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CHAPTER 2. INTERNATIONAL AND NATIONAL
ORGANISATIONS.

INDIA — JULY 1965,

28, Employers' Organisationsg.

Thirty-second Znnual Eeeting.of the
Employers’ Tederation of -India,Bombay,
16 July, 1965,

The 32nd annual meeting or the Employers'
Federation of India was held at Bombay on 16 July,
1965. The meeting was presided oYeriby Shri Naval
H, Tata, President of the Federation.

Addressing the meeting Shri Tata welcomed
the scheme to introduce "Payment by Results" to
increase productivity in industry proposed by the
Union Labour Minister. He criticised the bonus
ord inance which he said would lead to mare
litigation than before. He said that it was
difficult to understgnd why the ordinance had
discriminaied between employers and employers
and workers and workers. A worker employed in
in a unit with 19 workers or less would not get
any bonus; nor would those who were employed in
inguranée companies, however large they were,
he said, :

He pointed out that while workers in concerns
with no past record of paying bonus, such as
Hindustan Steel, would get less than thoge in the
okder steel companies, the price of steel would be
gniformly controlled, "Such secix}® discrimination °
ls incongistent with social Justice so ardently
preached by our Government," he said,

_Shri Tate deplored that though the Bonus
Commission had defined bonus as a "share in the
prosperlity" of the concern, the Government had
violated this principle by lajing down that even
a uglt which sustained losses should bay bonus,
Shri Tata also criticised the ordinance for
allowing workers to claim bonus on the basis of
"past practice." "If the intention of t he Government
was to maintajn the status quo prior to the
appointment of the commission in regard to the
quan?unlof bonus then there was no need for
appointing the commissioner," he said.




shri Tata urged wage boards to take into
account the capacity of industries to pay
higher wages and to link wagesg to work-loads
for achieving higher prdductivity per worker,

Referring to the growing il _discipljne
in factories and offices, Shri Tata said it
hampered efficient production. He feXlt that
labour laws had made it difficult for the
man agement td take any action agajinst erring
men, He, therefore, pleaded for a “wmedersn
mmodicum of power" for enforcing discipline
and for ensuring better efficiency in factories,

(The Times of India, 17 July, 1965),
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34, Economic Plamming,Control and Development,

Rupees 30,000 Million Gap in Resources of

Tourth Plan to be fully Covered: Decision

of the Committee of National Development
Councile.

The resources Committee of National
Development Council unanimously decided
at-its meeting held in New Delhi on 1l July
1965 that the fourth Plan resources gap of
30,000 Million Rupees should be "joinﬁ;y
covered by the Centre and the States". The
Committee felt that this should be achieved
through additional taxation, larger surpluses
from public undertakings by adjustment of
prices of goods and services, economies in
administrative expenditure and more efficlient
collection of revenues. The Committee was of
the view that it might be necessary for the
Centre and the States to go in for supplementary
budgets in the current year apart from market
borrowings.

The consensus at the meeting was that
the total outlay on the fourth Plan should
be between 215,000 Milllion Rupees and 225,000
million rupees as propesed in the Plan memorandum.,

The Deputy Chairman of the Planning
Commission, Shri Asoka Mehta,who presided
over the meeting significantly stressed that
the share of the States should be substantially
larger than during the current Plan periodi
He suggested to Chief Ministers that State
Governments should raise at least 12,500

million rupees of additional resources during
the fourth Plan,

The National Development Council Committee
decided to set up a joint Centre-State unit
to study ways and means of raising additional
revenues, both from the rural and urban areas.
It recognised that in raising certain taxes in
the State sector concerted action will be
called for at the national and zonal levels.



The Committee rmcommended the setting
up of a high level committee to study the
working of public undertakings in the public
sector (both unaer the Centre and the States)
to bring about economy in expenditure and
an increase in their surpluses,

The Committee wanted early action to be
initiated in formulating a price and incomes
policy, consistent with the requirements of
development and productive efficiency.

It was decided that agriculture, irrigation
and industrial projects providing in-puts for
agriculture should be accorded top priority,.

The Committee emphasagsed the importance
of obtaining quick yields from projects already
undertaken and the need for enforcéng a strict
scheme of priorities, bearing in mind thd
acutely difficult foreign exchange situation.

Another important suggestion of the
Committee was that there should be periodic
consultations between the Union Ministry of
Finance and State Governments on emoluments
of Government employeew and economies in
administration.

(The Hindustan Times, 12 July 1965).,
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36. Wages.

India - July 1965.

No Rise in Real Wages in 10 Yearsg
Tabour Policies of Third Plan Reviewed
by Planning Commission,

According to a Review on Labour Policies
in the third ¥en Five Year Plan, brought out
by the Planning Commission's Labour and
Employment Division, workers in India haYe not
made any advgnce in terms of real wages in
the last ten years. The review says that in a
situation of rising prices workers suffer
with the rest of the community, though perhaps
in a smaller measure.

A significant fact in recent years,
acfording to the review, has been that wage
boards have recommended linking the dearness
allowance to basic wage and also merging a
part of dearness allowance in basic wage’
Between 1957-58 when the first wage census
was undertaken and now, the percentage of
workers whose dearness allowgnce is related
to consumer price index has shown a marked
improvement., Whatever relief might have
accrued to the working class as a result of
these measures, it would still appear that
workers have not made any real progress.

The review says that a view continues
to be expressed in certain quarters that the
Government's intervention in labour matters
is all pervasive, It is argued that the
main feature of industrial relations system
is that it derives its support not on the
willingness of the parties to come togelkher
but on legislation,

"In this connection it ig pertinent to
observe that complete freedom in settling
terms and conditions of service is now consider~
ed to be undesirpble in the "context of planned
development", says the review,"

Over the.las? five years, however, there
has begn g shift in emphasis in labour policy.
The malnvlnstrumgnt of the new and positive
approach of coustructive co-operation between




)

the parties are the code of discipline in
industry, the code of conduct, the industrial
truce resolution and tripartite conferences.

The review says: "The content of this
co-operation is comprehensive to avoid work
stoppages and litigation, to settle points
at issue through mutual negotiations, conci-
liation and voluntary arbitration, to ereourgage
encourage the growtn of trade unions and to
make the parties eschew unfair practices and
generally a mutual recognition of rightsand
obligations by employers and workers."

nThe Government on its part would ensure
due observgnce of these obligations and
investigate breaches in the implementation
of the codes, awards and agreed decisions.
The basis for the code is entirely voluntary."

The review says that data for the first
five years since the adoption of the code of
discipline in June 1958, show an improvement
in the industrial relations situation, The
industrial truce resoltuion adopted immediately
after the declaration of emergency brought
about a still favourable change in the attitude
of parties towards egch other., A new spirit of
co-operation prevailed in all section of industry.
The first four months following the emergency
were the most peaceful in the industrial history
of India, The overall pogition in 1963 also was
were extremely satisfactory.

This favourable trend has now been reversed
for reasons for which the responsibility cannot
be with the parties alone nor can it belong to
the industrial relations machinery',

"There is however increasing evidence of
inter and intra-union rivalry in the trade unions
which means that the code of conduct has not
been effective in meeting the current atmosphere
of distrust in union leadership. It also
indicates that unions have not been able to
develop in their membership firmer loyalfies.

The cause for this are deeper."

(The Hindustan Times, 5 July, 1965)%
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Minimum Wage of Mica Miners fixed at
Rs.60 per month,

The representatives of employers and
workers of the mica industry in Rajasthan
have -agreed to acfept the main recommenda-
tiong of the minimum wages revision committee
as a result of which the minimum wage of
the mica miners will be Rs.60 per month,

At present they are generally getting Rs.45
a month, Minimum wage will also be mnotified
for various other categories of workers
employed in the jndustry. ‘hese wages will
come tmho effect from 1 August.

The a greement was regched at a meeting
held on 22 July 1965, between the parties
concerned and the Govermment representatives.
Problems of the development of mica mines
to achieve higher production were also
discussed at the meeting,.

(The Hindustan Times, 22 July, 1965).
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Minimum Rates of Wages fixed for Employment
in Barytes, Bauxite or Gypsum Mines.,

In exercise of the powers conferred under

the Minimum Wages Act, 1948, the Central Government

has fixed the minimum rates of wages payable %o
the categories of employees employed in barytes,
bauxite or gypsum mines, spedified in the Schedule
ammexed hereto, the same havsng been previously
published as required by clause (b) of sub-section
(1) of section 5 of the said Act, and directs that
this notification shall come into force on and
from 16 August 1965.

SCHEDULE

Categories of employees. All inclusive Minimum
rate of Wages.

I. BARYTES MINES

1. Mazdoor (male). 1.75 per day
2, Mazdoor (female). 1.75 per day
3. Miner-cum-loader. 2.62 per day
4, Miner. 2,62 per day
5. Loader (Male). 2,62 per day
6. Loader (Female). 2,62 per day
7. Grader (Male). 1.75 per day
8. Grader (Female). 1.75 per day
9. Dresser, 2,62 per day
10. Chipper, 175 per day
11, Watchman. | 1.75 per day
12. Compressor Driver. 91,00 per month,

IT, BAUXITE MINES

1. Mazdoor (Male), 2,00 per day
2. Mazdoor (Female), 2,00 per day
3, Miner, 3,00 per day
4. Carpenters - 4,00 per day
56 Carpenter Helper., 3,00 per day
6, Blaster (Shot Firer). 3,00 per day
7« Tool Sharpener, 3,00 per day
8. Pump Attendant, 3%00 per day
9. Reliever., 3.00 per day
10, TFitter.s 4,00 per day
11, Driller, 4,00 per day
12, Blacksmith, 4,00 per day
13, Crusher Operator, 4700 per day
14. Crusher Operator Helper, 3,00 per day
15, Samplery _ 3,00 per day
16, Compressor Driller., 3,00 per day
17+ Bulldozer Khalasi. 300 per day
18, Watchman, - 25,00 per day
- 19, Water Carriery : 2.00 per day




categories of Employeés. A1l inclusive Minimum
rate of Wages.

20, Canteen Boy. 3,00 per day
21, Gardener. _ 3,00 per day
22, Picker (Maie). 2,00 per day -
2%, Picker (Female). 2.00 per day
24, Peon. 52.00 per month
25, Sweeper. 52,00 per month
26, Driver. 104,00 per month
27, Mechanic. 104,00 per month
28, Compressor attendant. 104.00 per month
29, Power Shovel Operator, 104,00 per month
30, Tractor Operator. 104,00 per month
3], Dump Driver. £104.00 per month
32, Electrician, 104 .00 per month
33. Power and Pump House B

Operator, 104,00 per month
34, Cleaner,- 52,00 per month,

I1I. GYPSUM MINES

1. Mazdoor (Male). 2,00 per day
2+ Mazdoor (Female). 2,00 per day
3, Skilled Mazdoor,. 4,00 per day
4, Assigtant Sample Taker, 4,00 per day
5. Sample Boye. 2,00 per day
6. Picker(Male and Female). 2,00 per day
7. Helper. 3.00 per day
8. Cleaner., 2,00 per day
9. Diesel Mechanic, 4500 per day
10, Driver, 104,00 per month
11, Watchman,: , ' 52,00 per month
12, Generator operator, 104,00 per month
13, Wireman, - 104,00 per month
14, Air Compressor Attendant. 104,00 per month
15, Mason. 104,00 per month
16, Welder. 104,00 per month
17, Sampler, 104,00 per month
18, Waterman, _ 52,00 per month
19, Swepper(Male)., 52700 per month
20, Sweeper (Female), 52,00 per month
2l, Peon, 52,00 per month
22, Khalasiy ’ 78,00 per month
23. Driller, 104,00 per month
24, Shot Firer. 104,00 per month
25. Fitter, 104,00 per month
26, Checker. 78.00 per month
27. Stationary Engine
. - EBtbendant o 104,00 per month
28, Pump Attendant, 104,00 per month
29, Blacksmith, 104,00 per month

30. Turmer. 104,00 per month




Tategories of Employees. All inclusive Hinimum
‘ rate of Wages.

31, Carpenter. - 104,00 per month
32, Compounder., 104,00 per month
33, Untrained Creche Attendant.l04.00 per month
34, Bointsman, 78.00 per month
35, Dispensary Attendant. 78.00 per month
36, Telephone Attendant., 78.00 per month
37. Cooks 78.,00per month,

Note:- The all inclugive minimum daily
rateg of wages spefified@ in thds Schedule are
inclusive of the wages for the weekly day of
rest,.

(Notification No.SO 1933 dated 8 June 1965, i
the Gazette of India, Part II,;Sec.3, ?
sub-sec.(ii), 19 June 1965, pp.2111-2112).
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Orissa: Revised Minimum Rates of Wages
Tixed for certain Scheduled Employments.

Tn exercise of the powers conferred under
the Minimum Wages Act, 1948, the Government of
Orissa has fixed revised minimum rates of wages
with effect from 15 July 1965 for employment
in the following Scheduled employmentse.

(1) Municipalities and Notified Area Councils,-
Revised minimum rates of wages have been fixed
for minigterial employees and employees engaged in
tax collection, public health, public works,
education, medical and miscellaneous occupations.
The wages range from 38 rupees for a peon to 215
rupees for high school headmastery

(8) Employment in Public Motor Transport.-
The following are the minimum ratew of wages:

Categories of workers. All inclusive minimum
' rates of wages.
Rs.
(1) Station Master. - 110,00 per month
(2) Assistant Station Master. 90,00 per month
(3) Traffic Inspector or Checker,100.,00 per month
(4) senior Clerk. 98,00 per month
(5) Junior Clerk. 80,00 per month
(6) Lypiste 80,00 per month
(7) Conductor., 80,00 per month
(8) Driver(driving vehicle up
. to 5 tons). 95,00 per month
(9) Driver(driving vehicle above
5 tons). 105,00 per
(10) Mechanic,Grade I, : 128foo ger ﬁgﬁzﬁ
Mechanic, Grade II, 85,00 per month
(11) Fitter, Grade I. .. 120,00 per month
Fitter, Grade II. 85,00 per month
(12) Electrician, Grade I, 120,00 per month
| Electrician, Grade II, 85.00 per month
(13) Welder, Grade I, - 120,00 per month
Welder, Grade IT, 85,00 per month
(14) Helper(ﬁitter;Mechanic or :
ectrical), 65.00 per
(15) Carpenter, Grade Te 123:00 ger ﬁgﬁﬁﬁ
Carpenter, Grade IT, 85.00 per month
(16) Painter, Grade I 120.00 per month
Pasnter, Grade II, 85,00 per month
(17) Tyremany . &
i 65,00 per month
(18) Watchman. .
(19) Closmeoy ‘ 60300 per month
(20) Peon/bréerl Peon, 20 0y ber month
(21) Sweopors: y Peon, 50,00 per month
per, o 45,00 per month
(82) Turner, Grade I7 :
A Turner’-G o 120.00 per month -
‘ sy Grade II. 85,00 per

month .

[



categories of Workers. All inclusive minimum
rates of Wages.

Rs.
Anvy other Category. 45,00 per month or
(23) Aoy 1.50 per day
(24) Battery Charger. 99,00 per month.,

(3) Revised minimum rates of wages for
employment in Road Comstruction or Majntenance
of Roads or in building operation, and employment
in stone breaking or stone crushing in the State
excluding the Notified Areg of Rourkela.

Category of Workers. All inclusive minimum daily rates of
wages
zone A Zone B
Urban Rural Urban Rural
Rs. Rs. BRs. Rs.
1. Magzdoor, 1.50 1,25 1.25 1.00
2, Thatcher. 1.75 1.25 1575 1.25
3. Mason. 3,00 2,50 3,00 2.50
4. Carpenter. 3,50 3,00 3 .50 - 3,00
5. Any other category. 1.75 1.25 1.75 1.25
PIECE RATES
(i) Earthwork-
Description of Items. . " Minimum Rates
. ZONE A ZONE B ,
URBAN RURAL URBAN RURATL
Rs. Rs. B__S_o _R_S_o_

Y. Earthwork for every 1,000 cft.
up to 100 ftelead and 5 £H51ift - . |
. (in ordinary soil); _ 15,75 13.12 13,12 10,50
2+ Earthwork for every 1,000 cft, ' ;
up to 100 ft, lead and 5 ft,

. 1ift (4in hard soil),. 18,75 13.62 15,62 12,50
3¢ Extra lead of 100 ft, or part : ‘ ' .

~ thereof overthe initial lead, 2.87 2,87 2,87 2.87
4. Ext#a 1ift Bf 3 ft. or part ' . .

thereof over initial 1ift, = 1.47 1.47  1.47 1.47

Notes= ?one A comprises of the P.W.D. Divisions of Bhubaneswar:
Cuttack, Balasore, Dhenkanal; Sambalpur, Mayurbhanjand Sundergarh,

. _4Zone B comprises of the P.W.D. Divisions of Koraput;
Ganjam, Phulbani and Patna : :




(ii) Stone Breaking:-

hd
P

@ategory of items.

Minimum rates

(a) Granite chips %" to $v,
(b) Metal 1 &"(not Granite).
(c) Boulder (not granite),

(d) Epidorite Stone Chips 3" to 3.

(e) Granite stone metal 1" to 1 3"

Rs.

40,00 per 100cft.
15,00 Ditto
16.00 Ditto
- 20,25 Ditto
« 20425 Ditto.

~ (Notification Noq 7290-IW 19/62 L.E.H. dated
25 June 1965, Orissa Gazette, Part IIT,
9 July 1965, pp. 758-761 )¢
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CentrallGovernment accepts Recommendations
of Central Wage Board for Iron and Steel
Industry.

e a——t——————

A Resolution dated 9 July 1965 of the
Ministry of ILabour and Employment, Governmentg
of India, says that the Government in January
1962 appointed a Central Wage Board for the
iron and steel industry with Shri G.K., Shinde
as chairman, The following were the terms of
reference.,

(a) To determine the categories of
employees (manual, clerical, supervisory,
etc.), who should be brought within the
scope of the proposed wage fixation;

(b) To work out a wage structure based
on the principlesof fair wage wages as set
forth in the Report of the Committee on Fair
Wages.

Explanation.- In evolving a wage structure,
the Board should, in addition to the congiderations
relating to falr wages also take into account:-

(i) the needs of the industry in a developing
economy;

(ii) the requirements of social justice; and

(iii) the need for adjusting wage differentials
in such a manner as to provide incentives
to workers for advancing their skill.

(c) To bear in mind the desirability of
extending the system of payment by results.

Explanation.~ In applying the system of
payment by results the Board shall keep in view
the need for fixing 2 minimum (fall-back wage) and
alsod?o safeguard against over-work and undue
speed, .

] The Wage Board made recommendations for
interim wage increase twice. These were actepted
by Govermment by their Resolution No.WB-11(35)/62

dated 13 November 1962 and No,WB-11(4)/64 dated
8 September 1964, -

: The Board's final report was received by
Government on 29 April, 1965. A summary of the
recommendations is appended.
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After careful considefation Government
hag decided to accept the recommendations
made in the Board's report and to request
the employers, the workers and the State
Governments to implement the same expeditiously.

The Government hopes that Jjoint endeavours
will be made by the managements of the steel
plants and the concerned labour unions to raise
the existing level of productivity through .
technological improvements and a better utilization
of the labour force,

e Geovervment~di~Inga

SUMMARY OF RECOMMENDATIONS: Scope.-The
scope of the Wage Board extends to six steel
plants located at Jamshedpur, Burnpur, Bhilai,
Rourkela, Durgapur and Bhadravati,.

Vertical Scope.- Workman getting a basic
wage upto Rs.500 per month (marginal cases to be
included) he included within the scope ofenquiry.
Apprentices and trainees should be excluded. The
The special staff of the Indian Iron and Steel
Co. Ltd., should be included.

Horizontal Scope.—~ Employees employed outsidde
the plants in services like, town, medical,
educational, municipal, Water Horks Departments etec.,
should be included within the scope of enquiry,

Head Office Staff.- Employees of the Head
Office and Scales Offices situated outside the
plant town be excluded froil the scope of enquiry.

Other Categories of Employees.- All employees
who work in the existing plants for production,
repairs, alterations, should be treated on rar with
the employees employed inside the plant,

Administrative Office Employees.~ All such
employees employed at the plant location and
working in administrative offices like those of
General Manager's Office, Accounts Office, Works
Engineering Office, etc., though located outside
the plant will be included within the scope of
enquiry.

Minimum Wages for Men(Production and
I\:’Iaintena.nce)'v.- The Board is of the view that
it would be appropriate to fix Rs.125 per month
as the need based wage for unskilled men engaged
in Works Department of the Steel Plants on
production or maintenance jobs., Only in the case
of the Mysore Iron and Steel Ltd., slightly lower ?
minimum wage i.e. Rs.ll5 per month has been
recommended, ' , o

e L e e e e o 2 e s A
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Minimum Wege for men (Service and Qutside
Works).—~ The minimum wage for men in Service
Departments and those engaged outside the works
would be Rs.1l20 per month. Only in the case
of Hysore Iron and Steel Limited it would be
Rg.110 per month,

Minimun Wage for Women,.- The minimum wage
for the lowest paid unskilled women will be
Rs.11l5 per month. Only in the case of the
Mysore Iron and Steel Ltd., it would be Rs.l0Y
per month (Production and Maintenance) and Rs.104
per month (Service and Outside).

Grades.- JLThe following grades scales have
beeﬂFecommended for the lowest paid workers:-

FOR TIBCO,TISCO & H.S.L.:

Men (Production Maintenance) - Rs.125-135,
Men (Service & Outside Works) - Rs.120-130.
Women (Production,Maintenaned)- Rs,115-135
(for H.S.L. 115-130)-
Women(Service & Outside Works) = Rs. 115-130.

FOR MYSORE IRON & STEEL LTD.

Men (Production,Maintenance) - Rs.115~125.
Men (Service & Outside Works) - Rs,110-120.
Women (Production,Maintenance) - Rs,105-125.
Women(Service & Outside Works)- Rs.104-120,

Equal pay for equal work.- In fixing the
above gcales for men and women it is understood
that differentiation will be justified only if
there is difference in their job content.

Dearness Allowance for the lowest paid
unskilled wokrers.~ Therevised dearness allowance
for the lowest paid unskilled workers will be:—--

Rs.64

Tata Iron and Steel Co. Ltd. -

Ind ian Iron and Steel CollLtd. ~ Rs.64
Hindustan Steel ILimited. - Rs .45
Mysore Iron and Steel Limited. - Rs,50

] Split of wages in dearness allowance and
basic wage.~ The split of the total wages of the
lowest paid unskilled worker into basic wage and
dearness allowance shall be as under:-




PRODUCTION AND MAINTENANCE

— Basgic Pay D.A. Wemen Total
Oxgean Leakion Wo;en Ien A1l Women Wen.
Rs. Rs. Rs. Rs. Rs.
PISCO ) -2-71 61-2-71 64 115-135 125-135
1500 ) 51-2-7 7
H.S.L. 70-1-71- 80-2-90 45 115-130 125-135
. 2-85
55-2-75 65=2=75 50 105~125 115-125

MISL.

SERVICE AND OUTSIDE WORKS

TISCO ) 51-1-85 56-2-66 64 115-130 120-130

LIsC0 62.10~1.95-66 |

HeSeLe 70~=71-2-85 75=-2-85 45 115-130 120-130

MISL. 54-2-T0 60~2-T70 50 104-120 110-120
NOTE.— The cash coke subsidy granted by the Tata Iron and Steel

(2)

Co.Ltd. and cash value of subsidised sale of coke by
the Indian Iron and Steel Co.Ltd. which is said to be
Rs.9 shall be part of dearness allowance, Thecoke
shall be continued to be supplied to the employees by
these companies as at present but at the controlled
rates, '

House Rent of Rs.4 in the case of employees of the
Indian Iron and Steel Co.Ltd. who are not provided
with quarters should be merged in dearness allowance,
If, however, the management and the recognised union
of the Indian Iron come to an agreement that the
present system of supply of coke and payment of house
rent allowance should continue, the Board would have
no objection to such an arrangement; but in that case
the dearness allowance payable would be reduced
correspondingly.

Cost of Living Index.- The wages be linked
with the A1l India Consumer Price Index(1949=100).
The wages already recommended by the Board are
related to the average of the All India Consumer
Price Index for the year 1964 which is 152.

Adjustment in dearness allowance.- The dearness
allowance should be varigble, The rate of increase
or decrease should be of Rs.l.50 for every two

points rise or fall in the all India Consumer Price
Index 1949=100, provided that:

(1) There will be no change in the dearness
_ allow§nce, either upward or downward, for
the first six months from the time of the

;ngroduction of the revised wage structure;
n .

(ii).therq will be no downward revision unless
‘the index falls below 144%
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The dearness allowance should be revised every
three months in the months of March, dJune,
September and December,.on thebasis.of Zhe average
of all India consumer price index number of the
previous quartérs, October to December, January to
March, April to June, and July to September. It
ig recommended in Paragraph 12.6 tHlat the revised
wage structure should be introduced from 1 April,
1965, Lhis would mean that there will be no
change in the d earness allowance for themonths,
April 1965 to September 1965, upward or downward,
and the first change would be made as soon as

the figures of the all India Consumer Price Index
for October 1965 to December 1965 areavailable,

Neutralisation.~ The adjustment in dearness
allowance recommended above gives 100 per cent
neutralisation in the rise or fall of the cost of
living for the lowest paid worker tapering off
gradually as the wages rise.

Production/Incentive Bonus.— For production/
incentive bonus schemes bonus earnings will
continue to be determined on the same basic wage
in each case as applicable prior to these
recommendations., The Board recognises that
with the change of circumstances the production/
incentive bonus can be modified at the appropriate
time, :

Retirdng Gratuity.- The present scheme of
raying retiring gratuity in the Tata Iron and
Steel Co.Ltd. and the Indian Iron and Steel Co.Ltd.
iz to continue. The Hindugtan Steel Limited has
no scheme of retiring gratuity at present., The
basic wage and dearness allowance for the calcula-
tion of gratuity, shall be those recommended by
the Boazd.

Conversion of daily-rated wcales into monthly
rated scales.- All the daily rated scales bg-
converted into monthly rated scales, The monthly
rated scales are for calendar month with the usual

weekly off which must be available to all the
workers,

Acting allowance.~ After conversiom of daily
rated scales into monthly rated scales the
privilége of the daily rated employees getting
acting allowance when they act in higher rated
jobs even for a day or part of a day shall continue.
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Teave.— After conversion of daily-rated
gscgles into monthly rated scales the employees
of the Tata Iron and Steel Co.Ltd., the Indian
Tron and Steel Co.Ltd., and the lysore Iron and
Steel Ltd., should be allowed five days casual
leave, The Hindustan Steel Limived will continue
to give casual leave as now. No other additional
leave benefits for the daily rated employees on
being converted into monthly scales shall be
available. All the future entrants to these
convered scales will continue to get privilege
leave at the rate of one day for 20 days work
performed as at present and they will not be
entitled to any furlough leave in the Tata Iron
and Steel Co.Ltd., and the Mysore Iron and Steel
Ttd. Wherever these recommendations are at
variance with the certified standing orders of
the company, the management and the recognised
union will approach the Certifying Officer for an
amendment of the certified standing orders in
accordgnce with whose recommendations and the
implementation of the r ecommendations will be
subject to such certification, Meanwhile the
employees should be paid the total emoluments
as now recommended by the Board though calculated
on daily rated basis,

“Practice of taking work in breach of section 51
and 62 of the Factories Act in the Indian Iron and
Steel Co. Ltde~' Lhe practice to take work from
the employees of the Indian Iron and SteelCo.Ltd,
for all the seven days in a week without a weekly
off should be stopped. In doing so it must be
ensured that no existing worker suffers any
reduction in total emoluments (including the
amount earned due to his havsng to work even on
the weekdy off days in the month) provided the
Workers are prepared to take on themselves without
increase in manning as tfar as practibable the
additional workload ar ising from the change over

to shift cycle and weekly off as required under
Factories Act, :

Nat;dnal Holidays.~ All the Steel Plants
should give the following paid national holidays:-

Republic Day - 26 January
Independence Day - 15 August
Mahatma.Gandhi's

Birthday. ~ 2 Octobery

The Tata Iron and Steel Co.Ltds would continue to

five Founder's Day on the 3 M i
o | y 3 March as a paid
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Scales of Dearness Allowance.- The proposed
geales of dearness allowance shallbe as per
paragraph 8.24, 8.26, 8.27 and 8.28 for the
Hindustan Steel Limited, the Tata ¥ron and Steel
Co.Ltds, the Indian Iron and Steel Co. Ltd., and
the Mysore Iron and Steel Ltd., respectively.

Wage Structure.~ The revised wage structure
ig given in Schedule I, II,III and IV attached
to the report.

Revised scales of the Ministerial Staff.- The
revised lowest scales of the Ministerial Starf
shall be as under:-

(1) TISCO - Rs .90~-5-100-10-220-1%-265,
(This-will Rs.1l58 at the minimum and
Rs.364 at the maximum).,

(2) H.S.Lia~ Rs.117-8-149-10~189-Test-12~-285-
(This will give Rs.162 at the minimum

and Rs.3%5 at the maximum)end—in-
-additien—LPredustie

(3) TISCO - Rs.95-5-125-7-160-EB-8-200.

(This will give Rs,165 at the minimum and
Rs.275 at the maximum and the—a& in
addition Production Bonus ).

(4) MISL - Rs.85-4-97-~5-112~EB-7-140.

(This will give Rs.140 at the minimum and
Rs.200 at the maximum)

Explantation.- In the case of the Hindustan
Steel Limited the present lowest two grades of
Rs.110 a=né- to Rs.180 and Rs.130 to Rs.280 have been
merged into one Rs.117-300,

In the case of the Indian Iron and Steel Co.
¥td existing grades A, A.& B and B have been
merged into a single grade of Rs.95-200,

In the case of the Mysore Iron and Steel Ltd.
the existing lowest three grades, viz., III Division
and ITI Division Clerks and typists have bmen
merged,

In the case of the Hindustan Steel Ltd., the .
present incumbents on the post of Lower Division
Clerk shall be subjected to a test after reaching
the svage of Rs.189, only successful candidates
will be eligible for the subsequent increments.
T@e_pgesent incumbents of the post of Upper
Division Clerk in the Hindustan Steel Ltd. and
Senilor Clerks in the Indidn Iron and Stell Co.Ltd.,
willk not be subjected. to this test. Similarly,
in the case of the Indian Iron amd there will be
an Efficiency Bar at Rs.160.
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For fuﬁure recruits the magagements.oﬁ thg
Steel Plants may revise the.minlmum qualifications
for recruitment of ministerial staff.

Scales of Salaries.- Scales of.sala?ies and”
Feviseda? dearness allowance for Ministerial Staff
in each of the Steel Plant shall be as in

Schedule V.

Titment.—- The following procedure should be
followed in fitting the existingﬁemployees in
the revised scaleg:-

Employees would be fitted at a step in the
revised scale nearest to their own rate of pay in
the existing scale so that the bemdfit received
is not less than one scale increment of the
revised scale,

Pro-rata payment.- The existing daily rated
employees who have been converted into monthly
rated in departments or units in the Plant which
work less than 18 shifts in a week will be paid
pro-rata as at present.

Weekly Off.~ We have already recommended
that all the employees should be Fiven one full
day's weekly off. Such of the existing daily
rated employees in the town and medical departments
of the Tata Iron and Steel Co.Ltd. who at present
work for half-day on Sundays (but get full day's
wages at present) will be given a full day weekly
off, on their being converted into monthly rated,
and an allowance equivalent to two days' basic
wages will be paid as personal to them,

Safeguard.~ Merely as a consequences of
implementation of the recommendations of the Board,
any f cility, privilege, amenity, benefit monetary
or otﬁerwiee, or concegsion to which an employee
might be entitled wi¥fkous by way of practice, or
usage shall not be withdrawn, reduced or curtailed
without an agreement with the recognised unionm,
unless there is a specific direction to the effect
in these recommendationsy

] Disputes regarding fitment.- If there be any
dispute in respect of implementation of the
recommendations of the Board regarding the fitment
of employees in the proposed scales the game may be
resolved by bipartite negotiations between the

maqaggment of the Steel Plant and its recognised
uniony, :

" Date from which the recommendations should be .

given effect to.~ The recommendations of the Board
shall come into &ffect from 1 April 19657

.(Thengzette of India,Extraordinary,Part I,
Sec.l, 12 July, 1965,pp.463~469),
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42, Co-operation.

Annual Conference on Community-Development and
Panchayati Raj, Srinagar, 21-26 dJuly, 1965,

The annual conference on Community Development
and Panchayati Raj was held at Srinagar on 24 dJuly
1965, Among other things the conference recommended
compulsory imposition ot certain taxes, particularly
house tax, professionmal tax and vehicle tax in
Panchayat aregs. It urged that the entire land
revenue proceeds should be earmarked to Panchayat
Raj Institutions and that the Centre should provide
grants to Panchayati Raj Institutions, bearers—ef
Ponel E5 Thedibubi :

To guard against mal-adminigtration, the
conference stressed the desirability of evolving
a code of conduct for the chairmen and office-
bearers of panchayati institution. The conference
recommended that an incentive scheme be evolved
to award prizes to panchayati raj Institutions
depending on their performance., They should be
given sultable prizes for their contribution to
agricultural production, family plamming,mobilisa-
tion of financial and human resources, welfare
of weaker sections of the community and promotion
of co-operatives,

(The Hindu, 27 July, 1965)%
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CHAPTER 5. WORKING CONDITIONS AND LIVING
STANDARDS.

_ INDIA - JULY 1965,

50. General.

A Review of the Working of Legislation

Governing Conditions of Employments in

Shops and Commercilal Establighments
during 1963%,

Introduction.- Thé employment conditions
in. shops and commercial establighments in India
are governed largely by the State Acts amd rules
framed thereunder, by State Governments. During
the year 1963, all the States and Union Territories
except Manipur and Andaman and Nicobar Islands,
had either their own Acts, or had adopted or
applied to theilr areas the Act passed by anothe?
State, Manipur and Andaman and Nacobar Islands
had applied the Weekly Holidays Act to certain
aregs.—~ As a result of reorganisation of States
in 1956, certain areas of one State were merged
with another State. In gpite of this merger,
the Acts enacted by the erstwhile parent State(s)
continued to be in force in those areas. This
accounts for the operation of more than one Act
in .some of the States affected by the re-organisa-
tion of States. .The various Shops and Commercial
Establishments Acts apply to specified eas in
egch State/Territory and seek to regulagginter—alia
daily and weekly hours of work, rest intervals, 1
opening and closing hours of shops and establishments,:
payment of wages, payment for overtime work, :
holidays with pay, annual leave, employment of
children and young persons, etc.

Besides the State Acts, there is also a Central
Act called the 'Weekly Holidays AE€t,1942" which
provides for the grant of weekly holidays to
persons employed in shops, commercial establighments
etc. This Act is permissive in character and
e;tends only to such States as notify its applica-
tion to their aweas. During the year 1963, certain
areas of Bihar, Mysore, Andaman and Nicobar Islandsg

and Manipur remained within the ambit of the
Cen‘tl‘al Act ™

* ' _ ‘
Indian Labour Journal, Vol.VI, No.7, July 196
PPe. 537=-544, ? - ’ y 1965,
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Extensions.- During the year under review,
warious state Governmenits extended the coverage
of their Acts/Rules to certain new areas having
regard to the needs of employees 1in such areas,
administrative convenience,etc.

Number of Establishments and workers covered.-
The largest number of estabhishments covered was in
Maharashtra (250,641) followed by West Bengal
(218,272), Punjab (204,930), Madras (L78,671),
Andhra Pradesh (133,228), Gujarat (102,325), '
and Madhya Pradesh (101,988). In the other remaining
States, the number was considerably less. The
number of workers covered was again, the highest
in Maharashtra (520,435).. Next in order comes
West Bengal (436,944), Madras (206,302), Delhi
(155,457), Andhra Pradesh (118,823), Punjab
(118,484) and Gujarat (115,219). The number of
" workers covered in the States of Andhra Pradesh,
Madhya Pradesh, Punjab, Rajasthan and Himachal
Pradesh are less than the number of establishments.
This is due to the fgct that some establishments
are Fun without thdFelp of the employees covered
by the Acts.

Enforcement .~ In the total number of
establighments reported i.e., 1,530,271 as many as
2,078,309 inspections were made. Zkis The highest
number of 643,770 inspections was recorded for
Madras. This was followed, in that order, by
Andhra Pradesh (357,984), Maharashtra (325,592),
Punjab (148,439), West Benggl (105,160) -and
Gujarat (102,578). The number of prosecutions
launched was the highest-in Maharasghtra (13,590)
followed by Punjab (11,863), Delhi (9,517), Madhya
Pradesh (5,087), Andhra Pradesh (3,469),Gujarat
(2,777) and West Bengal (2,773). The amount of
fines realised, however, was the highest in
Maharaghtra (Rs.306,113) among all the States and
next, in order, came Punjab (Rs.216,558), Gujarat
(Rs.151,835) and Delhi (Rs.146,031). As in the
previous years, the administering authorities
continued to employ educative measures and
pursuasive endeavours for ensuring maximum
compliance with the provisions of the Acts and
prosecutions were launched only as a last resort
in extreme cases of continuing defaults, Wilful
defaulters were, however, brought to book even for
the first offence., Irregularities detected during
the year pertained to non-payment of wages, arrears,
overtime, leave wages, non-maintenance of prescribed
records and registers, non-display and non-obser-—
vgnce of working nours and weekly holidaysjetc.

In some States, operation of the Acts was suspended
for some ggecified time, exemptions were granted
under the ficts for some specified time to facilitate
shoping on -the eve of festivals,as was done in
darlier years,

'L S=mm—————




Working of the Tndustrial-Employment -
{Standing Orders)Act, 10946, during 1963.

.~ An article on hhe Working of the- Industrial
Employment (Standing Orders) Act, 1946, during the
year 1963 has been published in July 1965 issue of
the Indian Labour Journal, The following is a
brieT review of thds article.

Introductione.- The Industrial Employment
(standing Orders) Act, 1946 is a gtatubtory measure
adopted to minimise friction between the employers
and employees in industrial estgblishments and to
fogter harmonious relations between them. Under the
Act, the employers are required to frame Stand ing
Oorders which define precisely the conditions of
employment in industrial undertakings for Iinforma-
tion of workmen employed therein and thereby remove
the vaguenes in thig behalf, which is frequently
the cguse of friction in industrial relations. ,
Tt extends to the whole of the Indian Union except
Jammu aznd Kashmir and covers all industrdal
establighments wherein 100 or more workers are
employed or were employed on any day of the
preceding 12-months., The Act came into force on
23 April 1946, '

Main Provisions.- The main provisions of the
Act relate to (1) procedure for submission of
draft standing orders, (ii) conditions for certifi-
cation, (iii) date of operation and display of these
orders, (iv) procedure for modifications, and
(v) machinery for the implementation of the Act.

Extension and Exemptions.- By virtue of an

amendment made in the Act during 1961 the appropriate -

Governments were empowered to extend the Act to any
class or clagses of industrial establishments as

they deem fit and also to exempt either conditionally %

or unconditionally any class or classes of
industrial establishments from all or any of the
provisions of the Act. Information in this regard
is mgiven below:-

According to the information available in the
annual retums furnished by the Central Government
and State Governments, no notification was issued
by any Government extending the application of the

Act to any new class of establishments during the
year under review,

In Uttar Prgdesh all +the wacuum pan sugar

ig%ﬁories were exempted from the provisions of the

i

i
i
i
i
|
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Progress of Certification.- Duxring The
todal mumber of establishments coming within the
purview of the Act was 14,069 employing 4,656,008
workers in both the Central and State Sphere
undertakings. At the beginning of the year the
number of estgblighments having certified Standing
Orders in respect of all or a group of employees
was 11,219 or 76,5 per cent., of the total
establighments covered by the Act, The number of
employees in these establishments was 3,862,461
or 83.0 per cent., of thetotal employees in the
covered establishments. The percentages of the
establishments havyng certified Standing Orders
to the total number of establighments covered by
the Act were 75.8 and 81l.3 in the State Sphere and
Central Sphere undertakings respectively at the
beginning of the year. The percentages of workers
employed in establighments having,%g;iiféia}
certified stgnding orders to workes employed in
covered establishments were 83.5 d 8l.2 in the
State Sphere and Central Sphere undertakings
respectively. At the end of the year, the total
number of establighments having certitied Standing
Orders for all or a group of employees were 83.4
and 90,5 per cent., of the total establishments
covered in the State Sphere and Central Sphere
undertagkings and the percentages of employees
therein were 86,6 and 89,0 respectively of the
total employees in the covered establishments.
It will thus be seen that the year under review
has shown improvement in the certification of
Standing Orders in both the State and Central
Sphere undertakings,

Central Sphere Undertakimgs.- Seventy three
drafts were pending certification at the beginning
of the year. During the year 196 applications
were received., Out of the total 269 cases,
standing Orders were certified in respect of 177
establighments and applications were cancelled
in respect of 8 other establishments during the
year, leaving 84 applications pending certification
at the end of the year.

Application for modification and appeals.~ In
all 114 applications were received for modifications
during the year and 114 cases were brought forward
for disposal from the. preceding year. During the
year under review 109 applications were disposed of,
legving a balance of 119 cases pending at the end
of the year,
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There were 34 appeals against the
orders of the certifying officers pending
at the beginning of the year and 34 fresh
appeals were received during the year.
out of these, 43 appeals were disposed of
leaving the balance of 65 appeals at the

end of the year.

(The Indign Labour Journal, |
VOIQVI,NOQ‘?’ Jll:l.y 1965,Pp.54_5_552).
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Puniab Industrial Establishments
National and Festival Holidays
and Casual and Sick Leave) Act,
7965 (Punjab Act No. 14 of 1965).

The Government of Punjab gazetted on 22
June 1965 the Punjab Industrial Establishments
(National and Festival Holidays and Casual and
Sick Leave) Act, 1965, of the Punjab Iegislature,
which received the assent of the Governor of
Punjab on 19 May 1965, The Act proeides for
the grant of national and festival holidays and
casual and gick legve to persons employed in
industrial establishments in the State.

The term 'industrial establishments' has been
defined to mean -

(i) any fgctory as defined in clause(m) of
gection 2 of the Factories Act, 1948 (Central Act
63 of 1948), or any place which is deemedfto be a
fgctory under sub-section (2) of section 85 of
that Act; or

(ii) any plantation as defined in clause (F)
of section 2 of the Plantations Labour Act, 1951
(Central Act 69 of 1951).

National and Festival Holidays.- Every
worker shall, in each calendar year, be allowed
in such manner and on such conditions as may b e
prescribed =

. (a) three national holidays of one whole day
each on the 26th January, 1l5th August and 2nd
Oatober; and '

(b) four other holidays on any of the
festivals specified in the schedule appended to
this Act:

Provided that for purposes ot clause(b), where
at least ten percentem of the workers of an
industrial establishment so desire, they may,
in lieu of the festival holiday, avail of two half
holidays on any of the festival day of their choice
specified in such Schedule after settlement in this
behalf has been made between the employers and the
representatives of the workers in such manner as
may be prescribed.s The holidays specified in the
schedule are: New Year's Day; Basant Panchmi; Guru
Ravi Dass's Birthday; Shivratri; Holi; Hola;
Id-ul-Fitr; Ram Naumi; Lord Mahavir's Birthday;
Good Friday; Baisakhi; Idul-Zuha; Guru Arjan Dev's
Martyrdombay; Mubarrum; Milad-ul-Nabi; Janam Ashtami;‘ 

crssar st




0
cOR

i

Dussehra; Maharishi Balmik's Birthday; Diwalij
Tala Lajpat Rai's Death Anniversary; Guru Nanak's
Birthday; Guru Teg Bahadur's Nartyrdom Day;
Chrigtmas Day; Jor Mela Fatehgarh Sahib;

Guru Gobind Singh's Birthday; Vishwa Karma Jainti;

and May Day'e

cagsual and Sick Leave.- Every worker
shall in each calendar year, be allowed by the
employer casual leave for geven days and sick
leave for fourteen days in such manner and on
such conditions as may be prescribeds

Explanation:- For purposes of this section,
such conditions may provide that one kind of
leave shall not be linked with another kind of
leave, whether due under this Act, or under any
other law for the time being in force’

Wages.~ Notwithstanding any contract to
the contrary, every worker shall, for each of
the national and festiwval holidays and #f the
days of casual or sick leave, be paid by the
employer wages at a rate equivalent to his
average daily wage:

Provided that -

(a) no worker shall be entitled to be paid
such wages for any holiday or leave, other than
a national hoiiday, ir his name was not on the
rolls of the industrial establishment continuously
for a period of one month immediately precedijng
such holiday or leave;

Pb) where ® worker is entitled to siclmess
benefit under the Employees! State Instimance Act,
1948, or sickness allowance.under the Plantations
Labour Act, 1951, he shall not be entitled to be

paid such wages for the days of sick leave allowed
to him under this Act; and

(c) where a worker is not entitled to such

sickness benefit or siclmess allowance, he shall be

pqid wages fgr the days of sick leave allowed to
him under this Act at a raive equivalent to
one-helf of his average daily wage

1
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Where a worker works on any holiday
allowed under section 3, he shall, at his
option, be entitled to -

(a) twice his average daily wage for
that day, or . :

(b) his avergge daily wage for that day
and a substituted holiday with his average
daily wage on any other day within ninety
days from the day on which he so works.

Other provisions of the Act deal jnter alia
with powers of inspectors, power to recover
wages from employers, exemptions, etct

(Punjab Government Gazette,Extraordinary,

22 June 1965, pp. 33-38)%
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West Bengal Shops and Establishments(Amendment)
Act, 1965 (West Beng,l Act VII of 1965).

The Govermment of West Benggl published on
31 May 1965 the West Benggl Shops and Establishments
(aAmendment) Act, 1965, of the West Bengal ILegislature,
which received the asgent of the Governor of West
Beggzl on 31 May 1965, The object of the Act
is to amend clauge. 16 of section 2 of the Act of
1963 with a view to changing the definition of a
week so that week may begin at midnight of Tuesday
and weekly half holiday and half day closure may
be observed on Monday following the day of full
holiday and full closure on Sunday.

(TheCalcutta Gazette, Extraordinary,
31 May 1965, page 1167 )i
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Results of Pilot Studies by the National

Council of VWomen's Education,

A sub=-committee which recently conducted
pilot studies in Delhi and Bombay on behalf
of the National Council of Women's Educgtion is
of the view that most women work only when
mmecessitated by the economic conditions of
the family". Women, who took up or wish to
take up employment, generally belonged to
families of comparatively low-income groups.
Motivations for seeking employment among the
higher income groups were utilisation of leisure,
application of vocationaltraining and a desire
to earn money for themselvese.

About one-third of the women contacted in
Delhi earned over half their family income, In a
majority of cases the relatives of employed women
were fgvourably disposed towards their employment
"becauge of consideration of income, good career
and better marrigge prospects.”

Only 9 per cent. of the employed women, who
were interviewed in Delhi, had part-time work.
0f the remaining 91 per cent. only 10 per cent.
were willing to take up part-time employment,

Lack of interest in parttime work sprang from
a feeling that this would make them less eligible
for full:time employment and would depress their
earnings,

In Bombay, on the other hand 25 per cent. of
full-time unmarried women workers wanted to change
over to part-time work. This percentage was as
high as 45 per eent. in the case of married women.

(The Tribune, 19 July, 1965 )&
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64. Wage Protection and Labour Clauses.in
Employment Contracts with the Publilc
Authoritiese.

Tndia - July 1965.

seventh Conference on Human Relatbions in
Tndustry held at Coimbatore, 27 July 1965,

The geventh Conference on Human Relations
in- Industry was held at Coimbatore on 27 July
1965. The Conference was inaugurated by Shri D.
Sanjivayya, Union Minister for Labour and Employment.:
Tnaugurating the Conference Shri D.Sanjivayya
gtressed the need for providing basic amenities
to the worker and his dependants for achieving
harmonious industrial relations. He said that
the amenities should include good working
conditions, adequate wages, job security, :
retirement benefits, medical care and educational |
and housing facilities. In a country Like India, '
where industrial labour was largely drawn from
rural areas an important f%ctor required for
good human relations in industry was that the
worker's needs should be carefully assessed with
a human touch, znd industrial life made as
pleasant as possible,

He said there had to be a team work in
industry and certain conditions shomld be fulfilled
for its attainment. These include incentive
payment, frictionless industrial climate, mutual
goodwill and understanding. The Minister said
the union leadership should be intelligent and
the leader should have a thorough grasp of the
productivity side of business. On the management
side, there should be a willingness to enter into
any kind of debate and acceptance, a fair and
impartial manmer, any criticismy

Shri Sanjivayya said that many of the
industrial conflicts in the country could be
tragced to "lack of timely communicatication.® :
"For developing good human relations in industry ,
a channel of communication is a must", he said,



Referring to the many obstacles standing
in the way of a worker, Shri Sanjivayya said
that he should be given opportunities to know
his rights and duties as also the ways- in
which he can contribute more effectively for
the prosperity of the industry. Besides,
the worker should have up-to-date knowledge
of the many happenings in the country.

(The Hindustan Times, 28 July 1965).
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PéYmeﬁt of Wages (Andaman and Nicobar Islands
Jmendment ) Regulation 1965 (No. 5 of 1965(.

The President of India promulgated on .
8 July 1965, a Regulation to amend the Payment
of Wages Act, 1936, in its application to the
Union Territory of the Andaman and Nicobar
Islends. The Regulation which comes into force
at once extends to the whole of the Union
Territory of the Andaman and Nicobar Islands.,

In the Payment of WagesAct, 1936, in its
application to the Union Yerritory of the
Andaman and Ndcobar Islands, in section 5, for
subggection (1), the following sub-section shall
be substituted, namely:—

n(1l) The wages of every person employed
upon or in any railway, factory or jndustrial
establishment shall be paid before the expiry
of such number of days, after the last day of
the wage-period in respect of which the wages
are payable, as the State Government may,by
generagl or special order, specify, and different
number of days may be specified for different
areas; so however that the number of days so
specified £e» shall not exceed the wage-period
next following the wage-period in respect of
which the wages are payable,"

(The Gagetde of India, Extraordinary,

‘Part II,Sec.l, 8 July 1965,pp.261-262),
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67, Conciliation and Arbitration.

Tndiz - July 1965,

Recommendations of the Committee on Labomr-
Management Cooperation,

The committee on ILabour-Management co-
operation has recommended that recruitment,
training, confirmation, seniority and promotion
at the level of operatives in industrial under-
takings should be decided in consultation with
joint management councils. Labour welfare
of ficers might be made conveners of the councils,
The committee was of the view that a few well-
established industries, like cotton textiles,
cement and sugarg, should be selected for
intensive effort for implementing the scheme
of joint management counciis. 4 sub-committee
consisting of one representative eagch of
employers, workers and Government should be
set up for this purpose.

The committee felt that it should meet
once in six months to review the progress of
the scheme., The existing pamphlet on joint
management councils should betranslated into
all regional languages and widely circulated.
A documentary film should also be prepared.

The committee suggested that the decisions
of the meeting should be communicated to all
State labour ministers and reports relating to
the progress of the scheme should be obtained
from StateGovernments, i

It recommended that regional seminars should
be organised and members of joint management
councils should be invited to participate.

(The Hindustan Times, 19 July 1965),
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CHAPTER 7. PROBLSMS PECULIAR TO CERTAIN
CATEGORIES OF WORKERS.

INDIA - JULY 1965,

71, Employees and Salaried Intellectual
Workers.

Madras: Dearness Allowance of Government
Employee§ Increased.

Shri M, Bhaktavatsalam, Chief Minister
of-Madras, announced at Madras on 30 June
1965 grant of increased dearmess allowance
to the State Government employees with effect
from 1 August 1969

The revised rates are: Pay upto Rs. 89 -
the rates will be increased from Rs.28 to Rs.3B;
Rs.90 to Rse149 - from Rs.42 to Rs.50; Rs,.150
to Rs.209 - from Rs.54 to“Rs°65, Rs,210 to
Rs.399 ~ from Rs.66 to Rs, 8l; Rs.400 to
Rs.599 - from Rs,70 to Rs.,90; Rs.600 to
Rs.799 - from Rs.80 to Rs.90; Rs.800 to
Rs, 999 - from Rs.85 to Rs.90; Rs.1,000 to
Rs, 1,200 - there is no change in the existing
raies of Rs.90,

The effect of these revised rates is
that there is a ceiling of dearmess allowance
at Rs.90 for all employees drawing over Rs.400.
The total annual commitment of the Governmment
consequent on this increased dearness allowance
is estimated at 34 million rupees.

The rates are applicgble to fulltime
employees of all categories., The revision to
the existing rates was made from 1 April 1965,
As a result of the new revision the State
Government employees will now get Dearness
Allowance on a par with those received by
the Central Government employees's

(The Hindu, 1 July 1965)%
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7%, Officials and Public Employees of National,
Regional and Tocal Administrations, of
National Undertakings or Undertakings
Managed with the Participation of the

Pubdic Authorities,

India — July 1965.

Uttar Pradesh: New Scales of Pay for
Government Employees Introduced: Report
of the Pay Retionalisation Committee

accepted.

The State Cgbinet of Uttar Pradesh, at
its meeting held in Iucknow on 29 July 1965,
approved with slight modifidations, the report
of the U.P, Rationalisation  Committee which
was appojnted on 13 July 1964. Nearly 550,000
of the U.P. Government employees will b '
materially benefited. S

The additional benefits, which will accrue
from 1 August 1965, include house rent allowance
for all, a nominal city compensatory allowance
(maximum Rs.10 per month) for employees getting
up to Rs.500 per menth in KAVAT towns, educational
allowgnce for two children at a time for those
who have monthly incomes up to Rs.1lU0, and
winter allowance ranging from Rse.5 to Rs.35 for
those getting up to Rs.900 per month in the hills,

The Committee has raised the lowest scale
of pay (Rs.22 to Rs.32) to Rs.55 to Rs.75. But
the immediate benefit to employees dn this class
will be less as the dearness allowgnce has also
been reduced. But despite the fact that basic
salaries have been raised largely by the merger
of part of the dearness allowance in the pay,
the cost of the revision will be in the region
of Rs. 150 million this year.

The highest pay scale in the -State service
has been raised from Rs, 1,800-50&1,850-75-2,000
to Rs.2,000§75-2,150-100-2,250. This scale
applies to such heads of departments as Chief
Engineers, the Director of Education and the
Difector of Medical Services.

The Government has still to take a decision
on the committee's proposed pay scales for doctors,




The committee has recommended that if doctors
are not to be allowdd peimpge private practice
their salaries should be the same as those
of engineers and provincial civil servants,

The new rates of dearness allowance are:
Rs.1l5 on pay up to Rs.95; Rs.25, between Rs.100
and Rs.255; and Rs.35 between Rs.300 and Rs.900«=
On salardeés above Rs,.,l,000 the dearness allowance
will be the amount by which it falls ghort of

RSe1,035.

A city aompensatory allowance at 5 per cent.
of the pay up to a maximum of Rs.1l0 will be paid
on salaries up to Rs.500 in cities with a population
of 400,000 and above. The committee hbhd recommended
this allowance only on salaries up to Rs.255. All
existing city compensatory allowances will be
withdrawn.

Salaries between Rs.55 and Rs.80 will carry
fixed house rent allowance of Rs.3 and Rs.5 in
towns with population of 100,000 to 500,000 and
above 500,000 tespectively, where Government
accommodation is not provided.

Tor others the house rent allowance will
compensate for any rent paid in excess of
10 per cent, of the salary up to 5 per cent. in
towns with a population of between 100,000 to
500,000 and T+ per cent. in towns of over 500,000
population,

The new pay scales will come into force
retrospectively from 1 April, but some other
benefits, such as city compensatory allowance
and a high altitude allowance and new scales
. of house rent allowance will be applied from
1 Auguste

(The Statesman, 30 July 1965;
The National Herald, 30 dJuly 1965).
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CHAPTER 8. MANPOWER PROBLEMS.
INDIA — JULY 1965,

81, Employment Situation,

Tncrease in Employment of Women in Delhi:
Result of a Survey published.

A survey on employment of women in the
capital in 1961-64 conducted by DeLhi's
Didrectorate of Employment, Training and
Technical Education has revealed that during
the third Plan, there has been a substantial
increase in the pfobs for women. The number
of women employed in Delhi increased by 11,990
(about 62.49 per cent.) in 1961-64. There was
an increase of about 20 per cent. in the total
employment of women during the same period
indicating that conditions are more favourable
for the employment of women although their
number is still comparatively smalls

Expansion in administrative units resulted
in 5,781 new jobs edueatien for women while
development df educational and medical and health
services was reasonable for an increase of 3,298
and 494 jobs. "Conditions for employment of women
have been more favourable duringthe third Plan
than the second Plan almost all industrial
divisions. The third Plan development schemes
were responsible for creating about 7,500 more
jobs than the second Plan chiefly because of
large~-scale expansion in administrative units, .
educational and health services, telecommunications,
growth of industries and construction activity",
the sWrvey points out.

On the occupation of women employees the
survey report says that of the total 31;204 women
| employees, both in public and private sectors in
\ | the Capital on 31 March 1964, about 58.5 per cent.
were pro¥essional and technical workers, 1 per cent.
administrative, executive and managerial workers,
13.8 per cent. clerks, 0.5 per cent. salesgirls,
345 percent. engaged in transport and communicagtion
occupations, 4.6 per cent. crafts-women and
production and process workers, 3.4 per cent,
service, sport and recreation workers and 14.7
per cent. unskilled workers,
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Public Sector.— According to the survey
report, women employees in the private &nd .
public sectors formed 7.4 per cents of the total
empLoyment in Delhi on Bl March 1964. Of them,
23,650 were employed in the public sector and
7,554 in the private sector.

The largest number of women were employed
in services - 8l.3 per cent., Of the 25,267 women
employed in services, 13,310 were engaged in
educational institutions and scientific services,
7,413 in administrative departments and 3,492 in ]
medical and hHealth servifes. Next to services g
the largest number of women were employed in :
manufgcturing concerns. Of the total number of ?
women employed in the public sector, the local body
establighments accounted for about 52.7 per cent.,
g@entral Government establishments for 25.8 per cent.,
Delhi Administration departments for 14,5 per cent.,
and quasi-Government establishments for the
remaining 7 per cent,.

i
{

Referring to unemployment among women, the
report says that the number bf women on the Live
Register of Employment Exchanges in Delhl increased |
from 2,805 at the end of 1956 to 19,879 at the emd . |
of 1964, Women formed 18,7 per cent. of the total !
Live Registers of theEmployment Exchanges on 31
December 1964

The report also says that of the 15,020 educated :
women, 6,059 had been on the Live Registers of the
Employment Exchanges for less than six months. Most
of - them were young either below 18 years or above.
Nearly 800 jobs seekers were between 35 and 45 years
ahd 52 between 45 and 55 years. About half of the
women registered had no professional or vocational
training or experience. Of the remaining 50
per cent. about 28 per cent. were professional
and technical workers, 7.3 _per cent. clerks.and
3.2 per cent, workers in transport and commimica-
tion occupations, f

The report highlights_shortage _of women, for
various kinas of jobs: +there is dearth of post-
graduate trained tegchers in English, Mathematics,
Science,Vomestic Science teachers, graduate physical
training instructors, drawing teachers, arts and '
crafts teachers, nurses, pharmacists, salesgirls,
laboratory assistants and stenographersay ——

-
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Problem of Educated Unemployed in Delhi
to be Investigated.

Employment exchanges in Delhi have become
so desperate about the retention of thousands of
reducated mmemployed" on their live register
year after year that they have decided to launch
a sociological and psychological investigation of
the enrolled cases. This is to be done by means
of a long questionnaire which will be sent to all
those who registered themselves at employment
exchanges in Delhi before 1961 and are still on
their lists,

It is not the candidates with scientific
or technical qualifications and professional
skills who cause concern, These are instantly
snapped up by employers. It is the graduates
with third class for whom it is most difficult
to find employment, Hqually difficult to
settle are the third-class higher secondary
students, Pass in third class generally at
any level is coming to mean failure at the
employment exchange. ‘

The decision to conduct this investigation
was taken at a recent meeting of directors of

Delhi employment exchanges's

(The Statesman, 7 July 1965),
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83. Vocational Training,

India - July 1965,

Regional Tabour Institutes set up in
Kanpur and Madras.

Shri D. Sanjivayya, Union Minister for
Labour and Employment inaugurated in Kanpur
on 5 July 1965, a Regional Labour Institute
to fgeilitate study of training, education
and research in labour and allied problems.
Speaking on the occasion, Shri Sanjivayya
said the insgtitute would fulfil the need
for an agency designed to facilitate scientific
study of the various aspects of industrial
development as relating to the human factor.

Shri M. Bhaktavatsalam,Chief Minister
of Madras formall¥ inaugurated the opening
of the Regional Labour Institute in Madras
on 26 July 1965. The Chief Minister was
confident that a productivity wing attached
to institute would be set up soon to help small-
scale industries in the region. He also
assured the assistgnce of the State Government
to the ingtitute,

(The Hindustan Times, 7 July 1965;
The Hindu, 27 July 1965 )%
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CHAPTER 9. SOCIAL SECURITY.

INDIA .~ JULY 1965,

92, Legislation,

Employees! Provident Funds Act, 1952,
extended to Agarbatee (Scented Stick)

Industrx.

In exercise of the powers conferred under
the Employees' Provident Funds Act,1962, the
Central Government by a notification dated
23 June 1965, has added with effect from 31
July 1965, the agarbatee (including dhoop and
dhoppbatee) industry to Schedule I 6 the said
Act, ’ ' ' : :

(Notification GSR 910 dated 23 June 1965,

the Gagette of India, Part II,Seci3,sub-sec.(i),

3 July 1965, page 964 ).
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Madras: Employees' State Insurgnce Scheme’
extended to CertainAreas in the State.

In exercise of the powers conferred under
the Employees' Siate Insurance Act, 19485 the
Central Government has appointed the lgt day of
August, 1965, as the date on which the provisions
of Chapter IV (except sections 44 and 45 which
have already been brought into force) and Chapters
Vv and VI (except sub-section(l) of section 76 and
sections 77, 78, 79 and 81 which have already
been brought into force) of the said Act shall
come into force in the following area of the
State of Madras, namely:-

The regenue village of Perur Chettipalayam in
the Coimbatore Taluk of Coimbatore Districti

(Notification SO 2063 dated 8 July 1965,
the Gazette of India, Part II,Sec.3,
gub-sec.(ii), 17 July 1965, page 2422).
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Uttar Pra&esh Workmens! Compensation
TOccupational Diseases) Rules, 1964,

The Government of Uttar Pradesh publighed
on 29 May 1965 the text of the Uttar Pradesh
Workmens'- Compensation (Occupational Diseases)
Rules, 1964, madein exercise of the powers
conferred under the Workmens' Compensation Act,
1923, The Rules provide for the constitution of
Pneumoconiosis Medical Board and prescribe the
conditions under which pnemoconiosis may be
considered to be an occupational disease. The
evaluation of disablement shall be made by
reference to the physical and mental capacity
for the exercise of the necessary functims
of & normally occupied life which would be
expected in a healthy person of the same age
and sex. For such agsessment, recognised
cardio-respiratory function tests shall be used
to assess the degree of cardio-respiratory
function impariment’s

(Notification'NOZ3232(LL)XXXVI(D)-564(LL)—60
dated 5 May 1965, Uttar Pradesh Gazettey
Part IA, 29 May 1965, pp. 1108-1110)%
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LIST OF THE PRINGIPAL LAWS PROMULGATEDDURING -
T PERIOD COVERED BY THE REPORT FOR JULY 1965.

INDIA - JULY 1965,

CHAPTER 5. WORKING COND ITIONS AND LIVING STANDARDS.

(a) Punjab Industrial Establighments (National and

Fegtival Holidays and Casual and Sick Leave)

Act, 1965 (Punjab Act No. 14 of 1965) (Punjab
Govermment Gazette, Extraordinary, 22 June,
1965, pr. 33-38).

(b) West Benggl Shops and Establishments(Amendment)

Act, 1965 (West Bengal Act VII of 1965) (The
Calcutta Gazette, Extraordinary, 31 May 1965,

 page 1167).

CHAPTER 6. GENERAL RIGHTS OF WORKERS.

IL'

Payment of Wages (Andaman and Nicobar Islands
Amendment) Regulation 1965 (No.5 of 1965)(The
Gazette of Indisa, Extraordinary, Part II,Sec.l,
8 July 1965, pp. 261-262).
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The Times of India, Bombay, dated 27th August,1965. )

Industrlal Safety\‘g,,- ’

"l'be Tlms of Indh" Ncws Sehfﬁ‘

‘NEW DELHI August 26:" x’ﬂle
Prcsxdcnt. Dr.i *'S. ‘Radbakrishnan,
{will. inaugurate ta- confcrcncc ron’ ins
dustrial safety- here-on’ September: 22..
Mr..D. Sanjivayya}} Minister- for.La<
bour- and Employment, will ' preside,_

.The object' of - the. two-day confer-

ence- is to stimulate ‘safety-conscious-
ness’ among -labour. and . management |-
and help provide the ‘necessary . pub-
lic support- for:n naticdal campzugn 7
for the prcvcntxon ‘of " accidents; -
. The' conference is : mmcd at- bnng-
ing-. togelher manngemcnt ‘vworkers,
and Govemnment -~ rcprcscntahvcs,
K safcty and medical. of" ficers/and mdus-
trial hygvemsls 9 exchnnge Bt vmws,
knowledge. and experience and to.ré-
commend. ‘ways:and- means for ' the
prevention - of - accidents - in industry. .

Prominznt lcaders from " * industry
and. trade; unicas w;ll addrcss thc
confercncc. i -

‘Thc - conference i - bﬂng org:mxsed
by the Ministry- of Labour and. Em-
ployment . with : the. .support .of -
:State. Govemments - and cmploycrs
‘and worl\crs orgnnxsatxons R
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Dr.Parmeggiani,

With compliments from Mr.B.K.S.Jain,
Bombay.
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