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To
The Shareholders,

The Calcutta Tramways Employees’ Co-operative Credit Society Ltd.

Gentlemen,

The Committee submit, duly audited, the Balance Sheet, and Profit and Loss Accounts
of the Society for the year ended 30th. June, 1957.

2. Capital :—The number of shares withdrawn during the year was 2176 while 6238 new
shares were issued.

3. Reserve Fund :

In accordance with Bue-Law No. 52(1)(a) Rs. 5,947-9-11, which is
equivalent to 259, of the net profit for the year, has been transferred to the Reserve Fund, and
after adding other credits the balance of this fund is now Rs. 1,79,353-15.8 out of which
a sum of Rs. 1.65.183-0-0 has been invested in Govt. Securities leaving with the Society,
Rs. 14.670-15-8 which is utilised in giving loans to the members.

4. Guarantee Fund :—The balance at Credit of this fund at 30th. June, 1957, stood at
Rs. 63.883-11.7 out of which Rs. 60,000/- has been invested in Government Securities and
Rs. 3,883-11-7 is awaiting further investments. '
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5. Employees’ Deposit Account : The number of Depositors at the close of the year
was 3359.
6. Loans: The principal reasons for which loans were granted during the past three

s

years were J

1954-55 1955-56 1956-57

No. Per. No. Per, No. el

1. Marriage Ceremonies 1031 204 836 19-8 1093 23:4
2. Improvement of Land and

House Properties 1696 33-3 1631 38:6 1267 270

3. Repayment of Debts 32 0-6 20 05 14 0-3

4. Funeral Expenses 82 1-6 91 2:1 103 2:2

5. Medical Expenses 2054 - 406 1573 373 1927 41-3

6. Miscellaneous 171 33 70 L 273 58

5066 100-0 4221 100-0 4677 100-0

7. Statistics ; Attention is invited to the table given on the last page of this report.

8. Profit & Loss Account: Asa result of the year’s working, this account shows a
net income of Rs. 23,790-7-7 which has been carried to the Profit and Loss Appropriation
Account.

9. Profit and Loss Appropriation : This account shows a net balance of Rs. 69.572:8-5
and the Committee recommend that the following appropriations be made :—

(a) Dividend @61% to those eligible under Bye-Law 57(1) Rs. 18,077 15 6

(b) Contribution towards the Co-operativo Development Fund ” 10 0 O

(c) Balance to be carried forward 51,484 8 11

”

Rs. 69572 8 3

A. C. T. Blease Chairman. By orders of the Committee.
V. A. Smith Vice-Chairman, B. C. Mukerjee

M. C. Ghosh Member. Secretary.



The Laleyita Tramwéys megoyees’ l:(h-uperaiive l:l'(!(lil' Sociely lhl
BALANCE SHEET AS AT 30th JUNE, 1957.

LIABILITIES
Rs. As. P.
Capital ’
Authorised Capital.
80,000 Shares of
Rs. 5/- each
Issued & Subscribed Capital.

4,00,000 0 0

61,947 Shares of
Rs. 5/- each
Reserve Fund.
Balance at credit as per
separate account
Guarantee Fund.
Balance at credit as per
separate account s
Employees’ Deposit Account.
Deposit Account ( C.T.C. Ltd. )
Sundry Creditors.
Auditor’s fee {or the year
ending 30th June, 1957
Sundries
Unclaimed Dividend
Profit & Loss Account.
Balance at Credit
\

Total 1

1,000 0 0 |
12,970 9 2

il
|

Rs. As. P.

3,009,735 0 0

1,79,853 15 8

63,883 11
12,20,336 10 0
2,000 0 0

13970 9 2
1,545 10 0

69,572 8 5

18,60,898 0 10

ASSETS
Rs. As. P.
Cash Imprest 5000 0 0
Cash at Lloyds Bank Ltd. 52,554 7 3
Investments (At Cost)
As per annexed schedule
(The market value on 30th
June, 1957 was Rs 2,23 810-10-0)
Accrued Interest on Investments
(12 Yrs. P. O. National Savings
Certificates)
I.oans Outstanding.
Balance (rom last year 14,11,848 0 9
" Add ; Loans made during
the year 13,66,075 0 0O
27,77,923 0 9
Less : Loans repaid during
the year 13,35,340 2 4
Sundry Debtors.
Instalments due since
collected 96,068 0 10
Interest on above | " 9,645 8 9
Total Rs.

Rs. As. P,

57,554 7
2,25,183 0 0

P

29,864 1 7

14,42,582 14 5

1,05,713 9 7

18,60,898 0°10

We report that we have audited the Calcutta Tramways Employees” Co-operative Credit Society Lid. as at 30th  June,
1957 and the annexed Profit & Loss Account and Cash Account of the Society for the year ended 30th June, 1957 and have ob.
tained all the information and explanations we have required.
Cash Account have been.drawn up in conformity with the Law, and subject to our separate Report of even date the Balance
Sheet exhibyits a.true and fair view of the state of the aflairs of the Socicty according to the best ol our information and explana-

tions given to us and as shown by the books of the Society.

the Act, the Rules, and the Bye laws.
10, Old Post Office Street, Calcutta-1
Dated the 19th April, 1958,

T. K. Ghose & Co.

In our opinion the Balance Sheet, Profit & Loss Account and

In our opinion, the books of Accouut have been kept as required by

Chartered Accountants.



The Calcutia I AMWAYS

Employees” Co-operative Credit Society Lid,

PROFIT & LOSS ACCOUNT

Rs. As. P. | Rs.
To lnterest on Employces’

for the year ending 30th June, 1957.
As. P.

Rs. As. P,
B Inserest los =1

Deposits 45,802 13 i g {01,658 33110
. Interest on Deposit Ajc (C.T.C. Lid)) 83 5 of 7 " crest oninvestments 8,053 12 0
‘ [ » Renewal fees 32 4 0
» General Expenses

Eistablishment 340955 2 3|

Printing A74 12 0|

General Charges 2,835 4 0

Auditor’s fec for the year
cnded 30-6-57

, Balance carricd to Profit &
Loss Appropriation
Account

Total

38,265 2 3

1,000 0 0

23,790 7 7

1,09.691 11 10

Total

To

109,691 11 10
PROFIT & LOSS APPROPRIATION ACCOUNT for the year ending 30th June, 1957

5947 9 11

»

‘Appropriation to Reserve Fund (1956-57) ;

Balance Carriced forward

Total

By Balancc brought forward from last vear
69,572 8 5| , Balance from Profit & Loss Account

75,520 2 4

Total
T. K. Ghosh & Co.,

51,729 10 9

23790 7 7

75,520 2 4

Chartered Accountants.



The Calecutta Tramways
Employges’ Co-operative Credit Roctely  Lid.

DR. RESERVE FUND ACCOUNT for the year ending 30th Juhe, 1957 CR.
To Refund of Forfeited Shares | 15 0 0/ By Balance at Ist July, |
» DBalance at 30th June, 1957 1,79853 15 8 1956 1,73 281 13 3§
Investments (At Cost) Nominal Value Cost Price. | |- Unclaimed Dividend
Rs. As. P Rs. As. P. (1952-53) 639 8 6
37% G.P.T. Debentures 1935 L1060 0 0 1089 0 0 l ,» Profit & Loss Appro-
3104 N.H. B. Loan 1936 1,000 0 0) : ' iation Ale(1956- 504
319, N. H. B. Loan 1937 1,500 0 0f 2,515 0 0 ‘ priation Alc(1956-57) | 947 9 N
31% C. I. T. Debentures 1935 *© * 2000 0 0 1,945 0 0 |
3 ‘/,, Conversion Loan 1946 (Stock) 5,300 0 0 3,983 4 0 ;
4 9 Loan 1960-70 , 1,200 0 0 1369 & 0 ;
3 % lst Development |
Loan 1970/75 1,700 0 0 1,700 0 O |
319 10 Yrs. Treasury |
Savmgs Deposit Certificate 50,000 0 o© 50,000 0 0O
12 ¥rs. P. O. National Savings |
- Certificates 32800 0 0 32,800 0 0 ‘
4 9/ U.P. State Development
Loan 1967 70,000 0 0 69,781 4 0 |

Total 1,66,600 0 0 165183 0 0

Balance temporarily with the Society awaiting
Investments 14670 15 8

Rs. 1,79.853 15 8 [1,79868 15 8| Total [1,79,868 15 8

GUARANTEE FUND ACCOUNT for the year ending 30th June, 1957.

To RBalance at 30th June, 1957 63,883 11 7 | By Balance at Ist July, 63,883 11 7
Investments (At Cost) Nominal Value Cost Price. 1956
12 Yrs. P. O. National Savings Certs 60,000 0 0 60,000 0 O l
Balance with the Society 3,883 i1 7
Rs. 63,863 11 7 63,883 11 7 Total 63,883 11 7

T. K. Ghosh & Co., Chartered Accor  ants.



TABLE OF

Particulars 1047-48 ‘! 1948-49 1949-50
|

Revenue 26,888-1-4 l 46,414-0-5 58,928-10-9
Expenses . 11,145-9-0 ‘ 25,257-13-6 33,541-7-0
Net Profits 15,742-8-4 | 21,156-2-11 25,387-3-9
Contributions to Reserve Fund 3,935-10-k 5,289-0-9 6,346-12-11
Special Appropriations to -do- —_ 9,600-0-0 10,900-0.0
Cantributions to Guarantee

Fund 4,069-0-0 6,427-0-0 4,076-12-0
Special Appropriation to -do- 7,100-0-0 — —
Dividend (Total paid) 3,687-3-0 5,089-1-0 6,654-8-6
Rate of Dividend 63% 61% 63%
No. of Meetings (12 17 18
No. of Loans 2850 3695 | 4512
Amount of Loans granted 4,06,900-0-0 6,42,700-0-0 | 8,10,200-0-0
Amount of Loans repaid 2.,41,826-14-7 4,86,013-8-5 | 6,43,560-1-10
Average amount per Loans 143 174 180
Interest received on Loans 26,085-0-4 42,665-2-9 56,228-9-3
No. of Members 5533 6395 | 715l
No. of Shares paid up | 16401 | 22090 27759
Deposits from C. T. C. Ltd. I — ‘ — -—
No. of Employees® Depositors i 1416 1807 1993
Amount of Emplo&'ces’ | :

Deposits | 2,73,444-00 | 4,33,605-10.0 | 5385,000-13-0
Contribution towards Co-ope- ! ‘

rative Development Fund ! 100 _ 100 100

From 1-4-50
to 30-6-51

89,176-6-5
50,093-15-0
39,082-7-5
9,770-9-10

17,300-0-0

5,381-12-0

10,432-8-0

10,86,575-0-0
9,58,395-0-4
188
84,372-8-4
7629
32818

2129

6,75,987-9-9

150




STATISTIES

1951-52

87,036-5-6
55,972-0-8

31,064-4-10
7,766-1-3

11,900-0-0

1,933-8-0

8,77,666-4-0
208
892,429-4-10
8293
38,958
83,333-5.4

2460
7,96,011-0-0

100

1952-53 1953-54
99,659-3-4 1,04,053-3-8
66,708-8-6 69,618-2-6

32,947-10 10 | 34,435.1-2
8,236-14-9 8,608-12-4
11.683-2-0 13.396-11-6

61 % 63%

21 17
5095 4935
10,83 ,400-0-0 12,21,500-0-0

9,78,216-15-2
213
94,797-4.8
8784
44184

2893

10,02,871-1-0 |

100

10,66,673-4.0
247
98,316-3-0
9083

49536

3095

10,55,356-0-0

100

1954-55

1,11,051-6-8
76,917-6.3
34,134.0-5
8,533-8-1

15,137-8-0

6

et

%
16
5066
13,44,5 50-0-0
11,85,001-6-5
265
1,05,288-14-0
9229
54358

3378

12,06,681-0-0

100

1955-56

1956-57

1,10,272-13-11

82,218-3-9

28,054-10-2°

7,013-10-6

16,664-8-6
63%
22
4221
12,06,400 0-0
12,44,684-9-9
286
1,03,806-4-3
9142
57885

3945
12,20,931-12.0

! 50

10,09,691-11-01
85,901-4-3
23,790.7.7
5,947-9-11

18,077-15-6
T

18

1677
13,66,075.0-0
13,35,340-2-4
292
1,01,598-11-10
8961
61947
2000

3359
| 12,20,336-10-0

10




The Calecutta

p
Tramways

b) 1 . KPR °
Employees’ Co-operative Credit Society Ltd.
CASH ACCOUNT—1956-57
Receipts Rs. As. P. Disbursements ! Rs. As.P.
Share Receipts 31,190 0 0 { Shares Withdrawn 898 00
Employee’s Deposits 5,19,065 7 0 | Employees’ Deposits
Loans repaid by Members ... 13,29,405 13 2 withdrawn | 5,69,459 8 0
Interest on Investments 4,130 14 0 | Loans Advanced 13.66,075 0 0O
Accrued interest on Interest on Dep. Ajc. |
Investments 3600 00 (C.T.C.) 833 .50
Discount on E. D. 4220 4 0 | Reserve Fund Refunded | 15 00
Interest on Loans 1,01,815 6 4 | Establishment | 32,121 13 3
Renewal Fees 39 4 0| General Charges ) 2,835 40
IDERest-aiciC e 1,13.000 0 0 | Printing 474 12 0
Sale of Investment of Deposit A/c. C. T. C. 1,11,0060 00
Reserve Fund 7,200 0 0 | Sundry Creditors 6,116 60
Sundryv Creditors 5,239 4 6
Unclaimed Dividend 2,185 2 6
]
Total -- 121,21091 7 6 Total -.  20,97,911 O 3
|
!
Opening Balance - Closing Balance -
Cash in hand 5,000 00 Cash in hand 5000 00
Cash at Bank 29,374 00 Cash at Bank 52,554 7 3
—_— |
Grand Total-- (21,35,465 7 6 Grand Total..- 21,553,465 7 6

Printed at : Gentral Printing Works, 76 Bowbazar Street, Calcutta-12

)
J



K, S, RAY T.3, ROSPITAL EMPL{YELS! UNIOH, 0

Jadabpur, Calcutta - 32, 1 ,
v Reyd, No.2764
President : Dr. Naravan Ray, . >
M.L.A‘l. '

General Secrotaiy:
Sri Labin Banerjee,
Date ,Qe¢tebey.ls..10%8.
-

The Hony., Sectetary,
K.S.Ray T,B, Hogpital,
Jadavour,

Dear Sir,
Re: Recormition of Union & Formation of
Tlloanitel Committee,

We have mode many representctions and denutations for the
recoimition of our (nion oné formotion of Hossital Comiittee, You
prefervec to renrin silent to our le'ters as you have nothing to savr
to justiir vovr oacticns,

These denwnds have no financiel involvrient ang com be net
imnediately,

We have stated in clesr and unambiguous terms that our union
gtands for honestr ond purity of hospitel service,

This is a cocisl service institution and the authorities ag
well ag the employecs are sevrving in a snirit of sevvice to suffering

i

Lhusmenity, LT we hove the common objectives viz,

. Dether and efficient service to our suffev'ng brethren,

il
2. Maintenonce of stricter discipline as per code of discipline formulated
at the varicus labouir confercnces,

(3]
.

Raise the living stendards of the employees and improvement of workins
conditiong,

4, Inbibe & onivit of nationslism in the minds of the employces end raice
their woecal standerds,
5, Better and corcisl eunlover-cmployee relation,

6, Promote the good nome of our heloved institution,

s

/e Maintain lesting peace av the Hozsital,
We wonder what
foming the io

are the impedimcents in the way of recosnising the Unlon end
nital Comuittee,

Bven in trading and manufacturing concerns the Unions are recormnised
and the orpganiced labour ore vsed for increcase in produetion and productivit:r

- Staff Committees heve been formed at all Central Covernaent Bsta-
blisiments to discucs the problems arising out of day to day administration
with the emloyecs,

Put wvoun have taken a strange attitude, Is it because vou difor
wvith vs on the above objectivesE We shall thank you for clarificetion of
your stand,

Yours faithfulliy,
TFor K,S. Ray T.B, Hosydtal Duployees Union,

ce to thie Ministers of Central TS
State Governnents. ( R.¥, BANERJEE )
L Director General of Heslth Services, GEIERAL SECRET:RY,
liew Delhi, =

liegmbersof Governing Body,
Labour Commigsioner, Governiient of West Bengal,



K. S. Ray T.B.Hoapital Employees' Unlon
Regde. No. 2764
Calcutta.

Srl X. G. Sriwastava, \
Secretary,

All India Trade Unlon Congress,

4, Ashok Road, New Delhi,

Dear Comrade Sriwastava,

We gratefully acknowledge the recaipt of your letter
dated 20.12.58,

The hospltal authorities refuse to recognise the Union
inspilte of our drawing their attention to the recommendations of
the Labour Ministers' Conference held at Nainital in May, 1958,
which were made a part of Fmployegs Code of Disclpline at the 16th
Indlan Labour Conference. The Chief Minister who is also the Presldent
of the Governing Body replles to our letters and the Secretary of the
hospital used to reply to our letter-s addressing the undersigned
but the present Secretary Dr. Sanat Kumar Gupta has discontinued the

system .
( Enclosure No. 1 and 2 )

The Chief Minister in his capacity as President of the
Institution sanctioned on 5.9.57 compulsory Life Insurance to all
employees at hospitaly cost . ( Ende 3 ) .

The Secretary informed us on 18.10.57 that the Group
Insurance Scheme arebeing implemented as soon &8 possible,

Tndlo : 4 )
but nothlng has so far been done to lmplement the scheme. We have

requested the authorities to create a fund, in the event of any
difficulty in introducenthe scheme, for payment of Rs 1,000/~ to the
helrs or the employees ¢n death or retirement of the employees. But
the authorities are still silent on the Question of implementing thel:l
promise,

The Chief Minkster informed us in his letter D.0O. No.
18391 P.S, dated 22/23.10.1957 that the Director of Health Services
?as been asked to prepare a consolidated scheme for all Ts B.hospitalcs
Tncl: & ).

The hospltal authorlties informed us on 2.4.58 that the
gquestlion of standardisatlion of the terms and conditions of service
and amenities for hospital employeecs was under the active consider-
ation of the Government. ( Encl: 6 ). But the Government prepared
a scheme for class IV employees only and a criticism of the scheme
by the West Bengal hospital Fmployees Federation is attached here-~
withe ( Enecl: 7 ).

Wehave not the fogglest of idea as to how the scheme
be introduced in our hopital. The class IV employees of our hospitsal
enjoy higher pay scales thaen the scale sanctloned in the scheme.

The undersigned discussed the problems with the Health
Ninister on 16.12.5% and with the Chlef Minlster on 20.12.58,.

The Chlef Minister was surprised tq know that the
class IV workers of our hospital will be getting less than what they
obtaln now and assured us of reconsideration in our case.

The details will be informed to you after finalisation.

In the meantime please pursue for the Life Insurance
scheme and Unlon Recognition.

With regards and greetings.
Yours sincerely,

Roodetdhipundh Pramenyes
( R. N. Banerjee §i 2712 .53
General Secretery,
K. S. Ray T.B.Hospital Fmployees'
Union
Jadaviepore,Calcutta



7 ;vau;;,n;q% \Hc'{;)ci i, the.Atends

£ "Cir cyla&g@\ina
e » i%or'l'bhe moeting‘xgﬂ‘( ~GOys E i B 4o be‘,ﬁeld on'l”
The*Secreteary, L B . :
Ky 8, Ray T4By Hoapltal, ]
+Jodobpur; . : ( ND 3
Sir. ) 1

We give below the result of our discussion with the Chief Minister on
5.9.57 Jive

1, Cempulsory Life Insurance to all employeces at Hospital'e cost,

2, The rate of contributory P,¥, be increased to 841/3% and the change of
rules be decided by the Hespital authorityy

5. Compulsory leave of one month to all in addition to usual privilege and.
casuval loave,

4, Family quarters be provided to all employees as por plan of Sri S,Banerjee,
Chief Enpgineer, Construction Division,

5, Security of Service - () The principle of confirmetion oft completion of
threo months probationary perdod must be followed
in all casos,

{b) Tho Cottage servants be regarded as Hospital
employees by enhancing the feos by Resl/- per dic .

(¢) A certain percentage of leave substitute be
confirmed as leave reserve,

By Free Tiffin to all employees is worth consideration,

L]

7. Meeting the immnediate Minimun demande be decided by the Hospital authorities,

While we expect you to give effect of the assurances of the Chief Min ster,
us carly as posoible, we are grateful to the Treasurer for giving us a patient
hearing and impressed by his human approach to our problems, we are giving below
our immediate minimum possible demand for interim relief effective from 1st
January 1957 to be pald before the Pujah i-

(1) Food Allowance to the Nursing Staff be increased by Rs,10/- to
make it f3,60/-,

(2) Dearness allowance (a) The subordinate staff be given € Ry 25/-p,.m.
ise, increase by Rsy11l/=-a

(b) Other employees drawing @ ks, 58/~ be given
@ Rsp 50/~ i.e, increase by R 12/-

As the reason of the sanction of Special allowence was not clear to us till
we discussed the natter with the Chlef Minigter, we submitted our demand, But ag
you are of opinion that it is infectlion allowance, we think every employeo is

cxposed Lo infection and should be given infection allowance at flat rate from the
date of original sanction,

llowover, we hope you will sit with us after sanctioning the interim reljef
for meoting our minimum denands as has already been placed be effective fron
1 l|08 o L

We expect that interim relief will ease our present strained ecconomie
condition and if you extend co~operation and show sympathy to the employecs
genuine grievances, the Hospital also may come out of the present difficult
positlon and a team work might be formed for enhancing the reputation of the
institution,

]

As to the supply of Uniforms to the subordinate staff, we are informing you
soparately,

With kindest personal regards,

Yours ovedicntly,
Dated, September 17, 1957, 3 For & on behalf of the Employees,

Rabindra Nath Banerjee,

WMLC K ':-':‘_‘g-,-d‘.-f.x.'-i--[ 20
<
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True Cony

KUMUD SANKAR RAY TUBERCHIOSIS HOSPITAL, JADABPUR,

NOTICE il

Reférring to the previous notice dated 20,9,57, it is hereby notified
that our President has now informed the Honorary Treasurer that the ad hoec cash
allowance of Bs,5/- per month may be paid to the employees with effect from July

1957 instead of September 1952 as previously announced,
The Office has been instructed to meke the payment,

The two other proposals of our President for (1) increasing the rate of
Provident Fund Contribution from 6}% to 8-1/3% and (2) Group Insurance Scheme

are being implemented uas soon as possible,

8d/- (AMARNATH MUKERJI.)
Hon, Secretary.
Jadabpur, 18,10,57,
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pril2, 1958.

NOTICT TO STATF.

The Hony. Secretary has received today a ropresentation

dated 1l.4.58 on behalf of the employees of tie lospital
and desires that they be informed that tho question of
standardisation of the terms and conditions of service and
amenities for Hospital employees is now under the cetilve

consideration of Govermment whose decision 1s avaited.

"}" Sd/-' H‘N. Sen.

(%NJ ;y§ Superintendent.

S | 2/4/58.
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President—~ Dr, Ranen Sen,M.L.A.
Working President= Dr. Norayan Roy,MeL.A.
General Secretary~ Sm, Usha Gupta

Wost Bengal Hospitnl lmployeces Federation «RegdeNoe 3571

Tho West Bongal Hospitaul Employees Federation has been urging upon the Govern~
ment for standardisation and upgrading of hospital service and hospital personnel
of all categories, of both Government and non-Government Institutions.

The Government has prepared schemes for rationalisation of medical and
nursing cadres of state hospitals but the schemses have evoked adverse criticisms from
the Indian Medical Association and West Bengal Nurses Association.

The Govermmont has recently announced a scheme for rationalisation of the
cadre and pay scales of the Class IV personnel employed under the Department of Health
Govermment of West Bengal , disregarding our suggestion for discussion about the
schome before finalisation.

The question of rationalisation of non-medical non-gazettod personnel viz.
Pharmasists, Technical Assistants and clerks etc., and extending the scope to non-
Government Institutions is still hanging on fire.

While we would like to draw the atlention of the Govermment to the urgency
of rationalisation of non-medical non-gazetted perscnnel and standardisation of
non-Government Institutions, we would confine ourselves to pointing out the drawbacks
and shortcomings of the rationalisation of the class IV persomnnel.

The Government hngs declarod in the Socond Five Year Plan ILabour policy
that " a socialist society is built up not solely on monetary incentives but on
ideos of service to socloty and the willingliness on the part of the lotter to
recognise such service. It is necessary in t his context that the worker should mado
to foel that in his own way hc is holping to build up a progressive state, The
croation of Industrial Democracy therefore, is a pre-requisite to the establishment
of a Socialist Society ",

The principle that " health is not a private affair of tho individual but an
affair of the state " has boen largely realise in other Socialist countries. It is,
thercfore, that the Trade Unions of those countries actively participate in the
administration of the institutions of the Health services, their principle aim being
the professional and cultural training of their members. The Trade Unions in these
countries colleborato actively in the drafting of laws, ordinances and Government
docisions on the standardizing of charges, and give their opinions on all problems
in the field of the remuneration of labour,

But the Govermment is silent on the question of recognition of the Unions
and formation of Hospital Committees,

Many small grievances which are high in the life of the workers are not
properly and spoedily dealt with by the local authorities and the Government is
silent about our suggestion for decentralisation of power for solution of local
problems gspoedily, effectively and locally,

The abolition of different designations, espechlly in largo Institutions,
on the consideration mf that the load of work, in smaller units, may not be enough
to justify bthe establishment of wholo~time incumbents with distinctive designations,
may not be a happy system and may impair the efficiency of the workers. In larger
Institutions, in our opinion , the cxisting system should not be disturbed, as
othorwisoe, we are affraid, an worker may be a jack of all trade but master of none,

The allocation of porcentago for Grade I, Grade II and Grade III posts
may makeo it impossible for the workers to get promoted from Grade III to Brade II
and Grade I mxZ I inspite of obtaining necessary qualifications and the bulk of
tho workers may not be allowed to pass the tests, Ths provision and that qualified
staff will be eligible for promotion to a higher grade to £ill a suitable vacancy
may not be of any practical help to the bulk of the workers. In our opinion, the Grade II
and Grado III proportion should be 45% and 45% of tho total cadre,

Contdeeseas
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Furthermore the minimum wages hasnbt been fixed in accordance with tho wvarious formso
accepted at the fifteenth Indian Labour Conference and is too low, if the present cost
of living index is considerod , for the preservation of health and efficiency of the
workers .,

At present an worker is recoiving a total remuneration of Rs 60/- and by the new pay
structuro the workers are not benofited financially and is receiving increased rotir-
~-ing benefits,

The present order for tho payment of Rs 5/- as each allowance is not in supersossion
of the previous order for the payment of Rs 7/~ as cash allowauce.

The Health Directorate proposed for the grant of house allowance @ Rs 10/- vide
lotter No.1/111 of November '48 and at preosent the incumbents of most of the hospitals
aro drawing Rs 10/~ .The Federation requested the Government for sanction of housc rent
a;z fixed by the Government of West Bengal under the Industrial Housing Scheme for
one room tonemont viz fs 15/- but tho scheme has provided only Rs 5/- as house rent
allowance.

Lipht refreshments, in our opinion, should be supnlied to all infections hospitals
and solid food like two biscuits or two pieces of bread may be supvlied. In view of ‘tho
bad quality of milk and banana now being supplied at Kanchrapara,Cash Money May bo
popular and as such improvement of tho quality is imperative.

It is not quite clear from the schome whether the workers are entitled to pension
or gratuity according to Government Service Rule and whether the period of 5 years
approved service , on probation, will be counted for the computation of pension or
Gratuity . The Govermment proposes to confirm 80% of the tomporary workers but we aro
not quite clear as to whether the 80% includes permanent as well as contingent staff,

Out suggestion to the Govornment was to grant 1 days rost in a woeck. But the scheme
provides for 52 days holiday and the provision of sccumulation of this holiday will
not make tho workers eollegible for weeokly rost. The workers, we feel, should be
ontitlod to usual priviloge, casual and medical leave facilities.

The scheme proposocs for the provision of a leave reserve calculated at 8% of the
overall strength but the overall strenpgth hes not becen decided on somo scientific
calculations. In sny K.S.Ray T.B.Hosoital,according to the lettor-of tho authoritios,
about 20% of the staff aro constantly on loave and unless the overall strength is
decided , tho work load of the workers is sure to increasse if the existing strength
is takon into account and the hospital service is sure to be.effactod.

Whilo thero is a sharp rise in tho prices of cloth, there has been a cut in tho
amounts sanctioned for liverios and the discrimination betwcen malc and fomale
workers is not understandable. :

The Seéretary to the Govormment of #est Bengal, Department of Health, in his lettor
No. Medl/4190/88-105/57 Pt.datod 25.4,58 announced that tho. question of giving relief %o
workers in large non-Governmont hospitals is engaging the attontion of the Government
and the quostion of frec medical treatment of self and family in the hospital is under
consideration of the CGovermment but is silent in tho scheme on those two points,

Wo,therefore, roquést tho Govermment for rocensideration of tho scheme in consul-s
~tation with the Federation so that the workers may get justico. '
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TO P i ;' y
The Union labour Minister, o (T N
New Delhi, ’ "
- Dear Sir,

Reference your letter No. IR. IV-2384/58 dated 11.12.58.

We are surprised to know that the Health Department of the Govermment of
Wiest Bongal have asked certain big nonegovermment institutions of which K.S.Roy TaB.
Hospitals is one, to consider the desirability of extending the benefits of higher
pay scales to their Class IV workers. i & TS :

The Chief Minister of West Bengal very kindly assurod us. of a consolidated
scheme for all Tuberculosis Hospitals. But the Health Department has offered us a
scheme for Class IV workers only. The: scale offered is lower than the existing
3cales and nnturally we had to reject the scheme for reconsideration . We give
below a comparative chart for your information.

Existing Percentage Sanctioned Percentage
1), Grade IIT 83w 2« 43 95% 30~ % ~.35 607
Doearness 14 14 , 25 26
Cash allow, bt T 5
Special allowe 5 ® . L
Ad hoc B LR - o LR
House rent ) ar oAl ¥
_« 8&llowance 10 10 ; 5 5

67/~ 77/~ 65/ . 70/-

You will, therefore, appreciate that 60% of 'the workers will be loser by Rs 2/-
at the starting of the scale and Rs:7/- on completing the scale, Thore is also cut
in the retiring benefits viz, Provident Fund and Gratulty,

"Existing Peroentage x Senctioned Percontage
2Y. Grade II 45 -« & =55 G Mo ., 35 = 1=40 30%

Dearness 14 14 225 25

Cash allow, . 5 5

Special all, & 5

Ad hoc 8 5

House rent

allowanco 10 10 ] 5

79/- 89/- 70/ - 75/-

As we have no grade I for Clags IV workers SO%'of the workers, who are now in
Grode IIT ( existing ) will be benefited by Rs 3/= at the start but lose by Rs2/- on

:completion of tho grade, The higher limit of grade II as sanctioned is lower than

the higher limit of existing grade III and here is also cut in the retiring
benofitse ’ '

i

Existing Percentage . ' Sanctioned Ex Percentage
3)e Carpenters etc, 40=- 2-48-4=80 2% 4Qel= 60 _ 10%

Degrness - 38 38 : 2.5 40
Cash allow. | . 5
Spocial allow, . B 5
Ad hoc 5 : 5
House rent . .

allownnce 1y * 8 10 , =& b’

N7 a7 N o

The Carpenter, Electric Mistry otc. are being rogarded as Class III workers
and if thoy are placed in tho Erade I, they will lose heavily (2%)
L |

{ PeTeO.)

.
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The 5% workers who are now in tho grade of 45~ % - 55 will lose by Rs 4/2 at

the start but be benefited by Rs 16/~ on completion of the grade and roceive
more in terms of retiring benefits,

The remaining’ 3% workers who, will bo promoted to grade I from the oxis ting

grade of 33~ 3 - 43 will gain con51derably but they will have to prove thoeir
ability, efficiency and sinceroty to justify the promotiocn. If in that case also
the promotion is restricted to vory few after providing posts for skilled workers,

The claim of the Health Department, Government of West Bengal, therefore, is
baseless and the Secretary of the Health Department was not.in a happy position
whon theso facts, not unknown to him, were explained to the Chief Minister on
20412458 and the Chlof Minister immediately dirccted the Secretary, Health
Departmant, for a discussion with us and for a better wage structure for T.B.
Hospitals but the Secretary of Health Department did not sit with usa

We are of opinion that the Govermment should ahide,by.the industrial relation

"conventions and translate in action the declared policy in our Second Five Year

Plan creating industrial domocracys.:.

The Hospital authorities ard persistently refusing.to accept the recommendations
of tho labour Minister's Conforénce held dt Nainital in Moy, 1958 and to ratify
the Employe¥s Code of Descipline fprmulated at the 16%h Indian Iabour Conferonce.

We ate repeateodly roquesting the State and Hospital suthorities for a joint
understanding machinery and tho Chief Minister assured us of a Liason Committous”
But the Committee is yot to beo formed,

The Fair. aneu Committee observed " We have all along hold the view that ah
industry which is incapable of paying the mirffmum wages has no% right to exist.,
But an industry may be such that its continued existence is imperative in the
largor interests of the country, whether or not it is in a position to pay the
minimum wages. In such cases, wo feel that, it is tHe responsibility of the state

"

to take stops to @unble that industry to pay atléast the minimum wages ",

The minimum wages recommondoed by tho Indian Labour Conféneﬁce held at Nainital
in July, 1957 wore Rs 117'70 nP. for workers taking vegetarian diots and Rs 178'3Z nP
for workers toking non-vegetarian diats,

Ours is a Tuberculosis , we made ‘4 modest demand We approachod our sympathetic
Chief Ministor for. subsidy for the fulfilment of our demands. Tho Chief Ministor
assurod us a consolidated schemo for all Tuberculosis Hospitalsé&for all catogories
of Hospital Employoes. But a zkmm scheme has been made for Class IV workors only
the. wages granted are bolow poverty levels. Our request for a discussion before
finalisdtion of tho scheme was not takon any notice ofa

The Chief Minister granted us Life  Insurance of Rs 1, OOO/L at Hospital's cc
and the authoritiocs have not 1mplomonted X the schemo inspite of repeated requests
and repeated promises during the last lq years. i

3

Tho Hospital authorities are not following in letter and.spirit their
declaratiéon of confirming the employees after three months -approved service.

We aro all along trying to settle our outstanding griovances by poaceful
negotiations. But tho apathy and insction, promises and non-implemontation,
ropeatod promises and repeated non-implementation by tho State and Hospital
authoritics are nut fo croeate chaos at all Hospitals,

This is the back-ground of umrest at” Hospitals and instead of considering
tho grievances sympathotlcally and emolving suitable mdachinery for tho speedy
settloment of our grievances as per recommeondations of the 16th Indian Labour
Conforence, The Government-of West Bongal is thinking of banning strikes and
rofusing registration to Unions with a view to create forced labour.

The Hasﬁital Employecs of West Bengal, therefore, have decided to launch
a continuous General Strike on and from 10th February, 1959 afd before the
Goneral Strike a token strike on 22nd January,1959 for fulfilment of thoir demands.

In view of the seriousness of the situatiop, yowr lptter no,IR-IV-2384/58
datod 15. 1. 59 for action in respect of our Hospitals will not be helpful. Wo
roguest you for tho intervention for solution of the problems of the Employeos
of all Hospitals and = to oxert the influence of your good office for implementa=
tion of tho promise of the Stato and Howpital authorities,

With best regards,
b - i ' 2 Yours faithfully,
' T e S+ Roy'T., By-Hgspital Employeo# Union

-r

. o

( Re N. Bonerjee)
Gonoral Secretary.,
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--»raai .Qr. Narayan RaY, HeleAe

f

cono@« '«"\brﬁ}ﬁ? : 9ri Robin Banerjee. :g@, / /
/ i I”\'PUR | ’ﬂ} Datﬁooccoo--’toooooo.ot..o-oo
To a l/\’»)x ‘f ’3 o
B&}}any.v-eorem s | N
K.dullay !I.B.mm&l L W)
Jadavpar,: r:t’lc. g..aﬁ \ f

Dear 3ir,

You will be surpriped to know that tho nursss
of KeJ.R2ay T.l.Hoayrital undergsing training of three
years and passing the T.B.Bursing sxaminuations
agcording to the syllabug equivalant %o T.Buraing
(Wales )} ars siven eertificates by the jlospital asutho/
ritios, But the cortificateas aro not recognined by the
Nursing Council and that has been o very good reason
f » the llospital authoritics to deny them the gtatus,
agrade and amenitien of & qualified nursne,

We, therefore, demund tha recognition of the
cortificate by the Hursing Gouncil immnediatsly,.

Yours faithfully,
For KedeRuy YTsBaHospital ¥mployeea'
Ufiionh

KA
(ReMoBullETJ0e )
Genornl fecretar:.

cc to the Mintastora of Central &
Jtate Covoermuents.

! Director Genornl of Henlth Zorvices, New Delhi,
Hombers of Governing Body.

Labour Comvaiassioner, Governuent of Vieast Bengmd o



K.3, RAY T,B. HOSPITAL EMPLOYEES UNION,
Jadabpur, Calcutta - 32,

To : . |
The Secrebary, \ f
K.S.Ray T.B,Hospital, L . y P
Jadabpur, e 4

Dear 8ir, P

Please refer to the representation of the office staff dated 28,10,58, The working
hours, leave facilities and the pay structures of a T,B,Hospital deserve special consideration
The Chief Minister assured us xm of a consolidated scheme for Tuberculosis Hospltals but
unfortunately,we are informed by the D,B,S, that no such scheme is under preparation,

For your information we give below working conditions and working hours of eome other
countries,

In Poland the working hours of hospital nurses are 42 hours a week, and In the radiology :
and radium depsrtments and physical therapy sections it 1s only 28 hours & week,

Bvery nurse has the right to four wesks of holidysy, Increased salary is paid for work
under conditions which may endanger helath, tuberculosis, contagious allmented etc,

In Czechoslowakia, the work day of nurses is fixed at 48 bours a week, Hours of overtime
work are also paid for. The hours of work in departments where health may be endangered, such
as Tuberoulosis, is 36 hours w week.

In Bulgeria hospital workers and nurses work eight hours during the day and six hours at
night, In conditions endangering the hedlth the work-day is fixed at six hours a day.
Supplemantary leave is granted to all those who work in Tuberculosis Sanatoria, 1s Surgery or
in the Radiologlical department,

In Yugoplavia, middle or lower grage medical personnel work seven hours a dsy, 42 hours
weok, This period is reduced to six hours for those working in unhealthful or difficult
conditions, Sundays work is pald at a higher rate as is also work on national holidays,
Supplementary leave of six weeks 18 granted to the personnel of departments in which their
health may be endangered., This leave may be taken in two periods of which on-e must be of
at-least 15 days,

The following rights are pranted by law: - Free medical consultstion, - health Insurance,

- increases in pay for dependent children, = retirement penslons, = accldent and invaelidity
pension,

In those countries the Trade Unions control, by means of techniclgf/labour inspectien,
the working conditions in the enterprises and give, whenever nacessary, the orders to
improve them and inflict fines on managerisl functioneriea who have not reapected the labour
safety and health protection regulations, The Trade Unions express thelr wiews during the
construction s Sy si= o e e --u- ey RTINS On new hospi‘t,al buildingg
and check on the working conditons of the persomnel who will be amplyed there and, in
genoeral, on the state of health in tho health services, the causes of i1llnesses, the organisa-
tion of work, the distribution of work clothing, the quality of the meals served, and they
take measures to overcome shortcomings,

The princlple that "health i1s not a private affair of the individual, but en affair of
the State" has been largely realised in those countries, It 1s, thersfore, that the Trade
Unions of those countries actively partlicipate in the administration of the institutions of

the health services, their principal aim being the professional end cultural training of
their members,

One of the most Improtant taske of the Trade Unions is the struggle to raise the standard
of living of the workers, It is for this reason that the trade unions in those coentriez
collaborate actively in the drafting of laws, ordinances and Government decisions af the
standardlzing of charges, end glve their opinione on all problems in the fleld of the
remuneration of labour,

Inspite of our corstructive suggestions, inspite of ocur pointing out to your most
irresponsible handling of public trust funds, imspite of drawing your attention to your
actions whereby the provisions of the cammon laws of the country were violated, inspite of
draving your attentien to cases where employees! and patients! welfare were seriously neglected
Yyou have not cared to recoginse the Union and form Hospitsl Committee, Liason Committee or
Advipory Camuittee (whatever the name may be) for improvement of hospital service by a better
fesling and rational understanding,

f On the contrary, you are making pramises and giving assurances with the intention of not
fulfiling the assurances and promises, The office staff has presented one before you and w e
know of myw many such cases,

However,we are surprised by your silence to the representation of the office staff dated
28,10,58 and soliclt your explanations to all the points raised therein,

We shall also be pleased to know why the recommendations of the Indian Taberculosis Asscn,
for sanction of one month's campulsory leave accepted by the Chief Minigter cum Institutio-
President on 5,8,57 in the presence of the Honorary Treasurer of the Soclety not yet implemented

Yours faithfully, |
For X,8,Ray T,B, Hospital Employees' Unlon.

General. Sanrantv.



K. S. RAY T. B. HOSPITAL EMPLOYEES UNION

PR JADABPUR, CALCUTTA-32
QLV Union Office — 4, KALIBARI LANE, CALCUTTA-32
N Regd. No. 2764.

General Secretary @ President . Yice Presidents ;

RABIN BANERJEE Dr. NARAYAN RAY M.LA, SACHIN SEN
Asst, Secretnries : RANGALAL ROY

SATYA CHATTERJEE RUGHARAM

BIMAL GHOSE
Ref. No. . . Date Pebrusry 9, 1959,

The Scorctory,
Ko 3. Ray T.3. lespltal,
Jadevour, Colentte 32,

Iinge Sir,

“he Genoral Heeting of tha employeea of K.S.
oy 7.8, lHeanitel held on 8.2,1958 spproved the declsicn
takon by tha Jeint Aetlon Comittes of the different
bos itgl Unlens, ombodled in ite atstenent, to postpone
tho surite antill the Flst March, 1952, on ihe hasle of
tho statomont of the Chief Ministeor in the Ascently floor
dt, &th Vebruary,'89 and e press gtatomont on 7.7,59.
The piblic will appreciate cur dec” sion te postpeno the
striico wvhich will give time to the Govornment gnd the
Aathoritlies eoncernel to meet our dermandg,

Yours falthfully,
For K.S5.Ray T.B.Hogpitel tmployoes! Uinion,

"P\?—L;-t:}r\-\ '\_ai'\_ A \
Dated, Jetavyur, { R. Y. BMIERJEE ) Jd 4
2,9,1059, General Seerutary S =

ce, to the Chlef Minister, Government of West Zengal,
The Directord? of Health Serviees, West Benpnl,
The Labour Comissioner, Govt. of West Denral,

*1"1_, b |\ K < [f". ‘SfLWFuwl@m
(! i J
/\ U(L - -Sua’t/t.\/v\' 3
uﬂ\/[o/' /( Jv\,tk* :%n'kb{,\_ \14\,‘\,\;\,\ L}y'x-\“-x ST R d
K \\\"]/ .'! l\ 4 (\é/k‘ krl.; ""'"K : (\XC(»\) B (4’\& .
) :



2T OF PRISS CONTERRNCE OF JOTIT AzTTON
CO'TITURE OF DIFTERENT MOSPTTAL UNIONS TN
")""““ PEHCAL HELD ON 2.2.59.

e B e e S i S i it s i

T4 i widaly knawn thnt the Hospital Emnloyaaes of different 'logpitals
in Tagt Ten-ol, nva arapsrine “or a Benernl Strike on and Tram 10%h Febhdi0.

Wa weuld u\nvnf"vn li“a kn place hefare %106 public, throush *he
Prass, thae davalop mite which load or compal the p6ﬂ00'10V1h“ Mospitel
PMU1HVUGU, inclwiine “ho Nuvsas, o tdke rasort to Strike. We nva Tully
awara AT “ha rravite of hhe situation and are alwayvs roaév tn galtiln “hae
dignutos by netcoful necntintiongs But it denaends mainly upsn 'ha attituda

f

Af e Govornonint e

Th ia naoedlass “n rostote “ha denlorahla conditinnsg nf iha lHasgniftnl
Emplaransa

Ta shall Lind!t suvselves %o $ho follow np main isan

as of diznut
which comnolls the Tospital Binlovaaes to %ake such a4 scision, anl %ha wa;n

damandse

Wa civa Below a comnnraltiva chart for vaour raferanca :-

I,
g.2's Promisa
PO.:,’ e 35 = ;:‘ 40
Wo o oo 25
Cotilefe e 5 = = =
”.RoAn oo 10 10 10 5
Cnglt fe ee - - 7 5 5
51')1 o Ny 44 = .5 - - o
ohits B o = . - 2 = o
Ad Hoc .. - S 3 - ¥
380 - 68 67T - 77 0 277 15 -80 85 - 70
TT. Pay of turgag <
KaSeRuy . RuGeKan GovltsOrdor & New 561071ge
Pay e 50=4-00 75-5/2~125 5-180(8r.)
90-4-130(Jr.) 100-4-180-5-290
Cals  oe 2 10 30 DeAe o1 similav
Fond As s 59 - - allnvwncaa accnriineg
Sple Ao o 10 2 = to Tovernrant Tulag.
Ad Hoc .. 5 = =
Cash A, .. - - 5
i A . - - 10 -
R o 10 10 10 10

B - 10 10

Unie R oo

™ia ahove chart claavly shaws *Mat the Sovarnment hag incerensaed ‘ha

Nasiec Tnitial Pay of Clags TV eanloyass from Rs. 20/- to Rs. 30/- in soma
couag, buh nt tha gome tira reduced *ha total amoluments from Rs, 727- to
Rae 65/= by daducting D.ds from Rg. 30/- to Rs, 25/-, Cash ellowance £rom

’ = d
Rse 7/- to s 5,/-, [louse Rent allowancae from Rge 10/- to g, 57- and ftatally

/ / 2 r .
aholishine tha City or Spacial 4dllowancese.

dg rararmls MNurses, *ho Governant by introducing o new schama, which

TR A ———

1 3 . G ’
avokad much discontent nd ¢ riticism, reduced “he Initial Pegic Pay by Rs. 32'-4

Farthar hy cratine ~roups and dividine ‘ho nnnwrn clnas TV enslovoas
in u‘raa =rades ~nd Limdging restriclions such ag 10¢ posts in Grade 9y
305 poshs in Cr‘uo TT and 60/ posts in Grade ITI, *ha nonnul,prnmotlﬁnq are
vashrictal.

Réstiriction 15 8180 sesesss



Rasirictinn ig nlsn imroged unon Nurses in similar wayv. laora 50"
of Yhe anbiira fursiae Sadre =111 ha dosirnatod as Agsistont Nursase Thair
Pay scale is 55-3-118-4-120 (B, after 12th staza)e Thavehy o hure nmurhar
af hrained Murse—cum=Idduivas will ha kept in this cafasory Tovr a lenc pariod.
Vorsovar ona Skaff Iurss will hrvae 5a sarve 20 vaars o vaach Pe. 109 as
norainst 10 yoors undar provious Pay Scalas Tha narind of fraining is alse
umoacagsarily Jonc~thanoed Crom 3 vears to 5 years. The passed Murses workine
in KeBRoy LoRGlninitnl ond oth-y gimilar Hospitals, ave not oivan racopnikion
hy tha Oovarnaant, Ag o vasull it ig approhended that they may ha concidnrad
ouly as Savak nr Savikas under Sha new gchame and Sheir futvre wi’l hag ganled.
AL Kanchrap ra Sha gimilor cotagory of Nurses wha formerly ware placed in *hae
grads of 50-3-97 will el Rse 40-1-60 in the naew schame inspite of tha fact
That mosh A7 thea sarvad for mare than 10 years in the foemar grada.

e quastion o7 recaenition of past soervices or fixabion of pay scalec
gtce is cras’ine »wch ecmfusion, 28 »rovnar welchtnze is not rpraniad,

Undar tha New "ntiionaliced Schame Tor Class IV Emnlovaas #ha wark~loed
is incrensing md no provision has heen mada o parsonnsl rgquired “nr waekly
haliday ganctinnae?® in Lhn Schomes -

Ag for oxnampla, nh Kenchrapira, ons Murse has to look softar two Wards
0f 104 pabiartg during niaht dubiaes and the duly of 213 Spvikas, mceordine *n
Sovarmiant Schema, is hatne porfommed by only 85 Sevikas and Savaks ob praosont.
T4 is alwosht sanm in Yo cage of Class IV Employeos.

3

Pravigiou Tar rafilring henaefits prombsed by the Chiaef ¥
Lraftmant Facilitios oro noh mada in *he schama.

inighar md

Tha & houvs duby ig nah shrichtly implementads Thare is also no
wantian »f lonve (Eariad, Casual, Medicsl obcs) in +ha scheme. On tha confrary
thao wevkors i1l ho Cfepiivad of the lenve privelacras pravided in tha Tovi.

. . of 5 . r. 0 .
Sarvica Tulos, 1f 8920 ha ma'le pammanont, due to the fixehion nf 2594 working
hours in 313 davs hv Lho naw Pnkionalisation Schomaee

Pagides all thasa, the quastisn of other emnloiracs, such ag Compoundars,
Labhoratory A-sighantg, Tochincinng, Clarks altce. hoas not been congidavad ov
sympahhatisally danltsiih by “he Governmaent ov the aubthoriiias concernad,

Ahove all, “ha non-implamountakisn of promises, givin by flon'bls
Chief "inighar, Dr. P. Ca Roy, by tho Haoalth Diraechornte, evol ad mich razentment
and digsatisfoclion maongst 21l cabtoezories of amployees of 81l Cavarnmant and
nom=Covarnian® logpitals ond whan all %ha afforts of the Unieng far pencaful
gatilanantg foiled, bha amplovass have decidad ab lagt o brke 'ha course of
Diroch Agtion fo+ tha fulfilmant of their demonds, which are as follows -

int Charher of Demcndg.

[ AR A 1B A R

Tain Dgmanss 3~
Conpoundars,
1. Poay Scula ® lursas - Clurical &

Clogs IV Emploveag: Uptraiued: Shalf Murge:  IToemical Shaff :
Grade T 60 ~ 3 - 90 50 =~ 5 = 60 120-5-150-7-220 1N0=5-120-8-
. 200-10-250,
Grade TI 45 - 2 - 53
T0~5=170=7-170

Grade TII 40 - i~ 50

2e Tood Alloancas Ra. 60/— to Mursas end DeA. and obhur allowmnreg os
admigsible undey Tovernrant fulese

3. Trag Quarkars ceieceness


Gro.de

Xain Demandg e~ |

S

0 ~2 ;W
.« @ & ®

9.
1¢.
11,

Fras Quartsrs with fras 1lichiing arrencanshis or Jouss Rent Rs. 15/=
minimum,

Spacial Amenities and allowancas for Infsciisus Hozpitels,
Standardisa®ion of Coverareni 2nd ncn-fovarawa !

'Z davs off =ad I L'q Cole £nad 2. L.

Fraa Medical tresimant far emnlovaess end 3heir family memhars.
Gratuity and P:ansi n for g1,

o
3 hsurs duly sirichly.

on com-~letisn of 8 rmenths sarvice.
n n rSe




TALDOUT 0T T M. &, COUFBRIVCRE ARRAINED
nY JOLIT ACTTOM COIMITTRE OF DIFFRRELT
IOSPTTAL UNIONS HELD ON 3, 2. 59.

T — S e et - A P T e e et e

TH ig widely known thab “he lHospital Employacs of
agiffaron’ Insnitals in West Penral ara praparin~ for a
“annral Shwika on rmd from 10th February, 195%. e
would like %o place bafors vou our presant dormds
which rToally aims at the improvemant of lasni’al savvices
in general.

Rosponsinilify Lies 24 We would lika to placs baefors you the devalnmants

with “he Govern ond “hnd arg londine thae peace loving Moenital Em-loyaes,
to setlle “ha digpu- includine the Nurses, to resart %o shrikes 7o 1o
$e by porceful noco- fully aware of the graviby of %the situati-on -ngd
Linhion which hha are flwaya ready to settlae the disputes by nencelul

aplovees ovar <asiro. narolistionse. But it depends mainly unon ‘he Covamn-

wants It is not tha zole +nl unilateral respongsihi-
1ity of the i1l paid Hospital Emplovsas o meintain
nanca in e Hospitals.

In Gavie 'logpitals 3. Tt ig a fact that in the case of Govemurant iHagnitals

ne sirmn of improve- Lha “otal emolumants have not improvaed thoueh thae
wenh ig saon in bhaglec pay has incrassads Opn the ntlar hond sema non-
Lotal amnluwantis Govarnrent MHoagpitals pay more as hasic ~ov in compari-
*housn tha bhasic nay son with the revised Governmant scalas whareas “ahial
incrensed, In non- amoluwenss ahand helow Hhnt of Gaverment Hospitals.
Tovie diustituliions In “hae rovised scalas for the Clase IV Em»loraess the
Dute & o0t ior allow allowances havae baon reduced, 0ege Delle from Rs. 337
ances cut davma fa Rg, 25/-. Cash allowance from Rgs 7= %o Ps. 5.'-,

llsuss Rant allowonce from Rse 107- 40 "ge 57- nng
Uuifam Allawanca from Rs, 25/~ %o s, 18,33 nP an
avaraso par voor in tha camsa of fomale worviarse
Digcramination has also hasn made hatwaan Srode T and
TT, TIT of %ha Class IV Emnlovess in "he cace of D.l.
and Co’e by maintaning the axis®ines Sovarnmant eriars

for Orade I and by reducing the sama Tor Gradas TT and
I7I.

Il

Tha Ifuiura nrosnact 4o Iun the case of Nurses,; spscially *he Asgistont Murzes,

nf Savals and Sqvi- unw dasimmated as Sevikas mid Sevols, tha futuro

lag ganlale Pay nrospach has bhean ssala de Thase who Tawmarly wara
sctla falls dowme. fitted in the nay scale of 60-3-90, have baen placad
Shalf Purse will in tha revised Grade of 45-~1-65 insgpita of %ha fact
hoya %o woih 20 that most of them sevved for 10 yearg nr rinvra in tha
vaars o aromno- formor pradaes  This cobapory of Murses hava nai haan
tione nlacad in Grade IIT in the pay scele of 35-3-118-4-130,

thaurch thiere is much a provision in the Govarmnuent
Schamo, In the revised scele & Staff Yursa will hove
%o sarva for 20 yarrs to reach Rs. 180/~ ec npainst
10 yours in tho pravious pay scala.

'o Govhbe rvacommition 5¢ Tho quashtion of recomrnitien of the Murses “ain-~

of Trained ursas troirad in the KeS.Ray TWB. Hospital ot Jadsvpur has
aftar 3 yours Course 1ot velt hean gsottlaed as vet inspita of the shartaca
spocislly in W.G.Ray nf trnined NMurses in ths Stnlos On tha othar hand
TBe Tlogpitales }Mnolo Govarnmant is ftrying to abolish treined or oxpariencad
Furse recrulbtmant ig mnlo urses now emploved in the 8ifferont Hospitals.

shonned,

Iurses »ro deprivad 6. Tha furases, who are haeing supnlied with froa 44qt
ol their fnod 2llow- arg heine daprived of tha ellowarcoes, Diak n1'300'n9qr
ances whiile nu lo~va, for *ha leava parind while thay noturally live md

dire cutsida *tha Nurses' Mass.

Crismasionh afl Jhisecs e



Omission of diffaront 575
cohacorips nf Lloavae.

Laeave calcuis'dinns

~f reserve is wrong

und unzcranti "ic.e

Inghand of incraorgineg Be
Lt

parsgonuel 5Shara is om
incraasad wark-lond,

Powar controliased in Ve
Writars' Puildicgs

comgas mera hroubla,

Clags ITI FBaploraas 10.
arg irnorad.
11,

o
i

Tho & hours duty 1g not ¢ trictly implamantad,
Thore is also an omiseion of Earnad, Casunl and
Maiical loaves. Om the contir vy, 907 Class TV
Employaes made pommanant accorvdin- o g
fovernmeni Schame, will bhe doprivod nf lanve
praviloras provided in tha Covernmant Savrvica
Pulas dut to the fixation of 2504 warkine haurs

in 313 working dayrs by the now Rebionalisatien
Scharise Tha lonve reserve of 875 as shown in tha
Schama is bhased on wrong amd un-cciantiic
colculnfiions md thore ig na provisicn Tor
heliday rasarve in fhic Schanes

Tho Govarmment is btryins to incrsasa warvk-londa,
which has bacoma ¢ mgnaca *a tha flospl "ol warkars,
Tha pronortion has baaen fixed in ouch 2 wrnnar
inal a worker, say a Swaeper, shnll have %o

look al%ar 45 pnlionte during his 8 hours duty
pariod in place of less then Lol of tha sena

ag al presents Thare Is a possihility »f
daclaring surplus if this mathod ig procticed.

At Kanchrapara some 38 Swgapors ara madeg surnlug.
In soma cases tha work is bhalnr dane hy shord
stoff than the declared numhave. As Tor axavpla,
at Kanchrapara, ono Murse has *o look aftaer 104
hads duving nicht duties and ftha duky nf 213
Sevikas, accarding %o, Covarmman® calcul-’inng,

is being pevrfomoad by 85 Saveake md Syvikas at
vroconte Thare ove several inglances of similar
nasure in diffsrent MHospifalse Only “hae ineve sa
of sdequate gheff in differaon® cobternrias con
snlva tha nrablam,

A1l the powars hnve been contirnlirced in Trilars!
Puildingse. Tho lecal authoritias hava ne vawar
at vresent to golva evan the small lrc) nrahloms,.
Accumulation of locel grievences snd delay in
golutiion by the Writers' Buildines eveka recant-
mant amonggt the workers and cran’e unhealihy
abmosphoeres Local autheritiss should bhe ontrughaed
with adequatae powar %o solva tha mot'ars which

arge local in nahture.
Thara 1s no mantion of tho servica conditinng
and pay scales of the Non-Yadical lon-Taza®tad
Clegss IIT Employees in any Schoma o “ha Sovern-

5 e
VA0 e

Liachino ry for implomentelim is funde ontnlly
nacascarye



4 o oo e Joint Achim Sorihitaan
Yo Diffarvont Tnepitol Unione
1l Tha taspitol amloveos «f all shades of opinion ayxd Malen-ine
%o 91l ¢ taceriag vra olwars concious of thelr duties towemdg "hig

guffariine hwpanitye I ig 2 fack bhal heospital service s delarviaratad
‘o sona oxlan® corny rad o She pagh and ig justifiably recented W the
publice. ‘Tha inin Voﬂnnnsihlliﬁy “or this deterinration of sayvico lins
on tha Mesaital dutharitiasg ma She Govammment who run tha mnin fleapitels

in tha S%atae

2 Tha Yaw aonla »f vay nd denmess allowance inadoquacr of
hougine a rrange ants, lack of any othoer amenitias for L ha employess ~lang
with Llane hours of wnrk, ahsance of overhime payment syetem, incragnsa of
wark lred a“ce hava hacoma inltolarable in the emploveas.

3. Ngns~"ad vepragsentintions 4o thae Autharitiaes snd “ha Goverarond
Tor tha lash Lwo veas preducad na rasulbs. Concessiennlly soma vacuao

promisas nva hagn oiven which wors naver concrotised nor implanantads

4 This has justifishly reused the indiznafiong of “ha amnlnreos,
Sa Tan ghato »f affalrs existing in the non-Govarnmantal legpitals

in ragnach »f diat, :ran“vqwﬁ Y *ha potiants are indecd pitiinhle. The

sarvica condition »f thoge hnspital emplovees bagrars all dascriphion.

Wo hava adwerg laimdad Bhat tha Jovernmens chould teka evor thnge lingpitals
ang moﬁ ap m unilfom shoendaed, pending which “he Govammon! shoauld
adaqunto subsidy Lo tham mS limprove tha presant shate of alfnirs.
da ondg as navar hnan soriously considared by the Governnant,

my, =
IR

m

Ga Tha gﬂrsul dva vaoull of 211 this had bean thoh “ho guplnovasg
and e ofhoar alisractiva thon e clve noltice Yo Skrike from She 10%h Af

Fabrurry, 1959, I% was no nleasura for us o takae such decisisne o

wars Lrring hovd Yo nacoiicfie a getlilamant but our attemphs hinve no
Sruita,.

n

Te Bul in viaw of the Chief IMin 'st r's Stataemen’ in 'he Asganhly
on D. 2. 29 and 2o Lha hasis of tha statanant handed ovar to S5j. Vonnnha
Twnar Pagu an 7« 24 39 as well as of numorous raquasts from “ha memhars
af tha moblic ond ‘ha natinnts tn us to avold tha strike, wo postpono
fha g trila untill 3lah of Murch '59 in onler Yo zive tha Chisf Uinkghar
sufficiaont %Hirmo 1

to maa’l tho domands of thao employees. While fnline this
doacisinn %n postporo “ha - Lrike we vagraet 5o note that tha Chiael Vinishor's
Pragss neta do nei®har montion anything regarding the c¢lnss ITI amplavaass
of Sho Covorn on® Tngpitals, nor give any definite assurance Luoh lthe
Tovarmmant would »ay adoquata subhsidy o othar hospitals to onn™lao 'he
awthoritiag "o maal "ha dearnds of fheir employeas of all classos,

Saspitna % ois wa tinlka Ve dacicion ho pastponae tha strike untill dtha

31sh Yarch, '52 with 'ha axpechabion thabt the Chiaf Minisher will considsr

g

4

ha urcancy of Tha atltuation take & final decisian by tho chasr e date annd

moah “ha danends a® tha amploynas, P

Sd/- Hamonta Lr. Pasu.
February Tth. 1959,



{ Copv )

- I have just.listoened Lo k2 spasch of ey Roy in ‘he
Lasiglotive fssextly whoere, in delkire A cut ihe nvﬁ*‘“m"s acddrass hs
rafarred 5 the difficuliies ¢f Claes IV e ls

Uptill now, *he Covemrmuani hov
3

rapresentetives of the vorkers and discusrce s of *th
worksrs of the Covernment Institubionse I% hiaos besn sugresied thal the
considaration Tor Class IV worksrs in othar Hospitals in TWast Panzal
should also he considarad,
It is obvious *hat the emplewvess of fhe Hospitals ars a cless
themselvas, hecauss they havs to unferitals hard mwerk end nocessarily
o axabion thoan simila» wovriarg in obher Institultions or
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WEST BENGAL HOSPITAL EMPLOYEES' FEDERATION

{ Regd. No. 3571)
Apiliated to TRADE UNIONS INTERNATIONAL OF PUBLIC & ALLIED EMPLOYEES,
WORLD FEDERATION OF TRADE UNJONS

& ALL INDIA TRADE UNION CONGRESS.,
2489, BOWBAZAR STREET,
CALCUTTA=-12.

Dr. Ranen Sen,

President
(Mrs.) Usha Gupta, .
General Secretary. Dated 795 .

. s
Dany Prother, SouioraoABAIE- )

Plarso find %aelow a bhrief report of tha united movomaunt of the lospifial

Unions in Wosht Poencal mnd its result.

Rgportiad promesa ~nd non-implemant end delaved implaementation b “hae
Health Dapavirant, Govarmeant ol Teast Pon~al hove brourht the llospital emplnvaas

l’
to a gbate of dagperalion.

Lagt month on 12th Januery Re G. Kar MNedical College & Hospital Emnlovass .

LtAprmiena  (nonr ah~ut. 570 guplavaoes) won® on sfrile snd 14. 1. 59 they invitad sll the lar‘ars '

a2 tha Wosht Ponral Unions halonead tn the AJI.TUWC., T.M.5., TN,Z.U.C, and F.S5,F.

and othars in ' oilr Cenerel Maetine and also asked for tha active gupnort, R.G.Har

Houpitrls Unions hriad their Lach “n come t6 A gsettlemant, but failed and wars Torced

‘o toke this path of shrikae Vo joined thot General Meebting and addressed in *he

maatinre Thara ou haall af “ha "Wast Penral Hospltsl Emplovees' Fadaration" I

pronosaed tn molke en unitod pleh e o thoe interest of tho Hosvital worters and from

L plabform, wa can wut a comron daemendg for all and could declare *he full gsunport

Lo Re Ge Kor Torkars' Unione As the Re%Kzr Unian struck alone, thara wac *he

aparahansion Al thare would bho stulhermn fiechd with the fovermment =nd *hae Covarnmant

taok an ademant attitude, alfbar dischareing all the vatients from the Hospital.

On 15« 1. 59 2 Joint Actim Commitiee was formaed by mutunl acraemant,
Cormon chartsr of demonde with e notica of a tokon strike Tor 6 hours en 22. 1. 39
(6 Ad'. %0 12 Haon) and Lrom 10%h Fehruary all out Genarel Strike throuch~-out West
Poncal, was sorved with tha Wesh Pencal Sovernmont on 17th Jonuary accordinrly. o
taolt tha dacision of a damonstration on 5.2459 towards thae Laepgisltive Assamblrs Ma-or
oot 4000 amploveas with feotroons awd voshers joined in the demonstratima. On
22. 1o 39 %okon strikas “nr 6 honrs was successful, ahout 8000 employees (Nursae, Class -
TII and Class IV amploveas) from 21 diffarent Hospi®als (Governwen® and Private)
participated, *he Cov rniront bocame 1ittle bhit narvouss Preperstions going on in
full swings In 12 weontime we had two pross confarances Asgembly oponod 342459,
and on *'.2 Cevernor's speach, working Prasident of "West Bangel Hospital Employeas'
Faderation” Dr. Ne Roy, I.L.A. ranlied in details the defects of Lhe new scema of
*he Heal*r Departmsnt, Govarnrant of Wash Poupale Aftar that speach the Chiaf

A omd A Lm"{ﬁ“ o Mindstoreeseecoeas
Vi 1w LL “Dwllomt Medieal
Q‘;wﬂlﬂ_x.‘(.&!-n "
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Phone : 34-2044.

WEST BENGAL HOSPITAL EMPLOYEES' FEDERATION

( Regd. No. 3571)
Afiliated to- TRADE UNIONS INTERNATIONAL OF PUBLIC & ALLIED EMPLOYEES,
WORLD FEDERATION OF TRADE UNIONS
& ALL INDIA TRADE UNION CONGRESS,

Dr. Ranen Sen, 249, BOWBAZAR STREET,
CALCUTTA-12,

President
(Mrs.) Usha Gupta, =
General Secretary. Dated 795 .

PAGE =~ THO,

Chiaf Minighor »at Dy, Ils Ror akonce, ond after thorouph discussiong *ha Chiafl

Mnistar wanted %ime, in writine up o the 3lsh March %o the 15%h April, 5. 1, SQ,*‘H‘"““‘
in *ha nisht Jsint detion Comithoes mal on? Yook the decisions te postyonad 'he
nronoged shrikes Marawith T am san’ine all the popars to yous Please wive 2

pationd reozding cud publish 1% in wour Te Y, Record, wiith your valuabls commaentmant,

gsn Shnh, thie hockwnris annlarraas of Yha Hospitols may be encouratad md aft help to
unita in an evrounised way, ond wmey he wlped to lay a basis for on 2ll Tndia
Orranigation in fuhburn.

Comradaly vours,

—Anadao G fola

(UsiA GUPTA.)
CWiIERAL SECRETARY.

9

Encln:~ As sintad.
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WEST BENGAL HOSPITAL EMPLOYEES™ FEDERATION

( Regd. No. 3571)
Affiliated to TRADE UNIONS INTERNATIONAL OF PUBLIC & ALLIED EMPLOYEES,
WORLD FEDERATION OF TRADE UNIONS
& ALL INDIA TRADE UNION CONGRESS.

Phone :

219, BOWBAZAR STREDLT,

Dr. Ranen Sen,
0 CALCUTTA-12.
President &

(Mrs.) Usha Gupta,

General Secretary. Deatea 15th MAY,

7959 .

To

THE GMERAL SECRETARY,

ALL.INDIA TRAUE UNION
CONGRESS,

4, ASHOK ROAD,

NEW DELHI,

Dear Comrada,

As you know the T-U.I. Confarencs of Public and Allied Employees will
ba hald in Liapzitin August 1859, The Pederation was also officially infommaed.
The Tast Beneal Hospital Employees’ Federation ias affilistaed to the TUI and
it has also baean asked to gond DELEGATES to the Conforance. The Foderation wants
to alect 2 delspgotes. Bul for facilitating getting passport it ia necessary that
AITUC ghould communicate with the External Affeirs Ministry statine fivstly that

skl join
such a conference is being hald and secondly that these fiwo mme delozcates‘to the

Conference. BDocause unless the AITUC go writes it is impossible o get passport.

In rsspact of passage monay, tha Federatimmn will bear sxpensaese

Ve would, therofora, roquest vou to do the nsedful early in this regard.

"Hth proetings,

Yours comradely,

34-2044.

abocgopls -

e G A . Sl (MRS.) USHA GUPTA
: \c‘ e W gt e Genaral Secrebary.
— v = @ f,
P Car W ¢ W S
1 AT o 3 >
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s 8. RAY T7.B, HOSPISAL. IMPLOYERS' UNIOHN.
. Calcutta 32,

¥ Regd, No,2764,
+  President ~ Dr, Narayen Roy,M.L.A,

General Secretary - Rabin Bancrjes, ;
Dated, Jadavn Ju

5
The Secretary,
K. 8., Rey T,B. Hospiteld, N
Jadavpur, \ + \

Dear Sir, : r

With a sad heart we beg to drow your attention to the sulcide
commistod by cottasme worker Utsad Shaw,

We are requesting the state and the Hosplital authorities for confirming
the cotiape workers and the Chief Ministor who is also the President of the
Governing Dody zgreed to fonfhm tham hefore employces' representatives
on 5,9,57 but no action has yet beer taken %o fulfil the promies of the Chief
Minister in spite of our ropeated repregsentations, deputations,setc.,

Our view points wore (-

(1) As the cottage woricers aro not regarded as Hospital employees, thelr
payients are not made unless reakised from the patients and vory often the
cottage workers have to carry on their duties without payment of any
remuneration since the game not paid by the patient,

(2) When any cottoze is vacant, the workers of that cottage get no work and
naturally no pay.

(3) When eny worker 1s sick or iz gd on leave he receives no sickness benefit or

Rt d
o *

(4) The workers have to wait for the Dooms Day for confimmetion end receives no
rotiring benefit,

( Becouce of 1rre; rulnr paynonts, 24 hours work a day, poOr wages, absence
of any gocial qeourity hoalth protection and labour safety, Uiey are compelled
to fall under the clutches of Kabliwala and lose peace of mind,

Late Utaab Shaw wae working here for more than 18 years and 1f his
sulclde ia a pointer we know not what 1s in the store of the future,

i The Chief Minister made o sacred promise in the {ldor of the Assembly
thnt he will settle the Moorital cmployces griavances Lf time is given to him
: upto 15th April, 1959. The Hosnltol employees had xespect and trust for him
; but the employees are now constrained to thirk by hinm sctions that the Chief
i Minlster is unworthy of the confidence and trust reposed in him and the fruse
trated employees have either to take the course of destroying the 1ife in such
an ignemluous wayior to teke a Leld stend for survivel which will mean a cheos
and soclal disorder we were trying to avold but the stote and the Hospltal

Ty authorities are inviting by thelir callousnesa and continued breach of promises
= for the last 3/4 yoars,
-

With a1l the seriousness in the world, we demand a settloment of all
outstanding pgrievancesc within 48 honrs from the receipt of this letter as other-

wice the entire rosponsibility of the actious of the frustrated and desparate
employees should be yours,

(F3

g Yours faithfully,

"' B S ol Lo For K, S, Ray T.B, Hospital Employees' Union,
N A (f\ P‘(“ X \ \\( £ ( @WMWW @M&/\ﬁfk
iu\ S\» dIAGs dYodn. VWWATW "“gf b ( R, N, Banerjee ) <

.[. h) Aok ho‘:"”‘ ‘\\. : General Sgcretaz-y.

|' Niw Dot - or i 0

\ R.



Phone : 34-2044.

o o WEST BENGAL HOSPITAL EMPLOYEES' FEBERATION

-1 ( Regd. No. 3571)
Afiilzated to TRADE UNIONS INTERNATIONAL OF PUBLIC & ALLIED EMPLOYEES,
WORLD FEDERATION OF TRADE UNIONS
8 ALL INDIA TRADE UNION CONGRESS.

Dr. Ranen Sen 249, BOWBAZAR STRENT,
. Pre;iden( PN CALCUTTA=12.
(Mrs.) Usha Gupta,
o
General Secretary. Dated 21e Te 7059 .
To

The Labour Minister,
Government of Viest Bengal.

8ir.

" The 15th Indian Labour Conference held at Nainital decided that
the fundamental rights glven under the constitution of India scannot
be violated for persons employed in essential services and dasired
that a Convention has to be developed where atrilkes besons unneoeesary
provided the CGovernment set up special machinery for tho aposdy
settlenont of dlaputsas,

This Meeting of the West Bengal Hoapltal Employees Fsderation
therefore notes with grave concern the framing of ths Wellare Insbitue
tion Bill, 1959 by tha Government of West Benyal,

Ths Federation alronily conderma the bill as it embodies certain
reactionary provis ons negating the rights to form Urade Unions and
to strike, Theoo two rights have been:sarned by the working class
after decades of movemen’ and strugiles involving onormous sufferings
of the workers, In the name of peoples walfare the bIll trics to
prevent the just atruzgles of the people employed &n Schools, Colleges,
Unlverslty, lHospltals stec, MNoreover, the blll empowers the Sovernment
to desclare any instltution as Welfare Institution and to taiw away
thelr right to form Trade Unions and to atrika. Thla may endanger
the tunlelpal employsns rightas in future, :

The Federntion, thuvefore, wgea upon the Gover nment of West
Bengal to forthwith withdraw the bill and set at rost the cwsfroven

of the poor employess that the Governmsnt want to curtail thelr

richts,
Yours fal thfully,
For West Bengal Hompitals, Employs«s Federatl

Gopy to:= rlf /
The Union Labour liinlaster : ' ﬂhl&ﬂA*CMh&Ly’

New Delhi : 1
2)., The Chiel ¥inister (#&/-larayan Roy )

W.at Bagal, Working Preaident,
3)e Sri 8, A, Dange, General

Soeerctary

All India Trade Union Conzrses, ¢
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WEST BENGAL HOSPITAL EMPLOYEES' FEDERATION

( Regd. No. 3571)
Afiilioted to- TRADE UNIONS INTERNATIONAL OF PUBLIC & ALLIED EMPLOYEES,
WORLD FEDERATION OF TRADE UNIONS
& ALL INDIA TRADE UNION COMNGRESS.
‘ 249, BOWRAZAR STRELT,
CALCUTTA-12.

Dr. Ranen Sen, P o A
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UNITED CONTRACTORS WORKERS UNION 7

( WELLMAN SMITH OWEN UNIT)
Regd. No. 4355.

P. O. Bhiringi, DURGAPUR.
Dist. Burdwan.

Ref. Mo, WSUL 42 " Dated 158 Jouary, 1957

The ![abourMinitter,
Govsrnment of Vest Bengdl,
Writers' Buildipgs,
Calcutta

Dear Sir,
Since sending our firat telegram reading as:-

SITE ENGINEZER CHARGESHuBTING WORKMEN INDISCRIMINATELY
VIOLATING ACREID DRCISION AT TRIPARTITE CONFERENCE
VICTIMIZATION APPREHuNDLD HIGH TENSION IMMEDIATE INTER-
VENTION SOLICITES - WALLMAN SHITHOWEN UNICN DURCGAPUR
STERL PROJECT.

the situation has grown serious and tense. We refer to
our today's telegram which reeds os follows:-

SITE ENGINERER VIOLENTLY DROVE CAR THROUGH PEACEFUL WORK-
ERS YESTERDAY THRER PVRSON INJURED HIGH TENSION PRIVAILING
IMMEDIATTE INTRERVENTION SOLICITED - WORKMIN WELLMAN SMITH
OWEN DURCAPUR STELEL PROJECT. i

On 31-12-58, a8 a probtest ageinst the dismissal
of a worker, o devutetion from the labours and the cffice
staff members requested the Site Engineer's interview at
about 5-30 P.M., in the office premises. Mr. Saggers re-
fused thae interview rudely and used abusively langueges
(such as 'Bloudy Indian' I do no% recognise your Bloody
Unicn ete.) This provocetion excited the workers to a
greey extent bulbl they peacefully waited in front of the
office and demranded en interview with Mr. Seggers. All of
& sudaden, Yr. Saggers wmeaxy ceme out of the office and
drove his car in such a violent sveed that three of the
workers knocked down on the ground and wsre injured.

Cfeile 56 0% &



UNITED CONTRACTORS WORKERS UNION

( WELLMAN SMITH OWEN UNIT)
Regd. No. 4355.

P. O. Bhiringi, DURGAPUR.
Dist. Burdwan.
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There was a terrible unrest amongst the workers
The labours jointly with the offioce staff came to Mr.
Saggers’ Bungulow in the township (6 milses from the
0ffice premises) in & procession and gathersd in front
of the §ato. They began to shourt slogens “"Go Back
Sagpers”. kr. Saggers again began to use abusive langua-~
gec., The situation was nearly oult of control. 4t this
moment, Mr. Bell, Gonerel Manager, Indien Steelworks
lenatruction Jo.Ltd., inbtervensd and duerto his eltorts
and eiforts ol the Ualon leaders the workers wera paci-
fied and they peacefully lsft the place.

A deputation will meet with mr. Bel) and kr.
K. Sen, Generul Manager, Dargspur Steel Projact.

In the circumstances, we now appeal to you to

intervene imediately and to take strong action against
this sort of attitude of the 3ite Engineer.

Yours faithfully,

f"\‘:‘{' :ja' /;3,{\ T-‘_-
JT.SECRETARY.

py toi-
The Prime Hinister, New Dalhi.

0
3 The Chief Hinister of Viest Bengal, Calcutta.
) The Genarul Mansger, Durgapur 3teel Project,Durgapur.
) Ths Asstt.Ilabour Commissioner, Asansol.
) Mr. Ananda Gopal Hukherjee, HM.L.A.
) nr. i\tUIy& GhQSh, M.p.
; Mr. S.A. Dange, M.P., New Delhi.

Mir. Jyoti Basu, M.L.A,,Leader of the Oppostion Party,
)

c
1
2
3
i
5
6
7
8
9) The Wellman Smith Owen Engg.Corpn.Ld.,&on- W.Bengnl.
on,



JAMAIR EMPLOYEES', UNION

{Regd. No. 3989)_‘ AN i) :
CALCUTTA AIRPORT, DUMDUM Lo A - - 3
CALCUTTA—28 ) AR i §4d ot §
/ 7 o ' ) 3
Ief No. Bt 5Ce /1y Date. /). T L. S/

..............

To

The Labour Minister,
Govt, of Inagie

The iabour Minfater,
yenl Bengel,

The gsecgorotary,
Indien National Trade Unlol CONZTess,

The seorstary, ¢ceve i |
All-Indie Trade Union Congress, b~

The secrelnry,
gind Mezdoor S5Sabha,

The seorctary,
Employers' Federation,

DBar =ir,

Ag & gponuor/pnrbticipunt of/to the last Indien Lobour Con-
ference [1bth) where btho code for disoipline in Industry end the
grievence procedure were apgroved we beg o seek your help end gui-
dence for gowe oleriiiantion bowerds implemenbation of the gsme code
snd procedure,

%¢ ns o small politionlly sloof orgsnivation hnve been trying
Lor souw btime fo muintnain o oertein stenderd of empLO{nr employee
relationship, oOur ewpioyars ¥/s, Jomsdr Co, Private Lld,, 4%, Chowrin-
shee Road, Cerlcutte-10, Lnrkiog advenlege of our indepsadent cnd theroe
foxe werk posifion o5 well ne of goveramentsl indifierence towenrds
our repreasentelions have inorﬁauﬂa their repressive measures againet
us and intimidetion, Determined however to sbick to the constitutionel
path to solve our disputes even fthough hendioapped by the diletory
movoment of governmentsl moohinery wo desired the maneggemend to imple-
ment the oode Lor dicecipline in Indusbry ss well es the grievence
procedure, the msnngement, needless to eny, .treated this desire even
without s reply, “ach rencdisble griavence &3¢ thus dsily mounting
snd oconsequent concilistion petiticns snd tribunmal ceses,

Under the ocircumsirncea we feel thet in the absence oz €
oompelling machineyy the principles evolved by you are lisble to be
more lgnored thsn honoured, e rtherefore, solicit your views, which
we greatly velue, on this sgpaotb,

Curs is sn union cowponed or the employees only reprosen-
ting 1007 ol the eligiule empioyeéa end withgutynny polftiogl domi-
nation,
Thenklng you,
Youra fedthiully,
For JsMAIR FMPLOYFERe! TUNTCORN

jore bery .,
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REGO. NO 2!65

AFFILIATED TO ALL INDIA TRADE UNION CONGRESS ° FEDERATION OF ENGINEERING WORKERS' UNIONS

129A, CIRCULAR GARDEN REACH ROAD, KIDDERPORE : CALCUTTA-23

Ref. NoGOU. 4459 Dated 9t _Jamary jgsg

To

The General Secretary,

A1l India Trade Union Congress,
4, l‘fsﬁna¢ 0. Gl

New Delis .

«QCM GMAﬁ(
Henlble 5‘4;:

?lease find herewith a copy of a
repolution edopted at s meoting of
the txecutive Committee of the Union
held on 7th January,1959,

Cﬁﬁyﬁaaf Yours faithfully,
Amd o - /] &
/o<aw/‘tw4 & 1 K-‘:ﬁa""‘
2. Bl T B (Phani BagcAl):

QsvE. of India. GENLERAL SIOHLYALY



The following resolution was adopted unanimously at mesting of the
Executive Cammittes of M« Ms Co Employeea Union held on 7« 1. 59
under the Chairmanship of Come. Birendra Rath Das Gupta, Viee Prosident
of the Union.

RESOLUTION

"Thias meoting of the Executive Committes of the MM,C.E.
Union held on 7th Januery 1959 note with elarm the appointment
of Sri Sitalbad, the Atorny Gmnersl of Indis and the Additional
Soliocitor to defend the appsal of the Employers in the Supreme
Court with the objeot to Geprive Industrisl workerz of their

Workers right to boms, ss deferred wags-or ghars of
profit or bothy is in concursnce with the labour policy of
tke India Govermseat and Avarda of various Tritmmals of
Induatrial Disputes hsve grented this boms to vorkers.

As such it 13 ths dquty of the Govermnent to come forward
end defend their pollicgy on Bonus issuees Govermment should
alse give cireotives to Sri Sitelbad to dissceiate the Employers
side at once and to defend the polisy of ths Govemmsnt to
guarantes Bonus to Indugtrial workerge®

PRASIDENT OF THE MGETINGe



True ® DY

M.M.C. EMPLOYEES' UNLON

Ref. No. u=:/30/59 Dated 2lst avril '59

The Works llauager,
M/s. mae.C. wtba.,
Contsi YWorks,
Culcuite.

bear Lir,

'here is a strong rumour in the factory
that tue wanagement ie going for closure or partial
closure vi the inwstry or retrenchm nt. Lhig has
Leen strengthened more anu wouire bacuce of the fuct
thet the Meonsfgement ie reluctunt abecut the production
and absence ol heouvy castings essentisl for tne
Carding Engine. It 1is also surprising to note at
this juncture tnut the diversi fied production work
has Leen more or less suspended since April, 1989.

The workmen are greatly concerned atcut
their insecurity.

Will you please clarify tue pocitlon. Ve
would also request you not L0 adopt such recourse,
kfw 1if contemwpiateu, at all for the workmen, public
and industrial importance and witnoul sny comsultu-
tion with the Union. This i& of great inmportaunce.

g Yours fsitbfully,
&fpi§ For M{M.C. Employees' Uniou
T/
PV
W

Qﬁ 54/~ prusni sagend
Y

W Uenmeral Sacretury,
sm. Y. Dutta, Labour Cfficer

C.C. Govt. of Wesr Bengal



rrue Copy
MM.C, EMPLOYELES' UNION
Dated 21lst April t59

Sri S. M. Bhattacharya, I.4.5.3
Labour Commiesioner,
Govt. of West pengal,

Calecutta.

Suus Apprebended_closure or partial closure.

Dear Sir,

From the auvubtful movement of the Management vl Messrs
Machinery Manutacourcees Corporation Ltd., P-61, Circular uarden
Reach koad, Calecutta-23, reiuctantness about & productiovu and
avsence ol certdin essential raw materiaisd 1t 15 apprenended that
the suid Mapagement 135 contempiating iur ciosure or partial closure
01 the industry or retrenchment which wiil be detriwentiai Lo wuw
workmen, public and itudusStrial iuberests. ‘Lais will also tead to
HRYUNUE serious breach of industrial peace. Sucn attempt will also
tantemount to malafide zcticn of bLhe Management because of the fact
thut the Company nhas substantlal number oL orders of textiie macu.ue
uamely Carding Engine at thelir hand and also because Mot cousUlicug
with the Union which is recognised by the employer. The Managem nt

has not denied about this possibility when they were xskid asked
on date.

The Managzment st:rted the uiversifi ed experimental
production of Lathe Machine und Speed Fram s of the textile
machineries, but to our great surprise the same 1is not proceeding
as fast as it should ve for the reasons best known to the Managem nt

It can bE & very well be cuid that in fict the same work is under
suspension.

, For your information I would like to poiut out Lu=t the
union Government has a Share Capital tc the tuue of Rs.25,00,000/-

and has advanced a loan o1 Rs.5,00,000/~, apart from the I.F.C. Loan
of over Ks.50 laks.

‘ Under the oirecumstinces, I would request you to direct
Lue ilanagement not to take $wch detrimental steps, if so contem-
plaved, before going through any conciliatory procedure,

Joes b

L U
O£&£ Ll Yours falthfully,
For M.M.C.Employees! Union

No

sd/- P. Bagechi

General Secrevary.



1rue CoTy
MeMeCe mMPLOYZILS' BIXEK UNION

Ref's No . U-LiB/42/59 Dated 11-6-1059
Vo, URGL .

Sri S. M. Bnattacharjee, I.:.0.,
Labour Ccmmigsioner,

Governmernt of Vest Bensol

1, MTastings Street,

Calcuttla,

Sub: Apprehended closure or partial closure or
Large Scalie RelsenCuneutl iu @/8, Machiuery
manuracturers Corporatiou uotd., P-61, Circular
garden Reach Road, Calculva-cd.

vur Ref.: Letter dated 21et April, 1989 handed over
by ube uugers.gusd Ly Sri Quader Nowaz, D.L.C.

Dear Sir,

We have nmot been communicated about the stepe taken in
the matter referreu Lo above, i

In the meantime we would like to apprise you that we
have been told by vue Manugement thst the Management hae asked for
the license for mauuiracturing Turret Lathe Machine. The Manugement
ie preparing tor Le¢ wanufacturing process for Turret Lathe, Speed
Frame, Super Carding Engines for Cotton Textile Industry and machine
paerts for Disei KEug ue., We have come to understand that the Compuny
has secured a suuvt.euvial crder from M/s. Jessov & Co. Ltd., and
a good number of putterns have been received some days back. Inspite
of these zdvanceumc.le, Management's unilateral action of retrench-

ment ig apyrebeuue . wico more 1m this month or to say more precisely

by the next two weens 1f not in this week, It is also strange to
note that the Mauogecuent was returned the patterns for custings
which came from M/s, vessorn & Co. Ltd.

The wornuwen are gredtly concerned and agitated ove
the apprehended unilateral action of the Management. Such unila-
teral zction of recvrenchment, if allowed, shall precipritate serious
action which wii. iesurt into continuous strike immediately.

In the interest of industrial peace and production

we would reguesiu ;oli e sliberveue anda airect the empleyer not to
resort retrenchucus wud to maintauin status-qguo.
o

. o
_\@)&wv H‘(‘((‘I .MM ! 2.
i b g e g g
; A av
Wi' ﬂ"w;u IE‘ & ’ﬂ];’/o'/d
[or ;
™ L

ﬂwnaﬁ . General Secretary.

Yours faithfully,

Sd/~ Phani. Bagcui
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True Conye.

M., M, C. Employees! Unlon

e}

By Hand. 12- 6- 5

The Works Manager,
M. Mo Co Ltd.,
Calcutta.

Dear Sir,

On behalf of the workmen we strongly protest the unilateral
deci sion of the Management of retrenchment which has been conveyed
to you immediately.

We urge upon the Manageman t to withdraw or at least stay
the illegal retrenchment notice and arrange discussion through
tripartite or tripartielevel for the sake of industrial peace. This
illegal action ot the Management is precipitating action.

The worswen uave decided to go on strike if the Retenchme nt
Notice 185 not wlthdrawn or at least stayed pending discussion or
conciliation oy 4-45 p.m,

It is aisvo to be noted that the way the Manageme nt& have
informed the Unlon was mere a mockery and without giving any scope
for diecussion. <Tue gicision of the Management was imposed um upon
the Union, Your attention was immediately dravm in this respect.

Lasviy, again we would appeal to your good sense to
reconsider your uu.iateral decision which is a violation of S£& Code

of Diecipline

1ours faithfully,

Sd. Phani Bagchi
Shri S, M. Bhattacherya, I1.A.S.
Labour Comm.ssioner General Secretary.
ovt. ol VWest Bengal -
for necessary action,
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True Copy

No. £ & I 12(190)/59/S
Gover nment of India
Ministry of Labour and Employment

Shl"i R. L fVleht:d’ Io A. So,
Joint Secrv.ury uo the Gove nment of Ind a

To
Shri H. . Guoch,
Assistuent Lauwoub Commissioner,
1, Hastings Street, Calcutha.

Dated, New Delhi, the 23 June, 1959
Subject:- Breach of Code of discinline - by Machinery Manufacturers

Corporation,

# =00

o
H

L am direceeu wu enclose a copy of the telegram dated the
11th June 1983 on tue above subject from Machinery Manufacturers
Corporation Empioyees’ Union, Calcutta to the Union Minister for

Labour and Emgloyment, and to request that necessary action may
be taken in the matter under Code of Discipline.

Yours faithfully,
Sd.

efd,to.
.22/6 for Joint Secretery

Copy to thne Secrstary to the Government of West Bengal,
Labour Deparvweui, Calcutta,

Copy to the General Secretary, Machinery Manufacturers

Corporation Lmployees' Union, 129-4 Circular Garden Reach
hoad, Catcuicva-23. for information, with reference to
their telegrem dated the 1lth June 1959 addressed to the

Union Ministvesr sor Labour and Employment,

Sa.

for Joint Secretary
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b4
_:: M. M. C. E"f!',qfo t!ees" Unmn

AFFILIAYED T ALL INSIA TRADE uNiaN Conamist @

i
- 129A, CIRCULAR GARDEN REACH ROAD,

FEDERATION OF ENGINE[RING WORKERS' UN|ONS

KIDDERPORE : CALCUTTA.23
u—W 43 /69, |
..................................... L Dated.. {6 6. 1957
o ”

The sreetor, Lsnaging Agumbs,

Smebinsry *amufreturers Corporation Lid.,

Hsl & smdereon ¥eilding,

Oslentbe~d Cs

Vear Eir,

fabi= lotrerehoont of 249 woiSamen.

This 1g %0 sskrymilodyge ragvdpt of yeur letisr
nte W0/ T/59 ¢etad 1&th, -me 'i9Ed on itauv 2bhove msbter
wWhick wes hinded ovor to the underaijisd st 185 PJi,
Ly tie wOorns mangger srter sizeuletlg i the in-
forgstion Joard oobise,

Corfirmns the vepreseatztlon tado hefore you
on blo very day Uy the -egtion Yozmittce  of the workmen
and by thie rresicent snd the wnlersi nied %o would
1ils 1o sizts timt the acid protrerchmeut 1 fully
ar nttified, illagel &nd swiefides 2he uniivteril
eetion of the wwrs aueabk ovesic their dtsricer motive
whieh hss provozued the worvmen :nd has 19d v eenti-
zacas Sriva on tiie uemilul of withorwwsl of ol rurab-
st ooticey, ol tessyd to the eonvertlons exixted
betwoan the «—dageiait & the eeczilscd !Inlons
:5 Jast %o pore for obllging e isw you sanveyed
your mulufice Tetion ¢ fLax the 2vm2 Rty become gporsti

Theosig: this nukafids robrsrgluanuts va xeyred ce
stete tral  you kave viclatod ia) Cods of Jeselpline
ceemated i the 16th. ladion sahour Senferea.

{b) The drelgion i e miter of elosure or Uargo-
sasle retrersimient adopted ian toe 16th, Jndion ssbour
Couferaede. (8! he ecmweublals arixted botwsen the
tidon sng toe | amagaaent ,

Sontda . e



M’. M. C. Fmploqees Union

REGD. NGO, 2465
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Lowewvsz,to raostore tho industrial pesss if at &11
Cesired bty you, wo would gpaln request yoa to withérsw
the retressimamt snd Hotieoe lumediztely., =o taxd
thexsutker hozlthy atioaphers msy be excavotead.

ipare Faithfudiy,

Copy te-
1. ‘n}hrl <uxder dawaz, Uaal, Y A r“gi
Jye Labour Sﬂﬁmisiiuuer, U AL AR~ 4 ,_..J-‘;"__\’

vovts of wesé bemual,
R. ‘the Chalwmen, Kvalustien
vomaittee, v, bengul.xt
.babour Miressorate,
S *io Chai xuan
“wsluation -ammiztcu
undon Lubour « Zmployment
“inisbry.
4e “ha Gaveral ~esreLaly, agl.<,U.Y,
IO NOKERBILY 23TIOR.

et s i fuo il
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- e~
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VTBCATTON COFE OF BUBGTELIWNE BRANAGEMERF nE

ARY UORRMEN ~ 7000  ON &F&RTKE TRUERIRNE RERTH: ERRER

0
E”?55?55§_.ENTﬁR 125 & CTRCLUAR ARBEN AERED BOAR

The roquence of entries ot the beginning of this telegram is—clars of telegram, titoe banded in, seriz}
mrnber (o the case of foreign telegrums only), office of crigin, date, service instrnctions (if mrry) and
sumber of words. P

~___This form must accompany any enquiry respecting this telegram.
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Ref. No. U=EC/ 49 /59. Dated, June 29, o 59.

The Chairman,
Ivaluation Committee,
Govi. of dest Bengal,
Calocutt a,

Sub:~ Breach of Code of Discipline by
Messrs. Machinery !anufacturers
Corporation Ltd.,P-61 Circular
Ggrden Reach Rogd, Lalcubta-23.

Dear oir,

This is to bring to your kind notice that
employer of the above conoern, an aifiligted organisation
of the Gnrineerinz Association of India %B.C.C.S,hus.
violated the Code of Diseipline throuzh their following
acttiona:~

1. The Mnnagement trisd to provocate the work-
men by terminating the service of a senior most lforemun
without showing any reeson from lst April 1959. The said
Foreman was deputed with the charge of Manufaoturing --
experimentul units of the diversified products over and
obove his normal charge of Tool room section. By this
action the enployer intended to for large scule victimisa-
tion. lowever this attempt was failidue to the wise & leeder
-ship of the Union.

e The manazement issued a notice of retrench-
ment of 249 workmen on 12th Juue,1959 at 1-30_P.M, with
effeot from 13th Juyne, 1959 without any consultation with
the recosnised Union. Thus tle management adopted unile-
beral action which was protested.

&, The management did not adhere the past
practices in this matter. In the year 1952 the managemaent
consulted with the Workers representative when there was
no Union before executin% thelr decision of retrenchment.
Similerly in the yoar 1998 the management consulted with
this Union in the metter of retrenchment of 100 workmen.

4.-.
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L
4. The Monagement was agproached several times
apprehendin~z their malafide intentions but they always
uvoided to reply in this matter. Union reguested the
managenent in a letter dated 21. 4. 39 not to adopt any
such unilateral action if contemplated, without the
consultation with the Union. The management in their reply
dated 8th 'lay 1959 stated that'"should closure or retren-
chnent is deocided upon nornal rules and statubary provi-
sions would not be departed from." The Union again in

a letter dated 27th May, 1959 expressed that ap{ unilateral
decision asuinst the interest of the workmen will grgclpetec
action and also past practicas cannot be eliminated in the
name of adheréns normal rules and statutory provision. In

a representation on 12th June,l959 the management informed
thit they decided to retrench in the  fonth of April, but
still they waited to execute the sams.

) 5. IEnowing fully well about the existing Industrial
Dispute the menagement dic nobt go through &geogoegeheggion.
ayen they refused toyattondany concgllatifn’/dnd Stay order
the retrenchment notice pending caoncellation, when this
Ygggrequested by the Union representative on 12th June,

59.

6. 'The management did not sBhere the decision of
the 15th Tndisn ILabour Conference in the matter ol closure
and retrenchment by not giving any notice to the Committee
on Rebrenchment.

The management expressed before the Union repre-
sentatives on 12th June 1959, like previous occasions, that
the Code of Digeipline is not a statute and as such they
are not obliged to adhere the same.

Under the ciraumstuneces we would request you to
teke strong action aguinst the employer for breach of Code
of Liscipline, wo that in future they do not defy the Code
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the Code of Discipline. The workmen are on strike in
protest of the managements ghtmanix

unilateral decision of retrenchment, 74 M acwage et v 2
R _q;{.c‘_( el 2o -S:r/é«-?’ Halro Lir G vainadonin }51-9;50.56-( fo-y E'Zﬂ"’wh}'r‘;\.&( ‘-‘:‘fw

Thanking you,
Yours faithfully,

(Lt

(Phani Bagchi)
General Secretary.

C-C. to 3 F
l. General Secretary,”
A1l Tndia Trade Union Congress,
New Delhi.

2. The Chairman,
Evaleation Committee,
“Ministry of Labour & Employment,
New Lelhi.

. The General Secretary,

Vest Bengal Stute Committee
411l India Trade Union Congress,
Cal Cuttﬂo

Encl: &



U=~ Lai/48/59. Juve 29,. 50
/‘35
shri Quader lawaj,

Doputy fabour Commissionor,
Govt. of uest Benzal,

Calcubta.
Sub:- Industrial Dispute in the matter of
Retrenchment of the 249 warkmen in
T?S. "echinery Manufacturers Corp.
Ltd.i Cﬂloutta-
Dear Sir,

in referonce to the joint conference held
before you on 3¢k, 15th, 1l6th and 20th June,1%09 I would
like to confirm thit on the 13th June 1959 the employers
ropresentativo oxpressed that they have retrenched the
warknan due 1o lack of orders for carding engines as they
have stated in the notice, we refuted the ocontentions of
enployor and stated that the employer has (1) goad numbers
of orders ut their hunds, (2) cnoush outside orders have
been procured und has refuced many existing outside orders,
(3) refused to excceute orders of '/s. Indian 'ational Disel
snsine Co. Ltde o concerned of the Munaling agents situated
in the compound of tlis concern and more or less finalised
out side orders from /% National Carbon, Port Zneineecring
and other concerns, wiioch have been suspended for some
motivated reasons, (9) Diversification schemes at their
hands whiclh is not orozressing as they should ingpite of

the “ovt. direction and assurance of finanei:l Assistunce.



(6) adorted 4)is malafide retrenchnent only to evade their
nismaia evnt. (7) Violated code of discipline for takins
unilatoral decision and without any consultation with tle
recorised Union suve except handing over the lotico alter
cireulati. 2 n the [nformation 'otice Board. (8) Violated
Lhe decicion of the 15th Indian Labour Conferonce by not
going any duc nobice to the Committee on iRetrencliment .

(9) Violated the conventions existed between the "anagenent
and the Union in this matter (10) ‘fisnanased in the running
of the industry vhich needs investigation one of our ropre-
sentautive exsressed that the nenacenent always ceries for
Ciranciul eries since the inception of industry and tiis

is aluo one of the reason for retrenchment and as thor sav.

“ou rejected any plea for financial position of the
compeny as tle reuson for retrenchment wli di has not been
stuted by the Company. Tou ruled out that other orders and
diversification schene will nol be taken into consideratior
in this nabter save and execept the order position of =--
Curding nines which is the main prodwt inspite our --
insistance that the indusbry can not be only for the product
ol Cardinz nijine only. All other Textile !'echinarr indus-
trios has pne into-sevoral items of product. Illowever, we
asked b. fore y>u to have the statistics of i=

1) .. of Booked order for Carding Zniine fronm
1955-56 to june 19359.

2) ;O.Jof C?gggng ‘nzine anufactured {rom 1955<56
o June 19572.

3) Stock position from 1955=56 to June 165¢.
4} Value oi outside orders from 1955~56 (o June
195%. ou aszuin mled out item No.2 % 3 and directed the

repregentatives of the cmployer to submit the statisties



for itenm 7o.l & 2 who asked 4/5 days time to submit. You

re jected their requast for such a long time with the romark
tiiut when ther did not bother to retrench 249 workers without
any consultation with the "Recognised Union™ even for the
cuartsey'.. suke, they should similarly be prepared in sunply
necossary inforation and directed Hxuk them to submit the
said facts on 18th June (59 at 10-30 A.M. and to attend joint

conforence at 2-30 P2.". on the same day.

On 16th Jure 1952, the employer's representatiwe
tried to c¢onvinece you from their submitted facts that as
therec is only 93 definite orders are at their hand they have
no othier alternative but to retrench the surplus .orkien. ie
expressed thal the employers has nol included the ordors for
100 los. Curding inzine lor the Kalyani Mills which has been |
more o1 less {inalised i.e. guaranteed orders as we vere told:
the representative of tle employer, however agreced to include
the 100 Cardin; “nine for Kalyani in their siven facts. .e
stron+ly cxpressed that the orders shown as "Indefinite Order"
have to be congidered as booked orders unless and untill --
their is cancellation. Accordingly orders for 404 Carding
onines are oul standing exeluding the cancelled orders and
manufactured machines, as comparing with orders for 374
Carding .niine durinz the whole year 1957-58. hen the =~
representativo of the employer was asked whether there is
cancellation amon:; the orders they have submitted, the answer
wvas in nezative. [lowever, you offered a pioposal of "Rota-
tiobal Luy-olf" for tlie consideration of both the parties
und pleased to fix tic date of joint %@ eonference on 20th
June 1957 at 10 LM, to oxpress the opinion of both tle

parties to your said nroposal.

—
)

Un 20th June 1959 the representative of' the employer



- ] -

eaployer rejected your proposal from econnmicel, technica
and nroduction point of view. They tried to explain the
fina.cial position of tlie company since s.me years i very
bad :nd ulesy expleined thet they have experienced adverse
affect on the production by such lay off in the last juars
Jhore in they were forced to withdraw Lay-off and lastly
they exnlained tlud there are special muchine which will

be affected by such lay-off.

You rejected tlhe argunent ol financial difficulty
which hias not been stated aus a reason for retrenchment in
the 'otice. ¢ exprosced that the other two noints for

rcjecting your proposal have no ground.

Je fron our side pointed out that -

1) Thore ure order for 404 Carding fnstines at the
anployers hand.

2) .aceording to seientific business theory,in countries
like ours, 30, if not more, has to be added over and above
the booked orders at hend.

3) Neithar there was rnor there is any stock of Carding
enines wliich is necossary for any business eoneern.

4) .mple orders of Indian ilational Disel :iniine nurts

nanufzcturing have baen refused.

Under thesé circumstances, BRetrenchnant is not
justified save and except to serve malafide inte tion und
il immediately the Disel Enzine purts of Indian I'ational
Iisel “nd. Co. and other Znzineerinz orders fronm various
concorns which are available, be manulactured here snd if
other oul cide orders be executed more employment will be
nocessary as soon as the diversified products will be --

nuufacturaed.



Lo La=off is alzo not necessary. "ismanazemont
and avoidable exnenses are responsible for any consoejuences
in the industry. lowever in view of the indusbrial place,
ard to realise the denand for investigation in accordance
with the [ndustrial Development (Pegulation) .ct, tic werkmen
shall a7 .in sucerifice und as such we acoept your »roposcl
r immedicte sottlenent and to end the strike vhiceh has
been thrusted uron the warkmen. e als suzzested subject
to oth r detulls, that the vwhole factory and office should
be luid off at a time instead of rotational Lay off which
was appreciated by you. You again requested the renresentu~
tive of the cmployer to reconsider yiur proposal and also
told then thut tie entire orders listed in the indeflinite
schedule should not be treated out of consideration and nt
loust 500 of the orders to be treated as gord. Dut when
thoy expressed their adament attitude, you reluctantly told
then that -

(i) Ihey have violated the Code of Lisecipline for
consultiny tic recognised Union in the matter of this
retrenchnent.

(i1) vTheir attitude is against proper industrial
relation.

(iii) Their action of retrench-ent appears to be

nalafide.
Yours fuithfully,
( . &ﬁ-
C.€. Gow. Srivastan % .
SuN<.4w,M . General Sec¥etary,

M Sdin Zoo thcon Gongn 1i1e O Imployces Union.
a Jy Ada, O

wl\jhm.
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Com.srivastava,

Secratary,

#ll Indie Yrade Union Congress,
Q,Ashok Iide

New Deglhli,

Dear Com,

Thls is to acknowledge copies your letters addressed lo
the Kinister for Labour & Employment and Minister for Commerce &
Industry In our matter and thank you for the trouble you huve taken
forf us.

‘We have also recelved copy of the letter from Sri iehta,
Jdt.Secrotary addressed to Sri H.M.Ghosh,4sst JLabour Commissioner
(Secmotary,bvaluation Counittee) and the Secretery to the Labour
Minister. It 1s regretedthat no step has yet been teken by the
authority concernsd in this matter. Truye copy theletter is enclosed

herewlth for your perusal.

ve would like to inform you thiat joint conference were
held in tho otffice of the Deputy Labour Comnlssioner om 15th,l6th
& 2Cth July'59 where st the compeny rejected the propossl of the
Dy.Lab.Commigsioner. But @5 we understand the employer hss not
been directed by the birectorate to accept the propossl waich can
ot leust restore the pe@ce in the industiry. The copy of the letter
addrassed to the Uy.lab.Commissloner, confirming the discussion is
enclosed herewith for your information.

Al 8o pleuse find herewith coples of @ few relevant
correspondences between the Buployer and the Union which will
explain thet the man&yement was hatching up this conspirscy for ¢
long time. To #chieve thelr goal without paying any compensation,
the management provoked the vorkmen by terminating the service of
Sri kKurari Mohan Mitra, Forsman deputed for the work of Hm diver-
sification over and above hls normal charge of Tool Koom, & leat
trestment section from l.4.59. He wag the senlor mout among Lhe
Foreman of the comp#ny. The manéygement expected that the workuwen w
will be provoked by this termination without any reason because
the sald foreudn was very popular emony the workmen. Failing to

provoked the workmen due $o the wlse leaédorshlp of tue union,

contidees
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the m¥n&yement proceeded to the present aétion knowing fully
woll that their unfalir action will be reslisted by the union
2od thus they will be able tonmport before the uovt. that
tihey are facing the"labour trouble" which 1s jeopurdising
the progress of the diversification programme ¢nd thus be
able to 811_1 so thel r mismanugenent .

Je arae also enclosing the Appesal which will help you to
understand the problem and &lso the report published in the
"Swadhlmta" dated $.7.59 may help you in this matter,
/e will be obliged if youw plezsge srrange (o move in thls
mattor in tha comming session of the Lokshabhas. The undersiymad
may come dovmr to Uelhi during the session if you deem it necossary,

Wlth greetings,

Evli- @ofy . Chars o, valualion Gow . A ‘J‘
2. Comfuiemalic (ulen of J4:Cong - 0“22'4,* 04?,__\
3. ddlin frrn. Bl Mekdan . General Secretery,
4. Uakow Llloy dafest 12659
5o Bludeaa bt Noh'bkthr‘{w—

—~dalia 12.6.59.

Gt lillocde £ €.~ 11.6.59.
7 Uion dadliy — 278755,
8. qucm( - 8-5.59.
q ., faiow Wy — 21.4.8%
10 ddlet 4o L.c. — 21.4.8%,
1. b Bfufpiad —
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URG BN,

Sri Abdul Sattar, _ Agerrpmc’ it
dinister for Labour & Employment. ..
Govt, of Weat sengal. i

Calcutta,

Subt= Hunger Strike in dewand of immediate
settlement of strike in /S Hachinery’
danufacturers Corpn. Ltd. Calcutta=-23,

Dear Sir, '

With reference to the discussion held before you on
4,889 with the Textlle Commissiomer and Textile Industrial
Adviser af Govi.of'Indla and the management of the abova company &
in -addition, we beg te state with regret that we have not-been
commuuicated acout your declssion on the proposal offared by

Sri S, 4, oznerji, 1.A.S, Jt. Segrevary which ¥as oppoced by the
company and was accepted by us and Subsequently ouradded proposal
of the bepuly Lebour Commissioner, if necessary, aftar restoring
12tu, June 1959,

In the mean time, the management has attempting to break
the strike by adopting unfair Labour Practices, issuing threatenin
letter and otner malpractices., The agents of the managements are
irying to force the Striking workers to bresk the strike by way of
fzlse propaganaa and threatening tc assult,

However, in protest to tne sdsrent attifude of the
management &na in tvoe uemand of the immediatz honsurzble Settie-
ment striking workers hsave started hunger:-stirike in frcnt of the

gte,
. 3 workmen have started Hunger strike since 7th. dept.'S59
The number may increase and may be started km at wvarifouvs places of
mzpnugement and the danaging Agents, 1f irmediate steps ars not
adopted, : S

Under tne circumstancee we would request you to exert @
your good office to setile the disputs.

Yours fzithfully,

C3Ce orl Guljari Lal Nanda 4 Aﬁﬁﬂz!
dinlster for Labour & Pom~ M —
Employment Govi. of India ( Pheni Bagehl)
for action, General Secretarye.

PQJ..O.



3.

4,

6.

Sri S.M.Bhattacharya,l.A.5
Labour Commissionsr, Govt, of India

Com, S. A. Dange, General Secretary.v/‘/

aAll India Trade Unlon Congress
for action,

General Secretary,
W.Be Stats Committee, A. .1.U.C.
Yor action,

Com, Illims, +4.P. , 'General Secretary
National Federation-of Metal & Enq*neering
Workers., New Delhi,

General Secretary,
Federation of Hetzl & mnginee“ing
Yorkers Union., Calcutta.



September 24, 1959,

The feneral Secretary,

M.M.C, Employees' Unicn,

1294, Circular Garden Reach Road,
Kidderpere,

CALCUTTA-23.(West Bengeal).

Dear Comrade,

In reply to our representation the Joint Secretary, E.and
I.Division wrote to us on Septembsr 21 on the violation of the
Code of Discipline by the management of M.M.C. Calcutta, as
follews:

"] am directed to refer to your letter dated the 11th
Septemrber, 1959 cn the above subject and to say that on enquiry
it is leamt that atterpts wers made in the past by the
manacerent te avoid retrenchment and altemative schemes were
put into operation ut for various reascns they did not succeed
and the manacenent were compelled to take recourse to retrenchment
when the persistant decline in the volum®s of orders reachad a
critical stace; the Union was in the know of this position.

The State Govermment is seized of the matter and so is
the Central Government who is takine steps to help the
Corperation to rehabilitate itself.

You will no doubt write to the State Implementation
Officer (Shri M.¥. Ghosh - Assistant Labour Commissioner)
for further information. I1f on any specifiec point this
Division can be of any asslstance, kindly let us know and
we shall certainly help".

we have also received a copy of the letter which you
have addrecssd to the Labour Minister, West Bencal, on Septembsr 9.
However, we are not acquainted with the latest developments there,
Hence, it is requested to sand the a report about the sams as
early as possible,

With Oreetines,
Yours fratermally,

- Ly 5

( K.G. SRIWASTAVA )
Secretary.



Appeal of the Striking Workers
of Machinery Manufacturer’s Corporation Ltd., Calcutta

~ to the Engineering Workers of India

Comrades, Delegates and Friends,

In this august occassion of the new phase of solidarity of the Engineering
workers of our country, we, the one thousand striking workers of Machinery
Manufacturers Corporation Ltd., Calcutta-23 (Managing Agent—M]/s Mahindra
& -Mahindra Ltd. ) like to avail the opportunity of drawing your attention
to our cause of struggle, which is a struggle of upholding the cause of national
industrialisation against the capitalist sabotage and callousness on the part of
the Government.

This industry of ours commenced production of carding engine ( one
stage of the Textile Machinery ) in 1950 in collaboration with American and
Canadian Capital. Besides paying very high price for the “product design”
and “Technical Know how”, everything - from factory shed to the simplest
form of tools and equipments etc. all were imported many of which are un-
used even today as they were unnecessary, resulting in financial crisis inherent
due to too much non productive capital layout in the begining. But the
planners mysteriously enough forgotten to plan for the most yital thing-a
modern foundry which was so badly required to produce 809%, of the com-
ponents from cast iron, as there were not many modern foundry in this country
with spare capacity to supply heavy casting regularly.

The Government policy of mixed economy enabled the managing Agent
to persuade the Government to come forward for financial assistance in the
shape of buying shares and granting loans which amounted together more
than the rest of the subscribed Capital ! Some “Fresh from College Engineers”
were trained in the associate firm of U.S.A. and a few “experts’ were brought
from there to ‘“train us”. Be it mentioned here that the associate U.S. firm
mentioned - above could’nt “stand the pain” of giving technical aid to us and
subsequently closed down !



(2)

The product was virtually established, inspite of thousand and one
:cts of design and planning, mainly due to the tireless efforts and skill of
technicians and skilled workers recruited locally Though the white collars

caten up ‘all the credit, the “foreign experts’’ had to admit there were

s defects in the design and planning and that Indian workers and. techni-
s were equal, even to some extent better than their American counterparts.
earned this laurel from the foreign engineers because we raised ourselves
se the level of mmes to see our country.industrialised. _

But the volume of production could not be increased sufficiently to
t the demand due to the shortage of casting because of dependency
utside foundries. We through our union pressed hard for setting up the
\dry tut inspite of loans from Govt and overdraft from the Bank the
agement took five years to take: the decision of settingup a foundry
then even five years after taking the decision they could’'nt complete the

vital phase of the foundry though the Government has sanctioned fresh
s.

In the meantime much water has flown through the river Ganga. ®hile
nanagement failed to meet the demand of the country, the Government
ted import license for a large volume of machines, granted license
rree other firms for preducing similar machines, the Planning Commission
qation of total demand proved to be very much exagerated. We
agh our Union were all along doing our best to brake the *Sleep of
bhakarna” by approaching the Government and the management to

necessary s.eps not to head for a crisis. We approacned the Go.ernment

o multiply the capacity of producing the same machinery basing on wrong
stics.  We approached them to see that the three Government Directors

e Board do not remain sleeping directors but see and interefere into

affairs. We._ approached the managemant to complete the foundry

iike other Textile Machinery Mnufacturers diversify the producis to start
sfacturing other type of Textile mach'nenes The management always gave

- only without any real efforts. =

The -*Cordial” relation between the Manaoement and the Union waned

; with the growing of so called crisis purposely created and they

y chaiked out the programme. of making the: Government. and: the

ers as scape-goat for the consequences .of all .of their misdeeds  Inspite

r best efforts. the Government remained. callous :all, along,. as- if. . the

int of public money ( abouta crore ) invested . here jwass too  little to
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bother them. Worthly to mention here that during this pgriod the
Managing Agent gained a good name in the market due to our quality
product and good industrial relation, which was built up mainly due to our

nationalistic and self sacrificing approach to the industry. The Chalrman of
the Managing Agent, who is also the chairman of the Board of dlrectors of
our concern, now, is one of the few trusted collaboraters of forelgn mono-
polists.  But the fate of us-—the technicians, skilled and semlskllled one
thousand workers, who toiled hard for the last ten years to estabhsh a modern
industry in this underdeveloped country, is uncertain, the future of‘ supl_; an
industry is gloomy, only due to inefficient and mismanagement.’ fﬁ'sbite of
having sufficient order in hand to pull on d@fﬂfggli&&&g year.

& Our management has “Lined up” with the “Kerala agitators” in selecting
13th June 1959 as there {Deliverance day”. On the same. day, thay. have
retrenched 259, of the total compliments with the propespect of further
retrenchment. 'This decision was taken behind the iron curtain and imple-
mented unilatterally without discussing with the recognised Union and viola-
ting the Code of Discipline inspite of raising dispute on their malafide action
before the management, the State Labour directorate and urging intervention
of czntral Ministry of Labour and Commerce. They have even turned down
the suggestion of “Lay-off in Rotation” put forward by the concilliation
offlcer the Dy. Labour Commissioner. The statement of orders submitted by
the management before the concilliation officer revealed that the orders of .
carding Engine for the year 1959-60 only upto the date of retrenchment ( in
12th June ’59 ) are 404 against 374 carding Engines for the whole year of
1938-59. Even in the language of the Deputy Labour Commissioner this mass
retrenchment appears to be malafide. They want to crush the Union which
stands in their way of serving self interest with public money.

We had no onher alter native than to go on strike with immediate effect
to fight out the onslaught. On the management side—backed by their Engineer-
ing Association, an organisation of the employers—there are certain officers
whose efﬁmenc‘y and past experience m,fb liquidate industry. We have on
our side our able union leaders backed by our Federatin of Metal on
Engineering Workers Unions. This is going to be a gruel and long drawn
struggle. Therefore we not only expect but demand your active support n
our fight of defending national mdu stry and Securlty of Service. | (To streng-
then our strugOIe;)Besxdes vanous other: ways - -which- you' may please suOQestZ
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according to your own experience, we like you to help us immediately in the
following ways :

(1) By sending resolutions from your respective Union to the Ministry
of Commerce and Industry and the Ministry of Labour and Employment in
demanding enquiry regarding the mismanagement in running this industry
as per Industrial Developement (Regulation) Act ; and requesting the Govern-
ment to take over management of this industry, as well as to reinstate the
retrenched workers.

(2) By giving publicity to our struggle and sending financial help as
far as possible.

Long Live Unity of Workers

129A, Circular Garden Reach Rd. for M. M. C. Employees Union
Calcutta-23. Phani Bagchi.
Dated : 10th July 1959. General Secretary

Central Printing Works, 76, Bowbazar Strect, Cal—I2
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WORKERS ALL LAMNDS UNITE

lﬂDOXCO WORKERS Union

Regd. No. 3743
- 1 rrP Jlf:'%f} Affiliated with ALT, INDIA TRADE UNION CONGRESS )
ERFAK i ROAD  MHead Offiee :

S 0 !: "/ U
- ’:’ \ 177, -2 & FE9Ar-Gireular- Garden-Reach Road,
PR e e Wik b GO LG Kidderpore,-Calcutta-23-
{_cader of the Opposition, West Bengal, . - )
PRESIDENT . Branch Offices ;
Burnpur, Beliaghata (Cal.) & Khardah.
January
Lef. No. . Dated, the_ 29th dsmxumy 195 9.

The Gensral Secrotary,

A1l India Trade Union Congress,
4, Asoke Road,

New Delhi.

Dear Comrade,

AFFILIATION PFEES FOR 1957 - 68,

Vie regret to inform you that the receipts of affiliation fees for 1957-58
of our Union with the AITUC has beon lost dus to a careless rough office oleaning.,
The Union Government‘s Regional Labour Commigsioner's office at Calcutta

have sturted a survey of the records of all Unions here inecluding us., The receipts

of affliation fees with ATIIUC for 1957-58 sre one of the important items required
by them. '

The most important isaus is that the Regional Labour Commisaioneris ofrices
are asking for the number and dates of those receipts.

We presume, that weware favoured wlth one raceipt at Eranskulam during
AITUC session for a part payment and another receipt for payment of subscription,
TU record fees etc., earlier to that or later than that, Unfortunately, we can't
state the exact dates on which the receipts were received, 'ie shall be highly
obliged if you will kindly look into the records and favour us with duplicate
roceipts for the above payments,

Ir duplicate receipts are not possible for issus, pleaée issue a letter to

us incorporating our at'fitiation with ATTUC and the receipt Noa. and datea of

payment of af'filiation fees . Please treat this as very urgent.

v { Yours fgithfully,

)
A—b\-\,o— e l{(} 1 8§70 Y LM-,,

|
/

{
Ge al S t
B ny sa%e ner scratary
a0 Jas 12



Phone : 24-3831

Bengal Motion Picture Employees Hnion
( Regtd, No. 925)
126A, Dharamtalla St. Calcutta-i3

President : City Office :
Prof. Hirendranath Mukherji, M. P. 107, Lower Circular Road, Calcutta-14
. anrt)
Hony Gen. Secretary : = 'l 1 5 g JY Phone :—24-3912

Sri Haripada Chatterji
Dated. . ggih-Januar ¥..L 352

Convernor,
PDastkaro &1 ahili Conference,
Bombay Twuiloring wWorkers' Assocletliong
Raj Bhuvan, Sandhwrst Road,
Bombay ~ &

Dear Brother,

naye Your letter to Secrnrary, Eengul
Provincial Trsde Un:or Congres
Qated the 1%th Jsogs j.'-".i:.?’_.__--

¥o te in refeint of » copy of the geid letter,

de spproeciste your stteppts, While viszhing your
Conferance 2 good success, ve state that the conditions
of Shcus & wstablishreant Haoploysas ara on aillfersni in
diflorntow tates and the privileges en:oxod Ly the. are
so varying that au ALL IWDIA COUFERENCE of these organi -
sationg require much better spadework - olherwise the
danger ol remainling the whole thulng on vapers would
remalin.,

Wa, con our part in West Bengal, haw already

forred a cou-ordinntion committee of all the Unions of
Shops & Bstublishment Employees and this hes taken
sufficiently strong shape partichlarly in viecw of *he
Shops & nmoteblishment Act Amen@ment Bill that is pending
bafore the West Bengal 3tete Legislature. We are already
in touch with the Preparatcry Committee for the fipst
Internutional Conference of the workers in Comuserce

Prague), In the context of that lnternation:l Conferance
vie are also interested in having an ALl India Organisation
of the wmovement of Shops & Establishment emyloyees,

With greetlings,
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Phone : 24-3831
T — .

Bengal Mation I irture Qé_htplngzzﬁ nion

(REGTD No. 93)

President : 126A, Dharamtalla St. Calcutta-13

PROF. HIRENDRANATH MUKHERJI, M. P. ) City Office :
Hony Gen. Secretary : ( S / 107, Lower Circular Road, Calcutta-14

SR!I HARIPADA CHATTER]jI

Phone :-—24-3912

Dated 2.9, ¥

Com. 3.A.Danga, M.P.
. Secretary
ALL INDIA TFXD? UNION CCNGRESRS,
4 Ashoke Boad,
New Delhi.

Dear Comrade,

T attended First Internstional Conference of Commerce
Workers at PRAGUE as a Delé¢gate and I have slso been elected
a member of the Administratiee Committee of the new TUT
(commerce).

This TUI (commerce) covers employments in Shops, Stores,
Hotels, Restaurants, Cincmas, Banks, Insurance companyes,
Laundry, Tailoring Shops ete. Jn India we do not have an
all~embracing Federation of Commercial Workers.

In fact this is tne maln jJjob that now we have to perform
That may only be possible 1f AITUC and its State organisations
take inltiative in the mattersmd guide v wlhun .

Hence I aw writing this letter to you. I hope that you
wlili kindiy give soume thought in this matter and would advise
us how to move in the matter. I am al® enclosing herewith
coples o' the reports I submitted before the Conference as
well as before the TUI Administrative Committee.

With {raternal greetings sand awalting an early rsply.

c.c. %o Com.Indrajit Gupta, Comradely yours.
Cacy W.R.Committea of ALTIE.
- &?h-—-/-. l,\ VR 'N—""'l rlb

(o



PROF. HIRENDRANATH MUKHER]1, M. P.

Hony Gen. Secretary :
SRI HARIPADA CHATTERJI : f

(ﬁEGTo NO. 925)

||| i dad Ve Eam L SE Sy .l i

126A, Dharamtalla 5t. Calcutta-13

President :
City Office :
{07, Lower Circular Road, Calcutta-i4
Phone :—24-3912

o Dated 22.7.59

el
i T“"\,
4, Aol VAl
z Tour letter ed 14.7.0%.
Deax DEIEX,
o N pangiom siger bynyou, ? submi t here under my sugzesticno,
in short, »x vopsrds Torbation of a Fedarbation of Comp-ian
Toplea, in o Cndia -
) i 1 W, ./1-.;1.’ nul Conference of Vlorkers in Cownicrce
Cheld el Fragune (2eb. to u‘L June '59) gave oult a ¢2all Lo ) leka
Counbrias €o build u, National Federations of Coumzro:s Toikan
T .
Iogulgnd ¢ oy suepestiong in pvr suance OF That {oines i
et T e md . peobdve o
Vogwa: sl pamd, peobdvad the Constitution and other vapers in
ciiiec Lion i b P said International Conference¥. T do 0ol
ERE I C A N .
1 .Ltu.. Tnbepienlonss Conference ul..r‘n.l".alJ.y Jducide 'h—lf' all
wortuen 1n Shops, LS, (”rLVauC, uOUyL$aL ge Or verntee e
- pill ] o 1 - q-
uUthlC;PJ Pipws, Bstebllswmials, Hotels CSbaullntﬁ, TAll Ting
onops, «gunlries, ’Ln'n1\, Banku, en d Tn\urahcr P”'Da nie: 'tc.‘
ars o be treatzd as Commerclal workers In India 812 wor*rra
—_ % 1 Y K 2 o =
a5 shalod abeve, will net be less than 8 to 1¢ millions in
Quwp~w. 1Tn Tndis there are good country-wide Federtations cf
Pan :Mn loyuns, Insurm ce Employees and Cinema Fmrloveas - but
n?l O ﬁ?vw r° Indapendent Federatlions. Calcutta has slso 3
- re [ 3 pald o j !
STTrony; ederaticon of I'crchantile employees. Hotel and Bestau-

rant % emplovenrs as well a5 Shops z2nd otorcs enployees

have loecal Unione’ have no Comntrywide Federations vet
f« the pod tioen of Tailoring Shops and Laundry embléée;é.
pogition would hove Leen if a Confederaticon o} Rank [V
Cinera and s)] the = P

(ukouhu
n_‘: alne
Pest
Com y dnsuran ce
criercial employees ceculd be formed +that



Phone : 24-3831

President : {26A, Dharamtalia St. Calcutta-{3
PROF. HIRENDRANATH MUKHER]I, M. P, City Office :
Hony Gen, Secretary : 107, Lower Circular Road, Calcutta-14
SR1 HARIPADA CHATTER)) Phone :—24-3912
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: : (o 11 ”"Jl’il“‘.(]';ln earrying out these
taske, band @Gh;v @m AITUC helps me. 1 La*.-, made my
noints vandable in this short note.
. b thens clrcamstances, I hope, that ATTUC woriiiu,
Gl & i 11 give due thought Yo this importmt intier.

T buge numbeyr of the Workmen in the Commore
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and Stores ars requircd bo ¢lon
chould be Lorne In mdind while i




President :
PROF. HIRENDRANATH MUKHER]JI, M, P,

Hony Gen. Secretary :
SRI HARIPADA CHATTER]I

b

126A, Dharamtalla St. Calcutta-13
City Office :
107, Lower Clrcular Road, Calcutta-i4
Phone :=—24-3912

Daled

Mo veclding avout this note.

St oshowdd dse bLe n0bed that il 4 broad -basged t}I:‘v'-,. 1l
b 4 -
313-11 n oy -m.ﬂsgb.wa or thls .‘o.sL neglected sacbion of ‘;;
. T TP ST

,f' ,.-pm;}ﬂ.:ifﬁf .u:‘ﬂ’\_‘»“-ilt Up thal would xmzx add ‘HH tuom 10
LG LR T l Llf;gp in our Country.

iznee, T hope that AITUC working ¥ Cowmj+ic T ST,
Cong s ecansidsrabion o thls humble notie, since apeady and

offoctiven ncticn on Lt will be of a good kE hels
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President :
Sri K. 8 Gopatkrishaan, (Film Director) Madras Presidefit’s ’_{(Mwe )
Vice Presidents : 99, Sami Nmickcn /5t, Chintadripet,
Prof, Hirendranach Mukherji, M.P. (W, Bengal) M /7 D l{/\ =9,
Sardar Darshan Singh, (The Punjab)
Sri D. Sivappa, (Mysore)

Sti B. Mukherji (U P.) : Py T ot e
D

Sei R. K. Samant Roy (Orissa)
Dated 2gth January 19 59

Hony. General Secvetary ;
Sri Haripada Chatterjee (W. Bengal)

Secrotary of the Prepaputory Committaa
for the First Internstional Trode Kumgzwax
Cenfarance of Yorkers in Commerce,

drague

Dagar Brother,

Ref: Your Circular letiter No, 3/6
dated the 8th Junuary, 1859
{Trade Conference of TUI of

workers in Commerce)

Thanking you for tie sald circudar letter, I
request youl to be pleased to send me 15 coples mora of
the documents referred to In vour lebter,

AL regards, prepurabtory worx in this Country,
I beg to let you know that already we have stertoed akkamg
atlempos in coriacilng facts ubout the position of Shops
& Gstaullshuent employees (L.e., Conmarcial anployees)
and in electing an sRfLackiesumxk offective und proper
reprasentativaes from this Country to the proposed Inter-~
national Conference,

I would reguast you to kindly ccntinue sendinge,
all materials that you publish in connection with the
Internztional Conferenca, ¥With fraternzl grezatings.

Yours faithfully,

1*“*-;,,.1’,\., N i |L 4%_._
felb A1TVs ’ S8ecrotary o
i Pe A [Cecredo Any od By il ’,‘,m. of v dncs
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THS FIRST INTEEVATICHAL CONFERENCE OF WORKERS IW COITERC
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( Hurinna: C.dctﬁrjme, Gensral Secretary, ALl Twlin
Cine Tmplguess ratlon and Shops and ”%uanlJc mant

Torployecs, ;*Hdrr’ ﬁ the Indian Delegation )

HSPUGNL OF T CROSTDUR CAND NRCTHER & STSTLDR DELBGATRS,
v Lring o you greevings from millicios of worker:
loyed ‘n caommercial trade esuablishtmients in Tndias., 72
arc Lhaawfal Lo the sponsornig Sommittee and to WITV for
Laving this initiative and wé are 11 the more thankfil to
thew Copr Lhe Wind help they rendered us.
We could nnt bring all our elected Delegates Lo this
Jonlorence becauss of serious difficulties In obtaiving
pussporns =nd other matbers. Hence we like to convey Lo you

Fraternal greebings from those 2lected Delegates namws

3ri Cubbarayalu of Vadras andSri Bhusanam of Fys:re whe, in

spil S their will, cculd not join you here. Trem our
Tice-Prestdony, 7000 Hiren Kukherjee M.I'. we Bring vou a

writhen mesonge.

4

2 Lring Lo you greotinvs from all types of workuen
A ployed in Thops, in Vareantile offices, in Cinsua Theatres

ang lu vil baliness Companies, in Totels and Tostaurants, in
Tailoring soiallistients, In Sweetmeat shops, in Pook-shops,
vivg i Tnsurmes zstnblishiuents, in Lgundries, e
aasher not luss then 8 smillion, if not more and ol thesa 9
riliion o good pw.ber are still unorganised in #ffeciive
Trode X Tnion - Speciadly because of their peculisy WSl itig
piwe sehedudes and thelr sub-humen working condi tions.  Fhny

of thewi nave hadgh thedr loecal organisations bub only o fow

cOtnlry~-nide Gromisations Bave grown un b :
Dhe Tincns Srade workinen namber about s 1akh (0 o

3 \ . - - .
1éon } and they hsve good counbry-vide
creanicatices md NDelsgates who are attending this Couf ronne

et P . A 9 LS
arc wontly correce d with the Federation of %hess Tiade

N

Al: Indiu Cine Tepioyeas Fedooabion Y.

0



Tomn ot Insogenes anployeds havs good, old, strong
s 1 3 e d S~ > P A - B T
i Pighting Liade Federaticns spraad over througncal Lha

4y s ok A P - B I Y I e
conmbyr.  Thor won cabstanlial benilits through snitad wnd

-
Wi Bl suTEo L .

T
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"ot 3 a3 Restaurenh workers are alre-dy on

Lo Jodin faoo coimbry-wide Taderation.

The “Dop cwolivdaes, whe marber the mest, though heve
Jtate Unloos son oan 213 Indis Federatich for them cownd you
et i1e 50U ik, Thel i 2vt 1s the pcorest among pll, Lheir
Wing o ondiLicne, ond the working conditiors of ahcut 00
Shour noa Sircna cugloyeas are unbhinksbly and preposlercasly
Do, Ae; carning of »p Indian Shop employee voudd in

= )

<

n21 croamt ot doos than Re, 0/- a month, which is much bslow

o8y

She rdndinun ouboistsves Jevel., Stabutory fization of th-drv

Wiadnyn weoo o could yab nct be duone Lecause of callous w d
apathouic anbitade of the Government and the suwploypers. Tl
theg: y § owhoss sovvice corditions ecould only b

aompares i ih Gheoes of the sepls, ars alse an the wove G0
have = will co-cpdinated =nd well-planned comtry-wide move -
pent.  Downnrad Lo other Commercial workers, Rank and Tnsure-
mee anpliyces nave sarnad bebtter wages through their struggle
and Lthe Sl saployces ara in the way of earning Vinlrmwm
waa s et @l Glgdatapy wetheds.

in wnder-3 veloped counbtiss like ours, commorcial
astablishment emoloyee would naturally ocubtnuirber Factor
Labour md the vabour @gag:d in Industrisl producticns.  Tn
re The Workeenn W00 ard engased in selling, <nrioLod:
ing, wivertidg ng those industrial productions to the consanins
public. Henee along with the grewth of industrial productior
wee also grow Go oo eial stature and security of setvice
ur country, Industrisl develcpmwent still 1 -cks

miely, we, Lhe eotwiercial estabtlishment workmen, thoush number

willicns, work in ths most unstable, insecurs and imf

ir



. ke o
anfuir conditions.  Cur working extend to <ven
A

s B )

hours a day,
our 1esvegholiday Facilities are a little less than nothing,
gocial security measures are alsost nil for us and abt the same
time we onro the worst sald workmen in the ceuntry. Te =3}

suj ply wiclecone foed O the customers directly, we sell varied
x and col_urful clothes to thes, we launder their clothes, we
sell sweebs to them, we exhibit them most amuasing plceiures -
Lbul in cuar cvn lifs, we lead the most colourless, unh:ppy,
giwholesame, swarving life. How pethetlie is the contrast

Bt e ~pe nob bent down with this pathos and misery.

We ¥now that we csn improve our lot only through collec-
tive, co-ordinated, mnited strugsles. We, in Tndia, millicns,
working in shons, clnema Theatres, Commercisl and IMercanti
offirces, are deteprrined to bulld up and to put up suct continu-
ous and nighty strugges under the banner of cur own stirong and
mass-based Trade Unions. We § know that till our country's xeww

econowy is dominated Ly profit-sharkseeprivate monopolis, there

is no improvenent in the 1ife of the ccmmon people nor is there
improvennt in our lots, As yet in our country we do not have
Fq t:.lﬂ. -m‘tlm

an all-embracing Mational Rugtsegitn of Commercisl workuenk

, ) ) bowe _
and that is the main task that we Imey Lo undertake as soon as
we come Lo Ind a.

Hence our fight is direcgly related to ushering in md

in the development of real soclalist economy in our - country,
andto the rapid progress of industrial producticns ¢n cur
country. This progress, this rapld development is poszible
only when tlie total efforts of the country i1s devoted to peace-
ful industriliaapion, helpful economic co-operstion among all
countdies of the workd,

Al ¥ ! 4 2 'S 5 4 b o

Hence we are also vitally intersgted im Lhe maintenauce
pover and deacnll, goud nelghbourly relations bLebween

COMDY 1wy,



Tenee, Drothors and Sisters, we are all herse w

COGem ANt e
Tuid hetterment in our working and living coniditions

Keening owce wilh Lk‘ﬁ angs in time, when socislizl

is the objoctive of the mark world

Trade Onions ofF Commercial u)rkersnhave this ccumon aim.

Henge, we fully endorse the views of the Internsticual
Creparaboory Cownlites Lo buildiong we o T.U.I. of Comnercial
WO rs, a0 oaning genuine efforts for setliing up heslthy
co-orlin tions willh Commercial GWorgers' Trade Unjio s
aftildnte 0 50 LC.F.T.¥. and L.£.C.T.0.

i Ciakie conditions sheould nake uy
v ocan nob o aff0rd Lo remoin un-united.

cnee, Trgp bhis platfore of Firsy Tnterastionsl Con-
Perenet of worors in comierce, we join you all in civivg
9 conl o0 apily oand anited strugzle 6 all men and wonon tofs

Cocmepcial Tetablishirentes for ending mizevicos in cur

inoOwr dlives and fopr ushering in brighter :1d heslihioer o

5 T 2 desy
IlehEY R IRE Univy.
T .. . S NP , L E U
I;‘i;v LR A0 e WL, 3¢ Relatcions /\11:01!@ SO T T o S

o & Sowpeopad ol Torktrs Throughout the World.,



Resolution on Demand of English Cinema
Companies’ Employees

" the demands of the employees in English Cinema Companies (namely Metro
Cinema, Light House, New Empire, Tiger Cinema, Elite Cinema, Minerva
Cinema, Globe Cinema ete. and Foreign Distribution Companies) as regards
basic improvements in their service and working conditions ( cf. 257 wage
increase, D. A. at the Bengal Chamber of Commierce rate, Provident Fund,
Gratuity, Medical benifit, Winter clothing and some such due benifits) and
requests the employees in these Filmtrade Concerns to be united under the
banner of the Union and to put up a strong fight for wining their demands
which are too just compared to the huge profits these foreign companies are
exporting out from this country of ours. This Conference also appeals to our
Countrymen to stand by the struggle of the employees of foreign Cinema
Companies.

/’ This Conference of Cinema Employees of West Bengal fully Supports

Resolution on Trade Union International of workers in Commerce and
Sormation of a Neatinal Confederation of Commerce workers India :—

This Conference of Cinema Employees of West Bengal fully endorses
the decisions adopted in the First International Conference of workers in
Commerce held in Prague from the Ist to the 5th June 1959. This Conference

expresses its satisfaction at the General secretary of BMPEU being elected a
member of the Administrative Committee of Trade Union International of
workers in Commerce. This Conference of Cinema Emgployees appeals to the
Trade Union Organisations of Bank employees, Insurance employees, Shop
employees, Hotel & Resturant employees, Sweetmeat sellers, Book shop
employees, Laundry employees, Merchantile Firm employees and all types of
employees in commercial firms to join their hands in building up one Country-
wide Confederation in the lines adopted at the said International Conference.

. This Conference notes that the strength of all types of commerce

11 workers in India will not be less than 10 million and it ali these poor and

/ persecuted middleclass workmen are united in one broad based organisation,

\ they would be a tremendous force in the Trade Union movement in

{| India. Hence this Conference appeals to all Central Trade Union (specially

"to A L T.U. C) and to che Federations of Bank, Insurance and Cine

| employees for giving all help to the millions of commerce workers in getting

united in a National confederation and for setting up a Liason Committec
as a first step towards that.

e (fow a7ia A8 FHIR (5o T 7 awr[—

1% AN csratatetfEaty  ote wza wyPe a9 ArACE (v ARty qHew
afw  wdstfitrg wiwstlea Go 2Bfaum afs 23qm0e wiztm wAfze Ao
Y@ dtfeats fAsm 93 avgaa g sfacete . 8w fog svwsca fa, aw, f,
%, 3T @7 A7 AW WMECT ARsfer du 28w as fufagle sfbrs Mt
FAUS @3 ATYAA AL w1 Ffarers |

@ aeg(fes (o _38faua memg sy Rfen moan ants, e,
A, @e), wie, celaanals, fam, AFSEs o, @da-areE aufes
o v fas A1) ANAS TBUNEA | AN See ww Hfarzy W fifae «fe o3

vt weaifes 23yus

HAHED (qrde 93 qued A wfae  edetz fufae wigwias e« ool
YT WIANE A sfaan &9 9% Aewaw wewe fafigaca ans, 3ubrerzw
AR ARAT (I (fanty, 9T areiiag), AFEN T, Pmm, gnhe, cara,
Wfa e ne) wfis w0D woakiefan fas W sRers ) W afufas
wn ifsata stea Rraasta o aaw 59 fafes awe; wataio i
o e e 2 avems syt FenIers |

wlarea (@Eg e 28fAaw masralan faeb e faen sfae @, w3, £, 33,

faz faat @? attw Aztve afarm 9 fo, av, o, 3, 387w swwas =iicaws
HIHTICEE |



fg, a%, ¥, 3, 96 AF g%y FIE A=K

2904 '€ W04 TR saes BIF 2 e Fw 7, sfmst |

S1CiE @ @wifaras emia—
(3) fa, @%, 41, 3, 3% w7 ava atey ACwA AIBTIGTE fafia g iy,
faarts a5 Nats SHHET @ gad Atz qF A YIS AT (AT ATt
Ffarers |
e @F 0 (7 ANF Al FATAT g At wifenr Tavats it wfaaings
SIZiRd &9 @2 ACIAA NS (NF @wr sfarerg o faag sfaal @ife
fAraara AQW AIZ(F CATATFIS TGS @3 ATEA SN (AT Az Ffarers |
siw aw ar] «fus e aqeifzs enfefa matw sifasiaat sfars flal @ 7wz
craefas Aragl wewia Ffaangd @@ ArYEd St g7 (1T AT
afarers | _
@3 AN AT AR @fe WF Aryaa argfae gt farara sfarere |
(2) @3 ATHEN o2 % AAPAA (A6 WA GAIrery (T AN Awrow ffaz
gatan Tege yfewsrm gy fifag gaa 2aREEE wg Mrwdtafes s -
faraf Gom =6 @e wiws anw @3 e e fMasdn wrea afeal cera
%% | ‘

L1 CRIFA-ALE] i3 TR0 ANE @giT— 5

qgatn afessfe (real Arge wig 4w o 3% AEF AGIT AT (FIF1A
Al w1 3A Wrates fa1 Sorfme 1 Fai7 w9 o8 3% A7 FHANfOn fawra @3
ArmEs OIA farste et sfarerz | 73 3% A9FNIT @3 DNIF@AS! 7% 7% (AT
e mEl wfaatey gfaaz o) AE Sttt oars sifeeay gz grasiastss
“fasa) @3 ArREw ZAAr Wi giAidrery (A—wfamry A wEa AGw Qe
w9 afaw v 9l wrw, AGIEF (ro fra 7, e om cawta 3 Gz ITgEia
Ae, o AQza felferas Me o fra wfosna A, 7A@ gha faefars
Firma Afaars fagd estabizn sl faed gH @2 wag a9z ( 38w ags
Rawtras fass SAzifas mrdtenef@ng ) sfa@mrr (aista w3 Si3a Moty
*9] 38F |

AFFI) V19HAS $ifeqia &Y ARG 43047 NTHIEATH GIFUOI TaAT 53419
59 93 ACHAT (HIFIA-RE AZAA wwy T AN Afeviean afi wsﬁﬁqma
@ Siztrrg AesAa@a Aab wiirans aiat3rers | -

o | eI FrEfaBarea A s e@ia—

3fagrag @wAtre wirwiarag wa A wdstfiorr wfgre wrdiefE
Aaxta @3l A4z §izfaGanse fast fastatd caqq satse 28fMHams Dafaa
SUTECA (1 &8 %be $3A0E OB FNAA SiRite Muly gae sfarerz 1 g @
Anw wiAalE TZire way? qfaates 3% 2309 ity 391 A¥T 3T wistd Gy
arfetaeita Sitwias Aeyan &9 @3 ArEEw 3ofAud Ao foreb witaww
GltBres | B@ Wus TBHS ARET 1T 77 (7B I3 GT @3 AN AAF AT
fass wif SEiBrerg) W3 AN GUY G A7 @BFA B AT T (0 Fiw
9aSiGl @R Y AT ¢H«1s (o ) 598 i wirwaa ity w9« ArEs
AR FAFCSI2 | 93 AL WA cAfFoieAE @ 2fenad eI gl @
weraly sfqaiigs @2 ATYEA Sintg w9 AeRa (fadty ofzyl sfastetn @
Ayrzd ) wiGawA HAEree |



[ > ]

feg awAl «fast@ain 2% wa? m@ 72y Bty ca,:,{snm srd
arated | 13 W3 ArEw 3w Aeird ﬁwﬁ‘ ‘H{ravd @TWT?CECQ ca—iiga
3fesrd Htfadara wafarmn wdoad srad A3 —Srzial s AT Ir47 12wy ”.
wa A= Biat oifardty soa 94t Wil T S1al [MalteT Szt areina % i{‘
AT Bt Aizs wgia 1. (5Aica faui—a3 wsfamrs srae Afwsa am |
81 LBl =13 AT TE aFa—

W ABTa ATBIAAT Soy BIw1 3308 5 Ffaaia (@ wirwiaa 28faga nidfua
gfaal sfarsforma 51 wifaal @1ine AT gy 28U @B ATYAA ATHIT AP
afarsre | v PE

fom @3 sRCT4a TFAATA AT AY “12 4% HIFIAT AMZIAST WA IBraTwa
GHIA AATd A103 T WY e wuA) 23] Ffarergw Ozl @ ArEEd €
farets aiate sfarers | MAFLAL AT STANIGIAKD SIS AN wg 22310
Ay ooy aitaxe | @3 ArwAR wiE wlREcy orerl A2 9% sfarin w9 aw
faramirstars sudtag mA ¢ aifen sfaq1a &9 Agsitag st 71 wia13rers |
9% ATYAA TB1E A 4% RASNEA G167 FfA0ery (a—= (IR AHT @3 €A
APAY © WELHIGHIT TR 413, ©iF ot 4% HAF (I 93 IIGAT @ wAFS [ow *{aerie
afaqia g9 @3 AWAEA Sgrate elArIrery | IfeNcdl (u Anw F5IAE @ w9
saigd sdya Ffars 33U € ¥ITWLE ©i31 operator license fee wxfam 331w
oty wfag w412 59 92 A= 799, [435 sgraty STm3rers |
¢ fafeeua eraw i3 @Al FAE A pes)

fAran-farga «fuewa fafans ewg micw UBY G IANE (T vmﬁ 33faaa
Deafes «fanl sfarefuraw otsl Agw atfaq sesns @2 qtsiice 3Bfaagas
e tEc (8 @lfe sy Tie® 22U0E 9% ATEHA ©izi 9 AW - AW sfarers
g wrfgary fafaata eraw =l aizies w1 9% FFd Sizla @@, 17331 SRAAL
w9 «at T sfaftre @2 33faga «fefafwz westg afsfafy faaa wifaa w33
9 O% ACAT HAF | Waqgrag HEF NgraAd FAIEreg |
o wreEifes gy auE FHGIR 5 28Ha T emia—

ste AN (SIRITNTSIERE @t A% weHe Y ATEAE (3 gAY w7
=sfyw  winduwz wedifes (Go 38faza sfie 33uneg iz Afze Adeia
1o wfsaty famig «@f Avgam cuiadl afaeste ) e fod Aesace fa, am, for,
3, 33 @7 Al A Gt AAF[EF (o 28faarag g fafagfs e fadiew
FANS AF ACNAT ALY B AT | ST T )

@3 ig§Ifes (Go_aofaga mastaa say . fifos  woda aps, safmea,
wrwm, A, wie, cot-maiae, Mo, AFHEa e, @l dgfer
a5 e wfus A1 ANCIS ZIYMET | &1y aco FI‘!F qﬁmq @‘«F fafas sfe 93
Asta aealfae 223E o= e ,

SANKT (rodte 93 €A ANE WfEE  TEetaE e emAd e o
YF CFSUAT 06T FAA0T FT Q3 ACAAR we© (wfaOaE s, Tabera
W qaAd oiteta (fagm 4E awnding ), vESEa w1d, Ganl e b
aratd ¢ me) Wi wior AgAelHe w8 st siadies | «F afafs

At fgara wia fasita Suard @Aty w9 fafon anay AT AALd
msisa ofEe 96 93 HrAaa gty siA3rels |

SlAed (v1a (ho 28w marsAwfan frsbe 93 3t 72rael wfaare a9
fa, @w, 4, 3, 284 wies ACHA SIAT FITIRCO0T |

367 [Eff: we DisGi i F: sRigreta



Cable : “AITUCONG" Telephones : :g'l'{
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ARdd AR 4TI FIH
ALL-INDIA TRADE UNION CONGRESS

T. U. LAW BUREAU :

1
4

R. L. TRUSTO*?UH(S?\%\IG' 4, ASHOK ROAD,
55, GIRGA R .
BOMBAY 4‘ {INDIA) NEW DELHI.
President : 5. §. MIRAJKAR, eI a
General Scerctary @ 8. A, DANGE, M.pP, '2nd P e“bru ry » 1959

The Secretary, Eigh )
Jamair Employees' Union, | @ %7\
CALCUTTA b Yy

Dear friend,

We are in receipt of your letter dated
17th January, 1959, We thank you for the same.
The 16th Indian Labour Conference at
Nanitael has evolved a machinary for evaluation

and implementation of the decisions of the
Trivnartite Conferences. Unless the unions are
vigilent it is likely that the management
prefler to ignore them by all possible means.
The views of the AITUC have been expressed

in our publication "Sixteenth Tripartite™
which you can refer to for your information.

If you want any further clarification pl
please contact our Vice-President Com.Ranen Sen
and Secretary Com., Indrajit Gupta at 249, Bow
Bazar Street Calcutta, who may also help you,
if found necessary.

Thanking you,

Yours fraternally,

Vj’f“‘c;‘ /I-I..A._.«._A-'. -'?'0-— — =
TSECRETARY, ©



1§ MAY 1959

YIQNG LIVE WORKING CLASS IV

DARJEELI:.: DISTRICT CilIa CAMAL MAZDUR TRIQH

hiowlk Bazar, Derjecling

o ﬂfiﬂ.fz’a.., |
N e Delhs

We wre slud to inform you that the Bight Annual Coufcrence
g » 1 = . ' 3 e fars
ol our Gnicn wi1ll be lcld on 22nd, 2%rd and 24th lay 12959 et
Darjesliug to discugs thc woys cud means to achicve thic wiost

.
ouahle and minimum desands of tea worlkers at Darjeeling

HPIG

C]

411 rezien end to forge thie hizhly essentlel working clags
unity for »aromoting united wction for wage inercegce, bonus,
better living stonderd, cmploymeint, trede union rights, peoce |,
projress and lheppincss and egelingt high prilcees, closurcs, rotpo -
neluicnt, attacls on trade uvnion rizlhits, uncmplojyuiciic wnd wa

GLnece

It ia well-known to you thut the too vioriers in tiils arcw
are amonzgst the lowest naid iIn India znd they ere still subjoct
e nated syastom of eu-ncgse Gismissal and ceviction of entire
fomily members on the Cigmissal of the head of the Lfawmily

T
-l ¢ L

indeosd e aystom and unwritten law perpetuubed by the lete Zritish
Zovermment aund gtill continucd Invoilebly in the regimc of the
Cougress Governnent. 3ubl thlie tea worliers arce now comciousa enougl
to renounce this hated syostem and thcy are resolutely fighting
for rewoving this Inhmmzn bluck gpet for cver. Tiey have cvery
hope to acliieve victory with the support and gympathy from thelr

cbthren in tea gerdons and other Industrics and establislhments
bhirousghiout thic sbtete of West Beonzal and India.

We, therefore, fecl Lt expedicnt to oxtend our cordiul
invitation to your or to send a fraternel delegation
to our confercnce and in cage of your inability te gend o fra-
ternal messane ©o our confurcnce
(XGRS
FratFrrwhly yours,
U2 Ko o

SECRET .1NY,
Darjeeling Listrict Chix K At Mazgar Union.
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ENTY CARTON Lol

& SHUHL Hulin ol Cuk AFTLR-CURPERENCE TCUR TN

SLUSULILLVITTA AND SUME CTHER “OINT-’D

e, opl wnde 1‘./ : He x[\IIJIUJIQ CHATTERIT Lead‘&l’
of Lie Tndl an Delegation and ‘mmber of t:o

Adziinlstrnsiva Comittee of the new T.U.I1.(Couuerc

AfLer Lhe Taternationsl Conference was over we were takzn
o bhe epstery Tlovahian dlstricts of Koslee and Preshov,vs stayed
I these two dizstricts Mr z2hout a week.We could meet Lthe comuercinl
workers uf thase Lwe digtricls in two blg meetings and we were
civen Ml Tacilibties to talk to casmercial workers of dilferant

cabepories (stures,snops, r-ubtnaurants,hotels ;co-operatives eles) at
their eoriving ol ace ad Aduring thelr working hours.me had the ceoupe
Lo gen Chelr cosiing condilblons and to know about their iiving
conditions.,

Thic averngs Lasle wage Of a coumerce works (as lfoundin
Lhoce placesy vias arowmd sbout 90C crowns - excluding Premiums(which
Ol 4varage guounitod o 200G e 200 crowns), - 2dded o this are tle
GCst juipontant bene TiLs of Tree niedical treatment, froc oducatiosnal
Cacilitios Tor the childivon, aabsidised holiday rescoris, and other
social secuapily ariangements.

Thie Worters' TLate in the C.38.R.1s providing these benelfits
Lo Whe commarce workars and the workers also,with full enthusiacr,
sre fulfilling their [lans for better sales arrmgemsnts and better
e soclatias.The Trade Union of Commrerce Jorkers in
bhie Davaia o s louger reauired to Cight the employers' exploltat-

NG - oy are reaqulred to fight for securi Lty of joubs of their

Herbers . The) are orgsnising their mer hersfor developing their

~

prelevarien gqualilice for tle zxx purvose of fulfilline

va. CONt.vgge nNo. 0.

LY



. ~ =4 3 AL e LR . R F e
Alter usur Sour in cusbern Slovakian districts we oCuid LInr

roind Lhe CLote forp ben days, Were o2lso we met handreds of
comprpee ok re 5o AifCervent places - both in the cities »nd in
the villag-s. 72 317 address meetings of commerce workers in Lhe
coumbry a5 well as in bthe elty. Almost the same and siwilur
condl vlens we 53 Cind in the Soeiallst States of vwhich we couldd
Mecl ReLorvs.
ity, bthkewormth gnd Crlendship of the comrodes, of
dwr cdmwon people In the C.0.N. thiat was shoewn
Lo us, was not only overwhaelming, bhey taught us ln practice what
Craining in Intornsnional. solidaprity of the weorking people wman
co-werkers In Liess countries are getling.
e did compare bhese experiences of ours wlith tre state of
thines ln cur couontry. Though commercial workers in our country,
who are Ghe wopst explolted section among Indiéi workers, woulad not

e leoss then TC williion in namber, vet at most, 29 of lhem ase

trade unions. An A11l/Tndia Tederaticn of

Creanieed
a1l cowwevelal workers in Tnd a isx yel to Le fomued wd we are
Very mich conscious about our limitations. The steps Shat we
started taking in cur ccuntry while preparing for the Tst Tnbternasd
vional Conference of Vorkars in Commerce are still in the prelimi-
bary stacae. Endeur And our fizht in our capitalist country is Tor
bebter living and bYetter vorking conditions ofthe employces against
the smnlovers. The disunity in the trade union movema: € in our
countey, as well ag the extrsiely scattered character of thecae
Lrades! employmm ts, make Lhe organisation of cowmnercial workenrs
All Lhe ware Jifficalt in our country. Vet, from all {the facte and
conditions sgppertaining in our coundry, 1t is also gulte appurent

Lhat 1% 15 high %ine

thist millions of these commerecial workers
in our countyry sre and could be Crganised in a strong irade
federation - spreading throughout the country. I hwndreds o
Lhongande of these workars can be properly organissd in teada
umiomg, they wouldadd & remendous force to our cemntry!s Lrada

nion movenm L. Ymce we vould request the leadership of t.e

BT :
angd the 5.F.T.U. to see that the affiliated

N e
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ALPIYiobed Tall o nal Tentre of tha W.F,.T.Us (1.e. a41UC) exort
1ts utrost in helping us and in gdiding'uﬁﬁn bullding up an
A11-Tndis movenma L and organisation of commerce workers without
the least delay, Te would als 0 request tte T,U.T. Centre to help
AENX uiwith wxm ~11 propagsnda materlals and means in getilng
thase &Jrknvs organised in our country. We, on our psrt, w il
Lesve no stone unturmed to see that the new T.U.T. has desp
roots in our coantry. But this buge task needs all help from all
progressive quabtters 1n our country. We would like very wuch
that the AITUS g4nd otle r progressive forces give us all help
and guldance in {hese watters.

AV tlhie snd we wouldurge upon tﬂhﬁee@ers of the comm-

(n1nn$‘fnu?

¢rels) workers in the C.5.R. and other socialist Mungpa to
continue xndx snd develop the contact that has bean established
batween thew and us, through cofrespondence, through exchange
of delegations sndthrough all other megns they find £it for it.
we would request the new T.U.T. Centre to see to this important
mabtter wilk) nli sericusness, We would slways awaite sdvice
and puidsnce from the Chairman and General Secretary ofthe
T.U.I. (Coumnarea) in these matters.

We would also await observatlons of the T.U.T.
leadership on this short note of ours so that we may plan our

o rk accordlng to their valuable advice.

YLth revolutiivnary greetings.

Mames of the delegation from India are :

T.Haripada Chatterjli. 2. K.A.Sayeed. Z. R.8.Prasad,




B. N. ELIAS & CO. LTD., EMPLOYEES" UNION.
\ Lstab.—1946
|\ %} (Registered No.847,)
\ | ' O[’):'[(:e AGATESS wranmmimsisrmssms

PRESIDENTri H.KJBose,. , Calcutta
M.L.A. :
REF. NO. ¢ . Dated 21th Julyyy 59
o

The Office Secretary,
All India Trade Union Congress,
New Delhi.

Dear Brother,

We shell thank you if you will
kindly inform us of the Service Conditions
of the employees of those firms which have
been tsken over by the different Provincial
Government as also the Government of India.

& comperitive chart of the employees'
service conditions before and after the firms
were taken over may please be included in
your letter.

We are particularly interested to
know the Service conditions of the employees
of the firms distributing Flectricel Energy
to the public before and after Naticnalisation

Your early compliance in this
respect will be highly appraciated.

Fraternally Yours,
Joint Secratory, A

s ! el G ‘;1‘
Address: B. X. Blias X (0. T 77

Sri Nirendra Datta Gdpogjoyecs’ Union.
Jt.Secretary,

B.N.Eliag & Co.Ltd.Employees' Union,
7/2T,Jamir Lane,

Calcutta 19.



COMNERCIAL WORKERS' MOVEMENT IN INDIA,

- HARIPADA CHAT(ERJEE - (MEMBER
4DMINISTRATIVE COMMITTEE OF TUI,COMMERCE),

Prepsragien for she Firsts Internasionsl Conferonce

of Workers in Ceommeree se’s she ball relling fer creating
¢loser rels tlons between the trade Unien Crganisasions of
Commereinl Establishmenss in Indias. Employees in Sheps,
Cinemas, Stores, Loundrios, Sweekmead sellers, Hotel - Reska-
urants, Bocksellers ete. déseussod preperaticns fer this
Intematlonal Confeerence snd the dslegasien that attended Xk
the PRIGUE Conference -on behalf of Cinema Employess did earry
messages from ‘all theso working peeple. But the faet remained
that these movexents, eompared $e huge number of werkmen
erployed in Commerglal Esssblishments (ineluding sheps)were
00 weak t¢ withstand the erwdest enslaughts e the unerupu-
lous employers and $ill then important seetiens of Commereial
Employees naomely the Bankg Insuranee am Mereantlile fimm
enploydrs, though well-on;&nised in %heir raspegtive trade
Unilens, hed not had links with thelr bretheen in other
sectlions of Commereial Estgblishme bs.

Afs2r tl firss Invernatsiengl Conference was over
amd news about the Conference, its deliberstions, 1ts
reselutions began %o resch India and speelally after tho
delegates came back $¢ Indla, thers appesared greater interest
axong seetlionsg of these workmen t¢ come eléeser o establish
nearer rels tiong and allisnces smongst themselves.

41l Indis Trude Unlon Congress, the biggest Trade
Unien, centre ofmilitant Trade Unionisw in Ind a, showed
mueh interest in helping in the grewtheof a bresdbased
united novemer t ¢f all seeticns Coemmereial workers in Indis.

{ir s

Fedoration of lereantlle Euployess Uniens,Caloutta,
which isthe leader of the largest number ¢f thousands ef
while eclour labeur in thils part of eountry, readily

axoressed thelr willingnessto,have links and relstions wish
TUI (commerce). ot

The keen' end the preapt interasiy that the TUI
(eommarce) cshowed in; ths struggleefthe Basnk Employses
portleularly in suppoers of the Grindlays'dand Nationai Bank
Eapleyesss' struggles, eveked qulte a es-oparative fssling
smeng tle Bank employces towards tis IUL (eommeree)., Bank
smplayscs in Indl a are new organising a big hattls on the
demand of reeognition by the Employers ofthelr Unien namely
All India Bank BEuployees Asscelatien, a Unien wi th a very xix
rich heritage. Benk euployecs rest assured of getiing full
suppert frowm thelr milllons ¢f bretshren in other commereial
astablighments in this neble struggle oftheirs. The Trade
Unien Insernatienal (esmmeree) remains els ¢ unquestionably
ready to ¢érganise a Werldwide solidarity movement in swppers
of the Bank employece' syruggls in Indl a.

Insuranee trade in Jndia 1s partially nationslised
Insarance ecmployess, orgenised under All Tndia Tnmarsnes
Empleyees TFederation, reesntly wen in s prolonged bargain
vl §h Lif'e Insuranee Corporaticn, Indla, ¢n the issue of Bonus

vese« CCnt.page No,2,
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et a bilg aection of the Insuranee business in
?ﬁ&isﬁ in bmgpri‘latc hand and empleyees in thils seeticn
are fighting hand fer Naticnalisatien of 2ll the seetions
of Insuranes trads in India. They toe, in tholr ecuntry -
wide straggle; receive the closest suppors from.othsr
soetions of Commercial Werkers in Ind a snd whe TUL (cemmer-

ee) fe¢, 1y undoubkedly ready e -extend all nelp e ile
Tneurance Empleyess! struggles In Indis.

A very good number of Cemmereisl werkers, whe were
tls mest neglested, mosh explelted and the most persoeuted
seetion of the working peeple in Ind a, numbering milliens,
are now en the move %o win thelr respsetive snd pressing
demands. The reesant smendme 3 broujht abous in tiw Shep
% Esb. Aet (as regards duty hours le ave faellid es ete.) in
the Punjab, the prepesed shorough changes in the Shop & TsH,
Act in W.Bmgal, appeintments of Minimum Wags Coemzklttees for
the Cineiia Trade Employmen $3 in the Punjab, in ¥ys re and
in W.Bengal, prepesed exiansion of Employaes’ Provident
Fand Aet benlifitvs e Commerelal establishmen 33 having 230
or more employezs, g¢ to shew that, sthreugh their owm
straggles. Commercial empleyees heve started assegding
their rights and due privilages en the exployars- as woll
on the eaplislist Gevemment, Growingly they are feeling
the wrge ¢ ccme closer and % be in a mass-stream of
mevemsnit for belteling Welr pltlable ¢enditens, The esll
of TUL (comneres), whid disix in itself an organised for ce
of 10 millien Commereial Workers world over, will aci as
a besecnllght %o sll seations of Commereial Werkers in Indie
e eontinue fighting for their own and respceetive dewmands
and o wunlte at the same time In eluser alllances in g
eountrywido ziovam. @il.

O v 04 s 00 00,

Log 5 Tatn Uuie linalnalio) Laiec & Conces,,
()L-f\/ o, Tollhe |

2( %»( '\l(/“‘



“ugust 13, 1959

Dear Com. Chaterjee,

Your note regarding formation of a Fede-
ration of Workers engaged in the Commerce Indus-
try (in the pattern of the T.,U.I.) was discussed
by the W.C, and i£ was felt that in India the
conditiom are different and that such a federation
camot take shape, for the present.

At the moment unions have to be encouraged
to form the trade federation, wherever feasible
Mercantile Employees' Unions should be encouraged
to form xax state-wlide federation,

With greetings,
Yours fraternally,

\d \.I i

(K.G.Sriwastava)
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HAND=-QUT FOR THE PRESS CONFERENCE HELD UNDER THE AUSPICES OF
CENTRAL CO-ORDINATION COMMITTEE OF WEST BENGAL GCVERNMENT
EMPLOYEES! A3SCCIATIONS ON THE 23RD JULY, 1959 AT THE METROPOLE
HOTEL.

The Chief Minister met the representatives of the employees
on the 7th October, 1958 as an aftermath of a mass deputation of
employees that waited on him at the concluding phase of the
ovservance of state-wise 'Demand %eak' ended on the 13th day of
September, 1958. A few days following the interview of reply
containing fifty-eight items of the demands of employees as
incorporated in the 'Charter' submitted to Government a year
back was received from Government. Io course of interview and in
reply to our charter, our demands for permanency of temporary
employees, grant of medical and educational facilities to employees,
modification of existing leave rules etc, were assured immediate
consideration. In connection with our demand for grant of interim
relief of Bs. 25/~ to employeas it was told at the time that
Government were quite alive to the situation and would enhance
the existing rate of dsarness allowance as and when necessary on
their own initiative. Subsequently during the psndency of the
Budget Session of the Legislative Assembly in March last, the
Chief Minister declared unequivocally on the floor of the Assembly
that the demund of the employees for appointment of a *Pay
Commission' was engaging the favourable attention of Government.
Almost a year is allowed to roll by since them, but Goveramesnt
are not coming forward or even showing simg signs of earnest-ness
on their part to fulfil evsn those demands which were assured
consideration. On the contrary, under the impulse of that old
authoritarian attitude of by gone days Goverament are trying to
find holes to estrunge the emplcyees from thelr just paths for
subservance of their causes through their various unjust and
undemocratic mathods of attack,

For over a year or 8o permission is being denied to the
Associations to use *'Mikes' in opén assembly of State Government
employees in Calcutta quite invidiously and without assigning any

reascn therefor. Most of the Associations of the employees under

. Contde.eo.uenaa(2)
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the Government of West Bengal have not as yet received the seal of
recognition from Government. As a sharp contrast to that, out of a

few recognised associations the recognition of the biggest organised
association and the oldest at the same time with 38 years' history
behind it, viz. West Bengul Ministerial Officers' Asscciation, has

been withdrawn all on & sudden on a very flimsy pretext. Apart from
that, a few more associations have also been threatened that their
recognition might be withdrawan. On top of all that, leading workers
like Shri Arabinde Ghosh, Rajen Bhattacherji Amit Gupta etc., repre-
senting different associations and 30 more workers of various denomina-
tions have been discharged on the allsgsed adverse polics raport without
giving those employees any opportunity to explain their conduct in
self-defence and totally deprivinz them of their elementary democratic
human rights admitted on all fronts. Vigorous steps are in process as
well to do away witn the services of a few more other workers. Apart
from that, even in disowing the demand of the associations to open negotia
tion for settlement of demands Government are effecting changes in ths
tConduct Rule® in such 4 way that it 1s apprehended that the presenft
attitude of Government to trumple under feet rights and dignity of the

employees, might have its reflection on the rules.

In the context of the present position delegates representing
different districts and associations met at a4 convention on the 138th and
19th of the current month in the Studeants' Hall, College square, Calcutta,
After a thorough &nd careful review of the present situation, the coaven-
tion has arrived at the following conclusion :=
a} That Government are quite apathetic towards the legitimate and just
demands of the employces.

b) That Government are drivin: their afttacks in a planed way to desist
the employees from participating in the¢ movemsnta for achievments of

their demands.

¢) That by thelr action they are creating such unfavourable situation
that the sufferings of the employses are not only on the increase but
even the mutual relationship bitween the authorities and the employees
is being strained to an enormows degree and by that an unfavourable
akkamp atmosphere quite uncongerial to the national reconstruction of

.CantA_ _ . . B
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the country is being created inside the administrative machinery. In
order that such inpropiticus move may be put an end to the following
programme has been unanimously drawn up by the convention for its

proper impleaentation to achisve our goal :-

1) United rally of the employees in the open Maidan at the foot of the
Monument on the 23rd August next followed by a:maas deputation to the
resedence of the Chief Minister. Open meetingé organised on the sams
date in all district head quarters and sub-divisional towns followed
by mass deputation to the District Magistrates and Sub-divisional
Officers as the cases may be, simultaneously, and submission of
memorials to them. Gist of the memorial will be telegraphically

communicated to the Chief Minister.

2) To bring about unity amongst all State Government employees on

All India basis and holding of a national conveantlion of all State
Covernment employees in lyderabad ir the 4th week of August, 1959

foar achievment of our democratic rights. workers! rally, group

meeting of gereral employees, distribution of leaflets, profused
posterings in important thoroughfares of the city and towns will be
arranged throughout West Bengal with a view to explaining to the
employees the significance of holding national convention and ilamportance

of united move on All India Level,

3) Observance of "Anti~vietimisation week"™ in first week of September
next and a drive for collection of "special fund®™ throughout that week
in west Bengal. During that weex resentment of the employess will be
given vent to through muss meetings, leaflets and posters etc., in
order to focus the attention of the public to the various undemocratic

acté of the Government.

4) As a protest against such undsmocratic acts of West Bengal Govern-
ment letters under the joint signatures of all the State Government
employees' Associations will be sant to the President of India, the
Uovernor of iiest Bengal and to thks Prime Minister of our country and
their intervention solicited to put a brake on the undemocratic action
of West Bengal Government. Copies of these 1écters will also be

Contdeceocenecseealdy)
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be communicated to the Fresidert, Civil Liberties Committee cf lndia

and to the important members of the Parliament to take up our causes.

5) Submission of an abridged wemorial to the members of the Assembly on
the eve of the coming August session explaining therein the attitude
of Government in meeting the demands of the smployees vis-a-vis their

unjust and undemocratic assaults on employees.

6) Steps taken to gain support on the movement of West Bengal Government

employees from the employees of other sister states in India.

7) Holding discussions and meetings with different Trade Union Organie
sations in Calcutta and different districts by the second week of August

1959 to obtain their support to our causes,

3) Immediately following the representatives' meeting and vupto the
end of the first week of August, 1959, general meetings, workers' meetingt
Uffice squads, postering and leaflettins etc,, are to be arranged for

through preparation and vide publicity.

we 8till firmly hold the view that all problems of the employees
can possibly be solved through negotiations, With that end in view we
are endeavouring to that end unremittingly and uninterruptedly since
1956, But vest Bental Government, by withdrawing recognition from one
of the few revcognition associastions and threatening withdrawal of
recognition from a few others and by their unking and unsympathetic
attitude towards the modicum legitimate demands of the employees, are
making the situation vworse complecatad. Even Government have not yet
fulfill the demunds assured consideration by them from time to time,
g 83till look forward that Vest Bengal Government will give up their
present impropitious attitude and will not force the hands of the
employees to go to a bigger movement but on the other hand opea doors
of negotiations and come forward for favourable settlements of the
demands by 1) immediate reinstatemint of di scharged employees, ii)
rescinding orders withdrawing recognition and ii4i) granting recognition
to all other associations still unrecognised by Government, iv) granting

permission to use 'Mikes' in open assembly of employees, v} appointment

Cmtd.-..l'l'l'(s)
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of a'pay comnission' and grant of interim relief of Ks. 25/~ and

settisment of bvther desputes,

“e crave the indulgence of the esteemed Fumx journals and
dailies to espcuse our causes as accredited reﬁngsentatives of the
people by putting forth all their strength to put zn &nd to the
undesirable state of affairs that are corroding the vitals of the

employees at this satage.



Noveaber 30, 1959

Shri A.Sen Gupta,

C/o Indla Steamship Co., Ltd.,
21 0ld Court House Streed,
Calcutta-l

Dear Friend,

Thank you for your letter of 27.11.59
addressed to Shri Dange.

The General Secretary of the Trade Unions
ternational of Workers in Commerce is
Iir.Domenico Bancnieri. The address of the TUI
is ue Janska 1CC, Prague (Czechoslovakia).
Cable address is: UILSTC FESYIOND FPRAGUER

We 4o nob unde.staend what you mean by
[ SOS RV N 4.0 e -~ o~y o - T oty 2 T
rizac reacvion'. As far as we xaow, the ICFIU
represencatives did not parvicipate in tae
Cozmercéxkx “UI Conference.

Several unions of commerce workers in India
nad expressed lhelilr willingness to particlipate in
the conferexce but due vo passport difficulvies
could not attend. Only a delegation from the W.Bengal
Cine Emplojees' Federation cculd obtain passports
and pamticipate in the conference.

Affiliation to The TUI is opeonn B0 &ll unions,
wrebther affiliated to the WFTU or nov.

If you wisiz o have any odheX iufarzation,
we would advise you to contact Shri Indrajit Gupta,
Secretary, ALIUC, at 249 Bowbazar Street, Calcutta l2.

Yours sincerely,
.'.}I’,.'}: S
=S

(K.G.Sriwastava)
Secretary
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shyi S.B- DANGE,
Vice- P RESIDENT,
WETU.
QO’ AlTUc
4, BSckE RopD. NEWDELH]

DEAR S HR) JMN&E,

KINDLY TREAT THIS AS AN wesi
EXPRESS TELEGRAM AND FAvowR NE WITH AN IMMEDIRTE REPLY

I THE SELE-ALDRE SSED ENVELOPE FANULLOSED.

C/) NBME £ ADPRESS oF THE GENERAL SECRETARY
OF THE NEWLY FORMED ’ TRADE UNIENS INTERN BTIANAL
OF WORKERS ¥ commME RcE" . ALS0 CARBLE AODRESS, (F ANy
@) WHO RE WERE THE /NDIAN REPRE SENTATIVES AT
THE CONEERENCE (N WBICH THE ABOVE whAS £k
CONS TITUTED P Do THEY BELONG TOTHE RIGHT REACTION D
IS THE ORGANIsSATION PRESENTLY PoriNATED
BY REACTIONARY ELENENTS 7 [T 0occuRs offofy 7o 1Y
MIND , FOR, CONFEDERRTION OF FREE TRADE Lpibns s
Was  pALse REPRESENTED.
@ HAS  ANY NCIAN ORGANISATION REEN
AERILUBTED BY now To THEE ABovE TUIwe P
INCIDE NTARLLY, HIHHCH oF THE PRINCIPAL

WORKNENS 6R §ANISATIONS ARE AFFILIRTED 70 THE WETY &
_—_ "



@ WHET ARE THE CONDITIONS OF ELIGIZILTY
JFFOoR BERILIATION TO THE TuUiwC AND FEES FORTHE
PUR PpSE.

@ IF RANY CONSTITUTION Hhs REEN ALOFTED
CAN You [KINPLY SEND ME ONE Cofy Bedll
STRAIGHFNARY ¢

| REQuUIRE ALLTHESE URGENTLY FOR
PuRPosE oF BFFILIATION OF 0WR FEDE RATION  WHOSE
ANNUAL DEL EGRTES CONFERENCE (S DUE Tb GE NELD
WMITHIN AEEW bavs Ting. ( FEDERATIoN OF (ERLANTILE
EMPLOYEES' wisns |, CRLcuTTA)

WITH BEST REGARDS,

Yougs FRATERNALLY,

RT- - 59, A. SENGUPTA

CAo INOIR STE AMsmip CO e7h
R/, O0LD COURT (H0USE STREET
CALCUTTA-L .
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The Secretary,

B..P.T.U.C.
249, Pow Bazar Street,
Calcutta - 1<2.

sir,

We the undersigned workers of the Sen Raleigh Industries
and members of the 5.R.KE.U. and supporters of B.P.T.U.C. hzfgheg
to lay the following few facts forlyour favourable action znd for
the betterment for*™he reconstructon of our Union which has fallen
in Great Calamity. 5 .

jon the activities and the
R.L.U. for his iliozical
time hampering the working
will of the B.P.T.U.C. that
gele.

The workers lost the faith
moverents of the Secretary of the
and illegsl works which at the saj
class interests and loosing the ge
has achieved Ly the long drawn s@

A5 o reswll of which now thetworkers dislike the Jecretary
and the leadership of the Union it 1s transfermed into fear
in place of Jove mnd adoration. admitted that if tie vorkers
nave to show any sndé hatred it furgimust be always against- ithe .
managewent, but here it is a very@gstrange thing that the workers
show tleir horedom =2nd hatred alwdys m2gainst the Secretary ond
the lendership of the S.ii.E.U.

bt " I

It is found in some cases@liBat the Secretary of the S.R.E.U |
himself try to discharge some tHOS@EwWorkers who critisise the ensus
ing policy. and thuws there is nds ercnce between Mr. N. D1h11wrb
ensuing, policy and lr. lHichal Ji 3 ,ollcy of *x.l.N. T T.e> who 1s |
Chatipion for his debanchery, fz betraying and every tiing
wiilch pollute workers, terast.e his connection we enclose

some points for un Lﬂ&@' iatism,

0pe that you will take up the
Ut all these matters, so that

ge interest may serve properly

S drawn struggle and at the

»C. Union has te.n formed only:

'-of Mr. N.Dihider's policy

f the I.N.T7.U.C is increcased

ill treat it as a very

Unter toe cir gﬁ-
case sympathitically lai
tlie working class sol
which has been achiev
saeme Time we Leg to a
for the nisshehavioul
aid his leadership.
day hy day. This is
ureent.

Dated . ko | : : ik
: i?ﬁﬁt; S ol flours faithfully, !
4] e o A =

ecretary,%ﬂ J-Ud ’\L'MDK

.T.U.C. , "4 ASOKE Road, New Delni.

2- IJ‘D‘ Il]l]ls, l\lopv "dO"'

3. Sri Jotli lFose, F.L.A,
644, Lower Circular Rd. Calcutta - 1G.
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Electrical Engineering Employees Union.

(Registered under the Indian Trade Unions Act. 1926)
REGD. No. 3907

M-81,Faharpur Road,Cal-24.

Lefo Ny o Dels- ... 0n 1959,

The General Manager,

Associated Llectrical Industries Mfg.Private Ltd,,
1,Teratola Road,

Calcutta.

Dear Sir,
Sub: Recopgnition of the Union.

The Sixteenth sesslon of the Indian Labour
Conference held at Nainital in the month of wsay,
1958 has adopted unanimously the CODE OF DISCIMLIE
and OLBL GRILVANCL PROCUIDURE.

As we agree to abide by the Code of Lisci-
pline which is also binding on you,we would claim
for the recognition of our Unlon,the only Union
in yoaar concern,ander the terms and condltlions as
stipulsted in clause(vii) of item III(Mang ement
agree), We reproduce the relevant portion for yow
ready reference.

"III MAMAMSMIZENT AGRER: .
(vii) to recognise the Union in accordance
with tie criteria(fAnnexure’l)evolved at
the 16th Session of the InAdian Lsabour
Conference held in iMay,'58
Ammexure ; CRITIRIA IMOR RECOGNITION OF UNION

1. where there 1s more than one Union,a
Union claiming recognition should have
been functioning for at least one year
after recognition.ihere there is only
one Union this would not apply.

2, The membership of the Union should covor
at least 15 per cent of tle workers 1n %
the establishment concerned,liiembership
would be counted only of those who had
paid thedir subscriptions at least 3 mon-
ths during the period of 6 months lmme-
diate ly precesdlng the reckoning.

(contde.. 2)



Electrical Engineering Employees Union.

(Registered under the Indian Trade Unions Act. 1916)
REGD. NoO. 3907

Lefo N .o Date 195
(2)

4, Vhen a Unlon has been recognised,there
should be no change in 1ts position for a
period of 2 years."

As a member of your Central Organisa-
tion, a party in tle 16th Sesslion of the Indian
Labour Conference held in ilgy,!'58,you are obli-
ged to sblde by the code of Discipline as we
B1e .

You are also roqueated to display the
Code of Discipline in the manrer stipulsted in
cleuse{iv) of itemIII(MANAGEMENT AGRul) which
resds as followgi=

"(1v) to display in conspicuous places in
the undertsking the provisions of this
code in the local languages)."

I'lease expedlte the matter.

Yours falthfully,
For plCTRICAL LNGINZERING LMYLOYsS

/{l_,}}* r/% ) Z )J'LL[O.N.
: ( PHAN T BAGCHY )
WA A PRiESIDENT.
W ¢.c.The General Secretary ;A T.U.Co, -
4,Ashole Road, New Delhi.

2, Implementation Committee,
Governement of Indis ,Labour Ministry,
liew Delhi.

3., Tre Labour Commissioner,Governfment of
vWlegst Bepggal, Calcutta.

v
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Indian Statistical Institute Workers' Organisation

'y 203, Barrackpore Trunk Road
/' Calcutta-35.

Hon'ble Shri 5  Dange, M.P.,
Barliament House,
New Delhi.

Desr Bir,

{uu are, perhaps, avare that the workers of tie
Ladian Stitiatical Instituts, nuoberlng nedrly 2000, a1
ficad with the dismal prospects of terminition ol servicos
ith aftoot from 1 April 1959 and of worsened servicy
corrdd tiong, in case of re-wiployusnt. Tou wili, no doubt,
cppreclate that the workers oannot visw this situstion
with equealidyye A Convention of Ie.3.1. workers was held
on | wst O Vabruary 1999 whioh was atteaded by morg Lhia
A dalegibes rapresenting nll levels and departasnts in
cho Institutle, A resolution voicing the opindon of ™ We
worers i this natterd wes adoptod aml approved in o
ganoral 2eeting of all Workers of the Institute wianimouslys
L cepy of tha resolution (together with & copy of the
Jirsctor's ciroular for refereace) is euclosed.

19 LeSele workers gppeal to sou to kindly use
Jour gool olfflces in eliminuting the threat wil restoring
nurael conditions and hope that thay will receive your
zind coeoporation in this critical usituation.

Yours fuithfully,

\\Cl‘;"/’ nilia
(Chitts idtra}

Lloa 1 2e -
Assigtunt Yecretary.



THDIAN STATISTICAL INSTITUTE WORKERS ORGANISATION

RESOLUTION
cn
Proposed Termination of Services Notice and
1.5,1I. - Government Relationship

Resolved that

1.7 This Convention of workers of the Indian Stabistical Institute, having
fully considered the proposed move of the Institute authorities of dissuing
noticas for termination of servicos to all its employecs, and taking into
view the useful services rendered by the Institute. which have won national
and international recognition, and also the fact that there is no evidence
to suggest that the Government has decided or desired to dispense with the
gervices so long rendered by the Institute, or to discontinue financial
assistance to it, is convinced that there is no reasonable ground for
closing down the Institute. The circular issued by the Director of the
Institute on 30 January 1959 does not also envisage any such eventuality..
The proposal to give termination of services notice to all employees in this
situation is thus absolutely uncalled for and unjustified..

1+2 This Convention also considers that the termination of services notice,
as contemplated in the Director!s circular, is a step towards abolition of
time-scales of pay and introduction of increased arbitrariness in service
conditions, This Convention strongly feels that this is a retrogressive move
which runs counter to the progressive tradition of social legislations
accepbted by the country.

1.3 Thils Convention is also convinced that the contract service which is
Sought to be substituted for existing service conditions will create an
insecure and unhealthy condition which will not be conducive to work of the
type and quality expected of the Institute, This Convention registers its
protest against the move to impose arbitrary system of contract service on
nearly 2000 workers apainst their declared will,

1.l This Convention, therefore, urges that the proposed move for termina-
tion of services and introduction of contract service be abandoned. .

2,1 This Convention reiterates the deep concern of the ISI workers over
the continued lack of stable relationship between the IST and Government
leading to the present situation. This Convention urges that steps be taken
to cnact legislation to establish ISI on a statutory basis as an Institution
of National Importance and thus place it on a permanent and stable foundation.

2,2 This Convention, while appreciating that there may be a need for adapting
the system of statutory audit to the requirements of a scientific organisation,
feels that the question of the form of such audit remains a national issue
hearing upon all scientific organisations, a soclution of which should be sought
through the Parliament,

2,3 This Convention is of the firm opinion that the issue of audit bears no

ralatian %o the question of, service conditions and should not, by any means,
atand in the way of sccurity and stability of the Institute and its workers,



INDIAN STATISTICAL INSTITUTE

1.1 The Indian Statistical Institute is a scientific, non-profit-distributing,
and non-govermment organizaticn. The Institute has the responsibility of function-
ing as a scientific society for the promotion of statistical and associated
sciences like other scientific societies.

1.2 The Institute has no intrinsic responsibility to undertake project and
other work from or on behalf of Government or the private sect%r except when in
the opinion of the Instituie such work can be done with reasonable efficiency at
a high scientific level.

1.3 Upto about 1951 or s¢ the Institute used to accept project work on a
contract basis. During the last five or six years the position, however, became
somewhat confused owing to varicus proposals for special legislation for the
Institute having been continually under congideration by the Government of India.
Farly in 1958 the Institute had ngreed to a draft Bill which, however, was dropped
by Govermnment a little later. This made it necessary to formulate afresh the re-
lation between Govermment and the Institute.

1.4 In the light of my experience of the work of the Institute in the early
days I took the view that the required efficiency for project work can be attained
by reverting to the sysiem of business-like contracts for projecte. As a result
of recent negotiations, Government have agreed to place project work on a contract
basis with effect from 1 April 1959.

1o Reorgeanisation of the work of the Institute has thus become necessary.
The number of workers and pay and zllowances of the staff would have to be deter-
mined by the type and volume of ihe project work and the amount of the contiract

grant. A time-scale (as in Govermment services) is not compatible with business-

like contracts beczuse there would be no guarantee of necessary funds being provi-
ded by Government indefinitely- '

1.6 I have therefore recommended to the President and the Council of the
Institute to give notice to the workers terminating their services on present

conditions; and to determine future terms and conditions of service of the workers

on business-like lines in accerdance with actual needs and available resources.

21 There is no quesiion of closing down the Institute. We are confident it

would be possible to get s considerable volume of project work from Govermment on

a contract basis-.
5

2.2 Fhere is also no difference of opinion regarding audit for contract grants

as the audit would be done by the Institute's own auditor as usual.
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2.3 The question of lesislation restis entirely with Government and the
Parliament and it is not possible Tor the institute to teke any action in this

regard.

3.1 In care my recommendaticn is accepted by the Council and notice of ter-
mination of service is issued, our pclicy would be to try, as soon as possible, to
appoint as many workers =z posaible on = contract basis with guarantee for conti-
nuity of service for purposes of leave and provident fund benefits for the period
of contract service.

3.2 If there is any surplus staff in any particular type of work, our policy
.would be to give such sinff special iraining, at the cost of the Institute, in
such types of work for which thers is some demand with a view to retain their

services to ihe maximum possible extent-

41 I do not see any cause for alarm. When lhe projeot work of the Instiitute
had tc be conducted on the contract basis in.the past, notice of termination of
service had been served on more than one occasionzs. There was however no panic
among the workers as they had confidence that the Institute would continue to
have project work because of its elficiency. On the present occasion also our
workers should realise that the renl security of their service lies not on formal

arrangements but on the efficiency of their own work.

4.2 The workers of the Instiiute would be able. to help themselves and the

Institute best by making a correct appreciation of the realities of the situation

by avoiding panic, by lrying Lo prevent misleading reports being circulated, and

by actively helping in » smooth reorganization of the werk. 1 appeal for their

cocperation on which I must rely heavily if I am to carry successfully the respon-—

51bility of guiding ihe work of the lusiitute.

Caloulta,

( P.C. Mahalanobis )
30 January 1959.

P.8. 8 - . .
=i 0l In this connexion I should also like our workers kindly to read

what I waid about project work at the Anniversary Meeting on 15
o December 1958, and the speochiof- Shri C.D. Deshmukh, President of the

Institute, on the same occasion in the advance report which also is
bei. g circulated.

%W
pon
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Hindusthanr Pilkington Employees’ Union.

Regd. Na. 3450

President :—
Sri Hrishikesh Bancrjee
Feereinry 1— ASANS oL
Sri Niranjan Dihider )
26/2 e
wUC k) Dated 26/2/  ygs

Ref. No.

vome KeuesrTlvastava, ' ‘
secretary ALl india Trade Unlon{307mﬁrauga
v

MNewr Yelhi,
Dear Comrade,

L huve gone turough the report of Hindustan
Pilkinton Glass Works lripartite Agreement as published
in the Y.Us record in its issue No.,7 d/~ 65,2459, Due to
the puplication oi a portion ol the agreement only, a lot ol
mnis-understandings have be=n created among the workers and
Comrades in Y.Us front, Due to the absence of other part ol
the agrecement in V,U.rccord thlz publication is treated os
distortion oi the contents ol the agreemcnt.,

In the Llast time while I was at belhi, 1 mysell
in presence ol Com,Biljoy Pal, as per your request gave tle
glst or the agreement to you, cew e :

It is really nol yet understood by mc why that
has not peen vublished. 1 think that YU record siiould not
have published the agreement in this way, while the original
copy ol the total agrecment was shown to you personally

aud was .explained throughly.

in the ©U record the achievement ol the Workers
or Mindustan Pllkinton ulass Worksf viz., -/2/- increment per
day, Me5/- as increase in dearness allowance, introduction
o the sulvanle production bonus scheme, introduction of
annual ponus scheme, up-gradation of carrers etc. could not
get any place, the reason ol wnleh is best known to ybu.

L strongly protest against this and requost
f'resh pubnlicaition.
dith greetings,
Comradely yours,

N \'m.—.z o et .J\...‘.-_ ﬁ%-




3rd March, 1959

Daar Com. Dihider,
Your registered letter of 26th February, 1959.

WYhen you met me in Delhi and we discussed the agrecment,
woe had no polley of publishing the texts of agreemenis and
a3 such the tnlks regmrding not publishing the text »f
agreement datad 6.11.58 did not arise. It is however, trua
that you made out on my request a gist of the gains from
the other agreenent of October, 1958 for printing in TUR
Lcwg‘mmv\,_-—
When the sane was being Ssent to Preas, Cenercl SRy J
degired that the text anid not the gist of the agreements
gshould he printed,

As the te t of the agreenents were not available
with us the gish nropared by you waa held over.

Later after the Bsnmlore Genersl Couneil Session
when some texts of agrsements were to be sent to the press
and one of your wmalter was pending and the fext of the
agreement dated 6.11.53 only was availadble, it was prinsed.

Yhile 7 fully asreo that it would have been better to
publish the two agreements together: I don't agree that
agreements where we are found to sign unfavourable teres
should not be printed, A8 regards the lstter ve have nmade
cloar our policy in %the note on page 7 of the TUR dated
Xareh %, 1959,

Ve are proepered rosther I want o print the text of the
other agrcement nlge in full if you only send us a copy of
ﬂ- / tho some at your ecarliest, e will giesiit up with the
A NG by earlicer pudblicatien, if you think it would help you,

From the letier ol Com. Indrajit Guptas [ got a feeling
that comrades that are feeling that this printine 18 due to Jenw
a@xy malice or prejudice. If this is correct, I wanit to
assure you and other friends that there is no malice or
pre judice in this affair against any union or comrades.

Pleage nand the full text of the agreemxent.

Yours fraternally,

e
'

(K.Go SRIVASTAVA)
SHCRETARY

Copy to Com, Indrajit Cupta, for information.

whmre. =
"ﬁ\_m- -
(X.G. SRIWASTAVA
SRCRETARY
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N OFFICE OF THE HINDUSIHAN PILKINGTON
o EMPLOYES! UNION.

\:';{ s Regd«No« 3456

ASAN SOL,

- - -

“\ e : '
‘ \}*‘} /' Ref +No+TUC( HP) Dated  23/3/1959.
’f -
//

Com.K.GsSriwastava,
Secretary,
A-T.T.U.C.

4, Ashok Road,

New Delhi.

Dear Comrade,

Received your letter of 3rd March/59, and the reminder
thereof and noted the contents.

We made no agreement in the month of October/58 as mentioned
in your letter of 3rd March/59. We made the agreement on 6-11-58 in two
parts only and the same was kept with you for 3 days to get the copy typed
for your office as I had no extra copy. Apart from the above, I also made
out the gist of the gaing through those agreements and also handed over to
you for printing in TUR. As per the subsequent decision of the General
Secrebary you could not publish the gist, which I have come to know from
your letter dated 3rd March/59. But I could not understand what led you not
to publish the text of the part II of the agreement, copy of which is lying
with your office. However, in this case the text of the agreement in
question is ¢ bix oune and also it will not be clear if the agreement of
1956 with ne-_essary explanations are not sent together. At this stage it
is not possible for this Union to gend those for publication and also I dontt
think it wise to send the text of the agreement in question for publication
as I apprehend that this may give another chance to create another round of
misunderstanding amongst the workers and the Comrades in TU Front. If you
are in a position to publisgh the gist as given to you while I was at Delhi
and also which was mentioned in my previous letter to you, you may pubdlish
as you desired to link it up with the coming TU publicgtion. If otherwise,
please drop the matter.

With greetings.

Yours faithfully,

-

AT MM\(
SECR RIEDaR e >
Copy to: Com.Hrishikesh Baner jee,

President’ HePsEsUs - together with the Copy of the letter
of Com.K,.G.Sriwastavae

Copy to: Com.Indrajit Gupta,
General gecretary,
B.P.17.U.C.
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1 3188 1099
Phone : PANIHATI 231

Bharat Woollen Mills (No. 2) Labour Union

/ ( Affilicted to W. F. T. U. & A . T. U. C )
Regtd. No. 3271
BELGHORIA : 24 PARGANAS

President : JANAB MD, ISMAIL =
Secretary : SAILEN BHATTACHERIEE P |

The Hon'ble Minister of Labour,
Government of West Bengal,
Writers! Bulldings,

Calcutta-1,

Dear Sir,

Subject:= Violation of the Code of Discipline and
and relevent proviaslons of the Industrial
Disputes Act by the Management of the
Bharat Woolen Mills Ltd.No.2, No.l,Shysama-
Proshed Mukherji Road, Belghoria,2liParganai

Ref:- Letter No.14270 dated 6th March,1959 of
the management addressed to the lion'ble
Labour liinister, copy to the Presldent, |
Bharst Woolen Mills Ltd. No.2.Labour Union|
249, Bow Bazar Street, Calcutts-12.

1. While the Management iIn course of the letter under reference
have requested the Government to apply Section 10(3) of the Indus
trial Disputes Act, 19447 following reference of the Dispute to
the first Industrial Tribunal, we have thought 1% necessary and
urgent to apprlse the Government of our reaction,
2, Since the Company took unllatersl actlion Iln deflance of the
Code of Discipline and relevent provisions of the Industrial
Disputes Act 1947, we in course of our letter addressed to Sri
S.N.Chatterjl, Deputy Labour Commissioner, have already pointed
out that despite the fact that the Union is a formally recogni-
sed one, the Menagement d1d not even inform the Union, not to
speak of any consultation with the recognised Union in the matter
of retrenchment of such a large number of workmen and virtual
closure of two shifts in consequence, although the code of Dis-
clpline enjoins the Management not to take any unilateral action
In connection with any 1lndustrial matter.

2555 0),
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%2, The Notice of retrenchment issued to the workmen concerned
s, firstly, undated, secondly, the notice whlch Iintlmates
the workmen that their services will not be required on and
from the 11th February, 1959, was served on and was recelved
by the workmen either on the 10th or after the 11th kebruary,
1959, Besldes this, the Management defled the tripartite
recommendations of the Nainitel Labour Conference that no
shift working should be closed without two month's notice to
the workers as well as to the Government, Nelther to the
workers nor to the Government the mansgement have lssued any
such notice. Nor even have they intimated their intentlion of
such heavy retrenchment,

j. Apart from such 1llegal, arbitrary and unilateral actlons
by the Management, the reasons in support and in justiflcatlion
of the retrenchment, are vague., The Management have not also
1a%d befére the CGovernment or to the Union specific reasons on
the basls of which the Union could reasonably consider the
Justiflabllity or otherwise, and to what extent, of the actlon
taken by the Management,

5. Deapite this unilateral and arbltrary action of the ilanags.
ment, the Unlon haa all along taeken a conclllatory attitude,
and in course of the letter dated 21st February, 1959 addre- -
ssed to the Chairman, Board of Directors of the Company, (Copy
forwarded to you) the Union put forward a numbsr of specifilc
proposals for settlement of the matter at issue. Although the
Unlon ls recognlsed one, the Management did not even acknowls-
dge raecoulpt of our letter not to spesk of maklng thelr raac-
tion known %o us. |

6, 1In the wey the Company has moved sinece the beginning, the
Unlon hes rgaesonas to belleve that the Management by way of
attributing some vague resasons, have the ultimate objJect of
reducing tho complement and Introducing retionalisation by
back door,

7. By roferring the dispute to tribunal the Government we
fael, have not taken Into serlous consideration the serles of
violations commltted by the Management in respect of the Code
of the Dlzciplline and such other itripsrtite decisions of the
Indlan Labour Conference as are applicable in the matter at
lasue. Whlle the Management found dlsposed to contravene all
their obligations with impunity the Government have not taken

P.T.0,
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have not taken such actlons as are cslled for to restraln
such reculcitrant Management, but instead lmposed adjudica-

tion on the workmen which meesns that at least during the pemdamx

pendency and subject to the decision of the Tribunal, 188
vorkmen are out of employment due to and.as a result of grosaly
1illagal act on the part of the Management, It has, therefore,
been svident that the Management who are gullty of dellberate
contraventlion of the statute and tripartlite decislions go scot
free, bul workmen arg pensellsed by way of forced unemployment,

8. 1In the clrcumstances, 1f the Government are not dispossd
to take actlion againat this Management (although firm action
13 e¢slled for) the Union will only hope that the Government
willl not lnvoke sectlon 10(3) of the Industrial Disputes Act,
19147 and w111l not thereby further provoke the workers.

Yours falthfully,

" ST G

Sgcretaly,

Copy to:-

13/5he General Secy.dll Indla Trade Union Congress, New Dglhi,

2, The Chairman First Industrial Tribunal, Calcutta,

%+ Asst.3ccy.Srl S.C.Mukherji, Labour Dept,Govi.of W.Bengal,

4. Sri 3.8.Chatterji, Deputy Labour Commissioner, Govt. of

West Bengal, Calcutta,

« Asabt.Labour Commissioner, Govt.of W.Bengal, Barrackpore,

. The Chairman, Board of Directors, Bharat Woolen hills Ltd.,
11, Esplanade East, Calcutte,

2
6



MEMORANDUM OF SETTLEMENT \§\\ ¢ AT

NAMES OF PARTILS:=

Representing Employer @  Indian Oxygen Limited having its Registered

office at 48/1 Diamond Herbour Road, Calcutta R7
(represented by Mr. R.G.C. Stephenson, Managing

Director) hereinafter co}led the 'Company'.

Representing Workmen : Indoxco Workers! Union, Registered No.3743 having

its Head Office at 129/h Circular Garden Reech

Road, Calcutta -~ 23 (being representatives of the
Company's 'workmen' employed by the Company ab

48/1 Diamond Harbour Road, Calcutta 27, 5 Mayurbhanj
Road, Calcutta 27, 138 Belliaghatta Road, Calcutte 15
Barrackpore Trunk Road, P.0. Khardah, 24 Parganas
and Gopalpur, Grand Trunk Road (West), Aqansol),
hereinafter called the 'Union',

SHORT RECITLL OF THE CLSE :=

WHERELS the Company and the Union have been in direct negotiat-
lons in the matters of (a) revision of pay scales of the Company's !Workmen!
representod by the'Union' and implementation of the hAward dated the 13th
October 1958 of the Fifth Ipdustrial Tribunel, West Bengal published in the
Calcutta Gazobte, BExtraordinary dated November 5, 1958 at pages 5413 to
5454, (b) adoption of a Gricvance Procedurc and (c) recognition of the Union.

AND WHERELS pursuant to such ncgotiations the parties have
arrived at a settlement the partics exccube these presents by their duly
accredited and authorised roproscntatiggs. W

NOW IT IS _LGREED BY LND BEIWEEN THE PURTIES HERETO iAS FOLLOWS:=
TERMS OF SETTLEMENT

LRTICLE I 8 This Memorandum of Sgbtlement shall be docmod to be
a 'Sottlemont! aa dofined in Section 2(p) of the

Industrial Digputcs fct 1947.
LRTICLE II

LYY

The pay scales of the various catcporics of !'Workmon!



- PLGE 2 ~

as per Schodule” 'h! anncxed hercto in the following

monner -

(1)

(i11)

411 those workmen whose present basic salary/
wages is less than the minima of the revised
gradings of their respective classifications shall
get the minima of their revised gradings.
411 those workmen whoso present basic salarics/
wagos arc morce bthan the minima of their rovisod
pradings and do not coincide with any of the stages
of the revisod gradings shall got selarics/wages
which will coincide with the next higher steps of
their reepoctive rovigod gradings.

To illustratc (4) and (ii) above the follow-
ing cxamples are given :-
Tho wagos of all mazdoors (MZ.2) who arc at
prosent getting less than 15.35:00 p.m. (208 hours)
shall be raisod to M.BS:OO_p.m. in the rovised
MZ,2 grading - i.o. 35-1-40Q, Similarly the
salary of all non-graduate clerks (CL.D) who arc
at prescnt getiing less than Rs.75:00 p.m. shall
bo raised to Rs.75:00 p.m., in the revised grading
of Clerk 'B' - i.e, 75-=5~-100~7:50-130/EB-10-200.
The wagos of a Cylinder Examiner who is at
prosent getting Rs,.41:00 pem. (208 hours) in the
oxisting CN.1l grading - 38-3-50 shall be raised
to R, 43:00 in the revised grading of Cylinder
Exominer - i.o, 40-3-55-~EB~3-67., Similarly tho
gsalary of a CL.D. Clerk who is at prcsent getting
a salary of Rs,77:00 p.m, in his cxisting grading
62-3-80-4~=00 shall be reised to Rs.80:00 p.m, in
the reviged Clerk 'BY grade - i.c. 75-5-100-7:50-
130/EB-10~200,
Those steonographeors whose present salaries arc

loss than k.210:00 p.m. and arc in the oxisting



»RIICLE I1

Those who have

yoar's servic

Thosc who liawve

year's scrvice

I

5 AN

CL. or Jb. grades shall be fitted into tho new sten
grapher (2nd) grade and thosc whosc present salarics
arc f5.210:00 or morc p.m., shall be fitted into the

now stenographer (lst) grade.

Lfter rovigion of tho present basic salary/weges as

por Lrticle II above the 'workmen! shall receive addit-
jonal inercments with effect from 1/12/58 in their

revigsed gscales as under =

put in legs than onc

on 1/12/58 No increments

put in morc than onoc

but less than threc

years scrvice on 1/12/58 One inercmont
Thoge who have put in moroc than throee

years service on 1/12/58 Two increments
Thosc who have put in more than five

years

soervice in their present grades

and clagsificeticns and the minima of

whose reviged grades aro less than

R5.150:00 p.m.

Three increments

Provided that no increments shall te given which will take

a workman's basic sulary/wage beyond the maximum of the revised grading

of his oxisting clagsification,

LRTICLE IV

LRTICLE V

.
.

Revision of Gradings as per Article II above is

decmed on the whole to be more favourable to the
workmen than that laid down by the hward dated the

13th October 1958 rcferred to above and is accordingly
agroad upon to opeoratc in full satisfaction of the

sald Lwerd and also of all commitbmenbs in this respect
that the Company might have made in the past.

No industriel dispute in respeet of grades and scales

of woges shall be raisoed or pursued during a minimum
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period of five years from the date of this Memorandum
of Settlement.

LRTICLE VI : The 'Gricvance Proceduro' as laid down in Schedule !'B!
annexced hereto shall be followed as far as practicable
for the purpose stated therein.

LRTICLE VII z Tho Company has alrcady recognised the 'Union! in
practice. It now agreos to extend its formal recog-
nition to it, The Company and the Union both agree
that thoy will endeavour to promote measures f{or

sccuring and preserving amity and good relations.

A6 H I I H 3¢

DI.TED CalCUTTis THE wveivecens 0000000003 000000000033000000LED2
S A |
WITHESS o — [P 8-ty (, (R.G.C. Stephenson)
/1 //‘4/, : For & On Behalf of Indian Oxygen Limited
le. Lhatlr wy,

/

N1 of JA
WITNESS /JV'e Aoty Nl (B. Roy Chowdhury)
7 " , ., ¢ General Secretary, Indoxco Workers' Union
LA e Nied g7 ) Reg'd No.3743
For and on Behalf of the "Workmen!

SB: PN

Copy to (1) Joint Sccrotary, Labour Dept. Govt. of Wost Bongal
(2) Labour Commissioncr, Govt. of West Bengal
(3) Lsst. Labour Commissioner (South) Govt, of West Bengal.



' SCHEDULE &'

BURNPUR & GLLCUTTL

(L) Office Staffl

PuGE 1,

1. hssistant L.l 400-20-500
2 ~do- L.IX 300~20-400
3. Junior hssistant Jh. 150~10-~210/EB-15-345

4. Clerk (Graduate) CL.L. 85~7:50~130/EB~10-220
5. -do~ (Non-Graduate) CL.B. 75=5-100-7 : 50-130/EB~10-200
6. N.C.R. Machine Operator NMO 100-7 : 50~130~10~180/EB-10-240
7, Stenographer (lst) SN.I 210-15-345

8., =~ do = (2nd) SN.II 120-10-210

9, Lady Staff LS.I 400~20-500

10, -do -  LS.II 300-20-400

i1, - do - LS.II11 150-10-210/EB-15-300

12 Lady Recepticnist &
Telephone Operator OR.I 150~10-~210/EB~15-270

13. Sales khssistent Sh. 200—25—300-20~400/EB—20~500

NOTES:

1.

2.

4.
5.

G4

7.

The present Jbh.I to JiL,IV Grades merge into the new Jh. Grade.

The present LS.II1I and LS.II Grades merge inba the new LS.II Grade

and the present LS.I Grade is split into the new LS.I & LS.II Grades.

The present Sh.I, II & III Grades merge into the new Sk, Grade,
The present CL.D, B & 4 Grades merge into the now CL.B Grade.
The present CL.C Grade merges into the new CL.L. Grade.

If there is any stenographer who is drawing morc than Rs.345:00 p.m.
at present, he will continuc in his present classification.

The Hollerith Operators who arc Graduates will start on a basic
salary of R5,92:50 nP in CL.L Grade and those who are non-Graduates

will gtart on a basic salary of Rs.85:00 p.m. in the CL.B. Grade.



' SCHEDULE L'

BURNPUR & CuLCUTTs (Conttd)

(b) Fpctory Statl :

(1) Supervisory

Lsst, Lngineer LE.I

Foreman FR.I

hgot. Toreman FR.2

Factory Stalf : {(ii) Others

250~R20~350/EB~20-450
150~15-270/EB-R0-350

120-10-150

ELGE 2.

1. Blacksmith BL.1 62-3~80/EB-3~95
2. Carpenter (FY) CP.1 75-5~90/EB~5-120
3. Compressor attendant CM.1 45-3-80/EB-3-72
4, Gylinder Examiner ON.1 40~3~55/EB-3~87
5, Cylinder Weigher CW.1 40-3~55/EB~3~87
6. Electrician EL.1 75~5-90/EB~5~120
7. Equipment Repairer EQ.1 75=5-90/EB~5-120
8. Erector BR.1 150-15-270/EB~20~350
9, Filler FL.1 40~-3-55/EB~3~67
10. Fitter (1st) FT.1 75-5~90/EB-5~120
11, Fitter (2nd) FT.2 45~3~60/EB~3~72
12. Machinist (1st) MC.1 75-5~90/EB-5~1.20
13, Machinist (2nd) MC.2 45-3-60/EB-3-72
14, Mason MS.1 62-3-80/EB~3-95
15, Mazdoor (1lst) MZ.1 40~2-50
16. Mazdoor (2nd) MZ.2 35-1~40
17. NoQ Operator NO.1 75-5~90/EB~5-120
18, Number Taker NT.1 40-3-55/EB~3-67
19, Plant 4ttendant PL.1 75-5~90/EB-5~120
20, Test Mistry TM.1 45~-3-60/EB~3~72
Rl. Trade hpprentice Tu.l 27~11~38~T-45
NOTES:
1, The existing grade of assistant Fitter merges into the new grade of

Fitter 2 and that of Assistant Engineer LE.I & LE.II into the new

grade of hssistant Enginecr LE.I.

Qe The existing gradeg of Tinsmith and Chargehand which have become obsolete

will be abolished,



' SCHEDULE &' FLGE 3.

BURNPUR & CLLCUTT. (cont'd)

{c) General Stalf

1. Booking Sarkar BS.1 50~3-74
2. Carpenter (Stores) CP.2 55-3~70/EB~3-85
3. Cook (2nd) CK.2 40-1-50
4, Lsst. Cook CK.3 35-1-40/EB~1:25-45
5. Delivery Man DL.1 50-3-74
6. Driver (Lorry) IR.1 65-3-95
7. Driver (Car) DR.2 60-3-90
8., Durwan DW.1 35~1~55
9. Gate Lttendant Gi.l 55~3~70/EB~3-85
10. Head Durwan HD.1 50-2-74
11, Mali ML.1 30-1-50
18, Masalchi ML.2 35=1~40~-EB~1:25-45
13. Medical Equipment Repeirer M.EQ. 100-5-150
14. Peon PN.1 30-1~50
15. Speecial Peon SP.1 35-2-55
16. Sweeper SW.1l 30-1-50
ELEGTRODE Fi.CTORY.
(a) Office Staff
1. hssistant 4.1 400-20-500
2. =do - L,II 300-20~-400
3. Junior 4ssistant Jh 150~10~210/EB-15-345
4, Clerk (Graduate) CL.L. 85~"7 :50-130/EB~-10~220
5. Clerk (Non~Graduate) GL.B. 75m=5-100~7 :50-130/EB~10~200
6. N.C.R. Machine Operator MNMO 100-7 :50-130~10~180/EB~10-240
7. Stenographer (ist) SN.I 210~15~345
8. =~ do -~ (end) SN.II 120~10-210
9, Cherist C.1 300-20-400,/EB-20-500
10. hsst. Chemist 4C.1 R10-15-285/EB~15~345
11, Laboratory hssistant LB,IX 75-5-100=7 :50~130/EB~10-180
NOTES:

Sec next page.



EIECTRODE FLGTORY : Office Staff (Cont!'d)

NOTES:

1. The present JL.I to Ji.IV Grades merge into the new Ji.Grade.

2. The present CL.D, B & 4 Grades merge into the new CL.B Grade.

3. The present CL.C Gradc merges into the new CL.L Grade.

4, If there is any stenographer who ig drawing nore than Rs.345:00 p.m.
at present he will continue in his present classification.

5. The llollerith Operators who are Graduates will stert on a basic salary
of fs.92:50 nP in CL.i. Grade and those who are non-Gradustes will stard
on a basic salary of k5,85:00 p.m. in the CL.B. Gpade,

6. Scicnce Graduates who are already in the Grade of Laboratory hLssistant
(LB.II) and who may in fubure be appointed in this grade shall start on
a ninimum of Rs.85:00 p.m. in the revised grading and their annual
incremental rate up to Rs,100:00 p.m. shall be k.7:50 as against Bs.5:00

of the revised gradings.

(v) Factory Staff : (i) Supervigory

1. asst. Engineer LE.T 250-20-350/EB~20~450
2. Poreman FR.1 150-15~270/EB~20~350
3. hsst. Forcman FR.P 120~10~150
(i1) Others
1. Chocker (2nd) 40~-2-50
2. Titter (1st) ¥T.1 75-5~90/EB-5-120
3, Fitter (2ng) FT.2 45-3~60/EB~3~72
4, Machinist (1st) MC.1 75=5-90/EB~5=120
5. Machinist (2nd) MC.2 45~3-60/EB-3~72
6. Machine Attendant 14.1 45-3-60/EB-3-72
T. Mazdoor (lst) Mi.1 40-2-50
8. Mazdoor (2nd) MZ.g2 35~1-40
9. Packer/Trayer (ist) PK.1 40~2-50
10, Packer/Trayey (2nd) PK.2 37132547
11, Welder Wl,.1 75~5=-90/EB~5~120
NOTES:

1. Those who are nlready in tho grade of Welder (WL.1) shall continue to



' SCHIEDULE L' PAGE 5,

ELECTRODE FLCTORY : (ii) Others (Cont'd)

get an incremental rate of #5,10:00 per annum in the revised grade,
but in the case of all future appointments in this grade the increment-

al rate shall be %.5:00 per annum,

(¢) Gengral Staff

1. Booking Sarkar BS.1 50-3~74
2. Carpenter CP.2 55-3-70/EB-3~85
3. Driver (Lorry) DR.1 65~3~95
4, = do - (Car) DR.2 60~3-90
5, Durwan DW.1 35-1-55
6, Mali ML.1 30-1~50
7. Peon PN.1 30-1~50
8. Special Peon SP.1 35~2~55
9. Sweeper SW.l 30~-1-50

EQUIPMENT FiCTORY

(a) Office Staff

1. hssisbant L.I 400-20-500

2, ~do = &II 300-20-400

3, Junior Assistant Ji. 150-10~210/EB~15-345

4, Clerk (Gruduate) CL... 8517 :50~130/EB~10-220

5. Clerk (Non-Graduate) CL.B. 75-5-=100~7 :50~130/EB-10-200

6. N.C.R. Machine Operator MMO 100~7 :50~130~10-180/EB-10-240

7. Stenographer (lst) SN.I 210-15~345
8. Stonographer (2nd) SN.LI 120-10-210
NOTES:

1. The present JL.I to Jiu.IW Grades merge into the now Jh. Grade.

R+ The present CL.D, B & i Grades merge into the new CL.B.Grade.

3+« The present CL.C Grade r merges into the new CL.L Grade.

4. If bhore is any stenogyrapher who is drawing moro than s.345:00 p.m.

atpresent he will co'ntimue #n his present classification,



' SCHEDULE 4!

EQUIPMENT FLCTORY (Cont'd)

(b) Factory Stoff

(i) Supervisory

g
2o

3-

aset. Engincer LE.I
Forcman FR.1

Lsst, Foreman FR.2

(11) Others

1.

2.

3o

NOTES:

1. The

Checker {lst)

Fitter (lst) FT.1
Fitter (2nd) FT.Z2

Inspector

Machinist (lot) MC.1
Machinist (2nd) MC.2
Mazdoor (lst) MZ.1
Mazdoor (2nd) MZ.2

Trade 4pprentice Ti.l

250-20~350/EB=~R0~450
150-15-270/EB~20~350
120~-10-150Q

40~3-55/EB~3-87
75~5-80/EB=5-120
45~3-60/EB~3~72
75-5-90/EB-5~120
T5-5~90/EB~5-120
45-3-60/EB-3-72
40-2-50

35-1-40

27~11-38-T-45

PLGE 6

existing Grade of Agsistant Fitter merges into the new grade

of Fitter 2 and that of Lssistent Engineer LE.I & LE.II into the

now Grade of Lpsistant Engineer LE.I,

(¢) General Staff

l.

2'

Carrenter CP.2
Durwan DV.1

Pecon PN.1

Special Peon SP.1

Sweeper SW.l

55~3~70/EB~3-85
35-1-55
30-1~50
35-2-55

30-1-50



! SCHEDULE 4! PLGE 7

HELD OFFICE & CrNTR.L STORES

(a) Office Stall

1, bLgsisvant L.I 400~20~500

2. hesiptant L.IX 300-20-400

3. Junior hssistant Jh. 150-10~210/EB-15-345

4, Clork (Graduate) CL.L 85~7:50-130/EB-10-220

5, Clerk (Non-Graduate) CL.B 75~5-100=7 : 50~130/EB~10-200

6. N.C.R. Machine Oporator NMO 1007 :50~130-10-180/EB~10-240

7. Stenographor (lst)lSN.I 210-i5~345

8., - do ~ (2nd) SN.II 120~10-210

9. Lady Stalf LS.I 400-20-500

10, ~ do - LS.II 300-20-400
11, -~ do =~ LB.III 150-10~210/EB-15-300
12. Lady Receptionist &

Telephone Operator OR.I 150~10-210/EB~15~270

13. Sales issistant Si. 200-25-300~20~400/EB-~R0~500
14, Chemist C.I 300-20-400/EB~20~500
15, hgst. Chemist iC.I . 210-15~285/EB~15~345
16, Draughtsman D.I 250~20-350/EB~20~450
17. Lssgt, Draughtsman LD.I 120-10-200

18. Senior Welding Instructor SW.I 250-15-400/EB-20-500
19. Welding Ipstructor {(1st) WI.I 150—15-270/EB—20—350

20, - do ~ (2nd) WI.R2 1R0~10-150

NOTES:

1. The present Ji.I to JL.IV Grades merge into the new Ji. Grade.

2. The present LS.III and LS.II Grades merge into the new LS.II Grade,
and the present LS.I Grade is split into the new ILS.I & LS.II Grades.

3. The present 8SL.I, II & III Grades merge into the new Si. Grade.

4. The present CL.D, B & & Grades merge into the new CL.B. Grade.

5, The present CL.C Grade merges into the now CL.L. Grade.

6. The present Draughtsman's Grade D.I and iasst Draughtsman's Prade 4D
merge into the new Dpaughtsman's Grade D.I.

7. If there is any stenographer who is drawing more than Rs.345:00 p.m.
ab present he will continue in his present classification.

8. The Hollerith Operators who are Graduates will start on a basic selary



' SCHEDULE 4! PLGE 8,

HEAD OFFICE & CENTILL STORES (Cont'd)

of Bs.92:50 nP in CL.h Grade and those who are non-Graduates will

start on a basic salary of ks.85:00 p.m. in the CL.B Grade.

(b) E.C.W., ERECTION & L.0.X. STWFF : (i) Supervisory

1, hsst. Bnginecr LE.T 250-20~350/EB-20-450
2. Forcman FR.I 150~-15-270/EB-20~350
3. Lsst, Foremin FR.2 120-10-150

(ii) Others

1. Blaster B.2 75=5=90/EB~-5-120
2. Blectrician BL.I 75-5~90/EB~5-120
3, Erector ER.I 150-15~270/EB~20-350
4, Equipment Repairer EQ.I 75-5-90/EB~5-120
5, Filler 7L.I 40-3-55/EB~3~67
8. Fitter (1gt) FT.1 75~5-90/EB-5~120
7. Fitter (2nd) FT.2 45-3-60/EB-3~72
8, Improver Ili,I 40-2~50
9, Mazdoor (lst) MZ.1 40-2-50

10, Mazdoor (2nd) MZ.2 35-1-40

11, Vielder VL.I 75-5-90/EB~5~120

NOTES:

1, The cxisting grade of hsst. Fitter merges into the new grade of Fitter 2,
that of Erection Fitter I & II into the new grade of Fitter I, Ercction
Fitter III into the new Grade of Fitter II and the existing grades of
Lsste Engincer LE.I & LE.IT into the new grade of Lsst. Engineer LE.I.

R. Those whe are already in the grade of Welder (WL.I) shall continue to

get an incremental rate of R5,10:00 per annum in the revised grade, but
in the casc of all future appointments in this grade the incremental

rate shall bo B5.5:00 per annum.



' SCHEDULE L' PLGE 9,

HELD OFFICE & CENTRaL STORES

(c) General Staff

1. Booking Sarkar BS.I 50-3-74
2. Carpenter (Stores) COF,2 55-3-70/EB-3-85
3. Gook (lst} CK.I 50~-2-74
4, Driver (Lorry) DR.I 65-3-95
5. Driver (Car) DR.2 60~3-90
6. Jotty Sarkar JS.I 55~3-70/EB-3-85
7. Laboratory iattendant LB.I 55-3-70/EB~3~85
8. Pcon PH.1 30-1~50
9, Special Peon SP.I 35-2-55
10. Sweeper SW.I 30-1-30

T TEAE 3046 30 200006 4 3096 30 98 3 S0 HE 03 1 3¢



April 18, 1959

General Secretary,

Bharat Woillen Mill Ltd Workers Undiom,
19/2 Russa Road (South) 3rd Lane,
Calcutta-33

Dear Comrade,

Please find below a copy of letter received from
the Ministry of Labour & Employment, New Delhi (Letter No.
B41-12(69)/59/5/4(17) dated 14.4.59) with regard to the
retrenchment in Bharat Woollen Mills Ltd.

"With refercnce to your letter No. 185(CC)/59 dated
the 2nd April, 1959 on the above subject I am directed to
say that the matter i1s under investigation of the State
Govermment, It may be mentioned in this commection that
the Government of West Bengal have already set up an
Implementation Cell and a Tripartite Implementation
Commlttee and in order to expedite the matter 14 might
help if you contacted Shri S.N,Roy, Assistant Labour
Commissioner, West Bengal who is the State Implementation
Officer,

VWith greetings,

Yours fraternally,

fo

Office Secretary.



June, 1, 1959

General Secretary,

Bharat Woolen Mi{l Workers'! Union,
19/2, Russa Road (South) 3rd lane,
Calcutta=33

Dear Comrade,

Please find below a copy of a letter from
the Labour Ministry in connection with the retren-
chment of workers in Bharat Woolen Mills.,

* With further reference to this Ministry's
letter fof even number dated the 1lith Apri} 1959
on the subject mentlioned above, I am directed to
say that it is understdod that as a result of
efforts made by the State Government and by the
parties themselves, a mutual settlement regarding

retrenchment of workers was arrived at between

the management and the Union., Both the parties
have also agreed to settle all outstanding issues
mutually. Nonetheless, the State Government

has brought to the notige of the manapement the
breach of the Code of Discipline on their part and
has requested them to avoid violations of the

Code of future,"

With greetings,

Yours fraternally,

(i

i B

(K.G.Sriwastava)
Secretary



s )0 S.0h . Dn,u,ge M.P.

New Delhe
Dear Sir,

A convention of the Shareholders of The Calcutta Tramways Zmployees'
Co-operative Credit Society Ltd., has been arranged to be held on March 31st.
1959 to discuss problems and exchange views amongst members. This, we
believe, will not only help to strengthen our Society but will go a long way
in building Co-operative movements in our country.

I on behalf of all the members cordially invite you to the Conven-
tion and expect that you will extend your wholehearted support and co-

operation in advancing a good cause.

) .
el Q%%//’”gjér

’ sk
7 i CONVENOR
For & on behalf of the Managihg Committee
Dated, Calcutta. The Calcutta Tramways Employees' Co-operative
The 27 &8 February, 1959. Credit Society Ltd.

CJR.
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October 28, 1959

Calcutta Tramways Workers Union,
Calcutta

Dear Comrades,

This is with regard to the objection raised
to verification of membership held for 1957-58.

Your contention that the union hzs a fully
paid membership of 8,077 has been disputed by
the CLC, who state that the verifying officer,
on inspection of the counterfoils, cash and account
books noted that 2700 workers had defaulted in
payment of subscriptions during the pesriod. This
nuanber was cut from yow claim accordingly.

#Will you be able to produce documentary
proof to rebut the above contention of the CLC?
Since a meeting to discuss our objections is
to be held in the next week, you should reply
by return post.:

#ith greetings,

Tours Iraternally,

4 - :"'Lh “:’

(K.G.Sriwastava)
Secretary
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l.

VLNNEXURE B!

INDLLN OXYGEN LIMITED,

GRIEVLNCE PROCEDURE

The following Grievance Procedurc is laid down by mutual agrecment
between Indian Oxygen Limited and Indoxco Workers' Union for the

purpose of satisfactory handling of complaints affecting an individual
cmployee or a small group of cmployees of a department/section in

respect of their salary/Wages payments, overtime, leave, trensfer,
promotion, scniority, work assignments, working conditions and inter-
pretation of service agrecment, but where the points at dispute arc of
general applicabilily or of considerable magnitude, they will fall oubside

the scope of this Gricvance Procedure,

The Grievance Procedure is intended to supplement and not to supersede
the existing provisions of the Industrial Disputes hct and other labour

legislations.

Ln individual cmployec, or a small group of employeces may avail of this
Procedurc on the receipt of an order causing a grievance.

Head Office,
The following Gricvanco Machinery will be sct up in/Cpleutta Bpanch,

Buranpur Branch, Elcetrode Factory and Bquipment Factory for administering
the Gricvance Procedurc.

(1) DEPLRIMEWTLL REPRESENTLTIVE : Employess in cach department

(and where a department is too small in a group of departments) and oach
shift, shall clect from amongst themselves and for a period of not less
than onc year at a time, depertmental represontativos and forward the
ligt of persons so clected, to the Management., Lll employccs (permanont,
probationers, apprentices and tomporary) who have completed at least six
months continuous service shall have the right to vote.

(1i) GRIEVLNCE COMMITIEE “: L Grievance Committce consisting of

threc represcentatives of the Management and three representatives of the

Union shall be constituted at occh of the units mentioned at the beginning

of this paragraph 4.

(1) 4n aggricved employec shall first present his grievance verbally in

person to the person designated by Management for this purposc. 4n
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answer shall be given within 48 hours of the prescntation of complaint.
(ii) If the cmployec is not satisfied with the decision of this person
or fails to receive an answer within the stipulated peried, he shall,
either in person or accompanicd by his departmental representative,
present his gricvance to the Head of the Department designated by the
Managenent for the purpose of handling grievances. (For this purpose,

a fixed time shall be specified during which on any working day, an
eggrioved worker could meet the Departmontel Head for presentation of
gricvances). The Departmental Head shall give his answer within 3 days
of the presentation of grievance. 1T petion cannot be taken within that
period, the roason for delay should be recorded.

(i4i) If the decision of the Departmnental Head is considered to be
unsatisfactory by the aggrieved employee, he may request the forwarding
of hig grievence to the 'Grievance Committee! which shall make its
recommendations to the Manager within 7 days of the employee's request.
If the rccommendations cannot be made within this time-limit, the reason
for such delay should be recorded. Unanimous recommendations of the
Grievance Committec shall be ordinarily implemonted by the Management,
In the event of a differcnce of opinion among the members of the
Grievance Committec, the views of the members along with the relevent
papers shall be placed before the Manager for final decision. In cither
case, the finel decision of the Management shall be communicated to the
enployee concorned Ly the Manager or the Personnel Officer, if any,
within 3 days from the roceipt of the Grievance Committoe'!s recommend-
ations.

(iv) Should the deocision from the Management be not forthcoming within
the stipulated period or should it be considered by the employee to be
unsatisfactory, he shall have the right to appeal to Management for
expediting its decision or for a revision, as the case may be. In
making this appeal, the employoe, if he so desires, shall hove the right
to telio a Union official along with him to facilitate discussions with
Management. Manogement shall communicate their decision within a week

of the workman's appeal
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(v) If no agreement is still possible and the Union and the Management
agrec the gricvance may be referred to voluntary arbitration within
o weck of the receipt by the employcc of Management's decision. The
iward of the Lrbitretor appointed by mutual egreenent between the
Union ond the Managenent on a dispute which is referred to him for
voluntary arbitration shall be binding on the aggrieved employee and
the Managenenb.

(vi) Wherc an employce has telen up a Grievance for redressal under
this procedurc, the formal conciliation machinery shall not intcrvene
till all steps in the procodurc are exhausted.

(vii) & Grievance shall be presumed to assume thoe form of a dispute
only when the final decision of the Menagoment in respect of a
grievance is not acceptable to the empleoyce and from this stage the
Uniocn may toke up the disputc with the top Menagement

(viii) If a grievance ariscs out of an order given by Manaroment, the
said order shall be complied with before the workmaen concerned invokes
the procedure 1laid down for redressal of grievance., 1L, however,
there is a time lag between the issue of order and its compliance,
the grievance procedurce may immediately be inveoked but tho order
nevertheless must be complied within the due date, even if all the
steps in the grievance procedurs have not been exhausted. It may,
however, be advisable for the Menagement to await the findings of
Grievance Procedure Machinery, if posgible.

(ix) Employce's representatives on the Grievance Committee shall

have the right of access to any document conmected with the inquiry
maintained in the deporbment and which may be necessary to understand
the merit or otherwise of the employee's grievance. The Management's
repreosentatives shall have the right, however, to refusc to show any
document or give any information which they consider to be of a
confidential naturc, Such confidential documents shall not be used
againgt the workmen in the course of the grievance proccedings.

(x) There shall be a time-limit within which an appeal shall be taken
from onc step to the other. For this purpose, the aggrieved employee

shall, within 72 hoursg of the-receipt of the decision at one stage



(or if no decision is reccived, on the expiry of the stipulated
periced), file hig appeal with the authority at the next higher stage,
should he feel iuelined to appeal.

{(xi) In calculating the vurious kime intervals under the abuve clauses,
holidays shall not be voeckoncd.

(xii) Managenent shall provide the nocessary clericel and other assist-
ance for the smooth functioning of the grievanco machinery.

(xiii) If it iz necessury for any omployec to leave the department
during working hours on call from the Labour/Persomncl Officer or any
other officer -of the csbablished grievence machinery, previous permission
of his superior shell necessarily be obtained. Subject to this conditv-
ion, the cmployee sholl not suffer any loss in salary/wezes for the
work—time lost in this meiner,

(xiv) If there be any complaint against any individusl member of the
staff, who is nominated by the Manapgement to handle grievances at the
lowest luvel, the employce may take up his grievance et the next highor
stage i,c. at tho level of Departmental Head.

(xv) In the case of any grievance arising out of discharge or disnissal
of a workman, the abovo~mentioned procedure shall not apply. Instead

a discharged or dismisscd cuployee shall have the right to appeul to the
dismissing authority within a wock from the dute of dismissal or
discharge. 4Lt the time the appeal is heard, the employee may, if he go

desires, be accompanied by an official of the Union,

WA WA



. ALL INDIA INDIAN OXYGEN & ACETYLENE EMPLOYEES" FEDERATION

11 MAY 1833 Regd. No. 4057

Head Office :
- 4SOl CTTRC MR EACH RO
Fasr Y. D. SHARMA (DELHI), D EAFR-Sn D )
T At GAECUHTTA-25~
Swm BENOY ROY CHOWDHURY (WEST BENGAL) ~Gomp
General SECRETARY = 36A, HALDERPARA ROAD, CALCUTTA-28

for .40 _
Refe N0 [QEFfemccrmr '\ @ Dated the, ... 9th.}ay,. . 19 59

"3hree .., A. Dange, I.D

e L w

Shre= Bhupesh Gupta, M.P.

incicéen : EER
Dear: Commgde,
- You have giready besen ianformed telegrephically
by the undersigned about gn explosion that took place
in Bombay factory of Indian OXygen Litd, resulting in
dezth ©of Sweres rawrence, a worker lezder, Tne informe-
tion in cetellg was received from sri «.V. 4watl, sSecretary
of cur Bombay Union,.

The first explosion tcok place on the 5th May
at the Hydrogen Compressor at the Tata Cil 1iills site
at Hay 3Bun<er Road, sewree, Bombay - 15 of the Bombay
factory of Lndian OXysen. oSwares lLawrence assked sll

workmen %o go out or the fecvory aand himsell remained
insice to put ofTf the valves etc. After a few minutes anothe:x
explosion took place 'and-when. worxKkers rushed in they found
Swares ilawrence lying seriously wounded. But uni'crtunately
within 10 minutes time lewrence succumbed to his injuries.
This came as a rude snock to all., Tne Company's bocss

(sri T,7.L. Sinha, the Froduction Mantger) rushed by

61y from Calcutte. On 6th May the Compeny declsred Holiday

in Bombay brench snd helid the funersl procession.

On 26th 4nril 2lso there was g fire at Calcu<sa
branch in Dissclved Acetylene Flsnt resulting in & sericus

damzge and 2 workmen were seriocusly injured and they gre
now in HJospital,

The Lcksabhg is closed but the Ra jya Sabha is
proceeding, I would reguest you to table question in
28 jya Sabha,

WORKERS: - OF. = ALLL. LANDS UNITE



/,a":;INDIA INDIAN OXYGEN & ACETYLENE EMPLOYEES" FEDERATION

Regd. No. 4057

Head Office :
Pror Y. D. SHARMA (DELHL, 42 CHIRC O AR OANRDEN-REACR-RCAL .
Presicent LA EWTT A2 3
Sm BENOY ROY CHOWDHURY (WEST BENGAL) ~Canps
Genenrar SECRETARY 36A, HALDERPARA ROAD, CALCUTTA-26
Ref.No. |OEF] - mrssornn Dated the, 19

Page- 2.

The incident 1s a serous one. I would slso
request you to move the 4,1,7T.U.C. demanding
imme diate enguiry by Unisn Govt. in the matteryr The
A,1.7.U.C. should also direct the Bombay 3tate
Commbttee t0 intervene into the matter and if the
Rombay Assembly 1ls on 3ession they can moye the
Bombay Govt, too., You can as well contact Sri G,.V,
Awati at Indian Oxygen Limited, Ghatkopur, Bomgsy- 39,

The rederation has ddeclared 1l2th ey as a A1l
Indig Nourning Day and have asked all employees all over
indie to sbstain from work on the day.

Avwaiting for your early reply stating steps you
have tgken in this connection,

com, Y.D. Shsrma, our President is now in Bombay
and his gddiress 1s Hotel Dilemar, Marine Irive,

Bombay- 1.
yours/Faitffully,
{ / §
\‘s.;...c_,Nv(nY i{afﬂ.? (!‘m\‘
Genergl Secretary.
WORKERS OoF ALt LANDS UNITE
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Garden Reach Workshop Mazdoor & Staff Union

President : S. A. FAROOQUI, M.L.A, Regd, No. 4350 General Sceretary ¢ KAMALAPAT_( ROY
I/1, Garden Reach Road, Calcutta-24

Ref. No.....Conf./GRW/59/ |4k Dated... Bth May , . 195 9

Com. S.A.Dange, M.P.

Genergl Secretary,

ALL INDIA TRabis UNION CONGKESS,
4, Asoka Rosd,

New Delhi.

Dear Comrade,

This 1s a pleasure to inform you that vhe firse aAnnual
Conference of the union will be held on 30th and 31st l.g¥ ,
1959.

During ithe last one year 4o000 shiprepgiring wosrkers of
ugrden Keach Wworkshop at M.tiabruz, Calcutta, have faught
relentless battle in defence of heir rights and for exivending
it and on many occassions have achieved imporiant geins.

This conference among other things, will express ius
exgxexx support on the forthcoming Geneva Conference for g
peaceful settlement of all iniverngtional issues. It wiil glso
express its soliderity wiih he freedom scruggle of As.o0-
Aslian peoples «_wuinst imperiglists end colonialisus.

we shall also pledge to fight for a beiter life, for
reglisation of 1living wages snd irade union rignis.

In this struggle we expect your help and advise by your
sugust presence in this conference. If at gll it is not
poesible to come in this conference personslly, we expect
o messgge from you, which will help and inspire us in our
struggle in the coming dgys.

with revolutionary greetings,

Yours comradely,

M;L~w¢xQ<4Lafi~’ﬁJﬁlmj :

General Secreuary.
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Ref. No. g /vie/59/487

Garden Reach Textile Workers’ Union
" { Afiliated to /t{‘“;;l(l;:I:dN’lo‘;ﬂ(::3 Union Cangress )

Q7, AKRA ROAD : CALCUTTA - 24

Dﬂfl' 2:’; .1 2.' 1959' .

A Lo

Shri 6, L, Nanda,
Trinn Minister for labour & Taplovment,
New DNelhi.

Re: Publication of the decision of Wage
Board for Cotion Textile Industry,

Sir,

We are eravely concerned over the above matter. Your goodself
is aware that the Cotton Tevtile Wage Board, which has been set up for
fixing the wapes structure for the workmen of the Cotton Textile Indus-
try took couple of years to coue to their findings and we came to learn
that the awaited report has been submitted to the Government.

Uuring the time the Tmployers are going shead with a policy of
incressing workloal unileterally, retrenchment and aerbitrary retionali-
sation and further during these years the cost of living has gone up,
The textile workers have thus become victim and worst of the above
opliey of the Tuplovers end of hiph cost of living.

I have been ruthnrised by the Ceneral Meeting of the lembers
of our Union hel? an 174h Deer,, 1959 o urge upon }nu to see that the
decision »f the Ware Board of textile Industry is published immelistely
and the Tnp'overs are put to iarlement the decision to the adbantage of
the workmen and ttus ensure Intustrial peace and harwmony.

Thanking »ou,

Yours feithfully,

y 5
c.c. to: General Secretary, -/uvff"
»  All India Trade Union Congress, e ]
- 4, hshoke Road, ( ARUN SEN )
New Delhi.

P on e i e W e e G e o o



o

The Policy o' the Union is entirely changed i=

At first when this Union has been built up by the workers'
full support and co-operation of the workers came unanimously
to the Union's leadership, but now it is found there 1s no
reliance upon the General Secretary and his leadership dus to
the following reasons i-

a) There is no guaranty of service.
b) Workers are charge-sheeted now and then.,

¢) Warning letters and 11ldgal®y harrasments
coming anone and anone . '

d) Indifferent attitude of fhé‘Sééretary to the
vorkers interest.

a) 1) Discharge letters and re-appoipntment in new service:-

Some workers of night-shipt of the Enamelling Department
were dischargsd tefore Puja and appointed in new service,tlieis
new policy of company prevellng now. These workers did not get
their payments in proper time on the actual date for the last
few months and thus harrashed. They lnformed the Departuental
Secretary as well as the Secretary of the Union and the manage-
ment in several times. Eut no action was made by the both Unilon ar
and me¥m manngement. Approximately in the month of Septewber
one day in the morning, after completion of their night duty,
they were waiting after their heavy toil for their payment, but
it was invain. (It was told that they would be given Z&fPerentiy
defenetely on that date).

In the next month, the workers of the night shift informed
the chargehund to call the foremcn to settle the payment affsirs.
But we know thut the foreran refused to come to meet the workers
in the nipght.

Without finding no d¢ther alternatives, the workers of the
nightshift make the tool down on protest for fulfilling the
legal and legitimate demands. As a reasult of that they were
dismised. They are all old workers . It is regret to say that
after fighting for legal and legitimate demands there was no
protection agalnst it by the Union, only they got the new
service.

11) Digehg

Sri Sanatan Nath of ACC/Pedal xmd mex Department
appointed on 30.4.56.

Ile was advised by the Medical Officer of S.K.I. to take
injectim and medécine for chronic Flood dysentry on 12.6.59.
On Sunday, the 20.6.59, he was examined by the Dr. N.K. Paramanik
M.B. offmxfmmctsxy Calcutts ‘and advised to' take complete rest
during his treatment pericd and the doector unfit him in his work.

Unfit certificate with Company's Medical Officer's
prescriptli n and an application had been sent under Ceriificate
of pogting on 21.6.59. He was absent in his duties silnce 2¢nd
June'59 to 17th July 1959 when he was under treatment in
Caleutta. When ho came to Join in his duty with fit certificats,
company's Medical Officer allowed him to join in his duty. In
the meantime without any inormation to him he was discharged
from his duty. Hctherto,comfany informed him that onc ordinary
letter after that hls dischérge letter had already send to his
addregs. Put he did not szgnhed any letter from company. He was
appointed as a new casual werker. He went to the Secretary of
S.R.&.U and the .ecretary fdritéed iz s=dugmes bxck feo=his=sdd
Fesvas=s. She=Ouusedapy his case as legal and hope was glven
to him that he would be returned back to his old service. The
Seeretary told him that thelir kind of haresment could not be
teared by him and in this respect the secretfary sent a letter

y ot ik
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to the L.L.0. discribing that he was 1llegally dischar.ed. But
efs-#the letter of Secretary was taken as light as air and the
Comipany forgced, him to take the new service. He met again the

Secretary/¥8¥d 'Him,he had nothing to do as if the matter very

litile to him

.. Joreoyer, he did not get any Puja Bonus, though it is
admitted that the case of (as it tgld efore ’orkeré of Enamelling
Deptt. wiio were discharged and reappointedzgo hie Puja Bonus,

we think this 1s nothing but the Secretary's whims and indiffercnt
attitude.

b) Lining Depit. :- As per agreement between the Union and the
management the workers of the Lining Department maintain the
condition of the'lining' . After the Puja vaccatio. some special
bycicles (which are sending to Burma)are making by the Company
Specially. The company force the workers to make the Lining

for bett r conditiin that done by them before . The workers of the
Department have to work hard and to take more strain, naturally

those hard work takes more time and thus working load increases like
any thing,the production come down than the usual production and they
fail d to earn their production bonus.

As n r'sult of which the workers were charge~shested and one
of the 7 years old workeerhas been discharged.

2 Dis-Satisfaction wupon the 950 gcheme 1= Before the introducta
on of 950 scheme every workers of S.l.1. earned Rs. 166/~ (including
Bonus) on 600 levels. But after the introduction of the 950 scheme

it was agreed by the Union and the management that workers will

earn only Rupees 169/- p.m«A Eut we know that Rupees 5/- D.A.

has been increased by the Enginesring Award.) In this connection we
like to say we are forced by the Secretary and tle management to
produce 950 Production per day. It is also found that some

workers, those opposed are charge-sheeted and threatened both by

the Union Secretary and the management.

& Cor tion in the Union Policy i-

a) When the 980 Production scheme was started, it was
declared by the Secretary and the mansgement that the relatiwms of tl
the workers will be appolnted according to seniority. Eut it
was found that the relatives and servants of some office bearers
are appointed. legrot to say that tie Secretarysdamixx declarance
was totally faulse. .

b) Promotion of the Workers to Sctiers and Chorpehsnds:-

It was declared by the Secretary that the promotion of the
workers will be according to the seniority and their efficiences .
fut regret to say, that only favourit executive committee members
and his Yeloved persons are promoted.

¢) Transfers 3- It is also found that transfer of the
workers from one Section to other is going on. But it is only
for his belovaed persons. Not for the real and genuin case.

d) Accident i~ Accident benefit znd treatument will be
enjoyed only for his favourable persog;- zs &2d Iphda PBhoddachon(
Moed. Juvy. BB enjoydap . XR4 xgxmqt gmy tomg there axe move
*woIXXXX WOFoke®s oz SIaua Iy gad s Simex Gpoe oF dubks Geu.
mmmwcmmmm,mm
g sy iy Grow e dvion.

4) Mo _confiderc upon_ tle lecdership of General Secretary :-

Mr. Dihidar, the Gencral Secretary try to show the
dictetorship and his hillaric movement in every respect . Some
of the merbers of the Executive body, kkusexuk and Departmental
Seecy. those w o are the good workers ang lovers of the Union

h't-O.
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are compdtled to subtmit the resignation letters. It is a mystry
to the workers that why the bullders aml fomnders of the Union, lilke
the following it

1) Sri Paritosh Chakraborty, (Asstt. Sec¥).
2) Sri Khitish Ch. Dey. ~d 0=
3) Gouri Sankar Mukherjee. (Executiye & Departmental Secy)
4) Sri Sukhomoy Mazumder (Executive)
&
5) S8 1 Triloki Sribastab.(Asstt. Secy).

submitted the resignation letlers. In this connection we like to
mention that after any issue of the Union made by the Secretary, 1if
any executive commitiee members or any other members malke any
urguement or any kind of piotest of the Secbetary's views than it
will not be tollerated by the Secretary and he will condemened by
his 111 toungue and bitter words, We came to know once Sri Paritosh
Chakraborty Bxx Asstt. Secretary of the Union was diven out by

the Secrctary from one of the meeting as he opposed the Secrcotaryls
views. By the way we like to draw your kind attention to the fact
that the SecretaryisDictetorship raised in such a position when

Mr. Dinidar entered the Factory to any Department, every worker used
to whisper themselves that Mr. "Ayub Khan" 1s coming™. In this @
connectlon it is also known that in the early day of the union,
when Mr. Benoy Chowdhury, M.Ls.A. was the Bresldent of the Sen-
Raligh Employces Union, ey e not want to accept the chair of the
President for the next year, ghthough e kzen Sos Eden geidocted
wepoimengly. 1L 1s also a mystry.

Sri Paritosh Chakraborty and Khitish Ch. Dey Ex. Asst. Secretary
of S«HsE.U. are the beloved to the workers, but it is also a
mysérey to us why they have submitted their resignation letters
and the General Secretary xXsm always slandars against their nosmes.

In the time of the lgst conference, when the pannel was
submitted in the lmst Lxecutive commlittee meeting by the
Genernl Seceetary for the ensuing year the name of Sri Tritaki
Nath Srilbastab unanimously mmx pased in the pannel as a k vice=-
President of the Union . But when the pannel was submitted before
delegates conference of the S.H.E.U. his name was vanished by-the
wpknown-hand from the pannel. This 1s also am s¥ mystrey to us.
Though we know he is one of union bullder and for the Union
he has sacrifised many things. Till now he is beloved to the
workers.

It is also a mystrcy to us that the name of Sri Sukhanmoy
Mazumder one of ithe Union bullder has been omit from bxesmnimire
Executive Committee pa nel. But we surprise to know, when we see
that hils name was given in the conference, which was not in the

pannel.

) As a result of which Sri Sukhamoy Mazumder resigned from
Executive Committee.

It is also a mystery to the members of S.H.E.U. that the deta
alls of Accounts of Every year l1s never placed on the Executive
Comuittee body and to the workers. If any worker want to sce the
expenses of the years, he is thretened by the General Secretary.
And the Secy. expenses money according to his own wish and whims.
The not fund of the Unilon is never incrcasing than 10000/-

Rs. ten thousands ) although the subscribtion has increased from
/8/- to BRs. 1/~ and the m.nmbership has been increased from mée

900 to 1800 aprroximately. Hls favorite boys always expenses money
wlthout any hesitation, About Money latter th.re is agreat
imagination which one day will kindled the flaim that 1s ready

to consume our belowved Union.

P te.0,
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In fire we would 2ike to regquest you stout cne tulng that
the nnuas of persons who signed in this petion must ke
kopt in gecret, a8 we dligscribe the position of our
arzanyseexLxas organisation through score pointsy which
are thg agsinst of Mr. Dibidar and hils policy, may trap
ug, which eon re essily reallseds
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Refracteny & Ceramic Warkers’ Union.

(M/S BURN & €O, LTD.)
Reyd. No. 1301

\ - - P. 0. RANIGAN.
~ e ( Burdwan ) .
R CERTIFINATT AF POSTING.
Ref ... BC/2,. MIM o ,_L__g Dated. 1145,159,

To

The Vorks Munamer,
H/8 Burn & Coe LG
Ranigan),

Daema i,

To our greal alaim. we have cone to Inow thal producticr-of
magnesite products io poiug to Be stopped +in the Lallkoti Vorlks and

lig machineriog are going to beo ghifted to Salen.

Vi@ have becn alotmed ao much beceause the production of
megnesite-products io very vital to the Ialkoti (Raniganj) Vorks
both in resmect of wroduction and incoke, which will be clear from
tho Tollowing fipgures:- . |

In 1958, approximately 1100 tons of meg-bricks, 325 tons of
mwep~coments and 1500 $ons of mag poas werae producod.

In the 18t quarter of this yeur approximataly 200 tons mag.
bricks, 1000 tons pcas & dust and 30 tons mag~cenents have been
produced, v v sl ’

In 1958 the prico of theso products ware as follows-

Hap Bricks N.Suo/-pcr ton & 10%

lhg ,Pea T3, V33 P & 10/0

Mag,Cament  T5.75C8/e W & 10/:

On the basis of the above price, the eaming of Ialkoti Works,

Ayew from thene producte excecds three mi.llions of rupeos and in the first
quericr of this year it will be aboul one million rupees or more,

Mot only that. The stoppage will algo eseriously injure tho
interest of workers, in all its aspeets, So this permnicious move
should be abandoned forth with both in the interest of the Industry

and the worlkmen,
L o B



20th May, 1959

Censral Sacretary,

West Benpal Hospital Gmployses
Federation,

249 Bowbazar Street,

Calcutta-12

Dear Comrade,
Your letter dated May 15, 1959.

We have alresdy written to the ixternal
Affairs Ministry regarding the TUI Confarence
of Public & Allisd E£mploycees.

Unless ws know the names of the proposed
delegates, whose nomination should also be
endorsed by the West Beneal Trade Union Coneress,
and the arranpements of the passage money, furthar
stap in this direction 1= not poszsible.

S0, please inform us about the namar of |
the proposed delagates along with the approvea/
of the West Bangal State TUC. Also, let us know
how ruch money has been collected for the passare
expenseas,

With preetines,

Yours fraternally,

e,
< '\s
(K GeSriwastava)
Cecretary



Co PN

{;@'3/{

May 27, 1959

feneral Secretary,

Texmaco orkars Union,

49 Nimta Road, Belgharia
2, Parpanas Dti, W.EBeneal.

Dear Comrade,

We are surprised to learn from the Chief
Labour Commiseioner that your union failed tp
produce any papars to prove its affiliation with
the AITUC when the verification officer visited
your union office. Sursly as a functionine union
you should have been in a position to prove
your bonafidss.

Plaase let us know whether it is true that
your union could not produce any papers which
would have proved your affiliation in the AITUC
and if so what were the circumstances which
prevented the wnion from producing them.

M early reply is requested, sc that we
may take up the matter with the C.L.C. Meunwhile
we have roguasted the CLC to send their men
arain to your union for verification of thise
fact. 1 am sure you will do the nsedful to prove
your bonafide affiliation with the AITUC,

with grestings,
Yours fratemally,

Wi |
HSg \
(K.0.5riwastava)
Secretary

\\J ' QJ"{J foUC



lIrug copy
Mo M. C. Employees' Union.
U-M/33/59 May, 27, 1959

The Works Manager,

Machinery Manufacturers Corporztion Limited,
P-61, Circular Garden Reach Road,

Calcutta =23,

Dear Olr, o L
Sub:- Apvrehiended Closure, Partial Closure
or Retrenchment,

Ref: Your letter ¥No.MMC/U/59 dated 8th May's59
4nn=~

As far as para 2 of your above letter is concerm d, we beg
to state that any unilateral action of the Management against the
interest of the workmen for what so ever reason will simply
precipitate serious action. Past practices can not be eliminated
in the name of adhering normal rules and statutory provisions. We
would also reiterate that the Executive Committee was mnot convinced
why the general position is bad and even if so why the general

position can not be revived by allout attempt for securing snare
parts and other orders,

As regards para 3 of your above letter we would request
you to in® rm us where and how the normal production has mnot been
maintained and there after we will investigate and let you know,
In this connection we can not but remind you that in the recent
period the Management has kept the Joint Production Committee
completely defunct. Will you not agree that there was no procure-
ment of heavy castings even at a lower rate for a considerable
time and that there were no heavy raw castings in the yard?
However, we will be glad if you vnleuase iuform us about the stock
position of heavy castings during the period in question. It will
help to eliminate misunderstunding if any.

Yours faithfully,

S3d/- Phani Bagchi
C. C. Sm. R, Dutta, Labour Officer General Secretary,
Govt., of West Bengal. mojchﬁk*”“””



True Copy

Juchinery Munufucturers Corporation Ltd.

Our kel. 121C/U/59 8th May, 1959.

The ueneral Secretary,
ITIC Employees' Union,
Calcutta.

Dear Sir,

Please refer to your lebter ref: 1o0.GM/30/59
d&tﬂd 210 4. 5{"0

first of all, we would reiterate what the under-
signed and subge,uently the Resident Directortold tle
ixecutive Commitfee members of your Union on 2/3. 4. 59
and 7.4.59 regpectively, viz., that the order book and
general position of the Company ig very bad, that the crisis
which overtook this organisation lagt year still persists and
that while the whole position is being reviewed, no decision
as to vhat action to follow has yet been taken_and_ that shoul
closure or retrenchment is decided upon, normal rules and
statutory provisions would not be departed from.

It is not understond what is the basis of rour
findings that the "unugement is reluctant about nmduction.
In fact, for sme nonths now normal nroduction is not being
uchieved and there is absolutely no jusitification for the
sumes Jg reurds_your comments on the absence of heavy
castings, we would point out that the procuremert of heavy
castings at a lower rate should not tell unon nroduction
as these were in stock in adequate quantities and that our
requirement s of heavy castings for %he next few months
started rlowins in so that the depleted stock may be
replenished. It is also not understood as to how you have g
arrived at tie conclusion that the Hanazemerd has suspended
all work on possible diversification of production.

) . Yours faithfully,
Yor Machinery Yamufacturers Corporation Ltd

Sd. S.R. Chatterjce
fior*s lanazer.



‘8 JUN 1859 PHONE ; 45.4002
- Paharpur Works Employees’ Union

REGD. NO. 2902

WORKERS OF ALL LAND UNITE g e G LONG LIVE REVOLUTION
= . . .

M-81, PAHARPUR ROAD, CALCUTTA-24
( Affiliated with &. 1. T. U. C.)

Comrade S. &. Damge,

General becretar%

A]1] India Trade Union Congress,
4, Asoka Road,

Few Delhi.

Dear Comrade,

vebalf of the mextershep of our
Union welcome the Zecisisn of creating the "Buildirg
Furd" for the He&d wuarters of 411 Irndia Trade Union
Congress., Our Commitiee has recolved to raise the
Fund from our membership. Ve hope 1o remit the same
before the scheculed date avd would sincerely wish
thet Comrade Dange would contirue to lead the workirg

class of India $ill the atteinment of Socialism.

e have the pleasure to inform you that
after having continued the stoutborn struggle against
the Employer (The monopoly G.E.C. Magnet)we have
scored a notatle viectory. The Fmplioyer bas acceded

to our main demand such &s:

Contd..........



PHONE : 45-4092

Paharpur Works Employees’ Union

REGD. NO. 2902

WORKERS OF ALL LAND UNITE ‘; é G LONG LIVE REVOLUTION
e - m————— . . .

M-81, PAHARPUR ROAD, CALCUTTA-24
( Affliated with A, L. T. U. C.)

- D -

. Taken back of dismissed leaders to work.

|

2. Recognised our Union.

3. Introduced the atterderce Bonus schere

4, Schene of eratuity. They have 2lso

agreed to modify the standirg orders and

from the grieverce rrocedure in the light

of the cecisions of tre Imax 16th Ipduestrial

Latour Lonference.

e are going to held our oth Anrual Confer-
erce oL 24th Jure snd 4th Juiy, 1359.

te would request you to ‘¢ecqe\us a meqage
which would inepire usmore in cur task of uriting ard
figuting for the iuiterest of workers.

Witk greetirng,

Comrade ly yours,

N

P. & agumner )

%ava Secretary.



¢ ' ° T3 7 ° w
Indian Malleable Castings Labour Union
( Recn No. 2524 )
O[ﬁ(fc : HOLDING NO. 35, DEWANPARA LANE, BELGHURRIAH, (24 PARGANAS)
Afhliated with—\Vorld Tederation Trad: Union Congress, All India Trade Union C_ongn;:ss, l%}:ngul
Provincial Trade Union Congress snd ¥ederation of Metal lingineering Works.

President :
ok = R 727 JUN 1950
Rcf. )AL P Date i~ 195....

‘foremost duty the need to maintaln industrial relations for the
interest of the entire society which should not in any way be
bypassed.

4, Thet which some understandings and confidence the sald
representatives left the matter at the discretlion of the Employers
for voluntary recognition realising the asppropriate sense of the
matter and the gravity of the situation, in absence of its
implementation.

5. That a year is already going to be over and again the 17th.
Labour Conference 1s fast approaching & goling to be constituted
very soon. But after a lapse of such time our union has not been
favoured with recognition inspite of i1ts being single & strong
Trade Union. : : g yr=

6. That we hope that the agreed intention of the representa-
tives should not be ignored or neglected in such a way when we
are all feeling so seriously for national interests.

We, however, request the favour of your early recognition
comment in lieu of it and the steps and actions you are going to
take in the matter to recognise our union officially.

Hope that your good senses will prevail upon this matter with
prompt action and for which we will cordially thank you.

Awaliting a quick response,

CeCse To 3~ 1. The Hon'ble Union Labour Yours falthfully,
Minister, Govt. of India, /)
New Dalhi. ‘dg;dfan'
,/2' Gentral Trade Union Getbasal Secretary

/ Representatives. For

WBIAN MATLERE S CASTINGS
— LABOUR UNiON; ¥




(T2UZ COPY)

THE BiMCAL CHAMBER OF COMMERCE & INDUSTRY
Pogt Rox Ho. 280

o W Royal Exchanca
Telarrophic Addresss AL % Calcuttn
"R EHCH AL /X /

A\ Yy i/ 29th April, 1959.
Y ;

Teolephone i~ Y, ///

22-6201 S

(9 Lines

No. 3132,

The Labour Commissionar,
Government of West Bengal,
New Secrotariat Ruildine,

11th Floor,
CALGUTTAL,

Dear Sir,

CODE FOR DISCIPLINEZ IN INDUSTRY

It is nobed that at the fifth meeting of the State Evaluation Committes it was
decided that the Labour Commissionsr should approach employers' and employeoes’ units
at tha factory/works laval and ask them to signify their acceptence of tha Code for

" Discipline in Indugtry. Tha Chember hes since received a numbaer of enquiriaes in this
connection from maabars having industrial intarests and it is quite clear from thasa
thet although many of %“hen consider the accepbtance of the Code by both emplovers and
unions to be dasirab%e, thar are unable to accapt the Cods in its orisinal wording -
agp ocially as the basis of any bilateral agresmant at the plant level - in view of
the embiguity of some of ‘thae clauses which can only givs rise ‘to misunderstanding s

and unnecessary disputes,

2. I&s you are aware, the Code was savolved at a top-level tripartite conferaence in
an ondeavour %o lay down genarel principles to all industrias and the detailed
items of the Coda anl the actual wording in many cases may not therefors suit the
conditions prevailing in everv industry. Tha Chamber views ‘the introduction of %he
Coda as the first semi-positivs move to improve the state of discipline in industry
and since the Code was naever meant to be the basis of any binding bilaberal agrosmaent
at the unit level but rather oz a Code of guiding principleas, the Chamber has always
considered that it is the spirit of tha Code rather than its actual wording that ig
important. Since it now appears thet at4empts are being made to make this a ririd

Code applicable at the plan® level) the Chambar has given further thought to this

subjacte



$218

3e fma of %ha main reason why o number of membars are not prepared
to accapt the Code in its present form is that caertein unions arg alraady
andeavourine %o usg tha Code for their own purpnsas by interprsting the
wordine of certoin items to ouit their conveniencee Members therefere apnre-
hand that +the accephance of the Code in its present form cen only laead tn
mare Aisputes althourh this is clearly contrary to the very spiri® of the
Codae

4a Tha Chembar has ¢iven this matter its serious consideration and
accordingly sugeasts that rather thon have no Code at all, thoseitems which
ara ot prasont unnccaptahla to auployers bacause of their bein~ liable %n
misintarpretation and ambigulty as at present worded should be rsdrafted in
a more suitsbla foun sn as to reduca tha scops of any pos;ihle disputa, A
procadant for amandince the Code already exists in the amendments arread to
in tha casa of tha Tea Plankntion industry by the emplovers' and amployeas'
rapresantativas on tha industrial Cormmittes for Plantations and it is undgr-
stond that it has boen accoplted in the case of +tha public Sector that tha
paculiar conditions obtaining on the Raillways necessitata cerbain amendmaents
to the Codees Az alveady s*abad, the Chamher considers the idea behind +the
Coda as worthv of suppart and therefora suggests that it is prafarable to
havo tn amended Cnde which would be acceptable to employers in West Bencal
in ganoral rathar than nok 40 have any Cods ab all o It may also be that in
cartain cases whers #he guidine principles lalid down in the Code are mutually
accaptaed by both the managemeni and the union(s) concerned, soma of tha de-
talled items of the Code may again be suitably modified %o sult condifions
pravailing in the pariicular Indusbry or Unit as the casa may be, in which
evant it would thon be possible for the management and the union(z) concarnad
£0 sign 2 binding bilaboral agreemnent if they so desire. The Chambor consi-
ders *hat this would bo in keoping with the spirit of the Code and should

therafora also ho acceptabla tn the Labour Direchorate.

5t Tha Chambar has accordingly redrafted thoss items of the Coda

whara



: 33

the mazninc is ambigzuous and thse wording liable to misinterpretation -~ and

mistranslation whaen translated into the vernacular - and thersfors likely
0 lead to unnscessary frictione As these alterations are intsnded to

express mora clearly the spirit behind ths Cods and are also nacessary 1o

=iva 3h3 Coda 2 chenca of working catigfactarily at plant lavsl, the Thamhar

feals that nonae of them ars such thet objaction could be taxaen %9 them hy
any Union ganuingly accepting tha spirit behind ths Ceodes. In this counaction,
tha Chamer also suggasbs that the Cods itself would be strensthensd wers
greator stress to ba 1laid on Standing Orders which havs &dlrsady been worked

out in each cege and agreed to by both partisse In the atitachad radra?" i

the Code, omissions hava been indicated by a saeries of dots and insertions
and smendments hava besn underlinad. Along with the redrafted Code will bs

found a note expleining the reasons why the Chamber has suggestsd the more

important smondments.

Mtachmantgs * Yours faithfully,

sd/- 7. D. BRYDEH
Secrasary.
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@omeo Gmplopees” @nion

5. AANGADIIAR BABU LANE, CALCUTTA-12.
Registration No. 3163

The fGeneral Secrotuly,

All Indiz Trode Undon Sungrecs,
Anchoite Read,

HMew NDelhd.

Daal Somrate,
Re: 16Lth Tripartite Conirence.

We Love cone throusgh with keen interest the bookdoiateentih
Veicortite aubiished by your srpanisation. We thank you very much
Tor pmblishihg rnch o geod book on thie important matter. Theurh
the hook in very wmueh euplanatory byt some matters regarding (risvonce

Rrovecdure sie ach 8

to us and we shall thank you if you +i11
iRy Gl e um @onuE VAERS onl Ehani.

de Ludiah LI L bhe neope of Grievance Mechinery ino veny
wide 2an it con Loke up the mebtcr of dinputen like tranclfer, ¢imminoul,
checa, (vide paz N(.GQL sora 3 of the book under refereucc). & the
woorlesed amployee und/szor Unicn wantn to eettle the disputew |haeugh
fricveanes Machiness the oatter may ultimately be referrved to the
Bourd of Arbit. . ticrs ond/or Unibsw. But &n page 69 of th
refercred hHook, 4 L oure My VT it is written ®The Board ¢
Lie foeroed ohell cppoint an Mapire Lo whomeoo...o” Tt necome froe
LRUs cidivie fhel Shs THnpdec shewld bemnandmansily seliected . Bud
i the two members o7 Fhe RByord of Arbitrators cannet bocume unuznimeoun

Y =oetlniy UMomad - o phas snild hidsheny

¢
<
~ S EE Lesaw
T oy
~

toed Lk e A Ne G568 of pomadsabelvelrefenced ook A e dan e i
VIT if in written "The Acedricn of the Arbitratore Board/Mhpifre shall
LR mech W EEg S o bR e e
4

e doon bhe weorl'final! sean here? 1D the decinicn of

the Frddi=ntic Burrd,Thigire ia not satisfactory %o the O IR SRS
camployee and,or MMion hether the Undion would be debarred Trow 1ol
sinz the matter of Yio o ntes Lo the Tebeur Comwiosiener for actilenent

guek G W i BeC g Ghe Griov unee MIckiaepie?

Tio v rennection we wish to inform you thet ours in
the Tnion of Maployzne of the Tata 011 MIlL Co.Itd., 3ules Offiece,
Coxcubia ond gur unicn i affilicted with the Federgltion of Mor:ankile

L

Popleyecs! Univas, Coleubta.
Wk SLlly raply will much be appreciated,
ours gunracelyw,
L Ly east
&W-Lhﬁ-]



May 13, 1959

Secretary,

Tomeco Employees Union,
5 Gangadhar Babu Lane,
CALCUTTA-12

Sub:- 16th Tripartite Conference.

Dear Comrade,
Thank you for your letter of May 1lth.

2. The grievance procedure is an agreement between
the Union and the Management in each factory. Wwhat
has been agreed in the Tripartire Conference is
to give a model procedure, But in each factory the
union and the management can have an agreed grievance
procedure suliting their conditions.

Lan
Thus you will see that the grievance procedure is-
no statutory status.

3. Normaly and in most cases, given good will and
understanding by both parties, it is expected that
thls procedure will run smoothly and so the clause
and the decision of the arbitration board/umpire
shall be final.

L. In case the grievance procedure does not work,
certainly it is open to the union to move for the
application of the prewiocus of the Industriallldix
Dispute Act. fronnd Srans

The whole Code of Discipline and the grievance
procedure is drawn up with certain assumptionrand
are still in the experimental stage. On the basis of the
experience of 1ts working, some changes may be necessary.

Since we publishwthe "16th Tripartite", we have
brought out the following publications :=

1. "A Handbook of Tripartite Decision" Frice Rs, 1.50

2. "A Question to Trade Unions on ESI,PF and Pension
Scheme". Price Rs. 1.50.

3. " Crises and Workers™ by S.A.Dange, Price Rs.2
With greetings,

Yours fraternally,

(K*G.Sriwastava)
Secretary



May 18, 1959

The General Secretary,

Darjeeling Dist. Chia Kaman Mazdoor Union,
Chowk Bazar, _

DARJEELING, West Bengal.

Dear Comrade,

We are glad to lear that the Darfjeeling
Dist. Chia Kaman Mazdoor Union is holding its
8th Annual Conference in the foughh week of
May.

We send our warmest fraternal greetings and good wi-
shes for the success of the conference and hope
that the conference will be able to fulfil the
tasks it has set before itself.

We further hope that you will utilize this
opportunity for implementing one of the major
decisions of the General Council “eeting held
at Bangalore early this year, regarding the
collection of Building Fund {or the A.,I.T.U.C.
Please also let us knogskhat has been done so fat to
collect the Fund and the future programme in e
this regard.,

\

With greetings,
Yours fraternally,
L

(K.G.Sriwastava)
Secretary



; Office :-
Hremininm Masdocs Wic Av NAGAR
Cﬂum‘.nulm “Nlasdeer ETad JAY KAY NAG:-

REGD NO. 2487 s 1 A ( Burdwan )
PRESIDENT :- COMRADE 414 St (NG R

GENERAL SECRETARY ;- COMRADE ROBIN SEN. Dated 5th.3\me 194 9

Ref. No... Res/X/1

The Chief Minister,
GCovt of Roralas,
Triwaduge

The Prime Minister,
Govt 0f Indlae,
How Dellde

Deay Sir,

Encleosed please find a true copy of
resolution adopted at a Gameral Heeting held under
the guspices of Alwminium Mazdoor Union, Jaykay Hingar,

Asansol, On 44G¢59 for your information and PHEDOF (iupl
sctione

Yours faithfully
FOR ALUMINIMY MAZDOOR UHISHa,

melat= 39 obOVos, - oBCRETARY,
%,
L
; A P T
e ls 4

(_{‘ Q,DOK_A /&9‘1/( -
/«MPM'
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~ N7 _.2 . Olfiice :~
Hluminium < IL\.I.—DC‘;“. (nton, JAYKAY NAGAR
REGD NO. 2457 ( Burdwan )

PRESIDENT i+ COMRADE : .
GENERAL SECRETARY ;- COMRADE ROBIN SEN. ' -\ Dated _ 7195

—

Ref. No. . cass

Resolution adopted in the General Meeting of the
Atuminium Mazdoor Union held on 4+6.59

"This General Meeting of the workers employed at
Aluminium Corporation of India Ltd., Trecords its xkox
strongest protest against the recen% development
sponsored by the Congress, P.S.P. and Muslim League
at Kerala against the Govte This meeting also fully
supports the Education Bill snd Lznd Reforms Bill duly
introduced in Keral Assembly by the Govte The Govt of
Kerala is duly and legally constituated by the people
of XKerzla."

"Lastly this meeting urges upon the denocratic
people of India to come forward and stand solidly
behird the Govt of Kerala and thereby fiol the undemo=-
cratic geme of the Congress and P.S.P. etc'.

3\,\ ¢ ‘ ot [l
CHAIRMAN OF .LH]!. I’EETING.



BENGAL PAPER MILL MAZDOOR UNION. Office :-

REGD. NO.1039
Prestdent :-Comrade Jyoti Basu M. L. A,
General Secretary :-Comrade Rabln Sen.

BALLAVPUR, RANIGAN)J.

Ref. NO i | D7 10=Yo AN 1 ° 11

Ré@solution adopted in the General Meeting of the
Bepzal Poper Mill Mazdoor Union, held on De56e59.

"This general wnseting of the Dengal Paper M1l
Mazdoor Union récords ivs strongest protest against the Em

rccant developnenf sponsored ‘by the Congresse PESePe atxl
Huzlin L*'aglle at Xerala against tho Covte hls meching

'1150 fuilly supports the Edueation Bill and Land Reforms

Bill duly iantroduced in Teral Assenbly by the Govte The

Jovt of Yerala is duly and legalily constiiuhked by the
people of “erala.

"Lostly this meeling urges upon e denociatlc
wa2orle of _ndi... to eone :.orward and stend solidly behind
the Govi cf ¥erala ond thereby fail the mzdz:v;oc*‘at:z.c
gare oi the Con aressy P.S.P. and ¥uslis Leazue sotc'e

€
CEAIRMAI OF TiE TERTINGe
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A% ’ﬂ i < Office :=
“lumintam ‘:;‘Lguaccz (Inten. Tt
REGD NO. 2487 { Burdwan )
PRESIDENT == COMRADE / .
GENERAL SECRETARY ;- COMRADE ROBIN SEN. [ Dated .t ) ]90
tef. No. ~———

Resolution adopted in the General Meeting of the
Aluninium Mazdoor Union held on 4+6+5%2.

"This General Meeting of the workers employed at
Aluninium Corporation of India Ltde, records its xkmx
strongest protest against the recent development
sponsored by the Congress, P.S.Pes and Muslim League
at Kerala against the Govte This meeting also fully
supports the Education Bill and Lznd Reforms Bill duly
introduced in Keral Assembly by the Govtse The Govt of

Ferala is duly and legally constituated by the people
of Xeralae®

"Lastly this meeting urges upon the democratic
people of India to come forward and stand solidly
behird the Govt of Kerala and thereby fiol the undemo-
cratic game of the Congress and P.S.P. etc"e

QASl ll)“‘“'-““ fe

CHAIRMAN OF THE MEETING.

e
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ALUMINEUM MAZIDOOPR UNION.

Regd. No. 2487.

President :—
Comrade Hrishi Banerjee

General Secretary— JAY KAY NAGAR

Comrade Robin Sen DT. BURDWAN.

195

Ref. No. AU/ 80 B ol B Dated.. 101159

To
The Secretary, h

A1l India Trede Union Congress,
4, Ashoka Road,

New Delhi,

Under Cerijiczie of losting

Dear Sir,
The effilistin fee of the Union for the years
1958-1959 and 1959-1960 amounting t5 *5.54.00 (for two years)
is being sent by m.o. ifembership of our Union is 778 #r 58’/53 ¥
291 for 5-7/(0.1‘118 amount consits of the following:

For 1958-1959 L4ff: Fee. BRs. 20.00
WFTU: Fee,

Rse 5,00

Rse 25,00

For 1959-1960 Afil:Fee. 1?s. 20.00
J¥TU+Fee. 3R 5.00

TU:Record,?s, 4.00

Rse 29,00

Grand Total : Rse 54.00 (%s.fifty four only)
Please aclmowledge receirt.

Yours Comrade,

Ansistont Sth
ALUM = Zé-“'ﬁ



INDEC EMPLOYEES UNION

REGD. NO. 3667
129A. CIRCULAR GARDEN REACH ROAD. KIDDERPCRE CALCUTTA-23

D WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS' UNIONS

“~ Date . 13th Auvgust. 1959.

The General Secretary, —
A1l India Trade Union Congress,
4, Ashoke Road,

New Delhi.

Dear Comrade,

We are sending herewith 6 true copies of
resoluticns which have been adopted in our last Annual
Conference held on 4th July, 1959 and a copy of Annual
“eturn for the year ended 1958-59 of our Union.

For your information and guick action we
would like to draw your attenticn that we are not
getting "Trade Union Records" fortnightly regularly since
lzst yesr. But we have paid our subscriptions regularly,
the last voucher No:28 dt. 3.U4.59. So if will be very
helpful to us if you please arrange to send us all the
copies of Trade Union Records from the last year to our
Factory Address (N.Sengupta, c/o: I.N.D.E.C., P61, Circular
Garden Reach Road, Kldderpore. Calcuttae23.), by post. and
a copy of "Slxteenth Tripartite " which has bsen publisheqd
« by A IT.U.C. may be sent by V.P.P. to the above address,

With greetings,

Yours fraternally,
F6r TINDEC EMPICYE=S' UNION,

Encs:

N.Be All futurs publications of A.I.T.U.C. may be
sent to the above address.



INDEC EMPLOYEES UNION

REGD. NO. 3667
129A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE CALCUTTA-23

JATED WITH ALL INDIA TRADE UN(ON CONGRESS FEDERATION OF METAL, & ENGINEERING WORKERS' UNIONS

0. Date

Tho unjustified snd 11legal retrenchment of 249 warkers snd
employees dn the 12th June, 1959 by the Management of the Machinery
Memufacturers' Corporation had compelled the worksrs and soployoes
of that concern to strike for indsfinite psriod. Without considering
whether thds retrencimend was really unaveldabls, or without enceavouring
to find out any slternative way, and even without entering into any
discusaicn with the recogni=ed Undon, thse Management treachsrously
and with ithe ulterior motive of a conspiracy adopted this hefinous

nathiod of retrenclrent.,

Inszite of the reopested warnings of the Union ainee 1952 to
edopt alternative types of production for the existencea of ths concérn,
the MHanggoment uptil now has not taken any practical steps in this
regard. We have boen obssrving for ths past years that the M
unrecassarily increased its axpenses and hslred the Factory to rot
employing high-salaried Officers which was completely ummecessary.
In this regard, the Unlon repestedly warned ibe ilanagement. Bubt
inspite of this tho inevitable critical conditicn was crested solely
doe to the utler irresponsibllity and mismanagezent of the affairs
by the Hanagemsnt, ~ and now ths Management wants to get rid of the
crisis throring ths whole bturdsn upon the immocent workers.

Thie Conference exyressesfd its desp concera 4hat on tis ons
hand, whon the industrialisation of the country through ths succosse
ful coapletion of ths Five Year Plan ie the agenda of ths day, the
Mapazemant of the Machinery Marmfsoturerst' Corperation , on ths
otterf hand,is throwing the concern to ruln:tion with the ulterior
motive of adorting unjust and 1llegal steps. This Confersence urges
upen ths Governrment for irmediate proper enquiry.

(cmm..,‘... vssee



INDEC EMPILOYEES UNION

REGD. NO. 3667
129A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

FFILIATED WIiTH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS® UNIONS

* No. Date 195

(2)

This Conference condeamms the irresponaibility and the
ziemenagemant of the plvole of this concsra in thelr sezexmosoro:
mbdis mamegemgut of ths whole affsir. It condemns the
Hanagomout's mu.laa.erat dscision to retzench the workers
1llegslly without consulting the recognised Unfion becsuss thls
is potirdng 2% 8 flsgrant violetion of the Tripartite Agreemont.
This Conferents also conderms the mioufls of the Covarrrent
ronsy (fs 89 lakhs) by ths Managerent,

This Confernece strongly demands the immodiate reinsteticn
of tke retrecched worksrs and empleseses and the solution of the
crisis oo equal terms throogh dlscusaion wdth tho Union.

Furiner, tils Confarsice siroungly belisves thad tie
nafariouws anti-ucrker policy and the insidious stieopts of the
Managenanit will boe austtered to piaces bafcre the steel-like
unity of the workers and all the conspdrzeies will bs tersdnated
into gravd failwre in thw long run.

This Coafeconce decleres that the workers and ecployees of
our consern (Indiza “ational Diessl Engine Co.) w1l not
hasitate and wsver for & aingle moment to fight shouldse to
shoulder with tho herolc workers of the Machinery Honufacturers
Corporation in Lheir just strugsle agad.nst. the Yargpgement to fight
to finish all their atrocicus activities in the near future,

LO%: LIVE THE REVOLUTICHARY STRUGGLE OF THE M M.L. WRZERS.



INDEC EMPLOYEES UNION

REGD. NO. 3667

129A, CIRCULAR GARDEN REACH ROAD. KIDDERFORE, CALCUTTA- 23

IATED WITH ALL INDIA TRADE UNION CONGRESS : ) N

7.

as 2 : FEDERATION OF METAL & ENGINEERING WORKERS' UNIONS

RESOINTICH ON FOOD.

The conference observes with grave concern that the food
situation in Wast Bengal is deteriorating day by day and
this stats is now on the verge of the acutest food crisis
and famines The present food crisis reminds us of the
horrible Bengal Famine of 1943.

As a resultof the strong food movements all over Bengal
last year, the Stzge Government assured the psopb that

3t wounld take initiative in unison with all parties angd
pubtlic opinions to solve the food protlem. 3But the
Government throwing to the wind all its assurances ard
discarding the co-operation of the pecpla has been pursuing
such a food policy which has aggravated the food problem
and as the inaovitable consequence of this the whole states
has teen sutmerged into the abyss of hunger, food scarcity
and famine. The recent policy declaration of the Govermment
itself has mads it crystal clear that the Govermment's

food policy has failed campletely and the dishonest

food dealars have fully disrupted the control and rationing
system introduced by the Govermment.

This conference is cf the opinion that fomal withdrawal of
Government control over food prices has opsned wide the door of
the black-marketers and food dealers to loot and plunder the
people {reely ard without arny obstacle. This conference demards
the immediate adoption of a clear and wellaplanned food policy
by the State Govt, in co-operation with the people and in umison
with various parties and opinions to saolve the food problems
permanently. This conferencs demands that the Uovteshould change
is food polcly immediately and distribute to people best quality
rice ah reascnable prices and maintain fully the present measures
like test relief, agricultural loan etc. in rural areas.

In conclusion, thils conference wants to remind the Coverrmedih

in unequivocal terms that people will not tolerate any more the
otselete food prlicy of the Govermment and the policy wnich
plays with the lives of the psople should immsdiately b» stopped.

e W



INDEC EMPLOYEES UNION

REGD. NO. 3667
129A, CIRCULAR GARDEN REACH R'QAD KIDDERPORE, CALCUTTA-23

LIATED WlTH ALL lNDIA TRADE UNION CONGRESS : FEDE}EATION OF METAL & ENGINEER!NG WORKERS' UNIONS

Vo. Date 195

RESOLUTION ON THE PRESEWF SITUATION OF XERALA,

We are aware of the fact that this ia for the first time in the
history of ¥mexkx Indias a Leftist Democratic Government has been
established in Kerala through the last Goneral Election. This
Covernment has already earned the whole-heartsd support of ihe
toiling masses and progressive peoplss of India dus to the practical
asteps it had undertaken during the last 26 months of its rule in
the fields of agriculture, education, agrarian reforms and defending
workers interests even remaining within the bounds of the present
social structure inspite of the limitations of the parliamentary
rule. The Kerala Government through the implementation of various
constmmetive plans and projects has rejuvenated and resuscitatead
the people of Kerala and hag aroused a sense of resurrection and
urge for new life among ths exploited humanity of India. For this,
this Conference whole-heartedly greets ths Demcecratlie Government of
Kerala and hsr great people.

But the dethroned leaders of the Congress, Proja Socialist Party
and the Revolutionary Socialist Party of Kerala, in collusicn with
the bitterly commmunalist Nair Service Society and the Fathers of the
Catholic Churches, are hatching anti-people conspiracies to overthrow
this democratic Government of Kerala adopting hienlous and diaboliecal
methods and means with the ulterior motives of disrupting the construc-
tiveworks of the Government of Kerala, in the name of defending
democracy. This Conferance firmly believes thzt in the face of united
resistance of the progressive peoples all over India, all these
insidicus attempts to undo the achievemants of the Xerala Government
will inevitably be culminated into a collossal miscarraige.

This Conferance stroggly condsmng the ways and msans adopted by the
reactionary cliques in contravention of the parliamentary principlss
to overthrow the Government of Kerala. This Conference mmxxikx
emphatically denouncea the naked and most hated path of violence
pursued by the reacticmary groups there. Thls Conference also
dsclares that the woridng class and the toliling masses of India are
ever-ready to stand like a solid rock for the defence of the Gowvern~
ment of Kerala agaist the forces of reaction and darkness.

This Conference expressas its desp concern for tha indirect
support and inspiration goven to the reactionary forces of Kerala
by our Prime Minister Sri Nehru himself and the leaders of the
Congress High Command, masquerading as the defenders of democracy
to camou¥lage their ugly faces.

(COHtinned..........-....-



INDEC EMPLOYEES UNION

REGD. NO. 3667
129A, CIRCULAR GARDEN RE’ACH ROAD. KIDDERPORE CALCUTTA-23

AFF!LIATED WITH ALL INDIA TRADE UNlON CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS UNJONS

(2)

Tids Conferance strongly urges upon ths Prime Minister Sri Nelru to
take immediaste practical steps to put an end to this reactionary
movement. which ia going on in Kerala to overthrow the democratically
elacted Government there.
#his Conference of ours declares that we e have every sympathy

and support fop the demoecratic Govermment of Kerala.

LONG LIVE THE WORKING PEOPLE OF XERAIA.

LONG LIVE THE DEMOCRATIC GOVERKMENT OF KERALA.

AR
Vi

u
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INDEC EMPLOYEES UNION

REGD. NO. 3667

129A, CIRCULAR GARDEN REACH ROAD. KIDDERFORE, CALCUTTA-23

AFFILIATED wWITH ALL INDIA TRADE UNION CONGRESS :

Ref. No.

: FEDERATION OF METAL & ENGINEERING WORKERS' UNIONS

This conferenca believes that at this critical juncture
the Unity of all the Trade Tpions in various struggles and
movemornts is essential and imperative and At is the bounden
gaty of every Trade Union to try X uncoasingly for the
strengthening 67 this UWdly in evory field of activiiye.

This confarence whole=hsartedly greots those brothey
workers who hava built the unity and solldarity of the workers
in the sivas like Xiddorpors, Dalhousie, Barrackpore. atce
This conference congratulates the Trade Union Urity which
w23 built up last year through varicus struggles of the workers
in 3ifrerant filelds such as throusia ths successfMl strike
stmgsle of We Traw end ForteDock Workers and the successful
Ceneral Strikce.

Tris ccnference fim:ly believes that the weriking
cilass czn oo cul sucesssiul in thelr struggie ifor exlstence,
resiztiaz the attacks of the exploiters if their Unity can
be bullt up on promakkxx granite fcundation of Trade Union
Unity and 17 they can make thair unity 3 hard as steale
Yorking Class Unity, and only the woridng clasz unlity, slone,
has the potentinlity and strenghth tc ensvre the success of
1l working class in their various strugegles.

I0NG LIVE TRADE UNION UKITY I

WOREERS CF THE WORID » UMIDL 2

—

Y (,r;7‘g



AFFILIATED WITH ALL INDIA TRADE UNION CONGRESS}

INDEC EMPLOYEES UNION

REGD. NO. 3667

128A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

FEDERAT!ON OF METAL & ENGINEERING WORKERS' UNIONS

Ref. No.

This Conference wholehaartedly greots ths eall given by tas
Genoral Council of the All India Trade Union Congress for

thes coastruction of its aim Office Building, This Confarence
thinks that the All Indla Trade Union Congress must have

its oun Office Building if it wants to discharge successfully
the responsibilities it has undertaken to lead the Indian
working class and to guide the growing movement of the Indian
workers to succesaful completion organising it in a correct
WaY e

In ths above context, This Conference dsclares that in accor-
dance with the decision of the General Counecil we wiil try

our utmost to contribute to ths Building Fund of the All India
Trades Union Congress on the occasion of the 61st birthday of
its president Comrade S.A.Dange. This Confersnce appesals to
all our brothar workers and employees to contribute their
utmost to put into practice ths dacision of the Ceneral Council
for the Building Fund of the All India Trade Union Congress.



INDEC EMPLOYEES UNION

REGD. NO. 3667
T129A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE CALCUTTA 23

AF’FILIATED WITH ALL INDIA TRADE UNION CONGRESS 2 FEDERATION OF METAL & ENGINEER]NG WORKERS" UNIONS

Ref. No. Date 195

RESOLUTION ON ANNUAL INCREMENT,

This Conference firmly belisves that Anmual Ircrement 1s a
natural and just demand of every worker, Yet, the working class
and the toiling people, being compelled by the attitude of the
proprietors and Hanagement, find no other way but to snatch this
demand from the recaslcitrant hands of the proprietors every yesr.

In our consern also in this way we hava been getting this annual
inerenent every vear.

With deep regret this Conference declares that this year
the workors of our concern have not yet got the benefit of
annual increment. It 18 a fact that the Managemsent has taken a
dilatory attitude and procrastinatory tacties regarding our
Cherter of Demands which we submltted some four months before.
In the dame fashion the Management has been trying surreptitiously
to evade the issue of annuel increment for the last three months.
Whereas the prices of the daily necessities have become sky-kiassing
growing day be day and as a result of this the cost of living of
the workers has increased so ruch that now it has gone out of
the control of the meagre incems of the workers. In comparison
with other yesars, the total production in cur Factory increaded
considerably last year. Yet the Management is recalcitrant and
couspletely indifferentX¥Xx regarding the annual increment, This
Conference strongly condemms this attitude of the ianagement.

This Conference is of the firm belief that this indifferent
and recalclitrant attitude c¢f the Management regarding ths annual
increment is detrimental to the interests of the industry and

frought with grave danger and it directly goes against the basis
of industrial peace and arity.

This Conference demands that the fansgement should imrmediately
give up this tactics and attitude which deprive the workers of their
annual lnerement , and agree to satisfy the workers giving them
the annual increment this years as usual in the interest of the
concern. ;

0 <7 K
[ 2=,
B s
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zﬂ‘%ﬁﬁ ENAMEL WORKERS UNION

{ REGSTD. No.—8505 )
( Atlliated with A, L. T, U.C.)

Clo. SR1 S. K. GHCSE 15/8, JAGADISH NATH ROY LANE, CALCUTTA-6

President :

Sri 5. K. GHOSE

Ref. No........... S g | 3 / Dated the'z?‘oﬂ- 195- 9
The Genser ecratary o
Nﬂ-%ﬂen %iﬁ'ﬁ. ‘Irade.ﬂnim uongresa,
L Calcutta.

Dear Sir,

1 nmost regretinlly have to informm you that some oi the
an tiunionists of this unicn have gpplied for affiliation of
the existing union with your orgznisation.

In this connection 1 have 10 advise you that this
union is aeffiliated with Selel &0 g officinly ori
SeK JChose is the Yreslident and Sri BLiren Chakravarily ie
the Generazl Secratary.

Further 1 hope to add that a9 ireasursr has been
charged undex Sec 408 l.2«+ (breach of irust) for
defaulcation o the union vash and the case i Olng on
in the 5th C 2 Ji. courte

ot this stnge tiaege people hove formed & sroup md
they have applied for the aifilintione.

In the circwassiznces, 1 request tie favour of your
not considering their apolication favourstly az dhie willi
hroenperr the Trade Undon wnity aud will ect adverse to the
interegt of th» union.

At this ..cantdee



SUR ENAMEL WORKERS UNION

{ REGSTD. No.—3505 )
( Affiliated with A, L L. U.C.) °

Co. SRES. K. OHCSE 15/8, JAGADISH NATH ROY LANE, CALCUTTA-6
President :

Sri 5. . GHOSE

Ref. Nowoooo Dated the,. 195

=Ze

At this 'epportunity 1 have to advise you that
no mnusl Gemeral Hseting could yet be held due w0
submiscion of Account BookX md relevamt documents
before the iagistrate as exhibiis. 5o if theso
mti-unionist Zxou) have shoun my documents w0 you
regarding muuzl Gepoeral Heeting is false and fakeae.

Yours faithifully,

Gemers, Jecratiaiye.

Copy to the General OSecret
Al lndia Trade Union ongrass .
4, ashnoke hoad, Saleutta Ao Bellr

&
Semgal 2rovincizl Trade Union Congress
248 249, Eowbazar St. Calcutta
with a request 16 iske necessary
action in the mattere.
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éoéﬁee Soard faéoa’z Union

( REGD. No. 320)
Central Offiée : 107, Lower Circular Road, Calcutta-14

PRESIDENT GENERAL SECRETARY *
SRI A. K. GOPALAN M.P. M. A, JAFFAR
VICE-PRESIDENTS SO—
PROF., HIREN MUKHERJEE M.P.

PROF. N.C. BHATTACHARYA M.A.LLB, M.L.C 0. V. VELAYUDHA
SRI K. SUBBARAO B.A (HONS) LLB.
SRI HARIPADA CHATTERJEE

Ref. No. .. 0C 114/59. Dated 30th September 159

Sri K.G. Srivastava

Secretary, All India Trade
Union Congress

4 Ashoke Road

New Delhi.

Re: Affiliation fee and fees for
T.J. Record.

- TR e —— — e

Dear Brother,

Understanding frem our Vice-President Brother Haripada
Chatterji that our affiliation fees are due since the last year,
we are sending ks 22/8/- as affiliation fee for 180 members for
the two years and also ks 6/~ as subscription for T.U.Record.

Please acknowledge its receipt and start sending us
T.U. Record with effect from the issues of the 14th July, 1959.

We are also collecting 4.I.T.U.C, Building Fund which
ws wWill remit sometines later.

Please send us AITUC Affiliation Certificate zlso.

With Trade Union Greetings,

/th//“ﬁw

Gemerad | M’&Lar,.
Oaffee Board Labour Union.



Hurn Sramil dlnion,

REGD NO--340<4

Head Office :—33/1,

The Secretary,

.

HAT LANE, HOWRAH.

C"'.'
Latedipe- TREn October 78R , .

All India Trade Union Congress,

4, Ashok Road,
ew Delhi.

Dear Comrade,

We are sending by V.0, the following amount
as affiliation fees, #7.&.2 .4 ,levy apd contribution for
Tt‘-’.:.

I, 4ffiliction iees for the yedr ending

I 208 (for the membership 2756) ....,39, 58 .69
2. Affiligtion fees for the yeor ending

31 358 (for the membersiip 4465) eesssBES, 69,77
C. Due WD JLLevy LZor the year ending

eri)wr]’l'.lIl'l.'..ll'lll.ll.ll.lll.?‘.s. I5.OO

o eVy Ior

10T

(S]]

.-hvv:/

6 JIUR contribution

4.1

L

Tne

® 0 a % 8 a 520 P 5D P s B e PSP Do besss e

ne

$ 8 0 0 2 5 062 0 5 8 9 2 5 08 N2 P e 2SS

L

yser e

'-L

for 1949 & I960....

’lll’ll"

.0C

1Ging
LoEsln Enbs
A el O LS

Total 23,196 .46

Comradely Youars
qu,«~. PLQLQ N L

t. Seeretary .



FORM - II.
(Ag emended by notification No. 2474 Com., Dt: the 9th August, 1939)

ANNUAT, RETURN PRESCRIBED UNDER SECTION 28 OF THE INDIAN TRADE UNIONS ACT,
FOR THE YEAR ENDING ON 31. March 1959,

0 s 0 s 0 r s e b s s s e s 5 5 8 ¢ o 8 e s 0 e s e s s 00 e s

Date of Registration : . .... v 20 .12.876 .

1. Return to be : (1) Number of unionsg affiliated at the beginning
made by Fede- . of the year:
rations of :
Trade Unions. : (2) Hurber of unions joining during the year:

(3) Wumber of unionsg by which subscriptions
due have been paid up in full;

. (4) Number of uniong disaffiliated
during the year:

: (4) Number of uniong affiliated at the
. end of the year:

.........................................................................

II. Return to bag made ; (1) Number of members on books at the

by individual c bezinning of the yesar: 14 2
Trade Uniong. 2

: (2) Number of members admitted mxiny v

: during the year: '

; {3) Together; 4 2

(4) Number of members by whom subscrip-
tion due have been paid up in full:8()

: (8) Number of members who left during
. the year ( deduct )

: (6) Yotel number of members on books

at the end of the year: go
: (7) Males: So
; {8) Fenaleg: x

: {9) Wumber of members contributing
: to political fund:

S o i e e e e T et b B S o et e e m = e A Tm s e e W g e mw M= e R o e e TR s e e o W YR mr M e e = Fm o e e e G e e G TR e = m e e ba

A copy of the fulrs of the Trade Union corrected up to the date of despatch
of this Returu ig appended. The slterations ghown in the Rules have/have

not been registered. 4% (fxfa/szcv_
2 7 /f q,(ML( / 5
Dated the #, .¢+i/......4..59 7 a
. I SIGIST LY AW -

SECRZTARY
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MAYA ENGINEERING WORKERS UNION
REGD. NO. 26838
19/2, RUSSA ROAD SOUTH 5« LANE
CALCUTTA-33

President : Sri Biren Mazumder

Gen. Secy. : Sri Panna Lal Dulta

Ref Dated 21st Oct, j9%¢

To

The "Cfflce Secridtary,
AT T.ELE.,

4, Bkeoke Fozd,

New Delhi,

Dear Momrole,
Plzseee let ug ¥now our dues of 3ffilizgtion
=58 =nd JGET_60,

fur present membersghip is 280 and have paid

AL affilistinn fesfs of the State T, U, C,

(‘0
(6
i
! %
! g A Frzternally youre,
~N L g |
J o R oo
T
LA
g i o Generzl Secretzary,
4 Q
\ T
g



W ¥ DVC STAFF ASSOCIATION

Reg No. 3941

Ref No.,:

SA/

CENTRAL SECRETARIAT
ANDERSON HOUSE, ALIPORE,
CALCUTTA-27

Phone : 45-1765

To
The General Secretary
.l.'.."lll.....I...l..l'......_.
A1l India Trade Unimn Censress
SRR POV RBPBAGERRNBIDR AR DD R
4, Ashok@ R~ad, New Delhi
Dear Sir,

You would, perhaps,be glad to learn that the Fith
Apnual Generzl Conference of the D.V.C. Staff Association
is going ta be held on November 29,2% and 29, 1959 - =ot.
Hazaribagh Town. Shrikrishna Sinha, Chief i1uister. Bihay,
has kindly consented to inaugurate the Session.

The Camodar Valiey froject being the first & biggest
river valley project in this country and it being operative
in an area exteaded from Gaya, Dalmianagar and Fatna on the
west and Calcutia to the East presents problems of ;orscunel
management of most wvital and complicated mature.

So, we would req.est you to sead your representative
to attend the insugural ceremoney as an observers if however,
it is not possible for you to scnd your representstive to
atiend the sessicn we shall be grateful to have a message of
good will frem you.

Thanking you,
Yonr§f£aithtully.

’//<igz§i</vuxéf“4«7Q/é?

(S.R.Sen Gapta)
GERERAL  SECBETARY.



November 24, 1959

General Secretary,
D,V.C.,Staff Association,
Central Secretariat,
Anderson House,

Alipore,

Calcutta-27

Dear Friend,

Thank you for the invitation to fifth
Annual General Conference of your Association
to be held on November 27,28 and 23 at hagzaribagh
Town.

Je take this occasion to greet your confe-
rence and through the delegates to all the emplo-
yees of Damodhar Valley Corporation on behalf
of All India Trade Union Congress.

we are confident that the conference will

lead the employees in their day to day struggles for

better living and working conditions.
We wish all success to the conference.
With warm greetings,

Yours fraternally,
efr
| ¥/
(K.G.Sriwastava)
Secretary



0§ NOV 1938 The Regional
Director (Food) Employees’ Association

{ Recognised by the Govt. of India)
EASTERN REGION
8, ESPLANADE EAST, CALCUTTA—I

Ref. NoRDFE/ASSN/CUL/B9.  py 1oy the 23rd Nov.1%9 .

To
Shl‘i S. A- Dange. M.Pc
4, Asoka Road.

NEW DEIHI.

Respected Sir,

The 195© Annual Issue of our Maegazine,
"Harvest", is scheduled to be published by
the fisdt week of December, 1959, Cur
Associgtion, which aims at the all-round
development ¢of the inéividual employee, takss

care thaet their crestive quslities get the »
proper scope to develop within the Ifremework

of its2 resources.

I am to request you to kindly send us
your messege snd wcrds of enthusiesm in our
humble endeavour to focus the literary end
other gctivities of the members of the staff,
Your words will encourege us to csrry on our
modest venture,

Thenk you, Sir,
Yours faithiully,

}<;N<iﬁ\\;“ MM

A
(K. K. BHATTACHARYYA).

SECRETARY (CULTURE).



TES REGIQNAL DIRSCTOR (FCCOD) EWMPLOYIES ASSOCIATICON (office : 3, Bsplanade 3ast,
S P T 4LKS Caloutta-1,)

Respected Sir/Madam,
We encroach upon
of the Regional Director (Food), Eastern Region, Calcutta, under the iinistry of Food & asriculture, Government of India.

through their Associatior (duly recognised by the Government of India), have exhausted all normal and constitutioral methods to get their

sufferings removed. But the Government hzve.not only been denying our legitimate rights and just csuses but als rting wrongs and
injustice. Individual employees are belng penalised on flimsy grounds snd their recognised Association warned for o..uggling against favour-

itism, nepotism and corruption.

your most valuable time with the reguast to take up the cause of three thousand employees of the Office
The employezas,

Ge, therefore, solicit your help and co-operation in rezmovinz our distress, ir establishing our rights and in rooting

out nepotism and favouritism from this important department of food. Some of our grievances ars as follows :~

1. PROLONGED DUTY EQURS . There wer2 no fixed duty-hours in this departmsnt since its inception in 19.3. The staff were to work from
morn till night and some-times 2/ hours at a stretch with no recess end no remuneration for extra hours. They got no Sundays ~ no holidays!
the Director General (Food),

The Bmployces' Association struggled against this injustice for a long time and a@s a result only in January,1958,
New Delhi, by a letter to the Association fixed the duty-hours of the employees as ~ "% a.m, %o § p.m. with one hour recsss on all wrking
‘days, excluding Sundays and heolidays®. But the duty-hours thus fixed is lonzer than the duty-hours prevalent in other *civil offices®, In
all civil offices there is a weekly half holiday and the totazl workipg hours in the week is 36 hours with 38} bours confinement, But in this
office thers is no half-holiday facility and the duty hours have been fixed to 42 hours weekly wQﬂf/hB hours confipement. Xven the duty-hours
thus fixed are not followed in practice and the employees zre compelled to work beyond the scheduled hours and during the recess period.

The employess of this.department bave to work almost on every"Sunday. and holiday."for receipt and despatch of

But they do pot gst any overtims allowzsnce, whereas Central Governmernt employees of other offices, such
It require

2. NO OVER-TIHE ALLOWANCE :
food greing/fartilisers by wagons.
as, Commissioners for the Port of Calcutta, Railways and Customs, with whom these -employees have to work, get overtime allowance.
to be specially mentioned here that the overtime allowance of Customs employees for their work on Sundays and holidays in conrnection with

food movements is paid by the Food Bepartment, though the employees of this very department are deprived of this benefit. This discriminatio

cannot bs supported by any code of Justlce -end the amployees naturally resent against it. : AL

5 TR:.IISPORT CONI‘RACI‘ORS FAVOURED AT THE COSI‘ OF THE BPLOYEES .
At the cost of their socizl, economical and religious life, the employees co-operate with the Authority by work

ing frequently on Sundays and holidays for unavoidsble movemsnt of food grains/Fertilisers by wsgons. The authorities, however, do not 8pprt
ciate this co-operation/sacrifice of the staff and add to their sufferings by asking them to work on Sundeys and holidays for ths intarest of
Transport Contractors. According to the terms of Contract the Transport (ontractors are to supply sufficient number of trucks for liftinz
food~grans/fertilisers from Docks to sodowns on weskdays. But as a rule, they fail. to do it, The shed-rent or wasrfages that accrue due -
this failure is to be realised from ths Transport Contractors, Instezd of doing this, the dspartment fixes programme on Sundays and holiday
days) for 1ifting cargo from Docks to Central Govermment godowns and thus the Transport Contractors are saved from payment of
considerzbls amount of shed-rents. Morcover, the work in 211 other department/organisations being suspecded on Sundays/holidays, the Trans-
port Contractors get an opportunity to hire sufficient number of trucks at cheaper rates cn these days. Thus the local authorities help the
Transport Contractors to be doubly bensfitted. This is favouritism to Transport Contractors at the cost of the employees.

(rent-fres

p.bt.
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L. .CCKTRACTORS FAVOURED - BUT EMRLOYHES PENA_..ISED : 4 .-
The BEmployees Association by ssveral deputations and” répresentatlons to the mthomtles tmed its 1evel best to put a stop to this
prc.ctlce of favouritisu to the Transport  Contractors, but in vain ! At last the matter was brougfit -to the notice of the Secretery (Food),
New Delhi, in Association's letter No. RDFE/ assn/Pol/38 dated 16. 5. 1959but neither was any reply received from him nor was the ‘practice
stopped. The Association had no other alternative than to teke up a decision to refrain from working on Sundays and:Holidays on which
programme was fixed for favouring Transport Contractors { though normal work on Sundays end holidays were-attended by the employees). The
employees were penali :5‘ed for non-compliance with such order. Their promotion and anmual increments were withheld for one to two years,

5. LORESMENT NOT BONOURED . il - R R : .
(a) In course of our struggle for fixation of duty-hours as prevalent in other civil offlces of <the Govermnent of Ind:La, we entered
into an agreement with the authorities (copy enclosed), but the authorities did not honoour 1tem Nos. 2v: 4, 5, G and 7.

{b) It was only in March this year that the authorities seemed to agreg to our stand and -en_tered into en agresment x-.it'h the Associa-
tion. According to the terms of agreement the authorities were to withdraw charge-sheets and penalties, issued and imposed on employees, and
to introduce half-holiday and over-time zllowance and to fix up rocad-receipt pm .rairme,only. in' cages of e=mcrysnucy, on Sundays and holidays.
The employees have been irplementing their part of“the egreement by attendinz tc emergent road-recelpt prograames £rom Docks. on Sundays znd
holidoys. But ‘the authorities have dishoncured the sgreement in as much as penalties have not been m»hirawn but only modified to *Censure®,

The facilities of weekly half- hol1 ay and overtime allo"vance have also not yet bcea introduced,

(c) Moreover, the authorltles havg been tryln.g to crush the Employees dssociation in varicus ways, e.g., lDStead of: implenenting the
sgreement,entered into. with. the Zmployees Asso¢iation, a letter of SEVERE SJBIHtS Bas been issued:#o the Employees Assoeiation for its
ectivities tcwards safe-guarding the interest of its members struogllng 2gainst the policy of favouritisa adopted by the authority. The
individual employees have 2lso begen WARNED. abamst following the dlrnctlons of the Association (an Association du_'Ly recognised by the Govt.
of India). s Sl

i
6. STATEMENT OF SHRI 4, M. THOMAS, DEPUTY MINISTER (FOOD), IN THE 'LOK-SARHA' ON 20TH MARCH, 1959, - QUESTION NO. 1415

In this connection we feel 1Ln‘=cessary to bring to your notice the following inaccuracy in the: ,above statement, publlshed on page
738? of the *LOEK-SABHA DEBATES® :- .20 : . e




QUESTIONS

Shri Eelder

Will the Minister of Food & Agricul ture

be pleased to state =

a) Whether 2,000 employees of the Calcutta
Office of the Regionzl Director (Food)
Eastern Region, having stopped working
oh Surndays and other holidays since

Mey 1958, and -

b) if so, the reasons thereof ?

Shri Halder :

Have the Ministry of Food and
Agricultiure and the Indian
Government given an assurance

to the Employees Association that
except on Sundays and holidays the
working hours would be from 9 a.m,
to 5 p.m.

ANS WERS,

a)

b)

Scme of the emplo_yees of the

Region=al Director (Food),
Calcutta, who were posted for
duty at the Central Govermment
godowns for receipt of food-
grains frem Docks on the 28th
July 1958 (Holiday), 16tk and
30th November 1958 (Sundays)
did not rsport for duty.

This was in protest ezainst
fixation of food-grain
receipt programmne on

Sundays and holidays.

COREECT POSITION.

Employeces did not
report at the godowns
on L4th January 1959

d

an
dth March,1959 also.

This .as in protest
against favouritiss
to the Transport
Contractors.

REVMAFKS OF THE ASSOCIATION.

On 4th Japuary 1959 employees were
asked to attend. But they di3 not.
The programme was subsequently
cancelled, But the employses were
charge-sheeted and penalised.

This will be proved by the fact that
eaployees work on almost every Sun~
day's apd holidays without apy prote:
for unavcidable receipt and issue of
food-grains, vide TABLE I,

enclosed hereto.

The usual working houré are
from 9 a.m. to 5 p.m. with
one hourts bread for lunch.

We give work to these employees
on-Sundays and holidays only
wen it becomes inevitable for
ths Regional Director of

Food.

Duty hours are not followed
technically and practically.
One hour breat ig also not

availeble to the employees.

Frployees are asked to work

on Sundays and holidays even

vhen it is avoidable, This

is either for -

(a) favours to be shown to
the Transport Contractors
as indicated below, or

(b) inefficiency or negligence
of the authorities.

(a)

(b)

V_.vililbe proved by

TABLE II

Annex=3d hareto.

To give an example -

One shed of Mudra Godown wa
to be vzcated on or before
31lst July'59. Notice was
received in the middle of
June'59, but the Departmesnt
made ro arrengement.



QUESTIOGNS

- Shri Halder
Were any charge framed
egaingt sixty persons
who refused to werk on
Sundays and holidays ?

Shri Werrior :
May I know whether -
increase in wages is

given for these holidzays

allys

ANSWERS

When the prograame on Sundsys and closed
holidays requires the posting of minimunm
staff required at the Docks for supervis-
ing, the receipt and issue of food-grains.

"It is not done as a normal ruls,

During the period from 20th May to 30th
November'58 although there were forty
clossd holidays we requisitioned the staff
only on three occasions.

Explanations has been asked frou 72 employ-
ees who were asked to reporton that day.

They will be given compensatory
holidays and they can be absent
on some other holideys.

and Sundays on which they
work and if so, how muech ?

Skri S, M. Banerjee :

May I know whether some cf the
employzas had already made a request

No Sir.,
This is not correct.

not to put them on duty on Sundays
because they had some urg:nt work =and

yet they were cherge-shected 7

CORRECT POSITION

Exployees working at Docks
work round the clock. There is
no Sunday and holiday. This

is NORMAL.

The employees worked cn almost
every Sunday and holiday.

Explanations were asked for

ZBth July'S8
16th Nov.'58
30th Nov.'58
4th.Jany.'59
8th March'S

Actually they have to weit long for
taking the compersatery kolidays, as
the work is heavy and the wwembers of
staff is insufficient. The auployees
suffer as the date on which he is fo

0
0 61 employees.
0
0 11 employees.
{ 18 employees.

frem 90 employees as follows

REMARKS OF THE 4SSOCIATION.

Exployees were at last asked to
work on the 26th July,(Sunday).
This could heve been avoided if
timely =arrangement was made.

This will bé proved by
TABLE NO. I. ..
annexed hereto.

Alocation of duties on these
deys was for (a) wagon receipt/
despatch (b) Road receipt
by trucks supplied by Transport
Contractors. '

Eaxployees who were allot$ad for
{b) only, were sbsent.

Frinloyces whoe were zllotied for
both (a) and (b); atténced oo
(a), but abstained from (b).

Yet they were considered 'ARSENTY
43D 'PENALISED’.

take coupensatory holiday is uncertain
and not to his convenience.

sctually the individual employee in 21l cases had
ziven prior notice in writing that it would not be

possible to work on these holidays,

ware charge-sheeted and penslised,

Still they



TAELE L / aCTUALLY WORKED Pegs 3
TCTAL NUMBER OF SUNDAYS AND HOLIDAYS ON WHICH THE BMPLOYSES WERE ASKED TO WOR:/ (BETREES 1ST.MAY 1958 and 31ST.DZCEMBIR 1958

. No.of Sundays/ lo.of Sundays/ MNo.of Sundays/ Number of Sundays/Holidays
Eolidays between  holidays on holidsys on on which the employees REMARKS
Name of the GODOWN. the period lst. which employees ahieh abstained from work.
May '58 to were asked te  employees
3lst.December work, ectually worked.
1958.
(T
1. Jinjirapole 47 47 L4 1 + 2 = 3 * The employees were ebsent as a
PROTEST AGAINST FAVOURITISM shown
* =% by the authorities to the
2. Brooklyn 47 L7 44 1 + 2 = 3 Transport Contractors at the cost
of the employecs.
- > They were penalised.
3. Cossipore G.F.D. 4 39 38 1 4 = 1
= s3 fPrployees were present for other
. L wrk, but abstainsd frém work as
L. Behala L7 ~19 16 1 + 2 = 3 indicated under * =zbove.
) They were cherge-shested and
i B penalised in some cases and warned
5. Remkrishtopur 47 17 17 1 = 1 in some cases.Shows discrimination.
: (Relzates to January'59) ' g
» »%* Tuployses were asked to came.
6. Shalimar 47 14 13 1 - 1 They ebstained for reasons as at *
above, The Programme was subse-
©C quently treated as cancelled.
7. Mundra 26 8 8 1 = 1 Employees were neither charge-
Lo e (from 21.9.58 to 31.12.59) (relates to January'59 g sheeted mor penalised.
i xx8 (Q)
8. Clive, 47 w1 ol nil 2 +1 +1 = 4 (Q) Samz as * * » :
; (upto 27.3.59) ¢ i but the employees concerned
L - were penslised most arbitrarily.
9. Belisgghata 50 2L 20 1 - o ol
(opeped on 18.8.58) (f§§§ e ({3em dugust (from August (relates to January'59) _ ¢

o 4 g 19 o
Marchk 1539) March 1959) Mafek 1559)
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TABLE 11

; = Pege b
PROGRAMME ON 258TH JULY 1958 WAS NOT INEVITABLE BUT AVOIDABLE AND MZANT ONLY F4VOURITISM TO TRANSPORT CONTRACTORS.
(a) Failure of TRANSPORT CONTRACTORS TO IMPLEMENT PROGRAVMES ON WEEK DAYS -
4 A. "Per S,.S.-"7IDERKERK* (FERTILISERS) o
_-"bate Quantity discharged in Quantity lifted from Dzte upto which Date from which Quantity which was
Port Comzissioners Shed Port Commissioners Shed fres time is Shed-Rent under necessity to be
in TONS in TONS availatle, begins. lifted on 28.7.58.
24.7.58 (first date) 70 nil 28.7.58 29.7.58 ) ‘
25.7.58 = 253 nil: 29.7.58 30.7.58 ) ©opil-
26.7.58 608 1y 30.7.58 31.7.58 0 1

The Programme for lifting 800 tons of Fertilisers on 28.?.58 (HOLIDAY) cculéd very conveniently have been drawn up for 29.7.58 or 26.7.58
or even for earlier dete. To reslise the position, the above figures may kindly be taken into consideration.

B. Per S.S. "MOMBASSA" (Fertilisers) (NO PROGRAME) .
Dete : Quantity discharged in Quantity lifted from Date upto which Dete from which Qarntity which was

g Port Corami: ssmners Shed Port Commissioners Shed free time is Shed Rent under necessity to be
' ' S inTO in TONS available begzins. lifted on 25.7.50.
24.7.58 386 nil 28.7.58 5.7.58" y i
25.7.58 322 nil 29.7.58 30.7.58 ] nil
26.7.58 - 530 495 o 30.7.58 31, 7.58 i

Frem the Tatles given above it iaay be sesn that there wers no Programme for lifting Fertilisers Ex. S.S."RIDERKIRK" and S.S. *MOMBASSAY
earlier than 26.7.58 and that there was no guestion of fixation of any Road Receipt Programme from Docks on 26.7.58, a GAZETTED HOLIDAY,

(b) DOCK POSITION SHOWING THAT WOR:. ON 28.7.58 ®AS NOT INEVITABLE BUT AVOIDABLE.

Date ® Quantity programed Quantity implemented Date Quantity programmeld Quantity implemented
g IN TONS . Ii TONS IN TOKS IN TONS
21.7.58 ' 2600 - 1308 2.7.58 1300 578
ENNTDE 2600 ;U751 30.7.58 1400 792
23.7.58 2700 1609 31.7.58 600 452
24.7.58 3100 1569 1.8.58 1000 580
25.7.58 2500 1717, .. 2.8.58 1000 598
26.7.58 1500 674 3.8.58 Nil Nil
27.7.58 Nil Nil 4.8.58 1000 TR ety
28.7.58 1300 332 5.8.58 1000 o 430



7. OUR DHALEDS

To put in a putshell our demands are as follows ;-

1)
2)
3)
4)

5)

&

The imposition of the penslties of "CENSURE® upon the employees was unjust and should be withdrawn without deley.

The employees thus penalised should be givern their due promoticn and annual increments with retrospective effects.

Phe facility of weekly half-holidey sho_uld be introduced in gcdowns and Docks with irmiediate effect.

The employees who are required to work beyond the prescribed hours of work and on Sundays and Holidays should be
reosunerated by the introduction of 'over-time allowance' as prevalent in other "commercialrstrading organisationg®
under the Government of India,

The employees should not be deprived of the benefit of Sundays aud Holidays except in the iuterest of the department or
under emergent circumstances. The practice of favouring the Transport Contractors at the cost of the employees should stop.

The letter of 'waruning' issued in this connection to the Buployees Association and the =amployess in gensral should be

vithdrawn immediately.

All of thesse demends, it may kindly be seen ere JUST end clement and received moral support and official apprevel from
the local authority (Regional Director (Food)(Zastern Region)Calcutta), when he entered into an azreement with the

Asscciation on these terms.

The Regionsl Director (Food) Bmployees' Association,
Bastern Region, 8, Esplanade East, Calcutta-l.
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East India Corporation Mazdoor Union

REGD. NO. 2699
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Jay Shree Textiles Mazdoor Union.
g o, 315

Ref. No. ... Dated, Decombar. 2dy. 195 .

To
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wdysaratl Chamdra Basu Lunc,l.o. lshive, M Jdooghly for 19088-58 agninst & toiszl

g rohiip of NEQ.

Plevc o send o us bae vertilicate by vreturn peost as all the
docurcniby anue papers ol lue Galoa bave been oxllzd for by tha Kazfornnl Iabonr
Captr gl puepnCRintral. T il i veritication.
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secretary,
Jay Shree Textliles Mazsdoor Urniin,®



Dear Comrade Dange,

I have seen the petition of the workers of Sen Relilegh.
As you khow x very wel% thatt the behaviour of Com.Dihidas
has been all along so that the workers many times express
their dissatisfaction against his behaviour. But many
times they could not express their feeling in this way.
Now ¥® for the fist time the workers have come in this
way. It is good %hat they have approached ud instead of join-
ing in I.N.T.U.C, So far the allegation of misbehaviour is
concerned it is true xhxx but some of the allegations
regarding the new appointment etc., are not correct, because
in many recognised unions these things always &Japays
happen. Another thing also should be remembered hat, e
s the contribution of Dihida® to build up the union.
The main reason of the grievances of the workers against
Dihidar is the implementation of the 950 agreement. Al-
though this agreement was signed after three years long
discussion with the management buqsome workers are not at
all satisfied with this agreement. Qgecause one agreement
cannot satisfy every single worker of the factory and this
situation is fully utilised by the INTUC. And, the aro-
gant behaviour of Dihidar has been fuel to the fire,
llowever we should immediately take up this matter and inform
the workers concerned that the AITUC, BPTUC and Engineering
Federation will make proper enquiry into thils matter.
Indrajit also should be told to go to Asansol and meet
the leading workers and talk with them and he should report
to you about this and his opinlon in this respect.

The directors are coming to-day to Delhi to attend the
development council meeting, i1f you thinkjme %e meet them,
I can do and have the full picture. They can also meet you
if you want. Actually they had told me in Calcutta about
their desire to meet you.

I am returning to Calcutta after the attending the
Administrative Committee at ttf end of this month. As
soon as 1 shald return/I shakl ¢o to Asansol,

with greetinﬁ,
Yours sincerely,

Sd/- Md.Elias
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