
GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT

No*, E&I.43(25)/58 Dated New Delhi,

From

Shri R.L. Mehta, I.A.S., 
Joint Secretary to th$ Govt.

To

the 5th Deq^

of India.

1958.

The Secretary,
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Subject:-

Dear sir,

Closure of shift in Dunbar 
Cotton Mills.

^►^ith reference to your letter No. DC/185/58 

dated the 16th October, 1958 on the above subject, I 

am directed to enclose for your information a copy 

of a Memorandum of Settlement which was signed between 

the Dunbar Mills Ltd. and their workmen represented 

by Dunbar Cotton Mills Workers’ Union.

2. If there is any further development in the 

matter I shall let you know.

Yours faithfully,

(S.B.L. Nigam) 
for Joia^Secretaryo



MEMORANDUM CF SETTLEMENT

1. Names of Parties : Messrs. Dunbar Mills Ltd., Sfcyamnagar, 24-Parga~ 
nas,

----- Vs.-----
their workmen represented by Dunbar Cotton Mills 
Workers8 Union, P.G. Garulia, 24-Parganas.

2. Representing employers; Shri N.M. Pradhan.
Shri V.S. Raghuvanshi.

3. Representing wpkmen.; Shri M.Roy, Shli N. Ghose & Shri J.Saha.

4. Short recital of the Case? : A dispute arose as a result of the Comp­
any’s decision to close down the working • 
of the ’C’ shift of the "Weaving gxyaxtiBE 

Department” with effect from 31.8.58 involving, retrenchment of about 364 
workers as per Company’s notice dated 31st July, 1958. The punbar Cotton 
Mills Workers’ Union requested intervention of the Labour Directorate 
in this matter and the issue was discussed in more than one tripartite 
conferences with a view to explore possibility of settlement. At the last 
conference/ xlthxx held before the Labcur Commissioner of 28.8.58, the 
Management representatives reiterated that the decision of the closure of 
’C’ shift (Weaving Department) has been taken after due consideration of 
the problems of unemployement involved but considering the uneconomic 
position of themills, the stock position and efficiency of the Shift, thej 
feel tha t there is no otheralternative but to take the above decision 
and they do not feel that the situation will improve in the near future. 
On the other hand the Union representatives contended that they are not 
convinced with the grounds given by the Management in justification of 
their decision of closure Involving retrenchment of large number of 
workers and feel that the points raised by the Management cannot be acc­
epted without detailed investigation.

• However, with a view to mitigate the present 
workers in volved, it is agreed that -

hardship of the xsxkx:

(a) those amongst the workers who have been served with a month’s 
notice of termination dated 31.7.58 but have not yet collected 
their retrenchment dues will be laid off for a period of one montty 
viz. from 1.9-58 to 30.9.58 and will be paid lay-off xxjnEXisdxaXx 
benefit as per provisions of the Industrial Disputes Act. The 
workers will answer the ^uster Roll once a day as umx may be 
required by the Management and /the Management will try to provide 
them with suitable alternative employment as may be available.

(b) If the position does not improve during this period, viz. 
within 30.9.58, the Notice of Termination as already served on 
31.8.58 will take effect upon these workers as from 1.10.58 
instead of 1.9.58 as originally notified.

Sd/- M.M. Prodhan. Sd/- M. Roy.
Sd/- V.S. Raghuvanshi. Sd/- N. Ghosh.
Representatives of employers. 28/8/58. Sd/- J. Saha.

Representatives of workmen 28/8/58.

Sd/- S.M. Bhattacharji.
Conciliation Officer.

( Labour Commissioner ) 
West Bengal.

r , 28/8/58.
No. 2275 Cord/LC dated 6.9.58.

Copy forwarded txt to the Joint Secretary, Labour Department, 
Writers’ Buildings, Calcutta-1, for information.

Sd/- S.N. Chatterjee.
LABOUR DIRECTORATE? Deputy Labour Commissioner,

WEST BENGAL, West Bengal.
CALCUTTA-I.



GOVERNMENT OF INDIA 
MINISTRY OF LABOUR & EMPLOYMENT

No • ^^4 Dated New Delhi, the 29th December, 1958.,

From

Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Govt, of India.

To

The Secretary,
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Subject:- Non-supply of copies of documents 
circulated to members of the Central 
Board of Trustees, Employees Provident 
Fund.

De ar sir,

I am directed to acknowledge the receipt of 

your letter Noo 172(8)/58 dated the 24th December, 1958 

on the above subject, to the Union Minister for Labour 

& Employment and to say that the matter is being looked 

intOo

Yours faithfully,



do. S&I U(20)/58 Pt.I
Gov e rnme nt of I ndi a 

Ministry of Labour & Employment 
if 4 if * )f

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To
The Secret-.ry,.
All India Trade Union Congress, 
4, Ashok Road, dev Delhi.

Dated dev Delhi, the

Subject:— Gode of conduct - violation coincident of the 8th dov ember
1958 at Burnpur.

Dear Sir,
I am directed to refer to Shri R.L. Mehta* s d.o. letter of 

even number dated the 19th dovember 1958 and the subsequent reminder 
dated the 9th December 1958 on the above subject and to request that a 
reply in the matter may kindly be expedited.

Yours faithfully, 

d. athil» 
h.s. 27/12 for Joint Secretary



NO .E&I-43(40)/58 
Government of India 

Ministry of Labour & Employment. ***

From
Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Government of India.

To
The Secretary,
All India Trade Union Congress, 4 -
4, Ashok Road, 
New Delhi. -
Dated New Delhi, the 29th December, 1958.

Subject:-Non-implementation of labour laws in 
Chhikhli Mines, Bhilai Steel Project.***

Dear Sir,
In continuation of this Ministry’s letter of even 

number dated the 7th November, 1958 on the above subject 
I am directed to say that the Chhikhli Mines were last 
inspected on June 13, 1958 when no irregularity was 
observed in regard to attendance records, supply of 
drinking water on work sites and provisions of requisite* 
number of first-aid boxes. Nor did any of the workers 
complain about employment for more than eight hours during 
their inspection.
2. As regards medical facilities, there is a well-
ecuipped dispensary at the mines which is attended by a 
qualified doctor. The doctor and a compounder visit 
the working place and the labour camps daily. An aya, 
a midwife and a nurse are expected to join^ the dispensary 
shortly. Serious cases are removed to the Bhilai 
Hospital where elaborate medical facilities are avail­
able. For this purpose, an ambulance is available in 
the mines at all times. This Hospital has a ward reserved 
for patients from mines.
3. The mines are due for inspection shortly when
the Inspector will again investigate the complaints of 
non-implementation in consultation with the represen­
tatives of the Union. His findings will be sent to 
you in a further communication.

Yours faithfully,

( S.B.L. Nigam ) 
foi—Jclnt Secretary.



NO. E& I-43(42)/58 
Gpvernment of India 

Ministry of Labour & Employment 
***

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

The secretary, 
All-India Trade Union Congress, ' 
4, Ashok Road,
New Delhi. „« dec
Dated New Delhi, the 29th December, 1958.

Subjects- Violation of Tribunal Award by 
Kesoram Cotton Mills (Birla Bros.). 

♦ ♦♦

Dear Sir, 

I ami directed to acknowledge the 

receipt of your letter No. 185-II/GRT/58 dated 

the 23rd December, 1958 on the above subject and 

to say that the matter is being investigated and 

a further communication will follow soon.

Yours faithfully,



No.E&I 43(40)/58 
Government of India 

Ministry of Labour & Employment * jt 4c * # #

From

Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Government of India.

To
w-

The Secretary, '
All-India Trade Union Congress, 
4 Ashok Road, -
New Delhi.

Dated New Delhi, the

Subject:- Non-implementation of labour laws in Chhibhli 
Mines, Bhilai Steel Project.

Sir,

I am directed to refer to your letter No.185/S.K/58, 
dated the 24th September, 1958 on the above subject and to 
state that the complaints made by you are under investigation 
and a further communication will follow. ..

Yours/raithfully,

for Join tSec ret ary

d.a.nil
♦M.L.*7.U



2 2 DEC 1958

Government of India
Ministry of Labour and Employment

No.E & I -2630/58 Dated Ne^ Delhi, the 20th Dec. 1958.

From

Shri K.D. Hajela,
Under Secretary to the Government of India. 

To

The Secretary,
All India Trade Union Congress,
4, Ashok Road, 
New Delhi.

Dear Sir,

I am directed to refer to your letter No .185-II/(274)/58 

dated the 25th November, 1958 and to state that the present* 

position of the case is that so far as the demand of the 

Union regarding the unjustifiability of the retrenchment 

is concerned, the Conciliation Officer (Central), Jharscaguda 

who intervened in the dispute has forwarded his failure 

report Ni.C0J-27(193)/58/4839 dated the 30th November, 1958 

to the Government of India, a copy of which has also been 

endorsed to the General Secretary of the Union. This report 

is under the consideration of the Government of India<> 

2. As regards the illegality of retrenchment, the 

Conciliation Officer has submitted certain proposals which are 

at present under examination of the Regional Labour Commissioner 

(Cen t ral), Dhanbad.

Yours faithfully,

(K.D. Hajela) 
UNDER SECRETARY.



6* The General Secretary,
The All India Trade Union Congress, 
4, Ashoka Road, New Delhi*

Sil 44(1)/53 
aomwm GF INDIA 

MINI nYOFLABGUi -MD MrLOXMEKT

From
hri UL, Mehta, 1*A*S. ,

Joint *»c *etury tc th<& Gov* xu^rnt of India 
To

All India %Ap layers* and Workers’ Organisations. 
-

Kev Delhi, the

W'Cti- Implex nw&tion of labour <n ctm n.s, awards, agreemen 
ts. ^tu. , collection of info nett ion In que tionnires

- Osar Sir,

1 am directed to refer to this Ministry* s circular 
No. dated the 13th J<n. u ry. 1958 on the above
subject and to say that in future, the inform^-.ti n regarding 
rx>n»implementation of labour enactments, swards, «tc* aay 
be forwarded to this Ministry in the prescribed questionnaires 
once in a quarter Instead of once In two months as is being 
done now. The flrat quarterly report may relate to the 
qua trr ending 31Gt December, 1958 and may be furnished * 
to this Ministry by the 15th January. 1959*

2* An aekncwled ymant is requested.

Xburs faithfuilyt

for Joint Secretary

l.a.nil.
x.k.m. 29/12



No.E&I-35(61) /58
Government of India

Ministry of Labour & Employment

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To
All India Organisations of Employers & Workers.

Dated New Delhi, the

Subjects- Breach of the Code of Discipline - supplementary 
proforma regarding strikes.

Dear Sir^

In continuation of this Ministry1s circular letter 
of even number dated the 1st October, 1958, 1 am directed to 
say that it is considered necessary to call for more compre­
hensive information about strikes to assess if they were 
launched after making full use of the existing machinery for 
the settlement of disputes, etc. It is, therefore, requested- 
that while reporting breaches in respect of strikes, 
information as per proforma enclosed, in lieu of the informaticn
asked for in para 4 of the proforma circulated along with 
the earlier letter of even number dated the 1st October, 19.58 
may kindly be furnished to the E&I Division of this Ministry.

2. Cases falling.in the State sphere should, in the
first instance, be reported to the State Government. Copies 
of such reports particularly when they refer to major 
strikes may be sent to this Division. All cases of strikes, 
in the Central sphere will naturally be reported to this 
Division.

3. All members affiliated to your organisations may
/be kindly/_advised accordingly.

d.a.refd.to 
sps 27.12

Yours faithfully

Copy with a copy of enclosure forwarded tot-

i) All Employing Ministries in continuation of this 
Ministry’s Memorandum of even number dated the 
11th October, 1958.

ii) All State Governments.
iii) All Officers in the Ministry.
iv) Chief Labour Commissioner and all Regional Labour 

Commissioners. They may kindly furnish to this 
Division information in regard to each strike 
occurring in the Central Sphere.

v) All Sections (except Library, C.R., B&A, Cash, 
Adm., O&M, Vigilence and L.C.)

vi) Shri S. Kumar Dev, Press Information Officer.

z ue General Secretary,
The All India Trade Union Congress, 

Ashoka Road, New. Delhi.

for



CODE OF DISCIPLINE IN INDUSTRY

SUPPLEMENTARY PROFORMA REGARDING STRIKES

1» Please give the following details regarding strikes :•

(i) Vlas an attempt made to settle the dispute which led 
to the strike through the grievance procedure or by 
mutual negotiation with the other party and if so, 
what are the details of these attempts? What was the 
result of these negotiations?

(ii) On the failure of negotiations was the matter taken 
up in conciliation,and if so, with what result?

(iii) On the failure of conciliation proceedings was an 
attempt made to settle the matter by voluntary 
arbitration,and if so, with what result?

(iv) On the failure of the aforesaid means for arriving at 
a settlement, was a request, joint or unilateral, 
made to the appropriate government for referring the 
matter to adjudication *and if so^with what result?

(v) Was the assistance of the E&I machinery sought as a 
last-resort before going on strike?

(vi) If the strike was launched without exhausting all or 
any of the means referred to in clauses (i) to (v) 
above the reasons for not following these procedures.

Was the strike launched after giving due notice?

3. Was the lightning strike launched only for enforcing
settlement of the dispute or for any other reason?

4. Was the strike launched during the pendency of?*

(i) mutual negotiation.
(ii) arbitration proceedings.

(iii) conciliation proceedings.
(iv) adjudication proceedings.

5« Was the strike declared illegal before it was actually
launched?



• 9 1958

Ho. E&I.43(1)/58
Go v ernm an t o f In di a 

Ministry of Labour & Employment

From

Shri R.L. Mehta, I.A.S., 
Joins Secretary 'go the Government of India.

To 
/ ■ 

The Secretary, 
All India Trade Union Congress, 
4, Ashok Road, New Delhi.

L 9 DEC 1958
Dated New Delhi, the

Subjects- Evaluation & Implementation of labour 
enactments, agreements, settlements 
awards etc.,

Sir, 
•* t.

1 am directed to refer to this Ministry’s circular 
letter Ho.E&I-2( 1)/58 dated uhe 13th January 1958 on the above 
subject wiierein you were requested to furnish to this Ministry 
replies to the questionadodles every alternate month. As the 
replies for the period ending the 30th November, 1958 are due 
to be received in this Ministry by the 10th December 1958, I 
am to request that steps may kindly be taken to ensure that 
the requisite information is furnished by the stipulated date. 
In case there is no information to furnish a "NIL" report may 
kindly be sent.

Yours faithfully

for Joint Secretary.

"D* A.Nil"♦dayal*
*



No. E&I-55(72)/58
Government of India 

Ministry of Labour & Employment
* X- K- * *

From
Shri R.L. Meh‘a, I.A. S., 
Joint Secret ry to the Government of India.

The General Secretary,
All India Trade Union Congress, 

4, Ashok Road, New Delhi.

Dated Nev/ Delhi, the..

Subject:- "lantation workers’ strike in Kerala. 

Dear Sir, 
I am directed to refer to this Ministry’s letter

of even number dated tne 13th October, 1958 on the above 
subject and to request that your reoly thereto may kindly 
be sent to this Ministry as e rly as possible.

Yours faithfully

a .nil



2 4 DEC 1958 Wo: ak ftw i CW

Asst t PRIVATE secretary to the 
MINISTER FOR

LABOUR AND EMPLOYMENT.

New Delhi, -2-^-,-/^8r

'To
Shri K«G* Srivastava, 
Secretary,
All-India Trade Union-Congress, 
4, Ashok Road, 
New Delhi.

Suh: Activities of iNTUC-affiliated 
union in Qua, Dt. Singhbhum,Bihar.

Dear Sir,
I am desired to acknowledge 

receipt of your letter No.185-11/58, 
dated the 20th December, 1958, to 
the Union Minister for Labour, Bmploymen
& Planning, along with its enclosure, 

<on the above subject.

(J .u;Saxena)



No.185-11/58
December 20, 195$

Minister for Labour & Employment, 
Government of India, t -
New Delhi.

Sub: Activities of INTUC-affiliated 
union in Gua, Dt.Singhbhum, Bihar

Dear Sir,

We wish to draw your attention to copy of 

the letter dated 26th February 1958 sent to you 

by our affiliate, United Mineral Workers* Union 

Gua. We enclose herewith a copy of this letter 

for your ready reference.

We are informed that no action was taken 

on this letter by the authorities in Bihar nor 

the Labour Ministry. We hope you will inquire 

into the matter.

Thanking you,

Yours faithfully, 
/w,

(K. G. Sri wSsta va)
Secre tary



UNITED MINERAL WORKERS UNION
Head Office : GU A 

Branch Office: Manoharpur, Chiria. 
( PROF. BARI ZINDABAD )

president —SALAUODIN BARI
DEPUTY PRESIDENT-----TAHIR HUSSAIN 
vice president —Mus. RENU CHAKRAVORTY. m p.

—K.C. SOLANKI
GENL. SECRETARY  P. MOZOOMDAR 
asst. —B. SHARMA

treasurer —MARCUS BHENGRA

Ref. No.

P O.: GUA 
DIST. : S1NGHBHUM

( BIHAR )

Dated....1.2... ............. _ 195 2 .

To
3h^.. 2* 2* aecreWy,
.1.1.U.S., 2, Ashoka Bo©d,

Tew Delhi.

comrade,
Flense find the ^tt^ched 

cop# of - letter, d-^ted the 26th

Febru-ry’53, addressed to 3. J., Singh, 

bhum, Ch»ib^s».



UNITED ^OBKEHS’ UNION THUE COPY
HEAD OFr^ICE gX - QUA 
P.O. GUA.
DI ST SINGHBHUM. (BIH.AB)

DATED 26TH Febru©ry 
1958.

To
The Superintendent of Police, Singh bh urn, 

Ch©ib©s©.

De©r Sir,
I hpve-to pl©ce before you the f©cts ''bout ithe provocative 

propog©ndp, speeches m©de by Sri Jpg»dish Singh of Burnpur ©long 
with some persons - s^y - 5 to 6 in © c©r with microphone, for your 
immediate consideration ©nd e©rly ©ction:

Ih©t on 14/2 »t ©bout 10 , 5/6 persons c~me very ne©r
to our union office ©t Chirip with microphone Htted in © c*r. ihey 
were provoking the workers by spying on the mike th^t, ” R.S.3h©rm© 
is © thief”. ” De h^ve come here now ©nd will demolish the ”Action 
Commit tee” office within the next mond©y or within this week. ,»e sh©ll 
tpke ret-liption of two murders of -u© by murdering the pction commi­
ttee men here pt Chirip. .»e sh©ll ©venge on the pction committee 
people here for ru©. „e shpll not let them off”.

Also they announced th©t © moss meeting would be held on 
mondpy the 17/2/53 pt foot boll N©id©n on beholf of the working commi­
ttee of INTUC union. Shri Gopesw©r would ©ddress the meeting, ’’You 
workers drive swtxajfx^kjhoixxxsxkxxixxxxxxxxxx^xxxxxfxxkK^x Sh^rm©* 
out of Chirip os he is © goond©, thief etc.

Dife of Lodhr© Hind©, mother of Chpmu, Ch©mu’s wife ©nd 
others heprd ©nd saw the pbove incident.

IN1UC union held © moss meeting ©t Chiri© on 17/2. Jiri 
Butup M©h©to, station clerk, Fr©dh©n, mining supervisor - both ©re 
employees■of the comp©ny (IISCO), one from Burnpur n©med J©r©dish 
Singh ©nd one ©nother, outsider, spoke in the meeting.

‘ In course of the speeches they, p©rticul©rly, J©g©dish 
Singh, ‘©bused Shri S.'.^©nge, E.i., Smt Renu Ch©kr©v©rty, !.F., 
Jon©b Tohir Hoss©in, LS/, Burnpur, Sri r©sup©ti F©nd©y, /ice-xresi­
dent, united Iron <1 Steel workers’ Union, Burnpur pnd Shri H.3. Ji©r- 
mp in filthy Ipngupges. '

They s©id: ”Action committee” cheats the workers ''nd is the 
©gent of the comppny ©nd the contrp'ctors” •

'ppe^ling to Sri u.S.Shormo, Jpgpdish Singh s©id: ” if you 
w©nt to p©ss your d©ys in © e©sy \my - then come to our side”. 
Otherwise you would be killed by bows ©nd ©rrows in the s©me>ps

©sis Singh wps killed ^t Cup L©st ye©r.

On 16th Febru©ry 1958, J©g©dish Singh pnd others m©de 
provoc©tive speeches ©t their m©ss meeting held ©t Gup m©rket. Ihey 
pbused Sri S. *. Smt. Benu Ch©kr©v©rty, E.F., Jon©b
Iphir Hossain, !.E.A., Burnpur pnd Sri i. M©zumd©r etc.

I would, therefore, request you to tpke immedi©te steps 
to stop these provoc©tive propog©ndp, speeches, thre©ts etc.

Yours f©ithfully

Copy to:
deputy co. missioner, 'inghbhum.
Sub-Inspector of lol ice, ICpnoh©rpur

F.S.
Sri S. * • Dpnge, M.T., New Delhi, 
kxfcattrxkx
Smt xxenu Ch©kr©v©rty, TGI ., New Delhi.
’ ©b^ur Minister, '’ovt of Indi©, New ^elhi.

N©kul Cuh©, 
Cn beh©lf of the union



2 <t DEC 1958 Immediate
No.E&l-43(6 5)/58.

Government of India
Ministry of Labour & Employment.

From
Shri R.L. Mehta, l.A.S.
Joint Secretary to the Government of India.

To
The Secretary.
All India Trade Union Congress,
4- Ashok Road, New Delhi. 

’ * r '-6^
Dated New Delhi, the >

Subject;-Delay In implementation of Coal Award relating to 
grades, and time scale.

Dear Sir,

1 am directed to refer to this Ministry’s letter of 
even number dated the 2nd December 1958 on the above subject 
and to say that this matter would be discussed at the next 
meeting of the Industrial Committee on Coal Mines scheduled 
to be held next month.

Yours f aithful 1 y,

for Joint Secretary.

'5.A.NIL'
V. J.S.23/12/58.



NO.185-II/ITE/5S
December 24, 195#

Shri G.L.Nanda,
Minister for Labour Sc Employment, 
Government of India, *
New Delhi. '

Sub:Decision of 17th session of the 
Standing Labour Committee - Imperial 
Tobacco Co.’s appeal to Supreme Court.

Dear Sir,

Kindly refer to the letter dated 16th 
December 1958 addressed to you by The Imperial 
Tobacco Co. Employees Union, Patna. The union is 
not affiliated to us, but all the same, wish 
to request you to intervene since it is a question 
of general application of the tripartite decisions 
arrived at the 17th Session of the Standing Labour 
Committee, regarding appeals to Supreme CourtM.

The Imperial Tobacco Co. of India Ltd., 
Virginia House, 37 Chowringhee, Calcutta, has gon 
in appeal to the Supreme Court against the award 
of the Labour Court, Patna - a case of reinstating 
a single workman, who was earlier dismissed by the 
Company on flimsy charges. Shri Akhileswar Prasad, 
the workman concerned, also happens to be the 
General Secretary of the All-India Tobacco Employees 
Federation, affiliating unions in the industry 
throughout India. The workers in the tobacco industry 
are justifiably agitated over this matter.

The relevant papers have already been forwarded 
to you by the Union concerned, 4e request that the 
Evaluation 6 Implementation unit may be moved to 
see that this unwarranted litigation is put an end 
to immediately.

lours faithfully,

(K.G.Sriwastava)
Secretary



: i1 9 DEC 1958b ulu kj58

TSI ISPIBBl TOBABBS O. BKPBOYlSg5 W19K
Regd, No 532

Babu Ramdhayan Ira gad’s sliding, patna
___  Upper flat,Pirthbipur, 19ttk

7 BuHshcuJ PATWA-1.

Shri Gulsarilal Nanda, . - <
labour Minister of Indie & 
Chairman, Central Implementation & Svaluation Committee, 
Government of India, 
JOLOUX*

near sir,
WON-1MPL1MKNTATION OF A^ARD BUS TO APPEAL

03Lax

Under your gracious Chairmanship of the 17th session of 
the Standing Labour Committee held in October, 1958 at Bombay, it was 
decided that no party to an industrial dispute should go in appeal to 
the supreme Court against an award of the industrial tribute!. It was 
also decided that efforts should be wade to settle outside the court 
even such cases which are pending before the supreme Court.

In complete disregard of the above decision, the Imp erial 
Tobacco Co. Of India Ltd., Virginia House, 37, Ghowr inghee, Calcutta-16 
has gone in appeal in November 1968 to the Supreme Court against the 
award of the Labour Court. Patna (nihar). This award concerns ♦only one 
single workman, who was dismissed by the above company and who was 
ordered by the Labour Court, Patna, to be reinstated holding that It 
wag a clear ease of victimisation for his trade union activities.
A gagette copy of the award Is enclosed for your kind perusal. The 
workman, Shri akhlleshear Prasad, involved in this case is no other 
man than the General secretary of the All India Tobacco mployees 
Federation, to which our union along with all other tobacco trade 
unions of the country are affiliated. 'Naturally, all the 45,000 tobacco 
industry workers are vitally interested in this case. There is great 
resentment against the above action of the employers In this Industry. 
A cApy of the petition filed by the employers before the supremo Court 
for special leave is also enclosed, a per deal of which would reveal 
that neither any principle nor any substantial m one try loss Is involved 
in this case. The action of the employers is, therefore, on the face 
of it, unwarranted and unjustified.

This is, therefore, to earnestly request you to kindly 
Intervene in the matter and to utilise your kind good offices to secure 
withdrawal of the appeal by the employers In accordance with ths 
decision of the : tandlng Labour Corm! t tee cuoted above.

Yours faithfully,
SB/

( 8. P. SINHA ) 
GBWBRAL SECRETARY.



Memo No. Dated, 16th December, 1958.

Copy with a copy of 
Secretary, All India Trades Union 
for Information with a request to 
employers and the government with 
appeal from the Supreme Court.

the enclosures forwarded to the 
Congress, 4, Ashok Road, New Delhi, 
kindly take up the matter with the 
a view toA secure withdrawal of the

GENERAL SECRETARY.
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(Ng. PATNA 168) PATNA, MONDAY. OCTOBER 13, 1958.

LABOUR DEPARTWENT

RESOLUTION 
The 9th October, 1958.

No. III/D1-1 706/57-L- 17183.- Whereas Shri A. Hasan, 
Presiding Officer, Labour Court, Patna, Bihar, has submitted 
to the Government his award in respect of the industrial 
dispute between the Management of the Imperial Tobacco Company 
of India, L,d.? Patna Branch, and their workmen referred to 
him under Labour Department’s notification no. III/D1-1 706/58-L 
32754 dated the 25th February,1958 for adjudication;

Whereas the award is required to be published in the 
manner as the State Government thinks fit;

And whereas the State Government has been pleased to 
decide that the award should be published in the Bihar (hzetter

ORDER.- Ordered that a copy of the resolution with 
a copy of the award be forwarded to the Superintendent,
Secretariat Press, Patna, for publishing the 
the award in the Bihar Gazette end copies be 
parties to the said dispute.

By order of the

U. N. MA2UMDAI

■ r e s o 1 ut i o n and
; forwarded to the

Gove r nor of Bihar,

1, Under- Secy.



BEFORE SRI A. HASAN, PRESIDING OFFICER, LABOUR COURT, PATNa .

REFERENCE NO. 1 of 1958.
Mangement of the Imperial Tobacco Company of India Ltd., 

Patna- Branch.
y e r s u

Their workmen represented by the Imperial Tobacco Company 
Employees’ Union, Patna.
FOR THE MANAGEMENT. -

Sri Ramanand Rao, Labour Adviser; 
and

Sri S. K. Banerjee.
FOR THE WORKMEN—

Sri Ronen Roy, President; and
Shri B.K.Ghosh, General Secretary,
Imperial Tobacco Company Employees’ Union, 
P A T N A. rxM IMM. t/u. Mma

*x W A R D •
** * X’F

Dated the 4th October,1958.

This reference arises out of a dispute between, the 
management of the Imperial Tobacco Company of India, Ltd. 
Patna Branch, Patna, and their workmen represented by the 
ImpoI*ia 1 Tobacco Company Emp 1 cyees ’ Union, Pat n a. The 
reference was made under sub-section (10 of section 10 of the 
Industrial Disputes Act, 1947, and it was published in the 
Bihar Gazette under notification No. III/D1-1706/58 L.-3275 
dated the 25th February,1958. The matters in dispute are 
specified In Annexure of the reference which runs as followss-

” Whether the dismissal of Sri Akhileshwar Prasad 
is justified and if not, whether he is entitled 
to reinstatement or any othex* relief.”

2. On notice being issued to the parties they filed 
written statements which are on the record. The contensions 
of the parties in their respective written statements would be 
dealt with in course of their consideration of the point in 
issue on its merits.

3. The case of the Management is that Sri Akhilcshwai’ 
Prasad was responsible for the maintenance of the Leave 
Registers and he wilfully omitted to make entries enumerated 
in Exhibit L in respect of annual leave, sick leave and casual leave taken by him during the relevant period and thus 
due to those omissions he availed leave with pay to which he 
was not entitled and thereby caused wrongful loss to the 
company and wrongful gain to himself. It is further alleged 
that he had altered or overwritten entries in respect of 
seven other clerks mentioned in Exhibit L relating to year 
1957 leave and leave carried forward from the previous year 
1956 and their alterations are in favour of the employees 
concerned. Thus Sri akhileshwar Prasad was guilty of 
mis-•conduct under the Standing Orders of the company and 
was dismissed after proper enquiry.



4. Sri Akhileshwar Prasad on the other hand 
contended th-.t he was not incharge of the Attendance and 
Leave Registers and ho was doing the work of filling in the 
Leave Register along with other clerks as and when he was 
asked to do so and it was the Branch Superintendent who was 
actually responsible for the maintenance of the Leave and 
Attendance Registers. It is further said that the omission 
of the leave entries in the Leave Register were due to the 
defective system of making the entries and not for any 
other reason.

5. So for as the first contention of the workman 
is concerned there is no substance in it. It appears from 
the duty chart ( Exhibit B/4 ) that he was to deal with the 
leave records and register among other things. There are 
16 items in the duty chart which he was to do. Item No. 3 
makes mention of leave records and register. Besides this 
the writings in the leave register ;s also the admission 
made by the workman himself that mostly it was dealt with by 
him and in his absence some otner clerk used to do that duty 
establish that he was incharge of the leave register. In 
face of all these it does not require much discussion to come 
to a conclusion that he was inch^rge of the leave records 
and the leave register. It is also admitted by Shri Khanna 
(L. W. 3) that generally Sri Akhileshwar Prasad made entries 
in the leave register and in his absence some other clerk 
aid the postings. He added further that he had not noticed 
that uuring the presence of Shri Prasad in office, postings 
wore done in the leave register by any other clerk. There 
are similar materials in plenty showing chat Sri ^khileshw.' r 
Prasad was dealing with leave records. Fur instance, a 
number of documents in Exhibit R series, namely R/l, R/2. 
R/3, R/6, R/3, R/13, R/1S, R/lo, R/18, R/2C, 3/21, R/22 and 
R/24 dealing either with annual leave or sick leave were 
addressed to different workmen but copied to Seri akhileshwar 
Prasad. Obviously it indicated that those letters were 
copied to him because he was required to make necessary 
entries in the leave register. It was further pointed out on 
behalf of the Management that letters Exhibits P/2 to P/7 
were addressed by the Branco Superintendent to different 
persons with copy to Sri Akhileshwar Prasad even during periods 
when he was on leave. Reference was also made to the petition, 
dated the 4th Juno,1958, filed by Sri akhileshwar Prasad in 
this court, item No. 4 of which recited that as he was absent 
on leave ho had no occasion to make entries in the Leave 
Register. It clearly showed that while in office it was his 
duty to make entries in the L^ave Register. From these it 
is abundantly proved that Sri .^khllushwqr Prasad was 
incharge of the Leave Register and it was his duty to maintain 
the Leave Register.

6. But merely the fc,ct that he was incharge of the 
leave records is not sufficient to prove the charge against 
him. In the first place it has to be seal that the entries 
enumerated in the charge Exhibit L in respect of various kinds 
of Leave taken by Sri. xkhilcswv r Pri s.:.d were omitted to be 
entered in the Leave Register and secondly that the omission 
wero wilful. So far as the first point is concerned it was 
admitted on behalf of the workman that the leave enumerated 
in the charge-sheet Exhibit L were availed of by him end it 
was also admitted that they were not entered in the Leave 
Register which should have b<on done. But it was denied th. t 
the omission wore wilful. It was tne contention of the 
Management thet in either case whether the omissions were made 
by him or other clerks ^he responsibility lay on the shoulder 
of Sri Akhileshwar Prasad and he either wilfully made the 
omission or foiled to rectify the omissions made by others 
since it was his duty and responsibility to make entries in 
the Leave Register. At this very stage it has to be pointed-

(P.T.O.)



out that the Management itself was not clear in its mind 
if the omissions were wilful or not. In fact the charges 
of wilful omissions and omissions due to negligence could 
not be consistent. If the omissions were due to negligence 
they could not be wilful. It was -urged that in fact Sri 
Akhileshwar Prasad could be present at the time entries 
would be normally made in respect of the majority of the 
entries in question. In this connection reference was made 
to the agreed Standing Order No. 11 (Exhibit M ) dealing with 
the rules governing the various types of leave. It would 
appear from Standing Orders nos 11(b) 5 and ll(k) that in 
respect of annual leave and casual leave the applications had 
to be made in advance and must have been written in advance 
as previous permission was necessary before such leavv was 
availed of. It was admitted by Sri Bose (L. W. 5) that the 
entry of annual leave must have been made before ha proceeded 
on leave because it was annual leave. On its basis it was 
argued that entries in respect of annual leave and casual 
leave ought to have been made by Shri ^khileshwar Prasad 
himself because such leave- is granted in advance and prior 
permission was necessary♦ Thus omissims in respect of those 
kinds cf leave are directly attributed to Shri Akhileshwar 
Prasad. Those are all rguments in theory but the Management 
had no materia]. to show that he knowingly and wilfully 
omitted to make entries of the leave taken by him. In the 
Exhibit L throe kinus of leave are enumerated. They are 
annual, casual and sick leave. It appears from a scrutiny 
of the Leave Register, the Attendance Register ana the Leave 
Application that there is no method of keeping the leave 
account in this office. Ear instance while the leave 
applic-: tian of Shri Akhileshwar Prasad shows that he applied 
fur annual leave fur 15 d^ys, namely, from the 15th Juno,1957 
to 29th June,1957, the application itself is dated the 17th 
June,1957, The leave due column shows nine days with pay 
and D.^. and six days without pay ano D.^. as filled up by 
ths office. —t the foot of the application form there appears 
to be the initial of the Branch Manager of Branch Superint­
endent. The Leave Register at page 95 shows entry of annual 
leave of nintecn -days, i.c., from the 11th June,1957 to 29th 
June,1957 with a note that ” six days against 1957”. They 
entry is signee bj the Branch Superintendent. The attendance 
Register shows a horizontal lino drawn across from 11.6 to 
22.6 and thereafter the Attendance Register is blank and shews 
neither attendance nor absence. The three documents relating 
to the same subject and for the same period give three different 
dtories. It clearly indicates that there is no method in the 
office and every thing in respect of the leave record is 
done in haphazard muimor. The Attendance Register does not 
boar the initial of any officer of the company and it is left 
entirely to the clerical staff to fill it up in the way they 
like. Tn such chaotic state of things it is very diffuclt 
to arrive at any correct figure about an employee’s leave 
account* even if one wants to do it. The contention of the 
Management that the annual leave or casual leave is availed 
of after it is sanctioned and entered in the leave record 
is completely demolished by the facts discussed above. In 
fact the leave from 15th June was applied for on 17th June 
and availed of from 11th June,1957. It is difficult to 
conceive how all this coulu bo possible anc it is too much 
to iay tho entire blame for it on a particular, clerk as 
there is inherent defect in the system itself. Thus the 
presumption that the entries in respect of annual leave or 
cusul<- leave availed of by Shri Akhileshwar Prasad must have 
been mode by himself or by sjae other clerk before he went ?n 
leave does not arise hero as the instances quoted . bovc 
completely nuliiy it. It was sts ted by Sri akhileshwar Prasad 
that omission of entrios in respect of leave availed of by 
him must be due to pressur of work ana it was never intentional 
■or wilful. The onus was on the Management to show that the



omissmon were dishonest ana eelxDerate but in of tae 
circumstances discussed above it is difficult to arrive at 
that conclusion.

7. With regard to the sick leave it was the case of 
the Management itself that there is the possibility of 
omission of the entries by some other clerk as normally this 
type of leave is taken after the worker has fallen sick. 
According to the charge sheet Exhibit L 9 entries in respect 
of sick leave were omitted from the leave Register and it 
was arguaddthst when he made some sick leave entries himself 
as would appear from his le^ve accounts on page 95 it was 
quite probable that some of these omitted entries could have 
been normally made by Sri ^khiloshwar Prasad. It was pointed 
out that in any case the entry for 20 to 21 .5 at page 9 of 
the Leave Register was admittedly in the pen of Shri X.Prasad 
and it was only natural that he should have noticed the 
overwriting and the mutilation of the entry of four days sick 
leave which was just above it and must have been made prior 
to it. n kook at the entries clearly sh</ws that the entry 
of 29.4 to 1.5 which was scored out could not have been made 
prior to the entry of 20.5 to 21 .5 as it seems to have been 
squeezed in subsequent to the latter entry. Therefore, the 
allegation that Sri nkhileshwar Prasad deliberately ignored 
it while he was making the entry of his sick leave for 20.5 
to 21 .5 loses all its force. Thus it is difficult in any 
view of the matter to fasten the guilt of wilful omission on 
him. There was no positive evidence to the effect that any 
of the- omissions of the entries in rjspoct of sick leave of 
Sri akhileshwar Prasad took place while he was in office and 
was writing the Leave Register himself. On the contrary it 
appears from the entries in the Leave Register that when he 
had opportunity of making entries in respect of his own sick 
leave he did make those entries in the Register as a number 
of such entries ara in his pen. It is not possible to fix 
up the date of the entries in the Leave Register as there 
is no column in it uv show that, nor the initial made by the 
Branch Superintendent bear any date. In absence of it the 
responsibility for the omission could not, in all fairness, 
bo fastened on Sri kkhileshwar Prasad unless it was estr blished 
that on the date those- entries should have been made he was 
present and not absent from the office. The entire argument 
of the Management is built on the assumption that most of 
the entries could have been made when he was present and as 
already discussed the assumption itself was found to be 
untenable.

8. Stress was laid on behalf of the Management on 
the fact that Sri Akhileshwar Prasad admitted that he took 
31 days’ leave-- annual, sick and casual— to which he was 
not entitled and it was argued that an employee who is entitled 
only to two month's leave in a year actually availed of 
three months' leave within a period of nine months could not 
be said to have done so without any idea of the excess leavee 
taken by him. It was pointed cut by the Management that 
□rx iukhiloshwar Prasad stated that he used to exhaust all 
his leave every year and on the top of it he used to take 
leave on the loss of pay. It was said that an employee who 
habitually exhausted his leave with pay must be- conscious 
of his leave position at all times. The learned cousel for? 
the Management seems to have lost sight of the other aspect 
of the thing. ^n employee who cues not care to exhaust 
all his leave on p^y every year and on the top of it takes 
luave on loss of pay would not be so calculating as to take 
particular care of his leave account us it is not the pay 
which matters with hxm but it is the leave whether it is witch 
or without pay. Sri ^khileshwrr Prasad is admittedly the 
General Secretary of ^11-India Imperial Tobacco Employee’s 
Union and the field of his activity is not confined only to th:



State but it extends to the other States as well. Naturally 
he has to bo going out for the purpose and seems to care 
more for his trade union activities than for a few rupees 
that he would be saving by not going on leave on loss of 
pay. Therefore this contention of the Management does not 
carry any weight. Had these omissions been wilful the 
employee could have easily fabricated entrised in the 
Attendance Register wnich no supervisory staff even cared 
to look to and thus escaped detection. The very fact that 
there is no such allegation in respect of the entries .4n 
attendance Regis er makes the case of deliberate omission 
altogether improbable.

9. On behalf of the Union it was pointed out that 
even after Sri ukhiloshwar Prasad when the responsibility 
for the posting in the Leave Register was that of the Branch 
Superintendent himself a number of irregularities could be 
noticed in the Leave Register and undoubtedly no motive 
could bo imputed to him except that the mistakes, if any, 
hud crept in either rue to rush of work or want of 
sufficient care. With reference to page 20 of the Leave 
Register of 1957 (Exhibit C/l) it was pointed that though 
it appeared from the Attendance Register that Sri P.P.Dubey 
was absent on 2nd, 4th and 24 th November,1957, no entry of 
any leave is to be found in the Leave Register. It was 
further pointed out that though the Leave Register showed the 
balance 2, 15 and 23 under heads C.L, S.L and A.L., the 
correct figures on calculation should bo nil, 5 and 13 
respectively. It was further pointed out with reference to 
entry of Sri Bhan Prakash in vhe Leave Register on page 9b 
that though he was on casual leave on 14th and 15th November, 
1957, the attendance Register on thjse days was blank. It 
was also pointed out from the Leave Regis car at page 50 that 
Sri K. K. Prasad was on casual leave from 18th to 20th 
November,1957 as shown in the .rctendan.ee Register, but in 
the Leave Register there is omission of that. It was also 
shown th: t the new Leave Register of Sri Prasad showed that 
he was on casual leave from the 13th November,1957 for 
three days but the Attendance Register showed that ho was 
present on those dates. On basis of the instances among 
other which could be noticed on a cursory perusal of the 
registers, it wts argued that the story of the Management 
that the Lat;ve Register was coanter-check ed with the 
Attendance Register stands completely falsified. Nor is it 
the case of the Management that the attendance Register was 
maintained by Sri Axhilcsriwar Prasad and in fact that charge 
is prominent by its absence in the charge-sheet. This 
contention of the workman was supported by the entries in 
the Attendance Register itself as also by the evidence of 
the witnosses. It is well established that the entries in 
the Leave Registers were never counter-checked with the 
enterics in the Attendance Register or such glaring discre­
pancies could not be there. Thora are certain other things 
which show the cc relussumaner in wrhich the registers were 
maintained. For instance, there is nothing on the Leave 
Registers to show that they wore meant for the year 1957 
except some internal, entries in which the year is mentioned. 
But one looks in vain for any entry* of the year in the 
new Register Exhibit C/l produced by the Management.
Though the Leave Register Exhibit C/l is maintained by the 
Branch Superintendent himself the same unsatisfactory state 
of things seem to prevail even now. Therefore the 
contention of the Management that 3ri Akhileshwar Prasad 
should have noticed the omissions in the Leave Register 
on reference to the Attendance Register has no force in 
it and there is nothing to show that there was such system 
of counter-checking by the office over. That being so, 
there was no merit in the charge that Sri Awhileshwor Prasad 
being aware of the omissions purpocly kept silent over them.

rctendan.ee


10. It is important- to notv that leave applications 
which would have thrown some light on the matter in issue 
could not be produced before the court anJ no satisfactory 
explanation was coming forth in respect of that. They wore 
supposed to be in custody of the Management and it was for 
the Management to show that they wore taken away by Sri 
Akhileshwar Prasad with some motive. On the other hand it 
is the contention of the Union that they wore token way 
by the Management itself in order to withhold that piece 
of material which would have demolished the case of the 
Management. This contention of the Union finds suppoi’t from 
the evidence of Mr. Williams in the domestic enquiry where 
he admitted that all records an<. registers were taken away 
from the table of ^khileshw^r Prasad. It finds further 
support from the statement of Shri San, the Branch Manager, 
in paragraph 7 of his cross-examination where ho admitted 
that Sri ^khilchnwar Prasad complained to him that the leave 
applications were token away. On behalf of the Union it was 
urged that it wes not uncommon with the Management to do so 
and reliance was placed on tho letter Exhibit 4/a by Srl 
Lalit Kumar Sinha to the Depot Manager. It recites that 
when the clerk arrived in his office he found every paper 
of his drawer misplaced. The letter boars a note of the 
Branch Superintendent that the salesman die it under the 
Management’s instructions as t very special case. Whatever 
may be the reasons but it is objectionable and such practice 
should not be- encouraged in an office like that of the 
Management, • The absence of regular duty cart s, the h^pazard 
manner of writing books maintained by the office, and the 
irresponsible wy of taking out papers from the table and 
drawers of the clerks responsible- for them, indicate that there 
is no method in the office and anything, and everything could 
be done to meet an emergency. In face of those materials 
the responsibility for the non-producticn. of the leave 
applications which were material evidence- in this case lies on 
the Management itself and the onus being on it to prove that 
omission made by the accused wore deliberate and intenticnal 
it is obvious that they f: iled to discharge it. It has also to 
be noted that in 1357 tho practice ef advance leave was also 
in vogue which was subsequently stopped by Sri Son. In such 
confused state of things us already shown it was difficult to 
be very accurate about the leave accounts and there was 
nothing to show that the accused omitted to make the entries in 
question in order to defraud the company. The element of 
fraud and 'wilful omission being absent, the workman could not 
be found guilty of wilful omission to make the entries in 
question.

11. It is necessary to consider here that when it is 
found that he was responsible for the maintenance of the Leave 
Register could ha escape the responsibility, if any, for such 
omissions. It has already been shown that the entry of the 
annual leave or casual leave is not always done before the 
applicant is allowed t) avail of it and the Management itself 
was lukewarm about the entries of sick leave. Therefore the 
charge of wilful omission could not be established by the 
M^nc :om^;u on its merit itself.

12. The second charge against Sri ^khiL-shwar Prasad 
was to the effect that as the clerk responsible for the 
maintenance of Leav. Register ho altered or over-wrote without 
the knowledge of the Mr ru;emon . entries relating to 1957 
leave and J.eave carried forward from the previous year in 
respect of seven employees named in the charge-sheet.

lb. In tne first pdou<- the charge Joes not specify 
alterations in respect of the seven workmen mentioned in the 
charge-shoot. It was proper for the Manage?uent to specify
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0 the entries in respect of which alterations or over-writings 
were alleged so tir-t the workman coula got opportunity to 
meet those charges. One locks in vain into the written 
statement either tor the specific alterations and over-writings 
for which the workman was charged by the Management• ‘Sven 
in evidence the- Management did not choose to say anything 
with regard to the specific entries in respect of which 
alterations and over-writings were alleged and it wss only in 
cross-examination that some suggestions were made to the 
witnesses of the opposite party. In order tc establish 
a charge against the workman it was necessary to disclose the 
specific item in the charge-sheet itself an- failing that it 
should have been atleast inflected in the written statement 
filed by the ha mo ament and lastly evidence should Lave been 
led to specify such entries. It was fundamentally wrong to 
give no indication of these in the charges, written statement 
or even the evidence led Ly the Management and st the same 
time to expect the workman to meat the charges. Management’s 
witness Sri B.K.Chakarvarty in the departmental enquiry 
made certain reference to the alteration and overwriting in 
the entries in respect of the seven other workmen mentioned 
in the second charge but even that does not specify ths 
particular entires but only gives the page numbers of the 
leave Registers in which the Leave account of those employees 
are entered. It is settled principle th..t the charges 
against a person for a certain offence or Macon not should Lu 
specific so chat he may get sufftalent opportunity to meet 
those charges. These are certain alterations end over-writings 
no doubt -on those pages on some items of leave but all of 
them are not in pen of Shri ^khileshwar Piasad, nor could 
they bo satisfacorily established to have bean done with a view 
bo give un nic advantage to th* workmen. There is complete 
absence of uij motive and the charge itslef worded as it is 
does not suggest any for such alteration or overwriting c.nd 
all that is indicated by it is that the workman was liable for 
negligence or carlessness in not getting those alt erations 
and overwritings initialled by any member of the Management.
look at the pages 185, 183, 113, 75, 69, 53, and 41 related 

to the leave entries of the seven workmen mentioned in the 
charge-sheet shows that all the entries are initialled by the 
Brunch Superintendent in the margin of the page on the right 
hand side except the top entry relating to the number of days 
due in 1957. The top entry was made by the clerk with reference 
to the balance of leave left for the year 1956 but unfortunately 
the Leave Register of 1956 was missing in this case and in 
absence of it, it was difficult to speak with certaintyr about 
incorrectness of the figures in question. Secondly, it is 
the evidence on the record that the top entries are filled up. 
first and rest are made in due course as occasion arises. 
Subsequent entries of leave taken by the employee are all 
initialled by the Branch Superintendent and if any alteration 
in the Leave Account at the top was made by Shri a.Prasad 
it should not have escaped notice of the Branch Superintendent 
unless such alteration was made .dishonestly after the last 
entry on the page of which there is no evidence in the record. 
Therefore it was idle for the Management to contend that the 
alterations or overwritings ware mauc without the knowledge 
of th a member of the Management an t Sri Lkhileshwar trastu 
did it surreptitiously. F? xa the materials in the record 
and the circumstances Qf the c-se it aLyears that the defective 
method of mainV ining these registers without any ch-ck or 
verification from the attendadog Register was responsible for 
these alterations and overwritings• Gn gala into the details 
ci the entries those pages it wauls, appear that there 
w:.s jnly (overwriting in csso of R;oi dhulwan (page 185 of the 
Leave Register in the entry, dated the 2nd iuyust to 9th 
august) which tad no initial of the Branch Superintendent. 
On a close scrutiny of the same it appears th't first the 
entry of eight Jays was made ruder the column sick leave but



sub; oqv urtly it was changed to six days and the remaining 
two days were shown under trie heed annual leave, It war only 
a QuefUonol' adjustment because it appears that the employee 
had only six days’ sick leave due to him and no more and so 
the remaining two ck ys had to be adjusted, towards his annual 
leave. On page 18* of the Leave Register likewise there is 
nothing except the adjustment of three days’ leave on the 
19th September to 21 si September from sick leave to casual 
leave for similar reason as the employee had already exhaus­
ted his sick leave. The entry in the leave account of 
La lie ra sw^n on P-^ge 111 has also nothing serious about it 
which is initialled by the Branch Superintendent and adjust- 
me: :.t ’th s ma d e o n 1 ec v e a p ul 1ca t i o n • The- L« v vc Ro g ir t r- v a t 
page ?5 relating to Kamil Ahto shows the tap entry of sick 
leave altered from 20 to 40. The ontrier: subsequent be: r the 
initial of the Branch superintendent and it denied th t 
the alteration was done in the pen of Sri Akhileshwar Era rad. 
Therefore the responsibility of the alteration could not bo 
fastened on him in face of his unchallenged statement on the 
point taken in cross-czsmirr.tion (vido paragraph 9}. The 
entry in the Leave Register vt page 59 relating to bri B.P. 
Khanna (L.W.3) also could not be fr^ten-cd on Sri Akhileshwar
Prrsard as Srl Khanna in his evidence explained the circumc:;: u- 
cos in which the figure of 45 vu.s changed to 47-g-, Bo wus 
eress-oxumined on thv point but there is nothing to discredit 
his evidence on or th. The leave entry of Ori A,w.Ghose at

Ovidenco romaine a uneh&lla ng/5 as he was not cross-examined 
by the Management and the explanation ofiBuvd by him rcix.ineu 
ex-parte* Thus the charge of alterations and over-writings • 
in respect of these leave entries refined not only 
unsubstantiated but «oper-rod to be frivolous in face of the 
oxpla »x i ions a f f n pg a •

U< Raving dealt with the charges on their merits I 
would proceed to consider now if the Management was inspired 
with any motive of victimisation and the workman was s victim 
of unfair labour practice. It is true ttet the burden of 
proof of victimisation and unfair labour practice was on the 
Union. Jtis a fact that Sri Akbileshwar Prasad is the 
General Secretary of the nil India Tobacco Employee’s federa­
tion and ha was char^e-esheeted twice before, one in 1953 
and a^sin in 1955. it is also undisputed that he a;plied for 
leave for Union work in 1955 snf he vns advised to resign 
(vide Exhibit 10 10/ij, It v/at: the c: so of the Union that
the Marwgc^onts ’ attitude was anti-union from the v-cry 
be5inning. It was the contention of the Union that fri 
**kbil :uhw r ir^sad by bio trade union a otivit 1 w h-u an no 
hifri-oil oya-sop^ co the tne M waa
o lookout fc< an opportunity to tsrnin?<te his services. It 
appears fr nt Exhibit 5 & 5 A that the coicaCECiou the union 
was nut unioundtd. While the wonted to get rid.^
of teis employee they wore also ap?rAonsive of the rnporcu- 
ssion. that might follow his dismissal. It appears from the 
correspondeuuo that they wanted to knew u?w? reaction of the 
Labour Department before taking any serious step against 
this employe so that it may not prove uiisuccosful if the 
matter was referred to adjudic*ticn. Tb.^ loiter Exhibit 
5/a of 1953 in its lost paragraph clearly rueites t*^t 
Hutchence thought that to be a good opportunity to get rid 
of Sri x*khilesWhc'r presold but be was cautioned by .... .P .T.U.. □ .



Mr. R.^. Strncey that the punishment of dismissal proposed 
would be regarded as too harsh for the offences committed 
by him. The deposition of Mr. Hutehence is important in 
this connection^ He tried to explain away the import of 
the sentence used in the letter Exhibit 5/a to the effect 
that it was ’thought to be a good opportunity of getting rid 
of Sri Prasad’ by saying that it was his personal view but 
the explanation does not carry conviction. It was agreed 
by the Management as well that if suitable opportunity could 
be available Sri Prasad should bo got rid of. The very 
phrase ” to get rid of” indicates that they were sick of him 
and they were just on a look out for a suitable opportunity 
to get rid of him. Of course they did not like to expose 
themselves by dismissing him without making a good case 
against him. ^t long last they found mis to bo good epportu- 
-nity to get rid of Sri Prasad. It can very well be imagined 
that with such bias in their mind whether they could act 
with fairness while sealing with that employee. As already 
discussed, without any satisfactory evidence of wilful 
omission he was charged of it and the same was held to be 
proved by an enquiry held in the matter and the highest 
punishment was inflicted upon him. If the enquiry was held 
with unbiased mind and dispassionate view was taken the 
findings against Sri Prasad should have been of negligence 
and nut of wilful omission. Thu spirit of victimisation 
influenced not only the .finding and the pilnishment but also 
tainted toe enquiry. Whore an employei* is anxious Is get 
rid of an employee it is improbable to expect him to maintain 
his balance of mind in a domestic enquiry. .Lt is true that 
the fact of the omission of the entires of the leave availad 
of by Sri Prasad was correct but to suggest that it was duns 
with a view to defraud the company to gain wrongful advantage 
to himself was distortion of it. That part of the finding 
is the result of' the yr^Judice which rightly or wrongly 
the don*.gem ?nt entertained against the employee. If it 
be proved by the Management chat the omissi ns were wilful 
the punishment inflicted would have been perfectly justified 
but in aosonce of it.the punishment of dismissal was 
undoubtedly too severe.

15. 
mut*e to so~/W 
and he hud a 
Evidence was

On behalf of the Management attempt was also 
that Sri Prasad was a man of vary bad ant seen ent 
black record of service in other places as well, 
led to show that he served the Statu Co-operative

Hank for some time and he was dismissed from service on charge 
of misconduct. On a perusal of the evidence of Sri dkhauri 
( M. W• 1 ) it would appear thut there was no justification 
for his dismissal ftoo employment. The M.W. 1 admitted that 
he did not make any enquiry himself and state! that no open 
enquiry was hold in his case but the then Chairman late Rai 
Bahadur Shyam Nandan Sahay held some confidential enquiries 
which led t _• his dismissal by the Board. It was suggested 
to him in his cross-examination that the resolution passed 
by the Basra was nut given effect to and Sri Prasad was taken 
away by k..;i Bahadur Shyam Nankan Sahay in his Cycle Factory 
for employment. Hu denied that suggestion. He had to admit 
that he had faint recollection that Sri dkhileshwar Prasad 
worked in the Bicycle Factory though he was not definite as 
to what was the nature of his employment there.' The witness 
gave a testimonial (Exhibit 2/-..) t ? Sri Pras:J which dues
net disclose th? feet of his dicmijsul from umploymcnt. 
^.^ittodly there are Staff Regulations controlling service 
conditi /as of the employees cf the Bank and the procedure 
to bo foil'.wed before /.it employee is disuds sad arc laid down 
there. It is obvious that in the esse of his dismissal no 
such procedure was followed. If st ajJ 
gut an ay >xu. bmeut ja-mieu-u... temy a a tor -L<

ha was dismi s seu, thc 
in the Cycle Factory

file:///.it


under the •untluman who was the Managing Director of the 
5tato Cu-operativo Bunk* The ch: rre of his taking six bags 
of cement without any -...cyment was expliincu way by the fact 
that he'hud dcp.^situu the pried jf it in the Biharshariff 
Deput and the commodity being out of stuck thuro, he was 
asked to take it from Maharajganj De put in the Patna City. 
This suggestion was made t_ M.W.l but the witness was unable 
to deny it as ho did not remember the fact. It is just 
isssible that when these facts came to light subsequently 
Rai Bahadur Shyam Randan Sahay, the Managing Director of 
the Bank thought it fit tu employ him in his Cycle Factory 
just to make amends for the wrung d^-no tu him. Another 
allegation against this employee was that ho worked -s 
an Accountant in the oil ice of the Statu Fire Officer ana 
was dismissed from there on charge of temporary mis­
appropriation of the Government money. This allegation 
was strongly repudiated by Sri Ronen Ruy appearing for the 
workman. He challenged the aliegution sn various gr ^un-..s. 
In the first place he pointed out that the proceedings 
produced by ths witness Sri Modi was ag:inst one ^khilushwar 
Prasad who was nut the same man as Akhilasbwar Prasad, thu 
employee in quosti-n here. It was also argued that the 
letter Exhibit V/2 along with its enclosure was produced 
in peculiar circumstances. It was tried to show that the 
witness uid nut produce the letter nor camp to depose with 
the permission of the head of his department which he should 
have ^ono. Thereby it was sug/es bed that the witness was 
interested and as a matter ^f fact it was , ut to him that 
he was a member ^f Bankipofe Club and knew Sri Sen, the 
Branch Manager, on account of his association there. I am 
not prepare^ to attach much value tu these suggestions as 
it 1- tuo much to expect the Brunch Manaear to influence 
the witness to produce records from his office in an 
unauthorised manner with a view to victimise the employee. 
But the main difficulty was with regard to the ideiitity 
of the parson who was the employee in the office of the 
State Fire Officer. 4*s already pointed out, there w: s 
difforonce in the name and in absence of any identification 
by the witness tint lacuna remained there. It would appear 
from Exhibit Q/l that Sri A whiles h war Fra sad made mention 
of his t revious employment when required by the Imperial 
Tobacco Company to du so. Ko mentioned his three previous 
employments but there is no mention of his employment in 
the State Fire Department. That also throws a considerable 
doubt on the identity of the person who was the subject- 
matter of the proceeding there. The Exhibit q/l disclosed 
that he worked as an assistant in the Finance Department, 
Government of Bihar for about three years, he worked as 
Head assistant of the Managing Director, Bihar State 
Co-operative Bank for about two years and lastly he worked 
us Farsenal assistant to the Secret;ry, Hindustan Bicycle 
Manufacturing Corporation Ltd., Phulwarishariff also. If 
he was to suppress his employment in order to c nceal his 
dismissal he should have omitted to make mention jf his 
employment in the State Co-operative Bank also, from where 
according tu the records produceo, he v .3 dismissed by a 
resolution of dm Board. In face of all those, it was 
difficult tu hold that this very Lkhileshwar frasad was 
dismissed from the service in the State Fire Office /,n 
the charge of temporary misap;royriatlui. Thus the 
allogLtion of his previous ba d record as alleged could not 
be established by thu Management nor could it ba taken into 
consideration against him in this c- se.

16. On behalf uf the union it was argued that the 
Imperial Tobacco Company itself, though a vary big concern,



was capable of fabricating things in order to get rid of 
a trade unionist —a loyoa by implicating him in a false 
case. In'support of it a reference was ma^e to an award 
of 1952 of the Third Indus trial Tribunal, Bengal and to 
a decision of the Calcutta High Court reported in 1956 
L. L. J., Volume II, page 35. In the first case the 
evidence of Mr. Hills, the Depot Manager, was falsified 
by the document of the company itself nd all that false 
evic. once was given to get ric of 19 employees by retrench­
ment on the plea of reorganisation though it fact the 
reason behind it was the annoyance given by those workers 
to Mr. Hills by refusing to carry out his orders. The 
second case arose out of an appeal in Workmen’s Compensation 
net case am. severe strictures were passed in that case 
cn the a 11 em L. t of t h e comp any t o s up port its f a Ise case of 
the employee being on leave on 22nd ^pril,1952 as made out 
before the Commissioner by adjusting books and papers kept 
in the establishment by making appropriate entries therein. 
On basis of these it was urged that if the company wanted 
to get rid of an employee or to defeat his claim it could 
go to the length of not only adducing false evidence but 
fabricating accounts to suit its purpose, From the 
decisions quoted above it up;cars to be so no doubt but 
in the present ct.se no such fabrication in registers was 
pointed out and all that could be noticed was the unsystem­
atic and haphazard way of writing Leave Registers whl-^h 
was apt to lead to an inaccurate calculation of the leave 
account of an employee. Here the employee also in all 
fairness admit tod the total leave taken by him in spite of 
the tact tint many of them ware not entered in the Leave 
Register nor leave applications in roc peat of them were 
available. Therefore to impute motive to him for these 
omissions seems to be unjustified. Though Mr. Hutohonce 
tried to explain away the recitals in Sxhitit o/a they 
elearly indicate the mind of the am; loyer end it could not 
be discarded us iuere personal view of Mx*. Hvtchence. They 
give a clue to the inner mind of the employer and the 
feeling entertained by him towards dr! i/rasad. The facts 
of the omission of the entries may be correct but the history 
of the Management shows that it is unable to take a detached 
view of things in a ccse like this. Had Sri Prasad the 
intention to defraul the company and to gain wrongful 
advantage to himself he coul^ have easily done manipulation 
in the Attendance Register as well and thus managed to avoid 
detection. The way in which the entries in the Attic-nuance 
Register are made, already shown, leaves ample scope for 
manipulations and fabrications. Therefore it is a’q^rent 
that the omissions in the Leave Register were not wilful 
but to the jaundiced eye of the Management they appeared 
to be so. If a Management is on a look out for an opportunity 
to get rid of an employee it is apt to magnify even simple 
instances of mis-conduet in order to victimise him.

17. ns regards the domestic enquiry into the case 
it is the allegation of the Union that it was not done in a 
proper manner and opportunity of defence was not given to 
the workman. The charge was framed on $6th and the enquiry 
was fi^ed on 29th November in hot haste without any 
opportunity of explanation to the workman, admittedly the 
workman’s representation was restricted and he was not allowed 
to be represented by any non-employee office bearer of the 
Union. If a workman js to be represented by the Union, there 
was no meaning in putting such restriction and it was certain- 
-iy unfair to do so. During thv enquiry itself the workman 
was obstructed in patting pertinane questions in cross- 
examination with the result that he hud to walk ut. The 
brief findings oi the enquiring officer without proper



discussion of the evidence on the record disclose a 
predetermined mind. The finding of wilful omission is not 
supported by any reasoning. The endorsement of the Branch 
Manager thereon, without giving opportunity to ths workman 
to show cause, if any, against the proposed punishment 
as provided in the Standing orders, shows that the Manager 
wanted to get-rid of the workman the soonest possible. 
Merely the idea that Sri Prasad had walked out of the 
proceedings did not justify the omission of calling upon 
him to show cause as required by the agreed Standing orders 
of the company.

18. From the discussions made above it is clear
that only the charge of omission to make the entries could 
stand but never the charge that it was done wilfully to 
cause wrongful gain to himself and others and wrongful loss 
to the company. It appeared from the charge-sheet Exhibit 
L that he was charged under standing orders 16 (d}, (1) 
and (k). The standing orders 16 (!) and (k) have no 
application in absence -of proof of dishonesty and fraud 
or any act subversive of discipline. They are far-fetched. 
If at ail, being inchargo of the maintenance of the Leave 
Register he had the constructive liability of seeing that 
the omissions were rectified. The standing order No. 16(1) 
relates to misconduct of habitual negligence or neglect 
of work of serious nature. Strictly speaking, upon the 
findings recorded the present case Joes not come under 
standing order 16(1) either as there is no proof of habitual 
negligence or neglect of work of serious nature. It is 
a case of careless work as laid down under standing order 
lS\a). In the circumstances the punishment of dismissal 
was not at all justified. I am supported in this view 
by the decision of L. A. T. reported in 1956 (1) L. 1. J. 
501 . It was laid ^own therein that mere omission to make
entry without fraudulent intention did not make the employee 
liable for dismissal. Moreover, it is held in the case 
reported in A. I. R 1957 Pat. 357 that where issue of 
second notice of show cause was provided in the rules 
(standing orders here) the order of dismissal without it 
should be quashed. Therefore in any view of the matter
the order of dismissal could
be set aside. The result is

not be supported and it had to 
that Sri Akhileshwar Prasad 

i s r e i n state d

19. The punishment provi^. ed for faults under 
standing or Cox' 15(a) is meagre but in this case Sri Prasad 
w&u inchurge of the maintenance the Leave Register and 
the irregularities noticed therein east a sad reflection 
on him also. The omissions were in respect of his own 
leave account of which ho should have been more particular 
being incharge of the leave accounts of all the employees. 
It is, therefore, awarded that ho would be reinstated only 
with *0 yer cent of bis wages for ths period of his absence 
from duty. That isnalty would be sufficient to meet the 
ends of justice in this case.

xs recorded above I give my award.

ju. » has an,
PRESIDING OFFICER, 

LABOUR COURT, PdTIU.



IN THE SUPREME COURT OF INDIA, NEW DELHI.

CIVIL APPELLATE JURISDICTION.
PETITION FOR SPECIAL LEAVE TO APPEAL NO. 643 OF 1958. 
IN THE MATTER OF:

The Imperial Tobacco Co. Of India Ltd.,
Patna Branch .......................•••• Petitioner

Versus

Their workmen represented by the Imperial
Tobacco Co. Employees’ Union, Pstna ...... Respondent.

To
The Hon’ble Shri S.R.Das, Chief Justice of India 
and Mis companion Justices of the Supreme Court.

THE HUMBLE PETITION OF THE PETITIONERS ABOVE NAMED 
MOST RESPECTFULLY SHBVETHi-
1. That this a petition for special leave to appeal against t 
the Award made by the Labour Court, Patna dated 4th October, 
1958 and published in the Bihar Gazette Extraordinary dated 
13th October, 1958 in the matter of an industrial dispute 
between your petitioners and the respondents relating to the 
dismissal of one Shri Akhileshwar Prasad, an employee of your 
petitioners in their Patna Branch.
2. That the said Akhileshwar Prasad was .dismissed by an ordej 
of the Manager of the Patna Brach of your petitioners on the 
11th December, 1957 following upon an enquiry on certain 
charges of misconduct under the Standing Orders of the 
petitioners (Annexure A) the said charges of misconduct Inter 
alia were as follows:-

(a) That Shri Akhileshwar Prasad being responsible for 
the maintenance of Leave Registers/records wilfully 
ommltted tog* make certain entries in respect of 
leave taken by him between 1-1-1957 and 28-9-57 and 
thereby availing himself of 31 days leave with full 
pay in excess 6f his entitlement and causing wrong­
ful loss to the company.

(b) That S'nri Akhileshwar Prasad had altered and/or 
overwritten the leave entries In respect of seven 
other workmen.

A copy of the charge sheet served on the workman Is annexed 
hereto and marked as Annexure B.
3. That the Investigation Officer after giving the said 
Akhileshwar Prasad full opportunity of defending himself came 
to the finding, on evidence on record, that the said charges 
were established, and recommended his dismissal to the Manager 
of the Patna Branch of your petitioners.
4. That, thereupon, the respondents raised an industrial 
dispute with your petitioners which was referred by the 
Government of Bihar on the 25th February, 1958 to the Labour 
Court, Patna, under section 10 of the Industrial Disputes 
Set, 1947 on the following question:-

"Whether the dismissal of Shri Akhileshwar Prasad 
is justified and if not, whether he is entlttled 
to reinstatement or any other relief.”

5. That before the Labour Court, your petitioners supported t 
the order of dismissal of the said employee on the basis of 
the said charges and adduced evidences which inter alia 
showed (a) That Akhileshwar Prasad was in charge of the 
maintenance of the Leave RegIsters/records, (b) and that he 
was also in charge of the Atendance Register and preparation 
of the pay rolls. Akhileshwar Prasad himself admitted in his 
evidence that he in fact took leave 31 days in excess if his 
entittlement, that he ommltted to make entries in the Leave 
Register, that he drew the pay for the daid period to which 
he was not entlttled, and that he generally prepared the 
pay rolls. A copy of the Duty Chart and petition dated 4.6.19J 
of the said Akhileshwar Prasad as exhibited in the Labour 
Court are annexed hereto and collectively marked Annexure C.
6. That in the written statement flle^ by the respondents 
it was inter alia contended as follows:-

P.T.O
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(a) Akhileshwar Prasad was not In charge of the 
maintenance of the Leave Reg Is ter/ Attendance Refelste:

(b) the omission made by him In making the entries in 
cornection with his leave ware not done wilfully;

(c) Akhileshwar Prasad was subjected to victimisation 
and unfair labour practice on the part of the 
petltionersi

(d) Your petitioners did not give him a full ipportunity 
to defend himself; and

(e) the relevant Standing Orders were not followed in 
the conduct of the domestic enquiry.

7. That the labour Court, in its Award date^ 4th October, 1951 
held:

(a) That Akhileshwar Prasad was in charge of the Leave 
Register and it was his duty to maintain the said 
register^

(b) That the charge of the wilful omission to make the 
entries in the Leave Register had not been establi­
shed by your petitioners!

(c) That the charge of alterations and/or overwriting 
in respect of leave entries of the seven workmen 
remained unsubstantiated;

Xd) That the spirit of victimisation on the part of your 
petitioners influenced not only the finding of the 
dimestic enquiry and the punishment imposed but also 
tainted the enquiry itself;

(e) That the domestic enquiry was not done in a proper dm 
manner in as much as Akhileshwar Prasad was not 
allowed to be represented by a non-e^ployee office­
bearer of the union and that he was not given a 
second opportunity of showing cause against the 
proposed order of punishment;

(f) the punishment of dismissal was too severe; and
(g) the Irregularities noticed in the Leave Register 

cast a sad reflection on Akhileshwar Prasad.
In the result the Labour ordered reinstatement of 

Akhileshwar Prasad but directed that 50 £ of his wages for the 
period of his absence from duty should be deducted as penalty. 
8. That the main grounds on which your petitioners pray for 
leave to appeal arei-

(a) That gross and substantial Injustice has been caused 
by the omrlsslon on the part of the Labour Court 
to take material facts and documents Into considera­
tion on the Issue of wllfulness In respect of 
omission of entries in the Leave Register and on the 
question of victimisation;

(b) That the finding of the Labour Court in respect of 
the victimisation is wholly erroneous in law and is 
not warranted by the evidence adduced before it:

(c) That the Labour Court erred in law in holding tnat 
Akhileshwar Prasad was entittled to second opportu­
nity of showing cause against the proposed order of 
punishment and in holding that a non-emplo$ee office 
bearer of the union should have been allowed to 
represent the case of Akhileshwar Prasad before the 
domestic enquiry;

(d) That the Labour court, once having come to the 
conelusior that Akhileshwar Prasad was guilty and 
deserved punishment, should not have acted as a 
court of appeal and substituted its judgment for 
that of your petitioners In respect of the nature 
of punishment; and

(e) That the Labour Court in spite of the objection on the 
the part of yhar petitioners admitted Into evidence 
certain documents after the arguments on behalf of yc 
year petitioners had been conclude i and did not eftsr 
afford any opportunity to your petitioners to meet 
the case made by the respondents on the basis of the 
said doedments.

9 That on the issue of wilfulness in omission to make entries 
in the Leave Register, the Labour Court whilst holding that 
the registers were in charge of Akhileshwar Prasad and that 
it was his duty to maintain the said register and noting the
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admission on the part of the said workmar that the excess 
leave in question was availed of by him, has held that 
your petitioners did not prove wilfulness on the part of the 
said workman in making these omissions. The court in its 
marshalling of evidence, has failed to refer to the fact 
that the workman concerned was himself responsible for 
preparation of the pay rolls and that he in fact drew the sa! 
salary for the period of 31 days in question. Ot is sumblttei 
that If the court had not failed to take these facts which 
were In evidence into consideration, It would have come to 
a different conclusion on the issue.
10. That on the issue of victimisation, the Labour Court 
relied on two letters, which were exchanged about the workmai 
between two officials of the company in 1953, that is. 
nearly 5 years before his order of dismissal, for coming to 
the conclusion that the order was tainted as the company 
wished to victimise the workman concerned. Even whilst taking 
the said two letters into account, the ^abour Court failed t< 
rake Into consideration that the same letters were relied 
upon and produced by the respondents before the Arbitrator 
appointed by the Government of Bihar for adjudication of 
certain disputes, inter alia arising out of the suspension 
of Akhlleshwar Prasad and the said Arbitrator refused to 
accept the contention of the respondents that your petitioner 
was guilty of unfair labour practice as early as in the year 
1953. It is submitted that had the Labour Court taken into 
consideration as aforesaid, the labour Court wowld have come 
to a different conclusion.

It is farther submitted that assuming without admitl 
admitting that the facts to be as the Labour Court found then 
even then they could not amount to be victimisation in law. 
The said two letters written in 1953. can not, in any event, 
have either proximity or any nexus with the action taken by 
your petitioners in 1958. Furthermore, the Labour Court also 
failed to take into consideration that subsequent to the 
said two letters of 1953, your petitioner entered dnto four 
long term agreements with the respondents in appreciation of 
the proneIples of collective bargaining.
11. That it is submitted by your petitioner that ommission 
on the part of the Labour Court to take the material facts 
and documents into consideration as stated in the preceding 
paragraphs 9 and 10, constitutes error of law resulting in 
erroneous findings and no tribunal or court could properly 
as a matter of legitimate inference arrive at the conclusion 
that the Labour Court has. This Hbn’ble Court in White Vs 
White (A.I.R. 1958 Supreme Court, page 441) has held:*

"If in giving the findings the courts ignore certain 
important pieces of evidence and other pieces of ewidenc 
which are equally Important are shown to have been 
misread and ml scon trued and the Supreme Court comes 
to the conclusion that on the evidence taken on the 
whole no tribunal could properly as a matter of legiti­
mate Inference arrive at the conclusion that it has, 
interference by the Supreme Court will be called for".

12. That your petitioner submits that the domestic enquirt 
which was held prior to the order of dismissal, was proper 
and the said workman was given ever^y opportunity of defendln 
himself as will be apparent from the facts hereinafter set 
out:-

(1) on 26th November, 1957. Akhlleshwar Prasad was given 
a charge sheet in writing specifying in details the 
misconducts for which he was charged (namely those 

under Standing Orders 16(d),16(1) and 16(k) of your petition 
-er’s Standing Orders) and also informing him that the enquir 
into his conduct would be held on the 29th November, 1957;

(44) the enquiry was postponed first to 30th November, 
1957 and then to 6th December, 1957 to suit Akhlie- 
shvar Prasad’s convenience and to enable him to 
Inspect the relative documents:

(ill)Your petitioner arranged for tne three officers of 
your petitioner from outside stations to be present 
at the enquiry at Akhlleshwar Prasad’s request, 
although Akhlleshwar Prasad did not subsequently 
examine them;

(Iv) Akhlleshwar Prasad was allowed to attend the
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domestic enquiry with one of his co-workers of hi 
own choice^

(■) The enquiry was finally commenced on 6th December 
1957 in the presence of Akhlleshwar Prasad, On 
the 7th December, 1957 however, Akhlleshwar Prasa< 
failed to turn up$

(vl) inspite of the above, Akhlleshwar Prasad was give] 
one* final opportunity to appear in the enquiry on 
9th December, 1957 to cross-examine your petitlon< 

- -r’s witnesses and state his case, he attended on
the 9th but walked out In the middle of the enquiJ 
after cnoss-examining one witness in full and oth< 
partially but without stating his case at all. 

Your petitioner submits that the labour Court clearly erred in 
law in not appreciating that neither did the Standing Orders 
permit nor otherwise would an employee be entlttled as of rlghl 
to be represented by a non-a^ployee office bearers of the unior 
before a domestic enquiry conducte’ by the management. The 
decision of the Labour Court is contrary to the ratio of the 
judgment in 1957 Vol IT Labour Law Journal, page 395. Further, 
The labour Court overlooked that there was no right under the 
Standing Orders or otherwise which would entlttle an employee 
to a second opportunity to be heard before the punishment is 
inflicted.
13. That It is submitted that the Labour Court acted in excess 
of its Jurisdiction when it d cided the nature of the punish­
ment thereby subs tutu ting its own judgment for that of the 
petitioner and acted as a court of appeal. It has, therefore, 
acted contrary to the ratio of the decisions reported in 1958, 
Vol I, Labour Taw Journal, page 261 of this Hon’ble Court, 1957, 
Vol: II Labour Law Journal, page 15 of the Allahabad High Court 
and 1951, Vol: II Labour Law Journal, page 314 of the Full Benet 
of the Ta hour Appellate Court.
14. It has been held by the full bench of the Labour Appellate 
Court reported in 1951, V ol:II Labour Law Journal, page 314 
that in ordering reinstatement the Tribunal is expected to be 
Inspired by a sense of fairplay towards the employee on ne hand 
and consideration of the discipline on the other. The past 
record of the employee, nature of his present lapse and the gro 
grounds on which the order of the Management Is set aside, are 
also relevant factors for consideration.

Tn view of the aforesaid decisions, it is submitted 
that the order of reinstatement is erroneous in law as the 
Labour Court failed to consider that Akhlleshwar Prasad was 
previously suspended from your petitioner’s service for taking 
leave on false pretext and overstaying leave in 1953 and 1955 
and that Akhlleshwar Prasad was also suspended by the union 
from the union (i.e. the respondents) on the ground of grave 
mi sccnduct.

fkact watexlaci kax Idsmk sansHd
15. It is further submitted that living regard to the above 
and other facts of antecedents record as disclosed before the 
Labour Court, your petitioner has lost confidence in Akhilesh= 
war Prasad, and the Labour Court ought not to have interfered 
with the decisions of your petitioner to dispense with his 
services.
16. That material prejudice has been caused to your petitioner 
by the conduct of the proceedings before the Labour Court. 
Tor instance, the Labour Court, after the arguments were 
closed by your petitioner, permitted the respondents to file 
additional evidence, vix, certain leave applications made by 
the seven workmen. Thereafter no opportunity was given to your 
petitioner to cross-examine the witnesses or otherwise to meet 
the case or to comment on those documents. On 4th August, 1958 
an application was made by the respondents to exhibit certain 
leave applications which were produces by your petitioner in 
pursuance of the respondent’s request on 6th June, 1958 but 
were not exhibited at the time of the examination of the 
witnesses. The Labour Court allowed, after your petitioner 
closed its arguments, the documents to be marked as exhibits 
on the ground of relevancy notwithstanding the objection petltic 
-ion filed by your petitioner that it would not have the 
opportunity of examining the w&tnesses to comment on these 
documents. Furthermore, on a crucial matter whether the
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order passed by the State Fire Department dismissing Akhileshw&r 
Prasad, was in relation to the present Akhlleshwar Prasad, the 
Labour Court wrongfully refused to recall Mr. Modi, the officer 
concerned, to identify Akhileshrar Prasad although when Mr. 
Modi was in the witness*box, no question was put to him by the 
respondents that the order of dismissal of the State Fire 
Department was not in reference to Akhlleshwar Prasad.
17. Your petitioner, therefore, prays that special leave to 
appeal be granted against the aforesaid Award of the Labour 
Court, Patna published In the Bihar Gazette Extraordinary dated 
13th October, 195$, under Article 136 of the Constitution of 
India, on the following amongst other

IULO 5

(1)

(H)

(111)

(iv)

(V)

(▼1)

(Vil)

(▼ill)

That the Labour Court failed to take into 
consideration vital materials on the record 
which go to the root of the matter and this 
has resulted in grave miscarriage of justice.
That the Labour Court over-looked the vital 
fact that the said Akhlleshwar Prasad was 
Incharge of the preparation of pay rolls and 
the attendance register in addition to the 
leave register and that he had admitted the 
receipt of the money for leave with pay in 
excess of his entitlement.
That the Labour Court has over-looked the 
material on the record which clearly shows 
that the two letters written by Mr. R.A.Stracey 
in 1953 were In fact produced before the 
Government Arbitrator In 1953 who had rejected 
the plea of the respondents of unfair Labour 
practice.
That the finding of the Arbitrator was resjudicatec 
in respect of the allegation of the unfair labour 
practice in so far as it was based on the said 
two letters of 1953.
That the Labour Court failed to appreciate as 
to what amounts to victimisation In law and that 
the said two letters of Mr. R.A.Stracey in 1953 
cannot in any event have either proximity or any 
nexus with the action taken by your petitioner In 
1958.
That the Labour Court ought to have held that 
once misconduct is proved under the Standing 
Orders, then the motive would be Irrelevant if the 
employer exercises the powers conferred upon him 
under the Standing Orders, and therefore, even 
assuming without admitting that your petitioner 
did want to get rid of Akhlleshwar Prasad, the 
same was not relevant If otherwise they have the 
power to remove him under the Standing Orders.

That material prejudice has been caused by the 
conduct of the proceedings before the Labour Court
That the Labour Court failed to appreciate that an 
employee had no right to be represented by a 
non-employee member of the Union. The decision of 
the Labour Court is contrary to the ratio of the 
judgment In 1957 Vol. IT Labour Law Journal,page 
395.



- 6 -
(lx) That the Labour Court erred in holding that 

Akhileshwar Prasad was prevented from putting 
any questions in cross-examination in the 
domestic enquiry.

(x) That the Labour Court failed to appreciate 
that it should not act as a Court of Appeal 
and substitute Its cwn judgment for that 
of the management.

(xl) That the Labour Court should not have in any 
event ordered reinstatement having regard 
to the principles laid down by the Labour 
Appellate Tribunal that in ordering reinstate 
went the Tribunal is expected to be inspired 
by a sense of fair play towards the employee 
on one hand the considerations of discipline 
In the concern on the other and that the 
past record of the employee, the nature of 
his alleged present lapse, and the grounds 
on which the order of the management is set 
aside are also relevant factors for consi­
deration. (1951 Vol. II Labour Law Journal, 
page 314).

(xii) That the Labour Court erred in holding that 
there was inherent defect in the system 
of taking and / or granting annual leave 
and / or casual leave and / or sick leave.

(xiii) That the Labour Court should in any event 
have held that Shri Akhileshwar Prasad was 
liable for the haphazard manner of writing 
leave reglster/records as the Labour Court 
itself has found him to be incharge of and 
responsible for maintenance of the same.

(xiv) That the finding of the Labour Court that the 
leave application relating to 31 days leave 
taken by Shri Akhileshwar Prasad in ecess of 
his entitlement were material for the matter 
in issue and / or that your petitioner was 
responsible for on*production of such leave 
applications is based on conjecture not 
warranted by evidence adduced before the 
Labour Court.

(xv) That the finding of the Labour Court that 
Shri Akhileshwar Prasad would not be so 
calculating as to take particular care of his 
leave account and that he was only concerned 
with leave whether with or without pay is 
based on presumption which is erroneous 
on the face of the materials on record before 
the Labour Court.

(xvi) That the Labour Court erred in holding that 
the charges relating to alterations of leave 
entries of seven other workmen were not 
specified and failed to appreciate that 
inspection of relative documents was given 
to Shri Akhileshwar Prasad before the 
domestic enquiry.

(xvii) That the Labour Court failed to apply its 
mind to relevant material on record.



(xvill) That the judgment of the Labour Court is 
preverse.

Your petitioner, therefore, 

most humbly prays that this Hon’hie Court 

be pleased to grant special leave to your 

petitioner to appeal to this Hon’bl© Court 

against the Award of the Labour Court, Patna 

dated 4th October, 1958 published in the 

Bihar Gazette Extraordinary dated 13th 

October, 1958 in Reference No. 1 of 1958, 

and be pleased to pass such other and 

further order as this Hon’ble Court may 

deem fit and proper.

Your petitioner shall, as in duty 

bound, ever pray.

Shri J.B. Dadachanji, 
Advocate, Supreme Court, 

^tledby : 
Shri B.Sen, 
Senior Advocate Supreme Court.

Shri C.K.Daphtary, 
Solicitor General of India.

PIED BY t
RAJ INDER NARAIN & CO., 
ADVOCATES SUPRSSE COURT, 
NES DELHI.

PILED ON 30th October, 1958.



No.185-II/GHT/58
December 23, 195#

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Violation of Tribunal Award by 
Kesoram Cotton Mills (Birla Bros.)

Dear Sir,

Please refer to our letters of even number 
dated October 4, October 25 and your No.E&I .Dy .No. 
1808/58 dated October 8, 1958.

A written assurance was given to our 
affiliate, the Garden Reach Textile Workers* Union, 
Calcutta by the Labour Minister of W.Bengal, 
early November, to the effect that "all necessary 
steps will be taken to implement the decision of the 
Award and settlement". On the assurances from the 
Minister, the hunger-strike by the Union’s Vice 
President was withdrawn on 3.H.5&.

The Union repeatedly contacted the W.Bengal •* 
Labour Department in this connection, but little 
headway has been made in getting the Tribunal Award 
implemented.

On the other hand, attempts are being made to 
thwart the functioning of the union affiliated to us 
and to foster an INTUC-affiliated union, on the part 
of the management. In the elections to the Works 
Committee, our affiliate got all the seats for its 
representatives but the management have refused to 
function these committees.

It is needless to repeat that the anti-labour 
practices and the refusal to implement Awards constitute 
a violation of the Code of Discipline and this 
violation, it has to be deeply regretted, continues 
unabated, despite our efforts to bring the matter to 
your attention time and again.

We hope you will take up the question with the 
W.Bengal Government immediately.

Yours faithfully,

(K.G.Sriwastava) 
Secretary



2 9 NOV 1958
____  _____ PHONE : 45-4092

Garden Reach Textile Workers’ Union
REG». NO. 463

( Affiliated to All India Trade Union Congress )

Q 77, A K R A ROAD : CALCUTTA - 24

Ref. No........ ^oj„ /253. Date -"ov. '^gl^g.

Comrade K. G. Sriwast tva» 
Secretary*
All India Trade Union Congress,
4, Asoke Bo ad, 
Jew ^elhi.

Dear Comrade,

The hunger strike of '^omrde ^haweni Boy Chourhury was 
withdrawn on 3.11.1958 on the written assurance of Shri Abdus Setter, 
■^abour Minister, West Bengal that ’ all necessary steps will be taken 
to implement the decision of the Award and settlement’, But still now 
nothing has been done by the Government as yet.

We net the Labour Minister twice and the employers met him 
seperately.

During this tine the employers have let loose series of 
repressions upon the workers. They are trying to increase the workload* 
in many a departments, are boosting up the I1TTUC Union, though our Union 
represents 95 g of the trorkers, we captured all the IQ seats of the 
Works Committee. The INTUC here is just a small group. The labour 
Office and other Officers are openly saying that unless representation 
comes from I1TTUC they will not even consider the workmens cases as 
Sick leave, long leave, petition for quarters etc. Further the 
President of the IUTUC Union seats most of the tine in the labour 
office and he even gives evidence against the workers during the time 
of hearing of the Chargesheets, while our representaives are not being 
allowed to seat in the proce dings. Even the members of the ’’orks Committee 
are denied the change to be present in the enquiries. Officers of our Union 
are denied the right to enter the Mill Workers’ Lines, and the IZ’TUC bosses 
are free to go there and canvass for their Union.

I am enclosing , herewith, the items of non/implementation of 
awards and settlement, as submitted to Shri Abdus Sitter, Labour Minister, 
West Bengal.

’We have been delighted to learn that x United Textile Union 
has been formed in Bombay. We hope that the Bombay Union will take the 
lead to form an All Lidia Federation of Textile Workers,

As it appe rs that the ’Wage Board’ decision has been kept 
in Cold stora e by the Government of India, and in the meaatime the 
employers have been given a free chance to launch 1 Rationlisation’ 
and in some places closures etc. The management of ^esoram Cotton Hills 
are not only increasing the workload in various departments but at the 
same time are threatening the workers with Sunday and night shift closures.



PHONE : 45-4092

Garden Reach Textile Workers’ Union
REGD. NO. 463

( Affiliated to All India Trade Union Congress ) 

Q 77, A KRA ROAD : CALCUTTA - 24

Ref. No.......................... Date....

which will affect more than 4»000 workers. Their excuse is accumulation 
of stocks, which are due to the fact that during the days w en the 
excise duty on hedium variety was less the mill produced hug^ quantity 
of medium cloth with less picks in all the 2»000 looms at their disposal 
and even from inferior cotton. As result of which , they proved unmarketable 
and could not be sold.

The present production of medium cloth with heavy picks and 
with printing are being sold out, and further the management to aviod 
excise duty are making Fonts in lakhs of yards per week, which has a ready 
market.

The management has not yet come out with any notice for 
closures, though they have instructed the Clerks to prepare and make 
account of more than 2»000 workers whom they want to drive out.

It appears that the all ^ndia textile position is becoming 
veiy critical and we should once discuss this in All India level and 
find out ways and means to combat the offensive and kx take a stock of ou»r 
postion.

Please discuss this with %mrade ^ange. who is perhaps in 
belhi and infrom his openion in the matter.

As regards the membership shown by Matiabruz Textile Labour 
Union ( 5800) , it is totally fictitious and further we know that the 

Registrar of Tradfe Unions, West Bengal found their accounts 
and membership returns irregular in many occasions.

I hope that Comrade "^ange is now well and in good health.

Please accept my greetings and convey my gre. tings to all 
our Comrades of AITUC.

General Secretary.



G/KC/58/217 Ifcrember 4, 1958,

Shri Abdas Satter.
Minis ter- in-ch rge.
Department of Labour* WestB^e Agal.
Writers Buildings» ’ >.
Calcutta-1, '

He • ' <t ~ - ia Koeor n Co t tor> Hill £ Llxi f c..

Sir.
He^se r for to our discussion reg rd Ing the above, We are giving 

in brief some of outstanding disputes, which you were kind enough to f iv© due 
consideration.

1. Viol ction of settlement:
(i) Hie near SEat of the above mills refused to Im lement the 

terms of settlement in respect of bonus for the yecr 1955-56 
& 1956-57 ( settlement dt. 6.1c.1956) end dec ite of the
f ct th t in the tripartite conference held before your honour 
the reprc* ut tires Si ri S.W.Hadn - ad S,K,Sei .■•nod to abide by 
the ope do n of your direeot te, The ope lion of your director-te 
as : untieaod fen she letter of Shri If.B.5-rk; r» As t. Secret , ry. 
L,= hour hep- rtment, West B ngfl » ride 3616(2)~1S/ 13/SL -?/57 
at. 27.8,1958 was dishonoured by t c m^njgHseat.

tii) ileeoe r<jfer to our representation to the Ft toiy Onager of
the mills » copy to your roodself, letter Ho. KC/58/211 dt. 1.11,58* 
la respect of agro xa ent dt. 3.8.195? ere-lath3 nan-goment
have reduced the nuber of L-^nds engegea a® oiling carriers.

2. J&ft- innl a mentation, al cho Tricon .<1. Aw dt, JLOJ *
ti) refer to tho it ms mentioned in cnxr letter to your goodself

(G/KU/58/189 dt. 30,9.1968), co^ of which is enclosed herewith 
for your ready reference.

(ii) Be fusel to pay Casual leave wages for 1957 &s per tribunal 
Aw--rd. The management have raid verkmen only for 5 days 
and in ? queer basis Ignoring the directives oi the A? rd» 
whith is for 6 8Ays and in the basis as laid '*o«m In

Clause 11(5) (Pr e 3al. Go.z-June 10.1958)
(iii) Refusal to give due increment to soms clerks* the pi-rticulsrs 

fb vhAdh have Icon forwarded co your goods elf in our letter
^o. LC/KC/58/210 dt. 1,11.58.

3.
Q-ari? lineal ol f ciliticB?

In riol lion to all sooirJ. justices curtailment of existing 
facilities on the plea of Tribunal award ana thereby 
adversely affecting the errii^?. of the workmen. Workmen 
were -jettiog Aonble we. es for work during Festive! leave 
drys but this- has bee a curt iled.

4» Bc>ius pay-tie in 195 #

The aai. cement offered bonus for o ily seven ana half days 
w- pes* U uu-h they hove paid one month to the clerical and



4.11.1968

supervisory staff. The workmen. in a body have refused bo accept the bonus 
offered by the management.

®. Violation of th, Code of DjaM?i <nfi:

The man genent is violating the Code of Discipline and is 
taking nMOEzne recourse to all sorts of 'unfair labour1 
pr ctices. unilateral increase of workload. Illegal reduction 
of hcnds and victimising leading workmen with chargesheets and 
suspension with flimsy grounds. During a period of 3 months 
more than 500 charge sheets have been issued to the workers 

and still now more than 90 workmen have been kept suspended 
for indefinite period. Cases relating to the^ above have 
already been forw arded to the Office of the abour Coram is stoner.
West Bengal. *

The Works Conrittee which should be one of the forum for 
xmiixixix the above and the managenent is bent upon in not only 
to ignore the works committee but also to victimise all the members 
of the Committee.- It may be here mentioned that the Section of 

Woiks Committee • which took place in the mills more th&n a yetr 
before and the candidates of the Union secured all the seats with 
95 $ votes. The management with a view to crush the Union is 
not only victimising the leading workmen of the Union but ixxsixo 
has also suspended the majority of the workmen members of the 
Works Committee, Till now not a single meeting of the Works Committee 
has taken place and the management has refused to convene a single 
meeting.

It is regrett ,d that the management of the above mills has sofar 
persuing all the above illegal actions with impunity.

Our Union, having a membership of more than 10.000 rmjgExix 
regular worker®, expresses deep concern over these illegal setions 
of the msn gement and urge upon you. as assured, to teke very prompt 
action against the management and give proper relief to the aggrieved 
workmen at the earliest and thus avcSid serious Industrial unrest.

Thanking you#

Toura faithfully.

( Arun Sen)
G SOBAL SECBKTABT.



Garden Reach Textile Workers* Union
77, xikra Road, Calcutta-24. Phone 45-4002

Ref Nn. G/KC/5A/1S5 Date, 30th Sent. 195Qe

Shri Abdus Sat ter,
Labour Minister, ''est Bengal,
'Tritors ’ Building, 
Cai cutta-1.

■ Re; Non-implementation oithe provisions of the textile 
awprd by M/S K?serum Co tape Hills T-td. Cal -2".

Sir, v
Please refer to the joint conference hr

goodself on 25*9.1551 end in persuence of th? talks we ar* to nut 
before you the following cas*s of non-imp^.^mentation of the 
Textile A’-ard by thr above Company for your immei date intervention.

1. I Jo increment A. been given to the following categories 
of workmen, t :ogh they are entitled to get increment 
by at le as u c. 02 2 e«
i, nil workers of Hosiery Section.

i|tWorkers of Dye House and printing’ Departments.
iiij Workers of Building Section &s Mashions eic.
iv, Denartmental Mistries, Carpenters, Tunners, vicnn, 

fitters end departmental machine man and tugemun.
v, Lorry Drivers, Car Drivers, xDurwuns, Menial staff.

vi, No proper readjustment of wu^es luve been core to '-he 
skilled workers, whose nares h^v rot been given in 
i,iie .innexure of tne Tribune 1 Award.

2. In violation of 11 (3) of the mound ( rago 2088 ) in 
re ^ct of . mu al leave ”ith vgg^s, workers . re b°in^ 
paid at the rate of 1 day wages per 20 days, though 
per erard m ^ork^r should bo naid 1ms than 14 Hays 
wage s •

As mg rds Sickleuve, though dl workers are Entitled 
to get sick leave wag^s for 15 days, but in violation 
of this the management pay the above wages only to 
those who luve actually completed 240 buys work in the 
previous year. By this many a permanent workers are 
deprived of the benefits of the above wages.

images for Festival Holidays; orkers sho are on 
authorised pwve without pay and the Festival leave 
falls within the l^ave are being denied the above 
wages though they are entitled to get the wa_.es, us 
per clausell(S) of the award.

5. ’Contract Labour has not been abolished and thus the 
clause 9 (i) of the award in being violated. The contr-

. act system is in operation in the fare House department 
and in the Rape Section of the mills.

6. The piece rcted workers are denied the compensetion for 
the stoppages of their machines or looms and the cbove 
is in violation of the provisions of the Award, clause 
7 (a) pf the mard. (Page: 2077)

contd...... 2.
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The above delefterate violation of the management
and refusal to implement the provisions of th£. award is 
creatingxserious discontent amongst the workmen.

.Ye, therefore, would request you to please take
proper steps against the manageme nt so that they abide 
by the provisions of the Award.

fhanking you,

Yours faithfully,

( Anm Sen ) 
General Secretary.

c*c, to
Shri S.E. Bhattacharya,
Labour Com issioner,
Ye st Bengal™



No .185-H/(274)/53
December 23, 1953

Shri R.L .Mehta, I.A.S.,
Joint Secretary,
Ministry of Labour & Employment, 
New Delhi.

Sub: Non-implementation of the Indus­
trial Disputes Act, 1947 - M/s.
Nandram Hunatram, Sarbil, Orissa

Dear Sir,

Please refer to our letter of 
even number dated November 25, 1953 on 
the above subject.

4e shall be much obliged if 
we are informed of the action taken 
by your Ministry on the foregoing 
case of non-implementation.

Yours faithfully,

< - 
- * 

(K.G.Sriwastava) 
Secretary



1 6 DEC 1958

(Registered No. 63)

P. O. BARBIL. DIST. KEONJHAR, ORISSA. 
RLY. STN, BARAJAMDA, S. E. RLY.

In Reply Please Quote tho Mb Decaaber, 8

To
The Secretary,
All Indi* Trade Union Congress,
4, Ashok Ro*d
NEW DELHI

Dear Comrade, Non-implement axion of the Industrial Disputes Act,1947- 
M/S♦Nundram Hun*tram,Barbil, Oriss*.

wivn reference to your letter to Shri R,L«Mehta,I.A,S dated
the 25oh November,1958 and copy y± to us, would you kindly leu us know where 
the matter stands now and oblige 2



No.l85-H/ISB/5$
December 23, 1958

Shri R.L .Mehta, I.A.3.,
Joint Secretary,
Ministry of Labour & Employment, 
New Delhi.

Dear Sir,

With reference to your letters dated 
November 19, 1958 (D.0.Nos.E&I-ll(20)/58 and 
E^I-ll(20)/58), I would like to know whether 
the allegations referred to had been 
forwarded to you by the INTUC or whether 
your letters originated on the basis of 
reports from some other quarters, and, if 
so, what they are.

Yours faithfully,

(S.A.DANGE) ,M.P., 
General Secretary



. nLc >
United Iron & Steel Workers’ Union

Office-.- 
Station Road, 

P. O. Burnpur. 
(Burdwan) 

Ref. No.

Regd. No. 3389
Head Office:—K U L T I 

( PROF. BARI ZINDABAD )

BABI
Dated

Phone No. Asi. 737

195
The General Secretary, 
All India T^ade Union Congress
4, Ashoke Road, 
New Delhio

Dear brother,
With reference to your letter dated Nov. 23rd. 1958 

along with the copy of letter from ^abour Minist»y, Govt, of India 
(D.O. No. B.& 1-11 dt/- 19th. Nov. ’58), we beg to state the follow: 
Kindly refer these to the Secy., Ministry of Labour & Employment.

That all the allegations made against the members of 
the United Iron cc Steel Worker’s Union are quite untrue and mali­
ciously reported by the Asansol Iron & Steel Workers ’ Union, Burnpur 
to vilify us for nothing.

Regarding speech of Pasupati Pandey we beg to mention
that his speech was made distorted by the Genl. Secy., Asansol Iron 
& Steel Workers’ Union and reported to the Labour Ministry Govt, 
cf India. It is a fact that Sri Pandyy only referred the speech
of Sri Abid All Zafar 3aai, Union Deputy Labour Minister who, a 
few days before delivered a speech in the mass meeting sponsored 
by the Asansol Iron & Steel Workers’ Union. He never abused the 
Union Labour Minister in the manner as mentioned in the abbve 
letter, rather he appealed Toe to Sri Zaf ar Hiai to look after trie 
causes of labour. Sri Tab.er Hossain, 'General Secy., of our Union 
never gave any misleading information about mr. <.<ohn. I one of tl e 

of our Union leaders abused Sri Gopeswar or any other 
office^ bearers as alleged in the above letter.

At last, we be g to mention that with the deliberate 
pu

purpose of hampering our rotation and making us down 
before the Central Govt, the I .1 .T .U .C . union has resorted to^ cooked

up and gross lies. Yours brotherly, 

GENERAL SDCR^TTARY
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C r* r*X PHONE : BAR,

UNITED IRON & STEEL WORKERS’ UNION
REGD. NO. 3389

BARI 1
Head Office : KENDWA ROAD. KULTI, BURDWAN.

Dated,............ .........._....... 195 .

Under Ce, ' Hcate of Pooling.
Ref. No.......... .............

Re: Alleged breach of Code of Conduct etc.
T\ri oY* O fl T71Y* C? Ci f*

I in sending her crith our com^nto on the letters fro1 td
’d e * strv of Labour, re: all brooch of Go's of Disci 'lino n'" Inter- Unior 
Co^e Conduct, on our i~rt.



pbg- tWO.
' - r - " - ©tted
neb>n n* - .. s ' er Uni .•• ’ ♦ _•■ ' c _ n ’ . ,TTUC 1

snip appsx®.mad the agreement. Thes-u aro the tactics of the Communists 
to disrupt the workers for politicalends. Taher Hussain is an agent of the 
communists,you must not listen to as they i re enemies of the nrtion.” 
He further.exhorted his fol1 qw , ?s ” to o;vsiuL th^ Company in closing down 

the Turnace by all possible means,come what may.^ This- naked betrayal by 
the INTUC leadership evoked universal resentment and there were / ■ 1 pro­
tests and so the leaders*hurriedly left the meeting.

What h? meant by this ’all ^ouible moans’ bjerme crystal clear the 
next day i.e. on 5th.Oct; e t bout 4. SO ?.M. dbout 5

all ^followers of I.N.T.U.C.;enterdd the Corks armed with Lathis,stones etc; 
workers jf Hc.4 Pl st Furnace ..ho .. on duty, at th_ lust ace ofthe*Managemant, in order to forcibly shut down the Plants. And ahput IOC 

ere, similarly armed, waited outside the Main gate to go into action v;hen 
the signal came. Even the 0/C,Multi P.S. had to ^dmit this.

These black-lugs,could not face,natur 11/, the ..r th of thu muss f 
worke ho stood solidly behind their brethren of Bl. Fee. Dept, Simply 
their bold stand was enough to make them to their* heels. In the melee 

that ensued some of the workers got hurt,” simple injury” according to the 
doctor’s export to-th^ police. Some of the black-lugs got hurt as they 
jumj 1 do height of abou 15*- ft; - M . ^.. hi -,^1 :n.
And during the Enquiry held on these alleged assaults, all theprl \ 1 
complainants were proved false beyond any shadow of doubt. (We shall send 

f ' f.- try Pi s ) t) eZuxv c iSK£c *

That th .ru ..as a goond -attack on ..orkurs Onduty would be evident 
from our 1 tter to thw police pt that time,the s? me r ay).

Not only that, ib. news* of this cojvardly attack spread like wil 
fire and thousands of workers assembled before the gates greatly agitated. 
Ind but for intorv ntion the situation would h vu gone out of control and 

t could 1 ' ppened. \;e persua&d workers with great difficulty
to koep calm and go b- ch to th^ir homus.

The’ same ov^ning i.„. on 5th.Oct; there ..os a pur-. rr< ngud os
me ting .vheru Sri Tabor Hu..s in,our Gun, Secy; urged u^on ths workers not
to get provoked in the face of this ’worsts provocation by the employer. He 
npposled, ” Brother must.not fight brother, must not forget our reel nd

my,th^ Employor”. " exposed the INTUC leadershij 1c " ed tl
goonde attacked in which ths I’TTTC act^c in Is with thu Corp ny^HSCo* 
He uarnel ths workers against such provocations -.nd to not to f. li e victim 
but to keep unity at all costs.

Thus it will be seen that it was not/ps but th. _ " ~ 1 dership who 
incited their workers to violence on 4th.the day preceding the incident, 
and actually &cted the aggressors\^n 5th. Oct: in ’ ■. to the dictates

’ Oora ny. ifaHJL ij-L Cci^ .

” " ■ i '" j i y _ 1 v - , ' _n ■ ■ ■ _ / - mi • :. v
Labox; th^ bread f Cod f s unde
u - know the r suits* thornof. epntd.....

1 .t



prge thr'*e

These r
1) Violation of th Bninit 1 Decisions r^: closur of 

K Iti Blast Fee. ' Coke Ovens without" proper 
not V .: ( kM-

U) Non-org 1 p'unt"tion of th. terms of settlement r ; ’
absorption of surplus w rkurs of KULTI; r suiting 
from sell closure;3) Violation of the Grievance Procfdur . while conducting 
Deport mental Enquiry rg inst some ~C susionced workers
f Kulti wo *k*r«,in not allowing theirRepresentative 

to be present during the Enquiry proceedings.
■MM . '

finals decision to the aggrieved k ’ rJwithin three
.. . tc

’1 o broach of Cod^ of Co luet b; thu IYTUC Union by acting un^omo- 
erotically in not taking int^ confit once the m.- ^s of ..orkero nf not 
taking their prior sanction before coining to an Agreement with

th - Manage mon t.

You pie ;so go thru our correspondjncss re; Bl st Feu. 
closures an find all these points covered there.

Yes, in future, ..o shall bo pool pt in bringing
to your notice ths bseahbes as an when th^y occur.

You have not yet acknov/ledged receipt of the kxmu ]
roturn for .^f57-~3. Yes, I shall be sending the huturn for the jT 1956-57 thru Com. i)ox^,Q9 .hea.’■ comes to Cal. on 9th.

,yith greetings,



UNITED ICON & STEEL WOBKEUS’ UNION.
Head Office: 

Phone :— BARAKAR IBS
KENDWA ROAD,

P. O. KULTI
DT. BURDWAN

Regd. No. 3389

BARII
Branch Office:

Phone ASANSOL 737

P. O. BURNPUR
DT. BURDWAN.

Ref. A/aP.S./KULTI/10/58-£ Datedthe5 th.. Octi.. Z95$ •

To
The Officer- in- charge, 
Kulti B.S.

Sub:

Time b-3G P.M.

FOR XNMDXiTB AtTENTION. f .

Attack on the workers of Blast

Dear Sir,

In confirmation to my telephonic message to you 
just now, I b g to state taat information has beon received 
some ' ten minutes back that some goonda elements, aremed with 
lathis etc;attacked the workers on duty at the Blast Furnace 
at the in tance of the Management, presumably to shut down the 
Furnace by force.They also pelted stonos at the worker^some 
of whom were injured, as well.

You are perhaps aware that a dispute has been going 
on re: the proposed closure of the Blast Furnace and Coke Ovens 

4 only yesterday a deputation of ours waited on thb Chief Mnis- 
ter,Dr. Roy. De have placed some concrete prox/osals to him 
for consideration and talks are Miill ^oing on. Another 
negotition v/ill take place with the Labour Minister, on the 
7th. instant.

N$e$we ant to make it clear that this industrial 
dispute should be settled through negotiations across the 
table and certainly not by coercion/or goonda-attack. This is 
theZ worst provocation by the Management, only to prep< ?e 
ground to call in police & military on some pretext. We urge 
upon you to immediately intervene in the interest of peace 
and persuade the Management not to resort to such underhand 
means. We assure you of our fullest co-operation in maintaining 
peace.

Thanking you,
Yours faithfully, 

(M. sett )
For General Secretary.



JRAM : PHONE : BARAKAR 133

UNITED IRON & STEEL WORKERS’ UNION
REGD. NO. 3389

BARI J l CSBUPICAEJ 0? J

Head Office : KENDWA ROAD, KULTI, BURDWAN.

No.„k..'i ' Datedffi^..5 th.... ^±195 .

*FOH IMkEDl i ATTENTION.
'S

The Chairman,
Central Evaluation & Implementation Committee,
C/0 Union Labour Ministry,

—-Jr, ft ,L A k i
Sub: Violation of decisions of the 16th.I.L.

in closing down No. 4 Blast Furnace and
r £s£3. ..At KUlti....^orXa__Qf .1 I S C Q

Dear .Sir,

Please find attached herewith the copy of letter addressed to 
Shri G. L. Nanda, Union Labour Mnist r, which will speak for Itself.

A telegram was also sent to him subsequently, a copy of which 
is also attached.

^r j also j in „ ... h ;rt it « copiv^ uf no tic. ii .v ■* i .
Management and of sub.eluent agreement with I N T U C Union etc.

n^lp.oJ :. ... I jlice protec­
tion, the Mana^eEunt was able to shut-down No. 4 Blast Furnace inspite of 
stiff opposition by workers, who demanded postponement of shut-doan till 
an/ amicable • ?wnt was reac) u. rant in alt rn- tiv it etc.

Now, we think it is fit case for intervention by you on the ground 
of violation of decisions of the 16th I. L. C. The M n ^eia nt is guilty of 
violation of the said decisions with impunity because it has been clearly 
stated,*................. no total closure shut tak> place without threg months* to
the as well to the Government* ( emphasis ours).

From a perusal of she documents sent herewith you Mill fin. that 
the Management issued notica to tho workers only on the 3rd, instant inform­
ing them that,*.. No. 4 Blast Furnace and the Coke oven Batteries would be 
closed dov.n by th« week ending 5.10.56* The workers were faced with a fait 
accompli.

Not only that. The recognised Union belonging to INTUC was 
consulted only on ^,10.58. But that thv decision as taken long ago is 
proved by the fact that the applications for employment at Bsrnpvr were 
invited as per aotico dated 16.9.58 Thus ths Management took ’unil teral 
action* for all practical purposes and to cover up the same they made an 
agreement with the INTUC Union only on 4.10.58.

Here again there has been violation *of deinocratic functioning of 
trade Unions” uy the I N T U C Union because no sanction of the mass of 
workers wa^ taken before signing of th., agreement . Rather, the agreement 
that had be«n reached was rejected unanimously in a mass meetin^ of orkArs 
held on 5.1U.58, where some tbn thousand vork^rj mustered strong.

P. T. 0.



x a resolution was passed unanimously rejecting the said agreement because 
it had not prior sanction and the. terms of settle!—nt were unacceptable 
to the workers.

In view of the above, we urge upon you to move your committee 
to inter*wo ^d du lue needful in une interest of peace in this vital 
industry. *

Yours sincerely.

General Secretary.

Copy to Evaluation Committee, usst Bengal.

Sri. B. D. Joshi, Member Central Evaluation Committee.



n oci 1958

Government of India.

Ministry of..................

Dated AX' , the .

I am directed to acknowledge the receipt of your 
letter No. dated..... 77,0.. addressed to the

Dear Sir,

7 7 
Hon’ble Minister for.................. 
regarding,

MFP—787 Gc 1—6923-73—(M-925)—l

. Z ZZXc
Yours faithfully,

PriVtite^creiai^y to 
9^1^,090.

Steel, Mines





9 DEC No©E&I-11 (20)/58-Pt Io 
Government of India

Ministry of Labour & Employment

From

To

Shri R. L. Mehta, I.A.S., 
Joint Secretary to the Government of India.

The Secretary,
All India Trade Union Congress, 
4, Ashok Road, New Delhi.

Dated New Delhi,

L 9 DEC 1958 
the *

Subject:- Code of Conduct, violation of - incident of the 
8th November 1958 at Burapur.

«• M «•

Dear Sir,
I am directed to refer to Shri R©LoMehta’s D.O© 

letter of even number dated the 19th November 1958 on the 
above subject and to request that your comments in the 
matter may kindly be sent to this Ministry at an early date©

Yours faithfully,

for-Joint Secretary



Dr. S.B.L 
Assistant

Nigam, 
Bconomic Adviser.

’ <6 DEC w58

D.O.No. E&I-ll(20)/58

Telegrams:— 

“LABOUR

MINISTRY OF
LABOUR AND EMPLOYMENT.

5 DEC 1958
New Delhi, the 4th. Dec> ,. 195&

Dear Shri Sriwastava,

Please refer to Shri R.L. Mehta’s d.o^ of 

even number dated the 19th November 1958 regarding 

the assault on certain workers in the Kulti Works 

of the Indian Iron & Steel Co. Ltd. belonging to 

the Asansol Iron & Steel Workers' Union. I shall 

be thankful if you will kindly expedite your comments 

in this matter.

Shri K.G. Sriwastava, 
Secretary, All-India Trade 
4, Ashok Hoad, New Delhi.

Union Congress,



R.L.Mehta,IAS.
2 0 N-V 1958

Telegrams :— 

“LABOUR

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, /^November.. ^.^195^.

Dear Shri Sriwastava,
It has been reported to thi£ Ministry that the 

members of the United Iron & Steel Workers1 Union, a/filiated 
to your Organization, used abusive language, in a public 
meeting held on 8th November 1958 at Burnpur, against the 
office-bearers of the INTUG-1ed Asansol Iron & Steel Workers1 
Union. It is further alleged that Shri Pashupati Pandey 
of the United Iron & Steel Workers1 Union said that Shri 
Abid Ali, the Union Deputy Labour Minister, was "a thief 
for sugar, textile and was an agent ’Dalal’ of maliks. It 
was a shame to call him Minister. He was a rogue,etc.” 
The allegation adds that Shri Tahir Hussain, General 
Secretary of the Iron & Steel Workers’ Union also spoke 
and gave some misleading information while criticizing 
Shri Michael John. The members of the Union also criticised 
and abused Sarvashree John, Gopeshwar and others of the INTUG 
Union.
2. It will be appreciated that the above allegations,
if correct, amount to a gross violation of the Code of 
Conduct and I am desired to request you to investigate into 
the matter and let this Ministry have your comments urgently. 
It is hoped that if the allegations are found correct, your 
Organisation will take suitable action against the persons 
responsible for the breach of the Gode.

A very early reply is requested.
Yours sincerely,

(R.ij.Mehta)
Shri K.G.Sriwastava, 
Secretary,
All India Trade Union Congress, 
4, Ashok Road, 
New Delhi.



1 9 NOV 1958
R.L.Mehta,IAS., 
Joint Secretary. Telegrams :— 

“LABOUR’

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, t/^OV Qmber.19,/pj $

Dear Shri Sriwastava,
It has been reported to this Ministry that/ bn 

the 5th October,195$, some workers belonging to the United 
Iron & Steel Workers1 Union went inside the Kulti Works 
and assaulted the workers belonging to the Asansol Iron & 
Steel Workers1 Union. Five of the injured workers had 
to be admitted in the hospital in a serious condition. It 
is further alleged that later on the same evening, Shri 
Tahir Hussain, General Secretary of the United Iron & Steel 
Workers1 Union, openly supported this act in a mass meeting 
at Kulti and incited workers to commit further acts of 
violence.
2. If the above allegations are correct, it will be
appreciated that the approval and incitement contained in 
Shri Tahir Husain!s speech and the violence committed by 
the members of the United Iron & Steel Workers1 Union, 
are all against the Codes of Conduct and Discipline and I 
am desired to request that the matter may kindly be 
investigated and your comments sent to this Ministry as 
early as possible.

Yours faithfully,

(R.L.Mehta)
Shri K.G.Sriwastava,
Secretary,
All India Trade Union Congress,
4, Ashok Road,
NEW DELHI



2 3 DEC 1958
No. W 4(4)/58 
Government of India 

Ministry of Labour and Employment

From
Shri R.L. Mehta, IA.S.,
Joint Secretary to the Government of India 

To
The Secretary,
All India Trade Union Congress,
4, Ashok Road, New Delhi.

Dated, New Delhi, the * DEC $5$
SUBJHXT:* Restoration of service continuancy to employees 

of ex-Barsi Light Railway.

Dear Sir,

I am directed to refer to your letter JMo. 
135/K(^?/53 dated the 5th November, 1953 on the above 
subject and to s ay that the matter is being persued. 
We will let you know as soon as a decision is taken.

* >

d.a.nil. 
20/12

for Joint Secretary



December 22, 195#

General Secretary,
Singareni Collieries Workers Union, 
Kothagudem.

Dear Comrade,

Please refer to your letter No. 
VP/42/856/5& dated Sth October 195$, giving 
details of the violent acts organised by 
INrUC elements. On our representation, 
the Labour Ministry has made a counter­
charge against you that at a public meeting 
held on 5th October, Com.P.Satyanarayana, 
Vice President of your Union, incited the 
wrkers to violent acts against the INPUC 
union officials.

As we note from your letter referred 
above (para 6), the meeting on October 5 
was organised by the Communist Party and 
not by you. I’he Labour Ministry contests 
the statement saying that the meeting was 
under the auspices of your Union. Please 
therefore send us a copy of the handbill 
issued for the meeting or any other 
proof which may show that the meeting 
’was held under the auspices of the Communist 
Party. Your reply is awaited immediately.

With greetings,
Yours fraternally,

(K.G .Sriwastava) 
Secretary



2 0 DEC 1358

No.®1-40(E)/58 
Government of India 

ill istry of Labour 1 Employment.

From \ 9

Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India, 

To
The Secretary,
All-lndia Trade Union Congress,
4 Ashok Road, Nevi Delhi.

Dated New Delhi, the *

Subj ects-Alleged acts of violence by members of Singareni 
Collieries Workers’ Union.

Dear Sir,

’Jith reference to your letter No.lS5-ll/SC(A)/58 
dated the 22nd November, 1958 on the above subject, 1 am 
directed to say that it has since been verified that uhe 
public meeting at Ramavaram on the 5th October, 1958 was 
held under the auspices of the singareni Collieries Workers* 
Union and that Shri p. Satyanarayana, Vice President, Singareni 
Collieries Workers’ Union incited his followers to beat 
members of the Indian National Trade Union Congress Union.
1 am, therefore, to request you to investigate the matter •* 
and if the allegation is found to be correct to ask the 
Singareni Collieries Workers’ Union to desist from such 
activities in future and’ to abide by the Codes of Conduct 
and discipline.

2.
taken



From
K.N.Joglekar,
Vice President,
National Railway Mazdoor Union,
No.l Krishna Building, 
Gokhale Society Lane, 
Parel, BOMBAY 12

Camp: New Delhi
December 22, 195#

To
Shri Shahnawae Khan,
Deputy Minister of Railways, 
Government of India, 
New Delhi.

Dear Shri Shahnawaz Khan,

Please find enclosed herewith a note concerning the 
problem of continuity of service and service conditions of the 
ex-Barsi Light Railway employees who are now in Central Railway 
Service since 1. 1. 1954.

The Railway Board have accepted their claim for restora-
.tion of service and service conditions as on 31.12.1953 in•* « 
principle but even after recognition of their claim as early as 
21.1.195#, the same has not yet been implemented.

The specific items for implementation are:

(1) The adjustment of the seniority of every employee 
in his respective category on the basis of his service 
position as on 31.12.1953 and with consequential 
future effect.

(2) Cancellation of the wage-cut and demotions and 
restoration of the concerned employees to their respec­
tive scale, grade and pay position as it stood on 
31.12.1953 and on that basis integrate their services 
in their respective categories on 1.1.1954 and with 
consequential future effect.

(3) Restoration of the annual increment due for the year . 
to all employees.

May I request you to kindly look into the matter and 
effect immediate implementation?

Thanking you,
Yours sincerely,

(K.N.Joglekar)

Encl:



Ex-Barsi Light Railway Employees 
*

A note on their demand for continuity 
of service and service conditions
♦

1. ^hen the Bars! Light Railway was taken over by the 
Central Railways on 1. 1. 1954, all the ex-Barsi Light 
Railway employees were termed as new entrants.
2. Even when in 1947 when the Central Pay Commission 
scales were being enforced in Barsi Light Railway, the 
Railway Board had a hand in it as the prospective employer. 
This intervention at this stage only meant that Railway 
Board was interested in fixing these emoluments as it had 
to take over this liability when it took over the railway 
system. This in itself implied the acceptance of 
continuity of service.
3. ^hen on the eve of take-over the employees demanded 
guarantee of continuity of service and requested a tribunal 
for this, the Labour Ministry intervened and while refusing 
tribunal and adjudication, suggested relief in the shape of 
retrenchment compensation. The Bombay High Court awarded 
Rs.30 lakhs as benefit. But the Supreme Court denied the 
claim of the employees and virtually upset the scheme of 
Retrenchment Benefit itself provided by the Industrial 
Disputes (Amendment) Act.
4. In May 1957, the Government amended the Industrial 
Disputes Act, but the Barsi Light Railway employees themselves 
get no benefit.
5. The Labour Minister stated in the Lok Sabha, in the 
course of the debate on the above Bill in May 1957, that 
"independently of this legislation, some means of ensuring 
continuity of service of these (ex-Barsi Light Railway) 
workers" are being attempted.
6. During the same period, Shri Venugopal of the Railway 
Board and Shri Joglekar of the National Railway Mazdoor 
Union had some discussions at the instance of the Labour 
Secretary. At these discussions, it was said that the matter 
would be looked into with a view to -

(a) restore to all workers their lost increment in 
1954 and in subsequent years;

2



- 2 -

4b) restore the wages to the employees What they drew 
on 31.12.1953 with their corresponding grades 
and scales; and

(c) counting the service rendered by the employees 
under the Barsi Light Railway Company for the purpose 
of gratuity, Provident Fund, Passes, leave and 
particularly for the purposes of seniority and 
promotions.

7. Subsequently on 21.1.195$, the Railway Board by their 
letter No.E(G)53TR4/1^2 recognised the justice of the 
above claim of the ex-3.L.Railway employees and directed 
the General Manager, Central Railway, to take into account 
their past service with the ex-B.L .Railway Co. and on that 
basis, adjust their seniority amongst the Central Railway 
employees on the basis of integration principles 
enunciated in their circular letter No .E53COI/8/5 dated 
21.11.1953.

3. Further,on 21.7.195$, the Railway Board declared, 
through the Central Railway Veekly Gazette No.29 dated 
21.7.195$, their intention to restore the pay cuts inflicted 
on the ex-B.L.Railway employees in the course of their 
take-over as new entrants on January 1, 1954.

* t.Thus in principle the claim of the employees for 
restoration of service conditions as on 31.12.1953 has been 
accepted. However, it is now nearly a year since, and 
the above promises and decisions have not yet been 
implemented, notwithstanding repeated petitions made in 
that behalf by the employees, individually and collectively, 
as well as by the Union in its representative capacity.

Hence this note for consideration and early 
implementation.

K.N.Joglekar
Vice President, 
National Railway Mazdoor Union.

No.l Krishna Building, 
parel, 
Bombay 12.



u-uxnuIa l ur io? con- -
4 Ashok Road, New Delhi 

December 22, 195S

lean Comrade,

ie had referred to you a letter dated 
December 1, fron certain workers of ; /s.Exen 
Industries, 3ontay making certain fillegations 
against our union officials. On thia the Labour 
'' inis try has asked for our comments. Will 
you please reply or. these points ^at your 
earliest. '

With greetings, 
fours fraternally, 

10^
(K.Q.Sriwa s ta w)



1 5 DEC 1958 No. E&I-4C(13)/58 
Government of India

Ministry of Labour & Employment
*****

From
Shri R. L. Meht a, I. A. S.,
Joint Secret ry to the Government of India.

To
The Secretary,
All India Trade Union Congress, 
4 - Ashok Road, * Jev Delhi 8

Dated Nev; Delhi, the * * /
Subject:- Alleged infringement of the Code of Conduct by members 

of the Bombay elastics Employees’ Union.

Dear Sir,
I am directed to refer to the letter dated the 1st December, 1958 

from certain workers of M/s Exen Industries, Bombay addressed to the General 
Secretry, 111 India Trade Union Congress, Bombay, copy endorsed to you, 

• V to request that your comments on the points raised therein may kindly 
be intimated to this Ministry at an early date.

V 'rr s fai t hfally,



J 8 DEC 1958 ^$'
R.L.Mehta,IAS., 
Joint Secretary. Telegrams ;— 

“LABOUR”

MINISTRY OF
LABOUR AND EMPLOYMENT.

O.O.No.E/l 3S(5'3)/s-g New Delhi, the. December.12195 ?

Dear Shri Sriwastava,
Please refer to your d.o. letter No.1^5-11/5$, 

dated December 16, 195$.
The dates of the inquiry into the Tramways 

Strike in Calcutta were fixed in consultation with all 
the six assessors, including Dr.Ranen Sen. After 
considerable discussion and in order to suit the 
convenience of every one, it was decided to begin the 
inquiry from January 12, 1959.

As there has already been a good deal of 
delay in making a beginning with this inquiry, any 
further delay would not be desirable. Besides,there 
is the difficulty of finding other dates which would 
suit all.

I do hope it would be possible for Dr.Ranen 
Sen to fulfil his commitment with the Tramways Inquiry 
Committee. But should that not be possible,! have to 
request AITUC to nominate some one else on the 
Committee.

With regards,
Yours sincerely,

Shri K.G. Sriwastava, 
Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, 
NEW DELHI



D.0.No.185-11/58
December 16, 1958

Dear Shri Mehta, t .

I understand that the inquiry into the 
Tramways strike in Calcutta is to begin some­
time from January 12 onwards.

The General Council of the AITUC and our 
forking Committee would be meeting in Bangalore 
from January 14 to 18, 1958. Dr.Ranen Sen, MLA, 
our Senior Vice President, has to be present 
in these meetings, since our President Shri Mirajkar’s 
participation in the meeting may not be possible 
due to his important work in the Bombay Corporation.

Therefore, since Dr .Sen would be very 
much inconvenienced if the inquiry into the tram 
dispute would be held on these dates, I would 
request you to kindly postpone the date of *
the inquiry to some other date.

Thanking you,

Yours sincerely
^7 . •-"I

(K.G.Sriwastava)

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.



40
No.E&I 43(22)/58

Government of India 
Ministry of Labour & Employment

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.
The Secretary,
All India Trade Union Congress, 
4, Ashok Road, New Delhi.

x <o
Dated Nev; Delhi, the t

Subject:- Decisions of the Implementation Committee on Coal 
Award - non-implementation by National Coal 
Development Corporation.

...
Sir,

I am directed to refer to your letter No.185-11/270/ 
58, dated the November 25, 1958 on the above subject and to 
say that the matter is being pursued with the concerned 
authorities anaZthe reply will be sent to you as soon as possible

"D.AoNil”
♦DAYAL*

Yours faithfully,



Dr. S.B.L. 
Assistant

Nigam, 1 Q| . .. '
Economic Adviser. D.O.No. E&I-7(l)/58

Telegrams :—
“LABOUR”

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, the Dec.,..,...l95 8 
kfojECSW

Dear Shri Sriwastava,

Kindly refer to Shri R.L. Mehta’s d.o/ of even 

number dated the 22nd November, 1958 regarding non- 
/4a.* c</'

implementation of settlement between^King George 

Hospital, Vishakhapatnam and their workmen. The 

State Government have since intimated that they 

have since received proposals for appointment of 

additional staff in the Medical Department to enable 

the implementation of the terms of the settlement, 

viz., weekly off and 8 hours working day. These 

proposals are under their consideration.

Yours sincerely,

Shri K.G. Srivastava, 
Secretary, All-India Trade Union Congress, 
4, Ahhok Road, New Delhi.



.2 DEC No. Shi-5(2$)/"
Government of India 

Ministry of labour and Employment
• ♦ •

From
Shri R.L. Mehta, I.a.3.,
Joint Secret ary to the Government of India.

To
Tbs Secretary,
A.I.T.U.G., 4, Ashok Road, x4ew Delhi,,

Dated, New Delhi-2, the

SUBJAGTj- Non-implement ati ?n of Award of March, 17, 19*17

Dear Sir,

In continuation of this Ministry1 s letter of even 
number dated the 7th October, 1958, I am directed to say that 
the points raised in paras 2 and 4 of your letter dated the 
13th August, 1958 are under examination in consultation with 
the State Government concerned ant] a further reply 7.4.11 
follow shortly.

d.a .nil 
b.k.m. 27/11



D .0 .No .1S5-H/58
December 4, 1958

Dear Shri Mehta, 
%

We have, made enquiries on the allegations m^de by 
the INTUC to you, regarding the speech of Srimathi Renu 
Chakravartty, M.r., at Gua on August 5- (Vide your 
letter D.0.No.E&I-35(1)/58 dated November 19, 1958).

Mrs Chakravartty informs us that the version of the 
speech giver in your letter is a fabricated transcript; 
of what she spoke there, she has given the following 
information.

The meeting held in Gua on August 5 was under the 
auspices of the United Mineral Workers’ Union, which 
is our affiliate. There is no ”Gua Action Committee”, 
as stated in your letter.

On August 4, the INTUC-affiliated union had organised 
a widely publicised public meeting in Gua in which •*
Shri Michael John made certain ’’announcements” of 
increment in wages to the Gua iron ore miners, granted 
by the IISCO. It was generally felt by the workers that 
the increments offered were far from adequate and Kfcs. 
Chakravartty also expressed this opinion in the 
public meeting on August 5. Clearly, your informant 
has added quite some colour to this criticism from the 
trade union angle.

The element of distortion is also evident from 
the following. According to your letter, Mrs Chakravartty 
appears to have made the tall claim ”1 will give you four 
months’ bonus......... Collect five thousand rupees”. Now 
the demand for four months’ bonus is the common demand 
of all unions united in the Federation of Martin-Burns 
and Associated Companies Workers* Unions, of which the 
United Mineral Workers’ Union is a constituent. Mrs 
Chakravartty only reiterated this demand.

The call for collection of five thousand rupees 
has nothing to do with the agitation for bonus. This amount 
is being collected to help the union defend its leaders 
convicted in the Sessions Court, in appeal to the High Court.

We are also informed by our affiliate, the United 
Mineral Workers’ Union, Gua, about the pernicious speeches 
made by the INTUC leaders, villifying our TU activists. 
We, however, see no point in carrying on correspondence 
on this subject, since the INTUC leaders in question 
are repeating only what their journal, the Indian Worker 
writes every week in cold print. Speeches can be mis­
reported, as the INTUC leaders have done in the fore­
going instance, but printed words are there for everyone 
to see.

Yours sincerely,
//WO

[fO U 
(K.G.Sriwastava)

Shri R.L.Mehta, I .A .S ., 
Joint Secretary, 
Ministry of Labour & Employment, 
New Delhi.
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GOVERNMENT OF INDIA 
MINISTRY OF LABOUR & EMPLOYMENT

No. bai Dated New Delhi, the 1st December^ 1958.
From ,

Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Govt, of India*

To "

The Secretary, 
All-India Trade Union Congress, 
4-Ashok Road, Nev; Delhi.

Cubject:- Delay in implementation of Coal Award 
relating to grades and time scale.

Dear sir,
I am directed to acknowledge the receipt of 

your letter No. 1S5-II/MF/58 dated the 25th November, 
1958 on the above subject and to say that the matter 
is being examined and a separate letter will follow 
shortly.

Yours faithfully

(S.B.L. Nigam) 
for Joint Secretary



2 8 NOV 1958

No.E3c 1-26 (5)/58 
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR & EMPLOYMENT

From
Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Government of India.

To
The Secretary, 
All India Trade Union Congress 
4, Ashok Road, New Delhi.

Dated New Delhi, the

Subject:- Memorandum submitted by South Kanara

2 7 HOM

Trade Union 
Council, Mangalore.

• • • •
Dear Sir,

1 am directed to refer to your letter No.185/11/ 
SKC/58 dated the 25th October, 1958 on the above subject and 
to say that in order to expedite the disposal of cases the 
Government of Mysore have constituted an Additional Industrial 
Tribunal at Bangalore with Shri V. Venugopal Mudaliar as the 
Presiding Officer, The State Government have also requested 
the Labour Commissioner, who is the appellate authority, to 
expedite disposal of cases of appeals and other cases under the 
Shops & Establishments Act.

2. As regards the amendment of the Maternity Benefit Act,
the State Government have already prepared a comprehensive bill 
after taking into account the model standard evolved by the 
Central Government. The bill is under their consideration.

3. As for the declaration of "Cashewnut Industry” as non- 
seasonal, the State Labour Commissioner held an enquiry in 
September 1958 and his report is now under State Government’s 
consideration.

4. The question of constituting Committees and Boards 
under the Minimum Wages Act is being examined by the State 
Government and the revision of the Act will be taken up there 
after. The State Government are also considering the question 
of inclusion of Tile making and Cashew Industry in the Schedule 
to the Minimum Wages Act.

I 5. The proposal for extension of the Employees Provident 
Fund Act to cashew workers has been deferred for time being 
as it is likely to increase the cost of production of cashewnut 
in the country, which in turn, may affect adversely the foreign 
exchange earnings from this source. In view of the difficult 
foreign exchange position, it is not considered desirable, at 
present, to bring the cashewnut industry within the purview 
of the Act.

”d. e.nil” 
SSb/22.11.

Yours faithfully,
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No .E«I-6(3)/58 

GOVERNMENT OF INDIA 
MINISTRY OF LABOUR & EMPLOYMENT

From
Shri R. L. Mehta, I.A.3., 
Joint Secretary to the Government of India.

To
The Secretary,
All India Trade Union, Congress,
4, Ashok Road, New Delhis v

s?' Dated New Delhi, the
>

Subject:- 139 cases of disputes relating to Barbil mining area­
complaint by Keonjhar Mines and Forest Workers1 Union.

• • • • •
Sir,

In continuation of this Ministry’s letter of even 
number dated the 26th August 1958, I am directed to say that 
an enquiry into 25 more oases has revealed that three of them 
(S.Nos. 41, 108 and 115) relating to cut in wages of Shri Bhagat 
Ram Gangar, non-implementation of the terms of settlement in 
respect of Shrimati Kasturi and termination of the services of 
Shri Debo respectively have already been settled and 10 cases 
( S.Nos. 1,3,24,25,26,33,44,48, 92 and 121) were closed by the 
Conciliation Officer/Labour Inspector after giving final replies 
to the Keonjhar Mines Forest Workers’ Union.

2. As regards the dispute over termination of services of 
nine workmen of M/s Serajudoin and Co., ( 3.No.13) the union 
was informed vide this Ministry’s letter No.LR-II/57-2(7)/57, 
dated the 18th November 1957 that it was not a fit case for 
adjudication. At the instance of the Union,however, the matter 
was again taken up and on December, 12, 1957, a Settlement was 
reached between the management and the Union9 According to 
item 5 of this settlement the Managing Partner agreed to 
institute an enquiry into each of the nine cases of dismissal 
and to give his decision thereon. The settlement also 
provided that if the workers were not satisfied with the 
decision of the Managing Partner, they could refer the matter 
again for conciliation. The management has already intimated 
to the Union on May 24, 1958 the result of its investigation.

3. In another case ( 3.No. 77) the Union did not approach 
the Conciliation Officer for settlement of the dispute but 
addressed the management. As the Officers of the Central 
Industrial Relations Machinery were not asked by the Union 
to intervene in the matter this dispute could not be considered 
to be pending with them.

4. In two cases ( 3. Nos. 78 and 125 ) neither the 
management nor the union attended the conciliation proceedings; 
no application for adjournment was also filed in this regard. 
These cases were, therefore, closed by the Conciliation 
Officer under intimation to the Union.

5. In another cases ( 3. No. 79 ) the Conciliation Officer 
asked the Union to intimate by the 3rd July 1958 whether the 
sick wages were paid to the workmen; no reply was sent by
the Union. The case was, therefore, closed by the Conciliation

2



Officer.

6. One case ( 3.No. 86 ) regarding payment of lay-off 
compensation to a truck loader was dropped by the Union 
after the amount was paid to him while another demand 
( S. No. 91 ) was dropped by the Union as there was no 
arrangement for payment of sick wages in the establishment.

7. In respect of three cases ( S.Nos. 7, 100 and 101) 
the Union has already been apprised ^of the Government’s 
decision that ..these were not fit for adjudication?

8- The position in respect of 3. Nos. 47 and 97 has 
already been explained to the Union vjde this Ministry’s 
letters No. LR-II-ll(7)/58 dated the 13th March, 1958 and 
No. £&I-7(2)/58 da >ed the 12th September, 1958 respectively

9, It is understood that the Conciliation Officer 
discussed some of the remaining cases with the General 
Secretary and the Joint Secretary of the Union. The Union 
representatives told him that the list of 139 cases also 
included those sent to the Labour Inspectors ( Central) 
Cuttack and Barajamda direct. Some of these have been 
raised by the Union on a number of occasions. It is 
requested, therefore, that in order to enable investigation 
of the rest of the cases, the details asked for in the 
last para of this Ministry's letter of even number dated 
the 26th August 1958 may kindly be forwarded to this 
Ministry.

Yours faithfully

for J t Secretary
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Member of 
The Lok Sabha

215, North Avenue
New Delhi, 

25.11.58.

Dear Comrade Srivastava,
I have received a copy of the letter sent to you by

Shri R.L. Mehta, I.A.S., Joint Secretary, Ministry of Labour 
& Employment which you forwarded to me for my comments.

I do not know what you want me to reply in answer to
such a patently fabricated speech attributed to me by the 
officials of INTUC Mine Workers Union Gua. I am not given 
to using such language and as such I do not see any point 
in replying to the fabricated transcript which has been forward­
ed to you as having been spoken by me.

lor the information ot Shri Mehta, I would like to point
out that a meeting was held on the 5th August under the auspi­
ces of the United Mineral Workers Union at Gua and addressed by 
me. It is also true that this meeting was held immediately 
after a meeting held by INTUC leaders which had been widely 
publicised as being a meeting where Shri John was to make an 
announcement of increment of wages. It is also true that the 
increment announced by Shri John was ridicuously low. It is 
also a fact that one of the main issues raised by us at this 
meeting was the demand for 4 months bonus which the Federation 
of Martin Burns and Associated Companies Workers Union had 
decided to raise as a general demand for all the workers of 
the various Companies working under Martin Burns agencies. 
It is also true that at this meeting we announced that we 
would appeal to the High Court against the conviction of Sri 
Purnandu Mazumdar, Joint Secretary, United Mineral Workers 
Union and as such we made a call for a collection of Rs.5,000.

From this you will judge the innundosAwhich have been 
manufactured by the INTUC officials in order to make us appear 
guilty of the breach of the code of conduct. I would also like 
to add that this has been done to cover up a very pernicious 
speech which was made by INTUC leaders at Chiria and Gua against 
our leaders just prior to this meeting. I will ask our Union 
at Gua to forward to you a copy of the letter which they had 
send to me much earlier which will speak for itself.

Yours sincerely,

enu Chakravartty)

np
Shri K.G.Srivastava, 
Secretary,
All India Trade Union Congress, 
4, Ashoka Road, 
New Delhi.
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R.L.Mehta,IAS., 
Joint Secretary.

D.O.No.E&I-35(1)/58.

Telegrams:— 
“LABOUR”

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, /Ae November19195 $

Dear Shri Sriwastava,
It has been reported to this Ministry that 

Shrimati Renu Chakravorty,M.P., of the AITUC, addressed a 
public meeting organised by the Gua Action Committee on 
5th August 195$ and referred to the officials of the 
INTUC-led Gua Mine Workers1 Union in the following terms

"John,Gopeshwar, Gopal are loafers ... INTUG leaders 
take bribes from employers in closed doors and 
come out with two three annas increase for the 
workmen...The amount due to recent increases in 
Gua will be about Rs.12,OOO/-etc. which I distribute 
among poor...Damn these bloody INTUC leaders... John, 
Gopal and Gopeshwar are donkeys...There is a story 
about donkeys that unless they are kicked they do 
not move...In the same way whenever we kick John, 
-he vomits money and in this process he will die...
INTUG leaders are rank Dalals of employers and are •* 
chowkidars of company...It is also not desirable to 
kill them all at a time...I will give you four months1 
bonus... Collect five'thousand rupees...”

2. It has been further reported that charging Shri
Michael John for his failure to take up the issue of 65 
days’ bonus before the Puja, Shrimati Chakravorty said that 
’’Donkey began to bray when pushed from behind, but when 
threatened from the front by the management he kept silent.”
3. I am desired to say that,as the above allegations,
if correct, amount to a breach of the Gode of Conduct? */ou 
may kindly investigate them and let us have your comments0 as 
early as possible.

Yours sincerely,

(R.L.Mehta)
Shri K.G.Sriwastava, 
Secretary, 
All India Trade Union Congress, 
4,Ashok Road, New Delhi.
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No.135-11/(274)5$
November 25, 195$

Shri R.L .Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment,
New Delhi.

Sub: Non-implementation of the Industrial 
Disputes Act, 1947 - M/s.Nandram Hunatram, 
Barbil, Orissa.

Dear Sir,

Messrs.Nandran Hunatram, mineowners, Barbil,
Orissa terminated the services of $1 workmen with effect 
from September 22, 195$• As has been pointed out to your 
Ministry repeatedly by our affiliate, the Keonjhar 
Mines and Forest Workers* Union, Barbil, this instance 
of retrenchment is in direct contravention of the 
Industrial Disputes Act, 1947, in the following manner*

1) The management has violated the provision of section 25 E 
of the Industrial Disputes Act (vide letter No.ID/5$(1-E) 
2114-16 dated the 12th November, 195$ addressed to 
the Agent, M/s.Nandram Hunatram by the Labour Inspector (C), 
Barajamda.)

2) The retrenched workmen although completed more than 
one year’s service each have neither been issued one 
month’s notice nor have been paid wages in lieu of the 
notice. Thus the management hasx contravened the provi­
sion of 3ec.25?(a) of the Industrial Disputes Act.

3) The retrenched workmen have neither been offered nor 
paid due compensation. Thus the management have contra­
vened the provisions in Section 25 F fb) of the Industrial 
Disputes Act.

4) No notice in Form P was served on the government and as 
such the management have contravened section 25(c) of 
the Industrial Disputes Act.

5) The management have contravened section 25 G of the 
Industrial Disputes Act by retrenching senior workmen and 
retaining the junior ones in their employment.

6) Fhe management has contravened section 25-H of the 
Industrial Disputes Act (vide letter of the Labour 
Inspector(C), Barajamda).

7) The management has not complied with the rules 76, 77, 
and 7$ of the Industrial Disputes (Central) Rules.

Several representations were made by our affiliated 
union, viz. on September 19, October 2, October 14, 
November 3, November 8 and November 15 to the Regional 
Labour Commissioner (Central), Dhanbad, Conciliation Officer 
(Central) Jharsuguda and labour Inspector (C), Barajamda.



2

It seems on November 13, 1958* the Conciliation 
Officer (Central), Jh rsvguda held a conciliation meeting 
on the matter and asked the management to produce 
(1) records showing the period of services of 81 workmen 
retrenched and (2) records showing the payment of 
retrenchment compensation to the workmen concerned, 
but the management could not produce the said documents♦

The Keonjhar >'ines and Forest Workers’ Union, 
our affiliate, has brought this matter to your attention 
vide letters dated October 2, November i3 and November 15, 
1958 ♦

It is a matter of great regret that during the 
last two months, no efforts could be made by the Government 
to effectively intervene in the disoute.

de would therefore request that since the 
dispute is now outstanding for a long time, you would * 
give it urgent attention.

Thanking you,

Yours faithfully,

(K.G.Sriwastava) 
Secretary



2 8 NOV 1958
No. E &I-35 (53)/5S 

Government of India 
Ministry or Lacour & Employment 

* afc 4: 3|c

from
&hri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To
The Secretary,
All-India Trade Union Congress,
4, Ashok noa]. New Delhi. w

2 7 NOV 1258'
Dated New Delhi, the November,1958.

Subject:- Study op Calcutta Tramway strike under 
the Code of Discipline.

* >k

Dear Sir,

With reference to your letter No. 185-II/CTI/58 

dated the 19th November, 1958 on the above subject, I am 

directed to say that the practice of associating 'assessors'

with enquiries is not new. The Indian Mines Act as well

as the Industrial disputes Act provide for the appointment

of ‘assessors to assis.t and advise Labour Courts, Tribunals,

etc. and tne procedure followed under these Acts will also 

be followed in tne case of the enquiry into the tramway 

s trike.

2. With regard to the exclusion of the members of

the Action Committee it will be appreciated that as their 

own acts of omission and commission may also have to be 

looked into, it will be but proper not to embarass them 

by associating them as ‘assessors’ in the enquiry.

Yours faithfully,

for Joint Secretary



R. L.Mehta, IAS.,

MINISTRY OF
LABOUR AND EMPLOYMENT.

Mpv’ Delhi, the N.Q.yefiihex^.5/95 3

D.O.N0.PA/JSE/5S.

Dear Shri Sriwastava,

Kindly refer to your letter 
No.lS5-Il/D/5^} dated November 21, 
195$. One or two attempts were 
made to contact Shri S.Y.Kolhatkar 
on telephone but unfortunately he 
was not available. I shall be glad 
to consider any written statement 
he may now like to send me on issues 
relating to industries other than 
textiles and connected with the 
general strike in Greater Bombay 
on July 25.

Yours sincerely, 
A 

(R.L.Mehta)

Shri K.G.Sriwastava,
Secretary,
All India-Trade Union Congress, 
4,Ashok Road, NEW DELHI.
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(Registered No. 63)

P. O. BARBIL, DIST. KEONJHAR, ORISSA.
RLY. STN. BARAJAMDA. S. E. RUY.

T D A z> BBM/l/2365(666)
In Reply Please Quote.................... ...............

the 15th November, 8
................................   195

Secretary,
All India Trade Union Congress
4, Ashok Road
TO DEUIIx

Dear Comrade, Retrenchment in Barbil plot of Messrs. Nandram Hunatram

We like to request you to kindly take up the dispute relating 
to the illegal retrenchment of 81 workmen by the management of Messrs. Nandram 
Hunatram with the Ministry of Labour & Employment as the matter is lying pending 
since long and no action has since been taken by the said Ministry.

GENERAL SECRETARY
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att It t& ft

(Registered No. 63)

P. O. BARBIL, DIST. KEONJHAR, ORISSA. 
RUY. STN. BARAJAMDA. 5. E. RLY.

In Reply Please Quote the Wth JWanbar* • 
...........195

To
Tiw ccratary to Uw (ovara^ent of ...Mi^ 
ifcluistry of Luuour c »iJ--loyuoixb

^oar i Xr>

1 ith roi crane© to letter aO^n/i/Ai/k*# du^^ou ww
^^•^-.roaaed u> A^^^*aag£o^ aod copy uj ethereally toeu*a* uundrm 
rtuuawrax, ue ueg U> atafte tho taiU aurkvrs are acw&U^ Badll&a u-t 
Dow rcoruiua* The uou^)» taxb a«iUo u^at uirl rami tMbl hua beoti talcau on a 

in by any Mil* The vacancy aionld have been filled in by any other rotrcriolwd 

a 14x111 in • luce of Imuua* So t4ao tlic other 1 <ulllea whose noses have boon

Thia la for your InCoroatioi and naoesoary octioi^
Tours Caitil'ullyt

ahw^T.jr

tau .omillatxon liicvr( . ja wharsu/uda
the t^buur i^jOU>r(w/# .^ruyuuda
one aeorotosya All imia umoa ^ou^robs, »w -.*11
Mvuwra. m^rm ^natrao* **<rbil for ini*

Gd£L 1aL ~lv.< 4^KX
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(Registered No. 63)

P. O. BARB1L. DIST. KEONJHAR, ORISSA.
RLY. STN. BARAJAMOA, S. E. RLY.

U IOH,

Jn Reply Please the 15th November, jgy 8

To
The Chief Labour Commissioner, 
Government of India
Ministry of labour & Employment
NET DEWI

Dear Sir, Illegal retrenchwont of workmen in Barbil plot by Messrs. Uandram
Hunatram, Barbil

we beg to state that on 15, 9, 1953 Messrs. Bandram Hunatram issued 
a notice t^rmixiatiag the services of their cl vrorkmen with effect from the 22nd 
September,1958,

The said retrenchment is illegal due to the following reasons* *-
1, The management nave violated the provision of section *25 E of the

Industrial Disputes Aot(vido letter Fo.Id/50(1«®)/2114»16 dated the 
12th November,1958 addressed to the Agent^£/s.Nandram Iiunatrom by 
the Labour Inspector(c), Barajamda)

2, The retrenched workmen, although completed more than one ye ar 8 s
services each have neither been issued one month’s notice nor have 
been paid wages in lieu of the notice. Thus the management have 
contravened the provisions in section 2^(a) of the I.D.Act.

3, The retrenched workmen have neither been offered nor paid due
compensation. Thus the management have contravened the provisions in 
section 25F(b) of the Industrial Disputes Act,

4. No notice in Form P was served on the government and as such the
management have contravened section 2^(c) of the I.D.Act.

5, The management have contravened section 25 G of the I.D.Act by
retrenching the senior workmen and retaining tho junior ones in their 
employment.

6, The management have contravened section 25H of the I.D.Act(vide letter
of the Labour inspeotor(c), Barajenida,

7. The management have not complied with the Rules 76, 77 and 78 of the
I.D.Abt(c entral; Rule s»
lie madto several repro sent at lone to the Regional Labour Commissioner(C) 

Dharibad, Conciliation Officer(c),Jharsuguda and Labour Inspeobor(c), Barajamda 
under our letters
1, NW/l/2075(566) dated the 19th September, 1958
2, NHm/1/2O9G(566} dated the 2nd October,1958
3. KHM/l/ZH2(566) dated the 14th 0ctober,1958
4. NHM/1/2270(566) dated the 3rd November, 1958
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(Registered No. 63)

P. O. BARBIL, DIST. KEONJHAR, ORISSA.
RLY. STN. BARAJAMDA. S. E. RLY.

man

In Reply Please Quote page -2 195

5. NHJl/l/2O96(566) dented the 2nd November,1958 
6* IOa/l/253i(566) dated the 8th November,1958.

Besides several reminders were sent on the paid letters

Un the 15tl_ November, 1958 the Cone illation Offioer(c), Jharsuguda 
held a conciliation meeting on the matter and asked the management to bring in 
there the (i) Records showing the period of services of 81 workmen retrenched 
and(2) Records showing the payment oi‘ retrenchment compensation to the workmen 
oonoernod. tut the management could net produce the said documents*

Since the ret renewed workmen are lying idle for the last two months 
we like to request you to kindly take an er*rly potion in the matter and oblige*

GEN .RAL SECRETARY
Yours faithfully.



No.1^5~H/3C(A)/58
November 22, 195§

Shri R.L#Mehta, I.A.S., 
Joint Secretary, 
Ministry of Labour &. Employment, 
New Delhi

Sub: Alleged acts of violence - Singareni 
Collieries - Andhra Pradesh

Dear Sir,

Ref: Your letter No.E&I-40(c)/58 
dated November 14, 195$

r/ith reference to para 2 of the letter referred •* 

above, it is learnt that the public meeting held at 

Rama varan vias held under the auspices of the local 

committee of the Communist Party of India. The Singareni 

Collieries Workers Union, our affiliate, we are infor-ed, 

had nothing to de with th4s public meeting, at which 

the alleged incitement to violence is reported to have 

been done. 7e are therefore not in a position to inquire 

into the allegations bearing on the pub' ic meeting 

held at Ramavarar on October 5, 1958*

Yours faithfully,

(K * G.Sriwastava) 
Secretary

Copy to: Singareni Collieries Workers Union.
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No. E&I-40(8)/58. 
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR & EMPLOYMENT.**^****
From

Shri R. L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To
The Secretary, Q
All India Trade Union Qongress, Z?0
4 Ashok Road, New Delhi. '

Dated New Delhi, the

Subject:- Alleged acts of violence by members of Andhra 
Pradesh Coal Mine Workers’ Federation.•B "•

Sir,
In continuation of Shri R. L. Mehta’s d.o. of 

even No. dated the 17th October, 1958 on the above subject, 
I am directed to say that the question of alleged assault 
on Shri K. S. Das by the supporters of Andhra Pradesh 
Mine Workers’ Federation has been taken up with the 
Indian National Trade Union Congress under the Code of 
Conduct.

2. It may, be pointed out in this connection that
on October 5, 19$8 when Singareni Collieries Workers* 
Union organised a meeting of the workers at Ramavaram 
there was an exchange of hot words between the members 
of the Union and these of Andhra Pradesh Mine Workers’ 
Federation, regarding Shri K.S. Das’s presidentship of 
the meeting. It is reported that there was a clash 
between the members of the two unions and Shri P.Satyanarajma 
Vice-President of the Singareni Collieries Workers’ Union 
advised his followers, through loud speakers, to give 
a good beating to the workers affiliated to Indian National 
Trade Union Congress and accordingly a number of them were 
badly beaten. It will be appreciated that the clash 
mentioned above would have been avoided if Shri
P. Satyanarayana, Vice President of the Union had not 
preached violence to his workers. The later incidents on 
6th October 1958 could bq said to have a direct bearing on 
this act on the part of jMl India Trade Union Congress 
Union. I am, therefore^ to request that this aspect of 
the problem may kindly be looked into from the point of 
Code of Conduct and the Singareni Collieries Worters' 
Union may be advised to desist from such activities. 
This Ministry may kindly be informed of the action taken 
in the matter.

Yours faithfully,

*MALIK*
D.A.NIL.

13/13/58



No.1S5-H/APM/5S
November 25, 195$

Shri R.L.Mehta, I.A.S., >,
Joint Secretary to the Government of India, ' 
Ministry of Labour & Employment, 
New Delhi.

Sub: Non-implementation of the provisions of 
the Mines Act, 1952 in mica mines, Gudur.

Dear Sir,

Ref: Your letter No.E&I-18(1)/5S dated 
24th October 1953.

we agree with your proposal to amend Section

51(1) of the Mines Act as follows:

"Annual leave with wages:

Every person employed in a mine who has completed 
a calendar year’s service therein shall be allowed 
during the subsequent calender year leave with 
wages calculated:

(a) in case of person emoloyed below ground in the 
mine at the rate of one day for every 16 days of 
work performed, and

(b) in the case of any other person employed in a 
mine at the rate of ore day for every 20 days of 
work performed.”

It is reauested that the above amendment be

incorDonated in the Mines Act without delay.

Yours faithfully,

(K .G .Sriwastava)
Secre tary
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INDIAN MINE WORKERS’ FEDERATION
’Grams: AITUCONG Dhanbad ’Phone : 2855

President : T. B. Vittal Rao, m.p. 
General Secretary : Kalyan Roy. November 17, 1958

Secretary,
All India Trade Union Congress, 
4, Ashok Road* New Delhi*

Dear Comrade:
With reference to your letter, dt. October 

25, 1958, regarding the suggestion of t the Ministry in 
relations to Annual leave with wages (proposed amendment) 
The Federation agrees with the proposal to amend Section 
51(1) of the Lines Act.

Eve&ry person employed in a mine who has 
completed a calendar year’s service therein shall be. 
allowed during the subsequent calendar year* leave with 
wages claculated: (a) in case of person employed below 
ground in the mine at the rate of one day for every 16 
days of work performed, and

(b) in the case of any other person 
employed in a mine at the rate of one day for every 20 
days of work performed.

Co^ld you let jus know at /sansol when the 
Industrial Committee is going to meet through the Labour 
ministry? That will greatly help me to fix my programs.

Yours faithfully



No.185-11/^(2) 58
November 25, 195$

Shri R.L .Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment,
New Delhi •

Sub: Partial and Delayed implementation of 
the Coal Award - Concessional supply of 
footwear to colliery workers.

Dear Sir,

It has been reported to us by our affiliated 
unions in coalmining industry, that the Award of the 
All-India Industrial Tribunal (Colliery Disputes) 
in respect of concessional supply of footwear to workers, tc. 
is not being properly implemented.

The Tribunal had directed that "all the manual * 
workmen whose normal total emoluments are less than 
Rs.100 per month should be supplied one pair of foot­
wear, two shirts and two shorts at a concessional 
rate of 50# of cost once a year." (para 823, page 216)

In a majority of collieries, the employers have 
made no arrangements to supply them, although the workers 
are entitled to them from May, 1958, as per the Award.

./here some arrangements are being made to implement 
the Tribunal’s directive, as in Bengal Coal, Equitable 
Coal Company, etc., tne managements are refusing to 
supply footwear to manual workers irrespective of 
underground or surface workers, we wish to point out 
that the denial of concessional supply to surface workers 
is against the spirit of the Award which provided this 
facility for

This question was taken up at local level with 
the managements by our unions but these efforts have 
achieved no results. The Indian Mine Workers’ Federation, 
Dhanbad, had also addressed the Chief Labour Commissioner 
(Central) in this respect on November 11, 1958.

we hope you will give this matter your immediate 
attention.

Thanking you,

Yours faithfully,

(K .G.Sriwastava) 
Secretary



No.l85-H/27D/5

Shri R.L3?ehta, I.A.S., November 25, 1958 
Joint Secretary to the Government of India, 
Ministry of Labour & Employment',
New Delhi.

Sub: Decisions of the Implementation Committee 
on Coal A wa rd - Eon- impleme n ta ti or, by N. 0 . D ♦ C.

Dear Sir,

»e had written to you on August 21, 1958 on 
the non-implementation by the National Coal Development 
Corporation of certain decisions of the Implementation 
Committee on Coal Award, relating to overburden 
workers of State Collieries in Benno and Kargali. 
These workers were to be given Category IV A’ages. 
4e were informed later that the Regional Labour 
Commissioner (Central) had been requested *to investigate 
into the matter with a view to taking remedial action.*

*e are informed by our affiliate, the Coal 
Workers’ Union, Benno, that no action has yet been 
taken by the Regional Labour Commissioner (Central) 
to get the instance of non-implementation set right.

It has already been pointed out that the non- 
iaplementation of tripartite decisions by the State 
Sector would have damaging consequences on the 
industry in general, especially in the private sector. 
4e hope you will therefore give this matter your 
immediate attention so that any further delay in 
this regard is avoided.

Thanking you,

Yours faithfully,

(K.G.Sriwastava)
Secretary



No.135-II/MF/58
November 25, 195$

Shri R.L .Mehta, I.A.3.,
Joint Secretary to the Government'of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Delay in implementation of Coal Award 
relating to Grades and Time Scale

Dear Sir,

The award of die tribunals (colliery disputes) 
in relation to the fixation of grades and time scale 
has not been implemented so far.

The Mazumdar Award had directed ’’the managements to 
take up the question of grades after the expiry of two 
years from the date of the publication of the Award and 
introduce appropriate grades within a period of one * t 
year thereafter.” (para 70S, p.186)

The Labour Appellate Tribunal had also stated in 
this connection: "There is an obligation on the employers 
to take up the question of grades, two years from the 
date of the publication of the award and to introduce 
appropriate grades and scales within a period of one 
year thereafter and the employers are bound to act 
accordingly."

It may be recalled that this question was brought 
to the consideration of the Tripartite Meeting of Coal 
Mining Interests held on August 3, 195B. Since the 
employers’ representatives were reluctant to take up 
this subject, the Government had proposed that a Tripartite 
Conmittee would be set up soon to bring about a speedy 
implementation of the Award in these matters.

As far as we know, no such tripartite body has been 
set up by the Government of India and hence the implementation 
of the Coal Award on the question of fixation of grades 
and time-scale is being considerably delayed.

It is requested that speedy action is taken to 
obviate any further delay.

Thanking you,

Yours faithfully,

(K.G.SrIwastava) 
Secretary



2 4 NOV 1958

H.L.Mehta,IAS. , Telegrams:—
“LABOUR”

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, oyembe r 21»
22 jtfO®

Dear Shri Sriwastava,
Please refer to your d.o. letter N0.I85/H/XG/58, 

dated 12th November 195$, regarding non-implementation of 
settlement between King George Hospital, Vishakhapatnam, 
and their workmen. As intimated earlier, the Andhra Pradesh 
Government informed us last month that the entire question 
of the non-implementation of the Government order was discussed 
with the Union representatives recently. They were informed 
that in respect of the remaining items of the Government order, 
necessary action was being taken by the Medical Department to 
implement them. I have again written to the Labour Secretary, 
Andhra Pradesh Government, requesting him to expedite action.

I shall write again as soon as I hear from the 
Andhra Pradesh Government.

Yours sincerely,

(R.L.Mehta)
Shri K, G. Sriwastava, 
Secretary,
All India Trade Union Congress, 
A, Ashok Road, 
NEW DELHI.



Hoa»5-n/3F/58 
y Koeber 22, 1953

Shri FJL^hta, I..3.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
hew Delhi.

Subs Implementation of labour enactments, 
agreements, awards, etc. - Parry & Co.

Sear Sir,

Ref: lour letter Mo*h I-2(12)/53 
dated Sth August and 14 th November,1953

On the allegations made by ^/s.Parry 4. Co.

against our affiliated unions in iamalkot, Rellikuppas 

and Pugalur, we took up the question with our unions 

and we now find that none of the three unions have 

deviated fro© the general policy of the AIWC on the 

constitution of Dorks Committee® and the active parti ci* 

pation of the trade union in function ir: these committees. 

It is therefore not understood in what manner

?/s. Parry & Co* found our unions non-co- ope rating or 

going against the management's decision to constitute

,orks Committees. fhe management may be informed to 

go ahead with the constitution of Jerks Committees in 

the three factories, if they have not taken any steps so 

far solely due to the alleged obstruction by our unions 

as far as ather is a baseless allegation).

Tours faithfully,

(K.Q.drIwas ta va) 
Deere tary

Co y to: 2.8 .A.Co. Workers Union, 
Sa^alkot 
EID Ltd. Labour War, 
he 1ikuppam 
-do- Fu 'alur



2 7 NOV 1358

GOVERNMENT OF INDIA 
MINISTRY OF LABOUR AND EMPLOYMENT 

----  x S " AV <4 hv -
No.E&I-34(2O)/58. Dated, New Delhi, November 25, 1958.

From
Shri R.L.Mehta,IAS,,
Joint Secretary to the Government of India* . 

To
Shri K.G.Sriwastava,
Secretary, All India Trade Union Congress, 
4, Ashok Road, New Delhi.

Dear Sir,
Kindly refer to your letter No*185-Il/CD/58, 

dated November 21, 1958. The sanctions to be applied 
under the Code are a part of it and wherever the Code 
is operative so are the sanctions. The circular letter 
No*E&I-34(2O)/58, dated November 18, 1958 was meant to 
be a reminder to this effect*

I hope this clarifies the position.
Yours faithfully,

(R.L*Mehta)
Joint Secretary to the Govt.of India.



R.L.Mehta,IAS., 
Joint Secretary. f Q

D.O.No.

Telegrams:— 
“LABOUR”

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, ^November1S7P5 £ •

Dear Shri Sriwastava,
Kindly refer to your letter No.172/IUC/5&, datM 

November 4, 195$, to the Minister for Labour and Employment, 

on the subject of vilification campaign by I.N.T.U.C. in 

its journal "Indian Worker”. I am desired to request you 

kindly to mark the portions of the issue of October 27, 195$ 

enclosed with your letter under reply which you regard as 

objectionable and amounting to personal vilification of 

A.I.T.U.C. leaders or general vilification of your organization. 
A copy of the issue of ’’Indian Worker"(dated October 27, 195$) •* 

is enclosed.

With regards,

Yours sincerely,

(R.L.Mehta) ’

Shri K.G.Sriwastava, ~ '
Secretary, 
Alllndia Trade Union Congress, 
4, Ashok Road, 
New Delhi.



L ' ‘ 1 5 NOV 1958

WO. E&I-2(12)/58
GOVERNMENT OF INDIA

MlnISTRl GF LABOUR & Ei-^LOix. NT
( EVALUATION & IMPLEMENTATION DIVISION )

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to trie Government of India.

The General Secretary,
All-India Trade Union Congress, 
4-As oka Road, 
New Delhi•

Dated New Delhi, the

Subject:- Implementation of labour enactments, 
agreements, awards, etc. - Parry & Co.,.

* * *

Sir

I am directed to refer to this Ministry's

letter of even Ko dated the 8th August, 1.958 on the 

above subject and to request that the action taken 

in the matter may Kindly be intimated to this Ministry 

at an early date.

Yours faithfully,

( K.M. Tripathi ) 
for Joint Secretary.



NO.135-II/APM/5S
November 22, 1953

Shri R.L .Mehta, I .A.5.,
Joint Secretary,
Ministry of Labour & Employment, 
New Delhi

Sub: Violation of tripartite agreements 
- Rationalisation and retrenchment 
in Seetharama Mining Co. Gudur, Andhra 
Pradesh

Dear Sir,

Je are informed by our affiliated union, the 
Andhra Pradesh Mica Workers1 Union, Gudur, that the 
Seetharama Mining Co. has served 84 individual notices 
on 17.11.58 to the workers under Section 259 of the 
Industrial Disputes Act, terminating their services 
with effect from 20.11.58.

l’he reasons for retrenchment is said to have 
arisen due to the decision of the management to 
"mechanise” the mine.

Ae wish to point out that in resorting to rationa­
lisation, the Seetharama Mining Co. has not observed 
the tripartite agreements arrived at on this question 
by the 15th InJian Labour Conference. Thus tie manage­
ment has not observed the spirit of the Code of 
Discipline.

Moreover, it is learnt that the retrenchment 
in this instance is the direct result of the vindictive 
policy adopted by the management against the trade 
union*. It will be recalled that there had been considerable 
tension lately in the mica belt in Andhra Pradesh, 
and we had occasion to bring your attention to this 
as yect earlier •

It is therefore requested that the Government should 
order a thorough inquiry into this case of retrenchment, 
especially in order to ensure that the preconditions 
for rationalisation measures laid down by the 15th 
Indian Labour Conference are observed, and, pending 
such an inquiry, the retrenched workers should be 
restored to their jobs.

Yours faithfully,

(K.G.Sriwastava)
Secretary



2 0 NOV 1958

Andhra I’radesh Mica Workers’ Inion
(AFFILIATED TO THE AITUC)

Reg. No. 1772

GUDUR (Nellore Dt.) 
(ANDHRA PRADESH)

Ref No... ...... ......... Date.....

TO . *
nr l Lntxwr .;o miss! o nor, 
a d r a a,

jir, >
;»uo: eath^rena 4oa Go.t£aXlchcdu - 

Illegal retrenchment of 79 mica 
masdoors 5 cp’ido worse re on
17-11-56 with effect from - 
20-11-58 - lamed! ate intervention 
re pasted.

The JeetMra^e Lining 
served 84 individual rot ices on 17-11-58 to 
the workers under Jectloa 259 of Industrial 
1 input a ot seyin^ U:et their services sill 
he terminated ^ith effect from 20-11-58. The 
reasons of retrenenmnt la ssia to h^ve been 
xaexiaaUtaji yeehanieetloo of the ine.

The a coves ala notices were issued 
only to sack vengeance on tae workers ana to 
spolx the trade anioixlsm in the Mm, who 
exhibit *>c their united strength, in the strike 
period to chl^vs the '>eaaiws of tae strike 
notice dated l^-b-58. This is a clesr proof 
of viatiMsstion. &e . inlug ^o. is not maia- 
t al tins status-^uo aftex' c^led off
the strike on -«-lC-58 «nd c^usl^ much anxiety 
either arlth Illegal suspension notices, lay­
off, ha svy wor k load 9 discrialn.ti on, nd 
xQt^l/ dth reteenahflwnt *s s*dc above. The 
way in > hloh the .^nagaaieatUhavcs is against



the u^ixl t i.. setter of the co e of disei* 
I li no arrived u the 15th ano lath of the °’'
1* in Us ,.ab iur qbj ^r uiae -.

ins has not bee* recently &ec ia-
/.X^r ■ -. 'U . w\:_ • z, ;\ -. . f’

yours* ven if the highly fielding ifiiae has
..*a, uii <»*-•/.» vac . r>. etloa ill increase* 

«nd it d.u .uutu^U celiy Mve root to new
nd But to >©treushaent. /he re.aaox.4 

^entloxwc. by * e . aange jeat --re not true anc 
v^lid,

.e lereby m-utat you to intervene 
lotted! etsly nd o^n net an enquiry at the Mm 
itself fox neounsary ctlon a<*lnst ttw;

^at end ths reiostaW ieat of the retrenched*

.hftn.d^; yon,

Tours fMthfuilye

X) ihe jonailUtion Officer, Vlsekhapstna^. 
fha ihlef *iibonr Jo*MMsiloiicrt e* Delhi.

/ 3} ^sbuur In. sc tor (**), (>udur *y ; .nl n .oa^reeSf Hew OelMl«



NO.185-II/CD/58
November 21, 195#

Shri R.L.Mehta,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, t
New Delhi.

Sub: Code of Discipline - Sanctions for.

Dear Sir,

Ref: Your letter No.E&I.34(20)/5# 
dated November IS, 195S.

The Code of Discipline has now been stated 
to have been ratified by the 16th Indian Labour 
Conference held in May, 195$ and the Government 
has made it operative from June 1, 195S. It is 
therefore not understood how the steps recommended 
by the 16th Session of the Standing Labour Committee 
held in October 1957 on sanctions to be applied 
under the Code, could be considered relevant, *
under the circumstances.

tie would like to have a clarification 
in this regard.

Yours faithfully,
^7^

G q< Gf2 0U2 ps
(K .G.Sriwastava) 

Secretary
Bet: xom. jgppgl HO’EFI^fSO)^

gap: qocg op ppscybjyuG

DeIPT‘
op psrpon 

qOTUp 'JGCLGCHI-X*
BTlRpr** i

gc EwbjoXiLGup*
. ~. »2

yOASiupcL sj' j,328

KO'T62-II\CD\S8



No.BScI 34(20 )/58
Gov.rnment of In3ia 

Ministry of Labour A Employ me nt

Fro 12

3 L r i R.L • ii eht a c I . w • 3 * , 
Joint Secretary to the Gov rri ent of India.

All centre! organisstlc ?is of employers and 
workers. *

Date i Nevi Delhi, the 
Subjecti- Code of D~sapling. •- 

sanctions ; ar- «KM*U^Ck«* ■■ •>*»-! A H -W «i MT— »« - •

18 BOV 1958

Dear sir,

The Standing Labour Committee which considered the 
question of implementation of the Gode^^at its 16th Session 
held in October, 1957, recommended the following steps to be 
taken by the organisations against their constituent units 
guilty of breaches of the Code:-

(i) To ask the unit to explain the 
infringement of the Code;

(ii) To give notice to the unit to set right the 
infringement within a specified period^ ,

a
(iii) To warn and in cases of/more serious 

nature to censure the unit concerned for 
its actions constituting inf r indent

(iv) To impose on the unit any other penalties 
open to the organisation; .

(v) To iis-af filiate the unit from its membership 
in case of per si st ant' violation of the Code.

2. The Committee was further of the view that grave,
wilful and persistent breaches ci the Gode by any jarty should 
be widely publicised, it also race .amended that employers1 and 
workers* organisations should- give no countenance, in ary 
manner, to non-members who did not observe the Gode,

3. As the implementation cf the Gode of Discipline
is vital to industrial peace I am directed to request that the 
above sanctions may kindly be brough to the notice of your 
constituent units. It is hoped that in the event of a breach 
of the Code^ your organisation will not hesitate in taking 
action against the defaulting party.

4, This Ministry may kindly be informed of the action
taken into the matter.

Yours faithfully,

for Joint Secretary.

"D.A.Nil"
♦DAYAL*

Congress’
All Del111,
.^oKa Koa ’

4, A®
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Copy forwarded to 3* 1

lr
2.

3.

4.

7.

8.
9.

All employing Ministries and Planning Commission.(31 copies) 
all State Governm nts in continuation of this Ministry’s 
letter No .MI-35 (17 )/57 <, dated the 8th September 1958.
All Officers of this Ministry including P.S. to Labour 
Minister $ P.S. to Deputy Labour Minister? P.S. to 
Parliamentary Secret: ay q P.S. to Secretary- P.as. to Joint 
Secretary (G) and Joint Secretary (E) •
All attached an1 subordinate offices of this Ministry.
All Sectionso *
Labour utt.achc? Consulate General of India? Gene.va? through 
Diplomatic Beg.
Press information Officer for favour of usual action 
(Shri Kumar Dev).
File No.MI-35 (1/)/58
Guard File.

for Joint Sec ret $rye

"D.a.Nil"
*DAYAL*



No.APS/lm/143(MP)/58
PRIVATE SECRETARY TO THE 

MINISTER FOR
LABOUR AND EMPLOYMENT.

New Delhi, *20 .195Q

Shri S.A. Dange, 
Member Parliament, 
4, Ashok Road, 
New Delhi.

Dear Sir,
I am desired to 

acknowledge the receipt of your 
letter No.185-Il/jM/58, dated the 
19th November, 1958 to Shri 
Gulzarilal Nanda, Union Minister 
for Labour, Employment and 
Planning.

Yours faithfully,

for Private Seiret^ry.



No.APS/lm/143(MP)/58
PRIVATE SECRETARY TO THE 

MINISTER FOR
LABOUR AND EMPLOYMENT.

New Delhi, *20 .195Q

Shri S.A. Dange, 
Member Parliament, 
4, Ashok Road, 
New Delhi.

Dear Sir,
I am desired to 

acknowledge the receipt of your 
letter No.185-Il/jM/58, dated the 
19th November, 1958 to Shri 
Gulzarilal Nanda, Union Minister 
for Labour, Employment and 
Planning.

Yours faithfully,

for Private Seiret^ry.



D.O.No.l#5-II/B/5#
November 21, 195#

Dear Shri Mehta,

While I met you with the delegation of the 
Mill 'azdoor Union at Bombay on 30th October '195#, 
I had requested you to contact and meet the 
General Secretary of our Bombay State Committee, 
Shri S.Y.Kolhatkar in connection with the inquiry 
into the General Strike in Bombay on July 25, 195#. 
The memorandum of the Bombay State Committee of 
the AITUC was forwarded to you, vide our letter 
Mo*l#5/3S/5# dated September 30, 195#. I had also 
given at Bombay the address and the telephone no. 
of Shri Kolhatkar.

I am now informed that Shri Kolhatkar did not 
any intimation from your office and hence he could 
not meet you.

I am not aware if you have concluded the 
inquiry or not. I would like to point out that 
discussions with Shri Kolhatkar on issues relating 
to industries other than textiles would be useful 
to the inouiry. As you will remember, on October 
30, 195# at Bombay, we had discussed only the 
memorandum submitted by the Mill Mazdoor Union 
and situation in textiles.

With best wishes,
Yours sincerely,

(K.G.Srivastava) 
Shri R.L.Menta, 1»A .3., 
Joint Secretary, 
Ministry of Labour & Employment, 
New Delhi.



No.l74(5)/rC/5S
November 21, 1958

The Secretary,
Ministry of Labour 3c Employment, 
Government of India, v
New Delhi*

Sub: Appointment of Screening Machinery

Dear Sir,

Me suggest that a tripartite Screening 
Machinery should be set up to screen cases 
before the parties concerned are finally 
allowed to take cases to High Courts or 
the Supreme Court.

Mill you please arrange to place this 
proposal before the next tripartite meeting 
for consideration, if necessary.

Tours faithfully,

(K .G .Sriwaata va) 
Secretary

Copy to file No. 174, 175 3c 135
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No.E &I-35(53)/58 
Government of India 

Ministry of Labour & Employment

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To
The Secretary,
All India Trade Union Congress, 
4, Ashok Road, New Delhi. /

Dated New Delhi, the 19th November, 1958.

Subject:- Study of Calcutta Tramway Strike 
Under the Code of Discipline.

Dear Sir,

I am directed to say that in pursuance of the » 
recommendation of the Central Implementation and Evaluation 

Committee it has been decided that Shri R.L. Mehta, Joint 

Secretary in this Ministry assisted by the representatives' of 

workers and employers as assessors, w^uld enquire into tie 

Calcutta Tramway strike with reference to the Code of Discip­

line. I am, therefore, desired to request you to send a name 

of your representative o act as an assessor in this enquiry. 

The selected person should not be/have been a member of the 

Action Committee res onsible for conducting the strike as it 

is likely that his acts of omission or commission may also 

have to be looked into.

2. I am to request further that as the work is to

commence shortly, your reply may kindly be sent to this 

Ministry immediately.

Yours faithful y,

( S.B.L. Nigam ) 
for Joint .Secretary



D.O.No.185-H/JM/58
November 19, 1958

My dear Nanda, t .

I am writing to you in reference to the 
question as to whether the report of Mr.R.L. 
Mehta on the Jamshedpur strike should be published 
or not, or whether it should be made available to 
the parties concerned.

A point has been made that the Jamshedpur 
strike took place before the Code came formally 
into operation and hence Mr.Mehta’s report should 
be considered as non-existent and, if necessary, 
a fresh inquiry could be undertaken.

In my opinion, the inquiry by Mr.Mehta was 
made with the full knowledge of the fact that the 
Code has been ratified by all the parties concerned 
and when that enquiry was ordered there was no 
question of a formal date for the ratification 
of the Code. If there was any incompleteness 
in the ratification of the Code, it was only in so 
far as certain clarifications were required from 
the Labour *• inis ter on certain points which had 
not been cleared before.

Mr.R.L.Mehta issued questionnaires, received 
evidence and reports from trade unions concerned 
and from our AITUC centre also. It was not, so to say, 
a one-way affair. Hence we had our doubts as to 
why either the publication of that report or its 
communication to parties concerned was being delayed.

I think therefore this objection should be 
waived and the report made available to the parties 
concerned at least, if Government thinks that a 
wide publication of the report is not necessary. 
In my opinion, the work of this officer and of this 
implementation procedure which is quite a new contri­
bution to the development of industrial relations 
would loose all its value if the findings of such 
enquiries were simply to be filed in the archives 
of the Government.
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Me might argue on the question whether 
publication of all the details are necessary or not 
in each case, but if the findings are not made 
available ever to the trade unions concerned,, 
then there would oe no sense in asking for such 
enquiry or participating in it.

About the suggestion that in order to formalise 
matters, a fresh enquiry may be undertaken, 
I would say that if you think it is absolutely 
necessary to do so, the order may be passed with 
the proviso that the officer would be instructed 
to bring on record all the material that are already 
placed before him and his conclusions and date 
them as after the fresh order. That might satisfy 
the ritual of formalism and will also let us have 
the report as it is as soon as possible.

With regards,

Yours sincerely

(3 .A .Dange)

Shri G. L. Nanda, 
Minister for Labour & Employment 
Government of India, 
New Delhi.



November 17, 195#

Dear Com.Ranen Sen,

This morning Shri Mehta of Labour Ministry 
rang me up in connection with the inquiry into the 
Tramway strike in Calcutta.

The proposal of the Ministry was to have two 
representatives each from the workers’ and 
employers’ side.

de have insisted that we should have one 
representative.

Further we have suggested that either (i) increase 
the number of representatives from two to three and 
take one each from AITUC, INTUC and HI'S (the fourth 
union in the Action Committee being Independent); 
or (ii) send the proposal to the Joint Action 
Committee which conducted the struggle if they 
could igive- two names on their behalf.

In the former case, we will be nominating you.

If HMS can also agree(in writing) to your 
name, then also the problem will be solved.

With greetings,
Yours fraternally,

(K.G.Sriwastava)



No.l85-n/BB/5S
November 14, 1953

Shri R .L 4 .ehta, X .A .S•,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Sxosare of textile mill in Jadnera 
- non-observance of tripartite decisions 

Dear Sir,

z/e are informed by the Siddhartha Cotton Mill 

Kamgar Sangh, H&dnera, that the Siddhartha Cotton Mills 

in Sadnera had effected complete closure of the mills 

from October 13, 1953. No notice was given to the * *

workers ox the Government but the management stated on 

October 14 that the mills are experiencing paucity 

of running capital and hence they are forced to close 

down Immediately.

it wish to point out that the decisions of the 

Kainital Conference on preconditions for effecting closures 

have not been adhered to in this case. Thus the management 

has also not observed the spirit of the Code of Discipline.

be hope you will inquire into the matter.

Thanking you,

Tours faithfully,

(K . G.Sri was ta va)
Secre tary

Cony to: Siddharta Cotton MLlls Kamgar Sangh, 
BADNERA
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D.O. NO.185/H/KG/5S 
November 12, 1953

Dear Shri Mehta,

Please refer to your letter No.£>1-7(1)/53 
dated 7/Sth ovember 1953, regarding non-implementation 
of settlement between King George Hospital, Visakhapatnam 
and their workmen. I may draw your attention to the 
fact that our representative, Shri B.D .Joshi had also 
raised this issue in the First Meeting of the Ell 
Committee.

As will be very clear from the correspondence 
on the subject, the Government of Andhra Pradesh at 
first t'jok a position of denying the very fact that 
such a settlement existed. Later, they have now 
called the union representatives and explained the 
items which have been implemented.

It has already taken several months - about a 
year since the question of non-imolementation was taken 
up by us with you and the Government of Andhra Pradesh. 
The Code of Discipline provides that awards, agreements 
and settlements should be given effect to without delay 
and we wish to point out that, as is evident from 
the reply of the Andhra Pradesh Government referred 
to in your letter, the urgency for rectifying the instance 
of non-implementation is totally lacking.

In the normal course, it has been the experience 
of trade unions that the Government Departments take 
months and years to take measures for implementation 
of agreements or settlements.

I would therefore urge that the Union Labour 
Ministry should ask the Government of Andhra Pradesh 
to submit to the E & I Cell a report on implementation 
of the settlement and that the Union Labour Ministry 
should periodically keep track of trie progress of 
im pl erne n ta ti on ♦

4ith best wishes,

Yours sincerely, 

tywL <
(K .G.Sriwastava)

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour L Employment, 
New Delhi.



No.i85-n/cn/5a
November 19, 195#

Shri R.L.Mehta, I.A.3.,
Joint Secretary to. the Government of India, 
Ministry of Labour 3c Employment, 
New Delni.

Sub: Study of Calcutta Tramway Strike 
Under the Code of Discipline. /

Dear Sir,

4ith reference to your letter No.ELI-35(53)/$S 
dated Novembex' 19, 195#, hereby nominate Dr.Ranen 
Sen, M.L.A., Vice President of the AIPUC, as our 
representative for the above.

4e would like to point out, in this connection, 
that the representatives of workers and employers 
who will assist you in this inquiry are described 
as "assessors ’ • If vie were to think on the lines 
of court procedures, it would mean that the opinions 
of these representatives would not be part of the 
findings of the Committee as a whole, tfould such 
an interpretation be correct? If it were so, that would 
only turn these representatives into polite observers 
and nothing more. Or would they be as good as 
’jurors’, to continue the same analogy? I think 
while no dou t you would be the presiding officer, 
these representatives should have the same status as 
members of tribunals or enquiry committees have. That 
would lend a better status to the enquiry as a whole, 
tfe hope you would give some thought to this aspect 
of tie matter.

It has also been laid down as a condition that 
the members suggested on behalf of the workers should 
not be members of the Action Committee. Such a condi­
tion would rule out suggesting the name of the most 
responsible person in the movement because such 
responsible persons are bound to be in one way or 
other connected with the str ike. Such a general bar 
as is proposed might create difficulties in the 
composition of these enquiry teams in all important 
strike struggles, tfe may, therefore, have to study 
this aspect of the matter further.

Yours faithfully,

(K .G.Sriwastava) 
Secretary



12 NOV 1958

G0VSRNM3NT OF INDIA
MINISTRY OF LABOUR 4c EMPLOYMENT.

No: S&I-7(1 )/53. New Delhi, dated ?th November, 1^8.

From CM?*
Shri R.L.Mehta, I.A.S., 
Joint Secretary to the Govt, of India.

To
The Secretary,
All India Trade Union Congress, 
4, Asoka Road, New Delhi.

Sub:— Non-implementation of settlement between 
King George Hospital, Visakhapatanam and 
their workmen.

Dear Sir,

In continuation of this Ministry’s letter of even 
number dated the 1st October, 1958, on the above subject, 
I am directed to say that the Government of Andhra have 
informed this Ministry that the question of non-implement­
ation of the Government Order was discussed at a joint 
meeting between the Government authorities and the 
representatives of the Andhra Pradesh Provincial Hospital 
Workers* Union. It was pointed out to the Union that 
several items of the Government Order had been implemented 
and in respect of the remaining items, necessary action 
is being taken by the Medical Department to implement 
them. It is hoped that the grievances of the Union will 
be redressed soon.

Yours faithfully



NO.1S5/KNJ/58
November 5, 1955

Shri R.L.i ehta, I.A.S*,
Joint Secretary to the Sovemrftent of India, 
Ministry of Labour & Employment, *
New Delhi,

Sub: Restoration of service continuancy to 
employees of ex-Barsi Light Railway,

Dear Sir,

Please refer to your letter No»E^I-4(4)/55 
dated July 25, 1953, in reply to ours of 14th 
July on the above subject.

We would also like to refer to you the 
letter dated 24th October addressed to the Union 
Labour Minister by Shri K.N.Jo^lekar, President, 
Kuruduv/adi Branch of National Railway Mazdoor Union.

It is requested that the Ministry of Railways 
be urged to give a decision immediately since the 
case is pending for the last five years.

fours faithfully, 
/

(K ,G .Sri wasta va) 
Secretary

Copy to: Com.K,N.Joglekar



Tele f
I Phone : 6 2 0 5 2

 National Railway Mazdoor Union
N R M U —

. ......   ' Seva Sadan,
Supart Bagh Rd ,

Parel, BOMBAY-12.

Ref. No........... . .................... .........

ghri quIzarilai Kanda, 
Hon’bio Labour minister, 
Go v e mm ent of Tnd ia, 
NEW DELHI. Wl ■ MWIbi If
Dear sir,

RE: RESTORATION OP CONTINUITY OF SERVICE

■ ■— ti w n~r 1 — r. au \j --- urnwt —’"~~*TTt T.r —: .■ .m*h ..ir, mi —x——

further to my last communication on the above 
subject dated 7th February,1958, j am constrained to 
draw your attention to the sad fact tnat the above 
matter still remains without finalised.

Following the assurances of the Labour and the 
Railway ministries made on the floor of the Rouse in 
Hay,1957, protracted negotiations were held with the 
pailway Board and central Railway Administration and 
at last after about 8 months, the Railway Board by their 
letter No*e(G)53tr4/1/2 dated 21.1.53 came out with the 
announcement of the restoration of the seniority rights 
of the fix pars! Light Railway staff.

Thereafter, 6 months went by without any sign 
or indication on the part of the Railway Board or 
Central Railway Administration of implementation of 
the above declaration. Then on 21.7*58, they further 
came out with another declaration that the Board 
proposed to restore all the wage cuts and demotions 
inflicted on the ex parsi light Railwaymen at the time 
of the ta&e over on 1.1.54 (vide central Railway 
y/eekly Gazette dated 21.7*58, page 9, item 32).

Then further months have gone by and yet there 
is no sign of implementation of these assurances to which 
the workers have been eagerly awaiting with expectations.

in the course of their long expectant waiting, 
the workers submitted through the General manager, 
Central Railway, a mass petition to the non’ble Railway 
Minister on 18t.h Haren, 1958 .requesting early implementation

2



(Gram ; Railwayman

Phone : 6 2 0 5 2

...... ...... National Railway Mazdoor Union
N R M U • •

— Seva Sadan,
Supari Bagh Rd , 

- 2 - Parel, BOMBAY-12.

Ref No........................... Date..................................——195

of the Board’s letter of 21.1.58 referred to here above. 
Two months later in and June, 1958, the workers followed 
up the above mass petition by individual petition^ ' 
submitted through proper channel, requesting early 
restoration of their original scales, grade and pay as 
well as the restoration of the lost increment for the 
year 1954 for tneir being treated, then, as new entrants.

Simultaneously, in my representative capacity as 
Vice-president of the union of the workers, f continued 
to seek a date for an interview with the Railway Board 
for finalisation of the issue. Tentatively, I was 
scneduled to meet the Board on 18th of March when 
$hr£ Y.P.Kulkarni, on behalf of the Board by a telegram 
dated 17*3.53 suggested that the meeting should take 
place in the first week of April,1958. This meeting was 
further postponed by the B$ard to some unspecified date 
by their letter Ro.E(L)57UT*1*91 dated 24.4.58.

I waited expecting to hear again from the Board 
for a specific date and after two months on 24.6.58 
addressed the Board again seeking a date for the 
finalisation grtMon* meeting to warns 3rd week of July, 
palling to receive any response to the above, I addressed 
a reminder to the Board on 5*8.58 requesting for an early 
fixation of the finalisation meeting. These communications 
yet remain unresponded.

Along with these efforts to secure redress direct 
from the Railway Board, we havg^been seeking your good 
offices to bring the matter to;early/final conclusion. 
On our request and behalf, the AITUC has been pleading 

ouA. case through your High Level inspection
Committee for implementation of Awards and Assurances. 
You have, by your letter no.E&J.4(4)/58 dated 13.5.58, 
conveyed to us that the Railway Board have issued 
necessary orders to the concerned Railway Administration 
that credit for seniority on account of the service 
rendered in the Rarsi Light Railway company should be 
accorded to all staff, you have also stated that the 
matter of restoration of pay scales and reduced salaries 
was under the consideration of the ministry of Railways.

7 -



(Gram ; Railwayman

Phone : 6 2 0 5 2

N R M U
National Railway Mazdoor Union

Seva Sadan, 
Supari Bagh Rd , 

Parel, BOMBAY-12.

Ref No

AITUC has been making repeated enquiries at 
your Office about further progress in the matter, 
but there appears to be no further light forthcoming 
as late as this day.

It is nearly now five years the workers have 
been patiently pursuing all possible avenues 
constitutional and legal, for the redress of grave 
injustice to which they have been subjected. The 
justice of their case has also now been accepted and 
yet the promise of restoration of their continuity 
remains un-implemented. por over these ten months now, 
ever since 21.1.58 circular, the workers have neither 
been restored to their due rank in seniority nor have 
their demotions, salary cuts and 1954 annual wage 
increments been adjusted, restored and payments made 
tnereof. please excuse me if I say that such protracted 
and slow process of redress takes away the grace of the 
good finally done.

ISay I, under the circumstances, request you to 
make farther efforts to .bring about full and early 
implementation of the promised redress in this behalf 
and oblige.

yours faithfully,

PRESIDENT
BRA N CH, NRMU, KURDW7A DI



No. 185-H /RTU/58
November 4, 1958

Dear Shri Mehta,

Appropos my talks with you at 3ombay op 
October 30, when you were there to inquire into 
the General Strike of July 25; I had told you that 
the Ministry has finalised about the procedure of 
verification of membership in order to recognise 
the trade union only in October 195$.

In this connection, your attention is 
invited to our communications dated August 14,1958 
and September 12 and October 4, 1958 on the subject, 
to which a final reply was received vide Government 
of India, Ministry of Labour, letter No.LR.I.19(1)/58 
dated 15.10.58.

In the absence of this reply, we could not 
direct our unions to challenge the membership of 
the existing unions where we feel the unions with 
lesser membership has been recognised. *

Yours sincerely, 

(K.G.Sriwastava)

Shri R.L .Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.



.4 NOV 1358^

; PRIVATE SECRETARY TO THE 
MINISTER FOR

LABOUR AND EMPLOYMENT.

New Delhi, th^W- 9 5 y - 8

K.G.Sriwastava, 
Secretary, 
All-India Trade Union 
Congress, 4, Ashok Road, 
New Delhi.

Sub: Lay-off of nearly 1200 workmen 
by Tatanagar Foundry Co. Ltd., 
Jamshedpur._

Dear Sir,
I am desired to acknowledge 

receipt of your letter No.l85/ll/ 
TRF/58, dated the 1st November, 
1958, to the Union Minister for 
Labour, Employment & Planning, 
on the above subject.



NO.1S5/H/TRF/58
November 1, 1953

The Minister for Labour & Employment, 
Government of India, *
Mew Delhi* '

Sub: Lay-off of nearly 1200 workmen 
by Ta tanagar Foundry Co. Ltd., 
Jamshedpur.

Dear Sir,

Further to the representation made to you by 
this organisation at the Standing Labour Committee meet­
ing in Bombay.

Three Departments of the Ta tanagar Foundry Co., 
Jamshedpur, viz. Sleeper Foundry, Furnace Casting and 
Sleeper Inspection, have been closed down from October 
23, 1953. 1,200 workmen have been laid off.

As our representative pointed out in the Standing 
Labour Committee, the management of the Ta tanagar Foundry 
Co. has effected the closure, in clear violation of the 
tripartite decisions arrived at in fainital Labour 
Conference, Whereas the 16th Indian Labour Conference 
decision provided for a minimum two months’ notice in 
all cases of closures, the management in this instance 
has effected the closure with hardly 24 hours notice.

It appears that the delay in amending the Standing 
Orders embodying the above-referred decision of the 16th 
Indian Labour Conference, in this respect, is being 
taken advantage of by many employers to violate these 
tripartite agreements, de wish to emphasise that if 
such a state of affairs is allowed to continue for months 
the sanctity of the decisions of the tripartite labour 
conferences are likely to suffer adversely and the 
workers will be forced to take recourse to methods to 
fight in defence of their existence.

hope you will give this matter your immediate 
attention.

Thanking you,

Tours faithfully,

(K.G.SriJ®stava)
Secretary



Phone 27 a O A

JAMSHEDPUR MAZDOOR UNION
( AFFILIATED TO ALL INIIA TRADE ONION CONGRESS )

Registered No. 672.

President: Sunil Mukherjee

Genl Secretary; Kedar Das m l a.

33 SARKAR BUILDING, 

JAMSHEDPUR-!.

In reply pleese quo!. JMU/GoVt-X/AS./5S. 2#th Ocober 19 53.

To
The Asst. Commissioner of Labour, 
Government of Bihar, Jamshedpur.

Dear sir, ,
Re: Lay off in Tatanagar Foundry Co. Ltd., 

J ams hedpur.

In furtherance with the discussions that our 
representative had with you yesterday, we like to inform you 
that the partial closure clamped by the Tatanagar Foundry Co., 
with effect from today by closing down three departments namely 
Sleeper Foundry, Furnace Casting and Sleeper Inspection and 
laying off about 1200 workmen indefinitely, is unjustified and 
contrary to the decision of the Indian Labour Conference held 
of late in Nainital. This Session of the I. L. C. inter alia 
decided the following:- s

” it was decided that in all cases of closure 
the standing orders must be amended as follows: * No shift 
working should be closed with-out two month’s notice and no 
total closure should take place without three months’ notice to 
the workers as well as to the Government”.

The action of the Tatanagar Foundry Co. is 
completely, defiance of the above-mentioned resolution in as 
much as the Company issued the notice laying off workmen only 
on the 27th October’53 i.e., only one day earlier of the action 
taken

We, therefore, request you to direct the Mane 
gement to withdraw the order and provide employment to the laid 
off workmen forth with.

Yours faithfully,

Copy to: The Labour Commissioner, Gov’t of Bihar, Patna.
The Hon’ble Minister of Labour, Gov’t of Bihar, Patna.
Sri. R.L. Mehta, I. A. S. Secy., Government of India, 

Implementation Cell, New Delhi.
The General Manager, Tatanagar Foundry, Jamshedpur.
The Secy., AITUC., New Delhi.



. / FOUNDRY COMPANY TODAY N ITIFIED INDEFNITE LAYOFF ALL

. WORKMEN FOUR DEPARTMENTS ON TOMORROW ALLEGING PIGIRON SHORTAGE STOP 

ASSISTANT LABOUR COMMISSIONER SAYS POSITION ACCEDED IN CONSULTATION 
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No£&I-43(17)/58
Government of* India 

Ministry of Labour & Fmplo^ment

From

Shri R.L. Mehta, I. A. S. , 
Joint Secretary to the Government of India.

To

The Secretary,
All India Trade Union Congress, 
4 Ashok Road,
New Delhi.

2 5\TCT 195?
Dated New Delhi, the

Subject:- Failure to fix hours of wo~k inrespect of loaders 
employed by the Ores Development Company (Private) Ltd 
Barbil.

Sir,

^ith reference to ^our^F letter of 7th August, 1958 on 
the above subject, I am directed to sa’r that in view of irregular 
supply Qf wagons and intermittent nature of work, the persons 
empldvMBst on the surface in loading and un-loading^wagons have 
been exempted from the operations of the provisions%f Section 36' 
and clauses (d)&(e) of section 48(1) of the Mines Act, 1952. 
These workers are thus allowed t(f^ intermittently or if 
necessary to w rk outside the period of a shift but not bevohd 
the spread-over of 12 hours on an v one da^ as stipulated in 
section 30 of the Mines Act, 1952.

d. a. nil
*M.L. *23110.

Yours faithfully,



-3 NOV 1958

To
The Joint Secretary,

Evaluation and Implementation Committee, 
Central Ministry of Labour. 

New Delhi.

Sir,
Je beg to draw your attention to the fact that the industrial 

dispute No. 6/57 between the workmen and the management of the 
KayurbhanJ Textiles Ltd. has recently been decided jmd an Award 
has been given by the Labour Court, Orissa to the effect that all 
the six retrenched workmen should be reinstated with full back 
wages from 19th Fay 1957f The said award has been published in the 
official Gazette - Extra-ordinary, dated 20.9.58 and in accordance 
with the Section 17A(1) -of the Industrial Dispute Act 1947 it was to 
be implemented on 20-10-58. But we are sorry to inform you that 
the management of the said concern have not yet implemented the ward. 

. ^e beg to further state that though this concern is managed by 
a private company the Government of Orissa has contributed a huge 
sum, about 50% towards its paid-up capital and to that extent it 
has a great responsibility towards the workers who have been 
illegally and unjustly retrenched and suffering from unemployment 
since 18th Kay 1957.

Me beg to add here zthat the said dispute was referred to the 
Labour Court, Orissa for adjudication on 27-8-57 and though dates 
for hearing were posted again^and again it was concluded on 8-8-58 
and the award was given on 28-8-58. Then it was published on * the 
date mentioned above. In spite of such a ling period of about 18 
months when the dispute is settled by the Labour Court and where 
the Government is directly connected with the management the award 
should have been implemented on the expiry of 30 days from the 
date of its publication in the Official Gazette. But it has not - 
been done, rather, violated by both the management and the Govern­
ment of Orissa.

So we earnestly request you to consider the case, intervene 
and see that the award is implemented without delay.

Yours faithfully,

Dated Baripada. X 
FayurbhanJ, Orissa,X
The 31st Oct.’58 X

Cnclos A copy of the letter 
addressed to the Labour & 
Industries Ministers, Government 
of Orissa.

President, 
Nayurbhanj Textile Workers• 

Union



'' No.MI-35(61)/58
e» * 31 ' Government of India

^B^inistry of Labour & Employment

From
Shri R:, Le Mehta. I, A. S.g
Joint Secretary to the Government of India

To '
•Central Organisations of Employers and Workers.

Dated New Delhi9 the 1»1O.1958

Subjects- Breach of the Code of Discipline - submission of 
information in the-prescribed proformac

Dear Sir.
0

I am directed to refer to this Ministry’s letter No. 
MI-35(17)/58 dated 1.0th July$ 1958 wherein you were requested 
to bring the provisions of the Code of Discipline to the notice 
of your constituent units. In order to enable Government to 
take preventive and remedial action in cases of serious breaches 
of the Code it is proposed to collect information in the 
enclosed proforma. I am, therefore9 to request you to circulate 
it to your member organisations with the request to fill it 
as soon as a major breach? most of which are listed in the 
proforma itselfs has been committed or is apprehended and send 
it9 in duplicate9 to the Evaluation and Implementation Division 
of this Ministryo It may please be emphasised to the affiliated 
units that minor infringement of the Code for which remedies 
exist under the various enactments need be reported to this 
Division only after ”the existing machinery” provided ’’for the 
settlement of disputes has been utilized with the utmost 
e:xpedience’? and the democratic provisions of ’’mutual 
negotiations^ conciliation and voluntary arbitration” have been 
exhausted /“clauses II (ii) and (iv) of the Code/.

2O This Ministry may please be apprised,, at an early
datett of the action taken in the matter.

Yours faithfully5

F \ V. J

( R. L. Mehta ) .
d.a.refd.to Joint Secretary ' ] /J
NoRam/3o/9

/
Copy with a copy of enclosure forwarde tos-
1. State Governments.
20 All Officers in the Ministry.
3© Chief Labour Commissioner and all Regional Labour

Commissioner So
4. All Sections ..(except Library, J.R. , General, B& A,

Cash, Administration, C&M and Vigilance).
5, Shri S.Kumar Dev, Press information Officer.

d.a.refd.to



PROFORMA REGARDING BREACH OF CODE OF DISCIPLINE 
v 

/~'ONL_. ijiJOR VIOLATIONS OF THE PROVISIONS OF THE ’CODE OF 
DISCIPLINE’, E.G. STRIKES OR LOCKOUTS, GO-SLOW, VIOLENCE, ETC. t 

LAY BE REPORTED TO THE EVALUATION & IMPLEMENTATION DIVISION 
OF TEE KU IS Th I OF LABOUR & EMPLOYMENT. COMPARATIVELY MINOR 
VIOLATIONS NxY, IN THE FIRST INSTANCE, BE REPORTED TO THE 
AUTLORI UY NOi II L UD NO- TEE PURPOSE UNDER VARIOUS L UOUR 
ENACTMENTS, 3TCJ

1. Th?, rate on which the breach 
took plac^.

2. The party or'parties responsibly 
. for the breach. / -

%

(In the case o a Union, please 
state’its affiliation to the 
Central Labour Organisation, and 
whether it is registered, 
recognised, representative, etc.)

(In the case or an employer, please 
state the Central Employers’ 
Organisation to which the concern 
is•afriliated).

3. Specific nature of the breach;

(i) Strike with or without notice 
or threat of a strike.

(ii) Lock-out with or without notice.

(iii) Intimidation, coercion or any 
other form of physical duress.

(iv) Go-slow.

(v) Non-peaceful demonstration.

(vi) Violence or threats of 
violence.

(vii) Suspected sabotage or wilful 
damage to property.

(viii) Victimization.

4. Details of the background to the breach, 
e.g. any known disputes, grievances, 
awards, decisions or oraeis pending 
settlement’. what attempts have
been made to settle them at the 
appropriate level through

(a) ’Grievance Procedure’

(b) the existing conciliation 
machinery?

2



- 2 -

5O Has any action been taken against the 
officers responsible for precipitating 
event s T1 ending to the breach of the 
Code reported above?

6a Whatg in your opinion* ought to
have been done by management/union 
to avert the breach?

7« What action^ in your opinion9 
should now te taken . after the 
preach occurred to remeuy^the 
situation and settle the dispute?

8C. Any other remarks 3

le Signature

Place

Date _

2. Name & Address 
of the Firm/ 
Union.

3. Organisation to 
which affiliated



NO.185/II/GKT/5S
October 25, 1958

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour Sc Employment, 
New Delhi.

Sub: Violation of Tribunal Award by 
Kesoram-Cotton Mills (Birla Bros.)

Dear Sir,

Further to our letter M0.I85-II/GRT/58 dated 
October 4, 1958 and your No.E&I.Dy.No.1808/58 
of October 8, 1958.

The management of the Kesoram Cotton Mills, 
Calcutta, are now violating the Tribunal Award 
fublished in Calcutta Gazette, dated June 10, 1958. 

ccording to the Award, wage increments were to be 
given and there were other concessions in relation 
to statutory leave and festival holidays. None of 
these provisions of the Award is being implemented 
by the employers. In fact, it is reported to us that, 
existing facilities are being systematically curtailed 
and workload increased unilaterally. The Xorks 
Committee to which election was conducted one year 
back has not yet been convened once. Leading workmen 
are being daily suspended and false police cases 
are being instituted against them.

#e have already pointed out the breach of the 
Code of Discipline by the management of the Kesoram 
Cotton Mills. The above facts go to show that the 
employer concerned is not only not retracing, but 
further indulging in steps contracy to the spirit of 
the Code of Discipline.

Yours faithfully,
ATM,

(K.G.Srivastava) 
Secretary



1 NOV 1958

GOVERNMENT OF INDIA,

No .^c? -43 , the

Officc/Deptt.

... 10 .

The undersigned is_ directed to acknowledge receipt of your 
No/£?J/A...cfaM is receiving attention.

niAmn. ' 0
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✓ 2 3 OCT 195& PHONE : 45 4092

Garden Reach Textile Workers’ Union
Regd. No. 463 

Q 77, AKRA ROAD : CALCUTTA-24 
( Affiliated to All India Trade Union Congress )

Ref. Ab.KCZT.U/58/206 Date ....

The Secretary,
All India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Dear Comrade,

You are aware that the Birla owned Kesoram Cotton Mills did not 
implement the agreement at. 6-12-56 in the matter of payment of Bonus 
the copy of which has already been sent to you.

This year the management have declared Bonus as 7^ days* wages. 
Our Union rejected the offer. Even the Company sponsored INTUC union 
declared it as unacceptable. as a result of this, only 12 out of 10,000 
workmen have drawn Bonus so far.

To-day, at our call and despite open apposition by INTUC, about 
6,0^0 (six thousand) workers went in a procession on foot froi$ Matiaburz 
to Birla’s House in Ballygunje (7 miles) to protest against the manage­
ment’s all sorts of illegal actions. May it be also noted that to-day 
was Maha-Ashtami and a section of the workers were actually involved 
in Pujas and another section left the place to suburban homes. Any way> 
demonstration was a grand success and have impressed the locality 
through which it passed.

It has also, further, been decided in the general meeting held 
on 19th instant that unless otherwise settled Union leaders will 
start Hunger Strike at the gates of the mills.

Illegal activities of the management can be categorised in the 
following manner :

1 • Violation of Coae of Discipline :
A women worker of finding Department was worxing during her 
Statutory Leave period. The other workmen protested for 
whibh leading workmen have been suspended.

2 . Violation of Tribunal Awards : About 5,000 workmen have been 
deprived of the enhanced pay as per recent Tribunal Award. 
The workmen have been refused payment of statutory Leave as 
per Xk recent award (instead of 14 days* to all who are quali­
fied, the old system is being followed) . workmen who are on 
authorised leave are entitled to Festival holidays but the 
facilities are being denied, a good number of workmen are 
being refused payment of sick Leave wages. Casual Leave pay 
was to be paid for six days as per Award but have been paid 
for 5 days’ wages.

Xx
Contd 3. Existing



> PHONE : 45-40S2

Garden Reach Textile Workers’ Union
Regd. No. 463

Q, 77, A K R A ROAD : CALCUTTA -24 
( Affiliated to All India Trade Union Congress )

Ref M..................... Date.....................................
Psge ; 2 .

3. Existing facilities are being systematically curtailed and 
workload are being increased unilaterally.

So long the practice in regard to Bonus was £hat the clerks 
and the workers used to get the same quantum. But this 
year while the clerks have been paid one month’s wages as 
Bonus,the workmen have been offerd 7i days’ wages.

9. Works Gommi11ee : The works Committee was constituted a year 
before ( ell the seats were captiured by this Union) but not 
a single meeting has been held. Further, the majority of the 

/kept elected members have been/suspended on flimsy charges.

5. Suspensions ; Leading workmen are being daily suspended and 
false police cases are being instituted against them. Even 
the protected workmen are not spared from this victimisation.

The above and the question of payment of balance bonus for the 
years 1955-56 1956-57 as per tripartite agreement dt. 6-12-56, are
seriously agitating the minds of the workmen and we are apprehending 
bitter struggles.

Hope, you will use the matter for T.U.Record and exert pressure 
on the Govemement to enforce the provisions of Code of Discipline 
in our Industry.

With revolutionary greetings,

Comradely Ypurs,

( Arun Sen ) 
General Secretary



No.185-1I/KH/58
October 25, 1958

Shri R.L .Mehta, I.A.3.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, '
New Delhi.

Sub: Illegal replacement of permanent workers 
by Contract Labour in Collieries.

Dear Sir,

The demand for the abolition of contract system 
in collieries has been made time and again by tre 
trade unions in the coal industry and the Government 
also has repeatedly assured that steps are being 
contemplated to this effect. However, instances 
have multiplied of late, of the continued prevalence 
of this pernicious practice and employers also 
use contract labour to break lawful trade union 
activity. „ e

To quote ontfe instance, the Indian Mine Yorkers’ 
Federation had addressed your Ministry on 15th October 
1958 on the situation in Chapui Khas Colliery, 
P.0.Kalipahari, Dist. Burdwan. In this case, in 
order to evade the labour laws and deny the workers 
their legitimate rights, work in the colliery has 
been entrusted to"contractors." The nature of these 
"contractors" is also quite revealing; One contractor 
who has taken over an entire shift is the nephew of 
the in-charge of the colliery, Shri Jagdish Singh. 
Another is a brother of the Overman, Shri Randhar 
Singh. The third contractor is a 10-year old boy, 
Master Rambrich Nunia! The Indian Mine .Yorkers redera­
tion has already sent you the figures of permanent 
workers in this colliery displaced by these "contractor" 
labourers. It is therefore requested that the Govern­
ment takes early action to safeguard the coal mine 
workers from the menace of the contract system.

Yours faithfully,

(K. G. S r i wa s ta va)
Se ere tary



. pcpr Com. ^riwMstva;
Ei / ... 1 _ to ths 2.1 t§t'ry on

’abour .... .' . ‘ . phalli Khas Colliery,
qf the D&lntia os Jain concern. A big oirlllery^ ?Is.o t1 
situation ip .tense; and the. nanageihent yutup a notice stating 
th^r ^meeting will bo. allowed within 'the colliery area, an 
a'fsodutoly illegal aptice when we re'pre ent the Majority of 
workers^ however, the folice came on the 12th Oct, and the 
meeting was held just near the colliery gate. The. Ranigunj 
police of :icei also admitted that the notice.was illegal. This 
is direct voblation of the Code of discipline. A letter written ' 
to/the S.D.O., Asahel ‘ " 5 • -
a afraid that there is going to be a serio"s breakdown of law

* ’
I • ’ z
allowed to resume tjieir duties in the' East Jep.ehary colliery on 
the 13th Oct. still 63 workers out of jobs.

The .i.IT^G should t^ke uy the yuostion of 
replace..ent 'ch old .^orker^ by coatr’ct labour in the Chapui 

ry seriously. The enclosed letter will give you details
Thirdly, what . the overburden workers of the National



1c a;y 3 that no- ihshtractinn. hao.-be n issuer %o him. What is the 
La. a.r ..t istr^ -- -J ' S^t . J -■ $? Seht ti : s fi
#he Al2t3< 8nd this end* !• lie ... tha^ & S3 ? - - ef opinion has
aniabn betas 1 thb ot'. 1 & L . Ml ' . . "• ' .
not/not-l.arrived of their vrayes. So please ^ive a VLast at the 
la'''U"r i ’. ' -..it?, a ^oyy- to ne. Fount’ yly-> will you yet a
cl/'.rd^’ha^ ion ^rb ■ the La '-o^p l-l^ioti^. about the yaynent of 
x^.4.14 spinas to ooal worhers, ?fdeh so'e of -the onoloers are 
ceraslny to This -liyht cront ''• o'4 a-' ^le.. Thee employer 

. ’ t ^6 <1 .co*-'ti-uo it before t4i^ juhl i■■otton of the
cootof li.i’ _ index, xl ease-treat t' is no* h port ant. Fifthly, 

_____ la w_hit>h-y^ 1_
the I-^i-histry f oi\Ip "■? cJ:rial* C on ..ittee 2c,. Lnc^ r’’4.. i. do 'O'/hor I 
hanlo^ ^our s'ly.^n^ti ■ n to ver in 0>T!ii he taro^-, -I .-o not have 
ary cony, i.aaitin^ an oorly reply.



Indian Mine Workers Federation 
_________ Dhanbad ( Hi one 2885 )

15th October, 1958 
Campi Colliery Masdur Sabha 

G. I. Road* Aoanol

To
The secx*etary,
Ministry of Labour a Employment, 
New Delhi.

sub I lllggalag DUbe ient of rymlar pornanent xor -ora by 
ogntragt la ?bur in the Cha.xil Khaa Colllor?, Bharat 
C^lllesicsjttd, Blot, Jyiwan aqd

QSPOaltlon e£ .general, la >our a:4 1 duatrlal to aloi;.
Door Liri

I wish to draw your urgent attention to tho 
rather serious situation in the Chapui Khas Colliery, 
belonging to Dal.la concern, because of the determined policy 
of the management to replace permanent workers by contract 
labour and all theso new con' rants a; e monopolised by a 
few mon who belong to supervisory staff*

The local union, Colliory Mazlur has on
a number of occasions strongly "protested to tho management 
against t is handing over all departments to contractors who 
are bringing new men to replace old workers but/ tho management 
and particularly t w new .anager, Shri D. .Jain, has refused 
to do a:yt ing in this matter. On the o hor hand, since last 
one onth, tho industrial relations has greatly deteriorated 
following attempts to beat the union leaders and break t oir 
Motina and atolmroJ aaXlc. baa to intervene on >oth oc asi . .e.

Ono of the main reasons for this prosent tension 
1b the and Ule.M.gto. a:<? of
work of old hands. The regular three s ifts are now handed to 
tnroe newly appointed contractors, detailed of w Ich are 
given belowi



l*The Incharge of the Colliery* Shri Jagdish Singh*
v has Lianagod to handover one of the shifts to hla neohqw*

2* Ono of tho rothere of Shri Ran^hor Sin ovornan*
has secured another contract for tho second s 1ft*

3» Another contact has be n ^iven in the nano of 
Has tor Raabrich Kunla* a 1 C years old boy* but son of a othor 
contractor Shri hisir ^unia*

Xn lit way* ins,A to of the docioXon of tho IM etrial 
Co ittoc ail repeated lodar tio: o of the Joverni onti tho 
entire colliery is being handed over to contractors* And what 
is tho result?

And mat is ha olhg in tho other end? On tho 11th Oct* 
125 * the following flvo ka las wei- not given work. T os: 
1. mdu. 2*iyali* 3*Boti 4*Anaml 5*Dha 1. Qn tho 13tl} Oct* 
oi ht k^lns wore not _.A20 i ngy fjork* They are: l*Jadi. S.Dhonl
VftU.y.l. Tholr naaoa arei
Pad* Byall? Dell, Anan 11* Doha i? Sabo* Sonia* Baria*
Sariba* Marii* Guleswoni, Bannya. And all these kanins have 
worked in the colliery for a long tl:ae* K

It is surprising that when tho Govomaent is talln: about 
how to check uno aploynent a y ; wonon workers in ainea* tho 
aanagonont of a big colliery concern is deliberately and illegally
throwing then out of jobs*

And all thq .a* J. w 4a-il a, > zen to yq« gon froa
-2_LxUax

I wo Id request you to take in eliato steps to prevent 
t As ro place iont of old by now contract lab ur* Th© relations 
between labour and mana jenent has de ter lot at cd to such a extent 
that if the Manager and thcoo three contractors peroiat n this 
present line* the workers will have to rto 
defend Uioir funds entol rights* z\ttreks on trade uni ns of this 
colliery* inti A'ation and throats to this© kaiins have boon 
si only reported to the Sub Divisional Officer* Asansol.

Thanking y u in anticipation of an early reply*

Copy to: Tho Rogio. al Labour 
Co iaiaolonor (Central , 
Dha ;bad*

2* Becrotary*
All I.:lia Trade Union Con :rons, 

Row Delhi*

Yours Sincody
(Kalyan Hoy*

General Secretary



COLLIEHX MAZOUR 8A3HA
G* T. ROAD 

ASAHSOL

DT> 14th Oct, 1958

TO
The Sub Divisional Officer, 
Asonsol.

Subl Toneion in Chapui Khas Colliery because of violent 
activities of the Mana ;ommt A incidents on 
September 29th e October 12th an ” the role of Police*

Dear Siri
I wish to draw your serious attention to the 

situation in Cha ut Khas colliery w ich may take a very 
aorlous turn because of the present policy of the management 
and to a certain extent the role of the Ha igunj £>11 co* 

The Colliery Mazdur Sabha is functioning in the 
colliery siuce 1956 and today has ;ot a ma ocity of wor .ors 
as its ambers, which wo are ready to prove before you* We 
have got a meciborWhip of roughly 331 But the management 
has refused to recognise our union and determined to impose * 
another union, led by shri 3. A Jha of the Colliery Masdur 
Congress. We want to make it clear that wo have no objection 
whatsoever to Shri Jha’s union funotioing thero| What we 
strongly object is to 11 ogal activities of the manegenent 
to force the workers to join Shri Jha’s uni^n*

Now the recent two events clearly s‘ ow the line 
thmanagment is going to take and the dangerous consequences 
which might follow from tills nolicy*

, that day,
nearly 151 workers lod by myself and Shri Sunil Sen, of ico 
Secretnry, Shri Sushil Masundar, Head Eleotiricaft of the 
Colliery, Shri Man Bahadur, and oVzovb wont to soe
the Manager in a mass deputation to submit a petition uh oh 
he i efused to accept bofoi’o. But near the gate of the Hanrgor’s 
quarter, we were prevented an ;u icd gang of outsiders and a 
few chaprasls who were on the point of attacking us with 
lathis, spear etc. The timely arrive! of pc ice under Shri Das 
of the Ranijunj Bellce station foiled their attempt and tho 
Manager, Shri D.K.Jain after a Ion ; time a to moot myself 
and took the petition# But he made it clear that ho io not 
prepared to have any relations 'with us irrespective of the 
fact that we represent majority of workers*

Shri Das of the aamijuaj £b ice Station himself saw 
how those Chaprasls wore armed and workers, Including woman 
wagon loaders, told him how they are being th . eatenod by 
the management and a man named Deoki, Leading a u. But no 
action was taken*

After this i cidont, tho Manager called individual 
workers to his quarter and threatened then to leave the 
^dabha’1 and tho In Char e of tho colliery also started to 
a use and threaten minors for joining tho ”3a ha”.

Tho Colliery Maadur S&bha has already writton to 
Shri G.L.Nanda, Labour Minister, abcut tho role of tho f anagor 
and violation of tho ooio of discipline*



Then th® colliery Masdur babha announced that the 
union will hold a meeting on the 12th October to discuss 
the result of tho demand petition sub iltted to the Manager, 
victimsiatl a and intimidation, and question of food ration 
shops. 3ut as soon as his news was anno need, tho Manager 
imt up a notice that they will not alllw any not tin within 
the collieuy area* T is is unheard of and ‘mplotely 
violated the t^ede ta and totally a t
decision of the lanital Conference, Jteproscntation were made 
to the Manager by the workers and secret ry of the local 
brand! of the "Sabha*, Shri Metal Roy, who io also an emplyoe 
of tho colliery but tho Manager behaved vo y badly with 
then.

On tho 12th October, the K&nager directly organised 
a black fla$ demonstration of 2 C men, armed with stickes, 
who wore shouting abusive slogans, no r nis quarter. On 
the other hand, over 3 ujrgcrq o:,u\o to attend the ncJti^g, 
The union leaders a; Tn t5i’5\ Co rnce t the manager wi£h a 
request to withdraw hiamon and not to provoke the workers 
out was turned down, Tho Manager was hoping that a disturbance 
would break out and the me -tin; wo Id not be held, ho^evor, 
tho union loaders refused to fall in tho trap of tho manager. 

Then Shri Das of the RaniJunj Police station arrived. 
He agreed that the notice of the management was illegal and 
wont to the Manager*a hit came back an’ told us that
tho Manager is adamant ever* to me t me. Shri Dess
then roguosted ue to hold the meeting outbid the "gate*, a 
now ore tion by the manage jant, and we accordingly held th© 
meeting outside which was addressed by Shri Tahir Hossain, 
M,L,A,; Shri B. Jhul and otio.. And tho meeting ended without 
any tr uble,

But what we went y u to iGte md toko action lathis 
that in future, w© ar© not Ing to accept the illegal notices 
of the uanegcaont against our funn'cental trade union rights 
and will h id meetings workers will want, without
of course, dislocating th# .d^iclal. work, Jceatuo acoep ane© 
of those notices will further encourage the Mane er to issue 
more o/z^roeolvo and illegal oxdoi-s and normal trade union 
activities will com® to on and, eeo .dly, we want also to draw 
your attention to th© polo :? tho ^aal^unj R311 ©• While it 
la tiuc that the Mftt** presence of th© ©lire lid roduoe on 
effort on the trouble mmtara, but we ?e 1 it was the duty of 
the Ranigunj Jblloe office ’ to putup a coMon a^oxxnd those 
2: men, and td&sst make It possible for us to hold the meeting 
in peace, Because while we agreed, to boll tho ^e. ting xxtsid©, 
is 1’eauest was illegal and Improper . And is attitude to 

tnese hooligans was so soft that this gave further’ encouragement 
to them*

in the ligsit of UMM* events^ X would again request you . 
pei’suodc the management to desist from this danggro a co rse 
and allow us to carry on normal trade union activities peaceful

Co by tot Yovrs fait .fully

1, Bhri Kalyan Roy, (3. M. Tow ri y
General Socx'etary, General Secret€\ry

Indian Bine Workex*s federation,
2, Supex’intenlont, 

Bharat Collieries Ltd. 
S,E,Burbtoi Khas Collie ry, BO,Ohri^npur, Diet. Burdwan.

y/3. A .3. -t. U. e.



No.1B5/II/3KC/5S
October 25, 1956

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi♦ ,
Dear Sir,

Please refer to your letter No.^I-26( 5 )/56 
dated 9th October 1953, on the Memorandum submitted 
by the South Kanara Trade Union Council (AITUC), 
Mangalore•

We understand that the State Governments of 
Kerala and Mysore, where the cashewnut industry is 
concentrated, have recommended for the introduction 
of the Provident Fund Scheme in the cashewnut 
industry* The total wage bill in this industry 
comes to nearly Rs.4 crores. We would therefore 
like to know the reasons which weighed with the 
Government of India in deciding against the introduction 
of the P.F .Scheme and it is our emphatic opinion 
that such a large number of workers should not be 
kept outside the purview of important labour legis­
lations.

Please let us know if the Mysore Government 
has investigated into the other points raised in th© 
memorandum, as stated in your letter under reference. 
According to reports received by us, there is as 
yet no improvement in the functioning of the Labour 
apartment in Mysore.

Yours faithfully,

(K *G.Sriwastava) 
Secretary



2 1 OCT 1958 3^ —
Eolith Janata 'J taele {I Inion Council 

(A. I. T. U. C.) 

rJ
Maidan, Road, 

Manual ole..
To Date,18. 1 0 • 1958.
The Secretary,
All-India Trade Union Congress, 
4 Ashok Road, New Delhi.

Dear Comrade, * x -

I am in receipt of your letter dated 11th 
Oct. '58. I have to state as follows

The reply of the Labour Ministry is quite 
in contradiction to the recommendation of the Mysore & 
Kerala Governments. Both the Governments had recommended 
extension of the Provident Fund scheme to the Cashew 
Industry immediately. Total wage bill in this industry 
comes to about 4 crores. So there is no reason why Central 
Government should refuse to extend it.

The Mysore Government has taken no action 
whatsoever on our Memorandum. All the points raised in 
Memo.are still unresolved. It seems the Government have 
received the Memo but they are not taking any action. If 
the Central Government is awaiting the report they will not 
get it. Because so far they have not investigated it at 
all. For example, the minimum wages committee has not yet 
been constituted in 10 industries for revising the rates. 
The Act itself will be in force for another 6 months. If 
these 10 committees have to fMXRisk finish their work in 
another 6 months the Govt, will have no time to notify the



revised rates. So they have not yet formed the committees 
and want to sabotage the things.

• > 4 • ' 1 • 1 , .
So, please press the Labour Ministry to 

expedite the matter as far as possible.

With greetings

rp . Yours fraternally

PRESIDENT.



ACl
No.E&I-26 (5)/58 

Government of India 
Ministry of Labour & Employment* ******

India.

New Delhi, the

Trade Union

From

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of

To

The Secretary.
All India Trade Union Congress, 
4, Ashoka Road, 
New Delhi*

Dated

Subject:- Memorandum submitted by South Kanara 
Council, Mangalore*

• • • • • 
Dear Sir ,

I am directed to refer to your letter dated the 12th 
June, 1958 on the above subject and to say that the question of 
the extension of the Employees Provident Fund Act to cashes workers 
has been examined carefuly by the Government of India and it is 
felt that due to serval economic considerations, it is not 
possible, for the time being, to extend the Act to these workers* 

2* The other points raised by the council which fall
under the State sphere, have been referred to the State Government 
for investigation and a separate reply will be sent to you as 
soon as their report is received.

d *nil
Maikiat
7/io

Yours faithfully



.z
From

No.E&I-18(l)/58
Government of India

Ministry of Labour and Employment

Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To

The Secretary,
All India Trade Union Congress, 
4 Ashok Road, 
New Delhi.

Dated New Delhi, the

Subject:- Non-implementation of the provisions of the Mines 
Act, 1952 in mica mines, Gudur, Andhra Pradesh.

Sir,

I am directed to refer to your letter do.l85/APM/58 dated
the 4th October, 1958 and. to say that it is proposed to amend Section 
51(1) of the Mines Act as follows:-

\ ” Annual leave with :a;:es

Every person employed in a mine who has completed a 
calendar year1 s service therein shall be allowed during the 
subsequent calandar year leave with wages calculated:

(a) -tn case of person employed below ground in the mine at 
the rate of one day for every 16 days of work perfomed and

(b) in the case of any other person employed in a mine
I at the rate of one day for every 20 days of work performed.”

It is hoped that the above amendment will meet the points 
raised in your letter under reference.

As regards violation of the "Unes Act in Kalyanarama Mica
Co. and/or Krishna Mining Co., it is requested that specific instances 
with details of breaches may kindly be furnished to this Ministry so 
that they could be taken up.

Yours faithfully,

d. .nil. 
h. s.13/10.

(S.B.L 
for^Joiht

igum) 
cretary



23OC1^8
No.E&I-20 (3)/58

& , . Government of India
Ministry of Labour & Employment

From
Shri R.L.Mehta, I .A .5.,
Joint Secretary to the Government of India.

To
The Secretary,
All India Trade Union Congress,
4 Ashok Road, .a
New Delhi, -

t Dated New Delhi, the

Subje ct :-Non-imp lamentation of the Minimum Wa^s Act in 
Kalyanarama Mica Mines Gurdur.

Sir,
In continuation of this Ministry’s letter of 

even number dated the 27th June, 1958 on the above subject, 
I am directed to say that the position regarding the 
remaining complaints made by you in connection with the 
implementation of the Minimum Wages Act is as follows:-

1. Aduru coolies

”Aduru” was a category of workers which existed in 
the Kalyanarama Mica Mines before the dispute in that mine 
regarding payment of arrears due to workers was settled. 
’Auduru’ workers were wmployed for removing the cracked ard 
loose blocks of rock sticking to the wall after blasting / 
was done by drillers and for separating blocks of mica as 
well. This category of workers has since been abolished 
in the Kalyanarama Mica Mines and all^duru workers have 
been taken by the management as drillers at a rate of 
Rs.2/- per day.

2. Wa^,. Registers and “parapani11 workers

The point regarding omission of names in wage 
Registers was not raised by the Union when the dispute 
in the Kalyanarama Mica Mine was investigated by the 
Conciliation Officer (Central) or even when the registers 
were checked by the Regional Labour Commissioner and the . 
Labour Inspector (Central) in the presence of the 
Secretary. However, if specific instances of omission 
of workers1 names from wage registers are furnished to us 
we will examine the matter further.

As regards MparapaniM workers, it may be pointed 
out that ”parapaniH is locally known as spade or ’mammati 
work’. In the Kalyanarama Mina Mine, those of the Muck 
and Mica mazdoors who dump mica with spades in bdskets 
were designated as “parapani” workers in order to 
distinguish them from Removal Mazdoors who were disignated 
as “Mothapani wor^kers” as the latter category of workers 
carry muck but never use ”mummaties”. The category of 
”parapani” workers has since been abolished and the 
"parapani workers” have been designated as ”Muck and 
mica mazdoors”.

3. Delayed implementation of the Mintou^ #ages Act
by mica mine owners

The Government notification fixing minimum rates 
of wages for mica workers in 1952 was enforced right from 
the beginning by the field officers of this Ministry. 
Prior to the setting up of the Labour Inspector (Central) 
Headquarters at Gurdur, the Labour inspector (Central)
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Vijayawada, Conciliation Officer (Central) Madras and 
Regional Labour Commissioner (Central) Madras have been 
regularly inspecting mica mines in the Nellore Mica 
field and enforcing not only minimum rates of wages fixed 
by Government but also securing for the workers 
benefits accruing to them from the Compromise Award 
of the Labour Appellate Tribunal,Cases of short payment 
and non-payment, etc., whenever noticed^ere taken up 
with the employers immediately and arrears^ if any, due 
to the workers were obtained for them. After the posting 
of Labour Inspector (Central) at Gurdur with effect 
from 4th July, 1956, inspections of the mica mines were 
intensified and the progress achieved in regard to the 
implementation of the Minimum Wages Act by the 
employers has been satisfactory. If, however, any 
specific instance of non-implementation is furnished 
to this Ministry the matter will be investigated 
f urthe r.

Yours faithfully,

(S. B. L. Nigam)
for Joint Secretary.



R.L.Mehta.IAS., , ^53
Joint Secretary, * o

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, fAe.Qc.tOb.er.„«l„€>^J95 3.

D. 0. No.
n 7 OCT 1958

Dear Shri Sriwastava,

Kindly refer to your letter No. 
1^5/30/53, dated 13th October 1953, 
to the Minister for Labour & Employ­
ment, a copy of which was addressed 
to me. I have called for an 
immediate report from our Regional 
Labour Commissioner and I shall write 
to you again on the subject shortly.

Yours sincerely,

(R.L.Mehta)

Shri K.G.Sriwastava, 
Secretary, 
All India Trade Union Congress, 
4, Ashok Road, NEW DELHI.



1 8 OCT 19583

GOVERNMENT OF INDIA 
MINISTRY OF LABOUR & EMPLOYMENT

No. Dated New Delhi, the 17th October, 1958.
From

Shri R.L. Mehta, I.A^S., 
Joint Secretary to the Govt, of In&ia.

The Secretary,
All-India Trade Union Congress, 
4-Ashok Road, 
New Delhi.

Subject:- Violation of the Code of Discipline -
pamphlet issued by the Joint Secretary, 
O.C.M. Mills Works Committee, Chherta 
(Amritsar).

Dear sir
I am desired to acknowledge receipt of your

letter No. 185/TEM/58 dated the 15th October, 1958 
on the above subject and to say that the matter is 
being investigated. A separate communication will 
follow shortly.



1 8 OCT 1958

GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT

No. -SLVDated Nev; Delhi, the 17th October, 1958.

From

Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Govt, of India.t

The Secretary, 
All-India Trade Union Congress, 
4-Ashok Road, New Delhi.

Subject:- Code of Discipline - Delhi
Cloth Mills, Delhi

Dear sir

I am directed to acknowledge receipt of your

letter No. 185/KME/58 dated the 15th October, 1958 

on the above subject and to say that the matter is 

being examined in consultation with the Delhi Administration

Yours faithfully



No.ie5/WW53
October 15, 195S

Shri R .L .Mehta , I -A .S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Violation of Inter-Union Code of Conduct 
- IN TUC-affiliated union in OhpMwal, Punjab

Dear Sir,

We enclose two leaflets issued by the Dhariwal 

Mills Na^door Union, Dhariwal, Punjab. Te Union is 

affiliated to the INTUC. *

The leaflets are allegedly addressed to the workers 

in order to "expose” the rival union’.*5 activities. One 

would have no quarrel with them on this score. 3ut 

in many places in the leaflets, the authors indulge in 

personal vilification against the functionaries of the 

AITUC-affiliated union and this, as you will see, runs 

contrary to the Inter-Union Code of Conduct.

We hope you will take up this matter with the 

Indian National Trade Union Con -ress, in order that healthy 

norms are established in inter-union dealings in Dhariwal.

Thanking you,

Yours faithfully, 

-

(K.G.Sriwastava) 
Secretary



1 8 OCT 1958

GOVERNMENT OF INDIA
OF LABOUR & EMPLOYMENTMINISTRY

No.
From

Shri R.L.

Dated, New Delhi, the 17th October, 1958

Mehta, I.A.S., *
Joint Secretary to the Govt, of India. *

To
The Secretary,
All-India Trade Union Congress,
4, Ashok Road, 
New Delhi.

Subject:- Violation of Inter-Union Code of 
Conduct - INTUC-affiliated union 
in Dhariwal, Punjab.

Dear sir,
I am directed to acknowledge receipt of your 

letter No. 185/IU/TME/58 dated the 15th October, 1958 
on the above subject and to say that the matter is 
being examined in consultation with the Indian National 
Trade Union Congress. A separate reply will be sent to 
you as soon as the matter has been investigated into.

Yours faithfully

(S.B
for Joint ecretary
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1 -8 OCT 1958
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR AND EMPIOYNEHC

No.IB-IV-2478/58. Dated New Delhi-2, ttie

From
Siri R.C. Saksena, 
Under Secretary to the Govt, of India.

To
The Secretary,
All India Trade Union Congress, 
4-Ash ok Road, New Delhi-

SUBJECT:- Industrial relations in Kundha Project, 
Kundha (Nilgirio) Madras State.

Dear Sir,

I am directed to acknowledge the receipt 
of your letter No. 172/KP1/58, dated the 7th October, 
195 8, on the above subject.

Yours faithfully,

( R.C. Saksena 
Under Secretary



NO.185/II/CP/5S
October 17, 195$

The Minister for Transport and Communications, 
Government of India, 
New Delhi.

/ ■

Sub: Non-implementation of Government 
Resolution on Demands of Port & Dock 
Workers dated July 20, 1958, in 
Cochin Port.

Dear Sir,

We are informed by our affiliate, the Cochin 
Port Employees Union, Cochin, that the above­
referred Government resolution lias remained unimple­
mented to this day as far as the Cochin Port is 
concerned.

You will appreciate that such abnormal 
delay in implementing a resolution of the Government 
and the denial of whatever concessions given to 
workers after a pretty long period, would have 
serious repurcussions on industrial relations 
in the ports and docks.

We would therefore request you to implement 
the recommendations of the Officer on Special Duty 
accepted by Government by its resolution of July 20, 
195S, without any further delay.

Thanking you,

Tours faithfully,

(K.G.Sriwastava)
Secretary



1 7 OCT 1958

GOVERNMENT OF
MINISTRY OF LABOUR &

INDIA 
EMPLOYMENT

No. E&I.35(72)/58 Dated New Delhi, the 15th October, 1958.
From | g 0 C > $5$

Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Govt, of Ind^a.

To
The General Secretary,
All-India Trade Union Congress,
4-Ashok Road, 
New Delhi.

Dear sir,
With further reference to this Ministry’s 

letter of even number dated the 13th October, 1958, I 
am directed to enclose copy of a telegram dated the 
11th October, 1958 received by the Union Home Minister 
from the Secretary, Association of Planters of Kerala, 
Kottayam regarding violence and strike in tea plantation 
areas in Kerala and to request that your comments in 
the matter may kindly be sent to us urgently. I am to 
request further that necessary action may kindly be 
taken to avert the strike and breaches of the Code of 
Discipline.

Yours faithfully,

(S.B.L^idgam) 
for Joint Secretary.



INDIAN POSTS AND TFLEbRAPHS DEPARTMENT
KK KOTTAYAM 11 129 PANDIT PANT UNION HOMEMINISTER NEW DELHI

■ REFERENCE OUR RECENT LETTERS STOP PLANTATION TRIPARTITE MEETING HELD YESTERDAY UNDER THREAT OF- GENERAL STRIKE FAILED ON LABOUR INSISTANCE CN IMMEDIATE AD HOC SETTLEMENT OF ISSUES WHICH ARE BEFORE DULY CONSTITUTED REPRESENTATIVES COMMITTEES STOP GENERAL STRIKE SCHEDULED TO COMMENCE ON MONDAY THIRTEENTH INSTANT STOP ALREADY VIOLENCE INTIMIDATION AND ABUSE OF 50 STAFF AND MANAGEMENT ARE RAMPANT STOP TRANSFORMER HAS BEEN DESTROYED IN THE HI Qi RANGE STOP AN ENGLISH SUPDT WAS BEATEN UP IN PEERAMADS ON THE THIRD INSTANT STOP IT IS FEARED THAT GENERAL STRIKE MAY WORSEN THE LAW AND ORDER SITUATION BADLY ESPECIALLY IN VIEW OF THE CHIEF MINISTERS - 100- POLICY OF NOMINTERVENTION UNTIL VIOLENCE HAS ACTUALLY OCCURED STOP INDUSTRY AND THIS ASOCIATION GREATLY ALARMED -SECRETARY ASSOCIATION OF PLANTERS OF KERALA



16 OCT 1958 ■ I OM

NO JS 41-11 (14)/58
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR & EMPLOYMENT

From

Shri R.L.Mehta, I^.S.,
Joint Secretary to the Government of Tty^a,

To
The Secretary, 
All India Trade
4 Ashok Road, 
New De lhi ,

/ ■
Union Congress,

^0011358
Dated New Delhi, the October158.

Subject:=Jamshedpur affairs.

Sir,
I am directed to refer to your letter 

of July 2, 1958 on the above subject addressed to 
the Union Minister for Labour & Employment and 
to say that we understand that only persons required 
in various criminal cases have been arrested and 
that they are being treated in the normal way.•* 
The orders regarding bail were passed by the 
Magistrates concerned in the exercise of their 
judicial discretion, without any prejudice or bias.

2. Shri Ramavtar Sing^ and Shrimati Brij Bai
were arrested on specific chargss. No restrictions 
have been imposed on trade union activities* 
Dr.Mishra who was released on bail and several 
other workers of Jamshedpur Mazdoor Union are freely 
doing trade union work in Jamshedpur.

3. No permanent worker is reported to have
been retrenched* workers rendered surplus on 
account of the introduction of the standard force 
are getting their normal wages and will continue 
to ^t them till they are absorbed in the new 
departments.

Yours faithfully

•d.a.nil’
•Sadhu, 14.10.58’

(S.B.L
For Joint Secretary



16 UUl No.APS/LM/8017/58 .
AS S tt. PRIVATE SECRETARY TO THE 

MINISTER FOR 
LABOUR AND EMPLOYMENT.

New Delhi, the..............................1958.

Shri K.G. Sriwastava, 
Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Dear Sir,

I am desired to 
acknowledge the receint of your 
letter N0.185/SC/58, dated the 13th 
October, 1958 addressed to.Shri 
Gulzarilal Nanda, Union Minister 
for Labour, Employment and 
Planning.

Yours faithfully,

( J.-X Saxena )



NO.185/CP/53
October 17, 1953

Shri R.L.Mehta, I .A.3.,
Joint Secretary to the Government of India, 
?4ini3try of Labour Employment, 9
New Delhi.

Sub: Non-implementation of Government ^esolu 
tion dated July 20,1953 - Demands of 
Port & Docks Workers.

Dear Sir,

de are informed by our affiliate, the Cochin 
Port Employees Union, Cochin, that the recommenda­
tions made by the Officer on Special Duty and 
accepted by Government in respect of working hours 
overtime, weekly off, holidays, etc. for the 
port and dock workers have remained unimplemented 
till date as far as the Cochin Port is concerned.

It is understood that Government had directed 
the port authorities to implement the ab ve- 
referred recommendations and normally the authori­
ties in Cochin Port too should have taken up 
this long ago.

IM'**
The non-implementstion of the OSD’s recommen­

dations accepted by Government is leading to a 
serious situation in Cochin Port and the workers 
are considerably agitated on this question.

Je would request you to give this matter 
your immediate attention.

Thanking you,
Yours faithfully,

/7m

(K.G.Sriwas tava) 
Se ere tary



1 6 OCT 1958 -
THE COCHIN PORT EMPLOYEES UNION

REG: NO. 199/55.
(AFFILIATED TO a. I. T. U. C. & W. F. T. u.)

President:
T, C. N. MENON, D. Com., LL, B.

Gen: Secy:
K. A. RAJAN.

C No........................

Office:
NARAYAN BUILDINGS

COCHIN-5.

Date, .

The General Secretary,
A.I.T.U.C.,
New Delhi. '
Dear Comrade,

Sub:- Government Resolution dt.20th July 58— 
Regarding recommendation of O.S.D. — 
Port & Dock —Nonimplimentation of.

You may be aware that by the above resolution, 
except on the question of clasification and categorisation of pay scales (for which a committee has been allready 
constituted) the Government had directed the respective 
port authorities to impliment other recommendations regard­
ing working hours, overtime, weekly off, holidays etc. 
But we are sorry to say the Cochin port authorities have 
not moved an inch on the matter so far. The workers 
are highly agitated over the criminal negligence of the 
port authorities on the above matter.

Therefore we request you to take up the matter 
with the transport and Communication Ministry as early as 
you can,

Thanking you,

Yours truly,



No.DC/135/53
October 16, 1953

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of India, 

la try of Labour & Employment, *
New Delhi.

Sub: Closure of shift in Dunbar Cotton Mills

Dear Sir,

Kindly refer to our letter No.DC/135/53 
dated August 23 and your reply thereto, No.E&I- 
43(25)/53 dated September 13, 1953, on the 
above subject.

;/e were informed that steps are being taken 
in consultation with the Ministries concerned 
to investigate the matter and to avoid the 
closure of the shift as far as possible.

Please let us know if any decision has 
been taken by Government, following the investi­
gation contemplated into the question.

Thanking you,

Yours faithfully,

(K.G.Srivastava) 
Secretary



\ 9 SEP
No.S 4 I-43(25)/58 

Government of India 
Ministry of Labour & Employment

From

To

New Delhi, the

Shri R.L. Mehta, IAS, ' ;
Joint Secretary to ths GovernmBAt of India.

The Secretary,
All India Trade Union Congress, '
4, Ashoka Road, 
New Delhi.

Subject:- Non-implamentation of tripartite agreements 
arrived at the 16th Indian Labour Conference - 
closure of shift in Dunbar Cotton Mills.

Sir,
I am directed to refer to your letter No.DC/185/ 

58, dated the 28th August 1958 on the above subject and 
to say that according to the decision of the sixteenth 
session of the Indian Labour Conference (May 1958) the 
Standing orders are to be so amended that no shift working 
should be closed without two months’ notice and that no 
total closure should take place without three months’ 
notice to the workers as well as to the Government. The 
question of amending the standing orders is under Govern­
ment’s consideration and unless the amendments are carried 
out it may be difficult to hold the managsment of Dunbar 
Cotton Mills responsible for non-implementation of the 
decision of the tripartite conference. Steps are, however 
being taken in consultation with the Ministries concerned 
to investigate the matter to avoid the closure of the 
shift as far as possible. r

Yours faithfully,

(K.M. Tripathi) 
f>or Joi^t Secretary.



No.135/TEM/58
October 15, 1953

Shri R.L.Mehta, I. A. 3., 
Joint Secretary to the Government of India, * 
Ministry of labour & Employment, 
New Delhi.

Sub: Violation of the Code of Discipline 
by M/s.O«C»M.(India) Private Ltd., Amritsar

Dear Sir, 

enclose herewith two printed posters published 
in the name of the Joint Secretary. Atorks Committee, 
M/s.Oriental Carpet Manufacturers (India) Private Ltd., 
Amritsar. These posters although allegedly in the name 
of an official of the Works Committee, it is understood, 
have been inspired by the management, with a view to 
discredit the Textile Mazdoor Ekta Union, which has 
a majority following in the factory.

This is evident from the fact that the Works Committee 
concerned never discussed and decided to bring out the 
posters. Secondly, the Works Committee has no finances 
of its own to pay for such posters. Thirdly, out of the 
five workers’ representatives, the majority of members 
have informed the Union that nobody consulted them 
about such a poster and that they strongly repudiate 
the slanderous accusations against the Union.

The workers of the mill therefore feel very strongly 
that the posters have been brought out at the instance 
of the management, since it is not within the powers 
of either the Jorks Committee or any of its office bearers 
to issue such posters.

This action of the management would therefore 
amount to a breach of the Code of Discipline in so far 
as they are indulging in unfair labour practices.

#e would request you to look into the matter.

Xour3 faithfully,

1 riX
(K.G.Sriwastava) 

Secretary



'3

From;, . . n _Out/apul Pong,
Denioi' Vi c e-1 resident,
Textile L’asdoor hk ;a Uuion(rejtd) •, 
Majeed Buildin gChhohirta.

To:
.'he Labour Co ’miss ner/Punjab, 
hub ala Cantt.

Dated: 26/9/ 5 . v -
Jubject:0.C. .dorks Commit toe.

featzx Recently two printed posters have been publisher 
in the name of the Joint Secretary/forAs Commit toe,0.C. .
(Indi a)Trivote Ltd.

Those posters are nothing., but tissues of lies 
and slcmderous statementj against our U ion of which 
ovc-r;711 c 1 'i-ig aaj oiri ty of the 0C. A.^ar e*po:nbo r s .

The .orbs Committee never discussed and decided 
to bring out those posters.

The forks Committee has no finances of its own to 
pay for such finnan:posters.

Out of the five workers representatives on the 
0C11,the majority have informed the Union that no body concur ted 
them before bringing out such posters and that t ey very 
strongly repudiate the slunde. ous acc.a; unions aju .not toe Union.

In any care,the question of brin ;ing out any 
such posters was never considered by the »orkg Comitcoc.

The workers of the Mill feel ver,' slron ly that 
the posters have been brouj t out at tho instance of the 
management •

There are zorjons to believe that the are being 
paid for by the munajem nt.

It is not wit.-in powers of t ic ■ orks Commit to 
to issue such posters.

It is certainly not within the power of any 
office holder to issue such posters.

. Che Union feels tha t the fact of issuing of 
of such posters constitutes an unfair labour pr chice 
on the part of the management and gross misuse of the name of 
the -orko Committee.

It in requested that bhe natter may oe 'one 
into and necessary action taken in the matter.

action taken in the mutver.
I, e undersi nod may please be informed about the

copy to:All India Trude Union Congress for nss’SEn 
and necessary action.

: The Labour Officer^Amritsar.
: Ilie Deputy Co'imlsso^iert^nri-tncr.

information
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R.L. Mehta, IAS 
Joint Secreta

MINISTRY OF
LABOUR AND EMPLOYMENT.

»e//rZW....Q.Ct obsr. 11/95 3

The 
All 
4,

General Secretary, 
India Trade Union Congress

Ashok Road, NEW DELHI.

Dear Sir,

I am desired to enclose a copy of 
a letter from the Secretary of the 
Association of Planters of Kerala, 
addressed to the Minister for Labour & 
Employment and to request you to let 
us have your comments on the points 
raised in it as early as possible.

Yours faithfully,

(H.L.Mehta)



Copy of letter No.ly^ru/7j dated the 30th Sept.1958 from Secretary 
The Association of Planters of Kerala to The Union Minister for ’ 
Labour, Government of India, New Delhi.

1 write to inform you that a grave situation appears to 
be imminent in the Plantation Industry in this State.

In the last few weeks, memoranda of demands accompanied 
by strike notices, have been served by Unions onmanagements of 

estates almost all over the State. In many cases*, the memorandum 
of demands follows a set pattern. copy is enclosed for you to 
see. You will notice that there are thirty demands, covering a 
wide ran^ of subjects. Some Unions have issued supplementary 
demands also. t .

2. Many of these demands, relating to wages, bonus, etc., 
are already before high-level negotiating committees constituted 
by Government. Representatives of the INTUC, the AITUC and of 
other major Trade Union organisations functioning in this country 
are members of these Committees. It is seen, however, that many 
unions, irrespective of their political affiliation, have joined 
in this campaign.

The fact that memoranda of demands and strike notices 
have been showered on estate managements all over the State, by 
Unions of different political complexion, seems to indicate that 
labour organisations in this State are plainly repudiating the 
method of peaceful negotiation with it has been the purpose of 
Government and the Industry to ibl^ow in the settlement of out­
standing issues. This conclusion ns strength from the fact t 
that certain labour representatives walked out of a recent meeting 
of the tripartita Plantations Labour Committee constituted by 
Government, and that one of its members, Mrs.Rosawma Punnoose, 
has resigned her membership of that Committee,

Rejection, by Unions, of the machinery for peaceful 
negotiation that has been provided by Government, and unilateral 
acceptance of a policy of direct action, may not be lightly passed 
over. The obvious intention, which is to coerce industrial 
managements, is highly inequitable, and is bound to have very 
bad and far-reaching effects in the fields, not only of industrial 
relations, and of law and order, but of production. The effect 
on tea production of a one-weeks strike in the coming rush season 
would be far more disastrous tlian in the case of rubber or other 
crops; for, once having been thrown out of plucking for more than 
a few days, tea bushes have to be pruned li^itly, and would not 
be ready for plucking, again, for about six weeks. The loss in 
production in the State of Kerain would be very serious, both to 
the Industry and to the export drive.

3e My purpose in writing this is only to bring the situation
to your kind notice.



MEMORANDUM OF IMMEDIATE DEMANDS.

Immediate Demands.

1. Annual Bonus for 1957 should be pad at the rate of (25^) 
25 per cent on the total emoluments of the workers.

2. Wages for the holiday availed by the workers on 1st May *56 
& 1957 should be paid.

3. Gratuity should be paid at the rate of one Month’s average 
wages to all workers at retirement and to -the dependants of the 
employee in case of death. ‘ '

4. Dependents of the permanent workers should be provided with 
Employment.

5. Average wages should be paid for annual leave with wages 
(The average should be calculated on the basis of one year.) with 
retrospective effect.

6. Wherever the day*s task has been fixed and the worker is 
not aole to complete his task due to inclemency of weather or other 
circumstances oeyond his control he should be paid the wages he 
otherwise would have received had he been able to complete the task.

7• The rate of incentive wages for over pounds both in Tea 
and Rubber should be enhanced.

•*
8. Workers in Tea Estates should be supplied free or cost one 

‘ poimd of good tea per head.

9. Tappers’ task should be fixed at tapping of two hundred 
trees per block in case of single pannel and hundred trees per block 
in case of double pannel and carrying latex not further than four 
furlongs. No other items should be included in the tappers’ task.

10. When factory workers are sent for field work they should 
be paid wages at the factory rate.

11. Full and free medical aid should be given to the workers 
as well as their dependants.

12. All temporary and casual workers who have got three months’ 
service in an year should be made permanent.

13. The Employers’ share in the contribution to workers’ 
provident fund should be enhanced from the existing (6i^) 6£ per cent 
to eight and one-third per cent. (8-A^)

14. National and festival holidays with wages should be granted 
at the rate of Nine days per year.

15. Dress and foot wears should be supplied to every worker 
free of cost.

16. To-and-fro way expenses at the actual rate of bus or tram 
fare with bata at rhe rate of Two Rupees per day while on Journey 
should be paid.

17. Proper tools and accessories should be provided as and when 
necessary, free of cost.

18. Free noon-feeding and supply of milk to all children in 
the estate should be made.



19. shogi- be paid for w ee<ly holidays.

20* Art sans should be made permanent.

21. Weighment should be made in the pluck ng field itself.

22. Cattle-grazing fee should be abolished.

23. Estates should net be fragmented or partitioned. The 
practice of leasing out rlno should be stopped.

24. Equal wage's should be paid for equal work.

25. Fac lities including buildings, books, furnitures 
and etc., should be given free of cost for Libraries and Reading 
Rooms and co-operative societies of workers.

26. Lighting expenses in the workers* quarters should be 
met by the employer and firs woou should ~e sup. lied free of cost.

27. In all enquiries conducted under the Standing Orders 
the workers should be allowed co be represented by their union 
rep r e s en ta tiv a .

23. Workers should not be retrenched on the ground of 
replanting.

29. Workers who would have to be present in conciliation 
conferencec or before the Labour Court or Industrial Tribunal 
in connection with any Industrial dispute connected with th$ 
estate should be paid their wages on days when they are so present.

3C. The extension of tb^ T raven co re-Cochin system of piece 
rates to the kalabar area should not af ect adversely th** benefits 
enjoyed by the workers under the axis ting system in that ares.

Su/— . • • •
General Secretary.



No.135/W53
October 15, 1953

Shri R.L .Mehta, I.A.S., *
Joint Secretary to the Government .of India, 
Ministry of Labour N Employment, 
New Delhi.

leaders of
KMF/JU/

Sub: Lawlessness in Orissa Mineral Develop­
ment Company Limited, Barbil

Dear Sir,

Ref: Tour letter No.ENl-35(33)/53 dated 
September 2, 1953

//e state below the information supplied by our 
affiliate, the Keonjhar Nines and Forest Workers’ Union, 
Barbil, on the alleged violation of the- Code of Discipline 
by the Union. *

On June 4, 1953, some anti-social elements said to 
be instigated by management-sponsored Barbil Jonkers’ 
Union (I&TUC) attacked a labour colony near the Thakurani 
iron ore mines of the Orissa ‘ inerals Development Co. Ltd. 
The intention of the anti-social elements was to terrorise 
the inmates of the Bel Huttings who are en bloc members 
of our affiliated union.

On receipt of the above information, some volunteers 
of the Keonjhar Nines N Forest Workers Union (K?FN) reached 
the spot in defence of the workers. The Union officials 
also made prompt reoort to the police station. The 
anti-social elements pelted some orickbats and later 
withdrew and no untoward incidents took place. On the 
next day (June 5)* however, the management lodged a counter- 
information stating that wx/attacked the inmates of the 
Thakurani Labour colony.

The allegation regarding the unionxx sponsoring

Personal attack against 3hri f .X.Das is absolutely incorrect, 
hri Das was an of flee-bearer of the Barbil Workers’

Union and was subsequently appointed as a surveyor by 
the management, on recommendations, it is said, of 
Shri Siren Mitra, President of the Pradesh Congress Committee 
And 3hri Das had no duties as surveyor but his main 
job was to extend the influence of the Barbil Workers' Union.

Surveyor Shri Dau, it is reported, did not get much 
success in enrolling members for the management-sponsored 
union and he wreaked his vengeance on the workers by other 
means. He brought the armed police to terrorise the workers 
and in order to create a bogy ©^’lawlessness", left his 
quarters for three days prior to the police enquiry. 
The gentleman is now safely residing in his old quarters.
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About Shri Sukra Lag, also referred to in your 
letter, the story is far none interesting. /

It appears that Shri Lag, a supervisor in the 
Belkundi iron mines of the O.M.D.Co. Ltd. is strongly 
addicted to liqueurs and he not only comes for duty fully 
drunk, but demands that the i^/orkers under him should 
provide him with additional doses. On the date of incident 
Shri Nag appeared on the lelkundi colony and demanded 
free drinks from a worker. The worker refused to oblige. 
The supervisor, who was not very sober then, flashed a 
dagger and threatened to stab the worker. At this, 
other workers flocked in and they snatched away the dagger. 
Next nomin*’, while the workers reported for attendance 
before the Selkundi mines office, they made a complaint 
against the activities of Shri Sukra Nag before the 
Fines Manager and as such there was a few minutes delay 
in starting work.

#e need not deal at length, after giving the 
facts of the case, with the antics of the management 
in this regard, be may'only point out that instead of 
reporting false allegations against our affiliate, 
the management should rather hold their so-called 
"surveyors” and ”supervisors” in check in their activities 
to foster trade unionism of a particular colour.

Yours faithfully,
1/7^

(h.0.Sriwastava) 
Secretary



No. E&I—35(38)/58
* 3 SEP Government of India 

Ministry of Labour & Employment
»#*###

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To A x
The Secretary, _ ’
All India Trad.6 Union Congress, ,
4, Ashok Road, Hew Delhi. v

/
Dated New Delhi, the

Subject:- Lawlessness in Orissa Mineral Development Company limited, 
Barbil.

• • • •

Dear Sir,
It has been reported to us that on June 4, 1958, some 

members of the Kenojhar Mines and Forest Workers1 Union tried to 
assault vdth lathis workers who are not members of their union at 
the Thakurani mines Labour camp of Messrs Orissa Mineral Development 
Company limited. On June 5, 1958, they abused and threatened to assault 
Shri N.K. Das, Surveyor of Messrs Orissa Mineral Development Company 
in his quarter at K 13 Camp if he did not vacate it immediately. All 
other residents in this camp belong to the Kenojhar Mines and Forest 
Workers1 Union. To save his life Shri Das perforce bad to vacate 
the quarter the next morning. He has lodged a complaint to this 
effect with the local police. On' June 22, at Belkundi Iron mine 
again some members of the Kenojhar Mines and Forest Workers’ Union 
suddenly struck work and demanded the immediate removal of tne 
Supervisor Shri. Sukra Nag, because,it wqs alleged., that he had 
appeared before the Tribunal on behalf of the management,

2. We are bringing these activities of the Kenojhar Mines
and Forest Workers Union to your notice in the hope that, if they 
have been correctly reported to us, you will kindly impress upon 
the Union that violence, threats, abuse and sudden stoppage of work 
are all against the Code of Discipline to which, through you, they 
are a party and urge them to abjuz^e these. If, however, they persist in 
them, we have no doubt you will take necessary action against the 
Union and inform us of it.

Yours faithfully,

for Joint Secretary

d.a. nil.
h.s,19«8.
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To
The Secretary,
All India Trade Union Congress
4, Ashok'Road
New Delhi

Dear Comrade, Code of Discipline

In reply to -your letter dated the 6th September,1958 we write 
to inform you as below:-

On the 4th June,1958 some hooligans belonging to the Barbil Workers Union 
which is sponsored by the Orissa Minerals Development Co.Ltd and affiliated 
to the Indian National Trade Union Congress attacked a labour colony near 
the Thakurani Iron Mines of the said, company. The purpose of the attack by 
the said hooligans was to drive out the inmates of the Bel Hutt Migs who are 
en bloc members of our union. On receipt of the information some volunteers 
of this union rushed there in defence of their friends. XfcjsxBfi±K8MkMrKs 
This happened in the -evening when we were holding a meeting in a far-off 
place. We came back at 10 P.M. and received the information that a number of 
our volunteers are guarding the said hutting. W® went to the police nax station, 
met the Officer-in-charge of the P.S. and requested him to go to the pi spot 
so that no untoward event Wars could take place. The hooligans pelted some 
brickbats and went away and fortunately no unpleasaixt event kappeawKi took place. 
On the next day the management lodged a counter-information stating that we 
attacked the inmates of the Thakurani Labour colony with a view to loot thair 
property.
The allegation regarding Shri N. K. Das is quite false and mischievous. Shri 
Das was an office-bearer of the Barbil Workers* union and was subsequently 
appointed as a surveyor by the Orissa Minerals Development Company Ltd. on 
recommendations through a letter by Shri Biren Mitra, the president of the 
provincial Congress Committee addressed to the O.M.D.Co.Ltd. He was alloted 
no duties for the company but to disrupt the unity of the workers in the 
manganese mines of the said company. As not a single porker could be persuaded 
to become member of the Barbil Workers’ Union there Shri Das was sent by the 
company to work for the said union there. When his persuasion also failed then 
he lodged a complaint against all the workers there and managed to get the 
help eg the local aimed platoon to terrorise the workers. It is xxxj^oudLxx 
also not a fact that he had to vacate the quarter to save his life. To 
substatiate his complaint against our union members he left his jpiaxat quarters 
for two three days prior to the police enquiry and on completion of the said 
enquiry he went back to his quarters and is still residing there.
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Regarding the allegation in respect of one Shri Sukra Nag - The said supervisor 
performs his duties in the Belkundi Iron Mines of the 0.¥.D,Co,Ltd and resides 
at Barbil village which is situated at a distance of about three miles from 
Belkundi. He remains drunk almost always and demands ftee drinks from the workers 
who work under him. On th© date of incident he had been to the Belkundi colony 
in the evening after duty hours and demanded free drink fran one worker who 
refused to supply the same. The supervisor was drunk uhen and brought a dagger 
from someone’s house "nd wanted to stab the worker who refused to supply him 
free drink. Seme other workers flocked in and they snatched away the dagger 
from the supervisor. Next morning while the workers reported for dutiEx 
attendances before the Bolkundi Iron Lines Office they made a complaint against 
the said supervisor before the Mines Manager and as such there was a few minutes d 
delay to start the work.

As regards the anti-minion activities of the said company wo beg to state that 
they have sponsored one union styled as Barbil Workers’ Union, erected a house 
for the said union and p regularly pay an amount of Rs.200-00 per month to the 
said union to conduct their activities. The workers are being bribed by the 
company directly and openly in the name of BAKSHIS who are members of the said 
union. The pay-clerks in some plawes of the company are deducting*subscriptions 
from the wages of the workers for the said ’union. The hooligans maintained by 
the company have been enrolled byx as members by the said union are attacking 
members of this union at the time of collections of subscriptions. There had 
been several complaints against those hooligans and recently one among them was 
convicted f.nx to six months R.I.for hooliganism and the company having incurred 
heavy expenditure for hij>, preferred an appeal againbt the conviction and got 
him released. There is another case pending against four members of the Barbil 
Workers’ Union who assaulted a member of ours when he was collecting subscriptior 
The officials of the company are directly asking the workers to be members of the 
company sponsored union and ikrza±zn.±hs threatening the workers who are members 
of our union. At present the company are paying bakshis to workers who would 
enrill themselves as members of their union.

Hence, we like to request you to kindly take up the matter with the Ministry of 
Labour & Employment as the above acts of the company are infringements of the 
clauses of the Code of Discipline.

Before lodging the complaint against us, the company should have rectified their 
actions which are contrary to the Code of Discipline.



No.lS5/KKE/5d
October 15, 1958

Shri R.L^ehta, U.S.,
Joint Secretary to the Government of India, 
Mini; try of Labour & Employment, 
New Delhi

Sub: Code of Discipline - Delhi Cloth 
Mills, Delhi.'

Dear Sir,

We wish to invite your attention to letter 

No.KI LU/DQ ./219/58 dated October 10, addressed to the 

Secretary, E&I Committee, Delhi Administration, and 

copy endorsed to you, by the Kapra Mazdoor Ekta Union, 

Delhi, our affiliate

It is urged that the points raised in the 

letter under reference may be given your immediate 

attention.

Thanking you,

Yours faithfully,

(K.G.Srivastava)
Secretary
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KAPRA MAZDOOR EKTA UNION

Goushala Gate, Kishenganj Mill Area, Delhi

Ref. Ho. KMEUMC-Z7?-
Da+ed« 10-13-1958.

7
Shree S. 1?. Joshi, 
Conciliation Officer, and '• 
Secretary Bvalua4ion & Implementation Committee, 
Delhi Administration, 
WiUx.

Dear Sir, 

Subject : Anti-Labour and unfair Labour Practices 
and persist en4 breach of ’Code of 
Discipline* by 4he management- of Delhi 
Cloth Mills, Delhi, and protest taken 
strike again©*

With reference 4o *he discussions which represen­

tatives of the Ifcion had with you yesterday, I beg 4o forward 

herewith a statement of 4he charges level-led by 4he

Union agains4 +he above-named management. We would like the 

Go vernment +o take immediate s+eps 4o inves+iga+e these charges 

and to prevent +he commission thereof if a major breach of 

Industrial peace in 4he Textile Industry is +o be avoided.

You will see 4ha4 4he Union has all along shown 

4he u4mos4 restraint and pa+ience in dealing with the persistent 

breaches of terms of awards, cjllec^ive settlement?, e4c. by 

4he management• The lat4er has 4aken trig as a sign of weakness 

on 4he part of the Union and have no4 only persisted in 

violating agreement awards and settlements, in addition have 

intensified 4heir an4i-labuur and an4i-Uni>n activi4ies, 

encouraged their officers to insult and intimidate Union repres­

entatives and members of *he Works Comml44ee with a view +o 

improperly preventing 4hem from discharging their functions, 

unila4erally upse4, a number of established conventions, practices 

e*c., relating t0 redress of day tu day grievances iof workers 

in shor4 have s4ar4ed an all-out offensive agains* hie Union 

and 4he workers^ an overwhelming majority of whom owe allegiance 

4o tv is Union. By these ao4ions of theirs they have brought

. ...2
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about a serious situation in geicai-iCMfc**^ labour-managemen* relat­

ions. Enco uraged by 4he peaceable a**i*Ade of 4he Union *hey 

have now embarked on 4he dangerous paAh of planned victimization 

of prominent members of 4he 'Jforks Committee and +op Officials and 

active workers of 4he Union. Charge-sheets levelling all sor4s 

of fan4astic, pa4en4ly absurd and false charges aguxns* these 

workers have been given and suspension orders have been served on 

4hem. As a pro*es+ aguins* *hese an+i-labour policies of the 

management, 4he workers of 4he Delhi Cloth Mills wen* on a spon4an- 

eous s4rike on 4he xxxkxng morning of 9-10-f58. The remarkably 

spontaneous, bu4 peaceful and orderly manner in which 4he s4riking 

workers behaved f’om the very begining, seem^4o have heetufurther 

unnerved 4he managem on+, who in sheer desperation, called together 

their retinue of professional s4rike breakers, and le+ ‘hem 10-se 

on peaceful workers who we^e squalting on +heir respective places 

of work. These lawless elements did every +hing possible to 

provoke a clash inside 4he mills, so +hat 4he resultant violence 

or possible damage to mill-property could be made a ground for 

fur4her repressive measures agains* s4ill o+her Union workers and 

sympa4hisers. This led to proves4 demonstrations on 4he mill-ga4es 

by over 3000 workers of the Swatantra Bharat Mills and +he Birla 

Mills.

By the evening there was so much 4ension noticeable 

in all 4 he Textile Mills +ha4 a general s+rike in all *he mills 

appeared imminent. It was your in4erven*ion at this s4age +hat 

helped *he Union 4o come *0 a decision tu call off 4he strike 

so +ha+ an a*4emp4^ could be made to re4rieve +he situation by 

utilizing 4he Evaluation and Implementation machinery of the s+ate.

The strike was called off +his morning. «e now 

request +ha4 4he whole ma44 er may be made 4he subject-mat*er of a 

thorough probe, as a *est case, by the newly set-up Evaluation 

and Implementation Commi+4ee,. This probe must take place before 
+ he management have the opportunity to dismiss X^Fworkers les*

.3
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♦ he so-called ’disciplinary action’ contemplated by the managemen 

should s+ar+ a conf lagra+io n +ba+ is sure to en§ulf end destroy 

peace in +he industry*

Jours fai+hfully,

General Seer e* ary a

Copy, wi*h a copy of +he s+a+emen+ of case 
fo rward ed *o s-

The General Secretary,
All-India Trade Union Congress,
4- Ashoka Road, New Delhi;
wi+h +he request +ha+ +he ma*+er may kindly be
+ akan up wvh he Ministry of Labour, Evaluation & 
Implementation Division so as to expedi+e action on 
the par* of *he s+a+e Evaluation & Implementation 
machinery: ■*

(ii) Shree R. L« Meh+at I.A*S«,
Mnis*ry of Labour and Employ men*, 
Government of India, Evaluation & Implementation 
Division, New Delhi;

SecretDelhi S+a*e Committee of *he ^11- India 
Trade Union Congress,
1-C/33 Rohtak Road, Delhi»
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tf ib+e ou+lining +he causes of growing industrial 
unres4 in *he Delhi Clo+h Mils and i+s allied uni4s

Injelhi^

Cn the 8th Jc+ober, 1958, abou4 8,000 workers of 

4he Delhi Cloth Mills in i+s three sTif+s went, on a pro+es4 s4rlke 

to dem)ns4ra4e their disapproval and resentment againe+ +he 

repressive, an4i-lab)ur and an+i-Union ac4ivi4ies and policies 

of the mill-managemen* culminating in charge-sheeting and suspen- 

sionjl of 4 tree of 4 heir mos4 respec+ed 4rade Onion leaders* 

Although 4he immediate cause of + he strike appeared *o be +he 

so-called disciplinary action* 4aken by 4he management aguins4 

4hese Union leaders, the basic reasons underlying 4 Ms spontan­

eous action of the workers are 4o be f-und in the anti-labour 
•* t. 

policies and practices adop+ed by *he management, which process 

was markedly intensified' in the course of the las4 few months, 

particularly since the 16+h Indian Labour Conference to^k some 

decisions re3a+mg to vol_<n4ury recognition of Trade Unions, 

Such timing of intensified offensxve agains4 workers* unity and 

organisation s4rongly suggests that it oane* cs & delibera4e 

and planned a4tempt to disrupt the workers* unity and + o undermine 

the pres4ige of their mos4 representative organisation, viz. the 

Kapra A'-azdoor Ek4a Union, under whose banner the workers have been 

waging a remarkably peaceful ye+ de4ermined s+ruggle for sec ring 

4he redress of +heir long-s4anding grievances. In conf4rmi4y 

with i+s policy of going +□ 4he utmos4 length to settle dlspu4es 

by peaceful and cons4itu+lonal me4hods, the Union has fur Hhe 4ime 

being persuaded 4he workers to call off +he s4rlke wit effect 

from 10-10-1958, although 4he situation created by the unscrup­

ulous me4ho ds employed by *he managemen4 in dealing with the s4rik 

had br-ugh4 the industrial peace in the wh^le Textile indus+ry to 

the verge of destruct! n. The Union to-k this s4ep in realization 

of i+s duties and responsibilities *- +he country, and in response 

to 4he appeal of +he Secretary of Ahe lap 1 emen* a4 ion and Evaluat­

ion Co mii4ee of +he Delhi Administration.
.»•••• 2



Continuation Sheet

qTHT sfaXR 
A

The Union has charged -he managemen* wi*h *he fallow­

ing ac+s of co&isslon and omissioni-

(i) xjlBAM Repealed and persis*en* refusal to implement 

certain awards of The Industrial Tribunal, Delhi;

(ii) Repea*e' and d liberate failure 4o implement 

collective settlements and decisions;

(ill) Impleme'Ta* Lon of agreements, or agreed decisions 

in a mischievous (or unfaithful) manner, so as to 

destroy the spirt* underlying such decisions end 

sj *hat *he Union mlgh* ge* discredited in 4he eyes 

of 4he workmen;

(iv) Failure 4o discuss and se4*le ou*s*anding demands 

of workers;

(▼) Flagran4 viola4ion and breach of labour enaeTmen4s 

particularly 4he lndus4rlal Disputes Act;

(vi) Calculated a*temp4s 4o paralyse *he functioning 

of *he Works Co®nl4t e; questionable means employed 

to hinder and prevent *he members of 4he Works 

Commi44ee from discharging *heir du*y as members of 

4he said Committee;

(rii) Failure to curry out even unanimous decisions -f 

the Works Committee;

(▼iii) Failure *ake ao+ion agains* of Tiers indulging 

in misbehaving, abusing and e/en physically intim­

idating, workers or ac*lv® workers and sympathisers 

of 4he Union;

(ix) Unilaterally and wi4h g^la fide in*en* lon^upse*ting 

a number of conventions prac4ices, e4c. especially 

th-,se relating 4o redress of day to duy grievances 

of *he operatives; Calculated fail-are to agree 

*> es*ablish another grievance-procedure, as a 

subs*itu+e to *ha+ established by convention so

(x) Failure *o keep up promlsesxxt or understandings 

reached with Jnln «pr.s«*anTe->

..........3
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members, or depar4men4ril represent4Ives of the workmen;

(xi) Delibera+e at4emp*3 *o oircundent any anticipated

award or decision of 4he Industrial Cour4;

(xil) D^libera4e and calculated eff0r4s *o deprive -*h e

ftaion of oppor4uni4y to disease oer4ain vital ma*ters 

effecting +he basic rigV4s of workers in violation 

of explicit undertaking given before 4he conciliation 

officer;

(xlil) Victimisation 3f Union Officers and workers; and

in general Indulging in ac4ivi4ies calculated to 

undermine 4he Union;

Refusal to recognise 4he Union as a represen4a4ive 

organisation of the workers of 4he establishmen* •

A rew concrete lns4ances in suppor4 of 4he above charges 

are given below s- 

zV^ U) Ca) The Company entered in4^ a collective se* tiemen4 
( / 

wl4h 4he Union on cer4ain demands of 4he workmen. 

This se*tiemen4, conclude’ on 8-5-1956, and later 

made 4he subject-ata44Qr of an award of 4he 

Ind us 4rial Tribunal, Delhi, las been implemented 

only in part so far. Terms nos. 4,7,8 4 II of 

this award, a true copy of which is appended 

hereto as Annex4ure I, remain unimp1emen4ed to 4his 

day. In^n umerable written and oral represent a4 ions 

have been made tu 4he management in 4he course 

of 4he las4 ;-1 years on 4he subject. The Company 

did not even ha e the oour4esy to reply to even 

one of the 4wo score letters wri44en by 4he Union 

on this subject. Repeated verbal and even recorded 

decisions 4- implement one or 4he o4her item of 

4he award, ha e been violated or sabotaged by 
■Tinis' individual officers wi*h *he aonv^« ince of 4he

4op-managemen4•

*b) The w-rKmen have been deprived of 4he 1^ off
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compels-4 ion due to 4hem ~nder the taring of award

of Mahatma Gandhi (given in 1947) for involuntary un­

employment on 21 -22nd July, 1958 due to flooding uf 

oer4ain departments of +he mills during 4he rains; 

Even the Gbvemmen4 Concilia4i^n 0 ^ficer has failed 

t. convince 4he managemen4 of the reasonableness of 

the demand of 4he workmen 4ha4 they are en4itled to 

compensation a4 enhanced ra4es in accordance wxth 

Gandhi Jee's aw;Jrd, which^subsis4i.ng and is binding on 

both 4he parties oct to this day;

<?Za^A6.(H) (a) By a collective se4 4 lemon* arrived a44the year 1948, as 

subsequen4ly confirmed and affirmed in 1956, and 1957, 

4he management oomait+ed 4o pay the same wage-ra4es 

as those in force in 4he Bombay Ind-s4ry under the 

Bombay Scheme of Standardised wuge-ra4es; ’The manag­

ement is persisting in 4he violation of *he oollec*lve 

s a4 + lam ent by refusing to carry-out 4 he necessary 

upward revision in 4he wage-ru4es of Creelers, engaged 

on ordinary an4 High Speed carping Machines, Jamadars 

or Head 'watch-men Tailing ^aohinemep, etc, another 

cunning device adop4ed to cheat +he workers of 4heir 

legitima4e earnings or remuneration is to give them 

a bogus designa4ion. Scores of 3-eh oomplain4s have 

been pointed ou4 to +he managemen4 times without 

number in 4he c urse of the last 2 years without attr­

acting ary remedial measures.

The cases of certain Barber Coleman winders, 

falsely designated as ’Tailing Machineman^ Godown 

^Ukaddams falsely designated as Godown Keepers,’ Aef4 

Mxkadams wrongly designated as «ef4-men/ e4c* are some 

of 4he instances of the irregular and unfair practice 

employe’ by 4he Company. 

(Hl) The most glaring example of sabo4aging decisions by

implemen4Lng 4he same in a mischievous manner so as

......... 5
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♦o discredit *he Union is provided ty the aPdfte ooerandi 

adopted by a certain Ufficer of *he Reeling Depar ♦men*. 

This mat*er has already been brought *o 4he notice of *he 

managem n*, sad *he justified opposition offered by *he 

workmen led by *he J-in* Secretary of *he Union, Shree 

Narain Prasad, led *o *his Union o fficial becoming all of a 

sudden a persona n^n-gra*a wi*h *he management« in this 

case the Officer In-charge who did no* like *he J jin* decis­

ion taken in *he ma**er, tried *o explain *he s.^me to the 

workers in such a manner and spirit whweh was *vtally alien 

to ■‘he objeo*ive of *he se*tlen2n*. An a*temp* was *hus 

made *o kill *wo birds wi*h one s+one- i.e. to subo*age the 

decision and a* *he same *ime *o discredit *he Uhion. It 
•* «

♦ook 2 years t r the Company *o pass orders regarding impl­

ementation of this ltem> and two months for the departmental 

officer *o implement i* but no* before the Union was compel­

led +o stage a denonstration before the General Manager’s 

office. And *his totally Justified ac*ion of *he Reeling 

workers has now b en mode an awwce by *he management to 
a.

charge-s^e^t Shree Narain Prasad, This isZv ary important 

case and if studied carefully will reveal the entire nature 

of *he dispute which now *hrea*e£s to mmXx blow up industrial 

peace in 4he Mills,

(iv) At present *here are more than 50 demands of workers

accumulated in *he o-urse of the las* 2 or 3 years pending 

for se**lemen*. The management has adopted an a**i*ude of 

marked callousness and indifference in *his ma**er, I* has 

of la*e s*ar*ed avoiding mee*ing Unin representatives *o 

discuss the demands.

The Union has been pu’*ing up wi*h *he undenting 

series of pos*ponemen*3 suggested by the aanagemen* for 

holding serious discussions from ti.ne to +ime.

Svery time the Union wanted a difini*© decision in the ma**er
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f
♦he managemen4 kn4r-d xsed counter proposals, like discussion 

on departmental level, sending for information fr^a Bombay, 

rexper4 s4udy/ etc. lopes were sometimes kindled among 4he 

workmen by holding o u4 promise to c ns^der a demand favourably 

if 4here was a def ini4 e proposal from the w-rkers’ side. 
/

When such a proposal was actually put up the ma*ter was just 

pu4 off indefinitely an grounds of ’pre-occupy ion’ etc.

But it now appears 4he management never seriously meant to 

se44le *he masters. The cases of Air Compressor 0perators, 

Dyeing and Bleach mg o pera+ives, Box Frame Tenters, Doubling 

machine jperJ-ra, K Number barkers, binders doing clerical 

or semi-clerical du4ies, warpers amending to coloured Aarp 

Beams, e4c. provide a few examples of 4h? deliberate manner 
•* t. 

in which demands and grievmc s are no* only ru4 eedressed 

quicklyy are pre/en4ed from being redressed a* all.thwrmgk 
®ac inery Jo-res of these

demands have ultima4 ely hud to be referred to *he Government

Conciliation Officer when the (Mion saw 4hro-«gh the policy 

of +he management i.e. 4he policy of keeping issues in suspense 

ad-infini4. and thus tiring *he workers and 4he Union out 

in4u en4L~ely giving up 4he demands. W^rse than *his, 4he 

pe**y officers and o ther elements faithful 4o the managemen4 

then paleas4 a whispering campaign agains4 the ’inactivity1 

of the Union ’ epresen4 a4 ives in a bid to s4ir up discontent 

among *he workers and with a view 4o spread disaffection 

towards the Uhion. By 4his 34rawgyz4he managemen4/succeed 

in 4heir twin objectives of defeating 4he demands of the 

workers as well as *0 discredit/^nd undermln£/4he Uhion.

So far as major demands, like Dearness Allowance 

Gratuity, e4c. are concerned *he management have forced the 

workmen to go to adjudication. Sven there, all types of 

dila4oxy tactics like ob*aining 1 S4 anft&ng 0 rd er s * from the 

High or Supreme Court obtaining frequent adjournments, etc. 

are adopted inorder *o hinder a speedy decision on 4he
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reference. Re to *he li^i Cour* and Supreme Co ar* is 

taken even in *he oust trivial or petty oases, in stort 

the Company w~n*s *> deowralise and tea* down ♦ e workers 
on *he strength of the money which i* has earned by expl­

oiting *he po r orkers. 
% 

l*hough i* employs a competent and well-paid sdaff of 

legal experts, ye* *he greed of the c mpany of*en co impels 
it to openly viol a4 e provisions of labour eneotmen+s. 

ins*unce frequent changes in respect of setters contained 

in 4he Jburtfa Schedule to *he Industrial Dispu*ee Act have 

been mode wit^ou* even once serving a notice of c im^e on 

the workmen or their Union as required under the provision© 

of Section 9-A of *he ^c*. Jar-r sashing changes in the

methods, technique and sys*em of production have been 

introduced in the Weaving Depur*B*en*. These changes h.*ve 

resul4ed in the reduction of piece-work, earnings of workers 

by almost 5a-. But no notice of change was given. No 

attempt was made *o consult the worxers, to 4ake the union 

into confidence or *□ minimise *he hardships caused to*he 

affec*ed workmen. Wages of wo-kers in a number of smaller 

sections are red-oed without regard to *he provisions of 

the paymen* of wages Ao* *he Industrial Dispu*es kot 

e.g. reduction of wages of Doubling &a©? ine operatives from 

Rs. 6^/8 *o Rs. 58/15/- . Provisions of *he Factories o* 

are also floated - e.g. opera*ives in Speed Frame
Department (,B,Mill) are compelled to work even during the 

rest internal 6espi*e repeated representation by workers 

and despi*e a unanimous decision of *he Works Committee 

xsX of *he establishment deprecating this practice. Condit­
ions imposed by the Factory inspector for grunting exemption 

from ^action 64(2) of *ne indian Past ries at in respect 

certain c *egories of operatives engaged on running da*y 

in the -ower Flant Section of the Mils, have remained 

unfulfilled all these years alt o ugh *he management have 
......... 8



themselves been * Jcing fall advantage Jf 4he said exemption. 

Repealed representations from workers and 4ha lotion have gone 

unhealed. y 7^
Provisions of Seo4ion 33(4)Zhave been flouted by 

refusing to trea4 as’protected woramen’ Important officers 

of 4he (Mion. 
/ ■ 

(v) Calc ula4ed a44emp4s a -e being made to hinder and

paralyse 4he functioning of 4he Works Committee of *he es4ablie- 

hmen4. *he Chairman of 4he iorks C^ rai44ee, who happens to be 

a represen*a4Ive of 4 e management refuses to canc4lon the 

sumoning of the W>rks Cbsmi44ee. The latest ins4unoe ease of 

such unwarranted and p_Ven4ly dictatorial methods employed by 

4he managemen4 occurred on 4he 3rd of uc4ober, 1658, when 4he 

Chairman, ev^den4ly -nder orders of the anagem n4 turned dwn 
•* f.

4he proposal of 4he workers represen*a4Ives on the *jrks Commit­

tee to sum on an urgent meeting of 4he Coan 44ee 4o consider 

4he 4ense si4u&4ion arising )u* of 4ke highly objectionable 

and offensive a4ti4ude of oer4&ln o fleers towards worker- member 

of ths Com V + ee and physical intimidation of Shree Barnin 

Prasad - lender of *he workers• gr up in 4he o>mmi*4ee, by Mr. 

Prakash Chand, •caving ^as4er on 1-10-1958. Bu+ for the stub­

born a*4!4 -de adopted by 4he Chairman on 4 is oocasi-n, 4 a 

Storks Co a i44ee weald have me4 and found a out of the 

deteriorating ind^s4rial rela4 _ons in 4he mills. This ao4ion 

of ths management was mean4 *o provide a provocation to the 

workers to clash with 4he manageu^n4 and create candl4Uns in 

which 4he aanagemen4 co Id find excuses *0 t punish •recalcit­

rant* members of 4he »)rks Committee. Sometime ago a sudden 

and .inexplicable departure from previous at4i4ude and behavior 

of officers towards ^nxere* represen4 rtives on the Aorka 

Cbm l44ee was n>4uced. X’robably IXm this was the result of 

new plans and palic.es hatch ©a *ne manage ^^t directed at 

spa44ering 4he growing infl ence and growing pres4ige of the 

l^rks Committee members and hence of 4he Union of which al^jos4
............... ..

palic.es
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all s* *beai happen be officers or responsible of ice-bearers. 

The a tain of even*s <5 ring 4he pas* few weeks unmis*akably 

poin*8 4o “he direc4ion *ha* *hia sabotaging of *he institution 

of 4he ^orks ComA*tae, was dellbera4e, full of ulterior and 

refarious sco*lves and consul4 4es 4he firs4 s4are in a compeca- 

pla*ed march *ow ds a pattern of industrial rel wherein

bureau ra4ic 4yr.nny is designed 4> 4ake 4 ho place of enlighten- 

e' me*hud« of manage men4 unt o n*rol, suppression of workers* 

basic righ4s, and ru*hless repression *e/4he individual wciitM. 

will become a *he basis of *he *<iseiplinaxy Code* of the 

management an’ xx Abjec4 surrender and servility a criterion 

of a *well-*lsclplined• and ’loyal* worker* Wfeat a XoituX-1 

implementation of the ’C^de for Discipline* 1

(vii) In the course of 4he l^s4 2 years 4he *orks

has *uken a number of xs unaniro >s decisions* "hose decision 

relate 4o min>r ma44ers, like pre vis on of drinking wa*er in 

some department, improvement of canteen facilities, provision 
i 

of a res4 r oa, provisl n of certain basic amenities in mill* 

lines, stopping of cer*ain objectionable practices in rela*lon 

+o wor ing methods expired in some dep^ir4men*s, promotion of 

•Badli* or Spares to permanen* hands, pr vis>n of la4^rines 

inside certain sheds, impro eaen4 in xe*hods of calc lading

efficiency rewards, regulu* .on of a .lo4men4 of mill-<uar*ers, 

disapproval of physical violence committed against Lula Itoar 
•V

workmen, disapproval in^Astop:^? □ f working during res4 m4er- 

val of Speed ?rame Depar4men* of *he *B* kill (agains4 factory 

io4), e*c.

I4 is surprising 4ha4 »3s* of these uneniwus decis­
ions have remained sMS® to *he paper on which *he. were 

wri4*en. The manage an* sse® to have 4rea*ed *hese decisions 

as mere scraps of paper and have no4 oared 4o even acknowledge 

them, there arc a number of bogus insti* .♦ions run by 4 e 

i&anugeients in *he na e of labo r ♦welf are’* ^hcueande of 

rupees are open* on maintenance of a handful of l>yal persons 
............ 10
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raning *hese ins*!4 «tlon3. *he real purpose of these bodies 

is ♦> disr.pt *he w rkers* unity to sjw seeds of diecurd axon^s* 

workers and to glorify the manageran* and l*s individual 

members, ^et of *he diec?edl*ed, ill repu*ed end unscrup-JL)us 

employees form the hard ’co ©• of this 11**1© •regiment*. The 
far 

words of such bodies carry ffa^more weight wl*h *he management 

t-an the words of aceredl*ed leaders of labour and respected 

and elec*^d members of *he iorks Qom.i**ee. And sewewFSly far 

«o re time, nnney an’’ emerry is wa^*ed by the mnagemen4 on 

* ese useless bod lee, which are e laughing st.jck of thousands 

of brave, honestf dili^en* and dutiful employees of *he sill, 

^uch is *he e*rf;nre logic of *he enlightened labjur policies 

of *he rinamen4 of Delhi Cloth Hills. Such outmoded and 

anti-diluvlan are *heir c-neepts and notions )f industrial 

rela4 .-ns in a s clalis*ic pa**ern if society.

for sone time pnst, precisely fr a a poin* of 4 Lae 

*he a**i*ude of the m^^geiien* underwent a change for *he worse 

in rela*lon to Union and *he *orks <JOKnlt*ee members, the 

officers of the mills sls> s* or*ad feeling so b>ld as *) insul*, 

abuse and even physically assaul* w rkers and sympathisers of 

*he Union. At firs* *he Union though* *ha* these were isolated 

inoiden*8 bu* n^w 1* is clear *hm* *he3e were in f^* the 

salvos *o be fired fca *he side of *he aanage^^nt aua 

idsr an all-ou* of*enalve agains* *he workers and * heir organ- 

iea*ion.

*huR on 7-7- 1958, ^ne ^roe Lila Thur was severely 

taimen up by tw> officers in tte W©s*e Plan* Sea*ion of *he 

Heeling Depar*men*. This a .^e was referred by *he Union to *he 

Central Svalua*.un and Itnplemen*o*ion Com i**ee, bu* did not 

pre-ie 1* further on repea*ed personal Bisurvncoa from the 

L<*la Bharat the Managing ^gen* f the Company t a* he 

will see *o it tha* there is n> repetition of such inoiden*s 

in fu*ure. ^pproprla*e compensation was ^aid *□ w^e worker 

an^ *he ma**er was allowed *o be wushed by * he Union in the

..........11

disr.pt
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tope that *his gesture will be appreciated by 4he management 

and a way wjuld be paved for u4ilizing *he fpodwiil so generat­

ed fjr *he object 3f reaching an overall and ers4 and Ing wm*rrthe 

on the basis of at.*isf^tsettleman* of ou4stan-

d ng grievances and demands of the empl yees# Bu* it now 
V

appears tha* 4he management ben4 their kn ;es n 4 >u4 of any 

genuine realisation Jf t* air guilt, n>r ou4 of any regard for 

promo 4lng g odwlll and und er s* and ing, but merely because their 

pl ns had misfired due t^ prenature ignition. S>on afterwards 

*he new General manager of the conc rn lr. Pat ak, who has 

already earned enough notoriety as a Jnion-bai*er, took charge 

of *he es4ublisrmen* and s4ar4ed improving upjn *he repressive 

tmd unti-laUur of the mills• To begin with 4 members

of the ^rks Goami44ee, viz. Sarvaehree Gyan Chand, -al4a Prasad 

Harnai Singh and Po4hi Hum were inaal4ed and rudely asked not 

to represen* *he grievances ^f workers t. the officers. These 

inc.den4s were duly reported to Jhe management and a complaint 

was also sen4 4 4he Cover men4 Conciliatl>n officer# Far 

from relenting, *he management wen* ahead in accordance wi4h 

their pre-planned of ensive and, as already a4a*ed, on the 

1-10-’53 the Join* Cecre4 ury of the Union and Leader of the 

workers• group of the * rks Co,mi*4ee 4he mills, was physic­

ally pushed ou* of rig room by his Depar* mental ffloer. In 

accordance with 4he directions of the Union 4’is mattj» was 

promptly reported by Shree Narain irasad to the General Manager.

The Union also addressed a oom unlca4 on 4$ *he 

management, with copies ♦- 4he Secretary Svaluat^on and X^plem- 

entution Com ttee, (Delhi; pr testing against the high handed 

activities of the management and sgalns4 4he flagrant violation 

of 4he breach of 4he *C de for Discipline’ on the jart of the 

m?magament — nion’s le4*er No. XKSU/D#C«M#/tl7/M, da^d 

8*h - c*ober, 1&58. Here the mal^ r-de intentions of ths manag- 

eaent c sue into open light. lns4eud of inves4ign4.ng ♦ e serlom 

allega4ions levelled by Shree Barton - ras 4 against 4ne officer,
............12
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the managemen4 chergo-shoe4ed Shree Narain Prasad for *making 

a f rilee repay**. Shree Narain Prasad, *he oomplain an4 was no* 

e/ n culled Jr examined by any ne. A ♦judgment* was delivered 

by Mr. Pa4hak, *he General Manager, w^4h>ut hearing the 

camplaintn4, without giving him a chance 4a pr ve hie allege 

a4Lone and wi4h)u4 oaring evon to enriaire fr.m subh of 4he 

workers >f *'e depaytmen4 could be e pec4ed to throw some 

light on 4he incident. Suoh are *he conoep4s of equity, 

Justice and hones4 and fair dealing® f 4he management of the 

mills I Such is 4he orien*64ijn given t^ cardinal principals 

of na4ural jus4ioe in *he ’enligf 4ened* reign of the Delhi 

Cloth Mills Company t

the Union chargee the mana gem ent of extending 

deliberate encojregemen4 and support to its officers tj * 

humiliate represent4 Lcst< of lab>or by all ty e of misbehavior 

including physio □. in4imlda4 Lon.

(lx) the charge tha4 4he management has been naoving

unila4ernlly, on’ w 14h ;alt. f ide in4en4 -jn, towards subver- 

4 ng all prevalent conventions «L4h regard 4o redress of day 

to day griev nces af 4he employees, is perhaps already suff­

iciently borne ou* by what has been s4u4ed in 4he foregoing 

paras.

In the k absence of a ee44led and writ*©;, griev­

ance procure, a simple pr endure had go4 evolved in 4he 

mills in response to proc4 Leal neads and require® n*s of *he 

jtxky flay *° duy woriing inside the plants. *his procedure 

established by convention in 4he c < rse >f the las* 5 years 

end based on mu4 al g dwlli, consideration and respeo4, was 

working fairly well. ’ fu wow ar, fiempcred 4o the size of 4he 

mills and the general pr ble s which must o nfr^n* s^ch en 

establishment, including a vos4 of accu^et and ou4stand ng 

collective grievances uni demands, as already enumera4 ed, 4he 

number of individual complaints was n^4 very large. I4 wes 

so because such grievances were taken up b^ 4he fcswss 8^8^
............ 13
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Vo rice Com. 44ee members or Uli n r3presen44ivee wi4h the 

Supervisor or the officer on 4he seo4l nal or departmental 

le* el in 'he v ry firs* lns4ance and solved t- 4he satisfaction 

of both 4he par*leg. The change in 4he inoumbeiiay of 4 he k 

po®4 +he General Manager was accompanied by hec4lc activity 

all directed *ow rds upse44ing nd uboli4lon of established V 
prrio4loe?»t conversions and forms of labo ^-msAagenm4 co-oper- 

&4ion >n 4he level of seo* io ns and depar4 awn4s of 4he mills.

To add to 4he h&rdship of 4he workmen, no al4er- 

na4 Ive grievano^-px* cedars has been in*rod«ced, 3.nee 4 he rntn- 

agemen4 knows *' a* if arv such procedure is established, i* 

will have t consul* and oo-oper^4 e wi4h *he Union, ' he idea 

*herefbre, seems *0 be to finish 4he >nlon fir©4 30 that 4he 

xanageaen4 may ul4lma4e-y be in a mn to detJ. wi4h sjme 

o4hsr Unions of i4s own c option Mil lining.

Some of 4he abrupt changes imposed on *he w rkers, 

without 4he Union and even wit a fGvmul an. ounce!

emen4 j? any kind of *n/4ice of change* 4o 4 he worsen in 

general, are lis4ed below 1-

(a) W rks Cbraaittee members, who were hitherto welc­

omed and even eno urtkged to 4a~e up or represent

^rievimoea of ind1v id al work^en 4o depar4men4al 

supervisors and officers, were all of a sudden 

asked *o put a g4ep to this practice <*nd such of 

4hem as 4rled 4j find uu4 reasons fur this sudden 

break fro is p^e4 prao*ice®, were lnsul4od;

A ban has been put on *he en4ry in4 4he mills of 

w-rkerg belonging *0 *he in-coming shift in such 

f the 4hree shifts before 4he ou4going shift was 

prepared *q •handover9 4he maobines* The age-long 

pr&otiee in t ia m.ll, us been that w-r^era 

belonging 4o 4he form * shift gene ally start to 

trickle in 1-1/2 hour before the cl^ae of the 

la44er s if4, “he/ si4 In 4he labowr C&nteen wAcb 

Is 3i4ua4ed inside *he mills, 4u&e 4eu und1amOiLO
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and prepare *he .selves m3n*ully and physic-illy for under­

taking 4he s4renu)i3 dixies 4'a4 lie ahead* Kight shift 

workers eohed led 4o s4art working a* 10-30 p.m. general­

ly o me by $t9-30 soioe many of 4heisi hare *3 oame from 

distances and I4 is always safe to reach one’s destinat­

ion before 4ha night advances far aiuu^. This pruotioe 

hue suddenly been pu* a s+op *o within* ar.y ^hyme or 

reason, wi4h 4he re*J.t t at hundreds of workers who far 

v^i)us valid reas ns reach 4he mills earlier *h»n their 

the o mjiienoowent of *hcir duty, have 4. 34-a4 on r ad side 

in so)robing sun .r beg for shel4er in neasrV shops 

run in a den s4alls -r *k okhus* •

(o) -orkers, particularly 4hose belonging 4o 4he night 5hxf4, 

are no4 allowed to go u* ^f 4he mills boundary even 

during 4he 1 2 hour res' interval. *he mills c .nt sen * 

is ^polocsly une* iyyed to oct er 4o 4le needs of the 

large number of workmen employed in **ls establishment, 

und 4he mana goaon4 h«s m4 fo nd it po^iti^ *? improve 

Canteen fus-lities despite repeated representations, 

t 1 rre n mb^r of w rker are, 4herefore, ^blired *o buy 

♦heir 4ea and smoke from pavemen4 sho^s ou4side the mills- 

The re84rio413ns mw i p eed by 4he Company* a^e 

only unwarranted and litpnper but els- minn highly 

object! nable fr.& legul s4undpoin** The C mpa*ny cannot 

treat the workers like prisoners ond i* is prepostroue 

for 4he aaanugaixen4 to assume 4hr4 4hey have bought 

anything bu4 4he l&bour-poAer of 4he worker for 7-1/2 

hours.

(d) A number of id.nor f<»oill4Les or adj-e4men4s, permissible 

under 4he lew as well as under prac4loe, Ous4 rc and 
» 

uaare asut in the industry all over 4 re oo ua4ry, have 

been withdrawn or upee4$.^ch, f)r ina4anoe, ere 4he 

pres4 ice 4q allow e’rurt breaks 4o workmen 4o answer 

call of na4ure or to ot4aln relief fr-m sudden physical

*...15
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ae4-baok, like giddiness, b .ck-uo e o head-ac’ e; leave 
of absence from du4y for vary short per.ide - say 10-15 min*4- 

es to at4«n4 4o unforeseen ma44ere of ax4ra~ordinary urgency 

like amending 4o a me3®en*rer >r rela*ive wh has to leave 

4he city a* once. -

(e) The prey al an4 pr^o4ice ;f er ter4 aining ^pplicrtiona for 

urgen4 leave in proved cases of extra-ordinary emergency has 

been abarp4ly a4o ..ped imposing hardship® ;n a number of 

ao Heaven;

In fao4 4he f ms ill4 tee enumerited above did not eone4i4- 

ute • sons easts nr •. ^he m^nugemen* had been &H wing 4hea 

because i4 was ns4 in a position 4o fulfil a nun er of 

obligations laid upon I4 by the -ndian Fftc4oric« o4 • Xt 

can be s4a*ed wi4h oer4ainty 4ha4 4be Lille do no4 satisfy 

ei4ber partly r in full 4he conditions laid down in Sections 

11, 13, 15, 1«, 17, 18, 19, 20, 32, 34, 42, 45, 44, 46, and 

47 of 4he o4* "he ^nion Is prepared *□ prove this con4sn4ion 
before »my impar4 al an* independen4 Ln res4Iga4Ing Agenoy«j/f 

4he man&genent tn'is4s on I4® so-o’slled legal rl^e*?4s, 4he 

inion »us4 dmixand 4ha4 4he manareinm4 fulfil 4‘e re^irexuen4® 

of 4he abeve soc*Lons of 4he .c* in 4 4o.

Some of 4he instances -if failure 4o keep up explicit unders- 

4ending given 4o 4he Onion represent*Ives are<

(1) In the mu44er of demands of ws-ge revision or wage 

increase of uperuti es t *he E^e-H use, Air 

Compressor pers4ors, B x Fr j»e ’^ters, redaction 

)f ren4 ^f new Quarters, Auto ma* io loom leavers of 

the ’A’ Mills, harpers, Learners of ’B* mill

• saving e4o», 4,',e assurance 4o find ?u4 a vj.u sued ip 

has no4 be^n kep4

(ii) Discussion® regard ng es4ablJs^uen4 .'f an agreed 

grlev®nce-pooedure were m4 resumed inspite of 

4he fac4 4he4 4he union submi44ed dref4 proposals 

lnvi4e’ by 4he managemen4 sev ral mon4’ s basks

....18
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Charge No • (XI) i-

A4 tempt 3 4o □ ire jn/en4 possible regul4s of 
references pending before *he industrial Tribunal

Adopting s4eps oulcula4ed 4o nullify, or render 
infruo4uous, awards of Indus4rial Tribunals or Courts, have 
become another com on feature of *he labour policies of the 
manage n4. A few examples are given below i- *

(1) In July, 1956, t'-e demand of 4he Coalmen engaged 
on feeding C^al 4o 4ne boilers in +he imagine Boom of 4he 
Mila was referred 4o Mjudica* 3n as per Reference No. 1 ( 
140)/56, S.I.&L. , da4 d 30-7-1953. S-un after 4he manag­
emen4 c drived 4o remove 4he so-called sub-eon4ruGtQr one 
Shree Lal Chand under whom 4he Coal ooxliea were supposed 
to be working a4 4hat time* This was x a cunning move 
to throw ou4 of employman4 4he CLal Coolies, numbering 
over 50, who hod been in con4inu)us employmen4 in 4he mills 
for periods rang-ng between 5-25 years. The only fault of 
those p)or people was *ha4 4hey had enrolled as members 
of tfee Union. The subterfuge adop4od was tha4 these 
persons were employed through •con4rac4or’ Lal Chand And 
tha* since he hud given up the ’Contract’, +he Cj&l-men 
elao hcxd no claim to continue in employ men4. However, a * 
determined struggle fough4 by ‘he Jni^n over 4he xasue - 
which caused a big disturbcjnce in industrial reli4ions com­
pelled the Company 4o abandon i*s evil designs, -water 
another •ccn4ractart hud 4o be brough* in regularise 4he 
erregular l4y •

(11) Similarly a»o4her reference rela4lng 4o abolit­
ion of Gon4rac4 Labour in o4her departments of 4he mills 
was made in ^aruh, 1958, (/ide Ref. Nd. F.10(l4)/58, 
da4ed 3/4 March, 1958. The Company has a^-ain at4empt@d 
to sabo4a^a +he reference inorder 4o escape from i4s 
possible ou4o me by *ransfering a par4 of the so-called 
oon4rac4 in 4he Tailoring Section of 4he Mils to another 
•contr -o*oi'f • This has been manipulated inorder to ensure 
t! at a large number of ’ailoring operatives who happen *o 
be ac4!^ workers of 4he Union are 4hrown out of job 
before 4he Ind us* rial tribunal gives any award dtreeA^y- 
direc*ing -the aboll4l-n of Con*rac* Labour in this 
particular Department.

Both the above references are s4ill xx pending 
before *h@ industrial Tribunal, Delhi, ye4 all sorts 
of triCKEI gr€ being resor4ed to by 4he management to 

nullify 4he reference. This s ows wha4 precious little 
regard *he managefen4 has for 4he rule of law and 

propriety in the domain of industrial relations.



Ato *'?
The mo3x outstanding example of deliberate attempt on +he 

part of 4he management *o deprive 4he Union >f opportunity 

4o discuss vi4al masters, is *be one relating *u finalisation 

of Draft amendment® to *he S4t<nd ng rdere of the Company 

sabm 44ed by 4he Union over 2 years back *o Ahe Government 

Conciliation Gfficer under section 10(2) of 4he Industrial 
/

Bnpljyment standing M rd ere ’c4. r/hen 4 Ie Government Concilia­

tion Officer t ofc up 4he consideration if 4hese amendments, 

the represent 4ive? jf *he Chmpr-ny offered *u discuss *he xxk>

amendment9^ 4he represent *iVes of 4 be C^mptmy->£f s*^-**- 
Z^c e • c>.

union wi*h e view 4a ffirgv en tr^japany wi*h an agreed

soluti n. "‘his assurance, 4 > w'-ich 4he Government Concilia4- 

ion Officer is a wi4ne^r, has no * been honoured to this dv/e 

Repeated request of *he Uidon 4g commence diseueslons -n 4he 

draft amendments have fallafrt n dee^ e.j*n. ^,19 xs a planned 

circumvention of 4he provisions of/in*ended t> deprive the 

workers of t 9tr rlgh* *o suggest emeiidn.en^s +q *he funding 

. Orders of ‘he e^tabllshmer*•

(Hit "'hs fore®?inf pares furnish sufficien'' ma+erlul which +hiowg 

a flood of li^it on the an* i-labo ur and reacts nary policies 

of the Cjmpany# As will be clear * e Union has sh^wn exem­

plary pa4ienee and observed remarkable res*r^in* in dealing 

with +he inanagesient all along. Towever 4ha Company was a^re 

that there waa a limi* 4o patience and 4 at sooner or la+er 

they w*>uld have to settle the Issues one way or the other. 

They were also conscious of *he growing influence of 4he 

Union and x4s representatives Inside the mills, including the 

workmens* represen+atiyes 3yi *he 't^rk Com Ptee ,f 4he 

establishment• In Ahe mean4ime 4he historic decisions of ‘he 

13th Indian Labour Conference and i4s Sttndinv Committee 

introduced new currents Ln 4 he concept of labour-ifianagexent 

rei&tiurxg and up new S4arderds for conduc4 und behaviour 

arid deAerminaticn of mutual rig *s and obligations in 4he 

industry, "’he man axemen4 were probably worried by practical b

17
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consequences of these decis one on future rela*ionship between 

•‘■hem and 4he Union. I4 was perhaps difficult for *hem tj recon­

cile ed"4hemselves 4o 4he posi4iOn wherein 4hey would have *o 

expend formal recognition 4j xhe Uni>n and work ou4 and implse­

en4 a grievance-p.rooedure wltki xhe Union represent4 1 vee as 4he w.
main par4y representing 4he workers. These considerations seem 

to have weighed wi4h '‘hem heavily tn giving a final s^npe do 

4heir policies and pro grammes.

on lhe 1st of October, one of their officers indulged 

in physical intimidation of Union Joint 2ecre4ary and leader 

of workers’ group on 4he ^vrks Uoni-i44ee* ^his was followed 

by o4her provocations incl dL.ng hurling of baseless changes 

agains4 Shree Narain Prasad# on +he 8th wc + jber, workers staged 

a peaceful demons4 a4ion in from of 4he Head office of 4he Goh- 

pony to mark 4heir pro4es4 a4 4he an4i-labour policies >f the 

munagemen4. This was made an excuse for Charge-sheeting and 

suspension of tj^sn of 4he top leaders of 4he Union in *he Mills - 

namely Shree Raldev Singh, leaving Department, Vic e-Pres id sn4 of 

4he Union; ^hree Asha iiam of Folding Department, Join4 Seore4ary 

of 4he Union and Shree Nerain Prasad of Weaving ’B* mill and 

Jjin4 Secre4ary )f 4he Union* 

Suspension rders wore served on *hese workmen on 4he 

ni^4 be4ween 8’94h ^o4-ber. 1b pa4en4ly absurd and fan4astic 

were *he charges levelled 4he>a and so unc noealed was the

hostility and vindio4lvene3s displayed by 4he managemen4 in deal­

ing wi*h 4his mi44er, 4ha* the workers, wen4 on a spontaneous 

proteg+ s+rike on 4he morning *£■ 9-10-1958. All sor4s of pxov- 

ooa4ions inci ding 4hrea4s of physical vi lence, in4 im id a4 ion 

were indulged in by professional strike -breakers employed by 

4he Company. But 4he s4rike Wb^ cjmple4e. i4 was called off by 

4he Union on the morning10-10-1958, on 4he intervention of 

the Conciliation -ffieer, who is also 4he Secretary of 4he 

Svalua4ion and Imp 1 emen*a4Lon Conmi44ee se4 up by Delhi .tdmlnis- 

4ra*Lon^oe^j^^dAby 4his solidarity ao4i^n 4he managemen4 have 
.............18
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emb^rked on a reckless sd/en4are 4o less e Iodiserlaina*e charge- 

sheets, suspension no* lees, 4 alnsoa* all 4he off tears of *he 

olll branch of *he union, mo a* of whom are ’pr^ected? workmen 

Wk+hln 4he meaning of rec4lon 32(4) of *he md s*r-al Dispute 

Ao*. I* ia es*imL.*€Kl 4ht? o/er 70 chargersh ee*s ba/e so far b en %
issued *o pr minen* Union workers* *he functioning if *he works

Comal t*ee has been paralyed by soapending 3 -u* of 10 workers’ 

representatives of *he w-rka Gon i*4ee. They uret-

(i) unree K rain Prus^4 - Leader of *he w rkers* gro^j 
in 4he w^rks Committee;

(2) Shree Lal4a irasad - Representing Spiraling • A    
JUXX£ Depart® an4;

111(ill)

(3) Shree Hama* Singh - Representing Spinning 
•B‘ Mills.

(1) Shree J&i G^pel, -

(11) Shree R>op Ram

(ill) Shree Ganga Sharan -

In ed^i*13n *he fallowing Union officials have been placed under 
suspension

(1) Shree Saldev Singh, - Vice-^rasiden4 of *he Union;

(2) Shree Agha Ram - - Join* Secretary of *he Uil^n;
(3) Shree Raghabir Singh - Mem er .». rk£ *Coaail44ee of 

the Union;

(4) Shree Kamal Harbin - Departmental representative 
Engine Bepar4mon4; «r> ■ —

(5) Shree ?ursh}*4am Bass * Member of Departmental 
Commi44ee;

(6) Shree Banwuri Lal Member ir viden* j?urd Trust 
and Member * rks Com ttteeof 
the Union;

(7) Shree R-ehan Lal * Member General Counsel of 
"he inion.

Among *! -ae Charge-shee*ed are«~

Geeretary, #orks Committee, 
a /ice~Ghairmbn, D.C.M. brand 
of the Union;

ember of *he Aorks Goa i^ee 
Member of Br. Mxeco*ive CAm» 
mi44ee of *he Uhlon;

-e her of *he Morks Comal**ee 
^emb <# r Brunch Sxeo u *i v e
C mmi44ee of *he Uni n;

Ur) Shree Ravi D&4t - member of *he D.C.M. Brunch 
Execu4ive Qo^lttee of 4he

^11 sor4a of v^gue and f&n4astio charres have been

............1&



trumped against these workerp, rang ng from delivering 

*objeo* lonable opoeches" 4 ”des4rac+.011 f mixl property*. I*

is interesting * +e that *111 Itou4 a few months back the 

management weru 4 emseivas al^^-.enx abou* xhe sense of resp^n- 
31bU1^- end reasonable att^^ude ^f these very workers who ere 

/ 
today branded as agi^a^ors, perpetrators -£ violence and breakers 

of dlaolpline and r les 2

The reaeons, already s^ *ed, are not fio* to seek. 

Svery Single action of 4he man agemen4 taken in 4 he name of 

discipline and sound working of the mills daring ^he past few 

months, ptr^ioalarly during xhe las* ne swn+h, was unmistakably 

direc^ad towards dee*ro/ing t^e established b^sis of relationship 

founded on de-f^tg recognitijn of 4he Jni.jn on the sec’lunal 

and Dopurtjaen*al is/els and a certain ex4ent ,n the topmpgf 

level.

-he Union asserts t at the s*rike of the 9*^ ingt.

w.s +he direct real4 grave provocations offered by 4he 

management in-rder tv be able *o find sufficient excuse and 

opportunity for victimlslng leading repr genitives of the talon* 

A dx8pb33nir/e> and disinterested pr^be into the whole me+4er 

will, we are sure, XIV supporx oir allegf/luns.

it has already been mjde abenduntly clear *!hat i* was the 

fe^r of oej.ng obliged to expend iro recognition tji3 

Union +ha+ drove the manage^en* t on 4he desperate course

of 'he posit ton during *he 1 s+ years has b^en

Lha+ management m+ finding i4 adviaabl© * igpor *he ^aion, 

enxerl^inel represent -4 xuns, deputations e* o fr^m 4he Union at 

all levels and even concluded spme co elective settieffi3n*s wi4h 

it. ?he Union t,.

with in the above manner in 4he absence of an^ 

binding on t e management to ex4end xecognit 

doing the Jnl-n took upon i4s s-olUrs 

responsibility^itnrgregi4. it has been a

Union h^s no righ4s, but the management mad- c



responsibili4y inotden4'il to or connected with enforcement of 

discipline, implement*ion 3f i+s pr d otion pro grum e, o4c. 

The Dhicn had though4 <ha* *he faithful disohurg^Zi4s oblig­

ations will ultimately convince the manure ent >f the desirab­

ility of expending de-jure recognition to it. Bu4 t>e 
/

■anagen ea* had been 4rying tj mano evre a pc si*ion wherein the 

Union gets disc edl4ed among *he workers fbr 00-0prating with 

the former without toeing able 4o secure He accept jnoe of X 

workers1 s w 4hou^ 4he game and rallied under *he banner of 

the Union in ever larg r numbers.

An idea of the polulari ty of the vnion can be had 

from the fbllow ng f .o48 end figorees-

(1) t*he Union’s nominees won both +he seats on the 

Board of trustees of iroviden* Fund True4 ©f 4ie 

Company, securing more than 7B,j v»*e3j

(ii) ^he Union’s nominee won 4he election to the wor­

kers’ represen* 4lve on Board of Directors of 

♦he Company, securing about 8Q£ vo*es;

(ill) The Union’s nominees won wl*h a thumping majority 

in 9 uut of to electoral constituencies of 4 he 

#»rka Commtttee ©f *he mills securing atout 70,i 

v^tesj

(!▼) The Union’s nominee won in **he election fur 

workers’ representative on the i>oard of trustees 

of workers’ Lenefi4 Bund True4 securing about 

85,u vo*es|

All these elections ware held on 4he basis of secre- 

franchise, and 4he union’s nominees were opposed by/ua rivel 

Union which is supported by a certain section of +he manfcgemen4< 

In the face of these fac4s and figures how far i4 

is proper for 4he management t© wi+hnld de-jure recognition 4o 

♦he Uhion, is a ma4 4 er fur any sane and reasonable per sun to 

ad j udge .

Al4ho .gh 4his n *e rela4es *0 the s4a4e

..........21
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□ f Ind ,s+ritl rel dtons in Delhi Cl? tv Mile alone, *he general 

trend cf polieiee, *ke n hire of *ao+ies an*’ me4hcds followed 

by *he •an^<en.sn+s, is < '/ IdewtiMl in all +he MUs*

n he d ffex*enoe la mor ly of pace and forn^. Unless, therefore, 

s4epo a j 4aken +c enouro xhe f aVhful inclement a4 ion of 4>ie 

d.acla_onc of 4he 164h Indian Labour inference, ajad/A e manng- 

emon4s a~-a c mpelied a* 1 sue* t0 formally introduce a grie^moe 

pr cedare md * ex4?nd formal recognition to *he nor4 represen- 

to4,Ive Union of workers, events are sooner or later going *- 

follow xhe soue o u^se in ^cl^i Cl-4h Mills. Particular 

mention mus* tn ^hig connection be made of +he Swa4un+ra Bhara4 

Mils, and *he "n.C.t’.- ^ilk Mills uni4^ of 4he eume Cbapany. 

”he 3L4 ^a4Ion in 4hese uni4s is ol sely fbllowing 'he pattern 

of 4he Delhi Olo th Mlle and it la hi^: 4l ie 4he W«lua4lon 

and Implementation Committee too^ serious n t^f the situation 
-* cy

and pursvad Jhe matxer wi^h deterridna4lon^L4he labour situation 

in t e.^e unihs will assume dangerous pra per4 to ns.

(Asha Ham)* - {c- iQCY'

J.In4 Heeretary.
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Bef< e Shri Nameshwur Dial, P.C.3., Addi4ioan Industrial 
tribunal Delhi.

I.D. 3E H . 12 of 1954.

In the ma^er of an indu^tKal diepu*ebexween *he manage 
emen* of *he Delhi Cloth and ^ener' 1 Hlls Co • L4d.t

Ihl anl Jteke +heir VortaMU as represented by * e
Kapra iiasdu~r Bka4a Uhion Delhi.

workers represented by Shri B.D. Jo ahi.
ian xgemen4 represented by $hri 6. C. Bhandari.

1. This is a Reference No. ?. 1 (181 )/54-3I&L., d .4ed 
*he 13*h November, 1954 Ln respect of an industrial dispute 
between *he tatmwP ef Delhi Cio+- and Cen .1 tills Co.t 
L4d., Delhi aid t eir w rkmen as rapresented by *he Kapra Basdoor 
Ek4a Dhion, Delhi.

2. The 4eraje of reference ere 4heee:_

I. Whether *he bouse’ren4 c nrged fr-m 4he w rkers in
respeo* of 4he new quarters in line number nine is 
ex>rbLA«nt snd t0 what ex-* on4 1* require© *Le 
reduced? - £ha? directions are necs©ary in this respeo*

2. Whe4 er 4he workers of the Engineering Department are
enti*led a$ ar retire of wages and allowance fur *be 
year 1951 on acooun4 jf *he implement t* ion of 4he 
Bombay Standardization award in respec* of 4vea?

2. whether He oon4en*.cn .f 4he workers * e? favouritism
hes been s -wn in *he filling up of the vacancies of 
X-<ulders on Rs. 65/- p.m. each in 1954 in *he ibundcir^ 
D€p&r*men* in correct and wha* directions are necessary 
in 4 is r^spec*.

4. &he*hsr 4he complement of doffers in *he spinning Dep*4.
is in accord nc wt4h 4he Bombay G*and<rdizu* on Scheme 
and wha4 direo*i ns are necessary in *hi« reepec4?

5, Whe*hur *he presen4 nxsabs of pemenen4 opera4Ives
in 4he Spinning Depar4msn^ is lerc 4ian 4he number of 
mac Inee and wf * direc4i ns are n^ce^stiry in 4 La reaped*

6. tfhe4her 4ho ohung« in 4he designations of several
workers in Jhe ^pinring Department for^i Ring Spinners 
to helpers during 4he l .e4 4hree ye! re with o nagri 
rodvCa4Lon in e<mlnge is j-e* if table j nd 4„ w^a4 
relief 4het are entitled?

7. uhc4her the n jrb • of B .dll and 4«aporary w rkers in 
xhe winding and Reeling Departments la exceseiv and 
what should be 4he pr per s4reng*h of pemanan* and ; 
Badli and tempo^iy w rker* in each occ a4ion?

8. Whether 4he wares of 4he piece workers in Winding h 
Depar4 men* are^ imide qua4©, and if b , wb 3*eps are

.............2
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nec««8.iry bring game to *he proper level having 
regard +o +he nature of *’eir wrk?

9. We+her *he workers employed In Mill Canteens should
be treated a* par w?h *he Mi^ls workers in the master 
of wages and dearness allowance and what direction® 
are necessary in 4his rjspeo*.

10. Wie^her *he practice of appointing **leaners* in 4he 
C>ne Aind ng Department needs to bW shopped* and 
whether 1 amers who worked for more o u£n+hs 
during +he year 1953 are entitled to *he pay men 4 of 
wages ond allowance as admissible 4he regular 
worker®, an* if no*, wha* direc+ions are necessary 
in this respoa4?

lie SWOMmWW 
7M l,aMi

11. ^he*her 4he rec«n* modifications in *he Rules r<g:r- 
ding scholarships to the children of workers should 
be set aside in so far as they substantially deprive 
the workers of *he old benefits gran*el in this 
respect?

12. Whether +he existing designations of workers in +he 
h iding Department need to be revised in accordance 
with the ac*ual nature of the w>rk doen by the w rkers 
and if s , wha4 directions are necessary in *his 
respect?

13. Whe*har Shri B>o Ram son of Nathu Ram should be rein­
stated wi*h full compensation for the intervening 
period ^ince *he da*e of his discharge end what 
directions are necessary in this respect^

3. The parties have presented a settlement• The 
terms and c ndi4 one thereof cover all the poin4s of Reference. 
Three othee matters incidental +o the main Reference have 
also been dealt with in *he compromise. The terms and condit­
ions are quite fair. I make an award according to t is set­
tlement which shall be read as a pur+ theretff. I* is 
attached herewi*h as an annex re. "he par*ies are left to 
boar their own o s*a.

18th May, 1956.

sdz- RamesLwar Dial
Addl. industrial Tribunal, Delhi.

Before $hri Rameshwar Dayal, Addi4iunal 
Indus*r al Tribunal, Delhi.

In the ma* + er of industrial dispu*e be*ween 4he management
of the Delhi Clo*h & General i. 11© Co., L*d., Delhi end their 
workmen, as represented by “he Kapru ASazdo^r Bkta Union, Delhi.

Ref.- No. F. t(l81)/54-81&L, da*ed 13*h l^vember, 1954.
D»te of hearing —— 2-5-56.

That the Indus *ri.ul dlspu*ereferred *o u'cove, be*w~er
+he managemen+ of +he Delhi Clo+h Mills, Delhi, an? +h.ir

.. .3
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& workmen, as represented. by 4he Kupra i^zdoor Bk*a Union has 
been amicably se44ljd.

Tha4 4 he management of 4he Delhi Ulo4h 4: General 
Mills Cu. L4d., Delhi, of 4he >ne par, and 4he Kapra Masdoor 
£k4a Union, Del i, of 4he o4her jar4, hereby agree on 4his 
day, the 25 April, 1956, tv se44le 4he dxsp^4e amicably on the 
terms and conditions foil 
Terwa Mi* Q-ndinons of se^lemar/t

it is he eby mu4uully agreed:- /

1. That *he ques4>.on of reduction in the house ren4 o arged 
from the workers in respect of *he ne,v quarters in Line No • 9 
will con+in^e4; be disc s^ed and negwtia4ed be4ween 41 e 
parties wi4h a view 4o expIoring 4 he possibilities of mutual 
and amicable se44lemen4» In case no se44lemcn4 is reached, 
+he demand will be d-emad 4o be wi4 drawn.

2. lb *withs4ending 4ha4 4he management had aooep4ed in
to t o only 4he wage-ra+es prescr bed under 4he Bombay S4andurd- 
ization of hages Award and had no4 undertaken to 
endoree 4he wage-rates from +he dates from which 4he were 
enforced a4 .embay (being no4 party *□ 4hat award), 4he 
management agrees, in vrder to provide g -d-will and cordial 
labour-management relations, to enforce, as a special case 
the wage ra^es with effect frum 1-1-1951, in respec4 of > 
workers employed in 4he Engineering (Mechanic and Electric) 
Departments. ^his, however, w^ll n> 4 f-rm a preceden4 for 
fu4ure or give a riph4 4o the workers for claiming 4he 
enforcement vf -'he entire Bombay S4 undardizatU n of Huges Award 
or any subsequent ir supplementary Awards relu4ing 4- 4he 
Textile industry of Bombay wx4h effect from 4he da*e from which 
*hey are, h^ve been or xx muy hereafter be enforced * Bombay.

3. The ma44er is amicably seX4led and uc4ion 4aken.

4. The issue relating 4o 4he complement of differs in 4he
Spinning depar4men4 requires father s4 By, as it is recognised 
+ha4 i4 involves complex problems cunneo4ed with 4he assessment 
of work-load under diff er en4 sys4ems and c-udi4ions of working 
and does no4 admi4 ;f s4a4is4ioal or mechanical comparisons 
with o + erA cen4res. Till an agreed basis for computing the 
complement of doffers and work-load is arrived a4, as a result 
of *he work-load s+udy, s4a4us-quo will be maintained in all 
4he Spinning mills, bo 4h as regards 4he complement and tie 
jobs at presen4 bexng performed by Jhe doffers exoep4 4hat 
(l) And bobbins f^ai 4ha Frame department, which are being 
cleaned or repaired so fur in 4he Ring Department by 4he Ung 
doffers, will henceforth be cleaned or repaired in 4he Frame 
department by Frame doffers and the representatives of 4he 
union w old use i4a v^od offices with 4he workers in getting 
4' is change introduced and enforced. (2) The management will 
unddr+uke to evolve wi4 In 4he s>or4e54 possible time some 
solution of 4he problem as to low 4o remove 4he difficulty 
experienced by dnflsrs in picking of wa/e from bobbins i.e. 
in cleaning of • idhus* and1 Lupe4as* but till such arrangements 
are made, 4he present practice will continue i.e. the doffers 
will continue tn cl^nn ’Mhas1 and •Layetus*. ^3; it is agreed 
t_ at aoma4ime8, though very rarely, differs groups work wi4 
lesser number *han normal and on such oocas-ons doffers of thu4 
group should be compensated t_ +he ex4en4 of wu^es of such 
doffers by which 4he groups is short, on 4hat pur4icular dey« 
(4) Aitl; re^rd to +he ques4 on of Senior Helpers a4 present 
employed in ’Spi^ ing B Mills, i4 is agree1 "hat no4 v-nly this 
oa4egory of wrker- m^y be o nfirmed bu4 exis4 ing helpers in

4



Spinning A and C Mila may be promo+ed as senior helpers with 
effec4 from 1-0-1956, as a rtsul* of which, 4he category of ord­
inary helpere w 11 exis*. Besides, these senior helpers
will o>n+inue *o pert rm +he duties which are a4 presen4 being 
performed ei4her by senior or ordinary helpers in 4he three 
spinning mills*

It is further agreed 4ha4 •full aiders’ as a ca4egjry would 
be aolisned and 4he existing full siders w uld be promo*ed as 
D-uble Aiders as and when vao^noies ooc r, because i4 is fol4 
by bo4h ’he par4les 4ha4 4he above arrangemen4 ould upset the 
exlg+ing calssificiition of workmen for +he purposes If pr motion, 
as senior helpers wJult thus be gening a vlgher salary 4 an 
foll-s-ders*

Lastly, *\Ls can be m de in such a gradual
manner, ss as no4 4 4 row any fall-aiders u4 of empliymen.

A oom i44ee consis4xng of the reprajen4^1 Ives of +he worken 
and 4he management will be o ns4i4u4ed 4o prepare, after workload 
s4udy, an agreed echene fo- the fixation of d ffer’s compleinen4 
and workload. mhis com i+t e will also s4 idy and make reoomaendw 
a+ions reg rd Lng adjus4men4 of doffers be+ween differen4 groups 
when necessary, due 4o major changes in ooun+s and quality of 
ma+erial. In 4he case of a^y difference of opinion auunga4 the 
members of +he ©onml4tee wi+h regard *o wrkload e4o., expert, 
opinion from either TIRA or any o*her pLr4y nm4ually agreed upon 
will be *aken and the same shall be aceep4Pble to 4he workers md 
4he managemen4 •

5. "he issue, as it E+ands is no* pressed by 4he union. 
Freren4 chan es of machines will be avoided, as far as possible 
in Jhe interest of efficiency and pr ducation. Changes will, 
however, be made whenever there is change in coun4 or when 4; ere 
is absence of permarien4 hmd or hands or due tj ary other 
unavoidable cause or oirou^s*3nces. Individual complain4 by 
workers, agains* ’is s ifx_ng fum one aao -ne to another without 
reasonable cause, will be looked ln4o and se* rig x, if found 
correc4#

6. Wherever designa4ions of workers in any of 4he three 
spinring mills have been □ 'angel fr.m Ring Spinners 4> helpers, 
doffers. Doff carriers or sweepers a‘ *he ins4^nce jf 4he 
Management for purposes of ra4ionaliza4ion res«l4Lng in 4he reduc­
tion of 4heir wages, such workers wjuld be paid 4he autue w^ges 
which 4he,/ were drawing before 4 he change in 4heir designations 
was made and w- Id be □ . up ensued for pus4 jpnu4ary loss -f b^sio 
wages suffered by +hem due 4 such change.

7. Wi4h reg rd 4o *he s4renof badli and 4empor'ury work­
ers employed in 4ve binding and Reeling da*ur4u&n*.s, immediate 
s4eps will be *aken to s*udy +he needs of 4hese depar4men4s for 
fixing porm^nen4 and tadli w rk^en required u4 presen4 on the 
following b .els, keeping alw ^y® in view 4he fl c4 .e4ing na4ure 
of 4he w rk in 4he said depar4men4si-

(a) ^he s4reng4h of *he per^tanen4 operatives 4o be 
employed in 4he winding dapar4aen4 will be fix?d on 4he basis of 
average a4*endanoe daring 4he iua4 12 wn4hs.

In case jB *he Heeling dep&r4ment, 4he average production 
for each mon4h during the las4 12 months, calculated by adding the 
maximum and 4he minimum pr;due4ion during *ha4 month and dividing 
i4 by 2, will form 4he basis for oompu*Lng Lhe aver .^e permanen4 
s4rength.

(b) ^he number of b.jlii workers in any of these depar4men4e 
will n> 4 n r .ally be wre 4ian 2^v of *he permanent s4reng4h fixed

............6



□ n 4h« 73 basis.

(c> Should i4 become neoess ry a+ any 4 me 4o further 
augment xsdt 4he permanen s4*>enr‘h ;f any of 4he said depar4men 

4s, ouch augmen4axion will be ef/eotd by promotion from 
anpngs4 4he badll .*d r^kmen on lenirlty-cum-efficiency basis•

(d) 3h uld 1* bee me necessary a4 any 4 line 4> reduce 
workmen, 4he surpl s s4eff will be absorbed for 4he +ime being i 
in oter departent of 4he m Ils, bu4 sue stff will be liab­
le t be 4ransferred brok 4 4heir respeo4ive original pog4s, in 
case vacancies ocoir a4 any 4lme Ln 4he depar*menxs concerned.

(e) The oases of female-work ere employed in 4he Reeling 
depar4men4 w^ll be examined by 4ees4 held by 4he manage ien4 in 
order to find ou* us *o whj cun give normal standard pr.duc4Lon 
i.e. proluc4ian etual to 4he minimum average proto4 on on 4he 
same coun4 of a permanent m^le w rker. Those who will be upto 
the mark will ba made permanent seniorL4y basis, in accordan­
ce with 4he requirement of *he d parten4, us may be revealed x 
af4er permanent needs of 4he depar4 men4 are thoroughly staled 
on 4he basis laid down above.

8. With regard 4o te piece-rats in f^rce in te binding 
depar4men4, i4 is fel4 4hat 4he mat+ r requires fur+her s4udy 
as I4 invol *33 c^molex pr blem of asgesemen4 >f wrklJ&d. The 
piece-rate will be studied wi+h reference t the f-rmuj. a, 
regarding tllcoatonof Spindles to ^Ind'rs”, laid down a4 
page 65 of 4he revised bookie4 containing Bombay ^*andardiza4ion 
of »/age« Aw^rd and if necessary, adj ,stent in wages and spindl- 
ss will be made accordingly. commi44ee aonsstny )f 4he 
represent4 Ives )f 4he w-rkers and 4he nanagemen4 will be cons4- 
i+utd t> conduc4 4he above s4udy and implemen4 4he same.

9. That 4he ques4ion of 4raatlng 4he w-rkers employed
in 4he mill canteen a4 par wl4 4he workers of 4he mills in 
4he ma4ter of wages and deerness allowance is no4 pressed by 4he 
union, s far as~A e managemen4 of 4he mills is concerned, as i4 
is conceded 4ha* 4here workers are no 4 4he employees of 4he 
mills bu4 ?f 4he toployeas benefi4 iund tus1 , which is a 
separate and independent body registered under 4he Indian ’’’rust 
Ao4. Tje mana-e on4 has. however, agreed 4he4 4he ma44er will 
be farter pursued wit 4he Trustee of 4he said K.B. F. True4 
wit a view 4j expIor ng *he poss-bill4ies of an agreed soluton 
of 4he olaii.

10. Since 4he prec4lce of app>in4ing ’Learners* in 4he
Winding departen4 has been discontinued, 4he demand is not 
pressed by 4he union, i4 Is mu4 ally agreed 4hax in f 4ia?e 
4he learners (appran*lc®^) will be employed for specific periods 
and after 4 he expiration of 4he specif led periods will be e^her 
absorbed a* •badll* or will be asked 4o gJ ► xf on any day or 
days, during 4he period of app-enteship, an apprentcex will be 
required t w rk as a ’Badll1 on any unskilled job, he will be 
paid 4he wages of 4he eaid pos4 for 4he said day or days 
as 4he case may be.

11. Tha4 4he q les4! n rels4 ng 4o 4he recen4 mo if Lea4ion in 
4he rules regarding 4he 4ran4 of scholarships 4> 4he children of 
the workers will be fur4her pursued by 4he por4ier in urder t 
exploremu4ual se44le en1 ^n 4he cle^r anders4ending 4Via4 any 
revisions in 4he said rules will remain in f -roe up4o sucv ""ime 
as 4he Higher tomdijry School of +he o mpany s4cr4s functioning 
regularly.

XXX X X X X X X X
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"he above ©rrangemen* will come in+j force wi+h 
effect from 5*h of April, 1956.

13. The demand is not pressed by *he Inion.

Both *he par*iee hereby jointly reques* t’ e Hon’ble 
Industrial Tribunal, Delhi, to puss i+8 award in xhe *orni3 of 
*be above se**lemen*.

Sd/- Bharat nuin 

for and on behalf of, 
The Del^i Clot^ & General 
Milla Go. L4d.t Delhi.

Sd/- 3.D. Joshi 
Cerl. Secy., 

for and cn ba alf of, 
The Kapra MiMoor ^k4a 
Ihl n, Delhi.

3d/- Hameshw-ir Dial.
4 dd it io nul I nd us t r 1 al

Delhi.
Tribunal,



NO.185/BK/58
October 15, 195$

Shri R.L .Mehta, I .A .5.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi. /

Sub: Infringement of the Code of Discipline 
- Selected Jharia Colliery, Bihar

Dear Sir,

Ref: Your letter No .EdcI-35 (29)/5S 
dated October 7, 1956

We enclose herewith letter dated October 9, 1956 
from the Bihar Colliery "'azdoor Sabha, Dhanbad, addressed 
to you which explains the position in respect of the 
alleged violation of the Code of'Discipline.

It is evident from the letter of the Bihar* Colliery 
T^azdoor Sabha that organised attempts are being made in 
order to distort facts while the union affiliated to the 
I iUU with evident official patronage is freely indulging 
in activities, patently violating the accepted norms 
for inter-union relations.

That the arrest of Shri Tiwari has been wrongfully 
done is also clear from the fact that kx kxm the case 
was dismissed by the Dhanbad Magistrate on 20.6.56.

We also like to point out to the extracts from the 
police report given in the enclosed letter which suites 
that ”the expulsion of Sri S.N.Tiwari from the Sangh 
has been conducted on the letters of the Private Secretary 
to the Hon.Mini ?ter for Labour & Employment and Planning, 
Government of India, the reference of which has been noted 
above.”

Without meaning to cast aspersions on any individuals, 
we wonder how the Hon.Minister’s Private Secretary came to 
be referred In a police report, in this instance. This fact 
particularly lends support to the contention of our 
affiliate, the Bib -\r Colliery Masdoor Sabha that the 
Government is taking a partial attitude in their case.

We would therefore suggest that a proper enquiry be 
made in the allegations made in the letter of the Dihar 
Colliery*' Mazdoor Sabha.

Yours faithfully

(K.G.Sriwastava) 
Secretary

P.S. We also enclose English
version of the Order of the
First Class Magistrate, Dhanbad, acquitting Shri Tiwari, 
since these documents are significant to the case.



^HazJoot <SM.
REGO, No. 837

C/o. Indian Mine Workers’ rederation
P. □. DHAN0AD.

Dth October, *58

To
Shri KL*Mehta, I. A.S.
Joi t Secretary to the Government India,
>< 1 ni s try o f L abou r E.mpl oyr ent,
IB DELHI.

& ^TUC 0^

Gut: - Infs^ngesent >f the Code of Discipline iH 
Industry - Selected J ha ri a Colliery — 
Bihar k c yl a M azdoo r S abb a.

hen- Your dated 7th Oct. *58

Sj r>
. The content! :r cf the Ministry ir the above matter ig 

fully wrong and unjustified in as much as they are based on incorrect 
and erroneous facts.

There wo.g no pelting of stone at the Colliery office 
and/or at the staff as alleged. The Union toov no action in the 
matter of non-pay-a ent of wages on July 5,1958 .save and except 
informing ths Labour Inspector^) , J hart a Host, about the non 
-psyrac-rt^ The, :.;ana je i ’ it did not notify and the alleged notification* 
?;as dene later in consultation with the bosses/ or the l»u, I.u.c. 
and the local police only tu create a false case against Srl 
Tivari. ShW? Tiv^ri was called to the Police Station and put under 
arr~«t after about thr-? hours and this period was tahen in 
preparing ths case, which however, failed miserably in the court 
of law. The case against £hrl ll*ari under section 15.1 Cr.P.C. 
ix stltuted ex; the alleged lueidbiit has been dismissed by the 
trying Tr ?girtrate, Dhcnbad o.l 2C.B.58. Apart from the fact that 
Shri Tiwari bar been discharged, the observations tnane by the 
trying ?*agi stratc vide Order Sheet dated 2.8.51 and 20.3.58 cast 
a reflection on the conduct cf the I.N.i’.U.C. and the police 
which lr creditable for none.

• QH the contrary the facts statec in our memorandum 
dated 15th July,* 58 contain unassailable facts and every bit 
of it will be proved if the Ministry so desire.

The incidents p revoked, created and Managed in selected 
jharia Colli exy on 5th and 7th July* ad by the management, police 
and the r.w. lu.C. is one of the worst examples of the gangsters 
methods adopted by the it. an a ent and liilbC with State aid tz
impose the hated and unwanted IMUC-trand union on the wr.ers.

Incidentally it iay be mentioned that we find from the 
certified copies of the Police report dated 6.7.58 on the alleged 
incident of 5.7.58 that the number and date of letter from Shri 
B.N. Sharma, General Secretary, Colliery Maxdoor Sar^h (l&TdC} 
addressed to Shri Tiwari ware quoted which obviously proves the 
complicity of in framing the case. Further reveal a-
-tlon is made in the following paragraph of the afoiesaid police 
report.

”It may be noted here that the expulsion of Sri S.u. it -£ri 
from the Sanghlhas been conducted on the letters o<* the Private 
Secretary of the Hon. Minister for Labour and Fmolcyment 
Planning, Govt, of India, the reference of which be^n 
noted above.1' ( we retrain from commenting on it)

Infringement, if any, of the Code of Discipline in the 
S elected Jharia Colliery was indulged in by the management and t> ® 
I HTUC bosses/ with the direct aid of t^o state noUre.



English translation of 
documents enclosed with letter 
from BIHAR COLLIERY MAZDOOR SABHA

Order Sheet (See Rule 129 of the Record Manual 1941) 
M.P.Case No.195 of 1953 - Nharia Mew F.I.R.No.61/53 
STATE vs. SHEONARAYAN TIrfARY 
under section 151 Cr.P.C.

2.3.53
The opposite party, Shiv Narayan Tiwari is present.

I have gone through his statement as also the police report. 
The Asst. District Public Prosecutor representing the prosecution 
states that he has been apprised of any details of this case.
This sort of statement on the part of the Asst. Public Prosecutor 
is regrettable•

According to the police report, it is evident that the 
accused, Shiv Narayan Tiwari has been expelled from the INTUC 
and the alleged incident is said to be as its result. The 
repo t also states that Shri Tiwari has been expelled for 
secretly working for the Communist Party of India? which has been 
denied oy the accused as false, baseless and meaningless.

He also states that he has submitted his case to the 
leaders of the organisation and have requested them to reconsider 
it and that his case is still being considered. In order to 
harass him, he says, his house has been searched in his absence 
with the connivance of the police which has caused him damage.

It is evident that matters concerning the trade union are 
in the root of this action. In the normal course, the INTUC 
should have given proper directions to the Asst.Public Prosecutor.

Though, under the circumstances the proceedings should be 
closed but since the Asst.Public Prosecutor has requested for 
some further time, he is allowed to have it till 20.3.53 in 
order to procure further evidence, witnesses or anything else.

The accused remains as it were till then.
Sd. N.N.Singh,

First Class Magistrate,Dhanbad

Order dated 20.3.53
The accused Shiv Narayan Tiwari is present. For the 

prosecution, the Asst. Public Prosecutor, Shri Tirki is present 
and he says that no witnesses are present.

In view of what has been expressed by the court or. the 
last hearing, the acquittal of the accused seems justified. 
Hence, the accused Shiv Narayan Tiwari is herewith set free 
and the proceedings are closed according to clause 119 I.P.C.

Sd. N.N.Singh,
First Class Magistrate, Dhanbad
20.3.53
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No*E&I-35(29)/58.
Government of India 

Ministry of Labour & Employment

-From

To

Shri BaL* Mehta, I*A*3*,
Joint Secretary to the Government of India* 

v
/ ■

The Secretary,
All India Trade Union Congress, 
4, Ashok Road, New Delhi*

Dated New Delhi, the

Subject:- Infringement of the Code of Discipline in 
Industry - Selected Jharia Colliery - Bihar ' 
Koyala Mazdoor Sabha*

* * o '

Sir,

It has been brought to the notice of this 
Ministry that on July 5, 1958, the management of the •* 
Selected Jharia Colliery could not disburse wages to its 
workmen as the cheque could not be cashed due to difference 
in signature* The management, therefore, exhibited a notice 
declaring that payment of wages will be made on July 7, 
1958* It is alleged that in the afternoon of July 59 some 
workers, a^t the instigation of Shri S.N* Tiwari, who at 
one time belonged to Colliery Mazdoor Sangh( INTUC) and 
later joined the Bihar Koyala Mazdoor Sabha, which is
affiliated to your organisation-pelted stones at the Colliery 
office buildijig and at the staff* Shri Tiwari was later 
arrested by^oolice*

2* It will be appreciated that the aforesaid action of
Shri S*N* Tiwari and other workers of Bihar Koyala Mazdoor 
Sabha goes against clause (i) of item IV of the Code of 
Discipline in Industry* It is requested that this aspect 
may kindly be brought to the notice of the Bihar Koyala 
Mazdoor Seb ha and they may be requested to advise their mem­
bers to adhere to the provisions of the Code* This Ministry 
may kindly be apprised of your comments in the matter*

3* As regards the allegation of Bihar Koyala ?\ffazdoor L
Sabha made in their letter of July 15, 1958 that workers 
were not taken back to work, it has been nointed out that 
all workers who reported for work have been taken back to 
work and according to an agreement between the Colliery 
Mazdoor Sanha and the management arrived at on August 29, 
1958, the rest of the workers would also be provided with 
work in case of suitable vacancies, if they reported for 
duty*

Yours faithfully,

( SoBo Lo Nigam ) 
fc^rJoint / Secretary

”D* A.Nil”
*DAYAL*



1 5 OCT 1958 "
BiHAR KOYLA MAZDOOR SABHA

REGD. NO. 837

C/o. Indian Mine Workers
Federation, PHONE 2855

(Near Mack & Co.) P. 0. & DIST. DHAN8AD.

Stef. Wo >...............  g)ated....9th.0ct.J_59........  ,

To
The Secretary,
All India Trade Union Congress,
4, Ashffik Load, *ew Delhi.

Dear Comrade,

We have received the copy of 
letter ho, E&l-35( 29)/58 dated 7th Oct J 58 
from the Ministry of Labour & Employment 
addressed to you regarding infringement 
of the Code of discipline in Selected 
Jharia Colliery by our- organisation.

We enclose herewith our letter 
of even date containing our comments 
on the above allegation made by the 
M inis try. ^e are sending two copies to 
your office - the original for the 
Ministry and the other for your office 
2KV7 file.

If you find the reply, in ord^er 
please sen£ it and give us intimation. 
If, however, it is found to be not 
proper, please advise accordingly and 
also advise as to what more materials 
may be required by you.

Two copies of the order sheet 
dated 2,8.58 and 20,8 , 58 (in Hindi; 
is enclosed herewith, one of which may 
be annexed with our letter if you deem
fit.

lours fraternally

/Generst ~f'ecretary
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GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT

No, E&I-5(24)/58 Dated New Delhi, the
From '4

/A *

"October, 1958

Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Govt, of India

To
The Secretary,
All-India Trade Union Congress, 
4-Ashoka Road, 
New Delhi.

Subjects- Non-implementation of award by 
M/S. Balasubramania Mills Ltd., 
Singanallur, Coimbatore.

Dear Sir,
In continuation of this Ministry* s letter 

of even number dated the 26th August, 1958 on the 
above subject I am directed to say that the Southern 
India Millowners* Association, Coimbatore^with whom 
the matter was taken up by this Ministry, have stated 
that no rates of wages were fixed under the agreement 
dated the 25th September, 1956 for canteen workers 
who were on the temporary muster rolls of the mills. 
The canteen workers of M/S. Balasubramania Mills 
who were nn ths temporary, could not claim the benefit 
of the agreement and it was for this reason that an 
industrial dispute was raised and the Labour Court 
in its award dated the 31st March, 1958 fixed certain 
rates of wages for them. The award does not say that 
the new rates should be paid retrospectively and hence 
there is no ambiguity for a dispute over the interpre­
tation of the award.
2. In order to ascertain the correct position of
the matter, the Government of Madras have been requested 
to pursue the case and take necessary action. They have 
also been requested to inform you, as early as possible, 
of the exact position in the matter.

Yours faithfully,

(S.B.L. Nigam) 
for Joint Secretary.



No.1S5/3K'5S
October 8, 1958

Shri R.L .Mehta, I.A.S., 
Joint Secretary to the Government 
Ministry of Labour Sc Employment, 
New Delhi.

of India,

Sub: Closure of Blast Furnaces and 
Coke Oven Plants in Kulti 
belonging'to Indian Iro$ > Steel Co.

Dear Sir,

The United Iron & Steel Workers’ Union, Kulti, 
has represented to the Union Ministry of Labour regarding 
the serious industrial unrest which has developed 
following the decision of the Indian Iron & Steel 
Co. to close blast furnaces and coke ovens in Kulti. 
Nearly one thousand workers would be rendered unemployed 
by the proposed closure.

2. The notice of closure was announced only in 
the last week of September and it is therefore evident 
that the management has not in this instance abided by 
the recommendations of the Nainital Conference to give 
clear notice of tkcpmonths to workers and three months 
to Government, before total closures are effected.

3. The non-implementation of the foregoing tripartite 
agreement is sought to be explained by the Company on 
the alleged ground that the closure has the approval of 
the Government of India. If this is so, the Government 
itself becomes party to the non-implementation.

4. The loss of production of high quality pig iron 
resulting from the closure would also badly affect the 
engineering industry in Bengal. Trade union leaders 
have disputed the plea of the Company that the Bumpur 
plant under the same management would be able to offset 
the loss.

5. When nearly one thousand experienced and skilled 
workers are thus forced to join the swelling ranks of 
the unemployed, and when the loss in production at this 
critical period would have devastating effects, it is 
surprising that the Government of India, as alleged by 
the Company, should support the plans of closure in 
Kulti ^orks. And it is only logical that provoked by 
the massive retrenchment, the steel workers should go 
in for direct action, the impact of v^iich can be well- 
understood .

6. would therefore request that a tripartite conference 
be convened by the Government of India to consider the 
above questions and the closures averted, to the advantage 
of all concerned

Thanking you,
Yours faithfully,



^•185/ iC/5F

Shri G< L. Kanda,
?<inistor for Labour & 2ciployment, 
Government of India,
Hew Delhi.

1 3 OCT 1958

Sub: fete of violence#

Dear Sir,

On October 7> 195$, at about 13.30 hours, some 
members of the ItHUG-affili^tod union in Sin areni 
Collieries attacked Shri i.5.Dass and Shri P.I..-a®mr ’ao 
of in areni Collieries barkers* UAion (AIHJC), at 
to.3 incline, doth these workers were on duty and 
received serious injuries.

They are still in hospital for treatment of 
serious injuries inflicted on them.

On the e<ine ni^t (October ?), some of the acti­
vists of the IKfUC union went round to various hotels 
in the locality shouting loudly in search of the active 
workers of the Olngareni Collieries orkers Union but 
could not ^et at them. *

Of late, in 1 amana varan and a unround in : colliery 
areas, voilence against our Union workers is be* 
Inui ed by the I iUC union leaders.

In Singareni Collieries, the AITUC affiliate is 
the reco jilsod utbn and the IMfUC has been trying to et 
recognition not through the procedure laid down in the 
16th Indian Labour Conference but by rowdy pressure 
tactics. They have been partly successful In that 
without going through the procedure adopted at 1cth 
In lan Labour Conference, t>» General Manager seems to 
have agreed to meet them and reply to their representations

These acta are against the Code of Conduct for Inter­
Union elations as also the Code of discipline.

You are reguested to take steps to ensure that this 
Is investigate , necessary action is taken and repetition 
is avoided.

rhankin you,
Tours faithfully

Aw,
0 .G. riwastava) 

Secretary

Co y tos Shri H.L. ehta, 
Joint ccretary, 
• inistrv of Labour Snplo.rcnt



11 OCT 1958

'inaaltni
( affiliated TO A. I. T. u. c. )

BRANCHES:

YELLANDU 
BELL AMP ALLI

Kothagudium Collieries P.O 
BHADRACHALAM RCAD STAGOU 

^CENTRAL RAILWAY)

s.

ftie (Seileral bocretary,
Andhra Pradesh 1'rade ^nion Congress,
Himayat ha^ar,
<y jerabad.

Dear Oonrade,

On 7th, oct’ 1968, at 13-30 heirs so.me IditiC 
goondaa attacked Comrades .. . feu and 1. . aswar ^o, 
delegates of our Union at No. 3 Incline. Both of IBM 
were on duty and they re cel wed serious injuries.

They were examine jvt. .dlcal office ,
Pa Iwane ha, and later admitted in the Colliery Hospital for 
further trea tmeat.

Recently lUTUC have Inteirsified their activities 
bringing prea^nro upon the • ana. erient to recognise their 
nion also. ' ader pressure from above, the Management is 

allowing their represents Aon at eneral Manager’s level.
Wow they want to extend that to the lower departsnenta.

Meanwhile in the General Body nesting of the
Go- Operative Society they contested against the nion 
| innel and got defeated. When the^ f iat they were
losing in the elections they disturbed the nee ting and 

got ^pos tpone< .
6

You slight have soon the news in daily 
Visaland. ra. Since then .bay have become completely nad 
and are trying to )ick up quarrels with us.

Un b-10-1958, tnere was party meeting at
Ra.nava ram and the INTJC eleuients tried to disturb the

i meeting but in vain. The meeting was coadmoteu amuaBB* 
fully. Si nee their attests have been failed they became

I desperate and attacked lie above mentioned two delegatee
1 of our Union while they were on duty.

Un hearing this, nearly two uhousand workers 
went in procession condoning the goondaism commited by 
INTUC elements.

Later, all the workers athered in the nion 
Office and passed resolutions condemning the roudy action 
of the IN IUC.

Mr. -arayana eddy, local I U JC leader who 
is notorious for his roudy behaviour is encouraging his 
followers in secret meetings, to attack our active workers 
whenever they are found alone.

On 7th, uct’ 58, ni, ht some of tne INTJC 
goondas went round the main bazar and searched the hotels 

some of our worxors. ..‘hey went to some of our re* 
houses and went back havln failed to find our workers 
inside tbo houses.

To us it appears that the id iuC planned first

ContB on 2 pagf



cm^n
( AFFiLIATKD TO A. I. T. U. C. )

BRANCHES;

YELLANDU 
HELLAMP AXiLI

£. 9L. „_____

Kothagudium Collieriea F.O
BHADRACHALAM ROAD STATIC.*

(CENTRAL RAILWAY)

__________125 -

to disturb the peaceful a biosphere and then p.isa Lurou^.h 
their pressure on the Management to recognise the I NTUC,

In the incident of 7th, Oct’ 1958a three 
elements were taken in to custody o police.

Today, aried oon/s tables nave oeen x s ced at 
various places in Hamavaram area, dore armed force is 
expected, it is .stood, Srl K. Sudarshan, :.L.A was 
hone when the incident took place and it is learnt that 
he issued a lengthy statement to press throwing We entire 
blame on our Inion,

Further inf or;oa tion will be convoyed later.

Y ours f ra te rna 1 ly ,



R . L. Meht a, IAS., 
Joint Secretary.

MINISTRY OF
LABOUR AND EMPLOYMENT.

New Delhi, the...8

Dear Shri Sriwastava,

Kindly refer to your letter 
No.1#5/10/53, dated the 6th inst., 
regarding registration of the United 
Mineral Workers1 Union, Gua. The 
position as we understand is that 
the Registrar of Trade Unions,Bihar, 
asked the Union to rectify certain 
defects which he noticed in their 
application. This apparently has 
•not been done so far. In the mean 
time, an application has been filed 
by the Union in the Patna High 
Court, under Article 226 of the 
Constitution, for issue of a writ 
for registration of the Union. The 
orders of the High Court are awaited

The State Government have 
assured us that no discrimination is 
made in the registration of unions 
and as soon as the Registrar is 
satisfied on points regarding which 
under the Trade Union Act he has 
to seek satisfaction,the union will 
be registered, or, since the case



is sub-judice, as soon as the 
decision of the High Court is 
known steps will be taken to 
implement it. We shall, however, 
be glad to know if we can assist 
you in this matter in any other 
way. We did not know till 
recently we learnt from the Bihar 
Government that your Union had 
already moved the High Court.

Yours sincerely,

(R.L.Mehta)

Shri K.G.Sriwastava, 
Secretary, AITUC, 
4, Ashok Road, 
NEW DELHI



ESTD; 1943 L9 OCT 1958 R. No. 1405
^Wozlzsn ^llnion,

MAIDAN ROAD, MANGALORE-i.

S^^FT^F 0±)J3£0±)cS% ^Z3e)^ d^, e±)0K^d0----0.

Ref. Mo, Gl./^/58./^2 Date 7. 10. 195 8.

To 
The Honurable Minister for labour, 
Government of Mysore, Bangalore.

/ ■ 
SIR,

I am giving herebelow the resolution passed 
at the Executive Committee meeting held on 5.10.1958, for 
your kind consideration and favourable action.

“This Executive Committee notes with grave 
concern the fact that the Managements of M/S. Mizar Govinda 
Annappa Pai & Sons and M/s. UaNarayana^ Maliya & Sons 
cashew factories have nut up notices of closure with effect 
from30.10.1958. The reasons for closure are not real.
The closure will render two thousand workers unemployed for 
months together. The closures are announced with a view to 
bring pressure on the Government not to declare the cashew 
factories as non-seasonal and to force the workers to give 
up their claim for lay-off wages. This meeting strongly 
condemns the action of the factory owners closing of the 
factories in this manner.

This meeting urgese the Mysore Government to 
immediately intervene in the dispute to avert the closure 
of the factories.*1

yCopy to:
The General Secretary,
All India Trade Union Congress,

Yours faithfully

S V C R E T A R Y

lew Delhi.

2. The Karnataka Provincial Trade Union Congress, Bangalore.
x. Za A<xu$oJ£(/rc p.^o-
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Government of India
Ministry of Labour & Employment 

MB MB *B MB Bl

No. 6a 1 Jy/fo Dated New Delhi,

From

Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Government of India

To / •

The Secretary,
All India Trade Union Congress,
4, Ashok Road, 
NgX-Dslhij.

Subject:- Non-implementation of settlement by 
Kesoram Cotton Mills (Managing Agents: 
Birla Bros.), Calcutta.

Sir,

I am directed to acknowledge receipt of 

your letter No. 185-II/GRT/58, dated the 4th October 

1958, on the above subject and to say that the 

matter is being Investigated.

Yours faithfully,

for Joirit Secretary



MINISTRY OF 
LABOUR AND EMPLOYMENT.

We- Delhi, rte.... Oct ober_. 8.^053

No.PA/JSE/58.

The Assistant Secretary,
All India Trade Union Congress, 
4, Ashok Road, New Delhi*
Dear Sir,

I am directed to acknowledge 
receipt of your letter N0.I85/BS/ 
5#, dated September 30, 195$, 
addressed to Shri R.L.Mehta,IAS., 
Joint Secretary to the Govt.of 
India, Ministry of Labour & 
Employment, together with the 
enclosure.

Yours faithfully,

for Shri R.L.Mehta, 
Joint Secretary to the 
Government of India.



.-6 OCT 1955 ■ I?.’-
JLsBHrt* ate (Committee of

ALLINDIATRADE UNION CONGRESS

(^Z EXPRESS DELIVERY. TINSUKIA

Ref...... . ......... Date. ^5.q. ...

To
Comrade K.G. firiwastava, 
secretary,
All India Trad- Union Congress '

kef- Your letter of dept 20, 1959
Dear Comrade,

In continuation to my previous letter 
of 29th Sept/58 written to you (APTUC/L-2/9-49), 
1 am also sending you herewith Letter DO- 1817/J 
of 29th August/58 written bj the General manager 
of the Assam Railways & Iradeing Company Ltd. to 
the General Secreeary,^ssam nailways de Trading 
Company uazdoor Union.

».itn greetings
Yours jpraxernally

( Barin Chowdhury ) 
general Secretary, 

Assam Brovxncial Committee of
A. 1. T. U . C.



TRUE COPY OFTHE LETTIR FROM 
THE ASSAM RAILWAYS & TRADING COMPANY LIMITED ,MARGHER ITA.

( Incorporated in England)
To - THE GENERAL SECRETARY,As ©am railways & Trading Company 

Mazdoor Unioji »Re gtd : No • 418*
MARGHERITA, 

NO • 181 ?/ J • ‘ Ge ner aXl^ihag^^
29 th Augusb/58*

De ar S ir ,
It now appears that no Union has ever by Witten agreement 

been recognised by this company for any of its departments*
The Sections of the law relating to recognition of unions 

by employers has never yet been brought into force by Government no 
nor have tfe Sections rbout an appeal to the Labour C^urt* 
Recognition is only a private arrangement between employers and the 
Union, and is the pre-requisite for negotiations but we are advised 
by the Secretary to th® Govt: of Assam (Labour) and the 
Registrar of TTade Unions that if negotiations comes first then 
there is no need of recognition* The employers may negotiate with 
a Union as Ung as they are satisfied that the Union has a following 
strong enough tc represent their vorlers.

Such is the position of your Uhion v^th which this Company 
has been negotiating evrn to the extent ot sitting together in 
discussion*

It is therefore clear that when the Company accepts a union 
as representative sections of its workers there would appear to be 
no special advantage in drawing up an Agreement, especially as both 
employers and Unions are now morally bound by the spirit of the 
Tripartite agreement at Mini tai Which provided for reasonable deal­
ings on both sidew*

We find that it is not the usual custom in Assam fdr empl­
oyers to recognise st Unions by written agreement and that the uniohs 
functioning in the Tea Ger dens Industries are not recognised by the 
Indian Tea Association or seldom by the Estate Managements, yet they 
sit in conciliation and solve all their problems together •

As none of the unions functioning in any sections of this ■* 
Company have been recognised by agreement we a feel it may be desi­
rable that we should o ontlnue in line with other industries, and 
we will deal in matters of policy wth any Union concerned which 
has majority of followers in our Mills, ^ickworl® or Collieries. 
In individual cases any union can forward its problems to the labour 
Offic e for cons ider 4t ion •

We repeat that we are advised that if negotiation precede 
application fcr recognition this is sufficient to prove a union’s 
standing*

Yours faithfully

sr s For General Manager •



No.185/10/58
October 6, 1958

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Gua ore mines of the Indian Iron
& Steel Co. Ltd.

Dear Sir,

Ref: Tour No.E&I-35(l)/58 dated 
14th August 1958

We take strong objection to the statement in your 
above-quoted letter regarding the Registrar of Trade 
Unions having complete discretion in the matter of 
registration of the unions. This statement coming as 
it does from the E&I Division of the Ministry of 
Labour & Employment is most deplorable, discouraging 
and alarming.

We had complained of the deliberate policy of 
theBihar Government in refusing to grant registration 
to unions belonging to the ATTUC. The United Mineral 
Workers* Union in Gua is not yet registered. The 
same is the case with the Chaibasa Cement Mazdoor 
Union, Jhinkpani in spite of the fact that the applica­
tion of the Union for a writ of mandamus was granted 
by the Bihar High Court on April 14, 1957. (Bihar 
High Court, Miscellaneous Judicial Case No.659 and 
660 of 1957.£ - Chaibasa Cement Mazdoor Union Versus 
The Registrar of Trade Unions, Government of Bihar).

It is evident therefore that a complaint exists 
regarding the working of a Central legislation and if, 
in this context, an official of the State Government is 
to be given ’complete discretion’ to implement or not 
to implement the provisions of this Act, the Central 
E&I Machinery will have no justification for its 
existence.

We would therefore urge upon you to ensure that 
the policy of discrimination against the AITUC and 
the non-implementation of the Central Acts are done 
away with by the Bihar Government and its officials.

We shall reply regarding other points later.

Yours faithfully,

' bl*
(K.G.Sriwas tava) 

Secretary
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CHOTTKN* rff vpjrr pr CFTFFT I MTWES XX«X
BHHAT TTTTl PrjECT.

The Chikhli mines in Tarr dirtriot of Madhya 'radesh ar® a 
part of the Bhilai Tteel ’reject undertaking. They have to give an 
output of six lao tons of iron-ore to the "’roject within 14 months. 
?©, thia ia an ormortant part of our industrial sector. Hit the 
conditions of the workers in these mines are suoh that will jeopar­
dise the fulfillment of this target.

m/s Jyoti Brothers are the Contractors in these sines /- 
about thirty five hundred workers wokk there. Hit they have, to put 
uo more than nine hours work every day. The condition of their quar­
ters is not fit for human dwelling. ’ ore than two families are squ- 
eexed in a room of 8* x 10*. Telgu labourers are allotted quarters *ith 
mat-roofing, in which they have to pass their nights without sleep 
vh.. H Mm.

The provisions of the workmen’s compensation Act are 
violate! at every ster>. There Is no permanent doctor xo look 
after the injured workers. They are compelled to work even under 
con lit ions of serious injuries.

m/s Jyoti Brothers were kind enough to announce a 
holiday en 15th uni st 56 but without payment.

ikaxi is as stxadiax axiwx sxi xsxkx-aamsitka® fax 
formerly workers were *ettin? rice at two an! a half seen 

for a rupee but now the price of rice has been enhanced. Workers 
are now getting si co at two soers a rupee.

mine
There is no standing order and works-ccn it toe for these 

workers.

The labour eamns are virtually prohibited areas. The 
workers are not supnosed to meet even their friends an! relatives 
inside the labour camps.

Their wages are so low that they cannot ret both ends 
meet through their meerrre earnings.

The‘workers heve organised themselves under the leader­
ship of the 'wd-Flar-Union the jjamyukt hadan Pasdoor gangh Bag.'o. 
267, to fight afainrt these inhuman conditions. The working president 
of the union ^hri Krishna rod! visited the Chikhli mines on 1st ABpt>58, 
but he was not allowed by the mine authorities to remain in the 
labour camp, he some-how to remain in contact with the workers
and fixed a general masting SC the mine-workers in Oalli Baser forl4t’ 
sept, "'he meeting was a bir success and was addressed by f'hri Krishna 
Vodi and "ange Chou be of )ur^ district Communist ^arty. <?hri Xrishna 
Yodi stayed back in the are? to consolidate the *ains of this 
meeting and to enrol members of the union. Hit no sooner had he 
left the gine area -Aon 19th <sept., the authorities stooped to their 
dirty game. The mine supervisor abased the workers and threatened 
them with serious consequences, if they worked for and became 
members of the !Jod Flag Union. The workers went on spontaneous 
strike on ?9th Sept, ’ben vhri *«ido rot this new®, he again went 
to lalli along with $hri ^nra Choube the same night,. On their 
intervention the workers resumed work.

Bit this incident had failed to brin? any change in the 
attitude of the authorities, "he labour camps still remain a 
prohibited area for ths labour leaders. The local police are 
hand-iu-glove with the contr ctors and the mine kanarer of the Project. 
They did not allow Shri Frlshna Modi to enter the mine are on 21st 
neat., arrested and brought him to Baled and released him on 22nd 
qeot. jarlier they had threatened the tasi-driver who had taken 
shri ’odi and *^aaga Ohoube to all! on ^9th night.

On 23rd Bhri * odi a,?ain went to Mlli. No sooner had he 
get down from the bus, he ’Wis checked by nolloe constables; the 
sub-inspector tried to persuade him not to enter the labour ounps. 
nit Fkri oii refuse! to oblige him. q® he was arrested by the 
police u/s 447 £ 448, and was transferred to Pajnand^aon sub-jail. 

■ ow, he is out of ball, 'f’here is a warrant of arrest a ni in st <?hri 
"an^ Choube also. Taking advantage of the absence of the labour 
leaders the nine authorities hove discharge! several leading workers*



The contractors 4th the full blessings of the mine 
Manager of Bhilai Stool project have organised goondayanrs which 
go round the labour camps in the night and poltTstoiSas in the 
quarters of the workers, try to way lay then and beat them while 
they are not in groups. They go about threatening them with dire 
consequences if they became members of the ed-Flar-Vnien. The 
authorities are boosting the -ven aftersuch intimidations,
the workers are firm. They are determined to win their demands*

1* There should be a standing order and a works-committee 
properly elected by the workers of the mine.

Mt,

2. Freedom for trade-union activities should bo guaranteedt 
There should be no bar on the entry of the labour leaders in 
the asuipa.

3* workers should bat wa get rice at the old 
half seers for a rupee.

rate i.o. two * a

4. workers should be ©aid for the holiday on ibth August.

5. Thors should be no check to the entry of relatives &
friends of ths labourers into the labour camp.

6. There should he eight-hours working day and workers should 
be paid for overtime work as ner factory rules.

- > i *. I
7. Workers should got sick wages. There should be a ful-time 

permanent doctor for the workors. ’brkers, getting Injured 
while on duty, should be raid for the period dndor treatment.
The injured workers should not bo compelled to work in the rains 
as it is done now.

8. Workers should be p-id’ even for removing the earth.

9. At present, works ream oaid their wages till 2 C* clock in 
the nivht. This practice should be stopped and wages should be 
paid during working hours.

10. rne quarter should be allotted to one family only.

11. The firms to measure the iron-ore peices had been changed 
from 4’-10n to 5*-2'*. either the workers should be paid for 
the increased measure of the old measure be restored.

So far as the attitude of the local police authorities 
is concerned, the matter has been brought to the notice of the 
Collector Durr. Though the Collector has told Shri Krishna Modi 
that labour camps are not prohibited areas and there is no bar 
on the entry of labour leaders into these camps, no step has been 
taken to improve the situation. The local police eve behaving as 
they like, ^it theard is not the lest word. The organised 
strength of the workers is the deciding factor. It is certain 
that the workers will some out viotorlesUthrough all these trials 
and ret their legitimate and demands redressed.



&



No.185/APM/58
October 4, 1958

Shri R •LJMehta, X .A .3.9
Joint Secretary to the Government of India, 
Ministry of Labour &. Employment, 
New Delhi. -

Sub: Non-implementation of the provisions of 
the Mines Act, 1952, in Mica Mines, 
Gudur, Andhra Pradesh

Dear Sir,

Ref: Your letter No.E&I 13(1)/5S dated 23.9.58

Item (1) of our letter dated August 27, on 
the above subject, had clearly stated that there 
are no ’’loaders” in mica mines.

Hence, taking advantage of this loophole, the 
managements of Kalyanarama Mica Co. and Krishna 
Mining Co. Gudur, are denying annual leave with wages 
to the workers, as per provisions of the Mines Act. f- 
That the denial by these two concerns is in clear 
breach of the Mines Act is seen from the fact that 
all other mining companies are giving annual leave 
with wages, as per the legislation, in the mica industry

Therefore, while making attempts to rectify 
the above ins Vince of non-implementation, it would 
also be necessary that the Mines Act is suitably 
amended to plug the above loophole, i.e., the 
category of ’’loaders” should be defined properly 
i± relation to mica mines.

4e hope you will give this matter your 
early attention.

Yours faithfully9

(K.G.Sriwastava)
Secretary



No.E&I.1S(1) 
GOVERNMENT OF INDIA 

MINISTRY CF LABOUR AND EMPLOYMENT
From

Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India. 

To
The Secretary, &&
All India Trade Union Congress, 
4, Ashoka Road, New Delhi, , v

Dated New Delhi, the
Subject :-N on- implement at ion of the provisions of jbhe Mines 

Act, 1952 in Mica Mines Gudur, Andhra Pradesh.
Sir,

In continuation of this Ministry’s letter of even 
number dated the 23rd September 1958 on the above subject, 
I am directed to say that the question of setting up a 
Mining Board for Andhra Pradesh, which will cover the mining 
areas in Nellore District, is under the active consideration 
of the Governmento

d.a«nil
a.s.b.28.9»58

Yours faithfully,

for Joint Secretary



2 4 SEP 1958
Ko .-AH 18( 1) /58 

Government of India 
Ministry of Labour d Employment

From

Shri R.Lo Mehta, I.A.3., 
Joint Secret, ry to the Gov rnment of India.

To

The Secretary,
Ml-India Trade Union Congress, 
4, Ashoka Load, NexJ^Ml^

Dated New Delhi, the

Subject Non-inpiementation of the provisions of the Mines 
Act, 1952, in Mica Mi .es, Gudur Andhra Pradesh.

I am directed to refer to your letter of 27th 
August 1958 on the above subject and to state as under

Iten (1) of tile letter

The complaint made in not clear. It nay be:

(i) that the loaders are not getting 
any leave with wages or

(ii) that they are getting leave for 7 days­
and not for 14 days.

The exact nature of the complaint may kindly be clarified.

I.tem ,12) of the letter

The matter is under examination.

Item (3) of the letter

There is some difficulty in the enforcement 
of Bule 23 of the Minimum Nages (Central) Rules. It is, 
therefore, proposed to revise the Rule. In fact a draft of the 
revised rule has already been published in the Gazette of India 
for eliciting comments.

Yours faithfully,

( 3. Bo M^i gam ) 
for Secret - ry.

“D.A.Nil”



Copy of letter from

LABOUR MINISTRY

No.E&I-7(l)/5S dated 1 Oct 53

To AITUC

Sub: Alleged non-implementation of settlement 
between King George Hospital, Visakhapatnam 
and their workmen.

Sir,

I am directed to refer to your letter No.135/HV/$S 
dated the 13th September, 1953 on the above subject and 
to invite your attention to the decision of the Labour 
Court, Andhra Pradesh, Guntur on the petitions filed 
by the General Secretary, Andhra Provincial Hospital 
Employees1 Union regarding computation of benefits 
derived under the settlement ’with the management. The 
Labour Court in its decision of October 26, 1957 rejected 
the petitions and did not uphold the claims on the 
ground that the settlement was tentative deoending upon 
the sanction of Government and could not be final. 
However we have again requested the State Government to 
take necessary remedial action in the matter.

Yours faithfully,

Sd.

(S .B.L.Nigam) 
for Joint Secretary



OCA
No.E&I-7(1)/58 

Government of India
Ministry of Labour & Employment

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To
The Secretary,
All India Trade Union Congress,
4, Asoka Road, .cy
New Delhi©

Dated New Delhi, the
Subject:- Alleged non-implementation of settlement 

between king George Hospital, Visakhapatanam 
and their workmen.

Sir,
I am directed to refer to your letter No© > 

185/HV/58, dated the 13th September, 1958 on the above 
subject and to invite your attention to the decision of the 
Labour Court, Andhra Pradesh, Guntur on the petitions 
filed by the General Secretary, Andhra Provincial Hospital 
Employees’ Union regarding computation of benefits derived 
under the settlement with the management. The Labour Court 
in its decision of October 26, 1957 rejected the petitions 
and did not uphold the claims on the ground that the 
settlement was tentative depending upon the sanction of 
Government and could not be final. However we have again 
requested the State Government to take necessary remedial 
action in the matter©

♦DJYAL*

Yours faithfully,



No.185-.II/GRT/58
October 4, 1958

Shri R.LJ ehta, I.A.S.
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Non-implementation of settlement by 
Kesoram Cotton Mills (Managing Agents: 
Birla Bros.), Calcutta

Dear Sir,

M/s.Kesoram Cotton Kills Ltd., 42 Garden Reach Road, 
Calcutta 24, reached an agreement with the workers repre­
sented by Garden Reach Textile Workers* Union, Q 77 Akra 
Road, Calcutta-24 (affiliated to the AITUC) on 6. 12. 1956.

2. As per terms of the agreement, the management were 
to pay all workers bonus at the rate of 9*67/* of the total 
annual earnings of each worker.

3. But bonus payments were made on a reduced rate, by 
an arbitrary decision of the management, as per the
following formula:

$onus » 9*67 x total annual earnings
No. of days worked 

by employee
100

4* The formula devised by the management in order to 
reduce the quantum of bonus is obviously contrary to the 
provisions of the agreement. In this connection, we would 
also refer you to letter No.3616(2)-lR/IR/8L-7/57 from 
Assistant Secretary, Government of d,Bengal, Labour
Department addressed to the union and the management,d/27.8.58, 
which stated:

"With reference to the recent discussion held by the 
Labour Minister with the representatives of both the 
parties in the above matters, I am directed to say 
that it appears that each worker having completed 
60 days’ work is entitled to receive 9.67 per cent of 
his earning- as bonus. Tn clause 1 of the agreement, 
there is no provision f ?r payment of bonus at reduced 
rates to the workmen who have worked for less than 
220 days or more than 60 days.”

5. In spite of the above decision of the W.Bengal Government, 
the management has refused to pay bonus at the rate agreed.

6. The above attitude of the management has deprived the 
workers of large amounts in bonus payments of 1955-56 and 
1956-57 and consequently this has led to serious industrial 
unrest.

7. It is clear, therefore, that the management of Kesoram 
Cotton Mills Ltd. has grossly violated the Code of Discipline 
and we would request you to investigate into this allegation. 
It is also necessary that cuts made in bonus payments are 
restored immediately so that industrial peace is maintained 
in the hills.

Tours faithfully,

(K.G.Sriwastava)



PHONE : 45-4092

Garden Reach Textile Workers’ Union
. Regd. No. 463

Q 77, AKRA ROAD : CALCUTTA-24
( Affiliated to All India Trade Union Congress )

Ref. No......TO/KGZ5.8/188 - । Daie 26 th Sept* 1958

Comrade K.G. Srivastava*
Secretary*
All India Trade Union Congress*
4* Ashok Hoad* t -
New Delhi.

Violation of agreement by Kesoram Cotton Mills (Birla Bros.)

Dear Comrade*

Please refer to our earlier correspondence in the above matter, 
As you know we entered into an agreement with the above Company before the 
Labour directorate* on 6.12.1956 for the payment of bonus for the year 1955-56. 
(The copy of the agreement has already’*sent to you). The workmen were entitled 
to get 9,67 $ of their total annual earnings as Bonus for the year. But the 
management paid Bonus less than the actual amount, They calculated it in the 
following manner: , _ , x. , „ >number of days the worker woree4» 

_ 9.67 x Total annual earnings, - ------------------- =--------------------------
Bonus _ -------------------------------------------------- 365.

100
•* 4

Our interpretation was that the workman should be paid bonus 
as follows:

'9.67 x total annual earnings. 
Bonus - ------------- -------- ------------------------- -

100

After many Joint conferences and repre sentattions the Government 
has given the openion » ( enclosed herewith). But the Company has refused to 
pay the balance bonus and thus is violating the agreement.

It may also be noted that Bonus for the year 1956-57* was also 
to be paid in the same basis as 1956 agreement, but for that year too the 
management paid bonus i according to their own formulea and thus workmen 
were given less bonus.

/
We have apporacked the XiMfluwsBix Government to prosecute the 

management and to realise the amount under section 33 (c) of the I.D.Act.

We would request you to please raise the matter before the 
Labour Ministry and seek their intervention for the above.

With greetings,

Enclosed: One. General Secretary.



GOVSRNEMENT OF WEST BENGAL
LABOUR DEPARTMENT.

No. ^616A2L-JJ______  
1J^8L - 7/57.

From:- Sri N.R. Sircar, v
Assistant Secretary, to the GovemEBAA of 

West "^engil.

To:
1. The Factoxy Manager, M/S. Ke so ram Cotton Mills Ltd. 

42, Garden Reach Foad, Calcutta-24.

2. The General Secretary, Garden Textile Workers’ Union 
Q 77, Akra ^oad, Calcutta-2-^.

Dated, Calcutta, 27th August 1958.

Subject: Allegation of non-implementation of agreement 
dt. 6.12.1956.

Sir,

Wj.th reference’ to the recent discussion held by the 
Labour Minister with the representatives of both the parties in the 
above matters, I am directed to say that it appears that each 
worker having completed 60 days’ work is entitled to receive 9,67 
percent of his earning as Bonus. In clause 1 of the agreement there 
is no provision for payment of bonus at reduced rates to the 
workmen who have worked for less than 220 days or more than 
60 days .

Yours faithfully,

Sd/- N. R. Sircar,

Asst. Secretary.

Groverument of West Bengal.



GARDEN REACH TEXTILE WORKERS’ UNION*

Q, 77, Akra Road, Calcutta-24* T*h«ne 45-4092o

O^cr^-tary,
All India Tr-ide Union Congress,
4, Ashok Road, 
itaXKukka Mow D^lhio

Re° '<±ZZZZ£12L£hL£iZ±-AjJil^^

Dear Comrade,

Non-implem«ntati©n of th« ax Vrms ©f settlei»*nt dk 
by Kesoram Cotton Mills Ltd*, (Birla Droso)

la As pop terne of settlement with the management of the above mills 
in reppect of Bonus for the y= r 1955-56 & 1956-57, the management 
were to pay all workers Bonus at xk the rate of 9 *6? % v? the 
total annual earnings of each worker»

The settlement (tripartite) was signed on 6.12*1^56 which 
runs as followss-

w Bonus at the rate of 9*67 % of the total annual earning 
of each worker will be paid for the year 1955-56. ”

But the management have paid less Bonus tkxn* They paid the 
bonus in the following lines:

If 'X’ be the total annual warnings of a worker and 
he has put in 200 days work in the particular year, the management 
have paid Bonus :

X x 
“W

By the above formulea the workers have been deprieved 
a good amount from their due Bonus*

2* For the year 1956-57, the Textile Tribunal recomanded 
Bonus in the same basis of th t of 1955-56* The management paid 
Bonus in the same manner as before*

3. The management have refused to pay Casual leave wages for the 
year 1957 though it is long overdue*

4. For the realisation of the above two workers are agitating for 
the last 10 months0 The Labour directorate ©f West Bengal failed 
so far to compel the management to impl<~Bent the above terms.

5* With a view to crush the agitation of the workers the management 
Suspended 1,700 workers in the month of Nov mber 1957*

6. The Labour-man age n^nt relation has become very strained over the 
above two issues*

We would request you to please
the above terms are being implemented

take up the matter and see 
by the management.

With greetings,

ally,Yours

General Secretary*



October 3, 195$

General Secretary,
Prakash Engineering Rolling Mills * 
Mazdoor Union,

Union Building, Collectorate Road, 
Agra.

Dear Comrade,

In reply to our letter of September 
6, 195$, a copy of which was sent to 
you, the Government of India has sent 
us the following letter on the unfair 
labour practices by the management in 
your case:

"The matter is being investigated 
through the Implementation & Evaluation 
Machinery of the Government of Uttar 
Pradesh. A further communication will 
follow soon."

With greetings,

Yours fraternally, 

-
(K.G.Sriwastava) 

Secretary



No.E&I Dy Ne. 1490 
Government of India 

Ministry of labour & Employment

Proa

To

Shri R.L. <ehta, I.A.S,
Joint Secretary to the Government of India.

The Secretary,
M11 India Trade Union ^engress, 
4, Ashok Road, New Delhi.

Dated New Delhi, the

Subject:- Alleged unfair labour practices by the 
management of Praksash -Engineering Co/ 
& Rolling Mills, Agra.

Dear Sir,

I am directed to refer to your letter of September 
6, 1958 on the above subject and to say that the matter is 
being investigated through the Implementation & Evaluation 
Machinery of the Government of Uttar Pradesh. A further 
communication will follow soon,.

Yours faithfully

for Joint Secretary
"D.A.Nll"
•DAYAL*



1 6 SEP ^58
GOVERNMENT OF INDIA

No. ^0-/^7©

Subject:—

The undersigned 
hlo. N|L

^9**/Doted the

It op yp*v
is directed to toaifiesrattention to the eemnwwtcation—

, dated 'ill 5?T noted in the margkH
' 1 the favour of an early reply.



ON INDIA GOVT. SERVICE



2 9 SEP 1958
BOMBAY STATE TRADE UNION COMMITTEE

(A. I.T. U. C.)
President: K. N. Joglekar

General Secretary : S. Y. Kolhatkar

166, KHANDELVAL BHAVAN, 

DADABHOY NAOROJI ROAD,

Ref. No. Al/20/58 Bombay I, 27th Sept, 58

The General Secretary,
All India Trade Union Congress, 
4, Ahhok Road, 
New Delhi.

Dear Comrade,
I am enclosing herewith 

2 copies of memorandum prepared Uy 
Bombay State Committee on 25th July 
General Strike for submission to Shri 
R.L.Mehta, Evaluation and Implemen­
tation Officer.

Greetings,

Enc.

Yours fraternally,

(S.Y.Kolhatkar) 
General Secretary.



BAPURAO JAGTAP

MULL
,, SB

MAZDOOR UNION
(RED FLAG)

President

S. G. PATKAR
Gen. Secretary

Dalvi Building, 
Parel, Bombay 12.

Tel. 6 3 674

September 27,_^958.

Shri R.L© Mehta j 1»AOS«, 
Joint Secretary, *

Ministry of Labour.
(Evaluation & Implimentation Division)
IEVLJ21LHX,

Dear Sir,
Sub:- Enquiry into the Bombay General

Bef:- Your D.O. NooBA/JSE/58 of 
September 10th 1958,

1. We are in receipt of your above communication ar

and thank you for the same.

The strike was organised by the Joint Action 

Committee of Trade Unions, comprising of representatives 

of State Committees and Unions affiliated to AITUC, HMS, 

UTUC and independent organisations©

2
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The strike was in protest against the labour policies of ✓ 

the State Government and their supporter & at the Centre, and in 

sympathy with the workers of the Premier Automobilts who were the 

recent outstanding victims of theses /
The case of the Premier workers will be submitted by the 

Engineering Mazdoor Sabha that led the struggle of the Premier workers 

and the HMS to which that organisation is affiliated.

We would also leave it to the Joint Action Committee to 

explain why a call for general strike was deemed necessary.

We would here restrict ourselves to submitting why our 

Union supported the call, and participated in the strike.

2. The position in the textile industry has been deteriorating

since the beginning of 1957, and markedly after March 30th, on which 

day the Government of India set up a Central Wage Board for the 

industry.

We would not go here into the plunder made by the industry 

during the two decades past, the fabulous profits it garnered during 

the second world and the Korean wars and the Plan Boom, the 

prosperity of the Industry and the deterioration into the living 

standards of the workers owing to continually rising cost of living, 

their production effort during the Plan period and the worsening of 

their working conditions etc. For that we would refer you to the 

case submitted by the Textile Committee of the AITUC before the 

Textile Wage Board.

3. The profiteering by the Mills and the Trade finally led the

Government to enhance as a special measure the excise duties on cloth 

with effect from September 1st 1956.

At this the much paraded ’crisis1 In the industry made it?>s 

first appearance. The industry began to curtail production and 

throw it’s hands out of employment. The D.A. paid to the workers 

also came under attack, and ’productivity’ schemes began to be pushed 

ahead by the Mill Owners in clear violation of the Dhell Tripartite 

Agreement of 1956.

....3
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The trade unions saw this offensive as an attempt by the Mill 

Owners to maintain the level of their high profits by Imposing the 

burden of their difficulties on the workers, and to utilise the 

unemployment created as a pressure screw to wring concessions from the 

Government•

4* The trade unions represented the matter to the Government -

both State and Central. While speaking on the Demands for Grants for 

the Labour Ministry Shri B.D. Jagtap and Shri S.G. Patkar, the President 

and the General Secretary respectively of this Union pinpointed the 

issue in the State Vidhan Sabha.

Shri SA* Dange, the General Secretary of the AITUC highlighted, 
< *

on a similar occasion, the problem of growing unemployment in the industry 

in the Loksabha.

Attention of the Union and the State Governments was sought 

to be drawn to the worsening situation, also through a number of 

’adjournment* and ’calling attention’ motions*

Representations to individual Ministers of the State Government 

• the Chief Minister and the Minister for Labour in particular - were 

made by the Union, prominent M.LA.s, leaders of public opinion and the 

workers in distress * times without number*

News papers sympathetic to the cause of the workers carried 

articles and commented editorially concerning the working conditions 

in the industry, and the need for immediate relief*

The demands were simple • that the Government use the powers 

vested in them under the Industries (Development & Regulation) Act and 

other legislation to take over the management of the closed units and 

run them without loss to the workers till they are passed on to others 

willing to run them* The other demand was for expeditious payments to 

wWt starving unemployed workers from their Provident Fund accumulations*

These, certainly, can not be regarded as extravagant or

unreasonable demands*



f f

Contd. ' *4- Mill Mazdoor Union Red Flag

5. On April 20th 1958 the All*India Textile Committee of the

AITUC, of which this Union is a member, submitted a memorandum to the 

Union Minister for Labour. The Memorandum set forth in details the 

position obtaining in various centres, and urged immediate reference 

of the crisis to the Textile ialage Board for an intprim report, and 

urgent effective action to relieve distress.

The position was particularly acute in Bombay City and State, 

which accounts for some 70 per cent of the cloth production of the 

country. In the City one Mill had totally closed down while over a 

dozen had closed down one or more of the shifts. The entire 

complement of Badli workers was axed.

Some 30,000 textile workers were expected to be unemployed 

in the City, then.

6© To meet this offensive the textile unions in the City came

together and formed the Anti-unemployment Samiti. The Samiti 

organised an anti-unemployment conference in December 1957• The 

resolution of the Conference embodied it’s demands and was duly sent to 

the Government.

The clamour however mat with a lack of any effective action 

on the part of the Government, and the situation continued to 

deteriorate.

On May 2nd 1958 the Anti-unemployment Samiti submitted a 

Memorandum to the Union Minister for Labour and Bmployment and Union 

Minister for Commerce and Industry to suggest certain concrete steps 

for immediate action by the Government, and urged thex Government to 

convene a joint conference of representatives of employers and 

trade unions in the industry in the City for a discussion of the 

problem.

Failing any action in this regard, the Samiti affirmed that 

it would be constrained to call a protest strike of the City Textile 

workers on May 16th.

7. The date of the proposed strike was later changed to May

19th to suit with the date of the general strike which the Joint 

Action Committee of Trade Union proposed to call in the City, to 

protest against the anti-labour policy of the State Government.
5
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8, On May 12th Shri S,M. Joshi and the two Secretaries of the

Samiti viz* Sjts. S.G, Patkar and M.R. Dandawate received telegram*? 

fro® the Ministry of Labour, Mew Dehli inviting them to the Tripartite 

Conference opening at Nainital on May 19th which was to discuss among 

others the question of closures*

The Samiti met to consider this development and decided, in 

view of the intervention made in the problem by the Government, to send 

it’s representatives to Nainital as invited and postpone the strike 

action till the outcome of the conference was known* 

9, The Nainital Conference discussed the issue of c osures and

unemployment caused thereby, than threadbare* The AUX and the 

other organisations representing labour put forth several proposals to 

bring about a speedy improvement in the situation.

The deliberations at Main!tai, the Labour leaders felt, were 

a step forward in many respects. They therefore decided to hold back 

the action to give the Agreements a fair trial. They wanted to see 

whether relief could be had for the workers, without their having to 

resort to direct action*

10, The representatives of the labour, however, soon saw that 

the employers did not mean fulfilling their part of the agreements. 

Thus even before the ink of the agreements would dry, the employers 

started flouting them.

The Union took this violation with the Ministry of Labour 

vide it’s representation to the Union Minister dated May 26th, but 

without any result.

The All India Textile Committee of the AITUC represented to 

the Union Minister for Labour, again on May 28th drawing his attention 

to the further deterioration that had set in, in the situation, 

11, The Nalnital Conference had decided to sot up a small 

tripartite committee to investigate into the causes of closures in 

the textile industry, and suggest ramdias,

After all that was discussed at Nalnital, we felt that 

knowing the two prominent trends in the textile labour the Government 

would not shut the AITUC from the composition of the Committee,
I • • o•••,6
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Even before the composition was announced this? Union had 

taken this up with the Union Minister for Labour through its letter 

r of May 27th*

We understand that the AITUC as well had sent telegrams to 

the Union Minister for Labour and Union Minister for Commerce and 

Industry, and demnded representation on the proposed Committee.

Yet wkn when the composition of the Committee was announced, 

the AITUC was found excluded from it.

You can imagine the exasperation caused to the workers led 

by the AITUC, by this.

12. On return from Nalnival Shri SJk. Dange, and the leaders of 

Anti-unemployment Samiti tried to pursue with the leaders of the 

Eashrriya Mill Mazdoor Sangh of INTUC certain proposals discussed at 

Nainital to reopen the ^eksaria Mills. This however did not meet with 

success, and the &amiti had to demand that the Government take over the 

management of the Mills and run it, as the only alternative left to 

reopen the Mill. The demand wag communicated to the Union and the 

State Governments vide the Samiti’g letter dated

13* While the problem of the Seksaria Mill wag thug hanging fire, 

two other Mills viz. the Dhanraj and the Moon closed doors, while yet 

more like the Apollo took to further curtailment of production.

With a view to discuss this deterioration in the situation 

the Union wrote to the State Labour Minister on June 3rd and requested 

for an interview.

The State Labour Minister however refused the interview on 

the fantastic plea that the representative union led by the INTUD had 

already apprised the Minister of the position.

We leave it to you to decide whether such refusal was in 

consonance with the spirit of the Code of Discipline.

At our instance the All India Textile Committee of the AITX 

raised this with the Union Minister for Latour, and requested him to 

record this as an instance of violation of the Code Hfxfcyxikex&txKiF 

Mxxtkwxaktrg by the State Government.
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14. Despite the attitude taken by the State Labour Minister, the 

Union submitted him a Memorandum on June 1th, concerning the grievances 

of the workers and their demands.

While the State Government observed a studied silence 

concerning the Anti-unemployment Samitl’s proposal* to take over the 

Seksaria Mill and run it, the State Labour Minister offered to a 

deputation of the workers of the Mill to take over and run it within 

15 3ays, tao.wH tb<3 wwfags »aPf<w?H him direct oygr tho hoad pf all

We leave it to you again to consider how far this approach of 

the State Labour Minister fitted in with the spirit of tha Code.

We can produce the workers who went into the deputation, 

should you like to examine them to ascertain the veracity of this. 

15. Seeing tne unhelpful attitude of the State and the Union 

Government and with a view to bring to an end th® distress of the 

workers, the Anti<unemplcyrent Sarriti agreed to the workers’ running 

the Seksaria Mill on the Narsing Giraji Pattern of Shclapur. But when 

the leaders of the Samiti saw the Minister-in-charge together with 

a deputation of workers to urge immediate action in tbi* regard, they 

were told that it would take some months to restart the Mill, even on 

this basis* 

16. The distress of the Soksaria workers was aggravated because 

the Provident Fund authorities would not release expeditiously 

payments from even the P.F. accumulations of the workers. The Mill 

closed down in February 1958, but the workers were without wages since 

January. The workers naturally asked to be permitted their P.F. 

balances. Numerous representations were made, deputations sent to 

xxx wait on the Regional P.F. Commissioner and the State Labour Minister 

and even peaceful demons trations organised by the workers to convince 

the P.F. authorities of their apparent distress, and the need to be 

allowed to draw on their own savings. Nothing however came out of 

this, and the issue came in for a serious discussion at Nainital. The 
J- Vcjv- 

action was then accepted. But the Union had once again to represent 

this to the A.TTUC, and Shri SJL. Dange had to take this up with the

.......... 8
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Union Labour Minister vide his telegram of June 11th to Shri Nandajl, 

before the P*F* authorities could come forward with the first 

instalment*

Sven after this the payment of these instalments was never in 

accordance with either the requirements or the convenience of the 

workers* And both the Union and the anti-unemployment ftamiti had to 

keep on their struggle to secure for the v/orkers at least some relief* 

As an Instance we may cite in this behalf the Anti-unemployment Samlti’s 

communication to the Regional P.F* Commissioner of June 34th* Copies 

of this were sent to the State and the Union Governments, as also to the 

State and the Union Governments, as also to the Central Provident Fund 

Commissioner, but both the sanctioning and payment of further 

instalments continued to be in very much the same dilatory manner*

filth a view to give a fair trial to the Tripartita agreements, 

however the Union did not call for a direct action by the workers to win 
% 

even their pressing demands*

17* While the workers were thus abiding by the obligations under 

the Code, and the Government passively watched it’s violation by the 

employers, the employers stepped up their offensive against the workers* 

The Millowners’ Asscciatioii, Bombay filed an application in the 

Industrial Court of Bombay towards the end of June for being permitted 

to cut the dearness allowance of the textile workers by one third*

You can imagine what impact the news of this could have on 

the workers, already facing critical conditions and with the cost of 

living index soaring sky-high.

18* The meeting of the functionaries of the union held on July 

9th considered all these developments since Nainital, and decided to 

call for a token protest strike on the day on which the application by 

the Millowners’ Association would come up for hearing in the Industrial 

Court* Copies of the resolution were sent both to the State and the

Union Government©
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10o While the textile unions were thus fighting with their 

problems; the Joint Action Committee of trade unions met on July 8th 

to consider the grievance of the Premier workers which still continued 

unredre seed.

The Committee received a proposal to caMl for a token general 

strike in the City to voice the protest of the working masses against 

the policies of the Government and in sympathy with the workers.

The representatives of our Union as also of the State 

Committee of the AITX expressed inability to support the call, before 

consulting their leading bodies.

20. The Textile inquiry Committee appointed by the Unipn 

Government had virtually concluded itfs deliberations at this stage, 

reports reaching ns indicated that the Committee set up at the 

insistence of trade unions had recommended a number of concessions to 

the industry, and favoured introduction of rationalisation schemes, 

•instead of suggesting measures to reopen immediately the closed units. 

The recommendations of the Committee were thus to give moral sanction 

to the efforts of the millcswners to blow up the Delhi Tripartite 

Agroement (1957) on rationalisation.

21. The Working Committee of the Union met on July 11th under 

such condit ons to consider the proposal of the Joint Action Committee 

and decided unanimously to support it.

The Working Committee viewed the grievance of the Premier 

workers as arising out of the anti-labour and discriminatory policies 

of the State Government, and their supporters at the Centre. Since 

the textile workers were the worst victims of these very policies, 

the Working Committee decided to uphold the proposal of the Joint i 
Action Committee. Considerations of working class solidarity also 

dictated this course of action.

22. Since the Millowners’ Association do not recognise our Union, 

the question of giving them advance notice did not arise.

23. We may add here a few words about the utter discriminatory 

and if we may be permitted to say that, vicious policy adopted by the 

State Labour Minister towards the unions affiliated to AITUC in general 

and this Union in particular.
••...10
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would not go here into-the most undemocratic and 

class nature of the Bcmbay Industrial delations Act, which 

continues to fasten on the textile workers of the City.

The issue has been sufficiently debated at Nainital, to which 

proceedings we may refer you, in this behalf. '

Cur grievance here is that out of the animus and the 

prejudiceg the Minister carries against the A If DC, he and naturally 

the Department under him follow a policy of blind discrimination and 

victimisation in respect of every thing that has any relation with the 

AlfUC. Representations made concerning even stark violation of 

existing labour laws, or conventions or Tripartite Agreements or unfair 

labour practices such as grotesque victimisation are not attended to, 

and are just suppressed. In fact we have reasons to believe that in 

several eases n© has encouraged victimisation of our functionaries at 

the hands of the Mill managements.

In instance of this we quote the following sample pieces! 

i) In the Sayaji and Prakash Mils here the Mill managements 

have been exacting ’begar* i.e. forced labour from several 

workers, nt notably from the Weaving Department. This stark 

violation of Factories Act was brought to the notice of the 

Chief Inspector of Factories, Bombay on July 18th and again 

on August 9th.

ii) In India United Mill Ko.l new hands coming through the 

representative union were recruited in the third shift 

started in Spinning and Roving Department in instead of 

reefflploying workers retrenched by the same Fill a few months 

back, when the 3rd shift wag closed. This violation of the 

Industrial D spates Act, (Section 25 F) was brought to the 

notice cf the Commissioner for Labour Bombay.

ill) In Indie United Mills No.4, Shri Robert Gomes, a worker since 

17 years past in the Weaving Department and a Vice-President 

of this Union was implicated in June 1958 in Departmental 

proceedings. Enquiries conducted thrice could not show 

sufficient guilt to justify his discharger Reports reaching 

us however indicated that pressure was being brought upon

........ 11
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the Management In the Mill to discharge Shri Gomes. This 

discharge was later secured.

Copies of all these representations were duly sent to the 

State Labour Minister. 
* /

We regret, however, to have to state that these were not even 

acknowledged - let alone any action thereon.

You can imagine the irritation and exasperation that this 

non-racognition and contempt on the part of the authorities causes to 

workers and their organisations.

Organisations affiliated to U.T.U.C. and even

Independant have time and again voiced their protest against the openly 

partisan and anti-labour policies of the State Labour Minister.

Last year leading trade unions in the City affiliated to A.TTUC, 

HMS and even independent organised a powerful demonstration on the 

Government Secretariat on April 27th 1958 demanding the dismissal of tx 

the Minister from the State Cabinet.

Even a motion of no-confidence was moved in the State Vidhan 

Sabha against the Minister.

We are writing this to explain how the conditions that finally 

led to the action of July 25th, were developing.

24. In a meeting on July 15th of the representatives of all the

trade unions called by the Joint Action Committee the representatives 

of the Union, accordingly, supported the proposal. From the speeches 

made at the meeting by the leaders of the Transport, Engineering, Port 

& Dock, Silk, Municipal, Insurance and Bank workers it became clear that 

workers in other trades as well were smarting under the burden of 

unrestricted profit greed of the employers, and the partisan policies 

of the Government. The decision xf to organise the strike was 

announced in the press.

In view of the special position that the hospital and the 

fire-fighting services hold in the life of the City, the Joint Action 

Committee decided to exclude them from the contemplated action. The 

Committee specially exhorted on these services to continue on duty on 

the strike-day.

12
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25. The strike took place on July 25th, as scheduled. Over 

5,00,000 industrial and ofiice employees participated in it.

Even the sections of the Press not known for their support 

or sympathies for the working class were led to report the strike as 

having attained ’’wild Success”. Further, the action war completely 

peaceful.

we can refer you to even tne State Government and the Press 

concerning the success or the peaceful character of the action.

26. The above account oi a events would make it abundantly cleai’ 

that the Union did not in the least violate the Gode.

In the Tripartite Conference and the Committee which discussed 

the Code, the representatives of tne AHUC had made it clear, that unless 

the employers and rhe uovernment observed their, part of the‘Code, it 

would be impossible for the trade unions to continue to abide by it.

Such observance on the part of employers necessarily includes 

recognition Qi ths trade unions and readiness to negotiate with them.

It is for you to consider whether the i/iillowners’ Association, 

Bombay have observed the Code in this sense.

Further the account above would show that the Union

1) tried at every stage to secure the redressal of the 

grievances of the workers through every normal means;

ii) tried to utilise every agency open to it for this;

iii) resorted to direct action only when it became 

unavoidable.

27. It is rather our contention that it is the employers that 

have violated the Ccue in letter and spirit, worked actively to blow 

up the tripartite agreements which impose certain obligations upon 

them, and have compelled the unions to take to direct action by 

leaving no otxier alternative to get the workers* grievances redressed.

i&e contend that the Bombay Millowners have violated the 

Code by* i) net recognising the Union supported by the majority of 

workers;

ii) interfering with the right of employees to enroll and 

continue as members of union of their choice by refusing 

permission to all unions except the Representative union

....13



Contd* -13- Mill Mazdoor Union Red Flag

to enrol members on the floors of the Mill; 

iii)practising victimisation of employees who are members of 

unions whose policies they do not approve;

iv) not taking prompt action on grievances of workers; 

v) trying to increase workloads in violation of the Dehli 

Tripartite agreement and cut the wages of the workers;

vi) and resorting to unfair practice such as curtailing 

operations and throwing workers out of employment with a 

view to break their resistance to their designs, and 

wring concessions from the Government*

28. We feel that even the Government - the State a? also the 

Union - did not play the ball, and create conditions which could 

encourage and enable the trade unions to abide by the Code* ‘

The crisis in the textile industry is being debated and 

discussed since over 15 months past. A number of representations and 

Memorandag have been addressed to the Government in this behalf • both 

the State and the Union. But hardly any action as could bring some 

immediate relief to the workers has been taken on these. Sven a modest 

demand of unemployed and starving workers for payments from their own 

Provident Fund accumulations is not conceded for months together, and 

without a struggle. The pwoers under even the existing legislation are 

not utilised to bring the fraudulent or recalcitrant employers round or 

to help the workers.

These partisan polici^& have only emboldened the employers to 
• * 

attack the working and living conditions of the workers, and their gains 

of the Delhi and Nainital Tripartitis. In fact they seem to be set on

reversing the whole trend of the economy as preached by^the Plan.

29. We have explained at length above how the unhelpful policies 

of the Government and the killowner s de it impossible for us to avoid 

the direct action of July 25th.

Under the circumstances we feel that the responsibility for 

the action rests squarely on the shoulders of the employer**? and the 

Government.

i 14
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3Co inis much for our explanation for our participation in the 

strike action*

are aware that the task entrusted to you of sifting the 

truth concerning the circumstances leading to the ^trike action is a 

difficult one.

we hope you succeed in it.

We enclose xierewith copies of various representations and

communications referred to above for your ready refex’ence. 

1hanking you,

lours faithfully,

( S.G. Patxar, 
M.L.A.. ) 

GSOMX, SEC.vdf iRY

Copy with compliments to:

1) Shri SA. Dange, M.P..
General Secretary, A.I.T.U.C.,
4, Ashok xioad, hEr. DELHI.

2) The Secretary,
.All India Textile Committee of A.I.T.U.C.,
B.L. Trust Building, 1st floor, 
55, Gir?aon Read, B0’TAX«4.

3) The General Secretary.
The Bombay State Committee of A.I.T.U.C., 
Khandelwal Ehuvan, 1st floor, 
166, Dadabhainavroji Road, BOMBAY-1.

4) The Secretary, 
jd&ix Anti-unemployment Samiti, 
Bombay•

5) The Secretary.
The Joint Action Committee of Trade Unions, 
Bombay.
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(5^ N6.»:I-35(38)/58
Government of India

Ministry of Labour & Employment

From
Shri R. L. Mehta, I.A.S.,
Joint Secretary to the Government of India

To
The Secretary
All India Trade Union Congress, t .
4, Ashoka Road, Neu Delhi,

Dated New Delhi, the

Subject:- Law-lessness in Orissa Mineral Devel^ment Company 
Limited Borbil.

Sir,
I am directed to refer to this Ministry’s letter of 

even, number, dated the 2ndon the above subject 
and to request let this Ministry know the action taken by you 
in the matter.

Yours faithfully,

d.*,nil
for Joint Secretary



No.185/BS/58
September 30, 195$

Shri R.L.Mehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, /
New Delhi

Sub: Enquiry into General Strike 
in Bombay - July 25.

Dear Sir,

/Zith reference to your D.O. No.PA/JSE/58 
dated 10th September 195S, and the proposed 
study of the circumstances leading to the 
General Strike in Bombay on July 25. particularly* 
with reference to the Code of Discipline, 

we forward herewith a Memorandum prepared by 
our Bombay State Committee on this subject.

Please acknowledge receipt.

Yours faithfully,

-
(K.G.Sriwastava) 

Secretary

Encl:



SEP •

No. Eci- 2(12)/58.
Government of India 

Ministry of Labour & Employment.

From
Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India

To
The Secretary,
All India Trade Union Congress, y .
4- Ashoka Road
New Delhi.

Dated New Delhi, the Sep tern be r, 195 8.

Subject:- Conventions adopted by the Indian Lacour 
Conference regarding recognition of 
Trade Unions.

Sir,
I am directed to refer to your letter No. PWU/185/58 

dated the 10th September, 1958 on tne above subject and to 

say the matter is being examined in consultation with the 

Government of Madras and you will be apprised of the * 

position on hearing from the State Government.

Yours faithfully,

( K.M. Tripathi ) 
for Joint Secretary



8 SEP 1958

No.^1-43(1)/58 
Government of India 

Ministry of Labour & Employment.

From

Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India. 

To

The Secretary, /
Indian National Trade Union Congress, 
17, Janpath, New Delhi.

j/The Secretary,
z All India Trade Union Congress,

4, Ashok Road, 1W Delhi.

The Secretary,
Hind Mazdoor Sabha,
Servants of India Societys Home, 
Sardar Patel Road, BQmb$^4.

The Secretary,
United Trade Union Congress, 
249, Bowbazar Street, 
Calcutta-12,

Dated New Delhi, the

Subject:-Evaluation & Implementation of labour enactments 
agreements, settlements, awards etc.

Dear Sir,

I am directed to refer to this Ministry circular 
letter No.E&I-2(l)/58 dated the 13th January 1958 on the 
above subject, wherein you were requested to furnish to 
this Ministry replies to the questionnaires every 
alternate month. As replies for the period ending 30th 
September, 1953 are due to be received in this Ministry 
by the 10th October, 1958, I am to request that steps may 
kindly be taken to ensure that the requisite Information 
is furnished by the stipulated date. In case there is 
no information to furnish a •Nil* report may kindly be 
sent.

Your s fait h fully,

(S. /Nigam)



I 3 SEP 1958
SECRETARY.

Andhra Pradesh Trade Union Congress.

VISAKHAPATNAM-1, 

D/ 21st...Sep.tr. 5^

Dear Com.Sriwatsava,

Your letter of 16-9-1958.

Regarding the payment of ’honorarium' we 
dis/cussed with the local authorities and recorded 
our protest against this as corrupting the mihd of 
the worker. However, there is no use of carrying on 
correspondance on this subject with the authorities 
but this can be used as material to expose the Govt, 
for indulging in bad practices. I do not have the 
exact number but I am told that a few of the LOYAL 
workers were given this honorarium but not all.

With regard to non-implementation of AWRD
by the Management of Vizagapatam Sugars & Sugars
Refinery, Anakapalli lam enclosing the date in the 
prescribed form. Regarding the othercase I will 
collect the same and pass the same to you.

Some time back I had written to you about
th£^ affiliation of Vizagapatam Co-operative Motor
Transport Society Employees Union and I have yet to 
receive acknowledgement and the exact position of 
the union regarding the affiliation.

With greetings,

Yours fraternally,



NON IkPLL^KTAPIQN OF kuk^b.

Yes. '

(a) The Vizagapatam Sugars & Refinery Ltd., Anakapalli, Visakhapataam 
district, Andhra Pradesh.

(b) When there was a dispute between the management and the workmen 
regarding the payment of bonus and reinstatement of 10 dismissed 
workmen the Government of Andhra Pradesh, have in their G.O.&s. 
No.898, dated 2nd September 1957 referred the dispute to the 
Industrial Tribunal, Hyderabad, for adjudication. The Tribunal 
in their award which was published'in G.O.Ms.No.1734 Home (Labour-II) 
dated lath July awarded one month’s wages as bonus and js 
ordered reinstatement of six workers. The /award was published 
in Andhra Pradeh, Gazette dated 24th July 1958 and became 
enforceble on 24th August 1958.

(c) Issues covered bonus and reinstatement of dismissed workers.

The main reason for non-implementation is due to the managements 
hostile attitude towards the union and the workers. They filed 
a Writ Petition in the High Court of Andhra Pradesh, Hyderabad 
under Article 226 of Constitution Act. They also obtained a 
temporary stay of implementation of the award. Hence the matter 
is under appeal.
The relations between the management and the workers have already 
strained due the hostile attitude of the management and this 
non-implementation further worsens the situ/ation.
If some pressure is brought on the management to honour the 
award of the Industrial Tribunal and if it is implemented it 
will improve the situation.



No.185/GK/58
September 24, 1958

Shri R.LJIehta, I.A.S.,
Joint Secretary to the Government of India, 
Ministry of Labour Sc Employment, 
New Delhi.

Sub: Non-implementation of labour laws 
in Chhikhli Mines, Bhilai Steel Project, w.

Dear Sir, '

We are informed by the Samyukta Khadan Mazdoor

Sangh, Tirodi, M.P., that labour legislations are not 

being implemented properly in the Chikhli Mines, Bhilai 

Steel Project.

(1) In the Chikhli Mines, workers are being subjected 
to work for more than nine hours a day, in 
violation of the Mines Act.

(2) There are 3000 to 3500 workers in the mine, 
but there is no permanent doctor allotted to 
look after them. Workers are not properly^ 
treated when they fall ill and no sickness 
wages are given to them.

(3) There is no proper arrangements for supply 
of drinking water.

(4) First Aid boxes are not provided in sufficient 
number in the colliery.

We would request you to inquire into the above

complaints.

Thanking you,

Yours fait! fully, 
6^^

(K .G .Sriwastava) 
Secretary



- 3 4CT 1551
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GOVERNMENT OF INDIA,

jasK

The undersigned is directed to acknowledge receipt of your 
“2. No.l&S I....dated.which is receiving attention.
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22 SEF 1958

No. 17(19)/58-L. Ind.
Government of India

MLnistiy of Commerce and Industry.

New Delhi,the / 0» September, 1958®
Bhadra,1880.

From

Shri R. Kalyanasundaram, 
Under Secretary to the Govt. of India.

To

The Secretary,
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Subject:- Imminent closure of Natihar Match Works (T)
Ltd., Katihar.

Sir,

I am directed to acknowledge receipt of your letter 
No. DW/171/58 dated the 21st August, 1958, on the above subject, 
and to say that the matter is receiving the attention c£ the 
Government.

Tours faithfully,

(R. Kalyanasundaram)
Under Secretaiy to the Govt, of India

*KAP00Rft
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September 30, 195$

General Secretary, 
Petroleum Workers’ Union, 
12/13 Angappa Naicken Street, 
Madras-1

Dear Comrade,

Please refer to our letter of 
10th September and the enclosures.

de have now received the following 
reply from the Labour Ministry:

"I am directed to refer to your 
letter No.P^U/1^5/5§ dated the 10th 
September 195$ and to say that the 
matter is being examined in consul­
tation with the Government of 
Madras and you will be apprised 
of the position on hearing from the 
S ta te Go ve mine n t. ”

de shall write again on further 
developments. Please keep us informed 
if there are any new moves on the 
part of the employers or Government.

tfith greetings,

Yours fraternally,

(K.G.Sriwastava)
Secretary



S ,S .Mira jkar

Sept 10, 1953

General Secretary.
Petroleum Workers’ Union, 
12/13 Angappa Naicken Street, 
Madras 1.

Dear Comrade,

We enclose herewith copies of 
correspondence between the Labour Ministry 
and ourselves, on the question of 
the recognition of your union.

As suggested by the Labour Ministry, 
please applyxto the employer,in the name 
of the decision of the 16th Indian Labour 
Conference, to grant recognition to 
your Union. You may also submit proof 
of your having more than 15/» membership 
in the establishment, if not already 
done.

Please keep us informed of the 
developments.

With greetings,

Yours fraternally

( k
(K.G.Sriwastava) 

Secretary

Encl:



Copy of letter from

MINISTRY OF LABOUR & EMPLOYMENT, GOVT OF INDIA 

dated Sep 9, 195$

To
General Secretary, AITUC.

Sub: Code of Discipline - Petroleum Aorkers’ Union, 
Madras.

Sir,

I am directed to refer to your letter No.P-VU/185/58 
dated the 14th August 195# on the above subject and to say 
that the Indian Labour Conference at its 16th Session held 
at ^ainital in May 195# laid down certain conventions for the 
voluntary recognition of trade unions by employers.
A copy of the relevant decision of the Conference is 
enclosed. If the Petroleum Workers Union fulfills the, cri­
terion for recognition it may kindly be advised to follow 
the procedure laid down by aforesaid tripartite conference 
and to take up the. matter with the Government of Madras.

Yours faithfully,

Sd.

NOTE: Re.16th ILC decision on recognition of Tus, 
please see SIXTEEN Th TRIPARTITE, AITUC Publication, 
page 18-19.



Sept 24, 1953

Secretary,
Metal Labour Union,

Junction Road,
KULApULLY, Shoranur, Kerala State. /

Dear Comrade,

Sometime back you had written to us about 
certain difficulties experienced by M/s.Metal 
Industries Ltd. Shoranur, in getting steel scrap 
and about the consequent retrenchment proposed. 
Je have now received the following reply from 
the Government on this question:

”1 am directed to refer to your letter dated 
7th July 1953, on the above subject and to say 
that M/s.Metal Industries Ltd. Shoranur 
are getting regular allocation of steel from 
the Central Steel Pressing Industries quota 
on the basis of assessed capacity and availa­
bility of steel in each period. The firm, ft is. 
understood, has not so far represented to 
the Development Wing of the Ministry of 
Commerce & Industry for increasing its quota.

”If however the firm requires Railway Scrap, 
it may be advised to approach the Railway board 
in the ma tte r• ”

fl th greetings,
Yours fraternally,

(K.G.Sriwastava) 
Secretary



2 SEF 1958

z t ■ No.E&P-5(33)/58 
Government of India 

Ministry of Labour & Employment 
r

Dated New Delhi, the September,158
From

Dr. S.B.L. Nigam, 
Assistant Economic Adviser.

To
x Shri K.G.Srivastava, 
Secretary, 
All-India Trade Union Congress, 
4-Ashoka Road, 
New Delhi.

Subject:- Threatened closure of M/S Metal Industries 
Ltd., Shoranpur, Kerala.

Dear Sir,
I am directed to refer to your letter dated 

the 7th July 1y58, on the above subject and to say that 
M/S Metal Industries Ltd. Shoranpur are getting regular 
allocation of steel from the Central Steel Preying 
Industries quota on the basis of assessed capacity and 
availability of steel in each period. The firm,it is 
understood,has not so far represented to the Development 
\^ing of the Ministry of Commerce & Industry for increasing 
its q*bta.

If however the firm requires Railway Scrap, 
it bay be advised to approach the Railway Board in the 
matter.

Yours faithfully,

(M. H’egde/ 
for Assistant Economic ftdviser.



Sept 23, 1953

Dear Com.Patkar,

I am enclosing herewith copy 

of a letter received from Shri G.L,Nanda 

on the points raised in your letter 

re. Inter-Union Code of Conduct, about 

which I had written to him earlier.

With greetings,

Yours fraternally,

/cp 'v
(K. G. Sr iwastava



COPY D.0.No.E&I-40(3)/5S

MINISTER FOR LABOUR
New Delhi, the 22nd Sept 195$

My dear Shri Sriwastava,
Kindly refer to your letter of Septem­

ber 195# regarding the complaints made by 
the Mill Mazdoor Union, Bombay. I am pursuing 
the matter and shall write again in due course, 

tfith kind regards,
Yours sincerely,

Sd.
^G.L.Nanda)

Shri K.G.Sriwastava, 
Se ere tary, 
All-India Trade Union Congress, 
4 Ashok Road, 
New Delhi



2 3 SEP 1958 D.O.No. E&I-4O(3)/58
MINISTER FOR LABOUR

New Delhi, the ^^^0^^1953,

My dear Xvc

Kindly refer to your letter of 
September 8, 1958 regarding the complaints 
made by the Mill Mazdoor Union, Bombay. I 
am pursuing the matter and shall write 
again in due course.

*

Yours sincerely,

(G.L.Nanda)

Shri K.G. Sriwastava, 
Secretary,
All India Trade Union Congress, 
4, Ashok Road, 
New Delhi.
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W5T 4FPR STURT

HVTT’jfa

MAZDOOR UNION
( Regd. No.............. )

%?T^7 5HT 

jeh wn......................

’jfaw
? €r<,

^UTTt

To The General Secretary,
a.I.T.U.G., 4, Ashoka Road, New Delhi.

Sir,
A'e are very much thankful to you for your letter

to the under secretary to Govt, of inuia, it is
requested that you would be kind enough to press the 
matter of this union with the higher authorities.

The managements are very much harassing the 
workers . About 47. old workers are out of employment 
and he is recruiting new labours inspite of our protest. 
On the notice the workers went to the gate tout they 
were not allowed to join their duties. Most of the 
labours,who are out,MXE are the active union workers. 
Here the authorities are not doing any thing.

Flease do the needful.

lours faithfully,

Joint secretary.



Sept 22, 1958

Com.K.N.Joglekar,
No.l Krishna Building, 
Harel, Bombay 12.

Dear Comrade,

Yours of 15th inst.

In spite of reminders, we have 

not as yet received any further communica 

tions from the Ministry on the Barsi 

Light Railway question. We are however 

pursuing the matter.

Hope by now you have fully 

recovered Srom the after-effects of 

te illness.

With greetings,

Yours fraternally,

(K.G.Sriwastava) 
Secretary



1 f SFP 195$ Tele
Gram : Railwayman

Phone : 6 2 0 5 2

National Railway Mazdoor Union
N R M U --------- -... ■ ----- =--------------

K.B.Joglekar
Vice President

Ref, No...................

Seva S^dan, 
Supari Bagh J&f? 

Pare<BOM<AY-12.

.... 16th- S ep t v • & .

Com. K.G.Shrivastav 
Secretary, A.I.T.U.C.

4, Asoka Bead, 
New Delhi.

Dear Comrade,

Re:- Restoration of continuity of service to 
Bx B.L.Rly.men.

Further to mine of the 5th of August 1958, I write 
this to enquire how far we have been able to push the matter up 
for final conclusion. I was expecting to be in Delhi while the 
Parliament Session was on; but unfortunately I had an attack 
of typhoid which has kept me confined indoors since 22nd August. 
Now I am recovering, but the after effects of the illness renders 
me considerably weak.

It is the usual practice of the Rly. Board and the* 
Rly. Administration to simply sit tight and delay matters. In 
our case too, they have accepted, in principle, to recognise the 
service of the men rendered to Bx-B.L.Rly.Administration and xbe! 
restore continuity of service and accordingly adjust seniority wi 
etc. This they kx did on 21-1-58. Further on 21-7-58 they also 
accepted to restore the five hundred and odd men, who were 
taken on reduced wages, to the wages they drew on 31-12-53, the 
eve of the dxtw take over of their services on 1-1-54. However, 
till now neither the seniority is adjusted nor the demotions fcaxi 
have been restored.

Nor have they restored the loss of annual incre­
ment suffered by the men because they were then treated as new 
entrants as from 1-1-54, which however, now on recognition of 
their past service in continuity aud restorations of wage cuts, 
becomes an unjustifiable loss of increment.

At the same time, as I wrote to you on the 5th 
of August, you know, I also addressed the Rly. Board for a date 
to discuss the matter and carry it to final conclusion. They ha® 
have, however, not even acknowledged the receipt of che letter.

Please, therefore, pursui* the matter with the hi



help of some of our M.P.s, if necessary, while yet they are tht 
there and inform me of the developments.

With greetings, *

4 ♦ rr/'
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Sept 16, 195S

Com.S.V.Subbaraju,
Sudarshan Company Employees Union, 
VIJAYAWADA-2

Dear Comrade,

We enclose herewith copy of 
the reply received from the Ministry 
of Labour in relation bo the non- 
implemensation of awards by the 
Sudarshai Company about which we 
represented on the basis of report 
from you.

Please let us h ve your comments 
on the Ministry’s reply.

With greetings,

Yours fraternally,

W*5, / 'Xi U
(K ,G .Sri wasta va) 

Secretary

Encl:



COPY OF LETTER
FROM THE MINISTRY OF LABOUR & EMPLOYMENT

No.E&I.43(16)/5S dated 15 Sep 195$

To
The Secretary, AITUC.

Sub: Non-implementation of awards- complaints made 
by Sudarshan Company Employees1 Union, Vijayawada.

Dear Sir,

I am directed to refer to your letter dated the 7th 
Au:?vst 1958 on the above subject and to say that the pro­
prietor of M/s.Sudarshan Company, with whom the matter was 
taken up, has intimated to this Ministry that he has 
appealed against the award of the Industrial Tribunal, 
Hyderabad, and Labour Court, Guntur, to the High Court 
of Andhra Pradesh, Hyderabad. He has, however, stated 
that Award No.375 (On the file of the Labour Court, Guntur) 
has already been implemented by him. As the other awards 
are under dispute and the matter is sub judice, it will 
be appreciated that no action can be taken at present 
to secure their implementation. The Government of Andhra 
Pradesh who is the appropriate authority for the purpose 
of enforcement of the awards, has, however, been addressed 
in the matter for taking necessary action.

Yours faithfully, 

Sd.



GOVERNMENT OF INDU 
MINISTRY OF LABOUR & EMPLOYMENT

No. E&I.43(16)/58 Dated New Delhi, the th Sept.,1958
From

Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Govt, of India.

To
The Secretary,
All-India, Trade Union Congress, 
4-Ashok Road, New Delhi.

Subject:- Non-implementation of awards - complaints 
made by Sudarshan Company Employees’ 
Union, Vijayawada.

Dear Sir,
I am directed to refer to your letter dated 

the 7th August, 1958 on the above subject and to say 
that the proprietor of M/S. Sudarshan Company,with 
whom the matter was taken up, has intimated to this 
Ministry that he has appealed against the award of 
the Industrial Tribunal, Hyderabad, and Labour Court, 
Guntur, to the High Court of Andhra Pradesh, Hyderabad. 
He has, however, stated that Award No. 375 (On the file 
of the Labour Court, Guntur) has already been imple­
mented by him. As the other awards are under dispute 
and the matter is Jubjudice, it will be appreciated 
that no action can be taken at present to secure 
their implementation. The Government of Andhra Pradesh, 
who is the appropriate authority for the purpose of 
enforcement of the awards, has, however, been addressed 
in the matter for taking necessary action.

yours faithfully,

(S.B.L. Nigam) 
for Joint Secretary.



Sept 16, 1953

Dear Com.Dhadram,

Thank you forx your letter of Sept.13.

2. Please let us know the result of your 
talks with the authorities which were 
to take place or 15th or 17th inst.
Also let us know how many employees have 
been paid this ’honorarium’, to enable 
us to represent the matter with the 
authorities concerned.

3. M.P. comrades have their own diffi­
culties re. work. Howevr, I am trying 
to persuade either Coms.Vithal Rao 
or Raj Dahadui* (if they stay here) to 
take up the case of the workers of 
M/s .S.A .Ackermans & Van Herren India Ltd.

4. Ve have represented the case of 
hospital employees. A copy has been 
endorsed to you.

With greetings,

Yours fraternally, 

(K.G.Sriwastava)



SECRETARY. 15 SEP ^58
Andhra Pradesh Trade Union Congress.

VISAKHAPATNAM-1,

D/ Sep.tr * 13,.......19 58#

Dear Com.Sriwatsava,
Your letter of Sept.6th is to hand.

I will be sending the details regarding non implementation of awards.

Regarding the payment/to the ’Loyal* workers in Vizag port I can rest 
assure you that there is no subjective factor. The then Port Administrative 
Officer had sanctioned the said amounts as HONORARIUM to those workers for 
working in trying circumstances and standing by the administration during the 
strike. It was done openly but not under any disguised way. A copy of a letter 
of the P.N.G.Staff Association on the subject is enclosed which further clarifys 
the position. I reliably understand that the people of the Port have
raised objections for giving these amounts. The amounts were paid under rule 
made by the Administrative Officer himself. We have taken up the matter with 
the local authories which will be discussed either on 15th or 17th next.

l4tve sent you a copy of my letter addressed to the Chief Commissioner 

of Labour regarding the dispute between M/ S.S.A.Ackermans & Van Barren India 
Ltd., Visakhapatanam and their workmen on the question o^-bonus. I juat received 
a letter from the ministry of Labour dating to refer the dispute for adjudica­
tion. From the reasons given therein I understand there will be no better 
spokesman of the managment than the Ministry of Labour. However, I am addressing 
them a letter but I am afraid that may not produce the desired result, nence 
I am enclosing the copies of the letter of the ministry of labour and mine to 
them. please entrust this to one ofj^M.P. Comrades to contact the concerned 
authorities including the Minister and see that the dispute is referred to 
adjudication to an Industrial Tribunal..

Regarding the non implementation of settlement in the hospital I 
have already sent the required information together with copy of G.O.Ms.No.565 
Health dt. 28-3-1956 of Governmanlit of Andhra. And you might have already 
received the same.

Yours fraternally, 
H . \J .

Com.K.G.Sriwatsava, 
Secretary, A.I.T.U.C., 
4, Asoka Rd., New Delhi.



TTS WUHUTAK TOFT NCN-GAZJTTW CFZFJshT’ Ad 30 CI AT TO A.
(Registered unaer the Indian Trade Uni nns’Act if 1926} 

No. 533.

To No.15/53-59, d/3-9-1953.
The Fort Administrative Officer,

Vizagapatan Port, VIZAGAPATAO.

WNCFARW TO LOYAL WORKERS WHO STOOD 
Sub;- TO THEIR POSTS DURING ALL MAJOR PORTS 

STRICT DURING JUNE,i958. t-
Dear Sir,

Le have been receiving representations fmm a number nf Glass 
III staff that distinction has b^en nade by the administration when 
according sanction to the grant of honorarium. to certain Class III 
staff of certain departments who stood to their posts and served 
loyally during the All India Lajnr Forts Strike for about 10 or 11 
days in the month of Juen,1958.

As far as is known to this Association, the question of grant •* * 
of honorarium to such loyal workers appears to be an issue of an 
all India nature since all the Major Forts were involved in the 
strike and it would appear that it is a question of policy to be 
decided by the Govt, of India, whether or not to grant any such 
relief in the matter of grant of honorarium to all loyal workers 
of all major ports. Whether this aspect of the question has been 
borne in mind by the administration when granting honorarium only • 
to a section of staff in Class III & IV who attended during the 
strike period, the Association strongly feels that from the re­
presentations received from many loyal workers who were denied 
t-iis honorarium and left out without any recognition of their 
loyalty.

We therefore strongly urge that the question be reviewed and 
if necessary, a reference made to the Govt, of India and square 
deal meted out tn all loyal workers who stood by the adnini stration.

Yours faithfully,
Sd. B.DHaRAVARAO. 

Copies to;- 
Secretary, 

The Secretary, MOT & C. Vizag. Fort N,g.0.S’ Association
Transport uept., 
Transport Wing.
Govt, of Ina ia, NW DSLpI.

F-T.O.
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Decartnpntal Officer?, V.Z.P.
rarbour & Port Workers’ Union, Vizag

/ True Copy/
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Government of India
Ministry of Labour and Employment

No.LR.IV.28(37)/58 Dated New Bihi-2, the 11 Sep 1958.

From
Shri R.C.Saksena,
Under Secretary to the Government of India.

To
The President,
Visakhapatnam Harbour and r'ort Workers Union, (
Vi sakhapatnam.

Subject:- Indust/ial dispute between the management of M/S.S.A.
Ackermans and Van L-arren, Visakhapatnam and their workmen.

Sir,
In continuation of this Ministry’s letter No.LR. IV.28(37)/58, 

dated 28th August 1958, on the subject aoted above, I am directed to 
say that it is not considered fair to demand bonus from the firm on 
the basis of the financial results of a single contract. In view of 
this, it is not proposed to refer the dispute for adjudication to an 
Industrial Tribunal.

Yours faithfully,
sd. R.C.Saksena

/True Copy/ Under- Secretary.



September 13, 58
Visakhapatnam-i, 

Ref. No.CLM-29/58.

From
F.V.Phadram, 
President, / 
The Vizaga'atam Harbour 4 Port Workers Union, 
Harbour Approach Road, Visakhapatnam-1.
To
The Secretary to Govt, of India, 
Ministry of Labour 4 Employment, 
New Delhi-2. *

Sir,
Sub: Industrial dispute between the management of &/S. S.A.Ackermans 

and Van Barren, Visakhapatnam and their workmen.
Ref: Your letter No.L.R.IV.28(37)/53 dated 11-9-1958.

With reference to your letter cited above I wish to bring it to your 
notice that the Govt, of India thro* the Port Administrative Officer, 
Visakhapatnam Port, have entrusted the work of dredging in the port area 
to M/S.S.A.Ackermans & Van Barren India -»td., Visakhapatnam. The work 
was completed and the concern, except a skeleton staff, left India. Accord­
ing to our information the total amount paid to this concern was Rs.71,55,325 
(rupees seventy one lakhs fifty five thousand thre hundred twenty fiv^). « 
The teai total wage bill for a month of the workers was about ds.8,000/-. 
Hie total period of work for which the workers jvere paid Wc.s for about (2|) 
two and a half years. That is to say the amount paid as wages was 
Rs.2,40,000/-. ^ven conceding Rs.3,00,000 on this account it would only 
be 1/24 of the total amount paid by the Govt, to this concern. Hence our 
union claimed bonus.

As it is well known the question o-f payment oi’ bonus is liked up 
with the net profits of the concern and not on the fact whether the concern/? 
contractor or not, It does not depend on whether the profits derived on 
a single contract or several contracts. As a matter of fact it is not 
a single contract in the present case. In this connection I would like to 
state that the Lummus Company-India undertook the contraction of Caltex 
Oil Refinery at Visak] apatnam and the said company existed during the peiiod 
of construction of the refinery here. When there was a dispute regarding 
payment of bonus between the management and the workmen of uhe said company 
tjie Government of Andhra Pradesh in their G.G.Ms.No.567 Social Welfare A 
Labour dated 29-7-1957 referred the depute for adjudication, rhe Industrial 
Tribunal, Hyderabad had awarded bonus and the said award was embodied in 
C.O.Ms.No.1260 Social Welfare A Labour dated 30-11-1957.

Under the circumstances and particularly in view of the fact that the 
concern earned huge profits it is not fair to reject reference of the 
dispute for adjudication. Hence I request you to reconsider your decision 
and refer the XxBxxdx^X said dispute for adjudication.

lours faithfully,
fa. V
M.V.Bhadram.



Sept 15, 195S

Com .MonoranJan Roy, 
Calcutta.

Dear Comrade,

»Vith reference to the violation 
of the Code of Discipline in Kamala 
Tea Estate about which you reported 
to us sometime back, we have received 
the following reply from the Labour 
Ministry:

"The Government of W.Bengal 
have been requested to investigate 
the complaint and to take appropriate 
action in the matter under intima­
tion to you."

We shall revert to the matter 
further when we hear from the 
Government of W.Bengal.

With greetings,

Yours fraternally,
, 1/

(K.G.Sriwastava) 
Secretary



1 3 SEP 1958

No. KI. 35(44) /58
Gov or nme nt o f India 

Ministry of Labour & Employment

From
Shri 3.L.Mehta, I.A.S., 
Joint Secretary to the Government of India.

To
The Secretary,
All India Trade Union Congress, 
4, Ashok Road, New Delhi.

Dated New Delhi, the

Subject:- Code of Discipline in Industry - Alleged violation 
by Kamala Tea Sstaie, Siliguri.

Dear Sir,

I am directed to refer o your letter of July41958, 
on the above subject and to say that the Government of ..est 
Bengal have been requested to investigate the complaint 
and to take appropriate ac tion in. the matter under intihiation 
to you#

Yours faithfully

for Joint Secretary.



Shri K.M. Tripathi, .160 r. .. '
Research Officer. D.0.No.E&I-35(26)/58

Telegrams :—
“LABOUR

MINISTRY OF LABOUR & 

EMPLOYMENT. 
New Delhi, the 12 th—SepjL/pjS

Dear Shri Sriwastava,

Apropos the telephonic talk 
about the alleged assault of a 
worker by two officers of Delhi 
Cloth Mills, I send herewith a 
copy of the reply received from 
the Delhi Cloth Mills, Delhi in 
continuation of this Ministry’s 
letter of even number dated the 
4th September, 1958•

Yours ^incerely,^. 

(K.M. Tripathi)

Shri K,G. Sriwastava,
Secretary,
All-India Trade Union Congress, 
4-Ashok Road, 4

* New Delhi.



nopy of the letter No.1197 dated the 21st August, 
1958 from Delhi Cloth Mills to the Ministry of Labour & 
Employment.

Ref: Your endorsement of your letter No.E&I-35(26)/58 
of the 14th August. 1958 to the Secretary, All India 
Organisation of Industrial Employers, New Delhi.

Sub: Code of discipline - alleged assault of worker by two 
officers of Delhi Cloth Mills.

We are surprised to receive this reference. The allegation 
is totally false. The facts of the case are as follows:-

A worker Shri Leela Dhar in the Reeling Department of the 
Delhi Cloth Mill had been on sick leave and returned to duty 
after discharge by the Medical Authorities. On the ni^t of 
7th July he had duty in the shift which began at 10-30 p.m. 
He reported for duty and he was directed by the mistry to take 
up a particular work. He refused to take up the work and 
entered the office premises of the shift in charge, Shri Garg, 
who was the officer for that shift. The worker took a seat 
in a chair adjacent to the chair in which Shri Garg was seated 
and the pressed his request. On being refused he assaulted 
Mr. Garg by catching hold of his throat. The time was just 
when the shifts were changing. The officer of the previous 
shift, Shri Khullar, who was still in the room went to the 
rescue of his coliegue and tried to disengage the two persons. 
Foiled in his attempt the worker turned on Mr.Khullar who was 
leaving the premises. The worker chased this officer and 
eventually succeeded in catching him by the ankle in front 
of the First Aid Room which is at a short distance from the 
Reeling Department Office. In the ensuing melee the worker 
received, on account of his posture and position, certain 
abrasions of the skin on back side of his elbows and on the front 
of his knees.

Realising the gravity of the offence of the worker, he and 
other workers have concocted this story in order to escape the 
consequences.

The matter came to the knowledge of the Senior Officers 
and the Management immediately and the facts were checked at 
once.

The Management could have and would have taken very severe r 
notice of this act of indiscipline on the part of the worker. 
But in view of the higher interest of industrial relations the 
management, after discussion with the representatives of the 
Union did not take any action. A court of enquiry was consti­
tuted on the demand of the workers but the representatives of 
the Union realisin ; the gravity of the matter discussed the 
case with the General Manager and did not press for the 
enquiry.

tie may add that the worker and the officer and the depart­
ment concerned in general are working normally.



1 3 SEP 195*

No.E&I-7(2) /58
Government of India 

Ministry of Labour & Employment

From

Shri R.L. Mehta, I.A.S., 
Joint Secretary to the Government of India.

To

The Secretary,
All India Trade Union Congress, 
4, Ashoka Road, Nev; Delhi.

Dated Nev/ Delhi, the

Subject:- Non-implementation and partial implementation of 
agreement - Representation by the keonjhar Mines 
and Forest Workers’ Union (All India Trade Union 
Congress), Barbil (Orissa).

Sir,

In continuation of this Ministry’s letter of even * 
number dated the 20th June 1958, I am directed to say that the 
agreement dated the 23rd September, 1956 was not a formal 
agreement under the Industrial Disputes Act. 194? and, therefore, 
it is not legally enforceable. Even if it is taken as a mutual 
agreement, it will not be legally binding on the parties as the 
amended definition of ’’Settlement” vide Section 2(p) of the 
said Act did not come into force on the 23rd September, 1956* 
In this connection, I am to invite your attention to the award 
of the Industrial Tribunal, Orissa dated the 20th February, 1958 
which has held:-

”i) There was a strike on the 20th April, 1956 and it 
was illegal, and

ii) The lock-out declared by the Company on the 20th 
April, 1956 was justified for reasons stated in 
the body of the award and as such the workmen 
concerned are not entitled to any relief.”

In the circumstances, it is re^eMed that no action can be taken 
on the breach of clause b(ii) of the agreement reported by the 
Kenojhar Mines and Forest Workers’ Union. Had the Union made a

ion of the award of the Industrial Tribunal which was given on 
February, 20, 1958, it would have helped us to dispose of this 
case earlier.

Yours faithfully,

"D.A.Nil”
*DAYAL*



12 SEP 1958

S'he TTizagapatam Sugars & Refinery 'Workers ' Union
Established 1945
_ .. srl.X.Govindarao.
President:

Registered No 346

Secretary: Sri.?M'V. Out' araj V 

7£e/ 5Vo56/58.

Recognised 1946

THUMMAPALA

Via ANAKAPALLE

[Visakhapatnam Dt ]

Bated.6-9-9©

To
Th Co^mlsslcn^r of Labour. 

Andhra^radqsh, 
Five or3bad.

Sir,

Sub:- Nan-imvliment'atlcn of -Agre merits and 
Awards by M n agemwnt of Vizagacatam ££ 
Svgars A refinery L td.,' nskara11« 
Vis khapataia district-necessary action 
requested.

-*<k

actioe of
Jills is o 

r an a g em er h of Virus.
tention 
■ > ‘j> w C ■» ’

hronic

• a 11 e T huuaa o >413 s up a r toiy(Andhranr?desh' to the
nongpceas ions ven agro rents rrived "t between orkmen -nd 
themselves. v- AvcCwVuJcU< TYxA^vov^t,

Bu
strong 
r^UiS th
comit ■io
their Lnt:rests

for tun it ely, h 
ni'.no^-mqnt in 
g et tin.7 ziicre

Aw-Ard is found a^ain
:nr'n on the other hand

f -ny

forced to a
belples ositi^n from time to ^ime in eonseouen.ee,th°y : re 
compelled to make some coKorftmises not very favourable to 
workmen. The following facts confirm ?mnl.y wha$ is stated 
above.

5 *

(iVhe direction of the lntoTs ward passed 
as long back as in 1MB, in respect of the issue of discrimina- 
-tion between Andhra and non Andhra sections o* wor'^^n has not 
been iTolisont /d by th? m. nag^ment for < e • iod of nearly a 
decade and due to ifiaKeCsdS3£Otap£d$iS&g lack of any action 
against the management,The worker? ?re foSSSrced to arrive -t 
a settlement sac rifling certain benlfits due to th^ orkmen j..s 
per the Av<rd.

(11)Vages have revised for the orkmen raising 
the basic minimuta wages to per month nd uniform
increase of "S.6-8-0 for a 1 other cat gories, s per the 
Narasimhachari >r’ s Award of 1949(0." .Vs.*To.“”*r, ~eye,'o m 'nt 
dated *f-*-”*

But while the management raised the basic mini­
mum wages to h.11-8-0, they did not csrry out th- remaining 
part viz the direction giving <n lucre se of k.6-6-0 for all 
other sections which entailed in a loss of n arly It lakhs for 
workmen. ?ven after Labour Appellate Tribunal categorically 
hid that this Increase should be applied to ell categories,still 
the management did not way and instead filed ? rit in the high 

rhe workmen had to make a costly



J'he TJizagapatam Sugars & Slefinery ^Workers * Pinion
Established 1945 Registered No 346 Recognised 1946

■Present- THUMMAPALA
Via ANAKAPALLE

Secre/art/. [Visakhapatnam Dt 3

v 
‘Re/ ^Yo. 

sacrifice in return® for the employment of some dismissed 
workmen.

(ill) A recent cese is thtt of one worker Dekkali 
Pydaiah iho was dismissed without enquiry. This case came up 
before the Ron*bls Industrial,Tribunal Hyderabad in the mil 
miscellaneous ;etition 11?/57 in T.T-.No.l5 of 1957 filed by 
the management 'raying for a nroval of their action taken
-as during the pendency of the proceedings before Tribunal.

The Tribunal categorically stated in i^s order 
No 1917/58 thbt "as dismissal was made ithout an enauiry it 
Cedinot b'^ ap roved of*

But hat it must aisaiin;,is that the manage-* a 
-ment have sought not merely to violat this order on nly but 
alsohave chosen to st&xt an n uiry now, and a charge sheet 
has been framed against, th aid orker at this store. It is 
clear that it is ridiculous to start an enquiry at this stage 
after the decision of the Industrial, in utterdisresrect for 
the order of the non*bl♦ Tribunal. Now th- orker is not 
reinst ted nd continues to be out of job.

(Hi; In as much th- same ; ?y, memoranda of s^tt- 
lemsiit vers signer betwe-n the management and the workers £ 
union ,one on 7-5-1356 nd the ether on 19-6-1958 in ^hich 
an understanding as reached bout th<* categorisation of work 
m°n and the seniority list of helpers.

But suddenly, in gross violation of both the 
agreements cited above thn management retrenched T’o Laboratory 
Boystl'Boddapati Sanyasi ( ^Xaaimi Afnalanaldu and To h^l ers 
(1s Injaranu Satyam ano (r8 Y^lusuri Ar anna I th effect from 
29-8.3958.

All th sc instances are sufficient •'•roof of 
the attitude of the management who ar violating the Awards 
as ?ell as th^ agreements arrived at from time tn time.

vay we r ' ue y ^u me again 1th all serious
-ness to to some thing effective to se° that they are 
honour'd?

Co ies to: -

YOUFS FAITHFULLY.

1 .Labour officer Visakha^atnam.
f.Hon’ble minister for Lab ur(House 11—Labour) 

Cyders bad.
3 .isqdoom VohlUcin M.L.C.Andhrarra^esh Trad ' Union 

Congrcs - Hlmayetn igar,Hyderabad,
4 . ’ri.o.A.. . All india Trade union congress 

No.4 Asok • road,New U Ihi.
5 .^ri, Guljarilal Nand^^cn’ble Minister for Lab ui ini n uov-mr*nt,\’ w Delhi.



Sept 12, 1953URGENT
Dear Com.Joshi,

You had agreed to come and work 
on the Implementation Committee 
papers last Saturday and Sunday 
but till date we haven’t heard from 
you.

As you will realise, the first meeting of the Implementation 
Committee will be quite an important 
one for us and we should therefore 
be adequately prepared. We hope 
you will therefore arrange to give 
some good time to the job, without 
any further delay.

With greetings,
Yours fraternally,

(K.G.Sriwastava)

P.S. We tried to contact you on phone 
but failed repeatedly.



September 11, 195$

Dear Coms.Kolhatkar/Patkar,

I am giving below extracts from a letter from 
the Ministry of Labour A. Employment, re. the Premier 
Automobiles and the General Strike on July 25:

”1 am desired by the Governments of India and 
Bon bay State to undertake a study of the circum­
stances leading to the recent strike in the Premier 
. j ,11g s and the strike of July 25 in Bombay 
State, particularly with reference to the Code 
of Discipline. In this connection I hope to reach 
Bombay shortly. But, before I do that, I shall be 
grateful to have your version of the various events 
connected with these strikes and any other relevant 
factx that you may like me to know. An awareness 
of all points of view will. I think, facilitate 
an on-the-spot study.

"Ishall be gird to have this information as soon 
as possible and, in any case, not later than 
September 22, 1958

- R.LBlehta, Joint Secretary.”

2. As the Union in the Premier Automobiles was affilia­
ted to IK-s my opinion is that at this stage, we should 
not say anything. ■*

3. Re. 25th July strike, we were a party to it and will 
have to submit a- case.

Then when Mr.Mohta visits Bombay, 
all you comrades.

he may discuss with

So, will you please prepare our case justifying 
25th July strike keeping in view the Code of Discipline 
and the Code of Conduct and send it on to me by 
20th Spotember 1958 definitely.

/Ji th greetings.

I our s fra tc-'r,ol ly,

(X.G.Sriwastava)



R.L.Mehta,IAS., 
Joint Secretary

Telegrams :—
“LABOUR”

11 SEP ’$58—
MINISTRY OF LABOUR & 

Employment
Netti Delhi, the SCptF* 101f5 S

D.O.N0.PA/JSE/5B.

The General Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, NEW DELHI.

Dear Sir,

I am desired by the 
Governments of India and Bombay 
State to undertake a study of the 
circumstances leading to the 
recent strike in the Premier 
Automobiles and the strike of 
July 25 in Bombay State,particularly 
with reference to the Code of 
Discipline. In this connection 
I hope to reach Bombay shortly. 
But, before I do that, I shall be 
grateful to have your version 
of the various events connected 
with these strikes and any other 
relevant facts that you may like 
me to know. An awareness of
•all points of view will, I think, 
facilitate an on-the-spoiltudy.

I shall be glad to have this



-2-
information as soon as possible 
and, in any case, not later than 
September 22, 195#*

Yours faithfully,

(R.L*Mehta)



No.LS5/LM/53
September 11, 1953

Shri R.L.Mehta,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Code of Discipline in Industry 
- Implementation thereof.

Dear Sir,
Ref: Your letter No.E&I.35(17)/53 

dated 9 September 1953
We have published the Code of Discipline in full 

in our organ, the Trade Onion Record dated April 5, 1953 
and then again reported on it in the issue of June 5, 
1953. In the subsequent issue of this journal dated 
June 21, 1953, in which the directives issued by the 
Working Committee of the AITUC to the Unions on "Orga­
nisational Tasks" were published (page 9), item II 
of the "tasks” related to the observance of the 
Code of Discipline and Inter-Union Code of Conduct.

In the AIrUC publication, Sixteenth Tripartite♦ 
in which full texts of the Code of Discipline and 
Inter-Union Code of Conduct are published, we have 
again stressed on the need for the implementation 
of the two Codes.

Besides the above, by way of organisational 
tours, lectures, reports, etc. at different industrial 
centres, the officials of the AITUC have widely popula­
rised the Code of Discipline.

Yours faithfully,

'^"0^9 H .

(K.G.Sriwastava) 
Secretary



SEP
X. Sil- 35(17)/58

Govoraeat of India 
UalBtiy of labour £ Employ «exiL 

»*»»»

From
Shri R.L. Mehta, I.A.8., 
Joint Sec etaiy to t.e Goveraneat of India.

1. Tie Socrdary,
All India •anufacturers* Organisation, 
4th Floor, Cooprative Insurance Building, 
Sir, P. \ Road, Bombay. -1,

2. T.e Socretioy,
Indian ^atloiial Trade Union Congress, 
17^4ujpath, Mew Delhi.

3. The necroL ry,
All India Trade Uuioa Co^gross, 
4, Asoka Road, Jaw Delhi.

i. Thu Secretary,
United Trades union Con.nss, 
249, Bow Bazar Street, (1st Floor) 
Calcutta.

Dated Jew Delhi, the

Subject i- Code of discinline in industry- lap lenient at ion thereof.

Dear Sir, 
I an directed to rafbr to this IniFtiy^s letter of evua

number dated t o lOtn July 1958 a-id to xequest that this inistry nay 
kindly ba apprised of the action taksa In the natter.

Secret ry,



11 SEP W58 No.s&I.35(17)/58 
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR AMD EMPLOYMENT

IMMEDIATE

From

To

Shri K.M. Tripathi, 
Research Officer.

Tlje Secretary,
All India Trade Union Congress, 
4, Ashoka Road, Nev/ Delhi.

Dated New Delhi, the
/ ■

Subject:-Code of Discipline in Industry - Implementation 
thereof.

Dear

with 
copy 
July,

Sir,
With reference to ShrijCgG. Srivastava’s discussion 

Shri R.L. Mehta, I.A.S.V/A^ desired to send herewith a 
of this Ministry’s letter of even number dated the 10th 

1958.

Yours faithfully,

d.a.refd.to 
a.s.b.9.9»58 a

( K.M. Tripathi ) 
Research Officer.



Copy of letter No.E&I»35< 17)/58, dated the 10th July, 
1958 from the Ministry of Labour and Employment, to the 
Secretary, Employers* Federation of India (1958), Bombay House, 
Bruce Street, Fort, Bombay, etc. etc.

Subject:-Code of discipline in industry - Implementation thereof.

I am directed to refer to this Ministry’s letter No. 
E£P-25(3)/58-IV, dated the 19th March, 1958 forwarding a 
copy of the Code^or'Discipline in Industry which has been 
ratified by all Central Organisations of employers and workers 
and to say that it is presumed that ydur organisation has 
already brought', the contents of the Code to the notice of its 
affiliated units and impressed upon them the need for following 
the Code in its true spirit. If, however, this has not been 
done so far, I am torequest that the Organisation may kindly 
take steps to do the same at an early date and let this Ministry 
know the details of the action taken. A copy of the Code of 
Discipline is enclosed for ready reference."

f.



CODE EOF DISCIPLINE JN 
' INDUSTRY" '

TO MAINTAIN 
DISCIPLINE 
IN INDUSTRY

there has to be (i) a just recognition by 
employers and workers of the rights and responsibi­
lities or either party, as defined by the laws and 
agreements (including bipartite and tripartite 
agreements arrived at ’all levels from time to time) 
and (if) a proper and willing discharge by either 
party or its obligations consequent on such 
recognition.

The Central ant State Governments, on their 
part, will arrange to examine and set right any 
shortcomings in the machinery they constitute tor 
the administration o labour laws.

To ensure 
better 
Discipline 
in Industry.

II.MANAGEMENT 
& UNION (S) 
AGREE

(i) that no unilateral action should be taken in 
connection with any industrial matter and that 
disputes should be settled at appropriate level;

(ii) that the existing machinery lor settlement of 
disputes should be utilised with the utmost 
expediency;

(iii)that there should be no strike or lockout 
without notice;

(iv) that affirming their fai.th in democratic 
principles, they bind themselves to settle all 
future differences, disputes and grievances by 
mutual negotiation, conciliation and voluntary 
arbi tration;

(v) that neither party will have recourse to
(a) coercion, (b) intimidation* (c) victimisation 
or (d) go-slow; ' '—.......... . .

(vi) that they will avoid (a) litigation,
(b) sit-down and stay-in strikes and
(c) lock-outs;

(vii) that they will promote constructive 
cooperation between their representatives 
at all levels and as between workers themselves 
and abide by the spirit of agreements mutually 
entered into;

(viii) that they will establish, upon a mutually 
agreed basis, a grievance procedure which will 
ensure a speedy and full investigation leading 
to settlement;

(ix) that they will abide by various stages in 
the grievance procedure and take no arbitr-ar#------  
action which would by-pass this procedure and

(x) that they will educate the management 
personnel and workers regarding their obligations 
to each other.



-:2:III.hANAGE-
TrAl m

(i) not to - -in-creas e work-loads unless agreed upon 
or-settled otherwise 

(ii)not to support a” encourage any --r.: ir labour 
practice such as (a. nLerference with the right 
of employees to enrr.il or continue as union 
members? (b) discrimination? restraint or coercion 
against any employ..; because of recognised activity 
of trade unions ano (c) victimisation oi any employee 
and abuse of authority in any form; ,

(iii) to take pro ot action for (a) settlement 
of grievances and (t) implementation of settlements? 
awards? decisions and orders,

(iv) to display in conspicuous places in the 
undertaking the provisions of this Code in the 
local language (s);

(v) ’to distinguish between actions justifying 
immediate discharge and those where discharge 
must be’preceded by a warning, reprimand?
suspension or some other.form of disciplinary 
action and to arfan; e that all such disciplinary 
action should be subject to an appeal through 
normal grievance procedure and

(vij to take appropriate disciplinary action 
against its officers and members in cases where 
enquiries reveal that they were responsible 
for precipitate xction by workers l^Jdino to 
indiscipline, t ■IV.CNION(S) AGREE (i) not to -engage in any form of physical- aur-es-s^

(ii) not to permit demonstrations which are not 
peaceful and not tc permit rowdyism in demonstration;

(iii) that tilieir r -mbers will not engage or 
cause other employ es to engage in any union 
activity during working hours? unless as provided 
for by law, agreement or practice;

(iv) to discourag unfair labour practices such 
as (a) negligence oi’ duty?(b) careless operation,.
(c) damage to property? (d) interference with or 
disturbance to normal work and (e) insubordination;

(v) to take prompt action to implement awards, 
agreements? settlements and decisions;

(vi)to display in conspicuous places in the 
union offices, the provisions of this Code in 
the local language(s) and

(vii) to express disapproval and to take appropriate- 
action against office-bearers and members 
for indulging in action against the spirit 
of this Code.

enrr.il


No.P</U/lS5/5S 
Septer her 10, 195$

Shri R .L .Mehta, I • A .3 •,
Joint Secretary to the Government of India, 
Ministry of Labour • Employment, t
New Delhi.

Sub: Convention adopted by 16th ILC on 
recognition of trade unions

Dear Sir,

Ref: four letter No.E^I-2(12)/53 dated 9.9.5$

Petroleum Workers’ Union, Madras, fulfills all 
the conditions set out in the decision of the 16th 
Indian Labour Conference regarding recognition 
of trade unions.

de hereby lodge a complaint against the employer, 
M/s.Caltex (India) Ltd. in not implementing these 
decisions of the 16th Indian Labour Conference * 
in regard to the recognition of the union.

May we request the Evaluation and Implementation 
Cell, Ministry of Labour Employment to use their 
good offices to make the employees carry out the 
decisions of the 16th Indian Labour Conference volun­
tarily and reco^iise the union and thus help ease 
the situation.

Thanking you,
Yours faithfully,

(K.G.Sriwastava)
Secretary



No.E&I-2( 12)/58 
Government of India 

Mnistry of Labour & Employment.

From

Shri R.L. ?,fehta, I.A.S.,
Joint Secret ary to the Government of India.

To
The General Secretary,
All India Trade Union Congress, /
4, Ashok# Road, • *#

Dated New Delhi, the

Subject :-Code of Discipline - Petroleum Workers1 Union, Madras.

Sir,

I am directed to refer to your letter No.PV/U/185/58 dated the 
14th August 1958 on the above subject and to say that the Indian 
Labour Conference at its 16th Session held at Nainital in May, 1958 

, laid down certain cohMe'^tions for the voluntary recopQiition of trade 
unions by emplojrers. A copy of the relevant decision of the Conference 

/ is enclosed. If the Petroleum Workers Union fulfills the criterion , 
' for recognition it may kindly be advised to follow: the procedure laid down 

by the aforesaid tripartite conference and to take up the matter 
vdth the Government of Madras.,

Yours faithfully,

for Joint Secretary.

1 D.A.Refd.to1 
H.S/3/9/58.



* Extract from a copy of the relevant decision of the Conference 
V' h at Nainital (19th-‘JDth May .

XXX XXXXX
k V ' - - 7^-- V * • - ' • « ‘ I

vii) Recognition o,f„ trade unions and verification of

It was agreed that certain conventions should be evolved for the 
voluntary recognition of trade unions by employers. The criteria 
agreed to for such -recognition were as follows:-

a) Where there was more than one union, a uni.on claiming recognition 
should have been functioning for at xleast one year after registration’

Where there was only one union, this condition would not apply.

b) The membership of the union should cover at least 15^ of the workers 
in the establishment concerned. Membership would be counted d.xly 
of those who had paid their subscriptions for at least three months 
during the period of six months immediately preceding the 
reckoning.

c) A uiiion might claim to be recognised as a representative union for 
an industry in a local area if it had a members hip of at least 25z» 
of the v/orkers of that industry in that areas:

d) When a union has been recognized, there should be no change in 
its position for a period of two years. •* «

e) Where there ware several unions in an industry or establishment, 
the one with the largest membership should be recognized.

f) A representative union for an industry in an area should have the 
right to represent the v/orkers in all the establishments in the 
industry, but if a union of workers in a particular establishment 
had a membership of 50 per cent or more of the v/orkers of that 
establishment, it should have the ri^ht to deal with matters of 
purely local interest such as, for instance, the handling of 
grievances pertaining to its own members. All other workers who 
were not members of that union might either operate through the 
representative union for the industry or seek redress directly.

g) As regards the procedure for verification of the strength of unions, 
the suggestions contained in pargagraph 16 of the memorandum on 
Industrial Relations were approved. It was further agreed that the 
verific tion procedure for the determination of the representative 
character of a union should be ~ade more adequate. Where the 
results of verifications by the depart nental machinery were not 
accepted by the parties, a committee composed of the representatives 
of all central trade union organizations should go into the question 
and resolve the dispute. For this purpose, the central trade union 
organizations, which could act as a standing machinery, would 
provide the necessary panels of persons for different localities. 
If this machinery failed, the question should be left to the 
decision of an agreed independent agency or a tribunal. The State 
Governments also should evolve similar procedures concerning 
industries within their sphere.

h) In the case of trade union federations^ which were not affiliated 
to any of the four ceatril organizations of labour, the question 
of recognition would have to be dealt with separately.

i) Only unions which observed the Code of Discipline would be entitled 
to recognition and the procedure for recognition should form a 
part of the Code of Discipline.



October 4, 1958

Com .M.V•Bhadram, 
Secretary, APTUC, 
V isakhapatnam-1.

Dear Comrade,

We enclose herewith copy of a 

letter received from the Ministry of 

Labour (E&I Division) in reply to 

ours of 13th September, re. employees 

of K .G .Hospital.

Please keep us informed of the 
* 

developments.

With greetings,

Yours fraternally,

- 
' ' QI 

(K .G.Sriwastava) 
Secretary

Encl:



No.185/HV/53
Sept. 13, 1958

Shri R.L.Mehta, I.A.3., /
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Government of Andhra Pradesh and Demands 
of King George Hospital, Visakhapatnam.

Dear Sir,

Please refer to your letter I o.$&I-7(l>58 dated 
August 11, 19>8 in reply to ours of 15th March 1958, 
in which it is stated that there is no case of non­
implementation of settlements since the decisions 
concerned were "tentative", as far as the dispute between 
the King George Hospital, visakhapatnam and their 
workmen is concerned.

We fail to understand why an order of the Government 
of Andhra Pradesh (G.O.Ms.No.565 Health dated 28.3*1956) 
which clearly stated "The Government have already decided 
to in$rvase the workers (Nursing orderlies, thoties, etc.) 
by 10b so as to enable the workers either to have a 
reduction in their hours of work by one hour or get a 

/ holiday once inlays", should now be described as a 
"tentative" decision subject to "sanction of additional 
staff." We do nob know if a Government which has # 
"already decided to increase*’ the number of workers 
should require an additional "sanction" for the same 
purpose.

Je hope you have received a copy of the G.O. 
referred abo e from the Government of Andhra Pradesh, 
so that the points on which the Government of Andhra 
Pradesh had agreedxto,may be clearly noted. If your 
Ministry has, however, not received a copy, we could 
send you the same.

May we also point out that it would indeed be 
a strange plea if a Government should plead "financial 
stringency" in order to disallow certain elementary 
rights of workers as a weekly holiday, Moreover, we 
would also invite your attention to the decision of the 
16th Indian Labour Conference on disputes relating to 
hospital employees which recommended setting up of an 
effective machinery for the speedy redress of their 
grievances.

rife would therefore request that your Ministry may 
impress upon the Andhra Pradesh Government on the need 
to abide by its own earlier decisions.

2. As for the supply of uniforms, we understand that the 
dispute has now been settled. We may only point out that 
it would be rather difficult for the workers to produce 
the fraf^nents of uniforms which were supplied four years 
earlier and this has now been recognised by the authorities.

Yours faithfully,
J _ •

(K .G. Sriwe s ta va)



11 SEP VISAKHAPATNAM-1.
SECRETARY.

Andhra Pradesh Trade Union Congress. D/ 5 th Septr. 79 5^,

Com. K.G.Sriwastava,
Secretary, A.I.T.U.C.,
No.4 Asoka Road, New Delhi.

Sub? Regarding the implementation of the agreement between 
the Management and the workmen of K.G.Hospital, Vizag.

Ref: Your /letter dated August 27, 1958.

Dear Comrade,
The services in the King George Hospital, Viaakhapatnam were 

declared as public utility services under Sec.^Xvi) {-nJ of Industrial 
Disputes Act, 1947 and this ha^ been the position for the last four years. 
When a notice of strike was given in July 1955 the Labour Officer 
conducted conciliation proceedings under sec.12 of the act. As per the 
provisions of the said section the conciliation should result either in 
a settlement of the disputes or in a failure. phere was /ho failure report 
was sent by the conciliation (bfficer to the government. On the other hand 
an agreement was reached on the points of dispute and the same was signed 
by the Superintendent, representing the management of the hospital, by me 
representing the workmen and the Conciliation Officer on 25-8*^^ 1955. 
The State Industrial -Disputes Rules did not pxaxiite prescribe a form for 
the memorandum of settlement to be drafted and the -eamc was named as minutes 
of the meeting. Agreement on certain points was reached no doubt subject 
to the sanction of the Government. Even accepting that they were tentative 
decisions they were so on the date of signing the agreement. But subsequently 
the Government of Andhra State have accepted all the important items of the 
agreement which were contained in G.O.Ms.No.565 Health dated 28-3-1^56. A 
copy of the sqme is herewith enclosed for your information. Hence it would 
be absurd to contend at .this stage that the agreement of the decisions 
are TENTATIVE.

It is nearly 2 years and a half passed since the said G.J. had 
been issued. The important items of th* it have not yet been implemented. 
(ItBms 2, 3, 4,5,11, 12 and 16 of the G.O.). Items 2, 4, 5, 12 and 16 are 
linked up with the question^increase of staff. The increase of staff that 
was agreed to was h-ccordance with the prescribed scale. As it is not imple­
mented the work load has been increased double. If the said G.O., let alone 
the agreement was not implemented even after two and half years I do not know 
the sanctity of the same.

Regarding the supply of uniforms, I would like to state that when 
they were not supplied for years together i.e. for four years it is unreasona­
ble to expect the employee to return the torn pieces. The clause relating to 
production of torn ones concerns to years subsequent to the one when uniforms 
are given first. However, the uniforms are being supplied withou/ the produc­
tion of the torn ones. Hence there is no dispute in this respect.

It is a fact that we approached the Labour Court which had taken 
a very legalistic view of the whole matter. Whatever the Labour Court might 
decided regarding the agreement I would like to know whether the Sate 
Government of Andhra Pradesh have the moral obligation to implement and 
honour their own ORDER in the matter.

With greetings,
Yours fraternally, 
A/ - .



GOVBHSMWT GE ANDHRA, <
Health and Local Administration, Department*

G*O*Ms*No*565 Health dated 28th March 1956*

ABSTRACT*

Establishment-Hospital Worker&-Grievances-Redressal of-Orders 
passed-
- X— X- X- X- X- X- X- X- X- X- X- X-X- X* X- X- X- X- X* X—X- X- X- X- X- X- X- X-X- 3?- X

Read the following:-
From the President, Hodpital Employees4 Union, Visakhapatnam, 

strike notice dated 22-7-55© " *
From the Commissioner of Labour, letter No* H. 2* 30023/5 5

dated 21-12-55©
From the Birector of Medical Services, Rtf D*0*Ref.No*48943/B/55 

dated 31-12-55©
From the Director of Medical Services, Re f. No* 489 43-E-2/5 5

dated 25-2-1956*

ORDER*

In the letter first cited the president and the Vice- 

president of the Hospital Employees’ Union, Visakhapatnam served 

a strike notice listing out 18 demands and staged, that if the 

Government failed to concede their request, the employees would 

go on strike after 14 days from the date of receipt of the above 

notice* The Labour Officer, Visakhapatnam thereupon conducted 

conciliation proceedings* The Director of Medical Services held a 

conference at Visakhapatnam when the Commissioner of Labour, 

District Labour Officer and the Superintendent, King George 

Hospital, Visakhapatnam and considered the demands of the union 

and the report the conciliation officer and submitted a joint 

report to the Government* The Government have examined the conci­

liation report and pass the following order: 

1* glthdrawal of orders of the _Superint endent, King George 
Hospital, transfering Sri P©Suryanarayana and Sri B*Pydi 
Raju, Secretary and Assistant Secretary of the Union to 
Araku Valley and Araku*

It has been stated in the conciliation report that the 

matter has been settled* No further action is, therefore called

for*



— 2—

2. Withdrawal of item No*6 in G*0*Ms*No.866 Health. dt*4r-8-54v 

It has been stated in the conciliation report that the 

work of the Nursing orderlies is more akin to the type of work 

that is now done by the lascars and to relieve them of this work 

it is necessary to increase the number of lascars* As it is there 

are only 20 lascars, and it may be necessary to increase the 

number of lascars, at leasi? to 40* But, again, it is understood 

that the type of work that is allotted to lascars viz* to clean 

the ward etc* Is done by the sweepers* It has therefore been 

suggested that that the number of sweepers may be increased by 20 

more immediately and by an additional 20 when class of lascars is 

altogether abolished* This works out to the s erne scale as for 
•* f- 

the male nursing orderlies or any other suitable posts without 

affecting their pay* The Government generally aree with the above 

suggestions. The Director of Medical Services is requested to 

submit detailed proposals in this regard.

3* Abolition of the system of recovery for the missing and 
broken articles from the pay of the employees.

The Government have examined the matter and decided that 

besides the periodical check, whenever there is any change in the 

personal the articles in the ward^ may be checked and if there / 

is anything missing the matter should be taken up then and there 

and not after the worker is relieved. It is also decided not to 

abolish the system of recovery for the missing and broken articleg 

The recoveries may be made on the basis of the present value of 

the last articles-dar instead of replacement cost. The Director of 

Medical Services is Requested to follow the above procedure while 

effecting recoveries from the employees.



4. No employee^ should be allowed or required to work more than 
eight hours, and

5. Every employee should be given one day rest aftef every six 
days*

Demand No. 4 has been settled in the conciliation proceedings. 

The Government have already decided to increase the workers (Nurs­

ing orderlies, Thoties etc.) by 10# so as to enable tjie workers 

either to have a reduction in their hours of work by one hour or 

get a holiday once in ten days. The Director of Medical Services 

is requested to submit detailed proposals in this regard expediti­

ously.

6. No worker should be paid a basic wageX less than Rs.^O/-PtM. 
and

7. Scales of pay are to be revised as suggested in the memorandum 
presented to the then Health Minister on 5-1-5 4*

It has been decided at the conciliation proceedings that the 

question of increaseing or revising the scales of pay have to be 

deferred as these matters are of a general nature. The Government 

agrees with the above suggestion.

8. The right of the Union to represent individual oases be 
recoguisedo

It has been decided at the conciliation proceedings that in 

the case of dismissals, the appellet authority may hear the repre­

sentations of the union before final orders are passed. This does 

not debar the union taking up greivances with the Labour Officer 

under the Industrial Disputes Act. The Labour Officer will use his 

discretion to see whether they are matters relating to the manage­

rial functions or otheiwise and take up only such matters with the 

hospital authorities which requires his intervention. The Govern­

ment accept the decision arrived at the conciliation proceedings.



9* Andhra Provincial Hospital Employees1 Union and its 
$ Branchs to be recognised*

It has been decided at the conciliation proceedings that 

this cannot be taken up as a demand as this is if a general 

nature* No action is called for* 

10• Two pairs of uniforms be supplied to all employees annually*

It has been suggested in the conciliation proceedings that 

on production of the old uniforms new uniforms may be supplied 

to the workers at the rate of two pairs per worker* The Govern­

ment accept the above suggestion*

v Non-essential services like the# Carpenter* Painter etc* 
be given off on weekly (Sunday) holiday and public-holidays. 

It has been recommended in the conciliation proceedings that
•* t. 

an assistant carpenter and an assistant electrician may be sanct­
ioned as there is too much work for the existing carpenter and 

electrician* The Government accept the above re commendation and 

sanction the employment of the above two posts in the King George 

Hospital, Visakhapatnam temporarily for a period of one year from 

the date of appointment, on the usual scales of pay and allowance h

V 12* The staff (Nursing orderlies, lascars, Thoties* etc*) to be 
increased in proportion to the number of in-patients*

The Government have decided in G*O*Ms.No*754 Health, dated 

14-5-55 to increase the staff in proportion to the strength of 

the patients* Proposals have been received from the Director of 

Medical Services and they are under consideration of the Govern­

ment*

15* The present Lascars are to be exempted from producing Vth 
standard certificates for promotion*

As it has been recommended for abolition of the category of

lascars in demand No*2 the question of producing Vth standard



certificate does not arise*

14* Vanancles are to be filled up strictly on the basis of 
seniority*

It nas been recommended in the conciliation proceedings 

that the demand of the union cannot be accepted as promotions have 

to be made taking all things Into consideration^ The Government 

accept the above recommendation* 

15* Beconstruction of the quarters in which the Thoties are at 
present living* be taken up Immediately*

The Government have already issued orders instructing the 

Director Of Medical Services to provide accommodation for the 

hospital servants in two out of the five blocks of the new serva­

nts quarters which are now occupied by the mini st rial staff* The
•* t. 

proposal to reconstruct the A.B*P* quarters is under the active 

consideration of the Government.

In the meanwhile, the Director of Medical Sevices is requ- 

eted to explore the possibility of providing temporary accommoda­

tion to the workers and submit a report to the Government 

expeditiously.

16* T-Q enable every employee to avail the privilege leave and 
casual leave* The staff has to be increased to the extent 
necessary and the casual leave be recognised as a matter 
of right*

In the conciliation proceedings it has been suggested that 

whenever any person goes on privilege leave, the Superintendent 

may appoint^ a substitute if it is in excess of the leave reserve 

and the rules relating to the appointment of substitutes may be 

further examined. The Government accepts the above suggestions* 

The Director of Medical Services is requested to submit detailed 

proposals in thfes regard*
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17* The contributory -provident fund scheme be introduced to 
the employees*

It has been recommended in the conciliation proceedings 

that the lower grade staff may be allowed to join the contributory 

provident fund scheme as this is a reasonable demand* The Govern­

ment have examined the recommendation and consider it not advisi- 

ble to take up the question now as the grant of the benefit to 

the last grade servintaen in the medical department will have 

serious repurcussions on other departments* 

18* Withdrawal of charge sheet given to S_ri K.Guiumurtv
(it was promissed by the Director of Medical Services)*

It has been decided in the conciliation proceedings that 

this cannot be considered.
•* t.

(BY ORDER OP THE GOVERNOR)

sd/ K*N* Anantharaman, 
Secretary to Government*

To
The President, Hospital Employees* Union, Visakhapatnam*

The Director of Medical Services, Andhra, Madras-51*

The Accountant General, Andhra, through Finance*

Copy to Finance Department*
” 11 Industries, Co-operation and Labour Department*
” rt the Commissioner of Labour, Andhra, Madras* 
M w D.Section*

/True copy forwarded by order/

sd/ N.S.R.Murt£.
29-3-56*

Supe rint endent •

(THJE COPY)
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H.L.Mehta,IAS., 
Joint Secretary.

MINISTRY OF LABOUR & EMPLOYMENT 

Dated,New Delhi,September S,195^* 
D.O.No.E&I-35(31)/5S.

Dear Shri Kalyan Roy, /

Kindly refer to your letter dated 29th August, 
195$ regarding the East Jemehari Colliery. Shri 

Sriwastava, Secretary, A.I.T.U.C., had a discussion 

with me this morning regarding this matter. It was agreed 

that if a suitably worded undertaking is drawn up, he 

would request you to advise the workers to sign it. For 

this purpose,! understand both R.L.C., Dhanbad and Shri 

Mallick, Hon.Secretary, Indian Mining Federation, are 

trying to bring the parties together. It is hoped that 

you would extend your co-operation to them both so that 

the workers may go back to work as soon as possible.

Yours sincerely, 
Sd/-

(R.L.Mehta)

Shri Kalyan Roy,
Secretary,
Indian Mine Workers Federation,
G.T.Road, /

AS ANSOL.
\ Copy to $hri K.G.Sriwastava,Secretary,A.I.T.U.C., 

4, Ashok Road, New Delhi.

Joint Secretary*



No .MMU/135/5#
September #, 195#

Shri Gulzarilal Nanda,
Minister for Labour & Employment, 
Government of India, 
New Delhi.

Dear Sir,
Kindly refer to the letter dated September 2, 

195# addressed to you by the General Secretary, 
Mill Mazdoor Union, Bombay on the violation of 
the Code of Conduct by the Rashtriya Mill Mazdoor 
Sangh, an affiliate of the INTUC, in Bombay.

We wish just to remind you of the fact 
that Shri S.A.Dange, M.P., our General Secretary, 
in the course of the discussion he had with 
you on August 30, referred to the dismissal of 
Shri Robert Gomes and the extent to which the 
INTUC affiliated union in Bombay textiles is 
indulging in activities contrary to the Code of 
Conduct. The letter from the General Secretary 
of the Mill Mazdoor Union would give you 
details of the case.

We hope you will give this matter your 
immediate attention.

Yours faithfully,

(K.G.Sriwastava) 
Secretary



September 6, 195#

Shri R.L.Mehta, I.A.3.,
Joint Secretary to the Government of India, 
Ministry of Laboar & Employment, 
New Delhi. %

Sub: Unfair labour practices by management 
of Prakash Engineering Co. & Rolling 
Mills, Agra.

Dear Sir,

It has beer: reported to uo by Uie Prakash 
Engineering £ Rolling Mills Masdoux- Union, Agra, 
that the management of Prakash Engineering Co. 
& Rolling Kills, Freeganj, Agra has, ever since 
the formation of a trade union in the factory, 
been following a policy of harassment, victimisa­
tion and other unfair labour practices.

2. On 3*7.58 and 17.7.58, the management turned 
out of job Shri Thakumal and Shri Karan Singh 
respect^vely, on unfounded allegations. Following 
a tool-down strike by the workers on both occasions, 
the discharged workers were taken back.

3. From 28.7.53, the management refused to take 
on duty 58 unconfirmed workers and three days from 
that date, declared them played off. The play off 
was unjustified ard this is proved by the fact that 
the management hired 16 new hands simultaneously. 
In addition, it is reported to us, the management 
tried to organise violence on members of the trade 
union and created a serious situation.

4. Faced with the above situation, the workers 
abstained from work on 2nd August but la ter,on 
the assurances given by the District Magistrate 
and the R.C.O. that all workers would be taken back 
and none victimised, reported for duty on 5.8.53. 
But instead of abiding by the advice of the officials

£
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page two

the management declared lock-out of the factory 
from 5th August*

The lock-out is still continuing.*

5. Gn ll.d.58, the Regional Labour Conciliation 
Officer tried to bring an amicable settlement 
but could not resolve the deadlock due to the 
adamant attitude of the management. The management 
insisted on their M right" to dismiss arrive 
trade uni nlsts from among the workers. as a 
pre-condition for settlement*

We would like to point out that all these 
acts by the management amount to violation of 
the Code of Discipline end hence we would request 
that suitable steps be taken to put an end to 
such a state of affairs* We do not know to which 
of the employers* organisation, the Prakash 
Engineering Co. & Rolling Milla belong but we 
hope an inquiry will be made by your Ministry 
and the management of the concern impressed upon 
the need to abide by the Code.

It is also of utmost importance that steps 
e.re taken to see that the lock-out is lifted and 
that production is maintained and the trade union 
concerned has expressed its whole-hearted support 
to any step Government might take to bring about 
an amicable settlement*

Tours fa1thfully,

--->0(0 q
(K. G*Srlwastava) 

Secretary
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MAZDOOR UNION
HVTT’TPT

HHT 5}^
7{f^H

J ft?, 
9Hnrr ■ ■ *'■■•—■•..............

( Regd. No..............)

The Mln let er for Industries U.P. Govt,
The LUnifjtjr for labour , U,r. Government,

LucKnot.
-Dear sir,

£Lo £ bove Mt-zdoor union h-ve tho honour to 
tubuit tuu ropr u»;eututlon on osiialt of the employ see of

a -dmeh -u^. iuj rln^ vo« 41 ^oiling Mills .x^e 
se bolov/:-
1, ‘"xbat since the formation of the above Union by -the 
employees of / i ^rlng Co, & holll \ . ills
AwX*c t GI this Mil have S^mTlsOCi vy
offensive gainst the union «ctiviete in particular and 
Union here in toner 1 In the ahape of fhleo charge eh etc 
wrout ful ..Lsaleaal of norkero and reool | j to other foul 
ana hi hly obj sctlcii. bl? pr ctlcoe,
3, ih t on 3.^. 8 the Banasoment lllognily turned out one 
Thakun 1 from their MH and the whole of the wrking force 
aowued t ole e.ontuueouely In eympxthy of the writer so 
VtiOu_ m, oxi>*H<-Arly cu j tt< 110 Liugeuont noin turned
Ox ti.. LlUl 030 K>rl hi X* U l>Lj. ■ tb WU.J 1..4-. IS WOtO COK4>0- 
lleu to xoitrt to tool uotu etrlse In hie syiap thy, on both

' the so Oa^c'-xC loiio uLo tX'hegetjen v A«ctt?c LHogany uird ^ave 
prowcfHon to workers and wre aoMpelled to take these 
work 4 c J ch on duty.



3. That having foiled on both these occasions to
■» humiliate the workers, ano jiving suffered set back and 

loss of prestige, the ru-.nagement resorted to creating 
division:1 and discord amongst th rkors; tl »• 
ment dam tided the unconfirmed .norkers to boat up the 
union activists and promised r ich rewards and conflrma- 
tl n etc. In return, gug <e their utter arnagement, the 
workeis refused to accept this bait ana would not beat 
their own bro them. / •
4. That in the meanwhile the iikina^uicnt cookad up 
another case, gave false charge sheet to one Srl Longmal 
s coionm n, r/c s* Rolling mill and a Union activists, 
ana induced almost all the employ es particularly the 
the unconfirmed workers, to stand as witnesses against 
Srl uong mal but to uieir great dismay anu utter 
biwilaermont they could not find a single worker out 
of 400 work rs to stand ac witnesses in this false case, 
with the result that ,h> Management illegally refused to 
tak - u y 11 the 58 unco। - ed voi'lLdrsi This was 
on 28.7.as; these workers were again 1 duty on 
<.j,oa,3i July and 1st nug’58; it was through the inter-

. vonti n of h.C.u. that subsequently the i-xnagement 
deci, rec a play off in case of these workers; but it 
is interesting that the play off was extended piecemeal 

and illegally; at tne same time the management recruited 
about 16 new hands and took them on duty, gave them work 
and told the 58 unconfirmed workers, that since they did 
not beat the union activists and stana as witnesses 
against cri Longmal they would all be dismissed; in fact 
one Rum Ratan has been illegally dismissed for the same 
reason, but the Management failed to create divisions 
and rift amongst workers.
5. That on 2.8.58 a critical situation was created 
by the management, a situation fraught with the most 
dangerous consequences to the individual peace and law and order situation. The Management so manipulated the 
situation that after having made sacrifice for the 
confirmed workers the unconfirmed 58 workers were 
Induced in exchange to expect the confirmed workers not 
to go to tneir duty and if the latter refused, to break 

their head , with the result that the confirmed workers 
also could not go on duty. It was the solidarity of 
workers ana far sightedness of the union that ugly 
developments were averted.
6. That on the evening of 2.8.58 after 5 p.m. the 
Management put up a notice on the gate informing the 
worksisl confirmed)to report for auw within 3 days else 
they would be presumuo as not desires of serving the 
MIU and would be treated as absent from du . • ccordlng- 
ly the union representatives met the District Magistrate 

conuinuea to page 3.



and the R.C.O. and on ohelr assurance- that the 
confirmed work rs would be Uken on duty( since there 
was play off In respect of 56 workers) they went to 
the Mill gate on 5.8.58 anu the Labour inspector was 
present at 3 a.m. but the Management refuted to take 
any workers at 4 a.m.,6 a.m. and 8 a.m. shifts, and 
other shifts Sixs this reporting on duty was within 
the stipulated p.3 day of the notice. The Management 
flagrantly violated bheir assurance to the District 
Authorities , went behind their own Notifiyatiori and 
thus wrongly-and illegally declared lock out since 
5.8.8.58.
7. That the workers remained perfectly peaceful 
during all this perioo In fact of mounuing provoca - 
tlons given by the management a nd Jae R.C.O. brought 
the parties together to Gaik on 13.8.58,, to resolve 
dead lock. But the talks failed due to the obstinacy 
of the Management which was bent upon victimizing the 
Trade union workers in the shape of termination of 
their services as a c edition precedent to he settle­
ment, which the union xepresentatlves naturally turned 
down, hxHkhxxxx since the union could not agree to 
oblige the management by offering the services of 
almost all the merab rs of its executive committee on 
a gold plc ter.
8. That the union is very anxious to end this 
unpleasant eplsooe, this illegal lock out and the 
Dlstt. Authorities also are anxious to get the Hill 
opened but unfortunately they express their powerless 
to tackle this obstinate management who is a adamant 
in continuing this illegal lock out endangering 
industrial peace ana also law ana order and forcing 
the workers and their families to strave.

rt is,therefore px requested that your honour 
would be pleased to upholo the just cause of the 
wo kers, to take to task the Management for continued 
illegal cut senseless lock out which/ is seriously 
mentnclng the 2nd 5 years plan and unnecessarily 
retarding the proauction of iron and steel which are 
indispensable for the fulfilment of the national 
Reconstruction plan.

Yours faithfully,

(K.C.Gupta) 
General secretary.;

Copies to
<1- Sri Gulzarl lai Nanda Planning & Labour Minister 

new Delhi.
2. Sri jawahar lai Nehru, Prime Minster Govt.of India 

new Delhi.
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* \

S. The Controller of Iron ana ■steejj Kanpur.
4. Irie Chief controller of iron and steel, Calcutta.
5. R lllng Mills association, Clive street,Calcutta.
6. uabour CoLiinlssioner, Kanpur
7. Cnief inspector of Factories Kanpur.
8. Chief Minister U.F. Government Lucknow. »
9. Minister of ironfnd steel,Government of India,hew Dexhi
10. The D.M., Agra.
11. R.C.q., ngra.
12. sxxxdaxxx secretary a.I.l.U.C.,xs
13. U.P.T.I., Kanpur.
14. shrl Jharkhandey Rai m.l.j . ,Darulshafs,Lucknow.

15. The editor hew age.
16. The Editor of Janyug,



Codes Used Bentley's Second Phrase.

_ . ( Phone N°- 669Tele i Gram ; ‘PECO’ AGRA

BANKERS:
THE PUNJAB NATIONAL BANK LTD., AGRA
THE CENTRAL BANK OF INDIA LTD., AGRA
THE MERCANTILE BANK LTD., NEW DELHI

P r a k a s h E n g i n e e r i n g Co. C? R o I I i n g M i I I s
MANUFACTURERS O F

Mild Steel Bars, Hoops, Flats, Gate Channels, Angles, Cane Crushers, Chaff Cutters & Other 
Agricultural Implements

FREEGANJ STREET

P/57-53/^^3
Ref. No---------------------

AGRA 25th August, 195 8

The District Magistrate,

Dear Sir,

Smbi- Latter P8gfeM/D/Lr/6 dated 2817.58 addressed 
to you by the so called Prakash Engg. Co. & Bolling

We did not think the above IX page typed letter addressed to you, with 
copies right upto the Honourable Prine Minister, using indecent laagua/ge and 
accusing the proprietors with brandishing guns and revolvers over their workers, 
with threats to shoot them like pigeons, deserved to drew a reply from us.

However sowe outside oonmaists have incited our workers yo much violence, 
that they have intimidated all the peaceful and sincere workers, abused them, 
beaten seme of them and made, their lives miserale. They had already been 
slowing down production, W/Oey started breaking down aachiuery and equipment 
in the mills.

' J"? 9\alU had to be closed on 26/7/58 for repairs due to these break­
downs^ and Bi temporary hands t had to bo laid off for a few days.

'n 2/8/56, all periaanent workers were incited to go on illegal strike 
by these oouttunists.

The management warned theta against going on illegal strike and advised 
them to return to works otherwise their services would be terminated,Ulen they 
did aot come back, and the situation became uncontrollable, the management was 
compelled to terminate their services and send their wages etc, by Money Order,

From 11/8/53 peaceful and sincere workers began to return to the works, 
Since then the ring leaders of this union have beaten a number of workers, 
3ne Mahabir was beaten so much an 11th aid 12th August that be is still under 
treatment and on medical leaver His ear and cheek on one side got swollen and 
he has lost his hearing power fro® this eat.

Similiarly another worker Gajanand ha/ been badly beaten for coming to 
work.

About half the workers had rejoined the bills by lb.3,5^ This up-set 
the co&vBinists so much that from 17th evening they started picketing the mill 
gates end forcibly stopped peaceful workers from joining duty.

P.T.X



Codes Used Bentley’s Second Phrase.

T . f Phone No. 669Tele I Gram ; ‘PECO’ AGRA

BANKERS:
THE PUNJAB NATIONAL BANK LTD., AGRA
THE CENTRAL BANK OF INDIA LTD., AGRA
THE MERCANTILE BANK LTD., NEW DELHI

PrakashEngineering Co. & R o I I i n g M i 11 s
MANUFACTURERS O F

Mild Sfeel Bars, Hoops, Flats, Gate Channels, Angles, Cane Crushers, Chaff Cutters & Other 
Agricultural Implements

FREEGANJ STREET

Ref. No. p/ct-w AGRA _ 2.t& Augoaty 195• 
(INDIA)

( Continued. -2- >

When this failed they stoned will gates and have dawned mil property. 
Inspite of all these obstacles and violence, the peaceful mH sincere workers 
have been cocring to the works.

Accord tog to the comunist pleas of sabotage and breakdowns, intimidating 
of peaceful workers and disruption of works, they have done almost every-t dng, 
at the sane time to shield their activities, they have taken the offensive of 
advance accnsatioss against the proprietors.

We request you to kindly use your Intelligence departrent for factual 
iuformatioo and take necessary steps to give protection to peaceful and sincere 
workers from being beaten end obstructed in cowing to the works so that 
industrial peace and product!on may be maintained.

It will not be difficult for the intelligence department to ascertain 
whetbet the proprietors have beeb brandishing guns and intimidating the 
communists or the coi®uoists have bros brandsth!ng knives ( prepcred 
stealthily inside the works ) , have been terrorising peaceful and sincere 
workers, and have broken down the 9* mill and a lot of equipment inside the 
mills*

Years faithfully.

GEMEKAL MANAGER,

(1) The Hon*bio Prime Minister of India, Hew Delhi.
12) Hoa’ble Labour Minister, Govt* of India, Msw Delhi.
(3) The Chief Labour Cowart sailer, Govt, of India, GurtWara Hand, Hew Delhi.
(4) The Labour Minister, U.P. Govt., Lucknow.
(b)
(6)
(7)
U9
(9) 
au> 
di) 
(U)

----------^13>
(M>
(15)

The Labour Conmssioner, U.P. Kanpur.
The Cnief Inspector of Factories, U.P,• Kaanur.
Ine Senior Su jeriatendent of Police, Agra.
The kegianal Conciliation Officer, Agra.
The Factory Inspector, AgrtL
The Labour Xus pee tor, Agra.
The City Magistrate, Agra.
The President, Prakash Hagg. & Rolling Mills Kaedo^jr Union, Unis llldg. Agra.
The Gener 1 Secretary, All India Trade Union Congress, 4,Ashoka Komd.^Relhi.
The Station Officer, Police Station, Harlparwat, Agra.
The Secretary, National Chamber of Commerce & Industry, Agra.



UNITED IRON & STEEL WORKERS
Regd. No. 3389

UNION.
Head Office:

Phone :— BARAKAR 133
KENDWA ROAD, BA&I

Branch Office:
Phone ASANSOL 737

P O. BURNPUR
P. O. KULTI DT. BURDWAN.

DT BURDWAN

M...... C1EC/8/58-1 Dated the 29th.Aug, 195 8

To
Com. B.D. Joshi,
Member,Centaal Evaluation & 
Implementation Committee, 
New Delhi.

Sir, •

Please find attached herewith a copy of letter 

addressed to Deputy Labour Commissioner, West Bengal. On 

violation of agreement by .Management, Indian Iron & Steel Co. 

Ltd., arhich will speak for itself.

Please do th^ luieuful an . oblige.

Xours faithfully, 

^-General Secretary.

Lj ^K>cZerUuC- 'LlAJUOUZl •



G.^AM* C* C PHONE : BARAKAR 133

UNITED IRON & STEEL WORKERS’ UNION
REGD. NO. 3389

BARI
Head Office : KENDWA ROAD. KULT1. BURDWAN.

Ref, Dated,... ...............................195 ?.

To
Sri S* N. Chatterjee
Deputy Labour Commissioner,
Govt, of West Bengal, 
New Sectt. Building,

Re: Violation of ^agreement by the Indian Iron
Sir,

We beg to draw your urgent attention to a matter of grave import 
so that things may be set right in the interests of peace and order in 
this vital industry.

That you are perhaps aware of the fact an agreement was reached 
between Sri D. Chatterjee. Bx-f>Labour Commissioner and an ex-colleague of 
yours and the representatives of /orkmen re: absorption of ^x-Coke Oven 
workers. As per that agreement, seventy seven workmen /ere absorbed in 
permanentkp vacancies in different depts excepts 21 men ;/ho /ere employee 
temporarily at the Foundry Cleaning Dept.

That it was clearly stipulated in th** agreement that they would be 
absorbed permanently at the first opportunity to suitable jobs.

Th^t we are contrainfed to point out that though it is the C ur th y-. ^.r 
passing after the agreement mentioned above, majority of them are still 
kept as temporary hands.

That an impartial enquiry will reveal that during this span of about 
4 years many permanent hands have been recruited where these men could 
have been suitably absorbed.

That the New Spun Pipe Plant has been in operation since a year and 
many hands have been taken there,- both new recruits and by transfer from 
other depts, but these men, though suitable for filling up some of the 
posts, were not taken in.

That we maintain that these men were not absorbed in permanent posts 
by the management as a matter of policy. This men have been discriminated 
against quite deliberately for two reasons,- firstly, to harass them 
because of their trade Union activities which is not to th liking of the 
authorities and secondly to reward their yes-men for their disruptive 
activities.

Yes, we can prove that these men were not taken intjobo for hi ch 
they were quite suitable. Sdimply a scrutiny of the posts filled up will 
prove our contention.

Contd



Gr?AM : C PHONE : BARAKAR 133

UNITED IRON & STEEL WORKERS’ UNION
REGD. NO. 3389

BARI
Head Office ; KENDWA ROAD. KULTI, BURDWAN.

Ref. No........... ............ - Dated,...............................195 .

P a g e two 
t *

If you ask for the lid; of WRP personnel and also the number of permanent 
vacancies filled up wikhin a couple of years, the cat will be outabag. 
That the workmen have from time to time made petitions to the Management 
for permanent absorption but to no purpose. ( a copy of such a petition 
attached herewith)

In view of the above, we would request you to please use your good 
offices, so that ,;li ..HP men are absorbed permanently and given 
designations corresponding to tihejobs so filled up.

Awaiting an early reply.

Yours 'faithfully,

General Secretary.

Copy to Labour Minister, West Bengal
Asst. Labour Commissioner, Asansol 
Evaluation Committee, New Delhi

Do, West Bengal.



TERMS OFFERED BY THE DEPUTY LABOUR COlUISSIONERywSST BENGAL, 

FOR SETTELEMENT OF THE, DISBTE IN THE COKE-OVEN DEPARTMENT

OF^^KULTL^O^

(1) A & B Coke Oven Batteries will be closed down while C & D 
Batteries will continue to run at increased rate of produc­
tion qualifying the remaining workers of C & D Batteries to 
get production Bonus as per Company’s Notice No. Ti/K/PER/5050, 
da^ed 7.5.54. The workers who will be rendered surplus by the 
shut down of A & B Batteries will be retained in employment 
on the following conditions

(a) They will be retained in employment as a res rve pool;

(b) They must be prepared to undertake to do work wherever 
they will be considered suitable by the Company and such 
work will have relation with their previous nature of 
job as far as practicable;

(c) So long they will remain in the Reserve pool they will 
get their present wages and D.A. and will be entitled 
to all existing benefits and amenities,except the 
Production Bonus;

(d) When they will be employed in any vacancy, temporary 
or permanent, they will get their present wages and 
D.A. or the wages or D.A. of the job whichever is high­
er and will be entitled to all benefits aixa amenities 
including Production Bonus as existent in the Depart­
ment during the period they arc employed there.

(e) They will have the first chance of filling vacancies 
of suitable permanent nature as they occui*.

(2) If any of the surplus workers volunteers to accept retrenchment 
in terms of the amended I.D.Act, he will intimate to the Company 
his intention to accept such retrenchment benefits and he will 
be paid as per Company’s notice of 7.5.54 (Ref. K/PER/5050).

(3) By the shut down of the Affi B Batteries only the workers of these 
two batteries will be affected, If however, any of such workers 
are to be absorbed in C & D Batteries such absorption will be 
made according to seniority of the men concerned.

There will be no victimisation in connection with this 
dispute.

(sd) D.Chatterjee

Camp- Asansol, 
Dated,May 19,1954.

Deputy Labour Commissioner, 
West Bengal*



To
Md* Ibrahim & others;
Kulti iorks,
MU*.

Dear Sir,
Please refer to our discussion this morning in respect 

to absorption of the x-Coke Oven workers.The present position 
is that out of the workers rendered surplus as a result of the 
closing down of A & B Batteries, 60 have been permanently absorbed, 
21 accepted retrenchment and 83 are still to be fixed up* For these 
83 men a scheme for their absorption has been drawn up which has been 
finally discussed and approved (a copy of scheme is enclosed here­
with for ready reference)* As per this scheme 62 are being absorbed 
against permanent vacancies in different departments* The rest x2x 
of 21 (names supplied by you and enclosed her .with) will for the 
present be employed temporarily in the Foundry Cleansing Dept. 
The arrangement for tnis 21 men will continue for such time till 
permanent vacancies occur elsewhere and they are found suitable to 
fill up such vacancies.

It is therefore desirable that there will be no further 
case of refusal to accept jobs as per the present agreed arrange­
ment* • ,

This cancels my previous letter of even date.

Yours faithfully.

Camp- Asansol* 
D/ 5.1.55

(sd) D.Chatterjee
Dy. Labour Commissioner, 

West Bengal*

l^emo No. dated 5th. January, 1955

Copy with copies of scheme and of th. list of 21 men 
forwarded to the Works Wnager, Kulti Works, I.I.& S*Co.Ltd; 
for information and necessary action in persuahcea of our 
discussion with you this morning.



1. Haradas Dubey (5) - 73

♦ lai. (3) - 156

<i> • r. (b - ..

uaburam Ihir. (5) - B

5. barilk. • (5) - . 19

u • Mahabir kuchi. (5) - M

7. • Gulia. (•) - 136

(5) - 97

(5) - 123

1G. iiamojajir. (5) - . 28

11. Baehttni. (5) - 119

12. Bishun Panth. (7) - 115

IS. . , ranath 1 nd y,. (7) - 114

14. llamsarup (3) - 115

15. (5) - s a

... Gopi. (5) - w

17. Hahim All. (5) - 110

IB. Bhagoo. (5) - 23

Pandey Prasaa. (5) - 1BV

20. bocur Jesaara. (a) -

5 i*>X . Eamchandsr. (3) - 1-37



listing.

Grade. Designation. Nc*• Grade. Designation

3 Cleaner 2 8,8 & 4 Khalasi.

4 Lutterman
Crusher Driver
Nozzle Cleaner
Oilman

Y V

1 6
/ "

I 5 C.C. Trolley 
Doorman 
./izzarr .an 
Junior Gasmen 
Bunker Driver 
Tarlineman

15
2
1
3
1
1 30 >

5 Junior Gasman 
C.C? Trolley

3
1.

'■< 4<

G Valvoman. 5 BlgfW
7 Senior Gasman 3 Pump attendant

II. 8 Bam Driver -«> 3 -

• 8 S. A. Daker. . 2

9 lyiulals. 5 9 lyndals
III. 8 Fitters v/orking in tho 

septs to be shown as 
^■ermLiijntV attached to them. 8 7 & 9 Pi t^er

One Oilman working in HJ(COS) 1 4 Olli an —------------ n---------- --
Total of Group I, II & III 67 .

'Spun Fxpe lotaporary. ' '' 17 SPOT k^alasi

IV. G. C. Shop On trial. 14 •

Total of Group!, II, III, & IV 98
N.B. All these #111 ue treated as personal posts ana will be coaled with 

the departure of tie xucumuonts.



-fr ttaww sis.

disposal.
Itos. " 'lopartnont'
kw40 M*£' (LCM) 3 --. V

M*P* SHOP 1
Fdy. Cig* 21
C.h.PbriMVay io
Machine Shop 2

Remarks. 
^... -w--—

14 posts to be created 
/

Vacancy.

Blast furnace, 
h* h.

1
4

10 L.. K« 4

1 h*. £i• S
Existing Vacancy.

L. ue 2
»• • 1

Town 1

5 Pigyard h. 
Cuke Ovens* 
Foundry Cig.

8
1
1

Post to be created. 
Existing Vacancy 
JxL s tl :2g Vac an©y •

8 Pon er 3
l^h./KS 1 Personal posts to be

JO J 1 created.t. ;/ /V Z<1 »-«3

1 KE/COiS Post to be created.

14
67

opun Pipe 17 - To bi permanently kept attached to
8 r P.

foundry Cleaning. 14 if they are found suitable the
m question is solved? but if they are

SI found unsuitable io th 3 dept. they 
should be transferred to .foux^ry 

cleanly as Khalasis till such tiso they 
can be absorbed elsewhere

98



No.135/W53
September 15, 1953

Shri R.L.Mehta, I .A .S.,
Joint Secretary to the Government of India, 
Ministry of Labour & Employment, • 
New Delhi.

Sub: First Meeting of the Central Implemen­
tation and Evaluation Committee 
(New Delhi - 20th September 1953)

Dear Sir,

Ref: Your letter No.MI-1(2)/B/53 dated 
22. 3. 53

Shri T.B.Vittal Rao, M.P., will accompany

our delegate on the Committee, Shri B.D .Joshi, 

as an adviser.

Please arrange to forward a set of documents 

relating to the above meeting to Shri Vittal Rao 

at the following address:

Shri T.B.Vittal Rao, M.P., 
Treasurer, aITUC,
4 Ashok Road, New Delhi.

Thanking you, 
lours faithfully,

Vvx
(K.G.Sriwastava) 

Secretary



EXPRESS DELIVERS
H0<E&I-l(2)/B/58
Go v j rnment o f Ind in 

Ministry of Labour & Employment

From :
Shri R. n .Mant a , i ,>n ,
Joint Secretary to tin Government of lndiat

T o
Shri IMval H.Tata, 
Bombay Mouse, 
Bruce Street,

2C Shri G,D omani , M ,P., 
Snrceniwas House , 
Vaudhy Road,- 
1’ ort, Bombayr 1,

3. Shri PcChentsal Rao, 
Secretary All India Organisation of Industrial 
Employers, Federation House ,
Hew Delhi.

4. Shri H .P.Merchant,
Woodlands ’ ,
Peddar Road,
Bombay-26,

5.

6 •

7o

8.

Shri Somnath P .Dave , M.P.,
C/0. Textile Labour Association, 
Gandhi Majoor Sevalaya,
Bha dra, Ahme dab a d t

Shri B eD .J oshi ,
14, $ueen Victoria Road, 

Delhi .

Shri Bagnrum Tulpule , 
y .ne ra1 3acre tary , 
Hind Mazdoor Sabha, 
Servants of India Society’s Home, 
Sardar Patel Road, 
Bomha^^I*

Shri Gur Buchan Singh,
United Trades Union Congress, 
Bihar State Committee,
Bharati Press Buildings, 
Mithapore, Patna-1,

Dated New Delhi, the 22nd August-’-58, 

SUBJECT g-First Meeting of the Central Implementation and
Evaluation. Committee (Hew Delhi - 16th Seotembei 
1958), '

Dear Sir,

In continuation of this Ministry’s letter of 

even number dated the 19th August, 1958, on the 

above subject, 1 am directed to enclose memoranda on 

the following items of the agendas

ITEM H0.1 OF THE AGlHDAt Action taken on the conclu­
sions of the sixteenth session 
of the Standing Labour Committee 
held in October, 1957 regarding



ITEM NO. 2 OF THE AGENDA:

HEM NO. 3 CF TH^ AGENDA:

ITEM NO. 4 CF THE A(SNDAi

2. Memoranda on the

evaluation and implementation
of labour laws, awards , ate.,

Cases oi non-implementation 
or partial, delayed or defec­
tive implementation of 
( i) awa r ds , a greernents , 
settlements , and

<ii) labour enactments 
received from State Govern­
ments, employers * and 
workers f organisations and 
<action taken thereon.

Non-implamentation of awards, 
agreements, etc., due to 
appeals to High Courts/ 
Supreme Court.

Implementation of the Code of 
Discipline in Industry.

remaining two items will be

sent shortly.

3, Receipt of this letter mav kindly be 

acknowledged.

ld.a .refd.to 1 2 3 4 5 6 
’Sadhu. 21.8.1

1. All State Governments and Union Territories.
2. zkll India Organisations of employers and workers.
3. All Officers of this Ministry including Private 

Secretary to Labour Minister/Deputy Labour Minister/ 
Parliamentary Secretary/Secretary and Personal 
Assistants to Joint Secretary (G)/Joint Secretary JE) •

4. All attached and sub-ordinate offices of this 
Ministry.

5. All Sections of this Ministry (except C.R., Cash, 
Adm., Library, O&M and Vigilance.)

6. Press Information Officer (Shri Kumar Dev) for 
favour of usual action.

Yours faithfully,

(K. M. Tripathi) 
For Joint Secretary.

No .E&I-l (2)/B/58 Dated New Delhi, the 
with enclosures

Copy/forw^rded for information to:-

AUgust *58

!d.a.refd.toT 
’Sadhu.21.8 J

(K. M. Tripathi) 
for Joint Secretary.



OB' INDIA
miiti^tri of labour & empiaticttt

Central Impleruontation & Evaluation Commitlee 
(First meeting - New Delhi - September 958.)

ITEM NO ..I ON THU AGENDA i Action taken on the conclusions of 
the 16th session of the Standing 
labour Committee held in October, 
1957 regarding evaluation and 
impleme ntation of labour laws, 
awards , etc.,.

M E U 0 R A N D U M

The Standing Labour Committee at its 16th 

session held in October, 1957 at New Delhi recommended 

that arrangements should be made for evaluating the 

implementation of agreements, settlements and awards.

It w^s agreed at the meeting of the Committee that 

the machinery for this purpose should be at three levels 

and should be tripartite in character. The composition 

of the machinery at different levels was laid down as

follows |. J v,

(i) At the Centre, there will be one representative 
each of the employers* and workers* organisations 
to be nominated by the organisations concema^. 
The Union Labour Ministry should arrange to 
convene these meetings and to provide a Secretariat 
for the purpose.

(ii) At the State Headquarters, a similar organisation 
will be set up with the State labour Department in 
charge of convening the meetings and providing the 
Secretariat.

(iii) At the local level, there will be similar committees 
The representstion to these committees will be given 
to important employers* and workers’ organisations 
in the area. The local offices of the Labour 
Departmentment of the State should provide the 
Secretariat and, if possible, co-operation of some 
prominent person in the region secured as a 
convener.

2. It was empliasised that the Committee should necessarily 

be small and businesslike and there should be two-way 

exchange oi experience between the Committees at the lowest 

levels and the National Committee, nil points of importance 

arising at any level should be given wide circulation. 

The. Committee also recommended that the immediate

task of Implementation Committees will be to examine 

the extent of implementation of agreements, settlements 

and awards both bv employers and workers
. ----------------—2- —— c ont<l



and to advise the parties which are- anxious to 

implement the award but are unaole to do so because 

of certain difficulties. Another recommendation of rhe 

Committee was that the ministry of Labour' will appoint 

a Liaison Officer of sufficient seniority and with 

fair understanding of labour problems. The responsibi­

lity of this office!' will be to go around the State 

Headquarters, to ensure how the above arrangements worked 

The State Governments vrould similarly deagnate one of 

their officers'to go to the regional committees within 

their jurisdiction for similar purpose.

3. The Standing Labour Committee also expressed

that the tendency to have recourse to courts on un- 

substantial ground? . should be discouraged and the 

employers’ organisations should devise some machinery 

to screen cases in which recourse to courts was contemp­

lated by their members. It also recommended tiat parties 

to an award, settlement, etc., should report to the 

Evaluation Machinery within a period of 3 months from 

the date of enforcement whether in their view the 

implementation of an award, settlement, agreement, etc., 

had been proper and effective. The Committee, however, 

made it clear that before approaching the Evaluation 

Machinery for redress, the partis?. concerned should get 

together and reconcile the eomus of difference between 

them about the manner of implementation of awards, etc... 

4. In pursuance of the re co emendations of the

Standing Labour Committee, referred to in the preceding 

paragraphs, Government of India h've set up an Evaluation 

and Implementation Division-ixi the Ministrv of Labour 

& Employment to assess the extent of non-implementation 

of labour laws, awards , etc., and to evaluate the 

results achieved by such measures. A Central 

Implementation & Evaluation Committee comprising 4 

representatives each of the central organisations of

employers and workers has already been set up. The
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State Governments were requested to sot..up snmilar-machineryc 

According to the information available so far, the Govern­

ments of Punjab, Uttar Pradesh, West Bengal and Rajasthan 

have already set up Implementation Committees, They., have 

also set up Implementation Cells in their Labour Depart­

ments. The Gov^rnm.nt of Bihar have accepted the proposal, 

in principle, and are taking steps to sat up a Tripartite 

Standing Co mitt is of 5 members representing employers 

and employees with the State Labour secretary as Cnairman.

They have, however, alreaoy set up an Implementation Cell 
/ 

for looking into the cases of non-imp lamentation of labour 

laws 5 etc.,. The Government of Mysore have stated th&it they 

do not consider it necessary to set up a separate Committee 

and a sub-committee of the State Labour Advisory/Committee 

will be appointed for the purpose. The Government of Bombay 

are of the view that as the number of cases of non- 

implementation in Bombay is not large a separate committee, 

as recommended by the Standing Labour Committee/is not 
/necessary. The question of setting up a Committee 

cons ide re d/w ill be taken up as a?d when a np-ed arises in 

future. The State Government havt, howler, • des ignated 
y'\ 

one of their officers to look into the cases of non­

implementation, etc,,c The. Tripura Administration have taken 

up the mat. er with their-neighbouring States so that the 

Committee in 'one of those states might look into the cases 

in Tripura also. The Govemunt of Kerala have decided to 
* i ,.

-set up a committee while other states are considering the

proposal, A statement showing the position of setting up 

of Evaluation Committees and Cells by State Governments is 

enclosed (Appendix I).

5. With a view to assessing the extent of non­

implementation of awards, etc., and to make a full 

appraisal of the prob lems , the Evaluation & Implementation 

Division issued circular letters in January, 1958 tmalll

State Governments and to all-India Organisations of

emo lovers and workers requesting them to furnish in 

specified questionnaires, information regarding cases of
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of non-implamentation or partial, delayed or defective 

implementation of labour enactments, awards, etc.,. It 

is proposed to collect such information periodically, 

everv two months, from the aforesaid agencies, so that 

any case of non-i ’nta.tioa or partial, delaved or

defective implementation of an award or an agreement is 

imm-di-telv orc’^lt to the notice of the authority 

concern^ and ncsison action taken. Conies of 

circulars issued in this regard are enclosed (Appendices II 

and III). Members of Parliament were also requested to 

offei their suggestions in this connection and to aring 

to the notice of the Division an^ case of non-implementation 

of awards, Lacour laws, etc. So far about 400 cases of non- 

imp lenient at ion of awards , agreements and settlements have 

been reported to the J&I Division. Of these, 144 or about 

36% are pending in Courts. Of the rest, 26 cases were 

settled either through the intervention of State Governments 

or the 2&I Division. The remaining cases are at different 

stages of examination and implementation, As regards non­

imp le mentation of labour enactments, 312, cases were 

reported. These have been brought to the notice of the 

authorities concerned and aenrooriate action is being taken 

to investigate them and to secure imnlemrotation as far as 

possible. In addition, about 164 suggestions were received 

for carrying out improve .unts in the orhirg of "Various 

labour enactments. Details in this regard mav be seen in t 

the memorandum on item 2 of the Agenda.

6. The question of evaluation and implementation

of labour enactments, awards, settlements, etc., was 

discussed at the Labour Ministers’ Conference and Indian 

Labour Conference held in May, 1958 at Nainital. The 

Conferences emphasised the need for sending replies to 

questionnaires as early as possible and for making 

suitable permanent arrangement for furnishing the 

information to the Evaluation & Implementation Division.
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The Conferences approved ths suggestion th^t m certain cases 

for obtainn^ further particulars, the Division m^it write 

to the party concerneo diieotlwith a copy to the Central 

Organisation concerned, Lat-r on wh3n the implementation work, 

developer and thj btate Governments set up their own machinery, 

the btate Governments might be requested to do this in the 

S.tate sphere , 

7. The work entailed in ensuring compliance of labour

laws, awards, etc,, thiou,,houu the country is enormous and 

success can be achieved only with the help ano co-operation 

of all organisations concerned with labour ano their welfare. 

The J valuation & Implementation Machine rv when set un in 

all States will be of considerable heln as cases of non- 

implem-ntation in ths btate Sahara can be tackled efficiently 

only by them. .The co-operation of employeis and workers, 

ooth in bringing to the notice of the Government ca^es-of 

non-implementation and removing causes of friction, cannot 

be over-emphasised. It lias been pointed out that details 

of specific cases alone make it possible for Government to 

take action.

8t. Government of India have recently issued a circular

to all India Organisations of Employers and Workers drawing 

their attention to the recommendation of the Standing labour 

Committee (October, 1957) which require^Cthat oarties to an 

awird, agreement, etc. should reoort to the Evaluation 

Machinery within 3 months of the date of enforcement whether 

in their view th^ implementation of award, settle mat, etc., 

had been proper and effective. It has, however, been 

pointed out that before reporting to the Machinery^ parties 

concerned should get together ana take steps to settle t 

their differences, They have been ask^d to sent such reports 

to the Central Evaluation Wchinery until ths setting up of 

similar machinery in the States, Thereafter, such reports 

may be sent to btate Governments concerned with a copy to 

the Central Evaluation Machinery, b. copy of the circular 

issued in this regard is enclosed (appendix IV).
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9. Ona of the important‘functions taken ovar by

the evaluation & Implementation D?vision at th3 Centra 

comprises steps for ensuring observance of tin Core oi 

Discipline. Infringements of Lhis Coue which has been 

ratifiod by all central oi\ mirations of employers ana 

workers is a case of non-implementation and instances oi 

such infringe-i^nts have to be Drought to the notice of 

Evaluation & Implementation Division. Sofer, about 21 

cases of infringements of the Code which relate to the 

period after march 15, 1958 have been taken up with the 

parties concerned’ four of these have already been settled 

The Officer-in-Charge of the 3&I Division conducted a case 

study of the strile in T1SC0, Jamshedpur. An evaluation 

of the strike in ports and docks 5 from the point of Code 

of Discipline has also b an carried out. These reuorts' 

are at present under Government’s consideration. Fifteen 

cases of assaults on collierv managers and other officials 

and lawlessness in coal mines during the preceding one 

year have also been reported. Though dll those cases 

relate to a period prior to tne ratification of the Code, 

tney are still doing brought to the notice of the parties 

concerneu so that their repetition may be avoided. Details 

in regard to cases under Code of Discipline are contained 

in the Memorandum on item 4 of the agenda.

10. The position stated m the preceding paragraphs

is for the information of the Committee.

iSADHU’ 19.8.58T



Statement snowi.
Eva luat l on C or:.

a; th 5 nosition regarding retting un of 
nitteeSanc. Cells by »tate Governments

Stafa Position

1. Assam Proposal und^r consideration.

2. Andhra Pradesh Proposal under consideration.

3. Bihar A tripartite btanaing Committee of five 
members representing employers arid workers 
is being set up, A Cell has already been 
set up.

4. Bombay Does not consider it necessary to set up a 
Committee at present as there is no general 
complaint about non-implementation. May be 
set up later if need arises. For the pre­
sent one of the State Government. Officers 
has been aonointed to lock -aYt^ the 
cases of non-implementation.

5. Delhi Proposal under consideration.

6. Himachal Pradesh Proposal under consideration. /

7. Jammu & Kashmir Proposal under consideration. /
^ / /

8. Kerala Action being taken to set up avaTuatto^ 
machinery. " / \ ' ■ /

9. Madras,
/ A \ ■ /

Proposal under consideration. V'x

10. Mysore No separate Committee is consido-m^d/ 
necessary, n sub-committee of btdte Labour 
advisory Committee is to fKctioiifes
Imple me nt 11on C ommi11 e e.

11,Madhya Pradesh Proposal under consideration. ■

12, Manipur Proposal under consideration,'

13, Orissa Proposal under consideration.
/ *

14, Punjab An Implementation Committee arid a Cell 
have been set up.

15, Rajasthan An evaluation Committee with six divisio-' 
nal committee and a Cell have been set up.

16. Trinum Matter has been taken up with Assam/tfest 
Bengal for a joint implementation committee 
with one of these States,

17, Uttar Pradesh An Implementation Committee and a Cell 
haV3 been set un.

18. West Bengal An Evaluation Committee and a Cell have 
been set up.



No.E&I-1(1)/58 
Government of India 

. -Ministry of'Labour & Employment

From
Shri NIL. Mehta, I.A.S.,
Joint Secretary to'the Government of India.

To ■ • •
All State Governments 6c 

t; Union Territories.

■ . Subject:-Evaluation and implementation of 
Labour enactments, agreements, 
settlements, awards, etc.,

Dated New Delhi-, the 13th January, 
1958.

Sir,
*1 am directed to say that one of the 

recommendations made by the Standing Labour Committee 
at its 16th session held in Nev/ Delhi in October, 1957 
was that a suitable arrangement should be made for 
evaluating the implementation of agreements, settlements 
and awaras. Among the measures- suggested for this 
purpose was the setting-up of small unit under the 
Central Ministry of' Labour & Employment. An Evalution 
and Implement at ion cell has s'-'~o-Mtnfrlv be^n set up in 
this Ministry.

2. For a full, appraisal of the problem it is
necessary to collect detailed particulars oi cases of 
non-implementation or partial, defective or delayed 
implementation nf awards-,enactments and other measures 
taken by Government of India from time time tn 
improve labour conditions and promote better relations 
between labour and management. With a view to 
pursuing each such case, it is also necessary to have 
a brief history giving the reasons for partial imple­
mentation ana its repercussions on labour-management 
relations. I am to request, therefore, that the 
organisations of employers ;-nd employees in your state 
may be consulted for collecting the aforesaid particulars. 
Two questionnaires are enclosed (Anne xure I & II).
It will be appreciated if information, as asked for in 
them under the following heads is furnished so as’ 
to reach this Ministry by the 20th February, 1958:-

(a) Labour enactments.
(b1 award s.
(o) agreements/settlements at tripartite labour 

conferences and insutrial committees.

3. The State Government/Union Territories may
being to the notice of this Ministry any other problems 
connected with non-implementation of labour enactments 
etc., which in their opinion, it is necessary for this . 
Ministry to consider.
4. I am directed to say further that it Is
essential to collect such information regularly so that 
the matter could be reviewed constantly. It is, 
therefore, requested that a suitable aggangement may 
kindly be evolved at the State level so that information »n the 
li^es indicated i? second par's may he supplied

P.T.O.



to this Ministry regularly by the 10th of every 
alternate mcjith.

Yours faithfully,

R1L» Mehta
J.>int Secretary to the Government of 

India,

Nc . E&I_.1( 1 )/58 Dated the 13th January, 1958

Copy forwarded for information to:

(1) Chief Labour Commissioner,

(2) Employment & Planning Section

(3) LR-I Section

. K.M. Tripathi 
for J^int Secretary



■ Annexur^ I
Questionnaire regarding nQn~l%.plemp>ta-tuJ4- , ,
dr partial/'Melayed 
of labour enactments. ' 4—
5. • • J • • :>

,£i).Have you experienced’ any 
'^..administrative. difficulty- 

in the implementation of any. 
'of the labour enoctments?

(ii) If so, ple-ase furnish a brief 
account of the relevant section 
of the Act or the Scheme, as 
the case may be, a nd the 
difficulty -exr< oienced. 

<
(iii) Wat -are the repercussions 

of such non-implementation 
etc., on labour-management 
relations?

(iv) What are your sugges'tion 
'for remedying the situation? 
Do you consider it; necessary 
tc carry out any ■ .amendment 
to the Aot/Scheme? if'so, 
please furnish your proposals 
in ’that regard.

(v) Have you received any com-• 
plaint from employers’ or -v • 
workers' organisations also ’* 
in regard to the non­
implement atioh, partial,

■ delayed or- defective, imple­
mentations of .1 about enact­
ments? If so, please furnish 
a brief account of each such 
-case giving comments thereon,

(vi) Have you any other observations' 
to make in this r-egard?



jnncxpre II

Que s t ionnair.o . re oar d ;i no . non- impl
£.1Jlaz±i2iK__H 21 ay.o.d,-or defective. imnlementatiML
of awards,-.’•agreements, settlements, ete. 

$ $
(i) Please flumish the f cilowing information regardiMA 

the industrial awards commencing from the year

Na^e of 
Industry

No.o" awards during
1955 1954 195*5 ' 1W5< 1957

(ii) Have you come amoo.sS vf!r~'~~ 
cases of non-imiA cementation, 
partial or delayed implemen­
tation of awards? If so, please 
furnish detailsNof each ease 
giving an- account of the date 
of enforcement, items .which could 
not be implemented, reasons for 
such non-implementation or 
partial implementation­
comparising technical defect 
in the award, matter being 
under appeal, etc., •

Clii) What are the likely repur-* 
Hussions of such non­
implementation etc., m 
1abour-m anage ment relations?

(iv) What are your suggestions 
for remedying the situation?

(v) Has any case of non-implementation, 
partial, delayed or defective imple­
mentation of agreements, settlements 
made at tripartite labour conferences/ 
industrial committees come to your notice? 
If SjC , please furnish detailed 
particulars in each case., co vering at 
least the following aspects:^

(a) Nature ef agreement/settlement, 
its scope and date of enforcement.

(b) Nature of non-implementation, eto.,

(c feoaso na* for sunh non-
. ' implementation, etc.,

(d) Suggestion for remedying 
the situation,

' (vi) Have you any other observation* te 
make in this regard?
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No.E&I-1(1 )/58.
GOVERNMENT OF INDIA'

MINISTRY OF LABOUR AND EMPLOYMENT

From
Shri R,L, Mehta, X.A^S^,
Jain't 3ecru?ary to the Government o£ India. 

to

1 o Thu Secra“ '.ry, 
Employees' Federation of India, 
Bombay House, Lru-ou-,' Street, 
Forty Bombay,

2. The Secretary,.
All India Organisation of Industrial 
Employers,
28, Ferozeshah Road, 
New Delhi.

3. The Secretary,
All India Manufacturers' Organisation,
4th Floor, Co-operative Insurance Building, 
Sir P.M. Road, Bombay-3.

4. The Secretary,
Indian National Trade Union Congress, 
17, Queensway, New Delhi.

5. The General Secretary, 
All India Trade Union Congress, 
4, Asoka Road, New Delhi.

6. The Secretary, t ■ ,
• Hind Mazdocr Sabha.

Servants of India Society's Home, 
’ Sandhurst Road, x

Bombay 4*

7. The Secretary, 
United Trader Union Congress, 
249. Bow Bazar Street ( 1st fj.oor)

’ '■ Calcutta - - 1 2.
Subject:- Evaluation and implementation of labour 

enactments, agreements* settlements, 
. ’ awards, etc.,.

Dated New Delhi, the 11th January 195$.

, Sir,
I am directed to say that one of fhe 

recommendations made by the Standing Labour Committee 
at its |6th session held in New Delhi in October, 
1957 was that a suitable machinery should be created 
for evaluating the implementation of agreements, 
settlements and awards. Among the measures suggested 
in thfs direction was the setting up of a small unit 
at the Centre, In Evaluation and Implementation Cell 
has accordingly been set up in this Ministry. This 
Cell will undertake an objective evaluation of the 
results achieved by various labour enactments, awards, 
agreements, etc.,.

2. In order that this Ministry may assess the



extent of the problem, it is nectary to collect 
detailed particulars of cases of non-i&plomentation _ ,, 
or partial, defective or delayed implemohtatioh of 
awards, enactments and' other measures $aken by 
Government of India from time to time tp improve 
labour conditions and promote better relations 
between labour and management. In this connection, 
it is essential to have a brief history pt each 
such case giving thu reasons, which in thb opinion 
of the Organisation, have led to partial implementation 
or non-implemonration and its repercussions on labour- 
management relations. Two questionnaires are enclosed 
(Annexure$I & II). It will be appreciated if 
information, as ask.d for in thoi under the following 
heads is furnished so as to reach this Ministry 
by the 20th February, 1958°- '

(a) labour enactments
(b) awards
(c) agreements/settlements at tripartite labour / •

conferences and industrial committees.
3. The Organisations may bring to the notice
of this Ministry any other problems connected with 
non-implementation of labour enactments etc., which, 

. - ; , in, their opinion, it is necessary for this Ministry 
Gc to' consider.

4. With a view to keeping this matter under
constant review it is necessary to collect information 
on this subject regularly. It is, therefore, requested 
that the Organisations may kindly evolve a suitable 
procedure to collect all relevant .information from 
their affiliated units and pass it on to this Ministry 
by the 10th of every alternate month.

Yours faithfully,

Olj. Mehta)
Joint Secretary to the 6overnmeht of India.

No.E&I-1(1)/5& Dated, the 11th January, 1953.
Copy forwarded for information to:~

(1) Chief Labour Commissioner.
(2) Employment & Planning Section.
(3) Labour Relations Section.

for Joint Secretary.
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Questionnaire; regarding non-implementat|Q^ or 
P^rri^l, delayed or defective implementation 
of labour cncctmorts. ' x'"

(i) Has any instance of non- 
impleftien tation or partial, 
delayed or defective imple­
mentation of labour enact­
ments come to your notice?

(ii) ff sc, please furnish details 
.of‘.the sections of the Act/ 
Scheme concerned»

(iii) How long has this case of non- 
implementation etc., been 
continuing?

(iv) What are the reasons, in your 
opinion, responsible for such 

non-implementation,etc.,?

(v) Are you aware of any steps taken 
so far to remedy the situation? 
If so, give a brief account.

(vi) What are the repercussions of such 
non-implementation, etc., on labour­
management relations?

(vii) What amendments do you suggest to 
the Act or the Scheme concerned 
for remedying the situation?

(viii) Have you any other remarks to 
make in this regard?



Annexure II

(1)

(11)

(ill)

Ouestlannaire regarding non-implementation or partial, delayed 
or dei^y^if^liiSpKmanwt'ioh of awards, settlements, Sgreemeats, ~~ 

' 2*2^ 1 
/ /

Has arg ca/e of a on-implementation of an award, 
settleSen-yor agreement come to your notice?

If soj please furnish details of such cases covering 
partiCJ&rly the fell owing aspects:-
ao /c^e of tne establishment, -meat,
b, ^a‘;ure of award, settlement or agreement p#d date of enforce- 
co Jsfeues covered, sue! as wages, allowance, bonus, 

/provident fu£id, cratuity, conditions of service,etc., 
f ‘ -J 4

Ire yo& aware of the reasons which are responsible fo^ non- 
implementation, -etc.,? If so, please furnish a brief account. 
In particular, state whether such a contingency is due to 
a, a technical defect in ths award, 
b. the matter being under appeal, 
c. any other difficulty in its implementation.

(.iv) What are the likely repercussions of such non-implementation,etc ., 
on la hour-management relations?

(v) What are your suggestions for remedying the situation?

(vi) Have you any other remarks to make in this regard?

N cB <, Please furnish information for each award, 
settlement, agreement, etc., separately *



ixPPENDIX IV.

No. 2 & l-5(16)/58 
Government of Inoia 

Ministry of Labour & Employment

From
Shri R.L. Mehta , I .A aS ,,
Joint Secretary to the Government of Inma,

To
All Central Organisations of Employers and Workers.

Doted New Delhi, the 4th June, 1958

Suoject;- Non-implementc.tion or partial, defective 
or deluvsd jinn lamentation of awards, 
agreements, settlements, etc.

Sir,

In continuation of this Ministry’s circular letter 
•m, E & I-2(l)/58, dated the 13th Januarv 1958, I am directed to 
say that th^ standing Labour Committee at its loth session held 
at New Delhi in October, 1957 had recommended that parties to an 
award, agreement, settlement, etc,, should reoort to the 
Evaluation Machinery, within three months from the date of 
enforcement, whether in their view tne implementation of the- 
award, agreement, settlement, etc,, has been proper anc effective 
It was, however, stressed that before approaching the Evaluation 
Machinery for redress they should get together and reconcile 
the points of difference between them about the manner 
of implementation of awards, etc. 1 am to request, therefore, 
that attention of all youraf filiated organisationsm^y kindly 
be drawn to the ex foresaid recommendations ano they be advised 
to act upon them.

2. I am also to request that Reports on compliance or othe
wise of awards, etc,, be forwarded to the Evauation and 
Implementation Division of thisMinistrv whether they relate to 
central or State sc he re . The State Governments are considering 
the setting up of Evaluation Machinery in the States and as soon 
as such machinery comes into being complaints regarding awards, 
etc,, falling within the State sohere may be forwarded to the 
State Evaluation Machinery, with ex cony to this Ministry,

An acknowledgement isrecuested.

Yours fa ithfullv ,

Sd/-R,L, Mehta
Joint Secretary to the Government of India.

Cooy with a copy of letter referred to'above is 
forwarded to all State Governments ancfUnion Territories for 
information.

Sd/-. K.M, Tripathi 
for Joint Secretary to the Government of Indi^.

n-p Tnain and All India Manufacturers1 Organisation)



GOVERNMENT OF INDU
MINISTRY OF LABOUR AND EMPLOYMENT

Central Implementation & Evaluation Committee
(Firs t Meet ing-New Delhi - 16th %Sept ember 19 58)

ITEM NO, 2 ON THE AGENDA? Cases of non-implementation or partial, delayed 
or defective implementation of -
(i) Awards, agreements, settlements;

(ii) La hour enactments
received from State Governments, employers1 and 
workers* organisations and action taken thereon.

MEMORANDUM

(i) Awards. agreements and settlements

The Evaluation & Implementation Division circulated 

questionnaires to all State Governments and all-India employers* 

and workers’ organisations for collecting instances of non­

implementation or partial, delayed or defective implementation 

of labour enactments, industrial awards, agreements, settlements, 

etc., so as to assess the extent of the problem and to take

- ■ remedial measures. Parties to an award, agreement etc,, were also 

asked to report to the Evaluation Machinery, within a period of 3 
/

months from the date of enforcement, whether in their view the 

implementation had been proper and effective. It was, however, 

pointed out that before approaching the Evaluation Machinery for 

redress they should.get together and reconcile the points of 

difference between themselves about the manner of implementation.

2. In response to these circular letters, replies from 

eight State Governments/Administrations viz., Andhra Pradesh, 

Bihar, Kerala, Orissa, Punjab, Uttar Pradesh, Delhi and Tripura 

have so far been received. The Government of Assam have no case 

of non-implementation to report,

3. All the three central organisations of employers (i.e.

All India Organisation of Industrial Employers^ Employers1 

Federation of India and All India Manufacturers’ Organisation) 

and the four Central Organisations of workers (i.e. Indian 

National Trade Union Congress, All India Trade Union Congress, 

Hind Mazdoor Sabha and United Trades Union Congress) have 

furnished instances of non-implementation or partial, delayed or 

defective implementation of awards, agreements, etc,,, Such

cases have been furnished also by other workers’ organisations,
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viz., Indian National Mine Workers* Federation, Federation of Martin 

Burn and Associate Companies1 Workers1 Union, Petroleum Workers’ 

Union, Standard Vacuum Employees 1 Union, Atlas Cycle Workers1 Union, 

Bhulanbararee Coal Company Workers1 Union, Delhi Press Workers’ 

Union, Talcher, Dculbera, Deura and Villiers Collieries Karamchari 

Union, etc.. Individual wcrkers have also approached the E&I Division 

for the redress c-f their grievances about non-implementation of 

awards, etc(;e la all these cases, action has been taken in 

consultation with the authorities concerned.

J^ARDS 4. According to uhe information furnished by State Governmentss 

there were 271 cases of non-implementation or partial, delayed or 

defective implementation of awards. In addition to thisf the Mica 

Mines Welfare Fund Organisation cited 5 cases relating to mica mineso 

Zin analysis of these cases is given below

(i) Implementation in respect of 23 cases was started either 
only after the issue of show cause notices by the State 
Governments concerned oruaftor negotiation with the 
managements or after rejection of appeals;

(ii) There are 40 cases in which either negotiations with 
the managements for implementation are being continued 
or they are under Government’s consideration;

(iii) Four complaints were either not substantiated or were 
not mature for implementation; no action was necessary 
in these cases;

(iv) Prosecutions or recovery proceedings have been instituted 
in 23 cases where negotiations failed to persuade the 
managements to implement the awards;

(v) In 18 cases the question of initiating prosecution 
proceedings against the managements concerned is being 
considered by State Governments;

(vi) There are as many as 128 cases of non-implementation 
(or 47/a of the total cases reported by State Govern­
ments) which are pending in courts due tq stay orders 
or because of appeals; those pending in High Courts 
or Supreme Court being 71;

(vii) Eighteen awards‘could not be implemented due to closure 
of mills or non-availability of workers; and

(viii) Ten awards were declared invalid by the Labour Appellate 
Tribunal, The State Government concerned are exploring 
the possibility of referring these cases for 
adjudication.

It would thus be seen that necessary steps are being taken to reduce 

the number of cases of non-implementation of awards reported, by State 

Governments.

5. The employers’ and workers* organisations have also furnished

instances of non-implementation of awards. The number of awards



which, according to them, have not been implemented 13 90; 

eleven of these are reported to be ponding in High Courts 

or the Supreme Court. Thirty -one awards which fall under 

State sphere were referred to State Governments concerned 

for necessary action under Intimation to the E & I Division. 

Two of these cases have since been disposed of.One case 

relates to payment of certa.in dues under an adjudicator’s 

/.ward of 1953. to an employee of a factory in Agra, The 

matter was taken up with the State Government. Instructions 

have since been issued by the State Government to the 

collector concerned for making payment to the complainant. 

In the other case, the complaint made by^n employee of a 0 

textile mill in Delhi related to non-payment of retrenchment 

compensation, in investigation revealed that the claim for 

compensation under an Award of 19% was not justified. There 

are 44 cases of non-implementation of awards which come 

within the Central sphere_ These are being examined in 

consultation with the authorities concerned,

6. Thirty-four cases of agreements/settlements 

having not been implemented have been reported to the E & I 

Division. Four of those are pending in courts, 11 have been 

referred to State Governments for necessary action while 8 

are under consideration in consultation with the authorities 

concerned. In 5 cases the question of non-implementation 

has been taken up with the managements, and in 2 the question 

of initiating prosecution proceedings is under consideration. 

There' are 3 other agreements which have not been implemented 

for one reason or the other. In one case there was disagrees 

ment about the interpretation of certain provisions of the 

agreement but it was settled amicably through arbitration.

7• Nearly % percent of the cases of non-implementation 

of awards, etc., reported to the E &I Division relate to 

Assam and U.P. In Assam these cases relate to Ksroh, 1958- 

Award of Supreme Court regarding Rice Cut Compensation, • 

1956-Settlement regarding wages, 1956-Bonus Agreement, 

1927-Settlement regarding maternity benefit, etc.,. In
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most of those cases of non*implementation^. workers were unable t 

secure implementation despite repeated representations to the 

St to Government. As these cases fall within the State sphere 

the matter has been taken up with the Government of /*ssam and 

is being actively pursued to get them settled. In U,?,, 

certain employers of fanpur arc reported to hove adopted 

delaying tactics in rou rd to implementation of awards, agreements, 

etc, 

3. It would be seen from the preceding paragraphs that as 

many as 144 awards, settlements and agreements forming 36^ of JL.e. 

total of 40C cases reported * are pending in Courts, The Govenr* 

ments of Punjab, Rajasthan, Uttar Pradesh and West Bengal have 

set up Evaluation Committeesto look into the cases of non* 

implementation, etc,, and the Governments of Dihar, Kerala, 

Lysore and Tripura have decided to do so shortly. With more 

States constituting these Committees the number of cases of 

non-implementation is bound to go down, 

9. The main difficulty in the implementation of a large 

numbe of awards has been the tendency of employers to go to High 

Courts or Supreme Court, While in some cases there nay bo genuine 

difficulties or doubts in implementing awards and a recourse to 

higher courts inevitable, in many others this procedure is reported 

to have been adopted only for delaying implementation. Other 

causes of non-implementation are financial difficulties of emp­

loyers, closure of mills, non- ?vsliability of workers in respect 

of whom the award is required to be implemented, etc,,a

10, The general tendency of employers to go in appeal, against 

industrial tribunal awards, to High Courts or the Supreme Court 

has created a sense of distrust and frustration among workers 

and is a fruitful source of labour disputes. The delay involved 

makes workers lose fa. th in constitutional methods of settlement 

of disputes as well as in their employers. That is how they 

start adopting unconstitutional methods for the redress of their 

grievances. The Standing Labour Committee at its sixteenth session 

hold in October, 1957 recommended that the tendency to have 

recourse to la’ courts on unsubstantial grounds should be



- 5-
discouraged and that the organisations themselves should devise some 

sort of machinery to screen cases in which recourse to Courts was con­

templated by then members. It is not known whether any action has been 

taken in this direction by the employers’ organisations. It is desirable 

that action be initiated in this regard if it has not already been taken. 

11. It has also been reported th^t very often awards are given in 

general terms. Difficulties and delays, therefore, occur in computing 

the money value of benefits to individual workers. In many cases this 

leads to fresh references to adjudicators*

(ii) Labour Enactments

12. An analysis of the complaints regarding non*implementation of 

labour enactments made by employers* and workers’ organisations, State 

Governments, etc., shows that they can be broadly divided into 

categories
or violation

(i) Cases of non-implementation/of certain provisions of the Let on 
which some administrative action is necessaryj

(ii) Cases where the organisations have pointed out certain inherent 
defects in the enactments which can be remedied only by under­
taking amendment of the law.

The nature and extent of these two types of complaints are 

discussed in the succeding paragraphs.

CASES 13. In all, 312 complaints regarding non-implementation of labour 
ACQUIRING "
ZDLUNISTlHf enactments have been received. Most of the complaints have been made by 
TIVE ACTION

workers* organisations though a few are from employers* organisations.

Of these complaints, 163 relate to Industrial Disputes Let, 33 to 

Employees’ Provident Funds Let, 22 to Minimum Eages Let, 28 to Plantations 

Labour Let, 1p to Mines Let and 14 to Factories Let. These six Lets 

alone account for 88% of the complaints made. After a preliminary exami­

nation in the E &I Division they were referred to Administrative 

Authorities and State Governments concerned for necessary action. Ls 

a result of action taken by the Authorities and? amicable settlement has 

been brought about in one case under the IJLnimum Wages Let and management > *
has agreed to pay a sum of Rs ,25/000/- to its workers as difference of 

wages. In another case where a union complained of non-payment or 

irregular payment of wages; the payment has since been made. In the 

third case, as a result of persuation the management has pz*omised to 

use its good offices to ensure that dues of workers under supply agents 

are paid correctly, punctually and regularly. The workers concerned
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have been asked to watch the position and report, in future, cases of 

delay. ; if any* One labour Union complained of vic „ation of the provisions 

of Mines *.ct relating to dr inking water, sanitary facilities, canteen, etc. 

In all these cases, the men gement is taking action to remove the causes 

of cor.pin5.nt. Other cases are cither under investitrti a or consideration' 

analysis of th. main cdfrplauats enactment-wise is contained in the

Append:h/to memorandum on item 5 of the agenda. *

'.hile action is being taken io secure speedy compliance of labour 

laws with the help of State Governments and other authorities concerned as 

well as to carry out amendments wherever necessary it may be mentioned 

that in many cases the main cause of delay in dealing with the cases is 

that specific cases of violation, etc., and the names of the parties 
* *. •

along with their affiliation with the Central Organisation are not 

furnished. Very often a general complaint is made on which no specific 

action can be taken and experience has sl^Qn that specific instances when^ 

called for are either not furnished or they are furnsKhed after considerable 

delay.

CASES 1 5> Apart from the cases of non-implementation of Labour enactments. 
REQUIRING
/jTOMErlTS referred to above, about 164- suggestions for amendments to various labour

enactments have been received in the E &I Division. Of these, 4-6 relate 

to Industrial Disputes Act, 19 to Payment of Wages Act, 18 to Minimum 

Wages Act and 11 each to Workmen^ Compensation and Employees1 .'State 

Insurance Acts. Those 5 Acts alone account for 61 percent of the total 

number of suggestions made. An indication regarding the nature of 

complaints has boon given n the Memorandum on item 5 of the agenda 

dealing with evaluation of labour enactments, disputes etc.^> Of the 

total number of suggestions made 64 are under actiVS consideration of 

Government - in 55 cases, it is either proposed to amend the Act or amend­

ment proposals are under consideration, in 4 cases administrative actioi' 

has been taken or is proposed to be taken to remove the difficulties 

and in 5 cases the matter has been discussed by some tripartite ^ommitd ees 

or conferences and action is being taken ontheir recommendations. In 45 

cases, no amendment of enactments is considered necessary. In 7 cases, the 
parties concerned hsV3 been requested either to cite \ 

specific instances of non-implementation or furnish other details.

Seven cases were referred to State Governments for necessary action. The 

remaining 41 cases are under examination of the administrative sections
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of the Ministry of Labour and Employment.

^6. To reduce the number of cases of non-implementation of labour

awards, agreements, settlements and enactments the following main sugges­

tions h ve been made:-

(i)

(li)

(Hi)

(iv)

(v)

(vi)

The Constitution nay be amended to take away the right of 
appeal to higher courts in the cases of industrial tribunals 
awards;
A sepaiate bench of the High Court be created to expedite cases 
of appeals against industrial tribunal awards;
The process of realisation of dues as arrears of* land revenue 
generally takes awcry long time. Departmental kurk-amins should 
be appointed for the purpose, and, in the meantime instructions 
be issued to Collectors to accord priority to the realisation 
of dues arising out of the claims of industrial workers;
Magisterial powers to prosecute the management for non­
implementation of awards, etc. may be given to officers of the 
Labour Department;
Non-implementation of awards/agreements in collieries being 
confined generally to small units,they may be amalgamated 
into bigger units;
Time limit be fixed for completion of investigation and submiss­
ion of Inspector’s report to the Regional Labour Commissioner and 
the latter should inform the disputant party within a month as 
to what step is being taken by Government for getting the dispute 
settled.

17. It is difficult to get the Constitution amended for depriving the

parties concerned to appeal to higher courts against the awards of industrial

tribunals as it would be a drastic step and would infringe the fundamental

rights. The question of expediting disposal of cases pending before

High Courts/Supremo Court 'was considered some time back. In pursuance

of the recommendations of uLabour Ministers’ Conference (October, 1957)$

steps have been taken for quick disposal of cases and of late there has 

been some improvement. The suggestions made in sub-paras (iii) to (v) 

are being examined in consultation with the appropriate authorities. 4s 

regards the Last suggestion (sub-para vi) the Central Industrial Relations 

Machinery has already issued executive instructicna in this regard so as

to avoid delay in the settlement of disputes. The Labour Inspectors do

not, however, handle- disputes and it is only the Conciliation Officer who

is entrusted with this work. The Industrial Disputes Act already pres­

cribe/ a time limit of two weeks for the submission of a. report to the

appropriate Government on the result of conciliation proceedings.

18. The Committee may like to:-

(i ) Offer its view on the suggestions made in paragraphs 16;
ii) impress upon the organisations, to which the members belong, the 

need to evolve a machinery for screening cases wherein a 
recourse to law courts is contemplated, as recommended by the 
Standing Labour Committee at its 16tl Session (October, 1957) |



(iii) request the organisations concerned to advise 
their constituent units to cite only specific 
cases of non-implementation, etc., giving full 
details about parties involved* their affilia­
tion to the Central Organisation and particu- 
larlprovision/s of enactments/awards infringed; 
and

(iv) offer any otner suggestions regarding 
implementation of awards, agreements, , 
enactments, etc., particularly in the 
coal and mica mining industries which 
alone account for majority of cases of 
non-implementation or partial implementation, etc.,.

23^0220^^8



G^rURMCKT OF INDIA 
MINISTRY 01' LABOUR & 3MPLDLR.QNT

CENTRAL IMPLEMENTATION & 3VALUATION COMMITTEE 
^FIRST" U2Gf]NG - NE'7 DELHI - loth SEPTEO.jR T05g)

ITEM RO , 3 OF THE AG^NDAg Non-implementation of awards, 
agreements, etc., due to 
appe: Is to High Courts/ 
buprame Court.

(Suggested oy Uiltec Traue$Union Congress)

M 3 M 0 R A N D U M 
j»-W II >x»—v> . -.r-— l

Complaints have been received from certain 

organisations that a large number of awards, agreements 

and settlements remain unimplemented due to a general 

tendency on the part of employers to go in appeal to 

High Courts or the Supreme Court. It is (intended that 

these Courts often take i long time in deciding cases 

with the result that justice is delayed and workmen 

suffer. It is also said that while in some cases there

may be genuine difficulties or doubts in implementing 

awards and agreements and a. recourse to higher courts 

inevitable, in many c^ses this procedure is adopted 

only to de lav imp le.. entatior v

2. Precise infoma lion regarding the number of 

awards as percentage of total awards during a particular 

period, referred to h; gher courts in different btates 

and the time taken in their disposal, is not readily 

available. State Governments have been asked to mate 
be

an assessment of the problem, but it will/^ome time 

before the information is collected. However, from 

. the information regarding implementation of awards, 

agreements, etc., furnished to the Evaluation and 

Implementation Division by certain State Governments, 

it is revealed that out of about 400 cases of non­

imp lementaticn , 144 or roughly 36^ are rending in 
. i

different courts, out of which 82 or about 20^ are

pending in High Courts^upreme Court. Though, these

*Bihar Kerala figures do not give a complete picture as they relate 
Delhi, Orissa, *
Punjab Tripura orily to a few states, they do reveal the magnitude of 
and U.k x the problem.



3. It is understandable that recourse to anr^als % 
by emnlovirs, who are by and l^rge in a bitter bargaining 

position, should create a sense of distrust ano 

frustration among the working class ano lead to 

frequent labour trouble, In many cases it tireo out 

the patience of workers and them to resort

to threats of^strike for the redress of their 

grievances.

The threat of strike from September 5, 1958 

given by the All India Petroleum Workers* Federation 

is a case in point. The Industrial Tribunals in 

Delhi, Calcutta, Madras, Punjab, etc., gave awards 

regarding the payment of bonus to workers of petroleum 

comnanies. The managements in each case went up in 

appeal to the Supreme Court. The workers1 unions in 
and to 

retaliation, formed an Action Commi tte enforce the insua ■ 

have given a strike notice. Thi example is given not 

to justify the strike notice - in fact all threats of 

physical duress are against tiu spirit of the Code 

of Discipline _ but to show how too . frequent a resort 

to appeals to higher courts results in strained laoour 

management relations.

4. One of the suggestions made for avoiding delay 

inthe settlement of industrial disputes ie tM the 

Constitution should be amended to take away ths right 

of appeal against industrial awards to High Courts 

and the Supreme Court. ThlPa is not a practical 

suggestion. The purview of the Supreme Court must

rimain Supreme. The 14th Labour Ministers’ Confereru 
(October, 1957) considered this question and as 
ce/re commanded bv it, steps hove been taken to request 

the High Courts and the Supreme Court to expedite 

cases of industrial disputes pending with them. It is 

understood that of late there has been some improvement 

in the matter. The State Governments have been requested 

to bring to the notice of Government of India the number 

and duration of cases pending in their High Courts so



tliat, if necessary, these courts could again be 

requested to expedite the disposal of cases . It is 

also proposed that the E&I Division should assess the 

extent of this problem. After the necessary 

statistics have been collected a more comprehensive 

analysis would be placed before the Committee at a 

subsequent meeting.

It is only through voluntary restraint that 

the tendency to go in appeal to higher courts has to.be 

minimised. What is needed in this case, as in other 

cases of labour management relations, is a change of 

heart and attitude of employers and workers towards 

each other, The imulemmtation of awards of Industrial 

Tribunals, etc., in good faith and with grace, will 

to a large extent eliminate causes of friction and 

discontentment. It is only in the case of technical 

flaws in an award that an appeal to a higher courts-; 

may be justified. It was in this spirit that the 

Standing Lacour Committee at its 16th Session held 

in October, 1957 recommended that the tendency to have 

recourse to law courts on unsubstantial grounds should 

be discouraged and that the organisations themselves 

should device some sort of machinery to screen cases 

which their members contemplate referring to higher 

courts. If this screening is done properly and in a 

spirit of mutual give and take, it would remove a 

potent source of irritation in labour-management 

re lotions. 
/ 
5. The members of the Committee mav like to 

impress upon the constituent units of the organisations 

to which they belong, the need for setting up, as , 

early as possible, a suitable and effective screening 

machinery referred to in para 4 above.

*Sadhu 21.8.«



GOVERNmENT OF INDIA 
MINISTRY OF LABOUR & EMPLOYMENT

Central Implementation & Evaluation Committee 
(First meeting - Nev; Delhi - 16th Septa 1958)

ITEM Npe4 ON TEE AGENDA: Implementation of the code of 
Discipline i'n Ind us try a

M EMORANDUM

The Indian Labour Conference at its 15th Session 

held in July91957 considered the subject of discipline in 

industry and felt that there was need for both employers and 

workers to adhere to certain agreed principles in the matter 

of discipline. The Conference laid down the basic principles 

in this regard and set up a Sub-Committee on Workers’ Parti­

cipation in Management and Discipline in Industry to suggest 

measures for improving discipline in industry. The Sub­

committee met in Augustj 1957 and evolves a Coac of Discipline 

in Industry.

2® The Standing Labour Committee which considered the

Code in detail at its 16th session held in October^ 1957 

adopted it with some modifications. It was agreed at the 

meeting of the Standing Labour Committee that breaches of the 

Code would not be ventilated publicly by either party till the^— 

agency constituted for the purpose had gone into the matter 

ana given its decision. The following steps were recommended 

in regard to the action to be taken by organisations against 

their constitutents who com itted breaches of the Coce:- 

(i)to ask the unit to explain the infringement 
of the Code;

(ii)to give notice to the unit to set right the infringe­
ment within a specified period;

(iii)to warn ana9 in cases of a more serious nature9 to 
censure the unit concerne for its action constituting 
the infringement; :

(iv)to impose on the unit any other penalities op’en to 
the organisation; and J

(v)to dis-affiliate the unit from its membership in 
the case of persistent violation of the Code.

■2
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3o Ths Committee was also of the view that grave, wilful 

an . persistent breaches or the Code by any party should be 

wid ly publicised an? that the employers’ ant. workers’ 

organisations should give no countenance to members who did 

not observe the Coue* It was also clarified that the Code 

was applicable equally to the public secton One or the 

recommendations or the Co^mittea was that the Central and 

State Governments would maintain panels of names of employers’ 

and workers’ representatives who would be available for 

constituting teams to investigate breaches of the Code of 

Discipline and to evaluate the progress of implementation of 

awards, etc*

4. The Code of Discipline in Industry adoptee by the 

Standing Labour Committee was further considered by the__ —___ ~ 

Sub-Committee on Workers’ Participation in Management and 

Discipline in Industry and was finalise! at its meeting held 

in March, 1958. The Co^/e has since been ratified by the 

representatives of all central organisations of workers and 

employers. A copy of the Code of Discipline in Industry, as 

ratifies, i£ enclose^ (Anneoture I).

5o The Evaluation & Implementation Division has recently 

taken over the work connected with the enforcement of the 

Coae of Discipline in Industry by various parties. Whenever 

a complaint is receive' about an infringement of the Code, 

the central organisation to which the establishment or the 

union, as the case may be, is affiliated is addressed in the 

matter. In some cases, reports from ^tate Governments are 

also called for. On receipt of a report from the party, 

which is alleged to have violated the Code, the whole 

question is examined with a view to fixing responsibilityo 

By the end of July, 1958 21 cases of infringements of the 

Code which threatened industrial peace or seriously 

jeopardised harmonious labour-management relations were 

taken up with the parties concerned. Information so far

•3



collected by the Division reveals that the responsibility 

for infringements of the Code in all these cases is to be 

shared equally by workers and employers. In general, in­

fringements of the Code by workers are due to agitation and 

satyagrah at factory gates causing interference of work, 

rowdyism, provocative speeches, abusive language against 

management, violence, assault on management officials, strike 

without notice, etc.,. On the part of employers, the 

infringements comprise stubborn attitude and non co-operation 

with workers in settlement of disputes, non-implementation 

of awards and enactments, lock-out without notice, coercion 

and unfair labour practices, such as creating split in the 

union, etc.,. All these cases are, at present, being- 

examined in consultation with the parties concerned o Four 

of these cases have, however, been settled. Two related to 

non-implementation of award/agreement by textile mills in 

Coimbatore. It w°s possible to secure compliance by the 

managements conccrne" in these cases through the good 

offices of the Southern India Mill Owners' Association. The 

third case related to satyagrah and agitation by the union 

in a textile mill in Kerala. This agitation was started 

over the transfer of certain workers from one section to 

another. The matter was taken up with the State Government. 

Subsequently, the dispute was amicably settled at a confer^ 

of representatives of the labour union held by the State 

Labour Minister. The fourth case concerned a mica mine m 

Andhra Pradesh where the labour union had resorted to strife^ 

without notice. This infringement of the Cope was brought 

■to the notieg of the central labour organisation concerned, 

to which the union was affiliated. The matter ended in a 

settlement between the management and the union 'to give 

prior notice hereafter either for lock-out, dismissal or 

for strike*. In two cases of major strikes in Jamshedpur



and Ports and Docks case studies wore conducted to investi­
gate if there had been breaches of the Code by any party.
6 Experience has shown that in cases of infringements 
of the Code there is a general tendency to justify the part 
played by one party by putting the blame on the other for 
some remote cause or immediate provocation. While there can 
ba little justification for the policy of meeting one wrong 
by co fitting anothei it is essential for the success of the 
Coue that its provisions should be follower more in spirit 
than in the letter and the organisations concerned take 
suitable s^eps to prevent infringements of the Code, as far 
as possible.
7o The Code of Discipline is a new venture and has been 
evolved as a result of mutual agreement between the employers’ 
and workers' organisations. The Code will serve its purpose 
only if it is faithfully adhered to by all concerned at all 
levels. While the Central Evaluation and Implementation 
Division will take steps to bring infringements of the Code 
of Discipline to the notice of parties responsible for such 
infringements, it would be more efficacious if organisations 
evolve their own sanctions against their constituents which 
do not play the game. It may be mentioned, in this connection, 
that in Sweden, Federations have powers to impose penalities 
on dissident members who go against the agreements entered 
into by the main organisations. Expeiienco in other countries 
is not different. There is no reason why similar procedure 
should not work in India.
8. It is proposed to place before the Central Imple­
mentation & Evaluation Committee, at its future meetings, 
major cases of infringement of the Code or Discipline in 
Industry for their consideration and for suggesting ways to 
set right the infringements as well as to reduce their future 
occurrence. In this task, however, the co-operation of 
organisations of employers and workers is essential without

---- 5----------
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which it would be difficult to ensure proper and effective 

observance of the provisions of the Code. A copy of the 

Code has already been circulated to all organisations ox 

employers and workers requesting them to bring the contents 

of the Code to the notice of their constituent members and 

to impress upon them the need for adhering to the provisions 

of the Code.

9, The Committee may like to:-

(i) request the various Central Organisations ox 
Employers and Workers to persuaoe their constituent 
units to honour the Code in letter as well as in 
spirit rather than justify their infringements by 1 
ascribing them to provocation by the other parties; *

(ii) ask the various Central Organisations of Employers 
and Workers to take steps effectively, mentioned in 
para 2 above, for setting right any breach of the 
Code and for taking suitable action against recalcitran 
members; and

(iii) offer its views on the recommendation of the Standings 
Labour Committee regarding maintenance of panels of 
names oi' employers* and workers’ representatives for 
investigating breaches of the Code;

(x) that they will edpcaue yup
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CODE- FOR DISCIPLINE IN
INDUSTRY

I. TO MAINTAIN 
DISCIPLINE 
IN INDUSTRY

there has to be (i) a just recognition by 
employers and workers of the rights and responsibi­
lities of either party, as defined by the laws and 
agreements (including bipartite and tripartite 
agreements arrived at all levels from time to time) 
and (if) a proper and willing discharge by either 
party of its obligations consequent on such 
recognition. . *’

The Central and State Governments, on their 
part, will arrange to ex imine and set right any 
shortcomings in the machinery they constitute tor 
the admihistration ot labour laws.

To ensure 
• better 
Discipline 
in Industry.II. 1 MANAGEMENT & UNION(S) (i) that no unilateral action should be taken in 

connection with any industrial matter and that 
disputes should be settled at appropriate level,

(ii) that the existing machinery tor settlement of 
disputes should be utilised with the utmost 
expedisncy;

(iii)that there should be no strike or lockout 
without notice;

(iv) that affirming their faith in democratic 
principles, they bind themselves to settle all 
future differences, disputes and grievances by 
mutual negotiation, conciliation $nd voluntary 
arbi tration;

(v) that neither party will have recourse to
(a) coercion, (h^; intimidation, (c) victimisation 
or (d) go-slow;

(vi) that they will avoid (a) litigation,
(b) sit-down and stay-in strikes and
(c) lock-outs;

(vii) that they will promote constructive 
cooperation between tpeir representatives 
at all levels and as between workers themselves 
and abide by the spirit of agreements mutually 
entered into;

(viii) that they will establish, upon a mutually 
agreed basis, a grievance procedure which will 
ensure a speedy and full investigation leading 
to settlement;

(ix) that they will abide by various stages in 
the grievance procedure and take no arbitrary------ 
action which would by-pass this procedure and

(x) that they will educate the management 
personnel and workers regarding their obligations 
to each other. ' -

>• A**

•• ■
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III.iWUGE- 
NENT.

(i) not to -in-cr-ease work-loads unless agreed- upon— 
or-settles otherwise: 

(ii)not to support or encourage any unfair labour 
practice such as (a)interference with the right 
of employees to enroll or continue as union 
members, (b) discrimination, restraint or coercion 
against any 'employee because of recognised activity 
of trade unions ana (c) ^victimisation of any employee 
and abuse of authority in any form; *

(iii) to take prompt action for (a) settlement 
of grievances ana (b) implementation of settlements? 
awards9 decisions and orders;

(iv) to display in conspicuous places in the 
undertaking the provisions of this Code in the 
local language (s);

(v) to distinguish between actions Justifying 
immediate discharge and those where discharge 
must be'preceded by a warning, reprimand, 
suspension or some other form of disciplinary 
action and to arran?e that all such disciplinary 
action should be subject to an appeal through 
normal grievance procedure and

(vi) to take appropriate disciplinary action 
against its officers ana members in cases where 
enquiries reveal that they were responsible 
for precipitate action by workers leading to 
indiscipline.

IV. UNION (S) 
AGREE

(i) not to engage in any form of physical-

(ii) not to permit demonstrations which are not 
peaceful and not to permit rowdyism in demonstration;

(iii) that their members will not engage or 
cause other employees to engage in any union 
activity during working hours, unless as provided 
for by law, agreement or practice;

(iv) to discourage unfair labour practices such 
as (a) negligence of duty,(b) careless operation,.
(c) damage to property, (d) interference with or 
disturbance to normal work and (e) insubordination;

(v) tp take prompt action to implement awards, 
agreements, settlements and decisions;

(vi)to display in conspicuous places in the 
union offices, the provisions of this Code in 
the local language(s) and

(vii) to express disapproval and to take appropriate^ 
action against office-bearers and members 
for indulging in action against the spirit 
of this Coda.
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GOVERNMENT of i:dia 
MINISTRY OF LABOUR AND Ei.RLOYMENT

CENTRAL imEMENTATION EV. LLCyiON COL/ITTEE 
(FIRST MEETING-NE8T DELHI30TH SIJTEI/BER, 19^

ITEM NO»5 Of 7 THE HL-:DA? j 7ALU..TI0N OF LABOUR KhXWNTS f
; disputes etc,

MEMORANDUM 
/ ■

While the work of jocting awards,. agreements, and 

enactments implemented by various parties has been undertaken oy 

the E & I Division, an objective evaluation of their present 

position regarding implementation is essential if we are to make 

any long term contribution towards their better and more 

effective implementation. With this object in view the State- 

Governments and Employers1 and Workers1 Central Organisations 

wore requested to indicate defects in the existing labour 

enactments, awards, etc., which stood in the way of their 

implementation and their suggestions for improving them. An 

analysis of suggestions fcr amerdao .t and complaints regarding 

non-implementation of diff ore: t labour enactments received in the

E$I Division is giver, in Arne.v’re I9 Apart from the suggestions 

for amen iedts of labour c w...ents- some complaints and suggestions 

have also been received in co; -..et of implementation of awards, 

agreements; etc., the details of which have been given in 

the memorandum on item 2 of th agenda - In the light of all 

these suggestions, studies will be undertaken to evaluate the 

working of specific enactments, aw: rds,agreements, etc., 

primarily with a view to finding oi t whether the objectives 

for which they were enacted or give:, arc being achieved.

The studies arc- of two typoss- 
"term 

(a) Short- ad-hoc studies; and 

(b) Relatively long-term planned studies.

(a) AD-HOC STUDIES \

2. The ^.'^og studies will include enquiries into the

causes of important strikes, lock-outs, disputes^ etc,, and 

their evaluation in the light of the Code of Discipline. Two 

such studios which have recently boon made by the E & I
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Divicion cover Ci) the ’Jamshedpur strike, and (ii) the ports and 

docks strike. The ad-hoc studies may also include the work 

of fobservcrs! or robserv.. tion teens t rhich may bo appointed 

in pursuance of the recommendations of the 16th Session of the 

Standing Labour Committee, to investigate, among other things, 

the breaches of the Code of Discipline, This work is to be 

taken up au and wnen occasion arises and will basically be in 

the nature of case studies *

(tj ?l;x:ld studies

3. These studies include evaluation of labour

enactments, Ovards, decisions, etc,, with a view to 

finding outs

(i) The defects/obstaeles in their 
efficient working;

(ii) Whether they have achieved the 
objectives for which they were 
enacted or given; and

(iii) The lines on which amendments/ 
improvements are necessary•

4. The planned studies will be in the nature

of relatively long-term analytical surveys. One 

such study which has already been undertaken by the 

Ehl Division is the evaluation of the working of 

Multi-Purpose Institutes under the Coal Mines Welfare 

Fund Organisationc The report is under preparation 

and will be submitted to Government shortly. Some 

of the other subjects which the Division proposes to 

take up for evaluation are mentioned belowJ-

(i) AWARDS

Evaluation of important award.: will be under­

taken to find out the extent of non-implementation 

its causes and the bases adopted by different courts 

for deciding various issues. This analysis will 

be useful in evolving lnormsl for various items commonly 

-under dispute.
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(B) LABOUR CNACTMRNTb

(i) Employees’ State Insurance Adi

It has been decided to entrust the 
evaluation of the Employees’ State Insurance 
Scheme to a teas of experts to be obtained 
from Colombo Plan Countries.

(ii) Employees’ Provident Fund Act| 
/ 

The working of this Act in exempted 
factories may be evaluated.

(iii) 1 inimum Wages Act>
The following aspects of this Act ma’T 

be reviewedt-

(a) Working of the onforcement machinery 
under the Act.

(b) Assessment of the working of the Act 
in its application to endowment 
in agriculture.

(c) Assessment of the economic efiects 
of minimum w^ges on employment, 
prices, wages, etc.

(iv) Industrial Disputes Act, 1947|

The following aspects of this .ict may be 
examined:-

(a) Works Committees - assessment of 
their working; their functions, 
vis-a-vis, those of joint councils, 
productivity councils, etc.

(b) Assessment of industrial relations 
machinery in public sector under­
takings .

(C) DECISIONS, GJWERAL TUESTIONS, ETC,

T(he following problems are proposed to be

evaluated:-

(i) Assessment of the enforcement of labour 
laws (based on a sample survey), in:

(a)Coal mines, and
(b)mica mines.

(ii) iin analysis of strikes ano lock-outs - 
oi'ganisat ions , State and Indus try-wise - 
reasons for hi^n incidence in certain 
areas, organisations or industries.

(iii) Analysis of time taken in the disposal 
of labour cases by different labour court 
High Courts and the supreme Court.

5> This programme of work is for the information 

of the Committee. They may like to suggest any other 

item which may be taken up for evaluation.

’S »S>19.8.<



AN AJJIfSIb OF .SUGGESTIONS FOR MMFMT AND COMP^IINTS 
BEGGING NON-‘IMEWENT.-TION OF DIFFERENT LABOUR ENAC3P 
MENTS RECEIVED 5F THE ElJhJILION & WPW^T^TION DIVISION

La \mentioned in Memorandum on item No,2 on the Agenda 

the complaints regarding non-implementation or partial implemen­

tation of labour enactments received in the Evaluation & Imple­

ment ion Division arc broadly of two types -(a) where non* 

implementation is due to defects in enactments and ^uggesgions 

have been made for their amendments and (b) where non-implementa­

tion is due to violation of certain provisions of the Act and 

on which administrative action is called for. In this note, 

a resume of important complaints and suggestions in respect of 

these two types of cases is given.

A, SUGGESTIONS REG/^RDUJG ZJjWDI.WTS

About 170 suggestions for amendments to various 

labour enactments have been received. On examination, it has 
J 

been found that amendment is not necessary or possible in 

27 per cent, of the cases. In respect of 30%, amendments are under 

consideration while 2^ cases are under examination; in consultation 

with the organisations and the authorities concerned. In the 

remaining cases, the matter has either been discussed already at 

some tripartite conference or it has been referred to State 

Government for necessaiy actio. >

Suggestions regarding each enactment are discussed 

below

INDUSTRIAL DISPUTES 4QK /W

The largest number of complaints and suggestions (46 

in number) have been received in respect of this Act. The 

outstanding among them are:-

i) Section 2ffi

It has been complainted that section 25H which requires 
employers to give notice to all retrenched persons e—rytime 
vacancies have to bo filled even though the workers not report 
for re-employment or intimate the reasons therefor presents a 
re$l difficulty to employers.

^Tho difficulty being genuine, action has been taken to 

amend the relevant Central Rule to provide that if the retrenched 

workman docs not offer- himself fcr re-employment in spite of having.

2-----—



received intimation from the employer, he need not intimate to Mm 

the vacancies that may occur subsequently^/ ,

in)

Compl into have been received regarding delay in the realise* 
tion of dues fro employers under section 33G. It is true that the 
procedure for realisation of dues under this section is elaborate 
and time consuming anc one of the reasons for delay may be the ' 
provision of section 33C(f) which requires the Labour Court to 
compute the money v due of the benefit. It has been suggested in 
ibis correction that the appropriate Government should be empowered 
to compute the value of benefit up to Rs»5,000 and cases involving I 
higher amount should gw to the Labour Court.

It is proposed to place the matter before the forth-coming

session of the Standing Labour Committee with a view to curtailing 

the delay in the settlement of disputes^

iii) It has been pointed out that Conciliation officers cannot 
enforce production of documents and attendance of parties which 
causes delay in the settlement of cases. It has, therefore, been 
suggested that conciliation officers should be vested with necessary 
powers for this purpose.

The Conciliation Officer can launch criminal prosecution

against the party who intentionally refuses to produce a document 

required by him? but enforcement of attendance of parties presents 

a real difficulty and the matter has been brought to the notice of 

the Administrative Section for being placed before the next meeting 

of the Standing Labour Committee^/

iv) Some of the'other suggestions received are:-

a) Retrcncliment compensation should be paid to an employee 
discharged for continued ill health)

b) Appointment of judges to tribunals should be confined to 
men in service)

c) Teachers should be regarded as workmen under the Act;

d) Reference of disputes to tribunals should not be left 
to the discretion of Government - it should be 
available on asking) and :

o) The conciliation proceedings should be completed within 
14 days and a provision made in the Act for punishing 
conciliation officers for delay.

jflt is not possible to accept these suggestions for various 

reasons. A person who is not retrenched cannot obviously claim 

retrenchment benefit; there is little reason why retired men should 

not be appointed ?s judges of tribunals particularly when ther) is 

scarcity of judges to man labour tribunals. This question was
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an industry withjn th© moaning of the Industrial Disputes Act and 

teachers cannot, therefore, be considered as ^workmen1. As regards 
reference of disputes to tribunals on asking

Z Z Z Z it will be apprecia­

ted that the appropriate government is required to undertake some 

preliminaiy examinntio: to decide whether a case is fit for adjudi­

cation and scv. sort of screening is obviously necessaiy, Veiy often, 

-c anei Liat ion -proceedings are adjourned on the request of Vie parties 

concerned and it would not bo proper to make any general provision 

for punishing conciliation officers for the delay Z7 

II. WIAN trade unions ACT, 1926

The important suggestions received are:-

i) As in the absence of any penal provision, no action can be 

taken against a union for non-observance of rules framed by it, it has 

been suggested that the registration of the union should be cancelled 

for such an offence.

Z~0n a reference being made to the Ministry of Lav/, it has been 

confirmed that the registration of a union cannot be cancelled for such 
• I

an offence under the existing law. The Administrative Section was, 

therefore, appro iched to consider an amendment of the and they 

are considering the matter./ • 
and 

ii) Provision** should be made for recognition of trade unions/po. 
empowering the Registrar of Trade Unions to inspect the 
books of the unions.

/ Both these suggestions were placed before the last session of 

the Indian Labour Conference and necessary action is being taken to 

implement the conclusions reached there 

III. fi'JLiBTT OF -CT, 1936

The main suggestions received under this Act ares-

1) Delay in the disposal of claim applications;

ii) Inability of inspectors to prosecute employers for delay or 
non-payment of wages when payment, though delayed, has been 
made.

iii) Absence of clear directions under the Act regarding 
jurisdiction of the Payment of Wages Authority.

iv) Inadequacy of the compensation of Rs.10/- provided under 
section 1 5(3) •

Z" All the above difficulties are proposed to be removed by amen­

ding the ..ct. In order to remove the difficulty mentioned at (i), 

it is proposed to appoint Industrial Court or Tribunal also as



’authority1 to hear and decide claims under section 15. State

Governments were recently asked to consider the desirability of

appointing authorities in each Tehsil or Sub-division and most

of then have complied with the request

IV. MbimUn p^GES t.C T, 1948

Sonu of the important suggestions under this .zt are:-

i) udmiristr 'tive difficulties are being experienced in 
enforcing provision for payment of wages for weekly-off J

ii) Thore arc difficulties in computing “the average wage for 
the purpose of weekly-off for piece-rated workers,

iii) Provisions of section 20(4) authorising the Jut nor 5 t.y to 
impose penalty on persons filing ma.lacious or vexatious 
claim applications acts as deterrent to an inspector 
taking up the case.

/ It proposed to amend the Act/Central Rules to remove tie 

defects mentioned aboveij/

iv) Government’s power under section 26 to exempt a class * 
or classes of employees should be withdrawn.

The retention of provision under section 26 is necessary fur 

administrative reasons as sometimes a class of workers may have to 

be exempted on the ground that it is otherwise getting equally 

satisfactory benefits.^

v) Occupational nomenclatures should be standardised as
employers sometimes try to evade payment of minimum wages 
by preferring wrong designation to occupations c

/” It is not possible to standardise all occupations coming 

under the purview of the LIinimum Tagos Act. The party concerned 

has, however, been requested to cite specific cases of violation 

so that the matter may be examined further«_/

EMPLOYEES ’ PROVIDENT FUW ,4^.^ .1

the main complaints and suggestions in respect of thin ci 

are t-

i) Provident fund contribution should be given first 
preference over all other creditors of employers.

jT It is proposed to amend the Act suitably for the above 

purpose^/

ii) There should be provision for compulsory imprisonment when 
the accused is a previous convict,

/" Penal provision already exists in the Employees Provident

Funds Act. No labour enactment provisos for compulsory punishment of
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imprisonment for persons who have-defaulted under^ie_^t-oal^ . 

and it is not considered desirable to make any such provision in the 

Employees Provident Funds ^t.^/ 

vi. rnias act. 1952

Some of the ?„ portent suggestions in respect of this Act arc:" 

i) Provision should be made for enhanced rate of payment for 
overtime work.

ii) Better leave facilities for nine workers should provided.

/. It is proposed to amend the Act suitably to meet the above 

pointSj/ 
be

iii) Workers should no%/deprived of leave privilege for 
participation in an illegal strike*J?

£ It is obviously not possible to accept this suggestion as 

under the lav/, interruption of service brought about by ar illegal 

strike constitutes a break in continuity of service. This is as it 

should bc,_/ 
•* a

vii* mw

The important suggestions in respect of this Act are:-

i) Sections 2(b) and 2(c) need an amendment so as to bring 
relevant definitions upto date with reference to the Mines 
Act, 1952 e

to
amendment suggested has been agreedj/by the administrative

Section and necessary changes will bo made in the Act in due course^

ii) It should be provided that not only the owner or the manager 
could be prosecuted under the Act but the agent of the mine 
could also bo prosecuted in line with the similar provision 
of the Mines Act, 1952.

The suggestion has been agreed to and the Act will be 

amended suitably in cue course*/

iii) Some of the miner suggestions are in respect of onhancomcn' 
of maternity benefit, bonus payable under section 6 of the 
Act for the services of a qua ,'fied mid-wife and raising 
the maternity benefit period f cm four weeks to six week—

These suggestions are already covered by the proposed 

amendments to the -ct.j/

VIII. ROWER'S gOi,gEKS..TION hCT, 1923

Sono of the important suggestions received in respect of this

Act are:-

i) Schedule IV.of the Act which lays down the rate of compensation 
payable in case of death and disablement should be revised*
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ii) L. reasonable time limit not exceeding 3 months should be 
prescribed within which period the employers must deposit Lhr 
amount of compensation with the Commissioner for ^trlcacn’s 
compensation.

ill) The time limit for making claim for compensation should be 
raised from 1 to 3 years,

zT All the above suggestions arc covered partly or fully by

the amendment proposals that aro already, under Government’s considera-

tion. Thus, it is proposed- to'

i) revise Schedule IV;

li) to make the employer liable to pay (a) interest on compensation 
at 6% per annum if it is delayed for more than 3 months and 
(b) a further compensation not exceeding 50% of the amount due 
if the delay is wilful;

iii) to raise the time limit, of one year for preferring claims 
to two years.^/

iv) The Aot should be made applicable to clerical staff*

27 It does not appear necessary to include clerical staff as

they are not generally engaged in occupations which are exposed to 

employment injury^

IX, WLOYEES STATE XHSURAJCE ACT, 1948

Some of the important suggestions in respect of this Act are:-

i) The waiting period of two days in the case of a sickness 
benefit should bo abolished.

The provision of w-iting period is almost universal in all

social insurance schemes. However, the suggestion is being examined

by the Employees state Insurance Corporatior^/

ii) Medical benefits should be extended to the family of the 
insured employee.

The Corporation has already decided to extend medical benefit

to families, Action is being taken to provide medical benefit to 

families as early as possible,*/

iii) Provision should be made for old age pension,

' This is being considered by the Group appointed by Government

for evolving an integrated scheme of social security .J7

iv) Employers should be made responsible for paying compensation 
for employment injuries with an assurance by the Corporation 
that such payments would be re-imbursed to them,

27 As this suggestion involves legal as well as administrative 

complications, it is not possible to accept it. The Corporation has 

already set up a number of local offices in the areas where the scheme 

is in operation and payments for employment injury etc., are made
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'was rarca iiiad
-to be tciken 
by Central 
Government,

through these local offices,*/’ 

3 •

About 320 cases of non-implementation of various labour enactments 

were reported to the E& 1 Division. In 61% of the cases, the matter 

has already boon settled or the parties concerned have b^en asked to 

cite specific instances with full details so that necessary remedial 

action miglr be token. In respect of 2^, State Governments have been 

approached for taking necessary action as the cases fall within the 

State sphere and can appropriately be looked after by the State 

Evaluation & Implementation Colls/Comnittees. The remaining cases are 
some-of the important 

being investigaged by this Ministry, Complaints regarding/^ 

enactmental re discussed below t- 

i, imiirfui'i act, 1943

There, are 22 complaints relating to non-payment of minimum wages, 

w leave wages, non-payment fox’ the weekly off day, non-display of 

notices or maintenance of registers, etc.,. Of these, 13 have been 
for necessary, ac'tion.- Of- the 9 ca^es in which action* 
referred to State Governmeni^^hmicable settlement has been arrived 

at in one case.' and the management has agreed to pay a sun of

Rs.25,000/- as difference of wagos to workers. Three cases relate 

to non-payment of ja*gcs for the i/eekly-off day under Rule 23 of 

the Mninum Wages (Central) Rules. Thore arc certain difficulties 

5n the implementation of this Rulo, The natter will be placed 

before the Central advisory Board, The remaining 5 cases are under 

invest iga.t ion , 

II, PAYMENT OF AJ1ES ACT, 1936

Only 9 complaints relating to non-payment or irregular,.payment 

of wages have been received under this ^ct. Of these, two relate 

to .State Government and the rest to the Central Government, Of the * •
7 cases relating to Central Government, settlement has been brought about 

in two cases. In one case the management haa paid the wages due.
t

In another case as a result of persuation the management has promised to 

use its good offices to ensure that the duos of workers under supjply*-

• agents are paid correctly, punctually and regularly, In one case of 

non-payment of wagos, it is proposed to file a claim under Section 15 
i ► , 5

of the® Act, In another case the organisation' concerned has been 

asked to cite specific instances cd non-implement it ion, Three
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cases arc uu-or invcstigition.

in,
Thore are 1 5 complaints relating to inadequate arrangement 

for drinking water, conservancy, canteen, etc.,. As a result of 

our taking up the matter, necessary action has been or is being tak^i 

by the monogGLient in 3 cases;- in another 2 cases, the parties 

concerned have been asked to cite specific instances in support 

of the complaints mode. In three cases the- complaints on 

investigation were found to be baseless. In another case the 

workers were found to be excluded from the purview of the Act and 

hence not entitled to the benefit about which the complaint was 

made. The remaining cases are under investigation, 

IV. WWYE3S* PROVIDET FUND ACT, 1952 AND
THg SCHEIDS FRAMED THERgUNDER

Three organisations have complaincdf’tX 

non-implementation of the Act and the Scheme. In one case it has been 

4 that the scheme is not being implemented in 31 mines in 

Keonjhar and. Sing hbhum Districts, In another case, it has been 

alleged that some quarry workers are being deprived of the 

benefit of the Scheme, Ln the third case there are allegations 

regarding infringement of the conditions of exemption by certain 

jute mills .tn West Bengal, An enquiry into the first case 

involving 31 mines shows that the allegations are not true in 

all the cases and the number of defaulters are only a few. 

The remaining two cases are under investigation.

V. PLANTATIONS LABOUR ACT, 1?51

Twenty-eight complaints regarding non-implementation or 

delayed implementation of the provisions of the Plantation Labour 

Act in Assam have been reported by one workers* organisation. The 

complaints relate to drinking water, conservancy, medical 

facilities, recreation and education facilities, housing, etc.,. 

All these cases ore being investigated by the State Government. 

VTA LIDUSTRLL DISPUTES ACT, 1947

About one hundred and sixty-three complaints regarding non­

implementation of legal provisions of this Act were received. 

These include complaints made by one organisation of non­

settlement of 140 disputes in Barbil mining area, complete
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details of which were not furnished by the organisation. 

£bout 30^ of these cases have been investigated and the 

result of the investigation communicated to the organisation 

concerned; .in other cases, details have been naked for* 

Of the remaining 23 complaints which relate to non-payment
*

of retrenchment and lay-off compensation and non^formation 

of 'works committees, 14 were referred to State*Governments 

for nccossoiy action. Of the 9 cases in which the Central 

Government is required to take action, one has already been 

disposed of; in five casesf the complaints were general 

and parties have been asked to furnish specific instances 

of non-implementation. The remaining three are under 

investigation.

♦

• •

^Sadhu 26,8.1



GOVERNMENT OF INDIA 
MINISTRY GF LABOUR AND EMPLOYMENT

Central Implementation & Evaluation Committee 
(First Meeting - New Delhi/20lt September, 19?^

,^TEM NO, 6 ,01 THE A review of some typical
case^ of non-implementation_

Of the various cases of non-implementation reported 

to the Evaluation and Implementation Division, a large number - - — / 
about 39% - relate to mines - coal, mica and others. A

broad outline of the nature of these cases has been given 

in Memoranda on Item Nos. 2 and 5• In this note, typical 

cases of non-implementation of enactments, awards, etc*, 

in mines are discussed more with a view to bringing out 

the difficulties experienced by the Division in getting 

remedial action taken by the parties/authorities concerned., 

A* Goal Mines4 
* t 

(i) Coal Award; One of the workers* organisations 

informed the Division <?n Ma yX,19 58 that small collieries in 

Bagmara, Chandore, Magma, Nirsa, Patherdih and Tisra areas of 

Jharia coal fields had not fully implemented the Coal Award. 

Names of 10 collieries were cited in this regard. An 

investigation of these cases revealed that three mines had 

already implemented the Award fully, while in other cases 

legal action by way of proceedings under the Industrial Disputes 

Act could not be initiated as employers had filed an appeal 

in the Supreme Court against the Labour Appellate Tribunal’s 

decision and its implementation was stayed by the Court. The 

appeals pending before the Court were withdrawn by the employers 

only in May, 1958 and s;wce then the question of taking legal 

action for non-implementation of the Award in appropriate 

cases has been taken up.

Some other complaints against the colliery owners related 

to evasion of legal provisions by getting the -work done through 

contractors, non-payment of minimum guaranteed wages lo piece- 

ratedworkers, non-implementation of the provisions of the Coal 

Award as modified by the Labour Appellate Tribunal’s decision, 

payment of dearness- allowance at. enhanced rates, etc. All
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these complaints Trere of a general T&atur^—and jin. speci fi n— 

was cited, According to investigations made by Chief Labour 

Commissioner, auout 90^ of the working collieries in Dlianbad region 

have already started paying enhanced rates of dearness allowance 

from May, 1953 onwards and the question of ensuring payments by 

remaining collieries has already been taken up by the Regional 

Labour Commissioner w.ith the managements concerned. The union was 

accordingly advised to furnish specific instances of non-implemen 

tation so that the matter could be taken up with the management" 

concerned, but no reply has so far been received*

(ii) Employees1 Provident Funds Scheme: One of the workers* 

organisations reported non-implementation of the Employees1 

Provident Funds Scheme in 31 mines and quarries in Keonjhar (Oriss^.- 

and Singhbhum (Bihar) areas, An investigation of the complaint, 

revealed that of the eleven mines in Bihar reported to have not 

implemented the Scheme, three had already complied with the 

provisions of the Scheme, two are closed and six are not located 

in Dinar - two.of these are actually in Orissa and are reported to 

have implemented the Scheme. In the absence of information about 

the exact lodotionfsof the remaining four mines, the complaint could 

not be substantiated. Of the twenty mines in Orissa, reported to 

have not implemented the Scheme, eight have already provided Provi­

dent Fund benefits to their workers. Another eight are not covered 

by the Act as their employment strength is below 50 while in respect 

of the remaining fear, notices have been served on the management3 

to explain why the Scheme has not been implemented by them, 

3. Mines in Barbil area

k complaint regarding non-settlement of 140 casses of 

individual disputes relating to mines in Barbil mining area wu*" 

received. These cases were reported to be pending with the 

Conciliation Officer and the Chief Labour Commissioner. The 

disputes generally covered claims for gratuity, wages, bonus, leave^ 

revision of rates, dismissal, retrenchment, etc,,, An investigation 

of ‘Fifty-six cases revealed that fourteen of them had already been 

closed by the Conciliation Officer after giving final replies to 

the Union concerned. In many of these cases, the claim for
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gratuity, leave, wages, etc., was not considered justified. In 

certain others, repeated reminders to the unions failed to secure 

information sought by the Conciliation Officer for settling the 

matter. In five cases, there was no justification for any griovai>< 

ccs as t.icy wore closed after arriving at a settlement and the 

union was apprised of the position by the Conciliation Officer. One 

of these cases was settled as early as November, 19^ while another 

cose of dispute- which related to Charter of Demands was closed at 

the instance- of the union. Seven cases referred by the Union to 

the Conciliation Officer should have been appropriately referred to 

the Chief Inspector of fines as they related to bines Eternity Beno-’ 

fit let. The Union was advised to take up these cases with the ^utho- 
to

rity concerned. It, however, intimatedy^the Conciliation Officer thb 

that the Chief Inspector of Mines had asked it to take up these 

cases with him (Conciliation Officer) . :7hen the Union was asked-to 

furnish a copy of the letter from the Chief Inspector of Mines, 

making this suggestion no reply was sent. The Union did not press 

this demand thereafter. In another four cases, the union had already 

been informed of the Government decision that these were not fit 

for adjudication and there was nothing that could be done further 

in the matter. In four cases, the union did not approach the 

Conciliation Officer for the settlement of the disputes but addressed 

the managements, is the officers of the Central Industrial Relations 

Machinery were not asked by the union to intervene in the matter, no 

action was taken by them.

In respect of the remaining 84 cases, difficulty was experienced 

in investigation as details regarding letter number, date of reference 

made by the union to the Conciliation Officer, exact nature of 

infringement, etc., were not available. The union has, therefore, 

been asked to furnish these details so that the matter could be 

investigated. 

XL Mica Unes,

Complaints were received that Ohri Jeejeebhoy*s Award (July, 

1943) which is still in operation in all mica mines in Bihar, is 

not fully implemented by mica mine owners in' respect of supply of 

4 gallons of water to each mine worker - (mmes of ten mines were



cited in tais regard) — payment of retrenchment relief^'and of 

attendance bonus. /*n invest ig at ion of these cases revealed that 

provision regarding supply of drinking water is being implemented by 

majority of mtaes, As regards payment of retrenchement relief no 

specific instance, of violation was cited, An enquiry into the matte, 

nowever, disclosed that retrenchment relief had been paid in every 

case and so far no suit had been filed for the recovery *of amounts 

under section 33 C of tiis Industrial Disputes Act, Again, majority 

of mica mine owners are paying attendance bonus and only a few 

employers are irregular in making such payments, is regards house- 

rent allowance, it may be mentioned that it is payable only when 

quarters provided to workers residing in mines are not upto the 

standar.\rfThis allowance is also being paid by a majority of mica 

mine owners and no case of- dispute has been received in this 

connection. The union did not cite any specific instance-ofLanon- •* 

implementation in this regard.

Ha Other Awards/Agreementst

Five cases of non-implementation of other/Awards/Agreements 

by colliery owners wore cited, but details of the nature of non­

implementation, etc,, were not furnished. An enquiry, however, 

revealed that in one case, the management and the workers had them­

selves asked for more time to settle their differences by mutual 

agreement; in two cases, the matter could not be examined for want 

of particulars; in one case the question of recovery of the amount 

due to the worker concerned is being considered while in the remain­

ing one case no action is possible as the dispute is pending in 

tho High Court,

It will be seen from the above that not all the complaints 

were justified. I.Iany of them were either incorrectly mentioned or 

were incomplete in particulars. In several cases, complaints had . ■ 

already been settled and replies had been sent to the unions 

concerned, InvesMgation of the complaints meant looking into old 

records, reference to different field authorities, etc.,. Jlich 

time and labour' could have been saved if the accuracy of the 

complaint had been verified and complete details furnished to the 

Division. Thus the point sought to be made out in this Memorandum



are that:-

1) in some complaints the facts are not correct or are unduly 
exaggerated;

2) in the other complaints the allegations are not supported 
by details or specific instances;

3) some complaints h.-.ve been considered and disposed of. by 
competent authority, * 

/
The suggestion for the consideration of the Committtoo is that 

the Central Organisations of Workers and Employers may sot up 

small bodies to scrutinise major complaints before passing them on 

to the E& I Division. This would not only facilitate the task of 

the Division but enable it to look into and resolve gen uin^grisvaar 

more speedily.
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j ' No.E&I-1(2)B/58

Government of India 
Ministry of Labour & Employment

• • •

From

Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To

All members of the Central Empfomentation and 
Evaluation Committee o

Dated New Delhi, the Sth Sept,*58,

Subject:- First Meeting of the Central Implementation and 
Evaluation Committee ( New Delhi - 23th September 1958$ e

Dear Sir,

In continuation of this Ministry’s letter of even 
number dated the 28th August 1958, on the above subject, I-am 
directed to say that the enclosed Statement showing up-to-date 
position regarding setting up of Evaluation Committees and' 
Cells by State Governments may kindly be substitute^ for 
Appendix I to the Memorandum on item I of the agcnC^circulated 
vide this Ministry’s letter of even number dated the 22nd August 
1958.

2. Receipt of this may kindly be acknowledged.

Yours faithfully,
I S'7 7\\b)

for Joint Secretary.

Copy with a copy of enclosure forwarded for information to

1. Planning Commission (Shri Tarlok Singh I.C.S.)
2. All State Governments and Union Territories.
3. All India Organisations of Employers & Employees.
4. All Officers of this Ministry including Private Secy.

to Labour Minister/ Deputy Labour Minis^r/Parliamentary 
Secretary/ Secretary and Personal Assistants to 
J.S(G)and J.S.(E) .

5* All attached and subordinate office-of this Ministry.
0 ^ll Sections of this Ministry (except CRr Cash, Adm, 

Library, O&M and Vig) .
7* Press Information Officer (Shri Eumar Dev) for 

favour of usual action.

for Joint Secretary.
"D.A.Refd.to”
*DAYAL* 
9/9/58,



Appendix I
Statement showing the position regarding, setting up of 

Evaluation Committees and Cells by State Governments

State Position

1. Assam Proposal under consideration.

2, Andhra Pradesh Proposal under consideration.

3. Bihar
^official

A tripartite Standing Committed of five 
members representing employers and workers 
is being set upAm£Cell has already been 
set up.

4. Bombay Does not-consider it necessary to set up a 
tripartite Committee at present*as the 
magnitr^ of the problem of non-implementat- 
ion is seated to be not great. But one 
officer has been designated to look into 
cases of non-implementation.

5< Delhi« Proposal under consideration.
6. Himachal Pradesh Proposal under consideration.

7. Jammu & Kashmir Proposal under consideration.

8* Kerala Has decided to set up a tripartite committee 
consi-s:ing of 4 representatives each of 
employers and workers with the Labour 
Commissioner as Chairman. An official Cell 
is also being created.

9* Madras ' Proposal under consideration.

10# Mysore A Sub-committee of the State Labour Advisory 
Committee s to be appointed to function as 
Implementation Cor sittee. Information regard­
ing the creation c * an official Cell has 
been called for.

11# Madhya Pradesh The State Labour Advisory Board, when consti­
tuted. will also funci -J on as the Implementation 
Committee. Information regarding the creation 
of an official Cell has been called for.

12* Manipur Does not consider it necessary to set up a 
Committee as there are ao labour problems.

13. Orissa Proposal under consideration.

14* Punjab Both an Implementation Committee and a Cell 
have been set up.

15* Rajasthan An Implementation Committee with.six divisional 
ccrmifttf ; ynd a Cell have been set up.

16* Tripura Matter has been taken up with AssarfWest Bengal 
for a joint implementation committee with 
either of these States.

,17* Uttar Pradesh An Implementation Committee and a Cell 
have been set up.

West Bengal An Implementation Committee and a -Cell have 
been set up.
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