INDIA) LIMITED

BY: Sd/-S.N.DEOGUN.



LIST OF SUMS OF TRE TRADE UNIONS PARTICIPATED IN TILE DEMONSTRATION HELD BEFORE C ALT EX OFFICE ON 26-10-66 IN SUPPORT OF CALTEX WORKMENS' DUU^ND^ AT’THE CaLL OF COMMITTEE AGAINST AUTOMATION, CALCUT JA.1. B. P. T. U. C.2. U. T. U.C.3. COORDINATION COMMITTEE OF CENTRAL GOVT. EMPLOYEES UNIONS & ASSNS.4. BENGAL PROVINCIAL BANK EMP. ASSN.5. CALCUTTA DIVISION LIFE INSURANCE W. ASSN.6* PETROLEUM WORKERS’ UNION.7. FEDERATION OF MERCANTILE EMPLOYEES UNION.8. TOMCO EMPLOYEES UNION.9. Martin burn Indian emp. assn.10. KARAMCHAND THAPAR & BROS EMP. ASSN.’11. G.E.C. STAFF UNION.12. STATE Bank OF INuIA STAFF assn.13. GEO MILLER & CO. PVT. LTD. UNION.14. ALL INDIA P&T OFFICE EMP. ASSN.15. HEATLEY GRESHAMS & ASSOCIATE COMPANIES EMP. UNION.16. J. THOMAS & ASSOCIATED COMPANIES IMP. UNION.,17 . OCTIVIUS STEEL & CO. LTD. EMPLOYEES UNICN.18. JARDINE & HENDERSON EMP. UNION.19. GANGES PRINTING WORKERS UNION.20. LIONEL EDWARDS & 1SS EMP. UNION.21. UNITED INDUSTRIAL BANK EMPLOYEES ASSN.22. SHAH WALLACE IN IAN EMPLOYEES UNION.23. WILLIAMSON MAGOR & CO. EMP. UNION24. GREAVES COTTON & CROMPTON ASSOCIATE CONCERNS WORKERS UNION.25. STATESMAN CLERICAL STaFF UNION.26. STUTSMAN EMPLOYEES UNION.27. DUNLOP RUBBER CO. INDIA LTD. EMP. UNION.28. A. E. I. EMP. ’WELFARE ASSN.29. ALLUMINIUM CORPN. CALCUTTA EMP. ASSN.30. C.E.S.C. EMP. UNION31. INDIAN OIL CMP. UNION32. CENTRAL BANK OF NETHERLJ\ND EMP. ASSN.33. CANARA BANK EMP. ASSN.34. HINDUSTAN LEVER MAZDOOR UNION.35. HARDCASTLE WORKERS UNION.36. UNITED COMMERCIAL BANK OF INDIA IMP. UNION37. VOLTAS & VOLCART WO KERS' UNION.39. ANDREW YULE EMP. UNION40. STATE BANK OF BIKANER EMP. ASSN.41. CENTRAL BANK OF -INDIAN EMP. ASSN.42. BANK OF INDIA EMP. ASSN.43. UNION BANK EMP. ASSN.44. EASTERN BANK EMP. ASSN.45. RESERVE BANK OF INDIA EMP. ASSN.46. RESERVE .SANK OF INDIA WORKERS' FEDERATION47. DENA BANK EMP. ASSN.48. HORE MILL...H EMP. WELFARE ASSN.49. McNEILL BERRY INDIAN EMP. UNION.50. NATIONAL & GRINDLAYS BANK ASSN.51. HINDUSTAN CC^KRCIAL BANK EMP. ASSN.52. MACINOS EMP. ASSN.53. HONKONG EMP. ASSN.54. TATA STEEL EMP. UNION55. BANK OF BARODA EMP. ASSN.56. CHARTERED BANK EMP. ASSN.57. McLEOD INDIAN EMP. ASSN.38. SCINDIAS EMP. ASSN.59. DUNCAN EMP. ASSN.60. JACKS EMP. UNION.61. CALCUTTA UNIVERSITY EMP. ASSN.62. WEST BENGAL EDUCATIONAL INSTITUTE EMP. FEDERATION.63. MACKINON MACKENZIE & CO. EMP. UNION.64. ALL INDIA INSURANCE EMP. ASSN.65. CENTRAL GOVT. EMP. ASSN. & UNION COORDINATION COMMITTEE66. WEST BENGAL GOVT. EMP. ASSN. & UNION COORDINATION COmiTTEE.
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PETROLEUM WORKERS' UNION 
3 & 4 HARE STREET

AL- TO ALL TRADE UNIONS IN DIFFERENT COUNTRIES
>ORLD.__________________________________________ —

CALCUTTA (INDIA)
November 2, 1966

irade(s), , * ’ .

omployaoa of American owned Oil Company, Caltex, in Calcutta (India) have been 
less with- the motive of retrenchment by the most ruthless-aciion previously un- 
india Trade Union Movement. (

"s American Oil Company was carrying on their re-organisation, rationalisation 
nation (IBM MACHINES) scheme rendering hundreds of workmen jobless and at the 

le forcing them to accept premature retir^i^rt against.,small compensation. The 
pent position in India, being all time high,, and there is^np scope for alter- 
iiployment, acceptance of voluntary retirement will drag the^employees to un­
it and starvation. In this situation, the employees of Calte'x Company in 
:(India) resisted the Company’s move and demanded job security \ Following 
‘resistance from the employees this American Oil Company surreptitiously removed 

ce records and equipment on 20*10.66 in the dead of night taking advantage of

secuhit 
Indian! 
maint 
the La 
has d 
of the ’ 
support

We 
an Inte 
for job <

We 
Petrole 
(•India)

.festival holidays between 20*10.66 and 23.10.66 resulting no job belng^left for 
gfees resuming duties on 24.10*66. Meanwhile the employees are staging^'^SIT-IN” 

ion inside the office from 24.10.66, day and ni^it, demanding work for eYery- 
•eturn of the removed office records and equipment and job security.

this American Oil Company took this action the employees.’ dispute on job 
as already pending before the Government’s Conciliation-Officer and under 

(Section 33(1 ) of Industrial Disputes“Aci^-^the-Management was bound to
tatus quo. Therefore, by this action this American Oil Company has violated 
the Country for which they are liable for prosecution* While the Union:'-, 
d of the Government to prosecute the Company to restore status quo by return: 
yed office, records and equipment, the Caltex employees demands are being 
y all the Trade Unions in Calcutta (India) and .also by Central Trade Union;

1. 
2.

1 that without solidarity and support of Trade Unions in Different Countries 
ipnal Company like Caltex cannot, be made to yield to accept the workers demand 

ity.

,d, therefore, request you to adopt a resolution supporting the demand of the 
rkers in India, with particular reference to Caltex Employees in Calcutta 
(forward copies this resolution to:

JLfornia Texas Oil Corporation, 380 Madison Avenue, New York-17, NY, U.S.A. 
-Minister for Labour, Bnployment & Rehabilitation, Govt, of India,mat ji

3. 8

4.

We 
copy of

^^Minister for Petroleum & Chemicals, Government of India, 
©gew Delhi, (India).

Petroleum Workers' Union, 3 & 4 Hare Street, Calcutta, (India).

W>uch depend upon your fraternal help and will be obliged to receive a

:e

y<
existanceJ

resolution, in support of our demand for job security for the very

Yours Fraternally,

(s. s. I bo'se) ,__
JOINT SECRETARY

PETROLEUM WORKERS’ UNION - CALCUTTA.



©san©®
Regd. No. 4 t^X. (Affiliated to A1TUC)

President : S. G. Patl>r 

Gen. Sec. : Thanu Pillai 
Tel No. :

REF. NO. GLU/

R. No. 8. House No, 183, 

Shankar Bhajiwala Building, 

rMalad, ( East ) BOMBAY 64.

6.11.66
196

The Heglstxax of Trade Unions 
Government of Maharashtra, 
Commerce Centre, 
Trrdeo, Bombay 34.

Siri

We have oome roxoss a letter addressed to Messrs*
National Leather Manufacturing Co*, Bombay 4 by 
Mr* V.G. Deshpande, Assistant Labour Commissioner 
Bombay in which the Secretary of General Labour
Union* O/o Communist rafty Office, BHettlpads, 
Bonaup. Boabay la shown i»s * peg fey to the dlsput.s 
on the Amende of workmen employ, d by th. above 
company* We axe having cent percent workmen of 
the above company employed in their factory situate
at Akurli Hoed, Khandvali East, Bombay 67 end wo 
have placed a char tor of demands of the factory 
workmen before the management end we ere negotiating 
the matter further. In the meanwhile the factory 
mane gement had handed over the abovementioned 
No.CLiH: VGD:92662 dr ted let November 1966*

Gur mein concern is that there are two unions 
the same name that of wGeneral Labour Union”•

bee 
We

let

not understand how your department had registered 
both these unions in the same name. Further this 1 
a matter which can complicate labour disputes whefiin 
both tho unions could claim membership and sometl 
it could be a matter for mischief potential, we, 
therefore, request you to inquire into the matter 
how both these unions could exist with the same nam« 
in the matter of labour disputes and registration* 

We would request you to take early action regarding 
this matter*

Yours faithfully

c.a.to 1)

2)

3)

(Thanu Pillai) 
Score tary.

Shri V.G. Deshpande, 
Asstt.Labour Commissioner, Bombay. 
The Secretary, 
M.K.T.U.C* 
The General Secretary,^ 
A.I.T.U.C*, Delhi.

4



Delhi State Federation of Metal & Engineering Workers

H. O. II-KRISHMA MARKET,

Affiliated with National Federation of Metal & Engineering workers of India] 
(An A.I.T.U.C. Organization)

PAHARGANj DELHI-1
B. O. A-I99, KARAMPURA, 

NEW DELHI-15.

Our Ref. No. ....

Your Ref. No. ... A fl 
IHx y(A/)

Dated 796 6

.«Jh© 
.Governor 
Lhl Stete

sir. 
This is to bring to your kind notice the

Wing police interfernce in the trade union disputes which ie 
iriouhly creating obstructions in the horael functioning of 
nede unions in the city.

» As you are aware that the Government of Indie adopted 
resolution on the loplenentation of the recommendation of

he wage board for the engineering Industry.The refusal of e 
jsrge number of engineering ecn ems in Delhi to Inclement 
plly these recommendetlews nes caused e greet deal of disco* 
tent eiaong the worker s.The recalcitrant attitude of the 
magernentB in disturbing t~e atmosphere of peace end unfon- 
pnetely the Government friled to take any measures to conpel 
he management to implement these recommit at ions.

The engineering concern© in the capital have started 
Stacking the workers end putting the entire blames for tnese 
■velopment on tae workcrs.Tn our surprise the local Police 
fficlels are openly siding into the nianagement and ere 
pterferlng in normal functioning of the unions.

We have already pointed cut in an earlier memorandum 
i lUri^Poorm Chand ,Vlce President of West Delhi £hglnecw 
ig Uezdoor Union was arrested along with the an^l-cow 
mghter demonstretions.Thou^x be had nothing to do with 
temocretic agitation .He wes imprisoned with a clear notice 
preventing him from leading the workers.

, The . workers in neyef u&rh Industrial Are* were so much 
stated over tne ixarrassewnt of police officials tast they 
are planning a denwutratlon before the Uoti Jl^egar Volice 
etlon on hovecber 9^l9 t966.Uiri^ursn Clxmd who was to lead 
e dectonatratlon ves arrested with slider vindictiveness.we 
idd request you to look into the matter 'Wk- ‘order his rel- 
tse without any deity.

4» Recently tue v/rr*.-rs - £ u/s tugga Wginecrin; orks 
«39t^^outti Industrial area Klrti linger Ke^ef Gerh load wore 
also pressing for i^plcmentr.tltxi of tae Uigineering eo® 
rd recosoiendatians.on 29th^etober one worker nmed sbri.Yug 
rsl was ntabbed by the u^ap.enents hireling in front of tho 
»ctoiy gste.Tn tixi^ connection vie would like you tn note 
itet though information wrs conveyed to tue iclico officials 
tat Uotl liegar Valier station^but no actio., r/es trken ir: time, 
we he5 therefore to inform tue flying squad et ha slim! ri Gate 
fetation. The ^oti gar Police station officitla the
wot one notxr aft r arrivrl of the flying squeid, though 
M.ice station Is only n^aut 2 furlong ^ey fro:a ti^ factory 
Bate.

Cont» 2



The management tuen eliberetly broke some window penes 
did some demege to the car in order to implicate the worker, 
telse cases *A report >\’as sent to the police station and 
ce iumidetly took action In the matter and cases were 
.ched against 10 work rs*It is dear tliat this action was 
n to save the menagement from the charge of instigating e 
>rdly attack against a worker*

This behaviour of tne police officials at Mot! Nagar 
jce Station Is harmful to the industrial peace in the area, 
we hope you would enquire into the conduct of the officials 
tout any delay*

\,e therefore demand iiuldate transfer of the Policexafjdn 
lei£ls(&*H*o) wno openly side with*th^ managenimt during 
industrial disputes*

We further demerd ’ with drawl of all eases et^inst the 
era who are wrongly involved in cases.

toe hope you will take inmldate steps in the matter 
industrial peace is restored in the area*

, so

Thanking You,

Yours faithfully

Jaswant fcingh)
Vice preside

he Hon»ahle uo^e Minister ministry of home Affaire ri* eihl
e Labour Minister Govt Of India tew 1 dill
e Deputy Commissioner Delhi state
e Inspector General of Police New Delhi
e Labour Commi£sioner 1%Ka,Jpur lined Delhi
e General secretary uelhi State A*I*T*V*C Delhi

JiiendwaLeii xisnl Jiunsi 1
A.K.GoptO.an ca«®i>er of i?enix^t)4,AahokK lioed Saw eln?



w
WEST DELHI ENGINEERING MAZDOOR UNION

(REGISTERED)
(Affiliated to Delhi Trade Unions Council & AH

Ref. No. WDEMU/...5.7.3..........

India Trade Union Congress)
(Near E.S.I. Dispensary Khokha) 

Karampura
NEW DELHM5....?*M^

Shrl#0talzarl Lal Tends
I io Liable Minister fox' Home Affair , t——
Government of India L J' —
How tel hi Kr,‘ r ■ V C’ I

DearBlr, . . .
■ 1 ~ ""L" ‘।Sub*jPax*tisan ,Hlgh-ilandod r.nd vindictive actlbn of t 

the EallSL^tetion &gwJD£lhJtel$

Please refer to our letter No/ DMT/664 dated 30th 
October 1966,one of the operative p rts of which related to 

the Artisan attitude of the ^•H.O<Motl Nagar Police Station 
and/or the rea on we had decided to hold a peaceful demonstra 
-tion on 9th,November 1966 at 5 P.M# there to manifest the ange r 
to protest of the working cl$ss*The S>1LO. concerned had ,vide 
thewame letter being duely informed, about the said demonstration

1 c had thought that the proposed demonstration would 
brlni some sense of rectitude on the S.H.0 moroso T hen "o had 
sought your effective intervention into the matter,and he would 
stop being partisan and vindictive against our union and its fun* 
ctioneries#But it did not happen so#

On our part and as Mg a proof of our bonafide ,wo 
postponed the said demonstration vide our letter 'DSTJ/571 dated 
5th|feov^borl96G,o true copy of which Is enclosed here with*

on ’ 
the 
u/s 
and

But the si id out of sheer prejudice and Vandicti* 
vonces,exploited the tense situation created by the anti-social 
and Caamu’Kil elements on 7th,Nov 66 against us and against our 
prominont union functlonery Gon.Puran (Jhand?wtu happens to be the 
vice president of our union and its whole time organlser*Hc Is 
dspa prominent lerdcr of the communist party of India in the 

' uarh Road Industrial area#In the general round up launched 
htNovonber 1966,age Inst anti-social and communal elements, 
•^•0 involved entrapped and arrested Com,Puran Chand also 

107/151 Cr.P#C.This is highly objectionable,unwarranted and 
patently partisan act of the 3.H.0#

Therefore it is requested that the S*tUO be kindly
administered a stem warning to at least behave in a non-partisan 
xmkMsbt manner till our demand for his transfer is hoard and 
conceded,and com Furan ^hand bo released immidatly.

Thanking You,
Yours faithfully

(Gadhu fin^h) 
General eeretax-y

l»Hon*ablcv La bou r M In is t ax’
2^»|Governor Delhi
3#l»puty commissioner Delhi
^•inspector General Police Delhi
5»lAbou Commissioner Delhi

^StGeneral Secretary A. I. T. Hen-; Delhi



Pott fegar Police Station How Daiui-15 not
9*Cocn^lUK. GoraIan -.Clamber of* Parlta&it)49Ashoka Road Kw Delhi 
tor txt to mat Ion and necessary action please*

(Sadhu ^ingh ) 
General Secretary



wt [^=]
DELHI ENGINEERING MAZDOOR UNION

(REGISTERED) ‘ <
; tO Delhi Trade Unions Council & All India Trade Union Congress) 

(Near E.S.I. Dispensary Khokha)
Karampura

DEMU/W-W^?, ( NEW ,
* . ' . ’

tl lifcgar Polios Station 
tl Delhi

. *^3^ 4'” '■■. . 7 —

M Grtmlntl assault on the worker by the 
ifoxaigaaent of H/s Sugga inhering '’ork« 
and dcwnctratlog Wtl **a<ar Police
Statioxu_________ __________

©ar Sir, 
reference to our letter Po Wj)£iw/sn4

tad 30»10»66 adorer eel to ^hrUGulzarl Lal I>odn, 
iw'.blo utxiljter fox* llo'^ Affairs CT -Madia,Lew 
Ihl &M copy enovsed to ^l£h to inform you
at in viw of the pr<^ent tmsa situation in the 
r itfl on account of £<^oiwtrr,tlon that tock nl^ee 
! 7»?ul«S6 Mfore the Pr-rlHcnt Housc/ e i&vo OecXr* 
d to postpone orr ^pDeos&d aeeio^tratlon tofoxx 
r:7 police station $cn£dttl#i sine die*

. ’Hie 4ate txd tire of tiic demons lotion v..tll 
; IntlbK'ted to yov in duo course.

Toure faithfully

Cener*! ,Berctary



A. Tt Gooyee Metal Works Employees Union
I. N. C. MITRA ROAD, DUM DUM, CALCUTTA-28

Regd, No. 6559



Thio twentieth Annual General Mooting of Bvm*s asployees1 inion 

held cn 2tth June 1966 nates with grass concern that the int^rla relief 

award of the Board after a ea^tficent grandaor of India * wide investigatic 

la too scanty to satisfy own the nlninua demands of worknsn for intorin rel

Xn ▼lew of the over-inersaoing high dawnte prices of everyday necessities, 

this seating demands of the ^hairaan of Snginoeriag Wago Board to reconsider 

the dselsicn of inter!* relief for further iBproveaamt* this nesting strong! 

objects against dalaytory *ovcs of the Wage board to amMranco their final 

de<rtoion of wage structure of tngg« workers*

Thio sooting strongly feels that the workers* representatives ohoul<

give up their responsibility as aonbors of the Fngg* Wago Board in the dsaan< 

for increased amount of iotorin relief and innediate finalisation of the 

dseislono of the vago &oard<

■

W



Dear Brother,

This is to bring to your kind notice for your information and 
necessary action thereto.

That the workmen of Kulti Refractories are paid only Rs.2/- p.d. 
There is no D.A. and other least facilities. Even there is no arrange­
ment for drinking water. Drain Water of Kulti Works are cleaned and 
supplied to the’workmen. There is no arrangement for medical treatment 
nor any Doctor er any Dispensary. In case of accident, the workmen do 
net get any first aid.

That we submitted a charter of d^ands such rs grade, dearness 
allowance, quarter, hospitalisation, bonus, protective clothings, etc. 
on the last 12.7.66 to the Management of India Refractories, Kulti, 
Burdwan. India Refractories is owned and aanaged by ’’Kesoram”, a Birla 
Concern.

• *
That the Managen ent did not pay any heed tn our charter of 

dsnands and we were forced to serve a strike notice upon the Company 
•n 17.8.66 with those demands.

That in the mantime, Sri Sohan Prosad Verma, a localiINTUC 
leader (who is Pro-John & anti Gopeswar and an active member of Bangka 
Congress and recently formed a Trade Union Platform with the followers 
• f Dange - Taher Hossain, Nitish Sett, etc. at Burnpur-Kulti), made an 
agreement with the Company terminating services of 164 workmen, i.e. 
1^4 Hand Moulders and 60 Casual workmen who among others belong to our 
Union. Basic wage was reduced nearabout and turned it as D.A.

That the workmen fought severely against this dismissal and 
at least on .9.66 a Tripartite Agreenent was made at Calcutta under 
the auspices of the Asstt. L.C., Mr. N.G. Chatterjee, by which all the 
workmen were taken into service on permanent basis, grades were made 
and some other points protecting their income.

That the Managenent completely violated the agresnent and 8 
Hand Moulders were kept out of employment. The Company even did not 
agree to talk for other demands along with Bonus for’65-66 before 
Pujas.

That we gave call for 24 hours’ token strike on 12.10.66 against 
such attitude of the Mai agon ent. But the uaid Sri Sohan Prosad Verma 
and Tahir Hossain Company with the active help of the Management sent 
45 men equipped with lethal weapons in the morning to the Works. They 
assaulted our striking workmen also. However, the token strike was 
peaceful and a complete success.

That on 15.10.66 when all the workmen went to join their duties 
thby were refused their duties. Consequently the Rbrkmen are on peaceful 
strike from 12,10.66 uptil now and the said strike is continuing.

That in the meantime, the Govt. L.O. of Asansol gave a proposal 
of withdrawal of strike, employment of all rkmen and no victimisation 
to both us and the Managanent. We accepted the Proposal and informed 
the L.O, and Management in writing to this effect. But the Management 
completely rejected thex proposal.



JQalimala. ~fu.nn.al U&m Work at 5 Union
, President— -^-''Pira P^a 

^^^eneral Secretary—G. Surya
Secretary—
Joint Secretary— 
Treasurer—

^ace~.... ^eypore..........  

^ale 5—1JU19G6

Regd. No. 57 £

Dear Friend^
Our Union representing about 1000 workmen under the Patel 

Engineering Company have decided to resort to strike from 25-11-66# Wd 
had to takeup this decision after being repeatedly denied of all 
legitimate and reasonable demands by the management and dkuppxax 
disappointed by the unhelpful and anti working class attitude of the 
Labour Department authorities# Ibu will find the charter of demands 
annexed to this letter and we hope you shall appreciate the gunuineness 
of these.

Oiq* strug^b in tills part of the Hi strict shall be a 
to the strong resentment and disapproval of the labour policies of the 
monopoly Contractors and Government# We shall come out vfctdrious in 
this struggle along with the active oo-operation and help of the brother 
Unions, working class in general end all democratic minded people#

We therefore appeal to you to extend your helping hand so 
that we emerge vitorious in this struggle#

Sours faithfully.

e
. President,

----- —------
1# The members of the petitioner Union belong to different parts of 
India and not acquainted with the unhealthy locality of the Balimela 
Project. The dialy necessities are available at exorbitant rates in the . 
project area. But ft >m the beginning of the construction owrk unhealthy 
and Project allowance has not been paid to the workmen. Hence project 
allowance including unhealthy allowance should be given to the workmen.

P.T.O



-2-

2* From the beginning of the establishment the/b^rkmen are not granted 
any kind of leave by the Opposite party through the employment is 
hazardous* Hence for each 3C days of service one and half days of leave 
with wages should be given to the workmen*

J
3. The Industry comes under the purview of the Sch*(Bart I) of the 
kd.nl twi Wages Act. Het weekly paid holiday is not allowed to the 
workmen* Hence weekly one day holiday with wages should be allowed to the 
workmen*
4. The workment are paid daily wages and their services are not treated 
as continuous x till now though great majority of the workmen are under 
the Opposite party establishment since the start of the construction. 
Hence the services since the start should be made continuous and
seniority and increment granted accordingly.
5. The workmen are not paid overtime wages* Hence when a workmen works 
for mare than eight hours on any day or for more than forty eight hours 
in a week, he should, in respect of the overtime work, he paid wages at £ 
double the ordinary rate of wages*
6. The opposite party establishment is steadily increasing its profits 
year by year since the inception of work at Balimela Dam Project, But 
the bonus paid to the workman till 1964-65 is very low and formal. Hence 
the Opposite party Shold pay yearly bonus equal to 50 days wages to each 
worker.
7. The employer opposite party should with the consultation and 
approval of the Petitioner Union adopt a standing order with in a month.

of
All the above<3 demands should come tinto effect from the beginning 

the establishment.
Hence the petitioner, vewsue prays that the opposite party be 

mooned, that the above disputes be investigated, the opposite party
be Induced accept these demands and terms fordliate a settlement cf 
the disputes*



ALUMINIUM MAZDOOR UNION fiopYGuri,

FFILIATED

To

AMU/198

TO ALL INDIA 

METAL &

REGD. No. 2487 
TRADE UNION CONGRESS & 

ENGINEERING WORKS UNION.

JAY KAY NAGAR 
DIST, BURDWAN.

Dated 8th November, 1966,

FEDERATION OF

M/S«AlUmlnil 
jaykaynagar, 

30b, Strike for one day after a month.

Dear sir, 
le are enclosing herewith a copy of resolution passed 

by the sass meeting dated 6.11.06 at 6 P.M. near the Union 

Office under the Presidentship of Sri Lachami Mistry a worker 

of the Melting & Ousting Section, 
That if, within a month, the company is not going to 

settle the following long pending grlaances bipartite or ixipar 
tripartite, it weans that both the Company & the Government 

are gMng to oojtpel the workmen to observe "01® DAY STRIKE" 
for their legitimate grivances as Mentioned in the resolution 

and this is to be treated as one months notice as per jaw and 

after expiry of one month we shall give another notice atleast 

84 hours before the date and time to be fixed for the 

commencement of the same.
It is our earnest hope that the company and the 

Government will help us in maintaining peace for the sake of -'Ji- \ “ )* ■
this Industry and the country as well* which is our rotto

Ttis is tor your Information sad necessary action.
*fhanHng vovu 
OHS. (A copy of Yours faithfully, 

For ALUMINIUM MAEDOOR UNION,

_ . . . . Assistant Secretary.
__  ______ _ n - 6.

?• The Labour Commissioner, west Bengal, Calcutts-1, 
§• The HOn’ble Labour Minister, West Bengal, Calcutta*!,

Copp to i !• Ths Assistant Labour Commissioner, Asansol,

All Copies for pan Inform and necessary notion. 
Copy forwarded to the ’

Zk/’Z, . for his kind information and nene?
action.



G OH.

a general mass meeting of tne ALUMINIUM iuu.DOuK UNION (it^GD.) of the 
workmen of the JoAUIiaUH COMWHAfluK OF INDIA L'H).,JAY/.AYNAGAii, DISTT.

was held on bth November, 1966 at 6 P.M. near the Union office 
under the presidentship of Dri Lachmi Mistry and following resolution 
were passed unanimously.

r’T“Im l r ITT —I

1* That one icon ths notice should be given to the company to settle 
the following long pending grivances through bipartite and tripartite 
agreement and if it fail one day Strile will be observed by the 
workmen with another 24 hours notice along with date and time fixed 
for the same, so this notice should be treated as •STRXr^ NOTICE" with 
one months noice period* 

2* Irolementation of W«AO> BOARD R-WMJDATION PASSED BY Tith 
GOV ^RliBKT OF INDIA".
b. payment of D*A* under D*I.R* passed by the Labour Department, 
Government of West Bengal, to withdraw the case from the Calcutta 
High Court*
4* payment of balance dues in connection with the production Bonus 
which Company have deducted in illegal way from the workmen of the 
Rolling Mills, Alumina house, electric, Erac* & Fab|, Building, 
rsansport, Workshop, Foundry, Laboratory and power House,
b* To introduce the production Bonus Scheme to the other Departments 
where the said scheme has not yet in force i*e* Bxrusion klant. Cable 
Plants Foil Plant, properxe Plant. General Store, Despatch, Labour 
Office;including Time office d Medical. Mechanical engineering, 
Automobile, General Maintainauce. %atcn d %ard Department, Gl* Office 
section, Town Ship and Instrument Department*
6* The Company should declare what number of permanent strength of 
different categories of workmen are required for smooth running this 
Factory and what should be their desgnation and "GRADE & SCALE OF PAY"*

7* To confirm those workmen who have been worklng/more than six months 
in their respective^ posts and to declare probationers to those 
workmen who nave been working bellow six months*
8* That illegal practice of suspending the workmen for unlimited 
period without any relief that should be stopped*

9, All medical facilities should be given to the workers and their 
families, along with all kinds of medicines prescribed by the Co's 
Medical officers or any other kegd* Medical'practioner and the 
expenoes of Medical Examination by the out side Medical practloner or 
Speculate must be bear by the Company whenever required for the 
workmen or them families*

10* The Company snould issue cne rGATE PASS" for half an hour and 
"b minutes grace period" at the time, of each entrance should be allowed 
as previous l*e* withp ay*

11. The Company should introduce the system of issueing "APPIONTMENT 
LETTERS" and all conditions of service according weerdian to th© 
Certified Standing orders of the Company.
12* The Company should issue "IDEITHFICATION CARDS" to those workmen 
who are already in service*

lb* The Company should issue the letters to the workmen at the time 
of their confirmation, Promotion and if any time change their 
conditions of service*

Uontd............2.........



14. The Company should introduce the system of issueing "L6AVB PASS" 
to the workmen at the tine of granting leave.

15, The Company should issue duplicate "PAT SLIP" to the workmen 
shoeing payable and deductable amount item by item in details for the 
knowledge and record of the workmen.

16. The Certified Standing orders should bo pasted in a "Special 
Board" at the main entrance of the Factory as well as in all the 
Departmental notice Boards as per "INDUSTRIAL EMPLOYMENT (STAKDING 
ORDERS) ACT"#

17. payment of production Bonus and Acting allowances should be paid 
to the workmen within 10 days from the date of period ending as per 
PPAYJUHT OF WAGES ACT".

18. The canteen should be run noo-profi table basis as per "FACTORY® 
ACT"# ’

19. All notices should be sent to our Union Office as per "INDUSTRIAL 
DISPUTE RULES"#

20. . The Company should stop/ the system of engaging contractor’s 
workers on the permanent nature of job without giving them wages as 
per regular workmen and other facilities.

21# The Company should be allowed the "SICK LEAVE" as per recomenda-* 
tlon of the Medical practioners of the Company or out side.That a full 
gedged Hospital should be established for the workmen immediately.
22* That the existing system hfAAldilAitiklLt of allotment' of the Co’s 
quarters must be modified.

23. That the allotment of the industrial Housing Scheme c,uartersshould 
be followed as per Govt. Rules.

24# To modify "B" Type and Labour^ Quarters and rent should be redu­
ced for all the quarters.

25. That the Raw 4 Drinking water (Supply by the company) should 
both be filtered and should be supplied in earn and every quarters 
including Top Floor of the "B" &"D" Type quarters and existing time 
of water supply should bo increased.• •
26. That the number of workmen have been increased more than 
duble and as such the company should construct the quarters on its 
own account or with ths help of. the Government l.e. Industrial 
Housing Scheme Quarters.

I ■ - ’ ■ ■ '

27. That the Company stould arrange one "slub FOR SPORTS etc. et. 
"Oie £RADIKG ROOM AND LIBRARY" and "OBE HANDSOME PARK" for the 
interest of the workmen and their families.

Sd/- Lachami Mistry 
presidentofthemeeting. 
----------------- o.~n;-t<6.



WEST DELHI ENGINEERING MAZDOOR UNION
(REGISTERED)

(Affiliated to Delhi Trade Unions Council & All India Trade Union Congress)
(Near E.S.I. Dispensary Khokha) 

Karampura

Ref. o. wdemui...X4.2>

Tho Managing Director 
^BjSugga Sigineertng V'orka 
Klrtl Jiagar bcm Delhi

NEW DELHI-15.HOTtMhcrW 6

Sub-? Reference your letters dntcri 1?«—

Dear sir*
vq arc In recipts of your letters as mentioned above 

In this connection wo have to state as under*
That contention Mde by your management Is absolutly fan

*tactic and concucted*,?e have already stated in our letter dated 
30*10*66 addressing to Shr1* G*L*Nanda Former Home Minister and 
copy that to you and concerned authorities and same is ngaln 
endorsed by us*• . ' -.J

After lifting lock out the workers who ropx'esented by us 
had boon forking peacefully in the concerntbut your management 
took opportunity to harms s the workmen the incident took place 
before the parlimont on 7*11*66* , ,

It -Is further stated that you have level against £s3r the 
workers false charges and laid off>so that they may not remain 
•in our union •

The vendlctlvc attitude bf your rwxagaacnt to uoxxls the 
workmen has caused to prepare letters dated 17*1B/Nbv 66 to vie* 
tamlse them on their trade union activities as such and nothing 
more it contents to any bonafldaty of the management*

How ever our union and workers are always prepare to co-o] 
perate the management In every stepsiWhlch Is frultfia to bring 
about Industrial relation In the concern*

In view of this it is advised your management to drop all 
charges level against the workmen lifting lay off & Implemented 
intern relief as it was roforod to tho labour Mlnlstry>to pay to* 
the wages also of lock put & !y off perioud*In case otherwise 
management will bo responslablo for all the happening In the 
concern*

Thanking you* .
Yom’s

(Pooran Chand)
i b Vice president

Copy to*;
l^Labour Cbmmlsslonez* Delhi Acfcnlnlstratton Delhi
2*DpPUty Labour Oomalss loner 15 Raipur Road Delhi&Lt*Govemor Delhi Administration Delhi

Minis ter Govt of Ihdia Rew Delhi
5-amelia tlon officer Karan pura Now velhl

A.I.T.U.0 Rani J tan si Road Dew Delhi
’’•T*^C<A.I.T.U.C)Katar Stanstahl



Phone ;

National Carbon Employees’ Union
President =

K. s. janakiraman,
BA..L.L B

(REGO. No. J 9 I 6 > 

(AFFILIATED TO A. J. T. U. C.) 
(RECOGNISED)

General Secretary :

V. S. RADHAKRISHNAN

Vice-President; ;.5

V. Sigamani
J. Balakrishnan v

.• NCEU/D-4/66

1 2, KUMMALAMMAN KOIL ST., 
MADRAS-2 1 .

21st, November,1966

To
The Works Manager, 
National Carbon Company, 
Division of Union Carbide India Ltd 
1075. TJ.H.Road, MADRAS -19.

Joint Secretaries :

S. F. Asirvatham
Joseph Garvasis

Dea Sir,
Subt Notice of strike

As decided by Executive Committee 
r ’ • ifa-

was taken on 19-11-66 in ^ich over whelming majority of the^members
of the Union a a trike ballot

voted in favour of strike* At the GeneralAbody of the Uhion held on
2Q-11-66 it was unanimously resolved that a notice of strike be served
upon the management in pursuance of the demands of the Union Dt* 18-3-66

As negotiations have failed inspite of the best efforts of the
Union to reach a settlement our members are left with no alternative

but to issue this notice of strike*

Please therefore take notice that unless and until^ the demands 
set out in the letter of the Union dated 18-3-66 (itaioh may be treated

I

as part and parcel of this notice of strike) are conceded or met to I "
the satisfaction of our members, all employees of your company employed 

in your factory at 1075*T*H. Road, Madras will go on strike on any day 

after 14 days of this notice*
In oomnunicating the above decision we wish to state that it is 

still the desire of the Union to reach a negotiated settlement so that 
the eventuklity of strike may be avoided, but as the union has already 

striven in this direction it is for the management to make any further 
response*
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we
meantIme

alnoerelj hope that the management will make it possible^ 

and in the circumstances staked above the notice of
strike" shall enure. Kindly acknowledge receipt

Thanking you

Youri ally

General Secretary
Copy 'toi The Labour Officer

Madras III
No.l. D’Sylva Road, 
Mylapore, Madras-4

The Commissioner for Labour
Chopauk, Madras-5
The Secretary to Government 
Labour & Housing, 
Fort St, George, Madras-9.

\V-; ■.

The Secretary, 
A.I.T.U.C.
5 Jhandewalla Rani Jhansi Road 
New Delhi, •!
The Secretary,
Union Carbide Employees1 Union 
7 Rusthum Pars! Road, 
Calcutta-2.
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WEST DELHI ENGINEERING MAZDOOR UNION
(REGISTERED)

ated to Delhi Trade Unions Council & All

19^NEW DELHI-15.MU/

India Trade Union Congress) 
(Near E.S.I, Dispensary Khokha) 

Karampura

Ref. No.

Illc-r JSub; In. ervecn

r Sir

It has been

horit ieaut

Raa pui 
DSDHI.

lohilla Police Station has visited

to our notice that pod

Path Darshak Indu Ltd Tula i Delhi

and the said police Au compelled the workers to fill

up the named Vrri?icot ion

Worker including ’.’ere coupclled to fill

fo::m uhich is highly objectionable, because form vas meant for

Dones trie Employees not employees

W e hav e eno u i r e
Industrial are & also

rom many concerns from thc:
certain police stations, but ve have

ccaie to know no here have been fill up the above -aie xonas

Hore over filled up forms were ment for Domestrie

employees not for

In view of the above our request you to kindly

an immediate enquiry and 

the concern Police Authorities

Thanking you,
Yours, aithfully

Copy to;
!•; Inspector
2.
3.
4.,

General of Police fox

5

Concilation officer Karam 
Sh. A.IT.Jha. Lt. Governor 

; General Secretary P.T. U. C 
Chandni Chovk. Delhi.

necessary action pie 
r necessarily action*

7 O

Delhi Administration Delhi.
(A.I.T.U. C) Katra Shahn Shahi

Gen ecretary Road, Hew Delhi
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Karampura
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Comrade>

THE NEGAPATAM STEEL ROLLING MILL WORKERS' UNiun 
j^rrcroas efciE.&o (S^ireS'rir ©siry^eonsirfr ^6oPuJ6&r

• •. ({flg5lSO)L. IT Qjb. 1323)
!5 LD,

L. NO. N. S. R. M. W. UJ •
Kegd.pos^ lAgfagU.’ 

• • • [
To ihe Secretary,*11 India Trade th ion Congress, New Delhi “1.

Along with our letter dated 17-6-1965, we have forwarded a

detailed account regarding the total number of Labourers with their

grades and designations to the Chairman, Wage Board and the All

India.Trade Union Congress. According to the letter dated 21-5-1965

it has been made clear to us that the All India Trade Union Congress

has put pressure on the Wage Board to declare Rs 30/- as interim

relief to the workers. But, till today the Labour Union is not in

receipt of any reply regarding the issue from the All India Trade 

Union Congress.

2. Just because the Management of the Nagapattinam Steel Rolling 

Mills is rather reluctant to fix the labour wages according to the 

nature of work, it seems the Madras Labour Tribunal is also purposely 

delaying in their task of grading the labour wage and Dearness 

Allowance etc. The case is scheduled to be held on the month/of I 

April 1967. The Tribunal has passed its verdict to the Manage me nflU^ 

concerned to give Rs 10/- as a measure of interim relief to the 

workers. At present, we are also getting the same. Since the case 
x ' '' ■<

is<;pending in the Union Court, we are not in a position to agitate.

3. But, as per the Government Gazette dated 31-8-1966, Notification 

in G.D. No. 1604pages 1455-1461, the Wage Board has recommended an

I ’ interim



I THE NEGAPATAM STEEL ROLLING MILL wUHuna >.» 
k jBnewa tfoiE.6b (Buses'^! 6)5)ny?€Uff6iri yjaftuete 
■ (^^oiVLfT QJ&. 1323)

jsnr&uuLlip.ttr ib.

L. No. N. S. R. M. W. U. G^ 196 .

2nd and last sheet.

1 nterim relief of Rs 7/- to Hs 12/- to the workers , which the 

Management of the Nagapattinam Steel Rolling Mills has not yet declared.

4. Of late, the Labour Inspector, Tiruchirapalli has asked the 

Management of their delay in executing the verdict of the Wage Board, 

‘.therefore, we are now in a dire need of the advice of the Central 

Uniop (All India Trade Union Congress.) as to whether we can venture 

to tkke necessary action on this regard (viz. the intentional delay 

of the Management* |n implementing the orders of the Wage Board). 

May we, therefore, expect in the very near future, your^opinion in 

this respect.

5. we also make it clear to you that no information on this / ■ r ■
issue has so far been received from the T.N.T.U.C. by its branches. 

' 'i- ' . ’ 1

6. Reply by the A. I. T.U.C. should be kindly intimated to me 

by 4n express telegram on receipt of this letter.

ihanking you, > xA

“ ..... ' - Yoursi.very sincerely, x
’i;i •• I I’-'V , )• .... . X,<

;............... ..

Sd. b.Faramsivam, |
Se c ret ary. '¥ 

-<



No.266/3/66 
5 December 1966

Shri JagJivan Ram,
Minister for Labour & Employment, 
Government of India, 
New Delhi.

Dear Shri JagJivan RamJit

You might be aware that the employers by and large 
have not implemented the interim relief awarded by the 
Engineering Wage Board. In fact very few employers have 
done so. The State Governments have praotically/takenv- 
steps to see that the recommendations are implemented.

In these circumstances the workmen are naturally 
feeling perturbed and industrial unrest is mounting.

It appears that the Employers are bent upon not 
implementing these recommendations and in view of the 
utter inactivity of the State Governments the only way 
out seems to be for the Central Government to take some 
effective steps. I have therefore to suggest that an 
ordinance be brought immediately -te to enforce the recom­
mendations regarding interim relief.

Yours faithfully,

(Satish Loomba) 
Secretary



6 December 1966

Con. S« Paramsivan, 
Secretary,

The Megapat am Steel Helling Hill Workers• 
Valon, KBVAPATAM*

Dear Comrade,
Reference your letter dated the November 

1966 regarding interim relief*
The enclosed circular will give you 

the necessary information*
‘V 

With greetings,

Tours fraternally,

2nd: Sir*
( Sat ishTbcmba) 

Secretary
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General Manager, 
. Ego Metal Works (Private) Ltd GURGAON.

Sir, ' .

. ** the undersigned workers of your Factory, have the 
honour to serve upon you the following demands notice* Unless 
these demands are conceded within 15 days of, the receipt of 
this Notice* we shall be compelled to resort to direct action including strike*

Demands.
1 Gratuity Scheme should be Introduced providing for one month’s total salary for each year of service in 

case of death, physical or mental Incapacity, old age, 
termination of service fnm for any cause or resignation 
from service* Gratuity is in addition to any Statutory 
benefit due*

2 Shri Prem Kumar be reinstated with immediate effect 
with continuity of service and full due wages for the 
period of his illegal/unjustified dismissal*

3 Bonus'equivalent to 20% of the annual wages be paid to 
each worker for the year 1965*66*

4 Interim Relief awarded by Engineering Wage Board be 
immediately given with arrears to all workers*

Yours faithfully

Copy tot*?Conciliation Officer, 
FARIDABAD
Inspector Factories, 
FARIDABAD —

PRESIDENT 
(PREM KUMAR) Gurgaon Engineering 

Workers Union, 
214, Four Marla Colony 

GURGAONg



threat of .further intensification.of the stay in strike, 

possible damage, to vital plant and machinery and persona

' injury to loyal workers. The Management was therefore, 

forced to declare a lock-out from the morning of 24th 

June, 1966.’.;

(cj\ The lock-out has been lifted with effect from

12th July 1966 in response to requests from J.arge number: 

of workers that they.should be permitted to resume work. 

(d) The loss in production is estimated as ' 

approximately 3$. 45 3,afchs. The value of equipment and 

material in process which has been damaged is estimated 

to be about Rs> 3 lakhs *



MIMUTfl or Tn MEETIMO M8LD GM 85TB MUVtMBEH, I960, AT 3.00 MU IM 
MAAAGQM DOCX LIMITED, GOA VASCO DA GAMA TO DISCUSS OUTSTANDING LABOUR

Mbibpth
1. Bear Adniral B. A. 8—am, 

Managing Dir—tor
8. Cdr. B* C. Venkatr—, I.N. 

Manager

3. Shri N. B. Bhavo, 
Aaat.Pora—1 Officer

1. Shri Gerald Pereira, 
G—oral Soasutary.

8* Shri John Maacaroahaa 
Pr—id—t

X Shri M. Heredia

4. Shri J. Godlnho.

the dc—eda « - 1) Payn—t of Banna far the year 1905/66
8) House Bent All—

On behalf ef the workmen —ployed in the Maeagen Dock Ltd., Gaa, 
to the Manag—t. Prolininary Meeting followed and aa a re—It of diacua- 
aione eettleneat was arrived at in r—poet ef House Heat Allowance. The 
issue in reap—t of Bo—a for the year 1965/66 van discussed at farther subs­
equent Meeting with The Managing Director on 25.11.66 and finally the set­
tle—st wan reached aa under •-

1WJ8 FOB Tg£ TEAR 196g/66i- Shri Gerald Pereira, on behalf 
Union, stated that they wore pleased that the Managepeat have not 
aw in declaring Banna for the year 1965/66. But they wished to con- 
lir Poolings that the perfernanoo of the yard in the pact hue boon each 
* workers deserve Bonus at a higher level i.o. 16* thgn what the ro- 
Ba atdpulato at* 11.8*. Bo further atated that they had no int—tie— 
ig deep into the balance sheet but that the guantun of Bo—a bo inerec- 
ween 11.8* te 16*.

The Managing Director atated that the anount of So—a for the
year 1960/66 to be paid te the employees of the Goa Brunch waa c—putod af­
ter treeting Goa aa a separate estab 11 eh—nt of the Coupany in tome of sub 
para 8 cP section 3 of the payment ef Bonua Act, 1965. Thia waa a coneoe- 
ai— given to the —ployoea of the Gen Branch and —eh the Bon— works out 
to 11.8* of the total wages/salaries paid to the onployoea of the Goa Branch. 
The Bonus paid therefore to the —ployoea at Goa la the neat— adniaaiblo 
on the basis of the profits earned by the Branch after allowing the eonces­
sion of tree  ting it as a separate establish—nt. farther ho stated that he 
could'—t go beyond what is worked —t aa other inportant factors such — 
purchase/—demisetion of — chinory, develop—nt of the yard and labour wel­
fare Mine have to bo given duo eonaiderution« In the cmtest of all —eh 
factonp*- no further increase in Bonne is thsrofSro adniaaiblo.

Contdf ..••••••• a/-



^pto Ba. 99.00
■^100/- te B..10V/-

I aB.w.oo 
is.00 
t y»x

The Managing Director and conveyed their ccnonrrenoo that 11. a> of

I Boess Neat Allowance, provided ha varies not lass than 10 days daring

Shri Gerald Pereira* stated that they hare already accepted 
ishena as stated above and requested the Managing Director that oil 
issue is being discussed during the last G aonths, the vorknen be 
such allowance with retrospective effect free 1st olhne I960.

V the Managing Director conceded his request

Union

General Secretary

t

Asst. Personnel Off!car President.
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viwnnw«4 nw^ quBi^T^h Ihh^ arraffr 1
y 3TFTW ^Jf, CsR^ qT^TF^r

THXfW^r^IT
il R^nni x^r htt^t sr^i^ ^i^ft

srr^r w^r ^nrqiTr^ n^rar^r n^r fa^r qrw-qr 
’T^riH^t^T ?

fen ^q^riT ^fef !!
I® qiq^r ^t?ft fcmffe $fe®, t ^i?r 3^r I

*i»inn. <* Hfw^qt,

!W 11^ w^itr «n«3 $faq;< fea^aft^. ww
qft’nm ^liz q< FI«I. aftW «4 6R¥q BTifr Wf 
qftfarrft «?$* zi«<$L qteHtevr St faaa qs^ wqq g<na 'n«$.

>A^R Tiq^I Wint®! 3^*113 qi«$ fa

^r. rr«. sy^qon^qi uwzqi qtawnwi q w qq?a
^.af. nfr qiq<n qn^ ^faqq qsr^a < a<^?r

q<n Sig faqcft^ J?«H8T 3«^l WTSWHI ¥*WBf flifaci^

qri<<, wq^qi^ S^ie?, Bjiq^qi^ $faqq <t
? qi^ 3xP «q^q ^at qi^. »0 *$ <1^. 1

*T«qi ^rnwz qft?qr«n ? an’kBi <n^ (b^i^) qq <?fa^ ewi 
ff!^. <iqsFqi^I MRI^II SWSBT. ! ^«?=q qtq«q?B qq q^qiq^,



MSSTiT qJTR S’a aiS<atS S<7^ RSfea $• 3^-
sis aiT^, a^t rssi aat mnaii (Mt. Mr Mt Mt. at.) isra 

=ara^ arats<wr «r*i wa 5? anftr MsMtMi
qiaqt gq y, <1 en»i^a amusie^ a^t s as «»< 
Hisata, 3iiT^ $wi Mur?*si \s ai<^r a^Mr r'^ qsiMa
ritaT SIHS Mt.

^rnm? SI ^TSSfqfrT SIS’ €t$ ? sq Hit «RRq

SW 3*1^, SISI ?qi®l R?tq <tai ! FT $ 3?M ^f, 3’ft -a ^?T
a 771 tq^ qq% ^|5T, ^q^I R2TSS51 St, STia^ST S.fo# 5SW?iif S STI^ 
it etna a’. aRiai^m fcsiMt ar* i®i siss*. nTa;ia ci ariKi?!

TH snuft Rl^ 1 C*IR ^uf eq$, maw Snqt $5TI®I nmai ? 37 ais'o 
Mr ft:^ as^ria nowa urai! si^s^ sn*a sw ^iRnni^t a^

ai/t at 3a ^tr aift Rinra^i a hr ai<t !

cr^ e^RTa^a a* B?^<i 87r=n Bnsir7fa7is s’ts? as sftsa
^iS-Rlii BTifin^. Hc?t sig ? anor^ ^=5 !

bttt^ fcat »<
ifsct "Str ¥ia ? g?a^ srsfecft gras; i^npsta

n^q ?n^t, ^arsi ^?sia g?a% et^ ani a=iMt ar s 
14n$R lEmniifan s??n a=.R e *waKaa

qf^r qsr^ !

aim ! sis7 qn< ? ass wsa ^a^tMt aiz a^q,=qi, 
^rai a ^n~ar S’*Mt al a J aifl, *ia ^b=si afRt^si
HRRjiai sna ? R^tsa: *iwaa -<w si# si s^aia
3^l¥H ^tsi !

37155 *s? ! t W ei®| a? ^rw §f^n;fr sta x«
jw^iar fc^rs 37^a fesi 31ft. ^c^sr fcdt

^a^tai sHiat fiai < g^t«n Risla «f?a

art rj^r3h ! aft fort trs# eint anr«.

«< ?n, «ri w aa ?rr& 3T«dt« ar sir eala s?ia<7 ar<r



qifr afr t <ai7 5PTR 3m=aT«I^t a>? ansmdf
37ifa af( afr< 3UJRZ qf^aia qUl a^T !

mar m 33‘raR am n:aR! w*<f jnMt 3^ ^iafa tm* i

< a faafofr^ 3m? ?vf «in qn ann s^uft t^fm- 
faraH 3^^ 51* W m<W^«t 5FTg^( ^iqnHTflT nffaa^lfea^
7f?IUIK jflft

^ur nfam* Mifrsn «aa uvn !

qRai ^d<T ^zt $hl*it ’7^ faaniT? niai
^{uri< niff ” ^nr^fai ns ^ifrnafa aim snfa “bjr^ nqnaa^H
wt m<tn. s*<f ^£ai tra^-m 3^-aat n^sfr 7if w. ^iq^mm^f 
tia 37i^<t qnat tizi^s mrmrm di 3. ti* n^t z^a fasfra 
3 nt aia^ 51135 sna frazm 57 rfr 37^, %fr ? 
gn^ni g^nin ?n^ nift, a? ?t$<T
a ?*nd ^innj?i^ 371^. 371%. q?qi 3^na-
^•4 <1^ ^Ti Bn^r wstr a* ^ ”!

37^ w *1 I =aki$, arn ^^T*i 37 fn sni a^stt^r
^Rfr <ifa 5T^$t *’1^ ! a’ ^^=zn 37^ s atr
mntt ? ? 37^T«im sr# 33:3* ^=a faadt ^r, 37^ n^z<i
ri| a*i ? ds?t nima jat ^r<t aRna 37^1$ ar«i, ai^a* ^a< 
^^rqidR Finnic 37 <, at^ ?n,

niaai ?t a<< niifr n<al 3^a a? aaai ^ia a? T*nt afar
<fa«e ! ?t<en«T gia k^i, «- fa anate aisa ^ie^® 

371^ ? aim u;a^ ?
Gca^t Tisi^s ^na®i ^Tafa”ini aim at^^ai mfr <ri^r 

ssiqaTR mfi ?
sufa snat smiiat nfann

sgiqiiR a^m, swat ^R aaofRr W^ta nssfr, Bna^ai 
a?t< ^i^aia«T aim m fr, 7^’35 ^i^uai^aT smaa £<ia®i fam^fr »nW, 

4th annfr am ^^oqRi a 3^: 3ar<1 aa^Ri amn 371^.
cpmnHi^m an^m ttfrnat o;a^ t^aaavf itaaa aniTRim faam- 

^a^i fl am a»3^ "T ^aaw qt^t «^ia a ajt^n



jfa^^®i fafa *r«3i ft^r< *jt, ?i <Hifa?i ffa^i, *5”!*
^iqfa fa $fa*R *Hfa”?ifai <iw^ ^zli fa««i«<n ?rtt^i

*3* F1SI !

fawen ^i hr 1 «<r wfr®, s «i$n *iw»far «ri w>^® ? qMi«r< f**n* 
zi^r«i ? ^s«n gfaqwfa afl sh^t «r sftfaimr <i^» qi'MI ?

fa fiw Mt ^fafafa fa fa^R gfa^fa <tnf,

•jRlfcs ufefasi Mrs a/) MR^fa 3?Rfa fa ?rfa g^A ! <R
2n?n ? 'TiTzi’^zi^ sfasifar ^i^r ®hva ^vt ?

fas^i anire'l ^sr «4fai fanfa aiiW, gfa’iwfa «hi-
s$r fe1 wifazl 3?i^ *4t fa^t wfa. <Aufr sn <nifa

3T?q3 gfa ^Te^rs n^a 1 fa fa® <p Rsi^a gfaM
fai^ZJf nffa*l=JTRI Z^Z< fa^rs M®^R 3i^T H^TZrFT

Mt® 111

|g ^RTR f^RT 3^fT ’

®T® faV ^RT 1 !

1^ fafarf^ft’r Qwrfasr zrffaqR F^rr ! 11

V-to-U
tfa$® <lMTt 
3R<« fa^z<1



Delay will not be Tolerated!
Grant Interim Relief Immediately!

Friends,K' • *
The Wage Board for the Engineering Industry heard the representatives of 

the workers and the employers on the issue of Interim relief at the sittings, 
held at Calcutta, Madras and Bombay. You are aware the National 

pFederation of Engineering Workers of India has demanded 30 per cent 
jnprease in wages with a minimum of Rs. 30 as the Interim relief. Though 
jt is an year since the wage Board was constituted, the workers have not yet 
got interim relief. It is learnt that this issue is not settled due to the 
intransigent attitude of the employers and since they are not prepared to- 
consider anything reasonable. At a time when the workers have discharged 
their duties to the nation by way on increased production in the interests of 
the Nations defence, at a time when profits are increasing, and at a time 
when the prices are soaring up, this attitude of the employers is reprehensible 
to say the least. It is also a matter of regret that the Government should 
have kept quite over this d day, when they fully well know that other wage 
.boards have granted once and some even twice. The working class can no 
longer tolerate this undue delay. It has to raise its voice of protest- In 
order to do so a meeting of Trade Union representatives in the Engineering 
industry held on 4-l-’66- has resolved to conduct a Mass Rally on 
10—1—’66. All Engineering workers are requested to participate in this mass, 
rally, through processions.

PROTEST MASS RALLY OF ENGINEERING WORKERS 
on Monday 10—I—’66 at 6 p.m; at Chikkalalbagh 

President: Com. M. S. Rama Rao,
Vice-President, National Federation of Metal and Engineering Workers of India. 

Coms. M. S. Krishnan, M. S. C. Rao, Anandathirtha, M. S. Neelakantiah 
and others will address.

Processions will start as follows :
1. Yeswantpur from Ookad near Tata Institute at 5-15 p m.
2. Mysore Road from Ookad at 4-30 p.m.

Engineering workers are requested to join the piocessicns after 
their working hours and attend the meeting.

WORKING CLASS UNITY Z1NDABAD! 
ENGINEERING WORKERS UNITY ZINDABAD !!

4-l-’66 ) —National Federation of Metal and Engineering workers oflndia
Bangalore J —Bharat Electronics Employees Union ,

—REMCO Employees Association
—Kirloskar Electric Co. Employees Association
—Guest Keen Williams (Sankey Division) Employees Association 
—Bangalore District Engineering workers Union
—Hindustan Machine Tools Employees Association
—India Tin Industries Workers Union
—Precision Engineers and RLO Employees Union
—John Fowler Employees Union
—Jairamdas Udyog Employees Association
—Indian Hume Pipe Co, workers*Union
—Steel Construction Co, Labour Association

JANASHAKTHI PRINTERS, BANGALORE-9
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^PT q^tqq st SSRR sYqR i sfa fafa Stsf ST StfeR feqt | I

H ssrqs sR qR fasr^r q^ grqtqf s*t rtsr str q^ rVrt sfa i
j fa^TR sfa sY qf^srt srs sYm sfa i
3 faset qqfar rt^ fa sfa i
\ ■ rs rs^rV s^ fass fan sfa !
j sfa sr fqRTRT st faqr sfa i

ST RcST qSST faqT STS I
I SRfeqt qr qfaqqf fa faR^ mf^q i 

m^T sr ssrqr ssr sfqr sfa i
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sfa q’

ssr
*STS

RSmTt 
stsr
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^s w.

S*t R

mt sqrtR st ^trt 1

st 
sfaqs.
RST

mqistt sgss srs fasst sfafa i
sstr qrfss sis qrtsr | fa ss<s srqt q;/fafa fajsR mrsfas fast

!>' fair ^jrs fat ssrT < sr^ i " ss far eV qfY‘ fatsos s rt fafas 
b qnR^fa 0 TR srst qR fasr irsr s ^sfa fafa st sr rtt sfa i sqst ^s mf^r 
fa Rt^ #^S^e RTStSTr RSTSR R stfas ST fa ^TRS OTR sfa STir I <S 

aT^ qfa ST PS^T SST Jfa R^T fas ST ^RTS RRMRS qR qST I
L^RT S Sf^tR RTS STW fa 75RR SSTt . RS^fa STRST sfsTSR StR 
qrsss't ^s qRfsqrm sm faqr i q^ms ssfaf st s^r^fa sR qstqs s 
Rmssfa stffa <t si ffar $ sr rrr ms ^sri s mfa ^sr sr ^e sfa 
(lT^ ^S^fa Rsfas $SeR fa SSSRt St SR STfa i> sfa STST R^S ^RRRTR 

‘st fa st^ srst sts qfasRR sss srst fa, sr^s sss sr faqr i stss erts fa 
^gr r^ 11 sr srssr sfas $ fase efts fa ssfaRt fa sr m^ gqfatss ssro ss 
is^ qs sf fa mfa sq^ ^tqRd^s $ sRsfa ?ffa $fsss q^: 

t ms st st ^s ss^fa $ s^sr m sfa i ft sq^faf qft $s ^st sfas mY ss^ 

sstss q^t sssYit q^ ssr sr i sstss ^rs^sst sssf s sss afarm ss str 
fa ^t $fsSR RS 4t I - - iH u,
’ir ^s srst % ^srt ss s^rrt mssrs q^ T^t | sfa stsf srq sss st 

s qRs qr fair sqjft ssstfaqr qs ^fatsrs qrt i q?stfa smfqs .^t^ ss 
r $ q^TTSR sqqR R$ft 11 ss$< ^sr ,^s qs srsr q^fa % sts ss^r ^t s^ 11 

str fair ^tsts % Rsrss sstss srfa f q»s $ ssrsqr ^srs qs stfas 

mq $ mffa qnfa | fa ms ^ssrs far ctrrV ^stri nqst rsrsr s^etqf 
f fa fafeq RRt, '^SSTR SR ffai’RT $" faqTST ^SR3T SRt STfa ^R Tsfas SR ^SRt 

ST RSRSt fa RSS ^FSR ST RS I STS ^T S^t fa ^^7. |. jyR q-fa fa
STR ST fast Rte I

mrst ^fc+RT st ^rR ss^s sit i ss rrs s fast sfa rrs ss s Rt^ ^V Rfa i mq st ^ssr s 
fteST R^t ef^R Rs ST I
^t qsis sr ssts RRTsf, ss^if, efa sstssf, rR ^ft sssrs ssstfa st

mq sr sw

eV srRfas • far -ftsfa
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fe-—-tfrltwiSns-TnmnHW-rn^

tug 'f » f«5 t ^••vjCk^ svm PTFH'iF ix A 
■ ..

■ »W vunrcmsu wtf qreiq^ wrafn I
g 3JTTH ^r, |<r^T faRTFT 'TT^TT^T

^TT HPH, q-^Tf^JTFm
fig 37W, m, JT^mr^ HrTT X- Hri^TT S^TF^

sri^t 3Hjcn?TT ^wnrrMr ^^=57 r^r ^qr^rr

g^ 3T5tt^ f^?r 3i^n-< jn^r ! I
^fr qrca f^rr^k !

OTRR 4* ^fwsftsft
FSV-t- ,I5J.W >*£ ‘ '

*5iy>-ni >’ ru? r“F* THP ‘J-V’-- ’ fiihs K -;L ’F

«i£t‘ w<jfT $1^ fearWsflWW
^rri? <T[^r. aftqq b< erwr «t^r tXV w 

qfrfta^r zi*3L qt^^rr $q^ra % faaa wq ww ’ni^.

.' wr 1^$ ^r4t qr^qqiqi tiw ^4 «nnf»t «r<R^ 5wa ft 
33ft qK'qiqr

^si. a^T qiqq 5^^ «*V < ^ft.:
; ft'.- v>.?t

'iq «oj ftqcft^q £<<r«r 5«qi qrjeur <*w«r qr^ten
Miq^q ,K»i<^, «riq?qiq'5^n €^«ct wq^qiq sftwq ft^wf
331^ qft. WI^T $ jft JKi^T efqqR wi^. !

. ; . - T5J!.V> •"■•** p
foqi qwi«Z q^qpsqi cTK^BI <?a$t («^IV) $$ SHI
3^3 qiqsFqiqi. qm»h T wtjww^BWW q«W$i>



4 a aft ai3 aiaaaia a^a safea aua^ *q-
4ft an ant- $«F Rear *q4T4 a<i «?mii (aft. ft .ft ft, ft.) tsR 
fta^ toto figfa
ateft 35 4Rl4ft Y. <1 *I4*n sqai^q wSaisi# 4<ai a tt ««l 
*415413, BTift K. t<41 *<q^ iqa^ai \s 3l<it«T ^ftaaft ar.tin sqpiia 
alar *<raft.

*iqUR ^4t, 41 *14^413 *14 ai4*t gid ? qq SIT «*»«4 
RR 4R am aa?R, aiai anal nila gftr ! w;^ »^q$ aft ^f, gi<1 <ft 
am *ar, qqa; *i^r, *qft«i $214^1 ar, ajm^ar *fc£T ^R *4 sift

sins <n. arzwft'4i fe^infT ijr far ftsai, «’*i^ eaia’is <1 arrni^i 
rsi. qq arft a*i ! Rft *^qft a?^t aMt RJUiwi qisai ? sqtaiq^a 
«fr fcat ^aaqia srrr qni! qi^qi^q anta wMt ’ro«nu4t

ai?), al 3^ ^qn aifh 3?r(J qisiqai qn !

fptuqjfa sqs^ a? ant<t *^qia» «iai ^iqq <wi< sdw’ 
<isrqR snna^, a*?f asuft^ 3^ qig ? qq<jfl% 41^ a?n !

<4Rai »u*ft aAoft^i to^*i 3?a4i M.la, t Mfaa** 
assf 3xH *14 ? 3?a* «i4^^, 4ia4i^ 3<a* ©t, <^=qi«4f f^nr^iw
3*34; n^q nr^rR ^ai*i <wra 3*3* ani a=i^l ^qai a 
^qqrq^K *rwrMi sma^ai qvi^r bjsh a=ca z aia^aiqaa
afar qsjs ’Tsi ’

afai ! 3^44^ 4i<* *i< *<1^ ? <4» waa n 3*a*r<T aiz siaqpai, 
1^5t< q ^qpar <Aoft ataf *<qR aiff, «I& *4? ^qi=4l *fafR4l 

smafRi *i4 *?qia ? fa$4a: *iwaa aiq* atft ar a^ara
3ai*R *qrai .’

< sue '4i ^a*fa ! t^v srel a* ^aR aft r-
3?a*i^<i %ft* 2*a*far ^ta Rar argh <ar«n mi4T a^aft Mt 
3*a*fai 4tziar flat ai^ta

4T> ^ftqZR ! 41^ Will ?t4ir <4¥ Sfaft HR*.

<4 %?r* arr, aar q§ ^4 sift irs^ta ai ri safa s^iaa* *u



win ird a ^wr ^1^ 3Ti=niri^1 %» amait !
wiflr a# an# wurtz w^-qia ntai wu! 

—
gft’Rai^ < 3 Tar tt win or« qn jwt wnuft ftwn- 

faiW 3^0 <W 5T»qR mfl<t«t * ^^1 niRnRRT BT^atri^IMia 
IfflWR Wifi. .

r^w afaun wfqiw nnw rim T 1

ni^’n <a# <aizi jhA ftjamt mf! q:v ftrr “ wnofY «riai
^TWR nT<I ,*»?ai'n-=<t^1 JTZ ^ifaaia Wl«l Wilt 9H£ Binai, “WR^I <W<R^fW 
sn<3T wrfta. s*<t asm GT<^-ni 3faot ^%ztr w. ^<t win^mri# 
<Klt ^IR Wpft WHat. ’filZI^Z <R|RI 4t 3. TR Ht# ZiR ^#a 
n at riatw *133 wra csiMT wnzHi ware w# wit, tfr ? 
aq=«n 513a wtasrift ^iwnRit gwaia ^i<t, ^*ta a«t ar jifl $*<i 
s wit. wit. <rn jfifaq-

w wiftr wszfr a< w’* - ’- •■

nt *1 ! Wfq =ni»lr5, t&. 8TH »<WR^, W ^1 5^1
siRft <q[q t W»q w*«t 1 <P j*=qi ^ie aft
mnWt ? ? wm aiqi sw ^«i 1 3^:34 sit^ ^r, s*(t ^zA
*i£ ? tsn ?rrai nfmW jst *i(t wa^nia at«r, ai^at ^a<

«6iw<n< Wit, qsi «n,

wa? ti wi^r H<a1 wrs bri# wiftr « a^R <iq at nfai 
wf’ftaq^a ti<$«! ckenBT wie RSI, w wtm« aisa ^i^s
wit! ^hw ’Rswa w qiai mw wt mai# ? v x - <

': S V ' '• ' * , ‘ *

'KTZI^Z tRiqai fea^’IRI qi^I #«Maf W# <j|^q ^ISiqai ta 
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NATIONAL FEDERATION OF METAL AND ENGINEERING WORKERS OF INDIA 
5-E, Jhandewalan, Rani Jhansi Road, New Delhi-1

CIRCULAR

To,
All Members of the 3 AUG
Executive Committee

Dear Comrades,

You know that we had withdrawn our representative Com. Md. 
Elias from the Engineering Wage Board primarily on two grounds. 
Firstly, that the interim relief recommended by the majority of 
the Wage Board was not accepted by the Government; and secondly, 
that the functioning of the Wage Board was dilatory and in 
particular the Chairman’s role on interim relief helped in 
further delaying matters.

The Government has now accpeted the majority recommendations 
regarding interim relief and we understand that the Wage Board at 
its last meeting held at Bangalore has laid down certain norms of 
functioning. It may be that delays may still occur. But that is 
a matter which can be taken up at the appropriate time.

It is proposed that in view of these developments we 
should ask our representative to participate in the functioning 
of the Wage Board. The * next meeting of the Wage Board is 
fixed on August 22, at Delhi for recording evidence. Decision has 
to be taken by us earlier than that date.

You are accordingly requested to let us know your views- 
on the proposal that our representative should •' start partici­
pating in the work of the Wage Board. Should we have no reply 
from you'before 15 August we shall presume that you agree with the 
proposal.

With greetings,

Yours fraternally,

(Satish Loomba)
Working President
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President: ' 
S. A. D/

Working Pr
SATISH L

General Sect 
MD. ELI

’Phone: 57787

OF METAL AND ENGINEERING WORKERS OF INDIA

5-E JHANDEWALAN, RANI JHANSI ROAD, NEW DELHI 1
11 January 1966

The Secretariat of the National Federation of Metal and 
Engineering Worker* of India has issued the following staW.enb

"The National Federation of Metal and Big Inee ring 
Workers of India expresses its profound sorrow and grief at 
the sudden demise of Shri Lal Bshadur Shastri* Prime Minister 
of India*

"Shri Lal Bahadur Shastri shouldered the heavy 
responsibilities of Prime-Mini st er ship in the most difficult 
period after the death of Pandit Jawaharlal Nehru* In the 
two cost difficult problems* first of the Pakistani aggression 
and now of securing peace, Siri Shastri acquitted himself 
with honour* The nation will remember him fbr his bold 
lead in the defence of aether lend as for his bold lead in 
securing th© foundation of peace between India end Pakistan*

"The Tashkent Declaration will ever remain a glorious 
testimony to the work of Shri Lal Bahadur Shastri* This
Declaration is not to the liking of imperialists and thel< 
henchmen in India* The best way of perpetuating the memo# 
of our departed Prime Minister would be to work unitedly ® 
fbr consolidating the objective had planned through the 
Tashkent Declaration* $

"Th® NHCEWI extends Its heartfelt condolence* 
to Mrs Shastri and other members of the bereaved fsmily**

(Mohansed Elins) *M*p 
General Secretary
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