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CHAPTER 1, INTERNATIONAL LABOUR ORGANISATIOHN.

INDIA - JANUARY 1963,

12, Activities of External Services.

Meetinga:

On 19 January 1963, the Director of this
0ffice inaugurated a workshop of Teacher-
Administrators deputed by the Central Board
of Workers' Education. The workshop, organiged
by the Delhi School of Social Vork, University
of Delhi, was devoted to the discussion of various
problems connected with workers'! education and
the production of suitable material for use of
worker-teachers,

L



14. Conventions and Recormendations.

India - January 1963,

Workmen's Compensation (Amendment) Act,1962
(Fo.64 of 1962): Schedule III of the Act
brought in line with Comvention No.42,

Reference is invited to page 67-69of this
report, The President gave his assent on 19
December 1962 to an Act (Ho.64) to amend the
Worlkmen's Compensation Act,1923., The Amendment
Act, among other thihgs, modifies the description
of certain employments in the list of occupational
diseases in Schedule III of the Act so as to bring
them in line with International Labour Convention
Ho.42. The text of these amendments are giveh below.

In Schedule III of the principal Act, =

(a) in Part A, after the existing entries, the
following entry shall be inserted, namely:i=

"Polsoning by Orggnic Phosphorus Any process involv-
ingecticidess. ing the use or handl-
ing or exposure to
the fumes,dust or
vapour cohtaining
any of the organic
phosphorus ingecti-
cides.";

(b) in Part B,-

(1) against thqentry "Poisoning by lead, its
glloys or compounds or its gequelae excluding poison-
ing by lead tetra-ethyl® in the first column, for the
words "uge of lead" in thepntry in the second column,

Ehg words "use of lead ore or lezd" shall be subgtitu-
eds

(1i) against the entry "poisoning by phosphours
or its compounds, or its sequelae" in the first column,
for the entry in the second column, the following entry
shall be substituted, namely:=

"Any process invol¥ing the liberation of phosphorus

or use or handling of  phosphorus or its preparations
or compounds";.



(1ii) againstthe entry "Poisoning by benzene,
or its homologues their amido and nitroderivatives
or its sequelae" in the first column, for the entry
in the second column, the following entry shall be
substituted, namely:-

"Any process involving the manufacture, liberatién,
of use of benzene, benzene homologues and their amido
and nitroderivatives";

(iv) against the entry "Chrome ulceration or its
pequelge® in the first column, the following words
shall be inserted at the end &fi the entry in the
second column, namely:i-

nor the manufacture of bichromate';

(v) against the entry "Poisoning by halogenated
hydrocarbons of the aliphatic series and their halogen
derivatives! in the first columm, for the word -
ndistillation" in the entry in the second column, the
word "liberation" shall be subgtituteds;

(vi) after the existing entides, the following
entry shell be inserted, namely:=

"Poigoning by manganese Any process, involving, the
or a compound of manganese, use of,or handling of, or
or its sequelae. exposure to the fumes,
dust or vapour of, manganege
or a compound of manganese,
or a substance containing
nanganesef .

(The Gazette of India,Extraordinary,
Part II,Secel, 21 December 1962,
DPPe 625-631 ).Q'

ty!
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34, Economic Planning,Control and Development,

Indise -~ Januaxy 1963,

Technical Wing and Production Committees to be
gset up to increase industrial production,

Shri Gulzarilsl Nanda, Union Minigter for
Planning, in his broadcast speech on 20 January
1963 announced two schemes for asslstlng industries
to raige production,

One gcheme envisages the immediate addition
of a technical wing to the Emergency Production -
Comnittee of the Government, It will consist of
experts drawn f rom the Government and the private
sector, Itg purpose will be to remove technical
bottle-necks fjcing industries.

Shri Nanda, said that theproposal for a
technical wing had been widely welcomed by
industrialigts. Experts from the International
Lobour Organisation will be associated with the
wing, Private industrialists had agreed to place
their gpecialists at the disposal of the committee,
It was now equipped to go ahead with its work
of guidance for removing impediments in the way of
maximum production and productivity., Certain
enterprises had already been selected for the
PuUrpose .

The second scheme, envisages the setting.up
of production committees for each industry. This
will be an internal affair of each unit, but it is
proposed to leave the initiative to these committees
to set targets of production and chalk out ways of
achieving them,
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It was at this level, Shri Nmda observed,
that the heartening response of the workers and
the management had to take a concrete shape.
yfith this object emergency production committiees
will be set up in industries in the public and
private sectors. It will be the day-to-day
concern of the committees to "discover and devise
ways to achieve larger output, improve quality,
cut waste and reduce costs", Shri Ham da mentioned
that the undertakings which directly or indirectly
meet defence needs and glso industries which earn
foreign exchange will recelve the first attention
of the Government,

Industrial Relations.-  In the field of
industrial relations, Shri Nanda said therewas
evidence everywhere of the exercise of restraint
and forbearance., The tendency to raige disputes
was on the decline and there was eagerness to
avoid gtrife and direct action, Some were even
withdrawing disputes pending before the tribunals,
Shri Nenda was gatisfied that production targets
were being set and efforts were being made to
pecure completion of work shead of schedule,
Special efforts were being made to increase
productivity and bring down costs.

(The Economic Times,
21 January 1963).
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Survey of Rural Savings to be undertaken by
the National Council of Applied Econonic
Regearch.

A gurvey of savings in m'ura.l India is bei
undertaken by the National Council of Applied
Economic Research, New Delhi, About 9,000 house-
holds in 325 villa:es, selected from all over the
country, will be covered by the survey which will
peek to secure 'gore precise information" than
available at present about the financial situation
of rural hougeholds,

Dr. P.S. L'okanathan, Director-General of
the Counecil, said that the villages had been
scientifically selected to ensure coverage of a
"truly representative cross-section of rural
hougeholds in a1l parts of India", The survey,
he paid, would throw light on the "economicysecial
and motivational ‘Tactors® which lead households to
save and wouldfihore comprehensive. in the scope
of information collectéd than any Blmllar study
in India to date.

The rural household gaving survey was the
third in a geries of studies undertaken by the
Council directed towards "refining the country's
statistical estimates of incomé,savings and
investment", he said,

One of the earlier studies was concerned with
the estimation of aggreagate aggregate savings
of the country during 1948-58, and the second was
a survey of savings in urben Indig. The rural
survey would round off the Councilts studies on
the financial situation of the household sector
which was responsible for about 80 per cent, of
savings in Indig,

The basic period covered by the survey would be
the year 1962,

Dr, Lokanathan expected that the regponse from
the villegers in angwering the quéstions put by the
investigators would be very good.

('The Statesman, 6 January 1963),
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Export Promotion Panel for Woollen CGoods
set upo

The Ministry of Commerce and Industry,Government
of India, by a Resolution dated 3 January 1963, has
get up en Export Promotion Panel for Woollen Goods
at Bombay for e period of two years. The Tanel comsits
of 14 nmembers with Shri I.B. Dutit, Industrial Adviser,
Government of India, as chairman, The functions of
the Panel will be: (a) to act as channel of communica-
tion between the Government of India, Development
Council for VWooliden Industry and the exporting interests,
so a8 to facilitate the discussion of problems facing
the export of the entire range of woolen goods; (b) to
make recommendations regarding the best means and
methods of expanding exporis ol woollen goods to both
traditional and non-traditioneal areas; %c) to promote
interest among menufacturers of woollen goods in the
expansion of sales overseas; (d) to advise Government
on the nature and type of export promotion incentives
and the working of the Export Promotion Scheme, with a
view to gtep up exports; (e) settlement of complaints
of overseas buyers, ’ ‘

Vhile the main functions of the Panel will be
to make recommendations they should be consistent with
the general policies laid down by the Government of
India from time to time in regard td forelgn trade,.

(TheGazette of India,Part I,Sec.l,
19 Janvary 1963, page 45 Sg
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West Benegal: Development Invesitment of
Rs.20,000 lMillion suggested during 1961-71:
Techno-Economic Surveyv.

The report on the Techno-economic Survey of
WVest Bengal undertaken by the National Council
of Applied Economic Research wafe released on 6
January 1963 by Dr. P.S. Lokanathan, the Director-
General of the Council., The survey among other
things, has suggested an investment of over 20,000
million rupees between 1961-71 for the development
of agriculture, power,industry and transport and
commmications in West Bengal; end is of the view
that such an investment would engure a rate of
growth of 7.4% per annum in West Bengal as compared
with the present 4% per annum,

Although the rate of growth aimed at was high,
it is technically and economically feasible and highly
necessary in view of ‘the present emergency and the
peculiar problems like the higher rate of unenployment
facing West Bengal., A peculiar feature of the economy
of West Bengal, is that though the State enjoyed the
highest per capita income emong all the States, the
distribution € incomes is highly uneven and masses of
pewple livein abject poverty., The majority of the
population do not earn enough to assure themselves
of a reasonsble gtzndard of living in terms of
elementary human comforts. Unemployment and under—
employment are widespread and heavily encumbexr the
@COoNOoNmy .

Another pecullar feature in West Benggl is that
except for Calcutta and its surroundings, the Asansol-
Durgapur region and the tea districts of Jalpaiguri
and Darjedling, industrisl development is conspicuous
by its abgence inother parts of the States On account
of the continuous agglomeration of industries, Calcutta,
with its limitation of space, severe strain on transport
facilities and civiec amenities, has reached z2lmost
a gtate of saturation, In the interests of both
balanced regional development and a faster rate of
growth, the survey suggests a planned dispersal of
industries over a wider regione. - ,

- To achieve the investment suggested, the survey
calls for greater mobilizmation of resources by West
Bengal, Of the total investment of 20,155 million
rupees, the State's sliare, according to the survey,.
will be 6,449 million rupees, But the amount that
the StateGovemment can mske available for plan
investment during 1961-71 works out at 2430 million
rupees., The gap of #2019 million rupees will have to
be bridged by additional efforts on the part of the
State Government as well as by Central assistancee
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Unemployment Problems.= In gpite of the above
investrnent, a certain degree of unemployment will
cohtinue to burden the economy of West Bengel in
open or disguised form in the next decade. During
1961-~71, the labour force in the State is exmmbted
to decrease by 3.4 million, while the investment im
the non-agricultural sector will create an emdloyment
of 2.5 million, This will leave a surplus of 950,000
of labour force waich will have to be either absgorbed
in ruragl areas mainly in agriculture or will have to
migrate to petty and unremunerative employments in
the twmban sector or remain wholly or partially un-
employed, However, the investment envisaged in the
agricultural sector will tend to weaken the '"push"
faector in migration from rural to urban areas,

0f the total investment of over 20,000 million
rupees, the primary sector (agriculture, sericulture
and others) will account for 1,292 million rupees or
7%, the secondary sector (industries) 11,505 million
rupees or 57% and the tertiary sector 7,358 million.
rupees or 36%, In the primary sector, agriculture,
including sericulture, alone account for 861 million
rupees that is 65,8 per cent.of the total investment,
Nost of this will be for irrigation, drainage, flood
control end land reclamation. An investment of 145
million rupees is suggested for animal husbandry for
better breeding and improved vetermnary facilities,
61 million rupees for forestry development, comprising
new plantation, farm forestry rehabilitation of
degraded forests, improvement of communication system
and soil conservation, An allotment of 225 million
rupees for improving estuarine and sea figheries is
suggested.

Industrialigation.— HMost of the 11,505 million
rupees suggested for investment in industries will be
for the development of metallurigical, metai-based,
chemnical and forest-based industries., A complex of
metallurgical and chemical industries is-anticipated
in the Asansol-Durgapur areg and regource-basged
industries in the Jalpaiguri-Siliguri erea. The mein
objective of industriel plenning is a wide reghional
dispersal of industries. Almost the entire investment
of 1260 million rupees for mineral development
suggested by the survey will be devoted to themining
and development of coal whihh is of major importance
to the State and the nationgl economys TFor sustained .
industrial progress power develorment, mostly thermal,
geserves special attention; hence sn investment of -
5200 million rupees has been proposed for large-scale

expansion of power facilitiesy
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For the dewvelopment of transport and communications
an outlay of 4358,g11110n rupees is suggested. The
investment vmder tpnsport will be meinly on roads
and road trangport railways and ports.

Agriculture is the main occupation of +the people
of West Bengal., Heavy pressure of population on arable
land and backward technology and orgenisation have
resulted in severe under-employment and low output
per engaged pergon. Increased intensity in agricultural
operations, expansion of animal husbandry, fish culture,
and gericulture may provide some additional employment,

Xevertheless, extensive employment opportunities
could be induced in the rural areas only through an
intensive progrsmme of industrialisation, The
secondary gector comprising industries, mining, and
power is the key sector of growth. However, this
sector supportds a low income segment of small cottage
egtablisliments which have been continuing for ages
with almost outmoded techniques of production. In the
process of accelerated development this. segment might
be a drag upon growth, unless it is modernised and
techniques of production are considerably igproved.

Though the State had meny years of early start
in its programme of industrialisation, economic growth
could not gather momentum due to Iack of integrated
and planned development among various sectors of the
economy and of the State as a vhole, There is extreme
regional polarlzation of 1ndustréal development in
theState,

, The survey says that Fest Bengal holds a premier
position in the field of power development among the
States, But there is a gtrilcing regional imbalance in
power development vhich is in accord with the regional .
imbalance in industrial development, Whether for
catering more civic amenities, or for dispersing
industries in outlying semi-rural =nd rural areas,

1t is essential to provdde adequate facilities for
generation and transmission of power to serve the

vast deficient areas of the State,

.The facilities of transport are better in some
reppect in West Bengal than elsewhere in India, but the :
avallable facilities, at present, are under severe
strain and require to be con31derab1y expanded to handle

the ever-increasing volume of traffic in and around
theState.

(The Statesman, 7 January 1963).,
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Standing Committee of the National Development
Council approvesf Plan outlay of Rs.17440 Million
during 1963%=64,

Af @ meeting of the Standing Committee of
the BHational Development Council which includes
gll the State Chief Mijnisters was held at New Delhi
on 18 Jenuary 1963, The meeting approved a total
plan outlsy of 17,440 million rupees for the year
1963~64, Of this amount, 9,440 million rupees has
been earmarked for the Central schemes, 7,500 million
rupees for the States and 500 million rupees for
Union Territories,

Tentatively, it is proposed that 370 million
rupees oubt of the total outlay of 9,440 million
rupees should be found from the intermal sources
of the public sector enterprises; +the balance to
be met from the puhlic exchequer,

Regarding the State plans the Standing Committee
approved that the Central assistance should beonly
4,000 million rupees as suggested by the Hational-
Development Council. at its last meeting. The .
Stending Committee not only epproved this but also
accepted the Planning Commissiont's recommendation
of an additional 580 million rupees, including
375 million rupees for power projects aloney Thus,
the outlay approved for the annual plansg of the '
States for the coming year is 7,500 million rupees,

- -for—power-project which is the same as originally

envisaged before the national emergency.

It was stated at the meeting that on the whole
the progress of agricultural progremmes and co-
operattive development in the States was rather slow.
It was felt that the development of the economy in
all sectors would be seriously retarded esnd the
third Plan targets would be dificult to achieve
unless a much greater advance was made rapidly in
agriculture., According to the Planning Commission
a very great effort would have to be made in the
coming year both by the Centre and the States "to
achieve a bregkthrough in the agricultural sector",
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Addressing the meeting the Prime Elinister
emphasised that all development schemes were essential
for the defence effort, He said it was not correct
to draw a line between the defence effort and
development vork. Agriculture was as important
as guns and the same applied to certain industries.

The Chief Minister of West Benggl, Shri P.C,.
Sen, pointed out that there was much idle capmeity
in his State, particularly in the engineering
industry. If more steel and power could be made
available production would increase subgtantially.

The Orissg Chief Minister, Shri B.N, Patnaik,
emphagliged the need to bring scientists closer to
industry. He also gtressed the need for large-scale
development of power on a regional basis rather than
Statewise. He suggested distribution of power
through inter-State gridse.

(The Stgtesman, 19 January 1963 ),

'L‘l'



/>

New Gold Policy snnounced: Ho Further
posgegsion of Gold except as Ornaments
Prohibited.

The Government of India promulgated on
9 January 1963, the Gold Control Rules under
the Defence of India Act, meking possession of
gold, except in the form of ornaments, without
declaration illegal.

In a broadcast speech, Shri Iorarji Desai,
Union Minister for Finance, said that the main
purpose of the Gold Control Rudes was to reduee
smuggling and to bring about a progressive reduction
in the home demand forthe yellow metal, Under
the Rules it would be illegal for amy individugl
or ingtitution, fer-eny other than a licensged
dealer, to acquire additional quantities of non-
ornanment gold except by inheritance or with a
special permit,

The Rules also provide that gll ornaments
made in the couwntry in future, whether from
existing ornaments or gold in other forms, should
not have a purity exceeding 14 caratse

The manufacture of any article of gold other
than ornaments, unless such manufacture is authorised
by a genergl or special order, has also been proh%ibited.

According to a Press Note issued later all
gold refineries and dealers will come under this
control. Transactions in non-ornament gold by
individuals will also be controlled in order to make
it most difficult for smuggled gold to be sold in
the market, .

Thus, all dealers in gold under the sales tax
law, and those engaged in refining gold with the
aid of power, will xequired be required to obtajin a
licence to carry on their bustiness, Only licensed
gold dealers will be permitted to buy golds

The Gold Control Rules will be administered by
a Gold Board composed of a non-official chairman
and three members, two of them officials of the
Finance Ministry and the third of the Reserve Banke



In addition to inmplementing the G old
Oontrol Rules, the Board will take steps to
discourage the use of gold in the country
and advise the Governmnent an all matters

relating to it,

Subject to suitable safeguards, the Rules
authorise Central Excise officers with the
necessary powers to gearch, seize and test
pamples of gold and even confiscate them,

(The Statesman, 10 January 1663).
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6. Varces.

India - January 1963,

Earnings of Employees in lMenufgcturing
Indugtries during 1960,

m Fhe Indian Labour Journal,January 1963,
thape tiag keen publighed an article on the
earnings of Enmployees in HNanufacturing Industries
during 1960, The following is a brief review of
this article.

Introduction.~ The Payment of Wages Act was
applicable, prior to 1 April 1958, to all persons
including clerical and supervisory categories who
were employed in factories covered under Section 2(m)
of the Factories Act,1948, and whose earnings fell
below Rs.200 per month. By an amendment, the scope
of the Payment of Wages Act has been extended, since
1 April 1958, to cover also employeces earning Rs.200
or more butb less than Rs,400 per month, Efforts are
being made, for the time being, to collect data
separately for employees carning less than Rs.200
per month, and Rs.200 or more but less than Rs.400
per month, in order to maintain continuity with
statigtics collected prior to the amendment of the
Act. Not all the States/Uniom Territories have,
however, furnished data relating to the higher
wages group. -

The following table shows the annuel earnings
of employees in manufacturing industries earning
less than Rs.200 per mdnth by States:=
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1960(P) 1959
State/Union Ho.of Average Average Ho.of Average Average
Territory. Paeto~ daily. per PAabo- daily per capita
ries enploy- capita ries employ- annual
furni- ment anmual  furni- ment earnings.
shing  ('000) earnings.shing ('000)
returns. retums.,
(1) 2) 3) 4) (5) (6) (8)
Bs. Bs.
Andhra Pradegh. 767 50 855 787 44 885
Assan, 250 11 1,370 208 9 1,607
Bihar, 962 96 1,593 941 110 1,359
Keralas 639 65 960 646% 47% 965#
Madhya Pradesh. 249 67(e) 1,211(e) 298 67 1,212
Madras. 2,075 242(e) 979(e) - - -
Maharashtra. 3,996 521 1,620 - - -
Mysore, 458 49(a) 21,107(a) = - -
Orissa. 138 16 ” 1,090 160 18 1,076
Punjab. 1,050 49 899 1,231 48 766
Rajasthan, 121(e) 18(e) gl2(e) 121 18 912
Uttar Pradesh. 1,472 184 - 1,154 1,360 154 1,134
West Bengal, 2,328 523 1,285 2,069 504 l,225
Andaman and ' - ; :
"Nicobar , :
Islands, 12 2 1,064 7 2 982
Delhi, 828 54 1,521 819 = 535 1,345
Iripura. 2(e) =x(e) 1,345(e) 2 o 1,345
All above Statep: ' - ‘ S ‘
17,284 2,191(e) 1,3542(e) 14,062 1,811 1,310

N.B.~ The above figures exclude those for Railway Workshops and
industry-groups of seasonal nature consisting of Food,Beverages

end Gins and Presses.

The figures of averageammual eammings

have been calculated by dividing the actual wage-bill by
corresponding figures of average daily employment (before

_ rounding them up to thousands as shown in the Table).
(a) Bxcludes figures relating to the indust

Electrical Hachinery.

*#* The figure of average daily employment was 89 ondy.
*  Exoclude figures relating to the industry - Petroleum Punping,

- Ml1ling and Storage.
(P) Provision.
(e) Estimated.

Source: Ammual Return under the Payment o £ Wages Act,1936,

ry Machinery except
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There hag been practicglly no change in
coverage over the previous year on an all-India
basis, the coverage remaining at 70 per cent. both
during 1959 end 1960. The coverage is quite low
in HMadhys Pradesh, Punjab and Nysore being about
35 per cent., 37 rer cent., and 38 per cent. respecti--
vely, vhile it is the highest in Bihar (99 per cent.).
The average annual earning for all theStates combined
for which acceptable retums are avallable, Imns been
progressed from Rs.1,310 in 1959 to Rs.1l,342 in 1960,
or by over 2 per cent,

0f gl1 the States, Bihar recorded the sharpest
ineregse from Rs,1,359 in 1959 to Rs.l,593 in 1960,
All the other States, except Andhra Pradesh, Assam
end Xerala, have recorded moderate to subgtantial
increases. The fall noticed in Kerala is slight,
and in Afddhra Pradesh it is moderate, while it is
very sharp in Assam; The sharp fall in Assam is
due, in the main,to sharp recession in earnings in
the industry groups lMetal Products (except liachinery
. and Transport Equipment), Machinery (except Electrical
Machinery) and Electricity Gas & Steam where the
per capita earnings have come down to Rs.1,885,
73959 Rs,1,258 and Rs,.583 in 1960 from Rs.2,532,
Re,+1,645 end Rs,1,861 in 1959 respectively,

An attempt has been made to collect statisties
of earnings relating to the wage-group Rs.200 to
R5,.399.99 per month consequent upon amendment of
the Payment of Yiages Act extending its scope to this
wage-group. But these statistics are not svailable
from all the States/Union Territories. The available
statistice relat ng to the wage~group '"less than

Rg.400 per month" gshow that the per caplta earnings
- 1is elso the highest in Bihar, being RBs.1,997, and
it recorded a sharp rise as compared to the figure
from the previous year (Rs.1,677)s i

Average annugl eamings by industries.- The
following table gives the average annual earnings
of employees in manufacturing industries eaming
less than Rs.200 per month by industries:-




1960 1959
Industry No. of Average No.of Average per
, establish- per establigh- pepital annual
‘ ments capital nents earnings.

- furnishing annual furnishing
returns,. earnings,. returns.

(1) (2) (3) (4) (5)
(Bs. Rs.
Textiles veoo 3,099 1,403 2,595 1,337

Spinning,Weaving and
Finishing of Textiles -

a) Cotton lillsg.. 1,109 1,547 887 1,477
b) Jute Mills e 89 1,130 91 1,057
c) Silk Millse eee 1,101 1,301 950 1,146
(d) Woollen Mills., 106 1,359 94 1,179

TFootwear,Other Wearing

Apparel end lMade-up

Textile Goods, oo 197 1,426 158 1,399
Manufgcturénf Boots and

Shoes(except Rubber

Footwear], cos 56 1,477 52 1,298
Manufacture of Wearing ;
Apparel(except Footwear)-—

(a) ClOthingo sen 98 1,615 64 1,543
Manufacture of lade-up Fex

Textile Goods(except

Wearning Apparel). . 13 - 742 14 -+ 14360
Wood and Cork (except
Furniture., veo 1,044 858 945 843
ga) Saw Mills so 721 859 659 - 884
b) Manufacture of Ply
Wood. TR 64 845 60 846

Furniture and Fixtures, 198 1,031 156 830
Menufacture of Furniture -
and Tixtures =

(a) Wooden ° s 148 983 119 752
(b) Metal ess 36 1,136 o 35 1’073

Paper and Paper Products. 171 1,294 150 1,276
Pulp,Paper andPaper o .- -

Board Mills =
(a) & (¢) Pulp,Pmer

Board andStzaw Boards. 48 1,156 35 1,033

(b) Paper. 33 1,376 26 1,410
Printing,Publishing and * A

Allied Industries.. 1,747 1,228 1,294 1,316

Printing,Book-binding etc.—
(a) Leter press and
Lithographic Frinting

and Book-binding., 1,753 1,210 1,239 1,317
Leather and Leather
Produets(except
Footwear).., 358 ' 944 140 1,045
Tanneries and Leather
Finishing. 324 771 111 783

Hanufgcture of Leather
Products(except Footwear
and Other WearingApparel).3l 1,631 29 1,402



(1) (2) (3) (4) (5)

* Rubber and Rubber Products. 207 1,414 169 1,274
Chemical & Chemical Products.l,033 1,334 793 1,367
Basic Chemicals(including

TFertiligers)-
(a) Artificial Manure. 62 1,264 44 1,361
(b) Heavy Chemicals. 66 1,249 56 1,359
(e)&(f)Turpentine & Rosin
& Others. 57 1,596 48 1,438
Vegetable and Animal Oils and
Tats(except Edible 0ils), 13 999 7 857
(a)Pine and Pharmaceutical
Chemicals. 243 1,384 191 1,413
(b)Iac (inclumding Shellac). 93 877 101 543
(c)ilatches, 137 896 24 1,570
(d)Paints,Colours end Varnish-
. eB. 117 1,284 106 1,346
(e) Soap. 83 1,748 61 1,590
Products of Petroleum and Coal,l46 2,042 134 2,195
Petroleum RefindriessetcCe- :
23) Petroleunm, 47 2,246 29 2,411
b) Kerogene Pumping,Filling
and Storzge. 14 1,280 11 2,447

(e¢) Petroleum Pymping,Pilling
' and Storage. 61 2,018 64+ 2,052%
Coke Ovens. 7 1,645 5 1,759
Non-metallic Mineral Products '

(except Products of Petrokeum

and Coal). 1,263 1,022 1,079 920
Manufgecture of Structural Clay

: Productg-

(2) Bricks and Tiles, 399 837 290 867
Manufgecture of Glass and Glass

Products(except Optical

Lenses), - 174 908 162 974
Manufgeture of Potiery China '

and Earthenware. : T7 084 T2 903
HManuf,oture of Cement, 30 1,490 25 1,476
Manufectuwre of Non-metallie

Mineral Products not elsewhere

classified=,.

(c) Mica Factories, 193 442 204 472
Bagic Metsl Industries, 783 1,498 668 1,529
Ferrous- ' : ‘

(2) Manufgzcture of Iron emd

Steel. 26 1’946 13 2’113

(b) Rolling into Basic Forms. 121 1,417 100 1,408

Rough Castings., - 309 1,029 267 1,065
Non-Ferrous— '
(a) Smelting =and Refining
of Metals.. 29 1,539 28 1,544
Netal Products(except Mach inery
and Irangport equipment). 1,681 1,294 1,405 1,253
(2) Metal Containers and Steel ; '
Trunks. 542 1,189 465 1,134
(e) Bolts,Nuts,Nails,Springs, ‘
Chains,etcu 189 1,852 162 1,249
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(1) (2) (3) (4) (5)

, Machinery(except Electrical
' lachinery) . 2,009 1,225 1,836 1,216
Manufacture of Hachinery
(execept Electrical Machinery)-
(a)Agricultural Implements, 286 982 253 952

(&)lachine~tools,Wood~working
HMachinery and Other Tools. 217 1,170 203 1,198

(e)lextile Mechinery and
. Accessoriess 214 1,314 187 1,384

(£)General and Jobbing ’

Engineering., , 1,239 1,309 996 1,045
Electrical lMachinery,Apparatus, '

Appliances and Supplies, 445 - 1,436 327 1,490
(a) Hlectrical Machinéry, 57 1,606 31 1,557
(b) Telegraph & Telepkenhb

Workshops., 12 1,762 10 1,774

(c)&(d)Electric Lamps(pther than
Glass Bulb making),Fans,
Madiators and other Accesso-

I'ies . . 68 1,175 59 1, 212

2e Storafe Betteries., 21 2,042 18 2,598
f) Radio & Fhonographs. 48 1,328 43 1,513
g) Insulated Wires and Cables, 56 - 1,502 50 1,468
(n) General and Jobbing Engineer-
Transport_andTransport Hquip- . :

" ment, 1,185 1,1434 825 1,473
Ship Building-

(a) Bhip Puilding and Repairing. 37 - 1,688 29 1,620

Manufacture and Repair of Rail
Road Equipment-

(a) Tmamway Workshops. 13 1,637 14 1,503
Manufacture of Hotor Vehicles, 7 1,539 6 1,559
Repalr of llotor Vehlcles and Cycles-—

%a) Hotor Vehicles, 983 1,317 635 1,321
YManufgcture of Bicycles. 52 1,334 36 1,376
Alrcorafte-

(z) Manufpeture of Aeroplanes,
Aircraft Perts and Assemb-
 lage. ‘ 7 1,711 3 1,956
Manufacture of Trangport Equipment
not elsewhere classified-

(a) Coach Building, 34 1,287 28 1,142
Miscellaneous Industries, 1,117 = 1,284 872 1,262
(k)Wrapping, Packing,filling,

etcs of articles, 88 1,592 78 1,423
Electricity,Gas and Steem. 355 1,458 322 1,548
Electric light and power. 348 1,750 301 1,404
Water and Sanitary Services, 115 1,110 107 1,242
Water Supply Btations. 86 1,067 T4 1,189
Sanitery services(pumping and

sewage) , - 48 1,329 33 1,392
Recreation services. _ 37 1,221 17 1,058
Cineme Studies. - 36 - 1,221 17 1,058
Personal setvices. 96 722 72 770

Restaurants,cafes,etc, , 14 339 27 356



(1) (2) (3) 4) (5)
Rs. Rs.
(a) Laundries and Laundry
Services, 31 988 19 881
(b) Job dyeing,dry cleaning,etc. 48 821 22 1024

# Excludes figures relating to Kerala.
N.B.~ Figurem exclude those relating to ladras,Jammu and Kashmir and
| Himachal Pradesh for 1959 and Rajasthan,Jammu and Kashmir,
Medhya Pradesh,ladras and Himachal Pradesh for 1960,

Talring all the States/Union Territories
together, the avergge daily earning varies from
‘Rs.1.85 for the industry-group "Processes Allied
to Agricudture” to Rs.6.40 for the group "Products
of Petroleum and Coal", Among the States, Haharashtra
has the highest over-all capita daily earning(is 5.06)
followed by Gujarat (B 5.03), Delhi (Bs 4.,80) and
West Bengal (Bs 4,16), Xerala (B 2,65), and HMysore
(ks 2460) have the lowest rates of per capita daily
earning, ) ‘ ,

(Indian Labour Journal,Vol,IV,No.l,
. January 1963’ PPe34-58 ), .
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Interim Wage Rise for Ehillai Steel Workers:
Arreement reached between Workers and lMansgement.

Under an agreement reached between the
management end INTUC-controlled labour union,
eijht/ thousand workers of Bhilai steel plant
will,’ with immediate effect, repeive a minimum
wage of Rs.95 per month, The minimum wage will
include the interim relief of Rs.l0 awarded
to the workers, The agreement is in pursuance
of the recommendation of the Wage Board for
Steel Industry. It provides for  the comstitu-
tion of two committees, compriging representatives
of management and workers; for disposal of workers!
griev@ances and to review reports prepared by
officigls in respect of promotion of workers,

(The Hindu, 16 January 1963 ),

10
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Payment of Bonus depends on Surplus Profits:

Memorandum submitted by Bombay Millowners!

Aggsoeintion.

In a memorandum submitted by the Bombay
Millowvmers! Association to the Bonus Commission,
the Association has adwocated & system of minimum
and maximum bonus. It said the correct pogition
gshould be that payment of bonus should arise
only if there were surplus profits or what was
commonly known as available surplus,

The Asgociation has opposed the suggestion
of pooling of bonus by which bonus amounts of
different units of any particular industry in a
locality would be pooled to give uniform bonus
to all employees in that industry. The Association
is against the bonus of one undertaking bveing
utiliged for payment of bonus to workers of another
undertalting.

(The Hindustan Times, 29 January 1963).

I,
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Interim Wame Increase for Workers in Tea Plantation
Granted.

A Resolution dated 2 Jamuary 1963 of the lisnistry
of Labour and Employment, Govermment of India, says
that the CentrglVage Board for tea plantation Industry,
Caleoutta, get up by the Govermment of India by their
Resolution No,WB-3(12)/59, dated 5 December,1960, has
congidered the question of granting interim wage
ineregse to lgbour in the Tea estates in the State of
ysore,and its recommendations on the subject are
appended,

The Government of I dia has nccepted the Board's
recomrmendations and decided to request the employers
to implement the same as early as possible,

The Recommendationsof the Ve ve Board are
given belowy The Central VWoge Board 7"or Tea Plantation
Industry had, while making recommendations for en
interim wage increase in respect of South India,not
made any recommendation in regard to labour in the
Tea egtates in Mysore State in view of an agreement
made in 1960, The agreement having now gome to an end
by effilux of time, the Board has congidered the matter -
regarding the labour in Tea estates in Mysore State
end malktes the following recommendatlons:=

1, In regard to labour employed in Tea egtates in
the State of Mysore,the workers will get an
interim increase in such a way that their daily
wages come to the followingt=

r~ Grade I (Adult male workers) —~ BRs.1,75 nP,

\ Grade II(Adult women Workers) -~ Rs,1.35 nP,

| Grade III(Adolescents) ~= Rs,1.,15 nP,

\/ Grade IV(Children) ~— Rs.0.95 nP,
i 2. The new wageg will be paid as from 10 August

1962,
3« In case of mixed estates in liysore State, their

wages will be in accordance with the existing
conventions and practice.

(The Gazette of India, Part I,Sec.l,
12 January 1963. page 41 )

SA



Minimum Warzes (Msharashtra Amendment) Act,1962
(Maharashtra Act lo. III of 1963).

The Kinimum Wages (llaharashtra Amendment)
Bill,1962 (vide pages 42-43 of the report of
this 0ffice for November 1962) as passed by the
State ILegislature received the assent of the
Pregident on 9 January 1963 and has been gazetted
as Haharaghtra Act No,III of 1963,

(Mahsrashtra Government Gagette,Part IV,
17 January 1963, pps 9-11).

',



CHAPTER 4. PROBLE:S PECULIAR TO CERTAIN BRANCHES
O THi NATLIONAL LCONOBLY

INDIA -~ JANUARY 1963

- 43. Handicrafts

Committee aggointéd to Enquire into Problems
of Powerloom Industry

A Resolution dated 8 January 1963 of the Hinistry
of Commerce and Industry, Government of India, says that
the Government has decided to set up a Committee to enquire
into the problems of the Powerloom Indusiry. The terms
of reference of this Committee will be:-

(1) to examine the structure and growth of the.
powerloom industry with special reference
to the types, holdings, ownership, appliances,
supply of raw material, sorts of fabrics
produced, processing of fabries, marketing,
financing and other factors relating thereto;

(ii) to examine the remunerativeness of the
powerloom industry teking into account
the cost of production and efficiency of
viorking and the conditions of workers;

(1iii) to consider the relative role to be played
by the powerloom industry vis-a-vis that
of the handloom and mill industry and to
recommend targets of production;

(iv) to account for the phenomenal growth of
unauthorised powerlooms in the past and
devise means to prevent future unauthorised
expansion; -

(v) to examine the desirability and scope for
the conversion of handloom cooperatives
into povwerloom co-operatives; and



(vi) to make suggestions for the establishment
of the powerloom industry on a stable
footing within the field of operation
which should be allotted to it.

The Committee consists of seven officials and non-

officials with Shri Asoka Mehta as chairman. The
Committee has been requested to forward its report to

the Government within a period of six months.

(The Gazette of Indie, Extraordinary,
Part I, Sec.1, 8 January 1963, pp.11-12)
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Development of Hosiery,Enitting and Embroidery
Industries: Govermment accepts Recommendatims
of Working Groun.

A Resolution dated 7 January 1963 of the
Ministry of Commerce and Industry, Government
of India, says that the Central Government set up
in October 1961 a Working Group to enquire into
the various problems of hosiery,knitting and
embroidery industries with particular reference
to matters such as: (a) development of and manufac-
turing programme for the hoglery,kmitting and
embroidery industries and the machinery for smch
manufacture; (b) phased Programme cof medernisation
and divergification of the industries; (c) faecilities
for production and supply of raw materials and stores
for these industries; and (d) technical organisation
and financigl assistance to the industries and also
export promotilon in regpect of the products. The
Working Group consigted of 11 members with Shri I.B,
Dutt as chairman,

The Group submitted an unanimous Report consigting
of two parts. Part I relating to the embroidery
industry and Part II relating to the hogiery and
Imitting indubries. While tracing the origin and
development of embroidery, hogiery and knitting
industries which have a long tradition of craftsmanship
in the country, the Working Group has made some useful
obgervations on the various f.cets of the industries,
The Government has noted all these obeervatioms. The
recommendations contained in both parts of the Report
have been carefully considered and are dealt with the
succeeding paragraphs, '

Recommendations in -Part T of the Report - Embroidery
Industry.~ The Government agrees with the Working
Group that certain traditionsl types of embroidery |
namely:~ (1) Kasida work and Ruffugiri; (ii) Chikankarij
and (1ii) Phulkari; should be reserved for the cottage
sector, and accepts the recommendation that embroidery
industry in the State of Jammu and Kashmir should be
organlised on proper lines so as to make an assessment
of the needs of the industry for assistance, and that
the question of their fulfilment be taken up with the
Government of Jammu and Kashmir. The Government agrees
in prineciple that subject to availability of foreign
exchange, the recommendation that all possible assigtance
for rehebilitation and modernisation should be given
and that advgnce licences may be granted for import of
spare parts, components and other auxiliary and balanc~
ing machinery against export undertaling,
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The Working Group has recommended a limited
expengion by about 26 embroidery machines. In view
of the foreign exchange difficulty, Government
congider that the expansion should be limited to
the ingtallation of eight machines only which may
be allowed on the condition that the import of these
machines will be financed from export earmings and
the export guarantees will be backed by adequate
pafeguards, If the export possibilities are found
more promising and definite in future, installation
of more embroidery machines can be considerad. Only
latest machines which produce variety of goods for
international markets should be allowed to be imported,

The CGovernment glso accepts the recommerd ation
that as far as possible, better quality of indigenous
art silk yarn shouldbe made available to the industry.
The working of the export incentive scheme as recently
revised should be watched and reviewed, if necessary,
in future in light of the experience gained,

Part II-Hogiery and Knitting Indusiries.- The.
Government of Indig is broadly in agreement with the
recommendations made in Part II of the Report. The
Working Group has made some specifiec recommendations
for ensuring adequate supply of hogiery yerm at
reasonable prices, The measures recommended are:

(1) provision of a suitable price differential in
respect of cotton hosiery yarn as an incentive to
spinning mills to produce the right type of yarms

in pufficient quantities; (ii) establighment of
Cooperative CottonSpinning Mills solely for the
purpose of production of hoglery yarn; (iii) linking
of production in spinning mills with hosiery units in
areas where the latter are concentrated; and (iv)
encouragenent of manufacture of synthetic yarn required
for hosiery industry and licensing for actual users,
import of covered rubber thread yarn havi;).g no
indigenous angle.,,

The Government accepts the recommeﬂdatiams as
in (i) (ii),(ii})end (iv) above. Also along with
cooperc.tive spinning mills for the production of
hoglery yarn, the Government would like a few of the
new licensed spinning mills to produce preponderately
specialised yarn for hosiery, sewing thread, embroidery .
yarn and other specialised varieties of yarn, :
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The necessary spindles willbe found from out of
one million spindles resexrved for Cooperatives, unitis
of uneconomic size and other gpecialiged purposes,

As regards linking of production progranme of cotton
gpinning mills with hosiery units, the Textile
Commissioner will make every effort to arrange for

the supply of hosiery yarn snd other specialised yarn
in the context of the overall scheme for allocation

of hogiery yarn. The Government accepts in principles
the recommendations for encouragement of production of
gynthetic yarn and adequate import of covered rubber
thread yarn., Also in the export promotion entitlements,
preference will be given to import of gpecialiged
synthetic yarn as nay be required for these industries,

The Government endoreses the recommendations of
the Working Group that an allout effort should be made
not only to improve Indign breeds of sheep, but also
to introduce grading of wool at the shearing stage so
that more of the indigenous production could be utilised
for the production of yarn, The Government accepts
in prineciple, within the overzll availability of foreign
exchange for wool industry, the need to allow import
of necessary =and guitpble synthetic fibre or tops for
blending with Indian wool/wool tops so as to make
greater and better use of Indian wool/wool tops possible
end also for compulsory stamping of specifications of
woollen yarn required by hoglery industry.

The Governmment of India also accepts the Vorking
Groupt!s recommendations for limited expansion of the
hogiery industry by installation of modern hosiery
mzchines with adequate export guarantees. _

The Government agrees to the recommendation for
the revipal of the Hire-purchase scheme of NSIC
(National Small Industries Corporation) in regpect of -
hogiery machines and simplification of the procedure
and pattern for financial asgistance., BSubject to the
limits of avallable resources, Government also accépt
the need for provision of financial assigtance for
rehabilitation and modernisation of the industrys

A Hosiery Machinery Demonstration Centre/Centres
might be set up to demonstrate the working of indigenous
hosiery machines side by side theimported hosiery
nachines, The recommendation for the revocation of
the infructuous licences and reallocation of the
capacity to deserving entwepreneurs for the mpnufacture
of hosiery needlesis already being implemented. The
Government also atcdepts the following recommendations
to the effeect that:= '

(i) Import of semi-finished needls should be
restricted to new-comers and that too on a
limited scales
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(ii) Hosilery Needles Manufgcturers should be
permitted to import the requisite quality
of raw materisls in adequate guantities;

(iii) Existing Import Policy may be suitably
enended to allow import of spare parts of
the typesf overlock-machines having no
indigenous angle,

The Government of India does not censider it
necessary to get up a Board on the lines of theAllgIndia
Handloom Board to look after the hosiery #ndus try
as suggested by the VWorking Group. It would be
enough if, the Hosiery Industry forms an all-India
orgenisation of its owm to help planned development
of the industry. %his suggestion is commended to the
hogiery industry. The Central Govermment will give
all necessary help and encouragement to such an
All-Indis Organisation of these Imdustries.

The Government of Indis will &ake up with the
Governnent of Punjab the recommendation to improve
tragining fecilities in the Government Hosiery Training
Institute at Ludhiana and with =21l the State. Governments
concerned the quegtion of inclusion of Hogiery Techno-
logy in the syilabus of all the Textile and other
allied Imstitutions in the countrys Wherever pessible,
the right type of techniciang might be deputed for
advgnce training abroad, under Foreign Technical Aid
Programmes,

(TheGazette of India, Part I,
Sec.ly 12 Jenuary 1963,Dp.35-36)
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A4, Merchant Marine and Fisheries,

India = January 1963,

Special Committee to Examine the demands of
Pakistani Crew appointed.

A quadripartite committee with representatives of
the Governmentsof India and Pakistan and those of the
employers and the Palkistani crew has been set up to
examine the two major demands for the fulfilment of
which the Pakistani crew of the Joint Steamer Companies
atruck work and brought the service to a standstill
for 50 days last year,

The crewts demands are that they be permitted
to send home in Pekistan 50 per cent, of their wages
and that they be given a guarantee againgt premature
retirement to Imake room for Indien recruits,

In examining the demands the committee is
expected to assess their oversll financial and other
implications, The Government, it is learnt, does
not intend to compel the Joint Steamer Companies to
retire their Palristani crew, It has repeatedly stated
however, that it would like to ensure that only
Indians are recruited in future,

The Indian Government is expected to fix a date
and place for the meeting and inform Pakigtan according- .

ly in about a week, The meeting will be held either
in Calcutta or in Daccay next sumnmer,

(The Statesman, 30 Jmuary 1963),.

'L. ~
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CHAPTER 5, VORKIIG CONDITIONS AND LIVING STANDARDS.

INDIA - JANUARY 1963,

50 . General .

Working conditions of Contract Labour in

llanranege Mines¥: Results of a Study

Undertaken by the Labour Bureau,

Following the recommendation of the Planning
Commigsion in the Second I'ive Year Plan that
specisl studies ghould be undertaken in selected
industries to ascertain the extent and nature of
contract labour, the Labour Bureau undertook a
survey into the working conditions of contract
labour in manganese mines, The following is a
review of the regults of this sthbdy,

Sampling freme and design.~ The total number
of manganese mines was 652 and these were located
in the States of Andhra Pradesh, Bihar, Gujarat,
liaharashtra, ladhys Pradegh, Mysore, Orissa and
Rajasthan. Thege States were grouped into four compact
reglons. It was pregumed that the working conditions
of miners would be more or less similar within each
compact region., These regions (Strata) comsisted
of the following Stateg:-

I - Comprising KMadhya Pradesh(except Jhabua
district) and Msharaghtra (except Ratnagiri
district).

IT - Comprising Andhra Pradegh, Orissa and Bihar.
III -~ Comprising Mysore and lMaharaghtra(Ratnagiri
district only).
IV ~ Comprising Gujarat, Rajasthan and Madhya
Pradesh (Jhabua district only).

* Indian Labour Journal, Vol. IV,No.l, January 1963,
PP. 1=33. '
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The mines in each stratum were divided into
four employment groups, i.e., upto 50; between
51 and 250; 251 and above and not reported, and
varying sampling fractions were taken from them.

The information presented in this report
relates to 68 units only - 34 in stratum I, 26 in
stzatum II, and 8 in stratum III, None of the
units covered in stratum IV employed only any
cantrget labour, The number of contrgetors who
were reported to be working in these units during
the period of the enquiry, i.e., July 1960 - June
1961 was 140 - 47 in stratum I, 67 in stratum II,
and 26 in stratum III and the information was collected
from g1l of them, Tor the collection of data two
sé€ts of questionnaires - one for the principal
employer and the other for the contrgctor - were used.

Jobs on which contrget labumr was employed.- In
mangsnege mines, contr,ct labour was generally
engaged for bed-ore mlnlng and dead work, under-
ground mining, boulder mining, development, jigging
of ore, ore cleaning and washing, railing and loading,
transportation and repair and construction work.
0f the 140 contractors, as many as 112 were engaged
exclusively for ore-~raisling work,

System of Recruitment.-~ The most common
method of recruitment was direct. Local labourers
from the neighbowring villages came of their own
accord in search of employment and were. recruited
directly. Generally, the principalAémployers‘di%ﬂot
exercise any direct control over the recruitment
of workers, employed by the contrsctors. The
contragectors were free to reédrult labour in any
manner they liked. However, in 12 mines, where
the management had engaged the services of a doctor,
it was ensured that only those workers were recruited-
by their contractors who were msdically fit to work
in mines,

Extent of emplovment.- The average daily
enployment in respect of all the gtrata during Jhly
1960 - June 1961 was 18,632, O0Of these, 6,375 workers
or 34.2 per cent, were employed directly while the
remaining 12,257 workers or 65.8 per cent. were
employed through contrgetorsy; The all-India estimated
average daily employment in regpect of contrget labour
during the period of enqniry - July -1960~June 1961
worked out at 16,5504
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Employment of Vomen and Children.- In this
industry the practice of employing female workers
was much prevalent as a good number of jobs were
being carried out on piece-rate basis by gangs
vhich consisted either of family workers or of
workers of the same locality. The women workers
were generally employed on mining, development,
cleaning,sorting, picking and dressing of ore,
loading and unloading and other miscellaneous
jobs, Of the 12,257 workers, 5,418 or 44.2 per cent.
were women workers.

Viages and Farnings,.- The information on
wage structure, as collected during the course
of the survey, reveals that the bulk of the lhbour
force employed through/by contractors was paid
either by the prinecipal employers direect or by
the contrgctods under the supervision of the
principal employers. Of the 12,538 workers employed
through/by contractors during the first half year
ending on 50 June 1961, as many as 11,217 or 89.4
per cent, were paid by the contrgctors under the
supervision of the principal employers; another
411 workers or 3.3 per cent. were paid direct by
the principal employers and the remaining 910
workers or 7.3 per cent. of the total workers were
paid by the contr,ctors independently, Of the
140 contrzctors, covered under the qgﬁvey, 36 used
to pay to their workers at least the minimum average
daily wage as laid down in the agreements arrived
at between their workers and the principal employers,
Viz., mine-owers. In case the averajle wage for
month did not touch the minimum average wage laid
down in the. Agreements, the managements were to
make up the deficiency either within the succeeding
four weeks or as early as possible. In respect of

- another 48 84 contragctors,  the principal employers

ugsed to ensure, thwough their mine managers/supervi-
sors/Labour Welfare Officers, that the workers of
the contrgetors were paid their due wages. In the

- remgining. 20 caged ef the contrgctors had fixed

the weges of their workers independently and the
principal employers had no say in the matter. Taking
all the strata the consolidated wage rates ofvarious
categories of workers ranged from 0.62 nP per day to
Rs+5,00 per day and from Rs.l5 per month to Rs.275/-
rer month. The following table gives the consolidated
viage of various categories of workers employed in

the industry:-— '
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Category of forker Consolidated wageg in Rupees in All
Strata
1. Hazdoor -
(a) Uale coe 0.87 to 2.50 per day.
42,00 to 45.00 per month.
(b) I'emale ... 0.62 to 1.56 per day.
40,00 per month,
2, Driver soe 4,00(Air winch) per day.
1.50 to 2.00 per day (Incline Engine).
55,00 to 205,00 per month,
3. Cleaner veo 1.12 to 2,00 per day.
35,00 to 75.00 per month,
4-. Blagter X 1012 to 5.00 per day.
54.75 to 60.00 per month,
5. Driller see 1025 to 4—.00 per day.
6| Blac:ksmith s e 1.24 to 3.00 per d&y.
’ 49,50 to 87.50 per month,
T Carpenter 4o 1.50 to 5,00 per day.
63,00 to 140,00 per nmonth,
8, Pump/Compressor
Operator.. 1,25 to 2.50 per day.
50,00 to 70,00 per month,
9, Waterman soe 1,12 to 1,69 per day.
- 10+ Sweeper e 1.00 to 1,50 per day.
15,00 to 24.00 per month,
11, Watchman cee 1.25 to 2.50 per day.
40,00 to 50,00 per month,
12, Mechanic ons 105,00 to 275.00 per month,
13, Greager see 1.75 to 1.94 per day.
14, Oiler PN 1.37 per day,
15. Machinema.n e a0 3.00 to 4000 per dayo
.16, Electrician <. 100,00 per month.
17. Pipe Titter eoe 65,00 pexr month,
18, Trammer cee 1.06 to 1,12 per day
19& Coalnman eeo0 1.75 pexr day. :
20, TramlineWorker, 1.00 to 2,62 per day.
21, Picker 0o 1.00 to 1.87 perdaye
22, Ore Checker ... 1.81 to 2,25 per day.
23, Timberman oo 2.50 to 3.00 per day,
24, Attendant/Helper. 1.50 to 2.75 perday.
' 55.00 to 80,00 per month,

Workers employed on piece-rate basis: (1) Bed
Ore Mining.~ Of the 140 contrgctors, 69 got this

~job done on piece wages., - Different contractors

adopted different units, viz,, Farma, Tub, Ton, Cubic
feet, etc., for calculation of wages. The rate of
payment differed from contractor to contrpctar
depending upon the grade of the ore and the different
processes involved therein., The rates of payment

for the ore ralged in eash 'Tarma' of 9 cubic feet
and 'Tub'! of 16 to 27 cubic fedt capacity varied from
Ree 0462 to R5+9450 and Rs,1,50 énd Rs.4.85 respecti-
vely. On tonnage basis the rates of payment ranged
between Rg.8.00 and Rs.14,00 per ton, For every 100
cubic feet of ore raised some contractors paid wages
ranging bbtween Rs.1l.50 and Rs.5,00, TFew contractors
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paid consolidated wages ranging between Rs.24.00
end Rs.72.00 per 100 cubic feel for all operations
such as ore extrpeting, sorting,dressing, jigging,
etc,

(2) Boulder lMining.- Of the 140 contractors,
56 employed piece-rates workers for this job, Like
bed ore mining, contrgctors adopted different modes
of payment for this job also. Some of the contractors
made consolidated payment for various operations such
ags ore extrgction, sorling and dressing,etc. The rate
of paymentfof only ore extraction per 'Farma' of 9 to
10 cubic feet varied from Rs.2,00 to Rs.8,00, The
rates of wages of the workers paid on tonnage basis
varied between B 7,00 and B 20,00, The consolidated
rates of payment for ore extraction, sorting and
dressing,etc., varied from B 10,00 to Bs 20,003
Re, 56,00 to Bs 90,00 and B3 35.00 to Is 76,00 for 9 to
10 c.ft.y 20 to 24 c.fte 2and 100 c.ft. of ore raised
respectively.

(3) Underground Mining.- O0Ff the 140 contractors,
ohnly 3 were getting this job done on plece vages .
The rates of payment for the ore raised in each tFarma!'
of 20 cubic feet and tTub'! of 16 to 17 c.ft. varied
from B 1,25 to Bs 2 00 and Bs 1.75 to s 3 00 respective-

1ye

(4) Develonment/tarth work.~ Of the 140
contractors, 90 engaged piece~rated workers m this
job. 'The rate of payment per 100 cubic feet varied
from Bs'1,25 to B 15,00 depending upon the nature of
the soil, The piece wages of the workers paid on
{Tub! basils varied from Re.0,50 to Rs.3.00 according
to its'size., Three contractors made extra payment
for the lead and ' 1ift varying between Re.0.,05 and
Rs 3.60 dependlng upon the distance.

(5) Transport,— Of the 140 contractors, only
19 cmployed piece~rated workers for. this job. The
piece wages of the workers paid on 'Tub' and 'Farmat
bagis varied from Re.0.14 to Re,0,56 and Re,0.19 to
Re.0.25 respectively depending upon the giges of the
*Tub' and 'Farma', The piece wages of the workers
raid on tonnage basis varied from Rs.5.00 to Rs.9.00.

(6) Railing and Loading.- Of the 140 contractors,
38 employed piece~rated workers for this job. Thédr
wages varied from Re.0.37 to Re.l.00 per 'Tub’ and
Ra46448 to Rs.15.,00 per wagon depending upon the
capacity of +the tub or wagon.. On tonnage basis the
rate of payment varied from Re.0.37 to Rs.1l.50 per ton,
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Dearness Allowance.~ 0f the 140 contractors,
only 6 paid separate dearmess allowance to some of
their workers. Of these, 5 contractors paid it to
their monthly rated workers and one to his weekly
rated workers only. Of the 5 contractors, one paid
R8,25.00 per month to his drivers only; one raid
RS.].G.OO' BS.Zl.OO end from RB.]-?.OO to RS.18025
per month to his watchmen, carpenters, and pump
aettendants respectively; one paid Rs.25.00 and
R8,40.,00 per month to his blacksmiths and carpenters
respectively; another paid Rs.12,00 and Rs,23.50
per month to his chowkidars and blacksmiths respecti~
vely and the remaining one paid Rs,18.25 and Rs.22,25
per month to his blasters and blacksmiths respectively.
One contractor, who was paying dearness allowance
to his weekly-rated workers only, paid Re.0.75,
Re,1.,00, R5,2,00 and Rs.2.,50 to the drillers,lathe-
helpers and blasters, pump-agttendants. and compressor
drivers regpectively,

Other Cash Allowanceg.~ Of the 140 contractors,
only 6 were giving some other cash allowances to their
workerg, Of these, three contractors paid out-station
aldbwance ranging from Re.0.,75 to Rs,3.00 and Re.0.50
to Rs,2,00 to their drivers and cleaners respectively;
one pald trip ellowance of Re.0.75 to his drivers only;
one paid Re.,0.50 as local trip allowance and Rs.3.00
as out-station allowance to his drivers ard mly and
the remaining one paid Re,1.,00 each to hisg drillers
and blasterp, -

Money Value of Concession given in Kind.- Of the
140 contractors, 8 provided foodgrains at concessional
rateg to their workers. Its money value varied from
Re,0.31 to Rs.2.00 per week per worker. .In another
15 cases, the memagements had provided foodgrains at
concessional rates to the woxrkers of thelr contractors
es well., Its money value varied from Rs.5.45 to
Ra.6,66 per month for local workers and from Rs,.7.63
to R8.9.61 per month for outside workers in 7 cases.
and from Re.0.06 to Re,0:25 pe: .day or Re.l.00 to
R8+1.50 per week in the remaining 8 cases.

Hetaining or Subsistence Allowance.- Of the.
140 contractors, only 5 paid retaining or subsistence
allowence to their workers when no work was provided
to them. Of these, four paid full wages to their
workers whereas one paid ondy half wages to them. .
Generally, itheix no conditions were imvosed for the
pPayment of such allowsnce., .




Overtime Payment.- Under the Iines Act,except
in the case of emergency involving serious risk to
the safety of the miners or persons employed therein,
no person was allowed to work for more than 10 hours
a day inclusive of overtime., Persons employed above
and below ground were entitled to overtime payment
at twice the ordinary rate of wages. Of the 140
contragctors, covered under the survey, only 23
reported that they were taking overtime work from
their workers occasionally, One of them, who was a
transporting contractor, did not pay any extra wages
forthe overtime work, whereas the remaining 2B
contrgetors paid extra wageg for the overtime work
done by their workers, Eleven of them paid twice
the ordinary rate of wages; ten 1% times the ordinary
rate of payment andthe remaining one paid Re.0.50 to
Re.1,00 per hour.

Workers of only 20 out of 140 contractors, covered
under the survey, were paid some kind of bonus either
by the contractor or the prinecipal employer. Details
regarding the different types of bonus paid to workers
are furmnished belowi-

(2) Profit Sharing Bonus.~ The management of
one mine paid bonus equivalent.to 43 days! basic wages
to those workers of his ore raising contractor who
had completed one year's continuous service.

(b) Production Bonus.,- Only two contrgetors

paid production bonus to their workers. Its rate of
payment varied according to the production of ore and
was RBQIOOO, RSnZ.OO' RS.3,QOO, R5 44,00 and Rs.5.,00

if the weekly production was 5 to 6 boxzes, 7 boxes,

8 to 9 boxes, ‘10 boxes and over 10 boxes respectively.
This rate of payment was over and above the normal
rate of payment. ‘

(e) Attendaonce Bonus.— The workerg of 17 .
cantractors were getting this type of bonus either
from the managenent or the contractor. In. 15 cases,
there were two types of contract labour, one working
under the direct control and supervision of the
management and the other independently under the
contractor. In the former case, the bonus was paid
td surface as well as underground workers by the
manggement as a result of an agreement arrived at
between the d the Union representing their workers,
The rate. of payment was one month's basic pay in a
yee® quarter to those workers who had completed
65 days' attendance in that quarter. In the latter
case, out of 15 only 6 contractors paid half-yearly
bonus equal to one montht's basic pay to only those
whrkers who had completed one year's service. Of

 the remaining two contractors one paid 2 monthst.

average earnings as bonus to those workers who had
completed 264 days' attendence in a year and more than
ocne month but less than two months' average earmings -
as bonus to those workers who had completed more than
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152 but less than 264 attendances in a year depending
upon the number of attendgnces completed by him in
the year; whereas the other contractor paid Re.0.12
ver day only to those workers who had worked at least
for 5 days in a weeck,

WVorking Conditions.-~ Iianganese n¥re mines fall
within the purview of the llines Act,1952. Under the
Act, hours of work of adult workers have been fixed
at 9 per day and 48 per week if employed above ground
end 8 per day and 48 per week if employed below ground,
The maximum gpreadover in case of surface zorrkers
vorkers have been fixed at 12 hours and in case of
under ground workers at 8 hours. The Act also lays
down that all adult workers employed above ground
should be allowed a rest interval of half an hour
after every five hours continuous work, For under-
grouad workers there was no such provision in the
Mines Act. The information collected during the
course of the survey reveals that in majority of
cases, the prineipal employers ensured through
supervisors/mine managers/Labour Welfare Officers
that the work within the mine premises was done
during specified working hourse

Leave and Holidays with Pay.- Underthe Mines Act,
1952, persong employed in g mine are entitled to leave
with wages at the rate of one day for every 16 days
of work if employed below ground on completim of 190
attendances in a year and one day for every 20 days
of work in case of other categories of workers on
completion of 240 attendznces in a year. The avagilable
information reveals that menagements in regpect of
111l contractors, out of 140 povered under the survey,
exerciged control in respect of leave and holidays
with pay to the workers of their contractors. Some of
the principal employers had, however, not made any
distinction between direct and contract workers and
were allowing leade with wages to both of them according
to the provisions laid down in the Mines Rules wherees
others had laid down the same provisions in the
contract agreements with the contractors. Generally,
leave with wages was allowed to non-casual workers
only, but 11 contrgctors had extended this benefit
to their casual workers also.

{

Casual ILeave.~ Of the 140 contractors, 7 allowed
casual leave with pay to their non-casual workers only,
The duration of such leave was limited to 10 per annum
in 2 cases, whereas in the remaining 5 cases it was
not fixed,
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Sick Leave.~ Of the 140 contractors, 37 allowed
sick leave with pay to their non-casual workers, Of
these, one allowed such leave to his casual warkers
also. As regards non-casual workers, 5 contractors -
2 with full wages and 3 with half wages, allowed
leave upto 7 days per annum; 13 allowed upto 8 days:
6 upto 14 days to their monthly-rated workers and 42
days with gilclmess allowance of Re.0.75 per day %o
other workers; 2 = one with full wages and the
other with half wages - allowed lecve upto 15 days
and in the remaining 11 cases the duration of leave
wag not fizxed, One of these 11 contractors, however,
allowed it at half wages only. As regards casual
workers, only one contractor allowed such leave to
his workers., Its duration was, however, not fixed,

Privileges/Earned Leave.~ Of the 140 contractors
covered, 60 gave earned leave to their non-casual
workerg only, Of these, 40 conftractors were =liewed.
allowing it as per llines Act,l.e., one day for every
16 deys of work in case of underground workers and
one day for every 20 days of work for other workers;
one eachfof 7 and 11 days per annum respectively;
three each for 12 and 14 days per annum regpectively;
four for 14 to 16 days per anmum; two for 15 days
per anmmum; one from 7 to 14 days per annum and in
the case of remaining five contractors its duration
was not fixed.

ational Holidays.- Of the 140 contrgctors
covered, only 6 allowed two national holidays to their
casunl as well as non-casual workers. Another 57
contractors allowed such holidays only to their
non~casual workers - one day pen annum in 5 cases;
2 days per annum in 35 cases and 3 days per annum
in 17 cases. All workersg, lrrespective of their
length of service, were allowed these holidays.

Pestival Holidays.- Of the 140 contractors,
only 28 allowed festivel holidays with pay to their
non-vagual workers., TFive of them were allowing
these holidays to their casual workers also. In
respect of non-~casual workers the number of such
holidays was 1 per annum in eight cases; 2 in two
CgSes; 3 In one case; 4 in seven cages; 6 in one c ase;
7 in two cases; 8 in three cases and not fixed in the-
remaining four cases. Asiegards casual workers,
one contragctor gave two such holidays and the remaining
four allowed 4 holidays per annum,. ,

Welfare.,~ Tor the welfare of the workers in this
industry, elaborate provisions existy under the Mines
Act,1952, Such provisions relate to the supply of
drinking water to the workerm, provision of separate -
latrines and urinals for males and femsles workers
at suitable places, maintenance of figt-a2id boxes
or cupboards equipped with pregcribed contents,.
conveyance arrangenents for removing the iil or
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injured persons to hospi:als or dispensarics a:d
creches,etc, The actual position kn respcct of the
Yarious welfare facilities, as revealed from the
enguiry is discussed briefly in the following

paragraphsgi=-

(1) Medical Aid.- Of the 140 contrgetors, only
26 had themselves provided medical faciliitiesfor their
workers. TFifteen of them had maintained simply fist-aid
boxes at the work-sitej; +two had engaged the services
of qualified doctors for the treatment of their
workers; four had, in addition to the first-aid boxes
facilities, arranged for the treatment of their
workews; three had provided dispensaries either with
compounders and part-time doctor and the remaining
two contractors supplied free medicines to their workers
in times of need, In respect of the remaining 114
contractors the principal employers had provided medical
facilities for +the benefit of the workers of their
contractors also., In 15 cases they had proxiled only
figt-aid boxes; in andther 39 cases they had, in
addition to the first-aid boxes, engaged the gervices
of qualified doctors for the benefit of workers and in
the remaining 60 cases they had, in addition to the
first-aid boxes, provided dispensaries or hospitals
with qualified doctors.

(2) Bducational Facilities.~ None of the
contrgetors had provided any educational facility
for hls workers. However, in respect of 49 out of 140
contrectors the principal employers had extended the
educationgl facilities, provided for the direct lagbour,
to the workers of their contrgctors alsos They were
running primary schools for the children in 14 casesj
gchools for  the children and night schools for adults
end reading rooms in another 9 casesy schools for
children and adults and reading rooms in another 5 cases
schools for childrén and reading rooms in 3 caseés; only
reading rooms in 2 cases and in the remaining 5 cases
they had simply provided rentefree buildings for
schools.,

(53) Twansport Facilities.~ Hone of the ‘140
contractors, covered under the survey, had provided
any such fecility fanthe benefit of his workers,.
However, in respect of 12 contractors, the principal
enployers had extended the fgpecility of free transport
on weekly market days ‘for +the workers of their -
contractors also, so ag to enable them to purchase
their ration,etc, '
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(4) Housing Pacilities.~ Of the 140 contractors,
only 30 had provided such facllities for their workers.
In 12 of these 30 cases, the prineipal employers had
not extended any such facility to the workersof the
contractors, whercas in the remaining 18 cases they
had extended some facilities to their workersps well,

In regpect of another 44 contractors only the' principal
employers had provided housing accommodation to the
workers of their contractors., Thus the workers of

only 74 contractors enjoyed such facilities and those

of the remajning 66 contrgectors did not get any such
faecility., In respec t of these 74 contractors, as

many as 7,31l workers, out of 10,804 employed by thenm

on 30 June 1961, had been provided housing accommodation
either by contractors or the principal employers which
fenerglly consigted of thatched, kutcha and semi-pucca
type houses. HNo rent was charged for such accommodation
from the workers either by the contractors or the
princkpal employers.

(5) Recreational Facilities.- None of the
contractors had provided any recreational facility
for his workers, However, in respect of the
workers of 46 contractors the principal employers
had provided some recreational facilities. The
facllities provided included outdoor games like
foot-ballk, volley-~ball,ctcesetc., indoor games and
reading room, The workers in respect of 3 contractors
were glso permitted to become members of the clubs
run by the workers of their principal employers by
paying a noninal subscription,

(6) Crecheg.~ Of the 98 contractors who had
employed women workerg only 2 provided creches for
the benefit of their children. However, in respect
of 71 cantryetors the principal employers had
provided creches for the children of women workers
employed by their contractors also,

Socigl Securitys- Accidents and Workmen's
Compensation.- The workers employed in this industry
were eligible for compensation in case of accidents
as per Vorkmen's Compensation Act. The availzble
informaetion reveals that the workers, employed by as
meny as 130 contractors out of 140 covered, were
getting compensation in cases of accidents as per
Vorkmen's Compensation Act. Of these, 19 contractors
paid conrensation to their workers themselves; 14 paid
it through the management; one got his workers ingured
in order to avoid the risk of compensation ard in
respect of the remgining 96 cases compensation was
pald by the managements themselves, Details regarding
the number of accidents, number of compensated accidents
and the total amount paid as compensation during the
year 1960, as reported by 23 contrgoctors working in
19 mines, are given in the following tablei=
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' llumber of Accidents Ho.of cases Amount of
. Patal Hon~Ifatal Total in which oconmensatidn
‘ Iinor Serious compensa- paid.
f tion was paid.
(Rs.)
3 668 46 717 714 11,915.84
it

Maternity Benefit.- Women workers employed
in manganege mines are entitled to all the benefits
provided for under the llines Maternity Bemefit Act,
1941, Of the 140 contractors, only 98 had engaged
women workers. Workers of only 68 contractors wvere
provided maternity benefits, Of thegse 68 contractors,
eighteen were providing such benefits themselves
whereas in the remaining 50 cases such benefits were
provided for by the maenagements., The available data
on maternity benefits shows that during the year 1960
such benefits were claimed in 846 cases by the female
workers of 40 contractors working in 28 mines and
benefits amounting to Rs.29,067.75 was paid in 789
cases.

Provision for Future: Provident Fund.- Workers
of oniy 49 out of 140 contractors enjoyed benefits
of provident fund. The rate of contribution by the
workers was 6% per cent. of the consolidated wages
in 46 cases and 8-1/3 per cent. in the remaining
three cases. The employers or managements also
contrituted an equal smount in 47 cases and in the
remaining two cases where the contribution of the
workers was 6%+ per cent. of the consolidated wages
the employers cantributed 8 per cent. of the consoli-
dated wages. In 15 out of 49 cases, the employers
paid their contribution themselves, whereas in the
remaining 34 cases the managements paid such contri-
bution., The condition of eligibility was generelly
one year's continuous service or 240 attendanees
during a period of 12 months, The accumulations
were peid either on retirement, death or at the time
of leaving the service, The members of the fund
were entitled to receive full share of the employers'
contribution only on completion of 15 years' service.

Gratuity.- None of the contractors covered
paid any gratuity to his workers. However, in 12
mines, the managements were paying retrenchment
gratuities to those workers who were drawing a basic
pey of less than Rs.100 per month in accordance with
the Agreement entered into between them and the Union
of their workers., The basis of payment of such
gratuities was as followsi= '



(a) 10-15 years' continuous service :

(1) Retirement due to ill-~heglth, old age
or dismissal, termination or discharge
on grounds other than misconduct - 2
weeks pay for egech year of completed
continuous service,

(ii) Resignation on proper ground with good
and sufficient notice « 10 days' pay for
each year of completed continuous serwice.

(b) 15-20 years'! continuous gervice:

Retirement due to ill-health,o0ld ege, resigna-
tion on proper grounds with good and
gsufficient notice, or dismissal, terming-
tion or discharge on grounds other than
misconduct - 3 weeks' pay for each year of
completed continuous service,

(c¢) Above 20 years of continuous service:

Retirement due to ill-health,o0ld age, resigna-
tion on proper grounds with good and
sufficient notice or dismissal, terming-
tion or discharge on grounds other than
misconduct « one month's pay for each
completed year of service subject to a
maximum of 25 months® pay.

Trade Unions.~ The information collected from
the contrartors covered under the survey reveals that
gome of the direct as well as contract workers were
nembers of Unions. In 21 mines out of 68, covered
under the survey, there were 7 registered trade
unions of workers. All of them had been recognised
by the mine-~owners. Workerg of 38 contractors were
also reported to be members of these unions,

Industrial Relations.- ~0f the 140 contractors,
only 87 had some machinery or set procedure for
redressing the grievances of their workers. The
remaining 53 contractors settled the grievances of
their workers personally. Of the 87 contractors,

22 had appointed ILabour Welfare Officers for looking
after the welfare of their workers; 38 settled the
grievances of their workers through their unions and
the remaining 27 had formed Works Committees for
looking into the grievances of their workers. The
workers had equal representation on such committees,

t,t



e A e

Uttar Pradesh Dookan aur Vanijya Adhishthan

Adhinivam,1962 (Uttar Pradesh Shops and
Commercial Esteblighments Act)(HO.XXVI of 1962).

The Uttar Pradegh Shops and Commercial
Estgblishments Bill (vide paszes T72-=75 of the
report of this Office for September-October
1962) as pamged by the Uttar Pradesh Legislature
received the assent of the President on 18
December 1962 and has been gagetted as Act Ho XXVI
of 1962, The Act consolidateg and amends the law
releting to the regulation of conditions of work
and employment in shops and commercial esteblishments
in the State, The salient provisions of the Act
are summarised below, ~

Hours of business.-~ Ho shop or commercial
egtablighment, not being a shop or commercial
establighment mentioned in Schedule II, shall, on
any day, open earlier, or close later thgnsuch
hour as may be prescribed in this behalf, Earlier
opening, or later closing, hours may be prescribed
for different classes of shops or commercial establish-
ments, or for different areas, or for different
reriods of the year, The State Government may, at
any t ime, by notification in the Gazette, add to
or remove from Schedule II, any class of shops or
commercigl establighments,

Hours of Work.- o employeIFhall require or
allow an employee to work on any day for more than
(a) five hours in the case of a child, less than
14 years of age,(b) six hours in the case of a young
person who has not completed 17 years, and (c)
eight hours in the case of any other employee:
provided that any employee, not being a young person
or a child, may be required or allowed to work longer
then ~the aforesaid hours of work, so however, that
the total number of hours of work including overtime
does not exceed ten on any one day except on a day
of stock-taking or making of accounts: -

Prov¥ided further that the total number of hours

 of overtime work shall not exceed fifty in any

quarter,

An employee, vho has worked in excess of the
hours of work fixed under the Act, shall be paid by
his employer wages at twice the ordinary rate, for
every hour of such overtime work, o
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Holidays and Leave.,- Every employer shall
keep his shop or commercial establishment, not
included in Schedule II, cloged on -

(a) one day in a week, end

(b) such public holidays in s year as may be
prescribed, to be hereindfiter referred to,
as cloge deays.

Every employee, not being a watchman or o
caretaker, shall be allowed by the employer holiday on -

(1) every cloge day which is a public holiday; and

(ii) one whole day in each week:

Provided that nothing in clause (ii) shall apply
to any employee whose total period of employment in
the week, including any day spent on leave or any
holiday, is less than six dayse.

Every employee, who has been in continuous
empléyment of the same employer for a period of twelve
months or over, shall; in addition to any holiday
allowed under section 9, be entitled to earnmed leave
for not less than fifteen days for every twelee
months of such gervice:

Provided that a watchman or a caretaker who has
been in continuous employment for a period of twelve
months or over shall be entitled to not less than
8ixty days earned leave for every twelve months of
such service,

Every employee, who hag been in continuous
employment of the same employer for a period of
six months or over shall, subject to sych conditions
as may be prescribed, be further entitled to sickness
leave for not less than ten—deys fifteen days in any
ale calendar years

Every employee shall, subject to such cmditions
as may be prescribed, be dglso entitled, in addition
to earned leave and sickness leave, to casual leave
for not less than ten days in any one calendar year,

Subject to the provisions of the rules made
under this Act, all leave shall be granted when
applied for.

Any earned leave not avagiled of in any year by an
employee shall be added to such.leave aceruing to the
employee in the year followings

Provided that the total period of earned leave
admissible to an employee at any time shall not
exceced 45 days.
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Por every holiday, and for each day of leave
allowed under this Act, theemployee shall be
entitled to wages at a rate not less than that
rate to which the employee was entitled for the
day immediately preceding the holiday or the day
of leave availed by him, enything to the contrary
contained in any other law, contract, custom or
usage notwithstanding,

Wages.~ No wage period shell exceed one month,

Termination of Employment.- No employee, other
than an employee engaged for a specified period or in
a leave vacancy, shall teminate his employment,
except after notice of thirty days, or of such longer
period, as may be required under the terms of his
employment,

Employment of children and women.- No child,
under 14 years of age shall be required, or allowed,
to work in any shop or commercial establishment except
as an apprentice in such employment as may be notified
by the State Government in the Gazettes

No woman or child shall benequired,dr allowed,
to work, whether as an employee or otherwise, in any
shop or commercial establishment during night.

The term 'night* hag been defined to mean such
period of twelve consecutive hours,. so however as
elways to include the interval between 10 p.m, and
6 a.mn., as may be preserlbed.

No employer shall kmowingly require or allow
a woman to work, and no woman shall work in any shop
or commercial establighment during the period of six
weels following day on which she is delivered of a
child, A pregnant,woman employee may, by seven clear
days' notice in writing, require her employer to
relieve her from duty for a period not exceeding six
weeks preceding the expected date of delivery.

The periods of absence from duty in respect of
which a woman employee is entitled to maternity
benefits under section 26 of this Act, shall be
treated as authorised abgence from duty, and the
woman employee shall be entitled to maternity benefits,
but not to eny wages, for any of these periodsm



Every woman employee who has been, for a
period of not less than six months preceding
the date of her delivery, in continuous employment
of the same employer, whether in the same or
different shops or commercial establishmentg,
shall be entitled to receive from heremployer
forthe period of -

(a) six weeks immediately preceding the day
of delivery; and

(b) six weeks following the day of delivery;
such maternity benefits and in such manner as may
be prescribed, No woman employee shall be entitled
to receive such benefits for any day during any of
the aforeseid periods, on which she attends work
end receives wages therefor,

No employer shall discharge or remove from
service any woman employee on account of, or during
the period ofy abgence from duty allowed to her
under the Act,

Other provisions of the Act deal inter alia with
enforcement and penalties, applicationr of Workmen's
Compenggtion Act mutatis mutandis to employees of
shops and commercial establighments,ete,

The Act repeals .the United Provinces Shops and
Comme reial Establishments Act,1947.

(Government Gazette of the Uttar Pradesh,
Extraordinary, 26 December 1962.PP.1—16 )e
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67, Conciliation and Arbitration.

Indiig = January 1963,

Industrial Digpuses (Maharashtra Amendment) Act,
1962 (llaharashtra Act No. II of 196%),

The Industrial Disputes (Mahraghtra Amendment)
Bill {vide page 85 of the report of this Office for
November 1962) as pagsed by the State Legislature
received the aswent of the President on 29 December
1962 and has been gazetted as Maharashtra Act No,II
of 19635, The Act makeg the following amendments to
the Industrial Disputes Aect,1947, in its application
to the State of Msharashtra,

In gection 7A of the Imdustriasl Disputes Act,
1947, in ifis application to the State of HMaharashtra
(hereinafter referred to as "the prlncipal Aect") ,
in sub-gection (3), in clauge(a), after the words
"a Judge of a High Court" the fbllowing shall be
ingerted, namelyte=

"or m District Judge or a person qualified for
appointment as a Judge of a High Court."

8, In the First Schedule to the prineipal Act,
the following shall be added at the end, namely:-

"1l, Oxygen and Abetylene.

12, Mineral oil (ecrude oil), motor and aviation
splirit, diesel oil, kerosene o0il, fueloil, diverse
hydrocarbon oils and their blends including synthetic
fuels, lubricating oils and the like.

13, Vaccines,

14 . Sera._

15, Antibiotics.

16. Catgut.®

(Maharashtra Governuent Gagette,Part IV,

A



CHAPTER 7. PROBLEMS PECULIAR TO CERTAIN

CATEGORIES OF WORKERS.

INDIA - JANUARY 1963.

71. Employees agnd Salaried Intellectual Worlkers.

Wage Increase for LIC Workers: Agreement

reached with Workerse.

As a result of an agreement reached in
Bombay on 23 Januery 1963 between the Life
Insurgnce Corporation emd the All-India Life
Ingurance Employees' Association, the employees
of the Life Ingurance Corporation, numbering
35,000, will have a wage increase ¢aryying from
about Rs.15 to Rs.30 as a regult of af agreement
renched between the L,I.B. and the All-India
Life Insurance Employees Assoclation,

The benefits under the agreement would take
retrospective effect from 1 January 1962,

(The Hindustan Times, 25 January,1963).

b



The Working Journalists (Amendment) Act,1962
(No. 65 of 1962 ).

The Yorking Journalists (Amendment) Bill
(vide pages 93-94 of the report of this Office

for December 1962) as pagged by Perliament
recelved the assent of the President on 19
December 1962 and has been gazetted as Central

Act 1;0.85 of 1962.

(The Gazette of India,Extraordinary,
Part II,Sec.l,y 21 December .1962,
Pre 631-643 ),
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CHAPTER 8. MANPOWER PROBLERIS.

ITDIA - JAHUARY 1963,

8l. Employment Situation.,

Village Volunteer Force Inaugura‘k%.

Shri Jawsharlal Hehru, Prime Minister,
inaugurated on 26 January 1963, t he Village
Volunteer Force (vide section 81, p. 99 of the
report of this Office for December 1962), In
the broadcast on this accasiong he said that
every able-~bodied adult in five and g half lakh
villages of the comntry should constitute himself
a volunteer to serve his village end the nation,

The force, Shri Nehru said, would have three tasks -
Production, educatinn and defence,

The Prime Minister said that defence was not
only the work of soldiers at the front but it meant
increasing production also. To achieve this, new
methods in agriculture had to be used and "we must
hgve minor irrigation works, field channels, soil
conservation and dry farming, This will create
community asgets in the village which will raige
the standard of the pewple there and give them
recurring sources of revenue for the panchayats
for development", he added. Referring to education,
Shri Wehru sald that the force would help in educating
the people and would also take up the work of giving
correct information and better understgnding of our
great struggle. It was important that all people
should know what was going on in the country and
especially in our strugsle for freedom and economic
development, he added, :

The Prime Minister said that the Volunteer Force
would look after the village defence, railways, roads,
Post and Telegrgrhs and they would help in keeping
law and order in the village. Underthe gcheme, Shri
Nehru said, every able-bodied adult in the village
was to contribute a minimum of 12 days' labour per year
to the Defence Labour Bank, If everyonme contributed
the minimum, the Prime Minister added, 200 million
adults in the rural sector would produce asgets of
5,000 million rupeesa. ' -



Referring to the Five~Year Plan, he said that
it was now to be so fashioned as to be especially
helpful in the defence of our country. But ihis
would not mean that we would cut down our development
schemes becguse that would weaken us and be bad for
our people. "We have, therefore, to bear this
double burden of defence and development, I am sure
we shall all do so and come out of this struggle
triumphant", he said,

Shri Nehru said that to help the villagers
where the majority of people lived, the community
development programme was started and Panchayat Raj
was established, Panchayat Raj had now been
establighed in most of the States and the remaining
States would follow sbn. He sapid that along with
Panchayat Raj there was the movement for co-operation
that is Sahkarl Samaj, "Panchayat Raj and Sahkari
Samaj will not only bring political but also economic
democracy to the villages and will msgke the people
there gelf-reliant and strong."

(The Hindu,; 28 Jmuary 1963 ).

s
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83%. Vocational Training.

Indig - Jsnuary 1963,

Ooutput of Engineers to be expanded: Retirement
Agze being rgiged to 60,

Explaining the measures being undertaken by
the Govemmment to reduce the big gap, highlighted
by the emergency, between the demand for and the
availability o f engineers, Shri Humeyun Kabir, Union
Ministerfor Scientific Research and Cultural Affairs
said in g meeting of Chief Ministers of States held
at New Delhi on 20 dJanuary 1963 , that the Govermment
has formulated a number of proposals relating to the
training and employment of engineers, He said the
Government wgs in favour of increasing the retirement
sge of engineers up to 60 years. The Government also
favoured the employment of retired engineers as teachers

teachera! pay-gesles and increase in the teachers!
Pay scaleg.

The Government, he added, was taking gteps to
provide for the trainxng of an increased number of
students. The seats in engineering colleges were
being increased by 3,000 and those in polytechnics
by 9,000, Iven this, he admitted, fell short of
requirements. Efforts were being made to shorten by
5ix months the period of engineering courses by curtail-
ing holidays =nd vacatlions and by increasing the working
hours for students in the third and fourth-year classes.

Another gtep contemplated by the Government wgs to
appeal to the priyate employers to restrict their
recruitment of technical personnel to the absolute

* minimum,

(The Statesman, 21 January 1963 ).
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Steps to reorientate Educational Sygtem:
Statement placed before Parliament.

A gtatement detailing the steps being taken
to reorientate the educational gystem to meet the
national emergency was placed before the Lok Sabha
on 23 January 1963, According to the gtatement,
Tacilities for gcience edication at all stages are
being expanded and particular emphasis given to
training of gecondary pupils in applied skills,
Leboratories, workshops and other f,cilities in
educational institutions are being intensively used
for the training of personnel in different occupational
and vocational gkills, Universitles are also laying
greater stress on the implementation of schemes eng
relating to regsearch in gcience and technology.

With the present need for a gteady supply of
manpowexr to the armed forces agnd for.a variety of
posts in civil defence, students in schools, colle ges
and univergities are being fully covered by an expanded
programme which includes training in educatimmel
digeipline, physical education and NCC, Plans are
afflot to increase the training centres for National
Discipline Scheme ingtructors., Schools in Union
Territories will provide free education to the children
of Services persommel and also to the children of all
those persons who have been ¥illed or disabled in
action at the front,.. State Governments have been
requested to take similar action in the matters

The Central Social Welfare Board and the National
Council for Vomen's Education have also modified their
© B8 schemes tomeet the present emergency. Teachers
all over the country have been requested to help in
Imitting woollen garments, to avoid waste, undergo
training in first-aid and other allied activities,

All schools and colleges have been asked to obgerve

the strictest economys Particular gtress is being laid
on vocational education and fgeilities for career
information sexrvice in both schools and colleges are
being increased. -

The Government of Mmdis is in congtant touch
with t he State Govermments and has given them guide
lines as' to the way in which State programmes should
be' oriented to meet the defence needs of the country,

As en essential mesagure towards the furtherance
of the defence effort, theGovernment of India hag
decided to implement a speclal scheme 4o provide
educational defence personnel, The Univergity Grants
Commission has declded:=:
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(1) To reduce degree and post—-graduate courses
which had recently been lengthened.

(2) To cut down the number »f external examiners
to those considered absolutely essentizl,

(3) To effect eccnomy in expenditure on
functions connected with convocations, foundation

days and s0 on,

(4) To run specialised courses for defenee
services in sfibjects for which they are particularly

suited, e.g.y photogrammetry,.

Besides this, the Commission has zddressed
the universgities indicating different ways in which
univergities can help in the efforts to meet the
national emergency particularly the needs to expand

the INCC,

(The Hinduitan Times,25 January,1963).
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Defence of India(Employment of Technical Personnel
in National Service) Rules,1963.

The Central Government published on 11 January
1963 the Deflence of Indis (Employment of Technical
Pergonnel in National Service) Rules,1963, made
in exercise of the powers conferred under the Defence
of India Act,1962, The rules speffify in a geparate
schedule the notified occupations for the purposes
of chapter V of the Act and desl inter alia with
the compogition, functions, powers and procedure of
National Service Tribunels, enguiries by Tribunals
regarding technical personnel employed in establigh-
ments, collection of such informagtion by Tribunals
or employment exchanges, payment of travelling
expenses to persons summoned to appear before
Tribunals, procedure for requiring release of
rergsommel or directing persommel to undertake
employment in the national gervice, terms of
service of persons tazken into employment in the
national service including leave, hours of work and
overtime, free accommodation, medical attention,
pay and sllowances, reingtatement of persong in their
former employments, constitution of Technical
Personnel (Reingtatement) Tribunels, control regarding
discharge and dismissal of technical personnel,
refixation of wages of technical personnel to -whom
vermission to leave employment is refused, maintenance
of registers by notified establighments and by
Tribunels and penalties.

(Notification GSR 93 dated 11 January 1963;
The Gagette of Indis,lxtraordinary,Part IIyf
Secs3, sub-sec.(i), 11 January 1963, '

PPs 35-59 )
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85, lligration and Colonisation,

Indig - January 1965,

Indign Emigration (Amendment) Bill, 1963,

Shri Jawaharlal Hehru, Prime Hinister of India,
introduced in the Rajya Sabha on 25 January 1963
a Bill to amend the Imdign Emigration Aet,1922.
According to the Statement of Objects and Reagons
of the Bill, the Indian Emigration Aet,1922(7 of 1922)
is designed to restrict and control the emigration
of skilled and unskilled workers for work beyond the
limits of India,

2, In gection 2(1)(c) of the Act, the term
"emigration" ham been defined as "departure by sea
out of India", The provisions of the Act are thus
not applicgble to pergons proceeding abroad by air.
Skilled and even unskilled workers sometimes depart
by air for employment abroad to circumvent the
provisions of the Act,

3« Section 22 of the Act prodives that nothing
in Chapter IV of the Act shall apply in any case in
which a person engages another to accompany him out
- of India 8s his domesti pergonal domestic servant,
It ig felt that protection envisaged to be given to
enigrants under this Chapter should be extended even
to domestic gervants accompanying their employers,

4, The punishments provided in sections 25 to 30
of the Act for offences under the Act are not sufficient
to deter the emigrants or the touts from committing
the offences« Also there is no provision in the Act
prescribing a minimum punishment, _ -

5. There is also no provision for the cofiscation
of vessels or country-crafts used in the commission
of offences of illicit emigration,

6. Section 31 of the Act provides that the
provisions of the Act shall not apply to the departure
out of India of "any person who is not of Indian
parentage". The expression "of Indien parentage" has
not been clearly defined., The intention has always
been to safeguard the interests of citizens of Indig,



7. It has, therefore, been considered necessary -

., (1) to extend the provisions of the Act to
Journeys abroad by air;

(ii) to make provision for heavier punighment
for certain offences under thedct;

(iii) to provide that the vessel, country-craft,
aircraft or any other conveyance idmed in the
commission of such offence shgll be liagble to

confiiscations

(iv) to extend the safeguards provided for
emigrants under the Act to the personal domestie

servants accompanying their employers; and

(v) to make the provisions of the Act
applioable'to all citigens of India,

The present Bill is intended to achieve these
objects, . '

The Gagzette of India,Extraordinary,
Part II,Sec,2, 25 January,1963,
L PPe31=37 )o
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Chophin 9. Sreiall leewnly

92, Legislation.

India - Jenuary 1963.

Pergonal Injuries(Emergency Provisions)Scheme,
1062,

In exercise of the powers conferred under the
Personal Injuries(Emergency Provisions)Act,1962
(vide page 108 of the report of this O0ffice for
December 1962) the Central Government has made a
Scheme for the grant of relief in respect of
personal injuries and personal gervice injuries
sugtained during the period of emergency. The
Scheme which came into force on 26 October 1962
provides that save as is otherwise provided in
this Scheme, a payment may be made in respect of
an injury sustained during the period of the emergency
which is - (a) a personal inj sustained by a
geinfully occupied person, or urX a persongl IBjury
service ingjury sustained by a civil defence volunteer,
or (¢) a personal injury sustained by pewsonal of
such other classes as may be notified in this behalf
by the Central Government, or (d) a personal injury
causing death, sustained by a pergon substantially
dependent for his livelihood on a pension,annuity or
other income ceasing with his death,

Vhere a qualifying injury has incapacitated a
rergson for work for a period of not less than three
consecutive days that pergon shall be entitled to
be awarded in regpect of that injury an allowance
rayable at the following rates, namely:=

(2) vhere the ingury is one for which relief
may be given on the higher scale, atthe
hagl f-monthly rate of fifteen rupees;

(b) in the case of any other injury, at the
half-monthly rate of twelve rupees and
fifty naye Paiges A



Disability pensions.- Vhere a qualifying
injury sugstained by a person causes him serious
and prolonged or permanent disablement, he shall
be entitled to be awarded in respect of that

Injury a ppdsion.

Where the disablement resulting from a
qualifying injury is expressed or estimated as
10 per cent., or over, a disability pension shall
subject to the provisions of clauge 31 be awarded
at the following rates, namely:-

Wheretbe percentage If the injury is If the injury is

of disablement is one for which not one for
relief may be which relief
given on the - may be given on
higher scale. the higher scale
Rg.per mangem, Rs.per @Esnsem.
100 30 25
90 27 ' 22.50
80 24 20
70 21 17.50
60 18 15 -
- 50 15 12,50
20 to 40 12 10

10 10 9

Vhere the disablement is not more than 50
per cent, the Claimg Officer, may, if he is satisfied
that the injured person is not debarred from all
means of livelihood, substitute for the disability
pension a lump sum payment calculated at 70 times
the monthly payment specified in the foregoing sub-
clauges. v :

If before the end of the sixth month from
the date on which the injury was received, the
competent medical amthority certifies that the
disablement cauged to a person by a qualifying -
injury is permanent and incapeble of diminution,
the Claims Officer may at once award to that person
a disability pension paysble for life, or a lump
sum payment. '

Digability pensions shell be payable quarterly
in arrears. Provided that if the Claims Officer
congiders that this course may result in hardship
in any particular case, he may order that the pension
shall be payable monthly in arrears. ’ :



Family pensions and child's gllowances.-hen
a person dies as the result of a qualifying injury,
there shall be payable, in accordance with the
following provisions of this Part -~

(2) to one surviving eligible member of his
family,a pension, in this scheme referred
to as family pension, and

(b) to egech of his legitimate children, an
allowgnece in this Scheme referred to as
a child's allowance.

The amount of family pension shall, subjet to
the provisions of cleause 3L of this Scheme, be
twenty rupees monthly,

THe amount of +the child's allowance shall,
subject to the provisions of clauge 31 of this
Scheme, be five rupees monthly for each child so long
as a family pension continues to be paid to any '
surviving eligible member of the family, and seven
rupeces and fifty naye paise monthly for each child
if no femily pension is beinz paid, '

In this Part, "eligible member of a family"
meang in relation to a person dying as the result
of a qualifying injury,- :

(i) his widow lawfully married;
(ii) a legitimate sonj
(iii) a legitimate daughter;

(iv) his fathers

(v) his mother,

A child's allowance shall cease to be payable -

() to a male on his attaining the age of
15 years; and
(b) to a female on her attaining the age of
16 years or on her marriage whichever of
tthese dates is the later: Provided that
the Claims Officer may, if satisfied that a male child
to whom allowance is payable is Physically or
mentally unable to support himself, continue the
allowance.

Family pensions and children's allowancesthall
be paid quarterly in arrears: Provided that,if the
Claims Officer considers that this course might
result in hardship in any particular case, he nay
order that the pension or sllowance shall be payable
monthly in arrears, .



&

Limitatdon on amount of awards.- The amaunt
awarded to a2 person of a temporary allowance, when
incapacitated, or as disebility pension, when
@¢isabled, chall be subject to the following modifi-
cetions,namely:=

(a) while such pergon is under the age ofl8
years, the amount which would otherwise
be payable shallbe reduced by 25 per cent;

(b) while such person is under treatment in a
hospitgl, the amount which would otherwise
be payable shall be reduced by 20 per cent.

The amountsef® awarded as family pension or
children's pensions or both in respect of a person
dying as the result of a gualifying injury shall not
exceed the amount which might have been awardedto
that person had he qualified for a disability pension
assessed on a disablement of 100 per cent,

While the person entitled to a temporary allowance,
disablity pension, family pension or child's allowance
in respect of a qualifying injury is in receipt of a
pension or allowance from public funds paid to him by
reason of his having sustained that qualifying ingury
or, as the case may be, by reason of the death of
another pergon as the result of that qualifyime
inpury, he shall be allowed to draw only the amount, if
any, by which the pension or allowance to which he is
entitled under this Scheile exceeds the pensimor
allowance referred to, recelved by him from public
funds.-,

o person in recept of an allowance or pensi der
this scheme shall be allowed to draw allowance or
pension of g different kind under this Scheme until
the allowance or pension previously drawn by him
is surrendered,

Decisiong.- _

All matters falling to be decided under this
Scheme in connection with the award of payments under
the scheme shall, where other specific provision is
not made in this Scheme, be decided by the Claims
Officer; but in all mattergwelating to the extent
or effect of injuries, the existence or non-existence
of incapacity for work, and degrees of disgblement,
the Claims Officer shall decide in accordance with the
opinion of, or a certificate given by a competent
nedicgl authority. :

The Centrgl Government may at any time by notifi-
cation in the official Gazette alter the rate of
payments which may be awarded under this Scheme,

(Notification 3046 dated 22 December 1962, the
Gagette of India,Part II,Sec.3, subgsec,.(ii),
- 5 Januery 1963, ppe 31-42 ), |
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Pergonal Injuries (Emergency) Regulations,

The Central Government published on 5 January
1963 the Personal Injuries (Emergency) Regulations
made in exercise of the powers conferred under the
Pergonal Injuries (Emergency Provisions) Scheme,
1962 (vide pagesti-64Uof this Report). The Regulations
deal inter alis with formm of casualty reports,
congtitution of medical authorities, forms of
application for temporary allowances, diasbility
pensions, family pensions and children's allouwances,
mode of payment of allowsnces and pensions, mode of
proof of continued eligibility and reports of
ineligibity,

(Wotification SO 41 dated 22 December 1962;
the Gagette of India, Part II,Sec.3,
sub-secy(1i), 5 January 1963,0p.43-57)

IL"
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ladras: Employees'! State Ingurance Scheme
extended to Certain Areams in the State.,

In exercise of the powers conferred under the
Employees! State Ingurance -Sehe Act,1948, the
Centrgl Government has appointed 27 January 1963,
ag the datdon which the provisions of Chapter IV
(except gsections 44 and 45 which have already been
brought into force), and Chapter V and VI (except
sub-gection (1) of gection 76 and gections 77,78,79
and 81 which have already been brought into force)
of the said Act shall come jnto force in the following
areas of Avadi and Pattabiram in the Stzte of liadras,
nanely -

1, The areas wilthin the revenue villages of:-

(a) Avadi, Hamlet of Paruthipattus
(b) Pattabiram, Hamlet of Thandarai
(e) Vilinji=ambakkams '
{d) Chorancheri;
(e) Paleripattu;
gf) Veeraraghavapuram; and
g) Kaduvetti
in Smiperumbudur Taluk,Chingleput District

2. The areas within the fevenue villages ofi=

éa) Padi; and
b) Kakapallam
in Saidapet Taluk,in Chingleput District.

(Notification SO 278 dated 19 January
1963, the Gazette of India,Part IT,
Section 3, sub-sec.(ii), 2 Pebruary

1963, pp. 357-358 ).
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The Vorkmen's Compensation(Amendment)Act,1962
(o, 64 of 1962 ).

The VWorkmen's Compensation (Amendment)Bill
(vide pages 105-106 of the report of this Officejor
Decenber 1962) as passed by Parliasment received the
aggent of the President on 18 December 1962 and has
been gazetted as Central Act No.,64 of 1962. The
Amendment Act, among other things increases the
wage limit for coverage from Rs.400/- to Rs.500/-.
The ftet also provides that permanent total disablement
shall be deemed to result from every injury specified
in Part I of Schedule I or from any combination of
injuries specified in Part II thereof where the
eggregate percentage of the loss of earning capacity,
as gpecified in the sgid Part II against those
injuries, amounts to one hundred per cent. or more.
The Act clarifies that the first six injuries specified
in Schedule I of the Act shall be deemed to result
in premanent totsl disablement and for this purpose
Schedule I is amended as follows:=-

(1) for the heading "List of Injuries Deemed to
result in Permanent Partial Disablement" the following
htading shall be subgtituted, namely:te

"PART I

List of Inguries Deemed to Result in Permanent Total
Disgblement";

(ii) after merial No.6 and the entries relating
thereto, the following heading shall be inserted,
namely s~ ' : 3

"Part II

List of Injuries deemed to Regult in Permanent
Partial Disgblement; .

(1ii) Serial Nos. 7 to 54 shall respectively
be re-numbered as serial Nos, 1 to 48,



Section 3 sub-gec.2 of the Act deeling with
compensation for occupational diseases is emended
to enable a workman to claim compensation (a)if he
contracts an occupational disease mentioned in
(1) Part C of Schedule III in less than the period
prescribed (2) Part B or Part C of Schedule III
at any time other than the prescribed period.

Section 10 dealing with 'Hotice and Claim'
is amended to provide that in aase of partial
disablement due to the contracting of any s uch
disease and which does not force the workman to
abgent himself from work, the period of two years
ghall be counted from the day the workman gives
notige of the disagblement to his employers;

Provided further that if a workman who, having
been employed in an employment for a continuous period,
specified under sub-gection(2) of section 3 in respect
of that employment, ceases to be so employed and
develops symptoms of an occupatimmal disease peculiar
to thet employment within two years of the cessation
of employment, the accident shall be deemed to have
occurred on the day on which the symptoms were first
detected,

Section 18A sub-sec.(2) dealing with penalties
is amended as follows. Tor the words "within six
months of the date on which the offence is alleged
to have been committed", the words "within six months
of the date on which the alleged commission of the
offence came to the Inowledge of the Commissioner®
shallbe subgtituted,

The description of certain employments in the
list of occupational diseases in Schedule III of the
Act is modified so as to bring them in line with
International Labour Convention No,42 and poisoning
by manganese or a compound of manganese or its
sequelae is added to schedule,

Tor the existing Schedule IV dealing with
compengation, the following schedule is subgtituted.
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Schedule IV
(See Section 4)

Compensation payable in Certain Cases

Honthly wage of the Amount of compensation  Half-monthly
workman 4{njured for payment as compen-
Death Permanent sation for tempo-
total rary dindblement.
disablement
(1) (2) (3) (4)
#ore than But not
more than

1Y Ba, iy Rs. Rs.nP,

0 10 1,000 1,400 Half his monthly wages.
10 13 1,100 1,540 Do,

13 18 1,200 1,680 6.50

18 21 1,260 1,764 700

21 24 1,440 2,016 8.00

24 27 1,620 2,268 8.50

27 30 1,800 2,520 9.50

30 55 2,100 2,940 9.50

35 40 2,400 3,360 10.00

40 45 2,700 3,780 13.00

45 50 3,000 4,200 15.00

50 60 3,600 5,040 18,50

60. 70 4,200 5,880 18.50

70 80 4,800 6,720 20.00

80 100 6,000 - 8,400 26,00
100 150 7,000 9,800 37«50
150 200 75000 9,800 52 .50
200 300 8,000 11,200 60,00
300 400 9,000 12,600 75.00
400 .o 10,000 14,000 87.50

(The Gazette of India,Extraordinary,Part II,
Sec.l, 21 December 1962, DPP.625=~631 )
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CHAPTER 1l., OCCULATIOHAL SAYETY ANDHEALTH,

IDIA - JANUARY 1963.

111. General.

Recommendations of the Rallway Accidents Committee

Accepted: Greater vigilence at level crossings

ensured: Payments to running gtaff to be linked
with Milage.

The report of the Railway Accidents Committee
which was headed by Shri H,N. Kunzru, and a note
oan action proposed on the committeel!s recommendations
was placed on the table of the Parliament on 21
January 1963, TheRailway Ministry has accepted
the committee's recommendations in regard to strict
obgervance of the speed limits on défferent sections
and said that existing practice on most of the
railways was thet the working time tables showed
the gpeed limits. ,

In regard to level crossings, the Board has
noted the Committee's observation that accidents at
level crosgings are on the increase and addg that
gteps have been initiated to ensure greater vigilance
on the part of gatemen at mamned crossings and
greater care by road traffic at unmanned level
crogsings. The Railways would be asked to provide
for more frequent supervision of thework of gate
keepers and review the strength of gatemen in relation
to the traffic at level crossings. The Btate Govern-
ments have been remineded to intimate their acceptance
for sharing 50 per cent. of the cost of manning of
unmanned level crossings. The Railways are also being
adviged about taking a census of traffic at all level
crossings periodically. The Board has decided to
address StateGovernments on the Committee's suggestion
that State Governments should enact a law making it
obligatory on drivers of passenger buses to gtop
before pasging unmenned crossings snd to cross them with
the conductor walking ahead of the bus,.
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TheRailway board hes also under consideration
a proposal that allowances and extra payments to
running gtaff might be linked to the milage that a
person does rather than the hours of work put in,
go as to ensurequick movement and punctuality. On the
Committee's recommendation that no driver should
perfofh running duty of more than 14 hours at a
gtretth, theRailway Board said +that Rallway
adminigtrations had been told that it was necesseary
to reduce subgtantially cases of drivers working
long hours, If there was a busy section on which
there was a tendency for drivers to be detained for
long hours, regular arrangements should be made to
change the crew at a selected section where improvisged
facilities might be provided for the crew to take
reste

The Board has asked General llanegers of Railways
and Charimen of Railway Service Commissions to take
emergent action to liguidate shortage of gtaff in
categories comnected with the operation of trains

. sheuwld such as station masters, ASKHs., cabinmen,

levermen, guards, drivers, firemen, etc., as sson as
possible, The question of revision of leave reserves
for various categories of staff was also being taken
up, The Kunzru Committee's suggestion for a pilot
project for applying psycho-technical Iests to a
limited number of drivers, cabinmen and levermen,
befidre selection has been accepted by the Board.

The Board is obtasning the services of a qualified
and experienced psychologist preferegbly with some
experience of railway working.

It is also proposed to extend refregher courses
to permanent way inspectors and their assistantse

On the "abnormal incregse"™ in collisions between
trains and trolleys reported by the Committee the
Board says that the Rallways are being directed to
ingtitute a special drive to ensure that safety rules
in running and protecting the trolleys on lines are
obgerved. -

(The Hindu, 235 January 1963 ),.
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CHAPTER 3, ECONOMIC QUESTIONS o

Hinimum Wages (Haharaghtra Amendment )Act,1962
(Maherashtra Act No., III of 1963) (lizharaghtra
Government Gazette,Part IV, 17 January 1963,
PP, 9-11 ).

CHAPTER 5. WORKINNG CONDITIONS AND LIVING STANDARDS,

Uttar Pradegh Dookan aur Vanijya Adhishthan
Adhiniyam,1962 (Uttar Pradesh Shops and

Commercial Establighments Act)(No«XXVI of 1962)
(Government Gazette of Uttar Pradesh,Extraordinary,
26 Dacember 1962, pp, 1-~16),

CHAPTER 6, GENERAL RIGHTS OF WORKERS.

Industrial Disputes(laharashtra Amendment)
Act,1962 (Maharaghtra Act No, II of 1963)
(Maharashtra Government Gazette,Part IV,
10 January 1963, pp. 7-8).

CHAPTER 7., PROBLEMS PECULIAR TO CERTAIN CATEGORIES
OF WORKERS.

Vorking Journalists(Amendment)Act,1962(No.65 of
1962) (The Gazette of India, Extraordinary,
Part II,Sec.l, 21 Decermber 1962, pp. 631-643).

CHAPTER 9, SOCIAL SECURITY,

Workmen®s Compensation (Amendment)ict,1962
(No.64 of 1962) (The Gazette of India,Extraordinary,
Part II,Sec.l, 21 December 1962, pp.625-631 ).
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