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FORM *A’

APPLICATION FOR REGISTRATION OF TRADE UNION

wate :!‘.\.‘.\l\;lh \11!_\ of March, 2019

fJ

lov
’

'J_

.

W\ ¢ hereby apply for the registration of a Trade Union under the name of “Richa Garment
Workers Union, Gurugram™, |

The Address of the office of the union 1s Plot No. 198, Phase 1, Udyog Vihar, Gurugram,
Harvana.

The Union came into existence on the 5" day of November 2017.

The Union is a Union of employees/workers engaged in the factory of M/s. Gaurav
International, M/s Richa & Company and includes all the units of Richa & Company and
Gaurav International and Richa Global Exports in Haryana.

The particulars required by section 5(1) (¢) of the Trade Union Act, 1926, are given In
schedule 1

The particulars given in Schedule Il show the provision made in the rules for the matters
detailed in section 6, the Trade Union Act, 1926.

We have been duly authorized to make this application by the second Resolution of third
General Body meeting of the Richa Garment Workers Union, Gurugram.

Serial ] Signature of the Occupation | Address * i
' No 4ofﬁce bearers . Ya ]
e 1 Worker 1 MJs. Gaurav International, Plot No. 198, Phase-I, |
| jA ‘Y kedh Tow | Udyog Vihar, Gurugram Haryana-122016
| 2 b 1o 2 ST Worker M/s. Gaurav International, Plot No. 225, Phuse-I,
ll B ol g )Tj Udyog Vihar, Gurugram Haryana-122016
| 3 3 ("ET YA (:r (b Worker M/s. Gaurav International, Plot No. 198, Phugc-l,
‘L ) L Udyog Vihar, Gurugram Haryana-122016
4 U&\QM}) Worker | M/s. Richa Global Export, Plot No. 219, Phase-I,
| 4;‘74-‘“' ' Udyog Vihar, Gurugram Haryana-122016
< l dia - Worker M/s. Richa & Company, Plot No. 239, Phasc-1.
PRl TRy II-TQ Udyog Vihar, Gurugram Haryana-122016
0 L) Zei 9\/,) ( )d(} Worker M/s. Richa & Company, Plot No. 193, Phase-I, o
e B Udyog Vihar, Gurugram Haryana-122016
7 ¢\ gF&‘/ e 1 Worker M/s. Richa & Company, Plot No. 193, Phase-,
Udyog Vihar, Gurugram Haryana-122016

To

The Registrar

Trade Union, Haryana
Chandigarh
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FOUM 'A'

APFFLICATION FOR REGINTRATION OF TRADE UNION
Lyie the\RIh day of Mareh, 2019

W hiereby apply tor the vegistiation of o Trade Unlon under the name of “Richa Garment

e Addiess of the office of the union is Plot Mo, 198, Phase 1, Udyog Vihar, Gurugram,

day of November 2017

e Uiidon is o Unidon of employees/workers engaged in the factory of M/s, Gauray

Internationnl, M/s liohn & Company and includes all the units of Kicha & Company and
Ciatiray Titernabional and 1icha Gilobal Exports in Haryana

e prtieulars required by section 501) (¢ of the Trade Union Act, 1926, are given in

The particular given in Schedule 1 show the provision made in the rules for the matters

We hiave been duly authorized to make this application by the second Hesolution of third
Cienera) Body meeting of the Ieha Garment Workers Unlon, Gurugram.

Occupution

Waorker

Waorker
Waorker
Waorkei
Waoiker

Worker

Worker

| Add ress

Udyog Vihar, Guragram Haryana-122016
M/s. Giaurav International, Plot No. 225, Phise«l,

>

| Udyog Vihar, Gurugram Haryarna- lumo

M/s, Ciauray International, Plot No, 198, l‘lmsel
Udyog Vihar, Guroagram Haryana-122016

M/s, Iicha Gilobal Pxport, Plot Na, 219, "hase-l,
Udyog Vihar, Guragram Haryana- 122016

M/, Richa & Company, Plot No, 239, Phase. |,

1

Udyog Vibar, Guragraim Haryana-122016

M/s. Kicha & Company, Plot No, 193, Phase-],
Udyop Vihar, Guruagram Haryana- umm

M/s. Iticha & Company, Plot No, 193, Phase-1,
Udyoy Vihir, Ciurngran Harynna- 122016

Warkiers Unlon, Gurugram”,
Fhikyaig
e Uindon eame 1o existence on the 5"
sehedile |
detutlod In section 6, the Trade Union Act, 1926,
Mevial | Nignature of the
| N, office bonverns |
l
. *’*‘ \“-(}‘C"“\ "’V'\“ |
é ‘”"r"hﬁj)’
H
B ¥ o~ R
J
q 1] C\»_‘){iﬁ',.
T |
‘ ) U\ SNt
0 '/',,J)Y’ 1.:‘11))’ )Ml}'
| WA T |
1o

The Repistrar
Trade Union, Haryann
Chandigarh

/\W’\NM\\,\

(LTS BT
Richa Carment ‘.’wmrfi-, Union, Curuargm

L

‘ M/s, Cinuray International, Plot No. 194, Phase-l,

i




Detall and Attested Photographs of Office Bearers-Cum-Executive Committee of “Richa
Garment Workers Union, Gurugram”.

|

—— W ——

r

. —

Nime

Father’s Designatio; rAge
DR ey .. SNORSEAK NS e ity A
Amarnath Ram sharan | President 36
|

™ ukesh Arjun Tanti | General
Tant Secretary
"Shiv Kumar | Sita Mahto | Vice
| | President

|

Anil Tanti | Krishna | Orgaﬂi?iﬂg
Tanti Secretary

|
i
?Akash | Shiv Prasad | Secretary
- Kumar Lal

|

|

et St teated oV SN
Dev Jamadar | Shiv nandan Secretary
Jamadar




- - ecpm e — | ——

- Sudhansu Krishna Treasurer
- Prasad Singh | Prasad Singh |
|
| |
|
Meresy | ek WMehia
LS M4 Y | ?Yﬂg‘\cl. | Secye ‘\"Yy

A‘T‘MV\MH,\

’A“

Richa Garment Wbu\u 5 Jnion, Gurugr
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PP AL} * e bt
(i fene! B T T T e / Dept Copy
\ ) E - CiyAL. AN : i E - CHALLAN AG
; : D 1425
3 ) """\ _____ o Governn .2t of Haryana VSIS O : o Government of Haryana '
‘ . ————————— ] ' ) | : ' {
N 2032019 Cashy | j MR |+ | valid upto: - 22-03-2019 (Cash) | I / 1] -
J 5-03-2019 (Coq /o) AT HE ﬁ'!‘ (1 : 16-03-2019 (Cha /D) (W I AL EE |
l::*’i"n‘jl ; l ’ 2008 ST AT SI-"
« 00 4 8§ 1 4 2 2 8% 1 a '
13954 : - 9 14.:55:36 |
PGS Date: 15 Mar 2019 14:55:36 ' | GRNNo.. 0045142251 Date: 15 Mar 2019 14:5 r
4 2o-Adatiabour Commissioner{NCR) Gurgaon : Office Name®  1425-Addl labour Commissioner(NCR) Gurgaon :'
G!nqn(\l'- :. 7 TIUBSUW: GU(QDOH
| Perod (2018-19) One Time . | Period (2018-19) One Time
i e i g b RE e Ein B T Lo e ot |
Head of Account Amount ¥ : Head of Account Amount ¥
| | USAU-51-102-561-51 Fees for registration B . 0230-51-102-51-51 Fees for registration 5
| ' PD AcNo ) ) |PD AcNo v
\ i — '
| l‘ iocton Atsune. ) o - Deduction Amount: ¥ v
| | 3 5 . |Total/Net Amount: < 3
| | ;
| Rupes : 7 Fiveonly
| | Tenderer's Detail : Tenderer's Detall
| : | HRAN/TIN Actt. no./VehicleNo/TaxId:- : GPF/PRAN/TIN/Actt. no./VehicleNo/TaxId:-
v ' ; ' ‘: PAN No:
; adeers Name  Richa Garment Workers Union Tenderer's Name: Richa Garment Workers Union
aress Phase 1 Udyog Vihar Gurugram Address: Phase 1 Udyog Vihar Gurugram -
| | : | . -
. ~ Labour Union registration fees under labour : # Particulars: Labour Union registration fees under labour
acl ; act |
| x%ie |
| I
;
(e JU- /A : Cheque-DD- %)
b ?'t"’w‘/vl‘\ \V\ : Deta?l: AW ¥ “\""\’
| Depositor's Signature : Depositor's Signature w
'~ FOR USE IN RECEIVING BANK FOR USE IN RECEIVING BANK
| Bark LINRelNo 000150907290615032019 .| Bank CIN/RefNo:  000150907290615032019
| Payment Dale 15/03/2019 # Payment Date: 15/03/2019 |
SBI Aggregator Bank: SBI Aggregator ,‘
Success e e o
B — SO M SPS CON . STTNE 183 MO VTS -3 L N bt oy

-Lepuesior should approach treasury for judicial stamps etc. after verifyi
Depos hould ¢ | ‘ | . ying successful/ Accoun
his challan at Verify Challan’ on e-Gras website. This status become available after 24 hrs o; ge;zgzirte gf

learance of chegue / DD.
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Serial
- No.

SCHE

DULE I

LIST OF OFFICERS

—

Title

jL

Name

—

Age

Address

 Occupation

Social

| | President

Amarnath

Mukesh Tanti

34

| G o

T 36 FHouse No. 735, Dadawala
Mohallah, Behind Nagar
Nigam School, Kapashera
New Detlhi-110037

k

——

Activist

M/s. Gauray

International,

Plot No. 198, Phase-l,
Udyog Vihar, Gurugram
LHagzana-l'ZZOlé

|
l
|
|
|

Worker

49

M/s. Gaurav

“'r—

International,

Plot No. 225, Phase-1,
Udyog Vihar, Gurugram
Hag’ana-122016

Worker

40

M/s. Gaurav

International,

Plot No. 198, Phase-1.
Udyog Vihar, Gurugram
Haryana—122016

Worker

56 | Ms. Richa Global Export.
Plot No. 219, Phase-1.
Udyog Vihar, Gurugram
Haryana-122016

;
;
'»
l
i

\\'orker—-

Secretary

+M/s. Richa & Company,
Plot No. 239, Phase-1,
Udyog Vihar, Gurugram
Haryana-122016

Worker

Worker

| +Treasurer | Sudhanshu

—— —- ,

43 | M/s. Richa & Company,
Plot No. 193, Phase-1,
Udyog Vihar, Gurugram
Haryana-122016

Worker

Media
Secrefry

1 Mukesh
kumar

36

| M/s. Richa & Company,
Plot No. 193, Phase-1,
Udyog Vihar, Gurugram
Hagxana-122016

— ————— A —— -t




The number of the rules making pro
given in column 3 below

TR ——ml. .. R — A —— . . i, - R —

SCHEDULE N
Reference to rules

visions for the several matters detailed in column | are

\érml No. l’érlitulars

4 | No.of Rules

; __l* ez M\me of Union ::j o ,__ - - qd__ ke . L
2 Head office of the union 24 Des vl Y & P
t 3 __. Aims and Objectives of the union T 1 A
LI Mcmhcnhm_ _ ) ‘ +4 N +
TSJ o Honorary Mcmbcrshng e - +5 )
6 _F@numnal Area of the Union |6 B
7| Composition of the Union S &
8 | General body - . 8 I
Y 1 Executive (‘omnnttec _ e 9
U I l*auon Committee - 10 _
1 Office Bearers - B a1 ¢ | CENET
| 12 WLCultural and Legal Cell | P |12
13 | Custody of the funds | 13 -
14 Purpose of the funds I | 14
(15 Assets ;| +15 )
f 16 | Annual Audit 16 |
D / | Maintenance of Membership register and minutes book o 17

I8 JYrD__n_sgplme of the Union I8 |
, 19 | Procedure for setting an election Dispute b . 19
" 20 Amendment of rules % | 120 ‘
| 21 | Procedure of Dissolution of the Union | 21 i 3 |

ﬁm«wux i

President
Richa Garment Workers Union, Gurugram




1. The name of the union shall be the Richa Garment Workers' Union
(hereinafter “the Union”)

and it shall be governed by the following rules:

2. The head office of the U
Nigam School, Dada Wa New Delhi- 110037 and
the registered office

at C/o M/s Gaurav
International, Plot No. 198, Phase 1, Udyog Vihar, Gurugram- 122016,
Haryana.

nion shall be at House NO. 135,
la Mohalla, Kapashera,

of the Union shall be

Behind Nagar

. Objectives of the Union:

of M/s Richa Group in

Haryana.
To unite and organize

3.3

ternational and all the units of M/s Richa
Group for better wage !

and working conditions and proper Labour
Law implementation .
3.4

3.5

306

3.7 To take all possible

3.8 To provide legal'a

General Secrelary
Richa Garment WOrKers Union, Gurugran




3.9 To take all possible steps to cooperate with like- minded

organizations in Gurugram and Haryana and also internationally-
for the sake of workers’ interests.

3.10 To take all possible steps to create progressive working class

culture and temperament among the workers of M/s Richa and Co.
and M/s Gaurav International and all the units of M/s Richa
Group across Haryana-with the help of cultural organizations and

personalities etc.

3.11 To take all possible steps to ameliorate the socio- economic and

political conditions of the workers of Gurugram and Haryana.

4. Membership

4.1

4.2

4.3

Any workmen employed in any capacity in any unit of M/s Richa
and Co. and M/s Gaurav International and all the units of M/s
Richa Group in Haryana who has attained the age of 18 years shall
be entitled to become ordinary members of the Union and will have
to pay Rs. 10 as admission fees and Rs. 120 asannual membership
fees. All the members will be entitled to enjoy and exercise their
membership rights as per the provisions of Trade Union Act, 1926.
Any worker working in any establishment / factory of the Garment
industry across Haryana is qualified to become a member of this
Union.

The membership fees can be paid half yearly or yearly basis as per
the convenience of the member.

If any member fails to his/her the membership subscription fee up
to 6 months after the due date of payment, his/ her name shall
automatically be dropped from the membership list.

5. Honorary Membership:

S.1

5.2

Those persons who are not eligible for admission as ordinary
members under Article 4(1) above mentioned may be admitted as
Honorary Members of the Union for the purpose of being elected or
co- opted to the office bearers of the Union, subject to the
provisions of Section 22 of the Trade Union Act, 1926.

Number of such Honorary Members will remain restricted to as
provided in the Trade Unions Act, 1926.

6. The Union will operate and function among all the units of M/s Richa
and Co. and M/s Gaurav International and all the units of M/s Richa
Group across Haryana:

7. Composition of the Union:



7.1

General Body

7.2 Executive Committee- cum- Office Bearers
7.3 Factory Unit Committee

8. General Body: The General Body meeting of the Union shall be held
generally in the month of March every year to transact and consider the

following business:

8.1 The Annual Report and Accounts.
8.2 To elect the Honorary members.

8.3 To elect the Office Bearers, Executive Committee members and
persons in- charge of various cells and departments

8.4 To transact any other business with the permission of the chair.

8.5

8.6

Special general body meeting may be called as per the requirement
of the Union.

At least 15 days’ notice shall be given to the members for the
General Body meeting.

8.7 The presence of at least one third members of the General Body

shall be necessary to form a quorum for the General Body Meeting.

0. Executive Committee:

9.1

9.2

9.3

9.4

9.5

9.6

9.7

9.8

9.9

The Executive Committee will manage all the affairs of the Union

between the times of two General Body Meetings.

The members of the Executive Committee shall be appointed from
the ordinary members of the Trade Union with the consent of
majority members present in the General Body Meeting.

The tenure of theExecutive Committee members shall be for three
years from the date of appointment.

All executive committee members shall be office bearers and their
term in office may be extended as per requirement and majority
decision of the Union.

The executive committee members must play a vital role to run the
Union by orgamzmg and running the Factory Committees or shop
level committees in the respective factories as per the direction and
decision of the union.

The Executive committee shall meet at least once in a month and
the presence of at least one third members of the Executive
Committee shall be necessary to form a quorum.

At least seven days’ notice shall be given in advance for an
Executive Committee meeting to its members.

The President may call a special meeting of the Executive
Committee whenever he/she thinks necessary by giving short
notice to its members as per requirement of the Union.

The continuous absence from three Executive Committee meetings
may be taken seriously and even his/her name may be dropped

[y



. i h o
from the Executive committee by the majority decision ?t; hrses
Executive Committee after examining the causes/ reasons o
absence. s .

9.10 The Executive Committee shall have the power to recruit its cegll :2—
charges even from professionals with independent qharge an e
charges of cells may be invited to attend the Executive Commi

' ' Ini ts etc.
meetings to express their opinions and repor

9.11 The Executive Committee of the Union shall have the powexi. ég
constitute Special Committees and cells for the purpose li r
cultural cell, legal cell, crisis management cell, education an

training cell etc.

10. Factory Unit Committee:

10.1 There will be one Factory Unit Committee in a company of any size.
The size of the Factory Unit Committee will be decided according to
the size of the factory’s workforce. Among them there will be one
President, one Vice President, One Secretary, one
Media/Propoganda Secretary and one Treasurer.

10.2 All the Factory Committee members must be elected from the

10.3 The Factory Committee must be developed as the effective centre of
leadership of all the workmen of the company. They must €njoy
popular support of the workmen of the company. Any pro-
management element should not be allowed in the Factory
Committee. The Factory Committee members must honour the

10.4 The Factory Committee members must learn

10.5 The Factory Committee wi]] maintain all kin

1. President-



11. Vice President-

“.a Onc
1. General Secretary- One
Iv.  Organizing Secretary- One
V. Treasurer- One
Vi.  Media Secretary- One
vil.  Secretaries- Two

(b). The election of the Office Bearers of the Union will be held after

every two years in the month of January of the election year. The
election of all these Office Bearers shall be conducted in the

General Body meeting specially called for this purpose, and it shall
be necessary that 2/3 members of the total strength of the
General Body are present and the members and the Office Bearers
shall be elected by majority votes.

(c). All the members will be entitled to cast their single non-
transferable votes, provided they have paid their admission and
membership fees regularly, and the same condition will also be
applicable to the elected Office Bearers of the Union.

(d). The Executive Committee of the Union shall be responsible for
running the day to day affairs of the Union.

12. Office Bearers:

12.1 The Office Bearers of the Union shall be appointed from the
Executive Committee as decided by the General Body Meeting of
the Union.

12.2 The appointment of the Office Bearers shall be three years from the
date of appointment.

12.3 The President will be the Constitutional and Organizational head of
the Union. He/She will have the right and power to exercise
Constitutional and Organizational measures in case of any
unwanted crisis of movement and the Union.

12.4 The President shall preside over all the meetings of the Union
including Executive Committee and General Body etc. and preserve
the order of the meetings and the organization as per the situation.

12.5 The President shall have the power to call emergency Executive

Committee meetings and special General Body meetings whenever
he/ she thinks it 1s necessary.

12.6 The Secretary shall take minutes of all meetings of the Union and
will take care of all correspondence and also convene all meetings
, as per the directions of the President. The General Secretary must
have enough energetic and intellectual qualities to read the given
situation and to lead the organization to achieve its goal. He/ She
must maintain records of the Union and shall be responsible for
ensuring submission of returns to the Registrar of Trade Unions.
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16.1 The payment of expenses for the day 1o day actmnes of !.he'ungoz; :

16.2 The payment of the legal expenses for protecting legal nights '
WOTrKers. | ‘ e

16.3 The payment of printing materials, staioners and also for the
“magazine” of the union as per the decision of the umon.

17. Assets- nil

19.3 The Union shall maintain a separate accounts book of mcome and
expenditure of the Umon. .

19.4 All the above mentioned documents shall be available for
inspection of any Union member on seven days’ notice in advance
to the name of the presadent or secretary.

20. Discipline of the union:

20.1 All the Office bearers and the members of the Union must respect
all the workers in general and members of the Union in particular
in all circumstances irrespective of their differences and personal
VICWS.

20.2 All the Offices-bearers and members of the Union must respect
collective wisdom and decsion of the union in all carcumstances
urespective of their personal difierences regarding any matter
whatsoever.

20.3 The method of the criticism and seli-criticism may be adopted to
rectify personal and organizational differences in the respective
communities and also among general members of the union. And
the method of backbiting and groupism is to be strictly prohibited

. in all arcumstances in the interests of the organization.

20.4 Any dnnsxve ideology or any religious prejudices or any caste




20.6 Economic corruption, any type of degeneration, hobnobbing with
management and also disrespectful attitudes toward the women
will not be permitted in the organization at any cost.

Organization secrecy and organizational unity must be preserved
by all the members of the Union in all circumstances.

20.8 Any member of the union found to be working against the interest

of the union maybe expelled by the executive committee by a two
third (2/3) majority of its members present in the meetings.

20.7

21. Amendment in the Rules:- Amendment(s) if any, to the Rules of the

Union, shall be made if a resolution to this effect is passed in the General
Body meeting of the Union with its 2/3rd majority of the total members.
Such Amendment(s) will be effective only when approval is granted by the
Registrar, Trade Unions, Haryana. Intimation in this regard shall be

given as per Section 28(3) of the Trade Unions Act, 1926, to the
Registrar, Trade Unions, Haryana.

22. Resignation:- If any Office Bearer(s) or any ordinary member of the
Union resigns from the membership or office, the same shall be
accepted only by the Executive committee with majority decision.

However till the acceptance of the resignation, he shall continue to be
the member/ Office Bearer.

23. Grants and Aids:- the Union can take assistance in terms of monetary
or any other kind from any other Union, Central Board of Workers

Education or any internal organization or ILO for education and welfare
purposes of their members.

24. Procedure for settling an election dispute or any other dispute of
the Union:

24.1 In case of an election dispute or any other dispute in any form

within any committee of the Union, the decision of the majority of
the General Body will be final.

25. Amendment of Rules:

25.1 The Constitution and Rules of the Union may be amended, altered,
replaced or added for the interest of the workers and their

movement at any time by a majority decision of the General Body
of the Union.

26. Procedure for dissolution of the union:

24.1 The Union shall not be dissolved at any cost except by the decision
of the General Body meeting called for the purpose specifically.



THE

CORSTITUTION AND RULES OF THE RICHA GARMENT WORKERS'
UNION, GURUGRAM, HARYANA.

1. The name of the union shall be the Richa Garment Work.crs‘ Unif)n
(hereinafter “the Union”) and it shall be governed by the following rules:

2. The head office of the Union shall be at House No. 735,.Bchind Nagar
Nigam School, Dada Wala Mohalla, Kapashera, New Delhi- 110037 and
the registered office of the Union shall be at C/o M/s Gaurav

International, Plot No. 198, Phase 1, Udyog Vihar, Gurugram- 122016,
Harvana.

3. Objectives of the Union:

The whole of the subjects for which the union has been established shall be:

3.1 To fight for the interests of the workers of M/s Richa and Co and

M/s Gaurav International and all the units of M /s Richa Group in
Haryana.

To fight for the uniform need- base

M/s Richa and Co and M/s Gaurav International and all the units
of M/s Richa Group in Haryana.

To unite and organize the w

3.2 d wage policy of the workers of

3.3

1t and proper Labour
Law implementation.

3.5

3.6

3.7 To take all possible s

3.8 To provide legal assi
Co and M/s Gaura
Group across Haryana.

beneral Seore
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3.9 To take all possible steps to cooperate with like- minded
organizations in Gurugram and Haryana and also internationally-
for the sake of workers’ interests.

3.10 To take all possible steps to create progressive working class
culture and temperament among the workers of M/s Richa and Co.
and M/s Gaurav International and all the units of M/s Richa

Group across Haryana-with the help of cultural organizations and
personalities ete.

3.11 To take all possible steps to ameliorate the SOCi0- economic and
political conditions of the workers of Gurugram and Haryana.

1. Membership

4.1 Any workmen employed in any capacity in any unit of M /s Richa

4.2 The membership fees can be paid half yearly
the convenience of the member.

4.3 If any member fails to his/her the membershi
to 6 months after the d

or yearly basis as per

P subscription fee up
ue date of payment, his/ her name shall

9.1 Those persons who are

7. Composition of the Union:



11
7.2
7.3

8. General Body: The General Body meeting
generally in the month of March every ye€

General Body
Executive Committee- cum- Off1

Factory Unit Committee

following business:

8.1
8.2
8.3

8.4
8.5

8.6

8.7

The Annual Report and Accounts.

To elect the Honorary members. | |
To elect the Office Bearers, Executive Committee members and

persons in- charge of various cells and depart.me.nts. .
To transact any other business with the permission of the chalr.
Special general body meeting may be called as per the requirement

of the Union. . :
At least 15 days’ notice shall be given to the members for the

General Body meeting.
The presence of at least one third members of the General Body

shall be necessary to form a quorum for the General Body Meeting.

. Executive Committee:

9.1

9.2

9.3

9.4

9.5

9.6

9.7

9.8

9.9

The Executive Committee will manage all the affairs of the Union
between the times of two General Body Meetings.

The members of the Executive Committee shall be appointed from
the ordinary members of the Trade Union with the consent of
majority members present in the General Body Meeting.

The tenure of theExecutive Committee members shall be for three
years from the date of appointment.

All executive committee members shall be office bearers and their
term 1n office may be extended as per requirement and majority
decision of the Union.

The executive committee members must play a vital role to run the
Union by organizing and running the Factory Committees or shop
level committees in the respective factories as per the direction and
decision of the union.

The Executive committee shall meet at least once in a month and
the presence of at least one third members of the Executive
Committee shall be necessary to form a quorum.

At leagt seven days’ notice shall be given in advance for an
Executive Committee meeting to its members.

The P'resident may call a special meeting of the Executive
Corpmlttge whenever he/she thinks necessary by giving short
notice to its members as per requirement of the Union

The continuous absence from th 1
. ree Executive Commi '
may be taken seriously and even his/h o s



from the Executive committee by the majority decirion of the

Executive Committee after examining the canees/ reasona of such
abrence,

9.10 The Executive Committee shall have the power to recruit ite cell in

charges even from professionals with independent charge and in

charges of cells may be invited to attend the Executive Commitiee
meetings to express their opintons and reports ete,

0.11 The Executive Committee of the Union shall have the power fo
constitute Special Committeer and cells for the purpose like

cultural cell, legal cell, crinia management cell, education and
training cell ete.

10, Factory Unit Committee:

10.1 There will be one Factory Unit Committee in a company ol any size.
The size of the Factory Unit Committee will be decided according to

the size of the factorys workforce., Among them there will be one
President, one  Vice  President., (One

Media/Propoganda Secretary and one Treasurer,
All the Factory Committee members must be elected from the
General body of the respective company and the Factory
Committee members will be responsible to organize or constitute

shop level committee or department level committee to unionize all
the workers of the committee.

“ecretary, one
10.2

10.3 The Factory Committee must be developed as the effective centre of
leadership of all the workmen of the company, They must enjoy
popular support of the workmen of the company. Any  pro-
management element should not be allowed in the Factory
Committee. The Factory Committee members mu st honour the
collective the collective wisdom of the workers of {he company in all
respects.

10.4 The Factory Committee members must learn how to prepare
General Charter of Demands and how (o nepotiate and bargain
with the management in the interest of the workmen,

10.5 The Factory Committgc will maintain all kinds of records relating
t(: the company and its all workmen and their service conditions
ete,

10,6 All Factony‘ Committee members must be re. clected after one vear
compulsorily. |

11. Election;-
(a). The Executive Committee of the Uni | -
ee -Union ghall congist o
hemibare L the following
i, President -

Une



(b).

(€).

(d).

1. Vice President-

L. General Secretary- 8ne
. . - ¥ ne
1\ Orgam:nng Secretary- One

V. Treasurer- : On
. . e

Vi, Media Secretary- On
Vil.  Secretaries- 'I‘we
0

General Body meeting specially ¢
be necessary that 2 / 3rd
General Body are present

shall be elected by majority votes.

All the members will be entitled to cast their single non-
transferable votes, provided they have paid their admission and

merqbership fees regularly, and the same condition will also be
applicable to the elected Office Bearers of the Union.

The ‘Executive Committee of the Union shall be responsible for
running the day to day affairs of the Union.

alled for this purpose, and it shall
members of the total strength of the

and the members and the Office Bearers

12. Office Bearers:

12.1

12.2

12.3

12.4

12.5

12.6

The Office Bearers of the Union shall be appointed from the

Executive Committee as decided by the General Body Meeting of
the Union.

The appointment of the Office Bearers shall be three years from the
date of appointment.

The President will be the Constitutional and Organizational head of
the Union. He/She will have the right and power to exercise
Constitutional and Organizational measures in case of any
unwanted crisis of movement and the Union.

The President shall preside over all the meetings of the Union
including Executive Committee and General Body etc. and preserve
the order of the meetings and the organization as per the situation.
The President shall have the power to call emergency Executive
Committee meetings and special General Body meetings whenever
he/ she thinks it is necessary. | |

The Secretary shall take minutes of all meetings of the Union and
will take care of all correspondence and also convene all meetings
as per the directions of the President. The General Secretary must
have enough energetic and intellectual qualities to read the given
situation and to lead the organization to achieve its goal. H.e/ She
must maintain records of the Union and shall be responS}ble for
ensuring submission of returns to the Registrar of Trade Unions.




