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~-.seeks ‘bo gchleve these objectay 7

CHAPTER 1. INTERNATIONAYT, LABOUR ORGANISATION,

INDIA ~ JUNE 1963,

11, Political Situation snd Adminigtrative Action,

Constitution (Seventeenth Amendment )Bill,1963.

Shri Asoke XK, S8en, Minigter for Law, Govern=-
nment of India, introduced in Lok Sabha on 6
1963, a Bill further to amend the Constitution
of Tmdia, According to the Statement of Objects
and Reasons of the Blll, the Kerala Agrarien
Relationsfct,1961 was struck down by the Supreme
Court in its applicabtionto ryotwari lands
tronsgferred from the Stabte b Madras to Kerala.
The Act was further struck down by the High Court
of Xeragla in ite application to lands other than
estates In Malsbar and Travencores It was held
that the provisions of the Act were violative
of articles 14, 19 and 31 of the Constitution
end that the protection of article 31A of the
Congittubion was not available to those lands,
as they were not esgtates;,

- The protection of article 31A is availmble
only in respect of such tenures as were esbates
on the 26th January 1950, when the Constitution
came into forcey The expression “estabe! has
been defined differently in different States and,
ag ‘gresult of the trensfer of land from one State

~ %o shother ou accownt of the reorganisation of

Staten, the expression has come to le defined
differently in different parts of the same State.
Moreover; many of the lsmd reform enactments ’

. relabe to lands which are not included in an

esbatel: It is,; therefore, propoged to amend the

- definition of Y"egtate" in Article 314 of the
- Constitution by 'including therein lands held
~under ryotwari setilement end' aleo other lands
~ in respect of which provisions are normally mede.
© - in land, reform enacimentss It 1s alsb: proposed
~ Yo emend the ‘Winth Schedule by including therein.
- the Syate enactments relating to land ‘veform in
- order:fo remove any wcretainty or doubt that -
Ay arige

in regard to:their validitye



Tle Bill seeks to substitute sub claugse(a)
of clause 2 of article 314 of +the Coastitution

by the following sub clause -

'(a) the expression Yestate" shall, in
relation to any Local areg, have the same
meandng as that expression or its local equivalent
has in the existing law relating to land tenures
in force in that area and shall also includew=

(1) any Jagir, inam or muafi or other similar
dn-tke grant and in the State of ladras and Eerala,

any janmem right;
(1i) anyland held wnder rvotwari settlement;

(iii) any land held or let for purposes of
agriculture  or for purpoges ancillawvy thereto,
including waste land, foregt land, land for
pasture and sites of buildings end other strucitures
occupied by cultivators of lgnd, agricultural
labourers and villege artisans.?

In the niﬁth Schedule to the Congtitution

listyng acts relating to land reforms, it is
proposed to add 124 acts of States Legislatures.

(The Gazette of India, Extrgordinary,
Part II,Bec,2, 6 May 1963,13}).427-436).
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25. Wage~Barnerg' Organisations,

India - June 1963,

Seventh Annual Convention of the National
Pederation of Indign Railwaymen, New Delhi,
1l June 1963.

The Seventh Annual Convention of the
National Federation of Indian Rgilwaymen was
held at New Delhi on 1 June 1963, The Convenw-
tion was inaugurated by Shri G.L. Nanda,Union
Minigter for ILabour and Employment and Planning
and presided over by Shri B.R. Vasavada, the
Pregident of the Federation,

Ingugural gpeech.~ Inaugurating the
Conference, Shri Gulzarilal Nanda, Union Minister
for Labour and Employment end Plamming, emphasgiged
that the smooth running of the Railways was
absolutely essentinl for the gpeedy expansion
of economic growth. The Minister recalled the
difficulties experienced recently by industries
owing to non-availability of coal which was carried
by the Rallways from the collieries to the
congumers. Shri Nanda said that the dissatis-
faction of the railwaymen should be ended so that
‘better understanding could prevail between the
officers and other staff., He sald there was no
difference between the public and private sectors.
It was wrong to say that the employees of public
gector undertgkin gs had less freedom and faciliw
tles, "The public sector should be.a model to
all others", he addedy Shri Nanda suggested
that the workers and the people, in general,’
should help in keeping prices of food: grainsy
clothing an 4 other necessities of life at'a

- reasonable level by developing congumer resisbance.

R e T b



Pregidential address.- Shri B.R. Vasavada,
Pregident of the Federation in his presidential
address to the Convention, described how the
Industrial Truce Resolution pagsed during the
Hational Emergency had been implemented by the
Railway workers. Ie sald rallway worle rs had
not indulged in any strikes nor had they raiged
any fresh disputes. On 2ll the Railways, the
workers képt the railways running at top efficiency
gnd collccted millions of rupees towards the
National Defence Fund, In pursuance of the
resolution of the National Federation of Indian
Railwaymen Working Commitvitee, the Haillwaymen
wanted to contribute towards NationalDefence
Certificates also, but impediments were placed
in their way to do so by the adminigtration
and workers were disappointed., On agl1l the
Railways, workers had expressed a desire that
they should be permitted to work extra hours
or extda days., Shri Vasavada regretted that
the administration was very indifferent in getting
nore work from the workers. The authorities
algo failed to give facilities to the workers
in the purchase of National Defence Certificates
and pake to settle pending disputes. Shri Vasavada
pointed out that how even before accepting tie
Industrial Truce Remolution, the Union Home
Minister had ennounced in Parligment that a
mach inery would be get up to settle the disputes
but the Government had neither carried out ihe
promige given before the IEmergency, nor respected
%2 the spirit of the Industrial Truce Resolubion.
The Pregident appealed to the Government to
accept end prpctice the principle of arbitration
in the field of industrigl relationsy He pointed
out to the Government thet no new lagislation
was necessary for establishing peace on the
Reilwayse. The Industridl Disputes Act was in _
force and it wes applicable to Indian Railwaysy -
He requested the Government to operate the ’
provigions of the Industrial Disputes Act on
the Mmdian Raillwayss If this step was taken,.
not only would peace prevail on Railways, but
the entire climate of industrial relatiouns waunld
be chenged for the betitery  Speaking about'the
rising price trends, Shri Vasavada said that
It was the duty of the Government to see: that
prices of food, clothing, sniother necessities '
of Xife remained at reasoneble =nd gteady levels
If the Government failed in their duty in stabi-
lising the prices of these essentiml items at
reasonable level,. the working clagses and’ the
middle eclasses: in - the: country would be. put.-to- .
untold hardships: and the entire economic: structure
would be adversely affectedy ' If there: was short

- supply of any materisljequitgble distribution

must be aggured’ly - If there: was profiteerings




it should be curbed Immedistely and effectively,
The Government should be ready to open as many
fair price chops as were necessary to hold the
price line, Shri Vadaveda suzgested that if

the consumer found that prices were rising
unreasongbly high, he ghould individually or
collectively decide not to buy the particular
commod ity for some time and this would bring
dovm the prices immediately., OSuch resistenee-
could eagily be generated by organised wekors,.
workers, They might refuse to buy, bul they

need not go without that commodity, With their
organisational skill, thgzcould et up consumers'
cooperatives, and it was the declared policy of
Government to render all agsistpnee to consumers!
cooperatives, It would be worthwhile malting
experiments in this field by starting such
consumer gtores on each Raillway.

The President regretted that the system
of contrgct lalour gtill continued om tThe
Railweys, He aggured the workers who suffered
onn account of thisg system that he would no%-
rest content till this system was abohisghed’s

General Secretary's report.~ Shri A.P.Sharma,
Generzl Secretary of the Federation presented his
ammual report to the Counvention., In his repars,
the Generzl Seecretary degseribed as 'discouraging'
the entire labour policy of the public—gector
wdertgkings, including the Rallwsys. This policy,
he said, was merked by indifference to the imple=
nentation of labour laws, reluctance to provide
arbltration for settlement of inmdustriel disputes
and a Yecasual attitude! towards organised labours
Far from actmng as model employers, the publice
sector undertakings were denying the workers even
the privileges that the private sector was allowing.

He accuged the Railway Administration of -’
hgeing taken no steps during the emergency to
enlist the co-operation of labour in the fields
of production and economy. On the other handy
indlscrimznate punishmenis were being Enflicted
in the nzme of dlscinlzne.‘ Describlng'the :
negotiating machinery as:"too inadequate® for
gettling disputes;Shri Sherma said thab there
would be-no gustice and fairplay for the employees
80 long as the" principle of arbltratiun‘was not :
.accepted tb.v - . _ A




Regolutiong.~ Among others, the Canvention
adopted resolutions on holding the price-line,
arbitration, labour relations during National
Emergency end Cocde of Discipline,

Expresging its grave councern at the steadily
rising prices, the Convention felt that with the
addithonal taxation ou congumer goods prices were
bound to rise further, The resolution urged that
if the Governument did not hold the price-line in
check, pergons with fized incomes belonzing to
the poorer and middle classes of the society would
be put to wntold hardships end the burden of
additional taxation an the section of the society
wovdld prove to be disproporiionately heavy, The
Convention urged uvpon the Government to talke
inmediate steps to curb the rise in prices by
putting down with firm hands profiteering and
hoarding, by rushing supplies to the scarcity
areasand asguring their equitable distributica,
Commending the opening of fair price shops by the
Government the resolulbion congidered it necessary
that quick action sghould be taken by opening
larger number of fair-price shops #$o thabt the
people could be assured of essentizl congumer
articles at least at reasonable prices.

By another resolution the Convention concluded
that unless the prineiple of arbitretiom was zgreed
to by the Administration, indusirial peace would be
difficult to be maintained, the status of workers
in the industry would not rise above that of g
vage-slave and the contents of freedom and democracy
would not have reached them, Whille pointing it
out to the Governuent that the Railwaymen we_re
getting more and more impatient to get avbitration,
the Convention emphatically impressed upon the
Government that it would not be conducive to the ‘

teregts of either the workers or the Adminigtration
or the commmity at large to delay any further their
acceding to the priynciples of arbitrations

The resolution on Iabour Relations during

Nationgl Emergency urged upon the Railway Administrg—;%

tion: (a) to implement Tfully the Industrisl Truce

Resolution of B November 1962 by redressing expedim

tlously the grievances. of the staff and offering -
to promptly settle all industrial disputes by ..
negotiations, and failing that by recourse to

arbltration§  (b) to establish a suitable machinery

without any loss of 4time to secure’ cloger cooperation »‘ |

with the organised labour in matters of production,
~ Scononmy end other vital matters at allilevels of . '
~the Adminigtrationi -and (o) sot to- dépar:b-:.;«;f,’rom~"§h¢;a

existing practices unilaterally -without holding prior

- consultabions with the' organised, labourg .




The resolution oxn the Code of DiseidPiuns
Discipline urged upon the Railway Ministry to
accept the Code of Discipline based cn the
recommmendations of the 15th Indien Labour
Conference and thus pave way for permanent
industrisl peace and harmony.

The fellowing office bearers were elected
for the next year:-

Pregident - Uhri S,R., Vasavada(re-elected),

General Secretary - Shri A,P. Sharma(re-elected).

(The Timesof India, 2 June 1963;
Documents recelved in this Office).
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35, Productivity.

Indig -~ June 1863,

Keagures Taken to Reduée Cogsts in Industry
in Indla: Study by Minigtry of Lebour and
rmployment,

Introduction .= In order to prepare and work
out plang of reduction of costs, it is most necessary
to hgve data regarding wost sfructure industry~wise
and unit-wise, While some publishedfate relating
to cost structure are available industry-wise, only
very scant data are available regarding individual
enterprises, The main gources for data relabing to
coat structure are the Census of Indian MHanufactures,
the Annugl Survey of Industries, Reports of tHe
Tariff Commissian, the brochure on Principal Publie
Sector Undertgkings in India published by the Central
Statistical Organisation snd the Reserve Bank of
India gtudies on Finances of the Joint Stock Companies
in India, Daba relsting to cost structure under
the following main hesds were being publighed in the
Cengus of Indian Manufactuves: (a) Salaries and
Wagesi (b) Materials, Fuelyetcs; (c) Deprecistions
() Ex~Fgaetory Value of Oubput, Under (g) em (b)
further break ups are avaeilable, The Census of
Indian Manufasctureks covered 28 indusiries, Date
relating to individugl enterprises are not publisheds

Figures are publighed State-#ise snd some inter-State’

The cost structure for a few selected industries

worked oub frof. the = Annusl Survey of Industries .
is given in the following tables—
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Industry Total  Sadaries, Materi~ Fuel Other
Wages als. Elect-Expen-
and rici‘by seg.
Benefits, and

Labri-
— cants.
1 2 3 4 5 g
1,A11 Industries(200 indust~ 100 17.1 62,9 4.7 15,3
ries covered by the Survey).
2.Iron & Steel, 100 16,6 47 .8 10,1 25,4
3, Iron & Steel Castings and 4
Porgings . 100 2045 58 46 6e4 14,5
4,Iron & Steel Structurals. 100 26,3 60,6 2.0 11,1
S5.Iron & Steel Pipes. 100 13.7 67.0 305 15°8
6,fon=ferrous metals &
2lloys. 100 11.2 61.2 4.6 23.0
7.Metol conteiners & Sieel
trunks, ‘ 100  15.5  68.6 1.0 14,9
8,.,Bolte,Huts,lails,Screws, ' :
etc. 100 15.9 57 .9 24" 235
9,Huricane Lanterms. 100 17.8 64,8 1.2 BE.2
10, Internal Combustion _ '
Engines. 100 14.9 5349 246 28,6
1l,Machine Tools,, 100 2072 3647 543 30.8

12,Agricultural Dmpéments, 100  20.2  50.0 2.7  27.1
13.Equipment for Generation,

end Distribution of Elechri- ‘ .
clty, 100 21,0  66.7 1.1 11,2
14 .Electric Mobtors, 100 19.0 59%8 1.3 19.8
15,Electric Fang, 100 2042 6445 1.3  14.0
16.Electric Lemps. 100 1975 5744 4.2 19,1
17 . Fleetrical ¢a }r{les and | .y
Wireg 100 Teh 6930 12 227
ng_Manufacture of Motor Izirbsiwm ’ ‘ o
Vehiclesi. S 100 1242 6530 12 216
19+Bepairs of Hotor Vehiclesy 100 3357 5642 5e3 648

. Specifie Flements of Cogte= In 1960 the
National Council of Applied Bconomic Research made a
study of deprecigtion and replacement practices in
four industries - Jutey Bugar; Cement and Chemical

Fertiligersy

Tha Sfudy,iéﬁéaiéﬂthat in.regaiﬁttofiépairsv

end maintenance;. each industry,indeed sach £irm, .
hag iis own problemsy = Aktudy of the consolidated ,
balence sheet data for 57 jute mills for the year |
- 1956-57 showed that the total expenditure on repairs |
- exd maintenance was T2 per centy of the-net vaglue .
.qf a11;fi;ed;asseté»(éxcluding‘1anﬂ)§~sﬂﬁmen@it?r?fjf :
-on repairg and maintenance; as a precentage of the =+ |

- net volue of the corresponding aszots In regard to . -
- Jute,Sugar,Cement and Chemical Fertiliser industries . |
~is Yhown in the ghotement belowse. . . - oo
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Expend iture on Hepairs and HMaintenance As a
Percentage of Net Value of the Corresponding
Agsets, 1956~57.

Indus try Txpenditure on repalr and maintenance of
All fixed Buildings. Plant and Other
agaets. Ilnchiinery, Asgets,.

% E %

Jute . — Te2 340 6.9 17.5

Sugar. - 5.9 5.1 6.5 4.6

Cement , o 504 1.2 6.7 0.2

Pertilisers.—— 55 1.6 Tel 0.3

Deprectietion.~ The findings of the gtudy in
fegard to depreciation were that the rates charged
by compenies varied from 24 per cent. to 10 per cent.
in the mse of factory, building and 3 per cerb. to
15 per cent, in the case of plant and machinery,

The depreciation Tormula foliowed by most companies

is a fixed percentage of the written-down-value of

an ag.ch. While esbimeting depreciabtion the companies
do no% malke any allowance for rising prices of
agchinery. It was zlso found that the replacement
funds ere often mixed up with the genergl rTeserve.

The Hational Council in its Report emphasiged the
dimportance of depreciation as en item of cost of
buginess over and gbove the cost of repairs and
ngintenance and recommended that deprecigtion
allowances o cover replacement cost of the fixed _
assets of a Tirm ghould be made legally obliggborye
In estimating the replacement cost any increases
in the price of the relevant assets should be talken
into accounty | ‘ |

Kodernisation snd expangion have to be diﬁs’cz/ingui,-
shed from replacements While replacement must be
finenced through depreciantlon 2llowances collected

over the life of the assets from gross profity,
modernisetion and expansion should be a charge on

net profit or financed by losng or new capital

A Y h

Tringe-Benefit in Tabour Cogtu=~ The Employers!
Federation of Indig has recently brought out a
menograph m Fringe Benefits in Indian Industry.

In this study the® Federation has made an attempt
to draw the conclusion’ thet whish when account is
taken .of all the fringe payments made by employers,
both direct and indirect, India sppears to be one of
the high wage cost countriesy The survey, however,
has not even touched upon. the’ subject. of total wage :
costs let alone meking comparisonmy — According to the
Survey which relates to the yesr 1960 fringe benefits &

account. for 2143 pex centy #f the total wage billy
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According to the Census of Indian Hasnuigeturels
(1958), however, fringe benefits fom only 6.09

er cent, of the wage bill. The Reserve Bank Survey
?1959) indicated that fringe benefits Howm 8,55

per cent, of the wage bill, While bonus, retilrement
benefits,etc.,, are excluded from fringe benefits in
the Census of Indlan Menufgctures they are included
in the Pederation's Survey, 1In any case, it is only
the total wage cost and not any inter ge imporwance
of one element of the wage cost as compared to
snother that is nore gignificant to a ztudy of cost
gtruecture, Moreover, in the present canitext it is
imporsvant that cost reduction should be secured
without touching upon various elements of labour

eost,

Reduction of Bost.~ The attcmpts made so far
in the direction of Cost Reduction are briefly
deseribed in the following paragraphg.

Study Groups of Natiegal Productivity Council .=
The Hationel Productivity Council has coustitited
five FProductivity Stuly CGroups to make an intexnsive
study of all factors and agpects affecting productivity
of certain indusiyies with a view to suggesting
neasures thal will increase productivity end reduce
manufgeturing costs, The industries are:

(1) Cement, (ii) Jute, (iii) Rayon, (iv)Bicycles,
(v) Electricgl Transformers end Hotors, The tems
of reference for the Study Groups are broedlys (1) To
determine the fjctors affecting productivity and cosb
of manufgetures To clasgify these fhetors with a view
to determining what f,ctors are within the control
of the enterprise (-in%ernal fgetors) what are beyond
its cantrol(external factors) and what factors .are
important needing svecisl and immediate attentions
(25 To developwme® indices for evaluabing the operating
efficlencies of the industry, To delernine these
indices and menufgeturing cost for varioup units,
compare them with thoze obtaining in Japan,Euroye
and Americz, if possible; and to edplain the variance
between wmitsly (3) To define the scope of cost
reduction and inerppse. in productivity and suggest .
meagures necessary for bringing this aboutiy (4) To
seleot areas where debtailed studies on technicaland
technological. agspects of the operations may be of =
greatest advantage in reducing the cost and increasing
productivitys To. moke intensive studles in ‘those
areas and puggest gpecific and: prgobical measures .
for effeting improvemertsy These areas.may include. 1
range end design of productsy materisl utilisation =
end inventorys . menmufacture of by-proiuctss performance |
of processes, machinég-and equipmenti mainbtenence - . '
2 machinery replacement politiesy .consumption of @ . |
- powery - fuelyprocess Liguids and gasessy:materials .. .-
‘hondling ahd. plant leyouby: inspection and quality’ </
control methodsyeted (5) To:study productivity and .-

e
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utilisation of manpower at all levels, eiiectiveness
of wase paymenti systeu, employee-cnployer relaitions
and employee smenities and suggest improvenents,

(6) To stmdy organisational structure, adequacy of
supervision, utility of various planning and control
systems and other management techniques and suggest
meagures for effecting improvenentsg,

In a gtetement before the second meeting of the
Bpard of Trade held in Caleutta in July 1962, the
Chairman of ¥fhe National Productivity Council announced
that the preliminary examinagtiom by the Study Groups
had discloged that with the application of proper
technigques a reduction in cost to the extent of 15
to 20 per cent,could be achieved In many cases. In
the industries uwnder exsminatlon, a large aumver of
units did not come up to the minimum standard of
efficiency,.

It iz understood that the Teports relagbing %o
rayon and cement are nearly ready; and other reports
are under preparation,

Planmming Commission's Schene .- The Committee
on Plan Projects has dravm up a Scheme of Cogt
Reduction, Although the Scheme is intended primerily
for application in the Congtwmuction Industry,some of
the technlques sugrested could be applied in other
industries also. The salient points digcussed in
the Scheme and i1ts masiyn feabures are:

(1) Cost Reduction is not an individual or
institutional respongibility. Bffective cosi
reducstion can be gecured only by & tegm or group
aprrogchy

(ii) fny rational decipion on requirements would
involve a detailed study of the problem not only from
the technial aspects btub also frem the organisatisnal

and functional aspectss |
(iii) Time cyole of operation is a factory

affecting costy Detailed method studies can help

bring gbout cost reduction by reducing the .operation

time eycley

(iv) There can be seversl fgctors which halt
p;'oﬂnt’cior‘z; and the materiel to be processed has to
Yoit gt different. points before if could be taken
through further stages of processings Elimination.
of delays leads not ondy to .quicker Hurnover; bub. ' =~
glso to reduced cost of  in-process imventoryw. . - .. .




(v) Another fruivful area for cost reducilon
is Inventory lamzzement. The primary objeciives of
inventory nanagement are:

(a) tominimise id2e time cauged by
ghortasea of raw materials andi spare
parts and to maximise custoaner service}

(b) to keep down capitel ixnvestment in
inventories, inventoryZcarr-ing-cost
and obgolescene lossced,

The purpose of both the objectives is cobt
roductvioil,

(vi) Planning of Persommel requirements in a
scientific way is also important in the gcheme of
Coet Reduction,

Tn a nmemorsndun on Reduction in Cost of kajor
Constrction Projects, the Planning Commission has
emphasiged the need for egch 4xecutive Head of the
Project to have some adminigtrative and technical
mite to sspist hin, One of the technical units is
a Cost Reduebion unit, Its function will be the
congtant look out for areas or specitfie points,
potion at whichk will regult in reduction in cost
without lupairing functional efficiency. It will
continuously snalyse factors affecting cost,
recommend suitable edjustments from time to time ix
regpect of materials, techniguesgssequence of
construction, procedures and orgaunisation, cvaluate
the regults of such adjustments smd keep 2 watch on
the progress of action towards achieving econonies
in congtruction costs.

Board of Trade.~ The Board of Trade set up
in the Hynistry of Commerce and Industry has been
congidering propossls for a cost weduotion programme
for principal empowt industries. The Ministry of
Commerce and Industry have emphssised the need for
the orgenisations asscciated with different branches
of the econony t0 come forward and accépt a large
share of regpongibility for identifying elementy
in the cost situation and suggesting specific .
meagures required for redudticn of cost as well am
in implementing such measures.e

At the second meebyng of the Boaxd .on the =
6th July 1962, it was decided to set up a permanent
Committee for the purpose with full=time offiecersy
The Committee will have’'a Chairman who has consider=
gble experience in cost accounting, end its'reports .
0 Govermment will be confidentials The Commitiee
will work in cloge: coordinetion with the Tariff . . =
Commisgion end the Ministry of Financey, The zepre=
gentatives of the Fedefation of Indiam Chambers of
- Commerce and Industry and of the Assoclabed Chamber. .-

AP Bammar ma: wrnl mamead +ha  memedddsrdtan AP +ha Oarmmittans |
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and offered full cooperation in its worlking,

Imergency Troduction Committee.~ The Emergency
Production Cormittee has prepared & paper on "Flan .
o~ Reduction of Cost® wiich has been.clrcula sed S0

'ba’ce Governnments . for uneceasary action., The ac Gion
taken by the Enersency Productlon Committes gf the |
State level as well ag Pmergency Production Godnlttees'
at the Enterprise level, the methods sugsested and '
Tollowed ané the '“’egults achleved m." 1 constitute
a vgefud field of gtudy,.

The gtudlen carried oub by Dr. STy Heranil
in RBugsia give valusble gu:.&g;nce o1 the ap urnach
to the subject of Reduction of Costa,

(*nddun Lebour deurnal,Vol, IV, Ho, 6,
June m96,, PPy 527~ﬁ)5):

5L
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36. WAZes.

Tndia - June 1963,

n.
Interim Wage Increase grafed to Imployees in
Coffee Plemivation Industry.

A Resolution dated 30 April 1963 of the
Minigtry of Labour and Employment says that
. the Central Bea Vage Board for cofiee planta~
tion industry, at its meeting held om 19
Octiober 1962, at Coimbatore, made recommendg-
tions for grant of interim wage increase in
the coffee estates in Mysore, Kerals and in
the districts of Nilgiri, Coimbatore, Salem
end IMadurald in the Madras Stale. The recommenda-
tions were accepted by Government by their
fggolutlon oy, WB~3(53)/62, dated 24 November

2,

The Board has also considered the question
of interim wage incregse in the coffee estates
in other areas of Hadras State and its recommenda-
tiong on thesubject are given below. The Govern-
ment has decided to sccept the Board's recommenda-
tions and to request the employers to implement
‘the same as early as posszble,

Recommendaricnsfw When making recommendaw
tions for interim wage inecrease, the Board had
not made any'recommendatians in respect of
estates situated in certgin areas of Hadras
States The Board has now considered the question
and recommends the mmdermentioned interim wage
increage of iadrgs State other than estates in
the dlsuricts of Nilgiri, Cozmbamore, Salem
and Madras

L. Dstates of 100 planted acres and above:

" Men . ———— 10 nP. per daym
Women | —— 8 nP., pexr day.
Adolegcents ww— - 6 nP, per days
Ghildren. ;--nﬁ.. 5 nP, per daye _

' | . oouy

2, Bstates: having'less fhan 100 planted Areas:

Men ﬁ;;—-_v . 8 nP. per day.
Women . . ' iwewee— 4 nP..per'day,
Adolescents e TR 5 nE..per day.e

:Children P 3 nP. per days:



IT, The clerical employees(office,medical,
eduecation and field staff) will be given an
interim wage increase shown below:=

(z) In gardens of 300 mcres and above
Rs.,% per nonth,.

(b) In gardens of less than 300 acres
Rs,7,50 nP, per month,

I1I, The c ategories of employees which do
not come either wnder latour or under clerical
employees, will be treated for the purpose of
interim wage increase in the same manner as they
are treated for the purpose of annual bonus,

IV, In the case of mixed teg-cum=-coifee or
rubber-~cum=coffee eatates to which the tea or
Tubber interim inerease does not apply and has
not been paid and where only the statutory
ninimum wage 1s paid, such estates shall be
treated as coffee estates and paid the coffee
interim increase,

Vo The interim inerease recommended herein
shall take effect fxom 10 Auvgugt 1962 and is '
to be in'addition to the wage prevailing on
that day.

VI, These recommendationg are only'inter_m
and are without prejudice fo the final recommenda=—
tlons, Hence the smount of infterim increase
will be ghown as a geparate item, till the final
recommendations are made and thereafter such
final recommendationg will prevail, -

i3



Wage Board for Ivon Ore Iining Indugtay
get uD.

A Resolution deted 5 lMay 1963 of the Mimistry
of Labour and Emnloyment says that in pursuamce
of the recommerdation contained in para 25 of
Chapter XXVII of the Second Five Year Plan, and
in para 20 of Chepter XV df the Third Five Year
Plan, the Government of India has decided to set’
up a Wage Board for the Iron Ore Mining Industry.

The Board consigts of two members each
representing employers, workers and independent
persong with Shri L,P. Dave as Chairman.

The following will be the terms of reference
of the Wage Board:~

(a) To determine the categorics of employees
(menual, clerical,supervisory,etc.) who
should be brought within the scope cf the
propogsed wage fization,

(b) To work out a wage structure based on the
principles of fair wages as get forth in
the repo:e’t of ‘the Commnitt tee on Fair Wages.

Explanstion.~ In evolvmo a wage ghructure, .
the Board Bhould, in apddition to the consideration
relating to falr wages y also take mto accounﬁm :

(i) the specizl *’ea‘!:u:ccs of the iron ore
nining mdus'l:ry
(ii) the needs of ‘hhe mdustry in e develo*)mg
econonys
(lllg the requirements of social jus‘b::.ce, :
(iv) the impact of $he wage structure so evolved,
on the cost of productlon of :Lndu.:‘bries
- conguming iron ore; '
(+v) the need for adjusting wage dli‘ferentlals
. in such 5 mannex as to provide incent ives
. to workmen for advancing their gkills
(vi) the desirability of ext end:mg the system
o:ﬁ‘ payment 'by resultsq o

Explan_ﬁa‘himxa- n applying the system of paynent
by results, the Board shall keep in view the need ,
for fixing a minimum (fall back) wage and also to
safeguard against over work: and undue speed\.g



g

(e) To congider the demands for the
introduction of a gratulty scheme on
an indugtry-wise basis,

The headquarters of the Wage DPoard will
be located at Calcutta.

(Yhe Gazette of India,Part I,Sec.l,
18 Mzy 1963, page 222 ).

'L "-,
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Vase Boord for Limestone end Dolomilte Tndustries
aet uE.

A Resgolution dated 3 lay 1963 of the Hjinistry
of Imabour and Employment says that in pursuance
of the recommendstion contained in pars 25 of
Chapter XIVII of the Second Pive Year Plan, and
in para 20 of Chapter XV df the Third Five Year
Plan, the Government of Indis has decided to
set up a Wage Board for +the Limestone and
Dolomite Mining Industries,

The Board concists bf two members each
repregenting the employerg,wozrlkers and independent
persons with Shri L.P, Dave as Chairmeny

The termg of reference to the Bpard are
similar to the +texms of wveference to the Board
for Iron Ore Hining Industry detailed in the
previous paze of this Report,

(The Gazette of India,Part I,Secil,
18 Mey 1963, page 222 )o '

T



Interim Wage Increzse to Workers in Coffee
Flentetion Industry in lygsore State

graivted.

A Resolution dated 22 June 1963 of the
Ministry of ILebour and Employment says that
the Central Wage Beard for Coffee Plantation
Imdustry, at its meeting held on 19 October
1962, at Coimbatore, made recommendations for
grant of 4nterim wage increase to workers in the
coffece estates in kygore, Kergleg and in certajn
digtricts of Madras, The recommendations were
accepted by Govermment by thsir Resolution Mo,
W.Be=3(53)/62, dated 24 November 1962,

The Board has algo considered the question
of interim wage increage 1o certain non-sgtail
categories of workers in the Coffee Plantatim
industry in Mysore State and its recommendetions
on the subject, sre given below,

The CGovernment has decided to accept the
Board's recommendations and to reawest the
employers to implement the s@iie ag early as
posgibley

Recommendationss= After the Board made its
recommendations sbout the interim wage increase
for workers employed in Coffee Plantation industry
by its decision dated 19 October 1962, a representa-
tion hag been received by the Wage Board about
certain practical difficulties experienced in
fhe ‘application of these recommendations to certein
non-staff catefories of workers such as vehicle -
drivers, mechanics and fitters in Coffee Plantaw—
tion in Mysore States Agreements have beén arrived
at between Mymore State Planters' Aspocigbtion and
the Estate Staff Union of South India on this
point and have been rlaced before the Board. The
Board, after congsidering the question in all
aspects, accepts the agreements end modifies/
ampiifies its aforesald recommendations in so far
ag they relate to non-gtaff categories of workers
in Coffee Plantations in Mysore State as underi-




(2) A sum of Rg,4 (Rupees four only) per

(

)

month per monthly rated workerand sz

sgunl of 0,15 nP, (Pifteen Naya Paige
only) per day per daily rated worker
will be paid to the non-staff categories
of workerg such as vehicle drivers,
jlecnanicas and fitters as interim

wage increase Ifrom 10 August 19623

This interim increase in vages will
not qualify for calculation oi deaimess
allowance,

(fhe Upzette of Indiam,Part I,Sec.l,
59 June 1963, page 256 )

.



29, International Econonic Relationsl

Indis -~ Jung 1963,

Barter dezl concluded between India and U.S.A.¢
Indien Strategic MHateriels to Exchance Tor U,S.
Cotton smd PFerm Products.

in agreemend was gigned between Indiz and

TS A, in Washington on 27 June 1963, providing
Tor the barier of a record breaking quantity of
UsS. cotton and possibly other U.,S5. {farm producis
in exchange for gtrategic materigls from India,
The agreenent, given a value of £40 nillion was
signed by U.S. uecvetﬁry ox Agvlculture Qrvilie
L, Preeman and Indisn Ambagsador B,K. HNehru in
the Secretary's Office.

The barter deal will provide for sending
Yo Indig up to 300,000 bales of coiton and
posaibly gome osber farm surplus products.

The United States will get in turn, high-
carbon ferrvomangsnege, beryl ore and micas These
materials will become the property of the U.S.
Agriculture Depariment's Commodity Credit Corpora=
tion, vhich will supply the cotton and otvher fara
products, In addition,¥¥t approximately 336,000
short tons of Indian manganese ore to. be 1mpovted
under ‘the barter deal will be processed entirely
by U.S. industry into about 155,000 short toans
of high carbon ferromanganese and about 10, OOO
short tons of mannanese netals

(The Hindustan Times, 29 June,1963)%

'
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42, Co—operation,

Indig «~ June 1963o

Study Group to exgnine Working of Cooperatives
in Hon-agricultural Credit Sector set up,

A Yotification deted 31 May 1963 of the
Ministry of Community Development and Cooperation
says that non-ggricultural credit societies
congisting of urban cooperative banks and employees
credit socleties have made remarkable progress in
some gtates bub the development of such societies
in the countyy has been uneven, These societies
are the most guitable agencies for serving the
credit needs of the urban middle-class and there
iz conmiderable scope for expanding their activity.
It has therefore been decided to appoint a study
group to examine the working of cooperatives in
the non-agricultursl credit sector and to suggest
neasures o ensure their sound and speedy growbh.

The 8tudy Group congists of six members with
Shri V.P, Varde, Chairman, Sargwat Cooperative Bank
Ltd. Girgaum,Bombay, as chairman. The terms of
reference of the gitudy group will be as follows:i-

(2) to examine the pregent patterms &f orgenisa=
tion and working of non-agricultural credit socleties
including urban cooperative banks and employees
credit cocleties;

(b) to recommend gpecific measures for their
promotion and development on sound lineg;

(e¢) o indivate programmes and physical targets
for the orggnisation of such cooperatives during the
third and the fourth Plan; and -

(d) to recommend steps for close inter=relatione
ship between cooperatives in this field with otler
ficlds of cooperative activity, e.8., the cooperative
banking structure and industrisl.cooperativess

The study group shall report as early as

P

possible)’

(The Gazette of India, ?arPquSQG%1}-
15 Jwe 1963, page 240 )T -
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Progress of Consumer Cooperatives Reviewed,

Steady progress hes been made in all States
in the growth of primary consumer co-operaulve
storegs. Their numbers increased from 6,455 in
1057=~58 to 7,281l in 1961-62, Maharashtra with
1,145 stores had the lavgest number of societies
1olloxed by ladras with 932 stores. According
to the latest figures available, nembership of
these stores totals ashout 1,09 millions. The
membership wes more than 100,000 each in at least
five States, namely,fissam, Maharashtra,M=drans,
lMysore and Uttar Pradesh, HMadras alone had a
membership of more than 300,000,

Shere capival of the socletiea increased
during this pericd Trom 21,3 million ruyees to
26,5 million rupees, Neharaghira with 5.341
million rupeeg accounted for more then one-Iifth
of the totgl share capital,

Incregsese in Working Capital.—~ The total
working capital ol the gocieties increaged during
the period from 71,2 million rupees to 92,0
million rupees., It wae more then 10 million
rupees e, ch in two States, Madres and Maharashira,
The fovmcr, with o working capital of 31,3 million
rupecs acoounted for more'than ene-third of +the
total working capitals

States of consumer goods effected by thuse
cooperatives inecreaged during this period from
226 million rupeeg to over 350 million rupees«
Madras accounted for the highest sales, over 100
nillion rupees; while Msharashtra closely followed
with asbout 80 miliion rupeegs In tbren other btates,v
Gujarat, Mysore and Vest Bengal, the sales were
more than 20 million rupees each. o R



o
In eddition, primary marketing societies
nunbering about 2,500 undertook distribution
of congumer goods in rural and urban areas,
According to the latest figures, their sales
amount to more than 160 million rupees a year,
This activity is more concentrated in lsharaghtra
and Gujarat, About 15,000 primary agricultural
credit societiles are also reported to have sold
congumer goods worth 170 million rupees dyring
1960-61, Gujarat, Heharaghtra znd Punjabd
together accounted Tor most of this activity.,
The non=agricultural c¥edit societies are reported
to have sold congumer gcods wodbth 50 million
rupees during 1960-61l, This activity was mainly
concentrated im MHaharaghtra and Mysorey

(The Hindu, 4 June 1963),

T,



‘- ”,
/QX’?

CHAPTER 5., WORKING CONDITIONS AND LIVING SPYANDARDS.
TIDIA ~ JUNE 1063,

50, General.

Contract TLabour and Their Conditions of Vork
in Iron and Steel Imdustrys:s A Survey Underisken
by Labour Bureau,

On the recommendations of the Planning
Commission, the Labour Bureau has been conducting
surveys in several industries in order to ascertain
the extent of contrget labour and their conditions
of work,etc, This article degls with g survey
in the Iron and Steel Imdustry,

Sampling Frome .- According to the Standard
Indugtrial Clasgification, the industry group
Bagic Metal Industrieg(Perrous) consists of the
following six sub-groups: (i) Hanufacture of Iron
and Steel;y (11) Rolling into Begic Formg; (iii)Tube
Haking and Wire Drawingi (&v) Rough Castingss (v)
Forgings; mnd (vi) Others. For wnreparing the frame
of the enquiry, the lismt of registered factories
for the year 1959, which was the latest available
ccmplete list in the ILebour Bureau, wasg wbiliged, !
According to this list the total mumber of factories
falling under the aforesaid sub-groups was T42. It
wasy howevery lmown that important steel units like
those at Bourkela snd Biillai were not included in
the list for 1959 and consequently could not come

in the gampley

For the collection of ®#ata two sets of |
questionngires, one for the principsl employer and
the o'bﬁ%for contraobory were useds During the ‘
course of field investigations, it was obperved that
more of the 10 factories ( a suh=sazmple of thoge
which had reported non-employment of contract labour)
had actually ‘employed contr,ct labour during the
reference period of the murvey, 1.2y July 1960-June
1961, Hencey the question of covering g1l the 10O
factories in'the group did not arise. - Out of 58 wmits
which had reported employment of  contrget laboury.
only 49 were fowund: actually employing contrget labour.
at the timeof field investigations,  0f the remaining.
9 units, 7 were found closed and 2 did not engage
contract. labour,. Thus. out of 171 factories.:. . . -



84 had engated contrgct labour, 57 had not engsged
contr,ct labour, 14 belonged to non-ferrous group

gnd the remaining 16 were found closed, In resgpect
of the factories employing contrget labour in sub-
group I, the exzact number of gub-contrectors employed
on structural and ercctlonal jobs could not be Imowm
as gome bf the contractors engeging sub-contractors
hed completed thelr jobs and gone agway. Subjeot to
thege limitations the number of contractors, who were
reported to haove worked during the reference period
of the purvey in all the fgctories employing contract
3abour, was 555. The requisite iInformation could be
collected only frcm 463 out of these 555 contractors,
as others had either left the worksites after complet-
ing their jobs or shown their inability to furmish
the same for some reason or the obther,

~ The analydis that follows relates to 463 contract—
org, Their distribution in various sub~groups is
chovn belowi=

Sub-groun No.of contrzetors

I —— 247
II - 127
TII S— 7L
v i 18

Total _— 763

Enployment: Jobs on which Conbrset Labour was
Ingagedy=- The jobs on which contrgel labour was
engaged differed somevhat from one sub=group to
another bul the jobs of lomding and unloading of
row materizls and fingshed products were generslly
got done by contrpet latour by all the sampled
units in eych sub-group, Sub-group-wige position
is gilven belows=: o a

Sub=—group Ii=- Contrget labourwas generally
engaged on gtructural and erechtional Jjobs, il.ews
ingtzllation of plant; machinery and equipmenty =
repairs snd meintenance of the same, moulding, casting,
loading end unloading, stacking, transporting,: |

PSS

bundling, packing end running of canbesny

. Sub-groun IX.- Contrget labour was engaged on
Jobs like cutting of iron slabs, vlatem; bars, billets
and flats, etes, re-rolling, forging machinery paris,
etcasy wWeighing,- bundling, stacking and loading and

unloading,

Siih-zroup ITTiw " Contr,ct 1abour wag engaged on

dobs Iike gteel Tabrication,. steel processing,noulding,

casting,loading end wiloading snd transporkingy




r:) -)Gé'

Sub-group IV.- Cantrget labour was engaged
cn jobs like lozding, wloading, stacking,packing,
filing, polishing, ruming of cupola furnace,
cutting of steel, moulding , casting, chipping
and mechining of partg.

Sygtem of Recruitment.- The most comzon
/ nethod of recruitment; contraed labour in the
g indqustry was direct. Of the 463 contrgetors
covered under the survey, as mgny as 300 recruited
their workers directlys 14 through Employment
Txzehanges; 13 through existing workers; 16 through
agents/jamadars and the remaining 120 adopted a
combination of the aforesaid methods of recruitment,
. The .@ifficut  different methods adopted by the
contractors working in different sub-groups are
discussed belowi=

Sub=group .~ OFf the 247 contractors, 117
recruited thelr workers directlys 3 through
Employment Exchemgesi 5 through existing workers;
16 +through agenis/jenadavs and the remaining 106
adopted a combinabion of the aforesald methods of
recruitment's

Sub-zroup IL.=- Of the 127 contraetors, 112
recruited their workers directly; 1l fthrough
Bmployment Exchanges and remaining 4 sdopted more
than one method for recrulting their labour.

Sub-group IITI,- Of the 71 contrgetors, 54
recruited their workers directly; 7 through exigbing
workers and the remaining 10 adopied mors than one

nethod of recruitments

Sub=groun IV.= O0f the 18 contrgetors, 17
recruited thelr workers.divectly and the remajning

one throwgh existing workerse.

Advances: Advences before Engapement.- OF the
463 contractorg, only 45 gave advances to their
workers before eugagement., OFf these, 14 gave guch
advences dimectly, 25 indirectly, l.ed through
agents/janadars and the remaining 4 divectly as
- well as indirectlyy e e

. Advgnces after Enmagement .~ Of the 463 contractors
covered,. as Meny as 265 gave advances to their workers.



Extent of employnent .~ During the period
July 1960 to Juns 1961 the averpge daily enmployment
of direct and contract workers in gl1 +he sub-groups
vas 127,568, The average daily employment of
contractilabour actually engaged én gbructural end
eractional jobs during the same period was 19140,
Sub=group-wise position wasp -

Jub=group I.-~ The egtimated average daily
enployment of contrget labour duwring the period
July 1960-June 1961 worked oubt o be 21,290, The
avergze daily ecmployment of cantract labour engaged
on structurel md erecticmal jobs was 10,149,

Sub=group Il.~ The estimated gvergse daily
employment of contract labour during July 1960-Jdune
1961 vworked out to‘he 3RS, 6,304,

Sub=group I1T,~ The estimated average daily
enployment of contrpet labour during the period
July 1960-dune 1961 worked out to be 10,525,

Subegroup IV.- The egtimated aversge daily
employment of ecotract labour during the period
July 1960-June 1961 worked out to be 690%

Dirvect and Contrsect Workerge=  The daily
cmployment of direct and conbrget labour in a1l
sub-groups was 127,568: Of these, 91,775 workeds
or 7149 per cent. were direct workers whereas the
remaining 35,793 workers or 28.1 per cent., were
employed through/or. contractors. Subegroup-wise
comparison shows that the percentase of conbract
lghour to the botzl employment was the highest
('7445) in oub-group IIT and the lowest (7.0) in
sub-group IV. Amongst the different Statesy ~the
peZcentage of conbrget lebour to total lebour was
the highegt (5647) in Jammu and Keshmir and the
lowest (450) in Medrashy Sub-~group-wise position
is discussed belowie : o

. Bub=group Ii~ OFf the 114,066 workers, 84,109
workers or 73«7 per. centewere direct workers and
29,975 workers or 26.3 per cent. were contrget -
- workers.s Amongeth the different States the vercentage
of contract lebour was the highest (42:4) in VWest

Bengal and the lowest (10,1) in Mymorel

| Ww Of the 5,258 workers;. 5,265
worlkers: or 62.1 per’ centy, were direct worlers and .
1,995 Workers’0r'37#9,per-céntaawere'cdntrg‘ -vorkerg..

State-wise comparison shows that the percefbage of
conbrgel labour was the highest (56.47) in Jmumu snd
Keshnir and thevlowestf(457).in,Rajasvha¢%5 T



Sub=group IZT.~ OFf the 4,841 werkers,
1,256 workers or 25.5 per cent. were direcd
wobtkers and 3,605 workers of 74,5 per cent.
vere contrget workers. Stave-wise_ comparison
ghowg that the percentgge of contract labour
was the highest (92,8) in Orissa add the lowest
(17,9) in Uttar Pradesh,

Sub—sroup W.~- Of the 3,403 workers, 3,165
workews or 93,0 per cent, were duireot workers =nd
238 werkers or 7.0 per cent., were contrct workers,
The percentsge of contrget labour was the higheot
in Uttar Pradesh (59.2) and the lowest (0,2) in Bibary

Imploymens of Women and Children.,- In this
industry women workers were generally employed on
lighter jobs, such as loading, uwmloading and cleaning,

etc, Osr-wise

0f the 35,753 workers employed through or by

canlrgefors in 211 te sub-groups, wonen workers
were only 3,723 or accounted for 1004 per ceilte
of the total workerg, This excludes 40 workers
vhose sex .classiflication was nobt knowa. None of
the contrgetors had employed any worker beXow the
age of fifteen. Vonmen workers were employed in
sub-groups I and ITI only, The States in which
they were mostly employed were Bihar; IMadhys Pradesh,
Iyoore, Orissa and West Benpal, Sub-group-wise
comparison gshows  that the percentsze of women
workers to the total mmber of workers was much.
higher (12.4) in pub=group I than in sub-group IIT
(0+2)s Among the diffsrent States employing women
workers, to—t et mmber el workersvrom sl

er (312 A —in—gubmproun I 4 on  the percentage
of women warkers was the highest (18,9) in Bihar
end the lowemt (0.3) in West Bengszl, = Of the 29,917
workers in pub-group Iy 3,715 workers or 12.4 per cent.
were womens State~wise comparison shows thet the
rercentgse of women workers to the total workers
vas highest (18,9) in Bihar and the lowest (3.6) in
Mysorey OF the 3,605 workevs in sub=zroun III, .
ally 8 workers or 0.2 rer cenb.wsre women, Vomen
workers were reported to be employed only in Wesh
Bengal in this sub-groupe Thelr ypermentage to the
total employment in that State was cnly 0.3% 0OF the
35,066 workers employed through/by contrgetors in a1l
the sub=groups, 13,956 workers of 60,4 per conb. were
casual and 135,130 vorkers or -39.6 per centy were . |
non—-casual, State-wipe comparisan shows +tHat all the
worlers in liysore aznd Madras States were capwal whercas
all the workers in Deihi gnd Jammu and Keshmir were |
non-casuele Detgiled position in rempect of each

Cukd C ae

sub-group in &iven be'.!.cmr:u _
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Sub=-group I.—~ Of the 26,940 workers, 18,734
workers or 69,5 per cent. were casual workers and
8,206 workers or 30.5 per cent. were non-~casuzml
workers, Among different States the vercentage
of ecasual workers was the highest (100,0) in
lysore and the lowest (15.7) in Madhya Pradesh.

Sub-group II.- Of the 1,617 workers, 1,007
workers or 62.5 per cent, were casual workers and
the remaining 610 workers or 37.7 per cent. were
non-cagual workers. JAmong different States, the
percentage of casual worlkers was highest in Utter
Prodesh (90.6).Zn the Siates of Delhi and Jammu
end Keghnir all theworkers were non-casual,

Sub=group IIl.~ The ngture of employment of
gn over-whelming nmgjority of the workers was non-
cagual, Of the 4,266 workers, 4,183 workers ofi 98.1
per cent. were non-cesual whereas the remaining
83 worlers or 1.9 per cent. were casual workers,
Except Vest Bengal, in all other States, viz.,
Delhi, Punjab, Rajasthan, Orissa and Uttar Pradesh,
only non-cagual workers were employed by the
contrgectors,

Subgxgep IV.~ O0f the 243 warkers, 132 workers
or 54.35 per centi, were casugl workers snd 11l workers
or 45.7 per cent, were non-casugl workers. State~wise
comparison shows that in Madras, all the workers
were casual workers whereas in West Bengal the
percentage of casual workerg was 87.3. However,
in the States of Bihar, Bombay, Punjab and Uttar
Pradesh only non-casuszl workers were employeds

Warges and Earnings.- The information collected
during the courge of the survey reveals that the
bulk of the labour force employed by contractors
was paid by the contryctors independently. .OF the
33,066 vorkers employed by contrzctors during the
half-year ending on 30 June 1961, 28,760 woriers
or 87.0 per cent. were paid by the contractors
independently; 4,207 workers or 12.7 per cent.
were paid by the contractors under the supervision
of the principal employers and the remaining 99
workerg or 0.3 per cent. .were paid direectly by the
honzgements.. Sub-group-wise comparison shows thab
The Percentage of workers who were paid independently
by the eontractors, was the highest (92.6) in .
Subgroup IV and the lawest (76.3) in gub=group IIT.:
In ‘sphi~groups I and II such workers accounted.for
88.5 per cent. and 92.5 per cent., respectively. The
Wages rates of some of the important categories of .
workers as 8lso for certain important jobs done on
Dlece~rate basis are discussed sub~-group-wise in
the Following paragraphgs S
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Vorkers Employed on Time Rate Bagig: Sub-~Croup I.-
The large variations In wages rates for the same
cetegory of workers withnin the sub-group are largely
due to varying sizes of the mampled facharpies., It
ngy be mentioned that this sub-group consists of big
iron and steel plante like Rourkela, Bhillai,Durgapur,
etec, on the one hand and gmell iron and steel
fgetorieg on the other, Rate of wages of varioug
categories of workers are discugged below,

liale HMazdoors.~ The consolidated wages of the
daily and monthly raded workers varied from Re.0.78
t0 R8,3.,75 per day and Rs,35,00 to Rs,60,00 per month
respectively., The workers employed on hourly basis
were paid Re., 0.21 per hour, Siaie-wise comynrison
shows that the daily wages of some of the workers
were the highest (Rs,3,75) in Weat Bengal end the
lowest (36,0;87; in Mysore, The lowest monthly
wages (Rs.35.00) were reported to be paid to some
vorkers in West Bengal, whereasthe highest wages
(R9,60.,00) were paid in Biher as well as West Bengal.,

The conscolidated daity and monthly wases of
the direct workers veried from Re,1.00 to BEs.2,72
and Rge43,00 to Bs,80,00 respectively,

Yemale Hazdoorg,= The consolidated daily wages
varied from He.l,00 to Rm.2,50,whereas the wages of
female mazdéors, ‘employed on hourly basis, were
Re40,18 per hour, Among the different States, some
of the workers, employed on daily basis, were getting
the lowest (Re.1,00) wage in Bihar and Hysgore and
the highest (Rs.2.50) in Madhya Pradesh and ¥est
Benggly

The congolidated daily and monthly wages of
the female worlrers employed directly varied from
Bs.1425 to Bs42,72 and Rs,70.00 o Re.80.00
respectivelys, R B

Driverg(Vehicle).~ The consolidated daily and
nenthly wages of the workers varied from Rs.2.94
to Rg,T,50 and Rs,75.00 to Rs.,250.00 respectively.
State~-wise comparison shows thatlthe consolidated
daily wages of some of the workers were the lowest
(Rs42494) in Bihar and the highest (Bsa7#50) in
Vest Bengal., As regards monthly wages, some of the
workers were getting the lowest (Rs.75.00) in West
Bengal end the highest (Re.250.00) in Orissas

. The consqlida‘ce& daily and monthly wages qf,the |
dlgectjworkersavaried‘Ibnm_35;3,72;ta735i4@91 end
Hoy 80400 to Ese23.00 respechivelys .
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Cleatners.~- ©The consolidated wages of workers
employed on daily, weekly and moathly basis varied-
from Rs.l.75 to Re.3.00 per day, Es,14.00 to Rs.16,00
per week and Re,30.00 to Rs.100.00 per month respective-
ly. State-wlsge comparison shows that the conpolidated
daily wages were the highest (Bs.3.00) as well as
the lowest (Bs.1.75) in West Bengal. The congolidated
weeldly wazes of soame of the workers were the lowest
(Rg.14.00) in Orissae aand the highest (Rs.16,00) in
Bihar, The congolidated monthly wages of scme of the
workers were bthe lowest (Rs.30.00) in West Sengel and
the highest (Es.100.00) in Orissa.

The consolidated dally wages of direct worlkers
varied from Rs.l.70 10 Rs¢3.04,

lMaosong.- The consolidated daily and monthly
wages of the workers veried from Rs,.2.00 to Bs.10,00
end Rg.51.00 10 Bp.1l87.50 respectively. The congolida=-
ted hourly wazes c¢f the workers varied from Re.0.52 to
Re.0.94, Hitate~wipe comparison shows that some of .
the workers were getting the lowest congolidated daily
wages (Rei2.00) in Vest Bengal and the highest(Rs.10.00)
in Orissa. "“he conpolidated monthly wazes of some
of the workers were the lowest (Bs.51.00) in West
Bengal and the Highest (Rs.18§,50) in Bihery

The congolidated daily and monthly wages of ‘the
workers employed diwectly varied from Bs,2.72 to
Rs.4.91 and Bs,115.00 to R5.290.00 respectively.

Carpenterg.- The congolidated daily and monthly
wases of uhe workers varied from Rs.2.00 to Rz.8.00
and Ro,48.00 to Re(187.50 respectively., The consolidat-
ed Aaily wages -of-—rgome—of—the ero—were te—towest -
Re.0.66, State~wigse comparison shows that vhe -
congolidated daily wages of gome of ‘the workers were
the lowest (Rs.2.00) in West Bengal and . the highest
(B2.8,00) in Orissa. The monthly consolidated wages
of gome of the workers were the lowest (R5.48.00) -~
in Weat Bengal and +the highest (Bz4187.50) in Bihar,

The c;onsdlidéted da:.ly end monthly wageébi‘ the
workers ‘eriployed directly varied from BES.3.10 to -
Bee9+48 gnd Bowll5.00 Fo Rse290.00 respectivelys

 Blocksmithg,~ The congolidated daily and monthly
wages ol workers veried from Rs.2.00 to Rs»8,00 and -
B9¢90.00 to Rs4l187.50 respecthivelyy 'The consolidated
hourly wages were Re,0.32. 'State-wise comparison shows
that the congolidated &isly wazes of some of the workers:
were the lowest (R3,2,00) in Bihar and West Bengel and
for certain others the highest (Re.:8.00) in Bihar and
Modhya Pradeghs The comsolidated monbthly weges of some
of the workers weme the lowest (Rs,90,00) érd for
certain others the highest (Rs,187.50) in Biharg

The consolidated daily and monthly wagésfo.f»workers.é

of-the . employed directl ied £ R8.1..50. to Ra,5.73
ond g .6oB0 Tedpdizestly varied from Hs,l.50 to R3.5.75

0 1¥e.
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Hommermens,- <The consolideted daily and monthly
wages ol workeis varicd Irom R5,1,62 to Rs.G.00 zand
Rs.,65,00 %o Es,70.00 respectively. The hourly wozes
of the workers varied from Re.0.30 to 2e,0.32. Among
diffevent Staves, some of the workers were zetting
the lowest (R=.1.62) and certain others +he highest
(Re,6,00) waze in West Bengal.

The compolidated daily end ronthly wvagesof the
workers employed directly varied from Re.2.72 %o
RB8e3.,35 and 13,70.00 to Bs8,145,00 regpectively,

Fitterg.~ The counsolidatved daily ond monthly
wages of the worlkers varied from Bs.2.00 4o 2s.15,00
and Bs,90,00 to Iis.300,00 respectively., The congoli-
dated houry wages of thew orkers vakied from Re.0.33
to Re,0,06, State~wige comparison shows fhat the
congolidated daily wages of some of the workers were
the lowest (R5+2,00) and for the cortein others the
highest(Hs,15.00) in West Bengal. The consolidated
nmonthly wages of some of the workers were the lowest
(E9,90,00) in Bihar and the highest (Rs,300,00) in
Vest BDengal,

The consolidated daily and monthly waszes of the
workers employed directly varied from Hs.2.75 to
Re,6,45 and Rs.65,00 o Rs,290,00 respectively.,

Velders.~ The consolidated dally and mamthly
wages ol “the workers varied frun Rs.2.00 To B3,15.50
end Re 480,00 to0 Rs,275,00 respectively, The congoli=
dated hourly wages of the workers varisd from Re0.62
0 Ree0e75, Among the @ifferent States, the congoli-
dated 'daily wageg of gome of the warkers were the
lowest (BR5,2,00) in West Bengal and the highest
(R9,15,50) in Madhya Prgdesh, The congolidated
monthly wageg of some of the workers wevre the lowest
(R=,80,00) in Bihar and the highsst (B=.275.00) in

feot Bengals

The consolideted daily*andfmontﬁlyfwﬁgeé*éf.zf
the workers employed diveelly varied from Ro.3.10 to
B3+5+35 and B3.52.00 0 Rs4265.00 respectivelys

Gag Quiters.~ The congolidated daily and monthly
wages of workers varied fvom Rg2.00 to Bs,10.00 and
R3¢122.00 0 B8.135.00 respectively. The consclidated
hourly wages of the worlers varied from Rei0427 Ho
Rea0435: Siabe-wise comparison shows that the - .

- congolidated daily wages of sohie of the workers were
the Llowest (R532400) in Bihar an 4 Vest Péngsl and of
the certain others the highest (Rsil0i00) also in
ﬁiﬂggn%li? f ?éhg coﬁgo%?éated monthly wages of the
J0YLers 1n West. Bengal (Ba.122.00) were less than s
in Hadhya Pradesh (Be.l3s 0090 ) "o Leee than those

i
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The consolidazsed daily and mo ﬂtnly wa;es of the
workers emnloyea ai “”(.Cbl] varied from Rg,3.,10 4o
Ro,5.85 and Rs.115.00 %o Re.290.00 respectively,

Birgerg,- The congolidated daily and moathly
waced of “He workers varied Trom Rg.1.50 to Bs.3.00
and Re,100,00 to Rs.228.00 vespectively, State-rise
comparison ghows thalb congolidated daily wases of
gome of the workess were the lowest(Rs.l.50) in
Veat Bengal and the highest (Rs.3.,00) in Orissa,

The congolidated daily and monthly wages of the
workers employed direelly varied from Hz,.2, 91 to
E3¢5,70 and qSo--l)'c‘O to T\usnego 00 l"Eb'Da""leely.

Crane Operatorse.= +Lhe consolidated daily and
monthly wages of the workers veried faom Rs43.00 1o
Rua12,50 and Hs,225.,00 to 715.950 00 respectively.
The eengolidated hourly wages of the w‘O'?‘kC""B varlgd
Iroml He.0.44 to Re.0.83, Amoa;_, the ditferent States,
the congolidated daily wages of some of the workers
were tlie lowest (12:3.9.00) in Bihar and VWest Bengal
and of cerigin others the highest (Rs,12,50) alsc in
X ept Baacal. The congolidated monthay wages of pome

T the workers were the lowest (Bs ,225.00) in Bihar
a:ad the highest(Rsa 350.00) .in West Benga

As regaxde direct workers, the consolidated
daily and monthly WEL"‘GS varied from Rs.3,10 to .
R 46,92 and Bs.115,00 t0 Rg4365.00 res_,pac’c.s:vely.i

Sub-zroup 5 IT1: lale lasdoors.~ Their _
consolidated daily,weekly and monthly wages varied
fI’Dm 3501'2) 'tO Ry, 5:.00; RSol).OO to Ro.1507) aad
Bs.60,00 o Rs.?.:.oo vespecetively. State-wise .
comparigen shows thet the consolidated daily wages
of gome of the workers were the lowest(Rs.1.25) in

Uttar Predesh end the highest (R545,00) in Punjab.j
direct

Az regavds/workers their consolidzbed daily and
nonthly wages varied from Reel.50 to RSe5484 and
Rs450400 to Bs,130, OO respsctivelye S

I‘emale l.azaooru.»-' Irei her the con br.-,ctorp ‘nor
gﬂe principal e..xploye'ﬂs employed them on time-rate
aszs. N ; , . o

o



Hammermen.- Thelr consclidated daily and
monthly wazges varied from Hs,2.00 to Rs.6.00 and
R5 52450 t0 Bs,150.,00 respectively, Shate-wige
comparison shows that the consolideted daily wages
of gcme of the workers were the lowest (Rs,2,00)
in Jammu aend Kashmir end West Bengal an @ of certain
others the highest (Rs.6.,00) also in Jammu and
Kaghmir end Punjabe. The consolidated monthly wages
of gome of the workers were the lowest(Rs.52,50) in
Delhi and the highest {(Rs+15+68)(Bs.150,00) in Punjab.

As regards divect workers, thelr consolidated
daily end monthly wages varied from Rs.l.25 $o
Rg45484 and Bs,55.00 to Rg.68,00 respectively,

Fivemen.,-~ Thelr consolidated daily and monthly
wages varied from Rs,2,50 to Rs.4.50 and Rg,110,00
to R3,150,00 respectively. State-wise comparison
shows that the conpolidated daily wages of gome of
the workers were the lowest (Rs,2.50) in Jammu and

Raghitir and the highest (Rs.4.50) in Delhi)

As regards direct workers, their consolidated
daily end monthly wages varled from Rg.2.50%0 Rs.5.00
end Rs,.70,00 to Es.l80,00 respectively,

Rollermen.~ Their congolidated daily end
nonthly wages varied from Re.2,00 t0o R8.5.00 znd
Rs.100.00 to Rs,150,00 respectively. State=wise
comparison shows that consolidated daily wages of
gome of the workers were the lowest(Rz3,.2.00) in
Punjab end Uttar Pradesh and the highest (Ra+5.00)
in Jomm and Kaghnizg

As regerds direct workers, their consolidated
daily end monthly ‘wages varied from Rew2,00 to
B845.00 and Re,65,00 to R89155400 respectivelys

Turnapemen.—  The congolidated daily wages
of gome of the workers varied from Re4la75 t0 RB44.50,
wheweas the cangolidated wekldly wages were Rg.28.00.
State-wise comparison shows that the cousolidated
daily wages of ‘some of the workers were the lowesh
(Bs41.75) -in Uttar Pradesh and the highest(Re.4,50)
in Punjaby ' . R

.. A8 regards direct workers, their con_z_s_olitiated
daily zn d monthly wages varied from Rs.2.00 to
B847475 and Rg.65.00 to Rs.+150.,00 respgctively‘.;;



Hand Cutters,- Thelr consolidated daily
wageg varied from Es.2,00 to Rs,.8.00, Sitate-wige
comparison shows that the consolidated daily wages
of gome of the workers were the lowest(R5.2.00) in
Punjab and of eertain others the highest(Rs,8,00)
algo in Punjab,

Ag regards direct workers, their consolidated
daily and monthly wazes were R3,35,50 and Rs,125,00
regpectively,

Fitters.- Their congolidated daily wages varied
from Rs,2,25 to Bs.5,00, whereas the consolidated
nonthly wages were Res,175,00, State-wise comparison
shows that the consolidated dally wages were the
lowsst (Rs,2,25) in Uttar Pradegh and the highest
(Rs,5,00) in Jammm and Kashmir,

Ag regards direct i’-!orkex-s, their consolidated
daily and monthly wages varied from Bs.1,77 to
Rs,8,52 and Bs.80,00 to Rg,215.00 respectivelyy

Sub=group ITI: HMale HMezdoorg.- -Of—+he—73
contractorsy—only 24-emnlor The consolidated daily
end monthly wageg of male mazdoors varied from
Rg,1,22 to Rg.4,00 and.Rs,B50,00 to Re,70,00 respective=
1y, State-wise coupazrigon shows that the comsolidated
daily wages of gome of the workers werwshe lowest
(Bs,1422) in West Bengal and of certain others the
highest (Hs,4.00) 21s0 in West Bengal, The congoli-
dated monthly wages of some of the workers were the
lowest (BRs450.00) in Rajasthan snd the highest
(Rs,70,00) in Delhiy .

, As regards direct workers, their consolidated
daily and monthly wages varied from Re,1,00 to.
BSe3432 a0d Ra.45,00 to Rs,.63.,00 regpechivelys:
' Temszle Maﬁﬁobirsfw Théir congolidated daily

- ]

wages varied Irom REv1.50 t0 Ro.2¢34.

The consolidated dally and mon'thifyfi%qeges; of .guch
workers employed directly varied from Rz41.50 %0
R242444 and R9.45.00 to Res58.00 respectivelys -

Moulderg.~  Their consolidated daily and monthly !
wages of—geme varied from Rs.le37 o B8,8,00 and - :
B8+85,00 t0 Rs,110.00 respectively. State-wise
conparison shows that the congolideted daily wages

of some of the workers were the lowest (Rs.l.37) in -
Wes® Bengal and of certain others the highest(Rs.8.00)
also in West Benggl, The congolidated monthly wages |
of gome of the workers were the lowest(Bg485.00) in
Delhi and the highest(Rs.110.00) in Rajasthan.

As regards direct workers,their congolidated daily
wages varied from RBs.2,21 +to Re:6.00 whereas their %
monthly wages were Rg.104.,00%: TR
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Coremen,~ Their congolidated daily wases .
varied Irom Rs.l.50 to Es.4.25,

As regards direct workers, their consolidated
daily wages veried from Re.2,25 to Rs.4,50,

Sand Mixerg.- Their congolidated daily wages
varied from Rs.1.87 to Hs,3.50,

The congolidaied Gally wages of direct workers,
which were epoz"bed to be emploved bJ one wnit in
Delhi only, varied from Rs,2,10 to Rs.2,50,

Chipperg.~ Thelrponsolidated daily wages
varied from RSeL.75 50 Rs.35,31,

The consolidated dally wages of direct workers
varied from Rs.1.75 to Rg,3.10,

Cupolzmen,.~ Their ecusolidated dailly wages
waried from Hg.5.12 to Rg.:5.50,

Hone of the wnits employecl guch workers directly.

Helpers(Moulders ).~ Theiy consolidated daily
wages varied from Re,1,00 to Re.1.75, whereas their
consolidated monthly wages was Re,T75.00

Hone of the units employed such workers directly.

Sub=group IVs Iale HMazdoors.— mheir‘eonsolidated ‘
daily wazes varied LYOW RS.Le.(D 3O B5.2:50, Stabte-wige
camparison shows that the Llowest wage (Re.l.75) paid
to some of dhe workers in West Bengal was less than
the lowest wo {;e(Rsa.Z 00) paid in Madrag and Bombay.

The meximum veges :u. these b*bates wereg however,
the tpme.,

Female 1.Iazdoors.- Wone of thelcon-{;r&’btc',m
enployed thems S ,

Fone of the units emplpyed such war hez's d::.m*ee'bly.

‘Hand Cutterg.- Of the 18 contractors, o.aly one
in Uttar Pradesh employed them on bime-~rate basis -
and paid congolidated wages ranglng ’ﬁeimeex. Rs 6.00
and Rs.l0.00 per Qay. . . _

None of 'khe units employed such womera dira c'bly;o
- Turners .~ .me:\.r consoln.da‘sed da.ly and i'ﬁon'bhly '
weges veried from. H5+2,00 to Rs.4.2‘5 and 33.65 00
to Re,25.00 respectzvelyo

None of 'the ‘units employed such workers d"'ec'bly.
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Stitcherg.~  Thelr congolidated daily wages
varied from Be,.2.15 b0 B3.3.65 whereas their
consolidgted meonthly wages were Rs.l07.00.

Wone of +the uvnits enployed such workers direc
S

Helperge.~ Thelr consolidated daily wases varied
from Rg.2,12 o Es.35.50,

Hone of the unltsg employed suck workers directly.

Workers Buploved ¢n Piece=ratec Bagis: Sube~group I
Loadggg.— The rates of payment for lozading varied
Trom Re.3.25 to R5.22,50 for an ordﬁnary vagson;
5424.00 to R8.30.00 for a box wagon § .12.50 o
B5,20.,00 and R5.25.00 to Rs,40.00 for & K.0,Type
Wegon duwring day and night respectivelys Rs.16,00
to RB.QO 00 erd REs ..)2 00 ‘bO BS:4O 00 for a B O BeSe
Type Vagon during day end night reupeeuively The
varigtions in rmies for the same type ouva;on were
due to vavying cagacluies of the wagon, On tonnage
bapis, the rates of payment varied from Re.0.19 to
Re.0.50 per tons The rate of payment paid on cubic |
feet basis varied from Hs.3.00 to R o700 cublic feets
The approximete deily earnings of the workers
emp]oyeu on, ihis job varied from Ru.l.25 to Re.4.00.
Comparlng the & tutes, the ppproximote daily earnings
of some of the workers were the lcuest(zs.l.ZS) in
West Bengal esnd the highest (Re.4.00) also in
Vest Fengal and lMadhya Fradeshy

Unlooding.- The rates of paymend varied from

Rs.43.00 %0 Rs.lG.OO for ordinary wagon and Re.22.50
t0 B5,34.,00 for a box*wagan. Ther otdsbhf payment
for unloadzmg K0 Type and B.0.B«5. Type wagons
were the came as Ffor loading - On bonnage basis,
the rate of pgyment varmeﬂ from Re,0,19 to Re.0.25
per ton. Tor unlosding 1,000 bricks, the rate of
payment was Re.3.50.  The approximate daily eamings
of the worksrp emn?oyed on this job varied from

Re 40467 to RE.5,00. State-wise comparison shows .
thet the apprroximate daily earnings of some of the
workerg were the lowest (Ee.0.67) “in Origsa’ wuzle
those of certain gilhers were the h.{hest(ns.,noo)
glso 1n O.;::.ssao -

Loéﬂqng éﬁé»UnloadEhg,Combined.— ‘The

of e ‘workers. pa ‘on waqo of 1oag§n loadl 34
unios ing - AEX\ 5
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Logding snd Uniloading Combined.- The piece-
rateg of the wo‘ﬂlfevs, r2id on wagon basis, varied
from Rg.11l,50 to Rs.17.00 per wagon. On Foanage
bagis, the rates veried from Re.0.50 to 1e,.0.60
per ton, Tor truck load, the rates varied from
R8.4,00 t0 Rg,5.00 per truck, vhereas the rate of
peymen t pex tube was Re,0.87« The approxzimate
daily earnings of the workers engeged on this job
meried from Re.0.,67 to Rg.4.00., State-vise compa-
rigon ghows that the avproximate daily eammings
of some of the workers were the lowest (Re,0.57)
in Orispa and the highest (Bs.4.00) in VWest Bengel
ané also in Orissa.

Chinping.-~ They were paid gt the r ate of
Re 20,00 per 100 pieces of slieepers and Rg.13.00
to Es.20,00 for 100 plates, Thelr approximate
daily eamingg varied from Re.2.50 to Bs.3.00,

Coremaleing . .Lne “aue of payment was Hs 1516400
per 100 pi nceso iz - The approximgie daily
earnings ol__mwxéeeum varied from RHs 42550 to Rse3,00.

Sand Clegning,=- %he rate of payment caried
from 155,00 o Re 1000 per 100 pieces of noulds.
The approximate da,.ly eammgs of workers employed
on such jobs varied frun Re.2.50 to Bsu-O()o

Sub=groun IT: Harnd Cubting.=-  The rate of
payment per ton varied fyom Ess3.00 $0 RssT7+50 fox
billets Qnd B8 ,22.00 to Rs.,45.00 for slsbs denend_ng '
upon the thickness. The thieksess raies pe :
varied from ReW0,10 o Re.l.62 depend-mg upda “the'
thickuess of the billets, plates, mnglessetc, The
Approxinate daily esrnings of worke:es enployed on,
such ao’nf' varied f¥om Rg42.00 to REaT7+00C, - Sterbe-wlse
comparison whows that the daily eaxnings of some 'of
the workers were the Jowest (Rs.2400) in West Bengal
while thoge of cg,rtain obtlers were the highest
(Pw.'?.OO) alao m Vest Eengal.

Bundl_nc;.m ~he approxinate dally samings
varied from dee 50 to ‘is. 7«75

Su’b-sroup TTTs Mouldulg.-— The.rake of payment
differed from item +to item. The gpproximate daily
earnings of the noulders varled i’rom 35.2.00 to
HG'BQOOQ

: Cast%.- ‘l‘he ra‘te oi’ paymenﬁ d:i.fi’ered fmm
:L'cem to Ftem+ The approximate daily earnmgs oI
cas'l.ers varied I‘:r:'::sm Es.2.50 o Rs.8, OO. , )

Sub-:gmn}g IV. Polishmg.- They were paid at :
the rate of Be,0.37 per domen tubess Their approximate
daily eamings varied i.'rom Rs.p;EO 'bo Es.s.oo. :

i




Filinge.~ Themntes of peyment for 1,000
tubes ard a dozen handles were Eg,5.00 and
Re,0,47 respectlvely. The approximate dally
earnings of workers engaged on this job varied
fron Rs.4.,00 to Rs.5,00,

Loading, Unloading md Stacking.= The
piece~rates varied from Rs.l.25 to Rs.l.37 per
ton, Thelr approximate daily earnings varied
from Rs.3.00 't;O RS.4.00.

Dearness Allowgnee.- Separate dearness
allowance was rarely paid by the contrgctors
to their workers in this industry. Of the
463 contractors, onky 8 pald separate dearness
gllowance, Sub-group-wise pogition is given
below:=~

Sub=group l.~ Of the 247 contractors, mly
3 pald separate dearnegs allowance to their
woxlkers., In 2ll the three cases, the deamess
allowance wag linked to the Cost of Living Index,
The rates of pgyment were the mame as pald by
the Bengal Chamber of Commerce and Industry,
Calcuttas Thege raten were as followssi-

Tor Working Class(such as Mazdoors,etcy)

On 1lst Rs, 100,00 of salary ., 150 per cent. with a

| minimum of Rs,91.00.
On 2nd Rs,100.,00 of salary se 75 per cent. =t
Optthe remainder of the salary.. 373 per cent.

For Working Calsss(such as I&Tazdooi's,etc.;)
Flat rate of Rs.64.00 per month,

Sub-group Il.-= None of the contrgctors paid
any separa:be deam:ass allowance to th worl,evs.

Sub=group IIT.~ - 0f the 71 contractors, 5
paid separate dearness allowance %o t heir workers .
The r ate of payment which was Tixed akrbi‘bra.rgly
varied from Re.0 87 t0 Rl 78 pe:c- day per Worker.’;

Sub-group IV.~ None of the con'bractors paid
any geparate deamess allowance to h:.s WOI'!CGI‘S-—.
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Overtime Pavment.-  Sub-group-wise nosition
iz discussed belowi~-

Sub=group I.~ Of the 247 contraesors, 165
reported that they took overtime work from their
workers, Of these, as many as 155 contractors
viere making extra payments for the overtime work,
0f these, 55 paid at double the ordinary rate of
wages; 4 paid at 1¥ to 2 times the ordinary rate
of wages; 38 pald at 1lf times the ordinary rate
of wages; 44 paid at ordmary rate of wagess 3
paid overtime at the rate of Re.0.25 per hour;
and 11 made an gd hoc payment for such overtme
vork, One contractor was reported to give
compermabory leave for +the work done on holidays,

Sub=group II.- Of the 127 contrgctors, only
3 reported ‘that they ook overtime work from
their workers, All of them paid at double the
ordinary rate of wages totheir workers,

Sub=group IITfe OFf the 71 contrgetors,
only 6 reported that they took overtime work
from their workers. Iive of them paid abt double
and the remgining one at 11-1/3times the ordinary
rate of wages,

Sub—group IV.~ Of the 18 contractors, 4
.reporded that they took overtime work. One of
them paid at double the ordinary rare of _wages
whereas the other two pald at. the rate of Re.0.12
per o Re.0,25 per hour for such overtime work,
The remnaining contractor, who tool overtime work
i‘rom his piece-rated workers, did not psy any. .
extra, wages for such overtime work.

Bonug.~ VWorkers of only 35 contrgetors
out of 463 covered under the survey were getting
gome kind of bonus, either from their contractor
or trom the principal employer. Details regarding
the different btypes of bohus paid. tc the WOI‘LGI‘S
are given beloywi= S

Profit Sharins Bonus: Sub-group I.—~ 0f the
247 contr,ctors, only 10 paid such bonus to thelr
workers, Four of the contrgctors paid- 4% months"
basic wages per, anmum to. those workers who had
completed one year's continuous service end to
others on pro rate basis; one paid 4,42/3 months'
basic pay per aunum only to those workers who, had
put in 9 months" continuous service; two pmid
cne month's salary per annum to their monthly-rated
workers and 23 to 26 days' wages per annum to their
daﬁy—rated workers; —one paid 10% days' basic wages

a year only to hils permanent: workers; one paid
3 monthe! basle wages per anmum only to his permanent
workers gnd the remaining ome paid 1% months' wages
Per anmum only to those permanent workers who had
conpleted one vear's continious services
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Sub=gzroup II.,~ The workers in thig gub—vroup
received no such bonus either Irom the contrgetors
or from the principal cmpvloyers,

Subegroup I1Il.~ Workers of only one of the
71 contractors were paid such bonus by the principal
employe1 at the rate of 6 to 20 days' wages according
to their length of service,

Sub=croun IV.~ Workers of anly one of the 18
contractors were paid such bonus by the principal
employer, The rate of peyment for those workers
who hed completed 309 attendances in a year was
Rs,80,00 per ammum wheress for others it was on
oro rata basis.

Attendance Bontug: Sub-zroup I.- Of the 247
contrgetors, only two pald attendance bonus to
those workers who were present on gll working days
of 2 month, Of thepe, one paild one day's extra
wages in a month whereas the other paid REs,10,00
per month to monthly-ifated workers only,

Sub~groups II,ITT and IV.~ HNo such bonus
wes paid to the workers of the contrgevors in
these sub-groups.

Annual Bonus:  Sub=group I~ In sddibion to the
10 contractors who paid profit sharing bonus as
mentioned earlier, 3 pald annugl bonug to thelr
workerss The rete of pgyment was 15 days‘ wages
per annum over in ocne case and 3 to 4% monthe!
wages on completion of one year's service in thc
remgining two cases.

Sub~group Ile~ O0f the 127 contrgetors, only
three paid such bonusg o their workers. The rate
of payment in two cases was 15 days' wages per
amun to those worlkers who had completed 240
attendances in the year, vhereas in the remaining
case it was O days' vages per anmm Lo thoge
workers who had coApleted 6 nonths! contxnuouu
service in the yeart ‘

Sub=groups TIT and IV.~ No such bonus was.’
pald to the Workers of the contraCuors in uhese
sub—groups. - _
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Pegtival/Puja Boilvg: Sub~group I.- O0OF ihe
D477 contractors, only 7 paid Puja bonus sotheir
workers, The rate of Payment was Rs.20.00 par
enIm iﬂone case; 15 daya' to one month's wages
in two cases; one monRth's wazes to monthly-rated
workers and Res.l0.00 to other workers in one case;
one nonth's weges to monthly~rated workers ang
17 days' wages bto dally rated workers in snother
ceses Of the remaining two contrgciors, one paid
3 montha' basic wages to monthly-rated workers
ocnly, whereas the other pald 2 months' wares o
some of his workers only., The conditisns of
eligibility for such bonus in all these cases
veried from 3 to 12 moanthgl continuous seivice,

Subegroup IT,- The contrget worksrs in thishube-
group received no suchk bonus, . .

Sub~groun I1l,- Of the 7l contrgetors, only
one paid Puja bonus st the vate of 8 daystwaszes
to those workers only who had completed one year's
continuous service,; The workers of 5 other contractors
were paid puja bouus by the prinecipal employera at
the rate of 7 to 30 days' wages per annum,

Sub~-groun IVe= Ho such bonus was paid to the
workers of the contractors in this sub-group.

Incentive Bonuss~ Only two contrgetors, both
in gub=group I, paid incentive bonus t6 their
worlmrg, OFf these, one contrgctor paid one bo two
nonths' wages to those workers who in his opinion
had done good work whereas the other paid Rs,10.00
0 Ro.15,00 per worker to a few of his selected’
worlers. '

Vorking Conditlongs Daily Hours of Work.~ The
daily hours of work of contrgect labour working
within the premises: of factories were regulatved; as
#nthe case of direct labour, by the Factories Act
and were accordingly 9 hours per day. The working
hours of contract labour working outside the factory
premises were, however, not regulated. The available
information shows that the aetusl working hours of
such contr,ct latour varied from 5 to 12 per daya.
Sub-group-wise details are given belows= o

Sub-cfoup I.—~ Of the 247 contrgctors, 10 |
employed time-rated workers: 20 piece-rated workers
and ‘the remaining 57 time-rated as well as the
piece~rated workergs The daily hours of work
differed from contrpctor to contractor. , Sometimes =
in the cage of the same cantrgctor hourgsf work
differed for different types of workersy. Of the
227 contrgetors who had employed tims-rated workers,
11l took work for 6 to 8 hours a dayy 207 for 8 '
hours a day; two for 9 hours a days; five for 9%
hours to 12 nours a deyvivhereas +the workers of the
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renaining two contrgetors had no fixed working
hours. Of the 77 contrgetors who had enployed
icce~-rated worke¥s, 3 took work for 5 to 7 hours
a day; 31 for 8 hours a day; five for 9 to 12
hours & day; whereas the workers of the remasining
56 contryctors had e fixed hours of worlk,

Sub-sroup II.~ Of the 127 contractoras, 69
enployed time-rated workers; 56 pleces=rated workers
and the remaining 2 contrgetors employed pilece-rated
as well as bime-rated workers. All the 71 caitrgctors
who had employed btime-rated workers tcok 8 haarg?
work a day from their worksrs. Of the 58 contractors
who had employed picce-rated workers, 7 took work
for 7 hours a day; 49 for 8 hours a day; one for
10 to 12 hours a dey vwhereas the worlkers of the
remaining one contrpetor had no fixed hours of work,

Sub=~group III.~ O0f the 71 contractors, 50
employed time-rated workers; 16 plesce-rated workers
and the remgining 9 conbractors tbine~rated as wall
a8 piece-rated workers. Of the 55 contractors who
employed time~rated workers, 2 took 7% 4o & hours!'
work a day; 52 took 8 hourg' work a day, whereas
the remgining one contrgetorfaad fixed different
hours of work for different days of the week = 8
hours on liondays, Wednesdgy and Fridey, 9 hours
on Tuesdays and Thurgdays and 6 hours on Satmrdays.
0f the 21 contractors who hed employed piece-rated
workers, one took 7% hours'! work a day and the
remaining twenty 8 hours' work a days

Sub=groun IW.=~ O0f the 18 contrictors, 14
employed time~rated workerss ane piece-rated
and the remaining 3 contractors time-rated as well
as piesce~rated workers. Of the 17 contractors
who employed time-rated workers, 5 ook 6% hours
to 8 hours work a day; 2 btook 74 hours' work o -days
B took work for less tan 8 hours o day and the
remgining six for 8 hours a days. O0f the 4 contradiors
who had employed piece-rated workers, 3 took less
than 8 houva' work a day and the remaining one 8

hours! work a daye

Weekly Houwrs of Worle= As per the Factories
Act,1948, nomuial weekly hours of work for contract
workers working within ‘the factory premises were also -
fixed at 48. TFor the workers working outside the
factory premises,  there was no fixed limit,. The -
available informgiion shows that the actual weekly
hours of work for such workers varied from 30 to-
84+ Bub-group-wise position is discussed helow:=
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Sub—group I.~ OIf the 227 contrpctors who
had employed time-rated workers, 12 took 36 to 48
hours' work per week irom their workers; 154
took 48 hours' work per week; 57 took 52% to 60
hours'! work per week; one 72 hours' work a week
whereas the remaining three contrsctors had not
fixed the weekly hours of work for their workers.
0f the 77 contraetors who had employed pdece-rated
workers, 4 toolk less than 48 hours' work perweeks
twenty-three 48 hours' work per week; geven 54 to
60 hours' work per week; one 70 to 84 hours' work
per week, whereas the remajning 42 contrgctors
had not fixed the weekly hours of work for their
workers,

Sub—group II.- All the 71 coutractors, who
had employed time-rated workers, took 48 hours' work
per week from thelr workers., Of the 58 contractors,
who had employed piece-rated workers, 7 took 42
hours' work per weeks 49 took 48 hours' work z week,
wherecas the remaining two cases the weekly hours
of work were not fixzed,

Sub-group IIl.,-~ O0f the 55 contrzctors who
had engaged time-rated workers, one took 45
hours' work per week and the remaining 54 took
48 hours! work per week, Of the 21 contrgctors
who had engaged plece-rated workers, one ook 45
to 48 hours' worl per week and the remasining 20
took 48 hours' work per week,

Sub=group IV.,— O0f the 17 contractors who had
employed time-rated workers, one ook 36 hours' work
rer week; five took 39 to 48 hours' work per week;
two took 45 hours' work per week; three 364 hours'
work per week and the remaining six 48 hours' work
per week, Of the 4 contrpctors who had employed
plece~-rated workers, 3 took 46 hours! work per week
and the remaining one 48 hours® work per weelk.

Regt Intervele= The information collected during
the course of the survey reveals that all the 463
contractors allowed rest interval ranging between

% hour end 4 hours to their workers.

Shifts;s.Of the 463 eantrgetors, as many as '
380 were reported to-have worked only 1 ghift a days
54 worked 2 ghifts = day =znd the remaining 49

contractors worked -3 shifts a daye
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Weeldlly Rest: Sub=group I.- O0f the 247
contrgetors, 74 did not a2llow any weekly-off
to thelr workers, Of the remaining 173 contractors
who allowed weekly-off o their workers, 172
alloved it to all workers whereas the renaining
one allowed it to all workers except the wateh and
ward staff, Of the 173 contractors, 91 allowed
it with wages - 20 to all workers and 71 only
to their non-casual workers, The remasining 82
contragctors allowed weekly rest to their workers
without wases,

Subwgroup II.~ All the 127 contractors
allowed weeldy rest to their workers, Of these,
114 contrgctors allowed it without wases and 13
with wages. Of the latter, seven allowed it %o
agll workers whereas the remaining 6 sllowed it
only to their non-casual workers

Sub-groun III.~ All the 71 contrazctors
allowed weekly rest to their workevrg, As regards
payment for such weekly rest, only two contractors
allowed 1t with wages and the remajining 69 did
not pay for such rest,

Subezsroup IV.= All the 18 contractors
allowed weekly rest to thelr workers, Of thése,
13 contrapctors zllowed it without wages and 5§
paid for such rest bubt only to their non-casual
workers..

Ieave end Holidays with Pay.~ Under the
Factories Act,1948, every worker who has woxked
for & rericd of at least 240 days during a calendar
year, is eatitled during the subsequent year to
annual leave with wages at the rate of one day
for every 20 days' worked in the case of zdulbs,
and one day for every 15 days' worked in the case
of children, The data collected during the course
of the survey reveale& that very few contractors
allowed such leave with wages to their workers,

The number of contractors who allowed casualgsick
and privilege leave with wages to their workers
was 29, 148 and 123 respectivelys Generally leave
with pay was allowed to mon-casual workers only.
As regards nationgl holidays with pay, thege were
alloved by only 157 of the 463 contractors. The
festival holidays with pay were allowed to workers
only by 137 of the 463 contractorsy -

Cagsual Teave: Sub=group I.~ OFf the 247
contractors, only 25 alliowed such leave with pay.
The duration of leave was limited to 7 days per annun
in 5 cases; 10 days in 3 casem} 12 days in one cases
14 days in'3 cmses; 15; 21 and 22 days in one case
eachs 10 days to daily=rated amd- 15 days to monthly=-
rated workers in one case whereas in the remaining
9 cases the number. of days of such leave was nob
gg:;;gg% SHgb-leave was gemerally allowed to non-sasuel
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Sub~zroun II.~ OF the 127 coatractors, only
one gllovwed casual leave upto 7 days per canum
to his entire staif(ecasual ag well as nom-casual
workers),

Sub-zroup IIl.«~ Ione of the contrsetors
gllowed any casual leave with pay to his workers,

Sub=~gzroup IV.-= Of the 18 contractors, only
three allowed 3 days' casual leave with pay per
amhun to their workers,

Sick Leave?: Sub-—gmoup Il.- O0f the 247
contrgctors, only 36 allowed sick leave with pay

to their warkers. Of these, 4 allowed upto 7 days
per annum; 2 upbo 10 days (one with full pay and
one with helf pay); 9 upto 14 days; 3 upto 15 days;
1 upto 20 days; 1 upto 42 days (half period at
full pay and the other half at half pay) endone
upto 28 days whereas in the remaining 15 cases

the number of days of such leazve was not Tixzed,
Such leave was generally allowed to non-ecasual
workers only. ’

Sub=group IT.- Of the 127 contractors,
ondy 50 allowed such leave with pay to their
workers as per the Employees? Stabte Insurgnce
Scheme., The benefit undewmphe Scheme consigis of
periodical cash payments to an insured person in
recpect of such days of his sickmess in a benefit
period as are certified by the duly appointed
medical practitioner. No benefit is payable for
an initial period of dwd days except in the case

. of & spell of-pickness for whigh following, at an

interval of not more than 15 days, the spedl of
sickness for which sickness benefit was lagt paide
The beneflt is payable for a maximum number of -
56 days in sny continucuspeziod of 465 days. The
daily rate of benefit payable is equivalent to -
about one-half of the assumed average daily wagep
as given in the schedule to the Employees' State
Tnsurance Act,1948, A person in receipt of benefit
is required to remadn under medieal treatment -

at o dispensary or other medical: institution -
provided underthe Schemes - ' :

Bub—gzroup IIl.= OFf the 7L contractors, 48
allowed such leave to thelr workers‘as per tle :
Employees! State Ingurance Schemes; -



Sub=~group IV.~ Of the 18 contractors, 14
allowed such leave to ‘their workers. Of these,
13 contrgetors allowed such leave ag ver the
Enployees' State Insurance Scheme whereas +he
remaining oné contractor had not fixed the period
of such leave,

Privilege/Farned Leave: Sub-zroup .- OF
the 247 contractorg,only 8L allowed such leave
with pay to t helr workergs, Of these, 24 allored
it as per the Factories Act,1948, i.e., one day
for every 20 days worked on campletion of 240 dess-
attendgnces during a calendar year; one upto 10 days
per annum; five upbo 18 days ver anmum; 9 unto
21 days per anuumi 21 uptoc 31 days per annumg 12
upto 15 days to thelr daily rated and 30 days to
monthly-rated workers, whereas the remaining nine
contractors had not prescribed any such limit,
Though there was no wmniformity regarding the
conditions of eligibility, most of the contracto::s
had extended this iac:v.li'by only to those workers
who had put in onse Jear'a service or completed
240 days' attendance in a cglendar year,

Sub-group II,~ Of the 127 contractors, only
8 allowed such leave with pay. O0Of these, 7 allowed
it as per the Factories Act,1948, whereas the
remaining one had not m*escmhed any limit,

Sub-group III.- Of the 71 contractors, 50
did nov allow any such leave with pay to their
workers, The remgining 21 allowed it as per the
Factories Act,1948,

Sub=-group IVe- O0f the 18 contractors,.l3
allowed puch leave with pay to their workezs a3
per the Factories Act, "94*3»

National HMolidays: Subegzroup Ic=~ O0f the 247
contrgctors, 144 did not allow eny such holidays
with pay to their workers, The remgining 105
allowed such holidays to their workers. OF “bhese,
5 contractors allowed three nstional holidays with

pay to all of their. vrorker" 91 allowed only 2
national hoelidays with pay. ‘t:o 2ll  their workers;
whereas, the remaining 9 contractors allowed 2 ..
national holidays with pay to*tfaen.r nor-casual
\vorkers only. ,

Sub-proup II.- 0f the 127 con‘tractors,J.OB did
not ellow any such holidays with pay to their workers.
The remaining 19 contractors allowed national
holidays 4o 2l1 of their workers. Of thése, 3
contryctors allowed all the three holidays with pay
whereas the remaining 16 contractors allowed only -

2 national holidays with pay to 'their workers& ‘




Sub-group IlI.-~ Of the 71 contractors,
21 allowed national holidays 4o their vorlkers,
Of thesge, 5 contractors allowed all the three
national holidays with pay whereas the remaining
16 allowed cnly two nationsl holidays with pay.

Sub~group IV.- Of the 18 coniractors, 14
allowed natisnal holidays with pay to their workers,
0f these, eight allow=d 2 national holidars with
pay and the remaining gix allowed 3 naticnal holidays
with pay to their workers,

Testival Holidays: Bub-group I.- O0Ff the 247
cantractors, only 90 allowed festival holidays to
their workers. Thirteen of them allowed such holidays
with pey only to thelr non-casusl workers whereas
The remaining 77 contractors allowed these o zll
workers, The nunber of guch holidays was limited
to 1 in 10 cases; 1% in 1 case; 2 in T=3—ea= 13 cages;
5 in 5 cases; 4 in 6 cases; 5 in 26 csses; 6 in 1 cases
8 in 6 cases; 9 in 1 case; 12 in 14 casess 15 in 3
cases; 17 in 1 casges 20 in 1 cose; 24 in 1 case
whereas the remaining contractor had not fixed the
number of such holidays with pay.

Sub-gzroup Il ,«= 0f the 127 contrgpectdrs, only
17 allowed such holidegys with pay to their workers.
0f these 3, conbtractors zllowed three holidays ver
ennumy 6 allowed for holidays; 3 each five and six
holidays and the remaining 2 eight holidays per annum,

Sub=gzroup IIT.-~ Of the 71 contractors, only 18
allowed such holidays with pay to their workers.
0f these, 3 contractors allowed four helidays per
annums L six holidays; 3 seven holideys; 10 eight ,
holidays; and the remaining one 10 holidays per annum.

Sub—group IV.~ OFf the 18 contractors, as many as
12 gllowed festival holidays with pay to their workers.
Qf these,. .3 contryetors allowed one holiday per annum;
5 contraetors allowed six holidays per anhum; 3 seven
holidays per amnums and the remaining one 8 holidays
per annum, _ AR S

Welfare.~ Home of the welfare facilities provided
for direct labour were also available for contr.ct
Fabour worxlring :in the fpetoriess The amctual position
in: regpect of the various welfere fpeilities available
to contract labour as revezled by the survey is
discussed briefly sub-group-wise in the following
paragrapngt= o e
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Yedieal Aid: sub-groun I.- None of the 247
contrgctors covered reporaéd that his workers wexre
covered under the Employeeg' State Insurance Scheme,
In rogard to the workers of 18 contrgetcrs, neither
the contractors nor the prinecipal employers had
provided any medical Tpeility. Of the remaining
229 contryetors, only 79 had themselves provided
nedical facilities for their workers., Of these,
thirteen maintained only first—aid bomes; Lour
arranged only for the servicers of qualified doctors

fa%s the tregtment of their
workersy ‘twenty-nine, in addition to the first-aid
facilities, arranged for the services of cualified
doctors for their workers; Iourteen, in gdditinn
to0 the first z2id faeilitics and sexrvices of qualified
doctors, provided dispengaries/hospitzls for their
workerss +ten provided dispensaries only; seven
provided first-zid boxes and dispensary/hodpifal
facil¥tdes whereas the remaining twoe contrgctors,
in zddition te the firgt-aid facilities, reimbursed
the expenses incurred by the workers on their
nedical tregtment., Vorkers of T8 contrzctors were
given medicgl facilities by the principal employers
though the exrpenses were borne by the contractorg.
In these, cases hoapitel facllities were provided
in 20 cazeg; first-aid and hospital Ipeilities
in 4 cases and firgi-aid fzeilitles,services of
qualified doctors snd hospitelidation, ete., in the
remaining 54 cases, Workers of 72 contr-ctors
were given medicpl facilities by the principal
enployers and the contractors wewme not required to
besr the cost thereof. The prineipal cmployers in
this category had provided only first-aid hoxes,
in 21 ceses; firvst-aid boxes as well as the gervices
of a qualified doctor in one case; dispensaly and
hogpital fgcilities in addition to first-zid
faeilities in 45 cases; end dispensery/hogpital
fheilities in addition to the first-aid fpeililies
and gervices of qualified doctors in the remajning
5 casep. |
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Sub-group IT,~ Of the 127 contr,ctors,39
reported that wneir workers were nobt glven aly
nedical fhcility either by thkem or by the principal
employerss 34 contrgetors reported that their workexs
enjoyed the medinpl Penefits provided under the
Employees! State Ingursnce Scheme., These benefits
were provided either in the form of oub-patient
treatnent abt 2 dispensary.or 2 clinic of Insureance
Medical practitioner, or other institutions or by
vigits to the homes of the ingured persons or as
inpatient in & hospital or other institution.  Workers
of the remajning 54 contrgctors were provided medical
facilitieg by the princlipzal employers. Cf these, 39
enployers provided only firgt-ald fpcilities; 11
provided first-aid facillities ag well as the services
of qualified doftors whereas the remaining four, in
addition to the first-aid facilities, provided
hospitel/dimanenanry facilities alao. '




Sub=—group ITI.- Of the 71 contractors, 44
reported that their workers enjoyed medicgl
benefits provided under the Employees' Siate
Ingurgnce Scheme, OFf the remaining 27 contractors,
as mgny as 21 reported that their workers were
not provided any medical fgeility either by them
or by the principal employers. The other six
contrgetors reported that their workers were
allowed in times of need to make use of the
firgt~aid facilities provided to direct workers
by the principal employers,

Sub—group IV,- Of the 18 contrgetors, 10
reported that their workers enjoyed the medical
benefits provided under the Employeeg' State
Ingurpnce Scheme, Of the remaining 8 coutrgetors,
one reported that his workers were not given any
nedical fheility either by him or by the principal
employers, Workers of the remaining seven
contr,ctdrs were, however, provided medical
facilities only by the principal employers, Of
these, 4 employers provided only first-gid fzcili-
ties; one provided first 2id ficilities, services
of qualified doctors and hospitgl facilities; and
the remaining two employers, in addition to the
firgt-aid fpeilities, provided the services of
qualified doctorss

frangport Facilities.— None of the 463
contrgetors covered provided any transport facility
to his workerss

, Houging Pacilities: Sub-group I.-~ Of the
247 contrgetors, 123 reported that their workers
were not provided any housing facility either by
them or by the principal employers. Of the remaining
124 contrgeltors, 123 had themselves provided such
facilities for their workers, whereas in the
remaining 1 casge the principal employer had provided
houging accommodation for the workers of his
contractorsy Of the 123 contractors, 57 had
provided housing accommodation in the form of
barracks, tin sheds, hutments,ete.; 18 provided .
ltutcha houges; 3 kutcha as well as pucca hougess
42 pucca houges, whereas the remaining three
contrgctors simply paid house rent allowance to
thelr workerse Of these three cantrgctors, one
gave Beyle00 per head to 50 to 70 workerss one -
gave Bs45.00 each only to his:outside labour and
the remaining one paid only a lump.sum amount of

R9412400 per gang of 10 to 12 workermi ..

Sy
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Sub-group Il.- Hone of the wontractors hed
provided any housing fpcility to his workers.
The principal employers had, however, provided
rent iree azccommodation to the warkers of 13
contrgetorg,

Sub-group 11X, Iwo contractors had requi-
sitioned somne houses on rent from the pr1nc1nal
employers for residential purposes of their workers.

Sub=group IV.~ None of the contractors had
provided any housing facility to his workers,
Vwmm0¢memM%ﬂmmm,Mmmmpmﬁ@d
rent free housing accommodation by the principal
employexr,

Recreagtional Facilities: Bub-group I,- 0f
the 247 contractors, 223 reported that neither
they nor the principzl employers had provided any
reoregtionzl fgeility for the contrget workers,
0f the remaining 24 contrac:'borh., 23 had provided
sonme recreational facilities forx th01r’workers
whereas the workersg of the remaining one contractor
were provided indoor gzmes only by the principal
employer, Of the 23 contractors, as many as 22
provided both indoor =znd outdoor games, whereas
the remaining one had provided only indoor zames.

Sub-group II.- Weither of the 127 conitrgetors
nor any principal employers had provided recreational
faeility for the ecntractam labour,

Submgroup IIT.~ Neither any contrgector nor
any emp principal employer had provided recreaticnal
facility for +the contrget laboury

Sub=group IV.=-~ None of the 18 contrgctors
had provided such facility for his workers. One
contrgetor reported that his workers had, however,
been provided indoor games faclliﬁles by the
principel employevs.

Creches: bub-pwoup T.~ Of the 247 contrpetors,
11l employed women labour, The number of contrgetors
who: employed more than 50 women workers was caly
16. None of these had provided any creche for the
use of children of his women workers. The workers
of two contractors were, however, allowed to make
uge of such>£acllit1es provided: by the prxnczpal
‘employers for the- d:rect laoour.
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Sub-groups II to IV.~ Only one contractor
in gub~-group III employed women labour, MNeither
he nor the principal employer had provided any
- creche for the use of the children of such women
© ye¥ labour,

Canteens: Sub-group I.- Of the 247 contractors,
125 reported that such facilities were not provided
for their workers ddther by them or by the prinecipal
employers., Of the remaining 122 contrsctors, only
29 had themselves provided canteens for their
workerg., ‘The workerg of the remaining 93 contractors
were, however, allowed to make use of the canteens
provided by the principal employers for the direct
workers,

Sub=group II.~- Of the 127 contractors, 107
reported that such fecilities were not provided
for their workers either by them or by the prineipal
employers, The workers of the remzining 20 ccoantrachors
were, however, permitted to mske use of the canteens
provided by the principal employers for the direct
workers,y

Sub=-group IIT.~ Of the 71 contractors, 65
reported that no canteen fgeility had been provided
for thelr workers either by them or by the principal
enployerse. The workers of the remaining six i
contrgetors were, however, permitted to malke use
of the canteens provided by the principsl employers
for the direct workers,.

Sub=group IV~ OFf the 18 contractors, 13
yeported that such facilities were not provided
for their workers either by them or by the principal
employersy The workexs of the remaining five
contractors were, however, permitted to make use
of the canteens provided by the principal employers

for the direct workerse

legt Shelters: Sub—zroup I~ 0f the 247
contrgetors, as many as 205 reported that such
faellities were not provided for their workers
either by them or by the principal employerss
Of the remaining 42 contrgebors, only 6 hed =
themselves provided resd shelters for the use of
thelr workers. Workers in respect of the remajning
36 contractors were, however,: allowed to make use
of the rest shelters provided by the principal
employerg: for the direct workerss =~
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Sub=group IT,- 0L the 127 contrgetors, as
nany as 107 Peporied that such facilities were
not provided fartheir workers either by them or
by the principal employers, The workers of the
remaining 20 contrgctors were however, allowed
to make use of the rest shelters provided by the
principal employers for the direct workers,

Sub=group Ifl.- Of the 71 contractors, as
nany as 66 reported that such facilities were not
provided For tueix workersg either by +them or by
the prineipal employers. Workers of the remaining
Tive contrgetors were, however, allowed to mezke
use of the rest shelters provided by the principal
enployers for the direct workers.

oub=group IV.= O0Of the 18 contrgetors, 15
reported that theilr workers were not provided
any such Lpeility either by them or by the principal
employergs, Workers of the remaining theoe contractors,
were, however, allowed to make uge of the rest
shelters provided by the principal employers for
the direct workers,

Drinking Water,- Generally the workers of
the contryetors were also gllowed to avail of
puch Tacilities provided by the principgl employers
for direct warkera within the factory premises.,
In addition to these fgeilities, 105 contrgetors
in sub=group I had made separate arrangements for
the supply of drinking waber to theilr workers.
Of these, 87 hzd provided water taps; 3 waber tavs
ags well as water comlers whereas in the remgining
15 cases the contrgctorg had provlded’pitchers,
wells,etcy. HNone of the contrgetors in sub-groups
II to IV had made any geparata arrangenent for
the supply of drinicing water o his workers.

Latrines and Urinals.e— Generally the workers
of the contrgpctors were also allowed to make use
of such fpcilities provided by the principzl employers
for the direct workerss In addltlon, to these. -
facilities, T1 contractors in sub-group I had L
provided separate latrines and urlnals, fox thezr
workers, UWone of the contractors in vub~arouns
II to IV had provided any separate 1atr1ne or
uringl Tox the use of his workersg
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Bathing/Washing Facilitieg.— Generslly
the workewma of contractors were elso alloged
to make use of guch fycilties provided by the
prineipal employers for the direct workers,

In addition to these facilitics, 76 contrscteors
in sub-group I had provided separate bathing/
weshing fgcilities Toxr their workers., None of
the contrgetors in sub-groups II to IV had
rrovided any separate bathing/washing facility
- for fheisx his workerysy

~ Otker ¥Foeililties.~ In addition to the
aforesald facilities the contractors working
at one of the sempled fjctories in sub-group I
had provided certain other fpeilities like
shopping fgeilltlies, club, cinems shows,
supply of utensils for cooking,etc.; for
their workers, ' ‘

Social Seouritys Accidents and Workmen's
Clompensgtion.~ In'cagses of the gccidents the
workers employed in this industry were eligible
for compengation either as per the Workwmen's
Compensation Act,192% or the Employees! State
Insurence Scheme, if applicable.s In #hese = -
factories which were covered under the Employees?
State Ingur nce Schems, the contrsctors'! workers
were also getting the benefits provided thereunder..
The rate of employers' specisl contributisdn was
- w per cent., of the total wage bill, Where the
Imployees' State Ingurpnce Schere was pub invo
force the employers were ‘also required %o pay
en additional contribution of % per cente of
the totel wage bill mainly on the ground that |
in such places the Employees' State Insurgnce
Sehese  Corporation teook over the lilability
under the Worlmen's Compensation Act and the -
State Maternity Benefits Acts fyom the employer,
The employees in places where the benefits of
the Employees' 'State Imsurgnce Scheme were -
avallable were reguired to pay contributions
at the rates shown in the Scheddlie to the

- Employeen' Stale Inmsuraice Acty -

| Maternity Benefit.. Of the 463 contractors.,
only 112 . 111 in gub~-group I gnd Iin Sub-group III —

employed wonren workerg, Of these, only 5 conttractors -

4 in sub-group I and 1 in sub-group III - reported
that they were paying matemity benefit to their
women workers. However, during the half-year:
efding on 30 June 1961 no woman worker had been

paid any benefity
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Provigion for Future.~ Detgiled information
in respect of the contractors who had made some
provision for the future of workers is given
below:-

Provident Pund: Sub-group I.~ OFf the 247
contragctors, only 13 reporded that they had
‘themselves provided the benefit of provident
fund for the future of their workers. Besgides;
the principal employers had extended the benefit
of the Provident Tund Scheme introduced for thair
direét workers to the workers of 42 contractors,

Taking these cases together, the rate of contri-

bution for the workers was 6% por cént, of

congolidated wages in 7 cases; 8-2/3 per cent.

of bapic wages in 45 casep; 10 per cent. of bagic

wages in 2 cases whereas in the remaining cage

the rates of comtribution for the casuszl and

non-casual workers were 6% per cent., to 8-1/3

per cent,of their consolidated wages respectively,

The contractors and the managements contributed

gmountes equal to those contributed by the workers

in 13 and 42 cases respectively, The conditions

of eligibility for membexrship of the Provident

Pund Scheme, which differed from contractor to
contractor, were 240 days' atltendance or one year's
continuous gervice in 33 cases; 8 months' continuous
gervice in 18 casesj 6 months! continuous service |
for casual-workers and 240 days® attendance or f
ane year's continuous service <for non-casual
workers in 1 cage whereas in the remaining 3 cases

the workers were entitled to become members of o
the fund only after being confirmedy

1Thexacoumula£ibns were payable in the event

of death, permanent disability, suffering from

T;Bs. of any kind or leprosy, being physically
or mentally incapacitated to work, superannuation,

- retrenchment or migration from India foxr permanent
" gettlement abroad or dn leaving service, as pr *

the Employees! FProvident Fund Scheme or .almost
similaer schemeg framed by the principal empleyers
or contractors,. The provortion of the employer's
share of the contribution that the members of the
Provident Fund Schemes were entitled to receive
depended upon the length of service,etc, In the
case of workers of 37 contractors, the repayment
was made on the basgis: of the Employeea' Provident
Fund Scheme framed under the Employees' Provident
FundsAet;1952s - According to this Scheme a o
worker gets full gmount of the employer's contri-

. bution together with the interest therson on

completion of 15 years' of membership; 85 pexr cent.
of the emount on completion of membership of 10 ‘

yesrg pr more but less then 15:years; '75 per cent.

on completion of membershi of 5 years or more but |
less than 10 yearss 50 per centiy on completion of |

membership of three years. or more:but less than i
five yearsy and 25 per. centy on completion.of
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membership of less than 3 years, In case any
member of the Scheme iz disnmissed by his
employer for e serious or wilful misconduct,
the appropriate authority, on receiving the
inftimation from the employer, has the power
to forefeit the employer's contribution Lrom
upto a maximum of the employert!s contribubtion
in the last two years and that of the current
year, The workerg of 17 contrgectors were
getting repayment on the basis of +the companies
Provident Fund Scheme applicable to direct
workerse. In the case of another contvrzctor
casual workers were getting repayment on +the
bagis of the Employeest Providem: Pund Schene
whereas permanent workers as per Oompany'
Provident Fund vaem

Sub=-group I[I.«- 0f the 127 contractors,
only 10 had introduced Provident Fund Scheme
for the benefit of their workerss In respect:
of 10 more contractors the principal employerf'
had extended the benefits of the Provident .
Fund Scheme introduced for uhe:m direct rro:rkers
to their worLers 2lgos  The rate of contribution
i’or workers in all the 20 cases was 6% per cent.
their wazem. The contractors and manage.;.ezts s
. ccn:tmbui;i—ea con‘tri‘buted anounts equal to thoge:
contributed by workers in 10 cases. eache The. -
workers were entitled to become members of the
Scheme only if they had completed either 240
dftendances in a year or one year's conbinuous
gswvices The repaymnt was\{nade as per the Employees!
Provident Fund Scheme v

Sub-group TIT.w Of the 71 oon?ractov's, '
only 8 had provided Provident Fund facilities
for their workersy . In. respect of 12 more .
contractors the principal employers had e*:tended
+the benefits of the Provident Pund Schere E
introduced for their d:.recf; workers to the workers
of these contractors also. The rate of contribution
for the workews in all cases was 6% per cenb. .
of their wagess The contractors and menagements
were .contributing emounts equal to those. contx-ibuted
by workers in 8 and 12 cases respec'l;:.vely. The .
conditions of eligibi.. ity for becoming members
of the Scheme were either 240 atitendances. in a
year or one year's continuous service, . The
accumulat:.ons were paid to workers ag per the . . .
P-nov:us iong of “bhe Employees' Provident ”‘und Scheme.

{
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Sub-group IV.~ OFf the 18 contractors, none
had introduced any Provident Fund Scheme for
the benefit of his workers. However, in respect
of omly four contrgetors the principal employers
had extended the benefit of Provident Fund Schemes
introduced for +theilr direct workers o the
workers of these contrgetors slso. The rate of
contribution for the workers as well as the
managenent was 0% per ceat. of the vases of workers,
The comditions of eligibility for becoming members
of the Provideni Pund Schemes were either one
year's continuous gervice or 240 days' atitendance
in a year. The repayment was made as per the
Enployeeg' Provident TFund Scheme,

Gratulty: Sub-group I.- 0f the 247 conbractors,
orily two reported that they were paying gratuity
to their werkers. One was paying 10 months' basie
gsalary ag gratully to his workers only if they
hed worked for more than 10 years, whereas the
other wyag paying it at the rate of 15 dgys'! wazes
for each completed year of service subject to a
nmeximum of 15 months* wages uvnly to those pexnanent
employees who had pub-in a2t leagt 15 days! service,

paid ony gratuity to his vorkerg,.

Sub-group II,=- None of the'l27 contracimrs

Submgroup IIT,~ OFf the 71 cantrgctors, only
one paid gratuity at the rate of 15 days'! wages

forvave:y 240 dayw:wpmkea@ix

 Bubegroup IV Ndhe~of’the;lavcantraetoré
paid any gratulty to his workers.:.

Irade Unionge— The information collected
from the contractors cowered umdeor the survey
reveals that there were no exclusive trade wnions -
of contract warkerses However, workers of 10
out of 463 conirgetors covered were members of
uions of direct workersy  Sub-group-wise position

ig discussed belowi=

Submgroup I.- Of the 247 contrgetors, five
reported that their workersg were members ofi the
trade uniong recognised by them. The percentage
of contract workers, who were members of such

unions, varied hétwéen‘lé ord’ 1004,



Sub-gzroup .T.~ 0f the 127 cantractors,
only two reported thab their workers were
members of the unions recognised by them,

The percentage of workers, who were members of
such wicns,varied between &5 80 and 100,

Stub—zroup ITI.~ G the 71 centractcro,
only two reported that their entire workers
wers nembers of unions recognised by then,

Sub-group IV.- Of the 18 conbrgctors,
only one reported that about 25 per cent, of
his workers were members of a unlon,

Tndustrial Belations.-~ The information
collected during the survey is given below:-

Sub=group Ie= Of the 247 contrzeiors,

only 55 had introduced goms machinery of procedure
for redressing the grleva;ces 0% thelir workers.
The remaining 194 contractors solved the grieyances
of their wﬁrke S aersonaally. Of the 53 contrgctors,
Tive got the grievances of their workers redressed
through the Tabour Officer appointed by themi
thirteen through thelr Site Engineerg or Lebair
0fficers or Deparimental Hends; . thirteen through
their Mates/S ardars/Supevvisors,etc., _Tour through
the repvesenﬁatlveg of their workers or through

the wiong of which their workors were me:be;s,
seventeen through theiv prineipal employers or
their agents or their personuel deparitmends and
the remaining one. through the grievance committee
or the Personnel O ficer of the management.

Sub-ﬁroup II.« Q£ the 127 contractors,
only'lS had intxdduced some machinery or procedurs
for redressing the grievances of their Wozkers. :
The remgining 112 contbrpctors were redressing

the grievances of their workers personallys of
‘the 15 contractors, 5 got the brlmvances oL their
workers solved through headmens +two through the
uniong of their waexl: workersi. sih.through the
nrinclpal employers and the remeining two through
the Tabour Offlcers/“orks uommltteus of the |
fact uol‘ims. ; _ . , ‘




Sub~groun IIT.~ OFf the 71 vontrgchtors,
only 11 zeported thatv they had intraduvced
some machinery or sel procedure for redressing
the grievances of their workers, The remaining
60 contractors were redressing the grisvaaces
of their workers themselves. Of the 1l contractors,
ag nany as nine got the grievances of their
workers redresged with the help of the principal
employers whereas the remaining two gol these
redressed through the unions of their workers.

Sub=group IV,—~ Of the 18 contrgetors, 2
redregsced the grievanceg of their workers through
- ¥Eresh their representaftives and in case of
failure they usged to refer the matier to the
principel employergs Three redressed such =
grievanceg through the princlpsl employers,
whereas the remadining 13 contraclorg redressed
the grievgnces of thelr workersg themselvesy

(The Indian Lebour Journal,
VoleIV; No.6, June 1963,
 Ppe S4T=613 )

11,1



1
§:9

Yegt Bengal Shovs and Egtablishments Act,196
(West Bengal Act X111 of 1963).

The West Benggl Shops and Establighments
Bill (vide pages 35=37 of the report of thig
Office for July 1962) as passed by the Vest
Benggl Legislature received the asszent of the
Prepident on 2 April 1963 and has been gazetted
as West Bengal Act XIIT of 1963, The salient
rrovigions of the Act are summarised belaw.

Extent.~ The Act extends to the whole of
West Benggl, and shall come into foree on such
date as the State Government may, by notification,
appoint,

Hours of Work.~ No person employed in &
shop shall be required or permitted 4o work in
such shop for more then eight hours snd a half
in any one day or for more than forty-eight hours
in any one week or aftér the hour of cloging of
such ghops

In no shop shéll the hour of opening be ;
earlier than eighl ofclock gnte meridiem or
the hour of closging be later ‘then eight o'clock

post meridien.

- No person -employed in an establighment shell
be required or permitted Yowork in such establish-
men® for more than eight hours and g half in any
one day or for more than forty-eight hours in
eny week or after the hour of elosing of such
establighment.,. .

In no hotel,restavrant, eating-house, or - - c
cafe shall the hour of closing be later than |
eleven o'clock post meridiem, ~

Holidays.~ In each week,~ (a) every shop or’
epmmercial establighment shall remain entirely
closed on, and (b) every person employed in a shop
or an establighment shall be allowed as holiday,
at least one day and a half day next preceding or

3

pext following such daye ,

Ho deduction on account of any holiday =zllowed
ghall be made from the wages of any person employed
in a shop or an establishment, and even if such
pergon is employed on the basis of 'no work',no; pay's,
he shall be paid for such holiday the wages which
he would have been entitled to had he not been
11 amed the holidave S



Young Persong.— Hp young perso mployed
in a shop or an cestablishment shall be r equired
or permitted to work in such shop or estzblighment

for more than seven hours in sny me day or for
more than forty hours in any one weelk,

o child who has not completed the age of
twelve yesrs shell be employed in any ghop or
egtablighment,

Wight Vlork.- No young person phall be
required or permitted Yo work in any ghop or
egtablighment after elght o'clock post mbridien
and no women ghall be gllowed or permitted to
WOk o~

(2) in any establighment for public entertain-
ment or anugement other than a cinema or a theatre,
after gix ofclock post meridienm, or

(b) in any shop or commerciszl establighment,
after eight o'clock pogt metidiem,

Ieave.~ A person employed in a2 shop or
an esgtablighment shall be entitled =~

(a) for every completed year of continuous
service,; Lo privilege leave m full pay for
fourteen days, ‘

(b) in every year, to glck leave on half
vay for fourteen days on medicgl certificate
obtained from a medical prgetitioner regigtered
under the Bengal Medical Act,1914, or any ohher

law for thetime being in force,

(e) in every yea:c'g, to casual leave on full
pray for ten days, and "

| (d) in she _case of women, to maternity leave
in accordance with such rules as may be prescribed.
The privilege leave admissible may be
accunuleted up to a maximum of not more than
twenty-eight dayss SR . EE

: Biclf:"leave admissible may b e accumulated -
up to a meximum of not more than fifty-six dayasy and

casusl legve admissible shall not bé acoumulateds
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Viageg.~ All the wages payable to a person
enployed in a shop or an establishment shall be
paid not later than the tenth day of the mounth
immediately succeeding that in resneet of vhich
such wages are paJahle.

Termingtion.~ XNo pergon shall, after
completing one year of conbtinuous service in
any shop or establishwent, have his services
terminagted, without sufficient cause, unless
he has been given one month's notice in writing
or has been paid one month's wages in lieu of
such notices

Othex provisaans of the Act deal {nter alis
with registration of shops and egtablishments,
appointment of inspzctorg, their powers and duties,
penglties and procedure,

The Aet repeals the Bengal Shops and
Egtablishments Act, 4 1940,

(The Calcubta Gazetie, Lx‘bz’aordmary,
2 Apr.:.l 1963, ppe T17-727 Ye
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52. YWorkers! Wellfare,Recreation and Vorkews!
Eduéatiﬂﬂ'

Indig = June 1963,

Draft Mineg Creche Rules, 1063,

The Government of Imdia publighed on 1 June

1963 +the draft Ifines Creche Rulesg,l1963, prorosed
to be made in exercise of the powers conferred
wder the ilines Act,1952, The rules require

- that the wemex owner, agent or mgnager of every
nine wherein women are employed or were employed
on auy dey of the preceding twelve months, shall
construct there at 2 creche in accordancc with
the stgndards prescribed in the rules,

There ghall be four types of oi‘eches_accozﬂing
to the number of women employed as specified below:=-

Standards for Creches

Number of Vomen currently employed on any day —  Iype of creche

of the preceding twelve months whichever is o

greater : s :

Coal Minesp | Metalliferous Mines Notation Minimum

R Flinth
srea(in
square -
~ metres).

I 6r less,  — .~ 30 orlesss A type. o 27.5

11-50 o 31-100 . B type, 90,0

51=100 . e 101200 & ¢ type. - 140.0

More then 100, == '

~ Hore than 200. D types: 325.0

“Every creche shall conform to the i;ollo&ving
standardsgr- ‘ S . e -

- (i) It shall be contajned in me building,

- built of brick and mortar, sdequately lighted and
properly ventilated and affording effective protec=. .
tion from all kinds of weather ¢ Provided that,
with the previous permission in writing of the =
competent authority, it may be built of any other
naterial which the said -authority may approvew
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(ii) It shall be constructed on a guiisble
site gelected by the mine mansgement with the
previous approvgl of the competent authority.

(1ii) 'fhe flooring shall be of cement or
stone and the ceiling shall not be less than 4
metres high from the floor,

(iv) The interior walls sheall be limes=waghed
once i six months and the wood-work shell be
painted or varnighed once in every three yoars,

(v) It shall be meintained in o clean and
senitary condition %o the satisfaction of the
ingpeeting staff; Frovided that the competent
authority may perm:ﬁ: varigtions in the standards
specified in clouges (iii) and (iv) having regard
to local conditions,

Othez provisions of the rules deal inter alia
with provision of latrines,bathrooms; medicines for
first aid, cradles, cots beds, linen, feeding
bottles, codking utensids,; =md medlca.. arrangements
in egch creche, ZProvision is alpo made for the
employment al everv creche staff on the scale
prescribed in o chedule to the nzles,

The draft rules will be taken inbo consideration
by the Govermment on or after 2 September 1963,

(Notification NO.GSR 942,dated 22 May
196335 the Gazmette of Mza,?&r‘b II,
Sec.S, sub-section(i), 1 June 1963, .

- DB 1050-1058 )Q

e
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55, Women's Voxk,

India =~ dune 1963,

Employment of Women during 1951-19671:
10 liillion Hise 31 humber of Workéng
Homen o

According to a Press Trust of Tndia
nessage, stat:z.stlmq of women's employment
show that over 19 million women goined the
working ranks in the country in a decade
from 1951y In 1951 there were 40,4- nillion

wonen working in various fieldm = ‘agriculture,

nining and manui‘actu:cing, canstruction, trade
ond commerce , trangport and commtmlcata.ons '
and other services, Ten years later the Ffigure
rose to 59,6 million, Hotgble increase was
in what"is described as "primary sector" under
which geme cultivabors, agricul‘bural labourers,
and' othe® "agricul"‘ural activities"., About
16,3 million more womein have been worhing in
this geoctor since 1951, Cultivator class
at‘b&acted the most - there were 3541 milllon ,
in 1961 as against 18.4 million in 19513 |

the cdasp of agrlcul“amral labourerg the mcrease"‘

was 1.5 million :@* - from 12,7 million in 1951

b0 14,2 million #3°1961, and in Yother agricul=

tural activities" only a glight mcrease from

' 1.1 m:...l:Lon to 1,2 m:.ll::.on.

: By far the greai;est increase was in this
primary sector from 32.2 million in 1951 to -
48,5 million ten years later. Next in renk is
the “"sdcamdary sector' under which come mmmg

- and manufacturing. From 3.1 millior women’

working in 1951 thei. s‘brength rose to 5 5
nillion/ten years. ‘

G



In the "tertiary sector" the increase wag
Very much lepgs then It the Ysecondary gector" - g
mere .4 million in ten years, In 1961 the
gtrength in this secctor was 5,5 million women,
Undexr this sector com e congtruction, trade

and commerce, trangport and:commmications sng
"other sgervices® .

Congtruction end field appears +H be not
to the liking of women for there hag been oz decrease
by 0,1 million from 0,3 million, A gimilar trend
was noticed in trade and commerce. There has
been g drop from 1,1 million to 0.8 million,
But trgnport and communiecations neither stitracted
any women noy &y women dropped out of the f£izld.,

The %other servicesg" saw some apn.eeelable
increase from 3,6 million to 4 o4 million women

in 19610

The pattern foxr men, howcver, was different
in that their ranks cwelled in 211 fields,
rrimaxry sector, of course, takmg the leadq
The entire gpechor sghowed an increase of 19¢3
milliom men hy 1961:

(The Statepmen, 10 June 1963)y

-



56 « Labour Admmis tra.t iono

India ~ June 1063,

Medrag: Working of the Pactories Act,19048
during the Year 1961, i

Coverapge.= The Fgctories Act,1948 applies
to all power factories employing ten or more
persons and to all non<power factories employing
twenty or more pergons, The Act hag been extended
by anotification under Section 85(1) of the Act,
by ernment ¢¥§ minor engineering fgetories and
to certain other categories of factories such as
rice millg, oil mills, structural engineering
workshops, etc., employing less than ten workers
with power and 20 workers without power,

At the begiming of the year, 1061, there
were 5,884 factories on the register., During
the year; 437 factories were brought on the
registers and ‘518 f,ctories were removed from
the registers. At %he‘end of the year, 5,803
factories were covered by the Act, of which
5,615 fgetories were in commission,

' The details of factories in commisgion é,re
given belows= o o

(1) Fgetoriles using powed and employing
10 or more persons(Section 2/M(i). — 3,385
(2) Pactories not using power but employing

20 or more persongs 461
(3) Minor factodies employing less than

10 workers with power;. | —-— 725

and less than 20 workers without :

power {(notified under Section 85(1).- 544

Totale _ 5,615

* "ﬁ v'the ‘Working of the Factorles Act in the
g?;g.ggt og Medras for the Year 1961: Printed by the -
Government Controller of Stationery and Printing, |
Madrag,on behalf of the Govemniment of Madras,1963. »‘;
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Employnent.~ The average daily number of
workeTs employed in the 5,615 factories which
were in commission al the end of the year was
324,418, (This figure includes estimated average
daily nunber of workers employed in factories -
in respect of vhich returns were not received),

A1l the units from which prescribed returns
were received have worked 85,697,271 mandays,

There were 186 factories in the Publie
Sector (Government and Doecal Fund fgetories)
at the end of the year, employing, 41,228 as
against 172 factorieg employing 39,754 workers
in the previous years

Health.and Safety.~ Ag in previous yesrs
speciel attention was paid by inspectors of
factories to protect workers agamnst industrizl
disesges and for maintenance of their gener ral
health as in the previous year, Though it is
the endegvour of the Inspzctorate o do its -
best in this regard, it is strongly folt that
this work should be attended to by a specialist
in this particuler field. The appointment of
separate Medical Ingpector of Factories is,
therefore, congidered essentigl snd the matiter
ia nendmng considefaulon of the- Govevnmant,

Generalvstandard of sanitatlan and c,eanlm-_
ne sg has been noﬁlced In almost all factaries.

Adeauate stepn were taken to mltlgaﬁe dust
nulsance, wherever necessary and also to prevent
inhglation of dust by employees working in dusty
process in faclories such ag ftextile mills,
decorticating factcries, teg and coffee curing
factorieg, It ig felt that inspectorate should
be provided with instruments to record dust
count and a laborstory with necessary.staff and
equipment should be set up at Madras to 1nvesti—-
gaie ﬁust samnl_ng. : RO

xenc1ng and guardlng of machinery continued -
to receive the active abtention of the ingpectorate
with the result that a major portion of their tinme
was devoted bowards advising and ingtructing the
managements of fpctorles in the upkeep of dences
and guards., Inspectors have acted in thedlr =dvisory
capacity explaining the necessity and type of guaaﬁs
to be provided in oxder to pecure complience ‘with
the statutory provisionsas ~The advice tendered by .
the Inspectors of factories received the due- attention
* from the, menagements. of faetories mnd fencing gnd

guarding. guards for. dangerous parts o machlnery,etc;,g
woere provided esnd maidntainad Fairvlv wadl in factories:i.
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Hourg of Work.= lizjority of the factories
worked on the 48 hours per week basis with o
working day of 8 hours each, Compllance Wluh
the provisions of the Act relauing t0 hours af

work was generglly found to be satisfactory.
Surprise visits by the 1ngpeCuo‘ate proved
effective in several cases in controlling
irregular employment beyond scheduled worLGg
hours or on weekly helidays.

Regt intervals ag required by seectién 55
of the Pactories Act,1948, were given in 211
fqctories,

Jbeklz:holidays.« Sundays or substituted
weeLlJ'holldays were observed as weekly holidays
in all the factories except those bhat were
exenpted from the provigions of section 52 of
the Act on account of the mgnufacturing process
being of a continucus nsture, Oompensatory
holidays for the weekly holldays go lost were
given in all cases as required by section 53
of the Acte

Waszes and 1abourxvelfare.~ The report gives
the wages rate prevhlent for the varioug categories
of workers in the various industzies in the S‘ca‘te
end detalils of welfare ameneties like: housing,
canteens, medlcal Pgoilities end educationy

‘Accidentge= During 1961 the total ﬂu;beL-o
of accidents in all foctories subject to the
- Factories Act was 17,828 of which 2% were fatal.

The table below nges partlculars of nccldents
from 1957, the rate of accidents per thousand. workers
and the- aceldents andlysed according to aﬂe angd
BeX groupse
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. Accidents anelyged accordj
Tear  Eate O Eotel gr —toore sl uov e
238 O THen ~Vomen ¥
per 1000 accidentis. : _ oumng
Wcmera » persons,
1958.., 51,9 16 571 16,484 87 =
1959.,. 56,1 17, 816 17, 660 155 1
1960,. 52,41 16,680 16,563 117 -

As new fpctorles are started with g1l the
new Hovel techniques, the factory vopulation has
had little or no formal and enlighcened induction
into the nysberies of “the mechanics of machiw
behaviour, This and mal:adgus%meni ‘betveen man
and machine Tesulted in gccident through 16.o*ance
and Qhrough 1nexpermeace,' Actuglly there gls is
no set recognised practice of indugtion to new
workers on safety in the factories mor ave there
any methods of giving induction to workers
trangferred ﬂbr promoted to one job or other
regarding the hazgrds in the new job fo Whlch
they are assmgned.

i Wb*kers have developed habits of work Whldh
caxmot be said to be safe judged from connons of
orthodox prxnciple of safetby. “hese habxﬁs ave
to be bullt up and malntained.

. The taole below analyses all accldents wmth '
reierence to thelr industrlal origin' ’

maustry;.j - _1bso___ 1961
. T Fatal Hon= Fetal  Hon=-
fetal. Fatal..
Motor vehlcles. B 2 4,557 - 34588
- Pextiles, © = — 3 3,751 - 3,898
General Engxneerzng.u- . - 1,321, . 3 = 1,379
Railways. _— 1 1,2:2 2. 1,172
Matcheg, — - 819 - 1,649
Sugar. - - 134 1 - 208
Cementi, — i1 242 1 255
Resta =~ — ‘12 4,506 14 5,658
TOTAL, —— 19 16,661 21 17.807




Patalaccidents = There were 21 fabtalities

in 1961 notified under the FactoriesAct,1948,
Their causation and nunber are clags:!.flao. belowie

/2

Nunber ofFgtal

Accidents,

Machinery noved by POWEr -
(1; Bolts,ropes,etc. — 1
52 Lifting machinery. — 1
3; Circular saws. e 1
54 Struck by falling body.,  e——= 3
5; Falling from heights,. ———— 3
(6) Falling into pitp, - ———e P
(7) Railways power shunted, — == 1
ésg Pires, N 1
9) lixplosion, —— 6
(10) Electricity, e 1
(11) Others. U 1
' 1

Anglygis by Caugstion.~ The enalysis by -
caguation of the accidents which occurred in
1~ctor1es, analyged into eight causa‘c'son 'froup

is ¢urni hed in uahle below

Fatel and anufaﬁhl accmdent ciassificd under

cansaiion STAuDS o

i

A | 1960 1961
Struck by fallzng body. L 2,602 . 3,184
Steppxng on striking agaxnst o : o
- objectsy = , 1,829 2,500

Power driven machinery, . 2,099 2, 867
Handling of goodsi 3,202 .. 3, 408
Use of hand tools. A 962 1,227
Persong falling, V 7535 - 750
lodden or obther hot ox - ' - ..

- porrogive substancesa 548 762
IMiscellanecousa - . .- . 4,685 = 3,130

‘ Total;} - T 16,680

17,626




Yy

It ig seen that madhinexry accidents account
for about 16,1 per cent, of thetotal accidents,
Thig figure ig far lower than the figure of 19.3
per cent, in United Kingdom, This low percentage
is partly due to strict enforcement of the provisions
of Chapter IV of the Factories Act. More meccildents
are geen to be due to man failure than machine
failure., In that the worker ofden did not replace
the guard after ingpection or adjusiment, Safety
mindedness has to be built up in the minds ofthe
worker by education, trajning and appeal, For
most of the accident that arises due to non-machinery
cauges, there are no suitable provision in the
Faotories Act under which remedicel meagures can
bé enforced, Nou=-machinery accidents sve generglly
due tos (1) Bad housekeeping; (ii) Use of hand tools;
(iii) By fall of gtriking bodies due to handling |
goods; (iv) Bad layout of factories =mnd work places
end (v) Bad materials handling programme,etey

Steps to minimige the rate of accidenits.~ With
regard to the accidents in the non-machinery groups
where no orders could be served and compliance with
the orders statutorily canrot be ingigted upony '
recomnendstory memorsnda are lssued to the managements |
on speecial vigita made by the Inspector of Factories
(Accident Statigtics and Regemvch), weepe appeiatment
sanctioned 5 G MsTHOk ‘ . et
Tavourrgnd-Gowuderatbivnr-, GRted DJaby 3881, His
pervice has been well mceived by the Pactory , public
and has had vexy good effect in charting oukt programme~
of Accident prevention, TFurther reduction in
Accldent rate depends largely on training the workers
to work safely. And this training has to be imparted
nostly to the gupervisory persomnel who controls
the performance of the work of the operatives.

In order to train . the Supervisory personnel

in correct concept of safety and accident prevention,
the Ingpector of TFactories (Accident Statigtics and
Research) conducted appreciation courses on Industrial
Sefety gix in 302-middls number at the end of the

period wider reporty: Twelve factories have gent |
- 102 middle-management personnel +to get trained :
in these: coursesi: Thege trained personnel are
expected to train the workers under theircharge in

their tumis- R _



During +the year under report the Chief
Ingpector of Factories &ave 19 talks on
'Industrial Safety an @& Accident Prevention'
to the warkers, supervisors and nanagenents
of factoriesy The Imspector of Factories
(Productivity) Madias has addressed the partie-
cipants of 6 courses on Industry Safety conduBited
during the year by thés department on Industrial
Safety, lay out of machinery, noise control,
production control, material handling, increasing
productivity, etcy"

The management of factories employing more
than 100 workers were requested to constitute
safety committee in the factories in order that
the ceuges of All accidents mexs can be invegti-
gated by the commitiee and suitgbke remedizl
action taken then and there, Torty-five Bafety
comittees have been formed up to the end of the
period under report so far, It is hoped by this
means §f voluntary activity in accident prevention
within the indus+try the interest of the employer
employees and the gupervisors will be guarded for
promoting safety and ensuring accident prevention,
Steps are being taken to issue pamphlets in Tamil
tAccident prevention in Factories', for the use
of the workers, as there. is no literature in
Tamil available on Induvstrial safety, Visual
alds rlay a promirent role in safety and educating
the workers and -attempts are being made to build
up & library of slides,. film strips axd £ilms
on Bafetysy - . L o

' Arrangements are being made to glve telks
on Safety to sndustriasl workers through All-India
Radio under the workers Programme. Good accident
Prevention programme concern itself with all :
the three ease englneering, enforcement and
education gnd it is hoped vith +the emphasis on
education bafety consclousness can be built up
and thereby incidence of acecidents can be brought
down in due coursel . AR 3 |

Inspection.~, Out of 5,803 fgctories which-
were on ‘the regigters during the year 1961, . .
2,261 factories welre inspected once, 2,636 factories
wore inspected twice, 410 factories +thrice amd
65 fzetories more than three timesy o
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The Inspectors also made 4,241 Sundgy
inspections, surprise ingpections mnd special
ingpections and nisht visits to fgetories to
check employment of workers outside the
specified hours of work and on their weekly
holidays, They also inspected 1,124 unregistered
factories,

The nmanggers of 191 factories were nrosecuted
during the year as aggingt the managgers of 186
fgetaries prosecuted during the yeazr 1960 for
non=complionce of various provisions of the
Factoriegs Aet,1948, Three hwidred sixby-sixz
prosecubtlons were lawnched ggainst then and
328 cases ended in convietions,

Madras Maternily Benefit Act.- The number
of factories waich employed. women and the average
daily number bf wokls women employed therein
during 1961 were 2,096 and 39,827 respectively
as aggingt 2,183 and 42,474 respectively during
the previous year, One thousand five humdred
and eighiy-nine claimsg were made for the grant
of maodernity benefits during the year as against .
1,866 in 1960, One thousand three hundred and
nineveen claims weie accepted and the total amount
of maternity benefit paid by the empldyers of
women workerg exolusive of benefits paid by the
Employees! Stete Imgurguce Corporsbtion was |
Ose 100,754,96 nP, during the year as against
nYy 121’393096 nP.during 1960, L
| (The Working of the Act during 1960 was
reviewed at pages 88~92 of the Report of this
Office for Spebember-October 1962 ), "

1



CLA{%AV £ . 7%6/4//\ /(?1}74/5’ é"}/ Y srievs.
. v 7

64. Vage Protection and Iabour Clsuses in
Enployment Contracts with the Public
Authorities,

India - June 1963,

Madrass Working of the Payment of Wazes Act,
1936, during the Year 19613,

The following is a brief review &f the
Report on the Working of the Payment of Wages
Act,193%6, during the 1961 published by the
Gavernment of Madrass

tent of applicatione=~ The Payment of
Wages Act applies to the payment of wages to
persons employed in all factories as defined
in the Factories Act,;1948 including those
nofifisd as "Pactorles“ under section 85(i) of
the TFactories Act,1948 amd to the persons
employed upon any Railway by a Railway Admini-
stration or by persons fulfilling a contract
with a Railway Administration, The Act has
also been extended and made appliegble to all
clagpes of persons employed in plantations,
notor omnibus services, catering establighments,
beed:# Industrial premiseg in the State., The
Act is not anpllcable +$0 persons whose wages
exceed Rs.400 in a.wage period (a,manth).

Tim e of payment of wagega.~ Section 5 of the Ach
f renulrmng vf%he employers to pay the wages before the expiry
“of the geventh day in the case of those industrial
establighments employing less than 1, 000 persons
and before the expiry of the tenth day in respect
of%gther establlshments, was generally complied
wi ) .

# Heport on the Working of the Payment of Wages
‘Act,1936 in the State of Madras for the Year
1961: Printed by the Controller of Stabtionery
and Erinting,ﬂhdrasy ‘on behalf of the Govermment
of Madras, 19693 price Rgsl:95nP.. PP-55-



Deduction from Wages.~ Deductionsmade
from the weges of the workers under gection
7(2) of the Payment of Vages Act,1936, the
number of cases =mnd the amount so deducted
during the year are furnighed below:—

Hature of deductions, Humber Anount,
of cages,

R, nk

I, Pactories:~ _ '
() Tines —— 65,054 31,881,32
(b) Damage or Loss of goods.l3,654 11,656,112
(¢) For breach of comtract; 688 9,830.24

11, Plantationpsz-

(a; Fines — 411 429,00
(b) Damagze or loss of goods, 133 209,87
_(c) Tor breach of contrget, 172 913.97

11T, Catering Establighmentsse | - )
(b) Damage or loss of goods. 155 729432

There were 159 claimg arising out of deductions
from wagep and delayed payment of wages pending
with the authoritins wmder section 15 of the
Payment of Wages Act,1936, at the commencement of
the year., Seven hundred and nineteen cases were
filed during the year 1961, O0f the eight hundred
and seventy-eight cases, five hundred snd bthirty-seven
cases were disposed off during the years The total
gmount claimed ag non-payment of wages end un= :
authoriged deductions from wages was Ro264,538.86nP.
The amounts directed to be paid in cases disposed
off during the year was BRs.19,867.60 nP, by way
of ‘wages Rua555,00nPy by way of compensation and
B3y 89,00 nP. by way of costy h ,

Atthe commencement of the year action in
regpect of nine applications for recovery of
anounts awardéd by the euthorities under section
15 of the Ach was pending. Twenty-six applications
were received during the year. Twenty-three cases
were disposed off during the year and twelve
cases were pdnding at the end of the year.-
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Registerg and Notices.~ The prescribed
registers and notices under the Aet and Rules
were maintained and exhibited generally in 211
factoriesy plantations and other industrial
establishments to which the provisions apply,

Ingpections and progecutions.~ Inspections
under the Act were carried out by the Imspectors
of Factories end Assistant Inspectors -of Factories
in respect of fgetdiies covered by the Pactories
Act,1948, and by the Inspectors of Plantations
in respect of plantationg covered by the Plantations
Labour Act,1951, during the course of their regular
ingpections under the Tactories Act and Plantations
Labour Act, respectively, In respect of other -
industria® establishments, such as motor omaibus
services, beedi industrial premises and eatering
establighments,etc,, inspections were carried out
by the Assigtant Inspectors of Lab$ur and Inspectors
of Iiaboury Speclal vigits were also made by thé
Ingpectors to enquire into complaints of non-payment
of wages, delayed payment of wages and wmauthoriged

deductions from the wages of workeray | ]

During the year under report twelve prosecutions
were launched agagingt the paymagbers for their '
fallure to display. the required notices =nd to
maintain the presceribed registers and disposed
offs A sum of R9.193 was realised as finey

 Returnsi-  Out of 5,805 Tactories ou tho
registers, 5,015 factories were in commission
during the year 1961, of which 4,256 factories

submitted the ennual returnsy;

- Out of 263 plaentations covered by the Plantatidns
Labour Act,1951 and towhich the provisions of the
Payment of Wagem Act have been extended, 212 planta=
tions submitted amnual returmsiy - 0000000

Out of 9,696 catering eastablighments coversd
by the lMadrag Catering Eeteblisghrents Act,1958
and %o which the provigions of the Payment of Wages
Act have been extended, 5,656 catering establighments
submitted the eammual returnsi S '

Out of 653 motor omnibus services estaylishments,

152 establishments submitted annugl retumss, * ~
 The pewrentages of factories, plantitiony;
catering establighments and motor omhibus services
which submmitted returns in-time works out to -

7548 per cent, 8046 per centy 5843 per cent and

25 per cent. respectivelys,
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Number of persons employed.—- Average number
of persons employed during the year in factories,
plantations, catering establichments, and motor
omnibus services arve furnished belowie

Category. Avefage nunber of
persong employed.
1, Facto¥ies v 231,521
2, Plantations — 70,889
3, Cafering Bstablishments, 335,320

4o Hotor omnibus services- 1,726

Vages.~ Grose wages including deductions
paid to the persons employed in the following
categories of industrial establighnments were:

Category., Gross wages
including ,
deductions paid.

Bse P N
1. Factories -— 3T72,177,167.84
2+ Plentaitiongy - 36,491,974.41
3. Catering establishments —  16,981,686,29

4y Motor omnibus services.

Payment of bonus and other concessions offered.
to the workers during the year amounted to:

~ Bs.pB.

1. Factories . ——  26,916,309,08
2% Plantations T - '2,999,012.56
3, Catering establighments - 1,263,557.39
4y Motor omnibus services - 157,653.78
(b) Money value of concession offereds='

1; Factories | ~= - 585,649.68
2, Plantations - - e — . 3835,486.75
5+ Catering Establishments. — 3,020,691.80

4, Motor omnibus services 944977,00



Ny,

’

_ Rs. nP.
(c) Cash allowence including dearness allowance:w
1. Factories = 147,382,532,93
2, Plantaticns . — 5:623,543.:36
%, Catering esfablighments ~- 554,848,88
4, Motor omnibus services —— 478,669,94
(d) Arrears of wazes paidi-
10 Factories ——— 29021,667-71 i
2, Plantations - 186,103,06
3. Catering establiphments - 50,851.453
4, Hotor ommibus services - 200,00

o S awe QA man

)



67. Conciliation and Arbitration.

Indig = June 1963,

Industrial Dispudes (Modras Amendment)ict,1963
Tledras Act NOe O OFf 1965).

The Government of lMadras gazetted on
29 liay 1963, the text of the Imdustrial
Disputes 4e (Madras Amendment) Act,1963,
of the Madras LegiSaltureg The Act which
received the asgent of the President on
26 liay 1963, sméndsm the Pirst Schedule to
the Indusirizl Disputes Aet,1947, by adding
after item 10 of the Schedule the fol"om.nO
ltems 3

#* 11, Leather

12, Oxysen and acetylene"i

(Toxt bt.George Gazette, Part IV.uec.éy
29 May'l969q page 47 E |

Sy



CHAPTER 8, MANPOWER PROBLEMS.
INDITA -~ JUNE 1963,

81, Imployment Situation.

Employment Exchanges: Working during May 1663,

Accordingto the Review on the principal
activities of the Directorate=-General of Employment
and Training for the month of May 1963, the pogition
of regisbraﬁlons, placements, live register,
VYacagneies notlfiea and employers uging employment
exchanges is ghown in the following tablesw

April May Increase or

1963 1963 decrease
| | {(+) or (=)

Registrations i 356,511 358,677 + 2,166
Placements - 41,044 46,144 + 5,100
Live Begister - 2,562,834 2653,197  + 70,363
Vacancies Notii’ied-—, ! 80 247 87,711 4+ 7,464
Dmployers using | ;
Exchanges e 12 545 15,568  + 1,023

Shortahes and Surpluses;a- There has been no
marked variations in the pattern of shortages and
surpluses of menpower during the month wnder report
when compared with the previous month, Shortage was

experienced in respect of typlsts,stenographems,nqrses, g

nidwives, compounders,doctors, physical training
znstruetors, trained tegchera, overseers,engineers,
fitters, skilled turmers and electricisns: Surpluses
continued to persist in respect of clerks, untrained
tegchers) unskllled offlce workers and unskilled :
1abourers. ‘ .
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Collection of Employment Market Information.
Seventy Employment Iarket Report relating to
different areas in different States were isswed
during the month, The following zdditional
reports were alsc issued by the State Employment
Harket Information units during this nonth:

1, Report on Shortage Occupations. 6

2, Quarterly Employment Regiews., 6

5, Report on IEmployment in the Public
Sector, 2

Begides the above, All India Quarterly Report
on Employment in the Public Sector for the quarter
ended December 1962 and Report on Shortege Occupations
relating to the same quarter were issued by this
Dirsctorate General during May 1963,
Guidance : -

( Vocational/and Youth Employment Congelline,=

. One more Vocationgl Guidance Section has gfarted

/ functioning in the@mployment Exchamge ot Bufdwan with
effect from May 1963, thus raiging the total number

) of Vocational Guldance Sections in the employment

( exchanges ‘to 114 |

Aptitude test was administered st Industrial
Training Imstitute, Pusa and Avab-ki-Sarai for the
purposes of validation, The first meeting of the
A¢vigory Committee for Craftsmen Aptitude Tests -~
was held at the DyG¢Ey¢ & Ty :on 25 and 25 May 1963,

| Goi*alﬂ:xguf Ti2b oﬁr. Orggaisa;tion".i-y During the -
month; the Gorakhpur Lebour Orgsnigation despatched

146 workers to various work-sites’y

Deployment of surplus/retrenched personnel.=
Duringthe month 524 persons retrenched from the
various River Velley and Steel Projects and
Government Establighrents were registereds Two
hundred eighty=iwo persons were found employment.
A detailed statement showing the number of redbrenched -
persons registered and placed and the number of
persons awaiting asslstgnce is given below:=
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Heme of the Projects THo. Ho. No, of Hoe o, Ios
await- ret- retren- pla- left awaiting
ing ren=- ched ced Indi-~ assigtance
asgis- ched person- dur- cat- at the end
tance dui= nel ing +ting of the
at the ing (includ-the no nonth,
end ol the  ing those mo-desire
May month, left nth. for

1963, volun- enploy=—
tarily) ment
registered asgistance.

during
the nonth

for employ=-
ment assisgt-

a3lce «
T 3 3 ) 5 6.7
1, Damodar Valley
- Corporatioi. 304 3 3 29 - 278
2, Bhakra Nangal :
"~ Projecty 9 1 1 - 9 11
5. Bhilal Steel e . | | N
© Project. 24376 - 469 160 8 2677
4, Durgapur Sieel o o R
. Projecty 523 5. 28 4 ~ 547
By Specigl Cell of o : .
Ministry of Home o 5 e
‘ , , ass I
& II
- 1196)Cl—-
asg Il
Totals 4,555 30 524 282 17 4780

(Review on the Principal Activities of the
Directorate Genergl of Employment and
Training for the month of May 19633
Ministry of Labbummnd Employment,
Govermnment of Imdia, New Delhi )¢

By



83, Vocational Trgining,

Indig -~ June 1963,

Lzbour Ministryls Training Schemes Working
during Nay 1963

According to theReview of the Activities
of the Direchorate General of Employment and
Prasning forthe month of HMay 1963; thefe were

231 ingtitutes for trajning of crafismen, 85
undertcﬁﬁags imparting apprentieceshinp training
and 21 centres holding part=-time clagses for
industrial workersy — The tobal number of seats
stood at 65,492 and the total number of psrsons
under&omng traﬁning'waa 5355194

Cvaftsman mraxning Schemeg .~ During the
month of May 1963, 704 seats have been,sanctloned
wnder the Crafismen Training Scheme ¢ - mhc provressmve
totzl of seats sanctioned under various training
sehemes and the number of new Industrisl Traiing
Institutes sanctioned durlgg the mhird TivesYoa“
Elan 13 given below.—

1. Craftemen iraining Scheme: e 55,400 seatsi )
2 Part—tlme courses for Industrial - a
 Vorkerss | — ,7A5 aeats.
Be Appreﬂtlcesbip Schemes - .. 2,787 seatg,
4. Nb.of new L.T ls@ sanctionedQ. jaf © 138 I.T.Is.

Bquzpment.m A staxemenﬁ ghowing the progressrvesi

position of equipment received for various Cehtral .
Iraining Ingtitutes for Ihstructorm durnnb Lay 1963,
1s ngen'below.~. S
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Hame of Centre.

Value of equipment Valuve of Equip-

stipulated 4n the meant received

Aid (4n millions). upbo May 19635
(in illions).

CeTeIl. Caleutta,
C,oT4I. Kanpuw.
CeToI, Hadiag.
CeTsI, Bombay.

LEN Bs.
e 1,738 1,650
= 14390 1,088
-~ 14390 0.065
— 1,704 1,426

A

(Regz.ew o the Prlnclpal Actn.vn.tles

. of the Direcctorate~feneral of
Employment and Trgsning Tor the

. Manth of WMay 1963. Ministry of

o~

Latour and Employment, Govemment of
Inaia, New Delh:. ).



84. Vocational Rehabilitation of Disabled Persons.
Indig - Jitle 1963,

Blind Children to attend School with Normal
Childyren: Government to Introduce New Scheme,

According to the Sovecial Represcniative of
the Statesman, Delhi, the Union ynistry of
Education will shortly introduce a scheme to
rehabilitste the blind,

The scheme wag drawn up ab the Second Asian
Conference on Work for the Hlind held at Kualg
Tumpur on 20-30 May 1963, The Conference was
gpongored by the American Poundebion $6r Overseas
Blind, The Joint Educationgl Adviser, Iinistry
of Education,attended the Conference on, behalfl
of the Covernment of India,. ' The ILO ezpert .
attached %o the Government of Indials Training - ' .
Centre for Adult Blind, also attended the Conference -

by specigl invitations

 The Scheme will be introduced in collaboration
with the Royal Commonweglbth Society for the Blind,
the American Poundation for Overseas Blind and .
the World Council for the welfare of the Blinde

 The new Scheme ig aimed chiefly at educating
 blindg children who form .25 per cent, of the blind

population in the country = a surprigsingly large
proportion compared with other countries. . Under

the” Scheme ‘blind children will go to school with.. . . |

normgl’ children, . This will reduce:the cost.of . .":
tegching & blind child to,a tenth of what it ds. . -
today in residential schools and will: enablethe - -
authorities to edugate 5,500 more blind children: .
in the next five yearsy But khis, together with

the 4,500 now studying in the 100 residential - .-
schools. for the blind, will only add up to 10, 000
children =, e mere .2 per cont. of the totale It .
is proposed to accelerate the implementation of

the pcheme afbter 19685 . A .

\



The scheme will be introduced in 300 schools.
An extrp tegcher will be employed in egch school
to tegeh blind children Braille,

The success of the TFhansa farm for the blind
in Gujarat has encouraged the Government ©o
congider the setlbing up of five similar centres
in the states in the next five yecargse The Phansa
fern, started t:rese years ago, trains 50 blind
people every year in faming and helps them to
settle down as farmelg,

(The Stetesman, 14 June,1963),
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92, Legiglationy

India - June 1963,

Imployees' Provident Funds (Amendment) Bill,1963.

Shri Gulzarilal Nanda, 'M:.nlster for Iabour
and Employment, Govermment of IZia, introfluced
on 4 I‘fLay 1963, in the Rajys Sabha a Bill to
amend <The Ehnplcyees' Provident Fumds Act;1852,
Accordl.ng o) the Statement of Objects and Reasons
of the Bill, the Empl oyees' Provident Funds Adh,
1952, wh:.ch m*ov::.éles for the institubion of
compulsory contributory provident fund for employees
in fgctories and other esbablishments and which
was initially applied to. six industries, now :
covers 71 :m(3.1.15:1:::?:LeM agnd clesges of establighments
and over 345 million of workers, Further.5
industrieg | and clagses of establighnents:are being
covered wmnder the Ach from 30 April 1963, and
3 more will be covered from 31 Mey 1963, bringing
the total number of mduqtmes and clesses of
egtablighments covered to 79, This Bill geeks to
remove certain d:.fficulties expemenced in tm
v’orltmb of the Act, L e

Employees emnloyed by ‘or throw'h a2 con'tractor
are covered under the definition of "emnloyee"
given in the Aet, but there is no specific provision
in the Act making the employex responsible far
complying with the provisions of the Act in
relation to employces of a contractors The Supreme .
Court decided in March 1962, thet the provisisions.
made in this- regard in the Employees!' Provident
Funds Schemey1952, frzmed under the Act, were
unconstltu‘b:.onal and void ma.:m_y +‘o7' 'i;he follow:ma

4 (1) tha'b there is no prov..sion enﬂblmg the
employer to recover the amount of emmtribubions.
from the employees employed 'by or through the -
contractoxr; and

(ii) that ’bhere is no obl‘irration on the
contractor to pay to the employer the amounts
paid 'by the- emnloyer on account of 'the employees
of the. ccn‘bractorﬁ L .
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As a regult of this decision, the provident
fund benefits since then heve been availsble only
to the employees employed directly by the enployer
and not to the employees employed by or through
a contrgetor, This situabion has led to discontent
among the employces employed by or through centractors,
who were enjoying the provident fund benefits under
theScheme prior to Morch 1962, It iz, therefore,
proposed to gmend the Aet to extend the Lenefit to
the enployeeg employed by or through a contractor
as well and tc enable the employer to recover the
contribubions from the contrgetor.

It is also proposed to make some other
emendrents, which are felt necessary and the
rnore imporiant of these relate to =

(1) extending the benefit of protection
Irom attachment of provident fund o certain
enployees exeuptcd from the operation of the
Scheme who are at present not entitled to such
protections :

(1i) substituting for the definition of +the
term ‘menufpeturet, the definlition of the temm
"manufacture?! and 'manufactuyring processt on
the lines of the comprehengive definition of
the fterm "manufacturing process'! embodied in
the Papetorles Act,19483 <

(iii) making detpiled provisions for the
constitution of a Central Board of Trustees for,
administering the Employees® Provident Tund end
also for recruitment of certain officers of the.
Employees' Provident Fund Orgsnisation by the
Central Govermment in consultatlion with the
Union Public Service Commissionj -

(iv) empowering the Central, Deputy and o
Regiongl Provident Twnd Commissioners to determine
the provident fund dues and other charges recoverable
Irom an estobhighment and conferring on FProvident
Tund Tmspectiors powers of search end geizure &F b
the proper implementation of the Actj

o v) prescribing,unifanm conditions for 211
cases of exemptions permitted under the Act»i:mn

the operation of the Schemes

[,
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(vi) providing for the transfer and
accephtance of provident fund accumulations
from the Employeeg' Provident Pund to a
recoghnised provident fumd and wice versa
where an employee leaveg one fund and joins
another,

The Bill geelss to glve effect to the
above proposals.

(The Gazette of Indisg,Extraordinary,
Part II, Secs2, 4 ey 1963,
DD« 415425 ),

thA



Madrag: Eoployees! State Insursnce Scheme
extended to Certain Aress in the Stote.

In exercise of the powers conferred under
the Employees! State Insurgnce Act,1948, the
Central CGoverament has eppointed 30 Juns 1963,
as the date on which the provisions of Chapter
IV (except sections 44 and 45 which have already
been brought into force), and Chapters V and VI
(except sub=-gection (L) of section 76 and gectionsg
77, 18, 79 and 81 which have already been broight
into force) of the maid Act shall come into force
in the following areas of Iettupeleyam in the
State of Madras, namelyt=

The areas comprigsed within the revenue
villages of:?

(a) Chikkadasampalayam; \
(b) Odanthurai; and
(¢) Sirumugal

in Avanashi taluk, in Coimbatore districtd

& -
A

(Hotification S0 1779 dated 24 June 19633

the Gazétte of India, Part II,Sec.J,

sub-gece(il), 29 June 1963,page 2059)

"o

«
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CHAPTER 11, SATETY AND HEALTH.
- .
INDIA - JUNE 1963,

111, General,

iines Safety Bouinment Advigory Boazd met up.

A Resolubion dated 7 June 19635 of the
Hinigtry of Lebour and Exuployment says that
the Committee on Mines Safety Equipment, set up
in pursuance of 2 recommendation ol the Conference
on Safety in Mines held in 1959, obgerved in their
Report thet the problem of making available to the
mining industry 211 the equipment and material
necessary for its safe working involves az number
of diverge factorgs On the one hand it is necessary
to ensuwe that, in the verious gchemes for industrial
development of the country, due place and priority

is given to the manufacture of mine safety equipment

and material; on the other hand, it is equelly vital
that the reguirements of such equipment, as are not
nanufpctured within the Country, are met ppeedily,
end in full, through imports. The Committee therefore
recomimended the setting up of a standing Mines Safety
Equlpment Advisory Board, compozed inter alis of
representatives of mine ovmers, mine nenagers, mine
workers and the Government Departments concernmed |
for keeping this problem constantly under review.

The Government of India has given careful
congideration to the recommendation andhas decided
that an Advisory Board should be set up on the
lines recommended by the Committee as followss:

The Chief Inspechor of IMines will be the
Chairman of the Board end a Regional Inspector of
lines, nomingted by the Chlef Inmpector, will be
Big Secretarys The Board,; in addition will have
20 members, two to be nominated by the Indian
Naetional Trade Union Congress;New Delhl, and one
egch from Govermment Mining Depariments and
Employers® and WorKers'! Organisations..



The functions of the Bozrd would be:ie

(1) tomake anmmusl aggessments of future
requirenents of mine safety equipment aznd
naterials

(2) to keep track of the »rogress of
indigenous produetion of such sguipment and
materials

(3) to review the position regarding import
of such equimment and materiels and

(4) generglly to advise on the availability
of mine safety equipment,

(The Gazette of Indim, Part I,Sec. 1,
22 June 1963, pp. 251=252 Js

I



LIST OF THE PRINCIPAL, TLAWS FROMULGATED DURING
IHE PERIOD COVERED BYSTHE REPORT FOR JUNE
1963,

INDIA — JUNE 1963.

CHAPTER S5, WORKING CONDITIONS AND LIVING

STANDARDS.,

West Bengal Shops and Establishmentsict,1963
(West Benggl Act XIITI of 1963) (The Calcutta
Gazette, Extraordinary, 2 April 1963,pp«717-727).

CHAPTER 6, GENERAT, RIGHTS OF WORKERS.

Industrial Disputeg (Madras Amendment)Act,
1963 (Madrag- Act No.9 of 1963) (Fort St.George
Gazette, Part IV,Sec, 29 May 1963, page 47).

LAl




-5
™~

BIBLIOGRAPHY
INDIA - JUNE 1963,

CHAPTER 2. INTERNATIONAL AND NATIONAL ORGANISATIONS.

#fa) "Proceedings of the Thirty-Sixth Annual

(b
*(e)

*(a)

CHAPTER 3. LCONOHIC UUBSTIUNS.~

Session held in New Delhi on 16,17 =nd 18

March 1963": TFederation of Indlan Chzmbers

of Commerce and Industry: Federation Hbuse,

Wew Delhi=l (1963): ppe 117

"Resolutions adopted at 14th Annuel Session
Jaipur 25«26 May 1963“=- Ihd"an NaﬁionalTrade
Union Oongress.: ppel2y

"Pregidential Address by'Dr.(Mrs.)Haitreyee Bose
et the l4th,An:mal Session Jaipur 25 lzy 1963
Tndian National Trade Union Congress«pp+Se
"Heport - Mzy 1962 to April 1963w: INTUC L4th -
Annugl.Session, Jalpur, Mey 1963: Indian
Natianal Traﬁe Unlan Congress. pp. 151+xxxizi. ,

*(a)

*(b)

*(c)

“Report on.the Worklng of the ﬂbnzmum Waoes ;
Act,1948, in the Medras State during the Year
1961"- Department of Industries,labour and
Cooperation: Government of Madras,1963: Printed
by the: Controller of Stationery and Printing, ;
Madrag, on behalf of the Government of Madras, |
19633 Price Rsy2/=. DPps 66 5
"The States of Social Development™: Lecture
Delivered on 8 November 1962 by Prof,Daniel
Lerner, Profi of Socielogy, Department of
Sociology,Massachusetts Institute of Technology,
Happachusetts,U.S«A¢t The Indian Institute of
Public: Admxnlstramlon,Indraprastha Lstate,

Ring Road, New Delhi. pp.ld.. T
“"General Report (1958-59) u-Océunatlonal Wage
Surveyt:: Iabour Buregu: Mﬂnlstry of Iabour and
Bmployment Government of India,1965: Printed °

in Ipdia by the Memage® of Govermment of Tndia
Press,Simla for the Nansger of Publications,
Civil Lines, Delhie Price BRs: 14qPP~X*232- i

* Publications received in this Offices



[— |

7¢

CHAPTER 4. TROBLEMS PECULIAR TO CERTAIN BRANEBHES

#(a)

*(b)

O THE HATIONAT, ECONOMY,

"Report on Smgll Industries in IndiaB®: by the
International Planning Team the Ford Foundation:
Government of India: Ministry of Commerce and =
Indus try,1955¢: Printed in India, by the lanager,
Government of India Press,Nasik Road, publlshed
by the Manager of Publications,Delhi,1955% Price
As.9 or 10d. PP.Blo

"pProceedings and Agenda Notes Anmyal Conferences
of the Registrars of Cooperative Socleties and
the State Minigters of Cooperation at Tucknow -
TPebruary 1965%: Iasued on behalf of the linistry
of Community Development and Coopesration(Department
of Cooperation), Government of Indiam, by the
Naﬁldnal.cooperatlve Development Corporation,

New Delhi. PO 1111180.

CHAPTER 54 WGRKIHG COEDITIONS AND LIVING S”ANDARDS.

*(a)

*(b)

#(e)

CHAPWER 6. GEHJRAL REGJTS OF WOHKERS.'

1
wPublic Administration Abgirects and Index of - |
Arﬁicles".?el.? , 11042, Pebruary'1963.,Th° Indien
Institute of Publlc Admxnzstraﬁlon,Indranrqstha o
Estate,Ring: Poad,ﬂew Delhi, pp>565 = §
Wpublic Administration Abgtracty and Index of - . .
Articles™s Vol,?,NO.S Mareh 19633 The: Indian - ?‘{{
Ingtitute of Public’ Admlnlstratlcu,Indvaprastha §
Estete,Ring Road,New Delhiy PPeH9=84s \
"Report on the Wo%kxng of the Factories Acu in |
the State of Madras for the Year 1961": Gove*nment
of Madras 1963' Printed by the Controller of . .|

Stationery amd Printing,ladrag,on behali of the }
Government of Hadras,1963.Price Rs.B.BQmP U
PP. 241+4. R '

*(a)

#(b)

e

"Report ‘on the, Workinn of the E@wmeni of Wages Act,
1936 in the State of Madras Hor the Year 1961%:
Government of Madras,1963: Printed by the Controllq
of Stationery and Printing,Medras,on behalf of
the Government of Madras,1963. Price Rs.1—95nP.

QSSO i
Ego‘o becurlty of Induatrnal Workers in TIndiars::
nonograph.Hb.G. The Employers! Federation of
India, Army =nd Navy Buzld:ng)148,maha*ma Gandhi
Road » BOmbB,'Y"l ’ PP 048 'S v . A _

® PUbliCétionséréceived'inrthis}Officeﬁjft‘i ;s}*““ | V]



