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References to the T. L. O

The June 1937 issue of "Industrial India", Delhi, reproduces

the speech of Mr. B.M.Birla at the Washington 'lextile Conference.
i i %*
The leader dated 7~6-1957 publishes an editorial note on the
v
speech of ¥r. R.M.Birla referred to above. The note criticises Mr.

~s

Birla's references to industrial relations in India ard points out
that industrial centres in India, including even Ahmedabad, are not

free from disputes to the extent that ¥r. Rirla represents.
3 3 3%
A commnique giving text of M¥r. R.R.Pakhale's speech at the

Wwashington Textile Conference (issued by this 0ffice on 10-5-1937)
is published by the Amrita Bazar Patrika dated 8-6-1937.

+ * 0

The Hindustan Times dated 21-6-1937 publishes a group photo-
e

5

graph of the Indian delegation to the washington Textile Conference.

)
(source not known).

. " "
* w &

The Rallway Herald dated 25-5+1937 publishes a short note

s . £ ) N oy 37 T T v 2 vy Y rem Y T ey =4
~ivins nemes of the members of the Incian workers! Delecgakion to

the 25rd I.L.Conference.

t

5,

% = 3

The June 1957 issue of the Indian Post, qﬁﬁni, publishes the
proceedings of & meeting held under the,ﬁgigices of the Calcutta
Postal Union at Calcutta on 25-4-1937 to congratulate Mr. Satis
Chandra Sen on his nomination &s the Indian _#6rkers' delegate to

the 23rd I.L.Conference.
=

A Reuter's message d&ted‘29—5-1957 from London to the effect
that 3ir Firoz Khan Noon will be leaving for fdeneva on 30-5-1937 to
attend the 23rd I.L.Conference, is published by the Hindu dated
50-5-1937 and the leadar dated 1-6-19037.

% e &

e A7,
" 2

A communicue re. the items on the agenda of the 25rd T.L.
Conference (1ssued by this O0ffice on 5-6-1957) is published by the
following: The Bombay Chronicle, the Hindustan Times and the
mardian, Madras, of 5-6-19357, the Leader dated 5-6-1937, the

Statesmen deted 6-6-1937 and "Commerce and Industry" dated 8-6-1937.,
* 3 3
4 Reuter's message dated 10-6-1937 from fneneva on the speech

of 31r H.P.Mody in the course of the debate on the Director's



Report is published by the Hindu dated 11-6-1987, the Fombay
Chronicle, the Amrita Bazar Pratrika, the Times of India, the
Hindustan Times, the Statesman and the National Call of 12-5-1937,
the leader duted 14-6-1957 and "Commerce", Rombay, dated 19-6-1957.
He is reported to have complained against the scant attention paid

in the Report to concitions in Asiatic countries.
* # 3%

A communicue giving extracts from the speech of Sir H.P.Mody
on the Director's Report (issued by this 0ffice on 24-6-1937) is
published by the Hindustan Times dated 25-5-1937.

\
% * *®

The Hindu dated 11-6-1937 publishes an editorial article on the
above. The article supports Sir Hormus ji's criticism that the
T.L.0. is paying scant attention to conditions in the East. ihile
maintaining that Indie is not opposed to the application of I.L.

1y

Conventions to India, the article says:"Wages, hours of work, rest,
leisure, amenities, the general condltions of labour—these differ
from industry to industry, and place to place. Prolonged investizas
tion 1s necessary to construct & fair messure which will enable us
to determine the comparative position of a worker in Indig working
under Indian conditions and of his confrere in the Yest. The
International lLabour Office will do well if it bestows some atten=
tion on a careful study of labour conditions in the Kast before it
endeavours to force down the throats of the countries of the Zast
labour standards kX which are ludicrously out of tune with Rastern

conaitions."
3 # %

The National Call dated 14-6-1937 publishes an editorial
article on Sir Hormusjl's speech referred to above. The article
criticises 3ir Hormus ji's plea for slowing down the pace of ratifi=-
cation of I.L.Conventions and asserts that the appalling poverty
and unemployment in the country, the existence of which was admitted
by 3ir Hormusji, furnishes convincing arguments for the speeding

up of ratifications é_pd not for slowing them down.
* % *

The Bombay Chronicle dated 14-6-1937 publishes an editorial
note criticising 3ir Horms ji's speech referred to above. Yhile
appreciating his references to the indebtedness and poverty of the

masses, the note criticises his opposition to I.L.Conventions
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which, the note points out, havs been drawn up with a view to

improve the conditions of workers the world over.

3. AL
w w '

. Reuter!'!s message dated 11-6-19357 from Geneva on the speech

e

of ¥r. $.C.3en, the Indian workers' delegate, in the course of the
debate on the Director's Report is published by the Hindu dated
12-6-1937, the National Call, the BHind:stan Times and the Statesman
dated 15-6-1907, the Times of India dated 14-6-1037 and the leader
dated 15-6-195%7.

3% 2% <%
K ™ ™

A comrunidue giving extracts from the speech of Mr. Satis
Chandra Sen on the Director's Report (issued by this Office on
25-6=1937) is published by the following:the National Call dated

24-6-1937 and the Nindustan Times dated 25~6-1937.
* 3 %
A Reuter's message dated 15-6-1957 from Geneva glving a

tew points from 3ir Frank Noyce's speech in the course of the
debate mf on the Director's Report is published by the Hindu dated
15-6-1937, the Statesman, the Hindustan Times, the Amrita PRazar
Patrika and trhe Times of Tndia dated 16-6-1937 =znd the ieader

and the Pombay Chronicle dated 17-6-1957.
* * 3

The Hindustan Times dated 16-5-1957 publishes an editorial
note on the above. The note criticises the inaction of the

povernment of India in the face of the depression and points out

¥

that the government is "more engaged in discovering excuses for

doing nothing than in finding out means by which the misery caused

by the slump micht be reduced.”

KD

reproduces a short editorial

S
"

The National Call dated 20-6-19237

note on the above from "Advance", Calcutta. The paper criticises

)
the explanations givdn by Sir Frank for the inaction of the
novernment of India in the matier of initiating far-reaching

social programmes .

2% K s
w w

The Bombay Ch;onicle dated 17—6-1557 publishes an editorlal
note on 3ir Frank's speech criticising his assertion that India has
been steadlly following the ideals actuating the I.L.0. It says:
"Phe actusl facts are that "India" that is to say the ®Rritish
Administration in India, has been carrying out the ideals "in its

own way" by rejecting almost all the I.L.0. Conventions, by



piceon-holing the recommendations for ovsr no less than six years

and then bty perfunctorily carryinz out 2 mere fraction of them."

% * *
4 Reuter's message deted 18-6-1957 from Teneva civing a
summnary of the speech of kr. G.leehta, Adviser to the Indian
employers' delegute, opposing the revision of the Vinimum fige
Convention 1s published by the Hindu dated 18-6=1837, the Statesman,
the Hindustan Times and the Rombay Chronicle dated 20-6-1957 and
the Times of India, the [eader and the /mrita Razar Patrika dated

21-6~1987.

e 4 L
w " N

The Jleader dated 25-6-1937 publishes an editorial note on the
opposition of the Indian employers' delsgate to the revision of
the iinimum Age and Heduction of Hours of worl Conventions. #While
paying a tribute to the role of the I.L.0. in influencing India to
adopt numerous measures of ameliorative labour lezislation, the
note expresses the opinion that a 40-hour week and a hicher

miniwum aze are not at vresent in the interest of Trndian worlers.

3 ok ‘.
k'S " W

4 Tmeuter's messape auted 19-6-1957 from feneva to the effect
that the I.L.Conference &acopted the First reading of the Revision

of the Minimum Age (Non-industrial) Convention is published by the

Hincu dated 20-6-1937, the sStatesman, the Times of India, the

bt

Eindus tan Times, the National Call and the Amrita Pazar Patrika
dated 21-6-1957 snu the leader and the Bombay Chronicle dated
22-6-190"7. The same message also zives a long summary of 3ir H.P.
¥ody's speech oprosing the 40-hour proposal for the textile

industry.
* a* 3

A Reuter's message deted 21-6-1257 from feneva to the effect

that Mr. ¥aidu, adviser to the Indian Torkers' delegate, aprealed
to employers to be more considerate in improving the conditions

of worlers and bto accept I.L.Conventlions is published by the Hindu
and tne 3tatesman dated 22-6-1937, the Hindostan Times, the Amrita
Razar Patrika, the Times of India and the Pombay Chronicle dated
25-6-1957 and the leader dated 25-6-1937. The messapge also states
that the Conference adopted the first reading of the three Conven-

tions recarding the 40-hour weck and & resolution sponsored by

Mr., 3.C.3en rezaraings the future position of Purma vis-a-vis the

s

I.L.0s w w



i Reuter's message dated 25+6-1937 from feneve to the effect
that the I.L.Conference adopted the Convention providing for a
40-hour week for the textile industry is published by the Hindustan
Times ané;%imes of Inaia dated 24-6-1937 and the leader dated 25-6=-3%
The same message states that similar Conventions, relating to the

Chemical and Frinting Industries failed to get the requisite majority.

}. 'n‘ -.

The Itatesman dated 24-6-1957 publishes the above. The 3Statesman
report, however, mentions that the Conventions re. the provision of
& 40-hour week for the chemical and printing industires also got the

necessary tﬂo«ﬁhirds majority.

v ar,
" "

The National ﬂdll the Bombay Chronicle and the imrita Bazar
Patrika dated 24-6~1937 publish the first portion of the above

message.

3¢, A% 2,
w w kD

he Pombay Chronicle dated 25-6-1937 publishes & short edi-
torial note welcominz the news of the adoption of the Convertion

re. a 40-Four week in textile industry and expressing the fear

that Incdie may not be benefited by the Convention fewwy forww- ”Jfﬂfd )
* 3% £

‘he Amrite Bazar Patrika dated 24-6-1957 publishes tThe news

item that the Draft Conventions re. the 40-hour week in the chemical

and printing industries fsiled to secure the necessary majority.
* # 3

4 Reuter's messacge dated 24-6-1957 to the effect that lessrs.
DuS.Erulkaf7dN.M.Joshi were elected to represent employers and
workers respectively in the Governing Body of the I.L.0. is publish-
ed by the 3tatesman, the Hindustan Times, the Times of India, the

Amrita Pazar Patrika and the Bombdy Chronicle dated 25.6.1937.
7(‘ %

The Bombay Chronicle thed 25~6~1937 publishes a local messzage
to the effect that Mr, N.M.Joshi was elected to the Governing

Rody of the I.L.0.
3 #*

The Amrita Bazar Patrika dated 17-6-1937 publishes a letter
from the Geneva Correspondsnt of the paper dated 9-6-~1237 on the

proceedings of the 23rd session of the I.L.Conference.

% 3 s

The Findu dated 14-6-1937 publishes a letter dated 5-6- 1057

from fNeneva from the Swiss correspondent of the paper, in the



course of which references are made to the proceedings of the Z25rd

session of the I.L.Conference.

The Hindu dated 21-6-1C57 publishes a lons letter dated
12-6-1937 from Geneva from the 3wiss correspondent of the paper on

the proceedings of the 25rd I.L.Conference,

3% 3
w

The leader da%ed 18-6-19%7 publishes an editorial article under
the caption:"I,dia and Iabour Conference.'! The article condemns
the practice of Tndia beings represented at international conferencef
by non-nationals and those who do not rerresent the- popular opinion
and draws attention to the fact that the I.L.Conference provides a
forum for the ventilation of India's grievances, and for thus

influencing international publiic opinion.

2t

+* * *
"Fedorated India", wuadras, dated 2-6-1937 reproduces the

article "Is Indusbrial Recovery Perminent? T.L.0. Director on
lessons of the Derression" contributed by Wr. Herbert Tracey to
"Incustrial Mews", (PBritish T.U.C.), doeted 4-5-1087. Coples of the

article were sent to this and a few other journals by this 0ffice.
# 3 *

The Leada??ﬁﬁm Bombay C;ronicle dated 16-6-1937 and the Hindu
dated 19-6-1857 publish an article under the caption:"40-hour VWeel:
Results achieved in U.S.i. and France" contributed by this Office.
The article is based on informetion given 1n the reneoed report on

the worlk of the washington Textile Conference.
W ¥ *

"he leader dated 7-£6-1057 publishes a short editorigl note on
the speech of Mr. Boothm&n, fGeneral Secretary, Manchester Spinners!
Amalgamatién, at the Confercnce of the International Federation of
Textile Workers' Associztion held at Rlackpool, Znzland, recently.
The note comments on Nr. Boothman's view that a 40-hour week is
harmful to the lancashire textile industry, and says:"There are
those who advocate the adoption of a 40-hour weel in India, and we
Xy suppose that at the forthcoming session of the Internationsl
labour Conference where the question will come up for discussion,
expression will be given to this view by the spokesmen of Indian
labour. «e could wish that their wishes were capable of realization,

but do they seriously think that the present is an opportune time



7
for such a refcrm, assuming it to be equiteble? Vhen even 1in
Britain, the oldest manufacturing country in the world, not only
the Covermnment and employers, but alsc workers feel that a 40-hcur
week would injure the textile industry, how much more injuriocus
would it be tc the Indian textile industry, which is much weaker?"

A5, 35
w )

e
pAe

in article under the caption:"The 40-Hour eek Ideal:lleed
reduced Hours me&sn Reduced “ages" {contributed by this 0ffice on
08-5-1927) is published by the following: the Hindu dated 7-6 ~-1037,
the Leader dated 4-6-1937, the Bombay Chronicle dated 1C-8- lOUV, the
Tndiarn Labour Journal dated 15-6-1937 and the June 1637 issue of

the Indian Textile Journal,

Y 2
35 *

W

Fg
e

3

A communigué on the £0th sessicn of the Coverning Body of the
I.L.0. {(issued by this 0ffice cnn 10-6-1037) is published by the
follcwing: the Hindusten Tiues erc the Yablopel Call dated 11-€-193
"sommerce snd Tndustry" dated 18-6-1037 sra tre dipes of Tndls 2oted
14=8=1938"7.
= 2 s

e Times of India duted 15-8-1937 publishses u short editorisld
note under tre heading: "I.L.0. Dirvector!. lue note refers to the
armemeement of the Director!s visit te Rastern countries and states
that such a visit would be very welcome as 1t would give him an

irgight inte the sconomilc and industrial problens pecullsar to the

4

R
o

< i
4 communicnud on the unvelling &t the I.L.0. Headquarters,
Geneve, of the Danlel Le Grand memorisl rlaque (issued by this
987)

on 9-6-1 is published by the Hindustan Times dated

ot
B3

* it

The March 1937 1ssue of the Bombay Coopercetive guarterly
publishes an article under the caption: "Trade Unions and the
Co-operetive Movement in the U.S.4.; 4 Lesscn to India" contributed
by this 0flfice. The article is based on notes published in "Co-
cperstive Information," 1In the course of the article, reference

13 made to the interest of the I.L.C. in the co-operative movement,

K
b
ot
55

st
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The Rombay Chronicle dated 7-6-1957 publishes an article
under the caption:"Organisation of Peasants: 3tate Initiative in
Rulgaria" contriuted by this Office. The articie is bssed on a
note on the subject published in "Industrial and Labour Information"
of 29-5=1937.

i *® *

The Tindustan Times cated 17-6-1937,and the Pombay Chronicle
dated 25-6-1937 publish an article under the caption"Industrialisa-

' contri-

tion of Afghanistan: Resulstion of Conditions in factories),'
tuted by this Office. The article is based on a note on the subject
rublished in "Industrial and Labour Information" dated 24-5-1937.
The Bombay Chronicle dafed 5-6-19%7 and the Windu datea
7-6-1957 publish an article contributed bty this Office under the
caption:"Indian Trade Disputes Act Amendment: Recent l'rench Legis-
lation Provides a Pointer." 'The article is based on certzin notesa
published in the issues of "Industrial and labour Information"dated

22=2=1957 anca 29-35-1957.
#* #* %
The Iiindustan Times dated 7-6-1957 publishes an article

contrituted Ly Fr. Herbert Tracey under the caption:"Paid Jolidays
and the Shorter .orking heek: ihy the Movement is erowing" and

rublished in "Industrial News"

(British Trade Union Congress)
dated 4-5-1957. Copies of the article were sent to a few journals

Ly this Office.
% a #

The ieader dated 24-6-1237 publishes an article under the
caption: "isiatic Iabour Conference," contrituted anonymously by a
member of the 3taff of this Office. "The article describes the
steps that are being taken by the TI.L.0. to hold a regional conference

of Asiatic countries,
% s ¥
"commerce", Rombay, dated 19-6-1937 publishes an article

under the caption:"Economic Nationalism oY Co-operation?" contributed
by a member of the Staff of this Office. References are made in the
article to the Director's Report and to the efforts of the T.L.0.

to promote interng& tional co-operation.

* * 3



The June 1987 1ssue of the Indian Textile Journal publishes
a short life sketch of 3ir FHoml Mehta. Reference is made to his
worl at the Z0th session of the I.lL.Conference which he attended as

ra

ct

the Indlan employers' dele:
#*

The June 1957 issue of the Indlan Textile Journal publishes

Q

C e

e
e
bx¢q

an article contributed by Lr. D. Zhose under the caption:"NMinimumn

living iage". In the course of the article references are made to

the I.L.Convention re. FKinlmum wage fixing Machinerye.

- w

"commerce and Industry', dated 15=6-1937 subliskes—a reproducéd
sien—of the item:"The Director's Repori" from I.L.0. News Pulletin
Yo.l4(&) (June 1937).

S
"

2

3

, deted 22-6-1937 reproduces the items:

"Commerce and Industiry
"Recauction of Wours of ¥Work" and "Unemployment among Middle-zred
workers" from I.L.0. Wews Tulletin No.1l4(b) (June 1937). (Copies of

the News Pulletin were sent to this &and other papers by this 0ffice).

4% 3% %

Y

6 pesder oaled 7-0<1907 publi

n

Al - e P -~ 1 P . . T e N N e -~
hes o= oshorb «dlbourial note on

the proposal of the Tederz=tion of Indian Chambers of Commerce and

Indus try that the conclusions of the Internationzl Jugar Confercnce

should be submitted to the Central jecislaiure of ITrndia before this
w0

2

country i

[5]

rmade & mrty to them. The note supports this proposal
and instances tre case of the submilssion of T.L.Conventions Hto the

central lezislature in supvort of this procedure.

3, S e
n

# %
The Hindu dated 4-6-1937 rublishes a sumrary of the speech of
Lr. C.C.Biswas at the 17th Session of the ledarue fssembly. Mr. Biswas
Gealt with the claims of India for better representation on the
staffs of the Leeggue Institutions &and for substantial reduction in
Tndia's contribution to the league. Reference is also made in the
message to the rroposal for shifting the PRombay Branch of the
Iearue to Delhi. (A summary of the speech of Mr. Plswas was published

in most of the Indian papers.)

e
" o «

The Statesmen dated 7-6-19357 publishes a short editorial
note on the @bove. The note supports the various points raised

by ¥r. Biswas.

N
e

The Hindu wabted 4-6-1937 publishes a short editorial article
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surporting the points raised by Fr. Riswas,

%* 4

The 3ervant of India dated 9-6-1997 publishes & review of the

b

took "Problems of Pesce"$9th series. References are made in the
course of the review to the contributions on the I.L.0. included

in the volume.
36 & 3%
The Hindustan times dated 15~6-1937 publishes a summary of

the annual report of the Servants of India Jociety for 1936-37.
Refercnces are méde in the course of the report to the activities
of Mr. N.M.Joshi at the October 1936 session of the overning Body
and to the book on the T.L.0. written in ¥anarese by Mr. Dinkar
Desai. (4 summary of the annual report appsared in most of the

rapers).

abe
b

ta Razar Fatrixa dated 9-6-1937 publishes an article

The Amp

i
und-r the caption "Imperial Problems which must be szolved' contribu-

ted by Prof. i. Perriedsle Teith ho the iy 1937 issue of "readway'
Referonece is made o 2 3

docisiony ol tre frivy Touncll recarding
certain lecsislative snectments Which Canada recently @copted to

implement some of the I-;.Convsntions which it hes ratified.
The N¥ational Call dated 6*0‘13u7 and the .Lmrits Razar Patrika

i

dated 9-5-1997 publish &an article under the beading: Forced labour

in Orissa States" contributed by iir. S.3.0as. Refersnce 1s made
in the arhticle to the T.L.Convenbtion on Forced Lavour and to the
efforts of the government of India to implement the Provisions of
the Convention.

- D (R

The Amrita Bazar Patrike (issues of 7 and 9-6-19397) nublisbhes
detalls of the lst session of the All India Seamen's Conferance
held at celcutta recently. 4 resolution passed &t the Conference
urced tre fovernment of Inuia to ratify the various I..L.Conventlions

adopted at the 21st and £2nd (karitime) sessions of the I.L.

Cu

gonfersnce. The Shtatesman dated 9-0-1907 2lso publishes a swmary

of the resolutions passed a4t the above Lonfersnce.
* 3 ¥

The Tinancial Wews, Bombay, dated 12-6-1957 publishes a letter

dated 8-6-1937 fros its ¢alcutta correspondent in the course of

vhich reference is made to resolutions passed by the 111 India

Seamen's Confersnce.

s
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The Tombay Chronicle dated Z2-6-1237 publishes & lettsr to

N

tte =ditor uncder the cabption ' "ITndian 3ezmen' The letter expresses
dissatisfaction with biie Jovernment of India for the inadecuate

attention psid by it to I.L.Conventions rof rding seamen.

A,

y W

s of India csted 22-6-193%7 publishes the report of a

1.
3
o8

Exd

&
meetiny of the Mationzl Seamen's Union, Rombay, held on 20-6-1957
at which resolutions were nmassed demandinz the establishment of

employment buresu as envisaged in the T.L.Convention of 1920 (Con-

vention re. Flacing of 3esmen).

-
N
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Volume I of the Report of the Commities of thoe Pencal Chamber

K

of Commerce for 1936 rublishes at page 154 the recommendations
of the Chamber as regards the nominstion of the Indiun ewployersé
delegnbe to the 2drd I.L.Conference.

3 3% *

The same issue as uabove publishes at pages 1lo4-135 the
controversy ralsed by the ‘ssocizted Chambers of Commerce regsarding
the compstence of Chambers of Commerce bo wale recommendations
recarding the nomination of the employers! delessabtion to Paritime
Zessions of tne I.l..Conference. (For dekails, vide pages 59-41 of

our February 1957 report).

The same issue 245 above publishes at pices 155-106 the views

b

of the Chamber on She revision of the Vinivwm fxs (See) Convention.

mhe Chamber suprortsd the proposed revision.

ok a2 an

N (S

L British Officisl “ireless messapge dated 24-5-1937 from

London to the effect that the Pritish linister for labour in the
course of a statement in the Comrons declared that nis novernrent R
policy has been always one of sympathy to the I.L.0. and to I.L.

B r

he Statesman and the Findustan Times

ct

Conventions, is published in

dated 25-6-1037.

3 *

w

b

The following statement gives the 1list of Indien newspapers
and periodicals which have rublished notes from the I.L.0. Iews
milletin or commented on them (TMfe 1list is compiled only from
newspapers and periodicals received in this Office. 1In addition
to these, cories of the News Pulletin are sent to over 140 addresses)

1., "Commerce and Industry' dated 15-6-1937 reproduces the
item:" e Director's Report" from the I.L.@.ews Pulletin Vo.l4(a)
(June 1957).

')
<

" oA~ .
. Comr c i T
vommerce &nd Industry’ dated 22-6-1937 reproduces the
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sed sorkers

e

tems ;" Reduction of Fours of Jork' ard "Unerployment amons Iridcle-
o " from the I.L.0. Fews Pulletin No.l4(b) (June 1937).
* 3 an

The fOl_’OVkin__' messages hELV’injj raference to the I.L.C. eménat-
ing from Heuter or other LTuropean news agencies and press corres-
pondents were published in bthe Indian press during June 1937 §-

5

1. & group vhotosraph of the Indian delegates to the %Yashington
Textile vonference (souree not known).

2, 4 Reuter's message dated 10-6-1937 from feneva re. speech
of Sir H.P.¥ody on the Director's Report.

3. L Reuter's message dated 11-6-1937 from fGeneva re. Mr. S.C.
Sen's specch on the Director's Report.

4, L Reuter's message dated 15~6-1937 from Geneva re. Sir
Frank Woyce's speech on the Director's Report.

5. 4 Reuter's message dated 18-5-1937 from deneva re. Mr. T.L.
!

-
¥ehta's speech on the revision of the ¥inimum Age Convention.

6. A Reuter's messapg
reading of the Revisi
tion and Sir H.P.lody

for the textlle industry.

dated 19-6-1937 from feneva re, the st
he i nimum Aze (MWon- Industrf”fl’ onven=-
each opposing the 40-Hour week proposél

7. 4 Heuter's message dated Z1-6-1937 from feneva re. MNr.

employers for sreutesr considerution of workers!
readine of btre 40.Hour leel Tonveniion,

e

8. A Reuter's messapge dated 20-6-1937 from Geneva re. the
adoption of the 40-Hour teelk (Textile Industry) Convention and the
non-adoption of the other two 40-Hour .‘eek Conventions.

9. A Reuter's message dated 24-6-1957 from nerneva re. election

of tessrs D.5.urulkar and b.ie.Joshi to the Toverning Rody.

10. 4 Neneve letter dated 9-6-1957 (mublished in the Amrita
Razar Patrika dated 17-6-1937) re. the rrogress of the 20rd I.L.
Conference.

11. & Geneva letter dated 5-6-1957 (published in the Hindu
dated 14-5-1957) re. the 26rd I.L.Conference.

12. & feneva letter dated 12-6-1937 (published in the Hindu
dated 21-6-1907) re. the 23rd I.L.Conference.

15, A Pritish Official iireless message dated 24-6-1957 from
london re. the Rritish labour HMinisters d~fence in Parliament of
the novernment's policy towzrds the T.L.0.
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National Labour Legislation.

orlmen's Compensation 4ct,1925

..

Certain Provisions Extended to Delhi Province. .,

The Chief Commissioner, Delhi, has, by a notification,
extended the provisiors of sub-dection (1) of Zection 10-B of the
“orkmen's Compensation Lct, 1923 ,(Reports of Fatal accidents) to
all premises 1n Delhi Frovince in Which the following classes of
workmen are employed, &nd has specified that a report of every acci=-
dent occurring ir any such vremises which results in death, and of
the circumstances attending the accident, shall be sent by the
employer cencerned to the Commissioner within seven days of the
dezth:

(1) Persons emrloyed in the construction, repair or demolitior
of = (&) any uildine which 18 desioned to be or is or hos baen
more than one storey ir height atove the ground or twenty feet
or more from the ground level to the apex of the roof: or (b)
any dam or embankment which is twenty feet or more in height
from its lowest to its highest point: or (c) any road, bridge,
or tunnel. '

(2) FPersons employed, otherwise than in a clerical capacity,
in the construction, working, repair, or demolition of any aerial
ropeway, cénal, pipe-line, or sewer.

3) Persons employed ir the service of any fire brircade.

(4) Persons employed in the operation of any ferry boat
capable of carrying more than ten persons.

(The Hindustan Times,21-6~1957)z



The Delhi Factories Rules, 1937. |

Attention is directed to pages 507 to 529 of Part II-A of
the Gazette of India dated 5-6-1937 where are published the Delhil
Pactories Rules, 1937. These Rules have been promulgated by
the Chief Commissioner, Delhi, as Notificatlon TWo. 5423 -Indus trkes

dated 1-6-1937.

The Delhi Maternity Benefit Rules, 1937.

Reference was made at pages 5-6 of our December 1936 Report
to the extension to the Delhi Province of the Bombay Maternity
Benefit Act, 1929, with suitable modifications. At pages 529
to 530 of Part II-A of the Gazette of India dated 5-6-1937 are
published th;tﬁﬁies mede under the Act by the Chief Commissioner,

Delhi, as Notification No., 5484 dated 2-6-1937.

Revised Leave Rules for Permanent and Temporary

Salaried Government Press FEmployees of the Bombay Presidency.

The Government of Bombay have published at pages 908-210 of

Part IV-A of the Bombay Government Gazette dated 3-6-1937 as
Notification No. 1993/33-C of the Finance Department dated 28-5-1937,
the revised leave rules for permanent and temporary salarled

press employees working in Government presses., According to the
Revised Rules, permanent employees will get leave at the rate fe}
—%I of the period spent on duty up to a maximum of 90 days,and

the temporary employees at the rate of %g of the period spent

on duty, subject to & maximum of 30 days.



Mysore Civil Procedure Code (Amendment)

Act,1937: Arrest and Imprisonwment of Honest Debtors

Prohibited.

+

Oon 15-6=-1937, the Mysore Representative Lssembly adopted
without discussion a Bill to amend Section 51 of the Civil Pro-
cedure Code of 1911 {o}M~ysove)-

The amending Act seeks to protect 2ll honest debtors from
detention in civil jail by amending section 51 of the Civil
Procedure Code, 1911, on the lines of the Code of Civil Frocedure
(tmendment) Act, Act XXI of 1936, of the Indian legislature (vide
page 7 of our October 19356 report). It provided that ro order for
execution by detention in prison shall be issued unless the
debtor had teen glven an opportunity of showing cause why he
should not be committed to prison and the Court was satisfied that
the debtor was likely to leave the local limits of the juris-
diction of the Court or had fraudulently disposed of his property
or that he was &ble to pay the amount of the decree otherwise
than from protected &ssets.,

(The Hindu, 17-6-1237). .



Conditions of Labour.

General Wage Census, Bombay:

Labour 0ffice Report on Textile Industr?o

The Bombay Labvour O0ffice has recently issued the third of
its series of six reports comprised in Part I of the General Vage
Census covering perennial factories in the Bombay Presidency.

The present report deals with wages, hours of work and conditions
of employment in the textile industries (cotton, silk, wool and
hosiery) in the Bombay Presidency (execluding Sind). (The First
and second reports of the series, dealing with the engineering

and printing industries respectively, were reviewed at pages 14-17
of the January 1936 and pages 22-25 of the March 1936 reports of

this Office.)

Types of Factories and Number of Torkers in Texllle Industries;
The following table sets out the distribution of the 246 perennial
factories/classified under the textile industries,according to
types of factories and gives the total numbers of work-people employ-
ed in each type of factory by age and sex groups,

_ Number rumber of workers employed Percentage
Type of o = —e=s=soTsoosssssemsoossossses =— to
Factories, ggetories. Men Women Child- Total Total

ren Workers,
1.Cotton 179 209,842 44,123 1,%12 254,977 96,88
Spinning
and Weav-
ing Mills,
2,Dying and 15 2,881 129 2 3,012 1.15
Bleaching
Factories,
3,Cotton Press- 7 196 17 oo 213 0.08
ing Factories,
(Cont'd.)

# Genercl Wage Census Part I—Perennial Factorles: Third Report ...
Report on Wages, Hours of Work and Conditions of Employment in the
Textile Industrlies (Cotton, Silk, Wool and Hosiery) in the Bombay -

Presidenc% ( Excluding Sind).May 1934. Prepared bg the Labour 0ffice
Government of Bombay, Governmént Central Press,Bgmbay 1937. lBP.265
Price gngg or
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4,0ther Cotton 13 871 148 . 71¢ 0.27
factories.

5,311k Mills and 22 1,244 405 4 1,653 0.63
factories.

6,Woollen Mills, 2 1,119 280 .o 1,399 0.53

7.Hoslery M1lls 8 1,061 166 e 1,227 0.46

and factoriess

Total .. 246.216,914 45,268 1,018 263,200 100.00

Geographical Distribution: The following table gives the
distribution by areas of the 246 textile factories and the workers
employed in them:

Number Numbegx/of wo rkers employed Percentage
Areas of Bttt to total
factories Men Women Children T o t a 1 Workers.
Bombeay 95 104,694 24,088 2 128,784 48.94
City
Ahmedabad 103 75,968 11,032 23 85,023 32 .31
City
Sholapur 5 12,241 4,208 406 17,855 6,78
Other aressdd 24,961 5,940 587 31,538 11.97
Total 246 216,914 45,268 1,018 263,200 100.00

Cotton Industry: Recruitment and Labour Turnover: In spite
of the Whitley Commission's recommendations in the matter, the
jobber still contlnues to be the chief recruiting authority in
most of the cotton textile mills and factories in the Bombay
Presidency; and when the General Wage Census was conducted in 1934
135 ont of the 177 working mills and 12 out of the 37 miscella-
neous cotton factories other thanmnmlls stated that their labour
was recruited either through jobbers or through both mukkadams
and jobbers, A "mukkadam" 1s the headman of a Bang of unskilled
labourers or coolies, whereas a "jobber" is primarily a charge-
man generally promoted from the ranks afteyfull experlence of
the factory and he is responsible for the supervision of the
labour whilst it 1s at work.

s

In 2ll textile centres in the Bombay Presidenc% except in
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aAhmedabad City, all mill labour is directly under the contrcl of
the management, In other wordls, all workpeople are engaged and
discharged by the management and thelr wages are also paid by the
mills., In cotton textile mills in Ahmedabad City the contract
system is widely prevalent and in most milld work in connexion with
coal stacking and cinder removing, mixing, internal transport,
tubular banding, combing, beam carrying, drawing-in, dying and
bleaching, finishing, folding, bundling and pressing and stamping
is given out on contract. TFach contractor engages and pays his
own labour and the mill keeps no record of the wages of the contrac-
tor's men, Whereas complete statistics relating to numbers em-
ployed, attendance and earnings in respect of contract labour in
the printing and the metal trades were secured for the General
Wage Census from the owners of the plants concerned, it was not
possible to do the same for the textile mills in Ahmedabad City
owing to the fact that the contractors had no proper records from
which satisfactory and reliable data could be collected.

4

"Tabour turnover", amounted to 2.36 per cent. for the census
month for all cotton textile mills and factories in the Presidency.
If tais is worked out to a year, the figure comes to as much as
28,32 per cent, Der annum. In the silk and woollen industrles the
extent of labour turnover Was more than 50 per cent, per annum.

Payment of Wages: In India except for a small measure of
standardisation of time rates which has recently been attempted in
wotton textile mills in the citiss of Bombay sand Ahmedabad, there

1s nothing like standardisation of Wages in industry. Most mills
atill continue to reckon earnings on the basis of "basic" rates
plus war or dearness allowances. Bonuses for good attendance and
good work although dying out in mills in Bombay clty are still
largely resorted to in mills in Ahmedabad and in other centres;
and further endeavours to secure good attendance are made by
doubly penalising wnauthorised absence by formulating conditions
under which a hypothetical pay for Sunday or a closed day may be
earned. Long pay periods, generally of a month's duration,
necessitate the grant of advances against earned wages on which
interest was in many cases charged and tne formatlon of co-
operative credit socleties. Numerous deductions were made for
a1l sorts of reasons, including fines,

shifts: Out of 57 cotton spinning and weaving mills which
were working in Bombay City in October 1954, 27 reported that they
wepe working on the basis of one shift per day and 30 mills
reported that they were working more than one shift. In 4 of
these 30 mills three shifts of seven hours each were worked in
some departments including the weaving shed and two shifts of ten
hours each in others. One mill worked the automatic loom depart-
ment alone on the basis of three shifts of seven hours each,
The total number of persons employed on night shift working in
all cotton mills in Bombay City in October 1934 was 20,000.

As far as cotton textile factorles other than spinning and
weaving mills in Bombay Clty are concerned, 23 of the 27 report-
ing factories stated thet they worked single shifts, 1In 3 of the
4 factories which worked double shifts, the hours were ten per
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and rine hours each
day for both the day and the night shifts/in the fourth case.

In Ahmedabad, 28 out of 87 cotton mills which were working in
that centre during the month of May 1934 worked all departments
or certain departments only on a double shift basis. The hours
of work for the night shift were in all cases the same &s those for
the day shift. Double shift activity was mostly in the spinning
section of the industry and the total number of workers employed
on night shifts amounted to 7,200. All the cotton mills in
Sholapur City were on single shifts in July 1934, As far as the
remaining areds are concerned, 5 factories reported double shift
working. One mill in the Belgaum, Bijapur, Dharwar and Kanaga
apea reported multiple shift working in the doubling department.
Apart from this one case, there was no instance of multiple shift
working in any of the mills and factories in the cotton textile
jndustry in the Bombay Presidency.

Hours of Work: The normal working day in cotton mills and
factories in the Bombay Presidency during the census year was one
of ten hours with variations affecting certain classes of workers
or departments, In mills in Bombay City, the hours of work
for women operatives in all or certain departments were less than
those of men in the case of 29 mills. The remaining 28 mills in
Bombay reported that the daily hours of work for both men and
women were nominally the same, Vviz., téen per day but lu oractice
a1l women workers in the winding and reeling departments were
allowed to attend from half-an-nour to an hour later in the
mornings and to leave half-an-hour or so earlier in the evenings.

411 mills except 5 in Ahmedebad City required all women
operatives in all departments to work a uniform 1lO-hour day or
the same as male operatives, 2 mills in Sholapur City had a
9¥2-hour day for mechanics, coollies and male reelers. Apart
from this one variation all adult workers—male and female—in
mills in Sholapur were required to work athiform 10-hour day.
Among the mills in the seven remaining census areas, only tWwo
mills had 2 9-hour day for all women workers. One mill had a
g-hour day for folders, dyers and fitters, In all other cases

_there was a wiform 10-hour day for all adult operatives.

As far as children's hours are concerned, 64 children in
all had a 4-hour day or a 24-hour week; eleven had a 6-hour day
or & 36-hour week, and 655 a S-hour day or a 30-hour week,

Rest Intervals and Heekly Holiday.— All mills in the
cities of Bombay, Lhmedabad and Sholapug,except four which work-
ed on a three-shift basis in Bombay, alldwed one rest interval
of one hour between the first and second periods of work. No
unit reported two rest intervals during the day or the night
in cases where double shifts were worked. With a few exceptions
211 units outside Bombay, Ahmedabad and Sholapur give a rest
interval of one hour. The actual hours of work vary slightly
between groups of mills in different areas but the time table
predominantly in force was 7 a.m, to noon and 1 p.m. to 6 p.m.
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out of the total number of 214 units in the cotton textile
industry in the Bombay Presidency, 202 observed Sunday as the weekly
rest day, In 6 cases it was Saturday, in 2 each Monday and Friday
and in 1 each Tuesday and Wednesday. These variations were to be
found only in concerns in the districts where units close on the
local bazar day.

innual Leave.— In the cotton textile industry in the Bombay
Presidency, only jobbers, jamadars and & few categories of monthly
ar rated men enjoy certain leave with pay privileges in 25 out of
57 mills in Bombay City, in 62 out of 87 mills in Ahmedabad and in
one mill each in the Ahmedabad, Kaira and Panch Mashals area and in
the Belgaum, Bijapur, Dhar#ar and Kenars area, oOut of the total
number of 214 units covered by the census in this industry, 125
or nearly 60 per cent., of these units granted no leave with pay
privileges to any of their workpeople. The total nunber of work-
people who enjoyed leave Witn pay privileges in the cotton textile
industry in Bombay Clty was between two to three hundred or about
0.25 per cent. of fhe total number employed. Out of the 62 mills
in Ahmedabad City which reported that leave with pay was granted
to certain categories, 40 units stated that the duration of the
period of leave with pay was discretionary on the merits of each
sagse, 1In the case of 22 mills which had laid down definite periods
of leave with pay, the Aaration was one month in B cases, 20 dsys
in 3 cases, 15 days in 1 cass, 12 days 1n 4 cases, 10 days in 1
case, 8 days in 1 case, two days for each month of service in 1
case and 3 days for each month of service in 3 cases. In view of
the discretionary character of the leave in most of the Ahmedabad
mills which give leave with pay to certain categories it is not
possible to estimate the number of workers gffected, One mill in
Belgaum, Bijapur, Dharwar and Kanara aresa granted one month's leave
with pay every year to head jobbers alone and one mill in the
Ahmedsbad, Kalra and Punch Mahala area granted discretionary leave
with pay to all jobbers and monthly rated workers,

welfare Work, — The report contains details of all welfare
work undertaken by Textile employers in the matter of the provision
of housing; tiffin rooms; rest shelters and cantéensj; medical aid
and creches; facilities for recreation and the utilisation of work-
ers! leisure; vocational training; and education. The total
number of tenements provided by all cotton mill employers in the
Bombay Presldency amowmnted to 13,198 of which 11,352 were oneé-Toom
and 1,866 were two or more roomed tenements., Cotton mills in
Ahmedabad lead Bombay and the other centres in the provision made
for canteens and tiffin rooms, but the pioneer work in the direc-
tion of centeens 1s that wndertsken by Messrs, E, D. Sassoon & Co.
who have made arrangenents to supply hot meals at cost price in
almost &1l their mills. This group of mills also runs a hostel
for poor women workers and tne charges for boarding and lodging
are Rs. 6 per month for each adult and Re. 1 to Rs. 2 per month,
according to age, for each child.

A11 mills in Sholapur and all mills except four in Bombay



had provided dispensaries under the charge of part-time doctors
and full-time compounders. In Ahmedabad only 46 out of 87 mills
and in the other areas 17 out of 30 mille had made provision for
medicel aid., Only eleven mills in all made deductions from the
workers! wages for medical attendance. Six mills had provided
hospitals for the treatment of in and out-patients of both sexes
and most of these had maternity wards in addition. 110 units in
all nhad provided creches facilities for the care of theyung
children of their women workers,

Very few concerns made provision for workers' education and
for the education of their children, but most units employ appren-=
tices and these are given adequate training. Only 34 out of & total
number of 246 conccrns in the textile industries had made some
provision for the recreation of their employees. 1In most cases
this took the form of providing playing fields for cricket, hockey
and football—equlipment being provided at the cost of the mill,
some mills had gymnasia and wrestling pit&, libraries and reading
rooms, and one or two mills theatres in additilon.

811k Industry.— 311k factories in the Rombay Presidency are
only to be found in the cities of Bombay and ashmecatad and in the
Broach and Surat area, The tctal number cf factories is 22,which
between them employ 1,658 workers, of whom 405 are women &nd 4,
ohildren. Recruitment in the case of thirteen factories in all
je throuph muccadsms and jotbers and in sever other cases through
the vorkers themselves, With the exception of one concern in Bombajy
¢ity which worked two shifts of ten hours each occasionally in the
throwing department alone, all units in the silk textile industry
in the Bombay Presidency worked only one day shift in the census
month.

The mejority of all workers employed in the industry had a
10-hour day or & 60-hour week, <uite a number of factories,
however, worked either a 9 or a 9¥2-hour day or a 54 or a 57-hour
week or less. The remaining frequencies mostly relate to shorter
hours for groups of workers in the mechanics department., Five
units in the Broach and Surat area gave & rest interval of an
hour-and-a-half to all workers and one unit in Bombay City allowed
a similar interval to its women workers alone. In all the remain-
ing cases the durstion of the rest interval was one hour. 19
out of 22 units in this industry granted no leave with pay to any
of their workers, One unlt in Bombay City gives 15 days to &
month's leave with pay in deserving cases to time workers only.
one unit in Ahmedabad City similerly reported that leave with
pay was greanted to time-rated workmen but no further details were
given. One unit in the same centre granted leave with p&y up to
ten days per annum to all its workers and beyond that without pay.

Woollen Industry.— There are only two woollen mills in the
Bombay Presidency. The total number of workers employed in these
two concerns were 813 and 586 respectively. The numbers of workers
for whom infomation regarding wages was given in the census forms
were 791 snd 609 respectlvely. OFf the totel number of 1,399 persons
employed in both these concerns 1,119 were men and 280 were women.

Yo chiléren are employed in this industry. In both cases all labour
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is recrulted through jobbers.

Both mills worked only one day shift during the census month,
Gye 6ne mill had & uniform ten hour day and a sixty hour week for
all operatives whereas the other had & ten hour day and a sixty
hour week for most categorles of "process" operatives and a 972
hour day and a 57 hour week for some categories of women workers
and for the mechanics department. 1300 operatives in all in this in-
dustry had a 60 hour week and 99 a 57 hour week. The normal clos-
ing day was Sunday and the rest interval was of an hour's duration
in both cases. One mill granted fifteen days leave with pay per
year to jobbers, mukkadams and jamadars, The remaining workers in
both concerns had no leave with pay privileges.

Hosiery Industry.— The textile hoslery industry in the Bombay
Presidency is concentrated mainly in the City of ahmedabad which
during the census year had five factories employing 915 men and 137
women or 1,052 workpeople in all. Bombay City had two hosiery
factories with 101 men a?ﬁ 21 women and the Pombay Suburban, Thana,

Koleba and Ratnagiri aresghad only one with 45 men ard 8 women. out
of the total numbter of 1(227 persons employed in this industry in-
formatior resarding wages was received in the census forms for only
922 operatives in all, Of these 922 operstives, 2948 were engaged on
*he "process" side of the incustry and 74 were returned in enginesr-
ing occupations and in occupetions common to all factories., No
children are employed in this industry, Recruitment 1s algmost
entirely through jobbers srd mukkadams but three concerns stated  that
all workers were engaged either by the Manager himsell or by one of
the Masters.

Two units in Ahmedabal which between them emnlcyed 207 workers
in 211 worked two shifts of ten hours each. The remaining concerns
in this industry worked day shifts of ten hours in fcur cases and
of 972 hours 1In twc cases, 1In one cf the four csses mechanics
were permitted to work for 9%2 nours. 53 workers in all had a fifty-
seven hour week and 873 had & 60 hour week. The rest interval in
all cases was one of an hour at noon and Sunday was uniformly observed
as the weekly holiday., No leave with pay is granted tec any category
of workers in this industry.
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Prevention of Bribery in Bomb&y Textile Mills:

Letion taken by Millowners' issociation,Bombay. \

The followinz information about the efforts made by the
willowners' Associatlon, Bombay, to eradicate bribery and corrup-
tion from the textile mills of Rombay and the results obtained is

taken from an article on the subject contributed by the Millowners'!

Association, Bombay, to the issue dated 19-6-1237 of "Commerce']

Pombay:

Difficulties in way of TWradication of Rribery.- The article
begins by pointing out that while it would probably be an
exagreration to say that bribery to the extent and of the descrip-
tion referred to in the Whitley Cormission's Report (vide pages
24-26) existed in each and every Rombay mill at that time, it
would be true to say that corruption in varying degrees did exist
throuchout the industry. Its eradication was, however, extremely
dgifficult owing to the iliiteracy anu the incrained halbits of
the wo rkers; the system of recruitment; and their unwillingness to
provide the evidence necessary to make successful detection
possible.

Steps taken by Millowners' Association.- The article reviews
the eTlorts macde by tne Millowners' Assoclation to root out bribery.
It points out that the Standing Orders issued by the Association
in 1929 made it clear that persons receiving or giving bribes of
any kind whatsoever would be summarily dismissed without notice or
pay in lieu of notice. But even before that time, the mill
Rules and Rezulations had usually contained & clause to the same
effect. DRetween 1929 and 1954, the Mill Managers' Sub-Committee
of the Association considered the problem from time to time, but
despite the efforts made, the complaints received were almost
invariably anonymous &nd cases of proved bribery were few and far
between. During the last three years, however, and particularly
gince the enactment of the Bombay Trade Disputes Conciliation Act,
very substantial progress has been made, and it now appears to be
only & matter of time before bribery and corruption of the type
described by the ‘hitley Commission will have entirely disappeared
in Bombay. What has happened during the last three years is that
the appointment of Iabour 0fficers by the Government and by the
Association has encouraged workers to bring gtievances of all
descriptions to their notice and they are aware that, if they can
substantiate their statements, they will be discussed with the
management and remedied.
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Powers of Jobbers Curtailed.- Another factor which has =z
sssisted towards a better state of things has been that the power
of engazement and dismissal of labour has been talen out of the
hands of the jobber and has been placed in the hands of the heads
of departments and of the manager. This alteration has, in 1tself,
greatly reduced the capacity of jobbers and women sugervisors to
extort payments to obtain or retain employment in the mills, and

the operatives are now aware that it is their individual efflciency
in their daily occupation which would govern the continuity of

their employment and not the whim or greed of the jobber. When a
complaint of bribery is received by a mwill manager, the Covernment
Jabour Officer or the ¥illowners' Assoclation lebour Officer, what
in effect amounts to a Court of Enquiry is held and the evidence on
either side is carefully sifted, the o0ld difficulty of not

cetting sufficient evidence bavinﬂ been overcome. lheir experience
durinw the last three years has enabled the labour Officers to N
develop a certain skill and technique in the investigation of bribery
cases and the result has been that a fairly large proportion of the
comprlaints received are substantiated. "here there is considerable
doubt &8 to the guilt of the accused, the benefit is, of course,
given to him, but if the guilt of the accused is estaollshea,
dismissal 1nvar1aLly follods.

Service Gard 3ystem for Jobbers.- The deterrent effect of a
dismiSsE1 for bripery is, of course, corsidersble, tut the fear of
loss of employment with its concurrent discourdgement of the
desire to extort bribes has been further increased by the intro-
duction of service cards for all head jobbers, jobbers and weaving
line jobbers. Under this system of service cards, the leading
particulars of every jobber are taken. These include length of
service, promotion, etc. and the reasons why he left or was
dismissed from a particular mill's service. ‘When & jobber 1is
dismissed £®xm for bribery, the offence is noted on his record
card by the Association and if he seeks to obtain & post in another
mill, 2 copy of his vrevious record is availatle to the mill
concerned.

Results of Association's Efforts. - In 1935, 25 persons,
including & number of women supervisors, holdinz important posts
in the mills were dismissed for taking bribes. In 1936, 31 jobbers
and women supervisors were dismissed for bribery. In 1937, the
number of persons dismissed for taking bribes promises to be very
mich smaller, and this is certainly due to the fact that, on the
one hand, the jobLers and supervisors fully realise the danger of
acceptinrr bribes and, on the other hand, the workers realise that
there is absolutely no need to zive bribes to get or hold appoint-
ments in the mills.

(Commerce, 19-6-1937).



Tnployment of Women in Underground Work in Mines:

Complete Exclusion postponed to 1-10-1937.

In view of the scantiness of coal supplies at presehat in the
country and an expected shortage of labour supplies in coal mines,
the Government of India has announced its decision to postpone
the date of complete exclusion of women from underground work from
1-7-1937, the original date fixed, to 1-10-1937. The following
is a summary of the press communiqué on the subject issued by the
Government of India on 14-8-1937:

Increased Demand for Coal and Shortage of Supplies.— The
communiqué points out that there had been increased demand for
coal in many quarters due to great industrial activity and supplies
have failed to respond adequately to this demand, with a con-
sequent fairly sharp rise in prices. This fallure to respond 1s
due in the opinion of the Government to the difficulty of securing
adequate labour. The monsoon in 1936 was, in areas from where
much of the labour was drawn, exceptionally good, with the result
that throughout the winter there had been some shortage of labour,
and the Government understand that the effect of the monsoon was
accentuated temporarily at least in some areas by mine disasters.

Position in respect of Exclusion of Yomen., — In 1929 regulations
were promulgated limiting tl . number of women who could RE employed
underground in any coal mine to specified percentages of underground
i1abour force., These percentages were fixed so as to diminish each
year., The percentage fixed for the first year was 29 and if the
regulations had continued in force the percentage from 1-7-1937 would
have been 5. The total number of women registered as employed has
always been less than the permissible percentage. The percentage
for 1936-37 1s 8, but the number registered was only 5.6 per cent
of the underground labowr force and in the course of the present
year a certain number of mines had taken the step of excluding all
women in anticipation of official action., Under the regulations -
of 1929 complete exclusion would have been effected by 1939, but
the industry was in favour of earlier exclusion, and the Government
of India issued on 1-2-1937 regulations designed to exclude all
women from 1-7-1937. As explained above, these orders would involve
the exclusion of possibly 3 per cent of registered underground
labour, in addition to the ordinary annual diminution,

Reasons for Extension of Exclusion Date, — The communiqué
points out that the effect of this exclusion is, however, likely
to be particularly felt on 1-7-1937 as this corresponds to the time
when labour is normally scarcest, many workers leaving at this
season for agricultural operations. Having resard to the general
position,it appears to the Government of India that it would be pre-
ferable that the final exclusion of women should not coincide with
the time when other labour is likely to be shortest. They, there-
fore, have decided to suspend operation of the new regulations by
three months, that is until 1-10-1937, This will be done by giv-

ing exemption to coal mines from these regulations on condition
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that women are not employed in excess of the percentage that would
have been applicable under the regulations of 1929—that is 5 per
cent.

(The Statesman 15-6-1937.)%

Employment of Women in Railway Quarries.— It may also be

mentioned that in connection with the recent legislation prohibit-
ing the employment of women underground as from the 1-7-1937, the
committee of the Indian Mining Associatlon, Calcutta, had address-
ed the Department of Industries and Labour, Government of India,
in February 1937 suggesting that the regulations should be made
to apply also to quarries and open workings—in particular, to the
quarries and open workings of the railway collieries. The Govern-
ment of Indiu replled on 17-5-1937 to the effect that it was not

prepared to accelerate the exclusion of women from work in Raillway

' quarries. The Government considered that it was undesirable at a

time when the field of employment for women Wwas being substantially
curtailed, to impose a further restriction in respect of work

which is not attended by the same dangers as work underground.

(Proceedings of the Meeting of the
Committee of the Indlan Mining Association
held on 20-5-1937.)' +

New Labour Code for French India:

g8-Hour Day for Industrial and Agricultural Workers.,

Reference was made at page 12 of our April 1937 report to
the promulgation of a Becree by the French Government embodying

a new Labour Code for regulating conditions of work of labourers
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in French India., The full text of the Code, i1t is understood,

has now been published in the Gazette of the French Indian

Government.

Hitherto there was no separate labour Code for French India.
It will be remembered that there was a strong agitation for it
by the labour classes of Pondlcherry last year and that a complaint

was preferred to the I.L.0. on the subject.

In recommending the new Labour Code to the President of the
Republic, the Minister for Colonies, stated that the French Indian
Labour Code would afford to workers &he elementary hygienlc aids
and +#7e necessary safeguards, and provide for the protection of
women and child labour. He further added thet necessity for
promulgation of a Lsbour Code for French Indka was created by
the industrial development of the Colony and the "legitimate
asplrations" of the working classes, The salient features of
the New Labour Code are given below:

Age of Admission of Chlildren.— The provisions of the Labour
Code wlll be enforced in all industrial and agricultural establish-
ments throughout French India where more than 10 workers are
employed., Under any clrcumstances boys and girls under 14 years
shall not be employed for labour. (It may be noted that in
Pondicherry textile mills, boys and girls even under 8 years
have hitherto been employed.) Persons who are willing to work
and who are between 14 and 18 years of age shall be admitted

only after careful medical examination about their physical fit-
ness to work,

Collective Convention of Labour,— ™The Collective Con-=-
vention of Labour is a contract between the employer or employ-
ers, and the employees. The right of forming labour unions
willbe given to the workers with a view to affording liberty
for expressing thelr opinion. The Workers will also be permit-
ted to depute delegates from among themselves in order to ex-
press thelr grievances with regard to working hours, hygiene,
security of labour, paid leave,etc., The Collective Convention
of Labour will mean that all possible means will be explored
so that disputes between employers and workers are settled ami-
cably and also will enable an examination as to how this kind of

settlement could be modified in future according to time and
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circumstances, The same conditions will be made applicable for
all labourers, including handloom weavers.

Labour Disputes.— An Inspector for Labour will be appointed
in French India, either by the orders of the Home Government or
by the Governor of ERrench India. He will act as an arbitrator
between employers and workers, With regard to settlement of disput-
es between labourers and employers, no lawyer or outsider should,
in the first instance, interfere, but the Inspector for Labour
should be petitioned about the troubles, The Inspector will
select one of the employers and one or note more than five re-
presentatives of the labourers for opening settlement talks., 1In
case any settlement 1s arrived at, it should be signed by both
parties, besides the Inspector. But if arbitration were to break,
then one arbitrator on each side will have to be selected by eilther
side respectively and their decision will be final. But if this
time also arbitration were to fail, both these arbitrators will
have to choose a "Super Arbitrator" whose decision will be final
and binding on either side.

Hours of Work, Weekly Rest and Overtime.— In all industrial
and agricultural establishments the hours of work shall not exceed
9 hours per day, But from 1lst January 1938 it will be reduced
still further to 8 howrs per day. In spite of the reduction in the
working hours, there will be no decrease in the present daily
wages of the labourers. There will be only six days of work in a
week, and the seventh day will be a holiday. Under ordinary cir-
cumstances, there should be no work between 9 p.m,, ard 5 a.m., in
the night. 3pecial permission from the Government is necessary if
work is to be given to labourers during that period. All women and
men under 18 years of age shall not under any circumstances work
between 6 p.m. and 6 a.m., Over-time work shall be paid at the
rate of 1¥2 times for day work and at double rates for night work.

Maternity Leave and Benefits.— A total of eight weeks!
leave before and after confinement should be given to women-
labourers., They shall be paid half their usual wages for four
weeks and for the other four weeks there will be no payment,

Till one year after tke confinement, women-labourers will be giv-
en rest for half-an-hour in the morning and another half-an-hour
in the evening to reedtheir children.

Medical Aid.— In each industrial concern a small dispensary
will be established and a qualified full-time doctor will be
appointed to look after the health of the laboufers.

Trade Unions.— pMembership of labour unions can be un-
limited but all members should necessarily be workers., No out-
siders will be allowed to become members of the unions. Labour
Unions should exclusively look after the interests of labour. The
administrators of the unions should necessarily be French subjects
possessing all their civil rights. Persons under 18 years of age
should get permission of their parents or guardians to become
members of labour unions., The powers of unions are of a civil
character; they will be allowed to maintain provident funds, es-

tablish informatlion bureau etc., The library, provident fund




assets and the union buildings will not be attached in legal
executions,

Compensation for Accldents.— 1In case of accidents disabl-
ing a labourer from working for more than four days, the manage-
ment shall pay a gratulty to him during his treatment, and if
he dies, the gratuity willl be given to the family of the victim.

puties of Inspector.,—— It i1s the duty of the Inspector of
Labour to lodge complaints against those who contravene the above
rules., The punishment for each offence per day will be 5 to 15
francs, leviable proportionate to the number of labourers working
under each particular manaBement. Repetition of the same offence
will occasion fined ranging from 16 to 50 franch; but the maxi-
mum amount of fine shall not exceed 200 francs,

Publication to Workers.,— A copy of the Code shall be pro-
minently displeyed in all industrial establishments for information
of workers,

(The Hindu, 5-6-1937 and the
Bombay Chronicle 9-6-1937.) &

Conditions of Work of Indian Shop Assistants in
calcutta: Calcutta Dress and Cloth Assistants' Assoclation

Formed. »

Indian shop assistants in Caleutta, particularly those emploj—
ed by cloth dealers, have been complaining for some time past
about their conditions of service. At a meeting held on 6-6=1937
they formed themselves into a Union called the Calcutta Dress
and Cloth Assistants' Association with Mr., Jagadish Chandra Mukherji,
an employee in an Indian store in Calcutta, as its president. The
number of Indian assistants employed in retail shops in Calcutta
nas been estimated to be in the neighbourhood of 75,000, the
majority of them belng trained salesmen, Most of them are recruit-

ed from the middle and lower middle classes,
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grievances of Shop Assistants: Wages.— In general temms, it
ja alleged that the shop assistants receive but little consideration
from their employers. The pay of the shop assistants 1s meagre
and ranges from Rs. 10 to Rs. 30 a month. With regard to the pay-
ment of wages, it is stated that In many cases there is no specified
pay-day and that employees are obliged to wait many weeks before
receiving payment. The uncertainty about the pay-day causes hard-
ship, especially to those with dependants in dlstant villages.

Deductions from Wages.— Absence due to illness, or any other
cause, means deductions from wages which are sometimes 8o low that
the recipient, after making provision for his family, is unable
to afford to pay for accommodation for himself; therefore he has to
sleep 28 well as work in the crowded, ill-wentilated shop he serves.
No allowance 1is made for sickmess. It was also pointed out that the
standard of wages does not permit of any balance being left for
purchase of suitable and nourishing food,

Hours of Work, Holidays, etc.,— The daily hours of work
average 12 hours, and are generally from 7 a.m. to 11 p.m. for all
the seoven days in the week. Only half-an-hour to one hour & day
ijs allowed for meals. There is no weekly holiday. There is no
system of paid holldays; no lelsure is allowed for recreation. No
leave 13 granted even during the most important festivals. The
position was explained at the meeting thus: "We have no opportunity
of meeting our relatives or friends, We are practically cut off
from the rest of the world which we can meet only by sacrificing
part of our pay, whieh our employers a®e know very well we cannot
afford to do."

Minimum Demands Formulated.— The object of forming them-

selves into an Association has been declared to be to obtain

fair treatment and fair working conditions for shop assistants,
and to gain by constitutional means the following minimum demands:
(1) A working day of 12 hours, with four hours off for meals and
rest; (2) A six-day working week; (3) One month's medical leave

a year, with pay, and (4) A minimum wage of Rs, 20 a month.

The Association has addressed the members of the Bengal
Legislative Assembly urging them to interest themselves in the

alleviation of the shop assistants' grievances,

(The Statesman 7-6-1937.0,
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Fliminated Underground Women \Workersd

Bihar Government's Efforts to find Alternative Occupatlons,

Reference was made at pages 14=17 of our February 1937 report
to certain Regulations for prohibiting the employment of women
underground in mines which the Government of India proposed to
bring into forczjfrom 1-7-1937. The Government of Bihar, in which
province the majority of the coal mines of India are situated,
has been considering for some time past what help should be given
by way of employment to the very large number of women who from
1-7-1937 will be debarred from working underground in Jharia and
other coal mines. The Government attempted to obtain a portion
of the Central Covernment's Zrant for the handloom weaving industry
and to establish three institutions at which women who were used
to hand weaving and basket making could be given employment. But
the suggestion did not find favour at the Ministers' conference
held in Lucknow in December 1936( vide page 64 of our December 1936
and page 54 of our March 1937 reports)., At the same time another
suggestion galning ground is to utilize the surplus women for the
construction of a network of roads at loading points in the coal-
mining areas. Such a force may be used to the exclusion of men if
necessary so as to avoid an acute economic problem among labour as
a whole, But the difficulty appears to be that the women prefer

to work with their husbands.

(The Statesman 9-6-1937.) .,

Two Alternative forms of HEmployment.— Two recent developments

have, however, helped to reduce the difficultles in this respect.

*
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mipst 1s the Cosl Tnguiry Committee's recommendation of corpulsory
sand-stowing (vide pages 35-33 of our May 1937 Report); if the
novernment of India accents this recommendation most of the women
workers at present engaged in underground work in the mines will

be absorbed in these operations. Secondly, the revival in the coal
industry which is now perceptible is expected to create a need for

extra labour on the surface.

(Mmrita Bazar Patrikal 18-6-1937.)

Quarterly Strike Statistics

for Quarter ending 31-3-1 9 3 7.

accordinz to the statistice of industrial dispubes in
British Indis for the 1st quarter of 1937 ending 21-3-1837, pub-=
lished by the Department of Tndustries and Labour of the Covern=
ment of India, there wers 89 dispntes during the period, one
of which,alt in progress at the end of Decembslr 193§‘,was common
to five provinces. The 80 disputes involved 148,110 workers
and entailed a loss of 2,767,380 working days, The largest
number of disputes occured in Bengal, where 41 disputes involv-
ing 106,091 workers entailed a loss of 2,039,998 working days.
Next comq# Madras with 15 disputes, involving 10,259 workers and
entailingx 2 loss of 117,524 working days, Bombay with 13 disputes
{nvolving 11,180 workers and entailing a loss of 206,294 working
days, Bihar with 6 disputes involving 9,294 workers and entailing

a loss of 160,515 working days, Assam & Burma with 4 disputes
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each involving 1,157 and 612 workers and entalling & lcss of
30,74l and 1,409 working days respectively, the Central Provinces
with 3 disputes involving 7,254 workers and entailing a loss of
181,479 working days, Orissa, the Punjab and the United Provinces
with 1 dispute each involving 1,15;/250 ané 882 workers and

entailing & loss of 26,154, 460 and 2,806 working days respectively.

Cclassified according to industries, cotton and wolleam mills
were responsible for 23 disputes which involved 26,607 workers [
entailed a loss of 499,013 working days; jute mills were res-
ponsible for 24 disputes involving 79,300 workers and entalling
a loss of 1,439,600 working days; engineering workshops were
responsible for 2 disputes involving 279 workers and entailing
a loss of 1,802 werking days; rallway and railway workshops were

responsitie Tor 1 aispute involiviig <0,0ze ulkt s snd snbellling

#Mines
a loss of 679,920 working days; ethers were responsible for 4
disputes involving 3,550 workers and entailing 2 loss of
5,050 working days;cther industries were responsible for 31 dis-

putes invclving 11,832 workers and entalling a loss of 142,195

working days.

0f the 85 disputes during the quarter under review, 63 were
due to wages questions, 11 to personnel, 2 to leave and hours and
0 to other causes., In 11 disputes the workers were successful,
in 18 partially successful and in 29 wnsuccessful., 27 disputes

were in progress at the -end of the period under report,

(Strike Statistics for the quarter ending 31-12-1936 are
gilven at pages 15-16 of our May 1937 report.) .



British Administered areas in Hyderabad State:

Extension of Pactory Act..

The British Resident, Hyderabad State, has 1ssued a noti-
fication to the effect that as from 1-5-1937 the Factorlies and
Payment of Wages Acts of British India shall come into force
in the British Administered areas of Hyderabad State. Officers
appointed under the Acts are now engaged in inspecting factories
and strictly enforeing Factory Act stipulations for the purpose

of securing better living conditions for workers.

The Hyderabad Factorles Act has been in operation in the
state since the last four years, The application of the British
Indian Factories Act to the British Administered areas of the
state removes the anomaly of certain areas of the State not
being subjected to factory legislation, while others remained
under the operation of the Hyderabad Factories Act.

(The Statesman 3-5-1937.)"

(This item is not reported in the Hindu, Madras, and the

Times of India, Bombay.)

Working Class Cost of Living Index Numbers for Various

Centres in India during March 1937, -

The cost of living index numbers for working classes in
various centres of India, except Rangoong and Bombay)registered

declines during March 1937 as compared with the preceding month,

Bombay.— The index number (Base:July 1914) of the cost of
1iving for working classes in Bombay in March 1937 remained un-
changed at 104. The average in the year 1936 was 102,

Ahmedabadiu— The index number (Basesyear ending July 1927)
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of the cost of living in Ahmedabad in March 1937 declined Dby 1
point to 753; in 1936 the average was 71,

Sholspur. — The index number (Base:year ending January 1928)
of the cost of living in Sholapur declined by 1 point to 72. The
average for 1936 was 71,

Nagpur. — The index number (Base:January 1927) of the cost
of 1iving in March 1937 dropped by 1 point to 60.

Jubbulpore., — The index number (Base:January 1927) of the
cost of living in Jubbulpore in March 1937 declined by 2 points to
59.

Rangoon. — The index number (Base:1931) of the cost of
1iving in Rangoon for 811 communities of labourers remained unchanged
at 90 (provisional figure).

(Extracted from the March 1937 issue of
the Monthly Survey of Business Condlitions
in Indisa).

Payment of Wages Act, 1936¢

Results of Application in Bombay Textile Mills.

The issue dated 4-6-1937 of the Times of India, Bombay,
publishes a paragraph reviewing the working of the Payment of
wages Act, 1936, in the textile mills of Bombay. It is pointed
out that the difficulties which were anticipated by the Govern-
ment of India at the fime of the passing of the Act have been

overcome in respect of most of the mills in Bombay.

Application of the Act in Mills. — Dealing with the efforts

made by the Millowners?'.. Association, Bombay, to ensure that so far
as 1ts member mills are concerned the provisions of the measure
should be carried out both in the letter and in the spirit, the

review points out that the standing orders framed by the Asso-
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cistion for applying the provisions of the Act have evoked general
gsatisfaction. The Association has anticipated the Act by fixing
wage payment dates. It has been made also compulsory to fix the
rates of wages for'all occupations in the departments concerned, as
also plecework rates. Any operative, when fined, is given a chit
showing not only the amount but also the nature of the offence.

The prectice of making deductions from wages for cloth bought on
credit has been stopped. At the same time, permission has been
obteined from Government to make deductions from wages for
purchases from cheap grain shops provided by mills meant for the

benefit of the operatives.

Payment of Substitutes. — The engagement of substitute

labowr hes been taken out of the hands of the jobber and put into
the hands of the heads of departments. Since the adoption of
this system, practically every substitute has been paid through

the musters.

( The Times of India, 4-6-1937.)
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Yorkers'! Crganisstions,

16th annual Conference of the E, B, Raliway

Bmployees Association, Lalmerisket, 1 ¢ T 7.

The 16tk annual Conference of the E.B., Rallway Fuployees!
Association wss held on 12-6-1937 at Lalmonirhat wnder the
presidentship of NMr. V. V. Giri, ¥.L.A.

Presidential Address; In his presidential speech Mr. Giril
pointed ont that in India from 1921 to 1035, there occured more than
2,800 trede disputes involving 4.22 odd million vicrlrers and enteil-
ing & loss of 98 million working days, but Government has not taken
up till now adequate action to redress the grievances of the wrkers,
He exprcseed the view that labour troubles will not te sclved merc-
1y by the eppointment of Conciliation Officers, a-d, terefore,
advocated the setting up of a Standing Industrial Court for the
maintenance of induetrial peace,

Resolutions: The Confererce adopted a number of resclutions
nn the crigvences of workers relating to their conditicns of work,
on the subject of procedure for obtaining redress of eorievarces, it
niopted the following resolutiem: Tumesvived thatb tne mdlivway au-
miristration be urged to redress all grievences put forward from
time to time =zt the esrliest possible date; failine saticfaetion
within a reasonable time, it is further resolved that the Asscele-
tior, shonuld meke an application uuder the Trade Dlspvies ach to
the Covernment of Tndia for the appointment of a Conciliation Board,"

{The amrita Bazar Patriks,l5 and 21-6-37)

1
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Lorkers' Conferencs:

Rompey Llextile

Formulation of Genersel Demands,

A Conference of the textile workers of Rombay wa: held under
+he suspices of the Rombay Gimi Kamgar Union af Bombay on 15-€=-1937,
Sardar Sohan 3ingh Josh, M.L.A., of Amritsar, presiding,

The Conferencs expressed itself strongly against "the contirued
attack of millewners on the workers! standard of living." Tt

aleon criticised the wage policy of the millowners, The process



of rationalisation had ejected thousands of men and women from

mills by making them superfluous., The rate of efficlency demanded
contributed to the physical breakdown of the worker, who was

often harassed by subordinate heads’but could not turn to the G.X.
Union as that body was not recognised by the millowners. This non-
recognition also deprived the worker of other benefits., The conference
put forward over 26 demands to alleviate these several grievances of
the working class. A resolution was pessed requesting the withdrawal
of the Bombay Trade Disputes Conciliation Act as in the Conference's
opinion it hampered the growth of class consciousness and organisation

among wWorkers,

Workers'! Demands.— The demands formulated by the Conference
mey be cilassed under the followlnz heads;

Conditions of Work: Standardisation of working conditions;
creation of joint machinery to fix wage-rates; stopprage of corrup-
tion and bribery, recruitment to be done through Unions; abolition
of system of fines by managements; establishment of joint committee
to assess damage done through bad work; security of service, vieti-
misation to be made a penal offence; provision of workers with good
and sufficient materials, and investigation of the system by whiek
millowners secure their supply of raw materials; minimum living
wage; unemployment benefit; 8 hours' day; 7 hour night shift;
change of shift every month; and grant of one month?'s holiday with

pay.

Recognition of Unions: Recognition of the Bombay Girni
Kamgar Union (Red Flag) for the purposes of the Bombay Legislative
Assembly.

Legislation: Overhauling of Workmen's Compensation and
Maternity Benefit laws with a view to increase the benefit and
ensure that the workers are not cheated of benefits; repeal of
the strike clauses in the Payment of Wages Act; withdrawal of Bombay
Trade Disputes Conciliation Act.

Miscellaneous ,— Stovpage of the more extreme forms of
rationalisation; compulsory publication by employers, along with
their balance sheets, of their wages bills, giving total and
average wages disbursed, department by department, to workers
drawing less than Rs. 100 per month, as also the total amounk
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realised by way of fines; opening of technical schoolin all mills;
bearing of the cost of the "so-called" amenities by the millowners;
setting up of better restaurants in mills; permission to be accorded
to workers to take refreshments brought from their homes in the
restaurants and tiffin sheds of mills,

(The Bombay Chronicle, 15-6-1937 and
The Times of India,h15-6-1937.) «

Minimum Demands of C. P. Textile Workers:

Formulated by Nagpur Textile Unilon,

The Executive Committee of the Nagpur Textile Union met at
Nagpur on 11-6-1937. The Committee drew the attention of the
two local mills to the desirability of according recognition to
the Union. The Committee decided to urge the Central Provinces
Interim Ministry to take the necessary steps to prevall upon the
local employers to grant immediate recognition to the Unilon, 1f
the former did not agree to the Committee's request. The Committee
by passing gﬂ unanimous resolution placed on record lts dis-
satisfaction with the labour programme of the C.P. Ministry (vide

pages 74-7@& of our May 1937 report).

The following demands were formulated by the Committee on

behalf of the textile workers of the Province:

(2) Withdrawal of all wage-cuts effected in industries
since 1933. (Db) Fixing of Rs, 30/~ as monthly minimum living wage
for all industrial workers. (c¢) Ensurance of security of service,
i.e., no wrongful dismissal. (d) Recognition of all Trade Unions

and no victimisation of any Trade Unlon worker. (e) Fixing of an

eight—hourf day without any decrease in the remuneration of workers.’



(f) Grant of leave with pay for one month in the year. (g) Provis-
jon of old-age pensions and sickness insurance. (h) Ensurance of
decent housing conditions for Labour, (i) Grant of unemployment
relief of Rs, 15 per month to every unemployed. (j) Grant of

maternity benefit for three months to women working in all

factories,

(The Amrita Bazar Patrika 17-6-1937.)

14th Hall Yearly Meeting

Between the A.I.R.F. and the Railway Board:

Agenda of the Meeting on & and B-7-1937.

The l4th half-yearly meetirg between the sll-~Tndis Failwaymen's
Federation and the Railway Board is schednled to take place at
Simls on 5 and 6-7-1837., The principal items on the agenda are:
(1) The effect of the Railway Board's orders re, allowances of
running parcel clerks and crew staff on the E. B. Rallway; (2)
Recognition of Unions; (3) Extensiorn of Provident Fund membership;
(4) Avenues for promotion of lower-paid employees; (5) Substitu-
tion of contract work for departmental work; and (6) Certain
grievances cof the Accounts staff. The A.I.R. Federation has sub-
mitted to the Railway Board a memorandum on the various items on
the agenda, The following 1s a summary of the more important

points ralsed in the memorandum:;

Recognition of Unions.— The findings of the Mudie Report
in regard to the recognition of the B.N. Railway Indian Labour
Union end the continued non-recognition of the majority of the
railway unions of employees in the State-owned railways reveal an
unsatisfactory state of affairs, and show no progress in the




implementing of the Whitley Commission's recommendations on the
subject. The Federation desires to discuss with the Board the whole
policy governing the reciprocal relations btetween the Railway Ad-
ministration and the Unions.

Extension of Provident Fund Membership.— The Federation has
been frequently pleading for the extension of the benefits of the
Railway Provident Fund to the vast majority of those who have been
hitherto denled membership of the Fund. The Railway Board has been
pleading financial stringency as being in the way of such extensicn.
97 per cent. of those drawing less than Rs. 20/- per month and, of
those who are drawing more than Rs. 20/~ per month, nearly 86,000
employees on the State-managed railways alone, are not eligible now
to be members of the Fund. Even certain categories drawing more
than Rs, 20/- per month are now denied membership by being desig-
nated as "menials",

It is suggested that the financial implications of extending
benefits under the Fund have been unduly exagzerated. The provident
fund assets of a rallway do not come under the regulations govern-
ing funded debts and there is therefore no question of the Govern-
ment having to allot immediately a sum equivalent to the provident
fund bonus for each emplcyee who has been newly admitted. The
claims due to mortality will range betweer 1 to & per cent. per
annum and clalms due to retirement, ete,, will not exceed 5 per
cent. of the staff membership. For the next five years, the con-
tributlon of bonus will be negligible. If the benefits are made
at lesst o%ﬁ%onal the number of employees belonging to classes now
prohibited/Would join the Fund will be small and the effect of such
admission would be reduction in the wage bill due to deductions for
provident fund contributions. Out of the apparent saving effected,
the claims that would come in future years could be easily met,

Nearly 62 per cent. of these entering service in the Railway
at thelr 20th year die before they reach the 55th year and there-
fore admission to the Provident Fund is an urgent necessity. The
Federation therefore desires that membership of the Provident Fund
should be extended without delay.

Avenues for Promotion of Lower-Paid Employees,— The recruit-
ment rules for subordinate services on the railway prescribe
restrictions regarding the age and educational qualifications of
entrants., Unlike the Postal Department, which is also a commercial
undertaking, no provision is made for the promotion and encourage-
ment of sultable members o§ the lower staff by relaxing the rigid-
ity of minimum educational and age qualifications. The pPresent
arrangement is, to make direct recruitments to the upper divisions
and to ignore the clails of deserving departmental employees of
lower ranks, On a representation by the new G.I.P. keilway Staff
Union, the G.I.P. kallway Administration has recently decided that
"inferior staff may be considered for promotion to the clerical
grade, and suitable qualified hands may be given such Promédtion
without enforcing the full educational qualifications as laic down

for new recruits." If necessary,a certain percentage of posts




9.X.

may be set apart for filling vacancies in the upper ranks by
promctions of men in the lower cadres. In the circumstances, the
Pederation desires that the recruitment rules be so amended that
sultable departmental hands already in service in the lower posts
may be given preference to sub-ordinate vacancies, provided they are
found fit and without enforcing the full educational and age quali-
fications applicable to new entrants,

Substitution of Contract Labour for Departmental Vork.— The
Federation submitted a detailed representation on the subject of the
substitution of contract labour for departmental work,on 6-5-1937.
As the continusnce of the policy complained of has resulted in the
discharge of several hundreds of employees on different rallways,
detailed discussion regarding the merits of the policy 1s desired.

{ The Rallway Herald, dated 20-6-1937.)

11th annual Conference of

¥M.5.M. Railway EmployeeSDUnioa - Arkonam, 19372

Compreliensive Labour Jode advocated,

N
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