
METAL & ENGINEERING WRKER3 FEDERATION
BOMBAY STATE /

1. NAME AND LOCATION: *
(a) The name of the organisation shall be "METAL & ENGINEERING WORKERS FEDERATION >

OF BOMBAY STATE', hereinafter referred to as B 8 Y BOMBAY SIA1E.
(b) The Central Office of the Federation shall be at such place as may be decided 

upon by the Executive Committee of the Federation#

2* AIMS AND OBJECTS: The objects of the B S F shall be -
(a) to organise the whole body of Metal & Ehgineering Workers of Private and 

Public Sector over Bombay State into Unions and to guide and co-ordinate

the activities of these Unions in order to -
(i) safeguard and promote the ri^its and privileges of Metal & Ehgineering 

Workers in all matters relating to their employment, and conditions of 
service,,

(ii) secure uniform service conditions and privileges to all Metal & Enginee­
ring Workers throughout Bombay State irrespective of race, colour, 
oreed or sex, • <

(iii) ensure proper representation of the grievances of the members of the 
affiliated organisations to the authorities concerned,

(iv) ameliorate economic conditions and improve social and cultural level of 
Metal & Ehgineering Workers.

(b) to improve the standard of workers with regard to pay, allowances, leave, 
hour of work, provident fund, security of service etc.

(c) to establish benefit funds, co-operative stores, credit societies, clubs, 
libraries, ni^it classes, reading rooms, etc. for the benefit of the Metal
& Ehgineering Workers.

(d) to-cooperate with other working class organisations for the protection and 
promotion of economic social and cultural interests of the working class.

The B 3 F shall endeavour to further the aforesaid objects by all legitimate, 
peaceful and democratic methods.

4. AFFILIATION: The 13 3 F may affiliate to itself any Union or Regional orga­
nisations of Metal & Ehgineering Workers provided such organisations accept this congt-V 
tution and abide by the decisions of the Federation taken from time to time.

(a) SUBSGrapTlON:
Each affiliated organisation shall pay to the B S F -
(i) yearly subscription of 0.2nP. per member.

(ii) such other levies as may be fixed by the Working Committee of the B S F.
(bj Any person who is not a worker and who is in syn^athy Mtl>the Metal & Ehgi­

neering Workers and who accepts the aims and objects of the B S F may be 
eligible to be elected to serve on the Working Committee.

The General uounoil may, on recommendation by the working Committee, suspend 
any affiliated organisation acting against the interest of the B S F. The General 
Council may also recommend to the General Body for expulsion of such organisation. But 

in no case will disciplinary action be taken unless the organisation concerned has/ been 
given an opportunity to explain its conduct before the General Council and/or the General 
Body.

6. (a) The annual subscription shall be pa d by the 1st May each year together with

all other levies that may be made from time to time. Non-payment or any contri- 
bution, or special levies shall disqualify the defaulting organisation from 
voting in the meeting of the member-organisation shall not enjoy benefits.



unless they have fulfilled the conditions of Rules 4 & 5.
(b) Representation on all the bodies of the B 3 F will be on the basis of payment 

of annual subscription paid to the BSF as under (a) above,

(c) An organisation, when disqualified for non-payment of dues may be reaffi­

liated on payment of all arrears and current subscriptions.

7, REGISTERS ETC:
The B 3 F shall maintain a register of member-organisations and with their 

names and addresses and suoh other particulrs as may be considered necessary concerning 

each unit and recorded therein. The register shall be upon to inspection by any 
officer or authorised representative of member-organisation on any day during the 

normal office hours of the BSF with a previous notice of 15 days to the General 

Secretaryin writing.

8. BODY CONSTITUTION ?
The B S F shall consist of -

(a) the affiliated organisations
(b) The General Body constituted by the delegates elected to the Annual 

Conference;
(c) the General Council and
(d) the forking Committee,

9. POWERS AND FUl'CTION OF TI!E WORKING COMMITTEE MEETINGS AND ANNUAL CONFlgWCE

(a) i) The Working Committee shall consists of 21 members including the president 
3 Vice-Presidents, General Secretary, 2 Secretaries and 1 Treasurer. The 
Working Committee shall be elected at the Annual Conferences.

ii) Members of the Working Committee of National Federation from Bombay State 
will bo ex-offiaio members of the Working Committee of B 3 F.

iii) The Working Committee may appoint an office Secretary or Organising 
Secretary who will attend the Working Committee meetings, but will not 
have ri^it to vote.

(b) i) The 'Working Committee shall meet once in 3 months ordinarily.
ii) 13 days notice together vd.th the agenda shall be necessary for convening 

a meeting of the Working Committee., Emergency Meeting may be convened 
by the General Secretary with a short notice specifying agenda, 

iii) In extra-ordinary circumstances the lleneral Secretary may obtain the 
opinion of the members of the forking Committee through a circular and 
act on that,

(c) The Annual Conference of General Body of the B S F shall be held at least 

once in two years and transact the following business;
i) to approve the report and audited statement of accounts;

ii) to consider and adopt resolutions;
iii) to amend, alter or rescind any of the rules of the Constitution, notice 

for which sho Id be given at least 15 days before the Annual Conference;
iv) to elect the Working Committee including the office bearers;
v) to apioint auditors and fix their remunerations

(d) A notice of one month shall be necessary for the Annual Conference.

10. (a) The General Council shall bo elected Union-wloo by the delegates from amongst 

themselves of the Union to the Conference of the B 3 F on the basis of;
General Council:-
i) 1 for 25 members for first 100 members ;

ii) 1 for 50 members between 101-500 members ;
iii) 1 for WOftembers between 501-1000 members ;
iv) 1 for 250 members between 1001-3000 members ;
v) 1 for 500 members over 3000 members.
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(b) Die General Council shall meet at least once in six months
(o) a notice of three clear weeks with agenda shall be necessary for the meeting 

of the General Councils
I

11o The Extra-ordinary General Body called for the purpose, shall have full powers
to add to, alter or rescend or amend any of the rules contained herein with two-third 

majority of the total number of delegates present.

12. A member of the forking Committee, the General Council or of the General Body 
who ceases to be a member of the affiliated organisation on whose behalf he or she has 
been elected to the General tiody shall forthwith cease to be a member of the B 3 F.

1^. Each affiliated organisation shall have the right io elect as follows:— 

Annual Conference
i) 1 for 10 members for first 100 members;

ii) 1 for 25 members between 100-500 members;
iii . 1 for 50 members between 501-1000 members;
iv) 1 for 100 members over 1000 members.

14. (a) The Working Committee or the General Secretaryin consultation with the 
kxKsi president in an emergency may call a speiclal session of the B 3 F.

(b) The General Secretary shall convene a special session on a requisition made 
in writing by at least one-third of the affiliated organisations for receiving 

such a requisition. In case of failure to comply with the provision, the 
requisition.!sts will be entitled to hold the special conference.

15. qUOKUM:-
The quorum at the sesssion of the B S F shall be one third or 100 wlii ch-eve r

is less of the total number of delegates. The quorum for the meetings of the ^ieneral 
Council shall be one-fourth and the Working Committee shall be one-third of the total 
number of the respective committee.

16. The Working Committee shall be responsible for:
(a) management and transaction of all business of B S F
(b) talcing proper steps for carrying out the resolutions adopted by Genetai Body 

and General Council,
(c) dealing with an emergency arising during the year affecting the interests 

of the Metal & ^gineering Workers.

17. The Working Committee shall have powers
(a) to frame rules from time to time not inconsistent with the bye-laws of the 

Constitution.;
(b) to appoint sub-committee either from amongst ttaf itself or from the. members of 

the General Council or the General Body for specific purpose*;
(c) the President and the General Secretary shall be the ex-offioiXo members of Such 

committee (ii) as the case may be;
(a) to fill up any vacancy in the Working Committee from amongst the members of the 

General W in consultation with that particular Union and oo-opt members in case 

of now affiliation provided, however, that aU auoh decisions shall be placed 
before the next General Council meeting for approval;

M to appoint either on fixed salary or on remuneration such person or persons 

as are necessary;
(f) to remit or reduce the levie imposed by the Working Committee.



18. ( DUTIES QB5 QFl'ICE-BEARERS:-
(a) The President:- The President shall preside at all the meetings of the 

Working Committee, General. Council and the General Body of the BSP and shall 

look after the administrative functions of the BSE.
(b) The Vice-presidents:- Any one of the Vice-Presidents, as may be elected by the 

Working Committee, shall act in the absence of the President. All the Vice- 

Presidents shall assist the President in his work.
(c) General-Secretary:- (i) The General Secretary shall convene all meetings of the 

BSP, attend to all correspondence and keep the records of the B S F, inclu­
ding the necessary books of accounts, the register of members and the minute 
book, submit the annual and other reports and returns to the Registrar of Trade 

Unions and or to the General Body of the B S F, as the case may be, submit to 
the General Council and to the Working Committee from time to time reports on 
the working of the B S F including the annual report to be submitted to the 

General Body.
^ii; The General secretary shall incur no expenditure, of more than Rs. 100/- 
Rupees one hundred^ without the previous sanction of the Wording Committee.

lie shall not keep with him more than Ib.lOO/- at a time.

(d) Secretaries:- The Secretaries shall assist the General Secretary in his day- 

to-day working and any one of them as elected by the Working Committee, shall 
act in his absence.

(e) Treasurer:- The Treasurer shall be responsible for receiving all funds of the 

B S F, parsing receipts and duly banking them. He shall keep the acoountsof 
all the amounts so received and spent,

19. The General Secretary of the B 3 F shall arrange and be responsible for the 

proper maintenance of the different books and registers of aoootnTs. ^e account 
books shall be open to inspection by officers and members during the normal office hours 

of the B 3 F with 15 days previous notice in writing to the General Secretary. The 
accounts shall be audited annually by the auditors appointed by the Working Committee 
from time to time. The financial year for the purpose of this rule shall be 1st April 
to 31st March.

20. The General I'und of tie B 3 F shall comprise of donations, affiliation fees, 
special levies and all other money received.

' funds of the B 3 I set down in these rules subject, however, to the pro-
visions of Section 15 of the Act XVI of 1926 and payment of expenses/ of administration 
salaries, etc. necessary etc. necessary for its proper management including the suit of 
the accounts.

22. The General Body shall have full powers to dissolve the B 3 F with the consent 
of the three-fourth of the total number of the delegates present at a meeting called for 
the purpose. In case of its dissolution/, the assets and liabilities of the B 3 F shall 

be disposed of accordingly as may be decided in that very meeting of the B 3 F.

23. Tho funds of the B 3 F shall be kept in a Bank or Danka as the "orklng  
may decided and the Dank Accounts shall be operated by the General Secretary and the 
Treasurer.

ComMt.ee

-------- 00O00---------

(Vithal Chaudhari)
GQBiRAL SECRETARY.

ComMt.ee


ON T.U. FIGHTS

This Conference of All Indi Engineering Workers view with 
great concern the policy generally followed by the Employers 
in the Engineering Industry of not giving due recognition to 
the genuine Trade Unions and victimising employees for to 
day trade union activities. 1 /

Engineering workers as affiliated to the Central Trade 
Union Organisation had taken upon themselves the obligation 
of the Code of Discipline and followed there o^ er these months

On the contrary it has been found thd; the Employers have 
Xia openly thrown over board in practice the responsibilities 
of the Employers in the Code of Discipline adopted at t he 
National Indian Labour Conference. Similarly Tripartite 
decision on closure of Engineering concerns/ is being 
violated.

The Conference notes with regret that the machinery at 
the Szate and Central C-ovt. level has proved Ineffective in 
taking prompt and suitable action in defence of workers 
against these violations.

The Conference ugges upon the State and Central Govt, to 
take strong measures to get the code discipline implemented 
by the Employers and act promptly in defence of the day to 
day functioning of T.Us by the workers.



GN SOCIAL SECURITY

The National Conference of Engineering Workers urges upon 
the Central Govt, to draw up a comprehensive scheme of social 
security measures covering medial amen ties, provision for old 
age, provident fund, gratuity, unemployment benefit ©d compensa­
tions for injuries. The Report of the Govt, of India’s Study 
Group on social security unfortunately confines its study to the 
integration of some of the existing schemes.

This conference considers that in the working aid scope 
of the existing schemes, of the E.S.I, soheme/}.n particular, much 
imporeement remains to be done. During the last few years the 
organised Insured workers of whom the Engineering workers consti­
tutes substantial portion, have been repeatedly demanding 
(a) extension of the scheme to the families (b) construction of 
hospitals for insured workers at the different centres (c) reduc­
tion of workers contribution and (d) removal of administrative 
defeat!. However, apart from general promise! and minor improve 
ments, the Central Govt, has failed to move In the matter and h 
the State Govts have successfully sabotaged construction of 
hospitals aid extension of the scheme to the families although 
the ESI Corporation has already amassed a hiige reserve fund 
*b$x amounting not less ikkal than Rs, 14 crores.

While agitating for a comprehensive social security schema 
this conference calls upon the Engineering worker! of India to 
organise movements demanding improvement in the to rk of the 
existing schemes and opposing any extension of the ESI scheme to 
new area till the govt, carries out in full the measures promised 
under the ESI scheme.



ON TECHNICAL TRAIN J NG
This first National Conference of Engineering Workers of 

India expresses itfs concern at the stage of affairs obtaining 
at present in the sphere of technical training of workers. 
Rapid industrialisation can only be possible if simultanieusly 
with seh*ewe- scheme of industrialisation, steps are taken for*
training of technical hands.

Whatever skills that so far been displayed by our workers 
in various o^-ihe branches of the Eng Ine erifig industry, have 
been'acquired by their own initiative and efforts. Neither the 
Govt, nor the private employers have taken effective steps in 
this direction. Exprience has shown that despite hard wording 
conditions, Indian workers can display s&ill not inferior tofi 
any other industrially developed country. Not to speak of the 
Socialist countries where, elaborate and through arrangements 
are there for training of skilled hands , whatever facilities 
there are in other capitalist countries are almost absent in 
India.

The system of apprenticeship training in different 
factories has only afforded the employers the novel way of 
getting skilled work with lessor wages and other amenities. For 
want of proper planning the trained hands receiving training / 
in several Technical Institutes set up by the Govt, are not 
properly utilised and other do not get suitable Jobs .

So in the interest of rapid Industrialisation and to make 
good the dearth of skilled hands for different Branches of 

industries , it is urgently necy. that suitable steps are taken 
without deli y for Tech. Training of workers. This is all the 
more urgent in respect of the growing Engineering Industry 
which requires skilled haids more in numbers as well as in verities 
than for any other industry.

This conference, therefore, demands that;-

(a) Theh. Training S chool be opened in all industrial Centres 
and also atted. with big industrial projects for the training 
of young workers.

(b) Skilled workers found suitable for heigher tech, training be A 
sent abroad.

(c) Arrangements be made for general education and vocational 
training of workers children.



oiLBL&ELBO^^

The Rolling Milla which roll Billets are facing 

acute difficulty in procuring billets for their requirements 
They cannot roll scraps according to the orders of the Govt. 
The result is that these factories can work only as long as 
they get Billets. The factories have to close down due to 
shortage of raw materials.

The Billets arc not available in regular' market due 

to control. Certain monopolists corner the material and 
sell in the black market. This creates difficulty also 
because these Rolling Mills cannot use scraps. Hence they 
have to close their Mills.

This Conference demands that the Government should 
either give full quota of the Billet requirements of these 
Rolling Milla or on prqductlon percentage. If this is not 
possible the Government should allow these Mills tn use 

4 

scrap for rolling purposes* 90 that the workers are not 
thrown out of work due to shortage of BiUete*



ON CONTRACT SfSTBM OF LABOUK

The small scale Engineering Industries have been 

confronted with a new problem, by the decision of the Supreme 

Court re: definition of workmen. This interpretation has 

excluded those workers who are employed by Contractors. The 

Small scale Industrialists, takint its clue from this inter­

pretation have changed the system of working by introducing 

Contractors In between themselves and workmen.

This system has put the workers into much difficulties 

viz., concerning working condition, holidays Gratuity and Bonus 

etc. The workers cannot claim and fight for their legitimate 

rights on legal footing.

It may be recalled that tripartite conference at 

Hyderabad on Cement Industry had decided against the Contractor 

System. This policy is equally good for the Engineering Industry. 

The work erg employed under so-called Contractor System have bean 

waging sustained struggle In some states e.g., Punjab against 

this system with the result that they have suffered much in 

the shape of victimization and loss of employment.

This Conference of the Engineering Workers urges the 

Central Government to take necessary steps to emend the provisions 

of Industrial Dispute Acts so that this system Is rooted out 

with all its evil. All the persons doing any manual work or 

work through machines in the manufacturing process within the 

premises of the factory should be brought within the definition 

of workmen.



On StotU Scale Industries end Ito problems :

The Small So ale Stag! nearing Industry has been det eloping 
in recent days particularly in the States of Punjab, Delhi and 
U.p. side by aide. Acute problems have cropped up* which hampex* 

the growth now.
The acute oris is of non-availability of raw materials has 

cut down the production of this Industry. The Central Goverm ent 
has put iron nnd Steel under Control. The faotoriw have been 
allotted quota of these met alt). This has driven the metal into 
Slack Market. Special phenomena of th® situation is that 
Influential pexeons, who have no dircot connection with the 

Industry have managed to get good Quotas for these elves and the 

material is passed to the actual manufacturer* through Black 
Market. Some manufact uref.g>of couxee, have their Quotas. The 
effect is that those who have no Quota - have to incur extra 

expenses and cannot stand on c oup etit ion. CuriouB thing about 
the distribution of quota metal is that, those who require metal 
bar of oertain size are not given the required metal but another 
wise. The metals of all sixes are available but bungling in 

distribution satisfies nona and quota is not lifted. It passes on 
to fictitious manufact urex* who give their requirements of all 
sizes. They then get on cheap rate and sell thou in Black Market. 

Another problem is non-availability of power to the actual 
manufacture!*. In this case also, pax* one have managed to get 
Power when they have no factories. They sell or rent their power 
to the real manufact urex* . This affects the Industry much.

The Goverment has created Small Scale Industrial Corpora­
tion, who are supposed to help with finance and marketing of 
prodints to these small industries. It has become a fame; the 

real man of act urex* get no help. This Corporation is docinated by 

big Industrialists and they aanupulate in such a way that it 
denies real benefit to the Small Scale Industry.

The Working Condition of the workers in this type of 
Industry is ap al ling. There is no clearance of the provisions of 

—------- *
factories I



Tnotories Act and benefit* of other Acte for Worker*.
There is inormuitng occurrenoe of no ci dem tn duo to 

non-exlstenoe of Safety wsaouroe. The Wages of the Worksrs are 
very low vU., Rs. 30/- ( Consolidated ) which la not even 
starvation wags. The of foot io that, the workers ore victim of 
malnutrition iund deceases. There in no proper zedioel fscillty.

Thim >fation< Conferenoe of Biginesring worker* 1 demand 

that :
(1) the Government should allot quota of Tron, Steel and 

pig iron after proper enquiry with the co-operation of 
Trade unions, so that the reel joanufsoturazc £ot the 

required materials according to their manufacturing 
needs ;

(2) the Government should give Ioann to the manufacturers 

on oheap rotes, a loo arrangm for the proper marketing of 
the produote>

(3) the working Conditions of the porkers be improved by 
observance

the propsr/axmrmtB of the existing lews Concerning 
Workmen. The Goverment should fix minimum Wages in 

every State taking into oonsldaration of the needs of 
the different states;

(4) the ibvernnent u ho aid see that real man cf co torero are 
given lbwer to run the factories. Thofte who have at 
present Power Co ones ti on, their Case? should be 

enquired and those connecting who are f Util io us 
concerns - a tn vid be a an celled.



The Government has now impoged new Excise Duty on 

Sewing Machines. Two years ago Industrialists and workers 

protested against this Duty and the Government wae forced 

to withdrew this duty. Now again the Government has imposed 

the same Duty, which may be cause of the unemployment of 

thousands of workers working in the industry, because this 

Excise Duty is heavily burden on this small scale industry 

and the employers ere planning to reduce the wages of the 

workers to compensate their own burden, and this situation 

has create great discontentment anong the workers.

Apart from the above facts, the Small Scale Industria­

lists will not be able to compete the big monopolists in 

this industry, while on the contrary the Sewing Machine 

Manufacturers are demanding from Central Government to give 

the Licence for export to earn Sterling from the country.

The Government instead of giving facilities to this 

Small Scale Industry, have imposed Purchase Tax Also.

In view of the above situation this Conference demands 

from the Government to withdraw Excise Duty end Purchase Tax 

from this industry, end in order to promote this industry 

Export Licence should be allotted to them, 50 that this

Industry flourished and employment increase.



List of Engineering Unions affiliated to the four Central Union 
Organisations in the State of Bombay

A.I.T.U.C.
2 3 4 5 6 7 5 9 10 11

General Engineering Employees Union, 
25 Dalavi Building, Piopaodiip Parel
Bombay-12 5962

12-10-54 
1642/2»mkxy^ AITUC 4605 * 4608 *

. Engineering Workers Union(Red Flag) 
14, Dalvi Building, Piobaodi 
Parel, Bombay 1200 R.c — — — 0 — R.C.

. Greevest Cotton & Allied Companies 
Employees Union,KhandeIwai Bhavan, 
1st Floor, Bombay 813 314/15-11-46 AITUC 554 * 554 *

. Metal Mazdoor Sabha,21/3 Mistri Buldg. 
Jerbai Wadia Road, rarel, Bombay 3J33 RiC. — — — 0 — R.C.

• Engineering Kamdar Union, C/o. M.V. 
Kamdar Union, Rakhial Road, Ahmedabad 1150 1537/27-3-54 AITUC 151 159 159 — S.P.

• Godrej & Boyce Workers Union, 
Godraj Colony, Block No.23, R.N.14, 
Vikroli, Bombay-40 3975 Jtxxx 220/1-4-43 AETEG 2616 * 2616

• Cooper Engineering Mazdoor Sangh, 
Satara Road, Satara 1500 M.I. — N.A. — — 0 — N.A.

• Electric Supply Kamgar Union, 
23766Shaniwar, Kolhapur 39 869/23-3-46 AITUC 60 — 60 - —

• Engineering Metal Workers Union, 
Mahatma Gandhi Road, Baroda 165

217S/13-11-56
AITUC 165 - 165 — \ —

• Hume Pipe Kamgar Mandal Wadi Wayda Rie 
Baroda•

• Kekenzies Ltd. Employees Union, 
27/^. Mistri Bldcr. Jarbai Wadia Road.

173 R.C. - - - 0 - \ R.C.
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4 5 6 7 8 . Q 10 _____ 11
2-. - Nagpur Engineering Workers Union, 

Nai Tilak Station, Nagpur 260 N.A. N .A. 0 N.A.

Total 12/18588 7/8881

• National Engineering Employees Enion
Seva Kutir, 224/235> Naigaum Road,

Bombay 2330 1437/18-9-53 INTUC 2882 1660 1660 s.p;
• Bombay Automobile Employees, Mazdoor 

^aryalaya, Congress, House, Bombat-4 1142 R.C. 0 R.C.

• Automibile Manufacturers’ Employees Union 
Mazdoor Manzil, 25 Govt.Gate Ready.
Parel, BQmbay

>

300 1060/3-5-51 INTUC 491 259 259 s.p;
• Samani Employees Union, Amarchand Doshi 

Bldg. 66 Agra Road, Bombay 37 1154/24-12-51 INTUC 569 R.N.P. 0 r.n;p.
• Baroda Engineering Kamdar Mandal, 

Raopure, Baroda 879 1037/27-3-51 INTUC 1036 834 834 s.p;
• Bobin Factory Kamdar Mahajan c/o. Majoor 

Mahajan Sangh, Mahatarna Gandhi 
Road, Kalol. 36 Defunct 0 Defunct

• Bobin Factory Kamdar Mandal
Majoor Mahajan Sangh, Billimora Surat 71 1612/31.7.54 INTUC 60 60

• Ahmedabad Bibin Factory Workers Association 
C/o. T.L.A. Bhadra, Ahmedabad 200 2035/25-4-56 INTUC 140 140 \

• Engineering Factory Kamdar Sangh, 
C/o. T.L.A. Bhadra, Ahmedabad 94 2223/31-1-57 INTUC

144 144
£5$

1.Surat Electricty Co.Staff Union, 
Gumasta Mahamandal 0 ffice, Nanavat, Surat 252 344/25-2-47 INTUC 359 359

1 • Ahmedabad Electricity Employees Union, 
Majoor Sevalaya, Bhadra, Ahmedabad 1039 M.I. 342/12.2.47 INTUC 438 438 438 Yes S.P;
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12. The power House Kamdar Sangh, Abbas 
Manzil, Anara Suva Road, Morvi 62

13. Electricity Kamdar Mandal, C/o. Mazdoor 
Mahajan Sangh Gunj Bazar, Sidhpur 24

14. The Bombay Electricity Board (North Circle) 
Employees Union, utran Shramjivi Mahamandal 
Office, Ranavat, Surat 249

15. Power House Workers Union, C/o. Rashtriya 
Mill Mazdoor Sangh, Surendarnagar 71

16. Power House Employees Union, INTUC Office 
Upercot, Junagarh 12

17. Kirloskar Kamgar Union, P.O.Kirloskarwadi 
Taluka Tasgaon, S.Sitara 797

18. The Engineering Mazdoor Sangh, Near Rly St. 
Ambernath 140

19* Power House Kamgar Union, Congress Committee 
Chumargalim, Ahmednagar 69

20. The East Khandesh Rashtriya KlectricX 
Kamgar Sangh, New Kacheri Road, Amalner 26

21. City Power House Kamgar Union, 
Congress Committee, Mannad 11

22. National Automobile Employees Union, INTUC 
Office Kothai Road, Mahal, Nahpur 74

23. Rashtriya Commercial Engineering Employees 
Union, Chawai R®xdhauli Mohalla, Nagpur 100

24. Electrical Workers Union, Prabha Niwas, 
Jail Road, Nagpur. 300

2291/29.3.57 INTUC 62 62 I
26 26

1750/31.3.55 n m

1536/25.3.54 n 393 393 -

2312/29.3.55 rt 76 74 74 S

N.H. 0 I

1092/12.7.51 n 536 536

878/10-3-50 n 230 230

811/29-12-49 n 78 78

969/26.10.50 it 21 21 C

1730/28.2.57 H 11 11 \

2526/29.3.57 rt 60 60 \

2575/29-3-57 rr 96 96

2466/29.3.57 n 242 242

Total 24/8515 20/5773



U.T.U.C.

i. 2 3 4 5 6 7 8 9 10 11

1. General Industrial Mazdoor Union, 
144 Danda Village, Khar, Bombay 21. 450 R.N.S. 0 • R.N.s;

#450
H.M.S.

1. Engineering Mazdoor Sabha, Kamgar 
Sadan, Nawab Tank Road, Mazgaon, 
Bombay-10 25376 Membership 281/20.6.46 H.M.S. 9002 4422 4422 Yes s;p.

2. Engineering Kamgar Sabha,Kakakuwa 
Mansion, 54, Budhwar Peth, Laxmi 
Road, Poona-2. 750

inflated

271/28.10.50 HMS 720 720

3. Engineering Mazdoor Sabha, TelNaka,
Ra j pur, Ahme dabad• 700 1499/21-1-54 HMS 312 233 233 S.P.

4. Engineering Employees Union, 204, 
Charni Road, Bombay-4

5. Griendwell Kamgar Union, 46, Kama 
Bldg., Room.No.4, Cawasji Patel Road 
Bombay 1

793

*400

R.C.

834/17.2.50 HMS 450

0

450

R.C.

6. MES Workers Union Deolali, ORTS. 
Ambrai Camp, Bhagar Road, Deolali 500 552/17.7.48 HMS 98 98 93 S.P.

Total 6/28,519. 5/5913
--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- -------------—---------

R.N.S. - Returns not submitted RiC. -Registration Caicelled S.P — Stipulated Principles^
R.N.P. - Records not produced N.R. - Not registered N.A.- Not affiliated \
Stipulated principle i.e., the verified membership has been arrivedat in accordance with the procedure of calculating 
membership of those who have paid at least 3 months’ subscription during the period of 6 months ending with Slat March, 
195S etc.



PREP AR A TORY COMM ITTEE
RATIONAL CONFERENCE OF ENGINEERING WORKERS OF INDIA 

249, Bowbazar Street, Calcutta - 12

m: 29 . 6 . 59

To: All Unions. .

Dear Brothers, K

1. Preparations for the Conference have now been finalised. The 
Conference will bo hold on the 10th, 11th a ndd 12th July and it will 
bo inaugurated by Brother JEAN Secretary, Trade Union International, 
Metal % Engireoring W.F.T.U., who will be reaching India on the 1st. 
July. According to indications that we have so flar received, about 
9 foreign delegates are expected to attend the Conference.

Brother S. A. Dange, M.P. will preside over the confeeonce.

2. Arrang'moni,s for accommodation of delegates coming from dif­
ferent states have been completed. We have not made any separate boar­
ding arrang' ments as we have got in Calcutta a large number of ho­
tels and restaurants catering foodstuffs of all tastes. The minimum 
rest for foo-Hm including breakfast will be approximately Rs. 2’50 
to Rs. 3’oc per l.e . As you know, cohveyancc is comparatively cheap 
in Calcutta.

Programme have also been drawn up to afford opportunity to dele­
gates for vis.ii:ng a number of Engineering factories .in and around 
Calcuttn.

Cultural programme, of course, is there.

3. Colcutt'> climate is now hot with intermittent rains. Delega­
te; s should, if possible, bring with them umbrella or raincoat which 
will facilitate their movements.

4. D1 legates are requested to intimate the Reception Committee 
the date and time of their arrival so that arrangements can be made 
for receiving iRi nt cho railway station.

9. W. are a-lso arranging to hold an exhibition of Engineering 
goods produce'! in West Bengal.

6. We hope election of delegates and other preparations have by 
now been couple tod by state Engineering Unions-. Please intimate the 
number in advance.

7. It may not be possible to issue any more circular before the 
Conference. The Prerxara-tory Committee has received spontaneous res­
ponse from the mass of Engineering workers in West Bengal and are 
gc tttng actiV' par tic i pr, ti on in the matter of raising funds and in all 
other prep-^-r •'b>ry activities. We believe large number of delegates 
'.ill be coming from other states and the Engineering workers of West 
Bengal who BaV' th. proud privilege of playing host, arc awaiting to 
receive them cordially.

8. Ue t<>rj al s r^r the conference will be made available soon 
after arrival in Calcutta.

FOR OTHER Tiuuui./.rrouy pppp^g CONTACT:-

Robin Uukhor} F.L.A.
Gocrotary,
Rec., pt on Committee For National Conference of

E n g 1 ri e e r i n g N o r ’ < ■ • r s of I nd i a ,
249, Bowrazar .Street, Calcutta - 12.

Fraternally yours

MD. ELIAS



Short History of the Dispute between the Kirloakar Oil Engines, Ltd., Poona 

and tha Engineering Kamgar Sabha over Recognition and Joint Private Arbitrator

1. ifirst request for the recognition of the Sabha was made to the manage­
ment on SOth-Veoember-W&r

2. Subsequently, when no reply was received to the representation, reminders 
were sent to the management end also the Asstt Commissioner of Labour, 
Poona, end the Commissioner of Labour, Bombay, were requested to prevail

.upon the management in this behalf. 3 ~ $ f

3. Uptlll now the Company has neither acknowledge^recaipt of the representa­
tions nor replied any of* our letters in respect of recognition of the 
^obha.

( f

A.Joi nt Board of Private Arbitrators:

1. Tho Industrial Tribunal, Bombay, gave its Award on 15th January 1959, 
over the dispute relating to classification of workmen inot different 
grades, salary and wage scales and dearness allowance. While prescri­
bing the scales and dearness allowance, the Tribunal took into account 
the to^al earnings of workmen and did not grant any substantial increase 
either in the scalea or in the rate of dearness allowance, then prevailing 
The Tribunal assumed that the earnings on account oi Production Bonus 
will never reduce. The Tribunal also laid down certain principles, in 
consultation with the AgeesBors, for classifying individual workmen.

2. Tho Company classified the workmen into different grades after the 
Aword was published and called for the comments of tne Sabha, The 
Sabha represented nearly 170 cases of wrong classification to the manage­
ment and during the discussions with the management the Sabha could 
succeed in getting tbe classification of nearly 50 workmen modified. 
The Company refused to consider the cases of remaining 120 workers on 
the ground that the classification as made by the Company was correct.

3. Secondly, no sooner the Award was published, the Company started changing 
tho norma of Production Bonuses, to the disadvantage of the workers. 
This reduction was acutely felt in the Bearing Shop, where the eerhings 
of nearly 50 workers are reduced by 90 % due to the change in the noi'ms. 
Similar reductions were effected in the Machine Shop and -Assembly and 
Testing Sections effecting over 100 workers.

t
4, It mey please be noted that all these changes were effected by the 

Company to the disadvantage of the workers concerned, unilaterally' 
and in certain cases retrospectively.

»• \
5. Since the classification of individual workers and the fixation of 

norms, of Production Bonuses are matters requiring technical knowledge, 
the Industrial Tribunal'^ are unable to decide such cases expeditiously 
and satisfactorily. It is also the policy of the Governmahh to not to 
refer individual cases for adjudication as far as possibly. Only such 
disputes which concern re-instatement of victimised workers are referred 
for adjudication. Assuming that such individual cases are referred for 
adjudication the loss of time involved is considerable.

6. On 5th Mey 1959, it was suggested to the management by the Sabha, that 
a board of Private Arbitrators would be the proper solution. The 
suggestion was neglected by the management. Hance a notice of Protest 
strike was give only with a view to bring the urgency of the matter to 
the notice of the management. However, the seme was withdrawn as the 
negotiations were initiated by the management.



7, Again the management refused to consider the main two demands of the 
workmen even though the Sabha withdrew the notice of Protest Strike, 
The Sabha then res left without any alternative and ultimately served 
the management with annotlce of Strike on 22nd-June 1959, JThe^Sabh© 
tried to explore all the available avenuet' for an amicable settle­
ment. Even the strike which was to commerce from 11th July was poatpored 
by two days with s viev; to make e last effort,

—• * . K 't o .
8, It will thus be seen from the above mentioned facts that the Sabha 

had all along tried to be most fair in ite dealings and it has a 
strong desire to eliminate the lengthy court proceedings and thus 
give the workers an immediate relief. v

POO N A.
Pt/- 20th July 1959. / General Secretary, ) ’ 

ngi neering Kamgar Sebhtf;
POONA 2.
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JucessionB of the working committee meeting held on 12*7*59

Working Committee Meeting*

1) . lie port for States to be eent to Delhi by the end of July*

2) • Names of General Council Li ember a with It* 

3>. 21st August - engineering ftorkors’ ueyi~
Ae demand -
(1) Living uage, 

(lijRecognition 3 F H K W
(ill) /.age Bosrd

4)• Kmblemi Red beck ground
pinions (black) s .• • 

m iv
5) . Unions or Group of Unlone will elect tcembera to the General

Committee sb per rules in the constitutions.

6) . Constitutions copy to States.

7)* Comrade Sidhant 1b appointed aa Office Secretary.

8). Office will bo st New Delhi - 4* Aahok Rosd.
9)* xegifiter one Telegraphic address.

10/. bud Jet - 250/- per too nth
or 3000/- a year*

Elisa proposes -
Bang* 300 )
Bom. 150 ;
Myaore*100 )

Punjab. 50 )
Bihar )

150,000
3,000

Godrej 
Grears
O.K* CO*

To be Mahendra
sent to 
office by 15tb August*

This will be accounted against 
affiliation fees*

11. Worker students for Technical training through Govt, of 
India.
3-4 years training Scheme.



^*5



* national federation

rrftMrnt : S. A. I»AN<;e, M ,p.
Of"'ral S'crttary ; Md. ELIAS, M. P.

Ref

°ofMinTdIa& ENGINEER,ng workers

4, AS H o K E II o A D 
DELHI
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NATIONAL FEDERATION OF METAL & ENGINEERING WORKERS 
OF INDIA

Prcfidnil ; S. A. DANGE, M .P.
(Jeneral Srcrrhtrv Md. El.IAS, M. I*.

Ref. No..............................

TO
The Minis tor for Labour & Dnploynent, 
Government of India.

4, ASHOK E H O A 0
NEW DELHI

Dear Sir,

I am directed to forward herewith a copy of tho 
Resolution on tho question of sotting up of a wage Board for tho 
Metal & Engineering Industry, adopted at the Birst National 
Conference of Motal & Engineering Workers fo India, held in Calcutti 
on tho 10th - 12th July ’59.

Tn this conference of Metal & Engineering Workers, which 
is cho first of its kind in India, about 925 delegates from almost 
all Metal & Engineering Contres covering different branchesof the 
Metal & Engineering Industry, attended. At the conference, the 
National Federation of Metal 5: Engineering workers of India was 
formed with Shri S. A. Dange, M.P. as President.

Tho urgency of tho demand for sotting up a Wage Board 
for tho Metal Engineering Industry, which has been emphasised 
in tho Resolution, can not perhaps be exaggerated in view of tho 
strategic role of tho Metal & Engineering Industry in the 
Industrial development of India.

I would, therefore, urge upon the Government of India 
to give urgent consideration in the matter of formation of a 
Wage Board without much delay and request you to placo this issue 
in the agenda of forth coming 17th Labour Conference for discussion 
in the interest not only of the workers employed in this rapidly 
developing industry, but also in the interest of uninterrupted and 
smooth development of the Industry itself.

Thanking you,
Yours faithfully.

( M. Ellas ,M.P.) 
General Secretary.



President : K. T, Sule
Gen. Secretary : Vith.il Cha nd ha ri

GENERAL ENGINEERING EMPLOYEES’ UNION
(Regd. No. 1624)

Ref. No. geeuNEIL/M1sc/147/59.

Office :

25, Dalvi Building, 2nd Floor, 
Poibaodi, Parol, 

BOMBAY 12.

Date .... July 2*............ 1950.

The General Secretary, 
Samyukta Maharashtra Samiti, 
BOMBAY,

Dear Brother,
You must be well nigh aware that about 650

employees including supervisory and clerical staff of
National Electrical Industries Ltd., Lalbaug, have been 

on a long drawn strike from 24th April to 10th June 
1959, against unjust retrenchment and reduction of basic 

wages by separating the D.A. (Rs«l/4/—) which was 
consolidated in It.

This strike was, however, amicably settled due 
to successful mediation by Shri 8.8. Mirajkar, President 
of the All India Trade Union Congress.

2

Vith.il


Contd. -2- General Engineering Emplx^es1 Union.

One of the main proposals that were discussed for the 

settlement of the strike, was that the Company would not victimise 

any body after resumption of work and that every worker would be 

allowed to work, once the strike was called off.

Accordingly, the 48-day old strike was over and the 

workers were advised to go to the factory for work.

But, to our great astonishment and dismay, it was found 

that the leading workers, about 14 of them were selected for 

serving chargesheets and notices of termination. All of them were 

stopped from work with immediate effect.

Shri Morarji Vaidya, who had been the Company’s spokesman 

during the said negotiations and now a leader of the newly formed 

"SWATANTRA PARTY”, was contacted by Shri Mlrajkar to get explanation 

of this sudden change in the policy of the Company which clearly 

amounted to going back upon the assurances given by him and accepted 

by us In good faith.

Strangely enough, the veteran spokesman blatantly denied 

that any such assurances about no victimisation was ever given at 

all and that he was, on the other hand, bent upon terminating 

services of some men.

Workers, naturally annoyed at such summersalt taken by the 

management, and considering that It was a treacherous attack on 

their leading comrades calculated to weaken their unity and 

organisation, immediately stopped all work from 20th June 1959. The 

total strike clearly provoked by the Company, now continues till 

this moment.

Dear Brother, as you know when disputes are ended 

amicably after some negotiations, it becomes the responsibility of 

every one to honour every word of such settlement and ensure 

peaceful and cordial atmosphere by proper efforts on part of both 

the parties and bring about ultimately the redumption of losses, 

In shortest possible time.



1

Contd. -g- General Engineering Employees’ Union

But here the management of the National Electrical 

Industries preferred to violate all norms of behaviour in such 

situation and went back upon their own word in a manner, 

unparallel in the recent history of trade union movement.

Due to this stoppage, 3,01,600 man-hours are lost 

Rs.20,00,000/- of business and production gone and about Rs.1,80,000/ 

of wages and salaries evaporated. This is overall effect to this 

day.

Now, the company has also declared an indefinite Lock-out 

from 24th June 1959 laying whole blame, in the usual employers’ 

style, on the Union and its ’misguided’ (?) workers.

Further, as though to bring grist to the mill, the local 

police are obliging the employers by unwarranted harassment of 

workers leading to deterioration of the situation still further.

The police has arrested so far 35 workmen, most of them 

being themselves the leaders of the Factory Committee. This again 

is a clear evidence of Company’s alm to sack the workers’ leaders, 

mainly and really. One of them has been a Secretary of the 

Committee for last 5 years. Such is the nature and magnitude of 

victimisation.

Besides, it is also noteworthy as to how the recent 

Judgment of the Supreme Court is taken advantage of by the 

employers in pursuing the ulterior policy of victimisation under 

the innocent cloak of ’no confidence’. In the notices served on 

two workmen, the Company has stated that their "services are 

terminated with immediate effect as the management has lost 

confidence" in them.

These are the circumstances and the background in which 

our present struggle is going on.

In short, the issues involved are:

i) Whether any Code of Conduct and norms of behaviour 

exist for the employer?

4



ContdP General Engineering Employees’ Union,

11) How the Supreme Court judgments are utilised for 

pursuing the policy of victimisation of Union workers;

ill) How the uncalled for police interference deteriorates 

the situation and how on the other hand the Government 

intervention is not available.

In these circumstances, we cannot but appeal to you and 

through you to the broad public opinion of the State, to extend 

your helping hand tn our cause and intervene by using your good 

offices to bring about the settlement in/r dispute.

Management’s present treacherous attack on us is of a new 

character and hence, its danger, if not ££ defeated In its initial 

stages and before it is repeated by other employers, Is bound to 

extend it anywhere, the workers will struggle\for their just rights 

and d emand s•

Kindly, do your best and we assure we , shall emerge 

triumphantly with your solid backing.

Warm Greetings,

Yours sincerely,

(Vithal Chaudhari)
GENERAL SECRETARY.

Copy to:

v The President, 
Samyukta Maharashtra Samiti, 
BOMBAY.



national federation of metal & engineering WORKERS OF INDIA
Central Office

4 Ashok Road, New Delhi

CIRCULAR No .1/59

To
All Members of the Working Committee 
and Affiliated Unions

Dear Brothers,

August 5, 1959

The National Conference of Metal and Engineering Workers of India 
held at Calcutta, as you are aware, called upon the metal and engineering 
workers to observe August 21, as All-India Demands Day. On this day, the 
engineering workers throughout India should be mobilised in support of the 
three national, slogans that emerged from the all-India conference, i.e.,

- Constitution of a Wage Board;
- Living Wage; and
- Recognition of Unions.

The unity of engineering workers that was evolved in the all-India 
Conference around these three main demands should be further strengthened 
by the mass mobilisation of the engineering workers on this Demands Day. 
The Achievement of the Calcutta Conference in giving birth to the National 
Federation of Ifetal and Engineering Workers should be carried forward to 
the mass of workers and the necessity to unite the engineering 
workers on a national scale to put forward and struggle -for common 
demands, brought before them. We trust, necessary initiative has been 
taken by you already in order to assure the success of this first 
coordinated action on a national plane, that is, the observance of 
the "Demands Day”.

Wa understand that in W. Baa gal, in preparation for the observance 
of the Demands Day, one lakh Badges would be distributed centrally and 
all unions have been asked to make utmost efforts to observe the day 
in a grand manner. It is su^^ested that badges on the specimen indicated 
below may be prepared by other centres also.

Please inform us as to what preparations you are making in this 
connection, so that reports from different centres may be brought together 
in a Bulletin which we hope to circulate soon.

2. We hope that reporting on the decisions of the All-India Conference 
has been taken up by you. The proceedings of the conference as well as the 
resolutions are now in the press and we hope to send the same to you shortly.

3. As you are probably aware, it was decided that a fund for meeting 
the expenses of the Central Office should be collected immediately and 
comrades from different States, who had cone to Calcutta, had promised to 
remit their quota without delay. Please arrange to send this amount 
immediately.

4. It was also decided that the reports from different States should be 
sent to the Central Office soon enough so that a publication could be got 
ready by us on the problems of the ne tai and engineering industry and the 
workers. You are requested to expedite sending the reports.

5. Members of the Working Committee are also requested to send to the 
Central Office, the correct addresses of all our affiliated unions so that 
circulars from the centre could be sent to them directly.

With warm greetings,
Yours fraternally,

P.T.O. i'oA /



NATIONAL FEDERATION OF METAL AND ENGINEERING WORKERS OF INDIA

A Ashok Road, New Delhi

Circular No.2/59 August 24, 1959

TO ALL MEMBERS OF THE WORKING COMMITTEE AND 
AFFILIATED UNIONS.

Dear Comrades,

1. You are aware that the National Conference of Engineering 
Workers took a decision to urge upon the Government of India to 
constitute a Wage Board for the Engineering Industry. Though the 
resolutions passed at the Conference have been forwarded to the 
Government even prior to the 17th Indian Labour Conference, no 
reply has yet been received. Considering the importance of the 
issues involved, the Secretariat has resolved to lead a delegation 
to the Government by the middle of November 1959.

2. The Working Committee which met after the conference took a 
decision to print the report of the General Secretary on tie basis 
of the reports received from the states about the Industry, position 
of workers etc. It is a matter of regret that no reports have 
been received till now from any state. This has delayed publication 
of the report of the conference also. However, the units are re­
quested to send their reports on or before September, 30th 1959, 
in order to enable us to get printed the report of the General 
Secretary. The Secretariat has decided to get printed a short report 
of the conference, the resolutions adopted, the Constitution and 
affiliation forms by the end of September 1959.

3. The Secretariat intends publishing the reports of the "Demands 
Day” (August 21st) in the form of a bulletin. We request you to 

send reports of the same as early as possible .

4. The TUI of Metal and Engineering Workers has offered to 
provide Technical Training facilities for.a batch of workers from 
India. The Training may last for a period of four years. The • 
expenses for training will be borne by the TUI. No family allow­
ance is likely to be paid during this period. The training will 
be in the German Democratic Republic. The Secretariat requests each 
state unit to send the names of not more than five workers with 
the following particulars on or before September 30th 1959.

(a) Name and Address (b) Occupation and Company in which he is 
working (c) Trade in which training is desired (d) Emoluments 
at present. Other details will follow.

5. The Secretariat has resolved to convene a meeting of the Wor­
king Committee of the Federation by the middle of November 1959. 
Other particulars will follow. 

----
^SECRETARIAT



t7 nus fl® GENERAL ENGINEERING EMPLOYEES’ UNION. ‘ ’ 35. Calvi Building P^rd, Bombay 12.
Dear Com. K.G.,

Sending herewith a copy of the letter addressed to Shri 

Easwaran regarding the complaint received from our M.P. Comrade.

At the last Central Board meeting, a statement was made by 

Shri Easwaran that the choice of candidates at all other Regional 

Centres for Worker-Teacher course is made by the Selection Board,, 

Being not In possession of the information from any other 

centre, I could not say anything.
However, it appears from M.P. complaint that Mr. Easwaran*s 

contention is not correct so far as that centre is concerned.

Our view on this point is:

1) allotment of seats should be uniformly made between three 

organisations, or four if that be necessary in certain 

regions.
11) Unions will then sent/ their choicest workmen for the course, 

and the employers under the accepted obligations will relieve 

them fmK from work with pay during the period of training* 

ill) there should be no section by any Selection Board;

You will recall my talk with you on this subject and also 

certain correspondence.

In view of this development, it is necessary that you should 

write to our comrades working on Regional Committees at different 

centres and kindly inquire as to what procedure is followed there in 
this respect. Otherwise, it may as well appear that Bombay alone is 

holding back the work, while other Centres with the representatives of 

the same AITUC get along alright.

If you feel it necessary, you are free to put me in contact 

with these comrades, so that I may also directly be in a position to 

get information and exchange views with them.

Yours fraternally,

/Vlthal Chaudharl/
Bombay, August 14, 1959,



CJiau<(haxi

Vice President, 
BOMBAY STATE TRADE UNION CONGRESS 

( A. I. T. U. C.)

General Secretary, 
GENERAL ENGINEERING EMPLOYEES' UNION

Telephone: Res. 23219 Office: 63674

178, Damodar Walji Bldg.
Charni Road, 
BOMBAY 4.

Date.. Augu s.t.. 14,1959 •

You will recall that at the last meeting of 
the Central Board, I had lodged my protest against the 
discriminatory policy of the Regional Administrator of 
Indore who did not give any representation to A.I.T.U.C. 
on the Local Committee. The Chairman of the Local 
Committee who was present at the meeting had not 
contradicted it.

Further, as you advised, I am sending a copy 
of the relevent letter which our Head Office at New 
Delhi had received from the Office-Secretary of the 
M.P.T.U.C.

From this, it appears that even the Secretary 
of the Board is not kept informed about certain policy 
which a certain Regional Administrator prefers to change 
and depart from the accepted one.

Otherwise, I am sure such a thing would not 
have happened.

i ।



Contd. Vithal Chaudharl.

In view of this. I feel it incumbent to request 
you to send me the composition of the Local Committees 
especially, the names of AITUC nominees on such Committees 
from all Regional Centres. Hope, you will comply with 
this request.

Further, with regard to Worker-Teacher course and 
the allotment of candidates for this course, my 
organisation still believes that it should De quite 
uniform leaving the choice to the organisations (T.U.s) 
concerned and that there should be no additional procedure of 
selection by any Selection Board. The need of selection 
arises only when the candidates have come directly without 
any organisation sponsoring them.

Besides, the apprehension of discrimination 
remains justified as is clear from a typical example of 
Madhya Pradesh.

\ \
I am sure that since the non-INTUC representative 

is not accepted on the Local Committee, the selection of 
workers for either course must have been the same 
discriminatory way.

t i
We hope you will appreciate this in all its 

portents and do the needful.

Thanking you,

Yours faithfully,

Copy to:
/Vithal Chaudhuri/1) Shri Gulzarilal Nanda, 

Hon*ble Labour Minister, 
Government of India, New Delhi.

2) All India Trade Union Congress, 
4, Ashok Road, New Delhi.

3) The Office Secretary, 
Madhyapradesh T.U.C., 
Pl, Jail Road, Indore City.



Augurt 14, 1959

Dear Com* Vithal Chawdhury,

A'e are sending herewith certain 
papers in original regarding the 
employers complaint against your 
union in connection with the strike 
in National Electrical Industries.

Please send your comments to 
us on the same. The papers may 
also be returned when done witn.

With greetings,

Yours fraternally,

...

(K.G.Sriwastava)



T?J? Conference c^nn idera th^t the engineering industry 

plnye, n key role in the industrial stricture of our country.

The progress of the basic engineering industry is on index 

of the industrial development.

This Co me rooj e notes thnt there bos been marked development 

in the Sugi jeering Industry ss evident from the rise in investment 

and production.

• A ’
INV2JTHM

yihdT P jAN 4^ 5 Crores
Second P.AN Rs. 55 Crores

PRODUCTION TRW,

Year J nd ex. : Ye ar index.

1946 10 0 (Bose) : 1951 100 (Ba; e)
1951 265 : 1953 301

The anplnyeis hove rehabilitated plant and machineries and 

the industries have been enlarged considerably within this period.

KioBt r?f the tig employhnve equipped their factories 

wi 11 ’ m Oder n in nc h i ner les.

The observation of the industrialist in this matter is worth 

m ent i'••ri ng :-

”Ncw industries hnve come up, existing industries have be?n

e nlarged. And in 1958 we stand on the thrcshhold of a major 

upsurge in India’s ’ndustrial potential - which will make today’s 

-cbtovri;, appe-r ownll ‘Shgineer tng Export journo 1 )

This Conference further notes that employers in the 

^-glncerlng Industry have earned unprecedented record profits 

during the plnn pcrind. Tn many cages profits of the monopoly 

emplnyeis hnve exceeded the total paid up cnpital.

This Conference considers that the industrial progi css of 

th. country is closely linked with the-labour policy and the
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c handed circuw?tanc dan nnd radical modification in the approach 

townrjb the problem of the engineering workers.

But this cnnfcience notes with deep regret that the labour 

force a key level’ tn the growth and prosperity of the engineering 

industry la being kept neglected.

Nothing con hide the overriding fact that the fruits of 

the labour of the engineering workers have been swallowed by the 

employ ei^.

The workers employed in such vital industry ore still 

reviewed ns the hewers of wood nnd drawers of water.

Th? imp layers turn down even the demand for minimum wages 

calculated on the bos is of the standard norm fixed by the 15tb 

Labour On n£ <?r e rc e •

ii/nr^Pio c '•’im f nr proper grade end pay scale gets more 

emphasis today; but the fate of engineering workers - the advanced 

section of the working class, is left tn the whims and arbitrary 

d 5 s c r et I o n "-f th e an p I ny era,

Solution of the vital problem facing engineering workers, 

regarding proper classification of workers under different cate­

gories "fter standardisation of occupational nanenclnture, has 

1 ong been overduc.

Complete nrmrehy prevails in the engineering industry 

Qf different regions in the matter nf wage-rate standardize ion 

af °c cup at Loral nomenclature etc. and os a result engineering 

workman ^re being derived of the proper value for the job.

This Conference notes with concern that despite the rise

5 n the production nnd productivity per worker, despite the rise 

in the prof 1 tn resulting in fril in.real wages, rise in w-nees is 

being resisted.

The Governijent as an employer is also a guilty party in 
t h is.

Th is
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Th is Cnpfcrcixe records strong protest sgainet the callous 

attitude nf the Government on the question of Wage-Board pressed 

f nr ] one nnd even after the resolution passed in the Tripartite 

Confer e nc e.

This Conf crerc e w elcomes the growing struggle of the 

Thginecring Workers* in different stntes fnr realization of their 

b»r ic doi’^nds.

T'ie C^^fcionce further notes thnt the engineering workers 

are being united more and more tn fight bnck the nttnek of the 

employers and in protest of labour policy of the Govt, which 

stun's c r nd an nod .

This Lbtiosnl Conference of theUet.nl & Engineer Ing workers 

of Indi"- demands appointment of "Wnge-Board* f or -

1) Fixation of rational Wage standard starting from the 

miuinia.j tlr-t wr?? defined and agreed to in the 15th 

Ln co ur S a nf er g-tc e.

2) Jt ” u 1 -rdi ?rt’ r* ''f occ upnt t nomenclature and their 

clarification under different categories and fixation 

nf proper wages in different regions having regard to 

the problems ?f skill differentials, hazard, load and 

regio-T? 1 c uIt ure.

This Gonfcrerjce coils upon the worker in the Ketal 

Fugineorlng Workers of m region of India to intensify their 

u-ntr.i truggle for i oallzat ton of the above dannnd’.

theUet.nl


GENERAL ENGINEERING EMPLOYEES* UNION

The Delegates Session elected following Honorary Members

and the Office-bearers of the Union for the year 1959-60: 

Office bearers.

1) President ... Cod. K.T. Sule

2) Vice-president ... Cod. Sahdeo Warang (McKenzies)

3) ” ... Com. Prafulla BannerJi (Estrela)

4) " ... Com. I.D. Khan (Zenith Tin)

6) ” ... Com. Duad D’Souza (Crompton)

6) " ... Com. P.M. Joshi (New Std. Eng.)

7) General Secretary.. Com. Vithal Chaudhari

8) Organising Secretary Com. M.V. Gopalan
9) Secretary ... Com. V.B. Tanhane

10) ” ... Com. B.S. Dhume
11) " ... Com. S.T. lardl

12) Treasurer ... Com. G.V.K. Varier.

Honorary Members
13) Com. A.D. Gadkari

14) Corn. G.R. Khnolkar
15) Com. Mokashi.
16) Com. Govindan.

Dadar, 27-9-59.

Vanmali Hall,



This meeting pays its homage to Shri Bandamayake, 
the Prime Minister of Ceylone.

The meeting condemns the murderous act of the person 
who donned in Bhikku's attire and committed this hedious act.

The meeting expresses note of caution that the public 
opinion and the community should be vigilent against such 
political murders which has been shown by history to be the last 
and condemned weapon of militarists and dire-reactlonaries when 
all other democratic methods are not found effective to them.

Sixth Annual Session of 
General Engineering

Employees* Union.
Vanmall Hall, Dadar,
September 27, 1959.



This annual session of the General Engineering Employees’ 

Union strongly condemns the Union Government’s action in dismissing 

the constitutionally established Namboodripad Ministry in Kerala as 
it is absolutely unjustified, unwarranted, undemocratic and fraught 

with all sorts of dangers to the constitution and its democratic 

principles Involved in it.
Congress Government’s Intervention in Kerala expresses 

completely how the ruling parties’ claims and professions about 

democratic and constitutional liberties obtaining in this country 

are shallow and meaningless.

It also proves that the Congress Party is not really 

interested in the real implimentation of progressive measures, 

otherwise the erstwhile reactionary elements of Kerala State would 

not have been blessed in the naked manner as It did to create 

disturbances in the State.

The meeting congratulates Shri E«M.S« Namboodripad and his 
Ministry on having played a very magnanimous and dignified role 

throughout period of provocation, and assures full support to them 

at the time of fighting next elections In whatever form that Is 
possible.

The meeting is confident that the EMS Ministry will again 
emerge triumphantly with the backing of mass support of the people of 

Kerala and the moral support of the working class throughout the 
country.

Vanmali Hall, Dadar, 

September 27, 1859.



The fcixth Annual General Meeting of the General 

Engineering Employcea’ Union held on 27th September 1959 views 

with deep concern the deteriorating relations between our country 

and our neighbour, People’s hepublic of China.

This meeting deploreo the frantic efforts of some 

foreign agencies, Indian Newspapers and interested political 

parties and leaders in whipping up a tendentious ana mis-leading 

propaganda about the actions and intentions of China government 

even though it vas made amply clear by our Irime Minister, and 

other high Government Ofllcinls several times from the floor of 

the Lok oabha as well as through press conferences, that the 

Chinese army has not coiwni tted agsa aggression against our 

borders• 

lhi» meeting further believes tnat there is no fear 

of aggression to our country from People's China which being a 

socialist country can never hove any aggressive designs towards 

any country ond much leas towards India whicn is friendly and has 

signed a Pan ch Gheol with her.

This meeting however, realises the fact that there 

exists a dispute between our country and our age-old neighbour 

regarding the boundaries decided by the Mac Mahoan Line. The 
--- 

meeting therefore urges all disputes regarding the border betwaen 

our two countries can be satisfactorily settled by mutual 

negotiations and understanding.

This meeting reiterates its faith and confidence in the 

"Fanch Ghee I'1 and expresses a fervent desire in the rapid 

Improvement of the relations between our two countries.

This meeting cautions the workers that they should not 

fall victim to the provocative and slanderous propaganda by press, 

parties and individuals whose only objective is create breach in 

friendly relations with socialist countries and tag the nation to 

western monopoly interests.

Vaninali Hall, Ladar, 
September 27, 1959.



The Sixth Annual General Meeting^or the General 
Engineering Employees* Union held on 87th September, 1959 records 

its strong protest agslnst the policy of the Government regarding 

non-reference of demands of the workmen for adjudication to 

Industrial Tribunal*
This meeting further states that while on the one hand 

the Government advocates a policy of settling all matters by 

peaceful end legal ways, it, on the other hand, drives away the 
faith of the workers in these methode by not referring their 

demnnda for adjudication and thus generating a sense of 

frustration and desperation amongst the workers*
The meeting finally records a note of warning that if 

toe Government does not change its present policy this Union in 

co-operation with other unions and the Central Trade Union 

Orgonl oa tionr, will start an agitation to compel the Government 
to change its policies which are disastrous to the interests of 

the working claos. Thia nesting earnestly appeals to all Trade 
Unions to give due consideration to this issue and come together 

and prepare a plan of joint and effective agitation and action 

againat this policy of the Government*

Sixth Annual General Meeting 
of 

the General Engineering Employees* 
Union.

Vanmali Hall, Dadar, 87-9-1959.



RESOLUTION

on c-"
1) Appointment of Board for 

standardisation of Wages;
2) Payment of Living Wago; and
3) liecognltion of Unions without any 

discrimination.

The Sixth Annual meeting of the General Engineering 

Employeee* Union fully endorses the three basic demands such ns:

i) Appointment of Aage Board for Standardisation 
of v»ag«s;

11) Payment of Living Wage; and

ill) Recognition of Union a without any discrimination; 

made by the National Federation of Metal and Engineering Workers 

of Indin.

This mecilng firmly believes that no real progress and 

hearty participation of workers in the projects and production, 

are pofelblc unl^»e the workers are guaranteed the above minimum 

demands.

This meeting urges upon all workers organised in the 

union to popularise these demands among other workmen and 

persuade them and theli* unions to come together to forge unity 

for the organisation of effective agitation and struggle to 

realise there demands.

Uixth Annual fleeting, 
Delegates Session of 
General Engineering

Employees’ Union,

Vanmall Hall, Dadar, 
September 27, 1959.



The net effort of the piece-rate system results in a 

continuous shrinking of tne basic part of his wage-structuie 

and Increasing the incentive part of earnings instead* This 

meant that a fall-back wage of a workman under Incentive scheme 

or piccG-rnte eyrtem ^ea on becoming less and less though hie 

total emolument may appear as risen higher. The overha11 effect 

on the worker is mainly higher otraln, increased fatigue and 

less longevity.

This Conference cautions all sections of skilled 

workers /ho in the hope of making larger earnings readily agree 

to accept piice-ratea against such acceptance without proper 

consideration of the dangere and pitfalln inherent in thiB 

ayntem ns mentioned above*

Sixth Annual Conference of

General Engineering Employees* Union, 

Vanmali Hall, Dadar, »7th Sept. 1959.



RESOLUTION 

on 

^euayuktfl Muherashtra & Unity of Bamlti.

The Sixth Annual General Meeting of the General 

InglncGjlng Employee?’ Union greets the news about the proposed 

bifurcation of the. present bilingual State of Bombay and 

formation of the t^o uullingual states of Baxiyukta -Maharashtra 

with Bombay City as iti* capital and Mahn-Gujrct. It 

congratulates the peoples of Maharashtra nnd Uujrat for this 

great victory they have achieved after u very hard and heroic 

mid re Ion tin cs stru^lc for last over three years, under the 

leadership of dainyulcta Maharashtra 3nmlti and Maha-Gujrat Janata 

i?aTiahnth.

This nee ting at the name tiica urges upon the wording 

claas of Bucbay and othur mnesas to be vigilent about the 

Congress Govcrnwr-n * and its promises which have been Kept wore 

in their breach rather them fulfilment in the past. In view of 

this it in necessary for the working class ana other masses not 

to be cowpiecer<t but to be ever prepared. for any struggle if 

such experience Is repeated.

This meeting fui thcr congra tula ten the leoderahlp of 

Gamyuktn ntnharashUa Imniti and its constituent parties for 

maintainin’?: n unity and solidarity of the Lattlti, inspite of 

grave pro vocations and sabotouring tootles fx’om outaiue and 

within. Il further urges upon them to continue io oxa in tai a 

this unity of the *>umiti and strengthen it rurthax- for rcljc- 

res11set!on of the and objectives of building Socialist 

Maharashtra in i.-oclalist India.

Si th Annual Meeting, 
Uelocates cosalon of 
General Shglnearing

Employeea* Union,

Vaneiall Hall, Uadar, 
September P7, 1959.



resolution
on 

Nationalisation, Time and Motion Study, Piece-rate^ 
Production-Bonus and other incentive Schemes.

The Sixth innuul Conference of the General Engineering 

iimployees* Union vlewn with grave concern the complete disregard 

with which the employers In engineering Industry are more and more 

resorting to introduction of schemes of rationalisation, to the 

conditions ns laid down in the 15th Indian Labour Conference#

Hationallnation or any other measures for accruing of 

higher production hna resulted in retrenchment, loss of earnings 

and no equitable sharing of benefits, thus enforcing only the bad 

effects of Improved production methods.

This Conference emphatically opposes such measures of 

rationalisation.

Connected with the question of rationalisation in the 

question of the persistent demands of the employers to increase 

productivity of the workers# Thio Conference is emphatically of 

the opinion thnt any increase in productivity must not lend to 

unemploymnnt or intcrairicntlon of work.-loads or speed-ups. 

Increase in productlx^ity must nccescarlly follow commenturnte 

Increase in earning?.. There are numerous instances where none 

of these gunrrrntees Das been complied with. -Production has 

been going up in the engineering industry but not the real wages# 

rtork-londs have gone ur resulting in the ultimate deterioration 

of workers' health and efficiency# In many oases higher 

production If being demanded of workers without any heed to ths 

supply roaltlon of the raw material# Sometimes higher production 

la demanded only with n purpose to lay-off where for a period 

or to create an artificial surplus in the market#

8



This Conference condemns all such efforts on the part 

of the employere as anti-national and anti-working class*

In the nam« of higher productivity, the employers in 

this industry are establishing time and motion studies. The 

underlined purpose of such studies again io nothing but increase 

of work loads and naked exploitation of workers* Thin study 

callously ignores the human factor in all processes of production 

in a Inrge number of engineering factories professional agencies, 

such ns the ’Ibcona* are being Installed to force the workers to 

accept higher work-loads which are manifestly directed by profit 

motive alone. This Conference is stoutly opposed to these sleak 

methods of exploitation*

In the name of greater national effort in increasing 

production, the employers in engineering industry are more and 

more resorting to what is called as a method of Payment by 

Results. The employers make a claim that this method fulfils 

not only the national needs but also secures to the workers 

higher earnings. The real fact is that the partial gain in 

slightly higher gross earnings of the workers is completely 

offset by a disproportionate physical effort put in increasing 

production and average norms for normal work going up without 

any Increase in emoluments whatsoever*

The introduction of piece-rate system thus always 

keeps the nxm norm going higher and higher. Usually the 

production bonus-rates or incentive bonus-rates given for 

production above n norm are not only not higher as they should 

ba, but considerably lower than the basic rate of production. 

The piece-rate system, therefore, results in a greater 

exploitation of workers.
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Dear Shriman Mehar Chand Khanna Sahib:

I consider it my great misfortune bo write 
tiiis letter to you. Though I am deeply grieved to write 
in this manner, I cannot help doing the same as my con­
science compels me to follow the path of truth and 
j us tice.

Sir, when first you took charge of the Ministry 
of Rehabilitation, I and the members of my Federation 
as well as displaced Community felt happy that wo- were 
having our own man at the helm of affairs. We thought yov 
would be kind-hearted, sympathetic and generous to us 
and that you will serve the country .and its people with 
love and sympathy so as to terminate all their suffer­
ings. But day by day we feel that the degree of Shradha 
we had for you is. fast decreasing, This is not the case 
only as far as Sindhis are concerned but even Punjabis, 
Bengalis and all other people are fast loosing their 
faith in you.

You, Sir, had taken a sacred Oath whilst join­
ing this Ministry that you will servo the country to 
your best ability, that you will put the interest of the 
people above your own interests and that you will act 
in a brue and just manner. I today find that after so 
many years you have hardly fulfilled a single of these 
above mentioned commitments. We thought you will change 
the bureaucratic order and reform the country so as to 
assist the needy and the poor bub we find you have on 
the contrary helped bureaucracy to succeed in this coun­
try. Your predecessors in your place had at least done, 
some tiling, whereas you are oven taking away the advant- 
ages we wore given by them. We cannot even complain 
about the same as everyone keeps on taunting us (.hat wo 
are having our own man -a displaced person- and hence 
we should not grumble, The persons who were in your 
place before you were impartial man who looked at 
everyone with one eye. To them the interests of one 
community was as good as the interests of the other. 
But to you we cannot grant bhe same. On the contrary we 
have enough reasons to charge you that you have been veij 
partial in your waysn Our Sindhi community has innumber- 
able recognised intelligent and honest men yet none can 
find a good place in your Ministry. On the contrary you 
have thrown out even those who were already there. Your 
policy of divide and rule has not only rendered Us un­
happy but even the Bengalis and every displaced person. 
Maulana AbdulKalam Azad Sahib was the only person who 
was aware of tills behaviour'of yours and he too was very 
sorry about the same, He know very well and had even ad- 
mi hted hb •• r vni| -J-i 1 1 1' -• T t 1 : 1 • ’



pt’ rsons .ins. bead of being in asci I; to them. dis statement lias nit i- 
m itely cornu true as wc sc that your behav.i air harms us to such an 
extent that you ire even '.’.vising us from our own brotherens, If 
ever we had receive'1 this sort if treatment from you,. who. is also 
a '.Unplaced person and who has known the sufferings and misery of 
partiLien,

You have bicn criticised in the paper’s and even in the 
pai'llament where non have been point-blank shown that you look to 
your eon interest much wore than the interests of the people. All. 
the time you beep on emphasising that you -.ire buoy helping the people 
>f Denial but let me tell you that it has become an. open secret that 

you ire mu rd er in;; them r.dh' r than helping.

i feej terribly nainoh to write to you in this 'way but T do 
:o, as. ! Lee I that it is bet,ter to bo late than neveri I feel that
yet th in. is much tiam- to repair the loss done by you. If you really
wish t > find salvation r the poor and needy you can do much -and ra­
in the good fortune of receivin'- dr.'ir blessings, and. thereby 'be
blessing of the llmi.'hty,

To, Indians, ■-.re busy building new and prosperous India 
under the Leadership of j. and.itji. To us, the Five-Year Plan, the gr­
owth of Industi-'os, Trade and Commerce, the flourishing of projects, 
are a matter of * ' fe add .loath, Per us, these River Projects. fted 
plants, Ri fiiv rien < : e., '.re new 'TP it II'd of learning. V/e wish and 
11 ray that may our beloved country prosper under Panditji's leader diir 
and may the* teaming millions who inhabit this Ancient Land see the 
glow of happiness achieved throv*h these proj icts. But alasl Wo feel 
that when there .ire Ilin inters 'like ym functioning at the head -f 
ministries, the 'ropes can hardly be fulfilled. You are a Co-bullder 
of Ln Lian life along with : auditj.l find hence you. should, shoulder the 
.joint rusponsibiH y with him "nd not to be a burden to him suf -sti 
to 1 ' s re;;poi isi 1) i li ty„

Can you deny, fir, th.it we arc the pillars who laid the - 
foundi:.• on of this free India? Jhwu we not sacrificed our hearths. 1. 
homos o.nd air riches? R u'e not out* sons and daughters laid down tneir 
Lives 'hr the freed wi of our Country? The circumstances un 'or which 

we mi 'rated to Indiu indeed saddens our hearts but you will aypr . 
ci te that if we (han't find t,be pother to chose bosom we have eowi 
in the hour of di stress^ I’cspond loving and generously to our po .yj.o, 
we c ideas IJy feci hurt. \nd y mi con well understand who is that 
bother' Had Lt been .in tb.-. hands of anditji alone we would not irwo 
mot th.'.s miserable fate we 'ire iacing now, vou ‘.ire mt at the 
helm oi' affairs and made re .''pons: bio for ’the J.ot of the <Tispin red 
community, you feel i.hat yon. c;m qaecr.c them in your hand said lavp'’. 
at the misery of others, but we a re not going to tolev> ’to this any 
move. If Minister like y <u refuse 'ywir own reforr.ation, it vnjl bee 
more ■ ■ iff icult to r rm a ’hition, lb nee it would bo in the fitness 
if th:nr;s i.s you will try to improve upon, the rn-ong done P>y you„

India is. a secular nemocracy. Democratic Government has 
been defined "s Government o' People., by the people and for the 
people. \7e constitute a prominent pint oi‘ this word, called 'People’. 
Our cinstitution is based on very n^bJe and lofty principles. HAve 
you lived upto thes.o pi'ineiples? Our answer is an emphatic ’’Jo’, Ye 
fee J. that wo 'nave been dis-criminated against, in all spheres of 
public life and GovcvnmenV Admini street ion 9 V/e feel that we have been 
given step-motherly t 'eatment. Vo do submit that very great injustic'. 
has been done to a commun.ity with ideals and traditions and it has 
has been neglected by the Government. Wo feel that our business 
accumen, which is ’-rovctUnot only in India but all parts of the wTovld 
has not been ’nade use of, Our legislative and educational experience 
has not been pnit to any use. Our 1 uiguage Sindhi is not recognised Ln
•- I I f ' 1 ' • < O ' -H » , I <• t •: , . . . t • i . . .1 ■ , , 1 ..... .1, A , L
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If we sit to write the injustice done to us it will lengthen 

into volumes, but, as ours as well as ydur time is limited*we are 
presenting only a few fact.': of the same.

(1) More than twelve years have elapsed since Partition yet, the 
Claims of thousand::- of D.T. Claimants have not so far been* finalised,, 
Indeed good many claimants have ' cone to God before compensation could 
could be given to them on earth. There are lots of very bitter com- - 
plaints against the administrati on of the Office of the Chief Cottle­
nient Commissioner, on the grounds of ii'iefficiency, want of sympathy, 
cooperation and re spouse to the public. The Government has ie on good 
enough to agree to Pay compensation which is no more‘than a fraction 
of the properties abandoned by the D.Ps. in Pakistan. D.f. Clai”i ntc 
are being Issued certificates of Admissibility for the amount due to 
them as- compensation ‘or I heir claims. There is no mention in the 
certificate as to when, if at all they will converted into cash. Mdst 
of the Certificates ire therefore being sold at 50% of their value.

(3) You very well kn.W that Union Government has set up at Delhi a 
number of Markets vis., the Rationai Market, the Nehru Market, the 
Asad Market, Khan Market, Lajpat Rai Market etc. , You sly that the 
Giudhi Community is a business .Community, yet for‘them who really re­
quire a market you have not yet made a single one. Your predecessors 
had thought of setting up a market in Bombayfor the Gindhis. They had 
even prepared a very ‘fine scheme for the same which had received 
great consideration from the Government. You, after your succeeding - 
the Ministry lias completely dissolv’d this scheme and cleverly shift­
ed the blame into the State Government.

(3) You have spent crores of rupees over the Faridabad colony to 
build up an In-'mlri d. Township there. We certainly do not grudge the 
Garme as we understand that they are also reedy and displaced person's • 
who require help, V/hat we want td boiut out to you is the stop-moiher- 
ly treatement you have given to us, Though in Ulhasnagar the popula­
tion of' tie displaced persons is far greater than that of faridabnl. 
you have d me no thing for them, what you have done is only to frame 
up a fine scheme which looks so tempting from the outside but which 
has never materialised auy'd'iy. The same or even worst can be said 
•about the people of Bengal.

(4) ’,7o are indeed pained to find that you have removed all the capo- 
b.le end. honest GiudhiJs who had won reputation in the country from 
your Ministry, If the Ministry was to be closed up then we would have 
know?i that this could he the only action taken by you, but we note 
with groat regret that whilst you resume the services of those who 
are retired and condemned by the displaced persons for their mis- 
behavious; only bee rise they flatter you and find your, favour; you. 
remove those honest an-? beloved people v/lio won a reputation by th.’’ir 
good behaviour towards the people. Vdacrcas 3hvi Dhrwo.na Vira,:‘hri T, 
G» JNonson, and Kumar Gajandar Singh ai*e the coll oral niH -ws of 
kindnesi, politeness and moral strength and because of whom much wore 
of your finis’ ry is done efficiently, persons favoured, by you un kte- 
ly and v.ndcrscrvcdly disgrace the whole Ministry with their n'-ter 
rudeness and misdoe 's.

(5) We are greatly liotrcs,.ed to find that wo have a representat' ye 
who has not the a lights st sympathy for his displaced brCthcreus. \7o 
know 'that th.e sh^c pinches only to the wearer, and the wearer alone 
knows the pinch.. Naturally you who has drawn all the bonciat cannot 
realise the difficulty of the sufferers. The Government had giver, us 
grain shops in Bombay and loans against the compensation for our 
property in'isd:istan, V/e Laboured foi' twelve long years tb ouild up 
these shops, Today these shops are being do- requisitioned. Ue h.ave 
lost our compensation, our shops, and all we had and have yet to pay
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We wrote to you about the came to which you replied with great poli­
tical sl:?ll that you were buoy in Bengal and hence cannot do anything 
7o have learnt that you are co busy say, even much more busy than 
Panditdi himself that you hive no time even to listen to your displa­
ced brathcrens - to listen to those for whom you arc placed in this 
position, for whom you are expected to do your best! Panditji has 
shown his greatness by meeting our deputation twice and writing - 
a P.O. Letter to your Ministry to help and save us from this tro­
uble, Ho even instructed his Ex-Private and Personal Secretary - 
Shri B.M. hole to sec that something is, done in our matter. He 
<’id all this, Sir, because ho hud and still has great love and. 
sympathy f^r us. From his very precious time and manifold •engage­
ments he sought time to see our deputation and hear them patiently. 
But you arc so busy that you cannot even give us a proper reply,- 
The people in other places’who lost their shops have been compen­
sated vdth other shops etc. But we have been murdered and thrown 
on Mie streets. You hove even no regards for Panditjl and other 
Ministers whose D.O, Letters has even not conveyed to you any 
meaning.

When wo were given the shops we were given in writing that it 
was a permanent reheb Hit ition. Our question for loans was brought 
forward in Parliament and given a priority to others at that time. 
To lay instead of permanently rehabilitating us you have made us per­
manently displaced. The loan was given to us so that we can run 
our shops. We spent the entire loan over the shops'and when they 
w' re thoroughly built up they were derequisitioned. The compen­
sation we received for our Pakistan property wastaken away from 
• 's by the R.F.A. 'Phus we • arc left with nothing yet over and above 
'Gh.it they arc pressing us for the interest over the loans, if at 
all the-re was any drop of mercy’left in your heart you would have 
looked to our cause. But we sec th.it only Godly people arc endow­
ed with the blessings if helping the deserving and showing mercy, 
Jere you not Godly you could have become so by doing good deeds 
md. we feel you h ive yet the opportunity to be so if you go wish 
it. Those complaints that make tre the Cries not only of us but 
of all the biudhis all over the country. They feel that all the 
benefits that they were given are being taken away along with 
compound interest le iViug them in worse-' condition than that they 
were during p ‘.rtJ Lion, Do you then mean that we should become 
beggars reaming in the Streets? Begging is a crime and we refuse 
to do so. '.Je do not want to be ’ a blot on the name of the Govoi/n- 
rr nt by begging in the Gtreets.

(G) As for as the living shelter is concerned the least said 
about it Lhe better. The constitution provides every ci bison a 
right for shutter. The colonies that you have bOilt for the di-s- 
pj .cod; persons Jn Bombay arc worse than stables. Evon the ani­
ma is .it the Aarey MiJk Colony live in better conditions than us. 
There is a vast’ Liffcnmee between the colonies built by you at 
belhi .i'or th.c B.l's. an ' those built in Bombay for us. V7c .vet can- 
uot unde vs. band. this, step-motherly attitude towards ug who had so 
mu cl i facility and luyuriou;. .Living ]; laces in Pakistan, which you 
ho.d sem v/ith your, own eyes when you hud visited Pakistan, 

(7) You liuve even lessened your sympathies towards the oducitloP- 
iL ''runt .1''. which .is being : liven to us. Even in the field, of edu-* 
cation you want tluit our ch'ldi’cn should remain uneducated nnd'un- 
civiliscd so that they may not compete with the other citizens. Our 
hospibal aid quc.diion, our eloctrial power question of'Ulh'isnagar 
our non claimants, qucsLiou of Widows, destitutes, etc.etc,arc 
a number of other questions which if -we sit to put in this letter 
will never end.



Though we have said so much we feel we have said nothing. Your 
predecessors used to come to Bombay and listen to us, from Schemes 
for us and used to give us great relief from our sufferiifgs* But you 
are such a busy persons that you hardly come to Bombay and when you 
do come, you arrange your programme in such a way that you have no 
spare time to even look at us, In your busy programme, the swimming. 
pool, dinners and the film shows are a mu st but to listen to your dis» 
tress cd brethern is an impossibility. Your ex-collegue Shri'J.K, 
Bhonslc really used to know and feel our pain and sufferings. Be has 
done much for us'and could have done even much more if he had been in 
the proper place.Yob came as one of us' and took Oath to help us which 
you have never kept, not only that, butwhen you come to Bombay and 
sometimes meet our deputation, instead of rendering us help, yob arc 
setting the seeds of quarrel between one deputation and another.

Yob not only give us yourowu help but do not even let others 
help us. Our great lady Sucheta Devi Kripalani who is championing the 
cause of all the displaced persons, all over India is really great and 
is doing woudcrfuJ work' for the upliftmcnt of the needy and the poor. 
You knew very well the capability of this lady and you feared her 
that she may become more popular than you and may succeed in your - 
place. Thus for your scIf-preservation you put up Smt. Man Mohini 
Sehgal against her for Parllonent. Those plans of yours have been 
known by all the dispLaced persons and they know very well that you 
spend all your time planning these things rather than framing schemes 
for tlie rc 11 c f of tlie d i s 1 >L iced pcrsons.

These actions of people like you make the Government suffer and 
it Is because of people like you that honest and straightforward man 
like panditji is put into troubles and worries and despite of working 
from early morning to midnight receive no real fruits of labour which 
he should receive.

You very well remember that today you are in this position be- 
causc of' the crown of our Community Dr, Choithram Gidwdni who rubbed- 
his shoulders and spent his life in serving the people. HP has sacri­
ficed so much that we feel very proud that ho was a person born in 
our own community auu country. You were not faithful in the end even 
to him who did so much for you and. for the entire people. With whom 
else can' you be fai thful then?

Our people cannot forget-the part you played on behalf of our 
Cohntry when you were sent as our representative to Pakistan. You wort? 
unable to tickle the problem and you disgraced the name of our Country,

. On account of such actions from people like you, the whole 
country is suffering. There is no unity among different classes who 
oorm the IT .tici, There is no cooperation and good-will. Sympathies are 
JTst Hiaippeariu,g and the element of sacrifice is totally, absent. 
The National preshiegc and patriotism and love for the"'counti,y which 
were hail mark;; and frlny? ns of 'll of us before freedom arc not 
troccaldo vs present,,

it is Pity that Gindhis hive not only lost their hearths and 
homes,, all Institutions and Poli tical'Power and properties worth hund- 
reo of crores of rupees but unlike Bengalis and Punjabis they have not 
been fort write to got a pl...ce which they call as their "IlomeJ’Wc are - 
also Co-builders of Indian life and are prepared to sTiare responsibi- 
1.'.by lor some of its short comings, We would, however, wish that our 
community shouLd receive due consideration so as to live a decent 
.life and shoo hl ii<»t b<; v/ip'^i mG from tin’s country.



The Sindhis believe in the Policy of "Live and let Live1’ The 
Gindhi is a petal in the blooming flower that is Ind and has its 
•flash and fragrance that must not be allowed to perish and the -- 
Sindhi*Jewel in the Crown that is Ind must not be cast off or al* 
lowed to dim its. splendour. The well being of the Sindhi will na­
turally add. to the well being of their fellow Indians.

Chachaji, permit me to say that.you arc giving the impression 
to the Janata'that of the Sind Refugees appear to’havo been 
rehabilitated. This is a complete traversity of facts. The refugee 
are on the verge of utter ruination and large number of families 
have even sold away their household effects and ornaments to keep 
their family pot boiling. You know,Sir, that in the domestic eco­
nomy of Hindus, household effects and ornaments from last line of 
defence and when such a condition faces us, are we not justified 
to request you, fir, to lift us and raise us from this inhuman and 
sub-normal ex [stance’, an oxistance of troubles and. difficulties 
which is casting away the vitals of our Community, a Community 
which was not only in affluent condition in Sind but the Community 
which was the pride for the Ration, the .Community-which extended 
its charitable hand with generous subscriptions in calamities 
like Lilian earthquake, Bengal famine and Gujarat Floods.

What then should the Sindhis do? Should they oppose this 
tyranny and Injustice and. discrimination as advised by the Father 
of the Hatton? It is indeed a difficult question* A question 
which is agitating the minds of all the Sindhis in all walks of 
life, A solution has to be found-and who else can guide us better?

May I be permitted to point out that if timely attempt is not 
made to absorb us in the economy of the place some of us would 
become social parasites,a danger to the’ Country as a whole and if 
comunism finds it easy shelter in us, then no one but you will 
be blamed for

" Born you were in the World with tears, 
When all else, but you, did smile, 
Go with actions good, pureand just, 
That all expect you are in tears and Toil. ”

Hoping to be favoured with an early reply and thanking you,

Yours sincerely,
/'

(DAYARAM H. GARIBDAS)

Hon’ble Shri Mcharchand Khanna, 
Mini ster of*Rehabilitution, 
New - BeIhi, 

mnj.



1 The Secretary.
Evaluation ana Implementation Committee, ..
Delhi Administration,

Dear Sir,
sub; Unluatolad aUXto la our Xastoy*

we wish to bring to your notice the undesirable conditions created by 
the Shahdara Branch of the Engineering Mazdoor Union for the past few monti 
1. This factory is a very small factory employing in all about 75/80 

workers and is engaged in the manufactures of malleable iron pipe fittings, 
The work of the factory was running quite smoothly until about January 195i 

Three or four months ago,we had the Engineering Mazdoor UnioAls Shahdara 
Branch functioning and some of our employees are members of this Union sini 

long time as appeared from the correspondence by the Union.
2. One of our workmen,Shri Kishan 8 arup, working in the foundry section, 
staited creating mischief and was instigating other workmen of the foundry 
section to go slow. Accordingly, a charge sheet was issued to him for this 
gross misconduct on 12.7.59. The work man submitted his explanation which 

was not considered satisfactory and accordingly, ah inquiry was fixed to b< 

conducted by the Manager. The enquiry was held from time to time and state! 

of a number of wltnessess were recorded both on behalf of the workman and 

the Management. After the conclusion of the enquiry,the Management reserved 
the decision which was to be announced very shortly. In the mean time, the 

worlcman was suspended from work on the condition that if he was found guilj 
ho would not be paid any charges for the suspension period, but in case he 
was found not guilty,he would be paid his usual wages for the period of 
suspension.

3. Similarly, another workman,Shri Nanak Chand,who was not doing his worl 
properly vss chargeshetted. After receipt of the explanation,an enquiry waf 
held and he was warned to work properly.

4. X While the enquiries in the charges of the two workmen were being 
conducted,by the Management, Shri Nanak Chand sdst P.T«O



Shri Hanak Chand along with two of his brothers wa-lald and manhandled Shri 
who

Sular,one of the workmen of this factory and/had given evidence against these 

two workers in the enquiry proceedings referred to above# This incident took 
place on 2nd August, 1959 just outside the factory gate.Shri Sular reported 
the matter to the Police and Shri Nanak Chand and his two brothers were 

challanod by the police.
5. The Company had employed 9 temporary workers, whose period of service 

ranged from 2 to 3 months. On 31st July, the Management dispensed with the 

services of these temporary workers.
C. The officials of the Union started holding demonstrations before the 
factory gate on 11.8.59, using abusive insulting,and provocative language and 

tried to disrupt the working of the factory. On 9.9.59 the company received 
notice from the Branch Vice President of the Engineering Mazdoor Union, 

Shahdra Branch that if their following three demands are not conceded by the 
Management, they will go on strike with effect from the Morning of 14th Sept, 

1959. The three demands were as followsi.
1 • That Shri Kishan Sarup and ^anak Chand should be taken on work.
2. 9 Workers (temporary) who had been turned out should be taken back 

on work.

3. the Police cases against 3 workers regarding assault of Shri Sular 
should be withdrawn.

7. The Management put up a notice on 13th September, 1959 bringing to the 
notice of the workers the letter of the Engineering Mazdoor Union detailing 
these three demands, and also giving Managements comments. The Management 
further urged upon all the workmen not to go on strike on 14th as mentioned jj 
notice by the union. If the workers had any genuine grievances, they can move 
constitutionally and the Management was all along prepared to discuss and \ 
consider any genuine grievances of the workers with their authorised 
representatives.

3. In spite of the request made by the Management in their notice of

13th September, tho workmen of the Foundry Section numbering about 25 wont



___

wont on unjustified,unoailed for, unreasonable,unlawful strike since the 

morning of 14th September. Wq requested workers to resume work and wo also 
brought thin fact to tho notice of the Conciliation Officer on 12th September 
requesting him to use his good officer and to prevail upon Uie Union Officials 
not to instigate tho workers to go on strike. We also requested the Conciliatl 
on officer,Shri S*3*Sanzagiri to intervene in the matter* In spite of tho 
best efforts made by tho Management, the workers are continuing their improper 
action and are causing considerable losses and damages to the Management.
9. Wo have again advioed tho workers to-day, by means of notice,to resume 
tho duties immediately, but so far, they have not done so*

We oarnostly request you to please use your good offices and request the 
officials of the Union not to indulge in suah Improper action, will ch result in 
Iona to the workers, tho Uatlon,and tho Management*

C*C* Mr. Gopi Hath Aman, liairmn,Implement Evaluation Committee, Old 
Secretariate, Delhi*

vC.C. Tho Secretary, All India Trade Union Congress, 13 Ashoka Road, How Delhi*

C.C. The Di roc tor of Industries and Labour ,1-Ra J pur Road, Delhi.
C.C. The Conciliation Officer, 1,RaJpur Road, Hew Delhi*



Punjab /•; Cort05r><iopf
O-

■3.1 y H a i . n O-T.aLul, 

ho ’’anconont xv/^ts to note that tho followup 

wrtwen of Uk? ^otuuViy ^ectton uro on an tllegrl, unJun t<- 
rictU uniavzCul5 unrorPv* ud>le, and LUicullnd fOi* strlk® since 

■Ux? "x>rntng of T4W jop timber, TKH9. Tn this regard, n A
”W rut un by the Mam»£crxtfvt on IT-th Bcnte-Vor.

Uk? wtawn not to ja on strike. dm Panu^cnt 
hud iilrv .1 \r>n t V- vlevrj on Vig taw dc^undo rut un by 

the tWon in thofr lotto? of 7th ^tonbor. ?Hph wj received 
b^ the 'na^rnent on 9th Japtenitx’r, "he ’hSK^pnontX had 

tu.’ ■'■'<! upon Uo vorkoi^j not to rouort to Ot^iUo, but to 
r<b-t other? wur/tt uittonnl noons if thny hul ary Crtovtiw^ 
but turn? to oV the a^leo oi’ tho u^yjonont, the v^rkom 

’■ ox: to ulx’oot action v?! ^xmt ^isfl^Unc °VK?r

•ao..:: 1’ lottouul ^:ennu piPTtdcd to ix)Ltre«ii ©Vaneev

of V<o ’.Torho s,lr tuy. '^io net of tho volte, besides 
to’ n^; unJustJ 'tod, uncalled for, tuftwaCtil, tud Illegal, 
l;i a nai^rmit v^olnU >n of U‘e Ood© of Dlodpllno, evolved 
at tiro IGth i rl>jur ^onfownce, and to vJhtoh >>ll-T?vB.a 
'■‘n:»/'p Union x>>i tooc Jr & Bt^atoxjr,

^•e ^unrypnont ? ; GijfiV^rvi oonsldoxUlo loeooa 
duo to v to v-n.wer action on tho Part of the vjortcare, 
for vhieb fxrn rou fully raononedblo, ~ho ’<anry^a^ 
nxmt uifpt? r.r^it »!! tJv} •nikern, on ntnito, to

iwoms VioTr duUcs J nedUtoly, £Wtng v£iiQ% tho nana^ 
rK.mt mold ;.»o oo^rnMbllQ‘1 to tako such action tc rtiy bo 

mccGauxy, dm vjrnisoi’fi utv .fur'U^r aCvisod that 
besides being tro-tod absent run .Vty ulnoo 14th Sop tenter, 

Uie dunno^nt i^aorvoc IU rijn. to rooovtsr such danaheo, 

ad Ute ’*i^^cr»nt huve suTfornd or nty duffer slue to 
t\ts improper action on the part of the wowsers.



1 • Caneilia tion Officer,
1- Raj-Pur Road, Delhi-

2. Director of Industries, Delhi.
3. The Secretary, Department of Industries and Labour,Delhi AM Admt, De4. Engineering Mazdoor Union, 11- Krishana Market, New Delhi.
&• Delhi Trade Union Council. Rothak Road, New Delhi.

>6. Secretary All India Trade Union Congress,13, Ashoka Road, New Delhi.



Delhi Sales T»x No. 15564
Central Sales Tax No. CST/DLH/W-l/2740

Phone No. : 23201/73

485, GRAND TRUNK ROAD, 
DELHI - S H A HD R A Dated. 18.9.1959.

Punjab Manufacturing ^oijaoratio-n
MANUFACTURERS OF

MALLEABLE PIPE-FITTINGS, STORAGE TANKS & MACHINERY

NOTICE .
The Management regrets to not© that the following workmen of

Foundry Section are still continuing an illegal) unjustified) unlawful) 
unreasonable tond uncalled for strike. The Management had advised the 
workers earlier not to resolve to strike and to resume to duties but not^ 

avail. The Management once again urges upon .all ths workman who are on the 
strike to resume work immediately falling^the Management will be compelled 
to take such action as may be deemed ft necessary.

The Management is suffering a considerable losses9due to this 
Improper action on tho part of the workers for which they are held fully 
responsible. The workers are further advised that besides being treated 
absent from duty since 14th Sept, the management reserves its rights to 
recover such damages 9as the management may have suffered or may suffer 
due to this improper action on the part of the workers.

Hames of the workars^.
Chhanga Ham> InderPaul, Sukh ChlanatPhagna9 Ham Dass 9 Santa) Hanwa9Chhotey 
Rattan>Harl ChanltMotl9Nathu9Dalu9Seraan9TeJ Paul Bar Sarup9 Ram Saran9
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Ik* x
Punjab Manu^aciatin^ Gbipotatio-n

MANUFACTURERS OF 

MALLEABLE PIPE-FITTINGS, STORAGE TANKS & MACHINERY

485, GRAND TRUNK ROAD, 
, / DELHI - S H A H D R A

The Conciliation Officer, Dated* 31t9»&9*
1* Hajpur Hoad, 
Pfllhi*
Baar sir, 

. *• < ■ ■ ■
We have already intimated to you that some ©f the workers of 

this factory employed in the Foundry Station are on Illegal,unlawful, 

unjustified, Uncalled for^nd unreasonable strike sinee the 14 th ins tn 

In spite of tbs Management giving assuraases to discuss any genuine 
grievance# of tha workers with their authorised rape? representatives 

f r ...
they have not resumed duties and are still continuing their improper 

action* This improper action on the part of the workers is can-sing 
considerable losses to the Management and has also resulted in lay off 

t * J • ”of workmen in other departments, as a result of the strike* You would 
y • ’' Ji* ’,;lappreciate that inspite ofnthe reasonable attitude of the Management, 

the workers are unnecessarily continuing the strike, and thus causing 
loss to the Management, workers ,and the Nation*

we have now received & letter from the Engineering Masdoor 
Colon dated 19*9. 69, an English translation of which la enclosed 

herewith for your ready reference* In the last Fare of the letter, 
Xou would note,that the Union has Stated that the workers would not 
call of the strike unless the 11 workers are reinstated* The Position 
regarding the 11 workers is that 9 workers were employed purely on 

o 
tetaprary



rrnjab MentW ^rr. Ccrroniio^
4f.r, G. T. R Dv;hi Sbahdara. » .x .

basis with Service3 rliCd! 5 cuuthiu Cut of th# ran<JLniiig 2 workoi 
th. ’jortLccs of one Shri Kisham Sorup have been terminated an

•'.a u disciplinary action to* gross Maconduot ooM^tted by h 

A Titular charge aheot was issued to him and. on receipt) of c\q*lanatio: 
^.•oh was found to ho unsatisfactory, a proper enquiry was held in hi 

p;*Gsence, where ho was given full opportunity to lead his evidence ac 
tc a.' .iuXm the witnesses produced by the Management* On conside 

o? the a tats .sent route before the enquiry officer and the enquiry rep 
subnittod ay him, the Management conaiderod it most undesirable to

3bri Klshan Sarup in service. Thereforet his services were
ts-rid^tod .Hoarding the 11th workman .Shri Nanak Chand, the question

12.8.59
Instating him does not arise as he was suspended on 2£UXx&£ beoaus 

lUo against him was of a very grave nature of assaulting ano th 

workman of the factory immediately just outside the factory gate. The 
•/orlcrAn bad himself been requesting for postponing the enquiry thougi 

the ^ianagement had boon anxious to finish his enquiry as early as pof
V

Jkza^X Chand han now requested the Management to further postpone 
the enquiry by anotu^r wook end new we have fixed up the enquiry on 
<?bvji Sept at 3.P.M. yit his request. Bof the question of reinstating 
him at present doos not ariso at all.

We request you to use your ^ocd offices and ingress unpon th 
workers and officials of the linginoorlng Maxdoor Union to resume the 

duties forth-wlth, failing, the Management would be compelled to mk 
alternative orrangoiaents. The Management also holds the workers and 
<7nion fully responsible for th* damages or losses which the Nonagons 
man have suffered oi* my suffer on account of this improper action c 
tho part of the workers and the Union.

Wo earnestly trust and hope that this would receive your 
immediate attention.

Sootstary, JUI.T.U.C.1 & Ashoka Road,
rtaw bolhi. „ .
Snginooring MaxdoorUMon. Shahdora. „
« tt rt «t n it it A Krlshanu JtoPunpb Minor?
Market, P. Oan.j, tiev Delhi. ’

Mans\?r



September 22, 19$9<

Dear Coa. Chaudhari,

This la to acknowledge with thanks the receipt of 
your circular letter of September 10. However, we did not 
receive a copy of the constitution mentioned in your 
letter which please send aa early aa possible.

With Oreetlni’S,
Tours fraternally.

( K.O. SHIWASTAVA ) 
So crotary.

Com. V. Chaudhari,
General Secretary,
Metal and Siidneerin^ Workers’ Federation, 
Bombay State, 
25, Dalvi Buildin e,
Parel T.T., BOMBAY-1 >.



Tel : 61608 & 2MI9

METAL & ENGINEERING WORKERS’ FEDERATION 
BOMBAY STATE

President ; «• T- SULE

Gen. Secretary . » YITHAL CHAUDHARl

25, Dalvi Building, 
Parel T. T., Bombay 12

September 10, 1959.

The General Secretary,

Dear brother,

I am sure you are well aware that a very 
important organisation known as NATIONAL FEDERATION 
OF METAL & ENGINEERING WORKERS OF INDIA has been 
formed. In this National Federation there are 
workers coming from Calcutta, Bombay, Banglore, 
Madras, Punjab, Jamshedpur, Kanpur, Burnpur etc. 
which are, by and large, the largest centres of 
this industry in our country. Thus the delegates 
who assembled at Calcutta last July to form this 
national organisation represented a vast and major 
section of metal and engineering workers of our 
country.

I am sure you also know, that following 
the formation of the National Federation, a State 
Federation in Bombay was formed in August last and 
I have the pleasure to inform you that more than 
half the working class of engineering industry from 
Bombay is represented in this State Federation.

2



Contd. -2- Metal & Engineering Workers' Federation 
Bombay State

Only in the last month, an All-India Day ’was 
observed on August 21, as "Demands Day" of Metal and 
Engineering workers under the auspices of this Federation, 
in which thousands of employees of this industry had 
enthusiastically participated. In Bombay also the State 
Branch of the National Federation had observed the Day and 
as you must have noted that workmen from about 50 different 
factories, small, medium and large alike, had attended the 
Mass Rally at Kamgar Maidan. The three major demands on 
which the attention is concentrated have been:

i) Living Wage, 
ii$ Wage Board & Standardisation and 

ili) Recognition of the Unions.

We believe you fully appreciate these activities 
as being absolutely incumbant upon all trade unions in this 
industry. These days, with the emphasis given by all on 
the expansion and development of this industry, and the 
tempo with which it is actually materialising, it is natural 
and essential for all of us to realise that a well- 
organised and strong central organisation of industrial 
workers in this sector is built up before long.

With this aim in view, the National Federation 
with State Branches all over the country, has been formed. 
In West Bengal, Mysore and the Punjab, the State Branches 
existed for a quite some time before rhis. Having made 
this modest beginning, on our part, we approach you with a 
sincere request to appreciate this and participate ,in 
raising this organisation to greater height and strength, 
so that the problemsand they are quite innumerable,- of 
the mass of workers in this industry, are clinched and 
tackled properly. And what is mot important is that the 
metal and engineering workers must acquire that powerful 
status which as builders of New India, they deserve^ 
unquestionably.'

And a Central Organisation alone can achieve this 
for him'.

Herewith I am sending you a copy of the' 
ftA constitution and earnestly urge upon you to go through it. 
\ HYou will note that the Federation is an independent body
I of metal and engineering workers, without any political
/ bias or prejudice for any party or organisation and has the 

sole aim to serve particular industrial workers only.

Kindly, study the whole thing, and a line in reply 
to this will be highly appreciated.

Fraternally yours,

/Vithal^CHaudhari/
GENERAL SECRETARY.



flic National Conference of F'etal and Engineering .Workers of Tndia he!d at Calcutta, as you are aware; called upon the 'me Lal and enginturin;; workers to observe August 21 as All- Tnd.ia Demands Day. On this day, the Engineering Workers tlnughont Tndia should be mobilised in support of the three ”'j Lionel Slogans LhaL emerged from the All-India Conference, i.e., (i) Constitution of a /age hoard(ii) Living Jage and(iii) Recognition of Unions.*Che unity of .cm p. nee ri nr -workers that was evolve’' the AU-India Conference around these three main demands should be further strenThcned by the mass mobilisation of the engineering workers on this Demands Day. The achievementof the Calcutta Conference in giving birth to the rational Federation of Fetal and. Engineerin'-. Workers should be carried forward to the mass of workers and Ila-—QiL^a-qaa-tiona-l—s-cale—demand , brought before them. /e trust necessary initiative has been taken by you already in order to assure the success of this first coor­dinated action on .a national plane a -*u •-,/e understand that in /est Bengal, in preparation for the observance of the Demands Day, one lakh Badges would be dostributed centrally and all unions have been asked to make utmost efforts to observe the day in a grand manner. It is suggested that badges on the specimen indicated below may be prepared by other centres also.Please inform us as to what preparations you are making in this connection, so that reports from the different centres may be brought together in a Bulletin which we hope to circu­late soon.2. We hope that reporting on the decisions of the All-India Conference has been taken up by y?u. The proceedings of the conference as well as the resolutions are now in the press and we hope to send the same to you shortly.

■
 that information has been technical training in Socialist ronsidered by the Secretariat of Unions and from India we could ning in the German Democratic >e Dorking Corrrnittee of the was decided that proposals from : called for in this regard. )ur suggestions with 'complete :ific case, On hearing from - Lise the list. .The Training

Scheme w.W vabs cover a 3 to t^ycar period.



4. As you are probably aware, it was decided that a fund 
for meeting the expenses of the Central Office should be 
started immediately and comrades from different states, who had 
come to s Calcutta, had promised to remit their quota without 
delay. Please arrange to send this amount immediately.

5. It was also decided Xa that the reports from different 
States should be sent to the Central Office soon enough so 
that a publication could be got ready by us on the problems 
of the metal and engineering industry and the workers. You 
are requested to expedite sending the reports.

6. Members of the Working Conmittee are also requested to 
send to the Central Office the corredt addresses of all our 
affiliated unions so that circulars from the centre dould 
be sent to them directly.

With warm greetings,



-TRULGOPY

Th<^ Prim!or automobiles Ltd Factory
Agra Rond Kurin 

(Bombay 37.)

Ref;- PP;Vi 4 / 2361/ 595G6

Mr N .V . Vesavksr ,
13. No. 1840 , 
A3ay Line , P.A.Ltd. Kurla .

--Kurla_  Da to 417 th
Bomba y 37

^2 .

Re; Dlamlsal
Further to our memo no. PP/j/2306 dated 11th sept. 57, an inquiry ). 
in the matter was held by the labour Officer on 12 th and 13 th 
instant, when Mr K. Shanbag , a Works committee Member, was present 
to defend you on your behalf.

The labour Officer had submitted his report of the Inquiry in the 
matter and after receipt of the same with a view to giving you a 
a further cliance , the undersigned called you at about 2 P.M. 
yesterday and enquired of you wheather you were prepared to leave 
for Dibrughad.on 23rd dept. 57 without attaching any conditions • 

Without giving relevant reply , you refered to the oxtention of time 
up to 23rd Dept. 57 as asked for by you and also about raising of 

your rote. The undersigned replied that everything was there in the 
report of the enquiry and he had gone through it and thus, he found 
that you were not prepared to give your reply in th® afftramative .
i.e. to go to Dibrughad on 23 rd sept.57.

Evenafter giving you the last chance by way of grace, you did not 
reply in affirmative to go to Dibrughadand as such , the Management 
have no other alternative but to accept the Enquiry Officersreport 
abd thus find you guilty of the charges levelled against you/ under 
our charge sheet No. pp/w /56600 of 5th Sept. 57 and the subsiquent 
correspondence resting with letter Mo. pp/Vj/230Gof 11th dept; 57 •

hence the Management have dacied to dismiss you from service as a 
matter of disciplinary action with effect from today. Atthe same 
time, the suspention given to you already without wages for the 
pixis periodfrom G th to 9th dept. 57 is hereby confirmed .

You v/ill be paid your dues by the Accounts Dept, today.

For the Premier Automobiles Lt
Mr. X H.V.Vosnvkar , oD/

B. No. 1840, P.S.DEO
73Station Road , Chandan! Staff Manager.

THANA.
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GENERAL ENGINEERING EMPLOYEES’ UNION
• ( Regd. No. 1642)

President : K. T. Sule
Gen. Secretary : Yithal Chaudhari

Ref. No. GEEU/Misc/345/59.

Office :

25, Dalvi Building, 2nd Floor, 
Parel, BOMBAY 12.

September 29, 1959.

The Secretary,
All India Trade Union Congress, 
4 Ashok Road, 
HEW DELHI.

Dear Comrade,

We have pleasure in sending you the copies oC the 

resolutions adopted at the Sixth Annual General Meeting of 

our Union held on 25th and 27th September, 1959.

We hope you will publish the resolutions in the 
next issue of the T.U.Record.

Greetings,

Yours fraternally,

S E C R E'T A R Y.

As per your p/c dt. 22-9-59, 
the constitution of the 
State Federation of Eng. 
workers also is attached

herewith.



SIXTH ANNUAL MEETING OF GENERAL ENGINEERING EMPLOYEES’ UNION>LAIM3 
REPRESENTATION OF 12,000 WORKERS. V 

A 2-day sassion of the General Bagincerlng Employees’ Union was 

held on Friday and Sunday last which was attended by more than 260 

delegates coming from 47 factories employing 12,000 workers in the 

engineering industry.

The meeting was addressed by Shri Md. Elias, M.P., the General 

Secretary of the National Federation of Metal and ftiglneering Workers of 

India.

The delegates while discussing Annual Report of the Union made 

valuable suggestions about improving the functioning of the Union and 

making It capable enough to cope up with the gathering strength of workers.

The session passed resolutions co nd e min g Central Government’s 

intervention in Kerala State and repression on antl*famino agitators in 

West Bengal, on appeal for preserving unity of the Samyukta Maharashtra 

Samiti, against dangers and pitfalls inherent in the incentive schemes and 

for the appointment of Wage-Board* for engineering workers in India. The 

session emphasised that the Wage-Board alone will be able to make necessary 

inquiries and recommendations for the proper classification of jobs and 

standardisation of wages and remove the anarchy that obtains today.

The Union elected Shri K«T. Sule, and Shri Vithal Chaudhari as 

President and the General Secretary of the Union xxyx respectively and 

Shri B.G. Dhume, V.B. Tamhane, S.T. Yard! as Secretaries and Shri 

G.V.K. Varlar as the Treasurer of the Union.”

GENERAL ENGINEERING EMPLOYEES' UNIOL.
The Editor, ■ 251 D"Vi Buildin^ Fard- Eomba>' u

BOMBAY.

Dear Sir,

Please publish the above news Item In the columns of your 
Esteemed paper and oblige.

Thanking you,
Yours faithfully,

Bombay. " ‘
September 28, 1959. /Vithal' Chaudhuri/

GENERAL SECRETARY.
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GENERAL ENGINEERING EMPLOYEES' UNION

( Regd. No. 1642 )

President : K. T. Sule
Gen. Secretary : Vithal Chaudhari

Office:

25, Dalvi Building, 2nd Floor, 
Parel, BOMBAY 12.

Ref. No. GEEU/ ISMCL/G/370/59 October 3, 1959

Shri Shantilal Shah,
Honourable Minister for Labour & Law, 
Government of Bombay, 
Sachivalaya, BOMBAY - 1,

Re:- Dispute in Indian Standard Metal Co. Ltd., 
Chinchpokli Cross Lane, Bombay -27.

Sir,

The above dispute has been rejected for reference 
twice 1) once in and in

PUf . >1 S-VH > I W-H)
Each time when the dispute was not referred to 

adjudication, we have strongly felt that the Government, 
by this action has been doing a great deal of injustice 
and barring the doors of legal maohlnary of adjudication 
to us for putting forward our just claims before the 
Industrial Tribunal.

Particularly, in the rejction of the dispute on 
second occasion, we feel acutely agrleved and feel that 
there wns absolutely no justification to reject the 
reference.

By such rejection, the Government only drives 
workers either towards furstration and disappointment or 
to any desperation and anarchist activity. Both such 
developments, you will agree, are not at all conducive to 
the proper Industrial atmosphere to promote which all 
parties are morally committed today kref. 15th, 16th 
Indian Labour Conference) •
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GENERAL ENGINEERING EMPLOYEE S' UNION

However, we want to put a few facts for your
reconsideration again and therefore request you to give 
us an appointment to us.

For this, we propose to see you in a deputation
consisting of 5 members, amongst whom there will be a 
member of the B mbay legislative Assembly and a Trade Union 
Lawyer.

possible
Kindly, give us a suitable date as early as

Thanking in anticipation.

Yours faithfully

/Vlthal Chaudhari/ 
General Secretary.

Copy tos

1) The Secretary to Government, 
Labour and Social Welfare Department, 
Old Secretariat, Bombay-1.

y 2) The General Secretary, 
All India Trade Union Congress, 
4, Ashok Road, New Delhi.



New Delhi 
November 18, 1959

Dear Com. Tamhane,

Please akk Com .Menon to send the following 
circular to all Working Committee members of the 
Federation (State).

’’Meeting of the Working Committee of the State 
Federation 'will be held on Saturday the 28th 
November 1959 at 6.15 P«M* at the AITUC Office, 
Girgaon to discuss and take final decisions on the 
remaining items of the last agenda, such as:

(i) selection of students to go abroad for technical 
education.

(ii) New offensive of organised disruption among 
engineering workers.

(ill) Situation arising out of rejection of Wage - 
Board Demand by the Government of India.

Memorandum on each of this above item giving details hJosk 
about it will follow soon.

Please make it convenient to attend without fail.
General Secretary"

2. Please inform Com. Mistri to proceed with steps 
for making application for passport immediately.

Other Comrades fcom Bengal, Delhi and Kerala are already 
on the move •



2

3. Com.S.A.Dange has agreed to inaugurate on 
Study classes. So also Com.Sardesai to give one 
lecture as scheduled.

Ask Com .Menon to write to Other engineering unions 
of our Federation the following letter is® si which may 
be sigped by you or Gopalan.

"Dear Comrade,
^’he accompanying folder is explicit, Ae request 
you to avail of this opportunity to send your 
selected workers also to attend these classes-.
<Ve hope you will appreciate this and do the 
needful.
These should not more than five workers from 
your organisation.

Yours fraternally,

General Secretary”

Encl: Folder in Engilish and Marathi
Copy to: All Engineering Unions in the Federation

4. I am returning on Saturday the 21st and shall be 
at office same evening

Yours fraternally,

(Vithal Chaudhari)



December 17, 19^9

'.Chi□ io bo introduce Com.NATHA 
ol iCdi, Treasurer, Delhi State Trude 
Union Con ross and Vico President, 
Sn^ineerint; Masdoor Union (AITUC). 
Com.Hatha Singh is a member of the 
C’irst In~couixl;ry Team on Productivity. 
Plea -o render him facilities to 
meet our TU cadres and discuss 
problems as well as help him in 
any other manner ho may need Horn you.

(K. G. Sr Lwastava) 
Socrotary, AITUC



I. Regarding Sei notion of Workers Goinis to East Germany for Training 
In Technical Lino.

Thin to technical course o4" full four years. He will be 

given good rrustic 1 knowledge of some craft which will bo decided 

tt.ore, on the basis of Ms aptitude. A worker going abroad will 

have tn stay th^ro for at least four yoarc oontiiwuely for this 

study.

Arranrevnt of hl«? hoarding, lodging, an well us hln 

to one fro journey vin be borne by ths trade? union organisation of 

the host country.

After hie study he will return as a fairly highly 

qua1 if 1ed s ’:!11 nd p orsionnel•

Jt is nw.gn^tod thnt f Hoving conditions should be 

satisfied before makinr sol ret ton far the purpose®

1) He should bo a young person not above 30 yearsj

11) He should bo as fcr ns possible a but chi or an-' without

any nhillations to be fulfilled during the period of his 

stay abroad)

111) Ho shoved have working knowledge of English language. 

Ho should be able to speak and write in English. JU 

should \a.cni mathwnt loa of IX Std|

iv) He wwt be an active trade union worker of throe years’ 

exporion ‘e, if not more.

Unions pro roqn sted to make their choice strictly by 

cy»plying a >070 motioned conditions.

w«msr*a«Qr



II. heoardino offensive of ohgaut^w dilution amo^rngin^RINg workers

1. The disruption roferred to In this is about rhe activities of
ths TNTUC, employers and th© Government, severally or combined.

Although this kind of activities by them is not of recent origin, and that all non-IHTUC Unions have often had their experience In 
the past, It is hwwer to be noted that their activities of late, have 
uftsumed a formidable proportion. Recently, and particularly after the 
fortnation of the Rational Federation at Calcutta in July last, th© INTUC, 
employers and Govcrmnnt have contained openly and brasenfaecdly to 
disrupt ary Union which Is not with the IHTUC*

Significance of thin development is evident. National 
Federation of Metal A Engineering Workers being the biggest Federation 
in this strategic and fast growing Industry outside the influence of the 
IHTTJC or 1!M3, naturally has caused grave concern to them. Its demand 
for Wage-Board, a v^ry Just and irresistible demand, is cat chin?; 
imagination of the workers in this industry. And it is precisely this 
develogreeut which the xr>n-ATTUC organisations arc out to chock.

Naked disruption alone is the weapon to weaken the growing 
unity and solid arity of the workers round this demand.

FoilwlnF are some of th© patent examples of this dlm'ptiom

About 1,000 workers. An INTO) Union was In exist once * workers left it, formed their own independent and ad-hoc committee and used to 
negotiate and sign set Hemants with the Company through that ad-hoc 
comitt ©e. Thin went on for two long years.

This year in Mept*vib©r-October workers. feeling that a regular 
ard well-organised Trode Union should be formed instead of allowing an 
ad-hoc committee devoid of tiny legal or constitutional status, 
approached the General Engineering tteployoon’ Union representatives for 
advlcn.

this, th© Ccwpany at once called a renting on October 
Jin, ri5^, stopping all work and production at 3 p.m. gath*r*d workers 
and nddre'jsod them. Mr. Koitra. th© Director, openly addressing and 
canvassing for the INTUC tried to exhort upon workers to choc© Mr. Raja 
Kwlk&rni and male© him the General Hocretary of tho Union.

Nobody llk^d this Interference in activities to fora a Union 
of their own choice.

Workers havr er>mass Joined the Qnnor^l Engineering Employees ’ Union in defiant?©, and the management today is busy threatening end 
intimidating workers for this.

On 12-11-1259 there was a regular struggle organised by the 
Company between hired HOTC-men and Sankey workers of th© Union which 
rosvlted in injury to many.
2) EXS® Ipr Ant mobile Ltd. Kurin, Bombay 27i

6,000 vorkors - Old Union with majority of workers in 
Engineering Mazdoor Sahha (UMS). After the last strfko a faked IITOC 
unit was formed.

Cowfihy reflwv J to discuss and ncgotlRte with the non-INfUC 
Union on any 1«»uq. It Jntered into an agreMont on Bonus with the IUTUC 
Union deliberately and knowing Alli well that it nevor commanded 
confident of majority. When bonus was paid, majority refused to accept 
It, Yet Com ■'any Insisted uoon disruption with the help Of INTW,

On Annual Festival Day of ths Company, at about 7 the 
Conosuy staged on organised show-down between workers of UOTC (about 300) 
whQ wcr^ botn^T gated from Inside the premises and non-IhTUC workers 
(a>out a,GOO) who were outside th© premises. In this royal battle, knife, 
sticks, brick-bats, sods water bottles, stones and all that could oe 
available were used resulting in admission of four to the hospital, 
injuring to many and several others vero driven to police custody.

It is authentically reported that Shri Shantilal Shah himself 
hafl addr ssed a meeting of workers from Premier Automobile in Hindu Babha 
HUI at Uhatkopar canvassing for the 11THUC and telling how workers would
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3) Man* Iroo& stool. WorkEh Karla37,
About 1,GOO workers. Although an old Union of workers existed 

for 16 years, an J.t'TUC Union was formed and immediately recognition also 
was extended by thn Company. Membership though chai longed by the non- 
IUTUC Union, i.c. General Engineering Emnloyees* Union, anc proved to be 
more with the latter, the Company and the INTDC Union prefer to be 
oblivions to this.

The Company has yet another very novel activity to deepen this 
disruption. Although it formally recognises the IMUC Union, it does 
jiOt yet settle any bonus dispute with It also.

Tn 1955 and al no 195$ the Company arranged to negoltate and 
settle with workers dliwtly.

Company’s method of settling with workers is so dangerously 
thorough that it must cause concern to every genuine trade unionist.

1) For giving; opportunity to its agents to canvass among workers, 
It even stops production for two-three hours and holos a 
moating in Its premisss.

ii) Extends all facilities of loud-speaker equipment, improvised 
stage, eta*

ill) Supervisors then move round to collect signatures of workers 
from ev ry department so that none is left out.

tv) Ko balance Sheet is supplied and any body asking for one, is 
h-mted out ns an instigator of trouble and is stamped as 
opponent of neaoeful and internal Battlement of bonus dispute.

v) Hvnry worker must nt^t«> in writing that he is satisfied with 
the amount of boms paid, and that he or on his behalf anybody 
else, will not raise the dispute on its account any more, 
anywh :ro whatsoever•

vl) Every worker much give in writing that he is satisfied with tin 
mecheninwi of s’-ttlament and that he has no grievance against it, 
When wo drew the attention of the Deputy Labour Commissioner 

(Ad-dnistration), ha lint's nothing wrong or objectionable in it.
3ut even this aspect of the situation could not make any sense 

to the Government Labour Office, which stuck to its contention that 
workers had v luntorily accepted the bonus and henao no dispute existed. 
It could seo any duress in it.
4) KstiSnnlLmcctrlcal Industries, Lalbmut, Bombay 12,

GOO workers. Union exists since 1952. From August last the 
Company has taker to disorganise th© existing Union, General Engineering 
anployoos’ Union, and with the help of supervisors and other officers of 
quite high level, started collecting signatures of staff members to start 
with, and ally rated workers subsequently, nt their working tables and 
bechos, staling that they wanted to form on independent Association 
amounting to formation of a Company Union.

•■hen workers refuse, they ore marked out as 'undesirable 
fallows for taking action at any time undnr some clause or the other 
of th<? standing Orders of the G mp:my. The Company even managed to 
got a worker to Irsu? handbiu. tn his name stating whole ease of the 
Compapy against the Union, so that workers* faith in the Union is shaken,

As above, the old Union hnd been in existence since
1952. although a long drawn strike of 101 days hag been settled 
mlcnbly, wnp^ny la still trying to /isnipt the Union now relying upon 
the exhnustlon of the workex'S and hoping that there could not be any 
retailntion.

6) Crecant Iron d: Steel Works, Goregaon. Bombay - .

£00 workers. From Hept ember -nwards, the company has latmchod 
upon a policy to prolong discussions with the Union and meanwhile* 
dislodge workers from their Union, General Engineering Employees’ Unlon»

3
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Att^pts to collect signatures to fora a Company Union ore made. After 
collecting just 10-15 signatures, the Company had an audacity to put up 
a notion that thr new Association io recognized for all negotiations 
in future. What Is very interacting is that among these signatures, 
twmvorriry workmen are In majority, whose signaturos are obviously 
osslor tn get for any employer.
GGodrej & Boyce Mfg. Co., Lalbaug & Vikroll, Bombay - 40.

5,500 workers. A non-INTUC Union is in existenae, well 
recognised with many agre^monts, negotiated and signed also to its 
credit.

But recently, all of a sudden, the Company has decided to. 
footer n rival Union - INTuC unit - which is guaranteed all protection 
to carry the disruptive activities. The Raja Xulkarni has organised 
nubncrlntlon from workers for this rival Union.
7) T^dlsn standard Metnl Works, Chlnehpokll, Bombay 37.

150 workers. Ths workers are in non-INTUC Union, after
•’ xpcrloncin^ their stay in INTDC Union for a couple of y^ars upto 
J$55. The Government, as though fooling directly humiliated duo to
this chango-over, in vengeance did not give referenoe twice in 
succession closing the door of all constitutional and peaceful methods 
of redrossal of grievances and achievement of their demands.

Taking advantage of the natural frustration resulting fro® 
such policies of the Government which v^rc foreplanned the Company now 
u*r unleashed its officers among workers to canvass for an indenon ent 
Union, so that they (the officers) would approach the manngement with 
uorkors* demands and nettle on their behalf.

leave the non-INTUC Union is the Order of the Day,

7) Zenith Tin Wo^ks, Mahnlajpnj, Clerk Hoad, BQBboy-11.

450 workers. All of a sudden, the management handed a notice 
of termination of services, of a leading worker who is Vice-President 
r T the Union, Oen^rsl Crglneerlng Ttaployees* Union, and s member of the 
Working Committee of the national Federat ion and also our State 
Federation.

Thin provocation can not be explained except by stating that 
the Compr.ny wonts to disrupt the unity and confidence of Markers in 
their Union which has been hare since last 11 years, fully recognised 
^nd entertainod for all negotiations.

Outburst of those activities show that there is an organised 
chain of disruption of non-IHTUC Unions. Another feature la that 
k formally recognised Unions of several yoars of standing arc attacked 
vit-jout ary provocation.

Members of the Working Committee are requested to note 
gravity of this situation end decide uoon a step to face it effectively

Bombay, 
Dated, Dcccwb^r 5, 195$.
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