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M/s Choice Clothing Co. (P) LT
Plot No. 357, Phase-II,

Udyog Vihar, Gurgaon,
Haryana

To Cir
The Management §/
pie

Subject: Demand Notice under Industrial Dispute Act 1947,
Section 2A against illegal and unjustified termination of
below mentioned workman.

It is respectfully submitted,
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Nwith section 25-F of the Industrial Disputes Act, 1947, while

That the abovementioned workman, Smt. Pushpa Devi, S/o-
Surendra Singh resident of House No.2, Shyam Vihar, Phase-
2, Dindarpur, Nazafgarh, New Delhi has been employed with
M/s Choice Clothing Pvt. Ltd. As tailor. She has been
appointed as tailor in production deptt. of the company. But
later on, she has been transferred in Part Change (Alteration)
deptt. Of the company. The workman was working
continuously as a regular/permanent workman since
01.09.2000 with monthly salary of INR 6000 with full
honesty and integrity.

. That the Management has terminated the workman on

10.12.2013 against norms of Industrial Dispute Act, 1947
which is unlawful, unjustified and illegal. The Management
neither issued any charge sheet nor ordered for any domestic
inquiry for the stated issue. Management did not complied

“términating workman. The deed of the Management was not

thy illegal but also against the Labour laws and natural

That on dated 23-11-2013, when workman was performing her
duty at shop floor, she was commented and abused by master



of Part Change deptt. Mr. Rajkumar. She opposed his words
and complained personnel deptt. About her abusive language.
But instead of action against master Rajkumar, personnel
deptt. Officials threatened to terminate her. After some days,
she has been terminated by the management without citing
any reason and in consequence of complaining against her
master for abusive language.

. That the management did not give her any opportunity of
hearing. She has repeatedly requested to not terminate her as
she was never intended to leave this job and did not committed
any such mistake, which may be reason of her illegal
termination. But management did not pay any heed on her
genuine demands.

. That the above mentioned workman has already completed the
tenure of 240 days in the said company hence he is eligible for
all Labour rights under Industrial Dispute Act, 1947 and other
Labour laws.

. That the management has not yet paid the earned wage of the
workman till date. She has been repeatedly called by the
management for clearance of his earned wage but was never
paid the same by the management. The management has
intentionally harassed the workman mentally and
economically. '

. That the management did not paid her gratuity, earned wages,
leave encashment, retrenchment compensation and back
wages yet.

. That the workman is still unemployed since she has been
terminated from the company by the management.
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Therefore it is demanded that,

e The management reinstates the above mentioned workman
with back wages and continuity in service immediately.

e The Management makes all the payments due till date to
the abovementioned workman without delay.

e The Management fulfills the above demands without any
delay otherwise we would go to Labour court for justice and
the management would be liable to bear all expenses for the
same.

Date: 'V/\\?/\ \3

Applicant

Note: Five copies submitted before Labour cum Conciliation
Officer

Through,

Retu Singh / Vikash Barnwal
C-23, First Floor, Back Side,
Haus Khas, New Delhi
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