June 28, 1961,

The General Secretary, N_/
Plantation Labour Association, &

Cooncor,R«S.
Dear Comrede, .

Re;i‘erance vour latter deted 15.6.61. This is to inform you
that thz Jovi. of India had already sent the coples of questionalre
o Central Wape Board to all the weglistered trade unions in the
tea plantation Industry. YWe had also sent copiss to Tamllnad Trace
Unien Congf,'ress.. ‘

In case you have not y=t reqei..va_d the copy of the quesiionair
vou may =2t one from the Tamilnad TJ.C. or from the Wage Board offic
at the following addrossi-

entral Vage Board for Tea Plantation Industry,

22, Raja Santosh Road,

Calcutta,.27.

With Oreetings,

Yours fraternally,

UG,

(K.G .szm-msm‘b
SECRETARY .



Cable : "AJ'X‘K}CONG" Telephones ‘71741

[ ~
fgd AR I IAgA FH™
ALL-INDIA TRADE UNION LON(‘RFSS

T. U. LAW BUREAU :

R. L. TRUST BUILDING, 4 HOK ROAD
85, GIRGAON ROAD, 7 A !
BOMBAY 4 (INDIA) NEW DELHI.

President: §. §. MIRAJKAR
General Secretary: S. A, DANGE, M.P.

No. 337/WBQ/6)

June 17, l9cl
The Secroteary, | /
LJTUG ‘,"/
ARST BENGAL/TAMILNAD/ /
KARNATAK/KERALA/ ASSAM /
8
Coms Parvathi Erishnan. \\//

Dear Comrade,

Inclosed please find a copy of
thﬁ questionaire issued by the Central
Wape Boord for Tea Industxry, foxr your
- necessary action end information.

we are miven to understand by the
Zoard that copies of the questionaire
have been sent diresctly to all unions
operating in the btea plantations.

With greetings,

Ioura Lraternally,

( L&\v\kag 5
for /gﬁaﬂzgx/



GOYERNMENT OF INDIA
CENTRAL WAGE BOARD

FOR '\
' TEA PLANTATION INDUSTRY
Phone :  45-5616 22, Rasa Sanrosu Roap,
Gram : WACBBOARDS Avirors, CALCUTTA-27.

5ru JUuNE, 1961.

Dear Sir,

The Government of Tndin in the Minstry of Labour and IBmployment has by a
Resolution of the 5th December, 1960 seb up o Central Wage Board for the Tea ]’Lmt.:.-
1inn Tndustry in India.  On the next page you will find the terms of reference to the

Board for working out & wage structure for the employees of the industry based on the
])llll(l])l(h set forth in the lwpm‘b of the Conunittee on Fair Wages, together with
certain ‘explanations’” stated in the Resolution. On page 4 by way of introduction
you wil] find extracts from the Report of the Commitfice on Fair Wages which is to be
taken as the basis of this Board’s investigations.

2. This Board has prepared a questionnaire to he issued to employers and work-
men of the Tea Plantation Industyy and their organisations, to the Central Government
and the State Governments, and to associations and individuals who are in a position
to assist the Bowrd in (fic matters under investigation.  The Board will be grateful
if you will % s0 good as to peruse the questionnaire and let us have your answers with
Len eopres bo the questions which have been framed.

3. Fugthermore, please be so good as to let us know whether you would like to
appear personally before the Board to support the views which you may express in your
answers to the questionnaire.

4. As the Board desires to proceed with the work as fast as possible, it is
requested that your response to this questionnaire may please reach us by the
5h August, 1961,

5. Any contribution which you are able to make to the subject will be greatly
appreciated.

The managements of the Plantations to whom this questionnaire is addressed
are 1(-quc.sto<l to lmst‘, copies of the questionnaire (sent herewith) on their notice board
and ab the place of work for the information of the workmen.

Yours faithfully,

(L. P. DAVE)

Chaivman

i
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GOVERNMENT OF INDIA
MINIS. Y OF LABOUR AND EMPLOYMENT .

Darep, Nuw, Drvin, the th December, 1960,

RIESOLUTION

No. WB-3(12)/59.— Tn pursuance of the recommendation contained in Para. 25
of Chapter XXVII of the Second Wive Year Plan regarding the establishment of tri-
partite Wage Boards for'individual industries, the Govermment of India have set up
a Central Wage Board for the Tea Plantation [ndustry.

2. The composition of the Board will be as follows :— )
Chavrman
furt L. . Dave
Independent Members

1. Shri T. Manacn, M.P.

2. Dr. R. Balakrishna,
Members representing employzs:

1. Shri L. T. Carmichael.
2. Shri J. B. Souter.

Members representing workers

1. Shri G. Ramanujam,.
2. Shri B. Bhagwati, M.P.

3. The following will be the terms of reference of the Board :(—

“To work out a wage structure hasced on the principles of fair wages as set forth

in the repgrt of the Committee on Fair Wages as far as practicable.”
4. In evolving a wage structure, the Board should, in addition to the cousiderations
relating to fair wages, also take into account—
(1) the needs of the industry in a developing cconomy ;
(11) the system uf payment by results ;
(iii) the special characteristics of the industry in various regions and areas ;

(iv) categories of warkers to be covered (this may be according to the defini-
tion of workmen in the Industrial Disputes Act) ;

(v) working hours in the industry.

Explanation :—

Whenever applying the system of payment by results the Board shall keep in
view the need for fixing a minimum (fall-back) wage and also to safeguard agamst
overwork and undue speed. G

5. T'e Headqguarters of the Board will be Jocated at Caleutta, and (-.nrrv.spond‘(_:nr;e
intended for the Board shall be addressed to the Chairman, Central Wage Board for
Tea Plantation Industry, 22, Raja Santosh Road, Alipore, Caleutta-27.

8d/- . M. Menonw,

Secretary.

e
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No. WDB-3(12)/59 Nuw Deum, the 8th December, 1960.
ORDER \
“Orxdered that o copy of the Resolution be communicated to— \ Y

N4

(1) All State Governments and Union Territories.

(i) AD Ministries of the Governnient of India, Planning Commission, Programne
Lvaluation Organisation and the Committee on Plan Projects.

(i) All India Organisations of Hmployers and Workers.

Ordered also thati the Resolution be published in the Gazette of India for general
information.

Sd./ P. M. MexnoN,

Secretary.




4

. THE FAIR WAGES COMMITTEE’S REPORT

As the wage structure is to he hased on the principle of fuir wages as set ol in
the Report of the Committee on Wair Wages, the following extracts {rom that Report
are reproduced :—

(a) We consider that a minimum wage must provide not merely for the bare
sustenance of the life hut for the preservation of the efliciency of the
worker. Tor this purpose the minimum wage must also provide for
some measure of cducation, medical regnirements and amenities.

() It will be seen from tiiis summary of the coneept of the living wage held in
various parts of the world that there is general agreement that the living
wage should enable the male earner to provide for himsell and his faimly

’ not merely the bare essentials of lood, clothing and shelter but . measure
of frugal comfort including education for his children, protection against
ill health, requirements of essential social needs and a measure of in-
surance against the more important misfortunes including old age.

{(¢) The attainment of the living wage is, therefore, our objective too hut never-
theless it is the duty of this Committee to examine how far present day
circumstances permit us to approach the living wage and how a wapge
that might be considered fair could be fixed having regard to the many
limitations that prevent the immediate attainment of the objective.  On
one point there is complete unanimity of opinion, viz., that the fair wage
should on no account be less than the minimum wage.

(d) While the lower limit ol the fair wage must obviously be the minimum wage
the upper timit is equally set by what may broadly be ealled the capucity
of industry to pay. "This will depend not only on the present economic
position of the mmdustry but on its future prospects.  Between these two
limits the actual wages will depend on a cousideration of the following
factors and in the light of the comments given below :—

(1) the pl'otiu(:tivit)' of labour;

(i1) the prevailing rates of wages in the same or of similar occupations in
the same or neighbouring localities ;

(i) the level of the national income and 1ts distribution ; and
(iv) the place of the mndustry in the economy+of the country.

(¢) As regards the measure of the capacity the Committee consider that in this
context the main objective of the fixution of fuir wages should not be lost
sight of. The objective is not merely to determine wages which are fair
in the abstract, but to see that employment ot existing levels 13 not only
maintained, but if possible increased.  From this point ol view it will be
clear that the level of wages should enable the industry to maintain
production with elliciency. The capacity of industry to pay should,
thierefore, be assessed by the Wuge Boards in the light of this very impor-
tant consideration. The Wage Boards should also be charged with the
duty of seeing that fair wages so fixed for any puarticular industry ave not
very much out of line with wages in other industries in that region.

(f) We are of the view that in determining the capacity of an industry to pay
it would be wrong to take the capacity of a particular unit or the capacity
of all industries in the country. The relevant critevion should be the
capacity of aparticular industry in a specified regior and, as far ag pos-
sible, the same wages should be prescribed for ull units of that industry
in that region.

(7) We feel that before a wage-fixing machinery decides to make any allowance
{or benefits, statutory or othevwise, granted to worker it must examine
the nature and extent of those benefits,  Where a beneflit goes directly
to reduce the expenses of a worker on items of expenditure which are
taken into account for the calculation of the fair wage, it must necessarily
be taken into account in fixing the actual fair wage payahle.

(1) The Committee decided that if the standard family was reckoned as onc
requiring three consumption units and providing one earner that decision
would be in accord with the results of the family budget enquiries.
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(1) The Conumittee considered that in the fixation of wage differentls the
following Taclors should be taken into account :

(1) the degree of skill ;

(2) the stram of work ; \

(33 the experience involved

{(4) the tralning required ; '

(5) the responsibility undertaken ;

(6) the mental and physican vequirements ;
(7) the disagrecableness of the task ;

(8) the hiazard attendant on the work ;

(9) the fatigue involved.

..ﬂn'l‘l'!ﬁ :

A
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QUESTIONNAIRE
1. Please give—
{e¢) Your name, [
(0) Your designation. -

(¢) Your address.

2.(«) Organisition, il any, with which you are connected.
(0) The Natue of Estaublistuneut.
(¢) The Geographical situation.
(d) The area under Tea.

(e) The size of the labour force employed.

Categorics

3. What are the present categories of employees now working on your plantation ?
(Plantations for the purpose of this questionnaire will mean Tea CGardens, Re-
serve grants, as well as factories, workshops, offices, hospitaly,

schools, ete. on the cstates.)

4. Do you consider that the present occupational classification requires any modi-
fication 2 1f so, how ?

5. Do you consider that a single set of nomenclature with uniform definition of
duties involved should be adopted in the industry for the whole country *

6. Do you want to introduce any new category ? Il so, please give details und
reasons thercfor,

k] oL .
7. 1s there u system of temporary workers, casual workers, non-residential workers,
apprentices or learners ?

If s0, give details. Do you want the system, if in existenee, to continue ?

8. What in your opinion should be the ctegories of employees that should be
covered by the Board’s recomniendations ?

The Wage Structure

. What ave the present rates of wages and dearness allowance for each eategory
of your workers, coming within the definition of the term <workmen” under the 1. D
Act ?

(Other allowances, if any, should be mentioned under separate heads).

10. Do you consider the existing vates of wages require modification 2 1f so
how and why ?

. What are the systems of wages in vogue at present in your establishments 2
(a) Consoliated wages.

(h) Split into basic wage and dearness allowance and if so, whether the dearness
allowance is Jinked to—

(1) Cost of living index, or
(i) Basic Pay as a percentage of it, or
(1ii) Simply flat rates ? f

. Is there a picce-rate system for plucking or for any other mux]mmons ? 11
80, glve detmls.

Does the piece-rate relate only to basic pay or does it include the dearncss
allownnee also ?

.
13.(u) Are the workers receiving from the Management foodgrains at o fixed price,
regardless of market fluctuations ? Tf so, what is the fixed price ? Is it generally

lower than market rates 2 Please give an estimate of the monetary value of this con-

cession for each of the years 1050 fo 1960,
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() To what other [inge henelits such as, free housing, wedical attention, free pri-
mary cd\u.l.hon free fuel, ote. are your wor l\cxb entitled from the Management ? Give
details.

14. What were the wages in your estate or area as originally fixed under the Mini-
mun Wages Act 2 When were they so fixed ?

15.(«) Do you favour the introduction of separate dearness alowance linked to—

(iy Local or Regional Cost of Living Index.
(i) Linked as a porcentage of the basic pay.
(ii1) Simply flat vate ?

What should be the details of the scheme of dearness aflowance depending upon
your choice of the aloresaad alternatives ?

(4) Da you [avour the idea that the entire dearness allowance or a part of it should
he merged with the basic wage 2 I so, give reasons,

16. Do you take the view that the basic wage should first be caleulated on the

9459 base as cost of living or with any other year as the base, then provide a dearness
.x.lln\\.mcc to neutralise the vise in the cost of living or should it be on the basis of the
current cost of living, taking the unanimouns resolution of the 15th ITodian Labour
Caonference as the guiding faclor (copy of resolubion appended—see annexure ‘A% ?
Will it make any (hﬂ( rence In your opinion ? -

17, I the system of separate dearness allowance is to be continued or introduced,

what would you suggest ws o fair method of computing such dearness allowance for
worlers in the unskilled Towest category and those above ?

18. To what extent should ehanges in the cost of living indices be neutralised by
changes in the rates or quantum of desrness allowance ?

19. Are you salisfied with the present system of arriving at the Cost of Living
Indices for the plantation areas 2 L[ not, give reasons.

20, In the compilation of o lannly budget of o worker on the minimum wage,

what provision would you make flor education, medical requirements and amenities ?
Give details.

21. In compiling a J'.lmi]y budgeb for a worker on the far wage, what provision
would you make for educ ation, medical requirements and anenities ¢ Give details,

22. What is your view regarding a guaranteed fall-back wage for workers on the
picce-rate sysbem 2 What should be the relation hetween the level of expected carn-
mgs and full-back rate to be paid ?

23.(a) Do you think there should he time-scale of wages for all or any of the cate-
gories of employees 2 Give reasons in cither case.

(by What other way would you recognise to remunerate seniority and servico
of existing cmployees ?

24. Do you agree that Fair wages should be determined on the basis of each adult

male worker bei ring presumed to have to sibinfy the uceds of 3 consumption units, or
do you consider a different basig should be adopted for the Tea industry ?

Wages x
25.(@) Vlense statie what you consider to be fair wage for employees in the field,
factory, oflice, ete. taking into consideration your reply to the previous question, the
recommendations of the Fair Wi ages Committee and the norms recommended by the
15th session ol the Indian Labour Conferenee :— ‘
(i) Lowest category of unskilled manual worket.
(i) Towest in each of the other categories.
() Please give debuls that enabled you to come to sueh conclusions.

“26. Ts it a condibtion of service on your plantation—
(@) that only families axe to he employed - Please attach a proforma ot appoint
nent order.
(b) Please give the nuniber of families employed as well as the number of indi-
vidual worker empioved in 1955 and 1960,

——

o

_—
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27. What according to you will be the tequirments of a family of one aduolt male,
one adult female and 2 children (one of 8 Lo 13 years and one of 7 to 9 years) on the
basis of a balanced diet and other fair reguirments to maintain health and elliciency
on the basis of the resolution adopted at the 15th Indian Labounr Conference. (Please
fll in Annexure ‘B’.)

* 28. What in yvour opinion would be the Living Wage for categories mentioned n
Question No. 25?2 Give details and reasons. '

Women’s Wages

29.(a) Please state whether there is differentintion in any form in the wages paid
at present to men and wonen workers doing the same or similar type of work,

(b) Please state the number of women workers employed by you and what pro-
portion it bears to the men workers employed by you in 1950, 1953, 1936, 1959 and
1960 ?

(¢) The nature of work given to women woricers.

30. If there is any differentiation, is it justifiable in your opinion to continue
such differentintion 2 1 so, please give reasons.

31. Shonld the minimum rates of wages for men and women workers be the same ?

32. The Committee on Fair-Wages are of the opinion bhat the adoption of a different
method of caleulation in the case of women engaged on work done exelusively hy women
does not infringe the principle of equal pay for equal work.,  Ave there any such oceupa-
tions in the industry ?

Children and Adolescents

33, Is it the practice to employ childven and ndolescents on your plantations ?
1f so, please give theiv number in 1950, 1953, 1956, 1959 and 1960,

34. What is the work generally assigned to Children and adoleseents ?

35. What is the number of hours of work on a normal working day for adolescents
and children 2 And what were their wages per day in 1950 and in 1960.

36. Do you think 1t desirable to continue the system ol employment vf children ?

37. At what age do you make adotescents full adult workers in practice 2

Picce Rates Work _

38.(a) Please give the percentage of labour employed on picce-rates and time-rates
or partly thme-rated and partly prece-rated.

(h) Name all the occupations on the picce rates.

(¢) Have you a system of Task Work 2 I s0, pleage give details of the scheme and
name all the oceupatons on Task "Wark.

39. Do you favour the continuance of the present picce-rate system or would you
advocate a scheme of picce-rates where the rute increases with the quantum of produc-
tion so as to provide an incentive ?

40. Are youin [avour of extending the picco-rate system to other occupations which
are ab prosont lime-raled, or partly Livne-raled and partly piccesraled 2011 g0, please
give reasons and particulars of such occupations.

41, What changes, if any, are called for in the present picoe-rate system ?

42, Ts there a system of fall-back wages in yespect of piece-rated ocenpations ?

1 s0, give dobaits. Do you think any changes are ealled for in the systemn ?

‘ Task Rates

43. What are the present task rates for—

() Pruning.

(b) Weeding.

(¢) Hoeing.

(d) Planting.

(e) Manuring.

(f) Clearing undergrowth.

{77} Uprooting.

{h) Any other important occupations.



9

44. What time is required generally to complete the task for cach of the works for
a notmal diligenb worker on ——

(@)} the plains.
(()) the hllz.
. What changes, if any, do you propose in the task rates ?
46, Can task work rafes be standardised —
(@) on a regional basis, or
(0) on any other basis.

Productivity of Lahour
47. ow many hours should a worker work per day to carn a fair wage ?
48. Please give details of steps taken by managements and Unions to improve
productivity.
49. Please give the number of man-per-acre of planted Tea in 1950, 1955 and in
1960,

50. What in your opinion is the wupact of the present productivity of labour on
the questidn amd quantum of Faie Wages ¢

61. Do you eousider that the present productivily of labour is lower than what it
ought to he ?

Tl so, pleasc give reasons and vemedies.

52. T in your opinion productivity of labour has inereased or decreased please give
particulars.

Please algo give a list of factors for which you had to make allowances, like changes
in character of production, introduction of new machmery, ete.

53. 1Tow were the present work-loads fixed and when 2 Ave they workmg satis-
factorily

54. TTave you any agreed basis for ascertaining work-loads ¢

53. Do vou cansider that Time and Motion Studies will be helpful in properly
fixing the work ]o.ul of workers ?

.
56. In the :ﬂyscnce of Time and Motion Studies, what basis should in your opinion
be adopted for the ascertainment of worlk-loads ?

57. Do you subscribe to the view that higher earnings lead to higher prowuctivity 2

Or do you consider that higher eamnings lead to less productivity and/or deterioration
in quality 2 Please give relevant facts for the position you take.

58. Are you of the opinion that the picce-rate extension or the introduction of
progeessive picce-rate system will result m overstrain and undue speed in the current
conbext of conditions ¢ Give ilustrations. If so, can you suggest the neeessary safe-
guards against overwork and undue speed ¢

59. Give statistics to sliow present level ol absentecism in your area. 'What do
you counsider the chiel reasons for absentecisin'?

(N.B.—Only absenzo without leave is to be treated ns absenteciam.)

. Clerical
Clerks, Medical staff, chucational staff and others generally classed along with them.

60. Please give a list of categories of clerks employed with the present scales of pay
and dearness allowanee w.pph(,.ﬂ)k to cach category.

61. Do you think Lhere are oo many grades and they can be reduced to a compact
numher. Tf so, please give your s sugacstions,

[ole)
62. When were the present scales of pay and dearness allowance fixed and how ?

63. Was the question of Clerk’s pay ever a Mlb)ect matter of adjudication 2  Tf so,
please furnish a copy of the award.

64. What in yonr opinion would represent a Fair Wage fo the clerk of the lowest
category ot start ?
25 MLI/60 3
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65. Is there a systeny of promotions 2 Ave you satisfied with the present system ?
I not, what should be the revised basis and avenue of promotions ?

66. What proportion should the number of higher grade clerks bear to the number
of lower grade clerks ?

67. Are you giving any speeial allowances to clerks and supervisors 2 If so, please
give details.
Artisans and Teclhnicians
68. Please give a list of categories of artisans and technicians employed with the
present scales of pay and dearness allowanee applicable to each category.

69. Do you think there are too many grades and they can be reduced to a compact
number ? 1f so, please give your suggestions.

70. When were the present scales of pay and dearness allowance fixed and how ?

71. Was the question of artisans and teehnicians’ pay ever u subject matter of
adjudication ? 1f so, please furnish a copy ol the awird.

72. What in your opinion would represent a Itair Wage to the artisan and technician
of the lowest category at start ?

73. Is there a system of promotions ¢ Are you satisfied with the presént system ¢
T{ not, what should be the revised basis and avenue of promotions ?

74. What proportion should the number of higher grade artisans and technicians
bear to number of the lower grade artisans and technicians ¢

76. Are you giving any speeial allowances to artisans and teclmicians ¢ If so,
please give details.

Prevailing Rates of YWages
76. What weight in your opinion should he given to the factor of © prevailing rates
of wages in the region ’ in determihing the Fair Wages of Tes Plantation workers at —
(@) lower levels.
(0) higher levels,

77. Tave the wages for any entegory of workers in yvour plantations been fixed
as a result of any award or settlement 2 I so, please enclose o copy of the award or
settlement.

Natiounal Income
78. How far in your opinion should the level of national income be taken as a
guide in fixing the need-based minimum of fair wage and the fair wage itsell.
Mixed Crops

79. Do you have crops other than Tea on your plantations ¢ If so, what p.rcent-
age of the total acreage will be Tea ?

80. Do you recruit labour separately for the different crops ¢ After recruitment,
are they transferable from work on one crop to another crop ?

81. If you have mixed crops and have only one consolidated Balance Sheet and
Profit and Loss A/e., how would you allocate the various common expenses to find
out the trading results of Tea alone ? '

82. Do you pay the same rates of wages for time-rated workers on all the crops
on your plantations ? If so, since how long have you heen paying so ?
Wage Diiferentials
83. Give roughly the percentage of —
(1) Unskilled manual ;

(i1) Semi-skilled ;

(11i) Skilled workers out of the total labour [orce.
84. Do you cousider the present differentials fully refleet the differences in skill,

work-load, ete. or, do you consider the existing differentials are not proper 2 In cither
view give your reasons, !
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85. Do you take the view that the difference between the higher and lower level
of wages should be narrowed down 2 If so, can you suggest ways for narrowing dowii\_~
the differences without at the same time taking away the incentives for the workers to
advance their slill ?

86. In fixing the differentials for each category of workers, how would you assess
the weightage to be given for the [ollowing among other factors, which according to the )
Fair Wages Comumittee’s report should be taken into account :— .
© {a) Degree of skill,
(b) Strain of work,
{¢) lixperience involved,
{d) Lducation and Training required,
(¢) Responsibility undertaken,
(f) Mental and physieal requirements,
{9) Disagrecableness of the task,
Y Ifazard attendant ‘on the work, and .
{z) The fntigue involved. '
87. Do you think that the Bourd itself should fix the differentials for the various

categories 2 Or, should the Bomrd fix only the minimnm and leave the question of
differentials to be settled by partios by negatiation,

TFactories and Workshops

88.(¢) Iave you a fuctory and/or workshop ¢
(0) When was the factory ingtalled 2 What is its capacity ¢ How many shifts

7

does it work per day 2 Has there heen any modernisation or expansion ?
1 so, give debails.

89. Is it the practice to transfer workers from the field to the factory and from "i
factory to field ¢ .

90. \What are flie daily working hours in foree now ?

9L, Is there any difference bebween the wages of unskilled workers in the field
and in the factory and/or worksliop 7 If so, what is the difference and why ?

92. Is there any privilege enjoyed hy a worker in the Factory and/or workshop not
availabe to the workers in the field ? 1f so, give detatls. 1

Capacity to Pay .

93. Please give an objective picture of the finuncial position of the industry in your
regiol,

94. What 1s your view about the place of the Tea Industry in the economy of the
country  wnd to what extent should its iwportance in the national economy affect the
dixation of a faix Wage ?

95. What are the present trends in the indusbry and what in your opinion is the
teasonable future {or this industry ?

26. What in your opinion are the essentinl needs of this industry in o developing
cconomy ¢

»

97. Being also an export industey, what in youe opinion are the saleguard necessary - ¥
to maintain 1bs forcign markets ¢ ]

98. What is the nature and extent of competition, if any, the industry has to face: ‘E
now in the forcign markets ¥ Do you consider that any wage inerease will aftect very ot
adversely the competitive cupacity of the industry in the foreign markets ? [__ri

99. Pleasge stute the quanbun and value of export of Indian Teu to diffiecrent countries ;
since 1950 to 1960, year by year. e 0

100. The Third Five Year Plan has laid down certain targets of production and
export.  Can the targets be reached, in vour opinion, in respect of protduction and
export ¢ 1f not, give reasons and remedis. '

101. According 1o the Fair Wages Committee’s Report, the objective of fixation
of a fair wage is not mercly to determine wages which are fair in the abstract but to
sec that employment at existing level is not only maintzined but, if pessible, increascd,

24 |
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Viewed in this ight, will any upward revision ol existing wage level in your region
affectithe present or future level of employmentior the capacity of the industry lo
maintain production and efliciency ?  Please give {ull reasons for your answers.

102. How in your opinion should the Capacity to pay of the industry be judged ?
Would you take the industzy as a whele in the conntry 2 Or the industry in a region ?
If so, what in your opinion should be the regions for this parpose ?  Or should the
capacity be judged by a cross section of the industry in the region ?  If so, what accord-
ing to you is the cross section ?

103. Do you consider the capacity of the most prosperous and most weale unibs
should be ignored and that only the capacity of the average units should be considercd
for arriving at the capacity of the Industry to pay ¢ Or do you have any other method
to propose,?

104. For finding the capuacity to pay, what arc the charges that should in your
opinion be deducted from the Gross Barnings ¢ Or is it your view that for paying the
need-hased minimum of a fair wage, the capacity to pay should not be considered alter
such deductions and it must have priority ¢

105. Do you consider that for determining the Capacity to pay, priority should be
given to a fair return on capital, remuneration to management and a fair ailocation to
reserves and to depreciation so as to keep the industry in o healthy condition # Please
state your views fully and the reasons supporting your views ?

Explanation :

Management includes Managing Agents, Managing Divectors, ete.

106. Do you consider that the interests ol social justice will be salisfied if fhe
increases go substantially to the lowest paid ?

107. Do you agree with the view that the cost of living ol three consumpiion
units, on the basis of the lower level of the fair wage, founded on the Iair Wages Com-
mittee’s recommendations, should be assured to the workmen ? Ur do you take the
view if the guantum so found becomes inipracticable by reason of want of capacity to puy,
it should be reduced ?  If so, what are the curbs and safeguards needed ¢

108. Give the bonus history in your unit and regiors for the last 10 years (—

(¢) The total amount puid in cach yeur to :-—
(1) Managerial staft,
(i1) Supervisory stadl,
(i) Clerical and Allied staff,
(iv) labour.
(b) The percentage the total bonus formed of the total wage bill for cach year.
(¢) Whether the amount was paid by agreement or awird of a tribunal ?

Lxplanation :
Bonus includes convnission also.
100, Is the practice of paying bonus to workmen, industry-cum-region-wise or
unit-wise ?

130. Ts the bonus linked to the profits of the Unit ?

11 . ed to Oris it paid even if there 1s no
profit for the unit or legal liability to pay bonus ?

111. Please give the percentage breakdown of the main components of cost of
production and selling expenses to the Gross Realisations based on Cochin or Caleutta
auction equivalent prices for the yoars 1950, 1952, 1954, 1959 and 1960. (Please {ill
in Annexures C-1 and C-2.)

112. Please give the figures of profits or losses for the years 1950, 1952, 1054,
1957, 1959 and 1960. Ii there was loss in any year, what, in your opinion, were the
reasons therefor ?

Lzplanation :

S E 1 . .

__ Profits for purposes of this question should be construed to mean trading surplus,
\\'1th§)1}t deducting Depreciation, Agents Commission, Donation, Taxes on Profits,
provision for bonus for the year in question and after adding thercto payment of bonus

?urmg the year for previous years ; and loss should be construed simil‘ur] v as a trading
OSS. i




13

13. () Give the capital listory of your concern.
() Have your concerns issued Bonus Shares ¢ U so, please give details of
the issue or lssues.
114, Please give dividend history of your concern since 1950 and in parbicular please
aive the percentage of dividend declured on:—
(@) The orighial paid-up capital.®
(&) Total Paid-up capital including bonus shaves.
(¢) Whetlier subject to tax or free of tax. '
(d) Whoether dividends were paid [rom profits, and/or from Reserve Tunds in
any particular ycar

*

(*Lhe elicetive dividend on Original paid-up capital shonld bo given whaere bonus shares hawve boen izsued and
tho dividend is also on Bonus sharces.)

115. Is any part of the funds of your unit lent or otherwise utilised to finance
other undertakings ¢ Il so, please give details of such loan or investments and the
reasons therefor as well as any relat 1(me.]np between such undertakings and yours.

116. Please supply 10 copies of Balwnce Sheets and Profits and Loss a/cs. of your
underaking/s for cuch of the yeurs from 1950 to 1960.

117. Please give details of your Managing Agency or Munaging  Directorship
contract, if any. !

118, Auny selling ageney 2 The terins of their contract, if any.

119. Whalb in your opinion is the average economic life of a Tew Bush ¢ To what
aecount are the © Replanting Cosls” debited 7 To what account are the * Supplying
{(Willing) Vacancies Costs’ debited ?

120. What s the present age of your bea bushes - Have you any scheme of replant-
ing 72 1l so, give details of the \vml\m” ol the scheme.

121, ¥Mave you a Deprecinbion Resceve ¢ Tow is it being ubdised ?

122. Are you under-capitalised, over-capitabsed ? Or is it being utilised ?

123, What s the rate of interest on borrowings you have been paying for the
last three years ?

() On overdralts.
() On short-term bhorrowings.
(¢) On long-term borrowings.

124. Has the manageizent of the undertaking changed hands since its inception 2
11 so, please give dotails,

125. Has the plantations been split up in size since the lust ten years 2 If seo
please give details.

. 126° Please fill iIn Annexures <D and <Js,

Present Financial Position

127. Please give the details of the following reserves as at the end of 1959 :—

(¢) Reserve Fuud. '
(1) Depreciation Fund.
(¢) Machinery Renewal and/or Replanting 1tund. '

(@) Capital Reserve Iund.
(a) Other Ifunds.
. Pleasc give the following information regurding Block :—
(/) Original value of the hlock ab the end of 1959. '
(b) Written down value as in 1959.
(¢} Total of Depreciation accumulation.
(d) How this Depreciation accumulabed has heen ubilised ?
129. Please give details of Capital employed as at the end of 1959 1—
(«) Tn Fixed assets.
(;) ]n working capital.
( ) 1 1111\_'csl,mcntb.
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130. What is your loan capital as ab the end of 1959 and how raised and at what
rate of interest ?
Ezplanation :

1959 in the above questions from 127 to 130 also means 1959-60.

31. Please give information on the following points :—

Replacement and Rehabilitation
This means mainlenance of Plantation, Building and maclinery wn healthy condition.
(a) Funds required in the next 10 years. ,
(0) Amount already available as at the end of 1959,

(6) Amount expected to be available during the next 10 years in the normal
course.

(d) Balance to he found.
() How do you propose to make good the balanee,
(f) Estimated savings in cost as a result.

Development—Extension

{¢) Funds required in the next 10 years.
(0) Funds already available as at end of 1959-G0.
(c) New Capital required.
(d) Plant and Machinery required (give details).
(e) Whether new acreage is available ?
() Probable effect on employment ?
{¢g) Estimated increase in output :—-
(1) in lbs.
(31) in value at current prices.

132. Please state whether the industry is getting assistance from Government and
Tea Board now 2 Whether any lirther assistance is requirved.  Please give details.

Provident Funds and Gratuity

133. Is there a Provident Tund system in force lor all workers ¢ If 5o, what is the
rate of contribution ?

134. Is there a scheme of Gratuity and/or Pension 2 If so, please give details.

Statistical Information

135. Please give particulars of :—
(@) Rainfall per year (Average during last 10 ‘years).
(b) Yield per acre for cach of the 10 years from 1950.
(¢) Percentage of production sold within India and outside for each of ‘the 10
years from 1950.

136. Give details of the Iousing accommodation to the workers, the area, nature
of building, etc. and the no. of houses available as on 1st January, 1961.

37. Please give details of labour and staff unions functioning in your area, their
memberslnp, their affilintion to any Central Trade Union OLgambntxon

138, Please give details of Imployers’ Organisations functioning in your arca,
their membership and their afliliation to any Central Employer’s organisation.

139. Please give an estimate of the number of employers outside the employers”
organisation in your area and the acreage and number of workers covered by such
employcrs
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1)

- 140, Please give the acreage of planted tea and nwmber of workers in your area

employed by ewployers classified into —
(a) Proprictory :
(1) Perling. _
(i) Rupee. 4
(&) Private Ltd.
i) Stenling.
{11) Rupee.
(¢) Public Itd :
(i) Sterling. i
i) Rupee. i
(d) Co-operative :
(i) Sterling.

(il) Rupee.

: Any other Maffer

Please give expression to any other matters which in your opinion are relevant to
this enquiry,

ey
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ANNEXURE ¢ A~
. {Sce question No. 16)

The recommendations of the Committee as adopted with certain modifications,
are given below :(—

“(1) Two important aspects of wage policy, as stated in the Sec.ad Five
Year Plan, are (1) the laying down of principles to bring wages in con-
formity with the aspirations of the working class and (2) the appropriate
machinery for the application of these principles to cases referred to it.
The Committee considered the four notes placed Defore it and felt that
they would be useful as background material for wage fixation. The
Committee took note of the diflicnlties in assessing  quantitatively the
individual importance of various factors affecting wage fixation, such-
as productivity, cost of living, the relation of wages to national income
and so on and proceeded to discuss the wage policy with speeific reference
to minimum wages and fair wages.

(2) With regard to the minimunt wage fixation it was agreed that the minimum
wage was ‘need-based ” and shounld ensare the minimom hwman needs
of the industrial worker, irrespective of any other considerations. To
caleulate the mimmum wage, the Commitice accepted the following
norms and recommended that they should guide all wage fixing autho-
rities, including minimunm wage committees, wage boards, adjudicators,
ete. i~

() In ealenlating the minimum wage, the standard working class family
should be taken to consist of 3 consumption units for one carner ; the
earnings of women, children and adolescents should he disregarded.

(i1) Minimum food requirements should be calculated on the basis of a net
intake of 2,700 calories, as recommended by Dr. Aykroyd for an average
Indian adult of moderate activity.

(ili) Clothing requirements should be estimated at a per capita consumption
of 18 yards per annum which would give for the average workers family
of four, a total of 72 yards.

(iv) In respect of housing the norm should be'the minimum rent charged
by Government In any area for houses provided under the Subsidised
Industrial Tousing Schieme for low income groups.

(v) Fuel, lighting and other ‘ miscellancous ” items of expenditure should
constitute 20 per cent of the total minimum wage,

(3) While agreeing to these guide lines for fixation of the minimum wage Yor indus-
trial workers throughout the country, the Commuittee recognised the existence of ins-
tances where difficulties might be expertenced in implementing these recommendations.
Wherever the minimum wage fixed went below the recommendations, it would Le
incumbent on the authorities concerned to justify the civcumstances which prevented
them from the adherence to the norms lnid down.

(4) The Committee took note of the steps taken by tlovernment for conducting
(a) a wage census and (b) family budget enquiries in varous industrial centbres.

(5) As regards fair wages, it was agreed that the wage Boards should go into the
details in respect of each industry on the basis of the recommendations contained in the
report of the Committee on Fair Wages. These recommendations of the Fair Wages
Committee should also be made applicable to employcees in the public sector,
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ANNEXURE ‘B’
(See guestion No .27)

ltem

Quantity per

family as des-

oribed in the
question

Present cost of
column 2 at the
sverage price
from 1st Jan. ‘60
to 31st Decen.
60

1. FOOD .
Cercals

Pulses

Green Legly vegetables

Root vegetables

Other vegetablen

Fruits
Milk

Sugur
Jaggery
Sweel O .

Ghee

Fish and meat .

Iggs

2. FUBL AND LIGHTING (on the basis of actunl consumption) ,

3. CLOTMING :
Dhoties
Sari .
Shirting
Underwenrs
Under Pants
Coab
Cap .
Blouscs
Children :

Half Pant
Shirts
Cape

Tvocks .

Stiteling eharges for the above

Pzirs of shaes or chappals for adults

Pairs of shoes or chappals for children .

Rg. nD,

23 MILI/G0

_——

e e i e e r—

i - rra i =
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ANNEXURE ‘B’—~contd.

Present cost of
Quantity per | column 2 at the

Ttem Tamily as des- average prica
cribed in the |from Ist Jan, ‘60
question to 21st Dee, "60
Rs. nl.
3. CLOTHING—eontd.
Bed Sheet ,
Chaddar . . . @€ y 5 g ’ 3 . 8
Towel
Blanket
Carpet . 5 .
4. HOUSING :

(Two rooms and a kitchen of total 400 aq. ft. area with a small

verandah.) -
5. MISCELLANEOQOUS :

Barbar

Washing Soap

Hair Oil

Medical Fees . 5

Medical Prescriptions

Pan Supari

Tabacco

Bidis

Cigarettes

Union subscription

Combs .
Bangles .

Nuwspnpor'

Dostage

Transport : Tram, Bus or Train fares .
Travelling

Provident Fund 5 . 5 . .' 0
State Insurance contribution

School fees for 4th and 7th Standards .

Monthly quota of annual school requirements of Boolks, Sta-
tionery, cte.

Cinema and other amusements
Sacial subscription

Sooial obligations—such as marriage, funerals, cte.
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ANNEXURDE ‘C-1’
(See question No. 111)

Nur Provirs

e Amount Percentage i
: : ' 5 i

Gross realisabion, in terms of Caleutta or Cochin quotation pricc_s . ! 3 =\

Investment income . . o o 0 o !

Othor revenuo incowmo - o 5 o o o

Total receipts

Deprociation charged in accounts : e ‘ : . o ; i

Intorest on borrowings . o 5 o 0 o . \

Director’s {ees . 5 . 3 3 o 5 o . : L

Managing Ageney, Secreturint andother administrative expenses 1

|

'J.'r.u.usport. charges to auclion contre . 3 . 2 5 : !

Selling charges at auction . . . . 5 . 5 .

Insurance 5 L 5 > . o o o . . : ‘

Garden management oxponses . 5 o o o . -

Garden®ficld, factory and office subordinate staff cxpenses . .

Garden Supervisory (equivalent to foremen) oxpenses . . 5

Labaur pay, D.A. and picce rate payment . P . :

'

Labour Bonus payment : | {
Protective clothing . . o . o . o . i
Gratuity . ; . . 5 o 5 2 o ;
Provident fund . ¢ v . v
Loave with wazes 5 . ] - o 5 o
Sickness benefit . . 0 2 5 o 5
Maternity allowance . . o o o 5 3 - -

Cost of issue of rice and foodgraing at fixed price
Other labour expenscs 3 . 5 . . o :

Moed:cal expenditure . . o 2 o a 0 .

Expenditure on education . . 2 S & s e

Tortilisors 5 o 3 . .

Dusting, Spraying materials . . . o . o i

Otlier chemicals for erop protection” . . 0 . o :

Ropairs and renovations to buildings . 5 . . s '

Repairs to machinery 3 o o . . 5 . .

Packing materials . | . . . 2 . . r |

Bstato stores nob covered by the above items . 2 5 e

Land rent and lana fax . . o 5 o . . 2

Groon Toal trausport, . . o o e 0 . .

Fuel, oil and eloctric power . . . . . . p

]

Givo dotails of other major items of expenditure . ° 5 . !

i

Remaining exponditure on minor items] . 5 5 . c ‘ ;
Total expenditure s : l

| |
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ANNEXURE «C-2°
{Sece question No. 111)

Appropriation, of Profits

Profits shown in Annexure ‘C-1°

Taxation

Capital cxpenditure on Plantation Labour Act items

QOther Capital expenditure on gardens, buildings and machinery
Payment of debts and other linbilitics

Appropriations to Reserve funds and additions to or deductions
from carry forward.

State whieh is applicablo .
Investments

Dividends . . .

Amount

Percentage

ANXEXURE ‘D’

(See question No. 126)



ANNEXURE °D”
(See question No. 126)
Capacity of The Industry to Pay

1950 1958 | 195

1. Please state the azmount of net profits er loss made by your Com-
pany in the years (if loss give a minus agairst the figure or red
figures).

2. How did you utilise the profits for the year for different purposes :—

(i) Profits of the year .

(ii) Balance from Iast year carried forward

(iil) Fund for stipulated Capital E’(pendxture if available from
Reserves or other sources

(vi) Total available sum
Utilised in :—

(a) Paying taxes on Profits ;:—
(1) Income-tax, ete.
(i) Agr. Income-tax
(i) Wealth Tax
(iv) Gift Tax
(v) Any other tax levied on Profits
(b) Paying Dividends

(c) Paying Labour Bonus

|
L

whdbiryinr
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ANNEXURE ‘D’—contd.

1950 1954 1955 1956

1957

1958

(d) Paying other Bonuses .

(e) Paying past debts and liabilities.

(f) Development expenditure of the Properties

I(g) Reserve Funds and other funds and appropriations

(k) Construction of Labour houses, hospitals, etc. required under
P.L. Act.

(1) Investment in properties
{7) Purchase of Machinery or equipments or transports
(k) Other purchases

Carry forward 2(iv)—2a to k)

Company’s own liquid position in relation to carry forward amouat
on above basis and in case of financial dearth the extent of borrwoing
facilities (to cover any financial deficit).

3. What in your opinion is a fair return needed on your paid capital
and working capital. State how you arrived at the figure.

4. What are your development plans for works in the years
1961—1971 -

{(a) For extensions, ~iditions or replacements of the Factory and
allied buildings,

(6) For replacement of the present machinery

(¢) For addition of new machinery and equipment

1959

o
o

(&

ANNEXURE ‘D'—conid.

1950 | lese 1 qess | ema

TErD
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ANNEXTURE ‘D'—contd.

| .
— 1950 ! 1954 i 1935 1956 1957 1958 -1939

i | l

(1) For exten-ions, replacements or replanting of tea . : ; |

{¢) For fencing of the Garden, Factory or for protection of properties

(State the yearly needs in approximate value or costs.)

!
5. How do you propose to get the necessary funds for the purposes— |
4(a) to 4(c). |

6. Wkhat is your liability for construction of labour houses in the 5 '
years 1961 to 1965 year by year uader P. L. Act. (state the
number of pucca houses to be constructed).

1

. State the estimate of costs required for the construction of houses |

as envisaged in No. 6. i g
8. How do you propose to meet the costs as required under No. 7 ! ‘ l !
J .
9. What proportion of your total revenue cost is represented by wages [ ’
in the years 1954, 1953, 1957, 1958 and 1950 (state percentage). ; \ | )
. . |
10. Any special or peculiar feature in relation to this subject which may l ‘
be stated as an anciliary to these questionnaire. . ] '
L
. =
N\ -
‘\\ ;“‘-
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ANNEXURE ‘E '’
(See question No. 126)

Statement showing expenditure incurred in the Production of Tea during 1950-60

1958

— ; 1950 I 1954 1955 1956 1957 ‘
{
{
|

A.~—CurtIvaTiON l
1. General field works
II. Filling in vaccancies including cost of nursery . . |
I Manuring :—
Cost of Chemical manures
Labour for application o a 5 o " 5 '
Cost of Organic manure and application

1V. Spraying and dusting ;—

Cost of Spraying and dusting materials 3G

Cost of equipment and accessories, if any . .
Cost of application 5

V. Other pest control measures :— - k i

Cost of Materizls . .

-
Cost of eguipment and accessories, if spy v

Cost of application including labour .

Pe

Toran

&
(=

* ANNEXURE 'E'—-contd.
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“ANNEXURE ‘E'--contd.

B.—Cisnaes or Garnerise Crop

VI Plucking ¢
VII. Other erop gathering charges including transport of tea to
factors.

Torat

C. —MaNvracTUrE
VI, Salavies and wages :—
Salaries of factory staff
{Tea house establishment)
Wages of Factory
Labour

IX. Coal and other fuel, power and lighting A - ot

including cleaning the tea houses.

X. Maintenance of factory buildings. plant and machinery l
XI. Geaeral stores and local purchases i
|

XTI. Other charges

|
|
]

-

B W b

i
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ANNEXURE ‘E’—contd.

D.—Gexerar CHARGES

XIII. Upkeep of buildings, roads, bridges and other assets excluding
factory and its machinery.

XIV. Cost of recruitment and Medical facilities :—
Recruiting expenses
Medical benefits
Other labour benefits
XV. Bonus (other than to labour) :—
Bonus to staff
Commission to Managers and other senior staff ¥ ~

Commiission to Managing Director or Agents and Agency
allowance.

XVI. Bonus to Labour
X¥II, Salaries and allowances to staff —
Estate
Head Office
XVIII. Gereral and other office expenses :—
Estate

Head office .

1950

1954

1955

1956

1957

1959

¢

e

ANNEXURE ‘E'--contd.

€
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ANNEXURE ‘E’--contd.

\

— 50 | 15 195 l, 1956 1957 1958 1959
_ o SR A S A
XVIIL (o) Holidays with wages . .- . o o s , |
Provident Fund . o q 5 oM 8 o 5 . I ‘I
Maternity Be‘ncﬁt 5 o . 0 : . 5 : . | | : ‘
Workmen’s compen sations 3 : | ‘1
Emploregs State Insurance paid during the year . . 5 | l E / o
Retirement gratuity during the year ] 1
Retrenchment compensation paid during the year ‘| !
Any other compensation for rationalisation | |
Concessional foodstaff Charitles . . . 5 . . l -
Toran | ! [
| | ,
- ! |
E.—PacrING | , !
XIX. Cost of tea chests and other containers . . . 5 [ | l |
XX. Other materials . o . g . " 3 o i
XXI. Labour for packing . g o o o : . . ’ : i i
|
Toarr . | ) 'I . )

W

— X - - -

e
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F.—SEeLLING EXPENSES

XXII Ereight and transport charges to sale centres in India or port
of shipping.

XXIII. Stock and transit insurance

XXIV. Other forwarding and selling expenses (Sale charges, brokers’
commission, cte.).

— L = —— s e ATl e N T e AN = M - —-_| ¥ el s T ———————=
5 - S oy ® i T T e ~ - :
- 1 = x -
ANNEXURE ‘E’~-contd.
— 1950 1954 1955 1956 1957 1958 1959

XXV. Export quota charges . . 5 -3 . ’ . [
ToTaL . I {
G.—DurTiEs axD CEss |
XXVI. Exeise duty :—
Tea Cess 9 5 e : f a < . 5
Export duty .
ToTa1

0

- H.—OTtrER EXPENSES
3

XXVII. Interest paid on loan or debentures or to Financing Touses . |

XXVIII. Income-tax and other taxes on income T : .

ToTaL

»

ANNEXURE ‘E'—conid.
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ANNEXTURE ‘E’—contd. ) -.
] i | )
—_— © 1950 1954 1955 | 1956 ] 1957 1958 | 1959 .
S . L o s e I
r | \ '
| { | ‘ - |
I.—-Caritar ExpENDITURE _ ‘ i
XXIX. Cost of planiing en virgin jungle (— ' | l -
T vear . < = 5 = - « . 1
II year- | 1
I year
IV year
e
and 80 on up to bearing - .
L |
Cost of re-planting reclaimed land :— 3
. x
I year
11 year
I1I year ‘ 3
IV year . . . . 5L . . . i
and 0 on up to bearing . . : : ; .




ANNEXURE *E'—concld.

[ 1950 © 1954 1955 1956 1957 1958

" Cost of re-planting existing old cultivation :—

Iyvear

II year

I1T year

IV year

and so on upto bearing
Other capital expenditure :—

Building

Machinery .

Other items

v

1959

|
Torar . | i

GRAND TOTAL . ! . '

MGIPC—S1—23 MLE;60—I 6-61—8,000.

i

1y
i

€
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. PHOME: 45-5616 1. R. NoZ854% ] Date.. 3. 1. Jut 1961

GRAM: "WAGEBOARDS" - i el i

...............

P e I SN |

~ GOVERMMENT COF INDIA
CEM'RAL WAGE BOARD FOR TEA PLANTAT ION INDUSTRY
CALCUTT A. _ ,

\/'j
22, Raja Santosh Road,

No. 3/1-2/TWB~/7 75 Dated the 28th July, 1961.
29 JuL 1961

From
The Assistant Secretary, .
Central Wage Board for Tea Plantation Industry,
Calcutta.

The Secretary,

A1l India Trade Union Congress,
4, Ashok Road,
New Delhi-l

-

Subject :- Submission of replles to Questionnaire.

S1r,

With reference to your letter dated 25th July, 1961
on the subject clted above I am to state that”the last date
fér submission of replies to the Questionnalre 1ssued@y the
Board is extended to 20th August, 1961. It will therefore be .
appreclated 1L you please note that as fhe Board is anx;ous _
to finlsh the work, you may send your replies by 20th August,
1961, It is regretted that no further extension beyond that
date wlll be granted thereafter. 'ﬁ

Yours falthfully,
/7) v I . Al
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Colmbatore :'I
21 July 1961//{’w

Dear Com. K.G.,

Ve held a meobting of rerrosentat-
ives irow lerala and Tamilnad nlant-
ation unions to discuss rerly to tho
Wagpe Doard on the 19th and arrived at
certaln conclusions, We arc now draft-
ing our rounly~ This will be finalliscd
at a further meoting on the 25th.
Perumal of tho Noclamalal Plantatlon
Workoers! Ualon vill also be attonding
that nceubng at his ovn suggustlon.

We may sond a rorly Jjointly with him
if thot ia possibvle,

Secondly, we have docidod to &raft
tlie momerandam dvmanding interim
as e increoase, in wheh wo aro domandlng
N <a<b. 1 am writing to Com. sanoran-
jan about this.

45 2oon as our ronly is roady
1 shall send you cornics of tho samo,
a8 you have written the AITUC
re~ly can be finalisod at the time of
the General Councll mcoting.

: " Fith grectings,

e e B RS o
Qe ot Aol EA?JD Your: £ raturnally,
Y B“"'-l d.
| el y =4
1S b4 VE&’WWV“ Ta;pﬂfkﬂ

At 1. U, C.
r
L R. No4). Dute 2 4, Jui

File No.....oo lepled o
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(AFFILIATED TO A.1L. T.U.C, & W.F. T, U.,)

PRESIDENT !
PARVATHIKRISHNAN. s p.

GEN. SECRETARY :
P. YRIDDHAGIRI.

Dear Comruade,

Ref:_
Daie :

5t guly 1961 COONQCOR/R. S.

{ NILG) )

the Wage Board for leg plant.tiong has sent the

questionnaire .nd expécts the replies b fore the 5th august.

the

I hope tn.t you would huve wiready got a copy of

Sl €.

1 hope

is sent by 211 the p1lUg Unioms.

th t you woula agice th.t 4 ynidform reply

Ple.se let me know wh.t you

ploposed to do kmxkkak towards tiat,

Early reply in the matter will be helpful.

Thauwking you,

-’_’,———'—-—'—'—“‘m
A DT U
IR N Al

hY

I, O
L T8 Jur 1961,
l"’C!/»—-\ S

Al

<

Cu.”"\l“o' L- (d‘- ﬁ(\,r—M

]\I__\ Cq\\ »J—'—a\

Yours fraternally,

.o
W 4
w = i

Bt
st

P
'N-Q.M!A—-L

‘V\MQ Lo p‘ o z—/h’b .
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July 11, 1961

Com.P.Vriddhagirl,
Plantatlion Labour Assoclation,
COONCOR

Dear Comrade,.
Yours of S5th July 1©61.

With regard to the drafting of replies
to the Questicnnalre of Tea Wage Board, we arc
in correspondance with Com.Parvathi Krishnan
and Com.Monorsnjan Roy. I am informed that
comrades working in plantations in South are
meeting in this connection. A similar meeting
of comrades in North BDast wi'l be held shortly.
Following this, mutual consultaticns could
be arranged in crder to draft a uniform reply.
We would suggest that you may consult Coml.Parvathi
Krishnan in this respect.

With greetings,
Yours fraternally,

Vot

—

e

(K.G.8rivastava)
Seeretary
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ANSWERS ' 0 THR
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CENTR&L‘WAGE
. for

TEA PLANTATION
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QUESTIONNAIRE

3042D

INDUSTRY,

3 Y

vy

Tne Towmil Nad Plantation Workcrs' Uniom
2ol . No. L4901, VALPARAL
Udimbatore Ddstrict.

ladly)

The ¥lantatiion Iabour dAssociation,
Lz’a{__f,dg hOo lC 59y COC)IIOO&{ R:Sa »
Filgiris Digirict

Thne Neelamalal Plantation verkers!
Union, kegd. No. 1855; CUONUOK R.S8.,
Nilgirig DListrict

e e
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Questionn 1 snd 2

1, The Tawll Nad 21 .ntatlon Workcra'
Union, Regd, No. 1491, VALPARAL.

2, The Plantation Lobour Association,
{Recd. No, 1659), COONOOR R.S.

(Poth affilisted to The All-India
Trade Union Congress)

3, The Neelamalai Pl.untation Workcms'
Union, Regd. No, 1855), COUNUOR R.S.

SITUATED in the Districts of Coiwbatorec snd Nilgiris
coverivg sbout 70 Thousand workers. On an average st 0.9
workera T acre.

Noter Aocordipg to the Madras L.bour Gazette (a.ril 196L)

newber of workers coming urder the Plantstion Lobour
het 1o only 62,389,

questions 3 to 8 (3oth inclusive of).

CATEGORI S

he catcgories of workers now abtasining in tne Tea Plsntua~
tions are -

1, Field workers, 2rn Factory workers

3. Medical workcoers 3, Sanit-ry and other workers
5. Supzrvisory 6. Worksnop & Transport workors
7. 4rtisans 8, . Clerical

There are no occupnationsal classificwtions as such. nll

the workers are classified as Grade I, Grade II and aAdolescchts,
Gencrally Grade I ig ken and Grade II is Wowen, irrespcetive

of the work donc by them. The general impression that would
bo given put by the Planters is that in the Plantation Industry
thore ie no skill required and it is after all an agricultural
occupation requiring mercly unskillcd phyeical labour, Tlae
mattcr has vcon gone into even by'the Plantotion daguiry
Commitice and came to the correct conclusion that the work in
the plantation roquires skill. We wish that classification:
ig made on the basis of ukill as follows:

Skilled: (n) 4All artisansy workshop workcrsy Trnctox,
Lorry, car and Enginc Drivceras; Mcechanics,
Box MMukers, Pipc fitters, cte.,

* {(b) Dluckers, pruncrs, sifting work.rs,
Dricrs, Sprayecrg, Loppers, Nurscry
workers, monuring workurs,

Semi-Skilleds Stencillors ana all othcr factory workera
In=-icd) Jeds AL othcr ficld workera.

Special, Grades Rat catchers, Hospitnl workers, Croche workcrs
and sttendants,; Tapslwman, Watchmon, Office
and Bangalow attendars, Senitary workers,
Teachers, etc,

Supcrvisory Grades Supervisors and assistont Supcrvisors
(Kole-mnistries) '

56 8 convention certain of the jobg im the field snd the
Tnctory are paid oxtra wages at the discretion of the anage-
wonig which vary frow Lstato to Zstota. At the smmc timo




(Pogo Two)

time Czocha, Bungalow, Office mttondars aro paid rogulsar
Grndo I wagod, There ave toemporsry and other castogory of
workerg, whe do not have only joba of temporary nature, but
nlno weguley Jobo such aa weoding, plucking, etc,

Morc nid worce of non-permnnent workera are being cuployad
by the Manngementu  (a) to escap¢ from the cnactment and dony
ir.0 boucfits to tho workers, (b to kcep them as reserve
foree and Incyrcenss ~ intensify work-lond,

It cnit bo counfidently said thnt the rumber of non-
pervmanatt (rogulsr -~ check roll) workors, would be cqual to
thy imuber of pcrmansnt WorkGrs, Thcre nr¢ also gshamcful
inotenuee, whore number of noan~permancnt workcrs - non-check
¢l l work.rg nre twico or thrico that of pcrwmancnt chock roll
workena to give only fow Instances of company cstatces, Woodbriar
atotos Lid., Dovarshola ZHost and Tntdapallsm Hstates, Niigiria.

Siucn 1956, tho mubor of pcrmancnt workers hnve been
reduced by abt lcast 254, =

Wo nre strongly for the tetal abolition of thosuc
"catcporitg®, It ig to bo noted that plantations nrc consi-
dcred tv bo one of the sweated Andustries and to =1llow thesce
cntogorics menns somcthizg more thin “Sweated",

4t the same time, we do not dcny the nccd the nced for
axtiva lebour in certain periods of the ycar, i.c., for pluck@ng
durine the flush (or rush) soamsons.

But we atrcgs, that the mansgcwents should maintain a
Cheek Roll for thesc Temporarics (as expectcd by the Rlanta-
tieon Latour Agt) and assure thew of futuro work tewporary, or
permanent and pereancnt vacancive should be filled up with
then nlonoe

We opine that ali the eatcrorics wentioned above including
the Tomporary should be covirced by thc recommendntions of the
Wagee Boaxd.

Queoetiona ¢ to 24 (Both Ianclusive Of) WAGE STRUCTURE

T — e T

Wages ag at proscats

Grade I K, 1.-9-0 & Re, 1-11-6
Grode II Ry, 1-2-6 &- Rs, 1= 5-0

Faotery and miseccllencoug workirs - re paid extrag wWaoich
vary Irom onc to threo nunes and from Bstate to Estate,

Bupexvisors Rs., 2-00 to Rs, 5-00
Kole~Maistrics . Rs, 1-~21-6 to Rs, 2-0.0
lisst, Supcrvisors)

Wo consider the cxisting rntces of vmagos require medifi-
eagion, that too urgently,

The proscnt rates of wages do not conforw to the princi-
Plos of wango fixation known to the civiliaced world,

Britioh Pienters, who bought the land for Plintations
(ns they volonged to the Ruling Clasa of those days) for a
00N, Thero 1e A wholc history to fell about, how workcrs
were hrought to thase cotatcs, Till 1947, why 1950 wagces
p2dd t0 the workcrs was less than Re, 1-00 per dism, all

-

e
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nll lnulwn**u'ofu

at Ro, U600 {Rgpeo
nil, Alinas D
nt Pogso 255

T where workel's Were paid
M gix oniy), ard Re. 0-4-0 {Rupou
(Plcwse fcr 40 Rege Committoe's Report -

L R D conh ool e Indepeundence, the Notiow:L Governuent
considered the ¥oanlations 0 bu o sweated inlustry and nddod on
to the uschadulc b duninua Wages, Bet, thic thicgs huve not
changed baslcallys: bo scen feem whe history Licranfter.

The W Lam W Jommittes sedt wp Ly thoe Goveramsnt of
Midras recanmcnded 1-7~0 piz day for Giade I worke¥s, Butb
the wmthed of Ca,%ﬂ,%”’uh and procciure adoptod by the Commitice
1 g ey 11 “: (¥ :i_u-:i* ISR R ) ki r

Vo give bolow orhaugsitive cztyneits from the Hward of thoe
Spcciml Indusirial for Piantaitions, Coiwbatoro (G.0.Ms, Vo, a43)
drted 151 Uctaober, 1956). T Specin) Tribunal came to the
COrrcct CORLLU5LON .hﬂ, though ileglly the wagoes fixed by ithe
Miniwawm Wagos Comaittos io §¢ Lo oalloed Minimuia Wopos, It sa
not in realidty oo

*

“accordirg to tho publieation of the Rescrve Bank of
India, the watce of dividond was tiw Wichost, 27 per ccnt in
plant~tiong s Lnoa period of fton yoarw, 1937-1947, Whoreas
the wages paid £0 (ac inbour in othor major industrias, such g,
toxtiies, ebe., Weud pIrogrossintg, L tlho ploudations in thi«

LY pPRWOZLuess, A PAage 13L 0

Dhoato Lthe wagos did l"/é'('. sl gua it
Rego o Roper thexe g a1 Uable showing ilic rates of the d=il
vages Lun Pilantaticua. Prom 1934 40 1938 the dnily wages in
AnnmAalialg sy m-u?zDWui in that ftablce were thie gnmme, nsnciy.,
C anoab for A ) ALl fuy aunas o oa wowman and from 1939 to 1943
the daily zates wero orly 7 anung Tor 3 mes: arnd 5 onnag for a
womAn, In Wilpiris. dyanaad, Malabar ,uu Jhevaroys the wage
WG 8bCppea up-. But the daily »atvaos A0 not progress with o
pince ia tunc with dire oaeda of the *qbuu“ in the plontetions
vpafficiontly. The roguls wng “h-w unfoertunsatcely the pllnt tion
industty though A majoer preepocsiyy industay wa iacluded in tho
Sehodulce «f dhe Miuvimun (»qou an®% as oue of the gwented industrics,
: P1wum W gc Coumistoc's neport {(Exhibit
g Hica weo included - in ot I
Dol &L B8 1 Wago2 0% woulld shiow
en oX tgo Cels GLVU“QHVLH , Ziantaticn 1 .bour
L~Inlia Lasis, nos 542301 net goined an eguitablce
winyy wvetborng acoruing Brow the snlce of plantatinon
Ly way ol wagon, Or in $ho shapse of amcnitics.

T
Y

-

In dhg cariy Ceys whon dhe prastaiicuaw were introduced ~nd
then when ey w.is capanded, recruiinont of ?npO'L te tho

plontati nehatog wag frow tno Vi;_wrba in the gleins an ond
near Usyo Gl stuictn of the plangatior n South Indin

the ¥npganies, or Malshsy ayvehom ymv\dlmOdq {4 roorulits the
¥ongoniis or weimy malitrict actrasic. the poor and un-cmglcyad
villagers, Cupuclioily the ia ‘*nJa by geod and bad metho.s for
Cmploymcnt iu the pJah,aulﬁn cohatey, Povcrty ant illitcracy

AL ORLNONY BNocuphoyncis deovae wihcwm to e plantations.  Even
o L0 mosy of Uho labour 1o the plantations in the Malras
Cinie pre ol tne depressod clasacs,  ov, vehieiulcd classes.
Thedst povcrﬁy a1t &Lit'"“ﬁcv ng Well as their age-long apsathy
vinde Them fudisferont andl they were cxztromcly unoxgnnised til2
RACIER AT, in 3L@U'B hO“Oru onc of the SBpecelsl festures of the
piantation Labour is etatodl as Lollowns-

"tho pirutation laboiuxr is absclutolly unorganisced and
heinicna. though tho Zlautory Hru ombweuciy woll orgnnised and

T I T f s T s T e

T
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In come c¢nses of the some Compnhiay owning cstates in tho
Madres State and Eatates in Travancore~Cochin psys at the above
5nid dAifferent rates of Minimum vages to the workers in thoge
catatcs regpecetively, Thua, wagas to the workers the agstates
of Trrnvancorc-Cochin at ratss higher than the rates in the
cstato of the game coempnny in the lindras State, But it is
nr, ucd thst the differonce ig due to the fact thet the Minimma
Jwmesd Commivtee for Plantetions appointed by the Travancore-
Cochin Govcernnent recommended higher rates on differcnt consi-
Aorationg,. Taking the total VWeegkly exosenditure of the fagily
of » workwan with 329 consumption units at Rs. 21-15-9 and
addinn the desrness allownncee of 161/389 of the total wockiy
warn by 6, that Couwlttece fixod the xates as above shown,

The Report of the Maarso Minicuww Wages Committeo (Bxhibit
%-50), shown that the Committeo desided to apply the concept
of » subsistanca plus level Lo the stansard of living of rlaiia-
tlong workers, Then, the Committes considereu the calorific
nod matritional requircuents of = plantation workerss fawmily,
A3 stated thorein, a fawily budget for plantation workers wao
prepared by Szl Adyantnyya, $ho Statisitical suthority, in the
uwaual wmanner and wag put uwp baefere the committces for considora-
tion. . Tho attention of thnat Committee wes aAalgo drawn to the
¢n8c betweon Buckinghen amd Caraatic Mills, Limited andl their
woykers, roported in 1951-IT1-L.L.J., »3ge 314, wherc it is held
thnt Dr. Aykroyd'e f£igume of 2,600 caloriecs per day shculd be
takon ag the standard for a worker's fawmily in Madras City.
The Commitétese has salso obscrved thuss-

"I1f al sll, this fizurc should be incrcascd suitably
when wnking provision for a worker's diamily which h 3 %o live
in and facg the rigouxs of s hill climate at elevntions varying
from 2,500 to 7,000 fcet above Hea lovel.,"

But the Committco came to the conclusion that the figure of 2600
calorics should be adopted, and not to step up further for
climmtic ronsons, The reason given ie ag folliowss

¥0n »n practical consiaciation of the lssucs invioved,
Lowgver, the Committee thought it wise to adopt the figure of
2,600 caloriea and not to atep it vp further for climatic
renacng,

There dis absolutely nothing i that sopart to show ag %o
wimt ihe practlicol counaidaraticis ¢f the issucg iuvolved wergg
whon the main igsue to be decided was A very importasnt cone
reiating Lo the very dict of the worker ana hig famdly doiug
praous work in incliwment weathcr, agaimt vagarics of climat:
avd on Migh elovations, aund alt vegiony where the cost of Living
ig wach wmore than on the plains, The cepresontntives of tha
nmamagenenta (mewbers of the UnnSI who were the Committeoc) . cosid
nog worvco even to the figure of Rs., 20-2+0 per weelk, as saceep-
bl cogt of that budges, ivirng some allowsnee foxr the
difference in pricou, Theng on this point a vote wag taken
and the majority decided tu nccept the figure Rs, 20-2-0 as bhao
cest of tlic Tamily budget Tfow fixing Minimum Wages for
Tisntation Volkexs.

With regad to the comsumpilion of the worker'!s fomily,
3,6,, the number of consumption unite aud thce number of wage
ourners per family of the plantation worker, there was agrec-
nent on the figure of the consuwmtion unitn as 3, but therc was
no agrecment about the fipure of average wage varners to be
token into congideraticn by the Commifttee. dealn, the peoind
wis oputh to vote aud it wag decidoed Uy a usjority that 2,26 wage
cnrncs per family chould boe taxken as the uroper figure foo
nil the e¢ntates and for all the arcas, With regard to ths

Fordamental nrineinie of ogual pay for ogqual work, the Committes's

e =
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thu principle thought that the aystem of work obtminiug in
plansations would not warrant 1ts application to estals workers
in Pl “ice and divided thc total amount of the family budgbu
ot the piantation worker Rs, 20-2-0, in tho rotio of 1ss},

B 8 64 and fixod the basic rates of wng o3 soparantely foﬂ &
aam, weman, and child. Fox purposes of regulating the doernss
SLiowsnso the Committoe adopicd the cost of living indew Levil
2T 3160 and cainuls tine the dearnesa alliowance with 75 per cunt
neunraiisation, the dearness allowance wis fixed at Re, 0-20-0
Vi@ 0-8-0 Jnd as, 56 for man;, woman, and child rospoctivaly
Phas thie deily rates of couposits woge were fixad at Rs. 1-7.-9
{uov 5 man workey, Re. 1-1~9 for a woman worker, snd arnnasg 12
for n child wolkc v,

In the Buckingham and Cernatic Mills Case akove ol ted g

retour appellato Tribunal took Ry, 5-8+0 as the cost of the
Jicz fer ome comsumption unit of an inGustriel worker in the
plains stnting that he must be provided with mcaus to buy Sood
reauired for -+ balanced diet ag roccmmended by Dr. JAykruiyé.
It works out to Rs, 16-8-0 for 3 consumption units, Teducllng
Rse. 16-8~0 <from Rs., 20-2-0 the balance {(Rs. 3-10-0) rcpresernis
the otlior portion of the entire budget. Under the wininua
Wagas Act the term 'wage' does ret include the vslue of houso
sccermmsdation. Supply of light, walcr, wtdicul. avtundarcs
or any cther amenity, or asrvice (excluied by ®he crder of thn
Zovernac nt ). Thevofore, the valuec of any of the amenitllez
p~ovyivi, if way, to the plantiation workers should nct be Lealen
into comsidcration by the Minimuw wWages Counitice, If thig sum
of ks, 3-10-0 is the cost of tlho oZacr things than food, %0 be
mrchased by the worker, it works out st 22 per ccni of the entive
budeata To eay that Rs, 3~17-0 is the cost of other items reo-
gquited au the barcest mirnioum fer o plantation worker's fomily
for » month, even on the pre-wnr level of pricos, is not reslistic
or logical approach. It will thus, boe seen that the level at
whichh the wnge was fixed by the Cowmittece is the poverty level
i.¢.. below the subsistance plus level, Inspite of a repre-
ucntmtion that the calorific value should be incrcased sultably,
i -Gommittec did wnot Lake aven the figure of 2,800
on Lwi, Wnereas the Travancore-Cochin Minimum Jages Cowmmi thoo
Lotk uhlt figure of 2.800 calcerigs into consideration an ra-
Skl RIS N0 ﬁﬂftHWavdL;;.fu“ an average atwlt (Vida rana-
Gonph Rocol tne repet of tho Winivum Woges Commini =3 for

Toan.e s a=Ciek ) oo theush ic davdras Minimen RS
o B ocided we DE0cend O Tho baslc 0f eutSistalris u
e i yﬂﬁﬁtibdw weoking of the etst of the budgew
% ol anply sy of e fapcroant consideuialods
wenir cut e budget of 2 pilantatiovn woxkor

sbtendard of gubslobance plus 2evel. 233
e evidenuse 1g ol shat very fow childres "o
o ly about 44% of the total mimber of work.ow
‘Vice Bxhibit m~9) and oMLy in nbouts T0 out of b
e L voeth the husband =i fho wife sre the workers
ool of thooe 0 foamilics, Therceiore, aucorulq; to the evide
211 the Cduo tkc figure of 2,25 deu carners is not correci, I%
Pa9ovs onsts sowprehonglon how ot the end of 1951 the euploywas’
Cunepate naru»d vefore the Mimdmom Wages Comm*ttoo to tiia
Tizurce of 2.25 as wage QarnQsg in a plantatlion worker's Fawuily,
wnci: chiid child workcrs have been onmly about 4} per cent, aad
when an every workor's family o worker's wife also is not providcd
witkh work ag a rule perhaps expediency weighed with him in tho
then circumstances to agres te that Ilgurc a6 wages paid i1
Lhen werc abuormally low, If the minimum ratcs of wages in
other maJor industries, which aro coumpsarable »t loask uO $0Mma
cxsunt, arc comsidered, it will be clesr beyonl doubt +het <he
»~tna of wages fixed by the Mrdra Minioum Wages Commitioe =ro
-»4 met vt all of subsistonce

-
fu
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Unfortunntely for the worker the did not accept, or adopt
even t-2se rates recommended by that Committee, It ia therefare
orystal clesr that the rates of Minimum Wages, as fixed in the
notification by the Government, dated 25th March, 1952, sre not
of osubeiastsnce nlus level but below thet, amd as such those rate
ars actually of poverty 1evel,. Under law what ever is fixed
urd er the Linimum Veges Act, even if it be one anna per worker
per day has to be tsken as the Minimum Wage as per the ruling
of the Madrss liigh Court in the writ Potition, In thoet view,
gevon though the rate fixed by the Governmendt under tho Minimum
Wapes Act 13 the otandard of wage pertaining to poverty lovel,
i.e., below subaslstance plus level, i.c., below the levcl of
Wiinimum /ages' as d¢fined in the report of the Fair vages
Committece, yet it has to be considc.ed the rock bottom minimum
wace and whatever awount of incrcasc is given over that rate mugt
be taken to be 'fair wage',

"according to the report of the Fadir Wapes Committec the
Minimum “age has to make provisions no% only for the bars
sustenance of the life of the workcr and his fawily but also
for the preservation of efficiency and it should &lso provide for
some measure of cducation, weaical roquircmcnts and aucnitics,
In thet view, a reading of the report of tiac minimum Jagcs
Committce smows that they did not tauke m into consideration at
all the wmost iwportant factour of preservation of the efficiency
of the worker (bucause they ¢id not take 2,800 .calories pcr one
consumption unit in tiie diet of & plant-tion Worker, 0r d<ven
Rs. 5-6-0 as tine cout of dict of an inaustrial worker on the
plains in othcer less ardous industries; g5 in the Buckinghsn
and Carnatic Mills case) and they even ignored the consideration
of the other factors, i.e., providing for oHomé wcasure, Or
education, medical rcguircments and awcenities of the plantation
worker, Thicre czn therebore, be no doubt of thce fact that
actually thc ratcu fixed by the Coumittee snd the rates fixed
in the notificotion by the Government arc actusally, below the
subsistance plus lecvel, i.¢., below 'minimum wage' in the sense
in which thst term is wged in tht Falr Jages Committce's
Report,

'It hss, thereforc, to bc considercd on the gvidgnce, ami
in tho apecial circumstances in this case what the 'minimun
wage' or the wage of subsistsnce plus level of s plantstion
workcr should be, even though it has to be regarded now as
TPair Wage' urder law, and thercfore, that the factor of the
capacity of the industry hss to be taken into consideration
before fixing a 'Fair fage!',

"Ao observoed very optly in the Roge's Report the first
thing that attracts attention about plantations in the 1aw cash
wxpes paid to the laboursers, Though this plrntation industry
has been one of the major industries of India and frow the
point of view of euployuwent, it ias caoily the biggest, yet
when compared to the rates of wages paid cven to the lowest

rade of workers in other wajor industries which have paid
10Lscr Ixtoidkeie® dividende comparatively, such daily ratces of
War ek in the plantations are very low, Such low wages have
been onc of the main causes for the low cost of production of
the plantation crops. One of the wmost important Ifsctors is
the proactice of leldlﬂE the wage of malw worker by the average
nuibcr of the carning mcubers of his family, a practice not
Obsaining in ony other industry in India, exccPt the plentation
industry, and if I tuAy 9ny 60 nat obtaining in any othpr Dart of
the industrial world in civilised countriocg. In Rege!s Report
he has quoted from "The Plantation Labour in India" by R.K.Dass.

"a svatem of wagces which reaquires the worker to depend upon
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iudustey Just in ordor to earn the nocossaries of 1ife, not to
thlk of deccneies, luxuriea and savings, oan scarocly justify
1tu cxistance from the point of vicw of sccial welfayesx

or meti~ 21 economy,”

¥The in~adequicy Of cash wages has been criticised by
both tho Asgum Libour Enquiry Committee amd by the Royal
Cormission; but the wages rates reouained un-altered, oven in
wne-¢dmue, in Nurth India and ornly slichtly altored in the South,
It is cgsential that cash wages should be adequate, The
ptandard of living of plantations labour 18 appallingly low and
MEleey their roel wigoes have fallen during the whaz as the
cuncegaiong given have not kept pace with the incrense in the
cogt of lLiving, Most of tho concessions which arc adduced to
Justify the low w.ges3 or no concessions in the circuwstanccs
of the plantation industry."

In ther@port of tle Committce on whrk on Plantations by
the Intcrnstional Lobour Organization "Basic Problems of
Pl .ntation L.bour™ it ig obsecrved that in the plwentaticn systom
the rapld and cxtensive growth has boen achieved theough low
labour costs.

Thus it i3 a hard fact that comparcd to w:iges in other wmajor
indugtries, wages in plantations arc very low,

It is to be noted that to the mis-fortunc of thc workers,
the Govecrnment notification reduccd the rates recommecndcd by
the Minimun Wages Committee to Annns T 0 a day. Thourh the
Minimum Wagcs Committee provided for raisc in the whges, with
the raisc in Cost of Living Index, thc scheme was never pui in
practice.

Whilc the Spccial Inwustricl Trivun.d for klantations
arrucd about the wages fixed by Miniomum o2ges notification not
being real wages hae not done full Jjustice to the workers
as a perusal of the award portion gertaining to wnge fixation,
We have not gone into other factors, such as relisblity of
cost cf 1living indox, needs of the workcers, etc., which werc
takcen by the 3pecinl Industrial Tribunal For Plantations, as a
bagsie for ite emlculations.

1. The Specinl Industrinl Tribun:l for Plantations hns taken
1775 wagesg carncrs in 1 family.

2 It has taken omly 2800 calories for 1 unit, Thourh it
arsucd for morc than 3,000 calorics becausc of the
herdous nature of work ~rnd hill terrain, cte,

3. It did nit pive full ncutralicaticontior Cost of Living
wbhovy 160 points, when it fixed wages for 550 points.

4, Wor did the Industrial Tribunal provide for raise in the
Cost of Living above 350,

5a Thougn 1. cawmc to the conclusion that 350 points for a
f2mily of 3 consumpiion units Rs, 156-10-11 will be
required for a month, It nwarded only Rs. 104-00
(divided between Grade I and Grade II workers, assuming
1,75 wage ecarncry in every family.

In desling with o diet, it is well to remewber the dia-
tinction betwecen an optiuem and an adcquate diet, an
optimum dies is one which cnsures the functioning of the
yaricus rife proccsscs at their very best; wheress on adequate
diet mmintaing these proceascsa, but not at their pesk lovels,
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~tha nctusl crlory snllowances for Indians, ~8 adoptcd by the

{Page Bignt)

"Wnllc 4% 43 Gealyablo to work up to standards latd down for
nn ooptlmum Gied, 4t is cssential to know whether cnough 41s being
provicody  overy offort should be mado to cnsurc at lenst the
stonaerd fixed for nn adequate diot.

‘The umxnttt'quantitntivo food raquirecmentd src usually
catimnitcd in torms of heat unita - 'cnlories’'.,

‘Aftor reforring to the basic onlory reguircuents according
to tht standsrd of the expert commission of the Lesguc of Motiong
Dre fykroyd snys that in view of the gome whot lower bnsal metn-
bolishmn of Indians, there weay be reasons for rcducing such baosie
gnlory rcquircments, At page 15 of the Bullotin, he has given
Mutpition Advisory Comulttca of the Indisn Rescarch Fund « F
Assogintion,

It is thercin stated furthcr thuss

"Sound comon sungl must be cxcereioed in drawing ug o NOW
divt schoduia, or in agstowing the adoquacy of oxisting oncs.
it 46 safer 6 orr on the 8ide of the oxcese by 100 or 200
gnlorics to silow for waste of all kindd including the incvitablo
lonkngce of food) which ocours in a large institution, The re-
1ntion between eslory rcguircments amd fhctors as work,
ngtivity anl the climnte should be borno in wmind,"

“Witamins arc organic compounde prcscnt in winute swounts
in frosh naturtl food gtuffs which ~rc cssontial for hec~lth snd
well being, Thecy are commonly namcd by lettcrs of the alphabet
such nyg vitsmins £, D, B and K beloncing to one group called
fat sclublc group, nnd B Complex and C belonging to the group
of wntor soluble vitaming."

Tabhle I in that bulletin ives the daily roguirements of

onlorica £z of coms cssential mutrienta, In that table, a

man deing modorate work requirces net cnlorica of 3,000 cnd a
man of very hard work would requirec 3,600 c¢nlorics nct, i
womrn Golng wmaccrate work requires 2,500 caloricgs andl a woman
doine very hard work rcquires 5,000, In the notes undcr the
table, 1t is stited that the 'nct calory' wenns the cnergy
nvnllable from the food actually assimilated, thot problems of
nnimadl origin are gencrnlly superior in biolorical value,
veritable proteins, somt animsl protecine should be included in
that diet, and that facte must be included in a balesnced diet,
Table I1 is <bout the composition of 2 balanced dict for - dsy is
adequate for the maintenance of good health., The items men-
tioncd tierein in terma of ounces contoin 3000 calorics,

Table IV gives the composition of -in impvoved diot, The kaxXpRrs
items 2.9 39 ounces in total,

'In thc 1954 publication of the Mowor ndun .repercd by
the Nutrition udvisgory Committee of the Indian Council of
hMcdien) Research =nd the animal Nutrition Couivd ttce of the
Indian Council of siricultursl Rescearch undcr hesaings Human
Nutsrition (vis-a-vis) animal Nutrition in Indio it is stataed
{at page 12 refcrring to Table I on thc previous pago which is &
the ssmo ab Table II of the Bullcttin thuss-

"Thus cnlorifiec valuc of the dicet conposed a8 in the above
is roughly 3,000 crlorics grogs, The nct claories nvaileble
from thig dict would be less by ten per ccnt, i,c¢., about 2,700
cnloricgs, This nct calories intake hns becn considored to be
nidcquote for an avorags Indisn udult of moderate activity,"

‘Before considuring the contentions on this aspcet of the
~nas boanring on tha cost of onc. Consumption unit, a refcerence

-
L e oS iy




-

(Page Xina)

a voforenco to the conditions of 1iving in tho pilantation cstates
is mcoosnpry to undcrsinnd tho bnck ground in which the cliam,
or demoand for a Palr Wage 1s msda, Due to very low Wage a
workor, capccinlly for the requirocments of food for himself, hdg
family sand dopondants, Improvemcnt only in other conditions

of l1ifc such a8 provision of houmaas, Without provision mf

for adoqu2tc dict will not result in ascquiring the necessary
cefficicnoy, It ie truoc that in most of the plantstion ecstates
workcrs arc provided with free houscs and construction of ncw
housen with bettcr accommodation has bocn roing on and MXXEIXF
UsPedAsS.I, has becon holpin~ 1ts mewmber estatcs to a greant oxtont
but' 34111, the problem of over crowding rcomaing unsolved, It
hns t0o be s3id to thce credit of some of the Manrgers with gemiine
symprthy snd wide out-look thnt they ir”ke a lot of intcrest in
cons tructing morce and merc of workers lincs and providing the
nccessnry accomuodation for a8 mnny workcers in their cstates

as possiblc, However, it appears to wo that the pace of conse
truction of ncw lines is not gencrally spenking, n8 specedy as
the rc juircments demnnd,. In Shevaroys anl snamallnis, I had
occasion to scc somo of the workers lines which stand comparision
oniy to gomc bad slums in A town or city. Some of the old
housgs ia which workers arc obliged to live dook worst than
cattlc shed as sufficicnt number of ncw houscs have not heen
spoedily built to anccommodate them, In most of thae cotates,
which I visited the frequent complaint wns mbout in-sufficicncy
of nccomwodation, They gointed out scevoral instances of thc
workerg using the samc room for a kitchen, and for &4 bed rooun
whilc other workcrs »re provided with kitchon portions,, In
gomc ¢states there warc complaings about the lack of protected
watcr supply and lack of clcan latrinca. In all the workcra!
houges, generally, thorc arc no clcetric lights, 48 statced

in the repart of Sri Rego the airty state in which the-‘ousces

arc kept gives the first damprossion of the extreme poverty.
Sovernl -of the workcrd have insuffjicicnt clothing, Wowman, in
many ¢»3€s, do not posscss morc thon:four sarccs at tho most,
Generally, young, children looked dirty with in-sufficicnt
clothing »nd in gk, In most of thc houses workcrs do not
hsve cots, but sloep on the floor with the only wmais, or jute
hegsiang to be up Onse The single cumbly given for use in the
fickdo hrs been used by the workér cven at home for spreading
it on the floor with the only mate as he has no spsrec cumbly,

or cther worm clothiing which he cannot afford to Jurchauc. In
most of thc housecs; they do not have brass vegsels but only
earthorn nrc =8 cooking uitencils, It has n1lso to be mentioned

that in most cf the catetes there arc no Co-opcrntive 3tores,
where wdrkcrg can purchasce daily requircments of diect 2t fair,
or a2t r¢-sonable rates and though there arc priwnry schools

in scveral cstates, yet they »nre not in sufficdent nucibers and
therc arc no facilitices for workcrs to gcnd their childron to
gschools in the ncighbouring villages, It is nocedlcgss to won-
tion thnt therc 15 no gscope for any cntertaincwent or auuscucnt
during rcgpite, though in a very few cstatea the Mhnagers have
opencd reading roows for the workers, and in Ssomc cstates soue
ManagCr8 arc even encouraging Scouting ~nd some cstates have
Co-cpcrative Storces, It is no doubt, truc, that the dirty
condition of the workers' lines and the surrourdings is
generally due Xu also to the ignornnce,. indiffcerence and IXkkh
$£11litcerney of the workers and nlso the lack of adequatce interest
taken by the workers' Union to wo sufficient heslth probaganda
nmong; the workers to kcep their houses and their surroundings
cican, tidy, ond healthy and also to become litcrate, and
fuprove their standards of living, when I genernlly guestioned
somc of the workcrs about their living conditions such ag in-
Sufificicnt clothing, etc., the gencrol reply was “when the wame
is not eufficient for our food, how can we afford to purchaso
otkher thinss?®
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"The information given above should convince any ono that
t-n diets of the Plantntion Labour in South India are extremely
poor both in qunlity and in quantity, In the interests of the
officioncy of Llabour and its effect on productivity, 1t is
ogsentinl to pay attentlon to the improvoeoment ol the diet by
utilizing all suitable moans, Since, I do not possess tha
informmtion concérning the daily wages of theso labourers, I
cannot cive any opinion whether this dictory sffRimimrzyx
deficioncy is duc to the in-abilit¥ of the labourcrs to purchaso _
foodstuffs in adequato quaniitics," !

The daily rntao of wiges for men, women end childwen in |
Ten Bezoates in Madras Stato wherce eight annas for a m~n, 4 annng ‘
for a woman and four annas for a child (during the period of
thnt cnquiryJd. In Table VIII the weekly oxpenditure is shown
ps Rs, 21-7-3 for thc group of wookly income Rss 20~00 and
abova, ~nd the average totnl weckly cxpenditure in respect of
income groups of all incomes as Rs, 11-11-7, wnothecr signi-
ficiant point in that rcport is that the weckly expenditure por
fomilyon food was Rs, 8-10-5, or 73,79 pcr cont of the total
wogkly xpenditure on all items, that weskly expenditure per
family on meat, fish and eggs was 11 Annas 6 piod, or 6,13 par
cent of the total, that the average weekly oxpenditure per Xz
family on milk was only Ra. 0~1-3, and thore was no expenditure
on rchee, that the expenditure on condiments as chillies,
coriandcr, tomarind and s=lt was Rs, 0-12-5 or 6,71 pcr cent
of the tot~l. In Tnble IX it is stated that the expenditure
on food per consumpstion unit in various income groups WS
Ra, 3-2-3 in rcapect of income group of Rs, 15-00 and below
Rg, 20-0-0 4nd in respcct of the all incowmc croups it wns
Res, 2-14-3, The above passages H»nt the figured guotcd will
phow clcarly that the aiet of thc plantation workcrs hat beon |
poor, inadequato and un-balancede. Therciore, thwir citiciengy |
cculd not be but be very lowe. 48 shown in the rbove cited
Table XXVIII of Mr, Deshpande's roport the rates of wages of
the labour in lantnlions till 1947 whoere abnormally low,
insplte of the increamsc in production, espocially tems Tho
diet of the workers had, therefore, to Le poor, un-balanced agl
eery dofficient in protective food stuffs, as stated in more
than one rcport, mnde a2fter wide enguiries into the living
conlitions of plantation workcrs in India (including South
India) by committuus with oxperts ns Mr., Rege, Sri Des pande
and My, Lioyd Jong# and by Dr, a#xx Romwmujaswsny, The poor
standaxd of rutrition was onc of the wost important single
causuy of 11l~hoAaith, dowcase and ineefficicncy of the ILabour
in plantations, Mr. Lleyed Juncs, hos thcereforc, sintcd in
Iis rceport thusse

"The reasons for the poverty of 4ict or in turn wany butk
tac mencrnl lack of proper food digtribution initiaily causcd
by thw war, combincd with low paid wages %o the labour in tho
post ore probably the most imporbant,!

“Nutrition is tho most important single factor in the
psintcnancs ‘of healsth {(age 551)"

"Drovision of adcquate honlth protcction te the rural
populntion is by for the most importsnt nced. (Foge 534)°

'In viow of the fact, that this dispute ccnecrng matiers
touching thousands and thousands of workers in n major indutry
in the private sector of thoe Nadras Stite, I think, this
Tribunal is in wuty bound, to takc & very broad viow in the
psresent cvonflict of changes in the inwstrisl side in the
countriea activitices, It is, thercefore, noceassary to refer
to the Inwstrizl DTolicy Resvlution, dated 30tk april, 1956, of
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of o gpvc saent of Indis, Tt ig quoted An nnmexure e the
anapter golf tha wanuery of tho Secoml Five year plan nbove aaid,

‘“wvuqrnph =3 of thc Resciuvtion is the gelevunt portion to
bo guoited I fs ws followas

Sinlustrial unlsyrhakinegs in the rivate Scetor have nccosg-
carliy vo £13 the frau” wogls of the social und coononice polley
of t¥o witata and wiil b2 subjced to control and roguLnu*un in
furms of the indngtzies (Developuent and Repuliation) ses and
ofrer colovoent Logistation. Tle Govcrnmbn' of Iandlia, howover
sacoenigc Sk il would be, in goueral, bo desirablcey o allow
such untertakingsg to acvelop wiih as mich ficedom ag puasiblae

conslstent with thae v rpets ard abjoctives of thg National
b1

LA,

ob page 287 of the Summary of the Scconc Five Yoar ilan,
1% 1s sthated thugs-

"Phe Second Pive Yeonr plan aceords high priority to industri-
alleation, Unicsy, nqu one weken to augmcns rapiuly the out
put, the means of produstion and %0 build up the fwel anc cnerpy
resourcces which are s2 vitnl to development, the scale and paca
of ndvance in the cowming yeara will be inhibited - correspondingly
lrrge 1s the effoxry that it calls forth hy way of mobillisation
and appliication of rcal =rd financisl resources,”

¥Private sand ublic Scctor have to function in unisem
and arc 0 be vicwed as parts of a singlce wachanism, The plam
hrg n wholo con work therc only on the bLasis of simultancous
»nd brlanced developuent in the two scctors, It is ap,ropriate
to thin< more and more in terms of an-inter-penctration of the
public nnd privatc sectors rather than of two scparate scctors,"

Tartikze 39 of the Consititution of India, which I have qudted
clsewhere above, lays down definitoly that the Statce should
prrticularly direct its policy towarda gecuring that the
oitizons have the right %o and adeguatc means of 1livlihood,
that the ownorship and control of the materinl rosources of the
community arc so distributod as best to sudbscribe the common
rocod, thet the opc atlion of the ﬂwnncmlc surstom doecs nod- xosult
in Lhe concenvrailon ol wanllly ¢ 2 of production t., the
cemnun Gl Y ard mha* the hoe: and strength of the worders
ave not atused vhiouo citizans arc not forced by
aoonuwmis ;oran ity LJ cut&“ havocaticang un~suited to their agce
In %he centext of the above said directive
1 Conqnl tution of Trdia, therefore, the
£ oihe fudvstuioew of the & whother in tho

gaunew bave o Tight fo ged from the employer
ad ate wagen, wiichh showed be not loss kb

0 Dtrinsilia
rrincinlen of
workesd il any of
l¢¢vnxo Ry &
in that udug

R SR O) AL T \ at any stage of indusicy in fair wages
e G Pl eaae over the Miuimcwm Wages, ub

Pexel DQL,O]\.L WMye Yoar ;lnn, it is
Lovhet brod 1 pight o el wagoed has besn

{ thourlt "iu practice it by boen found difficult xm
w0 guarantcy 15"

:L"l F;C
CL G

"In vicw of 221 whnt I have stated above, and in the i8ght
of the qun” n.,ouu above made $0 congider this stiructure, or
the fowily budget of & plantation worker, or, tivi edeguacy
of tho vago of n plquuau[ou worlzex on thao boulis of old
practiced o, cu tho basis of ressons which will not be proger
or, cquitabla in tho contuxi of presont day concitiora in the
plﬂntntiﬁn fncdustyy in par&icular und cermditions in the
ccuntzy 2n genéral, or to congtruct tha Wago or, fewily
budget of » plantation worker mercly on the pnttern of the

P
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of tha Puaget of an imustrial worksr, in non=planiatiouns
irdustry, in the plains, by being blird to, or, by paying onmly
& 8lig¢ht oongideration to tho spcooial neoade and cirocumstanccs
obtaining in thec remote and high lovol plantation estatee, and
about all, without rofercnce to tho sworn tostiwmony of about

100 w! *nceges for the staffs will bo unjust and un-realistic,
and n.iuvc will be in flagrant violations of the principle of
natural or soolml Jjustice, i.0., Pharms in Indian

which any Industrial Tribunal has to rewmember while adjudicating
an irdustrinl dispute of thds kind and magnitudo.

In this cnoe 102 witnesves werc cxaminod on tho side of
the workcra, They are W.,Ws., 1 to 102, Jeversl of the witncocs
nre illiteratc, Butft, on the wholc they are intelligcent, O
porugnl of their cvidence shows that they are given siaplce aud
strnight forward answers, They were cr.ass cdamincd, It is
not considercd that 411 thosce witnesses aro not tc be belicved,
There is nothing materisal tc shanke the crodibvlity of their
wisnosses in gencral. There is no evidence t0 the countrary
0o far A8 thelr statemonts aboutl their necessities of food,
clothing and other empensos, involving ia all oxpenditure
for mocre than thrce consumption units in must cagcs arg
concerncd, ¥o other inuepenuont and dis-interested workers
arc examined on thesec wmaterial psrticulours conccerning the kx
basis requirements of fook ant clothing of plantation workers
to prova that the evidence of these witnesses is wrong, or
axaggoratad, or, unrcalistic,

‘In Sir Deshpande's Report, Tsble IV shows that' the
wernge number of dependents in a plantation workerssg fomily
wag 1.39 out of the average nuuber of persons in the family
of 3.80, Whntever may be tha average number of consumption
unite in A plsntation worker's fawily =t prcsont, on the
evidence~ adduced 1s not losgs than 3.6 censumption units in
a fanily. Generally a werker ox staff comes to plantations
viiich arce rcuicte regions he ¢r she comes with cone of his or
her relaticns or his wife's rclations as they are remote
recicns such as his or parents cr sisters or brothcrs and
gcnerally, when such dependants get cmployment, or whcn the
number of children incrense, the other dependants go away

or live separately. With the result that the plantation
worker has always to meet the oxpenscs of morce than. 3,0
cansumptlon vnlls gonerally. Therefore, I am definitely

of opinlon that Hhe mimber of consumption units of a pisita.
tdon werkerts Tamliy has always beea not Jeswy than 3,6 on
the aycrage arlt pc nhap thercfore to meet expenses of not

lcss thau 3 cunsumption units.

"as the lcader of the workers' delegates proposed before
“ho Minimam Wagos Committee for alantations, Madras, ithat
on everage lhrcs consumption umite and 2,25 wago varncrs xbwy
should bo tslen as the aporopriaty figures it was decidled
by that coumittecg by takiing a vote that threa consumplion
units for a workex's family amd 2.25 wagce~earncrs should Db
taken fox the puvpone of caluulaetiong of the plantation
workexr's fanlly budget.

TThe method of voting to reach such an important dwcisian
is bad indecd as it conccrns the very daily bread of a
vorkey's family in romote rcgions, However, it is not
difficult to iwmagine that in the other coniitions prevailing
whon there was no trade union prior to 1046 and therefore,
the bargaining capocity on the part of the workers or their
repregentotivos was at very low obbs, tho workers! delcegate
would Bave feld in the then exlgonclos to agree to some

(Contd. Pugre Thirtoo)
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to gomo position, which hc axpectod to bring sume incronso at
loacst in daily wagos, sBince an inercasc ovgn by half annn

in the daily wago meant anl oven now weans much to tho

workcer in the plantationa as he has to put ug a struggle

Tor cxis!~nco in pecullar circumstances such as high oost of
living, vagarics of climato amd working on the hills with
atrain wore thon on the plains, and maintaining himsclf,

hils fawily anl children anu dependents,

The report of the Minimum wWoges Coumibtee Cogg not dise
close that the committee endeaveured to. takc n renligtie
approach to tho actual comditions anl basic noeds of thc
pinntation workers! families and fix a wage of 'aubasistance
plue level's Thia Tribunal, is thercfore not bount to
accept the findings of that committee, or, theo alloped
conceding on the part of the workers' repreascntatives
becnuse the nixmzked actual true facts snu figures dis-
clogod by the cvidencea adiucaed in the chso disprove thoe just-
noss anl propriety of such concoding by the workers! ro-
pregentativen before that committee which conceling must

have been in the intcercst of cxpodicency in the then cenlitiaw.

as I gnid above.
CH,LRT I

Comgosition of a balanced Giet:-
(ndcquato for the waintonance of goud health)

Ceorenls Ouncoss 14 Grams, 3¢8
ifulecs -do 3 do &5
Green leafy vegotoblas de 4 do 114
Reot Vogetnbles @@ 3 do 85
Other vogetables do 3 do 8%
rruita do 3 do 8%
Milk QAo 10 do 284
Sugar & Jaggery do 2 do By
Fish and maat do 3 do 85
Bees One cgg

(Bxtrnct frow Hemlth Bullotin No. 23 by W.R.aykroyd, Fourih
odition ~ fully rcviased by V.N.Patwardhan, Director ant
G.Ranganathan, Chief Chomist, Nutrition Resoarch Labsra-
torics, Indisnn Reeearch Fund Association, Cocnoor

Plantation I bour in Indiat- ,
¥adras . Grawms (in terms of
cssential rutri-
Rice 292 ents calorics
Vheat 20 2,050)
other cerceals 61
rulses 45
Vogotables:
Tubers 73
Non-lealy 74
Laoaly -
Frmits 1
Milk and Butter
milk %
Fats anl oils 12
Sugar & Jagsery 43
Coconut 13

Affects of deficiencios of oalories and proteing:-

- - Dlarrehoca
: fAwar of vision)

1
{ I8
; 4
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On mueola -= Wasting (losas of weight)
- 1088 of tiessues in tho
mueclo
On Stomach L Loss of Urine by small
quantitioa
On bonocs - Stunted growth

"In view of the.cxpert opinions by nutrition experiog
Ags ntated in the Health Bullttin No, 23, which I havo
guoted abhovo to the effect that animal proteins in the
dict of a worker should be of high proportion ao 14 is of
higher bhological value than vegitable protecing, thai ke
reqd remanss~that ~oelt-eai~conl imonts cxtras—shoulds-inmg
pari ety -aie t- of- an’ dpthustrial ~workor,~taet thae ro-
quircments of o cdiet of a moderato worker ars 3,000 calosics
net, that salt and condiments extras should form pari of
the ¢ict of an industrial worker capeccially of a South Tndinn
worker in plantations, as thoy takec away the monotony of
the dict, that the factor of climnte should be tuken intoxd
congideration when considcering the requiremcnts of the dict
of a plantation workcer, that it is a fact that the priccs
in the markets nearest to the plantations are not lcos, tulb
10 per cent higher than the cost at Coimbgtore and much
more than the prices at Madras, that Table I in the Meumo-
randum preparced by the Nutrition Advisory Committee in 190L:
is thc latest onc of the balanced dicet of an ordinary
Indian (with 3000 calorices gross) and that it tallies with
Tavle II in thoe Health Bullettin 23 in all respects cxeaph
with regard to the addition of fish, wmeat, and eggs, that
even iL.W, 7 is s8till of opinion that if wmoney is not the
consideration, he will prcscribe the balanced daict in
Table II of Health Bullettin No. 23, above all, in view
of the fact that the ardous nature of the plantation worker
18 much more than the inuustrial worker in Rzmxy Bombay, or,
lMadras, who works on plains and not on sdopes, 1 think it
proper and just, in the circumstances of the caso, to adopt
the Tavle in Exhibit $-27 ae the minimum balanced diet for
tho purpoge *f considering o fair wogo, in this caue, I,
thercefore, adopt Exhibilt 8-27 as the basis for furthew
calculationg &nd in that Bxhibit 8-27, I adopt tho
calculations in column 6, since in that column, thore ig
provision for jaggery and ghee whici aro absolutely
necagunry, ospecinlly, in the dietary of a Souta Indian
workcer, whao if he 1o a vegeterdan takes of wmore wmill and
rheo instead of fish, meat and oggs, whercas if he ic a
non-vegeterian he takcs more of fish, meat and cges snd luss
of miik and gheea,

"It in a differcent thing that considering the preascnt
capac.ly of tahe Industry to pay, I find it dirficult fte

gieant the claim or dewmand in its ontireXy because thy foone o

porpanert interogts of the industiry as . whole dlctate,
thnt, at the present stage, it is neither jugt nor oquitvable
L0 giant the olaim or dewand for increagc in wage ol «
workcr in its entively,

ATt hag to be notod that the ltems in dxhibit s-2%
provide for only 3,000 calories in Table II of the Hecalth
Bulletin or Table I of the Memorandum of the Nubrition
Advisory Committeo (Vide Appondix II and Appendiz V of this
AWNXA /e Therefore, %o the ocost mentioned in column € An
ixhlbit 9-27, oneg-tonth thereof hag to be addod and for
condiments and onrl% 9 per sent of tho cost in column 6 han
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haz ndluc bo added. The total is Rs. 29-2-6, plus 1/10th

Of Q82 29~2-6, 1.00; Re. 2-14-7 and 4/5 or taking tho ncaroat ‘
pio o, 2-24-8, plus 9 per cent of As. 25 Gt l—candmBRfa00 , 17-376//

"Lakiug.tbo nearest annas Rs, 2~10-0, The total comes Bo

0 nG e 3&"1_.’."2\

s I hnve said above, thc calculations in Exhibit S-27
nre basod on the prices which were currcent at Coonoor in
Daoc ember, 1954, i.c., they arc based on thoso prilces, tnking
335 pnivia ag cost of living indom. By calculsnting on
that baoid the cost of 100 points cost. of living index
sre-war it comes to Rs, 10-5-8 nnd 44/67, i.c., taking the
nenrost piec it cemes to iy, 10-5-9, Thus on thec basgis of
xnibit 8~27, the coast of consumption unit of 3,300 calordos
prons for 100 cost of living indox pre-war comes to XH.
Rae L0=-0-9,

“Pho wookly expenditurce per family on foud cowmes to
(3. 80~10-5H nr 73.79 per cont of tho wockly expenditure par
Tawily on a1} itoms, The average weekly oxgenuiture por
fowmily on wmilk coemes to unly des O-1-3. Ne expendituro,
however was reported on ghee, The total weckly oxXpenditwro
poer fwpily on cils comes to de. 0-7-11.

"In the anlt and spices group, the oxpenditure comos
to ¢, 0~12-7, or 6 to 7 per cent of the total.

"Supar as such docs not apperr to be congumed at all
and the expenditure reoportced in this group is only on
Jagrery and gur comes to ke, 0-5-~0 and de., 0~-3~1, recs-
weectively, or 4531 per cent,

"In that rcport, Table IX relatcs to ex,cnditurc on
feoud per consumption unit in the various income groupse.
The nverage in respeet of all the incumes is uds. 8-10-5 por
week in which the weekly cxpenditurc on food on Zhy one
conoumption unit wna ds, 2-14-35, These fipures gives nn
idea abaut the very poor standanrd of diet of plantation
worker.

"In the rcport of 8ri Adyanthayya thc yecr centage of
szponditure on food ig atated to be 52.63 per cent on tha
rvevape in the tolal budget. Considecring that the
pribation workerg has to spend on warm clothing which is
Voo v neeogsary for hiwmself, hisgs wife and child,«and in the
spctial circumstances of the case of a plantation worker,
which I have already stated above, I think it rcasuvnable
to “ake the per centage of tho food expenditure at 60 por
cexnt of the totnl menthly budgot,

"Thercforc, it followa that if s, 10-5-9 is thc cost
ot the food bagket of a plantation worker taking 100 pmx
coze of living index pre-war level, the othcr (non-food)
poviion of that hudget works out to ds. 6-14-6, Thus the
iotal couat of one consumption unit ie As. 17-4-3. This is
vno basis I adopt for calculating the budget of tho level
of the ‘minimum wage® in their roport, i.c., a wage which
provides not merely for the bare sugtonance of life but
for the prcsgcrvation of the efficicncy of the worker by
providing for some measura of oducation, medical require-
wments and amenitics. But: this awmount will roprescnt; in
law, fair wago, as it ig above the ratc fixed in the noti-
Ticntion, dated 25th March, 1952, by the Government cf

5
Mrdrags,

“In fixing the feir wage the Committoe on Fair Wages
v AT Af thet rovort thuss-

e

e et

s
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e Cownmlttoc came to the oonclusion, thnt the bnsis
alopkod by Kie Centynl vay Commission should be used for Bho
gndournivion of dalr wages and that Xmm according to it the
bapic whgcyg ghould be fixed in respect of the cost of living
Index mawbher of 1939 nsg 100, This grinciple is followad
by the ippelinte Tribunals where the Minimum Wages of g
lovwer goade industrinl worker is fixed,

Aef~ . the Madras Committoc of Minimum Wage it was
ooncecdod .y the cmployers that tha wininum wage of a planta-
tion worker should bo fixcd taking xEm 100 cost of living
index pre-war ag the base (Wide lExhibit M-50).

"Thcrofore, after giving my very anxious consideratian
te the requircments of the worker and tho paramount intcrasts
rf the industry and considering the past and preseht pros-
perity, and fudure proppects of the industry. I have to
fix n rate which is roasonaible, Viz., 12 annas above the
rate of te. 1-00 which the lowest paid worker in the
plontrtions 1p alrendy reccieving,

"TPor the above raemsons, I fix the daily rate of wagos
of thc lowout grade (Sccund grage worker) at Ks, 1~-12-0, The
loweocul grade worker is alrecady getting Re. 1-1-0 under tho
interim award, Therofore, actually the increasé should
be only R@. 0-11-0 in the case of the sccond grade workar,

YIn the case of first grade worker, the proportignate
increnue, f.e.; At 75 per caent of the original rato comes
to Rce VU-15-U, The total comes to de. 1-5-0, plus KELXE
ite, O~15-9, TrRx rokukxr urgsxkexREexxTxieyxxius l.o,, 2-4-9,
"8 I @aid above, if wo take the incressc bty annas 11
in the wage of the Sccond Grade worker into consideration
and if a differcnce of annas Two hetwecen tho First Grade
worker and the Second Grade worker is allowod, the First
Grnde worker will have to get an increase by des 0-13-0,

¢n the avcrage, the incrcese is (ue., 0-11-0, plus
Re, 0-13%-0, i.,0.24/2) Annas Twelve. 48 I have mentioned

in vlhic cnlewisiaons above, &n increcase in the wage of a
worl.e b Lo 0-532-0 works out to [s8. 151s2 lakhse in rco-
petn ol thu hwo geades of werkers in the 42 Companics, who
avs aprodn 8O and 50 pew cent, respectivoly.

Tro.ofor.:, considering the extra committment, I think
it zunzonivie no aillow in the casc of the First Grade worker
an ircirease by 2 annas more, i.e., 4&nnas 11, plus annas 2 2,
i.Gu. fniag 105 over the daily rate of the ¥Firgt Grade werker,
ag Tix.d i “hMe Interim award, Thus the increased rate
of wnge comps to Aee 1-7-0, plus He. V-13-0, 1.0., :d3, 2-4-0.

"I, thercfcre, fix the doily ratce of the worker of the
Firgt drado at dy, 2-4-0,
v

Yon thae basis of Ite., 1-22-0 per day, the wage of the
Secund Grado vicrker for. 26 days comes to s, 45-8-0 and at
Rupuese 2-4-0 per dsy, the wage of the First Grade worker
for 26 days comecy to HEYXE s, 58-8-0,

®It will bo scon that these rates arc lower than what

" the man wourker and woman worker will get if the cost of

the totul family dudget of the plantation workcr arc deévided
in the xskrzmxxg ratio of 8:6:4,

Taking the other view, Viz,, that the cost of thoe
Femiiyr bndeoet hag to be divided in the ratiom of l:‘i‘ by tho

3 —
S
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v

thao srivceiple of tha coeefticient, as the 'planvation worke:
o aneother sarznew, Vis., biz wife;, thon, iu that ratio tho
apount wWorlk ovt ag FCLIOWEER

Tox & man Worker Ry, B89I-5-6
Tor x feunle worker B, 6AY-2-5

"The menthly wages of the first grade wovker, Viz,, dupeces
BG-2~0 s far bolow Rs. 89-8-6 and the wmonthly wape of tho
4 e - ° N g £ P - T N .
Sueond Geado worker, Viz,, ig. 45-6-0 is far below Rupocs B7-2-0.

Takine A Thiszd viaw, the menshly winimm wage of A werkew
in whe sumger mille in the Dowbay Giate, as cvident (roam tho
nlnltosn Supar Milis Oane abovo addd,is Rg, 52-00, whether zale
(o 23Q, If tho male worker in the gugar wills sand his wifo
ave toth eorning, vhoy set a nlninum wonthiy wWage of Rge 10:4A-00.
Tre wenthiy cornings of tho plantabtion worker and nis wifo zonmo
o as, 104-00., and thisg is falyr wge,

a8 L have piatod above, i the daily ratcu of wage an abovae
Fixod nrc compared o the ratos of a male or fomalo worker in

Lhe Toxtilie Mille ian any of tho plantation districts, thy
aonbhly wogce are compavavively leower, but T heve no alfternnhive
b to fix taz lewer zates au tho capacity of ithe indusiry iy
ths wnse famcrtant factor which I have 1o 3alke into consideration
aud 1T hnve fLalken 1t 'into comsideralion as the pavamount Jnltcresta
of the indugery arc alpe as impocrtaunh as the welfare of the

Wwoke 2%,

S aResCERCTsn it the daitly rabe of wages of tha
Freat Gradn workan estatenr under referosuna shall be
AR 2-4-0 pos day (ugees Nwo and anua2 four orly) and lns
daily watce of wnge of the Sccond Coada worker In the oatates
undcr roforonso vhnil ba ds, 1-12.40 (Bunces ono i

anvaes twelrs

"ith repacd G0 1he factory workezz, the @ifforcnoces na
they axo obladping shall bl poéad livospooiive of this incrodga.

For crawmplo, 1T the Szcond Grado cer in the field is poid
ke, 1-00 the sawe werkers 1o paid one acaa move if ahe fa to

X ¥ = 9 . - R
wenlzr in owhe fachorv, fo, wlpo i the cose ef the Fixst Crade
woxzer wnm the fiaijde, if oL
Tacteay e e paxd an Zagrease of anuat Iwe or gnnas Threo af
the cnds may he. The gsawme differconcod shwll be paid 1o the
Tiret Grad:s worker above Lha. 2-4-0 and he samg diffsronoo of
inczeoue a3holl be ponid Le the Sccond Crado worker, j.c., abhora
W, 1120,

. 4 . T,
She ema wWorko? 18 40 wWoow

8

i

Yanin Jor cxamdlo, I, In any outare s owoerkoer dn vho
fachery v pnid annas .8 o anmas 14 or oven do, 1-00 worg thay
tho rnto which ho or she will et if ho or she worke in tho
ficld, thon tc or she »AEXIConuARilXAlpHRemennos ey |
Zigmaxd wozky in tho factoiy. 111 other words, the #2ams wago
dilfvterentinls ghall Lo maintained as abowve said In the 1llause
rotione but without propertionate incrense in tho wags
A3 Ao CAGE e,

"Te put the matiter slill more cleir, suppose a workor in
the factory is paid o basic wage of Rs, 3-00 per day, add a .
differenca of say annas ¢ for working in tho Fachory, thon,
he shouild got Ru., 300, plus e, 0-13~0, plue the voge
aiffgreutinl of 9 amnas, 1f he works in the ficid and
is pnid only Ry, 3-00, without the diffcrcnca of
then ho sheuld be paid s, %-00, pluy de, O-13-~0.

The mnagenenss refused to implement tho sweard and ieook +he
watfer %o dhe Buprome Courdt an Appenl which i g4ill pendirg,

20 o
Ll 40
o

amas 9,
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A Beehion of tha Terado Unlon movcuent caw: fozwaxd to
maXe actiicus it ot Bo, 69-00 Lo Rg. Y8~D0 pexr family of 1.75
WARe GRINCTS a1 2180 with an assurance that ihere would bo
no daxmmnd tor wagcsfonr 5 yeacsz, i.c,, till 3xlet March 1961,

It could hes wveecn fiowm thoe above; oveon the Spedial
Indugtrial Teibunal has nol Followad the recommendations cf
tho 15th Inbour Conferense of 1957, Same thing furthexr
nullificd by tho Agreonoent .

Now the cogt of iiving stands at 494, 1.0,, 144 poinias
nbove 350 at which the Special Industrial Tribunal for Ylanta-
viong fixed wagag. But since thun, i.c,, 1937 no raisc in
wunpee hns been repistered and the workers are allowed not
with anme old roduced wages, A8 a matier of fact therce had
been raal wegu not for the plantation workers.

ieal roeason for such a piight of the plantnfion workers
1s t411 rocently that there arae wealliy organized and loss
claBo congcious than rest of the working class, 1t is bottor
%o guote om0ty Repori, at which it appoars as 1ollowse

"Companing wnges of cotate labour with thoce of hirved
Inbour in general farming might bo wig-lecading as this woula
ignore sowe fundamental aspecty of the plantation systow.
While plantation work is predominantly agriculturnl in natura
it hﬂd many fantures in coumon with industry; in fact thore
nrc to be found on plantati omw many metheds of Western
Inluotry in organ'"ationﬁ dnveetmont, U, Tt is thercfore
merc appropriate to compare cstnto wagos with thosp of
inlugtry, "

The RAcge’s Committee has ajso obssrved thuss-

“There wag no trade umaon in any of the esintes included
in tho samplo. Dut ong eustate, Viz., the Koney dstate in
South Trevoncorg mentioc:s xkexawwmnTyrfim in ifs reply the
oxigtanco ¢f a wradce union with vovy small menbership among
the workera, The reply also states that in the ovents of &
any digputc the Union officiels arc expccted to co-operate m
with tho Mwmgoer, ThoLa tharcforc. un-unelcegary 10 conmant
on the stzunghih of the ropgcoscatlbive clw! ter of this
tonde unicn. or ite power of Lazgaining. Vic-a-via, vhe
Iampgers”

But conliticny Hmre minae vautiy clianged, nmpecially
Tter this country atiaimed Indepenlencs- 8o far a8 thoe
2lantations axe soncerunugd the formation aad growth of trade
unions among the plantation workews are of recent date,
Thoir Unions bogan to grow only during the 1ast ten years,
Howovor, il recently the laboux could not bu sufficiently
assc“bivo for wnnt of %ha purpesive 7u(d0T““ 3B . &5 obaceved

in-Rera's RopOrt "the boas aa*o rUard 01 tabour 18 uitimately

the cvolution of trade unioniom and Hhe introeduction of cclice=

ive hargaining.®

So modification of wages rates ilg urgent and ¥e demand
thnt the basic woages for an unckilled manual worker should
bo at Rg, 220/~ yer monbh.

(Motas  The Special Industrial Tribunal for Flantations
after claborate cnquiry and in vezifications came to the conm
clugion that RO, 156~10-11 iv requircd for ong Wage earnos
viith cost of living at 350 pointu. T3 por cent ncubralis®.e
tion above 169 points as ithe basis, Concerned portion of
the Award already quoted, Wo avk Tor full neuiraiisation and
9,000 chlorics 1o Lo taken as the basis,)

T

&
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¥ at 10 pointe for d8, 10-5-G :
Bage 160 points ds, R27-0-0 H
4t 350 poings (cost of living) g
full neutralisation ]s, 180-73 o
At 4C0 points (cot of 1living) - '
full ¥eutralisntion Re, 220-00 g

(Giving allowance for wirm clothing, trans.ovt, cte,) I
There ig only system of consolidated wages in the plansa-

tionz,as far as the workers arc concerncd. No Doarnosw l

Allowanrcoe in any form, No piocco rate systom. ¥o supply of !

food graing ot concosglonal ratecs, No doubt workcrz had o

bo pirovided with sowe shelter by the manageucnt ua the workeru T

wore brought from the plaine and Sstato out off Trom any Tcan, &

or living locallty, There arge mcre gholters and ncothing moro.
Iven aftcr the coming into forco of the wlantation Iabour adct o
the monageuent themsclves do not claim to have provided =
housos o tho workers, which eare upto standnrd as the Tigurcs ' :
furnichned by thom will iteelf ghowe S

Number of Familics 3,50, 232 _
umber of houwses 5,41,783 b
Mumber of huses which are

upto stondard 06, 056 A

Thce fact remaing that more than one family consisting of fouxr
gach live in a tenouwant, q

Modicnl atitendance 'is no doubt gvailablo to a limitod
xtent.¥or sorious illness and for tresitmont of all depcndants
no arrangnmons is madaa.
¥

Very few cstates maintnin Yrimary Schoole at Liannsgomonta
coat,. Lven here, we find good many un~trained - cooly rated
Teacharga

4
Logs and pruncd branches of Tea bushe8 are vecasicnally
made available to the workers, which the manapgoment claim
to be frhe free supply of fucl, The preblcm of fucl hng
hecoma acutce irn all Estates.

Minimam Wages wasg fixed in 19952 and thon reviged in 195%,
Chnme mature of wiich we have already explained,

Separete Dearness &llowanco, linkrd %o kegicnsl cogt of
living index ehould be introduced, Fer places like Nilgiris
and Vaiparal coet of living at Coimbatore ¢nan be taken as
the bnsis, though with aomg addition for Trangport chhrges.

(It iy a fact that the cost of living,%= i.c., not only tho
pricow of food stuffs are higher hwt cven in clothing,)
Ixpentlituro on warm clothing, cducation and medical attendansa
ig also to he added,

Whion basic wages arc fixed 1939 basc is always taken as
100 peinty,  Minimum Wages Committee took 160 pointe as
basv, 8% also the Special Industrial Tribunnl for rlantotions
Vorious Wage Boards have different stand on the quostion, i
Whichovor is taken ns the basis for fixing the 3asic dagos, :
rrovision should be wadd to meet the rising cost of living. i

Rurther provision for 100 por cont noutralisation should
be mado,

20 per cent of the family budgot should be provided [ .!
over and above, What is said to bo provided for such items I
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ouch Ztamy by She mamgenanhs, Wa bava alrcady explalnod ithe
poaliion obuqiulnﬂ on tho Estatos, rogarding ILducation and
Madicnl attcendniasa,

Medical attendance is not providdd for neur dependanis
and 7o High Schoel Hdusation the children bhave to be sant e
nenrby Towns,. or public Schools -~ on payment and condangance
chnrpea, elce Ixi the case of gcrious ailwmcnts of tha workaer
conzcerned, medical attendance has to be sought out sido
ah workmra® cost,

Time #acale of wnees should be fixed to romuncraba acrviws l
anad geniority of the workers, a form of incentive tno the
VICYHE TS o

Zagic wagae should be fixed on’y on the hasiyg o7 ocug wago
carncr for 4 congumption units ai 3,000 calorics, with full
noutrailisction for the zaise 1u the cost of Jiving.
WAGES
o azveady pointed out Basic wagce for a un~-skiiled i

manual worksr should bo oo - 22Q/- pcr mensgem, being thoe :
Mindwum of Faix waged, i
- 5

it is reithér a condition for oven a .raciico on the
Bogtates to work, worlicrs i fvml‘y‘fxngu (¥iny be in days of
old) wacn the industery was started to atiract Labour ~ as a |
mrn coming from the piaine will not like wo lead a lonely |

1ife =~ they were wecruited In family, Buch a situvation coudd 5
e eaid o bava sontirucd till such a time where lahour )
forco nng uoch sebhlad. Dut as things giand now, not only A

thoe labour Toxce in s2hslod dodwn aftcr decades of life in l
tho holee, nat thoere are wore tuas cinough cheap surplus

iabour, wno can be caployoed onr a tmmporary susual ’aﬂiﬂ

A we have alverdy oAﬂl‘iVﬂd, with a viow 46 reduce labour um

Iahous zofht - donying amenitien, ete. -~ the mandgemont havo

ran 36 roducs ZENm IXSuey purlacult aabour and cmploy

mo:=e of teowupceary and contract Labour. ‘

BT thc Euquiry by the op cral Inwustrial Tribunal

T iy wan fousd out that RO por cont of the
'Ll‘du¢ gingiy and 4% per cent ¢f the toial
workovrs alom sroe adolescents.

Shan 90 nee cont aro wouan as womeca arc hegt suited
PLled Fdok ooX piluckinge But womecu workers al=o
SGUA 2uel as weoding, carrying ioadi. eto.

Poyneat of adoluscentd and chiidren should be
comple tely s sopped,

¢ tate syetom has not been in oxistanca, because of
vhe ‘“I’Lu of Tea industry is such that no uniform FRUEXINE pleco
inate e be Tixed for all estates and even in an ¥state it

ie non poanihle for gl acasong and aread, 1l

C avbisrarily by the Manageoments, The timo

caskeg to bo firisned vary, It is depenrdant

X 2 &8 climnie, soil, growth, terxrain, ctc., ‘

eis, - Ho deubd tacks san be fixed taking into consideration | |

the aboye fas to*w obiainirg in ceach and every estavel 1 :
|

TARGn oL
UDOL SULIL fagb

—
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Quastiony 47 to 59 (Both inclusiva of) LA0DUCTIVITY OF 3 ABOUR

Bight hours' work should include the time taken by the
worke» to g0 to the work-spot from the Muster and and come and
for weiching, ctlc, 1f the Stecep torrain and climato, cice,
is tanken intc consideration the strain of the worker could be
unlcratood (it is not as if the workers put the tokon at the
timo office, directly proceed to the wachine, and work under
handificd zoof and shelter)

fhouls 11 49 claimed by tho plantcrs that they cmploy
1025 workers ner acrce of Tea plantation it is contrary to
realitye-

Totml acronge of Tea ) Year 1947 ~  Maxkzxx 1,064,22

in Scuth India ) Yuar 1955 - acres  1,74,461

Increasce in acrcage SHeres 10232
Number of workers oamployed

in 1946 e 10,06,636
do in 1947 - 9,083,505
do in 1955 -- 10,117,483

l y
Imcrease in number of workers 69,975

PRODUCTIVITY has imcrcased on tho Zstates as figurcs would shows

19051 - 669 1lbs. pcr acrg 114,364 million 1ha,
1054 -~ 734 1bs. do 127,991 do
1857 -~ 875 1Yhs. do 154,168 do
568 ~ 846 1bs. do 157,732 QAo

Note on thegc figurces:

These figures arc as given by Kothari's Industirs Ency-
clopodan 1¢59 Hdition. How far thcsc figures arc
ealinble arc subject to quostion, .., in 19046

the numher of workers given in 10,06,3363 in 1949

it is $,83,505; in 1955 it is 10;17,4G3. Therce is

a wide fluctuation not coerresponding to the acrcage,

With regard to rroduction per acre also in dnomallais tho
pue auwd Production is above 1000, There are aiso Hsitwicg
in Nilgirig with morc thnn 1000 1bs. yicld per acro productinm,

Further ocur contention is that number of permancni workors
has becn roduced Ly @5 per conts S0 according to our estimate
the tutal of jormanent workers would be somewhaere 79 Thousand,

accorling to vlantation lnguiry Commission the numbor of
workers omployed stood at 70 Thousand, out of Wasx which 915
Thousnand ig permancont and 55 Thousand is Tempcrary, This
iv for vwhole of India, (Vido vago 12 of tho »lantation
Eaguiry Commission lceport) .

hocording to Kothari's Industrinl Encyclopocdca there heg
been an incieage of 9 per cont annually, i.c., 12¢5 wmiilions
1b8 a ycar frou 1933 to 1958,

]

Beeause of the maturce of industry, (i.cc; agriculturc in
character) Productivity depends upcn the maintenance gnd
naturc, reriodicnl anG regular pruning, weeding , manuring,
gsraying, Glcs, Ctca, The mamgeuents may claim that tho
increoast in nroductivaty is due to intengive cultivation, i.e,,
the iucrcase in nuwbor of bushes per acre, But the fact
also fa that there is more of neglect of Tea., (becausae the
intorosts are clsuwherp Aag for as the Foreignors arc

S
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are gongorned need for Indian Capital lakh of roserved, otc,,
£o anrn culck woncy)

All told Zoa plantntione arc being neglected. Jut a8 far
a3 the workers are concerned work 1s intensificd, Ilabour =¥
costs nro lowerod by omploying Temporary nand contract lahour,
It can ho asgortnimd that Productivity per wan has incrowmsocd
and it can havo boennsiderably incroased or at lenst maintained
i{ the workexr Js saved from ill-health, ancmia, c¢tc., ctc,

ccnusae tho workers arae not boing pald oven subsisianco
lovel of wages, the sanitory coniitions are very bad, tha
workers get exhausted and quicker and could noi werk
A\l the days in the wonth. 1r, Rege, hir, Lloyed Jonos, oice,
hnvae dealt on this gubject in thcir respectivae reports,
claborntcly.

In Rega's report onc of the special features of tho
plnutotion labour is stated ns followst

"the plantation labour is absolutoly unorganiscd and
heilpless though the Planters are oxtremely woll organiscd arnd
poworful .’

It is also stated thus:

®A remarkable featurce ahout the plantations jig that while
the omployors are well organised andi powerful, cconowmically
as well a8 praotically, the workers arc un-orgsnized and zga
ignorant with no one o represent their case boforc the
public, or the Gouvernment, . The 2lanters have so far neithor
gncouraged, nor sympathized with any attempt towards the
ovgnnization of labour in their ostatos.”

"The result wns that they aould not orgnnize thoemselves
with Trndeo Uniona. There was not with the qunlity of
dynamic lendcershipy and bargaining capacity to hclp thom. a8
statald in the Tramancorc-Cochin Minimum Wnges Committeo'a
Acport, Tthe isvlated mturce of pilantation arcas, the il-
literacy of tho labour force and their X haterogenoua
character have been chstacles in the devceclopment of trado
unionigm in this industry."

60 without doing nway with the causc it is wishful think-
ing that abucntcoism can he done awny with, at times it ie

acgucd by the mamgement that the workers ahgcent themsclvos,

nggtiona 68 te 75 (Both arc inclusive of)

ARTISANS AND TECHNICIANS

Tre 1list of artisang,s Llack swiths, carpcntcrd, massong,
hox makers, o Not nll tho ostates cmploy Techiicilans,
In the case of Artissns they are cmployed through Contractors -
imiirect, non-check roll workers, working for the cstatao.
Mcy arce amployed throughout the year, They are paid
varying rates from Xxx o8, 1-11~6 to uis8, 3-12-0 n day,

Tho Opocial Industrisl Tribumal for ¥lantations took up
their case and suaid that these ertisans ghould bo rogula-

rigod and pald 14 times the Grade I Wogos, 1,Q., 48, 3-6-0
A day,

i
Thero ar9e noc doubt that pipe fitters, enginc drivers,
loryy dgivcrs, etc., in most Estatos whose wages vary from
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Questions V6 & 77

Beoause tho plantations are sifuwaled i rowmoino
Tar away rom other parts of .couniry, covoring Vash

135,
Jtseldf, site wagCy in plantatioas conld not be scapared wiln
any othoer rcgion, or intustry. Pren ke suszasr ineuasny
which is of sgricultural. in charscicr and ag &azi aoali La
cquated to plantationsg, should not be dakes ror cow,nring Sha
wogeo for (1) one is 1n rho plains warileod ke othor ls iw
the hills, everything * huaman necds hes to come foom thae
pinine, thus incroasirg the woricea, aue Ho Tronsgornl charges,

So thw wagos in the plantationa in Nilgizis oml Valpnrol
ghould be higher thon in Colmbaioru.

guegtion 78 NoTIONAT, INCOLE
We do not think that thc wng,s of the plaatation workcid

can be decided with rcfc scnege to the national imcume ug Intin
hﬂppenn to be wainly an agricultural sounily whoge ioeveil of
wages 1o fnrxr Jov, . Undor such circumsiancod, ihe quantuw of
Notional Income and per capiis inccuwéc can never Le such as
gail be acccphed even az o guido for Fixinm; the wages of Yna
workere. Turther. the peeuliar conditions obuaing in thiz
industry wiith regard 1o not only aatuse of work, but 8ln0

chpital luvested,.c tc,, abould be taken Znfto oonuideeniion
while fixing the wages

Qucstiora 79 to 82 (Beoth arc inclusive ofj MIZBD Guovs

Thoere arc piantationa with wixed crop? Tea, Coffec and
Tuhhor, Itccept in the case of Rubber tnc workers e not
recruited mcparately for the crop econccrned ant they nra
inter~-chongeablo.

Quastione 83 to 87 (loth are inclusive of) WAL DIFTTMANTTAER

rentials, but certain jobs nvre beling paid, cte,. ot “he Ak
crehion of the manageme b o We Teel that wveger chould be

Tizod on the basis of skill at 10 por cond varialling. I3 would
‘hbe far batter that the soard itseld fizes the diffcrentialy

for’ the varioug catcegorics instend of luwaing it as A diaputo
for the pariicu cohesrn Ch o

A8 thingdg stancd foday at present there are ne wage ¢iflfo

Qucaotions 88 %40 92 (Boih sve incluaive of)

FAOTOTHS AUD WORTEIC,

Though there are coexitain mauber of woikuen vho ara

e SR ‘e

pLrinsnently othOJ"d on the factorice, batauso of “hoe o -
Toguirod %o attend guch jobe. Puring »ush aeausrs wovkoeyrs
arg nlsc sent to Factory, The Faetony worlkers ave pald cxira
One Anne for woast of the workeus. Fastory workere are gaid

to be transferrable to field; which practice should be given upe.

Quostions 93 to 126 (Both arc inciusive of)

CLRACITY OF THE INGUSTRY 90 Y&

It has been the ugsual ey of the Mane &om nts, waen ovon
?ho demand of for higher wegcs waag »ra 2lwed, So "qy tluvat thicre
ig nc capacity,

i &% the out sei, we want to make 1t cloar that the Trade
Unions cannot bae expected to know the full cetails anrd

il
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and Juplications of the fiunancial position of the any company,.
Dut we try to glve certain guotations to show how the inluatry
ng developed nud certain flgurea called frow the Plantation
Enquiry Comnission and Kothar'!s Incustries Eneycloepoedea to
shew thie frowtn of the iandustry.

Tn the ¢nd we formulate certain conclusion for tha ¥Wage
3oard to considery .

010w is an oxtract from the Award of the Spccial Inlustrinl
Tribunal for VYliantations:

“Tho Flantaticn industry is one of the biggest industrics
in Inlia, judged ecither by capital invested, valuc of pro-
duetion, or the number of persona ewmployed. In fact, from the
point of view of cmploymest, 1t ig ensily the biggest or-
ganized industry iu Indinr,®

In a booklet "Piantations in India's Hconwny" published
by the ruformation scrvice of the Uniteod Rlanters' sasovciation
of Southern India (U.reh.S.1.) - 1055 - 1t is stuted that the
plantations provide gainful omployment to nearly Tfiftcen lakhs
of cople in India.’

“In Rege's report 4t is statcd thusos-

A Plontation strictly speaking involvea the cxistance of
A rcgular jabour force under thc control of more or losu
oinlerate management and frecuestiy a consilcrabic copoital out
iay,; though plantation wrops, cxcept Tol, are alao grown in
smAall holdings.,

®anong the iantation crops Tea is by far the most
Important, Next in importance come coffec ana rubber.

"In the (1952) .cport of the liinimum Wagcs Committee for
tlnntations of Travansorce~Cochin Sin%c, the Committec has
statel thus;:-

"Tea ig, in respcct of acreage, mumbher of Workers epmployod
and ¢arnings; the most dmportant of the plantation crops,
intia is perhaps the largest Tea producer in the world producing
about €600 miliion pounds of tea cvery year. In 1949 alone
it contributed s, 70 Croroa to the countryfs carnings from
Foroign‘Exchangc, including s, 11 Crores of hardi as currcncy."

"In the (1952) repurt of the official Tcam on the Tea
Industry, publishcd by the Ministry of Couwmcrce and Industry
of the Covernment of India, it is stated thus:-

*4 large labour forco numbering about ono willion is
dependaat on tea Industry,. The industry also contributea
a very sube babtinl amount to the Central Exchequer by way of
cxport and Excisc duties, lncome-tax and super-tax, besides
contributing to the teca producing States! Excheguers substan-
tial amountz Yy way of agricultural income~tax, The intustry
alge contributes to ecvexal States! revenues by way of Saloes
Tax, locail couss and other iwmposts, The sailways, river stoam
oliip Cowpanick; and aviation companies .carn considerabloe
reight from tua and tea garden otorces, Any fluctuations
in the cconomic comlitions of this industry src, theraforao,
of condideradbie importance to India's Econowy, s

"The expancion of the Drisitsh Bupire in South India ns
in other parts of India, marked a turning point in the growth
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croewth of planting industry, Yoo Bmide Jook TP AS.L0Y -

1893 tno 19583, publishcd by the United Planters' Associntion

of Southern India to commowmoratc the Dismond Jubilea of that

Aosooclation gives imtusixy an ides of the work of pilonecig i
this industry in South India and thc difficultics they limd %o
face in cexpanding the plantation avea, As stated
1sa9ic Troblems of Y1nntation Labour! published by the
Internaticnal Labour Qrganization (1950) (Vide page 6),
large 8gcalc
he acquigition of faxrly extensive arcnas in those Xegions

T such

suitable for thc cultivation of {he particular crops; (2)
the appiication of considerable mmiw amounts of forcign
gnplitnls (d; the CUUlOYﬂLnu of large numbera of lalourers:

(4; forcign winervision any management in the mnjoriiy of
coges and (5 5) crops gpecinlization and plantations have pro~
viued attrncuive oponingd for cayp ital iwe estment, 'Ihe

introduction of cxtoernal capital into colonial agricuiiurhi

LRXamATy orociaction hns mainly taken the form of the developmen;

in the 3ook

agricul tural unmlertaking neccessuriiy depenlaod on [2)

Hﬂ,uﬂo mugt nyv1ou° ceo qomic inﬂtrumunt fOL tabli h;n( a
wrth o
Qp**pnt tu susuly uhClr‘gﬂi
Labour coul 4 be WATC avind Al
AL thougn Torc cigh Gcaphital bredtiy
asaisted in the duvc103muht of PLHLUHLIOUW during the initial
gtages and ¢till dowminates the field f production gt tho
»rescent time; local capital hns also y]&jud como part in tho
developments. The piantation syztem therefore has continoed
to be degendant o & very largoe exitent on the v cstment of
torelpgn capisal, althoush a lavge mimaer of LXRREIRD
cancorngd have politically pagsgcd from colonial o national
statuy.

100L14103u HulWleon o 1V-

primitive nceda, or, in Nplph
from _cxternal resourced

.
EOEXp @

Now we give below some figuross

v

1939 - 29,77, 64,000
1954 - 26,60 ”2,000

(Sourdie - PLantation Enquiry Commission ni 2o

e
[

2, descrves on 30-A-10084 Fa. L0009 coogny

Yiantniion Eaquicy Commlugion danort Yage 33)

wiod

3, HWet prefit per acre (aficr Sawahion)

1939 - Sy 79,10
0 )5)) - Ra. 295.83%
& {(Sourcst s por plantation Brquiry
Vowmissionio wegort Page 476)
N0k
1929 = As. 79.12
1654 - w3, G6OL.Z0
(Qources Kothari's Invegstor's Ercycoc-
PO udod At pefo 1811)
4. EX201T
1952, - 54,5 Xilllon pourdie
lgbg - 267,523 Tbs, Nl 56 Li8
- S : 1 .
1956 - BR5 557 Lba, Bots , .26 ,249
}?9/ - - 442 , 651 Lbe. iy, 535,808
da PN wa oL LY

torias
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' (pago Twouty Six)
1949~ 80 Ax-205% 10,908 Exeisnr 2.50
19571563 el 28+00 . 440
3.959-1 60 ~F L2, 50 .. 7,65
(e poos: Kothai't b i~ qQ+ LR RO o ~oedoal
{(Tourcaes: Xotharita Inveabtor's Ancyclocpocdeg,
G, general w09 eriiys
Yaid up Capitnl incrcasod by 18%
goserves  inecrceascd by 131%
Other RQoservea inowcaucd by 425%
Tax Resurves incxeased by 356%
(Sourcecs Ilantaiion hGnguiry Commigsion's vrcpord
page 43)

7. ‘'Year Grogu Puofit Menaging agenso  DRividend Ivofit
per centoga and Dircctor per ccntage %
of capitsl Ka. in Lakhs of capitel

1939 11.4 330 6k 5.3
1954 32.2 1.46 24 ¢ 27.4
Sources Kotnnrits Investeors Bncyclocpocden
8¢ Selling Bxpenses has increased by 42 per ceut botween
the yearg 1980 amd 1955, {Sourcecs Ylantation Encuiry

Commianaion deport abt cage 519

Prom atl %he above, it is casy to gee the pogition and
the growih of the indusitry as a whola,

In those cariy days the land was bough+ for n song ag it
WETQ, For the firsf entrantg 4 this irdustyry were thosno
wo belonged to the dnling ¢lata.

Sincc then, their hold on the Industry has not micrislly

chanmed , Thourh of lote that fthe samc dignoiazies arc sceking
LewW pvonsgs for the inmlustry in Bouth sfrica, becausc of the
political elimate. &3 it is no surprige thait plantations

a0 boing seid, nre belng rogulaied.

Thers kad been ups and downd in the induvstiry a8 & wholo.

e
But theso upﬂ ant downz werce not due to causcs hoyond fho
control of vhosc wno conitwol the iadusiry, 31952 was said

+ to be a crdaln year for the industry, But k...l before
e Jpa\:Ll Inastrial Tribunal for 2lantations said it is
inacinanry,

cue plantaticn inter Ldtd in india contrcel overy
Beanehr - £frowm ware nhouging wo Poreign Tradc of the Toa
Industzy, they are the de uiﬂlnr force in cvery thing,

On the whole the Industry wmas advanced as the Tigurces
civen above woult show.,

2aid up Capital hau increasod only by 18 per oent, whilae
lhe Ragerves, wany wore tlmowg Not Profit per asre has
ticrenged from 79,10 to 298,53 between 1939 to 195 53, accordin
to Plantation Enquiry Commission and 79.12 to 601.30

ng por Kethari's Invostors Encycloopocdea,
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Besove we o into the subject, who has been benefited by
thig growsin, we would Like to deal with certain of the
avguments rasied by tho mamgements. ‘

1, It ie oriy agriculturc and should not be
cmpavbd %0 any other 1*zlu.-1bryL Though thc Managewents
wouws d L;ko ,o *cncao uno same, much hqu &‘rondy bocu cnid

"v\”nmﬂr bod;os geth up to ;FVCStlpauO rto tha p*autu
uL)n positions, Therefore we do not propose to go into
% excopt to aay that the plantation though agricul tural
iq chapacher hag been held 50 be an indusivy, becauac of

the way iun waich whole dndusry is run,

2., &Aldi uio“az burdens have been imposcd on the
indugtey hecense of the introduction of Prantation Luboux
Ache Vo be mild, the amcgument is not true, fer

1) The Act was pnssed in 1052, It came into lorco
partiaily in 1954 and the rest in 1959

‘2

ALT most all thoe benefits provided for in the Act
were thore even before the Act, way bo except for
the provision on ecarned leavae,

: 2% vhe-war particulars can bo gathercd, it
coutrd be geen that #1lmost nothing bhas been done
sThor iho Act cmme into forco,
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&b Du the contrary the planters aro trying to bring
prgsoure on the Govermmens, cither tou get excemp-~
fion, or At least post-ponement,

-

i, Tris as pumcnt was brought forward before $he Special

Induetrial Tribunal for Flantations, which made provision

for the o“me whilo taking into comsideration tho gapacity

of tac indusiry to the tunc of ida, 3 Croreg as re-
curring expenliture amd Re. 1 Crores for Capital Expendi-
tuse foxr overy ycar. This hag only helped to reduce

the wagos of the workers, but in practico nothing has
been dana.

2

DAY

THXATION:  such a prospercus imus try whose re-
Cotreer ol Hoccrwes should be available for National
Yoonowy, geowth is not playing its part becouge it i8
dominated by Foreign interesta, The financial power they
hnwy nod therconse uent political pressure on the Govi,
lavariably for cc the Governmont to rotrecat wmany a time,

4, VWo arc not going in details about the issue of
Bonus gharcs, accumulation of various raescrves, the per
censage of rotained profits, ete. Thgse will giveg a
fair picturc of the capaoity of the industry,

5, Vo would take these opportunity to atatc that
Nationalisetion of the foreign intcercest or at leaat
Foredgn trado (1.0, Auctionss would go on long way to
heilp the Country and the worksrs employed on it,

6, We are of the opinion that the. Managing Agenoy
houscy should bo nbolished, who take away a lion shara
of the incoms by way of Commission, Salary, etc., otc,

4 peruagl of the Companigs? DBalance Sheets would
convirec atfy one on this point,
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Boffus

o i

Bonus was Ptatrated to bo psid in 1948 amd ‘W iy paid \\fij)T ‘f%f

only on ad hoc basis with no relation, whatsoever .,

profits of tho Estates. It has beon an industry-wiy

ayment wite contrary to the principles laid down by
g;ﬁrts Zf %his land, diffcrent guantum is paild to thy
Gtaff and Iabour. DBecausc of all the aforesaid Bonue had

\
payment. Further it is to be noted bocause' of this wytgp )<Q\.3 v
of payment of Bonus it is mainly more prosperous non-Irdieg /<>ﬁ Gl
Companies which stand to gain as they need 1o pay only a ' i
minimum gquantum. There are complaints erm tho 1eas_ :
propserous non~Indian Companicd agalinst this systom of S

" beon en issuc of continous constant agitation by the

WOTKCIra,

quegtions 133 & 134 - PHOVIDENT FUNDS & GRAWITY

Since 1956 October, both rrovident Fund and Gratuity
were introduccd as a result of an Award, Gratuity Schend
aa such is defective-and has ?o be revisod not only to tae
quantum of payment, but some improvement js also necesssly

to tho Scheume,

FUARTIER POINTS

Incentivess Thero is a practicce of payment of incemidve
for loavea pluckeds The amount varics frog arca 1o araes,
Viz,, In Anamsllais 4 piea, in N.lgiris 6 pies - ¥ pies
and 8 pies -~ 12 pies in Kerala. én uniform incentive &
ghould ba fixod by bringing the lowest to a higher level,

Occunational nccossitics ’ i

gy
Cu = ML

4 part from the tools and implcments praovid@d by the
mamgeoment overy worker roquires juto hesslan wB an
occuyntionsl noccssity, This was dealt with in tho
Award of thc Specinl Industrial Tribunal for Plantations e
and was ordercd to be providecd 6 yocards and this was s
not sufficient since every worker roguires at least 9 yards,
But oven this 6 yemncz was not given and only 1 to 3 Fasz
yards which varicsg from catate to cstate is given, Sa
this hasg nlso to Yo recommended by the Doard,

TR ‘. i

A amenity, Viz., Two way cxpenses, awarded by the
Spcodal Industrial Tribunal for Plantationsw wgs not given
dorkcrs have been rocruited from far away places and they
should have an opportunity to visit their place once.in a
yoar wag accepted but they aro paid only ono way oxpensod
This should “¢ ccrrectod,

-0 -~ 000 - Q -

F¥or The Tawil Nad Plantation workers! Union_;

GANEIAL SHCUETaY

¥or The »2lantatlion Labour Agavciation,

IR AT Rmm TARY '



To

The Chuirman and Menbers of
The Central bage Bosmrd for Tea Pluntutions, .
Caleutta 27. \kf

hespected 3irg,

b lIMORANDUM ON BEHALE OF THE LEA PLANTALLOKR
VORKEAS REFRESENLED BY THE UNLONS S1IGNED
HEREUNDER
ON
INTERLM wAGKE LNCHBASE.

¥e place the following for the Boaurd and its
members 10 consider and tleke neceussary steps at an early
date,

The plantation workers are the lowest paid XK
of wll the industrizl workers in Indis. It hag been
their lot since they came inio existence. 1n duys oI ol
they wore paif annas 8ix and four &8 dally weges; even
in the year 1950 their wages were round about Ke.l/-
all inclusive wuge while all other unskilled manuwl
workers got ite.l/- per day besic pay slone in additiun
to some D.A. '

The Hatiovnal Government after its wivent cons
idered the plantatiuns &8 & sweated industry and inclu-
ded the same in the minimum wuges schedule.

but, the Government of ligdaras reduced the
all inclugive minimum rutes recemmended by the kinim-
un Ygges Committeei.e, from Ru.l-T=0 to fis.1-5-0 per
day. Though the dinimum esnges Committee regcommended for
raise in the wage rate with the rise in the cost of
living, it was ngver luplemented.

in the correct sense of the word,. as defined
ty the Fair Vages bommittee or_by the standuxds of the
15th Indian Labour Conference, cwn this be celled a
minimdm rate of wages? '
An Industrial Tribunal(Specisl) forx

Pluntations was set up by the Government of KHadrus in

1992 to go into the question of wages etc., She
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of the Iribunalfor two years by way of a Writ petition before the EM%
High Court of Madras, i

But, the mgltation among the workers was so great that
the Industrial Tribunal(Bpeciel) thought it just to award an
intarim wage increase of two snnas .

In 1957, the Industrial Tribunal gave an award fixing

the wages mt Rge2-4-0- gnd Res.l-12-0 per day for Gradel and

Grude 11 workers respectively., Though the wage fixation by the
Tribunal was defective in its own way, because of the fact that

the 1Iribunal did not give full neutraslisationfor the rise in the

coagt of living 3 did not taske 3000 calories as the balsisj nor

the principle of one wage eaurner was given effect and above all ne
nor meke any proviasion for the rise in the coat of living the
manegements were not prepared to implement the awardand took it u

up on appesl beforethe Supreme Court, where it is stili pending.

In this background @« section of tha T rade Union
movementithought it £it to have s settlement with the Planters
and agrecd 1o reduge the wages fixed by the Tribunlal by 25%.
Even the period of the said sgresment has expired on 31-3-61,

in 1957, i.e. when theweges were fixedd last, the
CO1l was 350, Now, the COl has risen to 492, There is no
provisicn existing for the plantation workers to meel the rises
in the cost of living.

. i
The workers, naturally agitated over this state of

pffairg gnd all the Uniona were forced to issue notices of

atrike on the issue of wages, though the asction was wailved za th
the Wage Board is expected to have its sittings in Auguste.
Further we are aware of the fact that the Board may take a
considereble lot cf time, due to the voluminous nature of the
work, and the fact that many of the Pluntation companies are
having their lead Uffices in other Foregn Countries, and for
other obviousg roasoﬁs.'

Therefore, we urge upon the ¥Wege Bosrd to take
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At lemst an interim wage of H..2ﬁ4~0 il KBel=12=0
per dry © uld be fixed . This was the wage fixed by the
Specinl lndustrial Tribunsl for Plantations in 1957, at
the COL of 3%0.

It will not be out of place to wention here that
interim wwge increase has been granted by sll other %age
Bourds numely, Sugar, Cocment &t@.,

In concluagion we urge that the Wage Boayd be
pleased 1o %ake into consideration the long injusiicedone
1o the ‘workerg, rise in the cost of living, the long time
to be taken for the Board to give its recommaendations and
Tinglly +the growing ugitetion among the workers, to be
plossed to recommend an iterim wege increase, in order that
thers may e lndustrisl pesce till the final recommendztione

are published,

Thanking You,

Youyrs faithfully,
\

\) '-\"\Kh.r—  \ e € '\“'

2 AMLLEAD mnriﬁﬁﬁ“ﬂoﬁmﬂﬁu. VALPARL

GENERAL SECRETARY
PLANTATION LABOUR AGSOCLATION. COUROOUR.R.
i

PRESIDENT.

NSKLABALAL PLANTATION WOKKERS UNICN, COORCOR |
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KILGARI DISTRICT GURKERS PROGKESSIVE UKIOW.
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Y The -Plantation Labour Ussociation (I(’)SC))
%\ (ArpiLiaTeo 10 AL LT . U.C. & W.F.T.U,,) .
PHESIDENT ® I 'ﬁt-&" 4
PARVATHI KRISHNAN. M. p.. Ref - 35/61 = COONOOR, R. S.
GEN. SECRETARY : Dare . { NILGIRIS. )

P. VRIDDHAGIRIL

25th Augugrst 1961.

1o {m B
+he Jlone. pinisver for L¢tour,i b IS G PR ) ‘
T O j y s . . . =~ ‘;
goverrment of Inuila, New Jelnild R"\O‘p‘o"'.--Uﬁte...’.z,,t_,_
Fils Na : -
Hon! Gir, l { _ -GN Ro_phcdmr _____
— e

L L}
plantaglions . juge Bourd - puadras state o
atteapts to scullle . protested :

1t 15 reliably uauessbond bint atlenpls are belng wade Lo scubtle
the wige board for bhe plantutions. as fur as we could know none oi bt}
the Lrade Unions axs code Lo:ward Yo opbt out of the yage Board. matb
the jmo00ur pepertment for ioiscus beot know Yo themselves - bas laken
the ‘1ititive to do tue job. IV is lewsud thel a meetling is beimg -
convened ab Yiravoudram ou 30 -£-61 to alsuess the final settleuwent
of wage lsoue,

20 also it btue cuse of pBohus is.u2e I was w.reea two months
pgo VY all tpe sarties tadt bLue as. ue guall be refered ifor adjudica.
tion. Whough legaly vhe departuent snould bave relered bie issue by
tonis time, tée Jepaxtuent wrates fo the purtics v to expres. their

Cfinal opinlon ou the iucuet wneu Luey weebl agaln ¢n 5.9.61 Lo ailscuss
some cbrner issues, IV is again an atternt to avoid refersnce to
adjudicatiol.

1Y is reaily paintul Yo note tn.t 1t kuy been the lot of the
plantition wdrkevs neve to nave o fuir justicee but only ad boe settle.
ments, Lo suvuorities iustoud of using lheir good offices to get the
backwara worle r6 o fuir gustice always use thneir oifice on such major
issues to gel soue ud noc - partiul justice . settlement takinmg advau.
tage ol steorvotion level of wuges in tue plantations.

e urge that suchk steps are given up aud the wo rkers rendered |
failr justics,

Lionking you, vyours fuitnfully,
oony te -

o b Micdst , Plasmy Phrrad
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No.337/5/61
August 26, 1961

/

The Asstt. Secretary, ////
Central Wage Board for Tea Plantation Industry,
22 Raja Santosh Road,

Calentta 27 /

s
r/{

Sub: Reply to Questionnaire \\h///

-

Deaxr Si

AV ]

Ref: Our provious letter deted &5th July 1961
Tne AITUC General Council is meeting fram

3lst August to 2nd Sceptember 1961 and thereafltsr our
Plantation Trade Group will meet, when the reply
to the Questlonnaire shall be finalised.

This is therefore to inform you that we shall
send the reply to the questionnaire by 20th Septeamber
1961,

Yours faithfully,
Vs,

(K.G.Sriwastava)
Secrotary



e TUTUVAY
wran § Vageboardge '
GUVERNMENT OF INDIA
(™ *'\‘TRAL NAGK DBOAND FOR TEA PLANTATION INDUSTRY
CALCUTITA.
22, Raja Santosh Eoad,
]’.pcro, Caloutta~ 27.

‘,,mp‘wﬂ/l. /‘,mm- «ho o . Dated, .."’:'Jé‘a‘.ff:rs‘k 156/ «

""" Fron 2 Sri J. E. daln,
Azalstant Socretarye
To 1(_._‘?.“"114\1‘_ )
Y- Secdils  Ascla )i i C’ma.?q,w,.ﬂf’

4’_'1 .‘j 2 b o Kirm 3N, _J"f Vand Ll "‘I

Sub: Saubtmigsaion of replies to Qusatlionnmire.

31w,

With referencs to your letter !0.3-14--46‘1.“ datoed
the oddesesePvysnts,1061 on the subject mentionsd above, X
am to state that the Questlon of your requeat for extanaim
of time beyond 20th August, 1961 fixed by the Wage Bossd as
the 31ast date for submlassion of repliss te Gueationnalre '
ia under consideration of the Boarde I4 will, therefore,
ba appreclated 1f in’ the meantlme yon submit your replies
lmmoediate }y,

Yours falthfully,

R~
‘J{O Ko J&k‘.}
Assistant Scoretarye



Sir,

PHONE 't 48-5616 . :
GRAM : "WAGEBOARDS" oo L

f tew ST YA |1
! ‘s o {1y A_,,.:

\ Central Wage Board for
Tea Plantation Industry,
"’ 22, Raja Santosh Road, o'
- ' Alipore, Calcutta-27.

No.3/1-2/™WB/ 2/35, Dated M4 Splab | 1961,

From ¢ Shri J. K. Jain,
Assistant Secretarye.

A fdin Tasdu tuA*ﬂ*
 frbte fonn, pane il L

s

Subject : Submission of replies to Questionnaire.

S0
Nl b -

'
!

V|

ok
"“___E‘h - A e s
otk

With reference to -}ngfletter Hes -&jﬂé‘& No. : 1
A r‘\‘ s
dated _29. 8- é+ , on the subject cited ‘above I am to state

=
i

: '_‘ — _:“_:'.:‘:
v i z

that the last date for submission of replies to~%§e' ,f” d

Questionhaire ssued by the Board is extended to'

LT i
e e

1961. As the Board 1s anxious to finalise its ‘work as.
“ I..-

cexpeditiously as possible, you may submit yoﬁflreplies so

to reach this office on or bé‘i‘.‘ore the

It is regretted that no further extension-of time beyond that.w._

date will be granted +thereafter. )i ﬂ;:ﬁ“

k [i 3
st
t.x.' fI

L a

1 .a

Yours falthfullf}

M I HI-'

%‘\( i B LMALS ;. lfJ’h 1

(P B Jain'-')ln“i s 400
A531stﬂnt Secretapy, e
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Phone i 34-2044

WEST BENGAL COMMITTEE -
All India Trade Union Congress |

249, BEPI R! GANGUL! STREET, CALCUTTA-12"
A

— _ 1
——

f

I an sarry I could not write to you sarliors I was too dusy with
my wife's 4112203 on the cno hand end multiferious Jobe of the State Cen-
tre of %he T.Ule, which T could not naturally avolde I wos as much ancious |
and worzlad ehoul the raeply to VWage Doard Questlonnaire as you wares Pub "
due %0 ry sboonca, no e in Plantetiouns tock any imbersget “. the mettere ;:I
Uidimabely I had o do it in & hurrye I have saue how ﬁnishcrl 1t with t%¢ {
halp of Come Lells Siddhanta hars only teday snd subniiting 1t before the 'r
Poarda Y hava'"got copios of vapliss by INTUC and Employars of K.E-India. |

I ¢on eta; for o dgy or two aftor thae Mantatio Co:auittee mas'h.ug;.
T£ you heve not ys: propersd the reply and eubnitted.wsg can do itrwit! (.
2 duys Leve by 23r6s wa can finish the Johe Inenss you are ocut of IBalhi,t o
would you kindly come down %o Dglhi by 20th positively ? T shall reach '
Daelhl by 20th morning end oan Srmaedliataly begin our work, Although lata
it will be of help if we submit vomething before the Poard on buhalf oi‘ A
ths ALTW . Ploaga donot f211 to come or stay in eD.lhi ca 20%h. '

x’." s
Vwith gregtings, .‘:.
4 /

het o ‘ Yti?n'm fativadaly,

ol

Mw -
Copy tos '

Com: KeGe SRIVASTAVA, ( HONORANJAN ROY ) £ i |-

N

fosrap o eapy ) o oty £y Gl
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— TR L T U Central Wage Board for i

Tea Plantation Industry, e

s = 1 NOU 1861,

1419 rale b R 22, Raja Sentosh Road,

5 A i ety ammrew s Alipore, Caloutta-27.
g RJa] T ~248C poted November 3, 1961.

el

From : Shri J.K. Jaix,
Asstt. Secretary.

To & The Gencral Scervetary,
All India Trade union Congress,
4, ashoka Road, New delhi.

Dear Sir,

The Central Wage Board for Tea Plantation
Industry proposes to hear the Primeipul Asséeiationa of
employers' and employees' regarding theirlcase at taeir
rext meeting to be held at Caleutta. TYou are, thersfoic,
requested to appear before the Board to state your case ”
on 23.11.1961 at 10,30 a.m. at 43, Sarat Bose Road (old
Lonsdown Read), Calcutta.

e The representatives of Labour Associationswill be
first called upon to state their case amd thereafter the
representatives of Employers' Associations will be ecalled

apon to state their case,

3. Please nobe that the hearing befare the Board will
continue for ﬁfday to~day from 28.11.61 %ill it is aover. . :

av ke ch i
4, No emslosure will be recorded at this meeting. |

o)
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