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Disappointing & Disturbing

The much awaited report and recommen
dations of the Second Pay Commission has at 
long last been published along with the 
Government of India’s decision on it. While 
the Govt, of India has accepted most of the 
recommendations of the Commission, it has 
on some vital points made amendments or has 
rejected some points. Taken all together we 
can not but characterise the whole thing not 
only disappointing but also disturbing.

The Pay Commission was appointed in the 
background of great discontent of the Central 
Govt, employees due to the failure of the 
Government either to curb the rising cost of 
living or to give them adequate remuneration 
to offset the rise in prices, which climaxed in 
the strike notice by the Post & Telegraph 
employees. The Fifteenth Tripartite Indian 
Labour Conference by that time, gave a shape 
to the question of living wage, fair wage and 
minimum wage, which were being pressed by 
the working people for a long time and those 
aspects came before the Commission. The 
question of Trade Union and civil rights was 
also raised by the employees, to suit the 
changed circumstances of an independent 
country, a welfare state and socialistic pattern 
of society, which the Service Conduct Rules 
framed by a foreign imperialist Govt, could 
not naturally grant and did not grant. 
The dismissal of a number of prominent 
workers of the Central Govt, employees’ trade 

unions by the exercise of extraordinary 
powers brought this question to sharp 
focus.

In this two major and vital questions of 
living wage and trade union and civil rights, 
the recommendations of the Commission and 
the decisions of the Government have failed to 
mete out justice, in fact, it continues and in 
some aspects agravates injustice, in as much 
as it takes any existing benefits. The monetary 
benefits through new grades will be very little. 
In fact, after the interim grant, the rise given 
is very meagre. The merging of D.A which is 
a fulfilment of long standing demand and 
completion of the work of the Gadgil Commi
ssion is also not an unmixed bicsssing, as in 
absence of sufficient rise in total emoluments, 
more contribution towards house rent and 
compulsory deposit in the Provident Fund 
might mean less cash in the pay packet for 
many. The Commission had not only not 
given a living wage, but, even a minimum 
wage, which according to Tripartite recommen
dation should be now based and not dependent 
on capacity to pay, has been denied. And 
the Government’s communication to the 
Commission to the effect that the recomenda- 
tions of the Tripartite Labour Conference is 
not binding on it, might have had a vitiating 
effect, to say the least. Coupled with this, the 
curtailment of leave to most of the staff would 
mean in many cases less wage per working
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hour than they were getting before the Pay 
Commission.

On the question of Service Conduct Rules, 
the Commission found no reason to change 
them, that means, the employees of the Cen
tra! Govt, will not be'able to enjoy many 
fundamental rights granted by the Constitu
tion of India.

The recommendations of the Commission 
and the decisions of Govt, of India, applicable 
as these are, on nearly two million of working 
men and women, under the largest single 
employer, will definitely cast its influence on 
the wage pattern and other service conditions 
of all working men and women in the country, 

whether they are in public and private sectors 
and the influence is not going to be a benificial 
one.

This challenge, we arc of opinion, has under
lined the necessity of evolving a common 

" platform by all trade unions not only for the- 
protection of the rights and privileges of the*- 
Central Govt, employees, but also of others,, 
which now stand in the danger of attack.

We would hope that the Govt, of India 
will not seek to implement the recomendations 
of the Pay Commission and their own decisions' 
on them unilaterally without ascertaining their 
acceptability by the employees themselves andl 
the trade union movement in general.

Phone : 22-1216

With best compliments of:

Bengal Stationery Concern
STATIONERS. PRINTERS AND GENERAL. ORDER SUPPLIERS

14, OLD CHINA BAZAR STREET, CALCUTTA-1



From The General Secretary’s Desk

(• Reproduced below is the letter No. 
Personnel/A/545 dated 21/23.11.1959 from 
the Executive Director ( Personnel), 
Bombay.

Be: Payment of Bonus to Overseas 
employees and to employees trans
ferred to offices in India from 
Overseas offices as well as to the 
employees working in Pakistan.

Dear Sir,
We are in receipt of your letter of the 14th 

iinstant.
As we had informed you during your dis- 

•cussione preceding the bonus agreement, the 
^salary scales and service conditions in foreign 
.countries in which the Corporation is operating 
are fixed taking into consideration the local 
-conditions and it is not possible to apply the 
-decisions taken in India regarding payment 
'of bonus or other matters to such employees.

(( Rtf: AIIEA'S letter reproduced in November 
J959 issue).

AIIEA’S reply dated 12.12.59 to the 
Executive Director (Personnel) Bombay.
Dear Sir,

Re ; Payment of Bonus to Overseas 
employees transferred to offices in

• India from Overseas offices as 
well as to the employees working 
in Pakistan.

We are very much surprised to note con- 
itents of your letter No. Personnel/A/545 dated 
23.11.59 in reply to ours of the 14th ultimo.

We are at a loss to understand how you 
could maintain that you had informed us 
(during the discussions preceding the bonus 

agreement, that it was not possible to apply 
the decisions taken in India regarding payment 
of bonus or other matters to employees 
working in foreign countries. We would like 
to firmly point out that this question never 
came up for discussion during the talks prece
ding the agreement. The question was first 
raised by the Corporation by its mention on 
the final draft which was presented to us for 
scrutiny on conclusion of the discussion prece
ding the agreement. On our protest the 
proviso was, however, altogether dropped just 
as many other modifications were made of 
the draft itself. On our insistence again, the 
Corporation went even to agree to consider the 
question of payment of bonus to overseas staff 
later, after they had studied severally the 
conditions obtaining in these countries to 
examine particularly if there were any statutes 
in force imposing additional obligations on 
the Corporation by way of higher minimum 
wages or the like. It is, therefore, most pain
ful to find that the Corporation wants to 
retract from its assurances given us at the 
time of the signing of the agreement to say 
that the cases of these unfortunate employees 
would not be considered at all.

Further, we would like to observe that your 
contention, that salary scales and service con
ditions in foreign countries are fixed after 
taking into consideration the local conditions 
there, fails to convince us as any feasible 
excuse for not granting bonus to the employees 
working overseas. Local conditions are taken 
as much into consideration in fixing remunera
tions to employees overseas as in the case of 
employees working in India. This is taken 
into consideration everywhere and at all times
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in granting remunerations as also in formula
ting the demands by the employees. If then 
the employees working outside? India could 
have been paid bonus at the usual rates at the 
times of the erstwhile Insurers and also the ad 
hoc ex gratia amounts by the Corporation 
itselt, inspite of the circumstances propounded 
in your letter, it bailies our imagination why 
payment of bonus as per present agreement 
cannot be released to them now.

In the circumstances, we would urge upon 
you to reconsider this question in the light of 
your assurances given at the time of the agree
ment and to issue instructions for payment of 
bonus to overseas employees.

Thanking you,
♦ * *

Reproduced below is the letter No. 
Personnel/A/581 dated 25. 11. 1959 from 
the Executive Director (Personnel) Central 
Office, to AIIEA Re : Term Assurance 
Scheme.
Dear Sir,

With reference to your letter dated 17th 
instant, we have to inform you that though 
initially there was some delay in finalising the 
accounts procedure for term insurance claims, 
these claims are now being sanctioned prompt
ly by Central Office and the payments thereof 
are being made by the respective Zonal Offices. 
If, however, there is still any delay in any 
particular case in settling the claim under the 
aforesaid scheme, the same may be brought to 
our notice.

( Ref: AIIEA'S letter referred to was published 
in the Nov.’59 issue ).

♦ ♦ * *

Amendments to Provident Fund Rules
W’c have been informed, that Rules 9 (a), 

15 (a), 20 (f), 22, 27, 31 and 34 of the Provi
dent Fund Rules have been amended and that 
Rules 20 (c) and 26 have been deleted by the 
Trustees and approved of by the Commissioner 
of Income-tax, Bombay. The Provident Fund 

Rules as amended upto date are being printed 
and the printed copies are expected to be 
received in about two months’ time. Mean
while, the important amendments to Rule 
15 (a) in regard to Members’ contribution 
and to Rule 27 (a) to (f) in regard to with
drawals from Provident Fund are given 
below. The Provident Fund Rules were 
printed in January ’59 issue (Vol. II, No. 1 } 
of the journal.

Rule 15 (a) : Members’ Contribution :—
Hitherto the calculations for arriving at 

the member’s and the Corporation’s contribu
tion to the Fund were made to the nearest 
fifty naye paise. The rule has been amended ; 
now calculations are to be made to the nearest 
rupee.

Note :
(This amendment will come into force 

from 1. 1. 1960 and all offices are requested to 
calculate the contributions as above and make 
recoveries thereof from the salary of the 
employee for the month of January 1960 and 
onwards. )

Rule 27 (a) to (f)—Withdrawals from 
Provident Fund :

Normally a member shall not be entitled 
to withdraw any sum from the amount stan
ding to his credit. The Trustees, may, how
ever, allow in their discretion withdrawals for 
the following purposes I

Purposes :
(i) To pay expenses incurred in connection 

with the illness of a subscriber or a member of 
his family •

(ii) To pay for the passage over the sea of 
a subscriber or any member of his family ;
Note :

‘Family’ means the employee’s wife, legiti
mate children, step-children, parents, sisters 
and minor brothers who are wholly dependent 
on the employee.
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GENERAL SECRETARY’S DESK

(iii) to pay expenses in connection with 
funerals or ceremonies, which by the religion 
of the subscriber it is Jncumbent upon him to 
perform and in connection with which it is 
obligatory that expenditure should be incurred;

(iv) to meet expenditure on marriages 
which by the religion of the subscriber it is 
incumbent upon him to perform and in connec
tion with which it is obligatory that expendi
ture should be incurred ;

(v) to meet the expenditure on building or 
purchasing a house or a site for a house provi
ded that such house or site is assigned to the 
Trustees of the Fund ;

(vi) to pay premia on policies of Insurance 
on the life of the subscriber or his wife provi
ded that the policy is assigned to the Trustees 
of the Fund.
Repayment:

While a withdrawal for any of the purposes 
stated in (i) to (iv) above is repayable, the 
same for purposes stated in (v) & (vi) is non
repayable. ’ The loans granted for any of the 
purposes stated in (i) to (iii) above shall be 
repaid in not more than 24 equal monthly 
instalments, the same for the purpose stated 
in (iv) above shall be repaid in not more than 
48 equal monthly instalments. Interest @ 1% 
above rate which is payable to the members 
i. e. 4J% will be charged on the amount of 
repayable withdrawals at present. The non
repayable loans need not be repaid.
Limits ;

Repayable withdrawals for any of the pur
poses stated in (i) to (iii) above shall not exceed 
three times the monthly basic pay of the 
employee, or the employee’s own contribution 
with interest standing to his credit whichever 
is less.

Repayable withdrawals for the purpose 
stated in (iv) above shall not exceed six times 
the basic monthly salary of the employee or 
his own contribution with interest standing to 
his credit whichever is less.
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Non-repayable withdrawal for building 
purposes as stated in (v) above shall not exceed 
one-half of the amount standing to the employ
ee’s credit by way of his own contributions 
with interest thereon or the actual cost of the 
house and/or site, whichever is less, subject to 
the following :

(i) that the emplcyee should have comple
ted 25 years of service or is due to retire before 
another 5 years;

(ii) that construction of the house should 
be commenced within 6 months of the withdra
wal and should be completed within one year of 
the date of commencement of construction. 
If the advance is taken for repayment of loan 
previously raised for the purpose, such repay
ment should be made within three months of 
the granting of the withdrawal.

(iii) that in case of construction of a house, 
the withdrawal should be permitted only in 
two or more (not exceeding 4) equal instal
ments, one instalment being permitted only 
after verification by the Corporation or the 
Trustees about the actual utilisation of the 
earlier withdrawal ;

(iv) that the advance shall be payable only 
if the site/housc is free from encumbrances. No 
advance shall be granted for purchasing a 
share in joint property or whose ownership is 
divided ;

(v) that if the amount withdrawn exceeds 
the actual costs the excess shall be refunded to 
the Trustees forthwith in one lump sum with 
interest as applicable to the repayable with
drawals.

Non-repayable withdrawals for the pupose 
as stated in (vi) above i.e payment of insurance 
premia shall not exceed six months basic salary 
of the employee. However, this applies to each 
withdrawal for this purpose and not for total 
withdrawals, provided the employees’ own 
contribution with interest thereon permits the 
same. A withdrawal may be permitted for the 
above purpose notwithstanding that the sum
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withdrawn for any other purpose has not been 
repaid.
Renewal of Loan.

Besides non repayable loan for the purposes 
as sated in (v) & (vi), an employee can have 
repayable loan for any of the purposes stated 
in (i) to (iv), provided his own contributions 
and interest thereon permit the same.

However, no fresh repayable loan shall be 
granted until the first repayable loan has been 
fully repaid with interest and provided, either 
one year has e'apsed from the date of disburs
ement of the previous loan, or the term 
originally specified being less than one year has 
expired.

( Note : The changes in this Rule come into 
force with immediate effect. )

* * •
ACKNOWLEDGM ENT

AIIEA & Insurance Worker acknowledge 
receipt with thanks ( First list published in 
the November, ’59 issue ) :—■

. 1) Tele Spark—Journal of All India 
Telegraph Engineering Employees’ Union, 
Andhra Circle, Kurnool.

2) Office Karmachari—Bengali monthly 
of the Mercantile Employees’ Federation, 
Calcutta.

3) International Bulletin of the Trade 
Union and Workiag Class Press—Published 
by The World Federation of Trade Unions, 
Prague.

4) Bulgaria—Issued by the Information 
Office at the ,Legation of the Peoples Re
public of Bulgaria, New Delhi.

AIIEA & Insurance Worker subscribe the 
following journals :—

1) The Indian Worker—Weekly organ of 
the Indian National Trade Union Congress, 
New Delhi.

2) Trade Union Record—Fortnightly 
journal of the All India Trade Union Congress, 
New Delhi.

3) Hind Mazdoor—Monthly journal of 
the Hind Mazdoor Sabha, Bombay.

4) AICC Economic Review—Fortnightly 
journal of the Political & Economic Research 
Deptt. of All India Congress Committee, New 
Delhi.

FUND COLLECTION DRIVE
Here is one more remittance received out 

of 2% collection from the Bonus amount:
Saugor Branch Unit ( Central Zone )

Rs. 30.00
Total collections received so far from the 

Units @Rs. 2/- per member out of 2% ( mini
mum ) collection from the Bonus amount 
Rs. 34,70178 nP.



Bombay News Letter
From : S. D. Samant

Trade Unions and Sports :
At a recent meeting of the Managing Com

mittee of the Insurance Corporation Em
ployees’ Union, Bombay, we had a very 
pleasant experience of the men of sports and 
trade union activists sitting together and dis
cussing the problems pertaining to the sports 
activities of the staff. For reasons best known 
to the authorities, the Zonal Office have 
suddenly stopped the payment of grants which 
they had been hitherto paying for different 
games such as Cricket, Football, Table Tennis 
etc. This sudden decision of the authorities to 
discontinue their financial grants has brought 
all sports activities among the LIC employees 
to a standstill. The erstwhile Insurers used 
to encourage sports activities among their 
staff by giving very liberal financial grants to 
them. Owing to this encouragement, employees 
could take part in various tournaments and 
win laurels for them by showing their talents 
in sports. Bombay City is the centre of all 
kinds of sports activities and the employees 
have developed a natural interest in games. 
Faced with the Corporation’s refusal to grant 
financial aid to sports activities nearly a 
thousand employees have signed a requisition 
to the Union putting forth their grievances 
in the matter of sports and requesting its 
intervention in the matter.

Shri P. P. Patil, the General Secretary of 
the Union, while welcoming the sportsmen to 
the meeting, expressed the view that the Trade 
Unions must not ignore this vital aspect of 
life vizi the sports activities. He told the 
meeting that he had an occasion to refer to the 
attitude towards sports taken by the Zonal 

authorities when the I nion representatives 
were introduced to the members of the Ad
visory Council to the Bombay Zonal Office. 
He had then drawn the attention of the Zonal 
Manager to the instance where leave taken due 
to injury while playing was not treated as 
special leave. The members of the Advisory 
Committee expressed their surprise at this 
attitude of the authorities. Messrs. Ramdas, 
Zarapkar and Jaywant Desai, all sportsmen 
themselves, participated in the discussions. 
Finally, a broad Committee consisting of one 
representative from the existing Unit-wise 
Sports Clubs, Sportsmen and the Unions’ 
representatives was appointed to consider the 
matter and represent the demands to the 
Corporation. A Memorandum dated 8. 12. 59 
incorporating the demands of the employees 
in the matter of sports has been submitted to 
the Chairman.

The work-load question and other grie
vances of the Oriental staff under nego
tiations.

The representation made by the Western 
Zone Federation and the Insurance Corpora
tion Employees’ Union, Bombay, coupled with 
the active agitation carried on by the staff of 
unit, Oriental, have yielded some tangible 
results. During the last week of October 1959, 
Shri V. H. Vora, the Zonal Manager, and Shri 
R. B. Pradhan, the Dy. Zonal Manager, 
accompanied by the Union Officials, Messrs. 
Ghurye, Gbanekar, Patil and Fani, inspected 
the offices located at both the "Gulestan” and 
“Oriental” buildings. They spent nearly 3J 
hours there and took pains to look into every
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single evidence in support of the employees' 
grievances. As regards some of the grievances 
such as installation of fans, clearing of old 
records to remove congestion, the conversion 
of the specious library room into a lunch room, 
cleaning of dust from the policy dockets on 
the racks, the Zonal Manager issued immediate 
instructions.

The main question pertaining to work-load 
in P. H. S., Reconcilement, Banking, Records 
etc., the matter is under negotiations. As 
regards the fixed daily quota for each assistant, 
one of the P. H, Sections is td work without 
the individual quota and the result of its 
functioning would be examined after six 
months. The only remedy to give relief to the 
assistants in P. H. S. is to open a reference 
department which can supply the required data 
pertaining to the policyholders’ queries on the 
assistants’ tables, so that they might not be 
required to leave their seats to hunt after the 
information from reference books. The Zonal 
authorities appreciated this suggestion, but the 
Unit authorities are putting all sorts of obs
tacles to prevent the formation of the new 
department.

One of the major problems to be tackled 
round the negotiating table is with regard to 
the shortage of hands. It is common know
ledge that the erstwhile management of the 
Unit did not recruit new hands in proportion 
to its mounting figures of new business from 
year to year. A particular note has also been 
taken of the fact in the year 1954/55, Unit 
authorities took away nearly 209 employees 
from the existing business and engaged them 
on Staff Assurance Scheme. In addition to 
this, several hands have been transferred to 
different L. I. C, offices.

There are indications that the Zonal 
Office are completely seized of the seriousness 
of the question and it is to be hoped that the 
negotiations now in progress would create a 
proper atmosphere in the Uuit for efficient

WORKER

service to policyholders which is the common 
task of both the authorities and the union.

Tyranny of the Sholapur Branch Manage
ment ;

For the past few months; discontent among 
the employees at the Sholapur Branch over 
the unsympathetic and unhelpful attitude of 
its Branch Management, had been growing. 
Various grievances such as (1) sitting late after 
office hours without any office order for over
time work, (2) refusal to grant leave for 
genuine reasons, (3) shortage of hands and 
consequent pressure of work, (4) location of 
N- B., j/nata and Despatch Depts, at a very 
unhygenic and unclean place, (5) refusal to 
relieve three assistants Messrs. Latkar, Dalvi 
and Pandit whose transfers to Satara Division 
were agreed, are there. Given a proper 
sympathetic attitude on the part of the 
Branch Managemet, every single grievance 
could have been settled amicably. It is 
only due to the peculiar attitude of the 
Branch Management that all the above 
matters assumed the character of grievances ( 
which made the employees agitate for their 
immediate redress.

Shri R. J. Ghurye, the General Secretary of 
the Western Zone Federation proceeded to 
Sholapur to make an on-che-spot inquiry into 
the grievances of the employees. On 16-11- 
1959, he personally saw the Sholapur Branch 
Manager and discussed with him the staff 
grievances. It was experienced during the 
discussions that the Branch Manager had a 
closed mind on most of the issues and that he 
was in no mood to concede any single point. 
The General Secretary there, had to walk out 
of the discussions in protest against his 
attitude. The situation became so provocative 
that the employees began to think in terms of 
immediate protest strike on 17-11-1959. How
ever, in view of the assurance to redress the

( Contd. to Page 200 )
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Calcutta News Letter
From : Sunil Moitra

Every week something is being added to 
the long list of woes of the employees belonging 
to this Division, nay the entire Eastern Zone. 
The wooden-hearted approach to the em
ployees’ problems has further worsened the 
situation. Not a week passes when the Asso
ciation does not meet the Zonal administration 
and represent the grievances of employees 
for their speedy solution. Then weeks and 
months pass and sometimes years, when, all 
tired and exasperated, the employees ask 
the Association of the fate of the representa
tions and demand an immediate decision, 
the management then make up their mind 
and decide, almost in all cases, in the 
negative. This process started long back and 
the dividend it has paid to the management 
is negligible, but the price the employees had 
to pay is abnormally high. As it happens 
to all other policies of procrastination, so has 
happened to this process pursued by the 
administration of the Eastern Zone. We 
are stating below only some of the points.
Field-staff absorbed as Record Clerks :

In May last, when the Chairman came 
over here on a visit, the Zonal Association 
represented their case to him. The Chairman 
assured the representatives that all field-staff 
absorbed as Record Clerks irrespective of the 
fact whether they are Matriculates or non- 
Matrics, would be taken in as assistants, 
provided they work as assistants and their 
work report was satisfactory. Few days after 
the Chairman left Calcutta, the Zonal 
Manager informed the Association that he 
was not going to act on the assurance of 
the Chairman, since meanwhile he had received 

—2

contrary instructions from the Personnel 
Deptt. of the Central Office.

Next time in August last when the 
Chairman again paid a visit to Calcutta, the 
same thing was again represented and the 
same earlier decision was again obtained. 
This time the Chairman added that the recent 
circular delegating powers to the Zonal 
Manager entitled the latter to settle the issue 
at the Zonal level without referring it to the 
Central Office. He specifically instructed 
the Zonal Manager in presence of the Associa
tion representatives to do it here. A few days 
later the Association was informed by the 
Zonal Manager that contrary instructions were 
received from the Personnel Dept, of the 
Central Office and that he was sorry that he 
could not take up the cases of non-matric 
field-staff absorbed in office as Record 
Clerks.

Still the employee held patience and waited 
for the Chairman’s next visit to Calcutta. 
Fortunately, the opportunity came when the 
Chairman again came over to Calcutta in 
November last. When again the same thing 
was represented, the Chairman categorically 
said that he had told him to take up the case 
of non-matrics immediately after the cases of 
matriculates were disposed of. A few days 
after the Chairman left Calcutta, the Assen, 
was informed by the Zonal Manager that he 
was not going to act on the verbal instructions 
of the Chairman and that he had written to 
the Personnel Deptt. of the Central Office for 
confirmation of the assurance. He would act 
only after the written instructions were recei
ved from the Central Office.
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Overtime Bills of the Building Maintenance 
Staff:

In an earlier i^suc of this journal the story 
of the struggle for Puja holidays for the Main
tenance Staff i. c., a section of Class V confirm
ed employees was narrated in details. As per 
the agreement between the Association and .the 
Zonal Management it was decided that all 
employees who would be called upon to do his 
duties during the holidays would be paid over
time remuneration as per Cerporation’s rules.

Two months are going to pass. The bills 
are travelling from the Establishment Dept, to 
the Asstt. Secy. (Estt.), thence to the Secretary 
and from there to the Zonal Manager and 
to the Estt. Deptt. From the familiar signposts 
of the administration it appears that another 
six months will be necessary to enable the 
management to come to a decision on the 
subject.
Overtime Bills of the Queen’s Mansion & 
Esplanade Mansion Maintenance Staff :

The bills of of the staff belonging to the 
former buildings have been kept pending for 
the last six months, nobody knows why. The 
Management failed to offer any explanation 
for the inordinate delay.

As for the bills of the staff belonging to the 
latter building, they have been kept pending 
for more than a year. In this case also no 
plausible ground has been given for withhold
ing the payment.
Consolidated pay of daily-rated sub-staff 
since confirmed ;

The Zonal Manager agreed in September 
last that these sub-staff would be given conso
lidated pay for the months of May & June, 
But they have not yet been paid. Repeated 
representations have not yielded any result.
Categorisation :

Everytime the management brought out a 
list of employees categorised as assitants, 
record clerks or assistants, there was wide
spread discontent over the selections. When 
the last list was published in December 1958, 
the Zonal Association again represented the 
genuine cases which were not given proper 

consideration. The previous Zonal Manager, 
Sri S. D. Srinivasan agreed to review the 
remaining cases put forward by the Association.

Now the Zonal Management are contending 
that they would not categorise the employees 
with the effect from 1-9-56. The most and 
best they could do was to categorise them with 
immediate effect. Our Zonal Association has 
declined to accept the offer. Meanwhile, the 
management have been telling all concerned 
in a very menacing way that they would declare 
the categorisation issue as closed and start 
implementing the Promotion Rules not 
accepted by the AIIEA.

There are other cases, dozens of them, 
pending with the management awaiting deci
sion. From our past experience we know that 
it will take months for the management to 
arrive at a decision and if at all, they do 
decide, the decision will go against the 
interests of the employees.

The management have erected a wall to 
stem the tide of progress. The atmosphere 
over here has been vitiated. Employer
employee relationship is charged with 
mutual mistrust. The Zonal Association 
is thinking to give a call to the employees 
to agitate for the redress of their griev
ances. The Working Committee and 
the General Council of the Calcutta Divi
sional Association reviewed the situation and4- 
came to the conclusion that the hostile 
attitude taken by the Zonal management to 
the legitimate grievances of the employees 
is the single biggest reason for the atmos
phere of employer-employee discord. There
fore, they have requested the Zonal Asso
ciation to start a movement in defence of 
the employees’ rights.

Calcutta employees will be on the streets 
shortly. But who have compelled them to be 
there ? Who have been pushing arround 
these employees for months past ? And above 
all who will be responsible for the unwanted 
disturbance of the peace in the industry. Ask 
any of the Calcutta employees. We are sure 
he will point his finger to the Zonal Office.
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Pay Commission’s Report

We give below a brief summary of saliant features of the Government's decision 
on the Pay Commission's Report. Discussion articles on the various aspects of the 

Report and the Government’s decision are in vited from our readers—Editor.

Sri Morarji Desai, Union Finance Minister, 
announced the decisions of the Government of 
India on the recommendation of the Pay 

’Commission in a statement in the Lok Sabha 
on November 30, 1959.

The Pay Commission was appointed to 
■examine the principles which should govern 
the structure of emolument and conditions of 
service of Central Government employees, to 
consider and recommend what changes in the 
existing structure of emolument and conditions 
of service of different classes of employees are 
desirable and feasible and to recount what 
benifits can be given in the shape of amenities 
and facilities. In making the recommendations 
the Commission was required to take into 
account the historical background, the econo
mic conditions in the country and the implica
tions and requirements of developmental 
planning.
Deterrnination of Salaries

After reviewing the economic conditions in 
the country, the resources available to Govern
ment and the needs of developmental planning, 
the Commission has observed that until the 
economy develops, no substantial improvement 
in the standard of living of the people generally 
or of the great majority of Government 
servants is possible. Econorhic development 
under the conditions obtaining in India 
requires restraint in current consumption for 
the sake of the future. Taking the economy 
as a whole, the increase in consumption expen
diture must be kept well below the rate of 
increase in national income for this is an 
essential condition of adequate investment.

Minimum Pay

The present minimum remuneration of Rs. 
75 of Central Government employees compares 
favourably with the average minimum rate in 
organised private industry, and it is sufficient 
to attract recruits of the right type. But 
having regard to the price level at which mini
mum remuneration was fixed on the reco
mmendation of the Varadachariar Commission, 
the average level of consumer price index for 
the year 1958, the requirements of food, 
clothing housing etc., for a family of three 
consumption units, within the available re
sources of the country, the Commission has 
recommended a minimum remuneration of Rs. 
80 ( inclusive of a dearness allowance of Rs. 
10 for Central Government employess. )

On the basis of t he working class consumer 
price index ( base 1949 = 100 ) and the assump
tion that the index is not likely to fall 
below the Commission has recommended 
that the basic salaries of lower paid 
employees should be fixed in terms of the 
requirements at an index level of 100, and no 
downward adjustment in the basic salaries 
should be made even if the index falls to 90. 
As the upward tendency in prices is likely to 
persist dearness allowance should continue as 
a separate element in the remuneration of 
Central Government employees, but it should 
be limited for the present to those whose 
salary is not above Rs. 300 a month.

In accordance with these considerations, 
the existing rates of dearness allowance ( ex
cluding interim relief of Rs. 5 ) up to a salary
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limit of Rs. 300 and the entire amount of the 
allowance above this limit would be merged 
with the basic pay in respect of all salaries 
upto Rs. 1,000.

Related to the consumer price index, 115, 
dearness allowance has been recommended at 
the rate of Rs. 10 for salaries up to Rs. 150 
and at Rs. 20 for salaries bet ween Rs. 150 and 
300 ; with marginal adjustment up to Rs. 320. 
These rates should continue unless the indbx 
falls below 100. If during a period of 12 
months the index remains on an average 10 
points above 115, Government should review 
the position and consider the question of in
creasing the allowance at a suitable rate. If 
there is a fall by the same margin, and for the 
same period, the position should be similarly 
reviewed and appropriate adjustment made.

The benefit of dearness allowance should, 
in future, upw’ard adjustments, be extended 
to all employees drawing a basic pay below 
Rs. 400 a month in such a manner that the 
total including dearness allowance does not 
exceed Rs. 400. It has also been recommen
ded that if the index continues to rise further 
the case of employees in the pay range of Rs. 
400 to Rs. 1,000 may also be considered in the 
light of the various relevant circumstances at 
the time.
Superannuation Age

The Commission has recommended an 
increase in the age of superannuation to 58 for 
those who are now governed by the super
annuation rule of 55. In the case of categories 
in which employees are eligible to serve up to 
the age of CO, the Commission’s recommenda
tion is to bring down the age to 58 for 
future recruits while allowing the existing 
persons to continue up to GO. The Govern
ment has carefully considered this matter and 
come to the conclusion that on balance it 
would be advisable to maintain the status quo 
and to make no changes in the existing 
superannuation age limits. In taking this 

decision, the Government has been influenced 
by two considerations, viz.

(1) The adverse effect which raising the 
retirement age would have on the employment 
opportunities available to educated young men 
and wTomen in the immediate future on account 
of the continuance in service for three more 
years of persons wrho will otherwise retire from 
service, and \

(2) the adverse consequences of the re
tention of inefficient persons beyond the age 
of 55.

These considerations acquire added im
portance because of the likelihood of surplus 
personnel resulting from improved work
methods, since the process of their absorption 
will be delayed in the event of the superannua
tion age being raised by three years. It is the 
Government’s intention that grant of extension 
of service should continue to be governed by 
the existing orders, viz., extension is to be 
given freely to scientific and technical personnel, 
but extension for the rest would be an excep
tion rather than the rule and would have to 
be justified strictly on grounds of public 
interest.

Working Hours & Holidays
The Government has also taken a decision 

on the Commission’s recommendation about 
holidays, casual leave and hours of work of 
staff in administrative offices of the Central 
Government. It »is proposed to reduce the 
number of holidays from 23 to 16 in a year, 
casual leave from 15 to 12 and to make one 
Saturday in a month a full holiday. On the 
other Saturdays of the month, however, the 
hours of ’work will be the same as’on other 
working days. With the improvements in the 
minimum remuneration and in retirement 
benefits, the Government is confident that 
public opinion will support these small in
creases in working hours and join with the 
Government in calling upon workers in all
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Government services for the maximum and 
uniterupted output and increased production. 
Conduct Rules .

The provisions of the Conduct Rules which 
impose restrictions and prohibitions on, Govern
ment servants as regards public expression of 
opinion, criticism of Government, acquisition 
and disposal of property, acceptance of gifts, 
and other cognate matters are reasonable, and 
they require no modification. Official disci
pline is considered essential for the reason, 
among others, that the Government, being 
answerable to the whole community for the 
conduct of its employees, must ensure that the 
employees, conform to standards of conduct 
which the community, and the Government 
representing it, lay down for them.

The Commission has, however recommen
ded that instead of placing a general ban on 
public expression of views and then providing 
for some exceptions, as is the case at present, 
a general freedom of intellectual expression, 
should be recognised, and only such specific 
restrictions should be imposed as are necessary 
to meet the requirements of the public 
service.

Removal or relaxation of the existing res
trictions on the exercise of political right by 
employees would not be in the public interest, 
or in their own interest.

Reasonable facilities should be provided 
for trade union activities. The rules of recog
nition of service associations should be con
ceived and recognition granted in a liberal 
spirit.

Membership of an unrecognised association 
should not, as such, be a disciplinary offence. 
But if such an association takes recourse to 
or assists in activities which if resorted to by 
individual Government servants would cons
titute a breach of a provision of the Conduct 
Rules, the Government servants concerned 
may be required io withdraw their membership 
on pain of disciplinary action.

The Commission is definitely of the view 
that it is wrong that public servants should 
resort to strikes or threatens to do so, and 
that persons entrusted with the responsibility 
for operating services essential to the life of 

the community should seek to disorganise and 
interrupt those services in order to promote 
their interests. Without amendment of the 
law, a change should be brought about by the 
employees themselves abjuring the use of the 
strike weapon and demonstrations, and the 
Government accepting a covention that they 
would refer to arbitration any dispute concer
ning certain important matters which are not 
settled by negotiation.

Consistently with its view that public ser
vants should not resort to strikes or demons
trations, the Commission has recommended 
the setting up of a Whitly type machinery with 
a central joint council representing the whole 
body of Central Government employees, both 
industrial and non-industrial, for negotiation 
and settlement of disputes. There should also 
be departmental joint councils.

As a necessary compliment to a joint 
machinery for negotiation, there should be 
provision for compulsory arbitration open only 
to recognised associations and limited to pay 
and allowances, weekly hours of work and 
leave, of employees not above the present 
Class II level.

The Ministry of Labour should be closely 
associated with important matters concerning 
staff relations. It should, in particular, be 
associated with the proposed central joint 
council, and appoint the chairman of the 
board of arbitrators, should arbitration become 
necessary.

A disciplinary inquiry should not be con
ducted by the immediate superior of the 
Government servant being proceeded against, 
or by an officer at whose instance the inquiry 
was initiated. All appeals, memorials and 
petitions which come to the Central Govern
ment against imposition of major penalties, like 
dismissal, removal from service, compulsory 
retirement and reduction in rank should be 
disposed of only in consultation with the 
Public Service Commission. The power to 
withhold appeals, memorials or petitions 
should be exercised by an authority higher 
than the one which had passed the orders 
against which the appeal, etc., is made.
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Bonus of P. L. I. Policies
The Government of India has declared 

bonus at the following rates in respect of 
Postal Life Insurance policies which were in 
force on March 31, 1957, and which are the 
liability of the Government of India,

(a) In respect of whole life policies of 
both civil and military wings a simple reversio
nary bonus for the period from April 1, 1952, 
to M^rch 31, 1957, at .the rate of Rs. 16 per 
Rs. 1,000 assured per annum.

(b) In respect of endowment assurance 
policies issued on or before March 31, 1940, a 
simple reversionary bonus for the period from 
April 1, 1952, to March 31, 1957, at the rate 
of Rs. 14 per Rs. 1,000 assured per annum.

(c) In respect of endowment assurance 
policies of both civil and military wings issued 
on or after April 1, 1940, a simple reversionary 
bonus for the period from April 1952 to March 
31, 1957, at tjae rate of Rs. 12 per Rs. 1,000 
assured per annum.

For policies maturing between April 1, 1957 
and the date of next valuation, an interim 
bonus at the rates of Rs. 12 and Rs. 10| per 
Rs. 1,000 assured per year has been declared 
for the whole life policies and endowment 
assurance policies, respectively.

♦ * •
Rise in National Income :

A net rise of about 10.4% in national in
come at 1948'49 prices has been recorded by 
the end of 1958-59 as against the 25% increase 
originally envisaged at the end of Second 
Plan period, Mr. S. N. Misra, Deputy Minister 
of Planning, said in a written reply to Dr. 
Ram Subhag Singh.

Mr. Misra said that the calculation had 
been made on the basis of what he called 
‘‘quick estimates.” The revised targets of 
employment, he added, as specified in the 
“appraisal and prospects of the Second Plan”, 
were likely to be realized.

Agreement Reached at Vizag :
Representatives of employers of shipping 

interests and workers’ unions at Visakhapatnam 
Port have signed an agreement under which 
employers and employees should carry on the 
work of the port efficiently and that the work 
should not be stopped on account of any dis
pute arising between employers and em
ployees.

All disputes and differences should be 
settled by mutual discussions or negotiation 
or arbitrations. The employers and employees 
have also agreed not to take any unilateral 
action.

* * •

LIC Loan For Housing :

Mrs. Tarakeshwari Sinha, Union Deputy 
Minister For Finance, informed the Lok 
Sabha, in reply to a question that the LIC 
was considering a scheme under which it 
would advance loans to policyholders for 
constructing houses. It is stated that interest 
on these loans will be 6.5%, but a rebate of 
half a per cent would be allowed for prompt 
payment. The Corporation would charge an 
interest of 5% on the loans issued to house 
financing societies guaranteed by the State 
Governments.
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P. T: I. Dispute Goes to Tribunal ;
The Government of India has referred to a 

national Tribunal adjudication of the disputes 
between the employees and the management 
of Press Trust of Ipdia (P. T. 1.). Sri Salim 
Merchant will constitute the Tribunal. The 
national Tribunal with its headquarters at 
Bombay has been asked to decide whether the 
P. T. I. workers are entitled to more favour
able terms of employment than those provided 
by the agreements of 1955 and 1958 between 
the management and the workers and the 
Wages Rates Order issued by the Govt 
in respect of working jounalists. It has also 
been asked to go into the question as to what 
reliefs the employees are entitled.

• • *
Persons Employed Under Central Govt.

The number of persons employed under 
the Central Government as on June 30, 1957, 
was 17,73,897. This includes 327 officers of 
the ICS, IAS, and IPS in the Central Govern
ment. The total number of Central Govern
ment employees on April 1,1948, was 14,45,050. 
This shows an increase of 22.7 percent in the 
9 years that have intervened, an average 
annual increase of 2.5 percent.

In 1948, 850,229 were employed in the 
Railways, 143,250 in the Posts and Telegraphs 
Department and 294,659 •were civilian employ
ees in the Ministry of Defence. These three 
departments thus accounted for'about 95 per
cent of the total staff.

In 1957, these three departments employed 
1,473,014 persons which represented 83 percent 
of the total. Excluding the 327 officers of the 
three All India Services, the following is the 
breakdown of figures for 1957 categorised 
under four heads :

Railways 997,262
Posts & Telegraphs 204,840
Defence Civilians 270,912
Other Ministries 300,556

Total.......  17.73,570

Of these, 11,70,820 were permanent, 575, 
998 were temporary and the remaining 36,652 
were not-regular.

The Wage Bill for 1957-58 was Rs. 303.86 
crores made up as follows :

Railways Rs. 161.62 crores, Posts & Tele
graphs Rs. 35.99 crores, Defence (Civilian 
Staff Rs. 39.54 crores) and others Rs. 66.71 
crores.

The figures include the cost of pay and 
allowances but exclude expenditure on pen
sions, gratuity, government’s contribution to 
provident fund, amenities, facilities etc. Cost 
of staff paid from contingencies or engaged in 
construction works is excluded, except that 
the figure for the Railways includes the cost 
of staff charged to works.

The first Pay Commission had recommen
ded 156 scales of pay but the Government 
prescribed a larger number. At present there 
are, in all, 517 scab's or fixed rates of pay.

* ♦ ♦ ♦
Demand For Wage-Board

The Engineering Workers’ Federation has 
demanded appointment of a Wage! Board for 
the industry. The Federation points out that 
though the engineering industry is one of the 
growing industries of immense national impor
tance and though the Govt, has come forward 
to build up some of the finest units of the 
public sector, a state of anarchy persists as far 
as the emoluments and service conditions of 
workers arc concerned. The Delhi Tripartite 
Conference had included engineering in its 
list of industries fcr which the Government 
was to consider the question of appointing 
Wage Boards.

• * • ♦
Wage Board in Plantation

The Industrial Committee on Plantation 
(with representatives of the Govt, the workers 
and the management) in its recent meeting 
held at Calcutta has recommended appoint
ment of a Wage Board for the plantation
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industry. The Board will consist of two 
sections .' one relating to the Southern and the 
other for the Northern wing of the industry. 
This comprised of six representatives of the 
workers and an equal number of employers' 
representatives, two independents and will be 
presided over by a Judge.

♦ ♦ ♦

Total Token Strike After Twentytwo years
The jute workers in the great industrial 

belt of Calcutta staged a one-day token strike 
on Monday, the 14th December, 1959, on the 
long-standing demand of (1) Bonus, (2) imme
diate interim relief and (3) constitution of a 
Wage Board. The call for the strike was given 
by all the four Central Trade Unions. Such a 
total token strike has not been witnessed in the 
jute industry, one of the oldest and most orga
nised industries of West Bengal, since 1937. 
The strike was preceded by a meeting of the 
Industrial Committee on Jute, presided over 

by Sri Gulzarilal Nanda and also attended by 
Sri Manubhai Shah. All efforts by the Commi
ttee to avert the strike failed as the employers’ 
representatives turned down all requests even 
by the Govt, representatives for consideration 
of the workers’ claims.

• • •
D. A. Rate Hits New High 
Ahmedabad Mill Labour

With the cost of living index at an all times 
high of 324 points in Ahmedabad, the city’s 
125,000 textile workers will receive Rs. 100,24 
each as dearness allowance with effect from 
December 1.

This figure the highest in 20 years, will be 
three and a half times the minimum Salary of 
the Textile Workers.

From next month, a record sum of Rs. 125 
lakhs will be disbursed as dearness allowance. 
The average wage bill of the city’s textile 
workers is more than Rs. 200 lakhs.

Bombay News Letter
( Contd. from Page 192}

grievances given by Shri L. V. Kashikar, A. D. 
M., Satara Division, to him on the phone that 
the General Secretary could persuade the 
employees to postpone their proposed strike 
and give time both to the A. D. M., Satara 
Division, and the Bombay Zonal Office, to 
look into the grievances and redress them 
without any more delay. Further in response 
to the request from the President, Shri S. V. 
Bhide, the President of our Satara Divisional 
Union, the General Secretary went to Satara 
on 22nd November 1Q59 and discussed all the 
matters in dispute with the A. D. M., Shri 
L. V. Kashikar, who has promised early re- 
dressal of the grievances. It is to be hoped 
that the authorities would direct the Sholapur 
Branch management to adopt a proper atti
tude towards the Branch Staff in the interests 
of smooth functioning of the Branch itself.
Our Building Committee of Group 
No. VIII (Asian) wins the contest for 
seats on the Canteen Committee :

The election contest for the seats on the 
Canteen Committee of Group No. VIII (Asian 
Building) for the year 1959-60 provided an 

opportunity for establishing the represen
tative character of the Union in the unit which 
since the formation of the All India Life 
Association has been claimed as one of its. 
strongholds and from where comes one of its 
top office-bearers. The Union’s Building Com
mittee contested all the seven seats on the 
Canteen Committee and it won 6 seats and 
for one seat, the candidates of both Organisa
tions won equal number of votes. The Union 
has proposed that there should be fresh 
election for this one seat unless the other 
candidate concedes a walk-over. The Secretary 
of our Building Committee, Shri Merchant, 
got the highest number of votes

It is for the first time that the Union has 
taken direct interest in the elections to the 
Canteen Committee and the -election results in 
Group VIII indicate that the members look 
to the Union to improve canteen service. The 
members realise that unless the Corporation 
grants subsidy the qualify of service would 
not improve. Hence they welcome this co
operation between the Canteen Committee 
and the Union’s Building Committee.



PAY-SCAL

Pay Commission’s Recommendation

Lower Division Clerks

Upper Division Clerks

Rs. 110-3131- 1-155-EB-4-175-5-180

Rs. 130-5- 160-8-2O0-EB-8-256-EB-8-280-
10-300,

Stenographers
(present Rs. 80-220)

Stenographers
(present Rs. 200-300)

Steno-typists

Rs. 130-5-160-8-200-EB-8-256-EB-8-280-
10-300

Rs. 210-10-290-15-320-EB-15-425.

Same as L.D.C. plus special pay

Boy messengers and Boy-peons Rs. 55-1-60.
(present Rs. 20-1/2-25)

Chowkidars, Malis, Peons, Sweepers, Watch
men, Cleaners, Laskars, Barashes, Letter-Box, 
Peons, Mail Peons, Runners, Telegraph 
Messengers, Porters, Battcry-men, Packers, 
etc. etc.

(present Rs. 30-1/2-35)

Ks. 7O-I-SO-EB-1-S5.

Drivers

Light Motor Vehicles
Heavy vehicles

Rs. 110-3-131-4-139
Rs. II0-3-131 -3-155- EB-1-175-5-180.

Other Class IV categories in present scale of :
Rs. 40-60 will be fitted in
Rs. 35-60 „
Rs. 35-50 „
Rs. 30-35 „

Rs. 80-1-85-2-95-EB-3-110 ;
Rs. 75-1-85-EB-2-95-EB-3-110 ;
Rs. 75-1-85-EB-2-95 and
Rs. 70-1-80-EB-1-S5.
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Yours is a happy family. You have a reasonable income 

and you can give your wife and children the best of 

everything within your means. Today can take care of 

itself, but what about tomorrow? You must make 

sure now that you are still able to keep this flame of 

domestic happiness alive, when you retire

Keep ths flame alive
and your income diminishes, or when you are no longer

Printed by Saroj Chaudhuri at Ganashakti Printers (Pvt.) Ltd., 33, Alimuddin St., Cal.-16 
and Published by him from 9A, Haralal Das St., Cal.-14‘



10 DEC 1959

THE EDITOR, .
• Trade Union Record, New Delhi.

dir*
Frees Statement issued by Sri K* 
Southern Railway Labour Unioni

FOR FAVOUR

Ananda Rambler* Vice-President,

Central Pay Oommisslon* s Recommendations

The Recommendations of Central Pay Commission jant announced with the 
Government's note are most disappointing to Central Gtt* ejqployoes. Before 
its announcement there wore rumours that at least a minimum upward increase 
in emoluments of Rs.o/- would take place. Even this haw now proved incorrect* 
Only those whose total emoluments of pay and dearness allowance falls short 
of Rs*80/~ would get the balance paid to make it good* All others would have 
to wait tillthe fixation in the proposed new scales takes place, on being 
accepted by the Govt* and see whether in fixing on the basinxsfxtkn*point to 
point* principle* any small marginal increase happens to the basis of the 
formula suggested in Chapter XkXIII. But at present from what has so far 
been accepted by the Govt* there is no monetary benefit to employees except 
to a very small section. Others will got less on hand due to more provident 
funo contribution* 9faich of oourse they c an dr aw at the time of retirement*

The portion dealing with the dearness alowanoe is equally reactionary 
inasmuch as whatever positive considerations the previous commission had are 
now reversed and the employees are denied any increase in dearness allowance 
at present and till such time there is a 25% increase in the cost of living 
indices over the 1949 level taken as 100* 

▲ small oonces«loa now given in the accepted recommendation is the new 
introduction of house rent allwanoe to those within the income group of 
Ra*125/- and 15 o/- in *C* area and between Rs.2OO/- add Rs*25O/- in the *B* 
area*

In the caae of the satoh trumpeted "full laerger" of the B»A* with pay* 
what is sought to bo dons is to deny it by splitting away of Rs»10/- and 

. Rs*20/« from the existing D.A* of those drawing a salary below Rs«15o/» and 
above Rs.150/- respectively ad only the balance is to be merged*

Apart from those things* there are many obnoxious recommendations some 
of which the Govt* have already accepted such as the reduction of holidays* 
casual leave and the increase of working hours of offices eto* The rsnowmenation 
to cut the pass add Privilege Ticket Or dera of Railwaymen to one and two 
sets respectively are serious inroads intothe century old concession that the 
railwaymen enjoyed*

Without going into the various details of the other recommendations, I 
regret to state that many of this recommendations and the Govt.'s statement 
on them in general are unaooeptaable to the Central Govt, employees and are 
most retrograde and harmful to them. The oly way open to them is to unite 
together and raise their strong voice or else their future and the future of 
the workigg class as a whole would become more and more miserable* Therefore 
I am unable to accept the reasons given by the fay Commission and the Govt* to 
deny a fair deal to the employees in the given economic situation of our country , a • • ' ■ > • ■■ ■ -

The Central Executive committee of the Southern Railway Labour Union is 
being cnnrendd in by the rnntth-end to review the situation ari»Us out of the 
announcement and to take appropriate steps* r' £

Campi Madras 
5th Doo* *59 (I. ANANDA NAU BI AR) 

Vie e-President* 
SOUTHERN RAILWAY LABOUR UNION,

MA-



T.B.VITTAL RAO., M.P., TRESURER, ALL INDIA TRADE UNION CONGRESS,

HAS ISSUED THE FOLLOWING STATEMENT DO THE PRESS

The recommendations of the Central Pay Commission are 

very disappointing. The minimum scales of pay has been in

creased by only Rs.5/- per month over that of previous commi

ssion. According to the Statement of the Government the en

hancement consequent upon the implementat ion of these recom~ 

maendations works out to rfc.16 crores. And included in this 

also is the element of increase due to Provident Fund and pen

sion which are retirment benefits. Therefore, the immediate 

benefit to majority of employees will even be less than Rs.5/- 

per month. It is clear that the Commission has failed to 

take into consideration the plight of these employees in the 

present condition.

The Government employees will, no doubt, discuss their 

future course of action. But I am compelled to say that these 

recommendations will not lead to harmonious relations between 

the employees and the Government.

0. h ■ " * ,.{? 
e > v/ i

(T.B.VITTAL RAO)



6CMMENDING WEST G1MA1 MCI KG OF INDUSTRIAL RELATIONS — 

ROURKELA OFFICIAL ’10, Ud 1ZE0RX ON TRADE UNIONISM * s'

JAMSHEDPUR, DECEMBER 3: Sri Sudhir Ghosh, Senior Deputy General Manager of 

the Rourkela Steel Works, gave expr^csion at a gathering here recently to the view 

that industrial peace could be achieved by the managerial class helping to organise 

the trade unions, and making them und.ers1.and their responsibilities which devolved 

together with their rights.

Sri Ghosh, during his convocation address to the graduates of the Xavier Laboi 
Relationship Institute, dwelt at length o\ er his philosophy of correct labour-emplo? 
relationship, and what he termed as :.,^s "i.oral" and human aspects. Some of his rer 
arks came as a surprise considering bi Ghosh's limiations as a Government official.

Sri Ghosh wanted a change in lj>our- employer relationships but not a "complete 
revolution". He rejected the way of life adopted in China, and upheld the West Ger 
experiment in this regard as worthy of adaptation in India, He did not think that 
India could afford such strikes as the one in Steel industry in America though that 
Is inscribed as a democratic right. —(I PA)—



CRITICAL REACTIONS TO PAY CCT1IISSIOH AWARD — CALCUTTA'S CENTRAL

GOVERNMENT EMPLOYEES ENGAGED Bi DETAILED STUDY .X

CALCUTTA, DECEMBER 3: Depression over the Pay Commission report and the

Government decision on it mark the reactions of* the Central Government employees 

posted in Calcutta.

Tie Central Government employees appear to feel that the wage increase has not 
been made scientifically to keep in step with the rise in the cost of living index. 
Many of then. hold that the way their holidays have been cut would, in effect, almost 
force than to work without pay for a month. One prominent employee commented with 
evident banter: "The Commission by increasing the workload has enjoined thirteen 
months for a year. " It is the clear impression of the employees that thcu.,h some 
pay increase has taken place, in practice by increasing the workload, the Government 
would be making a cut in their real wage.

The President of the All India Railwaymen’s Federation, Sri S. Guruswamy’s call 
for a meeting of the Federation's Working Committee at New Eblhi on December 1^ is 
considered significant.

Sri K.G. jse, Chairman of the Coordination Committee of the West Bengal Cen
tral Government Employees Associations, giving his first reactions to the Pay Com
mission Award, said that as a whole, it has not been able to satisfy the employees, 
and in some sections, there will be serious dissatisfaction. Ele held that the 
employees had expected that in the case of the Government employees, there would be 
a reduction in the disparity between higher income and lower income brackets, but 
instead of reducing it, the disparity has been widened.

Tie weekly workload of the administrative employees has been raised from 38j 
hours to hours. Holidays for festivals have been reduced from 23 to 16 days. 
This has had an adverse reaction ..... ig a-.. ' ye's, Tn the case of all employees..



the normal leave has been reduced from 1£ to 12 days a year. The earned annual 
leave will also be cut by four or five days. . s

'The financial amenities offered ere considered by the Government employees 
as insignificant. There will not be much change from the point of view of monthly 
income of the old employees, '•/id c/yarad to the old employees, the hot hand^AMll 
get comparatively better facilities. As the service conditions have not yet been 
clarified by the Government and hence no definite opinion is expressed from the 
employees' circles.

Many of the Government employ c..s h ve to work today 
It is felt here that adequate en.cider. i.on has not been 
of the employees on Telephone-and Railways would have no 
tile case of the Telegraph employees they will be getting

from U5 to 3 2 hours a week, 
given to their case. Many 
festival leave, while in 
only five days' leave.

In these cases, no consideration has been given for compel -Atsry leave or 
allowance. As in post offices, the employees at many places have to work for 
longer hours than allocated to them. In their cases also, no compensatory leave 
or allowance has been considered. The question of promotion has not been ade
quately dealt with.

An employee in the Income Tax Office showed that under the new arrangements, 
they will have to work for a month in the year without payment. On the other 
hand, taking all the factors into account, their pay will got up by Rs. seven and 
a half a month apart from the interim relief of Rs. five per month.

An upper division clerk in the Railways said that the recommendations if 
judged in the light of the prevailing cost of living, are totally disappointing.
The wage increase that would have taken place if the dearness allowance recommended 
by the first Pay Commission had been implemented, has not been granted by the new 
recommendations, and these make no provision in the case of any further rise in the 
cost of living index.

Another employee said that what was hoped for had not been got. But some 
advance has been made in the matter of fixing the scale of salaries, and in this 
case very much would depend how the Government would implement it and how much of 
it. Tlie amenities at retirement have of course been raised.

The General Secretary of the United Trade Union Congress, .Sri Jatin Chakravartty
MLA, has described the recommendations as "disappointing".

The overall impression among the Calcutta corps of the Central Government em
ployees is that it will take sone tine to grasp the details of the benefits that 
have been assured by the Pay Commission Report and the Government decision on it.

— (IPA) —

govelnient's acceptance unfqitunate —

Gil VASAVA COIIIEUTU Oil PAY COMUSSIOH AJAuD

HER DELHI, DECEMBER 3: Sri S.R. Vasavada, General Secretary of the INTUC, has 

said in a statement that "it is unfortunate that the Government of India, who is the 

largest employer in this country' has not fully accepted the recommendations of the

Pay Commission", though it had also been n party before the Commission.

Saying that "the sine qua non of maintaining amicable industrial relations is the 
respect which both parties should have for the award of the arbitration", he appealed 
to the Government "to accept the reco/mundations of the Pay Commission in to to end 
treat them as an Award".

Sri Vasavada also said: "Looking at the speedy rise in the vost of living the 
employees did deserve a higher remuneration but it must also be renienbered that the 
employees had put up their case before the Commission fully" mid the Commission had 
considered oil aspects .and come to certain conclusions. He said that "no attempt
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Wt (qtf^)

Rt< (RX nt?i ^y^), aq>Ryay-^yanaat $u Rte 
(xo «t^ y $n<w a.), awt-^qy? Rt^ fte. at^f 
?? 5tt^ a.)any naRt-^ Rtx (R*nt^r ?? qtt^ s.) i

X^% Sr^TNT 3^1 qjy 4t fanft itny |

faaim % H Wafa I

qt. it. aa^R any q; ant ansi fax it mn 
wyqat qyaata $ it xn foam it saayfRai ^t 
^t snatq s;^rT 1 3a^y qnya ftar i saqit xn qn it 
fear sit R$y t 1

ja fanyn it s?<y qR at qsaafRt a?$y ayma 
a ^ay^r qsRa I 3-i nnaa q^n 11 §a n't ^n- 
aa t <ta <te a7?T $ Xn n?*Ff W q^ 
3tt$ t qR aq; 3a^t aftfRqi ^q$r a(f |f t 1 

• X* qnyni $ ant gfaay a iN^zt, q?ra, atfaiz 
qte, syyq^aq; ^ftai snfs a afta it sn<t t aayq 
3 aq aftRt ^t?$ t at xr sr $ q<^t^ (I sna 11

a(t srtt yzyq. qtt at 11 3^ 4t ^ti 
gft«n a(f arat 1 anan s*t qq qq q.ql aRq;yR 
q^qrftqt qn $aa x q. any xn qq $ mRa it r.^o a. 
q^Tqr ny 1 qR aRqay xn ftma q; qiaay^nt $t 
aRqaft ataR it a(f ntaa't xnft^ anna any a^aia

$ qw=qyfiqy ^t q<r ait fsny ayay 1 
%-jftq q qsatxta qtt fRqtz $ ays ^q $-stq ^R^yfRR'y 
^y ^aa so) 5. it nay t -an xn ftnyn $ $$ it 
q^ra aa^ qa qy?qfqq5 ^aa *R t I 3-i a at 
^tzt ^333 ftaay t a R^y^r nay it 1

3-it^ q^ $ ayq qqyqy fq> ^T<t (aft <y^ia qq 
qqqxy XRi fawn $ ?rfqq>TRt qwayftqi a a< it qqa 

qiU $ 33T$ t I $$ ^qy $ qq; eq; st ^t ?jyattt 
ay?q aii ii qqa qs^ f 3a ^y ^aq ^$1$ ^«iyq 
a fqqy qyay | । qq; qqq; at ^q qjqSt qR 
qsyq ^y qt^jy q^qy | eaqft ?itR qRqiyft qat $t x^ 
st^tr qqqR fqqy qyqy f । 3?tta a^i aq> q^y fq> xa 
fqqyq $ ait faRqyft^y^ qt qyq it a^aqyRy Rtx qR t

at q;atR inyR qsyq qqy$ f ।
I

Stay fafsa t ft sraaayu Ty^ai q; xyx^wzR 
it zy^Rsa vq a sna ^aayfRit ^t qn^at % q?x 
q*a ^t aaay st t 1 $a a< q^ fta^qR Rt (t q-s 
ita ^1 it ^fta q?t st?-aq ?ytR qtaqqyq ^Ra a 
U fta q; fti TRaat a qaa a^ay R^ay 1

a?iit qt waygaiR qaaat a aisy it R<y | sfa 
sarx^i ^Rt t ^R 3a^t faqjrit aft it Rxt 11

aa^Rt $ irf afafafa a q?yqt qyat ^t ?ran 
aay^ ga; qai.qy ft q^qa"! ^t <r ay^y ^ya it R^y 11 
a? q^a^r wa q^aayfRqt $t, faa^t aftRl xa qaRaaa 
it ata-ata, ay^ta-^a qq qRyat it aj t sfa ft?ita 
qraaaiRT Tjaat $t q?t qaqa't $y aq xa 8 aq.q 

c 9
a<ata faqy t, fa^y^a $t ay^r aya t 1 3a$ q?aay 
gayR ala ayR a(ta qys it ayftqs ait aa^Rt *t aR^ft 
^rt ftiR qaq?ft aaraa I

a<i aq; ft xa 3Rya q^aayfRqt qit ^Rft asy aay 
at a(t ftay RXR t at aya it xt a(ta $ aRyqR 
itat t 1

StIH 341 3143 ?IHI «

('-4

4 sits wit fawt—
ft aqsaita qfaqt XRt^ aUaqta §Ra aai st 

t?
uara a^t qo axaa qyf^^z aayqy ft, ax“atqR’’ 

' ft 3a> qia $ ^t a?x qaa$ atat afa^ta 
§Ra any st at qay anya qR, fta^a faRtaiR faqsat 
it

ft aaa ^axT^) $ atfaat a ^tf xayt sr^y 
aayqy 11

aa^XR $t aay^ i<> axa a q^y ft ^a 
atfaat sjRy <qyf q^y *iaya$t ‘‘w” ft^a aaa 
tl

ft ^yqayt-fta attain ^t( xayf 
?tw aayqy 11

swa a^ta $xt t ft aq; qay any a^ t
axi aqs ax "^r” at s?i naa (I nyaa itat 11

iTTT-^Tr ztVttt STTIXT IjfiinWTT^S ^fiT77T:T

4R3—3413 481^ % 441^3

j^ia nata nay-aterfaRz ^)r aaaat asaat ^t 
qatny ft n< ' aw’’ at naa t—qqift aftwyx 
nyRatq atay qt ^xr t (i aft I a< ataqt faftqfn 
npa^ 11!

ft a?TRn xftR RTRait^ nfaq> 
nzyaqt ^sr ay(t any 3 a^a qn^ 11

azya% swa nqt %yt itRata q?aq?€a <r$ $
§jRy xa “w’’ qn atnxa ^r^ $xy ft—“?ayR 
^ay itay qqy q>aqs€it nsy Rxny ?

?yyn %ft itRata natay ft a M =atat afaq; azya 
% 3FSR aft a,a t, qftqs azya-^jft alay^t =atftqt 
qR at ^tat nfaq; q^Rt aaya 3 x^r at axi^ & 
nil 11

atRatn-ata ftqys^t am a?qna$ ftq ^^t 
qyfznt aar wayRta xat aR<qt aaqs ^5 nayfRa ft^ 
n—qyayqRm aa ^ia it R^y t—x«ft^ xa qayit
q^t at aaftna w Rit 11



ai’af

£ fqq SJ<T
9. f^q w s^ara !

^o taaf fHfaqf m^ai^ ft ?nfaar I 
fas-qirs 3^fan azR ftt aiR ^rai^ri 5.

*aaf, 5. Rft^w, 5. mqraat an: 5. gmr ^at ft 
fasqy^ z'ffta ?sr^fa^aT, famfam
ftt ^Tmgfa ft qw‘i ^Ir mffa qaiR.-ft faftq ft

amm ft ms qiR 0 at 1 ^faa w 
S?aT?i % qft <t crfaRzz gqfVziz q^i ft
mq <f I ft ryn o;a shattaq at a^Riar am <mq ftzft 
ftt qR aft I Rmftt aaai aq fam aagR aai 
ftt m'i at gRar ft ant aiR <qz<qzrft no; 1 fa^n 
aa^R am ftt sftq ft mat q;a. at. sm sfa arai 
gfa?qR qii <i. ^a. ?ft. Ra. ati^q ft faft 1

5a an sfa fam n^R am ftt q^wat ft 
Raa:q ft^r ^imsft ftt q< snm ft) at t fa ft 
maar fttaa aai $, mJ saft ftt at W d I 
srafaqsar am a^ia mfa$ w ft faft st Ra. sft. 
q;a. a<t^q ft aia ftt fa<afa snRmaa ft aimaaq

aa«R ftt a«n ftt a^ ssai?i aaim qa ftt at 1
?a ^q ft fftfta ft RR amaR ft) zi3a ft w»t. 

aft?s $mR jr-ar, afti faoiT qajfae qizf ft^uga ft 
aaiqfaH ft Rqi am gt 1 sa am ft wir. Ra. q't., 
^a^iam, *qfafftqa ^r-m?a RatfaRRia, zfaftia 
ffafaqqfbr qfaqa q^ia 3, mfta am r^t qsaaift 
gfftqa, sreqaia am rrtr^ fama qsaaift qfaaa, 
fam aa^c aar snaaaia aai aiaRftf ft mqqj fftft I 
aaft 3a a^r^R ^rmsft ft) amt am fa6^ ma ftt 
ata ftt at I

^H^rRql 5Rr
qzi q< ’R HHT I

RnarRT r^ fftfftqqi ?ft Rrr^ia- % 
mf^aaqft $ fa€ta ft ^ftatfaaf sin ffta $r 
HT^faai atqi!

3m mft ^qa ft aai qwaTftqt 
ft qta ?ra?ata ftt osr ?n rO at i a fa 3aft am 
fttt at aqmft qaaa ma aff (tar, 3aftt aam<, qaa 
ft aaz, ftt §fam, srqft ftt qsat am 55m qa 
qq?q ?mfa ftt fttt at agfaa sqmm a 4t 1 otr ft 
^a afftqa ft q;q> aamr ft aaiqi ftt q;qaa fafaq^r at 
q^a^t^t ft qRT mft ft (t aqftt sna aaaft a I

?;atfaft amarfqqt ft aftt <qjftt ft fftfaqat ^tR 
ftftfaa shftzt ftt q;q5 faa ftt atftfaq; <¥aioj ftt atfaa

R<ftt at l ftm qai am t fa ?a ^aior ftt aqift ftt 
cFtfft sqyqq? am(t ftt at ^r mzi m qR amm 
ftt rt^r ft aaya a^^R afaqat ft afafafaqt sftR rtst- 
afa$ soft ft ^T^t ft aTmu I

s?3T?i ft q;q> faa qj mqr ftt ft ^raaa a^ 
Rq^t ft fafaq^t a qmarfRat ftt ahrt ftt qu *Ra qa Q , Q
wTsjrrFw fain ay® afm ftt aia at fam 1

qR $ar qar am t fa maRia raR ^q^stt Rfttf 
ft fsifaq^ armja a|^ ft‘ma qR ft a$ a vft I 
3?tz 3?tla qfaqa ftt ma ft faRla 3 aai ?a afaaa 
ft ama ar4t qa. at. sar ft fatta 3 wa»hi wa 
faqj 1

q^r R-qaa ft ^aaifRqt a R\> amm ftt 
q^y ?¥ar^ Rm ?rtR Riia ft) a^a taw w)r mzr 
aR qR ftt ^jyt<a ftt ft aaTqfma ft aai gt I ?a aai ft 
amqft a ftt awra a^s. ft ftaa mJarfRqf ft ufa 
®qq^TR ftt tt at^i a ftt qf^qs 3aft sjrt amft an 
ftt3hq*fzq atai^l, at wftt amsra, mfez fiqlz ft 
awasfa ftt ft.q a^ai ftt 1

5H TO <1 ««n H « HPTf <R
3^ *1 ^Rl-^ if 4t« /Sg&Q

*t am r^i qiaaiRq) ftf qfaHP .v t 
aaaa ft aai ftt fama?q Rmftt a qamfqqf ft) ftM) 
m qqf aafta faqy m 1 ftfaa ?al fafza ft m< sh 
mraa ftt aai gt 3aft a^ ftt ataf ft) aia 
m? qsR <at 3ma ftt aarftf $ ft) ।

q? g?n fa aai S fttauftt $ ata Mta fam 
fttRama^q ft) q^ j
qa;Tm a a^R) ftt ata) ftt mqfaRz qizf $ 
ftt ft) fttfaRT ftt I q^ aai qra 1 waR wfaq 
am^ q^f| । -^ar

3^^ ft a^aa ftt ft) $st f m qfaq^ 
ft qmfamRt t ft mn ate $a ft faa
a^^Rf ftt aia) ftt aia 3afti aft) a^rgafa t J ^qT 
sfaaa ft ftar vi Rqg ।

q^O q \9 qq^f
'qiRqf nqr sj^h i

u saaRt ftt aaO ft aft aa^aa m arm qf) tna ■ 
ft aia) ama ft ^rt 331 i g^q qya q? a) fa gsqzpp 
R^ sraffaa r^i | gra^ftfti §p^ aiRcfiq 
^ra aaqq 11 ^a ft qsftmfRqf ft ara q$f ft fafe- 
q^r m q^ TRara t fa fttt qsftmft waft qfRmR ft) wq^ 
aia afi R<q a^ar 1 ^aft simm aaftt aam<, 
mimt iWr ms, ^<t snfa qa 4i amw m 1 
fftfaq^r attsq qfaqa ft) aft araa ft ^^tr
a 1 qmmfRq) ft qia 5Ra qR q< qar awr fa fftfaro 
aft^q a qfaqa ft) qaqfftRz qytf am ata wifa ft 
fftma ftt ftifaRr ftt 1

?fti faft vs amqR ftt qga q^i aar gt I faaft 
«ft cra.fti. sm, sfl gfa^aR qi^ at aq<a ftttft am spa 
qqnsft ft arqqj gq; | ' ‘ \ '<

aai ft sis <t na. it. mr. aqft ft gfftaa ft 
faM ft) fftqift ft faft gmm 1 aaft ^a<q ft q^t 
qR aaa" afai <saia ^aa gt I fafaq^r a" faar « 
afaft qR faaiR q»Ra" ft faft w I ’ *

$faa wq ftay qai am t fa fftfaq^ ?nal
ft 53 11



The Govt’s decisions on Ghe Pay Commission’s 
Report are not only not detailed enough but also 
complex. It requires more information as well as study.

On the face of it, it seems, little rise 
in emoluments is not on the basis of increase in 
national wealth and soaring high prices as demanded 
by the workers, but on the principle of rise 
in wages only when productivity is increased. 
This is not wholly satisfactory.

Another feature is to pay the employees 
less in cash at the present moment when due to 
high prices, cost of living is daily going- 
up but to grant better retirement benefits.

Though a step forward in certain directions, 
on the whole it will satisfy none.
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SUMMARY OF THE MAIN RECOMMENDATIONS OF THE COMMISSION OF 
ENQUIRY ON EMOLUMENTS AND CONDITIONS OF SERVICE OF

CENTRAL GOVERNMENT EMPLOYEES 
. (1957—59)

The Pay Commission was appointed to examine the principles which should 
govern the structure of emoluments and conditions of service of Central Govern
ment employees; to consider and recommend what changes in the existing structure 
of emoluments and conditions of service of different classes of employees are 
desirable and feasible; and to recommend, in particular, the extent to which benefits 
to Central Government employees can be given in the shape of amenities and 
facilities. In making its recommendations, the Commission was required to take 
into account the historical background, the economic conditions in the country and 
the implications and requirements of developmental planning, as also the disparities 
between the emoluments of Central Government employees on the one hand and 
those'Of-the employees of the State Governments, local bodies and aided institutions 
on the other.

The Report of the Commission is divided into five parts- Part I is introductory; 
Part II deals with general principles and considerations which should govern pay 
and conditions of service of Central Government employees, minimum remuneration, 
highest salaries and dearness allowance; Part III refers to pay scales recommended 
for various categories of Government servants, and house rent and other allow
ances; Part IV deals with the remaining conditions of service, like hours of work, 
casual leave, holidays, leave, age of superannuation, retirement benefits and 
facilities and amenities relating to medical attendance, housing, educational 
assistance, canteens, uniforms, staff welfare, leave travel concessions and other 
matters like promotions, character rolls, political rights, rights of association and 
negotiating machinery; Part V refers to efficiency in the public service and statisti
cal requirements and gives an estimate of the cost of the recommendations of the 
Commission.

The main recommendations of the Commission are summarised below.

Principles of pay and conditions of service
The remuneration and conditions of service of Government servants are not 

capable of being determined by a single principle, but by a number of principles 
which should supplement one another, and there is no fixed order in which they 
are to be applied. The structure of emoluments and conditions of service should 
be so designed as to ensure recruitment at different levels of persons with requisite 
qualifications and abilities and keep them efficient. While the criterion of ‘model 
employer’, as it is commonly understood, is not suitable for determination of 
remuneration, the social principles and standards which Government have com
mended to employers generally should be taken into account. Once the demands 
of efficiency of the public service are satisfied, social considerations require 
limitation of disparities between the highest and the lowest salaries, to the 
minimum. With the minimum and maximum salaries having been determined on 
a combination of social and economic considerations, sound and equitable internal 
relativities constitute the most important single principle to be followed in the 
determination of the intermediate salaries. Even above the minimum level, 
Government should remunerate their employees fairly- Except in the broad sense 
of being an indicator of the level and the state of the economy, the trend of national 
productivity cannot be accepted as a factor in itself relevant to the determination 
of salaries and wages of Government servants. The level of consumer prices is



among the factors relevant to determination of rates of remuneration of Government 
servants.

\ Economic conditions and requirements of developmental planning
After reviewing the economic conditions in the country, the resources available 

to Government and the needs of developmental planning, the Commission has 
observed that until the economy develops, no substantial improvement in the 
standard of living of the people generally, or of the great majority of Government 
servants is possible. Economic development under the conditions obtaining in India 
requires restraint in current consumption for the sake of the future. Taking the 
economy as a whole, the increase in consumption expenditure must be kept well 
below the rate of increase in national income; for this is an essential condition of 
adequate investment. Developmental planning does not, however, postulate a 
general reduction in the standard of living. A sacrifice of the current standards can 
be imposed on those who are well-off; and even from others, restraint in the enjoy
ment of the additional fruits of development can reasonably be asked for, but a great 
deal depends on the situation at a particular time. The general approach of the 
Commission is that for the lowest grades of Government servants, developmental 
planning should not involve a depression of their existing living standard. It is well 
to remember that planning has social as well as economic objectives, and that" 
investment in human beings is not the one that is least important, or one that brings 
no return.

Disparities between the emoluments of Central Government employees and 
those of the State Governments, Local Bodies, etc-

There are notable disparities between the emoluments of employees of one 
State and another, and they are wider than those between the rates under some 
State Governments and the Central Government. Even in the same State, there 
are disparities between the emoluments of its own employees and those of local 
bodies and aided institutions. This may not be wholly on account of the revenue 
position of the respective States, but due to various other relevant factors, like the 
economy of a State, as a whole, order of priorities in regard to social objectives, etc. 
In the context of the constitutional structure, the issue of disparities is a highly 
complex one, which is not capable of being resolved in a simple way. Considering 
that different State Governments may attach different degrees of importance to the 
various social objectives, disparities should be regarded as a factor calling for 
restraint, but not one that would justify the denial to the Central Government 
employees of the minimum improvement in remuneration, which may otherwise 
appear to be fair and reasonable.

Minimum Remuneration
The present minimum remuneration of Rs- 75 of Central Government employees 

compares favourably with the average minimum rate in organised private industry, 
and it is sufficient to attract recruits of the right type. But having regard to the 
price level at which minimum remuneration was fixed on the recommendation of 
the Varadachariar Commission, the average level of consumer price index for the 
year 1958, the requirements of food, clothing, housing, etc., for a family of three 
consumption units, within the available resources of the country, the Commission 
has recommended a minimum remuneration of Rs. 80 (inclusive of a dearness 
allowance of Rs. 10) for Central Government employees.

Highest Salaries
Keeping in view the very high salaries allowed in organised private sector to 

the comparable class of employees, the substantial reduction already made as the 
result of the Varadachariar Commission’s recommendations, the erosion of the real
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income which has since taken place, and the necessity of a high standard of recruit
ment to the superior services, the Commission has not recommended a reduction 
of salaries at present prescribed for the highest grades.

Dearness Allowance
On the basis of the working class consumer price index (base 1949 = 100) and 

the assumption that the index is not likely to fall below 100, the Commission has 
recommended that the basic salaries of lower paid employees should be fixed in 
terms of the requirements at an index level of 100, and no downward adjustments 
ip the basic salaries should be made even if the index falls to 90.' As the upward 
tendency in prices is likely to persist, dearness allowance should continue as a 
separate element in the remuneration of Central Government employees, but it 
should be limited for the present to those whose salary is not above Rs. 300 per 
mensem. In accordance with these considerations, the existing rates of dearness 
allowance (excluding interim relief of Rs. 5) upto a salary limit of Rs. 300 and the 
•entire amount of the allowance above this limit would be merged with the basic 
pay in respect of all salaries upto Rs- 1,000.

Related to the consumer price index 115, dearness allowance has been recom
mended at the rate of Rs. 10 for salaries upto Rs. 150 and at Rs. 20 for salaries 
between Rs. 150 and 300, with marginal adjustment upto Rs. 320. These rates should 
■continue unless the index falls below 100. If during a period of 12 months the index 
remains on an average ten points above 115, Government should review the position 
and consider the question of increasing the allowance at a suitable rate- If there 
is a fall by the same margin, and for the same period, the position should be 
similarly reviewed and appropriate adjustments made. The benefit of dearness 
allowance should, in future upward adjustments, be extended to all employees 
drawing a basic pay below Rs. 400 per mensem in such a manner that the total 
including dearness allowance does not exceed Rs. 400. It has also been recom
mended that if the index continues to rise further the case of employees in the pay 
range of Rs. 400 to Rs. 1,000 may also be considered in the light of the various 
relevant circumstances at the time-

Typical scales recommended by the Pay Commission

In the light of the general principles suggested by the Commission, the follow
ing typical scales have been recommended:
CLASS I

Rs.
Supertime scales and fixed rates of pay 3,000

2750
2500
2250 
2000—125 -2250 
1800—100 -2000—125—2250 
2000 
1800—100—2000 
1600—100—1800 
1300—60—1600—100—1800 
1100—50— 1300—60—1600— 100—1800 
1300—60—1600 
1100—50—1400



Time Scales :
Indian Foreign Service

Senior Scale ....

Junior Scale ....

Class I (non-technical) Services

Scientific Services :— •
Senior Scale ....
Junior Scale : .

Engineering and some other Services—
Senior Scale ....
Junior Scale ....

Medical Services—
Senior Scale . . . . .

Junior Scale

Class II
Standard Scale ....
Accounts Department .
Station Superintendents (Railways)
Medical Services . . . .

Programme Executives in All India Radio, 
Grade III of the Central Information 
Service/ Stores Officers, etc.

• Research Assistants/Technical Assistants 
etc.

Assistants in the Central Secretariat

Class III
Clerical Staffs

Supervisory Grade I
„ „ II . . .

„ HI . . .
„ IV . . .

Upper Division Clerk ....

Lower Division Clerk
Stenographers .....

. 90O—50—130O—130O—60—160O—100/2— 
1800

, 400—400—500—40—700—30—1000

. 400—400—450—30—510—700—40—1100— 
50/2—1250

. 700—50—1250

. 400—40—800—50—950

700—40—1100—50/2—1250
4OO—4OO—45O—3O—6OO—35—95O

850—45—1300—50—1400 (consolidated 
scale)

or
675—35—850—40—1050—50—1150 plus 

non-practising allowance.
575—25—6OO—3O—75O—4O—115O (con

solidated scale)
or

425—25—450—30—600—35—950 plus non
practising allowance.

3 50—25—500—30—830—3 5—900
590—30—830—35—900
590—30—830—35—900
475—25—650—30—950 (consolidated) 

or
325—25—500—30—800 plus non-practising 

allowance.
350—25—500—30—800

325—15—475—20—575

210—10—290—15—530

450—25—575
350—20—450—25—475
335—15—425
210—10—290—15—380
130—5—160—8—280—10—300
130—5—160—8—280 '
110—3—131—4—175—5—180
320—15—530
210—10—290—15—425
150—5—160—8—280—10—300 
130—5—160—8—280—10—300
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Scientific Staff—
(Research Assistant/Scientific Assistant/ 

Laboratory Assistant, etc.

Engineering Staffs—

325—15—475—20—575
210—10—290—15—425
15O—5—16O—8—280—1O—3OO
(if 4 grades are retained) 

or
160—8—280—10—300
(If 3 grades are retained)
110—4—170—5—200

450—25—575
335—15—485
335—15—425
250—10—290—15—380
205—7—240—8—280
180— 180—205—7—240—8—280
180—6—240
175—6—205—7—240
150—5—175—EB—6—205—7—240
110—4—170—5—200
110—3—131—4—175—5—180
with a special pay of Rs. 10 per mensem in 

some cases.

Accounts Staff
S.A.S. Accountants
Divisional Accountants

Revenue Staff—
Income Tax Department
Income Tax Inspectors (Selection Grade, 

only if there is direct recruitment to 
Class II).

Income Tax Inspectors (Ordinary Grade)
Notice Servers .....

Customs Department—
Preventive Officers Grade I/Examiners 

(Selection Grade).
Preventive Officers Grade I/Examiners 
Preventive Officers Grade II.

^Central Excise Department—
Deputy Superintendents
Inspectors (Selection Grade)
Inspectors (Ordinary Grade)
Supervisors . . . . .
Women Searchers . . . .

. 270—15—435—20—575

. 180—10—290—15—440

325—15—475—20—575

210—10—290—EB—15—485 
75—1—85—2—95

325—15—475—20—575

210—10—290—EB—15—485 
150—5—160—8—280—10—300

350—20—450—25—575
320—15—485
210—10—290—15—380 
110—4—170—5—180 
130—4—170—5—225

Posts and Telegraphs Department—
Operating Staffs—

Supervisory Grades .... 335—15—425
210—10—290—15—320

Basic Grades........................................... 150—5—175—6—205—7—240
110—4—170—5—225
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Assistant Superintendent of Post 
Offices and R.M.S.

Inspectors of Post Offices and R.M.S.
Wireless Operators .
Repeater Station Assistants

Telephone Inspectors

Line Inspectors ....
Mechanics, Cable Jointers.

Sub-Inspectors Telegraphs - * .
Head Postmen and allied categories .

Postmen, Linemen, Mail Guards

Railways—
Scales of pay and main categories under 

each scale—
Chief Controller 1
Head Ticket Collector
Head Travelling Ticket Examiner
Inspector (Commercial) |
Inspector (Loco) I
Inspector (Transportation) f
Station Superintendent/Deputy Sta- | 

tion Supdt.
Yard Foreman
Yard Master. J
Deputy Chief Controller 1
Head Ticket Collector
Head Travelling Ticket Examiner
Inspector (Commercial)
Inspector (Transportation) !
Inspector (Loco) !
Power Controller f
Station Master ;
Station Superintendent/Deputy Sta- | 

tion Supdt.
Yard Foreman
Yard Master J
Loco Inspector ....
Power Controller ....

Chief Wireless Inspector 1
Driver Grade A j
Head Ticket Collector j
Head Travelling Ticket Examiner 
Inspector (Commercial)
Inspector (Transportation) I
Inspector (Loco) 
Power Controller 
Section Controller, Grade I 
Station Master
Yard Foreman
Yard Master

335—15—425
210—10—290—15—380
270—10—290—15—350 (Selection Grade)
150—5—160—8—240—EB—8—280—10— 

300
150—5—160—8—240—EB—8—280—10— 

300
150—5—160—8—216
175—6—205—7—240 (Selection Grade)
HO—3—131—4—155—EB—4—175—5—

180 .................
105—3—135—EB—4—155
135—4—155 (Selection Grade)
105—3—135
75—1—85—EB—2—95

450—25—575

370—20—450—25—475

335—15—485 (scale proposed if two existing 
grades Rs. 260—350 and Rs. 300—405 
are grouped together).

335—15—425



Section Controller

Section Controller; G*ade II

. 270—10—290—15—425 (If Grades I and II 
are amalgamated).

. 27O—1O—29O—15—38O

Assistant Yard Foreman 
Assistant Yard Master 
Chief/Head Booking Clerk 
Chief/Head Goods Clerk 
Chief/Head Luggage Clerk . 
Head Signaller 
Head Ticket Collector 
Head Travelling Ticket Examiner 
Head Trains Clerk 
Inspector (Commercial) 
Inspector (Transportation) 
Station Master 
Yard Foreman 
Yard Master

Driver Grade B

Assistant Inspector (Commercial) 
Assistant Inspector (Transportation) 
Assistant Station Master 
Assistant Yard Foreman 
Assistant Yard Master 
Chief/Head Booking Clerk 
Chief/Head Goods Clerk 
Chief/Head Luggage Clerk 
Conductor
Driver (Licensed—Marine) 
Guard Grade A 
Head Signaller 
Head Trains Clerk 
Motorman 
Serang (Marine) 
Station Master 
Wireless Inspector 
Yard Foreman 
Yard Master

Serang (Marine)

Driver Grade C

Assistant Station Master 
Assistant Yard Foreman 
Assistant Yard Master 
Booking Clerk 
Conductor
Driver (First Class Certificate— 

Marine)
Goods Clerk 
Guard Grade B

1 '
I
i
I
y 250—10—290—15—380
I
I
I
I
I
I

J

. 210—10—290—15—320—EB—15—380

1

y 205—7—240—8—280

J

. 175—6—205—7—240

. 150—5—160—8—240

150—5—175—6—205—EB—7—240

J
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Head Signaller
Head Ticket Collector
Head Travelling Ticket Examiner 
Luggage Clerk 
Station Master 
Trains Clerk 
Yard Foreman 
Yard Master

1

> 150—5— 17 5—6—205—EB—7—240

J
Wireless Operator

Assistant Station Master
Assistant Yard Foreman
Assistant Yard Master
Driver (Second Class Certificate—

Marine)
Guard Grade C
Serang (Marine)

Yard Foreman
Yard Master ....

130—5—160—8—200—EB—8—256—EB— 
8—280

I

130—4—170—EB—5—200—EB—5—225

130—4—170—EB—5—200—EB—5—225

Travelling Ticket Examiner
Shunter Grade A
Shunter Grade B 
Fireman Grade A 
Shunting Jamadar

130—5—175—EB—6—205—7—212
130—4— 170—EB—5—200
130—4—158

1.125—3—131—4—155

Booking Clerk 
Goods Clerk 
Luggage Clerk 
Signaller

1
1110—4—150—EB—4—170—5—180—EB
f —5—200

J

Ticket Collector
Trains Clerk

Y110—3—131 
/ —180

4—155—EB—4—175—5—

Cabinman
Shunting Jamadar

Brakesman
Fireman Grade B

Class IV ....

Workshop Staffs :
Unskilled ....

Semi-skilled and un-skilled supervisory

110—3—125

J. 100—3—130

1 55—1—60 (for under-age employees) 
| 70—1—80—EB—1—85
| 75—1—85—EB—2—89
| 75—1—85—EB—2—95 
^80—1—85—2—95
| 75—1—85—EB—2—95—EB—3—110
| 80—1—85—2—95—EB—3—110
| 85—2—95—3—110

J 95—3—110

70—1—80—EB—1—85
1 75—1—85—EB—2—95

| 75—1—85—EB—2—95—3—101—EB—3
y —110
| 85—2—95—3—110

J 95—3—110
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*1 85—2—95—3—110
| 85—2—95—3—110—EB—3—128
| 100—3—130
| 100—3—130—EB—3—142
| 110—3—131
| 110—3—131—4—143

. | no—3—131—4—143—EB—4—155
Skilled...................................................<no—3—131—4—143—EB—4—171—EB

| —4—175—5—180
1125—3—131—4—155
| 125—3—131—4—163— EB—4—175—5—
| 180
| 140—5—175
j 150-5—180

1 bo—5—175—EB—6—205—7—212
| 150—5—175—6—205

Highly Skilled.........................................^150—5—175—6—205—EB—7—240
| 175—6—205—7—240

J 205—7—240

Subject to monetary ceilings ranging from Rs. 5 to Rs. 50, initial pay in the 
new scales should be fixed on a ‘point-to-point’ basis, i.e., at the point in the new 
scale corresponding to the point represented by the pay in the present scale-

It has been recommended that the task of fitting the workshop staff in the new 
pay scales should be entrusted to specially constituted bodies consisting of two 
experts and a neutral chairman.

House Rent Allowance and City Compensatory Allowance
The present classification of localities for the grant of house rent and city 

compensatory allowances on the basis of population should continue, but there is 
no justification for the existing arrangement under which gazetted officers in “A” 
class cities (Bombay and Calcutta) are granted these allowances at rates higher 
than those for non-gazetted officers. Accordingly, the following revised rates of 
allowances have been recommended:

House Rent Allowance

Class of cities

‘ A ’ (Bombay 
and 

Calcutta)

‘ B ’ (other cities 
with population 

exceeding 
5 lakhs).

‘ C ’ (cities 
with population 
of over 1 lakh 
but not over

5 lakhs.)
’ ■

Rs. Rs. Rs.
Below Rs. 75 . 10 7-50 5

Rs. 75 and above but below Rs. 100 15 10-00 7-50

Rs. 100 and above but below Rs. 200 20 15-00 7-50
(for those drawing
pay below Rs. 150)

Rs. 200 and above 10 % of pay 7|% of pay Nil
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City Compensatory Allowance.

Class of cities

‘ B’ ‘ C’

Belo\v Rs. 150

Rs. 150
Rs.

and above but below 
300

10% of pay 
subject to a 
minimum of 
Rs. 7-50 and a 
maximum of 
Rs. 12-50.

8 % of pay sub
ject to a mini
mum of Rs. 
12-50 and a 
maximum of 
Rs. 17-50

5 % of pay sub
ject to a mini
mum of Rs. 5 
and a maxi
mum of Rs. 10 
for all per
sons drawing 
pay below Rs. 
500 per men
sem.

Nil.

Rs. 300 and above ' . . . 6% of pay sub
ject to a maxi
mum of Rs. 
75.Where the application of the revised rates results in reduction of the allowances being drawn at present, the reduction may be spread over three years or so. The condition of residence within the limits of the qualifying city for fhe purpose of. house rent allowance should be abrogated for both gazetted and non-gazetted employees, and those whose place of duty, though outside, is in the proximity of a qualified city, and who, of necessity, reside within the city, may be given house rent allowance admissible in that city.

Travelling AllowanceThe rates of daily allowance and incidental expenses in connection with tours should be reviewed. The present rates of allowance for incidentals for journeys on transfer should be halved, but in lieu of the other half an employee should be allowed half a month’s pay, subject to a maximum limit of Rs. 150. Retiring Government servants, under certain conditions, and those invalided from service, may be allowed travelling allowance for journey to their home towns-
Transport between place of work and residenceNo change is recommended in the present policy of not granting an allowance for travel between residence and place of work, but the grant of transport concession, in some form or other, may be considered under certain exceptional circumstances. Steps should also be taken to ease the extreme transport difficulties of employees working in big cities.

Hours of workWorking hours of office staff are on the low side and an increase would be justified, but an attempt should first be made to obtain better output within the present hours. Otherwise, weekly hours at present prescribed for various’ other categories of staff may continue, and uniformity in this regard is not necessary or feasible. In establishments in which industrial and non-industrial staff work together, the latter should observe the same hours of work as the formed.10



wink̂
. Weekly Off^Alternate Saturdays should be full working days and full holidays for offices , wMcfi^l^rire evfe'fy Saturday as half-hohday at present. No change is recom- m&Sdecf id the present arrangement for weekly break for other employees, except 

that for operating staff, the weekly off should not ordinarily be less than thirty 
hours and should include a full night’s rest. When operating staff are required to 
work. On an off day, a compensatory break should be allowed as soon as possible 
within a period of 2 months-

Public Holidays
, The number of public holidays should be reduced to 16, where they exceed 

that, rnimber at present; staff who do not enjoy any public holidays should be 
considered entitled to three National holidays, and they should’ be compensated by 
payment if they cannot be relieved of the^r duties on those days. No change is 
recommended in t&e exiting 'number of nonaays for workshop staff, except that it should not, in any case, exceed 16; and non-industrial staff employed in industrial establishments should have the same number of holidays as the industrial. Overtime allowance should be paid to an eligible employee who is required to work on a public holiday.

Overtime AllowanceOvertime allowance should be granted, under specified conditions, only to non-gazetted staff drawing pay not exceeding Rs. 500 per mensem, but in the case of office staff it may be granted only for duty in excess of 45 minutes beyond the prescribed hours on any working day. In the case of workshop staff, for work in excess of the prescribed working hours, but not less than 48 hours a week, overtime allowance should be determined by common criteria on specified general principles so as to reduce to the minimum divergencies in this respect in various establishments. In all cases, the overtime allowance should be calculated on the basis of pay and allowances, excluding house rent allowance.
Casual LeaveCasual leave for office staff should be reduced from 15 to 12 days a year- Operating and other similar staff who have either no public holidays or a restricted number of public holidays may have 15 days; and workshop and other industrial staff 7 days in a year.

- Other kinds of leaveThe entitlement for earned leave on full pay should be determined with reference to the length of service, which in the case of office staff will vary from 1-75 days for each month of service during the first five years, to a maximum of 2-5 days for each month of service after 15 years.For industrial staff earned leave will vary from 1 day for each month of service during the first five years to 1-75 days for each month of service after 15 years. This is in addition to 10 days sick leave on full pay and 10 days leave on half pay every year.It has been recommended that study leave should be liberally granted, particularly to scientific, technical and administrative staff.
Age of SuperannuationHaving regard to the age of retirement of civil servants in other countries, improvement in public health, general decline in the death rate, improved expectancy of life of pensioners, shortage of trained manpower in the context of an



•expanding economy, and the employment position, the Commission has* recommended that the age of superannuation should be raised to 58 years for all classes of public servants, but scientific and technical personnel may ordinarily be retained in service upto the age of 60 by grant of extension or re-employment for two years.
Retirement BenefitsTemporary service when followed by permanency should count in full for pension, and additional benefit of half a years’ pension may be allowed when qualifying service exceeds completed years by more than six months. The rate of death-cum-retirement gratuity should be revised so as to make the maximum amount available on completion of 30 years’ qualifying service, as for pension.. Industrial staff, on being made permanent, should be brought under the standard pension scheme.For purely temporary employees who retire or are retrenched after not less than five years continuous service, a terminal gratuity has been recommended at the rate of one-third of a month’s pay for each completed year of service.Improvements have been recommended for families of employees who die in service. In respect of temporary employees who die after completion of one year service, a gratuity varying from one month to three months’ pay; and for families of quasi-permanent employees a gratuity subject to a maximum of four months’ pay. In either case, death gratuity may be at the rates suggested for terminal benefits on retirement or retrenchment, if these are higher.The Commission has also further recommended that the family of a permanent •employee who dies before completing five years of qualifying service should be given a minimum gratuity equal to six months’ emoluments, except in cases in which death occurs in the first year of permanent service, the minimum may be two months’ emoluments. The family of a deceased employee who was a subscriber to the contributory provident fund should be granted gratuity equal to the difference between the amount that would have been admissible had he been on pensionable establishment and Government’s contribution towards his provident fund with accumulated interest.After considering various schemes for increased provision for families of deceased Government servants, the Commission has recommended a widow’s and children’s pension benefit scheme, on a contributory basis, in replacement of the • existing provision for survivor benefits. Under the proposed scheme, for a comparatively small contribution from his pay or surrender of a portion of gratuity; the widow of a deceased employee will ^et for life or till re-marriage one-third of the pension he was getting at the time of his death or would have got on the day following the day of his death, and the children will get pension varying from l/12th to l/3rd of the pension, according to the number of children, until they are 18 years of age or during their full-time education.It has been suggested that government may consider the question of granting some relief to persons whose pension does not exceed Rs. 200 per mensem when there is increase in the cost of living-For officers recruited after completing the age of 28 years to posts for which x research or specialised qualifications in scientific, technological or professional fields are essential, the Commission has recommended the re-introduction of the provision for adding a period not exceeding 5 years to the qualifying service for the purpose of pension.

Medical FacilitiesMedical facilities should be on a contributory basis for all Central Government employees, and the pattern of medical care and treatment should, wherever there is a concentration of employees, be broadly similar to that available under the12



Contributory Health Service Scheme in Delhi. Industrial staff and their families' should have the s&me facilities for medical care and treatment as non-industrial 
staff. ' '

1 Housing FacilitiesGovernment should have a comprehensive programme for housing their employees. There should be a substantial expansion and acceleration of the present building programme, particularly in Bombay and Calcutta, and housing in small places where there is a large concentration of Central Government employees requires urgent attention- Till the required number of permanent houses can be constructed, an emergent programme of construction of inexpensive, temporary, accommodation may be taken up. The maximum rent recoverable from employees whose pay is below Rs. 150 per mensem should be limited to per cent, of pay. Employees who are transferred from one station to another should be given priority in housing.Rent free residence should be provided only if duties or conditions of work are such that a higher remuneration would be granted but for this concession.Government should encourage and assist employees to build their own houses specially on a co-operative basis.
Educational AssistanceIn the interest of Central Government employees, as well as of other floating population in the country, the growth of schools with common syllabus and media of instruction and moderate fees, should be encouraged.The Railway schemes of setting up hostels in various linguistic areas with concessional lodging and boarding charges for children of employees in the lower pay ranges, and educational assistance to employees whose pay does not exceed Rs. 300 per mensem, to enable them to send their children to boarding schools of their choice when suitable schooling facilities do not exist at the station where they are posted, should be extended to employees of all other Departments in the same pay ranges and under similar circumstances.

Uniforms, Protective Clothing etc.Uniforms, protective garments, and other accessories are intended to be essential equipment for performance of particular public duties, and they should not be regarded as fringe benefits or a sort of supplement to cash remuneration. Washing allowance may be granted to those drawing basic pay not* exceeding Rs. 150 per mensem.
Working Conditions, Canteen Facilities, Staff; WelfareThere is wide scope for improvement of working conditions, and immediate improvement is possible in various matters such as cleanliness, lighting, heating and cooling arrangements, as also office furniture and equipment. There should be a phased programme of construction of office buildings to ensure that in a few years all offices are satisfactorily housed.There should be a comprehensive examination of rest house and retiring room facilities for operating staff. A tiffin room should be provided where the number of employees is small, and a canteen where the number of employees exceeds 50. There should be a standard minimum provision of departmental assistance to canteens, tiffin' rooms, etc.As a first step towards a co-ordinated welfare programme for the whole body of Central Government employees, there should be a central agency, or a committee drawn from different Ministries, to look after welfare activities and to maintain13
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uniformity as far as possible. Welfare measures should be administered with as full a participation of the staff as possible, and a committee set-up to make a review of the existing welfare arrangements and to make recommendations for their improvement. The present expenditure on welfare activities should be substantially increased, and the grant in different Departments should be more or less on the same scale. Staff benevolent funds should be set up by the Departments concerned on a contributory basis.In addition to social, cultural and recreational activities, promotion of co-operative societies and schemes for relief to employees or their dependents in certain circumstances deserve special attention.
Leave Travel ConcessionsThe travel concession allowed to different classes of Railway employees should be uniform, and in all cases reduced to one set of free passes and two sets of privilege ticket orders in a year.For other employees, the basic features of the present concession should continue, but it should be extended to industrial and workcharged staff who are entitled to regular leave. Employees whose home place is not connected by rail should be-allowed the concession also for journeys between the home town and the nearest railway station, and those who leave their families in their home towns may have the concession for themselves only once a year-

Promotion and Character RollsMerit should continue to be the criterion in making promotions at higher levels, but at lower levels, the principle of seniority-cum-fitness is appropriate- Qualifying examinations need not be adopted as a general method for promotion, except to grades in which specialised knowledge is necessary.Revision of grade structures and complements may not be made merely for the purpose of increasing promotion opportunities. There should 'be a system of promotion by a special limited competitive examination to provide young officers in Class II and Class III services an additional opportunity to enter any of the Class I or Class II services to which there is direct recruitment by a competitive examination.The present arrangement of the immediate superior writing a confidential report may continue, but the next higher officer should be required to exercise his positive and independent judgment on the remarks of the reporting officer. It should be ensured that the reporting officers write the confidential reports in accordance with the relevant instructions on the subject.
Temporary employees, Workcharged Staff and Casual LabourThere appears to be no justification for the disproportionately large number of temporary employees. The permanent requirements of all categories of staff should be speedily determined. For this purpose, one or two official committees may be set up, and it should be ensured that the decisions of the Government in this regard are given effect within six months to a year.Workcharged staff whose services are likely to be required on a permanent or semi-permanent basis, should be made permanent, or given quasi-permanent status. They should be classified into industrial and non-industrial, depending on the nature of their duties, and should have the same conditions of service as the corresponding staff.Casual employment should be restricted to work of a purely casual nature, and for this purpose there should be a review of the existing position. The same rates



of wages should be fixed for casual labour in “unscheduled employment” as are 
fixed for casual labour in “scheduled employments” under the Central Govern
ment, or with reference to the minimum prescribed by the respective State 
Governments for comparable “scheduled employments”. All casual labour under 
the Central Government should have the benefits and safeguards provided by the 
Minimum Wages (Central) Rules*11950, relating to weekly holidays, working hours, 
night shifts and extra wages for overtime.

Government Servants Conduct Rules
The provisions of the Conduct Rules which impose restrictions and prohibitions 

on Government servants as regards public expression of opinion, criticism of 
Government, acquisition and disposal of property, acceptance of gifts, and other 
cognate matters are reasonable, and they require no modification. Official discipline 
is considered essential for the reason, among others, that the Government, being 
answerable to the whole community for the conduct of its employees, must ensure 
that the employees conform to standards of conduct which the community, and the 
Government, representing it, lay down for them.

"The Commission has, however, recommended that instead of placing a general 
ban on public expression of vi- ws and then providing for some exceptions, as is the 
case at present, a general freedom of intellectual expression should be recognised, 
and only such specific restrictions should be imposed as are necessary to meet the 
requirements of the public service.

Political Rights
Removal or relaxation of the existing restrictions on the exercise of political 

rights by employees would not be in the public interest, or in their own interest.

Right of Association
Reasonable facilities should be provided for trade union activities. The rules 

of recognition of service associations should be conceived and recognition granted 
in a liberal spirit.

Membership of an unrecognised association should not, as such, be a disciplinary 
offence. But if such an association takes recourse to or assists in activities which 
if resorted to by individual Government servants would constitute a breach of a 
provision of the Conduct Rules, the Government servants concerned may be 
required to withdraw their membership on pain of disciplinary action.

The Commission is definitely of the view that it is wrong that public servants 
should resort to strikes or threaten to do so, and that persons entrusted with the 
responsibility for operating services essential to the life of the community should 
seek to disorganize and interrupt those services in order to promote their interests. 
Without amendment of the law, a change should be brought about by the employees 
themselves abjuring the use of the strike weapon and demonstrations, and the 
Government accepting a convention that they would refer to arbitration any dispute 
■concerning certain important matters which are not settled by negotiation.

Machinery for Negotiation and Settlement
Consistently with its view that public servants should not resort to strikes or 

demonstrations, the Commission has recommended the setting up of a Whitley type 
machinery with a central joint council representing th.e whole body of Central 
Government employees, bof ndustrial and non-industrial, for negotiation and 
settlement of disputes. Theiu should also be departmental joint councils.

As a necessary complement to a joint machin' i y for negotiation, there should 
be provision for compulsory arbitration open only to recognised associations and
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limited to pay and allowances, weekly hours of work and leave, of employees not 
above the present Class II level.

The Ministry of Labour should be closely associated with important matters 
concerning staff relations. It should, in particular, be associated with the proposed 
central joint council, and appoint the chairman of the board of arbitrators, should 
arbitration become necessary-

Disciplinary Proceedings
A disciplinary enquiry should not be conducted by the immediate superior 

of the Government servant being proceeded against, or by an officer at whose 
instance the enquiry was initiated. All appeals, memorials and petitions which 
come to the Central Government against imposition of major penalties, like dis
missal, removal from service, compulsory retirement and reduction in rank should 
be disposed of only in consultation with the Public Service Commission. The 
power to withhold appeals, memorials or petitions should be exercised by an 
authority higher than the one which had passed the orders against which the 
appeal, etc., is made.

Classification of Services
The present classification of services and posts into four classes—I, II, III and 

IV—serves no practical purpose, and it should be abolished.

The Commission has deprecated the existing practice of mentioning in official 
correspondence, orders, etc., the name, in an abbreviated form, of the service to 
which the officer belongs-

Efficiency in the Public Service
The Commission considers that the whole problem of efficiency and productivity 

in Government offices, services (Railways, Posts and Telegraphs, etc.) and work
shops requires an urgent and comprehensive review. The recommendations for 
improvement in the rates of pay and conditions of service have been made by the 
Commission on the assumption that the employees will give, and the Government 
will take from them, a full day’s work.

Statistical Requirements
A special unit may be established at an early date for systematic collection of 

data relating to wages, salaries and conditions of service in outsicje employment, 
and a continuous review of the data with reference to the rates of remuneration 
and service conditions, etc., of Central Government employees.

Cost of Commission’s recommendations
The Commission has estimated the additional annual cost of the revised pay 

scales and allowances and of improvements proposed by it in respect of some of 
the conditions of service, amenities, etc., at approximately Rs- 40 crores, which 
includes Rs. 22 crores on account of revised pay and dearness allowance and 
Rs. 11 crores on interim relief already granted. The Commission has not been able 
to estimate the further substantial additional cost on account of increased retire
ment benefits as a result of merger of dearness allowance and consequential higher 
rates of pay, and other recommendations.

Date of effect of the Commission’s recommendations
It has been suggested that the revised scales of pay and dearness allowance 

may be given effect to from 1st July, 1959.
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STATEMENT BY THE FINANCE MINISTER IN THE LOK SABHA 
ON MONDAY, THE 30TH NOVEMBER, 1959, REGARDING 

THE RECOMMENDATIONS OF THE PAY COMMISSION.

With your permission, Sir, I rise to make a brief statement about the recommendations of 
the Commission of Enquiry on Emoluments and Conditions of Service of Central Government 
Employees, otherwise referred to as the Pay Commission.

2. As the House is aware, a Commission under the Chairmanship of Shri Justice Jagan- 
nadhadas. Judge of the Supreme Court, was set up in August 1957 to examine the principles 
which should govern the structure of emoluments and conditions of service of the Central 
Government employees and recommend such changes as might be considered desirable. The 
Commission submitted towards the end of 1957 an Interim Report on which Government issued 
orders in December 1957. The final Report of the Commission was received towards the end 
of August 1959 and the Government have now considered and taken decisions on some of the 
major recommendations contained in the Report. I have laid on the Table of the House a 
statement showing these recommendations and Government’s decisions thereon. Copies of the 
Report of the Commission together with copies of summaries of the main recommendations are 
being sent to the Library of the House for the use of Hon’ble Members. A resolution embodying 
the decisions of Government is being issued separately.

3. One of the major recommendations of the Commission is that the minimum remunera
tion of a Central Government employee which is at present Rs. 75 should be increased to Rs. 80 4 
per month. Another important recommendation is to merge with the basic pay the full rates of j 
dearness allowance as they existed prior to the grant of interim relief in 1957. A third impor
tant recommendation is to split the minimum remuneration of Rs. 80/- into a basic pay of Rs. 70 
related to the cost of living index of 100 for 1949 and a separate dearness allowance of Rs. 10 
related to the average cost of living index for the year 1958. This rate of Rs. 10 will be applied 
to salariesbelow Rs. 150 and thereafter there will be a dearness allowance of Rs. 20 per month 
for salaries upto Rs. 300 per month with marginal adjustments upto a total of Rs. 320/-. The 
basic minimum pay of a Central Government employee will thus become Rs. 70 per month instead 
of the present Rs. 50, (made up of a pay of Rs. 30 and a dearness pay of Rs. 20) and similarly 
there will be a substantial increase in pay in the higher ranges, which will count as emoluments 
for calculating retirement benefits. Government have accepted all these recommendations as 
well as some other improvements suggested by the Commission in the matter of retirement 
benefits. Government have also accepted with some improvements the Commission's recom
mendations in respect of House Rent and Compensatory Allowances in the costlier localities.

4. The various improvements in pay and allowances will cost about Rs. 16 crores per annum 
and will have effect from the 1st November, 1959. For service rendered during the period 
1st July, 1959 to 31st October, 1959,. the amounts will be worked out on the basis of the 
revised rates of pay and allowances and credited to the provident fund accounts of the employees 
as an ex gratia contribution by Government. In addition, the increased pensionary benefits 
resulting from the Government's decisions will also cost a substantial amount which will be of 
the order of about Rs. 2 crores per annum. The additional commitments on account of pay and 
allowances and pensionary charges will increase progressively over a period of years and the 
effect on Government finances will, therefore, in the long run, be considerably more than the 
minimum recurring cost of Rs. 18 crores per annum.

The House will appreciate that, in the present state of national economy, when the execution 
of the various development plans is of primary importance, this involves a serious burden on 
theavailable resources. It is Government's intention to take certain measures to mitigate the 
effect of this additional burden and to avert any possible inflationary tendencies th at may result 
from the increase in remuneration. Government have accepted the Commission's recommen-



2

dation to make; subscription to a general provident fund compulsory for all employees. Those 
who are already required to subscribe at the higher rate of 8-1/3% of pay to a contributory or 
non-contributory provident fund will be required to continue to subscribe at that higher rate, 
and the others will be required to subscribe at least 6% of their pay to a general provident fund. 
Government also intend to rationalise the existing procedures, particularly, in executive and 
operational agencies which are responsible for a large proportion of public expenditure. The 
results of the works and methods studies already carried out lead me to hope that substantial 
economies can be achieved which will, to some extent, keep in check the mounting costs of 
administration. It is expected that some of the staff will become surplus following the proposed 
rationalisation and simplification of procedures and improvement of existing methods. It is 
Government's intention that the surplus personnel should be absorbed in future vacancies and 
not retrenched from their existing employments.

5. The Commission have recommended an increase in the age of superannuation to 58 for 
those who are now governed by the superannuation rule of 55. In the case of categories who 
are eligible to serve upto the age of 60, the Commission's recommendation is to bring down 
the age of 58 for future recruits while allowing the existing persons to continue upto 60. Govern
ment have carefully considered this matter and come to the conclusion that on balance it would 
be advisable to maintain the status quo and to make no changes in the existing superannuation 
age limits. In taking this decision, Government have been influenced by two considerations, 
viz.

(1) the adverse effect which raising the retirement age would have on the employment 
opportunities available to educated young men and women in the immediate future on 
account of the continuance in service for three more years of persons who will other
wise retire from service;

and

(2) the adverse consequences of the retention of inefficient persons beyond theage of 55.

These considerations acquire added importance because of the likelihood of surplus personnel 
resulting from improved work-methods, since the process of their absorption will be delayed 
in the event of the superannuation age being raised by 3 years. It is Government's intention 
that grant of extension of service should continue to be governed by the existing orders, viz. , 
extension is to be given freely to scientific and technical personnel, but extension for the rest 
would be an exception rather than the rule and would have to be justified strictly on grounds of 
public interest.

6. Government have also taken a decision on the Commission's recommendation about 
holidays, casual leave and hours of work of staff in administrative offices of the Central 
Government. It is proposed to reduce the number of holidays from 23 to 16 in a year, casual 
leavefrom 15to 12and to make one Saturday in a month a full holiday. On the other Saturdays 
of the month, however, the hours of work will be the same as on other working days. With the 
improvements in the minimum remuneration and in retirement benefits, Government are con
fident that public opinion will support these small increases in working hours and join with 
Government in calling upon workers in all Government services for the maximum aid uninter
rupted output and increased production.

7. In addition to the recommendations on which decisions have already been taken by 
Government, the Commission have made a number of other recommendations on various 
matters concerning the conditions of service of Central Government employees. These 
recommendations are being examined by Government and decisions will be taken as early as 
possible.

8. I should like to take this opportunity of placing on record Government’s de.ep apprecia
tion of the invaluable work done by the Commission in dealing with this complicated matterand 
presenting a lucid and illuminating Report on the various issues involved.



STATEMENT SHOWING THE RECOMMENDATIONS OF THE PAY COMMISSION AND 
GOVERNMENT'S DECISIONS THEREON

Pay Commission's recommendation

1. With the present magnitude of unemployment and under
employment in the country and the low levels of income, 
the present minimum of Rs. 75, which compares 
favourably with the rate in organised private industry, 
is sufficient to attract recruits of right type. While 
it is necessary to keep inflationary pressures in check, 
a modest increase in minimum remuneration is called 
for in the interest of contentment of the staff. The 
minimum remuneration should be increased from

. Rs. 75 to Rs. 80 p. m.

2. Dearness allowance should continue as a separate element 
for employees whose salaries are below Rs. 300 p. m. 
and should be at the following rates.—

Basic pay below Rs. 150 ................. Rs. 10
Basic pay of Rs. 150 or

above but below Rs. 300 ................. Rs. 20
There should be marginal adjustments for employees 
drawing a basic pay of Rs. 300 or above but upto Rs. 320.

__________ Government's Decis ion

Accepted.

Accepted.

3. The entire remuneration of the higher paid employees 
should be in the form of salary with no separate dear
ness allowance.

Accepted.

4. The Commission have recommended typical scales of 
pay for all services and posts.

5. House Rent Allowance: Present classification of loca
lities on basis of population should continue and the 

' revised rates of house rent allowance should be as 
follows.—

Class of cities
'A' 'B' 'C
Rs Rs Rs.

Below Rs. 75
Rs. 75 and above

10 7.50 5

but below R.s. 100
Rs. 100 and above

15 10. 00 7.50

but below Rs. 200 20 15.00 7.50 for 
those 
drawing 
below 
Rs.150

Rs. 200 and above 10 % of 7 j % of Nil
pay pay

These are being examined by Govern
ment and will be adopted with such 
modifications as may be found neces
sary.

Accepted with the following modifications 
in respect of 'A' class cities: —

The rate of house rent allowance 
will be 15 % of pay subject to a minimum 
of Rs.20 for the pay range Rs. 100-499 
and 12| % of pay for the pay range 
Rs.500 to Rs.999.

Where application of these rates results in reduc
tion of house rent allowance being drawn at present, 
the reduction may be spread over three years or so.

G. The condition of residence within the limits of the quali
fying city for the purpose of house rent allowance 
should be abrogated for both gazeked and non-gazetted 
staff.

Accepted. •
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_ PaY Commission's recommendation______________

7. Employees whose place of duty, though outside, is in the 
proximity of a qualified city, and who, of necessity, 
reside within the city, may be given the house rent 
allowance admissible in that city.

8. The present basis, and general scheme of the city com
pensatory allowance do not call for revision; but the 
rates should be as follows: —

Government’s decision

Accepted.

Below Rs. 150

Class of cities
'A' 'B' 'C'
Rs. Rs. Rs.

10 % of 5 % of Nil
pay sub pay sub
ject to a ject to a
minimum minimum
of Rs. 7. 50 of Rs. 5
and a ma and a ma
ximum of ximum of
Rs.12.50. Rs. 10 for 

all persons 
drawing be
low Rs. 500
p. m.

Accepted subject to the following modi
fication in respect of 'A' class cities: —

The rate of compensatory allo
wance for the pay range Rs. 150 and 
above will be 8 % of pay subject to a 
minimum of Rs. 12. 50 and a maximum 
of Rs.75.

Rs. 150 and 
above but be - 
low Rs. 300

8 % of pay 
subiect to 
a minimum 
of Rs. 12. 50 
and a maxi
mum of 
Rs. 17.50

Rs.300 and 
above

6 % of pay 
subject to 
a maximum 
of Rs. 75.

Where the application of the proposed rates would 
result in reduction of the amount being drawn at 
present, the reduction may be spread over three 
years or so.

9. Working'hours of office staff are on the low side and 
an increase would be justified, but an attempt should 
first be made co obtain better output within the piu- 
sent hours. The present 5g-day week should be re
placed by alternate weeks of 5 and 6 days.

One Saturday in the month should be 
a full holiday, and on all the other 
Saturdays the normal hours of work 
should be observed.

10. The number of public hoi'days should be reduced to Accepted.
16 where they exceed that number.

11. Casual leave should be reduced to 12 days in a year for Accepted.
office staff.

12. The age of superannuation should be 58 years for all 
classes of public servants including th<-se for whom 
the retirement age at present is 60, but persons 
already in service may continue upto the age of 
60 if they are at present entitled to do so.

13. Scientific and technical personnel may ordinarily ( 
hp rptainud in co^vina 1-- ------ x ’

There should be no change in the 
existing position regarding the age 
of retirement and the present rules 
of superannuation should remain un
changed. Grant of extensions of ser
vice should continue to be governed 
by the existing orders, viz. , exten-
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Pay Commission's recommendation

14. The rate of gratuity should be changed so as to make 
the maximum amount available on completion of 
30 years' qualifying service.

15. Temporary service when followed by permanency, 
whether in the same or any ether post, should count 
in full for pension.

16. Leave taken out of India should count for pension to 
the same extent as leave taken in India.

17. When the total period of qualifying service exceeds 
completed years by more than six months, an 
additional benefit of half a year's pension may be 
allowed for the purpose of determining the quantum 
of pension.

18. (1) Officiating, special and personal pay may continue 
to count in full in cases in which it so counts at pre
sent.

(2) In other cases, officiating, special and personal 
pay drawn during the last three years of service 
should be taken into account at the following 
scales: —

(i) Officiating pay (i.e. , the difference between 
substantive pay and the pay actually drawn in a 
higher officiating appointment) or pay drawn in 
a non-substantive capacity shoul I count to the 
extent of half in every case; and

(ii) special pay or personal pay should count 
(a) in full if the post to which it vas attached 
was held in a substantive capacity, and (b) 
to the extent of half in all other cases, in
cluding special pays drawn in tenure posts.

19. Categories of staff who are at present required to sub
scribe to a provid fund at the rate of 8-1/3 % of 
their pay or will required to subscribe at that 
rate even after b brought on to the pension 
scheme should nue to subscribe at that rate, 
and all other <■ es should subscribe at least 
61 % of pav to a io al provident fund

_______ Government's decision

scientific and technical personnel, 
but extension for the rest should be 
an exception rather than the rule 
and would have to be justified strictly 
on grounds of public interest.

Accepted. The rate of earning gratuit 
will be increased accordingly from 
9/20ths of a month's emoluments to 
10/20ths of a month's emoluments for 
each completed year of qualifying 
service.

Accepted.

Accepted.

Accepted subject to the following mo
di fications: —

(1) The additional benefit w!’’ 
allowed even when the total peri< 
qualifying service exceeds comp' 
years by exactly six months; and

(2) the benefit will also be allowc 
in respect of gratuity.

(1) Personal pay will count in full if L 
was.granted to compensate for loss in 
substantive pay or if the post in which 
it was drawn was held in a substantive 
capacity. In all other cases, per
sonal pay will count to the extent of 
half.

(2) Officiating pay will count to the 
extent of half in every case.

(3) Special pay will not count in any 
circumstances.

A scheme of compulsory subscription 
to the general provident fund should m 
introduced—the rate being 6 nP. per 
rupee for employees other than those 
who are already required to contri 
bute at the higher rate of 8-1,



Pay Commission's recommendation Government's decision

29. The initial pay of an employee who is brought over to the 
revised scale of pay should be fixed on a "point-to-point" 
basis, subject to the conditions: (a) that refixation should 
not result in a reduction of emoluments ; and (b) the addi
tional emoluments should not exceed certain specified 
ceiling limits.

Accepted.

21. Employees affected by the revision of scales should, ir
respective of the change over, be allowed to draw their 
annual increment on the dates on which they would have 
drawn the increment if there was no revision.

Accepted.

22. In the process of rationalisation it is unavoidable that 
though there is a general improvement in the rates 
of remuneration, there would be a few cases in which 
the new rate would be unfavourable to small groups 
of staff. The remedy in such cases is to allow the 
existing employees to retain their present rates of 
remuneration.

Accepted.

23. The revised scales of pay and dearness allowance 
should be given effect to from 1-7-1959.

The date of effect for pay, dearness 
allowance, house rent and compensa- 
Aery allowances should be 1st Novc^. 
her, 1959, but in respect of actual 
service rendered during the period 
1st July, 1959 to 31st October, 1959,
Government will make an ex-gratia 
contribution of a suitable amount.
This amount will be worked out on 
the basis of the revised rates of pay 
and allowances and credited in due 
course to the provident fund accounts 
of the employees.
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COM. T. C. N.MENDN ON PAY COMMISSION
* n ~ ~ ~ i. - r - , r i r . • n r n r^ i i - n T - — *

NEI7 DELHI, Decanter 19Com. T. C.N. Menon moved a motion for consideration 
of Pay Commission Report and Government resolution thereon on December 17 in 
Lok Ssbha. ■ '

Sneaking on'the motion Com, Menon referred to the “hectic days in the first 
week of August, 1997 when Central Government employees decided to go on a strike”. 
At the last moment Government agreed to appoint the Pay Commission. Later on,he 
pointed out, doubts crept into the minds of many when die personnel of the 
Commission was appointed because 'Government made it exclusive to those who had 
nothing to do with the problems of either we go fixation or labour policy at all”.

* Com. Menon went on to say: “The whole intention of appointing this Commission 
was to set at nought the discontentment that was prevailing among the two mjlHon 
government employees in 1997, 'which started as early as 1993 with the donand for the 
constitution of a Second Pay Commission. The situation almost verged on a country*, 
wide strite' in 1997, when in order to find a reasonable solution, a lorgwterm 
solution ‘of this problem, namely, removal of this discontent and meting out of 
justice to them, this Commission was appointed.”

♦

"Sb it was .expected that this Commission would enter into an overall review of 
the entire wage structure in the country of the government employees with a 
perspective and historic background behind them and would give a decision whereby 
this sort of discontentment could.be set at nought at least during the Second Plan 
period cr the Third Plan period. But I am sorry to state that the Impact, of what 
they have produced today on the two million government employees and also on the 
country and on the working class in general is utter disappointment because not only 
do the government employees who w-n+ed this Commission not got anything « some of 
than stand to lose today - but o. ^ther side, the general working ^laes .pf 
‘India vhich has fought for the V.?$__so many years and built up a wagb structure 
has lost because of certain fi^ s' that this Gemmission has come to.

Regarding the conception of the wage and analysis of wage structure, Com. 
Menon said that first ^ay Commission which was appointed in 19k& made an important 
recommendation fbr adjusting the dearness allowance to the cost of ■ living, index. 
Ihe findings and formulations of the oomtiission were accepted as a'magna C*arta to 
decide about wages.

He added: “During the First Five Year Plan period, .there was a demand for. 
higher wages in industry, and early in theSecond Plan period we had'the 19th Indian 
labour Conference presided over by the lion. Labour* Minister of India when a new 
formula for the fixation of minimum wage was accepted. "

But later on the government said that it was not committed to the new formula 
even though the government was fully represented in the conference. Com, Ifenon 
said: “I accuse this Government of a breach cf trust towards the entire working 
classes in this country because the labour Minister presiding at that conference 
said that this was to be the norm of minimum wagc^ in this country and the Firn, nee 
Minister within a short time wrote to the Commission behind the back of everyone 
that the Government of India is not committed to this decision.”

UI maintain that the decision of the Indian labour Conference is birding 
upon the C-cvernment of India and the Government stands committed to and bound by 
the decisions that have been taken there. It is a clear breach of faith on the 
part of Government to offer one norm to their own employees and to offer another to 
industrial labour in India.....In theSecond Plan Report it was said that the 
conditions of work in public undertakings are expected to set the pace far the public 
sector. If this is giirg to be the pace for the public sector, if they are going to 
have one formula far industrial workers and another’ formula behind the back as far 
as the government employees are concerned, what is the morality behind it, what is 
the honesty behind it.”

Com.Menon said: ’’Right from the beginning the' Government has adopted the 
attitude that even though it did this in order to meet the strike situation, it

had no

could.be
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had no bon?. fide intention to settle this dispute property* .Reading the report 
of the ilommis si on, o ne Mil know that it is not for the Commission to take into * 
nccouit the necessities of life of an o’rdimry man in India.... The. binding factor 
upon the Commission was the requirement of the Second Han. They have been told 
by the Finance Minister that the Second Han wag in crisis and therefore h§ said: 
’Do net look into the needs of the employees and the workers’. Uiey have been 
told that there is slowing down of the industrial production. Why should it be so? 
That is shrouded in mystery. The prices are rising and there is no possibility 
of further taxation, no more of deficit financing, no possibility of increased ■ 
borrowing. This is what they h"ve told the Commission. There was the foreign

>■ exchange crisis and their pre-commitment for payments and they had not provided 
anything for the reconmendations also. Therefore, in other words, they have said: 
*2p not recommend anything more’. A cursory reading of this report will show 
how the Government has said:’We are not prepared to pay anything more.1 So, the 
primary consideration was the case presented by the Government. It is almost 
immoral for the Government to have gone before the Commission like this and present • 
their case like this,...For a long time, almost for 12 years, even the Supreme 
Court has’ accepted a certain formula for the fixation of wages.-; Er.-' .Aykroyd was 
of the viav that the needs of an individual were 3000 calories a day* That tas 
been accepted by all the tribunals and it has ne verbeeri questioned so far,:. Now, 
this Commission, curiously enough, because of the evidence given by a certain 
institute in Hyderabad has rejected and had come down to 2200 calories^ taking the 
example of-the people in Japan.... They have not fixed any minimum wage to the,. . 
employees of the Government and the suggestions contained in this Report so long as 
they r ana in in that Report will be accepted by the Government and this will have 
its own general repurcussion in the wage fixation in this country and the industrial 
and other tribunals would only follow this.report, ■ , "• ■

Referring to the way dearness allowance has been fixed, Com. Menon said: ' 
"It has been accepted by the First Pay Commission that there should be a part of the 
‘dearness allowance the wage itself because of the way in Which the prices were 
rising. On the basis of the evidence submitted by the Government the Hr st Pay 
Commission has said that in the near future the working class cost of living index 
will stabilise somewhere at 18^-200 points and therefore they just provided for 
.the dearness allowance up to that point. ^hey recommended a sliding seal© also 
for ary further rise in the cost of living index. Tie cost of living index did rise 
but the Government refused to accept that part of the recommendation to give-a ' 

' sliding scale dearness allowance. In 19^2, the Government appointed another 
coimiittee..,,The Gadgll Committee, upon the evidence given by the Government came to 
the conclusion and made a recommendation that the prices will stabilise somewhere 
at 3^0 and, therefore, the dearness allowance should be cut end part of the dearnes^r 
allowance should be merged with the pay,,..Every year the Government his been tell
ing the people that the prices will come down....But even when the Commission was 
sitting the prices not only did not recede, but the prices had been rising to a 
phenomenal level* The Commission has not taken into account the realistic situation 
that the prices have a tendency to rise,,.While it is an accepted fact that even 
the meagre minimum wage that has been provided should also be added'with a .compensa-* 
tory dearness allowance, because it is admitted that today the prices are going up, 
the Commission has not made any positive recommendation as fur as a sliding scale 
far dearness allowance is concerned."

"The sum total is that the employees are denied their normal minimum wage. They 
are also denied the benefits of getting a compensation when the price levels go. up»,j| 
Theoretically you say that an increase of Rs.^ has been given. The net result today 
is that this Rs.£ which the Commission has given plus another Rs. 7/8/- from the 
pockets of the employees, from their present emoluments are goiig to be taken away 
by the traders and millowners because prices are going up, and it will be impossi
ble far the enployees to make both ends meet."

. "The total effect of the recommendations is that in many cases the employees ! 
are realty losing because of the introduction of the compulsory provident fund. 
"When the dearness allowance is now merged with the basic pay an employee will have 
to give more to the provident fund, and whatever increase he will get will be 

taken away for contribution."

"Coming to..•••



f U.P» COMMUNIST PARTY'S STAT KMT UN CLOSURE UE UNIVERSITIES LX

LUCKNOW, DECEMBER‘19? The Secretariat of the Uttar Pradesh unit of 
the Communist Party of India has issued the following statement?

The closure of the Universities of Lucknow and Allahabad for-.an indefinite 
period, entry of the PaC (Provincial Armed Constabulary) in the Allahabad Uni
versity and the closure of all the educational institutions in the’ district 
of Allahabad for a week manifests the serious crisis in education. Democratic 
public opinion cannot afford to sit as a disinterested and helpless spectator 
on such developments. It should assert itself to set things right.

•'The University authorities and the State Government have used some aspects 
of students' behaviour as a handle to take this extreme step and suppress student 
activities as whole. The existing condition in the Banaras Hindu University 
lay bare the policy and the attitude of the Government.

"We must take- note of the growing fustration among students and the devel
opment 'of unhealthy tendencies'among them. We must frankly tell the students 
that Such aspects of their behaviour are indefensible and advise them that in 
the*interests, of a healthy students movement i»ney should curb such tendencies. 
Not to'use our influence to wean the students away from such suicidal tendencies 
would be cowardice and betrayal of the proud traditions of the students move
ment in Uttar Pradesh. .I. • . .

"At the same time, it is highly improper and unwarranted that the healthier 
instincts of the'.students be ignored and this aspect of students behaviour mag
nified out of proportion and used as a stick to beat them, suppress their acti
vities and cover up the genuine grievances and complaints of 'the students. The 
teachers, University authorities and the mentors of the educational policies 
cannot c-scape.d'rom their responsibility io the growth of_ frustration among the 
student's. The-'-falling standards of education, the factional Quarrels in man
aging bodies which find their projection among the.: teachers as Wvil as the 
attempt to drag students in the factional fight of the teachers and- the manage-- 
menfs cannot bo overlooked and ignored. The University authorities and the 
State government may have the strength and the capacity to make the students a 
scapegoat in this affair but they cannot improve the situation without tackling 
the basic causes which have made Mie Universities the hotbed of intrigues and 
factional quarrel to the detriment of education and all that the Universities 
stand for. The extreme- and unvmrran c step of closing down the educational 
institutions and replacing the University authorities by police force will not 
solve the problem. - It would only aggravate the disease. ,fWhat is needed is 
ah' immediate enquiry to find out the causes and the cure of the existing state 
of affairs in all its aspects and a high-powered commission should be appointed 
for the purpose.

"Welcoming the decision of the Lucknow University Union to suspend the 
demonstrative part of their agitation we would advise them to withdraw this part 
of the agitation and submit their charter of demands to the authorities. We 
would also advise them to coolly think over all that has happened during the 
past few days and disassociate from such actions which have weakened their 
cause and express regret for the same.

"We would also appeal to the University authorities to reopen the Univer
sities at the earliest and adopt a sympathetic attitude to understand the gen 
grievances of the students and i?emedy the same.-

"The immediate task of all those concerned with these unfortunate and shock
ing developments is to strive all their energy for restoring normal conditions. 
Democratic public opinion must assert itself. It'must"tell the students frankly 
and courageously where they go wrong. It must at the same time try to underst-. 
the genuine grievances and complaints of the students and help them in securing 
such demands which are just and legitimate. Taking into account the. crisis 
which has manifested itself in this ugly form, we must demand of the Chancellor 
to order immediate probe into the affairs of the Universities in all its aspects 
so that the sanctity of these centres of education and learning and their proud
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"Coming to the postal department, in the case of postmen and clerics there are 
instances where the employees will every month lose from Rs.9 to Rs.Ill and even upto 
Rs.16, Thebasis on which the Commission has foxmulated its recommend tiortLs: 
’’let them save, because this is not the time for spending”.,i.*!lhe Commission could 
have seen, from the way in which these employees during the years from 19U8 to 19^7 
have been taking loans from their provident funds, that the employees were never 
in the habit of saving. ”

. ’’Hie Commission is so unrealistic, because, in respect of the retirement of the 
employees after 5% years, the statistics of Government show that the average life of 
an employee after retirement is just 2.£ years. Therefore, if the Commission has 
recommended that the retirement benefits shall be increased, what does it ne an? The 
employee will have to cut his stomach and also the stomachs of his children.. The re
feree the sun total of the recommendations, including the basic wage and the 
dearness allowance, is completely illusory. The Commission has taken an unrealistic 
approach as for as these aspects are concerned.” • - • I

“It has been specifically directed by the Varadachari Commission that there 
should be a ceiling on Rs.3,000. This Commission has considered the question and 
says that Already the real income of these peopi has diminished because of rise in 
prices znd that there is a likelihood of further rise in prices,, and therefore, there 
is no question of ceiling. Such is the contradictory way of approach that the 
Commission has made....When considering the question of Class I officers and the 
ceiling in respect of them, in spite of the financial stringency of the Central 
Government, in spite of the fact that there is no money with- the Central Government, 
the Commission has recommended virtually a Rs, 100 increase in the basic salary of 
Glass I officers, just one increment, without even that much hesitation which they 
had in giving Rs.£ to the Class IV employees.

Tn conclusion Com. Menon suggested: ”Ihe commission has made its raccmaonda- 
tions. Now,' the only best possible way is to remove the anomalies.. For that,, the 
Governnent should eallthe organisations of these employees and try to discuss 
matters with them in order to remove those anomalies, ^hat is the only possible 
way of tackling this problem.” —(FOC)—

• I
KERAIA STATE TUG API Fu JLS EDR SUPPORT'TO CPI

IRIVANDRUM, December 19:- The executive of the Kerala State. Trade Union 
Council (AITUC) has ci led upon the workers of Kerala to return the Communist Party\Q 
and its dLlies to power in tho coming election "in order to safeguard working class 
interests". The KSTUC claims the following of more than three lakhs of organised 
workers in the State,

it ;t
. Ihe resolution passed by the Executive said that in this mid-term election 

taking place after the subversion of a Governnent "which stood for the. interests 
of the working class", the workers of Kerala have a grave and decisive role to 
play. It pointed out that it has become necessary to defeat the "reactionary vested 
interests" in the election so .that the precious gains of the workers could be 
protected and retained.

The executive has therefore asked the workers to do everything in their power 
to see that Communist candidates and independents supported by them win the election.

(TOG) ■*•
I 

cat, A.K, GOP ALAN TO SUIMIT MEMORANDUM TO PRESIDENT

NEW DELHI, DECEMBER 19: Comrade A.K. Gopalan M.P., President of the All India 
Kis an Sabha, will submit to-the President, Dr. Rajendra Prasad on December 21 the 
Kisan Sabha' s memorandum requesting an early assent to the Kerala Agrarian Relations 
Bill. Over ten lakh signatures of peasants in Kerala have been affixed to the 
memorandum. The submission of the monorandum had been delayed because of President 
Prasad’s illness and later by President Eisenhower’s visit to New Delhi. (TOC)



COMRADE BHUFESH GUPTA TS SPEECH ON 17-12-«5 9 
DURING THE 1ST READING THE RAJYA SABHA OF'T 
THE INDIAN STATISTICAL INSTITUTE BILL*

SHRI BHUFESH GUPTA (WEST BENGAL): Mr. Chairman, Sir, 
we are very glad today that we have 

got here this Indian Statistical Institute Bill. As 
you know, Sir, such Bills on the subject had been propose^ 
earlier but were withdrawn. That became the subject 
matter of all kinds of speculation, and we should be 
all glad if this speculation today is set at rest 
by the enactment of. a measure of this kind. But then 
probably the Bill could have been a little better than 
what it is. That is why, when we discussed these matters 
amongst ourselves, we felt that we might as well make a 
suggestion for referring it to a Select Committee, not that 
we want the Bill to be delayed. But if we thought along 
that line, it was because we felt that the matter was of 
such great importance that the Prime Minister who nitUrally 
would be on such a Select Committee would get an oppor
tunity to have more Intimate consultations and discussions 
in this matter and what is more, he would have an oppor
tunity of meeting these staff workers, scientific worker- 
and so on when5they came before the Select Committee and 
gave evidence, because that would have improved the measure 
I am sure he is aware of some of the things there, and 
naturally he has tried to find out the basis on which the 
Bill should be formulated.

Then again, we had another point in mind; that-would 
have given ourselves also a little opportunity to. s,ee 
something more intimately on the spot by going into.?the 
details. Coming from Calcutta as some of us in this'.House 
and. in the other House do, we have some knowledge of the 
working of this Institute. However, since this has.not bo 
done, I hope the Prime Minister will kindly note what 1 
say- and see that things are set right if they, are wrong 
somewhere.

Now, Sir, I agree with the i. ime .Minister that this is 
in acknowledgment of an obvious *ct. This Insititute is a 
grea^ institute and it has a status of eminence and impor
tance not only in this country, but, I believe, abroad also. 
For this, naturally we must acknowledge the pioneering 
activity of the Director, Prof. Mahalanobis, and 
his ability, organisational skill and knowledge in this 
matter we have all appreciated, and I do not think that we 
could have begun without him and I do not think we can 
carry on without him. I make it very clear, but at the sam- 
time, I should also like to mention what is not oftem 
mentioned in official circles—the great work done by 
large numbers of scientific workers of the Institute. 
They are not very much famed or named that way, -but 
silently and devotedly, whether in Delhi or in the otbur 
places, or in Calcutta, they have been carrying on a 
magnificent work and it is they who have played also a 
very noble part, creative part, in making this Institute 
what it is today. Therefore, our good wishes and for that 
matter, our felicitations, should go to them as well0

Now, Sir, this is what I wish to say in the beginning. 
But that Institute acquires importance for another reason 
also. The Prime Minister is himself connected with itc I 
do say any Prime Minister1 connection with it would have 
given it importance, but we have our present Prime Minister.' 
connected, with the Institute, and therefore it gets and 
added importance. How many times have I been asked. by the 
workers of the Institute to approach the rrime Minister -ab 
about their grievances? I told them that he had no time 
~— —u crninp into the details. But they



have always some expectations from him. Well, I do not knowgX"-' 
whether you call it”the Nehru touch” or not, but people have^k

’ this ..-.kind of a'fee,ling about him. But I did not try, but we 
asked..pur collegue Shri Hiren Mukherjee who has more or less 

. .-regular, correspondence with him .over this to deal with the corr 
espondence part of it. But I told them that if they brought the 
matter to the notice of the Prime Minister, he would Idiok into 

'■ r. the matter-, because he is scientifically minded and but for his 
encouragement and inspiration and assistance, this institution 
would' not have gone forward. We know it'tin Calcutta, everybody 
knows it; more so, when we have s-ome Ministers who believe

•• in astrology or rather in statistical theories. Therefore, 
>'.Sir, I need not go into-that.

The Prime Minister is responsible for it. I say this thing
■' because' he will look into the matter, now that we are giving 

it acknowledgment of 1 aw and we are raking cartain responsible 
1- ies and obligations to give more and more attention to ths 
• ’ of the Institute. " • > ' i - >

Now, Sir, let me come to the question of, autonomy. As 
far as autonomy is concerned, we all stand for autonomy 
being given to it. -I do not think that it should be a 
departmentalised institution. We hxwfih West- Bengal the 
Statistical- Bureau of the Food Ministry. One of my class 

: friend's who' was with me in England, Mr. Gupta,
-i-s'dn charge of this Bureau. Statistics are made to order. 
If the Food-Minister thinks that there is a deficit in the 
Bt’bte, the statistics must show the deficit; if he thinks 
that there is a surplus in food, the .statistics mush show 
a surplus. You se-e, statistics rise and fall according to 
the mental feeling or inclination of the particular individual. 
Therefore, I do not like such a great scientific

jinstitution to be tied up with a particular department 
or even with the Government, because all'kinds of 
'things happen. I do not say that the Prime Minister will ask 
it to prepare statistics according to his wishes. I am not 
-at -all suggesting it. But, then, some other Minister might 
ask it to do so. What can I do? Well, then, these people 
seem to do it. Therefore, it is good that it is an 
autonomour institution and I generally agree with him in 
principle when he said that such bodies should function with 
a great measure of autonomy and finitiative left to themselves.

Then, Sir, with regard to money, yes, money should be 
• • given. There- should not be any grudging. in; this matter^ 

because we are developing an Institute, which is important 
. • and which is going to acquire more and more importance if we 

are to stand for planning and planned economic development, 
because planning cannot be thought cf without statistical 
research. Whether in the field of statistical theory or 
in the field of applied statistics, we cannot think of 
planning without developing that branch of-activity to 
the maximum possible extent .'."Therefore, this is important. 
I say this because some people seem to make a 61 ot of fuss 
about money being given to it.

Then the question of audit comes. Audit there should be 
It is not the type of audit that we have. Well, Sir. those 
who are in the Public Accounts Committee and the Estimates 
Committee know very well that even with all this meticulous 
auditing of Government expenditure, there is a lot of 
misue of funds; with all the meddlesomeness and so on, 
many things slip through the fingers. Everybody knows it. 
Therefore, let us not make a fetish of that kind of direct, 
heavy-handed auditing by the Comptroller and Auditor-General. 
But some auditing has to be th.re*. It is in the interests . 
of the Institute. It is in public'* interest that audit 
has to be there when public money is given. A suggestion 
has been made. I accept it; I accept that it is a good 

in the Bill that Government



should appoint auditors of the Institute in consultation 
with the Institute as well as the Comptroller and Auditor- 
General. It is good. Let this system operate, and then 
we can discuss as to whether it is satisfactory or not. 

‘But it is a good beginning; it combines autonomy with 
accounting. That is what I want—autonomy should go hand 
in hand with accounting and auditing in this matter, That is 
need. Therefore, I support that clause on the whole,

Now, Sir, lot. me come to the direction of the Institute. 
Forgive me, Sir/ if I make a critical observation here, 
because whenever I speak on this Institute, I speak with 
all the best intention with a view to improving it, I think 
in May, 1958 I made a speech here. I make certain critical 
observations and I also paid tributes where it belonged. But 
then I was ,very sorry to hear that the Director was personally 
annoyed.at what I had said. I am very sorry if I have 
angered him. It was not my intention at all. But I thought 
that I should say.in public interest what should be stated, 
Therefore it is not a question of just being blind to anything, 
When we build up an institute, we should be self-critic al as 
well. Therefore, Sir, whatever criticism I make, I make 
subject to my acknowledgment of all the positive sides, and 
the positive sides naturally outweigh the negative sides or 
outshine the weak points.

First of all, let me come to the direction.. The re 
is a saving in Calcutta that it is a one-ipan shoWy and it 
has been said in another place also!. Well, Sir, sometimes, 
perhaps in the beginning, such a kind of thing is under-, 
sjt and able, because the pioneor becomes naturally a one-man* 
show, when there are very few people around.it. But when 
it develops into a big national institution, that is no 
longer suitable for the growth of the institution; it 
stunts its growth—as we say, Sir, the cult of personality. 
Whether it is in politics or in the- scientific field, 
.nowhere it-is good. Therefore, we should more or less come 
out of that vice of the cult of personality, and if it "is 
■cultivated there, that should go. Now what happens there 
in the direction. The Director generally goes abroad, 
for various reasons--! am not questioning that at all-»- 
and he is 'absent. The result is thtta small coterie 
of people run the Institute, and very often they do not 
even'have the initiative. The are too much subservient 
even then and they look back to him even when he is in 
Moscow or in Peking or Washington or London, No. initia
tive. is taken and they come to a kind of dead stop. This 
is no good. As you know,/ Sir, ultimately it creates 
difficulty in the way of development. Then' as a fesult 
of this another thing happens, that is a hiatus exists 
between leadership and direction of the Institute on the 
one hand, and the scientific workers and others on the 
other. This is no good. There should be synthesis 
among them. They should be integrated into a big 
vigorous and vibrant team of scientific workers. That 
is what I say. But that is not done, .because the cult 
of personality comes in the way of rhe growth of. the 
collective.' That is what we find, and I believe 'this 
is also inside the Congress Party, if I may say so; it 
is much more, so in scientific fields. Now, Sir, this 
is another aspect of the matter. Therefore I say that 
in order to build this Institute on very solid and correct 
foundations, efforts should be made through a proper 
internal organisation to draw more and more scientific 
workers- there are. many of them—into the' leadership and 
direction of this Institute'. They should be, given due 
responsibilities. They should be given;,proper initiative 
and they should be made to feel that they are the 
masters of the Institute; the masters should be collective
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complaint in this re-spect. I have talked to many 
of them. I know; some - of them* I had studied with 
a* few of them in England and so on. Many I know.- Som-how 
or irk other, there is a feeling of inferiority complex, and i 
scientific workers can never function in conditions 
where you generate inferiority complex. It should not he 
so. Therefore, Sir, that is a point to be noted and. 
must be looked into.

I find another thing-e, that the internal organisation 
is not suitable, and now the Bill does not go into that. 
That is my complaint with regard to the Bill. But then 
rules should be framed. First of all, I want to say 
in this connection that the Memorandum of this institute 
i,s quite, outmoded. It was good perhaps when the Institute 
was organising meetings or publishing things and so.toh. 
But today, such a Memorandum would not serve the ’purpose. 
The- 'Memorandum has got to be revised, because' what-'we need 

'• today is .proper division of work. Recruitment of staff, 
service conditions of the worker,: etc. should be covered 
by a proper Memorandum. Tht is not there any more. Yet 
the-Bill is based on the Memorandum. In fact the-spirit 
p.f the Memorandum has crept into, has infiltrated, into 
this’ measure. Therefore the Memorandum, which Is a very 

.'old document, has to be considerably changed and revised. ©
I hope, the Prime Minister will spare time and give atten
tion to this Memorandum, and see how it can be improved, !- 

..here' is again another■ point.

r. ■ Now I come to the question of the N.S.S., National 
Sample Survey. That is very very important. In fact 
the Institute acquired its present status with the under
taking of this project of National Sample Survey,.for which 
we give rightly so much money. But then there have, been 
certain very serious shortcomings in that -field of activity. 
First of all, the date collected take a long time to be 
processed. Ope and a half or-two years they take for 
the .data to be processed. I do not;know as to why so • 
much time should taken. I have talked to some friends, 
who have some knowledge of this matter. I have not 
talked to the Director himself. I have seen him, but .
I have not had the privilege of talking to him. They se^m 
to be of the view that it should not take such a long. time. 
Where -is the snag? There must be some defect . W
in the organisation, and an organisation, ih‘ so important 
a matter, is of vital importance. Therefore that point 
has to be noted. Then, even when the materials had been 
collected—I understand that twelve rounds of National 
Sample Survey whre completed in eight years—only one 
full report was published. Why is it/so? That is again: 
not very good showing. Then, Sir, always I find that 
even after the complete reports have been submitted to the 
Government—after completing the survey and after processing 
the data—the Government takes a long time—I do not blame 
the Institute here—to publish them. Now I find that there
is a feeling amongst some, especially amongst those who 
are in authority, that if the reports were found to be 
wrong or inaccurate--as they have been found, in some 
cases, to be inaccurate—it would not bring credit to the 
Institute. Even so, Sir, what is the harm? Let us " ;
publish them. As provisional reports, these, should be 
made available. Otherwise the Planning Commission does 
not get the benefit of these reports, and some of us who 
would like to have an occasional look at statistical' . 
reports and so on do not have any opportunity of going 
through them. In their absence I think all of us will 
suffer, especially when the Third Five Year Plan will be 
discussed. Now we would like to have the materials 
dished-out, research material, statistical material, and

’ J 4-’-— ha modA available much earlier



There is a time-long of four years and five years ' 
between completion of survey and publication therQ'of?^^ 
That has to be eliminated by a proper organisation and 
by developing the initiative. That, sir, is another 
.important aspect.

Then there are two other aspects of this departmental 
work which are called, I think, planning and R.T.S. As ■. 
far as planning is concerned, it seems the planning 
section is proceeding on the basis of intelligent guess-work. 
When guess-work.has to be there perhaps, and it must 'be intell
igent; never it should be foolish. But when scientific 
research should not be made on guess-work, howsoever intelli-1 
gent it may be. That has to be looked ihto. In other

Lmiat'feers'calso^T-f irr<Vthsbct)h® R ZB is??* aspect of, • it ..,5g a^, ‘ :
needs a little attention. Here again things are'not 
properly handled, and so on. I need not go into all 
that, but then that has to be gone into.

Then, Sir, I come to the question of the security- 
about thew workers.. Two thousand workers are there in the 
Institute. Some people were trying to accuse the 
Director, that he is perhaps guided by provincial 
thinking and other things. I can tell you, Sir, that 
I am not provincial. 'I do not speak as a Bengali.
I speak as an Indian and next as a member of the Communist 
Party. No consideration of Bengali or other should creep 
into all these things. But some people seem to think that 
just because the Director is a Bengali, more Bengalis are 
getting into the Institute. If that is so, it is bad, but 
I can tell you from my investigations—I would not support such 
a thing, whether Bengali or Madrasi.or some other, I would 
not support provincialism—that no such thing is there. 
Just because this Institute is situated in Bengal, it may be 
that more Bengalis are there, that mote non-technical workers 
are Bengalis; it may be so. And,there are others also. 
That is true,, but that should.not create an impression 
that it is' an Institute of this kind, run on that basis. p 

(MR.DEPUTY CHAIRMAN IN THE CHAIR) ■ '

And I think that the Director,. Prof .• MahalanObis,—whatever 
you may or may not say is not \r^incial-minded person, 
he is a: sc idnt if fb'!'pu rcd/’ahf f / i' uddubt [about that
SHRI rv. . ?M the q’y □ tidn..pf secur
ity -CT--/;. . . a”, n ‘ wp thousand odd, workers
tharo. do . .-"■z:: arisonvajcontra-
ctnal. bje:-- - : ks-.?? tnW ba'’tbr on: the floo
of-tbis iihur ' z. . \ -J •
get it raised on .yne floor ot ihe other House. This 
year, for instance, suddenly notices were served on ,. 
those two thousand ’workers because of the contractual 
system of their service that their services would'.be 
terminated ..with effect from 1st of April,, because/the 
Institute pretended that no contract would be forth
coming but actually they knew that contract would be \: 
coming. But it was due to certain internal disputes 
that two thousand odd notices were served on 
the workers and that created a terrible commotion in 
Calcutta and many newspapers came out with all kinds 
of comments. Sir, I have got' some ofuthese materials 
and it appears that sometime wrong type of instructions 
are issued. Here I have got a document signed by 
the Director, Prof. Mahalanobis, dated, Calcutta, 30th 
January, 1959. He. says in that document.:-

”As a result of re cent ...negotiations, Government 
have agreed to place 'project-work on a ■' 
contract basis with effect from 1 April, 1959...



Re-organisation of the work of the Institute 
has thus become necessary. The number of 
workers and pay and allowances of the staff 
would have to be determined by the type 
and volume'of the project work and the 
amount of the contract grant. A time-scale 
(as in Government services) is not compatible 
with businesslike contracts because there 
would be no guarantee of necessary funds

Being provided by Government indefinitely.” 
Please note the words “no guarantee of necessary funds 
being provided by Government indefinitely”. Then he 
says in the next paragraph!-

”1 have therefore recommended to the President 
and the Council of the Institute to give 
notice to the workers terminating their 
services on present conditions; and to 
determine future terms and conditions of 
service of the workers on business-like 
lines in accordance with actual needs and 
availably resources.”

Then, Sgain he says:-

”There is not difference of opinion regarding 
audit for contract grants as the audit 
would be done by the Institute rs own . 
auditor as usual.”

These notices were issued after a meeting of the Council. 
In that meeting, there was a lot of dispute and I have 
got all the papers connected with that meeting. Some • 
members of the Council said that there was no such 
decision taken. However, whether a decision was taken 
or not, these notices were issued and there was a 
terrible commotion in Calcutta and almost all- the 
papers started writing about it. I also raised tlae 
question here. Now what I say is that this sort of • 
thing should not be allowed to happen and I would ask 
the Prime■ Minister to consider as to how such a 
situation could, be avoided. Every year scientific 
workers, who are not well paid at all, are served 
with notices or a threat that such notices might be /
coming because the Government might or might not give 
a contract :and their retention would depend on the 
amount of funds received from the Government.
It creates confusion. It dampens their initiative. 
It creates confusion. It dampens their initiative 
and they lose faith and they seek jobs xi elsewhere. ... . 
In fact, some people have already left the Institute. ■. 
Fer example, Shri Samar Roy, a very able worker of the 
Institute, has left the Institute. It is a'very sad 
thing that the services of such able persons should have 
been lost to the Institute. Then, there is a feeling < / . 
somehow or other that others do not count much in 
the Institute. Quite a good number of people have ’ 
left the Institute. I think it is not a good thing 
for an Institute of national importance that they 
should discourage people from coming there. One the . , 
c onhbary, xkkxaxkxkxixnkxkyxxxxxiKaxxm&iiia^^xj^
I think, they should attract talent by them 
attitude, attract talent by service conditions, attract 
talent by conditions, attract talent by conditions offered, 
attract talent by Idealism and so on. That should be the 
approach of an Institute of this kind. Bur, unfortunately, 
somehow or other I flind that despite all the good intentions 
— ™ fhc? nort. nf evervbodv concerned, people



of them left the Institute and others do not know what 
their future is going to be. \

Then, Sir, I come to the pay-scales of the 
Institute. A large number of workers get very little. 
Their service conditions are bad and relations between
them and the higher-ups are also not good.

It is not an industrial concern. It is a non-profit, makirg 
scientific institutions and in such an ihstitution,. 
one should be a little generous in such matters. 
There should not he the feeling that some kind of 
exploited labour is going on. That is bad for scientific 
research. Some of the unskilled workers in the' Institute get 
Rs. 20 or Rs.25—very low pay even for an unskilled worker. 
Even some of the skilled workers are not well paid. 
But there might be others who get a good aalary at 
the top—I do not.deny that. But generally there is' 
a grievance on the part of the workers. I would ask 
the Government to give a little more money to this 
institution, because the money invested there is.safe. 
Good statistics bring about economy and good statistic® 
help better planning and. therefore,-we ultimately 
gain in the long-run whatever the loss may be due to 
more investment in this field. If you go to Calcutta^ 
you go and talk to the workers. Some of them have 
said that they are functioning in a zamindari. I do 
not like, this expression, but they say this and what 
can I say? About their representation in the Council* 
the workers feel that the rules are not properly followed* 
This'is another matter which should be looked into.
I think proper representation should be given to the 
staff, in the management council. I know that employees 
are* there in the managing council but they are the 
official nominees of the director himself. I am not. 
saying that they should not be there but along with 
them the. chosen representatives of tie scientific 
wooers also should.be there. That should be done.. 
Otherwise, it loses, its proper character, and its 
importance and significance are lost. Today nobody 
takes the council as a representative council. On • , 
the contrary, they feel that it is a kind of show and 
it does not matter very such at all. I think 
if we make proper arrangement for representation of 
the scientific workers in the council and for proper 
consultation with the repre sent at ixans of the workers, 
this feeling would go and it would be a good thing for 
the Institute. This is the other point that I would 
like to make. '

I could have said very many 'things but I would 
not like to mention them because we are not concerned 
with tfrem at this moment. The Bill will be passed. 
I hope the Prime Minister would answer-the points raised by mv, 
not tad ay or tomorrow but any time that is a XTanxgxH-fct 
convenient to him. I would suggest in this connection, if I may, 
that when he next visits Calcutta, he should find the 
time—for two hours or so—to visit the Institute 
and talk to the workers there. They are all scientific 
people, well-educated people, doing good research work 
and it is a good thing for the Prime Minister to talk 
to them, lis' n to them directly as to what they feel 
about the I ■ itute and what are their suggestions 
about impr ,g matters and that is the only way in
which the me Minister can apprise himself of the
situation. I do not mean to say that he is not getting 
proper Information from the Director of the Institute 
but then, perhaps, if he talks to the scientific workers,

should.be


-and others, he should have still better information as 
to how the Institute is running in practice. . .

Sir, I have nearly finished. I do not want to 
say anything except that I offer my wholehearted support, 
to this, measure. As you know, on the floor of this 
House whenever 1 have spoken, I have suggested that a 
Bill should lie there and’ a Bill has now come, belatedly 
though it is and the tangle of audit has not come in 
its. way.- In fact, once I talked to Mr. Morarji Desais 
”Canft you have some kind of flexible system of audit 
with regard to this matter?” I did it because r;I was 
interested in this Institute, which is a thing of pride 
for all of us. Well, his reply was favourable. But 
then the tangle of audit continued. Mr. Deshmukh made,, 
a speech that audit was a rock on which everything was being 
stnashecT. I think we have now steered clear of that rock 'and we 
have fotind a solution. It is a good thing. I think 
good auditors will be appointed and economy in the running 
of the Institute effected. I would through you, Mr. Deputy 
Chairman, and through the Prime Minister, appeal to ; \
the Director of the Institute who controls the Institute; . 
to Ibok^into the economies of the Institute. There is 
a lot-of' scope for economy and there is a lot of wastage 
going gn in the running of the Institute. • I have got 
plenty of information about these' affairs but the Prime'”"; 
Minister should himself be able to find out all the ; ; 
necessary information and I cannot do that for him. . . "
He should himself look into into it and see that every 
outlet .and all such improper use of funds and-' 
wrong Ui§e of funds is stopped and whatever loopholes" 
are There plugged. There is no such thing at • •
present and in that matter co-operation would be ! \ ’ • 
given by the workers of the. Institute. Finally, I again paV 
my tribute to the workers of the Institute. I have >een in^ 
what difficult conditions they are working going to the * 
villages, doing their work day after day and straining 
at their job devotedly. Anybody would be proud of this 
devoted set of men. I find that they are doing excellent ' . 
work. The' only thing- that is required is proper direction 
and proper organisation. Given proper leadership it will 
proper. ■

Some how or the other the Director does not lil^e 
these time-scales of pay because he thanks, that brings' 
inefficiency . It is not right. The■Prime Minister should'go 
into all this matter. There is a great controversy ' 
between the workers of the Institute and the Direction 
this question of time-scale. Some think'that this is 
inefficiency in the name of false sense of security. 
Others do not think so. That controvdrsy is outstanding. 
The Bill does not offer a solution to that Controversy. These 
are some of the many questions that have to be gone 
into and solution found for them.



COMRADE BHUEEgH GUPTA*S SPEECH IN 
RAJYA SABHA IN 17/12/59 DURING THE 
THIRD READING OF THE INDIAN STATI
STICAL INSTITUTE BILL.

* * ••

SHRI BHUPEgrf GUPTA: Sir, the Prime Minister has been ex- 
tremely brief in his reply but' he has given 

an assurance that the various points connected with 
the internal administration of the’organisation 
would be looked into. I attack much importance to ’
this assurance and I sure that he would look into " 
that.

I did not give any motion for reference to ' ‘
a Select Committee precisely because I felt there 
was no purpose. I want this Eill to be passed. It 
was wholesome supporv-it was no* wholesome opposition 
with Little demur here and ther minor ones:. There
fore I said tljat I should have liked if we had had an • '••• 
opportunity for the matter to be taken to a Select 
Committee. But that does not matter; it could be 
looked into otherwise also.,

I do not know why my friend, Diwan Chaman 
Lail, felt a little sorry. I pointed’ out certain 
things. If a Bill comes and I support it, it 
would not do if I merely say TI support it1 and 
then sit down. I will not be fulfilling my function; 
certainly not from the Opposition. That . is the. u 
point. I read, the Prime Minister’s speeches in * 
the other House and "he is quite right whe n he says 
that this Bil^. is not directly concerned with the internal 
m’atters of the..'organisation but then by implication 
it is. And we are4on the subject. An institute 
'is being recognised 'as an institution of'national 
importance. I al^d note that tne Prime Minister 
has said that the Report will be placed on*the ; ; 
Table and when the ’Report is placed e^Vfery.rye ar 
I shall at least demand a .discussion on it.' $here“* ^p‘ 
is no doubt about i u tecavse we would like tor. 
discuss it every time. We discuss here contro-, ’ 
vet-sial subjects; there, are many such tnings.. 
Those are matters ' / a ’'scussion of which we edpcat^ 
ourselves; at least I educate myself. When ‘ 
I was handling plenty of material about this ; 
Statistical Institute.-, I felt I was educating myself* 
on a matter of which 1 had no. grasp at all. Therefore 
it helps us. Now, I make a few suggestions to the 
Prime Minister. About his meeting them, I hope he*will 
bear it in mind----he has. not said anything—when he goes 
to Calcutta, because they are very anxious to meet TfLm. 
Once they came here find tried, but Mr. Vishnu Sahay* met 
them. Probably the Prime Minister was busy at that time, 
and they went away, but they were satisfied in^tftis^case 
that the £rime Minister at least referred them to pomebody 
eise. Naturally you can well understand that Mr.
Vishnu Sahay in no way could be taken by them .as 
substitute for the Prime Minister when they came to 
meet the Prime Minister. Therefore, that is important.

Now, Sir, about their service conditions, I.s&y 
that is very important--security of service, promotion, 
and so on. Now, he said that people left. He mentioned 
Mr. S amar Roy. Am I to understand thnt he has gone just 
because there is more money there? If that is so, then 
I hold no brief for him.

DR. A.N.BOSE: Then, h: right have gone to the Calcutta* 
University which u:fered him the Chair of Statistics.
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SHRI BHUTE SR GUPTA: I do not k*owi Dr*. Bose is more c covers uni. 
with this subject. But if he has gone 

for money, I would not hold any brief for him, because we 
Can never compete with Americans in ’this matter. I do 
not know, but I am told that people do not at all 
fe-el that- way* Therefore, the service conditions, 
promotion,' security of service, etc. are important.

Now, we have got the contract clause. I do not 
know how it will affect, but I hope that no more.-notices 
of this kind will be served, mass-scale notices served 
on two thousand people saying that ”your services would 
be terminated.”

MR.DEPUTY CHAIRMAN: No repetitions.

SRRl'BHUPESH GUPTA: I hope that it will not be dene. Then, 
Sir, the matter should be discussed 

with these people and settled. I do not say anything more 
because I expect a little more discussion.

As regards the training and diplomas, degrees 
hnd io on, the university will come and like any other ' 
University, it will function as a Universt iy. Therefore, 
some kind of educational council or academic council 
would necessary, because in a big way it will now be . 
dealing with this question of training and education 
where diplomas and degrees will be given. That point 
Should also be considered by the Institute.

Sir, I do not wish to say anything more, 
although I would have said much more if the Prime Minister 
were not Involved in it In the sense that he is concerned. 
I leave it in his hands. No Select Committee, no amendment, 
aothjag of the kind is required. Therefore, I am 
sayjng nothing except that I leave it in his hands. 
X hope that whatever suggestions we have made or we may 
be making in future, he would give them a little personal 
atttntion, look into them and set things right. The 
jMtitUte has done a great service and it has a very 
great future. We shall also help it and contribute budbomi 
leewards its growth.

Just before I sit down. I would again take this 
opportunity to pay my tribute to the many devoted 
workers of the Institute, who have done excellent work, 
Met always in congenial circumstances, I must say. 
B|d if I said” one-man show”, it was not that I discount 
what they were doing. They have done good workl It 
is sellective functioning. But then I was talking 
fyom the administrative point of view, from the point 
of view of direction. That is the position. We have 
get a fine set of people there. They must be nursed. 
They should be developed and they should be made the 
masters of the Institute, so that it remains not only 
as an institute of national importance, but its 
•ighificance grows year by year and it radiates its , 
authority and its influence and its other role in 
every sphere of national planning here and. if I may 
lay so, also abroad in many ways. We wish this 
Institute well and I hope all these matters will be
looked into.
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From Bengal they go outside to- ether State^ 
and vice versa* That is a thing which should*^ stepped,, 
because we are short. New, every nunce of fertiliser*should 

•he properly used and should reach the actual cultivators, 
'Cultivators specially in areas who should get priority, 
and the Government should aiso be interested in thie 
matter.

* ***
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Mr. Deputy-Speaker -.cd /Shri S M Banerjee desires that he may be called today tospeak because he has to leave station and might not be able to return on Monday. My only difficulty is that all the three hon. Members who have spoken so far arefrom the Opposition and nonefrom the other side.Shri S M..Banar-p^a:...!. am..ana, .a? the signatories to the Motion. Mr. Deputy-Speaker: No Member has been accommodated from the Congress Party so far. But I think hon. Members would help me. If we can accommodate one more Member from the Opposition now, thereafter Members from the other side may speak.Sbhri^M Banerjee: Mr. Deputy-Speaker, Sir, I remember the day. on which this long-awaited Pay Commission Report was laid on the Table of the House. I also remember that representatives of all the Unions and Federations of Central Government employees were just waiting outside to have a glance at this book. 1 In the evening I handed them the book and asked them to discuss it. Next day when they came to me, I asked them ’What are your comments on this long-awaited Pay Commission Report’? They asked me: ’Wh?t are your views?’ I took the Report in my hand and told them: ’The Report is here. The Commission was there. What is missing is gtftaetdry the new pay’. Exactly after a lapse of years and after spending more than k$.10 lakhs, I could neger imagine that this Report would be brought out in this shape. IThere are certain features of the Report which I welcome and I would like to mention them at the end of my speech. But I was only sorry to know what happened to the decision of the 15th Indian Labour Conference. There was a decision -- rather recommendation - of the
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the 15th Indian Labour Conference, hailed by all sections 

of trade unionists, by the representatives of the Government 

of India and the State Governments, by the representatives of 

the millowners and the employers, Wo were proud to announce 

to the working class, both the middle class and the industrial 

workers of this country* that in the 15th Indian Labour 

Conference, the Government of India had taken a decision 

.or a decision had been taken unanimously by the representatives 

of the Government and those of the workers and the employers 

that a minimum wage should be fixed on the basis of the 

calories laid down by Dr. Aykroyd, IS yards of cloth and 

so many other things, the total of which came in value to 

Ks,137-g, All the trade unionists of this country, specially 

those who belong to the Central Government undertakings -- 

whether Federation or Union — based their recommendations 

and suggestions on the clear assumption that this was^accepted 

thing and this Government had accepted it, I am thankful 

to the Commission and to all the members thereof including 

the Chairman for exploding this myth before us. When 

we submitted our memoranda to the Commission basing our 

recommendations on th^j 15th Indian Labour Conference decision 

about the minimum wage, they wrote a letter to the Government 

asking for their comments. To that letter, they received 

a reply from Government. This is what the Commission say 

in page 63 of their Report:

"Towards the end of April 195$, we received a reply 
from the Secretary to the Government of India, Department 
of Expenditure, Ministry of Finance, explaining the 
Government’s position in the following words:-

TThc Government desire me to make it clear that the 
•recommendations of the Labour Conference should not 
be regarded as decisions of Government and have not 
be^n formally ratified by the Central Government.
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Shri S M Banerjee - cd’’’They should bo regarded as what they are, namely, the recommendations of the Indi?.n Labour Conference which is tripartite in character. Government have at no time, committed themselves to taking executive action to enforce the recommendations’”.The other day some of the hon. Ministers were saying that Government' never accepted this decision. What does this mean? This decision has not been formally ratified. Ratification of this particular decision or recommendation was under the consideration of Government. I want to ask a simple question the hon. Minister through you: will this decision be ever ratified? What was the point in taking this decision? Wo, along with the hon. Labour Minister, .and the representatives of his Ministry, boat our drums so loud about this decision which was hailed by all sections. Today we find that this decision has not yet been ratified.It is a painful thing and it is most unfortunate that all our calculations and assumptions about a minimum wage in this country have been completely smashed tc pieces after reading these few lines written by one of the Secretaries to Government in reply to the letter of the Commis sion.So my submission is that this is a very serious matter. I fully realise the helpless attitude of the Commission in not arriving at a definite minimum wage because the very basis on which we submitted our memoranda and suggested a pay-scale -- on which the Commission also wanted to suggest something ■— that particular basis was not
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there after this letter was received ZXy some Secretary to 

Government. So my submission is that if this decision was 

not ratified, why was it not ratified before the finalisation • • •
/ of this Report. What is the basis of our minimum wage in

the country? The Minimum Wages Act, So I want to know 

specifically whether Government have in their mind 

the ratification of this decision or whether it will 

remain unratified, 
i 

Another thing is that the calculations and

theory of Dr. Aykroyd were completely overruled by this 

particular Commission. I have no motives to impute to 

the honourable members of this Commission. I have got every 

reppect for them. Some of them are economists and I have 

every respect for them. . ^ut what did they do? According 

to Dr. Aykroyd’s recommendations — I have made comparisons — 

the requirements of a person are: • V

Rice and millets(cereals) 14 oz., pulses 3 oz. 
vegetables 10 oz., milk 10 oz., sugar and gur 2 oz., 
vegetable oil and ghee 2 oz., fish, meat etc. 4 oz., 
fruits 2 oz. and groundnut nil. — total 47 oz.

According to the Pay Commission’s proposals, these work 

out to: *

Cereals 15 oz., pulses 3 oz., vegetables 6 oz.? 
milk 4 oz., sugar and gur 1.5 oz., vegetable oil 
and ghee 1.5 oz, fish, meat etc. nil, fruits nil, 
groundnut 1 oz. — total 32 ounces.

And the greatest tragedy of it is that according to the 

statistics that they have, the Commission say that these 32 

ounces of these commodities were available in the Delhi market
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in 195& for 56 nP. Out of my own earnings from the L6k-Sabha, 

which is of course the taxpayers* money, I sun ready to -pay 

net only 56 nP but oven 76 nP .to the hon. Minister or any 

member of tho Commission. Let them go to the bazaar 

in Delhi .and purchase all these commodities for 56 nP or 

66 nP or even 76 nP. What is this calculation? It is a 

most unrealistic calculation, a wrong calculation.

Shri C K Bhattacharyast Dinajpur): May I point out to the hon.

Member that the Commission based their recommendations on 

the opinion of Dr. Patwardhan of the Nutrition Research 

Laboratories, Hyderabad, and Dr. B C Guha, Head of the 

Department of Applied Chemistry, University College of 

Science and Technology, Calcutta*.

Shri S M Banerjee: I agree. I am only speaking after reading

O

the Report. But I do not know how the price of all these 

commodities will come to only 56 nP, how it is possible 

to buy all these commodities for 56 nP• In Delhi, suppose

one is not a wheat cater, what happens? What is the price 

of rice in Delhi, edible rice? It will not be available 

for less than Re.l a seer.

• An Hon. Member: The price is more.

Shri S M $anorjoe: It is the minimum. So I do not know how the

Commission has come to this conclusion. I am ready to accept 

the Report and explain to the workers that they should not 

say anything about this Report if this calculation is 

correct, if we can have all these commodities for 56 nP. 

I shall then gladly accept this Report in toto. That is 

my submission. But the entire calculation is wrong.
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My next point_is this. It is said that there 

will be merger of dearness allowance with the pay. It is 

a welcome feature. In 1951 when the Gadgil Committee was 

appointed, we definitely said — all the Central Trade Union 

organisations — • - that the whole dearness

allowance should be merged with pay. Of course, one 

organisation, the INTUC said that 75 per cent should be 

merged with the pay. But all the other organisations, 

the Central Trade Union organisations, the Railwaymen’s 

Federation etc. submitted before that body that the whole 

of the dearness allowance should be merged with pay.

cd. by U
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•i-.. * •
This is a welcome feature; I welcome it. But, what is the 

*- 
result? We could never imagine that the new pay scales will 

be only the minimum and the maximum of the present scales with 

the full dc-arness allowance merged. They have said they have 

increased the scales. No one who had read th^ newspapers in 

which it was said that the minimum wage has been increased to 

Rs.8o/- would have imagined that, What docs this is.80 comprise? 

It comprises - I will take an unskilled ’worker or a class IV 

employee, a p^on - Rs.30 minimum pay - and he was getting an 

annual increment of S annas and his maximum was Rs. 3 5/- - a 

dearness allowance of Rs. 45; and the total was Rs.75/-. there

fore, it has meant Rs. 5/- for him: but for one getting Rs. 35/- 

it is the same as Rs.35 plus Rs.45/-. What has he gained?

Take a lower division c?.erk whose basic pay was R%60/~ and 

who went up to Rs. 130/-. He was getting a dearness allowance 

of Rs.55/- . Rs.130/- plus Rs. 55/- com -s to Rs.185/- but the maximum 

_ today will bo Rs. 180/-. He will have to incur a loss of Rs. 5/-.c 
The hon. Minister may say, what about the dearness allowance 

of Rs.10/-. I say, ’Ies’. But what is the calculation of this 

dearness allowance? Will it ba linked with the cost of living?

At least the previous Commission said that for cv.ry 20 points 

increase in the cost of living th^re should be an increase of -;.5/- 

But, unfortunately, this Commission has not stated what should 

be the quantum of D.A., whether it should be increased with an 

increase of 10 or 20 points in the cost of living index. My 

submission is that the- D.A. should be linked up with the cost 

of living and it should not be left in the hands of Government 

to decide after a year or so. So, I have shown how the people 

have lost. When I say th-y have lost I do not say that in all 

decisions they have lost.
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Here is a .calculation. ■ » the
who 

case of a class IV employee! /was getting pay plus allowance, 

Uf’.75/~ , Now the-; revised amount Rs. 70/- plus Ks. 10/- he will get 

Rs.BO/- and a benefit of Rs.5/- But then there is the compulsory 

provident fund Rs. 5/-. So, the bon fit is exchanged with this.

Then, in the case of class III servants also, the basic 
was at present is Rs.^/- and the D./.. is '.*.55/-; total Rs. 11^7-. 

They will got Rs./^/- plus Rs. 10/-, total Rs. 1^/- but the G.P.F. . 
© deduction will be Rs.7/- and the net gain will be -»8s.2/-.

T . ' '
ihe hon. Minister arid the Government may say that after<the

G.P.F. deduction is a gain. Yes, that is a gain which they 

will get ultimately. Let me ask one question of the hon. 

Minister. Was this Commission appointted for the existing 

employees or for their sons9 If they say it was for the sons 

I say nothing.

They have given retirement benefits. I welcome the 

retirement benefits. The Government have decided to accept 

the retirement benefits recommended by the Commission. But © 
they wanted something immediately.

Shximati Ila Palchoudhuri(Nabadwip): It is for future generations.

Shxi S M Banerjee: You make this ?$atemdnt to your son and I will 

also do it.

My submission is that we expected that this Pay Commission’s

. . Report will do good to the people.

Mr. Deouty-Speaker: The hon. Member should conclude soon.

Shri S M Banerjee: I want 5 minutes more, Sir. I neV'-r asked for 

more time; I always obeyed your orders very respectfully. 

But this is a very important subject.

Mr • Deputy-Speaker: My difficulty is that I have got a long list 

before me.

Sheri S M Banerjee: I fully realise it; but this very important.
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Shr4 S M Banerjee - contd

I have certain suggestions to make-. About these lower 

division clerks and upper division clerks it has been said that 

there is a special grade called the 'Selection grade. But 

selection grade is only 10 per cent, wheroqs .the lower division 

clerks are- more than 50 per cent. I may mention that certain 

lower division clerks working in the Armed Forces and in other 

subordinate, offices were not given even the 2 additional increases 

and now also they may not be given any benefit under this 

particular C mmission’s report.

What about the piece-work system. ^-his Commission has 

suggested that this piece work system is necessary in Ordnance 

Factories. The Ordnance Factories have been specially men

tioned.- But what about the revised pay scales? If you 

merge the D.A. whole of it along with the pay what will be the 

cost of the article? What will be the basis of fixing the ■ J 9
price ? Nobody has cared to sec this vital question. In the 

Ordnance Factories we arc having mass production. In having 

this piece-work ejfcaluation they will have difficulty unless 

this is oroperly defined. My suggestion is piece-work rate 

should be proportionately increased.

Thon, there is discrimination between industrial and non

industrial employees. I agree that the industrial employees 

will g-t 2 days more casual leave according to the recommenda

tions - from 5 to 7 days. They were getting medical leave; 

it has been restored. I welcome that. I weltome the removal 

of the discrimination between an industrial and non-industrial 
* ’ ’ ■ J ’

worker in the matter of privilege ticket order. But, what 

about the other discriminations that are 'still there? What 

about the holidays and other things?

When the question of reduction of holidays comes we are 

told that this is happening in England and' other countries.
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Shri S M Banerjee - contd

Why should we quote 3th<r countries where there are leaser 

holidays? What about better service conditions?

Shri C K Bhattacharya (West Dinajpur): More production.

Shri S M Banrjee: I have s.en that in many textile factories the 
slogan was produce or perish and th&y’produced and perished. 

I do not want to say anything about what has happened in 

certain industries. (Interruptions).

Mr. Deputy-Speaker: Order, order.

Shri S M Banerjee: I have certain suggestions to make. I will 

take one minute and finish. I would request the hon. Minister 

to modify certain pay scales. He said if necessary they will 

modify. This Roporc should have been accepted in toto. If for 

any reasons it has not b. en accepted in toto let it be modified. 

I would respectfully submit that the hon. Minister would kindly 

consult the representatives of vavious Central Trade Union organi

sations and discuss with them before implementing the final 

report. I have the following suggestions to make. 
I

1 . In fixing the grades and trades at the department 
level, representatives of the trade unions should 
be associated and consulted.

2. Government should modify that recommendation on D.A. 
and link it with the cost of living index as against 
the present too*dilatory recommendation.

3. Recommendations should not ba applied in sufh a 
manner as to deprive th full advantages.

4. The recommendation of the Commission regarding 
pay Hcalcs and allowances etc. should have been 
made applicable from 1.7.57 the date from which 
interim relief was given. For the delay in the 
submission of the report of the Commission, 
employees should not be made to suffer. The arrears 
should all be paid in cash and not credited to P.F.

5. In the social conditions of India, 23 holidays and 
'15 days’ casual leave for all Government employees 
should be main ained. Change in social conditions 
and outlook should take place- before any reduction 
in the number of h'lidays-and casual leave is 
enforced,
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Shrx 5 M Banerjee - contd
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. Comparisons with foreign countries only in this 
‘respect is not valid. '"With the calorific value 

. , of food for‘Indian people of small body size and
Indian climate, as re commaxKd by the Commission, 
holidays and leave should also be according to 
Indian conditions.

With regard to thu classification of cities, I would 

ay that the Delhi population has increased enormously. ■ After 

some time there will be no difference between Delhi and other 

A class cities. I du not know why that cannot bo done and why 

we should wait for the census of 1961.
about

7. Efforts should bo made to briny/uniformity in pay 
scales for the same type of worK in differ nt 
departments.

Recommendations nf the Commission to work on alter
nate Saturdays in office should be accepted and the 
modification made by the Government- should be with- 
d rawn.

I think the status quo should be maintained. If not the 

Commission's suggestion to work on alternate Saturdays should 

be accepted.

(contd. by W.)



Krishna Debates (17-12-59)/Agrahayana 26 , 1881 (^akal /CA/ 
Uncorrected - Not .for publication ■/ \

Vv-1 ' /N.
U 20 / N

Shri S M Banerjee - cd. /

All those employees who have completed three years of service 

( should be made permanent, bniortunato ly in the Defence Ministry, 

6i? per ’cent ci the employees ar^ temporary and it is they who 

aii; to defend the security of the country.

It is incorrect to reduce the P.T.O. passes of railway worker 

when uniformity in the service conditions and pay scales of all 

Government employees is not being recommended.

Principles of compulsory arbitration in regard to disputes' 

between the trade unions of the Government employees and the 

Government should be accepted forthwith as also the -association 

of Labour Minis try in staff relations.

Lastly, I may say that I would have welcomed one bold decla

ration, honest declaration on behalf of the Government.

They could have accepted the genuine and legitimate demand of the 

workers and the Central Government employees and mi^it have said: 

your demand is genuine and your pay should be increased and we.
a^x (a. 'e\,(

would like to accent it but because we are havingdiffi cul tie s 
because of

and/the national and the international situation which we are 

facing, we are unable to pay you; We will pay you in the Third 

Flan and so you work for the success of our Plans. That would

have been a bold declaration and it would have been butter rather 
adopting

than/these back-door methods, actually depriving the workers of 

their legitimate dues. That is my request. I request the hon.

Minister to modify this recommendation so that the may get

something out of it and they may be happy. Today, the Central

• Goveemployees find this to be something which is a 

bundle of should say.

(end s)

--- ...
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Wireless Operators on Indian Railways
HIT HARD AND DOWN-GRADED / 

By //
• THE 2nd PAY COMMISSION > / \ \

HUMBLE APPEAL I /. ■■

To Shreck......  

Respected Sir,................................................................................ • . , J %
< Hard driven by the sense of frustration and desperation, the wireless operators on Indian.
Railways venture to flutterforth with the following woerul tale ( SOS ) for immediate relief:— \

1. That the wireless wing on the Railways is a war-born child which was incepted in. 
the year 1942 when II world war was in full swin^g. This branch of communication was created
asst safety measure and was treated as Confidential, essential and of intensive nature of work.

2. That in recognition of the Venture, the Telegraph Signallers who were selected for
/ ’ ' ' . , - J-. '.'/; .a J*,
wjreles operators job were granted a higher start of Rs. 120/- per mensem as against Rs. 35/- 
o,f a signaller.

3. That degeneration set in during later years and most unluckily the wireless operators 
have beep byepassed and overlooked for any higher job as nearly all of them find themselves to 
be either blocked op their maximum of Rs. 220/- or are about to reach their maximum in the

Cqear future. The dead end on Rs. 220/-is there as there are no avenues of promotion for them to 
push through the blockade. The only higher grade in sight for them is that of Inspector Wire
less Traffic of Rs. 150/-, 225/- having a difference of Rs. 5/-between the'maximum of the lower 
and the supervisory grades. The percentage of such posts is also very low and very few geteveA 
this uncharming and ridiculous grade.

4. That, in the year 1956, when the Hon’ble minister for Railways announced the 
upgrading in all categories of Railway employees the wireless branch was ignored on the plea 
that this is a case of common Ministry i. e. ( Railway and Communication ) and could not be 
dealt with by the Railway Ministry alone and it is to be treated on lines of Post and Telegraphs, 
^hich is the Principle Employer. -1 ’ •

5. Lately, the Railway Board Vide their letter no E (S) 1-57 TRB/39 Dated 9-5-59 
had shown some consideration ( on being constantly represented through the Ad-hoc. Tribunal tb 
'pie Railway Ministry ) for our sad lot and ordered upgradation & distribution of the post of 
Inspector wireless Traffic from Rs. 150/-, 225/- to 160/-, 250/-at a ratio of 1/7 posts of wireless 
operators as also to bring wireless operators on Railways at par with Wireless Operators of thfe 

J^Posts and Telegraphs Department, a sanction of Rs. 20/- and Rs 40/- after passing the Lower 
Land Higher Proficiency Examinations respectively was declared ( Copy enclosed) and a syllabus 

on the lines of Post and Telegraphs was prescribed.
6. That indentical scales of pay were fixed by the 1st. Pay Commission for Railways 

’und Posts and Telegraphs Wireless Operators keeping it as Rs 80/- To 220/- in the intial stage.
7. That all hopes centred round the decision of the present Pay Commission, are rr^ost

mercilessly dashed to the ground and that the Railway Wireless operators have been treated in 
a typical way in the suggested typical pay scales. Strangely enough, Wireless Operators have 
been reduced in the existing pay in a vague manner as the following will show!—- ' i

,£'■ (1)

Category

4 I. Wireless Operators 1 
- r

-•i • li2. Wireless Inspectors

■ph , > •••!

(2 ) |

Existing Scale

Rs. 80/- To 220/- 
(220+65 DPADA) 

= Rs. 285/-
' Rs. 160 To 250 

(250 + 65 DP & DA)
. = Rs. 315/-

(3)

Now recomended 
Scale

Rs. 130/- To 280/-

Rs. 205/* To 280/-

■ ' 1

(4)

Down graded by ‘ 
Rs. 5/- * *

(on the maximum)
J./

Down graded by 
r Rs.35/-' r’.\i 

(on the .maximum)
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8. That the maximum of initial grade nf the Wireless operator is Rs. 280/- and'that of 
an Inspector above a Wireless Operator is also the same Rs. 280/-. What will be the Supervisory 
Weight aud value of such an Inspector drawing equal Pay as all Wireless operators are nearing 
their maximum pay ? This will be merely changing of name plate and no raising of Pay which 
is a necessary condition for supervisory jobs in view of discipline.

9. That, as against the trend of dicisions made by the last Pay Commission in regard 
to allotment of grades, the present Pay Commission has created great anomaly by down grading 
the wireless operators by Rs. 5/- and Inspector Wireless by Rs. 35/- P. M. as also by creating 
disparity between the Wireless operators of Post and Telegraphs and Railways. The Wireless 
Operators of Post and Telegraphs have been graded in Rs. 270/- to 350/-as against Rs- 130/- 
to Rs, 280/- over the Railways for the same nature of job.

PRAYER
It is, therefore, prayed that in the light of the above facts, the suggested typical pay 

scales be suitably amended and fixed up at par with the P and T as previously and also the- 
supervisory post be amply raised above the scale of the wireless operator to avoid sense of 
frustration and disappointment. Your timely intervention into this urgent matter is most 
submissively solicited.

Wireless Operaters, 
Indian Railways.

r.
Copy of Railway Boards letter No. E (S) 1-57/RB/3'} dated 9-5-59 addressed to the 

G. M. S. All Indian Railways. >

7?e : Scales of pay of Wireless Opeiators and Inspectors Wireless ( Traffic )
The Railway Board have decide that each railway should hold proficiency examinations. 

Lower proficiency and higher proficiency for W. O. P. S. once a year.
2. W. O. P. S. who have completed one years service on the last day of the month 

proceding that in which the examination is held, will be eligible to appear in the lower profi
ciency examination and on being declared successful therein will be entitle to a special pay of 
Rs. 20/- P- M.W.E.F. the first day of the month following that in which the result is declared.

3. W. O. P. S. who have qualified in the lower proficiency examination and have also 
completed three years service as WOPs on the last day of-the month preceding that in which 
H. P. Examination is held will be eligible to appear in that examination and on being declared 
successful in that examination he will be entitled to a special pay of Rs. 20/- P.M. in addition to 
the special pay of Rs. 20/- p. m. admissible on qualifying in the L. P. examination i; e. to 
special pay of Rs. 40/- p. m. with effect from the first day of the month following that in which 
the result is declared.

4. The grant of the special pay has the sanction of the President. The special pay 
will be treated as part of the scale of pay of the WOPS retaining P. F. benefits. It will also 
count as emoluments for pensionary benefits under rules 2544 and 2455 R. II.

5. Syllabus for the L. P. exam, and H. P. Exam, referred to above is enclosed, and is 
based on the syllabus of the P and T department. These examinations should be held once.a 
year as far as possible and should comprise of written papers and practical test. The exam, 
works for the written papers and practical testshould be 100 each with qualifying marks of 40%, 
the written examination should be held first and only those who qualify in it will be eligible for 
the practical test. ■ \

6. The Board have also reviewed the scale of pay and distribution of posts of Inspector; 
Wireless Traffic and have decided that the lowest scale of Rs. 150/225 pf IWT should be replaced 
by scale Rs. 160/250 and the number of posts in the grades of Rs. 760/250 and higher should be 
l/7th of the total number of posts including those of WOPS-

. 7. The above decision will have effect from 1-4-56 but arrears should not be paid for 
the period prior to 1-4-57.



Te legram 
To.

Dated 2/12/55 Prom : Pan du-

Secretary,Railway Board,New Delhi,S..M.Banerjee.M« P. ,ND1S 
Nathpai M. P. ,NDIS,Hem Barua,M. P. ,NDLS,Peroz Gandhi,Mi P. ,NDIS. 
Railwayman Bombay *G. M. Pan du, General Secretary ..Mazdoor Union 
Pan du*
Paycommision recommendation discriminates Railway Wireless 
Operators with BIT as also civilaviation Wireless Operators 
now holding same stalo stop Railway tfirelesL Operator 
individually carries more heavy and strenous loads than P&T 
or ..Aviation operator stop request at least same sdale stop 
proposed scale reduces Rupees five for Railway Wireless Oper*^ 
ator and Rs. thirty five for Wireless Inspectors in basic 
pay stop paycommission places bo tip operator and inspector 
to same maximum stop operators reaching maximum denied any 
further channel of promotion stop solicit opening of avenues 
in view of blocked -sadre stop please review before Government 
accepti nve stop existing scales wireless operators 80/220 
and wireless inspectors 1 60/250 excluding dearness allowance 
stop proposed scale operator 130/280 inspector 205/280 with 
dearness stop all other categories in 160/250 equated ’to 
210/380 by paycommision stop repeated secretary R. B.
Sarva Shri S. M. Baner jee^M. P. ,Nathpai M. P. ,Hem Barua M. P. 
Peroz Gandhi M. P. NDLS ^ailwayman Bombay GM G. S. Mazdoor 
u ion, Pan du.

Wireless Operators & 
Inspec tors , NEP Rly.

Ques tions t-
(1) Whether it is a fact that 2nd C. P. C. whiah was set up 
to suggest relief to all central employees has downgraded 
the payscales of the wireless operators and wireless inspectors 
in the suggested typical pay scales by Rs*5/- and 35/- 
respectively and Created a different pay scale for the J&T 
Wireless Operators which were identical in their ini

a tags?

(2) Is it a fact that the maximum of the scales of Railway 
Wireless Operators and Wireless Inspwctors is recommended to be 

the sane at Rs. 280/. and it is so what supervisory value and weight 
it will carry in the higher post?

(3) Is it a fact that the Railway Wireless Operators hajyea a 
very narrow field of promotion and most of them are blocked 
on their maximum and have even reached on the blocked pay. If it is 
so what steps are contempleted to be taken to remove this 
enomoly and bring home these Railway Wireless Staff at par with 
their sister branch in the BeT.



A NOTE Oli CBBTATIT ACHATS OF PAY COMMISSIONS REPORT*

This note has bean prepared by a group of Trade Union activists 
in the Bombay Branches of the National Federation of P.& <TEmployoes*

This note enumerates certain salient points arising out of 
the Pay Commission’s report.

This note however does not cover the question of Pay Scales 
and inter*relativity of the scales of different cadres• We arc 
informed that a note on the point may be prepared by the national 
Federation of P.& T. Employees &£ the All India Unions,

1. Compulsory General Provident Fund, as per item 19 of the 
statement shown in the recommendation of the Pay Commission and 
Governments decision thereon placed on the table of the House, The 
scheme of compulsory subscription of the General Provident Fund is 
being introduced - the rate being G N.P. per rupee for employees 
other than those who are already required to contributoat the higher 
rate of 8 1/3 N.P. per rupee.

This would virtually moan wage freezing in certain cases as 
shown in table enclosed herewith. It may be clearly stated that the 
Government do not propose to add or contribute a single naya paisa 
in this General Provident Fund. It is, therefore, not understood as 
to why such compulsory schema should be introduced. It is, therefore, 
requested that this scheme may be dropped, it may be appropriate 
to point out at this stage that even at the time of grant of interim 
Relief it was proposed to be paid in the forms of cash certificates., 
It was only after protest and debate in the Lok Sabha that the Govt, 

^agreed to alter the decision and ultimately the employees wore paid 
in cash*

It may also bo pointed but that the rate of interest that the 
Government will offer to this compulsory savings is only 3 1/3 p,c.
If the same amount is invested by the employees any where else, it
will bring him minimum of G p.c. interest.

2, The recommendation in respect of .Earned Leave:* The present 
benefits available to the Central Government Employees are enumerated 
on page 421 of the Pay Commissions Report. To day the employees after 
o$e year of his service gets 30 days leave in one year. ‘As per re$o* 
mmendatiqn of the Pay Commission, the employee in the first five years 
of his service will get 21 days leave. Employees between 5 and 15 year 
of service will get 27 days leave and only after 15 years of service • 
ho will got 30 days earned leave within a year. Thus it will be soon 
that Pay Commission has oven taken away the leave which is to day 
available to him. It may, however, be pointed out that the Government 
decision in this behalf is not yet known. The Unions had demanded 
3G days earned leave in the course of a year.

The employee at present gets 20 days half pay leave in a year 
without any limited accummulation and in case of sickness this leave 
can bo commuted to a leave of full pay subject to a limit of 240 days, 
Tho commission however appears to bo silent on this point.

3. / Lo.av_a Travclling Concossion:* 
this concession is only available to

To day under the present rules 
sueh employees whose home towns

• are beyond 250'miles and. even to those officials only 90 p.c, of the 
expenditure is borne by. the government. For tho Class IV employees, 
however, limit at present is 100 miles. It is submitted that fixation 
of arbitrary limit of 250 miles may be done away with. After all, if 
the intention of the Government is that an employee should be able to 
go to his native place once in a year or once in two years this 
restriction of the 250 miles is rodundent. In fact it is submitted 
that each Central Government employees could be given facilities of 
one free railway pass from place of duty to anywhere as is given to 
railway employees. It may be pointed out at this stage that tho 
Government have considerably reduced the passes of tho Railway Employee

Contd...... Pago €2)



Tho now grade proposed for postal clerks, RMS Sorters and 
Telephone Operators is 110-4-1(50 E.B.-5-180 E.B.-5-225, The Commission 
has, however, recommended additional increment for Telegraphists 
being given on successful completion of training, On similar linos 
it may bo submitted that an additional increment bo given to'RMS 
Sorters after completion of trainings who has to be trained in training 
class for a period of 3 months. Mechanic in telegraph engineering 
branch is trained for a year and more. The Postal Clerk is trained for 
a period of 3 months. It is submitted that these categories also may 
be granted an increment and in any event the period of training may be 
counted for-the purpose of increment and service.

The Pay Commission has, however> recommended that 10 p»c, of 
posts may bo termed as selection grade posts without any additional 
responsibility in the scale of 150-5-175-6-205-EB-7-240, It is 
suggested that instead of having only 10 p.c. posts in Selection 
Grade both scales may be integrated so that clerks, operators or 
sorters will automatically go in selection grade after 10 years of 
sor^icoi Tn this behalf it may also bo pointed out that the difference 
between maximum of selection grade and maximum of Clerks
Operator or Sorter is Is. 15/- only,

• The Pay Commission on page 300, para 36 has turned down the • 
demand of the national Federation of P.& T, Employees that L,S,G, i 
posts should bo 20-25 p.c. The Pay Commission has loft this question 
aside on the grounds that tho posts of L.S.G. aro based on certain, 
time tost in tho P.& T, Department. It may be pointed out that to day 
only GJ- per cent of the posts are in tho L.S.G. At this stage it may 
be pointed out that L.S.G. is the only promotional avenue open for 
^Icrkg Operator and Sorters in tho ordinary course. It is, therefore,- 
suggested? that there should bo 25# of L.S.G. Posts in the Posts and 
Telegraphs Dcptt.

5,. Citv .Compensatory..^ -Transport. between -Place o£ . .
work and residence.

Thu Commission has accepted that ”as a -rule Hiving . in, the ■ 
largest Citics is most costly” (Page 379 para 23). This costliness 
pervades almost all tho necessities of life such as fuel, clothing, 
food material etc. and other services such as washing of clothes, ■ 
transport etc. It will, therefore, bo soon that transport is only 
one of the items which makes tho living in big cities the costliest, : 
Tho City Compensatory allowance recommended at the rate of 10# and 
8# subject to certain minimum and maximum limits (item 8 of statement) 
can hardly compensate tho above items. In tho biggest Cities like 
Bombay a good number of employees are compelled to live in places 
miles out duo to non-availability of accommodation any where nearer. 
In those cities, therefore, tho amount which the low paid' employees 
aro compelled to spend for their transport from and.to tho plbco of 
duty is much out of proportion to their pay and the City Compensatory 
allowance can hardly compensate this expenditure, •• Tho Pay Commission 
has in fact drawn the attention of tho Govt, to the fact (page 393 
para 65), Tho employees, especially those drawing loss than 300 Bs, in 
those cities especially Bombay and Calcutta may, therefore, .)bo granted 
some monetary relief to meet this expenditure.



t (I) CLASS IV CATEGORY
( Packers, Porters, Poons etc.)

30 45 75 70 10 80 5 5 Nil
*

31 45 76 71 10 81 5 5- NIL
/33 45 78 73 10 83 5 .5 Nil

34 45 79 74 10 84 5 5 Nil
35 45 80 77 10 87.50 7.50 5 + 2.50

■' <W_ POSTMEN & STAMP VP;hdor glade

35 45 80 75 10 85 5 5 Nil
40 45 85 80 10 90 5 5 Illi
45 45 90 85 10 95 5 6 4
46 45 91 87 10 97 6 6 Nil
47 45 92 89 10 99 7 6 -VI

(III) in;; ad postmen gnat

55 55 110 105 10 115 5 7
/

64 55 119 114 10 124 5 7 -2
73 55 128 123 10 133 5 8 -3
85 55 140 135 10 145 5 9 -4

(IV) CLINICAL GRADES

GO 55 115 110 10 120 5 7 •Ml
72 55 127 122 10 132 5 8 -3
88 55 143 138 ' 10 148 5 9 -4

100 55 155 1(50 20 170 15 9 -H3
♦ 104 60 164 154 20 174 10 10 ilil

155 65 220 205 <->0 22(5 5 13 -8
170 65 235 220 20 240 5 14 -9

(VI low; selection gl;ade

160 65 210 20 230 5 13 -8 '
190 65 255 240 20 260 5 15 -10
210
250

70
70

280
320

260
305

20 280
15 320

Nil 
it

16
19

-1G
-19

- - *wAfc-r„



Circular Ro. 8
DREU/K

Central Office, 
Dated 28-12-1959

To 
all the
Brane h

C omrade s

.1
C ommittee

Central Office bearers and 
Secretaries.

ReJ - Pay Commission and Protest day

append below the. resolution passed by the Y/'orking 
of the ..i I R F or Pay Commission. The i I R F

has decided to observe 15. 1. i960 as a Protest Day> by 
holding demonstrations and public meetings to educate the 
public on the issues involved in the recommendations of the
Pay 
a r e 
you

Pay 
and

Commission. The proforma of the Protest badges which 
to be printed and sold by the branches will be sent to 
on receipt from the 1 I R F,

> I R also printing a rejoinder to the
Commission report which is priced at 25 nP per copy
you can obtain the required number of copies direct 

from the I R F Office, Sevasadan, G.242, Suparibang Road
Panel, Bombay-12 by remitting tn., value of such copies 
in advance.

Please arrange to observe the day in a fitting manner

Yours fraternally

.General Secretary.

P.T.O.



Page 2.

«.I.R.F. RESOLUTION ON PuY COMMISSION.

"This...meeting of the Working Committee of the ill 
India Railwaymen's Federation held at Delhi on the 16th 
December, 19595 after carefully considering the report of 
the Central Pay Enquiry Commission (1957) together with 
the decision of the Government of India,, regrets to note 
that tho principle annunciated by the Vardhachariar Commis 
sion (Pay Commission - 1947) that "State must now take 
steps forward in the direction of giving effect To Living 

Wage Princlple~ln dealing wich it's employees; and as a 
matter of Boe la 1~ Policy, the~lowest rate of remuneration 
should not be lower than a Living-Wage and that the high 
est salary should~also~as a matter of Social Policy be
kept.down as far as possible, consistent with essential 
requirements of recruitment and "efficiency", has been dis 
carded, and the tes!”Torinulated by"the Tslington Commission 
is being interpreted in a conservative manner contrary to 
the accepted Socio-economic policy proclaimed from time to 
time in the Five Year Plans and in the Tripartite Conferences

The Commission advocates restraints in consumption 
for enabling Capital Formation in the development Plans. 
While it is necessary that the principle of marginal pro
ductivity has to bo applied for augmenting the Plan-Outlay; 
the i.I.R.F. asserts that it is necessary during the process 
of economic, development that Labour has to bo paid adequately 
to enable it to meet its minimum requirements. The Commission 
has questioned the propriety of the decisions of the 151h 
Labour Conference fixing the minimum wages on the basis of 
the minimum requirements of a worker’s family. Tho Com
mission has proceeded even so far as toc hallange Dr.iykroyd’ 
formula which has boon universally accepted in regard to 
the 
rnd

minimum requirement of callorios for nutrition values, 
has based its minimum scales on the poverty line.

t he
The Federation deplores the virtual repudiation of 

unanimous decisions arrived at the 15-th Indian Labour
Conference. By communicating to the 2nd Pay Commission that 
they (Government) arc not committed to the decisions of the 
said Indian Labour Conference, Government have acted in a 
manner which is tantamount to a breach of faith to the work
ing.class. The attitude of the Government of India is an 
insult to organised labour in the Country who have recipro
cated by abidi with all the obligations accepted by them.

The Wages Policy of the Government should bo an 
indicator of tho Country's progress towards the Socialist 
Pattern of Society, and instead of narrowing down the gap 
between the minimum and tho maximum emoluments, the 2nd 
Pay Commission has ruled out reduction in the maximum 
salaries on the pleas that higher standards of efficiency • 
and recruitment should be the criterion rather than the 
satisfaction of accepted Social and ethical standards. On 
the other hand the Commission has adopted double standards 
in respect of low-salaried groups by linking their.wage 
structure to tho per capital National Income. When advo
cating that the sacrifices can be asked reasonably from 
the lower salaried staff tho Commission has not realised 
that croison of real income has occured more, in lower grades

Tho A.I.R.F. strongly condemns this retrograde and . 
reactionary view point, and demands adherence to the wage 
policy as formulated by the 15th Indian Labour C onf er once... \ -jv 
That Wage Policy alone provides the incentive for productivity 
of the labour during the period of economic development.

P.T.O.
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The continuous reduction in th$:real wages, due to 
the abnormal rise in the prices and the Government's in
ability to bring down the price level lower had resulted 
in the adoption of the principle of automatic adjustment 
of.wages with the cost of living index. The above principle 
has been arbitrarily rejected by the 2nd Pay Commission to 
the detriment or the wago earners and without any provision 
to protect the real wage left it to the mercy of the Govern
ment. The arguement that this is not the, .desirable results 
in a large number of employees being compelled to live on 

■ sub-human standards of life as the price policy of the 
Government is such that the rise in essential commodities 
cannot be checked in the near future.

One of the terms of reference is to "recommend, in 
particular, the extent to which benefits to the Central 
Govornment employees can be given in the shape of amenities 
and facilities", and the Commission in suggesting and/or 
recommending curtailment of the existing rights and pri
vileges, has gone beyond its terms of reference.

' The recommendations in regard to Casual Labour arc 
another evidence of confining this class of labour to the 
.poverty lino. Through the efforts of the A.I.R.F. casual 
labour were de-causalised in accordance with fair practice 
and brought on the C.P.C. scales of pay - Firther the re
commendations do not meet the requirements of the situation 
fully. Casual labour employed in the railways comprise of 
various categories e.g., Carpenters, Welders, Fitters, etc. 
A State Government does not always have minimum wages fixed 
for these categories and, therefore, to reduce highly skilled 
.staff in this class of employment to the minimum wages of 
an unspecified category would deprive them of the benefit 
enjoyed by railwaymen for doing similar jobs.

In its memorandum to the Pay Commission the A.I.R.F. 
had pointed out that the railway undertaking had a surplus 
of revenuew to meet legitimate demands of labour, and also 
suggested measures to increase the surplus to the.extent 
of 165 Crores of Rupees. The A.I.R.F. deplores that there 
is no reference in the Report that the Pay Commission has 
examined these measures with a view to find possible sources 
of extra resources for the national economy. Further the 
Railways arc contributing to the Central and States revenues 
about 52 crores of rupees annually to help build up their 
budget resources. Thu A.I.R.F. agrees that in a develop- 

,-ment economy certain surplus revenuew should be created 
and diverted towards development expenditure for the entire 
economy, yet the satisfaction of labour is the first charge 

on its x revenues. In other countries the Governments 
are subsidising the railways to meet labour liabilities.

The Government's decision on the Pay Commission's 
recommendations affedt the railwaymen* adversely in as 
much as:- <

a) it nullifies the policy relating to avenuew of 
promotion evolved by the J.A.C. (1950), "New 
Deal (1957)", Justice Shankarasaran's Tribunal 

•v- Award (1958) and lays down a principle inimical-- 
to the interests of the railwaymen.— • I ;

- ? 'v 47
b) dlr orentials have not been worked out on a scien- 

* ' ric basis and’taking into consideration the nature 
rnties, etc.,

Contd . .



’ c) reduction in the mininun and fiaximum of shales of RqyqVS 
introduction of low rate's of annual increments and unwar
ranted imposition of efficiency bar examinations qV^n 
for the unskilled staff, and at more than one stage for 
others, resUltis in substantial reduction mf emoluments.

d) increase in the hours'., of employment and ctiftfhilm^ht of 
leave and holidays is contrary to the pr ovisibriS1'. of ‘ 
the Adjudicator's Award and will result in. loss to the

.. tune of Rs.23 Crores of rupees to the railwaymen alone 
'■ and to greater unemployment to others. "

e) curtailment in the Pass & P.T.O facilities granted to 
the railwaymen since the very inception of the Indian 
Railways. , j

£) curtailemt in the medical benefits available: to the 
railwaymen at present’. .;nKvc-?\

g) increase in the house-rent by the calculation of the 
rent on the basis of 6^ of the Capital Cost instead of *3 

at present and adding with it the cost of site. ' 1
h) reduction in the Overtime-allowance. i; - "•
i) adverse recommendation on promotion and character-polls, 

service conduct rules, disciplinary and other departments 
rules including the provision of Rules 148 and 1708 
(para 2) of the Establishment Code Volume I, whereby a 
railwayman can be removed from service without assigning 
any reason, a provision which is uncommon to other de- . 
partments of the Central Government.

^denial of Civic, Political and Trade Union rights to the 
railwaymen and rendering them as second class citizens 
of the Country. . ,

Therefore, the Federation urges upon the Government and 
the Ministry of Railways*- F h

a) to reject in toto the adverse recommendations of the 
Pay Commission,

b) to associate the A.I.R.F. while framing the rules, and 
implementing the recommendations which are acceptable

■ to the Federation, ’ b-h .*
c) to appoint immediately a Permanent Wage Board ..flbr . 7 

Railwaymen consisting of equal representatlVesvbf the
3 . Railway Ministry and this Federation, with. dF'p^tral g 

’ Chairman, to determine the Scales of Pay and Service
Conditions for the Railwaymen, c ommensurate 'with the 
risk, responsibility and hazards connected with"the du
ties of railwaymen which are peculiar to .the Railway 
service and uncommon to other Government services.

The A.I.R.F. calls upon all the railwaymen .'under 
the banner of this Federation to resist the onsqlughtS arid to be j 
prepared for the struggle to secure improvement?<in scales' of payj 
and service conditions. F /.u.'-Jcprie . 7a

The A.I.R.F. directs all it’s affiliated unions to observe’ 
an All India Protest Day on the 15th of January, i960 and’edu
cate the public ab mt the implications of Pay Comm is sl-bn l'S recom- ; 
mend itions, and create public opinion in favour of • the* dem'ands.

The‘A.I.R.F. further directs it’ s 'affilated unions to.-hold • 
their respective Central Executive Cpuncil 'meetings t.d apprise 
the General Council of the Federation to be convened by February/ 
i960, for diciding the future course to be taken to feaHse the 
objectives. ", 'F ■ ' . .



I

RESOLUTI ON- /
Passed by the "working Committee of A.I.R.F. held at 

b Delhi on 16th December 1959, /
d /

PAY COMMISSION. 7
This meeting of the Working Committee of the Alr^ndia Railway- 

' men’s Federation held at Delhi on 16-12-1959, after carefully consider
ing the rerort of the Central Pay.Enquiry Commission (1957) together 
with the decision of the Government of India, regrets to note that 
the principle, enunciated by the Varadachariar Commission (Pay Commis
sion 1947) thet ’State must now take steps forward in the direction 
of giving affect to living wage principle in dealing with its employees 
and as a matter of social policy, the lowest rate of remuneration 
should not be lower than a living wage and the highest salary should 
also be as a matter of social policy be kept, down as far as possible 
consistent with essential requirements of the recruitment and efficiency 
has been discarded and the test formulated by Islington Commission is 
being interpreted in a conservative basis contrary to the accepted 
socio-economic policy proclaimed from time to time in the Five Year 
Plans and Tripartite Conferences,

The Commission advocate restraint in consumption for enabling 
capital formation in the development plans. Whiie it 4s necessary 
that the principle of marginal productivity has to be applied for 
augmenting the Plan outlay, the AIRF assets that it is necessary dur
ing the process of economic development that the labour has to be paid 
adequately to enable it meet their minimum requirements. The Commls- 

• sion has questioned the propriety of the decision of the 15th Indian 
w Labour Conference fixing the minimum wages on the basis of a minimum 

requirements of a worker’s family. The Commission has proceeded'even 
go far as to challenge Dr.Akroyd’s formula which has been universally _ 
accepted in regard to the minimum requirement of calories of nutrition 
values and has based its minimum scale of pay with parity line.

The Federation deplores the virtual repudiation of unanimous 
decisions arrived at the 15th Indian Labour Conference. By communica
ting to the "Second Pay Commission that they ’Government’ are not 
committed to the decisions of said Indian Labour Conference, the 
Government have acted in a manner which is tantamount to ? breach of 
faith to the working class. This attitude of the Government of India 
is an insult to the organised labour in the country who havc^recipro-. 
cated by abiding with all the obligations accepted by them.

The wage policy of the Government should be an indicator 
of the country’s progress towards the socialist pattern of society-' 
and instead of narrowing down the gap between the minimum and maximum 
emoluments, the Second Pay Commission has ruled out reduction in the 
maximum salaries on the plea that the higher standards of efficiency 
and recruitment should be the criterion rather than the notion of 
accepted social and ethical standards, on the oth r hand the Commis
sion has adopted double standard in respect of low salaried groups 
by linking their wage structure to the per capita national income. 
When advocating that the sacrifices can be reasonably asked from 
the lower salaried staff, the commission has not realised that the 
errosion of real income has occurred more in the lower grades-,

The" AIRF strongly condemns the retrogade and reactionary view 
point and reiterates the wage policy ■s formulated by the IS'th^indian 
Labour Conference. That wage policy alone provides the incentive^for 
productivity of the labour during the period of economic dcvel($ihent.

The continuous reduction in the real wages Sue to the 
abnormal rise in the prices and the Government's inability

P.T.O.



to bring down the prices lower has resulted in the adoption of the 
principle of abton^tic adjustment of wages with the cost of living 
index, the above principle has arbitrarily been rejected by the Second 
Pay Commission to the deteriment of’ wage earners, without any provision 
to protect the real wage and leaving it to the mercy of the Government.- 

'The argument that this is not desirable results in a large number of 
employees being compelled to live on sub-human standards of life as 
price policy of the Government is such that rise in essential commodi
ties cannot be checked in the near future.

One of the terms of reference is to ’recommend, in 
particular, the extent to which benefits to the Central Government 
employees can be ^iven in the shape of amenities and facilities’ and 
in suggesting and/or recommending curtailment of the existing rights 
and privileges., the Commission has gone beyond its terms of reference

The recommendations in regard to casual labour are 
another evidence of confining this class of labour to the poverty line 
though the casta’l labour, through the efforts of the aIRF, were deca
sualised in accordance w ith fair practice and brought on the CPC.Scales 
of pay. To ‘once again revert them to a casual status is to deprive 
them of a position vzon after hard years of agitation.

Further the recommendations do not meet the require
ments of the sitvetion fblly. Casual labour employed in the railways 
comprises of various categories e,g. Carpenters, welders, fitters, etc. 
A state Government does not always have minimum wages fixed for these < 
categories and therefore, to reduce highly skilled-staff in this' class 
of employment to the minimum wages of unspecified category would 
result in a severe loss of wages. ■

■ The Government Is decision on the Fay Commission’s 
recommendations affect the Railwaymen Adversely in as muchras --

a) It nullifies the policy relating to avenues of 
promotion evolved by the JAC(1950); New Deal (1957) 
Class' P7 staff promotions enquiry committee (195^) , 
Justice Sankar Saran’s tribunal Award(1959) and lays 
down a principle d enimical to the interests of 
railway labour;

b) . Differentials have not been worked out on a scientific 
basis and taking into consideration the nature of duties 
et c.; •

c) Reduction in the minimum and maximum of scales of pay; 
introduction of low rates of annual increments- and 
unwarranted imposition of efficiency bar examinations 
even for the unskilled staff, ahd at morethan one stage 
for others results in substantial reduction of emoluments;

d) increase in the hours of employment and curtailment of 
leave and holidays is contrary to the provisions of the 
Adjudicator’s Award will result in loss to the tune of ’ 
Is.23 crores to the railwaymen alone and to greater 
unemployment to others;

e) Curtailment in the pass and F.T.O, facilities granted to 
the railwaymen since the every inception of Indian Rx 
Ra ilwa ys ; '

f) Curtailment in the medical benefits available to the* 
Railwaymen at, present ;

gL Increase in the house rent by the calculation of the 
rent on the basis of 6% of the capital cost instead of 
4% at present and adding with it the cost of site;

h) Reduction in the overtime allowances;
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1) adverse recommendation on promotion and character 
rolls service Conduct Rul°s, disciplinary and other 
departmental rules including the provision of Rules 148 
and 1708 of the Establishment Code Vol.l, whereby railway- ' 
men can be removed from service without assigning any 
reason, which provision is uncommon to other departments 
of the Central Government ,

j) denial of civics political and trade union rights to 
the railwaymen and rendering them as second class citizens * 
of the country.

In its memorandum to the Pay Commission, the URF had 
pointed out th^t the railway undertaking had a surplus of revenue to 
meet the legitimate demands of labour and also suggested measures 
to Increase the surplus to the extent of Rs,165 crores* The 
4IRF deplores that there is no reference in the report that the 

, Pay Commission has examined these measures with a view to find 
possible sources of extra resources for the National economy,- 
Further the railways are contributing to the Central and State

I Revenues about Rs, 52 crores of rupees annually to help build up 
their budeet resources which the XlRF agrees that in a development 
economy certain surplus revenues should be created and diverted 
towards development expenditure for the enltr^ economy, yet- the 
satisfaction .of labour is the first charge on its revenues. In 
other countries, the Governments are subsidizing the railways to 

" meet labour -liaollitles,
•

Therefor^, the 4IRF urges upon the Government and the 
Ministry of Railways,- '

a) to reject in to the adverse recommendations of the . .__  
Pay Commission, ' .

b) to associate the 4IRF while framing the rules and 
implementing the recommendations which are acceptable 
to the Federation,

c) to annolnt immediately a Permanent Wage Board consisting 
of equal representatives of the Railway Ministry and 
tHs federation, with a neutral Chairman to determine 
the scales of pay and service conditions for the 
railwaymen, commensurate with the risk, responsibility 
and .hazards which are peculiar to the railway services 
and uncommon to the other Government services*

The 4IRF calls upon all the railwaymen to mobilise under 
the banner of t^ls Federation to resist the onsluaghts and to be 
prepared for the struggle to secure Improvements in the scales of 
pay and Service conditions.

The 4IRF directs all Its affiliated Unions to observe an 
4LL INDI4 PROTEST D4Y on 'the 15th of January, 1960 and to educate 
the public about the implications and create the public opinion in 
favour of demands, '

The 4IRF further directs its affiliated Unions to hold i 
their respective Central Council meetings to apprise the General 
Council of the Federation to be convened by the General Secretary- 
by February, 1960, for deciding the future course to be taken 
to realise we objectives.
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DAKSHIN RAILWAY EMPLOYEES’ UNION, (Regd.) 

(Affiliated to A. I. R. F.)
HEAD QUARTERS OFFICES BRANCH

N.K.Chowdary
OFFICE:

Secretary :

P. Venkateswarlu
iPretident ;

Dear Sir,
A copy of the resolutions passed at a Public 

Meeting held at Memorial Flail on Monday the 21st December 
1959 under the auspices of the Daks hi n Railway Employees* 
Union, Headquarters Offices Branch, Madras-3 to protest 
against the cowm e nd a tio ns of the Second Pay Commission 
is enclosed herewith for your information and necessary 

action please.

Ihanking you,
Yours faithfully.
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Resolutions passed at the Public Meeting held under the 
auspices of the Dakshin Railway Employees’ Union, Headquarters • 
Offices Branch, at the Memorial Hall, Madras-3 on Monday the 21st 
December 1959.

This meeting of the HEADQUARTERS OFFICES BRANCH OF THE 
DAKSHIN RAILWAY EMPLOYEES1 UNION, MADRAS strongly protests against 
the Recommerd ations of the Second Pay Commission for the following 
reasons

&
1 . It ha.s totally failed to ensure real living wage against

■T?' '
I

the serious inflation prevailing in our Country; It has ignored 
the very accepted principles of the 15th Indian Labour Conference 
1957 in fixing up a minimum wage fax on a formulated five point 
norm. The very pay structure with low incremental stages, more 
efficiency bars, absolute deprivation of weightage for service 
with highly abominable disparity between the lowest and the highest 
scales of Pay in total negation of the accredited pfilicy, of our 
Government for a socialistic pattern is most retrogressive<in 

. spirit and therefore highly resentful and unacceptable.

2. It has not only nullified the provisions of the First Pay
Commission for increased D.A. commensurate with the cost of living 
but also has miserably failed to take into account the background 
of the demand for the revision of Pay as early as 1957 to provide > 
for adequate and immediate monetary relief with retrospective effect 
to make gbod the increased financial commitments of the employees

•from 1957 
meet with 
in crease^

3

onwards, who have been struggling hard to make both ends 
crippled resources on the one hand anld ever soaring 
in the cost of living on the other.

It has failed to classify Madras as ’A’ area even though
it has all the qualifications similar to that of Bombay and Calcutta^.

4 It has proposed increase in the number of Working hours

•K

and Working days without adequate remuneration by curtailing hard- 
earned privileges like Holidays, Casual Leve, Privilege Leave etc.

5* The proposal to lay hand on hard-won pass privileges
and other travel facilities is highly unimaginative and likely to 
lead to serious disabilities and hardships to Railway Employees # 
who are generally forced to reside faraway from their near and dear. 
This inroad into such a vital privilege for -the Railwaymen, 
recognised all over the world, deserves to be summarily rejected 
ard hence should not be implemented even in a modified form.,

• .... /■ . .>
6. The proposed economy drive on Railways and the expressed
threat of extension b f Wor king Hours in the immediate future>as 
also the so-called reorganisation of establishments are pregnant 
with bitter prospects of ruthless retrenchment of staff and any 
arrangement 'that creates retrenchment of staff can only provoke 
the working class.

7.
cratic 
highly

8.: 
on .the

It has recommended the continuance of existing undemo-* 
and anti-Lab our Conduct and Disciplinary Rules which are., 
detrimental to the employees of the Central Government.

Hence in the interest of Industrial Peace and Harmony. < 
Railways, this meeting demands the Government of India not

,<fc

to rush to hasty decis ions' but, ins tead discuss all contra vejstal 
issues with the accredited Leaders of the Railwaymen viz. $he ALL . 
INDIA RAILWAYMEN’S FEDERATION and, arrive at just equitable decisions 
without disturbing the existing privebl eges , incidentally making 
good their initial failure to place any Labour representation 
in the Second Pay Commission. ' ' Win the Second Pay M-

..... „
* s'
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Madras, s'

hear uri, S. A) - D e,

be the Cuntxml Gov«rati»ent bervnnta numbering over two 
< 

mUlioUB and thulr dependants, request to put forth the 

following points during the debate in the Lok. bub ha on the 

report of the May Conuaissiun and its rccoctfaendHtions end 

shall be grateful to you Tor supporting our just oauac,

1. How much is the re venues derived by the doverncicnt 

on account of indixxjct taxuu on essential goods via., food- 

grains and cloth? How docs this income compare with the 

benefits attributed to be given to Central Govuinment employees 

’by the rccomuunua tion of the recent Pay Lomibiusiwu? la it 

not worthwhile instead of levying these indirect taxes, the 

prices of essential Goiu&odities arc controlled so that nil 

people via., rich, middle and poor class people alike will 

be relieved of these unnecessary burden of indirect taxes.• *

2. Ln wuut basis the calculation of index on food- 

grains etc., taking the price-level as the basic your - 1939 

baa been changed to 1949? i>o the Govt. feel, that they will 

not be in a position to stnbiiue the prices prevailing in 

the year 1939?

3. vhen tuv Commiuuiun has recommended for cortailment 

of tuv vids ting privileges to Govt, servants, has it suggested 

any cotapunca txun equitable to the reduction of all the 

privileges vx^., leave, holidays, passes, nnd the increase of 
7 

woixing ho uro otbrf

4. t«hut is the reason for referring the uonuxissiou, 

not to look into the aspect of nor&nl basic mlaiuun living 

wagos no uoed to be done when such couhalsulono nrc appointed,

6, The oocuxission has been referred to in such a way 

that they could not look into all the aspects. Hence, the 

wonderful duration of two years was taken to present this



wondurful ruport, with so uucb uxpundituru to, the oovurnbunt* 

It io, thuruforv, dm that thu oomuisuiun’u ruooiutuuiidatioiio 

eru not h&pnrtxal and it xu xnfluuncud by the party power* 

nlii thia loud to the ahuriuhud ^oul of n Sociallotic pattern 

of Louie ty, ^rorusaed by the Govt? v»c also would like to add 

tiiu tollowii^j uu^juatlQtiu to inprovu upon tlic points ru furred 

to above durtthe debate in tliv Lok Labiia.- K

lUoru lc none to question the T***. Billa of tUv •

Hon* blu minlc ecru who hw uuppoaed to Unvv come out of 

saorxXieiu^ tuuir everything lot’ the cause of our motUur-land, 

x«u« BharatU., and only upending their precious time for 

pi’opj^p nda to their own party and xntloonain^ the 

executive to support their own men, during ouch tours* but 

they can duoidu tliu rate of the two uilliotu) of Cuotrnl 

Government umployuus mid choir duponduutu by n utroko* It
■"'■ ■ ■'••-■■■ - ’ ■ ...

lu Uxu4 tiuu t-c^ arc ul^o placed la the uouu condition of 

tku low-paid wovt« survmrts. It Xa not nluo undurotood how 

the l*lbour-lcaduI, .ar« Vamvadu Xu accepted, when he Xu 

actiuj n^uiiwt the interuutw of Uxu uuployuua reprvacated 

by Uica! It may be that Ue la favoured by thu pnrtyin power 

and jiven bribu«» ^od only knows, when to end such Dutreyera

Youru faithfully,

.,d/a ^loor Govt. Burvanto)

= u hope tuxu will receive; your kind notice, Xu puitu of 

tbu fact ox' xU nut ovin^ signed for obvious ruu^uns*



Report of the three man Committee on the 2nd Pay Commission 
consisting of Sarvashri Shirkedkar, D.G. Nanotkar and N.J. Iyer 
appointed by the Co-ordinating Committee of the Confederation 
of Central Govt. Employees Nagpur.* aK* **

Recommendation of the ” Das Commission ” ( 2nd Pay Commission )- 
i A Critical Analysis.

For the information of the members of the Central Government 
Employees and members of the public and press a short report on the 
Pay Commissions Recommendations is outlined in the following,

PAY SCALES AND METHOD OF FIXATION OF PAY.

Most of us know what are the p»y scales of pay for each category. 
But they are generally anxious to know hew their pay would be fixed and 
what net monetary benefit in cash they will derive from the recommen
dations of the Pay Commission. They have recommended that fixation of 
pay in the recommended scales should be made on point to point basis 
subject to certain ceiling on the increase in their emoluments. Point 
to point basis means that at first, we have to ascertain the stage at 
which pay was being drawn on 1-7-1959 in the old scale of pay. The pay 
should then be fixed at the stage corresponding to it in the new scale. 
They have also recommended dearness allowance as shown below :-
1) Persons drawing pay loss than - Rs.10/-

Rs. 150/- in the new scale.
2) Persons drawing pay of Rs. 150/- - Rs.20/-

and above upto 300/-•

3) Persons drawing pay between
Rs. 300/- and Rs. 320/-. - difference between Rs. 320/-

and the pay.
The net gain in the emoluments due to above recommendations would 

generally be as follows in 95 percent of the oases.
Sr. Persons drawing pay Net gain Remarks*

in the old scale in 
the range of,

1) below Rs. 50/- Rs. 5/- In respect of persons serv
ing for more than 10 years, 
gain will very from Rs.^/- 
to Rs.7/-.

2) between Rs. 50 to 100 Rs. 5/-
3) between Rs. 101 to 200 Rs.10/- In respect of UDCs the

benefit would be Rs.l6/-p.r 
for the pay range from 120 
to 144 and thereafter 
Rs. 11/- p.m.

4) above Rs. 201 to 230/- Rs. 5/-
5) above Rs. 231/- Nil ( except in respect of

Initial stage of pay scales
But even the above meagre gain is not to fall in the hand of a 

very large number of employees because They have-F^ooBmeaaudod conjAilsoiry 
subscription to G.P.F. at the rate of 6 percent of pay. Tt Is1 further
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reduced by the increase in the house rent which the Government servants 
who are provided with residential quarters will have to pay as a result 
of merger of D.A. in pay. At present, hardly 35# of the Government 
employees ( other than Railway Government Servants ) drawing pay below 
Rs. 300/- p.m. are subscribers to tne G.P.F. Remaining 65# of the,-staff 
will, as a matter of fact, get less cash in their hand to the extent 
shown below «-

Persons drawing pay Average reduction in
in the old scale• the cash payment,

Rs. 50/- - 100/- Rs. 2*50
Rs. 101/- - I5C/- Rs. 0.50
Rs. 151/- - 200/- Rs. 3.50
Rs. 201/— to 230/— Rs.ll«50

They have also recommended that the concession of providing rent 
free accommodation should be withdrawn except in few cases.

Though the Government claim that they would be required to incur 
additional expenditure of Rs. 16 crores per annum, they would at the sam ? 
time augment their resources from the employees themselves.to the tune 
of nearly Rs. 8 crores 25 indicated below
1) Increase in G.P.F. subscription (A) Rs. 5«50 crores per annum.
2) Increase in rent due to withdra

wal of concession of rent free 
quarters. (B) Rs. 2/- crores.

3) Increase in the rate of rent
recovery. (B) Rs.0.50 cuores.

Total- Rs.8.CO crores.

( Notes - (A) The number of persons in various pay ranges have been 
worked out from the statistics given by the Pay Commission in the non
Railway departments and their subscription worked out in respect of 
65# of such staff.

(B) The figures are based on the discussions by the Commissi a 
in Chapters XXXIV and XL of their report. )

Now, let us examine whether the Pay Commission has been just in 
determining various pay scales and rate of D.A. and whether, they have 
adhered even to any fixed principles which they have professed in deter
mining the wages of the Government employees, especially‘in the case 
of lower salaried persons. Socialistic pattern of society and progressivt 
improvement in the real wages throughout the economy being a declared 
objective of the Government, it was to be expected that the Pay Commissi 
would recommend the basic pay scales, which is a permanent feature in 
such a manner, that there would be (1) some increase in real wages of the 
lowest paid Government servant, (ii) at least no reduction in the real 
wages of the low paid Government servants and (iii) progressive propor
tionate reduction in the real wages of employees at higher level. This 
would also be in confirm!ty of principles involved in deciding the fair 
wage as recommended by Fair Wage Committee ( para 13 of Chapter IV of 
the Report ). But the Pay Commission has fixed the pay scales in such a 
manner that - .

(i) the real wage of Class IV Government servant remained the same 
and were not given any share in the 11.6 percent increase in the nations' 
income, •
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... (11). the re^l wages of Jew paid Government servants .who wore 
drawing pay between Rs, 51 to 230/- p.m. in the old scale’.Were reduced 
•by nearly 5^ (percent) at the lowest level and 16 percent , at thellbvel

y ,Qf Rs. 230/-, an.^"" ” ’• ■ r' f- r ' 4
. J • a f " '' ' "* * T '• - y • f (•+

ide $he. real wages in respoctrof persons' drawing;’\pay from.,Rs.231,
brki 4$ gs^ddCz- Jweh^ tedtided^at a.jflat.i.ra.tQ' of ;24^4ippyp^t^^

'J^JIt .will? be b^en from1the above facts:that £fte..pay who
have"!aid ' much'• p tf e s s : on - the-'? he&bpM£yn of- sacr if^e/jand
part -of ■ the'-'la the-. enjeymeiit^PC^^ hr;deve
lopment so that rapid economic development! may be possipl^ h^.d^ajstri-

- bated*-the sacrifice amongst? the ,r?atterr 1. 0.^ Pay^^mmd^^on itselt
;. it should be the endeavour,’qf-the Govt./atr'lean^ to

" : maintain” the''r^al wages'7bp-th^
• - employees, ( Chanter' TV 19^)t 'and.rthat even- .above, the"mlnimU; ieVql

Govt.' should remunerate their employees’ fairly. • Judging ‘from/the ’ recent 
biro- trends in..prices, they did" not expectr. that.-the; c^npumep^s

-h,^x^d^;^qb be.low 100 (base year 1949) and' they'lead-
w "to nave' flxd# t^ib’.bab itf snlafie^iq^ p^td.employ^ep- ^/xhpse

present p:ay is‘between the range Of Rsa 50/-: to 230/-). ih ’'tprms of requi
•; emen'tg' at the index level of Rs. 100/- and allowed deafness allowance 

to .condensate for the rise in price above’ the 1949 level. Though, no dou
■ L they have maintained the real wage in respect of Class IV .Govt* servants 

who. we feel, should have been allowed some share in the increase in 
nation income, they have definitely departed, from the professed principle 
in respect of low paid Class HI Govt, servants. They have given them 
much less than what they should have been given as will be seen from th-, 
following table.-

Emoluments 
in.1947

Equiva
lent real

Equivalent The. 
wage in Basic

The Pay
& D.A.

Net 
loss

(Index No.87) wage in 1958 Pay & \ recommen-"' in
1949 (Index D.A. ded by’
(Index h ■ No.115 that Pay Commi- • • I.

' J ’ • • ■ J No-100 ;should . ssion.
ft '- ■ ■■ r * ♦ • • •* . A, ;-i, /•, Ie fixed.O. /-th> - Id dj

*• *» —» ■— * M. <• —» ■— — •— 4B» -•---£-----------------_ - - - ‘ ; j j . * ■ixatf_______
C Pair Total Pay Dr.A. .Pay ,,p.W Pay D.A

—• —- —- ** — ' — *— U- —1 —- — — -r*, .

60 35 ' 95 116 125 110 15 110 10 5
80 35 115 • 132 ' , 151 •. ■ 132 .. 19 130, ,c10 , 2 9

100 , 35 135 " 155 "178 155 23 150 -20- ’ ' J>- 5 3
’ 120 -40.- •160 ■' '178 205 178.27 ... 170 20 8 7

150 40 190 . '.r: 218 r 351 218 33 200 20,'’ 18 13
200 4'5. 245 282 ■ 324 282 41 270 20 ' ‘55 22
230 '50* 280 ' 322 370 322 48, ,3C0 ; 20’ 22 28

’. 260 60 320 368 422 368 54 .- R3O- Mt../UF 38 54
300 ' *70 ' ^370 ^: -425 488; , , .’,425^.63 37Q .Nil , 55 63
400., 70 470 ' 540 ' - ■ 620 540 80-- 470 - Ml' ,J.70 80
500 ': -70 570 655 754 655 99 570 Nil '. ^4 99

It will be seen from the above data that the pay scales which forms r 
permanent structure have been so fixed even in respect of lower paid Go^‘ 
servants that their real wages decrease more and more as the pay increa 
It is unfortunate that the Pay Commission should have recommended reduc
tion in the real basic wage of a Govt, servant in his advanced age, when 
a Govt, servant has more family responsibilities and liabilities, such 
as education children, marriages of daughters and so on. -In view of 
the fact tha‘ 'he persons in the pay range upto 230/- at the price leve 
of 1947 in • old scale had always found it very difficult to cope up 
with those : ponsibilities, it was unjust on the part of the Pay 
Commission to reduce their real wages as a permanent measure by fixing 
their basic salaries at lower level. In determining the.pay scales, the 
Pay Commission, having accepted in the. principles recommended by the
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Fair Wage Committee wr s not at all justified in expecting any sacrifice 
in respect of basic wages from those poor people even in the interest 
of national development and planning when the national income has 
risen and the profits have been allowed to increase from 100 in 1950 
to 153o3 in 1958. As a Matter of fact, even in fixing the rate of D.A. 
no sacrifice should be exrectod from them as they would still be 
required to saer/Lice their real wage in view of the fact that the 
prices will continue to rise steadily (as a matter of fact, they have 
already risen considerably even, at present } end there would always be 
time lag in ‘tho revision ofrate of D.A. iqaffx before annual review of the 
trend of the prices is undertaken by the Govt. for deciding the future 
rate of IKA. as recommended by the Commission. Moreover, the slab 
system becomes inequitably in fixing the rate of dearness allowance. 
It would have been better if it had been fixed at a percentage rate as. 
they have dene in respect of house rent and conpensatory allowance.

As regards the manner of determining the pay structure of employees, 
whose pay was above Rs. 230/- p.m, it is absurd to ask for equal 
sacrifice from those whose pay is between the range of Rs. 230/- to 
Rs, 500/- and from those who are drawing the pay above Rs. 1,000/- and 
•upto the leva], of Rs. 3,0C0/-, The Pay Commission has assumed that the 
salaries of the Government employees together with the initial dearness 
allowance exceeding Rs, 300/- had a cushion which could provide protect!, 
againt rise in prices on the grounds that the Govt, had not given them 
any increase in the IKA. from 1947 as they had done in respect of lower 
pay range. No doubt, there can be a cushion providing for protection 
against rise in prices in respect of young direct reGuuits with limited 
or no family responsibilities or liabilities at the time of their 
recruitment at the initial pay of Rs. 275/- or Rs. 350/- p.m. in 
Class II or Class I service, but this, certainly, cannot be the case 
in respect of non-gazetted Govt, servants who have risen to this stage 
in their advanced age with added responsibilities and liabilities. 
It would be most inannronriate if the non-gazetted staff in the pay 
range of Rs. 230/- to 500/- is denied any increase in their pay 
structure and the D.A. to compensate for the rise in price. There could 
not be any cushion to protect them from rice In prices to the extent 
of 24.4 percent in 1958 and 30.4. percent in August 1959.

It is unfortunate that the lower paid Government servants have 
been asked to sacrifice their real wage and at the same time asked 
to accept 10 percent increase in their working days. This as a matter 
of fact tantumeunts to exploitation and nothing else so as the Govt, 
expect that with the increase in working hours and unfair wages there 
would bp any increase in efficiency?

Since, the Govt, have not as yet accepted the pay scales recommen
ded- by the Commission, it is hoped that they will improve upon those 
time-scales and give due consideration to the facts brought out- in the 
foregoing paragraphs and do justice to the non-gazetted staff who have 
to play vital role in running of the nation’s administration. We hope 
that the Govt, will take into account in determining the wages of 
thbir own employees the social principles and standards which they 

. have laid down or commended to employees generally on the basis of the 
‘recommendations of the Fair Wage committee, and carry out the obligation? 

imposed on them by Ar’cical 38,39,42 and 43 of the constitution for 
xxx ensuring decent standard of living and a living wage,

House Rent and_City Compensatory Allowancef

As there is no basic difference either in the rates or principles 
as they are at present, we do not give any comments.

Retirement Benefits.

Certain imnro^ed recommendation have been made in thi^ respaet.
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(i) gratuity which was boii\g earned at 9/20 th# of the emolument . 
last drawn for each ci' qualifying service will now be earned at 10/20tb 
of the emoluments.

(11) Temporary service9 when followed by permanency, should count 
in full ior pension instead of half of it.

it is not however, clear whether temporary or other service, 
which used to be forfeited duo zu croak in service due to retrench
ment etc. will now to allowed to count automat lc?.lLyo The Govt, may 
bo asked to allow such service also to count»

(ill) Upto this time only- completed years of service used to 
be takeninto account for the purposes of determining quantum of 
pension and gratuity, now, when fraction of the service exceeds six 
months, additional benefit of half a year’s pension or gratuity will 
be allowed. / ' •

(iv) We had suggested thau officiating pay, special pay etc. 
should be taken into account in calculating pension, the Pay Commi
ssion has partyly accepted our plea and recommended that half the 
officiating’pay or special pay attached, to the officiating poxst 
should count.

(v) Families of a permanent Govt, servant who die before 
completing five years of service should be allowed gratuity subject 
to a minimum of six months emoluments except in cases in which death 
occurs in the first year of service, when the minimum may be two 
months emoluments?

They have also recommended a scheme of pension to widows and 
children of a deceased Govt, servant on contributory basis to replace 
the current family pension scheme. It envisages contribution to be 
paid by the Govt, servant 2/3 per cent of the amount of his emoluments 
and ensures pension at certain proportion of pension to his widow 
during her life time and to his children upto the age of 18. In the 
event of there being no widow or children the contributed amount will 
be repayable with compound interest.

*
Due to merger of D.A, in pay. employees who will retire after 

three years will thus got benefit in pension approximately to the 
extent of Rs. 10/- P.M. and Rs. 75/- in gratuity. But the persons who 
may retire in between the 1st July 1959 and 3 years therefrom, the 
dearness allowance which they were drawing before 1-7-59 may not count 
for pension. As a?, matter of fact the element of D.A. which have now 
been merged in pay should be allowed to count as emoluments even in 
respect of period prior to 1-7-1959 in respect of those persons who 
will retire after 1-7-1959 to avoid discrimination. The Govt, may be 
requested to consider this issue.

TRANSFER LIABILITY

Many Unions and Associations have demanded that many categories 
of Govt, employees have as condition of service transfer liability 
throughout India, entailing additional expanses and troubles which 
needs compensation by enhanced scales or suitable allowance. Pay 
Gommitiion has rejected thia and In support have quoted statistical 
figures showing that except Class I grade who are paid substantially; 
Class II are generally transferred within their region. As for Class 
III. even though theoretically such liability is there per centage 
of Transfers are very negligibleo As for class IV there is a rule 
that they should not be transferred beyond cne district to which they 
belong.

TRAVELLING ALLOWANCE

Pav Commission’s Recommendations are:-
(a) Fixed monthly conveyance allowance limit which is being granted 
now on monthly average mileage of 200 to 300 has been reduced to 100 
miles average a months Ratos should be t*1atQd to the present cost
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of transport and differences removed between the grades©

(b) NpEardinz Glasses: No change of principle proposed© But in view 
of new scales recommended Govt© should revise the classes of accommodation, 
to be fitted in according to the new scales .tosc^n proposed.

(c) PjtlJdLAlloyThe Pay Commission have accepted the view points 
of Unions and Associations that the rate of Daily Allowance is too in
adequate and requires radical revision© But how much revision has not 
been specifically stated. In making this review, expenses added to 
Rly/Air Fare etc should be taken into account, so that touring may not 
be a source of profit to a Government Servant.

(d) The Incidental Charges on Tour? The Pay Commission have recommend
ed daily allowance and incidental charges should be revised; daily 
allowance higher and incidental charges lower. But this revision should 
not adversely affect class III and IVc

(e) Transfer nf Personal effects No Change proposed© Incidentally 
it may be stated that for Railway Employees they have recommended the 
ceiling as that of other Central Govt© Employees© As for incidental 
charges they have recommended reduction of the present incidental rates 
by half and in lieu thereof half months pay not exceeding a limit of 
Rs. 150/-. Regarding definition of family, no change recommended.

Now Benefits introduced: (1) On retirement one single fare for self 
and family may be given for his home town.

(ii) Village Postmen and Lineman who are required to be out of the 
headquarters on duty in night should be given daily allowance.

TRANSPORT EETV^EN PLACE OF WORK AND RESIDENCE

Many staff associations and unions demanded monetary compensation 
for transport between place of work and residence just like defence 
civilian employees get at Poona and such places. This demand has been 
rejected by the Pay Commission. Their arguments is city compensatory 
allowance is meant to cover this expense.

HOURS OF WORK

Arguing that net weekly working hours of most of the department or 
industries are 45 (excluding half an hour meal and interim relief) the 
Commission are of the view that it is according international standard 
barring U.S.A, According to the present economic, and social condition, 
they say, no reduction of working hours is justified. For office stair, 
while justifying increase, the commission say, that more intensive work 
should oe taken in the present hours of work.

Weightage for Night Hours of work and Split Duty Allowance: The Commi
ssion have recommended ten minutes weightage for every hour of work in 
the night. Similarly split duty allowance is also recommended as 7 
hours should be treated as 8 hours and it should not exdeed three spells.

Note: Here it may be noted that this may be a new concession for 
those who are not getting the above benefits. But in some arms of 
P & T these concessions are in vogue. If the present recommendations are 
applied the P & T Workers stand to lose.

Working Hours for Chowkldars and Similar Workers: The Pay Commission 
do not recommend fixation of hours of duty for chowkidars, mails, watch 
»man etc. as a general rule; but whereover it is feasible to limit hours 
of duty of an employee of these categories by a rationalised use of the 
existing staff the hours should be limited.

Call Duty: Whereever some categories of employees are deemed to be on 
call duty, e.g. lineman etc. the Pay Commission do not feel that any

................. (7)
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fixation of duty hours is necessary except to the extent possible by 
adjustments which do not involve employment of additional staff,

VSEEXY OFF

Lineman on call duty: Fortnightly off recommendedo But where there is 
only one lineman he should not be kept in such place for more than three 
to six months at a time.

For cooks, chowkid ar s? watchman-, sweepers etc: Here also pay commission 
have recommended a fortnightly off by some suitable arrangement by 
pooling the staff etc.

For office staff: Ehe existing fanility of li days off is sought to be 
changed to alternate day Saturday full working and off on Sunday, 

Compensatory brakk: Whereever compensatory breaks are prescribed such 
break should be given not later than two months fax from the day for 
which compensatory braak is given. Monetary compensation for working 
on ’’Off Day” should be li times the time rate of pay.

PUBLIC HOLIDAY

With reference to the staffs who do not at present enjoy any 
public holidays, such staff should be considered entitled to the three 
national holidays; and since with some exceptions they cannot be relieved 
of their duties on these days, they should be compensated by payment for 
these days at 1£ times the normal rate.

Fpr Office Staff: Reduction to sixteen public holidays in a year 
recommended•

OVERTIME ALLOWANCE

For O.T. Pay and Allowances should be taken except H.R.A.

For Railways half monthly calculation of O.T.A, recommended. 
Therefore it is not clear whether this will be made applicable to -others.

Discussing this question the Pay Commission has laid down the 
following broad principles to be made applicable by the departments 
concerned.

(i) No gazetted officer: and
(ii) no non-gazetted officer whose pay is Rs. 500 or above; should 

be given an Allowance for overtime work; and that,
(iii) in the case of Supervisory staff who are not excluded by 

the above criteria, the following conditions should be satisfied before 
an overtime allowance is paid;

(a) that they are in direct and continuous contact with staffs 
they supervise; and

(b) that they work the same hours as the staff under them}, and
(c) that they are themselves subject to the kind of supervision 

which would enable than ordinarily to obtain prior approval for working 
overtime,

(iv) Subject to the criteria and conditions mentioned above being 
satisfied office staffs, including -chose working in post offices, and 
also other categories or staffs provided they have prescribed hours of 
work, should be entitled to overtime,

(v) In the case of office staffs, claim to overtime allowance 
should, however, arise only fo~' duty pur in in excess of 45 minutes 
beyond the prescribed hours on any working day. In other words, the 
first 45 minutes of overtime should be free. This distinction is necessar 
in view of the shorter hours of office staffs,

(vi) overtime of staffs, whose prescribed hours, and nature of work 
are comparable to those of office staffs, should also ba similarly regu
lated.

(8)
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lated,

(vli) The existing (voxun-cd to earlier) of granting an
©3 lowance to cted staffs t.t the Central Sectt aud eei'taln other
offices ahouia be abandoned on the iniroanctian 3> n.T. allwance for the 
staff concerned.

LEAVE
Casual Leave: Office Staff: Reduction from 15 days to 12 days recomn^ndix 
-ded. But for operative workers 15 days shall remain.
Earned Leave: The following is recommended:

Earned leave on service (not on duty as is existing) has been 
recommended at the following rates:

For non-Industrial*
1st to five years

Per month of service In a year
1.75 days ... 21 days

From 6 years to 15 Yrs 2.25 ” 27 ”

After 15 years of service

For Industrial:

2.50 " 30 ”

During first five years 1.00 “ 12 "

From 6th to 15 thx year 1.25 ” 15 ”

Above 15th Year 1.75 " 21 ?»

Net result of the above recommendations considering that a man
serves for 30 years, is that he would earn less leave to the extent of 
75 days in his life time or on an average 6.25 days in an year. Taking 
into account, the reduction in holidays by 7 days and in casual leave 
by 3 days ana increase In working hours by nearly 12 day due to aboli
tion of half day concession on Saturday, they have increased the work 
load by 28.25 days in a year. It means that they have increased our 
work days by 10 per cent.

They have also reduced the limit for accumulation of earned leave 
from 180 days to 120 days. If, however, the leave is refused, the head e of the office at his discretion may permit the extra accumulation of 
leave limited to 60 days.

They have not accepted our plea that leave should be granted as 
matter of right but recommended strongly that the head of office must 
plan their work in such a way as to permit employee to take leave annua
lly for short period and for long period office some years. For this 
purpose they have also asked the Govt, to review the position of leave 
reserve and see that it.is adequate. They have also recommended that 
percentage of leave reserve for temporary and permanent staff should 
not be different.

........(
It is not very clear from the recommendation whether earning of 

half pay leave at 20 days per year of service or commuted leave would 
stop hereafter. But it appears from the orginll report that continuance 
of such leave is implied as they have extended some similar concession 
to industrial workers.

Voice of protest against any reduction of leave will have to be 
raised before the Govt, accepts these recommendations restricting or 
reducing our leave.

EPICAL FACILITIES
Nothing spectacular has been suggested. The only basic recommenda

tion is that whercovor there is Large congregation of Contra! Govt,
• • « • ♦ .^9)
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Employeos, contributory health scheme as brevalent at Delhi should be 
extended.

gRFE TRAVEL CONCESSION
For Railways there is reduction of the existing facility to one pass 

and 3 sets of P.TcO.S.
For other the existing scheme should continue with the following 

further modifications :
(a) Wherever there is no rail connection, fare, upto his home town 

should be given by other mode, of conveyance :
(b) Existing block of 2 years should count from one year after 

for next block ifi an employee does not avail of this concession in a 
block of 2 years.

(c) If- an employee has his family in his home town, once a year, 
he should be given the existing travel concession.

UNIFORMS

The existing principles regulating the supply of uniforms and 
protective garments, etc. have not only been endorsed but confirmed by 
the Pay Commission. No change in the scale of supply or in the categorie. 
of staff to whom to supply the uniforms has been recommended by the 
Commission. It has been left to the administration to decide whether 
any additional categories of staff should be given uniforms and whether 
there should be any change in the composition and quality of any uniform

The demand for supply of warm uniforms without regard to the degree 
of winter-temperature supply arbans in stead of caps, supply of 
pairs of shoes instead of cha .Is, etc. have all been not consideedd 
by the Pay Commission.

As regards payment of Washing Allowance, no recommendation is 
made regarding the rate of such allowance. The Commission has however 
recommended that the employees drawing a basic pay ( in the revised 
scales ) upto Rs. 150 should be paid Washing Allowance. This Wil make 
the Postmen, Linemen and such class of employees eligible for drawal 
of Washing Allowance.

EDUCATIONAL. ASSISTANCE.
In the ground that the present economic circumstance do not permit 

lagge amounts being channelled into educational assistance and that the 
employees themselved would not wish to have a smaller increase in their 
salary in order that educational assistance could be recommended for ± 
their Children, the Pay Commission has mseLe not made any recommendation: 
regarding provision of free educational facility or payment of some 
educational allowance in lieu thereof. It has however made the following 
suggestions for consideration of the Govt.

(1) That Govt, should encourage setting up of sbhools with common 
syllabus and common medium of instruction ee£ and affiliated to an All 
India controlling body.

(2) To set up hostels where children of employees drawing pay not 
exceeding Rs. 300/- can have boarding and lodging at concessional rates 
the children of the lowest paid employees being given more concession 
•in.these rates. The children of employees drawing pay of more than 
Rs. 300/- p.m. should also be allowed to get their children admitted 
to these but on payment of full charges.

(3) When on account of transfer an employee is required to keep 
his,children in a boarding school away from the station of his toa

(10)
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posting, in the Railway department such an employee is given assistance . 
at a prescribed rate subject to a over-riding maximum of Rs. 15/- p.m. 
per child and a maximum of Rs. 60/- p.m. to an employee at any one time. 
Similar scheme is recommended to be introduced for other Central Govt, 
employees•

(4) That the Central Govt, should request the State Govt, to 
advise the respective school authorities to consider sympathetically 
applications for admission made on behalf of children of Central Govt, 
employees who come on transfer from another station.

HOUSING FACILITIES

One new suggestion recommended is that while maximum &f the advance 
pid under the scheme of the Ministry of Works. Housing and supply to 
sanction loans to permanent and temporary Govt, employees both not less 
than 10 year service,.may continue to be 25,000 a minimum advance of 
Rs. 4,800 should be allowed respective of the Employee’s Pay, This is 
an improvement which will benefit Class III and IV whose 24 months pay 
does not come to the limit of Rs. 4800 or so.

AMENITIES

(a) Retiring rooms and rest houses The Pay Commission has not made 
any concrete suggestion in this respect, but has only made an obervation 
that in the matter of providing retiring rooms, rest houses etc. Govt, 
should be a model employer and should make adequate provision of these 
facilities in the interest of efficient service to the community.

(b) Canteens and Tiffin Rooms The Pay Commission has made the follow
ing specific recommendations in this respect x

(1) Whenever the member of employees is between 25 and 50 a tiffin 
room should be provided.

(ii) A canteen may be provided when the strength of staff exceeds 
50; but when the staff strength exceeds 100; it should invari
ably be provided.

PROMOTIONS

(a) Method of Promotion s- (i) Merit should continue to be the creterion 
in making promotions at higher levels. At lower levels the principle of 
seniority-cum-fitness is considered to be appropriate.

(ii) For promotions to grades in which specialised knowledge is 
necessary, Qualifying examination designed to test working and 
not academic abilities is rqpommended. Excepting in such cases 
examination need not be adopted as a general method of selectioi 
for promotion.

(b) Avenues for Promotion The Commission has made the following 
recommendations for improvement of promotional prospects in
respect of some of the cadres. In respect of other cadres th© position 
xxkxek remains unchanged.

(i) Direct recruitment to upper Dn. posts should to stopped and 
that they should be filled by promotion of Lower Division 
clerks on the basis of a limited competitive examination.

(ii) Ten percent of the posts in the cadres of LowerDivision clerks 
and the subordinate P & T offices clerks should be in the 
(Non-supervisory ) Selection Grade of Rs. 150-240.

(lii) Ten percent of the posts in Class II service should be filled 
by promotion of Class III staff through a limited competitive 
examination to be conducted by the Union Public Service 
Commission.

(iv) Stenographers in subordinate offices should be allowed to 
(11)
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appear in the examination for recruitment to the Central Secretaria.- 
Stenographers.

The suggestion to permit staff in the Central Gbvt. offices out
side the Central Secret aria'll, to take the limited competitive examina
tions for appointment to certain higher grades in the Central Secre
tariat has been not approved by the Pay Commission. The Lower Division 
clerks in non-Secret aria'; offices are however recommended to be permi
tted to complete for appointment to Lower Division posts in the Secre
tariat, allowing them suitable age-relaxation for the purpose.

DISCIPLINARY PROCEEDINGS

The suggestion for appointment of an Administrative Tribunals for 
hearing disciplinary cases has not been approved by the Pay Commission. 
It has however recommended withdrawal of the restriction on the employees 
to have a colleague to his own choice to assist him in representing his 
case at the time of personal hearings. At present only such a Govt, 
servant as will be approved by the administration can alone be taken by 
any employee to assist him at such hearings. The Commission has also, 
made the following important recommendations

(i) An engftiry in a disciplinary case should not be conducted by 
the immediate superior of the Govt, servant being proceeded 
against, or by an officer at whose instance the enquiry was 
initiated.

(il) All petitions and appeals submitted to the Govt, sgainst 
imposition of major penalties should be disposed of only in 
consultation with the Public Service Commission,

(iii) The power to with-hold appeals, memorials or petitions under 
prescribed circumstances should be exercised by an authority 
higher than the one which hand p®sed the order against which 
the appeal, etc. is made.

TRADE UNION RIGHTS

Political : Rejected as undesireable.

Trade Union Rights : Recognition Rules consideered too restrictive. 
Liberal grant of recognition recommended. Regarding 4 A though the 
Commision do not say, indirectly considers the restriction reasonable. 
Regarding 4 B, the Commision feels that it is not in conformity with the 
constitution and therefore does not favour it. About right to strike, 
the Commission is of the opinion that the seme right that are applicable 
to the Industrial workers is not advisable and the Unions themselves 
should eschew the strike method. When once this is admitted, it makes 
the Govt, obligatory to establish National Whitley Councils and arbitra
tion boards for resolving disputes. They have rightly analysed that the 
present system of monthly or bi-monthly meetings in Railways, Posts 
and Telegraphs and Defence, only serve to bring the grievance to the 
notice of Govt., but if there is any point of disagreement there is no 
method by which employees could secure redressal. Recommendations in 
this respe ct is far improved and the question of questions is whether 
the Govt, would implement them.

D.A.G. P & T SORTERS CADRE NOT CONSIDERED

Before concluding it has to be remarked that a big section of 
workers in Postal Audit Department called " Sorters ” have been complete.! 
omitted. Neither their service conditions nor their scales have been 
looked into. This has to be brought to the notice of Govt.

CONCLUSION
From foregoing it will be clear that neither monetarily, or 

in kind or with regard to leave and other amenities and facilities 
there is not even a single item on which the employees would feel 
enthused. There are many items of retrograde character. The Govt. 
Employees cannot accept these retrograde reoommpndutiona lying down.
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MOTION RE:
report of pzy commission - Ccntd.

Mr. Speaker: The House will now t' kc up further consideration 

of the•following•motion moved by Shri Marry mankHtty 

Menon on the 17th December, 1959, namely:-

” The b bins Hous,.; take;: note >f l,ht. Report of 
the Commission of Enquiry ur. Emoluments nd 
Concisions of Service of Central Government 
Employees , Government Resolutions thereon 
and the strtoment made by the Finance 
Minister in the House on the 30th November. 
1.95 9.”

Shri Morarji Desai: Sir, I must apologise for not beinr 
, * 

able t,. be present throughout the debate th"t -took 

place on the decisions of Government on the Pay 

Commission’s recommendations, But I have carefully 

gone .through the debate and I have acquainted myself 

with what has been said in criticism ' s well ns in 

favour. It m;y not be possible for me to r^fer to 

all the points that have been made in this connection.

( Contd. by M)
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But I hope to deal with the important points that wore 

raised in this debate.

The one point that was made ab the outset was that 

the' Pay Commission has ignored tho recommendations of the 

15th Indian Labour Conference and Government have also 

repudiated their commitment to tho policy of minimum wages 

accepted by the Labour Conference. In the first instance, 
oven ,

as I have pointed oub^bofore, the recommendations of the 

Labour Conference have not boon accepted by Government. 

They cannot, therefore, bo binding on Government.

Shri Ra jendra1 Singh (Chapra): What is the purpose? 

Mr. Speaker; Lob the lion. Minister go on.

Shri Morarj! Desai: They have nob boon formally considered by 

Government at all at any stage and unless Government takes 

decisions on them, they cannot be binding on Government. 

But, lot us consider the different points raised in this 

connection too. Tho one point raised was that bho 

rocommendation made for minimum food requirements 

calculated on tho basis of Dr. Aykroyd's formula has been 
t 

given up. That formula was for 2700 calories. After that, 

it has boon said by another research doctor that this is r *• 
too much and 2300 calories would bo tho formula. But that 

is no b what is taken* What is taken is oven more than that« 

May I say, from my own personal experience that I have 

boon doing with 120Q to 1400 calories for many years past. 

These calories are very misleading when they are taken in 

this manner, And yet one has to go by some basis.

Tho Pay Commission gave very careful consideration to all



Debates (1 5-2-60)/Magh a 26, 1111(Jaka) ’ ' Unccrrected - Net for publicationGJ M-2 (Shri Morarji Desai - Contd.)*5 thoso factors and camo to the conclusion to which they havo como. It is not that wo arc expected to accopt all tho rooommondntIons of any uxporL which como Ln this mat Lor ’without consideration of all other relevant factors, Evon that formula of'2700 calories mentioned several items which- are not available to tho people in this country.On an average, what is not available in tho economy of tho country is also bo bo considered as a basis of tho minimum wago* It sooms to bo a very unreasonable expectation on tho part of tho people. It cannot, therefore, bo accepted llko that. But, then to consider that Rs 125 should bo tho minimum wago in this country - and that is a rocomiAondat ion - and, therefore, it should bo considered - that was also the demand - lot us see whether wo can consider this in tills country. Taking the average nor capita income in this country between Rs 246 and Rs 291, a family's income would como to about Rs 1166 per annum, that is, about Rs 97 per man. That is p or cap it a average income in this, country. Tho minimum wago cannot go boyond this in any case. And oven -then, tho whole national ^ncomo cannot bo consumed if wq aro to advance at all. Tho national income has also to bo utilised for investment and if that is considered, then it will bd soon that dvon Rs 97,which comes according to this por capita income, cannot oven bo tho minimum wago. And then, Sir, wo havo also consider what is the incomo of 200 millions of people in this country as against those 2 millions of Government servants, who are conoorhod in this Pay’Commission’s Hoport. Very largo number of thoso 200 millions of people draw much loss than even tho
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amount which was drawn by Govomnont servants before tho 

revision made by tho Pay Commission. Now, aro wo going

to 'bbnbedo that Qovornmont. servant should bo i i a

privileged class?

required ideally.

wa go fo r anybo dy.

I have no quarrel about what is

I cannot say that this is a satisfactory

Evon Rs 200 may not bo enough, considering

our ideas at tho present day about living conditions and

other things. But, are wo able to provide this to tho 

majority of tho people in tills country? Wo are going to

provide for them in the future as we develop, as wo 

strengthen our economy. That is what wo want to do. 

But, aro wo by that time going to do only one thing, that 

wo go on increasing tho remunerations only of Government 

servants, so that the whole income of taxation, what over-’ 

comes to Government, is absorbed only in that? Would that 

bo a fair proposition for this House to consider?

Others may consider, but I do not think that that would bo 

a fair proposition at all and I would not think that it 

would bo right for Government servants also to considoi’ 

like that. They aro public servants, wo aro all public 

servants, and wo have got also to consider tho claims of 

tho people on us; and not that because tho Government is

.run by us, tho administration is run by us, therefore, wo 

should absorb tho major income and lot whatever may happen
t *

to other people, lot is happen. That would not bb a

proper attitude of public servants in this connect ion.

Thoroforo, J would appeal to them to see that they do not

raise such questions irrespective of tho conditions

obtaining in this country. And considering all this, a 

minimum wago of Rs 80, us fixed «>n tho Report of the Pay
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Commission, is not only fully justified, but I would say, 

it is oven a little liberal if considered along-sldo the 

conditions obtaining this country. Wo are not 

considering all this in a vacuum. Wo arc not considering 

this in connection with living standards obtaining in 

other countries. Wo have got to consider this in 

connection with living standards obtaining generally in 

this country.

Shri U.G. Patnaik (Ganjam) : May wo know, Sir, how the calculation 

of 76 nP was arrived at?

. ' Mr. Speaker: Let tho hon. Minister go on. If they arc not 

convinced all those two or throe days, they are not going 

to bo convinced in half an hour.

Shri Morarji Desai; I should certainly bo vory happy to discuss 
* i 

with my hon. friends if they want to discuss anything with 

mo at leisure, whenever they want to come. But this is 

hardly tho time, occasion and hour when I can bo cross- 

examined on this point horo^ If I am expected to finish 

my reply in a reasonable time, I do not think I should 

be expected to do so.

Shri Rajendra Singh: Your reply should bo a reasonable enough. 

Mr. Speaker: I have to decide whether it is reasonable or not. 

Shri Morarji Desai; Tho minimum remuneration of Rs 80 recommended 

by tho Pay Commission with tho consumer price index at 116 

represents full neutralisation on tho basis of Rs 55 
I 
accepted on tho recommendation of the Vordachari Commission, 

: ' - » 
j ‘1947, whon tho cost of living index was 285 (base 1939)

which corresponds to tho consumer price index 80 (base 1949). 

Therefore, oven from that point of view, it will bo soon

that tho Pay Commission has boon vory liberal in this
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matter and has given the greatest consideration to those 

people.

Shri Prabhat Kar (Hooghly): The Vordachari Commission said, the 

amount was on tbq poverty lino.

Shri Morarji Desai: Woll, wo aro on the poverty lino in this 

country. That cannot bo helped. I cannot change that. 

If I am trying to change it, my hon. friends do not want 

mo to do that. They want the whole income to be consumed 

only in this, so that there can bo no change in the 

general poverty of tho people. And that is what I am saying. 

My hon. Membohs ought to bo siding with mo rather than 

siding with other people for political interests. Those 

are only political interests which aro governing, thorn. 

Otherwise, I do not think they would have said otherwise.
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Shri Rajendra Sihgh (C pr .): He is imputing motives,

Shri Morarji Desai: There is no question of motives. It is a fac.t.

Thore is no question of attributing motives in this ma4^ei% 

Let my hon.friend deny that it is not so. I will accept it 

then. Without denying it, why should they s ay it is. not a 

fa*t? If they deny, I accept I have no objection to 

that.

As I said, there was full justification for the

Commission to rodua? the content . and calorific require

ments laid down in the Aykroyd diet formula, as I explained 

before.

Mr Speaker: What is the calorific value in England? Possibly 

they have proceeded on that basis.

Shri Morarji D°sai: That has also Iren considered. But I do not 
But • ’

think it is more there, /in coldercountries, they always 

give more and not so in a country like India. Therefore 

that will not apply here.

Shri S M Banerjee: . Hero everything is groundnut.

Mr Speaker: Has he taken note of the sunshine and sun-rays?

Shri N ar ay ananku tty Menon (Mukandapur am) : They had worked out a

formula for a tropical country like India. Everything is 

taken into consideration.

Shri Morarji Desai: The Pay Commission has very c arefully considered,

all the we questions and has also described all these points, 

and I would refer hon.Members to them. That is all.

Then, it has be^n a aid that they have departed from 

the principle of automatic adjustment of dearness allowance 

with cost of living index which was proscribed by the 

Varadachari Commission and followed by labour tribunals, and 
not

that has/be^n properly done. How can this be regulated 

with the living index, all the while? If wo are able to
>

do that for all people in this country, for all fixed
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wage-earners, ’I would certainly say that, we should de so; but 

have we got the capacity to-do so? If we have not got the 

capacity to do so, Government servants ought to suffer with 

other people in the country. On the contrary, I would expect 

that wo ought to suffer more than the other people, .but we 

are net doing that. Instead of that, we are claiming some

thing else, a different kind of treatment. They want us to 

create a privileged •lass which I think will not be in the 

ifltorests of the Government servants themselves. I am afraid 

it will not be in the interests of the administration itself. 

They would nr t be able to serve the people they have to serve, 

and therefore this sort of special treatment ought net to be 

demanded.

Then the question was that the basis of classifying 

towns for the purpose of compensatory and house rent allow

ances was notsatisfact^ry. It was suggested that towns 

with populations exceeding 15 lakhs like Madras, Delhi 

and Kanpur should be classified as A. Only Bombay and 

Calcutta have been classified as A for specific reasons. 

As is well known to everybody those tw-' «ities stand apart 

from 4all other cities. Other titles with a population 

above five lakhs and’net exceeding 15 lakhs have been 

considered as B. Cities with a population between 1 and 

5 lakhs have bean •unsidered as C. After the 1961

• ensus will be time to consider what decision should be 
wo u Id .

taken in these matters. It/^.-il’ not be realistic to take 

any decision in those matters whi«h is different from 

the status quo at present. Therefore, I would appeal to my 
hen. friends to- see that they are patient in this matter 

and wait till the 1961 «ensus.
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Shri Tangamani (Madurai): rven the 1961 census will not help

Delhi, Madras and Kanpur, because 15 lakhs isnot the • riterion. 

Siri Mor ar j i Desai: It was not i.n that criterion. Bombay and1 

Calcutta have boon ccnsiderrd quite special and therefore » 1
they have been put in Class A. Other cities cannot be put 

on the same line. But if any reconsideration is required, 

it may be possible only after the 1961 census. It cannot be 

made now.

Shri Tangamani: The 1961 census will not h''lp Madras and Delhi 

because inthc recommendation itself there is no mention about 

including the other aiti.es as A. That is the point.

Shri Rajendra Singh: The point was - -

Mr Speaker: The point is clear. Hen.Members cannot bo cross-

examining like this. They have had their say. The hon. 

Minister understands as much as th'-1 hon.Members. Ha-has got 

his own o xplanation.

Shri Rajendra Singh: The very principle was contended, 

Mr Speaker: Will hon.Members go on putting questions unless they 

s®^’that the hon.Mini st°r yields and says,”Yes; I am 

agreeing to this”? I cannot understand this interruption. 

Hon.Members have their own prints of view. The hon.Minister 

has his point of view. All hon.Members have been allowed 

to express their points of view. If there are some reason

able doubts, one or two questions may be put, but if hon. 

Members are not satisfied unless th° hon.Minister yields 

to their suggestions, I do not know how long we can go on. 

The hon.Minister should have his'own reasons. I would not 

allow any more interruptions like this.

aiti.es
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•Shri Morarji Desai: I have not claimed that I will bo able to. satisfy 

all the critics or all the claims. But Wiat I am f rying to do 

is to submit my views - rather, they are not my views, but

• the Governments views - in this matter. I was trying to make

an appeal to my hon. friends to be more realistic and reason
conditions

able and to consider 'the.- country’s / first rather than 

the separate interest as are b°ing consider' d by them* That 

, is all that I am trying to say, but if they think that 

/ I must satisfy them on every point it is not possible for me 

to do so. Even when facts are read differently, when they 

are presented differently, how am I going to satisfy them? 

®ut I must make an attempt certainly tc put the proper view 

as held by Government in this matter and the view which has 

been arrived at after very c aroful consideraticn not only 

■ of the Pay Commission’s report but also of all the representa

tions of all these associations and the views of several 
% 

people. That is how Government have come to the contusion 

and that is all that I have got to submit in this connection.

Then it has b^n said that there is no justification 

for the disparity ih the salaries of. Central Government 

employees and the State. Go ver rment Employees and that the 

Central Government should give financial assistance to the 

State Governments fcr bringing the salaries cf State , 

employees to the level of those of the Central Government 

employees. This is net peculiar to this country that there 

is disparity between the salaries of State Government 

servants and the Central Government servants. Fven in the 

richest country like the USA there is a wide difference 

between the salaries cf State Governrnons and the Federal 

Government. . I find that the salary ” level is rather 

tremendous; it is even more than what it is here.
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• -H 
In the United Stotts of imerica, while the minimum

. salary of a federal employee belonging t? the classified 

service is $2,690, in ev ry State it is much lower, as 

for example, $1,056 in Alabama, $1,52 4 in Missouri, 
-

$1,500 in Indiana, and $1,68q in Wisconsin. It will thus 
j 

be seen that there is a largo differ0neo,Evon in Canada 
• ' ■ ■ t

they have made no attempt to bring’ them together. Those

are prosper us cr untri.es. ?/o are not prosperous in anyway 

and yet pe say that we must have parity in all this, 
c an

If we/bring parity we would cRrtainl/ like to do so.

"We want to do so..That is what we want to achieve in this 

rrtuntry. but can we do it today is Wo main question, and 

today the difference is sc great everywhere that we have

got to kopp some differences whioh cannot bo avoided.

It is net possible for th'' CentralGovernment to finance 

the State Governments in this matter to bring these salaries 

up to the level of the Central Government salaries. \s a 

matter of fact, if this argument is pursued further, then the 

next thing w.uld bo for bringing down the Central Government 

servants’ salaries rnt:'°r than tc bring up the salaries of 

StateGovornmont servants, because it is net pcssibfe to do so. 

But that is not the lino adopted by the ContralGovernment. 

Wo are seeing that we should de what wo reasonably can 

and if there is any difference, that difference should be 

there. But we have also helped the StatoGovernments to a 

' , ’ certain extent for some time and we have done that.

Therefore, beyond that, vr cannot go.

Mr Speaker: Has any suggestion been made during the debate 

In the interests of the State Government employees that 

if the Central. Government is net able to bring them up to 

the same level, further increments > f the Central Government 

employees may bo stopped? No hen.Member has said so.

untri.es
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unanimous in sayihg

Harish Chandra Mathur J

publication

p ar ti s are

bo

If

I hav" said that net' a pie shr uld

Desai - contd

that this is disappeintin

has said that; ill

pe n t ^f u r th c r c n the Central Government or any

pic is there :hould bo there not tio v^iden th^ gulf

but to narrow it down.

Sh^,ij,.Mor ar j i D^sai: Them are many things which can be done but 

. they may not bo dene. • ■
SC

(contd by 0)
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This is a suggestion which is falling in this category, 

. ‘ to my mind. We cannot always do whatever is necessary

to be done but we can do only what can be done in the 

circumstances in which we are living. If it had been 

possible to fix all their salaries for the first time, 

then we might have considered it. hut that has not been 

so. These salaries have been in existence for a long 

time. These differences have been in existence for 

many years.They arepot existing only now. To bring 

them immediately-in line is not possible at all. 

Moreover, our ideal, Sir, is not to bring down people. 

Our ideal is to bring up people. Therefore, if the 

.Central Government servants have been receiving more 

salaries, I would be very reluctant to consider the

other way. I only said that for the sake of argument 

and I said that even this argument can be put forward. 

But that was not my intention. My intention is 

that even the salaries of State Government servants 

should be brought up as conditions improve. As 

conditions improve in die States, that is likely 

to be done. But what happens? Take the wages of 

organised labour. Those wages are very high. Take 

the wages in villages. There, the wages vary from 

As.B a day to Rs.2 a day. Here, wages vary from Rs. 5 

a day to something more. What is to be done about it? 

They are people of the same class. Perhaps people in 

the villages work far more than the people here. There

fore, this goes on. We have got to bring up the-wages 

in the* villages, but that can be done only as production 

increases, as prosperity increases, as resources
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increase. Without that it cannot be dene. Therefore, 

we have got to take a realistic attitude in this mat' 

‘ ter. We cannot merely take up one section and say 

that this section should be tsckled first. That is 

not possible. Government cannot take up that atti

tude.

The same thing applies to the argument about 

the disparity ratio between the salaries of the 

highest and the lowest grades of the Central Govern

ment employees. It is said that this disparity is 

very great and that it sinuld be reduced by making 

reduction in die pay of higher officers. If the 

pay of higher officers is unreasonable, then, 

certainly, it should be brought down. But, in 

the new grades that have been revised, the salaries 
* ihave been brought down. They are not the grades 

which the I.C.3. officers used to get or which 

thosq who are in service get even now. We cannot 

compare the salaries of the 1.0.3. officers now 

generally, because, they are disappearing and they 

are dwindling in numbers, and, in .a few years, that 

too will not remain. We can, therefore, oir, ak e 

a comparison only with I.A.3. officers; and tIto re, 

we will find mow that the difference between the 

minimum and the maximum has come to 1 to 24. It has 

come down. Formerly, of course it was 329 in the 

old British days, but then, it was brought down to 

34 and now it has gone down to 24. There is a 

general reduction, but that reduction also will be 

better done as we raise up the lower salaries rather 

than bring ... down the upper salaries. After all,
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class of the people who are concerned in this, after 

the age of 55, has not increased substantially, v.e %
find that by example. We also find by actual experi

ence that that is so. Therefore, if we take this 

attitude of raising the age, it will injure the 

administration; it will go against the employment 

possibility or potential, and the work will also 

suffer. That is the conclusion to which Government 

has come. It is therefore that Government has, not 

thought it fit to raise the age limit from 55 to ,5$.

We have said that extensions will be given 

where people are very fit and are required. Where 

a particular class of experienced people are required, 

there, extensions will be given, but not in every 

case.

Shri S M Banerjee: This leads to favouritism.

Shri Morarji Desai: It is very easy to ^say favouritism and 

nepotism when one wants to nuke allegation. It has 

become a fashion in this country to make allegations.
*

I do -not want to enter into an agrumen’t about this 

sort of matter because it has no meaning.

Shri Rajendra Singh (Chapra): It is also a fashion in this 

country not to face allegations.

An Hon. Member: That is what Mr.Deshmukh said.
I

Shri Morarji Desai: Nobody is an angel in this world. That * < -
is all that I would say. (Interruptions) Nobody, 

including myself. I have said that. When I said 

nobody, I am including myself.

Mr. Speaker: He was also the Fiance Minister. I am talking 

of Mr, Deshmukh.
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■or within the terras of reference of the Commission 

to suggest reduction in the number of holidays, 

casual leave and other privileges and amenities. 

Now, it would not be correct to say this. It is 

incorrect because Clause 2 of the terms of reference 

specifically required the Commission to consider and 

recommend what changes in the structure of emoluments 

and conditions of service of different classes of 

Central Government employees are desirable and 
4 

feasible. Therefore, they were completely within 

their rights and they were justified in making 

the recommendations as they thought fit. One might 

disagree with them; that is a different matter

, altogether. But to say that they were not at all

competent to do so is not at all correct.

( Con td by P)



Gum- Debates (15-2-60)/Magha 26, 1SB1(Saka)P-1 Uncorrected - Net .for publication ' • / -> t13.20 . Shri Morarji Desai - contd Now, lot u? seo whether it is justified.Shri Prabhat Kar(Hooghly) rose - 'Shri Morarji Desai: He need not get up; he is unnecessarily tiring himself. He had a full hearing from mo and from the House, Thore has boon an opinion - it isnot only generally prevalent; but I think it is unanimous - that wo have too many holidays in this country. That has been said even by Members of the Opposition in this House. But on this occasion, in ordci’ to gain the favour of a particular class of people, they say ...Shri Rajendra Singh: Again you arc imput^igg.motives.Shri Morarji Desai : I would certainly maintain it, because other- . wise, why should it be done?ShriRajondra Singh: It is not so.Mr Speaker: Allegations and counter-allegations’,Shri Morarji Desai: Otherwise, why should they say that in this particular case, there should bo more holidays?Mr Speaker: I am willing to work on Saturdays.Shri Morarji Dosa? : The increase is only 2^ hours’ work per month and nothing more than that.Shri Rajendra Singh:Wo ar not hero at the mercy of theGovernment servants ... (Interruption).Shri Tyagi : You are at your own, mercy’.Shri Morarji Desai: Formerly, they got 12 hours off on four Saturdays in a month; they got off for 3 hours per Saturday. Now they will work for 9 hours extra on 3 Saturdays and they will got off for 6| hours on the.last Saturday, So, really speaking, they wi 11 be. working extra for only 2| hours in a month, and yet a great row is made about it hero as if a groat deal has be on taken away. When it comes to criticising the administration, it is said, they arc inefficient; thor: are delays and people arenot working properly; But when it



Guru. Debates (1 5~2-6O)/Magha 26, 1^81 (Saka)P-2 * Uncorrected - Not for publication ;Shri Morarji Desai - contdcomes to putting them up against the Government, this is how it is done. I do not know whether that would bo a. proper attitude to take by my hen.friends. That is what I want to ask, because that will show how wo are going to i m pro vo our ad mi n i s t r at i on.Shri Narayanankutty Menon: If 2l hours’ oxtr^ work is so insignificant, why allow all the Government employees to pickup a row and demoralise them? why not drop it?Shri Morarji Desai: can go on increasing further afterwards.This is a letter which I have received from a railway servant who has boon working for 15 years. Ho himself has told mo that this is all wrong. Thon ho says:’’Against this, they forget that they arc allowed other considerations like coming 2 hours late on 3 occasions in a month; they got 6 hours off in a month. This can be availed of on any 3 days in a* month, which several people do. Wo arc also allowed to go home early by the officcr-in-chargc on considerations of urgent work” ... etc.I have received this information from the Government servant themselves. There are good patriotic servants ...(Interrupt!ons).Shri Rajendra Singh: That can bo placed on the Table of the House, so that wo may know its bona Tides.
Mr Spcakcr:Tho hon.Member is irrepressible lot him hold hissoul in patience.Shri Morarji Desai: I do not want to expose to all sorts ofpersecution those- who arc informing mo about this, They willbo certainly subjected to persecutions.Shri Naushir Bharucha(East Khandesh): Thon, promote them!

co

Shri Morarji Desai: Then, what wurprisod me and oven amused mo i it was said that by doing this and taking away some holiday Government have already recovered Rs.29 crores. I think imagination could not have run more riot. That is all I can
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say. What is the savin,'-; and wh n'o? If th or is any efficiency 

coming as a result of-this, it'is to their advantage; it will 

be helping the public. But where is the saving in money to 

bhc tune of Rs.29 crores, as they suggest? We all want to 

see that there is mor-, saving.

It is even said - that is corroborated by this gentleman - 

that while people say they work for 6 hours, they hardly work 

hours and the rest of the time is spent either in the 

canteen or toilet room or somewhere chit-chatting. Work is 

not done all the whi lo; we have got to find out ways and 

means to compensate all those things, ^hat is why we have to 

do this. It is in order to prevent wastage that wo have to 

take all those stops; that is why those stops arc taken.

Shri S M Banerjee rose - -

Mr Speaker: I am not going to allow this sorb of interruption. 

Shri Morarji Desai: My hon.friend can never be satisfied, because 

I have that experience for the fast three years in this 

House; it is not only today.

Mr SpCakor: ho comes, over to that side, the may be. satisfied.

Shri Morarji Desai: God forbid’. That is all I would say.

Mr Speaker: So long as they arc sitting opposite, how can they 

agree completely with the hon .Minister? "

Shri Morarji Dosai: I never expect thorn to agree with mo. But why 

should they expect mo to .agree with them? That is all I am 

asking. Should not the same treatment bo meted out to mo?

Shri Rajendra Singh: Speak on ths basis of facts.

Shri Morarji Desai: I ^am concerned more with facts; they are 

concerned with imagination. Thab is the difference,

Thon, it was objected that the General Provident Fund 

which has now been made compulsory will be causing a loss to. 

the employe s. T do not know how.

Shri Rajendra Singh: Loss in the packet-money.
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saving and it is necessary that

they should bo saving. It is against the’Rs.5 which is to bo

given now. But the Rs. 5 given bofor? forgotten altogether

There is no loss if that is also considered. Thor'' can be’no

loss., Yot, thi presented. It is in that

manner also that the total i.ncr whd ch is given by Govcrn-

mont is forgotten.

vzhat the burden on Gov ammont has br'on

Jnt-rim relief caused -i. 'xpenditur-' . The

immediate effect of r commendations regarding pay, allowance

and pension air adv ace ptr d ■xcludi n orsonnel

would come to about a-year. Improve in family

pension schcra-., contributory health service scheme, -du cation al / *
and canteen facilities, if acc pted, will come to about 

Rs.4.VO crores. The immediat~ effect of extension of’the 

benefits Vo deli nee services personnel would come to about

Rs.7 crores. In all, it will come to Rs. 44 crores, 'including 

railways. This will be the immediate effect. But the ultimate 

effect of pay and allowances, ponsiopary increase, etc. will bo 

Rs.31 crores, instead of Rs.20 crores. Ro, in all, the ultimate 

effect will bo Rs. 5$ cron s. Consider what a burden it is on 
» t

the revenues of Government - Rs. 55 crores of extra expenditure 

every year. How arc we going to have more .expansion of our 

industries or any other production line, if we are not able 

to invest? Instead of inv'sting, wo arc trying to take off and 

that is where the whole difficulty comes in.

Therefore, I would request my hen.friends to ponder mor? 

over these points and see their way to telling my friends in 

the administration, whose advocates they have become, that in 

this way they will make themselves more unpopular and not 

popular. This is not how we can advance- the cause of this 

country and make it prosperous. This way we can only take it 

to ruin .Therefore, th-^ ^mand that is made is quite unjustified 

and to my mind, improper. ' contd by Q
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Then, I would like to come to another question . . .

Lr Speaker: How much more time will he take?

Shri I'iorarji Desai: This is 'the last point that I want to refer to*

This is about the application of the recommendations of 

the Pay Commission to the Government undertakings, that is, 

companies and corporations. This is a very serious matter

and has to be Considered. 1 would, therefore, like to put

my considered view in this matter and,' in order that there 

may not bo any slips in that, I should like'to road out a 

written statement in this matter.

As regards the extension of the Pay Commission’s 

recommendations to employees in the public sector companies,

I .should like to say that it is neither possible, nor is it 

the intention of the Government to ask the companies controlled

by them and other autonomous organisations to extend to the

employees of the latter any improvements in the salaries and 

allowances, as also other conditions of service, allowed to 

the Central Government employees as a result of the decisions

taken on the recommendations of the P</ Commission. This is 

because, firstly, the employees of tho^o organisations and 

companies arc not Central Government employees; secondly, the 

Government controlled companies etc. are autonomous organisations

which have their own rules for regulating the terms and con

ditions’ of their employees Thirdly, the pay scales and other 

conditions of service of employees of Government controlled 

companies are not in all irespects identical with those 

proscribed by G cvernment for corresponding categories of 
t 

their own‘employees. Fourthly, the goods and services
fl 

provided by those companies or organisations have, to stand
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competition with others in the private sector and it is for *
the bodios concerned tc consider whether, having regard to 

their competitive, capacity the scales of- pay of their employees 

need bo increased at all;and, finally, those organisations are 

situated invarious States and the wages and salaries of their 

employees should boar some relation to the wago levels prevail- 
-and

ing in the respective areas, both in the State Govoramonts/in 

the private sector. Having regard to the above factors, 

there is no logical reason for increasing tho emoluments of 

tho employees of tho public sector companies or corporations 

merely because tho emoluments of tho Central Government

employees arc improved in certain respects.

I hope I have dealt with all tho important points that 

have boon raised. I do not claim that whatever I have said 

must satisfy everybody. What I claim is that wo have given 

very careful consideration to whatever has boon said, not' only 
♦

now but oven before,, aqd have come to a final conclusion after 

considering all the circumstances, all tho demands and tho 

capacity of the-country to act in this manner. That is all 

that I can claim, nd if this is °nd granted, no

impartial judge will over bo able to say that wo have not 

dealt liberally with .our own people,.the members of the 

administration. Wo are more concerned with taking work 

from thorn and we have got t- see th it they are satisfied.

Hut wo . cannot satisfy po.plo if they make unreasonable 

demands. Then, we have got to toll thorn and explain to 

them that this is not tho way wo should go about our work, I
which is public work, and it is there that I have appealed to 

them, and it is hero that I am appealing to my hon.friends,
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v.iicso aim also must bo with us in this matter of making the 

aoministratic n bettor, and not making the administration more 

ciissatisfiod by saying ”if this is not done, that will bo the 

iwsult” . If . that is tho common aim, than whatever they may

. say, whatever they may plead for them, I do not think th^t it 

will be proper at any time for them to say that •’if this is 

not done, tho administration will go wrong1’. If it goes wrong, 

tho fault Iios with my hon. friends who try to toll them so, 

and not with the Government. *

(ends)- 
t

Shri S L Saksena: He has stated that tho Government have not accepted 

• the recommendations of tho 15th Labour Conference . The 1 5th 

labour Conference was presided over by tho Labour’ Minister of 

tho Union Government, and some of tho decisions there were 

taken unanimously by tho three parties ~ labour, employers 

as well as Government. Arc they not binding on the Central 

C o vo rnmc nt ?

Mr kSpeaker: If it is binding, would ho say that ho is not accepting it 

It has always boon the policy that except in tho case of the 

decisions of the High Courts or Supremo Court they can always 

differ from the re commendations of any body,and reject thorn.

13.35

Shri iarayanankutty Menon: Mr Speaker, if the recommendations of the 

lay Commission wore disappointing enough, as it was stated by 

everybody, tho Government’s decisions thereon wore more 

disappointing. We were all eagerly looking forward to the 

hon. Finance Minister’s reply to this debate and what we have 

<•'11 heajd makes it all the more demoralising. V/hen sermons 

are proaehjd by tho saints, the sermons should first
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But I hope to deal with the important points that were 

raised in bhi s dob ato, 

The one point that was made at the outset was that 

the Pay Commission has ignored the recommendations of the 
i «.

15th Indian Labour Conference and Government have also 

repudiated their commitment to the policy of minimum wages 

accepted by the Labour Conference. In the first instance, 
oven 

as I have pointed out^before, the recommendations of the 

Labour Conference have not been accepted by Government. 

They cannot, therefore, be binding on Government.

Shri Rajendra Singh (Ghapra); What is the purpose? 

Mr. Speaker: Let the bon. Minister go on.

Shri Morarji Desai: They havo not been formally considered by 

Government at all at any stage and uni.ess Government takes 

decisions on them, they cannot.be binding on Government. 

But, let us consider the different points raised in this 

connection too. The one point raised was that the 

recommendation made for minimum food requirements 

calculated on the basis of Dr. Aykroyd’s formula has been 

given up. That formula was for 2700 calories. After that, 

it has boon said by another research doctor that this is 

too much and 2300 calories would bo the formula. But that 

is not what is taken. What is taken is even more than that. 

. May I say, from my own personal experience that I havo 

boon doing with 1200 to 1400 calories for many years past. 

Those calories are very misleading when they arc taken in 

this manner. And yet one has to go by some basis. 

The Pay Commission gave very careful consideration to all

cannot.be
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those factors and camo to the conclusion to which they have 

come. It is not that wo aro expected to accept all the 

I’ocommendab Ions of any uxpoi't which come In this mat tor 

without consideration of all other relevant factors.

Evon bhat formula of 2700 calories mentioned several items 

which aro not available to the people in this country. 

On an average, what is not available in the economy of tho 

country is also to bo considered as a basis of tho minimum 

wago • It sooms bo bo a very unreasonable expectation on 

tho part of tho people. It cannot, therefore, bo accepted 

like that. But, then to considoh that Rs 125 should bo 

tho minimum wago in this country - and that is a 

recommendation - and, therefore, it should bo considered - 

that was also the demand - lot us sou whether wo can 

consider this in this country. Taking the average 

per capita income in this country between Rs 246 and Rs 291, 

a family's income would como to about Rs 1166 per annum, 

that is, about Rs 97 por man. That is por capita average 

income in this country. Tho minimum wago cannot go 

beyond this in any case. And oven then, tho whole 

national income cannot bo consumed if wo aro to advance 

at all. Tho national income has also bo bo utilised for 

investment and if that is considorod, then it will bo 
/ i

soon that oven Rs 97,which comes according to this por cap i t a 

income., cannot oven bo the minimum wago.

And .then, Sir, wo have also consider what is the 

income of 200 millions of people in this country as against 

those 2 millions of Government servants, who aro concerned

in this Pay Commission's Report. Vory Largo numbor of

bhoso 200 millions of pooplo draw much loss than evon tho
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dmount which: was drawn by Government servants before the 

revision made by the Pay Commission. Now, are wo going 

to <bon;cede that Government. servant should be in a 

privileged class? I have no quarrel about what is 

required ideally. I cannot say that this is a satisfactory 

^.go for anybody. Evon Rs 200 may not bo enough, considering 

our ideas at the present day about living conditions and 

other things. But, are we able to provide this to the 

majority of the people in tills country? Wo are going to 

provide for them in the future as „w& develop, as wo 

strengthen our. economy. That is what wo want to do.

But, are wo by that time going to do only one thing, that 

wo go on increasing the remunerations only of Government 

servants, so that the whole income of taxation, whatever^ 

comes to Government, is absorbed only in that? Would that 

bo a fair proposition for this House to consider?

Others may consider, but I do not think that that would bo 

a fair proposition ut all and I would not think that it 

would bo right for Government servants also to cohsidor 

liko that. .They are public servants, wo are all public 

servants, and wo have got also to consider the claims of 

tho people on us; and not that because the Government is 

run by us, tho administration is run by us, therefore, we 

should absorb tho major income and lot whatever may happen 

to other people, lot is happen. That would not bo a 

proper attitude of public servants in this connection.

Therefore', I would appeal to thorn to seo that thoy do not 

raise such questions irrespective of the conditions 

obtaining in this country; And considering all this, a 

minimum wago of Rs 80, as fixed mn tho Report of tho Pay
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Commission, is not only fully justified, but I would say, 

it is oven a,little liberal if considered along-sido the 

conditions obtaining this country. Wo aro not t

considering all this in a vacuum. We are not considering 
1 / 

this in connection with living standards obtaining in 

other countri os. Wo have got to consider this in 

connection with living standards obtaining generally in 

this country, 

Shri U.C. Patnaik (Ganjam): May wo lenow, Sir, how the calculation

of 76 nP was arrived at?

Mr. Speaker; Lot the hon. Minister go on. If they are not 

convinced all those two or throe days, they are not going 

to bo convinced in half an hour. ; .

Shri Morarj! Desai* I should certainly bo very happy to discuss 

with my hon. friends if they want to discuss anything with 

mo at leisure, whehovor they want to come, But this is 

hardly the time, occasion and hour’ whon I can bo cross- 

examined on this point horo^ If I am expected to finish 

my reply in a reasonable time, I do not think I should 

be expected to do so. w

Shri Rajendra Singh; Your roply should be a reasonable enough. 

Mr. Speaker; I have to decide whether it Is reasonable or not. 
i

Shri Morarji Desai; The minimum remuneration of Rs 80 recommended

by the Pay Commission with the consumer price index at 116 

represents full neutralisation on the basis of Rs ^,5

' accepted on tho recommendation of the Verdachari Commission,
4

1947, whon the cost of living index was 285 (base 1939 ) _

which corresponds to tho consumer price index 80 (base 1949), 
I

•Therefore, oven from that point of view, it will bo soon 

that the S'ay Commission has been very liberal in this

: mu io > u
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. matter and has given tho greatest consideration to those 

p OOp 1 o •

Shri Prabhab Kar (Ilooghly); The Vordachari Commission said, tho 

amount was on the poverty lino.

Shri Morarj L Dosai; Woll, wo aro on tho poverty lino in this 

country. That cannot bo helped. 1 cannot change that. 
< 

If I am trying to change it, my hon. friends do not want 

mo to do that. They,want bho whole income to bo consumed 

only in this, so that there can bo no change in the 

general poverty of tho people . And that is what I am saying. 

My hon. Members oughb t o be siding with me rather than 

siding with other people for polibical interests. Those 

aro only, political interests which arc ^governing thorn.

Otherwise, 1 do not think they would have said otherwise.
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Shri Rajendra Singh (Ch pr ): He is imputing motives.

Shri Morarji Desai: There is no question of motives. It is a:fact. 

There is no question cf attributing motives in this master. 

Let my hon.friend deny that it is not so-. I will*' accept it 

then. Without denying it, why should they s ay Lt" is not a 

fa*t? If they deny, I accept it. I have no objection to 

th at.

As I said, there was full justification for the 

Commission to redbe? the content .. and calorific require

ments laid down in the Aykroyd diet formula, as I explained 

before.

Mr Speaker: What is the calorific value in England? Posaibly

they have proceeded on that basis. 4 - • .
Shri Morarj i D^sai: That has- also Ir-^n eonsidcred. Dut I do not 

But 
think it is more there, /in coldercountries, they always 

give more and not so in a country like India. Therefore 

that will not apply here.

Shri S M Banerjee; Here everything is groundnut.

Mr Speaker: Has he taken note of the sunshine and sun-rays?

Shri N ar ay anankutty Menon (Mukandapuram): They had worked out a 

formula for a tropical country like India. Everything is 
i t

taken into consideration.

Shri Morarji Desai: The Pay Commission has very c arefully considered 

all thewo questions and has also described all these points, 

and I would refer hon.Members to them. That is all.

Then, it has boon a aid that they have departed from 

the principle of automatic adjustment of'dearness allowance 

with cost of living index which was proscribed by the 

Varadachari Commission and followed by labour tribunals, and 
not

x That has/be^n properly done. How can this bo regulated 

with, the living index, all the while? If we are able to 

do that for all people in this country, for all fixed
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wage-earners, I would certainly say that we should-do so; but

'A have we got the c apac ity. to d o so? If we .have pot got the

capacity to do so, Government servants -ought to suffer with

other people in the country. On the contrary, I wculd expect

th at wo ou gh t

» ar e nc t do- ing 

thing else, a

t: suffer more 

that. Instead 

d if .fere nt rkind

than the other people, but wo 

of that, wo are claiming some- 

of treatment. They want us to

i create a privileged flass which I think will not be’ in the

interests of the Government servants themselves. I am afraid

it will not-bo in the‘interests of the administration itself. 

They would n^ t. be able to serve the people they have tc, serve, 

and therefore this sort of special treatment ought not tc be 

demanded.

Then the questio.n was that the basis of classifying 

towns for the purpose of compensatory and house rent allow- 
♦

antes was no t s at! sf ac t>ry . «»It was suggested that towns 
* i

with populations exceeding 15 lakhs like Madras, Delhi 

and Kanpur should be classified as A. Only Bombay and 

Calcutta have been classified as A for specific reasons. 

A» is well known to everybody these two fities stand apart 

from all other cities. Other «ities with a population 

above five lakhs and not extending 15 1-akhs have been 

considered as B. Cities with a population between 1. and 

5 lakhs haye bean tonsiderod as 0. After the 1961 

• ensus will be time tc consider what decision should be 
would ‘ ”

taken in these matters. It/v- ifb not be realistic to take 
■ ~ - ; ; 

any decision in these matters whith is different from

the status quo at present. Therefore, I would appeal to my 

hen. friends to see that they are patient in this matter 

and wait till the 1961 •ensus.
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Shri Tangamani (madurai): rven the 1961 census will net help
* ■.. v ■

Delhi, Madras and Kanpur, because 15 lakhs isnot the irit<~rion.

Shri Mcrarji Desai: It was not on that criterion. Bombay and

Calcutta have been ecnsidered quite' special and therefore 

they have been put in Class 'A. Other cities cannot be put 

on the same line. But if any r etons Ider ation1 is. required, 

it may be possible only after the 1961 census. It Cannot be 

made now. >• . ; -

Shri Tanghmani: The 1961 census will not h^lp Madras and Delhi

because intho recommendation itself there is no mention about 

including the other aitics as A. That is the point.

Shri Rajendra Singh: . The point was - -

Mr Speaker: The point is clear. Hon.Members cannot bo cross-

examining like this. They have had their say. The hon.

Minister understands as much as th^ hon.Members.4 Ho has got 

his ownexplanation.

Shri Rajendra Singh: The very principle was'contended.

Mr .Speaker: Will hon,Members go oil putting questions unless they

see that the hen.Minister yields and says,"Yes; I am 

agreeing to this"? I cannot understand this interruption. 

Hen.Members have their own points of view. The hon.Minister
* . ■ v

has his point of view. All hon.Members have been allow'd 

to express their points of view. If there are some reason

able doubts, one or two questions may bo put, but if hon. 

Members are not satisfied unless the hon.Minister fields
,* >

to th^ir suggestiohs, I do not know how long we can go on. 

The hon.Minister should have h‘is own reasons. I would not

allow any more interruptions like this.
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y Shri Mor ar j i Desai - contd
• . . * . .A -

•Shri Nar ay anankutty Menon: No onr has said that. Ill parties are 

unanimous in saying that this is disappointing^

Shri Harish Chandra Mathur: ’ I hav~ said that net a pie* she u Id be 

spent further on th<~ Central Government employees. If any 

pie is there? it should be there net to v^iden thr gulf 

but to narrow it down. .

Shri Morarji Dedal: Ther~ are many things which can be do no but
i • ' ‘ . ••

they may not bQ done.

. • (contd by 0)
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increase. Without that it cannot be dene. Therefore,

t we have got-to take a realistic attitude in this mat

ter. We cannot merely bake up one section and say

that this section should be tackled first. That, is 

not possible. Government cannot take up that atti

tude.

'The same thing applies to thc ‘argument about 

the disparity ratio between the salaries of the 

highest and the lowest grades of the Central Govern

ment employees. It is said that this disparity is 

very great and that it should be reduced by making 

reduction in the pay of higher officers. If the 

pay of higher officers is unreasonable, then, 

certainly, it should be brought down•. But, in 

the new grades that have been revised, tit- salaries 

have been brought down. They are not the grades 

.which the I.C.o. officers used to get or which 

those who are in service get even now. We cannot 

compare the salaries of the I.C.3. officers now 

generally, because, they are disappearing and they 

are dwindling in numbers, and, in a few years, that 

too will riot remain. We can, therefore, dir, ,Y) ak e 

a comparison only with I.A.5. officers; and tin re, 

we will find now that the difference between the

minimum and tie maximum has come to 1 to 24. It has 

come down. Formerly, of course it was 329 in the 

old British days, but then, it was brought down to

34 and now it has gone down to 24. There is a

general reduction, but that reduction also will be 

p; better done as we raise up the lower salaries rather 

than bring .... down the upper salaries. After all,
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,,a I i . • : . t t .
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class, of the people who are concerned in this, after 
*$the age of 55, has not increased substantially, We 

find that by example. We also find by actual experi

ence that that is so. Therefore, if we take this 

attitude of raising the age, it will ’injure the 

administration; it. will go against the employment 

possibility Or potential, and the. work will also 

suffer. That is the conclusion to which Government 

has come. it. is therefore that Government has not 

thought it fit .to raise the age limit from 55 to 53. 
। - dir. » i »

We have said that extensions will be given 

'■where people are very fit and are required. Where 

a particular class of experienced people, arc required, 

there, extensions will be given, but not in every 

case. . ■

Shri S M Banerjee: This leads to favouritism*

Shri Morarji Desai: ‘It is very easy to say favouritism .ana 

nepotism when one wants to make allegation. It has 

become a fashion in this country to make allegations. 

I do not want to enter into an agrument about this 

sort of matter because it has no meaning.

Shri Rajendra Singh . ( Qhapra): It is also a fashion in this 

country not to face allegations.'

An Hon. Member: That is what Mr,Deshmukh'said.

Shri Morarji Desai: Nobody is an angel in this world. That 

is all that I would say.>(interruptions) Nobody, 

including myself. I have said that. When I said 

nobody, I am ’including myself.

Mr. Speaker: He was also the Fiance' Minister. I am talking 

of Mr. Deshmukh.’
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Shri Narsyanankutty Menon (Mukandapunam): ’ In giviit, exten
sions to those who have passed tire dge of 55, if 

Government have laid down reasonable standards with 

reasonable explanation, this criticism would not have 

. come. Even those standards are not laid down, it is 

left to each officer or Min istry to give.extonsion 

in each case. 4

Shri Morarji Desai: It is not so, Sir. Finance also is 

concerned in this. Every Ministry cannot go on doing 

like this. It is not so easy to give extensions 

nowadays except in respect of certain class of people, 

people in tne technical class. We have.said that 

this should be automatic in their case. For scientific 

and technical personnel, we have said that they 

should go on upto 56. Therefore, there is no question 

of any jobbery. For the other people, we have seen to 

it that only such a person who is essentially required 

and who has got ar exceptional record of* service is 

given extension and not otherwise. Therefor , Jir, 

we tried to avoid all these possibilities of favouritism 

and nepotism, and yet, I cannot guarantee that there 

will not be any case at all. I do not know whether1 

my hon. friend could do that at any time.1 ’ " 

An Hon. Member: Who can?

Shri Morarji Desai: I know what you can—not only I know-- 

but many of the Hon. Members here know.

Shri D G Sharma (Gurdaspur): I don’t know Sir.

Shri Morarji Desai: Then, oir, references nave been made 

about the reduction in‘the number of holidays, 

casual leave and some other privileges and amenities 

and as regards working on three Saturdays in a month. 

It was stated that it was not within the competence 

» 
’ h Mb‘J ?. K ii S‘l 1 I*'"''!... ' ' ... I Lt *... •iiiHfftirir ?.:1 . in ill
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•or within the terrs of reference, of the Commission 

to suggest reduction in the number of holidays, 

casual leave and other privileges and amenities. 

Now, it would not be correct to say this. It is 

incorrect because Clause 2 of the terms of reference 

specifically required the Commission to consider and 

recommend what changes in the structure of emoluments 

and conditions of service of different classes of 

Central Government employees are desirable and 

feasible. Therefore, they were completely within 

their rights and they were justified in making 

the recommendations aS they thought fit. One might 

disagree with them; that is a different matter 

altogether. But to say that they were not at all 

competent to do so is not at all Correct.

( Con td ;by P)
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‘ ■ Shri Morarji Desai - contd
Now, lot us see whether it is justified.

Shri Prabhat Kar(Hooghly) rose -

. Shri Morarji Desai I Hc need not got up; he is unnecessarily • < i
tiring himself. He had a full hearing from mo and from the 

J ' •

House. There has b,ccn an opinion - it isnot only generally 

prevalent, but I think it is unanimous - that we have too many 

holidays in this country. That has been said even by Members 

of the Opposition in this House. Bub on this occasion, in 

order to gain the favour of a particular class of people, they 

say ...

Shri Rajendra Singh: Again you are imputing.motives. 
4

Shri Morarji Desai: I would certainly maintain it, because other

wise, why should it bo done?

ShriRajendra Singh: It is not so., 
* • 

Mr Speaker: Allegations and counter-allegations’, 

Shri Morarji Desai: Otherwise, why should they say that in this 

particular case, there should bo more holidays?

Mr Speaker: I am willing to work on Saturdays.

Shri Morarji Desai: The increase is only 2| hours' work por month ■ 

and nothing moro than that.

Shri Rajendra Singh:Wc ar* not hero at the mercy of thcGovcrnnnnt 

servants ... (Interruption).

Shri Tyagi: You are at your own mercy’.

Shri Morarji Desai: Formerly, they got 12 hours off on four 

Saturdays in a month; they got off for 3 hours por Saturday. 

Now they will work for 9 hours extra on 3 Saturdays and they 

will got off for 6| Roars on the.last Saturday. So, really 

speaking, they will bo working extra for only 2^ hours in a 

month, and yet a groat row is made about it hero as if a 

groat deal has boon taken away. When it comes to criticising 
• * 5

tho administration, it is said, they arc inefficient; th or: 

arc delays and people aronot working properly; But when it

&
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Shri Morarji Desai’•They will be saving and it is necessary that 

• they should bo saving. It is against the Rs. 5 which is to bo 

given now. But the Rs. 5 given b’.for- -is forgotten altogether. 

There is no loss if that is also considered. There can be no 

loss. Yot, this ?s how things are presented. It is in that 

manner also that; the total inrernrr wh'rh is c? ven tby Govern- 

merit js forgott ri.

Let .us ‘sro vrhat the bur k n on Gov rnment has b'en. 

Int rim relief uaus d is. 12 crores extra expend!tur . Tho 

immediate effect of r commendations r-gerdi ng pay, allowances, 

and pensi on air ady ace pL. d - excluding* the d. fence p- rsonncl - 

would come to about Rs.20 crores a year. Improve in family 

pension sch r.i ., contr? outcry h alth sorvic' scheme, ducat! onal 

• and canteen facilities, if ace pted, will com. to about 

Rs.4.VO crores, the immediate effect of< extension of tho 

benefits to doienco services personnel would come to about 

Rs. 7 crores. In all, it will come to RMA cror~s, including 

railways. This will bo the immediate effect. But tho ultimate 

effect of pay and allowances, pensionary incr aso, etc. will bo 

■Rs.31 crores, instead of Rs.20 crores. Sc, in all, the ultimate 

effect will bo Rs. 5^ cror s. Consider wnat a burden it is on 

the revenues of Gov rnmont - He. crores of extra expenditure 

every yoar.*iiow arc we going to have more .expansion of our 
» t 

industries or any ether production line, if we are not able 

to invest? Instead of inv - st?ng, we are trying to take off and 

that is whore the whole difficulty comas in.

Therefore, I would request my hen.friends to ponder mor' 

over thccc points and see their way.to telling my friends in 

tho administration, whose advocates they have, become, that in 

' this way they will make thomsolvcc more unpopular and not 

popular. This is not how we can advance the cause of this 

country and make it prosperous. This way we can only take it 

to ruin .Thor ■ forr , th-' ^-mand that is made is quite unjustified 

and to my mind, improper. ‘ 1 contd by Q
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Thon, I would like to come to another question 

kr Speaker: How much more time will he take?

Shri Morarji Desai; This is the last point that I want to refer to.

This is about the application of the recommendations of 

the Pay Commission to the Government undertakings, that is, 

companies and corporations. This is a very serious matter 

aqd has to be considered. I would, ■therefore, like to put 

my considered view in this matter and, in order that there 

may not be any slips in that, I should like to read out a 

written statement in this matter.

As regards the extension of the Pay Commission’s 

recommendations to employees in the public sector companies, 

I should like to say that it is neither possible, nor is it 

thO intention of the Government to ask the companies contr lied 

by them and other autonomous organisations to extend to th- 

employees of the latter any improvements in the salaries ’and 

allowances, as also other c nditions of service, allowed to 

the Central Government employees as a result of the decisions 

taken on the recommendations of the P- j Commission. . This is 

because, firstly, the employees of those organisations and 

companies arc not Central Government employees; secondly, the 

Government controlled companies etc. are autonomous organisations 

which have their own rul( s for regulating the terms and con

ditions of their employees Thirdly, the pay scales and ouher 

conditions of service of employees of Government controlled 

companies are not in all (respects identical with those 

proscribed by G cvernmont for- corresponding categories of 

their own employees. Fourthly, the goods and services 

provided by those companies or organisation’s have to stand
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competition with others in the private sector and it is for 

x y ? the bodies concerned ■ to 'consider whether, having regard to 

their competitive- capacity the scales of pay of their employees 

need bo increased at alT-. and, finally, these organisations are 

situated invarious States and the wages and salaries of. thoir 

employees should boar some relation to the wago levels prevail- 
and 

ing in the respective areas, both in the State G j voramonts ^in 

tho private sector. Having regard to the above factors, 

there is no logical reason for increasing; the emoluments of 

the employees of the public sector companies or corporations 

merely because the emoluments of the Central Government 

employees are improved in certain respects.

I hope I have dealt with all the important points that 

have boon raised. 1 do not claim that whatever I have said 

must satisfy everybody. What I claim is that wo have given 

vary careful consideration to whatever has been said, not only . ‘ 

now but oven before, and ha/e come to a final conclusion after 

’.considering all the circumstances, all the demands and tho 

capacity of tho country to act in this manner. That is all 

that I can claim, nd if this is c,ad granted, no

impartial judge will ever bo able to say that wo have not 

dealt liberally with our own people, the members of the 

administration. Wo arc more concerned with taking work

. from them and wu have gut l- sue th it 1.hoy aru sa tisi .1 od .

But wo cannot satisfy pc plc if they make unreasonable 

demands. Thon, wo have gut t tell thorn and explain to 

them that this is not tho way wo should go about our work, 

which is public work, and it is there that I have appealed to 

•them, and it is hero that 1 am appealing to my hen.friends,



Debates (15-2-60)/Ma^ia 26, 16b1(Saka) (
£) '*> Uncorrected - Not forpublication
I 3 / b

(Shri M<rarji Desai - ccntd)

vaesc aim also must bo with us in this matter of making tho 

ac.ministratic n .better, and net making the- administration more 

dissatisfied by saying "if this is not done, that will be the 

Result”. If that is the common aim, then whatever they may 

say, whatever they may plead for them, I do not think that it 

will bo pre per at any time f(. r them to say that "if this is 

net, done, tho administration will go wrong". If it goes wrong, 

tho fault lies with my hon. friends who try to toll them so, 
* * • • • ■

and not with the Government. 4

(e nd’s)

Shri S L Saksena: Hu lias stated that the Government have not accepted • 

the rocomm^ndatic ns of tho 15th Labour Conference. Tho 15th 

Labour Conference was presided over by tho labour Minister ef 

tlio Union Government, ?nd sems of tho decisions there were 

taken unanimously by the three parties - labour, employers 
»

as well as Government. Are they not binding on the Central 

G c vo rnmo nt ?

Mr Speaker: If it is binding, would be say that ho is not accept Ing it? 

It has always been the policy that except in the case of tho 

decisions of the High Courts or Supremo Court they can always 

differ from the recommendations of any body and project them.

13 • 3 5 '
4

Shri’ Narayanankutty Menon: Mr Speaker, if the recommendations of tho 

Pay Commission Wore diuupp^j tiling enough, as it was stated by 

everybody, the Government’s decisions thereon were more 

disappointing. We wen. all eagerly looking forward to tho 

hen. Finance Minister’s reply to this debate and what we have 

all heard makes it all the more demoralising. When sermons 
I 

ore preachjd by tho saints, the sermons should first • h-



Debates (1 5-2-30 )/Magh a 23, 1GP1 (Saka) / 2?^ 6Uncorrected - Not for publica.tion
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Here I may point out that in the address made by the President

.this year to the Members of Parliament, ho made a1special 

mention of the recommendations of that conference, especially

• the Code ofJDiscipline, and he expressed his satisfaction 

that because of the working of the Code of Discipline there 

was improvement in the industrial relations in the country.

The decision to increase the minimum wage-paid to the 

employees in this country is a corollary to'the decision 

that the employees shall keep a certain standard of co nduct 

in the industry. That was a mutual decision,and after that 
» *

decision was taken in the Labour Conference, many an industrial 

tribunal in this country has accepted that proposition,' and 

it has now boon accepted as the normal norm for the minimum 

wage in this country. Now. to day if the hon. Finance Minister 

says that it is not binding upon the Government, it might bo 

said that no decision of that conference is binding upon anybody 

concerned, though it has been accepted as ,a basis regarding 

the code of discipline, code on production and ^rationalisation 
♦

of the industries for the Second Plan, and you can very well. *
imagin what will be the situation in this country. Because, the 

whole apex of the industrial peace is based upon the decisions 

of the 15th Indian Labour' Conference. Therefore, 1 should 

like to make an honest appeal to the Finance Minister to lo k 

into the implications of the decision of Government not to follow 

the recommendations of the Labour Conference in the case of their 

own' ompl oyoos, when wo remember that there are employers and 

employers who are bound by the decisions of that very conference. 

Mr Speaker: Doos tho hon. Mombor contend th it it is not open to i.ho

Finance Minister to tax tho people more? lie has already stated 
have in that case

that he / will to pay Pq. 55 crores ^and ho has pleaded his 

inability to do so.

ih'(Mb d ■' ■ ’■ HI! i • ‘pcsit Mig ||.
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Shri Morarji Desai: May I again way that I have had to say that the

• decisions, or the recommendations, of the Labour Conference are 

not binding on mo? 1 am brought to tlv't. position by the bon.
* <

Member constantly harping on the subject; 1 would have never 

said that otherwise. But no recommendation of any advisory 

conference can over be binding on anybody; they are only 

advisory.- That conference was not a decisive body, and the 

comparison of that Conference with the Parliament is something 

to my mind - well, I do not know what to say on that, 

Shri S L Saksena: Thon what is the sanctity for it?

Shri Narayanankutty* Menon: Ho said that because I referred to it

so that he was forced to reply to that. May I point out that 

ho himself said that when the’ Pay Commission wanted a clarification 

.about certain decisions taken at the 15th Labour Conference?

Therefore, I will finish this point by making only one 

observation that if the decisions taken at the 15th Indian Labour 

Conference are not binding on the Government, who are the 

sponsors of that Conference, certainly it will lead to the 

logical conclusion that those decisions are not binding on 
"mon 

the employers in this country and the work/in this country, 

because the employers, though they could not agree with those 

decisions, have been faithfully carrying out the decisions of 

that conference and so it will be putting a certain premium 

upon the working of Government organisations.

(contd. by R)
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If now today the Government comes and says that 

it is nottbinding upon them, certainly the Conference 

decisions will, not be binding upon anybody and all the 

decisions token by the industrial Tribunals cf this 

country, taking the norms that had been decided at the 

XV Indian Labour Conference will be shattered to pieces 

and the Industrial Tri burials will be left with no norms

as the norms that had been taken in the previous years ♦ ■
had been modified by the XV Indian Labour Conference. 

The Industrial Tribunals give so much of sanctity to 
if

» these decisions. Now in this Par li ament/the hon.Finance 

Minister says that it is m t binding upon this Government, 

the employer will immediately begin to say, ”If it is not 

binding upon you, certainly it is not binding upon me”. 

Consequently, it will not be binding upon the-workers also. 

It will have- far-reaching repercussions not only upon 

industrial peace in this country but also on the entire 

economic progress of the Second .and Third Five Year Pl'ns. 

Certainly the Government should n view the position as to 

whether the decisions taken by the XV, XVI and xVl! Indan 

Labour Conferences have got oven moral validity and arc 

of morally binding nature upon the Government, otherwise 

the situation is goinp; to bo very serious.

The hon. Finance- Minister also spoke regarding the 

caloric value of food. Dr. Aykroyd thought over the 

economic situation in the country, the paying capacity of 

the employer, the productivity of this country and then 

laid down certain norms. Now the hon. Finance Minister 

comes and says that 1,200 calories of food will be enough 

for him and that he was taking that food and living in 

this country for the last so many years.
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Shni Morarji.Desai: I said 1200 to 1400.

Shri Nanayanankutty Menon: Hl also laid c’.own a dictum that 

the Government^ servants, whs? are equally interested as 

the others in the well-tcin; of this nation and its 

economic development, should be the first to come forward 

and sacrifice. If a man like the hon. Finance Minister 

says that an average three consumption units family, as 
r.

has been laid do\m by the Conference, bats only 1200 

calorics of food incluling two ounces of groundnut 

releasing 600 calories spontaneously, as has been said.... 

Mr. peaker: Let him not go into the personalities. 

Shri Narayanankutty Menon; He said that, 

Mr. Speaker: Let him say whatever ho might say. . What he said 

was th.-=t 2,7*30 was recommended and in, addition to that seme- 

thing more is being given. 2,600 has been recommended by 

the Pay Commission. . The hon. Fin-nce Minister may starve 

some days or fast some days. All that is not necessary to 

say.

.Shri Narayanankutty Menon: I would hot have gone into the 

personalities but for the fact that Dr. Aykroyd laid down 

a formula which underwent the test of the Supreme Court. 

Mr. Speaker: The only difference is that of 100 calories. 

Shri Narayanankutty Menon: In order to upset the formula, the 

Pay Commission, reasonably enougn. should have got at least 

the authority of an equally competent person. They have , 

gone to one Institute in Hyderabad, A person employed in 

that Institute gave an opinion and they accepted that 

opinion.

Mr. Speaker: What is the difference between 2,700 and 2,600? 

What did the Pay Commission give?

Shri Narayanankutty Menon: Now it is 2,600. 
> ♦
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Mr, Speaker; w'nat has Dr. ..ykroyd given?

Shri Narayanankutty. Menon; 3,200, Dr. Aykroyd has given the

weightage on-certain animal things in the country which- 

people can eat. The Pay Commission has gone far back. 

It has not only reduced the calories but the weightage on 

food also lias been completely different. It is nd-t 

possible for an ordinary worker to eat two ounces of 

groundnut a. day, digest that and get a spontaneous release 

of 600 calories while he is'going for work. I will submit 
I 

that people in this country never eat groundnut unless 

starvation comes in that particular part of the country 

and got 600 calories of equivalent food requirement from 

two ounces of groundnut alone.

My hon. friend the Finance Minister said that Dr. 

Aykroyd’s formula was based on certain food material which 

is not available in this country. It might; be possible, as 

the Pay Commission has said, that fc r the 400 million 

people in this country eggs might not be available as Dr. 

uykroyd has put. It is not all the 400 million who work. 

The man who works adds to productivity. He increases the 

national wealth. It is quite true that ev«ery man in the 

country has a right to share, but if the worker, who produces, 

does not have priority and get at least a small proportion 

of the national wealth, how he has to sustain his livelihood? 

Therefore the theory prepounded by the hen. Finance Minister 

that unless and until the common man in Indtia, the 400 million 

people in India come to a particular incomb level, the worker 

of this country cannot ask for more,.certainly is not-a the ry 

which can be accepted even by the hen. Finance Minister when

he is out of the Government, If, according to him, the
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worker is tc produce wealth in this country, an incentive 

should be there; ...pert from the incentive, there should 

be the basic f cd requirement for him. Yen can point cut 

thousands of people in a particular State or anywhere in 

India who need a job of their own because this is a country 

where unemployment problem is the biggest problem, .You 

cannot take into consideration the unemployed man, who. is 

not getting anythin’;,' an.I equate, him with the nan who 

produces, according to this theory, the worker will no' 

more produce material and then the national wealth will 

not increase.

Mr. Speaker: He is only replying.

3hr i Narayanankutty Mcnon: Therefore that thee, ry of equating

• national income with minimum wage is not at all acceptable.

I am not going into any other point. I will conclude 

by pointing out this factor regarding neutralisation. My 

hon. friend said that it is not possible anywhere in -any 

country to»tag the rising cost of living with the dearness 

allowance. We do not say that. Many times on the floor of 

the House many people have pointed out that it is not our 

demand that when prices rise you should give equating dear

ness allowance. We find that sometimes when prices outside 

rise and dearness allowance is tagged on on a slidingscale, 

that might give further ground fur inflation. That is true. 

But when prices outside arc rising beyond the control of the 

Government, the Government can only help in this way. Ape 

you courageous enough to peg down the prices if you want 

to have a fixed Dn? . We are agreeable tc fixed Da. It is 

always desirable. When the DA is fixed at a curtain level, 

the prices should be pegged by the Government. If they 

peg the prices, certainly it is a desirable thing. Other-
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wise it will be a vicious circle. For example, in the 

case of su^ar they have fixed the price- at >2 nP per pound. 

When eight annas are to bo given by any worker or any man 

for one pound of sugar, what is the result .if you give 

■ four annas more in his wage? The result is that four annas 

from the Government treasury and. four annas of the worker 

go to the trader who is profiteering. Our only demand is: 

have a firm policy of pegging down the prices. We will 
* * 

not come here nnd the worker will not cane here and ask 

, for a pie more increase.

'Hie alternative suggestion is that you undertake 

the responsibility of supplying the basic food materials 

to these workers by opening co-operative societies. You 

have fixed prices for rice and sugar. What* prevents you 

from giving these employees, as the Hailways used to do 

.previously, food at fixed prices? If that is done, the 

whole problem will n.,t bv there. But you are not prepared 

to do that. as long as you arc not prepared to peg down 

the prices, as lung as you arc not prepared to give the 

basic food materials to the workers at fixed prices, your 

argument that it will give rise to inflation and it will 

not be possible, will not arise at all.

In conclusion, 1 would say that the hon. Finance 

Minister made imputations after imputations, I wish to 

assure him that we are never here to incite or stir 

discontent in employees, much less in Government employees. 

We are equally interested, as tie hon. Finance Minister is, 

that we should have a contented administration. We are 
the

.at one with the hon. F.inance Minister that in / developing 

economy of this country, unless our working class is con

oid
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tented, unless the Gc’v< rnment servants arc contented, wo 

will not be able to achieve even ten per cent of cur goal. 

Therefore with that ideal in cur mind and agreeing with the 
A i

hon. Finance Minister that we should have everybody contented, 

we bring forward the real grievances and real disappointments 

of the employees in the proper level, in the proper form and 

in the proper forum so that if these reasonable arguments of 

ours and the reasonable discontent among the employees could 

be brou.^t to the notice of the hon. Finance, he should be 

the first man not to allege imputations and motives but to 

1 ? jk deeper into the matter whether there is ground for a 

genuine grievance and whether actually in the case of certain 

employees the takc-hume-pay of the employee because of the 

'implementation of the Pay Commission’s recommendation has

been reduced. He should be the first man, as all patriots 

sh. uld be, to lot k forward and find out the defects and 

remove them, when all this has been said from cither side 

of the House with the hem urable exception of my hon. friend 

fr ,m Rajasthan, Shri Harish Chandra Mathur, who said otherwise.

. . , . ( Ccntd, by S).
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*

Every Member , including the Congress Members here, 

has s^ic^ th^t the Pay Commissi'n’s Rcp»rt and the 

Government’s deci'si ns thereon have only r suited in 

disappointment to the ’ employees. So, it is not pro

per for the hen.Minister to impute motives t ' vs, 

and by th-t ho does n t serve the interests which 

he should serve in the future also.

Therefore, in excluding this debate, I make ,

ar •'•ppeal to the hon. Minister and the- Government.

It is not a case r'f the Opposition stirring up troubl ?. 

It is a case of genuine discontent among two million 

employees of the Government. Th<rcf re, unless you 
* *. 

review ^nd reconsider the st apd th at you have taken 

fd-iy regarding the i mpl< ment-,tion "f this report, 

regarding c ert sin t he tics which are f a metaphysi

cal legalism and atheism carried to the point of 

absurdity, you wall never have, a c ,nt<. nted labour 

force in this country. Unless ; ?u reednsider these 

p into nnd rectify the genuine grievances, all the 

ideals t.h^t you pl'cc before the 'i use, for which 

you are striving, arc impossible to achieve. Unless 

he reviews the Government decision ^nd position on 

the recomaienda.ti<’ns ; f the 15th Labour Conference, 

it will hve serious repercussions on the entire 

industrial working class uf this country. Other

wise, in future, not only will.wo net be able to 

settle the question Lh-’t has been hanging fire for 

two years which even came to a general strike in 

*1957; we vri. 11 also be opening up '■ Pandora’s box 

lending to more industrial disputes, and all these
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Trichur, /.Kerala >4;nto, 
2Gtp Doer. 1959

Subject? II ConlTal Govt. Pay Com issjeh Report.

Sir,
Having- road in the papers that, in response to a joint 

connunicatidn issued by your honour and ton others, the Govern
ment is agreoabJ.n have a full discussion on the Report of 
th.o Second Pay Con -lesion dnrin the onsuin ; budget Session of 
the .Indian Parliament, I k.vo the honour to brlu,; to your 
notice the following anomalies suffered by bho existing Central 
Govt. Pensioners, particularly of the Crdn/nco Factories under 
the Defence Department, and .a.»u1G request the honours.’ Io nonbors 
of the opposition to bo Good enough to ap' raise the Government 
of trie injustice and unreasonableness thereof with a view to 
their early redress.-
I• Hod-'fled pensionary benefits granted from tine to time to 

~ exist!/; inciii JLn, service arc not usually made aprdi-
c?blo to those who have retired in the i .centime.

In Govt, of India, Defence Dontt: letter Io.F.12/(2)/ 
5C>/2C7G/D(Civ:II) dated 12-9-1958 sanction was given to 
count one-fourth of the service on the To poiary Establish
ment of Oj’dn^nce F-c‘o-'ies prior to Sept.1949 subject to 
a maximum of 5 years, as qualifying service for pension 
when such service is followed by confirmation on tlr.) per
manent cadre; hut it is- so,‘cifically stated therein thht 
this benefit will not be applicable to those who have 
retired prior to the issue of that communication. This 
latter proviso is considered most -ajust especially inasrncv' 
as the beneficial concession was the outcome of represent
ations by individuals who had retired earlier. Since the 
delay in the issue of the orders was entirely on the part 
of the Government, it is no reason why th.o poor pensioners 
should bo deprived of the benefit for no fault of their own. 
The l/vornmont must therefore sympathetically consider- this 
matter and emend the above order to mak$<ji$ ).
all the relevant surviving pensioners. ’..  ' '

II. Rounding off period of qualifying service for calculation 
of pension at non:.loners1 disadvantage.

The existing orders arc that.fraction of a year 
should be omitted in reckoning qualifying service for 
pension. Thus, an individual who has a total pensionable 
service of 20 years 11 months and 25 days on the late of 
his retirement is allowed only 20 years. This is. most 
unjust especially when much of his earlier temporary 
service is not taken into account for pension. It is 
requested therefore that the rules may be modified to the 
offeet that instead of fraction of a year, fraction of a 

• month nay bo discounted for purposes of pension. Surely, 
the omission of fraction must bo from a reasonable lower 
unit and just as in the case of pension, the amount is 
rounded off to the nearest anna, the qualifying service 
should bo rounded off to the nearest month.

, . n half the temporary service when followed
-ice as .qualifying service for nension.

(1). Tin? Indian (r'dnanco Factorles hud a category of 
employees Iznoun as "Temporary Rstai 1.10iimont" lor a very
/long tine. Those personnel wore governed by paras 7G-A 
to D of th.o Civil Gorvico Regulations and they enjoyed

status



status and conditions of service almost similar to those 
governing the permanent establishment, inspito of the fact 
that, the Temporary Establ ishmont was considered as tech
nically, dischar ;ed on 31st March, and re-cnPertained on 1st 
April each year for purposes of budget provision. Originally, 
the Tompy. Estt: did not have any retiring benefits, but when 
in 1031 the Indian Ordnance factories Moria ion’s Provident 
Fund with a 50f' government contribution was constituted, 
those temporary personnel were given the option to join it. 
The Govbriu’dnt bonus was subsequently raised in 1945 to 100^ 
and subscription to the fund was made compulsory for all 
those who have completed 3 years of service.
(2) It was when matters stood thus that on the re corn-6* 
mendations of the First Centr. 1 Govt. Pay Co mission (1947) 
the dovdmment, in ortjer to better the service considerations 
of the Temporary Establishment vis-a-vis the permanent in
cumbents, brought into effect•-

(i) in 1949, the ’'Civilians in Defence Cervices (T.E.) 
Rules 1949” (vide K.D.Ho.2/23/0-1^/49 dated 19-8-4$). 
whereby all the then oxisting temporary personnel 
were automatically brought thereunder.

(ii) in 1950, the "Liberalised Pension Rules" (vide 
Appendix 41 to C.5.R) - according to para 7 thereof, 
half the t nporary service if folio :ed by permanent 
pensionable service, is to bo reckoned as qualifying 
service for pension.

(3) It is a matter of extreme regret that the Government 
authorities have not yet reconciled themselves to accept 
the provisions of para 7 of the revised Pension Rules in so 
far as temporary personnel as existed prior to 1949 in Ord
nance Factories arc con^corned, on the plans-

(1) that Che temporary service referred to in para 7 
of the Kev Pension Rules is none other than that 
•constituted under the C.D.8.(T.E) Rules 1949 and 
that whatever temporary ostablisliment that existed 
prior to 194:9 was not a "re ular" establishment, and

(ii) that Clio temporary establish. ent prior to 1949 is 
.governed by Provident Fund benefits, viz., the 
I... .F. .'.P.Fuhd, the rules of which do not provide 
any option to a subscriber on his promotion to 
pensionary status to surrender the Govt, contribution 
of the Pro:Fuad and elect pension instead.

(4) The stand taken by the Government in this respect is 
unjust and unreasonable, because:-

(i) Para 7. of the revised Pension Rules is clear and un
ambiguous. It doos not specify the term "temporary

. service" as "regular" or "irregular". It is also not 
mentioned-anywhere in borvico Regulations that the 
temporary service in Ordnance Factories prior to 1949 
was an irregular one and the so-called "regularisation" 
conferred pn that Estt. by the C.D.S. (T.J7.) Rules 1949 
(seo para (2)(i) above) would appear to bo quite super
fluous inasmuch as all the temporary personnel that 
existed in 1949 were automatically brought under those 
Rules. It is therefore contented that the temporary 
service urior to 1949 cannot bo dumped as "irregular"

(ii) Since the previous Pay Co : ission was instituted in 
1947, the rocoi nonfat lens contained Ln para 17.1 of 
their report to allow half the ten penary service to bo 
reckoned for wonsion., would as a r .at tor of fact pertain 
to the Temporary ta111 sir ent that existed at that tine.
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Since tho revised Pension Rules were promulgated by tho 
Government on the ro'oruvariations in the above Renert, 
as expressly mentioned in. Clio preamble thereto, it is 
logical to conclude that the tern "Tcriporary service’' 
in para 7 of tho Revised Pension Rules covers the 
temporary service th- t existed prior to 1949 as well.

(iii) The fact that tho Temporary Establishment at tho time of 
tho sitting of tho First Pay Commission (io., 1947) was 
provided with a Govt, contributory provident fund (viz., 
tho I.O.F.W.P.Fund) and that every member of the Tonpy: 
Establishment who had a or more years of service would 
have boon subscribers thereto, doos not appear to pre
judice .the above recommendations,(gamely, that half the 
temporary SQrvJ.cc should bo reckoned as qualifying service,) 
since provision already exists elsewhere by which option 
is riven to tho individuals concerned to elect pension or 
provident fund benefits whichever is advantageous to then 
and accordingly on bein'; opted for pensionr the government 
contribution to tho Provident Fund becomes surrenderable.

(5) Those points wore represented to the government by tho 
affected individuals immediately it became known that Choy arc 
deprived of*tbo benefits of para 7 of the Revised Pension Rules. 
In.reply, it was stated that the matter was under consideration 
of the government and that when a decision was arrived at, each 
claim would bo automatically dealt with.
(G) It appears now that those arguments have been nccoisod 
end that tho Govt’s con ’cent ion reformed to in para (9)(i) and (ii) 
above has been withdrawn, because us mentioned ia para (I) above, 
the Govoiun.icnt has found its way to sanction one-fourth of tho 
Temporary service prior to 1949 being included as qualifying 
service for pension on surrender of provident fund benefits. 
If, thoroforo, the Government cun find adequate reasons for 
allowing one-fourth temporary jorvico as qulifying service for 
pension, then there is surely no reason why half the service 
cannot be allowed to Ordnance Factories' personnel as in tho 
case of other service personnel, at least to conform to tho pro
visions of para 7 of the how Pension Rules which otherwise govern 
their retiring ben&fits.

IV. Hon-confirmtion in officlatin.g appointments oven after contlnr.ous 
so^ico thereiirj'or covernl years.

Instances have occurred in tho past whore incumbents 
officiating in higher than their substantive appointments for 
several years continue to remain so even at tho time of their 
retirement on superannuation, thereby denying then tho benefits 
of their officiatin : emoluments in full for purposes of calculation 
ci pension. At present, on tho authority of’para 437-B C.S.R., a 
portion of the officiating salary is taken into account in addition 
to substantive pay when the officiating a ’pointnont is held for not 
loss than 2 years prior to retirement. It is thought that an offg: 
period of say 5 years would he more thaniample to prove tho suit
ability of tho incumbent for confirmation in the appointment hold 
by him. In the event of a permanent vacancy not being available 
for confirmation or for any other reason confirmation could not 
be made before retirement, then it must bo considered just and 
proper that continuous officiatin:; service of over 5 years immed
iately prior to retirement should automatically make him eligible 
for his pension to bo calculated on the basis of his officiating 
salary exclusively rather than on his substantive pay.

Thanking your honour in anticipation,
Your s falthfully, 

(K.E.lIohonF “ . 
Pensioner - O.Fy. Defence Doptt.)
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HISTORICAL REVIEW

Employment Figures

Thu number of persons employed under the Central Govern

mont as on Juno 30

or the 1. C. S. . I

1957, was 17,73,&971 This includes 327 officers

S and I,P.S in the Central Government. The .total

nnmbor’of Contrnl--Govurnment---uLmploynciS-on 1, 194# Was

14,45,050. This shows an increase of 22.7 per cent in the 9 years

hat-have. intervened, an average annual increase of 2.5 per cent

In 194#, #,50,229 were employed in the Railways, 

1,43,250 in the-Posts and Telegraphs Department and 2,94,659 were 

civilian employees in the Ministry of Defence. These throe depart

ments thus accounted for about 95 per cunt of the total staff*

In 1957, these throe departments employed 14,73,014 

persons which represented #3 pur cunt of the total. Excluding .

i. x the 327 officers of the throe All India Services, the following
> >

. is the breakdown of figures for 1957 categorised under four 

heads: . .

Railways: 9,97,262

Posts & Telegraphs: 2,04,#40

■ • z' t Defence Civilians: 2,70,912

' ' Other Ministries :■ 3,00,556.

. ’ Total 17,73,570
* * 

. Of these, 11,70,#20 we^p permanent, 5,65,99# wore

, i tempo/ary and the remaining 36,752 wure non-regular. , /

The Wage Bill...

’ . ^According to revised estimates, the number-of employees
. .• in the Central Government including quasi-.Governmental insti- ’ 

( ’’ • tutions sponsored.by the Centre is 20 lakhs.
'| P. 1.0. 318 ' '
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The Wago Bill for 1957-53 was Rs.3O3»#6 crores made 

up as follows: Railways Rs.161.62 crores, Posts & Telegraphs 

Rs.35 *99 crores, Defence (Civilian Staff Rs.39.54 crores) and 

others Rs.66.71 crores.

The figures include th ; cost of pay and allowances 

but exclude. ’- expenditure on pensions, gratuity, Government’s 

contribution to provident fund, amenities, facilities etc.' 

Cost of staff paid from contingencies or engaged in construction 

works is. excluded,, except that the figure for the Railways in- 

cJiidds.!±1-10* cost of staff charged to works.

The first Pay Commission had recommended 156 scales 

of pay but the Government proscribed a larger number, At present 

there are, in all, 517 scales or fixed rates of pay.

As on June 30, 1956, fur which figures are available^" 

‘the distribution of Cv>nt rak.Gove enmunb. uoiploT^os—b?— 

was al follows: - •. , ‘ -

Of the

Pav .range. 1211 c/oI 1256 jL
Upto -1^50/- 9,01,119 58.9 9,63,046 56.2

Rs.5l/- to Rs.100/- 4,27,034) 4,92,303)
Rs. 101/— to Rs.150/- 96^242) 39.0 1,30,042 ) 41.3
Rs.151/- to Rs.200/-
Rs.20C/- to Rs.250/-

54,945)
17,432)

57,735)
24,424)

Rs.25l/- to Rs.300/-
Rs.30G/- to Rs.350/-

3,5#2)
& 6,507)

12,402)
8,419)

Rs.351/- to Rs.500/- 8,496) 2 .0 4 10,307 2.4
Rs.50i/- to Rs.750/-
Rs.75l/- to Rs.1000/-

Rs..100l/- to' Rs/1500/-
Rs.l50l/- to Rs.200,0/-
Rs.2001/- to Rs.3000/-

4,484)
2,232)

1,249)
43 f)
375) 0.1

5,465)
2,497)

1,544) :
, 577)

354) 0.1
Above Rs.3000/-
Ot-he rs

Total ....

6i.)

15,29,199 100.0 ’1

69)
919) ■

7,15,708 100.0

f . J . ' »



Of the, 15,29,199 employees in 1951 > 14,349 were 

gazetted officers and the remaining 15,14,350 wore non- 

gazetted. In 1956, out of 17,15,703 employees, 19,691 wore 

gazetted and 16,96,017 were non-gazotted.

Classificatjon of employees 
(As on J uno '30, 1957) Cj nSS -p Class II

' 1. 6197 Permanent 10,879

3303 ' Temporary 7,646

9500 ' Total 13,525

ri pt 
Services 855 Permanent 5,911

436 Temporary 2,460

1341 ; Tot al 8,371

Services 295 ; Permanent 354
.59 i Temporary 604

354 : Tot al 953

Revenue
Services 726 I Permanent ■ 902

242 ! Temporary 604
* 963 ■ T jt al 1506

Audit and 
.Accounts

643 Permanent 65 5

Sorv? OeS 54 Temporary 411-- - • --
«? 702 Tot al 1066

Econpmi c_&_ 
St at 1st ic? al

67 '
i _

Perm anont 103

S^ rvices. 165 Temporary 320

232 Total 423

Engineering 
Services

2139 Permanent 1412

1520 Temporary 6652

3659 Tot al 3064

Nodical
Sorvi cos

142 Permanent 71

_?3_ Temporary 298
215 Tot al 369



s Scientific 
Services;

-4 -
Class I

455 Permanent

T
Class II 

622

474 Temporary 805

929 Tot al 1427

Logftl Staffs 27 Permanent 32 ■

50 Temporary 145

% 77 177 IK

Railway T.T.
& C. D, Service; 
P&l Services:

574

103

Permanent

Temporary

335

74

677 Total 439

Information
Services:

79

74

Permanent

Temporary
349 *

456

153 Total 805
9

4

L abour:
Offi cers:

3

Permanent

Temporary

74

59

3 Total 133 9

Grand T ot al of 
and

Permanent and Temporary Class I 
Class II Officers:

Class

Class

I

II

9,500

18,525 I(includes 
staff)

(Class

(Class

non-Gazetted

Others for whom 
details are not 
available:

23,025

391

747

II

II)

7 29,663 4

Classification of Ehiployeps Class III

Common Categories: 1,33,491 (p)

1,06,366 (T)

1,45,527 (Not known)

Total 3,85,384

Railways : 71,738 (Not known)
Total 71,73-8

•H,
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P & T; 56,300

' '
IP)

,16,;225 (T)

72,525 Total

Defence
_ Civilians)

463

1,383

(P)

(T)

'A 2,346 Total

. L Others. : 6,792

6,438

(P)

(T)

13,230 T ot al

Mise ♦: 7,330 (Not known)

7,330 Tot al

Grand Total 
of all thre 
categorios 
Class III
St £f f: 5

of

,53,163

Classification of Emtlovvjcs Class IV

Common Categories: 33,374

62 j 166
55,507

(P)

(T)
(Not known. Of these, about 
6,6,0 are probably permanent)

1,51,047

Railways,,; 4,05,219 (Not known* This includes

Defence Civilians: 1 <J73 .

2;132 brakesmen and 7,020 
firemen since brought over 
to Class III scales of pay# of 
the total, about 43.546 are 
probably permanent.)

(P)

Uh
10 ,511

Others: * 3,043

(T)

Total e-

(p)

13,221 

1,560 

/ 22,769

Uncate'goriesed: 43

(T)

(N ot known)

(P)

67 . 
69,022

(T)
(Not known)

69,132 Total



Grant! total

'A

^213 

‘ 91,762 

5?31,3O8

'6,93,31#

(P)

(T) .

(Not known)

Tot al

Sub-Classification <~f l^ployeos 
(aS on June 30 ? 19 5 7 j~

Class I and Class II Class III

Engineers 6.652 36,065

Scientists 2,356 .. 4,770

Medical Of lice rd 684 5,448

£c on omi sts aii cl 
ot yt i st i cj. nns 655 892

Judit & Accounts
Officers 1,766 24,005

Revenue Services- . 2.^474.

Workshop staff

Highly skilled - 13-620

skilled’ ... 1,72,863

s omi -s ki lie d - 94,602

unskilled • - 1,86,050

, ’ Total - 4,67,135

■. Those are employed
* . Defence (Civilians)

in the railways, P&T 
and others• ♦

>

( . a- f\ v ■
Dnplpyues in Union !■ rritories

4

The total nums. t oi psrsons employed in the Union

territories as on June 30, 1957 was 56,276. Of these 

215 belonged to Class I Service, 1,06l.to Class II, 

3#>437 to Class if! and 12,107 to Class IV. 4>456 employe 

.were^non^re.gular ,ai-A. unclassified •

/ • • • •
Employees under



OTHER GOVERNMENT EMPLOYEES

As in 1957f there w^s, in all, a total of . . 

20,11,193 persons employed in 14 States, The breakdown 

Statewiso .is as follows; Assam 56,563; West Bengal 1,25,119; 

Bihar 1,51,175; Orissa 71,147; Madhya Pradesh 1,63,725;

Uttar Pradesh 3,24,532 ; Pan jab 1 ,05,123 J Jammu & Kashmir 

37,4^, Rajasthan 1,46,365; Bombay 2,55,473; Andhra 

Pradesh 1,93,376; Madras 1,26,196; Mysore 1,54,000; and 

Kerala 95,000. - 

LOCAL BO DIBS; . \ .

Local bodies including institutions run by 

them employed 16 lakh persons. 1

AIDED INSTITUTIONS had 5 lakh employees ♦

GAaFD TOTAL; In all, the total number of 

employees under all four heads including Centro wa$ 61 lakhs, 

MINIMUM iCTES OF P/DT AND D. A.

In 1947, the minimum basic pay for Class IV 

Central employees was Rs.30/- plus Rs.25/- as Dearness Allowance * 

Total emoluments at start were Rs.5 5/-«

In 1959, the . tot al emoluments for this category 

of employees wore Rs.75/- made up of Rs.30/- as basic Pay and 

Rs.45/- as D.A. The total minimum emoluments for a matriculate 

clerk in 1959 is Rs.11.5/- in the Secretariat and other Central 

Government ‘offices.

AVEiUGE MONT HJEMOLUM ENT S
•

Basic Pay Di.-. Total

Clas s I Rs.392/- Rs. 75/- Rs,967/-

Class II Rs. 416/- Rs.75/- Rs, 491/-

Class, III- Rs,123/- Rs.59/- Rs, 187/-

Class IV Rs, 36/- Rs. 45/- Rs. 81/-
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PENSION; BENEFITS : ; ’

• Servias qualifies for pension, after a Government servant 
the ■

has completed 20.years: of age. incase of Class I, II and III posts

For Class IV posts,.the. corresponding age is 16 ye ars . (18 years for 
who ; 1 , ?

thos events red service- after 1.7.4,.£0). The service should have been ■ 

rendered in a substantive capacity in a permanent post .' Temporary 

service counts for pension if the temporary past held by A govern- f 

ment servant is eventually made permanent^ and he is also transferred 

from a temporary to a permane.nt appointment and officiating, service 

counts if the post in question is vacant and the permanent 

incumbent of the post .doos< not. count service in that post for 

pension and also that the officer isIcoxifirmbi?.:without interruption 

in his service. First four months of leave dn^averagb pay (first 

120 days of earned leave in respect of persons governed- by the 

Revised Leave Rules)' plus other leave with allowances to the 

limited extent- laid down in the rules according to the length .

of service, also is reckoned towards qualifying service.

' The pension is calculated on the average of three years1 

emoluments. Benefit is also given of a portion of officiating . 

pay if it has been drawn continuously for 2 years’ or more 

immediately preceding the date of retirement. The pension is 

a proportion of average emoluments based on the completed
• /:• .. -.a.- . ,s h.-J- 1

years of service. The quantum of pension’ varies" according
........- ■ — — . " ' * X f L /

as the Government servant is governed by the rules contained 

in the Superior Service Pension Rules, Civil.-Service Regulations 

or by the Liberalised Pension Rules.

, Under the Liberalised Pension Rules,’the maximum
~ X : ■ . •1 ■ ■ - V' « . ** \ • 5 ■

pension (viz. 30/S0 of the average emoluments) is earned 

after 30 years of qualifying service and the maximum, gratuity 

equal to 15 months emoluments, subject to a monetary limit of ■ ; , 

Rs.24,000, is earned after 34 years qualifying service'. Service 

gratuity is allowed at a regulated scale for qualifying service 

not exceeding.... /
. ■ • ■■ ' 1



ndt exceeding 10 years. If a Government'servant ditrs after 

completion of 20 years service, his family is allowed a family

pension equal to 1/2 of the superannuation pension admissible to 

the officer at'the time of death, but subject to a maximum of 

Rs,150/- per month" and a minmum of Rs.30/- per month (the. minimum 

not exceeding the full pension admissible to the officer) . Family 

pension is also allowed to the family of a pensioner who dies 

within 5. years of his retirement. It is payable for 10 years 

from the date following the date of death but not beyond a period 
I 

of 5 years from the date ,on which the deceased officer retired 

or on which he would have retired on a superannuation pension 

in the normal course. In special cases family pensions are also 

granted to families of deceased Government servants who had 

rendered qualifying service between 10 to 20 years. 

PROVIDENT FUND

GPF: Permanent Government servants- are .eligible to subscribe 

towards the General Provident Fund. Temporary Government servants 

are also eligible to subscribe after completion of one year’s 

continuous service. The minimum rate of subscription is 6£jo of 

the emoluments but there is no maximum ceiling, i.e., entire net 

emoluments can be'subscribed. The. rate of interest on G.P.F. 

deposits is fixed by Government every year. Temporary advances, 

ordinarily not exceeding three months’ pay or half the amount 

at the credit of/subs criber, can be granted (i) to pay expenses 

incurred on the prolonged illness of the subscriber or any person 

actually dependent on him, (ii) to pay for overseas passage for 

reasons of health or education and-for meeting cost of higher 

education of the subscriber or any person actually dependent on 

him, and (iii) to pay obligatory expenses appropriate to his 

status in connection with marriages, funerals or ceremonies 

whi.ch by customary usage it is incumbent on him te perform. ' Final 

withdrawals are permissible at any time nut earlier than five



years before attaining .the age of superannuation or on completion ' 

of 25 years’ total service, whichever is earlier, for the following, 

purposes:-

(a) for &ouse-building,

(b) for mooting the cost of higher education within 
India as well as outside India, of himself or any 
person actually dependent on him,

(c) for meeting expenditure on marriages of sons, 
daughters and female relations dependent on the 
subscriber, in case he has no daughter.

CPF: Pormentmt Government servants in non-pensionable 
Contributory ProYidont 

service are eligible to contribute to the/ Fund. The minimum rate 

of subscription is 6$>oof emoluments and the maximum rate is as 

in the case of G.P.F. The rate of interest is the same aS that ' 

for the G.P.F. deposits. The Government contribution to the ♦
C.P.F. deposits is 837-’ of the subscriber’s emoluments.

Temporary advances, ordinarily not exceeding three months’ pay 
the 

and in no case exceeding the amount cf^employeo’s subscription ■ - 

and interest thereon standing to the credit of the subscriber, 

can bo granted for similar considerations qs in the case of 

G.P.F. Final withdrawals on the some t^rms and conditions and 

for similar purposes as in the case of G.P.F. arc permissible 

to subscribers to the G.P.F.

DISCIPLINARY PROVISIONS:

Briefly, a disciplinary enquiry should not be conducted 

by the immediate superior of the Government servant being 

proceeded against, or by an officer at whose, instance the 

enquiry was initiated. All appeals, memorials and petitions 

which coma to the Central Government against imposition of major 

penalties, like dismissal, removal from service, compulsory 

retirement and reduction in rank should be disposed of only in 

consultation with the Public jervice Commission. The power to 

withhold appeals, memorials or petitions should be ex*. rcis .;d by 
an authority higher than the one which had passed the orders 
against which the appeal etc. is made.

' 7' m. .. • < 1 ■ •
JieJ.ii



Certain action uch as the withholding of increments *4

for failure to pass a departmental examination, stoppage at 

an efficiency bar, non-promotion to a higher service or post, 

termination of the' services of an employee on his being found 

unsuitable during or-at the end of the period of probation,

or of a temporary Government servant in accordance with Rule 5

of the Central Civil Service (Temporary Service) Rules, 1949 - 

though, affecting an employee adversely, are expressly excluded 

from the .list of penalties. Also, penalties are divided into 

major and. minor; the procedure to be followed before a major 

penalty can be imposed is much more elaborate than that 

preceding the imposition of a minor penalty* -Reduction .* 

in rank, compulsory retirement, removal from service which 

shall not be a disqualification for future employment, and
are

dismissal Z major penalties .

HI STQ 0 AL BACKGROUND

Tfll nearly the end of the 19th Century, the superior’ 

services in British India wore manned almost exclusively by 

Europeans most of whom belonged to what word known as the 

’’Covenanted Services”. Public opinion Was then pressing for 

the Indianisation of those services and not much attention 

was Paid to the Uncovenanted or Subordinate Services.

In 1SS6-S7, the Aitchison Commission made the recommenda

tions in respect of both the Covenanted and the Uncovenanted 

Services » It suggested that, from out of the appointments till 

then reserved for the Imperial Civil Services, some should be 

transferred to Local Service- called the Provincial Civil 

Service to be recruited in India in each province. Below

___  the Provincial Civil Service, a lower-service called the 

Subordinate Civil Service should be formed. The recommendations 

of the Commission were not'given effect tc in the spirit in 

which, or to she extent to which they were expected to be

acted upon
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acted upon. Circumstances compelled further consideration of 

these and connected questions by the Islington Commission ( 1912-15) » 

This Commission was asked to examine and report on the 

conditions of service, Salary, leave and pension governing the 

I.C.S. and other Civil Services, Imperial and Provincial, the 

limitations that still existed in respect of the employment of I 
non-Europeans and the working of the existing system of the 

division -of services into Imperial and Provincial* This Commission 

recommended the amalgamation of the Imperial and Provincial sections 

into a single service. It also suggested that over and above the 

Subordinate Services, there should be two classes in.the services 

under the Government of India to be described as Class—I—and— 

Class II. This apparently is the genesis of the present classi

fication of the Central Services ,--t hough ~the_jaon^^ Class I

and Class II seems to have come into vogue only in about 1926. 

Its recommendations are also mainly responsible for the system 

of pay scales now obtaining in India* Though, the Commission’s 

report Was signed in 1915, its consideration Was deferred for 

the duration of .World War I. Final orders were passed only 

during 1919-20 and in doing So, the authorities took into account 

the further rise in prices that had taken place between 1912 and A 
1920. The recommendations of the Commissiorr did not go far 

enough to fulfil . the expectations of those who pleaded for *

Indianisation o^ the Services for financial reasons.

Earlier, in 190^, the Meston Committee dealt with the 

pay aud prospects of clerks in the Secretariat of the Government 

of India and certain other offices. This Committee made pj- 

commendations for higher salaries for first and second division 

clerks and Registrars and Superintendents-. It emphasised that 

the Secretariat stood on a footing of its own,different from 

any other offices in India and that, it. required in its 

clerical staff, a higher degree of intelligence, a broader

■ 7A ' - x a; ♦
•ohtlook.... 

, . . . '
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outlook and a more discriminating, critical faculty than would 

bo expected in other offices. 
* t

Between 1903 • and 1923, all classes of public servants 

under the Central Government seem to have had their emoluments 

increased,in some * instances more than once. The whole position 

was reviewed when the economic crisis of 1929-30 sot in. To 

meet the immediate emergency, certain percentage cuts were 

made in the salaries of most public servants for four years. 

On the suggestion of a itetrenchmunt advisory Committee, the- 

question of revision of rates of pay for future entrants was 

taken up. A Sub-Committoe made recommendations on behalf of 

this Advisory Committee and they wore the subject of strong 

criticism, n revised scale of salry was drawn up which involved 

a reduction of over 2.0 per cent in the minimum and of nearly 

30 per cent in the maximum of the existing salaries. The new 

scales of pay proved inadequate to moot the conditions created 

by World War II. ^bout the middle of 1940, the Central Government 

sanctioned a scheme of grain compensation allowance for the lowest 

pail employees. In august 1942, a scheme of dearness- allowance, 

which replaced the grain compensation allowance scheme^came into 

effect. In the first instance, dearness allowance was granted 

only to non-gazetted employees. Later on,, it was extended to 

gazetted officers upto certain pay limits, 

a-is conditions of life became more and more difficult

during the later years of the war but final orders were deferred 

till after the termination of the war. In 1946, the Central Pay 

Commission, presided over by ohri Justice 3. Varadachariar oftthe 

Federal Court of India was appointed. This Commission made its 

report, in ^pril 1947, This Commission recommended 156 scales 

of pay. No information is available about tho number of persons 
Commission 

employed in tho Central Government when the Varadachari arcade 

its report. Then followed Partition.
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Lmployees drawing mere than Ks.3OO/- pur mensem h.avu not 

receivcl any increase since. 1947 • Ihe Vardachariar Commission 

had riot recommended any dearness allowance for staff whose 

salaries exceeded dh. 1 ,000/-, except by way of marginal adjust

ments upto Kj.1100/-. Government, however, 'ranted nearness *

allowance.to those on salari.s at lb.2 ,000/- per mensem with 

marginal adjustments' upto Js,2,l5O/- per mensem. This allowance 

was withdrawn in throe instalments commencing from June 1, 1953.

On the re commendations of the Dearness allowance Committee • ♦ 
of 1952, presided over by Shri N. V. Gadgil, half the dearness 

allowance payable to persons whose pay uoos not exceed Rs.75O/- 

per mensem is treated, with effect from /.pril 1, 1G53, as pay 

for certain purposes. ( .

The rates of dearness allowance have boon revised on 

a number of occasions. In January 1959, Government granted an 

au hoc increase of Ks.lO/- followed by another Rs.5/- in Juno 1951 

to all persons drawing not more' than ns.2$o/- per mensem. In 

December 195'7, on an interim recommendation made by the 

Jagannodh Dass Commission, Government sanctioned,with effect from 
*

July 1, 1957, another increase uf xj.5/~ per mensem to all employees 

drawing not mure tnan us.250/- per mensem.

Ino Jagannadh Dass Commission was appointed under a 

^jlosolution of Government dated ;.u gust 21, 1956 and it assembled 

on September 9, 1957. In response to a public qoticu issued by 

the Con.mission, it received about 5,000 memoranda of which more 

than 80 D Were from Service associations. In January 194^, it 

issued a 73-point questionnaire inviting views and information 

from 31 categories of individuals and organisations, apart from 

Ministries of Government of Inui a and departments of State 

Governments on its terns of reference. Thu questionnaire Was 

divided into 8 lections each dealing with curtain broad subjects 

s u ch as ....

1 ..
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such a-j minimum remuneration, dearness allowance, pay structure, 

conditions of service, facilities and amenities and economic 

factors. The Commission received more than .700 replies from 

Service Associations*, State Governments, x’ublic Service 

Commissions, Public men, economists and retired and serving 

Civil Servants. The Commission, in all, heard 205 Service 

Associations, 105 senior officers of Government, 31 prominent 

public men, economists, nutritional experts etc, and 19 re

presentatives of State Government including Chief Ministers 

and FinancC Ministers.

t The Commission submitted its report to Government on 

august 24, 1959, when an announcement to this effect was made 

in I’arlia/nent^ The Report runs into 640 page's^ There is a 
a supplement to the report containing elaborate statistical 

d at a •

PKR:HBA: PRM
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CO-ORDINATION COMMITTEE OF DEFENCE 
EMPLOYEES’ ONIONS (BOMBAY AREA)

GOVT. DICISIONS 
ON 2nd PAY COMMISSION

e The RECOMMENDATIONS OF THE PAY COMMIS
SION ON WHICH THE DECISIONS OF THE GOVT. IS 
AWAITED.

• RESOLUTION OF THE CONVENTION OF’ THE ALL 
INDIA DEENCE EMPLOYEES’ FEDERATION HELD 
AT BANGALORE ON 31st Dee. ’59; 1st Jan. and 2nd 
Jan. 1960.

• DEFENCE EMPLOYEES UNITY ZINDABAD

Price 10 nP.



CHAPTER I
•i. K

r :. GOVERNMENT DECISNONS. j.

1. Minimum Wage:;
Rs. 70 plus Rs. 10 D.A. Will constitute a mini
mum wage of Rs. 80.

2. Dearness Allowance:
Basic Pay below Rs. 150 Rs. 10
Basic Pay of Rs. 150 and above« 
but below-Rs* 300/"; * '• •• •- 20

. . .. , .Basic, pay-of -Rs* 300 « • s \ ; the amount by 
aiid Rs; :320/-.’’z' ‘' ’which s''it falls '

short of Rs. 320/-
3. House Rent Allowance:

________ Class of Cities:
“A”-Rs. “B”-Rs. "C”-Rs.

Below Rs. 75
Rs. 75 and above but

• 10 7.50 5

below Rs.
Rs. 100 and 

below Rs.

100/- 
above but 
200

15 10

15

Rs. 200 and above 7'o% of pay

7.50

7.50 
to those 
,drawing
below 
Rs.' 150 

Nil
house rent allowance will be 15% . _ ____ _ • ... « • ' _For “A" cities the rate of house rent allowance wjll be lo 

of pay subject to a minimum of Ra. 20 for the pay range 
Rs. 100 to 499 and 1272% of pay for the pay range Rs. 500^ 
to Rs. 999. • ' ' • ;
4. City Compensatory Allowance: . . , .

' • "'_____  Class of Cities :______ "
“A” "B” “C”

Below Rs. 150 10% of pay sub
ject to a mini
mum of Rs. 
7.50 and a 
maximum of 
Rs. 12.50.

5% of pay sub
ject to a mini
mum of Rs. 5 Nil 
and a maxi
mum of Rs. 10 
for all persons 
drawing below 
Rs. 500.

i

2



In the ease of “A” class cities the rate of compensatory allowance for the pay range Rs. 150 and above will be 8% of pay subject to a minimum of Rs. 12.50 and maximum• of Rs. 75.
5. Working Hours :One Saturday in the month should be a full Holiday, and on all the other Saturdays Ihe normal hours of work should be observed.
6. Public Holidays .The number of Public Holidays should be reduced tb 16 where they exebed that number.

g£J7. Casual Leave : ... tThe Casual Leave should be reduced to 12 days in a year for the Office Staff. ’’ ’ ,
8. The Age of Superannuation : ‘X . ' ' The existing rules on the subject remain unchanged.
9. Gratuity :On completion of 30 years’ qualifying service,- the rate of earning gratuity will be 10/20ths.pf a month's- | emoluments for each completed year of qualifying' 4 service.

i 10. Pensions :Temporary service when followed .by permanency, whether in the same or any other post, should count in full for pension and half the. casual service when followed by permanency will count for pension.
11. Provident Fund :An employee who is not a member of the contributory Provident Fund shall have to pay compulsory subscription to the General Provident Fund at the rate of 6 nP. per rupee.

- Cfc2. Fixation of Pay :Initial pay should be fixed on a point-to-point basis, subject to the conditions';(a) that refixation should not result in a reduction of emoluments; and (b) the additional emoluments should not exceed certain, specified ceiling limits. .... ...*In case of small groups of staff where the new rates of remuneration is less; existing scales of pay should be allowed to continue.'*
13. Increments :The existing dates of annual increments remain un- clianged even after the refixatibn of pay.3 •



14. The Date of Implementations :
The date of effect of pay. DA; HRA and CCA should 
be 1st November 1959. The Government will* make 
an ex-gracia contribution of a suitable . amount to 
the Provident Fund for the period of 1st July 1959 
to 31st' October 1959.

CHAPTER II

IMPORTANT RECOMMENDATIONS OF THE 2nd 
Pay Commission on which Govt, decision.is awaited.

1. Pay Structure :
The Govt, have announced that the commission have 
recommended typical scales of pay for all services 
and post and these are being examined by Govt, and 
will be adopted with such modifications as may be 
found necessary.

2. Leave : 
Non-Industrial
(a) Service 1 to 5 years 21 days 12 davs
(b) „ 6 to 15 years 27 .. 15 ..
(c) ,, above 15 years 30 „ ' 21 „

Maximum accumulation 120 „ 30 „
Casual Leave : 12 „ ■ 7 .,

Excluding intervening Sundays: —
Half Pay Leave :

, 10 days in a year upto'30 days
at a time, maximum 180 days 
throughout service.

Hospital Leave :
Three months full pay or six 
months half pay within the pe
riod of .3 years.

3. Leave Travel Concession :
The existing rules of LT Concession for non-indus- 
trlal staff will be extended to the Industrial? wijh 
an improvement that the employees can claim ,for 
the journey by Sea or Road. The employees whose 
families are at their native place can avail this con
cession once in a year.

4. Medical Facilities :
Delhi Contributory Health Scheme to be made ap- 

• plicable to all employees. In the meantime Indus
4



V (0:' * trial staff should also be governed by Central Ser- vices (Medical Attendance.) Rules 1944.
** „ 5. Accommodation :' Efforts should be made to provide houses to employees in the big cities.

6. Special Pay :Special pay of Rs. 3/ p.m. be paid to the unskilled employees who are required to do heavy jobs and involving risks.
\ , 7. Washing Allowance :...... From .75, nP to Rs. 1.50 should be paid id thosedrawing upto Rs. 150. ,. . ...

8. Canteen Staff : .The Govt, should pay the wages of smaller canteens . and extend other facilities to the. larger, ones.
* ' 9. Permanency:•. The present system of keeping the employees ontemporary footing is strongly disapproved and recommended that ihe employing Ministries should not have more than 5 to 10% temporary posts.

10. House Rent :The present rale of 10% deduction should be reduced to 772% in respect of employees whose pay is be- ♦ low Rs. 150.
11. Recruitment.:No direct recruitment of UDCs. All other class Ill posts in the higher scales arc to be filled by promotions.
12. Examination and Test :Those should not be academic but qualifying ones for the purposes of promotions etc.
13. Retirement Benefits (Industrial):Those on being made permanent be brought under . the pension scheme, and those'already in service be given the option to continue the present benefits.
14. Travelling Allowance : . ;Fixed Conveyance allowance should be revised. The ? Daily Allowance rates and incidental allowance be reviewed. The present rates of incidental charges on transfer be halved and for other half, half a •' month’s pay subject to a limit of Rs. 150 should be , allowed.

* 5



15. Conveyance :The Government should consider the feasibility of rendering some relief to those who residence in'blg cities is beyond 5 miles distance.
16. Educational Facilities :The Rly. scheme of setting hostels bo extended to employees drawing upto Rs. 300.*

CHAPTER III.

The gist of the historical resolution passed by the Con
vention of the All India Defence Employees’ Federation at' 
Bangalore :— . •“This conference resolves that the commission’s recommendations do not reach anywhere near the reasonable expectations of the defence employees- and the Central Government employees regarding the minimum wage, pay scales, Dearness Allowance; Holidays, Leave, Security of Service, working hours and Trade Union rights, the long outstanding problems of defence workers which were not considered by. the 1st Pay Commission, annomalies that could not be rectified even by the Kalyanwrila Committee arid removal of disparities between the service conditions of non-InduStrial and Tr.dustrial remain unattended to and unsolved in this report too. The Commission has failed to recommend uniformity in the basic wages in different departments and directorates for same types of work. 'The denial of the Government to accept the decision of thhc 15th Labour Conference regarding the minimum wage of Rs. 125/- and calorific value for an, Indian workers are reprehensible.The net result of those recommendations regarding pay and dearness allowance when taken along with other recommendations concerning leave, holidays, compulasory G. P. Fund and house-rents etc. is that the substantial number of employees will receive smaller pay packets. ■ • ;Recommendations in respect of' retirement benefits, creating more permanant posts, compulsory arbitration, association of representative on staff relations, reduction in difference of leave entitlements between temporary and permanant employees, extentiOn of PTO to Industrial employees etc. are the minor gains in this report.



In view of the complete disappointing report, this conference. is of the firm opinion that in order io get the recommendations of the CPC and Government’s decisions suitably amended, a united voice and stand of the Central Government employee^ is very imperative. This conference therefore, suggests that a committee consisting of representatives of Central Government employees confederation, P and T Federation, AIRF, AIDEF and other federation/Union willing to join it, should be formed to take the future steps. The General Secretary is authorise to move in the matter.This Conference suggests the following points on which* J united movement is to be built. Additions/altcratibns in those points can be made by'this committee:1. In fixing the grades and trades at the department * level, representatives of trade unions should bo associated and consulted.2. Government should modify the recommendations on D.A. and link it with the cost of living index as against the present too dilatory recommendation.3. Recommendation should not be applied in such a manner as to deprive the full advantages.4. The recommendation of the Commission regarding / pay scales and allowances, etc., should have been made ap- plicable from 1.7.57, the date from which interim relief was given. For the delay in the submission of the report of the Commission, employees should not be made to suffer.Moreover the arrears should all be paid in cash and not credited tb Providcht Fund.5. In social conditions of India, 23 holidays and 15 days’ casual leave for all Government employees should be maintained. Change in social conditions and outlook should | take place before any reduction in the number of holidays ' and casual leave (which was being availed of for long number of years) is, enforced and then too, with compensation for the increase in thc^hours worked. .Comparisons with foreign countries only in this respect is not valid. With the calorific value of food for Indian people of “small body size” and Indian “climate’’, as recommended by the Commission, holidays and leave should be according to Indian conditions.6. For the classification of cities, there is no need to wait, for the Census of 1961, the final figures of which will be available only,in 1963. Cities should be classified on the4' basis of latest figures of corporation or municipality.
7



7. Efforts to be made to bring uniformity in pay scales 
for the same type of work in different departments.

8..\ Recommendations of the Commission to work only 
on alternate Saturdays in office to be accepted and the modi
fication made by the-Government be withdrawn.

9. All those employees who have completed three 
years of service should be made permanent, right through 
and in future, after one ycar’f; service, employees should 
be m$dc permanent. ,

10. It is incorrect, to reduce P.T.O.-passes of railway 
workers, when- uniformity in the' service conditions and pay ’ 
'scales, of. all government employees is not being recommen- • 
dcd. ■ ■ ■ >

11. Principle of compulsory arbitration in regard 
io disputes between the trade unions of the government em
ployees and the Government be accepted forthwith as also 
the association of Labour Ministry in staff relations.

12. The ceiling fixed in point to point fixation of pay 
in the new scales should be removed.

13. Efficiency Bars arc not necessary in view of the 
fact that ihe proposed scales of pay are not for long span of , 
years; specially these arc ridiculous in the case of un
skilled and semiskilled workers. This should be done away 
with. •

14. ’In fixing scales atleast 25% increase in the maxi
mum of the grade should be done in view of the fact that 
most of employees have already reached the maximum of the 
grade. .■ ’ . ■ .

This conference resolves that in consultation with the 
•organisations, referred to above, all Central Government 
employees should express their disappointment over these 
recommendations and Government decisions —- specially the 
policy to implement disadvantageous recommendations im
mediately, by holding demonstr aliens, meetings and if 
necessary direct action all over India on the day tl)e report 
is discussed in the Lok Sabha in the Budget Session.

This conference appeals to the Defence Workers to 
strengthen their Unions and organisations and be prepared 
to get ihe above demands conceded unitedly along with other 
Central Government Employees.

Printed by Jayant Bhatt at New Age Printing Press, 190-B, 
Khctwadi Main Road. Bombay 4 and Published by

Ycshwant Koli, 166 Khandelwal Bhawan, Bombay 1.





International solidarity of PTT workers 
re-affirmed by the European Conference, fl ' l« 1 '

VEXT of the “Resolution on the solidarity of 
* European PTT workers with their colleagues 
; in Africa, Asia and Latin America,” adopted
at the final session of the Conference : —

“Having heard the report of the PTT^ 
Secretary on the generally low wages and 
living standards of PTT workers in most coun
tries of Africa, Asia and Latin America, on 
the denial by some Governments of their trade 
union rights, on the infringements on trade 
union freedom committed by other Govern
ments, on the efforts made by PTT workers in 
those continents to strengthen their unions, 
and on PTTI’s activities aimed at assisting 
those colleagues,

the second PTTI European Conference, 
meeting in Frankfort from November, 16th 
to ISth, 1959.,
NOTES with great satisfaction the progress made 
by many PTT Workers’ Unions in Africa, 
Asia and Latin America in their endeavours to 
improve the conditions of their members and 
to build up strong democratic trade unions ; 
COMMENDS the PTTI on its actions to assist 
PTT Workers’ Unions in Africa’ Asia and 
Latin America in their own efforts;
EXPRESSES the solidarity of European -PTT 
Workers’ Unions with the fellow postal and 
tele-communications workers of Africa, Asia 
and Latin America, who struggle for the recog
nition of trade union rights, adequate wages, 
decent living and working conditions, develop
ment of the democratic labour movement and 
abetter future of their countries;
RE-AFFIRMS the firm opposition of PTTI 
Luropeuii affiliates to any form of oppression, 
exploitation or tyranny, their condemnation 
of racial discrimination, and their wholehearted 
support for those engaged in the struggle for 
the elimination of these evils;
ASSURES the African, Asian and Latin Ame- 
ri'-au. colleagues Of the European PTT Wor
kers’ Unions’ full fraternal support for their 
efforts;
SALUTES the sacrifices they have made to 
achieve the common objectives of the free 
trade union movement of PTT workers;
ENDORSES the PTTI’s policy of assisting
PTT Workers’ unions of African, Asian and

NEWS ROUND-UP
Latin American countries in building up trade / 
unions best suited to their own traditions, 
aspirations and requirements, in a manner 
corresponding to the long tradition of the ’ 
international solidarity of PTT workers”.

PTTI calls for full recognition of trade union 
rights of Indian PIT workers.

poi-LOWING consultations with the Indian 
* affiliates of the PTTI, Secretary General-

Fritz Gmur has addressed a letter to the 
Indian Minister for Home Affairs transmitting 
to him the text of the resolutions concerning 
India which the PTTI First Asian Conference 
had adopted. Colleague Gmur referred in 
particular to the fact that the Conference had 
“fervently appealed to the Government of 
India, the country which is a progressive 
democratic welfare state, to remove Rules 4 
(a) and 4 (b) from the Conduct Rules as early' 
as possible and thereby to enable the Indian 
PTT workers to enjoy full trade union rights 
recognised by the International Labour Orga
nisation”—“A favourable response to this 
appeal—added Colleague Grout will contribute 
towards the maintenance of the good staff 
relations which, we feel sure, the Government 
of India regards as essential”. The letter 
also referred to the fact that Colleague M. 
Srivastava, General Secretary of the P&T 
Industrial Workers’ Union, had been refused 
the permission to attend the PTTI Asian 
Conference. “He was the only person so 
deprived of the opportunity to attend; no other 
Government of an Asian country in which the 
PTTI has member organisations seems to hold 
t he power to prevent the participation of trade 
union office-bearers in international conferen
ces convened to deal with legitimate trade 
union problems”. Colleague Gmur expressed ‘ 
the hope that the refusal to permit Colleague > 
Srivastava to attend the Asian Conference had 
been‘‘due only to an erroneous application of 
the existing Rules” and that the Minister 
would issue instructions to make its repetition ; 
impossible in the future. ' ’ ' »

' > Ji
The letter to the Minister referred also, to 

the objections which the Government of India 
appears to have raised ‘‘not only to .the »> 
NFPTE’s reaffiliation to the PTTI, but also to 
its having entered into correspondence with the ■ 
PTTI’’. The Secretary General pointed out ' 
that the requirement that; the

(Contd. on
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JOINT FRONT
J w N the 7th January, 1960, the Posts and

Telegraphs workers throughout India 
once more splendidly responded to the 
call of the Federation and observed the Pro
test Day. Telegrams in their hundreds ex
pressing great disappointment and dissatis
faction at the unfavourable recommen
dations of the Commission and copies of 
resolutions in their bulk decrying the Re
port to be simply a mockery, have pour
ed into the Federation office. These reso
lutions in which the workers have given 
vent to their strong feelings against most 
pf the recommendations must have reach
ed our P&T authorities as well by now.'

Earlier on the 22nd December, 1959, 
the Central Government employees in 
their thousands throughout the country 
at all stations mustered strong to express 
dissatisfaction against the adverse recom
mendations of the Pay Commission. In ad
dition to the above, the members of the 
AU-lndia Railwaymen’s Federation which 
also observed the Protest Day on the 15th 
January, held rallies in all big cities and 
sharply criticised the Commission’s report. 
In all their rallies they have declared that 
the recommendations arc too meagre and 
fall far short of the demands formulated by 
the Federation. They complained that on 
the other hand “long established conces
sions such as travel concessions, gazetted 
holidays, overtime allowance, casual leave, 

medical facilities and free quarters for the 
staff have been mercilessly slashed.” The 
All India Defence Federation at its con
vention recently held at Bangalore while 
deliberating on the report of the Commis
sion viewed with concern the general 
trend of the recommendations of the Com
mission specially in regard to minimum 
wage, pay scales, dearness allowance, 
holidays, security of service, trade union 
rights etc. In fact, the Commission’s re
commendations do not reach anywhere 
near the reasonable expectations of the 
Central Government employees.

Thus it will be seen that none of the 
Central Government employees and their 
organisations is satisfied with the Report. 
The organisations of P&T, Railways, De
fence, 'Civil Aviation, Income Tax and 
others have in one voice denounced most 
of the recommendations of the Commission. 
The adverse recommendations of the Com
mission should on no account be allowed 
to be implemented by the Government. In 
fact they are in a way an attack on the Hr 
ing standard and working conditions of 
the 20 lakhs of employees working-under 
the Union Government, It is an admitted 
fact that the Commission instead of increa
sing the privileges and salaries of the wor
kers have in a sense curtailed them.

Our immediate task therefore should- 
be to counteract at any cost the move on



478 THE P&T LABOUR, the part of the Government for giving effect to adverse recommendations and to put utmost pressure for implementing the beneficial recommendations forthwith and later on to struggle hard for fulfilment of all our demands with a view to bring full satisfaction to the workers who are practically living in . distressed condition.It will be a herculean task to reach the goal. The fulfilment of most of the demands which affect the workers,of all departments of the Government of India, cannot be achieved by the P&T alone and therefore a joint move is not only desira- able but also imperative.We quote below the operative part of the resolution adopted by the Convention of the Defence Employees Federation: —“This conference maintains that at this hour of our movement for suitably modifying the recommendations of CPC and Government decisions, a united voice • and stand is very imperative. It, therefore, suggests that a Committee of representatives of Central Government employees, Confederation, NFPTE, NFIR, AIRF,. AIDEF and such other Central Government employees Federations and Unions who wish to join it should be formed to guide the movement.”We wholeheartedly support the suggestions contained in the above resolution of the Defence Federation. Formation of • a powerful Committee of representatives of the Confederation and all Federations and Unions of workers in employment of Central Government is an absolute necessity at this juncture to protect their interests. 

A formidable joint front of all only will be in a position to deliver the goods to the employees. Any attempt for piece-meal negotiation by the Federations and Unions on matters of common interest is bound to meet with failure. It will only give upper head to the Government which although committed to the principle of establishment of socialist society are showing disinclination to give due share of profit to their employees. While the economy of the country has advancer] during the last two plan periods duo to successful implementation of development plans in which the Government employees have also largely contributed, the workers’ conditions have only worsened. That the country is progressing and advancing towards establishment of socialist pattern of society, should be reflected in the enhancement of wages of the employees in service of the Government which should thereby prove itself to be a model employer.A joint front of all the Central Government employees’ organisations must work through this Committee to be formed'immediately, having the backing of 20 lakhs organised workers, to 'take up the workers’ cause and dictate terms to the -■ Government so as to begot better conditions of service and fair wages for the employees, which is absolutely necessary for the country’s advancement. Well contented two million workers will not only be an asset to the Government but will also go a great way to maintain industrial peace. If however, the Government be not amenable to reason and fail to come to an honourable settlement, it will only invite an avoidable crisis.
CURRENTrp HR PAY COMMISSION SAY : — x “Th-' structure of emoluments and conditions of service should be so designed as to ensure recruitment at different levels

COMMENTSof persons with requisite qualifications and abilities to keep them efficient”.In the face of above views expressed by the Commission, they have again said:
%
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“With the present magnitude of unemploy
ment and under-development in the coun
try and the low level of income, the pre
sent minimum of Rs. 75|- is sufficient to 
attract recruits of right type”.

The above two views expressed by the 
Commission are apparently ' a little bit 
contradictory. Firstly, they have advised 
to make the structure of emoluments and 
conditions of service such as would attract 
persons to seek employment and secondly 
they have advised the Government not to 
grant even the minimum wage but Rs. 
751- only and recruit men by taking ad
vantage of unemployment in the country.

Bravo Pay Commission !
* * * *

HPHE PAY COMMISSION SAY : —
‘The social position which a Govern

ment servant is traditionally expected to 
maintain should not in itself he a, factor in 
determination of his remuneration” 
(Chapter IV, para 10). But again in para 
19 the Commission have, expressed the 
following opinion: “The minimum wage or 
salary should not be determined only on 
economic consideration, but should satisfy 
also social tests. Even above the minimum 
level the Government, should remunerate 
their employees fairly”. Men say that the 
above two views arc contradictory, but we 
do not think so. We feel that the Commis
sion in giving their views have in short 
played the part of the Oracle.

•!< * * . *
□THE COMMISSION UNDER HEAD- 

® ng “Dearness Allowance” in para
graph 6 of Chapter IX have expressed 

views as follows :—While an upward ten
dency in prices is likely to persist, the 
possibility of a fall in the price level can
not be ruled out.” The Commission in the 
same breath have made forecast for ups 
and downs. Tips is just like a weather re
port such as “Tomorrow the sky will re
main clear; there will be full sunshine 
while a sever dust-storm is also not ruled 
out”.

Cutting both ways ! 
* * ♦ ♦

X/’ARADACHARIAR COMMISSION RE- 
’ commended for. raising the age of 

superannuation from 55 to 58 and the Se
cond Pay Commission have also discussed 
matter at great length. They have put all 
weighty arguments in favour of increasing 
the age of superannuation. While argu
ing, the Commission have said that there 
has beep improvement, unquestionably, 
in public health and have shown by facts 
and figures as to how from 1911 to 1951 
the population has increased due to in
crease in longevity of the people. They 
have pointed out that of the ministerial 
officers between the age of 54 and 56 who 
were medically examined for granting 
extension of service, only 2-112 per cent 
were found physically unfit for their du
ties. The Commission therefore like the 
first Pay Commission strongly recommen
ded that age of superannuation be raised 
from 55 to 58. The benign Government 
flouted the Commission’s recommendation 
and rejected it.

Their right there is none to dispute?

gFederation’s Publication on Pay Commission » 
g CONTAINJNG g
b 'A'- Summary of Recommendations O
$ P&T Chapter §
£ Other extracts of general interest from the Report g

Copies still available for sale @ Re. J 2d nP. each g
# Supplied against advance payment only g



What Other Say On Pay Commission’s Report
Tele-Traffic Review.

“Disappointing”
“The Report far far from being satisfactory...The demand for die 2nd Pay Commission 

was made all these years, not merely to benefit the pensioners but to secure a fair deal to the 
workers whose conditions of living are at present simply miscru'de and who are leading a life 
of perpetual indebtedness. But this point does not seem to have received any appreciation at 
the hands of the Commission and they appear to have been basically guided by the theory of 
'less consumption' and 'more investment'.........

“Very few categories of staff derive any benefit from these scales....... in a largo majority 
of cases, there would be either no gain or reduction in total emoluments. Should we, therefore, 
call it ‘Pay Reduction Committee', rather than 'Pay Improvement Committee, ?”

Telecom. v
“The Big Bluff”
“...recommendations clearly expose the bankruptcy in the approach of the Commission- 

...... neither serious efforts made nor honest consideration shown to the problems of the 
workers”,

RMS Worker
“Raw Deal"
“........... The various recommendations of the Commission has created an utter disap

pointment and a sense of despair amongst the two million Central Government employees 
who were most anxiously awaiting its release all these days. The sharp reaction of our members 
to the Report has been spontaneous and immediate. The huge number of protest notes in the 
shape of letters and telegrams, pouring into our office from all corners of the country gives an 
indication of the depth of feelings of our members at the raw deal meted out by the Com
mission.”

Andhra Post.
“Hopes Shattered”
‘‘After publication, Report found to be still-birth—Recommendations utterly disap

pointing and retrograde in character’ and effect—Hopes entertained by lakhs of employees 
completely shattered —Confidence reposed in fairmindedness of Commission headed by a judge 
^f a court of the highest order in the country completely belied...The Commission have gone 
coo far than what the Government expected of them...”

Teleflash.
“The Great Betrayal” '
“At last the betrayal has been, staged....... The Commission gave almost nothing! It 

pretended to give something but lo, it is notin your hands.......“The assurance of the Prime 
Minister on the eve of the withdrawal of strike notice in August 1957 about the retrospective 
effect to the recommendations and relief now cast to the winds.......”

R.M.S. Bulletin—Andhra Circle.
“The Total Disappointment”
“A searchful reading of the voluminous pages of the Report reveals that the Commit* 

iton has not acted independently but over-relied on the Government in bringing this report 
dr.ging to the tune of the Government. Thus the sacred duty entrusted to it could uot b® 
carried out...thereby doing a disservice to the cause of Labour.”

480 THE P&T LABOUR
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AAyakar—Income-Tax.
“...lias gone through the Pay Commission Report from cover to cover...initially with 

gusto, later with depression followed by deep disappointment and then with nostalgia, i'hv 
640 pages can be summed up in two words “NO CHANGE’’. The conclusions at the end of 
each chapter are ‘No change is suggested’, ‘No modification appears necessary’, ‘No alteration 
suggests itself’, ‘No revision is called for’, ‘No change seems to be indicated’ etc.”

The RMS Voice
“T/ie Raw Deal'’
“The much awaited and anticipated report of the Pay Commission together with the 

decisions of the Government on some of the recommendatiouH has been published. To our know
ledge the report—do say the least—is worst disappointing one ever made by a judicial body 
of any eminence........... ”
Teiespark

"The End and the Means,"
“Thus the entire report of the Commission is a large black cloud in the horizon with 

less than a silver lining.......The lack of foresight and approach which rule the report can bo 
logically traced back to its creators. The 610 page report published after a labour of 734 days 
at a cost of few lakhs is a negation of all docent standards of life in a democratic and welfare 
state which is supposed to bo travelling vertically and horizontally towards socialism."
Dak Karmi

"Second. Pay Commission"
‘ The Commission working for long 736 days by examining 5,000 memoranda and taking 

evidence from 150 individuals and from representatives of 200 organisations has submitted a 
report containing more than 700 pages in which there is no attempt to solve any basic problems 
of 20 lakhs of Central Government employees."

—:o: —

PAY COMMISSION ONt *

RIGHT OF ASSOCIATION
—B, N. GHOSH

THE second Pay Commission while dealing 
with the subject relating to ‘Right of 
Association’ in Chapter XL1X have criticised 

Government’s actions and made various 
suggestions which require special attention 
by the Government. Political Rights and 
Conduct Rules have also been discussed by 
the Commission in separate Chapters. Those 
three subjects are more or loss interlinked. 
Therefore, an attempt is made in this article 
to discuss (hem together. The observations 
which the Commission have made with regard 
to Political Rights and Conduct Rules are 
practically on the basis of the existing rules 
and regulations promulgated by the Govern- 
merit. But it is noticed thatjconstructive 

suggestions have also been made to 
ways and means in connection with minimising 
the dissatisfaction prevailing amongst the 
Central Government employees and the 
Commission have incidentally mentioned 
about the employees’ demand for establish
ment of Whitley Councils with a view to 
creating bettor relations between employer 
and employee. The Commission have accord
ingly made the following recommendation :

,fWo realise that as in other pro
fessions, the code of conduct laid down 
by the service itself should increasingly 
regulate the behaviour of civil servants; 
that punitive discipline is by no nuis
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enough, and may, in some cases, be 
harmful; and that, the object should be 
to manage (he service more by persuasion 
and influence and less by exercise 
of authority,”

Before this is dealt with exhaustivly,' it 
will be appropriate to confine discussion only 
to the subject of ‘Right of Association’.

The rules and regulations as they stand 
are admittedly a hinderance to the healthy 
growth of trade union movement among the 
employees in the public sector, and that 
such a state of allairs exists has not altoge
ther escaped the notice of the Pay Commis
sion. The organisations of non-gazetted and 
’".dustrial staff in their memoranda have 
asked for full trade union rights by relaxing 
the present rules which do not allow the 
trade unions of the civil service employees 
to move or speak freely. The Commission 

the very instance while dealing with the 
subject of ‘ Right of Association’’ put a 
pertinent question as to what is meant by 
“full trade union rights” and thereafter have 
quoted the relevant portion in this respect 
from our memorandum wherein by way of 
elucidation we have put in as follows : —

, “We submit to the Commission that 
a thorough revision of the labour policies 
of the Government with regard to its own 
employees is to be made. The cornerstone 
of the new policy should be a faith in the 
good intentions of the employees in the 
necessity for such organisations in a 
democratic set-up........... Afore concretely, 
the following are some of the measures 
which the Government has to adopt: —

(a) Withdraw the recognition rules 
of 1937 ;

(b) Declare the Indian Trade 
Unions Act and the Industrial Disputes 
Act ns fully applicable to all Central 
Government employees ;

(c) Withdraw the said circular of 
the Home Ministry and tho amendments 
to the Conduct Rules ;

(d) Grant all facilities for the trade 
unions, like permission to hold meetings 
in office premises, display of notice boards 
etc.......”

The Commission while dealing with tho 
non-industrial staff including the Posts and

Telegraphs, have specially discussed the 
provisions laid down in Rule 4A and 4B of the 
Conduct Rules. Although it is known to all 
as to what tho provisions 'of Rule 4A and 
4B are, wo quote them below once again :

“4A : No Government servant shall 
participate in any demonstration or 
resort to any form of strike in connection 
with any matter pertaining to his 
conditions of service.

“4B : No Government servant shall 
join'or continue to be a member of any 
service association of Government 
servants ;

(a) which has not within a period of 
six months from its formation obtained 
the recognition of the Government under 

■ the rules prescribed in that behalf, or
(b) recognition in respect of which 

has been refused or withdrawn by the 
Govern meat under the said rules.”

In relation to 4A tho Commission have 
cited tho conditions prevailing in some 
countries such as United Kingdom, the 
United States, Japan, Australia and Switzer
land. In United Kingdom, tho Commission 
say th.it there is no law prohibiting demons
tration or strike by the civil servants. In 
other countries strike is illegal. Therefore, in 
tho opinion of the Commission, the condition 
prevailing in India is like in U K. : a 
strike by Government servants is not prohibit
ed by law ; it only constitutes a breach of 
discipline. Yes, it is so. Still then tho 
Commission before coming to a final conclusion 
in such an important matter involving funda- 

’mental rights of the workers in the public 
sector should have made a deeper study of tl\o„ 
problem. The L‘&T is an industry and the 
provisions in the Trade Disputes Act and 
Maintenance of Essential Services Act are 
applicable to it and the employees working in 
this department are eligible to go on strike 
after due notice. The Commiss^n while 
arriving at final conclusions forgot to take into 
consideration all the above facts and abruptly 
made the following observations : —

“We are definitely of the view that it 
is wrong that public servants should 
resort to strike or threaten to do so ; ami 
that persons entrusted with tho responsi
bility for operating services essential to
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tho life of the community should Reek to 
disorganise and interrupt those services in 
eider to promote their interests. Apart 
from these moral asports, there is little 
doubt that in Indian conditions, in which 
there is always a possibility of eruption 

' of indiscipline in an ugly form in one 
section of tho community or another, a 
strike or even demonstrations by servants 
cannot but bo a factor making for 
indiscipline generally.”

The conclusion to which tho Commission 
have arrived at is nothing but one-sided. 
They have not taken interest to study and 
find out as to why tho Indian condition is 
such as always to have a possibility of erup- 
t ion ns stated by them. In short, if service 
conditions arc bad and low-paid officials 
known as non-gazet ted and others arc denied 
t he benefit even . of minimum wage, not to 
speak of living wago, which when demanded 
is rejected on th‘c plea that it is not now 
feasible to grant Rs. 125/ as minimum wage, 
discontentment will bo there and the possibi- 
bility of eruption, as the Commission call it, 
will continue to persist. On our side we are 
definitely of opinion that tho workers in 
employment of Government, which denies 
even minimum wago to their employees and 
keeps I hem in wretched service conditions, 
have inherent right to go on strike as a last 
resort. Of course, settlement t hrough nogot.ia- 
1 ions is the best method, specially in. ease of 
t hose who belong to essential services. We 
are therefore not in agreement- with the Com
mission in decrying resort to direct action by 
the employees.

'The Commission * have however taken a 
lenient view' in respect of Bule 4B. While 
discussing this rule, they have by the way 
made tho following observations

“Membership of an unrecognised 
associat ion is a disciplinary offence for 
those Central Government employees to 
whom Rulo 4B of tho Central Civil Ser
vice (Conduct) Rules 1955 applies. It is 
true that Rule 4B is now applicable to 
only 30 percent of the total staffs under 
the Central Government, but it seems 

inappropriate, if not unreasonable, that 
the right to form association or unions 
having, been conferred by tho constitu
tion on all citizens, an employee should 
bo liable to disciplinary action merely by 
being a member of an unrecognised 
association?’ '

Tho Commission again in connection with 
grant of recognition have expressed views as 
follows

“The rules of recognition of associa- 
, . tion should bo conceived and recognition 

granted in a liberal spirit.”

Now that tho Commission have expressed 
their definite opinion that right to form 
association having been conferred by tho 
constitution, it is inappropriate and unrea
sonable to penalise any individual Go''”0”" •".O’. ’ 
servant for joining an unrecognised - union. 
'The Government should rectify tho mistake 
already committed by it and stop procee
ding further in punishing those who prefer to 
join unrecognised union or confederation. It 
is not, however, desirable that tho Government 
should grant recognition in a liberal spirit to 
rival unions which may be formed in an 
industry where there is already one recognised 
union.

The views expressed by the Commission 
with regard to strike arc quoted below’, which 
are however appreciable

“The public servant should not 
resort to strike or threaten to do so, 
but without amendment of the law a 
change should bo brought about by the 
employees themselves abjuring the use 
of tho strike weapon and demonstration 
and tho Government accept ing a con
vention that they would. refer to arbi
tration any dispute concerning certain 
important matters which are settled by 
negotiation.

If tho above suggestions of tho Commission 
are accepted by the Government and tho 
employees’ organisations it will lead to great 
extent towards industrial peace, which is 
aqsolutely needed during plan periods.

—(To be continued)
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NFPTE’S MEMORANDUM ON 
PAY COMMISSION’S RECOMMENDATIONS

THE NATIONAL FEDERATION OF P & T EMPLOYEES
P & T HOUSE,
9, PUS A ROAD,

No. F/50J (PC)/N. New Delhi, the 20th January, I960.

To
The Director General,
Posts and Telegraphs,
New Delhi.

Subject : Views on some of the recommendations of the Pay Commission.

Sir,
With reference to your letter No. 1-3/59-P&A dated the 5th January, 1960, I am to 

forward herewith a. memorandum containing 32 pages on some of the recommendations of the 
Pay Commission affecting the P & T staff.

The suggestions made in the memorandum arc within the general frame-work of the 
recommendations of the Pay Commission. As such, they may bo given proper consideration.

Yours faithfully,
B. N. GHOSH

SEC RET ARY-GENERAL.
*

I. PRINCIPLES AND QUANTUM OF MINIMUM WAGE
J. The National Federal ion of P & T Em

ployees expresses its strong resent.merit at the 
findings of the Das Commission on the mini
mum remuneration that should tie made 
available in I.he Civil Services, ft has thrown 
overboard, for all practical purposes, the 
findings of various authoritative bodies on 
the question of minimum wage, and has taken 
its st,and covertly on the anachronistic and 
anti-socialist, principle of demand and supply 
of labour. It has attempted to twist facts 
with a purpose of showing that the ‘poverty- 
line’ wa ges a,ward cd by the Varadachariar 
Commission, is actually above ‘poverty-line’. 
Finally, it awards a, ‘small improvement’ of 
Rs. 5/- in the minimum remuneration, increa
sing the minimum wage from Rs. 75/- to 
Rs. 80/-.

2. The N.F.P.T.E. had demanded that in 
view of the fact that the minimum wago 
awarded by the Varadachariar Commission 

was a ‘poverty-line’ wage, and in view of the 
pronouncements of the Committee on Fair 
Wages and the 15th Indian Labour Conference, 
and the obligations of the Government with 
regard to Articles 38, 39, 42 and 43 of the 
Constitution, the Government should give to 
its own employees a need-based minimum 
wago of Rs. 125/- at a cost of living index of 
3G0 (1939—100). It had contended that t he eco
nomy of the country had advanced during the 
last one decade and the successful implemen
tation of the development plans, in which 
the Government employees also played their 
duo part, rind the adoption by the Govern
ment of the aim of establishment of a socialist 
pattern of society should be reflected, in the 
wages of the Central Government employees.

3. The Commission notes :
“If the test of sufficiency to attract re

cruits of the right type is applied, this rate 
(Rs. 75/- which is available now) of remans-
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ration will, undoubtedly, be considered reason
able....... It is obvious that em| 1 \vment under 
the Central Government at a minimum re
muneration < f 's. 75/- cannot but be conspi
cuously attractive” (Chapter VII para 1).

These observations of the, Commission, 
taken along with their partial acceptance of 
the principle of demand and supply enuncia
ted in 1915 by the Islington Commission, 
betray the real trend of thought which ulti
mately influenced the fixing of the minimum 
wage, in spite of all its talks about the 
necessity for emoluments and conditions of 
service satisfying “certain social and ethical 
standards as well” (Chapter IV, para 7), or of 
its remark that

“Having accepted the social obligation of 
regulating w ges and conditional of employ
ment in the private sector. Ibe Government 
have necessarily to be guided, in their capa
city as emnloy^r. by the objectives, principles 
and standards which they prescribe or even 
commend to other employers.” (Chapter IV, 
pari 17).

4. Though it has asked the Government 
to be guided by the objectives, principles and 
standards which they prescribe or even com
mend to other employees, the Commission 
itself pays little respect to those objectives 
etc.

5. An outstanding example of this is the 
Commission’s failure to make their recommen
dations in tune with its observation, of the 
Prime Minister having said in April, 1950

“that the Government were committed to 
the pci.icipij of fair wagei us recommend
ed by Ilie 1’uir Wagos Committee.” ^Unupter 
I V, pui a 13).

6. Another outstanding example is its 
rejection of the unanimous findings of the 15th 
Indian Labour Confeience (1 L.C.). It has said 
that the recommendations of the. l.LC. re
garding the norms for a need-based minimum 
u age

“lil ted to industrial wo'kers' but in- 
ClmUi g Railway staffs the bulK < f toe Ut-nnul 
Go einmt-ni empl -yees aie classified as ndus- 
> n 1 woikers for various purposes, and a 

■ oiisidrr 'I'tv proportion uro induatriul workers 
i । tin fall ist sense of iha term”

and that
“ a 1 irge percentage of Class TV staffs........  

have '’Utie- ess-entially comparable to those of 
ui skiil d and semi-ckdlud industrial workers.” 
(Chapter VII, paru 7).

While dealing with the Hive Year Plan 
Reports, the Commission has remarked that in 
the application of the principles enunciated 
therein

“there can obviously, bo no valid distinc
tion betweed public undertakings and depart
mental employment, industrial or otherwise.'’ 
(Chapter IV, para 15).

Therefore the Commission should have 
applied the findings of the 15th I L.C. to th9 
Central Government services. But, we find 
that it has, in effect, rejected these unanimous 
recommendations. ’

7. While the Commission has not itself 
questioned the findings of the 15th I.L C. it 
relies on and gives ‘special weight’ to the 
opinion of some of the witnesses that

i
“while the concept of a need-bused minimum 

wage w»a theoretically sound, the determina
tion of the need at n particular time had to be 
flexible if it was to form the basis for imme
diate action........it is only such a definition of 
minimum related to tho present level of the 
country’s economy and one that took note of 
the f ct that the living standards of the 
community generally were very low, that 
could be regarded at all as realistic.” (Chapter 
IV, para 9).

Thereafter the Commission has scaled 
down the norms to deny Rs. 125/-as mini
mum wage, in the name of national economy.

8. The N.F.P.T.E. feels very strongly at 
this undermining of the findings of the highest 
tripartite body in the field of industrial rela
tions. The N.F.P.T.E. also fee|s that in this 
act of the Commission it got direct encourage
ment from the letter from tho Finance 
Ministry to the Commission in reply to its 
communication dated 14th March, 1958. It is 
indeed perturbing that the decisions of a 
truly representative, tripartite body, । onsti- 
tutea under the auspices of the Govt., partici
pated by the Central and State Govts, and 
presided over by the Labour Minister are not, 
to the Finance Ministry of the*samc Govt., 
worth (he paper on which they are written. 
The N.E.PTE takes si rong objection to this 
act of the Finance Ministry and requests tho 
Govt, to amend matters immediately.

9. The Commission mentions that
‘•'the minimum remuneration worked out. 

according to the recommended formula may 
be of ihe order of Its. l?5/- us compared with 
Rs 52 5 i which with some exceptions, is tho 
upper limit, of minimum wages fixed under.tho 
Jaw.” (Chapter IV, para 10).
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The comparison with the minimum wages 

fixed under the law is understandable, because 
the aim of the Commission is to bring out an 
unfavourable comparison. Oue would have 
appreciated if (he Commission had ctmparcd 
the dt mand of Rs/ 115/- with (he min num 
wage fixed in any industry after the findings 
of the Ibth 1 L.C., or if the rate of dcainess 
allowance awarded had also been considtttd 
along with the minimum v ago of Rs. 52/0. 
Because, as is reported, the Wage 
Body ip the Cement industry has recommended 
a ‘need based' minimum wage of 
Rs. 94.00 (pay Rs. 52.00, DA. Rs. 31 50, 
Rs. 10.50 comprising of other allowances) ; in 
Gujerat and Sawashtru areas the total is 
Rs. 101/-. The Commission itself gives out 
that the average minimum wago of an un
skilled worker in organised industry is nearly 
Rs. 70/- ; that in the coal mines the remune
ration for an unskilled worker fixed by the 
Labour Tribunal is Rs. 69 06 ; that, in Bombay 
a textile worker gels a minimum total of 
Rs. I 12/- (Chapter VII, para 2). While dealing 
with the now pay-scales of Class IV categories, 
built up on the minimum wage of 1’h. 71)/-, the 
Commission admits that t.hesc rates will not 
compare favourably with the rates in the 
textile industry in Bombay, Ahmedabad and 
Baroda, the Life Insurance Corporation and 
the Reserve Bank. Therefore the comparison 
of the demand of Rs. 125/- as minimum wago 
w ith Rs. >2.50 ‘fixed under the law' was with 
the pro-conceived idea of justifying a far 
lower minimum wage to the Central Govern
ment employees, than what is actua ly duo or 
feasible.

10. For justifying a lower minimum wage^ 
the Commission has replaced the diet table 
recommended by Dr. Aykroyd for average 
Indian adult of moderate activity, which 
has been accepted by the I th I L.C. The 
Commission has prescribed a new table with 
a reduced scale of items and without any 
provision for fish, meat, eggs etc., and fruits. 
There is a reduction in tho calorific value of 
the diet also from 2700 to 2600. Tho two 
tables are shown below for comparison :—

Items Dr Aykrryd’s Das Commission’s
rec mmendat.ons proposals

0z3. Ozs.
Rico 15 (cereals)
.Millet 3 6
J’ulsoe 3 3
Vegetable* 10 6
Milk 10 4
Sugar & Gur 3 1.5

Vegetable Oil & Gheo 2 1.5
kish, meat, eggs etc. 4 __
Fruits 2 __
Groundnuts • — 1

Total 47 C2

11. The inescapable conclusion is that with 
the advancing economy of the country, increa
se in the incomes in other sections of tho 
community, specially the owners of industries 
and other wealthy sections, the Government 
cmploj ees should tighten their belts more— 
that is tho dcs:re of the Commission. 
The Commission with a view to deny 
the minimum wage recommended by the 
Uth I.L.C., advances a frivolous plea that 
10 ozs. of milk and 4 ozs. of eggs, meat etc., 
arc unattainable by large sections of the popu
lation.

12. After cutting down tho mtions, tho 
Commission has found out the price for the 
same to be 56 nP. at Delhi rates (1958). This 
calculation seems to be completely unrealistic 
since )t was impossible to got all the e items 
in December, 195*, in Delhi within 56 nP. 
On the basis of tins it has woi ked out the 
cost on food per family per month to be 
Rs. 52 50. Food being the main component 
in the family budget the total is. , 
bound to bo proportionately reduced.

therefi.ro

13. The Commission conveys a patently 
wrong impression by saying that other compo- 
ncts of (he‘need-based’ minimum wage have 
betn allowed in accordance with the formula 
of the 15th Indian Lab< ur Conference. Out 
of the minimum wage of Rs 82 50 suggested 
for cost of living index 116, after deducting 
cost of food viz., Rs. 52.C0 only Rs. 30 re
main. According to the 15th Indian Labour 
Conference recommendations 20% of the 
minimum wage should be for fuel, lighting and 
miscellancpus, which in the pr^eiit case win be 
Rs. 16.50. Tho balance lelt is only Rs. 13.50. 
It is clear that cost of 6 yards of cloth 
(72 yards per year) and house rent cannot at 
all bo covered with this amount. It should be 
noted that out of 54, 257 Class IV officials in 
the P & T Department only 3, 359, and out of 
a total strength of staff of 2,04,840 only 8 914, 
have been provided with departmental quar
ters. Therefore, a vast majority of staff are 
living in private houses paying very high 
rents. Even the standard rent fixed by

therefi.ro
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tho Government for a ‘G’ class quarter is 
nearly Rs. 32, according to Table III on page 
477 of the Report. of the Commission. 
Therei’ui.c, the estimation of the Commission 
that house rent and clothing can be covered 
withan amount of Rs. 13.50 at 1958 prices 
for cost of living index of 116 is extremely 
unrealistic.

14. From the foregoing it is clear that 
the basic minimum wage of Rs. 70/- for cost 
of living index of 100 (1949 base) is most 
inadequate. The N.F.P.T.E. would urge for 
an upward revision of the minimum wage.

15. In the opinion of the Commission a 
minimum wage is not feasible in the present 
economic conditions and needs of develop
mental planning. The N. F. P. T. E. is at 
variance with the arguments brought out by 
the Commission in this regard. If the Com
mission’s argument that minimum wage can
not be of the order of Rs. 125/-, when on the 
basis of the national income the average per 
family works out only to Rs. 97 per mensem, 
no industrial worker in this country will ever 
be allowed to have a minimum wage above 
Rs. 97. This is an impossible proposition. 
Conditions vary from one sector of the economy 
to another. Contributions to the national 
wealth vary from sector to sector. Share of 
Government in national output increased from 
Rs. G40 crores in 1948-49 to Rs. 1090 crores 

■in 1956 57. That of the administration alone 
rose from Rs. 400 crores in 1948-49 to Rs. 
660 crores in 1957-58. During the same 
period the cost of tho Govt, on its employees 
increased from Rs. 175.4 crores to Rs. 282.5 
crores. Therefore the contribution of the 
Govt, employees to national output, whatever 
bo the manner of computation for fixing the 
share of the Govt, in the total national output, 
increased from Rs. 224.6 crores to Rs. 377.5 
crores ; that is by nearly 50%. The total 
national output increased by a lower percentage 
— from Rs. 8650 crores to Rs. 11360’crores.

16. Incidentally, the Commission’s obser
vation on page 33, that if “Govt, services” 
account for 5% of the present national income,

II. DEARNESS
1. The Das Commission has it sen observed 

that
“a dearness a'lowance is a device to protect, 

to a greater or lesser extent, the real income of 
wage earners and salaried employees from the 
effects of rise in prices.”

(Chapter IX, para 10). 
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and if Govt, salaries arc raised by 40% there 
would bo a 2% increase in national income, 
and above 0.5% increase in per capita income, 
is quite misleading.

17. It is our contention that depending 
on the sector of economy, its share towards the 1 
national output etc., and on the labour situ
ation the minimum remuneration obtainable 
will vary, even if no consideration is given to 
the social and other obligations on tho emp
loyer. It is not proposed to go into all the 
details of the arguments advanced by the 
Commission to deny a justified minimum wage 
to the Central Government employees. Suflice 
it to say, all these arguments do not absolve 
the Govt, of the obligation of being guided by 
the objectives, principles and standards which 
it prescribes or even commends to other 
employers. ,

18. Though it has agreed w ith economists 
and other witnesses, to whose opinions it 
attaches special weight, that a minimum wage 
defined in some external objective terms could 
be treated as a goal to strive for, the Commis
sion has not held up any hopes of cither striv
ing for this goal or the probable time by which, 
in its opinion, tl,>e Government should pay 
such a minimum wage. It has left the decision 
on these points in the hands of the Govern
ment. •

19. Therefore, the N. F. P. T. E. urges the 
Government to revise substantially the minimum 
wage recommended by the Das Commission.

20. The N.F.P.T.E. is oj the view that in 
case the Govt, considers the payment of a mini
mum wage of Rs. 125/-, based on the recommend
ations of the J5th 1. L. C., is not feasible at the 
present moment, the minimum -wage as such should 
clearly reflect the increase in the national income 
and should, in no case, be less than J00/- which 
amount is being paid as the minimum wage in 
almost all major industries in the country. The 
N. F. P. T. E. is further of,the view that the 
Government should clearly state when it will be 
possible jor them to give the minimum wage based 
on the recommendations of the 15th 1 .L.C.
ALLOWANCE
But it has been conservative enough to recom
mend a rate of dearness allowance which will 
protect only to a ‘lesser extent’ the real 
income of wage-earners. The Das Commission 
has now recommended that the Government 
may consider whether an increase in th*
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allowance should be allowed, and if so at what 
rate, if the cost of living index remains on an 
average 10 points above 1 15 (base 1949) during 
a period of 12 months. It has expressed itself 
against any automatic revision of dearness 
allowance. The ratos recommended for cost 
of living index of 115, are Rs. 10/- per mensem 
for.employces with basic pay below Rs. 150/-, 
and Rs. 20/- for (hose on Rs. 150/- and above 
but upto Rs. 300/-, with marginal adjustments 
for those above Rs. 300/- and below Rs,-320/-.

These rates are inadequate and the giving up 
of the usual practice in organised industries, 
of automatic revision, spells disastrous reduc
tions in the real wagos of the employees in 
these days of soaring prices.

2. The Td F. P. T. E. had demanded the 
following sliding scales of dearness allowance, 
on the understanding that a minimum wago of 
Rs. 125/- should be given at cost of living 
index of 3'10 to base 1939 (101 to base 1919) :—

Pay range ,
360 370 380

Index 
390 400 ' 410 420 430 440

Upto Rs. 15()/- 3 6 9 12 15 IS 21 24
From Rs. 1,51/- to Rs. 200/-
From Rs. 201/- to Rs. 300/-

4 8 12 16 20 24 28 32
b 10 15 20 °5 39 3 o 40

From Rs. 301/- to Rs. 400/- () 12 18 24 30 36 42 48
From Rs. 401/- to Rs. 600/- 7 14 21 28 35 42 49 56
From Rs. 601/- to Rs. 800/- 8 16 24 32 40 48 56 64

3. It had also demanded that an auto
matic review of dearness allowance should bo 
made every 3 months. In this connection it 
had drawn the attention of the. Commission to 
the failure of the Government to implement 
fully the recommendations of the Varadachariar 
Commission. »

4. The Commission observes hi para 1 of 
Chapter IX, that the increase of Rs. 5/- for 
every 20 points rise in the cost of living index, 
recommended by the Varadachariar Commis
sion, provided more than full compensation in 
cases in which the basic pav was below 
Rh. 46.25.

5. Firstly, it is to bo noted that the 
Varadachariar Commission made this recom
mendation knowing fully that the rates will bo 
a slight improvement on the minimum remu
neration recommended by them. Therefore 
the verdict should bo accepted, and any 
benefits that would have accrued to the lower 
grades of employees, if it had boon carried out, 
should nob be denied now, when the country’s 
economic position has been consistently show
ing improvement. A country tending towards 
socialism should progressively increase the 
wages of the lower-income groups instead of 
pushing them down below ‘poverty-line’. 
Tho Varadachariar Commission had only 
recommended a ‘poverty-line’ wages, and if 
their findings with regard to tho dearness 
allowance had been implemented, the lowest 

grade of employees would have been helped 
out of this ‘poverty-line’.

6. Secondly, no such full compensation 
has been given to any section of tho employees 
— not only by tho Govt, but also by the Das 
Commission through its interim relief. This 
Commission has admitted in para 11 of its 
Interim Report that

“tho doarnoss allowance of tho employees 
in the lowest pay range would have boon increa
sed in ah by another Ri. Il)/- after tho index 
number had reached 3b5”.

In para 15 of the same it further says that
“there has boon a significant rise in the cost 

of living which appears likely to persist. Thia 
must cause some hardship to tho employees in 
the lower pay groups, which, in our opinion, 
calls urgently for a measure of alleviation............ 
Wo, therefore, consider that a further increase 
of Rs 5/ per month in the dearness allowance 
of all Central Govt, employees drawing a basic 
pay not exceeding Rs. 250/-per month, is called 
fur”.

7. Thirdly, the observation that tho rates 
according to Varadachariar Commission’s 
recommendations more than compensated in 
full those with basic salary below Rs. 4G.25, 
the rise in cost of living, implies that employ
ees drawing basic salaries above Rs. 46.25 
were not adequately being compensated even 
if the recommendations were full}7 carried out 
by the Govt. Vast numbers of C’s”0 
staff, Postmen, Linemen, Mailguards, Muashi
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Markers etc., and the entire other Class III 
staff are with basic salaries above Rs. .46.25. 
After making this observation one would have 
expected the Commission to give justified 
relief to these sections of the staff. But it 
has not only not done that but also has 
reduced the rate of compensation to those 
drawing basic salaries below Its. 4G.25.

8. The remuneration recommended by 
the Commission for the lowest grade at cost 
of living index of 115 (1949-100) works out 
to be about Rs. 3.86 for 20 points pn the 
series worked out to base 1939=100. This 
rate is nothing different from what the Com
mission thinks is necessary for full compensa-- 
tion if the miniuum wage of Rs. 55/-recom- 
mended by the Varadachariar Commission is 
considered to be for an index of 285. Leaving 
aside for the time being the argument advan
ced by the Das Commission for considering 
the minimum wage of Rs. 55/- to bo to the 
index 285 instead of 2G9, it is clear that the 
rate of compensation has been drastically 
reduced for all Class 1.V and some sections of 
Cias.i 0.11 staff.

9. While the employees will, therefore, bo 
with reduced real wages now, the future 
reductions are t reatened to be more. The 
Comrflission’s opinions that price-increases need 
iug u..iD all circumstances, be compensated 
for, and that a review need not be made 
unless the average index for twelve months 
is 10 points ab >ve 115 (1949=100), hold out 
this threat. Whether the increase in prices 
is due to a natural calamity, or inflationary 
pressures, or taxation measures, employees 
with fixed incomes are the worst sufferers.

Their meagre earnings require protection from 
erosion under all these circumstances.

10. The period of twelve months suggested 
by the Commission is too long, and the varia
tion by 10 points (to 1919 base, which is 
■nearly 37 points to 1939 base) in the cost of 
living index too high. These two conditions 
will be satisfied only very rarely. Therefore 
the chances of the employee* getting any 
further relief will be practically nil. These 
conditions have to be changed.

11. In the year 1959 the cost of living 
index had always been well aboVe 115 (1949 = 
100). The figures are: January—117; Feb
ruary—118; March — t17; April—117; May — 
119; June —121; July—121; August—124; 
September—125. The average comes to 120 5. 
This has deprived the lowest grade employee 
of Rs. 5/- according the minimum wage given 
by the Commission. In the case of one 
drawing pay of Rs. 150/- it is Rs. 7/- nearly. 
The N.F.P.T.E. is convinced that the deterio
ration in the living conditions of the workers 
call for an immediate increase in the dearness 
allowance.

12. In fine, the N.F.P.T,E. conveys its 
strong disapproval of the conditions for grant 
of dearness allowance, recommended by the 
Das Commission. The Commission has also 
failed to recommend any rate of compensation 
for future increases in cost of living index. 
The N.F.P.T.E. therefore urges upji th.: G >ut. 
for the grant oj clearness alloiuan :e on the basis 
of pay -slabs lor a change of JO points {1939— 
JOO) in the cost of living index and for quarterly 
revision, at the rates already mentioned in para 2 
above.

III. Pay Scales— General Principles
1. It has been pointed out earlier that 

the minimum wage recommended falls far 
below what is justly due. On this ground 
itself the pay-structure recommended by the 
Commission is defective.

2. A vast majority of the staff in the 
P&T Department perform operative or tech
nical duties, and come in direct contact with 
the public. On this ground t.ie pay-scales for 
the various cadres in the Department should 
have received special consideration at the 
hands of the Commission. But it is iound 
that no proper estimation of their duties has 

been done and the pay-scales recommended 
have belied the hopes of the staff,

3. The Commission remarks that
“tho existing relativities aro important in 

that the employees h ive g >t used to them and 
any change unless clearly justiliablo may cause 
uuaettlement”.

(Chapter X, para 2)
It has, therefore, maintained many of tho 
present relativities. It has thus failed to 
give Backers, Porters etc in the Postal and 
R.M.S.wings, the Head-Mazdoors, Batterymen, 
Workmen eto in the Engineering wing> due
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relativity by bracketing them with Sweepers, 
Watermen etc of ail Departments. These 
categories are actually .semi-skilled staff, and 
therefore, sho.-ld have been placed on a. stage 
above the lowest Class IV categories. Failure 
of the Commission toiippreciate this difLrencc 
and recommend a pay-scale higher than the 
lowest, viz., Rs. 7d — 1—85, has further 
resulted in putting Postmen, Linemen, Mailgu- 
ards. Wircmcn etc., on wrong pay-scales of 
Rs. 75—95 and equated with the barbers in 
the Defence Department. Class IV Telegraph 
staff al?o have not been given a fair deal.
Similarly, the main operative categories in 
Class HI in the Department, viz., the P&T 
Clerks,. R.M.S. Sorters, Telephone Operators 
and Telegraphists, have been given the same 
st.Y*'of Ks. I 10/-only as the L.D.Cs, though 
th| Immission itself admits that

| “the duties of Clerks in the Post 
r Telegraph offices ere different from those of 
|! Lower Division Clerks in the Administrativo 
| Offices, and, on 1 ho whole, of somewhat 
j gronter responsibility”. (Chapter XX1.11, 

para 33).

Again, in the case of the Mechanics an 
arbitrary equation with a cadre in the 
Railways has been done and the Commis
sion has refused to improve their pros
pects. Similarly, a proper appreciation of 
the duties and responsibilities of the cle
rical staff in t!he P&T Circle and Adminis
tra live Offices, has not been done, although 
the Commission concedes that :

, “thoro is no higher grado in those oDicos 
rorrosponding to th«f of tho Assistant pnd 

t he on tiro case work has I o be handled by 
thn Upper Division Clerks.. ” 
(Chapter XII, para. 18),

There has also not been proper apprecia
tion of technical and ,non-technical nature 
of duties. Numerous such examples can 
be given, all of which will show that, in 
spite of its affirmation that it has not re
garded The existing relativities—vertical 
or horizontal—as sacrosanct’? the Commis
sion has left the relativities as they were, 
much to the disadvantage of the cadres 
in the P&T Department.

4. In the matter of increments also 
the recommendations of the Commission 
leave much to be desired, though a slight 
increase from 0.50 nP. to Re. 1|- in the rate 

of increment for the lowest grade officials 
has been recommended. The rates of in
crement in many of the other grades have 
not changed from the existing rates. In 
the case of Selection Grade Mechanics, it 
has been considerably reduced. There
fore, though the minimum of the basic 
pay has been increased (by merging of the 
dearness allowance, which also has not 
been done in the case of L.S.G1 scales etc.), 
the annual increases will not form that 
'progression on a time-scale’, which is ‘one 
major attractions of the public service’. 
To increase the minimum of 1he pay-scale 
by merging the dearness allowance and 
not to'increase the rate of increments cor
respondingly is no improvement of the 
scale, specially when the total emoluments 
remain practically the same.

5. The Commission has not only re
tained the efficiency bar existing in the 
scale but also has introduced new one>. 
In some of the basic grades two efficiency 
bars have been provided. The NFPTE is 
vehemently opposed to the system of effi
ciency bars. The Commission’s opinion 
that

“however careful may bo tho nystom of 
initial selection for recruitment there is no 
warrant, for presuming t bat on employee would 
in cvoiy case imi ninin his efficiency, and 
develop with experience; and nn arrangement 
under which the poor or indifferent worker can 
go on earning increments for twenty or 
twontyfivo years ju^t as the g od worker does 
is hardly’ conducive to good morale or to 
special effort’’ (Chapter X, paro 11),

is an attempt to make a general case out 
of the exceptions and to penalise the ge
nerality of thp employees who maintain 
their efficiency and develop it with expe
rience. In the P&T Department each emp
loyee has his own responsibilities and al
lotted work, the discharge of which are 
always under strict supervision. Due to 
the very nature of their jobs there can
not be any slackness or indifference. For 
any commissions or omissions they are 
forthwith taken to task. In these circums
tances the employees can ordinarily be ex
pected to increase their efficiency conti
nuously. Therefore, the introduction of an



402 ’the P&T LABOUR■efficiency bar as a hurdle to be crossed over in the late years of their service, is only a threat of penalty. Further, if the Commission’s concern was with those initially recruited in the Department, it is not understood on what grounds efficiency bars were introduced in cadres which are either fully promotional cadres or to a great extent so, and in the selection grades within the cadre. Again if the Commission’s concern was for maintaining of efficiency and improvement of it with experience by the 20th year of service and above in the cadre, what was the justice in introducing an efficiency bar by the idh year in grades with scales of pay running for 15 years or so, or in the basic time-scale for clerical and allied categories in addition to the efficiency bar at the 18th year of service? Therefore, it is clear that the argument of the Commission is a lame one, to cover up its eagerness to make, some penal provisions in the scales of pay.6. The Commission notes that : —
"There is a growing opinion in favour of 

relating earnines to productivity. In work
shops, and also in the case of more or less 

. mechanical operations in offices etc., an 
objective measurement of productivity may 
be possible, and a system of payment bj' 
results can be introduced in place of, or ns 
a supplement to time rate->. Bat in other 
parts of the public service, thefeo are not 
practicable. It is true that marked ability 
and industry can be recognised by accelerat
ed promotion; but, in many cases promot ons 
accelerated or otherwise, are available only 
to a proportion of employees in any grade; 
and ns among the rest, it is ordinarily 
through efficiency bars that a practical 
discrimination between satisfactory and 
unsatisfactory workers can be made.”

(Chapter X, para 11This leads to, in effect, putting the employees to another disadvantage viz., threat to stoppage of increments, just because are no adequate promotional chances to them.7. It will also be noticed that the Commission has not provided for any increase in the rates of increment following the efficiency bars. The Varadac'hariar Commission had provided such increases 

in all the grades where efficiency bar was introduced—for example the grades Ils. 55 (60)-3-8l-EB-4-125-5-130, Rs. 60-4-120- EB-5-170. Rs. 80-5-120-EB-8-200-10| 2-220, -etc. etc. Also, it had not put any efficiency bars in the grades for Class IV staff, or of the Postmen, Linemen, Mailguards etc.8. The Das Commission has introduced a new feature, viz., selection grade within the grade, in cases- where promotional avenues are lower. This is a recognition of the fact that adequate promotional avenues are lacking in the cases of numerous cadres, and that some prospects should be held out for betterment of one’s career, as an incentive for efficient work. But the purpose is defeated by the proposed scales of pay for the selection grades in most of the cases. For example, the 10% selection grade in the time-scale for clerical and allied grades, carries the pay-scale of Rs. 150-5-175-6-205-EB-7-240. There is not go-, ing to bo any appreciable benefit for an employee who enters this grade, except at the maximum where he will draw Rs. 15|- more than his colleague. It may also be noted in the particular case that the difference in the maxima of L.D.Q. and time-scale is not reflected in the selection grade. Many other instances also can be quoted. Suffice it to say, the Commission has not given adequate compensation for lack of promotional avenues in these cases, and has not given any at all in many cases.9. From the foregoing it is dear that the salaries of the staff in the P&T Department have not been determined alter a thorough study of their respective duties and responsibilities, but by arbitrarily drawing horizontal lines for maintaining the existing relativities as sacrosanct.10. The NFPTE has urged the Government for raising the minimum Wage recommended by the Commission. When the minimum wage is raised the whole pay-structure has to be recast. Pending such a recast, the NFPTE feels the urgent necessity of making certain modifications in the pay-structure proposed by the Das
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Commission. These modifications will 
bring some satisfaction to the workers 
and help in the maintenance of efficiency 
of the services, and improvement of it.

11. The modifications required are : —
(a) Increase in the rates of increments- 
(b) Changes in the period of the scales. 
(c) Removal of efficiency bars.
(d) Removal of incorrect comparisons 

ivith cadres of other Departments.
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(e) Revision of hard pay-scales.
(f) Meiwer of the selection grade in the 

grade, with the respective time
scales, with necessary improvements 
in the minima and maxima, where- 
ever demanded.

12. The respective All-India. Unions 
will be submitting their proposals in this 
regard as far as the respective cadres are 
concerned.

IV. FIXATION OF PAY
The. Das Commission accepted the 

demand for point-to-point fixation of pay 
because it had come to the conclusion 
"that in the present case there should be no 
objection to accepting the principled Na
turally it had no objection in the present 
case, because, in most of the cases, it has 
maintained the rates of increment as be
fore, and has only added the dearness al
lowance (excluding the interim relief) to 
the minima and maxima of the pay-scales, 
and, therefore, there is not going to be 
any significant increase in the total emolu- 
ments. Any case of a significant increase 

* has been brought under the guillotine of 
the ,'roviso that ‘in no case should the ad- 
ditioi d emoluments payable as a result 
of th*' refixati m exceed’ Rs. 5|-, Rs. 10|-, 
Rs. 20)-, Rs. 31- in the respective cadres 
of revised pa; scales ending at Rs. 100]- 
or less, Rs. 2< 0|- or less but above Rs. 
100|-, Rs. 3001- or less but above Rs. 2001-, 
Rs. 600|- or less but above Rs. 3001-. (These 
slabs cover the present non-gazetted staff). 
The limit for those in pay-scale ending 
Rs. 1001 - or less and with more than 10 
years service on the same scale is Rs 7.50 
nP.

Stage to stage calculations will re
veal :—

(1) Tn the case of Class IV categories 
on pay-scale Rs. 30-112-35, only employees 
in the first year of service will receive full 
benefit of service. From the second year 
onwards upto the 10th year, i.e. on the 
pay range of Rs. 30-112 to 34-1)2, the be

nefit received will continue to be Rs. 5|~, 
though without the operation of the ceil
ing it should have been progressively from 
Rs. 5-112 to Rs. 9-l|2. For those with more 
than 10 years of service, i.e. drawing Rs. 
'35[- as basic pay the benefit will be limit
ed to Rs. 7-1|2, though it should have been 
progressively from Rs. 10|- to Rs. 14)-.

(2) In the case of staff in the grade 
of Rs. 35-50, the benefit entitled to emp
loyees within the stage of Rs. 451- is Rs. 
5[- and they will receive it. On stages of 
Rs. 46 - and Rs. 471- also they will receive 
the due benefit of Rs. 6|- and Rs. 7|- res
pectively, provided they have completed 
ten years of service in the scale; other
wise it will be limited to Rs. 5)-. For those 
drawing pay of Rs. 48)-, Rs. 49)- and Rs. 
501-, the benefit will be restricted to Rs. 
7-112, though it should respectively have 
been Rs. 8|-, Rs. 9[- and Rs. 10)-; if they 
have not 10 ■ years service in the same 
scale the benefit will be further limited to 
Rs. 5)-.

(3) In the case of clerical and allied 
categories in the pay-scale of Rs. 60-170, 
or of those on ^s. 55-85, or on Rs. 55-105, 
or on Rs. 160-250,......... the benefits are
NIL for employees drawing Rs. 210|- and 
above in the scale of Rs. 160-250 and limit
ed to Rs. 5|- for others; Rs, 5|- for emp
loyees in the 1st to the 10th years of ser
vice and in the 23rd to 26th years of ser
vice in the scale of Rs. 60-170, and Rs. 10)- 
for others except for those in the 11th’



«1 THE P&T LABOUR'year, who will get Rsi 15|-; limited to Rs. 5|- for all on Rs. 55-85' gradej^Rs, 5|- upto f the stage of Rs, 101|- and thereafter'Rs.10|- for employees in the grade of Rs. 55- ■ I 105 etc. Therefore the\ ceilings will notoperate in these cases,
4. With the modifications in the scales of pay; which have been suggested by the- NFPTE and the All India Unions many more employees will be entitled to benefits beyond the ceilings laid down by the Commission. Therefore the NFPTE would suggest that no ceilings should apply in the refixation of pay in the new scales

V. COMPULSORY1. The Das Commission has proposed that all employees be- compelled to make 6-114% of their pay tp a general provident fund. The Government has accepted the proposal, reducing;the contribution 10,6%.2. If this scheme is introduced even the meagre increases in the total emoluments of the employees will be mopped up and in a vast number of cases there will be a reduction in the pay-packet. However paternalistic this decision be, the emp-, loyees will not derive any benefit from it.*3. Firstly, they are concerned with immediate means for current expenditure in these days of high prices and day-by- day lowering living standards. Even with the total emoluments that they are having now it is not possible to make both ends meet. That is the reason for the demand for an adequate amount of dearness allowance and increase in total emoluments. With a further reduction in emoluments their living standards will fall further and discontent will spread.4. Secondly, the amount they will be compelled to put up now will depreciate in value by the time they are to get it back—if not in all cases, at least, in a great number of cases.5. Thirdly, provision of such an amount for the employees at the time of retirement should be an unavoidable

t ■(
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and that the point-to-point formula be maintained.5. The Commission has proposed that option to retain the present rates of remuneration be given to 'the employees who will be adversely affected by the new rates. But it has not been clarified on what basis the pension and gratuity will be calculated in the case of those who do not opt for the present rates. The NFPTE requests the Government to consider the . « whole of the dearness allowance as having been merged with pay in those cases, for purposes of pension and gratuity.
DEDUCTION TO G P.F.charge on the employer. If the employees also are asked to share a part of the obligation, it is a different matter.G. From the report of the Commission, it does not appear that this recommendation has been made out of its care for providing the employees with something to fall back upon at the time of superannuation or invalidation. Nor are its arguments in favour of this compulsory deduction convincing. Simply because in the Railways, even after the introduction of a. pension scheme, the employees ’ are required to subscribe to a general provident fund, and because this Commission itself has recommended that the industrial staff also should do likewise after they are brought under the regular pension rules, it is no reason why nearly eight lakhs* of other employees be compelled to reduce their total emoluments.7. The figures quoted by the Com- mission give no answer to their arguments, but only disprove them. According to it 30 thousand Class IV and 1,67,000 other non-gazetted staff have joined the General Provident Fund. The total strengths of such staff are 2,13,000 and 2,30,000. That means nearly 13% of Class IV and 50% of Class III, or a total percentage of 44, only have joined the General Provident Fund. These figures exclude the Workshop staff, ■whose strength is 4,67,135. With the mer- ■ < ger of full dearness allowance in pay and

? ? Fn
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with the rate of contribution at 6%, the 
response from the employees would have 
been far more poor, had the GPF been 
left voluntary.

4 8. It is not the desire of the NFPTE
to discourage the GPF Scheme. But it is 
definitely opposed to any scheme , which 
becomes a burden on the employees, or 
which reduces cash total emoluments re
ceived by them, from level of the poverty
line wages or which nullifies any urgent
ly needed cash increase in emoluments. 
The purpose of the present scheme appears 
to be nothing more than reducing the cost 
to the exchequer as a result of the imple
mentation of the Commission’s recommen
dations.

9. If compulsory deductions to the 
GPF are made the effects on the total 
emoluments now being drawn by the em
ployees, assuming that deduction will 
exactly be 6%, will be as follows during 
the first year of introduction of the scheme.

(1) In the case of staff in the grade of 
Rs. 30-35, the net cash increase in emolu
ments will be reduced from Rs. 5|- to an 
amount between 80 nP. and 26 nP., if the 
present length of service is between nil and 
9 years; will be reduced from Rs. 7.50 to an 
amount between Rs. 2.70 and Rs. 2.34 if 
the present service is 10 years and above.

(2) In the case of staff in the grade 
of Rs. 35-50, the net cash increase in the 
emoluments will be reduced from Rs. 5|- 
1x> an amount between 50 nP. and 2 nP. if 
the present length of service is between 
nil and 8 years; increase in the emolu
ments of Rs. 5|- will be wiped away and 
the take-home pay-packet will be reduced 
by 4 nP. and 10 nP. respectively, if the

VI. HOUSE RENT AND OTHER
1. The recommendations of the Das 

Commission on House ,Rcnt Allowance 
(URA) and City Compensatory Allow
ance (CCA) are Soms improvements on 
the present rates. The decision of the Go
vernment revising the rates for ‘A’ class 
cities confers certain additional benefits. 
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sendee is 9 years and 10 years; the net 
cash increase will be reduced from 
amounts varying between Rs. 6|- and Rs. 
7.50, to antbunts varying between 78 nP. 
and Re. 1.70 if the service is 10 years and 
above, in the same scale; and, the take- 
home pay-packet will be lesser than what 
it is by amounts varying between 22 nP. 
and 70 nP. if the service is 10 years and 
above, all or part of which was in another 
pay-scale.

(3) In the case of employees on the 
grade of Rs. 60-170, the net increase in 
emoluments will be wiped out and their 
take-home pay-packet will be lesser than 
what it is by amounts varying between 
Ro. 1.60 and Rs. 3.76 if service is between 
nil and 9 years, and by amounts varying 
between 20 nP. and Rs. 8.50 if service is 
15 years and above; those with 10 years 
of service will have the net increase re
duced from Rs. 15j- to Rs. 6|-; and the 
others will have it reduced from Rs. 101- 
to a few nayc paise only.

(4) In the case of employees in LSG 
and HSG scales of pay the take-home 
pay will be lesser by amounts varying 
between Rs. 5|- and Rs. 191-.

In the case of every other cadre also 
the prospects will be as gloomy as shown 
above.

10. Therefore as far as the present 
is concerned an overwhelming majority 
of the employees will either suffer a wage
cut in reality, or will get only a very 
insignificant increase.

11. The NFPTE, therefore, urges 
that GPF be not made compulsory but be 
continued as voluntary.

COMPENSATORY ALLOWANCES 
The position as a result of these, can be 
summarised as fallows : —

(a) In ‘A’ class stations, in accor
dance with the revision by the Govern
ment, employees in the 1st to the 4t'h years 

’of service in the grade of Rs. 60] 170 will

’ I

/
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gain Rs. 5|- in H.R.A. per month; those in 
the 6th and the 6th years of service will 
.gain no benefit; and, those in the 7th to 
the 27th* years of service will gain 
amounts verying from 10 nP. to Rs. 13.75. 
In C.C.A. there will be a reduction of 
Re. 1.50 to 30 nP. in the first four1 years, 
no gain or loss from the 4th to the 12th 
year of service, a small gain of 14 nP. and• 
16 nP. respectively in the 13th and 1.4th 
years of service, a loss varying from Rs.

. 1.72 to 20 nP. in the 15th to the 19th year, 
and thereafter an increase between 20 
nP. to Rs. 3|- upto the 27th year of ser
vice. ,The combined effect is that, except 
those in the 5t'h and 6th years of service, 
others will gain amounts varying between 
10 nP. to Rs. 16.75 nP.

Employees on the scale Rs. 35-50 will 
uniformly gain Rs. 5|- in H.R.A. and in 
C.C.A. amounts varying from 10 nP. to 
Rs. 21- for services between the 2nd and 
the 16th year, thereafter the gain .being 
uniformly Rs. 2]-.

In the case of employees on the scale 
Rs. 30-35 there will be no gain in H.R.A. 
upto the 5th year of service and a gain 
of Rs. 5|- thereafter. In C.C.A. they will 
gain amounts varying between Rs. 2.50 
and Rs. 3.50.

(b) In ‘B’ class stations employees 
in the first four years of service ip the 
grade of Rs. 60-170 will gain Rs. 5|- per 
month; those in the 5th to 22nd year of 
service will receive no gain; and emp-’ 
loyees above that level will receive 
amounts varying between 27 pP. to 1.50. 
In C.C.A. employees in the 5th to the 8th 
and in the 15th to 21st years of service 
will lose amounts varying between 10 
nP. and Re. 1.70; the rest will get small 
benefits.

L^ployees in grades of Rs. 35-50 will 
uniformly gain Rs. 3|- and Rs. 2|- respec
tively in H.R.A. and C.C.A; The same 
gains will accrue to those in grade Rs. SO- 
35 if they are in the 6th year of service 
or above; in the case of others though 

the gain in C.C.A. will uniformly be Rs. 
2|-, the increase in H.R.A. will only be 
50 nP. ’

(c) In ‘C’ class stations employees 
in the grade of Rs. 60-170 will gain only 
50 nP. upto the 10th year of service, lose 

,Rs. 7|- and Rs. 3|- respectively in the 11th 
and 12th year of service. For those in the 
grade of Rs. 35-50 there is a uniform gain 
of Rs. 2.50. In the grade of Rs. 30-35 there 
is no gain upto the 5th year, and a gain of 
Rs. 2.50 thereafter.

(d) Only three Reales of pay have 
been taken above as examples. From 
these it can be seen that in the ‘A’ class 
stations there are a few unfortunates 
who derive no benefits or very little bene
fits. Many of those in grades starting 
above Rs. 501- and working in ‘B’ and ‘C’ 
class stations stand to lose and many 
more receive extremely meagre benefit. 
These are serious anomalies which need 
rectification. In addition, those working 
in ‘C’ class stations and drawing upto 
Rs. 3001- should also be made eligible 
for H.R.A.

3. The NFPTE is surprised that the 
Das Commission while recommending 
that review of classification of cities 
should be made every five years, remark
ed that the next review need only be made 
after the 1961-census. The Gpvernmdnt is 
very well aware of the demands of the 
employees for reclassification of stations. 
The NFPTE was all along being advised 
to await the recommendations of the Pay 
Commission. The Commission, on its part, 
avoided a thorough enquiry into each 
and every case, and made a sweeping re
commendation.

4. The Commission itself has quoted 
the findings of the National Sample Sur
vey that expenditure on rent per house
hold, per mensem has increased by Rs. 
4.69 in towns with population of 50,000, 
and by Rs. 13.97 in the four cities of 
Bombay, Calcutta, Delhi and Madras. But 
the Commission has not suggested any
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compensation, to cover the increases in 
all such places. Therefore, the NFPTE 
will urge an immediate review of classi
fication of cities on the basis of popula
tion figures obtained from respective 
local authorities. The standards for re
classification should be; Towns with po
pulation. of 50,000 or more to be classified 
as ‘C’; all State Capitals and those with po-

VII. HOURS
1. The Das Commission has retain

ed the present hours of work in general, 
but has recommended alternative Satur
days as holidays and working days for 
office-staff. 1 *

2. Some of th? reasons attributed by 
the Commission for retention of present 
weekly working hours are : —

It has “no information of any factual 
Hludios having been made of tho effect of 
different lengths of work clnys or weeks either 
in industrial or in non-industrial employees in 
this country.” (Chapter XXXV, para 7) ;

“Increased leisure becomes particularly 
valuable when tho worker has tho moans to 
seek the moro relined pleasures, anil to pursue 
cultural activities ; when tho rewards of leisure 
becomes moro important than the fruitfl of 

। additional labour.” (Chapter XXXV, para 9).

3. Regarding the first argument it 
should be stated that the Commission 
which was so eager to adopt the norms 
applied to Civil Servants in other coun
tries, in respect of some matters, should 
have made a study of the trend in those 
countries in the matter of hours of work. 
The trend in most of those countries is 
to reduce weekly working hours from 48, 
if not to bring in a 40 hr. week. After 
such a study the Commission could 
have applied ca common-sense judgment 
based on general observations’ (Chapter 
XXX, para 7) and with reference to the 
climatic conditions, the present health 
standards in this country'and the reduced 
diet proposed by the Commission. It was 
not unaware of all these. It has quoted 
the findings of United States Bureau of 
Labour Statistics, which shows that an 8 
hrs day—40 hr. week is the best in terms 
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pulation of 2,00,000 and above to be classi
fied as ‘B’; and those with population 
10,00,000 and above to be classified as ‘A’; 
and under special circumstances towns and 
cities with population less than two lakhs 
and ten lakhs may also be raised to ‘B’ and 
’A’ class stations as the case may be, where 
house rent and cost of living are exor
bitantly high.

OF WORK
of efficiency. It has also referred to the 
Bhorc Committee’s findings that due to 
climatic conditions, social environment 
etc. the maximum weekly hours should be 
reduced from 48 hrs. to 45 hrs. It may be 
pointed out that the International Labour 
Review of July, 1956 had published a 
study of the effects of reduction of 
duty hours on efficiency etc. In face 
of all these when the Commission 
recommends retention of existing work
ing hours one can conclude that tire issue 
was already pre-judged in its mind.

4. Regarding the second argument 
it is sufficient to point out that refusal to 
provide the employees with any means 
to seek more refined pleasures, has come 
from this Commission through its recom
mendations of a low minimum wage and 
a pay-structure built on it. There
after the Commission turns round and 
says that now the employees are denied a 
maximum wage they should also be denied 
sufficient rest for recouping their energy.

5. The NFPTE urges the Govern
ment to make a general reduction of duty 
hours.I

6. The Comruission was of the opinion 
that working hours of office staff were on 
the low side. They, however, recommen
ded that alternate Saturdays be observ
ed as working days and holidays. The 
Government has changed it further to 
make all Saturdays full working days, 
except the last Saturday which will be a 
holiday. In this way the Government has 
increased the working hours of the office 
staff by at least two half-Saturdays per
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month. The NFPTE lodges its emphatic 
protest against this order of the Govern
ment and would press for the withdrawal 

■ of the order immediately.
i. In certain cases the Commission 

has asked the respective authorities to 
review the hours of work in view of the 
increased "traffic—for example, the case 
of Gatemen in the Railways. In the P&T 
Department increase in traffic and in.the 
work-load per worker, has all along been 
taking place. Therefore a review of the 
working hours of the P&T staff should be 
done without delay.

6. The Commission has not given 
any argument for proposing a weightage 
of only 10 minutes per'hour of night duty. 
It has quoted the opinion of Justice Raja- 
dhyaksha that in the Railway night duty 
is inherent and that the pay should be 
held to cover such liability. When the 
Commission tries to apply it to other 
Departments it is on wrong grounds. The 
case in the P&T Department is actually 
for extending the benefit of night co-effi- 
cient to all categories of stag perform
ing duties in the night and for making 
the night co-efficient 2:3 for all duties per
formed between 20.00 hours and 06.00 
hours. The NFPTE hopes that the recom
mendation of the Commission in this re- 
gu. a vo noc applicable to the P and T De
partment and that the long-standing de

mand of introducing a conversion factor 
of 2:3 for duties performed between 
20.00 hours and 06.00 hours will,be met 
by the authorities.

9. Regarding lunch break the Com
mission has not recommended any change, 
except that, single-handed P.Os be closed 
for ’half an hour for mid-day meal. The 
NFPTE urges for immediate acceptance 
of the recommendation regarding P.Os. 
There are numerous categories of staff in 
the P&T Department who are not given a 
fixed lunch break during their spell of 
duty. The Commission has not made any 
observations regarding these categories 
The Department should now come forward 
and fix a regular lunch break for all cate
gories of staff.

10. . The recommendation of the Com
mission on split duty is unsatisfactory. By 
prescribing a maximum of 3 spells the 
Commission has increased the total hours 
the employees have to spend in the to and 
fro journey for performing duty, by two 
hours at least. Perhaps this chimes in Ufth 
the earlier observation of the Commission 
that, increased leisure is of no value with
out the means for more refined pleasures. 
The NFPTE requests that there should 
not be more than one split in a spell of 
duty, and total spread-over of duty should 
not be more than 12 hours.

VIII. WEEKLY OFF
The recommendations of the Com

mission in this regard are some improve
ments on the present position, and theyare 
welcome so far as they go. The Commis
sion obviously finds it feasible to give a 
fortnightly off to those on ‘call duty’ and 
to those Sweepers, Watermen, etc., who 
.are not getting a break now. In the P&T 
Department it is as well possible to make 
it a weekly off. If in cases of emergency 
they had to be called on duty, they can 
be given, a compensatory off, as in the case 
of operative staff. In the case of Linemen 
who are’ posted in single-handed stations, 

a weekly off can be arranged by stagger
ing it between such other Linemen posted 
along the same section; wherever no week
ly off is possible, compensation in lieu 
thereof should be given. The Commission’s 
recommendation to pool together Chowki- 
dars of different Departments does not 
appear to be practicable, and, therefore, 
the Chowkidars stand to lose the benefits 
of the Commission’s recommendation for 
granting an off to them. The NFPTE re
quests that either alternate arrangements 
be made for their weekly off, or they ■ be 
paid compensation dn lieu thereof.



THE P&T LABOUR 490LEAVE ENTITLEMENTS & LEAVE RESERVE"IX.1. The NFPTE lodges its emphatic protest at the reduction in casual leave and other leave entitlements. Curtailment of holidays (in the case of office staff) and ■the reduction in leave entitlements, including casual leave, result in an yearly addition of nearly 18-1|2 days in the first 5 years of service, 13-1 j2 days in the ,6th year of service, and nearly 3-1 }2 days in subsequent years. This is an indirect wage-cut on the employees.2. It is a pity that' the Commission has relied on the practices in foreign countries, where the climate, living and social conditions are far different from those in this country. It has not, at the same time, considered it worthwhile to copy them in the matter of wages, but has dismissed the idea with the observation that there are even ‘more glaring differences in the levels of economic development, which call for greater industry'.3. The staff had all along beep industrious and contributing to their might for levelling up the differences in economic developments. The contribution would have been more and the staff would have been more industrious, if only They were allowed proper rest and recreation. The Commission itself admits that
“It, is In tlio interest of efficiency (lint 

employees should take leave annually and 
return° to work keen and refreshed”.
(Chapter XXXVI, para 14.)But it has forgotten this revc’lation by the time it started laying down the scale* of leave allowances./4. The NFPTE also protests against the reduction in the limit of accumulation of earned leave. The Commission has advanced its arguments against increasing the limit of accumulation from the existing 180 days. Thereafter, without giving any reason whatsoever, it has recommended a reduction from 180 days to 120 days.

5. The NFPTE would urge the Govt, not to accept these recommendations.6. The existing privilege of drawing the last pay drawn or 12 months’ average, whichever is beneficial, has been knocked off except for those drawing pay upto Rs. 100J-. The Govt, should maintain the status quo. With the new rates of pay and dearness allowance the staff in the higher grades will receive lower half-pay salary than at present obtaining. This anomaly should be removed.7. The Commission’s observations regarding provision of leave-reserve, except the one that there can be no difference between temporary and permanent employees and between Class III and Class IV stall,.do not take into consideration the nature of work in Departments like the Posts and Telegraphs. In the P&T offices the work caAnot be put off, even by a few minutes in many cases, because of lack of staff to man all positions. Therefore, the percentage of leave reserves have to be very much higher than in other offices. Because of the arduous nature of duties, round-the clock services etc., absenteeism is heavy. Taking all these into consideration the Department has provided leave reserves varying upto 20 per cent. In some cases - even these rates had been found insufficient. Further, understalling is a common feature of the P&T offices. Rate of recruitment of staff had always been lagging behind increases in work. Therefore, any reduction in the rates of leave-reserves will affbet the services very badly.8. The NFPTE and the All-India Unions had been demanding' restoration and improvement of the rates of leave reserves. It is hoped that favourable orders on these demands will be passed soon.9. The NFPTE had also been asking for removal of discrimination between



THE P&T LABOUR■ ,500temporary and permanent staffs, and between Class III and Class IV staffs in the matter of leave reserves., Now that the Commission has recommended removal of 
these discriminations, the NFPTE would request the authorities to issue favour- ' able orders without delay.

X. PUBLIC HOLIDAYS1. As has been pointed out earlier,- the Commission’s suggestion for a curtailment of holidays, form part of the attempt to introduce an indirect wage-cut. The comparison with the employees in foreign countries is one between two unequals, taking the entire ground of service and living conditions. The Commission’s ob- . servation that people are getting more and more distinterested in festivals and festivities,. is baseless. Festivals and festivities continue to be as popular, if not more, as has been evident from the in- ... .?7rc public holidays by the Central and State Governments during the last few years .The complaint is that many of the Govt, employees are being stopped availability of leave or holiday. Therefrom participating in these, due to non- 
fore, the Govt, should immediately with
draw the order reducing the number of ’ 
holidays from 23 to 16.

2. While the Commission has shown an eagerness to effect curtailments, it will not definitely be accused of solicitude for those who are not having any holidays at all. It has only recommended 3 national holidays. The failure of the Commission in making these large sections of staff eligible to all the public holidays, has causes much dissatisfaction among them. Most of these staff are in operative departments like the Posts and Telegraphs. It is true that these services have to be maintained throughout the 24' hours of a day. It is not correct that they should be discriminated against because of this. 
There is no difficulty if all of them are 
entitled to these holidays, and if they are 
compensated in one form or other if the 
holidays cannot b- ( since the 
Commission itself has conceded
the principle of granting compensation for 
a refused holiday.

XI. LEAVE TRAVEL CONCESSION1. The observations and findings of the Das Commission on Leave Travel concessions make queer reading. It enumerates the main arguments in favour for restoration of the P.T.O. which was in existence in 1948. It has not countered any of these or passed any opinion thereon. Then it enumerates the arguments against it and, in the case of one argument, it observes that some force has been lost. Then it suggests a via media of permitting all employees to visit any place once a year provided the Govt.’s contribution is limited to the journey-fare between place of work and home town. In the next breath it ‘concludes’ that the basic features of the present system should con-
I’P 1 '

1inue with certain insignificant modifications. It appears that the Commission itself was not knowing its mind.2. It is to be noted that the Commission has recommended one set of free passes and two sets of P.T.Os for the Railway employees. The reduction it has made from the existing privileges, is a matter of great concern to the affected staff. However, another pertinent point to be noted is that the Commission has not given the benefits to other employees too. 3. The Govt, must grant annually 
one set of free family pass to each emp
loyee, to visit any place in the country.
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XII. MEDICAL FACILITIES
The recommendations of the Com

mission with regard to the medical faci
lities, do not bring any significant bene
fits to the employees* It remains to be 
seen how long it will takp the Govt, to 
start C.H.S. schemes throughout the coun
try. Till that time the present Medical 
Attendance Rules will continue. The 
Commission has not suggested any mo
dification to the same. However, it has 
remarked that it would, probably, be 
nqcessary to go on improving them. The 
immediate improvements required are : 
(1) expansion of difinition of the family

XIII. AGE OF SUPERANNUATION

The NFPTE strongly pretests against 
the Govt.’s non-acceptance of the recom
mendation of the Commission that the 
age of superannuation should be unifor- 
ly raised to 58 years of age. The Commis
sion had countered all possible arguments 
against such an increase and adduced 

to include dependent parents and sisters 
and minor brothers; (2) reimbursement 
of the cost of all medicines; and (3) per
mission to consult and have treatment 
from any registered medical practitioner, 
in stations where there is no Authorised 
Medical Attendant. Out of these the Com
mission has made partial recommenda
tion as far as (1) is concerned, for emp- 
ployees under the C.H.S. scheme.

2. The NFPTE would urge the Govt, 
to liberalise the present rules in the three 
respects mentioned above.

weighty evidence in favour of it. It is not 
understood on what grounds the Govt, 
has turned dowri the recommendations 
of the Commission in this regard. The 
NFPTE would urge raising of the age of 
superannuation to at least 58 years in 
all cases.

XIV. OTHER RECOMMENDATIONS

In addition to the above, the NFPTE 
desires .to draw the attention of the Govt, 
specially to some of the recommenda
tions made by the Commission and to 
take immediate steps in implementing 
the same.

1. Establishment of a Whitley typo machi- 
nary. *

2. Housing Facilities —In this regard 
the responsibility of the P&T Department 
is very great because, of all sections of 
Govt, employees, the percentage of emp
loyees -provided with accommodation is 
the lowest in the P&T. A comparative 
statement of percentage of staff provided 
with quarters is given below : —

Cis I & II Cis III Cis IV
Railways 62.4 34.6 37.6
P&T 8.2 3.6 6.2
Other Civil Depts 19.8 32.1 13.1

In view of the above, the P&T Depart
ment should make special efforts to ex
pand the building programmes at a very 
much faster rate. The Commission has 
left the formation of a building wing to the 
decision of the P&T Department. Such a 
building wing should be set up expedi
tiously. Along with this, revised orders 
on advance for 'house-building on the 
basis of the Commission’s recommenda
tions, should be issued without delay and 
make it applicable to all those who are 
holding a loan now.

3. The Commission’s recommenda
tions regarding • application of overtime 
allowance in the Postal wing should be 
implemented immediately. The rates for 
overtime duty on holidays and off-days 
should be made twice the time-rate; sub
ject to this change, orders on the recom
mendations of the Commission with re
gard to dyertime allowance be passed 
soon.
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. 4. The Commission recommended 

that on promotion to a higher post, the 
pay of an employee should first be in
creased by one increment in the lower 
scale and then fixed at the higher scale 
at the stage next above. The Govt, should 
implement it without further delay.

5. There are a very large percent
age of temporary staff in the P&T De
partment. The Commission has taken a 
special note of the same and observed 
that they should be made permanent soon. 
It has also said that once the posts are 
found justifiable, on a permanent footing, 
all those posts, and not merely a percent
age of the posts, should be made perma
nent. The policy hitherto being followed 
by the Department, calls for an immedi
ate revision. The Department should make 

all those posts permanent with effect 
from the dates of creation of the posts.

6. The Commission had recommen
ded that special pay should count for pen
sion. The Govt, should revise its decision 
thereon, and accept the recommendation.

7. Due to merger of D.A. in pay, 
employees who will retire after 3 years 
after date of implementation will ^et be
nefit in pension and gratuity. But the per
sons who will retire before that will be 
deprived of the benefit proportionately. 
Therefore the Govt, should pass orders 
considering the dearness alloioance as 
fully merged in pay for a period of 3 years 
prior to the date of retirement and make 
it applicable to all those who retired 
since 1-1-1957. . ,

XV. EDUCATIONAL ASSISTANCE
1. The Commission’s recommenda

tions in this regard are very disappoint
ing. From their observation that:

“ I'ho majority of us do not qon?ider it 
necessmy to go into those arguments for the 
reason that the total additional benefits wl ich 

, in our judgment can teasonably be recommen
ded in the present circumstances do not permit 
of a largo amount being channeled into edu
cational assistance and that the employees 
thernselvos would not wish to have a smaller 
increase in their salary in order that educational 
assistance could bo recommended for their

• ch Idren.” (Chapter XL!, para 3).

shows that the Commission had approach
ed this demand, as well as other demands, 
with a preconceived notion of the total 
benefits which should be given to the em
ployees, and not on the merits of the case. 
As has been pointed out in an earlier 
section of this memorandum, the quan-

XVI. DATE
The NFPTE is of the opinion that the 

date of effect of the new rates of remu
neration should be the 1st January, 1957. 
For payment of arrears in cash, however, 
the date suggested by the Commission, 
i.e., 1st July 1959, should be reckoned. 
While the employees will be entitled to 
the new pay-scales, and their ,pay fixed 
on point-to-point basis on 1-1-57, and in
crements granted on due dates, the arrears 

turn of minimum wage now recommended 
falls far below the ‘need-based’ minimum 
wage, and the amount left in it after food, 
rent and clothing, for fuel, lighting and 
miscellaneous is only Rs? 13.50. It can be 
seen that no provision worth counting, 
has been included, in this for education. 
The increase in minimum wage suggest
ed by the NFPTE also does not include 
this provision. Therefore, the NFPTE 
urges the Govt, to grant educational assis
tance to the children of the employees 
in the shape of full reimbursement of 
tuition fees. -

2. The NFPTE hopes that the Govt, 
will expedite orders on the other sugges
tions made by the Commission, like cons
truction of hostels, etc. t
OF EFFECT
so accuring to them upto the. 30th June, 
1959, will form their direct contribution 
to the Government. The arrears accruing 
to them from 1-7-59 up-to-date should be 
paid in cash, instead of crediting to the 
G.P.F. as an ex-gratia payment as decided 
by the Government. The NFPTE protests 
against the present decision of the Govt, 
and urges revision of the same on the lines 
suggested above.



AN ESTIMATION
FEDERATIONS DEMANDS COMMISSIONS VIEWS

1. Main taele of tho Commission is 
to lay down the basic principles 
for a national wago-atruoturo.

(Preface)

It is far beyond the limits of the task entrusted to the 
Commission if they arc to treat the salary revision as an 
opportunity for changing income pattern. Therefore they have 
not laid down the basic principles for a national wage structure.

2. Tho Govt., should bo a model 
employer in the task of application 
of too basio principle of granting 
minimum wago, according to tho 
norms 1 nd down, as tho basis of 
ho wago policy.

(paras. 11 & 10)

Principle of being ‘model employer’ is not suitable for 
determination of remuneration. But t he social principles and 
standards laid down or commended by Govt, to private 
employers should bo taken into account while determining 
wages of Govt, employees. The effectiveness of Govt, wage and 
labour policies depend generally on their actions as employer.

Sine© the emoluments of Central 
Govt, employees arc inadequate 
and their rervico conditions call 
for much improvement, a compari
son between thorn and tho 
standards of remuneration and 
Conditions of service of Slate Govt, 
employees, etc. will bo a compan
ion between a bad thing and worse 
thing. A decision circumscribed 
by tuch a comparison wiU defeat 
the ends cf just ice.

(paru 316 and Annexuro 'A')

Tho Commission has accepted tho contention in general hnd 
has said that tho disparities should be regS.ided as a factor 
calling for restraint but not one that would justify tho denial 
to tho Central Govt employees of tho minimum improvement 
in rcmunertiou which otherwise appears to bo fair and 
desirable.

3. Minimum wage of skilled 
categories should bo 60% or so above 
unskilled categories, the somi-Bkill- 
od being in between tho two and 
the highly skilled well above tho 
alii lied.

(para 30)

No fixed percentage has boon lq.id down, and tho Commis
sion has calculated independently for each cadre according to 
its estimation of tho duties.

4. (a) Tho length of scale may 
extend to 25 years if no avenue 
of promotion to next grid© 
exists, but it is advisable.to fix 
it at 20 years depending on th© 
chances of promotion. Length 
of scale for Class IV should 
be increased.

For Class IV thd 11 year scalc(30-l/2-35) has been replaced 
by a 16 year scale; tho 16 year scale (35-1-50) replaced by a 21 
year scale etc. Tho clerical timo-sealo is 26 year one. Other 
points have been met to certain extent.

(1?) If avenues df promotion uro 
meagre t ho time-scale should bo in 
two parts of 15 years onch, tho 
second part being fitted into a 
minor selection grade.

Where promotional avenues are smaller a selection grade 
within the grade with higher rates of increment and maxima, 
has been recommended.

(c) Increments should bo such ns 
to provide a fair wago by 10th 
year, n living wago by 20th year 
and a saving wago thereafter.

No comment offered on this demand. (But tho pay scales 
recommended show that this principle has' not been accepted 

^and that rates of increment are poor.)
(d) Na efficiency bar at any stage.

(para. 35)
Not accepted. On tho other hand one efficiency bar at the 

10th year if the scale runs for more than 15 years and one 
more efficiency bar if tho scale runs for 20 years or more, have 
been introduced for making practical discrimination between
satisfactory and unsatisfactory workers.
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5. Maximum pay in the Civil 
Services should not bo more than 
12 times the minimum wage.

(para 37)

6. The base index for fixing of 
minmum wago should ba 360 (1939- 
100) (para. 41)

No fixed multiple has been accepted. In the Commission’s 
view salaries above Rs. 2,000/-were substantially reduced in 
1947 and there had been a considerable erosion of their income 
since then; the disparities will further bo reduced as a result 
of the recommendations for lower grades. However there, had 
been no reductions in the top salaries; on the other hand, 
grades of pay of certain higher posts have been improved.

Base index for fixing minimum wage has been taken at 100 
(1949)^ which is equal to 356(1939—100).

7. Norms unanimously recom
mended by the 15th Indian Labour 
Conference, for calculation of 
minimum wage, should be adopted 
They were : minimum wage must 
be need based; family should bo 
taken as consisting of 3 consumption 
units; minimum food requirements 
should be 2,700 calories; clothing 
■hould be 72 yards for family of 
four; house-rent corresponding to 
Qovt. norms: and fuel, lighting 

nt for 20%. (para. 42)

8. Average monthly expendi
ture on tho above basis for 4 
persons (3 consumption units) should 
at least be Rs. 127/37 on the follow
ing basis : Food ; Rs. 81/-, Clothing 
Rs 9/-; house-rent Rs. 12 50; fuel,; 
j Rs. 25 37 »rotal Rs.
127.37. Therefore the mininum wage 
must be Rs. 125/-p m. (paras. 48-50)

Not accepted in full on the ground that Govt, has not 
accepted them. In the Commission’s opinion conception of 
a need-based minimum wage is theoretically correct, but the 
‘need’ should be based on the economic condition in the coun
try etc. In its calculation it has adhered to the percentages 
for clothing, rent, fuel, etc. as well as tho consumption units; 
The calorific value of diet has been reduced to 2,000.

Minimum remuneration, calculated on tho basis of 56 nP. 
per day for food at Delhi (1958 Deeembor);Expendituro on food 
item, Rs. 52.00; clothing, house-rent, fuel etu. Rs. 32.50-Total 
Rs. 82.50. Since the cost of living index then was 116, basic- 
minimum wago for index 100 at Rs. 70.00 »

9. The above being for unskilled 
cat"gories the lowest paid semi
skilled employee should start at 
Rs. 160/-and the lowest paid skilled 
employee at Rs. 200/-. (para. 54)

No*- accepted in view of 3 & 8 above. In P&T the scale 
above Rs. 70-85 is Rs. 75-95, and for clerical it is Rs. 1 JO- 
225, while for Mechanics the scale is Rs. 110180, with 
Selection Grade within the grade in these cases.

10. (a) Abolish classification 
into four classes and have only 
two categories of posts one 
requiring very high technical 

qualifications, carrying very 
high responaibilt.es etc., and the 
other consisting of rest of the 
posts. (para. 05)

Classification into different classes should be abolished.

(b) Considerable decentralisation of 
administrative, executive and 
financial powers, has to be 
done. (para. 63)

(e) Rationnliiation of several 
cadres. (para. 64)

Structure of a Department or methods and procedures of 
work in Govt, offices were, in the Commission’s opinion, clearly 
beyond tho scope of tho terms of reference. It has not gone into 
any of these matters.

The Commission has taken the Departmental system, 
grade-structure etc. as they are, and has not recommended 
any rationalisation.

responaibilt.es
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11. Weekly working hours 
ahould ‘ not exceed 40 hrs. 
Necessary reduction from this to 
bo made depending upon the 
arduousness of the job, fatigue 
factor etc.

Conversion factor of 2:& for 
duties between 20.00 lira, and 0000 
factor hrs.

(para 70)

No change in weekly working hours has been proposed. It 
has suggested that office staff should have alternate Saturdays 
as full working days and alternate ones full holidays.

Split duty.

Lunch break

IB. Those on Cail duties, 
Linemen etc should be given week
ly off. Chowkidars, sleepers etc. 
should also bo given weekly off.

(para. 72)

Converse; - u should be one hour to one hour ten 
minutes. This o.^tor is not applicable to those staff when 

’weeklyworking hours have boon fixed after allowing weightage 
for night duty.

Split duty should not bo ordinarily in more than 3 spells. 
Where the employee's residence is not close to the place of 
work, fovon hours of split duty should be treated as equal to 
8 hours of normal duty.

No change in the present system is recommended except that 
single-handed P. Os may by closed for half an hour during 
lunchtime.

Weekly off in the case of operative staff should bo such as. 
to allow a full night’s rest and as a rule nob less than thirty 
hours.

Staff on‘Call duty’ should have at least fortnightly off. 
This is to be done by internal adjustment of duties. Where 
there is a single employee on call duty, ho should not bo kept 
at such a station for more than 3 to 6 months.

Watermen, Sweepers, etc. who are not getting a break 
now, should also be given fortnightly, if not a. weekly, off by 
some suitable arrangement.

Chowidars who have active duties requiring continuous 
alertness weekly off should be allowed. Chowkidars of different 
Departments should be grouped together for this purpose. 
Work on an ‘Off day’ should bo compensated by another day’s 
break. In exceptional rases monetary compensation can be 
paid instead, .which should be at one and a half the time 
rate.

13. No discrimination in the 
matter of holidays. Duty on 
holidays should bo compensated 
•ither by compensatory off or 
in cash.

Holiday for any occasion"] should 
be the same for the Central and 
State Governments.

(paras. 75 & 76)

For office staff etc., componatory off need not bo given for 
occasional work on Sundays. But such work should not become 
a regular feature. For operative staff compensatory olf should 
bo given as soon as possible and not later than two months.

Number of holidays reduced to 16 in cases where it is more 
now. There is no scope for uniformity in the matter of holi
days. Postal and Telegraph holidays remain as they were. 
Staff who are getting no holidays now, should be given 3 
National Holidays— Mahatma Gandhi's Birthday, Independence 
Day and Republic Day. Compensation for work on holiday, 
■to which the employee is entitled, would be at one and half 
.time normal rate.

No opinion is given regarding the demand that holiday for 
any occasion should bo tho same for the Central and State, 
Governments. , • . >

14. (a) Rato of earning leave 
■hould be one-tenth of duty.

(para. 78)

Not accepted since the existing leave rates* are already 
liberal in the Commission’s view. So a reduction has been 
proposed. Earned leave will bo at the following rates for nou- 
Industrial staff :
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During first 5 years of service 1.57 days for each month of 
service

10 years
15 years,

2.25-

(b) Thera should be no discri
mination between permanent and 
temporary employees in the matter 
of leave.

(paruf79)
(o) Hospital leave should ba 

granted to all; meaning of the 
expression “in the course of their 
ofti' ial dut.es” should ba enlarged. 
There should be no limit to hospi
tal leave.

(para. 80)

-mouths leave with pay on 
medical grounds, for the time 

being to cover oases of T.B., Cancer 
etc. and ultimately to cover all, 
should be given.

(Ch ITT, para 82) 
(e) Leave should be granted as a 
matter of right.

para. 83)

(For industrial staff leave entitlements have been increased 
from’ the present position and brought nearer to non-in lustrial 
staff).

Accepted except, in the matter of ‘leave not diie’> 
extraordinary leave etc.

All Class IV staff should be entitled to Hospital leave. 
Those Class Ilf staff now entitled for it should continue to be 
so entitled ; and those whose duties involve handling of 
dangerous machinery, explosive materials, poisonous drugs etc. 
or the performance of hazardous tasks, may also bo made 
eligible. No change in the limit of Hospital leave.

No change from present rules recommended.

(f) Other liberalisation in the inut
ter of leave and leave-salary.

15 (a) Pension benefits should be 
considered as a mutter of right 
and Pension Rules made satis-
factory, (para 85)

Rejected. Govt, should draw the attention of all compe
tent authorities that it is in the interests of efficiency that 
employees should take leave annually, and return to work 
keen and refreshed.

Normal limits of accumulation of earned leave reduced to 
120 day ; additional accumulation of 60 days allowed at the 
discretion of sanctioning authority if leave applied for is 
refused in public interest. Upto one month's leave salary may 
be allowed in advance. Study leave should bo liberally 
granted. Rates of leave salary during ‘Department leave’ 
should be reviewed. Seasonal staff should earn leave at full 
rates while on duty.

Leave salary will be average of rates of pay of each of the 
previous ton months. If the maximum pay of the post does 
not exceed Rs. 10t)/-leave salary may be based on the salary 
drawn immediately prior to proceedingon leave. Employee 

granted leave beyond superannuation should not retain 
lien on his permanent post or count the leave as pensionable 
service.

There should not be any distinction between temporary and 
permanent staff in the matter of leave reserves. If the Govt, 
considers that some of the Class III and Class IV cadres are 
excessive, the leave reserves for these categories may be 
calculated on the basis of what is considered to be reasonable 
compliments.

(a) There is no mention about Pension Rules being made 
statutory.

The grant of pension is not obviously a bounty. Pension 
has in essence the character of a conditional entitlement also. 
It would be inconsistent with this to allow an employee an 
unrestricated righ to leave Govt, service at will on proportion

ate pension.
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(b) Temporary and work-charged 
service should do^nt in lull fry 
pension.

(c) Qualifying serve o for full pou- 
sion should bo r placed from 30

Consensus of opinion among tho witnesses (other than 
employees’ organisations) is that good conduct and efficiency 
during service should continue to be insisted upon. Tho 
present conditions of future good conduct should be retained 
in a restricted form—to cover rules prohibiting acceptance of 
Commercial etc. employment within two years of retirement, 
divulging of official information, or to cover conviction for an 
offence’against tho State etc.

Temporary service followed by confirmation in any post 
should count in full for pension. t

yonrs Io 25 ye. rs. 
qualifying sorv4'p 
reduced.

Minimum 
should be

Neither the present minimum period of service for getting 
proportionate pension nor the length of qualifying service for 
full pension is unreasonably long.

(d) Pension should e 
instead of 3/8tj.

half of pny 
or diff rence

between those t vo rates to bo 
an on qwment in* u-given 

ranCo policy matypng nt ago of 
50 years provided the employee

an

Not accepted.
In qualifying service exceeds completed years by six months 
additional benefit of half a year should count for pension.

(e)

(0

contributes an oq tjd premium.

Rato of D.C.R. gatuity should 
bo increased fro p 9/20th to 
12/20th to mid t dmwal of 
maximum gratui(y oil complo- ( 
tion of 25 years Ci torvico.

Ago of compulsor ret irement to 
bo raised to 60 years in all 
cases.

R;ito of gratuity should bo changed so that maximum 
amount will bo available on completion of 30 years' service.

(g) Amount of pnnsio: and equiva
lent of D.C.R. gr Cuity should 
not. bo Pss than n dimum wago 
in tho se.nlo of on Li q

Age of superannuation to be raised to 58 years in all cases. 
Those now in service may be allowed to continue upto 60 years 
of age. Scientific and technical staff may be retained upto 60 
years.

Not accepted.

(h) Pny ns defined i) F.H. 
should count for pc sioil.

21 (nJ Officiating, special and personal pay may continue to bo 
counted in full for pension in eases which it so counts at present. 
In other cases such pay drawn during tho last 3 years should 
be taken into account ; in full in tho case of special pay and 
personal pay if tho post was held in a substantive capacity ; 
in half if it was in a temporary capacity ; in half in every case 
of officiating pay.

(i) Entire D.A. to be opsidered ns 
part of emoluments for pension.

(j) Rules of family pc Mon to bo 
liberalised.

Major portion of existing D. A. has been merged in pay
scales and so will count for pension. There is no recommend
ation for the counting of the new rates of D. A.

Minimum gratuity to tho family of an employee will bo 2 
monlhs’ emoluments if death occurs in 1st year of service and 
6 months’ emoluments if it occurs after 1st year and before 
completing 5 years.

A widow’s and children’s family pension scheme will be 
introduced in placo of present family pension. It will be on a
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contributory basis. The rate of contribution starts from two- 
third percent of emoluments. One-ninetieth of gratuity multi
plied by No. of years of service also is to bo surrendered.

(k) All pension' benefits to bo ex
tended to industrial workers ns 

well. y
(Chapter TIT para 80)

Industrial staff should bo brought under standard pension 
rules, when they aro made permanent. Existing staff should 
be given option.

G.P.F. The Commission has recommended compulsory deduction 
to G.P.F. @ 6 per cent.

16 (a) Overtime should be limited 
to maximum 2 hours a day. 
There should also be weekly and 
monthly maximum limits.

(b) Overtime duties should be vol
untary. Rounding off may 
only be done on a weekly or 
monthly total.

A’! duties performed above 
normal duty should count as 
overtime duty.

(a) No recommendation. Where O.T. duty is regular addi
tional staff ought to be appointed.

No comment whether Overtime duty should be voluntary or 
compulsory. , f

No opinion regarding rounding olf. If there are practical 
diHiculties in calculating over time allowance on weekly basis, 
it may be done on half-monthly basis. ,

For office staff first 45 minutes of extra duty will not 
count for overtime allowance. Staff with pay7 Rs. 500/- or 
above is not entitled. Supervisory staff are entitled if they 
work same hours as their subordinates, if they are in conti
nuous contact with staff whom they7 supervise and if they 
themselves arc subject to supervision which would enable 
them ordinarily to get prior approval for overtime. All staff, 
including those in P.O.s will be entitled for Overtime 
allowance, provided they have prescribed hours of work,

(d) Rate of overtime allowance 
should be dmble the normal 
hourly emolument.

(paras. 102, 103)

Overtime allowance rate should not be less than time-rate. 
It should increase with longer overtime hours. Work on public 
holiday's and weekly off days should be compensated for, if in 
cash at II time rate. An inter-departmental Committee should 
be appointed to review' the position in the light of above.

House-rent allowance will not be counted for calculation 
of over-time allowance rate.

17. The bottleneck of police 
verification nt the time of recruit
ment should stop, and political 
antecedents of an employee should 
not be a bar. 1 (para 105)

No observations regarding police verification 
at Govt, expenses to all recruits before entry.

and training

Training at Govt, expense to be 
given before entry into service. 

^Refresher courses also should be 
provided for. (para 107)

Opportunities for prosecuting 
further studies, while in service 
should be given. (para 108)

employees should be allowed 
advancement of their, service pros
pects by transfer to other Depart
ments etc. (para 109)

Study leave should bo liberally granted. In certain 
services qualified persons already in Govt, service should be 
allowed age concession for competition with outsiders to higher- 
posts. A system of promotion by a special competitive 
examination providing opportunity to Class II & Class III 
staff for entering Class I Service, has been recommended.



1
18. (a) Employees should bo con

firmed on completion of one 
year of service. Thon there is 
no necessity of quasi pormn- 
nency. (pt^as 112 & 113)

(b) Rulo 5 of C.C.S- (Temporary) 
Service Rules should bo abro

gated. (para 114)
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No specified time-limit has boon laid. But tho Commission 
observes that the permanent requirements of permanent posts 
for Class IV staffs as well as for others should be speedily 
determined, and that, thereafter, the margin of temporary 
posts should bo the same for all classes. Govt, may set up 
one or two official Committees for the purpose and ensure that 
revised orders are given effect to within six to twelve months. 
Once the conclusion is reached that certain posts in existence 
for 3 years, are required for work of a permanent nature, the 
logical course is to make all such posts, and not merely a 
percentage of them, permanent.

The Commission says that termination of the services of a 
probationer, or of a temporary employee, is in most countries 
a relatively simple matter of administrative discretion, not 
involving elaborate enquiries etc., necessary in disciplinary 
cases.

J . (a) Promotional avenues should 
bo expanded, which .will bo an 
incentive for bettor and effi

cient work. (para 115)

(b) Growing tendency to have 
direct recruitment to higher 
grades should be stopped.

(para 116)

(c) Method of promotion should bo 
such as to ensure equity in 
justice to all—Details as sugges
ted by All India Unions.

(para 118)

20 (it) Housing programme should 
bo outlined by Govt, and exe
cuted within a specified time.

(para 121)

(b) Loans to employees for house
building should be liberalised.

. (paras 122 to 1’30)

In addition to points under 17 above, the Commission has 
introduced Selection Grades within, those cadres which are 
having comparatively lower promotional avenues—10% in 
cases of the basic clerical and allied categories, Head postmen- 
and allied categories, Engineering Supervisors, R.S.As, and 
25% in the case of Wireless Operators.

The Commission did not consider it desirable that public 
service should become a highly sheltered occupation, in 
which those who entered at the lowest levels would have p 
monopoly or even preponderant share of appointments at all 
the higher levels. Keeping these considerations in view the 
employees entering at lower levels should be provided with 
oj portunities for advancement according to their abilities.

Merit should continue to be tho criterion in making pro
motions. At lower levels the principle of seniority-cum- 
htness is appropriate.

Govt, should have a comprehensive programme for 
housing their employees. Present programme, specially in 
Bombay and Calcutta, should bo ' substantially expanded 
and accelerated. Rent charged should be appropriate to the 
accommodation provided. Rent recoverable from employees 
whose p 'y is below Rs. 150/- p.m. should bo limited to 7£%.

Minimum of the House building advance should be 
Rs. 4,800/-. If this is more than 24 months' pay recoveries 
also should be in more instalments. ‘The Commission supports 
in general the suggestions regarding acquiring and develop
ment of lands.

21. (a) Rates of Daily allowance 
should bo 25 nP. por slab of 
Rs. 10.00 of tho pay for staff 
in Grades II, III & IV, subject 
to minimum of Rs. 3/- and 

maximum of Rs. 10/-. Special
Daily allowance should bo revised upwards. Tho Com

mission has not suggested any rates. Linemen and Village
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rates allowed to certain cate- postmen should be given daily allo wance when they have to 
gories should also be revised spend the night away.
accordingly, (paras 134 & 135) 1 b j

Linemen should be paid dailj'
allowance as for others, (para 137) * ’ • (

(b) Allowance for mileage of jour- Mileage allowance (while on tour) should" bo revised down-
neys shol*l<1 ,,1<’r”aS0^ Jor > wards ; in the case of Grades HI and IV staff there should bo Grades III & IV staff. Ratos ’
for incidental expenses for jour- reduction.
neys by rail should be reduced j .. n , , , , ,
for Grades I & Il and increased Ordinary travelling or daily allowance rules should be 
for Grade III. Grade IV staff made applicable in the case of travelling staff for journeys 
should also be allowed incidental which are different from going out regularly on their fixed 
fare. (paras 140 & 141) heats.

The present travelling allowance, grades have to bo re-ad
justed because of the changes in pay-scales.

Rates of incidental expenses for T.A. on transfer should 
be halved and in lieu of the other half the employee should 
be given a month‘s pay, subject to a limit of Rs. 150/-.

A retiring Govt, servant and one invalided from service 
may be allowed one single fare for himself and one for each 
member of his family.

(c) T.A. on transfer should bo given 
to parents, sisters, and minor 
and brothers wholly dependent 
on the Govt, servant.

(para 142)

22 (a) Rules regarding contributory 
negligence should be changed.

(para 145)

Rejected.

No mention has been made.

(b) Power to withhold appeals 
should be scrapped. (para 146)

(c) Withholding of increments, stop
page at Eilloiency Bar, termi
nation of service of a temporary 
Govt, servant or probationer etc. 
should be considered as penalties 
under rule 13 of O.C.A. Rules 
and made appolhiblo. (para 14S)

(I) Fnlo !5 (5) of O.C.A. Rules, 
stipulating that permission of 
Disciplinary Authority should 
be taken for seeking assistance 

z to presenting the case of a Govt.
servant before an Enquiry, 
should be abrogated, (para 150)

(e) Powers of suspense* n should be 
. c;^ly xestricted. (para 153)

(f) There should be no proceedings 
by the Department after acquit
tal of a Govt, servant by a Court 

of law. (para 154)

Not accepted. But power to withhold appeals, memorials 
or petitions under prescribed circumstances, should be exer
cised by an authority-higher than the one who has passed the 
orders against which appeal, etc. is made.

Acceptance of this would have a crippling effect on those 
entrusted with personnel administration—observes the 
Commission. •

This condition should be withdrawn. While allowing the 
present restriction on engaging a legal practitioner, there is no 
good reason why an employee’s choice of a colleague to assist 
him should require the approval of the disciplinary authority.

r

No comment is offered. ,

No comment is offered.
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(g) All lacunao existing in the dis
ciplinary proceeding h should bo 
removed (para 155)

23. A Civil Service Statute should 
be sot up, bo Dint the rules and 
regulations regarding nil service 
conditions will bo statutory nnd 
appointments will bo legally valid 
contract. (paras 16!) & IGO)

24. Dearness allowance should bo 
paid at a rate between Its. 3 to Rs. 
8 for every increase of 10 points in 
the cost of living index above 360 
(base ‘1939 : 100) for varying pay 
slabs upto Rs. 800/- per monsem. 
Review to be made every three 
rrionths. (para 165)

Certain improvements in the disciplinary proceedings have 
been rcco/umpnded. For instance, a disciplinary enquiry 
should not be conducted by the immediate superior of the 
Govt, servant proceeded against, or by an officer at whose 
instance the enquiry was initiated. It should be feasible and 
it is most certainly desirable, that all appeals, etc. which 
come to the Central Govt, against major penalties should be 
referred to the Public Service Commission.

No comments offered.

Automatic revision of D.A. has been rejected. Employees 
who wore drawing pay upto Rs. 4G.25 wore already being 
over compensated for the increased cost of living index. Basic 
pay-scales being at the index of 100 (1949 base), to the index 
of .115 prevailing in 1958 the D A. recommended is Rs. 10 
below pay of Rs. 150/- and Rs. 20 for pay of Rs. 150 or above 
but below Rs. 300/-. If during a period of twelve months the 
index remains on an average 10 points above 115 the Govt, 
should review the position and decide whether any further 
compensation is required, and if so, at what rate. Future 
increases in D.A. may be extended to higher pay-scales. If the 
pricq-incrcases are due to natural calamities, etc. it is not 
justifiable to increase D.A. The D.A. specified at index of 115 
should continue till the index falls below 100. No downward 
adjustment in basic salaries is to bo made even if the index 
falls to 90. (Ch. IX)

25. House rent allowance should 
bo at the following rates :—

(a) Towns with population less 
than one lakh—8% of pay
subject to minimum of Rs. 10/- 
por month.

( b) Towns with population between 
one and five lakhs—12% of pay 
subject to a minimum of

15/-.

(a) Rejected.

(b), (c) and (d). The following are the recommenda
tions : —

(c) Towns with population between 
5 and 10 lakhs—14% pay subject 
to minimum of Rs. 17.50.

(para 175)
(d) Cities with population above 10 

lakhs—16% of pay subject to 
minimum of Rs. 20/-.

A B C
Below Rs. 75/-............ 10 7.50 5
Rs. 75, but below

Rs. 100 15 10.00 7.50
Rs. 100 but below

Rs. 200 20 15.00 7.50 (for those drawing
Rs. 200 & above 10% 7of Nil upto 150) 

of Pay' pay
Maximum should be Rs. 80/- ; 

for bachelors 2/3rd of the above 
rates should apply, (paras 177 & 178)

No maximum limit laid. No difference between married 
and bachelor employees. If the new rates will result in red
uction of H.R.A. being drawn at present, it should be spread 
over 3 years.
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26. (a) All Cities and towns, the 
present population of which is 
ono lakh or above, or which 
shows an increased cost of living 
compared to the average all 
India figure, be classified as ‘B’. 
Many cities and towns have yet 
to be upgraded to *C’, ‘B* or ‘A’ 
as the case may be.

(paras 180-181)

(b) Contiguous municipalities should 
invariably be granted the same 
rate of Compensatory allowances 
as the main towns br Cities.

(para 182)

(a) It would be desirable to review classification of towns 
and cities every five years, if reliable population figures can be 
had between two decennial census. But as things stand, it 
would not be desirable to make a general review until 1961 
when the next census is due.

The Commission trusts that Government will themselves 
look into any special cases of towns where living is expensive.

No recommendation regarding1 compensatory' allowance. 
But the Commission observes that the present basis and gen
eral scheme of city compensatory allowance themselves do not 
appear to call for any revision.

With regard to H.R.A. the Commission recommend that 
condition of residence within the limits of the city should be 
abrogated and that employees residing in the city but 
work in the proximity of a qualified city may be given H.R.A. 
admissible in that city. These recommendations are on the 
demand that concessions given to Defence Installation staff 
and the Civilians working along with them, should bo extended 
to all Central Government employees. The same reconynenda- 
tions apply with regard to C.C.A. also.

The now rates of C.C.A. recommended are : —

Class of cities.

A
Below 10% of pay sub- 
Rs. 150 ject to a mini

mum of Rs. 7.50 
and a maximum of 
Rs. 12.50.

B C
5% of pay subje
ct to a minimum Nil
of Rs. 5 and a 
maximum of Rs. 10 
for all persons 
drawing below Rs. 
500 per mensem.

Rs. 150 
and above 
but below 
Rs. 300
Rs. 300 
and above

8% of pay sub
ject to a mini
mum of Rs. 12.50 
and a maximum 
of Rs. 17.50
6% of pay subject
to a maximum of Rs. 75.

Where the application of the proposed rates would result in 
reduction of the amount being drawn at present, the reduction 
may be spread over 3 years or so.

27. Hill Station allowance of an 
adequate amount should be paid 
at all hill stations and where the 
State Govt, employees are in re
ceipt of it. (paras 186 and 184)

For Simla and Shillong the new rates of Hill station 
allowance will be : House rent allowance—at the rate for ‘B’ 
cities ; Compensatory allowance—at the rate for ‘A’ cities ; 
and Winter allowance — for fivohnoAths, at half the compensa
tory allowance rates. ♦

No basic change in respect of the existing scheme of hill
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28. Frontier allowance should 
be paid to stuff in frontier ureas 
on the same lines as for State 
employees. (para 18S)

29. All Central Govt, employees 
deputed for service in foreign 
countries should be treated alike.

(par* 100)

30. 1’rojeot Area Allowance (ii\ 
20% of pay and house-rent, allow
ance @ 15% pay should bo given 
to staff working in Project areas.

(para 193)

allowance is called for except that adjustments in rates and 
slabs should bo as for H.R.A, and C.C.A. that distinction 
between gazetted and non-gazetted should be replaced by 
distinction on basis of pay, C.A. being limited to employees 
whoso pay is below Rs. 500/-, and that H.R.A, also, be limited 
if the rates are as for ‘A’ or ‘B' and limited to those drawing 
below Rs. 150/, if the rate is as for *C’ areas.

In deciding whether a station is hill station or not the 
Slate Govt, should generally bo followed. The Commission 
suggests that such cases whore the State Govt, is not giving 
declaration duo to there being .no State Govt, employee etc. 
should be examined by Central Govt.

While rates given by State Govts, should bo taken.into 
consideration, it is not necessary that they should bo followed.

No comment offered on this.

No mention about this has boon made.

No comment offered.

31. Bad climate allowance 
Should bo paid to all employees 
stationed in unhealthy locality 
arbas as declared by State Govts, 
•including coal-field areas.

(paras 194—197)

The present rates, which follow the city compensatory 
allowance, aro not unreasonable. Readjustment may be 
made slab-wise on the lines of hill station allowance.

32. Water (compensatory) allow
ance should l>o paid when satis
factory evidence is brought to the 
notice of the Govt, regarding scar
city 'of water in any area, even 
without awaiting State Govts.’ de
clarations. (para 198)

The Central Govt, need not adopt the rates given by the 
State Govts. Classification of the places made by State Govts, 
is generally lol lowed.

No mention about this has been made.

33 (a) Conveyance allowance on 
the following monthly rates 
should bo granted to all non
gazetted staff :

(i) Cities with population over 10 
lakhs ...Be. 10/-

Rejected.

(ii) Between 5 and 10 lakhs
...Rs. 7/-

(iii) Between 1 and 5 lakhs
...Rs. 5/-

(b) Employees working at Airports, 
Military Areas etc. situated 
away from cities, free convey
ance or, in lieu thereof allow-

. If the place of work is some miles away—in no case less 
than five miles —from the limits of the nearest populous area 
where sufficient housing accommodation is available the grant
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ance equal to actua bus fare, 
should be given.

Practice followed by respective 
State Govts, should be allowed.

(paras 203 and 201)
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of transport concession, in some form or other, may be con
sidered. Other conditions are : cost of transport must be 
disproportionate to the income of an employee, and upto a 
prescribed limit the cost must be mot by the employee 
himself. Govt/s contribution must also be subjected to 
certain upper limits. The concession allowed to Defence 
employees at Panagarh, Dehu Road and Avadi, with such 
modifications as local conditions may require,, might well be 
followed where transport concession is allowed. If no rail 
transport is available, subsidy may be related to cost of 
motor season ticket. If no public motor transport plies the 
Govt, may provide transport at concessional rate.

(The concessions allowed to the Defence Staff are : subsidy 
equal to difference between Rly. Season ticket and Rs. 6/- 
in the case* of employees with emoluments not exceeding 
Rs. 100/-, and Rs. 10/- in the case of others. Maximum 
subsidy is Rs. 6/- and Rs. 10/- respectively.)

34. Remote locality allowance 
should be granted to staff stationed 
in remote areas, as is being done 

• r '.’cerned State Governments.
(paras 205 and 20 i)

As for bad climate allowance, (seo 31).

35. Children Allowance at the rate 
of Rs. 10/- per month per child 
from the third child onwards be 

♦ (para 209)

36. (a) The Government should 
function as a ‘model employer’ 
in the matter of labour rela
tions. (paras 210 to 213)

(b) Employees in Civil Services 
should be given full trade union 
rights, conditioned only by 
those laws as have been legis
lated for m orkers in private 
sector.

Rejected. '
r

No mention has been made about the Govt, being a ‘model 
employer’ in this respect.

Rejected.

The following measures should 
be adopted by the Government.

(i) Withdraw Rules of Recogni 
lion, 1937.

Rules of Recognition should be conceived and recognition 
granted in a liberal spirit.

(ii) Declare Indian Trade Unions 
Aot and Industrial Disputes 
Act as fully applicable to Govt, 
servants.

Not recommended.

(iii) Withdraw those circulars of 
the Home Ministry, which 

i restrict trade union activities.

.. (iv) Withdraw amendments to 4 
(A) and 4 (B) to Conduct Rules.

No reference made.

Commission is of the view that public servants shovkl not, 
resort to strike, demonstrations etc.

At the same time Govt, should introduce an adequate 
machinery for removal of grievances including compulsory 
arbitration.
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(v) Grant nil facilities for trade- 
union -functioning

(para. 221)

/

37. All restrictive clauses in 
the Conduct Rules, and the S.N.S. 
rules, should be withdrawn, so that 
individual Govt, employees will 
not be penalised for their political 
convictions, at the same time 
recognising the necessity of keeping 
the services from being tho hand
maid of this or that political party.

(paras 223 to 230)
38 (a)‘ For prevention and settle
ment of disputes between tho 
employer and employee the follow
ing mnojnnery, on the lines of tho 
Whitley Councils, should bo s<?t 
up

(i) National Joint Services Coun
cil for tho entire Civil Service

Membership of unrecognised associaton should not bo m ado 
punishable.

Most of tho Departments with large number of staff 
already provide facilities like special casual leave etc. Tho 
Commission suggests that other Departments too do likewise. 
They further suggest that other reasonable facilities also be 
provided wircre they are not provided at present.

Rejected. However it suggests that instead of placing a 
general ban on public expression of views and then providing 
for exceptions (as is now), a general freedom of intellectual ex
pression should be given and only such restrictions imposed as 
arc necessary to meet tho requirements of public service.

* t

Accepted -to be in the form of Whitley Councils.

(ii) Departmental Joint Service 
Council for each Department, 
with subsidiary wings in rospoct 
of the major branches of each 
Department.

As a necessary complement there should be provision for 
compulsory arbitration, open only to recognised associa
tions and limited to pay and allowances, . working hours and 
leave.

The Ministry of Labour should be closely associated with- 
matters of staff relations.

The Commission has not mentioned about extension to local 
levels. . ,

(iii) Joint Service Councils should 
bo extended upto local levels.

(b) Informal methods of discuss
ion nnd negotiation frequently 
preceding meetings of .Joint 
Services Councils nt all levels, 
should bo instituted.

(c) Conciliation, Adjudication and 
arbitration machineries, provid
ed under section 10 of the 
Industrial Disputes Act should 
be made applicable to entire 
Civil Service. (para. 239)

No specific recommendation.

- Compulsory arbitration has been recommended. (See (a) 
above).

Tho Commission has observed, in another context, that the $ 
Indian Trade Unions Act does not cover staff engaged in the 
Administrative branches of the Govt., as- distinguished from 
those employed on provision of public services or supplies. 
Similarly the Industrial Disputes Act excludes from its purview 
managerial, etc. staff drawing above Rs. 500/-p.m. So it is only 
staff who are free to have their association registered under 
the Trade Union Act, who can have a grievance if their rights 
and privileges under these acts are restricted by Conduct and 
other rules.

The Commission has not specifically stated that all 
all these machineries under Section 10 of the Industrial 
Disputes Act, should be available to entire Civil Service.
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39. Workers* participation in 
management should bo ensured by 
formation of Work-Counoils and 
these Councils should be vested 
with proper administrative and 
executive responsibilities.

(para. 250)

No observations made on these. In the case of welfare 
measures, the Commission suggests that full participation of 
the workers should be taken in the administration of the same.

40. Welfare measures, ameni
ties and. facilities should not be 
subordinated to financial and other 
considerations. (Ibid.)

41. P&T Department should 
have its own Building Organisation. 
Govt, should carry out repairs, 
^Zo/ido sanitary arrangements, 
water-taps, furniture etc. in the 
existing buildings. Rented bnild- 
ingss which . are congested and 
unhealthy in other ways should be 
changed. (paras. 256 to 258)

42. All P&T offices where 24 hr. 
services are offered, should have 
well-furnished dormitories for staff 
including Class IV staff. Number 
of RMS rest houses should be 
increased and all provided with 
facilities; cooks should also be 
attached to all offices. (Ibid.)

The Commission has recommended that the present grants 
for welfare'measures should substantially bo increased. It has 
suggested numerous improvements like provision of RMS rest 
houses, tiffin room for offices where number of em ployees is 
small, a canteen where number of staff is 50 or above, provision 
of furniture, office-buildings etc. Govts’, attention has also 
been drawn to the necessity of encouraging Co-operative Credit 
Societies, staff benevolent funds etc.

No opinion has boon given on tho demand for building 
organisation since it is a. question for the Department to 
consider. ; ,

About other matters the Commission has suggested that 
there is wide scope for improvement.

There should be a planned programme of construction of 
office buildings (for all Departments). With specific reference 
to P&T Department the Commission says that the extent and 
the kind of accommodation are far below tho requirements. 
The Commission understands that the programmes in hand 
and planned will meet the shortage in a reasonable period.

Dormitories or retiring rooms arc essential in offices which 
work round the clock and where duties regularly commence or 
terminate late at night. The case of R.M.S. staff call for 
urgent attention : The Commission hopes that prompt action 
on tho findings of T.E.C. with regard to dormitories and retir
ing rooms, will be taken and that there will be such 
comprehensive enquiry and prompt action in the matter of 
other staff also.

43. Uniforms should bo given 
to the excluded categories also; 
number and quality of uniforms 
should be improved; washing 
allowance of Rs. 2/-p.m. should be 
given to all getting uniforms.

(paras. 259, 262 & 263)

44. Free travel concession 
should be allowed once a year Jor 
the Govt, employees for visiting 
any place they would like to go। to.

* H (para. 266)

V

The present general principles regulating supply of uniforms 
protective garments, etc. are confirmed by the Commission.

Demands regarding extension of the benefits to other 
categories, change in tho composition and quality of uniforms 
etc. are left to administrative judgement. Further the 
Uniforms Coinmittee has already gone into all these as far as 
employees in Railways and P&T are concerned.

Those drawing basic pay below Rs. 150/-may be given wash
ing allowance.

Rejected.

For Railway employees it has been reduced to one set of 
free passes and two sets of P.T.O. For other staff the / present 
concessions remain, with tho following modifications.:—

(a) extended to all work-charged and industrial staff entitl
ed for regular leave :

(Continued on Page 535)
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Minutes of tho interview granted by D.G. P&T to N.F.P.T.E. 

and the federated Unions on 22.12.59 forwarded under D.G. P&T
letter .No. 3-19/59-SR dated 9th January
Present

Shri V. Shankar 
Shri R.V. Marat he 
Shri M. Dayal
Shri 8.R. Sahni

D.G. -
। N.F.P.T.E.

D.D.G-. (S) f P&T and
D.D.G. (I) , Dept. federated
A.S. P&T Board Unions

1960.
Shri B.N. Ghosh Secretary General
Shri A.S. Rajan
Shri O.P. Gupta
Shri S K. Pakrasl
Shri H.S. Gupta
Shri A. Son Gupta
Shri B.D. Saini
Shri Gopal Singh Josh

' ITEMS CARRIED OVER FROM THE
MEETING HELD ON 26.11.1059.

A I.R.M.S.E U. Class III.

Hern 13. Conveyance charges to the staff of 0-]3 
seclion and railing rate of conveyance charges 
to the staff of X-2 Section.

The Union was informed that this matter was 
still under consideration.
Item 14. Grant "f special disability leave.

The Union complained that in a, number of caW* 
the officials have been denied tho disability leave 
because they were not subjected to a /nodical board 
in time. Their argument was that it was not for the 
poor officials to arrange for their examination by tho 
medical boards but it was for tho Administration 
itself to do so. D.G. agreed to have tho existing 
instructions on the subject Cxiun'mod to poo whether 
thbro was any lacunae of this kind. Ho admitted 
that it was really for tho Administration to arrange 
promptly for tho mod ion 1 boa rd examination of tho 
officials who are injured during tho course of thoir 
official duty and whoso cases otherwise satisfy all tho 
requirements of tho rules ami instructions on tho 
subject.

‘ ( A.I.A.O.E.A. CLASS III & IV.

Item 17. Hc.f ration oj strength of Circle Offices.

The Union’s grievance was that tho favourable 
recommendation of tho E.b.C. regarding raising of 
tho ratio of U.D.G. to the L.D.G. from 50 : 50 to 2:1 
still reminbd to bo implemented. They worn informed 
that orders of Government on tho standards and 
the raising of tho ratio of U.D.C. to L.D.G., so far as 
the 13 Circle Offices wore concerned, had boon hold 
back pending a decision about thoir applicability to 
their Telephone Districts. This matter was expected 
to bo discussed in tho P&T Board shortly and the 
D.G. hoped that (ho whole cnso might bo finalised in 
tho course of throe to four months' time.
Item 18. Reorganisation of T .Id. A.Os.

DJ8. informed tho Association that this matter 
had lately boon discussed by tho P&T Board and 
action is now being taken in accordance with thoir 

decision. Tho D G. added that ns far as possible the 
prospectus of tho permanent L.D.Cs. recruited before 
the ban for promotion to tho U.D.C. grade would be 
safeguarded.

Item 19. (i) Construction of P&T Colony at Bhilai
Steel Plant.

(ii) Securing additional quarters for the 
interim period. ,

(Hi) Sanction of construction allowance for 
the ensuing year as that of last year 
expired in February, 1U59.

(iv) Security arrangements.
(v) Sanction of additional A PM.

(vi) Sanction of overtime allowance to Postal 
side employees with retrospective, effect.

As rognrdn residential accommodation for our 
staff nt Bhilai tho Union was informed that wo have, 
with,the approval of the Finance, lately arranged to 
obtain quarters from tho Project authorities. Tho 
P.M.G. had already been asked to intimate tho exact 
number of quarters required. For this reason it wag 
not proposed to construct quarters dopartmqntally.

So far as tho grant of const ruction, allowance is 
concerned, tho D.G. said that efforts are being made 
to secure for the P&T stqff to draw tho allowances 
on the same basis as is admissible'to the Project staff. 
He, howovor, made it clear that tho staff working in 
offices already established before tho sot up of tho 
Project cannot justifiably be entitled to the conces
sion of this allowance.

The Union also complained of inadequacy of the 
security arrangements in the Post Offices. They said 
that there was no chowkidar to protect large amounts 
of cash and postage stamps which arc stored in the 
Post Offices.

They also complained about shortage of staff 
resulting in over work. D.G. said that the P.M.G. 
would bo asked to visit Bhilai personally and make a 
detailed examination of tho questions of the aocom-
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modation, allowances for the staff, as also the security 
•'.rraneomonts lack of which the Union had complain* 
u*.. xie would ah > be asked to examine the question 
of shortage of staff and remedy matters as may be 
necessary.

A.I.T.T. E.U. CLASS IV.
Item 20. Fixation of rates for Task IPorA earnings in 

Decimal coinage.
This item wa< not discussed owing to the absence' 

of the Union’s representatives.

A.I.R.M.S.E.U. CLASS III

Item 21. Tiffin room for the staff of Pathankot R M.S.
The D.G. informed the Union that the standard 

proscribed under pare 55S-A (1) (IV) of P&T Manual 
Volume II for putting up..of the tiffin room, was not 
satisfied in the case of Pathankot.As such there was no 
justification for a separate refreshment room jifor the 
sorters there.

FRESH ITEMS
N.F.P.T.E.

Item 1. Grant of Bhilai compensatory (construction) 
allowance to the P&T staff—Extension of the 
allowance beyond 31.3.59 i

This has already been discussed vide item 19 above.

Item 2. Constitution of an Appellate Tribunal in P&T 
Department for settling all punishment cases.

This item was not included in the agenda.

A.I.T.E.E.U. CLASS III

iietn 3. Officiating arrangement in the Engineering arm.
The Union's complaint in this connection was that 

there was always a lapse of long periods amounting to 
two years in between the availability of vacancies and 
their .filling tip by the qualified candidates after duO 
training. They also mentioned that there was a 
large number of vacanc:es lying unfilled on this 
account in the cadres of Engineering Sunervisors, 
Telephone nspectors, Mechanics etc. They desired 
that departmental officials who had passed the test 
may be appointed against those vacancies until their 
own turn for training came. The D.G. agreed to 
have this case looked into as to whether the Depart
ment could not step up its programme of training to 
catch up with the requirements of vacancies.
Item 4. Channel of communication.

The D.G did not accept the Union’s proposal to 
allow the Sub-Divisional Officers Telegraphs, to grant 
formal interviews to the local Branch Unions. Ho 
however, agreed that if letters are received by t ho 
S D.Os. from those Branch Unions pertaining to 
matters within their competence, they should be duly 
replied to Necessary instructions to this effect 
would be issued.

The Union also raised a question of one official 
being permitted to represent the three Circle Branch 

Unions accredited to the P.M.G., Calcutta, the G.M.T., 
Calcutta and tho C.C.T.S., Calcutta. They said that 
if they were not allowed to do so, the Union's choice 
for election would bo very much restricted because 
if they want to import a man from outlying places, 
the same was not permitted. The D.G. said that if 
an official working nt otillying place was elected ns 
an office-bearer, there should bo no difficulty in his 
functioning from that station. Ho however, agreed to 
have the Union’s request for allowing a single person 
to represent the three Circle Branch Unions, named 
above, examined in tho Directorate and a reply would 
be sent to them.

A.I.R.M.S.E.U. MAILGUARDS & CLASS IV.
Item 5. Duties of packers in the foreign post, Delhi.

The Union complained that soma officials who 
wore recruited specifically us packers were being 
required to do job of hamals. They said that at the 
time of recruitment these officials wore required to 
have previous experience of packing and thus their 
employment on other duties was not justified. The 
D.G. agreed to have thoir request looked into.

Item 6. Promotion to clerical & allied cadre—in Madras.
The Union explained that some officials belonging 

to the R M.S sido were promoted us Clerks on the 
basis of a common examination held in 1954 for 
promotion to tho clerical and allied cadre and they 
wore absorbed as cl rks in an Engineering division 
in Modras Circle. The Union’s point was that those 
officials having come from tho R.M.S. wore not quite 
suitable for discharging their duties in tho Engineer
ing Division, because they were not conversant with 
tho working of tho Engineering Divisions. Therefore, 
they desired their repatriation to parents units. The 
D.G. felt that though prima facie the demand of the 
Union did not appear correct on account of the fact 
that thoir absorption in the Engineering Division wad 
quite consistent with the instructions then existing, 
he agreed to have tho case further looked into al ter 
obtaining tho statistics regarding tho officials affected 
by the Union’s proposal from the P.M.G., Madras.

A.I.P.E.U. POSTMAN AND CLASS IV.
Item 7. Promotion of s vne of the departmental candi

dates in the Bangalore HO who were approved in 
1952 and could not be provided for as Postmen 
(ill 1955 for some reason or other.

The Union’s demand was to allow certain officials 
who had passed examination for 'appointment as 
Postmen in tho year 1952 but who wore actually 
appointed as Postmen after 11.5.55 to bo allowed 
promotion to tho clerical cadre under tho incentive 
orders on tho ground that having ’passed the exami
nation for postmen in 1952, they should have ordi
narily got appointed before 11.5.55. In this connec
tion orders of the department are that promotion 
to clerical cadre under tho incentive orders was 
admissible only to such officials as would pass 
tho matriculation examination during service. 
This was relaxed only in the caso of persons who 
had. already passed the Matriculation Examina
tion nnd who entered service before 11.5.55. Tho 
D.G. therefore, replied to the Union that candidature

(Ccntd. on facing page bottom.)



FEDERATION’S PROTEST AGAINST

Increased Working Hours on Saturdays
[Letter No. F/47 (Saturdays) dated 29-12-59 to D.G.P&T]

rBiIIrs Federation learns with dismay that the 
Department has issued orders increasing 

the working hours on Saturdays in ail offices 
which wore observing hitherto half-holidays on 
all Saturdays. According to the present orders 
the working hours on all Saturdays, except 
the last Saturday in the month, will bo as on 
week days. The Federation lodges its empha
tic protest at the arbitary and unreasonable 
orders of the Government increasing the 
working hours of the concerned stalf.

Those orders have caused widespread resent
ment amongst the employees. The atmos
phere in these offices is, consequently, appro- 
bonded to be surcharged. Whatever bo the 
purpose of the orders, in such a situation it 
will prove detrimental to tho interest of tho 
service.

If this order is implemented tho employees 
will have to work forty-one half Saturdays 
more in tho coming year. No compensation 
at all has been offered for ’this additional 
number of work-days. Therefore it iijtroi,luces 
in effect a cut in wagos. No section of tho 
staff will bo prepared to accept this indirect 
cut.

I would draw your attention to para 25, 
Chapter XXXV of tho Report of tho Pay 
Commission, which reads as follows '.—

*‘In tho offices, however, the present stan
dard net hours—3G a week—can, wo think, bo 
fairly conveniently worked- in alternating 
weeks of live and six days instead of tho

(Could, from facing poge)
of ft person could not possibly on title him to tho same 
rights and privileges as must bo available to one 
already appointed. Tho D.G. stated that tho Union’s 
demand was basically unjustified and there was no 
reason for its acceptance.

Item 8. Change in the procedure for recruitment of 
outside candidates for Postmen cadre.

Tho Union was told that tho decision to recruit 
officials through tho Employment exchanges was in 
consonance with tho latest policy of Govoriunmt 
which requires enlargement of tho scope of tho 
Employment exchanges. Nevertheless, D.G. agreed 
to have the case examined as to whether applications 

, from tho dependants of tho employees could be 
accepted direct by the Department along with the 
nonainess of the Employment Exchanges. 

present 5^-day week. Under the present 
arrangement on every Saturday a largo pro
portion of tho staff have to spend about two 
hours travelling in order to put in 3| hours’ 
work. If, instead, every alternate Saturday 
is made a full working day, and the other a 
complete holiday, thof total hours of work a 
fortnight would remain unaffected, and the 
staff would be saved about four hours’ travel
ling and, in many cases some expenses every 
month. Such an arrangement is likely to bo 
particularly satisfactory in offices located in 
tho larger towns where travel between resi
dence and place of work takes time. We 
accordingly recommend that for office staffs 
who at present work a five-and-a-half-day 
week, al ornate Saturdays should bo full wor
king days and full holidays.”

In no case tho existing working hours 
should bo increased. Our demand is already 
there for decrease in working hours which 
should bo given duo consideration.

It is clear that tho Commission has not 
recommended any increase in the average 
weekly working hours. Tho system of alter
nate Saturdays as holidays and full working 
days was to replace the present system.

In tho face of these recommendations tho 
present orders of the Government appear as 
arbitrary and unreasonable.

In tho circumstances I would request you 
to have tho said orders cancelled forthwith.

A.I.P.E.U. CLASS III
Hom 9. Appointment of Town Inspectors.

Thia was excluded from the Agenda.
Item 10. Fixation of pay of temporary P.O. clerks 

entertained before 15.9.45 and deputed for 
training in Telegraphy as Postal Signallers 
before 10.4.47.

This would be included in tho next monthly 
mooting.

A.I.T.T.E.U. CLASS III
Item 11. Request for supply of second Five Year Plan 

estimates and detailed schedules relating to 
the PAT.

Item 12. Administrative irregularities in Kanpur 
C.T.O.

Not discussed owing to the abeonoe of the Union 
representatives.



LETTERS TO H. M.
Supply of a copy of (he Telegraph Enquiry Committee 
Report.

[No. F/51 (TEC) dated 6.1 KO.)

I am to invito a reference to thia office letter of 
even No.dated 11-1-1959 asking for a copy of the report 
of the Telegraph Enquiry Committee which' wjia 
acknowledged under your office No: IR-Union (SR)- 
20>5/59 dated 15-4-1959 and to request ySu kindly th 
issue necessary instruction for supplying the same.

With your office letter No. 16-56/58-TE ' (Pt.) 
dated 21-4-1959 only a copy of summary of the 
report of the Telegraph Enquiry Committee was 
supplied whereas my Moderation is urgently in need of 
copy of the full report for study and offering pr>|>or 
comments.

I would, therefore, once again request you to 
supply this Federal ion a copy of the full report of 
the Telegraph Enquiry Committee oxeditiously.

Grant of C.A. to the P&T stat! working in Camp areas in 
Bangalore.

tNo. F/12 (Conu. Alice) BO dated 4.1.60)

I am to invito a reference to the corespondehie 
ending with your office letter No. PE. 26-19/65-P&A 
dated 25.9.59 and to say that as the Pay Commis
sion's report has since been submitted, the case may 
now be reopened and,necessary orders issued.

In this connection I am to draw your attention 
to recommendations of the Pay Commission made at 
para 65 of Chapter XXXIV of the Report. The Commis
sion have recommended to ease the difficulties of the 
stiff who have to remain in big cities and to travel 
long way for attending offices which are situated in 
localities where housing accommodation is not 
available. ,

My Federation would once more request you 
kindly to expedite a decision which has boon pending 
for a long time.

Monthly meetings at Circle levels

(No. F/29 (MM)II/Part\II dated 31.12.59)

I am enclosing copies of my letter of even No. 
dated 27-10-1959 addressed to the D.G. P&T and fiis 
reply No. 16-14/59-8R dated 28-11-1959. The D.G. 
P&T has rejected the request of the Federation foe 
extending tho period of monthly interviews from 5 
hours to 7 hours.

The extension of time has been asked for with a 
view to have thorough and full discussions on all the 
items on the agenda. The present period of five hours 
allotted between IS items of all the 9 Unions together 
is found to be insufficient. Specially in the 
major Circles some of the Union representatives fiftd 
it difficult io have sush dissuasions.

Further in addition to the two items per Union quite 
often other important „ issues might have 
cropped up necessitating personal discussions across 
the table. Only an extension of tho prosent stipulat
ed period of live hours to, at least, seven hours, can 
satisfy all (he demands oil time.

Therefore I would request you to pass on favour
able orders in the matter. /

Upgrading of Raipur to ‘C Class for the purpose of 
H.R.A.

(No. 2'7/2 (IlliA)/liaipur dated 8.1.60)

I am to invito a rofenmeo to this office letter of 
even No. dated 3.12.59 acknowledged vide your 
office No. IR-Union (SR)-6470/59 dated 7.12.59 and 
to request you kindly to convey your decision in the 
matter very early.

In this connection I am to refer you to tho 
Recommendations of tho Pay Commission for grant 
ol II R.A. in very exceptional cases where there is 
evidence of prevalence of specially high rent. 
Moreover, tho population!' of Raipur has gone 
abnormally high and tho State Government is also 
reported to have certified that, its population was 
above 150,000 in 195S. alone. Therefore on all 
accounts Raipur deserves to be classified as a ‘C* 
station for tho purpose of drawid of H’R.A.

Early issue of favourable orders will .be appreciat
ed.

Grant of hill allowance, house rent allowance etc., to P&T 
stat! al Mercara.

(No. F/12 (A:ice8)/MRC deted. 3.12.59)

With reference to tho 'correspondence ending with 
your’office letter No. I 2-26/57-P& A dated 12.10.57 
I am to request you kindly to review the matter and 
take steps to sanction hill allowance, 'house rent 
allowance etc. to tho l’&T .stall stationed at Mercara.

Tho station is situated in a remote locality on a 
hill top. Therefore it deserves special considera
tion.

T hope you will loot into this ease sympatheti
cally and do justice to t he officials.

Grant of H R.A. to P&T Stall at Gauhatl.
[No. F/12 (HRA)/GH dated 7-I-00.J

I am to invite a reference to this office letter No.’
F/l2 (URA)/ASM dated 13,5.57 on tho subject noted 
above and to your office No. 23-6/57/P&A dated 
15.7.57 and to request you kindly to expedite a 
decision in tho matter.

It is true that tho population of Gauhati is not I 
lakh but there aro other reasons such as acute Jiousing 
shortage owing to which house rents are higher than 
in sities with much larger population. According to

(Uontd. Ovorleaf bottom)
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LETTERS TO D.G.P&T
Supply of one Man E.D, Committee's Report,

(No. F/34 (EDA) dated 4.1.60)

I am to draw your attention to thia office letter of 
even No. dated 3rd December 1959 to which no reply 
has yet been received and to request you kindly to 
see your way to send a copy of the Report.

Although the report was submitted more than a 
year back, the beneficial recommendations contained 
therein have not yet been given effect to.
4

I wopld request you kindly to move the Govern
ment in this respect and seo that orders giving effect 
to the recommendations are issued forthwith.

The Extra-departmental staff all over India have 
become very much discontented over withholding 
publication of the Report of the E D. Committee 
especially when the Report of (.he Pay Commission 
is out.

I would therefore request you kindly to sea your 
way to have the Report published at an early date.

Telegraph Office Building In Jammu

(No. F/30 (TMJGTO) dated 29.12.59.)

I am enclosing a telegram Q/RI dated 28-12-1959 
from the Secretary, All India Telegraph Traffic 
Employees Union-Class IV, Jammu Tnwi.

In that Telegraph Office 30 Class III and 17 
Class IV officials are working. Nob only there is 
dearth of accommodation but the messengers and 
other officials have no dormitory, waiting room, cycle- 
stand etc. It appears from tho telegram that the 
present repair-works do not include construction of 
any of those. I will bo happy to know if those 
extension works are envisaged under some other head 
of expenditure ami that, the same would bo expeditiou
sly completed. However, what matters to the staff 

is the luck of these amenities. I would request you 
to look into the matter as early as possible so that 
these can bo provided without delay.

Llou Holidays

(No. F/44 (b) dated IS 12 59)

I am to say that at present in the Bombay Circle 
Ganesh Chaturthi and Shivratri are observed as lieu 
holidays in Tost Ollicos. L am desired by the Circle 
Unions to approach you with the suggestion that 
Bikram Sam vat be allowed to bo observed as a Postal 
holiday for Bombay Circle.

As in fact in entire Gujrat side the people prefer 
to observe Bikram Samvut with greater reverence it 
will only be proper and justified if Bikram Samvat 
is declared as a lieu holiday in place of Bhivratri in 
19GU.

An early a otion in the m ittor will bo appreciated.

Sanction of Mala Allowance to P&T stall at Allahabad.

(/Vo. 1'112 (Mela Alice.) dated 19.12.59)

I am to bring to your notice that the Ardh Kumbh 
will be observed at Allahabad during the months of 
January and February, I960. As a consequence, 
there will bo a largo influx of pilgrims in Allahabad’ 
and the prices of nil essential commodities will rise 
sharply creating any amount pf financial burden on 
the P&T employees during this period.

I would therefore request you kindly to cause issue 
of necessary orders sanctioning Mela allowance for 
tho two months of January and February 1960 for 
the local I’&T employees ns w ill ns for those posted 
froln outHuLions as was done at the time of the 
Kumbh Mela in 1954.

An early action in the matter will be appreciated.

Letters to II.M.—(contd.)
the survey made by the Labour Bureau in 1955 the 
average monthly rent at Gauhati was Rs. 14/83 
Therefore Gauhati deserves special consideration to be 
upgraded to ‘C’ Class station.

In this connection your personal attention is 
drawn to paras 7 & 8 of Chapter XXXI V of the 
Pay Commission’s Report in which Gauhati has been 
•peoiflcally mentioned for special treatment.

Aly Federation would therefore request you kindly 
to cause issue of early orders for upgrading Gauhati 
to 'O’ Class statioa for the purpose of drawn! of 
H.R.A.

Upgrading of Amritsar to ‘B’ Class (or tho purpose of 
H.R.A. and C.A.

[No. F/12 (1IRA)/A3R date ! 7.1.60[
I am to invito a reference to thia office letter of 

oven No. dated 3.12.59 on tho above subject 
acknowledged vide your office No. IR-Union (SR)- 
6109 dated 7.12,59. and to request you kindlr to 
expedite a decision in the matter.

In this connection your personal attention is drawn 
to para 7 of Chapter XXXIV of tho Pay Commission’s 
Report wherein city of Amritsar has been mentioned 
for special treatment. I would therefore request you 
kindly to cause issue of early orders for upgrading 
Amritsar to 'B' Class station for the purpose of 
airawal of H.R.A. and O.A.
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LETTERS TO H.M. & D.G.P4T -A GIST

Concessions to P & T officials who would be 
transferred owing to erection of new Circles :

Request for consideration of tho demands 
formulated in the Jaipur Federal Council 
session in view of formation of Mysore Circle 
shortly.

(No. F/22 (Cle)/II dated 17.12.59 to H.M.)

Upgrading of Nasik as “C” Class station for 
drawal of 11.R.A.

(No. F/12 (HRA)/Nasik dated 22.12.59 to 
H.M.)

Upgrading ol Tuticorin to “C” class for the 
purpose of drawal of H R.A.

(No. F/12 (HR A)/Tuti corin dated 3.12.59 
to H.M.)

Upgrading of Nellore as a “C” class station 
for the purpose of drawal of H.R A.

(No. F/12 (HRA)/NLR dated 3.12.59 to 
H.M.)

Upgrading of Patiala to “C” class station for 
the purpose of H.R.A.

(No. F/12 (HRA)/Patiala dated 3.12.59 
.H.M.)

Upgrading of Faizabad to “C” class for 
purpose of H.R.A.

(No. F/12 (HRA)/FZ dated 3.12.59 to H.M.)

Upgrading of Belgaum to “C” class for the 
purpose of H.R.A.

(No. F/12 (11RA)/Belgaum dated 3.12.59 to 
H.M.)

Upgrading of Kakinada to “C” class for the 
purpose of H.R.A.

(No. F/12 (HRA)ZKakinida dated 3.12.59 
to H.M )

Upgrading of Amraoti to “C” class for the 
purpose of H R A.

(No. F/12 (HRA)/Amraoti dated 3.12.59 
to H.M.)
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Upgrading of Raipur tp “C” class for the 
purpose of H.R.A.

(No. F/12 (HRA)/Raipur dated 3.12.59 
to H.M.)

Upgrading of Amritsar to “B” class for the 
purpose of H.R A. and C.A.

(No. F/12 (HRA)/ASR dated 3.12.59 to 
H.M.)

Upgrading of Madurai to “B” class for the 
purpose of H R.A. and C.A.

(No. F/12 (HRA)/Midurai dated 3.12.59 to 
H.M.)

Upgrading of Jaipur and Indore to “B” class 
for purpose of H.R.A. and C.A.

(No. F/12 (IIRA)/Jaiput‘/Indoro dated 
3.12.59 to H.M.)

Upgrading of Agra to “B” class for the purpose 
of H.R. A. and A.C.

(No. F/12 (HRA)/Agra dated 3.12.59 to 
H.M.)

Upgrading of Madras to “A” class for the 
purpose of H.R.A and C.A.

(No. F/12 (HRA)/MS dated 3.12.59 to 
H.M.)
Upgrading of Delhi to “A” class station for 
the purpose of H.R.A. and C.A.

(No. F/12 (HRA)/Delhi dated 3.12.59 to ~
H.M.) <

Permanency of temporary posts of non gazetted 
staff *.

Applicability of the orders issued under 
directorate No. 43-1/59-PE dated 30.11.59 to 
the offices of the A.O.T.R.

(No. F/9 (o) dated 19.12.5l) to D.Q.)
Grant of compensatory (construction) Allow
ance to P&T stalf at Hathidah :

Extension of the allowance to staff at 
Garhara.

(No. F/12 (CA)/IIathidah dated 31.12.59 
to D.G.)



LETTERS FROM DIRECTORATE
Rellxation of foreign allowance of India Based non- 
represontational staff posted at Kathmandu.

No. PE 43-22/56-P&A dated 24-12-1959.
The President is pleased to decide that the orders 

contained in the Ministry of External Affairs letter 
No. F.36/6E. UI-57 (iii) dated 3-4-57 on the above 
subject may also be made applicable to the P&T staff 

! working in Nepal on the some terms and conditions 
' and from tho same date namely 1-4-57.

Postmen, Linemen and other similar staff who 
have been specially given Class III status will how- 

J ever draw tho allowance grantor! to Class IV and 
Ji- Chauffeurs mentioned in tho above orders.

‘ The expenditure is Habitable to tho head ‘Allow
ances. Honoraria etc.’ ip tho relevant Abstracts and 
should bo met from tho sanctioned grant.

\'!opy of the O.M. referred to above
In supersession of all previous orders on tho subject, 

I am directed to say that tho President is pleased to 
sanction tho following revised rates of foreign allow
ances for the India-based^non-ropresontntional staff 
and Class IV servants of tho Embassy of India, 
Kathmandu.

* Married Single
Rs. p.m. R». p.m.

1. Pvegistrnrs (Officer* of
Grado II ofC.S.S.) 280/- 205/-

2. Personnel drawing 
basic pay exceeding 
Its. 500/- p.m. other 
than Registrars 230/- 170/-

3. Personnel drawing
Srnaic pay of Rs. 500/-
or less. 250/- 100/-

4. Cl^ss IV servants 130/- 100/-

*Marriod "as defined in this Ministry’s letter No. 
F.2-(i0/EI 54, dated tho 2nd March, 1055 and as 

'yr amplified subsequently in Memorandum No. F.5-03/ 
:£> El-55 {C.O.23/55)-dated the 26th July, 1955.

2. Tho Foreign Allowances of personnel drawing 
basic pay exceeding Rs. 500/- p.m. other than 
Registrars will be subject to marginal adjustment in 
such a manner as may bring their pay phH foreign 
allowance upto tho following minima ;-

Married ................ Rs.750/-p.m.
Single ................ Rs.600/-p.m.

0. Such members of the India-based staff an are 
in receipt of a basic pay of loss than Rs.150 per men
sem will bo entitled to an additional foreign allowance 
equal to tho amount by which their basic pay falls 
short of Rs. 15V-.

4. These orders take effect from the 1st April, 
1057.

Grant of compensatory (city) and house rent allowance to 
P&T Staff working at Bamraull, Tiruchirapally and 
Raja Sansi Aerodromes.

No. 31-5/59-P&A dated 10.12,59.

The President is pleased to decide that the PAT 
staff working at stations mentioned below but residing 
within the limits of tho neighbouring city mentio
ned against each, owing to the hick of residential 
accommodation at those places may be granted bouse 
rent allowance nt the rates admissible nt tho neigh
bouring city.

2. Tho grant of the allowance mentioned in para 
1 above will bo subject to the following conditions,

(1) Tho Hoad of tho office should certify in each 
case that tho residential accommodation is not avai
lable nt tho place of duty and that tho Government 
servant concerned is compelled sol Hy for this reason 
to reside within tho limits of tho neighbouring city.

(ii) Tho allowance will bo withdrawn ns soon ne 
residential accommodation is provided at the place of 
duty.

The expenditure is dobitablo to tho bond “Allow
ances Honoraria’’etc. under tho relevant abstracts 
and should bo mot from tho sanctioned grant.

4. These orders havo offoc • from tho date from 
which tho allowances, wore extended to the staff of 
Civil Aviation & Indian Meteorological Departments 
or the date of posting of the PAT Staff in those loca
lities whichever is Inter.

Name of Aerodrome Name of City.

1. Bamrauli. Allahabad.
2. Raja Snnsi Amritsar.
3. Tiruchirnpalli Tiruchirapalli.

Grant of componsatory allowance and other concession* 
to tho PAT Staff working In Naga Hills and Tuensang 
Area.

No. 41-10/53-P&A dxtel 17-12-59.

Tho President is pleased to sanction the grant of 
compensatory allowance, rent free accommodation and 
equipment allowance to tho PAT Stud working in 
Nnga Hills Tuonsang Area with effect from 1-3-58 on 
tho same terms and conditions on which similar 
allowances and concessions are sanctioned to tho P&T 
staff working in N.E.F. A. as contained in this office 
letter N$>. PE 8-9/54 dated 26-8-55.

2. Tho allowance end concessions sanction id in 
para 1 above aro in replacement of the allowance 
drawn by the P&T staff working in Naga Hills Tuen- 
snng Area under para I and tho Ministry of Finance 
O.M. No. 2 (25) E. II (B)/5« dated 26,7.50, copy 
forwarded with this office letter No. PE. 12-15/55 P&A 
dated 10-8-56 and 28. 11.56. Tho payment of the 
said allowances already made since 1-3-58 will be 
adjusted against the concessions sanctioned in para 
1 shove.
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3. The expenditure is debitable to the head 
allowances, Honoraria etc under the relevant Abstra
cts and should bo mot. front the sanctioned grant.

Grant of special pay under FR 9 (25) (c) to the P&T staff 
In Perlyar Project area.

No. 41-23/59-P&A do2-12-69.

In supersession of the orders contained in this 
office letter No. 12-6/56 P&A dated 28. 0. 57 on the 
above subject, the President is pleased to sanction 
under para 9 (a) (1) of the late F D.O.M. No. F. 6 (1) 
Est(Spl)/47 dated 31-7-17 to the P&T staff working in 
Periyar Project area, special pay at the rates contai
ned in Ministry of Finance letter No. 13(67}Admn II/ 
56 dated 23. 1. 57 addressed to Comptroller and Audi
tor General of India.

2. These orders will take effect from the date of 
posting of P&T staff in the Periyar Project or the 
date of sanction of similar allowance to| the staff of 
the Comptroller and Auditor General working in the 
Project whichever is later and will remain in force up 
to 8-6-68. t

3. The expenditure is debitable to the relevant 
heads in the relevant Abstracts and should be met 
from the sanctioned grant of the current year.

Grant of Compensatory (Hill) allowance to the P&T Staff 
working at Drass.

No. 42-15/58-P&A dated 2-12-59.
Reference : Your letter No. HBM-13000 dated 

1-4-59.

The President is pleased to sanction the grant of 
Compensatory (Hill) allowance at 25% of pay to non- 
gazetted P&T Staff working at Dress in Leh Dist
rict of Jammu and Kashmir State.

2. These orders will take effect from the date of 
posting of the P&T Staff at. Draws.

3. The expenditure is debatable to the head 
“Allowances, Honoraria etc.’’ under relevant abstra
cts and should be mot from the sanctioned grant.

Fixation of pay and counting of entire period of past 
service of staff both Class III & IV brought on to regular 
establishment from industrial establishment.

No. 4-153/59-P&A dated 10-12-59.
With reference to your letter No. F/ll (DRW)/S&W 

dated 14-11-59 addressed to the Minister tor Trans
port and Communications, Government of India, on 
the above subject, I ain directed to state that second 
word viz. “out" occurring in line 8 of para (in} (a) is 
a mistake for the word “nut”. Another copy of this 
office letter No. 2l6-l(i/50/P&A/Pt. I dated 12-11-50 is 
enclosed. .

2. The exact intention of-proviso (2) to para (iii) 
(b) and proviso (I) of para (v) of thih office letter 
referred to above is clarified below :—

Proviso (2) to para (iii) (b)
The intention of the above proviso is that when an 

employee working in a higher non-industrial post is 
reverted to a lower industrial post, which was previ
ously hold by him (prior to his appointment to higher 
non-industrial post) (lie official concerned on revision 
to lower industrial post will ho granted the benefit of 
officiating or temporary service rendered by him in 
higher non-industrial post for (he purpose of granting 
increment in the lower industrial post provided the 
scale of pay attached to the lower industrial post/grade 
to which he is reverted is the name that wa-r appli
cable to the lower industrial post previously held by 
him. k
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2. Those orders supersede tho orders contained in 
this office letter No. PE.8-49/50-P& A dated 2-12-58.

3. Tho expenditure is debitnble to the bend ’ Pay 
of Establishment—Permanent of Temporary” hr the 
case may be under relevant abstracts and should be 
mot from tho sanctioned grant.

Interim relief--Grant of—extra departmental employees 
of the P & T Department,

No.35-lG/58 T&A dated 24-12-59.
Jiff ; Correspondence ending with Shri M Dayal’s 

D.O. letter No.E.12.275.M/IR/Ch. Il/0L dated 28-1-59.
• • ■ ■ PP ' .

The President is pleased to decide that the interim 
relief of Rs. 2/- (Rupees two only) p.m sanctioned in 
tho Ministry of Transport & Communications letter 
No. 17/18/57 P&A dated 20-1-58 m iy bo paid to all the 
Extra Departmental employees in the Department 
except those who are also Central Government 
employees and aro already in receipt of interim relief 
of Rs. 5/- p.m. in that capacity.

2. The restrictions laid down in this office letter 
No. PE.35-5 5 > dated IS. 10.55 will not apply 30 far as 
this interim relief of Rs. 2/- is concerned.

r

Festival Advance.—deference of recovery

No. 14 143/59-P&A dated 30-11-1959.

I am directed to refer to your letter No. F/44 
(Fest. Advance)/! dated 7 11-59 on the above subject 
and to state that tho case has been carefully consider
ed but the Government regret their inability to agree 

tho suizacstion of tho Federation.
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Proviso (2) of para (V)-p,3 i
The intention is that initial pay of an industrial/ 

non indnst। ini employee on hi-’ promotion to a indus- 
trial/non-industrial post in which be had officiated on 
a pievions occasion, will bo fixed nt a stage, which is 
not. less than the pay last drawn by him in the previ
ous post subject to th<5 conditinti that the smlo of pay 
attached to the post to which ho is promoted is (ho 
same as was applicable to tho post previously hold by 
him.

Review of special pay under FR 9(25) (c) of tho P & T 
stall stationed in Madras, Mysore <t Cochlu etc.

No. 12-16/57-P A dated 24-12-59.

The President has been pleased to decide that 
•Jaddangi* may be included in the statement of pl ices 
appe ded to this office memo No. PE.9-18/50 dated 
21-1-51.

2. These orders take effect from 1-11-1953.

3. Tho expenditure is debit dole to the head “Pay 
of Establishment—Permanent or Temporary”, ns tho 
case may bo under relevant abstracts and should bo 
met from tho sanctioned grant.

Review of special pay under FR 9(25) (c)
No. 30 31/59-PAA dated 24-12-59.

The rr<” idont in pleased to sanction the grant of 
special pay under FR 9(25)(c). nt tho rates contained 
in this office Jotter No. PE.9-9/49 dated 25-5-5k to tho 
.P & J1 stall working in three localities shown below 
from the dates shown against each.

(I) Falakatn ' 1-8-4!)
(2) Sisubnrihat 1-8-49
(3) Silbarihat 0-5-54

» >«■»*«»» «»»«*•«■»«.«* *«•**«»*«>•«•»■» »«r» <w *«•*«»*«»««•*«»*«•**•«■»♦«•««■»•«»*«•*•»»•»•<■»W|
• LATEST HELP BOOKS by Narain Prasad
• For I.P Os. & l.R.M. EXAMINATIONS

« I.P.Os EXAMINATION VOL. I | Solved Papers I & II ... !
1939-195!) with 200 Teat Questions.] ... ... Rs. 4.50 I

J .© I.P.Os. EXAMINATION VOL. II [Solved Papers III (Accounts) j
| 1939-59 with Typical Questional ... ... Rs. 5.00 j
j (Equally helpful for P.Os, R.M.S. & Telegraphs Accountants)
: © I. P.Os. EXAMINATION VOL. HI. [Solved Papers IV (Law)?

n ♦ 1939 59 with typical Questions and a wide range of General >• Rs. 6.00 I
Knowledge for Paper V) J . . $

® Supplements to Vols. I & II [Solved Papers 1959] also available separately j
I ' @ 50 nP. & 25 nP. respectively • / j
। For P & T Accountants Service Examination Part I
j © Solved Papers III. V & VII (1911-57) By KM. Singhal ... Rs. 3.00 ' !

1. A Guide to Postal Confirmation Examination • ? Under Compilation •
2. A Guide to Departmental Examination (for Clerks) >, by Narain Prasad to •

J 3, Duties of Post Office & R.M.S, Officials J be out by Mur. 60, I
J1 Availablefrom: (Postage, Packing Extra) j

PRASAD PUBLICATIONS •
i jr " 22. Ramnagar, Meerut (U. P.) i
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Sanction of Compensatory (Oonstn.) allowance to the 
P & T staff at Panposh & Barsua

No. 39-4/59-P&A dated 19-12-59

I am directed to refer to your letter No. F/12(CA) 
Rourkela-I dated 20-11-59 on the above subject and 
to say that Post Office at Panposh was in existence 
before the commencement of Rourkela Project. 
According to the policy of the Government compen
satory (construction) allowance is sanctioned on only 
those non project staff (like P & T) who are posted in 
offices specifically opened to cater to the needs of the 
Project. Your proposal that the P&T stuff at 
Panposh may be sanctioned compensatory (construc
tion) allowance, it is regretted has not been accepted.

ara<H of flood relief to the P & T staff at Assam— 
Recovery of Advance.
No. 11-7/59-P&A dated 16.12.1959 1

I am directed to refer to letter Ney F/18(FR)/ASM 
dated 7-11-59 from National Federation of P & T 
Employees, on the above subject and to state that the 
ease has been considered carefully again _ by the 
Government but they regret their inability to agree 
to the suggestion made by the Federation.

Victimisation of P & T staff of Madras Circle under Rules 
4(A), 4(B) etc. of C.C.S. (Conduct) Rules
No. U-1/59-SR dated 10-12-59

With reference to your letter No- F/18(CR)/MS 
dated the 5th November, 1959, I am directed to inform 
you that the Director-General hud informed the 
Federation in the meeting with the Minister (T&C) 
held on the 22nd April 1959 that it was not possible 
for him to interfere in the course of disciplinary 
proceedings and appellate proceedings, but if petitions 
were submitted to him they would be examined on 
merits. In view of this, no action was called for on 
this item. The Postmaster-General, Madras had also 
reported that due action had been taken on appeals 
received in time in cases where punishments were 
vr-poed. It was ' therefore stated in the Standing 
Committee that it was believed that the matter had 
been satislactorily settled.

Retention of ex-Burma Po»ti and Telegraphs officials 
beyond B5 years.

No. 135/5/59-SPB-II dated 14.12.1959.

I am directed to refer to letter No. F/13 (Ex- 
Burma) dated the 28th October, 1959, from the 
Secretary Genera), National Federation of P&T 
Employees, to the Minister for Transport and Com
munications, on the above subject. In reply I am 
to state that the proposal to retain ex-Burma 
employees in service beyond 55 years of ags has been 
carefully considered by Government, and they find 
no justification to agree to the same.

Issue of quasl-permaneney certificates.
No. 31/19/59-SPB-n dated 2.12,1959.
I am directed to refer to letter No. F/9(e) dated 

the 29th Oetober, 19*0 from the National Yoderatioa 

of P & T Employees to the Minister for Transport 
and Communications, and to say that the suggestions 
contained therein have been considered by Govern- i 
ment but it has not been found possible to accept 
them.

Confirmation Examination of clorks/softers—Request for 
Increase in number of regular chances. ’

No. 63/25/58-SPB-I dated 9.12.1959.

With reference to your letter No. P/9(f)/Dptal 
dated the 25th November 1959 on the above subject 
to the Minister for 'Transport and Communications, 
I am directed to say that candidates who were 
appointed to the clerical cadres prior to 27th January « 
1959 are entitled to the six chances to pass the oon- ( 
firmation examination. Persons who are appointed 
after that date are required to pass the examination 
in four chances within three years of their appoint
ment. Your proposal for increasing the number of 
chances from 4 to 6 as also to extend the period from 
3 to 4 years in respect of the persons who are appoin
ted after 27th January 1959 has been considered by 
Government and they do not find any justification to 
revise the existing orders. They have, therefore, 
rejected your proposal.

Permanency of temporary posts of non-gazetted staff.
No. 43-1/59-PE dated 30.11.1959.

It has boon decided with the concurrence of th* 
Ministry of Finance (Communications) that temporary 
non-gazetted posts should bo made permanent on the 
following basis viz.,

(a) Those orders will not apply to such posts in 
the offices of the Accounts Officers Telephone 
Revenue.

(b) In Circle Office^ an 1 other Administrative 
Offices, 50% of the temporary posts which 
have been in existence for over two years 
on the 1st March 1959 and are required on 
a permanent basis may be made permanent 
•object to the condition that the remaining v 
temporary posts will not be less than 10% TCj 
of the total strength of ouch cadre as on 
1st March, 1959 and also that the resulting 
number of permanent posts in each oadre 
does not exceed the number worked out in 
accordance with staff standards sanctioned 
on the recommendations of the Establish- i 
ment Standards Committee.

(•) Tn the remaining offices, except in the I* & T 
Mull Motor Service, all operative as -well a» j 
non-operative temporary posts of more than 
two years’duration on the 1st March 1959 t 
required on a permanent basis, will be [ 
eligible for permanency. It should, however, 
bo ensured that after making such poata 
permanent, the number of temporary posts 
in these cadres will not bo loss than 10% of 
the total number of permanent and tempora
ry postsexisting on 1.3.69.

(d) The temporary post# in the P A T Mail 
Motor Service for which standa d« have- not 
been prescribed, wdl be made permaaoui
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ia *a«ardn»Q« with procedure in olause 
(b) above. Tn rospoct of the) temporary 
posts for wl>i<4? standards have been pros
cribed, the procedure sot out; in clause (c) 
above will apply.

2. In calculating 10% temporary posts, all 
fractions should by rounded off to the next higher 
lute got.

B. Posts cteqtod for specified jobs of n temporary 
nature Will riot, bo included. Ju this connection a 
reference in invited to the illustration given in this 
office Momo No. 43/3/57-PB, daf4>d 28-6-1957. The 
posts in establishments which are transitory, tempo
rary or experimental in character and those which 
k»c related to spocifl^ projects, r.y, Cnkmtba Project, 
Bombay Project etc. etc. shall also not bo covered by 
those orders and should not, therefore, either bo taken 
into account or bo made permanent. ‘

4. Immediate action may now bo taken to imple
ment the decision in respect of the posts whi ch you 
are competent to create. In rospoct of posts for which 
Director-General’s or the President’s sanation is re
quired, proposals should ho Hout to this office.

5. The orders in pure 1 (c) and I (d) shall also bo 
followed during subsequent yearn in rospoct of the 
permanency of tiwnpornry pouts of more than two 
years’ duration on Nie 1st March of every year.

Fixation of seniority—Preparation of Circle and Divisional 
Gradation lists of clerical and allied cadros.

No. 45/17/67-SPB-II dated' 26.11.59.

I am directed t > refer U» your letter Nos. GP/l-55 
nnd GP/l-55 (G.L.) dated tho 14th September, 1959 
and 10th October, 1959 respectively and Io state that 
your contention that prior to tho issue of this office 
letter No. 46/17/57-^81’13 dated tho 30<b April, 1959 tho 
seniority of all officials in tho clerical cadre in 
Divisions ns well ns in Circles was fixed according to 
the longlh of service in tho grade is not correct. 
Prior to 1949, tho seniority of officials of this Depart
ment used to bo filial according to date of confirma
tion. In this connection attention is invited to Rule 
32-E of P &■ T Manual Volume IV. Tho orders for 
fixing seniority on tho basis of length of uerviao in n 
grade or in equivalent grade (which meant service in 
any grade in which pay drawn was above the 
minimum of tho eanlo) wore issued in special circum
stances and cannot |io continued indefinitely. It ia 
no doubt t rue, tb#t in some Divisions permanent 
vacancies might have occurred on(rliar than others, 
but this 'aspect wjs duly considered before the 
orders dated the 30tl April, 1959 wore issued. It has 
been found that the juothod of fixing seniority in the 
Circle Gradation Liefs according to dates of confirma
tion of the officials would involve loss injustice both 
to the Departmental qs well as outside candidates nnd 
would also cause loss complications *n preparing tho 
Circle Gradation Lisis. These orders ore merely tho 
re-iteration of our ptovious orders and the question of 
change of service conditions of tho officials is, there
fore, not involved therein. In view of this, I am to 
state that there is no question of holding in abeyance 
the orders in question.

fi27

Seniority for appointment hi the posh of Pott 00l«e 
and R M.S. Accountants.

No. 9/12/58-SPB II dated 18.12.19f0.
A reference is invited to Rules 276 and 276-A(n) of 

P&T Manual, Volvine IV, according to which appoint
ments to tho posts of Time Scale Accountants and 
Lower Selection Grade Accountants in Post Office® 
and R.M.S. are made from those officials who have 
passed the Post Offico/R.M.S. Accountants* Examina
tion in tho order of their seniority in tho clerical 
cadre. Tho question of revising tho basis for appoint
ment to these posts lias been under consideration for 
some time past and it has now been decided a® 
follows : —

(a) Thno-Scalo Accountants Those ore allowanced 
posts and do not form a separate cadre. Appoint
ments to those posts will, as at present, continue to 
he made from amongst such officials as have passed 
tho Post Office/R.M.S. Accountants' Examination, 
according to their seniority in the Divisional Grada
tion List. When an official has been appointed in a 
regular vacancy of a Timo Scale Accountant or 
Assistant Accountant, ho will not bo displaced by a 
senior official, who may qualify in tho examination 
subsequently. Tho senior official in such a case will 
have to wait for tho occurrence of a clour vacancy.

(b) Lower Selection Grado Accountants :—This is a 
separate cadre and appointments to this cadre are 
made on a Circle basis. Appointments to these post® 
will, from tho date of issue of those orders, bo made 
according to the year of passing the Post Offici/R.M.S. 
Accountants’ Examination. Those qualifying in the 
same year will bo appointed in tho order of their 
seniority in tho clerical cadre. These orders will not 
affect the seniority of officials, who have already 
been confirmed as Lower Selection Grade Accoun
tants. Officials who wore appointed before the issue 
of these orders against regular vacancies and are 
awaiting confirmation in their posts will continue to 
officiate in their posts. They will, however, bo con
firmed in their turn in accordance with tho revised 
orders. For this purpose, tho seniority of all official® 
who have passed the Accountants’ Examination 
whether officiating or not will be refixed in accordance 
with tho present orders.

Officiating arrangamont in vacancies of two months 
duration or loss.

No. 33/16/59-SPB-U dated 1-12-1960
I am directed to refer to tho Ministry of Finance 

Office Memoranda No. F. 12 (45)-Est. III/51 dated 
8th June, 1955 and tho Igth March, 1956 nnd No. 
F44 (29)-ESTT 11/59 dated tho 22nd September, 
1959 and to say that in supersession of the 
orders issued in tho Ministry of Communication® 
letter No. SPB 60-1/55 dated tho 25th March, 1957, 
as amended from time to time, the President ha® 
been pleased to relax the restriction on making 
officiating arrangements in vacancies of two month's 
duration or less, in rospoct of vacancies in the cadre® 
mentioned in tho attached statement, subject to the 
following conditions :—
(1) Officiating arrangements in vacancies of two mon

ths’ duration or less, may be made in these cadres if the
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nuthnyity competent to make officiating appointment 
to ihe po-'t is sat sfied that the nature or state of 
«o-k of 'he officer whom it is proposed to appoint is.< 
su<‘h as would not a Unit of a combination of posts 
and the officer is competent to perform full duties of 
the vacant post; or when the nature or state of work 
in the vacant post its If is such as cannot oe manag
ed without a full time substitute. y

(ii) In cadres which has leave reserve included jn 
them, the vacancies will be tilled, up without! 
involving any extra officiating appointments, in 
accordance with the existing practice.

(iii) No officiating arrangement should bo made 
in a vacancy of Lss than 14 days, except .in respect 
of the categories of staff mentioned in mle 100 (b) of 
P& I* Manual Volume IV in respect of which, subject 
to t he provisions of th it rule, officiating arrange
ments may be made irrespective of the duration of 
the vacancy.

(iv) When an officiating arrangement is made for 
a period of two months or less, the authority 
competent to issue the order of officiating appoint
ment should incorporate in the order of appointment 
a certificate in terms of the conditions mentioned 
in item (i) above.

(v) A certificate in the following form should also 
be furnished in the Establishment Pay Bills by the 
'' - /TL.rs when officiating arrangements in 
vacancies of two months* duration or loss have been 
made :—

“Certified that in cases in which higher officiating 
pa}’ h«s been drawn fur Government servants officiat
ing in vacancies of t vo month’s dmition or less under 
th” orders issued in the Government of India, Ministry 
of Transport and Communications letter No. 33/16/59- 
SI’C dated the 1-12-59 the instructions contained in 
sub-paras (i). (ii) and (iii) of para 1 thereof have boon 
complied with."

, CADRES.

Post Office ahd R.M.S.
I. Arstt. Superintendents of P. Os and R.M.S. in 

offices other than Circle Offices.
2. Postmasters, Sub-Postmasters, Dy. Postmaster 

and Assit. P st masters (Non-gazetted) and 
Branch Postmasters.

3, Inspectors of P. Os. and Id M.S. and Head Clerks 
to Supdt. of P >st Offices and R.M.S. in offices 
other than Circle utlices.

4., Town Inspectors. ■
5. Cash Overseers, M »il Overseers, Head Postmen, 

Sorting Postmen and Reader Postmen.
6. Head Record Clocks and Sub-record Clerks.
7. Clerks and Sorters. ’
8. Postmen, Vill ige Postmen, and Mailguards.
9. Heid sorters (U.S.G., L.S.G.) Supervisors

(L S.G.).
, 10.' Accountants.

Administrative offices, other than circle office and those 
of Disft. Managers, Telephone, General Managers, 
Telephone Workshops, Additional Chief Engineer.

1. Officers in the howoC and Higher Selection 
grades.

2. Senior and Junior Accountants (P&T)
3. Investigating Inspectors.
4. Caretaker.
5. Drivers.

Telegraph Engineering.
1. Engineering Supervisors or Telegraph Supervi

sors.
2. Repeater Station Assistants.
3. • Telephone Operators.
4. Telephone Monitors.
5. Telephone Inspectors. >
6. Line Inspectors.
7. Sub-Inspectors.
8. Mistries and Mechanics.
9. Engine Drivers.

10. Cable Supervisors.
11. Battery mon.
12. Selection .Grade Officials.
13. Motor/Lorry Drivers.
14. Inspectors and Sub-Inspectors Watch and Ward.
15. Divisional Accountants.

Telegraph Traffic.
1. Teleprinter and Baudot Supervisors.
2. Telegraph Masters.
3. Test ing Telegraphists.
4. Personal Assistants to Telegraph Masters or P.A. 

to Assistant Superintendent, Instrument Room.
5. Selection Grade officials.
C>. Wiromon.
7. Cable Jointers.
8. Telegraphists in charge of D.T.Os.
9. Accountant. *

Mail Motor Service.
1. Selection Grado officials including Traffic

Inspectors T/C Supervisors.
2. Motor Drivers.
3. Mechanics.
4. Electricians

Counting of joining time for increments

No. 48/13/59 STB 11 dated J9 12-1959

'A copy of Office Memorandum No. F. 2 (49)-E- 
111/59 dated the 5t h November, 19 >9 (with enclosure) 
from the Ministry of Finance (Department ot 
Expenditure), on the above subject is sent herewith 
for information and guidance.
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2. Ministry of Finance O.M. No. F. 10 (20)-Est- 

JII/53 dated tho 9th October, 1953 h is boon incorporate 
nd a1 Clause 1 of Government of Ihdin’s decision 2 
below F.R 26 vido correction slip No. 578 dated 
2S-9-S >, A copy of Ministry of Finance O.M. No. F. 2 
(19)-E (11 /59 du tod 4th April, 1959 was forwarded 
to all Honda of CirMgs etc. under t his office No. 
4'/5/.59-S L’B dated 8th May, 1959.

Copy of Office Mcinorandvm No. F.'2 (49)-E, II1159 
dated 5.11.59

Tho undersigned is directed to refer to this 
Ministry’s Notidea(ion No. F. 10 (20)-Est. TII/53 
deled tho 6th October. 1953 (copy enclosed) and 
Office Memorandum of own No. dated tho 9lh 
October 1953, on tho ^subject mentioned above 
according to which the period of leave on average 
pay >nd joining limp taken, if any, will count for 
inc.rem''nts iu the scale attai’hod to n p ier, wh Ihor 
perurmont or temporary, in which n Government 
Servant was officiating at tho t ime of pr >ceoding on 
leave and would have continued to officiate but for 
his proceeding on loavo and availing joining limo, 
subj ct to I ho condit ion th.it tho Jeevo on average 
pny/' irncd loavo plan joining time doos not exceed I 
monlhs/120 days.

2. In partial modification of the above orders 
tho rro-idont is pleased to decide that in tho case of 
officiating Government Servants who have im lion on 
n permanent post tho joining time availed of by t horn 
may bo allowed to count for increment in tho olfi dat
ing nppomtmonts oven if the total of loavo on 
aver igo pny/onrned loavo pZu? joining time exceeds 4 
months or 120 days as tho case may bo.

3. Gmsoguont on tho issue of this Ministry’s O.M. 
No. J*’. 2(Hi)-E. 111/59 dated tho 4th April, 1959 
liberalising the provisions of F.R. 26 (b) in regard to 
counting of loavo for increments in tho case of 
permanent/quni-pormanout Govt servants officiating 
for more than t hree years in a. post, tho I’roddent is 
pion cd to decide that in those cases joining time 
availed of under clause (b) or (c) of F.R. 11)5 should 
count for increments in the time-scale applicable to 
tho p jst/posts on which tho last day of the loavo 
immodiatidy before tho commencement of tho joining 
limo counts for increment. ’

4. A Notification amending F. 11.26 (bb) and 
introducing a new sub-clause (f) to F.R-. is enclosed.

Copy of Notification No. F. 10 (20)-E. TII/53 dated. 
0.10,53

In exercise of the powers conferred by the proviso 
to A "tide 309 and in relation to porous serving in 

»tho Indian Auditiand Accounts Department also by 
clause (5) of art. do 148 of tho Constitution, 
the I'rosidont aft,or consultation with the 
Comptroller and Auditor General na regards the 
parsons • referred to above, hereby directs tha t the 
following further amendment shall bo niado in tho 
Fundamental Rules, namely-

In rule 26 of tho said Rules—

In clause (bb), for tho sentence “The period of 
loavo on average pay upto a maximum of four 
months taken at a time counts for increments in the 

time-scnlo applicable to a post in which n 
Government servant was officiating nt the time he 
proceeded on loavo and would have continued to 
olfi'into but for his proceeding on leave”, the 
following sentence shall bo substituted.,namely : — ,

“ 1'ho period of loavo on average pay including 
joining limo under F.R. 105 (b), if any, upto a 
maximum of four months taken at a time counts for 
increments in tho time-scale applicable to a post in 
which a Government servant was officiating at tho 
time ho proceeded on leave and in which ho would 
have continued to officiate but for his proceeding on 
loavo and availing himself of tho joining time”.

To bo published In Part II, Section 3 of tho Gazette of 
India

No. F. 2 (49) E. IIT/59 Government of India
Ministry of Finance (Department of Expenditure).

Now Delhi-2, the 5th November, 19o9

NOTIFICATION
In oxorciso of tho powers conferred by tho proviso 

In article 369 and dnuso (5) of article I IS. of tho 
Constitution, the I’rosidont, after consnlration with 
(ho Comptroller and Audi* or-Goneral iu relition to \ 
persons serving in Iho Indian Audit mid Accounts 
1) pnrtmont, hereby directs that tho following 
furl her amendments shall bo made in tho Funda
mental Rules, namely : —

In rule 26 of tho said Rules,
(a) in clnuso (bb), for tho first sentence, the 

following shall bo constituted namely :—

“Tho period of loavo on average pay upto a 
maximum of four months taken at a time counts lor 
increments iu tho timc-scalo applicable to a post 
in which a Government servant was officiating at tho 
time ho proceeded on loavo and would have 

continued to officiate but for his proceeding on leave”.

(b) after clause (3), the following clausa shall bo 
inserted, namely :— >

•'(f)Joining time counts for increment—

(i) If i t is under clause (a) or clause (d) of Rula 
105. in the time-sedo apolienblo to the post on which 
a. Govt, servant holds a lion or would hold a lien luid 
his lion not been suspended as Well as in the 
which is received by time-scale applicable to the pay 
of a Government servant during tho period; and

(it) Tf it is under clause (b) or clause (c) of Rule 
105 in t he time scale applic iblo to the post/posts on 
which the list d ly of leave before the commencement 
of the joining time counts for increment”.

Grant of special casual leave to the staff at Calcutta duo 
to strike on 2nd to 4th September, 1959.

No. 51/22/59-SPB-II dated 29-12-1959

The President is' pleased to decide that, the P & T 
staff at Calcutta may be grante I special casual leave 
for the day or days they absented themselves during 
the period from the 2nd to 4th September, 1959 after
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■*b« Head of the offlse coassmed has scrutinized each 
ease individually and satisfied himself that the 
absence was due to disturbed conditions and non-avail- 
■ftbility of any menus of transport,

These orders apply to the staff borne on regular 
'establishment and also to monthly rated workcharged 
staff including industrial workers.

Withdrawal of Rules 89 & 40 of P & T. Manual Vol : 
JI (Th>td Edition) and Liberalisation of old Rule 39.

No. 51/24/58-SPB-H dated 24-12-59

.. <tn reference to your letter No. F/43(L) dated 
the 20th October 1959 on the above subject I ani 
directed to say that your proposal to amend Huie 30 
of P&T Manual Vol II as now modified has been 
carefully considered and it is regretted that it gannot 
be accepted.

In regard to the amendment made to Rule 40, 
it will be noticed that whereas under the old rule 41 
no detailed procedure had been laid down before 
orders of dismissal were parsed against a Government 
Servant who deserts his post, under the revised rule 
•40 detailed procedure to be followed has been laid 
down and ex-parte inquiry is also provided for 
before final orders are passed against the Government 
Servant concerned. The amended rule provides 
greater safeguard and is therefore for the benefit of 
the staff rather than adversely affecting them.

Delegations to foreign countries
No. 16-22/59-SR dated 9-12 59
I am directed to refer to your letter No. F/20 

(China) dated the 25th September, 1959, on the above 
subject and to say that in March, 1959 the Govern
ment of India received two invitations from the 
Chinese Embassy at New Delhi, on behalf of the All 
China Federation of Trade Unions. In one of them 
an invitation was extended to certain unions tb attend 
the May Day Celebrations in Peking and tour China 
thereafter, whereas in the other it was proposed that 
n delegate be sent by each of the Unions invited to 
vis,t China in April. It was felt by Government that 
the delegations sent in connection with the May Day 
Celebrations could also make a good-will tour of 
China ; hence the need for a second delegation did 
not arise. In these circumstances, it Was not 
considered necessary for a representative of the 
Federation to bo sent to China.

Recognition of the P & T Training Centre Saharanpur 
Branch of the All India Administrative Offices Employees 
Association—Class III and Class IV

No. 13-2/59-SR dated 30-11-59

With reference to item III(u) of the minutes of the 
meeting of the Standing Committee held on the 10th 
October, 1959 forwarded to your Federation under 
No. 11-1/59-SR dated the 20th October, 1959, lam 
directed to say that the question of representation of 
the directly recruited Class ill staff in the P&T 
Training Centre, Saharanpur has Been again examined 
and after ripe Consideration it is felt that no pew 
situation ’^as arisen to justify a change in opr previous

Monthly nlteilhgs at alrala lovelc.

No. 10-14/59-SR dated 28-11-5*

I am directed to refer to your letter No. F/21 
(MM)/I dated the 27th October, 1959 and to ay that 
tho present time.limit for the monthly meetings at 
circle levels line been fixed after very careful consider
ation. It is, therefore, regretted that the request 
contained in your above letter cannot bo accepted.

P&T Members Benefit Society (Medical Aid Section) 
Asansol—Concessions and financial help.

No. 27/72/59-Wt dated 0. 1. 59.
With reference to your letter No. F/45 (Aid) dated 

the 6th August, 1959 on tho above subject, I am direc
ted to inform you that it has been decided after 
careful consideration that no financial assistance can 
be given to the Members Benefit Society at Asansol. 
The Honorary Doctors engaged by the Society cannot 
also be recognised as A.hl. As of the P&T employees. 
However, the question of opening a departmental 
dispensary is being examined by the Postmaster-Gene
ral, Calcutta.

Opening of Departmental Dispensary at Tlruchirappalll.

No. 23/1/59.-WL/KW dated 17-12-59.
With reference to your letter No. F/-16 (Disj/Trichy 

dated the 10th September, 1959 in connection with 
opening a departmental dispensary at Tiruchirdpalli, 
1 am directed to inform you that as already explained 
in the interview your Federation had with the Direc
tor General on 19th August, 1959 efforts are being 
made to secure suitable accommodation for opening a 
dispensary at a central place in Tiruchirapalli.

As regards appointment of a lady doctor in the 
dispensary at, Triuchirapalli, I may inform you that 
tho case shall be considered after tho dispensary has 
been opened at that place.

Promotion to Higher Selection Grajle on the Postal side.
No. 4/3/59/SPB-II dated 24-12-59.
With reference to your letter No. T/ift (HSG) dated 

25-11-59 addressed to the Minister for Transport and 
Communications, I am directed to say that Govern
ment regret that thoy cannot accept the proposal to 
augment promotion of Lower Selection Grade general 
line officials to Higher Selection Grade on the postal 
side to the extent of 50% of the posts of Assii. 
Superintendents of Post Offices.

Appointment of Hindi teachers.
No. 25-9/58-Hindi Committee dnted 3-12-50.
Reference your leltor No. F/18 (WE) dated the 4bh 

November, 58 suggesting that part time Hindi teachers 
may be employed from amongst the staff for teaching 
Hindi after office hours, I am directed to say that 
this suggestion was referred to the Government, who 
after a careful consideration of tbo^aso are of opinion 
that it would not be proper from tho administrative 
point of view to permit full time Government servants 
to perform part time duties in addition. It is there
fore, regretted that your suggestion eannot be. 
egreed te.
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Creation ot posts of Additional Assistant Postmasters In 
the larger olHcos

No. 28/121/58-PE dated 28-12-59
In order to make supervision more effective, the 

question of strengthening the supervisory cadre in 
operative post offices lias boon under consideration for 
some time past. The President has now boon pleased 
to decide that with a view to affording relief to Post
masters in the discharge of their existing supervisory 
duties, post-s of additional Assistant Postmasters or 
Assistant Sub-Postmasters in the Lower Seleotiou 
Grado may be sanctioned, one each for the First Class 
Head Offices & First Class Sub Offices.

2. The above mentioned posts of L.S.Q. Assistant 
Postmasters and Assistant Sub-Postmasters may bo 
created by you under your own powers with immediate 
• Hoot for attending to tho following duties :—

(a) Tho duties of tho Postmaster of daily verifi
cation of tho cash and stamp balances of tho 
offices in accordance with rule 60 (a) of P & T 
Financial Hand Book Vol II. This delega
tion will, however, not absolve the Post- ' 
master from his responsibility ns Hoad of tho 
Office for (.ho correctness of tho cash Ibalance 
and of t.lio accounts every day. On the last 
working day of each month tho entire cash 
balance should, however, bo personally 
verified b*r tho Postmaster.

(b) Tho supervision of tho counters to soo that 
tho flow of traffic is unimpeded ; that tho 
public uro attended to prompt ly and intelli
gently and that tho counter chirks do thoir 
work strictly according to rules and are 
always helpful to tho public ofc. It is not 0) 
possible to indicate specifically all tho duties rules.

required to bo attended to in this connection 
but broadly speaking, they will bo of tho typo 
indicated below :—

(1) Chock over punctual attondanco of 
counter clerks.

(2) Availability of necessary forms, small
• change and proper arrangement of 

records.
(3)- Proper attention to tho public at 

counters particularly during periods of 
congestion and opening of additional 
counters.

(4) Educating public in queueing up.
(5) Manning of counters at relief poriodi.
(6) Check over tho work of the conductor 

or guide whore sanbtionod.
(7) Watch over enquiry point to ensure 

that public enquiries are properly 
attended to.

(8) Check over safe custody of cash and 
valuable articles at tho counter ana. 
their periodical clearance.

(9) Chock to ensure t hat articles booked are 
sent in the earliest despatch without 
delay.

(10) Immediate attention to public com
plaints or any trouble nt the counter.

(11) Chock over tho condition of stock and 
stamps with tho stamp vendors

(12) Check on tho counter staff to ensure that 
public are not kept waiting by thoir 
attending to woik which can bo done 
later.

Those posts aro to bo filled under tho normal

® . ®$ Question whether employees of one class can become office $
$ bearers of an Association/Union of employees of another class. g 
® D.G. P&T letter No. 17-10/59-SR dated 7-12-1959. ®» In order to encourage tho staff of tho P&T Department to manage their own

affairs tho Govcfnmcnt had permited vide Memo No. 351-31/55 dated tho 15th January 
1957( employees of one class to become office-bearers of Associations/Unions of cmplo- 

V yces of another class. These orders have, however, been reviewed with reference to tho
provisions of Rule 4 (o) of tho now Recognition Rules of 1959 which lay down 
that the executive of tho Service Association is appointed from among the member only.

0
® 
® 
0 
0 
0 
0 
0

It has been decided by tho Government that the existing cohcession may continue only 
to tho extent that a Class I fl employee can become an office-bearer of an Association 
of Class IV employees, if tho constitution of tho latter provides for membership of 
Class III employees.

®

2. It hqs also boon decided by the Government that there is no objection to a 
Government servant holding office in two or moro branches of the same Association if 
the Constitution of the Association provisos for the existence of such Branches at different 
places.
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Statement of Receipts & Payments During December, 1959

Receipts
By Opening Balance

(Subject to Audit)
Payments

29,693.01 To Allowance to Secretary-General 375.00
„ Quota of subscription j 3,024.61 ,, Honorarinih tn Seiwetary 250.00
,, Salo of PA 1' • abour 4 32 50 ,, Conveyance allowance and charges 141.15
,, Salo of Pay Cummission Report Summary 800.14 ,, House Rent 4 621.46
,, Mi-cellaneous 4.25 ,, Executive mooting expenses 69.81
,, Amount relundable to federating Unions 4.75 ,, Telegrams & Telephone 71.11
,, Suspense 6.00 ,, Salary to staff 426.00
,, T.A. & D.A. recovered 60. (l0 ,, Electric charges 31.71
,, Building Fund 70.00 ,, Stationery 138 67
,, Sa'e of Constitution 2 50 ., T.A and D.A. 1,072.12
,, House Rent recovered 301.46 ,, Pay Commission 445.66
„ Sweeper's wages share recovered 27.(0 „ Lock 3.25
„ Electric charges recovered 23 CO ,, Newspaper 7,68
„ Water charges recovered 20.00 ,, Bank Commission 5.00

1 —

♦Details of Closing Balance

34.469.25

,, .Postage
,, Sumptuaries
,, P&T Labour

X- --

* Closing Balance

f —

• • 1

371.98
14.44

1,419.57

5,364.61
29,104.64

34,169 25

In Punjab National Bank 4,382.74
In P.O. Savings Bank 6,742.43
In National Savin ?s Certificates 15.000.u0

(Under No. Go.0505o0 & Go.050651 
dated 2.6.58 for Rs. 6,000/eaeh 
and No. Go.050652 duted 3.7.58 for
Rs. 5,000/-)

Claques in hand uncashed 2,643.62
Cash in hand 335.85

* 29,104.61

Details of P & T
By sale 432.50

Labour Expenses
To Printing 4 18.00

4 32.50

• „ Newsprint
,, Binding charges
,, Wrapping charges
,, Conveyance
,, Postage
,, Despatch

905.24
18.00
5.00
2.25

51.08
20.00

1,419.67

Details of Remittances Received During December, 1959
POSTAL class III

Adoni 3.96 Mnsuhpntnm 4.12 Agartala 6.77 Bn rd wan 10.00
Amalapura'n 4.50 Nel loro 7.00 Dlmbri 2.00 Calcutta 40 00
Bhimavara n 4.00 Nuzcjd 1.60 Nowgon t 3.00 Calcutta R.L,0i 15.10
Cuddapah 4.60 Rajahmundry 12.60 Shillong 1.35 Cooch Behar 1.75
Eluru 9.90 Tt-nali 10.25 Caehar Distt» 6.17 Jalpaiguri 12.65
Guntur 11.90 Vijayawada 14.40 Tezpur 3.25 Nadia Djvl. 20.00
Guntakal , 4.16 Visakhapat num 10.30 Bankura 6.70 J amshodpur 7.00
Kurnool ' 6,00 Kurnool E.D. Staff 2.00 Barraekpora 19.Q0 Monghyr 11.05
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Muzaffarpur 10.00 Nagpur Divl. 12.15 Trivandrum 5.00 Srinagar ■7.50
Motihari 10.52 Raipur 20.65 Tellicherry 12.50 Ajmer ; 3.85
Patna Mofussil 5.00 Satna 0.90 Tumkur 3.00 Gunn 2.25
Patna R.L.O. 3 01 Saugor 4 00 Sambalpur 12.00 Gwalior ; 7.20
Baroda 25.05 N w Delhi H.O. 40.00 Ambala H.O. 7.00 Indore 6.35
Bombay City 60.00 Aurangabad 3.00 AmbAla Divl. 4.10 Jaipur 10.(X)
Jamnagar 5.00 •Hyderabad G.P.O. 19.50 Batnla 0.53 Mhow 3.10
Juringadh 8.00 Hyderabad City 24.00 Chandigarh 6.90 Ujjain 3.00
Kohlapur 12.40 Mohboobnagar 4.00 Dharamsala 6.90 Allah < bad o
Nosik 28.10 Alleppey 2.00 Gurdaspur 1.85 Aldiora 0.60
Poona H.O. 4 24.40 Boll ary 3.80 Gurgnon 1.85 Ballia 1.25
Poona Divl. 18.00 Cuddaloro 18.70 Hissar OJA Debra Dun 8.00
RAtnagiri 20.00 Kozhikode. 8.50 Hoshiarpur 3.25 Fatehgarh 1.00
Sholnpur' 17.80 , Kovilpa tti 7.20 Jullandur 20.00 Gorakhpur fl 60
Akohi 13.35 Morcara 5.40 Karnal 5.10 Hard war 6.00
Bilaapur 30 50 Mangalore 6 25 Moga 1.55 Mathura, 6.12
ChindwarA 3.90 My so e 10.00 Ludhiana 5.00 Mussoori© 2.50
Hpshangabad 
Nagpur G.P.O. <fc

TSOa
/ -

3.02 .Negapntinam 2.00 Rajpura 1.00 Saharanp^r 3.75
Paiainkottah 6'J.OO Simla 8.04

13.00 1
POSTMEN & POSTAL CLASS IV

Adoni 1.01 Ahmedabad 30.00 Bangalore TSOe 
Coorg

15.00 Amritsar Distt. 25.00 '
Anantapur 5.00 Bolgaum 1.25 9.82 Jullundur 6.50
Bhadcgchalam 2 00 Bombay City 20.00 Kolar 1.50 Mandi 3 50
Kurnool 2.13 Bi jopur 0.75 Kumbakonam 1.39 Sangrur 20.62
Settnnapalli 1.50 Bhavnagnr 10,50. Kotagiri 1.00 Bhopal 1.50
Visnkhapatinam 2.00 Dharwar Distt. 1.50 Madras City (North) 20.65 Indore 4.98
Agartala 11.69 Kohlapur 4 00 Mysore 2.19 Ko tab 5.37
Dhubri 6.25 Poona 7 85 Pollachi 5.68 Nasirabad 1.38
Gauhati 3.36 Rajkot 9.0't Quilon 3.00 Rat lam 1.44
Silchiir 2.85 Surat, 5.35 Salem 1.00 Siknr 0.64
Tezpur > 2.50 Bilaspur 10.00 Shirnoga < 2.00 Ujjain 7.50

1 insukia 0.68 Dm oh 2 50 Tiruchirapalli 7.50 Udaipur 3.50
Imphal 1.00 Gondia 4.25 Tiru valla 2.00 Agra x 10 00
Gooch BOhar 2.50 Morena 1.00 Trichur 2.50 Bareilly 2.00
Calcutta Distt. 50.40 Delhi Distt. 10.00 Vallioor 1.50 Banda 1.00
Chinsurah . 3.50 Aurangabad 3 00 Chingleput E.D. Staff 1.20 Gonda 1.50
Darjeeling 12 29 Hyderabad G.P.O. 3.50 Dhenkanal 1.00 Gdrakhpur 2.00
Jalpaiguri 13.59 Jalna 3 00 Behrampur 2.00 Kanpur Distt. 1.85
Bhagalpur . 5.00 Kharaitabad 3 00 Cuttack 3.51 Nainital 10 00
Chapra 10.00 Mohboobnagar 1.50 Korapet Distt. 2 64 Moradabad 3.94
Deogarh 5.00 Secunderabad 4.75 Bbadrak 1.00 Mau Nath Bhajan 1.00
Gaya 7.50 Attungal • 0.75 Sambalpur 2.00 Unnao 3.00
Ranchi 8.00 Bellary 1,25 B alasore 2.00

R.M.S CLASS III
Guntakal 3.75 Barod a 8 55 Erode 7.55 Bhuvaneshwar 0.80 ‘
Tena li 0.55 Bombay City 20.00 Ernakulam 1.80 Cuttack .05
Vijayawada - 5.00 ‘B’ Divn., Bombay 5.15 Kurnbakonarn 0.65 Tatanaghr 1.20
“Y” Divn., Madras 5.00 *B’ Div n., Poona 5.54 Mangalore 1.70 1’urulia 0.60
Gauhati rvoo Surat 4.82 Madurai 9.00 Chandigarh 0.65
Siliguri 4.00 Sholnpur 3 05 ‘M’ Divn., Madras 3.70 Ajmer 2.10
Tinsukia 1.95 ‘F! Divn., Jhansi 4.45 Madras Sorting 1.90 Khand wa 1.50
Burd wan 3.60 ‘F’ Divn., Nagpur 26.50 Quilon 1.25 Indore 1.25
’.H’ Divn. Calcutta 7.85 Kntni 4 50 Shoranur 1.90 Ratangarh 6.00 ,
Arrah 0.90 Knzipot 1.10 ‘T’ Divn., Trichy 15.00 Agra ■ 2.35
*0’ Divn., Gaya 5.60 Nizamabad 1.25 Tan jo re 3.34 Banaras 8. >0
•C’ Divn., Calcutta 4 80 Secunderabad 3.15 Trichur 1.75 Gonda 6.30
Muzaffarpur 
‘P’ Divn., Howrah

3 20 Bangalore 8.55 Tirunelvelly 2.55 Najibabad 1.35
7.80 Cuddaloro 1.30 ViLupuram 1.20 Saharanpur - 8.10’

SAtnastipur 4.45

■
 CONDOLENCE

We regret to announce the sad and untimely death of Shri M. Bhoi, E.S.T. Dhenkanal 
on 29.12 59 at a very young age of 39. We convey bur hearfelt condolence to the 
bereaved members of his family.

/
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lib ■»1 ■, .
Vijayawada
Calcutta
WB’ Divn., Cal.

3.00
24.00

0.75

MAILGUARDS & RMS CLASS IV
Bhuvaneshwar 
Ratangarh 
Lucknow

1.50
2.4!
9.00

Bilaspur
‘I1' Divn., Nagpur ' 
Itarsi

1.96
3.02
9.37

Madurai 
Mangalore 
Madras Stg.

7.00
3.04

20.00
C’ Divn. Gaya 1.25 Raipur 1.20 Salem 1.50 Meerut 3.50
Poona 
Rajkot

14.62
3.20

Bangalore 3 00 Tinnovelly
Birur 2.11

- ENGINEERING CLASS HI

3.50 ‘X’ Divn., Jhansi 3.00

Adoni 3.30 Ahmednagar 5.87 Cannanore 2.80 C.T.O. New Dollu 1.47
Bhiraavaram 1.05 Bombay SAW ''3 00 Dindigul 7.00 Abohar 1 75

^Chittoor 2.93 Bhusawal 3.70 Erode 2.75 Ferozopur 5.05
Guntur 2.40 Belgaum 8.40 Ernakulam 8.00 Hoahiarpur 0.60
Kakinada 5.00 Dharwar 6.77 Kozhikode 3.65 Kaithal 1.00
Narasaraopet 1.15 Poona 3.92 Kottayam 10.51 Mandi Gobind Garh 0.75

allo re 1.07 Poona Radio 1.60 Karur 2.45 Phagwara 0 88
Rajahmundry 16.00 Ratnagiri 2.00 Madras Tele. Distt. 10.75 Barmer 1.20
Vijayawada 6.42 Shojapur 3.90 Mangalore Phones 1.75 Gwalior 3.25
Vizagapatnam CTX 4.1 A koi a 16.00 Nagereoil l.t 0 Indore 7,30
Vizianagram 2.92 Jabalpur C.T.S. 0.50 Salem 4.40 J aipur 33.00
Agartala 1.00 Jabalpur T.W/Shop 6.75 Tri vandrum 7.80 Udaipur 10,00
Jorhat 2.90 Jabalpur Accounts 2.55 Tirupur 3.00 Sriganganagar 3.00
Shillong ♦ 30.00 Jabalpur Trg, Triohy D.E.T. 2.63 Agra (Co-axial) 3.35
xvnatmandu 2.00 Centre 8.74 Trichy Phonos

Tanjore
3.85 Bulandshahr 1.20

Asansol 8.00 Nagpur 6 00 4.40 Banaraa Phones 4.25
Berhampur 4.5 । Raipur 11.80 Tuticorin 6.00 Dehra Dun 2.00
Burdwan 3.37 R.S. As N. Delhi 4.00 Theni

Villupuram 
Tadapalligudam

3.20 Etawah 1.30
Calcutta C.T.S. 20.00 Gowliguda 9.48 5.52 Hapur i 9.00
Calcutta Engg. 16.00 Secunderabad 5.10 8.00 Kanpur Tele 13.17
Calcutta A.O T.S/W 6.00 Saifabad 6.60 Cuttack (Trunk A Pilibhit 1.20
Cal. S.R.EE.&W. 21.75 Bellary 5.84 Carrier) 5.00 Meerut D.E.T. 4,00
Cooch Behar 6.45 Bangalore 17.99 Cuttack 2.00 Moradabad 5.62
Darjeeling Radio 2.84 Bangalore Radio 2.30 Sum bul i) ur 2 50 Mathura 1.50
Jalpaiguri
Ahmedabad Phonos

8.47
8.00

Coimbatore D.E.T. 
Coimbatore Phones 
LINESTAFF &

2.11 Bhutinda
4.28 Ainbala D.E.T. 

ENGINEERING CLASS

3.65
10 77
IV

Saharanpur 8.15

Kurnool 4.80 Dhanbad 7.00 Nagpur J 0.00 Bhopal 1.19
Vijayawada 2.00 Bombay T.W.S, 3.20 Alleppey 2.00 Jodhpur 16.90
Jorhat 3.50 Manmad 10.00 Bellary 0.61 Ratlam . 0.92
Calcutta Tele. Distt.-. 
Gaya

45.00
5.85

Akola 13.50
Jabalpur Workshops 2.80 

TRAFFIC

Ernakulam
Karaikudi

CLASS III

3.00
3.00

Aligarh 2.00

Kakinada 2.55 Kolhapur 0.75 Ccwmbatore 2.15 Tuticorin 1.50
Raj ahmundry 0.95 Jamnagar 0.25- Erode 0.90 T.T. Class (Madras) 3.20
Gauhati 3.56 Rajkot 4.00 Kozhikode 3.40 Ferozepore 0.75
Shillong 2.05 Poona 11.25 Madras 38.17 Jamin u 2.50
Siliguri 1.10 Sholapur 2.40 Mangalore 1.15 Simla 1.40
Tezpur 0.95 Surat 1 65 Madurai 3.20 Srinagar 2,80
Kharagpur 2.40 Akola 1.37 Madurai Bazar 1.00 Ajmer 6,00
Patna 7.43 Bilaspur 0.60 Mylapore 3 08 Bhopal 3.65
Ahmedabad 7.50 Jabalpur 9’.00 Ootaoamund 0.95 Bikaner 1.20
Belgaum 8.30 Nagpur 8.25 Salem 2.00 Ujjuin 1.50
Bhusawal 2.30 Bangalore 11.50

Cochin 2.00
TRAFFIC

Tiruchirapally 
Trivandrum

CLASS IV

5.90
2.40

Bareilly 
J hansi

1.70
1.75

Kakinada 0.65 Surat 0 67 Madras 5.85 Indore City 1.40
Vijayawada 0.87 Bilaspur 1.20 Madurai 5.40 Jaipur 3.50
Visakhapatnarn 0.53 Nagpur 3.39 Trivandrum 2.40 Ujjain 1.03
Silchar 3.24 Raipur 2.56 Tuticorin 2.00 Udaipur 2.00

0.47 Bangalore City D-T.O. 2.34 Amritsar 1.05 Banaraa 2.00
Kalbadevi 
Jamnagar

1.00
1.50

Erode 1.50 Ajmer
Kozhikode 2 07

ADMINISTRATIVE CLASS HI & IV

9 13 Meerut 2.48

f

Nagpur C.O. 95.59 Hyderabad C.O. 5.80 Delhi T.R.O. (Rajas
1.80

C.A.O. S. & W. Cal. 6.97
Pa th a 0.0. 5.00 Kurnool C.O. 5.70 than) P. & T. Forma Stores,
Shillong C.O.
Jaipur C.O.

4.00
7.00

Cuttack C.O. 6.50
Bombay Tele. Distt. 52.55

Shillong T.R.O.
Stores Circle Br.Cal.

3.82
4.15

Calcutta 2. 80
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(Continued from page 516)

-4.->. C.H S. Schomi should bo oxto- 
nded to nil sections throughout tho 

-country. At stations, whore C. U.S. 
.■Scheme is not introduced, M.A. 
Rules should operate. M.A. Rules 
should bo liberalised to include 
more medicines in the list of reim
bursable ory>s, to consider aged 
parents and minor sisters and 
brothers uh family members etc. 
Whore no A.M A. is available a 
medical allowance should be paid.

(para 268)

46. Sufficient number of full-flo- 
dged holiday homes should bo set 
up nt different hill stations or 
health resorts. (para 269)

47. Following Insurance benefits 
for Cho Govt, employees should bo 
given without any reduction in 
pensionary benefits :—
Pay upto Ito. lf>o/- ... Insurance of

Rh. 2,000/-
,, „ Rs. 300/- ... Insurance

of Rs. 3.U00/-
,, ,, Rs. 500/- ... Insurance of

Rs. 4,000/- 
(para 270)

535

(b) employees leaving their families in their home-towns 
can have the concession for themselves only, annually ;

(c) for employees unable to avail of tho concession in a 
block ol two years, the next block should count from the 
end of the next year;

(d) employee whose home town is not connected by rail 
should be allowed tho concession for journeys between 
his home and nearest railway station.

Tho Commission recommends extension of Contribute:., 
Health Service Scheme to all other places. But it should be 
done niter a> careful study of the scheme working in Delhi. 
Till then tho present facilities should continue. Tho Govt, 
should have their own arrangement for medical treatment of 
employees in Calcutta.

If widening of definition of ‘family* is to be done to include 
minor brothers etc., an .employee who wishes to have the 
benefit should make a small additional contribution. This 
applies to only C.H.S. schemes. In other cases (where M.A. 
Rules apply) this widening of definition is not recommended.

Tho only other modifications suggested are : If tho 
procedure Jor obtaining an advance is time-taking, it may be 
made more expeditious. On the certificate of A.M.A. a second 
advance bo given if the treatment for tho illness will bo pro
longed. All grades of employees will have • to approach tho 
Assistant Surgeon, in tho first instance, who should decide 
whether a Senior doctor, or a specialist should be consulted. 
In case of serious illness the best comfort and convenience 
which the nature of tho illness requires, and which is available 
in the hospital, should be provided, irrespective of the pay of ., 
the patient.

*
Tfiere is no justification for opening new ones unless those 

that exist arc fully used. The utility of the present ones 
should bo fully examined before any now ones arc started.

Rejected.

A scheme for widows’ and children’s pension has been 
gestod. The main features are : Pension to the widow is 
payable till death or remarriage J to the children during child
hood and full-time education (to the female child till marriage) 
—upto maximum age of 18 years. Tho proportion of pension 
payable is 1/3 to tho.widow ; l/3rd while there are 5 or more 
children : l/4th while there are 3 ; l/6th while there are 2 an^ 
.1/12th while there is one. If there is no widow living, l/3rd 
while there arc 3 or more children, l/4th while there aro two 
and l/6th while there is one. If tho deceased employee’s 
pension was less than Rs. 30/-, it should be taken as increased 
by 50% more for the above calculations ; if less than Rs. 45/- 
but above Rs. 30/-, it should bo taken as Rs. 45/-. Rate of 
contribution by tho employee is 2/3% of his emoluments from
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48. Schools for Children of Central 
Govt, employees should be started. 
Where there are no such schools

,r:. J, employees should be paid 
Children’s educational allowance 
in the shape of reimbursement of 
the entire amount of fees charged 
by schools. (para 271)

THE P&T LABOUR

time to time, which shall bo payable till bo ceases to be a 
Govt, servant or completes 30 years of service whichever is 
earlier. These contributions will be returned in full if he 
becomes ineligible for pension, etc. or if he has ho wife thro
ughout the period tho scheme was applicable to him. The 
other form of contribution, which also has to be made, is by a 
reduction in the D.C.R. gratuity by a sum equal to l/90th of 
t! o annual amount of emoluments multiplied by number of 
years. This docs not, naturally apply to bachelors.

Not accepted.

The following suggestions have been made : The Railway 
scheme of settfng up hostels, with concessional lodging 
and boarding charges at a graduated rate should be ■extended 
to the benefit of other employees. Assistance as in tho Rail
ways for sending children to Boarding schools of their choice, 
when suitable schooling facilities do not exist in tho places of 
posting, may be introduced. These concessions are for emp
loyees drawing pay not exceeding Rs. 300/- p.m. Govt, should 
encourage growth of schools with common syllabus and media 
of instruction.

49. Amenity blocks should be 
constructed at all big centres. In 
its absence free accommodation 
should be provided by Govt, for 
Recreation Clubs, etc. The Re
creation Clubs, libraries etc. should 
be equipped at Govt. cost.

(para 272)

50. Festival advance should be 
made a permanent feature and re
coveries effected in easier instal
ments. (para 273)

51. Refixation of pay should be on 
a point-to-point basis.

(Special note after para 335)

No reference has been made to setting up of amenity blocks. 
The Commission has suggested setting up of a Committee to 
make a review of existing welfare arrangements and to make 
recommendations for their improvement.

No reference has been made to the demand.

Accepted.
But ceilings on the consequent increase in tho emoluments 

(pay plus dearness pay and dciirnOss allowance) on tho follow
ing scale :— »
Rs. 5 for revised pay scales ending at Rs. 100/- or less.

(Rs. 7.50 in the case of those with more than 10 years’ 
service on the same scale)

Rs. 10 for revised pay scales ending at Rs. 200/- or less but 
above Rs. 100/-

Rs. 20 „ „ Rs. 300/- or less but above Rs. 200/- '
Rs. 30 ,, ,, Rs. 600/- or less but above Rs. 300/-
Rs. 40 ,, ,, Rs. 1000/- or less but above Rs. 600/-
Rs. 50 ,, ,, above Rs. 1000/-

No additional benefit allowed if the pay of an officer is Rs. 
1,100/-unless the minima of the new pay-scalesis above Rs. 
1,100/-.

Noreduction in total emoluments should take place as a 
result of refixation, to remedy which optical be given to emp
loyees to retain their present rates of remuneration in accor
dance with F. R. 23.
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ji (Contd. from Cover Page 2)

Federation of P&T Employees should channel 
its communications to the PTTI through a 
government department (as the NFPTE had 
been asked to do) ‘‘would appear inconsistent 

■ with the fine democratic principles including 
\ that of trade union freedom, of which India, 

has been so staunch an upholder as toga,in 
the admiration of all other democratic 
nations". Ue urged that the Indian aikinites 
of the International should not be "hindered 
from communicating freely with the PTTI or 

' from being active and fully-privileged members 
of the luternat i mid". In conclusion. Collea
gue G mur asked the Minister to use his good 
offices in dealing with the questions raised in 
the letter.

PTTI draws ILO’s attention to the problems of 
PTT workers al the meeting of the Committee 

on non-manual labour.
A T Colleague Gmur’s request, the resolution 

on the I nternational Labour Oganisation, 
which was adopted by the P1TI First Asian 
Conference was distribated to the members of 
the Governing Body of the 1 LO. References 
to this and other resolutions of the Asian as 
well as European and African Conferences of 
the PTTI were made by .Assistant General 
Secrotary Stefan Ncdzynski when he addressed 
the ILO Advisory Committee on Salaried Employ
ees and Professional Worliers, held in Cologne 
(Germany) from November 24th to December 
3rd’, 1959. lie urged the ILO to expand its 
activit ies in the held of non-manual labour, in 

> accordance with the recommendations made by 
JI? the International Labour Conference in June, 

* ' 1959 In particular, he renewed the PTTPs 
proposal that the ILO should carry out a 
thorough investigation into the trade union 

’’ rights of PTT workers and other Gtivetnmcnt 
employees The right to organise, to bargain 
collectively, to conclude agreements on wages 
and other conditions, and to have recour e to 
arbitration with binding awards should come 
under purview of the enquiry to be underta
ken with the participation of trade union 
representatives. The ILO should clearly 
declare that international Labour Conventions 
defining tra.de union rights apply to PTT 
workers. "The ILO should also—he said—take 

; up the question of the access of local employe
es in non-metropolitan territories to "positi

ons of responsibility’’ and devote its attention 
to the problem of a "rapid Africanisation of 
technical, supervisory and other posts in PTT 
services in Africa,’’ which was urged by the 
Second African Conference of the PTTI. 
Colleague Ncdzynski also called on the ILO to 
set up a committee of experts to study occu
pational problems of PTT workers and to 
make recommendations on international 
standards.

Speaking on automation. Colleague 
Ncdzynski stated that mechanisation and 
automation provide opportunities lor higher 
living standards, but PTT workers can accept 
them only on certain conditions. First tech
nical devices and in particular labour-saving 
methods should not be applied without prior 
consultation and agreement with trade unions; 
secondly, automation should result in higher 
wages and -a reduction of working hours; 
thirdly, working condit ions should in no way 
deteriorate; fourthly, adequate provision 
should be made for redundant workers; fifthly, 
in the developing countries, mechanisation, 
rationalisation and automation should be 
made dependent on general economic-develop
ment and sufficient employment opportuni
ties.

Several workers’ delegates from PTTI 
afliliated Unions participated in the meeting 
and played an important role in its work. 
Colleagues Nagle of the National Postal 
Transport Association (USA). L.V. Andrew's 
of the Union of Post Office Workers (Great 
Britain), and Arnold Schmidt of the Australian 
PTT Workers’ Union were specially active in 
the work of the Sub-Committec.

At its final session the Committee called for 
the implementation of the programme of work 
in the field of non-manual workers, wt ich had 
been recommended by the International Labour 
Conference in June 1959. In this programme 
is included an enquiry into trade union rights 
of public servants, including PTT workers, and 
increased attention to occupational problems of 
particular groups of non manual workers. 
Important conclusions regarding automation in 
ofliccs and problems of women non-manual 
workers were also adopted.

tra.de
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Confederation Decides
♦ i

The National Executive of the Confederation of Centra! Government Employees & 
Workers met at Bombay on the 23 rd and 24th January, I960, under the Chairmanship of 
Shri Nath Pai, M.P.. The following are the decisions :—

I Abstention from work on Saturday, 13.2.60 by staff affected by the present orders 
extending working hours on Saturday.

II Adopction of a 12-point Charter consisting of th j following demands :

(1) Constitution ot Whitley Councils ; (2) Acceptance of principle of compulsory arbitration; (3) Compul
sory G.P F. In Its present form to be withdrawn ; (4) For fixation of pay and pensionary benefits 1.7,1957 should 
be the date. Arrears from 1.7.1959 should bo paid in cash; (5) Formula of the Varadacharlar Coinmisson for grant 
of D.A., with suitable adjustments, should be accepted ; (6) Status-quo should be maintained in earned leave 
and casual leave, industrial workers should be put on a par with non-industrial workers in these matters, and 
•,Fc.ailve staff should be made eligible for all public holidays or compensation thereof; (7) Minimum wage should 
be on basis of iecommendations of 15th I.L.C. ; (8; Ceilings on Increase as a result of retlxation of pay should be 
lifted : (9) Reclassification of cities should bo done on basis of present population; all state capitals should be 
classified as ‘B’, barring those with 10 lakhs population and above. In places with high cost of living, adequate 
compensation should be provided ; (10) Efficiency bars should be abolished ; (11) Weekly off, or compensatory 
leave, should be given to all ; and (12) Confirmation in service after one year’s service.

The Charter is to bo ratified by all affiliated organisations before next National 
Council.

III. The talks between the Chairman, Shri Nath Pai, M.P. and Shri S.M. Joshi, 
General Secretary, All India Defence Employees Federation and Shri Peter Alvares, 
General Secretary, All India Railwaymen Federation, having created the basis for 
a common approach, the NEC directed the Chairman to conduct further talks to 
build the strongest, possible grounds for common action.

IV. The National Council should meet at Delhi on 6th-7th February, I960.

RESOLUTiON~()N CHINA
[Federation's letter No. F [20 (Mise) dated 18.12.09 to D.G. P&T]

With- reference to your letter No. 22-2/59-SR dated 20.1 1 59 observing that, the 
resolution adopted and forwarded by t his Federation on Chinese incursion was not proper on the 
part of this Federation as it was a political issue, I am to say that my Federation entirely 
differs from the views expressed by you.

The issue which was taken up by this Federation was a national one and the resolution 
adopted was only to strengthen the hands of the national Govt. As such there was no 
impropriety on the part of this Federation to take it up.

D.G. P&T letter No. 22-2/59-SR dated 31-12-1959.
Subject : Resolution on Chinese menace >

With reference to your letter No. F/20(Mise.) dated the 1 Sth December, 1959 on the 
above subject, I am directed to say that the Government adhere to the view expressed in 
this office letter of even number dated the 20th November, 1959 and that if the Federation 
repeats a similar act, it would do so at its risk.

2. I am to add that hov.soever laudable the object may be, it does not alter the 
character of a breach of the Rules.

Aarjj.nr/ wX /rar s s .at x Arar s at j at ,r-r x t s j .ar s jar a at s Ja .'A at a at a A .ar a tt at at a a At J a a a aha
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Nsw rates of subscription
Although the recommendat ions'of tin* 

C.PC. has not given much relief, and even 
the little improvement made has been 
negativated by comulsory deductions of 
GPF, yet the question of raising subscrip
tion rates cannot be dropped. Branch 
Secretaries are requested to create necessary 
psychological atmosphere so that we are 
able to raise t he rates of subscription, as 
without doing so, we cannot hope to 
progress.

Pay Commission’s recommendations.
The Govt, has not as yet taken decision 

on the recommendations of C.P.C. It is 
expected that only by the end of February, 
some decision may be taken.

It is rumoured that the-Home Ministry 
has agreed to revise orders in respect of 
working hours on Saturdays. The daily 
working hours may be increased by 1/2 
hour and working on alternative Saturdays 
may be introduced.

It is also learnt that the Law Ministry 
has objected to compulsory deductions of 
GPF.

The NFPTE and the Union have sub
mitted their observations on the recommen
dations of C.P.C. which arc published in 
this issue.

The NFPTE and other General Secre
taries met Shri Marathe to have premili- 

nary discussions on I I th January 1960.
Wo have also dismissed our noIe with 

the special ollicer on 2 L st The II.M. 
has agreed to discuss these issues with 
NFPTE on 21(h February, 1960,

The United Front,
The Confederation’s National Executive 

met at Bombay on 23rd and 24th to plan 
out a course of action for withdraw! of 
retrograde orders on adverse recommenda
tions of the C.P.C. Com Palsule represen
ted Com. Gupta who could not go due to 
other engagements.

It was expected that representatives of 
the Railway & Defence Federations will 
also participate but unfortunately they did 
not come. However, Com. Joshi of the 
Defence Federation gave concurrence to 
the decision.

Efforts to build such a united front are 
still being made.
13th February, 1960.

'I’he Confederation has called upon tin* 
workers affected by new orders to abstain 
from work on 13th February, 1900 with a 
view to ‘resist the imposition of additional 
hours of work.”

Concerned Branch Secretaries will take 
necessary steps to coordinate their activi
ties with other Govt, servant’s organisatioir 
at their station.
National Council of Confederation.

The supreme body of the Confederation 
will meet at Delhi on 6th and 7th to take 
necessary steps to realise the 10 demands 
contained in the charter framed by the 
Executive? These 10 demands are more or 
less are the same as recommended by the 
c.w.c.

FINAL DATES. 9th to 15th February ’60
CWC meeting 9th to 1 Oth

Subjects Cominitd.ee Session will stttrl on II th at. 10 A.M.
OPEN SESSION—11th February '60

N.H. Delegates levy @ Rs. 2/- will be charged in addition to delegate & lem

Cominitd.ee


OBSERVATIONS ON CPC REPORT 5

Wo congratulate DG P&T for taking an extra ordinary step in 
asking Unions to send their suggestions “within the general frame work of 
the recommendations of the Pay Commission ’ for consideration of the Special 
officer appointed “to give effect to the recommendations of the Pay Commission 

"so far as they related to P&T department in regard to matters on which Govt, 
is likely to take early decision

The Union has submitted a detailed Memorandum on 18th Jan
uary, 1960, based on the ‘'Note on Pay Scales” published in the December 
1959 issue of the Telecom and modifications made by the C.W.C. We have 
discussed the same with the special officer on 21st. instant.

The NEPTE has also submitted a note on general issues 
which is appearing in P&T Labour. In respect of the claims of the 
clerical and allied cadres a general agreement was reached between us 
and the General Secretaries of the Postal, RMS and Telegraph Unions 
after some initial difficulties of arranging a meeting. An identical note 
has been submitted by all. In reaching unanimity, it will bo appreciated, 
some adjustments have been made in respect of the claims advanced in 
our “Noto on Pay Scales". The maximum of the L.S.G. has been lowered 
to Rs. 350/-.

It is rcgrctablo that a similar understanding in respect of the 
claims of Wircmcn, etc., could not be arrived at between the Postmen, 
Lino staff Union as they avoided a common meeting and therefore, we 
had to submit claims of Wircmcno ur own.

Wo also liked to come to an understanding with TESA in respect 
of the claims of E. Ss. Some friends from Calcutta also came. We 
regret that we could nob agree to raise (he claim to-Ri. 270/- nob only 
because wo felt it is not realisable but also because we could not find 
reasons in its support. Comparable cadres on which the TESA based 
claims in Civil Aviation and other departments arc promotional cadres 
and nob cadres to which recruitment is made directly. More over pro
motion to these cadres is made from cadres cqualent to R.S. As and W. 
W.Os. only.

We failed to convince these friends that realisation of parity with 
with I. P. Os.. T. Ms., etc., itself will be a groat progress. Moreover unless 
the Govt, gives some relaxation in the method of fixation of pay in grades 
where improvement has been made, by removing ceillings, none of the 
present incumbants especially senior E.Ss. will secure any benefit.

Wo hope our members will appreciate the stand taken by the 
CHQ.



For modification of CPC recommendations.

Claims of Tele-Engineering Employees
The following memorandum based on "Notes on scale of Pay of Tele-Engineering Employees” published 

In the last Issue of the Telecom and modification suggested by CWC hus been submitted to D.G. on 18-1-0).

Prmeable.
1. The observations of the Union on 

the recommendations of the Pay Commission 
are grouped in following heads

1. Pay scale and allied matters.
2. Promotional avenues.
3. Working hours, holidays, etc.
4. Working conditions.

2. The suggestions for the improvement 
of the recommendations have been made 
within the framework of the report so that 
some relief may be secured for the various 
categories of staff even within this frrme 
work.

Pay Scale
3. The unsatisfactory nature of the pay 

scales recommended by I he Pay Commission 
for the various categories of staff, is pri
marily due to the fact that, in fixing the 
minimum wage, the Commission has rejec
ted the justified claims on the pleathat the 
recommendations of the 15th Indian Labour 
Conference has not been accepted by the 
Govt. The NF PTE is submitting a detailed 
note on the subject.

4. We aYe confident that the Govt will 
accept, the legitimate claims of the workers.

5. For the time being, wo arc making 
these observa1 ions on premises that the 
lowest wage payable to a G >vt. servant is 
Rs. *0/-. If and when the G >vt. r ises the 
minimum wage wo expect that a rell‘ction 
of this wdl bo m ide in other scales of pay.

Job evaluation of the Tele Communication 
cadres.

6 A proper job evaluation of the 
various cadres in the Teh-Communication 
servic-s has not been done miinly. because, 
the Commission did not. like to go very 
much beyon I the frame work of the reootu- 
mendations of the lust pay Commission.

7. Although the Commission has attem
pted to rationaiso to some extent wage 
structures yet our categories of staff did 
not receive a fair deal on account of the 
following reasons :—

I. The present relativities.
2. Low wage structure recommended . 

by last C.P.C.

3. The training period.
4. Improper application of standards 

prescribed by the Commission it
self.

1- The Relativities^
8. While the Commission contends 

that :—
"Horizontal relativities ehould normally 

be a loss important factor in the determina
tion of salaries ; it is dillicult to make valid, 
comparisons between classes in different occu
pational groups or with entirel” different, kind 
of duties ; and the supply and demand and, 
in consequent the recruitment conditions also 
vary a great deal from one occupation or pro
fession to another.”

(para 31, page 31) 

yet we find (hat in fixing the wages of the 
various technical grades, it has basically 
relied an horizontal relativities. While wo 
concede that removal of disparities in 
wages in various departments is desirable 
yet an equality realised by drawing a lino 
arbitrarily also does not help.

2. Law wage structure recommended by last 
CPU.

9. At the time of last Pay Commission, 
Tele-communication services was still in 
infancy. Tim various categories of staff, 
therefore, did not. receive duo consideration 
and their wages were fixed very arbitrarily. 
Moreover, with the growth of technical 
knowledge, the duties and responsibilities 
of those categories of staff required denovo 
consideration as their wages were unreal.

2 THE TELECOM



Thug continuation of the old wage structure 
is pot proper.

3. Training Period.

10. No Engineering institute1 in ’India 
imparts tolo-communicabioii training. The 
department has, therefore not only the 
monoply of employlnent, but also of 
training,

11. The departmental training centre 
observes regular office hours and holidays 
instead of college hours and holidays. The 
students, therefore, spend more time in 
shorter period.

12. As the the students are trained for 
specialized work, greater Knowledge is im
parted in shorter period by eliminating the 
other tlungs.

13. The department has regulated the 
training course and the period on the basis 
of its requiiement.

During the war, the training period was 
reduced to meet the demand of technical 
hands. In 1947 it was decided to reorganise 
proper training but again in the post-war 
period, the training periods have been 
further reduced without reducing the syll
abus, to enable the Training Centro to train 
sufficient officials for the ever expanding 
services as is evident from the following :—

(i) E.S. Tw< years training was pres
cribed for E S. instead of 15 months during 
the war. Before the war the period used to 
bo 18 months. But due to the inability 
of the Jabalpur Training Centre to train re
quired number of E Ss the period was re
duced to 15 months in 1948. and one year in 
1951.

(ii) W O. The training period of W.Os. 
was always 15 months except that in 1957, 
12 months period was introduced.

(iii) R S.A. Training period was always 
one year except that with confining recruit
ment to departmental candidates, it was 
reduced to 8 months.

(iv) Mechanics, were required to receive 
training for 2 years under 1918 rules; but 
in 1953 the period was reduced to 1 year.

14. Obviously, therefore, training period 
alone cannot be a correct criteria. The Co
mmission has, it scorns not given due con
sideration to the content of training and 
has relied on the period alone.

4. Improper application of standards pres
cribed by the Commission.

15. Tn respect of the clerical and Opera
tive grades, we are making our observations 
separately.

16. For Technical cadres, the Com
mission obsci vos :

“Tho diploma level engineer who hai to 
undergo t^reo years training after mitiicu* 
lation provides tho central point from which 
we hnvo viewed to the scale of Cl iss Iff 
engineers Our general approach has 'b on 
th it all BnginOv'ring staff who has alleast 3 
years training and or education after matri
culation should start at Rs. 180/-”.

(Para 43 Page 178)

17. The starting point in the Tele-Com
munication services, therefore, can be W Os. 
who arc recruited from amongst 1 Sc. candi
dates and arc given 1 year training. The 
failure of the Commission to take this as the 
starting point, has resulted not only in 
denial of justice to W Os. also to E.S s. Such 
a consideration has been given in the Rail
ways. (Vide Para 53 Page 181)

18, In the background of these basic 
formulationsand basing ourselves on these 
observations this note is submitted, as 
stated earlier subject to the general, revision 
of the minimum wage and other demands put 
forward by the Union and the Federation 
alter their Conferences.

Claims of various cadres
A. Engineering Supervisors.

19. The claim of E Ss. for higher wage 
is based on (i) Based on para 43 page 1.8, 
the Pay Commission has granted a scale of 
Rs. 180-380 for the Engineering Supervisees 
As pointed out above this scale should be 
applied to W.Os. Therefore, the Engineer
ing and Wireless Supervisors should have 
been given a higher start as the Commission 
concedes that

“..... a supervisor has ordinarily to be 
paid more than those he supervises.”

(Paia 3, Page 101)
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Moreover no consideration seems to have 
been given to the fact that not only the I.So. 
are recruited but also diploma holders in 
Meohanical/Electrical Engineering.

(ii) Even from the point of view of the 
duties and responsibilities of E. Ss., a higher 
starting salary is justified. According to 
the Pay Commission

"where a higher standard of mental equip
ment or of personal qualities is required, a 
higher starting salary would be fair and 
reasonable, even though the academic 
qualifications laid down are identical”.

(para 31 page 31)

Therefore obviously the scale of E.Ss. 
eannot start from Rs. 180/-.

(iii) We have referred above the fact that 
the reduction of the training period of ESs, 
and the nature of training imparted have 
not been taken due note by the Commission.

(iv) Unlike the other technical cadres 
in the other Ministries, where officials with 
such qualifications perform basically opera
tive technical duties and not of supervisory 
nature and have other higher non-gazetted 
grades, E.Ss, are performing supervisory 
duties and is the highest grade in Class Ill.

(v) The horizontal relativity with the 
other supervisory grades in the P&T depart
ment has been ignored Engineering super
visors grade also constitute a promotional 
avenue in the executive line for the clerks/ 
operators and other employees in the 
Engineering arm. In the other arms of the 
department, similar posts such as I.P.O., 
I.R.M. and Telegraph Masters, have been 
given scale of Rs. 210-380. There is no 
justification to deny the Engineering staff 
benefits on promotion at par with officials of 
aamo wage group in other arms. We are 
not claiming any extra benefits due to stiff 
nature of examination and training imparted 
thereafter. We had raised this point in our 
memorandum vide para 194 and 195 and. 
210. Consideration of such a relatively 
between administrative and technical ser
vices have been thejbasis of fixation of wages 
in Class I and Class II and also Telegraphists 
.and Telephone Operators in Class III.

20. Therefore, we urge that the E ng in
earing Supervisors be given a scale of Rs.

210-380 at par with T.Ms. I.P.Os. and 
LR.Ms. The grant of 10% S.G. as recom
mended by the Commission should not 
overweigh this demand as it is meant only 
to provide some promotional avenues t« 
outsider recruits.

B. W. Os. & R. S. As.

21. These are the basic superior techni
cal operative cadres. These categories 
basically'satisfy the standards prescribed in 
para 43 on page 178, viz., “3 years training 
and/or education after matriculation’* and 
therefore, wo request that they be granted 
the scale of Rs. 180-8<-280-10-300. We seek 
no modification in the S.G. of Rs. 270-10- 
290-15-350.
N.B. The training period of 8 months for U.S.Asi 

was introduced when recruitment was conllntd 
to departmental candidates and will have to 
bo enhanced for outsidera after the recent 
decision.

C. Phone Inspectors.
22. As the Commission vide para 75 on 

page 310, recommends for the maintenance 
of the present relativity with W.O., R.S As,, 
etc., we seek no further modification, except 
that S,G. within the grade be sanctioned for 
this cadre also.

D. A.E.A and Air Condition Assistants.

23. These cadres have always been 
treated at par with R.S.As. and therefore, 
the relativity be maintained.

E. Draftsman (others than in workshops).
24. We request that the scales of Rs. 

130-240 recommended for the Draftsman 
for whom Diploma in draftsmanship has 
been prescribed, be applied to P&T Drafts
man, as the officials are required to "hold a 
certificate in Engineering or in a draftsman 
course from a recognisbd institution.” We 
also request that the observations made by 
J.J. Committee (Para 8 (3) of Chapter 0) be 
also kept in view.
F. Mechanics.

25. This cadre has received the maxi
mum injustice and has been ignored even 
this time. We are not convinced of the 
arguments advanced by. the Commission in
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para 84 page 312 whorein an arbitarary 
comparison has been made with Mistrics in 
Railways. Not only the fact that the train
ing period was reduced from 2 years to 1 
year but also the fact that tbo minimum 
qualifications have been raised have not 
been properly considered. The contents of 
theoritical training given at Jabalpur 
Training Centro is almost equal to diploma 
of a recognised technical institute as is 
evident from reduced training to qualified 
hands.

20. Tho demands for the parity in 
wages between Mechanics and clerks is tho 
only rational approach. If relativities can 
be established between Telegraphists, T.Os., 
R.M.S. Sorters and clerks, we find no reason 
why Mechanics alone bo denied such relati
vities. Tho Commission concedes that 
wages can bo improved if qualifications 
prescribed for recruitment are changed. 
Therefore, tho claim of Mechanics for 
improvement of wages is justified.

27. It may bo pointed out that tho 
Govt, sanctioned a scale of Rs. 60-150 in 
1946, i.c., on the eve of tho appointment of 
1st Pay Commission, when even tho clerks 
wore drawing loss wages. Tho lower scale of 
Rs. 55-130 was introduced with lowering of 
recruitment qualifications.

28. Tho duties and responsibilities of 
tho Mechanics in Tele-communication 
■ystem are not comparblo with those cate
gories in tho Railways and therefore, tho 
only fair basis could bo to grant them same 
Bcajo of pay as available to T.Os, Telegra
phists and allied cadres. In comparison 
with tho Telegraphist and T.Os., the 
mechanics cannot bo treated as inferior 
in skill or hard ’work. Wo, therefore, urge 
that Mechanics, be granted tho scales of 
pay at par with clerks and allied cadres.

29. •' For Selection Grade Mechanics, the 
Union has urged allocation of Supervisory 
duties and grant of regular LS.G. Tho 
Commission is silent on this aspect and this 
question is under consideration in the 
Directorate. But the scale of Rs. 17 5-6- 
•205-7-240 as recommended by tho Pay 
Commission is completely unsatisfactory as 
It baa reduced tho incremental values which 

will considerably result in wage cut. The 
scale has, therefore, to be suitably modified 
and the incremental values have atloast to 
bo maintained.

T. & D. and other Construction Mechanics.
30. The Commission seems to have 

ignored the claims of T. & D. Mechanics, 
for special pay on account of the nature of 
duties. The demand for rent free accomo
dation or H.R.A. in Leu of it, is also 
ponding a decision. These issues require 
immediate settlement.

G. Cable Jointers, Lorry Drivers & Motor 
Mechanics, etc.

31. Wo seek no change in relativities 
of these cadres with Mechanics. Tho other 
scale of Rs. 110-139 should not bo intro
duced as ordinarily they have to drive 
heavy vcchiclcs.

II. Wircinen.
32. Tho Commission has ignored tho 

claim of Wiremen ami it has been grouped 
with Class IV categories. In our note on 
the inter-relativity we had drawn the atten
tion of tho Commission, to DG P&T letter 
No. STB 150-27/51 dated the 5th July, 1951 
wherein it was observed that :—

"tho work of a Wiremen in an exchange 
or Telegraph office ia comparitively more 
akilled than that of a Lineman.”

Therefore wo urge that claims of this 
cadre along with allied cadres bo properly 
evaluated.

33. At present Wiremcn aro grouped 
with Postmen, Linemen, etc., and have 
been given the lowest scale in tho semi
skilled cadres. Tho Commission has ignored 
the fact that Head coolies, workmen, Bat
terymen, etc., constitute the lowest group 
of semi-skilled officials in the department 
and not wiremcn, etc., It will be conceded 
that Battery men, Head coolies, etc., do- 
servo a wage differential with Watermen, 
Coolies, etc. It is because of the absence 
of this recognition, that these categories of 
st aff have been grouped wit h barbers and 
cooks of tho Defence Ministry.

34. The recruitment to these cadres is 
mado both from the departmental candi-
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dates as well as outside. We are seeking 
a differential for the Batterymen, oto. 
Even if that differential is not granted, the 
scale is so parallel that an official will 
hardly enjoy much benefit on promotion 
for the first ten years of service, presuming 
a class IV oflicial gets promotion after five 
years of service. The outside candidates 
are also given six months training and are 
to be of vernacular standard.

35. A revaluation of the whole thing 
is neccsary not only because L proper con
sideration has not been given but also 
because per hour wage these officials will 
draw less than peons.

36. Under those circumstances we sug
gest that the scale of Rs. 80-1-85-2-95*3- 
] 10 sanctioned for 2nd grade semi-skilled 
officials be sanctioned for these officials.

I. Telegraph Operators and-Engineering 
Clerks.

37. The clerks and allied cadres in the 
P <T who constitute the bulk of Class Ill 
P&T employees are borne at present in 
the scale of Rs. 60-170. The second P.<y 
Commission has recommended for these 
categories of staff the pay scale of Rs. 110- 
5-150-4-170-5-190-5 225. A selection grade 
of 10% for these staff without any function
al differentiation has also been recommen
ded by them in the scale of Rs. 150 5-175- 
6-205-7-240. Apparently this Selection 
Grade lias been created by splitting up the 
scale. We would at the outset urge raising 
the minimum of the scale from Rs. 110/- to 
Rs. 120/- and merger of the above two 
scales into a running one.

38. Thus the scales that we demand 
for the clerks and other allied cadres of 
staff in the P& I' department (excluding 
LDCs) should be Rs. 120-5-175-6-205-7- 
240.

39. In recognition of the duties and 
responsibilities of these staff they were 
always in the past granted a better scale of 
pay than the LDC or similar other cadres. 
The pre 31 scale of pay bears a testimony 
to this. The economic crisis of 1931 
brought about a wago out for all wago 
earners. This was also reflected in the 
Post 31 scale of the P&T staff by the 

introduction of cheaper as well as I and II 
grades scales of pay for the clerical and 
allied categories of staff. Tho creation of 
First and Second grade clerks in the P&T 
created a host of problems as well as 
administrative difficulties.

40. Tho First Pay. Commission done 
away with the first and second grade clerks 
in the P&T and recommended a running 
scale of Rs. 60-170. The scale of pay 
recommended by them for the LDC was 
Rs. 55-130 and that, for the UDU was 
Rs. 68-170. They further recommended 
that tho scale of Rs. 80-220 could bo 
granted to the U.D. clerks as and when tho 
minimum educational qualification of a 
degree examination was proscribed for re
cruitment to this post.

41. Thus tho scales of Pay recommcned 
by tho tho Eirst Pay Commission for tho 
LDC, P&T staff UDO wore Rr. 55-130, 
Rs. 60-170 and Rs. 68-170 respectively. 
Subsequently the U.D. scale was r vised to 
Rs. 80-2 0 by the introduction of Degree 
qualification for recruitment to this post. 
Still at a later stage the minimum of thb 
LDC was raised from Rs. 55/-to Rs. 60/- 
consequent to the grant of a concession to 
the Sectt. staff whose recruitment was done 
through U.P.SC. During this period no 
corresponding increase was given to tho 
P&T Time Scale of pay in any shape.

42. It will now be proper to examine 
the recommenations of the Second Pay Com
mission in this context, They (Ilnd C.P.C.) 
have also recognised that

“tho duties of cl) ks in tho Posts and 
Telegraphs Offices uro different from those of 
Lower Division clerks in the Admini-itrativo 
OHices and on the whole of somewhat groaier 
responsibility. This toget* or with tho more 
restricted promotion outlets justifies a higher 
remuneration than is nllowod Io LDC in 
Administrative OHices.” Para 3' Pago 299)

43. This comparison has unfortunately 
been very much one sided. The comparison 
of the P&T clerks, etc., should have been 
with the U. D. C. As pointed out above there 
was only a difference of Rs. 8/-in t he minimum 
of the two grades UDC & P&T clerks be
fore degree qualification was introduced for 
recruitment to U.D. post. Now that the Com
mission recommends for abolition of degree 
qualification for the U.D. post a comparison
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of the P&T soaJo with th?vb of the U.D. 
scale is only proper and fair. Further the 
tho Commission has observed.

"that where qualification'! for recruit
ment arc identical or comparable, the starting 
BnlarioH should also bo comparable”, (para 3[ 
p/igo 31)

It necessarily follows that tho starting 
salaries of U.D. Cs. and P&T clerks etc., 
should bo tho same, i.o., Rs. 130/-.-'

41. The Commission has also laid down 
an other yard stick for determining tho 
starting salary. In their opinion,

"Where a higher standard of mental 
equipment or personal qualit os is required a 
higher starting salary should bo fair and 
reasonable oven though the acadmio quhufic- 
otion laid down are identical”, (para 31 
page 3)

On these considerations, tho starting 
salary of tho I'&T clerks, etc., ought to bo 
of higher order than that of tho LDCs.

45. Tho demand put forward in tho 
beginning of this mcmoradum for raising 
tho starting salary of tho P&T • clerks, etc., 
to Rs. L2()/-au average between tho LDCs.- 
and 11 DCs appear to bo lair and reasonable.

46. Tho Commission have completely 
negatived the importance of horizontal or 
vertical relativities in determining tho 
various pay scales. To quote them “Wo 
have not, however, regarded the existing 
relativities —vertical or horizontal as 
sacrosant”. (Para 2 page 101)

47 But the Commission, while compar
ing the scales of pay of tho P&T clerks, etc., 
with of the LDCs have observed,

**n difloronco of tho order of Rs. 40/-in tho 
maximum of tbo two scales appears to us to 
bo m »ro or loss adequate, requiring only a 
slight increase”. (Para 33 page 29 ')/

Without going into tho merits or 
otherwise of tho proposed increase of Rs/5- 
it can bo safely said that the same has been 
recommended by increasing tho life of 
tho scale from the present 25 years 
to 26 yaers. This will have no consolation 
to anybody except tho.rotters in the scale.

48. Stangcly however, tho Commission 
compared the maximum of tho scale ol the 
clerks, etc., with that of tho UCDs and 
eay,

"Bub it J« ccnsidernbly lower than th® 
U.D. scale in tho Administratrative offices

(Para 33 page *209)

49. It may bo soon that the present 
difference in tho maximum of the two 
scales (P&T clerks, etc., and UDO) is only 
Rs. 50/-. Tho proposed difference in tho 
maximum of the P&T clerks with that of 
tho UDJ (in Socctt.) is of tho order of Rs. 
55/ and with that of UDC (in attached 
offices)'is of tho order of Rs. 75/< Tho 
Commission have unfortunately failed to 
reconcile these contradictions in their 
principles.

50. Tho demand for raising tho 
maximum of scale of pay of the P&T clerks, 
etc., is justifiable on all accounts. This has 
also not boon sought for, in addition to tho 
Selection Grade (time scale) but by merger 
oi both of them into a running pay scale 
which would benefit the entire clerical and 
allied cadres in tho P&T instead of only 
10% of them.

51. Tho attempt of the Second C.P.C. 
to meet our demand for increasing tho 
promotional avenue is not met by (he 
introduction of this Selection Grado (Time 
Scale) Both the scales run virtually 
parallel and therefore no material gain 
accrue to the staff on their selection to this 
grade.

52. We had in the P&T two scales of 
pay in the time scalc-viz., 1st & 2nd grade 
prior to the recommendations of the First 
Pay Commission on a 50% basis. This did 
not work well and gave rise to very many 
complications and administrative difficul
ties. The First Pay Commission abolished 
the system and proposed a running scale for 
tho P&T clerks, etc. which were accepted by 
the Government and‘is in vogue at present. 
The existence of two scales in tho Time 
Scale without functional differentiation 
(as rccommcned by the 2nd C.P.C.) will 
give rise to heart burning and unrest 
among the staff apart from various other 
complications and administrative difficul
ties. The merger of tho scales is tho only 
choiceable alternative rather than inviting 
host of troubles and complications. This 
will also reduce tho big gap now in the 
maximum of tho time scale (P&T) and the
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U.D.O. The increment of the P&T clerks 
etc. has always been of a higher order 
than that of the others of the so-called 
comp trable cadres. The demand for raising 
the incremental value from Rs. 4/-to 
Rs. 5/-at the initial stage will restore the 
position obtaining in pre-31 scale of pay.
L. S. G.

53. The L.S.G. officials in the P&T have 
all these years been equated witl) the Ins
pectors and the L. 8. G. officials of the 
Administrative Offices. The 2nd C.P.O. has 
recommended the scale of Rs. 210-10-290- 
15-320 for the P&T L 8 G. officials and the 
scale of Rs. 210-10-290-15-380 for the Ins
pectors and L S.G. officials in the Ad minis-, 
trative offices.

54. *The C.P.C. has not agreed to grant 
the P&T LSG. officials the scale of Rs. 
210 10-.90-15-380 as recommended for the 
L.S.G. officials in the Administrative Offices 
on consideration of stereotyped work. But 
the Pay Commission has failed to take into 
account the monetary responsibility etc. and 
the responsibility of holding charge of the 
office independently by the I'&T LS.G. 
officials. There is, therefore, full justification 
for raising the scale of pay of the P&T 
L.S.G. officials to Rs. 210-10-290-15-380.

55. In all fairness, the scale of the 
L.-S G. P&T official should be fixed as Rs. 
210-10-290-15-380 allowing him to continue 
to earn an increment every year till he 
retires.

56. We have also shown consideration 
to the fact that normally a P&T time scale 
official doos not get a promotion to L.S.G. 
belore 22 years of service when ho reaches 
the maximum of his scale and therefore will 
start at the stage of Rs. 250/- in the scale 
of Rs. 210-10-290-15-320. 'To ensure him 
to continue to draw his increments for at 
least 10 years or so of his service, we urge 
the maximum of the scale ought to be raised 
to atleast Rs. 350/-.

57. In view of very meagre number of 
posts in the H.S.G., and L.S.G. P&T official 
has also no chance of promotion to H S.G. 
before his retirement. In consideration of 
these facts, the maximum of the L.S.G. 
should be raised.

J Miscellaneous categories.
58, Th® claims of a number of cadres 

which uro small in strength have not been 
considered by the Pay Commission which 
has observed— • '

“The strength of each of thwe group* >“ 
too stnall to call for wpamfo consideration. 
We suggest that they may ba fitted into the 
new pay (structure, on comparison of duties 
etc. with those of tho major categories for 
whom we have reoommanded particular scales. 
Normally it will not. we expect, be necessary 
to disturb the present relativities.“

(Para 86, page 313)

59. The Commission has also favoured 
reduction in number of scales of pay and 
therefore wo suggest that tho various cate
gories of stuff especially ex-company grades 
may be brought in the regular scales of pay 
with identical designation.

60. Tn addition to the ex-company 
cadres, the following categories of staff 
require special mention : —

Gl. (i) Lady Welfare Supdt,, Obser
vation Supervisors. They are in the L.S.G. 
scale of pay. Tho conditions of recruitment 
are auch that normally outside candidates 
alone are appointed and therefore a scale 
with a span of 10 years is inadequate. The 
Complaint Inspectors, who were also 
recruited from tho open market, have been 
given a scale identical to I.P.Os., i.e. Rs. 
210-380, and therefore we urge that these 
officials be abo given the same scale. A 
selection grade of Rs. 335-485 sanctioned 
for E Ss. bo also extended to them in consi
deration of tho fact that there is no other 
promotional avenues.

(ii) Service Inspectors in Calcutta Telepho
nes. Tho claims of Service Inspectors lor 
treatment at par with P.I. have already been 
conceded under D.G.&P.T. letter No. 381- 
25/56 NCG dated 7.2.57, Tho P.ls. soale 
be sanctioned for them.

(iii) Mains Inspector Grade II and 
Traffic Inspector. Although the claim of 
these officials for absorption as P,Is. was 
rejected undrr D.G.&P.T. letter No. 16-63/ 
58-TE dated 14.10.58 as there are no P&T 
posts with equivalent duties and responsi
bilities, yet wo feel that the only correct 
way id to absorb these officials m P.ls. It
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a dying cadre without any promotional 
avenues. Wo are supported in this claim 
by the General Manager, Calcutta Tele
phones, and therefore these categories be 
amalgamated with P.I,

(iv) Plumbers for Air Condition Plants.
The present two grades bo amalgamated.

. and these officials bo designated as 
Condition Mechanics and treated at 
with Mechanics.

Air 
par

(v) Carpenters, Mansons, etc. The
carpenters and mansons bo given the same 
scale as is given in other ministries.

Other miscellaneous and cx-company 
grades.

02. The following grades bo equated in 
the following manner

Calcutta Telephone District 
Switch Board Wireman 
Mistry Grado II *
Air Conditioning Plant Atton- 
d ent

Battery Attendant 
Jointer-Mate
Machino Polisher T
Cord man
Bombay Telephone District 
Fitter Grado II 

1

•Calcutta Telephone District
Test Clerk
Installation Inspector Grado'B’
Instruction Inspector
Power Fitter
Fault Inspector ,
Exchange Inspectar Grade‘B’
FiltcrGrade II
Fitter Charge Hand
Turner
Engraver, Sign writer and 

Painter
Bombay Telephone District
Sign Writer
Instrument Inspector
Ex-Inspector Grado II
Ferro Printer
Sub-Inspector
Madras Telephone District 
Ex-Inspector Grade ‘B’

( Wireman

Mcchannics

Calcutta Telephone District 
Fitter Grado 1
Bombay Telephone District 
Power Plant Attendant 
Madras Telephone District 
Instrument Inspectors

Calcutta Telephone District 
Instrument Tester
Asstt. Foreman
Installation Inspector Grade'A’
Cable Inspector
Chief Test Clerk
L.S.G. Instrument Inspector
Bombay Telephone District
Chargeman Grado I
Asstt. Supervisor
Power Room Supervisor
Cable Foreman
Air Condition Foreman
Ex-Inspector Grade. I 
Madras Telephone District 
Ex-Inspector Grado ‘A’

P.Ts. and 
R.S. A«.

| Enginoc- 
^ring Super-
I visors

Calcutta Telephone District 
Lady superintendent
Phones Supervisors in CTD

Special Categories of Store, 
Accounts Organisation.

H.S.G.
L.S.G.

Workshops &

G3, The Pay Commission has comple
tely over-looked the following cadres of the 
stores, "Workshop and Accounts Organisation 
Most of these cadres were also overlooked 
by (.he 1st Pay Commission.
1. Store Keeping Staff.
a) Chief Store Keeper.

Tn other stores organisations of th® 
Central Govts. Workshop such as Railways 
and Ordinance the Chief Store Keepers 
have been allowed a scale equated to the 
H.S G. Therefore, the Chief Storekeeper of 
Workshops and Stores Organisation in 
P&T should be brought at par with them. 
(Para 27 page 237.)

b) Store Keeper.
65. This is a promotion post and is 

filled in by promotion from the Timo Scale 
Clerks, as is done in other. Central Govern
ment’s undertakings (Refer para 15, page 
235). The amount or bulk of stores invol
ved, the strength of , staff supervised etc,
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justifies the store keepers in the P&T 
workshops and stores Organisations should 
be brought at par with the similar catego
ries of staff in the Ordinance and Railway 
Factories, i. o., above the L.S G. scales of 
pay (page 237)

c) Stock Holders.

66. They are at present in Time scale, and 
are directly in charge of godowns having 
some 300, 400 items on stock to the value 
of several Inks of rupees. The present scale 
of pay does not commensurate with the 
responsibilities involved. These stock 
holders have to supervise the work of seve
ral store clerks who are also in the time 
scale. Therefore, we demand that the stock 
holders should bo in L.S.G scales.
(d) Stock Verifier.

67. There is a system of both indepen
dent and progressive physical stoo.< verifi
cation of Stores in the Stores and Workshop 
Orga usatioi.s. The independent stock 
verifications is done by officials who are on 
L.S.G scales’. They are under the control 
C.iX 0. S. & W. Calcutta but are taken 
by promotion of T S. clerks working under 
the Controller of Tele-Stores. The progres
sive Stock verifiers attached to workshops 
Organisation are to perform physical stock 
verification work of the Workshops Store 
Qjdowns. Their duties and responsibilities 
are completely identical to those of 
Independent Stock. Verifiers under 
C.A O. S. & W. Calcutta but these 
P.S J. are in L’imo scale. The respon

sibilities and duties of both these Indepen
dent and Progressive Stock Verifiers are 
similir if not identical lo the slock verifiers 
attached to the Accounts Department in 
the Rui ways Wo, tuoroforo, dem.in 1 that 
the very s nne scale of pay as rec.ommm led 
lor the ab >vo categories of staff saomd bo 
allowo 1 to bor.h the Lu lepen lent an 1 the 
Progr ssive Stock Verifiers of lIio S W.A. 
Orgmisation (Refer page 311 para 31 of 
P.C’s Ke'port).

II. Watch & Ward Organisation.
(a) Inspector Watch & Ward.

6S. z\t present the post is filled by, 
promotion of Sub-Inspector Watch & Ward, 

the minimum educational qualification for 
which is Matriculation. These Inspectors 
and Sub-Inspectors are to supervise the 
work of Watch & Ward Staff who work 
round the clock. The Pay Commission has 
over looked this cadre and has not recom
mended any scale. The present scale of 
pay is Rs. 100-185, We demand that they 
be given a scale of 150—300.
(b) Sub-Inspector.

The Pay Commission has not also re
commended any scale for this cadre. They 
are at present on the scale of Rs. 60-85 
which is too short and without much 
promotional avenue and therefore, wo urge 
that they be given 110-1^0 scale of pay.

III. Engineering Staff in Class III (Supvr ) 
(a) Foremen (b) Assistant Foremen.

70. Minimum qualification is Engineer
ing Graduates for outsider recruitment. A 
percentage of the posts (and Foreman is 
filled in by promotion of Asstt. Foreman, 
which is partly filled up by candidates 
having Eng. Diplomas after Mrtriculation. 
A part of the posts of Asstt. Foreinnn are 
filled up by promotion of skilled workmen 
in the different trades in the workshops. 
The present scale of Foreman is 260-25-350 
& 300-20-400. The duties and responsibi
lities of these categories are similar to those 
of Foreman and Asstt. Foreman in the 
other manufacturing Workshops. Wo de
mand, therefore, that these cadres should 
be equated to the scale recommended to 
the similar categories of stall in the Defence 
Workshops (Level I & II) (Refer para 68 of 
page 186 of P.O’s report), *

IV Cost Assistant.
71 This cadre has been introduced for 

the last two years. The minimum quali
fication necessary is a pass in the Interme
diate course of Cost Accountancy. The 
present scale of pay is just above Jr. 
Accountmt. This cadre is to bo equated 
in between as per P.O’s recommendation 
regarding Junior and Senior Accountants.
V. Draftsmen Cadre

72. At present there are the following 
separte cadres :
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(a) Head Draftsman,
(b) Design Draftsman.
(c) Draftsman Grado I.
(d) Draftsman Grado II.
(e) Tracers.

The minimum qualification required is 
Matriculation and a diploma in Draftman- 
ship, present the first two ca, egories 
(a) & (b) aro on Rs. 150-225, Draftsman 
Grado 1 on Its, 100-185, & Grado 11 on 
Rs. 00-150. Tho minimum qualification 
for Tracer is Matriculation and proficiency 
in simple drawing. As the Draftsmen and 
Tracers in ad Engineering Workshops aro 
required to posses much better knowledge, 
wo demand scale of Rs. 110-200 for Tra
cers, Ri. 205-280 for Draftsman. Design 
Draftsmen and Head Draftsmen Rs. 355- 
425. ’

(VI) Health Organisation.
73. (a) Medical Officers. They may bo 

given an appropriate grades.
74. (b) Compounders. The scale of 

pay recommended viz.., 130-240 with the 
selection grade vido para 36 & 37 pago 199 
bo sanctioned.

75. (c) Sanitary Inspetors. Tho scale 
of Rs. 130-212 bo sanctioned. S G. of 
Rs. 205-280 bo created for these officials' as 
they have no promotional avenue.

76. (d) Dressers. Recoin numdations 
made in para 41 (pago 200) is scale of pay , 
of Rs. 80-1 10 with 20% in selection grade 
of Rs. 110-3-125 bo sanctioned.

Special pay.
(1) Special cum technical pay.

Wo regret that the claims made by tho 
Union in respect of spccia’-cum-tcchnical 
pay for the various categories of. tho staff, 
have not been accepted by tho Commission. 
The Commission has observed :

”Wo boo no justification for differentia
tion between various kinds of operative, and 
clerical work in P&T offices by attaching 
Fpecinl pay to all or certain categoiios <>f 
posts in any branch as proposed by tho 
Nifl’TK.”

(Para 34 Pago 299)

Telephone Operators and Engineering Clerks.
78. Out of approximately 74,000 em

ployees in tho present time scale of 
Rs’60-170, only 10,114 are T Os. and 2,978 
Engineering Clerks. Moro than 50% of 
these officials are (43, 2f<0) in the Post 
Office. In the time scale we have techni
cal opera live staff such ns Telegraphists 
(4,124) and Telephone Operators ( 0 114). 
Thus the bu'k of tho time scale staff i e., 
4/5th aro clerks.

70. Therefore, it is understandable 
that tho Pay Com mission bestowed main 
consideration to the duties of clerks in P.O. 
and recommended pay scales. We had also 
not urged any change in the relativitiy 
except, that we hail asked for special pay. 
The Commission should have nt least evalu
ated other’s claims and uecommendcd com
pensation in the light of its own observa
tion in respect of grant of special pay. Too 
Commission observes :

‘‘Tho central idea of a spacial pay is that 
it is tho most. s itisfact >ry ay of compensa- • 
ting such addition to work or responsibilities 
or such greater nrduousnese of duties ns is 
recognisable enough to merit additional re
muneration, but. not. so considerate. or in 
some caws. of such permanent nature ns to 
justify placing tho post in question in a higher 
grade...”

(para 7 Page 36 >)

SO. Wo accept rejection of tho claim 
for special pay to these citegories as 
these cadres could be place 1 in higher 
grade. But tho observation of tho Com
mission, that :

“The justification of special pay should 
bo established in each cas in accordant o 
with (ho general principles governing its grant 
and the evidence add ced before us does not 
established ibis in any caee.”

( Para 34 Pago _99) 
is uncalled for.

81. In respect of clerks in tho Engi
neering arm, tho Commission recognised :

“In tho Engineering branch, however, the 
clerks have no operating work nt nil ; even 
the ancilltry clerical work in Telephone ex
changes is done by Telephone Operators.”

(Para'28, Page 296)

The indentieal clerical work in District 
organisation is being done by U-D.C. and 
till introduction of tho U.D.C. scale in
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Circle Offices, the Engineering branches 
were managed by the clerks deputed from 
Engineering Divisions. With the revision 
of the ratio of U.D.C., and L D C. and the 
method of recruitment to U.D.C., there is 
no justification to deny U.JD.G. scale to 
Engineering clerks.

82. Similarly for T.Os., the Commission, 
while recommending L.D.C. scale for T.Os 
in Railway and Civil Aviation Department, 
recognised that T Os. in these establish
ments do not have same “responsibilities 
and load of work’’ as T.Os. in P&T Depart
ment. Therefore, in all fairness, U.D.C. 
scale should have been recommended for 
T.Os. in P&T Department.

83. Therefore, we feel that our claim 
of special pay has not been properly assess
ed by the Pay Commission.

(ii) Special pay to other categories.

84. Cashiers. The claim for grant of 
special pay to cashiers in the Engineering 
Division was conceded by J.J. Committee, 
but no decision has been taken as yet. Ca
shiers in Store Depots etc., who are also in 
time scale, are granted special pay. There
fore, the special pay to other cashiers 
should also be sanctioned.

85, Instructor's. There is no uniform 
system of payment of special pay to Ins
tructors. While at Saharanpur Training 
Centre, higher grades are paid, the. Instruc
tors at J ibalpur Centre and other Regional 
Centres are treated separately. A uniform 
system be employed.

86. E.S. in T&D Circle & R E M. or
ganisation. The condition of 5 years* 
service needs be abolished and the same 
to be extended to coxial and other projects.

87. Head Operators. The restriction on 
grant of special pay in small exchanges bo 
removed and all H.O. where Monitor is not 
employed, be given special pay.

88. Incharge. There is no compensation 
for the Incharge of an exchango/Carrier 
station. They be given either a special pay 
as Incharge of the unit or rent free accom
modation as is given in Other P&T branches.

Categories in stores, Workshop Organisa
tions.

89. At present, the following categories 
of staff get special pay :—

1. Stenotypist, Rs. 25/-plus time 
scale, (in stores Workshop).

2. Comptisls. Rs, 15/- plus time 
scale (Stores, Workshops & Ac
counts Organisation).

3. Hollerith Machine Operators. Rs. 
5/- plus scale, (Accounts Orga
nisation).

4. Cashiers. Rs. 20/- plus time scale 
(Accounts Organisation).,

Special pay should also bo sanctioned 
for the following categories : —

1. Shop Clerks. (Workshop Organisation)

They are at present on T.S. but being 
inchaige of the shop units their duties and 
responsibilities arc of higher nature than 
T.S. Clerk. A special pay of Rs. 20/- be 
sanctioned.

2. Pay Clerks. (Accounts Organisation)

At present, these staff are given Rs. 
1.50 nP per man on payment days. They 
should bo allowed fixed special pay of Ra. 
10/- ptr month.
3. Adrema Machine Operators (Workshop 

Organisations)
The Govt, has recently sanction Rs. 5/- 

for these operators who are on Rs. 60-130 
in the T.R A.Os. Similar special pay faci
lities should be extended to Adrema Machine 
Operator of Workshops organisation.

Revision of rates of special pay
90. The present rates of special pay 

were fixed long ago. In some cases no revi
sion was made even after the revision of pay 
scales in 1917. These rates be suitably 
revised.

Other matters In respect of pay scales
91. Benefit of training period in service

In para 151 to 156 of our memorandum 
to the Pay Commission, we had urged that 
the training period should count for service
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and increment for all the Technical cadres 
in Class I LI Services also as is done for 
Class I Service vid© Rulo 185 of P&T 
Mannual Vol. IV.

The Commission has partly recognised 
the claim by observing in respect of Tele
graphists that—

"In view, however, of their longer period 
of training, t hey may be granted an addition
al increment on eucces&ful completion of period 
of training.’*

(Para Gl, page 397)

Wo-urge that this recommendation bo 
accepted not only in respect of Telegraphists 
but lor all categories of staff. T.Os., Clerks, 
etc., and others who undergo training of 
shorter duration be allowed to draw their 
first increment after completion of one year 
from the date of their joining the training 
class.

This period should also count towards 
service with a view to make up the reduc
tion in period of service thus effecting gra
tuity and pension.

92. Pay fixation on promotion.
In the Engineering arm, due to overla

pping scales of pay, which are to a very 
great extent unavoidable, no monitary bene
fit is accrued on promotion. We had sought 
three advance increments on promotion. In 
this respect, the Commission has observed :

"Il appears to va to bo unsa<isfnetory that • 
mi employee should not have tho benefit or 
tho incentive of a least one increment, when 
he risked to shoulder greater responsibility 
and wo therefore, recommend that on promo
tion to a higher pout, tho pay of an employoo 
should first bo increased by one increment in 
tho lower scale and then fixed in tho higher 
scale at tho tho stage next above.”

(Para G, page 102)

Wc urge that this recommendation be 
accepted.

93. Limit on ceilings.
The recommendations of the Pay Com

mission in respect of ceilings on benefits 
accruing on pay fixation will ad vcrscly alfect 
the Technical cadres. The N.F.P.T.E. has 
urged removal of the ceilings. Its continua
tion will create anomalies for grades which 
have been given a better scale. For example 
uo Building overseer will draw even a pie 

more than the minimum of tho grade as the 
increase in tho minimum of the grade is 
considerable. Even in other categories, tho 
benefit granted will be reduced because the 
present pay scale are lower than justified. 
The improvement made in these grades 
should have some reflection in the'wage of 
tho present officials. The recommendation on 

pay fixation, on point to point basis, has been 
mainlly recommended as, neither the mini
mum of the scale has been raised (only D.A. 
has been amalgamated) n- r the rate of in
crements improved. Therefore, we urge 
a suitablo formula may bo found out to re
move these anomalies and consequential 
hardships.

Promotional avenues.
94. The Commission has only made gene

ral observation and has not considered the 
claims of the various grades as represented 
by us. Wo, therefore, mak tho following 
observations and seek improvement in the 
promotional avenues.

(A) Rationalisation of cadres.
95. In our memorandum to tho Pay 

Commission, wc had staled that proper 
promotion! avenues can be carved out only 
by rationalisation oi the cadres such as 
amalgamation of cadres of E S. & P.I., 
amalgamation of cadres of Mechanics and 
Wiremcn, abolition of cadre of Mechanics 
in carrier stations, Wireless stations and 
in auto-exchanges where A.E.A., etc. have 
been sanctioned as three-tier system of 
technicians is uncalled for.

96. In respect of tho amalgamation of 
P Is. with E.S.s., tho Commission has 
observed—

"Tho question as to whether, on merits, 
thero is necessity for a separate cadre of 
Telephone Inspectors or whether it should be 
merged with any other cadre is an admitds- 
tive one and on which we do not wish to 
make any comments.”

(Para 74 Pago 309)
97. Tho class II posts also need a little 

reorganisation both from the point of view 
of efficiency ane to provide channel of pro
motion to other grades, c.g.,

(i) A.E.—Buildings, posts should bo‘ 
exclusively filled from amongst 
tho Building overseers.
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(ii) Dy. D.E.Ts. post, in D.E.T. office, 
who is mainy to supervise the 
work of the D.E.T. office and has 
no technical duties to perform, 
should be idled from supervisory 
clerical grades.

(iii) In big exchanges where a class II 
post is created for exclusive super
vision of traffic duties, the post .bo 
filled from Monitors, as it exists in 
the ex-company units.

Likewise, some other changes can be 
made for various other categories.

98. The expansion of the Telecom 
service and improvement of the techniques 
also justifies such a rationalisation. We, 
therefore, urge a proper consideration of 
this aspect.

(B) Re-distribution of duties
99. While in the early stages of the 

development of Telecom services, it was 
economical as well desirable to have unifi
ed control on technical and operative staff, 
but with the expansion that has taken 
place, at least in major cities, bifurcation 
of supervisory .and technical duties is not 
only possible but is a'so desirable. Because 
the supervisory duties have been entrusted 
to E.S.s., we do not have H.S.G. for 
operative staff and even a supervisory 
L.S G. for technical staff. We do not urge 
a complete bifurcation of these duties as 
we do concede that in the interior of the 
country where the Telecom services are 
still in infancy, a common charge is 
desirable, but in major cities there is no 
justification to deny the operators and 
Mechanics, etc, H.S.G. post. The continua
tion of ex-company system in BTD & 
CTD in appointing suitable operators as 
Traffic Supervisor justifies creation of 
H.S.G. posts in all major exchanges.

100. Not only this, overlapping superv
isory authority now oxci rcised by L S.G. 
Monitors and E.S.Ps., results not only in 
heart burning but also in wastage of man
power.

101. The non-grant of supervisory 
duties to S Q. Mechanics is not only a loss 
to exchequer, but also a denial of supervi
sory duties to senior technicians.

(C) Method of Promotion
102. In our Memorandum to the Pay 

Commission, wo had urged that two distinct 
avenues of promotion be made available to 
to each cadre, viz.,

(i) Seniority-cum-fitness
(ii) Merit-cum-examination.

(i)Seniority-cum-fitness :
The Commission has conceded the need 

to provide for promotional avenues by 
seniority-cum-fitness and has observed 
that—

"At lower levels, whore tho work is essen
tially of a routine nature and it is extremely 
difficult to make a distinction between tho 
performance of two men doing the same 
standard work with loasonab.o efficiency 
tho principle of seniority etim fitness 
is appropriate.”

(Para 17, pogo 506)
We feel that for each category of staff 

such promotional outlets should and can be 
created.

(ii) Merit ♦
The Commission has at length argued 

tho futility of effecting 'promotions by 
examination. It says—

"We do not therefore recommend the 
adoption of promotion examination as a 
general method. II iwover, for promotion to 
grades in which specialise 1 knowledge is 
necessary as for instance in certain branches 
of the Accounts Denartments, an examina
tion designed to tost such knowledge may be 
useful......................Tho examination; moreover,
should bo designed to test not academ c, but 
woking abilities, the questions should have 
praet cal bias; and use of books at the 
examination might bo allowed, but of 
competence under normal working condi
tions." (Para 17, page 506)

103. Wo welcome these observations and 
urge that the whole system of doparmontal 
examination needs a reviw. We recognise 
that a test in some basic principles of. 
science and mathematics is necessary to 
check the capacity of a candidate to 
acquire higher technical knowledge. We 
suggest that the present syllabus be 
revised to provide also for tho •‘check of } 
competency”.

10 I. Regarding selection of candidates, 
the Commission observes—
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*
"But even in these oases the examination 

should, in our view, bo only a qualifying one 
and promotion from among those qualified 
should bo made OU tho record of service.”

(Para 17, page 507)

"Tho system of assessment of on emplo
yee’s record of service with tho help of a 
committee and not by a single individual, is 
certainly satisfactory; and there is no reason 
to think - that tho departmental promotion 
committees do nob consider tho cases referred 
to them in a fair and objective manner?*

(Peru 18, Pago 507)

Tho experience of D.P.Cs. at lower level 
Is not satisfactory. Moreover, once an 
official qualifies and establishes its apptir 
tudo towards tho duties, ho is likely to 
perforin, t here is no reason to subject him 
to the select.fon by D P.O. As regards tho 
•'record of service”, a second check up is 
not necessary as only those who have 
satisfactory record of service are permitted 
to appear in tho examination.

106. Wc, therefore, suggest that 
various examinations for promotion should 
be qualifying one and the number of select
ed candida tes should bo equal to the vacan
cies announced. Tho selection should be 
made on seniority basis as is in vogue in 
respect of T.E.S. & W. class II. 
If the dopatment, however, feels that merit 
should be given some consideration, we 
suggest that 50% vacancies bo filled by 
seniority and the other 50% by merit from 

• amongst t he qualified candidates. Such an 
arrangement alone can provide some 
improvement for the senior officials who arc 
nob able to compote with junior officials 
who have entered with better educational 
qualification.

(D) Selection grade within the grade
107. While the Commission ruled out 

the question of enlargement of promot ional 
avenues— 1

“....by incronsing t.ho number of 
posts in Ivgher services nnd grndos nnd by 
slopping or reducing direct recruitmenb lo 
those services and grades”

(Para 4 2, page 503)

yet with a view to provide some 
promotional avenues, tho Commission has 
recommended creation of Selection Grado 
within tho grade. It observes—

"........ ..in determining pay sanies and in
deciding whether or not there should be a 
selection grade in a particular service, one of 
the factors wo have to' en into account is tho 
promotional outlets available.”

(Para 12, page 503)

108. Thus, we find that for almost all 
cadres to which recruitment is mado from 
the open market, selection grade, though 
varying in percentage, has been sanctioned.

109. In respect of cadre to which 
recruitment is restricted from amongst 
departmcmtal employees, such as P I., tho 
Commission has not recommcned a selection 
grade. In respect of U.S.As., tho Commis
sion observes —

"If ’hove is no direct recruitment nnd 
posts of Roponti’f S ntion Assistants continue 
to b' filled, entirely by promotion, there 
would bo no jii-titicntion f >r providing a 
selection grade a« a compensation for lack of 
promotional outlets.”

(Para 71 page 309)

110. Wo feel that the observation is 
unjustified as the Commission has recom
mended a S.G. for Hoad Postmen, etc. 
where also the posts are filled exclusively 
by promotion. The Commission observes 
that —

"Thore is no direct, lino of promotion for 
postmen beyond tho grade o( Hoad postmeu, 
oto.............”

"As tho avonuo of promotion for Hoad 
Postman and allied categories are inadequate, 
wo recommend that 10% of these posts should 
bo in selection grade carrying a scale corres- 

, ponding to tho upper sector of the scaj,o 
rocommonod for Sub-Inspector of Telegraphs, 
viz., Re. 135-4-155.”

(Para 50, page 301)

111. Therefore, the S.G. posts for tho 
cadre of R.S.As. and P. Is. bo sanctioned 
irrespective of the -method of recruitment.

(i) Futility of such a grade
112. While wo concede that provision of 

such a selection grade does improve w’ages 
to certain extent, yet it does not satisfy 
the worker’s urge for promotion. Ono looks 
to promotion not only for improvement of 
wages but also for discharging duties of 
higher rcsponsibilites. Moreover, for 
operative and technical grades, involving 
arduous physical duties, it is necessary that 

after 20-25 years of service, an official is

16JANUARY 1960



removed from such duties and given 
supervisory work. Promotion should 
basically, therefore, result in grant of 
supervisory duties.

Where LSG posts are in existence

113. Moreover, grades whore there are 
supervisory posts in LSG filled on seniority- 
cum-fitness, such selection grade is not of 
much value and we have urged amalgama
tion of this grade with time scale, such as 
clerical and allied cadres.
Sanction of posts in S.G.

114. The Commission has sanctioned 
the S.G. for increasing promotional avenves 
and therefore the gain should not 
be nullified by not sanctioning justified 
posts including against temporary posts 
'.,A z. by not miking officiating arrange
ments, as is the practice now in vogue in 
respect of S G iii the cadre of Mechanics. 
Unless the creation of the S G. posts is done 
sacrosantly, the apparent gain will be 
reduced to less than half.
(ii) Method of promotion

115. The Commission has not clearly 
indicated the method of appointment to 
these selection grades. While recommcnd- 
ing such a selection grade for Telegraphists, 
the Commission observes —

“In making this recommendation we have 
taken into consideration the fact that Telegr- 

. nphists arc promoted as Tel tgraph
Master on th® basis of a dopartmantal 

competitive examination and that 
for those who do not rucceod in the examina
tion, thereis at present no promotional outlet.” 

(Para C2, Page 3j7)

Therefore, the appointment should be 
made on the basis of seniority. As this 
selection grade does not envisage additional 
responsibility, the question of even fitness 
does not arise (Para 37, Page 3000).

116. Therefore, we urge that clear 
order® be issued for filling up of these’posts 
on seniority basis alone and the present 
rules in respect of Mechanics, etc. bo also 
revised.
PROPOSALS

117. Basing ourselves on these observa
tions, we make the following suggestions 
in respeet of various categories.
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(a) Engineering Supervisors.

118. The method of recruitment needs 
considerable changes. At present promotion 
to Class If is made only from this cadro and 
therefore, almost all categories of staff are 
eligible to appear in the examination. 
Formerly, the recruitment to Departmental 
quota to the cadro of E.S. was made 
through :

(i) Trade Test open to officiating 
E S. (T.S,) and R.SAs. as they 
had qualified in a test of similar 
standard or possess same educa
tional qualification as outside E.S.

(ii) Competitive test open to all 
including officials of the Telegraph 
services.

119. In the light of the general obser
vations made by Pay Commission, wo urge 
that the examination be made a qualifying 
one and be of a trade tost type to check 
“not academic but working abilities” of the 
candidates.

120. If the department feels that it 
is very necessary to check up the basic 
knowledge of Physics and Mathematics, 
etc., to ensure that selected candidates arc 
in a position to acquire higher technical 
knowledge, such a test be again of simple 
nature and should be taken in addition to 
the test for checking* up “working 
abilities”.

121. Moreover, candidates who possess 
I. Sc., minimum educational qualification 
or have already qualified for promotion to 
R S.As., etc., in a similar academical tost 
should be exempted from this academic 
test. A certain percentage may be reserved 
for these officials ami other vacancies for 
the remaining candidates , Hich a reserva
tion is necessary to ensure that the 
majority of officials in grades where recruit
ment is not from I.Sc. are not required to 
compete with better qual ified hands.

122. The restriction on eligiblity of 
W.Os. for appearing in E.S. examination be 
removed especially in case the department 
accepts the recommendation of the Pay 
Commission for abolition of L.P. and EI.P.
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(b) R.S.As., W.Os., P.Is., A.EAs., etc.

123. Tho method of filling up of vacan
cies to these cadres require rationalisation. 
Tn as much as these categories of staff arc on 
identical gyados, wo suggest selection from 
departmental candidates should bo by a 
common examination^ The candidates may 
be given the choice of cadre. The obser
vation in respect of nature of examination, 
method of selection, etc., made in respect of 
ESs. bo made applicable hero also. Tho 
percentage of reservation for departmental 
candidates in file cadro of R.S.As , W:Os., 
and A.E. As. bo increased and no outside rec
ruitment to the cadro of P.Is., is justified.

124. For those grades, except for P.Is., 
Selection grade has been sanctioned. We 
had urged that such a. selection grade bo 
sanct ionod for P.Is., oven and their clegi- 
bility from tho Monitors grade be removed.

125. Wo had demanded creation of 
L.S.G. posts for R.S,As., P.Is., and W.Os., 
in our memorandum to tho Pay Commission. 
With tho improvement of scales of pay and 
further improvement sought by us, creation 
of L.S.G. posts is not of much value. More
over, tho S.G. sanctioned for these cate
gories covers tho major portion of L.S.G. 
and is better at tho maximum. Therefore, 
this demand be considered as dropped.

126. Tho selection grado, however, 
needs some improvement. As W.Os. and 
U.S.As. arc also recruited from amongst 
outside candidates, and as there is no 
further promotional outlet in case an official 
fails to become an E.S., wo feel that the 
scale of pay along with S.G. scale should 
provide for atleast 25 years. We, therefore, 
suggest that the maximum of the selection 
grade be raised to Rs. 380/-. The proposed 
selection grade will be Rs. 270-10-290-15- 
380.
(c) Draftsman.

127. Their promotion to building over
seer cadro bo opened and a selection grade 
be sanctioned for them also.
(d) T-Os. and Clerks.

128. We have already dealt in detail 
their claims.

129. There is at present no II.S G. for 
Telephone Operators and very few posts exist 
for clerical cadre. We, therefore, suggest that 
the L.S.G. scale bo substituted by an amal
gamated scale of L.S.G. and U.S G.

130. Such an amalgamation is justified 
on the same basis as grant of II.S.G. scale 
at par with administrative staff. The 
Commission observes,

"outside the postal branch there are 
normally no promotional outlets for clerks 
beyond the higher selection grade.” ,

k (l’ara 35 page 300)

131. The number of female T.Os. has 
considerably increased during the last few 
years. Although they are eligible for pro
motion t.o tho various cadres at par with 
male T.Os., yet in practice, they do not get 
promotion to P.Is., E.Ss., etc.. as it involves 
outdoor duties,

132, Time has come when special consi
deration to their promotional avenues be 
pro perl}' considered.

133. In promotion to L.S.G. Monitor, 
no reservation can bo made but we feel that 
to start with appointments to the cadre 
of Observation Supervisors and Lady Welfare 
Superintendents should confine from these 
officials.

(e) Mechanics.
134. Wo have demanded revision of 

scale of pay and grant of time scale to these 
officials. Thus, tho selection grade within 
tho grade will also be amalgamated. There
fore, wc suggest creation of L.S G. posts 
with supervisory duties.
(f) Wircinen, etc,

135. Unlike the other categories of 
staff in this wago group, such as Linemen 
and Postmen, Wiromen do not have any 
promotional avenues on seniority-cum 
fitness basis. Reservation of some percen
tage of posts in tho cadro of Mechanic for 
filling up by seniority is already under 
consideration of tho Directorate. A favour
able decision -will meet their legitimate 
claim.

136. In case, however, this proposal is 
not accepted a selection grado of Rs. 105- 
3-135 bo provided for Wiremen.
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Working hours.
137. The question of revision of the 

limit of working hours for the Engineering 
staff is already under consideration of the 
DG P&T vide letter No. 14/56/59-TE dated 
the 25th November, 1959 and it is urged 
that a favourable decision may be given.

138. While under DG letter No. 16-25/ 
58-TE dated the Sth August, 1958 orders 
have been issued to reduce call duties, yet 
dear orders have not been issued to fix 
duty hours of such stall when employed on 
regular shifts such as E.Ss., Cable jointers, 
etc. For all the categories of staff, there
fore fixed duty hours also be prescribed.

139. A decision to extend the night co
efficient for T.Os. on the basis of H.Ms 
assurances in 1957 is yet to be given.

O.T.A.
149. A general revision of O.T.A. rates 

on the basis of the recommendations of the 
Pay Commision be made.

141. The supervisory staff like E.Ss. 
when required to perform fixed hours of 
duty should be made eligible to draw OT.A.

142. The clerical staff in the Enginee
ring arm bo also permitted to draw O.T.A. 
in the light of the recommendation of the 
Pay Commission.

143. The O.T.A. rules for Engineering 
arm require a complete reviexy.

Holidays.
144. The assurances of the I'l.M. in 

1957 for grant of 16 holidays to all opera
tive grades have not been implemented as 
yet. An early decision is solicited.
Other conditions of Service.
Dormitories etc.

145. Regarding provision of dormi
tories, etc., the Commission while referring 
to T.E.C. desired that,

“there will be‘similar oomprechensiva 
examination of the rest -houses, and retiring 
room facilities, which other . operating staff 
of P&T Department, in fact, operating staffs 
generally, require”. (Page 486, para 8)

146. We, therefore, suggest that this 
question bo taken in all seriousness. Grea
ter urgency may be attached to the require
ment of Female staff.

Discussion with C E. on 25-1-60
1. * Trade Test for promotion to E.S.

A trade test for all Telegraph. 
Supervisors including those already re
verted will be held sometime in May. 
This will be last trade test and all those 
who fail to qualify will be reverted.
2. Departmental quota for E.S.

The 50 per cent is restored. But 112 
of the vacancies will be filled by R.S.As., 
A.E.As., etc., through Trade Test. Claim 
of P.Is will be considered on the lines 
suggested in our note, after decision 
on Pay Commission’s report.
3. P.I.—Training—Officiating arrangement.

A favourable decision is expected. 
.Before qualified candidates are appoin
ted some local training may be given.
4. R S. As.—Absorption.

Decision will be taken soon.
5. Rorational transfers of T.Os., E.Ss.

Orders on rotational transfers will 
he cpncolled.
18

L S.G. Monitor, vis-a-visE .S. Trafflce
No decision has been taken as yet.

6. J.J. Committee
The main recommendations are 

likely to be changed but a decision on 
T.E. Accountants will be expedited. The 
question of S.P. to cashier and the crea
tion of If.S.G. post may be settled along 
with issues related to C.P.C.
7. Transfer of Ladies at Ernakulam.

Except a few, all have been posted 
back. The others will be sent back 
within two months or so.
8. Night Co-efficient & holidays.

Decision will be taken alongwith 
other recommendations of C.P.C.
9. Period of rate system of Trunk Calls.

It has been decided that the conces
sion period for charges for Trunk Call 
will be revised with effect from 1st 

(Contd. on page 30)
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■ CPC REPORT
THE BALANCE SHEET

I

We are reproducing below the various main demands or points referred to in our memo- 
, randum alongwith the recommendations of the C.P.C. We hope such a review will enable the 

workers to appreciate the progress made.

General issues
Demand In our Mcmorandom

1. Justified staff be sanctioned 
and OTA incurred to the extent 
of shortage of staff. (Para 24-27)

2. Confirmation of staff.
(para 28)

3. Leave reserve.
'(a) Present disparities in operative 

grades be removed and extra 
L/R be sanctioned for female 

staff. (para 31)
(b) Abolition of system of provi

sion of L/R in lower cadres 
(para 32)

4. Recritmenl policy.

Recommendations of C P C.
1. No comments. D.G. has, however, intimated vide 

17-49/59-TE dt. 7.1 60 that OTA is ordered.
2. Commission concedes existence of temporary 

staff in disproportionately large number (para 202) and 
rccomonds reconsideration of the issue (paras 203 and 
204). Standing orders have been issued to confirm all 
posts except 10% in operative grades.

3. Commission finds no justification for distinction in 
L/R for temporary and permanent or difference between 
one class and other —however, recommended review 
(para 144).

(b) No comments

4. No comments.
Proscribing science subject, as 

essential for En,- coring services, 
(pam 36-37)

5. Training Centro. 5. No comments.
Need of more autonomy, ap

pointment of regular teaching staff 
entrusting jobs of sotting of various 
papers and conducting of examina
tion. (parat» 43-44)

0. Promotional avenues.
(a) Supervision by senior experien

ced hands. (para 45)

(b) Rationalisation of cadros 
(para 46)

(c) Abolition of double tier system 
of administration.

(d) Amalgamation of 1’1 and ES 
(para 57)

(e) Rationalisation of Technical 
cadres (para 58-60)

(f) Separation of. supervisory and 
Technical duties.
(g) Creation of LSC for USAs, 

WOs-, etc. (para 66)

6. • •
(a) Commission, however, concedes that at lower 

levels principle of soniority-cum-fitness is appropriate 
(para 194)

(b) No cumments.

(c) No comments.

(d) No comments, (para 74, page 309).

(c) No comments

(f) No comments.

(g) Commission while rejecting claim for revision of 
grade structure and complements for *providing promo
tional avenues has recommended creation of SG in vari
ous cadres.
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7. Working hours.
(A) Call duty for maintenanco 

staff be abolished (para 78)

(B) Reduction of working hours for, 
operative staff (para 78)

(C) Night co efficient
(Paras 79 to 8»)

(D) Duty term.
(a) Daily variation bf duties not 

desirable.
(b) Period should not be normally 

more than average (para 91)
(c) Meal reallef
(i) grant of meal relief bo made 

obligatory.
(ii) it should be mid-term of duty

(d) OTA Rules
decentralisation of sanctioning
authority (para 105)

(e) Calculation of application of 
Telegraph rules urged.

(f) Incurring OTA in casual leave 
arrangement (para 111)

'z) leave counting to
wards increamenv of temporary
official (para 113)

7.
(a) Fixation of duty hours not recommended and 

hours of duty to be limited wherever feasible (para 18/ 
19 p.401)

(b) “Uniformity in weekly hours among the groups 
neither necessary nor feasible.” (para 104)

(c) Night co-efficient recommended @1:1.10 mts. 
except for those whoso duty hours have been reduced on 
this account. No specific mention for TOs. (para 15, p 401)

(d)
(a) No comments.

(b) No comments.

(c) (i) No change recommended except that single 
hand POs. be closed for mid-day.

(ii) No comments.
(d) No comments.

(e) No comments. D.G. vide 1-8-25/57-TE dt. 15.9.58 
clarified that 4 rounding off on weekly basis.

(f ) No distinction justified in not incurring OTA (PM
71 page 418). Limit on OTA for TOs. removed by DG-

(g) Accepted (para 21, page 430) ,

Ii) Holidays—removal of disparity 
grant of compensatory off or 
OTA.

(h) Reduction of holidays to 16 for administrative 
offices. (para 41, page 430)

Commission does not recommend uniformity but 
observes. “The only difference for which no valid expla
nation is available is between the OCS where shift duty 
staff have 12 public holidays and the wireless branch of 
P&T Department where the operating staff have no holi
day. (para 43, page 430)

Recommends 3 holidays for others. Compensation @ 
14 normal rate (para 45/49, p. 409).

Staff connected with Industrial staff to- get holidays 
at per with them. (para 47, page 409)

Compensation for work on holiday @14 time of nor- 
mal rate. (para 49)

8. Exchange accomodation
Creation of building wing 

(para 122)

9, Inadequate purchasing po
wer of the heads of circles. Defec
tive supply machinery, (para 123)

8. The Commission recognises that “there is conges
tion in most P&T offices which is not only causing in
convenience to the staff but is also tending to have an 
adverse effect on operating efficiency.” Early steps to 
remove this shortage.” ‘ (para 4, page 485)

4

9. No comments.
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10. Dormitories.
No convertion. of dormitories in 

oflico accommodation (p. 124)
Need for special provision for Indies 
(para 125). No Htandars for Engg. 
arm.

11. Conveniences. (para 130)

12. Water heating & cooling 
arrangement (para 132 to 137)

13. Pay Scales.
(a) "Claims of the Tochnitians”, 

.removal of disparity and hotter 
treatment for Teohnitians urged 

(para 138 to 145)

10. Dormitories or retiring rooms are essential in 
offices which ‘’work round the clock” (para 71)

.Position is far from satisfactory.... “There will bo 
similar (like TEC) comprehensive examination of the 
rest houses and retiring room facilities.

(para 8, page 480)
11. “Provision of adequate toilet facilities in largo 

proportion” recommended. (para 11, page 487)
12. General favourable recommendations.

(para 11 & 12 p. 478

13. (a) “The structure of the Engineering and admi
nistrative services differ and so does the nature of work 
and responsibilities at different levels of two structures 
A comparison at each level is therefore difficult.......th * 
highest rewards of an Engineering carrier under th0 
Govt, should be comparable with those in the adminise 
traiive services’’. (para 9, page 168)_
N.B. :—But generally, the Commission has equated Technical

' staff with Administrative grades.

(b) "Special Pay” for technicians on 
account of

(i) disparity in working -tours (a) (i) No comments.
—para 148.

(ii) loss duo to training period—• (ij) No general observation but in respect of Telo- 
pnrn 152. graphist the Commission observes “In view however of

their longer period of training they may bo granted an 
additional increment on successfid completion of the 
period of training”. (para 61, p. 307)

Regarding Divisional Accountants, it observes.
“During training they should bo paid Ils. 180/-.(the 

minimum of the scale) and should be allowed.to draw 
the 1st increment only on appointment as Divisional 
Accountants after passing the Divisional test.”

(para 27 page 340)
iii) Early retirement. (para 156)

(c) Conveyance allowance, (pnru 158)
(d) Rent fpe accommodation for I/c.

(para 160)

(iii) No difference for pre-38. Retirement ago 'as 
58 recommended. (para 20, page 442)
(c) No observation.
(d) “...Where for the efficient discharge of duties it is 
necessary that an employee should live on or near the 
premises where he works, it is desirable that he should 
be provided a Govt, residence. But wo think that the 
residence should bo rent free only if the nature of his 
duties and conditions under which they have to bo per
formed are such that a higher scale of pay or special pay, 
etc., would be granted but for the concession of rent free 

‘ house. (para 2, p. 370)
(e) Special-cum-Tcchnical Pay 

(para 164)
(e) Rejected. “Wo seo no justification for differentiat
ing between various kinds of operating and clerical work 
in P&T offices but attaching special pay to all or certain 
categories of posts in any branch...” (para 34, p. 299)
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Claims of the Cadres
The Pay scales recommended by the Commission have not, as it appears from the 

report, taken into consideration the various conditions of service, du'ies and responsibilities. 
They have been rather fixed on what is said “market value’* based on the qualifications and the 
training of new recruits and therefore we have submitted a separate note on the subject which is 
published elsewhere. The specific points raised in our memorandum, which require a special 
mention, are referred below.

A. Engineering Supervisors

1. Pay Sc ales.
(a) Parity with IPO, TM, etc, 

(pura 194-195)
(b) Wage reduction on promotion- 

CasoofTS. (para 198)
(c) Rent free accommodation (size 

of the circles) para 204.

2- Promotional avenues.
(a) Class II (para 208)

(b) Class I (para 209)

(C) Wireless Supervisors. • 
Special consideration urged.

Pay Scale—removal of disparity 
in pay scale with CPWD (para 223)

(i) Service Conditions.
Conveyance facilities.

(para 442)

(ii) Other hardships of service and 
responsibilities. (pura 443-461)

(iii) Promotional avenues.
(a) WLI

(Iv) Pay Scale
(a) LP & HP

(a) No comments.

(b) No comments.

(c) No comments.

2. (a) No comments— on direct recruitment, Depart 
ment has agreed to drop the proposals.

(b) “...We suggest the introduction of a system of 
promotion by a special competitive examination that 
would provide to young officers in the Cl. Hand Cl. Ill 
services an additional opportunity to enter any of the 
Cl. I services to which there is a recruitment by a com
petitive examination...”. (para 19, p. 507)

(c) No comments. ,

B. Building Ovrseer
Accepted. (para 49, page 179)

C. Wireless operator

(a) “Thus it is only when the place of work is some 
miles away-in no case less then 5 miles from the limits 
of the nearest populous area where sufficient housing 
accommodation is available that the grant of transport 
concession, in some form or other, may bo considered.” 

(para 62, p. 392).
Commission has laid certain conditions such as cost 

should not be disproportionate and there should be a 
limit on Govt’s, contribution (para 63, p. 392).
(ii) No comments.

(iii) No comments.

(iv) Better relativity granted, (para 67, p. 308)
(a) “We recommend that this special pay should be 
discontinued and that as in the case of Radio 
Operators in CAD, 25% of the posts of WOs should be 
in S.G. on Rs. 270-350- ’. (para 68, p. 308)
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D. R.S.As.
(1) Wage difTerential duo to 3 

advance increments to E. S. A. 
Telegraphist. (porn 234)

1. Conceded.
A higher scale given, (para 71 page 309)

(2) Promotional Avenues, 
(para 237)

(3) Restoration of HRA. (para 23)
(4) Rationalisation-abolition of 

Mechanic posts. (Para 240)
(5) I/C allowance.

2. A selection grade 25% sanctioned, (para 71 page 
309)

3. No comments.
4. No comments.

5. No particular comments.

(I) Conveyance allowance. (Pam 
267)

(2) Promotional avenues. (Para 
268-2694

(3) Rationalisation—Amalgama
tion with E.S. (Para 261-272)

(1) Pay scale, 
parities urged.

Removal of dis- 
(Paro 284)

(2) Promotional avenues. (Para 
287-88).

E Phone Inspectors.
1. No comments.

2. No commcnts-cven S.G. has not been sanctioned, 
(para 75 page 310)

i 3. To be considered by the department, (para 74 
paga 309)

F. Draftsman.
1. Conceded. Para 58 page 183)
NB. Seale to bo applied is left to the Department.

2. No comments.

G. Telephone operators
(1) Rotational Transfers.

(2) Service condtions, etc. (Para 
299 to 305)

(3) Pay Scale
(i) Introduction of Piemoney-In
centive. (Para 309)

(il) Lm T.Os-abolition urged 
(L’ara 320)

(iii) 11.0. special pay. (Para 320)
(iv) Monitors.

(a) abolition of selection quota. 
(Para 324)

(b) Standards. (Para 325).
(v) Telephone Supervisors in CTD 

(Para 331)
(vi) Observation Supervisors.

(Porn 336)
(vii) Rationalisation of supervisory 

cadres. Para 337)

(1) Duties of arc administra
tive and technical nature. (Para 347)

1. No comments.
NB. D.G. has however, agreed to cancel the orders.

No comments except that a wage differential with 
T. Os in Railwhys. (para 49 page 246).

,3. (i) ...the desirability of introducing such schemes 
for additional categories of staff on the Railways as also in 
the P&T department deserves further consideration”.

(para 7 page 566)

(ii) No comments.

(iii) No comments.
(iv) (a) At lower level the principle of seniority-cum- 

fitness is appropriate”. (para 15 page 505)

♦ (b) No comments.
(v) No comments.

(vi) No comments.

(vii) No comments.

II. Clerks.
1. “In the Engineering branch however, the clerks 

have no operative work at all....... ”. (para 28 page 296).
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(2) Cash clerk-special pay.
(Para 349)

(3) Stenographers. Special pay.
(Para 350)

4. LSG Standards. (Para 351 a 
to 353)

5. H.A.E.

R P&T Accountants (Junior) 
(Para 356).

7. T.E. Accountants.

1. Transferability throughout 
the circle. • (para 365).

2. Duties. Para3 08).

3. pay scale. (para 360-371)

_ 4. Promotional avenue.
(a) Creation of LSG supervisory 

post promotion to E.S. & USA.

(b) Wireless Mechanics.
Rationalisation. (para 377)

5. Rationalisation.
6. Mechanics in T&D circles.

(para 384-396)

1. Pay scale parity with Mecha
nics.

2. Special pay in big cities.

2. No comments.

3. No comments.
“For stenographers outside the secretariat worecom- 

mend the scale proposed for UDO....” (para 40 page 137)
4. No comments.

5. No comments.

6. Scale of Rs. 180-440 “.with a starting salary 
of Rs. 190/-as they are not required to undergo training' 
like Divisional accountant.......................(para 28 page 340)

7. “We do not recommend any change in the system 
of remuneration for these posts. (para 29 P. 340)

I. Mechanics.
1. No comments.

2. "Mechanics are skilled workers..."
(para 82 P. 311)

3. “...It is a wrong approach to seek to establish 
a relativity between mechanics and clerks in P&T offices 
merely because matriculation is a common qualification 
for both....... legitimate comparison would be with skilled 
artisans with similar qualification and duties...",

(para 84 page 312)
4. No comments.
(a) “SG. of Mechanics should be Rs. 175-6-205-7- 

240 which is the higher of the two scales recommended 
by us for highly skilled artisans in the Railways."

(para 84 page 312) 
(b, No comments .
5. No comments. <
6 No comments.

J. Cable Jointers.
1. Accepted.

2. No comments.

1. Pay scale. Parity with 
chanicB.

2. Promotional avenues.

K. Motor & Lorry Drivers.
1. “We recommend scale of Rs. 110-3-131-4-139 

for drivers of light motor vehicles such as Motor Cars 
and Jeeps and of medium transport and goods vehicles, 
Rs. 110-3-131-4-155-EB-4-175-5-180 for Drivers of heavy 
vehicles, where duties involve very long hours regularly* 
or are exceptional arduous, the higher scale recommen
ded for Drivers of heavy vehicles may be allowed to 

’ Drivers of light and medium vcrhicles". (para47 p 245).
2. “Neither outside practice, nor the nature of 

duties justifies a selection grade for drivers of motor 
vehicles. However, in a department or establishment
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3. Rent free 
call duty ntaff.

n«coraodatioft for

AEA-, (para 242-253)
ACAs (para 254-256)
Service Inspectors t
Mains and Traffic Inspectors.

(para 275-277) 
Observations Supervisors

(para 333 to 336) 
"Engine Drivers (para 412-413) 
Tlutnbers (para 414-415)
Wiromcn (para 41C-430)
Lady Welfare Suptd.

(para 431-432) 
Ex-Company Cadres

whore there is a substantial number of motor vehicles, 
and it is considered necessary to have some skilled and 
experience drivers to function as Drivor-cum-super- 
visors." Scale to bo determined by the Department.
(para 48 page 245)

3. No comments. *

For Other Categories.
“Outside these (main) categories there are only...... 

about 550 class III employees, of these the majority 
(about 400) are on scales of pay identical with those 
of one or tho other main catagories and include 
su h groups of AEA,.......ACAs........ etc. Tho strength 
of each of those groups is too small to call for 
separate consideration. Wo suggest that they may 

bo fitted into tho now pay structure on a comparison of 
duties cto with those of the major • catagories for whom 
we have recommended particular scales. Normally it 
will not, we except, bo necessary to disturbs the present 
relativities.....................................................(para 86 page 313)
Store & Workshop Staff.

There is no special reference to’F&T Stores and Workshops organisation. In the 
general observations on similar organisations, tho following points are worthy of notice, 
(tv) Store organisation In workshop.

(i) Pay scale. (d) (i) “Wo do not propose any change in the case of
Store keeping staff who are at present on tho 
clerical scales." (paara 26, p. 237)

(ii) Removal of disp*ritf#e. (ii) "Wo suggest that the Govt, may have tho grade
structure examined suitably altered where 
necessary. This does not however mean that 
there should be a uniform structure ; it only 
means that there should be a uniform basis for

(b) Draftsman.

(c) Watch & Ward.
(d) Sanitation & Health

(i) Modlcal Officer
(ii) Compounders. Parity with clerk# 

demanded.
(iii) Dressers.

(iv) Sanitary Inspectors
(e) Shop organisation
(i) Foreman
(ii) Asstt. Foreman.

(iii) Workshops Supervisors.
(f) Store A; Accounts

(i) Comptiet-R, HQLLERTTH Ma- 
ebine Operator—Claim forlixn- 
provornent in S.P.

(ii) Cashiers in Accounts upgrading 
bo LSG.

determining the structure. (para 15, p. 235) 
(b) Removal of diepartics recommended on tho basis of 

qualifications.
(c) No comments.

(d) (i) No specific recommendation.
(ii) Scales improved and S.G. sanctioned.

(para 30 p. 199)
(iii) Better scale with 20% in S. G. recommended.

(para 44, p. 200).
(iv) Scales improved. (para 48, p. 201).

(c) (i) No specific mention.
(ii) No specific mention.

(iii) No specific mention.

(i) No^'mention.

(Ii) No’mention.
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CWC,resolution (Contd. jrom 3rd Cover Page)

(3) Point to point fixation of pay on 
the'basis of years of service, re
moval of the ceiling and protec
tion of pay drawn in the lower 
grades.

(4*) Immediate upgrading of cities 
.without waiting for the 1961 cen
sus; extension of the benefit’ of 
‘C’ class station to all towns with 
a population of 50,000 and more, 
upgrading of all cities with a po
pulation of 10,000,000 or more in
to ‘A’ and upgrading of all State 
Capitals to ‘B’ Class stations. All 
non-gazetted staff in ‘B’ and ‘C’ 
class stations should .be made eli
gible to draw HRA. No non-ga
zetted staff be made to produce 
rent receipt and be made to suffer 
by reduction of C.A. on account 
of introdution of percentage basis.

(5) The existing leave rules should 
continue to operate.

(6) Grant of D.A. commensurate with 
the cost of living index at 
least at the rate recommended by 
Varadachariar Commission.

(7) Improvement of scales of pay 
and increase in the rate of incre
ments.

(8) A day’s rest in a week to all 
Central Government employees.

(9) 1 set of free pass to all Central 
Government Employees etc., etc.

For United Front...
We urge upon the United Front to 

take all possible steps for the realisa
tion of the general issues referred 
above.

For NFPTE...
We consider that demands in res

pect of common issues of the P&T em
ployees, such as, improvement of the 
time-scale pay and other scales of pay, 
retention of the present ratio of night 
co-efficient and its extension to other 

categories and grant of sixteen holi
days to all operative staff as agreed 
upon in 1957 etc. be formulated by the 
NFPTE for their realisation. We re
quest the NFPTE to take all necessary 
steps to start immediate negotiations 
on all problems common to the P&T 
employees and also on problems Con
cerning different arms of cadres as may 
be mutually agreed upon.

On Sectional issues
In regard to the remaining demands 

which concern a particular cadre of 
arm of P&T Service, we are of the opi
nion that the respective All India 
Unions should take stops for their set
tlement.

The Main task
We consider that tjie main task lies 

in complete mobilisation of the entire 
Central Government employees for 
winning the minimum common de
mands under the leadership of the 
United Front. However, the aspiration 
of the employees and satisfaction of 
their sectional demands cannot be 
ignored. But, the fact remains that 
achievement of even these sec
tional problems depends upon the 
extent of pressure that may be brought 
on the Government by the United 
Front. We caution against the growth 
of sectional and sectarian tendencies 
based on cadre or class interests raising 
up at this juncture and thus jeopara- 
dising the functioning of the United 
Front. This has, therefore, to be reso
lutely fought. We, therefore, urge upon 
the P&T employees in particular and 
and the Central Government employees 
in general to rally round behind the 
the United Front like one man.

Meet the PM
We appeal to the leaders of the 

Confederation, Railways, Defence iand 
P&T to meet together immediately and 
arrange for an interview with’ the Prime
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Minister for starting the negotiations 
and also with a view to lead the Cen
tral Government employees for secur
ing the common minimum demands. 
We like to extend our unqualified sup
port to the United Front in this great 
task that lies ahead.

Call to the branches

We call upon all Circle and Branch 
Unions to discuss thoroughly the Re
port of the Pay Commission. We re
quest the co-ordinating committees of 
the P&T and also the Central Govern-

Ollier decision
1. Modification in the Notes on Pay Com

mission's recommendations.
The following modifications wore 

suggested : —
Para 8 : A<kl "without reducing the syllabus'’.
Purn 1 i : A<I<1 "ontaido ihow >rk->lu»p’ ufinr "l’<V. 1 

«irnfInti>nn". Sonin (Or L.G. Ih'liftsiinm 
to be examined if such nu order exist >.

Para 16: It was decided th it. P. Is. should be 
g anted Seloct'on Grado at par with 
R.S As. and W. Os. mid <hoy should 
forego thoir clnmu f >r L.S.G. Monitors.

Para 22 : Add "at par with sonletof f. Os."
Para 21 : should bi ino'O spo ific.
Para z4 : Add "other construction mechanics."
Para 20 : Delete quotation and n >to the mnalgi- 

rnation of the cadres of mechanics and 
wircmon in small oxch mgos.

Para 29 : Refer to Federal Council.
Para 43 ; A nep irate ch ipter on special pay to 

cashiers and others.
Para 45 : Discuss with Postal Union.
Tara 48 : Add "it may not bo of much use.’’ 
47
Para 52 : left out cadre to be included.
Pura 58 ; .Efficiency bars:—‘‘Tl/oro should bo 

only one E.B.".
"Extra increment for crossing each state

ofEB.”.
2. Note to be submitted on—

(i) Promotional avenues ;
(ii) Night Co efficient ; and
(iii) Rationalisation.

3. Mechanics Convention.
The C W C. was unanimous in its criti

cism of the Mechanics convention as such 

ment employees Unions to take note of 
this resolution. We direct our Circle and 
Branch Secretaries to communicate 
their views and those of Co-ordinating 
Committees on the improvements 
sought for in the various Rems of the 
resolution immediately and at any -rate 
before the ensuing All India Confe
rences.

We are confident that our mem
bers and Branch Unions will maintain 
the solidarity and fraternity of the-or
ganisation and will be the spear-head 
of the coming struggle.

ol lhe
convention? hit at the very root of the unity 
of the movement. The General Secretary 
regretted for his association with it and 
explained that he did not forsee the 
inherent dangers. He participated in the 
open session on the clear understanding 
that no perm moot set pp will ho fortnod.

The formation of the Sanding Co nmittee 
of the convention was objected by C.W G 
Com. Choudhry explain ) I th it the purpose 
was to finance -meh de'e fates represen ing 
Mechanics whose branch -s are not able to 
meet th dr TAi D. V This was objected 
to by the Ho ise. U >m. Chou liny assured 
that the Stmling Com mttoo will be 
dissolved.

4. ‘‘Tele Tech”

The branch should put its name on the 
journal. If contributory articles are not in1 
accordance with the policy of the Union, 
the E liter should invariably explain the 
official position.

5. Objectionable Articles in the "Post”.

Com. Gupta informed the House that 
the Telecom do not propose to write any 
more regirding "Mikoyan” and Observers.”

The articles in "Post”, if it has adversely 
commented on the membership of the 
Union, should be taken duo notice.1 
Necessary steps bo taken to sot matters 
ight.
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On CWC decision.

The "Right
The joint session of the Working Com

mittees of the RMS Class HI Union and 
our Union held at Nagpur provided .an 
opportunity for us to frame a well thought 
off line of approach that we should adopt in 
dealing with the reoommondations of the 
Pay Commission.

* The need for holding meetings of the 
Working Committees arose mainly because the 
All India Conferences were postponed till 
February, 1960. The decision of the Federal 
Executive to postpone the session of the 
Federal Council till Februay I960, to 
enable the various unions to hold their 
conferences, gave an opportunity to us also 
to organise a proper discussion and 
assimilation of the recommendations of 
the Pay Commission’s report at branch 
level; Nevertheless, it was felt that the 
gap thus created between the ^publication 
of the report and holding of our conference 
was too long. Wo could not afford to 
remain silent without giving an authorita
tive expression of our views for such a long 
period.

Moreover, the need for starting negotia
tions with the Government for improve
ment Of the Commission’s recommendations, 
even within the frame work of the Report, 
was recognised by all. An agreed basis for 
inch negotiations could bo arrived at only 
at a CWC meeting.

At the Federal Executive itself, we had 
suggested holding of the CWC meetings of 
all the 9 unions simultaneously and at one 
station so as to arrive at common unders
tanding and decide upon common course of 
action. In the absence of any agreement, 
we and the RMS union met.

A thorough discussion on the approach 
to the Commission’s recommendations 
took place in the first instance, separately 
in the two C.W.Cs. Only after coming to 
tome broad understarding, that we mat 
together.

2S

Approach"
The C.W.Cs. wore greatly benofitted by 

the resolutions of the Federal Executive 
and the Confederation. Tho outline for the 
course of actiop h^d thus been laid down 
which had already, evoked good response 
and appreciation of all the workers.

The Federal Executive had declared 
that the recommendations are utterly 
unsatisfactory and therefore for tho 
realisation of tho much needed relief, 
“direction action is justified". Nevertheless, 
the Executive had observed “But in our 
desire to settle the issues through negotiations 
and to give time to Government to modify 
the recommendations of the Pay 
Commission to the satisfaction of the workers, 
the Federal Executive had decided to defer 
implementation of its decision of direct 
action."

Soon after the meeting 'of the Federal 
Executive, tho National Executive of tho 
Confederation also met. With the addi
tional benefit of tho experience of other 
trade union leaders, tho Confederation was 
more specific in tho approach and said 
“Accept the gains, resist tho losses and 
struggle for tho improvement of the 
report.”

For the realisation of this, the Confedera
tion decided that—“the sentiments of the 
workers should be conveyed to the Prime 
Minister in person, and he also be requested to 
convene a joint meeting of the workers and 
Government representatives to discuss all 
issues arising out oj Pay Commission's recom
mendations with a view to have negotiated 
settlement." It also requested tho Primo 
Minister to arrange meeting's of the repre
sentatives of the various Ministries with 
representatives of the unions of their 
respective employees for settlement of their 
specific issues.

Thus the outline for our discussions had 
been laid on solid foundation and the two 
CWCs were to rally their workers aad fit la 
in this set up.

THE TELECOM



We were also benefited by the decision of 
the Railway and Defence Federations for 
taking steps in consonance with Confederation. 
Thus, we met at time when a united broad 
front, broader than in 1957, was in the 
making. Obviously, therefore, the members 
were enthused so much that with a view 
to, not only strengthen this united front, 
but also to see that all possibilities of 
disruption are avoided they advocated 
giving up the sectional claims howsoever 
justified they may be. ft is * obvious that 
a broad based unity of the various ‘Central 
Government employees can bo built only on 
the most common demands.

Com. Ramapathi Chatterjee, respected 
General Socratary, of RMS workers Com. 
K.G. Bose and a few others, very vocally 
advocated for dropping the sectional 
demands. Their apprehensions wore not 
without justification. Potential dangers in 
raising sectional issues wore nob denied by 
anyone. Their fears based on the 1957 
movennmt-whon the demand of minimum 
wago was submerged under "tho controver
sies of relativities”, wore real. Tho 
derailment of tho whole movement during 
tho last, two years was a pointer to tho 
possibilities of further derailment, especially 
when some of the 9 jowals in NI^PTC are 
determined to upset the unity by rousing 
tho sectional feelings of their members on 
tho plea of possible realisation of relief on 
sectional demands, if they are allowed 
to plough a separate forrow.

But—and this was a big bwt-should 
these dangers, fears and approhon-do is bo 
so dominant that wo ignore realities and sit 
tight on tho deep-rooted sentiments of tho 
workcraor should wo adopt a right course, 
taking note of tlfe sentiments of workers, 
channalising their urge for unity and 
determination for the realisation of relief 
and in doing so eliminate dangers of disrup
tion and possible confusion.

Tho realities aro that tho dissatisfaction 
of the workers arise from two factors, 
firstly because tho whole wago structure 
has been fixed on a low and unsatisfactory 
minimum wage, and secondly by not giving 
proper relativity to almost entire P&T 

staff who perform duties of responsible and 
ardous nature.

While it is recognised that a revision of 
minimum wage would make dcsireable 
improvement in the whole wi.ge structure 
and thus every one will secure some more 
relief, yet the fact is that such a revision is 
not easily realisable. Only when the entire 
Govt, servants especially those organised 
under the Confederation, Bailway & 
Defence Federations move together and 
force tho hands of tho Govt., that such a 
basic revision is possible and therefore 
every effort should bo made to realise such 
a broad based united front. Although tho 
Railway and Defence Federations have 
already expressed, in clear terms their urge 
for unite I a id co ordinated action, with 
oonfe leration, yot tho organic unity has 
not b ron re vliso I sofar. Cmi. Nithp ri and 
other at Bjinbvy aro di'mg their utmost to 
build such a Front.

Moxnwhilo what should bo done ? Should 
tho workers bo asked to wait in suspense 
till such a United Front is built ? If wo do 
so, obviously wo allow tho soctionalists to 
take tho in tiativo by rousin' tho fighting 
capacity of their membership for negotiat
ing and settling their sectional issues, ins- 
pito of tho fact that they also know that 
no gains of sign'ficance importance can bo 
realised in isolation especially in respect of 
sections consisting of considerable number 
of employees or whoso relativities with 
other is co-related and well established. 
Nevertheless, we must recognise that lack 
of initiative on our part will provide 
sufficient scope to those sectarians to mobi
lise their members behind their legitimate 
urge to secure a proper relativities based 
on correct jobs evaluation, vis a vis., non- 
opcrativo grades especially outside P&T. 
After all improvement of minimum wage 
doos not ensure realisation of changes in 
those relativities. Tooroforo, it is essential 
that provision is ma lo for proper ventila
tion for these sentiments of tho workers 
also.

The NFPTE at tho Bombay Session 
had to accept the rediculous position, of 
forwarding confiicting and contradictory
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demands. A similar situation exist today, 
though less . serious. The experience 
of oral evidence and the recommendations 
of the Commission have re-established the 
fact that P&T workers have to sink or 
float together.

During these years, new Workers have 
entered in service. Although the lessons, 
of the movement and the need for unity is 
recognised by all of them, yet they are not 
as yet fully steeled in their determination 
and thus provide fertile ground for section
al and separatist tendencies. Workers are 
not made to understand as to why consider
able progress is not being made evtm after 
the formation and growth of NFPTE i.e. 
even after elimination of multiplicity pt 
the Unions. Our failure to educate the 
workers in this regard, provides a chance 
to such of our leaders who do not discharge 
their own day to day responsibilities to 
defame the NFPTE by making it responsi
ble for failures. The NFPTE’s bargaining 
potentialities are greatly reduced as it is not 
in a position to ensure proper functioning 
of the Federating Unions. The un-equal 
growth of the 9 Unions effects the growth 
and functioning of the NFPTE.

Although each of the 9 unions prepared 
its own memoranda and gave oral evidence 
independently yet the Commission has re
cognised NFPTE :\s the spokemin. Thero- 
rore, it has become handy for some leaders 
to pass on the blame of failure to achive 
gains on the shoulders of the Federation 
with a view to seek permission for plough
ing a separate furrow. Fortunately the 
workers confidence in unity is so deep 
rooted that such leaders are not allowed to 
go ahead. But in the absence of any pro
gramme of joint action, they are likely to 
fall prey to these sectional appeals.

And therefore it is essential that the 
programme of activity that we envisage 
should provide for the canalisation of the 

(Cnntd. 'from pope 18) 
February, 1960 in the following man
ner : —

0-5 hours full charges.
5-6 40%
6-9 70%.
9-20 »> full charges.

20-23 70%
23-0 >s 40%.

urge of the workers to settle not only the 
basic issue of minimum wage and other 
common demands, but also the cpicstiona 
relating to differentia Is and specific hard
ships, of each cadre and group. A proper 
balance on emphasis, is however to bo 
acquired, and once the united front is 
formed, we have no doubt that the mass 
of the workers will recognise the relative 
importance of these issues.

Although the realisations of improve
ment of minimum wage, much depends on 
the formation of the united front, yet we 
cannot sit tight on these demands till such 
a front is formed. The NFPTE and confede
rating unions must take up these issues on 
an agreed basis. The NFPTE should also 
negotiate on all common issues and other 
non-controvercial issues of the P&T 
workers. v

Meanwhile, the respective unions should 
be permitted to persue the claims of the 
respective sections. This will reduce their 
potentialities of raising sectionalism as each 
one of the propagandist will have to estab
lish not only the benefits of the autonomous 
functioning but also their own capacity to 
win the demands. In the first instance, 
the sectional unions are not in a position to 
realise any gains as the change of relativi- 
is not easily possible. If however, ,any one 
group of people is able to win anything, 
such a gain will inspire others and create 
confidence in them that changes in CP.C. 
are possible and realisable. It is only alter 
going through such an experience that even 
those workers who arc likely to fall prey to 
sectionalism are likely to learn the lesson 
and need of unity.

Thus, the joint resolution of the O.W.C. 
of tha RMS Class Ilf and our Union clearly 
foresaw the task of the movement, need for 
division of work and adopted a programme 
which would ensure not only realisation of 
our demands but building of greater unity.

These changes will reduced the in
cidence of Night duty as practically no 
load of work will be between 0-5 hours. 
The department intends to introduce 
split duty at night especially where fe
male operators are employed and no 
lady, operator will start or end duties 
between 20 hrs to 7 A.M.



Accounts Officer—notational transfers. Counting of 
service In posts Accountants’ Cadre.

DG F&T No. 32/23/59-SPA dated'22-12 59.
With rcfrence to your letter No. E/ A/AIS-42 

doted tho 26th October, 1959 on the above subject, 
I am directed to state that ordinarily continuous 
servicfo ns a I’o-its & Telegraphs Accountants is 
taken into account for purposes of rotation of 
Accounts Officers subject to exigencies of service.
ES Confirmation.

DG No. 42-03/59-NCG- dt. 5-1-1060.

With reference to your letter No. E/B4/ES-22 
dated the 15ih December, 1959, I am directed to 
state that in 1liw office Momo No. 42-II3/59-NCG 
dated the 28th Nov., 1959 addressed to tho Post- 
master-Genoral, etc-, (copy enclosed) orders have 
alrci dy been issued that tho Circle Scivico Enginee
ring Sup1 reisers will bo confirmed in their cadre by 
Hoads of Circles against jicrmancnt posts that 
inav boron o available in their circles after 1st 
Jan., 1957.

No. 42-Q3159-NCQ, dl‘28.11.1959. referred above

Order for tho confirmation of temporary Engine
ering Supervisors recruit- d through the competitive 
examination and I ho Trade Test held in 1951 have 
already been issued in this office Memo No. 42 5(5/ 
57/NCG dated the 22nd Feb., 1958. After l9.»l 
recruitment to the cadio of Engineering Supervisors 
was made in 1963 on Circle soivice terms mid condi
tions. The seniorily of those officials was lix<d as 
communicntpd in this offices Muno No. 42-hd59- 
NCG dated tho 21 at May, 1959' These circle 
service Engineering Supervisors will bo confirmed 
in their cadre by l(oaas of Circles, against perma
nent posts that may becomo available in their 
respective circles after 1-1-1957.

ES- Seniority of candidates not deputed for training.

DG No. 42-113/59-NCG dt. 22-12-59.

With reference to your letter No. E/B4/ES-23 
dated (ho 17<h Sept., 1059 I am directed to state 
thnl in cn’cs in which candidates f >r appointment- 
to i he cadi o of Engineerin'? Supervisors uro not 
Beni for training according to their turn on admi
nistrative grounds, their seniority in the cadre of 
engineering suporvisors after training, will bo fixed 
as if they had been sont in their turn.

ES— G/S’condlllons posted outside unit of recruitment.
DG No. 29-50/59-P&A dt. 28-12-59.
Still under consideration. E/B1/ES-CS

WO—Final results of H.P. May, 1959.
DG No. 17/1/59-Exam. dt. Doc.; 1050.

Tho Wireless Operators whoso names are given 
in the Annoxuro to this circular, have finally quali
fied in tho above examination.

Name’s of tho qualified candidates are not in 
order of seniority. Their inter seniority wiil, there
fore, bo fixed later. E/W2-ll/(HP)

WSR—Duty hous and grant of O.T.A,

DG No. 24-2-59-TE dt. 28-12-59.

I am directed to refer to your letler No. E/W4- 
34 (WSR) dated 15-5-59 and tn say that tho quos- 
tied under rofronce will be examined in duo course 
in the light of tho recommendation of tho Pay 
Commission, and cannot bo decided in isolation 
at present.

WO—SP. to inchargo of single handed station.
DG No. 7-ll/5!f-r&A dt. 2-12-1959.

I am directed to refer to your letter No. E/WTB/ 
4 dated 18 3-1959 on tho above mentioned subject 
and to inform you that tho proposal of the Union 
will bo given duo consideration, if. considered 
necessary, only after tho Government's decision on 
the Pay Commission’s report is announced.

WO—Mutal Exchange Amendment to Rulo 485
For tho existing rule 485 of tho F&T Manual, 

Volume IV substitute the following

"485 Mutual exchange of wireless operators 
between stations within or out of the region 
involving no expenditure to Government may bo 
ordered by the Hoads of Circles concerned. A 
report of such transfers out ol the region, should bo 
made to tho Director General." E/W4-40 (Mutual)

WO—Construction of Wireless Station, bldgs.
DG No. 20-11-59 WT dt- 18-12-1959.

With reference to your letter No. E/W6-84 dated 
17-11 -1959, I am directed to invite a ref rcnco to 
this office Jotter of even number dated 15-6-1959 
nnd to state that there is nothing further to add 
thereto.

WO—Staff car for Wireloss Receiving Sin, Ghltornl.
DG P&TNo. 10-3/58/WT 5-12-12-1959.

Tho President has been pleased to decide that 
F&T wireless staff working at wireless receiving
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ation, Ghitorni and provided with quarters at 
urgaon may be provided with facilities fortrans

port between Gurgaon and Ghitorni at the following 
rates:—

*. First 4 miles.................... Rs. 6/-/- p.m.
2. Above 4 miles but not above

5 miles................................. Rs. 7/-/- p.m.
3, Above 5 miles but not above

6 miles........................................8/-/- p. m.

4. Above 6 miles.................. Rs. 8/ /- p.m.
60 nP for every mile or 
fraction of a mile by which 
the distance exceeds six 
miles-

* »
The order will take effect from the date of 

opening the wireless receiving station, at Ghitorni, 
The arrears, if any, i-hould be recovered in two or 
three monthly instalments, as convenient. E/W6- 
92j(GTNI).

RS A—H.r.A. to G/S on appointment as Telegraph 
Supervisors.

DC No. 29-35/59-P&A dt. 8-1-60.
With ref-rence to your D.O. letter No. E/C/TS- 

4 HR dated 28-9-59 addressed to Major Payal, I 
am directed to say that the Director General 
regrets his inability to accept the proposal to grant 
the concession of rent free quarter ) or 1IRA to 
G/S R-S. As. when promoted or posted against 
the post of Telegraph Supervisors.

Absorption of 11 officials of Indore
DG No. 33 12-59 NCG 18.12.59

Rnference yout’' letter No. E/E2/PT-19 dated 
the 23rd Oct., 1959 on the has above Subject. 
The matter has been looked into. The first list 
forwarded be you gives tho names of the persons 
who pai-sed the I paper in order of merit and 
the second list the name! arranged in the order 
of merit taking both the papers. No meeting of 
the Departmental promotion Committee was held 
to consider the cases of these 11 men and they 
were only placed on the waiting list on results 
of the written test. It is, therefore, regretted 
that it is not possible to do anything in the matter.

PI:—Confirmation of in Trivandrum.
No. 33-13/59-NCG dt. 21-12 69.

Reference your letters No. E/E3/PI-22 dated 
20-8-59and 2!-10-59 on the above subject. The 
Postmaster General has intimated that the 
available permanent posts have been'filled by the 
eeniormest officials.
PI—Provision of Motor Cycle.

No. 35-4/59-NM (PHB) dt. 30-11-59
Reference ; your No. E/87-Motor Cyle dated 

17-11-59-

Insp’te ef best efforts, the previons file jg 
not readily traceable. A copy of your original 
representation may kindly be sent for further 
necessary action.

The inconvenience caused to you in this 
account is regretted.

Lm TOs—Catagorlsatlon of Ex-State Lm TOs of T-C.

G.D. No. 22-14/59-TE dated 6-1-60.

With reference to your letter No. E/F2/TO-19 
(Lm) 86 dated 22-8-59 on the above mentioned 
subject, I am directed to sn.y that the case has 
been carefully examined and it is regretted that 
your request for regularising the appointments of 
the 5 ex-state Telephone Operators for their service 
as Linemen Teiepone Operates,. duing the period 
from 15-1-51 to 31-7-52 cannot be acceded to.

TO—Weekly off

G.D.No. 6-26/59-TE dt. 28-12-59.

I am directed to refer to your letter No. E/33 
dated '4-11-59 and to invite your attention to 
para 130 of Manual of Appointment and 
Allowances accordmg to which overtime allowance 
rates is permissible to the Telephone Operators 
Opentors in small exchneeo for all duty performed 
by them on tho weekly off days.

TO—Weekly off

G.D. No. 6-20/59-TE dt. 9-1-1960.

I am directed to refer to- your letter No. E-39, 
dated tho 24-12-59 and to ’’say that the refernce 
made by the Union is not clear. The specific 
point of reference may please be clarified.
TO—Duty hours '

G.D. No. 24-10/59—TE dt. 28-12-59

I am directed to refer to your letter No.E/37-48 
dated 26-10-59 and to sav that Telephone Opera
tors are required to perform 45 hours of duty in a 
week.’ Tho allotment of this total number of 
hours of duty in a week is made according to the 
administrative convenience etc., As such no 
instructions are called for as requested by you.

H.O.—Grant of OTA
DG. No. 17-26/59-TE Dated 9-1-196

With reference to your latter No. E/G/HO-37 
tinted the 14-9-59, on t he above mentioned subjetob, 
I am directed to say that the question of Overture 
allowance will be examined in the light of ths 
recommendation of tho Pay Commission.

Monitors :—Duties

DGP&T No. 15-33/59- Dated 6-1-90

I am directed to refer to your letter No. 
E/T13/Mon-31, dated 24-10-59 and to any that 
generally nn operator testa the linen. Tho Monitor 
who is in charge, should help the operator in differ
ent situations and test the lines himself, when there
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is an emergency including temporary shortage of 
s taff.

Draughtsman Standards for Higher Grado.

DG No. TE-U-45/59 dt. 28-12-59.

Willi reference to your letter No. E/N2/D-16 
dated 26-10-59 on the above mentioned subject, I 
am directed to say that after fcaroful consideration, 
it is regretted that your proposal cannot be 
accepted.
Clerk : — Appointment as typist.

DG No. 201/91/-59-STB dt. 8-T2-59
I am directed to refer to your letter No. 

E/MI/CI. (TYP) dated t he 20th October, 1959 and 
to say that the point raised by you is not clear. It 
would be appreciated if a clear and self contained 
reference is made in the matter.

Clerks--OTA in Telegraph arm

No. 17-9/59-TE dt. 20-11-59

The question whether tho staff working in the 
Administrative Sections of tho Telegraph Offices 
should also bo eligible to earn overtime allowance 
by working in tho Instrument Room beyond their 
normal duty hours has been under consideration 
for sometime. Tho President has boen'pleAsod to 
decide that tho Clerks working in Administrative 
Section of the Telegraph. OTicos can also bo granted 
overtime allowance at tho normal rates and under 
the usual conditions when they are drafted on duty 
in the Instrument Rooms beyond thoir normal wor
king hours, provided it is certified by tho head of 
the office that they have actually performed 48 
hours of normal duty during tho wook, as defined in 
pare 125 of t he Manual of Appointment—Allowance.

2. 'The expenditure involved is dcbitable to 
head “Allowances and Honoraria” in Abstract ‘K? 
as usual.
EIM4/CI-37

Meeh :—S. G. appointment.
i

DG No. 16-26/58-TE. dt. 18,12-59.
I am directed to refer to your letter No. E/J4/ 

Meeh. 16(SG) dated 10-6-59 and to say that as tho 
duties of T/S Mechanics and Selection Grado 
Mechanics are interchangeable, ibis not necessary 
to specify which particular posts are in tho Selec
tion Grade. Tho posts should bo doomed to bo 
hold by the persons who aro promoted to Selection 
Grade in accordance with tho rules.

Meeh (CG)‘Alleged Irregularity in appointments 
in U.P.

DGT’&T. No. 27-83/59-NCG dt. 22-12-59.
With reference to your letter No. E/J3/Moch 

(SG)-40 dated 8-10-59 and subsequent reminder 
dated 13-1159 on the subject noted above, lam 
directed to state that tho posting’ of Selection 
Grade Mechanics in various divisions is within the 
competence of tho iTead of tho Circle concerned.

Meeh (TD)-Duty hours.
Gr&T No. 7-12/59-TB.ph. dt. 8-1-60

Still under consideration. No. E’J6/Meoh 
(TD)-34

Meeh (TD) Duties.

DGP&T. No. 7-32/59<TE dt. 4-1-00.

I am directed to refer to your letter No. E/J6/ 
Mechanic (TDj-3l dated the 15-11-59 and to send 
herewith the particulors of duties of T&D Circle 
Mechanics.

Duties of T&D Circle Mechanics.

In addition to tho general duties laid down in 
D.G.’s Circular No. 13 dated 14-12-59, tho special 
duties of installation mechanics in tho T&D 
Circle aro biiefly indicated below :—

1. All tho Masonary work connected with the 
installation of transmission equipment, fitting up 
of runways, installation of RS Dll' commutators and 
power equipment and all work to help tho installers 
in laying station earths, be done by the installation 
mechanics.

2. All wood work necessary to he done for 
packing of stores, works for making racks for storing 
the installation stores and whatever other wood 
necessary during the course of installation of the 
various typos of equipment, installed bjr tho Aren, 
will bo done by the Installation Mechanics.

3, Cleaning tho stores received and scrapping 
of the old paint, removing of the rust and re-paint- 
ing when considered necessary, will be done by the 
installation mechanics.

4. All tho electrical wirings necessary in con
nection with the installation of carrier and power 
equipment will be done by the mechanics.

5. Any iron work (like cutting the conduit, 
runways, making bracket? etc.) which is necessary 
for the installation will bo done by tho mechanics.

6. Whenever necessary, the mechanics will 
escort tho stores from one station to anothor. 
Escorting stores would also include escorting the 
tool boxes issued to the installation party.

7. They will be of general assistance to the 
Installer while he is carrying out any installation 
work, will do tho various types of work assigned to 
them by tho Installers.

8. Responsible for arranging the delivery of 
stores packing of stores, opening packing cases and 
despatch of stores.

9. Maintenance of ACE-8, Stores-ledgers and 
other store occounts when kept in charge of an 
Area Store.

10. They will bo also responsible for the up
keep of instnlntion tools issued to the installation 
party and maintaining proper account of them .
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In addition to the duties mentioned in foregoing 
Bub-paras, they will be responsible for carrying out 
any duties entrusted by the Ofiicer-In-Charge of 
the Installation Areas.
CJ—Categorisation of TVM ex-Stato officials In 80/100.

DGPAT 4-109/59-PAT. (pt.) dt. 12-1-60.
Already under consideration. No. E/08/86-IF

Instructors S P. to for T.Os. training Classes.
DO No. 7 25/59-P&A dt. 24-12-59.
I am directed to refer to this office letter of 

even number dated 18 I 1-59 and to inform you that 
the Postmaster-General, Madras h is been intimated 
to take necessary steps for the grant of special pay 
to L.S G. Monitors who are appointed as instructors 
of T.Os’ training classes, as per orders contained in 
this office lettir No. S-13J/1/44 dated 21-5-45 as 
further exp’ained to you in office letter No. referred 
to above. No. E/Z/2(F).

Election of olUce-bearers.
DG. No. 13-17/59 SR dt. 16-12 59
I am directed to refer to your letter No. E/180- 

OB bated 5- 1-59 on the above subject and to say 
that the point raised by you is now covered by 
the instructions contained in this office letter No. 
17-10/>9-SR dated 7-12-59.

Enrolement cf regular stall as members by industrial 
unions.

DG No. 13-22/59 SR dt. 5-12-1959.
I am directed to refer to your letter No. E/180 

^Ir.uusuiul and dated the 23rd October, 1959 on the 
above subject to request you kin Uy to furni-h 
as a copy of this office letter No. STB-150-49/55 
dated the 23rd July, 1959 which has been referred 

’to by you in your above lettrr. That reference is 
not in this office.

Points reaised by Branch Unions with the Minister 
and the Director General.

No. 23-24/59-SR dt. 31-12-59.
' I nm directed to invite a reference to para 4 of 
this office letter No. 10-2 •/58-Union dated the 
23-2-'959 where n it was specifically mentioned 
tha< u han Branch Unions seek interviews during 
the course < f the tours of the Minister or. the 
Dir- ctor Goner d, they ahoul 1 confine the po nts 
f< r di cusM'nn to matters <f local S'gtii' fam-o. It 
was p'rticnbirly stressed that matters of all India 
and general nature should bo uiken up through the 
Central Unions or the Federation, as the ca-e may 
be It bi s I ten noticed, honever, that these 
instru t ons are frequently disgegarded by the 
Branch Unions who rawe points which have no 
local a gnifion ce and which should be taken up 
by the Central Unions or the Federation. As this 
practice leads to numerous complications and 
needless work nor does it in any way help your 
subsidiary b-anehes it will be appreciated if you 
will kindly instruct them not to take up matters 
of an All India character or of general policy with 

the Minister or theJDirectonQeneral but to confine 
themselves to points of local significance.

No. E/ 180 (157) Br.
House Rout Allowance.

DG. No. IR. 689 (U) PAA/59 dt. 28-12150

With reference to your letter No. E/4d-IIR 
(Cont) CA dated 1.10.59 on the subject noted 
above, I am directe I to say that the ’ Govern
ment of India, Ministry of Finance O.M. No. 
F6 (1) EST. (SLPJ/47 dated 31.7.59 is 
incorporated in Appendix 6 o Manual of 
Appointments and Al owances as will be indicated 
in the preamble of the said Appendix (c.f, page 
2-17 of Manual of Appointments and Allowances 
3rd Edition)

Okha—Construction of staff quarters.

DG PAT. No. 67-1O/.59-TP dt. 23-12-59

With reference to your letter No. E/4A—CA 
(OKU 1) dated 17-11-59 [ am directed to inform 
you ih ir the case is under correspondence with 
the Postmaster General, Bombay. Further 
communication in the matter may, thorforo, kindly 
bo awaited.

Keelakaral, Madras—Grant of water allowanced
Under correspondence with the PMG Madras. 

No. E/l
Koyna project—Sanction of CA

DG No. 30 8/58-PAA/Pt. dt. 2-1-60

Tn sub para 2 of this office letter No. PE 12-3/ 
56-1’AA dated 27-12-57 as amen led by this office 
momon No. 30/58 PAA dated 31-7-58 road “15 
N.p. (Fifteen naya paiso)” instead of “2J annas.”

Advance for Government sponsored trips In Hill 
S'ations, etc.

DGPAT. No. 11-8/59-P&A Dated 1-1-60.
The intention of the orders issued under this 

office letter of oven number dated 1-8-49 is that a 
trip under these orders may bo Sponsored by the 
Hoads of Department subject to the prior 
approval of this office. It is also not necessary 
that the Hill Station should be servontlocutcd in 
th ‘same state in which n Government is employed. 
It, cun bo a II 11 Station outside the state as well.

Interpretation of Note 3 below, rule 27 of F.H.B. Vo. 
1 (2nd Ediaion).

PMG-LW—No. Acets/X-1776 dt. 8-12-59
Jtef. Your Letter No. E/7 Audit, dated 7-3-59 

addressed to the DG PAT. Now Delhi.
Kindly furnish the following information to this 

office in order to facilitate enquiries in the matter.
1. Particular of voucher No. and date.
2. N nne of’ the' officials involved in the 

complaint. «
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Settlement of pre-audit cases.

DG No. 14-79-P&A dt. 2-1.60

I am directed to refer to .your letter No. E/7- 
Audit dated 12-5-59 on the subject and to stafo 
that your suggestion that the audit parties visiting 
the Division for ytonrly audit should bo required 
to give a certificate to the' effect that all ponding 
pro-audit cases have been settled, has been carefully 
considered but. it is regretted that the same 
cannot bo accepted ns it is not'a workable 
proposition. The correct procedure, where a 
claimant is to prefer a bill, is to submit it as soon 
ns duo so that office hns ample time to 
examine and pass the bill before it is duo for 
pro-audit. However the A G.P. & S. is being 
requested to issue necessary inst ruct ions 
to all an 'it offices as not to raiso 
piecemeal objections in the case of pro-audit case 

• and also help tho l'& I' executive officers, during 
their yearly audit inspection, for settlement of as 
many proauib cases ns possible.

Rule-5—Terminalion of services

No. 29/6/59-SPB-II dt. 81-12-59

With reference to your letter No. E/15 (Rules 
5) dated 4-1 1 -59, I am directed to say that instruc
tions alroa 'y exist to (ho effect tha t in tho order 
of termination of services tho rule under which 
action is being taken should invariably bo quoted. 
Suitable instructions have, however, boon issued 
in the matter to all concmod 1 They have al o 
been instructed to advise the officials to address 
petitions againt termintion of sot-vices under C C.S. 
(T.S.) rules to tho DG. wh never they are 
addressed to nuthroties other (han DG. and 
forward tho petitions nddr*sscd to tho D G. to this 
office without any avoidable delay.

2. Copy of the petition stated to have been 
sent with your letter has not boon received. Tho 
official co corned may bo advised to submit ,it 
through proper channel.

Training of P&T units o! ths T.A. and employment 
ol substitutes.

DG No. 260/31/59-STB dt. 21-12-59

I am directed to refer to you letter No. E/18 
dated l<-9 59 and to say that necessary orders for 
the appointment of substit utes in respect of P& f 
officials deputed for tho Territorial Army training 
already exist vide this office Momo. No. STB. 87- 
5/54 dated 29-9-55 (copy unclosed for ready 
refereiice). ।

DG No. STB. 87-5/54 dt. 29-9-55 referred above

In connection wit h the decision to impart 30 
days training to the T.A. personnel, tho President 
is pleased to sanction tho employment of substitu
tes in respect of categoios of staff mentioned in tho 
attached list when dopu cd for tho above training 
subject to tho condition that tho expenditure in 
in thi t behalf is* kept at tho absolute minimum 
necessary for tho puposo.

List of non-g’zatted P&T personnel of the Terrotlal 
Anny for employment of substitutes

1. Engineering Supervisors, Electrical Super- 
vis <rs, Wireless Supervisors or Exchange 
Inspectors.

2. Telegraphists and Telegraph Masters.
3. Telephone Operators, or Wireless Operators.
4. Repeater Station Assitants or Auto 

Exchange Assistants.
5. Telephone Monitors. (Time Scale or 

L.8.G.
6. Telephone Inspectors.
7. Mechanics, Time Scale or S.G.
8. Wiremen.

9. Linemen, Sub-Inspector, Lino Inspectors.
10. Munshi & Munshi Markers.
11. Cable Jointers,
12. Engine Drivers.
13. Industrral Establishment (only operative).
14. Mise. Class IV staff such ns Delivery peons, 

Tant. Work Messengers. Batterymen, Line
workmen, Exchange Workmen.

Soniority of officials on re-organisation ot Circles.

DG No. 257/29/59-STB. dt. 6.1.60.

I amdiiocted to refer to your letter No. E/23 
(47) dated tho 7th .September, 195 > and to say that 
it is r-gretted that (ho proposal that tho position 
on tho Ma Iras Cirri i grad it'on list of the officials 
transferred to II um Divisions under rule 38 of 
P t T M mu d Vol. IV from Heder ib id D.vision 
should not be adversely affected, cann >t ba ac
cepted.

Night co-efilciQnt for operative staff.

DG No. 6-30/59-TE dt. 21.12.59.

I am directed to refer to your letter No. E/34 
(N.C ) dated 7.9 59 and to say that now the Pay 
Commission’s report Iris since been published and 
Government’s decisions on all the points are 
expected to be received shortly: The question of 
fixation of duty hours of.Telephone Operators will 
have to be decided in tho light of these recommen
dations and the Government’s decisions thereon.

Split duties—compensation.

DG P&T No. 18-36/58-TE dt. 1.1.69.

I am directed to r fer to your letter No. E/31 
Split dated tho 2.8.59 and to say that the Expert 
Committee has recommended the adoption of a 
single split only, in one term of duty.

Digboi—Recognition of the AO3 Hospital.
DG No. 27/88/59-WL dt. 23 12.59.

With reference to your letter No. E/39 dated 
tho 23.4.1069 on the above subject, I am directed 
to inform you that the authorities of the A.O.C.
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Hospital, Digboi have not agreed to extend their 
hospital facilities to the PAT staff as their medical 
facilities are already over-burdened. Tn the circum
stances, it is not possible to get this institution 
recognised for the PAT stall at Digboi. In emer
gent and serious cases, however, the PAT officials 
and/oi' their ‘ ainily members may take treatment 
in the AOC Hospital and each Qgso for reimburse
ment will be decided on its merits.

D.A. admissible to the stat! on temporary duty to 
Foreign countries.

/ DG No. 47-42/58-P&A dt. 2.1.60. ■

With reference to your letter No. E/41-DA 
dated 23,2.59 I am directed to state that the 
enquaries made in this regard show that the staff 
deputed from Calcutta and Patna in connection with 
the King’s coronation at Kathmandu were granted 
T.A/D.A. under the normal orders, which is quite 
in order. No officer was deputed from the PAT 
Directorate for the said purpose.

2. In the circumstances, the clarilicatory 
orders are not required to be issued, on the subject, 
from this office. t
Tennure of Stay In J. & K.

DG No. 81-34/59-NCG. dt. 5.1.60.

I am directed to refer to your letter No. E/42 
dated the 17th August, 1959, on the above subject 
and to say that it has since been ascertained from 
the Postmaster General, Ambala, that the question 
of transferring Sarvashri Ihdmukand and C.R. 
Dass, Repeater Station Assistants, who have 
already completed their tenure of stay nt Udham- 
pus. to others stations, will be taken up by him in 
March, I960.

PTD-Grant of leave to staff.
DG No. 248/8/59-STB dt. 24.12.59.

I am directed to refer to your letter No. E/43 
(EO) dated 8.9.59 and your letter No. E/43-0 
dated 7.10,59 on the above subject, and to invite 
your attention, in this connection, to item No. 0 
of the minutes of the meeting granted by tho 
/'Ireetcr-Generdi to your Union on 26.1 1.59, (copy 
forwarded to your Under this office memo No. 
3-17/59-SR dated 12.12.59). Necessary instructions 
to amend the Bombay Telephone District office 
order No. TFC/KO/1001 dated 8.12.52 referred to 
in your letter No. E/re-C dated Iq.8.59 have since, 
been issued.

Repatriation of staff to homo divisions.

DG No. 203/92/58-STB dt. 6.1.60.

I »tn directed to refer to your letter No. E/47 
(Home Dn.) dated 21.10.59 on the above subject. 
In your letter of even number dated 14.8.58 it was 
stated that the Postmaster-General was not hon
ouring the decision of the Director-General. It 
would be appreciated if you could make clear 
what exactly is the decision that in not being 
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honoured and the point on which the Director- 
General’s decision has been sought by you. A 
detailed memorandum indicating clearly the points 
of reference may kindly be sent to this office.

Madras CTS—water coolers.
DG PAT No?3/4/u9-WL (Routine) dt. 7.1,60.

I am directed to refer to your letter No. E/68- 
Coolers dated the 21th Nov., 1959 and to say that 
a water cooler for tho office of the C.T.S., Madras 
has already been sanctioned vide this office letter 
No. 3/4/59-WL dated 24.7.59.
Resignation from Territorial Army.

DG 260/17/59-STB dt. 24.12.59.

.Under consideration E/75
I* \

Tanjore—Alleged misbehaviour by Public.
DG No. 207/3/60-STB. dt.’l2.1.60.

I am directed to refer to your letter No. E/89 
(Public) dated the Itith December, 1959 on the 
above subject and to say that the matter is being 
enquired into. ,

/
2. Your earlier reference to this Directorate in 

respect of the four-cases wherein members of the 
public had misbehaved with tho officials on duty 
and any reply thereto from this office may kindly 
be quoted.

VIzag —Construction of Staff quarters.
DG No. 3-160/58-1' dt. 29.12.59.

IteJ. No- Your letter No. E/01A/VZ-D dt. 21.8.59.

I am directed to acknowledge the reeeipt of 
your letter No. E/0) A/VZ-D dated 17.11.59 and to 
intimate that tho present position of the case is as 
follows :—

Ont of tho 8 typo I and 12 type II (a) quarters 
constituting tho 1st Phase 4 type II (a) quarters 
are nearing completion and for others O.P.W.D. 
have been asked to take up the work early. As 
regards the second proposal for 16 typo I and 28 
typo II (a) quarters acquisition procoddings for 
land are in progress.

Jorhat—Provision of fans.

DG PAT No. 3/29/58-NB dt. 23.12.59. /
Witn reference to your letter No. E/020/JRT 

dated 17.6,59 on tho above subject, I am directed 
to say that the fans were installed at Jorhat 
Telephone Exchange on 18.6,58.

Jorhat—Grant of interviews by DET. ‘
DG No. 10-29/58 U/SR dt. 21.12.59.

With reference to your letter No. E/180 (157) 
Br. dated 23.10.59 on the above subject I am direc
ted to say that enquaries made show that tho 
ulloguti 'n against tho Divisional Engineer, Tele-
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graphs, Upper Assam, Shri Muthusway that he 
declined to give interviews to the Service Unions 
nt Tinsukia on the 19.6.59 and the 22.7.59 was not 
based on facts. In fact there have been many 
occasions when this officer had, on' his own initia
tive, invited tho Union Offioe-borrors to meat him 
during his tours but they did not actually take 
advantage of tho offer.

2. I am, however, tb point out that tho 
arrangement for granting interviews by Officers, to 
Unions of lower formations, during theif tours la 
purely informal and such inf rnnal interviews must 
necessarily depend on tho convenience and avail
ability of time of the Officer concerned. In any 
case you may advise your circle secretary to take 
up such matters in future with tho Director, Posts 
& Telegraphs, Assam.

Opening of new Division In Bengal Circle.
DO PAT letter No. 15-29/59-TE dt. 5.1.60.
In continution of tin’s office letter No. 15-29/59- 

TE, dated the 16.10.59, I am directed to inform 
you that orders for tho formation of a New En- 

'gineering Division at Siliguri have since boon 
issued.

Air conditioning stall in ] Coal Hold Area in Bihar

DGI'&T. No. 15-20/59 TE dt* 1-1 GO.
With reference to your latter No. E/OlB/DNB 

dated 27-5 59 on tho above mentioned subject, 1 am 
directed to say that the necessary staff for tho Air- 
Conditioning Plants in Bihar Circle have since boon 
sanctioned.

JB-Provlsion of amenities in CTO Compound.
£)G No. 26/86/58-NB-Pt. dt. 6-I-GO.
With reference to your letter No, E/00B/JB 

dated 19-11-59 on tho above subject, tho undersigned 
is directed to state ns follows :—■

1. Additional urinal has already boon const
ructed .for the use of staff in Jabalpur, UTO. 
Compound.

2. 'The office of S.D.CL Phonos, Jabalpur has 
been shifted to a more coinmodi a rented building.

3. Tho cyclo stand could not be extended as it 
is very near tho car garage. Tho D.E f. Jabalpur 
has boon instructed to examine alternative solution.
Madras-Repairs to building No. 24 Pantheon.

DG No. 3/19/^-NB (Routine) dt. 23-12-59.

Still under consideration. No. E/08a/MS 
Dated 8-1-60.

Bangloro--Consfructlon ol office cum-residence ol 
D.E.T.

DU No. (12-23/59-Tp. dt. 11- 1-60.
With reference to your letter No. E/08B/BG 

dated t4e 22-12-59 I am directed to inform you that 
tho proposal under reference has boon approved of 
in principle and tho preliminary drawmgs have boon 
called for front tho Architect. Sanction for tho 
same will be issued in due course.

Delhi—Use of abusive language by A.B.P, CTX.
DG No. 99/11 /59-STA dt. 23-12-59.

I am directed to refer to your letter No. E/913/ 
89 dated 13 4-59 and to say that tho nature of the 
incident reported by you, quite apart from tho 
question of its genuineness, was such as did not fall 
within tho scope of tho Union to take up. If the 
Lower Sioction Grade monitor had any grievance in 
tho matter he should-have himself represented to 
his higher authorities. However, the matter has 
b on investigated and tho enquiries made reveal 
that tho allegation made against tho Assistant 
Engineer Phones CTC Delhi is not correct .

Delhi Stores—Allotment of quarters.
DG No. 2/103/50-ND dt. 5-1-60.

I am directed to refer to your letter No. E/017/ 
R5 dated 21.1 1.59 on the above subject and to 
enclose herewith a copy of tho decision on convoyed 
to the C.C.T.S. Calcutta in tho matter.

DG No. 2/I03I59-NB dt. 15-12-59 referred above.
Reference your Momo No. Bdg-814/17 dt. 8.5 59 

in which you have recommended that tho stall of 
tho Telegraph Store Depot, New Delhi, may, for 
the purpose of allotment of quarters to them, bo 
permitted to join tho general pool under the con
trol of the Estate Officer, New Delhi. Tho matter 
has been examined in this office. As, however, w* 
have on hand several schemes for construction of 
quarters for tho P & T Staff in Delhi whi«h have 
already been approved for execution during th* 
Plan period and on tho completion of which it ia 
expected that more than 3 of tho PAT staff in 
Delhi will bo provided with qui.rtors. it is regretted 
that your recommendation cannot be accepted.

Madras Stores—Repairs to the building.

DG P&T No. 3/41/58-NB(Pt.) dt. 7-1-60.

Under consideration No. E/0175/MS.

Madras Stores—Acquisition of Maohays Gardens. ‘
DG P&T No. 3-150/57-P/Pt dt. 28-12-59.

With reference to your loiter No. E/0175/M8 
dated 24-11-59 on tho subject noted above, I nm 
directed to Inform you that the matter is still 
under reference with Rehabilitation Ministry. Final 
valuation report is expected shortly.

Indidercnt attitude of General Manager, Workshop!,
DG P&T No. CM/wb-G/(l7) dt. 3-11-59.
Reference your No. E/I07W/JB dt. 13-10-59.

With reference to your letter cited above and 
the loti,er of oven No. dated 23-10-58, I nm directed 
to inform you that the matter has boon looked into 
by tho Chairman, P&T workshops Board and the 
facts as stated therein do not appear to bo correct.

I am also directed tp inform you that it is nob 
customary toi’, keep the uuio n informed about the 
movement at the DG P&T in all cases.
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Late arrivals
E.S.-—Recruitment Rules 1059.

DGP&T No. 42-98/59)NCG Dated 27.1.1960.

With reference to your letter No. E/82/ES-17 
(Rules) dated tho 18th January, I960 I am direct
ed to stat-* that the Engineering- Supervisors re
cruitment rules 1959 are under issue.

W.O.—Permanancy of temporary posts
DG P&T No. NOG. 95-G3/59-TE dt. 18.1.00

I am directed to refer to the D.O. letter No. E/ 
W 3-22 (WO) dated »he 16.12.59 from Shri Om P. 
Gupta. General Secretary, A.I.T E.E. Union 
Class III to Shri R.V. Marathe D.D.Q. (S) and to 
say that the general permanency orders issued in 
January ’55 stipulated that the temporary posts 
of more than two years duration on 1.1.55 dould 
be made permanent provided these were not of 
transitory or temporary charactor^tc. There were 
231 permanent and 45 temporary posts of Wire
less Operators of this category on 1.1.55. Out of 
these 46 temporay posts, only 10 could -bo made 
permanent owing to the temporary nature of some 
of the stations and alm in view of the then impen
ding review of the staff requirements for Wireless 
Stations all over India. In fact as a result of the 
review, the normanent strength of Wireless opera
tors was subsequently reduced to 221 after aboli- 
ehed 20 permanent posts. It is there
fore regret fed that the snugestion of Union to 
make all the temporary posts of Wireloss Operator 
permanent wit h effect from 1.1 55 cannot bo agreed 
to.
w.v.—L.P. results Review

With reference to your latter No. E/W2-11 (LP) 
doted tho 1st October, 1959, on the above subject 
I am directed to say that tho points raised havo 
been given careful consideration in this 
Directorate. It. has been held that the syllabus 
for the Lowei »Proficiency Examination does not 
require any change, mu- have tho question pipers 
nnd tho v Hu <’i>>n made since 1953, boon found to 
be of a standard higher than the one normally re
quired from tho examinees.

W.O.- Confirmation—those have gained seniority con
sequent on the revision of intor-se-seniorlly.

DP P&T No. 95-33/58-NCG dt. 13.1.1960

I am direct to refer to your letter No. E/W3-22 
(WO) dated the 21st December, 19 >9 on tho 
subject mentioned above and to say that these 
temporary Wireless Operators will be confirmed 
again.-t future permanent vacancies as and when 
they become available. I am to add however, that 
the question of protecting their pay consequent 
on their promotion ns Wireless Supervisors is being 
considered.
PI—Conveyance Allowance

DG P&T. D.O. letter No. 45-170/59-P&A dt. 
12.1.1960,

Kindly refer to your D.O. letter No. E/EI/P1- 
4(c) dated 12*11.1959 regarding grant of Conve
yance Allowance to tho Telephone Inspectors.

2. While heads of Circles havo discretion to 
sanction Conveyance Allowance upto an upper 
limit of Rs. 30/- per month to Telephone Inspectors'* 
taking into consideration local conditions and 

• merits of each case, according to convention a 
C.A. of Rs. 10/- P.M. is ordinarily granted to Phone 
Inspectors when they cover more than 100 miles 
per month.

PI—Provision of motor cyclo.
DG No. 35-4/59 NM (PHB) dt. 28 12.59.

Please refer to this office letter of even number 
dated the 30',h November, 1959 in reply to your 
letter No E/86 Motor Cyclo dated tho I 7 th Nove
mber, 19.59 and expedite your reply. Mora over 
copies this office letter Nos. 35-81/56 P1IA (P1IC) 
dated tho 24th May, 1959 and the 13th October, 
1959 may also bo lent. t

TO—Rotational transfers—Enquiry operators.

DG P&T No. 207/86/59-STB dt. 27.1.1960.,

With reference to your letter No. E/90-Enq. 
date I >8.8.5 ) on the subject of efficiency in telephone 
service ami rotational transfer of Enquiry Opera
tors 1 am directed to inform you that tho whole 
question of rotational transfers of telephone opera
tors is under examination de novo, and copies of 
the latest orders wdl lie supplied to you.

Much —Meal relief
DG P&T No 15-10/59-TE dated IO.I.Oq

A reference is invited to ’his office letter No. 
15-P>/5 J-TE dated 27-6-59. It has been specified 
therein that the existing f icdity for ths Moc.h mics 
having their meals during their duty period should 
continue. As regards the duration of tho meal 
relief it should not exceed half an’hour.

Necessary instructions may please ba issued to 
all concerned m y>mr jurisdiction tor their informa
tion and guidance. „

CJ.—Duties
DG P&T No. 1 M0/59-TE dt. 13.1.60

I am directed Io refer to your letter No. E/Kl/ 
CJ-31 dated the I l.l 59 and to say that tho duties 
in general to tho performed by Gable Jointers have 
already been int imated to you in this office letter 
No- 31-45/55 dated the i 1.7.50,. It is hot considered 
necessary to define them in greater detail.

Meeh—Transfer from one Circle to another Circle.
DG P&T No. 27-60/59-NCG. dt. 14.1.60.
Willi reference to your letter No. E/J3/Moch-30 

dated the 24th Decombor, 1959 on the subject 
noted above I am directed to say that the mecha
nics in question have boon sent to Eloclrdication 
Circle on temporary transfer and in tho interest of 
service.
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Clerks—Repatriation of stafT from Trichl Store Depot. 
DG P&T No. 257/84/59-STB dt. 22.1.60.

I nm directed to rotor to your lottnrNo. E/017S/ 
TRI dated the 3rd November 1959 on tho subject 
mention above and to sny thnt your proposal to 
repatriate tho Enginoorning Division Clerks of 
Trichi Store Depot cannot, it is regretted, bo 
accepted.
Confirmation of staff In C.T.S. Alipur. '

DG P&T No. 2O1/100/59-STB dt. 20.1.60.
I am directed to refer to your letter No .B/ 

017S/CA dated 20.11.59 on tho above subject and 
to say that, as already Stated in this office letter 
No. 201/12/5 -STB dated 31 5 58, ponding a Govern
ment’s decision on tho recommendations of Desh
pande Committee, your proposal to confirm tho 
st>ff < f Contiollcr of Telegraph Stores, Alipur who 
have b>en deputed to the P& I Workshops, cannot 
be accepted. Tho recommendations of Deshpande 
Committee report are actively under consideration 
of Government.

Clerks—Grant of honorarium to staff who perform 
exna duty in connection with tho annual recruitment.

DG I’&T No. 223/l'J/59-STB.adt. 16.1.CO.
I am directed to refer to your.lettor No. E/M4/ 

CI/-37 dated z7.IU'o;» and to iidorm you that 
Beads of Circles arc competent to grant honora
rium upto Its. 591 / in ouch case if Hwy are satis
fied that a part icular work is outside the normal 
duties ami Ims boon done beyond duty hours.
OTA - against unlllled vacancies.

DG P&T letter No. 17-49/59-TE. dt. 7’.lJ0.

With reference to your loiter No. E/37-14 listed 
tho 15.11.59 on the above mentioned subject I am 
diicclod io say that overtime is ordered. 
Whenever tho conditions such us shortage of 
staff warrent the same mid tho staff eligible for 
ov< rtime are paid overt ime allowance according to 
the prescribed term and conditions.

The Overtime against tho unfilled posts is 
ordered, whenever considered necessary in the 
light of these considerations.

As regards tho case of mechanics in West 
Bengal Circle, tdio matter is sopuiately under 
consideration.
Recognition of Branch Union in P&T Workshops 
Bombay.

DG L’&T No. 11-2/60 SR. dt. 14.1.60.
With refeicnce to your letter D.O. No. E/ 

017\\/By. dated the 2nd January, 196 * addressed 
to the Dirostor General, by name, 1 am directed 
to s»y tluit tho matter is under consideration.

Forwarding of applications for examinations conduc- 
icu o.y fiauway bervlce Commission and Subordinate 

Service Selection Boards of the State Governments.
DG P&T No. 71/4/59-SPBII dt. 16.1.60.
With reference to yvur letter No. E/16/Dcninl 

dated 27,10.59 o;i the above subject, I am directed 

to eay that tho authority through whom the 
application has to bo forwarded is competent to 
decide whether a particular application for tho 
examination conducted by Railway Service com
mission and tho Subordinate Service Selection 
Boards should be forwarded. Tho competent 
authority will bo guided by tho general principles 
laid down by tho Ministry of Home Affairs for 
warding of applications of Government. Servants 
for employment elsewhere. No special instruc
tions in thi§ regard ore necessary.

Size of Trunk call Tickets.

DG P&T letter No. U-1/G0-PHB. dt. 11.1.60.

With reference to your letter No. E/F3/TO-31 
(R) dated the 2lst December, 1959, on the above 
subject, I am directed to state that the space 
allotted to various items on tho Trunk Call Ticket 
will bo examined when tho overall revision of tho 
Ttunk C>dl Ticket form is taken up. It is, how
ever, to bi pointed out that the Trunk Call Ticket 
used by tho Indian Posts and Telegraphs i«, ns it 
is, quite Inrge nod it is unlikely that tho size of 
tho ticket will bo increased.

Thanking you for your suggestion.

Transfer of office bearers of MuznlTarpur Branch.
DG P&T No. 257/2/GO-STB dt. 27.LOO.
I ain directed to refer to your letter No. E/u4c/ 

MS (D) d Hod tho 15lh Jiinu iry, I960, ami to sny 
that the matter in >y please bo taken up at. Circle 
level in tho first instance.

Air-Conditioning of Exchange in Coal field Area In 
Bihar Circle—Necessary stall for.

DG P&T Memo No, 15-20/59-TE dt. 1.1.60.
With reference to your letter No. E/tBB/DNB 

dated 27.5.1959 on tho above mentioned 
subject, I am directed to say that the necessary 
stall for the Air-Conditioning Plants in Bihar 
Circle have since boon sanctioned.

Irregular appointment—fixation pay and consequent 
recovery.

DG P&T No. 729-U-P&A (I)/59 dt. 20.1.60.

I am directed to rofei to your letter No. E/6-1 
(1?) dated 22.3.59 copy received with your letter 
dated 31.12.59 >md to state t hat the name of tho 
ollieial affected has not boon reported and as such 
it is not possible to make enquiry in the case. I 
um, howovir, to request you that tho offieial con
cerned may bo advised to represent his case 
through proper chntmol when necessary action will 
bo tuken by this oilice.
Rental recovery—Case of J’anagarh.

DG P&T No. 2/126/59-NB. dt. 30.12.59.
I am directed to acknowledge the receipt of 

your letter No. E/4 (D) (ARA)/G dated 15.11.59 on 
the above subject and to say that the matter is 
still under correspondence with the Postmaster 
General Calcutta.
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N.B. Number at the end intioase serial Number 
in the Correspondence.

A.E.—Tenure of Transfer of Gasetted Officer.
U. No. E/A/AE-42 dt, 8-1-60 I

E.S.—Rules for recruitment -R’
U.No. E/B2/ES-17 (Rules) dt. 18-\-60 2

RSA—Fixation of pay'R’
’ U. No. E/C/TS-IF (RSA) dt. 8-1-60 3
PI—Training in Bengal Cir.le.

U. No. E/E3/PI-25 dt. 13-1-60 4
PI—Conveyance allowance.

U. No. E/E1/P1-4 (C) dt. 14-1-60 6

Grant of OTA to Head Operator. ,
U. No. E/G/IIO-37 dt. 14-1-60 6

Appointment of Lady Welfare Supdt.
U. No. E/II4/LS-17 dt. 13-1-00 7

TO—Night Co efficient.
U. No. E/34 (N.C) dt. 8-1-60 8

Recatrgorisatlon of 5 ex-state T.Os. in TRV Dvn as 
Lm T.Os.

U. No. E/F2/TO-19 LM) dt. 8-1-60 0

Working hours of Lady T.Os,
U. No. E/34 (Ladies) dt. 14-1-60 10

T.O—Weekly off
U. No. E-33 dt. 14-1-60 11

Mechanics—Special pay—attached to Co axldl.
- U. No. E/38-73 (Co-axial) dt. 8-1-60 12 

Mechanics—Recuitment of—Madras Circle.
U. No. E/J2/Mech-17 dt. 13-1-60 13

Duty hours of Mechanics attached to T&D Circle.
U. No. E/JO/Moch (TD) 34 dt. 31-12-59 14

Overtime allowance for clerks In-the Eng. office.
U. No, E/M4/C1-37 dt. 14-1-60 15

Recognition of Bombay Telephone Workshops Branch.
U. No. E/017W/By. dt. 2-1-60 16

Split duties.
U. No. E/34-Split dt. 8-1-60 17

Reorganisation of Engg. Division in Madras.
U. No. E/08/82 dt.' 8-1-60 18

Furniture of Exchange ‘L’ *
U. No. E/04-Fr. dt. 8-1-60 19

Telephone Building at Alwaye ‘L’
U. No. E/O80/ALY dt. 8-1-60 20

Concession to staff of Calcutta Engg, Dvn. on transfer 
due to creation of new Dvn.

U. No. E/03/82 dt. 8-1-60 , * 21

OTA—Sanctioning authority ‘R’
U. No' E/37-Authority. dt, 13-1-90 22

Benefit of leave for counting OTA,
U.No. E/37-43 dt. 13-1-60 23

Alleged misbehaviour of puulic/
U. No E/89 (Public) dt. 14-1-60 24

Grant of casual leave.
U. No. E/43-C1 (20) dt. 14-1-60 25

Mutnal Transfer
Miss Jnpdish Knur T.O., New Delhi with 10 years permanent service desires Mutnal 

Transfer in Indore Division, Contact Circle Secretary, New Delhi.
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Nagpur resolution

Build the United front
For consolidation of gains.,,.

For resistence of the losses. ..
For improvement of CPC report...

Resolution adopted in the Joint session oj the Meeting of the Central 'Working Committees 
of the all India Telegraph Engineering Employees Union-Class III and All India RMS Employees 
Union Class. Ill held at Nagpur from Nh to 7th January, I960.

The joint session of the Central 
Working Committees of all India Tele
graph Engineering Employees Union 
Class III and All India RMS Employees 
Union Class Ilf after careful considera
tion of the recommendations of the Pay 
Commission is of the opinion that the 
Report is very unsatisfactory in nature.

We, while welcoming the call given 
by the NFPTE and the Confederation 
for consolidation of gains, resitance of 
the losses and improvement of the Re
port, assure our support to the same.

We congratulate the workers for 
their splendid response to the calls given 
by the Confederation and the NFPTE 
which has been expressed in unmistak
able terms by holding mass rallies, pro
cessions etc. thus exhibiting their great 
dis-contentment and deep disappoint
ment and also their urge for a united 
movement by all Central Government 
Organisations.

Welcomes broader unity
We also welcome the timely call 

for ‘Unity’ given by the Confederation, 
NFPTE, Defence and Railwaymen’s 
Federations and request the leaders to 
seize the opportunity to build a broad
based ‘United Front* of all Government 
employees for an effective movement to 
resist the attack on the existing bene
fits and to improve upon the recom
mendations of the Pay Commission.

The Losses
We feel greatly concerned at th? 

unilateral and hurried implementation 
of the retrograde recommendations by 

the Government such as, reduction of 
'holidays and casual leave and also modi
fication of the Pay Commission’s recom
mendations to the disadvantage of the 
employees in respect of Saturday work
ing hours. We, therefore, urge upon 
the Central Government employees to 
rally behind the United Front to bring 
pressure on the Government for resist
ing the retrograde steps initiated by 
the Government.

The gains
We take note of the beneficial re

commendations of the Pay Commission, 
such as (i) pensionary benefits, (ii) 
confirmation and benefits of temporary 
service, (iii) formation of Whitely 
Council, (iv) grant of extra increment 
on promotion, (v) extending the age of 
superannuation to 58 years for post-38 
employees and demand for their imme
diate implementation.

Urge modifications
We feel that the Pay Commission’s 

recommendations in respect of the fol
lowing require immediate improve
ment : —

(1) Contribution to the GPF should 
be voluntary as at present.

(2) The date of effect of the recom
mendations should be from 1-7-57 
in respect of pay fixation and 
pensionary benefits. The arears 
accuring on account of fixation 
of pay and allowance may be 
granted from 1-7-59.

(Contd. on page 26)

Edited & Published by Com., Om. P. Gupta from P & T House. 9, Pusa Road, 
New Delhi-5 and Printed at Super Press, New Delhi.
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Thi Bangalore Conference

The representatives of the over 12 
thousand organised worker.'; in the Toh 

i. o n 11 n u 11 i ca t i on srrviei^ will melt in the 
2nd week pfT'ehruar? at the hiautilul 
city of BnajjaKori' to thrash out issues 
arising out nf^unsatistaetory nature of 
the recommendations of th? Bay Com
mission.

The Central Working Committee of 
the Union whicn met in the 1st week of 
this month at Nagpur has already laid 
down the’outlines of the programme 
of activities and worked out in di tail 
the tasks outlined by the Federal exe
cutive and the National executive of 
the Confederation. There is no doubt 
that these will be cheerfully approved 
by the supreme body of .the union, 
which would also fur hei deline* the 
steps which the movement must adopt 
to realise the much needtd relief lor tiir 
toiling workers.

The representatives of the RMS 
workers in'Class II! are also nv ting 
simultaneously to decide' upon similar 
issues. The fact (hat the two (,'WCs mi l 
jointly at Nagpur and adoptt d similar 
resolution will provide another chance 
for co-ordination of thought and action.

'Imse two unions represent to
day the best organised and most mili
tant .sections of the employees. The 
conception of-unity their form of or
ganisation and the method ol their lime-
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lioning have already evoked great ap
preciation of all oilier unions and there- 
Iori* the responsibility ol the delegate; 
is great el .

The pr. vil -go position which llir.se 
Iwo unions, thus occupies, makes it in
cumbent on the representatives to chalk 
cut a proper course of action and give 
a lead to the whole movement. 

r •

Lack of centuary old traditions and 
concept ions \yhich are nowt working as 
shackels in some other unions, makes it 
I cssible lor t h sc unions to lead towards 
progress easily. The lack of narrowness 
in tin ir attitude enables these unions to 
accept what is good in others, to draw 
lesions from the works of great Tara- 
pada and Bartons and imbibe the self- 
I ssness and courage exhibited by 
thousands of unknown P&T workers 
during the last 51) years of their struggle 
lor < mancipation. Thus these two unions 
hav. marched ahead and We have no 
doubt that the Banglore Conference will 
provide mcc sary basis lor not only 
consolidation of the s', rength but en- 
lai gemenl of the base of these organisa- 
t ions.

In addition to the consideration of 
the report of the Fay ('ommisdon, the 
Bang,lore-conf' fence has to take far rea
ching; di cisions in respect ol' organisa
tional mallets. 'Pho proposals for en- 
hanconii'iil of subscript ion rates and 
making the Union's Journal coihpulsory 
to t mure belt, r functioning; al all levels 
of the Union and education of the wor- 
l< rs, will, no doubt, receive sympathe
tic consideration of the delegates.

We have no doubt that arrange
ment at fir. conference and hospitality 
of our Banglore comrades will provide 
congeneal atmosphere for taking deci- 
cions of far reaching nature.

1 ,et us h< refore part icipate in th ' 
conference with full confidence that the 
wheel of destiny can be changed, chan- 
i>. d towards progress and prosperity.

llir.se
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EXTRACTS OF THE

D. G. Interview on 22.I2.59.>
Shri V. Shankar D.G.
Shri R. V. Marat he
b'hri M. Dayal D.D.G. (PAP)
Shri S.R. Sahni A.S. PAT Rd.

| P&T

। Deptt.

Items carried over from the meeting held 
on 26.11.59.

A. I. R. M. S. E. U. Class III

Rem 13. Conveyance'charges to'the staff of 0-13 sec- 
i. tion and raising rate of conveyance charges

to the staff of X-2 Section. *i
.1'-’* ■' '.' . j ' <".’ - , ■(\j i \'

The Union was informed that this matter 
was still under consideration.
item 14. Grant of special disability leave.

The Union cpmplained that in a number 
of cases the officials have been denied the 
disability leave because they were not 
subjected to a medical board in time. Their 
argument was that it was not for the poor 
officials to arrange for their examination by the 
medical boards but it was for the Administra
tion itself to do so. D. G. agreed to have the 
existing instructions on the subject examined 
to see whether there was any lacunae of this 
kind. He admitted that it was really for the 
Administration to arrange promptly for the 
medical board examination of the officials who 
are injured during the course of their official 
duty and whose cases otherwise satisfy all (he 
requirements of the rules and instructions on 
the subject.
Item 21. Tiffin room for the staff of Pathankot RMS,

The D. G. informed the Union that the 
standard prescribed under para 558-A (I) (IV) 
of P&T Manual Volume II for putting up of 
the tiffin room, was not satisfied in the case of 
Pathankot. As such there was no justification 
for a separate refreshment room for the sorters 
there.

FRESH ITEMS .

N.F.PT.E.
hem 1. Grant of Bhilai compensatory (construction) 

Shri B.N. Ghosh 
Shri AS. Rajan 
Shri O.P. Gupta 
Shri S.K. Pakraai 
Shri II. S. Gupta 
Shri A. Sen Gupta 
Shri O.P. Saini 
Shri Gopal Singb Jonh

National Federation 

of PAT Bmployeea.

allowance to the P&T staff—Extension of tin 
allowance beyond 31.3.59.

So far as the grant of construction allow 
ance is concerned the DG said that efforts arc 
being made to secure for the P&T staff to 
draw the allowances on the same basis as is 
admissible to the Project staff. He, however, 
made it clear that the staff working in offices 
already established before the set tip of the 
Project cannot justifiably be entitled (o ihe 
concession of this allowance.
Item 2. Constitution of an Appellate Tribunal in th1 

P&T Department for settling all punishtnem 
cases. > ; >

This item was not included in the agenda !
A.I.R.M.S.E.U. Mailguartls & Class IV

Item 5. Duties of packers in the foreign post, Delhi.

* The Union complained that some official*, 
who were recruited specifically as packers were 
being required to do job of hamals. They $ai< 
that at the time of recruitment these officials 
were required to have previous experience of 
packing and thus their employment on other 
duties was not justified. The D, G. agreed to 
have their request looked into.
Item ()• Promotion to clerical allied cadre in Madras

The Union explained that some official;; 
belonging to the R. M. S. side were promoted 
as Clerks on the basis of a common examina 
tion held in 1954 for promotion to the 
clerical and allied cadre and they weru 
absorbed as clerks in an Engineering Division 
in Madras Circle. The Unions point was that 
those olficials having come from the R. M. S 
were not quite suitable for discharging their 
duties in the Engineering Division, because

(Continued on page 25^)
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YEARLY STOCK TAKING
The Fifth All India Conference of the 

Union has been finally decided to be held on 
the 11th, 12th, 13ih, 14th & 15th February, 60 
In the garden City of Bangalore. The Con
ference was scheduled to take place in the 
month of October like the previous years but 
was postponed to December in expectation of 
publication of the of the Report of the Pay 
Commission ip the intervening period. The 
delayed publication of the report—as late as 
30th November, would have left the member
ship with no time to go through the report 
what to speak of studying it and expressing 
opinion thereon within a short span of about 
3 weeks. A democratic decision to be taken 
on the report inevitabiv meant the mobilisation 
of opinion of the membership thereon and to 
meet this requirement the inescapable decision 
had to be, the postponement of the conference 
from December to February.

Unlike previous years, the ensuing confe
rence will not be a mere yearly stock taking of 
the activities of the last one one year and of 
shaping the policy of the union in that context. 
The report of the Pay Commission is on the 
agenda and it will undoubtedly form the main 
item of discussion. The stock taking should 
be at least for the last five years, if not for the 
last one decade, since the -demand for the 
appointment of the second Pay Commission 
took proper shape for ns ultimate appoint
ment A proper appraisal of the report has 
now been made by the membership through 
the study of it, discussions, meetings and the 

protest rallies. The losses and gaini, out of 
Commission’s recommendations, arc now very 
well known to them. The resolution of the 
CentralWorking Committee has further helped 
them to form an opinion in the matter.

A very clear decision is needed on the 
approach to seek modifications of the report. 
The programme of action depends very well 
on it. The Central Working Committee has 
welcomed the wisdom in the analysis made bv 
the confederation and NFPfE in respect of 
the Report “0/ consolidation of the gains, resis
tance of the losses and improvement of the 
report". In this context, the Working Com
mittee has sought to make improvements of 
the report in respect of common minimum 
demands through a United Front of all Central 
Government Employees’ organisations and 
(hose in respect of common P&T demandsand 
sectional issues respectively through the 
NFPFE and respective sectional unions. 
Theoretically, the summing up is absolutely 
sound. But if all the unions remain busy in 
seeking modifications of their own issues, 
which is but natural, the coming imo being of 
a United Front will ever remain an imagina
tion. Somebody lias to work for it ; if others 
do not take the initiative, we in the P&T can
not possibily sit night over the question. 
What is going to be our contribution in giving 
a shape to the United Front other than a mere 
pronouncement of opinion in favour of its 
formaiion ? This is a pertinent question that 
requires the consideration of the conference.



The conference will be required to devote 
a considerable period of its valuable time in 
considering the report of the R. M. S. Com
mittee. This is the most important and vital 
question in which the entire R.M.S. staff are 
intrested and the conference decision in this 
regard is being looked forward by them most 
eagerly. Presently, the R. M. S., although 
recognized as the most important link in the 
postal communication system, is regarded as 
the cinaretia of the department. The report 
of the Committee should be viewed in this 
context to see whether any improvement is 
visualised in the scheme. The report mainly 
deals with the administrative set up of the 
R. M. S. apd proposes reorganisation of the 
R. M. S. in four zones independent of Postal 
Circles.

The Working Committee,- in its meeting 
held at Delhi in the month of May 59, accepted 
the basic principle of Reorganisation of RMS 
as visualised in the report of the RMS Com
mittee. We commented thus in the May. 59 
issue of our Journal: “...The separation of 
RMS from the control of the existing Circle 
Heads is not, and can never be, the panacea of 
all evils. That is by no means an end in itself', ■ 
it may be the means to an end ..In spite of its 
deficiencies and shortcomings we have accepted 
the report on one and main consideration and 
that is : the separation of RMS opens up the 
.wav for proper and required attention for the 
RMS. The RMS, her e-t o-fore C indr el I a of 
the P&T department, may no longer remain so 
when it stands on its own legs.”

The most important development towards 
betterment since the last year, is in the estab
lishment of the P&T Board. We have been 
looking forward for the establishment of such 
a Board for the last five years. The Federa
tion initialed the case for the establishment of 
the Board and it is to our credit that it has 
come to a reality with the necessary support 
from the department. It is a pointer that we 
can combine on many issues in spite of diffe
rence on many others. However, another 
question that requires consideration of the 
Conference is about a representative of the 
Federation on the Board, as a member.

The firm attitude of the Directorate to ex
clude ‘outsiders’ as office bearers should be 
seriously viewed by the Conference.' In the

P&T, we have few ‘outsiders’ a» our office 
bearers and in most of those cases they adorn 
the high office of the President without any ex
ecutive function. According to the Directorate, 
the victimised emp'oyees of the Department 
shall also be treated as ‘outsiders’. The ques
tion of election of‘outsiders’as office bearers 
should be decided in the light of growing victi
misation, curbing of trade union activities, with
drawal of order on the immunity from transfer 
of office-bearers etc.

The most encouraging feature on the 
organisational question is the gradual increase 
in the membership. We have attined an aver
age membership of 7200 to 7400 during the 
last few months. This is, indeed, a fine attain
ment compared with the total class III staff of 
about 11000 distributed all over the country. 
However, there is still a scope to increase the 
membership by another 2000. The Confe
rence should devise ways to achieve the target 
figure.

We are ourselves not satisfied with the 
editing of the Journal. The financial difficul
ties have compelled us to ristrict the pages of 
the Journal to 24. Most of it, is consumed by 
the reproduction of letters, minutes of monthly 
and bimonthly meetings and Standing Cpm- 
miite. rhe Working Committee has placed 
before the Conference a scheme of incorpora
ting the “P&T Labour’’ in our Journal by 
increasing the rate of subscription slightly. The 
“P&T Labour’’will publish all the common 
questions and that wilt relieve us of *he pressure 
o'n space and will help us to cater the needs of 
our subscribers. The proposal deserves the 
best consideration of the Conference. t

The acute financial hardships of the CHQ 
requires special consideration of the Confe
rence. The question has been dealt in the 
Report on the Activities of the Union. We 
have also made a comment about it in the 
CHQ NOTES published elsewhere. We should 
urge on the Conference to assess the situation 
in all seriousness and approve of the recom
mendation of the Working Committee to I 
increase the monthly rate of subscription to | 
Rupee one. In view of the proposal for the । 
supply of a copy of the “P&T Labour’’ along 
with our Journal to every member free of cost, 
the inciease in the rate of subsceiption will be 
nominal.

(Continued on page 236)
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Report on

C. W. C. MEETING
A meeting of the Central Working Com

mittee of the Union was held at Nagpur from 
the 5th to 8th January, 1960. All members, 
except Circle Secretaries Andhra and Assam, 
were present. Com. Nawab Singh Chauhan, 
M.P. presided.

A meeting of the CWC of All India Tele
graph Engineering Employees Union — Class 
III was* also held simultaneously and at the 
same, place. Taking advantage of this position, 
a joint session of the CWC of both the Unions 
was held on the 6th January under the joint 
chairmanship of Comrades Nawab Singh 
Chauhan, MP and S.M. Banerjee, MP, the 
presidents of the two Unions.

The joint session discussed the Report of 
the Pay Commission as also the approach to 
be made for seeking betterment of the recom
mendations. After long deliberations, a 
unanimous resolution was adopted. The 
resolution is published elsewhere.

The resolution outlines the duty of (1) winn
ing the common minimum demands through 
the United Front, (2) winning the common 
demands of the P&T employees through the 
NFPTE and (3) securing improvements of 
purely sectional issues by the respective All 
India Unions. The resolution endorsed the 
call given by the Confederation and , the 
NFPTE of “resisting the losses, consolidating 
the gains and fighting for the improvements”.

’The resolution rightly emphasises the main 
task of mobilisation of the entire Central 
Government employees under the banner of a 
United Front of the Confederation, and 
NFPTE and Defence and Railwaymen’s 
Federations and leading them for securing the 
common minimum demands. The sectional 
issues should also be given due importance 
without, in any way jeopardising the function
ing of the United Front.

The joint session listed a number of 
common demands, which it wanted to be 
fought out through the United Front. Our 
Working Committee decided upon a number 

of sectional issues on which improvements 
should be sought for either through the 
NFPTE or by us separately.

The Open Session of the Working Com
mittee was held on the 7th January in combi
nation with the Protest Rally organised by 
the local branches in response to the Call 
given by the Federal Executive. Earlier, a 
largely attended Press Conference was held 
wherein all Members, CWC of both the 
Unions were present.

The Working' Committee also considered 
a number of other items on the agenda and 
took appropriate decisions thereon. Briefly, 
they are as follows.

1. Annual Report: A few correc'ions 
have been made to the draft Report. They 
arc published elsewhere.

2. Agenda of the Conference : The agenda 
has been enlarged by the inclusion of the 
following additional items — (a) Abolition cf 
the Check Supervisor’s posts, (b) Amalgama
tion of the clerical establishments of RMS and 
MMS, (c) Bag Cleaning Plant, (d) Workers 
and Efficiency and (c) Opening of a Printing 
Press. *

3. Interpretation of Article 74 of the 
Constitution : The Committee interpreted 
that, “The President will exercise his vote 
only in the case of tic”.

4. Rate of subscription : The Committee 
recommended to the Conference for increasing 
the. rate of Union subscription to rupee one 
only.

5. Functioning of the CHQ : The General 
Secretary was directed to be fit the CHQ 
immediately by taking leave from his office.

6. Posts of Check Supervisor : The Com
mittee called upon the Branch Unions to 
organise a telegram campaign on the 22nd 
January protesting against the abolition of the 
posts and urging for their upgrading. 4

♦
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The Reception Committee arranged a com
munity dinner at Hotel Shyarp on the 6th 
January. Comrades Chauhan and S. M. 
Banerjee were the Guests of Honour. Besides 
the Working Committee Members, the other 
notable participants in the dinner were Com. 
D. G. Napotker, General Secretary-elect of the 
Administrative Union and 'Shri H. K. Rao, 
Postmaster-Genera], Central Circle.

The Reception Committee desetves our 
heart-felt thanks for the splendid arrangements 
made to make our stay at Nagpur at an at- 
home comforts. The local comrades were 
always in attendance to our needs and require
ments from the time of our alighting at Nagpur 
Railway station till our departure for the 
respective destinations.

(Continued from page 234)
YEARLY STOCK TAKING

The raw deal meted out by the Pay Com
mission and the tightening of various service 
and working conditions, denial of promotional 
avenues and incentives in work followed by 
curbing of trade union activities and imposi
tion of various reactionary rules and orders 
have placed us in the disadvantageous position 
of resisting the onslaughts from that of seeking 
improvements. While this is the picture on 
the one side, on the other side we find the 
leadership, particularly at the top, are busy in 
digging at *each other forgetting their duties 
and responsibilities tqwards the rank and Cie.

(Continued on page 240)

P&T BOARD IN SESSION

Shri V. Shankar, Chairman, in the Centre. Other members from left :
Shri R. V. Marathe (Administration), Shri P. M. Aggarwala (Telecoms Traffic, 
maintenance & operation), Shri C. V. Cunningham (Post), Shri R. C. Vaish 
(Telecom Planning, development and workshop), Shri S. C. Jain (Banking A 
Insurance), Shri K. K. Saran (Secretary) and Shri S. S. Shiralkar (Finance).
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Official Minutes

STANDING COMMITTEE
[Brief proceedings of the meeting of the Standing Committee {for follow up and imple

mentation of the decisions arrived at the meeting of the National Federation of P&T Employees 
and its Federated Unions with the Minister and the DG) held on Friday the 16th October 1959, 
in the P&T Directorate Building, New Delhi]

In the absence of the Director General, 
the Vice Chairman presided over the meeting.

Shri M. Dayal (D.D.G.) Chairman
Shri M. De'Lima Member
Shri R.P, Singh Member
Shri N. Chidambaram Member
Shri B.N. Ghosh Member
Shri 0. P. Gupta Member
Shri Dh*rnm Vir Member
Shri S.R. Sahni , Seoy.

Shri C. A Dayananthan, outgoing DEP 
was also present by special invitation.

Sarvashri S. K. Pakrasi, General Secretary, 
All India Administrative Offices Employees 
Association, Class HI and Class IV and Gopal 
Singh Josh Assistant General Secretary, All 
India Postal Employees Union, Postmen and 
Class IV, were not present at the meeting.

Cases as had been previously discussed by 
the Federation with the Minister on the 22nd 
July, 1958, and by the Federation and its 
Federated Unions with the Director-General 
on 6.6.58, 23 12 58, ,15.5.59, and 18.559 and 
on which action was outstanding were reviewed 
at this.meeting. The latest position of those 
cases was stated to be as follows :—

ITEMS DISCUSSED WITH THE MINISTER 
(T&C) ON THE 22ND JULY, 1958

Item III (a) Recognition of the P&T Training Centre, 
Saharanpur Branch of the All India A Os. 
Employees Association, Class III and 
Class IV.

The representatives of the Federation were 
informed that instructions had been issued 
already to the Principal, Training Centre, 
Saharanpur to allow the newly opened branch 
of the Association for Class IV staff only to 
function. The Federation, however, wanted 
to know how the class Ill staff other than the 

clerical staff was to be represented by the 
Unions and about which they have already 
written to the Administration. The DDG 
(P&P) agreed to look into this case further 
He, however, pointed out tl it the new Branch 
was agreed to by the Minister for Class IV 
staff only.

ITEMS DISCUSSED WITH THE D.G. 
ON THE 6TH J UNE, 1958.

Item 5. Madan Kishore Report-Modification and 
Implementation.

The case is still under consideration.
Item 7. Absorption of unapproved porters and othes* 

class IV Officials.

The Union had already been informed that 
the daily wage staff working at Vijayawada 
could not be absorbed but the feasibility of 
the daily wage staff in the RMS being enter
tained from amongst the approved candi
dates onthe list is being examined.
Item 10. StAff quaters at Bilaspur.

The proposal for construction of quarter* 
at Bilaspur has been dropped by the Govern
ment. The question of renting quarters from 
the Railways for our staff would, however, bo 
pursued further.
Item. 11 (a) Over-time allowance.

The question of issuing an amendment to 
the Rules in the Mannual of Appointments 
and Allowances in the spirit of Government 
orders issued under letter No. PE. 10-12/52- 
NB dated 15.12.52 has been taken up with 
the A.G., P&T.
letm 11 (c) Compensatory off in lieu of O T A,

As decided copies of the orders were sup-
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plied to the Union on 27.7.59 and the ease 
closed.

ITEMS DISCUSSED WIT II THE DG.
ON THE 23RD DECEMBER, 1958

Item 6. Proposal to form a P&T Circle at Delhi.

A reply has already been sent to the Union 
stating that the time is not yet opportune for 
setting up of a P&T Circle in Delhi.
Item 8. Issue of quasi-permanency'/certificates.

The Union desired to be informed of the 
nature of instructions existing or issued in 
regard to information regarding non-issue of 
quasi-permanency certificates being given to 
the officials concerned. They were informed 
that suitable instructions have already issued 
but the Circles will again be addressed to 
ensure that they are complied with.
Item 13. Provision of waiting room for the RMS Staff 

on Rly. Platform. (

The case has been referred to Government. 
The approval of the Railways for construction 
of waiting rooms at Railway stations would 
also be necessary.
Item 14. Weekly off sections working daily.

The matter is under correspondence with 
Circles. The number of cases so far brought 
to the notice of the Directorate is ^negligible.

ITEMS DISCUSSED WITH THE D.G.
ON THE 18TH MAY, 1959.

Item 1. Upgrading fof Mail offices and Sectisns to 
LSG and sanction of supervisory posts on the 
basis of staff hours.

Item 2. Upgrad ng of -mail offices to HSG [on the 
basis of Staff hours.

A final reply to the Union has alread been 
sent under letter No. 6/30/59-TE dated the 
17th August, 1959 and the case has been 
closed.
Item 3. Medical reimbursement for treatment taken 

from private medical practitioners at Bombay.

This case has to await the Government’s 
laouncement ou the Pay Commission’s re

commendations.
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Item 4. Supply of rubber gloves aud gum-boots te 
cleaners in the Mail Moter Service.

After consulting the appropriate authori
ties it has been decided to drop the question 
of providing gloves to cleaners. As regards 
gum-boots the matter is still under exami
nation.

Item 5. Appointment of Lady Welfare Superinten
dents.

The representatives of the Federation were 
not fully satisfied with the revised rules of 
recruitment as they feel that the qualification 
prescribed will be fulfilled with difficulty by 
departmental1 candidates. They were infor
med that so far as the, Standing Committee 
is concerned, no further action was called for 
If they desired to take up any point further, 
they may make a separate reference to the 

Directorate about it. Meanwhile, this case is 
treated as closed.
Item 7. Absorption of unapproved staff Absorption of 

Daily Absorption of Daily wages staff in RMS-

The position had been explained while 
reviewing the case of casually-employed stall 
at Vijayawada.
Item 13. Test for promotion of departmental Aflicials 

in lower grades to clerical and allied cadres 
on 27.10.57.

It was explained that? even under the 
existing orders, contained in Memo No. SPB 
20-89/54 dated 12.1.55, discretion vested inthe 
Heads of Circles to provide officials promoted 
to the clerical and allied cadres in other wings, 
only if they were satisfied with regard to their 
suitability for such transfers. The action 
taken was, therefore in order. The case will, 
therefore, be treated as closed.
Item 22. Assessment of reasonable rent for P&T 

quarters at Wadala, Bombay.

Detailed reply was sent to the All India 
Telegraph Traffic Employees Union, Class III 
under No. 2/283/58-NB dated 6 8.59. The 
case is therefore, closed.
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Letters from the Directorate
Court Expenses of Shri S-R- Mukherjee.

No. QB. 78/OA-4/5GIINV dt. 5.8.69.
I am directed to refer to your letter No. R III/28 

(Claim )/Legal/S R. Mukherjee dated 10-7-59 regarding 
Police excess in Burd wan Lt Md and to say that ex- 
gratia payment of a aura of Rs. 401,25 uP to Shri 
8.R. Mukherjee, Sorter, Burdwan RMS has been 
sanctioned on 28-5-59.

R. 111/28 (Claim)/Lcffal/S. 11 Mukherjee.

Grant of another chance to tnks tha Inspectorw’ Exami
nation in lieu of the one lost in February 1957 by Shri 
Rekho Hari barker, Sorter, Burdwan RMS.

No. 7/11169-SPB dt. 6.8.50.
With reference to your letter No. R. 111/45 (IRM)/ 

Chance dated the 12th July, 1959, I am directed to say 
that the cane of Shri R.H. Sarkar taken up by you 
in an individual one. Whet) bis petition submitted 
through tho proper channel is received, it will be duly 
considered on merits. R. 111/45 (J 11M)/Ohance.

Const- of SRO and RMS office and staff quarters at 
Tundla. t

No. 3-113/58P (2) dt. 10.8.69.
With reference to your letter No. R. III/I3 (Qrs)/ 

Tundla dated 28-7-59 on tho subject noted above, 
I am directed to inform you that approval for acquisi
tion of 2 acres of site has boon convoyed to tho PMG 
Lucknow and sanction for tho purchase of site is under 
issue. B. 111/13 (Qrs)/Tundla.

Appointment of unqualified official* an PO <fc RMS 
Accountant*. (

No. 9/6/69 SPB dt. 11.8.59.
With reference to your letter No. R. III/l (Prom)/ 

AMRO dated the 28th July, 1959, I nm directed to 
forward herewith a copy of this office letter No, 9/5/58- 
SPB dated tho 12th September, 1968

Subject as above.
No. 9/5168-SPB dt. 12.9.59.
The method of appointment of unqi nlifiod officials 

to tho posts of Post Olfico and RMS Accountants and 
Assistants has been roviewed'and it has boon decided 
in supersession of all previous orders that senior 
officials who havo greater experience in tho Account 
Brunch and whom tho Head of tho unit considers 

suitable should be appointed to the posts, and such 
officials after completion of four years' continuous 
service as Accountant or Assistant Accountant should 
be replaced by other suitable officials. The orders 
issued in this office letter No. SPB 405-4/54 dated the 
5tb February, 1955 and 7th September, 1955 will apply 
to these appointments mulalts mutandis’

R. III/l (Prom)/AMRO.

Comtruction of P&T stall quarters in North Bibar
No 4-2/59-TP dl. 16.7.59

According to tho minutes of the meeting of Standing 
Committee held on 26.6.69 (a copy of which was sent 
to you under this olTloo letter No. 11-1/59 SR dated 
12 6.59) a note showing briefly the present position of 
each case relating to the construction of quarters at 
some stations in North Bihar for the period ending 
June, 1959, is sent herewith.

Consti^ction of Quarter* at
1. Darbhanga Draft sanction for purchase of 

existing rented P. O. building with S.P.M’s quarters 
and 4 set of quarters at Darbhanga is under approval.

2. Muzsffarpur
Tho original proposal was to acquire 9-67 acres 

of land to costing 120000/- for the construction of 
quarters. The cost of tho land has been reported to 
have gone up 3 times the original cost. Detailed 
justification for the abnormal increase in cost of land 
has been called for from the circle.

In the meantime alternative proposal for construc
tion of 4 type I and 4 type 11(A) quarters at Muzaffar- 
pur on Departmental land as a minor work during 
59-60 is also under consideration. Case is pending 
with CPWD Calcutta for preparation of preliminary 
estimate.

3. Katihar. Proposal to acquire the land was 
approved on 5-5-58. Land originally selected could not 
be made available as vacant possession was difficult on 
account of existence of temporary construction. 
Alternative land have been selected. Acquisition 
proceedings are under process.

4. Bhagalpur. Sanction for acquisition of land 
was issued on 19-3-69. Report regarding actual taking 
over is being as oertained from PMG.

5. Chnpra- Acquisition of 1.5 acres of land has 
been approved and proceedings are in progress.

6. Monghyr. Not being considered as a policy 
station entitled to the provision of guests as per P&T
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Board's decision. Finance have ndt agreed to the 
proposal. Detailed justiiloation has been called for 
from the circle. U. Jllll3(Qri)INorth Bihar

Mstbcr? of recruitment to the posts of Head Clerks, 
Trihu supervisors and Clerks in the PAT Mail Motor 
Service.

No. SPB-23-10/66 dt, 21.7.69.
I am directed to refer to your reply to this office 

letter No. SPB. 23-10/56 dated the 9th September, 
1958, on the above subject and to say that the Govern
ment have decided that —

(a) while the Mail Motor Service Organisation is to 
continue as a separate unit under the Managers 
with the Directors of Postal Services exercising 
overall control according to the existing 
arrangements, the clerical and the higher non
technical appointments will be filled in my 
officials brought on deputation on tenure batie 
from the RMS Organisation and

(b) the posts of Head Clerks and Traffic Super
visors in the Mail Motor Service will be filled 
by officials in the cadre of the Inspector of 
RMS.

2. The clerks in the Mail Motor Service will be 
borne on the strength of the nearest Divisions as 
shown below ;

Clerks of MMS. at | Division to which merged.

Sorting and Airmail Division Delhi 
Calcutta Sorting Division, Calcutta. 
Bombay Sorting Division, Bombay. 
Madras Sorting Division, Madras. 
RMS ‘F’ Division, Madras.

-do-
clerks in the Mail Motor Service will 

be filled By officials on deputation from the Divisions 
concerned and an official will not ordinarily be

Delhi 
Calcutta 
Bombay 
Madras 
Nagpur 

. alpur
The Dosts of

FIFTH ALL INDIA CONFERENCE
OF THE UNION

at BANGALORE

From llth to 15th FEBRUARY, 60

FIFTH ANNUAL SESSION
OF THE FEDERAL COUNCIL

at D E L H 1

From 25th to 29th FEBRUARY, 60 

allowed to remain in Ute Mail Motor Service for more 
than four years at a time. The clerks who have been 
directly recruited in the Mail Motor Service will be 
absorbed in the Divisions shown above for purposes 
of further promotion and they will be treated as 
clerks (sorters) of that Division deputation to Mail 
Motor Service, At present, there are certain clerks in 
the Mail Motor Service who are on deputation from 
Postal and RMS Divisions other than those in which 
they are proposed to be absorbed. These clerks will 
be reverted to their parent units at the earliest.

3. Rules for recruitment to the posts ofTraffio 
Supervisors in the Mail Motor Service had been noti- 
fied vide Director-General's General Circular No, 10 
dated the 26th June, 105’. The existing incumbents 
of these posts will be eligible (or confirmation as 
Traffic Supervisors provided they fulfil all the condi
tions mentioned in para 3 of the Director-General's 
General Circular referred to above and that they 
were duly selected for appointment as Traffic Super
visors strictly in accordance With the rules and 
procedure indicated therein. These posts will remain 
personal to them so long these are hold by them. All 
other vacancies of .Traffic Supervisors will be filled 
from Inspectors of RMS and an official will not ordi
narily hold these posts for period of more than four 
years at a time. The orders contained in the Director- 
General’s General Circular No. 10 dated the 26th June, 
1952 have accordingly been superseded.

The posts of Head Clerks in the Mail Motor Service 
will also be filled by the Inspectors of RMS and an 
official will not ordinarily hold the post for more than 
four years at a time. Tho present incumbents of- 
these posts should be repatriated to their respective 
parent offices. It is presumed that no official has 
been confirmed in the post of Head Clerk in the Mail 
Motor Service so far. If any official has been con
firmed ia the post before issue of these orders, the post 
will remain personal to him to long as it is held by 

im. It. 111/36 {MMS}\Uontrol.

{Continued from page 236)
YEARLY STOCK TAKING

The coordination at the top has been reduced 
to name only. The Branch executives and 
the rank and file should also share the res
ponsibilities for the present situation for their 
continued apathy at all the happenings. The 
faith in the leadership should not be reduced 
to the position of submissiveness. It is not a 
question of defending the supremacy and 
action of one God or the other as is the case 
with the worshipers. We must cry a halt to 
all the wranglings—no matter who indulges in 
it. The policy of the Union should be siir up 
the membership to assert their rights in this 
regard and to create an atmosphere for a 
unified approach for giving a precedence to all 
common issues for their solution. We must 
get over from the present position of fighting 
a losing a battle with our back to the wall.



Important Suggestions

PAY COMMISSION REPORT
[In response to a letter from the Directorate—published alongside—the following 

important suggestions, within the frame-work of the Report of the Pay Commission, have been 
submitted to the DG P&T. They are in two parts. Part I deals with the RMS issues and Part 
II in respect of Mail Motor Service. The suggestions have been made as per decision of the 
CWC Meeting held at Nagpur from the 5th to 8th January, I960.]

PART I
1. Timescale of Clerical and Allied Cadres.

The clerks and allied cadres in the P&T who 
constitute the bulk of the employees are borne 
at present in the scale of Rs. 60-170. The 
second Pay Commission has recommended 
for these categories of staff the Pay scale of 
Rs. 110-4-150-4-170-5-180-5-225. A Selection 
Grade of 10% for these staff without any 
functional differentiation has also been recom
mended by them in the scale of Rs. 150-5-175- 
6 205-7-240. Apparently, this* selection Grade 
has been created by splitting up the 2 scales. 
We would at the outset urge for raising the 
minimum of the scale from Rs. 110/. to 
Rs. 120/- and merger of the above two scales 
into a running one.

Thus, the scales that we demand for the 
clerks and other allied cadres of staff in the 
P&T department (excluding LDCs) should be 
Rs. 120-5-175-6-205-7-240. We adduce the 
following reasons in support of our demand.

In recognition of the duties and rcsponsibili- • 
tics of these staff they were always in the past 
granted a better scale of pay than the L. D. C. 
or similar other cadres. The pre-31 scale of pay 
bears a testimony to this. The economic crisis 
of 1931 brought about a wage cut for all wage 
earners. But this was reflected in a greater 
degree in the post-31 scale of pay of the P&T 
staff by the introduction of cheaper as well as 
first and second graJc scales of pay for the cleri
cal and allied categories of staff. The creation 
of first and second Grade clerks in the P&T 
created a host of problems as well as adminis
trative di fficultics.

The First pay Commission did away with 
the First and Second grade clerks in the P&T 
and recommended a running scale of Rs 60-170. 
The scale of pay recommended by them for 
the L. D. C. was Rs. 55-130 and that for the 
U. D. C., it was Rs. 68-170. They further 

recommended that the scale of Rs. 80-220 
could be granted to the U. D. clerks as and 
when the minimum educational qualification 
of a degree examination was prescribed for 
rccuitmcnt to this post.

Thus the scale of pay recommended by the 
First Pay Commission for theL.D. C., P&T 
staff & U.D.C. were Rs. 55-130, Rs. 60-170 
and Rs. 68-170 respectively. Subsequently, 
the U.D. scale was ------------------—-------- —
raised to Rs. 80-220 
by the introduction 
of Degree qualifica
tion for recruitment 
to this post. Still at 
a later stage the 
minimum of the L.D - 
Cs was raised from 
Rs. 55/- to Rs. 60/- 
conscquent to the 
grant of a concession 
to the Sectt. staff 
whose recruitment 
was done through the 
U.P S C. During this 
period no corres
ponding increase was 
given to the P&T 
Time-scale of pay in 
any shape.

It will now be 
proper to examine 
this recommendation 
of the Second Pay 
Commission in this 
context. They (IIpd 
C.P.C.) ' have also 
recognised that “The 
Posts and Telegraphs 
from those of Lower

INDIAN P. & T. Dept.
Offloo of the D.Q., P. & T.
No. 1-3/60-P&A. N.D., 5th

Jan. ’00. 
To
All Unions & N.F.P.T.E.

Sir,
An officer has been 

appointed on Special duty 
in the P&T Directorate for 
a short period to give effect 
to the recommendations of 
the Pay Commission so far 
as they relate to P&T 
Department in regard to 
matters on which Govern
ment is likely to take early 
decisions. If you have any 
important suggestions to 
make within the general 
framework of the recom
mendations of the Pay 
Commission, they may 
kindly be communicated 
within a week of the receipt 
of this letter.

Yours faithfully, 
(V.E. Arunaohalam.) 

Asst. Director-General (PE) 

duties of clerks in the 
Offices are different 

Division Clerks in the
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Administrative offices and on the whole of 
somewhat greater responsibility. This to
gether with the more restricted promotion 
outlets justifies a higher remuneration than is 
allowed to L.D.Cs in administrative Offices.”

This comparison has unfortunately been 
very much one-sided. The comparison of the 
P&T clerks etc. should have been with the 
UDC. As pointed out above there was a 
difference of Rs. 8/- only in theYninimum of 
the two grades viz., UDC & P&T clerks before 
degree qualification was introduced for recruit
ment to the UD post. Now that the Com
mission recommends for abolition of degree 
qualification for the U.D. post, a comparison 
of the P&T scale with that of the U.D. is only 
proper and lair. Further, the Commission 
Hao observed ‘‘that where qualifications for 
recruitment are identical or comparable, the 
starting salaries should also be comparable”. 
It necessarily follows that the starting salaries 
of UDCs and P&T clerks etc. should be the 
same i.e. Rs. 130/-.

The Commission has also laid down 
another yard stick for determining the starting 
salary. In their opinion “where a higher stan
dard of mental equipment or personal qualities 
is required, a higher starting salary should be 
fair and reasonable even though the academic 
qualification laid down are identical.’’ Ori 
these considerations alone the starting salary 
of the P&T clerks etc. ought to be of a higher 
order‘than that of the LDCs.

The demand put forward in the beginning 
of this [memorandum for raising the starting 
salary of the P&T clerks etc. to Rs. 120/—an 
average between the L.D.Cs and U.D.Cs.— 
would appear to be fair and reasonable.

The Commission have completely negatived 
the importance of horizontal or vertical re- 
laftivities in determining the various pay scales. 
To quote them, “We have not, however, 
regrded the existing relativities—vertical or 
horizontal—a sacrosanct.”

But the Commission, while comparing the 
scales of pay of the P&T clerks etc. with that 
of the L. D. Cs have observed “a difference of 
the order of Rs. 40/- in the maxima of the two 
scales appears to us to be more or less 
adequate, requiring only a slight increase.” 

Without going into the merits or otherwise of 
the proposed increase of Rs. 5/-, it can be safely 
said that the same has been recommended by 
increasing the life of the scale from the present 
25 years to 26 years. This will have no conso
lation to anybody except the rotters in the 
scale.

Strangely however, the Commission com
pare the maximum of the scale of the P&T 
clerks etc. with that of the U. D. Cs. and say 
“But it is considerably lower than the U.D. 
scale in the administrative offices."

It may be seen that the present difference 
in the maxima of the two scales (P&T clerks 
etc. and UDC) is only Rs. 50/ . The proposed 
difference in the maximum of the P&T clerks 
with that of the U. D. C. (in seett.) is of the 
order of Rs. 55/- and with that of U.D.C. (in 
attached offices) is of the order of Rs. 75/-. The 
Commission have unfortunately failed to recon
cile these contradictions in their principles.

The demand for raising the maximum of the 
scale of pay of the P&T clerks etc. is justifiable 
on all accounts. This has also not been sought 
for in addition to the selection Grade (time 
scale) but by merger of both of them into a 
running pay scale which would benefit the 
entire clerical and allied cadres in the P&T 
instead of only 10% of them.

The attempt of the Second C.P.C. to meet 
our demand for increasing the promotional 
avenue is not met by the introduction of this 
selection Grade (Time Scale). Both the scales 
run virtually parallel and, therefore, no 
material gain accrue to the staff on their 
selection to this grade.

We had in the P&T, two scales of Pay in the 
time-scale—viz. Jst.and 2nd—-prior to the 
recommendations of the First Pay Commission 
on a 50% basis. This did riot work well and 
gave rise to very many complications and ad
ministrative difficulties. The First Pay Commis
sion abolished the system and proposed a 
running scale for the P&T clerks etc. which 
were accepted by the Government and is in 
vogue at present. The existence of two scales 
in the Time Scale without functional differenti
ation (as recommended by the 2nd C. P. C.) 
will give rise to heart-burning and unrest among 
the staff apart from various other complications
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and administrative difficulties that will crop 
up. The merger of the two scales is the only 
choiccablc alternative rather than inviting 
host of troubles and complications. This will 
also reduce the big gap now in the maximum 
of the time-scale (P&T) and the U. D. C.

The increment of the P&T clerks etc. has 
always been of a higher order than that of the 
others of the so-called comparable cadres. The 
demand for raising the incremental value from 
Rs. 4/- to Rs. 5/- at the initial stage will only 
restore the position obtainig in prc-31 scale 
of Pay.

*

2. Lower Selection Grade.
The L.S.G. officials in the P&T have all these 

years been equaled with the Inspectors and the 
L. S. G. ofiicals of the Administrative Offices. 
The 2nd C. P. C. has recommended the scale 
of Rs. 120-10-290-15-320 for the P&T L. S. G. 
officials and the scale of Rs. 210-10-290-15-380 
for the; Inspectors and L. S. G. Officials in the 
administrative offices.

The C. P. C. have not agreed to grant the 
P&T L. S. G. officials the scale of Rs. 210-10- 
290-15-380 as recommended for the L.S.G. 
officials in the administrative offices on consi
deration of stereotyped work. But the Pay 
Commission have failed to take into account the 
monetary responsibility etc. and the responsi
bility of holding charge of the office indepen
dently, by the P&T LSG officials. There is, 
therefore, every justification for raising the 
scale of pay of the P&T LSG officials to 
Rs. 210-10-290-15-380.

In all fairness the scale of the P&T LSG 
officials should be fixed as Rs. 210-10-290-15- 
350 allowing them to continue to earn an 
increment every year till they retire.

We have also shown consideration to.the 
fact that pn an average a P&T clerk etc. does 
not get a promotion to LSG before 22 years 
of service when he reaches the maximum of 
the time scale, and therefore will start at the 
stage of Rs. 250/- in the scale of Rs. 210-10- 
290-15-320. Normally, he will have roughly 
10 years’ service left before retirement. To 
ensure him to continue to draw his increments 

for the remaining 10 years or so of his service 
we urge that the maximum of the scale ought 
to be raised to Rs. 350/-.

In view of very meagre number of posts in 
the U.S.G. a P&T L.S.G. official has also no 
chance of promotion to H.S.G. before his 
retirement. In consideration of these facts 
the maximum of the L.S.G. should be raised 
as demanded above.

♦

2 (a). Training Instructor.
The Training Instructors in Saharanpur 

Training Centre arc borne in the Lower 
Selection Grade. The Training Instructors in 
different RMS Divisions should also be borne 
in the scale of 210-10-290-15-350, as proposed 
above for the Lower Selection Grade Officials.

*

3. In-charge of Section, Sets, Offices etc.
Presently, the post of an office in-charge 

is determined on the basis of departmental 
standard, e g., Head Sorter of a Mail Office 
or a section is borne in the LSG if the strength 
in the ease of a mail office it is 7 and that of the 
section it it 6 etc. We agree that a line of 
demarcation has to be drawn at a certain 
point for upgrading of an office to LSG, HSG 
etc. But it will be appreciated that the 
amount of supervision and responsibility of a 
two-man section and 6-man section may vary 
to a certain extent whereas all other functions 
and duties as in charge of the office in both 
the eases remain the same. This salient 
feature has been missed by the Second Pay 
Commission and as a result, the pay-scales of 
the in charge of time-scale offices etc. and 
some other categories of staff have not 
received the fair deal at their hands.

It would be conceded that the duties and 
responsibilities of the Head Sorter, SRC, 
Platform Inspectors etc. in the time-scale are 
certainly heavier than that of an ordinary 
time-scale sorter. It would also be conceded 
that these in-charges of time-scale offices have 
to supervise over the duties of the time-scale 
sorters & weild authority over them. There has 
got to be a wage differential between those 
who hold charge of the offices and the opera
tive staff.
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The post of Mail Agent is yet one more 
case where a better scale of pay is deserving. 
Previously, all mail agents were borne in the 
time-scale of clerical and allied cadres. The 
Directorate has prescribed a higher standard 
for the sanction of a sorter and in other cases 
the post will be borne in the cadre of mail 
guard. Consequently, the Directorate has 
also prescribed that a panel of mail agents 
will be drawn up from among the most 
efficient sorters and selection for the post - 
should be made from amongst them.

We do not seek for the grant of LSG scale 
of pay to the in-charge of time scale offices. 
But we urge for removal of the injustice meted 
out to the incharge of time scale offices, and 
demand the following improvements in their 
case.
Head Sorter, Sub Record Clerk, | 130-5-160-8- 
Platform Inspector and Mail | 200-8-256 8- 
Agents in the time-scale of pay | 280-10-300

The scale proposed is only that of an 
U.D C. and the in-charge of a time-scale office/ 
section with heavy monetary responsibility 
and the authority of supervision certainly 
deserves the same.

4. Clerks in Air Mail Accounts Section.
The clerks in the Air Mail Accounts Sec

tion in the different Air Sorting Offices are 
required to perform intricate Accounts work 
relating to Foreign Air Mails. At present a 
skeleton of the staff are working at ttye Direc
torate to deal with these duties and they are 
borne in the U.D. scale.

It may be mentioned that the clerks in the 
Air Mail A/cs section of the different Air 
Sorting offices actually perform all accounts 
work and prepare the statements for onward 
transmission to the Directorate. In the 
Directorate the U.D. clerks mostly compile 
them. It is in the fitness of things that the 
posts in Air Mail Accounts Section in different 
Air Sorting offices should be borne in the 
U.D. scale and the Union urges for the grant 
of the following scale for the same.

Clerks in Air Mail — 130-5-160-8-200-8-
A/Cs Section 256-8-280-10-300.

Promotional Avenue#
The promotional avenues in the RMS is 

disproportionately low. This has been reoog- 
nised by the officers in the Directorate as an 
undisputed fact. It must be acknowledged 
that the position has slightly improved than 
before but even now the ratio of promotional 
avenue in the RMS is lowest compared to 
other arms of the P&T Department.

The maintenance of a high standard of 
efficiency in the Railway Mail Service is pre
requisite for upkeep of the overall efficiency 
of the Postal Service — one wing being the 
compliment of the other. Consequently, in 
consideration of the peculiar features and 
intensive nature of duties which are inherent 
in RMS duties and with a view to avert the 
causes of mental and physical depressions — 
certain incentive is necessary to enthuse the 
workers for exercising utmost vigilence, alert
ness and check against any possible deteriora
tion of the standard of their services. The 
scope of promotions or upgradation is extre
mely restricted in this branch of the service 
as will be evident from the fact that the 
percentage of promotion roughly comes down 
to only 6% or so at the utmost. One of the 
main causes for the present day toning down 
of the efficiency is lack of promotional avenues 
or incentive factors for the workers even after 
years or diligent and honest services. From 
a general survey it is evident that officials, 
with 30 years or more of efficient services, are 
required to be in the same pay for 10 years or 
so and they have not any chance of promotion 
till the time of retirement in'which case they 
will be tagged to the same pay for 15 years.

The following suggestions for increasing 
the promotional avenues in the RMS arc 
submitted.

(a) Reintroduction of the posts of Check- 
Supervisor and upgrading of them to 
LSG.

Apart from promotional avenue, the posts 
of Check Supervisor are important from the 
point of increased efficiency keeping pace with 
vast expansion of the department. Since the 
introduction of All-up scheme and closing of 
Post Offices on Sundays the sorting has 
assumed a complex pattern. Special treatment
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to the Express Delivery letters and separate 
sorting of M.O. and Rcgd. acknowledgments 
have added further complexity. Proper and 
thorough checking of the sorted articles and 
reducing of the missorting etc. to negligibility 
will only add good name to the department. 
The importance of rcintroduction of the posts 
and their upgrading to LSG should be viewed 
from this angle also.

(b) Supervisory post for RMS Divisional 
Offices.

At present there is no standard for the san
ction of supervisory posts in RMS Divisional 
offices. With the centralised sorting at big 
stations as also in view ol' rapid changes, an 
idea is developing of having big RMS Divi
sions. There arc many a RMS Divisional office 
where the strength of clerks arc above 20 and 
in some case even nearing 40. ■

Previously, the RMS Divisions were small 
and naturally the strength of Divisional offices 
were also few, not exceeding 10 in most eases.

In the changed situation, the position 
requires special and urgent consideration. 
The post of a supervisor for the RMS Divi
sional offices should be sanctioned for every 10 
clerks. The standard should be considered 
fair since it is already in existence in the ease 
of circle offices. ♦

(c) Counting of sub sorters for the purpose 
of upgrading Mail Offices and Sections.

The sub-sorters working in different sets of 
mail offices and sections arc not taken into 
accounts for the purpose of upgrading of 
offices and sections. The sub sorters form 
part of the sanctioned strength of the establish
ment and supervision over their work also 
forms a part of the duty of .the Head Sorter. 
The employment of sub sorters is a normal 
feature in the RMS to cope with the peak 
hours work in the mail offices and to man the 
heavy portion of the beat of a section. This 
being the position, the mail offices and sections 
which otherwise conforms to the rigid depart
mental standard for upgrading by taking the 
staff hours of the sub sorters into account arc 
at present deprived of the benefit. In all 
fairness, therefore, the staff hours of the sub 
sorters should be taken into account in the 
respective sets of the mail offices and also in 
the.case of sections for their upgrading.

(d) Upgrading the post of P. O. and RMS 
Accountants to L.S G.

The duties and responsibilities of the 
Accountants ofP. O. & RMS Divisions need 
not be recapitulated here. They have been 
detailed in the P&T Manual. In consideration 
thereof and also in consideration of the very 
stiff nature of the examination that a candidate 
has to pass, the posts of the Accountant in the 
P.O. & RMS Divisions deserve to be upgraded 
to the LSG, in the minimum.

(e) ASRM and IRM.
The number of Inspectors and Assistant 

Supcrintcndcts should be increased by sanc
tion of Inspector for 50 class III officials in 
the Sub-Divisions, or 25 to 40 sorters in a set 
of a mail office and one ASRM for over 40 
sorters in a mail office.

(f) Deputy Superintendent.
Deputy Superintendents should be sanction

ed in each class I Division and in mail offices 
having 75 or more sorters and the$e posts 
should go alternately to general line officials 
and Inspectors as in the case of Posts of 
gazetted Postmasters in the Postal arm.

(g) Acceptance of the criterion of ‘Seniority 
-cum-fitness’ for promotion to LSG.

The Pay Commission recommendeds, “At 
lower levels where the work is essentially of a 
routine nature, and it is extremely difficult to 
make a distinction between the performance 
of two men doing the same standard of work 
with reasonable efficiency, the Principle of 
‘scniority-cum-fitncss’ is appropriate’’ (para 
1 pp 505-506). In view of this recommenda
tion. the present method of promotion to l/3rd 
LSG posts by selection should be done away 
with and all LSG posts should be filled by 
scniority-cum-fitness only.

(k) Promotion to PSS Class II Posts.
At present promotion to PSS class II is ’ 

made from among the Inspectors of POs and 
RMS and Asstt. Superintendent of POs and 
RMS. The Pay Commission have made a 
broad recommendation of setting apart 10% 
of all India class I posts to be filled by an 
examination from among the serving civil ser
vants of all classes. The Commission have in the 
last sentence of para 19 of page 507-508 have 
observed, “A similar scheme for promotion to 
class II services would have to be different in
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some respects, as to most of these services 
there is no direct recruitment at present.”

The Union appreciates this recommenda
tion of the Commission and urges for its 
acceptance in the following lines.

50% of the PSS Class II posts will continue 
to be filled as at present. The remaining 50% 
of the posts should be filled by an open 
competitive examination of all class 111 offcials 
in Postal and RMS wings with a minimum of 
10 years’ service.

Allowances

Outstation Allowances.
The members of staff of the RMS establish

ment consider the present rate most inadequate 
and niggardly. All proposals for improving 
the rates of OSA have always been very 
halting and improvements have come in 
driblets. The Pay Commission have also left 
the matter with the department.

Officials of the RMS spevd nearly 18 to 20 
days and nights in a month away from their 
home either at the outstations or in the train. 
In the Railways, the guards and drivers, Fire
men and others whose duties necessitate cons
tant travelling, a running allowance is granted, 
over and above the pay as a compensation for 
the hardship of leading a nomadic life. The 
amount generally spent by an RMS staff when 
awrfy from home is about Rs. 4/- per day for 
two meals with incidental expenses. Thus a man 
spending a minimum of 16 days a month away 
from home has got to spend not less than 
Rs. 64/- for his personal expenses at the out
station. He has necessarily to spend a great 
deal also on way to the outstation and head
quarters. The plea for exclusion of the 
first six hours of the journey from admissibi
lity of the Outstation Allowance does not hold 
water as about a couple of hours ahead of the 
departure of the train such staff have to start 
to take* up duty, and as the schedule of train 
timings of the Mail conveying trains are spread 
over difficult hours of the day and night the 
question of carrying of the first meal does not 
arise at all. The intensity and arduous nature 
of duty compel the staff to take tea and tiffin 
at frequent intervals just to ward off exhaus
tion and the cost of even a couple of cups of 

tea from the Railway caterers is not less than 
five annas. The Union, therefore, demands 
and suggests the following rates of Outstation 
allowances for different categories of staff—
Categories of Staff. Proposed rates.
Sorters 
Mailguards etc. 
Class IV staff

Rs. 4/- per day of 24hrs
Rs. 3/8/- ”
Rs. 3/-

The above rates should be at the rate of 
Re. 1/-, annas-/14/- and Annas-/12/-per unit 
or any fraction of 6 hours for the sorters, 
Mailguards and Class IV and allied categories 
respectively. The Outstation Allowance should 
include the first six hours'unit also to meet 
the growing requirements of the present day 
conditions and demands of the workers.

*

Over Time Allowance.
The Pay Commission have recommended 

the grant of OT/\ at the time rate. The 
Commission have also recommended grant of 
OTA at 1| time rate for duties performed on 
a holiday. The increased rate of OTA on a 
holiday has been recommended by them on 
consideration that the work on holidays is 
generally felt to be irksome. But the work 
beyond the normal hours of duty is not only 
irksome but strenuous too. The rate of 
general OTA should also be 1.1 of the time-rate 
as prescribed for work on holidays.

|* ’
Working Hours, Holidays etc.

Hours of work.
The duties in the R.M.S. is unnatural, 

exacting, arduous so much so that manual 
labour is involved in the discharge of normal 
clerical work pud. round the clock. Night 
duty is frequent and split duty and subsidiary 
duty are common phenbmenon. The usual 
office duty from 10 to 17 hours is a misnomer 
in the R.M.S. The duties are mostly in the 
evening and night and to some extent in the 
morning, that means during the normal period 
of recreation and rest. This is because posting 
of letters etc. takes place throughout the day 
and their disposal is taken up by the R.M.S. 
generally from 2 P.M. and onwards. Similarly, 
all incoming mails are normally received in
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the early hours of mornin'g and the work in 
the R.M S. starts from 6 A.M. and even earlier 
for their despatch to different post offices for 
delivery to the public.. Not even 5% of the 
total R.M.S. staff perform the normal office 
duties.

In view of the nature of works enumerated 
above, the duties of the R.M.S. staff should be 
delinked from the general duty hours for the 
normal duties. The reduction in the duty 
hours of the Sorters is justifiable to. givp them 
at least equal per-hour wage with that of the 
Lower Division Clerks.

2. There should not be more than one 
split in a duty term, and

3. A time allowance of 2 hours should 
count towards duty hours for each 
split duty prerformed.

*

Night Co-efficient
The Union strongly opposes the suggestion 

of the Pay Commission of prescribing a lower 
ratio of night co-efficicnt than what is existent 
in (he RMS at present.

We are, however, not suggesting any reduc
tion in the working hours of the sections. But 
there is a strong ease for reduction of the 
duty hours of the mails offices to 42 hours per 
week. -Since it will not be possible to close the 
mail offices on the last Saturday of the month, 
the spread over of duty on each day including 
Saturday should be 7 hours inclusive of tiffin 
and rest period.

*

Time factor for conveyance
The staff employed in Air Port Sorting 

Offices, located inside the Aerodromes, have to 
spend considerable time on journey to and 
from their residence. It is expected that an 
office should be located in a town or a city 
and not far away from it in a desolate place as 
is the peculiarity with the Aerodromes. In 
such eases quarters should be provided by the 
Department at the work sites and where it is 

® not possible, a time allowance of one hour for 
the up and down journey from the residence 
should be allowed.

Split Duty
The splity duty should be abolished as a 

matter of principle e^ept in eases where 
quarters can be provided at the work sites. 
Till sue)) time quarters c$n be provided for all 
such officials, the following principles should 
be laid down :

1. The total spread over should not be 
more than 1 2 ho^irs.

Night duty is a common as well as a perma
nent feature in the RMS. The Expert Com
mittee (1948) observed in para 73 of their 
Report—“Night working is inherent in the 
nature of certain duties in the Department 
particularly in Branches like the RMS and 
offices working round the clock in a continuous 
process.’’ Speaking about the incidence of 
Night Duty in the RMS, Expert Committee 
observed, “It is not possible to observe in the 
RMS an incidence of night duty of one in 
three or four as suggested for other offices, 
particularly in running sections. Moreover, 
the conditions in Mail Officee are different due 
to frequent incidence of night duty.” Night 
work is definitely more exhausting than work 
during the day. The rigour and hardships 
attached to night duty is recognised every
where including our country. Since 1908, a 
lower limit of working hours was prescribed 
in the RMS for night duties. Sir Gurunath 
Bewoor in his Report on the Time-Test oi 
Post Offices and RMS (1928-29) suggested 
granting of co efficient for the performance of 
every hour of night, duty. He recommended 
different ratio for whole night duty, partly 
night and partly day duty and also different 
standard for sections and Stationary Offices.

The Expert Committee (1948), which had 
gone into this question deeply, recommended 
a uniform rate of Co efficient of 4/3rd for all 
kinds of night duties. In para 99 of their 
Report the Committee observed as follows:

“The conversion factor now applies only In 
the case of Post Office and the RMS. Though 
the limits of day duty and night duty have 
been fixed at 8 and 6 hours respectively, the
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conversion factor at present is 7/6th and not 
8/6th. The demands from the staff for fixing 
the conversion ratio vary from 5/4th to 2/1st, 
most being in favour of a figure 3/2nd or 
4/3rd. A suggestion has been made that the 
conversion factor may be increased after a 
certain hour at night, to take into account the 
greater exhaustion rate during the latter part 
of the night. We consider that the present 
ratio of the night and day duty terms, 6 and 8 
hours is quite fair and we do not think there is 
justification for the conversion factor having 
been fixed at 7/6th instead of 8/6th. We 
reCommend, therefore, that the coversion ratio 
for night to day duty may be fixed at 4/3rd, 
i.e. 1 hour of night duty is equal to 1 hour 
20 minutes for the day duty (instead of the 
present 1 hour 10 minutes for the P. O. and 
Stationary R. M. S. Offices and 1 hour is 
equal to I hour 12 minutes for R. M.S. 
Running Sections). This is a liberal standard 
but we consider it justified taking into 
account the climatic condition and the health 
aspects of the workers. The ratio is already 
in force so far as pure night duties are 
concerned and we see no reason why it should 
not be applied to over-lapping day and night 
duties. We should suggest its application to 
R. M. S. Running Sections, as well, which have 
now a special conversion factor 6/5, less than 
the figure suggested by us.”

But the Government refused to accept this 
recommendations of their own Committee which 
•was headed by one of the most Senior officers 
of the P&T Department. The old standard 
of night co-efficient for different kinds of 
niabt duties still continues. They are as 
follows:

For Stationary Offices
1. Whole Night Duty. ... 1 hour night duty is 

equal to 1 hour 20 
» minutes day duty.

2. Partly day and partly
night duty ... 1 hour night duty is

equal to 1 hour 10 
minutes day duty.

For Sections ... 1 hour night duty is
v equal to 1 hour 12

minutes day duty.

The hardships of night duty for the staff of 
Travelling Sections is at least equal with those 
of the staff of Stationary offices, if not more. 
There is, therefore, no point in following a 
differential ratio for staff performing stationary 
duties and those performing Travelling duties. 
Similarly, hardly any differentiation can be 
made between whole night duty and partly 
day and partly night duty. To illustrate, ‘‘A” 
commencing his duties at 7 in the evening will 
be required to work up td 1.40 in the morning. 
In his case it is partly day and partly night 
duty. Whereas “B” commencing his duty at 
8 in the evening will work upto 2 in the 
morning. In this case it is whole night duty.

Night keeping has no compensation either 
in the terms of cash or kind. However, the 
existing system of allowing night co-efficient 
being the best that we can think of, we suggest 
its continuance. We also suggest uniform 
ratio of night co-efficient for all kinds of night 
duties. The recommendations of the Expert 
Committee in this regard also fall far too short 
of the compensation worth the name, parti
cularly in view of the heavy, rather incessant, 
incidence of night duties in the R.M.S. which 
is responsible for the wreckage of health of 
the R.M.S. workers after ten years of service 
in the Department.

We are, therefore, firm in our opinion that 
every hour of night duty should count as 1 
hour and 30 minutes of day duty. The night 
for this purpose should be as at present.

*

Holidays.
Denial of holidays to the RMS staff has 

been along-standing grievance. The Pay Com
mission Report para 42, page 408 reads, “As 
regards the Second group, viz., staffs who have 
to provide a 24 hours or an unbroken daily 
service, such as the operating staff in Railways 
and the telephone and wireless services, the 
employees concerned cannot be allowed enjoy
ment of public holidays......

This necessarily follows that the RMS Staff 
will now be entitled to 16 holidays which they 
have recommended generally. The Union 
urges for immediate issue of orders In this 
regard.

*
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Increment Test.
The RMS Staff alone arc subjected to an 

increment test throughout their entire service 
carrier. This system is incompatible with the 
principles of time-scale of pay which visualises 
the drawal of increments for meeting the 
growing expenses of the family. ' The drawal 
of increment of a sorter also should have no 
bearing with the passing or otherwise in the 
Test Sorting examination.

In fact, the object of therexamination, if any, 
should be of an incentive nature and not a 
punitive one. Such an outlook on the part 

of the department would have also enabled it 
to attain its objective of increasing the effi
ciency of the sorters and also their speed.

The Union, therefore, urges for having the 
test sortipg.cxamination for every year for the 
first five years of service and the increment of 
a sorter may be allowed subject to his passing 
the test. Thereafter the test should be taken 
on every fifth year of service upto 25 years of 
service only and an additional increment 
should be allowed on successful passing of the 
test.

PART II
Drivers and Despatch Riders

•The recommendations of the “Das Com
mission” regarding Drivers of Motor vehicles 
are contained in XXI(VI)—Page 245. Thc’scalc 
of pay recommended arc contained in para 47 
of the same. They have rejected the present 
scale of 60-75 having a period of 7 years incre
ment as too short and low. * They have cate
gorised two scales for light motor vehicles, 
such as, cars and jeeps, and medium and goods 
vehicles, on Rs. 110-3-131 4-139 and for heavy 
vehicles on Rs. 110-3-131-4-175-5-180. Taking 
into account the nature of duties in the P&T 
Mail Motor Service, it can be safely said that 
the duties required of drivers are combination 
of' light and heavy vehicles. The existing 
Despatch Riders arc to obtain licence of driv
ing heavy vehicles also.

The Pay Commission in the last sentence 
of para 47 under reference has recommended 
“where the duties involve very long hours 
regularly or arc exceptionally arduous, the 
higher scale recommended for Driver of heavy 
vehicles may be allowed to Drivers of light or 
niedium vehicles.” In the P&T, the Drivers 
or Despatch Riders have to remain on long 
hours of duty, both in day and night, and all 
of them have to be on duty continuously with
out any break. Taking into consideration the 
above, the Union demands a running scale for 
both the. categories of Drivers. The scale 
proposed is Rs. 110-3-131-4-175-5-210. In an 
entry grade, the pay scale should run at least 
for 25 years. On this consideration, the rais

ing of the maximum from Rs. 180/- (recom
mended by the Pay Commission) to Rs. 210/- 
is fully justified.
Selection Grade Drivers

The Pay Commission have observed,.
“However, in a department or establish

ment, where there is a substantial numher of 
motor vehicles, and it is considered necessary 
to have some skilled and experienced Drivers 
to function as Drivcrs-cum-supcrvisors, a 
higher scale for these would be justified. The 
scale^of pay of such posts may be determined 
by the Government having regard to the scale 
of pay recommended for Drivers of fight and 
heavy vehicles, respectively.”

(Para 4, pp. 245-246)
We have urged for combination of the 

scale of Pay of light and heavy motor 
vehicle Drivers and granting them the scale 
of 110-3-131-4-175-210.

We have already in the P&T, the post of 
Selection grade Drivers in the scale of 
Rs. 125-10 185. The scale justifiably deserves 
to be raised to Rs. 175-10-235-15-265.
Mechanics

In the case of Mechanics in the Engineering 
arm, the Pay Commission have accepted that 
Mechanics are skilled. The Mechanics in 
Miil Motor Service are required to open 
completely and reassemble the motor, which 
would require complete knowledge of
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Automobile Engineering. The last Central Pay 
Commission recommended the scale of 60-130 
for this cadre and a great injustice was done 
to their techincal qualifications. Recently, a 
new Pay scale of Rs. 60-105 has been sought 
c? be introduced reducing further the status of 
the cadre. A proper evaluation and assess
ment of their work is urgently called for. The 
Union urges that at least the scale of 
Rs. 1IO-3-131-4-175-5-2IO should be granted in 
their case, as proposed for the Drivers.
Selection Grade Mechanics.

At present they are in the scale of 
Rs. 125-10-185. The Pay Commission have 
recommended the scale of Rs. 175-6 205-7-240. 
The reduction in incremental value means a 
wage cut. The appointment of a Commission 
was not sought for-the purpose of a wage cut 
and this has also not happened in the case 
of any other cadre. At the first instance the 
cut in the increment should be restored and 
the scale improved upon. We, therefore, 
urge that the scale of pay of Selection Grade 
Mechanics should be Rs. 175-10 235-15-265.
Cleaners.
The duties of cleaners in the P&T Mail Motor 

Services are quite different from those of a 
Class IV official such as peons, chowkidars 
etc. The cleaners of P&T Mail Motor 
Services are not only required to clean vehicles 
as the designation suggests, but they assist the 
Mechanics in overhauling the motor vehicle 
^ngizes. The cleaners are required to do all 
sorts of skilled jobs but are being paid, at 
present, the same emoluments as admissible 
to unskilled class IV officials. In view of these 
facts the Cleaners should be compared to 
second semi-skilled officials and granted the 
scale of Rs. 85-2-95-3-110.
Traffic Supervisor.

At present Traffic Supervisors are not 
created in a liberal spirit. The. Manager, is 
not able to look after the technical, adminis
trative and supervisory side of the organisation 
to see whether the schedules are running 
properly and go to the places of accident for 
an on the spot enquiry. It is, therefore, 
necessary that wherever Traffic Supervisor’s 
posts have not been sanctioned there should 

be a minimum of one post and that it should 
be in the L.S.'G. scale of Rs. 210-10-290-15- 
350.

t

It is, absolutely not necessary to fill the 
post from Inspector’s cadre as the Traffic 
Supervisors have no administrative duties nor 
they have any establishment under them. 
This should be filled up by seniority-cum- 
fitness from the Drivers and clerical cadre.
Asstt. Traffic Superviser.

In big towns like Bombay, Delhi, Madras 
and Calcutta, the Traffic Supervisor should be 
assisted by Asstt. Traffic Supervisors in the 
U. D. scale of pay of Rs. 13O-5-16O-8-28O-1O- 
300.
Store Keeper.

A new post has been sanctioned with the 
scale of Rs. 120 8-220 though the same has not 
been created so far. The scale should be 
raised to that of the storekeeper of the Mint, 
viz. 168-8-280-10-340.
Clerks in the Mail Motor Service.

With the amalgamation of the clerical 
establihments with that of the sorters there is 
no separate cadre of clerks for the Mail Motor 
Service. In our previous note, we have dealt 
exhaustively the reasons for granting the scale 
of Rs. 120-5-175 6-205-7-240 to the P&T 
clerical and allied cadres.

The question of introduction of U. D. and 
L. D. scale of Pay in the Mail Motor Services 
and RMS Divisional offices and also the 
question of granting any special pay to the 
sorters and the Mail Motor clerks have not been 
raised in consideration of submitting an agreed 
note by all the four concerned unions on the 
scale of pay of P&T clerical and allied cadres.
Miscellaneous cadres.

The other posts prescribed are not created in 
all the workshops such as the posts of 
electrician, carpenter black smiths, etc. Such 
posU should be created immediately so that the 
repairs and overhauling etc. can be done in 
the P&T workshop itself. All such posts 
must be in the scale of Rs. 110-3-131-4-175-5- 
180.
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Similarly, Charge-hand (Technical), 
Supervisor (Technical) etc. should bo created 
wherever not sanctioned and-their scales of 
pay suitably prescribed.
Weekly working hours

The duty hours of the Drivers, who form 
the bulk of the employees in the Mail Motor 
Services, is now fixed at 52 hours per week. 
In their ease no meal and interim relief has 
also been prescribed. Therefore, 52 hours is 
the net weekly working hours for them in 
comparison to 45 net hours in a week to the 
other majority of operative staff. We have 
urged for reduction of duty hours of the 
operative staff in the RMS to 42 hours inclu
sive of rest period and tiffin. We demand 
extension of the same hours of duty in the 
case of Mail Motor Staff including the Drivers.
Night Co-efficient and split duty allowance

We have dealt exhaustively on these ques
tions in our Note on the RMS portion and 
demand extension of the same concession to 
the Mail Motor Staff also.
Promotional avenues

The P&T Motor Service is a young estab
lishment of 11 years old. ,The staff recruited 
have naturally put in only about 11 years of 
service. For promotional avenues, therefore, 
the present staff should be protected in respect 
of seniority. For example, promotion in the 
cadre of LSG Drivers is on Circle basis and 
the Drivers of Engineering arc also considered 
eligible. It is seen that Engineering staff, with- 
longer years of service than that of the Mail 
Motor, take the benefit denying the promo- 
tipn to the Drivers of M.M S. The majority 
of Drivers post arc in the Mail Motor Service 
staff. It is,’ therefore, necessary that the posts 
created on the standard of Mail Motor Service 
should go to the M.M.S. staff, as there is 
hardly any post created out of posts in 
Engineering wing.. There is nb reason, there
fore, that the Engineering wing should’sharc 
the promotional avenues of Mail Motor Ser
vice. Engineering staff should have promo
tional avenues in their own arm..

The promotional avenues in Mail Motor 
Service should be made available on the 
scheme of the lowest in the ladder reaching
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the highest if the necessary skill and quali
fications arc available in the service. Such of 
them should have promotional avenues to 
technical and non technical posts. On this basis 
the following promotional avenues should be 
made available.

(1) The cleaner who is the lowest in the 
ladder should have chance for promotion to 
the post of Mechanic, Driver, clerk or sorter. 
50% of these posts should be reserved for 
departmental candidates.

(2) The clerks should have promotional 
avenue for head clerk, Traffic Supervisor, 
Inspector or Store keeper. No direct recruit
ment to these cadres of promotion should be 
made. .

(3) The Drivers, Despatch Riders, Mecha
nics and other skilled staff should be provided 
avenues of promotion to clerical and allied 
cadres on the basis of 50% departmental and 
50% direct recruitment.

(4) The post of Manager P&T Service 
should be on promotion from Foreman.
Uniforms.

The workshop s^aff should be given, Blue 
uniforms instead of Khaki. They should be 
supplied with water proof also and gum-boots.

The Despatch Riders who work in Motor 
Cycles should be supplied with full winter 
uniforms without reference to temperature as 
they need special protection against wind and 
cold, their duties of clearance of letter boxes 
being in the early hour of morning and even 
at night. They should also be supplied with 
water proof coats for the same reason men
tioned above.

The drivers also should be provided with 
water proofs, as they are required to come out 
of the van for the reasons of their duties.

Overtime Rates. ,
It is seen that currently overtime rates in 

Mail Motor Service is not even on par with 
rates prescribed in R. M. S. The Pay 
Commission have laid down certain principle

(Continued on page 252)
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Draft Report

ACTIVITIES OF THE UNION
The Central Working Committee, in its 

meeting held at NAGPUR from the 5th to 8th 
January, 60, have made the following correc
tions to the Draft Report on the Activities’ of 
the Union for the period from October, 58 to 
Septembjr, 59 (published in October, 59 issue 
of RMS Worker.)

Page 155, Col. 1, Line 10
Add, “Hyderabad” between “excepting” 

and “Central”.

Page 155, Col. 1, Lines 33-37.
Recast the first two sentences beginning 

with “The reduction” and ending with 
“liquidation” as follows :

“The reduction in the membership is not 
alarming from jhe point of organisational 
liquidation.”

Page 156, Col. 1, Line 45
Delete the word “serious” occurring be

tween “deserve” and “notice”.
Page 156, Col. 1 Lines 45-49.

Recast the sentence “The open...of the 
Conference” as follows;

“Bihar Circle Branch advised th’c members 
to approach the administration and Govern
ment by way of various campaigns to.stop 
implementation of the Report of the RMS 
Committee even after the decision of the 
Central Working Committee on this question.

This extra-organisational effort to ^revise a 
a decision of the higher body deserves the 
notice of the Conference.”

Page 156, Col. If, Line 39
Replace “dislikes” by “disliked”.

Page 155, Col. II, Line 40
Replace “regrets” by “regretted”.

Pages 156-157
Delete from “They have not only criticised” 

in col. I, line 41 of page 156 to “goes to Race 
Course and “Y” smokes Gold Flake” in col. I, 
lines 15-16 of page 157, 

{Continuedfrom page 251)
PAY COMMISSION REPORT

of overtime, saying that in no case it should 
be less than time rate. The present rates in 
M. M. S does not even reach the time fate. 
Therefore, we demand for all operative and 
other categories, that the* rate of Over Time 
should in no case be less than II times the 
time-rate, calculated on weekly basis. Other 
beneficial recommendations with regard to 
O. T. A. should also be extended to Mail 
Motor Service Staff. /

t

Holidays:
They Pay Commission recommendation of 

16 holidays should be extended to all classes 
of Mail Motor staff.

{Continued from page 256) , CIIQ NOTES
membership. A ndtninal price of Rs. 1.25 nP. per copy has been fixed for this valuable 
publication. It is in great demand and a complete sell out is expected shortly.

We strongly recommend to the Branch Unions and membership for the purchase of a 
copy of it. Those who have not as jet secured a copy, are advised to remit the cost immedi
ately to the NFPTE and book their orders. Any further lapse of time may result in big 
disappointment.
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C.H.Q. NOTES
Mehtab Singh—First P&T employee rccepicnt 

of Ashoka Chakra
We are extremely glad to know of the 

President’s approval to the award of Ashoka 
Chakra (class III) to 
Com. Mchtab Singh. 
We congratuiatc him 
on this grand occasion.

Comrade Mchtab 
Singh entered the 
P&T dcpartmcift as a 
driver in the year 
1947. On the 24.12.56, 
while he was on duty 
in New Delhi GPO 
with his car, an arm 
bandit tried to escape 
with a large sum of 
treasury money. He 
gave a hot persuit to 
the bandit ignoring the 
shots fired at him. The bandit committed a 
suicide when he saw no hope of escaping. 
Comrade Singh was thus able to recover the 
large sum of public money also.

On recognition of his services, Com. Singh 
was promoted as a selection grade Driver 
by creating a supernumerary post almost 
immediately after the incident. The award of 
Ashoka Chakra is a recognition of his stad- 
fast devotion to duty.

♦
A

7th January—Protest Bailies
Impressive processions and huge meetings 

of the P&T employees were held all over the 
country on the 7th January, 1960 to protest 
against the meagre recommendations of the 
second Pay Commission. Resolutions were 
adopted in these meetings urging improvement 
of the report and conveyed telegraphically to 
the Government, DG P&T and the NFPTE. 
Reports arc still pouring in from all corners 
giving details of the meetings. We have so far 
received reports from the following stations.

Dhubri, Nellore, Hazaribagh, Bangalore, 
Burdwan, Jamnagar, Nowgong, Hasan, Shil
long, Ambala, Anantapur, Srinagar, Jullundur, 
Meerut, Agra, • Bhavanagar, Purnca, Jalgaon, 
Madurai, Villupuram, Tenali, Agartala, 
Mysore, Gwalior, Krishnagar, Udaipur, 
Mchsana, Gaya, Akola, Mussorie, Shimoga, 
Adoni, Belgaum, Vishakapatnam, Ujjain, 
Chhattarpur, Suri, Asansol, Raipur, Jaipur, 
Junagadh, Bijapur, Gulbarga, Samastipur, 
Amritsar, Arsikcre, Lansdown, Ahmednagar, 
Jodhpur, Varanasi, Dhanbad, Barrackpore, 
Gauhatj, Trivandrum, Mangalore, Tellicherry, 
Bikaner, Quilon, Ratlam, Durg, Saugor, 
Surendranagar. Patna, Patiukottai, Dibrugarh, 
Chhindwara, Belgaum, Nadia, Ballia, Azam- 
garh, Kurnool, Coonoor, Raigarh, Chandi
garh, Tuticorin, Jalpaiguri, Jabbalpur, Vijaya- 
vada, Cuttack, Bellary, Rewa, Midnapore, 
Ernakulam, Simla, Jammu, Maida, Tinsukia, 
Baroda, Tlrupur, Bankura, Jorhat, Monghyr, 
Trichur, Saharanpur, Bikaner, Shoranur, 
Rohtak, Ranchi Guntur, Nagpur, Madras, & 
Delhi. The P&T staff at Calcutta, Bombay & 
Lucknow held meetings separately. The RMS 
employees at Ajmer, Meerut, Nizamabad, 
Ambala & Bhatinda held separate meetings of 
their own.

The meeting at Bangalore was organised 
by the P&T co-ordinating Committee in colla
boration with other Central Government 
Employee’s Unions and Comrade S. Guru- 
swamy, President^ of All India Railwaymen’s 
Federation was among many other notable 
speakers to address the gathering.

Let Seventh January be the starting point in 
our struggle for definite improvement of the 
report.

*
Memorandum within the frame-work of CPC 
Report.

The time-scale clerical cadres are identical 
in all the four anus of the P&T services. So 
also is the ease with the LSG supervisory
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cadre. With a view to arrive at a common 
understanding on the improvement to be 
sought for in those two scales of pay, a 
meeting of the concerned General Secretaries, 
viz., Postal III, RMS III, Traffic III, and 
Engineering III was held on the 14th & 15th 
February in the office of the Postal III Union. 
We are glad to say that a unanimity has been 
arrived at and an identical note on the above 
two points has been agreed to be submitted 
by all.

The memorandum submitted to the Direc
torate as per the decision of the Working 
Committee appears elsewhere.

K ♦

Restore Check Supervisor’s Posts...
Order was passed by the Directorate for 

abolition of the posts of Check Supervisor 
from 1.1.60. and the same was carried out 
with meticulous carefulness by all lower bosses 
reverting the existing incumbents. This bring 
to the fore the double standard applied in the 
matter of sanction of a post and its filling up 
and abolition of a post and consequent 
reversion or retrenchment.

Order for the abolition of the posts was 
issued at the first instance from 1.11.59. But 
alter discussion with us the D.G.P&T agreed 
to keep in abeyance the implementation of the 
order and, in fact, granted a lease of life to 
the posts for 2 months in spells of one month 
each. It was reasonably hoped that the final 
orders for the abolition, if it was to come, 
would be issued after consulting the union.

The Working Committee which met at 
Nagpur from the 5th to 8th January, €0 took 
serious notice of the curtailment of betterment 
prospects of the R.M.S. employees. A tele
gram under the joint signatures of Comrades 
Nawab Singh Chauhan, M.P. and S.M. 
Banerjee, M.P., Presidents of our union and 
AITEEU — class III respectively was issued 
urging restoration of the posts and their 
upgrading to L.S.G.

Comrade Chauhan, our President met the 
D.G.P&T on the 21st January to discuss this 
and some other cases. Comrades Chatterjee, 
Sant Lal and Labh Singh were also present in 
the discussion. The D.G.P&T did not agree

o restore the posts and said that the decision 
or their abolition was taken after careful 

consideration of all aspects of the case. He, 
however, added that percentage of pro
motional posts in all arms of the department 
was being worked out with a view to bring 
about a uniformity in this .regard. He ex
tended an assurance saying that the case of 
R.M.S. would be favourably considered in 
view of its lowest percentage of promotional 
posts.

In response to the call of the Working 
Committee Members, the Branch Unions have 
launched a telegram campaign protesting 
against the abolition of the posts of Check 

i Supervisor and urging their restoration. The 
telegrams are addressed to the (1) H.M., (2) 
D.G.P&T., (3) NFPTE and (4) CHQ. We 
have received telegrams from the following 
Branches on the 22nd January — the date of 
starting of the campaign : “F” Dn. Khandwa; 
Surendranagar ; Ernakulam ; Secundrabad ; 
Gonda;’’Belgaum; “P” Dn. Howrah; Jaipur; 
Sholapur; • Tatanagar; Katpadi; Mayuram; 
Vishakapatnam; Poona; Itarsi; Arkonam; 
Baroda; Kazipet; Raipur; “Y” Dn. Madras; 
Asansol; Guntur; Meerut; Muzaffarpur; Agra; 
Mehsana; Coimbatore; Indore; Nagpur; Banga
lore; Cuttack; Begumpet; Jullundur; Dhanbad.

The Federation has, in a communication 
addressed to the Minister, forwarded all the 
telegrams received by it and has drawn his 
attention to the depth of feelings of the R.M.S. 
staff' at the abolition of the posts. The federa
tion has further urged for the restoration of 
the posts and their upgrading to L.S.G.

It is hoped that better counsel will now 
prevail and the posts will not only be restored 
but will be upgraded to LSG. The A. I. C. 
is meeting in about a fortnight’s time. It will 
certainly decide upon a course of action that 
will convince the Directorate on the necessity 
of taking an early favourable decision.

*
All India Conference *

To accommodate the wishes of the Recep
tion Committee, the All India Conference has 
been postponed to 11th, 12th, 13th, lath and 
15th February. 60. and not from 10th to 14th
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as announced in the Mail Bag. Subjects Com
mittee will commence at 9 A M. sharp on the 
11th February and the Open Session of the 
Conference will be held in the same evening. 
Shri Vidya Shankar, our Director-General, 
has consented to attend the Open Session. The 
Conference will be1 inaugurated by Shri T. 
Mariappa, Hon’ble Finance Minister o f 

" Mysore. The H.M. Transport and Communi
cations is being requested to attend our 
Conference as the Chief Guest.

The Conference will consider some of the 
most vital questions that confront us and will 
be required to take many an important deci
sion of far-reaching significance. We, there
fore, call upon all our Branches to depute at 
least one delegate to make the conference a 
complete success.

We take this opportunity to express our 
grateful thanks to the entire membership and 
Branch and Circle exccuiivcs for their best 
co-operation in the functioning of the CHQ 
and in the publication of the Journal regularly.

*
Rate of subscription

The financial position of the CHQ has 
been precarious during the financial year 
1957-58 and it has worsened still further 
thereafter. This compelled the General Secre
tary to cancel the Foreign Service from 
Sept. 59 and to bo on leave for about 2£ 

• months at Delhi. Thereafter he resumed his 
duties at Calcutta. In between' he attended 
meetings of the different managing bodies on 
casual and special casual leave. Ue has again 
joined the CHQ on the 13th of this month on 
half-pay leave. These measures also have not 
helped in improving the fulancial position but 
have gone to meet the the deficit only. But 
such a situation cannot be allowed to continue 
for all times to come at the cost of functioning 
of the CHQ. The following extract from the 
Draft Report on the Activities of the Union 
for the period from October, 58, to September, 

„ 59 will reveal the actual state of affairs. This 
also indicates the measure required to bo 
adopted to improve upon the position.

“The real reason for the deficit is due to 
fall in collection of quota of subscription. A 
comparative statement of collection towards 
quota of subscription and cost of RMS Worker 

as well as expenses on account of publication 
of RMS Worker during the years 1957?58 and 
1958-59, as below, will reveal the actual 
position :—

1957-58 1958-59
quota of subscription 13,536.01 11,658.50
Cost of RMS Worker 5, 358.59 7, 670.91

" 13, 394.70 19.329.41
Publication of RMS 7, 022 69 9, 560.70
Worker Balance for II,' 872.01 9, 768.71
other expenses

This works out to a deficit of Rs. 2, 103.30 
in the general fund account of 1958-59 than 
that of 1957-58.

This may be accounted for two -main 
reasons, viz. (a) fall in membership and (b) 
reduction in the rate of quota of subscription 
for CHQ. The alternatives are : either to 
increase the membership to 10,000 or to raise 
the rate of subscription. To attain the 
membership figure of 10,000 is an almost 
fantastic proposal. During the peak period 
of our movement, we could increase the 
membership to approximately, 7,500. The 
Conference should consider the proposal of 
raising the rate of subscription in view of the 
various improvements in the working and 
service conditions as well as a number of 
upward revision in the wages secured through 
the Union.”

The Central Working Committee which 
met at Nagpur from the 5(h to 8th January, 
60 discussed the question in all its details. The 
working committee has RECOMMENDED 
to the conference for RAISING the rate of 
subscription to RUPEE ONE. The ratio of 
allocation shall be : NfPTE—5 nP., CHQ— 
45 nP., Circle—20 nP., Divl Branch—6 nP., 
Branch Union—24 nP. The CHQ shall supply 
a copy of “P&T LABOUR” also alongwith a 
copy of “RMS WORKER” to all members, 
free of cost.

All Branch Unions will.please discuss this 
MOST IMPORTANT question in their respec
tive general body meetings and send their 
delegates with appropriate MANDATE.
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it ihould, however, be remembered that 
unless the rate of subscription is increased, 
the CHQ will * have to be kept closed for 6 
months in a year.

*
I ’ .

Result of IRM Examination
Anxious enquiries ardJjeing received at the 

CHQ for the result of the IRM examination 
held in September. According to the standing 
order on the subject, the results of‘the exami
nation should have been out. by now. Enqui
ries made at the Directorate,, however, reveal 
that there is no prospect of the results being 
out before 10th February. No precise date 
can be forecast at this stage. /A representa
tion has been made to the Directorate, urging 
early publication of the results of the examina
tion.

An urgent communication will be addressed 
to all Circle Unions as soon as the results are 
known.
< *

Increase in Saturday working hours and curtail
ment of administrative Holidays
The Central Working Committee consi

dered the situation arising out of hurried 
implementation of the Pay Commission's 
Report in respect of curtailment of Holidays 
as also the modification made by the Govern
ment to the Pay Commission’s Recommenda
tions to the disadvantage of the employees in 
respect of Saturday working hours. Our 
Divisional Offices and HROs observe the ad 
ministrative working hours and enjoy the 
administrative holidays. We do not have a 
separate cadre for divisional office and HRO. 
The posting of RMS sorters in those offices 
takes place only on a tenure basis. Thus, the 
entire RMS staflf are, directly or indirectly, 
affected by the retrograde steps initiated by 
the Government.

The Committee after long deliberations, 
was unanimous in its opinion that those direct
ly affdcted in the matter should, at the first 
itistahce, put up a resistdrice duly supported by 
all others. The resolution adopted by the 
CWCJs reproduced below.'

“This meeting calls upon the RMS son 
ters in the Divisional Offices and HROs 
to fall in line, as far as possible, with 
the programme that may be observed 
by the office staff of various administra
tive offices in the fight for resistance of 

\ curtailment of holidays' and increasing 
the working hours on Saturdays/’

The Branch Unions and the membership 
will carry out the decision in true spirit. 
Reports of Various progrommes followed in 
this regard should be intimated to the CHQ 
for publication in “RMS WORKER”.

*
Membership List

In persuance with the successful negotia
tions carried on by the NF.PTE, the Branch 
Unions have now been absolved of supplying 
the lists of members to the heads of offices. 
It has been decided that the respective AH 
India Unions will forward the list of members 
to the Directorate. The CHQ is required to 
submit, to the Directorate, the list of member
ship for the financial year 1958-59 (April, 1958 
to March, 1959) by the 31 st March, 1960.

The Branch Unions are accordingly direc
ted to send, in duplicate, the list of members 
for the above period before the 15th February, 
60. This instruction should receive the per
sonal attention of the Branch Secretaries and 
Treasurers <nd complied within the specified 
date.

*

Summary Report of Pay Commission
The full Report of the Second Pay Com

mission has been priced at Rs. 10/-.—beyond 
the reach of many of our Branch Unions and 
the vast cross-section of the membership. It 
is, however, essential that our members should 
have a thorough understanding of some of the 
important chapters, which are common, as 
well as the P&T chapter in full.

The Federation has brought out ah abridg
ed edition of the Report which fully satisfies 
the need of the Branch Unions and the general

(Continued on page 252)
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BUILD UP A
UNITED FRONT

FOR CONSOLIDATION OF THE GAINS
FOR RESISTANCE OF THE LOSSES 
FOR IMPROVEMENT OFTHE REPORT

■k o.

’ [Resolution adopted in the joint session of the meeting of the Central Working Committee 
a All India Telegraph Engineering Employees Union-Class III and All India RMS Emp

loyees Union Class HI held at N agpur from the 5th to 7th January, I960.]
of th.

f ’ The Joint Session of the Central Working 
Tx Committee of All India Telegraph Engineering 
U* -Employees Union-class 111 and All India RMS

&
• Emp oyecs Union class 111 alter careful 
consideration of the rccommcdat ions of the 
Pay Commission is of the opinion that the 
Repc rt is very unsatisfactory in nature.

We, while welcoming the call given by the
i' NFPFE and the Confederation for 

consolidation of gains, resistance of the 
losse ; and improvement of the Report, assure 
our support to the same.

fit .
■' . We congratulate the workers for their 

splendid response to the calls given by the 
Conf deration and the NFPTE which has been
expre .scd in unmistakable terms by holding
mass 
their
meat 
by a 11

\\ 
.given

rallies, processions etc. thus exhibiting
treat dis-contentmcnt.and deep disappoint* 
and also their urge for a united movement 
Central Government Organisations.
' also welcome the timely call lor ‘Unity
by the Confederation, NEPTE, and 

Deforce and Railwaymen's Federations -and
request the leaders to sieze the opportunity to 

'I build a broadbased ‘United Front' of all 
Government employees for an effective move
ment to resist the attack on the existing 

' ; ’ benefits and to improve upon the recommcnda- 
; lions of the Pay Commission.

, We feel greatly concerned at the unilateral 
' hnd h urried implementation of the retrograde 

> recommendations by the Government such as, 
reduction of holidays and casual leave and also 
modification of the Pay Commission’s 

r recommendations1 to the disadvantage ol the 
employees in respect of Saturday working 
hours. We, therefore, urge upon the Central 

c Government employees to rally behind the 
• United Front to bring pressure on the 
» Government for resisting the retrograde steps 

initiated by the Government.

We take note of the beneficial recommenda- 
f lions of the Pay Commission, such as 
h ji) pensionary benefits (ii) confirmation and 

L.E: •; A ■ ■ ■ . ■

benefits of temporary service, (iii) formation 
of Whitley Council, (iv) grant of -vim 
increment on promotion (v) extending the age 
ct superannuation to 58 years for post-38 
employees and demand for their immediate 
implementation.

We feel that the Pay Commission’s 
recommendations in respect of the following 
require immediate improvement.

(1) Contribution to the GPF should be 
voluntary as at present.

(2) The date of effect of the recommenda
tions shotild be from 1-7-57 in respect 
of pay fixation and pensionary bene
fits. The arrears accruing on account 
of fixation of pay and allowances may 
be granted from 1-7-59.

(3) Point to point fixation of pay on the 
basis of years of service, removal of 
the ceiling and protection of pay 
drawn in the lower grades.

(4) Immediate upgrading of cities without 
waiiihg for the 1901 census; extension 
of the benefit pf‘C’ class station to all 
towns with a population of 50,000 and 
more, upgrading o f all cities with a 
population of 10,00,000 or more into 
‘A’, upgrading of all State Capitals to 
’B’ Class stations. All nongazetted staff 
in ‘B’ and ’C’ class stations should be 
made eligible to draw HRA. No non
gazetted staff be made to produce rent 
receipt and be made to suffer by 
reduction of C. A. on account of 
introduction of percentage basis.

(5) 1 he existing leave rules should continue 
to operate.

(6) Grant of I). A. commensurate with the 
cost of living index at least at the rate 
recommended by Varadachariar 
Commission.

(Continued on next page)
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(7) Improvement of the scales of pay and 
increase in the rate of increment.

(8) A day’s rest in a week to all Central 
Govt. Employees.

(9) 1 set of free pass to all Central Govt. 
Employees, etc., etc.

We urge upon the United Front to take all 
possible steps for the realisation of the general 
issues referred above.

We consider that demands in respect of 
common issues of the P&T employees, such 
as, improvement of the time-scale pay and 
other scales of pay, retention of the present 
ratio of night coefficient audits extension to 
other categories and grant of sixteen holidays 
to all operative staff as agreed upon in 1957 
etc. be formulated by the NFPTE for their 
realisation. We request the NFPTE to take 
all necessary steps to start immediate 
negotiations on till problems common to (he 
P&T employees and also on problems concern
ing different arms or cadres as may be 
mutually agreed upon.

In regard to the remaining demands which 
concern a particular cadre or arm of P&T 
Service, we are of the opinion that the 

.respective all India Unions should take steps 
for their settlement.

We consider that the main task lies in 
complete nlobilisation of the entire Central 
Government employers for winning the 
minimum common demands undc< the 
leadership of the United Front. However, 
the aspiration ol the employees and satis
faction of their sectional demands cannot be 
ienored But Hie tact remain-, that achieve
ment of even these sectional problems depends 
upon Hie extent of presume that may b- 
brought on the Government by the United 
Front We camion against the growth of 
sectional and sectarian tendencies based on 
cadre or class interests raising up at this 
juncture mid thus jeoparadising the functioning 
of the I nited Front. This has, therefore, to 

be resolutely fought. We, therefore, urge 
upon the P&T employees in particular and the 
Central Government employees in general to 
rally round behind the United Front like one 
man.

We appeal to the leaders of 
tion, Railways, Defence- and/PAT ■ to'jmjct 
together immediately antF" artange for an 
interview with the Prime Minister for starting 
the negotiations and also with a view to le; d 
the Central Got eminent employees for securing 
the common minimum demands. We like 10 
extend our unqualified support to the Unite d 
Front in this groat task that lies ahead.

We call upon all Circle and Branch Unions 
to discuss thoroughly the Report of the Pay 
Commission. We request the co-ordinating 
committees of the P&T and also the Central 
Government employees Unions to take no.e 
of this resolut ion. We direct our Circle ai d 
Branch Secretaries to communicate their views 
and those of Co-ordinating Committees on ti e 
improvements sought for in the .various items 
of the lesolutiou immediately and at any ra e 
before the ensm ig All India Conferences.

We are coi lident that our members ai d 
Branch Unions wll rmAmain the solidarity ai d 
fraternity of (1 e organisation and will be 1 e 
spear-head ol tlm coming struggle.

(Continued J) on, 2nd cover page)
IN'I UIVJEW WITH D.G.

they were not < unvei .ant with (he woiking । f 
the Enymi erm ’ Division.- Therefote, thy 
desired their icpatriation to parent unit i. 
The D.G. IH- that ihough prima facie t) e 
demad of the . mion did not appear cone 1 
on account ol Hie fact (hat their absorption 
in the Emm eermg Division was qui e 
con.-istent will) 'lie instructions then existin ', 
he agreed to nave the* case further look< .1 
into after obtaining the statistics regarding 
the officials aifc icd by Union’s proposal from 
the P. M. G , Madras.
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Charge of the CI IQ.
Com. D.G. Nanotkar, our newly elected 

General Secretary is expected at Delhi on the 
8th February ’60 and will take over charge 
from Com. S K. Pakrasi from 9th February '60. 
Com. Pakrasi will leave for Calcutta on the 
10th February and will report for duty in the 
Office of the C.A.O. S&VV., on the - 16th 
February. Henceforth all letters should be 
addressed to the General Secret try at 9, Pusa 
Road, New Delhi-5 and all money orders 
should be remitted to Shri. S.K Mitra,, Finan
cial Secretary, Office of the A O. r.R. (Baroda), 
Old Secretariat, Deffc-S.
Comments on the recommendations of the Pay 

.Commission.
The D.G. P&T invited c»ur suggestions 

within the framework of the recommendations 
of the Pay Commission and gave us only one 
week’s time. As. the three-men Committee 
could not meet.with, such a short notice we had, 
to submit a very brief note within the schedul
ed period. The same is published elsewhere 
for information of the members. The three- 
men Committee will, however, meet at Delhi 
in the last week of February on the eve of 
Federal Council Session and prepare an elabo
rate note on the Sectional issues. All Circle 
Secretaries are requested to communicate their 
comments on Sectional problems arising out 
of the recommendations of the Pay Commission 
so that the same may reach the C.H.Q. by 21st 
February at the latest.

Arrangements are also being made for dis- 
CB/sion on the subject with the Special Officer 
and the H.M. ’
Important resolutions.

C.H.Q. have already taken action on some 
of the very important resolutions of the All 
India Conference. Action on other resolutions 
will be taken next month and they will be 
gradually published in the journals.

Finance of the C II.Q.
After the All India Conference most of the 

Branches did not send any amount in the 
month of January '60 and as such we had to 
withdraw heavy amount from the Savgings Bank 
account. Due to relinquishing charge by Com. 
Pakrasi and taking ^over charge by Com. 
Nanotkar we are to spend heavy amount to
wards their travelling expenses. Thus while 
our expenditure is heavy the receipt is very 
poor. Circle Secretaries are requested not 
only to remit their quota of t subscription in 
time but also to ipay the heavy arrears, on

February 
be closed

and 
with

account of t journals within 
March so that the account may 
a better picture at thd end of the financial .. 
year.
Class III and Class IV membership.

Attention of all Circle Secretaries is invited ' 
to the request made by the Federation through 
the P& 1' Labour for furnishing separately on * 
the M O. coupons the quota of subscription 
pertaining to Class III and Class IV member
ship each month. This information furnished । 
by the branches will help the Federation in 
calculaiing exact average paid Class III and 1 
Class IV membership of unions/associations ' 
having mixed membership. Ultimately this 
information will make it possible for us to j 
claim an additional seat jn the Federal Council j 
if we can establish membership over 5,5(>0. / 
Branch Secretaries are requested to furnish the 
information on M.O. Coupons while remitting , 
quota each month to the Federation.
Progress in certain cases.

s ’ 'ill(i) The Directorate is reviewing the staff) 
position in each Circle Office on the basis of 
the new standards fixed by the Govt, as per J 
recommendation of the E S.C.. Pending further 
liberalisation of the standards for Life Insu
rance Sections additional hands will be sane- ' 
tinned for offices which are already in heavy , 
shortage. ,

(ii) The question of grant of necessary 
sanction for upgrading requisite number of j 
L D. Posts to refix the ratio as 2:1 is being de- J 
layed due to the general ban imposed by the L 
Home Ministry. It is, however, expected that v 
orders on creation of U.D. posts and the pro-J 
cedure to fill them up will be issued simuLp; 
taneously within a month or so.

(iii) The proposal of our Association to • 
extend the benefit of 2:1 ratio between U.D. if 
and L.D. posts to all other Administrative  ̂
Offices which were kept out of .the purview of U 
the E S C. has been receiving attention of the o 
Directorate. The CHQ have already pressed.3// 
for an expeditious action. ii

(iv) Necessary orders have already begn'jl; 
issued making a good number of temporary.dp 
poUs of F&T Accountants permanent in thei/i 
P&T Directorate and confirming the senior! 
incumbents against the same. , ,

■/<' ’ 1
(v) CHQ have taken up the question of g 

granting 7 marks as grace for Paper 1 of the 
merit-rating test held on 24-10-59 due to the'eA 
unusual stiffness of the passage prescribed folK 
precis-writing. .
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WHITHER SOCIALISM ?
*'With the improvements in the minimum 

remuneration and in retirement benefits, Gov
ernment are confident that public opinion 
will support these small increases in working 
hours and jqin with Government in calling 
upon workers in all Government services lor 
the maximum and uninterrupted output and 
increased production ”. This was the appeal 
of Shri Morarj i Desai, Minister of Finance 
made on 30.11.59 while placing recommen
dations of the Pay Commission with Govern
ment decisions on some of them on the floor of 
the Parliament.

Perhaps the Finance Minister himself was 
not very confident about the blind obedience 
of Government employees to his arbitrary and 
whimsical order on increase in lotr^l working 
hours and so he felt the urgency of making 
stich a public appeal from the highest forum 
of the country. He himself knew well that the 
increase in working hours was neither "small” 
as described by him nor the workers could be 
made to work extra hours unless there was an 
emergency in the country or the total remune
ration of the wotkers was considerably improv
ed. If he was confident about the success of 
his subtle scheme of rationiisation he would 
not have felt the necessity of such an appeal to 
the people of this country.

Government employees all over India re
alised the danger of such an appeal from a top 
leader of the country which aimed at alinating 
public support from the struggles of thg 
workers that might be launched against the 
imposition of such heavy work-load. .Workers 

were cautious enough to take calculated steps 
against the Government order on full working 
hours for Saturdays. While spontaneous 
protest movements came out from various 
unions and Associations it did not take time 
for the workers to realise the dangers of such 
isolated and sporadic movements. They imme
diately realised the supreme necessity of co
ordinating the movement and mobilising the 
sympathy of the public at large. Instead of 
resorting to precipitate actions they canalised 
the movement on the right track by changing 
the form to mass mobilisation. The leader
ship also negotiated effectively to bring home 
to the authorities the high pitch of discontent
ment on the account.

There is a strong rumour in the capital that 
the Home Ministry is seriously considering the 
question of modifying the order with one hour 
increase either on each Saturday or other work
ing days. If there is any truth in the rumour, 
workers will not lake it lying down. It will be 
clear to them that the same is only a face 
saving device just to maintain the prestige of 
the authorities and at the same time force the 
workers to do extra hours work without com
pensation. This attitude of the Government 
cannot keep the workers satisfied.

While on the one hand Government have 
denied the need-based minimum wage to the 
workers they cannot expect th.it the workers 
will perform efficiently extra hours work with 
their present health standards and the unfavour
able climatic condition of the country. At 
one stroke the Government propose to reduce 
the rate of earned leave, casual leave, holidays

(See page 8)



Inaugural spcccli of Sliri V. Sliankar9 S.C.S., 
Director-General, Posts and Telegraphs* 

New Delhi*
In the Open Session of the 5th All India Conference of the 
All india (P&T) Administrative Offices Employees’ Association 

held at Jabalpur £m 26th December, 1959.

Mr. Chairman, Your Worship and Friends,
It is a privilege for me to be amidst you 

on this day of your annual function. 1 have 
always maintained that a closer association 
between officers and staff is indispensable to 
efficiency and participation in annual events 
like this when we come together in a mutal 
endeavour to understand and appreciate each 
other is really a part of one’s duty. Even thou
gh I was suffering from an attack of cold and 
was advised by my physician not to go out 
of Delhi I could not subject myself to his ad
vice as I had already accepted the invitation 
of your General Secretary for inauguration 
of this Conference. I am happy that 1 could 
reach here today.

The efficiency and ability of the stafl oi 
the P&T services inspite of various economic 
and administrative limitations have been a 
subject of appreciation and praise even from 
foreigners. It is true that there are irregular
ities and delays here and there. There are ex
press letters reaching after ordinary letters and 
telegrams intimating arrival of persons 
reaching after the persons have actually 
reached but such irregularities or de
lays are not even one percent of the total work
load the P&T staff and officers are carrying 
with efficiency and competence. I personally 
regard this as a tribute to my staff and officers. 
The P&T services are not the responsiblity 
of any individual or group of individuals, these 
are a joint enterprise of efficient workers and 
expert engineers. In comparison to efficiency 
the delays and irregularities are negligible and 
the Indian P & T Department is comparable 
to P & T services of any advanced country of 
the world. But this should not be a cause for 
complacency on our part and it should .be our 
endeavour to eradicate even the smallest de-, 
ficiency in our services. Since my association 
with P & T it has been my privilege to meet 
Union representatives from month to month 
and to know the general condition of the em

ployees. We discuss about the welfare of the 
workers and also how to promote cffiiuiency ul 
the Department. It is unfortunately a fact that 
we are working under certain limitations. P & 
T is not its own master. It has to be guided 
by the general policy of the Govt, of India. 
It is regulated by Finance Ministry in some 
matters and Home Ministry in some others. 
With regard to pay scales and general service 
conditions we cannot isolate the P & I stall 
but have to fall in line with other' Central 
Government Departments You and I have 
also to be quite cognisant of the fact that 
India is a poor country with limited resources. 
We should not judge our working from West 
ern Standard. It should be borne in mind that 
their present state of efficiency has developed 
through centuries of experience and prosperity. 
So with a view to have true perspective of fun
ctioning of any organisation we will have to 
take all the factor's into account which affect 
the social structure ol owr part of the world.

This Fifth Annual Conference is meeting 
at a critical stage in the history of I* & T 
Only a few days back the institution P & I 
Board has been set up. It wijj enable us to 
take quick decisions and to some extent oui 
administrative difficulties wilt also be solved 
We will be able to introduce desired changes 
with much lesser formalities than before. Th ■ 
other important event refers to Second Pav 
Commission. The recommendations of the 
Second Pay Commission have been published 
with Government decisions thereon. There 
are a few recommendations still under consi
deration of the Government. The question 
of scales is under study./ I fully realize that 
Pay Commission recommendations are below 
your expectations, but it is possible to see 
things with a little more detachment. It is 
natural that we view a thing from the angle 
it affects us but then it will only be a partial 
view. The Commission composed as it was 
had to see things in a broader perspective and
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the Government bad to sec its recommenda
tions in a much broader prospective. It is true 
that great deal has Io be done'to ameliorate 
our working conditions. It is undisputed th.it 
our standard ol living is much below than that 
of many others. A Commission is not required 
to pronounce on that. Jt is self-evident. We 
arc lighting this battle of poverty at the nati
onal level. The’ country is, however under a 
plan and we have to travel on long and arduous' 
journeys before we reach the goal. Ours is a 
dynamic and developing economy. During the 
planning stage the present generation has to 
sacrifice in Older that their children and grand 
children may achieve better living standard. 
Our country is passing through a period when 
every body has to sacrifice. 1 do not propose 
to discuss the main recommendations of the 
Pay Commission, as the solution to that prob
lem is not to be found in them. Cash alone 
is not the ceriterion. 11 there is 20% increase 
in Pay and JOW, increase in prices our prob
lem remains inspite of implementation of the 
recommendations. If we view the recommen
dations in the light of all the above points, 
our problems will be much metre compre
hensible than appears to be the case today. 
There are also other recommendations of the 
Pay Commission which will ultimately achieve 
in a large measure, welfare of the employees 
on a much wider basis than mere enhancement 
of salaries.

Mr. Nair in his address has reffered to 
two problems of local importance? It affacts 
a few employees stationed at Jabalpur First 
is regarding upgrading of Jabalpur to ‘B’ Grade 
and the other is regaiding constituting a sepa
rate Circle for Madhya Pradesh with a P M G. 
at Jabalpur. Well, so far, the routine reply 
for such demands was that “This is under the 
consideration of the Pay Commission” but this 
reply by me now will not convince you. The 
question of upgrading cities is linked with a 
general policy and as I have already pointed out 
we have to be guided by such a policy Apart 
from P & T there many other Central Govern
ment Departments in the picture in this regard 
and as such P & T cannot take an isolated 
decision. However, I can assure you, that at 
the appropriate moment when (he question of 
upgrading of cities is considered Jabalpur will 
not be lost sight of.

Regarding separate Circle for Madhya 
Pradesh, we are already confronted with two 
major problems of reorganisation. One is the

constitution of Mysore Circle and the other 
is amalgamation of Kurnool and Hyderabad 
Circles into Andhra Circle. I personally feel 
(hat I* N T services are country-wide services 
and they should not be subjected to territorial 
reorganisations. For a nation-wide utility ser
vice like P & T, it is unnecessary to reorganise 
every time a territorial change takes place. 
Otherwise, we will be in a perpetual state of 

. reorganisation and our very purpose of serving 
the people will be defeated. However, this 
question will be considered at an appropriate 
time when conditions have consolidated and 
settled down.

There arc one or two important points 
relating to your arm which 1 may like to 
bring to your notice. One is regarding 
ieorganisation of Telephone R c v e n u e 
Accounts Offices and the other is regard
ing proportion of U.D.Cs. and L.D.Cs. 
in Circle and Administrative Offices. Due to 
rapid expansion in the Tele-Communication 
Service, we cannot ignore the need of the pe
ople of this country. What was possible twenty 
years back may not be possible to-day. We can
not remain static when the country is on a 
forward march. We must render efficient 
service at the door of the subscribers and with 
this background, the T.R A.Os. arc being re
organised. I know there would be some incon
venience to the staff working in these offices 
but I assure you that the interest of the exist
ing staff would, as far as possible, be protected 
and they would be put to rhinimum hardship. 
It is proposed to treat the T.RA.Os- as an in
tegral part of the Telephone system and as 
such T.R. A Os. attached to Districts will be 
kept as parts of District Organisations. We 
are considerating a scheme to provide a safety 
valve for the affected employees.

There arc practically no promotional ave
nues for the L.D.Cs. of the Administrative 
Offices. The Pay Commission have made cer
tain recommendations to improve their lot. 
The recommendations of the Pay Commission 
cannot easily be disregarded and the long out
standing grievances of L.D.Cs. should be re
moved considerably. In respect of the claim 
of the L D. Clerks for promotion to the U.D. 

’ Posts arising out of refixation ol ratio as 2‘. 1 
you are aware that the matter is under active 
consideration. All that I can say at this stacc 
is that their experience will not go un
rewarded-

(See page 8)
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Brief Observations on the Report 
of the Pay Commission

The P&T Circle and Administrative Offi
ces form a Controlling link between the P&T 
Directorate and the vast net-work of operative 
offices spread extensively throughout the coun
try. The Ministry of Communications having 
no separate Secretariat Office of its own the 
Office of the D.G. P&T. which was formerly 
rh^fficd as an "Attached Office” was upgrad
ed to that of "Secretariat” Office in 1947 and 
as such the Circle and Administrative Offices 
function as "Regional Secretariats” of the 
Ministry. In t ct in other foreign countries 
where the pattern of P&T Structure is more 
or less the same as it is in India, these Zonal 
Controlling Offices are called "Regional 
Directorates” and the staff working there are 
treated on par with their "Central Directorat
es” so far as scales of pay and. other service 
conditions are concerned. In our memoran
dum before the Pay Commission we tried to 
establish this fact and requested them to appro
ximate the pay scales and prospects of promo
tion for the staff of Circle and Administrative 
Offices with those of the Central Secretariat.

It appears from the report of the Pay Com
mission that they have not examined the above 
issue in real perspective and detail. In fact 
the functions of Circle and Administrative Offi
ces and the nature of duties devolving upon the 
staff of these offices compare favourably with 
the criterion (i) under para 3, Chapter XII, 
Part 1 (General) of the Pay Commission’s 
report. But while recommending scales of 
pay etc. the’Commission have not given due 
weightage to the higher nature of duties 
obtaining in the Circle and Administrative Offi
ces and have put them along with all other 
"Offices outside the Secretariat”. Thus the 
very approach of the Pay Commission was not 
sound and as a result thereof the scales of pay 
and avenues of promotion recommended by 
them have failed to satisfy the employees work
ing in these offices.

Pending submission of a separate memoran
dum by the National Federation of Posts and 
Telegraphs Employees on genaral issues we 
are furnishing below a few cases \vhere we feel 
that they demand urgent attention of the 
Government.

General.
I. The need-based minimum wage as fixed 

by the 15th Indian Labour Conference has not 
been taken as a basis for determining the wage 
structure.>This should be taken as basis.

2. The recent Government orders on re
duction of casual leave, holidays and the 
increase in working hours by coverting' all but 
the last Saturday of each month into full work
ing days are not justified. The Govt, has 
taken a provocative step by going beyond the 
recommendation of the Pay Commission on the 
issue of Saturdays and this order should be 
revoked without further loss of time in view of 
the intense feelings of the workers against it

3. The proposal for compulsory deduction 
for G.P.F. has come as a rude shock to the 
employees who were expecting some cash relief 
to meet the ever-increasing prices of essenti il 
commodities. The question of savings comes 
in only when one can meet his minimum needs 
of life. As the fixed income group is already 
hard hit due to the soaring prices, it will rather 
be too cruel to make compulsory deductions 
from their pay towards G.P.F. Moreover in 
the case ol low-paid employees such deductio is 
will result in a fall in their total, emoluments. 
Hence this proposal should be dropped

4. The .benefits of the new scales of p^y 
should be given effect to from 1.1.57 as deman
ded in the original memorandum submitted by 
the N F.P T E. and the arrears should be paid 
in cash.

0. The proposal of the Pay Commission fir 
applying a ceiling on the benefits arising out 
of fixation of pay on point-to-point basis should 
be suitably modified so that the lower pay 
group may derive some monetary benefit out 
of refixation of pay.

6. The grant of Dearness Allowance 
should not be restricted to those drawing pay 
upto Rs. 300/- and it should be paid to .ill 
members of the non-gazetted staff. Moreover 
it should have a link with the cost of living 
index and the formula suggested by the Varada
chari Commission should be applied in future 
for an increase in the Dearness Allowance.
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7. The question of upgrading certain cities 
should not be pul olf till the next census as 
there is already justification for declaring cer
tain cities either as "A”, “B" or "C” according 
to the enumerations conducted by the •Mrmi- 
cipal Corporations.

Sectional.

1. Seales of Pay.

(u) Class IV Staff.
In conformity with the minimum wage fix

ed on the basis suggested at para* 1 above, the 
pay scales of Class IV employees working in 
Circle and Administrative Offices should be 
improved. Due consideration should be given 
to the distinguishing feature of higher academic 
qualification prescribed for recruitment of 
of Class IV officials in this arm. This aspect 
signifies the higher and responsible nature of 
duties required ol them.

(/) L.D. Oaks.
, The suggestion of the Pay Commission for 
a Selection Gracie within the L DC, Caere 
will not materially benefit them as an upward 
revision of their scale of pay will do. This is 
also justified as the L D.Cs of the Circle and 
Administrative Offices perform duties of higher 
responsibility as compared to their counter
parts in the Secretariat. It is, therefore, sug
gested that the minimum and maximum of 
their pay should be revised suitably so that 
all L.D.Cs may derhe benefit out of the 
same.

(c) kJ. D. Clerks.
The Commission have miserably failed to 

evaluate the high nature of duties performed 
by the U D.Cs.' in these offices. Instead of 
equating their pay with the pay of the Assis
tants in the Secretariat they have recommended 
the same scale of pay as suggested for the 
U.p.Cs. in the Secretariat with an increase of 
Rs. 20/-at the maximum. Ihe Commission 
has admitted that the U.D.Cs. in the Secre
tariat are required to deal with cases of simple 
nature, the important cases being entrusted to 
Assistants (Vide para 19 of Ch. XI, page 114). 
There being no cadre of Assistants in the 
Circle and Administrative Offices, all the im
portant cases are dealt with by the U.D. 
Cloaks. It is, therefore, demanded that the 
U.D.Cs. should be given a fairly comparable 
scale of pay as is granted to the "Assistants”.

(</) Stenographers.
While an weighlagc of Rs.20/- has been 

granted by the Commission in fixing the mini
mum of pay scales of certain equivalent cadres 
because of their technical qualification, no such 
consideration has been made in the case of 
stenographers and their minimum has been 
suggested as Rs. 130/- as against Rs. 150/- sug
gested for others. This discrimination is un
just and as such they should be' given higher 
starting pay in recognition of their technical 
qualification in short-hand.
(e) Head Clerks (L. S. G.)

As this class of employees are required to 
supervise the work of higher qualitative nature, 
they arc to equip themselves with all sided 
knowledge of rules and regulations of the 
department. Keeping in view the improve
ment suggested in the scale of U.D, Clerks, 
the scale of pay for the Head Clerks should 
also be correspondingly improved.
(/) H. S, G. & Office Superintendents.

The rate of increment in the three Supcr- 
visory Cadres as suggested by the Pay Commis
sion being more or less same there is virtually 
no substantial improvement even after promo
tion from one cadre to another. Moreover, 
the scale of pay of Rs. 350 — 475 for Office 
Superintendents will result in a fall in total 
emoluments for those who arc presently in the 
scale of Rs. 350—450/-. We would, therefore, 
suggest that the higher supervisory scale 
(level-1) as suggested by the Pay Commission 
should at least be given to this category of 
stall though the same is also not at al! adequate. 
It may be pointed out that as per para 29 of 
page 134 of the report, the Head of the 
Department is quite competent to fix the 
number of particular supervisory grades tor any 
office. The Commission has only given a 
bread outline as to how the existing scales can . 
be fitted into the new scales. '
2. Avenues of promotion.
[«] Stenographers.

The Commission have suggested that the 
stenographers should be allowed to appear in 
the examination for recruitment to the lowest 
grade of stenographers in the Secretariat. The 
difference of pay at the minimum between the 
two grades being only Rs. 20/- it can neither 
be considered as an avenue of promotion nor it 
will attract qualified stenographers from out- 
stations. In all fairness they should, therefore.

{See page 6) 
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References Made to ihe D.G. P<&T
Irregularities in question papers of P&T 

Accountants’ Service Examination—part II 
held in November '59.

(AC-5/Acctt/2 dated 6-1-60)
Gazetted posts in Bombay Telephone Dis

trict for ex-Bombay Telephone Company 
staff. (AC-1J/BT/17 dated 17-1-60) --

Merit rating test for promotion to the 
Upper Division clerical cadre —Proposal for 
liberal valuation or grant of grace marks in 
paper I of the test held on 24-10-59 

(AC-5/MT/43 dated 18-1-60)
Grant of Special Causal leave to the staff 

working in the oflice of the G.M. P& P Work
shops. (AC-24/SCL/71 dated 18-1-60)

Extension of the benefit of 2 : 1 ratio be
tween U-D. and L.D. posts in all Administra
tive offices. (AC-4/UP/2 dated 18-1-60)

Provision of leave reserve in the U.D. cadre 
in Circle Offices. (AC-24/LR/31 dated 18-1-60)

(From page 5)
be allowed an opportunity for promotion to the 
next higher grade of stenographers In the 
Sr'C’-etariat It is U matter to be appreciated 
that by virtue of their experience of work they 
will prove more useful in comparison to raw 
outsiders.

•The benefit of creation of 26% posts in the 
higher grade on the analogy of the Railways 
should be extended to the P. & T. Circle and 
Administrative Offices. The D. G. P & T 
took up this issue on our representation last 
year, but the Ministry of Finance rejected it 
on the ground of a final decision on the report 
of the Pay Commission. Now that the Com
mission has not removed this glaring discrimi
nation in the matter of prospects for Steno
graphers, the Department should do justice to 
them.

[b] L. D. Cs.
In respect of promotional avenue for L. D. 

Cs. the Commission have suggested stoppage 
of direct recruitment in the U. D. Cadre. 
While we welcome this suggestion wc would . 
like to invite your attention to another 
suggestion of the Commission to the effect 
that the promotion at the lower level should 
boon the basis of seniority-cum-fitness and 
the system of examination should be insisted 
upon only at the higher level [Vide para 15 of

Allotment of Government quarters to the 
P&T Accountants.

(AC-9/Acctt/14 dated 19-1-60)

Promotion of qualified L.D. clerks in U.D. 
cadre. (AC-1 l/LI/47 dated 21-1-60)

Merit rating test for promotion to U.D. 
clerical cadre —proposal for liberal valuation of 
or grant of grace marks in Paper—I of the test 
held on 24-10-59.

(AC-5/MT/45 dated 21-1-60)

Lower division clerical cadre —removal of 
ban on promotion of Class-IV officials.

(AC-5/LD/44 dated 25-1-60)

Reorganisation of T.R.A.Os.
(AC-23/TR/4 dated 25-1-60)

Abolition of a permanent post of H.S.G. 
in T.D. circle. Jabalpur.

(AC-22/RE/18 dated 25-1-60)

page 505]. We would, therefore, suggest 
at least 25% posts in the U. D. Cadre should 
be filled in by promotion of the • Senior L. D. 
Clerks on the basis of seniority-cum-fitness.

[c] Promotion to Class II and Class 1 Services.
The Commission’s recommendation for 

filling up 10% of posts in Class II and Class I 
Services by a limited competitive examination 
from among the Class III officials is a welcome 
move. It would meet our demand in case the 
said reserved quota is raised to 25% and the 
age-limit is fixed at 45 instead of 30 recom
mended by the Commission.

Tn respect of other cadres our demands 
have been elaborately dealt, with in the original 
memorandum submitted before the Pay 
Commission. In enclosing a copy of the same 
we would request you that the suggestions 
put forth therein may please be given 
sympathetic consideration before issue ol final 
orders. It is observed that the Commission 
have not given full consideration to all of them 
due to the limited scope of their enquiry and 
it would be too much to have expected irom 
them a thorough study of the peculirities in 
the case of various cadres. We trust that the 
Department will look to the other suggestions 
and do justice to the remaining cadres by pro
viding them with suitable avenues of pro
motion.
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^Supplementary Memorandum
1. Junior P & T Accountants :

In Pay Commission report, (lie P c< 7' 
Junior Accountants kavc been compared with 
Junior Divisional Accountants of the Audit 
Department working only in the Engineering 
Divisions. The comparison is not on all fours 
and is to the detriment of P & T Accountants. 
Obviously for entering into 8. A. 8. Cadre, 
the Junior Divisional Accountants have to 
pass Parts I and II of the syllabus of 8. A. S. 
The nature of his work is also far too limited. 
On the othe r hand, P & P Junior Accountants 
pass a very stiff examination consisting of 
sewn papers more on a par with Part I of the 
S. A. 8. with particular emphasis on budgetary 1 
control. His duties on appointment, after 
intensive training in the several wings of the 
P & T, are very varied from Budget Work Io 
Administration which are all of purely 
executive and original functions.

The scale of Pay recommended by the Pay 
Commission for (he Junior Accountants of 
P & I' is (ar less than for the selection grade 
where promotion is obtained generally in the 
same office or unit and is fairly a supervisory 
nature.. The P & T Junior Accountant has 
obviously greater responsibility, wider scope 
in work and organisation df the P & T and 
above all 'AH India liability’ which is almost 
a certainty. In some cases, they are called 
to supervise even th? staff in the supervisory 
grade. It is, therefore, necessary that the initial 
pay for the Junior P T Accountant should be 
increased adequately by grant of atlcast 4 
advance increments in the scale recommended 
by the Commission.
II. Senior P & T Accountants :

P & I’ Senior Accountants have been classed 
or grouped with 8. A. S. of the Audit Depart
ment, although qualifications, conditions of 
service, duties and responsibilities vary verv 
widely. Normally, the 8. A. 8. Accountant on 
the Audit side arc concerned with audit of 
accounts of the P & T while on the,other hand, 
the P & T Senior Accountant, so far as his 
qualification is concerned, has to pass a very stiff 
examination consisting of all Manuals of the 
P & T Department, all their Financial hand
books. and has to be in readiness to take up 
his duty whethhr in 7"elephonc Revenue. 
Stores & Workshops Organisation, Budgetary 
Ccntiol at all levels, and the P. L. 1. Organi
sation of the Department. His duties are of 
original, supervisory, administrative and 

coupled with utlimate monetary responsi
bilities according to the post in which he is 
posted. Besides, all the work relating to the 
compilation, printing and presentation of 
Demand for Grants of P & T is done by the 
P N 7’ Accountants Cadre which work is 
unique in the P & T for this work relating to 
all other Departments/Ministries is done only 
by the Ministry of Finance. Duties relating 
to the collection of considerable amount of 
Telephone Revenue, as well as heavy rcspon- 

. sibility in payment of wages bills, loansand 
final payments relating to P. L. I. policies, and 
inspection of various accounts offices devolve 
on them- It would, therefore, be agreed that 
it is unfair to compare the Senior P & T 
Accountant with 8. A. 8. Accountant of the 
Audit side who has to observe the set rules 
already formulated for the audit of accounts, 
as has. been pointed out by the Pay Commis 
sion. Any laxity of the duties by P & T 
Accountants would result in loss of revenue to 
the Department. In view of such variance in 
their duties and higher responsibilities involved, 
it would be unfair to couple the 8. A. S. with 
P N T Senior Accountants whose dutist as 
already stated arc if any thing more akin to the 
duties of the Section Officer of the Central 
Secretariat with added monetary responsi
bilities. The initial pay for 8cnior Accoun
tants, who arc the only non-gazetted staff with 
de-facto All India Liability, should as such be 
given by way of atlcast four advance increments 
in the new scale recommended by the Pay 
Commission.
HI. All India Liability :

The Pay Commission has by taking statistics 
of the entire Class III staff in the P & T came 
to the conclusion that only 0.56% of the Class 
III staff are liable for transfer. The facts arc 
otherwise so far as P & T Accountants Cadre 
is concerned and they arc most hard hit in 
this respect. Out of thte total strength of 
about 200 Accountants as on 1-7-1959, the 
number of officials working outside their home 
province exceed more than 100. The hard
ships felt by the bulk of such low paid staff 
when they arc called upon to work outside 
their home province arc far too high for every 
individual n the Cadre and as such, should 
not be turned down on the ground of negligi
ble percentage which has been arrived at by 
adopting a too wide a base for comparison. 
It may be pointed out that this cadre occupies
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a peculiar position, in that it is the only non
gazetted cadre whose prime condition of service 
is ‘ All India transfer liability It may be 
mentioned significantly in this connection that 
whenever a S. A. S, Accountant of the Audit 
Department is transferred outside his home 
province, he is given a special pay of Rs. 40/- 
p. m., even though such transfers are far too 
negligible. When the interests of such negligi
ble staff are so well protected of by the Audit, 

there is very strong case to grant such special 
pay to the P &* T Accountants who in reality 
are transferred all over India, and have mostly 
to work outside their home province. A 
Minimum of Rs. 30/- p.m. for Junior P & T 
Accountants and Rs. 40/- p. m. for Senior 
Accountants would appear to meet the ends of 
justice for the untold hardships caused on 
account of the peculiar condition of service 
attached to this particular cadre in the P & T.

(From page I) 
and increase working hours on Saturdays. 
The net result of this is 34 days additional 
work in a year for an employee with 5 years wage satisfying “ certain 
service. No one can expect that such scheme 
can be put through without stif£ resistance 
from the workers.

The Pay Commission has propounded a 
funny theory in stating “ increased leisure 
becomes particularly valuable when the worker 
has the means to seek the more refined 
pleasures and to pursue cultural activities; 
when the rewards of leisure become more 
important than the fruits of additional labour.” 
In other words the Commission has tried to 
tell the workers — ” when you are not pro
vided with any means to seek more refined 
pleasures with your low wages, you should 
work more and forget about rest and recrea
tion." To be more plain the Comrpission 
should have asked the workers to do 34 days 
additional work considering them to be slaves 
who should not think of rest and recreation. 
But the workers *are not prepared to consider 
ttTem as slaves and accept the proposition of 
the Commission to perform 34 days additional 
work in a year, when the Government have 
accepted establishment of a socialistic pattern 
of society as its aim. It is specially so when 
the Government should act as a model 

employer. We find that when the trend of 
thought in the country is to ensure a minimum 

social and ethical 
standards as well,'* the Commission has based 
its calculation of minimum wage on the basis 
of demand and supply theory discarded by all 
democratic Governments all over the world. 
Moreover, having accepted the social obliga
tion of regulating wages and conditions of 
employment in the private sector, the Govern
ment have necessarily to be guided, in their 
capacity as employer, by the objectives, 
principles and standards which they prescribe 
or even commend to other employers. But 
we are surprised to see that even the unani
mous decisions arrived at jin the 15th India 
Labour Conference have not been paid due 
respect and the Ministry of Finance have told 
the Pay Commission that Government had no 
commitment in it.

If things are allowed to drift in this way, 
the day is not far off when the workers will 
have no faith on Government's declaration of 
establishing socialistic pattern of society. And 
once the confidence of the workers is shaken 
on> the policy of the Government it may take 
them to a way wherefrom it will be difficult 
for the Government to bring them round and 
restore their morale.

(From page 3)
I am afraid I have taken much more than 

my fair share of the time but you will not 
mipd if once in a year I do so. The invitation 
given to me by the Reception Committee of 
your 5th Annual Conference is before me. 1 
value the sentiments expressed by this 

invitation. I have much pleasure in declaring 
i pen the Fifth Annual Conference of the All 
India Administrative Offices Employees Asso
ciation, Class Hl and IV and wish it all 
success.

Single Copy *40 n.P Annual Subscription Rs. 4'50
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Scni »rify of Time Seale Clerks in the P&T 
Fonhs and Seals Office at Aligarh

(No. 45/11 /59-SPB-II. dated the 10th Dee. '59.)

With reference to your letter No. AC.7/ 
ALG/2 dated the 25th Nov. 1959, I am direct
ed to sav that the Time-Scaie clerks in the scale 
of Rs. 60/179 were originally of the Postal Seals 
office. In 1955 the control of the Forms Stores 
was transferred along with certain staff. As it 
has been decided to recruit clerks in the forms 
and Seals office in one scale only in future, a 

jingle gradation list of all clerks had to be pre
pared for regulating promotion to the Lower 
Selection Grade. The duties performed by the 
different catagories of clerks in that office were 
compared. As the ’duties performed by the 
Time-Scale Clerks in the scale of Rs. 60/170 in 
the Seals branch and those of the lower division 
clerks in the scale of Rs. 60/130 in the Forms 
branch were found to be mor? or less similar, 
it has been decided that their infer sc seniority 
should be fixed according to the length of their 
continuous service in the clerical grade. 1 he 
case of clerks of Telegraph Store Depots is 
different. The Lower Division Clerks therein 
were already junior to the other catagories of 
cferks before the reorganisation of the office 
and the same position was maintained after re
organisation. ’

2. It is hoped that the position would be 
clear to you now.

Merit-rating test for promotion of lower division 
clerks to the upper division clerical cadre— 
calculation of vacancies for—proposal that 
leave reserve posts should also be taken into 
account.

(No. 58/5/59-SPB-I dated 11-12-59)
With reference to your Ipttcr No. AC/4/LR 

dated the 14th November, 1959, I am directed 
to state that posts ol lower division clerks, 
which are going to be upgraded to those of 
upper division for the purpose of providing 
leave reserve in the upper ’division clerical 
cadre, cannot be taken into account while cal
culating vacancies for the merit-rating test held 
on the 24th October 1959 because orders for 
upgrading the required number of leave reserve 
posts have not yet been issued-

Removal of discrimination in the matter of pro
motional avenue for clerks attached to 
T.R A Os. and the office of C.A.O. Calcutta.

(No. 203/32/59-STB dated 19 December, 1959)
I am directed to refer to item No. 10 of the 

minutes of the interview granted to your Union 
b. the Director General on 19-8-59, forwarded 
to you under this office memo No. 3 -9/59-SR 
dated 3 1-8 59 and to say that the case has since 
been examined further. The Director General 
is satisfied that the present avenues of pro
motion available to the clerical staff in 
T.R.A.Os. and the office of C A.O. b&W. 
Calcutta, are quife satisfactory.
Implementation of the recommendation of the 

Uniforms Committee.
(No. 33-88/58/X.-1I dated 23rd December 1959)

With reference to your letter No. AC-15/ 
UC/8 dated 8-11-59 on the above subject, I am 
directed to say that the report of the Uniform 
Committee is still under consideration of the 
Govt. Pending decision of the report of the 
Committee, it is regretted that your proposal to 
supply winter uniform to the P& F staff who 
are no; entitled to their supply under the rules 
cannot be accepted.
Promotional avenues for directly recruited 

VV L.Is.
(No 14/6/59-SPB-I1 dated 24th Dec. ’59)
With reference to your letter No. AC.II/ 

W I./42 dated 28-11-59, I am directed to say 
that the matter is still under condsideration.
Regional language for recruitment of Lower 
Division Clerks in the Madras Telephone 
District.

(No. 2 13/54/59-STB dated 28th December ’59)
I am directed to refer to your letter No. 

AC-5/DE dated the 24th August, 1959 on the 
above subject and to say that after careful exa
mination the D.rector-General regrets that it 
it is not possible to agree to your proposal.
Selection of clerks from Circle and Administra

tive Offices for appointment in the P&T 
Directorate.

(No. 7-5/58-Admn. Col. VIII dt. 29th Dec. ’59)
I am directed to refer to your letter No. 

AC-10/WS-Board/13 dated 27-3-59, sent along
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with your letter No. AC-1O/WS-Board/24 
dated 21-12-1959 and to say that the eligible 
clerks of the office of the General Manager, 
P&T Workshops Calcutta, are also being con
sidered for selection for appointment against 
the reserved posts of clerks in this Directorate.
Pay Fixation of Calcutta fAuto) Staff on their 
absorption in Cal Tele. Dist. in regular estt.

(No 4 67/58/P.A'Pt) dated 2-1-60))
I am directed to acknowledge receipt of 

your letter No. AC-6/Ex-Auto/4 dated the 
21-12-59 on the above mentioned .subject, and 
to say that the matter is already under consi
deration. A further commumcatian will follow 
a& soon as a final decision is taken in the 
matter.

Selection of Senior Accountants for promotion 
to the Grade of Accounts Officers.

(No. 33/26/59 SPA dated 4th January ’59)
With reference to your letter No. AC-4/ 

A-Os , dated the 12th December, 1959, on the 
above subject, I am directed to state that pro
motion to the grade of Accounts Officers is 
made by selection from among the Senior 
Accountants in accordance with the general 

. instructions issued by the Ministry of Home 
Affairs. The select list is treated as confidential 
and a copy thereof cannot, therefore, it is re
gretted, be furnished. z

Permanency of temporary posts of P&T 
Accountants.
(No. 22/lOl/58-PE dated Sth January, 1960)

With reference to your letter No, AC-14/ 
P/7 dated the 9-1-59 I am directed to state that 
the justified number of Junior and Senior 
Accountants have been made permanent in the 
P&T Directorate. • ’
Proposal from service Associations regarding 
stoppage of direct recruitmeat to the upper 
division clerical cadre consequent on the re
commendation of the Second Pay Commission. 
(No. 56/2/60-SPB-1 dated 16th January, 1960)

With reference to your letter No. AC-4/ 
UD/52 dated tne 21st December 1959 on the 
above subject. I am directed to state that 
orders of Government on the recommendations 
of the Second Pay Commission re
garding recruitment to the upper division 
clerical cadre are still awaited. Decision, if 
aqy, taken to discontinue direct recruitment 
to the upper division clerical cadre will apply 

to future recruitments only and any recruit
ment made in the meantime will not be affect
ed. 1 am, therefore, to inform you that it is 
not possible to issue any orders to the General 
Manager, Telephones, Calcutta, to discontinue 
direct recruitment to the upper division clerical 
cadre which is being made in his office.
Sanction for justified staff for the P.M G s 

Office, Madras before the formation of Kar
nataka Circle.

[No. 7/60/59-PE dated 11-1-60]
I am directed to refer to your letter No. 

AC-4 /CI. 111/74 dated the 17th November, 
1959 on the above subject, and to s ate that as 
you are aware, orders of Government on the 
Establishment Standards Committee’s Report, 
have since issued, the strength of staff oi the - 
Circle Office, Madias is being calculated:} 
strictly on the Standaids of thq/ 
E SC's Report. Whatever additional staff is;, 
found justified will be sanctioned. It is hoped-, 
that the additional staff wilt be sanctioned be-' 
fore the formation of the Karnataka Circle. d 
Transfer— Absorption of I’Ll Stall’ in the Office 
of the Director of Telegraphs, Electrification 
Circle, Calcutta.

[No. 69/3/59-SPB-I dated 6-1-60)
With reference to your letter No. AC-3/P/ 

34 dated the 25th November 1959, 1 am 
d reeled to state that no post of lower selection 
grade clerk has been sanctioned for the office 
ol the Diiector of Telegraphs, Electrification 
Circle, Calcutta. Hovevir, some posts of 
upper and lower division cleiks have been 

’sanct oned for that office and orders have al
ready been issued to the Director of Tele
graphs, Electrification Circle, Calcutta, to con
sider for appointment in the posts of upper 
division clerks sanctioned for his office the 
qualified lower division clerks of the Postal 
Life Insurance, along with upper division 
cleiks of the Cncle Office, Calcutta.

As regards your suggestion for filling up 
posts oi lower division clerks sanctioned for the 
office of the D.rector c f Telegraphs, Electrifi
cation Circle, Calcutta, by Ciass IV Officials, 
af the Postal Life Insurance, 1 am directed to 
invite a reference to this office letter No. 
57/18/.9-SPB dated the 22nd July 1959, in 
which it was already intimated that the Class 
IV Officials of the Postal Lif^ Insurance cannot 
be considered for promotion to the lower divi
sion clerical cadre in the Circle and other Ad
ministrative Offices at Calcutta.
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We welcome the d.ev2u.ta.tLoni.it5
We congratulate the . .ft) deputationists (20 

U.D. Cs and 10 L.D.Gs) who have been re
cently selected for appointment in. the P &■ T 
Directorate against the reserved quota of vaca
ncies for Subordinate offices. It may be reme
mbered that a ban was imposed in 1946 on 
selection of deputationists on the ground of 
reorganisation of Central -’ecretari at Service 
and Central Secretariat Clerical Service. It took 
long 10 years to get that ban removed. Even 
after removal of ban in Novcmbcr'56 it took 
another 3 years for the Central union to get the 
first batch of deputationists selected by the 
D.P.C.

The C II Q have arranged an "At Home" 
for the 30 officials on 8th February in the Re
creation club room ol the Eastern Court, New 
Delhi. While welcoming our friends to New 
Delhi we hope that they will continue to take 
interest in the welfare.of their friends working 
in various Circle and Administrative offices 
and render efficient, service to the Department 
in their capacity as Assistants and U.D. clerks 
of the Central Secretariat.

The names of the selected candidates are 
given below for information of our members

For posts reserved in Grade I of C.S C S.

Region I A.O T.R., U.P.
1. Shri G L. NJarwaha 

P.M.G., UP. , ,
1. Shri N.P. Srivastava
2. Shri D.N. Kanojia(SC) 

P.M.G. AMBALA
1. Shri Bakshi Ram Khurana

t 2. Shri Ranjit Singh

Region IT G M.T., CALCUTTA
1. Shri Sital *Pd. Mullick

D P.L.I , CALCUTTA
1. Shri Ranjit K. Chatterjee 

-2. Shri Devoprasad De
3. Shri Nikhil Ranjan Roy

C.CT.S., CALCUTTA
1. Shri D.N. Bose

P.M.G. CALCUTTA
1. Shri S N. Banerjee
2. Shri P.K. Mitra

Region III D.M.T., MADRAS
1. Shri R. Ramachandran
2. Shri B S. Nageswaran

DPT., HYDERABAD
1. Shri V.K. Balasubramanian

Region IV ADCHEN., JABALPUR
I. Shri Haradhone Bhattacharya 

Deputationists—.
Assistant 1. Shri Karam Singh 

(D.M.loNcw Dalhi—Region I)
2. Shri Bakshish Singh

(A O.T.R., Delhi—Region I)
3. Shri R.D. Kundani

(P.M.G., Bombay —Region IV)
4. Shri A.B. Mathur 

(P.M.G., U. P.---Region I)

For Posts reserved in Grade II C.S.C.S 
Region I A.O T.R., U.P.

1. Shri P.B. Bhatt
2. Shri Kaushal Chander

DMT., DELHI
1. Shri R L Puri

Region II DPT., CUTTACK
I. Shri M.K. Patnaik

D.P.L.I., CALCUTTA
1. Shri Murari Mohan Pal 

‘ f
Region IV A O.T.R., Nagpur

I. Shri Dharamchand Sethi
G.M.T., BOMBAY

1. Shri P.K. Sahani
2. Shri P. Ravindaran

[Two more are yet to be selected 
from Region—III]
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, Details of remittances received during 
December’59

(a) Quota from branches.
C.A.O. Office Branch Calcutta 27.90
P M.G. Office Branch, Ambala 28.00
T.R.O. (Raj) Branch, Delhi 7.20
Telephone Distt. Branch,
Bombay J 236.35

T.R O. Office Branch, Shillong 26.77-
T R.O. Office Branch, Nagpur 30.00
D.P.T. Office Brarch, Jaipur 26.00
D.P.T. Office Branch,

Hyderabad 26.10
P.M.G. Office Branch, Madras 222.98
P.M.G. Office Branch, Nagpur 60.00
C.C.T.S. Office Branch. Calcutta 18.67
D.P.T. Office Branch, Kurnool 28.00 
Forms Store Office Branch,
Calcutta 12.60

Postal Stock Depot Branch, 
Vijayawada 6.50

P.&T. Accountants group,
Delhi ■ 45.00

P.M.G. Office Branch, Lucknow 7.00
P.M.G. Office Branch, Patna 21.00
D,P,T. Office Branch, Cuttack 18.00

* 848.07
(b) Pay Commission Report

P.M.G. Office Branch, Bombay 10.00
Telephone Distt Branch,
Bombay 10 00

T.R.O. Branch, Patna 10.CO

‘ 30.00
(c) Admn Worker
T.R. Office Branch, Rajasthan,
Delhi 5.60

T.R.O. Branch, Patna 30.00
Telephone Distt. Branch,
Bombay 75.00

Telephone Distt. Branch,

Statements of receipts and payments 
for Decembcr’59

Opening balance 2430.11
By amount received on account
of quota “ 848.07

By amount received on account
of Admn. Worker’. 507.40

By amount rece’iAed on account
of Pay Commission Report. 30.00

3815.58
Payments 4
General
To H Q. allowance 50.00
To Local conveyance 40.68
To Sumptuaries 10.00
To Honorarium to Typist 30.00
To Honorarium to Office Asstt.

including arrear . 75 00
To Honorarium to Financial
Secy, including arrear- 85.00
To House Kent and electricity
etc. 105.50

To postage and telegram etc. 20.92
To. T.A. & D.A to Central

Office bearer , 305.48
To H Q. allowance (arrears) 264.00
To Medical Expences 236.00
To Pay Commission Report 101.25
To group photo 35.00
To Printing and Stationeries 176.12

1534.95
Admn. Worker
To Conveyance charges 2.50
To cost of Printing 106.50
To Postage for despatch of
journals 17.28

To cost of News print 23-82
To P&T Labour 222 98

Madras 112.00
D P.T. Office Branch, Hyderabad 12.00 37? .08
T.R.O. Branch, Shillong 
Telephone DisJc Branch, 
Calcutta.

16.00

100 00
Total

Closing Balance
1908.03
1907.55

P.M.G- Office Branch, Nagpur 
Annual Subscription
D.P.T. Office Branch, Kurnool 
P.M.G. Office Branch, Madras 
C.C.T S. Office Branch, Calcutta 
Forms Store Branch, Calcutta 
Postal Stock Depot Branch,
Vijayawada

P.M.G. Office Branch, Lucknow
P.M.G. Office Branch, Patna

17 20
9.00

69.00
32 00

6 00
2 00

5 69
4.00

12.00

Details of closing balance
In P.O. & S/B accounts 1687.20
Suspense with Com. D N Zutshi 20 00 

,, „ M. Kantiah 100.00
„ „ „ D. Das ’ 15.00
,, ,, Smti. Subhadra

Joshi 25.00
Cash in Hand 60.35

3815.58

507.40 • 1907.55



MEETINGS
The monthly meeting with the D.G. P&T 

took place on 12th January. Our items pub
lished in the December issue have been carried 
over to February as they were received in the 
Directorate late. We, however, at the end of 
the meeting discussed the case of Shri Khrister- 
well Diengdoh of the D.P.T. Office, Shillong 
who has been discharged under Rule 5. The 
question of granting a general grace mark for 
Paper I- of' the merit-rating test held on 
24-10-59 was also discussed.

, The Standing Committee meeting took 
place on 18-1-60 wherein the outstanding items 
relating to the meetings with the H.M. on 
14-10-58, 9-12-5* and 26-6-59 and D.G. P&T 
on 19-8-59 were reviewed.

The bi-monthly meeting with the Minister 
took place on 8-1-60. Before discussion on the 
notified items we discussed in general the ad
verse recommendations of the Pay Commission 
and the resultant deep feeling of the workers. 
It was ultimately decided that an exclusive dis
cussion on Pay Commission recommendations 
will take place in February.

MINUTES OF THE MONTHLY 
MEETING

Held with the D G. L&T on 22-12-59.
Item 17. Refixation of strength of Circle Offices.

The Union's grievance was that, the favour
able recommendation of the E S.C. regarding 
raising of the ratio ol U D C to the L,D.C. 
from 50 : 50 to 2 : 1 still remained to be im
plemented. They were informed that ordu.o 
of Government on the standardsand the raising 
of the ratio of U D.G to L.D.C., so far as the 
13 Circle Offices were concerned, had been 
held back pending a decision about, their appli
cability to the Telephone Districts. This 
matter was expected to be discussed in the 
P&T Board shortly and the D.G. hoped that 
the whole case might be final.sed in the course 
of three to four months’ time.

Item 18. Reorganisation of T.R A.Os.
D.G- informed, the Association that this 

matter had lately been discussed by the P&T 
Board and action is now being taken in accord
ance with their decision. The D G. added 
that as far as possible the prospects'of the per
manent L.D Cs. recruited before the ban for 
promotion to the U.D C. grade would be safe
guarded.

Letters to the Editor.
PAY COMMITTEE

Dear Sir,
After the publication of the recommend

ations of the Pay Commission a Committee 
consisting of three officials has been entrusted 
by the P&T Board to examine the implications 
of the various recommendations, It is learnt 
that they may propose certain changes in the 
scales of pay, recruitment procedures and pro
motional avenues etc. and after obtaining a 
a final seal of approval by the P&T Board they 
will approach the Ministr}' of Finance for 
acceptance of the same.

While we welcome the move for prior ex
amination we cannot help but express our 
anxiety that such a departmental Committee 
may suggest certain changes according to their 
own narrow view of things. The Pay Commi
ssion took a very comprehensive view and as 

such their recommendations should receive the 
same amount of appreciation. There may be 
certain glaring omissions in their recommenda
tions which may be rectified by the Committee. 
But any major change for a particular cadre or 
even a few of them will disturb the wage
differentials fixed by the Commission and will 
create further complications and dissatisfaction. 
The Committee shuold view things not from 
their narrow angle of sectional outlook, but 
give due consideration to the observations and 
findings of the Pay Commission which sat on 
judgement over the issue for over two years. 
I would be thankful if you kindly publish this 
letter in your journal or invite the attention of 
the authorities to this particular aspect.

Ik* Yours sincerely,
"A sufferer’’
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P&T Forms and Seals Branch, Aligarh.

In a General Body meeting held on 
29-12-59, the following office-beareas have 
•been elected for the year 1959-60.

President Shri Nawab Singh Chawhan,
M.P.

Vice Presidents 1. ,, Data Ram.
2. „ Sanaehi Lal.

Circle Secretary „ Ramenh Chandra Tiwari.
Asstt. Circle
Secretary 1. ,, Latina Mal.

2. ,, Bas Deo.
Treasurer ., Tara Shankar.

Postal Steck Depot. Vijayawada.

Shri P. Robert has been elected as the 
Assistant Circle Secretary, Postal Stock Depot 
Branch, Bijayawada in a General Body Meeting 
held on 9-1-60 consequent on the transfer of 
Shri K. V. Krishnamachary to Circle Office, 
Kurnool.

P.M.G. Office Branch, Calcutta.

The elections to the Branch Union were 
held in a General Body meeting held on 
26-9-59 and the following office-bearers have 
been elected for the year 1959-60.

President

Vice President
Circle Secretary

Shri Tridib Kumar Chou
dhury, M.P. 

„ Satya Ranjap Ganguly. 
,, D.N. Ganguly.

Asstt Circle Sec
retary 1. ,, N. Chakravarty.

2. ,, D. Chatterjee.
Treasurer ,, Sunil Kumar Kar.
Organising Sec

retary „ P.K. Dutta Roy.

G.M. P&T Workshops and C.C.T.S. Branches, 
Calcutta.

The following resolution was passed in a 
joint meeting of the above two branches held 
on 7-1-1960.

‘•This Joint Extra-ordinary General 
Meeting of the AJ A O.E.A. Class II! & IV, 
G.M. P&T. Workshops and C.C.T.S. Circle 
Branches, Calcutta view with great resentment 
the move of the Government of West Bengal 
to propose a Bill imposing restrictions on pro
cessions and meetings in the state of West 
Bengal. This meeting consider this Bill as a 
shameless attack on the Trade Union movements 
curtailing the freedom guranteed by the 
sacred constitution of the land and therefore 
urges on all concerned to withdraw this bill 
forthwith.”

Please send local bulletins for information 
of the C.H.Q. and publication of 

Hindi News.
14 THE ADMINISTRATIVE WORKER



Protest against full working hours on Saturdays.
The orders converting Saturdays into full 

working days in Circle and Administrative 
Offices were received on the eve of the 5th 
All India Conference. The issue was discussed 
thoroughly in the conference and a suitable 
resolution was adopted which empowered the 
Circle Unions to protest against the order in 
various forms according to the local conditions 
and in co-ordination with other Central Govt. 
Employees.

Tn pursuance ol the above resolution the 
workers of Administrative Offices all over the 
country have been agitating in different forms 
in conformity wi'in the local conditions. While 
mass meetings and demostrations were held 
by most of the branches in Calcutta, Bombay 
Patna, Madras, Shillong, Jaipur, Delhi, Nagpur 
and Cuttack, certain branches also resorted to 
pen down strikes.

It is most gratifying to note that the Confcde 
ration has moved in the matter and a meeting 
of the National Executive was held in Bombay 
on 23rd and 24th January, 1960. It has been 
decided in the said meeting that the workers 
of the Administrative. Offices should abstain 
from work on the 13th February, 1960 if the 
order on full workmg Saturdays is not with
drawn by that time. It is hoped that the 
workers of the P&T Administrative Offices 
will cooperate with the employees of other 
Central Government Olfrces and respond to the 
call ol the Confederation most enthusiastically.

The resolution of the National Executive 
of the Confederation is reproduced below :—

"This National Executive of the Confed
eration of Central Government Employees and 

Workers resolves to call upon all the Central 
Government Employees affected by the new 
orders to abstain from work on the second 
Saturday of F’ebruary, that is 13th February, 
1960. The Executive is compelled to recommend 
this course of action as all the efforts it made 
to have negotiations with the Government on 
this issue have produced no tangible results. 
1 his course of action is also necessary to resist 
the imposition of additional hours of work 
without anv kind of compensation to the em
ployees. The confederation had hoped that 
its appeal to the Government which was reite
rated by the employees throughout the country . 
requesting the Government not to enforce orders 
regarding additional working hours would be 
heard. Unfortunately all these appeals and the 
peaceful demonstrations have been completely 
ignored by the Government. The Confede
ration thcrrlore, has no other course but to 
recommend abstention from work in defence 
of tin: legitimate rights of the Government 
emfloyecs. In this course of action we are 
strengthened by the knowledge that the All 
India Defence Employees' Federation stands 
united with us, and wc have also the support 
of the Railwaymen as is evidenced by their 
rallies and demonstiations throughout the 
country. The Confederation reaffirms its read
iness to negotiate on this as on the other de
mands with the Government. The Confederation 
assures the Public that it will do everything in 
its power to avoid any inconveniences to the 
public and pleads lor their sympathy and 
support in this legitimate step it is taking."

"The National Executive calls upon all the 
Unions and Associations of Central Govern
ment Employees to take all preparatory steps 
to ensure comalete success,"

Observe Protest Strike on 13th Peb- 1960
JANUARY. 1960 15



CHARTER OF DEMANDS
Framed by the National Executive of the Confederation of Central Government Employees 

Unions held Jn Bombay on 23rd and 24th January, i960.
(1) The National Executive welcomes the 

recommendations of the Pav Commission re
garding the Constitution of WHITLEY COUN
CILS and demands that Government should 
take steps forthwith to constitute them.

(2) The National Executive thinks that the 
principle ot compuho'y arbitration as recom
mended by the Pav Commission is a healthy 
one and the Government should declare its 
acceptance immediately.

(3) The National Executive feels that what 
is euphemistically called compulsory G P.F. is 
nothing but arbitray curtailment of the 
employees salary in the name of saving. If 
Government were serious about Provident 
Fund they would have made it a contributory 
one. We are opposed to this compulsory Pro
vident Fund in its present form. •

(4) Regarding the retrospective effect be 
given from 1-1-1^59, the National Executive is 
of the view that the whole amount due should 
be paid in cash.

(5) On the question of D A. the National 
Executive feels that the suggestions of the Pay 
Commission are totally inadequate, They do 
not provide a firm basis for adjusting D.A. 
with the cost of living index. The question of 
the revision of D A is left at the discretion of 
the Government. In other industries in India 
there is a definite criterion and a firm formula 
which arc applied. I’he National Executive 
holds that the Varadachariar Commission for
mula 'on D.A. is better calculated to help 
employees to meet the rise in the cost of living 
index and therefore demands that the Varada
chariar formula be accepted with suitable ad
justment.

(6) Regarding the whole question of 
w'orking da\s of Government employees, the 
National Executive wishes to point out that by 

.’ng casual leave, earned leave and 
public holidays and the additional working 
hours on Saturdays, the number o( actual work 
ing days has been substantially increased with
out any compensation for the employees. On 
the matter of earned leave and casual leave 
non-industrial employees in ail Government 
Departments have been deprived of the exist
ing benefits. 1 he National Executive demands 
the restoration of the Status quo in their case 
and bringing the industrial workers on a par 
with the restored status of the non-indu.-tr ials.

The operative stuff who arc not benefited 
by the recommendation ot the Pay Commission 
in respect of public holidays, should be made 
eligible for all public holidays ; in case any 
public holidays are not granted, compensation, 
either in cash or as increase in leave should be 
done.

(7) The recommendation of the Pay Com
mission regarding basic minimum wage, is 
wholly inadequate measured by the standard 
of minimum requirements of life laid down by 
Dr Avkroid, or recommended by the Fair 
Wag'* Committee or as laid down by the 15th 
Indian Labour Conference. The inadequacy 
is further emphasised if a comparison is made 
with the basic wages paid by several indus
tries,. The raw deal given by the Commission 
to Government employees becomes all the 
more obvious when contrasted with the recent 
recommendations’of the Taxtile Wage Board. 
I he National Executive demands that the 

minimum wage should be on the basis of re 
commendations of the I Pth Indian Labour 
Conference, a basis that the Commission itself 
finds difficult to reject.

(H) The ceiling on the increase in emolu
ments on refixation of pay in the new scales, 
in the manner suggested by the Pay Commis
sion, has deprived a sizeable section of the 
Govt, employees of the benefits which ’other
wise would have been’ due to them. The 
National Executive, therefore, demands that 
the ceilings be lilted.

(9) The National Executive demands that 
the reclassification of cities should be done 
taking, into account the actual increase of the 
population in the cities. Basing the classili 
cation of cities on 1951 census, is ignoring re
alities of life and depriving the employees of 
the benefits which they otherwise would have 
been entitled.

’ The National Executive is of the view that 
all State capitals irrespective of population, 
barring those exceeding one million, should be 
classified as ‘B’. In the case of certain areas 
and cities where the cost of living is very high, 
whatever be the population special attention 
should be given to provide adequate compen 
sation.

(10) .The National Executive is of the opi 
nion that the existing system of Efficiency-Bar 
serves no purpose in promoting efficient ser
vice. It has no bearing on increased incentives, 
being puiely discriminatory and more often 
than not, degenerates into an instrument of 
favourtism. '1 he National Executive, there
fore, demands its abolition.

(11) The National Executive demand's 
that ‘weekly-off’ must be extended to those 
sections who have been denied ; where, how
ever, weekly off is not feasible compensatory 
leave in proportion should be granted.

(12) Confirmation in service should be 
obligatory after one year's service.
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General Secretary 
addressing Iht 

delegates.

...

The National Council of the Confederation will meet at Delhi on the 6th and 7th 
February 1960 to decide further couisC of concerted action against the adverse recommendations 

■

of the Pay Commission.

The Federal Council Session will be held in Assam in the second half of April and not 
in the last week of February at Delhi as announced earlier.
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PAY COMMISSION REPORT

1- This conference of the Alllndia Defence Employees’ 
federation views with great concern the general trend of the 
recommendations of the Qentral Pay Commission especially 
in regard to minimum wages and pay scales, dearness allowance, 
holidays, security of service, working hours and Trade 
Union rights. The long outstanding problems of Defence 
workers which were not considered by Varadachariar Com
mission, anomalies that could not be. rectified even by the 
Kalyanwala Committee and removal of disparities between the 
service conditions of Non-Industrial and Industrial employees 
remain unattended to and unsolved in this report too- In fact the 
Commission’s recommendations do not reach anywhere near 
the reasonable expectations of the Defence employees and 
Central Government employees.

2. The Commission has failed to recommend uniformity 
^n the basic wages in different departments and directorates for 
* *ame types of work.

3. The Pay Commission's observations that they cannot 
usefully comment on the very high proportion "of temporary 
employees under the * Ministry of Defence is surprising. It is 
true that the permanent strength has to be related to peace
time defence requirements, but to suggest that the peace-time 
strength is not decided even thirteen years after the end of war 
after heavy retrenchment (from 6 lakhs to 2,50,000 civiliansjfrom 
1946 to 1958 is not convincing. The fact that defence employees 
with more than a decade’s continuous service to their credit 
have to be described as temporary is. a serious reflection on 
the administration- Apart from this, considering the declared 
objective of self-sufficiency in the matter of Defence needs and 
consequent expansion of Defence industries, the Commission
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could have legitimately recommended the abolition of the tem
porary character of the majority of the defence employees sc^ 
as to make them permanent.

4. This Conference notes with alarm the statement of 
Government of India in not binding itself to the Tripartite 
Indian Labour Conference decision when it comes to apply the 
same to their own employees and the manner in which the 
Commission has thrown over-board the decisions of the Indian 
Labour Conference regarding norms for fixation of minimum 
wages is reprehensible.

Attempts to • reduce the requirements of calorific 
value for an Indian worker are also reprehensible.

5. Employees had asked for in their submission before 
the Pay Commission for effective steps to check the rise of 
prices by the Government and in unforeseen circumstances to 
provide necessities of life at controlled prices- While this ha^ 
been rejected by the Commission, the Commission ha* 
recommended a scheme for increase in D A. without linking it 
to cost of living index. Similarly giving up the time honoured 
principle which was recommended by the Vardachariar Com
mission and accepted by the Government of linkingD.A to the 
cost of living index is very serious and cannot be accepted 
by the Central Government employees in particular and the 
trade union movement in general.

6. The net result of these recommendations regarding 
Pav and dearness allowance when taken along with other recom
mendations concerning leave, holidays, compulsory G. P. Fund 
and .House Rents is that substantiainumber of employees will 
now take-back smaller pay packets home ; others are denied 
long overdue and most needed monetary increase in emoluments

o

and some others will get paltry increase in wages which if 
hooked upon from the point of view of increase of dearness 
allowance not only does not compensate it but is too meagre.

7. Recommendatiorts in respect of retirement benefits, 
creating more permanent posts, compulsory arbitration and 
association of representative staff relations, reduction in diffe
rence between temporary and permanent employees in leave 
entitlements, extension of P. T. O. to Industrial employees are 
the gains from the report.

8. But better retirement benefits though welcome 
cannot be substituted for meeting the present day high cost of 
living.

9. This conference notes and shares the views expressed 
by the trade union movement in this country in general and 
^trade unions of Central Government employees in particular 
in describing the report as disappointing through the 
observance of 22nd Dec. 1959 by the Confederation of the 
Central Government employees, 7th. January by National 
Federation of Postal and Telegraph Employees and 15th 
January 1960 by the All-India Railwaymens’ Federation as 
days of protest all over India. It would have been better and 
effective if this solidarity could have been expressed by all 
Central Government employees unitedly.

10. This conference maintains at this hour of-our move
ment for suitably modifying the recommendations of C. P. C. 
and Government’s decisions, a united and determined voice and 
stand is very imperative. It, therefore, suggests that a Commit
tee of representatives of Central Government Employees’ 
Confederation, the NFPTE, AIDEF, AIRF and such other
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Central Government Employees’ Federations/Unions who wish 
to join it should be formed to guide this movement. The 
Executive Committee is authorised to move accordingly into 
the matter.

11. This conference suggests the following points on 
which an united movementis to be built. Additions/alternations 
to these points can be made by the Committee of representatives.

i) In fixing the grades and trades at the departmental 
levels, representatives of the TU should be associa
ted and consulted.

ii) Government should modify the recommendations 
on D.A. and link it w'ith the cost of living index as 
against the present recommendations-

iii) Recommendations should not be applied in such a 
manner as to deprive the full advantages and also* 
not to deprive the existing advantages.

iv) The recommendations of the Commission re • Pay 
scales and allowances should have been made 
applicable from 1-7-57, the date from which the 

• interim relief was given ; for the delay in the
submission of the report of the Commission, emplo
yees should not be madd to suffer. Moreover the 
arrears should all be paid in cash and not credited 
to P.F.

v) In social conditions of India, 23 holidays and 15 
days casual leave for all Government employees 
should be maintained. Change in social conditions 
and outlook should take pl tee before any reduction

in the number of holidays and casual leave (which 
j was being availed of for the past many years) is

enforced and then too, with compensation for the 
increase in the hours worked. Comparison with 
foreign countries only in respect of leave and 
holidays is not valid when the Commission was 
satisfied with a lower calorific value of food for 
Indian people because of “ Small body size ” and 
Indian “Climate”. Holidays and leave should1 
also be according to Indian conditions.

vi) For the classification of cities, there is no need to 
wait for the Census of 1961, the final figures of 
which will be available only in 1963. Cities should 
be classified on the basis of latest figures of Corpo
rations or Municipalities including Cantonments. 
In classifying cities, the population of contiguous 
or nearby Cantonments and Military areas should 
also be included.

vii) Efforts to be made to bring uniformity in pay 
scales and uniformity of trade names for the same 
type of work in different departments. A Nomen
clature Committee and classification Tribunal 
should be appointed for this purpose.

viii) Recommendations of the Pay Commission to work- 
only on alternate Saturdays in offices to be accepted 
and the modification made by the Government be 
withdrawn.

ix) All those employees who have completed 3 years 
of service should be made permanent, right now'
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and in future, after one year of service, employees 
should be made permanent. j

x) It is incorrect to reduce P. T. O. Passes of Railway 
workers, when uniformity in the service conditions 
and pay scales of all Government employees is not 
recommended and when no improvement is sugges
ted in PTO concession to other Central Govern
ment Employees.

xi) Principle of compulsory arbitration in regard to 
disputes between the Trade Unions of the Govern
ment employees, and the Government be accepted 
forthwith, as also the association of Labour Ministry 

. in staff relations.
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xii) The ceiling fixed in point to point fixation of pay 
in the new scales should be removed.

xiii) Efficiency Bars are not necessary in view of the 
fact that the proposed pay scales are not for a long 
span of years-specially these are ridiculous in the 
case of unskilled and semi skilled workers. This 
should be done away with.

xiv) In laying down pay scales, at least 25% in the 
maximum of each of the existing scales should be 
increased in .view of the fact that most of the 
employeeshave already reached the maximum of 
their scales-

xv) ' In the matter of recognition and settlement of 
Industrial Disputes,- rules and tripartite agreements 
applicable to workers in. private sector should be

equally applied in principle and practice to workers 
of pubic sector including Central Government 
employees.

12- This conference resolves that in consultation with 
the Confederation of Central Government Employees and AIRF, 
all Central Government Employees should express their dis
appointment over these recommendations and Government 
decisions specially the policy to implement disadvantageous re- 
commendations-immediately by holding meetings, demonstra- 

: tions, and direct action, if necessary, all over India on the day 
the report is discussed in the Lok Sabha in the Budget Session-

This Conference appeals to the Defence Workers to 
strengthen their unions and organisations and be prepared to 
get the above demands conceded unitedly along with other 
Central Government employees.

On Expansicn/Self Sufficiency in Defence Industry

1- This conference of the All-India Defence 
Employees’ Federation whole-heartedly welcomes the expansion 
programme and the efforts of self-sufficiency of the Defence 
Ministry particularly in production of Trucks and Tractors in 
the Ordnance Factories, Establishment of Aircraft Factory 
(Avro 748) at Air Force Station .Kanpur and increased produc
tion of Steel by installing another furnace at Ishapore, and 
congratulates the Hon’ble Defence Minister Shri V. K.- 
KRISHNA MENON and the workers for this sten towards 

i attainment of selfsufficiency in the matter of essential require- 
t ments in Defence Industry- This conference further notes with 
y satisfaction that the production in Ordnance Factories has gone 

up by 25% to 40% and appreciable effort is being made to utilise
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every man and machinery for stepping up production. It is 
heartening to note that the slogan raised by this Federation 
since its inception is being translated into action by the Govern
ment in spite of stiff opposition from the big capitalists and 
monopolists.

2* This Conference views with concern the recent vio
lation of the Indian frontiers by China and pledges to contri
bute its mite in the defence and honour of our motherland.

3- This conference, however, notes with concern, that 
while the production in ordnance factories has gone up by 
25% to 40%, adequate effort is not being made by the Ministry to 
to utilise every man and machine for stepping up production. 
In this connection this Conference wants to point out that a 
number of skilled workers in the Ammunition Factory, Kirkee 
and several other factories are still being declared surplus. 
The conference therefore urges upon the Ministry of Defence 
to take immediate steps to usefully employ all such workers. ?

4. This conference, while appreciating the efforts of 
the Government towards expansion of the defence industries so 
far, suggests to further expedite the process and pledges 
that the Defence workers will spare no pains in fulfilling the task 
allotted to them any time- In this respect this Conference also 
hails the assurance of the Hon’ble Prime Minister given in the 
Lok Sabha in December 1959 regarding the expansion of Defence 
industry during the 3rd Five Year Plan. In the opinion of this 
conference it is extremely essential that the workers should 
remain firmly united under the banner of one organisation and 
defeat the forces of disruption and reaction who are weakening 
the hands of the Government at this crucial period when the 
Defence of the countryM National reconstruction add more 
employment is the paramount need of the hour.

| Resolution on Trade Union Rights.

. 1. This Conference notes with dissatisfaction the curtail
ment of trade Union rights and non-application of labour laws 
to these employees working in the IAF installations, training 
institutions and installations located in Jammu and Kashmir and 
to the employees known as non-combatants unenrolled- Most of 
the trade Unions functioning in such establishments are not 
recognised though they are in existence for a long time now7 and 
conducting themselves in the correct direction. Factories Act, 
Workmen’s Compensation Act, Trade Disputes Act and such 
other labour laws arc not applied to these establishments and 
therefore it can be aptly stated that the workmen employed 
there are no better than primitive serfs and they are entirely at 
the mercy of the local officers who rule by their whims and 

^caprices- Trade Union right is the fundamental right of any 
^workman and labour legislation is a sign of human culture and 

advancement. This Conference feels that it is shame to ou1 
National prestige that a large number of workers are compelled 
to work under primitive working conditions. This Conference 
therefore calls uporf the Govt, to grant unfettered Trade Union 
rights to’every civilian workman irrespective of their category 
or place of work and apply labour laws enacted by the Govt, to 
all installations alike.

2. This conference notes with concern that practice of 
harassment and unfair Labour Practice still continuing at local 

I installation level in the defence department- With the pro
gressive labour policy of the Govt, we hope that the Ministry 
will ensure that this is stopped.
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Resolution on Negotiating Machinery.
1. This Conference views with great concern the func-^ 

tioning of the standing Negotiating Machinery in the Defence 
Installations all over India. To maintain good and harmonious 
industrial relations, it is necessary that Negotiating Machinery 
at all levels functions to the letter and spirit in which it was 
accepted by both parties.

2. The Defence department has refused to honour the 
obligations regarding maintenance of Status quo in a dispute 
from the moment it is referred to the Negotiating Machinery. 
The Ministry has also not implemented the provisions of refer
ring the dispute to a tribunal when no agreement is arrived at 
on issues at the top level meetings.

3. At middle level, specially in Eastern and Southern 
Commands, no meetings have been held. In other middl^ 
levels, meetings are held at very long intervals.

4. In the Indian Air Force, Negotiating Machinery has 
not yet started functioning at lowest and middle levels.

5. At the lowest levels also, in a number of cases, even 
-after the submission of the agenda, the Administration's effort 
is to delay or if possible, not to hold the meetings at all.

6- At all levels, the cases kept under consideration in 
these meetings take too long to be fmallv decided-

7. The decisions taken in these meetings are not imple
mented in many cases.

8. This conference urges the Defence Ministry to review 
the functioning of the Negotiating Machinery and remedy the

| defects, in order to maintain better industrial relations in all the 
^ital sectors of the defence industry and avoid unrest and dis

contentment.
9. This conference directs the Executive to prepare a - 

memorandum on the subject for submission to the Defence 
Ministry within a month.

Resolution on Works Committees.

1. This Conference is of the opinion that the function
ing of Works Committees in the defence establishment is most 
unsatisfactory.

*
2. In a larse number of establishments such as Air Force 

Training Establishments etc., Works Committees have not been 
constituted and attempts are made to replace Works Committees 
by Welfare Committees. Even where Works Committees are 

^functioning, they are not functioning as they should. . Recom
mendations of the Works Committees have not been properly 
implemented. Over-riding powers given to the Chairman to 

- delete any point from the agenda leaves the employees’ repre‘ 
sentatives at the mercy of the administration. Moreover the 
provisions of the Industrial Disputes (Central) Rules to have 
the chairman of the Committee alternatively from the workmen’s 
and administration side has been violated by a directive of the 
Army HQ;. The provision that the meeting of the Works Com
mittees shall be compulsory only once in three months has. 
given a handle to the administration to avoid meetings. There 
is also a tendency on the part of the administration to use 
Wolks Committees to by-pass the trade Unions and ignore them.

|. 3. Free elections to the Works Committees without in
terference in any way by 'the administration, its democratic
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functioning and implementation of agreed decisions are the key 
note o<f the success of this institution.

4. This conference demands of the Govt, to reassess 
the utility of Works Committee if they function in the way in 
which they function now, by’ appointing a Committee with 
representatives of the Federation and devise suitable methods 
to make the Works Committees useful machinery to solve the 
problems of workers and aid better production.

Resolution on Unity o£ Defence Workers.

1. This Conference views with alarm and concern 
the steps taken to form a rival Federation of Defence 
Workers leading to rival unions in the various installations. 
This action is neither in the interest of the country nor unity 
of workers. 4

2- Defence workers from their own experience and that 
of the Trade Union movement all over have learnt that disunity 
among the workers may be benificial to anybody else but in no 

‘case to the workers.

3- The hard won unity of Defence workers achieved 
in the year 1953 won for us a model status in the Indian Trade 
Union movement and many gains for the defence workers.

4. At the moment, we are faced with solving a 
number of our intricate problems including pay structure and 
revision of service conditions by the Central Pay Commission 
including removal of disparity between Industrial and Non
Industrial workers. On the national plane, we have supported 
and have to maT'e a success of the expansion programme of 

defence industries to make the country self sufficient in defence 
requirements in order tto enable us to defend our national 
independence.

5. This Conference hopes that the Govt, realising the 
risks involved in the formation of a rival Federation and the 
consequent disruption, will not do anything that might en
courage fissiparous tendencies amongst its homogenous team of 
defence workers. Further it urges upon Govt- to take suitable 
steps to have only one Federation of the Defence Workers.

6. Unity of purpose, organisation and action is the 
only guarantee for our success.

7. This Conference congratulates the Defence Workers 
who have maintained unity of the organisation against heavey 
odds of disruption.

8- In this Conference, therefore, we reteratc our resolve 
to maintain unity of the Defence Workers in our establishments 
at any cost and Jight disruption from whatever quarters it 
may come.

Resolution on National Tribunal for Cantonment 
Board Employees

This Conference after careful examination of the scope 
and the present functioning of the National Tribunal appointed 
to settle the disputes of Cantonment workers, comes to the 
conclusion that the present system is ineffective because the 
Cantonment Boards which are the employers are treated as auto* 
nomous bodies and the service conditions and wage structure 
varies from Canton'fnent to Cantonment in keeping with the
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paying capacity and social outlook. The demand of the Federa- 
tioffwas all along to treat the Cantt. empolyees as-Central Govt-* 
servants. Then and then alone the National Tribunal can be 
of some use by making the Defence Ministry as a Party represen
ting the employer. This conference urges the Govt, to review 
the Constitution of the National Tribunal and modify its terms 
of reference suitably pending acceptance of the Federation’s 
demand to consider all JDantonment employees as Central Govt, 
employees with uniform pay scales and service conditions.

Resolution on Amendment to the Constitution 
of India-Article 311

1- This Conference is of the opinion that the civilian 
workers in Defence Department are debarred to enjoy their 
fundamental rights under Article 311 of the Constitution, 
whereas other employees of civil services are allowed.

2. Therefore, this Conference requests the President of 
India that the necessary amendment to Article 311 should be 
made to protect that fundamental right of the civilian employees 
in Defence Department to bring them in line with other civilian 
employees of Govt, of India who are covered by Article 
310 of the Constitution.

Resolution on Ambedkai Jayanti Holiday

This Conference resolves to request* the Government of 
India to declare 14th April as a public holiday for Ambedkar 
Jayanti. It should be left to the Works Committees in Defence 
Installations to select it or not- ' •

Resolution on Organisation

In view of the efforts being made for having a united 
Federation of Defence Workers, this Conference resolves to 
continue the present Executive Committee for a further period 
of three months with the following changes :

Joint Secretary. Com. V. THAMBUSWAMY in place 
of Com. P. L. Mankar resigned.

Joint Secretary: Com. BANNERJEE (Ichapur) in place 
of Com- S. BISWAS resigned.

Com. UMALAL, President, Ichapur Mazdoor Union 
will be a regular.invitee to the Executive Committee Meeting.

The Conference resolves that a special convention should 
be held after a period of three months for chalking out our 
policy. Elections of office-bearers and the Executive Committee 

^will be held in that convention.

On increase in Rent on Houses constructed under 
Industrial Housing scheme in U.P«

This fourth Conference of the AIDEF expresses its deep 
concern over the decision of the Government to increase the rent 
of the houses built under Subsidised Industrial Housing Scheme 
at Kanpur, Agra, Allahabad and othd£ places in U. P. from 
Rs. 10 and 15 to Rs. 17 and 25 per month on the ground that 
Central Government employees are not Industrial workers 
according to the dehmtion of L. P. Government and as such 
they were to pay.economic rent. This decision is going to 
affect the budget of nearly 7,000 defence employees and this 
Conference therefore appeals »o the Government to withdraw 
these orders to avoid any labour unrest which is not in the 
interest of the country. - ’•



NEW STATION BUILDING AT ROURKELA 
Additional Facilities for Rail-users

4

T he rapid in lustrial development in and around Rourkela arising out 
of the location ot the Steel Plant here necessitated the expansion of the 
existing yard lay ut to create sudicirnt handling capacity for goods trains. 
It als^became in> icrative at the same time to provide more platform faces 
to handle passeni r trains, as the existing single platform could no longer 
meet the requin > lents. While considering the possibility of providing 
these additional i icilitics for rail-users, it was found that the station 
building and cotvourse should be shifted to a new site. ,

Thus a new and commodious Rour- 
kela station has been built at a cost 
of about rupees two lakhs at a site 
adjacent to the old station. Declared 
open at a small but impressive cere
mony on January 7 by Shri M. 
Ganapati, Resident Director of the 
Rourkela Steel Plant, the new station 
has threC platforms of 1,150 ft. length 
each in place of the single platform 

at Die old station and a floor area of 
7,200 sq. ft. against 1,000 sq. ft. of 
the old building.

Amenities
Rourkela station has now separate 

waiting rooms for ladies and gentle
men, all fitted with lights, fans and 
sanitised latrines. For the comfort of 
III class passengers, a waiting hall

Sint Ganapati piI’s^nig the button

adjoins the main concourse. Book
ing and luggage offices and lavatories 
are adjacent. Two booking offices— 
one for the upper classes and one for 
III class—with two dealing counters 
in each have been provided. In the 
concourse, an Enquiry Office has

(( on Id. on pope 4)

New Year Greetings from Railway Board Chairman
|Shri K. B. Mathur. Chairman. Railway Board, in a letter addressed to Shri G. 1*. Shahani, General 

Manager of S. I . Railway, has conveyed his greetings and good wishes for the new year. Following is the text
of the letter.)

My dear Shahani,
I wish to convey to you and to all 

your workers and their families our 
greetings and good wishes for the 
New Year.

The year that has elapsed had been 
, a crucial year to some extent from 

our point of view because we had to 
build up capacity for transport on 
several key sections in order to meet 
the increased transport requirements 
due to the growing industrial develop
ment planned during the Second 
Plan period.

Most of these works have either 
been completed or are in the course 
of completion. In any case, mu re
quisite capacity has become available 
in time.

The production at Chittaranjan and
(('ontinued on pane 2)
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Special Train for Bangalore Session 
of Indian National Congress

For the convenience of passengers 
intending to participate in the 
Bangalore Session of the Indian 
National Congress, the South Eastern 
Railway ran a special train from 
Howrah to Bangalore via Waifair 
with III class accommodation only. 
The special left Howrah in the morn
ing of January 11 reaching Waitair 
On the following morning and 
Bangalore on January 13. The spe
cial carried passengers only with 
tickets for Madras and beyond.

ALARM CHAIN RESTORED
The alarm chain apparatus which 

was blanked off on 301 Up and 
302 Dn. Howrah-Puri Express and 
also on 9 Up and 10 Dn. Janata Ex
press trains, were restored ‘from 
January 1, 1960.

BOBBILI-SALUR SHUTTLES
In the October 1959 Time Table the 

South Eastern Railway provided five 
passenger trains each way for the 
Bobbili-Salur branch on the Viziana- 
gram-Raipur Section. It has since 
been found that there are not .suffi
cient passengers for all these trains. 
The Railway has therefore withdrawn 
with effect from January 1, 1960 two 
of the five shuttles. In retaining the 
three their timings have been slightly 
changed but suitable connections 
have been maintained at Bobbili with 
the passenger trains running between 
Waitair and Raipur.

The new timings of the three shuttles are :

IBS
Up

3 BS ' 5 BS 2 BS
Down
5 BS 6 BS

6-10 9-30 17-30 d. Bobbili a. 8-25 14-55 20-00
6-40 9-58 17-58 a. Rompalli d. 8-04 14-34 19-40
6-42 10-00 18-00 d. t a. 8-02 14-32 19-38
7-10 10-20 18-30 a. Salur d. 7-35 14-10 19-10

NEW CROSSING STATION 
BETWEEN PALASA AND 

PUNDI

In order to increase the sec
tion capacity, a new crossing 
station,. Bendikonda, is being 
constructed between Palasa and 
Pundi stations on the East Coast 
Section of the South Eastern 
Railway. Bendikonda (Code 
BKV) is situated about 423 miles 
from Howrah.

Two loops of 1,980 ft. each 
isolated from the main line at 
both the ends have been provid
ed in addition to other facilities. 
A platform siding 120 ft. long 
has also been provided on the 
Up loop.

Chairmon^ Greetings

(Contd. from page 1)
Perambur Workshops has proceeded 
satisfactorily and we certainly de
serve to be complimented for what 
we have achieved in these workshops.

The work of electrification is also 
getting on and it was indeed credit
able that a small patch of four miles’ 
was brought, into use with A.C. 
electrification while the representa
tives from foreign countries who 
came to attend the International 
Railway Congress meetings visited 
the site. The arrangements made 
indicate considerable resourcefulness 
and effort. Our Consultihg engineers 
also deserve thanks for their co
operation and assistance in imple
menting this arrangement.

Diesel traction, which has been 
■ introduced on certain sections, has 
proved extremely useful in helping

NEW MATERNITY BLOCK FOR 
KHARGPUR RAILWAY 

HOSPITAL
A i}ew maternity block, with 20 

beds Was opened some time ago at 
Khargpur by the South Eastern Rail
way. The block has been put up as 
an extension to the existing Railway 
Hospital there. Provision of these 
additional beds has gone a long way 
in meeting the need for maternity 
beds at Khargpur.

t?-*
us move additional traffic on sections 
which had reached saturation with 
the steam traction. i

Operating conditions generally with 
the improved trend of traffic which 
came into evidence from February 
last have been fairly satisfactory and 
the demands for traffic have been met 
fairly well. r

In the net, we can say that we have 
had a fairly successful year. The 
new year, however, is likely to be 
even more crowded with new develop
ments in the industrial sphere and 
the call on Railwaymen will definitely 
be greater. The three new steel 
factories have been brought into 
commission and by the time the cur
rent year is out they will have 
attained bulk of their targeted pro
duction. Other industries also will 
gather momentum and the demand 
for transport, therefore, is likely to 
be much greater. In fact*,- we are 
already feeling some strain and it is 
necessary for us to intensify our 
effort to speed up the movement of 
wagons in order that we may meet 
all the outstanding demands.

I feel sure, Railwaymen will meet 
the challenge boldly and see that the 
country’s needs of transport are met 
in full so that our economy may 
advance to the maximum extent 
practicable for the good of us all.

Once again, please accept our best 
wishes and convey them to all 
workers on your railway. ,

Yours sincerely,

Sd/- K. B. Mathur.
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NORTHERN & WESTERN RLYS. JT. WINNERS 
Inter-Railway Hockey Tournament Ends

Northern and Western Railways—last year’s finalists—featured in the 
finals of the Inter-Railway Hockey Tournament 1959-60 played at the 
SERAA Stadium, Khargpur, on Thursday, January 14. As despite extra 
time the match remained undecided, the competing teams were declared 
joint winners. Winning a toss of the coin, Northern Railway earned the 
right to keep the trophy—the Khanna Memorial Cup—for the first six 
months, the trophy going afterwards to the Western Railway.

Eleven Teams '
The Inter-Railway Hockey Tourna

ment thir* year began on January 3
Khargpur, South Eastern Rail

way defeating Calcutta Port Com
missioners by four goals to nil*. Alto
gether 11 teams from seven Railway 
systems (excepting Northeast Fron
tier Railway), Railway Board, Integ
ral Coach Factory, Chittaranjan 
Locomotive Works and Calcutta Port 
Commissioners competed in this 
Tournament. Both Northern Rail
way and Western Railway, last 
year’s champions and runners-up res
pectively, were given byes to the 
second round.

Sarpal Singh (in turban) and Antic, Captains of the Northern and. Western 
Railways respectively, receiving the 'Khanna Memorial Cup.

PREVIOUS WINNERS
Year Winner
1953 Eastern Railway,
1954 Central Railway*
1955 Western Railway
1956 Western Railway
iq,.? | Western Railway

I North Eastern Railway
1958 Northern Railway

Railway’s Contribution to Indian 
Hockey

The Indian Railways have a proud 
record of useful contribution to 
Hockey—the only game which gave 
India gold medals' in the Olympics.

Shri Shahani, General Manager, 
declaring the tournament open.

The names of E. Pennigar, L. C. 
Hammond, C. Tapsell, A. C. Hind, 
Michc, R. J. Carr and J. Gallibardy 
rake up welcome memories of rail
way stalwarts helping the Indian 
team to win victory after victory in 
international hockey. And the per
formances of L. Claudius, G. Glacken, 
Charles Stephen; Kishen Lal, Ragh- 
bir Lal and Balkishen Singh are re
cent history.

National Champions

In 1930 the Indian Railways’ team 
won the national hockey champion
ship and has been the champion for 
the last three years. The BNR 
Hockey team—the forbears of the 
S.E.R.—have a very proud record in 
this game having been the finalists 
in the Beighton Cup—the Ph. -• 
Riband of Indian Hockey—on as 
many as 11 occasions during the 
.1931—1946 period and winning the 
trophy five times.

Khargpur and Indian Hockey

The proud privilege of running this 
year’s Inter-Railway Hockey Tourna
ment naturally brings back to the 
South Eastern Railway Athletic Asso
ciation the happy recollections of 
their stalwarts who were nurtured 
on this very ground at Khargpur 
where this year’s Inter-Railway 
Tournament was staged.



NEWS LETTER

S. E. RAILWAY’S STAFF BENEFIT FUND
Over Rs. 5 Lakhs for 1959-60

The South Eastern Railway's Stall' Bene ft I Fund Committee has 
allotted Rs. 4,1G,7OO/- for various items of assistance to staff in I >59 60 
Besides this, Rs. 1,12,286 were already spent during the current fimncial
year from the balance of allotment

It may be mentioned in this con
nection that the Railway Administra
tion makes a special contribution 
from the railway revenue every year 
for rendering financial assistance to 
the staff in need and in distress. This 
year’s contribution was Rs. 4/- per 
head.

WORDS OF CHEER
International Railway 
Congress Association, 

Brussels

Shri G. P. Shahani,
General Manager,
South Eastern Railway, 
Calcutta (India).

Dear Sir,
It is for me a very pleasant duty 

to express to you and to your staff 
responsible for the so successful ar
rangements made in Calcutta, the 
warmest thanks and the sincerest 

for 1958 59.

Educational grants and schemes 
for sickness relief claimed 30% and 
28% respectively of this year’s Staff 
Benefit Fund Budget. Again, 25% of 
the allotment is for recreation and 
amusement, and 15% for aid in dis
tress.

congratulations of all the participants 
to the meeting held by the Permanent 
Commission of our Association in 
India.

All have requested me to let you 
know their gratitude for the wonder
ful welcome and the kindness shown 
towards them.

Allow me to add also my personal 
congratulations and please accept my 
heartfelt gratitude.

Yours very sincerely, 
Sd/- M. De.Vos.

President.

Dec. 31, 1959.

GOODS SHI I) SIDING AT 
NAWA PARA ROAD TO BE 

EXTENDED
In order to cope with the 

increased demand of traffic 
i requirements at Nawapara Road 

station, 73 miles from Raipur 
I ’on the Raipur-Vizianagram 
, Section of the South Eastern 
; Railway, the capacity of the 

existing six-wagon length goods- 
i shed siding is being extended 
i by another 13-wagon length.

ROURKELA STATION
BUILDING

(Continued iuni inuje I) 
been installed with facilities for re
servations. Two parcel offices with 
cloak room facilities have been pro
vided for main and branch lines.

Besides a tea-stall, there are at the 
station two refreshment rooms—one 
for vegetarians and the other for 
non-vegetarians. Adequate taps 
have been provided on the platforms 
for supply of filh'red water day-in 
and day-out.

Other facilities provided at the^ 
new station include public telegram' 
service and Railway Mail Service.

Old Station Buildini) 
Rmirkela.

Edited and Published by A. K. Mitra, from 11, Garden Reach Road, Calcutta-23, and Printed by D. A. Lakin 
at The Statesman Press, Chowringhee Square, Calcutta-1.
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(Shri ^ampX^h - Contd. )

at loa^t recognises th/** do cis ion arrived at tho 15th

Indian Labour Conform co regarding tho fixation of minimum.

wagos «

Tangamani (Madurai): Madam Chairman, previous speakers 

have already stressed upon the various Aspects oftho Pay 

Commission's Report and they have characterised tho 

■Report as disappointing. When tho Report was submitted' 

to this Hou.70 on $ho 30th of November, 1959, much was 
> 

expected of that Report. after tho Report was published 

and whon tho details wore made known, comonts havo come 

from different quarters, not only from tho employees but 

also from those who are not interested generally about 

tho employees.

I would take this Report and' doal with it in tho 

following throe or four, asp acts. Why was' this Report oagorly 

lu\ij.tcd? Why was this Report expected by a largo section 

of tho employees? It is true that this Report deals 

mainly ivith tho Central Government employees. But certainly, 

basic questions about wagos, doarnoss allowance and other 

things wore raised at tho time of enquiry. Naturally, 

pooplo thought that those basic points will be dealt with 

and final decisions will be given on those basic points.
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One such question was. the question of wages. Many 

hon.Members have referred to the* question of wages, and 

pointed out how a state is found where the Commission have 

gone back on the unanimous decision- of the tripartite 

conference of 1957, whore certain compromises were accepted 

not only by the employers and the employees but also by 

Government. Having accepted this, now the commission go 

a stop further ard ■ accept the recommendation of some 

other export.

In this connoctio , I would like to mention that a 

special tribunal was sot up for going into the question 

of the wages and other working conditions of the plahtation 

workers in the Madras State. Generally, the employees were 

relying more upon Dr .Aykroyd’s formula. It was the employe 

who brought Shri Patwardhan as an expert on their behalf. 

It is surprising t} at the recommendation of the expert 
i

who was invited on behalf of the employers has nOw been 

accepted in this Pay Commission’s report. So, we would 

like to have a categorical answer from the Minister as to . 

whether they still stand by the tripartite decision of 

1957 or whether they ace going; to accept the recommendation: 

of Shri Patwardhan. whose recommendation has been followed 

in the report of this Pay Commission.

The second point is this. The 1?irst Pay Commission 

accepted the principle of linking the dearness allowance 

with the cost of Living; index, although Government did not 
. I
follow it in spii^L. It was said that for every 20 points 

increase in the index, there should bo an increase of the 

dearness allowance by Us. 5. This recommendation also was 

not followed by Government. But the fact Remains that 

this recommendation was made as early as 1947, and several 

tribunals have followed this So, we find that a principle
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which had. once been accepted in 1957 and subsequently 

followed by the various tribunals is now sought to be 

taken away by this J?ay Commission. On this also, we 

would like to know the views of Government.

I can very well understand a position like the 

one taken in the First Pay Commission’s report. The 

First Pay Commission said that if all those factors 

wore taken into consideration, then the employees might 
• A *

be entitled to mono, but because of certain other 

extraneous considerations, they wore fixing the minimum 

wages at Rs . 3 Cl and the dearness allowance at some other 

figure. how, the Second Pay Commission have gone into 

the decisions arrived at at the Fifteenth Indian Labour 

Conference and stated that the minimum wages to be paid accorc 

in/ to that would be Rs. 125. Having accepted that, 

instead of saying that un ’or the present conditions, 

in view of the terms of reference, it can only be Rs.BO, 

they want to buttress their arguments by resorting to 

Shri patwardhan’s recommendation. That is what I would 

like to point out.

Another :pp^nt - that I would like to mention 

in this connection is that although thq commission’s 

award has been disappointing, even those recommendations 

which arc beneficial to the employees are sought to be 

; aken away by the Central Government. I would briefly 

mention certain beneficial recommendations, , for instance, 

the recommendation regarding retirement benefits 

is qomethinf which is beneficial to the employees. 

Again, the recommendation regarding the conversion of 

the temporary and casual employees into permanent 

employees is also a beneficial one. I remember 

that in reply to one of the questions last year, it



13 ci 1} i fHH-jpebates 1 1 ~2-60) /Magha 22, 1681. (Saka)Uncor?ected - Not for publication Cl i ci l\ (Shri Tangamani—contd.) . fwas stated that there were 17 lakhs Central Government I s employees, 9 lakhs ndustrial ind U lakhs non-indust rial.Out of t-hese, only 3 lakhs received more than Rs.100 by way of remuneration or wages; and 14 lakhs wore getting loss than Rs.1OO\. Out of those 14 lakhs, slightly loss than 50 per cant wore either temporary or casual It may now be one-third. Yesterday, in reply to one of the questions, the Railway Minister stated that there wore 110,000 class III and class IV * employees who would still come under the category of .temporary. Therefore, wo would like fo know what time Government are going to take to convert all -these temporary hands into permanent ohes. iThere is another recommendation about compulsory i arbitration. hen the two parties,' na. ely Government and the employees, do not agree on a particular issue or issues , then the matter is to be referred to arbitration; that arbitration will be at the highest level. Th>re will also bo arbitration at differentother levels, namely by the creation of Uhitlcy Councils. ,"S.This particular recommendation of the Commission has not been accepted by Government, to tliis'day.There is again the recommendation about the ago of retirement. A reference was made to this particular aspect by one of the previous speakers. According to the commission, the retirement age is to bo 56, instead of 55. Uven this recommendation has not been accepted by Government.Ywt another recommendation' is that instead of ♦ making the employees work half a day on every Saturday, they may be ma^e to work for a. full Saturday, for 6 hours or 6. hours, as the case, may be
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on the first Saturd.ay .'of the month* have a holiday 

on the second Saturday, again work for a full Saturday 

on the third.-Saturday and have a holiday on the fourth *
Saturday. That was the recommendation of the commission. 

But now Government come forward and say that they do 

not accept this rccommendation. and they would like 

all these employees to vork for three Saturdays 

continuously and have the fourth Saturday as a holio.ay. 
♦

Simple arithuotdc will show that an employee who was 

working for two days in a month on the Saturdays 

is now made to work three days in a month; in other 

words, he has to work for 12 full days in a year, 

ind what is the emolument that Government arc giving 

to him? Whatever emoluments that Government are giving • •• 
to him by the right hand, they are taking away by 

the left. So, even .the very paltry '.emolument increase 

sought to bo given by the pay commission is taken 

away by Government’s refusal to accept these recommenda

tions .

It is true that PTO is now extended to the *
industrial employees. That is a welcome feature.

But what is already being enjoyed by the railway 

; employees is sought to be taken away. I do not know 

Whether orders hove been passed in this regard; if 

those orders are going to be passed, then there is 
•’ • - 

likely to be resistance from the railway employees. 

Now, I think, the railway employees are getting 

one free pass and 6 PTO’s. Now, Government are 

seeking to reduce it.

Shri Rajendra Singh (Chapra): Two free passes.

Shri Tangamani:' Now, they arc going to reduce it to 

• . one free pass and two PTO’s. What the railway 
- . . I
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. I 
employees have been enjoying all along is much more 

than what is now sought to bo given to the Central ; 

Government employees. I would suggest here that 

whatever is being enjoyed by them all along should 

not be taken away. Many of the organisations of the 
I 

Central Government employees have brought to the 

notice of Government the various facilities that they 

have been enjoying.

Tako, for instance, the question of casual leave 

and holidays. They wore enjoying 23 .holidays and 15 

Gays? causal leave. Now, that is sought to be reduced 

to 16 and 12. Evon hero, what they have boon ajoying 

so far is now sought to be taken away. I read in one • 

of the journals a calculation which chows how as a 

result of these recommendations, an ordinary Central 

Government employee would get one month’s wago less, 

o find-that- ’ , there is a demand by the various 

central trade union organisations like the All India 

Trade Union Congress, that if a person works for 12 

months in a year, he must get 13 months’ wag s; 

in other words, one month’s wago should be paid in 

terms of bonus. Here, the Central Government employees 

wore formerly working for about eleven months odd 

and they we c getting 12 months’ wages. But, today, 

they have to work nearly for 12 months f^r getting 

11 months’ wages; in other words, to put it in 

popular terms, the person will have to work for 13 

months for getting 12 months’ wagos. So, the calculation 

that the additional emoluments would come to Rs.31 crores 

or Rs.41 crores is really misleading.

(contd. by JJ)
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point raised by Shri .Harish Ch aiqdra Mathur. If you pay the employees an amount of Rs. 5-extra and take away the existing benefits, it will not enthuse them.

The 'St Pay Commission said that certain facilities should be given to those persens who are employed in big cities. Dig ’cities like Bombay and Calcutta were notified aS * 5’A’ class cities. When these cities w^re catogorisad as ’A’ class cities, it was based' c- nsid’drati on of p^pulaticm. The population of these cities is much more than 2 1/2 millions, Thera ware big cities like Madras, Delhi and Kanpur, but their population was not 15 lakhs then. Ever since 1947, the demand has been that those cities whose population is 15 lakhs or more should be classed as ’.J class cities.It is common knowledge that in respect of cities like Madras, Kanpur, Delhi and Hyderabad, the population exceeds 15 lakhs. The demand of the employees from these cities requesting that thdso cities may be treated as ’.J class cities is a just demand.
In the same way, the population of ’D’ Class cities were fixed as 5 lakhs. Those cities which were ! haiiYig population of less than 5 lakhs according to 1951 census are now having population exceeding 5 lakhs. I can mention the case of a city like Madura. Even in the municipal area, the population is nearly 5 lakhs. It does not extend to Greater Madura. If you take Greater Madura and Madura District, certainly the population will benearly 7 laKhs. Hero is an important city,which is a big industrial city. It is a city vfn±l of The demandof the employees of the Posts and Telegraphs Department



Debates (11-2-60) Aagha 22 , 1881 (Saka).bv Uncorrecied - Not for publicationJJ-2 QA(Shri Tangamani - Contd.) ° and the other Central Government employees to treat this-•” city as a class ’B’ city is a just demand. What docs the P$y Commission say in this matter? The Commission says that they will have to wait for the census of 1961. Even after the census of 1961,. they will have to wait for * 2 more months or 2 more years even. But there is a ♦ proviso saying that these cities., wherever necessary, ,maybe made into class ’B’ cities. Hero, there is a demand from the employees of this city to treat it as cl^s ’B* city. There arc- similar cities all over India which are under class ’C' where tlx employees demand that they may be treated as class ’B’ cities. ’ C’ class cities ar e^ those cities whose population is 1 lakh or more. In hhrdti^i, the population has exceeded 1 lakh. Evon in 1955, the population has exceeded 1 lakh. If we wait for the census of 1961, many of the- benefits which arc at least indicated in the Pay Commission’s Report will be denied to these employees. So, I request the hon. Minister to look into this matter. I request him not ‘"o restrict the condition to cities like Bombay and Calcutta, but to extend it to other big cities. .. v - • Sir, the previous speaker referred to Glass-IVemployees. I would like to merit ion only one point relating to class IV employees. If we take the postrAcn, what we find is this. The Razaltinc Committee of 1920 stated as follows:
’’The Postmi.a is drawn is drawn from a class distinctly superior to that of the ordinary menial. To be qualified for his work he must have some knowledge of script of at -le'ast 3 languages one being English; in his duty is involved considerable pecuniary responsibilities; he is in fact a small way cashier; he has to render a daily account to furnish security end to make good losses. The efficiency .;.'.>in the postal ’service very largely depends upon the
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'’Postmen . The standing Finance Committee 
in one of the deport stated 'the Postman 
really are a sort of inferior clerks having 

■. regard to the qualifications ■ti d other
monetary rcsponsibilit ies ’ . "

dome of tin Class IV employees of the Central Govern

ment have got to bear these rcsponsibilities. They 

are as good as Class III employees. Docs the Government 

fool tint an amount of as.80 Wiich tiny have fixed 

■would bo i proper emoluments for thorn? Certain Wage 

Boards have been sot up in respect of certain indus

tries and they have made certain recommendations.

In respect of the cement industry the Wfcge Board 

has recommended Rs.102 for Class IV employees. 

If the industrial worker in the private sector 

could be paid Rs. 102, I do not se. any reason why 
4

* thu same principle cannot be extended to the employees 

of the Central Government also, 1 have indicated 

that 3 lakss employees of the Central Government are 

drawing morof’^n Rs. 100. 14 lakhs of Central Govern

ment employees are drawing Itss than Rs.100, of * 

which'' . ’ 50 per cent are still temporary.

The emoluments th-'t some of them arc now getting by 

way of the recommendation of the Jecond Pay Commission 

are Rs.45- Certain employees like the RMj employees 
a* *"■ are’ doing very arduous work, and som^ of the welfare 

facilities have not been extended to them. I can 

give details. I would like the hon. Minister to 

go into this question and at least give us an 

assurance that whatever benefits have been enjoyed 

by the Central Government employees before the

>? a ► Commission was set up, would not be denied 

to them. 
I
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Another point which I would like to mention 
<

here is this. In all cases whore a Commission is set up 
. . T*

for fixation of wage scales, the wages are always fixed' 

and paid with retrospective effect. They will be perfectly 

justified if they demand that wages may be paid from

1st August, 1957. Some of these organisations are demand

ing it not from 1st august, 1957 but from the date from 

which the interim relief was paid to them. At least, 

the payment .should be made from 1st'July, 1957 • I'he 

Commission says that even in respect of those earlier 

months the amounts would be credit cu to’ the provident 

fund accounts of the employees. Since some Mungers 

have already referred to provident fund, I would not 

go into that. But what I would like to say in this 

connection is that at least the1 existing facilities which 

have, been enjoyed by the Central Government employees 

should not be taken away from them; otherwise, it will 

be not only a disappointing report but it will be a . ’

very distressing report. (Ends)

Mr Chairman: Shri D.C. dharma .. He is absent, ohri Vajpayee.
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Coal Arbitration Award Disappointing Committee
Gratuity, Other Majcr Defaahds Rejected 18th Session

Mahesh

proceeds

which were reject'd 150 per cent.

By <in agreement dated 9th June 1959 
between I1MS, IN I’UC and the AITUC

31!

i

JANUARY 1960

the Labour Appellate 
The arbitrator gave 
was published on

ker on 14 issues. Among the

The 18th Session of the 
Labour Committee was held

Desai, General Secretary, Koyala Maz- 
door Panchayat, Jharia, . commenting on 
the award, says :

sations of coal-miners.* former member of 
Tribunal of India, 
his award which 
December 30, 1959

associations of coa‘-mining companies, 31 
issues in dispute were referred to the 
sole arbitration ot Mr. A. Das Gupta,

An adjudicationOut of the 31 is ues referred, (he arbi- 
ator rejected fh< demands of (he wot-

D.A. Tor piece-tali d workers, increase of 
12J per cent in th rate per tub for C.P. 
miners and mach no-cut loaders, 81 per 
cent increase in tales for piece-rated 
trymmers, 75 per cent increase in the 
pre-award rates fm Sardars, consideration 
of total service fr< in the date of appoint
ment for purpos’ ; of increments, rr- 
categ< ^isation of certain workers like 
fitters, electrician: etc. Among (he con
cessions which have been awarded by 
the arbitrator are: 132 per cent D.A. on 
lead and lift wages, reviseck^piece rates 
for wagon loading, and truck loading, re
vised formula for calculating bonus for 
working time-scales for Chap
rasis, peons, night watchmen 

scales for Doctors,' overmen, teachers 
etc. All benefits of (he Mazumdar Award 
and the present award have been made 
applicable to contract labour also.

Worlds’ demand for gratuity has been
rejected.

The Arbitrator has awarded for the 
various Categories of workmen, annual 
increments ranging from 3 naye Paise 
per day to 14 naye Paise per day. The 
number of increments has been limited 
to 6.

The arbitrator has directed that casual 
workers be given the minimum wages 
and other benefits as are available to 
regular workers.

Taken as a whole, the award has. been 
considered unsatisfactory by the organi-

ers’ generosity cannot be expected Io 
come to grips with the many-sided pro
blems issuing from (he experience of 
trade unions. In the event, the award of 
Mr. A. Das Gupth, the sole arbitrator in 
the colliery disputes will, at best, got 
tepid, but very tepid, reception from the 
workers and their 
major grievances of 
unredressed. These 
be crystallised as a 
demands. The sath 

organisations. The

Taction of these d
mands will, henceforth, be the precondi
tion of continued industrial peace nect • - 
sary for the great expansion cai marked 
for the coal industry. When an adjudica
tion, against the background of periodi
cal price-increases of the past fifteen 
years and the widening chasm of in- 

financial capacity of the industry it shows ,cd hy some State Governments to
all the symptoms of petty bourgeois senti
mentality. We hope the Government, in 
its turn, will not be bamboodlcd into fur
ther mulcting the consumers in the name 

(Continued on page 2, col. 3)

ANNUAL CONVENTION OF 
HIND MAZDOOR SABHA

8lh Annual Convention of the 
Hind Mazdoor Sabha will be'held at 
Dc’hi on February 18-22, 1960.

? ri &
NO. 1* 'a

Handing Labour
iU

Stand 
in Ne/

Delhi on Januaiy 5 and 6, 196Q,. -r 
I IMS was represented at the session 
Shri S. C. C. Anthoni Pillai, Preside! 
while Shri Mahesh Desai was present 
adviser. The Union Labour Minist 
Shri Nanda, presided over the session 

'0
Thore were several items on y 

qgenda, but the principal one was ‘Lab' 
Policy in the Third Plan’. The opera 
of the Code of Discipline in Industry '/i 
also one of the items.

At Che outset the representative ofi'fh 
AITUC declared that they would w^VJN, 
out from the session in protest. aj^lr-v* 
the repudiation by the Government*^ 
India of the unanimous resolution! J 
Minimum Wages passed at the 15th?, 7' 
sion of the Indian Labour Cuiut;
Ue read out a lengthy statement exf 
ing the stand of his organisation. ’i 
ever, he not only did not carry 01 
intention of walking out, but had t( 
a rebuke from the Union Labour < 
ter and had to withdraw certain ' 
in his statement which were held 
unparliamentary.

UMS President Anthoni Pillai la 
ed a strong attack against the at 
of indifference and oven hostility di

J"L.<

i? TO

‘work
avern
anis

an
on,

the Code of Discipline. He declare 
it was being felt by the Unions 
the Code was becoming a unit 
bond on the workers. He also co 
ed at some length at the shortcomi 
the Government labour policy in 
respects.

A fairly regular feature of rece 
partite meetings has been a heatei 
mish between the Labour Minis

(Continued on page 8, cot 3)fgay



Participation In Management
Seminar In ICFTU-Asian T. U. College, Calcutta 

Participation Meaningful Only if T. 11. Organisation Strong ’

A Seminar on Workers* Participation j union movement participation was hard-
i Management and Industrial Relations 
w was held in the I.CJJ’.T.U. Asian

;n College from January 4-16, 
>196Q. Twenty-four participants from five 
countries of Asia viz. Ceylon, Malaya, 
India4 Indonesia and Singapore attended 
.the Seminar. Four more delegates from 
■Indonesia arrived on the last day and 
Iwro each from Vietnam and Nationalist 
'^China were not able to come due to the 
'{visa difficulties. The participants includ
ed one Assistant General Secretary, one 
financial Secretary and a few members 

.gpf .the Executive Board of the National 
X mtres of their respective countries. The 
UNESCO co-operated with the College in 
granting Travel 
participants.

■ fe c •
&Tn§ Seminar 

i and objectives 

Grants to a number of

considered the aims 
which workers and

; employers may seek to achieve through 
!workers’ participation in management and 
came to the conclusions that while there 
may be variety of motives, the upper- 
jnost in the minds of the workers has 
l|een achieving status and a measure of

''^trbl over their industrial destinies. In 
eySse of employers, the chief motive 
nheen greater efficiency and increas- 
^jpductivity. The Seminar considered 
Irival approaches of direct participa
in management and collective bar- 

mng for achieving the above. It was 
^Ahat the trade union movements of 
world were not unanimous in their

Aoice. While countries like Great Bri- 
^^Jfnited States and some continental 

countries, like Scandinavian countries 
favoured collective bargaining approach, 

me others, like Germany, were great 
thusiasts of workers direct participation 
'management approach. Though wor- 
s have been advocating participation 
lanagement since the time of Robert 

yen over a century back, it was also 
ited that in countries where trade 

m movement has grown stronger the 
iasm has waned. The question for 

jonsideration of the Seminar was 
conditions should determine the 
h of ope or the other approach 

'frect participation in management 
Elective bargaining. The Seminar 

05t unanimous in its view that 
a strong and democratic trade 

ly likely to be effective and fruitful. It 
was, however, divided on the question
whether participation could enable a ' machinery according to the needs and
weak trade union movement to grow 
stronger.
Co-determination and Auto-Management

The Seminar considered in some 
detail the experiments in workers’ parli- 
cipation in management in Germany, 
which is well known under the name of 
“Co-determination” and that of “Auto- 
management” in Yugoslavia. While stat
ing the conditions for -the success of an 
experiment in workers’ participation in 
management, the Seminar in addition to 
a strong trade union movement laid great 
stress on another factor viz. a free and 
democratic political set up of the coun
try. Some strongly felt that an authori
tarian political set up was hardly condu
cive for real participation or for the suc
cess of any experiment in industrial de
mocracy.

There was considerable difficulty in 
defining the scope of workers’ participa 
tion. It was generally agreed that collec
tive bargaining subjects should be ex
cluded, though difficulty was experienced 
in defining what precisely those subjects 
are, as practices in different parts of the 
world differ widely. Regarding the repre 
sen tat ion of workers in the organs of 
workers’ participation in management, 
the view of the Seminar was—so as to 
assure closest relations between the work 
of such organs and (he trade union move
ment—workers representatives should be 
nominated by the most representative 
trade union enjoying the confidence of 
the majority of workers. The Seminar fell 
that if participation was to have any 
meaning for the workers it should be not 
only on thp tpp but at all levels of hier
archy of an undertaking or industry. With 
regard to .selection of industries it was 
emphasised that publicly owned indus
tries should invariably have a proper 
scheme of workers’ participation in man
agement and in the case of other indus
tries, a beginning should be made first 
with the organised industries having a 
strong trade union movement.

The Seminar did not favour legal 
enactments for the introduction of wor
kers participation in management. It felt

HIND MAZDOOB

that it was best to create a climate for 
such participation and leave it for col
lective bargaining to settle its detailed 

requirements of each industry or under
taking.

The Seminar concluded with a validic- 
tory address by the W. Bengal Labour 
Minister, Shri Abdus Sattar. The Minis
ter* in his address appreciated the effort 
of the ICFTU Asian Trade Union Col
lege in arranging such a Seminar and 
emphasised the importahce of free and 
democratic trade unions for the success 
of any scheme of workers’ p irticipation^n 
management. He exhorted the 
unionists assembled to ensure that 
was full internal democracy in the 
tioning of their unions and that 

trade 
there 
func- 
their

members had the fullest opportunity of 
participation in their trade union work 
and in deciding their policy and pro
gramme. He went on to say that to be 
able to successfully participate workers 
require to be educated not only in the 
art and technique of participation but in 
all aspects that pertain to the social and 
economic background in whi h participa
tion takes place. Participation to be fruit J 
ful should be working on some common 
objectives to mutual advantage. Continu
ing he said that a goqd number of em
ployers far from being convin ed of wor- 
kers’ new

i

role in sharing managerial 
rights and responsibilities through parti
cipation in management e obstacles
and hindrances for genuine trade union
ists in their normal trade union work. So 
they have also to be educated enough to 
be convinced of the social purpose of 
workers’ participation in management.

COAL AWARD
(Continued from page 1) 

of the miners’ growing pay packets. The 
truth tfie official statistics show is this: 
There is a very great rise in the produc
tion and productivity in the coal indus
try. There are also more deaths and more 
injuries. Real wages have fallen; indus
trial profits have gone up. Who, even in '• 
the high noon of private enterprise, will 
call this a prescription for a better life? 
Certainly not the miners, who are still to 
be initiated in the mystique of higher 
mathematics.”

,1 ' ■ * ' - "to™



HIND M A Z D O O R

. R AIL WAY M E Y
Pay Commission’s Report

A meeting of the Working Committee 
of the All India Railwaymens’ Fede

ration was convened to consider the report 
of the Pay Commission. Over ten lac of 
railwaymen have been eagerly awaiting* 
the publication of the report, and great 
disappointment pervailed amongst’ the 
employees at the recommendations. The 
revised scales of pay have not only added 
anything to the total emoluments of the 
worker, but railwaymen in particular 
have lost number of privileges of Free 
Passes, P.T.O.’s, free medical aid, etc., 
Owning to the frustration on account of 
the likely loss of gains achieved after pro
longed struggle, number of railwaymen 
flocked to Delhi to attend the meeting of 
the Working Committee, to get some 
lead,.advise and guidance for the future 
stpe. The meeting was attended by 37 
members representing Northern Southern 
Eastern Central Western South Eastern 
North Easlciti and North Frontier Rail
way,. ‘Com. S. Guruswami, the President 
of the All India Railwaymen’s Federation* 
was in the Chair. Nearly, one hundred 
railwaymen attended the meeting as 
visitors and listened with great interest, 
the proceedings of the meeting. They had 
taken their own passes and leave for the 
meeting and their presence was indeed a 
great help to the members of the Work
ing Committee to consider the implica
tions of every detail of the recommenda
tions. Discussion look place over each 
item* and the Committee decided that a 
detailed rejoinder to the recommenda
tions he prepared by thp A I R F and 
submitted to the Railway Board. Com. 
Guruswami and Com. Peter Alvares 
were entrusted to prepare the memo
randum ahd further more insist on 
relaxation of all the privileges enjoyed 
by railwaymen so far. After a full days 
discussion the following resolution was 
unanimously adopt<-d.

Another subject of heated discussion 
was the resolution on Chinese aggres
sion. Members sympathasing with Com
munist Parlies strongly debated on the 
wisdom of Railwaymen expressing any 
opinion on a ‘political issue’ which in the 
present case happened to be the invasion 
of the country. Their second point of 
objection was that there was no aggres
sion by Chinese but some minor friction 
was going on the Border. The third,

but not the least, was to name ‘China’ as 
Communist China and not as Chinese 
Republic. The last objection was to the 
Communist Party of India being branded 
traitors to the country. Those who raised 
(hose objections in their enthusiasm to 
be loyal to their Party, or for their Com
munist Party sympathies came in for good 
deal of harsh critism and redicule by all 
railwaymen. All those so called loyal 
railwaymen stand exposed before the 
country and their brother railwaymen. 
These ’fellow travellers had the audacity 
to preach that, workers should not get 
involved in politics, even when that 
Politics meant defence of the country. 
Being ‘unsuccessful in their attempt to 
obstruct the meeting in their determina
tion to pass the resolution on Chinese 
Aggression, the fellow travellers neither 
supported or opposed the resolution. 
They did not even dare Io register them
selves as neutrals for the fear of being 
exposed as anti-nationals. The following 
resolution was unanimously passed.

The Committee decided to call the 
meeting of the General Council in Feb
ruary 1959.

CHINESE AGGRESSION
“This meeting of the Working Com

mittee of the AIRF held on 15th Decem
ber 1959 strongly condemns the aggres
sion of Communist China on Indian 
territories and pledges its unconditional 
support to the Government of India in 
the event of national emergency for the 
defence of the Country”.

RESOLUTION NO. 2 
PAY COMMISSION

“This meeting of the Working Com
mittee of the All India Railwaymen’s 
Federation held at Delhi on the 16th 
December 1959 ; after carefully consider
ing the reporl of the Central Pay Enquiry 
Commission (1957) together with the 
decision of the Government of India, 
regrets to note that the principle en
unciated by the Vardhachariar Com
mission (Pay Commission—1947) that 
“State must now take steps forward in 
(he direction of giving effect to Living 
Wage principle in dealing with it’s 
employees; and as a matter of Social 
Policy, the lowest rate of remuneration 
should not be lower than a Living-Wage

Debated
and that the highest salary should alsou 
a matter of Social Policy be kept dom 
as far as possible, consistent with csscntid 
requirements of recruitment and 
cncy” has been discarded, and the tel 
formulated by the Islington Commissi® 
is being interpreted in a conservatji 
manner contrary to the accepted—Sofi 
economic policy proclaimed from timelo 
time in the Five Year plans and in. fee 

.Tripartite Conferences.
The Commission advocates restraSLc 

in consumption for enabling Capital lyf 
mation in the development Plans. WBe j gS 
it is necessary that the principle of nit*;: 
ginal productivity has to be applied »r 
augmenting the Plan-Outlay; the A.I.liF. i 
asserts that it is necessary during the |t0- j 
cess of economic development that labiur! 
has to be paid adequately to enable i|to® 
meet its minimum requirements. rhel|^ 
Commission has questioned propriety off ’ 
the decisions of the 15th Labour Code»S- 
ence fixing the minimum wages 
basis of the minimum requirements*!?; • 
worker’s family. The Commissfcntf)&> 
proceeded even so far as to chainsJ 
Dr. Aykroyd’s formula which has 
universally accepted in regard to ’ijh 
minimum requirement of calloriesY 
nutrition values, and has based its m
mum scales on the poverty line. x

The Federation deplores the virtual i 
pudiation of the unanimous decisionp"? 
rived at the 15th Indian Labour Confm®®^ 
ence. By communicating to the 2nd Ij’aj^ jl 
Commission that they (Government) are 77 
not committed to the decisions of the said vf
Indian Labour Conference, Government J 7 
have acted in a manner which is tenta
mount to a breach of faith to the work
ing class. The attitude of the Govern
ment of India is an insult to organised 
labour in the country who have recipn 
cated by abiding with all the obligation?; 
accepted by them.

The Wages Policy of the Government 
should be an indicator of the cctlnF
progress towards the Socialist Pattern^'. 
Society, and instead of narrowing
the gap between the minimum andmV 14X44 CIXAXX _

maximum emoluments, the 2nd Pay CpP 
mission has ruled out reduction in U /SrY;
maximum salaries on the pleas Wlf’jf£ 
higher standards of efficiency and 
cruitment should be the criterion,__ , 
than the satisfaction of accepted Ska



^ethical standards. On the other hand 
^Commission has adopted double stan-

In respect of low-salaried groups by 
:ing their wage structure to the per 

iita National Income. When advocating 
file 'sacrifices can be asked reason- 

r 'from the lower salaried staff the 
ission has not realised that the 

On of real income has occured more 
iwer, grades.
£ A-I.R.F. strongly condemns this re- 

rade and reactionary view point, and 
Iftnands adherence to the Wage Policy 
^Jfonhulated by the 15th Indian Labour 

iference. That Wage Policy alone pro- 
ides the incentive for productivity of 

ir i during the period of economic 
wphient.j!. i ’ •
e‘ continuous reduction in the real 

due to the abnormal rise in the 
i,' and the Government’s inability to 

J down the price level lower, had re- 
in the adoption of the principle of 

natic adjustment of wages with the 
>f living index. The above principle 
>een arbitrarily rejected by the 2nd 
Commission to the detriment of the 
' earners and without any provision 

o protect the real wage, and has left it 
| mercy of the Government. The 
nt that this is not desirable re- 
a large number of employees be- 

ipelled to live on sub-human stan- 
f life as the price policy of the 
ent is such that the rise in 

iojiuc., cannot He checked 
near future.

,ie 1 of the terms of reference is to 
dbmmend, in particular, the extent to 

flbenefits to the Central Govern- 
U'einployees can be given in the shape 
rrienities and facilities”, and the Com- 

in suggesting and/or recom- 
g curtailment of the existing 

i^'and privileges, has gone beyond 
and reference.
p recommendations in regard 

Labour are another evidence 
ig this class of labour to

to 
of 

the
line. Through the efforts of the 
casual labour were de-causalis- 

ccordance with fair practice and 
,on the C.P.C. scales of pay. 
a the recommendations do not 
p requirements of the situation 

sual labour employed in the 
comprise of various categories

ters, Welders, Fitters etc. A 
emment does not always have 
wages fixed for these cate- 

d, therefore, to reduce highly 
in this class of employment 

to the minimum wages of an unspecified 
category would deprive them of the 
benefit enjoyed by railwaymen for doing 
similar jobs.

In its memorandum to the Pay Com
mission the A.I.R.F. had poitned out that 
the railway Undertaking had a surplus of 
revenues to meet the legitimate demands 
of labour, and also suggested measures to 
increase the surplus to the extent of 1G5 
crores of rupees. The A.I.R.F. deplores 
that there is no reference in the Report 
that the Pay Commission has examined 
these measures with a view to find pos
sible sources of extra resources for the 
national economy. Further, the railways 
are contributing to the Central and States 
revenues about 52 crores of rupees an
nually to help build up their budget re
sources. The A.I.R.F. agrees that in a 
development economy certain surplus re
venues should be created and diverted 
towards development expenditure for the 
entire economy, yet the satisfaction of 
labour is the first charge on its revenues. 
In other countries the Governments are 
subsidising the railways to meet labour 
liabilities.

The Government’s decision on the Pay 
Commission’s recommendations affect the 
railwaymen adversely in ns much as :—

(a) it nullifies the policy relating to 
avenues of promotion evolved by the 
Joint Advisory Committee (1950), “New 
Deal (1957)”, Justice Shankarsaran’s 
Tribunal Award (1958), Class IV staff 
Promotion Enquiry Committee (1958) 
and lays down a principle inimical to the 
interests of. the railwaymen.

(b) differentials have not been work
ed out on a scientific basis and by taking 
into consideration the nature of duties 
etc.

(c) reduction in the minimum and 
maximum of scales of pays, introduction 
of low rates of annual increments, and un
warranted imposition of efficiency bar 
examinations even for the unskilled staff, 
and at more than one stage for other.';, 
result in substantial reduction of emolu
ments.

(d) increase in the hours of employ
ment and curtailment of leave and holi
days is contrary to the provisions of the 
Adjudicator’s Award and will result in 
loss to the tune of Rs. 23 crores to the 
railwaymen alone, and to greater un
employment to others.

(e) Curtailment in the Pass and P.T.O. 
facilities granted to the railwaymen since 
the very inception of the Indian Railways.

(I) curtailment in the medical benefits 
available to the railwaymen at present.
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(g) increase in the house-rent by the 
calculation of the rent on the basis of 6% 
of the capital cost instead of 4% at pre
sent, and adding with it the cost of site.

(h) reduction in the Overtime-allow
ance.

(i) adverse recommendation on prpmo- 
tion and character rolls, service 'conduct 
rules, disciplinary and other d< partmental 
rules including the provision of Rules 
MS and 1708 (para 2) of the Establish
ment .Code, Volume I, whereby a rail
wayman can be removed from service 
without assigning any reason, a provision 
which is uncommon to other departments 
of the Central Government.

(j) denial of Civic, Political and Trade 
Union rights to the railwaymen, and ren
dering them as second class citizens of 
the country.

Therefore, the Federation urges upon 
the Government and the Ministry of 
Railways :—

(a) to reject in toto the adverse re
commendations of the Pay Commission.

(b) to associate the A.I.R.F. while 
framing the rules and implementing the 
recommendations which are acceptable 
to the Federation.

(c) to appoint immediately a Perma
nent- Wage Board for Railwaymen con
sisting of equal representatives of the 
Railway Ministry and this Federation, 
with a neutra'l Chairman, to determine 
the scales of pay and service conditions 
for the Railwaymen, commensurate with 
the risk, responsibility and hazards con
nected with the duties of railwaymen 
which are peculiar to the railway service 
and uncommon to other Government 
services.

The A.I.R.F. calls upon all the railway
men to mobilise under the banner of this 
Federation to resist the onslaughts and 
to be prepared for the struggle to secure 
improvements in scales of pay and service 
conditions.

The A.I.R.F. directs all it’: affiliated 
unions to observe an All India Protest 
Day on the 15th of January, I960, and 
educate the public about the implications 
of Pay Commission’s recommendations so 
as to create public opinion in favour of 
the demands.

The A.I.R.F. further directs it’s alli- 
liated unions to hold their respective 
Central Executive Council meetings to 
apprise the General Council of t he Fede
ration to be convened by February, 1960, 
for deciding the future course to be taken 
to realise the objectives.
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(. C. F. T. U. Congress Statement
After having examined the problems have already been making noteworthy 

of foreign investment in economically un- contributions to meeting the needs of eco- 
derdcvcloped countries, the Congress nomically underdeveloped countries for

1. slates with dismay that the gap be
tween the extremely low living stan
dards in economically underdeveloped 
countries and the standards in industrial- 
lp advanced countries is still widening;

2. insists, as an essential prerequisite 
of any substantial improvement in living 
standards, upon rapid economic and 
social development in the underdevelop
ed countries, which in turn requires large 
investments of capital funds;

3. observes lb it, due to the low living 
standards of the populations, domestic 
savings and investment expected to be 
sufficiently largo to meet the require
ments of rapid development, and

4. i.s of the opinion that an immediate 
substantial increase in domestic savings 
would in the present circumstances re
quire sacrifices from the working popu
lation of a magnitude which it could not 
bear and that, therefore, and in order' to 
promote a democratic development, a 
very considerable influx of foreign capi- 

1 tai funds for investment purposes is in
dispensable.

5. The Congress notes that the needs 
for foreign investment, as reflected in 
the development plans of various under
developed countries and as they can be 
estimated in a general way, can be met 
to a very limited extent only by the pre
sent influx of capital funds from abroad 
and that a considerable increase in 
foreign investments is required to meet 
these needs mon adequately. ♦

6. For these reasons and in view of 
the fact that public investment — from 
governments and intergovernmental 
organisations — constitutes the bulk of 
foreign capital funds which flow into un
derdeveloped countries and that, contrary 
to private investment, their supply de
pends on political.decisions, the Congress 
appeals to all governments in industrial;

1 ly advanced countries to increase to a 
very substantial degree, be it through 
contributions to international institutions 
or directly, the flow of public capital 
funds into economically underdeveloped 
countries.

7. While it should be recognised that 
certain industrially advanced countries 

foreign investment, the World Economic 
Conference of Free Trade Unions has 
found, and the study undertaken by the 
ICFTU Secretariat has confirmed, that an 
annual contribution for this purpose from 
public funds of one per cent of the 
national incomes of industrially advanced 
countries should be considered an indis
pensable minimum.

8. Although foreign investment from 
private sources can by its very nature be 
expected to benefit only a limited num
ber of industries, its contribution to eco
nomic development can be valuable and 
should be encouraged by various 
methods; it must, however, be understood 
that foreign investors should be fully 
aware of their social and economic obli
gations.

9. In view of the huge development 
tasks which economically underdeveloped 
countries have to face, foreign investors 
must be expected to reinvest reasonable 
proportions of net revenues from their 
capital invested 'in these countries.

10. Whereas all empolyers of labour, 
domestic or foreign, should be made to 
abide by fair labour standards and work
ing conditions and to recognise the work
ers’ collective bargaining rights, foreign 
investors must be expected to give a lead 
in establishing improved working and liv
ing conditions.

11. . The Congress holds that financial 
aid from intergovernmental sources con
stitutes the most desirable form of deve
lopment assistance and expresses its re
gret at Hip fact that these sources have 
not yet been adequate for the purpose.

12. The Congress welcomes the fact 
that the International Bank for Recon
struction and Development, the chief in
strument for international financial assist
ance for economic development, has in
creased the (Scope of its operations and 
decided to widen its capital basis; that 
the United Nations has established a 
Special Fund to assist underdeveloped 
countries in preparatory measures for 
development projects; and that under the 
sponsorship of the International Bank, an 
International Development Association 
will be founded, designed to give finan
cial assistance for basic development pro
jects on the most favourable terms.

advanced countries will endeavour to give

■ •

13. The Congress expresses the! hope.S^ 
that the governments of the economically 

sufficient financial support to these insti-^i, 
tutions in order to enable them toimeetnS 
the needs of the underdeveloped coup 
tries for adequate international assistances 
in their economic development efforts, ife

14. The Congress notes with satisfaci* 
tion that a beginning has been made witWr^.w 
supplementing the existing interim* 
development institutions by regional orgap ' 
nisations and hopes that further instituf. 
tions of this kind will be created and that 
governments of economically advancea: 
countries will associate themselves with- 
them and make substantial contributions.
of (heir capital funds.

aware that ey^i 
in the wealthiest countries neither the’’'^
labour movement nor the co-operati 
movement disposes of considerable funis J ’7!'

ENTERTAINMENT WORKERS’ |

available for investment abroad, but'jt.
expresses (be hope that as far as possible > S-'_. . - I t*HRVAC.3v ‘V ■ A(Continued on page D)

CONFERENCE
The conference, which was held- a II 

December, was attended by repress ta 
lives of 472,000 artists and technician 
North America and Europe. This wa/w?e. 
first time that the major entertainA: 
unions of North America, covering t( 
vision, music, variety, theatre, one- 
ballet and technicians employed in hk 
entertainment industry, had met thei 
opposite numbers in Europe to disci 
mutual problems and consider the forma§ 
tion of an international trade secretariat

Following intensive discussion the co 
ference appointed a liaison committee to s 
go into the whole matter more deeply 
and to report their findings to the unions
represented at the meeting, with a view 
to the early establishment of ani ITS' 
associated with the ICFTU. The prcivi-! 
sional membership of the committee’is a 
follows: H. Kenin (USA), Sir i*’To
O’Brien and possibly another British r 
presentalive, G. Montelius (Sweden)T 
Rocchi (Italy), J. Freitag (Germany),
Tainon (France), R. Oertel and J. Jepge^'r < 
(European Union of Film and Televisjoiif £ ' '' 

■Technicians) and J. H. Oldenbroek, iS 
Heyer and T. Wilhelmy for the

The French actor Fernandel paid the ; 
conference a short visit and 'wished it 
everj success in its work.
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I. C. F. T. U. CONGRESS STATEMENT
(Continued from page C)

ne* organisations will also make contri- 
ons to development plans in those 
!s on which their activities are con- 
•entrated and in which their contribu- 

uf.be most desirable and effective.
6. The Congress states that the influx 
foreign capital into economically un
developed countries can be of lasting 
lefit to these countries only if they 
cp. all efforts themselves to create 
jurable conditions for economic and 
al progress, particularly by develop- 
and securing democratic institutions, 

dopn economic and social legislation, 
trade union rights, and adequate 

icational and public health institutions. 
7. ; The Congress also holds that in 
er to narrow and ultimately close the 
between the need for and the domes- 

supply of capital funds, the under- 
eloped countries will have to make all 
~ts to increase dometic savings and 
strnents, particularly by rational and 
table tax systems and by the deve- 
ent* of appropriate savings institu-

! The Congress further emphasises 
Imperative need for balanced econo- 
7/ /<Lpmem, especially for a proper 

ivmce between economic and social in- 
stihents, between investments for the 
affloprrient of the infrastructure and of 
'tistry, between agriculture and all 

Hbdustries, as well as between par- 
^ar industries, and in this connection 
ints particularly to the urgent need for 

^neation of industries in all those 
*$Jces in which the economy of a coun- 
W present depends on one or very 

[JSpdustries.
fSL'Mie Congress declares that the con- 
W’ il democracy requires that the 

.^population, particularly through 
at bunions, be given the opportu- 

.'wticipate actively in the plan-

VI■w
xecution of all development 
ithe work of all public deve- 
tltutions; and
esses an urgent appeal to all 
[ and regional organisations 
io the governments and par- 
[11 economically advanced and 
ped countries, and to all free 
s to make the most serious 
>lp effectively in the imple- 
[ this programme of action 
i development and social pro-

INTERNATIONAL LABOUR ORGA
NISATION (ILO)

Governing Body Session
Trade union rights again figured pro

minently at the 143rd session of the ILO 
Governing Body, held in Geneva from 
17 to 20 November.

The Workers’ Group proposed that the 
Governing Body should revert to the pro
cedure applied until November 1958 in
stead of the present rule whereby the re
ports of the Committee on Freedom of 
Association are discussed only at the ses
sion following the one at which they are 
submitted. They also proposed that com
plaints should be examined even if there 
are no complete observations from the 
government concerned on every detail in 
the complaint.

The Committee is to examine these pro
posals and will report to the next meet
ing of the Governing Body.

In the case of Algeria, with particular 
reference to the fate.of Aissat Idir, the 
committee deplored the fact that the 
French government had failed to submit 
its observations. It was further recom
mended that the French government 
should not detain certain persons in pri
son without giving them a fair trial. It 
was also said that the decisions of tribu
nals should be respected and that, in the 
case of Aissat Idir, consideration should 
be given to paying compensation to his 
family.

During the Governing Body session the 
reply of the French government arrived; 
the committee decided to continue to 
treat the case as one of urgency and re
commended the Governing Body to con- 

• sider it further at its next meeting.

The committee deplored the refusal of 
the Hungarian government to give infor
mation and, inter alia, recommended (he 
Governing Body to appeal to the Hunga
rian government to give urgent conside
ration to commuting the death sentences 
alleged to have been passed on trade uni
onists.

D

will take place in November 1960, will 
deal with: the parts played by legislation 
and collective bargaining in determining 
working conditions and settling labour 
disputes; dismissal and lay-oil proce 
dures and job-security; measures which 
can be taken within undertakings to pro
mote good relations between manage
ment and stall; and the contribution of 
universities and research and training in- } 
stitutions to the improvement of labour
management relations.

In view of the participation of some of 
thd Republics of the French Community, 
the employers’ and workers’ representa
tion on the African Advisory Committee 
had to be increased by three members 
respectively. The Workers’ Group ap
pointed three representatives of the 
Christian trade union movement in 
Africa to fill the vacancies.

A. Tlili of Tunisia, a vice-president of 
the ICFTU, is one of three trade union 
experts appointed to the Committee of 
Experts on Social Policy in North Afri
can countries. The committee is to meet ' 
in Tunis in February I960.

Other points discussed by the Govern
ing Body included the agenda of the 1961 
International Labour Conf rence, follow
up action on resolutions adopted at the 
1959 conference, and the problems of 
women workers. The next session of the 
Governing Body will be held in Geneva 
from 22 February to 4 March I960.

The Governing Body also fixed the 
agenda of a study conference on labour
management relations in the American 
region, to which all member States in the 
western hemisphere will be invited to 
send delegations. The conference, which

ILO SURVEY INTO FREEDOM OF 
ASSOCIATION IN SWEDEN

Sweden has invited the International 
Labour Ollice to send a survey mission 
to that country to make a study of the 
conditions relating to freedom of asso
ciation.

The Governing Body of Ilie ILO has 
decided that the Director-General should 
undertake a continuing factual survey into 
conditions relating to freedom of associa
tion in all ILO member Stabs. This sur
vey is to include studies to be made on 
the spot in member countries at the in
vitation of their governments.

The United St alps, followed by the 
U.S.S.R., wdre the first countries to in
vite the ILO to undertake such a survey. 
A mission from the ILO was in the 
United States from March to June this V 
year and in the U.S.S.R. from the end 
of August to the end of October.

The mission will undertake the survey 
in Sweden in 1960.

........;
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TRIUMPH OF AMERICAN STEEL 
workers'

Successful Result of 116-day
The historic strike of over half a mil

lion steel workers of (he United States 
of America was temporarily called of! a 
few weeks ago as a 'result of an 80-day 
injunction by the Court. 3 he United 
Steel Workers, (he union which called 
and led the trike had announced its 
determination to resume the strike as 
soon ns the injunction period was over 
if no agreement was reached with the 
steel industry within that period.

Negotiations continued - during <hc 
period of injmulion and U.S. Vice Presi
dent Richard Nixon took personal initia
tive in inducing the two sides to reach 
an agreement. Eventually, an agreement 
was reached 1 plwe< n the USW and the 
Steel industry which amounts to a not
able victory for the workers.

The .strike itself had lasted for 115 
days before bo ng ended by the Court in
junction. The following summary of the 
new agreement has been circulated by 
the International Metal Workers Federa
tion :

•Jhe United Steel workers of America 
scored n notable victory on almost every 
important point, both with respect to the 
things it demanded from the industry, 
and wilh T-csp -ct to the changes desired 
by industry 1 A opposed by the union. 
The gains and major provisions udder 
the new contract are:

1. The comoauy now alone pays the 
frill share of Ilie insurance, hospitalisa
tion, and s;< ness and accident pro
gramme. Formerly, the workers had to 
pay half of it. This, of course, is equiva
lent to a wago increase, for there now 
will be no such deductions in the work
ers’ pay. Incidentally, this also means 
that workers with families, whose insu
rance costs were therefore higher, would 
get a greater benefit.

2. Insurance benefits, insurance hos
pitalisation, sickness, and accident bene
fits, were increased, all at the company’s 
exjjense. Insurance was raised some $500 
per man up tn a range of $4,000-$6,500; 
sickness and accident weekly benefits 
were raised by $11 to a range of from 
$53r$68 per week; insurance, hospitali
sation, sickness and accident benefits con
tinue to be paid by the company during 
lay-offs up to 5 months.

Strike
3. Pensions were increased from a 

minimum of $72 per month after 30 years’ 
service to a minimum of $87.50 for 35 
years’ service. This, of course, is in addi
tion to the $116 paid by governmental 
social security, and this company pension 
is like insurance paid exclusively by the 
employer. Also, pensions of workers who 
had already retired will be increased by 
$5 per month.

4 Every worker will when he retires 
receive 13 weeks’ pay less any vacation 
he might have coming. This on the ave
rage will be about $.1400 or $1500. The 
money will, serve as a sort of transition 
allowanc from worker to retiree.

5. Supp’emcntal unemployment bene
fits are improved so that most workers 
will receive larger amounts over longer 
periods of lime.

Wage Increase
6. Beginning December 1, 1960, there 

will be* a wage increase of from 7 cents 
to approximately 13 cents an hour on 
the standard hourly rates. Because of 
the impact of incentives and other bene
fits, the average earnings will be raised 
by approximately 0 cents per hour. A 
practically identical wage increase be
comes effective in October 1, 1961.

7. The cost-of-living adjustment
which (he companies had so bitterly 
opposed will continue, although on a 
limited basis. It can now not exceed 3 
cents per hour, and may be reduced to 
less than that amount if the insurance 
programme proves expensive. The cost of 
living only goes up; it does not. go down.

Basic T.U. Rights Preserved
Of no less importance than these 

material and social gains is the fact that 
the United Steel Workers succeeded in 
preserving basic trade union rights, 
which the employers wanted to abolish 
as a condition of their minor offers in the 
latter stages of bargaining. Indeed, the 
companies who charged the American 
steelworkers with featherbedding had 
put forward an 8 point programme which 
would have virtually turned the United 
Steelworkers into a kind of company 
union. This 8 point programme, designed 
to change local work rules, would have 
eliminated any contract protection which 
stands in the way of speeding up opera-

BRITISH T. U. LEADERS IN INDIA. (
Two distinguished trade union leader^" 

from Great Britain are at present visitin®f 
India. They are Mr. Frank CousinfKl 
General Secretary of the Transport anfd' 
General Workers Union, one of the largesys 
trade unions in the whole world, and'Ml? A 
Harry Douglass who leads the union At 
the steel workers in the U.K., is a mei J 
bcr of (he General Council of the BritiL/ 
TUC and also the Prssident of the IpteEaf 
national Metal-workers Federation. -

The two leaders will meet tra£, T 
unionists from the HMS and the INTW ■ 
at • the various centres and get ac
quainted with the trade union situatim 
and conditions of work and life of labor yi 
in India.

According to present arrangement, - 
Mr. Cousins who will visit Bombay on • 
February 3, 1960, will pay a visit to i-iir’^ 
Headquarters that afternoon. TM|B o^-. 
nisations of Dock and Port Trust workers, 
in Bombay a’ong with the Bombay Staff* 
HMS will give him a public reception*, 
a mass rally of workers that evening

Mr. Douglass will meet HMS ti 
unionists in Calcutta and is also exp 
cd to visit Rourkcla and Bhilai wl 
HMS alfidiatcd unions may have 
benefit of meeting him.

lions, or of wringing the ulmost*pro 
live effort from (he employees. By 
ing its liberty for any changes ¥ 
would produce greater efficiency indj 
economy, management wanted unilateral 
determination of elimination of W 
abolishment of establishment work 
tices and surrender ■ of other her 
protecting workers on the job.

All these company demands nowl 
been dropped. The local work rules,Wlb 
were (he major object of this dispute b 
main in full force and effect. As the 
rican steel union suggested, a joint com® 
mittce of employers and the union wilf-. 
look into the matter to see whether -any 
alteration in either direction should bp / 
made. But nothing can be done without " 
the full agreement of bolh parties and I 
there is no arbitration. J j'V 1

By any measurement, therefore, the/ 
new agreement represents / 'ydy
for (he American steelworkers. AlthougBgb 
the economic package alone was not; a|SH 
great as that which was won in 195^1 
after a much shorter strike, yet, j wijM 
one considers what the companies'^ 
to do to the steelworkers and failed Kra 
do, the net victory is easily of equid ifialM 
portance. ■•'vi? P'"' <

The new contract is in effect f 
next 2J years.

f'7
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p; Important Conclusions of Ninth Session of 
Plantations Industrial Committee

The Committee unanimously accepted 
need for the appointment of a National 

Ige Board for the Plantations Industry 
set up a Sub-Committee to finalise 
Tzucture of the Wage Board and its 

ms of reference. The Sub-Committee 
Commended that the Board should con- 
Nf:-
(i) A Chairman to be appointed by 

L..r Central Government;
(U) Not more than two independent 
I members, nominated by the Cen- 

1 jH-»..1tral Government from amongst 
TFT r^conomists or other persons ;

l|vli) Three representatives each of 
' plantation owners and plantation

f > workers from the South nominat- 
r. ed by their respective organisa-

jv) Three representatives each of the 
plantation owners and plantation 

■ workers from the Northern and 
■ North-eastern Region nominated 

by their respective organisations.
e Board may function in two See- 

each consisting of the Chairman,
r ^oth of (he independent person: 

and^ihe representatives of employers an
workers belonging to the South or the 
North and North-eastern Region as the 

e"^may be. It was also recognised that 
might be occasions on which the 

uskSections would have joint sessions. 
Tipbard will decide its own procedure.

-**The terms of reference of the proposed 
’dLge Board may be as follows:—
““To'work out a wago structure based 

on; the principles of fair wages as set
; forth in the Report of the Committee 
;pjp on Bair Wages as far as practicable.

n J* ■ ‘Points to be home in mind
t “In evolving a wage structure, the Board 
{should, in addition to the considerations 
hrela&rig to fair wages, also take into 
^account:

(i\ the needs of the industry in a de
veloping economy ;

; (ii)- the system of payment by results ;
(ill) special characteristics of tho in- 
^*9’ dustry in various regions and areas 

and of the various products ;
;(iv) categories of workers to be cover

ed (This may be according to the 
definition of workmen in the In-

T \
Y
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Union Labour
Enquire?

Premier Aiho
Shri Gulzarilal Nanda,

Minister
Into

Union Labour

.dustrial Disputes Act);
(v) working hours in the industry.

Explanation
“Whenever applying the system of pay
ment by results, the Board shall keep 
in view the need for fixing a minimum 
(fall-back) wage and also to safeguard 
against over-work and undue speed.” 

The headquarters of the Board shall be 
left to be decided by Government.

The recommendations of the Sub-Com
mittee were agreed to by the Committee. 
It was also agreed, on a suggesilon made 
by the Chairman of the Committee, that

would continue to be operative till the de
cision of the Wage Board becomes effec
tive.

The Committee also noted that tin* 
Wage Board would not deal with the ques
tion of Bonus.
Item 3: Ifous’rtg for Plantation Workers.

It was decided (hat :—
(1) A Central agency, consisting of re-

Minister, held meetings with representa
tives of the Premier Automobiles, tho 
UMS and the Engineering Mazdoor 

■Sabha on January 10 and 19, I960, in 
Bombay. The purpose of these meetings 
was to pursue the enquiry held last year 
by Shri R. L. Mehta, chief of the Central 
Implementation and Evaluation Com
mittee, into the prolonged industrial dis
pute in this concern which has continued 
in some form or other for about a year 
and three quarters. The Report of Shri 
Mehta had been placed before the second 
meeting of the Central E & I Committee 
in August last year. The General Secre
tary of the HMS, in his comments on the 
report, had contended (hat certain parts 
of the report and son e of the conclusions 
were not correct. The Labour Minister 
had then undertaken to pursue the en
quiry personally further on.

At the meetings in Bombay, both par
ties placed before the Minister their 
views not only on (he report of Shri 
Mehta but on the developments follow
ing the end of the strike in tho yciu* 1953
and the state of industrial 
in the plant at present, 
to a query from the Minister 
ties stated that the. would wi

In reply 
both par

(2)

(3)

presentatives of the State Housing 
Boards set up under the Planta
tions Labour Act, should be con
stituted to examine the difficulties 
faced by plantation owners in im
plementing the housing programme 
and to suggest measures that would 
facilitate construction of houses by 
them.
The difficulties encountered by em
ployers in the matter of furnishing 
security for obtaining loans for 
house construction should be exa
mined by (he Government of India 
at a high level.
Where particular gardens sought 
exemption from the statutory pro
visions relating to the phased pro
gramme of housing, in view of thejr 
economic position, each such case 
should be examined and decided on 
its merits. There should be no 
general relaxation applicable to all, 
irrespective of their economic posi
tion.

good offices of the Minister in restoring 
sound industrial relations and ensuring 
industrial peace and uninterrupted pre^ 
duction in the plant.

The Minister, it is expected,Avill con
tinue his efforts in that direction.

Standing Lhlmur Cenunitl.ee 
(Continued from page 1) 

the Union Government and the Bombay 
Government over the implementation of 
the Code. The present session was no 
exception. The Lb ion Labour Minister
made no secret 
of the failure 
ment to take 
Code with due

of His strong disapproval 
of the Bombay Govem- 
steps to implement the 
promptness.

While considerable discussion took 
place in a general way, the Committee
could not undertake a full discussion 
the various aspects of Labour policy 
the Third Plan. The session adjourned 
January 6 to meet again on February

ol 
(in 
on 
12,

19G0. In the meanwhile different parti
cipating organisations have been asked 
to submit to the Government their res
pective views on the subject. *.
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PART III-SECTION 1
Notifications issued by the High Courts, the Comptroller and Auditor 

Cent ral, the Union Public Service Commission," the Indian 
Government Railways and by Attached and Subordinate 

Offices of the Government ol India

w UNION PUBLIC SERVICE COMMISSION

NOTIFICATIONS
Neir Delhi 11, the 20th January 1960

No, I*/31 Shri Madan Lal, a permanent officer of 
Grade II of the Central Secretariat Service and Section 
Officer in the office of Ilie Union Public Service Commis
sion has been {.ranted earned leave for 75 days with 
effect from the 17lh .January I960 to the 31st March 1960 
(both days inclusive).

2. It is certified that Shri Madan Lal* is likely, on the 
expiry of his leave, to return to the station from which 
he proceeded on leave.

’ No. P/271—On (he expiry of 56 days earned leave 
granted to him vide this office Notification of even num
ber, dated the 9th January I960. Shri S. P. Chakravarty, 
a permanent, officer of Grade III of the Central Secre
tariat Service resumed charge as Section Officer in the 
office of the Union Public Service Commission with 
effect from the 13th January 1960 (F.N.).

W E. N. RAMAMURTI
Under Secretary (Admn.) 

Union Public Service Commission

MINISTRY OF HOME AFFAIRS
Intelligence Bureau * 

NOTIFICATIONS
New D 'Ihi 2, the 15th January 1960

No. 1G/F.st(SB)/5!)(21) On the expiry of his leave, 
Shri-P. L. Kalia resumed charge of the post .of the Sec
tion Officer, Grade III, Subsidiary Intelligence Bureau. 
Amritsar with effect from the forenoon of the 21st 
December 1959 as was expected.

No. 18/Esl<SB)/59(59)—On the expiry of his leave. 
Shri A. G. Parde =hi resumed charge of the post of the 
Deputy Central Intelligence Officer. Subsidiary Intellig
ence Bureau, Bombay with' effect from Ihc forenoon of 
the 22nd Decemb' r 1959.

No. 19/Est(SB)/59(9)—Major B. C. Boy Chowdhury. 
Officer on Special Duty, Subsidiary Intelligence Bureau, 
Calcutta has been granted annufil leave for 60 davs from 
the 14th December .1959 to the 11th February 1960.

No. 20/EST(SB)/59(21)-Sqd. Ldr. II. S. Gill, Assistant 
Director, Intelligence Bureau, Government of India. 
(Ministry of Home Affairs), Patiala has been granted 
annual leave for 45 days from the 31st December 1959 to 
the 13th February 1960. . . f

„ J’”aI . • (

The 16th. January 1960
No. 20/Est(SB)/59(24)—On the expiry of his leave, 

Shri S. E. Joshi, I.P S. resumed charge of the post of the 
Central Intelligence Officer at Amraoti. with effect from 
the forenoon of the 28th December 1959. as was expected.

The 19th January 1960
No. 22/EST(SB)/59(G)— Shri A. B. Prasad. I.P.S., 

Deputy Director, Subsidiary Intelligence Bureau, Lucknow 
has been granted earned leave for 60 days with effect 
from the forenoon of the 7th November 1959.

i
• D. L. KULKARNI

for Director

Special Police Establishment
New Delhi 3, the 15th January 1960

No. 17/l(2)/60-Estt—The Deputy Inspector-General of 
Police, S.P.E. hereby appoints the following officers as 
Inspectors of Police in the Ahmedabad branch of Special 
Police Establishment in an officiating capacity with effect 
from the date noted against each until further orders: —

(1) Sri Abdus Shakur With effect from 1st January 
1960 (F.N.).

(2) Sri N P. Rego with effect from 1st January 1960 
(F.N.).

(3) Sri C. V. Majumdar with effect from 2nd January 
1960 (F.N.).

No. 17/1(6)/GO-Estt—The Deputy Inspector General of 
Police. Special Police Establishment hereby appoints the 
following- officers of Special Police Establishment as tem
porary. inspectors in the Calcutta Branch in an officiat
ing capacity with effect from the forenoon of 2nd January 
1960 until further orders: —

1 Shri D. C. Banerjee.
2 Shri Nenumal.

S. D. S. JAIN
Administrative Officer 

for Deputy Inspector General of Police, S.P.E.

New Delhi 3, the 21st January I960 ■
No. 28/1/GO-Estt—Shri S. D. S. Jain, Administrative 

Officer, Special Police Establishment, has been granted -2 
months leave on average pay with effect from the after
noon of 16th January 1960.

Certified that on the expiry of the leave Shri S. D. S. 
Jain is likely to be posted to the same post and station 
from where he proceeded on leave.

161 ) ' '
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I
 Certified also that Shri S. D. S. Jain, would have conti

nued as Administrative Officer but for his proceeding on 
leave.

K. P. SINGH
A dmi n ist rative O Ifieer 

for Inspector General of Police, S.P.E.

MINISTRY OF REHABILITATION
Dandakaranya Project

NOTIFICATIONS
Jagdalpur, M.P., the 13th January I960

No. 29E(P)/472(d)—On deputation from the Orissa 
State P.W.D.. Orissa, Shri S. K. Dhal assumed the charge 
of the Assistant Engineer. Dandakaranya Project at 
Koraput on 7th August 1959.

' No. I8E(P)/474(3)—Shri D. L. Gupta, Surveyor of 
Works under the Chief Engineer, dandakaranya Project 
was granted earned leave tor 6 days with etlect from 30th 
November 1959.

Nd. 7E/2-521—The following Section Officers under the 
Engineering Department, Dandakaranya Project, Ministry 
of Rehabilitation are, subject to the approval of the 
U.P.S.C., appointed temporarily and until further orders, 
as Assistant Engineers, (Class II) with etlect from the 
date of their joining the Sub-divisions noted against 
each:

Nemo of Sub. Tin. Name of Dn.

1. Shri A. S. K. Nair Umarkoto Subdivision 
IV.'

Umarkoto Division'll, 
Umarkoto.

2. Shri K.V. Seshan .. Korapul Subdivision Koraput Division, Ko
raput.

3. Shri C. Jebg mam Malkangiri Sub-Divn. . 
IV, Baipariguda.

Malkangiri Division, 
Joyporo.

4. Shri N. Mehdi Narainpur Subdivision 
I.

Paralkoto Division,
Narainpur.

6. Shri K. Koteswra 
Rao.

Kondagaon Subdivision 
I.

Kondagaon Division II, 
Kondagaon. ,

C. ShriC. S. Vcnkatara.
man Supervisor (Meeh.)

Media idea I Subdivision 
J, Jagdalpur

Mochanioa! A Electri
cal Divn., Jagdalpur.

S. BANDOPADHYAYA
Chief Engineer 

Dandakaranya Project

The 13th January I960
No. 2(lG)C-MA/60-339—Shri R. C. Menon, Divisional 

Engineer (Reclamation) was granted 7 days earned leave 
from 7th August 1959 to 13th August 1959 (both days in
clusive). He joined the same post at the same station in 
Dandakaranya Project alter the expiry of leave.

H. S. SANDHU
Chief Director 

Agriculture and Development

Office of the Chief Settlement Commissioner
Neiv Delhi, the 19th January 1960

No. 8/90/Comp-I/56-Admn(R)--Shri J. M. Banerjee, 
Assistant Settlement Officer under the Regional Settle
ment Commissioner, Indore was granted earned leave for 
18 days from the 30th November 1959 to 17th December 
1959 with permission to prefix the 29th November 1959 
being Sunday.

He assumed charge of his office a| Indore on the fore
noon of the 18th December 1959.

No. 8/113/Conip-I/5G-Admn(R)—Shri Ranbir Singh, 
Ex-Assistant Settlement Officer, Rohtak- under the 
Regional Settlement Commissioner, Patiala was granted 
earned leave as under:—

1. Earned leave for 2 days from the 26th December 
1958 to 27th December 1958.

2. Earned leave for 20 days from 15th June 1959 to 
4th July 1959.

On expiry of the above leaye, he assumed charge at 
Rohtak on the afternoon of the 27th December 1958 and 
4th July 1959 respectively.

No. 8/176/Comp-I/57-Adnin(R)— Shri N V. R. 
Panicker, Assistant Settlement Officer under the Regional 
Settlement Commissioner, Indore was granted earned 
leave lor 32 days from the 30th November 1959 to 319a 
December 1959 with permission to prefix the 29th Novem
ber 1959 being Sunday.

He assumed charge of his office at Indore on the fore
noon of the 1st January 1960.

KANWAR BAHADUR 
Settlement CommDsioHer (A>

MINISTRY OF DEFENCE 4
I 

Directorate General, Ordnance Factories f
NOTIFICATIONS

Calcutta, the 14th January 1960
No. 8/60/M — Dr. I.. M. Tripathi, officiating Assistant 

Surgeon, Class ! (Subs. Assistant Surgeon, Class 11) was,, 
granted leave for 17 days and half pay leave for 4 days.-* 
10th September 1959.

DAYA SIIANKA1® fl
Director General, Ordnance Factories

Calcutta, the 18th January 1960

No. 9/60/E1—Shri P. K. Hazari, officiating D A.D.G.O.F,. 
was granted earned leave for 27 days, 19th October 1959.

No. I0/60/E1—Shri S. N. Sharda, officiating O.S., was 
granted earned leave for 34 days, 9th November 1959.

No. 11/G0/E1—Shri G. C. Paul, officiating T.S.O., re
verted to Permanent Foreman/Staff Assistant, 29th 
November 1959,

The 19th January 1960
No. 12/GO/G—Shri J. N. Simlote, temporary Labour 

Officer was granted earned leave for 24 days,- 1st Decem
ber 1959. ’ ,

No. 13/60/G—Shri K. L. Bajaj,. officiating Sr. W.M. 
(Permanent A.W.M.) was granted earned leave for 46 
days, 16th November 1959, with permission to prefiiMk 
Sunday, 15th November 1959.

No. 14/GO/G—Shri M. P. Contractor, officiating A.W.M. 
was granted earned leave for 114 days, 20th August 1959.

No. 15/GO/G—Shri N. S. Raghavan, temporary A.W.M. 
was granted earned ‘leave for 83 days, 5th October 1959, 
with permission to prefix and affix Sundays, -1th October- 
1959 and 27th December 1959.

No. 1G/G0/G—The President is pleased to appoint Shri 
Meleveedu Narayanan Kutty Menon, officiating Foreman 
(Permanent Assistant Foreman) as officiating A.W.M. 
from 4th November 1959 to 26th December 1959 (A.N.).

No. 17/G0/G—The President is pleased to appoint Shri 
B. R. Sethi, officiating Sr. A.W.M. as officiating W.M. from 
16th November 1959 to 31st December 1959.

No. 18/GO/G—Shri R. G. Choudhari, temporary T.S.O., 
is appointed as temporary A.W.M., until further orders, 
2nd December 1959.

No. 19/GO/G—Shri E. A. Truter, officiating A.W.M. 
(Permanent Foreman), was granted earned leave for 60 
days, 21st September 1959. with permission to prefix 
Sunday 20th September 1959.

No. 20/60/E1—Shri C. N. Chandrasekharan. temporary 
A.W.M. is appointed as temporary T.S.O., in the Direc
torate General Ordnance Factories, 19th October 1959.

i S. J. S1IAIIANEY
Denufp Director General, Ordnance Factories

Uti - .Li .. I
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Military Engineer Services
Kanpur, the 3rd December 1959

No. 1025/I4/138/E1B—The undermentioned officers 
have been granted leave:—

MES No. Muno Designation Nature 1’oriod of leave Dato 
of leave leave

granted

Mathura, the 19th January 1960
No. 7022/159/11Q—The undermentioned officer is 

granted leave: —
Shri JAGDISH CHANDRA SAXENA, Quasi-permancnt 

OO(Civ), Ordnance Depot, Mathura.
6 days earned leavc-t-23 Nov 59.

GOVERDHAN LALL 
for Officer Commanding

ME8/580/ Sbi i 88
AH 

ME8/483 
AE

Chopin.
Shri Bliag-

Wnil

B8O I’t
8BSO Ty 

AEE I’T &,
EE Ty

liL

I’L

13 days

’ Ono month _ 
tiftcon days

0-11-50

30-11-59

Defence Research and Development Organisation 
Kirkee, the 14 th January 1960

No. 3688/3—Shri KS Varadachar, Permanent Senior 
Scientific Officer, Grade I, Technical Development

GL NASWA
CAO 11 

for CWE, Kanpur

Establishment Military Explosives. Kirkce i 
earned leave for 20 days from 21 December 
January 1960 both days inclusive for rest and

The l§l/i January I960

s granted
195.9 to 9 

recreation.

Ahmedabad, the 22nd December 1959
No. 1192-A/72/EIB—The undermentioned officer has 

been granted leave: —
MES-30200 Shri HD BHOSEKAR, EE Ty, GE, AHMED

ABAD.
Earned Leave—for 18 days wef 4 Dec 59 FN.

KPK NAIR
CAO 

for Commander Works Engineers

officiatingNo. 3902/1—Shri Banshi Dhar Kapoor.
Administrative Officer (Permanent Upper Division Clerk),
Technical Development Establishment, Military Explo- 

‘ sives is granted earned leave for forty seven days from 
6th October 1959 to 21st November 1959 (both days inclu-
sivc) lor rest and recreation.

B. D. KAPOOR 
/IO

for Superintendent of Development 
/ TDK (ME'

। Ambala Canlt., the 16th, January 1960
No. 12—The undermentioned officers have been granted 

leave: —
(1) MES-2034 Shri KL MALHOTRA, BSO TEMP.

Earned leave 4 days, 18/11/59 to 21/.11/59. .
(2) MES-25229 Shri SD CHAWLA. AEE Temp (Supdt 

B/R, Gde II Perm!).
Privilege leave 3 days, 15/12/59 to 17/12/59.

(3) MES-62I/AE Shri TD GANDA, SBSO temp (BSO 
permt).
Privilege leave on month, 26/12/59 to 25/1/60.

ATMA RAM SHARMA

Controller General of Defence Production
Chief Inspectorate of Textiles and Clothing. Kanpur

Kanpur, the 15th January I960
No. G/172G3/AD3—Shri P Chakravarli, permanent 

Senior Scientific Officer, Gr I, Chief Inspectorate of Tex
tiles and Clothing. Kanpur, 2 days Privilege Leave, 
22-12-59.

CNK MURTHY 
Supdt 

OlTg Chief Inspector

for CWE,
CAO

Ambala

Army Base Workshop
Delhi Canlt. 10, the 19th January, I960

No. 21103-EST -Shri MT CHANDNANt, Quasi Perma
nent Workshop Officer, Class II of 505 Army Base Work-
shop, Delhi Canlt 10 was granted 6 days Earned Leave 

' ’ from 28 Dec 59 to 2 Jan 60 (with permis-
Kankinara, the 16th January 1960

No. 18—The undermentioned officer has been 
following ex tension of leave:— *

MES/15891) Shri HL KAKAR, AEE.
Earned leave for 10 days wef 27 Dec 59.

granted

for the period 
sion to prefix 
the 3 Jan 60).

Sunday the 27 Dec 59 and Suffix Sunday
DA MEHTA

Colonel ■ 
Commandant

WTM

for Officer
THOMPSON 
Major Engrs
Commanding 

ESD (M) Kankinara
56 APO, the 12lh January 1960

No. 1155/I l/El A—MES-307 Shri CL KOHLI. EE, Pt; 
SO 2 (W) of HQ DCE J & K was granted and availed of 
earned leave as under:—

“22 days EL from 8 Dec 59 to 29 Dec 59“
(both days inclusive).

No. 107166/3253-'Die

' SOM NATH
Capt 

for Dy Chief Engineer J&K
(Regular Army) t

Army Ordnance Corps
Chheoki, the 5th January I960

leave:—
Shri BR MARWAIIA, 

CHHEOKI.

following Officer granted

Temporary ' OO(Civ), COD,

Earned Leave for 6 days, 16 Nov
No. J07166/3253—The following 

leave : —
Shri NN SHARMA, Permanent 

COD, CHHEOKI.
Earned Leave for 4 days, 14 Nov

to 21 Nov 1959.
Officer is granted

Civ Labour Officer,

to 17 Nov 1959.
PL KHANNA

. . OOCIV
for Commandant, COD, Chheoki

Ammunition Depot
Dehu Siding the 14th January I960

No. G516/ORS—The following offiedr is granted leave:—
OOC (S) Shri JN KAPOOR. Quasi Permanent AM

MUNITION DEPOT. DEHU SIDING.
Earned leave -for 11 days, wef 28 Dec 59.
No. G51G/ORS—The following officer is granted leave:—
CGO Shri AK DUBE, CASO. Quasi Permanent AM

MUNITION DEPOT, DEHU SIDING.
Earned leave for 8 days, wef 5 Nov 59.
No. G51G/ORS—The following officer is granted leave:—
OOC (S) Shri SR ROY CHOUDHURY, Permanent AM

MUNITION DEPOT, DEHU SIDING.
Earned leave for 6 days, wef 7 Dec 59.
No. G51G/ORS—The following officer is granted leave:—
OOC (Adm) Shri SOM DEV NAYAR, Temporary AM

MUNITION DEPOT, DEHU SIDING.
Privilege leave for 3 weeks, wef 26 Oct 59.

ML MITTAL
Maj

1 • ■ for Chief Ordnance Officer

Kanpur, the 14lh January 1960
No. 1726/116/IIQ-The following officer is granted 

leave:—
Shri MUNSHI RAM VAID—Tempy .00 Civ (ADM), 

COD, KANPUR.
Privilege leave for 12 days—2 Jgn 1959.
Furlough on Half Pay for 2 months—14 Jun 1959.

I
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No. 1726/11G/IIQ—The following oflicer is granted 
leave: —

Shri RN KITCHLEW—QP 00 Civ (S), (Direct), COD. 
KANPUR.

Earned leave for 6 days—17 Dec 1959.
Earned leave for 2 days—29 Dec 1959.
Earned leave for 7 days—1 Jan 1960.
No. 172G/11G/IIQ—The following ollicer is granted 

leave:—
Shri JASWANT SINGH—Tempy 00 Civ (S), (Depll), 

COD, KANPUR.'
Earned leave for 34 days—7 Dee 1959.

K AJIT SINGH 
t Lt Col

olTg Commandant

Navy Office, Bombay
Bombay, the 24th December 1959

No. CS/2302—Shri M. G. Rane, Officer-in-Charge, Pen
sion and Statistics, (Drafting Office). Naval Barracks, 
Bombay has been granted 16 days Earned Leave from 14 
October 1959.

SJ LALKAKA
Captain 

for Hear Admiral

MINISTRY OF LABOUR AND EMPLOYMENT
Office of the Chief Labour Commissioner (C)

NOTIFICATIONS
New Delhi, the 18th January 1960

No. Adm.52(9)/59—Shri G. S. Verma, Labour Inspector 
(Central), Pakur, was granted earned leave for 29 days, 
with eilect from the 8th September 1959 to the 6th 
October 1959 (both days inclusive) with permission to 
suffix the 7th to J 2 th October 1959, being Sunday holi- 

thereto.
On expiry of leave, Shri G. S. Verma, Labour Inspector 

(Central), resumed charge of the Office of the Labour In
spector (Central), Pakur with effect from the forenoon 
of the 13th October 1959.
. The 19th January 1960

No. Adm.l(5)/60—Consequent on his appointment as 
an officiating Conciliation Ollicer (C.), Shri J. N. Gupta, 
Labour Inspector (Central), relinquished charge of the 
Office of the Labour Inspector (Central), Delhi (for Veri
fication work), with effect from the 12th January 1960.

The 20th January 1960
No. Adm.l4(9)/59—Consequent on his deputation to 

tlie short-term social work course of the Calcutta Uni
versity, January 1960 Session, Shri Inderjit Singh, Labour 
Inspector (C.), relinquished charge of the Office of the 
Labour Inspector (C.), in the Ollice of the Chief Labour 
Commissioner (Central), New Delhi, with effect from the 
afternoon of the 4th January 1960.

S. P. MUKHERJEE 
Chief Labour Commissioner (C)

Coal Mines Labour Welfare Organisation
Office of the Coal Mines Welfare Commissioner 

Jagjiwan Nagar, the 9th December 1959
No. E.5(24)5G—On being transferred, Shri Shyam 

Chandra, Welfare Inspector (Mines) attached to the Wel
fare Inspector (Mines), Bihar Coalfields relinquished 
charge of his office on 5th November 1959 (A.N.) and took 
over charge of the office of the Welfare Inspector (Mines), 
Andhra Pradesh Coalfields, Kothagudium on 19th 
November 1959 in the afternoon.

N. M. KHAN NARS1
Coal Mines Welfare Commissioner

Dhanbud

Jagjiwan Nagar, the 18th January 1960
No. E.5(2)56—Dr. Miss N. M. Oak, Lady Doctor, 

Maternity and Child Welfare Centre, Katras, under the 
Coal Mines Labour Welfare Fund, has been granted 83 
(Eighty-three) days earned leave with effect from 21st 
December 1959, with permission to pre-fix Sunday, dated 
20th December 1959, to the leave.

It is certified that Dr. Miss Oak, on the expir.. of leave, 
is likely to return to a post' carrying non practising 
allowance

The 19th January 1960
No. E.5(27)60—In continuation of leave already granted 

to him vide this office Notilicatiun No. E.5(2( )56, dated 
29th August 1959, Dr. T. D..V. Krishnan, Supci inlendent, 
Central Hospital, Dhanbad under the Coal Min -s Labour 
Welfare Fund has been granted an extension of earned 
leave for 3 (three) days from 18th September 1959 to 20th 
September 1959 followed by half pay leave foi 102 (ene 
hundred and Iwo) days from 21st September 1959 to .' 1st 
December 1959 and extraordinary leave without pay and 
allowances for 1 (one) day on 1st January 19(0.

K. BAG SINGH
Coal Mines Welfare Commissioner

Dhanbad

Office of the Chief Adviser Factories
New Delhi, the IGt/i January I960

No. DS/103(2)59/CAF-l-l—On return from 61 days 
earned leave granted to him, Shri J. R. Ovaickar, re
sumed charge of his duties as Inspector, Duck Safety, 
Bombay on the forenoon of the 4th January I960.

No. DS/103(2)59/CAF-l-2—Shri P. J. Maklnjani, In
spector Dock Safety after handing over charge i f the post 
of Inspector Dock Safety, Bombay, on the forenoon of 
the 4lh January 1960, resumed charge of his duties as 
Inspector, Dock. Safety (Headquarters), New Delhi, on 
the forenoon of the 14th January 1960. j

N. S. MANk/kEID 
’ Chief Adviser Factories

Directorate General of Resettlement and Employment 
Office of the Principal, Central Training Institute for 

Instrs. Aundh Camp, Poona
Poona, the 14th January 1960

No. EST-6(l)/273—In this ollice Notilicatiun No.EST/6/1/ 
(>100, dated 16th November 1959, the words Privilege 
Leave (Under the Travancore Service Rules)’ should bo 
substituted for “Earned Leave”.

G. D. TAWNEY
Principal

MINISTRY OF COMMERCE AND INDUSTRY
NOTIFICATIONS

New Delhi 2, the 20th January 1960
No. G—Shri M. L. Kappor, Section Officer, officiating in 

Grade HI of C.S.S. in the Development Wing of the 
Ministry of Commerce and Industry, New Delhi was 
granted earned leave lor 6 days from 14th December 1959U 
to 19th December 1959 with permission to suffix Sunday’ 
the 20lh December 1959 to the leave.

2. On the expiry of leave Shri M. L. Kapota resumed 
duty in the same post and in the same office at new Delhi 
on the forenoon ol the 21st December 1959..

he 21st January I960
No. 7—Shri P. R. Latey, Deputy Development Ollicer 

in the Development Wing of the Ministry of Cum mi ice 
and Industry, New Delhi was granted earned leave for 
’5 days from 21st December 1959 to 4th January 1960.

2. On the expiry of leave Shri Adalev ’•■■sumed duty 
iu the same post and in the same uThce at New Delhi on 
the afternoon of the 4lh January I960.

B. D. KALELKAR
Senior Industrial Adviser (Enyy.)

Ollice of the Development Commissioner 
Small Scale Industries *

New Delhi, the 16th January^ I960'
No. 34(187)/59-A.L1—Shri T. S. Balasulu unanyan, 

Assistant Director in Small Industries Service Institute. 
Madras was granted earned leave for 3 days with effect 
from 26th November 1959 to 28th November 1959 with 
permission to suffix Sunday the 29th November 1959 to 
the leave.

2. On return from leave Shri T. S. Balasul ramanyan 
assumed charge of the post of Assistant Director in 
Small Industries Service Institute, Madras an the fore
noon of 30th November 1959.
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The \8th January 1.960
No. 3l(172)/59 A-II—Shri N. N. Singh,-Assistant Direc

tor in Small Industries Service Institute, Bombay was 
grunted cariu'd leave lor 15 days .with effect from 7th 
December 19.59 to 21st December 1959 with permission to 
pielix Sunday the 6th December 1959 to the leave.

Oi:i return [rom leave Shri N. N. Singh assumed charge 
of Ilie post of Assistant Director in Small Industries Ser
vile Institute. Bombay on the forenoon of 22nd December 
1959.

K. P. BISWAS
Deputy Director (Administration) 

for Development Commissioner
----------- *

(Hticr of the Chief Controller of Imports and Exporjs
Note Delhi', the 15th .January 1960

No. 6/(336)/56/A<bnn(G)/l!)4—Shri A. M. A. S. 
Saldanha, officiating Assistant Controller in the office of 
Iho’/Toint Chief Controller of Imports and Exports, Bom
bay. was granted earned leave for 20 days with effect 
I rom the 19th May 1958 (forenoon), with permission to 
prolix and sullix thereto the 18th May 1958, and the 8th 
June 1958, lacing Sundays.

2. On the expiry of leave, Shri A. M. A. S. Saldanha 
i< sinned charge of the post of Assistant Controller in the 
same ollice on the 9th June 1958 (forendon).

The 19th-January 1960
No. G/192/58/Adinn(G)/216—Shri R. Chandra Sekar 

h non. olliciatine. Assistant Controller in the office of the 
it Chief Controller of Imports and Exports. Calcutta, 

wax granted earned leave for 18 days with effect from 
the forenoon of the 7th December 1959, with permission 
to prolix and sullix thereto the 6th December 1959 and 
25th December 1959, being Sunday and closed holiday 
respectively.

'this ollice Notification No. 6/492/58/Admn(G)/4447, 
dated the 21st,December 1959 is hereby cancelled.

A. S. SETHI
Deputy Chief Controller of Imports and Exports 

fur Chief Controller of Imports and Exports 

Metallurgical Directorale. Tatanagar. H,e relinquished' 
charge of the post of Assistant Director of Inspection 
(Met.) at Burnpur on the afternoon of the 14th December 
1959 ami assumed charge of the same post at Bauria on 
the forenoon of the 17th December 1959.

No. A-6/247( 148)/58—The Director General. Supplies' 
and Disposals hereby appoints Shri S. N. Roy. Examiner 
of Stores in the office of the Director of Inspection. Cal
cutta as an Assistant Inspecting Officer in* 1 the same office 
with eftecl from the afternoon of the 31st December 1959 
in an officiating capacity and until further orders.

DIRECTORA1E GENERAL OF SUPPLIES AND
DISPOSALS

_ • NOTIFICATIONS
New Delhi 1, the 16t/i January 1960

No. A-G/247(112)/58—Shri A. L. Bansal, officiating 
Assistant Inspecting' Officer in the office of the Director 
of Inspection. Calcutta has been granted earned leave for 
6 days from the 30th NovenA$vr 1959 to the 5th December 
1959, with permission to prefix and suffix Sundays the 

^.^91 h November 1959. and the 6th December 1959, res- 
Hlectivcly to (he leave.

On the expiry of this leave Shri Bansal resumed charge 
of (ho same past at Calcutta on: the 7th December 1959.

No. A-8/247(121>/58—On return from earned leave 
gi mb d Io him vido'this Directorate General, Notification 
No. A-6/217(131)/58. dated the lOlh December 1959, Shri 
R. S. Godbole. A distant Inspecting Officer (Tex) at
I udhiana in the < Hico of the Deputy Director of Inspec- 
ti>m, NAV I. Inspi ction Circle. New Delhi, resumed 
ch irge of the p .;t of Assistant Inspecting Officer al 
Imdhiwpa under ihe same ollice on the 28th December 
1959.

77ic 18l/i January 1960
No. A-G/247(17l)/59—Shri Y. P. Gham. officiating 

Awislant Inspecting Officer in the office of the Director 
of Insp •ction. Calcutta has been granted extension of 
earned leave for 16 days from the 17th December 1959 to 
the 1st January I960.

Qn the expiry of this leave Shri Gham resumed charge 
of the same post at Calcutta on the 2nd January 1960.

No. ’A-6/2l7(l90)/59- Shri C. Patlappan, officiating 
Assistant Inspecting Officer in the office of the Deputy 
Director of Inspc- tion. Madras has been granted earned 
leave for 20 da> from the Kith November 1959 to the 
5th December 1959.

The 19th January I960

No. A-G/247(23)/57—Shri B. C. Mukherjee, officiating 
Assistant Director of Inspection (Met.) in the office of the 
Denufy Director of Inspection, Burnpur has been trans
ferred from Burnpur to Bauria (West Bengal) under the

No. A-6/247(157)/58- Shri Kartar Singh. Assistant 
Director of Inspection in the Headquarters Office of the 
Directorate General of Supplies and Disposals has been 
transferred to the Office of the Deputy Director of In
spection, N.W.I. Inspection Circle. New Delhi.

Shri Kartar Singh relinquished charge of his post at 
the Headquarters office on the afternoon of the 14th 
January 1960 and assumed charge of the post of Inspect
ing Officer . (Engg.) in the N.W.I. Inspection Circle, New 
Delhi on the forenoon of the J5th January 1960.

No. A-6/247(165)/58—Shri S. Krishnan, Inspecting Offi
cer in1 the office of the Deputy Director of Inspection, 
N.W.I. Inspection Circle. New Delhi, has been transferred 
to the Headquarters office of the Directorate General of 
Supplies and Disposals.

Shri Krishnan relinquished charge of his post in N.W.I. 
Inspection Circle, New Delhi on the 14th January 1960 
(Afternoon) and assumed charge of the post of Assistant 
Director of' Inspection al Headquarters office on the fore
noon of the 15th January i960.

No. A-l/I (335) —Shri N. K. Saha. Assistant Director of 
Supplies, (Grade II) in the Directorate General of Siu>- 
plics and Disposals, New Delhi was granted earned leave 
for 5 days from the 29th December 1959 to the 2nd 
January 1960. with permission to suffix Sunday the 3rd 
January 1960 to the leave.

On return from leave. Shri Saha resumed charge of 
his duties as Assistant Director of Supplies, (Grade II) 
in this Directorate General with effect from the 4th 
Januarv I960.

• The 20t/i January 1960
No. A-l/l(69) - Shri S. C. Agarwal, Deputy Director of 

Supplies in the Directorate General Of Supplies and Dis
posals. New Delhi has been granted earned leave for 12 
days from the 18th January 1960 to the 29th January 1960 
with permission to prefix Sunday the 17th January 1960 
and to suffix Saturday and Sunday the 30th and 31st 
January I960 respectively to the leave.

No. A-l/I(320)—Shri K. R. Rajagopalan, Assistant 
Director of Supplies. (Grade II) in the Directorate 
General of Supplies and Disposals. New Delhi has been 
granted earned leave for 24 days from the 18th January 
I960 to the 10th February 1960, with permission to prefix 
Sundav on the 17th January 1960 to the leave.

The 21xl January 1960

No. A-G/247(19)/57—Dr. G. T. Athavale, permanent 
Deputy Director of Inspection in the office of the Direc
tor of Inspection (Met.), Tatanagar has been granted ex
tension of leave on average pay for 1 day -for the 2nd 
December 1959.

On the expiry of this leave Dr. Athavale resumed charge 
of the same post at Tatanagar on the 3rd January I960.

No. A-6/217(237)/5f)—Shri A. S. Mamoojee officiating 
Assistant Inspecting Officer in the office of the Director 
of Inspection, Bombay, has been granted earned leave 
for 48 days from the 13th January 1960 to the 29th 
February 1960.

No. A-1/1(3G1)—Shri P. B. Brahma. Deputy Director 
(Statistics) in the Directorate General of Supplies and 
Disposals. New Delhi, was granted earned leave for 7 
days from the 8th January .1960 to the 14th January 1960.

On return from leave. Shri Brahma resumed charge 
of his duties as Deputy Director (Statistics) in this Direc
torate General at New Delhi with effect from the 15th 
January 1960.

T. GONSALVES
Director of Administration 

. for Director General of Supplies and Disposals
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SURVEY OF INDIA
Surveyor General's Office 

NOTIFICATIONS
Dehra Dun, the 16th January 1960

No. P-2679/P.F.(SNS)—Shri S. N. Sen, Assistant 
Manager, Photo Litho Oilice, Survey of India, Calcutta 
is granted under the Revised Leave Rules, 1933, earned 
leave for 30 days with effect from 11th December .1959 to 
9th January 1960 with permission to suffix Sunday on 
10th January I960, to the leave.

Tin* Officer is likely on the expiry of leave, to return 
to duty at Calcutta from where he proceeded on leave.

The 20th January I960
No. Pl-2G80/P.F.(J.S.)—Dr. ’j. Sain, Medical Officer, 

G.C.S., Class'll, Survey of India, Dehra Dun, is granted 
under the Revised Leave Rules, 1933, earned leave lor 
15 days from 2nd January 1960 to 16th January 1960 with 
permission to sullix Sunday the 17th January 1960 to the 
leave. «

R. S. KALIIA 
Colonel 

Surveyor General of India

Geodetic and Research Branch
Dehra Dun, the 16th January 1960

No. 866/2-A-52—Shri B. P. Rundev,. OUicer Surveyor 
(Re-employed), Survey of India, attached to Geodetic and 
Research Branch, is granted under the Revised Leave 
Rules, 1933, earned leave for 15 days from 28th November 
1959 to 12th December 1959 with permission to sullix 
Sunday on 13th December 1959.

S. K. S. MUDALIAR
Lt. Col. Enyrs. 

Deputy Director 
Geodetic and Research Branch

C A BINET S EC R ETA RIAT
Directorate of National Sample Survey 

NOTIFICATION
New Delhi, the 15th January 1960

No. PFG(24)-Estt/58—Shri D. S. Ramaratham, an olli- 
ciating Regional OUicer in the Headquarters Office of the 
Directorate of National . Sample Survey, Cabinet Sec-re- 
tariat, New Delhi, was granted earned leave for 39 days 
with effect from the 16th November 1959. to the 24th 
December 1959 (both days inclusive) with permission to 
prefix Sunday the 15th November 1959 and to suffix 
holiday the 25th December 1959 to the leave.

On return from leave, Shri Ramaratnam resumed 
charge of his duties as Regional Officer, National Sample 
Survey on the forenoon of the 26th December 1959.

RAJESI1WARI PRASAD
Chief Director

GEOLOGICAL SURVEY OF INDIA
NOTIFICATIONS

Calcutta 13, the 14th January 1960
No. 375A/2222(2-DC)All/C—The Director, Geological 

Survey of India, is pleased to grant to Mr. D. Chatterjee, 
Well Logging Technician, Geological Survey of India, 
earned leave for 17 days, with effect from the forenoon 
of the 21st September 1959 with the permission to prefix 
the 20th September 1959 being Sunday and to affix the 
8th October to 12th October 1959 being Puja holidays.

He was likely to resume his duties at Calcutta, whence 
he had proceeded on leave.

No. 389A/2222(2-RNB) AII/B —The Director, Geological 
Survey of India, is pleased to grant to Mr. R. N. Bose. 
Assistant Adm. Officer, Geological Survey of India, earned 
leave for 31 days, with effect from the forenoon of the 
1st December 1959;

He is likely to resume his duties at Northern Regional 
Office, Lucknow, whence he has proceeded on leave.

The 10th January I960
No. 540T/2222(BBN/2)AI—Director. Geological Survey 

of India, is pleased to grant to Mr. B. B. Nadgir, Geologist, 
(Junior Scale), Geological Survey of India, earned leave 
for 24 days with effect from the forenoon of the 26th 
November 1959 with the permission to affix the 20th 
December 1959 (Sunday).

He was likely to resume his duties at Calcutta (Hd. 
Qvs.), whence he had proceeded on leave.

A. K. ROY
< 1 Deputy Director (Admu.)

Geological Survey of India

Calcutta 13, the 14l/i January I960
No. 387T/2251(NKS)/C—Shri Narendra Kumar Seth, 

Drilling Assistant, Geological Survey of India, is ap
pointed as a Driller in the Geological Survey of India on 
an initial pay of Rs. 275 per month in the scale of 
Rs. 275--25 -500—EB—30—650 in a temporary capacity 
with effect from- the forenoon of the 26th December 1959, 
until further orders. .

No. 399T/2222(RLG)C—Shri Raghunath Lail Gera, 
Drilling Assistant, Geological Survey of India, is ap
pointed as a Driller in the Geological Survey of India on 
an initial pay of Rs. 275 per month in the scale of 
Rs. 275—25—500—EB—30—650 in a temporary capacity 
with ellect from the forenoon of the 14th December 1959 
until further orders.

The 19th January 1960
No. 526T/26-l(23)/D)C—The following officers are ap

pointed as Drillers in the Geological Survey of India in 
the scale of Rs. 276—25—500—EB—30—650 in temporary 
capacities with effect from the dates mentioned against 
their names, until further orders.

Serial Name of llio ufUcura Dato of receiving ohargu
No.

I Shri Hai'bana Lal Mehta, Hoad 15th December, 1U5D 
Mcebanio, G.S.L

2 Shri Potor Aiidrow Anlunis, Sr. Drill- 10th December, 1U5U 
ing Atmll. U.S.!.

3 Shri Dwijondra 1‘ulhak, Drilling 9tb December, 1959
Aaatt., G.S.L

B. C. ROY
Director 

Geological Survey of India

DEFENCE ACCOUNTS DEPARTMENT
NOTIFICATIONS

New Delhi, the 19th January i960
No. 3958/AN—Shri K. S. Mcffon, I.D.A.S., Joint Con

troller of Defence Accounts in the office of the Controller 
of Defence Accounts, Eastern Command, Meerut, has 
been granted earned leave for 10 days from the 14th 
January 1960 to the 23rd January 1960 with permission 
to suffix thereto Sunday the 24th January I960.

No. 10013/AN—Shri Jiwan Dass Chugh, Assistant Con
troller of Defence Accounts in the office of the Controller 
of Defence Accounts, (Other Ranks), Mysore, has been 
granted privilege leave for 20 days from the 4th January 
1960 to the 23rd January 1960 with permission to prefix 
and suffix thereto the Sundays on the 3rd and 24th 
Januarv 1960, respectively..

- PIIUL CHAND
Controller General of Defence Accounts

DIRECTORATE GENERAL, ALL INDIA RADIO
NOTIFICATIONS

New. Delhi, the 19th January 1960
No. l(16)/59-SL~On return from leave, Shri Romesh 

Chander resumed charge as officiating Station Director, 
All India Radio, Jaipur on the forenoon of the Uth 
Januarv 1960.

TheT20th January 1960
No. 12(23)/59-SI—In supersession of this' Directorate 

Notification No. 12(23)/59-SI. dated the 23rd October 1959, 
Shri R. N. Chatterjee, officiating Assistant News Editor, 
News Services Division, All India Radio, New Delhi, was 
granted earned leave fob 82 days with ellect from the 
12th October 1959, with permission to affix Holidays on, 
the 9th to 11th October 1959 to the leave.

2. On return from leave Shri R. N. Chatterjee resumed 
charge as officiating Assistant News Editor, News Ser
vices Division, All India Radio, New Delhi on the 2nd 
January I960 (F.N.).4
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No. 24(4)/59-SI —Shri M. A. Amin, officiating Deputy
Director, External Services Division. All
New Delhi, is granted earned 
effect from the 11th January 
preflXv-Sundny tin 10th January

leave for 
1960 with
I960 to the

B. N.

India Radio. 
11 days with 
permission to

CHAUDHURI
Deputy Director of Administration 

for Director General

DIRECTORATE GENERAL OF HEALTH SERVICES
NOTIFICATIONS

New Delhi, the 19th January I960
No. 1-168/59-1*111 The Director General of Health Ser

vices is pleased to grant earned leave to Dr. A. R. 
Sundarajan. Professor of. Biochemistry and Nutrition, 
All India Institute of Hygiene and Public Health, Cal
cutta for 22 days with effect from 9|h December 1959 to

. New Delhi, the 18th January 1960
No. 7(4ft)/59-SIIT—On return from leave granted to 

him vide this Directorate Notification of even number, 
dated the 15th December 1959, Shri K. Ramaswamy re
turned duty as officiating Assistant Station Engineer. 
High Power Transmitters. All India Radio. Avadi. Madras 
an the 11th January 1960.

No. 7(43)/59-SHI—On return front leave granted to him
vide thi- Direc* 
the A’h .’imiar

.cation
:a.

as offrimmc. A-<is*hTn TYimscri plinn Officer. Transcrip
tion and Programme Exchange Service, All India Radio. 
New Delhi on the IHh January I960.

On expiry of leave. Dr. Sundarajan resumed charge of 
his duties at the Institute on the forenoon of 31st. 
December 1959.

No. 1-4/58-PHI- On return from deputation abroad. 
Dr. P. K. Dutta, Assistant‘Professor of Biochemistry and 
Nutrition, All India Institute of Hygiene and Public 
Health. Calcutta resumed charge of his duties at the 
Institute on the forenoon of 24th. December 1959.

No. 1-164 □9-PHl—The Director General of Health 
s eleased v? g-an‘ terminal leave to Or S. E. D.

ELs..7,.. '.Vtu.a D.vvc'.e-T, XW Ind'a Instnule bi 
Hygiene and Public Health, Calcutta for 48 days with
eliect from the forenoon of 2nd January

No.

K. L. DHUPAR
Deputy Director of Administration 

for Director General
4

I960.,
P. R. DUTT 

Health Services

Planning and Development Unit
New Delhi, the 16th January I960 • 

2(36)D3/58—Shri R. S. Bhavnani, Assistant Tnstal-

New Delhi, the
No. 1-4/GO-M.E.- Dr. M.

16th .hniuori/ i960
Ramanathan, o ffi c i a t i ng

lotion Engineer, Central Project Circle. All India Radio, 
New Delhi has been granted earned leave for 22 days 
with effect from 12th December 1959 to 2nd January I960 
with permission Io suffix Sunday the 3rd January 1960 
to the leave. On the expiry of the leave Shri Bhavnani re
sumed charge of his post on 4th January I960.

SANGRAM SINGH
. Deputy Development Officer (Admn.)

for Director General

Professor of Biochemist rv, Medical College. Pondicherry 
was granted earned leave for 4 days with eliect from 
the 28(h December 1959.

On the expiry of his leave Dr. Ramanathan resumed 
charge of his duties at the College on the forenoon of the 
1st January. I960.

No. 10-A-5/59-MH—On return from leave Dr. B. Bhatta
charjee resumed charge of his duties as Senior Anaesthe
tist, Safdarjang Hospital, New Delhi’on the forenoon of 
the 1st January I960.

No. 10-A-21/59-MH -Dr. Vidya Bhushan, Physicist,
Safdarjang Hospital, Now Delhi is granted earned leave 
fot nine days with effect* from the 10th December 1959.

PRESS INFORMATION BUREAU
NOTIFICATIONS

New Delhi 2, the 14llr January 1960
No. F.19/49/59-S.L—Shri J. N. Sinha, officiating 

Assistant Information Officer in the Press Information 
Bureau at Now Delhi has been granted earned leave for 
39 days from the Kith December 1959 to 23rd January 
1960, with permission to suffix Sunday the 24th January 
1960 to the leave.
| . S. N. MITAL

Assistant Principal Information Officer 
for Principal Information Officer

New Delhi 2, the 18th January 1960
’ No. F.I9/30/59-SI—Shri S. N. Mital a permanent offi
cer of Grade II of the Central Secretariat Service offi
ciating as Assistant Principal Information Officer, (Grade 
I of the C.S.S.) in the Press Information Bureau at New 
Delhi has been granted earned leave for 15 days from the 
15th January to 29th January I960, with permission to ' 
suffix closed Saturday, the 30th January 1960 and Sunday 
the 31st January I960 to the leave.

T. R. V. CHART
Principal Information Officer

MINISTRY OF STEEL, MINES AND FUEL 
Department of Iron and Steel 

Iron and Steel Control
s NOTIFICATION

Calcutta 1, the 14th January 1960
No. EL(15)/56—Shri A. N. Subbaraman, assumed 

charge of the post of Deputy Assistant Tron and Steel 
Controller in the Regional Office of the Tron and Steel 
Controller, Bombay, oru the forenoon of 1st January I960, 
on return from leave. . . ..

C B. MATHUR
Deputy Director (Administration) 

for Iron and Steel Controller

On return from leave Dr. Vidya Bhushan resumed 
charge of his duties as Physicist in the Safdarjang Hos
pital, New Delhi on the forenoon .of the 19th December 
1959.

The 18f/i January 1960
No. 11-A-19/59-MH—The Director General of Health 

Services hereby appoints Dr. S. Datta to the temporary 
post of Assistant Surgeon, Grade I, Willingdon Hospital. 
New Delhi with effect from the 22nd December 1959.

V. SRINIVASAN
Deputy Director General of Health Services (MA

New Delhi, the 15th January 1960
No. 13-23/59-Estt—On the expiry of his earned leave 

Shri M. Ganguli, resumed charge of the post of’ Section 
Officer, Grade Til of the Central Secretariat Service, in 
this Directorate on the forenoon of the 11th January 1960.

The 18th January 1960
No. 13-50/59-P—Surgeon Commander R. Singh Rao, 

Officer on Special Duty, in the Directorate General of 
Health Services, was granted privilege leave for 20 days 
with eliect from ttie 21st December 1959, with permission 
to prefix Sunday the 20th December 1959 and suffix 
Sunday the 10th January 1960 Io the leave.

2. On return from leave. Surgeon Commander R. Singh 
Rao resumed charge of his duties as Officer on Special 
Duly in the Directorate General of Health Services on 
the forenoon of the 11th January 1960.

M. S. CHADHA
Additional Deputy Director General of Health Services 

' for Director General, of Health Servcies

New Delhi, the 15th January 1960
No. 1-139/59-N—Miss E. Gomez, Ward Teaching Sister- 

im-Charge, College of Nursing, New Delhi, has been 
granted earned leave for 43 days with effect from 2nd 
January to 13th February I960, with permission to suffix 
Sunday the 14th February 1960 to her leave.

T. K. ADRANVALA 
for Director General of Health Services
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New Delhi, the 21st January 1960
No. 6-79/59-CIIS.I—On return from leave sanctioned vido 

this Directorate Notification No. 6-79/59-CHS.I, dated 
22nd December 1959. Dr. D. Mukherjee resumed charge 
of the post of Assistant Surgeon, Grade I, under the 
Contributory Health Service Scheme, New Delhi, on the 
forenoon of 6th January 1960.

No. 6-98/59-CHS.I—Dr. (Mrs.) Surjeet Kaur Sachdev, 
Lady Assistant Surgeon, Grade I, under the Contributory 
Health Service Scheme, is granted earned leave for 115 
days combined with half pay leave for 66 days from 2nd 
January 1960 to 30th June i960.

J KAUSHAL KUMAR
P.C.S.

Deputy Director (Admn.l

New Delhi, the 20th January 1960
No. 1-21/59-D/DC—Shri S. Ramaswamy, Associate 

Biochemist. Central Drugs Laboratory, Calcutta, is 
granted an extension of leave* for one day for the 9th 
January 1960 with permission to suffix Sunday the 10th 
Januaiy 1960 to the leave granted to him with this Direc
torate’s Notification No. l-2l/59-D/;DC, dated the 17th 
December 1959.

On expiry of the earned leave, Shri S. Ramaswamy. 
Associate ' Biochemist, resumed charge yf his duties at 
the Central Drugs Laboratory, Calcutta, on the forenoon 
of the 11th January 1960.

S. K. BORKAR
Drugs Controller, Indio 

for Director General of Health Services

MINISTRY OF FOOD AND AGRICULTURE
Directorate of Marketing and Inspection

NOTIFICATIONS
Nagpur, the Kith January 1960

No. F.3/93/59-Adm.(A)—On transfer from the Office of 
the Commissioner for Naga Hills, Tuensang Area, Kohima, 
Shri T. Hangshing, a permanent Grade IV Officer of the 
C.S.S. and officiating in Grade III of C.S.S. joined this 
Directorate on the forenoon of the 17th September 1959 
as Section Officer, (Grade III, C.S.S.) and was relieved 
of his duties in this Directorate with effect from the 10th 
November 1959 (A.N.), consequent to his-appointment as 
Assistant Secretary, Manipur Administration.

The 18th January 1960
No. F.3/18/58-AdnrB'—Shri A. C. Khare, officiating Ac

counts Officer was granted leave from 9th October 1959 
to 13th January I960 subject to the admissibility of leave 
to be certified by the Senior Deputy Accountant General. 
(Bombay State), Nagpur. He resumed duty on the 13th 
of January 1960 (Afternoon).

R. T. MIRCHANDANI
Deputy Agricultural Marketinq Adviser 

to the Government of India

(Department of Agriculture) 
Directorate of Extension

New Delhi, the 14th January 1960
No. F.2(l)/60-F.stt.(I*>—On the recommendations of the 

U.P.S.C., Shri Brajesh Bahadur Singh Bhatia, Sub-Editor 
of this Directorate is appointed as Assistant Editor 
(Hindi) in the s>ale of Rs. 350—30—620, in the Directorate 
of Extension, Ministry of Food and Agriculture, (Depart
ment of Agriculture), in an officiating capacity with 
effect from the 4th January I960 until further orders.

K. N. SUBBANNA
Director of Administration

Directorate of Economics and Statistics 
New Delhi, the 20th January 1960.

No. F.10-32/56-Estt(I)-Es—Shri J. S. Sarma, Director 
and Deputy Economic and Statistical Adviser in the 
Directorate of Economics and Statistics, (Ministry of 
Food and Agriculture), New Delhi was granted earned 
leave for 18 days from 16th December 1959 to 2nd 
January 1960 (A.N.),

2. On the expiry of his leave, Shri J. S. Sarma resumed 
charge of the post of Director and Deputy Economic and 
Statistical Advisef in the Directorate of Economics and 
Statistics, (Ministry of Food and Agriculture) at New 
Delhi on the afternoon of the 2nd January 1960.

. - R. N. PODUVAL
Economic and Statistical Adviser

OFFICE OF THE SUPERINTENDING ENGINEER, 
GOVERNMENT OF INDIA, DEEP SEA FISHING 
STATION

NOTIFICATIONS
Bombay, the 18th January 191,0

No. F.l-2/59—Shri A. I. George, Deputy Director, 
Government of India, Deep Sea Fishing Station, Bombay 
is hereby granted 20 days earned, ledve with etleel from 
2nd November 1959 to 21st November 1959 with permis
sion to prefix 30lh,»31st October and 1st Novenlbt-r 1959, 
and to suffix 22nd November 1959 being holidays and 
Sundays respectively.

No. F.l-2/59—Further to this office Notification No 1- 
2/59, dated 18th January 1960, Shri A. I. George resumed 
his duties as Deputy Director after the expiry of 20 days 
earned leave on 23rd November 1959 forenoon.

S. MISKE1TN
Superintending Engineer

, CENTRAL TRACTOR ORGANISATION
. NOTIFICATION

New Delhi 12, the 21st January, i960
No. F.135/59-EI—Shri S. P. Nakra, Office Superin

tendent, was appointed to officiate as Assistant Adminis
trative Officer in the Central Tractor Organisation, New 
Delhi 12, with effect from the afternoon of December 
17, 1959, upto February 29, 1960.

F.'C. GERA
Chairman

INDIAN AGRICULTURAL RESEARCH INSTITUTE
-.NOTIFICATION

- New Delhi, the 15th January 19611
No. ACS/3/1/1583—Dr. P. C. Raheja, Head of the Divi

sion of Agronomy is granted earned leave for 90 days 
with effect from 5th November 1959 to 2nd February 
1960. t .

On return from leave he is reposted to the same post.
B. P. PAL 

Director

CENTRAL MARINE FISHERIES, RESEARI II STATION 
NOTIFICATIONS

Mandapam Camp, the 15th January 1960
No. Comp/816—Shri B. T. Antony Raja, Assistant Re

search Officer (Pelagic Fisheries) of this Department al 
Kozhikode is granted earned leave for 11 davs from 23rd 
December 1959 to 2nd January 1960 (both davs inclusive) 
with permission to suffix Sunday the 3rd January 19G0. 
On expiry of the leave he took over charge of the same 
post at the same station from where he proceeded on 
leave.

No. Comp/885—In modification of this office Notifica
tion No. Comp.19740. dated 26th December 1959, Shri 
N. Radhakrishnan, Assistant Research Olficul- (Sardines) 
of this department at Karwar is granted earned’leave for 
22 davs from 2nd January 1960 to 23rd January 1960 with 
permission to suffix Sunday the 24th January 1960. On the 
expiry of the leave, the officer is likely to take charge of 
the same post at the same station from where he pro
ceeded on leave.

Dn. S. JONES
Chief Research Officer

CENTRAL INLAND FISHERIES RESEARCH STATION
NOTIFICATION

Barrackpore, the 13th January I960
No. 31P/691—On expiry of leave granted vale Notifica

tion No. 31P/6, dated 2nd January 1960, Shri S. J, 
Karamchandani, Assistant Research Officer. (Zoology). 
Central Inland Fisheries Research Unit, Hoshangabad 
assumed charge of his duties on the forenoon of 2nd 
January I960 at Hoshangabad.

B. S..BHIMACHAR
Chief Research Officer
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NATIONAL ARCHIVES OF INDIA TARIFF COMMISSION
NOTIFICATION

Neio Delhi 2, the 16th January 1960
No. F.20(A-8)l/57-Al—On return from leave granted to 

him vide this Department Notification of even number, 
dated the 23rd December 1959, Shri Yashpal Kathpalia. 
resumed charge of the post of Technical Officer at New 
Delhi on the forenoon of the 11th January 1960.

K., D. BHARGAVA 
Director of Archives 
Government of India

DELHI POLYTECHNIC
NOTIFICATIONS

Delhi, the 11th January 1960
No. E.220A/60—Shri Dina Nath, temporary Demonstra

tor in Physics, Delhi Polytechnic. Delhi has been ap
pointed as temporary Lecturer (Ordinary Scale) in 
Physics, Delhi Polytechnic, Delhi with effect from the 
forenoon of the 28th October 1959 and until further 
orders.

No. E-537A/G0 Shri Harbilas Midha, permanent De- 
' monstrator in Phvsics. Delhi Polytechnic. Delhi has been 

appointed as temporary Lecturer (Ordinary Scale) in 
Physics. Delhi Polytechnic with effect from the forenoon 

. of the 28th October 1959 and until further* orders.
The 13th January 1960 • . ■»

No. E.85GA/59 - Shri Narain Das has been appointed as 
a temporary Lecturer (Ordinary Scale) in Electrical 
Engineering, Delhi Polytechnic,’ Delhi with effect from 
the forenoon of 1st December 1959 and until further 
orders.

The. 19th January 1960
No. E.155/58—Consequent on sanctioning of the Stall 

Re-organisation Scheme of the Delhi Polytechnic. Delhi, 
by‘the Government of India, the undersigned is pleased 

> to appoint Shri Kishori Lal in an officiating capacity in 
the temporary post of Deputy Administrative Officer, 
Delhi Polytechnic. Delhi, scale Rs. 500—30—800, with 
effect from the 25th April 1958 and until further orders.

This office Notification No. E.155/58, dated the 12th
November 1959. is hereby cancelled.

No. E-853A/60—On return from leave.' Shri Tehseen 
Ahmed resumed charge of his duties as temporary Lec
turer. (Senior Scale) in Civil Engineering, Delhi Poly
technic. Delhi on Ihe forenoon of the 11th January 1960.

/ a Shri Tehseen Ahmed was likely to return to the same 
v’post on resumption of duty.

‘ S. C. SEN
Principal

CENTRAL RICE RESEARCH INSTITUTE 
NOTIFICATION -

S Cuttack 4, the 16th January I960
No. F.2-12/59-PR 400—Shri A. K. Ghosh is appointed as 

Statistician, Class II in the scale of Rs. 275—25—500—EB— 
30—650—EB—8®—800 at the Central Rice Research Insti
tute, Cuttack 4, with effect from the forenoon of the 5th 
December 1959, in an o flic i flying capacity, until further 
orders.

R. H. RTCHHARIA
' Director

MINISTRY OF HEALTH
Town Planning Organization

NOTIFICATION
Neto D' lhi 1, the 16th January 1960

No. F-3-13/57-TPO—Shri G. R. Khurana. Assistant 
Planned having resigned his post, was relieved of his 
duties in the Town Planning Organization with effect 
from the 11th January I960 (A.N.).

G. MUKIIARJI
Vice Chairman 

Delhi Development Authority

NOTIFICATION
Bombay 1, the 15th January 1960

No. Ad/2(22)/G0—Consequent on his appointment as 
Director (Reviews and Research) in the Tariff Commis
sion, Dr. P. V. Gunishastri relinquished charge of the 
post of Assistant Director (Reviews) in the Commission 
with effect from the 14th November 1959 (A.N.).

K. R. P. AIYANGAR 
' t Chairman

DIRECTORATE OF ESTATES
NOTIFICATION

Neiv Delhi 2, the 15th January 1960
No. 1177/Adm-H/GO—Shri P. Subbiah. Section Officer 

(a permanent Grade HI officer of the C.S.S.) in this Direc
torate is granted earned leave for 10 days with cITect 
from 11th January 1960. half pay leave for 4 days in conti
nuation thereof followed by "leave not due" for 33 days 
with permission to prefix Sunday the 10th January 1960 
and suffix holiday and Sunday the 27th and 28th 
February I960 respectively to the leave.

On expiry of leave. Shri Subbiah is likely to return to 
the same post and station.

C. BALASUBRAMANIAM
Director

DEPARTMENT OF ATOMIC ENERGY
Architecture and Civil Engg. Div.

NOTIFICATIONS
Bombay 1, the 7th January 1960

No. DAE/CE/GO-59-Chief Engineer. Architecture 
and Civil Engineering is pleased to appoint Shri R. G. 
Narayanaswamy as Assistant Engineer, (Grade II) in the 
Architecture and Civil Engineering Division of the De
partment of Atomic Energy. Bombay in a temporary 
capacity with ('fleet from the forenoon of September 30. 
1959 and until further orders.

No. DAE/CE/GO-53— Chief Engineer Architecture and 
Civil Engineering is pleased to appoint Shri G. R. Joshi 
as Assistant Engineer. (Grade II) in the Architecture and 
Civil Engineering Division of the Department of Atomic 
Energy. Bombay, in a temporary capacity with effect 
from the forenoon, of September 5, 1959 and until further 
orders.

D. P. NAYAR
Chief Engineer

ATOMIC ENERGY ESTABLISHMENT TROMBAY
NOTIFICATION •

Bombay 1, the 14th January 1960
No. PA/0254-R—The Director. Atomic Energy Estab

lishment Trombay. hereby appoints Shri V. V. Kothare a 
temporary Junior Scientific Officer as a Junior Research 
Officer in a temporary capacity in the Atomic Energy 
Establishment Trombay with effect from August 12. 1959 
and until further orders.

S. V. KULKARNI 
Assistant Controller (P) 

for Director

MINISTRY OF WORKS, HOUSING AND SUPPLY 
National Buildings Organisation 

NOTIFICATION
Neto Delhi 1, the 16th January 1960

No. NBO/GPS/24G)— Tn supersession of the National 
Buildings Organisation Notification of even Number, 
dated the 28th October 1959. Shri J. Fredric Dawson, a 
temporary Assistant Director. National Buildings Orga
nisation is granted earned leave for 21 days with effect 
from 12th October 1959 to 1st November 1959 with per
mission to prefix holidays from 9th October 1959 to 11th 
October 1959.

After expiry of his leave. Shri Dawson would be con
sidered to have been relieved from the N.B.O. with effect 
from the afternoon of 1st November 1959, to join his new 
post in the Railway Department

C. P. MALIK
• Director

National Buildings Organisation
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OFFICE OF THE DIRECTOR, SUGARCANE BREEDING 
INSTITUTE

NOTIFICATION
Coimbatore 7, the 12th January .1960 t

No. 182/fiO~The undermentioned officers have been ap
pointed in a substantive capacity and confirmed in the 
Dosts as noted against each.

2.
3.

Name, of officer Designation Seale of pay Date of 
confirma

tion

Rs.
Sarvashri —

. K. S. Subba Rao Assistant Botanist 275—25—500 1-4-1058
—EB—30 — 
050 -EB— 
30—800.

. K. V. Srinivasan Mycologist Do. 1-4-1958

. K. V. Gopala Aiyar Chemist. Do. 1-4-1958
. Dr. M. Vijayasaradhy Sugarcane Do. 1-4-1958

Physiologist
. R. A. Agarwal Entomologist Do. 1-4-1059

N. R. BHAT
7 Director

No. 58/1/59-STA—On attaining the age of superannua
tion. Shri M M Mazumdar. an officer of Grade II of 
Telegraph Traffic Service, Class II. retired from service 
with effect from the 1st Januarv 1960.

The 19th January 1960
No. 8/'i/59-SPA—The Director General is pleased to 

appoint Shri M. L. Gupta to officiate in Postal Superin
tendents’ Service, Class II temporarily with effect from 
the afternoon of the 21st May 1959 and until further 
orders. Shri Gupta has been posted as officiating Superin
tendent of Post Offices, Chindwara.

No. 18/2/59-SPA—The Director General is pleased to 
appoint the following officials in the- Postmasters’ Ser
vice, Class II as a purely temporary arrangement with 
effect from the dates and in the posts noted against their 
names and until further orders: —

Name Post Date

Shri Z. 1. Nagnmiya, Sub Post
master, Ahmoilabiul Railway-

2. Shri K, Venkataraman, Post- 
master, /Salem.

Deputy Presidency 
Postmaster, bout- 
bay.

(*) Pmtmnstcr, Ban- 
j a lore.

8-8-54

) (1-0-59

INDIAN VETERINARY RESEARCH INSTITUTE
NOTIFICATION

Izatnagar, the 19th January 1960
No. FJ5-10/59-E.L—The Director, Indian Veterinary 

Restarch Institute, hereby appoints Shri S. L. Mukherjee, 
a permanent Research Assistant who was officiating as 
Ass:stant Research Officer (Bacterial Vaccine), Bio
logical Products Division, as Assistant Research Officer 
(Disease Investigation), Pathology and Bacteriology Divi
sion, Ind'an Veterinary Research Institute, Izatnagar, in 
a temporary capacity with effect from the forenoon of 
‘>3rd November 1959, until further orders.

R.' N. SAXENA
Registrar 

for Director

(ii) Deputy Presidency
Postmaster, Mud-

21 11-59

No. 33/7/59-STA—The Director General is pleased to 
appoint Shri D. D. Pathak, Engineering Supervisor, Bom
bay Circle to officiate in Telegraph Engineering and Wire
less Service, Class II, with effect from the 29th August 
1959 temporarily, as a local arrangement.

The 21st January 1960
No. 4/12/59-SPA—On the expiry of her leave, Shrimati 

S. Chaurasia resumed duty as officiating Assistant Direc
tor General, Posts and Telegraphs with effect from the 
4th January 1960. She is permitted to affix Sunday, the 
3rd January 1960 to her leave granted in this Directorate 
Notification of even number, dated the 28th December 
1959

CENTRAL SILK BOARD 
NOTIFICATION

Bombay 2, the 13th January 1960
No. (jSB/59/920(1)—In exercise of the powers conferred 

under Rule 28 of the Central Silk Bo^rd Rules, 1955, the 
Board has been pleased to appoint on 'Foreign Service 
Terms’, Shri N. K. Gururajan. Special Officer, Govern
ment Silk Farm, Coonoor as Principal of the All India

D. K. AGARWAL 
Assistant Director General 

Posts and Telegraphs

Ser;cultural Training Institute, Mysore attached
Certral Silk Board with effect 
11th September 1958.

from the forenoon
to the 
nf the

TECHNICAL AND DEVELOPMENT CIRCLE 
NOTIFICATIONS

Jabalpur, the 14th January 1960
No. TD/SQ-3059—Shri S. J. Louis, officiating Assistant 

Engineer in the office of the Senior Electrical Engineer,

D. S. JOSHI
Chairman, Central Silk Board 

to
and Textile Commissioner 
the Government of India

INDIAN POSTS AND TELEGRAPHS DEPARTMENT
OTice of the Director General of Posts and Telegraphs

• NOTIFICATIONS
. Neto Delhi 1. the 15th January 1960

No. 34/17/59-STA—The Director General is pleased to 
appaint Shri V. M. Sundaram, Engineering Supervisor, 
Bombay Circle to officiate in Telegraph Engineering and 
Wireless Service, Class II, .with effect from the 28th July 
1959 as a local arrangement.

The Kith January 1960

Calcutta, is granted earned leave for 30 
January 1960 to 3rd February 1960.

The 18th January 1960
No. TD/SQ-3093—On expiry of 35 days 

Shri S. Banerjee. Assistant Engineer, has 
in the Circle Office, Jabalpur, with effect 
noon of 14th January 1960.

days from 5th

earned leave, 
resumed duty 

from the fore-

C. J. CLEMENT 
for Additional Chief'Engineer

No. 3/16/59-SPA—On the expiry of his leave, Shri
andA. Swaminathan resumed duty as .Director. Posts h..u 

Telegraphs. Andhra Circle with effect from the 10th
January I960.

Jabalpur, the 15th January 1960
No. TD/SQ-2623—On expiry of 54 days earned leave 

from 1st November 1959 to 24th December 1959 and avail
ing of joining time from 25th December 1959 to 5th 
January I960, on transfer to Bombay, Shri S. A. Jayarath- 

.nam, Engineering Supervisor, is re-appointed to officiate 
in T.E. & W.S., Class II with effect from the afternoon of 
5th January 1960, on which date he resumed duty as offi
ciating Assistant Engineer, In-charge, Acceptance Test
ing, Bombav

The 18th January 1960
No. 34/18/59-STA—Shri Harbans Lal, Assistant 

Engineer, T.P. Section, Posts and Telegraphs Directorate, 
is granted earned leave for 75 days with effect from the 
forenoon of the 28th December 1959.

2. The Director General is pleased to appoint Shri 
K. R. Sharma, Seniormost Engineering Supervisor. Delhi 
Telephone District, to officiate in Telegraph Engineering 
and Wireless Service, Class II with effect from the 28th 
December 1959 vice Shri Harbans Lal purely in local 
arrangements.

C. S. S. RAO 
for Additional Chief Engineer

OFFICE OF THE POSTMASTER GENERAL, PUNJAB i 
CIRCLE

NOTIFICATIONS *
Ambnla, the 20th January 1960

No. STA/TP-U8—Shri Ulfat Rai Saini, Telegraph
Master Incharge. D.T.O., Hoshfarpur is posted as officiat
ing Assistant Chief Superintendent, Central Telegraph
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Office, New Delhi with effect from the date Shri S. K. 
Beri, officiating Assistant Chief Superintendent, Central 
Telegraph Office, New Delhi granted leave i.e., 10th 
December 195!) F.N

No. SA/P-792/49- On the expiry of his leave, Shri Ram 
Sarup Verma has been posted as officiating Superin
tendent of Post Offices. Ludhiana with effect from the 3rd 
December 1959.

S. R. BI I ASH YAM
Postmaster General

Punjab Circle

OFFICE OF THE POSTMASTER GENERAL, UP. 
CIRCLE

NOTIFICATION
Lucknow, the 19th January 1960

No. SlalT-AlflLV/I—Shri V. B. Lal, officiating Superin
tendent of Post Oilices, Rohilkhand Division, Bareilly is 
granted earned leave for 15 (fifteen) days with effect from 
the forenoon of the 12th January I960.

Shri T. N. Saxena, Head Clerk to the S.P.O.’s, Rohil
khand Division, Bareilly will look after the current 
duties of the Superintendent of Post Offices, Bareilly in 
addition to his own without any additional remuneration 
during the period.

M. KISHORE
Director of Postal Services

U.P. Circle

OFFICE OF THE POSTMASTER GENERAL, BOMBAY 
NOTIFICATION

Bombay, the 19th January 1960
No. AQ 2825/11/71—Shri M. V. Korath, Sub-Divisional 

Officer Telegraphs, Sholapur is granted extension of 
commuted leave on medical certificate for sixty days with 
ellect from 29th December 1959.

/ K. V. SRINIVASAN 
for Postmaster General, Bombay

OFFICE OF THE DIRECTOR OF TELEGRAPHS 
NOTIFICATIONS

Bombay, the 13th January 1960
No. ATP.28G3/III—Shri M. A. R. Smith, Superintendent 

In Charge, Government Telegraph Office Ahmedabad 
took charge as Personal Assistant Telegraph (Traffic) to 
Postmaster General, Bombay with effect from the fore- 
poon of 6th January 1960, Vice Shri M. C. Smith, granted 
two months leave, with effect from 28th December 1959.

K. V. SRINIVASAN
Director of Telegraphs 

* Bombay

Bombay, the 20th January 1960
No. ATE.410/X—Shri R. C. Kinkhabwala, C/S Tele

graph Master took charge as officiating Assistant Superin
tendent, Ahmedabad C.T.O. with effect from the F/N 
of 6th January 1960 from Shri M. S. Godbole.

Shri M. S. Godbole is allowed to continue as Superin
tendent I/C C.T.O.. Ahmedabad.

K. R. D. IYENGAR
Director of Telegraphs 

* Bombay

OFFICE OF THE DIRECTOR, POSTS AND 
TELEGRAPHS, ANDHRA

NOTIFICATION
The 12th January 1960

No. ^T/.M/GO—Shri K. R Murthy, officiating Deputy 
Director of Posts and Telegraphs, Andhra Circle, Kurnool 
is granted earned leave for 23 days from 15th January 
1960 with permission to affix holidays on the 13th and 
14th.

’ A. SWAMINATHAN
Director, Posts and Telegraphs

Andhra Circle

OFFICE OF THE DISTRICT MANAGER TELEPHONES, 
MADRAS DISTRICT

NOTIFICATION
Madras 1, the 19th January I960

No. E.128/V-103—Sri R. Seshadri, Engineering Super
visor, Phones, is appointed to officiate as Assistant 
Engineer in the Madras Telepnonc District, with effect 
from the forenoon of 19th December 1959, purely as a 
local arrangement.

RAMA KANT
District Manager 

Telephones, Madras District

OFFICE OF THE DIRECTOR POSTS AND 
TELEGRAPHS, HYDERABAD CIRCLE

NOTIFICATIONS
Hyderabad, the 5th January 1960

No. St. 7-658- In continuation q[ the leave granted in 
this office Notification of even Ko., dated 17th November 
1959, Sri Ramchandra, officiating A.E (Cables), Hyder
abad is granted extension of earned leave without Medi
cal Certificate fur 15 .days with effect from 1st January 
1960.

Shri T. V. Ramamurthy, A.E.P., Saifabad will continue 
to look after the work of A.*,E. (Cables), Hydciabad for 
the above period without any extra remuneration.

The 19th January 1960
No. St-7-G5O—Sri N. C. Wade, Deputy Divisional! 

Engineer Telegraphs, Hyderabad was granted leave on 
average pay for one month with effect from 14tii Decem
ber 1959 with permission to prefix Sunday the 13th 
December 1959.

On expiry of his leave, Sri Wade resumed charge as 
Deputy D.E.T., Hyderabad on t.ic F/N of 14th January 
1960.

No. St-7-658—On expiry of the leave granted in this 
office Notification of even No., dated 5th January i960, 
Sri Ramchandra has rejoined' duty on 16th January 1960 
as A.E. (Cables), Hyderabad relieving Sri T. V. 
Ramamurti.

P. M. KAUL
Deputy Director Posts and Telegraphs 

Hyderabad Circle

OFFICE OF THE GENERAL MANAGER, P. & T. 
WORKSHOPS

NOTIFICA1 ION
Calcutta, the 18th January 1960

No. GMW/SPS-82—On expiry of the leave granted in 
this office Notification of even No., dated 5th December 
1959, Shri P. Subrahmanyam is reposted to officiate as 
Assistant General Manager (A) with effect from 6th 
January 1960.

B. D. SUD 
General Manager, P. & T. Workshops

OFFICE OF THE POSTMASTER GENERAL, WEST 
BENGAL CIRCLE 
NOTIFICATIONS

Calcutta, the 19th January 1960
No. SFA/A-257—The Postmaster General is pleased to 

grant leave on average pay under F.R. 81(b)(ii) for nine 
weeks with ellect from the 30tn December 1959 to Sri 
R. M. D’Costa, Supdt. I/C., Calcutta, Barabazar, D.T.O.

The Postmaster General is also pleased to appoint Sri 
S. De, Telegraph Master, C.T.O., Calcutta to officiate in 
the leave vacancy.

The 20th January 1960
No, SFA/A-103—The Postmaster General has been 

pleased to grant Shri K. C. Ghosh, officiating Assistant 
Engineer in Telegraph Engineering and Wireless Service, 
Class II, earned leave for fourteen days with effect from 
the 23rd December 1959 in extension of the leave granted 
under this office Notification No. SFA/A-103, dated the 
J7th December 1959.

’ IG V. RAMAN
Director of Telegraphs 

West Bengal Circle
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OFFICE OF THE CHIEF CONTROLLER OF 
TELEGRAPH STORES

NOTICE
Calcutta, the 18th January 1960

No. Q-271/105—Shri R. Lakshrnanan, Assistant Engineer 
Telegraph Stores Depot, Bangalore is granted earned 
leave on average pay for 14 days with effect from 11th 
January I960 with permission to prefix Sunday the 10th 
January I960 to the leave. *

S. V. A. NARAIN 
for Chief Controller of -Telegraph Stores 

Calcutta

OFFICE OF THE DIRECTOR GENERAL OF CIVIL
. AVIATION

NOTIFICATIONS
Neto Delhi, the 16th January 1960

No. 15/81/59-EG—Shri S. P. Chari, Assistant Technical 
Oflicer, Aeronautical Communication Station, Dum Dum, 
was granted earned leave for 20 days with (‘(feet from the 
10th November 1959.

On the expiry of the leave, Shri S. P. Chari was likely 
to be reposted to Dum Dum.

t)n the expiry of. the leave, Shri S. P. Chari resumed 
charge of his duties as Assistant Technical Officer, Aero
nautical Communication Station, Dum Dum, ini the fore
noon of the 30th November 1959.
। The 18th January 1960

No 15/43/5'J-EH—On expiry of leave granted to him 
in this office Notilication No. 15/43/59-EII, dated the 19th 
November 1959 Shri M. L. Patti resumed charge of the 
office of Section Officer, Civil Aviation Department, New 
Delhi in Grade III of the Central Secretariat Service, on 
2nd January 1960 (Forenoon).

K. M. RAHA
Director General Civil Aviation

INDIA METEOROLOGICAL DEPARTMENT
NOTIFICATIONS

Neio Delhi, the 16th January 1960
No. E( 1)03381—Dr. R. C. Banerji, Assistant Meteorolo

gist, Regional Meteorological Centre, Bombay, has been 
granted earned leave for ninety days with effect from the 
forenoon of 4th.January 1960, with permission to prefix 
Sunday on 3rd January 1960 to his leave.

No. E(1)03514—Shri K. M. Easwaraswami, officiating 
Assistant Meteorologist, Regional Meteorological . Centre, 
Madras, was granted extension of earned leave for four 
days followed by half pay leave for 4 days with effect from 
the forenoon of 25th December 1959. in continuation of 
the leave granted to him in this Department Notilication 
No. E(l)03514 dated 28th December 1959.

On expiry of the leave Shri K. M. Easwaraswami re
sumed duty as officiating Assistant Meteorologist in the 
Regional Meteorological Centre, Madras, on the forenoon 
of 2nd January 1960.

No. E(l)05201—On expiry of the leave granted to him 
in this Department Notilication No. E(l)05201 dated 1st 
January I960, Shri N. Seshadri resumed duty as tempo
rary Assistant Meteorologist in the Regional Meteorolo
gical Centre, Nagpur, on the forenoon of 11th January 
1960.

No. E(1 )053^2—On expiry of the leave granted to him 
m this department Notilication No. E(l)05322 dated 8th 
December 1959. Shri Nootandas resumed duty as tempo
rary Assistant Meteorologist in the Regional Meteorolo
gical Centre, Bombay, on the forenoon of 26th December 
1959.

The.19th January 1960
No. E(l)00705—Dr. P. S. Pant, temporary Meteorologist, 

Grade II, Office of the Deputy Director General of Ob
servatories (Climatology and Geophysics), Poona, has 
been granted earned leave for thirty-one days with 
effect from the forenoon ol 11th January 1960, with per
mission to prefix Sunday on 10th January- 1960 to his 
leave.

No. E( 1)03648 —Shri A. R. Ramakrishnan, officiating 
Assistant Meteorologist. Office of the Deputy Director 
General of Observatories (Forecasting), Poona, yVas 
granted earned leave for sixteen days with effect from 
the forenoon of 16th December 1959.

On the expiry of the- leave, Shri A. R. Ramakrishnan 
resumed duty as officiating Assistant Meteorologist in the 
Office of the Deputy Director General of Observatories 
(Forecasting), Poona, on the forenoon of 1st January 
1960.

P. R. KRISHNA RAO
Directr General of Observatories

FOREST RESEARCH INSTITUTE AND COLLEGES 
NOTIFICATION

Dehra Dun, the 16th January I960
No. 449/60-Esls-ll(54)Pt. 11—Dr. B. K. Bakshi, Senior 

Research Officer, Forest Research Institute and Colleges, 
Dehra Dun, was granted earned leave for 32 days with 
effect from the forenoon of 2nd December 1959 with per
mission to suffix Sunday the 3rd January I960, to his 
leave.

I. J. MALIIAN
Registrar 

for President

CENTRAL EXCISE COLLECTORATE
NOTIFICATIONS

Calcutta, the 15th January 1960
No. 1—Shri ,E. M. Dalal, officiating Assistant Collector, 

Central Excise (Class 1) is granted further extension of 
half pay leave for 55 days from 21st December 1958 to 
13th February 1959 combined with extraordinary leave 
for 95 days from 14th February 1959 to 19th May 1959.

'file 16lh January 1960
No. 2—Shri D. K. Goswami, confirmed Assistant Col

lector of Central Excise (Class I) is granted earned leave 
for 22 days from 5lh December 1959 to 26th December 
1959 with permission to suffix Sunday the 27th Decem
ber 1959.

On return from leave he was likely to return to the 
duty to the station from which he proceeded on have.

S. P. KAMPAN1
, 'Collector of Central Excise

Baroda, the 18th January I960
No. 3—In partial modification of this Collectorate 

Notilication No. 74 of 195.9 dated 8th December 1959, 
Shri K. S. Narsinh, permanent Superintendent of Cen
tral Excise, Class II, Broach Circle is granted earned 
leave for thirty-seven days from 23rd October 1959 to 
28th November 1959 with permission to suflix 29th 
November 1959 being Sunday.

No. 6—On return from leave Sanctioned in this Coi- 
lectorate Notification No. 2, dated 2nd’ January 1960/ 
Shri P. P. Pandya, officiating Superintendent of Central 
Excise, Class 11, Borsad Circle, is reposted to his original 
place ol posting at Borsad. He resumed his duties in the 
forenoon of 11th January 1960.

R. PRASAD 
Collector 

_____ &
Allahabad, the 19t/i December 1960

No. 86/1959—Shri M. P. Agrawal, a permanent Deputy 
Superintendent (E.) of Central Excise Collectorate. 
Allahabad has been appointed to officiate as Supcrip
dent of Central Excise, Class 11 in the Central ExciSf- 
Collectorate, Allahabad with effect from 4th December 
1959 forenoon and until furtlx-r orders in the scale of 
Rs. 275-25—500—EB—30—650—EB-30-81)0. Ou promo
tion he has been posted as Superintendent (Central Pre
ventive) of Central Excise, Allahabad vice Shri D. D. 
Kaushik, Superintendent proceeded on leave from 4th 
December 1959 Forenoon.

• The 18th January 1960
No. 4/1960—Shri S. P. Chawla, Superintendent of Cen

tral Excise working as Assistant Chief Accounts Officer 
of Central Excise, Allahabad has been transferred and 
posted to Mainpuri Circle against the post of Superin
tendent of Central Excise, Class II transferred to Main
puri Circle under this office Establishment ( h-der No. 32/ 
1960 issued under endorsement C. No. 11-5*1 l-ET/59/1677- 
84. dated J3th January 1960. On transfer he relinquished 
charge of the post of Assistant Chief Accounts Officer on 
11 th November 1959 afternoon and joined at Mainpuri 
on 14th November 1959 afternoon and relieved Shri D. N. 
Gaur. Superintendent of Central Excise. Mainpuri de
puted for training in the training School at New Delhi.
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No. 5/1960—Shri S. P. Chawla, Superintendent of Cen
tral Excise on transfer from Kannanj Circle to Allah- 
nbnd as Assistant Chief Accounts Officer of Central Ex
cise, has been sanctioned 10 days earned leave from 1st 
September 1959 to 10th 1 2 September- 1959. The dates of 
relinquishing and taking over charge have been notified 
under this office Notification No. 73/1959.

1 Shri J. JI. Sanyal 16-12-59 Aviation Eloctrioal Sub-Divi- 
A.N. »ion No. Ill, Central V.W.D., 

(lauhnli, under the C-alcutta 
Aviation Electrical Division, 
Central P. IV. D., Calcutta.

2 Shri Jagdish Milter V-ll-5'J Aviation Electrical Division. 
A.N. Central P.W.D., Bombay.

■ - • — .................  —..... ... ...................... ................— .. *»— . ........
The 15th January 1960

No. 33/20/59-E(E)III—Shri Brij Bhushan Lal. Assistant 
Engineer, who was attached to the Exhibition Building 
Division. New Delhi, and was appointed to officiate Prin
cipal, Building Trades Training Centre, New Delhi, with 
effect from the 16lh February 1959. A.N. in addition to 
his duties as Assistant Engineer, vide this Department 
Notification No. 33/20/59-E(E)IlI dated 4th August 1959, 
will draw his grade pay and allowances,as Assistant En
gineer plus a special pay of Rs. 100 p.m. attached to the 
post of Principal. Building Trades Training Centre, New 
Delhi, for the- perioef foi which he held charge of that 
post.

No. 2l/162/59-E(E)IIl—Shri B. Sadhuratn, Executive 
Engineer previously on deputation to the All India Insti
tute of Medical Sciences, New Delhi was granted earned 
leave for 70 days from 6th October 1959 to 14th Decem
ber 1959:

' S. C. MATHUR
Collector

Bangalore, the 13th January 1960
No. 48 -Shri R. M. Rajadurai, officiating Superin

tendent of Central Excise. Class IT, Tumkur Circle has 
been granted, earned leave for 34 days from 16th Novem
ber 1959 to 19th December 1959, with permission to avail 
of the holidhys on Sundays the 15th November 1959 and 
20th December 1959. ,

On the expiry of leave, Shri Rajadurai has rejoined the 
same post and station on the forenoon of 21st December 
1959 relieving Shri E. V. Mlahmood, Superintendent of 
Central Excise, Bangalore Rural Circle of the additional 
charge

A. R. SI I AN MUG AM
Collector

COLLEt TORATE OF CUSTOMS
B notifications

■ Madras I. the 15th January 1960
No. 2—Shri G. W, E. Bower, officiating Chief In

spector, Visakhapatnam Custom House has been granted 
leave on average pay for 15 days from 29th December 
1959 to 12lh January I960 both days inclusive.

S. K. BHATTACHARJEE 
Collector, of Customs

* Calcutta. the 18th January 1960
No. 1/GO—Shri N. N. Moitra, an Appraiser has been ap

pointed to officiate as a Principal Appraiser, Calcutta 
Customs with effect from the 11th January 1960 (fore
noon) and until further orders.

No. 2/60—Shri B. N. Banerjee; officiating Principal 
Appraiser, Calcutta Customs was granted earned leave 
for 38 days with effect from the 12th November 1959 to 
the 19th December 1959 with pcrmis5»on to suffix Sunday, 
the 20th December 1959. He resumed charge in the same 
capacity in this Custom House on the 21st December 1959 
(forenoon).

No. 3/60—Shri B. l.ewis, officiating Principal Appraiser, 
Mjalcutta Customs was granted earned leave for 48 days 
with'effect from the 23rd November 1959 to the 9th 
January 1960 with permission to prefix Sunday, the 22nd 
November 1959 and suffix Sunday the 10th January 1960. 
He resumed charge in the same capacity in this Custom 
House on the 11th January I960 (forenoon).

, K. NARASIMHAN
Collector of Customs

Bombay, the 14th January 1960
No. 2—Shri S. N. Nadkarni, officiating Appraiser, 

Bombay Custom House, has been granted earned leave 
for 60 days with effect from 23rd December 1959 with 
permission Io suffix Sunday the 21st February 1960 to 
his leave.

No, .'{—Shri V. G. Pradhan, officiating Principal 
Appraiser. Bombay Custom House has been granted 
earned leave for 29 days with effect from 28th November 
1959 with permission to suffix Sunday, the 27th Decem
ber 1959 to his leave.

The 15th January 1960
No. 4—On return from leave Shri G. J. Makhijani, 

Permanent Appraiser, resumed charge of hi^ duties in the 
same capacity in Bombay Custom House with ellect from 
19th December 1959 (F.N.).

. No. 5—Shri Y. K M. Nadariya, Officiating Appraiser, 
Bombay Custom House has been granted earned IcaVe for 
22 days with effect from 31st October 1959 with permission 
to suffix Sunday the 22nd November 1959 as*an extension 
of the leave previously sanctioned to him vidc that office 
Estt. Notification No. 196 dated the 19th. September 1059.

No. 6—On return from leave, Shri Y. K. M. Nadariya 
officiating Appraiser resumed charge of his duties in the 
same capacity in the Bombay Custom House with effect 
from 23rd November 1959 (F.N.).

The 18th January 1960
No. 7—Shri N. K. Kapur Officiating Appraiser, Bombay 

Custom House has been granted earned leave for 10 days 
with effect from 6th December 1959 as an extension of the 
leave' previously sanctioned to him vide Estt. Notification 
No. 236 of 17th November 1969.

No. 8 -On return from leave, Shri N. K. Kapur, Otfg. 
Appraiser, resumed charge of his duties in the same capa
city in Bombay Custom House with ellect from 16th De
cember 1959 (F.N.).

CORRIGENDA
The 12th January 1960

In Notification No. 194, dated 11-9-1959 for “Earned leave 
for 87 days with effect from 19th May 1959".

Read: “Earned leave for 59 days from 19th May 1959 
followed by Earned leave on j average pay for 28 daj's”.

The 18th January 1960
In Notification No. 236 of 17-11-1959 for earned leave for 

32 days, with ellect from 26th October 1939. followed by 
half-pay leave for 9 days.

Read “Earned leave for 41 days with effect from 26th 
October, 1959".

JASJIT SINGH
Collector of Customs

DIRECTORATE OF INSPECTION, CUSTOMS AND 
CENTRAL EXCISE

NOTIFICATION
No. 1 /GO—Shri N. K. Dev lately posted as Inspecting 

Officer Customs and Central Excise in this Directorate 
is granted 58 days earned leave from 29th November 
1959 with permission to suffix the Gazetted holiday on 
2Gth> January I960.

R. N. MISRA 
' Director of Inspection 

. Customs and Central Excise

CENTRAL PUBLIC WORKS DEPARTMENT 
NOTIFICATIONS '

New Delhi, the 12th January 1960
No. 33/214/58-E(E)III—The following Section Officers 

(Electrical) were appointed to officiate until further orders 
as Assistant Engineers (Electrical) in the Central Electri
cal Engineering Service Class II from the dates noted 
against each, and were posted to the Divisions shown 
against their names;— ■
Serial Name Dale Division to which posted
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The 16th January 1960
No. 24/42/59-E(E)III—Shri.D. S. Paul, (Executive Engi

neer) Surveyor of Works in the office of the Superintend
ing Surveyor of Works (Northern Zone) was granted earn
ed leave as follows: —

(») 2 days 28-9-1959 to 29-9-1959

(ii) 4 daye
(Hi) 4 days

16-10-1959 to 19-10-1959

2-11-1959 to 6-11-1959

With permission to prolix 
bunduy the 27-9-1959.

With permission to prolix 
the closed holidays on 
31st October 1959 and 
1st November 1959.

On the expiry of leave on these occasions mentioned 
above Shri Paul resumed duty as Surveyor of Works in 
the office of the Superintending Surveyor of Works 
(Northern Zone) on the undermentioned dates: —

(i) 30th September 1959 F.N.
(ii) 20th October 1959 F.N. .
(iii) 6th November 1959 F.N.

No. 24/lG5/59-E(E)in—Shri Ram Prakash, Asstt. En
gineer (Elect.) attached to the Air Conditioning Division 
No. II, CPWD, New Delhi, is granted earned leave for 
65 days with effect from 11th November 1959 to 14th 
January 1960.

No. 24/168/59-E(E)III—Shri M. K. Koundinya, Sur
veyor of Works in the office of the Superintending Sur
veyor of Works (Central Zone), Central P.W.D., New 
Delhi is granted earned leave lor 29 days from 14th 
December 1959 to 11th January 1960 with permission to 
prefix 13th December 1959 (Sunday) to his leave.

No. 24/268/59-E(E)III—Shri D. B. Roy, Assistant En
gineer, Tuensang Building Sub-Division, Central P.W.D., 
Tuensang was granted earned leave for 33 days from 
20th November 1957 to 22nd December 1957,

The 18th January 1960
No. 24/8/60-E(E)IlI—Shri G. Kuppuswamy, Assistant 

Engineer, on deputation to All India Institute of Medical 
•Sciences, New Delhi, was granted earned leave fur 23 
days from 26th October 1959 to 17th November 1959 with 
permission to prefix 25th October 1959 (Sunday). On’ ex
piry of leave he resumed duty as Assistant Engineer in 
All India Institute of Medical Sciences, New Delhi, on the 
forenoon of 18th November 1959.

No. 24/94/59-E(E)III—In supersession of this office 
notification No. 24/94/59-E(E)IlI dated 24th July 1959 
and corrigendum No. 24/94/59-E(E)IH dated 14th August 
1959, Shri Inder Singh, Asstt. Engineer, on relief from 
U.P. Central P.W. Division, C.P.W.D., Dehra Dun, was 
granted leave on average pay for three months and 28 
days from 25th June 1959 to 22nd October 1959 on the 
expiry of leave he resumed duty as Asstt. Engineer in 
Delhi Aviation Divn., New Delhi, on 22nd October 1959 
afternoon.

No. 24/110/59-E(E)lII—On the expiry -of leave sanc
tioned in this Department Notification No. 24/110/59-E 
(E)III dated the 1st November 1959, Shri K. D. Bhatia, 
resumed duty as Surveyor of Works in the office of the 
Superintending Surveyor of Worku (Aviation), on the 
forenoon of 26th December 1959.

No. 24/201/59-E(E)III—Shri S. Ramaswamy, Assistant 
Engineer attached to Circle IV, Central P.W.D., New 
Delhi is granted earned leave for 61 days from 7th 
September 1959 to 6th November 1959 followed by half 
pay leave for one day i.e. 7th November 1959 with per
mission to affix 6th September 1959 and Sth November 
1959 (Sundays).

On return from leave Shri Ramaswamy resumed duty 
as Assistant Engineer in Circle IV, Central P.W.D., New 
Delhi on the afternoon of 9th November 1959.

No. 24/204/59-E(E) III—Shri J. P. Jain, P.A. to Chief 
Resident Engineer, Jawahar Tunnel Project, Srinagar, 
was granted earned leave for 89 days from 2nd Decem- 
hor 1959 to 28tV February 1960.

The 19th January 1960
No. 24/114/59-E(E)III—Shri L. S. Chainani, Executive 

Engineer previously attached to Kameng C.P.W. Division, 
Central P.W.D. Charduar was granted earned leave for 
60 days from 7th August 1959 to 5th October 1959.

No. 21/172/59-E(E)III—Shri* Shanti Sarup, Assistant 
Engineer attached to the Calcutta Central Division No. Ill, 
Central P.W.D., Calcutta is granted earned leave for 54 
days with effect from 9th January 1960 to 2nd March 
1960 in continuation of earned leave for 65 days from 

,5th November 1959 to 8th January 1960 sanctioned .wide 
this Department Notification No 24/172/59-E(E)III dated 
15th December 1959.

The 20th January 1960
No. 24/173/5,J-E(E)III—Shri S.’ L. Saha, Executive

Engineer, previously attached to Planning Division, 
N.E.F.A. Circle, Shillong, was granted extension of earn
ed leave for 6 days from 29th October 1959 to 3rd Novem
ber 1959 combined with commuted leave for 30 days from 
4th November 1959 to 3rd December 1959 and extra
ordinary leave for 6 days from 4th December 1959 to 
9th December 1959 in continuation of 84 days’ earned 
leave sanctioned vide this office notification No. 24/173/ 
59-E(E)III dated 6th November 1959.

The 21st January 1960
No. 24/170/59-E(E)III—Shri B. S. Ralhan, Assistant Engi

neer attached to the ‘II’ Division, New Delhi was granted 
earned leave preparatory to retirement for 38 days from 
4th November 1959 to 11th December 1959.

’ N. G. DEWAN
• Chief Engineer

New Delhi, the 16th January 1960
No. E-3/7(IX)/2088—93—Shri A. C. Bhatia, Assistant En

gineer, 3/F Sub-Divn. is hereby transferred and posted 
to the Republic Day Celebration Sub-Division—6/F Sub- 
Divn.—created under Chief Engineer C.P.W.D., New 
Delhi office order No. 34/62/5‘A-E(EDIi’I dated 23rd 
October 1959, with effect from 3rd November 1959 in the 
public interest. Shri J. K Ghatte Assistant Executive En
gineer posted to «‘F’ Division, vide Chief Engineer office 
order No. 33/65/59-E(E)IIl dated 29th October 1959, took 
over charge from Shri A. C. Bhatia, Assistant Engineer.

N. N. KHANNA
Superintending Engineer 

First Circle

New Delhi, the 16th January 1960
No. SECC/EC-145/271-7&—Shri L. N. Khanduri, offg. 

Asstt. Engineer, attached to Construction Division No. 1 
C.P.W.D., New Delhi was granted earned leave from 
12th June 1959 to 17th June 1959 with permission to suffix 
18th June 1959 gazetted holiday.-

On the expiry of the leave, Shri Khanduri was likely 
to return and in fact returned to-the same post from which 
he proceeded on leave.

The 20th January 1960
1 No. SECC/EC-170/327-31—Shri S. S. R. Potty, Asstt. 

Surveyor of Works, attached to Central Circle, C.P.W.D., 
New Delhi was granted earned leave for 32 days with 
effect from 7th August 1959.

On the expiry of the leave Shri Potty was likely to 
return and in fact returned to the same post from which 
he proceeded on leave.

K. RAMA VARMAN
Superintending Engineer 

Central Circle

New Delhi 2, the 18th January I960
No. SSW/C/EI/PF-104/1030-35—Shri S. Venkataramani, 

Assistant Surveyor of Works, (under training) attached to 
this Circle was granted earned leave for 6 days from 23rd 
July 1959 to 28th July 1959 combined with extra ordinary 
leave for 3 days from 29th July 1959 to 31st July 1959. On 
return from leave he resumed charge on 1st August 1959 
of the same post of Assistant Surveyor of Works from 
which he proceeded on leave. It is, in supersession to this 
office notification No. SSW/C/EI/PF-104/20761-66 dated 
the 24th October 1959.

P. D. CHAWLA
Superintending Surveyor of Works

Central Zone
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t OVERSEAS COMMUNICATIONS SERVICE 
NOTIFICATIONS

Bombay, the 16th January 1960
I#. GG-6/518—Shri V. D. Bahulikar, Permanent Assist-

Engineer, B.W.S., Dhond was granted earned leave
lays from the 5th December 1.959 to the 25th

mber 1959 (both days inclusive). On the expiry of 
leave, Shri Bahulikar was reposted to the same post

BW.S.. Dhond.
P. J. RODGERS 
Director General

Bombay, the 16th January 1960
GG-6/519—Shri K. M. Balchandani, officiating Direc- 

j.xf or. New Delhi, has been transferred, in the capacity of 
73/ }fficiatir|g Director (Administration), to Head Office, 

Bombay with effect from the forenoon of the 15th 
January 1960.

MINISTRY OF FINANCE (DEPARTMENT OF 
REVENUE)

Directorate of Inspection (Investigation) 
NOTIFICATIONS

New Delhi, the 13th January 1960
No. 1—On his transfer to the Ministry of Finance 

(Department of Revenue), Shri M. B. Palekar relinquished 
the charge of the office of the Deputy Director-- of In
spection (Investigation), Now Delhi on the afternoon of 
31st December 1959.

No. 2—On expiry of leave. Shri M. Balakrishna Menon, 
resumed charge of the office of the Assistant Director of 
Inspection (Investigation). New Delhi on the forenoon of 
4th January 1960.

JAMUNAA PRASAD SINGH
Director of Inspection 

(Investigation)

gi- 
ed
m

P. J. RODGERS 
Chairman 

Board of Management

N 
er

MINISTRY OF TRANSPORT AND COMMUNICATIONS 
Office of the Development Commissioner, Kandla 

NOTIFICATIONS
Gandhidham (Kutch), the 15th January 1960 

*No. 12-GA(1)-123/57(E)—Shri C. A. Ramdseshan, Pilot.
Kandla. was granted earned leave for 45 days from 
17th October 1959 to the 30th December 1959.id

the

>. 2. On return from leave Shri C. 
iv sumed charge of the post of Pilot.
-d 
ic

forenoon of the 1st December 1.959.

A. Ramascshan 
Kandla Port on

re- 
thc

:e 
k Secretary

by order
R. P. BHARGAVA 

to the Development

OFFICE OF THE COMMISSIONER OF INCOME-TAX 
NOTIFICATIONS

Bombay, the 12th January 19G0
No. 491—On return from leave, Shri V. Chandramowli 

I. R. S. has been reposted as 4th Income-tax Officer C. Ward 
Section I. Bombay with effect from the forenoon of 6th 
January I960 relieving'Shri C. Perianayagam of the addi
tional charge.

No. 492—On return from leave. Shri G. H. Kcswani has 
been reposted as 8th Income-tax Officer C. Ward Section 
III Bombay with effect from the forenoon of 7th January 
1960 relieving Shri H. H. Sobhani of the additional charge.

R. N; JAIN
Commissioner of Income-tax 

Bombay City II

e

No.

1 ■
c

Commissioner, Kandla

Department of Lighthouses and Lightships 
New Delhi, the 14th January I960'

L3-Admn(31)/5G—Shri O. P. Trehan, Assistant
gineer (Mechanical). on transfer, handed over

En- 
the

charge of t)>e post of Assistant Engineer (Mechanical) in 
the office of the Director of Lighthouses and* Lightships. 
Bombay, on the afternoon of 26th December 1959 '.and, 
resumed charge of the post of Assistant Engineer 
(Mechanical) on the forenoon of 30th December 1959, in 

office of the Director of Lighthouses and Lightships, 
mlcutta.

Bombay, the 12th January 1960
No. 493—Shri D. S. Raju, I.R.S. Income-tax Officer, Bom

bay (on leave) is granted extension of earned leave for 
60 ’days with effect from the 4th December 1959 in con
tinuation of the leave granted to him in this office Notifi
cation No. 402 dated the 23rd October 1959. It is the inten
tion to repost him to the same station on the expire- of 
his leave.

No. 494—Shri IT. M. Jhala I.R.S. Inspecting Assistant 
Commissioner of Income-tax, M-Rangc, Bombay is posted 
to perform the functions of Inspecting Assistant Commis
sioner of Income-tax Estate Duty Range, Bombay in addi
tion to his own duties, with effect from the after* noon of 
7lh January 1960, relieving Shri V. S. Narayanan I.R.S. of 
the additional charge.

1 M. L. CHOPRA
for Director General

DEPARTMENT OF ANTHROPOLOGY 
NOTIFICATION

1 । Calcutta 13, the 26th January I960
No. 792—Shri S. N. Ray, Assistant Statistician Central 

• India Station of this Department is granted earned leave 
for 13 days with effect from 18th December 1959 to 30th 
December 1959.

’ ‘ ■ N. K. BOSE
Director

INCOME-TAX APPELLATE TRIBUNAL
NOTIFICATION

Bombay, the 13th January 1960
No. ft 87-Ad(AT)59—Sri V. R. Srinivasan, Judicial 

Member, Income-tax Appellate Tribunal Hyderabad 
Bench is granted earned leave for 17 days from 8th 
February i960 to 24th February 1960 with permission to 
prefix Sunday the 7th February 1960 and to suffix holiday 
the 25th February 1960 to the leave.

He is expected to report for duty at the same post and 
the sam® station from which he proceeds on leave.

V P. C. MALHOTRA
, President

The 15th January 1960
No. 495—Shri S. R. Nadkarni, I.R.S., '5th Income-tax Offi

cer, A. Ward, Section I, Bombay was granted earned leave 
for 15 days with effect from (he 22nd December 1959. It 
was the intention to repost him to the same station on the 
expiry of his leave and he has accordingly- been posted 
thereto.

2. Shri S. K. Chander I.R.S. 6th Income-tax Officer, A. 
Ward Section I Bombay, was posted to perform the func
tions of the 5th Income-tax Officer of the same Ward in 
addition to his own duties during Shri S. R. Nadkarnl’s 
absence on leave.

S. A. L. NARAYANA ROW
Commissioner of Income-tax 

' Bombay City I

Bombay, the 15th January 1960
No. 42—Shri N. M. Pandya, Income-tax Officer, Central 

Circle I-A, Bombay, .has been appointed to hold charge of 
Income-tax Officer, Central Circle III. Ahmedabad, in ad
dition to his own. with effect from 12th January 1960 fore- 
noon, relieving Shri M. P. Argikar, Income-tax Officer. 
Central Circles I, II and III, Ahmedabad of his charge of 
Income-tax Officer, Central Circle III, Ahmedabad.

G. S. SRIVASTAVA
Commissioner of Income-tax 

(Central), Bombay
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’ Nagpur, the 11th January 1960
No. 8—In continuation to this office Notification No. 181 

dated the 29th December 1959, Shri S. P. Rao, 1st Income- 
tax Officer, Salary Circle, Nagpur has been granted an ex
tension of earned leave for 5 days with effect from 1st 
January 1960 to 5th January 1960.

On return from leave he has been reposted to the same 
charge.

No. 9—Shri G. Vimalchand, Jhabakh, Prob. Income-tax 
Officer (Under Training) at Nagpur held charge of the 
office of the 1st I.T.O., Salary Circle, Nagpur, in addition 
to his own duties during the above period.

No. 10—-Shri T. S. Balararnan, Prob. Income-tax Officer 
(Under Training) at Nagpur has been granted earned leave 
for 26 days with effect from the 7th December 1959 to 
1st January lp60, with permission to prefix Sunday the 
6th December 1959, to the leave.

On return from leave he has been reposted as Proba
tionary Income-tax Officer (Under Training) at, Nagpur.

The 12th January 1960
No. 11—Shri V. S. Rastogi. Probationary Income-tax 

Officer (Under Training) at Nagpur has been granted 
earned leave for 16 days with effect from the 30th Novem
ber 1959 to 15th December 1959. •

On return from leave he has been reposted as Proba
tionary Income-tax Officer (Under Training) at Nagpur.

No. 12—Shri N. T. Deshmukh, Income-tax Officer, G- 
Ward, Nagpur has been granted earned leave for 9 days 
with effect from the 7th December 1959 to 15th December 
1959 with permission to prefix Sunday the 6th December 
1959, to the leave.

On return from leave he has been reposted to the same 
charge. .

No. 13—Shri K. Agnihotri, I.T.O., C-Ward, Nagpur held 
charge of the office of the Income-tax Officer, G-Ward, 
Nagpur, in addition to his owp duties vice Shri N. T. 
Deshmukh proceeded on leave.

No. 14—On return from leave vide this office Notification 
No. 180. dated the 19th December 1959, -Shri R. D. Shah, 
I.R.S., Inspecting Assistant Commissioner of Income-tax 
(Training) Nagpur has been reposted to the same office 
with effect from the forenoon of the 11th January 1960.

The post remained vacant during the leave period.
P. T. RANADIVE

C’o7nmissio7ier of Income-tar 
M.P., Nagpur and Bhandara

New Delhi, th? 15th January I960
No. 203—Shri M. M. Shukla ITO F-Ward, Jaipur was 

posted in addition to his own duties at ITO C-Ward, Jai
pur with effect from 2nd January 1960 A.N. vice Shri 
Jeewan Lal ITO transferred.

No. 204—On relief, Shri Jeewan Lal, ITO was transferred 
and posted as ITO D-Ward, Jaipur with effect from 2nd 
January 1960 AN vice Shri C. B. Govil ITO, proceeded on 
leave preparatory to retirement.

No. 205—Shri Rajeshwar Tyagi Addl. ITO A-Ward, Jai
pur was posted in addition to his own duties as Addl. 
ITO E-Ward, Jaipur with effect from 2nd January 1960 
AN:

No. 206—Shri Jai Behari Lal Srivastava Addl. ITO 
Alwar was posted in addition to his own duties as ITO 
Alwar with effect from 2nd January 1960 AN vice Shri 
J. N. Sharma IRS granted leave.

No. 207—Shri Anand Sarup ITO A-Ward, Sriganganagar 
was posted in addition to his own duties as ITO B-Ward. 
Sriganganagar with effect from 9th January 1960 AN 
vice Shri R. M. Malhotra ITO granted leave.

The 18th January 1960
Shri R. M. Malhotra, I.T.O.. is granted earned leave for 

19 days from Uth January 1960 to 29th January 1960 with 
permission to prefix 10th January 1960 and suffix 30th, 31st 
January 1960 being holidays.

Shri D. N. Chaudhuri I.R.S, is granted earned leave for 
20 days from 10th January 1960 to 29th January 1960 with 
permission to suffix 30th, 31st January 1960 being holidays.

Certified that Shri D. N. Chaudhuri is likely to be re
posted at Delhi on the expiry of the above leave.

Shri C. B. Govil I.T.O., is granted earned leave prepara
tory to retirement for 59 days from 1st January I960 to 2nd 
March 1960 with permission to prefix 3rd January 1960.

lie will retire with effect from 3rd March 1960 subject to 
confirmation by the A.G., Rajasthan.

P. MADHAVA RAU
, Co7ri7nissio7ier of Income-tax

Delhi and Rajasthan

Lucknow, the 13th January 1960
No. 14—The undermentioned officers are confirmed as 

Income-tax Officers Class II in the U P. cadre of the 
Income-tax Department with effect from the dates noted 
against each:-—

Serial Name of Officer Date of Con-
No.t , ' firmation

1 Ur. Kanda Kant (Direct recruit) 4-11-58
2 Shri L.P, Kulahreehtra(Direot recruit) . .
3 Shri J1.1MI. Pandey (Direct recruit) .. . 1-7-HO
4 Shri G'.ti Garg (Direct recruit) 5-8-50
5 . Shri K. L. Saxena (Departmental promotee) 7-8-58
<1 Shri N. It. Baaantani ,, 28-8-50
7 Shri K.P. Roy ,, • 28-8-50,
8 Shri B.B.L. Sirighal „ .. • 28-8-50

No. 15—The dates of confirmation of the following Class 
II Income-tax Officers has been changed as noted again1*} 
each due to availability of permanent vacancies from hr 
date earlier than the one from which they were confirm
ed:—

. Serial Name of Officer
No.

Date from 
which already 

confirmed

Date from 
which now 
confirmed

1 ‘J 3 . 4

1 Shri R.C. Pandey, (Direct recruit) 27-3-58 1-3-57
2 Shri U.S. Gupta (Direct recruit) 1-7 50 27-3 58
3 Shri Satya Deo Prasad 17-10-57 t-3 57

(Departmenta Jpromoteo)
4 Shri J. S. Agarw a). 27-3-58 17-10-57

(Departmental promotec) 
5 Shri Gnmbliir Singh 2-5-58 7-8 58

The dates of confirmation of all the above officers are, 
however, liable to be changed later on, if, found necessary.

T. GOPALA MENON
Commissioner of Income-tax

Uttar Pradesh, Lucknow 
-----  0 
ORDERS

Shillong, the 15th January I960
Shri S. P. Chaliha 1st additional Income-tax Officer, 

Gauhali is transferred an’d posted as Income-tax Officer, 
Dhubri vice Shri S. K. Roy.

2. Shri S. K. Roy Choudhury, Income-tax Officer, 
Gauhati will hold the charge of 1st Additional. Income-tax 
Officer, Gauhati in addition to his own until further 
orders.

II. C. BAHRI
Commissioner of Income-tax 

Assam, Tripura and Manipur

Bangalore, the 16th January 1960
C.No, 30l/Estt/G0—The Commissioner of Income-tax. 

Mysore, Bangalore, orders the following transfers and 
postings of Income-tax Officers with immediate effect:

(1) Shri C. G. Nowli, Income-tax Officer. C-Ward. 
Belgaum, is transferred and posted as Income-tax 
Officer, Karwar, vice Shri V. B. Deshpande trans
ferred. Sri Nowli will hand over charge to Shri 
R. Venkitarama Iyer, Income-tax Officer, D-Ward, 

( Belgaum, who will hold additional charge in 
addition to his own until further- orders.

(2) Shri V. B. Deshpande, Income-tax Officer, Kar
war, on relief, is transferred and posted as Income- 
tax Officer, E-Ward, Dharwar, vice Shri S. V. 
Ambekar.
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(3) Shri S. V. Ambekar, Income-tax Officer, E-Ward, 
Dharwar. who is also holding additional charge of

• C-Ward, Dharwar, is posted as Income-tax Offi
cer, (’ Ward, Dharwar.

B. M. MITRA 
Commissioner of Income-tax 

Mysore

Calcutta, the 16th January* 1960
No. 22G18I TC/2E-9/55-5G—Shri George /-Cbtriyan, 

Income-tax Officer, Grade I. is appointed to hold the charge 
of Income-tax Officer, Central Circle—VIII, Calcutta, with 
effect from the afternoon of 18th .January 1960. vice Shri 
K« K Sen, Income-tax Officer, promoted as .Assistant Com
missioner. of Income-tax and transferred.

2. In addition Shri Chcriyan will hold the charge of 
Income-tax Officer, Central Circlc-XXIV, Calcutta, until 
further orders

P. C. GOYAL
Commissioner of Income-tax 

(Central). Calcutta

Calcutta, the 12th January 1960
No. A/Cs. 31882-CT/2E/1G0/59-G0—Shri D. N. Malhotra. 

Income-tax Officer. *K’ Ward. Distt.-l(J) Calcutta is allow
ed. under the Revised Leave Rules, 1933 earned leave for 
17 flays with effect from 14th October 1959 to 30th October 
1959. with permission to prolix holidays with effect from 

J8lh October 1959 to 13th October 1959 and affix holiday 
and Sunday on 31st October 1959 to 1st November 1959 
fespeclively to the leave.

It is certified that the officer was likely to return, on the 
expiry of bis leave, to the post from which he proceeded 
On leave or to a post carrying similar rates of allowances.

H. P. SHARMA
. । Commissioner of Income-tax

• Calcutta

Calcutta, the 11th January I960
No. A/c. 31752-CT/2E/24/59-60—Sri B. N Bhattacharjee., 

Income-tax Officer. 'B* Ward, Central Salaries Circle. 
Calcutta is allowed, under the Revised Leave Rules, 1933. 
earned leave for GO days with effect from 7th December 
1959 to 4th February 1960^, with permission to prefix Sun
day on 6th December 195‘f/to the leave.

It is further certified that the Officer would have conti
nued to officiate in the post, of the Income-tax Officer. 
Class II. but for his proceeding on earned leave from 7th 
December 1959 to 4th February 1960.

The 16th January 1960
1 No. F/113322 CT/2E/7/59-G0 (P. ID—Shri IT. N. Baner
jee. Income-tax Officer ‘C Ward. Refund Circle who is 
also holding the* charge of ‘B’ Ward of the same circle in 
addition to his own duties, is with effect from 16th Janu- 
arv. 1960 appointed to hold the charge of the Income-tax 
Officer ‘B’ Ward, Refund Circle.

2. With effect from the 16th January 1960, the charge of 
'C Ward Refund Circle is abolished.

The 16t/i January 1960
No. A/c. 32492-CT/2E/89/59-G0—Tn continuation of this 

office order No 16800-CT/2E/151/55-56 dated 7th Septem
ber 1959. Shri II. S. Dhusia. Income-tax Officer. TI’ Ward. 
Companies District T. Calcutta is allowed, under the Re
vised Leave Rules, 1933. an extension of earned leave for 
1 day on 12th September 1959. \vith permission to affix 
Sunday on 13th September 1959,’to the leave.

It is certified that the officer was likely to return, on the 
expiry of his h ave, to the post from which he proceeded 
on leave or to a post carrying similar rates of allowances.

No. A/Cs. 3249G-CT/2E/2G1/55-5G—Sri N. N. Das. 
Income-tax Officer. *B’ Ward, Distl. 111(1) Calcutta is 
allowed, under the Revised Leave Rides, 1933, earned leave 
for 60 davs with effect from 2nd January 1960 to 1st 
March 1960, with permission to prefix Holiday on 1st Janu
ary 1960, to the leave.

If is certified that the officer is likely to. return, on the 
exniry of his leave, to the post from which he proceeded 
on leave or to a post carrying similar rates of allowances.

S. P. JAIN
, Commissioner of Income-tax

• West Bengal and the Andaman and
■ / Nicobar Islands

CENTRAL WATER AND POWER COMMISSION 
(Water Wing)

NOTIFICATIONS
, New Delhi, the 16th January 1960

No. 21 / 1/59-Adin.I—Iddikki Hvdro-EJectric Investigation 
Sub-division of Krishna Basin Division, Central India and 
Deccan Rivers Circle, is placed under the administrative 
control of Periyar Investigation. Central India and Deccan 
Rivers Circle, with effect from the afternoon of the 12th 
March 1959.

2. This sub-division is re-named as Periyar Investiga
tion sub-division No. I with effect from the same date 
and time.

No. 38/48/57-Adm.l -Shri V. J. Patil, Extra Assistant 
Director. Central Water and Power Commission, was 
granted earned leave for 48 days from the 11th May 1959. 
to the 27t.li June 1959. with permission to prefix Sunday, 
the 10th May 1950. and suffix Sunday, the 28th June 1959. 
to the leave.

No. 38/109/58-Adm.I—Consequent upon his transfer to 
the Assam Investigation Circle. Shri P. L. Gianchandani. 
took over charge of the office of Assistant Engineer. Tin- 
sukhia Sub-Division. Tinsukhia, of River Investigation 
Division. Dibrugarh, with effect from the forenoon of the 
21st December 1959. relieving Shri A. K. Hungund. 
Assistant Engineer. North Lakhimpur Sub-Division, of 
additional charge, with effect from the same date and 
time.

No. 38/196/59-Adni.T—The Chairman. Central Water and 
Power Commission, is pleased to appoint Shri M. R. 
Malhotra to officiate as Assistant Research Officer in the 
scale of Rs. 275—25—500—EB—30—650—EB—30—800 in the 
Central Waler and Power Commission with effect from 
the afternoon of the 2nd December 1959, until further 
orders.

2. Consequent upon his appointment as Assistant Re- 
search OQicer. Shri M R. Malhotra took over charge of 
the office of Assistant Research Officer in the Assam In
vestigation Circle with effect from the afternoon of the 
2nd December 1959. relieving Shri Tara Singh Sidhu, 
with effect from the same date and time.

The 16th January 1960
No. 38/49/57-Adm.T—Shri M. G. Bhatia. Extra Assistant 

Director. Central Water and Power Commission, is grant
ed snecial leave on half average pay for 183 days from the 
5th October 1959 to the 4th April 1960.

The 19fh January 1960
No. 19-1/59-Adm.I—The Krishna Basin Division of Cen

tral India and Deccan Rivers Circle. Central Water and 
Power Commission, was closed at Hyderabad on the 31st 
December 1959 (afternoon).

Consequent on the closure of the Krishna Basin Divi
sion of Central India and Deccan Rivers Circle. Central 
Water and Power Commission. Shri G. S. Mani relin
quished charge of the post of Executive Engineer with 
effect from the 31st December 1959 (afternoon), and pro
ceeded on leave. '

The 20th January 1960
No. 47-6/57-Adin.I—In continuation of this Commission 

Notification No. 17-6/57-Adni.l dated the 31st December 
1959, Dr. A. S. Apte. Research Officer. Central Water and 
Power Research Station. Poona, is granted an extension 
of 20 days earned leave from the 17th January 1960 to 
5th February 1960.

The 21st January 1960
No. 38/160 /59-Adm.I—Shri G. F. Lulla relinauished 

charge of the office of Assistant Engineer in the Central 
India and Deccan Rivers Circle, Hyderabad, with effect 
from the afternoon of the 31st December 1959.

No. 51/4G/59-Adm,I—Shri P. P. Yaiurvedi, Assistant En
gineer, Kalong Sub-Division (now Barapeta Road Sub
Division). River Investigation Division. Assam Investiga
tion Circle, was granted earned leave for ly days, from 
the 25th July 1957 to the 12th August 1957.

2. He was granted leave for 15 days from the 3rd 
August 1959 to the 17th August 1959. with permission to- 
prefix Sunday, the 2nd August 1959. After expiry of this 
leave, he resumed charge of the office of Assistant En
gineer. Barapeta Road Sub-Division. Barapeta Road, with 
effect from the forenoon of the 18th August 1959.

3. He was again granted earned leave for 32 days from 
the 12th October 1959 to the 12th November 1959, with 
permission to prefix closed holidays and Sunday from 
the 8th October 1959 to the 11th Octobei' 1959. After
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expiry of this leave, he resinned charge of the office of 
Assistant Engineer, Barapeta Road Sub-Division, Bara- 
peta Road, with effect from the forenoon ' of the 13th 
November 1959. * 1 2 3.

EASTERN RAILWAY
NOTIFICATIONS

Calcutta, the 15th January 1960
No. G'SlaffMGl—Sri P.' K. Das Sharma, officiating 

Assistant Engineer (Class II) was granted leave of the fol
lowing:—

(1) Leave on average pay for 12 days from 18th Sep
tember 1956 to 29th September 1956.

(2) Leave on average nay for 120 days from 23rd 
July 1959 to 19th November 1959. •

(3) Leave on half average pav for 24 davs from 20th 
November 1959 to 13th December 1959.

No. G/Staff/475—Sri K. N. Sharrpa. temporary Assistant 
Engineer (Construction) was granted leave on average 
pay for 46 days from 16th May 1959 to 30th June 1959 
(both days inclusive).

No. AC. 190/AC-I—The following Probationary Junior 
Scale Officers (I.R.A.S.) of the Accounts Department 
of the Eastern Railway are confirmed in the Junior Scale

P.'S. VISVANATHAN
Administrative Officer 

for Chairman, C.W. & P. Commission

New Delhi, the 19th January 1900
No. 30/6/59-Adm.I—Consequent on his transfeV, Shri 

R. C. Shenoy handed over charge of the office of Superin
tending Engineer, Assam- Investigation Circle, Central 
Water and Power Commission, Gauhati (Assam), on 7th 
January 1960 (F.N.) and took over charge of the office of 
Superintending Engineer, H. & S, Directorate Central 
Water and Power Commission.'on 15th January 1960 (F.N.), 
relieving Shri B. R. Shori, Superintending Engineer. Flood 
Control Design Directorate, Central Water and Power 
Commission, of the dual charge with effect from the same 
date and time.

K. C. KHATRI
Director (A and C) 

for Chairman. C. W. and P. C.

RAILWAY ELECTRIFICATION
NOTIFICATIONS

Sri M. P. Srivastava, offg. Secretary to GM & CE/RE 
was granted leave on average pay for 27 days from 9th 
November 1959 to 5th December 1959 (both days inclusive). 
He resumed duty on 6th December 1959 , (FN) on the 
same post and place.

This cancels the previous Notification issued under this 
office endorsement No. RE/E/GAZ/1/98 dated 2nd Janu
ary 1960. ।

Sri T. K. A. S. Iyer, AEE/OIIE/RE/ASN was granted 
20 days leave on average pay (under CPC Leave Rules) 
with effect from 16th November 1959 to 5th December 1959 
with permission to suffix Sunday the 6th December 1959. 
He resumed duty on 7th December 1959 (FN) on the same 
post and place.

R. E. NISSEN 
for General Manager and Chief Engineer 

Railway Electrification

MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION

New Delhi, the 20th January 1960
No. 58/W4/CNL/N/l/Estimate—It is hereby notified for 

general information that the Ministry of Railways (Rail
way Board) have sanctiohed a Final Location Survey for 
the extension of the Broad Guage Railway line from 
Madhopur to Kathua and fixing a site for the bridge across 
the river Ravi.

T'ip Survey will be known as Madhopur-Kathua Final 
Location Survey.

R. E. de Sa
Secretary, Railway Board 

of that Dcpartmeijt with effect from the date rioted below 
against each:— • )

Nmno Rata from which
confirmed

1. Shri V. I*. Rang .. .. .. ]9th July >059
2. Shri G.V. Subruhmanium ,. .. 101L July 1959.

No. AC. 190/AC-II—The undermentioned officiating 
Senior Seale Officer of the Accounts Department of the 
Eastern Railway is confirmed in the Class II Service of 
that Department with effect from the dale noted below: —

Name Rate from which
confirmed

). Shri S. Rninalingam .. ... .. 14th October 1959

No. AE. 2134/Prom/7/<3—The following are confirmed in 
the Senior Scale of the Transportation (Power) and 
Mechanical Engineering Department of this Railway 
with effect from the date noted against each: —

Name Rate of continuation in
Sr. Scale

1. Shri P.R. Koclinr .. .. .. 23rd April 1959.
2. Shri B. B. Lal .. .. .. 29th July 1959.
3. Shri A.K. Juilts .. .. 30th July, 1959

The 18th January 1960
No. G/Staff/K.K. Dutta—Sri K'. K. Dutta, Permanent 

Wav Inspector, Dhanbad has been appointed to officiate 
in Class II as officiating Assistant Engineer from thO after
noon of 30th November 1959.

The 20th January 1960
No. ME. 130/N—‘Sri A. K. Mullick, Chief Mechanical* 

Engineer. Calcutta has been granted an extension of 30 
days’ leave on average pay, on medical grounds with 
effect from 10th January 1960 to 8th’ February 1960 in 
continuation of 60 days’ leave on average pay from 11th 
November 1959.

M. M. KHAN 
General Manager

NORTHERN RAILWAY

NOTIFICATIONS
New Delhi, the 8th January I960

No. 8—Shri S. S. Mahant, officiating Superintendent 
Delhi Area, Northern Railway, was granted leave on 
average pay for a period of 6 daystwitll effect from 16th 
November 1959 to 21st November 1959, with permission 
to affix Sundays on 15th and 22nd November 1959.

The 9th January 1960
No. 13—Shri K. A. Motwani, Assistant Operating Super

intendent. Northern Railway, was granted leave on aver
age pay for a period of 16 days with effect from 1st De
cember 1959 to 16th December 1959.

No. 14—Shri Maniekam Vaithilingam, Probv. Officer of 
Transportation (Traffic) and Commercial Department, 
Northern Railway, was granted leave on average pay for 
a period of 13 davs with effect from 30th October 1959 to 
11th November 1959.

No. 15—Shri E. M. Charles, Assistant Mechanical En
gineer. Northern Railway, was granted leave on average 
Pav for a period of 12 davs with effect from 1st December 
1959 to 12th December 1959 with permission to suffix Sun
day the 13th December 1959.

The 15th January 1960
No. 17—Shri Gyan Singh, Assistant Engineer, Northern 

Rail wav. was granted leave on average pav for a period 
of 90 days with effect from 20th August 1959 to 17th 
November 1959.
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The ttitl^Junuary 1960
No, 1!)—'Die dales of confirmation of the following 

Assistant Personnel Officers Class II service. Northern 
Railway are revised as under: —

Serial 
No.

Name Dato from which 
previously 
confirmed

Pato from whioh 
now confirmed

1 Shri R. D. <: npla .. 12-2-09 (Final)
2-10-58 (Provl.)

12-2-59 (Final)

FT 12-2-59 (Provl.)
2 Shri N.K. Uancrjeo 1-7-59 (Final)

1-7-59 (Final) '

The following officiating Assistant Personnel Officers 
Class II service, Northern Railway, are confirmed in their 
appointment on this Railway with effect from the dales 
noted against each: —

Shri J. D. Manek, officiating Assistant Personnel Officer 
(Class 11) wa^ granted leave on average pay as under : —

(i) 1 day on 9th November 1959.
(ii) 2 days from 30th November 1959.

Shri J. Daniels, officiating Assistant Mechanical Engi
neer (Class II) was granted 4 days’ leave on average pay 
from 8th December 1959.

R. B. LAL 
General Manager

SOUTH EASTERN RAILWAY 
NOTIFICATIONS

Garden Reach, the 13t)r January 1960
No. E/494/01405—Sri P. N. Pillai, Temporary Assistant 

Signal and. Telecom. Engineer, was granted leave on. 
average pay for 30 days from 24th June 1959 to 23rd July 
1959.

The 15th January 1960
No. GAZ/S/31 (Fl. II)—Shri Sudershan Lail, a Junior 

Scale Officer of the Stores Department is confirmed in the 
Senior Scale of that Department of this Railway with 
effect from the 22nd September 1958.

The 18th January I960
No. GAZ/T/289—Sri R. G. Khanna, Temporary Assist

ant Commercial Superintendent was granted leave on 
average pay for 16 davs from 21st April 1959 to 6th May 
1959.

G. P. SHAHANI
General Manager

CIHTTARANJAN LOCOMOTIVE works
NOTIFICATION

Chittaranjan, the 15th January I960
No. GMA/GS/196 —Sri A. K. Chatterjee, officiating 

office Suiperintendent, General Manager’s office, Chitta- 
ranjan Locomotive Works, is appointed to officiate as 
Assistant Personnel Officer in Class 11 service with effect 
from 30th December 1959 (FN).

K. C. LALL
General Manager

OFFICE OF THE REGISTRAR OF COMPANIES 
NOTIFICATIONS

Kanpur, the 8th January 1960
In the matter of thc^ Companies /let, 1956, and of 

The Ghaziabad Chamber of Commerce
No. 298 -Notice is herd iven pursuant to sub

section (3) of Section 560 o. io Companies Act, 1956, 
that at the expiration of thr months from the date 
hereof the name of the Ghaziabad Chamber of Commerce, 
unless cause is shown to the contrary, will be struck oft 
the Register and the said company will be dissolved.
* “ A. R. KHARE

Registrar of Companies 
Uttar Pradesh

- Kanpur, the 8th January 1960
In the matter of the Companies Act, 1956, and ol 

Hint Bus Service Limited
No. 1283—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956. 
that at the expiration of three months from the date 
hereof the name of the Ilira Bus Service Limited, unless 
cause is shown to the contrary, will be struck-oil the Re
gister and the said company will be dissolved.

A. R. KHARE
Registrar of Companies 

Uttar Pradesh

Kanpur, the 8th January 1960
In the matter of the Companies Act, 195G, and of 

Saraswati Press Limited
No 1796—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956, 
that at the expiration of three months from the date

Serial Nanin * 1 2 3 Dato from which confirmed
No.

1 Shri R. 11. Kcawani .. 1-7-59 (L’rovl.)/10-10-59 (Final).
2 Shri Oin Prakash .. 20-9-59 (Provl.).
3 Shri J,’. K. Afafhur .. 10-10-59 (I’rovi.)

A M. K. KAUL
General Manager 

--------- , - - ___ - - ___ •____  -A- . r . . . .

CENTRAL RAILWAY
NOTIFICATION

Bombay, the 18t/i January 1960
, No. 21G20-R -Shri M. S. Sonalkar, officiating Assistant 

Engineer (Class II) was granted 243 days’ combined leave 
(viz.. 120 day;-, on average pay and the balance on half 
average pay) from 30th January 1959, on medical certifi
cate.

Shri L. W. Clarke, officiating Assistant Engineer (Class 
II) was granted 16 days’ leave on average pay from 18th 
May 1959.

Shri N. G. Bhusari, officiating Shift Charge Engineer 
(Class II) was granted 8 days' leave on average pay from 
5th October 1959 on- Medical Certificate.

Shri D. R. Khanna, Chief Operating. Superintendent 
was granted 3 days’ leave on average pay from 6th 
October 1959 on medical certificate. ,

A Shri S. Rodrigues, Divisional Engineer (Senior Scale) 
Avas granted 31 days' leave on average pay from 23rd 
October 1959.

Shri Y. S. Rao, officiating Assistant Welfare Officer 
(Class II) was granted leave on average pay as under:

r
(i) 4 days from Sth September 1959.

(ii) 22 days from 1st November 1959.
Shri B. P. Mathur, Temporary Assistant Signal and 

Tele-communication Engineer was granted 6 days’ leave 
on average pay from 2nd November 1959.

Shri T. D. Khanna, officiating Assistant Engineer (Class 
II) was granted 13 days’ leave on average pay from 9th 
November 1959.

Shri S.^ P. Sharma, Assistant Operating Superintendent 
(Junior Scale) (On probation) was granted 12 days’ leave 
on average pay from 13th November 1959.

Shri V. U. Shenai, Divisional Signal and Tde-com- 
municalion Engineer (Senior Scale) was granted 13 days’ 
leave on average pay from 16th November 1959.
’• Shri V. I). Chadha, Assistant Executive Engineer 
(Junior Scale) (on probation) was granted 8 days' leave 
on average pay from 16th November 1959.

Shri R, T. Shahani, Divisional Operating Superinten
dent (Sehior Scale) was granted 4 days’ leave on average 
pay from 181 h November 1959.

Shri S. Moinuddin, Assistant Executive Engineer 
(Junior Scale) was granted 28 days’ leave on average pay 
from 22nd October 1959 and on return from leave has 
been appointed to officiate as Divisional Engineer (Senior 
Scale) from 19th November 1959.
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hereof the name of the Saraswati Press Limited, unless 
cause, is shown to the contrary, will be struck oil the 
Register and the said company will be dissolved.

A. R. KHARE
Registrar of Companies 

Uttar Pradesh

Kanpur, the 8th January 1960
In the matter of the Companies Act, 1956, and of 

Bani Bichitra Films Limited
No. 2318— Notice is hereby * given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956, 
that at the expiration of three months from the date 
hereof the name of the Bani Bichitra' Films Limited, un
less cause is shown to the contrary, will be struck oil' the 
Register and the said company will be dissolved.

A. R. KHARE
Registrar of Companies 

Uttar Pradesh

Kanpur, the 8lh January 1960
In the matter of the Companies Act, 1956, anil of 

The Continental Trading and Service Company Private 
Limited
No. 2539—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companes Ac't, 1956, 
that at the expiration of three months from the date 
hereof the name of the Continental Trading and Service 
Company Private Limited, unless cause is shown to the 
contrary, w?.l be struck oil the Register and the said 
company will be dissolved.

A. R. KHARE
Registrar of Companies

Uttar Pradesh

Madras, the 12th January 1960
In the matter of the Companies Act, 1956, and of 

Daxan Hind Private Limited
I

No. 598/S/60—Notice is hereby given pursuant to sub
section (3) of Section 560 of the Companies Act, 1956, 
that at the expiration of three months from the date 
hereof the name of the “Daxan Hind Private Limited”, 
unless cause is shown to the contrary, will be struck oil 
the Register and the said company will be dissolved.

T. J. GONDHALEKAR
Registrar of Companies 

• Madras

Madras, the 15th January I960
In the matter of the Companies Act, 1956, and of 

Rajan & Co. Private Limited, Palayam House, Thalla- 
kulam P.O., Madurai District
No. 2282/560/5/59—Notice is hereby given pursuant to 

sub-section (5) of Section 560 of the Companies Act, 
1956, that the name af Rajan & Co. Private Limited, 
has this day been struck off the Register and the said 
company is dissolved.

T. J. GONDHALEKAR
Registrar of Companies

Madras

Madras, the 19th January 1960
In the matter of the Companies Act, 1956, and of 

V. K. Sons and Bharat Industrial, Works Private Limited
No. nil/3244/59—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956, that 
at the expiration of three months from the date hereof 
the name of the V. K. Sons and Bharat Industrial Works 
Private Limited, unless cause R shown to the contrary, 

will be struck oil’ the Register and the said company will 
be dissolved.

T. J. GONDHALEKAR
Regishar of Companies

, • Madras

Madras, the 19th January 1960
In the matter of the Companies A<L 1956, and of 

South India Waterproof Works Private Limited
No. nil/3440/59—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956, that 
at the expiration of three months from the date hereof 
the name of the^SoUth India Waterproof Works Private 
Limited, unless cause is shown to the contrary, will be 
struck off the Register and the said company will be dis
solved.

T. J. GONDHALEKAR
Regitil i ar of Companies

Madras

Jaipur, the 18th January I960
In the matter »f the Companies Act, 1956, and of 

Hari Om Commercial Company Private Ltd., Grain 
Markel, Shri-Ka ran pur
No. 9550—Notice is hereby given pursuant to sub

section (3) of section 560 of the Companies Act, 1956, 
that at the expiration of three month;, from the date 
hereof the name of he Hari Om Commercial Company 
Private Ltd., Grain Market, Shri Karanpur unless 
cause is shoWn to the contrary, will be struck off the 
Register and the said company will be dissolved.

B. K. CHATTERJEE
♦ Registrar of Companies

Rajasthan, Jaipur

Gwalior, the 19th January I960
In the matter of the Companies Act. 1956, and of 

Bangani Transport Company Private Limited, Pendra 
Distt. Bilaspur.
No. 6583—Notice is hereby given pursuant to sub-section 

(3) of Section 560 of the Companies Act, 1956, that at the* 
expiration of three months from the date hereof the name 
of the Bangani Transport Company Private Limited, un- 
•< ss cans1 is shown to the contrary, will be struck off the 
Register and the said -company will be dissolved.

H. N. DALIA
Registrar of Companies

Madhya Pradesh

Gwalior, the 19th January I960
In tile matter of the Companies Act, 1956, and of 

Gwalior Agencies Limited, Morav, Gwalior
No. 6586—Notice is hereby given pursuant to sub-section 

(3) of Section 560 of the Companies Ad, 1956, that at the 
expiration of three months from the date hereof the name 
of the Gwalior Agencies Limited, unless cause is shown to 
the contrary, will be struck oil the Regisu r and tile said 
company will be dissolved.

11. N. DALIA
Registrar of Companies 

, Madhya Pradesh

Bombay, the 16th January I960
In the matter of the Companies Act. 1956, aiid of 

Khandesh United Motor Service Private l imited
No. 3180/560—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companie- Act, 1956, that 
the name of Khandesh United Motor Service Private Ltd. 
has this day been struck oil the Regislei and the said 
company is dissolved.

S. VENKATARAMAN 
Registrar of Companies 

Bombay

Bombay, the Kith January 1960
In the matter of the Companies Act, 1956, and of 

Ratnagiri Kolhapur Motor Service Private Limited
No. 3821/560 Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that
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the name of Ratnagiri Kolhapur Motor Service Private 
Limited has thi day been struck oft the Register and the 
said company is dissolved. 1 \

S. VENKATARAMAN
Registrar of Companies 

Bombay

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

New Vijaya Engineers Private Limited. -
No. 6029/5G0 Notice is hereby given pursuant to sub

section (5) of S elion 560 of the Companies Act, 1956. that 
the name of New Vijaya Engineer Private Limited has 
this day been struck off the Register and the said company 
is dissolved.

S. VENKATARAMAN
Registrar of Companies

Bombay

B >mbay, the Itith January 1960
In the. matter of the Companies A/;t, 1956, and of 

Ramnord Private Limited
No.' GIG0/56O Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. 1956, that 
the name of Ramnord Private Limited has this day been 
J^ruck otl the Register and the said .company is dissolved.

S. VENKATARAMAN
Registrar of Companies 

. Bombay

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Mobcd Bastani ami Company Private Limited'
• No. G382/5G0 Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Mubcd Bastani and Company Private Limited 
has this day been struck oil the Register and the said 
company is dissolved.

S. VENKATARAMAN
Registrar of Companies 

> Bombay

Bombay, Ilie 16th January 1960
^Jn the matter of the Companies Act, 195G, and of 
Mr Ritz Caterers Private Limited

No. 6497/560 Notice is hereby given pursuant to sub
section (5) of Section 560 of the Company Act, 1956, that 
the name of Ritz Caterers Private Limited has this day 
been struck oil the Register and the said company is dis
solved.

S. VENKATARAMAN
Registrar of Companies 

* Bombay

Bombay,, the 16th January I960
In the matter of the Companies Act, 1956, and of 

Ph idke Products Private Limited
8199/560 -Notice is hereby given pursuant to sub- 

' section (5) of Section'-560 of the Companies Act. 1956, that 
the name of ’’hadke Products Private Limited has this 
day been struct; off the Register and the said company is 
dissolved,

' S. VENKATARAMAN
■ , Registrar of Companies
• Bombay

liombay,^the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Film Nagar Private Limited
No. 8518/560 -Notice is hereby given pursuant (o sub

section (5) of Section 560 of the Companies Act, 1956, that 

the name of Film Nagar Private Limited has this day been 
struck oil the Register and the said company is dssolvcd.

S. VENKATARAMAN
Registrar of Companies 

Bombay

Bombay, the 16th January 1960
In the matter of the. Companies Act, 195G, and of 

Film Asia Private Limited
No. 8850/560—Notice is hereby given pursuant to sub- 

s-ction (5) of Section 560 of the Companies Art. 1956. that 
th? name of Film Asia Private Limited has this day been 
struck oil' the Register and the said company is dissolved.

S. VENKATARAMAN
Registrar of Companies 

' Bombay
4

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Vishwa Kalyyan Kain Mandir Limited
No. 8898/560—Notice is,hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
tiie name of Vishwa Kalyyan Kala Mandir-Limited has this 
day been struck oil' the Register and the said company is 
.dissolved.

S. VENKATARAMAN
Registrar of Companies

Bombay

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Auto Road Carriers Private Limited
No. 8953/560—Notice is hereby given pursuant to sub- 

s?ction (5) of Section 560 of the Companies Act, 1956, that 
the name of Auto Road Carriers Private Limited has this 
day been struck off the Register and the said company is 
dissolved.

S. VENKATARAMAN 
Registrar of Companies 

Bombay

Bombay, the. 16th January 1960
In the matter .of the Companies Act, 1956. and of 

United Bombay Traders Private Limited
No. 9192/560—Notice is, hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. 1956, that 
the name of United Bombay Traders Private Limited has 
this day been struck oil the Register and the said company 
is dissolved.

S. VENKATARAMAN
Registrar of Companies 

' Bombay

Bombay, the 16th January 1960 .
In the matter of the Companies Act, 1956, and of 

Grand Suppliers Company Private Limited
No. 9216/560—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. 1956, that 
the name of Grand Suppliers Company Private Limited 
has this day been struck oil' the Register and the said 
company is dissolved.

S. VENKATARAMAN
Registrar of Companies 

„<rBomb(ty

Bombay, the 16th January 1960
In the matter of the Companies Act, I95G. and of 

Cine Investment Corporation Private Limited
No. 9277/560—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Cine Investment Corporation Private Limited
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has this day been struck oil the Register and the said 
company is dissolved.

S. VENKATARAMAN
Registrar of Companies

Bombay

K 1 *
Bombay, the 16th January 1960

In the matter of the Companies Act, 1956, and of 
Cinema Limited

No. 9319/560—Notice is hereby given pursuant to sub
section (5) of Section 560 of the Companies Act, 1956, that 
the name of Cinema Limited has- this day been struck off 
the Register and the said company is dissolved.

’ S. VENKATARAMAN
Registrar of Companies 

Bombay
---- ------ . t

Bombay, the 16tli January 1960
In the matter of the Companies Act, 1956, and of 

Blue Star Agency Private Limited
No. 9685/560—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Blue Star Agency Private Limited has this 
day been struck oil the Register and the said company is 
dissolved.

S. VENKATARAMAN
Registrar of Companies 

Bombay

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Tanguy (India) Private Limited
No. 9721/560—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Tanguy (India) Private Limited has this day 
been struck off th » Register and the said company is dis
solved.

S. VENKATARAMAN 
Registrar of Companies 

< Bombay

Bombay, the Kith January 1960
In the matter of the Companies Act, 1956,' and of 

Pin and Penmakers Private Limited
No. 9812/560—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Pin and Penmakers Private Limited has this 
day been struck oil' the Register anc| the said company is 
dissolved.

। S. VENKATARAMAN
Registrar of Companies

Bombay

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Providence Company Private Limited
No. 5334/560—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956, that 
at the expiration of three months from the date hereof 
the name of the Providence Company Private Limited, un
less cause is sholvn to the contrary, will be struck oil the 
Register and the said company will be dissolved.

S. .VENKATARAMAN 
Registrar of Companies 

> Bombay

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Vinayak and Company Private Limited
No. 6342/560—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956, that 
at the expiration of three months from the date hereof the 
name of the Vinayak and Company Private Limited, unless 

cause is shown to the epntrary, will be struck off the Reg
ister and the said company will bo dissolved.

S. VENKATARAMAN
Registrar of Companies

Bombay

Bombay, the 16th Januart/1960 , .
In the matter of the Companies Act, 1956, and of 

Sharad Agencies Private Limited
No. 7520/560—-Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956, that 
at the expiration of tl)ree months from the date hereof 
the name of the Sharad Agencies Private Limited, unless 
cause is shown to the contrary, will Re struck off the Reg
ister and the said company will be dissolved.

S. VENKATARAMAN
Registrar of Companies 

Bombay

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

R. P. Shah and Company Limited
No. 8172/560—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act, 1956, that 
at the expiration of three months from the date hereof 
the name of the R. P. Shah and Company Limited unless 
cause is shown to the contrary, will be struck Oil' Ine Reg
ister and the said company will be dissolved.

S. VENKA'IARAMAN
Registrar of Companies 

Bombay

Bombay, the Kith January 1960
In the’ matter of the' Companies Act, 1956, and of 

Triveni Films Limited
No. 9130/560 -Notice is hdroby given pursuant to sub

section (3) of Section 560 of the Companies Act. 1956, that 
at the expiration of three months from the date hereof the 
name of the Triveni Films Limited, unless cause is shown 
to the contrary, will be struck off the Register and the 
said company will be dissolved.

S. VENKA'IARAMAN
Registrar of Companies

Bomba# ’ 1*

Bombay,*the 16th January 196(1 •
In the mailer of tlie Companies Act, 1956, and of 

Nayin Bharat Construction Private Limited
No. 9226/560—Notice is hereby given pursuant to sub

section (3) of section 560 of the Companies Act, 195ti, that 
al the expiration of three months from the date hereof the 
name of the Nayan Bharat Construction Private Limited, 
unless cause is shown to the contrary, will be struck off 
the Register and the said company will be dissolved.

S. VENKA'IARAMAN
, Registrar of Companies ' 

. Bombay

Bombay, the 16th. January 1960
In the matter of the Companies Act, 1956, and of 

Peoples Health Benefit Company Private Limited
No. 9535/560—Notice is hereby given pursuant to sub- ■ 

section (3) of Section 560 of the Communes Act, 1956, that 
at the expiration of three months from the date hereof the 
name of the Peoples Health Benefit Company Private Limit
ed, unless cause is shown to the contrary will be struck olf 
the Register and the said company will be dissolved.

, S., VENKATARAMAN *
Registrar of Companies

Bombay

Bombay, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Fairdeal Motors Private Ltd.
No. 8839/liq.—Notice is hereby given pursuant to Section 

445(2) of Companies Act, 1956 that the Fairdoal Motors 
Private Ltd. has been ordered to be wound up by an order
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of High Court ol Bombay dated the 27th April 1959, and 
that Official Liquidator has been appointed as the Official 
Liquidator of th< Company.

S. VENKATARAMAN
Registrar of Companies

Bombay

Calcutta, the ,8th January I960
In the matter of the Companies Act, 1956, and of 

M/s. United Dacca Traders Ltd.
No. 12900/560(3)—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act. 1956, that 
al the expiration of three months Ifom the (late tiercel 
the name of the M/s. United Daccd Tinders Limited, unless 
cause is shown In the contrary, will be struck oil the Reg
ister and the said company will be dissolved .

R. N. CHANDRA
Asstt. Registrar of Companies 

W'jst Bengal

Calcutta, the 12th January 1960
in the matter of the Companies Act, 1956. and of 

Bengal Assam Chemical and Pharmaceutical Works Pri
vate Limited
No. 1377G/5G0( 3)—Notice is hereby given pursuant (o sub

section (3) of Section 560 of the Companies Act, 1956, that 
at the expiration of three months from the dale hereof 
the name of the Bengal Assam Chemical and Pharmaceuti
cal Works Private Limited, unless cause is shown to the 
contrary, will be struck off the Register and the said comp
any will be dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies

West Bengal

Calcutta, the 12th January I960
In the matter of the Companies Act, 1956, and of 
• Prokash’ Production Private Limited

No. 13788/560(3)—Notice is hereby given pursuant to sub
section (3) of S'dion 560 of the Companies Act, 1956, that, 
at the expiration of three months from the date hereof the’ 
name of the Prokash Production Private Limited, uni-ss 
cause is shown to the contrary, will be struck off the Reg
ister and the said company will be dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 12t/i January 1960
In the matter of the Companies Act, 1956. and of 

Orient Club Limited
» t

No. 13974/560(3)—Notice is hereby given pursuant to sub
section (3) of Section 560 of the Companies Act. 1956, that 
at the expiration of three months from the date hereof the 
name of the Orient Club Limited, unless cause is shown to 
the contrary, will be struck off the Register and the said 
company will be dissolved.

R. N. CHANDRA
' Asstt. Registrar of Companies

West Bengal

Calcutta, the 13th January 1960
In the matlfr of the Companies Act, 195G, and of 

Medical Aid Society Private Limited
No. 12792-560(3)—Notice is hereby given pursuant to sub

section (3) of Section 560 of the Companies Act. 1956, that 
at the expiration of three months from the date hereof the 
name of the Medical Aid Society Private Limited, unless 
cause is shown to the contrary, will be struck off the R< g- 
ister nnd the said company will be dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

t • West Bengal

Calcutta, the 13th January 1960
In th** mih"' • of the Companies Act, 1956, and of 

M/s. K. Verna and Company Private Limited
No. 21890-560(3)—Notice is hereby given pursuant to sub

section (3) of Section 560 of<he Companies Act, 1956, that
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at th? expiration of three months from the date hereof 
the name of the K. Verna and Co. Private Limited, unless 
cause is shown io the contrary, will be struck off ti e Reg
ister and the said company will be dissolved.

' R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 13th. January 1960
In the .matter of the Companies Act; 1956. and of 

Korah Varki Private Limited
No. 22498-560(3)—Notice is hereby given pm .Anant to sub

section (3) of Section 560 of the Companies Act, 1956, that 
at tiie expiration of three months from the date hereof the 
name of the Korah Varki Private Limited, unless cause is 
shown to the contrary, will be struck off the Register and 
the said company will be dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 15th January 1960
In the dialler of the Companies Act. 1956, and of 

Rajput Publishing'House Private Limited
No. 16614/560(3)—Notice is hereby-given pursuant to sub- 

sec! ion (3) of Section 560 of the Companies Act. 1956. that 
at the expiration of three months from the date hereof the 
name of the Rajput Publishing House Private Limite. un
less cans? is shown to the’contrary, will be struck off the 
Register and the said company will be dissolved.

R. N. CHANDRA
4 Asstt. Registrar of Companies 

West Bengal

Calcutta, the 15th January 1960
In the matter of the Companies Act,. 1956, and of 

Ilindusthan General Publishers Private Limited
No. 14833/560(5)—Notice is hereby given pursuant to 

sub-section (5) of Section 560 of the Companies Act. 1956. 
that the name of Ilindusthan General Publishers Private 
Limited has this day been struck oil the Register and the 
said company is dissolved.

R. N. CHANDRA 
■ Asstt. Registrar of Companies 

West Bengal

Calcutta, the 15th January 1960
In the matter of the Companies Act, 1956, and of 

International Pharmaceuticals and Agencies Private 
Limited ;
No. 15103/560(5)—Notice is hereby given pursuant to Sub- 

seCtion (5) of Section 560 of the Companies Act, 1956, that 
the name of Internationa] Pharmaceuticals and Agencies 
Private Limited has this day been struck off the Register 
and the said company is dissolved.

/
R. N. CHANDRA

Asstt. Registrar of Companies
West Bengal

Calcutta, the 15th January I960
In the matter of the Companies Act, 1956, and of 

Jagaran Press Ltd.
No. 15126/5G0(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956 that 
the name of Jagaran Press Limited has this day been 
struck off (he Register and the said company is dissolved.

R. N. CHANDRA 
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 15th January I960.
In the matter of the Companies Act. 1956, and of 

Karim Brothers Private Limited
No. 15133/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that
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the name of Karim Brothers Private Limited lias this day 
been struck off the Register and the said company is dis; 
solved

R. N. CHANDRA
Asstt. Registrar of Companies 

, West Bengal

Calcutta, the 15th January 1960
In the matter of the Companies Act, 1956, and of 

llindusthan Dominion Corporation Private l imited
No. 15737/560(5)—Notice is"hereby given pursuant to sub

section (5) of Section 560 of the Companies. Act, 1956, that 
the name of Hindusthan Dominion Corporation Pi'ivate 
Limited has this day been struck off the Register and the 
said company is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 15th January 1960
In the matter of the Companies Act, 1956, and of 

International Gramophone Limited
No. 16277/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of International Gramophone Limited has this 
day been struck off the Register and the said company is 
dissolved. *

R. N. CHANDRA
Asstt. Registrar of Companies

West Bengal

Calcutta, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Bangasree Industries Private Limited
No. 17543/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Bangasree Industries Private Limited has this 
day been struck off the Register and the said company is 
dissolved.

R. N.'CHANDRA
Asstt. Registrar of Companies

West Bengal

Calcutta, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Broad way Corporation Private Limited
No. 17559/5G0(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. 1956, that 
the name of Broadway Corporation Private Limited has 
this day been struck off the Register and the said comp
any is dissolved.

R. N. CHANDRA
' Asstt. Registrar of Companies

West Bengal 

has this* day been struck off the Regisb r and the said 
company is dissolved.

. r. n. Chandra
Asstt. Registrar of Companies

West Benyol

Calcutta, the 16 th January 1960
In the matter of the Companies Act, 1956, and of 

Ranjan Rubber Warks Limited
No.* I7ij99/56O(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Ranjan Rubber Works Limited has this day 
been struck off the Register and the said company is dis
solved.

R. N. CHANDRA
Asstt. Registrar of Companies

West Bengal

Calcutta, the 16th January I960
In the matter of the Companies Act, 1956, and of 

Sree Lnxmi Sill^ and Cotton Industries Private Ltd.
No. 17473/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Sree Luxmi Silk and Cotton industries Pri
vate Limited has this day been struck oii the Register 
and the said company is dissolved. r

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 16th January 196(1 1
In the matter of the Companies Act, 1956, and of 

Union Distributors and Agency Private* Limited
No. 17466/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Union Distributors and Agency Private Limit
ed has this day been struck off the Registei and the said 
company is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

» West Bengal

Calcutta, the |6th January 1960
In the matter of the Companies Act, 1956, and of 

Indian Commercial Agencies Co. Limited
No. 17483/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Indian Commercial Agencies Co. Limited Las 
this day been struck off the Register and the aid company 
>s dissolved. ’i#'

R. N CHANDRA
, Asstt. Registrar of Companies 

• ’ West Bengal

Calcutta, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

India Sons Private Limited
No. 17585/560(5)—Notice is hereby given pursuant to .sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of India Sons Private Limited has this day been 
struck off the Register and the said company is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

' West Bengal

Calcutta, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

Hindusthan Book Depot Private Limited A
No. 17491/560(5)—Notice is hereby given pm uanl to sub

section (5) of Section 560 of the Companies' Act, 1956, that 
the name of Hindusthan Book Depot Private Limited lias 
this day been struck off the Register and the .‘aid company 
is dissolved.

R. N. CHANDRA 
Asstt. Registrar m Companies 

West Bengal

Calcutta, the 16th January 1960
In the matter of the Companies Act, 1956, and of 

The Chltrayan Productions Private Limited
No. 17589/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of The Chltrayan Productions Private Limited

Calcutta, the 16th January I960
In the matter of the Companies Act, 1956, anil of 

The llindusthan Type Foundry Private Limited
No. 17686/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of^he Companies A< t, 1956, that 
the name of The Hindusthan Type Foundry Private Limit-
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cd has this d iy been struck oil the Register and the said 
company is dissolved.

. R. N. CHANDRA 
Asstt. Registrar of Companies 

West Bengal 

day been struck oil the Register and the said company 
is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

। 'alcutta. the 16th January 1960
In the. matter of the Companies Act. 1956, and of 

Mei catlire Syndicate Private Limited
No. 18618/560(5)—Notice is hereby given pursuant to sub. 

section (5) of Section 560 of the Companies Act'.J956. that 
the name of Mercature Syndicate Private Limited has this 
day been strir k of the Register and the said company is 
dissolved. »

R. N. CHANDRA
Asstt. Registrar of Companies

West Bengal

Calcutta. the 16th January I960
In the matter of the Companies Act. 195G, and of 

The Associated Planners and Co. Private Limited
No. 18638/560—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. 1956. that 
the name of The Associated Planners and Co. Private 
Limited has this day been struck oil Hie Register and the 
said company is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

’ West Bengal

Calcutta, the 18th Januari/ I960
In the mailer of the Companies Act, 1956, and of 

British India Properties Private Ltd.
No. 3887-56015) — Notice is hereby given pursuant to sub

section (5) of Setcion 560 of the Companies Act. 1956, that 
the name of British India Propcities Private Limited has 
this days been struck oil the Register and the said com
pany is dissolved.

’ . ' R. N. CHANDRA'
. Asstt. Registrar of Companies

West Bengal
& _______

Calcutta, the 18th January 1960
In the matter of the Companies Act, 1956, and of 

Sikdar Nephews & Co. Private Ltd.
No. 4133/560(5)—Notice is hereby given pursuant to sub

notion (5) of Section 560 of the Companies Act, 1956, that 
WUe name of Sikdar Nephews & Co. Private Limited has 
this day been st ruck o(T the Register and the said company 
is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 18th January 1960
In the matter of the Companies Act, 1956, and of 

1>. M. Das & Sons Private Ltd.
No. 4666-560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of D M. Das & Sons Private Ltd. has this day 
been struck oil the Register and the said company is dis
solved.

R. N. CHANDRA 
Asstt. Registrar of Companies 

West Bengal 
' --------- - /

Calcutta, the 18th January 1960
In the matter of the Companies Act, 1956, and of 

Rajbandh Potteries Private Ltd.

No. 4991-560(5)—Notice is hereby given pursuant to .sub
section (5) of Section 560 of the Companies Act, 1956. that 
the name of Rajbandh Potteries Private Limited has this

Calcutta, the 18th January 1960
In the matter of the Companies Act, 1956, and of 

Brindabanpur Zemindary Co. Private Ltd.
No. 4992-560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. .1956. that 
the name of Brindabanpur Zemindary Co. Private Limited 
has this day been struck o(T the Register and the said 
company is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 18th January 1960
In the matter of the Companies Act. 1956. and of 

The United Bengal Publishing Co., Jcssore, Private Ltd.
No. 5355-560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. 1956. that 
the name of The United Bengal Publishing Co.. Jcssore, 
Private Limited has this day been struck oil the Register 
and the said company is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

, West Bengal

Calcutta, the 18th January 1960
In the matter of the Companies Act, 1956, and of 

M/s. Ilindusthan Specie Bank Ltd.
No. 5906-560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Hindusthan Specie Bank Ltd. has this day 
been struck of! the Register and the said company is dis
solved.

R. N. CHANDRA 
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 18th Januari; 1960
In the matter of the Companies Act, 1956, and of 

Asia Union Bank Limited '
No. 6529-560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. 1956, that 
the name of Asia Union Bank Limited has this day been 
struck oil' the Register and the said company is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 19th January 1960
In the matter of the Companies Act, 1956. and of 

M/s. National Glass Works Private Ltd.
No. 7058/560(5)—Notice is hereby given pursuant to sub- 

section (5) of Section 560 of the Companies Act. 1956. that 
the name of M/s. National Glass Works Private Limited 
has this day been struck off the Register and the said 
company is dissolved.

R. N. CHANDRA 
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 19th January 1960
In the matter of the Companies Act, 1956, and of 

M/s. Burdwan Cinema Co. Private Ltd.
No. 7397/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act. 1956, that 
the name of M/s. Burdwan Cinema Co. Private Limited 
has this day been struck ofl the Register and the said 
company is dissolved.

R. N. CHANDRA 
, Asstt. Registrar of Companies 

West Bengal
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Calcutta, the 19th January 1960
In the matter of the Companies Act, 1956, and of 

M/s. Indian Forge & Press Works Private Ltd.
No. 7856/5G0(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Indian Forge and Press Works Private Limit
ed has this day been struck off the Register and the said 
company is dissolved.

R. N. CHANDRA
. Asstt. Registrar of Companies

j West Bengal

Calcutta, the 19th January 1960
In the matter of the Companies Act, 195G, and of 

M/s. Calcutta Tanneries Private Ltd. I
No. 8785/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of Calcutta Tanneries Private Limited has this 
day been struck oil' the Register and the said company is 
dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 19th Jcfnuary 1960
In the matter of the Companies Act, 1956, and of 

M/s. United Workers’ Trading Co. Ltd.
No. 9038/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956, that 
the name of United Workers’ Trading Company Limited 
has this slay been struck oil the Register and the said 
company is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

Calcutta, the 19th January 1960
In the matter of the Companies Act, 1956, 'anil of 

M/s. Cotton Industries Private Ltd.
No. 9571/560(5)—Notice is hereby given pursuant to sub

section (5) of Section 560 of the Companies Act, 1956,'that 
the name of M/s. Cotton Industries Private Limited has 
this day been struck off the Register and the said company 
is dissolved.

R. N. CHANDRA
Asstt. Registrar of Companies 

West Bengal

UNION PUBLIC SERVICE COMMISSION 
Advertisement No. 5

Applications are invited for undermentioned posts from 
Indian citizens and persons migrated fron) Pakistan with 
intention of permanently settling in India or subjects of 
Nepal, Sikkim or Portuguese or former French possessions 
in India. Age limits relaxable for Government servants 
except where otherwise specified. Upper age limits relax- 
able by 5 years for scheduled castes and scheduled tribes 
candidates and upto 45 years for displaced persons from 
Pakistan and non-liberated areas of Jammu and Kashmir. 
No relaxation for others, save in exceptional circumstances 
and will in. no case be relaxed beyond three years. 
Qualifications relaxable at Commission's discretion in case 
of candidates otherwise well qualified. Particulars and ap
plication forms from Secretary. Union Public Service 
Commission, Post Box No. 186, New Delhi. Requests for 
forms must specify name of .post and should be accom
panied by self addressed unstamped envelope for each post 
at least of size 9"X4" indicating thereon name of posts for 
which forms are required. Closing date for receipt of appli
cation with treasury receipt or Crossed Indian Postal Order 
for Rs. 7.50 nP (Rs. 1.87 nP for scheduled castes and tribes) 
29th February 1960 (14th March 1960 for applicants from 
abroad). Commission may remit genuinely indigent and 
bon afide displaced persons’ fee. Separate application with 
separate fee required for each post. Candidates abroad may 
apply on plain paper if forms not available and deposit fee 
with local Indian Embassy. If required candidates must 
appear for personal interview.

1. One Assistant Director of Estates (Litigation) in the 
Directorate of Estates, Ministry of Works, Housing and 
Supply. Post temporary but likely to continue. Reserved 
for Scheduled Castes/Scheduled Tribes candidate; if no 

such suitable candidate available, will be treated un
reserved. Pay—Rs. 530—30—800. Higher initial pay to. 
specially qualified and experienced candidate. Age—Below 
45 years. Qua I ifi cations—Essential—(i) Degree in’Law of a 
recognised University, (ii) About seven years’ practice as. 
itn Advocate with experience of original court cases in res- ' 
pect of arbitration and other litigation pertaining to 
Estates. I %

2. One Assistant Director of Shipping (Grade II), Depart
ment of Iron and Steel, Ministry of Steel, Mines and Fuel. 
Post temporary but likely to continue. Pay—Rs. 325—25—500 
—30—590. Higher initial pay to specially qualilied add expe
rienced candidate, Age—Below 35 years. Qualifications— 
Essential—(i) Degree of a recognised University, (ii) About 
three years’ experience in a position of responsibility in a 
Commercial House or Travel Agency or Government De
partment doing clenring'and forwarding business connected 
with imports/exports.

3. One Lecturer in English, D.M. College, Imphal, 
Manipur Administration. Post permanent. Pay—Rs. 225— 
15—360—EB—20—500. Higher initial pay to specially 
qualilied and experienced candidate. Age—Below 30 years. 
Qualifications—Essential—(i) At least Second ClaSs 
Master's or equivalent Honour’s Degree in English of a 
recognised University, (ii) About three years' experience 
of teaching English in Colleges.

4. Senior Investigator (Hindi), Industrial Statistics Wing, 
Central Statistical Organisation. Post temporary but likely 
to continue indefinitely. Post reserved lor scheduled 
castes/tribes candidate if such suitable candidate avail
able otherwise treated unreserved. Pay—Rs. 275—25—500. 
Higher initial pay to specially qualilied and experienced 
candidate. Age—Below 30 years. Qualifications—Essentia**^ 
—(i)'At least 2nd Class degree with Hindi as main subject,-'- 
and Mat hematics/Statistics/Commerce/Economics and
English as other subjects of study, of recognised University. ’ 
(ii) About 2 years’ experience in translating original 
English texts into Hindi, either in a technical office or in 
a Journal of repute.

5. One Senior Inspecting Officer (Aircraft and Compo
nents), D.T.D. and P(Air), Ministry of Defence. Post tem
porary but likely to becom| permanent. Pay—Rs. 600—40— 
1,000—1,000—1,050—1,050—L100—1,100—1,150. Higher initial 
pay to specially qualilied ahd experienced candidate. Age— # 
Below 35 years. Qualifications—Essential—(i) At least second 
class degree in Mechanical/Aeronautical Engineering or 
Matallurgy or, • at least second class Master’s degree in 
Applied Physics of . recognised University or equivalent, 
(ii) High degree of technical knowledge of airworthiness’ 
standards and requirements, modern methods of aircraft 
detailed design and construction and production techniques, 
test equipment and test procedures and aircraft materials 
and processes, (iii) About five years’ experience in respon
sible capacity as an Inspecting Officer concerned with 
inspection of aircraft.

6. Publicity ■ Officer, All India Handicrafts Board, 
Ministry of Commerce ami Industry. Post temporary 
likely to continue. Reserved for scheduled castes candidal ’ 
if such suitable-candidate available otherwise treated un
reserved. Pay—Rs. 600—40—1,000—1,000—1.050—1,050—1,100 
—1,100—1,150. Higher initial pay to specially qualilied and 
experienced-candidate. Age—Below 45 years. Qualifications 
—Essential—(i) Degree of recognised University, (ii) 
Adequate experience of journalistic/publicity work under 
Government or in a news agt-ncy or publicity organisa
tion of standing, including experience of publicity for 
handicrafts.

7. Statistical Research. Officer in the Office of the Econo
mic Adviser, Ministry of Commerce and Industry^ Post 
permanent but appointment will be made on temporary 

■basis in lien vacancy. Pay—Rs. 350--350 380-380-30-590 
—EB—30—770—40—850. Higher initial pay to specially quali
fied and experienced candidate. Age--Below 35 years. Quali
fications—Essential—(i) 2nd Class Master’s or equivalent 
Honours degree in Statistics or Mathematics (with Statis
tics as a special subject) of recognized University, (ii) 
About 2 years’ research experience preferably in the field 
of application of statistical methods to economic problems.

8. One AsXstant Director of Education. Delhi Administra
tion. Post temporary but likely to continue and'eventually 
be made permanent. Other things being equal, preference 
to scheduled castes candida(g. Pay—Rs. 400—25—500—30— 
800. Higher initial pay to specially qualified and experienced 
candidate. Ape—Below 45 years. Qualifications—Essential— 
(i) At least Second Class Master’s or equivalent Honours 
degree of recognised University, (ii) I >egree/Diploma in 
Teaching/Education of recognised University/lnstitution. 
(iii) About 5 years’ experience of teaching and educational 
administration including about 3 years in a responsible 
administrative capacity, (iv) Knowledge of Hindi.

I
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9. (a) One Irrigation-cum-Hydrologist and (b) two Assist
ant Hydrologists (1 for Surface Water and 1 for Ground 
Water) for Central Arid Zone Research Institute, Jodhpur, 
Ministry of Food and Agriculture, Posts temporary but 
likely Jo continue indefinitely. Other things being equal 
Scheduled Castes/Tribes candidates preferred. Ray—for (a) 
Rs. 600—40—1.000—1,000—1.050—1,050—1,100—1,100—1,150. 
for (b): Rs. 275—25—500—EB—30—650—EB—30—800. 
Higher initial pay to specially qualified and experienced 
candidates. Age Below 40 years for (a) and 30 years for 
(b). Qualifications—Essential—Ji) Degree in Civil Engineer
ing of recognised University or equivalent, (ii) about five 
years for (a) and two years for (b) experience, in irriga
tion and/or Hydrology.

10. Marketing Officer, Directorate of Economics and 
Statistics. Minist ry of Food, and Agriculture. Post temporary 
but likely to continue indefinitely. Other things being 
equal, preference given to scheduled castes/tribes candi
date. Pay—Rs. 275—25—500—EB—30—710. Higher initial 
pay to specially qualified and experienced candidate. 
Age—Below 35 years. Qualifications—Essential—(i) At 
least 2nd Class Master’s Degree in Economics, Agricul
tural Economics, Commerce Statistics or Mathematics oi 
recognised University or equivalent qualifications.- (ii) 
About 3 years’ experience of collection, compilation and 
analysis of data regarding prices and ‘Other marketing 
intelligence in an economic or marketing organisation.

11. One Educationist. National Institute of Basic Edu
cation. Ministry of Education. Post temporary but likely 
to continue. Reserved for a Scheduled Castes candidate; 
if no such suitable candidate available, will be treated un
reserved. Pay- Rs. 350-350—380—380—30—590. Higher 
initial pay to specially qualified and' experienced candi
date. Age—Below 35 years. Qualifications—Essential—(i) 
A Second Class Master’s or equivalent Honour’s Degree 
in Arts or Science, (ii) A Second class Master’s Degree in 
Education, (iii) About three years’ experience in teaching 
or educational research.

12. 2 Technical Assistants. Publications Division. Minis
try of Information and Broadcasting. Posts temporary but 
likely to continue. Posts reserved for scheduled castes/ 
tribes candidates if such suitable candidates available 
otherwise treated unreserved. Pay—Rs. 250—10—300-^-15— 
450—25/2—500. Higher initial pay to specially qualified 
and experienced candidates. Age—Below 35 years. Quali
fications—Essential—(i) A Licentiate in Printing Techno
logy or a Graduate of recognised University, (ii) About 
three years’ practical experience in a Press of repute, 
and good acquaintance with production of all types of 
books, magazines, folders, etc. of which evidence should 
be furnished.

13. 45 Civil Assistant Surgeons Grade I (24 male Doctors 
and 21 female Doctors) under the Delhi Administration. 
Ministry of Health. Posts temporary but likely to continue 
and bo made permanent eventually. Six posts reserved for 
Scheduled Castes candidates and three for Scheduled 
Tribes candidates; if no such suitable candidates available 

all posts will be treated unreserved. Pay—Rs. 260—15— 
440—20—500 plus non-practising allowance of 25 per cent 
of pay. (Private practice of any kind including laboratory 
and consultant practice not allowed). Higher initial pay 
to specially qualified and experienced candidates. Age— 
Below 30 years. Qualifications—Essential—(i) A medical 
qualification included in the First or Second Schedule or 
Part II of Third Schedule to the Indian Medical Council 
Act, 1956. (ii) About two years’ professional experience in 
a hospital and/or general practice including about one year 
in a resident hospital appointment, (iii) Knowledge of 
Hindi and Urdu.

14. Two Investigators, Directorate General of Health 
Services, Ministry of Health. Post temporary but likely to 
continue. Pay—Rs. 275—25—500. Higher initial pay to 
specially qualified and experienced candidates. Age— 
Below 35 years. Qualifications—Essential—(i) A Second 
Class Master’s Degree in one of the social Sciences, (ii) 
Knowledge of" interviewing techniques and experience of 
working with Social Groups for about three years, (iii) 
Good knowledge of Hindi. «

15. Deputy Registrar, Cooperative Societies, Tripura 
Administration. Post temporary but likely to be made 
permanent. Pay—Rs. 250—25—850 plus special pay Rs. 150' 
p.m. Higher initial pay to specially qualified and experi
enced candidate. Ape—Below 45 years. Qualifications— 
Essential—(i) Degree of recognised University, (ii) Train
ing at recognised Cooperative Training Institution, (iii) 
About 5 years’ experience in a responsible post in Co
operative Department under Government, (iv) Knowledge 
of Bengali.

CORRIGENDUM
Recruitment of (1) four Lady Doctors under the Coal 

Mines Labour Welfare Fund and (II) one Lady Doctor 
under the Mica Mines Labour Welfare Fund, Ministry of 
Labour and Employment. In partial modification of item 
No. 4 of Commission’s advertisement No. 1 which appeared 
on 2-1-1960, 'it is notified for general information that the 
scale of pay for the post is Rs. 260—15—440—20—500 and 
not Rs. 260—15—440—20—550 as previously advertised. 
Other conditions remain unchanged. Closing date for re
ceipt of applications extended to 15-2-1960.

CORRIGENDUM
One Soil Chemist. Central Arid. Zone Research Insti

tute. Ministry of Food and Agriculture. In partial modifi
cation of item No. 12 of Commission’s advertisement No. 3 
which appeared on 16-1-1960, it is notified for general in
formation that the designation of the post is “Soil 
Scientist” and not “Soil Chemist” as previously advertised. 
Other conditions remain unchanged.

C. GANESA AIYAR
Secretary 

Union Public Service Commission



^OM PU LSO R Y PROVID ENT
FUND 1

: After a “caicftil consideration” ol 
j-thc representations made by the 
I Central Government employees against 
the scheme ol compulsory provident 
fund. the Union Govqwncnt has dc- 

icided that the sdffcmc should be re
gained “in the interests of'' the cm- 
I ployces themselves.”

This was staid by the Finance Mi
nister in a written reply to a question' 
by Mr. S. M. Btfncrjec who had ask-! 
cd what wajc/nic Government’s reac
tion to the ^opinion expressed by Gov-| 
ernment ompmyecs against the scheme.!

Mr. I5esai ridded tlf^r'the additional 
amount of suhscrijUimi to the general! 
provident fund \yrfs estimated appro
ximately at Rs/L5 crores annually.

In reply ter a qucstion\by \^1r. H. 
C. Mathujr (Cong.1 ’ v'bcthtfTv the 
Andhra Government Had made A re
presentation to Cthc CcntH:\Mt the 
functioning of the (?^u£ral Social Wel
fare Board was nbt consistent with 
decentralisation thar had taken place 
.in the State, the Education Minister 
said that some problems had arisen 
after decentralisation and “at present 
we ate having discussions with the 
Planning Commission and we propose 
to discuss with the Andhra Govern
ment also.”

Earlier, the Minister said that the 
Karve Committee report on the work
ing of the Central Social Welfare 
Board had already been considered 
and such constructive recommenda
tions as' had been found in the repott 
had bqcn commended tn the Uoud.
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Talks With Employees On 
Pay Scales

FINANCE MINISTER TURNS 
/ DOWN SUGGESTION .

rlM IE Finance Minister, Mr. 
A strongly reliUcd a charge 
unreasonable in taking action 
commendations and said that- 
w hatever it had done.

Intervening in a live-hour 
discussion on the Pay Commis
sion's report, Mr. Desai said 
that the Governmem was aware 
that it should look after the ad
ministrative personnel in a satis
factory manner but at the same 
time it could not’ give up its res
ponsibility/, to the '■people lor 
whom the administration was 
functiotupg. ’i

Mr. ^pcsan rejected a 'suggestion' 
that the GoVcrqmcM should con- ! 
ler wjth employee^ ami then ic-! 
presentatives In regard .to the im-1 
plcmcnlalion ol the C ommission s i 
recommendations. He<pointed out j 
that th\ Commission was itself 

; appointed to take into considera- j 
lion all views as fully as possi
ble and it had taken two years 

i in doing that. "After all that, 
; to sit down again and to talk 
would not be a practicable pro
position. It is for the Govern
ment to take decisions in this 
matter and then considei what 

, further steps arc to be taken."
' ADDITIONAL EXPENTHH RE

Mr. Desai ■ said that, the addi
tional expenditure on account oi l 
(he implementation of the recom
mendations ajrcady accepted anil I 
likely to be accepted would come! 
to Rs. 44 crores and in course of 
time this wopkl risi* to Rs. 55 J 
crores. This was - not a small) 
figure. . The treatment given to 
the two million public servants 
should also be seen in relation 
to the living standards of the bulk 
of the people in the country. It 
was true thpt the Government 
should be a model employer but 
that could pot be done in a 
vacuum.

Mr. Desai contended that Rs. si) 
which would pow be the minimum 
wag? of a Goyernment employee (the 

.corresponding figures in ‘A’, ‘B’ and 
*C’ centres wppld he Rs. 97. 92 and 
85 respectively inclusive of compen
satory allowinecs) was lolly justified 
if thf ‘per capita' income m fire 
•country nas l^ken into consideration 
Mier all. the,' minimum wage in any 
country was -relative. He would be 
happy d the* figure in India nas Rs. 
2P0 But could that be done now? 
Il was '.ml dial Rs. SO meant the 
pmertv line. Il might he but when I 
the bulk of the people in the coimtrvj 
were on the poverty line what con'd I 
be done? f.lfoits were now being' 
made to fjf'C the level of prosperity t 
through the plans. The standard of j 
living was beyig raised all found. j

RED LEADER'S VIEW
Mr. Desai said that when the Com-[ 

munist Government was m power m { 
Kerala, the miiiimun. rcnumeiatmii 
lixed lor Government employees m 
(hat State wa.y Rs, 67. including deal- 
ness allowance;. Mr. Achilla Menon, 
the (hen Finapcc Minister ol Kerala, 
had told the Pay Commission that he 
personally * (hQught (hu (hg lowest 
Government employee in Kerala

iM be o il ■’ '<1 with this lemunm

No /talks On Pay 
/Body Report

"Dre TinjeS'TJK India” News Service 
1 NEW DEDHI, February

I bey Finance l Ministen Mr.
Moejrii /Qcsdi. today stunted 
rknrtr^a/sq^ucstion by QjiposS 
lion tt^cWp-s of (lib Rajybr 
.Sab|ia tlmf Govcnvucii| sljoukf 
hohU ncjt'otiatipns >vitH repre
sentatives of G^overqmcqt em
ployees on (hex recommenda
tions of the, Pay' Commission, 

The Sabha Inter endorsed the 
Government's action on the 
Commission's recommenda- 

l lions. e
Details on Pagez<t

______ .... . „

i Bank Award

Morarji Desai, on Thursday) 
that the Government had been) 
on ihc Pay Commission's re-, 

it had actually been liberal in | 
Stale Uo'ciihAciiI employees d <1 not 
gel house rent or any other compen- , 
-atoiy allonamk’ in any city, which 
the Centra! Governmeni employee 
got. II Rs, b7 was considered satis- 
fnclorv bv Communists m Kerala, 
how was he unreasonable in fixing 
Rs. SO lor Central Government cm- 
ploy ee.s?

Replying to Communist and Plata j 
Socialist criticism that he had not ac- । 
ccpted the nouns ol «age fixation । 
suggested by (he Indian I abour Con- . 
ference. Mi Desai said that this was) 
because die Goicrnmem had not ) 
taken any decision on (he rccommen- J 
dations ol the conference. So the • 
Government va- not bound by them.

CUI IN HOLIDAYS
On the 'lucstion ol holidays. Mi. 

Desai said that m Punjab the number - 
of working hours per year had been 
raised liom l.3V,s to 1,709 but ths 
Central Government had raised them 
Irom 1.417 to 1.547. Could this in
crease lor (he Central employees be ) 
said to be too great? f k \ / j

’ Mt. Desai said that present there 
iVas 'lol much ol a cas«’foiteMindmg ) 
flic retirement age to Y<S. \l or onej 
thing, such a \tep wound reduce rhe 

'employment opportunities Available to 
voting men and women and secondly 

'retention ol pfrso\y beyond 55 who 
. weie melkcianl wotdd have adverse 
consequences.’ It nneht also block 
promotions. QI comsct in the case 
ol technical and scientific personnel, 
(heir te(ii\mcnt age would automati
cally go tip (o 58 as (here was a 
scaictly of such skill.

Some membeis had suggested the i 
setting up ol Whitley Councils (con
sisting ol representatives of the Gov- • 
eminent and the employees with in-; 
dependent men as chairmen at all; 
levels ol the administration) as ob-; 
tamed tn England. Mr. Desai said 
that some arrangements about staff 
councils bad beep made here. This 
provided members ol the stall a ma
chinery for making their views known 
to (he Government on matters alfecl- 
ing their conditions of service and 
a means ol personal contact between 
officers and the stall.

STATE poVT. PAY
Earlier, Dr. I| N. Kunzru (Ind.); 

said (hat (he Slate Governments weic I 
careful about improving the conditions; 
of employees in the private sector i 
undertakings and so it was up to the ) 
State Governments themselves to see! 
that their own employees were not 
remunerated at ' a lower scale than 
the workers in the private sector. He 
did not agree that the Central Gov
ernment should accept any part ol 
the responsibility lor raising the sala
ries of employees ol (he State Gov
ernments’.

Mr. Bhupcsh Gupta (Com.) said I 
that all over the country there was j 
deep resentment among Government 
employees over the recommendations 
mid the Government's decisions. It 
would be wrong it the Government 
were to think 'hai (hcii pwas politics . 
behind this lor most.‘of' them were 
supporter- of the Government

The mover ol a motion for thci 
consideration of the report. Mr. M.( 
P. Hhaigava (Cong.), icplicd to tlua 
discussion. j

lorn Communist amciuliflWks lot 
the motion were pressed to a^mvisioiv'

On D.A. .
4 lodifwd

YT hc Government of Indianas 
modified the Tonnula teeom- 
ittendcd by the Bank Award 
Commission for adjustment of 
bank employees’ dearness allowance

Under the reylscd tormuhe, dear
ness allowance j w ill be raised or 
lowcrlq qualUerlv lor each variation 
of livp'fpoints m the all-lndia cost 
of livm^g mdkx as cornparcd with 
the in^^x levcj of 1^4* (1944.100) 
I he li>(t|iula Of the Bank Award 
Commission provided lor half- 
yearly adjluitmcnt ea£T varia
tion of 10 pofnrs:”

The Governments decision to 
modify the formula has been noti
fied in a ‘‘Gazette ol India Extra
ordinary".

Ihc notification says: "If the 
average all-lndia cost ol living in
dex tor anv quarter after March 
31, 1959, should rise ot tall by 

.more (han live points as compared 
to 144 (1944•.KKl), (he dearness al
lowance payable for (he succeeding 
quarter shall be raised ot lowered, 
in the case of clerical stall by onc- 
fourtccnlh, and in the case of sub
ordinate stall by one-twentieth, ol 
(he dearness allowance admissible 
at the index level of 144 tor each 
sanation ol five points."

The dearness allowances tbn^ula, 
suggested by the Bank\ (Award 
Commission, was modified \n Dec- 
cmbci 1957 by agrccnwnt biiween 
the Stale Rank of Indi/and it\em- 
ployees to provide fpr adjustments 
in the dearness allowance if the 
average al) India coo of living rose 
or fell by liveNnoinls during any 
quarter jr5\agains\ 10 points during 
a half-ybar\ pdi iock under T ■ k ■ 
mula./ 1 V i \

It^wak rcpccwntcu bv the em
ployees of othbr banks that the in
terval ot \alf ycai under the for
mula was \oo long a period, and 
considerably, hardship was caused 
to the cmploAtpes when the average 
cost of living index rose cons’ider- 
ably but did not actually reach 10 
points. ... M

Ihc Industrial Disputes (Ranking 
Companies) Decision Act, 1955. by 

'•which the Bank Award Commis
sion's recommendations were im
plemented, was. therefore, amended 

jin 1958. empowering the Govern- 
iment to make necessary adjust
ments in the dearness allowance 
formula for anv pcj’iod subsequent 
Io December 31. 1957. within (he 
nit io laid down In the Bank Award 
Commission formula—PT.I.
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(Jet Houses
PEAN TARGE'I3R1

J

FOR GOVT. STAFF
‘the Tubes of India

NEW DEI HE January/28: Nearly 

 

80 per cci\t. of the Central Govern

 

ment cmpli\vccs bclongiijg |o various

ret Government accomnibd.ilion by the 

 

end ,of (he ‘.Third Plan, accotding to 
lentativc pnjpysHls formulated by Ihe 
Ministry 'of' Works,; Housing and 
Supply.

Tins proposal], which aic now being 
discussed with the Planning Commis-

sion. envisage Ihe/ construction 
12,000 res'dcntiiil /mils in Delhi 
the. end of 196 /

Houses for Cei al Government 
ployees arc a>»o roposed to be con
structed in BonibaV. Calcutta, Banea- 

of 
by

• lore and Hyderabad where at least 

 

50 per cent, of Cla\s I officers draw
ing above Rs. /500 month, may be

(heallotted accomnibdafi
period. / /

According, to tentative- laiecls lived 
bv (he Ministry.
Class 111 employees a]id
of (he 
Central

cent, of the 
10 per cent.

Cla^s IV employees of 
XlpAcrnmcnt siivirig in othet

(he

towns may/be provided; with Govern
ment acco'mmodation. \

Ilie Ministry proposes to spend 
Rs JO cTores on the construction of
oflice anil 
during (he

residential adcommodation 
Third Plan. lOf (his. Rs.

• In Delhi.

Strike Threat
I he T imes of India' 
BOMBAY. January The AH-

Indla Slate Bank of India Mad J ode
lation/will serve a 14-day stt kc notice 
on 1 0iuajy I as the authorities had 
failed1' Id, Accept voluntary i.rbitralionfailed,' Accept voluntary 
to settle the disputes.

Mr! S. M. Joshi. 1 -----
I cdcijation, said/nt a Riess

President; of the

hcic today thgf the employ 
cd at least an inlcrlni settle 
“owing to the inor/linute del

i on Icicncc
^:cs want- 
incnt. But.

Hing the trade dispute 'through bipai-
tile negotiations cn by any ilhcr me
ihod acceptable to both th panics 
the Pedcralion was compelled to giv 
(he strike notice/

Live 
mployccs

“Ilie liincS
/ AMRITS/VR. January
hundred bank

■ iWld fa demonstration in
ihe ciW >UoutiiSg slogans । 
ing tha stUlcrnbnt of llui 
dispute ‘q ■,»*n<nh>>n>il .>
dusti ial

appointment 
ibun/l.

dcm.md-
ir bonus

of an in-

liisuia/icc Employees, also , join
ed then/in- ihe .demonstration.

The /Northern], Zone ijisuiancc 

 

Employees’ Association at la meet
ing ycsleiilay decided Io I hoy coll 
(he roposed promotion lest lor 
record clerks as a protest (against 
Ihe unilateral implementation ol 
promotion rules by the I de insu
rance Corporation. 4

Employees To Get Arrears 
In New, Fiscal Year

I

PAY COMMISSION REPORT | 
IMPLEMENTATION 
“Ihe limes bl Intliti” ^cws Service

NI.W DELHI. January 29.
]>r.NEf ITS accruing (o Ccnlntl Government employees follow-! 

mg (lie acceptance of the Pay (’ommission’s report by the. 
Government of India, will now be paid in the new financial year..

Earlier, it was hoped to fin-r • ------------
alisc (he pay-scales in (he man
ner indicated by the Commis
sion. and li.\ the stall suitably
in those by the end of January, so 
lli.u payment could be made with 
(lie February pay.
Owing to the complexity of the 

task. this will not be possible lor 
anol her couple of months

ADD! HON VI. PAA MEMS
Ihe icsiill is that the aildilion.il 

payments in icspcct of the period 
Inly I. 1959 to I ebruary I. 1961 
w ill have io be piov tded lor in the I 
new bmiget. At the rate of Rs. IS 
cioics a year.. including pensionary 
anil provident, fund benefits, this 
w’dl roughly work out to Rs. 28 
ci oi cs.

Ihe t <nnruission‘s tcCommend.i 
lions aiv m>w being processed by 
ihe Munsiiics, and once the rdstillsj 
ol these .tie .nailable. the l inanccj 
Minivtrv will have lo review these) 
with a view lo co-Qfdinaling and 
ensuring that a minimum ol integ-, 
ration ol the respective pay scales is I 
ell eel cd.

MAIN TASK
Ihe main task ol the ministries 

is to reduce the number of pay-; 
scales now' prevalent. 'J he \Com-1 
mission has suggested sonic 461 
scales instead ol the a existing! 
170 odd. ,

One difficulty anticipated iicrc is | 
the possibility of some of th\ min-! 
istries recommending in the interest 
of rationalisation slight reductini is i 
in the remunerations suggested by 
Ihe Commission, lixing the staff! 
in the new reales will be another 
ticklish problem.

With regard'-to the question of 
proper remuneration lor scientific 
and technical personnel — an is
sue rqportcylly; highlighted by the 
President himself — it is explained 
I fiat the report of the Commission 
has mads this task easier. While 
it has rejected the suggestion for a 
time-scale for this category of staff,! 
‘l has recommended a scale of Rs I 
700—Rs. 1.250 for the senior grade 
and Rs. 400 - Rs. 950 for the junior 
grade.

J hc.se recommendations arc like
ly lo be accepted bv the ministries 
concerned, and generally' speaking, 
will help the employing depart
ments lo offer a higher start in 
suitable eases.

GOVT. EMPLOYEES’ 
PRIVILEGES

Curtailment Opposed
Ihe Working Committee of the 

Indian National Defence Workers’ 
federation, in a resolution nnc'thc 
l’av Commission's rccommcnKitnpns. 
'ugecstc^ that where the Conirmss^on i 
had recommended curtailment o\ Ric, 
existing privileges. “siiclVjCi\mr^cii- I 
ilations should be suitably arpciidcd.” |

Ihe comniitlcc. who has jsoncludtd 
a ihi.c-duy wssu'u in' New Delhi, snul 
ihat where the CommVvion had made 
tccimiinendations hcmlfiting the cm- 
plovces and the Govcmhient had not 
accepted 'hem, “vuch recommendations 
should be agreed to bv Government 
and ’iimlcmcnied."

Mr G. I . Melkotc. M P., presided 
over the meding which was attended, 
amoni others, bv Mr. G. Ramanu- 
iini. President o( ihe Ind an National 
Trade I'nion Congress.—P T.l,

aildilion.il
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surpassed the United States in the per capita production 

on butter (4 kilograms in the USSR and 3.9 kilograms in the i ♦ 
United States). 4

The share of the collective and state farms in the 

state purchases of the products of anumal husbandry was: For 

cattle and poultry - 83 per cent, for milk - 92 per cent.

The reorganisation of the machine and tractor stations 

has been completed. Since the reorganisation began in 1958, 

the collective farms have purchased 32 milliard roubles worth 
♦ < 

of machinery and equipment. Altogether, the collective forms 

bought in the past two years a total of 660,000 tractors, 

about 300,000 grain harvesters and large numbers of <ther 

machines and mechanisms.

In the post year, agriculture received 234,000 tractors' 

(in terms of 15 h.p. units), 77,000 lorries, 52,000 grain 

combines and other fam machinery. <

The total volume of capital investments made by state 

and co-operative organisations (not counting the capital 

investments of collective fams) amounted to 275 billion 

roubles and exceeded tue capital investments of 1958 by 12 

per cent.

0v>T 1,000 m'w large-sc.ah * stale industrial undertak

ings and a largo number of shops at the operating establish- % 
meats have been commissioned during Ihu past year.

Throe blast furnaces, ton open-hearth furnaces, 

throe electric furnaces, two bessomor converters, seven roll

ing mills, and five coking batteries were put into operation 

in ^he iron.....

' A.



The circumstances that led to the appointment of the Second
Pay Commission brought into focus the desirability of ensuring a generally 
acceptable wage-policy tor public employment, as well as, in other fields 
and the principles on the basis of which conditions of service were to be 
formulated in regulated employments in the context of India's becoming a 
Republic pledged to socialism and having adopted a democratic constitution 
with specified social objectives. The fundamental changes that have occurred 
since, the first Pay Commission appointed in 1946, are part of history and 
set in motion vast transformation - social and political in the Indian body 
politic. The second one, appointed for the Central Government employees 
after a decinnium had obviously had to take into account these vast changes 
and no wonder that its appointment had inspired high ideals and hopes even 

among people far outside the Central Government service.

Minimum Remuneration :

1. die of the major tasks incumbent on the Second Pay Commission 
was to evolve a formula for determining the minimum remuneration in the sphere 
of public service. The Idea of a minimum wage to be statutorily enforced is 
not of very old origin in India. In the field of public employment, however, 
this question some how or other engaged the attention of the Royal Commission

on the public service in India, (1912-15) presided over by Lord Islington, 
The Commission' considered that "the only safe criterion is that Government 

should pay so much and so much only to their employees as is necessary to 

obtain recruits of the right stamp and to maintain them in such a degree 

of comfort and dignity as will shield them from temptation and keep them 
efficient for the term of their service." The first Pay Commission, presided 
ever by Justice Varadachariar, while acknowledging the criterion set by its 
predecessor came seme what closer to the concept of a 'living wage1 and 
said in no unambiguous terms that the considerations laid down by the 
Islington Commission needed to be qualified by the conditions that in no 
case should a man’s pay be less than a 'living wage1.. In actually deter
mining specific norms for setting a criterion of’ living wage the Comnission's 

idea was, however, circumspect with the considerations that 'a fair rela
tivity should be maintained between the rates of pay of certain classes 
of civil service and comparable outside rates, the parity being judged only £ 

with reference to long term trends in wago level in the country.’

2, Fixing at Ra 55/— (Rs. 30 + Rs.25) the minimum wage on the cd^ 1

of living index 260-285 (1939 a 100) the Varadachariar Commission described 

the level of wage as just‘above 'the poverty line’ which1 admittedly kept ■



' / 
2.

a gap to close so as to reach the level of 'living wago't And it went on 
to say further that .with-the..prqgressivQ development of the economy and 

in view of the very fundamental ajj^ ^alutory changes in the Indian body 
politic that were to follow the employees could legitimately aspire to 
approach a level of fair wage past one of living wage and an all-round 
lifting of the standard of life. That there should be a progressive social 
policy and some tests of social ethics in giving, not only to the employees 
paid by Government but to the entire body of citizens in employment, a wHib* 
OlUial on the basis of which the distributive system of the Indian economy 
had to be built continually, gained ground and was finally embodied in the 
’Directive Principles of State Policy' in the Constitution of India.

3. It will be necessary for us, therefore, to assess how far the
recommendations of the Second Pay Commission have followed the aspirations 
of its predecessors. The Second Pay Commission has besides dealing with the 
question of living wage sought to circumvent its essential implications by 
bringing in certain other factors, viz, the level of current national 
income, fair comparison, level of productivity, etc.... With varying degrees 
of emphasis all these questions have been weighed and the Commission finally 
comes to the conclusions that "the social and ethical as well as economic 
considerations are relevant to the determination of minimum and maximum 
salaries and the internal relativities should be determined with care ..... 
we-have, in effect, formulated not one but a number of principles. The 
principles supplement one another; but there is no fixed order in which they 
are to be applied. There may, in fact, be cases in which the prinviples, 
if applied independently, would lead to divergent conclusions but they 
are not intended to be so applied." Thus although, according to the 
Caimis sion, all these principles should be looked upon as a statement of 
basic considerations which have to be taken into account together and har
monized to the utmost extent possible this idea of harmonizations has, in 
effect, clouded the substantive issue of a living wage which has so long 
been subscribed by other preceding bodies, viz, First Pay Corrmission, The 
Fair Wage Conmittee and finally the 15th Indian Labour Conference.

L.4. We are apt to conclude that what the Commission has actually
employed its labour to achieve, is fundamentally to detract from the concrete 
postulates arrived at by the 15th Indian Labour Conference with regard to 
fixing of a national minimum remuneration on the basis of an actual average 
pattern of expenditure of an Indian working class family. This Conference 
being in-, nature of a tripartite assembly of the Government, employers and 
iworkers marked a definite stage in the history of Indian trade union movement 
and towards the evolution of a national wage policy. First of all this 
Conference more than anything else led the basis for a mutual understanding 
between the parties, of the various social and economical objectives and 
of the requirements of developmental planning that posed a challenge to an 
emancipated nation. With the increased obligations on labour a rational

i V
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wage policy should essentially go together and it is no wonder that the 
Union Labour Minister should have felt moral compunctions over any sugges
tions ofgoing back upon the agreements reached at the Conference. To the 
observations made by the Secretary to the Government of India, Department 
of Expenditure, Ministry of Finance, that "Government have at no time 

committed themselves to taking executive action to enforce the reconrnendation” 
the Union Labour Minister, Mr, Guljarilal Nanda has reportedly replied that 
"those were morally binding on Government" and consequently felt very much 
let down by the Ministry of Finance. The minimum remuneration for a worker 
as recommended by the Conference was 'need-based1 and founded on the dietary 
pattern suggested by Dr. Aykroyd for the Nutrition Advisory Council. It 
should be remembered that the dietic chart did not provide anything beyond 
what an Indian worker of an average size with his family, composed of three 
consumption units, should have in order to derive a minimum daily net average 
of 2.700 calories. Adding to it the expenditure on clothing, housing and 
fuel and other minimal household requirements as per reconrnendation of the 
said Conference the total amount required works out to Rs, 125/- at average 
prices prevailing towards the end of 1957. It can not be made a matter of 
argument that this minimum is a very conservative estimate of an worker's 

need in money'terms and is a fact of daily experience. The Commission while 
accepting, in theory, the pattern of aneed-based budget has, instead of the 
per capita calorific requirements of 2.700, satisfied itself with about 
2,600 calorie^ by putting forward the authority of Dr. Patawardhan. They 
have recommended a different diet for the workers which, needless to say, 
did not Xicave any scope for any protective food and variation in food habits 
and thq> difference between the two can be seen from the table below : —

Dr.Aykroyd's 
Recommendations.

(oz.)

Pay Commission1s 
Rec ommend at i on s.

(oz.)
Creals ..... 14 ... 15
Pulses ....^ 3 ... 4 3
Vegetables.. 10 • • • &
Milk ......... 10
Sugar ......... 2 .... 1.5
Oil & Ghee.. 2 1.25
Fruits ......... . 2 —
Fish & Meat. 3 • ♦ •
Eggs ...... 1 ... “
Ground nuts. •— ... 1

47 31.75

The cost of these food items has been estimated by the Conroission at 56 nP. 
at the supposed prices obtaining in Delhi in December 1958 and the onerous 
job of procuring them is left to the workers while that of estimating the 
price has been reserved by the Commission to itself.

* 1
5. Forming this .as the hard core of their recommendations the

Commission has prescribed Rs, 80/- (Rs. 70 + 10) as the minimum wage related' 

to the cost of 1 iving inde^l of 115 (1949 ■ 100). The Commission has evidently 

clung to the theory of supply and demand and gone back to the recommendations



of the Islington Commission, saying incidentally, that since the minimum 

wage of a total of Rs.75/- existing at present has found its supply of men, 
a rise of Rs,5/- would be justified in setting the minimum in the public 

service, supporting the contention with the observations that there was no 
evidence that the employees’ suffering had increased, their indebtedness 
mounted or mortality rose. Even if the first Pay Commission's recommenda
tions were implemented the lowest paid employees would be getting Ra, 90/- 
in June 1959 at 431 (1939 = 100) as cost of living indent. (It ha^f awarded 

a basic pay of Rs.30/- and dearness allowance of Rs. 25/- with the cost of 
living index at 285 and Rs, 5/- increase for every 20 point rise in the cost 
of living index). However, the Commission thought it best to reverse even 
the First Pay Conmission's recommendation and has said that Rs. 3.86 instead 
of Rs. 5/- would be enough for cent percent neutralisation in the lowest 
category of staff. In.disputing the quantum of compensation recommended by 
the First Pay Commission for the lowest income group the Commission perhaps 
overlooked the background in which dearness allowance Rs, 5/- for every 20 
point rise in the cost of living index was suggested. It was apprehended 
by the First Pay Commission that since there will perhaps be considerable 
time lag between a rise in the cost of living and the grant of dearness 
allowance therefor - a fear which has been aipply corroborated by the 
experience of the employees for the last several years the First Pay Comrn- 

i
ission recommended the so called higher rate of compensation for the lowest 
income group by way of protecting from economic hardship $ue to/fall in 
the real wage for a considerable length of time. What is worse, in trying 
to justify the distinct gap between the highest salary brackets and the 
minimum wage recommended, the Commission has asked for an amount of 
'reasonable sacrifice’ from the lowest paid employees while expressing its 
anxiety over the possible flight of 'talent' in the highest income group 
from the field of the public employment due to the ’erosion' Of their real 
income. Thus, that the Commission has set at naught all the significant 
recommendations of the First Pay Commission and the 15th Indian Labour 
Conference and has destroyed the legitimate hopes and aspirations not only 
among Central Government employees but also in other fields of employments 
aroused since the appointment of the Coinmission in 1957. It has also not 
done justice to the high objectives of social and economic policy embodied 
in the ‘Directive Principles1 of the Constitution of India.

Dearness Allowance >

6. Learning perhaps from the experience of previous Commission
which cherished the fond hope that the prices of consumer goods would in 
the course of time cemo to stabilise at a much lower level than existing 
then, the present Commission has gone clear of making any such assumption. 
While, however, criticising the First Pay Commission for the supposed 
inaccuracy in calculating the rate of increase in dearness allowance for 
full neutralisation in the rise of cist of living, this Commission has



5.

advisedly broken loose of all specific commitments and has instead 
/ t

suggested very arbitrarily an ad-hoc dearness allowance at the following 
rates

For pay below Rs, 150/- .... Rs. 10/-
For pay above Rs. 150/-

but below Rs. 300/- ...; Rs. 20/-

Marginal jidjustment allowed between Rs, 300/- to Rs, 320/-.

For the purpose of dearness allowance the rates should bo 
related to the consumer price index 115 and should continue unless the 
index falls below 100 (base 1949 by multiplying the currant series by 3.56)

If dturing the period of 12 months the index remain 10. points 
above 115 the Government ‘shdbld review the position and consider whether an 
increase should be allowed; and if so, at what rate.

If thereafter the index falls by the same margin the position 
may similarly be reviewed. The benefit of dearness allowance should, for 
in such a way that the total of pay and dearness allowance in the pay range 
of Rs, 300/— to R^ *400/- does not exceed Ri 400/-.

7. With regard to keeping a correspondence between wages and

prices by means of neutralisation by additional dearness allovxmce propor
tionate to the rise in prices, the First Pay Conmission observed, "the 
familiar argument that an increase in salaries and wages may itself lead 
to an increase in prices and thus start the vicious spiral of increase in 
prices and increasing wages can not be allowed to support a claim to keep 
a large section of people below the minimum level of subsistence. If even 
small measure of improvement in their position will itself tend to produce 
the effect of inflation, the State must find other ways of counter-acting 
such effects," In trying to counter tliis, the Commission although suffered 
a prick of conscience in fully agreeing to the view, that inflation diverts 
expenditure from current consumption to forced saving and consequently to 
capital formation, has observed all the same that full compensation need not 
be given to the fixed income earners to protect a fall in their real wages, 
without going into the causes that led to price rise. For instance, the 
Commission arbitrates that in doing so the Government would be protecting 
a particular section of population from the supposedly universal sufferings 
caused by a particul'.r phenomenon. The worker must, as the Commission says, 
shar8 in the common sufferings. One would like to invite either the Commission 
or any body else to point out a single case of price rise by whatever pheno- 
memon in which a particular section of the community has not enormously gained 
at the expense of the majority. To ask the workers to share in the sufferings 
caused by inflation necessarily carries xvLth it the assumption that the 
benefits equally from the rharvost* that inflation brings on. There are 
other phenomena, the Commission says, such as, rise in indirect taxation, 
crop failure in wide scale, adverse trade trends etc., causing inflation



which should not be taken account of in deciding of compensation for price 

rise. But the Commission admits, nevertheless that a substantial and 
persistent,rise makes a case for compensation. The Government has accords 
ing^been left with the decision to allow compensation only when the price 

rise occurs from the cause and .of magnitude of its own choice. The common 
man., however, does not have to look hither and thither for the cause of pride 

inflation. It has been a very familiar assumption not of this Commission 
alone, in considering the question of compensation to the worker for price 
increase, to start from the supposition that it was the increase in the 
volume of money supply in the hands of the workers that has set off the spiral 
of price inflation. To start with such a premise, is obviously tendentious 
and possible only by grossly ignoring the realities, the evidence of viiich 
has given the Indian market an inevitable characteristic. Can any body deny 
wxtn any honesty that the phenomenon of continued and unmitigated price rise, t 
has been in each and every case caused by such factors considered even 
mysterious by Ministers and public men, as hoarding, market manipulation, 

I
speculative activity, market cornering, and racketeering and so forth. 
These are a singular testimony to the utter inability of the Government-to--. 
Stabilise prices and to protect the fixed income earners from being system
atically fleeced. The Commission has nowhere pointed to the necessity of 
holding down the price line, on the contrary, anxiety has been expressed 
over the possible aggravation of the price inflation due to any wage rise.

Pay Scales : ’ ■

3. Coming to the question of pay scales prescribed by the Comm
ission for different categories of employees under the Central set up we 
may .restrict ourselves to the employees of non-gazetted cadres only. The 
Conmission while dealing elaborately with the scales of pay of different 
grades of employees has recommended as many as 140 scales and fixed rates 
of pay even though the demand was to limit those to the minimum.

9. ' As regards the principle of wage differential to be granted
to the employees belonging to cadres other than the unskilled, the Commission 
has fixed the co-efficient at 53% instead of a demand for 60% from the 
employees and has not favoured any relativity of wages between them as, 
according to their opinion, they are incompatible with the principles of 
wage determination.

10. With the object of providing incentive to employees who have
very limiteid/or no outlets for promotion the Commission has recommended 10% 
of usual number of posts as rSelection posts1. But Class IV staff have been 

t • /
precluded from any such benefit even though the Commission was a wire that 
promotional avenues in that grade, outside P & T and Railway, affecting about 

3 lakhs employees, are almost nil.



7. .

H» In regard to the question of "efficiency bars1' the Commission
has sought to uphold-the patent arguments, very often put forward by the 
Government, that .however careful may the system of recruitment be there is 
ho Warrant for presuming that an employee In every case would maintain his 

• • , /i

efficiency; and, as such, the Commission thought it advisable not only to 
retain these bars but also to add to them in certain cases, inspite of the 
experience that those bars may be unfairly used against the employees.

12; Wo contended in our memorandum that the periodicity of a
timo scale of pay should be. so,designed and extended as to enable the 
employees to securing maximum benefit. But the Commission did not find it 
advisable to accept our views, the contrary, they have prescribed a 
Scale of pay made up of the existing pay with the merger of dearness allowance 
for tho lowest paid employees (Unskilled) for sixteen years only, even though 
it- was stated by. tho Commission that those posts carried very little oppor
tunity for promotion. Thus, apart from providing no incentive to work 
after a certain period of service, tho Conmission. has also failed to consider 
the question of at least providing a living wage, if not a saving wage, 
towards the later stages of an employee’s career.

13. The Commission has not considered the question of giving
adequate incremental values in different grades to compensate loss of 
opportunities for advancement or on the question of giving fair wage by 
the 10th year of service as proposed by the staff. CaSGg are not infrequent 
vhcre minimum and maximum pay in the time scale prescribed by the Commission 
in certain grades have been brought down arbitrarily resulting in serious 
loss in many cases.

I
14« The Commission has failed to make a fair application of tho

principle of "equal pay for equal work" as in the case of steno-typists wpo 
have a,^^yS been subjected to a step-brotherly treatment as against those 
of stenographers, even though the nature of work is identical. Such cases 

.1 
of differential treatment to many categories of staff are also not uncoimion 
in tho Railway and tho P & T Departments.

15, The Commission did not make any reconmendation for the abolition
of the existing differentiation made between the employees of the Secretariat 
and tho subordinate offices. An attempt has, however, been made to merge 
the existing differences between the Secretariat and Attached Offices on £ 
functional basis.

16. . Broadly speaking, tho Commission while prescribing pay scales
of different employees has sou^it to maintain status gup without suggesting 
any major changes as was warranted in conformity with the principles of 
wage determination on the specious plea that they will adversely affect tho 
Government’s exchequer.

17. While agreeing to the demand that ta»e fixation of pay in the
proposed scales should be made on ’point to point* basis the Commission has



imposed certain arbitrary ceilings on the additional emoluments accruing 
as a result of refixation on grounds of economy - a standpoint which is 
highly unjustified in view of the small quantum of such increase.

18. ' The Coirmission has recommended the setting up of an ’’expert

committee” of two with a neutral Qhairman for fixation of pay of the 
Workshop staff in the scales recommended and also advocated for an ad-hoc 
ccmmittee. probably a departmental one, for the Marine staff. And thus • 
the fate more than six lakh*of workers have been left in a vacuum ad-in fin it un).

19* While the Commission has reduced the minimum wage and
brought down the co-efficient to 53% it dares not touch the top officials 
belonging to Class I. The rates between the lowest and highest salaries 
will continue to remain as high as 1:24 when that in Japan 1:4; in U.S.A. 
1:5, and in the U.K. 1:15, according to the Commission itself, 

t i ♦
20. The Commission came into being in July 19,57 and employees

naturally expected that the recommendations should be given effect to from 
1st July 1957. As the monetary benefits, to be derived out of the recomm
endations after patient waiting for two and half years, are not much it 
would not -put an undue burden on the State exchequer if the recommendations 
are given effect to from 1st July 1957. As ©gainst the expectation of the 
employees the Commission^She6grant of effect of only revised scales of 

pay and dearness allowance from 1st July 1959 while remaining silent on 
other recommendations. Even this none too generous offer has been further 
curtailed by Goverrment in deciding on giving the date of effect of pay, 
dearness, house-rent apd compensatory allowances from 1st November 1959 
while withholding the amount due from 1st July 1959 to 31st October 1959 
on the basis of pay and. allowances as a compulsory contribution to the . 
General Provident Fund vaunting the same as an ex-gratia payment• The ’ 
•employees will feel little enamoured by this show of benevolence.

House Rent and Compensatory City Allowances :

21. For the purpose of House rent allowance and Compensatory
City allowance the Commission has classified cities into "A”, "B" and ”C” 
Classes on the basis of population, which precludes "C" Class cities frctn 
the grant of compensatory city allowance while denying either of the allow
ances to employees of other un-classified towns. These recommendations are 
neither proper nor justified in view of the fact that there are twos not 
falling under the aforesaid categories which will be deprived of compensatory 
city allowance and house rent allowance irrespective of the fact whether 
the cost of living is actually lower or the housing problem less acute in 
these towns than the so called "A", "B" and "C" Classes of cities. Taking 
for instance the case of Burdwan or Asansol where the cost of living and 
the housing problem are as high and as acute as that of Calcutta/ yet 
Central Govt, employees stationed at those places will not be getting



oanpenoatory city and house rent allowances. The employees demanded that 
these two allowances should be extended to all towns and population should 
not be made the only criteria! for granting the same, since population is 
not the only contributing factor for increase in the cost of living In a 
particular place. With the present day tempo of industrial and other 
developmental Qctivitica moffusil towns are assuming more and more commer

cial importance and as a natural consequence the conditions of living are 
becoming dearor in those areas. Qn these considerations the Central Govt, 
employees demanded the grant of House rent allowance and compensatory city 
allowance to all towns which have been arbitrarily turned down by the 
Commission.

22. ' It is pertinent to point out here that due to the growth
of population upgradation of many towns has long been overdue and Govt, 
seemed to be waiting for the Recomncndations of the Pay Commission who have 
in their turn,asked the employees to wait few years more for the outcome 

a t
of the 1961 census, for any future upgradation of towns. 

1 ,
23. The reason for the apparent benevolence of the Govt, in

prescribing the rate of house rent payable to the employees of Calcutta 

and Bombay slightly higher than the Commission has recommended is not far 
to seek. Since the receipts to the Govt, on account of house rent to be 
paid by Govt, servants provided with the accommodation, will also increase 
in proportion, the Govt, will get more by the same means as it gives. 
The net effect of this increase in house rent allowance which is expected 
to be subject to numerous reservations as before, will hardly be an 
addition to the expenses of the Govt.

24. Last but not the least the Commission's recommendation for
abolition of rent free accommodation to the Railway staff (including 
Class IV Railway staff not enjoying the said concession on the date of 
submission of the report) will hard hit a vast number of employees. The 
Commission has perhaps gone out of its way in recommending abolition of 
the facility so long extended to the railway staff, forgetting the back
ground in which the same was granted. Railway staff as a rule, are 
required to stay in remote localities or in areas where accommodation is 
scarce and as such the continualcc of the above facility was what was 
most appropriate in the circumstances.

Medical Aid :

25. -^n regard to medical aid, the Commission ^recommendations
fall far short of the employees’ expectation. The Comnission has not 
removed the anomalies in the existing medical rules. The employees 
demanded change in the definition of "family" so far as medical rules are 
concerned and suggested inclusion of dependent members specially aged 
parents and minor brothers and sisters in the definition of family. The 
Commission has not. only rejected this suggestion but they have recommended
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of the Administrative offices and to maintain status quo in regard to- the 
hours of duty of industrial and operative staff, the working hours being 
48 hours a week at present* Mention may be made of the fact that the recent 
I. L» 0. Convention on weekly working hours called for reduction to 40 hours 
a week, In deciding the working hours the Commission did hot give any 
eonsideraticn to the low health standards in India and to the tropical climate 
of the country. On the contrary, it has tried to reverse the recommendations 
of even the International Labour Organisation.

28. It is most unfortunate that in regard to working hours the

recommendations of the Commission have hard hit the entire Central Govt, 
employees and workers. For instance in the case of call dirty staff in )
P. & T. who have no fixed working hours and vho demanded to ha V3 it fixed. 
But even this most modest demand has been turned down. The office staff in 
industrial establishments on the other hand have been asked to put in increased 
working hours. The case of persons on night duty is still worse. In view 
of their arduous nature of duty it was demanded that due weightage should 
be given to all persons on night duty making 6 hours of duby as equivalent to 
8 hours. In most cases the employees have became loser due to Commission’s 

• - 
recommendation in this respect.

29. Even the universally accepted principle of one day off a week
has not been extended to nearly 20,000 workers namely, chowkidars, telegraph 
night staff, night watchman etc. who h?d eagerly awaited 
to make specific recommendations in this respect.

30. As regards Public Holidays the position was as follows before

W the Commission
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the Commission's report was out :

No. of 
Public 
Holidays.

Industrial 
Staff.

No. of 
Public 
Holidays.

Administrative Offices 23 Railway(Workshop) • 15
Post & Telegraph Dept. Defence(Factories) 

Press, Mint etc,(do)
U

* 23Postal Staff
Telegraph Staff

16
12 Post & Telegraph 

(Workshop) 16
Medical Staff 11 to 15

Many employees in the Railway, Post & Telegraph and Civil Aviation
.Departments do not enjoy any holiday at all at present.

31. It is regretabl^ that the Commission Wiilc reducing the number
of holidays in cases of the staff in the Administrative offices has not 
recommended increase in case of others Wio are getting reduced number of 
holidays. The operative staff, however, in Railway, Post & Telegraph and 
Civil Aviation Departments who.wore previously getting no holidays will now 
be slightly benefitted by the Commission’s recommendation for 3 national 
holidays in a year. It is worth mentioning here that even many of the 
regular staff are required to attend office for a short period on gazetted 
holidays also. -

32. At present the Central Government employees arc entitled to
have 33 days’ earned leave in a year after one year service. As per reco
mmendations of the Commission an employee will now have earned leave of 21 
days in a year during the first five years' of service, 27 days a year during 
the next 10 years of service and 30 days a year only after 15 years of service. 
This will result in serious loss of leave with pay to the entire Central 
Government employees and workers, the loss being further aggravated by the 
Commission's recommendations to reduce the extent of accumulation of darned 
leave from ISO days to 120 days at a time.

33« It may be recalled in this connexion that some years back
holidays for Centrql Government employees had already been reduced to -23 days. 
It seems that the Commission has in recommending still more reduction, ignored 
two basic factors that in the country like India holidays provide the people 

i- with opportunity to observe occasions of festivals of social, religious and 
cultural importance which are a part of social heritage and mark the links 
to the main stream of social life. These can not be slashed off at will 
without making the social life liable to very adverse and even injurious 
repercussions. Secondly, the fact that very large army of unemployed people 
m hover around for whom immediate employment should have been an imperative 
necessity has also been ignored in a bid to raise output from the existing 
number employed. Row far this measure will be able to add to the total output 
is of course a matter of opinion. But it has been admitted by the Finance 
Minister tl^at rationalisation of the system of work and procedure will result 
in a surplus of the Central Government staff, Increase in the number of working 
days by means of reducing holidays, casual leave and earned leave entitlements, 
as well as, by introducing full working Saturdays (as per decision of Government) 
will necessarily add to this estimated surplus. The very basic target of 
ompansion of employment in the country under planned economy will perhaps 
thus- be defeated initially.

Confirmation:
3A. ' In answering to the-employeesf demand that no Central Government-

employee should be kept on a temporary basis beyond one year of approved 
service the Commission Wille acknowledging the distressing situation of 
majority of the employees being retained on a temporary basis for indefinite 
period has tpot gone beyond recommending to Government the need for setting up 
two official committees for examining the permanent requirements of the
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different Departments nor has it categorically committing itself with 
regard to various types and cadres of employees, viz. work charged staff, 
casual labour in unscheduled employment etc. etc.

Promotion :

35. In regard to- promotion the Conmission's recommcndaticns to
stop direct recruitment in the. cadre of upper division clerk and promotion 
on the basis of senior it y-cum-fitness are beneficial to the interest of the 
employees. But in regard to Class IV staff the Conmission has not recomm
ended any promotional channel. In this respect the principle "once a 
cobbler ever a cobbler" will continue.to operate. Although the Commission 
has .visualised that in respect of Class III and Class II posts an University 
degree may not be insisted in the near future/thd question of relaxation 
of educational qualification which at present operates as a bar to promotion 
or appointment of the Class IV staff (outside P. & T. and Railway) to the 
Class III posts, has not been considered at all.

Compulsory Contribution to the General, Provident Fund;-

36. The Commission has recommended a scheme of compulsory
contribution to the General Provident Fund at the rate of (Govt.'s 
decision for 6 nP. per rupee). As it has been shown earlier that the 

'minimum wage recommended by this Conmission has’been fixed below the rate 

determined by the First Pay Commission just above the'1poverty line.' The 
present Pay Commission has not been content only with pushing down the 
minimum wage level but also makes a further cut on the current available wage 
by way of suggesting a compulsory contribution to the G.P. Fund. The 
Commission has invoked the argument that this measure would reduce the 
amount that would otherwise be available for additional current consumption 
This amounts to deliberately shutting eyes to obvious realities and no 
less cruel indeed to prescribe a formula for ccmpulsory saving in order 
to put a distinctive to current consumption by the workers who hardly 
know howto make both end§ meet in a period of continued rise? in prices. 
The Prime Minister of India himself could not however set his Jaco against 
the obvious facts when he said sane time ago at one of his month'JLy Press •• 
Conferences that "Every one talked of investments and savings.’ But, one 

had to consider how far and how’much they could ask the great majority -;i- 
of the population, whose standards of life were very low, to save. . When.-- 
they thlkod about austerity, it would mean that obvious waste should be .

/ ; ‘J .r
avoided'- one. gaw plenty of it in Delhi. Also those whQ could aavG' i;..t 
should save,. But it is ridiculous to.'talk of austerity to people who 
for gener/ations and ages have been living on nothing but austebity/’ u/ 
A note also need be taken of the fact that to the extent the worker is' 
madq, to contribute towards G.P. Fund the Government will effect a saving .

of its current liabilities. • • . . .
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Travel Concession :

37. TheCommission has not considered favourably the demand of
the employees outside Railway for free travel concession once a yea^nor 
has it recommended any modification of the present concession available 
onecin two years for visiting home towns only to make it available to all 
classes of employees and for visiting any place in India once in a year. 
The latter step wouldliave restored the concession enjoyed by the employees 
for sometime past on the. basis of the VaradachariarCommission's recommenda
tion. That travelling facility comes within the range of labour welfare 
and is a measure of relief to enable an employee tohavc rest for recoupera
tion of health once a year away from the place of work and that apart from 
other considerations that net effect of the concession would not be an 
addition to Govt.'s liability since it will mean transfer of funds to the 
Railway Doptt. from other Doptts. of the Govt.,has been conceded by the 
Commission. In the Chapter On Leave theCommission has even suggested that 
Govt. Doptts. should arrange thiir function in such a way that an employee 
may enjoy some period of leave at least once in a year.

3S. The actual recommendations, however, do not go beyond extend-
ing the present travel facility to industrial or work-charged staff outside 
Railway, numbering about two lakhs and to the employees who for want of 
Govt, allotted residences have to leave their families in their home town 
or village. In the latter case the Commission has recommended the grant of 
the existing concession once in a year to the employee himself instead of 
once in two for the employee and his family.

39 . But all those fringe benefits havebccn overshadowed by the
recommendation for drastic curtailment of the travel concession so long

Sa «•» .
enjoyed by the railway staff making,uniformly of one set of free pass and 
two sets of Privilege Ticket Ofder in a year. It is regrettable that the 
Coirmission in trying to justify this drastic curtailment has gone out of 
its way'that the existing concession to the Railway staff is causing a 
great deal of heart-burning among other employees and have brought the 

. demand for travel concession in an accentuated form and that curtailment of 
the’ existing concession to the Railway staff with a view to enlarge the 
sanu to others formed one of the suggestion of the employees of other J^eptts. 
while presenting tYieir claim for the grant of the concession. The observa

tions of the Commission wore rather uncalled for and are -not brone out by 
any supporting evidence.

Retirement Boncfits :

40 * In regard to the scale of retirement benefits the main demands

Q& the employees were
(1) Counting of entire period of service, temporary or otherwise

I

including work-charged service as well as leave without pay
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(2)

(3)

(4)

(5)
(6)

(7)

spent on diseases like T.B. andCancer etc. felly for 
pensun.
Raising of the scale of pension to the level in force 
before the introduction of liberalised Pension Rules'$0. 
Raising of minimum pension to the level of the minimum of 
the scale from which an employee retires from service. 
Minimum of the family pension being correspondingly fixed 
at 2/3rd. of the minimum pay in the scales on the basis 
that the minimum wage is calculated on ‘3 consumption units. 
Reduction of qualifying service for eligibility of full 
pension and death-cum-retirement gratuity from’30 years 
and 34 years respectively to 25 years for both.
Enhancement of' the age of superannuation to 60.
Grant of 'unily pension to all category of staff permanent 
or temporary irrespective of their length of service.
Counting of all kinds of pay as well as dearness allowance 
in full for calculation of pension.

41. TheCommission have recommended counting of temporary service
only when it is followed by confirmation, but have overlooked the cqses 
of large number of employees who have to retire without being made permanent 
and in cases of work-charged employees only half of such service followed by 
permanency will count while no recommendation has been made for counting of 
leave without pay which an employee may be forced to take for diseases like 
TTB, and Cancer. 4n regard to temporary employees who retire as such,the 
Commission has in effect asked them to provide for their own retirement 
benefits by suggesting compulsory G.P.Fund deduction out of their meagre 
income, The amount of gratuity, suggested for such category of sta^f is 
too small the rate being l/3rd. of the monthly emoluments for every 
completed year of service subject also to certain limitations although the-

.V 
rate for permanent employees is half, The discrimination is without any 
justification, t

42. The Commission has remained silent on ' e question of raising

the scale of pension to 3O/6Oth after 25 years of qualifying service, a 
demand which intended to secure for the employees a reasonable standard 
of living free from want for the rest of their lifewhich they otherwise 
would be unable to do in those days of high prices. The position has been 
made worse by the Govt.'s decision to enforce retirement after 55.

43. The claim for minimum pension being raised to the minimum
wage in the scale of retirement has been rejected ’ by the Commission 
on the grounds that the minimum of the scales recommended’ is composed 
of the minimum pay and dearness allowance admissible to an employee in 
the existing scalewhich will have the effect of ’.sing the minimum pension 
slightly higher. Although this improvement which was longoverdue is
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welcome the rejection of thqblaim for minimum pension as stated above 
will adversely affect the vast number of Grade IV staff and Gradelll 
inthelowost scaloof pay since the difference botwuentho minimum and 
maximum of the scales applicable to them is citherncgligible ornot very 

* appreciable resulting inthe pension becoming loss thanthc minimum of the
scale from -which the majority of the cmployeesmay have to retire.

44 • The demand for the reduction -of maximum period of qualifying
service foreligibility of full pension was consistent with the anxiety 
to ensure full pension to all employees entering service at the age of 
25 and putting in a maximum period of service. Since the age of superannua~ 
tion has been kept unchanged at 55 by the decision of theGovt, of India, 
against the rcconmendation by the Commission of 58 therefor.this will 
have the effect of unduly depriving a large number of employees from 
earning full pensionery benefits unless they complete 30 years' qualifying 

. service and which they may never hope to'xKgrxk kkxk wk±lK unless they 
have entered service quite early in age. It is a matter of regret that 

• while the claim for enhancement of the age of superannuation hag been
tejectod by the Govt, on grounds of the prevailing unemployment (although 
the acceptance of the same would have resulted in much savings in public 
exchequer as well as in deriving the advantage of the services of.experi
enced hands) the total effect of the Commission’s recommendations on the 

other hand due to increase in working hours, curtailment of all kinds of 
loaves and holidays etc. would be rendering of large number of the existing 
staff as surplus.

45. The claim for'family pension to all category of employees
x irrespective of their length of service and 'status was made in order to

point out the obligation of Govt, to the persons who choose Govt, service 

as career and whose families may be rendered indigent. The Commission 
has not recommended any change in the existing family pension scheme in 
so far as the same is made eligible to permanent staff with 20 years 
quailfying service. The restriction both in respect of status of employees 
and length of service is unduly regressive and calls for urgent revision 
for the better. The Commission has suggested however, a contributory 
scheme for family pension in place of the existing one to cover the cases 
of all category of employees but unless the contribution from the Govt, 
is liberalised substantially (the total cost to Govt, from the suggested 
scheme would bo only rupees one crore for the entire Central Govt, 
employees annually) the help that may acrue to the beneficiaries will 
not be very appreciable«

46. The claim for dearness allowance as and Wien granted bcl-ng

made eligible for full pension was based on the sad experience of the 
past two decades when inspite of Govt.'s assurance the prices continued 
to rule high and the pensioners were subject to^intold hardshipTJh^

A I
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Commission' has, however, not accepted the views of the employees.

47. ^n regard to the counting of officiating pay, special pay,

personal pay and any other kinds of emoluments kMKK"termcd as pay under 
the fundamental rule in full for calculation of average emoluments as 
demanded by the employees, the recommendation of the Conmission are below 
the expectation of the employees. The position as it stands now after the 
decision of the Government thereon will not make any change in the existing 
procedure.

Rules of Conduct and Trade Union Rights :

48. "The community expects from the public servants particular

standards of ixtxxgiky integrity, general behavior and efficiency; and the 
ConductRules in effect seek embody the standard”. Starting with this view w 
the Commission has upheld the provisions of the Conduct Rules imposing 
restriction on individual employee. Suitable modification may, however, 
be made in the Rules so that "there should be no restriction on the freedom 
of intelectual expression",. Secondly, it has held that "It is not that in 
a democracy the condition of the service of the civil servant have necessa
rily to be governed by laws made by legislature". Lastly, they have observed 
that - "It appear to us that such dissatisfaction with the Conduct.Rules as 
exists is made up of a number of elements • These include a desire to have 
a voice in the determination of service condition, a dislike of traditional 
methods of enforcing discipline, and a grievance about the absence of a >
joint consultative machinery ...."
49. The Commission has upheld the curtailment of political

■rights as provided in the Service Conduct Rules on the ground that 
"it is necessary for the proper working of the system of government 
adopted in this country that Civil serv<ants who influence the policies 
of Government, or have administrative or executive powers or are otherwise 
in a position, because of their public office, to influence the citizen 
or who are con corn edwj.th conduct of elections to legislative bodies, should 
remain aloof from current politics, they must be required to so conduct 
themselves that the community can have the confidence that whatever party 
is in power, they would serve the Government of the dqy dbi4h loyqlty 
and devotion; further it would not be desirable for a civil servant 
to have freedom for any kind of political acticity that would make 
it difficult for him to refusethe function as a political instrument 
of the party in power or of one expected to get into power, or which would 
expose him to victimisation for political reasons, at thetime, or in future".

Clauses 2 at. nd 3 of Rule 4 relating to subversive activities which require 
a Govemmemt servant to endeavour to prevent any member of his family 
for assisting directly or indirectly in subversive activities and to make 
a report^ to the Government have been upheld by the commission on the 
P ..............17
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presumption!hat this obligation has been imposed to facilitate 
transfer of an officer from^/sensitive post. Thus the Commission 
has come to the conclusion that 11 change of relaxation in the . 
existing restrictions or^he political rights of civil servants would 
not be in the public interest, or the interest of the employees 
thems elyes".

59* In-dealing with the Rlgb-hof Association and in’ So far
as the same is^curbcd or curtailed by; the Commission, without going into the 
merits of the rules as they are, has aerxiuot—erether-rules hold that it 
is only "Staffs who are free to have their Associations registered under 
the Indian Trades Union net or to whom the provisions of the Industrial 
Disputes Act apply, " who can have grievances if their rights and 
privileges undcrjthesc laws are restricted by conduct andother rules 
made byGovernment, whereas other employees can not have a grievance 
at alJ^on this score. Secondly, it has recommended that "it is 
necessary that the rulesof recognition should be conceived and recognition 
granted, in a liberal spirit; "and has observed that thepresent 
•Recognitior^Rules are rather stringent. TheCommissionhas^also observed 
that "there may be casos^Ln Witch recognition iarefused................. because
another association........... with a largo membershinjexists while refusal 
of recognition would bq^? rfectly reasonable in such cakes it does not 
appear to bo necessary or reasonable that the those who continue to 
be members of such association should be considered guilty of a 
disciplinary offence", but that'an association taking recourse to or

. J
assisting in*activitcis, which, if resorted to by individual Government 
Servants would constitute a breach of Rules 1,5,6,8,9,13 or 17

“of the Central Civil Services(Conduct) Rules 1955 should be refused 
recognition or its recognition withdrawn and in such cases the 
Government, may reasonably require the civil servants concerned, to 
withdraw their membership on?pain ofliisciplinary action. Thirdly, 

i ’
they have expressed theview that it is wrong that public servants 
should threaten orresortto strike and recommended the setting up of an 
adequate machinery for negotiations, redressalof grievances and settle
ment of disputes-, and arbitration onquostions of remuneration -and 
important conditions 'of' service. Lastly, they have recommended special 
casual lea-^e and reasonable facilities for trade union activities.

. About the,machinery for negotiation and settlment
disputes the Commission has recommended setting up of "Whitely 

type of machinery” i.e; "the official side has to discuss matters 
fully^md to justify it'^st and point and the differences with staff 
points of view has to be based on grounds which wouldhave to be stated 

at a meeting of two sidcsand rationally justified............. ...The 

positionkould be comparableto thatin industry Where manager , 
negotiates-,. andenturs into agreement with employees, even thou^

......... 18
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ho acts under thc^huthority of and irfthc nutters of importance 

with the explicit approval^of- the'diroctors;" and to provide for 
compulsoryhrbitrationin disputes relating to pay and allowances 
wcekoy hoursof work and leave*

52, It can to said t he Cominis si on1 s recommendations onconduct
Rules ,TradcUnionhnd^oliticalrights have notynetthcicontontions 'ofthc 
employees .Inrcgardto thotostriction^iindcrbervice conduct rulesj-tls 

' - < /I
unfortunate that the Commission has not beontible to distinguish 
between civilservants'guided by Allfcndia Services (Conduct) Rulesand 
other civil servants guided byCcntral Civil Services (Conduct) Rules 
and Railway (Service) Conduct Rules. The persons ofthe,first category 
arotop ranking officcrdWio^ormulato,guide and adviscinp.ll policy 
matters with vliich however, the vast majority of the other category 
arc not concerned. ThePayCommissionin a broad sweep has put all civil 
servants onthe same footing in matters of granting full trade union 
and political rights and litorilisation of the conduct rules, on the 
fallacious standpoint that since the three sets of conduct rules 11 contain 
more -or less parallel and, in fact,substantially indentical provisions", 
all the civil servants governed by these three sets of rules, 
irrespective of their status and function, arc on the same footing*

53. The British rulers found justification insuch a body of
rules as kept the whole machinery of administration carefully insulated, 
disabled and parasiticalwith regard to the entire community they had to 
govern, not in terms of responsibility but of force* But the maintenance 
of the same set of service rules impels one to think that the role 

4
of civil service in a democracy has not properly been understood. In a 
democrancy the civil service is one of the bulwork against any onslaught 
on the state and is one of the main institutions on which democrancy 
thrives. It is essential thatin order to play such a role civil servants/ 
should be given full scope for organising themselves on basic Trade Union 
principles,
54. The Commssion has thus failed to realise the new import-ant
and distinct part that the Government servants,conscious of the changed 

set up in the country and its aspirations, are called upon to play 
in a welfare state with the objective of establishment of socialist 
society, .and for which he must deeply be in the cross * currents of ideas 

in the country to understand his role.
55. The Report provides certairVcomparisonsjconveniently
made by the Commission with the situations ototainingin U.K. and U.S.A. 

On the demand of framing service conditions by the Parliament as provided 
under Article 309 of the Constitution they have toon drawn analogy of U.K 
where such conditions are laid down by the Treasury and other Departments 
under the authority of Orders inCouncil made by the Crown upon the

..............19



! 19 : 1
advice of the Ministers,forgetting that injlndia the authority is s'
derivedifromjthe Constitution and not King inParliament * ^Coming to the 

conditions in U.S, A..which has a written Constitution like ours the
Commission has overlooked the fact that the Congress cxerc^^es close control 
over civil service matters; it determines rates of pay, decides other important 

things, and legislates to regulate the conditions of service, and the 
employees and their organisations have ample opportunities to have their views 

considered by the Congress.
56» But on question of strike by the civil servants they have
referred to President Roosevelt’s letter in 1937 to the President of the 
NationalFedoration of Federal employees of U.S.A applauding that organisation 
for incorporating in their Constitution that " under no circumstances shall 
this Federation engage in or support strikes against the United States 
Government" and further recalls that not only the National Federation of 
Federal employees of U, S.A ..by other organisations of Federal employees also 
have unreservedly renounced the strike as a means for achieving their 
objectives and have suggested the civil servants of India to follow,"1^'' 
57 • On the question of political rights the Commission has remain
silent of the fact that in U.S.A* a Federal employee can bo a member of a 

political party and by membership and otherwise reveal his political 
affiliations or in U.K. Bl-% of civil servants are completely free to belong 
to any political party, to participate in political activities, to publicly 
express! opinions and to be eligible to contest elections and even to 
the other 16 % unrestricted freedom is given to the utmost extent possible 
to take part in Local Government and political activities in the local field* 
The Commission has held such freedornpf politicalactivities cannot be extended 
to civil servants in India, which is also wedded to democrancy, on the ground 
that the same will not be suitable to Indian conditions * These are only a few 
examples of how the Commission has made convenient comparisons.
5^i Wo are led to the conclusion that the recommendations of the
Commission hayb failed altogether in focusing the attention of the country 
on the vital changes needed in the service conduct rules, on the restrictions 
.curtailing or negating trade union rights and on the absence o/* ^y freedom 
of political expression in all category of civil servants. The CoiSP11-351011 
has on the otherhand sought to justify them sometimes with contradic&Pry 
arguments and at times with pious wishes or assumptions which are not bo//16 
out by actual experience. A probe into the dismissals and removals that have 
taken place in the last two years when the Commission was engaged in its work 
woull have revealed how unsound the assumptions of the Commission^ were in 
this respect and to vtet extent {^employees were justified in their contention 

put forward in the memorandum for full trade union and political ri^ts. In 
disapproving, however, of the wielding of the strike weapon by the civil 

servants the Commission could not but concede that it is not but by imposition 
but oy persuasion that the Government servants may give up this mighty weapon 
of the workers but for that also necessary conditions have to be created______  
io tte^fA^g^;servonts havea duty to thenation,the Govt.has also an obligation



coowriATrrz coiaamr, of GETr.j, TOW.WLorr-^ vz 
WORKTO. JAIPUR.

Jaipur : February s 1960.

My Pear Shri , t

We arc grateful that you have nhc’/n k^en intovert in the prohhmg of 
employees while discussing the retrograde roccamncndationu of the Pyy Oommisnioa 
in the Prylions?at, Ho are thus oneo\jragrai ’■•- forward a copy of the n.cr.anuyhim 
submitted by us to Shri Morafji Pc.ruU thn Winanco Ministor o;‘ India on the isauo 
of upgr-r-datlon cr Jaipur as ’U1 Clans I’uwn tor your kind perusal. 1 an sure that 
nftor going i hrergh it., you will. find thu - thin demand of eno^oyoos of Jaiour-io full; 
covered tho rolevant voconnatrndationo of tno H*y 'Jommisaion and if? quite just 
mxl legitimate demar/J of thoim re -lain lug aZ ?Jsd ninon 19b? by the Government. 
Tho lovernnHant, who havn Vrcn. so ' u.' avoid.?a >; iJ have new ?ot to decide the issue 
once for alt. it is at this stage -thab I ha*rn i 1 rr-qu^stj if you will kiridly take 
dming this budget sossieii; sc.;r.(? ?-Tk stry;?- uhtrshry- yon •'•nr extr-a> the f'nt'l 
decision of hhu Sovt, on the yss’a" u/ genii'.- -?t.' 'Rug htlp to "^vizi.e this overdue 
a<? wd.l zif th . r rat genuine ulabr /impLoy*: ■ ’ / vb vXv*d .t Jnr- .v.



To,

Shri Morarj i Desnir

Finance Minister of India,

Sub:- Grant of House Rent & City Compensatory 
Allowances at the rates admissible at 
B Class Towns to the Central Government 
Employees stationed at Jaipur.

Ref:- The letter No ,F. 21 (8)~EGI/58 dated 14.10.58 
from thp Government of India,Ministry of 
Finance to the Comptroller & Auditor General 
of India.

8 ir, 

We were informed that the Government had decided 
• * > 

that the consideration over the above subject were to 

be ’’deferred till such time as the recommendations of 

Pay Commission arc received and considered by-the 

Government.” It was on 24.8.59 that the Pay Commission 

submitted its Report which was published by the Govern

ment on 30.11.59 when you, while placing a copy of this 

Report in both the House of Parliament, also' announced 

decisions of the Government thereon interalia stations 
— • . 1 

that relevant recommendations on thp above issue have 

been accepted. 
■ 1 .

In this connection, wo regret to point out that so- 

far Govt, orders granting the House Rent and City. Comp

ensatory allowances at the rates admissible at lB’ Class 

Towns tc the Central Government Fhployees working at 

Jaipur have not so far been issued. We, therefore, while 

submitting a detailed memorandum on the above subject, 

request for urgent stops may very kindly bo taken by you 

personally to get thp matters expedited. \ ’
Thanks. ■ .

• • „ Yours faithfully,



No one who peruses the pursuance so for made in connection with the grant 
of the House Kent and City Compensatory allowances at the rates admissible at ‘B’ 
class‘towns to the Central Government employees stationed at Jaipur, a brief summary 
of which is being enclosed, .will escape to note that Government and its authorities never 
took the case up seriously and it yet remains, therefore, to be scrutinized on its own 
merits. Vague assurances wore at certain times held out, without, at the same time being 
meant, while many a times the Heads of Department oven refused to send the matter 
to the Government mainly on the plea that the propulation of Jaipur city was not est
imated to have exceeded 5 lakh limit despite the fact that the local authorities did, on 
other relevant considerations, viz., provelance of exhorbitant high rates of rents and 
dearness of locality which compared well with the existing ‘B’ class towns, recommend 
very favourably on the question on several occassions. It was then on 2-2-58 i.e., exac
tly before 2 yqars, that in the Welcome Address presented to Shri Jawahar Bal Nehru, 
the Prime Minister of India by the Municipal Council of Jaipur, it was, for the iusb 
time, mentioned that the population of the city was above 5 lakhs. Again representations 
were made and local departmental authorities too, after certain necessary verifications, 
strongly recommended that Jaipur bo also declared a ‘B’ class town. To this the Go
vernment replied /that the question would be considered while taking decisions upon the 
Pay Commission’s Report.

2. The Central Government employees at Jaipur thus have waited since the 
year 1952 and now their patience has reached at such an edge that any further delay in 
the final decision over the question is bound to generate in them an immense amount of 
discontent and frustration. It is with this realisation, that we propose to examine this 
issue, in the following lines, in all its relevant aspects exhaustively and particularly in 
Aight of duly accepted recommendations of the Pay Commission on the topic.'

PART I

O/mcta/ (^aiiuneittA ait the e^eyatt
3r Relevant extracts from the Pay Commission’s Report arc reproduced in 

the annexuro.
4. (a) The following facts arc clearly borne out from the observations and reco

mmendations made in this regard-
(i) That the population of or exceeding five lakhs has been recommended as the 

only available sound general criterion for grant of both the allowances in any city.
(ii) That while accepting an overwhelming possibility of a few cities with popu

lation less than 5 lacks yet having sufficient evidence of provelance of exhorbitant rates



of house rent and specially expensiveness of the place, it has been very strongly recomm
ended that the above general criterion of 5 lakhs population should not operate to 

• exclude those cities for purposes of grant of these allowances to Central Government 
employees serving there and Government should, as the Pay Commission trusts them, 
look into such special cases where they exist.

(iii) That in towns were state Government have sanctioned House rent allowance, 
the Government have been asked to look into whether to extend the allowance also to the 
Central Government employees of that place, provided they<are sufficient in number 
there.

(iv) That while the 1st Pay Commission had required that Government should 
make a review of conditions prevailing in other (i. e. other than Bombay and Calcutta ) 
specially costly cities and decide to what extent similar benefits (i.e. City compensatory 
allowance) must be extended to staff serving in those cities-, Government had not 
undertaken any such review but decided that the allowance might be granted at ‘B’ 
class cities as well. ■ * <

It is in the above background that one can seo the indirect hint by the last Pay 
Commission that review on the lines of 1st Pay Commisssion would be cumbersome 
rather not feasible and worthwhile had then understand why “for the present” they 
have confirmed the practice’decided by the Government to grant it also where population 
is or over $ lacks. But in so doing they have definitely guarded against the exceptional 
cases not being geopardized.

(b) We, however, refrain from observing how far the arguments advanced by the 
Pay Commisoin before arriving at above conclusion cm succeed at the alter of logic and 
factual coniitions and whether even the elaborate alternative procedure for comparing 
costlier conditions is at all necessary. Suffice it would to say that standard basket of 
goods and services would bo useless in view of wide varieties of dietary habits prcvalant 
in bhe different parts of the country and instead of really cumbersome procedure 

by them, costlier conditions of a place can best be judged if its cost of living 
index compares well with the average of those numbers of all the existing ‘B’ class towns.

PART II
5 Permit us: now to place briefly before yon, Sir, the facts and arguments in 

light of which Jaipur City has sound case for immediate upgradation of its status to 
‘B’ class town. ■ ,

(1) House Rent Allowance: (A) The survey and Annual Administrative 
Reports of Ministry of Works Housing and Supply Ministry of the Government may be 
perused on the basis of which Government have already agreed to-

(i) Construct Government Quarters for the Central Govt, employees serving in 
the offices of the Divisional Supurintendent, Western Railway,the Salt Commissioner, 
the Accountant General and the P. & T. Deptt. stationed at Jaipur. Hands have been 
allotod to the Central Public Works Deptt. and construction works also taken in hand.



& (ii) For tho staff of Accountant General's office at Jodhpur and Salt Co.......- 
ssionor’s at Delhi, when shifted to Jaipur in the year 1958, the Government very kindly 
hired private acoomodtions till quarters are alloted to them.
j These steps, the Government should have taken only when they were fully con
vinced of the acute scarcity of adequate housing accpmodation at Jaipur and of prevale
nce of exhorbiWat rates of house rents.

(B) Next as evidence of high rates of rents, wo produce tho Government’s own 
experience in providing hired accomodation to the staff aforementioned. The Governm
ent have hired loss than proscribed standard of accomodations in these cases at an av- 
erage rate of Rs. 45/-in tho Accountant General Office and Rs. 6O/-for Salt Commis
sioner’s office staff. On an average, those amounts represent about 23%to 30% of the 
average monthly salary of low paid employees, Thus Government after recovering 

Hrom them 10%of their emoluments have to foot the bill for remaining 13 to 20%.
(G) The Employees are pressing for more and more quraters to be comp

leted in less and less amount of time for obviously enough, when they are alloted 
quarters, they shall be getting relief to the extant of at least 10% of the. salay which at 
present, they have to pay for the hired accomodation over and above the usual 10% 
as the average prcvclant rate of House Rant is only more than even 20% of their aver
age salary. Those who would not be given the said allotment, in thier case, there 
will be a clear case of discrimination. Asa mater of fact Government should universally 
extend at Jaipur the same housing arrangements that they have made for persons shi
fted till quarters are alloted to them. For even the request for grant of house rent allu- 
wanoe at ‘B1 class rates will, when conceded, only partially .-compensate them towards 
extra burden on their low purse falling since 1952. The natureal result of this drain 
has even coerced many of them to move into and live in very inadequate, unhealthy and 
con jested but cheaper accomodations which situation is becoming quite detrimental i- 
the health of tho family—a fact contributing towards lowering of their effecioncy as 
Government servant.

(D) Now lastly on tho other hand, as precedent we quote the example of the State 
Govt, who have not only constructed for theb' staff huge number of quarters in the colony 
known as Gandhinagar but also have sanctioned house rent allawance Rules under which, 
in effect, they receive the compensation at ‘B’ class rates. Reference in this connection is 
invited to para 14 page 376 of tho chapter XX I V of the Pay Commisoins’s Report, on 
basis of which an early decision should bo taken by the Government.

In light of those facts tho Govt., as we fervantly hope, will definitely agree that 
the house rout allowance at the rates admissible at ‘B’ blass towns, should immediately 
bo sanctioned to the Central Government employees stationed at Jaipur who' are quite 
substantial in number, say 75,000
(2) CITY COMPENSATARY ALLOW ANCE-

'.i'he costlier living at Jaipur is a fact which has been several times accepted



(4)

by many a departmental authorities since 1952. When the price lists of essential oommo- 
—dities like food, cloth etc. of Jaipur are compared with those obtainable at any of the 
existing ‘B’ class towns, for any period of time since 1952, it will be found that they not 
onlv compare well with them but not unfrequently show even higher trends. This state
ment, the Government may verify from their own official statistics. In past representa 
tions charts of these prices have been compiled and submitted and we would request 
the Government to examine them. They even go to establish that Jaipur is costlier 
than Delhi, which at present is representing for further upgradation as ‘A’ town. It 
i_ hoped that claim for grant of this allowance will be examined by the Government on 
its own merits.
Population of Jaipur-Turning to the population of Jaipur wo have following to offer—

(i) The Municipal Commissioner of Jaipur and State Government when con
tacted departmentally had intimated that the plea that population of Jaiqur exceeds 
has sufficient force.

The Director of Economics & Statistics had estimated the population of Jaipur to 
be 4,19,000 for mid yr. 1958 & 4,43000 for mid yr. 1959 while giving these figures at one 
time he has stated that the formula applied being one which is used to determine the 
normal increase in populaton of any own did not take into account influx due to shift
ing of offices since 1951 & other abnormal factor, later contradicted himself. It thus 
appears that implications of that formula, are not certain. On the other hand the Govt, 
of Rajasthan have, stated that “It is true that consequent upon capital of Rajasthan 
having been located at Jaipur, abnormal increase in population since the last cencus 
has taken place”, thus by implication indicating the inadequacy of the formula.Not 
only have more than 40 Central Govt, offices been moved here involving on influx of 
about 50,000 but the state offices too have immensely been qxpended in wake of devefop 
-mental undertakings. New industries and huge constructional activities have drawn 
labour Grom all the adjoinig rural areas. The effect of this abnormal growth has been 
assessed to be about 1,70,000 which when added to normal growth give a figure of 
7 lakhs, a fact verified during 13. G. G. campaign.

Lastly we give a definite evidence of the population. The Collector ( Supplies ) 
Jaipur has intimated that according to new census done in connection with issue of 
Ration Cards, the population af Jaipur comes to 5/21,528 sopls, which figure does not 
include non-sugar consumers estimated to be about 1.50,000 roughly & as such confirmed 
the figure of 7,00,000.

While concluding we have to emphasize that the question may be taken up at an 
earliest opportunity and should be examined from all angles. Wo also join with the Pay 
Commission in reposing the trust in the Government and you as the concerned repres
entative of them and hope that justice will be meted out to us in no remote future by 
conceding this deeply felt demad of employees.

Ideal Printers, Jhalanion-ka-Rasta, JAIPUR. 5



Coordl£ati&g cfCpfitwl Ocvrrftm^nt Jbrrhltyew ®r rkrerS<

Tills Jfclfit Mooting tff the Cen t t^l ‘ Go Veyhftfrnt MunloyeoS ©f Jaiptttf 
Mfy hol<i this thp 3rd &f the ’Demands Week’ boihg observed 

thorn on the call given Toy their Ceordirating Comittpe i.e. the 
4th February , i960.

(1) Reiterating'the demand repeatedly placed before the Ocvu. ui 
since the year, 1952 fcr issuing orders granting the House

B^flt and City Compensate ry AUcwances at the rates admissible at 
*B’ Class Towns to ;hr ' ..-tral Govt. Employees working at Jaipur]

indicated from the statistics 
' Jaipur since the year,1952 

uncp of nxhortitar.t raxes of 
ulish it beyond any doubt^that 
n all the existing ‘B’ Class 
at ion of Jaipur as ’ B’ tdass 
it recommendations of be M 

till Considering • . /.era ae
prepared by the Go v ’
stfC-n as are a clear evj.

Hoase Rents at Jaipur and gc b ‘ /. • 
Jaipur has bp^n always costlier 
Ttowhs-which facts justify the upgr-- ’ 
Town a'3 per the duly accepted r^l' / • 
■fehe Pay Commisslchfi<

(iii'J As-fipytlng that the population of Jaipur «it-y is about 7 lacs 
a-s assessed during the Iftftt D.C..G. Campat-gn and Gccflffcjw.i by the 
declarations of the State Oovenifflorrt mar^r froth time io time],

(iv) Supporting while hraptedly th*- demand made by all the All 
XMla t rgHRi £ati©it$ of the Central G<vt. Itonfoysrs viz, the C cr.fr 
(Hieration, etc that all thf State *^pit''ls shp-u] - he
el 4 if lea as ‘B* Towns;

X. Resolves to demand of the Govt. ®f imrT.e. te’y to take
IHve question ©f upgradation of Jaipur as ’$’ ^lass t< wn up fc r 
ftiynsideretion and urgently t© decide it,

XT. Rjrther Resolves to deciare th-pt the Central Gevt. ^mpicyes 
OP Jaipur “who have whited since the year W52] new ''xp-cts the 
^ft^eunconiont of th* above decision by the Govt, much before the 
>ud-|#1j for the next year is presented in the Parliament aS to enable 
it Io make necessary allotment of fian^s therefore: which rXpect- 
fttiftfti if Relied, would bring a v^ry sad realisation on their part 
¥hst {he Government is net prepared to meet this ifrcst genuine and 
or^ssing demand of their employees, and will thus corstrain tnem 
>€ #dopt $11 such measures, including direct potions: their Coordl^ 
IVGting Committer recommends t© them, as appronrla.tr t© bring their 
DOll^Otivr pressure te bear upon the Gevt/ard Compel them to 
<»tidrdp it.

HI. Also Resolves to direct the Ccordin^ting Corwltter te ecnwfJc 
aS soon as possible a convention of the rrpteirctst1vos ®f all the 
Central Govt. Fmployer$B C rgani isaticr* functioning it Jaipur with 
e vlew to tfbviBing all such ways ©nd ra^ns whereby to get this’ 
Iwoand conceded by the Govt, without any further $ unreasonable 
delay.

Ii XV Lastly Resrive» that th* safes tamer t f Wi» Ri^elut itm fee 
^mmun 1 edited tc th© yiunnse Xndih all'the Herd?
€f ^epfirtmorj't telegKphitally anl a ^©pirg of tills Resolution 
endorsra to r) Th© TlnAiiCF Ministef of India 2) All Head ^f Drptt., 
3) Prominant M.J7S. and cuninart IrMr Unicn Leaders and Mend

Quarters of»the confederation and all the^All Indie Organizations.

True copy Carried unanimously
। < . Si/: Satish Chandra Agarwal,

chair*ian.

cr.fr
appronrla.tr
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^rft flat WTI (Co-ordinating) a^l I <
3i’T3< ,if’ qtwa $ fa”: > & = 'fiwft $»s% ,

HTWrf^

i<ta iRniM i rir V/
nrfnat,ib 9 *

aF at ^ait R^nifa aia Ft ^tni fi x axaft ^ex^ it n<r it 
anrarfi^T M <r^ w R-at Mt Mf^ it Ms f^n aa anM u<< it ^narft
it x ^na $ ^rfMq> $tM aa Mi fiai 1 ’Rrn m^rft Mt ns uxx M $rnrvn< aai^ 
t fi ^3< w< it n< fiiiaf it a xaM 4tM ?nfa a^aMi it a< ‘n’ Mnft i naif (arat 
Wt, ningr ^n^) i gqafa$ it ^fnq; ^t t a^a warft it x ^rii ara
it atqarr it arM i axnn erxr a ^raMt Mtfa aa^i <t % 1 ^ni a^ ^exr $ ^arqx 
?ex^ aq; str fafM^r Hff gru aF rtr i^t nt a p-nata faRinta ^nii srt Mt rr x 
fMairf^M it nf a<xr *r?tr sit sasaiat nf 1 ux^ it a^aa rM qx sr^Rstof atfa aa

r h^rt Max ^rq^R rtf M nxa>R it q;^i fi Maa wita it fMaMtir ai ak qR^ Mnn sr r
nin q< Mt finR fi^T ^ri^nr 1 ?nqtn it ^rrit Rqts na ^Ri^a xe it it a snM Fre 
a^?a fiai fi ^r x ^rrarft itai r^ritt 31r s^r it

fi fan r ^r^f i we< n< Hffia 3R fi q< nans fiui it a M ‘a1 
n <t ?FRi $ sqnw^i <t a a^Hnbn it nrn n^aa it <t sa anti it u<tr ‘a’ rft jrr 
atfqa aa fqRR[ a rjr [n^arf] aar fa^rM ir ^(sna ^nit rr i 1 5 rtf qrqra
rrerr a^rif i ala^ hiw a iti Mt fa^a ^ra a$ aft M^n 1 fM fr fiafa qn fr ^r 
gqMion qR r<^r it jrr qx faita in i fii a^a aRar qaar 1

nifaat! qqqat q^ar it gas’ anrir aa sraar it Fait ara aa M)f^a aarM i fia 
HRfa iafta ^aarftat i gfaatfaa ^ritoTa it ^fMaa i ^fafa- M
Rin-^[^ rrtM an fiai 11 fu araiF it a^ar f^ri ^qn <tm 1 ^rirt 
<i na rr-^s-xe it fr naif rhu^^ MVtf it ^TR-nRi M n< nfa^n it nt fi ;aa 
aqj 3TR3< ‘a’ n Rjt rr< a^f ax fiat arim, <r na a<t 1 ^it fr $Mta a^sa \ 
fanrar 11

Kin w? w at?rw t:—
fink R-x-so << fanra it ?nR rrt ( rrt q< fii RFt ari ^naa it arfta axit ^a)

^-x-So « famn i qxkntit aa urgfFjE famatn $ w grraa
fawoT a Mgai ^ttr nar 1 it afa ai 1

y_^„^o RT^fF,^ ^fMnra aa an qjpiir aa ^natan ।
ni^fF^ FjanFfca ^na it afanr i-ita erxr M.P.S. ^nfi it ihrar 1

w< $ swri $’sh—3?n$r
at^jT ‘sr’ »Zw w srf^K qtm ft!! nwi & ft sift jh 

wt ^rqR!
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[ TTH^ ] R RR^F 3HH SHI I

. ciro'X h \3 rriW^ ^arsj7 q ^r snqnR 1

ar® c ^r qnrft^ ^arsrRq (memorandum) m. p.’s
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uEHii'SK’h.NT AGo bb or 58
The Hon. ’finance Minister while .rejecting -he 

recommendation of fay Corrixi salon regax'djDg supernation age 
has stated that in ba? I nr- thia decision, the Government has 
been Influenced by two consider#bions • •... as ••••••

1. the advarsa effect wnicn the raising of
retirement; age would have on the employment

opport ;r> fiea v •. a ■!%io .0 cue educated young 
mon and women in iho 5 -'Tedia to ,Cu tuvu on 
eceounv of z:e uondinuance ».n service i'or three 
mors years of per a ma who .will otherwise be 
reclred from '..HgI.i services.

(11) trie a-ivarao c ^iiuo.junnc os duo to reran’. ion of
inefficient beyond uie sp s of oh.

fee dec si on jf v .mas ainouicta 
iion. Hpance r iTilstev, Iry.h down uia l cctcncion is to be 
given finely tn scirrfiEo arid >t»uiuucua personnel but 
ex mention t'QV unc res;, wot la to um exception rabhex' 
rule and would iwve to bo Jun i’ied strictly on grounds 
of pubile 1nceresL.

.ju t one wonders as to what is ;<ht aim of don»^‘ 
line Me j. in is ter when /bt snysn strictly on public 
Grounds” as when we read cho announce, sr. t in paper wo 
console ourselves w'th ldt»& chub alter all 
dlscrimina'cion has dlsnog^GP.'/i anu Everyone will have to 
i'o lire at chc age of ub but in prac tice L.e case is 
otherwise, fne ex tensions to inis burial 3 ball’ are given 
freely and without ^ny juutllicatfon ’par^icularly in 
hallway and v l^partmonts. fhls causes frustration 
among the young staff.

^<rvc^-$>U 
-,her€jforc, through your errtumma^OSS 

request trie author iMac tha j foey ,jay uithor raise the 
age of retirement be b8 1 r all or if they want to stick 

to 55, * the so called if and Juts may nob be imposed as 
these two the only root cause of favourities.

According to the’Z^ ComrhW^i
above 55 should be given only to technical staff. The Accounts clerks 
in tie ;aii;/ay repxrtncnt Co not come under the category of Tecl^iical 
staff,but, the extenrions art? beir; /riven to every one. Kin.ily, 
ask vhe rail’/ay > inlF' ter .j . ;/ut ti e ssine, .jg -^y* o.'. Iwa.v Jfiiiister'
•jhr.i ohah Niwaz has xeceiitly announced iu li e ia'iieut on 11 “-' ”60 
in reply to bbri V'erose X GandW^ 4 cation that “ ths extensions were 
only given to Technicil A-rsormol, as time w.-,tf ci orUge '•.

c ?'^tv\T, hmujyjGS
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The Secretary, 
Govt.of India,
New Delhi©

3ir

Ministry, of Finance, (Department'1'bf
(Through proper channel)©

■ *

Revenue)

PLIGHT OF MINISTERIAL STAFF IN THE CFNORAL WISS 
DI&ARTMTWT-Vls-a-vis-THE SECOND PAY COMMISSIONS
RECOMMENDATIONS©
report of the Second Pay Commission and the decisions*.

of the Oovtoof India.-thereon have appeared in.-the Press© The 
proberbial;Mountain had been in labour for & considerable time 
and produced thb proverbial mouse© Nay,1 in so far as the Central 
Excise Deptt©,it has produced a White-Mouse- h high caatetmousov
>and blackened the ^iready^black'Mlni ster^i’ 3/Partiality towards^aie 'wing ,bf' thh.'sef.vice^to'.’the/oiclhsi^ of the 
.other winghasnot'been secn-'anywhere in any other department©
2© Every department hss its own Executive Wings© In no other 
department is the cleavage so pronouncedxin no other department 
is tho Executive Vdhg so pampered as in the CentralExcise deptto 
Not even in (.the 'Police Ddptt.,tho Ministerial Officers &rc treated 
with such scant coUrtosy,suoh calculated discourtesy,^'in the 
Cintral Excise1 Department© The-/Feeling /of Caste'w hi chsJPA’^^ 
present over since the S&lt Deptt© prior to 1937,has daily grown 
with evr-ry revision in the scaled of pay till at last it has ... 
aosunod Monstrous Proportions with the publication of the,Report 
of the Second- Pay'Ccmmission© •' ! ’
a. ip the;*01d Madras Salt Deptt,prior to 1937,the staff in the 
Ministerial.Wing were tree tod on a par.Y^ith the staff in the Exec a 
Yillngii In., fact,'< every Ministerial officer had a chance of bettering 
his prospects in the Executive Wingfa if ho hnd no prospects in 
the M^nisteriul linocnnd vino vorsn© No hurdlqs were placed in tho 
way of Ministerial Officers bettering their lot merely on the: 
ground that.they more Ministerial Officers© Slowly ptynisteripi 1 
Officers wore denied premotion in ihe ^xccutiv^ line© A small 
reservation was,however,made (small mercios)in favour of clerks 
for promotion to the lowest grade in tho ExecUtive,namely;/ 
Inspeotcr© Subsequently, eveh this email' reservation was whittled 
down© Again,* tho reservation was provided between Upper and Lower 
Division Clerks© And 'recently,Lower Division .Clorks nave totally 
boon denied promotion to the grade of Inspector* The prospects 
of any Ministerial officer,however, brilliant ho might tie^of 
rising to,his fill stature have been totally/blotted ouVuhless 
ha is able to (after getting a pass Chit from the appropriate
Departmental Promotion Committee) go out as an Inspector sufficient
ly early;'in his service© In other words,the Ministerial Officers 
have only to/slog day-in and day-out without any recoghitlon 
whatsoever* • : 6 • 'W. w

In all Govt0 Departments,there, can,only be four distinct 
categories of. staff r namely, (!) • Technical.,;(2)Non-Technical);, । 
(3)Skillod« &/(4) s unskilled*.. PartScularly,in'the/Central .Excise ‘ 
D.epttp Technical,staff r.<f or, example, Engineer in g,Scicntif in. -staff, 
Medical <& the like)-d of not come into. play^So far’as the non- 
^zotted. staff 'aro. CQncerne^^ class IV staff-- they .belu
to the Category?nra-Technic al -Skill od”©There is , therefore, 

■ ^ksolupely^no 1 us tlflcatim for categorising^
Exec utive and "Ministerial© While one set is'attending to'desk'-work, 
the other sot is ding field Work© But it always remains that both 
the. sets are attending to noh-Technical skilled work only© The 
distinction . is therefore artificial if not invidious©. W: .

t • ■ 7 ■ ’ r -if '//CI.' <
« 01^da/s>lhc InGP^Cb°r was paid only as much as Too DycPupdt was paid more or less the 

age as c. Dyoc>upc-t© in the Ministerial Une and so on©

4©.

same

bl.
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In the old Madras r;elt?Abkari end Cue toms Doptt, the Post of 
>xecut?ve and M<nir. tergal tings wore almost inter-changa.bl'a0A DycGupdt. 
(Ministerial)could go out as a DyeGupdtoExecutive) and receive 
preliminary training in the a’xoC 'Civc \»ith a view to appointment rd 
the Gazetted gradoo Thi s was religiously preserved as a Healthy 
convention ^n the interests of uffScitncy and for fostering a ... 
of contentment among all the staff ) New all those have boon cast awayc. 
It is now impossible for any Mtn? st or lai Officer to get into the 
general Gazetted' Ranks (cogo -9 up or :'n ben dent) except through the post 
of Inspector • of Central p xciseo Ho c ould -hop d to'beoanp’an Inspects 
of Central pxciso only if ho is an Upper Division Clerk,or if he

. chooses to bd appointed-as a Cub Inspector foregoing aljL. the service 
rendered!by/.him.o Time was when no ,Uypc?/Division look

? ;at the post of ’Inspoctcot* na;• every U,.dcC9 'hahkefb after.,!!'> ~'nch L.P < 
wants to become a Cub Inspoctoru Why? Because,in sbccossiVe; doses,

* the pay scales- of every post in the Uxecutivo services, h^d. been
' increasodo The first lay Commission recommended the same scale of pay 

for Upper Division Clerks and Inspectors, ‘as both possessed the same 
educational qualification and as iccrults to both the posts were 
drawn from the same classo The only differench was that a period of 
probation was proscribed for Inspectors at the -end of Which they were 

(' allowed to draw-pay at Rco I.00/”o Slowly,this scale was given an 
upward revision—thanks to rntA M’-navir Tyagi,who felt that unless tnu 
Officers in t he Txoc utxvc line are p^ld more, the temptation to r esor t

•i

I;? j

th

f CT U]

given an

to corrupt practices would be ovciwi 
that c or r up 11 on could p r ov al la m c
sauce for the Goose should be 
whether they, .do desk work or a 
paid decently so thr b-phey may 
Rso J80-Pr ob-100-6-^20 ^8-’MOO-10 
120-8-200-16/2-2206 A declarat 
the post of Inspector'1 of Ccntr 
greater responsibilities 4 bait 
not be out of place to make a

114in g c (8 uroly <, tni s cann o t m

i 1 ox
s torial 0 ff 1 core j w h■ 
d or<. All G ov t o s orv nJ

o detailed for field work,should ba 
be cb ove tamptationo)* So, the scale 
2-220 was converted into Rs©100-Frob

unde 
T/xcir inpti or

aware,the work of an upper divnsi 
did not undergo any change from t
as sucho The justification fo: 
a ppar ent, uni ess this was a ^da 
of F^O22 (a) (!) to, Inspec t ers

:i □

Work of an Inspect

eclaraticn as above is nob fhcrefa 
at oat t emp t to ? n v oko th c p r ov i si a

or on ctod
degradation of the Upper Division ( 
Inspec tor was, thus,made” cemphe-te© 
inducement to bo honest, thd Sec end 
scale of Rs, 21O-10~29O-': 
Rso X 60/- per month o Sue
incorruptibility of its Uj< 
time scale of the Upper Di 
first pay Commission has c

4s

~ cm U o D OC o ' s c a dr eo Th o 
And th p'.oxa bl ta ti on of th e 
this was not enough

lay Commission has prescribed a 
5 -330 with a net increase of

; vicissitudes of life in Socialistic 
Commission Would recommend any thir 
increase in the dearness allowance 
'service no essontjal?

the faith of . the' Govto in t he
iv o OfficetSo On ’hie other jiond, the 
on Clerk on the findings : fixed. of the 
ni'ed to bo static through all the.

XnMa» Not even the Second lay 
better than' the five.ruppos

Is he inferior by birth?Is 
work has no effect on the

5O • ..In the case bf lDyaS updto of Q on Aral :Sxc is a, in the erstwhile 
Ma dr ass Collec torato,pricr to the 1st lay Commission, the post carric 
a scale of Rso 10O-5XL5O«*i 0-230 c The Ise. pay Canmission rec .an mended 6. 
scale of Rs 160“300o The Govto actually. proscribed a scale of

This was further revised in the Upward direction un^or 
the Tyagi dispensation at Rsc 260<Oc, The ^cc end Pay Commssicn has 
recommended a scale of Rs.o Now compare the lot of
his compeer on the Ilin:? st or la 1 linec The
DyoGUpdto(Ministerial) was riven Rs-> 250-15-323 by the First lay- 
Commissiono This scale was not revised in the intervening period thou 
the scale of Dyo$updto(Execntive) was revised ■ " - ••
in the Minim cm and the Maximumw The Doc end Pay 
thought it fit tor ccommend any th?ng more bre 
career in itself ,whereas the nosh o/f,>dupat 
Uxoc utivo is1' not a‘ co'ro^ . ■

omission has not
.use the posh is a 
C on tr al i?xc i s q ,
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0 o v or al other p 0,01 s 1 ,• k 0 r' up < 1 in

*4Class I7 Assistant Collector., Cd 
ip carry a higher scale of pay for

temptations of Exec uW ve 1:' ne an 
The one Ku who has no proeme tg ;

: for gratifying them need not
';c ons tantly exp.os0d 10 tamp tt 
p range of higher ,pos Is

present pesto Is* V
Mini s torial was rco ogni s c< 

..• ties and per fori....... oner

. : i

ut. on ■ 
1 ■ < t or

C c t 11r .D. Exo s e y C la s s ' 11 
.> and should certainly

■rwxsc he wxil ce expose to 
jeans unfit for further pro;

tnc wan nc oi’ scop\j
bo g:yrjn any thing B ut who is 

aas to-luqk forward to a wholb
bo giv

anti cqRhtaov-Aw - 
as havi'ng hod to 
•Us duties than t

r ;- n d uc om on t s 5 oV en in h: 
t nil t;imos?n Dy^updt 
sh oulder hn ghor r e sp ons: 
os o g f th o. [>y $ up e t q {yx

»

6© Nov; turning to the noeL 
Division Clerk, the same part 
classes of pos ts arc recu: rod « lU. 1 ■> p,1 -----

■h

scale of pay© Only persons wh.. ’Wcrr not able 
Woll or who wore no gepd either in 
p os s es s ed th e shys i q ue s w cr c ao 1 cc t< 
suddenly this post has' assimod a gi 
by the Second pay Commission a hi g!'
a Gain a post in the Txocuti.vo wh, re physic al 
all important,. Where any me can pas 
Irregular!tios.jWhero any any one car-.
prepare onef s own pay or TuAcbhij

w-' Axjssocij Recruits *c ucvn Am 
,o the same Educational
। tllincdntiy carried the same

v exprcsa themscivr. 
\ g b u C nev or • ths -'jv

,m &

increased pay scales
their money1 v; or th?
oLuay the law and the c: 
pay is not drawn and pa; 
poor clerks are ‘sitting 
ar e < di sail nv- et] ? E^qciU U ’ 
it j. s the mx sc al of of

Clerks-c If the claims ■ 
and if there is an audi

as th' 
. Chore

to inr 
). the fir 
r the vep

be ignorant
,e ccmmitts 
as to how to

c
r, '-.j —■ ,’ilas' 
t all th^ir

• grrn t 
cy glv

i‘?

guide them©!:

ano their siw^s w 
r it is mis-inuerpret;
by the Executive Off

■4gain the clerks got

cay

o.iam e,
I f any i nc orr oc t di s;o o.^ =» 1 <::. v o- *..4 hay: al s o' the"
task that they hpvo emitted to scrutinise properly ! 
Up the correct; oi'der. or the clerks misguides the off" 
Poor clerks are the deciding judges and the Cupor^orr 
play in it© F01 dll delays the tfLcrks et<-_ he blan^t 7 for all laps 
the clerks can be blamed, but the -lerks need not also be given a 

, wageo if a case involving u ontravention 
responsibility1 of the Exec u hive Officer 
the case© It is for the clerks to sec w 
the rule is appropriate and the a< 
c.lorlrs again ly put up ro:ug’ 
"kho orders of adjudicati on

1 or ko ar e takg 
failed to put 

ors as if the
t

ux f. av u a 5
0 cas os ? t he. m om ent h e r op orts 
iQthcr the seiz’^e ts correct

. t

bag to apply his mind9in 1 
pr epar ed by the c I c.r h le■/ 
vi&w of Confiscation etc a

by
ad

deft nn'i Ifr 13
jcatp. an-..Though

d juri c atk m order 
pree for penalty

ny

or ‘the
?

t3 cally

of one or other of two tulosy At is 
and clarify the position indicating 
Ministerial officers in uVviy cadre 

f and? turn out greater v dw'.'
Executive Cadro?lrat\ .noy snouxO get

to the approprie 
o-s to rack his b

th: appropriate ruleo. In short, 
arc doing higher standard of v--. 

their opi uo.,. te.numbars in 
hi ng very much lower t-hcih

the Lil

their Exec utiv cO£fi
dl?

7 Now what
Has not Wo Revenue dep

w order f Ul 
p.rtuion t p

j, ©. ar.’ Ci hXcc u Ui ve
utive fund De our

o

Inspectors and Dy or'up or in ton fonts excr 
Tehsildars and: Deputy Tohs lidar or for 
Inspectors in the Revenue departmontv^
Revenue Inspectors, Deputy T 
statutory ban on -such proraot >s

that matter of the Revenue 
still clerks are promoted as 
Thore 5s no admin$strative or 
foiled in the Central Excise

f[. m 
Ct*

department© In fact whenever our Inspector
-• in difficulties in regard to realization o 

promoted Deputy Tehslidar and Tehsildars w 
* the rescue of these Heaven born Executive

it is the clerk
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Who after all arc these most pampered Executive Officers? They are 
former clerks ‘of the Revenue department, sales tax depp©or other 
Central mi & State Govt ©departments who have migrated to the Central 
Excise department as Inspectors© Only the clerk in the Central Sxc so 
department is inferior being,not so the clerk in trio other depar irn cats© 
The migration of the clerk to the Executive should be prevent .̂ 
discouraged- Is is this fair? Is it not against the recommendations 
of the first ray Commission (page "62 of the printed roport|?o

8© In the Income Tax Deptt© there is no such cleavage as in the 
Central Excise Deptt©,as between Executive an- , Ministerial© Every 
Clerk hag the right to become an Inspector ana an lyToOr provided he 
passes the prescribed tests© Arc they not collecting revenue and 
administering a revenue Law?© Ghotfnot the clerks of this deptt© 
have the same rights as those in the Inccme Tax which is a Sister 
department Inder the Gentry Board of R even Ue? ©

* , j
9© It is no use say? ng that if lc..vr Clerks^Head Clerks
and Dy-Supzto<Mi nlstcrial) arc placed, on a par tn the matter of 
emoluments and prospects with the corresponding Executive Cadres, 
LoDqCs, UoDoCs etcc in all other Central Govt© departments’will have 
to be given the same salary and prospector tre the scales,in reality, 
the same in all the Central Gcvt- depap ta:nts? In the Accountants 
General*s office, an Upper Division Clerk,as soon as he passes certain 
tests, he is autemr Really granted pay at Rs© 100 or Rs© 120“ But in 
the Central ^Excise department, the clerks must pass a complicated 
examination consisting of three papers for the more existencee© But 
a Sub Inspector need pass only one simple theory paper in Central 
Excise and got promoted-as Inspector© But a clerk cannot get it even 
if he passes all the papers© Why is this? It is because the • 
administration,as such from the highest to the lowest practices 
discrimination as Between Executive and Ministerial © How has this 
miserable position arisen?© First and for am os th, we have joined the 
Executive Officers in a common association and placed cur brains and 
labour at the disposal of Executive Cffj oers to agitate for better 
conditions for them© If there had been ? separate association for 
Ministerial officers and if our grievances had been represented through 
a separate association,neither the administration nor the fay 
Commission Would hovc perpetrated© This injustice on Us©

10- In the Central Excise department cither the Executive Wing 
should be- brought on to the same position as the Executive Wing in 
the Inc cm c Tax,land revenue etc$ departments and thrown open to 
Clerks in the same way as in those departments or the offices 
shouX’ be staffed with sub inspectors ('" oi ■'■g duty as
Inspectors (doing duty as U^DoGs) < Selection Grado Inspectors 
(functioning as Heed Clerks) and Dy©Gupdt©s of Central Excise 
(functioning as Deputy Gup er intendant (Ministerial)© Thestcp motherly 
treatment meted out to the Ministerial officers will continue as 
long as the two Wines arc kept as air tight c empartments© In 
alternative, lower Ex Division Clerks should bo given the same 
pay scales as sub Inspec torso Upper Division Clerks the same as 
for Inspectors, Head Clerks,the same for Selection Grado Inspectors?

and Deputy g up crin ten dent s (Ministerial) the same as for Dye+Supdt.7s 
Executive with the same prospects for betterment© Failing’this the 
Ministerial Officers will have to devise moans to agitato
c ons tit utionaly and f orgo c ons ti t utional *nr Icgtima tc’sane 11cns 
for obtaining their demands©



Name of CJxdre cnle of pry on introduction Charges mad.e fran lclo47 Scales of pay new 3 cs Ul tn nt Increa
bf"Prescribed Pay scales from to the date of announce- rec emmended by the or LosSo
1-1“47O • ment of pry Ccnmissian* s Pay-Commission (4- or - )

3 op orto including DcioMerger
'6 1 ________ 2____________________________ 3 __________4________________ 5

Office Supdt© Rso 370-500 Nd change Rs
5 updto(M) 310“400 No change
DyoSuprtoCM)oooqo 250-15-325 No change

^yo^apdtoCS) oooo 200-10-260-15-350 The scale v?as revised to
_ ■ ., it So 2o0~15-350->» ei 108 o52

Head. Clerk uoooo 160^10-250-15-280 "/No change
UcNoCo ocoocc 80-5=120-SB=8-200/10/2-220 *

c 450-25-575 -P Rso 10
350 =20-450-25-475 - n 30
335=15i=425 + n 20

350=20*450-25=575 4- rt 25 in
minim in

£ 4- 1 sc 155 in maximin
210-15=290=15=380 - 3s o 10

' 130“5-160“8=200 S8O8- No increase or 
256 SB 8=280=10=300 decrease©

Ins pec tor 80=1 r cb=100=5=120=SBo8V'^lTho: scale uas revise^ to 
200=10/2=220 ' a, lOO-Prob-120=8=200-10/2

<CT;; 220 T* Gofo 1C8O52

15^/of the perm nent posts of Inspectors 
vjore also made Election grade in the 
scale of Ns© 2010-300 woGcfdc8v52

3So 210-10-290-15-320- + Nso6O-0 in J
SB 15-380- minim in &

4- 95 in the maximir
is 320=15,485 25^
posts of Ir specters 4Nso60 in the 
hove been :--'C emmcnece’ minim in one
ns S'lecti n grade 4- Nso 120 in the 

maximin©
jj O i-" qC Q 55-3=85=SB =4-3l25=

5=130 =
It TJas revised to lso60-3=81=SB=4= 
-125-5=130 ?—e—fo Io8oa6o

RsollO“3-131=4-155= No change in t he

Cub Inspectors

qteno typist

55-3-85 upto 1950;
same as for LcDoCo after 
1950
3s o55-3-85-SB-4-125
-5-130 4- Ns ©20 special Pay

do

SB =4=3 75-5=180 
of Rs

3 s c110=4-150 c SB-4- 
170-5=130-

110-3-131-4-175-5-
180 plus 20 s'PoP-y

minim in but a los 
5/ in ths maximin.
Nate of 5 nc rement 
Nse4-/ as against 
only 3sc for *LDC 
No increase or 
deercasco
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HAILMYNE!' AND fliE PAY COMM IION t / ’

Nearly a Million railwaymen along with other sections 

of Central Government employees agitated for wage increases 

and finally they got a Pay Commission. -The Commission took 

over two years to submit its report but despite all the 

laborious wonk, the net result is that the railwaymen 

instead of getting adequate satisfaction in the matter of 

their legitimate demands, got the shock of their lives when 

the report of the Commission was published.

Quite a large number of them will get less in cash than 

before and that is said bo be in return Cor better retirement 

benefi ts.

for example gangmen and patrolmen and other class IV 

staff will get only Rl.68.35 as against Rs.68.A2 which they 

got in cash earlier. Because they have to pay at the rate

* of 8| per cent dif* the Provident Fund on the increased basic

, salary. This increase is largely illusory since in the

wge calculations the share of basic wage has been increased 

and share of dearness allowance reduced.

Thus the nominal increase of Rs. 5 in wages which the h 
»?

Pay Commission has given will be actually paid as retirement 

benefits. But that is no consolation for the poor workers, 

, because according to Jovcmment statistic, the average life 

of an employee after retirement is just 2| years. Of course 

it will be quite another thing if Morarji Desai has credit 

arrangements with God so that the final settlements of accounts 

are rendered in heaven.

Other gifts from the Pay Commission intended for the 

railwaymen include:

- Kit pass enjoyed by a section of employees will no 
longer be available .

- At present the officers get 6 passes and 6 
PTOs and others have three passes and 3 PTOs.

All these goes and every one now will get only one 
- kit pass and two PI'Os.

- The travel/facility enjo.ed by the employees has been 
reduced to only trie employee concerned going one- La 
a year to his native places.
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And then there is overall increase in work due to 
reduction in holidays and leave facilities.

No doubt, ‘the railwaymen are angry. And so are other k 

Central Government employees. And they are determined to win 

what is legitimately due to them.

v



The Chairman, \ /
Railway Board, New Delhi. V/

Dated_____ ______________  
Respected Sir,

Sub :- Revision of pay Scales, Central Pay Commission recommendations - 
Report of 1957 — 59 — Medical Services — Asst. — Surgeons. 
Railways.

Attention is invited to para i i & i 2 of Chapter XVII - Medical and Public Health 
Staff of the Commision's report, reproduced hereunder for ready reference.

It does not seem to us desirable that Doctors who are in the whole time 
employment of Central Govt: for providing medical attendance and treatment to Govern* 
ment servants, should be permitted private practice, and we recommend stoppage of private 
practice where it is allowed at present. In cases in which the scale of pay has been fixed, 
making allowance for private practice and this is usually the case-the loss of income re
sulting from prohibition of private practice should be compensated by a suitable non- 
practicing allowance, or by replacing the present scale by a higher consolidated scale of pay. 
For each grade we accordingly propose two alternative rates of remuneration : 1) A scale 
of pay with a nonpracticing allowance attached to it, 2) a consolidated scale of pay. We 
consider the rate of non-practicing allowance 25% of pay subject to a minimum of Rs. 150/- 
and amaximum of Rs. 400/- to be suitable and we have adopted those rates in our proposals.

Grade I Assistant Surgeons provides the base for the pay structure of the Medical 
officers. On comparison of the qualifications, duties, responsibilities etc., of an Assistant 
Surgeon with those of Class II officers generally, we see no justification for allowing a lower 
remuneration to the Assistant Surgeon, and we consider that the total value of the Assistant 
Surgeon's scale should be more or less, equal to the standard Class II scale. At present the 
Assistant Surgeon’s scale has been fixed low on the ground that he is allowed either private 
practice or non-practicing allowance. The question of private practice does not arise in the 
case of Central Health Service, for no member of the service will be allowed private 
practice. And we have found on examination that even after taking non-practicing allowance 
into account the total emoluments of Assistant Surgeons Grade I. during his service are 
considerably smaller than those of the Class II officer on the standard scale. This is not all. 
He gets a smaller pension and gratuity for non-practicing allowance is not taken into account 
for calculating pension or gratuity. The difference is further increased by the difference on 
an average of 4 years in the age at the time of entering into service. In the relevant chapter 
we have recommended that in the case of Medical Officers non-practicing allowance should 
be taken into account in calculating the pension and gratuity. But we find that this alone 
will not be sufficient to bring the Assistant surgeons remune-ration more or less on par with 
the standard rate of remuneration for Class II; improvement in the pay scale will also be 
necessary. Proceeding on this basis we recommend Asst. Surgeon Gr. I. the scale of 
Rs. 325-25-500-30-590 E. B 30-800 plus the non-practicing allowance at the rate indicated 
earlier, or in the alternative the consolidated scale Rs. 475-25-650-30-740 E. B. 30-950.

But in case the Government decide to withdraw permission for private practice, 
the pay structure recommended for the Central Health Service should be adopted in the 
Railways also.

From the above recommendations it is obvious that the Doctors employed under 
Railways should not be allowed to have private practice. As embodied in para 11 of the 
recommendations quoted above, th Pay Commission report is emphatic in their views on 
page 585, para 60 which reads as “ Doctors who are in the whole-time employment of the 
Central Govt, for providing medical attendance and treatment to Government servants 
should not be permitted private practice ”

Eventhough permission to undertake private priactice is granted, in the majority 
of the cases, subject to the condition that it does not interfere with the official duties, it is 
causing an embarassing situation to the Asst. Surgeons employed on the Railways. On 
account of this there are instances where Doctors are put to humiliating situations and on 
account of which some of the Asst. Surgeons are quitting service from the Railways.

In this conetext it is also relavent to note as pointed out on page 90 of the 
Railway Corruption Enquiry Committee report of 1953-55, which states as.

“We also recommend that the Railway Doctors should be debarred from private 
practice and their emoluments may be suitabl increased to compensate them for the loss of 
income from this source ” .

Experience teaches us that we should once for all abandon the idea of private 
practice on the Railways and in view of the specific recommendation of the Pay Commission 
as stated in para 12 quoted above, I request you to kindly implement the consolidated scale 
of Rs. 475-25-650-30-740-EB-30-950, for Asst. Surgeons on the Railways.



skchjstahy ibuiah msdical
Copy Farli»mtary leaders Congress, PSP* Jadsangh Cominiat p 
Ganathantrs rars hid Res Delhi* ' /

I * ** **W4t*++ *■»«»«* *4»*«»W* • *»** • W«»» ^****4*1* ^*>W*<*^1**> ^4* «»*«•«

Unjustified Disparity Fay scales between hailway Assistant Surgeon 
and other C entral Radical services by second pay eeamissioB« 

Chapter seventeen para elevon and twelve and para seventeen of 

page 193* Please intervene* Appeal Follow

Assistant Surgeons of Cer 
Railway Secunderabad Division*

Not to be ^elograhed * -
Assistant Surgeon R&iluay hospital 
Lallagudu*



From

To

Lallaguda hospital, 
Dated, -12-1969

5? - V YA^sGS.
|U<VwUviJ

.py

a. faxauA

Respected Sir, r'. .. . .

Enclosed herewith please find the copy of the Bxpress 
Telegram addressed to you on 14-12-69 and a copy of our appeal 
tAAWUMWMs for necessary action. ¥

In this connection I am also reproducing below the 
recommendations of the Second Pay Commission appearing on page 
193 for your ready reference* The details of which May be 
obtained from the above {Commission report1 • ’ \ ...

*Para - 17 :- The recommendations made in the preceding 
Paragraphs (Paras 11 and 12 as shown in the printed appeal) 
do not apply to Medical Officers in the Railways* In the 
Railways doctors are generally permitted to have private 
practice* We are of the view that if the present arrangement 
continues and also in the case of similar arrangements else
where there is no justification f or any improvement Of ..the pay 
scales of the staff concerned. We« accordingly recommend for 
medical officers in the Railways the following rates of payi - 

.. ,/v. •• . -

Chief Medical Officer ... Rs. i800=>i00-2000
Dirl. Medical Officers . . Rs.700-40-1100-S0/2-1300.

Ra.375-25*£00-®0-690/GB-30» 
800/EB-30-830-35-900.

• * I . n 11 . 7
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Asst. Surgeons, Gr. I Ks 340-15-475-20-576•
But in case the Govt, decide to withdraw permission for 

private practice, the pay structure recommende^fjpr the Central 
Health Services should be adopted in the Railways also i.e.

the consolidated scale of Rs. 475~25-650-30-740/BB-30-960)M
Barnestly looking forward for your active and<ull 

cooperation. -i ? ■-< •
Yours faithfully,

(On behalf of AssttSurgeon 
of C.Rly. Secunderabad Divn.





When the employees of the Central Government made a demand for a 
new Pay Commission, they were only asking for a share in the higher 
national income and a higher standard of life. The Central Government 
employees total to about 20 lakhs, including about two and a half lakhs of 
casual labour in the Railway. This is a formidable force for the adminis
trative tasks of building a socialist pattern of society, and also one that 
shares in the productive process in the country. The future of these em
ployees therefore calls for the nation’s concern.

The recommendations of the Second Pay Commission (1957-59) were 
both disappointing and confusing. An attempt has been made to brihg 
public pressure against these employees working in Public Utility Services. 
In order, therefore, that the public may have a true and fair assessment 
of its recommendations, the AIRF has decided to place before it this 
'‘REJOINDER”.

The “REJOINDER” is divided into Ten parts. The first juxtaposes the 
terms of reference, the second discusses some of the principles adopted as 
a basis, as well as those principles and policies of the first from which the 
Second Commission has departed, the third deals with the issue of Dear
ness allowance, the fourth with the fixation of pay, the fifth with Pay 
scalesi the sixth with Travelling, Compensatory, House rent and other 
allowances, the seventh with flours of Employment, leave and holidays, 
the eighth with Disciplinary Rules, the ninth with conduct of Trade Unions 
and the tenth with efficiency. .

Peter Alvares,
22hd January, I960. General Secretary.



SECTION I

The Terms of Reference
I *

The first contrast between the two Pay Commissions is at once notice
able in the difference between their respective Terms of Reference.

The First Commission

To enquire into and report on : —

(a) The conditions of the service for 
the Class I and Class II and Subordinate 
Central Services as well as Establish
ments now designated as inferior who 
are subject to the Civil Services (Classi
fication, Control and Appeal) Rules and 
Railway servants, as defined ih para 101, 
State Railway Establishment Code Vol. 
I with particular reference to :— *

(1) The structure of their pay scales 
and standards of remuneration, with ob
ject of rationalisation, simplification and 
uniformity to the fullest degree possible ;

(2) The extent to which the present 
leave terms should be altered and simpli
fied ; and

(3) Conditions of retirement and the 
extent to which the existing regulations 
in regard to pensions and contributory 
provident funds require simplification ;

(b) the machinery for negotiations 
and settling questions relating to condi
tions of service which may arise out of 
difference between Government and its 
employees.

(c) The principles on which the re
muneration of industrial workers and 
and daily rated employees of Govern
ment should be based.

The Second Commission

(i) Examine the principles which 
should govern the structure of emolu
ments and conditions of service of the 
Central Government employcss. '

(ii) Consider and recommend what 
changes in the structure of emoluments 
and conditions of service of different 
classes of Central Government em
ployees are desirable and feasible keep
ing in mind the considerations mention
ed below :

(iii) Recommend, in particular, the 
extent to which benefits to Central Gov
ernment employees can be given in the 
shape of amenities and facilities ; and

(iv) in making their recommenda
tions, the Commission will take into ac
count the historical background, the eco
nomic conditions in the country and the 
implications and requirements of deve
lopment planning, and also the dispari
ties in the standard of remuneration and 
conditions of service of the Central Gov
ernment employees on the one hand and 
the employees of the State Governments, 
Local Bodies and aided institutions on 
the other, and all other relevant factors.



The very terms of reference of the Second Pay Commission restricts 
I he scope for any radical changes in the Wage Structure of Government 
servants. The Second Commission has furthef deviated from the prin
ciples enunciated by the First Commission—nay, the Second Commission 
Jias gone beyond its terms of reference by recommending curtailment of 
time honoured and hard won privileges.



SECTION II
Principles

First Commission Second Commission1. This is what the Islington Commission had to say in 1915 jn regard to ythe principles that should underline the basic strucutre of salaries : —“The only safe criterion is that Government should pay so much and so much only to their employees as is necessary to obtain recruits of the right type and to maintain them in such a degree of comfort and dignity as will shield them from temptation and keep them efficient for the term of their service. Whilst, therefore, we have noted the rise in prices which has taken place, we have not based on this any general recommen- tdation. Where we have advised changes or salary it has been to meet inequalities of remuneration prejudicial to efficiency, to fulfil expectations reasonably founded on formal announcements (for the Government of India’s announcements please see para 4 below) made by Government, and to improve recruitment, where the existing terms have been shown to be insufficient to obtain a satisfactory personnel.”
2. The First Pay Commission made the following observations on the citation quoted above (para 44)- : —“We are thus led to think that the test formulated by the Islington Commission has only to be liberally interpreted to suit the conditions of the present day

4



and to be qualified by the condition that in no case should a man's pay be less than a living wage. > In its practical application, the general principle enunciated by them has to be amplified or 
supplemented by other ways of stating the test. The general educational qualification expected of candidates as well as special qualifications and training required of the holders of particular offices are of course important considerations. Even more important is the nature of duty and responsibility of the office. Great stress has been laid on the necessity of enabling the holder of an office to maintain its status and dignity. Though this cannot be made a fetish in this democratic age, it cannot be wholly ignored. Some officers have insisted on the need for keeping public servants beyond temptation ; this is true if it means keeping them reasonably above want. But it will be too much to assert that high salaries are by themselves absolute safeguards against corruption. While it may be generally agreed that the market value test may not always be available and it may not even be the proper t«?st if exclusively applied it is only reasonable that so far as practicable, a “fair relativity” should be maintained between the rates of pay of certain classes of civil servants and comparable outside rates, the parity being judged only with reference to long term trends in wage ■< \ els in the country.”Amplifying their view (1st Commission) that an employee’s pay should in no case be less than a “Living Wage”, the Commission said “we arc nevertheless convinced that the State must now take some steps forward in the direction of giving effect to the “Living Wage” principle in dealing with its employees.(para 4.9)

5



. Basis of a Social Policy“The 1st Commission introduced the principle that as a matter of social policy, 
the lowest rate of remuneration should 
not be lower than a “living' wage” and 
that the highest salary should also, as a 
matter of social policy, be kept down as 
far as possible.And the First Commission concluded with the observation : “We nevertheless think that the time has arrived when the problem of high salaries calls for a new approach quite as m^ich as the problem of low salaries.” (para 54)4. Government’s pronouncements on the Wage Policy are expressly stated in the Five Year Plan Reports : —“Wages in public Undertakings should not be less favourable than those in the neighbouring private enterprises” (Plan Report page 580)This was emphasised in the Second Five Year Plan Report where it was stated that “conditions of work in Public Undertakings are expected to set the pace for the private sector” and “any attempt on the part of public employer to avoid the responsibility of an employer on the ground that he is not working for profit has to be discouraged.” . .. “In the last analysis employees in the public sector should on the whole be at least on par with their counterparts in private employment and should feel a legitimate pride in what they produce and in their position as employees in the public sector.” (pages 572 & 577)5. A “Need-Based” PrincipleThe 15th Indian Labour Conference, 1957 (representing the Central Labour organisations, Government of India and

3. The Commission has analysed various factors such as the recruitment, efficiency and social factors but have come to the conclusion that “there must be a curb on consumption and that Government servants including those in receipt of low wages or salaries, as well as other sections of the community, should be prepared to live in hardships in the present so that the future might be secure.” (page 34)Thus the only concern that has guided the Commission is that of budgetary consideration which has received greater emphasis than all other factors.

Government’s reply to this accepted policy adopted by its own conference, was : —“Government desires to make it clear



employers) while accepting that the minimum wage should be “need-based” recommended certain norms to be followed by wage fixing authorities. According to these norms the minimum 
wage at the present cost of living works out to Rs. 135/- p.m.6. ‘“Fair Wages Committee“We have all along held the view that an industry which is incapable of paying the minimum wage has no right to exist. Bid an industry may be such that its continued existence is imperative in the larger interests of the country, whether or riot it is in a position to pay the minimum wage. In such a case we feel that it is the responsibility of the State Io take steps to enable that industry to pay at least tfiat minimum wage.”

7. Nutritional StandardsA nutritional standard of 3000 calories as recommended by Dr. Aykroyd formed one of the norms for fixing the minimum wage by the Ibth Labour Conference.

that the recommendations of the Labour Conference should not be regarded as decisions of Government and have not been formally ratified •by the Central Government. They should be regarded as what they are, namely the recommendations of the Indian Labour Cohference which is tripartite in character. Government have, at no time, committed themselves to taking executive action to enforce the recommendations.” (Page 63 of the Second Commission).In considering whether a minimum remuneration of this size is at all feasible at the present level of our economic development, the Second Commission has argued as follows : —(a) That since the per capita national income is about Rs. 28, the minimum wage cannot be of the order of Rs. 125. A minimum wage pitched above the level of per capita national income and intended for very wide application is obviously one beyond the country’s capacity.(b) If the test of sufficiency (attraction of the Pay Scales) to attract recruits of the right type is applied, this rate of remuneration (Rs. 70) will undoubtedly, be considered reasonable.The Second Commission has used two arguments for rejecting this view. The first is “they (the views of Dr. Mehta and Dr. Patwardhan) appear to us to confirm that the minimum nutritional requirements may reasonably be taken to be somewhat lower than even the revised figures of the Nutrition Advisory Committee.“That while the standards set in the particular balanced diet formula (Dr. Aykrod’s) may be feasible in



respect of cereals or pulses, they are impracticable in the case of other foodstuffs such as fruits, milk, meat, fish and eggs. . In any case since it cannot be the object of any rational social poMcy' to ensure a balanced diet to a particular section of the community at the cost of vast numbers whose diet is even more unbalanced and deficient than that of the particular section, determination of minimum wage on the basis of such a balanced diet is clearly unjustifiable. (page 6G)The arguments put forth by the Second Pay Commission against “need based” minimum as recommended by the 15th Indian Labour Conference are devoid of logic and principles which ought to govern government as a model employer.The Second Pay Commission has said that the general level of wages and salaries at any time is limited by the country’s productive capacity and any substantial rise in that level will depend on the increase in the total national output. It has also argued that for rapid economic development there has to be restraint in consumption.From a study of the principles formulated by the Commission it would appear that it has been guided manly by one consideration, namely, that there should be curb on consumption and that Government servants including those in receipt of low wages or salaries as well as other sections of the community should be prepared to bear hardships so that the future may be secure. This shift in emphasis, more on the side of the budgetary considerations, has led the Commission to adopt a line of reasoning on the basis of outdated conventional, theory to problems of economic development. The latest studies in the problems of labour in economic development conducted by the Ford Foundation, have revealed that the process of development must be sufficiently rapid to satisfy swiftly the aspirations of people suddenly released from a Malthusian world and endowed with political power. Therefore, a certain amount of diversion of resources to consumption is necessary in underdeveloped countries even during the process of development so that a favourable climate can be created so as to overcome the institutional barriers to rising productivity. If we hope to see the completion of successful programmes of economic development under the auspices of democracy, increases in skill, organisational innovations or improvements in health, energy, discipline of the labour force, have to be taken into8



account. Instead the Commission has chosen to preach the good old 
doctrine that everything must be sacrificed, specially by the poor, in order 
h» make our nation strong.

.Again, oh page 65, the Commission has based its policy on the forced 
povei ty line. If the low basic can be kept down because of “relativity”, 
then railwaymen' can argue that the per capita national income of Rs. 28 
should also be taken into consideration when determining the salaries of 
the Ministers and Members of the various Commissions. After all these 
also are Indians, and governed, we hope, by the same considerations of 
national productivity and the needs to maintain “relativity” in wages and 
national income.

I

When compared with the private sector, whose salaries and wages 
had a sharp rise in wage bills in recent years, there has not been comcn- 
surate rise in the wage bill of Government employees. The Reserve 
Bank’s study says that the increase which was shown by almost all the 
industrial groups was significant. In cases of Coffee and Rubber Plan
tations, Shipping, Engineering, Electricity and Chemicals, rise exceeded 
15% in each case. The study relates to 333 private limited Companies. 
Thus, it is evident that Un railwaymen who arc performing much more 
hazardous nature of duties have continued to work with less wages.

And if it is relevant to protect the salaries of the superior services 
on the grounds that an erosion has taken place (a lowering of the real 
wages in terms of salaries drawn) then it is all the more relevant that 
the erosion has taken place more in the salaries of the lower paid staff.

It is a novel argument to advance that HIGHER salaries are not justi
fied because the country cannot supply those constituents of a balanced- 
diet as prescribed by the Nutrition Committee. By deducting from the 
minimum salary (Rs. 125) that amount which could have been spent on 
milk, eggs, etc., because of their non-availability at present in sufficient 
quantities, the Commission has felt justified in keeping the wages to that 
level in which it is possible to buy foodstuffs of the coarsest and un- 
nutritious variety. The poor working class can never hope in this manner 
to enjoy the benefits of nutritious foods because the Commission has 
denied them the money for it.

While the AIRF Accepts that the Railway Undertaking must contribute 
from its surplus towards the ’development of the country’s economy, it 
submits that the whole surplus cannot be mortgaged to the Central and 
State budgets at the cost of Railwaymen. The Railways are a Public 
Utility Service, and in Western countries, where the Railways are run 
at a loss, the National Government pay a subsidy to the Railways to help 
them meet their Labour responsibilities.

9



The AIRF has always advocated that the Railways being both a Pub
lic Utility and Commercial Undertaking it should be treated separately 
from Government spending Ministries.

Huge amounts of Railway revenue are lost due to-various concessions 
given to the public, let alone the loss of revenues as a result of the Rail
ways carrying coal at cheaper rates, and in addition paying steamer 
freight of about Rs. 3 crores for the conveyance of coal for its own^use. 
The Pay Commission has failed to examine these and other concrete 
suggestions made by the AIRF for further augmenting Railway earnings.

As regards the financial resources available, the AIRF would like 
to submit that the Railway Undertaking pays about Rs. 52 crores to the 
Central and State Exchequers to help the respective Governments to meet 
their budget gaps. Railwaymen assert that they have the first claim, on 
this surplus for the satisfaction of their demands.

10



SECTION III *
Dearness Allowance

In this chapter a comparison is made between the Dearness Allowance 
granted by the First Pay Commission and that permitted by the Second. 
Dearness Allowance is a medium of neutralising the high cost of living. 
What the Second Pay Commission has done is to merge the existing Dear
ness Allowance with basic pay and has thus arbitrarily denied the full 
neutralisation.

First Pay Commission Second Pay Commission

The following is [he table showing 
Dearness Allowance on the .Slab System 
when the cost of living index was 260.

Dearness Allowance on the basis of the 
Commission’s recommendations from 
August, 16th 1947.'

Pay Range D.A.
Rs. Rs.

50 and below 25
51-100 35

101-150 ...................... 40
151-200 .. ‘ .. 45
201-250 ...................... 50
251-300 ...................... 60
301-500 ...................... 70
501-750 ...................... 85
751-1000 ...................... . 100

Government accordingly sanctioned

2. It recommended adjustments of 
Dearness Allowance at the rate of Rs. 5 
for every 20 points by which the cost of 
living index rise or fall below 260.

3. Dearness allowance should be 
examinect’'every 6 months for the pur
pose of deciding any revision and a 
change should be made only if the index 
number for three previous months stood

1. Employees drawing pay below 
Rs. 300 may be granted Dearness Allow
ance at the following rates : —

Basic pay below Rs. 150 Rs. 10 p.m.
Or above but below Rs. 300 Rs. 20 p.m.

There should be marginal adjustments 
for employees drawing a basic pay of 
Rs. 300 or above but below Rs. 320.

2. These rates of Dearness Allowance 
should be taken as related to the con
sumer price index of 100 points. (Base 
1949 = 100)

3. If during a period of 12 months the 
index remains on an average 10 points 
above 115, the Government should re
view the position and consider whether 
an increase in Dear Allowance should be 
allowed.

4. If thereafter, the index falls by the 
margin and for the period (i.e., average 
of 10 points during a period of 12 
months) the position may be similarly 
reviewed and appropriate adjustments 
made.

5. The benefit of Dearness Allowance 
should in future upward adjustments be



above or fell below the index figures for 
the next slab.

extended to all employees drawing a 
basic pay below Rs. 400 p.m. in such a 
way that the total basic and Dearness 
Allowance pgid .to an employee does not 
exceed Rs. 400 to thope who are in the 
pay range of Rs. 300-400. The reference 
in this recommendation relates to rates 
of pay that will come into force on the 
Government’s decision on our recom
mendation. For 15% rise on the cost of 
living, the rates of Dearness Allowance 
recommended above will compensate an 
employee on a pay of Rs. 70 per month 
by 14.3%, an employee at Rs. 110 p.m. 
by 9.1%, an employee at Rs. 225 p.m. by 
8.9% and an employee on Rs. 300 p.m. 
by 6.7%.

From the above it could be seen that the Second Pay Commission has 
not laid down any positive formula for protecting the real wages of the 
employees.

SECTION III (a)

NEUTRALISATION

First Pay Commission

Although the First Pay Commission 
recommended the adjustment of D. A. 
in proportion to the rise of cost of living, 
the Government of India did not give 
any increase in Dearness Allowance till 
January 1949 when the cost of living 
rose to 365, i.e., 80 points more; in 
January 1949 the Dearness Allowance 
rates were increased by Rs. 10 for salary 
upto Rs. 250 a month, and on 12th June 
1951, a further increase of Rs. 5 was 
given on the salaries below Rs. 251. The 
following table will indicate the amount 
of Dearness Allowance an employee was 
entitled to in keeping with the formula 
of the First Pay Commission : —

Second Pay Commission

The Second Pay Commission has 
worked out the minimum remuneration 
including D.A. required for full neu
tralisation by the following formula : — 
Rs. 55 x index of real remuneration, 

"285“'
and has mentioned that the amounts of 
Dearness Allowance recommended by 
the Vardachariar recommendations were 
in excess of those called for full neu
tralisation of the rise on the cost of liv
ing. Accordingly they hold an opinion 
that in the year 1947, the index was as 
presumed on the basis of the limited in
formation then available. Now more 
reliable information is available and as



Pay Range
index 

No.
D. A. Due 

as on
June 1959

Below Rs. 50 430 68
51-100 ■ ' ■- 78

101-150 ' —- 85
151-200 —— 95
201-250 — 100
251-300 — 115
301-500 ' ■" — 125
•501-750 — 145
751-1,000 — 165

Comparable Dearness allowance as per 
Bombay Textile and other industries : —

A Clas^IV employee gets minimum 
of Rs. 90 as Dearness Allowance on the 
present index and a textile worker at 
Ahmedabad gets Rs. 110 Dearness Allow
ance.

such the.index for January 1947 was at 
289 with August 1939 as basis. The con
tention of the Commission is that on the 
rise of index number 305, an employee 
on a total remuneration of Rs. 55 became 
entitled to Dearness Allowance required 
for full neutralisation to Rs. 3.86, 
whereas, he was compensated at Rs. 5. 
for every 20 points of cost of living 
Thus, he earns the additional benefits. 
Even assuming the amount of minimum 
remuneration including Dearness Allow
ance required for full neutralisation as 
worked out by the Commission an em
ployee had a total deduction of Rs. 425 
during the years 1947 to 1958.

Thus, the Commission’s contention 
that by fixing the minimum wage at 
Rs. 80 they have fully neutralised rise 
in the cost of living, is not tenable.

Comparative Table of Loss to' the Employee

1957

Basic

Pre-interim

D. A.

Relief

D. A. as per 
Pay

Integrated

Total one 
should get

Second Pay Commission
Emoluments

Integrated 
emoluments Loss

Pay

(1 >

(Actual)

(2)

Commission 
Formula 

(3)

(Total of 
1 & 3)

as per Second 
Pay Commission

30 40 65 . 95 80 15
60 50 75 135 120 15

150 55 85 235 225 10
300 75 115 415 320 95

1957 Pre-Interim Relief

First Pay Commission

By not granting Dearness Allowance 
to those who are above the salary range 
of Rs. 300 and above an average middle 
class family has been considerably 
affected.

The Second Pay Commission has ob
served “if the minimum remuneration is 
just enough for subsistance at a parti
cular level, full neutralisation is ob
viously an essential social requirement

13



when the prices rise, otherwise the 
employee will be pushed below the sub
sistence level”. They have not laid down 
a positive method of neutralising the 
cost of living, but left it to the Govern
ment to see if they can compensate. The 
Commission has stated that they>.do not 
favour the rigid approach.

From the Table ‘A’ it could be seen that the Rfailwaymcn are getting 
Rs. 40 only as D.A. resulting in monthly loss of Rs. 28 by way of D.A. The 
effect of such loss can well be understood, when reviewed in the con
text of the recommendations of the First Pay Commission. Even the First, 
Pay Commission left out 60 points for the purpose of compensation while 
fixing wage which they claim to be above the poverty level.

From the table it will be observed that full neutralisation by the Second 
Pay Commission falls short of the First Pay Commission’s recommenda
tion by Rs. 28 (the basic minimum wage has been taken as the standard 
for purposes of calculation.) Incidentally, it has to be mentioned here 
that since the publication of the Pay Commission Recommendations, the 
cost of living index has registered a further rise of 25 points. Additional 
Dearness Allowance to compensate this extra rise in the cost of living has 
to be provided for by the Government.

14



SECTION IVFIXATION OF PAY
First 'ay CommissionThe First Pay Commission suggested the following formula of fixing existing employees into the proposed scales :—“When persons on the existing scales of pay arc brought on to the corresponding scales that we have recommended, h, . . . ■ be fixed at thestage in the proposed scales next above the pay they are drawing in the present scales. To this should be added special increment at the rale of one increment in the proposed scales for every 3 completed years of service.”Some ceiling should however be fixed on the increases to be thus allowed, to suggest that the ceiling should be next stage above the amount that may be arrived at after adding to the present pay the sum stated below : —For a person drawing salary of :

Second Pay CommissionThe Second Pay Commission have recommended that the initial pay of an employee who had been brought over to revised scales of pay assigned to the posts, may be fixed at ‘point to point’ basis, subject to the following:—(page No. 368).(a) that the re-fixation should not result in the reduction in emoluments ;(b) If in any case the level indicated by the present emoluments falls above the maximum of the revised scale the difference may be allowed as personal pay-(c) If the pay fixed as officiating scale is equal to or lower than the pay fixed in the substantive scale, the former should be refixed at the stage next above the point.The additional emoluments should be subject to the following the specified
251-400 .. .. .. 30401-500 .. .. .. 40500 and above .. .. 50The pay to be fixed on the above basis should not exceed what he would draw if his entire service in the existing scales had been on the corresponding proposed scales of pay.

go upto Rs. 7.50 in respect of persons who have served more than 10 years in the same scale.(ii) Rs. 10 in the case of revised scales ending at Rs. 200 or less but above Rs. 100.(iii) Rs. 20 in case of revised scales ending at Rs. 300 or less but above Rs. 200.
15



Besides the above, protection was granted to those pre-1931 staff who stood to lose by the above formula by adding interim relief to the existing pay and next stage higher in the C.P.C. Scale.
(iv) Rs. 30 in case of revised scales ending at Rs. 600 or less but above Rs. 300.(v) In nor case should the basic pay in a revised scale be fixed at a point above the level arrived at on the point to point basis. If in any case the present emoluments exceed the emoluments payable at the level arrived at on the point to point basis, the difference may be allowed as personal pay to be absorb ed in future increments7. (Page 368)Point to point implies comparison of the pay admissible at the present stage of an employee’s service in the grade an fixation of pay on the revised scales at a stage corresponding to the one reached on the present scale.

♦The point to point fixation formula suggested by the Commission is misleading and does not reflect the seniority of an employee in service. What the AIRF had demanded was consideration of total length of service and not service in the grade for fixation.The most objectionable part about these rules of fixation of pay is that it results in loss in pay in more than 75% of cases. The least- that can be expected is that Government should accept the formula, of protection of pay, i.e., present pay % D.A.P. + D.A. plus interim relief of Rs. 5 and next stage higher in the new scales and there should be no ceiling limit.
♦
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SECTION VPAY SCALES
First Pay Commission Second Pay CommissionThe First Pay Commission recommended the Time Scales taking into consideration their length, the proportion between the minimum and maximum of the scales, the amounts of interval between increments and having more .than one time scale of the same grade and the desirability of providing efficiency bars. One of the objectives of increment being the provision of means to enable an employee tp meet his increasing responsibilities and expenditures as he grows in age. They had provided short scales for posts to be filled in by promotions as an employee would reach the scales only after he had served several years in a lower grade. In recommending the Time Scales they coupled it with efficiency bars as an in- dispensible part of the Time Scale System.”The entry scales have been longer although they happen to be promotions scales in case of class IV staff.Staff in class IV scales may become skilled workers and be promoted to the scales in class III. It is our intention that Class*' III should comprise not merely people of literacy qualifications, but also skilled artisans, no difference being made between training in letters and training in crafts. The Provision of Differential should be so construed as to provide incentives to the employees.The Joint Advisory Committee and the New Deal and Shankar Saran Tribunal liberalised the scales of Pay

The Second Pay Commission claimed that ‘they have re-examined the existing position of relativities in determining the intermediate salaries in the context of present day conditions and where ever there is recognisable difference in qualifications for recruitment or level of duties and the responsibilities, the rate of remuneration must be higher, but at the same time they have not attempted to. define the position and have recommended different rates of remuneration, with insignificant differences.’At the unskilled level, large number of employees have been banded to gether. Within the same hierarchy a supervisor has essentially to be paid more than those supervised, however small the difference in qualifications and responsibilities.We are giving (Appendix A) the typical scales of pay recommended by the 2nd Pay Commissionand a comparative study will reveal that there has not been any change in the minimum and maximum after absorbing the full Dearness Allowance. In a number of cases there is loss in the minimum and maximum. The incremental stages for the employees on Rs. 300 and above has practically remained the same, with very few exceptions, and the claim that the increments will neutralise the rise in the cost of living in case of those employees is not correct.



and provided some avenues of promotions by fixing a positive ’percentage 'of upgradation.The Pay Commission has accepted in principle that a Supervisor should not be paid less than those supervised. But while recommending to integrate common scales of pay this aspect has been ignored. For example, in the Mechanical Engineering category a chargeman in the scale of Rs. 260-15-350 and., a Foreman in the Rs. 300-20-400 have been merged together in one single scale of Rs. 335-15-485. The differential between the duties and responsibilities of the two categories have not been taken into consideration. The rates of increment have also been reduced in the case of the Foreman who has to supervise and get work from the Chargeman.Shri Rajadhyaksh in his Award while laying down the principle of determining the hours of employment of Running Staff had suggested that the pay scales of this staff should be constructed in such a way as to compensate the extra hours of work inherent in this category. The Pay Commission has not taken this important factor into consideration in fixing the pay scales of even this category, or as a matter of fact for any other category in the Railways. ,TheRailway Minister speaking at the inaugural meeting of Class IV staff promotion committee had observed “I honestly am of the opinion that every person should have the opportunity of advancement provided that he is fit for such promotion. I feel that if appropriate test of fitness can be evolved, every person who passes such tests should be able to go up and there should be no limit to the heights to which he can rise’’.The laudable objective of providing better avenues of promotion enunciated by tthe Railway Minister, percentage of higher grades secured through the Joint Advisory Committee, the implementation of “Fair Deal”, Recommendations of Shri Shanker Saran Tribunal and Class IV staff Promotion Committee have been given a ‘go-by’ by the Second Commission by recommending that no post in higher grade be created for the mere purpose of providing an evenue of promotion.
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5 SECTION VIALLOWANCES
First Pay Commission Second Pay Commission(1) House Rent Allowance: Two aspects of the Housing problems pressing before us arc :(i) provision of free quarters for certain grades and categories of public servants(ii) award of.house rent allowance to other categories of public servants in places where it may not be possible to secure reasonable accommodation within the 10% of the salary which is supposed to represent house rent. We suggest that some accommodation might be built by Government. At places, where there are no quarters available the practice has been to grant house rent allowance to subordinates who are entitled to rent free quarters but for whom quarters could hot be provided. We do not favour any general change in the policy (page 49).

(2) In such cases, the Government recovers from their employees a rent which is generally concessional as it is limited to the standard rent or 10% of the employee’s pay whichever is less. In this respect too we do not consider any general change (page 50).

(1) House Rent Allowance : In practice the concession of a rent free house or a house rent allowance in lieu thereof has continued to be allowed to considerable number of staff who are not eligible for the same in accordance with the accepted principles of their duties necessitating their residence on the premises where they work ; and this calls for scrutiny. We have considered as to what extent the principle itself is a valid one and have come to the conclusion that where, for efficient discharge of duties it is necessary that an employee should live on or near the premises where he works it is desirable that he should be provided with residence. But we think that the residence should be rent-free only if the natuie of his duties and conditions under which they have to be performed are such that a higher scale of pay or special pay etc. would be granted but for the concession of rent-free house.” (page 370).(2) “We recommend that (a) Class IV Railway staff who are in enjoyment of the concessions of rent free quarters on the date we submit our report should also continue to enjoy it. (b) but an employee should not be admitted to the concession thereafter and railway employees who enter into occupation of Government residences in future should pay rent on the same basis as comparable classes of employees in other departments of Government”.- (Page 371).19



(3) In place where house rents are very high and the Governments are not themselves in a position to provide accommodation for their staff it has been the policy to grant the house rent allowance. We feel that uniform scales of pay should be prescribed on the assumption that in costlier cities and special areas the basic scales will be supplemented by the grant of suitable house rent and other allowances. On this ground the allowances may be granted on the lines indicated in following table.

(3) “In the circumstances we consider that the present classification on the basis of population though a sound general criterion should not however exclude grant of house rent allowance in very exceptional cases where there is evidence of prevalance of specially high rents but as things stand it would not be advisable to make a general review until 1961 when the next decennial census in due”, (page 374).
Class of Cities

*The matter may be reviewed as soon as 
Government think that the situation has sub
stantially changed.

A B C

Below Rs. 55 5 7 10
Rs. 55 to 100 7 10» 15
Rs. 101 to 250 — 15 20

Over Rs. 250 — 7£% 10%
of pay* of pay*

* For those drawing below Rs. 150.

A B C
Rs. Rs. Rs.

Below Rs. 75 10 , 7.50 5

Rs. 75 & above but 
below Rs. 100 15 10 7.50

Rs. 100 & above but 
belo Rs. 200 20 15 *7.50

Rs. 200 and above 10% 
of pay

7J% 
of pay

—

Where the application of these rates results in reduction of House rent allowance being drawn at present, 4116 reduction may be spread over three years or so (paragraph 11, page 375).
Government’s Decision[The rate of house rent allowance will be 15% of pay subject to a minimum of Rs. 20 for the pay range of Rs. 100-499 and 12£% of pay for the range of Rs. 500 to 999.—‘A’ class cities.]
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COMPENSATORY ALLOWANCE

1. Compensatory allowances arc to be 
granted for the following purposes : —

(a) Local allowance to meet the high 
cost of living in certain costly cities or 
areas.

(b) Local allowance to compensate for 
the hardship of service in certain areas, 
e.g. areas with notoriously bad climate.

(c) Local allowance to compensate for 
the hardship incidental to service in cer
tain difficult or remote areas e.g. the 
Frontier tracts or places which are de
clared as non-family stations.

(d) Hill allowance to compensate for 
the higher cost of living and special re
quirements such as additional warm 
clothings, fuel etc. for the winter.

(e) Field service allowances granted 
on the anaology of the allowances given 
to enrolled personnel when serving with 
the Army or in areas declared to be 
Field Service areas.

Class ‘B’ cities
Ahmedabad, Bangalore, Delhi, Hyderabad, 

Kanpur, Lucknow, Madps, Nagpur and 
Poona.

Class A’ cities 
(Bombay & Calcutta)

Non-gazetted
Below Rs. 35

* Rs.
5.00

From Rs. 35 to 54 7.00
M 55 to 60 7.50
J? 91 61 to 80 10.00

99 81 to 100 12.50
>♦ 99 101 to 140 12.50
>»

above Rs.
201
300

to 300 17.50
20.00

The present basis and general scheme 
of the City Compensatory allowance 
themselves do not appear to us to call for 
any revision and subject to some modi
fications in the rates etc., discussed 
hereafter we recommend their continu
ance. Some of the Railway Zones, for 
instance extend over parts in two or 
more States ; the fact that the allow
ances are payable only in 11 cities over 
the whole country makes its linking it 
with the compensatory allowance ar
rangements in the State particularly 
unsuitable or at any rate not worth 
while. We, therefore, recommend that 
the allowance should not be regulated in 
accordance with the rules or practice 
followed by the respective States Gov
ernments in regard to their own em
ployees. Keeping this in view, as also, 
the new scales of pay and changes in the 
Dearness Allowance slabs some read
justments of the slabs for the Compen
satory allowances are necessary. The 
following rates are accordingly recom
mended. (p. 379)

Class ‘A’ cities

Below Rs. 150—10% of pay subject to 
a minimum of Rs. 7.50 and a maximum 
of Rs. 12.50.

Above Rs. 150 but below Rs. 300—8% 
of pay subject to a minimum of Rs. 12.50 
and a miximum of Rs. 17.50.

Rs. 300 and above—6% of pay subject 
to a maximum of Rs. 75.

Class ‘B’ cities
Below Rs. 150—5% of pay subject to 

a minimum of Rs. $ and a maximum of 
Rs. 10 for all persons drawing pay 
below Rs. 500 per mensum.
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Non-gazetted 
Below Rs. 35 
From Rs. 35 to 

„ „ 55 to
„ 61 to

„ „ 81 to
,, 101 to 

„ „ 141 to
„ „ 201 to

above Rs. 300

54
60
80

100
140
200
300

Rs.
3.00
3.00
5.00
5.00
5.00
7.00

10.00.
10.00
10.00

Governments Decision

[The rate of compensatory allowance 
for the pay range Rs. 150 and above will 
be 8% of pay subject to( a minimum of 
Rs. 12.50 and a maximum of Rs. 75. ‘A’ 
class cities.]

Class ‘C’ cities
Below Rs. 50 Nil

COMPENSATORY ALLOWANCE

Since the last Pay Commission considerable developments have taken 
place and consequent upon the programme of industrialisation rural popu
lation has been migrating to places where industries have been located 
and there has been considerable increase in the population. As per the 
recommendations of First Pay Commission the Government should have 
reviewed fhe position on the basis of 1951 Census figure. In fact the Labour 
Bureau has published All-India Index Figures of House Rent, as well as, 
the expensiveness of certain localities in the Family Budget Surveys pub
lished in the Labour Gazette. The Commission has stated that the City 
Compensatory Allowance is intended to compensate only that element 
of expensiveness of cities which is not covered by the Dearness Allow
ance, or, where a House Rent Allowance is payable by that allowance, 
it would be necessary to work All-India Norms with which the level of 
costs in different cities could be compared. Volume of Data such as 
Population, Expensiveness, and consideration of the areas as expensive by 
the local authorities submitted by the employees’ Organisations was dis
missed on the plea that they cannot treat it as a criterion since the data 
is fragmentary. The principles, hitherto accepted by the Government and 
recommended by Shri Vardachariar Commission that the places considered 
by the local governments as expensive need be paid House Rent and 
Compensatory Allowance, have been discarded by this Commission. It 
is important to note that even the claims of the cities where the popu
lation has increased and reliable information could be secured, the Com
mission has asked them to wait for review till the 1961 Census is com
pleted. It tantamounts to an indirect cut in wages of employees who are 
stationed in such cities and are not compensated for the element £jf 
expensiveness. The cost of living index does not inlcude the full element 
of expenditure incurred by the working class for their housing accommo
dation. In recent years due to the increase in the cost of materials for 
construction and repairs there has been enhancement in the house rent in 
all places.
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The Commission themselves have recommended to the Government on page 476 that the standard rent of a residence and that of the ceiling of the rent that can be recovered, is calculated at 6% of the capital cost s generally. And in the case of residences meant for Class III and Class IVstaff in the Railways, it is 4%. It recommends that the standard rent should be calculated at 6% of the capital cost uniformly. This implies that there will be a fresh assessment of the cost on the present price level and recoveries will be effected accordingly. If so to that extent the cost of houses which is not covered by the wages should be compensated. The argument that.lhe cost of houses and market rates of rents are usually high and that the Government housing will thus continue to carry an element of subsidy is not tenable, as the same standard and consideration is not applied while compiling the cost of. living index on which the wage structure has been evolved.The concession hitherto enjoyed at the time of transfer such as Kit Wagon for transporting their personal effects has been recommended to be withdrawn. The Commission says, while taking away this special privilege of Railway staff, they should be paid incidental charges at the same rates as admissible to other Government employees. The demand of the Railway staff to consider the engineering staff on par with other Government employees in respect of Travelling Allowance has not been considered to the extent it is necessary. The withdrawal of the concession, and the recommendations that the Railway servants also should be treated as on par with other Government servants for transport to the place of work, is another curtailment of the concession. The issue of calculating overtise, which is very controversial, has been referred to a committee. The leave travel concession enjoyed by the staff engaged in the Rail/Road Transport Industries all over the world has been curtailed on the plea that similar concessions are not enjoyed by the other Government servants, as well as, that the employees do not avail themselves in considerable proportions. It is surprising that the Commission while recommending the withdrawal of the concession has justified it on the pretext that it is causing a great deal of heart-burning among other employees, but conveniently they have ignored a number of factors that have caused discontent and heart-burning to the lower strata of society, whereas, no reduction in the maximum salaries is effected on the plea of eroision of income and in the interest of the efficiency of the service. The fact that the Railway industry is unlike other industries, and has to be considered in the context of world standards applicable to the employees working in a similar industry, has been ignored. At a time when it is necessary t'o create conditions for augmenting the transport capacities of the Indian Railways the withdrawal of the concession universally enjoyed will affect the morale of the Railwaymen which will be detrimental to the interests of the country as a whole.2.3



SECTION VII
Hours of Employment, Rest, Holidays and Leave(1) The Health, Survey and Development Committee, presided over by Shri Joseph Bhore in its report has expressed the oponion that “purely from the point of view of health of the workers the maximum of hours of work, prescribed in Factories Act and other Acts are too long and should be reduced.” In view of the exhausting climatic conditions of the country, the frequent difficulties of transport to and from the worker’s home, his poor physique and nutritional deficiencies, the necessity of the midday rest and his general, social and economical environments, the Committee recommends that the maximum should be reduced to 45 hours a week i.e. 8 hours day for five days and five hours a day for one day and that the Factory Act and other Acts be amended accordingly. For all these reasons and as a result of local inspection and examination of the evidence collected, I am of the opinion that the time has come for a reasonable reduction in the existing hours of work of Railway servants as prescribed under the Hours of Employment Regulation (Para 153, 154 of Raja- dhyaksha Award).(2) On the other hand, a comparative inefficiency of the Indian worker is used as an argument against reduction in working hours. Reference was also made to the fact that many more men are employed per mile of Railway in India than in America. No effort was made to analyse what the inefficiency was due to ; unhappily the Indian

SECOND PAY COMMISSION(1) Having regard to all the relevant circumstances including climatic conditions and social environments, we have come to the conclusion that there is no case for reduction of weekly hours at present for various categories of staff. We have, on the contrary, reason to think that the weekly hours of office staff are on the low side ; that the claims made about heavier strain of office work are usually exaggerated, and that an increase of the office hours would be justified (page 400). ,

(2) Increased leisure becomes particularly valuable when the worker has the means to seek the more refined pleasures, and to pursue cultural activities, when the rewards of leisure become more important than the fruits of additional labour. The stage of struggle for a minimum wage needed for a living just above the subsistence level is
24



worker lives in- a vicious world of illiteracy, apathy, inefficiency, poor wages and lower standard of living. This must be changed both in his interest and in that of the country as a whole and the argument of inefficiency is a poor answer, in my opinion to any well conceived and integrated plan for improving his conditions./Apart from such long term plan, however, some reduction in working hours is necessary on humanitarian grounds, both in the interest of the health of the worker and to afford him reasonable leisure to discharge his essential obligations. (para 160-161 of Award)(3) The 1st Pay Commission suggested that if holidays are foregone in the interests of the service, the employees concerned should get compensatory leave.

perhaps not the one at which provision of increased leisure, beyond the requirements of health sufficiency should be the ground or the justification for reduction of working hours, (page 399)

i

(3) It will be fair to pay for work on public holiday to which an employee is entitled at 1£ of the time rate but we consider that, to office staff and other employees for whom a compensatory holiday is not obligatory under the Law, compensatory ‘OFF’ need not be allowed for occasional work on Sundays, (page 405 and 410)
Casual Leave(4) At present all employees except 11 ail way workshop staff are entitled to 15 days casual leave. (4) “ . . . and we have not reached the stage of economic development and plenty at which provision of increased leisure rather than increased labour is the greater necessity”. On these considerations we recommend that casual leave should be curtailed to 12 days in the year, except for the classes of Employees, who, because of the nature of their duties cannot be allowed public holidays at all. (page 416)“ . . . considering all the circumstances, we recommend 7 days causal leave for all workshop and other industrial staffs25



(5) “One would like to see in the general interest that the workers did not waste much of their tipie on religious ceremonies and other non-essential affairs. But this is a consummation which will require years of education to achieve. For the next decade or two, it is necessary therefore, having regard to the existing pay structure and even allowing improvements in pay as a re-, suit of the Pay Commission’s recommendations, to provide reasonable leave privileges for daily rated and inferior staff including certain amount of leave on full pay in the event of sickness and on half pay to attend to what may be regarded as their essential obligations”, (page 126 Rajadhyaksha Award).
(6) Leave applicable to Railway staff at present.
(a) Leave on full pay : l-l 1 of dutyLimit of accumulation : 180 days.(b) Leave on half pay : 20-days in a year. Without any limit of accumulation and in case of sickness, this leave can be commuted to “leave on full pay”' subject to a limit of 240-days.

under the Central Government.” “For instance the Workshop staff in the Railway who have no casual leave at present but much higher regular leave entitlements than other industrial staff, may not have any casual leave, if their leave entitlements continue to be the same as those of non-industrial staff or there may be a readjustment between their regular leave entitlements and casual leave allowance”, (page 417) ,< ■
(5) As against differences in climatic and social conditions which may justify, more generous leave allowances in Indian there are equally or even more glaring differences in the levels of economic development, which call for greater industry. In the net result, there is, we think, a case for reduction of leave, (page 423)

(6) Earned leave should be admissible to non-industrial staff at the following rates : —During the first 5-years of service -1.75 days for each month of service.During the next ten years of service : 2.25 days for each month of service.After 15 years : —2.5 days for each month of service.
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(c) Leave not due :

3G0 days out of which not more than 
90-days at a time, and 180 days in ail, 
may be availed of otherwise than on 
Medical grounds.

(d) Sick leave on full pay : Nil.

MH l ; A q

If however casual leave is to be allow
ed to the workshop staff, there should be 
proportionate reduction in the rate of 
earned leave.

To Industrial staff : —

During the first 5-years of service.
For each month of service: 1 day 

Annual : 12 days.

6th to 15th years of service. For each 
month of service 1-1/4 day. Annual: 15 
days.

Above 15-years : For each month of 
service H days. Annual : 21-days.

Maximum accumulation : 30-days but 
if leave applied for in accordance with 
the prescribed procedure is refused 45 
days.

Leave on half pay : 10-days for each 
completed year of service, subject to a 
maximum of 30-days at a time and 180 
days during the entire service. To be 
granted on production of medical certi
ficate.

Sick leave on full pay : 10-days in a 
calender year *(non-cumulative). (page 
425).

I
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SECTION VII

HOURS OF EMPLOYMENT, REST, HOLIDAYS AND LEAVE 

t *
In para 24 of Chapter XXXV of the Commission’s Report All-India 

Railwaymen’s Federation’s demand for 5-day week and two off days in 
a week has been branded as a most ambitious demand and the same has 
been dismissed on the plea that it is a highly expensive arrangement and 
wasteful of man power, where uninterrupted service has to be provided. 
It is evident from the above, that the Commission did not apply its mind 
sufficiently to the issue and neglected the demand casually.

The demand of the Federation for accepting the principle of the 40-hour 
week in the Railway Industry is consistent with its demand presented 
before the Adjudicator, Justice Rajadhyaksha. It is the contention of the 
AIRF that hours of work and holidays with pay in the Railway industry 
should be governed by special regulations. They are justified by the 
infinite variety of work on the Railways by the multiplicity of occupations, 
by the diversity of the services demanded from the Railway staff, and 
by the nature of the work itself which is generally continuous in character. 
The other consideration that prompted the Federation was the fact that 
the protection of the safety, health and welfare of Transport workers is 
bound up with the public safety. In recent years, the Railwaymen, have 
carried a record volume of traffic under great stress, and the continuous 
rise in the cost of living has put a great strain on the high efficiency 
standards of Railway workers. Longer hours of work at a stretch cause 
fatigue which is detrimental to output. In a recent study of accidents 
on Indian Railways conducted by the Ministry of Railways, it has been 
revealed that a large number of accidents are caused due to failure of 
the human element. (Fatigue is one of the prime factors in the cause 
of accidents.) Therefore, the Federation’s demand is for 40-hours week, 
which is an accepted principle for employees engaged in Rail-Road 
Transport Industry. Proper periods of rest are absolutely needed for 
recuperation. AIRF is of the considered opinion that longer hours of 
work do not result in greater productivity ; on the contrary it will retard 
production. In a country where man-power is abundant, it will help to 
provide employment opportunities too.



* SECTION VIII
» 1

RETIREMENT BENEFITS AND OTHER MATTERS

The All-India Railwaymen’s Federation had demanded that the Rail
waymen’s retirement benefits scheme should be based on “actuarial 
equivalent” of Chaudhari’s Report regarding provident fund, bonus and 
gratuity. This Second Pay Commission, however, has recommended that 
the “rate of gratuity should be changed so as to make the maximum 
amount available on completion of 30 years qualifying service” (page 448).

The demand of the Federation for allowing an interest at 4% per 
annum (as the Government charges all Railway capital at 4% per annum) 
has not been complied with, [the Second Pay Commission has recommended 
to charge 6% for the purpose of calculating standard rent (para 21, 
Chapter XI)]. There are minor improvements for gratuity to the tem
porary employees, etc. As the Government has not accepted the Com
mission’s recommendation about superannuation, the extent of benefit 
envisaged by the Commission is reduced.

I

MEDICAL FACILITIES

Railwaymen and their families are entitled to free medical facilities. 
The Commission has recommended that medical facilities should be placed 
on a contributory basis as per Delhi Health Service Scheme. The Com- 
mission ^estimates (nat the employees’ contribution range from Rs. 0.50 
to Rs. 12 per mensem. Having calculated the maximum wage on the 
arbitrary formula and without a provision of a definite proposal for com
pensatory rise on the cost of living, it is amazing that it should recommend 
to bring the employees on contributory medical scheme.

STAFF BENEFIT FUND

The Staff Benefit Fund on the Railways is at present financed by the 
following: —

(a) All receipts from fines.

(b) All receipts from forfeited Provident Fund, Bonus, except for
feited bonus of gazetted officers.

(c) All other basses of receipt, which were previously credited to the 
Fine Fund.
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(d) A contribution from the Railway revenue.

The Commission has suggested that such funds should be set up by 
the departments on contributory basis.

PROMOTION AND CHARACTER ROLLS

The Commission, by enunciating a principle that Revision of grade, 
structure and compliments may not be made merely for the purpose of . 
increasing promotion opportunities, has narrowed down the avenue of pro
motion laid down by the Joint Advisory Committee, Sankar Saran Tribu
nal and Class IV Staff Promotion Committee. This will have an adverse 
effect on the morale of the Railwaymen. Similarly, some of the deficiencies 
and drawbacks in respect of Character Rolls have not been rectified.
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SECTION IX ■
DISCIPLINARY RULES AND CONDUCT OF TRADE UNIONS

“Discipline, speaking generally, cannot be really imposed by Rules 
and Regulations. It has to be imposed by the person upon himself because 
he is driven to do a thing by his own desire.” The above is an extract 
from the evidence given by Shri K. C. Bakhle on the subject of discipline 
amongst the Railway staff, before the Estimate Committee.

Ever since, the enforcement of some of the outdated provisions of 
the rules framed in the context of the above rule, the staff lost confidence 
in the efficacy of these rules, for being useful to promote healthy atmosphere 
and in creating conditions for developing harmonious relations between 
the administration and the employees. The Commission has thought it best 
to uphold all the provisions of unnecessary restrictions on Railway workers 
who are treated on par with the Civil servants (limited to very few per
sons in foreign countries). It was expected that the Commission would

•ff distinguish between the Governmental and commercial activities of the
State ; some of the obsolete black provisions, like section 148, etc., have 
continued to remain.

Abcfve all, it was emphasised before the Commission that a system 
should be evolved to guarantee protection to a Railway worker who is an 
officer or member of an organisation. Such provisions do exist in other coun
tries ; while they have quoted conveniently the examples of some of the 
advanced countries in denying some of their rights and privileges, they 
have not recommended important provisions for the effective exercise of 
the right of organisation, seeking better industrial relations. The Railway 
unions arc conscious of their role in the developing economy and will 
always endeavour to ensure good relations between the workers and 
the administration. It would have been appreciated had the Commission 
suggested a general code of behaviour for the employees and the admi
nistrator with a view to encourage a healthy and responsible trade union 
movejrent in the country.
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SECTION XEFFICIENCYAll-India Railwaymen’s Federation has always emphasised the need for a worker to give full day’s work efficiently. In fact the Federation and its constituent units have been launching educational campaigns for educating the workers to increase the productivity with a view to complete the economic development programmes successfully. For, as a responsible Trade Union organisation in the country it is as much the concern of the organisation as that of the Administration to make increased efforts, to bring efficiency in the public utility service, so that a better service is given to the public. Because any improvement in the service conditions of the Railway employees can be possible only with the goodwill of the public. There has been an increasing realisation that the Railwaymen should behave in a manner so as to gain goodwill of the people.A study of the increased number of staff in comparison with the increased volume of traffic as well as the amount of investment in Five- Year Plans of Railway will convince that the Railwaymen have been exerting their level best to meet the requirement of the development plans.The problem of emolument and retirement benefit has-been exercising the mind of public employees and they have been feeling that their emoluments are inadequate to enable them to have even the necessaries of life.Inadequacy of public finances is no doubt a big limiting factor in regard to the improvement and rationalisation of salary scales. While this factor cannot be ignored altogether much stress should not be laid upon it in the interest of morale. Higher morale will result in better efficiency of work and this will more than compensate for the extra cost to the management. The time has come when progressive people should realise that production can increase only when the working people are givdn the wages sufficient to meet their necessities of life. From the rejoinder it is evident that the Commission has withdrawn a number of concessions hitherto enjoyed by the Railwaymen in the name of equity. This has created great heart burning in the Central Government employees and the Railwaymen in particular. Such an atmosphere will not be conducive for tackling the problem of efficiency. In spite of such adverse circumstances the AIRF exhorts Railwaymen to do their best and at the same time AIRF will not leave any stone unturned to secure better living conditions. 32



JUDGE FOR YOURSELF

The rejoinder presented by the AIRF will enable the public, poli
ticians, administrators, businessmen, Trade Union officials and the millions 
of industrial workers, to evaluate and correctly assess as to whether the 
recommendations of the Commission of Enquiry on emoluments and con
ditions of service of Central Government employees bring about change 
for the better or for worse.

It shows as to how in effect, the recommendations of the Commission 
impose cut in the standard of living of Railwaymen. • The Commission’s 
claim that “our general approach is that for the lowest grades of Govern
ment servants, developmental planning should, not involve a depression 
of their existing living standard, and while thinking of investments and 
development, it,is well to remember that our plan Ips social as well as 
economic objectives and that investment in human beings is not the one 
that is least important or one that brings no return, etc., is a mere verbosity.

Therefore, it is submitted that no Trade Union can possibly accept 
a cut in the present standards, particularly the AIRF, because it believes 
that lowering the .service conditions of Railway employees, will not reduce 
the existing inequality, on the contrary, it will be made worse.

The Planning Commission itself also formulated a number of guiding 
principles such as that wage adjustments should conform to the broad prin
ciples of social policy, and disparities of income should be reduced to the 
utmost extent. It also recommended that wage increases should be granted 
to restore the pre-war real wage. Even these principles have been dis
carded and the Coinmission has justified the minimum of Rs. 80 on the plea 
of uniformity to all workers. The argument that the condition of Gov
ernment employees is better than others and hence they should wait till 
such time there is substantial increase in national wealth cannot be ac
cepted because the objective of ensuring the same minimum to all workers 
should become the terminal rather than the starting point.

Railwaymen alone loose about Rs. 10 crores by way of reduction in 
leave entitlements, by increase in Working Hours (Saturdays) of staff in 
Administrative Offices and curtailment in Holidays and casual leave. It 
has not been possible to estimate the loss on account of reduction in the 
existing privilege of free passes and privilege Ticket orders, withdrawal 
of other travel concessions, such as Kit Pass on transfer and retirement. 
It has also not been possible to assess the enhancement to be borne by 
Railwaymen in the matter of payment of rent (the rate of return on 
capital cost having been raised from 4% to 6% and rent chargeable on 
the total land area instead of the floor area of the structure as at present), 
and the extra recovery that is proposed to be made after converting the 
free medical service into a contributory one.
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Thus, the overall effect of the Second Pay Commission’s Report is cut in standards of living, reduction in employment opportunities and creation of a condition not conducive to co-operative effort for the successful completion of the economic development programme.Such a state of affairs will retard our progress and therefore AIRF requests all concerned to create public opinion so as to force the Government to realise that a keen, loyal and contented staff is still the most valuable asset and that the successful fulfilment of the development plans, on which all our hopes are based, depends principally on the co-operation they receive from staff.
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AN APPEAL
i
The AIRF has already expressed it’s opinion against the recommenda

tions of the Pay Commission through it’s Resolution passed at the Work- 
sr ing Committee Meeting on 16-12-1959 at Delhi. (Appendix B)

One million Railwaymen strongly demonstrated their resentment 
against^Pay Body’s Recommendations on 15th January 1960 all over the 
country. There is great discontent and unrest amongst Railwaymen. 
A.I.R.F. has been trying to exercise restraint. A.I.R.F. has made it’s posi
tion clear and has warned the Government that A.I.R.F. will not tolerate 
any curtailment of existing privileges. Regarding application of scales 
of pay and fixation rules, A.I.R.F. is willing to sit across the table to 
arrive at an honourable settlement.

It is earnestly desired at this critical time that the Government will 
rescind their decisions on Pay Body’s Report adversely affecting Railway
men and pave the way for a negotiated settlement.
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APPENDX ‘A’

COMPARATIVE SCALES OF SOME 
TYPICAL CATAGORIES

goods train merely suggested.)

Numbers Present Pay Proposed
Mileage

Drivers :
‘A’ 675 260-15-350 335-15-425 4.50
‘B’ .. ' 1,892 160-10-300 210-10-290-15-EB-15-380 4.25
•C’ .. 10,130 80-5-125-10-185 150-5-160-8-240 3.75

Shunters :
■A' 2,280 60-4-120-5-150 130-4-170-EB-5-200 2.50 (Shrs.)
‘B’ 6,861 75-3-105 130-4-155 2.50 ’(Shrs.)

Firemen :
‘A’ 2,280 75-3-105 125-3-131-4-155- 2
‘B’ 9,320 50-5/2-80 100-3-130 1.75

2nd Fireman .. 17,961 40-1-50 80-1-85-2-95 1.37

Guards :
‘A’ 844 150-7-185-8-225 205-7-240-8-280 2.50
‘B’ 2,262 100-5-125-185 150-5-175-175-6-205-EB-7-240 2.25
*C’ 8,363 80-4-120-5-170 130-4-170-EB-5-200-EB-5-225 2.12

Brakemen 2.182 50-2-60-5/2-80 100-3-130 1.25
Motorman 110 150-225 205-7-240-8-280 4.25

(Incentive for punctuality at 30% of mileage if 90%, and 15% if 80% punctuality, and a bonus at the rate for

Loco Fuel Ins :

Power Controllers
(272)

260-20-500

300-20-400
260-15-350
300-20-400

450-25-575

370-20-450-25-475
335-15-425
370-20-450-25-475

335-15-425

< 450-25-575
5

325-15-485

32 5-15-485 
)



Signallers (Traffic) :

Hd. Signallers
255

2,040
2,805

Signallers
(5,100) *

Station Masters :
1.110

1,110
6.663

13,208-22,208

Numbers Present Pay

9
' 67
369

200-10-200
150-7-185-8-225
100-5-125-6-225

60-4-120-5-150

. 260-20-500.
300-20-400

* 260-15-350
200-10-300 
150-7-185-8-225 
100-5-125-6-185 
80-4-120-5-170

Wireless Operators :
Chief Wireless Ins. .. 8 260-15-350
Wireless Ins. 32 150-7-185-8-225
WOPS 738 80-5-120-EB-8-200-10, 2-220

Train Clerks :
Hd. TNC 289 200-10-300

150-7-185-8-225
1,877 100-5-125-6-185

(7,219) 5,053 60-3-81-125-5-130

Operating Staff :

Yard Master .. 1 .’’60-20-500
13
57

200-20-400
260-15-350

Proposed

250-10-290-15-380
205-7-240-8-280
150-5-175-6-205-EB-7-240

1I0-4-150-EB-4-17O-5-180-5-20O

VT.. DEI. & CAL. :■ 590-30-830-35-900 
450-25-575 
370-20-450-25-475 
335-15-425 
250-10-290-15-380 
205-7-240-8-280 
150-5-175-6-205-EB-7-240 
130-4-170-EB-5-200-EB-225

335-15-425
205-7-240-8-280
130-5-260-8-200-EB-8-256-EB-8-280

250-10-290-15-380
205-7-240-8-280
150-5-1’^-6-205- EB-7-240
110-3-131-4-155- EB-4-175-5-18

450-25-575 
370-20-25-475
335-15-425



Numbers Present Pay Proposed

Asst. Yard Master 229 200-10-362
163 150-7-185-8-225
352 100-5-125-6-185
607 64-4-120-5-170

Sh. Jamadar 138 75-3-105
Sh J amadar/Cabin -

men. ABC .. 4.443 65-5 2-75

250-10-290-15-380
205-7-240-8-280
150-5-175-6-205-EB-5-200-EB-5-225
130-4-170-EB-5-200--225
125-3-121-4-156

110-3-125

Control Staff :

Chief Controllers 48 : 60-20-500
Dy. Controllers 240 300-20-400
Sec. Controller 145 250-15-350
Gr. II 843 200-10-300

450-25-575
370-20-450-25-475
235-15-425
270-10-290-15-380 270-10-290-15,-425

Ticket Checking Staff :

Conductors
983 80-5-120-8-160

T.C.S. 60-2-81-4-125-5-130
Hd. Com. Clerks 1.179 200-10-300

150-7-185-8-225 •
7,664 100-5-125-6-185

. 14,737 60-4-120-5-150

130-5-175-212
110-5-131-4-155-EB-4-175-5-180
250-10-290-15-380
205-7-240-8-280
150-5-175-6-205-EB-7-240
110-4-150-EB-4-170-5-180-EB-5-200

Inspectoral Staff :

(825)

Asst. Ins.

10 260-20-500
27 300-20-400
62 260-15-350

200-10-300
453 150-225

450-25-575
370-20-450-25-475
335-15-425
250-10-280-15-380
205-7-240-8-280

?



4 >
Aumbers Present Pay

Inspectorial—Transportation :
Inspectors 57 360-20-500

74 300-20-400
(373) 112 260-15-350

96 200-10-300
Asst. Ins.

Class IV Staff : 
Livermen and

33 150-7-185-8-225

. Cabinman . 16,521 40-1-50-2-60
Porters . 15,642 30-4-35
Yd. Porters—P/man 36,735 40-1-50-2-60
Engine Cleaners . 18,151 30-4-35
Second Fireman . 17,961 40-1-50

Ca5 Hd. Trollymen 2,234 35-1-40
O Trollymen 8,134 30-4-35

Gatemen . 16,912 30-4-35
Mates
Keyman and

. 11,101 40-60

Patrolmen . 22,125 35-1-50
Khalasis 
Tool-keepers 
Ferro-printers

Workshops :

. 45,787 30-J-35
40-60
40-60

35-1-40
35-1-50
35-60
40-60
"5-60
40-60
60-130 .
80-160
126-185

Proposed

450-25-575
‘ 370-25-475 .

235-15-425
250-10-290-15-380
205-7-240-8-280

80-1-85-95-EB-3-110
70-1-80-EB-1-85
75-1-85-EB-2-95-80-U0
70-1-80-EB-1-85
80-1-85-2-95
75-1-85-EB-2-95
70-1-80-EB-1-85
70-1-80-EB-1-85 
70-1-85-EB-95-3-110

70-1-80-EB-1-85
70-1-80-EB-1-85
80-110
80-110

75-1-85-EB-2-95

75-1-85-EB-2-95-3-101-EB-3-110
85-2-95-3-110
110-3-131-4-143-EB-4-171-EB-4-175-5-18O 
130-5-175-EB-205-7-212 
150-5-175-6-205-EB-7-240



ENGINEERING AND MECHANICAL DEPARTMENTS

Post

Inspectors, Foremen, etc.
Inspectors, ’Foremen
Chargemen, etc.
Inspectors, Chargemen, etc.
Assistant Inspectors, Assistant 

Chargemen, etc. (excepting 
Assistant Permanent Way 
Inspectors)

Assistant Permanent Way 
Inspectors.

Existing Scale 
Rs.

360-20-500
300-20-400
260-15-350
200-10-300

150-7-185-8-225

150-7-185-8-225

Proposed Scale 
Rs.

450-25-575.

335-15-485

250-10-290-15-380

205-7-240-8-280

180-180-205-7-240-8-280
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APPENDIX B

RESOLUTION ON PAY COMMISSION (1957-59) <

“This meeting of the Working Committee of the All-India Railway
men’s Federation held at Delhi on the 16th December, 1959, after carefully 
considering the report * of the Central Pay Enquiry Commission (1957) 
together with the decision of the Government of India, regrets to note 
that the principle enunciated by the Vardhachariar Commission (Pay 
Commission 1947) that “Stale must now take steps forward in the direc
tion of giving effect to Living Wage principles in dealing zoith it’s em
ployees ; and as a matter of Social Policy, the lowest rate of remuneration 
should not be lower than a Living Wage and that the highest salary should 
also as a matter of Social Policy be kept down as far as possible, consistent 
with essential requirements of recruitment and efficiency” has been dis
carded, and the test formulated by the Islington Commission is being inter
preted in a conservative manner contrary to the expected socio-economic 
policy proclaimed from time to time in the Five-Year Plans and in the 
Tripartite Conferences. *

The Commission advocates restraints in consumption for enabling 
Capita) Formation in the development plans. While it. is necessary, that 
the principle of marginal productivity has to be applied for augmenting 
the Plan Outlay ; the A.I.R.F. asserts that it is necessary during the process 
of economic development that Labour has to be paid adequately to enable 
it to meet its minimum requirements. The Commission has questioned 
the propriety of the decisions of the 15th Labour Conference fixing the 
minimum wages on the basis of the minimum requirements of a worker’s 
family. The Cominission has proceeded even so far as to challenge 
Dr. Aykroyd’s formula which has been universally accepted in regard to 
the minimum requirement of calories for nutrition values, and has based 
its minimum scales bn the poverty lino.

The Federation deplores the virtual repudiation of the unanimous 
decisions arrived at the 15th Indian Labour Conference. By communicating 
to the Second Pay Commission that they (Government) are not committed 
to the decisions of the said Indian Labour Conference, Government have 
acted in a manner which is tantamount to a breach of faith to the working 
class. The attitude of the Government of India is an insult to organised 
labour in the country who have reciprocated by abiding with all the obli
gations accepted by them.

The Wage Policy of the Government should 'be an indicator of the 
country’s progress towards the Socialist Pattern of Society, and instead 
of narrowing down the gap between the minimum and the maximum
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emoluments, the Second Pay Commission has ruled out reduction in the maximum salaries on the pleas that higher standards Of efficiency and recruitment should be the criterion rather than the satisfaction of accepted social and ethical standards. On the other hand the Commission has adopted double standards in respect of low-salaried groups by linking their wage structure to the per capita national income. When advocating that the sacrifices can be asked reasonably from the lower salaried staff the Commission has hot realised that the erosion of real income has occurred more in lower grades.The A.I.R.F. strongly condemns this retrograde and reactionary viewpoint, and demands adherence to the wage policy as formulated by the 15th Indian Labour Conference. That Wage Policy alone provides the incentive for productivity of the labour during the period of economic development.The continuous reduction in the real wages due to the abnormal rise in the prices and the Government’s inability to bring down the price level lower had resulted in the adoption of the principle of automatic adjustment of wages with the cost of living index. The above principle, has been arbitrarily rejected by the Second Pay Commission to the detriment of the wage earners and without any provision to protect the real wage left it to the mercy of the Government. The argument that this is not desirable, results in a large number of employees being compelled to live on sub-human standards of life as the price policy of the Government is such that the rise in essential commodities cannot be checked in the near future.One of the terms of reference is to “recommend, in particular, the extent to which benefits to the Central Government -employees can be given in the shape of amenities and facilities”, and the Commission in suggesting and/or recommending curtailment of the existing rights and privileges, has gone beyond its terms of reference.The recommendations in regard to Casual Labour are another evidence . of confining this class of labour to the poverty line. Through the efforts of the A.I.R.F. casual labour were decausalised in accordance with fair practice and brought on the C.P.C. scales of pay. Further, the recommendations do not meet the requirements of the situation fully. Casual labour employed in the railway comprise of various categories, e.g., Carpenters, Welders, Fitters, etc. A State Government does not always have minimum wages fixed for these categories and, therefore, to reduce highly skilled staff in this class of employment to the minimum wages of an unspecified category would deprive them of the benefit enjoyed by railwaymen for doing similar jobs.
42



In its memorandum to the Pay Commission the A.I.R.F. had pointe 
out that the railway undertaking had a surplus of revenues to meet the 
legitimate demands of labour, and also suggested measures to increase the 
surplus to the extent of 165 crores of rupees. The A.I.R.F. deplores that 
there is no reference in the Report that the Pay Commission has examined 
these measures with a view to find possible sources of extra resources for 
the national economy. Further the Railways are contributing to the 
Central:and States revenues about 52 crores of rupees annually to help 
build up their budget resources. The A.I.R.F. agrees that in a develop
ment economy certain surplus revenues should be created and diverted 
towards development expenditure for the entire economy, yet the satis
faction of labour is the first charge on its revenues. >In other countries 
the Governments are subsidising the railways to meet labour liabilities.

The Government’s decision on the Pay Commission’s recommendations 
affect railwaymen adversely in as much as : —

(a) it nullifies the policy relating to avenues of promotion evolved 
by the J.A.C. (1950), “New Deal (1957)”, Justice Shankarsaran’s 
Tribunal Award (1958), Class IV Staff Promotion Enquiry Com
mittee (1958) and lays down a principle inimical to the interests 
of the railwaymen ;

(b) differentials have not been worked out on a scientific basis and 
taking into consideration the nature of duties, etc. ;

(c) reduction in the minimum and maximum of scales of pays, intro
duction of low rates of annual increments and unwarranted imposi
tion of efficiency bar examinations even for the unskilled staff, 
and at more than one stage for others, results in substantial re
duction of emoluments ;

(d) increase in the hours of employment and curtailment of leave and 
holidays is contrary to the provisions of the Adjudicator’s Award 
and will result in loss to the tune of 23 crores of rupees to the 
railwaymen alone and to greater unemployment to others ;

(e) curtailment in the Pass and P.T.O. facilities granted to the rail
waymen since the very inception of the Indian Railways ;

(f) curtailment in the medical benefits available to the railwaymen 
at preseiit ; <

(g) increase in the house rent by the calculation of the rent on the 
basis of 6 per cent of the Capital Cost instead of 4 per cent at 
present and adding with it the cost of site ;
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(h) reduction in the overtime allowance ;

(i) adverse recommendation on promotion and character rolls, service 
conduct rules, disciplinary and other departmental rules including 
the provision of Rules 148 and 1708 (para 2) of the Establishment 
Code, Volume I, whereby a railwayman can be removed from 
service without assigning any reason, a provision wh^h is un
common to other departments of the Central Government;

(j) denial of Civic, Political and Trade Union rights to the railwaymen 
and rendering them as second class citizens of the country.

Therefore, the Federation urges upon the Government and the 
Ministry of Railways : —

(a) to reject in toto the adverse recommendations of the Pay 
Commission,

(b) to associate the A.I.R.F. while framing the rules and implementing 
the recommendations which are acceptable to the Federation,

(c) to appoint immediately a Permanent Wage Board for Railwaymen 
consisting of equal representatives of the Railway Ministry and 
this Federation, with a neutral Chairman, to determine the Scales 
of Pay and Service Conditions for the Railwaymen, commensurate, 
with the risk, responsibility and hazards connected with the duties 
of railwaymen which are peculiar to the railway service and 
uncommon to other Government services.

The A.I.R.F. calls upon all the railmaymen to mobilise under the 
banner of this Federation to resist the onslaughts and to be prepared for 
the struggle to secure improvements in scales'of pay and service conditions.

The A.I.R.F. directs all it’s affiliated unions to observe an All-India 
Protest Day on the 15th of January 1960 and educate the public about the 
implications of Pay Commission’s recommendations and create public 
opinion in favour of the demands.

The A.I.R.F. further directs it’s affiliated unions to hold their respective 
Central Executive Council meetings to apprise the General Council of the 
Federation to be convened by February, 1960, for deciding the future course 
to be taken to realise the objectives.
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